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most suitable courses in the high sehool for the appiication
of this principle, because the student in his supervised prac-
tice 18 continually testing out the class instruction and deter-
mining whether it is true or false. In other words, he is learn-
ing by doing. You may tell him that it pays to test his seod
corn or it pays to feed a certain ration for epg production
in poultry but he will really know the truth of the instruction
when he has put it to the test and checked the results. You
cannot teach a person how to drive an autemobile by telling
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TH a world at war we are acutely aware of the measures
g faken to strengthen our own National defens_e. Ameri-
Pidueation Week this year takes on new meaning as we
“of what the sehools can do in the National emergency.
Dermocraey and democratic institutions in this country are

.. Farm
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Inicred as second-class matter, under Aet of Congress, Mareki :'3,']
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recarious position. New needs have arisen in providing
mic security and in implementing and safeguarding

CONTENTS -

agources. With billions of dollars being poured into de-
se: programs the schools are more than ever confrontoed
il the problem of adequate support in the face of already
sdequate budgets and increased responsibilifies pladed
hem.

p'%he subject for American Education week this year is
iditcation for the Common Deflense.”” Following are the
cs for each day: ‘

day, November 10. ......... ... Enriching Spiritual Life
onday, November 11.. ... .. Strengthening Civie Loyalties
eaday, November 12.. ... ... Financing Public Education

him how it is done, He must learn by taking hold of the wheel
and actually performing all the operations necessary in han-
dling a car.

When a boy I often watched how easily my father handled
a hig plow in breaking his land. Tt locked so easy and the
plow ran so smoothly that T thought T could also turn an even
furrow. Finally my. father lot me take hold of the handles—
but this proved to be a different story. I fell down in the
furrow and the plow wobbled and ran out of the soil, Tt was
only thiu long trial and error that I finally learned to plow
an even furrow. I never understood fully what an acre of
land was until one of my teachers took me into the field and
with a surveyor’s chain we measured off an scre of Jand. This
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ng economic sesurity. Vocational agrieulture is capable of
rernendous accomplishments in the development of human

rience. This should be carefully eheeked with each student
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Sions or activities. If the teaching of citizenship does not
result in bettor citizens, then the element of doing as & means
of learning has been lost in teaching the subject. The Master
‘Teachor had this to say: “Therefore whosoover heareth these
sayings of mine and doeth them, I will liken him unto a wise
nan which built his house on a rock.”

: Bince applieation, or doing, is an important factor in eduea~

tion we must conoede that voeational agriculture is cne of the

for youth full opportunities for vocational exploration, train-
ing, and public service. The existence of a world erisis, by
making clear to the nation the need for internal as well ag
external strength, serves only to emphagize this present ob-
ligation. . . . . There ig all the more reason for strengthening
this weak point in the national fabrie as scon as. possible,
now that its dangerous nature is evident.”—From Community

" Respopsibility for Youth, American Youth Commission.
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A. K. GETMAN" P rOfeSSIOn d | 'R. W. GREGORY

o which indicates you have pre-
d: your boys fo .the best of your
v before attempting the trip. Other
ormation you handed in to me also

ated that yon had properly made
angements with the principal for

T

: DEAR Mr.

About four weeks have now passed
since the opening of school in SBeptem-
ber, and inasmuch ag this is your first
year in there are many things we
should diseuss together in respeet to the
general agricultural program and its
loeal and rural projects.

After all, your work wilt largely de-
termine the success or failure of our
agricultural program. I desire to have a
strong agricultural program at———,
and you are the one who will mainly be
responsible for helping e to realize this

" ambition. ]

In setting up 2 good, propressive ag-
ricultural program, I am concerned par-
tienlarly about two things:

1. “What the community about a
loeal high school should expect from the
agricultural instructor.”

2. “What I should expeet, as superin-
tendent of schools, from an agrieultural
instructor while he is directly teaching
in the———schools and also during his
visits in the surrounding community.”

It is likely as we proceed to evaluate
our agricultural propram that our point
of view may change from time to time,
but if you will call at my office oecasion-
ally we can work with each other to for-
mulate those objectives which should
assist in making it possible for
high sehool to have one of the best ag-
ricultural programs in the state as well
as assisting you to be one of the best
agriculture instructors.

You might gain your inspiration for
this type of work by evaluafing your
program on the following objectives.

1, Service above self for the school.

2. Service above gself for the com-
munity. )

3. Bincere, honest effort to sell the
school program as approved or inaugu-
rated by the superintendent, By the
word “approved” I mean that in some
instances you may be the one who first
thinks of a particular idea, and after
securing approval for same you can sell
the idea to the community.

There ate a number of items o which
I trust you will give your most careful
congideration:

1. Continue to Carefully Prepare Ditlo

Outlines of Trips Only After:

a. Previously arranging for such a
trip with the family in charge of the
farm you plan to visit. Careful class
gtudy of that trip will be an outgrowth
of the class recitation. A copy of all these
reports should be left on file in my office.
‘While we have only had the acquaini-
ance of each other for a period of four
weeks in school work, I desire fo take
-this opportunity to compliment you
very highly on the carefully planned out-
lines you have offered me, Keep up the
good work!

2. Mileage:”

a. Keep a careful check on mileage,

even tho.we are paying you on a flat

From a Superintendent to a New Teacher

Portunate, indeed, ia the teacher of agri-
culture who works with a superintendent
who understands the aims and possibilities
of vocational agrieukture, and who helps
him thru efficient supervision to moro ef-
ficiently carry ouf the many activities malk-
jng up the program, One superintendent
has followed the plan of writing his recom-
mendations in the form of a letter. This
makes possible the ehecking later on by both
parties. Following is a letter written by
this man to s teacher of agriculture who
wis new in the community. The second
letter was sent several months later, The
many helpful suggestions included warrant
the suggestion that this technigue be tried
0&1}2} (}Jy other administrators and temxchers.
—Bditor, -

rate bagis. Be able to justify the check
that you have received, by keeping a
record of the miles you have driven to
projects in certain dighricts. The mileage
report should be put up in such form
that it will not put you and me under
suspicion, if and when it might seem
necessary or advisable to present same
at one of the regular meetings of the
board of education.

3, Keep an Aceurate List of Every Proj-
ect You Have Visited During the
Sehaol Year:

a. Where you went.

b. The purpose, distance, and time.
4. News Reports:

a. Be sure to write up thoroly any
work you are doing in your department
which you fecl is worthy of mentioning,
and present it at my office, We might
desire to publish it in several of the
leading papers of the state,

&. Projects During the Swmmer:

a. Be able fo justify the fact thut
you are paid on a i2-months basis while
most of the other teachers are working
only 10 months. Will it be possible
for you to find enough work during the
two summer months to justify your pay
checks during that time?

b. Keep a careful record of where
you go and what you do to such an
extent that you and I are both above
suspicion. Is there a possibility that
there might be certain work about the
sehool premises such as (1) caring for
trees; (2) superviging projects on lawn
and athletie field, of an agricultural na-
ture that might well be included in your
program?

6. Public Relations:

a. What are you willing to do in
order that I might be able to consider
vou & number one man inscfar as public
relations are concerned in this outlying
eommupity? As your -work gets a Iittle
befter under way, possibly you might
like to come fo the offiec and discuss
this matter in greater dotail.

7. Co-operatton With the Superiniendent:
a. What can you do fo assist me

as s superintendent in maling one

of the better schools in this area as woll
as making our own agricultural depart-
ment one of the better departments in
this area? How far should your responsi-
bilities eontinue insofar as week ends
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- congtruetive propram immediately :to

cusing the boys and that you had
aiit, considerable time preparing the
ye: for this trip thru the medium of
tion pictures and other purposeful
hing devices.

As: you continue with yoiu‘ work al-

and after-school programs aye
cerned?
8. Pupils From New Dislyicls B
Transported Inio by Bus:
a. Contacthp}apils of such distris
contuli)l?a%g;:e:s %;g;ﬁe%f such co pose: of the school is the improvement
munities and all other communities:

‘instruction. T trust you will build
your area that inasmuch as their ghi r program in the elassroom around
dren are now attending the publ

& thesis that “Every lesson should
schools, it is the policy of the school iy

ve a purpose that is definite, speeifie,
render them every service possible, an

J worthy.” Apparcently you have al-
that you are being sent into that cém.
munity by the sehool to render the

iy appreciated the worth of this
every service your department has it

thesis.

its command, :
8. P. T. A. Programs: _
a. In event they desive speaker
help on P. T. A. programs that is not
the field of your department, vefer tha
to the superintendent of schools, w}
may be able to send teachers from othar
departments of the school to assist thein
with their programs.

01

Your work lends itself to those more
aotical things of the normal farm

'y life, However, I am gure that
with careful thought for each day’s
ork you can prove that the teacher of
apriculture can have his classroom work
a5 well organized and also have ag much
rposeful teaching as those feachers
who are teaching science, IKnglish,
mathematics, or Latin,

i X You are on the right track. Con-

10, ilég}:lc;ilsO.pmwn of the———"Pul gratulations! Keep up the good work!
_a. Keep you enr to the ground v : Sincerely,

garding local opinion of the publig Superintendent

schools in these now communities.’ T§

is certainly is a’ fine teaching”

s bear in mind that the main pur-

Highlights of Pacific-Coast
_ Regional Conference

H. A. WINMNER, Teacher Education,

Moscow, |daho

and
AL W. JOHNSON, State Supervision,
Bozeman, Montana

THE conference was held in Seaftle,
May 6-10, and opened with the agricul-
tural group meeting jointly with the
other three services—frades and indus-
tries, home economics, and business
education. All State departments of
vocational education in the Pacific
Region were represented.

Immediately following the general
session of all services the agricultural
group met separately for the balanee of
the week. L. R. Davies, State Supervisor
of Agricultural . Education, Denver,
Colorado, as regional representative on
the Future Farmers of America National
Advisory Couneil, gave a report on the
activities of the council. Following this
report, Earl R. Cooley was elected to
represent the Pacific Region on the F. F.
A. National Advisory Couneil for the
year 194041,

J. A, McPhee, State Supervisor for
California, and Mr. William Kerr, State
Director of Idaho, reperted on the

meetings of the National Committes on
Relationships with the Agricultural Ex-

- tension Service, of which they are

membaors. Ldgar Spiekerman, National
Vice-President of the Future Farmers of
Ameriea from The Dalles, Oregon,
brought greefings to the group from
that organization. :

Joint Meeting Held

A joint meeting of all services was
held Tuesday night, May 7, immediate-
Iy following the Regional Tt F. A.
Publie Speaking Contest, at which time
L. H. Dennig, Executive-Secretary of
the American Vocational Association,
addressed the group on the activities of
that organization. F, E. James, publicity
relations representative. of Sears, Roe-~
buek, and Company, alse appeared be-
fore the group and presented the motion
picture film entitled “The Green Hand.”
He gtated that a schedule would be
worked out for showing this film in
gchools that are interested in it.

A lively panel discussion was con--

ducted on Thursday alternoon, May 9,
on “An Kvaluation of the Evaluation
Program for Determining National
Standards for Vocational Apriculture,”
led by H. E. Lattig, teacher-trainer,
TIdaho. A complete, mimeopraphed copy
of the report of the repional conference
will soon be issued by the United States
Office of Education. )

cerbain mformation appears to beq i -
complimentary to the school, advise the S -
guperintendent so that we may set upa R_epori' Of PI‘OQI‘ESS on Na-
correet such eriticism.
11. Pictures: .
a, For geveral years T have had
hobby of taking pietwres and have th
neeessary equipment to do such work
now. Further, the high-sehool
camera club is at your command. Thaeré
is a possibility that during the year yoi
may have coertain projects that will be
well worthy of having pictures taken o
them. By taking pictures of such pioj:
ects, we would have an llustrative p
gram which we could use in selling .
the public schools’ agricultuial
program to the community. :
I appreciate the fact that this is’a
large assignment—in fact, it may be
too large. There is a chance, however,
to render a real service to the—
puablic schools and to the rural patraii
of the surrounding commumity. Iurthér
you should personally receive a’ reg
satislaction 1n attempting this 1o
gressive endeavor, I have = sivong feel
ing that you and I ean put this thin
Qver.

tional Evaluation Project

F. W. LATHROP, Secretary,
MNational Standards Committee

DURING the past summer the writer
and Mr., Ward P. Beard have been
spending practically all their time in
conducting demonstration evaluations.
The demands froni the various states
for these demonstrations have been
very heavy.

