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ALL national wealth depends
upon an enlightened agriculture.”
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Editor

The New Editor

THE editing-managing board of the
Agriouliural Education Magazine is to be
commended for its seleclion of Dr. W. T.
Stewart, prolessor of agricultural educa-
tion, The Ohio State University, Colum-
bus, Ohio, as the editor for the magazine
for 1944, Dr. Stewart is eminently quali-
fied to carry on this important prolession-
al service [or Agricultural Education.

In these times of confusion, unrest, and
doubt, it ig well to have a man with long
experience in vocational education to di-
rect the destinies of our professional mag-
azine. Wise and experienced leadership is
necessary when a large percent ol the vo-
! cational leaders and writers are in the
- services or are laking on additional responsibilities.
hets, supervisors, and teacher-trainers are reorganizing
d programs and projecting new plans, :

I tewart is head of the Agricultural Education Depart-
of the Ohio State University. During the past 25 years
has Ii'rovided an excellent program of teacher cducation on
andergraduate and graduate levels. The excellent program
Jocational education in agriculture in the State of Ohio is
partly attributable to the philosophy and eftective training of
htindreds of teachers.

£ Stewart has been intercsted in the Agricultural Fducation
iné from its very beginning. He was elected its first busi-
st anager and served in that capacity until last year. Under

F.: Stewait

his direction the magazine was put on a sound financial basis

and during the years has accumulated several thousand dellars
now invested in government bonds. )

Dr. Stewart was reared on a farm in Illinois and received his
undergraduate training at the University of Wisconsin and his
doetor’s degree at Columbia University. He has had experience
in teaching in the rural schools of Minnesora. He has been
head of the Department of Agricultural Education of the Ohio
State University since 1917. He is a member of Gamma Sigma
Delta and Phi Delta Kappa,

Dr. Stewart is married and has three daughiers.

Dr. Stewart is not only well versed in the problems of
teacher education but also knows his football and baseball.
He sulfers a great deal when the “Cubs” have a bad year and
when the Ohio State team is struggling with 17-year olds.

Appreciation
We would like to express to the rcaders of the Agricultural

Education Magazine our sincere appreciation for the assistance
given during our period of editing the magazine. The special

editors are lo be commended for the excellent job that they

have done in stimulating the production of articles for the
several sections of the magazine. The business manager has
been co-operative and sympathetic in dealing with all problems
in connection with the financing of the magazine.

There is no finer professional experience that can come to a
worker in vocational cducation in agriculture than that ol
editing the Agricultural Education Magazine. Tt provides an
opportunity [or studying the programs of education in opera-
tion in all the states of the union. 1t has been a great experience
and one which we have thoroly enjoyed.

- We Ere on the Spot

ARE on the spot now because of the changed condilions
glit-about by the war. It is always so in wartime. Every
1an’s Work is speeded up to meet the new demands for serv-
es and goods, What can we do to aid in the war effort is the
Gestion: on the lips of nearly everyone. In the case of agricul-
al’édiication the answer is clear. We must re-evaluate our
hing program to eliminate the nonessentials and emphasize
points that produce the desired results in the shortest
le time,

drne respects we are fortunate. Our objectives have been
énmuch time and thoro consideration by interested and
lé workers in our field. These cbjectives are clear-cut and
velladapted to the needs of people living in farming areas.
we must focus certain of them on local farming condi-
hat need immediate attention. Also, we must make
At our new teachers are made conscious that we have a
of self-made commandments 1o guide cur actions.
We'dre fortunate also in having state and local curricula
apted: to farming conditions in all the widely different areas.
Chat s, we hope these curricula are well adapted to local
toblems. Since we are on the spot, suppose we take a look,
i1 inhis school, to see whether what we teach is likely to
othuce results other than just learning.

torinstance, this is the time for every tecacher of vocational
gricdlture to make sure that he knows and senses the agricul-
@rai-problems of his community. A recal vocational teacher
it terms of farming practices that are good because they
¢e: more pounds of meat and more bushels of grain, He
acks poor farming practices because they lower the economic
evel of the farmers in his vicinity.

iy

Must Know Local Farming

' today, under pressure from every side, the agricultural
her must become thoraly acquainted with every farm and
armer in his patronage area. He is a good teacher who
e _c_achmg problems in the real situations on tl}c home

airy and poultry production may be considerably

Py

reasons, Disease, due to unsanitary conditions, may be the
cause of small litters of pigs and the slow development of those
saved, The inquiring teacher compares community production
with satisfactory standards and therein finds his points of
attack, The books, bulletins, and pictures are just sources
of information to be used in solving the problems at hand.

Furthermore, this is the time [or every teacher of agri-
culture fo helieve in his importance as cur agricultural leader,
He must make himsell known as a keen observer of larming
conditions and practices, a planner, if you please, for the eco-
nomic improvement of the farmers among whom he lives. He
must be more than just a teacher of farm boys in a classroom,
As a planner and leader, his teachings will carry more weight
becausge he believes in himself. Then, of course, he must become
what he believes himself to be.

Higher Salaries

A word about salaries is in order. Agricultural teachers’
salaries have gone up, in many cases to unprecedented levels.
Of course other teachers have also had salary increases and
cvery boost in pay is justified because living costs are rising
by leaps and bounds. But if we are to be realistic we must lock
at our situation with an eye an the future,

This period of high salarics for agricultural teachers carries
with it some dangers that must be recognized. Teachers in
other lines of work will often wonder why the teacher of agri-
culture draws the top salary. And superintendents may shake
their heads when they figure the per capita costs for the various
classes. There may even be some community antagonism
directed at the teacher who draws what looks to the average
wage earner like an exceedingly high salary.

The point is not that these agricultural salaries should come
down. In fact, we may feel complimented that boards of educa-
tion will compete for teachers of agriculture and believe they
still are worth every dollar of their salary. But what will happen
when the war ends and teacher competition again becomes
keen?

Probably the answer to the ahove question is that the salaries
of the most valuable teachers will remain at relatively high
levels, and the ax will fall hardest on those teachers who
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R. W. GREGORY

Long Legs and a Short Bed

A Call to Men in Teacher Education to Accept Responsibilities Compar-
able to the Needs of the Hour

R. M. STEWART, Teacher Education
Comell University

IN AN olden time
when the leaders of
a people had not
matched their
ideals with com-
parable responsi-
bility and scrvice,
their prophet
called them to task,
and said, “The bed
was too short that
aman could
stretch himself on R. M. Sfewart
and thc covering
was narrower than he could wrap him-
self in.” The matching of our ideals with
a realistic plan of action was never more
needed in teacher education than today.
The newdays bring the need for a re-eval-
uation of the results of 25 years of service
and the formulation of a realistic plan of
action. The bed should not be too short!

A man was walking down one of the
beautiful streets of his home city. He
noticed a painter at work on a.rather
attractively built house. He noted the
care and skill with which the man was
working., He said to himsell, ““That is a
fine house, and that painter knows his
job.* He drew over to the foot of the
ladder upon which the painter was work-
ing, unnoticed by the painter. He called
out, “Hey there! That is beautiful work
you arc doing. Do you have a strong hold
on the brush?’’ The painter was startled
for a moment, but composed himself
quickly and said, “Why—why yes, why
do you ask?”’ The man replied, “Take a
tight hold, now, for I am going lo take
the ladder away!”

One time President Abraham Lincoln
met a satiristic jab, “How long should

a man’s legs be?” and Mr. Lincoln re-

plied, as you prabably know, “LZong enough
to reach the ground?> Of course, the painter
couldn’t well have had legs long engugh
to reach the ground, but he had a ladder.
Man has developed many ways of im-
plementing his risc in levels of work and
in competence at work and has raised
himself even to ethereal atmosphercs,
but he has never been able o paint the
Lop story of a very large housc by holding
tight to the handle of his paintbrush,
nor by growing legs that are long enough
to reach the second story or the 73rd or
the 99th. He does have ways, however, of
building under himself the solid founda-
tions of support. This is what I am trying
to talk about.

What Is Our Problem?
Why all of this background? It is that

wie mav 1ot foroet 1in our teacher ediica-

ever stick to the basic skills, knowledges,
and idcals of the scil and its significance
to man, and teach in terms of the
experience, the ideals, and the science of
living on the {and; rather than to pattern
our programs so much after the mere
conceptual modes of the ultra-conserva-
tive, and those who get knowledge pri-
marily from hooks. There never was a
time, at least in modern days, when the
opportunities for leadership in agricul-
tural education were greater than now,
and when we should regard the signifi-
cance of the nascency of adolescent
youth with more scientific accuracy than
we have been doing.

The teacher-trainers of the future, as
well as the teachers of the future will
determine in great part whether farming
will be a great cluster of well-knit vocations,
with great men in responsible positions,

or will be the means only of eking out an.

existence under the control of other in-
terests. We teacher-trainers gloat fre-
quently over past accomplishments and
rest on our laurels, rather than rcalize
that we shall not attract into our leader-
ship of the future the best young men,
competent to farm and to lead farming
upward, and the best young men compe-
tent to become real vocational leaders
at the teacher educational level, by being
content to pass on mere patterns of
present practices.

The Pattern for Us Is One of Growth and
Development

The preparation of a teacher involves
working with nature in a peculiar way,
to bring youth gradually to the relative
balance desired in the mature adult.

Because of muscles and other motor
structures, the normal child and youth
have great potentiality thru growth and
development to become all of what they
may become. His legs increase in length,
and locomotion is deeelerated. The mus-
cles of hig trunk and legs develop, and we
have movements of legs and joints in co-
ordination and skill. Higher brain cells
respond to stimulation, and we are rated
as intelligent and given a quotient. Man
learns to write, to talk, and to paint a
beautifully built house. It is this order
of growth from the fundamental to the
accessory in life that indicates the
“processing” of an individual; it'is a
matter of growing legs, muscles and other
motor structures, of growing skeletons to
support and digestive systems to nourish,
of growing circulatory systems {o convey
nutriments and oxygen, and to remove
wastes, and of growing nervous systems
to order and control the organism.

this discussion: (1) the ideais to be at-
tained by man; and (2) the knowledge of

man’s growth and development, and of .

the methodology involved in the “proces-
sing,” whether child, youth, adolescent,

or mature adult, we may then discover -

what the man with the responsibility of
preparing a young man to teach boys,
other young men, and adults, must do.

Basic Considerations

1, In any program of teacher educa-
tion, as in any program of education, the
most effective element in the process is
that of participation, It stands on a par
with other basic elements of progress,
and without participation, no other type
of study is basic, It is the “sum and sub-
stance” of all studies. In these days of
basic “this” and basic “that,” it is well to
remember that ‘‘basicness,” after all, is
determined by the physical, physiologi-
cal, and psychological readiness of the
organism to respond. So-called “gen-
eral” training may, from the standpoint
of the learner, be very accessory in na-
ture because of his lack of experience.
Some argue that agricultural subjects

should be pushed up to junior and senjor -
years, giving room on lower levels for bas-
ic social science, basic language, and basie

science. This is sometimes like saying
that knitting is better exercise for a little
child than crawling and learning to walk.
Participation is the sine qua non of every

discipline, What is there to do is the first -

approach to the realms of the educated,

2. In a tcacher education program, .
agricultural subjects are basic. To pre-
.pare a teacher for teaching boys thru use
of agricultural materials, and then leav-
ing out of his regimen of studies at any

o5

The social sciences are baslic, bqt
mption that six hours in this
& required in the frcs_hman year
the teacher of agriculture for
i5'to teach in terms of the early
if the race before the learner
he social institutions of his
Smrnunity are located, and wl'}at
tioriships to them are. Here again,
iw strong tendency to put the
sefore the fundamental and to
Silerstand what is really basic to a
hoy or girl. Listen to what people
it and do, and the psychological

chi will be evident.
anguage is basic too, but what
9 In this area of study, institu-
e Have tended to err with reference
tieads of college students. Certainly
e teachers of agriculture are
oo skillful in their use of language.
sidesitally, at Cornell University, we
iors mew arrangment in English, the
which is to meet the special needs
éachers, and in agricultural educa-
‘it {5 even postponed to the sopho-
wyear in order to have space lor agri-
tural studics in the freshman year. In
institutions, a second year in
shitinder some such caption as the
nities, perhaps limited again to
re; is required. If we regard the
elfare of students in terms of the pur-
6. 'be served by the agricultural
achers in the school, linguisiics would
d’ our greater respect, even for
éultivated” man, than the humani-

Professional subjects are also basic,
peaking figuratively, professional
~muscles, and digestive systems,
wiust, like the physical, be adjusted
xperience and maturity of the
since the student or teacher ad-
elatively rather than absolutely.
ith the above five strands {more
bé: added) make up the characteris-
atiires of the program of teacher
iori. These strands run entirely
it the period of training and ever alter-
ard; as an integrated cable of prepara-

paint in the process, the main feature of ; egrated only because part and
his discipline, is pcdagoglcally unsound, parcel of the growth and development,
yet there ave teacher-trainers who regard o rforming personality, who sees bife

agriculture as merely applied science. For
a program of training in agricultural
teaching, it is the most real of ail studies.
Science, language, social studies, and
other studies are contributory. Agricul-
ture is always basic in agricultural edu-’
cation.’

l'h_fegralion Thre Participation

fitout this peried of preparation
are at least two propositions, both
lar in nature, that are essential and
fent considerations, whether for
culum organization or for teaching
ure. The strand of participation is
tegrating strand that ties all areas of
tion together in unity of function.
€8¢ two propositions are;
sychological symmetry of courses
“for each period of preparation,
her: by months, terms, semesters, or
.and ity other pole, logical sym-
5 the accomplishment of ends and
within the unit of time in syste-
¢ form, and
 Psychological sequence of courses
as the learner moves from one peri-
€ preparation to the next,—and on
end of the periad, as in (1),
8¢ universities, subjects of studies
0:be abstract—at least self-cen-
‘-~father than to serve definite
eful ends. for which the student g

3. Then science is basic too, but not
always in the form in which the student
is most likely to get it in many institu-
tions. There are always at lcast two as-
pects to every study and especially of -
science: (1) where it is the focus of atien-
tion; and (2) where it is contributory. In.
many teacher-training institutions there
is little recognition of (2). I have heard
educators say, e.g. “Plane geometry is
plane geometry,” meaning that there is
one course for all who pass thru thé
schools. You know and I know that
*plane geometry’ for-the entrant into a
college or engineering school should be
uged with more facility than for the en-
trant into literature and the humanities or
into law and the social sciences; and that
is not to say that plane geometry of some
mode is not valuable for all of us, Values
tend to be relative rather than absolute.

tion of courses has tended to under-
emphasize the importance both of
psychological symmetry and psychologic-
al sequence which arc the essence of
pedagogical soundness.

