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rvisor with an expanding program, to the teacher-
_hls_ struggle to provide adequate leadership, to the

laboring with his academic brother, and to
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ganizing, planning, and supervising defense-training courses.
They will need to extend guidance beyond the mere selection
of students for their own classes. Someone will bave to assist
farm youth to get placed in non-farming occupations, both

in related agricultural work and in other jobs. The teacher of
agriculture 1s in a position to render much service here.

One School.veiveesanens ........................C.S.Anderson................. 177

' : utions are many and varied. The glow of the printed Some teachers i communities near industrial centers may

Book RevieWs. sseve-aner vviiiananiiiereneese s AP Davidson. e ennnes 178 roved by the selected illugtrations and barred from. find young men who have entered industrial work and are
v.the clutter of advertising, The several editors, - lookingfora gmall farm to operate on a part-time basis. Maxy

ears, have religiously devoted their time and talent
AOT good, In this service they have had the active
o-operation of a versatile staff.
ltiral Education Magazine bas been instra-
timulating the thinking of agrioultural leaders and

tallizing & philosophy of rural living which Is 1 high

teachers have made a good starb ab aiding young men to be-
come established on full-time tarms, They may also be able to
aid in placement of young men in part-time farming.

The vocational destinies of village hoys and others who will
not enter full-time farming ean 1o Jonger be left to chance.
Teachers of agriculture should stand ready to help where they
can in whatever programs are offered for these rural youth.

& the foremost educators of the day. It has been
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A Diary of Professional Improvement

CHARLES L. PARK, Jr., Teacher,*
Thetford Academy, Vermont

EACH teacher of
voeational agricul-
ture in Vermont ig
carrying on an in-
dividual program
by which he hopes
to improve profes-
sionally in his cho- .
“sen field. Varia-
tions in the indi-
vidual field oecur
because of differ-
ences in the local
departmoents and
in the individual
characteristics of each instructor, such
as interest, personality, and abilities.

Our state department each year sets
up a program for professional improve-
ment which serves as a guide to the vari-
ous teachers In shaping their individual
programs. Such a statewide program for
professional improvement can move for-
ward only as far as we, as individuals,
build and carry forward our own pro-
grams.

With thiz brief introduction to the
topic I should like to tell you about my
program for profeggional improveément

~ for last year, not because I consider that
there was anything unusnal about it, but
rather so that each of you may pause
and take stock of this phase.of your
work for the eurrent school year, which
is now pagt the halfway mark,

C. L. Park

Obijectives Considered First

First of all, in reshaping my program
for professional improvement each year
I like to set up some objectives which T
intend to earry out. Some of these ob-
jectives may be achieved in one year
while others are of a long-time nature.
The following objectives were kept in
mind for lagt year:

1. To provide a steady growth profes-
sionally thru study and research in
order to be of greater gervice to the
patronage area.

2. To co-operate with the State Depart-
ment of Agricultural Fducation in
furthering its program of professional
improvement.

3. To improve professionally in order to
galn a greater satisfaction from
teaching by having a greater com-

. mand of instructional materials.

Some of the goals set up last year °

were as follows:
1. Have a long-time professional pro-
gram leading fo the Master’s De-
. gree. This goal is to be achieved by
attending summer school and by
carrying on a research problem suit-
able for a thesis.
2. Bubscribe to and read The Agricul-
tural Edueation Magazine.
3. Join the Amcrican Vocational As-
sociation. ‘
4, Meet with other teachers in district

groups. As chairman of one distriet
call the meeting at the proper time.
5. Read two professional books during
the year. This ean be acecomplished
by purchasing the books, by borrow-
ing them from the State Office Li-
brary, or by using the books during
~_the summer-school session.
" Ishould lko to present my program to
llustrate how it progressed as the
year advanced. Perhaps some will want
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i ultimately it de- .
‘ofeasionally.

to check their own schedule an
gider their own accomplishmeniz
order not to make this article toq.
the points are set forth in diary f4;
beginning July 1, 1639, i
In addition to carrying out a prog
for professional improvement we ar,
attempting to improve in a eultural g
I feel that it is difficult to sepagy
one type of improvement from
other, since when we have made g
gain along cultural lines it affects ¢
our professional standing. For exam
in our state program of work it ig gy
gested that each teacher improve
cultural way by having an active F
A. chapter. When this bas been attaiiis
has not the teacher gained professions)

Professional Diary—1939-40

ogra';rn Must Be Re-examined

program fot _professional
rprovement 13 under way
lyze it carefully from time
bly early spring is & good
oli to cheek our diary care-
there is still time to carry out
fies, and an analysis of our
| ierve to show whether we
.6 complete some worth-
If the program has pro-
sding to schedule, or s
there may be time fo In-
additional items of work.
spring s a good time to study
o to-determine whether our
| imyprovement program has
Lat wo can still continue to

ecl

we fecl that things have not gone for-
ward properly, we should consider the
whole situation carefully. When such a
condition develops, T believe it is due,
in part at least, to the fact that we have
fallen down in keeping paece with the
fimes thru a forward-looking program
for professional improvement.

-#@ince September, 1040, Mr, Park has been em-

ployed by the University of Vermont as assistant
state supervisor and teacher-trainer in agriculture.

What Is a Co-operative
Program?

G. S. DOWELL, Teacher,
Quail, Texas

THE meaning of a co-operative pro-
gram of work for voeationa! agriculture
-and voeational home economies de-
partments in high schools apparently
has not meant the same thing to dif-
ferent people. To some it has meant
working together in peace and harmony
in the same way a3 with any other de-
partment of the school, such as permit-
ting a student to miss claskes one day
to practice on a play, to prepare for-a
debate, to sing in a.glee club on special
occasions, or any one of a thousand
fittle things which people working in the

same system may do to make themselves-

helpful to and appreeiated by others, 1t
iz true that vocational teachers should
show a general co-operative spirit the
garne as any individual or organized
group. They should make themselves

pleasant and helpful to each other and’

should with any other agricultural oF

homemaking agency, but this is not
equivalent to building a co-operative
program of work.

A co-operative, or joint program of
work must deal with subject matter and
procedure. It must set up definite goals
and objcctives for the course itself.
The teachers in each department must
contribute something to the program
and they must strive together to reach
those goals and objectives.

A co-operative program includes much
more than for the home economics de-
parbment to serve the father-and-son
banquet for the Future Farmers. The
two departments may combine soeial
activities sueh as parbies and pienics.
But this is not planning or putiing a
eo-operative program of work info opera-
tion, These things may be a forerunner
of, or pave the way for, a co-operative
or joint program of work, but such a set-
up is not what we mean when we talk
about a local or state co-operative
program. '

Live-at-Home Objective

A co-operative program of work for a
voeational home economics depart-
ment, and a vocational agriculture de-
partment should be more like two people
working in the same department who
teach different courses, each contribut-
ing something to the unity, wholeness,
or purpose of that department. Boys
must learn to produce beef in order for
the girls to can it for family usé; and
girls must learn how to prepare products
produced by others.

(Clontinued on pags 178)

1, Joied the A, V. A, and subscribed to The Agricullural Education ¥ aga vice to the communiby.
and American Farm Youth. . . m(ij;h at there is or should
6. Entered the sumamer-school session at U. V.M. and entolled in the folly ohip between the tenure
ing eourses: (1) “Guidance in Secondary Schools,” (2) “School and 8 5 I;rtigulal‘ school sys-
ciety,” (3) “Intellectual Background of Civilization.” : S fcg-,sional'improvement
1. Prepared and submitted my annual program of work. h---pig- teacher tinue to
: guld-a teacher con
13. Attended the Agriculture Teachers’ Conference at the state conventin Fhicular department year
f%) Apresent at the meeting and dinner of the Vermont Branch of ths i“slionid he change from
VA gt et This 1 estion that
14, Develop}ed f01"the second year joint courses for jul}ir_)r-seniof st me?m?j];{l;&arlliﬁe? :;lvery spring.
dents of vocational agriculture and home econornies in eo-operati tjon has been that as long
v(sj'ith hom.v‘:—;; e’c’onomics teacher: “A Study of Farm Family Life in “san do his best work in
ommunity. . 15 A ) ot &
16. The evening-school program got under way for the third consecuti nmuﬂgiﬁttﬁzrid‘ﬁma%; of us
: year, This helps me professionally in that much valuable material - . :
- ‘developed which will assigt me in the all-day classes. : '
4, Attended the eommittee and group meetings of the agriculture teachets
at the F. . A. Leadership Training Conference, R .
28. Spoke at Norwich Men's Club-—topie, “Training Pature Farmers.”
1-2. Attended the New England Corference of Vocational Guidance a1
took part in group diseussion. ' o o ’
28— Went on Boston milk-market tour. Gained valuable information on LY exceptionally weil
30. markebing milk, meat, ete. : S and fong to be remembered was
5. Bubmitted my annual progress report. &itors at the A.V.A. Con-
13, Attended a distriet meeting at Woodstock for teachers of vocation: acémber 15, On the all-day
agriculture and home economies. A farm management problem was iginally’ planned for the Agri-
developed. ‘ o tion but participated in by
18. While at the Farm Products Show I attended the meeting for ¢ visitors caught a ghimpse
teachers of agriculture, . : oth poultry industries in
3. Met with the other officers and the advisory council of the Vermonf ‘o eross-sestion of types of
- Branch of the A.V.A, to consider a good state program. . _ the valleys leading into San
5. Submitted material in eonnection with study being made to ascerta geo Bay: Besides a waln 4 pack-
value of present program of teacher-training in New England. islimient, a winery, and a pet-i-
9. As chairman of the district conference for teachers of agriculture at ; thie tourists had a chance to
White River Junction called a meeting to discuss the topie “Placement $50,000 can do in providing a
Opportunities for Vermont TFarm Youth.” for  vocational agriculture in
10. Have just written an article for the V. A. T. A. Co-operator. ructure viewed at Santa Rosa.
20. Joined an adult woodworking class which met one evening each week. eferise-training programs re-
4— Have been working during this vacation period on loeal research prob- real deal of attention, several
10, lem, This included gathering data on placement opportunities and con: lig convention were devoted
tinuing follow-up studies. ’ ' oblems of teachers, teacher-
29. Have been a critic teacher for fifth year. and. supervisors, including
1. Have just finished reading additional material about training public tesearch, problems of teacher-
speakers, This will prove helpful in developing the . ¥. A. boys for education and placement of °
the town and distriet confests. : - th; and farm planning,
16— While at the State F, F. A, Convention I attended tho meeting for the iker at the Ten-Year Teacher-
17. teachers of agriculture, : breakfast (traditionally not
17— Served on a committee at annual judging contests. : ced: 10 advance) was Profesgor -
18. ) : Gibson; who deseribed the plan in
16— Attended the joint conference for the teachors of agrieulture and home on 1 Oregon to provide partici-
19. economics of Vermont and New Hampghire., Served on several col xperiences In adult education for
mittees. . o8 preparing to teach vocational
24— Have worked with 15 other teachers on problems of follow-up and sgriculture.
29. placement. : Heuktural education and particular-
30. Have decided to enter summer school at U.V.M. for the third year. I ducation was honored when