“: Demonstration evaluations have now
been held in 25 states in all parts of the
United States. Some of these evaluations
have served not only persons within
these states, but also persons from
ieighboring states. They have been at-
tended by those who are to be responsi-
ble for evaluation within states, in-
cluding In many ingtances teachers who
are to serve on visiting committees.

+ The attitude of supervisors, teacher-
educators, and teachers has been all
that could be desired. The work of Mr.
Beard hag heen especially well received
znd he has been an important factor in
the success of the project to date.

- When it beeame impossible to schedule
evaluations in some of the northeastern
states, Dr. C. H. Lane, the regional
agent in the North Atlantic Region,
toole hold with his characteristic energy
and enthusiasm and has eonducted
evaluations in several of these states.

Hinecerely yours,

Superintenden
Five Months Later

Dear Mr, :

Following your feld trip this mornng:
with. your agricultural boys by bus to
'y cerfified seed farm and _
livestock farm, T took time to carefully:
read & dittoed sheet you had prepared.
for the boys in which you asked certal
questions of them regarding what the
were to see at these farms. . i

I wish to compliment you highly on
having taken the time and forethough
to prepare this material before you

Activities of the Committee

A meeting at Ohio State University
was held in July which was attended by
the chairman, Professor L. R. Hum-
pherys, Dr, Ray Tife, a member of the

commitiee, and the writer, in order o’

take stock of the progress that has been
made and to make gome plans for the
future which will be submitted to the
whole committee.

Many persons outside our field have
become interested in this project and
some plans have been made to,apply
the same evaluation technique *which
was originally developed by the Co-
operative Study of Becondary School
Standards to other eduecational areas.
Bchool superintendents have been very
favorable to the project and have given
us generously of their time. Effort has
been made to obtain the eriticisms of
authorities in the field of edueational
research and measurement. We have
had very encouraging reports to date.

Values of Project Cited

Fhe most inspirational part of the
project has been the contact which the
evaluators have had with voeational
students in visits to their homes, We
have vigited the sampling of vocational
students, have seen their supervised
farm praectice, and have talked with
the parents. In many cases the officers
of the Future Farmer chapter have come
to the school and conferred with us. In
talking with these young men one can-
not help being impressed with their
development, which must have resulted
from their participation in Future Farm-
er activities. .

Teachers have indicated much in-
terest in this evaluation technique and
many of them are eagerly waiting to
apply the technique o their own pro-
grams. We are moving in this direction
as rapidly as possible but are somewhat
delayed in this because we wish 4o
evaluate a sampling of at least 500
local programs to give us a basis for
revision of local, state, and Federal
standards.
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Personal and Professional

Word has been received of the death
of Kenneth Sheldon, Supervisor of Ap-
ricultural Education and Agricultural
Teacher-Trainer in Vermont. Mr. Shel-
don will be succeeded by Professor W.
Howard Martin, University of Ver-
mont, Burlington, Vt.

Mr. H. H. Gibson, Professor of
Agricultural Education, Oregon State

College, taught two three-week post:

session courses for teachers of apricul-
ture at the University of Hawaii during
the past summer. Mr. Gibson alse taught
at Corvallis, Orepon, and at Ft. Collins,
Coloradeo. i '

Dr. Sherman Dickingson, Professor of
Agricultural Eduecation, University of
Misggouri, appeared on the program of
the annual summer conference of teach-
ers of vocational agriculture in Arizona,

. In addition to participating in this pro-

gram Dr, Dickingon agsisted in con-
ducting a three-week course for teacherg
of agriculture, and also assigted in com-
mittee work and in conduecting evalua-
tions of leeal programs of voeational
agriculture.

The following teachers of agriculture
appeared on the program of the Ameri-
can Institute of Co-operation, held July
8-12 at Michigan State College: Clar-
ence Bundy, Iowa- Falls, Towa; George
Mullan, Martinsburg, West Virginia;
C. E. Rhoad, Westerville, Obio; and
W. G. Wiegand, Austin, Minnesota.

Many men owe the grandeur of their -

lives to their tremendous difficulties.—
Spurgeon. )
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Methods

ity to photographers than does
gulture. There are myriads of things
ilable for pietures—usable pictures.
‘average teacher has available as
bject matter the many animals, build-
gs; fields, and farm machinery which

Simple Agricultural Photography

H. M. PRIMM, Teacher,
Mt. Zion, lllinois

A COMPLETE and technical knowl-
edge of photographie theory is not an
absolute essential for success in the
making of a few good photographs,
Muech time, effort, and expense, how-
ever, can and will be saved if the person
interested knows at least a little about
the subject. Buch knowledge, of course,
can only be secured by study and ex-
perience.

There are many reasons why a feacher
should produce his own pictures. The

more important may be listed as follows:

1. Many commercial alds received are
antiquated and irrelevant to the ques-
tion at hand. 2. Teacher-made pictures
constitute the only source of many he
may need. 3. They add a personal touch
to his work. 4. Loeal “shots’” are more
interesting. 5. Teachor-made pietures
aid the teacher in keeping a record of
hig department, 6. They enable him to
“bring back home” many worth-while
scenes experienced away from the com-
munity. 7. They enable him to better
present his work to patrons and com-
munity groups. 8. They enable him to
have additional “teaching tools.”

Making Film Strips and Small Slides

The average teacher has probably
produced - nothing but common snap-
shots for his use. These, of course, are
valuable, but the writer feels that film
strips or the small slides are more valu-
able. (Equipment needed for the pro-
jection of frangparencics is no longer too
expensive for the average department
to afford.) S

A film strip can be used to dovelop
one complete line of thought, or several
of them, relative to-some important
subject.- A strip, for example, eould
easily be produced depicting the Inter-
national livestock Fxposition. Al pie-
fureg in the-strip are sssembled in one
suceesgion (in the order of exposure of
film) -unless special processing mothods
are used. With 27 x 2" slides the sucees-
sion of pictures ecan be a matter of
choice, and poor ones can be left out.

The new Kodachrome film {producing
natural color transparencies) can be
used for producing either strips or slides,
and the cost will be exactly the same for
cither. Snapshots, however, cannot be
produced economically from this film.
A new film, Dufay color film, is now on
the market for production of snaps in
natural colors. To date, however, the
cost is very great for this type work.

The costs of producing strips with a
35 mm. camera are no greater than for
producing ordinary snapshots. When
commercial prices are used the cost per
frame in a strip will be about eight cents.
The production of slides is a liftle more
expengive than this, and averages about

- 13¢ per glide. With the Kodachrome-

typo film the initial cost ineludes all
procesging charges. The exposed film
must be sent to the Eastman Company
at Rochester, New York, for thig proc-
essing, and as has been stated previous-
ly in this article, either slides or a strip
can be seeured for the same price,

The equipment reeommended by the

What Is Wrong With These Pictures?

Fig. 1

Fig. 3

These pictures are examples of mistakes
frequently made in photography. They are
the very common errors made by most be-
ginners, and also by many expetienced
cameramen. An examination of them will
enable the careful photographer to 'steer
clear’ and secure prints more desirable.

Figure 1 illustrates o common mistake
made by most beginnets—including too
much in one exposure.

Figure 2 illustrates another very common
ermor—poor choice of background. This
project would have shown to good advan-
tage if the background had been in keep-
ing with the subject.

Figure 3 illustrates what happens when

" the camera is moved as the exposure is made. Hold your breath, and make exposures
longer than 1/25 second by use of o tripod. :
Figure 4 shows perhaps the most common error of all—improper exposure. Do not guess
exposure Hime; use a meter. It will be more than paid for by the film saved. "
Figure 5 shows another common eror—that of improper view finding. Do not “cut off
feet, legs, heads, etc. Leam how to use the view finder.
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an Aind right at home, While visit-
fairs and other expositions he can
care “shots” of the many prize-win-
ng animals, the new farm machinory,
the: winning grain samples, the special
hibits, and many others.

he writer feels, however, that more
ortant than any of these will be the

writer for projection of stil] transpa;
enedes is a tri-purpose projector with af
least a 300-watt bulb, With it 5 gingla:
or double-frame strip can be projected
and the 27 x 2" dlide also can ha prg:
jected. It will accommodate color film sy
well as the ordinary black and white

productive—enterprise projects furnish
2isllent subject matter, and the local
ke will greatly appreciate sceing
Lots” they are familiar with—in many
aacs of their own boys and girls and
dair activities. New F. F. A. members
i1l strive hard to accomplish what an
Ider member hag done, and what the
Jder members have done can be ac-
itately and easily shown by pictures.
Wwith the popularity of the miniature
ndid-type camera inereasing by leaps
«d. bounds, t0o many owners have the
dea that alt they have to do fo make a
ood photograph is to look in the gen-
tul direction of the subjeet and “shoot.”
hig is, of course, far from the actual
way good photographs are made. The
Lilled photographer makes his exposure
inly when he has satisfied himself that
1l factors are arranged as well ag possi-
d'under the circumstances, The light-
ng; background, angle, and composi-
jon  are all considered critically. Tn
ddition (this is very important}, he has
clear conception of how the picture
will appear after it is completed, and
h¢ has in mind the use to be made of the
“finished picture.

What Is a Suitable Subject?

A quostion frequently asked by many
teachers is— “What type pictures should
I endeavor to get?” The answer is very
simple—get pictures that can be usad
This, of course, needs some explanatic

Fig. 2

How Good Pictures Are Made

Exposure of the negative should be
entered about the specific idea which
§:to be conveyed, and this particular
dea should recelve in the picture as
prominent & place ag possible. One
hould have all Lines pointing in the
eneral direction of the desired idea—
make everything in the picture conbribule
‘something fo the desived effectiveness of
thatl picture, or do not have it included in
hie picture af oll, If that bit of “‘some-
‘thing or other” in the backeround is not
‘desired in the finished picture it should
ot be included in the exposure.

. To be of value a picture must be in-
teresting; that is, it should tell a story.
-Only one story should he attempted 1n
-any one photograph, and the story told
hould be interesting to anyone—not
‘merely those few who may be acquainted
.with the subject.

Composition iz very Important in
‘good picture ‘making. To secure this
: we have four points in mind. They are:
Doint of view, unity, balance, and em-
-phasis, By point of view we mesn the
angle from which the picture was made.
The camera should bé shifted from one

Fig. 4

effect is secured. By unity we mean that
only one story should be told—there
should be but one major interest illus-
trated, and the background should be in
keeping with the story to be told, By
balance we moan that the picture is not
_ lopsided nor overdone on one side or the
*other, The interest is in the central part
of the picture. By emphasis is meant

Fig. 5

ably ho field offers™ mofe op-

c?;‘ijres seeured mght at home, Boys’ -

pqsition to another until the desired

“the part of the phs ograpﬁ which stanids

out. This i secured by having objects so
arranged that their lives direet at-
tention toward the main point.

Avoiding Mistakes in Photography

A common mistake i photography,
and one of the greatest, is poor exposure.
Much film is wasted, because of this
fault. The finished product appears too
dark, too light, or cannot be made out
at all. To correct this fault an exposure
meter should be used. It will be more
than paid for by the film saved, and
that certain picture the teacher so de-
sires to be good will probably be good,
and not faulty due to exposure diffi-
culties. The operation of the lens dia-
phragm, stops, and shutter speeds can-

. not be diseussed here. Suffice 1t to state

that in operation they complement each
other; and o avoid guessing the cor-
rect setting of them, an exposure meter
is neecessary. Tho poorest meter avail-

able gives betier rosults than giessing.

~ Other mistakes in photography are:
improper foeus (resulling in a blurred
image), improper view finding (result-
ing in part of the desired animal or view
being “cut out” of the picture), and too
small a picture resulting (the beginner,
especially, has a tfendency to include
too muech in one exposure).

The reader has already leained that
every picture should tell a story and
that proper emphasis is necessary. To
be successful all these facts must be
kept in mind, and each exposure should
be considered individually, and as being
different from all others. To secure good
pictures the photographer must care-
fully plan for each exposure. Two major
items to be congidered are—What siory
ts to be fold, and what use 75 fo be made
of the picture? If these things are con-~
sidered before exposure, and all that
can possibly be done to correch them is
done, results in agrieultural photog-
raphy will be gratifying.