© It is now a question whether or not we
can shake cursclves loose from old con-
formities that lack reality to recognize
the world as it has become, new in many
aspects, but pedogogically always the
same, Il we desire better teachers, we
shall have to be, first of all, better teach-
er-trainers. That may mean better selec-
tors of persons as our “raw material” to
work on, as well as more scientific inter-
pretations in the “processing.” The only
important deterrent of any consequence
in matters of this kind is the danger of
our becoming allergic to ourselves, When
one is allergic to himself, he finds it al-
ways best to do the task the easy way for
him. The preparation of youth [or teach-
ing js not an easy task, and it never was.
Let us not be caught in a bed that is too
short for us nor with a covering that
doesn’'t cover. Our ideals and our plans
of action work in mesh,

Practical Qluestions

1. What groups do we intend to serve?
Prospective teachers of agriculture, yes/
In these days, however, we must think of
teachers for many types of schools and
classes; for variety of purposes: teachers
of agriculture as a social study for city
youth, perhaps, as well as a vocational
study; teachers in technical institutes and
Junior colleges; teachers in all types of
special vocational schools and classes re-
ated in any way to agriculture; even con-
tributing to the unspecialized services of
clementary schocls whenever opportuni-
ties afford. Then, too, we must aid in
recruiting a few of the best teachers for
teacher-training and supervision, and
with the aid of co-operating memibers of
university stalls, give them encourage-
ment and special preparation as facilities
avail. We must not overlook the prepara-
tion of administrators, .supervisors, and
superintendents for schools with voca-
tional departments and classes, in co-
operation with the entire vocational stall
and the departments of educational ad-
ministration and supervision.

The training of research workers who
have anything to do with agricultural
education and vocational education in
its wider range command our attention,
sincc we cannot afford to yield this
important field to cducational lead-
ers unacquainted with the specific prob-
lems involved. Extension workers, as
well as resident staff members under
whom our trainces get instruction, must
be reached by our influence, since the
way these men teach affects the teacher-
product as it goes thru the colleges and
out to the public schools, Visual and au-
ditory aids, curriculum and materials of
instruction, correspondence studies, spe-
cial work in centers are again part and
parcel of the work of the entire staff. We
must co-operate with them, We certainly
should not overlook our responsibility of
co-pperation with other similar workers
in public schools, and for special services
within our own universities where we
work, advisory and otherwise,

2. What services are we lo render? This
seems obvious, but frequently we limit
our range too narrowly. The above cata-
loging suggests types of services. Spe-
cifically. we are responsible for the best

165

courses of study, curricula, and programs
to a large degree; we must organize a
special type of participation (supervised
farming programs, for example), and
demonstrate the use of realistic content.
Then, teo, we must discover the out-ol-
school groups and make special programs
for them with this help, sclecting and
adapting materials of instruction to their
needs, with the aid of extension and res-
ident technical teachers.

We must seleet and organize the ma-
terials of preparation [or college leaders,
and also prepare supervisors. We must
conduct research and promote special
agricultural education, special services
in public schools, and- must assist in other
co-gperative proiects in both rural and
urban areas.

3, What courses should be gffered? It would
be relatively easy to catalog these by
copying [rom catalogs. We could say
methods, curriculum, administration,
supervision, educational theory, cduca-
tional psychology, measurement, cdu-
cational and vocational guidance, edu-
cational philosophy, rescarch, and other
seminars, It is necessary, however, to
evaluate these in terms of the purposes to
be served in the time available, the total
offerings of the training departments, the
certification requirements of the co-
operating arca served, the opportunities
for placement, and in general, the wel-
fare of the student and the cause.

One might approach a selection of
professional and technical courses under
three principal heads: (1) focal and hasie;
courscs dealing fundamentally with the
causce [or which the students are prepar-
ing, emphasizing the experiences that
constitute main references of training
(agricultural studies, teaching proced-
ures, courses of study, vocational phiioso-
phy, special problems, guidance, and
counseling); (2} contributory and reme-
dial; courses that provide a framework of
reference within which the agricultural
studies get their balance for any given
purpose {(advanced problems of method,
visual aids, the social and economic-stud-
ies, the sciences, the language, the phi-
losophy, the methods of study and re-
search); and (3) mediating and comple-
mentary; courses largely for insights, ad-
vanced skills, and problems in any fields
of education, largely for rounding out
the preparation of the student for any
given agricultural purpose and level,
the opportunity for the student to choose
for himself,

Recapitulation

Ideals are fine if based upon firm (oun-
dations of reality. The teachers of voca-
tional agriculture are concerned with
science dealing with the raw material
{(the growing youth); with nature which
provides the arena for striving; with
farming—a vocation of vocations that
gives the best cxpression we know to
harmonize ideals and realities; with the
process of human growth and develop-
ment, which is orderly, cumulative,
projective, future bound, and pow-
erful, with a dynamic cable of many
strands that cross and re-cross within its
own growing structure, readjusting from

period to period; with a program of

preparation made [rom the incalculable
elements from the experiences of man,
progressing from fundamental to acces-

* sory processes; and the charge to teacher-

trainers to turn out fine teachers. and to
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Methods

G. P. DEYOE

Recommendations for Tarm-Labor Train-
ing Program in 1944

J. N. WEISS, Assistant State Supervisor of Agricultural Education, [linois

FARMERS are faced with the problem
of producing the maximum of food and
fiber in 1944 for the war effort. This
challenge is made at a time when therc
is a limited amount of new farm ma-
chinery and a decreased number of ex-
perienced [arm laborers available, Last
year, farmers used their younger boys,
older men, women, and girls to get the
job done. But in addition to these, there
were between 700,000 and 800,000 urban
youth employed en farms thruout the
United States. Many of them had had no
farm experience and no training for the
work, Tarm-laber training programs
were catablished in many city high
schools for non-farm youth in 1943 for
the purpose of making these prospective
farm workers more eftective,

The Ilinois training program included
44 city high schools with. 2,036 pupils en-
rolled in addition to the training pro-
vided by teachers of vocational agricul-
ture in their respective schools. The fol-
lowing recommendations are based upon
a study of results obtained and difficulties
encountered in training and placing non-
farm youth in 1943. Data were gathered
from (1) pupils who worked on a farm

last summer, . (2) farmers who employed .

urban vouth either as general farm worls-
ers or as seasonal workers, (3) instructors
in charge of training programs, and (4)
farm advisers who were in charge of
farm placement. Following are the rec-
ommendalions which scem most im-
portant for 1944:

1." Recruit irainees for farm-labor training
program on a basis of itheir age {1417},

height (5" 4" minimum), weight (115 pounds
minimum), and interest in farm work.

Prospective workers should understand
that they are not preparing for a vacation
on the farm, but will be expected to work
as farmers do, which requires strength,
endurance, and interest in farm lile.

2. Agricultural Extension Service or the
agency in charge of farm-labor placement

showid delermine the number of lrainees which
will be needed in each county before training
pragram is started.

School administrators are not inier-
ested in offering a training program unless
the situation justifies this added responsi-
bility. Pupils arc not interested in training
for farm work unless they have reasonable
assurance that they will be cmployed
when the training is completed.

3. Training program should be slarted
ecarly enough fo be completed before the crop-
ping season slarls.

Last year many trainces were not
available when [armers needed them.

City boys with some training proved to be effective workers on truck farms. These boys
are picking beans at Thornton, llinois

Some were employed by larmers belore
training was completed, others accepted
non-farm employment. Arrangements
should be made with prospective farmer
employers to use trainees over week-cnds
for training and tryouts. During this
training and try-out period, farmers
ghould ~ provide transportation to the
farm, meals and lodging, but pay no
wages.

4, Use an advisory council for farm-labor
fraining program. : :

This council should be composed of 10
or 12 representative farmers in the coun-
ty, farm adviser (county agricultural

agent), or farm-labor placement official,

and instructors in charge of training pro-
gram, Duties of this council may include
the following: determine course contenl,
set date on which course should be com-
pleted, locate farms where group instruc-
tion can be given, secure list of farmers
who will provide experience for trainces
on week-ends, determine the type of
skills 1o he developed, and arrange for
trangpartalion ol the group to farms for
demonstrations and instruction,

£ o ibite e the tuhe af frarnminf

of training provided would
.gencral farm work or {b}
or. General farm duties ordi-
iife that the worker live with
inily and be employed by the
chile the seasonal worker may
Smie and work for a farmer by the
“hour. General farm- workers
d he placed by the farm adviser be-
ining program 18 completed to
ili¢c trainec to spend week-ends
b Farm hefore rush work hegins,

sielop in trainees a desirable altitude

o farm work and fife on the farm.

Tyainees should understand that their
i thie farm is a direct contribution
“wiar effort on the home front.
Faxiniom food production is necessary
Jisur own millions and our allics.)
Sderal Government has deemed it
cessary to claim a large portion of the
‘butput for our armies and allies.
‘have heard, “Food will win the
ut if they are taking part in its
odiiction, this slogan should have a
Csipnificance, cspecially as most aof
i have fathers, brothers, relatives, or
& actively engaged in the fighting
ii fox holes, in the air, on the
all parts of the world. Non-farm
417 years of age can make no
& contribution to winning the war

a

Fnéourage non-farm youth to work for
tlatives or friends whenever passible
ifan securing emplopment thru an or-
agency.

survey indicates that trainees make
necessary adjustments to farm life
ore easily with friends and relatives
with others. However, 86 percent of
28:vouth employed on farms last
ar:who were included in the survey ex-
‘d:“a’ desire o do similar work in
Sixty-four percent, or more than
hirds of them want to work on the
farm in 1944,

Wage rates for non-farm youik should be

sdlulls,
sonal work, payment is made
nit basis. For general farm work

ar-old boy from Weukegan, Hli-
Worked on g farm during the sum-
943. Altho young and inexperi-
showed g willingness to learn how

ha

a youth is paid a starting wage consider-
ably under the going rate. Too often farm-
ers fail to increase the youth's pay as his
capacity to work is increased. In most
cascs, it is impossible for the farmer to
compete with industry in the payment of
wages. Youth will have to charge part of
their income to experience of working on
a larm and patriotic service, as well as the
opportunity of getting out of the city for
the summer,

9. Farmers will employ non-farm youth
that have had training.

In 1943, [armers were skeptical about
the employment of urban youth and ac-
cepted them only as the last resort
Trained youth proved to be satisfactory
as indicated on a survey of 151 farmers
who used them in 1943, Lighty-three per-
cent of these farmers said they would use

Many urban boys developed muscle and
brawn in assisting farmers with hauling ma-
© nure

the same boy in 1944 i he were available.
Eighty-five percent of the [armers re-
ported that the training improved the
efficiency of the worker.

10. Training program should be scheduled
during the school day if possible.

The 1943 program was started so late
in the school year that no opportunity
was provided to include it in the semester
curriculum. Many youth were elimi-
nated [rom the program because of other
responsibilities after school hours. Time
devoted to training will be divided about
equaily between classroom  instruction
and feld instruction, Field instruction
will be given in afternoons and on Satur-
days. Twenty clock hours of instruction
should be the minimum requirement.

11. Parents of non-farm yowth should be
sufficiently well informed aboul the program
to gel their complete co-operation.

Parents will co-operate if they under-
stand the needs and purpeses of the
program, Some of the things they are in-
terested in are:

a.. Why are city boys needed as farm

~ workers?

b. What kind of work will they be ex-

pected to do? :

c. Where will they be employed?

d. What will be the rate of pay?

e. How long will they be needed?

f. Will they have to work on Sunday?

o, What type of clothing should be
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h. How often will they get home?

i. What type of recreation will they
have, if any?

j- What arrangements have been
made for pupils to make up school
work when excused to do farm work?

12, Farmers will attend an evening school
to discuss the mast effective methads to use in
getting maximum vesults from inexperienced
workers.

Ninety-three percent of farmers that
received the pamphlet, “Can You Use
This Boy?” said they followed its sugges-
tions. Seventy percent of the farmers, or
over two-thirds of them said they would
attend a series of meetings on, “How to
use non-farm youth most effectively.”
Some of the preblems which they sug-
gested for discussion follow:

a. Mcthod for checking hoys’ farm ex-

pericnce.

b, What should be incorporated in
training course?

¢. Ways and means of making it casier
for boys to help on a farm.

d. How to give orders effectively.

e. How to maintain respect and confi-
dence of the boy.

f. How 1o get boys to work on truck
farms and like it.

g. How lo compete with wages paid in
factories,

h. Ways and means to get urban boys
to like farm life.

i. Precautions Lo observe in the pre-
vention of accidents with inexperi-
enced help,

j. What type of insurance should be
secured to cover lojurics to these
youth while employed?

k. How to instruct a worker properly
[or a new job. |

13. Require all applicants for farm-labor
training lo fill out personel data forms.
 These data should be on [ile in the farm
adviser’s office to assist in making satis-
lactory placement. Copies should be on
file in the high school to be used by the
instructor in charge of the training pro-
gram. In each case the pupil will secure
his parents’ or guardian’s signaturc giv-
ing consent to cnroll in the labor training
program and to accept farm employment.
The form as shown in Table I issuggestive
and was used satisfactorily last year.

