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“A merely well-informed man is the

most useless bore on God’s earth.”

— Alfred North Whitehead
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various leaders of the needs of agricultural education when
normal conditions return and agricultural education expands

to meet its opportunities. Points of view have been presented

'rc_fdr the high-school boy two
4 and distinct; the world
il the world of reality. The

A. W. Teuney, Washiy
A, P. Davidson, I\L{‘}ni]lf%ton’ D, G, e Research
anbiattan, Kangas e -Fuitbure Farmors of Amerlos
.................... & Iintered 5
.......... Boak Reviews 1879 a3 gecond-class matter Janu 2
¢ : At the pest aMee, Des Molg oy 21, 1928, under Aet of
§ es, Inwa. OREress, Mapayy H d f ds
! ) i§ constitute: of words, £ ¢ ‘
dealing with the program as a whole and with many specific

&n, or spoken. They are as
sparrows, as unsubstant}al as
at—until they are pinned
fined, understood, and related

sections of the program. Aside {rom the extended experience
of many of the writers in the field of agricultural education,
the points of view expressed were based, for the most part,
upon empirical thinking with little or no attempt made to
apply scientific techniques, Pursuing this same procedure, T
am venturing suggestions relative to three vital needs for the
improvement of our program. All deal directly with the young

farmer group.

]

gh-school boy finds the world of
oblem. In his earlier conscious-
¢ wag. peopled with Santa Claus,
Lei Goose characters, Snow White
& Seven Dwarfs, Tt was the vehicle G. A. Spidel |
airy stories were first conveyed Young Farmers Associations
““id in his developing years it has been the agent for
ding uf onc fictional concept after another. The organization of young farmers into a formal body with
officers and a definite program of activities for the year has
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< things are so embedded in mrernories of sensory impressions ]
56 richly meaningful that they, too, have become objective.  and the teacher. With a few suggestions from a progressive
ch-teaching is dene from printed material and by lee-  teacher, such an organization of young farmers can strengthen
hich specialize in words as unreal to the boy, and there-  immeasurably the teacher’s usefulness in a community as well
¢ | as the story of Little Red Riding Hood. A as fighten his load, or by doing certain tasks enable him to
extend his services further. Every rural community in which a

dozen or more young men reside should have a Y.F.A. at the
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ity of both the teacher and the pupil to enlarge that vocab-

Bt the clothing of new words with meaning is better  Young Farmers Association with the young ladies of the com-
Isv the use of “authentic” words in definition, words that  munity for the purpose of discussing problems of mutual inter-
e concrete and deep within the boy’s fund of knowledge and  est and for the improvement of their social and recreational
xperience. life. Such pianned meetings meet a vital need in the lives of
orfiinately there is available to the teacher of agriculture these young people. No other organization is attempting to
ven:more elfective teaching method; the use of real speci-  meet the instructional needs on a local bagis and under com-
i illustrative material, As an experiment try the teaching  petent leaders of the quality of &' teacher of home economics
the naturé and control of the Hessian fly from the printed  and a teacher of agriculture. With only a mere beginning as a
alletini’ Mark the level of interest and understanding dis- basis for evaluating such a praject, the evidence is strongly in
{ayed! Then furnish the boys with some crowns of the wheat  favor of its rapid cxpansion. ]
ant-and let them hunt for “flaxseeds.” The interest mounts May every teacher of vocational agriculture seriously con-
néw, high level and, what is of more importance, the sider establishing cooperative educational relationships of his

of the wheat crowns and the flaxsceds is seen to have  young farmers with a similar organization of ladies in the field
ndowed the entire study with reality. The Hessian fly, the of home economics, if such a class is led by the teacher of home
xséeds, the damage they do to wheat, and the method of economics and, if not, then assembled and led by the teacher
ol have been removed from the world of words and been  of agriculture alone. Such a service would meet with marked
tiralized into the boy’s world of reality. success in most rural communities.

P.S.. The wheat crowns had better contain some flaxseeds.
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The teacher of agriculture can assist the young farmers of
The Hobo’s Dog his community in securing information that will lead to place- .
: ment in those farming situations offering the better opportu- |
nities for success. Thru the agency of the local Young Farmers 3
Association, the téacher can direct this organization to canvass
the community and beyond, even covering a large portion of
the county, for the purpose of locating the needs of landlords

The At i
e Attitude of Migh-Schoo! Boys Toward Agriculture. . ..5. G Vickerstaff
. L3, s i, L., 9235

Ptf:i:li‘zing the F.F.A, Thry the Press and F.F. A,
uolieations, v, ..., .......
e A boxcar held a motley group of men:
The derelicts adrift on life’s vast tide;

srecvseson o RoLane Barron..., ., ..
“"And standing by one ragged vagrant’s side,

Leadership Training in
=} Arkunsqs..‘..,.............._...S.D.Métchelf.,......... 23
Tri-State F.F.A. Queen Cont T 237 A faithful dog leaned close to him, and when
onfesti. e Lo AL Carpent A stranger who was passing by just then, and farmers for renters and hired help. Newspaper articles,
Book Ravi CNApenter. L. Ll 237 Whistled to him cnlicingly, he eyed telephone calls, contacts with real estate men, bankers, and
EW The newcomer with mingled scorn and pride, others with wide acquaintance with farm folks in the county,
.. 238 Then quickly sought his master’s gaze again. might easily bring together a formidable list of placement op-
Banquet Banter........... A, - : -portunities. This done, it should then be easy for a prospective
B And often now, this comes before my sight— renter and a landlord to confer and eventually to find condi-
Treeees 238 Its tragic beauty seemed to sear my heart; tions leading to an agreement. This does not call for extensive
A dog is steadfast, tho mankind may slight additional work; rather it is a matter of direction.
And turn away when worldly goods depart— Young Farmers Assocjations, joint meetings with the young
This creature men cail dumb is still a friend women’s group, and assistance in placement—these are three
Thru proverty, disgrace, untii the end. vital needs of our program. May the postwar period bring their
fulfiftment.

—Margaret E. Bruner
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hias Been in operation Tor 14 years with™
the same teacher. During this time con-
siderable emphasis has been placed on

‘Former Students As

dlture, the .Df:a.l.’l of the Col-
iture or Education, and

S. 5. SUTHERLAND

Professional

HENRY . snunng

How Wide Is

DUDLEY M. CLEMENTS, Regional Agent, Agricultural Educat
U. S. Office of Education, Washington, D. C.

A. FEW years ago
T was on board a
ship leaving San
Juan, Puerto Rice.
It was a beautiful
day. The sun was
bright, the skies
were clear, and the
ocean was calm.
As we pulled out-
of port the entire
city was in view. T
said to myself, “I’1
stay on deck until
1 lose sight of the
tallest building in San Juan.” Tt was
Just about one hour later that there was
nothing visible except the vast expansc
of the ocean. I asked the captain how far
we had sailed before all land had dis-
appeared. He told me not more than
20 miles. If T should make this trip b
plane, I am sure that as 1 apprnachet}i’
Sa.m Juan my horizon would be greatly
widened; I would be able to see the city
sooner; I would be able to see it farther
away, and as I approached I would be
able to sec more of it from one view.
How wide is your horizon toward the
program of vocational agricutture which
you represent? Is your horizon wide
enough to see a complete program of
vocational agriculture in eperation for
al.I the people in the community? Is it
wide enough for you to realize that it
takes qualified men, adequate teaching
materiafs, and suitable facilities to meet
the instructional needs of all the people?
Do you appreciate the fact that there
sh_ould_ enter into the instructional pro-
gram in every comsmunity the informa-
tion that will bring about a better mode
of living as well as a better means of
living? Are you as much concerned with
the welfare of the entire farm family as
you are with the farmer? Are you inter-
ested in how the income from the farm
is used for the welfare of the farm family?

_D. M. Clements

In Teacher Training

We have a great respansibility in de-
vel9g:ng our concept of the breadth of a
training program for prospective teachers
of voeational agriculture. Decisions must
be made on the nature of the training
program for both regular teachers and
special teachers of vocational ;igricul-

“ture. I hope our horizon has broadened
to the point where we see a place for
special teachers in the postwar pattern
of vocational agriculture in a community

In the first place, we must decide
whether we think a teacher of vocational
agr:.cultl.}rc should be trained for a broad
horizon in the technical field or whether
his technical training should be narrowed

#Presented at the South i
= 3 ern Re; I
;"loc'fxnonal Agricultural Worki:;nain C(}:':ﬁ:enc?llor
orida, January 23, 1945, " e

Your Horizon?*

ion Service,

it is best to have those who teach the
trainees do so from the classroom alto-
gether or to supplement the instruction
with on-the-job student participation.
In the fields of plants, soils, livestock
management, economics, conservation,
finance, credit, and farm mechanics,
what are the things that should be
taught a person preparing to be a teacher
of vocational agriculture? Would a
course in agricultural journalism fit
better than some phases of English?
Would a course in public speaking be
worth while? Would actual contact with
the common ailments and discases of
animals have a place in the curriculum?
Can the course be planned so that pro-
ficiency can be developed in the repair
of all, even some, farm machines now
founE:l on modern farms? Can students
be given the opportunity of learning to
butcher, cut, can, and cure all meats?
Can- they be given an opportunity to
learn te censtruct, install; and operate
food processing plants, such as canning
plants, dehydrators, and freezer Iockers?
Can they be taught to balance rations
by actually operating a feed grinding
and mixing machine? Can they be given
an opportunity to know firsthand alf
organizations for credit, such as hanks
Ian'd banks, and production credit as-
sociations? Would it be possible to have
them participate on the local level in
the programs of national farm organiza-
tions so they will be familiar with them
when they become teachers of vocational
agriculture? What chance will they have
to know the latest systems of distribution
of farm commodities? Can they have
contact with cooperatives that buy what
the farmer needs and sell what the farmer
hfis te sell? Will they have the opportu-
nity to get firsthand the problems in-
volved in nutrition of plants and animals
and their relation to human nutrition?
Wﬂl they be taught the joint responsibil-
tties in dealing with farm families? What
can they get on farm family living that
they can carry back to the farm families
of the community? How can we teach
them to solve the problems dealing with
health, income and expenses, home-
grown food and feed, conservation
equipment, conveniences, and personai

THE AGRICULTURAL

to some specialty. We must decide
whether the conlent of courses will re-
main about as they have been for years
gone by or whether it will be enriched
by including the more recent findings in
these fields. We must decide whether
the lecture and laboratory as they have
b‘een, meet the needs of teachers of voca-
tional agriculture, or whether new pro-
cedures of teaching need to be intro-
duced, We must decide if it is possible
to squeeze some of the water out of the
technical courses and if it is necessary to
surround the requirements with hours of
prerequisites, We must decide whether

development of farm famili '
. ies, so

will not have to grope their way blirtl}clﬁ'
as they come face to face with this sty

tion when they get on the job? Truly vie

have a problem in technical preparatig

" In Administration and Supervision

side, According to Section 12 of ¥

Smith-Hughes Act, the State Board fy;

\./’o‘c:'itiona] Fducation has the reg

sibility for the supervision of the teac}iloe '
t.ralmng program the same ag it is reg o i
sible for the supervision of all sc}f)o Is
and classes operating on a secondo's
level under the provisions of the :Cry

The State plan is usually written by the:

State Supervisor and the h :
tr_ainer.ll think we could Zi%i;eﬁzirb'
c!lfﬁ{:l}lﬂ&S if we would go further, I be
lieve it would be very wise for the ‘State
Commissioner of Education, the chair
man of the State Board for Vocati{)naw

Education, the State Director of Voca.:

tional Education, the State Sy i

of Vocatiqnai Agriculture, the pf:ggesgi
of the designated institution, the chair-
man of the Board of Trustees of the in
stitution, the Dean of the College of A
rxcultur.e or the Dean of the College %
Education, and the chairman of the
Department of Agricultural Education
to get together after State plans have
been prepared and decide on a thoro
understanding of the administration o
the program. After that I belicve the
State Direcior of Vocational Education,
the State Supervisor of Vocational Ag:.'

riculture, the Professor of Agricultural:

Education, and the Dean of the College
of Agriculture or the Dean of the College
of Education should get together and.
work out the details of the training pro-

gram so that all agree as to content of -

courses, schedule of classes, time away

from the institution for directed teach-

ing, and the field service, as well as the
follow-up of the technical and proles-
sional staffs to the men on the job and
the trainees who are . taking directed
teaching. Having settled all the fiscal
and  administrative policies by joint

agreemnent of all concerned, it thenm
should be the business of the pg'ofcssional R

stafl’ to work out the details of this pro-
gram for consideration and approval by

the State Supervisor of Vocational Ag-

riculture who is the State Board’s offi-
cial representative, Some of the prob-
lems that will have to be considered ake:

Some Pertinent Problems

. 1. Providing ways and means.of guid-
ing in or guiding out a prospective teach-
er of vocational agriculture. This most
important: work may involve coopera-
tion among the professional staff, the
technical staff, and the guidance or per-
sonnel service of the institution.

2. Some of the technical courses need
to be revised and new technical courses
need to be added. In connection with
this problem the Professor of Agricultural
Education, the State Supervisor of Voca-

FoucaTion NManarinte  Fowe TOAR

We can say as much on the professiona]

 Special Teachers
R. H. HOBERG, Teacher,

Ortonville, Minnesota

t)'? 1fi'li'l'f:‘particular technical de-
- erned should get together
it the solution.
o?ﬁiﬂijfnprovcd Courses i_n the
colessional fields will re-
“additienal and improved
and facilities. Polici.es for
sement and  installation of
“ind facilities for trauung’
[ vocational agriculture \'mli
le [rom the state supervisor
i5nal agriculture and the pro-
"afgribultural education to the
.Fihe institution and -the state
iadent of public instruction.
sjons as additional equipment
ad who is going o pay for it, and
i structors required will have
he decided by all concerned. Under
i acts no federal funds may
¢ the purchase of equipment
g of technical instructors. In-
-concerned with the training
ats of vocational agriculture
56 very much concerned. about
“ause about 41 percent of 'thmr
Liates become teachers of \focatlonal
i« and these men are important
e for the program of the col-
i which they come.
# have all sorts and conditions of
g teaching in this country. Some
& much superior to others. I
ay: that definite directed teach-
iers should be selected. A suffi-
> ¢ number should be selected so no
b‘é_n two trainecs are assigned to a
stany one time. The best teachers
“should be assigned to thesc
“Fach teacher should be partly
i teacher-training funds and be
¢ a member of the staff of the Ag-
altiiral Fducation Serviee of the des-
“teacher-training institution. The
visor should agree that, insofar
hees and training pre-employed
7§ are concerned, this local depart-
skiould be administered by the pro-
‘ol agricultural education, and that
trainee should be required to do
st threc months directed teaching
‘center.

THE addition of
the war training
program al the
outbreak of the
war created a
problem as to how
the teacher of vo-
cational agricul-
ture might organ-
ize and use his
time most effec-
tively.

At that time my
normal teaching
assignments in-
ciuded five hours of classwork daily and
one hour of {arm practice planning with
the high-school boys, In addition I was
meeting with one part-time and two
evening ‘classes, plus ome class of town
boys who werc interested in working on
farms to help relieve the labor shortage.
It, therefore, became evident that the
teacher should devote his additional
effort toward crganizing and supervising
war training classes rather than assuming
the responsibility for doing additional
teaching.