“"Learning by Seeing” in Vocational
Agriculture

A. H. THALMAN, Instructor,
Graysville, Indiana

THE Graysville voeational agriculture
department teaches by seeing and doing,
In the first place we utilize the better
of the innumerable charts, posters, and
pictures available from. fertilizer com-
panies, U. 8. D. A, breeders’ associa-
tiong, and other organizations, The ap-
pearance of the vocational agriculture
clagsroom ean be greatly vitalized by
a display of charts, plants, and other
materials ‘neatly arranged aboft tho
room. We may Have to solicit help from
the ladies, but we should try to prepare
our rooms so that students as well as
visitors will find on entering just what
type of work we are engaged in.

various farms thruout the township.
At the outset it must be admitted that
we teachers get as much or possibly
more out of these plots than anyone
else, Our students help plan the -plots
by suggesting varieties of fertilizers to
be used, seed treatment, date to be
planted, size, location, resulis to be ex-
pected and considered, and wvalues of
guch plots.

We try to locate the plots in various
parts of the township or community
which the school serves. Farmers are
very willing to co-operate, especially
sinee we usually -furnish most of the
seed, fertilizer, or other materials.

R A

“The class views soybedn plots about September 10. We spend a great dedl of time
making large, appropriate signs, and use them year after year for different plots™

Plants representing native crops and
weeds, as well as plants from other
parts of the country, are hung on our
walls. Tobaceo in our agriculture room
has attracted ecomnsiderable attention
from people here in western Indiana.
On one wall we have sheaves of wheat,
oats, and rye; on another, stalks (and
roots, in some cages) of soybeans, alfalfa,
red elover, and some of our worst weed
pests such as Johnson grass and dodder,

Seeing Results of Crop Experiments’

The third use of visual education in
our department is crop-test plots on

TrE AcricvLTURAL Epvcarion MacaziNg Seplember, 1940

Furthermore, the seed and fertilizer
companies have always been vory liberal
in their donations of materials for in-
structional use.

State experiment station specialists
come to visit and suggest ideas on han-
dling and improvement of the plots,
Several crop men have been inberested
enough to furnish marking stakes, ferti-
lizer, and scoring sheets to be used by
the clagses. C. K. Skiver of Purdue
University came down and -offered to
top-dress a portion of our wheat-test
plot with nitrate of goda. Our agricul-
tural students did the work,

{Contirued on page 58
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AT B e
the elass, followed by adequate
sl instruction, success seems a
ane conelusion. However, Mr. But-

S U e rv I S e d P ra ( i— I ( e | o] found it neeessary 0 use many
- 4 i bringing about this result.

H. H. GIBSON

Map Alds in Supervision

Teacher Activities in Supervised Farming:

Ill. Supervision

CARL G. HOWARD, Teacher Education,
State College, New Mexico

MUOH has been visit to the hoy and his
i _ program
written about the 6. Place information on this evalu-
_ supervisory activi- ation in the hands of the boy,

ties in which the
vocational agri-
culture teacher
should engage if he
is to carry on pro-
grams of super-
vised farming
which are aimed at
establishment in
farming. Allowing
for the promotion-
al and instrue-
tional acbivities which are essential to
edueational and cconomic sueccess with
productive enterprises, the well-rounded 10
program demands constant attention.
Poor supervision may undo all that has
been accomplished by the teacher in
selecting, planning, and starting on the
long-time program.

Solection of the farming type, the
building of long-time plans, and ade-
quate in-school and out-of-sehool in-
struction are necessary for success, bub
can be carried to fruition only with effec-
tive supervision. This was realized by a
-group of teachers of vocational agricul-
ture in summer school who developed
the following supcrvision amalysis:

7. In the light of eonditions found
at the time of each visit, provide
written instruetions which should
lead to improvement,

8. Leave the farm when he hag fin-
ished his work,

9. Plan farm visits so that a definite
contribution is made on each
visit (this may best bo done by
adjusting “critical periods,’”’ ge-
ography, travel allowances, busy
seagons, boy initiative, and ex-
tent of program to form a definite
vistting schedule), and

. Report activities in supervision
as well as mileage to school au-
thorities, -

C. G. Howard

NI, Supervision Activities in Which the
Teacher Should Engage

A, ITe should define supervision as “any
activity engaged in by the teacher in
-addition to his in-school instruction
if it assists in improving his boys’
supervised farming practices.”

B.He should carry instruction as
planned in elass to the farm. To do
this he should:

1. Cheek on the extent fo which
boys are following detailed plans
and instructions given on pre-
vious visits,

2. Check validity of original plans
in the light of actual develop-
ments,

a. If valid, attempt to lead boy
back to his plans,

b. If invalid, atfempt to work
out with the boy legitimate
and usable substitute plans,

3. Diseuss with boy and parents the
elements of the supervised farm- listed as follows:
ing program to determine what 1. Continue productive enterprises,
havebeen completed, whatshould 2. Conduet part-time classes,
be dropped, and what additions 3. Help to form partnerships,
should be made, 4. Conduct farm-management sur-

b.
6.

C. He should do everything possible to
follow up former students until they
are satisfactorily placed on farms.
This means that he probably will as-
sist boys in planning their operations
from the fime they leave the clags-
roorn until they are definitely cstab-
lished in farming. Some of the ways
and means of doing this may be

4. Continue instruction. in record- veys,
keepihg by checking entries as Run placement opportunity serv-
made by boys, ice,

5. Rate or evaluate each element Eneourage boys to develop com-
in the long-time program on each mereial enterprises to raise money
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. vocational agrieulture who hag done ‘ay:
outstanding job of supervision, W, &

" one summer session in a New Me

“This panel is displayed in the classroom for all to see

rst supervisory venture toolk the
‘of a map of county operating
i eut down to a size covering the
4ol patronage area and showing the
7o farms of all the boys enrolled in
ational agrieulbure. He set this up as
entral panel of a three-panel dis-
ay: The other two panels were hinged
16 central panel and were about two-
Js as large. Bach boy's home farm

seated on the map and its outlines
whn in. The two hinged side panels

aovered with rows of picturcs. At
e time during their productive eycles
ure was taken of the boy and each
§ productive enterprizes. On one
e side panels a horizontal row was
sapned o each boy where pictures of

for confinuing expansion of
dustive enterprises,

D. He should allow for continued
struction as needed even after saf
factory placement thru the mediirg
of personal contacts and evenirs
classes. ‘ :

E. He should remember that his
sponsibility for keeping in cloge for
with all of his students is a coritin
ing and never-ending joh. CoE

A Michigan Teacher in New Mexico
In casting arcund to find & teacher of
Butterfield, of Deming, New Mexic

gets the call. Mr. Butterfield came- g
New Mexieo from Michigan and ks

& program of supervised farming were
ted: A separate or individual eolor
ssigned to each farm enterprise in
Kich the boys in the class were inter-
sted. The map tack of the appropriate
sloF was inserted on the center panel
the home farm of the boy. This was
niected to one of the rows of pictures
4 stzing of the same color. As an
xample, a boy might have eofton,
sheep, and poultry as his three pro-
tictive enferprises. Cofton might be
asigned a green color, sheep, blue, and
oultry, vellow. Within the boundaries
“the outline of the home farm three
ip tacks would appear, one green, one
¢, and one yellow. The green tack
ould be connected by a green string
he picture of the boy’s cotton field;
e blue tack would be connected by a
e string t0 a picture of the boy's
heep; while the yellow tack would be
otinected by a yellow string to the
ieture of the boy’s poultry Hock.
Every boy in the vocational agricul-
e classes in the Deming High School
the location of his home farm shown
the map and the productive enter-
ises of his long-time program illus-
rated. This panel is displayed in the
agsroom for all to see. Naturally, the
0y with several pictures and several
lors of string and map tacks is easily
dticeable to anyone ingpecting the
anels, while the boy with a single
terprise is equally noticeable, unless
-gveryone in the pgroup is “projecting
‘around” with gingle enferprises.

learn before he could teach vocatiomnal
agriculture in the Deming High Scho
with maximum effeetiveness. :

One of the state requirements.
certification in New Mexico calls” |

ingtitution before payment for ¢
second year of teaching can be legal

made. Mr. Butterfield attended th Planning Supervisory Visits
gummer session of 1938, ab which th
writer was a member of the visiting:
faculty. At this summer session M
Butterfield was introduced to an orgai-
ized system of supervision which had:
heen dovoloped with several Idaho!
teachers of voeational agriculture dur
ing the few years just previous to 193
A eomplete presentation of an inbegr
part of this supervision work appeared:
in the January, 1939, issue of The Agr
cultural Education Magazine under th
title of “Supcrvision Reeords.” Thi
material will not be reproduced in ifs
entivety here, but some of its implica~
tiong are essential to this article,

Assuming’ an intelligently elected;.
carefully planned supervised farmin

he wise teacher will eash in on the
‘psychology of such a display by getting
‘éxpanded activities where justified.
This, however, is the least valuable uge
-of the panel. The opportunity for school
‘Patrons to see the extent of the program
Teflects credit (or discredit if poor) on
‘the teacher and the department also.
The greatest use comes from co-ordi-
‘Mating the colors of string and map
tacks, developing a series of lists. of
Meritical periods”* showing the ge-
-ography and farm-to-market highways,
‘and the travel allowance of the teacher,
-The vesult is a series of loops or circles
.80 organized as to catch a maximum
‘number of eritical periods on a maxi-

'-gpl'oduotive enterprises in his long- -

amount ~of i:uile's' ‘traveled and time

expended,

Boys are notified by Mr. Butterfield
in: advance of these loops or circles and
warned to be at home if possible. All of
this precedes the real supervision of the
boys, naturally, but is indispensable
from the standpoint of supervision.

Mr. Butterfield added to this a
“supervision record”’ set up as described
in The Agricultural Education Megazine
for January, 1939, and the foundation of
his supervisory success was established.
There remained only the correlation of
it all into a working unit.

Boys are informed in advance of
visits, given a time range, and asked to
be at home near that time. Crikical
periods near thig time are covered in ag
great a number as possible, preferably
preceding the critical times.

What Happens on g Farm - Visit

Mz, Butterfield has routine procedurc

“which he follows, with modifieations, on

each vigit to the boys. Generally the
boy and the teacher note the stage and
condition of each productive enter-
prise; the nature of any improved
practices and the results the boy is
getting; the extent of the supplemen-
tary farm training; whether or not plans
are being followed; and whether or not
previous .recommendations are - being
carried out., New recommendations arc
made, if needed, and any other infierest-
ing itom is noted, Mr. Butterfield uses
the form described in the “Supervigion
Records”  article mentioned above and
gives the white shect to the boy, files
the yellow sheet in his post binder for a
permanent record, and slips the pink
gheet in a Manila envelope to be at-
tached to his mileage report for the
month and to be a. permancnt activity
record for the administration. *

A file of these forms provides needed
protection for the teacher since it an-
gwers the question of what he does on
his trips, It makes a permanent record
of his activities in two places which any
board member, supervisor, or patron
may see; and it leaves in the hands of
each boy written instructions. If de-
sired, seasonal grades or ratings may be
given on the care the boy is providing
for productive enterprises and the
records he is keeping on them,

Greatest Metit of the System

The greatest merit of the whole sys-
tem is that by careful advance planning
an organization of work and effort is
perfected so thal Mr, Butterficld can
render more service than he could in a
haphazard fashion with the positive

assurance that if he does the job his

system will prove it to any erific. Con-
versely, however, if he is not doing the
job that is also recorded in detail. The
only reason for not developing some
organized procedure, then, may be at
least -partially traceable to ineffective-
ness on the part of the teacher, and this
may be overcome if an analysis of the
records ig made and mistakes corrected.
Mr. Butterfield’s statement when asked
how he liked the whole gystem was: It
iz just what I have been looking for
ever since I starbed teaching voeational
agrieulture.”

% Lagtiy, H, 1. Practical Methods in Teaching
Vucu!/bl?c'mal Agriculture, MoeGraw-IEill, 1931, p, 150.

Tue Acricurrural Epucarion Macazine Sepiember, 1940

Juperviseg agricurnure ror
the Entire Family

A, L.. MORRISON, Teucher Education,
Auburn, Alaboma

TW() years ago Mr. Cryar, a farmer of
45, attended a farmers’ meeting con-
ducted by the teacher of vocational
agriculture. His oldest son, Burley, had
entered this teacher’s vocational agri-
culture class only a few days before.
After the meeting Mr. Cryar introduced
himself to the teacher and invited him
to visit his farm, telling him that he was
interested in farm improvement.