Recommendations for Seasonal Farm-Labor
Training.

Quiestionnaires returned from 72 farm
operators that employed about one-
fourth of the non-farm youth placed in
Hlinois in 1943 indicate that both physi-,
cal and mental conditions are essential to
success of a seasonal worker.

1. Seasonal farm workers should be re-
cruited and trained for special types of work.

Requirements vary for different types
of work, Corn detasseling and work on
truck farms can be done by younger boys
and girls and by women. Approximately
70 percent of employers can use workers
under 16 vears of age. Seventy-six per-
cent of employers indicate they can use
girls in place of boys. Many of the workers
lived at home and were transported on

_day hauls to the job.

2. Mental conditioning and iraining of
warkers for seasonal jobs can be done in the
classreom with groups.

Instruction will be supplemented with
charts, motion pictures, and demon-
strations.

3. Work supervisors and labsr-gang fore-
mer should be encouraged to use Job Instructor
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THE Jackson County Pig Club, the only
county organization of its kind in Minne-

making the county the leader in ton litter
and market litter work.

Organization

The elub had its origin in the middle
thirties, just following the period of ex-
tremely low market prices for hogs and
was founded by agricultural education
leaders of the county, Mr. Orfield, in-
structor of vocational agriculture at Lake-
field; Mr. Wilkinson, instructor at Jack-
son; and County Agent Mr, Huntsinger.
The Kiwanis Club of Jackson assisted
wifisthe promotional program and is still
bing a great job despite the Fact that the
¢ of the group has greatly- increased,
¢ Kiwanis Club invites the boys who
iiccessfully complete their projects to a

fcuet each year. Parcnts of the boys
te: also guests together. with the Ki-
vanians and their wives. Special prizes
r¢ awarded those who have accom-
lished the most outsianding work.
“Thirty-five dollars divided into suitable
awards arc given to thosc ranking at the
top, and this has been a stimulus to the
boys to do better work.

Foremost in the minds of the sponsors
and the supervisors was the desire to
increase the number of members and to
improve the pork production in the coun-
ty. Better records have resulted because
strict Tules and regulations are formu-
lated and adhered to.

The Plan

Litters of pigs in the contest must be
farrowed between February 15 and May
15, The deadline on farrowing is set in
order that the project can be completed
by November 15. The pigs farrowed are
all earmarked, either by one of the agri-
culture teachers, county agent, pr some
disinterested party in the presence of a
witness. This must be done when the pigs
are no more than seven days old. The pigs
also must be kept separate from all other
pigs on the farm, cxcept when two [rom
the same family arc members, No other
pigs on the farm may have the same
carmark.

Fach boy begins a feed record on the
pigs and the sow the day of farrowing.
This makes all of the records uniform as
some of the boys will own their sow for a
longer period, preceding farrowing, than
others.

All of the pigs are weighed at 56 days
or within five days of that date, in the
same manner that the pigs are car-
marked, that is, before witnesses, At 180
days the pigs are sold thru the rcgular
market channels and the weights are

recorded. The pigs must be sold within
A0y T mee ol a1l 1O dcr dmdes  vamedl  foare

sota, is an organization instrumental in .

County Wide Pig Club

ELVIN THUE, Teacher, Worfhington,'Min.nesolcl

for cach day away from the exact dale.
Mew Features

Some ncw features arve added [rom
time to time as was done in 1941, Origin-
ally the members could use only the pigs
from one sow. Because somc of the sows
would have only six or eight pigs many of

the boys would drop out feeling that they

could not compete with boys having 10
pigs. This induced the sponsors to alter
the regulations and allow members to
add other pigs from the farm to total 10.
For an example, one member has a sow
with eight pigs at 56 days. Two pigs can
be added and specially marked at 56 days.
These added pigs must not average, in
weight, more than the average of the
original litter, This idea was advanced
by Mzr, Orfield, then county agent, was
approved by the supervisors, and is now
in use by the State of Minnesota as a
“Market Litter Project.” This feature is

‘very valuable as members who have a

sow that farrows a litter of eight pigs have
an equal opportunity with those with 10
pigs in their litter. A maximum of four
pigs can be added to any one litter.

Good Practices Followed

All members are encouraged to intro-
duce the most modern approved prac-
tices of sanitation and feeding. It is esti-
mated that between 80 and 90 percent of
the boys use the best known practices and

Welin Comtlon mf | abafald with hic 10 nias that averaged 258.8 1bs. each at 180 days-

this accounts for the outstanding results,

Results

No atiempt in this account will be
mdde to show comparable results from -

year lo year, however, a summary of the
results of 1942, the last completed, re-

veals that the Jackson County members -
did a wonderful job of producing pork. -

Twenty-eight of the boys made a record
of over a ton of pork from their litters by

the time the pigs were 180 days of age, -
‘Two hundred pigs of these litters averaged -
223.3 pounds, making a total of 63,421 .

pounds. The heaviest litter weighed

2,831 pounds, and was raised by Merle’
Kolander of Lakeficld with 12 pigs in the

litter. Runner-up was George Koster of
Round Lake with 2,705 pounds from 11

pigs. Conrad Hussong of Okabena took
third with 2,610 pounds from 2 pigs.:
Hecaviest average weights per pig were ©

very outstanding. Harlan Steffen, Lake-

field, 258.8 average for 10 pigs; Milton
Piciz, 250.8 pounds average for 10 pigs; .

Curtis Hansen, Lakefield, 248.5 pounds
average for 10 pigs; Warren Rademaker,

Okabena, 246.5 pounds average for 10 -

pigs; George Koster, 245.9 pounds aver-
age and Joseph Vancura, Lakefield,
242.0 pounds average. All six of the lead-
ing members in average weight surpassed
the highest marks of previous ycars.

The supervisors of this project for 1942

were Rolland Abrahani, county agent

Joseph Raine, agricultural instructor of-

Jackson; George Berg, agricultural in

structor of Okabena; and Elvin Thue, -
agricultural instructor of Lakefield. These

men are proud of the way in which th
project is functioning and of the outstand
ing results attained by the members.

F. E. Heald
stiof ‘the suc-
sich education must be in terms
se objectives. Studies made of the
equient employment of such persons
veceived such education indicate
cgree of success, excellent in some
ities-and poor in others.

ever the percentage of former
15 seerns too small or the success of
irices is too slight, we may assume
school admitted too many who
committed to the objectives or
tistruction has not been proper
plitpose. In some cases, both of
¢ faulis appear to have [unctioned,

Selection

article, it is not our purpose {o
ss:the selection of prospective pupils.
ery important. We all admit that
pplicants who are sincere will find
#the first year that they erred
change to other courses. I the
ave been sufficiently “voca-
we cannot criticize this in-
guidance function, providing
reliminary guidance and selection
quate. The proportion of such
guld not be largc but boys of
years are in a transition stage.
ade guidance should have been
Kilifisl.
he larger group who had good
¢ enter upon this training, and
ly: for those who persist for three
years, the establishment in farm-
1. respansible farm employment
1510 be the primary test of the
ess of the teaching.
is end, the boy should be engaged
ing from the beginning and his
iy plan should be set up at the
et tho later modifications must be
The plan should lock forward
ore years, in terms of the oppor-
sunities 1 the area. Then his plan for the
t:year should be worked out in
letail as to involve supervised farm
ce:for about 12 months.

nstiuction Should Be Built on Farming
Program

he “instruction of the year should
tof the farm practice. New skills
mMmanagement decisions should go
hand. The teacher should be an
Ly and this calls for constant knowl-
hf_’f_;thﬂ_ progress of each enterprise,
 this should be gained by on-the-
crvation. The most valuable
s done on such visits and, there-
Eu{tural teachers must teach all

“FRANKLIN E. HEALD, Supervisot of Teacher-Training,
Massachusetts

A . L
/ "This instruction on the farm is just as

important after the boy leaves school.
Hec is seldom established for several years
alter his formal schooling ends, but his
most serious problems are met in this

“early ' post-school peried.

Some educators appear to act on the
assumption that the agricultural project,
enterprise, supervised farm practice, or
whatever you may call it is a laboratory
application of the teaching of the course.
Indeed, some pupils are impressed with
the idea that the praject is a penalty
which they must pay if they enroll in the
department of vocational agriculture. In
so far as the work has been sucecessful
as vocational education, the reverse of
this point of view has prevailed.

The farm project or enterprise has
been entered upon for the purpose of se-
curing a start in farming or of improving
the farming in which one is already en-
gaged. This calls for planning, and plan-
ning requires a knowledge of facts. The
study originates in the problems which
the enterprise presents. Each step leads to
new problems as long as the learner
lives. There are new skills or better
skills involved which are acquired by
farm practice, prefcrably under super-
vision by a competent guide whom we
call the tcacher.

Getting Info Farming

The Iearners may be grouped into three

classifications:

1. Farm boys who may have the op-
portunity to become partners with par-
ents or otherwise may have an assurance
of ownership.

2. Farm boys who will have to seck
ownership  elsewhere, frequently the
hard way. :

3. Town boys without even the skills
which the farm youth acquires early and
with no promise of financial backing.
Employment as laborers must be their
supervised farm practice, and a long road
to establishment must be planned. At
first skills alone are the aim but most of
them will aim at eventual ownership.
Farming as “a way of life” lures them.

With boys of all of these groups in one
school class, we may be temipted to teach
principles, hoping that each will apply
the lessons to his own need. If, however,
we begin by starting each boy at once on
his farm practice, the demand for the
principles will be recognized by the boys,
The farm boys will assist the town boy to
secure his skills as they work together and
both will profit thereby. The farm boy
will encounter management problems
and the class discussion of these will add
reality to the principles for the classmate
who has not yet a responsibility for man-
agement,

The instructor who has a program flor
a systematic follow-up of former pupils
discovers that two chief obstacles exist.
The financial difficulty in moving toward
ownership is closely linked with the
problems of farm: management which
never become very real until the per-
son has real responstbility. When the in-
structor assists these young out-of-school
farmers to solve these difficulties, he
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ground. The instruction of the in-school
youth improves measurably from his con-
tacts with the older youth, especially if
his teaching centers about farm practice
as we have previously advised.

In our State Department of Education,
we have periodically challenged all of our
policies and procedures and have fre-
quently applied the acid test to both our
objectives and our accomplishments. On
one of these occasions, Director Small
asked me to set up for him the aims of
vocational agriculture as [ understood
them, and to indicate those to which ob-
jective tests might be applied.

The following is a copy of the part of
my report which stated the aims. No
substantial change would be made today
to cover g similar request:

Objectives in Vocational Agriculture

1. To help the farm boy, who is in-
clined to remain on the farm, to keep his

faith in this vocation, Difficult to test but'

very important.

2. To help the boy who remains in the
course for a reascnable period to acquire
a foothold in the farming business more
rapidly. (An average nct gain of 10 years
of time in securing ownership for the
boy who completes the course.y

3, To help the urban boy who thinks

he wants to be a farmer to secure the
opportunity to test this out instead of jus
learning abow! farming. -

4. To improve skills and to acquire
new ones.

5. To develop judgment regarding
what to do in the perennially changing
combinations of weather, plant growth,
insect pests, glutted market, and other
factors.

6..To become habitually more obser-
vant of phenomena in plant life, insect
depredations, etc., which are vital but
which the average rural boy seldom sees.
Ability to identify and explain is in-
volved.
© 7. To™ind in other observations in
natural science an appreciation, the joy
of which shall in a measurc compensate
for the isolation of farm life.

8. To learn to turn a loss or a narrow
profit in farm projects into a safe profit
by better management.

9. To learn how to use the references
and sources of information’ to solve new
problems and meet new situations,

10. To fix certain basic facts (subject
to later modilication).

Since farming is not merely an occu-
pation but also a mode of living, all of
these objectives are valid, but on the
vocational side the objectives of greatest
importance center around establishment
in more successful and more satisfying
farming. The process of arriving at such
a goal is largely that of successive experi-
ences accompanied shy ilearning. “We
learn by doing” still holds true.

Planning the Practice Program

During the school years, the critical
phase of each enterprise is in the pre-
liminary planning, especially the budget
estimates of expenditures, labor, and
probable income. How large an enter-
prise is feasible? Gan it be financed? Will
the probakle labor return be adequate
earning for the boy? Can he forcgo im-
mediate return? How much labor will be
involved and how will this labor be
found? Is it within the boy’s capacity at
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And oil.. Each of these depart-
4 its own management and each
{fs  own budget with separate

taken for granted that the mem-

turkey co-operative will enroll
ning school cach year to study
§ intricate problems in tl}]‘l(ey
©o0. As a result of long experience

W. H. MARTIN

Evening School Builds an Indusiry
L. R. HUMPHERYS, Teacher Education, Utah

THE farmers of Moreni, Utah, fattened
310,000 turkeys this year for marketing.
This flock of birds represents 60 percent
of the production of the whole county of
Sanpete of which Maoroni is a part, 23
percent of the production in Utah (sixth
in the U. 8.), and approximately one per-
cent of the total turkey production in the
United States. It is not too much to say
that no other community in the United
States with a population of 1,150 has
equaled this production. Furthermore,
Sanpete County il not the largest county
produeer of turkeys in the United States
is near the top. Behind this accomplish-
ment there is a unique evening-school
program.

