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One single shaft of light, one suggestion, can transform a man's
whole life. The most startling thing in the whole vniverse is the
change one idea can make when it reaches the inside of a man's

head.—FElbert Hubbard.
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AGRICULTURAL EDUCATION
Trainer-Supérvisor Sub-Section

8y December 6 ) 2:00 P. M.
Hotel Pantlind _Sw1sg Room

“R. M. Stewart, Cornell University, Ithaca, New
- York. o .

Discovering Farming Opportunitics for Young Men.
troduction of Theme—F. W. Lathrop, Vocational
isjon, Office of Education, Washington, D. C. .
Tegcher's Form for Discovering Fa'rm.mg Opportuni-
i for Young Men—F. A, Smith, Michipan State Col-

go, East Lansing, Michigan. .
At ag cher Should Know About Outstanding Farms
Wihere Young Men May Work for Experience and
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pes—John Glavin, State Supervisor for Agricuitural
Fducation, Boston, Massachusetts, )

Vhat o Teacher Should Know About Renting Oppor-
“nities in the Community for Young Men—D. P.
vent; Bureau of Agricultural Economics, Washington,

]\?Vh'aﬁ'a Teacher Should Know About Farms for Sale in
the Community—George Hudson, Farm Credit Admin-
stration, Washington, D. C. ) o

v Which Teachers May Use to Determine Oppor-

Siite School of Agriculture, Canton, New York.
Diiscussion and Criticism of Forms and Next Steps in
Peveloping National Forms—Led by J. W. Hatch, As-
cetant State Supervisor, Buffalo, New York.

CGRICULTURAL EDUCATION SECTION TOURS

: December. 7 9:00 A. M.
‘State Horticulbwral Feposition Civie Auditorium

“misgnificent display of the horticultural industry of the state and
fHer-much to those interested in agriculture. There is no charge for
iand the auditorium is connected with the Hotel Pantlind by a subway.

Honal Agriculture Department- and Poultry Center at
arid, Michigan.

i5 located in the heart of a thriving agriculéural region where poultry
the lending enterprise. The vocational agriculture depurtment
on #- complete program including all-day, part-time, and_ evening
Transportation will be provided. Announcements as to epecifiec plans
tour will be made at the Wedneaday afternocn session,

Trip Thru Murniture Factory

T ed _for & trip thru ono or more of these large manufacturing plants.

ting will be sonounced st the Wednosday afterncon session,

RAINER-SUPERVISORR SUB-SECTION
; December 8 . 9:00 A. M.

Hotel Pantlind Bwiss Room

atrman: Harry B, Nesman, Chief of Agricultural Education

Service, Lansing, Michigan.

posium on Placement and Establishment of Young
“Farming—

: Gregory, Office of iducation, Washington, D. C.
Hollenheck, Director, Farm Placement Service,

8 Employment Service, Washington, D. C. :

ge P. Deyoe, Department of Edueation, Michigan:

State College, East Lansing, Michigan. _

reneral Discussion—TLed by J. B. MeClelland, Drepart-

ent: of Vocational Education, Towa State College,

mies, Iowa. .

Jummarization of Discussion—F. W. Lathrop, Voca-

tofial Division, Office of Education. Waghington, D. C.

RAINER-SUPERVISOR SUB-SECTION

: December 8 2:00 P. ML

Hotel Pantlind Swiss Room

un: Ralph A, Howard, State Supervisor for Agricul-

-0 tural Bdueation, Columbus, Ohie. ’

‘Progress Report of the Committee on Standards in Vo-

cational Agriculture—L. R. Humpherys, Department of

-%%rifulturai Education, Utah State College, Logan,

ah.

) tandards for Teacher Training—John T. Wheeler,

epartment of Agricultural Education, University of

corgia, ‘Athens, Georgia.

Standards for Administration and Supervision—Verd

“¢terson, State Supervisor for Agricultural Education,

o olumbia, South Carolina. .
Standards for the Local Department—Louis M. Sas-

?:B;“State Supervisor for Agricultural Edueation, Madi-

ities of Young Men on Home Farms—W, T. Long,

aﬁ)ids ig the conter of the furniture industry and an opportunity -
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American Yocational Association Convention
' Grand Rapids, Michigan—December 6-9, 1939

(30) General Discussion—Led by F. W. Lathrep, U. 8, Office
of Edueation, Washington, D. C.

(25) Training Future Farmers for Leadership—W. A, Ross,
U. 8. Office of Edueation, Washington, D. C.

(25) Training Future Farmers in Co-operation—Tvan B.
Jett, Teacher, Stamping Ground, Kentucky.

TRAINER-SUPERVISOR SUB-SECTION
Baturday ~ Deccember § 0:00 A, M.
' Civie Auditorium "————Room
Chatrman: J. A. James, Department of Agricultural Educa-

tion, University of Wisconsin, Madison, Wisconsin.
{(80) The Voeational Agriculture Teacher’s Contribution to
‘Planning a Permanent Agrienlture—Busbhrod W, Allin,
Chief of the Division of State and Local Planning, Bu-
reau of Agricultural Economics, Washington, D. C.
(30) Desirable Relationships Between Vocational Iidueation
in Agriculture and Farm Organizations—Ben Kilgore,
Executive Secretary, Kentucky Farm Bureau Federa-
tion, Louisville, Kentucky. :
(15) The Agriculiural Education Magazine
Tditor’s Report, H. M. Byram, Michigan State College,
East Langing, Michigan.
Business Manager’s Report, W. F. Stewart, Ohio State
University, Columbus, Ohio.
{(10) National Research Committee Report—R. M. Stewart,
Chairman, -Cornell University, Ithaca, New York. :
(50) Open Forum—A period for the informal presentation
and discussion of problems in Agricultural Edueation
Speakers imited to five minutes. :

BUSINESS MEETING
(45) Chairman: Fred A. Smith, Vice President of the A. V. A, .
for Agriculture, State Director Voeational
Education, Little Rock, Arkansas.

VOCATIONAL AGRICULTURE TEACIIERS
SUB-SECTION -
Saturday . December 9
CGivie Auditorium ——Room
Chairmon: Lynn Heatley, Midland, Michigan, President,
* Michipan Association of Teachers of Vocational
Agriculture. '
Theme: Future Fariners of America.
(30) Relationship of the F. I, A. to Vocational Agrienlture—
Elery Colling, Teacher, Chanute, Kansas.
{(80) Development of F. F. A. Program of Activities—Burton -
K. Thorn, Teacher, Adrian, Michigan.
(30) Financing the F, I. A. Program—Ivan B. Jett, Teacher,
Stamping Ground, Kentucky.
(80) F. F. A, Camps—V. H. Wohlford, Teacher, Hot Springs,
Arksnsag, State Director of Radio and Recreation.
(30) Fundamentals in T. F. A, Progress—W. A, Ross, U. 3,
Office of Education, Executive Secretary Future Farm-
ers of Ameriea, Washington, D. C.
(30) Address—J. A. Linke, Chief, Agricultural Iducation
Hervice, Office of Eduncation, National Adviser Futuro
Farmers of America, Washington, D. C,

SPECIAL BREAKFASTS, LUNCHEONS,
DINNERS, OR MEETINGS

Voeational Agriculture Teachers’ Preliminary Meeting—
Wednesday 4:00 P. M., Hotel Pantlind, -~———Room,

Ten-Year Teacher Trainers Breakfast—Thureday 7:15 A. M.,
Hotel Pantlind, Room. .

State Supervisors Breakfast—Thursday 7:15 A. M., Hotel
Panthind, Room.

Agricultural Eduecation Magazine, Editing-Managing Board
—Wednesday 6:30 P. M., Hotel Pantlind, Room 225.
Voeational Agriculture Teachers’ Luncheon—Friday 12:15

noon, Hotel Pantlind, ————Room.
TLuncheon for Teacher-trainers, Supervigors, and Teachers—
Saturday 12:15 noon, Hotel Pantlind, ————Room.

This luncheon has been especially arranged in order that leaders in agrieul-
tural educstion and those in varicus farmers’ organizations may have an op-
portunity to discuss important matters growing out of their relationships.
A panel discussion will be held under the chairmanship of L. H, Dennis and
with Dr. R. H. Wouds representing Agrieuliural Education, Representatives
of the National Grange, the American Farm Bureau, the National Farmers
Union, and the Agrieultural Extension Scrvice will participate in the discussion,
This is an opportunity which should be welcomed by ali leaders in agricultural
educaéion and it is hoped that a large represcntation may be present for this
luncheon, The problem to be discussed by the panel will be *‘More Effective
Voentional Education for the Farm Yeuths.”

9:00 A. M.

- T T I DS, TR S
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A. K. GETMAN P rOfeSS 1IONAd \ R. W. GREGORY
Contributions of Leading Americans
to Agriculture—Eugene Davenport
_ ARETAS W. NOLAN, |
Professor of Agricultural Education, University of IHinois
ALTHOUGI‘I from college. He returned to Michigan "was directed toward experiment sta-

quite unable to do
justice to the sub-
ject of this sketeh,
T am happy to un-
dertake the re-
sponsibitity of pre-
senting to the
readers of the Ag-
ricullural Fduca-
tion Maogazine 2
few words about
Doctor Eugene
Davenport, one of
America’s greatest
leaders in agricultural education. I feel

A. W, Nolan

especially horored in this opportunity -

1o pay tribute to one of three men who
have had most to do in shaping my own
philosophy of life and edueation.

1f one should seek to personify the
best and the highest ideals of Ameriean
citizenship, as they have been con-
ceived and lived from colonial days un-
til now, he could find no better example
than Doctor Eugene Davenport, Dean
BEmeritus of the College of Agriculture
of the University of Illinois. He is the
true “Uncle Sam’ to his friends who
know him best, for he embodies all those
fine qualities of soul which have been
attributed by the best Americans to that
great spirit-——typical of American man-
hood—*Unele Sam.”’ Only Dean Daven-
port is not a mythiesl character, he is
very real and very mueh alive. To ug in
the work of Agricultural Education,
Dean Davenport will always be re-
membered as a great teacher, pioneer,
and leader.

Tn an interview to get some of the
interesting facts about Dean Daven-
port’s life for this article, he said to the
writer, “Like many better men, I was
born on a farm in southern Michigan,
and was almost kiterally rocked in a
sap trough, because from my earliest
recollections, the making of maple sugar
and syrup was one of our prineipal in-

dustries. Thave seen most of the country

cleared of its timber in the region where
I was born, and I, myself, spent more

days in clearing land of timber and in’

ditch digeing and tiling, than I ever did
in plowmg.”

Dean Davenport taught his first
gchool at eighteen, entered what was
then Michigan Agricultural College in
1875, and graduated with the class of
1878. In those days the labor systemn at
the Michigan Agricultural College was
used, and all students had to work every
afternoon on fields, gardens, and grounds
for the magnificent pay of ten cents an
hearr MMr Davenrnrt Bved and worked

Agrienltural College in 1888 to do some
special study, but with no thought of
abarnidoning the farm, While there, as an
asgistant in botany on part time, he was
appointed Professor of Agriculture in
1889,

Pioneering in Agricultural Education

In the autum of 1891 Senor Louls

Queiroz, & wealthy citizen of Braszil,

came to the United States in search of a
man who could return home with him
and help establish in his country what
he called a “Leetle Langing,” that is, a
Brazilian edition of Michigan Agrieul-
tural College. - Mr. Davenport was
chosen, and went fo Brazil to assist in

Eugene Davenport

this enterprise. Unfortunately, war
broke out in Brazil and Mr. Queiroz had
to sbandon the enterprise. Mr, Daven-
port returned to the Btates in 1892, and
‘went at onee to his farm in Michigan,
where he fully expected to spend the
rest of hig days. -

He was called to the Deanship of the
College of Agriculture of the University
of Iliinois in 1595. He was to be also
Professor of Animal Husbandry and Di-
rector of the Experiment Station. The
vast opportunitiss in Tllinois appealed to
Mr, Davenport. Iliinois was what Dr,
Burrill called an imperial common-
wealth. There were but five students in
agriculture and three members of the
aericultural facultv at that time. The

tion work. The dean foresaw the de-
velopment of a great college of agrieul-

ture at the university, and he met the

challenge with fact, vigor, and sanity,
Early in his administration the present
“0ld Agricultural College Building” was
erected. It was a beautiful, commodious,
servieeable structure, which the peopls
thought was adequate for all time. In
faet the-dean was eriticized by some for
sponsoring such a large building for ag-
rigulture, for his erities said the build-
ing wonld sooner or later be abandoned
to the bats and spiders, for never would
it be filled with students of agriculture.

