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,, Rdagogically speaking, when a teacher’s tongue
is making 450 r.p.m. the pupils brains are
usually in neutral, so develop the gentle art of
nasal breathing.
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dlay there is not a single job on a farm concerned with the
sproduction of farm producis which pays a farmer or'a
her of his fainily as much per hour as they can earn deing
‘gwn carpentry, painting, papcrhanging, and even the
and rebuilding of their tractors.” The foregoing statc-
ig'probably as true in 1944 as it was in 1941 and Dr.
ck could well have added, as he probably had in mind,
terns which contribute toward higher standards of Iiving
i families. Gardening, plumbing, home sewing, shoe re-
ip; might be among the additional items.
years ago Prof. Harold F. Clark, who has spent many
raveling to study the factors in the culture of peoples
seem to result in some countries having higher standards
iving than othcers, interested the Allred P. Sloan Foundation
oring certain educational experiments. The University
tircky secured the co-operation of a few schools, some to
ascontrol areas and others as experimental centers, and
fograms to concentrate upon probléms of diet and
In ihose schools pupils are now starting in primary grades
toread by reading about gardens, chickens, eggs, poats,
nds, and such topics. The reading materials deal with
opics hitherto considered advanced hut which have been
en down” to specific grade levels. Tt is too early to see
fiéct this type of education will have upen the dicts of
ildren as they grow up.
tthe same time the University of Florida started a simi-
of experiments in the field of housing. A survey of housing
ie Florida communities revealed that, almost within the
ows.of 2 modern schoal of architecture, faults of house de-
are’ still perpetuated generation after generation, With
tiought and study on the matter, school teachers have
they can teach about houses and that improvements do
$sarily mcan the expenditure of large sums of

matter January 21, 1929, under Aqt of Congress, Mareh
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/42 the University of Vermont was given the problem of
10 discover some improvements in clothing education.
4gain surveys have revealed the average family has had to
self on almost unbelievably small cash cutlays. Foot-
ounts for about one-quarter of all clothing costs and
tshioe repairing has been included as part of the experi-

chool program. Sewing machines are the most com-
bn.piece of household cquipment, yet many of them are rust-

Home Vegetable Gardening Courses for Urban

and Suburban Communities......«.

Guidance in Vocational Agriculture.ovooven v

o W EUB Knightesese s en i " ay while the [amily buys ready-made garments. A survey
Tnterpreter Semvice. coere e e it e i b e A
| ' ' In ré-making and remodeling old garments and in
. _ S T2 1 wode sarmens il
. CoWalter B Curlis. v e e vans A wdeling old gaments and in
i England Rusal High School
Furm-Shop Courses in o New

Homemaking tcachers and extension workers are
Uch to spread this kind of clothing education but it
em that the schools should do more. Thruout the
school experience of children there needs to be study and
1t of clothing problems. Practice in acquiring necessary
fieeds, also, to be greatly expanded.
bst be obvious to anyone, however, that problems of
teonomics are largely under the control of adults in the
and that, if children are to use the knowledge they get in
they must have the co-operation and encouragement of
arents. This is perhaps an important argument for adult
losely integrated with, or related to, school programs of
Courses [n family food production and conservation
adult courses in homemaking are of this nature. Com-
ith adequatcly equipped community centers where the
tphasis of learning is thru doing and where the centers
LL.of the public school facilities, children may begin
basic brinciples of food, clothing, and housing in the X
Slddes, Progressing in the later years to more complex
I8 and skills. Tn this sense, too, courses in farm machin-
diand in production cnterpriscs may be related to the
Ofram. It can hardly be denied that both adult and
Oframs in agriculture are strengthened when father
e enrolled in courses sitnilar in nature diferineg onlv

. Cohvan GoFay. i
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of Yocational Agriculture in Scuthwestern Chio
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ests, outlook, and experience. Likewise mother and daughter
may both gair more from adult and all-day homemaking courses
related in information and practice. Farm lile is still a matter of
home and business intermingled, dependent for success upon
the co-operation of ali lamily members. Many phases of running
the farm business and the farm home cannot be clearly sepa-
rated one from the other. Family food producticn and conserva-
tion including milk, poultry and eggs, meat, fruit, and vegeta-
ble crops, planned to supply family food needs, has to be a
family affair requiring some part of farm labor and facilities. It
needs, also, the understanding and planning by all members of'
the family. For instance, providing an adequate supply of vege-
tables for summer use and preservation purposes requires a
.certain amount of farm labor at a time of year when the farm
crops cannot be neglected. Planning the garden so it can be
worked with farm rmachinery reduces the amount of fime re-
quired to work it. Repairing and remodeling the farm home

. may be done during slack seasons of farm work if all family

members help in making plans.