- R. Humpherys of Utah

have been asked to earry on a part of the teaching for a unit summe e
llege. was elected president of

school course on “Guidance and Placement of Farm Boys.”

THE AGRICULTURAL Epucarion Macazing March, 1941

Among interested visitors on the A. V., A. Tour were some of the officers and their

wives. Piciured left to right are; Mrs, L. H. Dennis, Mss, R. O. Sm

all, R. O. Small, Presi-

dent, and L. H. Dennis, Executive Secretary of the AV, A, who have stopped to examine
a plant on the Luther Burbank estate in Santa Rosa, California

the American Vocational Associabion

for 1941 to suceeed Mr. R. O, Small.

'I'(':_U_LTURAL Epvcarion Macazing March, 1941

Boston was selected as the location for
the 1941 meeting of the convention.
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Sl :;Gis as  and their contributions include special  done in their own sifuaiions as the result

ble

The Conference Procedure in Agricultural 5o i amen sesies odton

with the members seated aroun
outside. A blackboard should he

i i i he diseussion in which fhey have
i * i i S He helps  experiences and information of valueand of & _
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. East Lansing, Michigan e maintained gt ° o is seated with the will stimulate” further discussion by  is usually desirabie 1o

timeg. Chairs should be comfortabls;, S oy TemAIn members in the group. In other words, derstanding as to the problem or prob- |

- : (anar " i d at the next meefing Al
“The tradition of discussion is an old tradition in the agricultural parts of prise a setting which will make ¢ Tesource persors T ‘ _SIJ_alk phi(%(s)d L%Héigg I}fga%liso(;?sﬁaps with the problem 511 o
the country, ar;\d one whié:h has contributed much to sound decisions in the feel at ease : very et does considerable iln deV(?1?“%@“%}132]1?%?;35&053 of hand can be discussed and so that some L
x »_ . . - . 21011, UL ? ; . HH
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dividnals from using too  group senses a need.

the general surroundings should &

Conducting tbe Discussion

IN CONDUCTING adult and young- utilizing to the fullest possible extent Discussion techniques cannot

— ; Evaluati Group Discussion i
farmer clagses, many teachers of voca-  the resources of the group. solved into any one method or info o ig able to draw oub In adul_thasli Gi;;({:gig :figsgé chlfirs;lelfé valuating a p i
tional agriculture have had opportuni- The conference procedure has several  of-thumb procedures, Informality shogj o tend to keep silent. persti';nst wit tph ) caxll)be e shit of as In goneral, two types of wvalustion i
ties to gain some advantages which seem to substantiate prevail from the start, and opportui; iarest and good will by for the opica aThe i be thonghboT o iy b used, o e o iate. and I
experience with our faith in it. These include the fol- should be provided for maximum ib_nally, by kf;‘a,]lm'gfoﬁ iﬁi%uirscgs%?:ﬁ;ﬁe he beacher of ATIOE  Sofarrod. . ‘ i
E};{gﬁgg}e\};ﬁ;}?%ﬁ; 'L e oy o oo ntnde :ngo?n{rigitilt?]%s.m ﬁle to a considerable extent he B also a The immediate evaluation may rangs

1. Learning is most effoctive when indi-  tolerance and open-mindedness shi
viduals participate actively, as isthe  be encouraged at all times, :
cage in group discussions, : The topic for diseussion is usnal

2. The instruction is geared to the level ehosen in advanee by the group, orly
of understanding which prevails in  representatives from it, who are aw
the group, and it proceeds from there  of the problems of the group in questio
to higher levels as the result of think- By this means, 1t is possible for mer

o i : king the number il
ior i -esource person who furnishes recent all the way from chec ‘

}otr,lhso t?(?& nr;g(értgiri :cperimerﬁal data and other factual in-  who attended to giving formal tests.
Tt eallg im;r))orta,nt as- formation of value for supplementing However, neither one of these is very

0. PN H bt ) effective for evaluating a conference Inn
plored. He klnows the indi- the contributions of the farmers e vl oducation. o ation

should be of a nature which will aid in

background as a
starting point,
teachers are in a
position to benefit
by suggestions rel-
ative to tech-

L improving the meetings. After each
niques and ap- ing with and by the group. bers and the leader to give some thougl me%tiﬂg, git should be helpful for the
proved mpthods 3. Since practical experiences of the to the topic before the meeting is Lek leader to recall the details of the dis-
for conducting sue-- . members are utilized, the discussion Ag a gtarting point in the diseussio cussion. and to check such items as (1)
cessful diseussions, G.P.D is kept on a realistic basis and many  the membpers of the group should he suitability of problem, (2) use of ques-
No matter how - P Leyae suggestions for action are likely to couraged to state the issues or problen tioning, (3) distribution of discussion,
expert a person . evolve. involved and to agree upon the phag (4) control of discussion, (5) relevancy
may be as a discussion leader, he usually - 4. A person is inclined to accept a so- which they wish to discuss in the tim of discussion, (6) quality of contribu-
feels the challenge of becoming a better lution in which he has participated available. An oufline of the analysist tions from the group, (7) quality of
one. . ‘ - and made adaptations for his own be placed upon the board as it evolw charts and other iHustrative material, :
. : . sitnations, and consequently he iz  from the group. (Hither the leader or (8) use of charts and other illustrative H
The Purposes and Philosophy of the likely to “do something” about it scribe may do the writing. The latte material, (9) group interest, and (10) l
Conference Procedure after the discussion is over. preferred by some, as it allows:§ quality of conclusions and practical ap- |
5. The conference procedure frequently leader to remain seated and center plications agreed upon. Each of these
The conference procedure is o method leads to bebter solutions to problems attention on the suggestions as th might be evaluated on & scale of excel-
of growp discussion in which individuals =~ than would be possible otherwise. emerge from the group.) : ‘NOT THIS WAY lent, good, fair, poor, with the idea of
learn thru sharing their experience and 6. The gharing of experiences and As the discussion proceeds, individua : strix’ring “Tor ir;lprovcments in forth-
thinking tegether relative to topics or. growth thru group thinking are more  should be encouraged to raise questicn cussion among and between members ds much as possible, as shown coming meetings. In addition, the leader
problems of interest to them. It is an democratic than formal approaches to contribute experiences which -4 on the left, Avoid the situation shown on the right. might ask himself such questions as: 1
adaptation of the informal, conversa- to instruction. pertinent, and to indicate agreement;oF X ' ng;at ercent participated at some time
tional %’P? of Cglilscussi%n which pr}fvaﬂs : differences of opinion relative to the . From Suggestions for Discussion Group Leaders, U.B.D.A. duringpthe iseussion? (2) Were varying
in small, friendly gatherings in Homes Physica! Facilities for the Conference ~ contributions of others. The ideal co v \ g i _ viewpol -aged? (3) Did the
or around the cracker barrel in the Y Method ‘ ference is one in w%%ihsmﬁlh 3? egfe pt well enongh so that he  Individual Members. Individual mem- - viewpoin(s Sheirinss @

H i i i refrain fr iposing his own
; ' X them to bers should participate in the discussion leader vefrain from imposing L
ntmbug;m:mlil 3Jgﬁuei)prc:)epria.te with the attitude of, “Here is something ideas on the group‘!‘l (j}) Do most mem:
S we can explore together, and. for which b()l;S. attend regular y? ¢ whether & cofi
der may at times express his  we can share our experiences.”” BEach Since the acid test of w ef le 2 eon
hut they should be given as member ghould assume responsibility fo’x; ference has been s%gccss ut fsthose
& should be brief. At ap- keeping the diseussion “on the track, changed practices 12111 G ebfart Oha,ve o
ate places; he may present facts and for helping to stimulate discussion. who attend, it is es%ra I?f ronces 8
s o the discussion at hand. He by other members. All members may deferred evaluation ()1 3 oo e1 (;hese a,s)-r-
ilert to keeping the group help by giving ideas-and experiences ab  some means whm{a‘ %m reveal bheso as-
he problems under dis- appropriate places. Kvery member pects. With adu t—l aril_:er g10 }IlJeék-u
sbtaining participation from  should feel free to expross differences of  good method of evaluation dls z; a,cctices oﬁ
proportion of the group as opinion and to raise questions relative to  of the adoption of approved p 1t of the
d:to encouraging the ex- the contributions of ot_hers. He can help  the farms Wh}ch came a.sf a;‘ 1es;i ok th
varying viewpoints. As dis- keep the discussion going by such state- meetings. With yogng—t% mem g;; u pni
nded for each problem, he ments as: “I'm not quite clear on the it is well %o deteiméqe ; e pn, gas 5ol
psummarize the important point just made . . .What did you mean  becoming established in ‘armé g’ra i
of tha thinking of the group or by that? ... I believe that Mr. Joneshas as the adoption of approved prac

country store, : - cussion takes pluce belween member

In the conference procedure, thru In condueting a conference, it is im-  with only occasional questiondng, stim
participation by the members them- portant o provide physical facilities lation, and guidance by the leader. (S
sclves, topies and problems are selected  which eontribute to_an informal at- Figure 2.) )
and formulated in terms acceptable to  mosphere. Members should be seated in At various places in the discussion,
the group, Ugually, these are problems such a way that they can see the faces summaries are holpful. These may be
for which it is assumed that no one per- of all persons present, including the made by the chairman or by membe
son has the best answer at the outset of leader (see Figure 1). If the group iz designated by him, The statemen
the discussion. Instead, the most satis-  small, the members can be seated in & made by way of summary should repre:
factory solution is likely to result from  semicircle, or around a table. In larger  sent the thinking of the group. It is wel
exploring the situation together and groups, it is desirable to have several for the person summarizing to make