The Contribution of Davenport's Philosophy

to Agricultural Education

The dean’s philosophy of education
lead him early to endeavor to make the
college serve in every way possible the
common man on every farm of the state,
He believed in the democracy of educa-
tion, and agricultural education was one
way to bring this about. He believed that
the benefits of the college and experi-
ment station should be carried to the
people, and early after the turn of the
century he called Mr. Fred Rankin, a
successful farmer of the state, to become
superintendent of agricultural extension.
Trom that time on, a graph of growth
both in financial support and student at-
tendance could be shown,

In 1912, the writer was appointed
assistant to Professor Rankin, in the

_agricultural extension serviee of the
University: Subsequently Dean Daven-

port gave wholehearted, sane, and con-
structive guidance and support to the
development of the farm burean move-
ment, beginning in 1914, and to the
voeational education program, insti-
tuted in 1917, His wise counsel and ex-
cellent judgment have been of inesti-
mable value to both of these greaf agri-
cultural education movements, not only
in Hlinois, but thruout the nation. His
book, “Education for Efficiency,” pub-
lished in 1919, is still a clagsic in voea~
tional education, and read with stimulat-
ing interest by each suceeeding college
generation,

The distinguishing features of Dean
Davenport’s experience in Tilinois might
be summed up as follows: ‘

Pirst: the farmers of the state thiu
their organizations were in a frame of

mind to help the university in every
way to establish a real eollege of agri-

culture and an experiment station.
Second: In the absence of students 1n
the earlier days, the farmers put the

ature for an independent fun_d,
hssociation spousoring a definite
iiation for work along its own
cular line, such as a,ni_ma,l hushand-

iry husbandry, horticulture, crop

iretion, ete. . )
Tlird: There grew oub of this, quite
turally, a system of so-called a_dwso_ry
o ithees under which the university
gaged in a particular line of worlg,
cre greatly assisted by a body of
of the leading farmers in that par-
ilar industry. -

Whet Others Say

en

at, interest and increasing loyalty
e toward the college of agriculture
during these 27 years of the service of
Dean: Davenport. The peak of at-
dance developed o something over
i) students and a faculty of some-
thing like 175 members. Upon_his re-
treent in 1922, the following ap-
saaiation was expressed by the As
tant Dean, Fred H. Rankin, for the
iidents and faculty of the college:
«The student body of the College of
griculture desives to express to Dr.
Thigene Davenport its deep appreciation
Foi his distingnished leadership as Dean
‘thie College of Agriculture and Di-
tector for the Agricultural Experiment
Station. As he and Mus. Davenport re-
to their couniry home at Wood-
nd; Michigan, the very best wishes of
the students and faculty of the college
id’of the alumni go with them.
e accomplishments of the pagt 27
in agricultural education have not
st happened to come to pass, they have
eri tesults of wise guidance and Jeader-
. While many men have contributed
“the college of agriculture in the last
iarter of & century, yet by his con-
fictive wisdom, skilfful management,
id ‘organizing ability, Dean Davon-
ywhiis abundantly entitled to all the
edit he may éver receive for the de-
slopment of the agricultural college of
University of Hlincis, and for the
ique and unsurpassed service thai he
‘téndered in the promotion of agri-
iltural interests and of the affairs of
state at large.
‘A8 a teacher, friend, and citizen he
3 won the esteem and affection of
tidents, faculty, and the citizens of the
;- and contributed largely to their
intellectual and social well-being, in the
ay of projecting his personality into
he minds and hesyts of thousands of
g men and women, Many people
‘eome in contaet with him and are
pud to do him honor as a modest
1, who hag led an inspiring, whole-
g life and who effieiently discharged
4y by day the duties of the oflice which
_skillfully administered. Ie has
stablished In Tllinois and the nation

idely vecognized name.
#'As he severed his official connection
with: the university last September, the
student hody and faculty bade him
rewell with keen regret, and take this
tuasion to extend to him the heartiest
00d will and best wishes.”
he following is the closing paragraph
L% splendid tribute to Dean Daven-
port by ](1115 successor, Dean Herbert W,
ord: :
-T count it as the greatest opportunity
-y life to have been privileged to
k under the leadershin of Dean

“lonorable, rightfully earned, and

never he able to find words to express
adequately, either to him, or to the
publie, the deep appreciation of this
privilege. One of my greatest ambitions

is to so give an aceount of my steward-

ship, that I shall be worthy of the confi-
dence he hag always inspired, Thig iz the
way every man who is worthy of being
called hig friend feels about it. That
is the essence of leadership.”

A significant paragraph from an ap-
preciation presented to Dean Davenport
on the oecasion of his retirement, signed
by the President of the University of
Illinois and 127 of the agricultural facul-
ty, follows:

“Ag teacher, colleague, and citizen,
vou have won the esteem and affection
of students, faculty, and the public by
the elevation of your character, the
breadth of your wisdom, the sagacity of
your counsels, and the gure helpfulness
of your spirit. We have looked to you as
to a guiding star, for clear-cut con-
victions, undaunted courage, and un-
failing wisdom. You have done more
perhaps than any other man to dignify
agriculture. You have endearcd your-
self to your associates by your unself-
ishnesgs.”

Dean Davenport has always given

wise counsel and guidance to vocational
agriculture, not only in Illinois, but
to leaders of our program in the whole
country. The following quotation from
his great book, “Fdueation for Efficien-
¢y, states clearly his viewpoint:

“As I see it, every high school that has ¢
natural agricullural constituency of ony
considerable importance showld put in a
department of agriculture on the same
basis as s department of chemistry, and
proceed to offer at least oné year, and better
Four years af lechnical agriculturt, laught
from the standpoint of the farm—that s,
for the purpose of making farmers; o be
accompanied by such collateral instruc-
tion in the arts and sciences as shall pro-
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vide a suitalle course for such of its stu-
denls as find their inlevests in the couniry
and on the farm.” :

One of the greatest contributions

which Dean Davenport has made to the
cause of voeational edyeation is his ad-
vocacy and leadership in the unity of
vocational and general education. He
has said with convineing logic:

“T can see no good and sufficient rea-

son why a system aiming at a particular
kind of efficiency should be cut off and
separated from other systems aiming at
other forms of efficiency, particularly
when human life is enriched in propor-
tion to its capacity for achievement and
enjoyment.”

This philosophy of the unity of edu-
cation as advocated by Dean Daven-
port has had a determining influence
upon the policies of vocational educa-
tion, not only in the state of Iilinois, but
thruout the nation ag a whole. His
writings, public addresses, and private
counsels have had much to do with the
constructive and efficient programs of
education in voeational agricuiture.

Doctor Davenporf remained in con-
tinuous service as-Dean of the College
of Agriculture at Tllinois until his re-
tirement, due to age, in 1922, His re-
tirement, in many respects, has been an
ideal one. He returned to the old home
farm at Woodland, Michigan, where he
modernized the home, He still lives as a
country gentleman of the twentieth
eentury, “one who works with his hands,
enjoys the best things of eivilization,
and is a good citizen of the community’;
and his community is America.

The old pioneer days are gone, with
their roughness and their hardships,
their incredible toil and their wild, half-
savage romance. Bub the need for the
pioneer virtues remains the same as
ever.—Theodore Rocsevelt.

Tennessee Twenty-Year Club -

b

At o recent annual conference of teachers of vocational agriculture in Tennessee a Twenty-
Year Club of seven membets was organized. Six of the seven members shown above are,
left to right: J. T. Lovell, a teacher of agriculture for 20 years at Cleveland, Tennesses, now
at Mt Pleasant; J. D, Cliett, who has taught agriculture 20 years at Tyner; G. E. Freeman,
who taught at McLemaresville and is now state supervisor; D. M. Clements, who taught
before the National Vocational Education Act was passed, who was state supervisor from
1919 to 1936, and who since that time has been Federal Agent for the Southern Region;
C. E. Johnson of Trenton and Covington; and G. B. Thackston, who taught in three dif-
forent counties and is now district supervisor of vocational agriculture, The seventh member
of the club is Dr. N. E. Fitzgerald, head of the department of agricultural education ot the
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Supervi

H. H. GIBSON

dis and knows about the quali-
hio 15 getting. The dairymen of
v buy their herd sires from

( ‘ ' © SPearm in the same way. Thus,
S e d P r a 1- I e ' hoq'lhgrd acts as the source of sup-
' - ' . lireeding stock for both boys and

n County. _
e run a diversified stock farm, we

The Use of a School Farm as a Laboratory

for Yocational Agriculture

H. K. DICKSON, Head, Agriculture Department,
Kern County Union High School, Bakersfield, Califomia

WHEN classes
in vocational agri-
culture begin {0
reach the size of 15
“to 18 students per
section, it becomes
increasingly dif-
figult for the teach-
er to use the neigh-
borhood. farms for
‘the . class labora-
tory. The friendly
farm neighbor does
not object to the
agriculture class of
8 to 10 bays and instructor using his
dairy herd once in a while for clags work,
but when thig same instructor brings
over a number of seetions of 15 or 20
boys each gome farmers bepin to wonder
whether they should furnish a labora-
tory for the public school system. The
visiting students do not help raize
butterfat production on the farm vis-
iteéd. The farmer may not care to-have
higindividual cows eriticized by the sons
of neighbors. Gradually he lets
the teacher know that he would rather
have him put off any additional visits
indefinitely.

When taking large classes of students
to a neighbor’s farm, the teacher must
avoid being too eritical of the farmer’s
methods or equipment. After all, we
are guests on his farm. He i only hu-
man, and does not care to be eriticized too
severely. His lack of equipment and poor
management may be due to lack of
proper financing and he is rather sensi-
tive about this. One canmot talk to his
class as freely as one would like for
fear of hurting the feélings of hig host.

Situations sueh as these caused the
writer {0 feol that there was a need for

& farm belonging to the department
which could be used as a laboratory.
Farm operation could thus be discussed
freely and nobody’s feclings would be
hurt. A demonstration. fype of farm
" could be carried on which would show

H. K. Dickson

students just how various farm practices

should be carried on for that community.
Then, as the student became con-
vinced that cerfain methods work best
on the school farm, he would be very
apt to put those methods into practice
on his home project. -

It is not easy to persuade a question-
ing school board to invest thirty to fifty
thougand dollars in a school farm which
it feels may be a constant bill of ex-
pense. In order to build up confidence
of our school board we worked on the
plan of agking for the rental of a 40-acre
farm on a five-year lease; and then

we proceeded to operate this 40-ncre
farm ge g4 lahnratory T waa e smabh £o

Special Bdilor’s Note: Since there seems to
be considerable interest in the use of school
farms or land in teaching voeational agri-
guifure, this section would welcome addi-
tional contribufions on this subject. Taken
as = whole there have been perhaps more
failures than suceesses in this form of teach-
ing. What are the objectives? Tn what way
does the school farm supplement the home
farm and project facilities? Might the time
and investment in school farms be used to a
better advantage in developing efficiency or
supervised practice on home farms? What
are the eautions to cbserve and eauses of
failure? )

It is generally recognized that I, K.
ch}::ion has been highly suecessful in or-
ganizing and -using the school farm for edu-
cational purposes in California.

make encugh money from the general
farm operations to carry the usual over-
head costs. The disadvantage of the
rented farm was that we could not make
the type of improvements we would like
to without running the rigk of losing the
capital mvestment. However, the rented
farm did give good classroom material
and did prove to the school board and
superintendent that a school farm lab-
oratory would bring in enough revenue
to carry the general overhead expense.
The main eost to a school for a farm
should b the initial capital cost for farm
buildings, stock, and the necessary
equipment, '
After five years’ experience with the
renfed farm, our school board bought a
106-acre tarm laboratory for us four
years ago last spring. We have becn
operating this farm as a demonstration
diversified farm, since we think that
type best suited to this. district. Our
students use this farm for a laboratory
and, as its loeation is three miles from
the main high-school campus, we get
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. ture, making 2 choice between theni

amonstrate the advisability of

Gt of our roughage and part
°.ain on thig farm. Fach fall we
1it 30 to 50 beef steers using home-
Te T e s demonstration of the
selling the home-grown feed
steer. We have installed the
“of using a trench silo for con-
Tudian corn silage ab the lowest
1 making it possible to_eaTy
-and more dairy cattle this
ve started a program of per-
b sstures for Kern County and
demonstrated the value of these
er the older method of plant-
“&f the land fo alfalfa, cutting
eecing dvy alfalfa hay. These are
Jes of the use of the school farm
for both class and communi-

each week for a two-hour neriod

find that the school farm labgrator;'r 1‘5 8
very important supplement to our agr]
culture class work and to our Future
Farmer home project program,

‘Uses Made of the Laboratory Fang

We use the sehool farm lahoratory
a holding place for any livestock beirig
bought for resale to Future Farmers for
home projeet work. For ingtaiice, when
we buy a carload of feedér steers, they
are taken to the school farm and held le
there in our feeding pens for two weeks
to a month while they are being eqp:
tageed and resold to IFuture Farme
We have a ten-ton wagon scale at ¢
laboratory so that all stock eoming in
can be weighed and all stock going ouf
can be weighed vight at the farm. Ws
find it very Important to have a holdis
place from which our boys may buy
stock and to which boys may bring
young bulls or other breeding animals
that they have for sale. It is easier for
buyer to come to a school farm labor
tory and see three or four bulls on pa

the agriculture department of the
afield. High Sehool we have some

hout one-fourth of whom Iive
lie oil fields or in city homes.
sly these boys do not have an
nity $o have a satisfactory home
it: prder to Improve our agr-
“education we give these boys
iimity to work at the school
tory either during the school

“during vacation and.pay them
ms:of school eredit. A boy recelves
it of school eredit for ten days work
‘particular type of farm project.
126, if he works ten days in-the

utting, raking, and stacking
gets 14 umit of school oredit; or if
iten days driving tractor he gets
& amount of credit; or ten days
3 team of horses he gets 14 unit of
credit. We do not have any stu-
ied stock at the school farm as

than it is to go to various boys’ place ’

particularly when these boys may be
scattered some 20 to 30 miles apart, Tit
some cases we charge boys a daily flat
rate for boarding their stock. In oth
cases, ag with steers, we weigh them ifi
and charge the boys a flat rate for every
pound of gain, being sure to charge
enough so there iy some profit to i
school for furnishing this service,

Onr school farm has a very fine her
of purebred Guernsey and Holstel
cattle. We make it a business to use th
herd as a gource of hoifer ealves for bo
m our Future Larmer program. As
these cows are either on county cow=
besting work or official testing, each ¢o
has built up a history for herself in our;
herd. When a boy buys a heifer calf
from any cow he has the benefit of he

e eity or oil ficlds o take care
ject there properly. All of our
Farmer home project work is
d-on'at the boys’ own farm homes,
by boys, then, are given an oppor-

y'work at the farm for school
bk not to own projects at the

& this last year our F. F. A
has rented 25 acres of land near
eld. Part of it is planted to al-
icl: part to permanent pasture.
‘chapter then ‘accepts beef steers

ity boys who wish to earry a pro-
in:beef feeding and puts them on
8 pasture and alfalfa hay program.
¢ chapter charges each boy a flat rate
nth for each steer. This program
give'a fow city boys a chance to
eers ou a co-operatively owned
nted pasture, and will give them
extra experience. This is not a
of our school farm laboratory pro-

b:but could be if the laboratory were
ori

Anather School Farm

In‘connection with our Kern County
b-School district, we have three
schools. One is located near the
of Shafter, 20 miles northwest of

<ersfield, Here we have a high school
et T0m Lo 11 5 * -
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'd__ﬁwouid be very hard for'a hoy™

depended upon the community and
Future Taymer projeets for their lab-
ordtory work. Since we are so well
pleased with the school farm idea at
Bakersfield the school board arranged
to buy 25 acres beside the Shafter High
School and hag turned the land over to
the agriculture department in that
school, to be operated as a school farm
laboratory. During the last year this
agriculture department, under the lead-
ership of Mr. Glenn Nay, has developed
a very fine school farm. It has par-
ticular value as a laboratory since it
joins the present high school, and boys
can do work on the school farm and
finish their elassroom work without
depending on bus serviee with loss of
time in transit. Since farmers in the
Shafter Community are particularly
interested in growing potatoes, onions,
alfalfa, cotton, and similar field erops,
the school farm thore works with the
vegetable and field crop program rather
than with a livestock program. ITow-
ever, the department has built a set of
corrals with feeding sheds, and does
carry on demonstrations in using hogs
on alfalfa pasturc; and a demonstration
in the feeding of beef cattle on alfalfa
hay, eottonseed meal, and a grain mix-
ture. From a location point of view the
sehool farm at Shafter 1s ideally situated
and is greatly benefiting that depart-
ment.