This conclusion appeared logical, but
the problem arose as to where special
teachers might be recruited for addi-
tional classes. It was suggested that we
secure adult farmers in the community
or men in occupations related to farming,
such as creamery operators or produce
mern, to teach some of the commodity
courses. ‘

The machinery courses were taken
over by local mechanics who did a good
job. We were less successful, howéver, in
interesting men to teach the production

COUrses.

R. H. Hoberg

joini Planning Desirable

is: brings on more administrative
isions. The state supervisor, the head
ér-trainer, the county superintend-
at;and the superintendent or prineipal
he school concerned should work out
éry. careful plan for this directed
aching so there will be no misunder-
iding on the part of anyone. The
ectéd. teaching program should in-

what they could to help out.

In response to our solicitations we
ordinarily received a reply something We de
ke this: “Sure, we would like to help  weeks,
out, but we already have too many things
to do. Perhaps you can get someone else.”

In view of this situation it eccurred to
me that some of the gradunates of high-
school classes, who were currently en-
rolled in the part-time class, might make
acceptable teachers. A special meeting
of this group was called and, after the
challenge was put to the young mem,
they agreed with some reluctance to do

Seven of these young men were sub-
sequently used as special teachers of
commodity courses. This department

ve joint effort in farm family Hving:
does, the home economics supervisor,
ome economics teacher-trainer, and
ome economics teacher at the cen-
coricerned should have a part in this
tining and the final decision.

Finally, it is important that a trainee
‘tatight to sce his job as a complete
gram in vocational agriculture and
Ot in separate segments. A thoro under-
_E.m_ding should be given the trainee so
hat he will know he has the in-school
0ys with their F.F.A. chapters, the out-
School young farmers, the young men
turning from war and from, industry  gr
/ho wish to farm, the farmer on the job,  its
nd the farm families of the community
his responsibility for a complete pro-
fam in vocational agriculture. Farm
riilies are made up of men, women,
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their nation, and the world.

boys, and girls. The trainee is taught the
methods of instruction he will use in
providing training for each of these
groups, but it must be emphasized that,
when the all-day, the part-time, and the
evening classes end, all the students make
up the several farm families and that-
these families trake up a community of  ing.’
farm people. Tt is in the sense of a wide
horizon that the teacher must sée and  young
the pupils must understand that the pro-
gram is for the welfare of the entire
oup. To the extent to which each prof-
by the instruction, to the same extent
will they make a contribution to the wel-
fare of all the neighbors, which will be
reflected in the weifare of their state,

the development of strong farming pro-
grams.

Among this group of prospective in-
structors was one young man who had
eight purebred Herelord. cattle, 26
Hampshire hogs, and a large flock of
laying hens. Another was raising Chester
White hogs and selling hoars to farmers
in the community, and was breeding
Guernsey cattle. All of the young men
were State Farmers and two of them,
Russell Skundberg and Sigvaid Sand-
berg, have since been awarded the Amer-
ican Farmer degree. Sigvald is now presi-
dent of the state association and first
vice-president of the national organiza-
tion,

Courses Taught

During the past three years the seven
former students of vocational agriculture
have taught a total of 25 courses on
pouliry, swine, and dairy enterprises
with a total enrollment of 790 persons.
The response to their efforts has been
very good in that the average attendance
for all of the classes has been 96 percent.

Courses Taught by Recent Graduates

Teacher 19423 19434 19445
Russell Skundberg | Poultry | Poultry | Poultry,
. Swine
Sigvald Sundberg Swine, Poultry,
Poultry | Swine
Maurice Carlson Swine Dairy
Robert Rothi -~ Dairy, Poultry, .
Poultry | Swine
Robert Jacchsan Dairy, Pouliry,
Poultry | Swine
Warner jJohnson Poultry | Pouitry
John Larson Swine,. | Poultry,
| Poultry | Swine

Since thesc special teachers were en-
rollees in our part-time class, we used
that class as the basis for training the
special teachers for their responsibilities
as teachers of the war training courses.
cided to meet once a week for 10
as we had done in previous years.
This time, however, our discussions
would deal with the teaching of the adult
groups. Three of the meetings were held
before the young men started their own
classes and were devoted to problems
having to do with organizing the adult
groups and teaching the’ commodity
units,

During this time the young men made
a study of methods used in instructing
older people and in meeting individual
problems. Another important part of the
instruction was teaching the young men
how to meet situations with which they
were not familiar.

The sevep remaining meetings dealt
with the subject matter to be presented
in the commodity courses. Each lesson
that the young men were to teach had
been outlined so they were aware ol the
content to be presented. Any problems
or questions pertaining to the prepared”
material was gone over during the meet-

|

More was accomplished with the
men during these meetings than
in any of the part-time classes. previously
conducted. They knew what would he
expected of them if they were to conduct
the same lessons before a group of alert
adults and, therefore, took keen interest
in the discussions at all times.

It was my purpose to attend as many
{Continued on page 227)
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A State-Wide Potato

T. G. WALTERS, Siate Supervisor, Atlanta,

THE problem of -
producing disease-
Iree polatoes in
Georgia was tack-
led in the winter
and spring of 1944
thru a cooperative
program between
teachers of voca-
tional agriculture,
teacher-trainers,
plant pathologists,
agricultural engi-
neers, horticultur-
ists, College of Ag.
riculture, Experiment Station techni-
cians, and entomologists. This program
is one of many examples in Georgia of
the splendid cooperation of several agen-
cies working together.

Before going into any detail as to how
the program has operated, statements
from Dr. J. H: Miller, Plant Pathologist
at the Gollege of Agriculture, will help
to visualize the need for an educational
program on producing disease-free sweet
potatoes. Doctor Miller summarizes the
problem as follows: “From the swect
patato production of last year in Georgia,
572,000 bushels were saved on the farm
for seed; 1,781,000 bushels were con-
sumed on the farm; and 3,222,000 bush-
els were sold, This leaves a loss of 3,800-
000 bushels or 40.5 percent of the total
production. This does not take into con-
sideration the plants that died jn the
field from stem rot and so produced no
potatoes, Also, it does not include the
potatoes, sold to stores, that rotted before
being consumed, which is quite a large
quantity.

“The sweet potato is one of the most

perishable of crops with many diseases
that are found both in the field and in
‘storage. Harter and Weimer estimated
the average loss for the United States to
be about 40 percent of the crop including
loss in the field, storage, transit, and in
stores. The sweet potato disease suh-.
committee of the War Service Commit-
tee estimated a loss for 23 states in 1943
of 25.2 percent, with 10.5 percent from
field diseases and 14,7 percent from stor-
age')l

1. G. Walters

Demonstration Centers Selected

The first approach in tackling this
problem was for the staff in vocational
agriculture to select six departments of
agriculture widely separated over the
state as demonstration centers. The cen-
ters selected were Eastanollee, Grayson,
M. Zion, Forsyth, Sylvester, and Rhine,

Doctor Miller and others assisting:
spent two days at each center at the time
of seed bedding, Prior to this, the teacher
of agriculture had secured 50 bushels
of disease-free, inspected seed potatces
Tor bedding. At each vocational center,
farmers were invited to come to the

Improvement Project

Georgia

Editor’s Note: Here Mr. Walters tells
us how vocational teachers and co-
operating agencies brought about statc-
wide improvement in an important
enterprise. We need more projects like it.

school and take part. During the year
several visits were made by the technical
stafl to the six centers and on each visit
from 25 to 50 farmers met with Doctor
Miller and others at the school,

Visits to each center were seasonal;
that is, on the first visit which was at
bedding time, the following jobs were
taken up: selecting seed, selecting site,
building  bed, treating seed potatoes,
and bedding. At later dates, meetings
were held to select disease-free land for
planting slips, inspect fields, make vine
cuttings, harvest, and store.

The report given by Doctor Miller
shows the situation before and after the
control measures were used. On the first
trip to cach center, farm visits were made
to examine potatoes grown and stored
by farmers before control measures were
introduced,

Conditions found on farms at the six
ceaters averaged about the same. In
Mt. Zion community, in Carroll County,
seven farm hills were examined. Infesta-
tion of black rot was found from 10 to
100 percent with an average of 60 per-
cent. Three of these hills also had 90

percent infestation of mottled necrosis,

According to Doctor Miller: “The
chief causes of the losses were found
where farmers were using the same sites
for hills and beds, planting in old garden
Spets or near barns or houses, using in-
fested stable manure, ‘and in many cases

bedding diseased potatoes. This survey
was made in February and early March
and, therefore, the losses from disease
were much higher than if these potatoes
had been examined soon after digging.”

Dr, Julian H. Miller,
teachers of agriculture

Observations were made
control measures had heen in operatig
one year, The resulis are again give
from the Mt, Zion community, :
" Sweet polato projects on eight farmy
showed no stem rot, but this disease waq
found in one plot on which the farme

- had put his slips in a field previgyst
planted to potatoes instead of using the::
one that was approved. Then fields oy

last fall afte

Sixty Percent Disease Loss £req
Doctor Miller found in
preceding the production in the demon,.
stration projects, a loss of approximately
60 percent of diseased potatoes, Much
of this began with black rot and was fol-
lowed by various secondary rots. Tt wag
very difficult, therefore, to ohtain disease-
free sweet potatoes for the demonstra-
tions. It was found that a program for
the control of discases was very necessary,
Quoting from Doctor Mitler’s report,
“In all cases, results of last year showed:
that some form of heat must be used t
get the plants up early enough to obtain
maximum yiclds. Stable manure in one
case was the source of both black rot and”
stern rot. The South Georgia beds where
no heat was used did not produce as
edtly slips as ones produced with the-
flue-type bed. Based on the results, flue-
treated beds should he bujlt, Manure
should not be used as a source of heat
for the bed or as fertilizer for the field.
Most of the fields were selected with
care for previous sweet potato history
and in one case, where this was not true, |
diseases were present. This shows that
selecting the field is important.
Doctor Miller inspected potato fields °
in all sections of Georgia last year and

found stem rot present in most of the
fields,

the surVey

(=

ring the past year.

very Teacher Participates

ronsiration centers instead

céichers of vocational agriculture examinir_lgv o Hue—heqfed.bed at Grayson.
e They had participated in trealing the seed before bedding

rtrol measures were inspected
Poctor Miller at harvesttime and
alinost free of disease, with the
gt of one project where contam:
manure was used in the plant bed.
Trar sirumarizing the year’s prograin,
 starfed immediately on a !:)ulletm
5diicing Sweet Potatoes with em-
son (1) what diseases to control and
1t control measures to use. The
‘matter specialist sought informa-
rom all available sources, but de-
¢ largely on information from
ians who participated in the pro-

program for this year has i?een
panded and every teacher of agricul-
& in'Georgia will be reached by prac-
dlly  the same technical- staff that
“ked Tast year with teachers and farm-
 six demonstration centers, Ten

of six

cen selected. Five of the six centers
were operated in 1944 were con-
this year. The 10 departments are
up centers where teachers of voca-
onal ‘agriculture will come together to

The teachers of agriculture in the 10
departments agreed to follow the recom-
mendations of the technical staff in select-
ing seed for demonstration bedding, in
seed treating, selecting land for planting

on farms where the owner understands

the purposc of the program, harvesting,
and storing. )

By March 15, 10 group meetings
have been held with all teachers of agri- °
culture in Georgia attending one meet-
ing. These teachers went thru the same
process of inspecting good and bad po-
tatoes, selecting seed lor bedding, treat-
ing seed, building beds, and bedding, as
farmers did in the.six centers last year,

Other meetings will be held in the 10.
demonstration centers with teachers of
agriculture to take up problems of dis-
ease control of seasonal nature. Probably
belore the year is over six or eight meet-
ings will be held for teachers at the dem-
onstration schools. )

Teachers of agriculture have been en
couraged to conduct evening classes lfor
farmers on the problem of producing
discase-frec patatocs. These classes will
be conducted, using the same procedure
as used at the demonstration cen.ter._The
demonstration 1mectings are .t1med to
give the teacher an opportunity to use
the information received at the group
meetings in his evening classes.

Potatoes grown in the six projects

{Continued from page 225)

he lessons taught by the young men
ssible in order that I might become
fully aware of some of the diﬁ%_cul-
hich they were encountering.
problems were then discussed at

the next meeting of the special teachers.
Many of the meetings with the adults
were held at the homes of the members.
This provided opportunity to go over
the strong and the weak points of the dis-
cussion.

For example, in the poultry course,
demonstrations on the culling of layers

Results of Poullry Instruction, 1944-45

"“l'.':r'nough!'” Crythe Editors

RECENTLY a special editor sent me
an article for the magazine. Intention-
ally or otherwise, his secretary included
not only the recopied article but the
original with the editor’s corrections. I
counted - them. In something less than -
three and one-hall pages there were 14'5
corrections, Shades of Horace Greeley!!
Has the lifc of a nonsalaried special
editor come to this? .

“Enough!” ery the editors. Really,
folks, is it necessary? I have recently
asked for and we are receiving more
copy, a larger guantity, Let’s thlnk’ ahout
quality now. As teachcrs, -arcr}t?you
graduates of your state university? Or
your college of agriculture? The few whg
are graduatces of the old “IlOI'mfil SCh(?()lS’ .
studied some courses in English, d}dnk
' you? Won’t you help your special editors?
I offer this suggestion. Do you have a
secretary, or a teacher of English, or a
wife, or an F.F.A. reporter —or even a
wastebasket? Please use whichever will
help the editors most.

was common to all the classes, and it was
indced a pleasure to see the young men
handle their assignments. The confng—
ence procedure, used as a basis ford tbc
group discussions, was su.pplcmente y
the liberal use of visual aids. ]

When the lesson, Diseases and Sanita-
tion, was conducted, the [armers .brougfht
in sick birds which were examined for
external symptoms ar_ld later Posted in
an attempt to determine the digeases ﬁr
parasites preying on tlr'xc birds. With the
exception of one meeting 1n each of the
courses when an outside speaker dwaﬁ
brought in, the young men conducted a
of their lessons without assistance f1:0m
others. In the casc of the special meeting,
the outsider was used as a Tesouree per-
son to answer questions raised by the en-
rollees. The objective in all of the in-
struction was to make the work as prac-
tical as possible and to lfzarn by doing—
our philosophy of teaching.

Application of Instruction

It is difficult to evaluate the outcome
of the instruction provided by these
young men, The fact that the farmers
were interested and quite rcgulalu" in their
attendance, in itsell, is an mghcatwr;l o?
the response on their part. With each o
the courses the boys used a checked sheet
on which were listed approved practices
emphasized in the instruction, ar}d m-f
formation was ohtained as to which o
the practices the members were foliowing
and those which they proppsec} to carry
out. The table gives an indication of the
practices which the cnrollees followed |
in the poultry course. o
o Impgrtantyas these applications may
be, the writer is convinced that the former

INSTRUGTOR— e students of his all-day cllilsses anghmcin-
- i Robert bers of the local Future Farmer Ghapter
Practice Sigvald | Russell Robert John : C(; bes:) 3 . bers of the local Fature Faruer dld‘the
Sandberg |Skundberg] Rothi Larson | Ja cneh e | ) he
= 103 adult farmers, their parents, har} 1ne:jg
. 21 tributed to their leader-
bi 20 2 20 18 bors. It has con : .
1':3;(1%13;?{5 4220 4800 4020 3600 4322 21 %;13 ship training and to their W'a}‘f. ‘“{ij;
.Ggl[s removed 920 827 922 35 16 66 Naturally the local supervisor hfis ert_
Katioms choaes 18 o1 %é 18 23 99 pleased with the response of his pa
i e e 19 a1 17 16 20 93 time students to the emergency situation.
) j riichd néorc nests 19 21 It has also developeld th}alt‘hm tﬁ;\gg
Teased roosting : 18 79 i : effective where he can
Plant Pathologist, University of Georgia, leading discussion with N 16 17 " 1 1,:;2;1; ;;;gggand b cn
on sweet Poi:::nicrili;e;:le;.e s'!'he teachers inform the farmers thry 20 26 21 21 38 126 tcaching respon,sibﬂ}ties.
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G. P. DEYOE

Methods of Teaching

ore Effective Usage of Agricultural
L Periodicals
E. B. KN!GHT, University of Tennessee, Knoxville -

farm magazines, then select the subjects

Altural periodicals contain x c d '
for their reports. Generally, it 18 advisable

gric

Practical Instruction Thru Beef Projects
WAYNE PACE, Teacher, Brdndenburg, Kentucky

AFTER deciding
that Meade Coun-
ty is definitely a
“beef-cattle county,
it was felt that that
enterprise should
be made an impor-
tant part of our
farming programs.
Each boy analyzed
his home-{arm situ-
ation to see if he
could include beef
cattle in his pro-
gram.