LEADER LEADER LEADER
C)C)C)(j L ;}C)() OO elo/e/clo/0le

0 8 8[ 8 lishments in the
g | meonie to do it had some experiences of interest on this  and the other aceomplishments in
. : . * 3 . r " » . . t .
O S 9 l Q Frequently it is desirable point. ... I'd like to get t@}e opinion of prograé{;s_ of gl;peimsegefa;rexi %103;0 i:(;}!?e
\Q Q Q etary record the important  the group relative to . . . 7 Tn addition, it may : _Dote
S Q Q Q of the diseussion as they de-  Rach member. should talk in a con- whether or not a more of gsie%errgs onb
O O @) @) hould make note of problems versational manner, and direct his re- interest has been engendered,

I, thie items in the analysis of each marks to the other members of the deneed by people dc?;gt}ﬁég‘%ingz i;aglé
or, important ideas presented, and  group as well as to the leader. . about the topuf: a?h ! ie]1 mectings,
s whete there is gencral agreement - A sense of humor 1s a valusble asset  the desire for furthe _ -
> there is marked difference of  to all persons in & digeussion group. It is #The writer gckv:g;ge&ggii the Bsgistange of the
on, At the close of the meeting, itis jmportant for all members to leprn to  leacheriralihg RO e ariticioms of poriions of
ntly the practice to have the see-  be good listeners to the contributions of  these materials as they wers developed.
et a. brief summary, | others; and, above all, they should be (Clontinusd on page 178}

k
| =2

QOO0 00 01010101010,
Figure 1. Suggested arrangements for groups engaged in the confetence procedure. It is preferable to have table space for all members;

and the group should be seated so that every person can see every other person.
Trom Suggestions for Discussion Group Leaders, U.B.TLA,
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H. H. GIBSON

S d | ' ' putebred BOWS, and six
iare brought into our

VLIS o o

Uity

for erosion prevention, and beautifying
15 farm lawns; worming and vaceinating
hogg; and testing and planting hybrid
seed. .
In comparing the results of the super-
vised practice program under the point
system with that previous to the adop-

B
hied apimals Tive been
alt:of the point system.

vehred rams and dairy
i heen. purcha,sed.
' Y of improvement

Objectives and Procedures in Supervising

Farm Practice Programs
W. B. CAMPBELL, Instructor, Manning, lowa

WHEN a teacher begins fo supervise
the farm practice program he should
first of all consider the purposes of this
supervision. This should enable him to
do a better job of establishing his pro-
gram and should also keep him from the
aimless wandering from farm to farm
f}l;:li;ts% ma%rliy of us have done. Tunda-
ally, the pur visi
ment -toybe: purposes of supervision

1. To encourage the Doy to use knowl-
edge gained in class. The boy is likely
to get into a rut and drift back into the
old way of operation if someone does
not remind him of approved practices to
be used.

2. To develop the good will of the bog
and the porent. Even where an iﬁ};tructo‘i{
feels he will not add anything of a tech-
nical improvement nature to the hoy’s
project, there is an immenge amount of
good will built up by the visit. Both the
boy and his dad like to feel the instruc-
tor is interested in them and there is al-
ways something which comes up that
they will wish to diseuss.

3. To teuch additional skills. Where itis
possible we should always try $o teach
while in the field. There are many things
the boys are taught in class that they
are apt to forget. A skill taught the boy
on his own farm, with his own project, is
long remembered. However the writer
has known instructors who thought the
only thing they should talk about while
supervising projocts was agrieulture.
The basis for much co-operation be-
tween parent, feacher, and boy is built
while the teacher is admiring Dad’s new
ear or visiting about something of a non-
agricultural nature, but of interest to
both.
4T bring timely advice to the boy. An
ingtructor should be ready to suégest
guch practices as controlling mange,
castrating, and vaccinating, If done In
time these little jobs often are money-
savers,

5. To_help solve problems which have
arisen. Before arriving at a farm the
instructor may feel it ia going to be only
a good-wiil call. After the instructor ar-
rives the boy has many questions which
have arisen since he last saw the in-
structor. TFollowing the discussion of
these questions the instructor will be
surprised at the amount of teaching he

has done in a situation where he had
expected to do very little.

6. To develop an incentive in the boy lo
do things correcily. It is human nature
to want to be praised, and if a boy knows
the teacher is coming to look at his
project he will try to have all those ap-
proved practices done or in operation.
The instruetor should avoid being over-
critical, as he may develop resentment
instead of ambition He should aim to
raise standards,

How Much Time to Spend

Much has been said about the length
and number of visits, As to the length
of & visit one should stay long enough to
thoroly look over the project, and long
enough to see the farm as a whole, This
last act is essential for the development
of improvement projeets and supple-
mentary praetices. Too often the in-
structor is inclined to see the boy’s
project and then drive away. If he had
looked at Dad’s milk cows he might have
had a chance to say, “Bill, that cow
doesn’t look as tho she gives enough milk
to pay for what she eats,” This counld

volving the keeping of feed and produc-
tion records on the dairy herd. If possi-
ble, instruetors should visit each boy
once & month in the summer and twice
during the school year. The progressive
boys will need more visits. This takes
time but it is time well spent. An in-
structor should route his boys and follow
iéhls route to save miles and valuable
ime, '

Planning Visits

Before he arrives at each farm the in-
structor should have in mind, or better
yeb in writing, a list of the different ap-
proved practices the boy should have
gompleted or in operation, Without this
list a visit may start with the boy or his
dad and the instructor will drive away
without knowing whether the boy has
dipped his pigs, vaccinated them, is
feeding a protein, or doing other jobs
which may be essential to carrying on a
gos‘)gh project. :

enever possible the boy’s record

book should be checked. Recﬁgrd hooks
are useless if they are not accurate. When
the average boy is allowed to get behind
he estimates instead of using * actual
figures. Doing this, he learns nothing of
the economics of production and makes
gec((i)rd-keepmg seern ridiculous to his

. !

Some boys are apt to become satisfied
with one project. Continued reminders
from the instructor arve needed in order
that the boy will feel the need for an
expanded and long-time project pro-
gram. After the need is felt the develop-
ment will come.
_ Finally, the writer believes that the
instrustor should wear neat but service-
able elothes. Then, as the need arises,
he can help on little jobs such as weigh-
ing pigs, starting an individual hog
house or & self-feeder, drenching sheep
or trimming feet. However, one should
not make a practice of doing the boy's
work for him. Rather, the instructor
ghould help him start a job which has
been postponed or avoided.

La -
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lead into an improvement project in-

- gontest increased, competition became

‘hoen carried oub than
e have been the ease.
“inong others, included:
260 acres of pasture and seed-
asture; planting six new
puilding four miles ©
fit fence, and repairing 26
fence; feeding balanced ra-

tion of this plan, I find it $o be much .
ahead of what prevailed without the
stimulns of the point system and com-
petition for prize money. The element of
competition seems to furnish a drive,
and under proper eontrol it hag proved
to be a definite help in the program of
vocational agriculture in our high school

Incentives for Improved
Farming Programs

E. N. WRIGHT, Instructor,
Mound City, Missouri

FINANCING worthy projec
problem with me until I;1)93']3 fvshgl-t
co-operation of the local banker M
Bruee Thomas, gave a solution o'
dilemma. T explained to Mr. Th
that many boys lack the necessary fijh
to complete their project work and:s
seemn to have excellent interests. g;id
plans, and a record of industriousn
outstanding encugh to merit a lg
The hanker seemed to have an unusis
keen insight in recognizing the diffig
ties confronting the department of:
eational agrieulture and said to me, Gy
over the cages of the boys who ¢ 9
financing and I will approve a loan
any bgys whom you decide to reco
"% Tow days It |
ew days later he received a ¢
from the first applicant for a loan :n
was not long before 17 boys had negoti
ated Ioans to finance their project wo
Last year the boys in the chap
borrowed approximately $1,500.. W
a11:‘e %youd %f our re(;;)l‘d of seven years
standing. During this time there Ha 5 : I
not been a single delinquent payment ki -:fEﬁ:ﬁgﬁf&;&?ﬁnﬁzﬁﬁ

this type of f redi b in 1
local %gnﬁ. . Gledlt. extended by th agine - and other professional

The establishment of this farm
with the local bank was also the r(rlll;aeé,n
of securing a better understanding of th
program in voeational agriculture: b
the community and by the boys partie
pating in the program. Mr. Thoma
without any solicitation on the part
the chapter, offored $25 as a prize
the outstanding project work of the
year,
- At first it was not difficult to dete
mine the winner, but as intercst in th

Problems Discovered in Supervised
g Visits in Classroom Instruction
LOCW. DALBEY, Instructor, Spencer, lowa

Before leaving the farm the instructor
§ills out the supervision form. The name
of the student and. the date of the visit
will be of assistance later om. Secondly,
the instructor will indicate whether or
nok the boy was at home and whether he
was contacted. Third, the boy’s project
records are checked. The condition of
these will be indicated and the stages
and conditions of the boy’s project will
also be listed. ‘

Tmprovement project work and sup-
plementary practices completed since
the previous visif will be listed under
separate parts. Recommendations made
by the instructor and notes of interest
ate listed at the bottom of the form gheet.