Studying horse husbunc:lry an the school farm

It is quite evident that in the
management of szhool farms, districts
must agree to turn the job over to one
capable person and allow that indivi-
dual to have full authority in operating
the farm. Since many people have been
born and raised on farms, and this con-
dition is particularly true of our tax-
payers, almogt all of them do have an
idea as to how they think a farm should
be run. It is evident that each school
farm laboratory should have a basic
sct of principles which it should use in
operating the laboratory. These prin-
ciples should be agreed upon by the
management and then adhered o over
a pericd of years. A school farm which
has many bosses probably would not be
successful. Very probably, school farms
ghould be demonsfrative in character
and not depend too much on student
labor. ‘Students are interested in the
work at the school farm so long as it is
educational, They cannot be expected
to do routine work after it iz pagt the
educational stage for them. However,
some one must do the routine work in
order for the farm to go on successfully.
This means that a satisfactory school
farm must have a corps of permanent
men who will do the regular farm work
when and ag it ought to be done.

The buildings and equipment at the
achool farm should probably be of the
type that any farmer in the distriet
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Why a School Farm?

LIONEL E. CROSS, Teacher,
Fortuna Union High Schoal,
Fortung, California

THERE has been much said both for
and against school farms. A very im-
portant factor in deciding whether a
school farm is desivable is the individual
likes and dislikes of the instruetor con-
cerned. In our experience at the Fortuna
Union High School a school farm has
been one means to an end. .

First of all, Iet us look at the objec-
tives for the student which might de-
mand or justify such a farm. Referring
to Objectives for Agriculture, as adopted
by the agricultural division of the Iowa
Btate College in 1933*, we find one of
the objectives to be: “To obtain effec-
tive group aection thru organization.”
Another one is: ‘“To obtain eflicient
menagement and production methods.”
Looking thru the original objectives of
tho 8mith-Hughes act we find the basic
ideal to be to provide training for
present and future farmers. We might
list many objeetives, but. for our pur-
pose we will simply consider those which
have been listed. :

A summary of the history of our agri-
cultural department may give an idea of
just how these objectives fit in with the
general scheme of things. During the
early years of the Smith-Hughes pro-
gram this department was, as were many
others, conducted on a regular class-
room and project-at-home bagis. In 1929
Mr. George Jenner, then director of
agriculture, started o bring about more
diversifieation in the farming of the com-
munity. Approximately 90 percent of
all income from local farms at that time

. wag from dairying. The depression, com-

ing as it did a few years later, proved the
wisdom of more diversified farming.
‘With the idea.in mind of finding a
suitable crop for this area the local
F. F. A. started the production of cer-
tified sced potatoes. Many farmers
rather frowned on the idea, and it was
with difficulty that boys secured plots
on their home farms. Then, too, the
specialised type of machinery necded
for harvesting and planting made the
widely scattered plots rather difficult to”
handle. After a few years it became
evident that the certified seed produc-
tion could be earried on with much more
easc on larger plots. The net result was
that the boys as a group rented plots
varying in size from 10 fo 50 acres for
crop purposes. Supervising projects,
. demonstrating roguing and fertilizing
practices, and practically every other
operation was stmplified by having the
potato projects centralized. This, of
course, did not entirely eliminate having
boys carry potato projects at home.
Tlowever, it did result in securing better
land and, consequently, larger yields
and a much better-quality product.
With an excellent market for a su-
perior product the boys soon found it
difficult to sesure enough machinery
and equipment to handle their crop at
the proper time. They were paying out
several hundred dollars each year for
hired equipment and had nothing to
show for it at the end of the year. With
o taste of suecess they ventured on a.nd
bought a tractor, plow, harrow, dise,
potato planter, and digger. This equip-
ment was charged for on a per-acre basis
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adults in the community. We need not
go thru all the details of financing the
equipment, but need simply say that
the first equipment hag been paid for,
and newer and more up-to-date equip-
ment has been secured to replace it.

The next step in the development of
this group was the establishment of a
eo-operative to handle the marketing of
their product. This step proved to be
one of the most valuable in the entire
development of the program, and today
practically all potatoes grown by any
member of the chapter are marketed
thru the potato co-operative. During
the past year orders were nearly double
the quantity which the co-operative
wasg able to supply. ‘

Each year the F. F’. A. chapter rents
a farm or farms varying in size from 15
to 50 acres and carries on a regular
farming program. Hxperience in man-
aging the crops is gained, crops are
planned according to proper sequence,
and plang may be made which do net
interfere with the plans of the boys’

. parents on their home farms.

Potatoes have not been the only crop
grown by the group. Grain has been
grown, and thra the co-operation of one
of the dads a threshing machine was
secured and operated entirely. by the
boys. Beans of various types, sweet corn,
and several other erops have added to
the diversification. -

“There is liﬁbi!ity to be considered in teach-
ing tractor operation’

Thus far the group has rented differ-
ent farms from year to year. Conse-
quently a complete farming program
could not be earried on as successfully
as would have been the case had onse
farm been owned or rented for a long
period. Certified potatoes eould not be
grown, however, on the same farm or on
the same land year after year: Hence it
would be hecessary to rent a large farm
in order to keep up with the land re-
quirements of the certified potato group.
‘A farm that was owned by the district
would bo preferable. Experiments could
be carried on which would add ma-
terially fo the enfire community. For
instance, in a state as diversified as
California with many different types of
soils and climates, it is impossible to
have all the experimental data necessary
for each locality. A school farm could he
used for the material benefit of the en-
tire community from an experimental
standpoint as well ag for a laboratory
for voeational agriculture students.

T T T 1 41

gide of the picture, let us look at some of
the difficulties we have encountercd
which might discourage the ides of a
school farm. First of all, a school farm
adds considerably to the responsibility
of the ingiructors. People in the com-
munity expect better crops and better
livestock on such a place, Hence, if one
is already loaded with more work than
can be done, it would be poor policy to
add to the burden a school farm. This
objection ean probably be overcome if
one continually eongiders such a farm
as a laboratory. We have laboratories
for science students, hospitals for in-
ternes, apprenticeships for industrial
workerg. Why not a school farm or lab-
oratory to train farmers? ‘

A school farm could be used for the mu-
tugl benefit of the entire community'’

A third objection may be that one is
under considerable liability in training
hoys to operate farm machinery and do
other farm jobs in which there is a cer-
tain element of danger, There is lisbility
which must be considered in teaching
tractor operation, in teaching boys fo

* operate and maintain a threshing ma-

chine, and in other gimilar operations.
The fina] analysis brings us to the point
of asking whether the regults justify the
additional respongibility. Thus far we
have had no major ecatastrophies in
operating F. F. A. or school farms,
‘Whether this achievement is due to luck
or some other cause we could not say.
Boys, as beginners, are given ingtruc-.
tions in safety, and older boys serve as
tutors In many cases. The mere diffi-
cult jobs are given to the more experi-
enced operators. :

In conclusion, let us refer back to our
original objectives. First: “Te obtain
effective group aection thru organiza-
tion.”’ Excellent group action has been
secured thru use of Future Farmer, or
school farms. Co-operative ideals have
been instilled in boys which should be
of lasting benefit, not only to them, but
to the community in which they live.
Perhaps this objective might be achieved
in a variety of other ways, but we have
found this to be one very effective means
to an end.

Objective number two: “To obtain
efficient management and production
methods.” After explaining the working
of our organization we might add that
over 90 percent of all the certified seed
which i3 now being grown in this county
comes from the geed stock of the local
chapter. We might further add that
methods of treating seed, cutting, plant-
g, fertilizing, and many other prac-
tices which are being followed were in-

- suggestion of Dr. H, O. Sargent, then

Objective number three: “To frajy
present and future farmers.” How better
can we train boys in the process of
learning to be farmers than by giving
them an opportunity to plan, to oper
ate, and manage a {arm on which fhey
can see their ideas actually carried oy
Many mistakes have been made, but it
is only by definitely measuring thege
mistakes that progress can be achieved,

Credit for the ploneering work whicl;
has been done in this field n this schao]
goes to Mr. George Jenner, who wag for
ten years director of the department angd
now holds a similar position in the
Banta Maria department in southern
California.

Needless to say, we in this school are
sold on the school farm ides., Others may
or may not be, but time alone will revea]:

<ops, and were supplied with
': gggggﬁing the New Farmers of
‘as well aslwithIcop}es of its
vecuson and by-laws. In a few years
1{;uigﬁlel southern states had set up
chapters and state associations, At
e of development Q&c_h state
d s separate and distinet or-

ine
he % sectional group meeting
h'elcf{i'r i,t Virginia State College in
“this meeting the Eastern See-
Organization was formed, con-
North Carolina, South Caro-
d Virginia. Later Maryland,
in, and New Jersey were
A year or S0 later, the Almot
ial Organization was formed con-
g of Arkansas, Louisiana, Mis-
ippi, Oklahoma, and Texas, Shortly
ng the Almot organization, the
aim Sectional Organization was
d; consisting of Alabama, Geor-
Torida, and Tennessee. The seo-
| ‘organizations held their annual
73 i1 the various states of their
ion: from 1928 until 1935, During
<o years, the New Farmers organiza-
as known only by the name of
éspeetive state, for example: N.
esipnated the “New Farmers of
s’ and N. F. T. meant the “New
s of Tennessee,” All other states
imilarly designated.
jitg these years the idea of a Na-
{onal organization of New Farmers of
miéries had been growing. At the Or-

#A4 Statement of Objeclives for Agricullure, Ames th
Iowa; lowa State College, 1933, !

New Farmers of America

}. V. ANKENEY, Teacher Education,
Hampton, Virginia

THE New Farmers of Ameriea is the
national organization of Negro farm:
boys studying vocational agriculture in
the public schools thruout the United
States. Organized 12 years ago, with &
few chapters and members, 1t has ex
panded until now it numbers some 800
chapters and over 20,000 active mem:
bers, . '

The New Farmers of America is g
non-profit corporation, which has for i
purpose the development of its members:
in their vocational, social, and recrea-
tional life thru its established loca
chapters where vocational agriculture &
taught. ”

This organization affords its members.
an excellent opportunity to develop &
‘type of leadership which is very essen:
tial for the modern suecessful farme
This leadership ability is developed thr
judging, public speaking, ehapter con-
tests, and from the fraining received
thru the work of the chapter committees
under the supervision of the local &
visor. :

of the New Farmers of America

believe in the digrity of farm work and
that. I shall prosper in proportion as I learn
ut knowledge and skill into the oceu-
ons of farming.
T helieve that the farm bey who learns to
oduce better crops and better livestoels,
ho' tearns to improve and besutify his
surroundings will find joy and succesa
eeting the challenging situations as
arise in his daily living,

belleve that ural organizations shontd
elop their leaders from within; that the
¥ in the rural communities should look
rward to positions of leadership in the
vie, social and publie life surrounding

e,

1 believe that the life of serviee is the life
ab couuts; that happiness endures to
ankind when it eomes from having helped
1ift the burdens of others,

‘I believe in the practice of co-operation
‘dgricalture; that it will aid in bringing
he man lowest down a wealth of giving
s well as reeciving,

‘L believe that each farm boy bears the
responsibility for finding and developing
[s. talents to the end that the life of his
eople may thereby be enriched so that
appiness and contoniment will come to all.

History of the New Fammers of Americd

The New Farmers of America had 1ts

beginning in Virginia during the wint

of 1926-27, with the organization of the
New Farmers of Virginis, at Petersburg.
This organization was begun at tke

agent for Negro educationin the Office of
Education at Washington, who be-
lieved that the time was ripe for at
organization of Negro agricultural st
dents similar to the Future Farmers of
Virginia. G. W. Owens, Teacher-Trainer;
of Virginia State College, wrote a co
stitution and by-laws for the organiz
tion, which in the beginning was com-
posed of eighteen local chapters with
about 400 members. Other chapters
rapidly followed, Tn April, 1927, the Ne
Farmers of Virginia chapters held the
first State meeting and rally at Virginia
State College, Petersburg. Lo
In the meantime, other states, stimu-
lated by Dr. Sargent’s advocacy of aft

organization for Negro agricultural stu- L

angeburg meeking of the advisors of
the Tastern Section in 1920 the con-
sensus of opinion of representatives from
Tlorida, Georgia, Alabama, North Caro-
lina, South Carolina, New Jersey, West
Virginia, and Virginia wag that a na-
tional organization was not only feasi-
ble, but highly desirable and necessary
for securing the best results in the state
associations and promoting vocational
agriculture in the Negro schools thruout
the southland. A committee was ap-
pointed to submit recommendations at
the next sectional meetings for the pro-
posed organization, and also to design
appropriate pins, medals, and keys. At
the sectional meeting in Washington,
D. C., it 1931, reports favorable to
having a national organization were dis-
engsed and adopted. Meanwhile, the
Almot and Southern Organizations also
folt that such an organization was de-
sirable, Farly in 1935, the late Dr. H. O.
Sargent, Federal Agent for Agricultural

89

Education, made arrangements to hold
the first national meeting of New Farm-
ers of Ameriea at Tuskegee Institute,
Alabama. In August of the same year,
representatives from all the southern
state associations met and formed the
National organization of New Farmers
of America with a tentative constitu-
tion and by-laws. Lo

In 1036, the National organzation
held its second meeting at Hampton
Institute, Virginia, when the tentative
congtitution and by-laws, with certain
modifications and changes, were form-
ally adopted. .

The National organization has be-
come an important faetor in the develop-
ment of the New Farmers of Ameriea,
It has added dignity and pride to the
organization. It is stimulating for a New
Farmer to know that he ig a part of a
great National organization that is
madeup of similar groups of agricultural
students from the other states.