Bradiord Academy, experimental school in Vermont, is pre-
paring to expand its program this year for out-of-school in-
struction. It serves as the public school for Bradford, housing
grades four thru 12, has departments of homemaking and
vocational agriculture, has 2 gymnasium and a good farm shop.
The school administrators have reasoned that, since the evening
courses in agriculture have been so successful, perhaps the
school can offer further service on a community-center basis,
Why not co-ordinate facilities and instruction to offer services
to women in adult homemaking classes and even to children of
the family in hobby and gym periods? And why not offer the
[arm shop not only for farm machinery repair but also for other
types of shop work? There will be facilities for repairing shoes,
repairing {furniture, making kitchen cuphboards, and for related
shop work. The plans, at present, call for one evening a week
when the school will be open for such work. Teachers and local
persons with particular skills will be asked to help when needed
and groups will be organized according to interests. An attempt
will be made to encourage whole families to participate, There
will be sewing and perhaps weaving and rug hooking. If a
group desires, it may concentrate upon making slip-covers and
curtains, re-upholstering, remodeling garments, making new
garments, or other phases of sewing, or there may be a sewing
group with all these activities going on. If the parents wish,
there will be programs for children adapted to various age
levels. The whole program will attempt to offer the instruction
that is wanted and to offer the school’s facilities for the use of
the whole community. :

, What would be the result if we could somehow teach a whole
new generation of farm boys and girls the skills of the jobs
mentioned by Dr. Babeock so that they would feel confident in
their abilities? Tt is at least interesting to speculate on what
could happen to the appearance of the countryside if these boys
and girls grew up with some knowledge of Jlandscaping and,
what is perhaps more important, a desire to make the farm
home attractive. It is interesting to speculate, too, on what
would happen if this same generation caught the desire and
learned the necessary skills to make the interior of every farm
home the most convenient and comfortable place possible.
"This generation could learn that every family may have a goad,
well-balanced diet no matter what its income. It could learn to.
provide adequate clothing for very litde cash expense.

There is no mystery about how families could do all this.
The necessary information is already at hand, altho it is un-
fortunate that much of it is still buried within books and bulle-
tins which have heen read by only a few persons. In our schools
the children do not yet learn, by and large, the facts, the skills,
the interpretive kind of thinking, by which they use their edu-
cation in everyday situations. Generally speaking we have not
yet learned how to teach pupils that the most important result
of education is to take home what we learn and apply it in our
daily lives. :

Food, clothing, and housing are fundamental economic
necessities of all people accounting, even in our highly indus-

trialized country, for close to two-thirds of all the work-hours of
AT T atiom 41 et ? $immee oot e a1 ot
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Professional

HENRY S. BRUNNE

iring this time the urge for profes-
1 advancement kept Mr. Dennis
ng college work whenever the oppor-

¥ presented itsell. Courses were corn-
ated at Bucknell and Cornell Univer-
i6gafter which he becarme a student and
time instructor at the Pennsylvania
iate College from which he was granted
'S, degree in 1912. The degree was

AGRICULTURAL EDUCATION Honors
Dr. Lindley H. Dennis

Secretary, A merican Vocational Association

It's a pleasure to recognize al
this time our national secrctarylof
he American Vocational Associa-
tion, Pr. L. H, Dennis. The article
has been prepared by his warm
personal friend and assoclate, Dr.
Henry S. Brunner. Doctor Brunner
wishes to recognize as aiding 1n 1ts
compilation Dr. Homer J. Smith
of the University of Minncsota, Dr.
Ray Fife of Ohic State University
and the following state directors of
vocational educatien: Paul L.
Cressman of Pennsylvania, John A
McCarthy of New Jersey, J. B.
Hobdy of Alabama, Julian A. Me-
Phee of Clalifornia, R. W. Heim of
Delawarc, M. D. Mobiey of Geor-

gia, and R. H. Wocds of Kentucky.
The best brief summary of Doc-
tor Dennis’ professional life is ““the
man who has done most for voca-
tional education in America.” This
magazine thru its thousands of
readers hails Doctor Dennis as a
- genuine leader and honors him for
his life of service in a most worthy
cause,

“WHEN history records the vocational
education movement in America, the
name of Dr. L. H. Dennis will be among
the pionecrs. Ior. Dennis devqted prac-
tically his entire carcer 1o this-ﬁelc-:i of
education, and reached and‘ maintained
a place of national leadership.” .