The important question is, “How does
this material tie up with the clagsroom
teaching?”’ Let us assume the hoy bas &
sow-and-litter project. In looking over
the boy’s project the instructor may
find the sow has been purchaged and is to
be bred in the near future. This will be
Tisted under stages and conditions of
the enterprise as: “Bow purchased, will
be bred i two weeks.” This ealls for

additional information on the part of the
boy, on flushing the sow, on breeding,
and care during pregnancy. :

During the conversation with the
father the instructor may learn that the
¢ather has a swine-disease problem: on
the home farm. The insfructor will list
this fact under “ifems of interest’” on

ent questions relating t0
{16 home farm are broy ght
Gttention of teachers during the
& ichiool day, only fo be un-
iis6 they were not a part of
ing taught ab that particular
"1 Rave become increasingly
#oblems 1 have tried to |
the direction of making
work more practical by
et these needs on the

tep in this direction seemed
gre thoro job of visiting
his” parvents .on the home
dupervision record of farming

i The accompanying form
hofo aid In securing more
pervision and correlation
roor work, The form has also
form the superintendent and
«d as.to the work done In .
£ farming programs, sinee
intendent receives one copy of
ofieach visit.
| visitation with the boy and
ill bring out problems pertain-
the boy's project and the
inagement of the farm. These
thay pertain to erops, build-
k produetion, diseases, and
areas of work.

keener. Finally the contestants were
close that a fair decision could not-be
made in favor of any one boy. ..

We presented our problem to M

Thomas who decided to increase of Farming Program

amount of prize money to $50, giving . :
four prizes instead of one. This raised t"lh-s%n%; 1 Fi Patei 194 —194
another problem in the contest, so thab e lsc%iggs " Records

in order to fairly determine the winner
& group of advanced students co-ope
ated in drawing up a score card on:
point basis that would make it possible
to evaluate every supervised practice:

An offort was made to gauge the num=
ber of points by the complexity of the
project, the amount of work involved;
the financial risk, and other factor’s:
Production projects, for example, are
given more points than improvernent or
supplementary projects. Another im-

! Yes... No... Contacted? Yes...
. Contacted? One... Both....

No....

Up to date? Yes...

provement was made by having three N
successful farmers of the com munity ull:igzll;:ntar e TR LN AREN ARSI Vo5 No U
aci{:.j as %Edggs in evaluating the projects: S tont v farm practices. .. ..o ie e ...Yes... No.
n i T R AR UL
convince?l tﬁ:f Srfiztehlxzolfl?f rca;ﬁ’ aIct&;I; Prévious recommendations carried out? Yes... No.
a definite incentive to improve the work mmendations made 6. Items of Interest
o B e P R

in the local chapter. This program has
made the following improvements in

A ennds  TOLT

The THETTTET0L " BIves IS oy e amss=
copy of the supervision record sheet and
the originsl is kept by the instructor for

a permanent record.

Tn looking over the supervision records
the instructor may find that a number
of boys have problems gimilar to the one
mentioned. 1n organizing class work,
during the week following this visit the
instructor will give instruction on prob-
tems of flushing, breeding, and care
of the pregnant sow. The swine-disease
problems will be discugsed. This will as-
sist the boy in helping his father solve
that problem on the home farm.

The questions will arise, “Will the
ingtractor be able o cover all these -
necessary problems?” and, “Which ones
will need first consideration?” The time
aliotted for classroom work will not per-
mit group discussion on all problems
pertaining to the home farm. Problems
having the greater class need will be
given first consideration. Many times
boys are confronted with problems
which do not provide a good basis for
class diseussion, since very few members
of the class are in need of this informa-
fion. Tn this situation individual and
small group instruction js the solution.

The use of the supervision record is
not a cure-all, but I feel it is one step in
the direction of maling vocational agri-
culture more nearly meet the needs of
those enrolled.

The Story of My Super-
vised Farming Program

RAY ROBERTS, Student,
Sugar City, ldahe

DURING the fall of my sophomore
year 1 corelled for the first time in vo-
cational agriculture., The first thing 1
tearned was that T must have a project
program, The next thing was, “What
eould I have?” My brother Lee and T
worked during the harvest and between
the two of us we had $50. This sum was
4o be used toward keeping us in sehool
and getting started in farming. Pigs
seemed the only thing that we could get.
So in the fall of 1937 we purchased for
§13 n Chester White gilt, weighing about
120 pounds. Not much for the two of us,
but a start. Grief followed. We had
planned so hard to get an- early spring
Titter, but the gilt failed to breed. We
were prevty blue, In talking the situation
over with out teacher of agriculture we
decided to sell her and huy feeder pigs.
This happened to be the beginning of
our first suecess. We sold the sow for
$18, bought the two feeder pige for $13,
and gpent the other $5 for feed. Due to
the fact that the price of fat hops rose
three cents per pound, we cleared $15
on these two feeders. We gold these two
thra the Madison County hog pool and
took back with us two more feeders
weighing aboub 125 pounds each. We
fed these until the giit weighed 210
pounds. We then jraded her for a gilt
that was to farrow and traded the other
pig for barley. We fed the gilt on barley,
whey, and green alfalia which we cut
from the ditch hanks, ' :
This gilt farrowed eight pigs and we
aaved all of them. We purchased &wo
more weaners for $3 each. When these
(Continued on page 178)
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cedure since we have a chajrman,
so-chairman, and secretary-treasurer.
ig, of course, the duaty of the chairman -
, call the meeting to order, to open the
peeting, allow committee chairmen to
1ake announcements, to introduce the

Using Conference

Procedure in Adult

Classes in Agriculture at Pigeon
-HAROLD T. GREENAN, Instructot,

Pigeon,

E vENTNG-SCHOOL work conducted
at Pigeon for the past three years has
been built principally around the con-
ference procedure. The conference pro-
cedure, we believe, offers much in the
way of discovering the farmer’s prob-
lem and carrying the problem to a work-
a’_{)le solution. The conference prodecure
gives the farmer an opportunity to com-
pare his home farm situation with that
of the befter farmer and thus permits
many individuals to analyze and solve
their own particular problems.
Perhf_a.ps a more important reason for
employing the conference procedure is
that it atlows for a wholesome exchange
of ideas based on the type of farming
which is typical of our community, The
conference procedure does not mean
merely the exchange of ideas and the
pooling of experiences alone. It must
include more than this. It must include
the timely injections of experimental re-
sults and scientific data, The importance
of these results is emphasized in one
of our objectives of adult work in agri-
culture set up by the farmers themselves.
The objective is stated as follows: “To
develop a greater appreciation of experi-
mental results and scientific data.” This
material may need to be added by re-
source persons or by the ingtructor, but
frequently it is offered by members of
the group from their reading of farm
MALAZINES, NEWSPADETS, and bulletins.
It is true that some farmers are more
backward than others when it ‘comes to
allowing themselves to be heard in
group meeting, but with the instructor
knowing or learning the individual situa-
tion of many of these farmers, this
phase of a well-rounded conference dis-
cussion stands only as an interesting and
pleasant challenge. .
In order to ilustrate the procedure
followed at Pigeon a typical meoting
will serve as an example.

Preparations for the Discussion

Preparation of course materials is
necessary in order to insure successful
meetings. This preparation may well
begin with the development of a lesson
plan. This lesson plan includes a care-
fully prepared outline of the procedure
to follow in conducting the discussion
of the enfire meeting. Questons sug-
gested by the members of the class at
the close of previous meetings form a
basis around which materials and infor-
mation may be gathered.

The week which elapses between
ueetings allows reasonable time for the
advisory eouncil to assist in choosing
loeal resource persons, who are usually
members of the evening-school group
but are persons who have had more ex-

Michigan

perience than many of the others on the
problems to be discugsed. The advisory
council meets immediately following the
regular discussion. At this time the
couneil selects the resource persons for
the next meeting and in most cases is
able to notify these people hefore they
-go home, as most of the members take
an active part in the recreational pro-
gram which follows the regular meeting,

Tn planning for instruetion I find
most problems lend themselves well to

the use of bulletins, special references,

and posters. Magazines, bulleting, and
special references containing valuable
information, experimental results, and
scientific data are collected from the ag-
rieultural files and from the library and
taken home by the resource persons.
This is done in order that the resource
persons may have time to organize the
mformation in a manper which wil be
helpful to the discussion and to the
summarization.

topic of discussion. With the environ-
ment as suggestive as it may be, and
with all this material and information
weQ in hand, the instructor is well :
equipped to proceed with the discussion

on the night of the meeting.
Starting the Meeting

_The time of the meeting is set for .
cight o’elock, but the instruetor is on -
hand at least a half hour in advance of
this time to insure the proper arrange-
ment of tables, c¢hairs, and other ma-
terials and, above all, to greet the early
comer who has a definite problem to
solve and has eome to discuss it with
the instructor. The mestings begin and
close promptly and thus it is only shortly
atter 7:30 when the farmers are begin-
ning to assemble. As the early arrival
continues to discuss his problem, others
make their way to the point-of discussion
and are ready to add their interest to the
growing group. At the same time others
have entered and seated themselves in
rows in various sections of the room,
Themn, too, there are the small groups of
two or three who have made it a point to
contach each other on some outside in-
tercst. As the group becomes larger
and the starting time is approaching,
tho discussion becomes more diversified,
but even with the assembling and di-

The qdvjsory council meets immediately following the regular discussion. At this time-
the council s?lects the resource persons for the next meeting.” Members of the council are,
from left to right: Flarold Greenan, instructor; Wesley Kretzschmer, farmer; Stanley Mur-r
dock, farmer; Oakly W. Best, superintendent of schools; and Theodore Lei;:p:andt, farmer

Poster and blackboard charts are
made by all-day students. Other similar
devices serve in correlating the inter-
est of the evening-school members and
the all-day students. As a result of this,
each group is becoming more and more
interested in what the other is doing.
All-day students also atbempt to adjust
the environment of the agricultural
room from timg to time so that the room
may be as indieative as possible of the

versification of thought and discussion,
gomething is growing in evidence to all.