"N.F. A.in Annual
Convention

S. B. SIMMONS, Executive-Secretary,
Greensboro, North Caroling

THE FIFTH National Convention of
New Farmers of America was held at
Bordentown, New Jersey, August 6-9.
There were about 1000 members,
teachers, and friends attending the four-
day sesslon. The first annual convention
took place at Tuskegee Institute, Ala-
bama, in 1935, and since that time the
membership has grown to 53,000.

The annual judging contest was won
by the farm boys from Arkansas. The

" quartette singing contest was won by’

the gingers from Ocala, Florida, Wil-
liamm Hopkins from Eastover, South
Carolina, won the publie speaking con-
test. His subject was “Do We Want To
Be Farmers?’ The Tennessee State
Association received the highest score in
all convention activities.

The meeting was presided over by
National President Lester Albert of
Delray Beach, Florida, Guest speakers
were Walter White, Secretary of the
National Association for the Advance-
ment of Colored People; Miss Franeis
L. Murphy of the Afro-American,
Baltimore, Maryland; Claude A, Bar-
nett, Director of the Associated Negro
.Press, Chieago; Dr. John €, Wright,

U. 8. Aggistant Commissioner in charge
of Vocational Education, Waghington,
D. C.; and W, R. Valentine, Principal
of the Manual Training School, Borden-
town, New Jorsey, who presented the
awards. Mrs, Charles F. Milner, daugh-
ter of the late Dr. . C. Bargent, pre-
sented a plaque given by her family in
honor of Dr. Sargent, who for 19 years
was in charge of Negro vocational.
agricuiture. -

The newly elected officers are Jethro
Hill, president, Arkansas; J. W. Smith,
Texas; Ferdinand Holmes, Tennessee,
and Johnson Maner, SBouth Carolina,
vice-presidents; Clinton Woodard, Low-
siana, secretary; Isaae N. Coggs, Okla-
homa, treasurer; and Clinton Cunning-
ham, Alabama, reporter. 'The sixth
anpusl convention will be held at Pine
Bluff, Arkansas,

The convention cloged with several
programs at the World’s Fair, New
York City. At 12:30 the organization
broadeast over a nationwide network.
Dr. C. C. Spaulding, President of the
North Carolina Mutual Life Insurance
Company, Durham, N. C., presented
J. W. Smith of Texas a $100 check from
his company as a prize for being the
ranking Superior Farmer for 1939, The
North Carolina. N. I, A, Band gave a
concert at the Court of Pesce and the
Snow Hill Institute N. F. A. Band of
Alabama played at the Equitable’s
Qarden of Beeurity.

Covi ot A A Canvention at Rardertown. New Jassey
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- | program; and they appointed if a way is not found o that  very often farm women have a lot to do
' ' . T.’hmzo01\;"1\?@.Ia),ndg work together.  they can do so. . with influencing their husbands to at-
) : : ._.ngem that such values added 7. If at any time there is evidence of  tend. This plan is also beneficial to the
a r I l I e r a S e dosr?al abilities would be a step  monotony or discour_a,gement,ithat caj]i {arm famlhc]ais the_]mselves% in that th(]?r
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charge will bring the group to life and be performed. This step consists of

s > in Charge of , . . x .
N "év‘&?ﬁ‘f&i?“ﬁﬁif,"’%“f;‘iiiﬁé Conter. put a new face on the situation very writing a personal letter to each farmer,

quickly. My experience was that these reminding him of the previous inter-
Cirange officers were very eager to dig  view and the problems that were dis-

Young Farmer and Home Economics ‘responsibility for the soeial develop

Enen]g of 3];0u111§ farmers, However, eve

eacher should recognize that vocat;

Grou p S c 0-0 pera'l'e proficiency in Hs broadest Sc:;;igo?n_
cludes this wider proficiency in dermg:

g. in Vami.iowalt Af]cig'icu}z'lisré," mi.rﬁeo-
2 SR T R rt of Speclal Commitoes, 1 X eI t ' '
{l aetin, Agrlonitnral Education Depart’ right into the more difficult phases of cussed. Of course, the primary purpose

. : tic living, - - iasigsippi State College, May, 1838 rli t in a real offort to  of this letter is to invite him fo that

RALPH E. BENDER, Teacher Education, cratic living. Young men on farms have et L , puliamentary usage first, important meeting, as his help i
Ohijo State University? a great many social and civie problerd oy, "Educetien and_Secisl Change. secure some mastery. o p : ; BS

' eEtyn Many of these probloms can he di:-' e Vol. 3, May, 1037 8. Any school of this kind is sure to needed in selecting the subject matter

cussed and analyzed with the help of

\ bring a request for a reference Aif:g}% of ?_[(‘)h be t%ug}'lttinf 1%1]12}1: lezsnn}g sc}(lf(i)_‘l.

. : the agricultural in some kind. That is the time to ¢ postseript of this letter is used to

ACGOR.D.ING Every effort was made o base the anyonge else. Iilot}fguc(g}so;s ?‘.ggt?eaﬂ};an . . recommend “Robert’s Rules of Order.” mention the fact that the instruction is

- to the preliminary course of instruction upon the im- can infegrate his efforts with thos(; e; n"Evening School in 1t is a standard authority, to be sure, free to intercsted farmers and suggests
report of a speeial mediate problems and interests of the other persons or organizations int x . just like an eneyclopedia, but of no value  that they bring a friend. (In response
committee on ob- young men, Twelve class sessions were  ested in serving rural youth; o Gro‘up Leadershlp to ahyone except a resl student of par- o the letters sent out the first year, 87
jectives for voea- - held, the discussion continuing from 90 B .- liamentary procedure. From my own out of 40 were answered, expressing
f.fona.l agrieulture: to 120 minutes at each session. Ag & The Home Economics Group Co-o ar i . CARPENTER, Teacher, experience, I have found a good boole  their c}esire for :csuch a_class, and thelr
O;P wlfgc};ilig?;fr eaégl result of the group and individual in- in Social and Civic Activftief e Grants Pass, Oregon’ for reference is ‘“Senior Manual for intention of coming to the first mecting:)

struction and supervision of home feed- - '
Ing programs, 16 young men have indi- In the Canal Winchester communit
cated that they are making approxi- = we have a co-operative program 1d

cation in agri-
culture is to train
present and pros-

o . Group ILeadership,” by 0. Garfield
THO T have conducted quite a  Jones,

THE first year, the first meefing was
ber of evening schools and one part-

uged to gelect the subject to be taken up,

; mately 80 changes in the practices = signed to moet socia ivi : 1, there is one that I prob- " determine the number of mectings, and
pective farmers for followed. This number of young men je%?ives. The young f:irrigfs 5111;({:; fg« S;:)(;;)eé more than any other.pThiS Si‘eps in Promo’ring an answer any questions that might arise.
proficiency in represents all of the men who had quently with a group of out-of.sch I evening school in group leader- I gave a brief talk on the purpose of
farming in keeping  BEEE - managerial responsibility. The other girls who-are enrofled in a.part_ﬁg? L Evening School evening schools, explaining to the farm-
with the 1d}(,aals of Ralph Bender men are employed as hired men on farms  class taught by the teacher of hom'e ost. of the people who came to the ers that I, like most teachers of voca-
democracy.”? L or in a few cases arc working in town at  economics. This combined group whice: tings regularly were newly-eleeted HOWARD DOSCH, Instructar, tional agriculture, wag born and raised

11;3 mtﬁ(éemg ﬁl farmm%g ]S’dto a large  the present time. L is organized as a community e]ub’, meets oo officers. These officers Tepre- Blue River, Wisconsin on a farm but gpent most of my life in
?Jf.aﬁiéesuaereoado%ggg ;ngogs eglé‘: :t;cfé’_' Seven men are making changes in the  onee every two weeks during the schoo ed several different communities and : school. Therefore T have had some

; ed dairy cattle eriterprise such as feedin
_ sWt of making decisions. Usually good s balanced ra,t.ion,p feeding according tg
. decisions are made as a result of a care-  production, and using a light, laxative
ful study of the factors and facts per- feed in the ration before and after
taining to the problem. Surely thisis the calving. Twelve men are improving
place for the teacher of vocntional agri-

year for the purpose of discussing prob:
lems of mutual interest. A topical out.
line of their joint educational prograin
for the current year is as follows:

4 fine group with which to work. : technical training and have studied im-
e meetings were held, with a total BLUE RIVER has a population of ~proved practices cartied out by the
Iliient of 23 people and an average  about 350 inhabitants and is the center  agricultural colleges. They, on the other
ndance of 16 or 17. The meetings  of a fair farming community. Located hand, have had more praetical experi-
tarted at about the same time the  on the banks of the Wisconsin River, ence 1o farming. I peinted out that our

; : ;i feeding and sanitation practices in the 1. Planning our program for the year fficers were installed. This found - it has an area around it which is poor  association with each other in discussing
T young fommee s solve 2 g swine entorprise. Fourioen ure making : ﬁzrsgﬁ’ﬂlgy_g: maiiy ® d mportunce ab a time when they felt the need.  farming land, mostly sand. Farther these problems would make us bosh
the young farmer to solve his problems  other general changes in' the livestock 4. Tho plé}ce Sor morals in personality tch time was spenf in conference  away, on the ridges and in thévalleys of  betier fisted for our line of work.
correctly and to make good decisions, feeding program including such things b %ﬂ;‘;ﬁgg seff analyls soussions about tactful use of parlia-  this non-glaciated area of Wisconsm, is The next step in this plan s o have
This teaching may be in the form of ag increasing the screage of legumes 7" Governmental probleme—isternational ntary tules, sccuring good parlia-  pood farming land. the home economics teacher group the
systematic instruction for a group of cutting hay earlier in order to improve 5. Gorarumental problems—national éntary form by example, and how to Tarming in this community is some- women into committees of three to pre-
young II’IED_! or 1% may be done in a su~ - the quality, hmm . Our judicial systomn ple,

g and fertilizin 10. Returns from our taxes
g 11, A copservati
. On program
' 12, Problems in education

trol discussion. This feature of the what diversified, altho dairying is of pare a lunch at the different meetings

' pervisory visit to the young man’s farm,  pastures. ol made it actually a group leader- major importance, This affords an ex-  for both men and women.,

Regardless of the method or place of

i i : ipschool and not merely a parlis- collent opportunity to offer instruetion The Tegular meetings are called
beaching, the success of the teaching of Leaming to Live in a Demociacy Last year, the first year of the organ égﬁsﬁyoschool. vap n manypcfiﬁerentﬁ)hases of farming in  promptly at 8§ o’clock and I give a talk
any course can be measured best by the ' ization, the group diseussed such tog foi adult evening classes. which lasts for about an hour, From 9o
changes that ocour, We are on a voea- The last part of the prifiary aim of as health preparation for marriage gnd' I were to make suggestions to any- An evening school, like any other 9:30 they discuss the subject with me
tional basis only to the extent that vocational agriculture, as stated by the furnishing a home. The nature of th on how to conduct sueh a school, undertaking, must be-carefully planned —and with each other. At 9:30 lunch is
changes of economic value are made, speeial committee was, . . . to train  discussion and the manner in which it i ey would be about as follows: if it is t6 be a success. When T first came  served, and .much discussion goes on
v ' . . : « - for proficiency in farming in keep- conducted is determined by the club 1L, Keep the first moeting earcfully in  to Blue River in the summer of 1937  during that time. These meetings usual-

oung Farmers Increase Their Proficiency  ing with the ideals of democracy.” Ac-  The teacher of home economics, th on something very simple like to start a ncw departiment, very eareful ly break up around 11:30.

cording to John Dewey?:

. ; : : : y i ' ; izing anevening school The value and importance of these
During the past school year a course teacher of agriculture, outside speakers iow to address the chair and make plans for organizng vening

i i ot i i igi ot d to a great
i i ; : “ anel diseussions, an Tmotion.”” Any complicated parliamen-  were mads. These original plans worked meetings can be meagure
_in “Problems in Livestock Feeding” Democracy means voluntary choice, based pt tzsdl ; and members of th : ” 'I? nf : nd dis- so weil that they have been followed degree by the response of these men and
was given in the Canal Winch on an intellizence that is tho cutcome of free organtzation have all been used durin LY. maneuvers wilk cGIiuse a B0 WOl A : heir attend
{Ohi % i y ‘tﬁn;z_iL - fester gesocdation and communication with others the yenr. olitage many of them. ever sinee, A hrief discussion of these won_illen f'imf by their ah LIII ajﬁrl].c%