Size of Program

For the town of Moroni this industry
meant the production of 5,125,000
pounds of dressed tarkeys for 1943, the
importation of 400 freight cars or eight
train loads of feed in addition to the feed
used from the local area, the establish-
ment of a $1,500,000 industry in the
community, an investment in equipment
by producers of $660,000, and a seasonal
payrolt outside of regular employees of
200 people. This phenomenal growth
has taken place in the short period of 10
years. Severat factors have played a part
in this remarkable development.

High-Schoal Boys Started the Project

In 1929, Marian Jolley, a sophomore
in. high school, produced 600 turkeys
with a substantial profit. At this time,
there were no commercial flocks and
but few small farm flocks in Moroni,

Two years later two other high-school
boys and Eldon Westenskow, the teacher
of vocational agriculture, expanded these
heginning eforts in turkey production.
Many problems were encountered in
these heginning cfforts. The growers were
encouraged to bring their problems and
enroll in an evening class in turkey pro-
duction with agricultural instructors,
Woestenskow and Kelsen at the Moroni
high school. The first evening class was
held in 1935, The farmers in this and

A typical flock of turkeys, an outgrowth of an evening class. Moroni, Utah

perative study in these evening
subsequent classes have given considera- many improved practices have
tion 1o the problems of feeding, housing, dopted in this growing industry.
disease control, improved breeding types, proved practices include the
marketing, and the constructiod of leed-
ers, rangc houses, trailers, and other
equipment essential to turkey production

The local Lions Club spensored an
annual Turkey Day, in co-operation with’:
the agricultural teachers. Fach year na
tional authorities, inciuding such men:
as Cline of Nevada and Alder of Utah,”
were brought to Moroni on Turkey Day to'
point the way for improvements in the !
industry. Carefully planned excursions in
the turkey-producing areas presented op-
portunity for study of many improved
practices. General inlerest was aroused in

organization of a co-operative!
purpose of mixing lfeed, processing
Jiéys, and purchasing equipment,
nd gas. )

"[he usc of screened porches in front
vooder and sereen platforms with-
vooder to prevent any contact of
with the droppings.

“he adoption of tested feed [ormulas
siended by Alder of the Utah Statc
tilhural College.

eys from six to 12 weeks of age
in increased efficiency of equip-
“ind making it possible for a new
od every six weeks,

i The discovery and desirability of
“the practice of increasing the
Siinit-of alfalfa meal in mash up to 15

Thie early recognition of the value of
Jd:bieasted turkeys in the turkey-

tion program and the purchase of
Lind of stock.

Large Flocks

should be said that one of the out-
ing practices in the turkey produc-
Moroni has been the development
 flocks, Many of the present
i range from 2,000 to 5,000 birds.
asis of the experience of these pro-
{ would scem that the most eco-
4l nit is about 3,000 birds. Flocks
than 3,500 are not usually eco-
cal: Large flocks suffer [or the lack
dividual care and proper’ inspection.
v flocks increase the overhead cx-
¢.:'The majority of flock herders use
tratler house or sheep wagon for
ng quarters, The turkey becomes ac-
tomed to following the camp trailer
shéep: wagon [rom place to place.
nring the present year 16 of the large
producers availed themselves of
evening courses in farm mechanics
nstructor Kelson for the purposc
! building new and desirable equipment.
‘hese “men constructed feed troughs,
porches, feedboxes, and other
of equipment. The farm mechanics
3 at'the Moroni high school is used to
Wi eapacity both during the regular
1t ay:school and the evening-class peri-
for the construction of such equip-
ast year approximately 40 screen
‘were constructed in a period of
W(_B_eks. Feed troughs numbering 1,800
afious sizes werc also constructed.
r:l all of the equipment constructed
he evening schools was madc [rom
ve:lumber from the Manti National

the lurkey-production enterprise and a
new industry was born in this part of the
statc.

Orgqnizqfions Resvlt from Instruction

While much of the time in the evening
classes in the earlier years was devoted to
such problems as fecds, feeding, and
disease control, the turkey growers soon
began to realize the necd for co-operative
effort in this enterprisc. One of the out”
comes of the evening school was the or-
ganization of 2 Co-opcrative Processing
Plant. 'The 65 members of this organiza-
tion are all young men, the majorily of
wham have studied vocational agricul-
ture in the Moroni high school. A num-
her of these men raised turkeys as theit
first project in all-day agriculture class
Some of the growers contracted with 2
four mill to mix feeds. This cffort later
developed into the organization of the
Moroni Feed Company. The sam t_otal..
of all these efforts has resulied in a umgue o 4
organization with threc separate depart 45 a capacity for dressing 4,300
ments, (1) the feed mixing plant, - -2 12~ho‘ur shift, This production
the turkey processing plane, and (3 2} o8 'E?ﬁ;plnr}ers, 15 for roughing

Tutkey Processing Plant

he Co-operative turkey processing

“Phe use of the range house to con-

1

Training Teachers for Adult Programs
After the War

H. W, SANDERS, Teacher Education, Blacksburg, Virginia

A_T NO tme in
the history ol
America have so
many pcople been
concerned with
plans for the post-
war world. As in-
dividuals and as a
nation we seem to
be in agreement
that when the war
ends we shall not
be caught ““flat
footed.” Thought-
ful people who are
quite confident that we will win the war
arc not quite so sure that we will win
the peace that follows the war, but they
arc sure that careful planring is essen-
tial if we hope 1o gain the second victory.
Tt is reasonable to assume that the more a
given program has been aflected the more
planning must be done to “weather” the
continuing emergency that may reason-
ahly be expected 1o exist when the actual
conflict 1s ¢ver, Altho the war has al-
lected the entire program of education in
many direct and indirect ways no phase
of the program of vocational education in

H. W. Sanders

parts of the plant, making a total of 260
workers during the heavy processing
periods. The pinning of birds is done

on a picee basis, 10 cents is paid [or hens .

and 14 cents for toms, Some people be-
come very prolicient in pinning birds and
make as much as $15 a day, The pay rall
for this plant is approximately $30,000
[or the scason. The cost for processing
turkeys is thrce cents per pound with a
refund in ordinary years of threc-quarters
of a cent to members In terms of stock
certificates of interest,

The processing and marketing of birds
is an individual atfair. Each member of
the co-operative i3 assigned a datc on
which his birds are to be processed. The
processed birds are graded rigidly by a
competent turkey grader. In normal
years the Tederal government has fur-
nished an expert grader. The average
grading for this plant is:

Prime birds 65 to 70 percent
Choice birds 25 percent
Commercial grading 5 percent

Instead of pooling the dressed birds as
would be expected the turkey producers
receive hids from several represenlatives
from the various companies which buy
dressed turkeys. Most of the turkeys
produced in the Moreni area go (o the
New York market. Some are sent to the
West Coast because of a freight diller-
cntial, The buyers send their field men to
contact individual growers.

The spirit of co-operation of the turkey
producers of Moroni, the unique co-
operative which ties the community pro-
ducers together, the low cost of the feed,
the fine leadership offered by the local
high school, the improved practices
adopted by the producers, the high quali-
ty of products turned out by the turkey
processing plant, the cffective method of
marketing by individual members—all
of these factors have played an important
part in the development and growth of
one of the most unigue turkey-producing

agriculture has heen morc seriously al-
fected than that of adult education.
Therefore, it seems especially appropriate
that some consideralion he given this
part of our wark.

The Program for Adults

Among the many questions that may
be asked concerning the plans lor adnit
education in agriculiure may be included
the following: Of the various phases of
the Rural War Production Training
Program which are most likely to be

" retained? What qualifications must the

teachers in the postwar period possess?
What procedures should be followed to
prepare these teachers properly for their
jobs? An attempt will be made to answer
these questions partly, The answers may
not be the correct ones, but they are of-
fered for what they may be worth. There
are at present too many “‘unknowns” for
us to be certain that we can balance the
equation.

We have learned from our recent ex-
perience that instruction that has met an
evident need in the lives of rural people
has been popular and successful, Farm
machinery repair and food production
and conservation stand at the top of the
list, In some instances certain commodity
production courses have held the center
of the stage, their popularity seeming
to depend upon the quality of instruction,
the local demand, and the elements of
newness involved. Courses 1, 2, 3, and 4
of the Rural War Production Training
Program now secm to be serving a dif-
ferent purpose from that which they did
in the beginning, Rural youth are not
going into industries in such large num-
bers and those who receive training in
these courses are using it as a means to
an end rather than an end or aim in
itsell.

What to Keep

What, then, may we expect to be re-
tained of this program? Farm-shop work,
in all probability, will emerge from the
war as a full grown and more practical
phase of the vocational program. Adults
who have learned to use the equipment
of the school shops to do farm machinery
repair  work and to do essential
jobs of construction wiil doubtless want
to continue to do so. They will need
further instruction and supervision in
their work and new members may- be
expected to desire the same opportunities
for training. Should special funds be
withdrawn there may develop consider-
able demand for evening classes in farm-
shop work taught by the teacher of agri-
culture or a special assistant provided for
[rom local and state funds. A similar
situation may he expected with respect to
food production and conservation courses.
We are already beginning o see the
wisdom of making this work primarily
educational.

Adults who have been trained will be
able to meet their own needs with rel-

-atively little assistance from the teacher,

but new recruits may be in need of in-
struction, possibly on an evening-class
basis. Already some evening-school
courses are including meat processing as
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‘skating along with a limited
“that has never made an im-
f the community.

- ihers of agriculture are on.Lhe spot
iise under pressure their salary
" have hcen large. The wise

A New Comncept of the Farm-Shop Pro-
gram for High-School Boys
HAROLD T. HAYNES, Teacher of Agriculture, Vermont

THE effects vn the day-school program

of farm machinery rcpair courses oper-~

ated under Rural War Production
Training in [arm shop are now becoming
evident. It is yet too early to determine
the total influence of this program; how-
ever during the past year I have noticed
in the work of my students a great im-
provement, which I attribute to the de-
velopment of farm mechanics courses for
adulis. This improvement has occurred
in four areas:
More skill and knowledge acquired
Increased confidence in students
Improved working habits developed
~Growth in creative thinking and re-
sourcefulness.

Adults Stimulate Youth

The Rural War Production Training
courses made posgible the improvement
of farm-shop equipment. This alone has
had a tremendous influence on high-
school groups. When the boys’ [athers and
other adult farmers in the community
learned to operate the welder and other
pleces of cquipment, the boys too deter-
mined to develop this ability. The stu-
dents have come to recognize the im-
portance of knowing how to use all of the
tools which are uscful in repairing and
constructing of f(arm machinery and
eguipment.

As a result of seeing man-sized jobs ac-
complished in farm machinery repair and
construction classes by adult farmers, the
students have gained increased con-
fidénce. The genecral reaction of the
students has been a great increase in

willingness to undertake larger farm-shop’

projects. Prior to the time of adult classes,
it was difficuit to get much farm equip-
mcnt other than saws, harnesses, culti-
vators, and similar small items brought
to the farm shop. Now the boys do not
hesitate to bring in corn harvesters, ma-
nure spreaders, and other farm machines.
The construction of lime spreaders, trac-
tors, wagons, and other equipment has
come to play an important part in the
farm-shop program, Students have not
only gained more confidence, but many
have become deeply interested in this
new type of farm-shop activity.

Better Farm-Shop Projects

The development of the proper work
habits has long been recognized as one
important phase of the farm-shop pro-
gram. Most students have, as'a result of
work on rcal farm machinery problems,
developed improved habits. They have
learned to check the machines, analyze
the needs, and make the repairs in a
workmanlike way. Students as a result
of working on these larger problems have
get hicher standards. In manv instances

by their dads and themselves has becn
possible, Fhe students have endeavored
to reach a proficiency level equal to that
attained by adults. In addition to the
specific improvements in work habits the
boys have attained new interest in a study
of the principles on which various farm
machines operate.

A great stimulant to creative thinking
has resulted from working with equip-
ment and with groups of farmers. In
general the youth have demonstrated a
greater creative ability than the adults.
Time and again they have made im-
provements or devcloped new ideas on
labor-saving equipment and methods of
construction. It has been a real pleasure

will proceed at once 1o make
“ valuable that hoards of educa-
i} hesitate to reduce his pay [lor
osing his services.

to note the improvement in design and
construction of items during the past year -
as a result of the new interests and ability
of all-day students.
F.F.A. Program
Long-Time Results
ans, of course, a strang F.IA.
“with a program of aclivities that
‘bt overlooked. Tt means also
- adult farmers and for young
<4 addition to the regular high-
sses, “Too much,” says one
There arc not hours enough in a
the teacher in the next town is
pyig just such a program and the
Yidti recognize him as a valuable man

The Rural War Production Training -
coursc in farm mechanics appears to
have had an excellent effect on the all-
day program. [t seems probable that
this will also have a good effect on the
farm-shop ~program and on the total
vocational agriculture program, I be-
lieve that we shall see an increase in the
percentage of time devoted to the teach-
ing of farm machinery and an increased

in the community. When the war is
over, this last teacher will find that his
record speaks for him in the lace of a
general tendency to reduce expenses. We
are on the spot and must be realistic.
One mére point and T shall be thru.
In many states therc are clubs of “10-
and 20-ycar teachers”; teachers who
have been on the job for 10, 15, and 20
years, giving real service and liking their

jobs. For the good of vocational agricul-

ture the membership in these clubs sheuld
increase.
We are on the spot today because agri-

" cultural communities value and want de-

partments of vocational agriculture. It is
a time for consolidation of our resources to
make sure that our position may be
strong when the war is over and the cam-
paign for expansion gets under way, The
closed departments must be reopened
and others added to the list. Qur chances
lor steady growth when peace comes will
depend on how we carry on during these
troublesome times. We are on the spot
now. H, E., B,

enrollment in agriculture courses. This -
will enable high-school students to ac-
quire a more adequate training in farm
machinery repair and farm mechanics’
and will better prepare them for the .
vocation of farming in the postwar period,

Whaﬂl Will Be fhe De-
mands foxr Farm Ma-
chinery Repair?