“Lindley H. Dennis, the executive
secretary of the American VOCaﬁGHfil
Association, is an outstanding leader in
education in America.”

«Dyr, Dennis’ training [or, and ex-
perience in, the feld of voglattion:?.l educa-
ticn, his leadership qualities, his ‘ablhty
to adapt himsclf at all times readily and
wholeheartedly to his surroundings, his
spirit of fair play, his genuineness as a
man, prompted his feliow vocational
workers to draft him into nationwide
services of vocational education as ex-
ecutive secretary ane official spokesman
of the American Vocational Association.”

«Ip the ficld of service to which he
was drafted, Dr. Dennis has carried on
in such a way as to make new friends for
himself and for the cause to which he has
dedicated his life.” .

“As early as 1912, Dr. Dcnnis chaea-
pioned vocational cducation legislation
in Pennsylvania, and was called to a
place of leadership 1o this common-
wealth in that same year. He can f;ruly
be regarded as ‘the father of vocational

education in Pennsylvania’”

“TYe eneaks constructively, knowingly,

Dr. Lindley H. Dennis

with the importance and worth-whiie-
ness of this ficld of endeavor.”

“Np man in America has had more to
do with the development of our program
of vocational education than Lindley H.
Dennis.” ]

Such were the comments and reactions
of educators all over the country when
they learned that an account of the wark
of Dr. L. H. Dennis in vocational educa-
tion was 1o be summarized [or this maga-
zine. '

Dr Ray Fife, who was president of the
American Vocational Association at ‘Ehe
time that Mr, Dennis became executive
secretary, says, ““The posilion of AV.A,

national secretary is one that requires
peculiar abilities and attributes. A type
of educational leadership 1s demande.cl
which rises above the level of petty poli-
tics; and yet is not lost in the maze of
Washington political life. This leadership
must be highly professional in character
and yet cannot hide behind academic
wallg if it is to function. It must represent
not only the interests Qf thousands of
people who are profess;onql educators
engaged in the field of vpc_atmnal educa-
tion but the rights ol millions of citizens
of the United States who are entitled to
opportunitics for training in vocat}onal
cducation as a part of their educational
heritage. It must command the profes-
sional respect of persons cllgaqu in other

fields of educational endeavor since many

of the duties of the A.V.A. secretary are
not legislative in character. Likewise, be-

cause vocational education has such ar
- - - 1 - 1 1*'r. -

home, its Washinglon representativ
must command equal respect in the ge
eral vocational fields. A successful AV
secretary must have the courage to fag
a hostile committee and he must ha
the firmness to maintain the true pring
ples of vocational education. There ks
been occasions in the life of the Americs
Vocational Association when the decis
of a moment represented vast differeng
in opportunities in vocational educati
for thousands of communities in'the
United States. :
The duties and services of our excc
ive secretary fall roughly under {o
headings: ) e
1. Representing the American Vog
fional Association thru professional co
tacts with groups who may be interestes
in or benefited by the vocational edic

2. Being available at Washinglon
services to business and trade associatig
farm and labor organizations and:of
-cials, interested laymen, and Cong T
men, concerning reliable facts relating
the services, achievements and needs
vocational -education.

3. Promoting and assisting in th
ganization of state and local branche.
the American Vocational Associati
preparing news releases, magazine
ticles and the like. il

4. Office responsibilities in relation
editing the News Bulletin; keeping.
ords of and arranging services io,

negotiating with EXhiE ‘

membership; . .
and advertisers in connection with
annual convention advertising space
the bulletin; and conducting va
routine duties of office administration
The members of the American Vi
tional Association were deeply Impress
by the words ol Mr: Dennis at t
expressed a willingness to undertake
duties. In brief he said, I am honore
this rccognition of confidence b :
A.V.A. I am happy to acccpt this
challenge because of
in the ideals and service

he dmeh

s of our Nation

Organizal
Furthermore, I realize, as never he
hoth the acute need and
portunities now present
executive secretary. T shall
new work with a determination
my entire energy into ma
the high place of service w
-pustlined to me.”