The boys then planned their i
ects for either breeding or fccdil?:;fll\)zggt
of the boys made plans for the breeding
program hecause this was more in keep-
ing with our idea of getting boys estab-
hsh_ed in farming. Each boy planned his
project according to his home situation
and the following factors: (1) available
Eapltal, (2) av(ailable feed or his feed-

rop projecis, (3) size
ture, and (5) hou)sing. of farm, () pas-
. The scope of the beef cattle program
It vocational agriculture in Meade
County this year consists of 25 producing
cows and 20 heifers that will be bred
this coming summer. In addition, there
arc 40 head of Hercford feeder steers
now being fed by the members, to he
marketed next fall. These numbers do
not inclade cattle owned by young farm-

ers who arc former memb ¢
ers of t -
partment. the de

Most of the hay and the i
beef cattle is raised by the %1:;1: irl?cfl:htgi
feed-crop projects. They buy the meal
and the slop. Occasionally they trade
with their dads for some hay and grain
The slop is fed to the steefs in trough:;
ang is av?ilable to them at all times,

Jne of our members bought 1
which averaged 386 poundsg in IgToiE:f;f
ber,. 1?43. The steers were fed mixed hay
a limited grain ration, and distiller’}}
slop. Because of the drought last summer
their pasture was not good, In Novem-
ber, 1944, these steers, averaging 845

Wayne Pace
‘ pounds, were sold for 1614 cents per

pound. The boy had a total labor earn-
ing from the project of $644.41,

. 'lI'he main considerations in the super-
vision of the projects are to see that the
cows are bred to registered bulls and
tha_t the heifers are not bred too youn
It is believed that a boy will not proﬁgé
much if he is allowed to breed his cows
to a scrub bull, so he is given careful
Zlilgcr\ilsion prior E(i) the breeding scason

plans are made
bred bull is available.tD ¢ that a pure:

Practical Instruction Is Provided

With a good farming program in beef
cattle it is possible to give the students
practlcqi instruction in the classroom on
such things as cooperative buying, how
to secure loans, and how to make’notcs
and repay them thru the Production
Credit plan. The boys are also taught
all the management practices of the beef
cattle program.

Since 1940, when the beef cattle pro-
gram was started, the total labor earn-
ings from beef cattle for the boys in
Meade . County High School has been
$3,020, a creditable amount.

Cattle Purchased Cooperatively

The cattle were secured direct from
the range in Texas, thru the Kentucky
Future Farmer Cooperative, Most of the
boys botrow their money to purchasc
the cattle from the Production Credit
Association. These loans are usually paid
!)Y the sale of some of the cattle or with
income {rom other projects. Many of the
boys buy two heifers and sell one of them
to pay the loan on both. This method
usually applies to the freshman and the
sophomol:c boys. The clder boys usually
have their own capital to increase the
scope of their programs,

Where cows and heifers are kept only
to raisc calves for beef, the cost of keep-
ing them for an entire year must be
charged against the calves at weaning
timne. .It is, therefore, essential that the
breeding herd be maintained as cheaply
as possible, yet kept in vigorous breedin
condition. The cows and the heifers ar%
pastured in the summer and fed corn

i;j-v?ll: hand good legume hay in the win-

. They are very se i
et gughage, y seldom fe(_i anything

The feeder steers are fed a grain mix-
ture, a supplement of soybean meal or
cottonseed meal, and distillery slop
These supplementis are fed in addition
to the legume hay and pasture.

Program Helpful in Establishment

This program is especially hel i
getting boys establish(fd in fgrminlguifig
boy starts when he is a freshman and
secures two or three heifers each year, he
will havg: a herd of five to 10 good ci)ws
by the time he graduates. This boy will
not want to leave these animals hut wil}
want to develop them into a good herd
A good example of this is one of our
Kentucky farmers who graduated in
1942. He had seven cows when he gradu-
ated. He now operates his own farm of
180 acres, with the following enterprises:
13 head of beef cows and a registercci
bull, 3 brood sows, a 250-hen laying
flock, 65 acres of corn, 30 acres of hay, 6
acres of oats, 20 acres of wheat, andj 2

his beef cattle last i
o st year was approxi-
Our chapter markets chiefly th
ru th
Fat Cattle Show since the BOLIIYIJOD Stocli
Yards sponsors a fat cattle show for
F.F.A. and 4-H Club members..

Moo A

—

From Classroom io !lie

A I\t/IAI(l)R prol'ilcm of ever
vocational agriculture is that o i
the proper balance between hi‘;j S\ffgilzm
t}‘ze classroom with his day students al
his work in the community with (th"
adult farmers. Both are equally im
tant, but a majority of teachers f’dvorl::j ¢
over Fhe other. Onc of the major me]I';.
lems involved is what position shall th
teacher take so far as the adults in thg
cozInrnmzllty are concerned.

_In order to assume the pro
tionship with his adult farmcl?rs apigarc(ﬂ:r
must have the respect of the group con:
cerning his ability and integrity. One o
the best ways of securing this respect is to
produce with students work that is of
such an outstanding nature that the
parents will acknowledge the ability of
the instructor. Instructors should also
engage in county, regional, and state
meetings in connection with agriculs
tural problems of his community.

_ The teacher’s work in the commﬁnity’
is of much the same nature as that i
volved in handling his students. He must
serve as a co-ordinating agency for bring-
ing together farmers and their problems;
aid in solving the problems, or aid the
farmers in securing the solution of them;
In connection with one of my produc-
tion courses in the. FPWT program in
1943, a group of the farmers in the class
expressed an interest in securing a better

market for their products. Working with

the teacher as the co-ordinating agent;

the group contacted a milk plant in a
town 50 miles away, formulated plans
for a grade “A” route, banded together:
in sufficient numbers for the route, and
started building their barns and increas-
ing their herds. T served as an agent for
the men in securing a trucker to take
over the route and in securing and devel-
oping plans for the barns, while in our :
Producnon course we made plans for :
improved breeding and feeding. This
route now has 16 farmers with over 900
producing dairy cattle. The teacher -
serves as a technical adviser to the pa-
trons of the community as in cases of soil
_conservation, diseases, parasites, etc.
There are many activities’ whereby a
teacher may combine the interests and
efforts of his adult and all-day classes. .
One of t.hese in our community was a
trench silo demonstration last fall in
which the boys of my classes assisted a
group of farmers in building and filling
four trench silos. Stock shows, grass dem- . ;
;ms{i‘:ratlons, boar and bull circles, and
" i esting cows # > i
acres of tobacco. His net income from bringgthe intjf;m%}nfﬁe Criz;eraizlltﬁg
farmers together. I have brought many
of the outstanding farmers and ranchers
of this section into my classwork and I
fecl that these men havegiven the boys ma-
terial which I could never have brought
before them in the proper manner.

Community
JOHNR. GILLHAM, Teuchler

Clarendon, Texas

y teacher g

ubject matter materials has
ccognized by teachers of vo-
agriculture. The truth gf this
Borne out by the universal
parm magazines and similar
<'ifr the libraries of the agricul-
stments of rural American
2 The indications are, how-
‘o source of information Js
“tilized to its maximum worth.
heir: fast annual conference the
¢ vocational agriculture in
. expressed a desire for assist-
Lé selection and use of teaching
{s:: including agricultural peri-
& compliance with this request
cher-training department at the
{yi of Tennessee undertook a
Foall agricultural periodicals.
t-seven teachers supplied informa-
garding their practices in pro-
‘filing, and using agricultural
li: Additional suggestions were
fromn members ol the super-
" the teacher-training staffs.
Gitcomes of the entire study are’
ifi a recent mimeographed pub-
% However, the present article
erng;only a portion of the most im-
phase of the investigation, i. €.,
isoussion of certain ways by which the

to place a minimum limit on the fength
of the articles read.

Helpful Procedures

Several instructors who have done out-
standing work in developing student in-
terest in magazine study follow an initial
procedure which brings good resulis.
Whenever the new number of 4 magazine
which is received in “bundle lots” ap-
pears, copies are distributed to the class
and the boys are given an opportunity
to ““leaf thru them.” Then the instructor
calls the group to attention and in com-
pany with the studenis briefly examires
the magazine, He comments upon the
major articles, points out their impor-
tance locally and otherwise, and at times
connects items with the farming program
of certain students, Relationships per-
ceived by the group are also welcome
additions during the preview for they

" encourage later reading of a more critical
" nature. :

Many other methods designed to pro-
motc jnterest are available, Occasion-
ally some teachers start to tell the class
about an article, then when interest is at
its peak they stop, leaving the boys to
setiveness of the study of agricultural  guess the outcome. This creates a desire

icals in all-day classes may be'in- to “read it for themselves.”” Other in-
e structors place lists of worthwhile articles
on the bulletin board and give points or
grades for the reading of these items.
Clippings may be posted, scrapbookskept,
or posters made. Recognitionof individual
‘with a wide variety of subjects, research by appropriate reports or com-
s of which are far removed from  ments is also beneficial. Permitting stu-
ters being discussed in the high- . dents to browsein the department library
slasses in agriculture. Therefore, has proved quite helpful in fostering in-
ially expedient to limit the arca  terest jn agricultural periodicals.
¢r periodical study is undertaken. Calling attention of a student to a
arily, teachers endeavor to restrict particularly good ‘item dealing with a
roup assignment to one of these definite phase of his farming program is
a favorite device of certain teachers. At
times it is a gooe procedure for the in-~
structor to hand the individual pupil a
magazine containing a marked article
meanwhile asking him to look it over and
give his opinion of its merit. Controversial
articles can be examined in terms of past
experience, i. ¢., do these facts hold good
under local conditions? Later, student
and teacher will discuss together the
salient points of the item or a special re-
port is made in class. Incidentally, the
study of agricultural periodicals can be
employed as one means of caring for in-
dividual differences.

L .

ained:

: . Restrict Subjeci Area

' magazines contain materials

J:Items pertaining to the enterprise,
or: problems being cmphasized in

current lesson;

Articles related to the individual’s
ing program;

¢) Materials concerning new agricul-
developments as to marketing re-

quireménts, crop control measures and

‘onscrvation regulations;

(d) Presentations of ideas having cur-

t:inportance to local farmers;

 Information regarding family liv-

home conveniences, and recrea-

I'interests;

£) ‘Articles describing constructive ac-

tics 'of F.F.A. and like organizations;

(g) Items - indicating  agricultural

enda:

Special Devices

The 87 participating Tennessce teach-
ers of vocational agriculture were re-
fructor causes his students to read quested to describe any devices they had
: found to be especially helpful in increas-
ing the effectiveness of the study of farm
periodicals. Suggestions to this end were
also obtained from the members of the
supervisory and the teacher-training
staffs. Clertain of the indicated procedures
are discussed in this section.

(a} Timely articles in current magazines
should be called to the students’ atten-
tion. The significance of these items and
their implications may be briefly stressed,

raining in magazine study, it is stimulat-
g to have an “open area” type of assign-
ment in which the youth browse thru

Using Agricultural Periodi Hecti i i
s riodicals Effectively in Vocational
ger;?s.i'frftfi“‘ﬁ Mtithods Puhﬁ‘cauon}fqo. 1, Depart-
nent; cu i iversi -
Exise, Fcbgruary,u{;‘ts}f:ducauan’_ University of Ten

e A N o Tupe 1045

and students asked to commeit Wpon e
materials at a subsequent session,

(b} Extra grades for volunteer reports
are awarded in some schools. These are
in addition to regular class marks and
serve to build up the report card grade.

(c) Publicity regarding the number of
articles read and reported upon by in-
dividual pupils may be given on the de-
partment builetin board. Occasionally a
point system with a suitable award at the
end of the term is used to stimulate maga-
zine reading.

(d) Scrapbooks containing articles re-
lated to the youth’s own farming program
are kept in a number of schools. Exhibits
featuring these scrapbooks may be held
in connection with visifation days, school
fairs, etc. .

(¢) Examination questions are regularly
asked about the major magazine iterns
discussed in class. Written tests can also
be given at the conclusion of a series of
oral reports.

(f) Opportunity to read magazines in class
time may be provided as a means of
recognizing businesslike completion of an
assigned lesson or similar class task.

(g) Publishers’  suggestions and  outlines
have been helpful to many teachers es-
pecially when the items treated form the
basis of class discussions.

(h) F.F.A. programs and other school
activitics making use of data from agri-
cultural periodicals tend to build in-
terest in magazine reading.

(i) Commending students who independ-
ently present information gleaned from
their reading is highly effective.

(i) Picture collections showing the appli-
cation of improved practices, superiot
types of animals and crops, significant
events, pProgram ouicomes, and impor-
tant agricultural personalities encourage
‘interest in certain departments.

(k) Reading aloud of selected articles by
the teacher or a designated pupil while
the rest of the class follows by silent
reading upon occasion will direct atten-
tion to the value of periodical study.
Pausing to ask guestions on what has
been read serves to concentrate attention
and develops improved habits of reading.

{1y Home gleaned items commented upon
by the parents and discussed by the
student himself tend to tie up magazines
with the farm.

From this rather lengthy list and out of
his own experience the teacher of voca-
tional agriculture has a wealth of interest-
developing devices at his disposal. These
procedures, properly utilized by the
resourceful instructor, will undoubtedly
increase the effectiveness of the study of
agricultural periodicals in all-day classes.

We are not sent into this warld to do
anything into which we can not put our
hearts. We have certain work to do for
our bread, and this is to be done stren-
vously; other work to do for our delight,
and that is to be done heartily; neither is
to be done by halves or shifts, but with a
will; and what is not worth this effort is
not to be done at all.—John Ruskin.

Telt me what kind of farm practice
work your boys are doing and I will teil
you what kind of a teacher you are. Good
teaching of agriculture on a vocational
basis does not concern itself primarily
with a study of the materials found in
books and bulletins but with a study of
real problems arising out of the farm ac-
tivity needs of the boys,




EMé, A;st. Supervisor,
coln, Nebraska

Farming Programs

C. L. ANGERER

FANS, 1944 American
EVA;{IS}:, Nehraska, recent-
turkey prod‘uc-
or conducted by an F.F Ai\..:l
shbraska. This }9—year-o
ueced encugh blr.ds to feed
irian and officer in 28 regl-
st one pound of turkey for

soing dinner.