HOWARD PERINE, Teacher
Tygart Valley High School—Mill Creek,
West Virginia

FAR’N[ machinery operation, care, and
repair have always had a place in the
vocational agriculture program; yet with
a varying degree of emphasis, depending
upon the training, philosophy, and in-
fluence of the teacher.

In many inslances in the past the pro-
grams have been inadeguate because of
insufficient working space and a lack
of tools with which to carry on a suitable
teaching program. Today, largely due
to the national emergency, most of these
handicaps have been overcome. Teday,
the farm machinery program stands at
the highest peak of importance.

MNeed for a Long-Time Program

Since the farm machinery program has
reached this peak, it is the urgent busi-
ness of all those who direct the program
to. sleer it towards sound policies. In
ncarly every community the farmers are
asking for machinery repair courscs. This
need is a direct outgrowth of the existing
shortage of farm aids. The farmers are
suddenly alert to the fact that such vital
machinery has [frequently been  dis-
carded long before the actual life of it
has heen cxpended. The census report of
1941 shows that the average life of all
machines is 15.2 vears, Farmiers are find-
ing that by the aid of repair programs
machines can be made to last much
Ionger and that in the fulure the average
life of implements will likely be con-
siderably greater.

The “cost per bushel” is the primary
interest of each and every farmer. He is
more acutely aware that with added al,

- ture department: {1} desire to participate’.

hig machine he is lowering that cost per -
bushel, This fact is becoming more and .
more evident each time a machine is
repaired and placed in service. Having -
once hecome conscious that machines..
will last longer, the farmer will more
than lkely place additional value on cld
machines. As a result of this demand by~
the consumer, the farm machine com-
panies may eventually be required to
build sturdier products.

fially, farm foremen are cfficient
¢ “experienced in farm tasks, but
teachers. The use of J. I. T.
les will give the supcrvisor a few
iles to follow, and make his in-
on; effective. :
it non-farm youih for farm labor

in larger towns.

Most towns of 5,000 or less in popula-
tion do nat have a sarplus of non-farm
youth available for farm labor, The Illi-
nois survey revealed that almost two-
thirds of the group came from citics of
over 25,000 population. Most of these
youths were between 14 and 16 years of
age. Factories would not employ them
until they were 16 years of age.

5. Plan procedure to foltow in a school where
there is need for a training program.

Call & meeting [for all city boys in
school with the following spealkers:

School superintendent.

+

: ) TABLE §
ARM YOUTH—Pre-employment Record for School and County Farm Adviser

In the light of accumulated experiences.”

to date, it is believed that the farmer is . gdéc """"""""""""
going to expect a more rigid training for o200 s ST T Tasty Fisy)  Qaday BE- e
his son in the vocational agriculture de- . Own..................
partment at school. In communities not CHRSS e + Telephone No. aNeighbm‘s ..............
in direct contact with farm machinery" [School, ... ... 0ot Present Grade. .. ... Date of Birth. .. ...
repair centers, the boys are carrying . Protestant. . ............
back from the educational institution, @i o e ety e v e v Weight.......... SCXL L Catholic. .. ..vovuenn...
vital experiences to their fathers. They “ii2 . 0 000 Color. ... ... ... Nationality. ............... Other. . ...............
are gradually assuming the rolc of edfor general (arm work. . .. Seasonal . ... Did you work on [arin last year? . . . .
guardian of the home farm tools, as well. farmer.......... ... ... .. ... Address. .......... I For how long?

as rendering valuable services to neigh ‘work performed............ Farmn machines operated. . ....... ... ...

boring farmers. Because of this special
ized training, the boys are being per-
mitted to operate machines and are de-

veloping in themselves a much greater’ e at job? Yes... ... No......
interest in the farm. tondition: Good.... Fair....
0'do heavy work?. .. ... Light work

Why Boys Want Shop Experfences oo o0 00 oo T
Every day, more and more [armers’ .

sons are giving as their feasons for scek-

ing the training in the vocational agricul-

in the newly developed farm shop and
machinery operation, carc and repair
program, (2} the hope of becoming me-
chanics. The work shop must satisfy both
urgent needs, All of this adds up to more
emphasis on farm machine operation, .
care, and repair, Boys are developing 2
greater sense of responsibility; they are
showing a keen interest in the home farm
program. This, will bring about better
farmers, :

It is a difficult task to look into the,
future and to plan a perfect farm ma-
chinery program, but some type of pro

ap‘l;?hcant live at home? Yes. ... No....

I hereby indicate my willingness
for this student to be employed
in agricultural work in 1944,

Signature of Instrucior

Employment Record
(Reverse of Card)
...................... Wages received by day. ... By month, ., .
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Tnstructor in charge ol program.

Tarm adviser or his Farm labor as-

sistant,

TFarmer who employed a successful

town boy last summer.

A town boy who had worked on a farm

suceessfully last season.

"The superintendent of schools will give
the introduction and explain the nced
for farm workers.

The instructor should explain the plan
for conducting the training program,
content of the course, and practical
experience given them by (a) fiefd trips
to farms with the teacher on Saturdays
and (b) demonstrations of important
seagonal operations.

The farm adviser, or his labor assist-
ant, will explain how placement will
be handled in the county.

The farmer would show how success-
fully a town boy had worked on his farm,
and how the prospective enrollee could
serve on another farm when he is proper-
iy prepared.

The town boy could describe some of
hig experiences and some of the advan-
tages gained in working on a farm the
past season. .

Enrollment would then be made of
boys interested in the program and will-
ing to work on a farm the coming season,

2-C Classification Farm-
ers Go o School

C. C. SCAROBOROUGH; Subject Matter
Specialist, Aubum, Alabama

(31

REALIZING that many of the young
men deferred for farming by selective
service were former students of mine, T
feit that they would make an ideal eve-
ning school group,” stated B, P. Dil-
worth, teacher of vocational agriculture
at Enterprise, Alabama.

This statement was in answer to a
question as to the reason for organizing
two of the first evening classes organized
in Alabama especially for young men in
2-C classification. Mr. Dilworth secured
the names of all such young men 18-25
years of age from the local selective serv-
ice board and found that he had a list of |
28.

A look at the records of the young 1men
making up thcse two groups proved
interesting, Four hold the State Farmer
Degree, one planning to apply for the
American Farmer Degree this year. Six
are stll active T.F.A. members, Nearly
80 percent of the young farmers enrolied
are former students of vocational agricul-
ture and F.F.A. members.

The groups were organized with the
president and secretary elected by class
members. After the groups had met a few
times, Mr. Dilworth points out that this
discussion often revolved around their
“2-C} position” in the community. Frank
and open discussion of this problem
seemed to boost the morale of the entire
group.

Mr. Dilworth listed the following as the
major resulis expected from the meetings
of these two groups of young men now
farming as their part in the war: (1) to
increase their contribution to the war;

(?) to grow into farming on their own;
(3) to become better community leaders
becausc of their cxperience in working
together on common problems; (4) to
becaowme better citizens as a result of their
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C. 5. ANDERSON

the teaching of vocational ag-
143 been classified as an essential

A Study of the Proficiency of Beginning
Teuchers in Techmical Agriculture

C. E. RHOAD, Department of Agricultural Education, The Ohio State University

CAN a teacher
teach others to do
the things that he
cannot do? Do our
beginning teachers
of vocational agri-
culturc really
“know their stufl”’?
Is the term “book-
farmer” as applied
to teachers of vo-
cational agricul-
ture a proper one? : =
Teachers of vo-
cational agricul- C. E. Rhoad
wure deal directly and positively with the
farm business of their high-school and
adult students. They accept and proceed
on the philosophy that it is their function
to produce changed individuals thru
changed farms and methods of farming.
That teachers have [ailed to bring about
needed changes is due, in part at least,
to the fact that they themselves do not
have the abilities that should be de-
veloped in their students. The training
teachers in the five training schools
maintained by The Ohio State Universi-
ty for the purpose of providing student-
tcaching opportunitics in vocational ag-
riculture, have expressed the opinion that
the trainees with whom they work lack
proper preparation in technical agri-
culture,

Purpose of Study

This study was undertaken in order to
determine the soundness of the criticisms
mentioned in the preceding paragraph
and thus find out if there should be an
improvement in the technical prepara-
tion of prospective teachers of vocational
agriculture. In other words, this was a
study of the comprehensiveness of abili-
ties 1n technical agriculture possessed by
prospective teachers of vocational agri-
culture in Ohio previous to their entrance
into student teaching. It was also the
desire of the author to conduct this study
in such a way that, in case there was
need for improvement in the preparation
of prospective teachers, there would be
available for future investigators methods
of procedure by which they might make
supplementary studies. Since prospective
teachers acquire many abilities in tech-
nical agriculture outside the College of
Agriculture, one of the purposes of this
study was to provide a basis for guidance
of prospective teachers so that they could
secure adequate farm experience. A fur-
ther purpose of the study was to provide
a basis for determining the courses and
course content in technical agriculture
that prospective teachers should experi-
ence in colleoce hefore enterine the nro-

the abilities in technical agriculture

acquired while in student teaching

Findings

It was found that the group of 26 train !

Procedure ces possessed, on the average, 54.2

the swine enterprise. Individual s
ranged [rom 38.5 percent to 75.0

In order o achieve the purposes just
stated, two types of investigations were
made. The first investigation was a study
of eight types of abilities contributing to
the efficient production of swine. The
author made up a tentative list of abili-
ties that prospective teachers of voca-
tional agriculture might be expected to
possess previous to their entrance into
student teaching. The technical specialist
in swine, a member of the faculty ol the
College of Agriculture, revised the ten-
tative list of abilities. This revised list
was then presented to the five training
teachers who climinated the abilitics that
they felt were either not needed by teach-
ers of vocational agriculture or could be
acquired alter they entered the pro-
fession, Those abilities remaining con the
list were considered essential. The author
then constructed tests to determine if
these essential abilities were possessed
by the 26 seniors majoring in agricultural
education - during the 1942-43 school
year. War demands for men reduced the
contemplated list of 90 prospective teach-
ers to 26. The tests were taken by the men
on the first day of the quarter in which
they were enrolled in student teaching.
Since only two of the 26 men enrolled in
additional swine courses, it scems reason-
able ta conclude that this study indicates

the eight types of abilities.

is formulated, the producer must be

that the prospective
lowest.

The five training teachers decided

by student teachers previous to
entrance into student teaching.

TABLE |

Average Scores Made by the Twenty-six Prospective Teachers on the Eight Types o

Abilities in the Swine Area

sessed by these men at the time of gradua,
tion excluding, of course, those abilitie

cent of the essential abilities relative t

cent. Table I shows the scores made o

It is the opinion of the author that th
success of a swine producer depends to'al
large extent upon his ability to mak
managerial decisions. This involves th
converting of the findings of experimen
stations and the experiences of himsge
and others into a workable plan of actio
for his own farm, Once the plan of action:

to carry it out, otherwise the plan is use
less. This requires manipulative abilitie
It was in these two vital types of abilities:
teachers score

The second investigation was a surve
of the manipulative abilities in many:
areas of technical agriculture possessed
by the 26 prospective teachers. Eight
hundred thirty-five manipulative ab:
ties which prospective teachers might be:
expected o possess were listed by the:
author and the technical specialists o
the stafl of the College of Agricultur

557 of these abilities should be possesse

. by the Selective Service, ap-
v 43 percent ol California’s
agricuiture teachers in 1942—
assified as 3-A or subject to
“ndicated by a survey that has
completed by the California
‘Agricultural Education.

ey was truly representative, as
sEihe 254 teachers remaining on
4t the end ol the past school year
adéd to the questionnaire that was
Lited; the others having joined the
‘4 gone into other agricultural
sfore the survey was completed.

pos atel

per:
COre
pér
The Problem

reau of Agricultural Education
+nia was [aced with a problem

as assumed, that if a prospeclive
¢ .Had performed a lask a salis-
mber of times (set by the train-
érs), he possessed the ability to
that task. The trainees were
indicate on a survey form the
f tirnes they had performed the
asks up to the time they entered

aching,
5'found that the group of 26 pros-
teachers, on the average, pos-
1:01 percent of the 557 essential
pulative abilities in the various
of technical agriculture. Individual
-anged from 34.3 percent to 72.2
The trainecs showed a decided
vexperience in those activities
eiy related to the doing of good quali-

vk ‘sich as “treating chickens for
‘drid “using a sirip cup to detect
n dairy cows.” Since teachers of
nal agriculture accept as their

able:

that

thei

i’ boys thru improved methods,
¢:of these abilities was especially

Type of Ability

Manipulative ability . . ... ... 38.5
Ability to make managerial decisions. ... ... .. ... 0000 39.6
Ability to show why the information istrue. .. ... ... ... 441
Ability to recall information. ......... ... . o oo 51.2
Ability o locate relevant data. ... ....... ... ...l 51.4
Ability to apply standards of performance. . ............... 59.3
Ability to interpret relevant data. .......... FIPI 74.6
Abifity todefine terms. .. ... ... L L o 75.0

Average Score
Made by the Group

ive teachers in the various areas
nical agriculture are shown in

performance of the 26 prospective
8,-as indicated by the tests for the
rehensiveness ol various abitities in
ing area and the survey of the
hensiveness of manipulative abili-
any areas ol technical agricul-
as extremely low, Since only about
Lof the abilities that prospective
should possess were possessed