The training and backgroun

Deopis for his pat
reading

the unusua
for a full=

to thi

hich you
d.whi Uring his administration the

prepared Mr. 0
ifeadership makes interesting
the age of 16, after a boy
on a New Hampshire farny,
TDennis went to Pennsy
the Bloomshurg State
his first step towar
fession of teaching.
from the normal school
f rich and varle
which included: work ©
farms; foundry, machin
struction jobs; work in h
10 years as a teacher 1n

Lindle
lvania to enig
Normal Schio
d a career in the
Following gl'af_i_“
he enjoy!
d experl
n Pennsyly

otel servic
the publi€;

Tiandscape Architecture but Mr.
is' class was only the second class to
sraduated in this new curriculum and
ork, still in the formative stages,
ved much agricultural engineering,
fact casts more light on this man’s
ty of interests and abilitics.
1912 Mr. Dennis was called to the
ylvania State Department of Pub-
struction to serve as specialist in
ultural cducation, In 1919 he was
ed to the directorship of the State
eau of Vocational Fducation with re-
ibility for the administration of ali
anches of vocational education. Later
rved as Deputy State Superintend-
“Public Instruction, and continued
dual position until the time of his
g in the late spring of 1933, the
n: which he completed his work for
1:A. degree in Educational Admin-
on at Tcachers College, Columbia
srsity, Since that time Mr, Dennis
ontinued with graduate work at the
i¢an University and at George
ington University both in Washing-
D (., and has completed all the
e work for his doclorate at
rge; Washington, He was given an
orary degree of Doctor of Vocational
ition at John Brown University on
me occasion as Captain Lddie
acher was honored with a degree
ar of Acronautical Engincering.
ryices of our A V.A. executive
ary to public cducation have been
ed in many ways. He has been a
erof the High Council of the Alpha
raternity since 1913, He served as
hancellor on that council and is
eneral secretary and treasurer of
y. He is a member of the Phi
Phi, Phi Delta Kappa, Gamma
lta, Tota Lambda Sigma, and
d:Tau Alpha fraternities, and was
ed with an Honorary American
Degree at one of the national
lons of the Futurc Farmers of

2 he was chosen president of the
Association of State Directors
ioral Education and in 1923 was
td president of the Department of
nal Fducation and Practical Arts
Vational Education Association.
this same year he was elected
1t of the National Society lor V-
Education, and the next vear
Ected to this position for a sceond

I Vocational Association was
d by the unicn of the National
r Vocational Education and
dhional Education Association of
west., ‘At present in conncction
du tics to the American Voca-
A Oclation, he is serving in the
diverse ways: U. 8. Office of
Committee on Disposal of
sovernment-owned  Property
€t on Tederal Aid for Schoal
Naponal Grange Youth Ad-
Mmitiee; National Committee
cational-Technical Education;

[Hg . )
of Executive Committee of
e of 71 cerio 1 3 e

training; Consultant to Secretary of War
on Pre-induction Training; Continua-
tion Committee of Conference on Inter-
national Student Relations; Chairman
of A.V.A. Legislative Committee; Feder-
al Schoolmen’s Club and Cosmos Club of
Washington, D. C.; and Washington
Trade Association Exccutives.

Dr. Dennis is progressive; he is willing
and anxious to accept and usc new ideas
constructively, His enjoyment in the
development of modern transportation
may be accepted as typical of his eager-
ness of spirit. His original trip from New
Hampshire to Pennsylvania was a 400-
mile trek on a bicycle. Nowadays, much
of his travel {nearly 160,000 miles to date)
is by airplane.

Dr. Homer J. Smith of the University
of Minnesota has characterized Dr.
Dennis in his present position very aptly:
“From city to city thruout the nalion,
from place to- place within each town,
from one conference or cominittee session
to another, in and out of convention halls
and the official rooms of Washington—
there goes Dennis, in theinterest of AV A,
members and for the better occupa-
tional preparation of people. He brought
a rich background to our service and he
has earned an enviable reputation for our
Association among all with whom he has
dealt. His acquaintanceship is unusually
broad and his professional efforts un-
usually fruithul.

“He seems to have time, even in peri-
ods of greatest stress, to see that we are
informed and to learn our thoughts about
issucs. He is a rarc combination ol quar-
terback and fullback. Holding the huddie
until the signal is right, he takes the ball
and stays with the interference. Yardage,

downs and goals have been maost gratify-
ing. He hustles and his energy and enthu-
siasm are without limit.