& wmfﬂ-d-lll.]lrc})yd purchased 5,150
g"Last £all and winter he
997 birds for $36,245.26.
veieht of the birds sol:;ll ;fla;
¢ ¢ hens average .
Ourl;glsr.ngilths, and the toms 2834
¢ weeks later. .
iiterest in turkeys started in
939 when he enrolled in the
“of vocational agriculture n
+h School, under the direc-
A, Spidel. For two years Lloyd
e about turkey production, V;S}tcd
s, and for short p_erlods
ith turkeys. In the spring of
o etarted his first turkey project of
lis. Hig [abor income on his first
i the turkey business was $910,

Launching Eighth Grade Graduaies in
Farming Programs
L. G. SHELTON, Teacher, Kenbridge, Virginia

also increase each year from the begm
ning to the end. The supplementiy;
farm jobs should be carefully planne:
supplement the training that wil b
secured in the enterprise program, Suj,
plementary farm jobs of no training valyi
should not be included in the prograri
The improvement projects in the foyy
year program should actually be needg
oni the home farm and they should be
within the boy’s capacity to accomplish
This is to say that improvement Projects
should increase in scope and difficuly;
from the beginning to the end of the pras
gram,

ONE of the first jobs that faces most
teachers of vocational agricilture, in the
beginning of the fall term, is the careful
selection of students. There are always
boys who will present themselves for
agriculture with no means or desire to
carry thru even a very limited farming
program. Many are seeking what they
hope will be easy credit; others are sin-
cere, but cannot obtain the space or
equipment to follow thru even for onc
year. There are also boys from good farms
who are dreaming of other fields and un-
less the teacher of agriculture is on guard,
he will have his classes filled with boys
who are not prepared to profit from the
work, while, on the other hand, the real
farm boy has been misplaced in an out-

right academic course. The first job then

is to provide guidance so that the right

boys enter this work. Know your people,
their homes, their ambitions, their educa-
tional background, religion, financial
standing, etc., and be prepared and ready
to guide the boy.

down together and arrive at conclusions
which will be necessary for the proper
functioning of the boy’s farming program.
. The next step in this job of launching
the beginner in vocational agriculture is
that of doing what the writer thinks of
as the preparatory work which is called
for in the first few pages of the record
bock. Many teachers follow the practice
of omitting certain parts of this work, but
experience has taught most teachers that
this preparatory work is essential. The
careful, painstaking teaching of map

making, surveying the boy’s home farm,

surveying the farm machinery and equip-

ment, survcying housing and storage
facilities, summarizing the student’s net
worth and making a budget of expenses
and credits, will pay dividends in im-
proved effort and respect for farming as
an occupation. ’

Train in Business Procedure

The other preparatory job that shoy]

be very carefully taught and put intg
practice is that of the business arrange:
ment or agreement. If the boy is to he
able to actually put improved practices
into use, this arrangement rmust not onpy’
be carefully written but the boy and his
parents must realize its full significance!
and both must subscribe to its contents,
This will not only help to-prevent mis.
understandings between the boy, h
teacher, and his parents but it will ac
tually help to impress the boy with the:
need of improved business practices in:
farming. One of the greatest weaknesse
in agriculture today is the lack of busi
ness training on the part of the farmers.:
No opportunity to improve this condftion’:
should be overlooked by a teacher of ag
riculture. .

All of the above is largely for the pur
pose of getting the boy started right bu
this is not enough. His interest must b
aroused and maintained. This does not:
mean that we should resort to artificia
stimulants to secure his interest. There:

rarc many things that are fundamentally *.
important if the boy’s interest is to be.:
fully aroused. :

Boys are as intelligent as adults and:

can readily recognize the adequacy of -
the facilities for teaching agriculture, °
Departments of agriculture should, there-
fore, be fully equipped to do the job.
Well equipped departments would in-
clude carefully designed and equipped
shops with all needed tools, attractive
and well furnished classroom with good,
well stocked bulletin files, a modern,
up-to-date library of books and maga- "
zines, the necessary F.F.A. parapher- -
nalia and other needed equipment such
as radio, slide projector, movie machine;
etc. Needless to say, the instructor must
be prepared to use the entire plant to the
best advantage.

Another way to increase his interest
is to get the beginning class in the shop
at least for a short period of time early
in the first year. Boys are fascinated by
tools and mest of them will quickly learn
to use them, if properly taught. Here is
the opportunity to really stimulate in-
terest in the agricultural program and at.
the same time teach some applied mathe-
matics, English, and citizenship. It is
our job not only to launch the boy into

(Continued onr page 238)

£4,290. The project of 5,000
conducted this past year showed

come of $11,830; (1qcomc tax
dedicted). He plans to raise 10,060

945.
Stert With a Four-Year Program

There are two other jobs listed in the

first eight pages of the record book which
could be classified under the heading of
preparatory work but are of 5o much im-
portance that they deserve special atten-
tion, The job of setting up the program
on a four-year basis is of vital importance
to the beginner in agriculture. This job
offers the teacher a wonderful opportu-
nity to unfold to the boy some of the
problems that he will face if he is ever
to become a successful farmer, Probiems
of farm management such as efficient
use of human Jabor and horse labor, crop
rotation, balance between crops and
livestock, cconomical performance of
improvement projects and supplemen-
tary farm jobs, may all be introduced to
the boy. This job also offers a wonderful
opportunity for the teacher to lead the
youngster into a sincere effort at solving
some of these problems as they relate to
him. The teacher in these first few jobs,
and especially in this job, has his golden
opportunity to set high standards of per-
formance.

Our country needs in its citizens, more
than ever before, the characteristic of
thoroness in work and study: Too many
people know too little about too much
while too few know anything thoroly.
This is to a large extent the fault of our
schools. ‘This job of setting up the four-
year program offers teachers of agricul-
ture one chance to combat that evil. The
chances will come thick and fast, but too
often we are prone to let down and allow
poor work to pass. Insist on a well-
rounded, four-year program with halance
between crops and livestock, with exten-
sive coverage of the enterprises available
in the community, with attention given
to crop rotation, with stcady expansion
of the program from the first year thru
the last, The income possibilities should

Parents and Boy Must Understand

If the boys selecting the course are to
carry thru and come to the end of their
-training period as we desire them, they
must know what they are getting into
and what they have a right to cxpect as a
result of their training. Not only must
the boy know, but also if he is have the
desired oppertunity at home, his parents
musi understand the program and be
enthusiastic about it. The teaching
calendar should provide for ample time
in the first few days of school to explain
thoroly the program to the beginning
boys. Often the chapter president or
other influential older boys can be of
great help to the teacher in accomplish-
ing this important job. Explanation
should be thoro and should cover such
things as the home farm program, in-
cluding enterprises, improvement proj-
ccts, supplementary farm jobs, the shop
program, and the planning or classroom-
" program, Itis imperative that the hoys be
thoroly informed and never be misled as
to the casiness or difficulty involved in
the work. .

The teacher of agriculture does not
always recognize the importance of
properly informing the parents as to the
methods and aims of vocational agricul-
ture and, especially, the farming pro-
gram, The methods found feasible and
practical by this instructor are (1) ex-
planations at the annual parent and son
hanquet, (2) publication in the school
newspaper ar a county newspaper, (3)
Ietters to parents, and (4) last and most
important, special visits to the home.
These visits should be made even tho
all other means have already been used.
The teacher, boy, and parents can sit

davans in the mi

Ngs in a big way.

ion, and marketing.
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lii senior year in high scho.oi;_l_
2000 turkeys, with a labor in-

eni:Lloyd was asked for informa-
“for'this article, he stated, “I‘do not
he publicity, but if it will help
A, lad “think bigger® and ‘plan
T will be glad to help.” Then he
is‘story. He was one of the younger
mbers of a large family. His father
ad been bedfast for almost 10 years.
en:he started to high school a large
¢t program locked impossible. Thru
structor, G. A. Spidel, he became
terested in turkeys. From a talk om
rofects, given by Duane Munter, who
agilater made The Star Farmer of Amer-
2, he received the ingpiration to do

n-answer to the question, “What f"dc-
tors: were most important in making

our turkey project successful?”’, Lloyd
emphasized selection of project, proper
lanning, feeding, labor efficiency, sani-

_Selection, Lioyd pointed out, should
end on profit outlook for the project,
terest, and whether or not there is
dom for the project at home or nearby.
le-added that it might sometimes be
tst for one to select a project in.an enter-

L R N TIPS 1P I p—

prise not raised or grown on the home
TI1l.
8 When asked to explain what 1:1(3 meant
by planning, Lloyd replied, ° When 1
build a feeder or a range house, I follow
a blueprint. My project plan is the blue-
print I follow, It includes time of year to
secure poults, amount and kind of cquip-
ment needed, amounts and kinds of ['t:-::dCi
and dozens of other items.” He adde
that project planning should also include
how you expect to enlarge and Improve
your project each year. He feels that ‘1:151
times of favorable prices many farm lads
could and should build their project pro-
grams faster than they do. Feeding @ﬂi—
ciency is one of the big factors in dtcterci
mining your labor income. He pointe f
out that last year he fed 7,581 bu'shels o
grain and 112 tons of mash to his 5-,000.
turkeys. A small waste or a slight dlffer-l
ence in price of feed may _mz_tke severa
hundred. dollars difference in income.
Efficient use of labor is essential. He
explained how the proper arrg_ngement
of houses and feeders saved time and
1abor. He stressed the importance of using
laborsaving equipment at every point
possible. Such devices as mounted fuel
and water tanks, skids under fg:‘edt:rs and
houses so they can be moved with a trac-
tor, and a handy feed wagon are labor-
avers for Lloyd. ]
Sa‘iloyd’s ﬁrst;ouits for his 1944 projects
were secured April 7. He sold the last
bunch of turkeys November 15. He uses
his extra time from November to Aprﬂ
in building additional equipment. Since
his turkey project started in 1942 he has

dst of his 5,000 tutkeys on range. Labor income $11,830.
G. A. Spidel, Teacher, Waverly, Nebr.

built 20 large brooder and shelter houses,
40 large range feeders, 120 medium-
gized [eeders, and 120 small [eeders.
Much of this was built in the farm shop.

Sanitation and marketing were the
Jast points dicussed in this interview.
He pointed ocut that every sanitation pre-
caution possible must be fo}lowcd. He
broods most of his poults on wire, He puts
his bireds out on range at eight wecks and
moves them once each week.

In marketing, “Sell the way and at
the time that will bring in the greatest
labor income.” He smiled, as he added,
“Always do some figuring before closing
a deal.” Then he explained how: k}c.hafi
made something over $300 by hiring his
birds processed rather than selling the
live birds. This, he conclud}:c}:; was fairly

3 for 30 minutes of figuring.
go%shgiyasked about his further p}{ans he
said, “I expeet it will be turkeys.”” Thea
he added, “There are two factors.that
1 believe will make turkey production a
paying enterprisc for a long time. They
are (1) the universal popularity of roast
turkey, and (2) the low feed requirernent
per pounds of gain.”
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R. W. HOLBERTON, Teacher,
Brockville, Virginia

THE summer of 1943 was very dry. Feed
crops suffered [rom the long dry scason
and not enotigh roughage was produced
to feed the livestock on the farms of our
section. Farmers were asked to produce
more dairy products.

A survey of our community, at the

. . a
opening of the fall school term, showe
t}}ljat th%rc was a need for hay to feed the
dairy cattle. The owner of a large dairy
farm could purchase his feed by the car-

. There were many boys and farmers
i?ﬁcol i’ll;d only a few gead of cattle and
needed less than carload lots. Feed dealers
did not want to handle lcss_ than carlot's,
because of the small margin allowed 13
handling this hay and few dealers ha‘
trucks or manpower to handle small lots.

The Brookville F.I.A. Chapter de-
cided they would investigate the possi-
bility of ordering a carload or more 1"0;1'
the boys and their neighbors. A fee
dealer agreed to place orders for an many
carlots as we needed and turned over tﬁ
the Chapter the handling of all sma
orders for hay coming into Lynchburgd.
The Chapter agreed to hire a truck an
deliver the hay for $t per ton.

The first six carloads of hay werc
ordered on October 9th. About three or
four weeks later the first cars came in
and we began delivering our orders. The
hay came withoul weight tags and scales
had to be borrowed to get the‘welghts.
Four boys were sclected to deliver egch
carload and onc of ‘the boys drove the
truck. Much of the hay was put out.m-
ton and half-ton lots to take care of the
cattle until more hay arrived. The in-
structor carefully supervised the unload-
ing and delivering of the first car of hay.

The boys took orders for hay, had cez

tificates signed, made collections an
delivered the hay. The Chapter treasurer
handled the funds which went thra the
treasury bank account to take up the
sight drafts, Twenty-five carloads of hay
were delivered for a total of 378 tons. At
no time was there any lack of interest
in the hay programs and the boys wer}e{
willing to do their part even tho the wor
was hard and the boys rcgewcd no'pay.
Several carloads came 1n during the
Thanksgiving and Christrmas holidays
and there were always voluntecrs ready
to unload the cars. On several occasions,
two cars came in at the same time and an
additional truck had to be hired. Some-
times the weather was bitter but the hoys
always kept in mind that this was their
chance to aid in the war effort.

Eight additional carloads of hay were
handled by the Rustburg Chapter, about
10 miles away. This was handled thru our
chapter, as we had set up the machinery
to handle it, but they just tu_rned in the
money [or the hay and we paid the d'raft.
They handled all details and received

rofit they made.

an]%rgokville 3chl Rustburg Chapters

handled 33 cars of hay which repre-

sented one-third of the number of cars
coming into the Lynchburg acea.

There was no government hay pro-
gram this ycar altho there was a.shortage
of feed, due to. the dry spell of summer.
More hay was available locaily and we
suggested that they try to supply their

needs from local sources.

This project shows that much good
{Clontinued on page 232)
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Farmer Classes

Jersey Yciu'n“gslers
‘Call to Farms

ESTER 5. HESS, Teacher,
Moorestown, N. J

W. H. MARTIN

_axt. nsive

A Continuing Program of Instruction
for Out-of-School Young Men

M. Z. HENDREN,

BECAUSE of a
sincere beliefin the
possibilitics of ren-
dering a  worth-
while educational
service, the board
of education of De
Witt Public School
added  vocational
agriculture to the
high-school currie-
ulum in the fall of
1936. There
scemed to be a real
need for training
high-school youth in those aspects of ag-
riculture related 1o the welfare of farm
families such as the improvement :of
practices in production and marketing,
the maragement of farm enterprises, the
efficient conduct of farm business, and
the conservation of human and natural
resources. The members were particu-
larly concerned about the equalization
of educational and economic opportu-
nities for the rural and urban -pecple,
They wanted to promote guidance and
leadership opportunities for the estab.
lishiment of young men in farming and
for leadership in related organizations.
They were free from any motive of inter-
school competition since there was no
department of vocational agriculture in
any near-by school,

The first Farm Bureau unit in the state
was organized in De Witt County. This
corumunity has continued to conduct an
active and effective program of adult
education in connection with the agri-
cultural extension service, .

With the needs of the in-school youth
provided for in the new program, the
group least adequately served was com.
posed of high-school graduates and other
out-ol-school young men under 25 years
of age. The first step in a plan to remedy
this sitzation was to prepare and mail
letters to members of this group, inviting
them to discuss plans for organizing a
young-farrzer class.

Thirteen young men came on rainy
night to attend the first meeting. They
approved the suggestion that a young-
farmer class be conducted, elected offi-
cers, and appointed committees on sulb-

ject matter, membership and attendance,
and recreation.