Within a few days the teacher visited
the Cryar home and gince that time
has been a regular visitor. His first ob-
iective was to set up a soynd farming
program for this family and to pet this
program into operation as soon as
possible,

In that first visit, Mr. Cryar and his
two sonms, Burley and Ross, together
with the teacher, walked over all parts
of the farm. Many needed practices such
as terracing, growing winter legumes,
pasture building, and fertilizing, were
being neglected—the very things that
are essential to good farming in that
area. Because Mr. Cryar was genuinely
interested in his farm and family, he
gave much thought to the suggestions
of the teacher. Tho first visit resulted
in plans for practices that eould he put
into operation at once. Other plans
were made at each visit.

A farmers’ meeting was being held at
Albertville every week, and the teacher
was anxious to get this farmer to demon-
strate as many practices as he could to

other farmers living near him, This re- -

quired many more visits to Mr. Cryar’s
place.

Mr., Cryar built new terraces and .

fences, planted Lespedeza Serecia and
10 acres of vetch, and started new or-
chards. He believed in the AAA program
and in taking advantage of the soil-
building practices; he began using more
lime and phosphate fertilizers. He.
planted one and one-fowth acres in
permanent pagture, used nitrogen for
corn as side-dressing, and planted the
best varicties of corn and ecotton.

quing the Farm Home More Livable

While Mr. Cryar was enlarging and
improving his farm program, Mrs.
Cryar beeame interested in beautifying
her home and making it more comfort-
able. Another room was added fo the
house; shrubbery was planted; the lawn
sodded and ferfilized; shade trees
planted; and the house painted.

By 1939 a laying house was needed
for Burley’s 75 bens. A new barn was
also built about this time.

Mr. and Mrs. Cryar attend all meet-
ings in their community held by the
teacher of agriculture. Burley Cryar has
a good supervised practice pregram in
operation which includes sow and litter,
75 new Hampshire layers, three acres
of eorn, and onefourth acre of Irish
potatoes. These projects are supple-
mented by improvement projects such
as building hog pasture, planting leg-
umes, Tepairing terraces, and using
better fertilizer,

(Continued on page 58)




J. B. McCLELLAND Fa rmer C l a SSeS 0. C. ADERHOLb

EVEN tho young
farmers differ
greatly in many
ways from all-day
gtudents, the ma-
jor phases of par-
ticipation experi-
ence necessary for
trainecg in order
that they canlearn
to deal effectively
~with either of these
groups are much
the same, Tour of
the phases will be

H. G. Kenestrick

teaching young farmers:

1. Finding and solving the problems
which the young farmers face in their
personal farming  sifuations.

R. W. Gregory has pointed out that
the building of the program of instrue-
tion around farming activities is manda-
tory if we are to have an educational
program designed for vocational out-
comes and ending in farming activitics.
Tven tho the trainees could get from
their training teachers a seeond-hand

yeport of the problems faeed Dby the
young men, they need to and do go out
personally to contact these young men
on their home farms and find out, fivst-
hand, what their problems are. They
not only find out what the problems are,

but they also learn the situation m

which each voung man is living and

‘working and in which he must make his

personal solution of his problems. Nat-

urally, the trainees must confer with
these young men on their home farrng
before they are in a position to plan for
class teaching. In actually making the
plans for class teaching, it is not enough
for the trainees to know what problems
face the young men and what factors
must be considered in solving the prob-
lems. First of all, they must satisly the
training teacher that they personally
have worked out one or more feasible
solutions to the actual typical problem
around which the diseussion will center,
which will stand the critical considera-
tion of a practical farmer, young or old.

Then, and only then, are they in position

to develop a teaching procedurc designed

to lead the young farmers thru to the
gotution of the problem.

2. Leading the members of the young
Farmer group lo o definite deciston on

the problem undey discussion.

Just as in the case of teaching a group
of all-day boys, problem solving must
be carried to the point where there is
substantiil agreement in the group on
the proper solution for the actual typical
problem which has been chosen asa hagis
for teaching. This means no stopping

congidered from the standpoint of

Pre-Service Education of Teachers for
Conducting Systematic Instruction for
Young Farmers in Ohio”

H. G. KENESTRICK, Teacher Education,
Columbus, Ohio

ghort of the point where the decision is
definite enough to be put into pr_a.ctice.

_Generalities and wide-open ehoiees of

alternatives do not serve the vocational
purpose. The decision made is naturally
pot the appropriate one for every mem-
ber of the group, nor the best one for
any member for all time, but it is pre-
gamably the best one that can be
worked out thru cellective judgment at
the present time under the circum-
staneces that exist. This is the type of
glass teaching that trainces must and do
o.

3. Guiding each individual in the group
awho faces the problem into the prepara-
tion of personalized plans for action.
Altho many individuals in the group

may be facing the same problem, they

will need to make different decisions,
becauge their situations differ, The
responsibility of the trainee does not
end with the arrival at a sound de-
cision for the specific typical situation
firgt dealt with. He must continue thru
small group and individual teaching to
help each member of the larger group
axrrive at a decision which best fits his
caso. These decisions need to be definite
and, in the case of decisions where
there is probability of forgetfulness
or migunderstanding, they need to be

reduced to writing, In the case of a

yation for a dairy herd the definite ration

is worked out, with figures on amounts
of each ingredient and total cost. In
the case ol other decisions, notes at

Jeast will be needed:by the young farm-

er, even tho perhaps the specific de-

cision may be so clear-cut that it need

not be reduced to writing. For example, a

young man deciding to purchase a cer-

tain number of chicks of a certain grade

from a given hatchery may not need $o-

have this decision in writing for his own
benefit, but certainly the trainee who
expects to help him along needs to know
definitely just what decision has been
reached and to keep a record of this in
such form that he can refer to it when
he makes a supervision trip.
4. Seeing that the plans are pub inlo
action. '
The fact that plans have heen deeided
upon does not signifly in the eage of a
young farmer any more than in the case
of an all-day student that they will
awtomatically be carried out. Difficulties
and misunderstandings may arisc, Good
intentions may weaken. Yinances may
run short. All of the conditions eall for
a personal follow-up by the trainee who
will continue to teach and encourage
intelligent action. Trainees need to and
do take the rvesponsibility of following
up the young men on their home farms
and participating in this phase of teach-

ing, which is just as important ag 't.;h
phase which is conducted in the clgsg

Special Precautions to Be Taken

countered in teaching all-day students
certain aspeets of the situation ag 1
relates to pre-service training of teack
ers to work with young-farmer grouy
must be reeognized and provided fop
Some speeial precautions to he taken:
are ag follows: B
1. Building up the confidence of Ui
travnees fo meet the young men, -
This requires more careful attentio
than is necessary in the ease of teach
ing all-day students. Frequently trainee
show some hegitation when first o
rected to go out and interview youn
farmers. Usually when they come baels:
from these farm trips, they are ready to:
admit that it was a satisfying cxperience
instead of one to be dreaded. Thus the:
ingistenee upon the preliminary contact
with young farmers on their home farms:
not only serves the purpose of informirig:
the trainee as to what exists out theré;
put it tends to make him feel that he
wants to do this kind of teaching and
that he can do it. To_further develop
hig cenfidence, it is quite frequently ar=
ranged for the trainee to work into
the responsibility of leading the dis-
cussion with a group of young farmers
gradually by participating in a panel
discussion of trainees or conducting &
discusgion for omnly a fraction of the
whole diseussien period, so that ab
first he i3 not under long-continued
gtrain. :
2. Guarding against making serious mis
takes during the early stoges of teach

my.

Althoit has been clearly demaonstrated
that trainees can and will do satisfac
tory work in teaching young-farme
classes, we must recognize definitel:
that young farmers are in a position to:
be more critical than all-day students.:
Hence, we need to fake special pre
cautions to insure that the traince i
really ready to meet the degree of re
sponsibility to which he is assigned. It
is bad enough if the trainee is unsue~:
cessful in his first attempt in dealing:
with a clags of all-day students. How-.
ever, even if these boys do not like the’
teaching, they have to come back to
class next day, thus furnishing an op-:
portunity for the trainee to atone for
some of lis errors. The number of times
that s trainec meets a young-farmer
group during his term of teaching 18-
Emited. Every single opportunity must
register, .
3. Recognizing deficiencies n seasonal

opportunities for class teaching 0

young farmenrs. ’

Tn spite of any theory that we may
have as to the desirability for continwng
instruction for young farmers during the
entire year, the seasonal nature of farm-
ing activities in Obije is such as to cause
a centralization of the instructional ac-
tivities during the winber months with
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fall

“‘department as

June 1.
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latively lighter occurrence during
»remainder of the year, Trainees who
aiin their teaching period during the
“and spring terms have less oppor-
nity to eonduch young-farmer classes
an do students during the “winter
4. They do have abundant oppor-
nity to camy on those phases of
sohing which deal with young men as
dividuals on therr home farms.

Conclusions

‘he amount of participation experi-
Joe which has been provided for tram-
g in conducting systematic instruction
i young farmers is stili far less than
ould be desirable. At the same time
itis possible fo provide a sampling of
experiences which makes 1b possible for

the trainees to feéf)gﬁiz:e “not only the

differences but also the points of similari-
ty between teaching young farmers and
teaching atl-day students, and to build
up their self-confidence and willingness
10 undertake teaching young farmers
during their first year on the job. During
the present year neatly every {rainee
who went thru the training schools last
year 1s teaching a young-farmer group.
Tt i true that they are doing it with
widely varying degrees of success, but

they wre doing it. The more suceessful

ones are gebting a veal thrill of satis-
faction from seeing their tcaching carry
over into intelligent action by the young
farmers.

#This paper was presented ab the 19-4[.] North
Atlantic Regional Conference on Agricultural
Eduecation,

ftime that they should have eontinued
contact with the vocational agriculture
well as with each other
during the rest of the year. Asaresult, an

jzati formed with the idea
of holding one meeting each month, A
program _committee was appeinted,
which outlined a series of monthly meet-
nes on erops, soils, and fertilizers as

. Group discussion on the im-
portance of pure secd

‘9, Tremonstration on sced grain
treating .

. Study A.A.A. program for the
county

2. Sct up commercial fertilizer
tost plots

. Digeugsion on
weed control

9. Grasshopper control measures

Two-day trip thru the Uni-

versity of Manitoba experi-

.mental plots, Winnipeg

methods  of

Ca, Study rust resistance of wheat

a

b. Observe hybrid-corn plots

e. Diseuss commercial fertilizer plots

d. Observe varietics of soybeans

e. Compare various crops for forage
and pasture

f. Study new varieties of swect clover
. g, Take trip thru the testing laboratory

to show the milling and baking quali-
ties of various varieties of wheat
Cleneral discussion of the ob-
servations of the fertilizer plots
TDHgeussion on Government
loans on grain being harvested
Digenssion on congerving mois-
ture for spring planting
Tinal results on the fertilizer
tegt plots that were carried on
by the members aswell as other
farmers in the county
Planning the course fo be of-
fered during the regular series
of meetings to be held each
Tuesday and Thursday cvening
during January and Ilebruary.
Daring the regular serics of meetings
the instructor of industrial arts and tho

Aug. 1.

Nov. 1.

Dec, 1.
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Activities and Obijectives of a Twelve-
| Month Part-Time Class

F. W, Fotbes, Teacher,
Wasren, Minnesota

Dhigh-school superintendent co-operated
in the presentation of the subject mattoer
in the following ways: one-half howr
wag devoted to a study of the proper
way of conducting a meeting; one hour
was devoted to a study of livestock
feeding; one hour was spent in farm
shop; and the final hour was devoted to
recreational activities. The members,
besides doing numerous repair jobs in
the shop, built a wagon box as & group
activity.

The members decided at an carly
meeting to work on one co-operative
activity in the form of a farmers’ short
course. The farmers’ short course was a
pwo-day institute with afternoon and
eveming meetings. The cenfral theme
was “Tree Planting for Home Im-
provement.”” The program and com-
mercial exhibits were well planned, and
over two thousand people attended the
various meetings.

The next mecting being the final meet-
ing of the year, a lunchcon was served,
at which time 24 members werc awarded
certificates for their fine co-operation
and regular attendance during the year.
The treasurer also reported a net bal-
anee of over one hundred dollars in €he
treasury as a result of the short course
and sale of the wagon box.