“Lindley H, Dennis is ever alert to the
interests of vocational education, That is
his job. In promoting the cause he is suc-
cessful because he knows its every phase.
He goes about armed with facts and fig-
ares which enable him to appeal to rea-
son, to pitch his campaign on a high
plane. He never questions a man’s in-
terest in the education of youth, He is
neither a ‘lobbyist’ nor a ‘politician’
in the common usage of those terms.” .

And s0, just as he was one o[ the smali
group led by Doctor Prosser who met on
Long Island ncarly 30 years ago to for-
mulate the Smith-Hughes Act, and just
as all subsequent federal legislation for
vocational educalion was very largely
the result of Dector Dennis’ vision and
leadership, we find him again taking the
lead in plans for a greatly extended pro-
gram of vocational education. It is good
to know with confidence that he repre-
sents vocational education creditably,
and that he can be counted upon always
to stand [or those things that seem to be

sound on a long range basis in relation to
ather public service agencies.

Mr. John A. McCarthy, present Presi-
dent of the American Vocational Associa-
tion, says, “Lindley H, Dennis in his
educational activities has not sacrificed
any of his qualitics which are the char-
acleristics of a Christian gentleman. His
honesty of thinking in action has devel-
oped the respect of all with whom he
makes daily contacts. He has many
friends and it is my privilege to be num-
bered as one of them.”

}\/Iasmgg, many other workers in voca-

I P o
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Our Leadership

J. G. Glavin J. F. Williams, Jr.

J. A, McPhee

L A, Guitteau

NORTH, South, FEast, West—this
month we go to the corners of sur coun-
try for the leaders whom we recognize,

J. G. Glavin is the Supervisor in Mass-
achusetts where Vocational Education
was made popular by Dr. Rufus W,
Stimpson. Mr. Glavin has been associ-
ated with education in Massachusetts for
many years and is continuing the pro-
gram for which that state is famous. :

The great State of California with its
enormous program of agricultural edu-
cation has a man of appropriate di-
mensions to direct its activities. Dr.
Julian A. McPhee is also president of the
Technical School at San Luis Obispo—
commonly referred to as “Cal. Poly.”
From chaos to contentment might be a
statement of the record aof change in
the California program under My, Mec-.
Phee’s supervision. An able staff of as-
sistants renders yeoman service to the
program in the State which is famous
for its unlimited supply of natural sun-
shine and gas. .

Far to the southeast, working quietly
but progressively, is Florida’s supervisor
—John F. Williams, Jr. Agricultural Fd-
ucation is particularly fond of Mr. Wil-
liams because for many years his teachers
—colored as well as white—have been
100 percent subscribers to the magazine,
Mr. Williams® program is well-balanced
and aggressive. He ranks high among his
associates in the region.

Far across the gountry in Washington
we find J. A. Guitteau as Director of the
program of Vocational Education and
Supervisor of Agricultural Education,
Mr. Guitteau, built apparcntly when
fime was abundant and meat was cheap,
has come up thru the ranks in his state
and more recently has achieved recog-
nitien as vice-president of the American
Vocational Association representing the
large and popular field of agricultural
education. Those familiar with his pro-
gram credit Mr. Guitieau with aggressive
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Methods of Teaching
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Developing Slide Films for Illinois Teachers |

of Vocational Agriculture
MELVIN HENDERSON, Teacher Education, University of lilinois, Urbana

WHATEVER success we have had in
developing slide films that meet the needs
of teachers and students of vocational
agriculture in Illinois has been in large
part due to the interest and co-operation
of the teachers themselves. The ground-
work was laid by the Illinois Association
of Vocational Agriculture Teachers (LA.-
V.A.T.), which in 1940 appointed a
visual aid committee to take the initiative
in developing plans for the preparation
of films which would fit the needs of
Tllinois teachers. If we appear to s(ress
unduly the part which this committce
and the teachers have had in this
work, it is because both have co-opera-
ated with us to the fullest extent and also
because we believe il ig the first oppor-
tunity teachers of vocational agriculture
have had to participate to any degree 10
the preparation of films for their own
use,

During the school year of 1942-43
more than 20 slide fitms were completed
on sach subjects as swine sanitation,
feeding for egg preduction, electrical
wiring, mastitis in dairy cattle, and op-
eration, repair and adjustment of the
mower. Each one, when finally ready
for photographing, was again checked by
a subject-matter specialist, even tho the
gpecialist had assisted materially in de-
veloping the film.