The subject-matter commitice and the
instructor selected a series of lessons on
farm mechanics. The membership com-
mittee, with the support of al] the mem-
bers, was able to increase the enrollment
to 48, while the recrcation comimittec
planned an acceptable program of bas-
ketball, volleyball, and table tenmis for
those who cared for an hour of sports
following the class sessions. The class
voted to meet each Monday night for
20 weeks. An extra meeting was added

M. Z, Hendren

Teacher, De Witt, lowa

for a party to which the boys brought
their girl friends to play games, dance,
and enjoy refreshments,

Discussions were conducted by the
teacher of agriculture asgisted by mem-
bers of the class, cxcept for a lesson on
tractor repair which was a daytime
meeting in a lecal tractor salesroom with
the dealer’s mechanic giving instruction,

Sinece the second year, the officers of
the preceding year have served as an
advisory committee in deciding upon
dates for the meetings, preliminary plans
for subject maiter, and promotional ac-
tivities. .

A Planned Program

The subject-matter committee for the
first year set up a long-time plan for a
four-year rotation of lesson topics, paral-
leling the day-school division of subject
matter, into the four fields of (1) farm
mechanics and farm engineering, (2)
Hvestock problems, (3) crops and soils
problems, and (4) farm management,
This plan was followed until the outbreak
of the ‘war, Since then, more cmphasis
has been placed on the maintenance of
farm machinery.

The scheduie of the current year called
for 10 meetings devoted to farm ma-
chinery repair in the farm shop and 10
meetings on timely livestock problems.
The shop part of the series was directed
by the teacher of agriculture. For some
of the livestock meetings, local farmers of
recognized ability were invited to be the
“guest teachers.” A local velerinarian
gave valuable assistance with a diseus-
sion on livestock heaith problems,

Some of the larger shop projecis com-
pleted this year were an 8'x12/ farrowing
house,.a four-wheel trailer, a two-wheel
trafler, a farm tractor made from car
and truck parts, a homemade, tractor
operated manure loader, and recondi-
tioned spike-tooth and -disk harrows,
Smaller jobs included tool sharpening,
handle replacement, chain repair, sol-
dering, and others,

Young men at this age are uncertain
about plans for their vocations. Some will
work in the shop until driven out at clos-
ing time. Others work less diligently and
go quickly into the recreational part of
the program at the first opportunity.
Some read bulletins, study machinery
catalogs and instruction books in the

classroom, or read farm magazines, Once
young man brought his accordion and
another typcd the words to popular songs
and asked tae others to join in singing.
The young man whe was elected presi-
dent of the first class was'studying to be-
come a postal clerk, not because he dis-
liked farming but because becoming
established .in farming seemed tougher
than he dared to undertake. His father,

THE AGRICULTURAL

a tenant [armer, was not in
give him much help, Some
group were also undecided, but ) tog!
an active part in st'uc[ying the require
ments for, and possibilitics of, becomiy
farmers. :
Today, seven years after the first clags
the first president lives on his own farn';
which he operates with good machinep
that he has acquired since he married
and began to operate a rented farm five
years ago. T'wenty-five other former part:
time class members are the heads of farni
businesses, many of them being ownery
or part-owners of the land they farm. -
An incomplete check reveals that at
least 31 former members are serving ip:
the Armed Forces. Most of th :
men are from the more recent classe
Less than three percent of the total mem-,
bership of young-farmer classes for eight
years are now engaged in nonfarming
occupations other than military servige.:
No doubt this percentage will be greatly:
increased uzpon the return of the service:
men to civilian life, ) :
Their teacher had some apprehension
"in the fall of 1943 lest there would not be:
encugh hoys remaining on farms in the :
comimnunity to make up a young-farmer:
class. However, a survey discovered over .
75 prospects from which an enrollment.
of the third largest class in eight years.
was secured. The class the current year
was larger than either of the two pre-
ceding ycars and had 38 members present
for five or more meetings, i
The average length of membership of
young farmers in these classes is betweern
three and four years. It is possible that
this period might have been extended to
more than four years had a satisfactory
fifth-year program been developed as a-
part of the long-time plan, o
" The superintendent of schools and the _
teacher of agriculture agree that young-
farmer work has been a desirable Way in
which to expand the service of -the de-
partment of agriculture in this com-
munity. Former young-farmer enrollees
will form a nucleus around which to
build an adult-farmer class as soon as it
seems desirable to initiate that phase of
voeational agriculture. At present the
schoot is offering its contribution to adult
education in the form of 14 FPWT classes
conducted during the last two years.

a POSition &
others in ¢,

Lester 5. Hess

rics, cherrics, aspar-
I‘IC; i béf;ikr)lfir po’zatocs, tomatocs,
r'i)plcs, and peaches. Aid was
ven to poultry and dairy wc:f]'{. "
ieed for this “call to farms™ ago
Because the near-by war in V\,‘FJ?—
mden, Philadelphia, and Wil-
attracted adult labor. The z.es‘F-
ilsnge of working in a munitions
‘a shipyard plus the intoxica-
stronomically high wages pro(;
re to workers which relsulte,
Gedte farm labor shortage in the

which exceeded. $40,0600.

ween the [armer and the workers.

+

ced to furnish:
: transportation,

A Group Project
(Continued from page 231)

experience was gained in business prin-
ciples and more was learned about the
community than the boys could possibly
have learned otherwige. They learned to
Jjudge the quality of hay and they en-
joyed doing the work. Much needed
manpower was contributed and a real
service was rendered. The farmers had
1o way to get the hay delivered had we
not done it for them. L

The boys were given F.F,A. jackes,
by the Chapter. Over half of the boys
who helped are in the armed services
today and are still giving service.
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effort

.ad;.llt supervisor, (3) .dr.ir.lking water and - Aduli-Farmer Schools

etable growing: section ol
"rs‘é?gwhere go(jn only children
" aged remained to help the
The local Defense Council in the
stown arvea, which is 10 ri:u?es from
all, Philadelphia, re'ahzing the
of the farmer, early in 1943 or-
hized a Farm Victory Corps with an
dult division and a junior division. Tﬁe
tfer” group grew rapidly under the
hip of the local teacher of voca-
griculture, Lester 8. Fless. By
200 young people who were
e on call had harvested crops the

hieé spring of 1944 the group was
zed with approximately 300
nibers and the schools coop_erated by
providing a Food Production War
ng course to enable the young

§ 1o gecure some training and or- | pas been
e!"tsion. The enrollees were divided granted a leave of absence July

groups, each with a'!.ca:der whose
ole:diity was to act as a laison officer

Fhe farmer, in calling for a group,

{2) a sympathetic  Columbia.

:.'°W" boys of Moorestown, New Jersey, take the s!ch?olﬂru::.:
“Farms whete they work in Fruit and vegetables to help in the

TS A cvrm st e et t e Tlomer s crrne A & & TReT

er facilities for eating lunch,{4) ade-
gfg\[:c lavatory facilities for both boys

and girls. '
Most of the work was dgl}e'on a}zopgzgte};

is as thi und fairer
ltjk;lg “1?:)1?11;: ;rll:llst}xagrf;er. The older and  farmer cla;s;:jl\fiae
more experienced woarker _earned from l'rftid ﬁ;ré oz,
$5 to $6 a day on blueberries and toma-  The e nuclens of
If a worker could not earn at least  intereste Jarmers
Fo{és'llar a day on a crop, he was trans-  wha attc}rll' L e
?crrgd to another type of work where his glvacllsses . cth dt(} g;ve
skill could be used more advantageausly. 1}; mr0 ! fo give
:Frcquently, when the worker was placed ¢ ct'p Ceg am -
on another crop, he would do well. i por "I?ion nd rec-
No one was discharged from a job; I  ogni

MICHAEL T. CULLEN, Teacher,
Harvey, North Daketa

" ThE first adule

a worker proved unsatisfactory and no corimgori:{y. o 13
other work was immediately available, he t 1 M. T. Collen
was told he would soon be called for other  .meetings,

ith a han- : .
‘(:;l:t?t?dw‘r;rc held that year. The subject
was dairying. About 50 farmers were e}r;—
rolled. These same 50 f?:lrmers arcdt c
key men in the classes being held today.

ork. This avoided developing in any
‘c:;" the young workers any feeling of ?{e-
riority. The maximum number wor 1'nlg
at any one time was 165 boys and girls
engaged in picking the blueherry crop.
* Altho it would be inaccurate to state
that the work accomppshe_d by these
town-bred adolescents 18 as expf-:rt‘lor
cxtensive as that of farm youths ‘of_ similar
age, it is work of which the validity can-

Council Aids in Planning Program

i teacher
In April, 1942, the present
tooll<1 ovgr the der_;artmcnt, shortly after

y - closing of the classes in dairying.

o 5 'dt':!'liCd. TfhehTe:;E;I;\:rf’;th‘LTrln gﬁbrc ad?ourning that year, ,thcaslzsz
Vi e Dh (@ Ob their goodwill had clected five farmers toca(I:Ttlmittec
oy Corpli bE::\fr i,eng’cd the consumer  Evening School Advisory (3[ i o
e ¢ drthercby made a con- To this Council goes ?L grea deal of
a'nd . farmiri%?ltion to their country. credit for any success the %I{fngcﬂ o has
Slc{?mb]e rocess of this undertaking was ~ had. Tt was found that ahc il could

'I:hf: eat n re to the spirit and  help very materially in the F’ ticuiirly
e antbein meamcli the faithfulness of an adult scho_nl program. har cularly
e CnthuSl&imlll al:ired boys and girls, was this true w1t.h a thiChCI“ \g 0 c?.;d new
gjuef ?uisv;sr?mp(i?ant was the sound di- iﬁ thsu;?illnsrl?;ﬁllg;; C.I‘Itsi‘:f;f ni;ctlless Jhat
e WhiChCynus: i\l/llfu I;rIs:iS; gfag;ertl?: 1f:lv(:‘::Cmf:rni:-crs because usualltynngt Sai’ é)nf
gzzar\lli;catggl‘r}futr)%y and girl leaciership} thembwou‘l‘foﬁicéetgge :ﬁxetomgg ; §n - Seven

ibility, and the long hours of  members

;Zfier:fpoig.z}cl;;léggn en the %ob itself s:r%‘ifliiz 2;1:::2;:{111 ¢ three fimes with the
thrﬁin P Yl?ung V\;ﬁ;i;er:dg\/ézr?f:gg) rgf new teacher during the s;lmmcibl'g};z
Heonstves tdc t}?li farmer-cmployers.  first meeting was to help select pr'ver s
th.‘:cm selves an ] ‘laiShments merit this for the next year; later, to g;owtl)1 ver e

’I:hfsg racglofmP Service, presented on  written plans of the meetl-ngj uhich the
fl?i?cézcaqi?‘c\)irby the State ﬁoard of Agri- instructor had drawn up, an

CultUIC to the I\‘[OOIﬁStDWH Farm V ICtDIy fall to dC(:ldC WEICII thc IIieCLiﬁgS Should
A
‘ start. 1t wus Oul'ld he council cou d
COIPS. . I d at i

aid materially in making these plans. .
Two factors limited the holding 1?
these classes to certain pt‘.I"IOdE: of the
year. Threshing and harvesting in a weé

fall sometimes runs into October, an

farmers do not have time to attend mctif-
ings until harvest is over. Sccond, the
weather after New Year’s is quite un-
predictable; and the r'egulalﬂ‘ mectmgs|
should be over by that time. The farmers
prefer to start the meetings around Oc-

(Continued on page 235)

L]

Dickinson on Leave .

Dr. Sherman Dickinson has been
teacher in Minncsota and a tea(_:her—
trainer in Montana and MlSSOuI‘i fo_r
over 30 years, he wiil be missed by his
associates, He plans to wvacation at
“Road’s End,” his country home near

New Jersey town girls also make their conlributio.n to relievi'nﬁ'lhe
‘labor shorfage by going ta farms and assisting in berry picking,
and working in truck crops

TH‘HF 1 OAG
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~ Studies and Investigations

E. B. KNIGHT

Teacher Personnel in Vocational Agricul-
Ture in Iowa, 1940-1941

W. F. NUTT, Former Teacher, Mapleton, lowa

part-time departments, as was shown K
the comparative numbers offering ady]
classes, young-farmer classes, and Og
tratning. :

A larger percentage of teachers of fiy
T ) time departments had Fut

HIS study was made in an effort to
determine to what extent the educa-
tional preparation of a teacher of voca-
tional agriculture figured in the desir
ability of his teaching position. Data
were gathered concerning 192 men and
190 departments for the prewar school
year of 1940-1941. This school year was
chosen because it probably was not so
seriously affected by war conditions as
later years.

Information was gathered from {(a) the
Uniform Report of Teachers’ Qualifica-
tions for the year of 1940~1941 on file at
the office of the Iowa State Department
of Public Tnstruction, (b) reports of teach-
ers of vocational agriculture to the office
of State Supervisor of Agricultural Fdu-
cation, (c) files of the Teacher Placement
Office, Towa State College, and (d) the
19401941 Towa Educational Directory2,

Data were collected concerning all
teachers of vocational agriculture who
started the school year. In a few cases
starting teachers moved later in the year,
Such cases were few {n number so that
the data gathered about the starting

teachers were retained and no attempt
was made to include data concerning
teachers who entered positions after
September,

Thirty-five items of information were
obtained about each individual and tab-
ulated in code form on individual cards,
These data were then transferred to a
master code sheet which was submitted
to the statistical Iaboratary of fowa State
College for machine tabulation.

work and $350 greater than the median
of those without graduate work. The
median salary of men without a master’s
degree but with some graduate work was
$46 greater than the median salary of
those without advanced work.

Men who were located in the larger
towns very often held a salary advantage
over those who were in smaller communi-
ties. Those with more years of cxperience
ordinarily enjoyed a salary advantage
over those with less experience, and a
similar advantage was held by those who
had heen on the same job for five or more
years. Full-time teachers of vocational
agriculture tended to receive higher
average salaries than did those who de-
voted part of their time to vocational
agriculture. Likewise teachers of classes
with larger corcllments in general re-
ccived higher salaries than did those di-
recting a smaller number of students.

The lowest per-pupil valuation was
found to be in the most thickly populated
arcas. By far the largest majority of men
with salaries ahove $2,000 were in dis-
tricts with less than a $3,000 per-pupil
valuation. The percentage of men re-
ceiving less than $1,900 was lLikewise
greater in districts with less than a $3,000
per-pupil valuation. The men who re-

- ceived more than $2,000 were most often
located in communities with valuation
of more than $25 per annual $1 of ex.
pense. The schools with a per-pupil tax
of §50 to $89 ordinarily paid higher sal-
aries than those with either a smaller or
a larger per-pupil tax.

The factors which did not appear to
be closcly related to salaries were (1}
coilege from which teacher graduated,
{2) farming district, and (3) teaching of
classes [or adults or young farmers,

more often found in the full-time depar

_ments.

mileage reimbursement,

Experience

this part of the study seem to be related
to the years of experience in teachiy

vocational agriculture, Thaose factors
which appeared to be associated with ex..
perience were {1) type of school, {(2) per-:

valuation per $1 of expense, (5) the turn-
over of teachers, and (6) farming areas.
Items which showed very little or ng-

portion of time devoted to teaching vo-
cational agricultare, {2) enrollment, and
(3) Future Farmer chapters.

sociated with the years of experience in
teaching agriculture of the Towa teach-
crs of agriculture were elosely related to

men were more often found filling posi-

towns under 2,000 in population than in
towns of more than 2,000 population.
The men with greater experience moare
often taught in schools with a small valu-
ation per pupil and a small per-pupil tax.