0) community wi young farm- means & way of living together in which : . . 5 . i ‘ The first evening school that was
ers carolled. Daeying aad swilfe - marnal o b erm i coEether in, whicl Th(? Com_rnum‘oy Club iz definitely _ .Shmt,wei]—pla,nncd demonstrations  plans follows., ) . - e (%e  bnent had an
ducti 4 ne pro foree, ond in which co-operatien instead of organized with its own eonstitution and ofisuch things as substitute motions, The first step in this plan is to go out  sponsered by the dep
oo, 'arilf' 16 major Sﬁgurcf)s of -fmhm 3;"32;5;0’;‘:&?5,;“;{{ B o of e 2 cockal program of work, A social and recr thdrawal of a motion, ete. by F. . A.  among the farmers fo get acquainted average attend]a.ncle of 39& a%ults f0¥3
ncome m this community, Practically friendshi ¢ ioreces that make for ; i C e s . pess | ; 1 dtodi their blem; 15 mesetings. The lowest attendance a

p, beauty, and knowled tional progr embers are g very good business in  with them, and to diseuss their probiems g8,
all of the young men had graduated cherishod ‘in order that omeh meig9Ee) e program consisting of folk danc : v g ,

from high school and about 50 percent — hecom® whet he, and he alone, is capable of - ;?gé ff?ﬁgﬁc%:iin?i’ ’&i}r ik vp]ﬁya?gél{-__
lad ‘a,ltfour-year course In vocational esch group discussion g’f‘gv];l ﬁlﬁer skat-
agriculture. ) ) Education for proficiency in farmin ing parties and a dan' HEOLe
! A year ago this group devoted several in keeping with the ideals 3% demoara,cg fcng 1513 public by the ;ﬁo‘:lvgeIip;'dser ta
class sessions to th_e problem of getting  must inclade more than just the devel- finanee the organization a 3-act play
established in farming and most of them opment, of voeational abilitics. Tt em- wag presented. Last year a portion ol
-are working definitely toward this goal.  Dbraees instruction in farming as a busi- - the proceeds from the play was donated
II;zIany of the young mon feel that their ness as it is related to other industries; by the group fo assist with the Farme
est opportunity for hecoming estab- itinvolves an understanding of national Institute—a definite coptribution to &
lished in farming, either on the home and international problems as they community activity. Other activiti
farm or on a_nother_ farm, will come about  affect agriculture ; and it includes an  consisted of a rabbit.supper Christm
thru their efforts in developing and im-  understanding of the significant rela- party, and exchange visits with two
proving certqm farm enterprises which  tionships of the farm home as well as other,neighboring groups. During the
wﬂ& cnable them to earn some Inoney, the relationship of eivie and public summer months the organization meebs’:.
and to dqmonstl'ate their ability ;1:0 stitutions to the business of farming. once each month for the purpose of ¢o
farm proficiently. These young men had  The individual must be able and willing  dueting tours and having pichics. s
4 financial interest this past year in 51 to co-operate with others for the best The valuc of stich an organization and.:
dairy cattle, 186 hogs, 153 sheep, 550 interests of all. program lies in the fact that all me

poultry, 5100 bushels of corn, and 200 i = ; . ;o
bushels of wheat, ' _ The instructor in agriculture should  bers, both men and women, participat

everal ways. They are good for the boys,  and “feel out” their reaction to evening  any one meeting was 13 and the greatest
vely and interesting for the spectators.  schools (there had been no evening number was 73. Sometimes an outside
tiey admire the ease and skill tho boys  schools in_ this community 'before). = speaker, such as the county agent or a
ow-and it makes them more enthusi-  After leaving each farm, I sfop my car  specialist from the university is sched-
stie, - and write down points of interest and uled on the program. This gives
. Presont g little new material each problems we have discussed. (These variety to the classes and keeps these
ime, but always review previous work. notes are later used when writing a letter  adults interested.
4. Get the more agpressive members  to the farmer asking him to attend eve- The second evening school has had &
» take the office of “acting chairman” ning sehool. This helps to make the bettor atbendance than the first one. The
.about the second meeting. - letter friendly and personal.} _ lowest number of adults ab any one
-5, Alittle later on, divide the members ) ] meeting this year was 15 (a‘s Stmg%]g
Anto two groups, putting the guiet, re- STEP No. 2 of this plan is to get the night) and the highest number was 250.
‘tiring people in a section by themselves co-operation of the teacher of home Evening schools such as these two
~where they will take part, enjoy acting  econamics, persuading her to hold her owe their suceess to careful pla,nmn%f
83 chairmen, and gain confidence. If this  cvening classes on the same night as the  and full co-operation of the feacher o
5 1ot done they are apt to become dis-  agricultural meetings are- held. This . home economics.
“eouraged and drop out. plan benefits both the agricultural and - :
» 6. Tave every member occasionally home economies teacher because farm The ablest men in all the walks of
¢t as chairman. While they may pro- women, as a rule, will not turn out to  modern life are men of faith. Most of
test a little, this is really the thing that these meetings unless their husbands them have mueh more faith than they
1 T A . T I3
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L. B. POLLOM Farm M@Chanlcs

rom one to three semesber
" This course is good, and
ing’ the yardstick previously
“the only criticisrn of the
hat it is made for engineers
practical enough for the men

Preparation of Teachers for

Farm Mechanics

M. R, WILSON, Department of Shop Practice,
Kansas State College, Manhattan

A teacher-train-
ing institution
may he compared
to a manufactur-
ing plant and hag
gimilar problems.
The end product
of a manufactur-
ing plant depends
to a considerable
extent upon the -
plant facilities, the
personnel, and the
raw product. One of the first questions
we might ask in the preparation of
teachers is this: ““Are the plant and
equipment adequate for the proper
training of these men?”

The plant and equipmont ghonld he
adequate, if properly organized, as this
training iz carried on in our A. & M.
colleges in most, if not all cases. And
they pride themselves upon being ade-
guately equipped to train teachcrs for

M. R. Wilson

" this work. If they are not, it is the duty

of the state director and the state super-
visor of voeational agriculture to call
attention to the inadequacy and to co-
operate in seeing that the proper hous-
ing facilities and equipment are made
available for this training. Colleges of
agriculture and mechanie arts should be
very much intercsted in giving these
trainces the proper housing and equip-
ment for their {raining, as every voea-
tional agrisulture teacher while in train-
ing represents a potential high-sehool
group of from 20 to 60 students besides
the contacts of the out-of-school group,
the night-school group, and the parent
contacts. The teacher of agriculture is
one of the best missionaries the A, & M.
eollege has, and it behooves institutions
to see to it that the proper housing
facilities and equipment are provided for
them while in training.

In every college that professes to
prepare teachers for farm mechanics,
there should he provided a good-sized
departmentalized shop room and class-
room with the necessary equipment for
the teaching of farm mechanies skills.
This training is of sufficient importance
to command adequate housing, and the
farm shop room and classroom should
be fitted as representative of the plan
to be carried out in the high-school
shops in regard to organization, tool
cabinets, departments, equipment, and
library. ‘

What is to be said of the personnel
that is to- train teachers in their farm
mechanics technical and professional
skills? The first requisitc should be a
sympathetic attitude on the part of the
ingtructors toward the men in training
and toward the type of work the men
are being trained to perform. In a num-

Tamr o frodane Flaco F1a1viane o4+a Fotrmrihd T

instructors of agricultural or mechanical
engineering in classes that also enroll
embryo engineers, and the pattern of
the course is cut for the engineers.
Doubtless these engineering courses are
of some value to prospective teachers,
but these trainces do not get much sym-

pathy from the members of the engi-

neering faculty. :

It would appear to be advisable to
have one man in eaeh of these institu-
tions to head up the training in farm
mechanics and to teach a few of the
courses necegsary to prepare the men to

be good teachers of farm shop. His .

main inferest should be fo see that
trainees acquire the necessary skills,
organizing ability, and confidence in

- themgelves to put on a goeod shop pro-

gram, This man may be an agricultural
engineer, but if o, he should be relieved
of the responsibility of training engi-
neers and his whole attention given to the
field of farm mechanies. The program in
vocational agrieulture is large enough
and of sufficient importance to warrant
adequate training personnel,

The raw produet, of eourse, is that
group of men taking courses in agricul-

- ture who have signified their intention of

becoming teachers of agriculture, or,
ag in the case of a ecouple states, other
shop teachers who will take over the
farm mechanics program in the high
schools. .

For my part, I will select men fo
teach farm mechanics who have been
reared on a farm, who worked on a farm,
and who know the farmer’s shop prob-
lems. A man who has worked for some
time as a mechanie in & small town and
who has to deal exclusively with farmers
and farm mechanics problems can be
trained to-be a sueccessful farm mechan-
ies teacher, :

In every group of prospective teachers
of vocational agriculture who go thru
the fraining courses, one will find a few
who are outstanding in mechanical apti-
tude and ability. These are the men who
might be selected for those places where
it is necessary fo have a separatc shop
teacher who must work with the voea-
tional agriculture teacher,

Present Training in Farm Mechanics
Inadequate

Let us consider the men coming thra
the A. & M. colleges with the intention
of becoming teachers of vocational ag-
riculture, who will need to teach farm
mechanics as a part of their work. These
men are required to have approximately
130 semester hours eredit for graduation
and are expected to spend considerable
time teaching farm mechanics.

A large percent of these men have.the

L SUNE R IR LA [ N LN E

- agrieulture and farm mechanics. If

. proportionate to the time spent in

g _ The time is spend in many
rgg '('iing horsepower tests and fuel
o ew tractors. Will a farmer
this? Experience fells that he
: What will he need to know?
I need to know how to clean a
otor, time a magueto, adjust
g5, grind valves, etc. Will e need
“o how to overhaul a magneto or
sotor? No, these two jobs are
wialists, but he should know how
Jove a magneto and take it to a
list: for repairs and then be able
t back on the tractor or gas engine
_proper time so that the specialist
need to make a trip to the farm
& job. The same thing applies
oring motors. The farmer should
to disassemble the motor, take
iack to a machinist for reboring,
it Home and put it together again
aF it will give good service. Of
‘this means that he must have a
op, but that is one of the main
tives of our farm mechanics pro-
g taught to the future farmer,
‘machinery as a eourse will need
pit on the same basis as the course
gas engines and tractors in order to
1is for the farmer. The course In
fiachinery as it is taught today is
bly getting better resuits than the
n gas engines and tractors. In both
& courses, dealing with farm ma-
v and power equipment, the need
nowledge of assembly and dis-
oriibly of machinery parts is one of
weakest links in our chain. If any
air job is analyzed, it will usually
found that the job itself is rather in-
ant. But the ability to get to the
and have the machine properly
mbled for service is a factor that
hoitld be given more consideration.,
Only two states out of 13 give no
ing in either farm buildings or
i carpentry, These courses are
ential, but should be combined into
five- or six-semester credit course in-
ing some drawing, some gkill in
print reading, and considerable
ill:in hand tool manipulation, hand
‘reconditioning, saw fling, rafter
tting, building, framing, ete. There is
finite need for farmers with ability
ldng this ine so that they can do a
tle repair work on the dilapidated
buildings found on so many farms. Our
ainees do not need much drawing, but
few of the essentials are necessary so
hey can read the blueprints svailable
tom our A. & M. colleges relative to

T r—

ics instruction as well as agriculture ip-
struction. They are eager to learn thig
phase of the work ags they realize its im-
portance, especially in the middle west
where every farmer has such a larpe
investment in equiproent. If a man 15"
qualified to be trained as a teacher of:
vocational agriculture, he is qualified to
be trained to handle the farm mechanies:
part of the worle,

The colleges are sadly deficient in the
amount of shop training required of the
prospective farm mechancis teacher
The time is not properly equalized. A
man must have the necessary skills and
be able to use his head to be a successful
farm mechanies teacher. We are not
fair to the men. We don’t give them
enough shop work while in sechool. A
requirement of only three semester
credit hours ig absurd, Eighteen semes-
ter credit hours are all too few, Twenty-
five would be much better. Buf only a
certain number of eredit hours ean be
crowied into a four-year course, Orego
State College suggests that the men who
expect to be vocational agriculture
teachers spend an extra year in college,
making five years in all, so that they
can get the additional work necessary
to do a good job of teaching voeational

salary for these teachers would b

school, this plan would be fine. As it now
stands, we are not, justified in asking a
man to spend five years in training.

As I view this whole program of vo-
cational agriculture from a national
standpoint, I feel that some re-adjust-
ment iz necessary and that more time
should be given to farm mechanics
training during the time the teacher
in college. After all, the cost of equip-
ment, vepairs, cost of trade-ins, and
length of time equipment can be used;
depending upon the care given to it, are
all factors that materially affect the
profit or loss of the average farm. '

In our state (Kansas) whiech I be-
lieve ranks well in the number of eredits
required of each prospective voeational
agriculture teacher in {arm mechanics
the following farm mechanies and agr
cultural engineering subjecs are re-
quired; :

(ins engines and tractors ....3 Sem. ¥rs,
Farm buildings. ............ a "
Tarm machinery R
Farm carpentry. ... ........ " "

Farrn blacksmithing 1, ..., . 1o 5}1_013 projects.

:E:n.rm blackemithing IT. .. ... 1 ;: :: :

Varm shop methods. .. i FARM blacksmithing js one subject
Total, oo iairei s 17 that is not reeeiving the attention it

sliould have in the North Central area.
Blacksmithing is one of the erafts in
Which & workman acquires much ma-
tipulative skill and a knowledge of
Metals. The man on the farm who can
use a forge to advantage is the man who
can get himself out of many difficult
Mechanical situntions. ‘

~ The time may soon come when it will
be to our advantage to give these train-
Bes 8 combination course of two se-
Mester credit hours in which half of the
time wil| be given to farm blacksmithing

Frrewn I TR T Y A T A TN T, LAY T T,

Courses That Teachers of Farm
Mechanics Need

Tarm mechanics, to be worth while
and to serve itg purpose, must be pra¢-
tical and useful to the man for whom 1615
intended—the ultimate farmer, This one
thing should be foremost in our thinking .
when courses are established or taken
out of our training institutions.

A course in gas engines and tractors

is required in 10 out of 13 teacher-train-
o 31 ATud . et pa] aren,;

acetylene of electric arc welding. If we
can find the time, T would recommend a
three-credit course in order to develop
more dexterity and skill,

A course called “Tarm Shop and
Farm Shop Methods” is offered in nine
out of 13 training institutions and ranges
from one and one third to five semester
credit bourg, Thig course involves both
technical and professional preparation of
teachers for shep work. Five semester
hours is not too much for this course, in
which two hours should be given to the
professional preparation of teachers and
should be taught by a man who has had
congiderable experience in high-sehool
ghop teaching, Of eourse, in addition to
this professional preparation, student
teaching is required in most of the states,
and & part of this time iz usually given
over to teaching farm mechanics. This
should be included as a part of the
professional preparation of feachers.

The farm shop laboratory work should
and does involve the development of
thinking and hand manipulative skill
in those repair jobs common to the
average farm, such as ool recondifion-
ing, soldering, cold metal work, sheet
metal work, babbitting, leather work,

rope work, and many others, Out of all-

the gkill conrses offered, I would place
this one first. This course should be
offered in the senior year, and should
carry a total of four semester credit
hours.

ELECTRICITY is a problem which
confronts our teachers nearly every day
of their shop teaching in one form or an-
other, and I fear they are inadequately
equipped to cope with tho situation.
They meet with it in using motors, wir-
ing for rural eleetrification, wipd charg-
ers, tractors, trucks, gasoline engines,

ete. A course eombining the elements of -

automotive eleetricity, electric maotors,
and houge wiring, carrying two credits,
would seem to be desirable. Such a course
would help our trainees solve many
problems in electricity that they mest
on the job.

T.have heard superintendents, princi-
pals, and teachers of vocational agri-
culture express themselves concerning
the necd for more motor mechanics
training than is now piven in our re-
quired courses in Kansas, and T believe
the ypresent gas engine and tractor
eourse of three credits will need to be
made into 4 practical, concrete motor
mechanics course for these trainees, or
a course of this nature added. The
middle west, especially, needs a course
of this type, and few states in the
United States have such a course re-
quired of trainees.