TABLE Ii
Summary of the Survey of Manipulative Abilities in Seven Major Areas of Tech
Agriculture Possessed by Twenty-six Prospective Teachers of Vocational
Agricultvre in Ohio Previous fo Their Entrance Inta Student Teaching

Number of | Weighted Average
: Essential Scores Madce
General Arca Abilities by the Group
Tested [or Percent
BOilS. oot 15 33.0
Livestock. .. ... . s 86 38.5
Fruit Growing. .. ... ... ..o 28 41.0
Fieldcrops. . ... ... i i 49 42.4
Farm mechanics. .. ... ... ... . v, 310 56.0
Garden Crops. . .. oot 51 59.0

26 trainees surveyed, it is the
i S opmion that a program to im-
nical hese conditions should be under-
Recommendations

Program of improvement will in-
uch procedures as:

_hey may secure more adequate

€xXperience

tidance of prospective teachers in
choice of courses

Stance to subject matter depart-

CNl8'in reorganizing the content of
urses

duty the improvement of [armers -

The scores of the group -ef.

uidance of prospective teachers so

ational Agriculture Teacher Situation
in California
. BYRON J. McMAHON, Bureay Co-ordinator, California

similar to that of every other state during
the year 1942-43; namely, how to assist

‘teachers to obtain deferment in order to

remain in the agricultural teaching pre-
fession. As a result of cur concern over
this vital problem, J. A, McPhee, chiel
of the Bureau ol Agricultural Education
and state supervisor, requested cvery
vocational agriculture teacher to fill out
a form containing confidential inlorma-
tion that could be used in properly pre-
senting facts to local selective service
boards. This information was then sum-
marized by S. S, Sutherland, tcacher-
trainer, and the summary and conclu-
sions may he of interest to readers of the
Agricultural Education Magazine, A num-
ber of other lacts were brought to light
in addition to the information which we
nceded in connection with selective serv-
icc relationships. -

Altho a large number of teachers were
classified as potential selectees, the ac-
tual number of teachers drafted has beens
rather low due to the favorable attitude
of local selective service boards and the
feeling of local communities that agri-
culture teachers were essential to main-
tain and increase food production,

Most of our teacher losses have been
to other agricultural agencies, or into
productive [arming on their own farms.
This condition could change materially
in 1943—44 i[ there is a decided increase
in the drafting of married men,

We will have no cadet teachers in
training for replacement purpgses and
few, if any in sight, so that any teacher
losses from now on will mean the loss of
departments. Twelve departments have
been dropped for the duration since July
1, 1943, due to the lack of replacements,
and there will probably be an additional
loss of scven or eight departments this {all.

Classification of Teachers

Our study showed that 15 out of 47
teachers in the 18-28 age group were
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ciassified as 3-A; 62 out of 82 in the 28-38
age group were classified 3-A; while 23
out of 33 in the 38-45 age group were
classified as 3~-A (13 of this latter group
were 3-A and 10 were 3-AH).

The number of dependents seemed to
make very little difference as to whether
a man was classified 3-A or not.

Some items of general information -

shown below concerning the participa-
tion of the various age groups in the
OSYA and adult programs are of in-
terest. This information which has been
assembled should prove to be extremely
valuable to us during the year 1943-44,
It will enable us to show rather con-
clusively to sclective service boards,
both local and state, the extent of gur
vocational program and its stability, It
also provides us with figures to show the
extent to which our teachers are working
with adult farmers in helping to solve
their problems of “increased food pro-
duction.” This information has also
proved valuable to us in showing local
boards that the problem is not merely a
local one but is state and nation wide
as well.

The table below is one of several sum-
maries that were made and is indicative
of the type ol information collected.
Some of the other tables dealt with the
age classifications of our teachers and
other selective service information which
would he primarily of interest to Cali-
fornia.

Findings

Somec of the conclusions that we have
reached based on the table below are
indicated here:

1. Only 62.6 percent of all California
vocational agriculture teachers devoted
full time to vocaticnal agriculture. We
are putting forth a concerted cffort
to raise materially this percentage during
1943—44, and we believe that this will
show a marked increase.

2. This table indicates that the younger
teachers were most active in the adult
programs. The age group 28-38 had the
highest number of OSYA classes per
teacher (3.20) altho the 18-28 age group
had the largest enrollment in the OSYA

{Clontinued on page 178)

TABLE |
GENERAL INFORMATION
Age Group
Ttem
18-28 28-38 3845 Over 45 All Teachers
1, Number personal information '
forms summarized . ., ... 47 82 53 53 235
2. Percent devoting fuil time
to vocational agriculture. . ..., .. 53 62.2 64.2 68.0 62.6
3. Percent with adult classcs '
(OSYA and evening), .......... 87.2 80.5 86.8 66.0 80.%
4. Number of OSYA .
classes (averape). . .......... .. 3.02 3.20 2.74 1.96 2,78
5. OSYA enrollment {average). .. .. 61.88 34.9 32.9 16.9 35.9
6. All-day vo.-ag. envoliment
(AVETAZE) . - v v v ivin i inns 45.2 40.3 43,9 41.4 41.5
7. Percent with outside agricutiural
duties {War board, labor recruit-
ment, ete ). .l 213 26.8 28.3 13,2 - 229
8. Averagesalary................ $2,339.59 $2,657.46 $2,737.90 $2,855.69 $2,654.93
9, Number of years tGuCllillg voca-
tional agriculture (average)..... 218 7.44 14,24 17.33 10.18
10. Number of years tenure in
present position, ... 1.68 4,39 8,08 11.63 6.6
1. Percent with five or more . )
years tenure present job........ 2,1% 41.4 69.9 81.1 48,9




Future Farmers of Amer

A. W. TENNEY

i a regular class which includes
of the usual nature. The
roductionn  courses  have
'éd the need for emphasis on
sifcal in the production of crops

16th National Convention of Fulure
Farmers of America

MEMBERS of the F.F.A, completed a
very successful war convention held in
Kansas City, Missouri, October 11-14.
In attendance were delegates [rom 45
states, national officers, candidates for
the American -Farmer Degree, and hoys
who won outstanding honors. The pur-
pose of this convention was to plan the
war program of the Future Farmers of
Amecrica for the crucial year ahead.

The accomplishment report presented
at this 16th National Convention showed
that “Future Farmers” have been active-
ly engaged in the war effort during the
past year, The [ollowing are some of their
major achievements in this field of service
to their country:

Total [ace value of War
Ronds and Stamps pur-
chased by chapters and
individual members. . . . $4,889,406.48

Pounds of scrap metal col-
lected by chapters. . ... 209,454,544

Pounds of paper collected
by chapters. ..........

Pounds of rags collected by
chapters. . ...........

Pounds of rubber collected
by chapters. ..........

Number of hurlap bags col-
lected by chapters. .. ..

Number of members (as-
sociate.and active) now
serving in the armed
forces. .......coiiin,

Number of Victory Gar-
dens grown by F.F.A

-members. . ...
Total acreage. .. .. ..

Number of Victery Gar-
dens grown by F.F.A.
chapters. . ...........

Total acreage. .. ....

Number of F.F.A. mem-
bers who helped Victory
Farm Volunteers to be-
come acquainted with
farmlife. .............

Number of farm workers
placed on farms thru the
aid of the " FLA, ... ...

Total number of farms
serviced by Victory Farm
Volunteers. . .........

Number of farm machincs
repaired by F.F.A. mem-
bers. ... ... ..

8,607,635
947,517
10,337,749

500,810

107,002

87,294
(1,838.63

7,573
7,210.72

25,899
28,587
22,231

205,127

The War Production Board pre-
sented the following citation to the
Future Farmers of America: “In
acknowledgement of meritorious
services rendered in behall of the
National Scrap Harvest, this cita-
tion is awarded to Future Farmers
of America, Washington, D. C.
Given under my hand this 31st day
of December 1942, D. M. Nelson,

there are 6,745 F.F A, chapters with a

total membership ol 208,292,

One of the highlights of the convention
was the National Public Speaking Con-
test. The participants in this contest were
as follows:

“Agriculture’s New Frontier” by How-
ard Barlow, Bear River High School,
Tremonton, Utah

“The Job ol Vocational Agriculture”
by Bob Meriwcther, Paragould, Ar-
kansas

“Food for Victory” by Richard Saunders,
Monmeuth  Academy, Monmouth,
Maine

“Warriors in Overalls” by William J.
Kimball, Seymour, Wisconsin.

This contest was won by Howard Bar-
low of Tremonton, Utah.

Awards were presented to four boys
who were designated as the Star Ameri-
can Farmers, Wayne Boothe of Cordell,
Oklahoma, was -sclected as the Star
Farmer of America. The following were
designated as Star Regional Farmers:
Edwin C. Fry, Gaithershburg, Maryland,

Star Farmer—North Atlantic Region
Frank O. Snyder, Kirkland, Illinois, Star

Farmer —North Central Region
George Wilber Morse, Elk Grove, Cali-

fornia, Star Farmer —Pacilic Region,

There were 148 members who received
the American Farmer Degree, the high-
cst degree conlerred upon members of
the Future Farmers of America. Twelve
men who have contributed to the success
of the organization were awarded the
Honorary American I"armer Degree,
They are as [ollows:

C. A. Nash, manager, Rastern States Iix-
position, Springfield, Massachusetis
M. L. Lyles, assistant to the president,

‘The Atchison, Topeka and Santa Te

Railway Systemn, Chicago, Illincis
E. ]. Condon, assistant to the president,

Sears-Roebuck and Company, Chica-

go, Illinois

Kirk Fox, editor, Successful Farming,
Mercdith Publishing Company, Des
Moines, Towa

J. G. Pation, president, The Farmers
Union, 1441 Welton Street, Denver,
Colorado

George P. Couper, California Polytech-
nic School, $an Luis Obispo, California

Farl J. Cooper, livestock representative,
Couniry Gentleman, 333 North Michigan
Avenue, Chicago, Illincis

Henry E. Robinson, chapter adviscr,
Flathead T.F.A. Chapter, Kalispell,
Montana

Bond L. Bible, chapter adviser, Bruceton
Mills F.FF.A. Chapter, Bruccton Mills,
West Virginia

Benton Tomasen, chapter adviser, Gar-
ber F.I.A. Chapter, Garber, Okla-
homa

Leus Quinilty, chapter adviser, Chataig-

nier F.F.A. Chapter, Chataignier, Louisi-
ana

TonE T Trarmarmeall rharnter adoriosr Raos

. 'This enterprise has grown so that at th

‘vestack. The teacher who sees no

the organization of evening
this type in the postwar period
el ‘question whether he h_a.s kept
& new developments in tech-

In the National Chapter Contest th,
following chapters were selected as Gold
Emblem Chapters, this being the highes
rating given to “Future Farmers” chap
ters in this contesi: -

Garber, Oklahoma
Bruceton Mills, West Virginia
Bagdad, Kentucky

Stamping Ground, Kentucky
Chataignier, Louisiana
Flathead, Montana

Teacher Qualifications

qualifications must the teachers
postwar period pessess? The an-
this second guestion is found
“'the answer to the first. The
and possibiiitics with respect to
ployment of special teachers will

portant factor. If the need is
ntly. great, funds will doubtless
id: To secure such teachers may
more difficult problem when capa-
qechanics, made available by the

> closing of service departments
ges, return to their original jobs.
riof agriculture who have re-
i'on the job have, for the most
-grown with the program.. Many of
“are capable of doing many things
d not do two years ago.

Wayne Boothe

Star Farmer of America

THE honor of being elected the *“Sta
Farmer of America” for 1943 was earne
hy Wayne Boothe of Cordell, Oklahoma
Wayne graduated from the vocationa
agriculture. department of the Cordell:
High School in 1942 where he made a)
outstanding record as a “Future Farm
er,” a leader, and a student, :
His supervised farming program shows:
strong evidence that he has long planned:
to become established in farming and:
that he has not deviated [rom his goal
In 1936, with some money he had ac-
curnulated, Wayne bought two feeder:
pigs and some feed. With the returns from:
this small beginning in farming he bought:
a brood sow which farrowed 11 pigs. The
sale ol these hogs gave him enoug
operating capital so that he was able 10
buy 10 registered Shropshire ewes. I
addition, he bought a cow and some bees’
and obtained tand so that he could raise:
his own feed and have a more balanced;
farming program.

Leadership

yne showed evidence of leadership
~was elected watch dog of the
pter during his freshman year
ater; was elected to the office of re-

vice president, and president of
apier by his feliow “Future Farm-
11:1942 he was elected state secre-
in 1943 he was elected to the
President of the Oklahoma As-
ioh:of Future Farmers of America.
¢ has been a member of many live-
udging teams and his ability as a
- indicated by his winning first
_tSL_zal in local, state, and national
e

Geiting Started

In 1939, Wayne branched into th
beeél business by feeding out his first stee

presect time he owns 11 registered Shor
horn cattle and has started a herd of dairy
cows. During the past year he has filled
out his list of needed farming equipment
to operate - the 320 acres of farm land:
which he has rented.