New officers were clected and the
program-planning eommittee has gone
ahead laying out plans for a co-opera-
tive foresiry project. Cne of the mem-
bers will furnish the land, seedlings are
o be purchased, and the labor will be
furnighed by the members. The group
has in mind the development of a co-
operative nursery to furnish frecs for
windbreak plantings on the farms in
this nerthern seetion of the Red River
Valley. . :

Our objectives in part-time classes
used to be:

a. To hold a series of 15 meetings

b. Tostrivetohavealarge attendance

¢. To hring in outside speakers

We have changed these objectives to:

. To develop interest in home im-

provement :

b. To develop an interest in each

other’s problems

1940
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d. To have more members become

land owners or renters

e. To develop & sound farm practice

program on each farm.

In checking back we find that outside
talent was not neccssary to keep up the
interest, nor was il necessary at any
time to remind the members about
meetings. In other words, the Tesponsi-
bility was theirs, hence keen interest

SO as=

developed. As a result, 24 mectings
were held doring the year, 38 members
were enrolled with an average attend-
ance of 24 per meeting, and the super-
vised farm practice work is beginning to
show results, :
A brief syrvey shows the members’
farming status io be as follows:
Farm owners. .. ....ooevevnoenns

Operating home farm..... e 2
Partnership with Dad............ 10
Renting farms. ............een 3
Working for Dad......... ..., 12

Hired out on farms.............. 5

Promoting and Organizing
a Part-Time Class

H. B. CORDER, Teacher,
Audubon, lowa

!N ORGANIZING clagses [or young
farmers last year the instructor was
aided by the superintendent and princi-
pal, with five young men living 1 dif-
forent directions from fown serving as
the advisory council. The group mot
three woeks before the sourse bpened and
suggestions for lessons and topics were
made. The council made a list of the
young men in the neighborhood who
they believed were interested in the
part-time school. The council reas-
sembled a week later to report its
findings.

The instructor mailed circular letters
to the prospective sbudents and meetings
staried one week later. Articles were
published in the county paper previous
to the opening of the course. Enroilinent
cards were prepared and some were dis-
tributed by council members among
prospective students. |

We held 24 regular meetings of the
part-time group. In addition we made

“a bus trip to Iowa State College for an

all-day tour of the college farms and
buildings.

The average abtendance at meetings
was 25, with a total of 32 boys cnvolled.
This was an increase of seven over the
previous year, The members enrolled
ranged in ages from 16 to 22 years.
About one-fourth of the group were
high-school graduates. The remainder
were eighth-grade graduates, none of
whom were enrolled in high sehool dur-
ing the past year.

Twelve mectings were given to man-
agement and 12 to agrienltural enginect-
ing and farm shop. No fees were charged
for the course. Bulletin material was dis-
tributed for study, and additional valu-
able materials for lesson study and
helps. U. 8. D. A. hooks and bulletins
were used as needed. Outside speakers

{Continued on page 53)
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v uen Farm Mechanics

ihe ceiling of the room wﬁl noﬁ per-
e door to be raised above the tool
ard, the front can be hinged with

fiter weights and raised out and up

canopy.
Where this enclosed tool board can

Arrangement of Tools in the Farm Shop

A. C. KENNEDY, Assistant Professor of Farm Shop,
Ohic State University

TEACHERS of
vocational agri-
culture use vari-
ous methods of
storing tools in the
farm shop. There
is little agresment
as to which meth-
od is most satisfac-
~ tory. Bome system
of storing tools
should be used
that would moeet
the needs to the
best advantage.
A tool storage is a satisfactory place
for keeping tools when they are not in
use. This storage should make the fol-
lowing provisions: '
1. The tools should be easily accessible
when needed. .
2. Tt sheuld be convenient fo replace
the tools when thru using them.

A. C Kennedy

2. The tools should be located so that

they will not be exposed to con-
ditions that cause them to rust.

4. 'The storage should be such that the
tools are displayed in an abtractive
manner. : :
One method of storage quite com-

monly used is the tool room. A small
separate room adjacent to the shop is
used, or a part of the ghop room is en-
closed and the tools arc kept in it
This method is very satisfactory, espe-
cially if both the industrial-aris and
farm-shop -departments use the same
tools. This method is not desirable,
howevet, if they are used only for farm-
shop worlk. The tools atc too inaccessible
and there is a tendency for the students
to leave all $he tools they use during a
period on their benches until the end of
the period before any of them are re-
pliced. It is certainly not the method
we will use on the farm, and methods
used in the school shop should be usable
in the home farm shop.

A too! case satisfactory for home shop use

Another method quite generally used
is the small enclosed cabinct. Tools
are hung on the inside of the back and
on the inside of the doors, Beveral
eabinets of this kind are necessary to
take care of all the tools. Tt is somewhat
confusing to know in which cabinet
certain tools belong. It is unhandy to
have so many eabinets to lock and un-

lock. This type cabinet is also casy fo
break into. It is fairly satisfactory for
home shop use where one eabinet will
hold practically all of the tools.

—

The most convenient method of arrangement of shop tools is the open tool board

The most convenient method of ar-
rangement of the shop tools is the open
tool board, This board may be about
48 inches high and any desirable length.
Twelve to 16 feet is & good length.

The tfools are gonvenient when
wanted. There is no trouble in finding
the tool wanted. It is eagy to replace
tools after using them. Every tool has a

place on this board and if a single tool
is missing it will be seen at a glance.
These concitions eause the student to
be more ecareful about replacing the

- tools when he is thru using them. An-

other factor in favor of this arrangement
is that the tools are open to view at all
times. This encourages students to keep
the tools bright, free from rust, and in a
neater condition. It also adds to the
shop atmosphere by making one more
shop-minded when in the presence of a
layoub of tools of this kind.

The one disadvantage of this method
is that the tools are in the open and
can easily be taken by anyone. This ean
bhe overcome by keeping the room locked
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Another type of tool storage arrangement that is proving popular with teachers

e used, 1t would geem to be a very
srable one, as it has the advantages
“a]1 the others and overcomes most
the disadvantages.

when the shop is not being used. Litt]
complaint about tools being taken hag
been reported by teachers who
uging this method.

A type of tool arrangement that
very satisfactory ig the small open tg5]
board above each student’s bench of
between two benches. This board
located on the wall and the benches are
arranged around the outside walls, Tha
tools most commonly used are placad

Shop Teaching

RAYMOND M. CLARK,
Asssistant Supervisor,
| ansing, Michigan

E A RM-SHOP Work in Michigan Vo-
sational Agricultural Departments ig the
fitle of a recent publication of the State
Board of Control for Vocational Educa-
on, Lansing, Michigan. This bulletin
4s prepared by a committee including
& members of the staff of the State
oard of Control for Vocational Educa-
tion, heads of industrial arts depart-
yients of the state teachers colleges,
‘taicher-edueators in vocational agri-
culture, teachers of farm shop, and

sachers of voeational agrieulture.®

4nal edneation, states in his foreword:
Tt is hoped that this bulletin will assist
fi'the development of funetioning farm-
hop courses as an integral part of ‘the
fogram of vocational agriculbure. It
‘miay be used as a guide by superintend-
ents of schools and as a manual by
fnstructors to divect and assist them in
Fieir work.”

on thig board and the less common tool
are kept on a larger board or in a large:
cabinet.
* Another type of tool storage at
rangement that is proving very popula
to farm-shop teachers is the enclosed
tool hoard. This srrangement has al
of the advantages of the open tool:
board and also overcomes its dis

“The Nature and Objectives of Farm-Shop
o Instruction :

*In Chapter I the following objechives
re lsted:

% To develop preficlency in the tool

i processes and skills necessary to per-

form farm jobs thra actual school or
 home experiences in cach of the fol-

lowing areas:
Farm carpentry
Farm metal work
Electrical work
Farm-shop drawing
Concrete work
Motor work
Tool repair and mainfenance
Plumbing
Painting
Care and repair of farm ma-
chinery
Rope work
Power transmission

. Glazing

. Harness care and repair
2. To develop the ability and gain the
. knowledge necessary to choose the
best tools available for a job or
process to be performed.

‘To develop the ability to sclect and
purchage tools, materials, farm mna-
chines, and equipment intelligently
and economically. .

erER TP R TP
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advantage in that it may be closed and:
the tools locked up. i
A sliding door is built over the front.
of the tool board. Counter weights are
placed at the ends of the board which
make it easy to raise or lower this fron
Tf wall space is scirce—and it is In most:
school shops—the front cover of the
tool hoard can be painted with black-
board paint and used as a biackboal‘ds;
Tivery shop room should have some
blackboard space. '.
The space below the ease s.hould be
enclosed for the storage of paints, 0119&
blow torches, and other materials and.
to0ls that would not ordinarily be kepl
on the tool board.

logically and plan wisely to enable
the boy to analyze situations, evalu-
ate, form sound judgments, and
ecarry out to satisfactory completion
earetuily planned eonstruction, pro-
duction, improvemont, and repair
activities related to farm work.

(leorge H. Tern, state director of voca-.

. New Bulletin on Farm- -

4 To_develop the ability to think

5. To develop abilities in eonstructing

ot Tepairing equipment needed for
boys' supervised farm practice
programs, including the home and
home farm needs, and to stimulate
the performance of these jobs In the
school farm shop and on the farm.

8. To develop appreciations, attitudes,
and ideals desirable for an im-
proved standard of living on the
farm.

7. To create the desire and develop
the ability to erganize a home farm
shop.

8, To create the desire and develop the
ability to perform all shop jobs in
s workmanlike manner, with em-
phasis on neatness and aceuracy, to
the extent that each job warrants.

9. To co-ordinate the farm-shop work
of the sehool with the work on the
farm in such a manner that the
farm work will be continued after
the school work has been com-
pleted.

10. To select and carry on jobs that
meet definite needs of pupils.

The second chapter describes the
instruetional areas of work as they ap-
pear in the first objective. It groups these
instructional areas under four main
headings: selection and purchase, con-
struction, maintenance, and repair. De-
sirable farm-shop projects are also sug-
gested for various farm enterpriscs.

Methods of Instruction and Supetvision
Treated

“Voeational teaching implies that in-
struction is based on the felt needs of
the student. . . . Instruction in farm
shop should, thercfore, be based upon
activities growing oubt of recognized

needs of the pupils and the community,

Hach hoy should be led to feel the need
for the work he is to undertake: The
instructor should know the jobs the
boys should find meost valuable as a
result of definite farm needs, and should
lead them to a recognition of these needs
and a desire to meet them.

“Leadership by the instruetor in this
respect i very important. It is not
enough to agk, 'What are the jobs that
should be done on your farm? It is
pecessary algo for the instructor to
recognize the jobs to be accomplished
and, thru discussions, conferences, field
trips, reference readings, and other
means, to lead the boys to a discovery
of the important jobs on their farms.”

The above quotation from Chapter
11T indicates the essential phases of the
discussion on methods. Methods for
developing individual and group in-
struction are also deseribed.

Organization, Management, and Other
Problems

Clapter IV deseribes some of the
techniques of shop management. The
distribution of - jobs for most efficient
use of shop equipment, the handling of
shop materials, safety training, and
care of tools are among the topies which
are diseussed. :

From the part dealing with evalua-
tion: “Effective evaluation furnishes the
basis (1) for the student fo determine
his progress in achieving the objectives
of farm shep, (2) for the instructor to
determine the -effectiveness of his in-
struction and to modify his instructional
procedures, and (3) for the instructor
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to Tormulate grades for school records.™
Tvaluating personal characteristics or
traits is another topic discussed.

The development of home-farm shops
is necessary for the carrying out of many
jobs on the farm. Suggestions are given
for the development of home-farmshops,
regarding equipment, storage of tools,
work benches, and methods which may
be used in the establithment of the
home shops. Another part deals with
descriptions of floor plans of layout.
Minimum, desirable, and ideal tool and
equipment lists are presented.

Regulations governing the farm-shop
clags in voeational agriculture aecord-
ing to requirements of the Michigan
State Plan as well as sources of reference
hooks and bulletins, visual-aids equip-
ment, and other teaching materials for
farm shop work are added to aid ad-
mainistrators as well ag teachers. Coneise
and definite in the ideas it sets up, the
bulletin is already meeting a distinet
need in Michigan, .

* Bupervisors and teacher-educators may segure a
ooy of the bulletin by writing to the State Board
of Conirel for Vocational Education, Lansing,
Michigan,

Book Reviews

The Farmer's Shop Book, Louis M.
Roehl, enlarged and revised. The Bruce
Publishing Co., Milwaukee, 422 pp.,
price $2.48. Thirtcen chapters are de-
voted to general shop problems of the
farm. The fext is profusely illustrated
and the selection of visual aids is good.
A chapter devoted to the homefarm
shop is woll presented. Metal working

“is given considerable atbention. This

book should prove helpful to both the
farmer and the vocational agriculture
student. Both teachers of voeational

agriculture and general shop instruetors’
will find this text of value m their shop-

instruction—A.P.D.