Specialists and Teachers Assist

The two practices which we believe
have had the greatest cffect upon any
success which we may have had are (1}
that we have relied upon our specialists
to decide what information should be in-
cluded from a subject-matter standpoint
and to determing its authenticity, and
(2) that we have relied upon the teachers
of vocational agriculture. to determine
how well the films meet their needs. This
does not mean that we discourage the
tcachers [rom giving us their suggestions
regarding subject matter, o the speciat-
ists from commenling on the eflective-
ness of the films in actual use.

Use in the classroom often shows a
need for revision of flms even alter the
greatest care_has been taken in their
preparation. For this reason, every slide
film prepared for the first time 8 made
with the intention of making nccessary
revisions before the next school year. To
facilitate revision, we follow the practice
of loaning the films instead of selling
them. Contrary to expectation, the cost
of this procedure is not large as a small
number of prints will meet the needs of a
relatively large number of teachers, most
of whom can arrange to place their orders
two or three weeks in advance, After re-
o ahe films are made available for

This article summarizes some
of the techniques used in Illinois
in the development of slide films for
vocational agriculture. The author
of the .article is willing to help
persons in other states who write
to him, but he will not be able to
fill orders from their supply of film
stock.—G. P. D.

Teacher Comments Used As Guide
in Revision

Various plans are used to obtain sug-
gestions for revising slide films. Some
teachers voluntarily send us their criti-
cisms. In other cascs we invite comment
by sending letters or by including a state-
ment in the package with the film. We
also hold meetings of teachers of voca-
tional agriculture in various districts of
the state in which an entire day is spent
in reviewing films and in suggesting
changes. The best suggestions are those
which are made when the film is used or
immediately afterward.

Altho the criticisms of subject-matter
specialists, visual aid specialists and
others not in daily and regular contact
within vocational agriculture classes arc

“ welcomed, they arc not likely to receive

favorable consideration if they are con-
trary to the ideas of the teachers, unless
the authenticity of the subject matter is
involved.

LA.V.AT Committee Reviews Original
Slide Film Suggestions

In January 1944, the visual aid com-
mittee met to review the original sug-
gestions for the prepara tion of slide films
and to make such changes as were con-
sidered desirable in the light of two years
of experience. A revised set of suggestions
was drawn up, which it is intcresting to
note did not differ greatly from the ori-
ginal set. These revisions were mimeo-
graphed and sent to 102 Illinois teachers
for their comments. The 102 teachers
were those who had uscd one or more
of our slide [ilms during the school year.
They were asked to write “yes” alter
each suggestion with which they agreed
and “no’’ after each with which they did
not agree. Eighty-nine teachers sent in
replies.

There were 24 statements.in the list of
suggestions, so a retwrn of about 2,000
answers were received, Of this number
only 62 were “noes.”” A few teachers failed
to answer one or two statements, and
several others were apologetic in return-
ing their answers because, as one said,

Y ... F

I [

Teachers Give Reactions to Revised
Suggestions

Our conclusion [rom this survey was
that in general they agree with the sug-
gestions set up by the visual aid com-
mittee, Obviously the entire list of state-
ments on which they were asked to give
their opinion cannot be included here,
hut a few of them will give an idea of the
points suggested in developing films for
teaching vocational* agricufture. The
suggestions upon which there was most :
disagreement wili probably be of great.
est interest.

The statement, “4 siide film may be en-
tertaining and interesting bul of little value as
an educational teaching device,”” was agreed
to by 76 of the 87 teachers answering,
while 11 disagreed.

“The canfent of each frame should be such
as lo eliminate the necessity of ‘leacher’s lecture
noles ** Nine of 72 teachers said “no™;
63 said “yes.”

“Tn general ‘talkie film strips’ (film strips.
accompanied by records) ave inferior to slide i
Jilms as devices for teaching vocational agri-
culture.” Only 72 replied, of which nine
disagrced and 63 agreed.

“In spite of the fact that kodachrome or col: -
ored piclures are a practicel necessity for cer-
tain teaching material, the committee suggests
the wse of black and white pictures if the in-
formation can be effectively presented and
taught with black and white.”> Of 89 teachers
six dizagreed; 83 agreed. :

“A frame should be inserfed which gives
additionel sources of information on the unit.
or subject malter presented tn the stide film.”
Seven of 84 teachers said “no” while 77
said “yes.”