It is the charts, posters, and environ-

mental changes which are now being
rapidly sensed by all. This environment

is beginning to orient and centralize the .

attention of the group in a direction
which will permit a smooth, easy, and
‘_clm_ely opening., No sooner will the ma-
jority of the members be seated than it
is time to open the meeting.

2

Siie of discussion, and to pr‘esent the
istructor who in our evening-sehool
1k conducts all of the meetings.

Group Must Be Kept in Mind

+ has been my experience that in con-
iting an adult class in agriculture if
he objectives of such a course are to be

seinbled n large numbers, most 'of
whom have had considerable farming
experience, Some with more definite
problems than others, but all hawing
soblems of some degree of significance.
‘Al men are anxious to Jearn of the ex-
periences of others. Some of the mosb
important conditions which present
tliemselves at any meeting and whieh
inust be kept in mind are as follows:
1. The members have come for a
PUrpose. . .

- 9. There are tndividual problems as
ell as problems in conuron,

‘'3 The group of men have had varied
xperiences.

"4, The backward or quici person as
woll as the falkative individual will be
present. _

5. Resource persons are geated in the

group,

: Perhaps I can best explain our pro-
vedure by cheosing some one of the
= roblems studied and by deseribing the
rocedure used. Our course was O
and Feeding. T will choose the
esson entitled “Feeding the Dairy Calf.”

Upon opening the discusgsion T first
referred the group to the four questions
which were suggested at the previous
meeting. They were as follows: (1) How
long should the dairy calf be left with
the cow? (2) How soon should the calf
be started on a grain ration? (3) Why do

‘grain at
animal kept on whole milk for at least
six months?

Getting Farmers to Relate Their Experiences

* After reviewing the four questions
from the blackboard, T turned to the
‘group and asked them whether or not
they thought that it would be well to
leave the calf with the cow at all. Im-
mediately, T could see that many of the

the question, bub about this time 5 man
near the front of the room proceeded to

‘necegsary as a laxative and that the
calf should remain with the cow, This
‘statement, I could tell, met with ap-
proval, but had by no means told the
complete story of the use of colostrum
milk, Numerous questions were asked
and a variety of experiences was added
to the discussion. Practically every
statement made pointed to the approval
of colostrum milk for the ealf and it was
concluded that the calf should be left
with the cow for 24 to 48 hours o as to
{n;kd i?self of the acenmulations of the
. bowel. ‘ '

“with experimental

it had stated that

group were ready to give their ideas on

say that he believed the first milk to be

pared favorably with readiigs from col-
lege bulletins, and since the group ex-
pressed unanimous approval there were
no questions asked by the mmembers Te-
garding scientific data. However, one of
the resource persons added that he had
recently read a college bulletin and that
the ealf should remain
with the dam for the first 12 to 4% hours,
and that the only reason which would
favor earlier separation was that an oc-
casional calf may overfeed on the colos-
trum milk. )

Discugsion on the second question,
which was the one regarding the age at
which a calf may be started on grain, be-
pan immediately following the solution
of the first. L introduced this question by
asking members of the group if they
thought it would be well to start the
calf on grain at the time the calf was
talen from the cow, which meant that
the calf would be on grain ab two or
three days of age. The first reply was
that the calf would not eat grain at so
carly an age. This again led to much
discussion which was soon directed by
class members to several experienced
dairymen. These men in furn either gave
their experiences and ideas or agreed
with what had already been said.

Tlarlier remarks concerning colostrum
feeding had also brought up the feeding
of whole milk and skim milk. The grad-
ual changing of these feeds was recom-
mended for calves when reaching about
three weeks of age. A slightly earlier or
similar age was recommended as the
most suitable time to introduce grain
into the calf’s ration. Conclusions now
showed that it would be practical and
Teasonable to add the grain at about the
time skim milk was replacing whole
milk, The diseussion included the kinds
of grain to feed and whether or not the
grain should be ground Experience of
the group showed that oats was one of
the best grains on which to start calves,
but the majority of the elass agreed that
oats alone would not be as satistactory as
a combination of oats and corn. This
conclusion was based largely on the ex-
perience of dairymen who were mem-
bers of the Dairy Herd Improvement
Association and had tried out these dif-
ferent methods of feeding.

Contributions of a "Resource Person"

Question three congerning the pot-
bellied conditions of pail-fed calves
brought out a very thoro study of pail-
feeding calves. There appeared to be
much digsatislaction on the part of
nearly every farmer who had practiced
this method of feeding. Members of the
group told about problems which they
had experienced. In no case was there a
difficulty mentioned but what several
had experieneed the same problem. The
discussion became keener and it was
now very evident that we had struck
upon a pertinent question. Sanitation
practices were discussed, to which nu-
merous ailments were traced. Other
items of great eoncern were those of
overfeeding and the feeding of milk at
improper ternperatures. All this' dis-
cussion was adding much toward ad-
justing feeding practices, but it was not
until now that our resource person on
this particular problem, who happened
to be a local elevator man, made known
to the group the fact that he had pre-

findings " and" ¢om= "
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feed companies and that this partiealar

problem had been discussed. The group
was ready and anxious to hear from our
clevator man. His explanation was
worded very mueh as follows:

““When the calf is nursing the milk from the cow
it holds its head in an upright position and takes the
mitk in a small stream. Because of the position of
the hond snd the rate st which the milk is taken, the
esophagus Iemains in a normal gﬂsition and the
milk is permitted to fow into the true stomach
where it belongs snd which is the only place where
it can be digested. On the other hand, when the calf
ig fed from a pail with its heed. down, the position
of the body and the rapid speed with which the calf
drinks stresch the esophagus in a manner 80 as {0
open, or partialiy open, the grooves leading to the
ramen, thus permitting & portion of the mitk to
enter the rumen, where 1t eannot be digested. Bince
the milk cannot be digested in the rumen it soon
spoils and the dguumposed itk is likely to cause a
feverish condition whieh usually results in an over-
consumption of mills, water, or other food. This over-
consumption of feed and the lodging of decomposed
milk in the rumen cause the pot-bellied condition.”

Our elevator man further added that
these data were reliable and had been
published by a research gtation in
attle, Washington. Conclusions on this
question were as follows:

1. Do not overfeed. Either weigh or use
some device for determining uniform
feedings. 2. Feed milk and grain from
sanmitary utensils. 3. Feed milk of & uni-
form temperature of from 90 to 100 de-
arees . 4, Permit calf to drink from pail
placed at a natural height.

The fourth question was desipned to
determine whether whole millke or skim
milk and grain will produce the better
animal upon reaching maturity. In de-
riving conclusions on this guestion it
was suggested that we work oul on the
blackboard the cost of the two methods
of feeding. This was done and the fig-
ures showed that the combination of
gkim milk and grain was the cheaper.
The reason for this was that the fat
which was missing in the skim milk
could be supplied by grain more cheaply
than by feeding whole milk. It was de-
cided that eorn barley, or oats could
be used in place of butterfat to supply
the heat and energy requirements. 16
was also concluded that growth of the
calf on skim milk would likely be a
little slower for the first six months, but
that the calves on the two rations would
mature at approximately the same time.
Tt wag further brought out that there
would be no difference in the guality
of animal produced.

These conclusions were backed by
data given by one of the resource per-
sons and taken from an extension bul-
letin published by Michigan State Col-
lege entitled “Rasing Dairy Calves.”

Fhese four questions took wup the
greater part of the lesson period and
served well in keeping the digcussion
centered around a very evident prob-
lem, and at the same time progressing
toward the formulating of definite and
helpful conclusions.

The Task of the Instructor

In conducting the evening’s lesson, I
folt that my part was largely that of
directing and distributing the discussion
0 that as many ags possible could have
an opportunity to participate, and that
the proper sotution of the problem might
be summarized in 8 form likely to lead
to o decision on the part of each tarmer.

The manner in which discussions are
concluded many times greatly influences

{Continued on page 178)
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of them are engaged in farming and T

allied occupations. They have taken a
more active part in_the community
activities since leaving high sehool. How-
ever, there is a marked deficiency on the
part of the members of this group in their
participation in such activitics.

; icultur llege, pre- . . : . s
_t";,__a;o*‘?nifl;"gﬁ?éﬁfé’l mork, a5 A Survey of Vocational Agricultural
e of the choek group. Needs in Part-Time Farming Areas
"infarmingwhileinhighschooi,36 _ 'of S-i-ark Coun-i-y' Ohio

Teacher Education, Columbus, Ohio

study, the general plans for procedure,
and the possible outcomes and uses. It
was agreed that the survey {echnique
would be used, such survey to inelude all
gighth, ninth, tenth, and eleventh grade
boys in the three digtricts who were liv-
ing on plots or farms one-fourth acre or .
larger. :

- Survey forms were prepared in the
Department of Agricultural Edueation
and jnformation was secured from 260
students in the three schools by the local
superintendents of sehools and the
teachers of agriculture, with the ansist-
ance of the district supervisor of voca-
tional agriculture.