The turnover of teacher personnel as
measured by positions held by individ-
uals during the five-year period 1936-
1941 was greater among teachers with
five to nine years of experience.

"The schools with full-time departments
employed as many young teachers as
experienced teachers; there was no im-
portant difference in total enroflment in
departments employing men with vary-
ing experience; and as many young
teachers were acting as advisers to Future
Farmer chapters as were more experi-
enced men.

The southern pasture and eastern live-
stock areas had a smaller percentage of
young teachers during 1940-1941 than
did the other farming areas. This fact
may be due to the smaller percentage of
consolidated schools in these areas. Tt
has been shown that the smaller schools -
usually employ younger teachers.

Limitctions

In this study of teacher personnel, data
pertaining only to the school and the
preparation of the teacher were gathered.
No attempt was made to evaluate further
the gualifications of the teacher and un-
usual peculiarities of the schools involved.

Where changes in salary, subjects
taught, and enrollment took place after
the first month of school, no adjustment in
data was made. It was assumed that such
changes were too few to change materi-
ally the findings in this investigation.

Duties of Teachers

It was not possible to tell whether the
items studied affected the duties of the
teachers or whether thé duties of teachers
were affected by some community char-
acteristic. However, some of the commu- -
nity characteristics appecared to he
closely associated with the teachers’
duties. For instance, those characteristics
related to the size of school showed a re-
lationship to the proportion of time that
the teacher devated to vocational agri-
culture. More full-time departments were
found in the larger communities, while
more part-time departments were found
in the smaller communities. The full-

. time departments ordinarily had larger
enrollments, were located in areas with
less than a $3,000 per-pupit valuation,
and also were found in areas with a val.
uation of more than $25 per annual $1
of school expense.

The full-time departments oHered
more educational opportunities to the

Salary

Of the several items considered as
possible elements related to the salarices
of teachers of vocational agriculture in
1940-1941, the ones which proved to be
most important were training and factors
closely related to size of town.

The median salary of the men with a
master’s degree was $305 -greater than

. ’ Education Received
the median of those with some graduate

It has been shown previously that the
men with the superior training were re-
ceiving the highest median salaries.

{Continued on page 238)

'—Master’s thesis. Towa State College, 1943, Content
of article arranged by Dr. John D. MecClelland,

2—~Iowa Department of Public Instruction, Educa-
tional Directory, 1940-1941. Des Moines, 1940,
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citizens of the communitics than did t;

ure Farmey
chapters, and the larger enrollmen g were

ments. Men located in the full-time de:
partments made less frequent changey
than did those in the part-time depart:

Two of the items which showed no ape
parent relationship to teaching dutes

were (1) the college from which teacher's.
bachelor degree was obtained and (2

Only a few of the factors considered i

pupil tax, (3) valuation per pupil, (4)
relationship to experience were (1) pro- -
The items which were apparently as-

the size of town. The less experienced °

tions in consolidated schools and in

!Iiiuﬂe of High Aduli Farmer Schools
inucd [rom page 233)
00[': Bovs ‘Toward {Continmed [rom pag

Agricuiiure: tober and finish by the fast of December.

VICKERSTAFF?, Principal, Class Divided to Save Travel
1da Grove, lowa One outgrowth of the advisory Cr{“;ﬁf‘:
. ivi o
stions the importance of  cil’s suggestion was t}ii x(i;:ligﬁted out
: ) ass into two groups.
. 2 pupil's be class into tv he earl
! Cr?g:: glong I;‘efl?ognimf:d by aicouncﬂ member at ozrllceuitig ttire anZi
Educatorsf developing desirable  meetings that the mﬂrlcd limit the dis-
tance topics to which the  gasoline situation would 1 am would
out 'tht)Sf_: 01? own. Further- tance from which this progr ber who
reaction 18 ircls toward which  draw students. One council HI};I?VC g
. . rtrc;p resents point of  lived about 20 miles from ind . ysmall
. rCaCtu'mll c[i)esirable reaction gested holding meetings Hin for the
‘the socially country school in his township
jiter, of opinion. been de-  farmers of that area. .
: . e been i 0 two
o b;?tli?:id}(l:ati}ward those Thus the class was ?lvldegnml\/ltgnday
0. measure bt s—one to meet in town
a0 T irable reaction is un-  group school
where the dsﬁéfg;ne however, on  nights and the other at ﬁhe %ollxentr); v
ittle hziltcof atti;udc toward on Wednt?sdflllY }? 1ghl;;lched SOPfarmers -
ite e i- hich originally had r X
- f a pupil’s atti- w the
entorya;)d ?‘a];m[;ng as a now had 85.farmcrs enroﬂefl,d ;fisn e
intercst ;Ozlvlc farm as a placc  area over which students wcgc T e
towat_‘s an important prob- creased by about 35 peécfﬁll ;:enters. At-
 represer ing rural youth. program was offered at bo i was
be schools serving tendance at the country meetings we

more regular.

E. que
N'n.qdﬂt

prieastiTe

Purpose of Study

i t
ivestigation is an attempt to’ Community Suppert a Great Asse
‘fvestig ) :
ihe attitude of high-school boys,

- . . b
whether or not the differences in The support given this program by
€

i ] [ much
ciated with a pumber of ‘the 10<_:a1. (:Dm)rn‘um‘q}(1 has eb(c):fe?hg et
ctert tics. Tt is to be expected  value in increasing tne mzh o
! __ractcrlﬂhlclé members of 4-I1 Front-page publicity in t ;onated pbY T
7 tl}éiebgvmor:z favorable to farm-  on all meetmigsi) 1(310:;?; Jonated by &
o local service club di }
' i e hot members.  loc s
é)liyli? 1:" ht?} zﬁe expected ‘that  mess places, and Si?fgﬁ?m%fc rlsnf}i;: v egd
i i ocational ag- sent out to prospec Pec
gl bool pu%ls ﬁg{ mr%lc‘:re favorable  interestfarmers. Lunches aé the rgiecgn}%g:
e W;D;J than other rural boys. prqvic}ed by the C};VIC izct zrtn T e,
afﬁ!; pﬁrpost: of the investigation socxatmbn, t?n{%ozal ;13)% et helped
i : iven by the !
the hypothesis that there are  giv ik
s bethgn groups in their at- hold their interest. e the veterl-

o nccs'rd farming. It was not the l\{Iany,local men su L e
. Ow? this investigation.to state narian, the cou;}ty E;gt{;; , soil consers
althtShé ?iesirab]e attitude toward farm-  tion r?&r; alan; R ;-Ciznce e

hét suggest any pro-  agricu T 1 ed meer
i "'h'f(c?:i‘}ltdhg ;,uﬁloif: .:ghooigwhich would ings a(rild took parttlélet‘ﬁfc(ggﬁgzsx%rﬁe -
e i helped to pep up 8. .

"Waylf tenfhto change the attitude porI‘z of all these persons addsin no small
e rural youth. . _

inve);tigation consisted of the

easurement of the farming'attltude of
-198 hoys enrolled in Towa high schools.
pils included in the study were en-
olfed in high schools lo_g:atﬁ:d in 23 Jowa
agés and towns ranging in population
vorir 4 little over 100 to over 80,000,

i

farmer classes.

Instructiona! Procedure

The Findings

Data have heen preseated to.eva‘luatc
¢ hypothesis that there are dlffercncej
setween groups in their attitude towar
arming. As a result of testing the signi-
canice of the differences between mean
orés, the following generalizations
ent to be sound:
1:Rural boys are more favorable
toward agriculture than urban boyg.

2; Agricultural pupils are more favor-
able toward {arming than pupils in gen-

toward farming than pupils who are no
- mbers. )
* I'_Il'kigﬂcvidcncc available sugpested tha

less favorable as the pupil approache
high-school graduation.

fluctuations from year to year in th
i [ . satnpling

3 Pupils intending to farm are more Dot likely to be the result of samp

favorable toward agriculture than those Huctuations.

¥ho do not intend to farm. _

4.4H and vocational agriculture

plipils are equally favorable toward
farming. . .

vestigation is a valid one and that

1: Master's thesis, Jowa State College, 1942, Article
atranged by Dr. John B. McClelland.

‘Mr. Vickerstafl is now County Extension Director,
oux City, Iowa.
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way to the interest shown in adult-

We met at 8:15. Class'discuss'iens and
lectures built around v1sua‘l alds_kkllavt:
seemed to carry the most weight wit e}t{n
adult class. Using sign cloth tp mabe
graphs, charts, and picturcs on the sub-

5. 43 pupils arc more [avorable

attitude toward [arming tends to become

The Chi-square test indicated that

mumber of pupils who intend to farm is
eral; _

The significance of the differences be-
tween the groups of pupils whose atti-
tudes are known to be different suggest
that the attitude seale utilized in this in-

possesses a satisfactory degree of Prt_:lc_:l-
sion of measurement for purposes similar
to those prevailing in this investigation.

ject to be covered is an excellent prac-
tice. This sort of thing secms to put the
ideas across in a manner which the aver-
age farmer can understand better, and
it is our beliefl that they remember them
longer. Working out on the blackboalt;d
practical problems which come from the
class members is a very effective way to
stimulate interest and make the class
more alert. Slides and film strips were%
used a great deal during the last half o
the mectings. With a six-volt bulb, it WSS
possible to use the same projector at the
country schocl meetings by runnmgbgf.l
extension cord [rom the automo L e
battery thru the window. Towarddtbe
end of the meetings, coffee was serve 31
the girls in Home Economics. Inflorm;
discussions of the topics cov'ered in the
mecting usually came up while everyone
was drinking coffee. Thus the meetings
usually closed with the teacher gn‘cmg
individual help to those who requcs;le
it. This always seems to bring the teacher
aind the farmer closer together.

Meetings Concluded With a Banguet

After the completion of the regular
meetings, the adullt-farmcr year és
brought to a close with an anmnual glfat—
pation dinner. Invitations are sent 1o
those attending one or more meelngs.
At this dinner graduation cc?tlﬁfatifs
are presented by the president o d't 3
school board to members attending
seven or morc meetings. Every ci‘f‘ort Is
made to get some outstanding person in
the field of agriculture as the rindui
speaker, and a few short talks by oca
men. Farmers take part in this pmgr;tm
and present skits and short talks. Ad ec\iv
musical numbers are always inclu td.
This banguet has become the outstand-
ing event of the year, and the farmers
look forward to it. About 85 farmers
attended the banquet this year.

Results Are Definite

Some rather definite results of these
schools may be seen when one notelzs a
few of the changes that have taken place
during this period. The number of pure-
bred livestock has increased. Abou;g six
herds of purehred Angus have been
started in the last two years. The farrglers
in one area purchased 13 purebrc
Duroc Jersey gilts and a purebrcd. oatr
last ye'ar. Several other improvements

e cited. o
Coglec}ttsr feeding practices are mdxcate%
by the members' purchase of 6,00
pounds of mixed minerals for their live-
stock from the ¥.F A, boys last year. .

The F.F.A. boys also built and so
30 self-feeders for hogs, overshot hag
t stackers, sweep rakes for tractors, arﬁ

other laborsaving devices to farmers w lg
t  had attended these classes. This wou
indicate the progressiveness of the mem-
’ bCﬁ- seems that a few factors may be
considered as the essentials of an adult.-1
e farmer program. An advisory cou_ntln
scems to be one of the first essentéla s.
g Written plans ol all meetings and a
schedule in the members h_apds are
quite helpful. Plenty of publicity is a
necessity. It is quite easy for the‘averaglc
person to forget unless he is constantly
remifided. Community support seems to
it be important. And some special feature,
such as a graduation banquet, ‘tcndsf to
bring the old members back year after

year.




Future Farmers of America

A. W. TENNEY

Publicizi 7
1cizing the F.F.A. Thru the Press amd inofar as possible, rather thap food

F.F.A. Publications
R. LANO BARRON, Assistant Supervisar, Austin, Texas

I HAVE been
asked to digcuss
“Publicizing the
FFA, thru the
press and F.FA,
publications.” 1
want to say in the
beginning that, in
my opinion, we are
not sold on public-
ity. Nor are we, as
" a whole, sold on
the need for an
energetic but
sound public rela-
tions program or the importance of such,
Furthe_rmore, we are not aware of the
volurr{;neus amount of werk, study, and
planning that is necessary in order to
do justice to a public relations program.
Such a program necessarily includes all
the contacts that each and every individ-
ual makes with the public—whether
that. contact be thru the press, by radio,
motion pictures, or by the more personal
everyday contact.

When Mr. Robert A, Manire told me
more than three years ago to assume the
responsibility for public relations for vo-
cational agricubture in Texas, it secmed
obvious to me that there was a crying
need for more news stories. I attacked
this problem with reckiess abandon
flooding the mails with at least samplc;
for ail the Texas publications. By .the
time my hands had lost their callouses, I
raised up for a breath of fresh air to see
where I was only to find that everyone
Elsc E’lad settled back and relaxed because

We've got a publicity man now.”* (And
to think that I had other duties, too.)

Mr. Manire suggested that T call on
an assistani teacher-trainer from each of
our four white teacher-training institu-
tions to lend what help they could. I
t{m1{ily approached them on the subject.
Their response started us on our way.
We have since lost two of these teacher-
trainers, but we have gained considerable
suppart from others of the stafl. For ex-
ample, one supervisor has become quite
an artist at taking and developing his

own' pictures. We have acquired access
to four speed graphic 4" x 5"’ press cam-
eras, and they “help to tell the story.”
All of this led to the establishment of a
permanent State Public Relations Com-
mittec. The committee has set up for o/

of us in Texas definite goals at which to
aim.

R. Lanc Barren

Obijectives in Public Relations

Our objectives in any form of public
relations, in the opinion of the corhmit-
tee, should be to portray our service as

services helping farm people, (6) having

a personnel of high quality, (7) growi
inevitably, because gf thezfle(cc% gng‘r\z;]pgé
of service we are rendering, (8) being a
program under the direction of local
school boards and superintendents, (9)
helping establish young men in farming
~ and helping those to become more pmi
ﬁciex?t who are already established in the
farming business, (10) having a good re-
lationship with all agencies.
In order to more effectively work
toward these objectives the committee
has set up certain policies to use:

Recommended Policies in Public Relations
in Texas

1. In the opinion of the committee,
publicity for vocational = agriculture
should be newsworthy: First, be based on
actual happenings—not modified fucts,
not inflated stories, and seldom, plans.
§f:cond, avoid the practice of irying to

cram the name of our service down the
reader’s throat” by overplaying the part
vocational agriculture plays, Third, tell
the story and let the name of our service
be breught out only as a necessary step
in completing the story, rather than ob-
viously stealing credit.

2. We should practice and encourage
the practice of:

(a) Associating the department of voca-
tional agriculture with the high
school in ail public contacts. This
applies- to 'Food Production War
Training, too, '

(b) Including the term “farming” (or
ranching) when referring to the proj-
ects and jobs of boys studying voca-

_tional agriculture.

(¢) Including the word “agriculture”
when referring to our work or per-
sonnel in order to differentiate be-
tween ourwork and other vocational
subjects—many of which will prob-
ably spring into existence after the
war, and to counter the branding of
us as “vocational teachers” by cer-
tain other groups which, if allowed
to continue unhampered, will tend
to disassociate us with the farm as
far as the public is concerned.

(d) Using the term Future Farmers in-
stead of approximately a score of
terms now used to describe the boys
studying vocational agriculture who
are members of the Future Farmers
of America. It is somewhat self-
explanatory and ties up the work
with farming, is about the shortest
available, and does not get us mixed
up in the reader’s mind with FSA
FHA, FDA, AAA, etc.—while one
of several terms would be much

offices of people to whom we look g
vorable news stories with a b o
mimeographed, publicity an
ganda.