These five statements account for al-
most two-thirds of the negative replies.
On seven of the statements all agreed.
Among those on which there was liztle
disagreement are the following:

“’T'he number of frames in a slide film of
the length of time required lo use a film are:
minar problems. Qther things being equal, it ir
probably better Lo have a film of such length,
as to be completed within a class period, but
periods vary in lengih and gften it 15 nal
fracticable to divide some units of subject
matter.” Only two of the 89 tcachers:
disagreed. )

“The statement on a given frame should
convey the desived idea. Such statements a5
holding the sheep,’ ‘feeding the poullry Slock)
‘und pruning the tree,” are of no value undes!
the purpose s o teach those observing what i
being done. They have Ilillle use on Srames.
intended for farm pecple.”’ Fighty-six of the..
89 replics agreed with this staterment.

“Only one main idea should be included o
a given frame, and the content of ihe Sframe.
and the quality and make-up of the materid :
included should be such as to leave no daubt:
as to the idea to be conveyed. Piciures alané:
seldom do this.”” Two of 87 persons dis
agreed, but the disagreement may hav'
been concerned with the last sentence.

The three statements following wer

:slide films on the mower, combine, grain

ltzsk 13 not too difficult; neither. does it
Itq:jnre a large expenditure of money.
-t does, however, require time and a
z;a’]i‘eat deal of careful thought to provide
: aterial which will meet the needs of
Wifl:[ teachers who use them, Slide films
.emS.not solve all of our teaching prob-

Valuable teachi i
achin
aoawe teaching device

sired idea, but sufficient words (regardlesy of
number) should be used to convey the ideq.
Brewity (t{f the expense af the idea is no more
in ‘.f:t? desired than is unnecessary wordiness.”
{ ‘?‘r Jar a5 pessible, material that will
date’ the film—auch as automobiles, tractors
a’f.e._m', efe—-should be avoided. If such ma-
ferial must be used, the film should be revised
often enough to keep it reasonably up to date
even tho the subject-matter and the script ot
.n!a'l{ ;_atz'.y‘actow.” :
“The criterion for judging the value l
slide Jim should be: Howw wfll does it fu{;i’;‘iﬁf
its purpose tn aclual use? Plans should be
. made for revising films regardless of how
much care was used in the oniginal preparation
or regardless of the ability of these who pre-
- pared them. “The proof of the pudding is in the
eat{ng,’ not in who the cook was, how good the
recipe, or how well it was followed.”

:  These samples of statements as out-
. lined by the visual aid committee of the
LAV.AT. are probably sufficient to
- give an idea of the nature of the sug-
gestions and an insight into the reason
- our teachers of vocational agriculture be-
: lieve that slide films developed in ac-
“cordance with their ideas meet their
: needs better than others.

Further Improvements Possible

Many' of our atterapts have been
amateurish, Most of the pictures are
taken with a 35 mm. camcra. From
them enlarged glossy prints are made.
The final slide film is made by photo-
graphing the glossy print which is
;mounted on a page with the desired
script. In no case do we use a picture
without a seript. The glossy prints ate
not retouched before photographing. In
pite of the nonprofessional quality of
ome of the films, the amazing thing is
that our teachers seldom criticize this
auvlt, but instead we receive such un-
olicited statements as, “I’m more than
atisfied with my latest film.” “Your
lide films have helped more than I can
say.” “Slide films developed during the
ast two years have been a wonderful
elp to us agriculture instructors.”

. Such comments as these indicate the
.extent to which teachers overlook cer-
‘tain details if the material is adapted to

Building Film Stxips
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(HE ESTIMATED AMOUNT OF FEED

{Answer to problem on frame 45)

-

IOLBS
HAY

30L8
SILAGE

1000-LB. COW PRODUCING
25 LBS. MILK DAILY

First Frame

HOW MUCH FEED SHOULD THIS COW BE GIVEN?