Fach year Wayne has advanced in a
well-balanced farming program so that
now he shows a net worth statement of
$%,079.90. He completed the followin
pri)jects during hisphigh-school caree h;ctlf'u{ur'c F?rmers only but has
first year—19 head sheep, 32 head swin€, 111Vf: part in rt?guiar school ac-
10 acres barley, two hives of bees; secgmd it asug as athletics, “pla.ys, class
year—19 head sheep, 21 head of swint; H lmUSiC_Ell organizations. He
one beef steer, three dairy cows, and 10, "zn'c?s ea(ijer n hlfc Sunday School
acres of barley; third year—35 head of the rengﬁl] uagmgf, Tom }fugél school
shecp, 16 head of swine, one heel steery e co B e \arm, e has been
four dairy cows, 30 acres wheat, 20 aCl‘ﬂ‘; tion S(;?\Ir)iirat?i W.lt‘hlth_c 1S0X Con-
barley, 20 acres oats, and 10 acres 0. Agency. p Ca gricultura dju.st-
Kaffir; fourth year—59 head of sheep, 39 od ¥, Production Credit Assoga-
head swine, six head beef cattle, five thorn aBmember of th.e Amencan
head dairy cattle, 106 head poultry, 20 shita W Iieglcrs Assomapop, and
acres cofton, 30 acres wheat, 30 acre$ : pres;é)iﬂ rowers Association. He
barley, 20 acres oats, 10 acres of soybeans; szgzi;?égge Washita County
and two acres of garden. | hié that day tn 1956 when he started

Since graduation from high schoo th o small yie { starte
farming program consists of 156 head leid pigs, this young man has
hpem BA hend ewine 11 head heel cattle; 2o 210ng way on the road to estabh-

~operative activities of the local
PIer; he has taken a leading part in
motion and development. In ad-
Wayne has not confined his leader-

tedchers in the past two years. Replace-
ments must eventually, and as soon as
possible, be as well prepared as the best.
And this preparation must include more
adequate training in farm shop, the
operation of community canning cen-
ters, and a thoro knowledge of up-to-the-
minute technical agricultural practices.
In addition the tcacher must be better
informed concerning the aims of educa-
tion in general and must have the ability
io integrate his program with that of the
comprehensive high school that is rapidly
developing under the leadership of our
educational administrators.

Finally, what procedures should be
followed to prepare teachers of agricul-
ture properly for their jobs? Obviously
our teacher-training programs are going
to be in need of some overhauling. The
problem falls into two major divisions:
(1) the retraining of former teachers, and
(2) the training of new teachers. A possi-
ble third division may consist of certain
emergency tcachers who have shown
unusual promise, Altho the percentage
in this group will be relatively small in
most states, definite plans should be made
to meet their needs. In Virginia, for ex-
ample, there are some 15 or 20 such men
who have been successful and want to
mect the requirements for certification
on a permanent basis. Obviously the
quickest way for them to do this would
be to secure a leave of ahsence and return
to the teacher-training institution for
such additional work as may be necessary.
In some cases it may be practicable to
employ a qualified returning teacher to
serve as a substitute, If, for personal rea-
sons, the emergency teacher can not do
this, regular attehdance at summer school
for two, four, or six weeks periods might
be arranged. Teacher-trainers would then
Liave to provide short intensive courses to
meet their needs. Subject matier depart-
ments will usually co-operate in such
undertakings to the limit of their staffs
and facilities. )

Type of Teacher Education Needed

Any teacher who has been in the armed
[orces for one year or more will need both
technical and professional instruction be-
fore he returns to the job, A minimum of
one quarter or one semester in full-time
residence at the agricultural college may
be needed for most of them, Teachee-
trainers will be charged with the responsi-
bility of providing for their needs. I'or
those who may not require this amount
of refresher training, provision might be
made for them to spend from one to three
weeks with selected teachers now in the
service. Such a program would require
close supervision by members of the
teacher-training staff, Efficiency of in-
struction may be increased by organizing
short, intensive instructional courses at
various centers thruout the state, These
centers might logically be selected on the
hasis of farming types of importance in
the section,

In the training of new teachers the
[oregoing statements suggest many ob-
vious needs. Without sacrificing the basic
needs of trainces, some way must be de-
vised whereby they may receive the
necessary added instruction to meet the
requirements for farm machinery repair
and other specialized phases of shop
work, the operation of canning centers,
and the most approved mcthods in eve-
ning class instruction. The problem of
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needs for performing the services™re-
quired ol the agriculture teacher in a
period of four years is almost a superhu-
man one. Moreover there are alrcady in-
dications that students in agricultural ed-
ucation are beginning toc wonder whether
the job isn’t too big for the pay received.
This feeling may be temporary but it will
bear congideration. The accelerated col-
lege program has not helped the situa-
tion but has made it more complicated.
Fortunately it is generally assumed that
the conventional four-year program will
be reverted to when the war is over, at
least for agricultural colleges. Should
this be donc it may be possible to provide
employment for student teachers during
the summer following the junior year as
assistanls to men in service. The prac-
tical experience thus gained would be of

- inestimable value,

Another trend that may indicate a
possible solution of the problem men-
tioned above is that of having an assis-
tant to the agriculture teacher who is
responsible for all shop instruction,
Teacher-training departments may [ind
it desirable to offer dilferentiated curricu-
la in the junior and senior years to provide
more adequate training for graduates

who will be called upen to devote a
major portion of their time to farm shop -

instruction while a second teacher in
the same department carries the regular
class work. )

As usual, each state will work out its
own solutions to the problems presented
here. There will be no onc best way. At
the same time a widespread exchange of
ideas during the coming months may
help us all to avoid some trial and error
procedures and hasten the time when
postwar adjustments are completed, and
the forces of vocational education in

- agriculture march on to victory in the

peace as they have contributed to it
in the war. ‘

F.F.A. Does Co-operative
Buying

PROVING again that co-operation
pays, farmers.and Future Farmers of the
Tsabella, Alabama, community saved
$426 by buying 152 tons of fertilizer
jointly. In addition to a cash saving, the
transportation [rom town was solved. for
this rural community.

Co-operative buying of these farm sup-
plies began four years ago in connection
with F.F.A. poultry projects. At that
time, five tons of feed were bought co-
operatively.

The following spring as a result of an
evening school at Isabella conducted by
J. H. Camp, local F.F.A. adviser, 12
farmers hought fertilizer co-operatively.
Last year and this 29 were added bring-
ing the total number huying fertilizer
co-operatively to 41,

In addition to buying [ertilizer, these
farmers and Future Farmers have, dur-
ing the three years, bought [ceds, winter
legume seed, seed oats, [ruit trees, and
other crop sced co-operatively, At the
present time they are buying vetch,
Austrian peas, superphosphate, and seed
oats.

Understandine 18 the first creat need
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Supervised Farm

Praciice Program
(Continued [rom page 169}

this stage? We wish the boy to advance
as fast as he can, but an expansion which
will fail may be vocationally fatal.

All of this estimating, unless it is guess-
work, requires careful search for facts.
The records of previous projects in this
area, the experience of successful farmers,
farm management surveys, and similar
records must be collected and analyzed.
Trends and census data will indicate
whether further expansion is advisable. A
part of this will be worked out in the
classroom and a part on the farm. The
“course’ begins at this point.

Tt is desirable to accumulate facts
about boy labor, One example will illus-
trate this. A boy who had a very profit-
able acre of potatoes one year, proposed
to raise 10 acres the following year. Tt
seemed reasonable to multiply by 10 each
item in his records of the first year. How-
ever, several difficulties arose, especiaily
regarding the labor items. No labor
charge for cutting the sced potatoes was
on the record, He had just cul them at
odd times. However, he realized that it
would be real labor to cut the 150
bushels for 10 acres.

At this point, his question was present-
ed to the other pupils and the estimate of
the time requived to cut one bushel
ranged from 10 minutes to one hour.
Statistical records were found which, for
the moment, settled the question on a
man-hour basis, Later, the entire class
worked several times on large jobs, get-
ting the skill while the teacher kept the
record of each boy, The files of that class
now include “boy hours, culting pota-
{oes.”

Tncidentally, this boy found that 10
acres was too much while he remained in

~ school, so he compromised on five acres.
The significant fact, which applies to
our subject, is that the alert teacher
guided the boy in making valid estimates
and other members of the class profited
in the discussion. This discussion could
not be academic because the decisions
were to be put in practice. This was one
little item at school. The selection of the
field, the tillage, and other practices were
decided on the farm.

From the school point of view, the
greatest value lies in the fact that the
project compels the pupil to miaster his
problems as fully as possible. A passing

mark of 70 will not satisfy him and get-

ting by the teacher’s requirements will
not suffice. Any degree of failure will be
castly. This tends to keep each boy
stretching to do his best, according fo
his ability., For the capable boys, this
results in high scholarship, and for others
of less scholastic ability the possibility of
failure at school is remote. This tends to
develop a desirable confidence in one’s
ability to succeed.

While we must admit that some of the
important things which should be learned
may not arise in any of the projects some
years, we insist that they should be sup-
plementary. Furthermore, unless they
are used soon they will not function and
will be forgotten. The supervised farm
practice iz the effective learning, and
teaching exists only where there is learn-
ing. This is the one point to this article
which purposely omits many important

Maryland F.F.A. Members Hid in Wdr

Research
ARTHUR M. AHALT, Teacher Education, University of Mqrylund

MEMBERS of the Future Farmers of
America have found many ways to aid
the war effort. They have collected thous-
ands of tons of scrap iron, rubber, paper,

- and rags; théy have salvaged thousands of

burlap bags; they have planted, cared
for, and harvested many Victory Gar-
dens; and they have invested thousands
of dollars, earned thru their projects, in
War Bonds and have sold many Bonds
and Stamps to others. In Maryland they
have found still another means of helping
by collecting information to aid in war
rescarch. :

Research Activities

Research in agricultural economics is a
part of the official duties of the author.
At the beginning of the present fiscal
year he began working on a project re-
quiring some definite information on the
number, age, and condition of the farm
machinery in Maryland. Many records
were needed from all sections of the state,
The scarcity of trained workers and re-
strictions on gasoline and tires meant it
was impossible to gather the information
direct from farmers, by members of the
staff. Questionnaires were considered in-
advisable. However the author, having
had eight years ol experience as a teacher
of vacational agriculture, and since that
time, a very close connection with the
work thru his teacher-training duties,
felt that this offered an opportunity for
the F.F.A. members in the state to aid

Jobin

den .
+ . R . SN C]ementS‘Sou thern
in securing valuable information on thig: T

farm activity directly related to the way’
effort. ‘

Every chapter of F.F.A. in the state:
was visited and prepared blanks to be:
nged in the survey were explained to ¢h
advisers, who in turn explainced them to
the members of their respective chapters,

'asoniTeachcr—Tra ining

i g—supervisors
siipervisors
dnlored supETVisoTs

SO H. Lane—North Atlantie

F. W. Lathrop—Research

rs—regional supervisors
it—itinerant teacher-trainers

OF EDUCATION, WASHINGTON, D. C.

dtudebaker—TU. B. Commissioner of Edueution
Cright—Ass't Commissioner for Vocational Edueation
WL T spanton—Chief, Agricultural Education

E. J. Johnson— DPacifie

W, N. Elam—=8Special Groups

ct—cuolored teacher-trainers

sms—subject matter specialist

Btanks were supplied to each chapter so;
that each member could provide the in:
formation requested for his home farm
Additional blanks were left with a chap
ter if they wished to expand the sample: ubu
in their community. Chapters were en Sf;‘;‘ﬁ;l.ﬁ‘j‘gﬁ -
couraged to make a summary of the: --Faulkneit.-iu}%uurgl
blanks for their community. This was ot Auburn
done by most chapters and the informa: Monigomery, éé‘i'iﬁii‘mm
tion obiained was used in all-day classes: ﬁqu«“[}T;d Trenenee Institute
and in organizing and conducting farm S
machinery classes in the Rural War Pro
duction Training Program.
The response of the F.F.A, members to
this effort was gratifying. Over 1,500
records were gathered, making a sample
of sufficient size on which to base esti
mates of the number, age, and condition’
of all farm machines and implements in;
the state.

ohdy, Mentgomery
iCammack, Montgomery
Cannon, Auburn
‘Clibsan, Auburn

ing, Phoenix )
D Klemmedson, Phoenix
. Cline, Taeson
s0llison, Tuesson

NSAS
‘A Smith, Little Rock
ilkey, Littie Rock
“White, Monticello
eymour, Arkadelphia
'A. Niven, Russellville
Landers, Batesville
Ty, Holleway, Fayettevilte
W- Roberts, Fayetteville
ity L Cochran, Fayetteville
MeAdams, Pine Blaff

Data Useful

The assistance rendered by the F.T A
in conducting this economic wartime
research iz just another example of the
many ways in which this organization
of farm boys is aiding in the war pro-
gram. :

lter I, Dexter, Sacramente
ulign A, MePhec, San Luis Obispo
‘A eMahon, San Luis Obispo
Hverets, San Luis Chispo
R: Denbigh, T.os Angeles
aeramento

Fetters, San Luis Obispo

Teacher Situalion

{Continued lrom page 175)

program (61.88), The average number
of OSYA classes for all teachers was 2.78
per teacher in 1942-43. It also shows that
80 percent of all agriculture teachers dur-
ing 1942—43 taught OSYA or regular
evening classes.

3. The study showed that 48,9 pereent
ol all California agricullure teachers have
had a tenurce of five or more years in their
present position, We [ound also that out
of 53 individuals over 45 years of age
reporting, the average has taught voca-
tional agriculture for 17.33 years. This
shows that there has been a real profes-
sional interest in the teaching of agricul-
ture, The average length of tenure in
their preséant position of men over 45
years of age proved to be 11.63 years,
with the state average for all teachers
reporting as 6.6 years, a rather significant
figure.

4. The percent of tcachers with outside
agricultural dutics, such as county war
boards, labor recruitment, etc., shows
22.9 percent ol all teachers participating.
This is probably a low figure since prac-
tically all teachers have had a part in the
volunteer labor recruitmment during the
gqummer of 1943. We also have a systemn
of county key teachers in California, and
the key teacher acts ag the spokesman
for all others in a given county, repre-
sents all of the teachers on the county

— e 8 Y & T vy q I L [

Tavold O. Wiison, San Luis Obispo
ssléy Smith, San Luis Obispo

H; Burlingham, San Lujs Obispo
utheriand, Sacramento
TeMahon, San Luis Obispo

his county on his findings, and all of them
indirectly participate in these activities.