TFollowing the survey, the data were
summsarized by the Department of Ag-
riguttural Education and presented to
the original conference group, Recom-
mendations for the reorganization of the
educational program in the three school
districts were then prepared.

While the study placed emphasis o1
the agricultural phases of the gchool pro-
gram, much of the data will have a bear-
ing on the construction of the entire
sehool curriculum. :

Findings of the Survey

1. The Studenis ’
a. Student Choices of Life Occu-~
pations

Two hundred fifty-eight students ex-
presged first, second, and third choices
of life occupation. Of this number, 104
were sons of persons who designated
themnselves as farmers, 97 wore sons of
cemi-skilled or skilled laborers. Ap-
proximately 11 percent of the fathers
had '“white-collar” jobs.

Tor purposes of summarization sti-
dent choices were clagsified as follows:
1, Farming
2. Occupations directly related to agri-

culture .

. Professional
" killed and- semi-skilled luhor (ex-
cluding 7 and 8)
. Sports and recreation
" Tndustriat and commercial manage-
ment (excluding 7 and 8)
. Transportation texcluding 8)
. Aviation
wpransportation,”’ “Sports and Rec-
reation,” and «pviation” were listed
separately to indicate the newer voca-
tions and because the students’ choices
in these felds could not be classified
mote accurately. Pyublic-service and un-
gkilled-labor classifications were omitted
because of the lack of cholces in these
fields. .
Tn summarizing the answers first
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choice & value of “2"; and third choice
a value of ‘“1.”

In weighted rankings it will be noted
that skilled or semi-gkilled Iabor ranks
first with 418 points; farming is second
with 387 points; and the professions are
third with 295 points. In first choice
farming ranks fivst with 90 firs choices;
the professions are second with 53 first
choices; and skilled and semi-skilled labor
are third with 51 first choices. The daga
indicated that 66 percent of all students
and 80 percent of the sons of full-time
farmers gave farming as first, second, or
third ehoice of occupation. Approxi-
mately 20 percent of the students ex-
pressed a first preference for “white-
collar” jobs as compared with 54 percent
of the high-school bhoys in a near-by
industrial city who expressed such a
preference. Hlectrical, chemical, and
mechanical engineering choices were
largely responsible for the high standing
of the professions,

It is evident that In the three com-
munities under eonsideration, a very
large proportion of the students living
on full-time and part-time farms degired
to become farmers or to enter the trades
or professions related to industry and
business.

b. Interest in Country Life and

Part-Time Farming

Of 249 students who expressed g pref-
ence as to residence 218, or 87.6 per-
cent, preferred to live in the country, Of
244 students who answered the question
with reference to part-time farming 189,
or 77.5 percent, answered that regardless
of other occupation they would prefer
to engage in part-time farming altho
some answers indicated that such farm-
ing would be definitely limited in scope
and nature.

Two hundred thirty-seven students
gave reasons for their angwers. The
reagons were classified as: 101 reasons
related to personal or lejsure time inter-
est; 91 eeonomic reasons; and 45 reasons
affecting physical welfare.

2. The Head of the Family

Severs] significant facts were dis-
covered regarding the status' of the
fathers of these students.

Approximately 75 percent of the
fathers were born in Ohie, with a very
large proportion of this percentage from
Stark County and three adjeining coun-
ties. Seventy-eight and one-tenth per-
cent of the fathers were born on the farm
and ‘§2.1 percent were reared on the
[arm. During the depression period 22
of the fathers changed from farming to
other occupations, and 43 changed from
other geeupations to farming.

T G T B GO RS R RO
represented in the study had an average
tenure of 11.4 years on their respective
plots or farms. .
2. Land and Tenure '
Bixty-seven percent of the fathers
owned their plots or farms while an ad-
ditional 13 percent owned the home plot
or {arm but rented additional land.
© Qn the part-time farms, gardening,
poultry, small fruits, field crops, swine,
and truck entorprises predominated and
are listed in the order of their frequency.

Recommendations

The occupational choice of the stu-
dents indieates an excellent knowledge
of the older ocoupations, but such stu-
dents need more detailed information on
specialized farming, aviation, air con-
ditioning, electrical servieing, bus and
truck fransportation, and sports and
recreation.

Since so many students are interested
in the gkilled trades, comprehensive
courses in industrial arts will have an
important prevocational wvalue. The
high-school curriculum also needs to
emphasize instruction which is basic to
the engineering professions previously
mentioned.

With 77 percent of the students indi-
cating that if they were to work in in-
dustry or other urban occupation they
would wish to engage in pari-time farm-
ing, there is a definite need for the or-
ganization of a special program of in-
struction in part-time farming. There
are two methods of attack on this prob-
lem. High-school students who are look-
ing forward to part-time farming may
enroll for the first two years of the four-
year course in vocational agriculture,
or a separate two-year course for stu-
dents from part-time farms might be
organized, The second alternative seems
to be much more desirable even tho it
involves some adjustrents in the present
program of instruetion in vocational
agriculture,

As previously mentioned, there are
many out-of-school youth on both fult-
time and patrt-time farms in the three
school areas. While teachers of vocea-
tional agrieulture in the three sehool
areas are conducting educational, rec-
reational, and social programs for out-
of-school farm youth, eare needs to be
taken that boys on part-time farms are
not overlooked. There is a special prob-
lem also with adulé part-time farmers
who are, of eourse, eligible for evening-
school instruction, In view of the sta-
hility of the part-time {arming popula-
tion, these adult farmers should be in-

ue w AR e
home, and community-improvemen
subjects. -

It should be emphasized again that
teachers of vocational agriculture will':
need to make very careful surveys of:
agricultural enterprises on the part::

time farms in the three school aress
Many of the agri-industrial areas have

been neglected because they are neither:
“eity” nor “eountry.” From the point
of view of agricultural edueation, loga]
programs, all too frequently, have heen:
organized for full-time farming on the
bagis of economie, social, civie, and rep.”
reational conditions which are strictly”
rural. On the other hand, in many school -
systems the agricultural pursuits of the-
people have beon completely ignored and -

educational programs have mérely imj-
tated the programs of some near-by city.

It is our hope that this study will call’

attention to the special needs of these

communities which are neither strictly

rural nor gtrictly urban.

Press Demonstrates Inter-
est In Qut-of-School
Youth Problems

LAST year the Ponnsylvania State
College published a bulletin entitled
“Out-of-School Rural Youth Enter
Farming.” The hulletin contained a
record of interviews between Doctor C,

8. Anderson and 60 rural boys, all of -

whom had dropped out of school. It
listed their reasony for leaving school.
It reported their rationalizations after
ten years had passed gince they left

sehool. The author added his interpre-

tations and conelusions.

Brief United Press and Associated

Press releages dealing with the findings
were prepared. Six months later these
releascs had been picked up by and had
appeared in a nationwide group of daily

newspagers having a total circulation of -

1,479,828 copies.
The clipping bureau employed by the
Pennsylvania State College did not re-

port on small fown or rural papers of

which there are approximately 1,700 in

the United States. If is estimated that -

if they too had been included the above
circulation figure would at least have
been doubled. ‘

The interested reaction of the press
in this case is an indieation of a rapidly
inereasing publie consciousness toward
the -problems of out-of-school rural
youth.

Choice of Life Occupation of 258 Students From Pari-Time Farms

1 2 3 4 5 6 7 8 -
Semi-skilled Industrial and
Related or Skilled Sports and | Commercial | Transporta-
Farming Occupation | Professional Labor Recreation | Management tion Aviation
00* x 3% —270* | 10x3= 301 55x3=160 |51 x3—153 | 16x3= 46| 9x3= 27| 6x3= 18‘22X3= 66
37 x2 = T4 |17x2= 34 |51x2=102|83x2=176| 7x2= 14| 13x2= 26| 18x2= 36| 2x2= 44
43 x1 — 43 |13x1= 13 |34x1= 34|8¥x1— 8| 1W0x1= 10|10x1= i0]2lx1= 21| Wxi= 10
170 387 | 40 77 1140 301 |228 418 | 32 69 | 32 63 | 45 75 i b4 120

#Fhe first figure represents the number of boys expressing a choice; the second figure the value assigned; the third fizure the product of the first two.
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'Aia a town of 500 people in the
I%Lﬁ s’;he dry farming section of
oot Colorado. 1t has a union high
] with an enroliment of 44 boys and
:1a Thirky-five of these boys live on
ems. About half of the farm boys and
{4stay in town during the school term.
“heans that about 75 percent of the
“in high school recetved their ele-
ry education in small, one-room,
51l gehiools. . ) o
The present guidance prograu, in-

rated in 1938, is based primarily on
eational agriculture, _vocatmnal
i and commercial depart-
s, Many of the devices that are m-
déd: in this program are of a long-
{io nature, some of them have not yeb
i iwed but will be used as soon as the
tronts of the other devices have gone
‘enough to warrant their usage.
The first step in setting up the gaid-
& program was 1o sell the adminis-
‘on: on the idea of an pl'gamzed
darice program. The superintendent
T tlie board of education were ap-
ted with the plan for the guidance
s, The fact was emphasized that
& vesponsibilities of the guidance setup
<t be divided. The teacher of agricul-
i should not be expected to assume
yo: ‘guidance program for the whole
hool: .
Thé following is an outline of the pro-
i that was adopted and is now 1n
afion in the Simla sehools.

The Pre-High-School Program

Securing co-operation of elementary
ind rural teachers

i Explain the guidance program
‘and how it works.

(a) Provide individual inventory
" forms for all seventh- and

5 eighth-grade pupils.

“(b) Provide materials to be used
: In special orientation course.
-9, Giive special asdistance whenever
needed, such as: library hooks,
magazines, and film strips.
‘Securing co-operation of public thru
P.T.A., local and neighboring
school boards, and newspaper
articles.

Counseling during visitation days in
rural schools and elementary
grade rooms, during eighth-grade
field day, and during home vigits.