The courses described, and which
prehably would be especially valuable
for trainees in addition to supervised
teaching, may be listed as follows:

Clag enginea and tractors. ., ...... 3 fem, Cr.
Motor mechanics. .. ...........0. 2.7 "
Farm machinery................. 3 v "
Farm buildipgs and farm earpentry b H
Trarm blacksmithing 2 " "
TFarm shop " g

Farm shop methods
Practical clectiicity

This should be the minimum and eould
be expanded without running out of
useful teaching material.

In case trainces do not have the op-
portunity in their courses in agriculture
to get the necessary information and

LT b iy e 3 1] st oo e e

gram, a course should be added to give
themn enough skill in this work so that
they ean pass on to their students the
desirable principles and practices of soil
conservation. .

In-Service Improvement Necessary

What opportunities do we have fo
improve teachers in service in farm me-
chanics work? In those states in which
there is an awakening to the possibilities
and need for farm mechanies instruction,
this is an important issue. For men who
have had no farm mechanies training
whatsoever, there are three ways in
which they can gef this training. First,
they might get a job in the summer in
some small garage or machine shop or a
combination garage, machine ghop, and
welding shop in a small town which is
dealing exclusively in the repair of
farmers’ machinery and eguipment.

" They might have to work without pay,

but they will develop gkill and an in-
sight into farmers’ mechanies problems.
Second, they can get the necessary farm
mechanics literature and in the school
shop perfect their skill during the sum-
mer months, When they get into trouble,
they can make friends with the local
mechanies who ususlly will be glad {o
help them out. This mothod is not to be -
recommended unless the man has ex-
ceptional mechanical aptitude. Third,
and possibly the best method, is for these
men to spend their summers at their
A..& M. college in intensive training to
develop skill in farm mechanics work
and a knowledge of methods of teaching;
farm mechanics.

Men who are now qualified in trade
and industry and teaching farm me-
chanics probably have sufficient skill
but not the perspective of farmers’
shop problems. The only way this can
be obtained is to deal directly with farm-
ers. Provision ghould be made for these
men o visit farmers in the community
at least once a week and tallk with the
farmer and son about the farm me-
chanics projects that will be suitable for
the boy to work on in the school shop.
This will also afford a means of getting
the type of jobs into the shop which will
be in line with the boy’s farming pro-

Tam.

Kansas State College has a depart-
ment of shop practice in which the farm
mechanics training is co-ordinated and
which has an ecqual standing in the
Engineering Division with. the other
departments composing the division.
The shop work is not subordinate to any
other department.

For those men in the field who need
1ipgrading in farm moclianics, there are
several ways by which their gkill may
be improved in the various phases of
farm mechanies and farm shop methods.
Lack of manipulative hand skill, I am
sure, is the greatest factor we have to
face in improving teachers in service.
But these men are college graduates
and mechanieal aptitude is an inherit-
ance of the race in the majority of cases.
If these men can be shown the necessity
for farm mechanics in their district and
a little enthusiasm aroused, there will be
no touble in getting them to acquire
necessary skill,

Every summer Kansas State College
offers what are called “Short Skill
"‘Counrses,” lusting for three days. At this
time men who are deficient in gkills come
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ag backing training practices which will
more thoroly imbue agriculture teachers
f teacher-trainers, institu-  with the spirit of co-operation with
us, and supervisors is gub~ other faculty mqmbers. That existing
¥ the fact that 75.2 percent  piacement ageneles are doing & very
ing school principals have good job at present was the opinicn
inmercial agencies for guch  of many principals in each of the states
during the past five years, gurveyed. A strong sentiment to the
eent more had relied upon effect that the men now engaged in
arees to only & VEIy limited - teaching agriculture were, as a body,
Juring that same period. well: 131:epared and doing efficient work

was cvident from a number of the com-
ments appearing on completed question-
naires.

plé'(iemént of teachers of vo-
eulture is pretty largely m

_ Studies and Investigations

C. 5. ANDERSON

The Placemenf of TeaCherS of vocafional the desires of most sehool exeeutives, A

Flacemen_t c_};eck}up is maintained by g
. . arge majority of {eacher-trainer :
Ag Fi cul-’-ure _ ‘ alzo follow-up for at least five yeasrs“if;{llg
_ Eeac‘-hm% cazigrs of their graduates. The
ople of sefting minim rieg

E B KE”GH.T, Teacher Education, beginning teac%ers of lelégat?i{':)lislziez fl? y
noxville, Tennessee culture aroused considerablo cont{;j;-;:
. veﬁy, _vg_lth 60 percent of the placement

' ) ) . authoritiss m ini i i
Experienced instructors in over 90 per- and 63.6 percegér;tfaéﬁfgﬁjzggalira% .
‘ gﬁr}t ofl the states reporting are located  in the negative. Several of the Vlotlfng
1 ru the efforts of the supervisor. Col-  group stated that a minimum + 3 o
tege placement bureaus rank below the beecome & maximum. Where &cn IS t'()
iwo above agoneies in this matter of Limit has been set, it ﬁsuaﬁy hasS abaly
ocating teachers, being most active in  determined by the state departm t? o
f,]dl}!l)g begmng]ng candidates. Apparent-  education. o ent of
ly, however, there i3 no uniform group- State-trained :
E}%dOfogiacemgpt ai{encigs ?;(isting in the fa\krored by ead.rtr?i?ﬁ]slgastoige izlz;oc%%]y
| of vyocational agriculture. trainers, and supervisor ing desired
Fifty-three and two-tenths percent and located ﬁrsﬂ, bysisﬁcgisﬁydi?e%i

Conceming Candidates

Jivision of the study invgestigated .
ahiite of the items supervisors and Recommendations
trainers consider when recom- '
ndidates for vacaneles In vo- As outcomes of the study, certain

renlture. It is evident that rather definite concepts regarding the
“practice-teaching rating, per- placement of teachers: of vocational
hititude toward rural life, and  agriculfure were evolved. These are as
ing, type and length of farm follows: o
& and the opinion of the teach- 1. The plagement of beginning teach-
- constitute the most signifi-  ers of voeational agriculture should be
fors when beginning teachers are largely eptrustcd to the two 'agencic_s
4o nominated. Results gecured by  most 11;t1mateiy ‘a.ssoemted with their
iced instructors, particularly professional training: the teacher-irain-
I toference to the success of com-
v programs, coupled with the so- ment burean.

ntangibles of character and at- 2.1 ; ) k
plus the supervisor's own principal factor in placing experienced

‘ave the leading eriteria when-  teachers of vocational agriculture,

THE effective
placement of the
teacher of voca-
tional agriculture
is a process calling
for the utmost, skill
and diligence on
the part of the in-
stitution training
this ingtructor, the
agency supervis- -
ing his profession-

} PIC of the administrators co-operati i i i
%111 %C;iyltleS, and L thought the teacher-frainer %ho?a(i:ia]%r:rg Olflﬁ Clil ; reglmng,_ Exhau{stmn‘ of local ambers of this group are named 3. Teacher-training departments, state
the" Ukt oo £ B Kok 3 T yar i the Moot o Do S b o Ao e it Nt s TR B ety
ity which wiys s salary. Parbiou- ginning instructors, and 52.0 percent out-of-state teachers. Tt is eé?lli)tgy::;- & :tafwggicvgré?é]i{e?hfgriﬁ?s}ngoﬁ gt ol ugroo ipon xensonbly i
minating ca .

mg department and the college plaec-.

9. The state supervisor should be the
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tinet areas in which each will function in
placement activities.

4. The placement of teachers of vo-
cational agriculture may be greatly
facilitated by free interchange of data
between the agencies concerned.

5. All persons responsible for locating
teachers of vocational agriculture should
exert greater effort reslly to know the
characteristics and problems of the
sehools and communities in which they
attempt t0 place such instructors.

6. Placement efficiency can be in-
creased materially by a more compre-
hensive and exact knowledge of the

" personalsocial characteristics of the

candidate.

7. Teachers of vocational agriculture
need a wider acquaintance with the
higtory, philosophy, and psychology of
education,

8. The pre-service, and also the in-
service, training of vecational menmight
well gtress the neeessity of ec-operating
cheerfully with fellow faculty members
and local administrators,

9. State supervisors, teacher-trainers,
and teachers of vocational agrieulture
should conduct a carefully planned edu-
eational campaign among school ad-
ministrators and other employing au-
thorities in order to promote a better
understanding of the objectives and
outeomes of secondary vocational frain-
ing in agrieulture. .

vy Wi ; favored the institutional
Jaz] L 4 . 7 Institutional agency as a  parent tha
lar ni; s grésafggcin ﬂgrg?ﬁigﬁtiygil;?lsu?g_ participant in this activity. On the Ep with 31;:111‘3"’}1?22:325 " ?atChes'-
i studonts occupationally, and as%; b other hand, the majority of principals, tional agriculture, men from oiho ‘EOC&-
ARSI, InCroasing importa,nce e Bf 61.6 percent, contended “experienced will find it :increénsingl diffi 1?2 s
ing shape tho Tubure. community aI{?,- teachers Shm._lld be nominated by the eure positions. If is i'n{er t_cu .
tor, Noodlots to say, the morey cgm— state supervisor, individuslly or eco- thal ewt-throat com efistimg %0 ol
plotely the arg'icultur,e o ober: et operatively. It is interesting to note that  teachers desiring emlf ot one
oAty necds the prcator the m%(;'ii the_mstltutlon.al bureau retained much  viewed as being ag Sgrioo%ment 1sbm)
o Dis o e tha e of its p()pu]?l-l'lty in supplying experi- as it is in the academie ﬁilg plﬁ) en
“constructive and popular the entire n enced candidates, but the teacher- sentatives from ten stat Sl'd s
tional program of voeational educatiof;- ;I;Ja;cltf:lft \ES tvhl]e o é'e%,tively S wore ol Lothered by this Iiz’ltte:h?g.
& L ve ! Liomn. : res - i i s .
it e shtive of dotemiing Gonives,* 2 " 2T SO G i
tate and augmenlt) ihe e?ﬁg‘;g%‘éy 0?0011:1_' o iﬁgﬁi};g:g;d& two-thirds . of . Ehg used means of conti}?ll'ing :ﬁg}f(}ﬁlgfgﬁgz
oot ; . A A = -supervigory group stated  are thry i :
program in vocational agriculture, a  they had no set rule as to whether they ethies, ;néegggﬁiggaﬁlc?;?ﬁaiiggg oo

ted they wished most the facts con- .
ng the individuals’ personal and Occupations of Former All-

ocial attributes and also his professional

¢od or beginning teacher of vocational
deulture. Such items as “teaching ton, New Jersey, Area
plishments” and “extent of ex- .

detice” were deemed signifieant in the S. L. FAUST, Teacher;
a6 0f the instructor who had already Bridgeton, New Jersey
aught, Details about “college activi- .
57 “grades Teceived,” and “‘courses T :

e’ were placed in the intermediate HE purpose of
portanee group with reference to men this study was fo
ing their teaching careers and were ageertain the oc-
o546 enphagized as the period of active eupational record
dervice increased. : of former all-day

study of this problem was madé b i i 7
. , nated experi »  besinni ; o

B o or peietai il By Iy_ ztlomma perienced or beginning Superintendents and ire’ pilsin v i

u _un_d ‘ ection of Dr. eachers for newly lished ion di pringipals desire uitu n-

Sherman Dickinson at the University of ments, Whoﬂre lleilll}e—teelsittlalé) ()Ei;’hfhe dpell:} ia.;{;ti: a selection of candidates rather than to “ Improvement of Placement Practices gil E:Igsl’lic i%call'tgoi

the Bridgeton

While placement ageneies are sincere- High School area,
v endeavoring to serve those schools beginning with the
which maintain departments of voca- organizabion of the
ional agriculture, it is quite within the departmentsin the
alm of possibility they may at times high schools at
fail to perform their duties in a manner Shilch and Bridge- S. L. Foust
efitirely satisfactory to employers as  ton in 1919, and

represented by school executives, There-
fore, one section of the inguiry mailed the survey was made.

issouri during the past year. Briefly, pals favored ke employment. of ex- n:::dthﬁﬁizﬁimeshgée&g gnde’f}ll%s

two groups of individuals were asked to i : ; :
furni e ; h petienced men in such situations. A is furnish :
and g}};igﬁ}ﬁs i%g‘;iﬁ?f (}é]r?::inm;cm%: . censiderable majority of both groups percentsngghiég 11321}11: If)?gzctmhgtt? iy scven
of teacher placement. Those Wel’e?c{(}l) _decl(z{a,red against the placing of teachers name the man. Almost 9({l agencir t?
state. supervisors an(i teacher—trainers in “heme-town dega,rtments.” Degree  these executives normall dpelcetnh_(‘) :
assoclated with voeational apricult of success professional growth, and  vocational teachers With(’?lt y m'}d ing -
thruout the United States: an dg (251] i“_ie amount of experience should bhe the confidential data furnigshed ]00(;:1;1Sl o
school  administrators Sprervisin 1% - major criteria contribufing to advance- nating agency, and onl 3; ?nor}il :
partments of vocational 'agl'icultugr . 381; ment to better-salaried positions, ac-  discount appli(;ations mac}ire 8 lH]1 opon
Missours. Tlinots. - Towe,  Eansas and cording to both bodies; tenyre, advanced  the candidate’s initiative X o uptfin
Nebraskeo. Forty—i;hree s:u erviqorr and cpllege work, and teacher group ac- the tcacher whe hopes to obt, repael
11 tencher-trainers repIr)esenLtth &14]1-6 tivities were awarded only minor weight.  tion without a personal in%u;v? Posi1
different stafes. Te s,p onded o thi i Qlﬂte generally placement authorilies doomed to disappointment ef 1'6“683'
quiry giving a group proportion Of lﬁcommfmd candidates solely upon em-. percent of administrators will n?)t offer
87.5 percent. Usable replies were also Etggrfé leﬁ?igisgnanﬁ 011{03&4receiving the & candidate a contract until the inter-
et o 97 bl i e ¢ 042 P o b e, B 5 ey
< of the total numbcl? gf ?ie ar.tml(j-:ili’,ce?t Trainees are give_n ingtruction in the eondemned hy Logfﬁz]:l,(f};?o;ﬁ af{:}en;])s I]? :
the states surveyed and pshoul q CSDI:E g—%Cglggslilsﬁg]f]ﬁ;c:gfg&mﬁkin,c_,; asapart  writers, 24.9 percent of the plgiciggls
e st S b o 1 sl sk by o Joego v suryeyod indicate Uhey o not ohjck

placement agencies, and also requested

helpful. - farming, truclk, fruit, and poultry.