5, The average salaries for teachers
progresses steadily with the age groups up
to the group over 45 years ol age, and
with a state average for 1942-43 of
§2,654.93. The salary average will be
materially increased for the year 1943-44
because of salary increases ranging [romr
$t50 to $400 per year. The average
tenure of leachers in the 45 or over age
group was [ound to be 17.33 years for t
53 teachers who fall in that age group
Thirty-one or approximately 70 percen
of the 18-28 year age group are still an
the same jobs in which they were original
Iy placed.

All in all our teachers are tending b
remain long enough in a given position ¥
develop really effective programs, an
judging (rom our results in dealing with . E
local selective service boards, local com (1}3‘,{‘,’{3}2:5. A'\t?f;ﬁ;ﬂ-
munities readily recognize when an agrr . gbrza I. Matin, Tifton
culture teacher is really effective. In such. MBIQ‘;‘;% g:g;llsiaggo
cases the school trustees and people il Mitchell, Athens
the communitics have gone “all out” t ohit E“*";’rge{;’ﬁt Valley
iry to obtain deferment for the agricul G Aderhold, Athens
turc teacher to keep him on the iob C,’f' ; .Q%)‘l;ﬁ:n;-?' Athons
helping to ““increase food production.: bliis Whitaker, Industriul Callege
In most cases when the local commu! ;
ties took action, this was very effectives
1t is our hope that agriculture teachers
who have been doing satisfactory jobse
will be left in their present positions fof:
the duration consistent with the necds 0 S
the armed forces. Our teachers are all ' Stinley § o loise
patriotic and want 1o participate 1. . E}'Il“gr D. Belnap, Iduho Falls’
e thar ran e et 1o heln WiE

ORADO

Tiemann, Denver
unger, Acting, Denver
 Schmidt, Fort Collins

ECTICUT
oynton, Hartford
zhn, Hartford

3 Gentry, Brorrs

LAWARE

W, Heim, Newark
Hodgson, Dover

Colin English, Tallahassee

Fi Williams, Jr., Tallahasses
W, Glarris, Gainesville
Loften, Gainesyille
A: Marshall, Tallabassee
‘W. Conoly, Tallahasses

W W, Beera, Honeluly, 1. H.
., Coulter) Honotulu, T. H.
rmsirong, lonoluly, T, H.

IO

B Lattig, Moscow

1Invnnr 3T -

ILLINOIS
d—Ernest J. Simon, Springfield
s—J. 18, Hili, Springfieid
s—1L, C, Cannoun, Springfield
s—B. A, Tomlin, Springfield
i—H. M. Hamlin, Trbana
t—Melvin Hendersor, Urbana
t—J. N. Weiss, Urbana
t—H. J. Rucker, Urbana

INDIANA

d—Clement T. Malan, Indianapolis
s—ITarry I¥, Ainsworth, Indianapelis
i—B. €. Lawson, Lalayette

t—8, 8. Cromer, Lafayette

it—I{. W, Kiltz, Lafuyette

it—H,. W, Leonard, Lafayette

it—1, G. Morrison, Lalayette

it—I1. B, Taylor, Lafayette

IOWA
s—H. T, Hull, Deg Moines
s--R, A. Towne, Des Moines
t—Barton Morgan, Ames
w—Jobn B. McClelland, Ames
t-—J, A. Btarrak, Ames
t+—T. E. Sexauer, Ames

KANSAS
d—C. M., Miller, Topeka
s—L. B. Pollom, Topeka
t—C. V. Williams, Manhattan
t—A, P, Davidson, Manhattan
it—L. F. Hall, Maunhattan

KENTUCKY
d-s—R., H, Woods, Frankfort
s=—f. P. Hilton, Frankfort
t—Carsie Hammonds, Lexington
it—Watson Armstrong, Lexington
it—W. R. Tabb, Lexington '
ct—J. J. Mark, Frankfort

LOUISIANA

d—Johu E. Coxe, Baton Houge
s——8. M. Jackson, Baton Rouge
ds—A. Larriviere, Baton Houge
ds—T, E. Kirklin, Baton Rouge
t—C. L. Mondart, University
et—DNM. J. Clark, Beotlandville
ct—Dallas Matthews, Scotlandvilie
ct—E. €. Wright, Scetiandville

MAINE
d—Austin Alden, Augusta
s-t—Herbert 8, Hill, Orong
s-t— Wallace H. Elliott, Oreno

MARYLAND
d—Glen D). Brown, Baltimore
et—H. F, Cotterman, College Park
nt—J. A. Oliver, Princess Anne

MASSACHUSETTS

d—>M. Noreross Stratton, Boston
s—John G. Giavin, Boston
t+—F, I. Heald, Amherst

+—W. &, Wells, Amherst

MICHIGAN

d—Ceorge H. Fern, Lansing
s—Harry E. Nesman, Lansing
«—Luke H. Kelley, Lansing
s—Raymond M. Clark, Lansing
t—II. M. Byram, East Lansing
+—G, P. Deyoe, East Lansing
t-——Pauj Sweany, East Lansing

MINNESOTA
s—Harry J. Peterson, St Paul
t—A. M. Field, St. Paul |
t—G. P, Ekstrom, St. Paul

MISSISSIPPI

d—H. E. Mauidin, Jr., Jackson
s~-A, P, Fatherree, Jackson
ds—R. H. Fisackerly, Jackson
ds—E, E, Gross, Hattiesburg
ds—V. P. Winstead, State College
Y €3 Adartin Statp allepre

J. T, Pearson—North Central

A, W, Tenney-Bubject Malter
R. E. Naugher--Part-tinie and Evening
D, L, MacDonald

t—teucher-trainers
rt—rezearch workers

+—0. L. Snowden, State College
t—I5. P, Rawson, State College
t—D. W, Bkelton, State Coliege
sma—TH. (3. West, State College

it—V, P, Winstead, State Coliexe
ot—W. A, Flowers, Aleorn

ct—A, D, Fobhe, Alcorn
ct—Robert Ross, Aleorn

MISSOURI
d—Roy Scantlin, Jefferson City
s—J. H. Foard, Jeflerson City
ds—Joe Duek, Springfield
t—Sherman Dieliinson, Columbia
t—GC. J. Dippeld, Columbia

MONTANA

d—Ralph Kenck, Bozeman
a—A. W. Johnson, Bozeman
~ s—TH, I, Redebery, Bozeman

NEBRASKA

d—S8idney Owen, Lincoln
s—L, D). Ciements, Lincoln
s—II. W. Deems, Lincoln
+—H, E, Bradford, Lincoin
t—C. C. Minteer, Lineceln

NEVADA

d-s—R. B, Jeppson, Carson City
t+—W. C. Higgins, Reno

NEW HAMPSHIRE

d—Walter M, May, Concord
a-t—Tar] H. Little, Concord .

NEW JERSEY
d—Jotn A, MeCarthy, Trenton
s-t—H. 0, Sumpson, New Brunswick
s-t—B. V, Bearer, New Brunswick
t—0. It Kiser, New Brunswick

NEW MEXICO
d—DMrs. Georgia L. Tusk, Santa Fe
s—Trank B. Wimberly, State Coliege
t—Carl G, Howard, State Colleze
t—I1. M. Gardner, State College

NEW YORK .
d—O0akley Furney, Albany
‘a—A., K, Getman, Albany
s—W. J. Woaver, Albuny
s—R. C. 8. Sutliff, Albany
s—J. W, Huteh, Buffalo
t—R. M. Btewart, Ithaca
t—I. I, Hoskins, Ithaea
—W, A, Smith, Ithaca
t—Roy A. Olney, Ithaca

NORTH CAROLINA
d—1T'. E. Browne, Ralcigh
s—Roy H. Thomas, Raleigh

ds—R. J, Peeler, Raleigh
ds—E. N. Meekins, Raleigh
ds—J. M. Osteen, Rockingham
ds—7T, H, Stafford, Asheville
ds—T. B. Elljokt, L.u Grange
et—8, B, Bimmons, Greensooro
et— . E. Doan, Greensbhoro
et—W. T. Jehnaon, Greensbero
t—ILeon B, Cook, Raleigh
t—L. O. Armstong, Raleigh
t—J. K. Coggin, Raleigh

NORTH DAKOTA
d—TIdward Erickson, Grand Forke
s-t——Ernest I.. DeAlton, Fargo
t—Shubel . Owen, Fargo

OQHIO

d—EKenneth C. Ray, Columbus
s—Ralph A. Howard, Celumbus
s—W. G. Weijler, Columbus
s—H, Q. Bolender, Columbus
+—W, I, Stewart, Columbus
t—H. G. Kenestrick, Columbus
t—C. E. Rhoad, Columbus
t—A. C. Kennedy, Columbus
ri—Ray Yife, Columbus

OKLAHOMA

d4—J. B, Perky, Stillwater
s—Bonnie Nicholson, Stillwater
de—W. R. Felton, Stillwater
ds—8, M. Crosnoe, Stillwater
t—C. L. Angerer, Stillwater
t—Don M, Orr, Stillwater
t—Chris White, SBtillwater
ct—D, C. Jones, Langston

OREGON
d—0. 1. Paulson, Salem
s—liarl R, Cooley, Salern
s—Ralph I, Morgan, Salem
s—Kirby . Brumfield, Snlem
t~H, H, Gibson, Corvallis

PENNSYLVANIA
d—Paul L. Creasman, Harrisburg
s—H. C. Fetterolf, Harrishurg
s—V, A, Martin, Harrisburg
+ Heonrv 8 Brunner. Stpte Colleze

rt—C. 8, Anderson, State College
At—Wﬂliam T, Hall, 8tate College
jt—Russell B, Dickerson, State College

PUERTO RICO

‘¢—Iloyd A, YeZotte, San Juan
s—Nicholas Mendez, San Juan

ds—Lorenzo Garcin Hernandes, San Juan

t—Iirnesio Vazquez Torres, Mayapuez
ds—Juan Acosta Henriguesz, Arecibo
ds—Juan Robles, Cayey
ds— Andres Ramirer, Mayaguez
ds—Hamuel Molinary, San Juan

RHODE ISLAND

d-s—Ceorge T, Baldwin, Providence
t—EBverett L. Aunstin, Kingsten

SOUTII CAROLINA

d—J. Ti. Hope, Columbia
s—Verd Peterson, Columbia,
ds—W. C. James, Columbia
ds—W. M. Mahoney, Honea Palh
ds—R. D. Anderson, Welterboro
ds—J. H. Yon, Laoris

t—W, (&. Crandall, Clemson
t—B, H, Stribling, Clemson
t—J. B. Monroe, Clemson
ct—J. P, Burgess, Crangeburg
ot-—{3abe Buckman, Orangeburg

SOUTH DAKOTA !
d—7I. I, Hines, Pierre
s=—H, E. Urton, Plerre
t+—R. Ti. Bentley, Brookings

TENNESSEE

d-5—, E, Freeman, Nashville
ds—G. B. Thackaton, Murfreesboro
ds—J. W. Brimm, Jackson

ds—L. A. Carpenter, Knoxville

t—N. P TFitzgerald, Knoxville

t—J. B, Kirkland, Enoxvilie
‘rt—A. J. Paulus, Enoxville

rt—E. . Knight, Knoxville 4
ot—W, 8, Davia, Nashville

TEXAS .

d—Jas. R, D, Eddy, Ausii
s—Robert A, Manire, Austin

s—J. B, Rutiand, Austin

s—R. Lano Barron, Austin

t—Ii, R. Alexander, College Btation
t—Hemry Ross, College Station
it—Maleolm Orehard, College Station
rt—W. R. Sherrill, College Station
t—J. 1., Moses, Huntsville

t—8, ¥V, Burks, Kingsville

t—Ray L. Chappelle, Lubboek
it—T. L. Leach, Lubbock

it—W, E. Driskill, Huntaville
it—F. D, Shaekeliord, Kingsville
st—IE. M. Norris, Prairic View

UTAH

d—Charles H, Skidmore, Sult Lake City

s—»Mark Nichols, Salt T.ake City
t—-L, R, Humpherys, Logan

VERMONT

d—John K. Nelson, Montpelisr
s-t—W, Hownrd Martin, Burlington
g-t—George E. Webster, Burlington

VIRGINIA

d—Dabney 8. Lancaster, Richmond
s—12. J. Howard, Richmond
ds—F, B, Cale, Appomattox
ds—T. V. Downing, Ivor
ds—J. 0. IToge, Blacksburg
ds—W. R. Legge, Winchester
ds—J, C. Green, Powhatan
t—Harry W, Sanders, Blacksburg
t—Henry C. Grosegloge, Blacksburg
+—B, Y, Noblin, Blacksburg
+—¢C, 0. Richards, Biacksburg
t—=8, H. Foote, Blacksburg
wt—A, J, Miller, Ettrick
et—G, W, Owens, Ettrick
et—J. R. Thomas, Ettrick

WASHINGTON
d—I1. G. Halstead, Olympia
s—J, A, Guittean, Olympia
t-g—E. M. Wobb, Pullman
t-s—Bert L, Brown, Pullman

WEST VIRGINIA
d—W. W. Trvent, Charleston
s—dJokn M. Lowe, Charleston
s—H. N, Hunsucker, Charleston
+—1, W_ Parsons, Morgantown
+—M. C. Goar, Morgantown
it—A. D. Longhouse, Morgantown

WISCONSIN
d—George P, Hambrecht, Madiscn
s—Louiz M, Sasman, Madison
t—J. A, James, Madiaon
it—Ivan Fay, Madison .
it—Clarence Bonsack, Madizon
it—V. I, Nylin, Platteville
it—J. M. May, River Falls

WYOMING
d—8am Hitcheook, Cheyenne