Repairing Farm Machinery, Ivan G.
Morrison, 181 pp., illugtrated, paper
cover, published by the Interstate, Dan-
ville, Illinois, price $1.80. Fourteen jobs
are outlined under the heading of re-
paiting the mower. Two parts are de-
voted to the grain binder. Repair jobs
are listed coneerning walking and
wheeled plows, disk, spiketooth and
springtooth harrows, the cultivator,
grain drill, eorn planter, side delivery
rake, and the eorn binder. Painting
farm machinery constitutes the con-
cluding chapter. The basis of organiza-
tion consists of stating the problem,
Listing speeial tools needed, directions,
and questions, General rcferences are
siven. In the opinion of the reviewer
-the text could have been strengthened
by listing specific references dealing

with the job outiines. This publication .

will prove helpful to farmers and stu-
dents of voeational agriculture alike,
and should be extremely valushle to
instructors in voeational agriculture.—
ATD. '

MEMBERS of a changing society not
only must be possessed of certain types
of knowledge and skill which were com-
mon at the time when they went to
school, but they must be trained in such
a way as to make them adaptable to
new conditions.—Alexander Inglis.
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- Studies and Investigations

C. S. ANDERSON

thru the period of the building
‘depended in a good measure on
tite Farmer work. A work hour was
ot uside each day for this achivity and,
‘the out-of-season months, chapter
tails could frequently be seen at the
“ip in some constructive activity.

A Survey of Future Farmer Camps
and Camping'

W. C. HIGGINS, Teacher Education;
Reno, Nevada

RECREATIONAL competence among
Future Farmers is soon destined to be-
come a realiby as judged from the re-
sults of a nationwide survey recontly
completed by the writer on camping in
the Future Farmer program. Camping,
of course, constitutes but one of the
recreational phases of the total program.
However, evidence leads one to believe
that from the camping expericnce, from
the games and activity participation,
from the leadership training work, and
from the resultant educational fruitage
comes & hetter planned and halanced
recreational and social program the
whole year -around. This is especially
true in those states whose camping
program makes provision for participa-
tion and fraining in the fundamental
skills of recreational loadership. The
wide scope of planued and spontaneous
camp activitics reported from the dif-
ferent states gives promise of a desir-
able carryover into chapter and com-
munity well-being.

The recognition on the part of au-
thorities in vocational agricultore that
there is a need for reereation amaong
rural peeple and, in this instance, in the
F. ¥. A. program is attestod by the
fact that 100 percent of the 15 state
associations promoting summer camp-
ing listed rccreation, among other ob-
jectives, as the main reason for promot-
ing the program. Letters from several
other states show a similar interest.
Analogous to this, the most worth-while
camp  activity reported emphasized,
thru repetition: swimming, athletic par-
ticlpation, organized games, social
phases, group contacts, leadership, and
citizenship fraining. To the question,

- “What effect does the camp as an I, T.

A. institution have on the state T, T'. A.
program as a whole?” eame these
pointed replies: “Creates more interest,”
“Makes the F. F. A. better,” “Strosses
co-operation and seope of organization,
state and national,” “Helps boys sct
good . standards,” “Very wholesome,”
“Good,” “Puts life into it,” “Givos
members a better sense of belonging,”
“Gives more purpose to the organizs-
tion,” and others of a similar nature.

Camp Survey Facts

Eight states report camp ownership.
These are: Arkansas, 30 acres: South
Carolina, 50 acres; Tennessce, 30 acres ;
Oklshoma, 120 acres; North Carolina,
eight acres; Louisiana, 42.79 acres; Kon-
taeky, 100 acres; and Georgia, 150 acres.
Camps not reported as F. I, A.-owned
were conducted on property owned and
operated by the Forest Service, Na-
tional Parl Service, state parks, and
Boy Scouts of Ameriea. Cabin camps

for their own boys, assist in th
aration and conduct of the P

leaders in the barracks

activities, manage kitchen det,
teach and assist in specialized

predominate, with eight reporting; three
are barracks eamps, and two 8 com-
bination of eabins and barracks. In the
eight cabin earaps two report the use
of tents. _

The length of -each camp period as
reported is soméwhat uniform, nine
states reporting one weel; three, three

for the eamp recreational 1
in the hands of trained leagtlegg.m
Kentucky, North Carolina, Q

ists. The predominance of
coaches as members of eam

days; one, two and one-half days; one  ous camp programs might be athleticall:

¢amp not reporting. The length of eamp
operatzon full seagon is given ag follows:
Georgia, three months: Kentucky, six
weeks; Louisiana, three months; Mis-
souri, three periods, thres days each:
North Carolina, ten weeks: Oklshoma,
six weeks; Maryland, two and one-halt
days; Wyoming, three months; Vir-
ginta, four wecks; Tennesses, seven chapter organization,

weels; South Carolina, three months; council members furnished by cagh
chapter, and thru camp executive eom:

and Arkansas, thres monthg,

The cost of eamping to the F. T, A.
membor, which in most instances is for
meals only, is as follows in the same
order as given: $3.50 (of which $1.50
may be in farm produce), $4.00, $3.50,
$5.00 (or $2.00 and food quota), $4.50,
$3.10, $7.50, $8.00, $5.00, 50¢ fee, and
$3.00 (or part quota in food).

Under teacher rosponsibility in the
camp program a varied list of duties is
given, It 1s found that they serve as
group leaders, that they are responsible

mitteos.

Swimming time at Camp O'lino, Florida F, F. A, Camp
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(3] pl'e ) 1?
Togrs
act as camp counselors, serve ag sgqﬁaé;

. ; y BEIVE ag oan
adviser for the weel, supervise &thleﬁlig
aile, ang

r0
and camp eraft, The main respgnsﬁgﬁg,‘l

Maryland, Tennesses, and Axrka)
report the cployment of el special

. All agsociations report a definit,
ticipation on the part of Future Farmgrg:
in the planning of the activities f
weclk., Future Farmer responsibility
considered an invaluable part of fhe
camp fraining program. This participas
tion takes the form of camp F, F, A

S pai

or the

The value of work participati i
the part of Future Farnlljers inpcan?l?ir?ﬁ
provement does not seern to he gonerally
recoghized. This may be due in part £
the nature of the camp or to the faet
that other agencies are caring for camp
construction, improvement, and main
tenance, For the mosf part, work re
ported consists of clean-up in and
around eabins and barracks and kitcher
police duties, while four camps repor

viads were made, cabins constructed,
hletic and play fields were laid out,
- tiare trails planned, fences built, boats,
; and docks built, gravel and rock
are hauled, wood cut, logs peeled; and
arildings painted and ereosoted. During
hé-sehool year school shops turned out
oats, paddles, cabin furniture, game
oards, camp signs, road signs, rustic
nches, and fireplace stones. Arkansas
Fiture Farmers thus had a big part in
‘construetion of their own camp.

- Camp Activities

That Future Farmer camps are
afinitely recreational may be socen by
& wide varicty of activities reported
nd by the faet that not one camp re-
ives full participation in all activities.
‘Thug the element of choice, plus the
wide variety of things to do, pronounces
he camping period a vacational one.
Tennessee reports, “Full participation
viot required but no difficulty in getting

flieir own program. Kentucky says,
“Voluntary but all participate.” Mis-
ouri places activities on a point basis
1t does not require participation—in
faet, the majority of camps use some
sort of point system and merit recogni-
tion to chapters and individuals. Awards
take the form of watermelon feeds to
winning chapters, camp banners, cup
awards, plaques, Red Cross life saving
Dbadges, and athletic badge test awards.
Camp newspaper mention also stimu-
fates participation.

- Camp activities Hsted were under two
headings, educaticnal and recreational,
In some instances there is apparently
no dividing line between the two. OfF

all camps, There is reason to believe that
there is a correlation between the re-
. Peats from year to year in attendance,
the total camp attendance, and the
completeness of the camp program.

he principal Campiivities listed in-
clude the following:

Educational

Nuture study: Dirds, ivees, rocks, and water life
Picture shows, film strips

4t Virginia allows all campers to choose -

" Future Farmer responsibility is considered an invaluable part of the camp training program

course, all activities are not common to

SHEHErE™ BB

Officer and member duties

Discussions and films on censervation of natural

o ﬁ*esuu:cesa loui
aracter-develepin rograms

Iealth talks inE prok

Leadership programs

Tirst aid training

Shop

Camp sraft

Current events

Reading.

Camp newspaper

Preparation for radio programs

Couneil ring doings S

Nature talks :

A gonivention 18 Held ™

; R
camp csllch year. Reereafional, educationzl, and
leadership iraining programs are conducted,

Florida. Camp O'line, High Sprinps, Florida.
This is a eabin eamp with administration buildings.
It is owned and administered by the ¥lorida Forest
Service, comprising 150 acres, located five miles
from town, and surreunded by forest and farming
country. Construction is of log and stone, Tho
camping period is two weeks. It is free to the two
bhoys of each chapter in the State T. F. A. doing
best work in vocational forestry during the year,
OUne hundred thirty boys attonded during year
1938, At any other time any chapter or groups of
chapters may rent the camp for ten cents per

The main responsibility for the camp tecreational program rests in the hands of trained leaders

Recteational

Junior and semior Red Cross waier activities
National Reerestion Association badge fests in

athletics and swimming

Boxing, wresiling

(ames, mixers
Treasure hunts

F. F, A, string bands

Instrumental numbers Minstrels

Group singing F, A, yells
Stunts Mock trials
Ceremenies Charades .
Stories Clog and tap dancing
Dramatics Magic

Star talks Rope tying contests
Swimming Volleyhalt

Doating Badminton

Water carnivals Tether-bail

Fishing Field events
Horseshoes “Hilces

Basebull Boat trips

Saftball Box hockey |
Tennis Table games;

Tt will be seen from this Tish of activi-
ties that the F. . A. eamping program
is on its way. Leadership and eitizenship

are bound to be the outcome with such
a program of education and recreation,

Characteristics of State F. F. A, Camps

Arkansas. Camp Couchdale is located nb Hot
Springs National Park on Lake Catherine at mouth
of Cooper Creck: The eamp is owned by the Ar-
kansas Association. The area is 30 acres, and is
wooded, hilly, and on lake. It is 12 miles from Hot
Springs. The area is bounded by woods, farming
country, and proposed wild game refuge. It is a
cabin and barracks camp. The cabing are owned by
chapters, district associations, and the state as-
sociation. The construction is mainly of stone and
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camper per day. Camp can handle 140 boys cach
period.

Georgia, Jackson Luke F.F. A, Camp, Covington,
Georgin, The eamp is F. ¥, Al owned, comprising
150 acres, five miles frem town, and sarrounded by
furming acres. The camp Is of the cabin type with
mess hall, reereation building, shop, and manager’s
lodge. The land was purchased from F, ¥, A, dues.
Teachers heiged in the fnaneing by pledging
$16,000 on the enterprise. Camping poriods are
scl for one week for the summer months, with a
capacity of 300 guests por week, The cost to the
campers i $3.50 euch week, $1.50 of which may
be peid in farm produce, A trained recreation
director is employed for the scason. The main
objective of the whole program is recreational and
inspirational, An amplified program is conducted.
A worle period iz held each day requiring full par-
ticipation to maintain and improve the eamp
property,

Kentucky. F, ¥, A, State Cemyp, This scamp is
located at Iardinsburg, Kentudlky, comprising
100 acres of wooded and hilly area on the luke shore
one-half mile from town, It was formerly a C.
camp, and has five barracks and other necessary
buildings. Purchase of the camp was made possible
thru assessments of local chapters and by donations
by publie-spirited citizens, The camp period is one
weelr, with & capacity of 250 campers cach week.
The camp-atall employs 25 with six listed as help,
Tho recreation director is a college graduate with
several years’ coaching experience, The program is
planned by ¥, F. A. members with the chapter
advisers. Voluntary activity participation is the
rule, with most eampers taking part in all of the
planned activities,

Louisiana. Louisiana Future Farmer Camp, Fish-
ville, La. The camp was ostablished in 1931, The
State I. F. A. owns 43 acres of hilly land threo
miles from town, Tt is a' fifteen-cabin camp with
kitechen and keeper's lodge, athletie field, =nd
electric lighis, The camp is administered by a state

statf. ’urchase was financed thru the state ¥, I, AL~

chapters. Camping periods are one week in length,
with a capacity of 300 cach period, cperated three
months during the summer. 'he Louisiana pro-
gram is under the direction of the teachers who are
assigned fo_the part of the program for which they
are fitted. ¥. ¥. A, members are on camp execu-
five commitiee in progeam planning, The main
objectives of the cammp program are leadership,
citizenship, and sportsmanship training and good
wholesome recrestion, Conservation of natural
resourees is given major consideration in the educa-
iiongl program. Chapter awards are made for
achievement in camp pursuits and all campers
take pari,

Missouri. State P, F, A, Cump, Camp Maries.
The ecamnp is owned and operated by the Lale-of-
(zark Boy Scout Council. The eamp iz on a river
with woody, hilly surrounding back country. It is
a cabin and semi-tend camé). Members pay one
dollar per day eack. Camp administration provides
eoole, meals, and water, The cump period iz three
days and houses 80 boys each period. Recreation,
leadership, and educational cpportunities are fore-
most in the program, Contests are conducted by
Future Farmers in ritual ceremony and parlia-
mentary procedure. The program includes heaith
ingtruection, first aid fruining, athletic gamos, and
water sports.