The Guidance Program in High School

= Selective admission

“1.8c¢t up certain requirements for
: admission to different courses.
2. Have students fill in a vocation-
al questionnaire and other forms.

- Tryp-o0d caurses

‘1. During the first semester of the
freshman year all students would
Dbe required to take an orientation
course in which cach of the courses
offered in the high schoel is in-
troduced in such a way that the
students will know what that
courge is ke,

2. Allow change of courses during

3. Refer proplems to faculty elinie. -

idance Program in a Small High School
- R. W. KAESS, Teacher, Simla, Colorado -

the first month if the faculty
. agrees that the change is best for
the pupil. . o
The guidance orgonizafion
1, Perschnel: : .

(a) The superintendent, who will
head the organization.

(b) A faculty clinie, which is com-
posed of the full-fime nstrue-
tors, to meet at regular dates.

(¢) Office help, outstanding N.Y.
A, students.

2. The office:

(a) Located in superintendent’s
office. .

(bY A four-drawer steel filing
cabinet with manila folders.

(c) A 4 x 6 card-index. ‘

() A special guidance shelf of
reading materiale in library.

3. Information kept on file:.

(a) Information concerning each
pupil, including: questionnaire
on attitudes, student’s self-
rating record, pupil-informa-
tion sheet, home-report form,
teachers’ check sheet, meas-
urements test record, health
record, guidance card, and
follow-up record.

(b) Opportunities record, includ-
ing: farm placement oppor-
tunities, farms for sale or rent,
similar data on other cceupa-
tions, and information about
colleges, business schools, ete.

(¢) Information record, including:
a card file of available infor-
mation on voeations and a
record of other sourcgs of in-
formation.

{d) Correspondence.

4; Responsibilities of personnel:

(a). Superintendent;

1. Conduct individual inter-
views with pupils conéern-
ing edueational and - voca-
tional plans.

2. Discuss with groups of
pupils questions on choice
of voeation,

3. Make program adjustments
for gifted pupils and those
who are failing.

4. Furnish data regarding col-
lege entrance reguirements
and aid with applications
for college admission.

5. Aid in seeuring specialized
training for some.

6. Make bome visits to as
many pupils as possible.

(b) The Taculty clinie:

1. Secure and record for each
pupil: choiee of school sub-
jects, tentative vocational
objective, achievement in
relation to capacity, infor-
mation on extra-curricular
activities, atiitudes, per-
gonality traits, relations
with teachers and other
pupils, need for self help,
and other matters in re-
gard to pupil progress, ad-
justment, and plans.

9. Counsel pupils,

3. Improve faculty attitudes.
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{e) Office help:

1. Copy and file records.

2. File mmformation secured
from literature, ete.

3. Keep office in order.

4. Prepare news articles, post-
ers, cte.

5. Securing information: )

() About pupils, thru: tests gtven
by teachers, questionnaires
filled in by pupils, observa-
tions by teachers, interviews
with pupils, interviews with
parents, scholastic records,
and school nurse’s reports.

(b) About oceupations, thru:
books in library, magazmes,
advertisements, motion pie-
tores and stides, lectures in
assemblies, and field trips.

(¢) About placement opportuni-
ties, thru: .

1. Placement-opportunity
data cards filled in during,
or as a result of, contacts
and interviews, and

2, In co-operation with other
agencies. .

6. Using information for eounseling,
publicity, placement, or as aid in
curriculum organization,

7. Counseling: _ )

(a) Personal interviews by super-
intendent and certain teach-
ers. g

. (b) Group meetings for discussion

' of problems common to the
group.

{¢) Special assemblv programs.

(d)A special period when teach-
ers and pupils are available.

(e) Informal counseling:

1. During conversations.

2. Sugpestions given by friends.

3. Indirect suggestions.

() Home visita. '

(g) Give special emphasis and
training during senior year:
1. 8pecial training in how to
make contacts for jobs.

9. Frank discussions of strong
and weak points of pupils.

1II. Guidance for the Out-of-School Group

A. Organization )

1. Young Farmers Association spon-
sored by the department of vo-
eational agrieulture. )

2. Fireside Circle compased of girls
who are out of school, 16-2b years
of age, and interested in home-
making and allied ocoupations
sponsored by the homemaking de-
partment.

. 3. Commercial Arts Club for out-of-
gchool youth interested in com-
meretal work.

B. Guidance Activities

1. Training for out-of-school youth
thru part-time classes in agrieul-
ture, homemalking, and com-
merce.

2. Counseling:-

{a) With part-time classes.

(b) As one activity of the out-of-
school departmental elubs.

{¢) By the faculty as epportunity
arises.

3. Placement service!

{a) By placement bureau oper-
ated thry the superintendent’s
office.

(b) By personal efforts of faculty.
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L. R. HUMPHERYS

mers of

mnany different con-
ve & direct need for
od will. Let any chapter
poor judgment or lack of
that chapter has lost -its
“prograi of community
most eftective method of

America

Whither Comfnuni‘ty: Sefvice by the
~ Local Chapter?

H. D. GARVER, Adviser, Shawnee-Mission Chapter,

Merriam, Kansas

REN_DERING community serviee
sometimes places the chapter “on the

spot,” but this may be a decided ad-

vantage to the chapter. To do too little
is 10 he forgotten: to do too much may
mean—well, just too much. Just where
to find & happy medium is a matter of
chapter poligy.

Obviously, no two chaptér programs
of community service can be identical —
not in Amcrica where John Q. Public
stili has the right to openly express ap-
proval or disapproval of everyone from
the president and his cabinet to the
lgcal F. I, A, adviser and the chapter.
Expressions ol approval or disapproval
still determine the success or failure of
any organization, including the local
chapter of Future Farmers of Amaerica.
Furthermore, no individual or organi--
zation has cver been able to satisfy
everyone. Toos will get stepped on and
digmties .W}ll be affronted. Yet, like
the old Civil War general whose stated
method of winning hattles was to “git
thar Tustest with the mostest,” the local
chapter must also do likewise and not be
iz?pped by a few casualties when they

ne.

Guiding Principles

The guiding principles (or policies)
governing the community service pro-
gram of the Shawnee-Mission: chapter
logated at Merriam, a suburb of greater
Kansas City, are illustrated by the fol-
lowing activities:

a rock garden in a near-by park, Af an-
other time, an outdoor s%(age Wﬁ? bfl‘irllt
for the loeal historical society pageant.
Livestock pens were built, and the en-
tire management of the livestock de-
partment of the county fair was assumed
by the chapter until the fair was moved
recently to another town. Each year
five to seven needy families have beer;
cared for at Christmag time, working
thru the local community chest organi-
zation, Help is given the national office
at the annual eonvention held in Kan-
sag City. This consists of caring for

Seed testing for pntron.s of the school

1. Services should be confined to civic
groups as much as possible, rather than lo
andividuals. This chapter, in eco-opera-
tion with the local floral club, built

equipment and placing it on the conven-
tion floor, and providing messenger
service from headquarters in the mu-
nicipal auditorium, '
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Establishing a new lawn on the school -grounds

2. Sorvicss for individuals arg. losing community good will
rendered in evchange for something g | V
money. This is for psychologieal ge o
more than for material gain, sin e
best way to make a friend is to g&, '
to do you a favor. Buch an exchan .

~ services may rasge from a pan fg]_?
cookies after culling a widow's u_
flock to the gift of a purebred ;ag?']l

castrating and docking a shee ﬂa'f"

Americans don't like to be “beﬁol’do'

to anyone, and we're all Americang :

_3. Chapter services should not con
with nor duplicate services of .pm«so'ape
ﬁrms requiarly engaged in business:

Jering such services., Sometime apo.

local hatchery gave this chaptergt

electric incubators having a comp
capacity of 1,100 eges. These mac
have never hatched an egg for other th

project use. The chapter owns com '{;‘,
vaccinating sots; bub only project ca.]fv

pigs, angi chickens are treated, Eap
year a different local veterinarian gl ;

;ianding Activity
am in the Ozarks

CCAR BROWN, Instructor,
£ Grove, Missourd

intain Grove F. F. A. Chap-
O]“d in the heart of the Ozarks
Misgour. In this section, dairy-
le and sheep feeding are the
ant enterprises. Girain faymung is
“an -account of the rough con-
Jand. There are 110 boys
ihe department, with a men-
5 in the F. F. A. The chap-
patl parrying on -an extensive

ogram in past years, and
reiwell under way for a more
ve program In 15401941,
thie outstanding activities
lia following:
‘chase of ftwo registered
alued at $1,600. Axrtificial
i carried on with these
the last three months over
elonging to adult farmers have
riaddition to cows belonging
= members.

rehase of a registered Puroe
qr and a regstered South-

hiial educational tour cover-
4,000 miles. Usually 30 to
Iee this trip.

g show and poultry scheol,
136 dosen eiggs were exhibited

ersons attended.

at lamb and ram show. In 1939—
‘Husinessmen furnished $250
Two hundred lambs and 25
“shown.

‘Project Goals

al-of 3.5 projects per boy was
1 10391940, The actual average was
oy, The preliminary report
8 productive projects n 28
‘eniterprises, consisting of 616
ield crops, 2,228 head of poultry,
sad of livestock. The opening
on the livestock projects alone
o'over $14,000. Between 70
the animals woere registered

a talk at chapter meetings, and thruout.
the year gives much free advice and help.
to chapter members. ' '
4. Time for community services, 6spec
ally as lt’z.e_f/ copcern field trips durin
school fime, must be budgeted. Any re-
guests beyond these imits are impartial=
ly refused. However, where possible, in-
dividual members arc often sent oub on
their own time for hire, if requested. In
such cases the work is supervised by the
instructor after school hours, It is felt
that__a source of trained workers is ap=
preciated as much ag work done by the
group. '
A new service for the coming year
will be several F. F. A, bulletin boards
located in near-by community centers.
These will contain clippings, pictures,
and typewritten agricultural informa-.
tion taken from a variety of newspapers
?Lnd {arm magazines. It seemed a good
ideaat the time of writing. Maybe it will
work out-—maybe not. At least, no harm
will have been done. '
While these activities have been sue-
cesstul with the Shawnee-Mission Chap-
ter, they may not work elsewhere. Altho

oys advanced to State Farm-
uid one member was elected to
fice in 1936-1940,

tonidance at American Royal
ek Sliow and National F. F. A,
in Kansas City,

idatice at state vovational ag-
contests and state convenfion
mbid each year.