" In order to more effective
tools at our disposal in carryii}é Eii:- -
program, we set up a definite plan ofwglrl

arrage
d propg

State Publication

Our state publication, The Fone S
Farmer, was put first on the ligt of toblg
(Barron to be responsible.) This
done be.ca!use we felt that The Fone Ry
Farmer, if improved, would be the quicks
est way of getting the teachers of vop
tional agriculture to keep in stride wiii
the progress of our public relations pr:
gram. Some. improvements have bey
made and the response from the men’;
splendid, but it remains to be sc'i.:'&
whether it is worth the additional oo ¢
work, and headaches involved.

Farm Maguazines

Next in importance was considered
tl'lc use of farm magazines. No commer:
cial house organs or sales sheets are sup'-.-
ported but, even so, that leaves cight ver
substantial farm magazines published ;
our own state that get our first attentior
{Barron and Orchard to be responsiblé;

Radio

Radio is considered our next best tool
at present. The committee wants 4
weckly broadcast maintained over th
biggest network in the state, if possible
(Barron and Orchard responsible.) .

We are to continue to send weekly
news briefs to certain stations for fille
{Barron responsible) and to conduct the
annual  state-wide Farm-and-School
Broadcast during Future Farmer week
{Barron and Orchard responsible.)

News Wire Service

_ Wire service (AP, UP, INS) is con-
sidered next of value to us at the present
{Barron responsible), while special stories
are to be supplied to daily papers as they’:
develop. (Barron, Orchard, Halbrooks,
Samucl responsible.) :

Weekly Press

The weekly press is reserved for the
teachers of vocational agriculture. They
are encouraged to make these contribu-
tions by: '

(1) Barron thru statc newsletier, (2
Area supervisors thru arca newsletters,
(3) Teacher-trainers in extension classes
and meetings, (4) Orchard thru pattern’
stories. C

It Takes Time

I[ a service is to build the most effi-.

ELL, Executive Secrefary,
Rock, Arkansas

véntion of the Arkansas
summer was followed by
eadership training program
ielected and outgoing
lie - National Acting-Execu-
A, W. Tenney. Due to the
pport and praises given
ogram by the officers, it
& make similar tramming’
vefy chapter officer in t.he
‘iére made by the executive
c¢ for reaching this objective.
ship training program as
the -committee consists of
“ferritory, setting up @ budg-
the necessary materials to be
g the training, and outlining

TE.
mg_assignments af tcrritqry it
Jit' Best to leave the president
ttend state and district-wide
when leadership training is
lie remaining four officers
ighed to the four districts of the
o 20 counties each.
deets:were prepared by the com-
aach of the state officers after”
siddration was given to the serv-
4 of each. Funds were provided
udgets for the president and the
{6 represent the Arkansas as-
t: the national convention;
vasident and the treasurer o
‘the operation of the state
4d for all of the officers to attend
*‘convention. Three executive
nectings and visits to their
fotr: group leadership training
o included. The total budget for

il public contacts. Tt must be
d that practicaily all the tools
wé must depend to further such
opram are not at our service for the
hey are not al our command.
. most daily papers and maga-
Jifor several dollars an inch while
nolincements on radio networks
‘big money.
ereltre, we must not take a selfish,
ding attitude, byt we must remem-
We will come nearer making the
age” if we do not appear ready
est: it. Just remember that you
10t want an editor coming around
you what to do and how to do it.
kés a lot of time to develop an
etic: public relations program. This
‘because it takes time to develop
ship and more time for the “tools”
onfidence in your program and
news you have to offer. And neither
of least, it takes time to get your
taffl and teachers understanding
notmity of the task and the fact that
lay an important part therein.
nce on your way the results appear
taching. :
¢ are intercsted in seeing the edtire
te to vocational agriculture develop

1id and active public relations pro-
gram: Let’s hasten the day when every
1 Woman, and child from the State
Washington to Puerto Rico and from
State of Maine to Hawaii may know

the five activities enumerated above was
set at $400. The officers were given in-
structions to make plans to wutilize their
budgets, but to keep cash expenditures to
a minimum by traveling with the execu-
tive secretary, state adviser, and district
advisers as much as possible.

Fach of the state officers was supplied
with the necessary supplics and materials
for holding the training confercnces.
These included proceedings of national
and state conventions; lists of councils,
boards and committees, with member-
ship; official books, [orms, stationery and
records; national and state programs of
work; lists of official manufacturers of
equipment and supplies, and exhibits of
the work of various chapters. It is as-
sumed that manuals, secretaries and
treasurers’ record bhocks, and parapher-
nalia will be available locally.

Responsibilities for carrying out the
leadership training program are divided
between the advisers and the state offi-
cers. It is the responsibility of all advisers,
state, district, and local—and the execu-
tive secretary to conduct the leadership
training conferences with their respective
officers. Officers of the association, feder-
ations, and chapters are responsible for
effective operation of desirable programs

by the organizations. The leadership
training conferences are held in connec-
tion with the group conferences of the
_districts, One or two of the chapter offi-
cers attend with their advisers. ‘

The programs for the conferences con-
sists of professional improvement and
war training activities, as well as leader-
ship training. Following a combined
group meeting, the supervisors meet with
the advisers while the executive secre-
tary and the state officer assigned to the
district, work with the officers.

The primary objective of the leader-
ship training is to acquaint the group
with their organization. Experience has
indicated that one of the best means of
reaching this objective is to begin with
the assumption that you have a com-
munity without a chapter, and thru
group discussion fully develop means of
securing a chapter. The process may
then be continued until the chapter has
won the highest honor bestowed by the
national organization, the Gold Emblem
Award. A similar process of beginning

“'with a boy who is not a member of the

organization, and indicating the steps
necessary to become an American Farm-
er, may be used. This process emphasizes:
the necessity of starting carly with a
definite farming program for each mem-
ber if the highest awards are to be at-
tained. In like manner, boards, councils,
and official personnel of the organiza-
tion and their duties, are discussed. = -
The state officer assisting with the
leadership training program is more con-
cerned with the detailed workings of
each individual chapter. It is his respon-
sibility to sce that local chapters have
active, functioning organizations. A care-
ful analysis of each chapter is to be made,
and the necessary assistance rendered to
place them in active status. Assistance
with organization, committees, pro-
grams, membership, budgets, financing,
Jeadership training, contests, public re-
lations, lederations, and degree advance-
ment are provided. It is important that
state officers assist local chapters with
plans for acquiring common abilities in
parliamentary procedure. Other per-
sonal characteristics such as fairness,
honesty, promptness, friendliness, co-
operativeness, and initiative should not
be overlooked. Members who are thoroly
familiar with the intricate processes of
the working of their organization will be
prepared to speak soundly about their
organization and- other members rec-
ognizing this familiarity will be prompt
in following their lead.

In class, laboratory, shop, and field,
hoys learn to perform certain specific
tasks, In their chapters they learn how
to get others to perform such tasks.
Knowing how to do a job and how to get
others to do it, are separate tasks. The
F.F.A. is an organization serving as a
vehicle to assist with the solution of the
problems of farm and home. Groups are
stimulated to their besi efforts by awards
to chapters thru the chapter contest. In-
dividual initiative and effort are en-
couraged by the awarding of degrees.
Fhere is neither time nor place for prac-
tice, drills, or the development of arti-
ficial situations because there are plenty
of real rural problems pertnent o the
objectives of the organization to be
solved. Thus, leadership training in
reality becomes leadership development.

(1) indispensable, (2) local, (3) part of
school, (4) helping offer solutionspto ag-
ricultural problems, (5) a leader among

t—just swell farm boys from Aukansas, for state officers. Left to
right: J. D, McGee, Treasurer; Bobby Miller, Secretary; Billy Burch, Reporter; Denen
Johnson, President

better than cur present confusing
~_ variety.
3. We should release only usable news

_ the Future Farmers of America is a  Keen, alert, intelligen
1onal organization of farm boys study-

‘ocational agriculture.
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cient public relations program, every
member of that service must constantly
be conscious and considerate of the re-:
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Tri-State F.F.A. Queen

Contest
LOUIS A. CARPENTER,

District Supervisor, Knoxville, Tennessee

MUCH interest has been created in
FF.A. work thru the Tri-State F.F.A.
Queen Contest. This contest, one of the
objectives of the district F.F.A. chap-
ter, has been in progress five years. The
event is carried on in close cooperation
with the Chattancoga {Tennessee) Daily
Times, It is open to candidates in Ala-
bama, Georgia, and Tennessee who are
within the circulation area of the Chaita-
‘nogga Daily Times; hence the name Tri-
State F.I.A. Queen Contest.

Each chapter is allowed to enter its
local queen, usually selected by means
af a contest thruout the school and com-
munity, Voles are generally sold at the
rate of one cent each with $100 to §1,000
being realized by chapters who use the
vote selling method. Some chapters pre-
fer to select their queens solely by vote
of members.

Previous to the selection of the Tri-
State F.F.A. Queen, each local chapter
sends to the farm-page editor of the
Chattanooga Daily Times a picture of its
local queen, together with a record of
her scholastic and comimunity activities.
Included with this material is a copy of
the local chapter program of work. The
paper publishes the pictures of the differ-
ent contestants, together with articles
about the local queens, the I'I" A. chap-
ters, and the schools they represent.
These articles appear over a period of
several weeks. This develops interest
among the chapters and creates favor-
able publicity for the program of voca-
tional agriculture.

Publicity and Interest

Fallowing the conclusion of the contest
the materials concerning each contestant
are sent to the district supervisor of voca-
tional agriculture in east Tennessce, He
securcs three impartial judges who sclect
the queen and two runners-up. The final
placing is determined upon the basis of
the following score card:

1. F.F.A. Queen Contestant: (60 per-
cent) (a) Leadership, {(b) Scholarship,
{c) Range of activities, {d) Coniribu-
tien to home, school, and community
tife. (What! No beauty?—Editor)

2. F.F.A. Chapter Program of Work:
(40 percent) (a) Objectives and goals,
{b) Plans for achieving objectives and
goals, (c) Accomplishments to date.

The decision of the judges is an-
nounced at a banguet given by the
Chattanoega Daily Times at one of the lead-
ing hotels. The paper invites five people
from each chapter. These guests include
the local queen, the chapter adviser, the
chapter president, and two other guests
of their choosing.” Other guests include
some members of the supervisory and
teachér-training staffs, executives of the
Chattaneoga Daily Times, and local citizens
such as bankers and other business
people who are interested in F.F.A.
work. Available state F.I".A. officers are
also invited. The Tri-State F.F.A. Queen
and runners-up are presented suitable
awards, Previous to the war the queen
received a loving cup. During the war
she has been given a $25 War Bond.

e A e i T A T
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Book Review

The Community
Program of Agricul-
tural  Fducation, by
H. M. Hamlin, pp.
137, paper cover,
published by The
Hlini Union Book-
store, Champaign,
Illinois, list price
$2.25. This is a
publication of 137
pages, 814" x 11", in
offset printing.
This booklet pre-
sents an over-all pic-
ture of a program of agricultural educa-
tion. It should prove helpful to all
teachers of vocational agriculture, as
well as to prospective teachers ol voca-

A. P. Davidson

tional agriculture. Agricultural super-

visors, teacher-trainers in the field of ag-
ricultural edueation, school adminis-
trators, and laymen will find this publica-
tion of value. The following chapters are
included:

1. The Community Unity, 2. Commu-
nity Study, 3. The Advisory Council, 4.
Program Planning, 5. Objectives, 0.
Evaluation, 7. School Relationships, 8.
Family Relationships, 9. Community
Relationships, 10. Relationships to Agri-
cultural Extension, 1. Relationships to
the State Boards for Vocational Educa-
tion, 12. Personnel Policies, 13. The
Elementary-School Program, 14. The
High-School Program, 15. The Young-
Farmer Program, 16. The Program for
Older Adults, 17. Facilities, 18. Records
and Reports, 19. Special Events and
Services, 20. World Relationships of the
Community Program.

Highly selected references are listed
at the end of each chapter. This text with
its concise presentation of the [unda-
mental principles and sound philosophy
pertaining to agricultural education
should have wide distribution among
workers in the field of general education,
and the publication should receive most
carcful study by all workers in the field
of agricultural education.

Teacher Personnel

{Continued from page 234)

Aside [rom this, there are only a few
differences to be noted between the men
who had taken graduate work and those
who had no graduate work. =~
Graduate work was reported more
frequently by the younger teachers. This
being true, it would naturally follow that
more men with graduate work would be
located in the smaller schools, which in
turn have a higher per-pupil valuation and
lower valuation per $1 of school expense..
All the men who had received ad-
vanced work taught either adult or

young-farmer classes, whereas 6.5 per-

cent of those without graduate work
taught neither evening nor young-farmer
classes. ‘ '

The men without graduate work were
favored with slightly larger enrollments.
Other than on this point, teachers with
and without advanced work ranked
about the same with regard to (1) Fu-
ture Farmer chapters, (2) farming areas,
(3) the proportion of the teacher’s time
devoted to wvocational agriculture, (4)
turnover of personnel, and {5) tenure.

T IOYALS

Eighth Grade Gradudates
(Continued from page 230)

the farming program, but also to launch
him into a determined effort to become
a well-trained, valuable Christian citizen,

Some boys who will later become won-
derful citizens appear, at the high-scheol
age, to think of nothing except having
fun, Their interest must be aroused and
at least a part of their energy must be
redirected toward work rather than play.

A carefully planned recreational pro-

gram should be worked out by the boys’

under the teacher’s leadership and ex-
plained to the boys and parents. It
should include such things as parties,
parent and son banquets, athletic games,
indoor games, literary contests, and, in
rormai times, travel, participation in
fairs, camping, ete. The social functions
should be carefuily planned and executed
by the boys under the guidance of the
teacher. Give due recognition when the
performance is good, give nceded en-
couragement when the effort is sincere,
give constructive criticism when the need
is apparcnt. Never discourage, ridicule,

or abusc any boy. If the farm boys pre--

senting themselves for vocational agri-
culture are handled in approximately
the manner deseribed above by a sincere,
conscientious, intelligent teacher of agri-
culture, he will in most caszes have cause
to be proud of their performance in their
farming programs.

BANQUET BANTER

Toastmaster: Ladies and gentlemen,
a pleasure to present former teacher of
vocational agriculture, now our county -

_agent. Always ecnjoyed him as teacher

and found his instruction very helpful;
that is, whenever he told the truth. But
in moment of weakness he slipped and,
as you know, has degencrated into county
agent. That reminds me of story of
patient in hospital. Was on operating
table for emergency operation on brain.
Opening made in skull, brain removed
for inspection, when sudden, ¢normous
clamor outside hospital caused doctors
and nurses to leave patient and sce what
was happening, During absence, lifted
skull bone flopped back into place,
patient came out from under anesthetic
and, seeing no doctor, left room and
hospital. .8earched for but could not be
found. Months later doctor saw him on
street, stopped him and said, “Mister,
aren’t you the man operated for brain
tumor about year ago?” “Yes,” was the
reply. “Why, man, do you know we
have your brain preserved up in the
hospital awaiting your return?” 1
didn’t know it, but it doesn’t matter. 1°
am working for the Extension Service
now.” Ladies and gentlemen, our for-
mer teacher,

Speaker: This sounds like old times.
Raspberries are always ripe when Future
Farmers get together. I remember once
on trip I asked boys what kind of girl they
liked and I remember the T.M., had his -
idea, He said he liked shy, conservative’
type; kind that doesn’t stop until you
whistle second time. So far have gotten -
along all right, but when I begin my
remarks shall expect boys to begin sneez-
ing and, when I ask them why, will prob-
ablv say they are allergic to baloney.

snal Ag
lon? ‘DML Chements—Sonthern

lists: atl
B Swanson——TeauhervTrmmng

| g—supervisors
2 district supervisors
sareh workers

ents: H. B, Swanson—North Atlangie

F, W. Latbrop—Iesearch
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Johm W, Studebaker —U. 8. Commissioner of Education
1. €. Wright-—Ass't Commissioner for Vocational Educution
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CALABAMA .