present situation, one-half of th il i i
B confcrencje ; fgrsﬁiti(;s gﬁti% élstéhzsees‘sg?ﬁﬁlai tranfcn_pt was mentioned as being the er-training department, the supervisory studied vocational agrieulture af the
Placement Policies fhaeoronoes for thi o porce.nt Ve fle— mpsh suitable information the candidate staff, and the instibtutional placement  Bridgeton and Shiloh - high scheols en-
§ e might offer, and a considerable number bure;a,u, strongly recommending that gaged in farming after loaving school,

State supervisors, individually or p}‘}nmp 2 Is responding bclieve an ar- of administrators stated professional
co-operatively evide}lﬂy are the ¥inci iplca,nt s chances for success are en-  references might well be S&meitted in
pal agents involved in the ]a,(’ouf)nt E hanced by such training and recom-  person, However open letters of recom-
beginning teachers of vocztio‘ﬁaleaglg; gle; c} it be given all trainecs. Three to  mendation were viewed as hg,vi;lag no
culture: whil e R womineos arc named for cach va-  value by 48 po o

; while teacher-trainers are also  cancy by placement agencics; this while ag o (igggg}i gg%l;scz ;isggiggleg,

Fiohlvr atori B oant o mbore 1y 1o T at o I T S

these agenecies  acquire a moere exact
personal knowledge of the schools and

superintendents frowned on any super- 5
visory placement policy savoring of die-  farm. It is true El

nwtialitics, whethor he be an experi-  Day Pupils in the Bridge_

coptinuing to July, 1933, at which time

to administrators invited them fo com- The Bridgeton High School area in-
ment on the services received irom cludes Bridgeton City, eight townships
in Cumberland County, and one town-
they offer suggestions looking toward the  ship in Salera County, New Jersey. This
botterment of the program in vocational — area includes 96,816 acres of farm land.
agriculture, A very gratifying respounse Cumberland County has probably the
resutted and the remarks of the members  most  diversified agriculiure of -any
of this professionally minded group county in the state of New Jersey. Iis
were both stimulating and practically types of agriculture include general

- Administrators stressed the need of ‘When this study was undertaken no
effective co-operation between the teach-  one knew to what extent the boys who

in what capacity they worked on farms,
whether boys who studied agriculture

eomuinunities for which they recommend — were moze likely to engage in farming
candidates. A considerable number of  than thosc who didn’, or whether those
with less trainming were more likely to
1at a few persons could

B LI I P S L

“particular school, but litle of conse-
quence had been made public in an-
swer to these questions. '

Teachers of agriculture should know
to what extent their work is justified,
and the extent to which the instruetion
serves to improve farm practice and
increase the wealth and happiness of
farm people. It was belicved that the
results of this study would serve to
throw some light on these questions for
the Bridgeton ares and that mueh in-
formation of value to other leaders in
vocational education in agriculture
would be found.

The data were secured by means of
an interview blank used In personal
visitations. Four former pupils velun-
tecred to assist in the collection of the
data. In every case the writer found
those questioned cager to give eorrect
answers, in some cases even referring
to records.

The writer secured from the school
records the names of all former pupils
who had taken one or more years of
agriculture in the Bridgeton and Shiloh
high schools, Of the 455 names recorded,
data were secured thru the survey blank
on 420, or 92.3 poreent.

Of these 455 pupils, 56 had changed
from all-day to other curricula, 15 were
in ecollege, 22 had moved away, nine
were deceased, ten could not be located,
tliree had been committed to State in-
stitutions and were not included in the
report, This lefé a total of 271 former
all-day pupils who were employed.

In seeking to discover the occupa-
tional distribution of the groups, the
writer secured answers to the following
two questions:

1. What occupationg did the groups
of former all-day pupils of the area fol-
low the first, the fiftth, the tenth, and
the twellth year after leaving the all-day
sehool, and 1n June—July 19337

2. To what extent did the groups tend

Y P L DU, L o e 3
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Future Farmers of America

L. R. HUMPHERYS

S raining. His first respon-
1t 1;'§ssumi§g office should be
g of a complete and accurate
+ of chapter equipment, books,
aphernalia. Preferably the in-
Jould be taken jointly by the
treasurer and the incoming
The treasurer should either be

Lancaster County Chapters Co-operate
WAYNE B. RENTSCHLER, Adviser, Garden Spot Chapter,

Lampeter, Pennsylvania

MANY of the activities of our chapter

are co-operative undertakings or of a
eo-operative nature. The motto of our
organization embodies true co-opera-
tion.

Learning to Do—Doing to Leam

Only thru active participation is it
possible to fully understand the pringi-
ples and procedures involved in eo-
operative effort and to thoroly ap-
preciate the advantages and benefitg
of group action in achieving worth-
while results. Regardless of. the form
the co-operative action takes, the fact
remaing that the mere act of co-operat-
ing is good for the F. F. A. member. In
all probability he will find it profitable
to himself as well as to others.

Earning to Live

The results of co-operative effort are of
mahy kinds and qualities, Some are in
the form-of finaneial returns to those
taking part, but also in many other ways
—educational, social, and spiritual. Too
often, in measuring the results of eo-
operative endeavor, only the finaneial
yardstick is used. Likewise, in attempt-
ing to study ec-operative action and
solve co-operative problems, only the
business set-up is examined.

Living to Serve

The Future Farmers thinks of co-
operation as the Golden Rule trans-
formed into a way of living— ‘Whatse-
ever yo would that men should do unte
you,” ig met by the challenge—"Do
ye also unto them!” Co-operation ac-
cepts the challenge boldly, The result—
a larger living for the individual, a
greater measure of comfort for the

family, a better rural community,
which in turn is one of the services
rendered by the F. F. A,

How We Co-operate

In 1933 the Garden Spot Chapter of
F. ', A. at West Lampeter High School
realized a need for a co-operative or-
ganization thru which they could se-
cure vegetable and farm seeds and at
the same time learn the principles and
advantages of co-operation. Since that
time this service hag grown from one
co-operating chapter, with 20 patrons
and 90 pounds of seed, to six co-operat-
ing chapters in 1939, with 328 patrons
and 22,854 pounds of seed. The other
co-operating chapters are: Manor Chap-
ter, Millersville, Pa.; Witness Oak Chap-
ter, Maytown, Pa.; Tast Cocalico Chap-
ter, Reamatown, Pa.; Quarryville Chap-
ter, Quarryville, Pa.; Manheim Chapter,
Manheim, Pa.

Ten interesting highlights of the
summary of the Lancaster County
chapter seed service for the past three
years include the following:

(1) Number of pafrons served—756;
(2) pounds of vegetable and farm seeds
digtributed, 59,917; (3) number of vege-
table roots, 1,152; (4) total volume of
service, $5,964.58; (6) patrons’ divi-
dends returned, $052.57 (6) patrons have
received the benefit of free seed treat-
ment; (7) recommended seed variety
Lists have been received for patrons each
year; (8) the F. F. A, emblem has ap-
peared on every seed container distrib-
uted; (9) chapter boys have learned rec-
ommended varietiog of vegetable seeds
by condueting the seed service ag part of
their voeational training; (10) continued
high quality of seeds has resnlted in a
fine spirit of confidence and co-operation
among the patrons of each eommunity.

Members of the Garden Spo_t F. F: A, Chuptgr }:illing otders for seeds

* every fransaetion in which money is in-

. those shown in the treasurer’s book. Our

The Chapter Treasurer

LESLIE NELSON, Teacher,
Brigham City, Utah

THERE are many
chapters that -do
not have a treas-
arer. Members of
such chapters
maintain that it
simplifies matters
to have the secre-
tary do both jobs.
In some cages they
combine the titles
and call the officer-
a “secrefary-treas-
urer,”” This prae-
tice of eliminating i
one of the important offices of any or
ganization is wrong for two reasons, In
the first place, the organization is
robbed of the services of one additiona
individual. Unquestionably the work of
the treasurer requires a separate man
for the job. If the duties of both offices
are placed on one member, both are in--
efficiently filled and the organization -
suffers. Secondly, these Future Farmers
are entitled to all the training we can '
give them, especially in matters of
finanee. The addition of a treasurer to
the list of chapter officers not ouly -
trains an additional boy, but will also
aid in educating members to give due
eonsideration to financial problems. -
The thing that kills any office or of-
fieer is inactivity. If the inackivity of a°
treasurer is due fo his own meglect and
habits, he should be replaced. If it is
due to his lack of knowledge as to what
his duties are or how to proceed, he
should be informed and frained. .
The “record of the finaneial status of
the chapter” is & mockery to him if he
is not allowed to make bank deposits,
and to write, and either sign or counter--
sign, checks, If it is a treasurer’s duty
to keep a reeord of income and expense,
1t should be his privilege to handle the -
money of the chapter. I do not advo-
cate that he should have complete juris-
diction over chapter finances—this
might lead to unfortunate temptation.
But there should always be a cheeck on

“%ian of all such equipment or be

0611;&]11;0 the chapter for any
nges in the inventory that take pia(lag
' i gervice. Of course he shoul
. convendent and safe 1Plaﬂe 18
i for chapter equipment,

1 'gsurer g}]’lould be the key man

‘reparation of the chapter budget.

yiinination of past records and
< tions of past events will enable

i to give intelligent estimates of costs

coring events. His work on the

i committee will enable him to -

mediate reports to commitlees

egatd to money they canuse for their

s activities, This service will also

voss on him the necessity for a com-
and accurate account,

G of the most universal problemis of

1A, chapters is the “bugaboo’ of

ising: funds. Much has been written,
sil:more is being written, on this time-

{opie. It should be the treasurer’s ye-
nsibility to become familiar with
i legitimate method by which the
chapter might raise funds to pro-
ta the best interests of the chapter.
“will be a key man when congidera-
s being given to ways and means
raising funds.
he annual F. F. A, report always

for important financial informa-

The treasurer should know what is

eeded for this report early in the year

He can take the steps necessary for

ting the information while members

re in school. Information about thrift
nd project finances helps greatly in
olving chapter and individual problems.

The treasurer, as well as the secretary,

should have a classified membership

ecord. This should be so constructed
hat each can tell what memberships
ave been paid for at any time. -

n brief, the duties of the treasurer

nelude the following: .

1: Make an inventory of, and keep in

‘custody, all chapter equipment and

ooks. '

; Study last year’s accounts as a basis

for making budget recommenda-

.+ tions for the eoming year.

. Issue receipts and keep a stub or
duplicate for all money received.
‘4. Get o receipt for every chapter dis-
- bursement, )

‘5. Ttemize and summarize the financial

operations of each activity, with

date and title of all transactions.

6. Balance the accounts at regular in-

tervals and check actual cash with

. that in accounts:

7. 8tudy and discover legitimate ways
© " of raising money for chapter activi-

ties.

8. Supply the information neeessary for
finaneial aspects of all annual and
school reports. :

9. Keep ail records neat and up to date.

. Xeep a membership record showing

dues paid and eards issued. .

. Take part in all chapter ceremonies.

. Collect all dues early in the year.

. Stimulate thrift among all the mem-

. bers of the chapter. B
A systematic and efficient program for

training the chapter treasurer is a train-

Leslie Nelsen

volved. More eompletely, the husiness of
the treasurer should include the {ollow- .
ing practices: (1) Have checks counter-
signed by one of the other officers. (2)
Get receipts for all moneys paid out. (3)
Issue and record receipts for all money
received. (4) Have accounts audited at
regular intervals. It is needless to say -
that bank balances should check with

chapter freasurer last year, by means of
accurate and complete records, was able
to prove the bank in error on one ccea-
sion; and by so doing won the respect
and admiration of the chapter members
and the bank officials.

In addition to keeping a record of in-
come and expense, a troasurer should
have other definite duties which will add

Teaching Co-operation

Thru Co-operation

KERMIT GARDNER?, Teacher,
Bethany High School,
Reidsville, North Carolina

BECAUSE of the increased interest in
poultry among the members of the
Bethany Young Tar Heel Farmers
Chapter of F. F. A, during the summer of
1038, there arose a real desire on the part
of the boys fo purchase their feed co-
operatively. In September, 1938, the
members voted to organize the Bethany
E. F. A, Co-operative. At this meeting .
they elected their executive commitiee,
which formulated complete plans for
operating it.

O. M. Staton, Principal, who has given
much help in the co-opetative movement at
- Bethany

During the first eight months of op-
eration the co-operative handled 70,100
pounds of feed, $208 worth of baby
chicks, and seed valued at $24.60. The
boys expect to expand their operations
considerably in the future, ag they have
now learned how to carry on the busi-
ness. The main objective is to train the
boys in co-operative aetivity and in the
use of proper business methods. In addi-
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tion to this training, they are rendering

_a splendid service fo themselves and to

their community. i

The officers of the co-operative, who
ave tesponsible for carrying out the
Dusiness, are elected by the chapter
members and hold office for one year.
The eo-operative Is so organized as to
have seven officers. Five of these officers
ach as salesmen, the president and treas-
urer not being allowed to make sales.
These two officers, along with the secre-
tary, do the buying and see that the co-
operative functions praperly. A member
who lives near the school acts as sales-
man after school and during the summer.
He receives five cents per 100 pounds of
feed which he sells.

“The main objective is to train the boys in
co-operative activity”

Duplicate receipts of all sales are
made; thus a record of each sale is on
file for the auditing committee when all
{ransactions are audited each menth.
The by-laws allow the exeentive commit-
tee to declare small annual dividends to
chapter members only, based on the
amount of their purchases. All accumu-
lated surpluses not needed by the co-op-
crative for efficient operation are furned
into the general fund of the F. F. A.
chapter treasury. At the end of each
weel the treasurer of the co-operative
makes a complete statement of all trans-
actions for the week to the adviser, at
which time the surplus money on hand
is deposited in the bank, ' _

The activities of the Bethany F. T. A.
Co-operative have proved that there is
1o reason why boys have to pay unrea-
sonable retail prices for feed and many
other products used in their supervised
practice enterprises. Co-operation will
often save the boys money and at the
same time give them valuable training,

#This was Mr. Glardner's first year of experience
a8 a teacher of vocational agriculture. —Editor.