16, o1 more other fours of 500—
5-each year to well-known
ostablishments, sueh as the
inty Penal Farm at Memphis,

\ni a’r’m_iu}l barnwarming.
buying of hybrid seed ecorn,
5, dairy catile, efc., co-

in .OneHSclr'\robl

enrolled in vocational agriculture.
MNone are twins—ijust brothers. This extrgordinary vocational agriculture brotherhood con-

In Adthens, Pennsylvania, eight pairs of brothers are
stitutes one-third of the school's totat agricultural enroliment. All 16 are live-wire boys, zach
one looking forward to the time when he will be established as « farmer in the Athens
community. Mr. M. J. VanScoten, their teacher of agriculture, says that it is a real joy to
wotk with this group of brothers in their farm practice, According to VanScoten, brothets
seem Lo be o challenge to each other and keep sort of a project contest going most of

the time.—C, S. Anderson

each hushel ig paid the individual boys
as compensation for sales, and the re-
maining 30 cents is deposited in the
chapter treasury.

Our chapter also buys and sells miner-
al fertilizers. We co-operate with the
Joea]l dealer, which creates a fine feeling
in the community, Our efforts last year
netted us $25 from this project.

Co-operative Activities in
an F.E.A. Chapter

G, S. JOHNSON, Adviser,

Cotning, lowa

THE annual program of the Corning
chapter of 80 members is printed with a
special eover and distributed to all the
mernbers, This annual program ineludes
activities grouped under the several
regular headings, the membership of
committees, the names of members with
telephone numbers, and the degree held
by each member.

The phase of our program in which we
have been most successful is thab of co-
operative chapter activities. A descrip-
tion of some of these chapter projects
may be suggestive to officers of other
chapters.

Co-operative Hybrid Com Plot

Possibly the most outstanding project

. has been a “Chapter Farmers’ Hybrid”
seed corn project. The president of the
chapter, by and with the consent of the
members, drew up a contract between
the chapter members and the “Farmers’
Hybrid,” and appointed a committee of
three to select goil plots for growing the
corn. A 17-acre plot on an old river
hottom was seleeted for the breeding
experiment. A contract was entered into
with the farmer owning the land. The
farmer was to have 114 bushels of field
bushel of seed corn re-

Co-operative Financing

We co-operate in raising money for corn for every I
chapter financing. Our chapter sold moved from the field. The contract with
hybrid sead corn for four commercial the seed company provided that “all

sced eorn shall be send to Hampton,

companies with a profit of 50c per

bushel, Twenty cents of the profits from lowa, to be processed.” The boys can




THEN Order aiy Valiety o1 torn o Hen
that they eare to as determined by the
experimental varieties located In seat-
tered sections of the county. Our boys
arc producing “Farmers’ 555.”

The boys tested the soil in the field
plot for lime and phosphate and deter-
mined none was needed. The stand of
corn seemed light at the beginning but
we cxpect with good care to have a nor-
mal crop. The plantings were made with
four inbred female rows and one male
rOw.

The chairman of the hybrid-corn com-

mittee divided the membership of the

chapter into 18 committees fo de-tassel
at the proper time, with each committee
working one day. A foreman among the
boye was eleeted to de-tassel each day
with three other boys participating. By
contract these boys are to receive 15¢
an hour for their services. '

We expect to raisc 600 bushels of
hybrid seed corn. A representative of
the “Farmers’ Hybrid’” company and

I are assigting in the de-tasseling. The

17-acre seed plot will produee only about
12 acres of seed, due to the ‘“protection
rows” which cannot be used for pro-
ducing seed.

'Conference Procedure
(Continued from page 167)
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Conference Procedure
at Pigeon

(Continued from page 171)

the farmer’s course of action, Problems
with interesting conclusions are more
likely to result in the adoption of an
approved practice on the home farm.
To close the discngsion, the separate
conelusions of the four questions were
reviewed and eondensed. The following
statement was selected as the most
. worthy of heing added to our list of
approved practices. It read as follows:
“Change from whole milk to skim milk
and grain {whole corn and oats) gradu-
ally when the calf is about three weeks
of age.” :

STory

(Continued from page 169)

pigs were about half grown we traded
them to Dad for a grade dairy heifer
that was ready to freshen. She brought
us a heifer calf. We then sold the sow for
$25 and bought a bred sow.

The last named sow farrowed only
four pigs. We kept her until the pigs
were ready to wean and then traded her
for six 60-pound weaners, This gave us
ten ‘weaner pigs, one cow, and a calf to
start the second year. We borrowed $60
from the Eastern Idahe Produetion
Credit Association to feed out the fecd-
ers. We sold them for $150. After paying
our loan we had $83 to invest, Since our
cow was glving us & niee milk check and
the whey necessary to supplement our
barley, we decided to buy another heifer.
We bought a good heifer for $35. The
Test we kept for a rainy day.

During the latter part of May we
talked the proposition ever with Dad
and decided to buy a large herd of
weaners. We were to buy the pigs and
1ad was to furnish the feed equal to the
amount we borrowed from the Produe-
tion Credit Association. We. bought 77
head of weaners st $3 and two brood
gsows at $20. The weaners were put on
alfalfa pasture and were fed a supple-
ment of barley, wheat, and peas, with
whey from the cheese factory.

During the summer a frost hit the poa
ficlds in the Kilgore country about 35
miles to the north. We moved our pigs
to XKilgere and there hogged off peas.

We finished the hogs out on a ration

of chopped barley, wheat, peas, whey,
sugar beects, and alfalfa. After we put
the pigs in the finishing pen they aver-
aged a daily gain of two pounds. We
sold the pigs for $1,020. After all bills
were paid we had left $320. We divided
with Dad. We invested our $160 in fwo
good bred heifers. Besides these twoe
good heifers we are now milking our
two cows, which are bringing in about
$20 each month. We hope to continue
in building up a Guernsey dairy herd in
the future. So, from the $13 gilt that
wouldn’t breed we have accumulated
two cows, two purebred Guernsey bred
heifers, and two grade heifers.

Co-operative Program

(Continued from page 165}

Living at home must be the objective
and each bit of information and activity
must contribute something to that end.
Each teacher and each sbudent must see
the business of farm life as a whole and
strive to contribute his part of successful
farm living before it becomes meaning-
ful. Farm and home imprevement is
supervised practice and is only valuable
as an educational procedure when 1t is
done in a better way than it has been
done in the pagt, and contributes some-
thing worth while to home living on the
farm,

Men do not live alone on the farm and
think only in terms of produetion. Wom-
en do not live alone in a house thinking
only in terms of cooking, sewing, and
housecleaning,

Making better farmers or better pro-
viders does not necessarily make better
husbands, better fathers, and better
citizens. And malking better cooks, bet-
ter seamstresses, or even better house-
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wives, better mothers, or better citizens,
Bach must share family and community
life and, in order to make the most of it,
must have the necessary training. Ob-
jectives must be set up and understood,
and- all subject matter must contribute
something to the aceomplishment of
those objectives.

A co-operative or joint program of
work must include all phases of the
work of each department, such as the all-
day classes, part-time classes, adult
clagses, community service, the project
work of each, other supervized practice,
the Future Farmers of America, and the
Future Homemakers of America. While
the special work of the two departments
is necessarily the heart of the program,
a well-rounded, complete sebup must
include co-operation with other agricul-
tural and homemaking agencies such ag
the Extension Service, the Farm Se-
curity Administration, the Production
Credit Assoclations, and other govern-
ment agencies and co-operatives; it
must not fail to consider other depart-
ments of the school in order that the
vocational departments may have their
part in integrating the whole system,

Integration, of course, is a relative
term and probably no public sehool sys-
tem is perfectly integrated, yet many
have attained various degrees of inte-
gration. While the vocational depart-
ments may lend themselves more easily
to integration than other departments
do, too often they have held themselves
aleof, have been considered something
separate and apart from the élementary
school, and various departments of the
high school. A co-operative program
must provide some way to overcome
this feeling, and in many eases should
become the core of an mfbegrated svs-
tem.

Book Reviews

Profitable Poultry Keeping, by H. Clyde
Kandel, pp. 464, illustrated. Published
by Orange Judd Publishing Company,
Ine., N. Y. Price $3. Designed to serve
beginners who desire to follow poultry
keeping as a vocation or avocation.
Written on a level imtended for high-
school students and eollege students who
want an elementary text in poultry
husbandry. Farmers and comimercial
poultrymen will find the hook helpful,
The author has been especially practical
in the selection of subject matter, and
the principles and practices discussed
have wide application. Teachers of vo-
cational agriculture will find thiz text
helpful in their instructional work in the
classroom as well as on the farm.—
APD.

Livestock Management, Coffey & Jack-
son, J. B. Lippincott Company, 500
pages, lustrated, list price $2. This fext
18 designed for high-school students in
voeational agriculture. Its 15 chapters
may be presented in any sequence de-
sired by individual teachers, Sugpested
activities and references follow each
chapter. The authors have tried to
avoid the use of many technical terms.
They express the hope that the book
will be usable ag an aid in solving the
problems found in livestoek production.
The iHustrations are excellent and are
instructive—A.P.D.
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