North Carolina. Young Tar Ifeel Farmer, Eliza-
bethtown, N. C. The camp was established in 1928
and has operated 10 seasons, Tho ecight-acre tract
is located on a lale eight miles from town in the
coastal plains area, Young Tar Heel Farmer is a

(Coutinued: on page 57)
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idual needs are met. Individual
unseling concerning the meeds of the
diris Jwenty times more gffective than
ok shots’” from the rostrum, while
fing in the “owl’s nest.”

Be sure that officers and boys under-

The F. F. A. Adviser's Place in Chapter
Activities |

LESLIE NELSON, Adviser,
Box Elder Chapter, Brigham City, Utah

ALL discussions
of chapter activi-
ties either begin or
end with the ad-
viser, In spite of
the fact that the
Future Farmers of
America is char-
terized ag an or-
ganization of, by,
and for boys, the
adviser, presum-.
ably in the back-
ground, is either
directly or indi-
rectly responsible for the success or
failure of the organization. A prominent
Seout exeentive recently made the ob-
servation, “Let me observe the activitics
and the aftitudes of any Scouf troop and
T will give you a picture of the character
and personality charvacteristics of the
Beout Master.” He said further, “The
ability to work with and influence boys
can be developed by any man who has
an interest and a love for boys.” This
principle applics with equal force in an
organization of farm boys.

Leslie Nelson

Relation of Boy and Chapter

There are those who contend that the
- I ¥. A. organization should be left
entirely up to the boys without any in-
terference on the part of the feacher of
vocational agriculture. Some teachers
even go so far as to say that if the boys
want an organization they must do all
of the planning themselves. Then again
teachers assume the attitude of ‘“Let
Nature take its course,” and leave the
whole matter of organization matters to
the boys. This is the one extreme. In the
other extreme the adviger dominates the
whole situation.

It cannot be emphasized too strongly
that the adviser does have a place and a
definite responsibility in the Tocal chap-
ter. Back of every ¥. F. A. chapter that
achieves any degree of success; every
Boy Scout organization that makes
progress toward building human char-
acter; or every group of farm boys who
are successful in their co-operative ac-
complishments is a sympathetic, under-
standing adviser or counselor.

The type of teacher who dominates
the chapter is just as dangerous, if not
moré so, to the welfare of the hoys’
groups, than the one who steers clear of
the . I’ A, organization. He is the in-
dividual who does all the work himself
ingtead of delegating to others. He ar-
ranges all meetings, dominates business
activities, and generally cheats the boys
out of using their own initiative in any
way, shape, or form. Sometimes this
type of organization appears very well

This article by Mr, Nelson is the con-
cluding one in a series of 12 appearing
over a period of 21 months In The
Agriculfural Education Magazine, and
dealing with responsibilities and prob-
lems of advisers in advising officers of
local chapters of Future Farmers of
America and in the development of
Ieadership. Since many advisers will be
interested in reviewing the entire series
the list of articles as they appeared is
given below.— Editor.

1. The Election of Future

Farmer Officers.........Jan., "39
2. How to Elect F, T. A.
Officers, ............... Feb., 39
3. The Installation of
Chapter Officers......... Mar., '39

4. Training the New Officers April, '39
5. The Annual Program of

Activities. ,.....o0vuun.. May, 39
6. 'The Work of the President
and Vice-President. . ... Aug., '39

7. The Work of the Secretary Sept., "39
B. The Chapter Treasurer.. . Nov,, "3¢
9. The Chapter Reporier, ,,.Dec,, '39
1. Putting the Members to
Work............... ...Mar., 40
11, Parent and Son Relations.Apr., 40
12, The F. F. A. Adviser's Place
in Chapter Activities., Sept., 48

from the outside and unfortunately may
even make a very fine reputation for the
sponsor. But wherever this prineiple
ig carried to the extreme the boys are
robbed of their most precious heritage
in vocational agriculture, namely, de-
velopment of leadership thru responsi-
bility. This prineciple is definitely implied
in the E. F. A. creed and the motto.
Most teachers of agrieulture will ad-
mit that the big problem in advising
Future Farmer groups is to know how
to steer a course between doing too
much and too little. The ideal is to be
able to interest the boys, help them to
help themselves with the thought that
as they progress they will assume more
resporgibility and will enjoy successes.
Boys must learn to have confidence in
themselves. They obtain this confidence
by the thrill of succeeding. Therelore,
he is a wise teacher who plans ¥. F. A.
activities in such a way that boys
succeed. : '

Specific' Suggestions

Having piven some attention to the
“Do’s,’ “Dont’s,” ‘““Wherefores,” and
“Why nots” for all of the other officers
in the local Future F'armer chapter, it
might be well fo summarize some of the
specific suggestions of suceessful ad-
visers for the benefit of those who do not
know exactly where they belong in' the
midst of this organized group of farm
boys. .

An adviser must. know more about
the. organization than any one else.
He should be familiar with the creed,
motto, history, and aims of the organi-
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/in the “Amen” gorner.

and the member-adviser relationship.
hé boys, above all, should know that,
fife the organization 1s their responsi-
ility, they can call on the adviser for
sistance at any time. The adviser, in
vii; must respech the rights and wishes
the boys and refrain from dictating
fie policies of the orgapization.

F. F. A. Camps

(Continued from page 55)

zation; know the significance and
cedure in all ceremonies and mem'olz-
hig part in them; know all emblemq'a'lz'
what each represents; and he fm}ﬁ}
with the degrees of membership ang ¢
requirements for each. In short, )
local adviser must be able to mest:
grt:alz;t fvax_lctgé of problems, o
f, for instance, he is to assist in i
training for leadership he IE‘I’;S;SS% lﬁh?
parliamentary prosedure. Furtherrmigy,
he must be able to set up a traijiy
program for leadership. Very often: tj;
young president will turn to the advise
for a ruling and the adviser’s ability 't
promptly outline a correct procedin
will be greatly appreciated, i
The adviser should plan for systen
and order but not be a rules crsnk
Sometimes advisers are so fussy in. oy
foreing rules and minor details that tlia
make members miserably afraid and salf
conscious about doing or saying any:
thing. Boys can be easily taught to ag
dress the chair, and to make motions
but it is more appropriate for the chaji
man and not the adviser to set th
partieipant right. Participation withoi
the best form is better than no partici
pation at all, s
. The adviser’s ideas should not: b
imposed on the group. His way ma
appear best to him bu$ in.the studen
eyes 1t may seem rather “cockeyed.
Sometimes 1t i3 well to raise undesirab)
procedures with boys to train them witl
the power of discrimination. Tn sich
cases, advice should be withheld unitil
students have exhausted their own ideas:
Usually a word or 'a suggestion will
stimulate boys to formulate their own
plang. They will usually ask for advice
when they become stumped. Too often
we yield to the temptation of workin
out details and expressing thoughts be
fore the boys have a ehance to think
Boys should be encouraged to think
thru their problems. It is a serion
symptom to find the adviser doing th
thinking and the Future Farmers sittin

Hihin camp with mess hall, store, boat house,
éﬁ&ﬂ:[}ﬁeper’s ]%dge. The eamp property and build-
« were financed thru ees paid by members.
‘Peschers helped by donating $10 each, The camp-
fiig periods are one week, with a capacity of 360
campers, and operated 10 Wepks with an enroll-
ient in 1937 of 2,192 boys. The cost of camping
{5: the member is $2 per week with food guota
bypught from home, or $5 per week without food
tniota. The recreation director. employed has four
years' experienae oe & hxgh.—schonl ath!.‘etlc coach.
Traoh chapter in camp furnishes touncil members
who: plan and execuie the program. The main
ives ure recreationsl, educational, and chapler
dontacts. Groun contacks arce regarded as the most
important eamp coniribution. .

suth Carolina. Fubure Farmer Comp. Lstah-
Tialied in 1925, Threc eamps arc repm'g,ed: onein the
meuntains, and twe on the coast. The housing is
i barracks, oabins, and tents, The eamps are
sdiministered by the South Carolina Teachers
“Asociation and are financed thru F. F. A, funds,

he teackers helped individually toward the finano-
ing. Camp period is three days, with 8 caplumty of
100 per cump and an enrollment of about 3,000 in
1937, A camp fee of 50 cents is charged each camper.
‘No mention is made of tho cost for food. The
gamps are conducted with }'ecreatmn_aa t}:le main
m, with the result that it Yputs life’ into the
‘whole program. Instructors eare for the recreation
program, and thoe swimming is supervised by
‘npproved life guards,

Oklahoma. P. F.. A. Cemp is located mix miles
Horthwest of Watis, The camp is F. F. A, owned,
‘sompriser 120 acres, is looated on 8 river, and is
‘surrounded by farming country. There are three
Earracks, one of which houscs the mess hail, The
amp has a shop, store, and lkeepor's lodge. Camp
mprovements lsted include electricity, water sys-
“tem, and a recreation platform. There is a sports
‘field and a retaining wall on the river. The camp

admninistered by the assistanf staie supervisor
nd eamp direetor working with the F. F. A.
“executive committee. The camp was financed thru
gifts and F. ¥, A, funds. Camping period is one
‘weel, with a capacity of 220 campers each wecek.
The cost is $4.50 to each camper. There are two
‘feereation directors, one a member of the coachibg
“atnff of Duke University nnd the other s high-
“school coach of Cushing High School. The main
bjective of the camp is" training in reereational
eadership. An annual camp banner is awarded
0 the best camping chapter us judged by a camp
‘notivity point systern.

Confer Often With Officers

The one most stimulating thing tha
an adviser ean do is to confer often with
chapter officers individually about théir
problems. This applies to any one in the:
chapter who has been given a responsi
bility—even tho it may seem unim
portant. Without heing offensive or’in
any way belittling the boy, an adviser:
may ask the boys if they have any prob:
lems, and if so,. offer assistance. It i
always a good policy to talk over details
of the job at hand; first, so as to know
just how the proposition is to be met,
seeond, and inore important, because
the boy will be stimulated to do better
by the simple expedient of talking abouk:
his job. Because we arve rushed for time
we are very prone o neglect this Iin=
portant conference, No regular time
need be provided; in faet, it is better
if individual counseling is done withoub
too much advance notice—at noon, be-
tween clagses, and on visits to the boy

S

. Tennessee. Camp Clements, F. F, A-owned,
located 10 miles from Doyle, The camp is on a
- lake with woods and farms surrounding. It is a
. two-barracks eamp witk mess hall in the barracks,
i There are s director's lodge, a swimming pool
: separate from the river, electricity, excellent sani-
 tary eonditions, motion picture machine, and radio.
' The camp is administered by the state supervisor
and -irained director and assistants. One-week

 Entering the F. F. A. dining hall, capacity 400, White Lake F. F. A, Camp, North qu'olina

a,_capacity of 200°80d {116 co 540 ench camper,
The camp chapter officers plan the prograras. The
main objective is wholesome recreation and good
fellowship. A mimeographed newspaper is pub-
lished each week by the campers.