Pennsylvania "Superior’” Pouliry Demonsiration Team

One of the poultry demonstration teams judged "'Superior’” at the Warld's Poui?r;f Cong_ress
ot Cleveland was this one from Mill City, Pennsylvania, Williom Watson, William Dick-
Roy Veety, and Delmar Durland represented the Winola Chapter of the Falls-

inson,
T

21 r. 1 L1
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Occupations in Bridgefon

{Continued from page 95)

to change their first-year oceupations
“the fifth, the tenth, the twelfth year
after leaving school, and in June-July
10337

Table 1 shows the distribution of
these groups in agriculture, related agri-
culture, and non-agricultural oceupa-
tions on the percentage basis.

TABLE 1
Cecupations of Former Pupils in Biidgeton, N, J.

Related Non-
Years Out  Agriculture Agriewlture agriculture
of School Percent Percent Percent,
1at year 64,0 18.5 17.5
5th year 38.0 20,5 41.5
10th year 33.3 25.8 40.9
12¢th year 40.0 26,7 33.3
June— :
July 1933 43.0 20.6 36,4

The table shows that in June-July
1933, when this survey was made, 63.6
percent of the former pupils were en-
gaged in agriculbure or refated agricul-
tural occupations.

The capacity in which the former all-
day pupils were actively engaged in
agricultural and related agricultural oc-
cupations is shown in Table 2.

The results of this study show that
former all-day pupils, after having had
one year of agriculture, distributed
themselves among many occupations,
entering agriculture, related agricul-
ture, and non-agricultural occupations.
T4 also shows that there was a tendency
for some pupils to be rather constant in
one occupation, and for others to change
from one oecupation to another, In
some cases the holding power of the
school is eonsidered 100 percent sinee

those pupils remained constantly in
agriculture. 11 is, of course, realized that
factors other than the all-day school
might be considered.

The study reveals, however, that the
longer a pupil stayed in the all-day
school, the more likely he wag o en-
gage in an agricultural or related agri-
eultural occupation, and the more likely
he was to stay in it.

Further analysis shows that the
longer a pupil stayed in the all-day
schools, the more likely he was to en-
gage in an agrieuttural or related agri-
cultural occupation, the more likely he
was to stay in it, and the more likely he
was to reach the top of the employee-
owner secale.

Summary

1. A Jarger percentage of pupils were
engaged in agricultural oecupations the
first year after leaving the all-day school
than was true five, ten, or twelve years
later.

2, Those having had four years of
agriculture showed a larger percentage
following occupations in agriculture
than those who had had one, two, or
three years of fraining in the all-day
schools.

3. The pupils following agrieulture and
related agricultural occupations showed
a percentage increase on the employce-
owner scale. i

4. As time elapsed the percentage in
the employee-owner secale inereased,
with the exception of the twelfth year;
and in this study these pupils bave had
but one year of agricalture, because the
all-day schoels were organized only one
vear previous to the twelve-year pericd

. TABLE 2
Status of former pupils ecngaged in agriculture and related agrieultursl
oceupations, one, five, ten, and twelve years after leaving school.

Yirst Year Fifth Year Tenth Year Twelfth Year

Status
. ‘Rel. Rel. : Rel: Rel.
Agr. Agr, Agr, Agr, Agr, Agr, Agr, Agr.
Employee......... 770 34.8 80,8 66.7 36.4 20.4 87.1 £0.0
Renter............ 3.0 Cees 12.2 PR 27.3 e 143 ...
Partner........... 14.8 10.2 14.9 13.6 23.5 Ve 40.0
Manager.......... 1.8 2.0 4.0 - N 17.7 4.3 20.0
(2011 3.7 2.6 8.1 15.4 22,7 204 14.3 .

School Farm as a
Laboratory -

(Continued from Ipage 87)

expensive farm buildings or partieularly
showy equipment is not good judgment.
The reaction on a boy and his father
is that sueh buildings and equipment
are different from those which they can
afford and use, and therefore the results
being obtained at the school farm are
different from what can be expeeted at
the farm home, 'To be of most use for the
farmoer of the distriet the school farm
should not try to be a sort of show case
type of farm, but should develop as a
regular, well-organized farm.

After using owned and rented school
farms for a poriod of some-ten years in
an agriewlfural department which has
300 or more boys enrolled most of the
time and which does have a gmall junior
college agriculture department, we are,
quite sure that the use of a farm school
laboratory is absolutely essential to the

. teaching of a practical type of agricul-
Fure in our high school and junior col-
ege,

Preparation fpr.
Farm Mechanics

(Continued from page 93)

in and attend lectures or perfeet their

alill on such phases of the work ag forze

welding, saw filing, engine timing, con-
erete work, ete, These classes are very
well attended, Even the good shop teach-
ers will come just to improve their tech-
nique, if nothing else,

The men in the field are encouraged to
write to the shops practice department
on any shop problem on which they
need help. We try to get the reply into
the mail the'same day 1t is received. This
gives the men confidence in that they
know there is help at hand if they noed
it. I have niever found any of the teachers
n the field who have taken undue ad-
vantage of this privilege,

There should be in every teachor-
training institution some man who has
time that can be given to the men in the

-field when they need it on their shop

problems, This man should get into the
field as often as possible for consultation
with the toachers on chan nrahloma ad

sec the conditions under which they
work,
The itinerant teacher-trainer or a8-

sistant state supervisor can be of much

help to the men in the field in uperad;
them in farm mechanies, Of cou%s%, if 5111%
ifinerant teacher-trainer knows nothing

of farm mechanies, then a man shoulqd .

be put on for this work who can render
the necessary assistance .in the field
b0 he teacher in both skill and method,
We are forfunate in our state in having
fwo itinerant teacher-trainers who are

very good in both farm mechanics meth- :

ods and skills, and they render valuahle
aid to the men in the field.

Suramer school offers one of the begt
methods for men who are deficient in -

beth skill and method to upgrade them-

sclves. DBesides the regular summer .

school courses at Kansas State College,
the department of shops practice offers

a course in advaneed shop practice, and
any teacher or trainee may take thig:

course. This course is also offered during
the regular school year.

It is necessary, however, that s
teacher-trainer be available for this
type of training, and he must not be in-
voived with a feaching load outside of
his field that. will prevent him from
giving the necessary attention to these
special students,

In Summary

For f{eachers who have had some ._

training in farm mechanies, the follovw-

ing methods may be listed from the fore- -

going discussion as means by which they

may be upgraded in this phage of their

work: .
1. Ifinerant teacher-trainers—either
using men qualified in both agrieulture

and farm meehanics or men {rained in
farm mechanies alone, :
2, Bhort skills eourses held as soon as -
school is out, bofore school starts, or.

given at regional conferences.

3. A man at the teacher-training cen-.

ter who is available for farm mechanics’
teachers lo comfact by correspondence

or personal visit at any time they may

need help.
4. Bummer school—either the nine-

week term or a four-week ferm, or any

other suitable unit, available to the men
in the field at a time convenient to
them. Both skills and methods should
be offered. The methods course should
be on a graduate basis.

Professional courses are important .

and have their place, but the courses to
emphasize—the ones which will be of
the best bensfit to the trainee and to the
future farmer—are thoge courses which
demand skill {raining, the development
of mechanical aptitude, development of
thinking in mechanieal situations, and
the development of confidence in one’s
ability.

Book Réview

A Workbook for Studenis in Field
Crops, Willilam A, Broyles, John Wiley
& BSons, price $1. This workbook is
papet-backed, perforated, and punched
to fit a three-ringed notebook. 1t pro-
vides work sheet guides for 23 lessons.
A number of lessons have objective
tests to aid in review, summarization,
and cheeking. The workhook is adapted

to Crop Management and Soil Conser-
avredaman Taer £V T T T e A DT

Reglonal Agents

Specialists

ALABAMA
Cammack, Montgomery
Chestnut, Auburn
. Crant, Tuskegee

ARIZONA

w—A. (3. Bnyder, Phoenix
t——R. W. Cline, Tucson

ARKANSAS

R E,
S. L.
E, A

H. L. Cochran, Little Rock |
Keith L. Hollowsy, Fayeticville
. 8. Weodward, Pine Blulf
CALIFORNIA
g~J. A. McPhee, Sen Luis Obispo

~&, B. Sutherland, Davis
t-W, . Court, San Luis Obispo
COLORADO

L. R. Davies, Denver
G. A, Schmidt, Fort Collina

GONNECTICUT

R. 1., Hakn, Hartford
t=—C. B, Gentry, Storrs

DELAWARE

5+W, I, Mowlds, Dover
~Tt. 'W. Heim, Newark

FLORIDA
J. T, Williams, Jr., Tallahassee

E. W. Garris, Gainesyilis
~~L. A, Marshall, Tallzhasses

GEOQORGIA

1,. M. Sheffer, Athens

t=J. T. Wheeler, Athens

~-F, M. Staley, Industrial College
HAWAIX

‘W, W. Beers, Honolulu
t—I', . Armstrong, Ilonoluhz

IDAHO

Wm. Kerr, Boise
t——H. B. Lattig, Mascow

ILLINQES

J, B. Hill, Springfickd
‘W. Nolan, Urhana

INDIANA

%, M. Bmith, Lafayette
—B. C. Lawson, Lafayette

TOWA,

5=-H, T, Hall, Des Moines
—=J. B. McClelland, Ames

KANSAS

=-L. B, Pollom, Topeks,
G, V. Williams, Machattan

KENTUCKY
_:—R. H. Woods, Frankfort

:b=—Carsie Hammonds, Lexington
et—~E. N, Morris, Franlfort

185ue (sepavate insert).

g-—aupervisor

*Bee complete directory of state directors; state end assistant s
tinerant teacher-trainers; rescarch workers in teacher-training;
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VOCATIONAL AGRICULTURE EDUCATION DIRECTORY"

OFFICE OF EDUCATION, WASHINGTON, D. C

JFohn W. Studebaker—U, 8. Commissioner of Bducation

C, H. Lane—Nerih Atlantic
1, M. Clements—S3ocuthern

F. W, Lathrop—Research
H. B. Swanson—7Teacher-Training

J. €. Wright—Ass't Commissioner for Voeational Edueation — I. A. Linke—Chief, Agricultural Education

I. H. Pearson—North Central
W. T. Spaaton—Pacific

W. A, Ross—Bubject Matter
W. N. Elamm—S8pecial Groups

R. W. Cregory—Part-Time and Evening

t—teacher-trainer cs—eolared supervisor

LOUISIANA
s—8. M, Jackscn, Baton Rouge
t—Roy L. Davenport, University
et—Cornelius King, Scotlandville
MAINE
s-t—H, 8. Hill, Orono
MARYLAND

g t—H. F. Cotterman, College Park
et—J. A. Oliver, Princess Anne

MASSACHUSETTS

s—John (. Glavin, Beston
t—F. Ii, Heald, Amherst

MEICHIGAN

s—Harry Nesman, Lansing
t—H, M. Byram, East Lansing

MINNESOTA

s—Leo Knuti, 8t, Paul
t-—A. M. Field, Bi. Paul

MISSISSIPPI
s—A. P, Tatherree, Jackson ,
t—V. G. Martin, State College |
ct—W, A, Flowers, Alcorn
MISSOURI

s—J. L. Perrin, Jefferson City
t—Sherman Dickinson, Columbia

MONTANA

s—A, W, Johnaon, Bozeman
t—R. H. Palmer, Bozemen

NEBRASKA

s—1L. 13, Clements, Lincoln
t+—II. B, Bradford, Lincoln

NEVADA

s—R. B, Jeppscz, Carson City
t—W. C. Iligging, Reno

NEW HAMPSHIRE
s-t—7., H. Little, Concord
NEW JERSEY
s-t—H. O, HSampson, New Brunswick
NEW MEXICO

s—Prank Wimberly, State College
t—H. M. Gardner, State College

NEW YORK

a—A. K. Getman, Albany
t—R. M, Btewart, Ithaca

NORTH CAROLINA
s—HRoy H, Thomas, Raleigh
t—L. I Cook, Raleigh

ct—38, B, Simmons, Greensboro
NORTH DAKOTA

s-t—E. T.. De Alton, Farge
QHIO

s—R. A, Howard, Columbus
+—W. F. Stewart, Colummbus
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STATE SUPERVISORS-—TEACHER-TRAINERS*

et—colored teacher-trainer

OKLAHOMA
s—J. B. Perky, Stillwater
t—D. C. Mcintosh, Stillwater
es-t—1, C, Jones, Langsion
OREGON

s—5, R, Cooley, Salem
t—H. H. Gibson, Corvallis

PENNSYLVANIA

g—TL. C. Fetterolf, BEarrisburg
t—H. §, Brunner, State College

PUERTO RICO

s—Nicholas Mendez, San Juan
t-—Ernesto Vazquesz, San Juan

RHODE ISLAND
s-t—G. TL. Baldwin, Providence
SOUTH CAROLINA
s—Verd Peterson, Celumbia
t—W. G. Crandall, Clemson College
ct—J. P. Burgess, Orangeburg (8}
SOUTH DAKOTA

s—H, E. Urton, Pierre B
t—R. R. Dentley, Brookings

TENNESSEE

&, E. Freeman, Nashville
t—N. II, ¥itzgersld, Knoxville

TEXAS
g—J, B. Rutland, Austin
t—TIenry Ross, College Station
t—8, C. Wilson, Huntsville
t-—T. A. White, Kinpaville
t—Ray Chappelle, Lubbock
UTAH

s—Mark Nichols, 8slt Lake City
t—L. R. Humpherys, Logan

VERMONT
s-t—Kenneth Sheldor, Burlington
VIRGINIA
s—W. 8. Newman, Richmond
t—E, €. Magill, Blackshurg
ci—G. W, Owens, Petersburg
WASHINGTON

a—J. A, Guitteau, OClympia
t—Everett Webb, Pullman

WEST VIRGINIA

s—John M. Lowe, Charleston
t—D. W. Parsons, Morgantown

WISCONSIN
s—1I.. M, Basman, Madison
t—J. A. James, Madison
t—¥, T, Ullrich, Platteville
t—J. M. May, River Falls

WYOMING

s—8am Hiteheock, Cheyenne
t—LE. 8, Crawlord, Laramie

tate supervisors; regional or district supervisors; colored supervisars; seacher~trains€rs_;
eritic or practice sehool teachers; and colored tencher-trainers, in the SBeptember, 1938,