. B. Hobdy, Montgemery

;. 1, Cammacl, Montgomery
.. Cunzion, Auburn

H. T, Gibson, Auburn

.. 1. Sallers, Auburn

C. C. Searborough, Aubuwrn

T, L. Frulkner, Auburn

S, I, Chestnubt, Auburn

T, Hargent, Auburn

. W. Montgomery, Aubura

. &, Grant, Tuskepee Institute
at—-Arthur Tioyd, Tuskegee Institute

(3,
S

ARIZONA .

T, I, Ring, Phoenix .
1,. D. Klemmmedson, Phoenix
R. W. Cline, Tugson

J. R. Cuilizon, Tucson

ARKANSAS

Fred A. Smith, Little Rock

& -C. R Wilkey, Little Rock

‘4, D, Mitchell, Little Roel

T, A. White, Monticello
ds-20, I, Seymnour, Arkadeiphia
=], A, Niven, Russellville
do=-Bar! G, Landers, Ratesville

. Roy W. Raoberts, Fayetteville
1., MoAdama, Pine Bluff

CALIFORNIA -
Julian A, McPhae, Ban Luls Obispo
B, §. MeMahon, Ban Luis Obispo
Wesley P. Smith, San Iuis Obispo
E. W, Bveretf, Ban Jose
T. R. Denbigh, Los Angeles
Howard F. Chuppell, Sacramento
‘ra--, G, Rinn, Freano
‘T Weir Fetters, San Luis Obiapo
2 Harold-O. Wilson, Los Angeles
“1a—H, H. Buslingharg, Chieo
“to—8, 8. Sutherland, Davis
#is-(eo. . Couper, San Luls Cbispo
mia’—J, I Thompson, Bar Luis Obhispo

2 COLORADO

1. A, Tiemann, Denver

A. R, Bunger, Acting, Denver
Vg3, A. Sehmidt, For$ Collina

CONNECTICUT
d-—A. 8, Boynton, Hartford
5—R. I.. Habn, Bartford
~C. B, Geuntry, Btorrs

DELAWARE

d-t——R, W, Heim, Nowark
iie—1, M, Hodgson, Dover

FLORIDA
d—Colin English, FTalluhassee
-—J_F. Williams, 1., Talluhrasee
i—B, W, Garns, Gainesville
i—W, T, Loften, Gainesville
“it—~J. D. Bmith, Gainesville

t—L. A, Marshall, Tallnhasses
+—G. W, Couoly, Tellahassee

GEORGIA

2 d—M. T, Mobley, Atlanta
i 3—1, (5. Walters, Atlanta
“ds—CGeorge T, Martin, Tifton

‘ds—C. M. Bead, Carrollion
ds-—J. N. Baker, Swainaboro
ds—3. H, #itehell, Athens
s—Alva Tabor, For Velley
{—John T. Whesler, Athens
+—0. . Adarhold, Athens

“t~R. H. Tolbert, Athens
¢t—RBenj, Anderaon, Industrial College

HAWAIL .
d-s—W W._Beers, Hondlula, T, H.
s—Warren Gibson, Henolula, T, H.
t—F, I, Armstrong, Honolidlu, T, 15,

TDAHO

-s—William Kerz, Boise
s—BStanley 8. Richardson, Boize
s—Elmer 2. Belnap, 1duho Falls
s~—John A, Bauer, Belse

t—H. B, Lattig, Moscow

t—F, A, Winner, Moscow

—.— N I = R, Y. [

ILLINOIS
d—Frnest J. Simon, Springheld
s—J. I, Hill, Springfield |
s—JF. B. Adams, Bpringfield -
s—A. J. Apdrews, Springfieid
+—T1, M, Hamlin, Urbana
t—Melvin Henderson, Urbana
t—J. N. Weiss, Urbana
t—1I1. J. Rucker, Urbana

INDIANA

d—Clement T. Malan, Indianapelis
s—Harry F. Ainswerth, Indianapolis
t—B. C. Lawson, Lafuyetie

rt—&. 8. Cromer, Lafayette

i—K, W, Kilts, Lafayette

it—H. W. Leonard, Lnfayette

jt—H. B. Taylor, Lafayette

HOWA X
d—1L. H. Wood, Des Meines
s—#. T. Hall, IJea Moines
t—Barton Morgan, Ames
s—John 3. MeClelinnd, Ames
t~—J, A. Starrak, Ames
t—T. 12, Sexauer, Ames

KANSAS
d—1. 3, Miller, Topeka
s—L. B. Pollom, Topeka,
4—A. P, Davidson, Manbuttan
jt—L. T, Hali, Manhattan

KENTUCKY
d-s—1. H. Woods, Frankfert
s—E, P. Hilton, Frunkiort
‘t—Clarsie Hammonds, Lexington
jt—Watson Armstrong, Fexington
it—W.R. Tabb, Lexingion
ot—P. 3. Munly, Frankfort

LOUISIAMA

© d—John E, Coxe, Buion Bouge

a—8. M. jaokson, Baton Rouvge
ds—-fu. Larriviers, Baton Rouge
ds—71. B, Kirklin, Baton Rouge

t—{, L. Mondart, University

+—7F., O, Floyd, University

st—M., J. Clark, Scotlandville
ot—-Dnliaa Mubthews, Seotlandviile
pt—To. . Wright, Beotlandyitle

MAINE
d— Austin Alden, Augusta
a-t—Haerbers 8. Hill, Orono
s-t—Wallage H, Eiliott, Orono

MARYLAND
d—John J. Seidel, Baltimore
s-t—H. I, Cotterman, College Park
st—1. A, Oliver, Princess Anne

MASSACHUSETTS

d—M., Noreross Stration, Boston
a—John G. Glavin, Boston

+—T. K. Heald, Amherat

t—W, 8. Welles, Amherst

MICHIGAN
d—George H, Fern, Lansing
s—Huxry I, Nesman, Lansing
s:—Luke H. Kelley, Langing
s—Raymond M. Clark, Lansing
t—H. M, Byrem, East Lansing
t+—. P. Deyoe, fast Lansing
t—Paul Swenny, Bast Lansing

MINNESOTA
d—Harry C. Schmid
a—C. 0, Ayers, Bt. Paul
t—A. M, Field, 86. Paul .
— G, F. Bkstrom, St Pagl

MISSISSIPPY

d—H. E. Mauldia, Jz., Jackson

s—A, P, Fatherres, Jackson
ds—R. . Fisackerly, Jackson
ds—EB. B, Gross, Hattiesburg
ds—YV. . Winstead, State College

t+—V, G, Martin, State College

+—-N. I, Wilson, State Colloge

t—0, L, Browden, Btate College

T”?’i"

ot—-coloved teachier-trainezs
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t—E. P Rawson, State Cuﬂege
—D. W, Skelton, State College

jt—V, . Winstead, State Collags
ct—A, D. Pobbe, Aleotn
ot—Robert Ross, Aleorn

MISSOURI
d—TRey Beantlin, Jefferson City
5—J. H, Ford, Jefferson City
ds—Jee Duck, Springfield .
de—. V. Roderick, Jefferson City
t—Sherman Dickingon, Columbia
t—@G, 3. Dippold, Columbiza

MONTANA
d—Ralph Kenck, Bozeman
e—A . W, Johnson, Bogeman
s—1I1. &, Rodeberg, Bozeman

NEBRASKA
d—@G. F. Liehendorfer, Lincoln
a—1T,, . Clements, Lincoln
s—H. W, Deems, Lincoln
t—H. I, Bradford, Lincoln
t—C. . Minteer, Iincoln

NEVADA
s—XKirby B. Brumfieid, Carson City

NEW HAMPSHIRE

d—Walter M, May, Coneord
a-t—Rari H. Little, Concord

NEW JERSEY
d—John A, MeCarthy, Trenton
s-t—IH. 0. Sampson, Mew Brurawick
a-t—IL. V. Bearer, New Brunswick
—0O. B. Kiser, New Brunswick

NEW MEXICO

ds—Frank B, Wimberly, Btate Collegs

t—Ciarl G, Howard, State College
t—I1. M. Gardner, Btate College

NEW YORX
d—Oakley Furney, Albany
a—A. K, Qetman, Albany
s—W. }. Weaver, Albany
s—., ©. 8. Suiliff, Albany
g—1I. W, Hatch, Buffale
t—&. M. Btewart, Ithacan
t—1I2, R. Hoskive, Ithasn
4—W. A, Bmith, Ithaoa
t—Roy A, Olney, Ithace

NORTH CAROLINA
J—T, B, Browze, Raleigh
a—HRoy I, Thomas, Raleigh

de—R., J, Peeler, Raleigh
da—To. N, Meskins, Raleigh
da—3. M. Osteen, Rockingham
ds—T. H. Stafford, Ashaviile
ds—T, B, Elliott, La Grange
st—8&, B. Binmons, (Greensporo
ot—C. T8, Dean, Greensboro
ct— W, I, Johnson, Greensboro
t—Leon . Cook, Raleigh
t—L. 0. Armstrong, Raleigh
t—J. K, Coggin, Raleigh

NORTH DAKOTA
d—Fdward Hrickson, Grand Forks
s-t—Erneat L, DeAlion, Fargo
t—Shubel T). Owen, Fargo

QHIO

d—Kenneth €. Ray, Uslumbus
s—Ralph A. Howard, Columbua
ds—W. G, Weilsr, Columbus
da—E. 0. Bolender, Columbus
ds—IL. (1. Kenestriek, Columbus
4u—F, 1. Ruble, Columbus
t—W. F. Stewnrs, Columbus
it-ds—C. T, Rhoad, Columbus
t—A, C, Kennedy, Columbus
rt—Ray Fife, Columbus

ORLAHOMA

d—J. B. Perky, Stillwater -

s—Bonnia Nicholaon, Btillwatar
ds—W. R. Felton, Stillwater
ds—8. M. Crosnoe, Stillwater
ds—Byrl Killian, Stiilwater
ds—Roy Craig, Stillwater

t—0C, I.. Angerer, Biillwater

t—Don M. Orr, Stillwater

t—Chrie White, Stillwater
ot—D. O, Jones, Langston

OREGON

d—0. I, Paulaon, Salem
s—Tnarl B, Cooley, Salem
a—Halph L. Morgan, Salem

ds—M. C. Buchanan, Salem

as—Glen L, Weaver, Salem
t~—H. H. Gibson, Corvailis

PENNSYLVANIA
d—Paul L. Cressman, Barrisburg
s—H. C. Fetterolf, Harrisburg
s—V. A. Martin, Harrisbuig,

t— Henry 8. Brunner, State Colleze
+—William A, Broyles, State Collags

i—William F. Hal, Biate College

it—Russell B, Dickerson, State College

PUERTO RICO
d—Lloyd A. LeZotte, San Juan
s—Nicholas Mendez, San Juan

ag—Bamuel Molinary, San Juan
as—Iirneste Vasguer Torres, Meayagusa
ds—Fredericko A. Rodriquez, San Juan
ds—Juan Acosta Henriguez, Arecibo

ds—Jnan Robles,
ds—Andres Ramires, Maysguez

Cayey

t—Lorenze G. Hernandez, Mayagues

RHODRE ISLAND

d-s—Ceorge H. Baldwin, Providence

t—Everett T, Austin, Kingaton

SOUTH CAROLINA

&—J, H, Hope, Columbia

o— Verd Pelerson, Columbia
de—W. C. James, Columbia
de—W. M, Maboney, Tiones Paih
da—R. . Anderson, Walterboro
ds—iF. H. Yon, Loria

t— W, G, Urandall, Clemison

t—B, . Stribling, Clerason

t—dJ. B. Monros, Clemson

+—T, B, Dunean, Clemson

t—7F. BE. Kirkley, Clemson
et—Gabe Buckman, Orangeburg

SOUTH DAKOTA
d—3. F. Hines, Pierze
s—H. B. Urton, Pierrs
t+—C. B. Wiseman, Brookings

‘TENNEESER
d-8—@G, E. Freemun, Nashvyille
aa—J. W, Brimm, Mashville
ds—H. N, Farks, Gallatin
de—L, A, Carpenter, Enoxville
da—Ben Douglas, Jackson
t—N. B, Fitzgerald, Knoxville
—J. B, Kirkland, Enoxville
et—A. J, Ppulus, Knoxville
ré—IB. B, Knighi, Enoxviile
et—W. A. Flowers, Nashvills

TEXAS :
d—Jas, R. D, Eddy, Austin
s—Robert A, Manire, Austin
s—¥, B, Rutland, Austin
a—R. Lano Barron, Auelin
t—X. BR. Alexander, Collegs Station
t+—Henry Roas, College Station
t—1J. L. Mores, Huntaville
t—8. ¥. Burks, Kingeville
t—Ray L. Cheppelle, Lubboek

sma—W. B. Sherrill, College Station

it—G. H. Morrison, Hunisvilie
it—Malcolm Orehard, College Btation
it—Joe €. Browa, Kingsville
ot—E, M. Norris, Prairie View

ct— W, M, Collins, Prairie View
ct—W. T, Thompson, Praivie View

UTAH

d-—Charles H, Skidmore, Salt Lake City

s—NMark Nichols, Balt Lake Uity
re—Elvin Downes, Ephraim
$—1L. B. flumpherys, Logan

YERMONT

d—John B, Neleon, Montpelier
a-t—W. Howsrd Martin, Burlington

VIRGINIA
d—TDrsbney B, Lunaaster, Richmond
s—12, J. Howard, Richmond
ds—F. B. Cale, Appomstton
da—'F, V. Downing, Ivor
ds—J. 0. Hoge, Blackshurg
de—W . B, Legge, Winchester
de—dJ, C. Gresn, Fowhatan
t—HEarry W. Banders, Blackeburg
t—Henry . Grossclose, Blackeburg
+—I, ¥, Nobtin, Blacksburg
+—{3, B, Bichards, Blackshurg
et—A. J. Miller, Eitrick
ot—G, W. Owens, Bttrick
st—J, B. Thomas, Biirick

WASHINGTON
4—H. G. Halstead, Olympia
t-5—H. M. Webb, Pullmen
t-a—Dhert L. Brown, Pullman

WEST VIRGINIA

d—"W, W, Trent, Charleston
s—John M. Lowe, Charleston
a——H. N, Hansucker, Chexleaton
t—13, W, Parsons, Morgantown
=M, €. (aar, Morganiown
it—-A. D, Longhouss, Morgentown

WISCONSIN
d—, L. Greiber, Madison
a—Louis M, Basman, Madison
t—-J. A, Jamea, Madison
it—Ivan Fey, Madisen
it—Clarence Bonsaok, Madisen
t—V, B. Hylin, Platteville
t—J. Wi, Muy,; River Falls

WYOMENG

d—8am Hitcheoek, Cheysnne
s—Jack Buch, Cheyenne