Texas, Texng has district and ares encampments,
held in state parke, on lakes, rivers, sea coast, and-
woods, The usual length is three days. The cost to
each camper is $2.75 for the period, Teachers are
responsible for the programs and students help
in the planning, Leadership and reereation are
stressed and the program is rated as wholesome in
sts effcet on the total I, F. A, plan. Texas finds
this plan more suited to its needs than one central-
ized camp. -

Virginia. State F. F. A. Camp st Beach, Virginia.
The ermp is rented from the National Park Service.
1t is located on a river and in a wooded ares. The
camyp comprises 150 acres, has 25 cabins, mess hall,
shop, store, and keeper’s lodge. Five agricultural
education supervisors constitute the acmimistra-
tive body of the eamp, The camnp costs $8.00 per
eamper for a one-week period. A {rained recreation
director is employed, Boy committees handle the
program. Recreation is the muin objective and
eampers are allowed choice in the selection of
things to do. Home economics giris have access fo
the camp st designated periods, No worl is ex-
pected of the boys, The buddy system is used on
the water front and swimming is supervised by
three life guards, The camp is reserved entirely
for the Future Farmers during the periods of
their eamp.

Wyoming, Mountuin Home Camp. The camp
has been operated one season. 14 ia a Forest Serviee
camp, 42 miles in the wilds. The camp is operated
on sx-day periods for Fuiure Farmers, has a
capaeity of 200, and operates three months. The
eamp cost iz $1.25 per day, The main emphasis is
on co-operation, leadership training, and recrcation.
The swimming periods are supervised by teechers
with sguads. Wyeming Future Farmers are making
.plang for their own eamp.

Kansas. Kansas does not own or operate a state
F. T. A. camp. Future Farmers, however, have the
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commitfee, another of the housing and equipment
committee, another of sports, another chairman of
the recreation eommittes, another chairman of the
instruction committee, eto. The commitiee chair-
man recruits what asgistants he needs from the
boys of the camp. In addition to the various camps
we find sn increasing nursber of teachers taking
their chapters to the mountains for a one- or two-
weel trip. We have not yet recognized a need for an
official slate organization to supervise or control
them in any way, Teachers in the various sections
take the initiative and assume thée entire responsi-
bility, So well is the job being done, we are doubt-
ful of any need for the state association to take
over the responsibility.”

Other Camping and Outing Plans

California. California conduets Camp Lillard
in connection with the State Fair and Camp Condee
in connection with the Los Angeles County Fair,
Chapters have used various state and other camps
at different times,

QOrepon. Almost every chapter takes a four- or
five-day outing during the swmmer to wvarious
parts of the state and to other states. Some chup-
ters make tours to pointa of interest.

Pennsylvania. From g letter by H, C. Fetter-
holf, Chief of Agricutture Education, Harrisburg:
“'This past summer the Siate Potato Growers As-
sociation, with the help of the.State Association of
T. F. A., established a camp in Potter County, Dr.
Nixon of the Pennsylvania State College s daing
some extensive experimental work on potatoes near
this eamp. This camp is large enough to accommo-
date two to three hundred boys, Groups will be
allowed to go to the samp during the sumzmer for a
period of one or two weeks. They will spend = half
day in recreation and a haif with Dr. Nixon work-
ing on the potato experiment.” ’

New Mexico. ‘“We have no stato or distriet
cpmps. One-half or more of our local chapters take
pooual camping trips, Lowever, these being financed
entirely by the boys. Distances covered are usually

Swimming scene at Camp Couchdale, Arkansas F, F, A. Camp

use of a number of state and privately owned parks
for their camp outings. At the Tonganoxie Btate
Park, nine chapters jointly own a larpe eabin,
Fach of these chapters, in addition to sponsoring
an annual eamp, usually uses the cabin many times
during the year for weel-end ca.mém. The following
letter from Mr. L, B, Pollom, State Supervisor,
explaing the method of operation: ““As a rule thers
in 0 comnittes of locel advisers in charge of ergan-
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200 miles or less and the duration of the trip is
usually four days. Our state is considering a_camp
program based on having our annual If. F. A,
convention at this time.””

Montana. Is congidering establishing 8 camp
and it has been discussed at conferences and state

. I'. A. conventions, Major problems include the -

fact that most boys work during the summer and
that they have been unable te find a location al-
ready provided with buildings,

Wisconsin. ‘‘State I, F, A, officers have aw-
thorized the state camp committee to proceed
with the erection of a building this fall (1938), The
¢aaDD is in & state forcst in the extreme northern
part of the stute in an intensely woeded and wild
urea. It will not be operated as a state F, F. A,
eamp but merely as a place where F. F. A, chapters
may go, one or two at a time, for ene to three days.”
L, M. Sasman, State Advisor.

Maryland. Maryland operates Central Camp ab
University of Muryland College Parlc, Three days,
‘August. Includes a definite program of athletie and
socinl activities with trips to Mount Vernon and
Washington, D, C. Boat trip down the Potemac
River is also on the program.

1. The writer acknowledges the assistance of the .

rcspe’ctiv(_e state supervisors and eamp directors
who lfurmshed the information contained in this
article, .

2, Mr. Higgins is former director of Camp Couch-
dale, ¥, F. A. Cemp in Arkansas,

-The best teachérs of bumanity are
the lives of great men.—Fowler.
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In the past we have had plots of
wheat, corn, soybeans, melons, and
pasture. A pecuhar feature of all this
work has been the very close correlation
of results with those of other plots and
of the gtate experiment stations.

Human nature is just peeuliar enough
that it likes to see what varieties and
fertilizers will do on farms in our own
neighborhood or back yard. “Secing is
believing” in most cases.

These test plots also give teachers and

farmers something eoncrete from which
to start an adult-farmer evening clags.
We often spend several hours analyzing
the results of an individual plot. I might
add that T tabulate results of plots
ag soon as possible in the form of mimeo-
graphed sheets and large hand-printed
wall charts. This provides ready ma-
terials for class work and for distribution
to interested farmers and others. The
county agent, school prineipal, and trus-
tee are also furnished copies of the
report.

Seeing Farm Skills Demonstrated

Another form of visual edueation in
vocational agriculture is the actual
digging up and planting out of shrubs,
asparagus, horsoradish, blackberrios,
and the like. Farmers are willing to do-
nate plants, or we go to the woods for
them, This work includes landscaping
and vegetable gardening,

Ficld trips are, of course, visual aids
to education. Boys are froquently taken
on studics of landscaping; farm and
home beautifieation, field layout, or-
charding, and vegetable gardening,
Farmers who have spent some time on
landseaping or orcharding, for example,
aro glad to explain their set-up to the
classes. One farmer showed our class how
he pruned his grapevines and his young
peach trees. The boys may have studied
pruning in text books, but they learned
far more about pruning by secing ex-
actly how it is done.

Moving picture films, film strips, and
slides also havo their places in agricul-
tural edueation. There are hundreds of
valuable free gilent or talking films avail-
able from various companies. The 16
mm, film is the most popular and prac-
tical at the present time. Several of the
agricultural edueation departments of
the universities have lists of available
films, slides, charts, bulletins, and
samples, for the use of teachers of vo-
cational agriculture.

Let us not forget the farm shop ag s
visual aid. Its value and possibilities for
the enterprising tcacher are almost un-
limited. Let the shop he of service to
the community, and farmers will soon
appreciate its value.

Does the making and use of vigual
aids consume too much time? We must
admit that time is consumed, bui
- it is worth while. We must work for
what we get. If we try to maintain high
efficiency in all phases of our work we
arc bound to be in demand and to he
able to merit more respect and galary
thru our serviees to the public. Luck
and “pulls” come to very, very fow
people. It is evident that visual educa-~
tion in vocational agriculture can aid in
rounding out a more successful vear for
teachers of agrieulture.

Blements of Farm Management, John
A. Hopkins, 481 pp., illustrated, rovised
1940, published by Prentice-Hall Ine.,
N.Y., price $2.20. This book, first, pub-
lished in 1936, has been completely
revised and includes much additional in-
fornaation on labor, feed, and other re-
quirements of major farm erops and
livestock that has become available
sitce the publishing date of the first
edition, Attention ig called to the in-
clusion of data obtained by the National
Research Project of the Works Progress
Administration on farm technology and
it effect upon employment. More com-
plete consideration of the major types
of farming areas in the United States,
together with new and inore detailed
maps, is ineluded. This revised edition
should prove helpful to students and
teachers in the ficld of voeational agri-
culture,—A.P.D.

Peace Valley Warrior, by J. F. Case,
330 pp., published by The Interstate
Publishers, price $1.67, Tom, the hero
of “Tom of Peace Valley,” a previous
book by the same author, takes up
where the Peace Valley episode left off.
He is now teaching vocational agricul-
ture in & back country district and is
elected to the legislature where he fights
for good roads and champions his part
of the state. As a result of his champion-
ing the cause of the rural people he iz
elected governor of his state. The story
is stimulating and should be of especial
interest to students and teachers in the
field of voeational agriculture.—A.P.D.

Daivy Profit, by Wilber J. Fraser,
270 pp., illustrated, published by The
Interstate Printers and Publishers, list
price $1.80. Thirty-seven chapters troat
the subjeet of profitable dairy farming
a5 it relates to a successful life. Stregs is
placed upon the vital part played by
proper balance of factors in profitable
production. The book is intended for
any reader interested in farm life and
profit and should prove stimulating to
both teachers and students in the field
of voeational agriculture—A.P.D.

Part-Time Class

{Continued from page 51

and moving pictures were included in
the program. The class met four days
per week for three weoks. Daily program
mcluded one hour of reereation between
mectings from one to five p. m. Basket-
ball and boxing in the high-school gym-
nasium constituted the athletic pard of
the program. A bus trip of all members
was faken to the Ames campus. A
mixed party and wiener roast completed
the social meetings,

Partnerships on MHome Farm Encouraged

The supervised praetice program of
the part-time students is varied. T'welve
boys are in parfnership with their
fathers. Eight have livestock projects,
three are working away from home, and
five are renting land.

Partnerships on the home farm with
the parents are encouraged. Those rent-
ing land co-operate with their fathers in

EE TR U PSravions. Iwo” DOYE" lk]n

away from home plan to attend colle 5
Omno boy has recently purchaseg an Sg((]a
acre farm from his father and hag bu'H;
a new house, altho he continueg (g wai'[;
with his father and brotherg on 1)

home farm. 10

Many improvement projects

been suggested and started Ja,long l\:’ai}:le
the home farm set-up. Common prob}
lems were discussed class, and indi.

vidual longtime farming programs Werg

planned, Practical labor&tory work ay.

pealed to the boys. Demonstrationg and:
shop practices were put to work iy, the:
farm shops of the members, The g,
school elass pub on some practios] dem-:

ongtrations. Machinery and tractor o

pair constituted a major portion of thy'

farm mechanics work. A demonstration -

of horscpower rating and earburetey

adjustment of tractors was given,
With this age group, developing 8

farming program required planning sngd

the co-operative effort of the nstructor,

the boy, and the parents, It ig a real
inspiration to teach young farmers whe
are thoroly interested and have real
problems to solve. They are looking for
better farming methods and are willing

to accept them and to put them to a test, -

The topic planned for thig year is
“Getiting a Start in Farming,” Emphasig
will be placed on farm credit and farm
cost accounts. ‘

Supervised Agriculture

(Continued from page 4u)

Ross Cryar, Burley’s younger brother,
has entered the voeational agriculture
class and also has a well-supervised
practice program in operation. Among
these arc a purcbred ealf, two acres of
corn, and an acre of cotton. Ross ox-
pects to further improve the home
grounds by planting more shrubbery
and building wallks. His ealf projest will
be a step toward securing better dairy
stock,

Plans for the Future

The Cryar family are all interested in
the projects on this farm. “Son’s pig and
Dad’s hog” isn't true with this family.
Mr. Cryar believes in giving his sons
an interest in their farming program,
He says that by giving his boys several
projects he gets more done; and, after
all, it's for the botterment of all con-

cerned. Burley will finish high school -

this spring and he expects o enter an
agriculbural college next fall.

This year Mr. Cryar plans to produce
1,200 bushels of eorn, 14 bales of cotton,
two litters of hogs, 200 baby chicks, 100
laying hens, two ealves, one-half acre
of Irish potatocs, and an ample supply
of hay and pasture for his stock.

Mr. Cryar and his family have demon-
strated to the farmers of their com-
munity what can be done in making the
farm a more livable place, Many farm-
ers visit them to see their permanent
pasture, poultry flock, hogs, terracing,
and field crop demonstrations. They are
beginning to realize that the back-
breaking drudgery of farming has been
replaced by the modern scientific meth-
ods that are being taught in evening
schools and vocational classes and are
being used by the more advanced farm-
ers of today.
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