1000-LB. COW PRODUCING
25 LBS. MILK DAILY

. heir needs. Of course when professional
-Standards can also be incorporated, the

Second Frame

films will be even more satisfactory. One
‘Tachinery company whose home office
18 located in Illineis has expressed a de-
sire to make available to our teachers

binder, and cornpicker. Because we be-
licve that these films will meet certain
._Standards which so far we have been
_.unablc. to attain, we shall not attempt
to revise our own films on these sub-
Jects, but shall plan to list this com-
pany’s fiims for use by our teachers.
What is more important, they have
agreed to consider the teachers’ sug-
gestions before making the films.
o 'It'?] :thc reader who may be interested
o ¢ possihilities of developing slide
Ms for teachers, let us say that the

" lersey

Answer;

ESTIMATING THE AMOUNT OF FEED

FOR A 1000-LB. COW™ GIVING 25 LBS. MiLK DAILY

(Solution to problem on previous frame)

1. Feed 2 Ibs. roughage per cwt.

10 x 2=20 Ibs. roughage

2. Silage may replace 1% the hay at a rate of 3 Ibs. to 1 Ib. of hay

20+2=10 lbs. hay
10 x 3=30 Ibs. silage

3. Feed 6 lbs. grain per 10 Ibs, milk produced over 10 lbs.

25—10=15 lbs. '
15/10 x 6=9 [bs. grain

Feed daily 10 lbs. hay, 30 Ibs. silage, and 9 ibs. grain.

They do, however, constitute a
if they are

ey

Third Frame
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Practice in Learning to Farm

One of the biggest reasons for having
a farming program or ‘“‘supervised prac-
tice” is the chance it gives o learn farm-
ing thru practice. You cannot learn
agriculture by just talking about it.or by
just watching somebody. If you want to
learn agriculture, you must practice
those things that you want to learn; you
must practice deing them the right way
or as-nearly right as you can,

Farm boys often get a good deal of
practice in doing certain cheres and in
doing or helping with many jobs in the
way they are told to do them, This is all
right, but it does not go far enough. For
example, when the pigs are castrated,
the boy’s job may be to hold the pigs.

Furming Programs

C. L. ANGERER

an opportunity to €ars SOme money for E
himself, and should be given some re- -
sponsibility in planning his work and in :
carrying out his plans. The habit ol earn-
ing should be formed early, Darly one
<hould be permitted to make some de- -
cisions and carry them out. A farming
program offers an excellent way by which
one can achieve his independence. It

Why Have a Farming Program?
{(From the Standpoint of the Student)

CARSIE HAMMONDS and W. R. TABB, Teacher Education, University of Kentucky

so that some

: to get ahead
4. He wants to g& o tha o

- 1 - “ .
day he can be “on his own. . : h to ealn SOIME MOoTey, | Thus he has no chance to acquire skill
: : es him a chance : : - " .
like the (lld‘f‘:a of ”bclllnE ?icfgendent on %évmakﬁ <ome decisions and carry them in castrating. The boy often gets little
“dad” and “mom ail his !

or no practice in management. Some-
body else makes all of the management
decisions. For example, the boy may
have no part in deciding how many
acres of corn are to be grown, when the
sows are to be bred, when the bay is to
be cut, how the sheep are to be fed, the
kind of spray material that is to be used,

out, and to prove Lo his parents that he
ig able and willing to assume Some re-
sponsibility. Tt gives him an opportumty
to prove what he can do.

5. He wants to learn how to earn more.
He is not satisfied with knowing how o
carn only $50 a year when he might well

arn $500. .
Cdlg,l ffle wants other people to think well
of him. He would like people to know
that he can do things for himself and

Less of a Burden to Family

If you earn some money, you can

i ffairs. o mi i d .
m%na‘I-ngf:: ?«;ciu(jl‘évﬁlfe z;llfeccive recognition  be less of a bur}c}l_en tOI}tf_()l;I(‘) idrglgznti;zlgé ﬂ“l_nsz Z'god farming program, the boy
st e - vyou earn nothing. 1 " . . ! :
Corsie Hammonds W. R. Tabb for dm;lg a }%o:;{%lfg;t;s‘ ;sgLélggszizgﬁs ?noney, you can provide part or all of :: or young man has a chance to practice
nition from his [

making management decisions and to
practice carrying them out. He also has
a chance to practice, performing skilled
jobs under supervision. Thus he acquires

our spending money and perhaps can
3};:1\/ sogle ol your personal expenses, Not
all of your farming program 18 made up
of projects from which you earn money:

he admires. )
8. Decp down in his he
think well of himself. He ¢

art he wants to
anhever think
b poorly.

IN YOUR course in vocational agri-
culture you spend some of your time In

; " . i ; i if for doing a jo B T : new ahilities: and learns improved
the classroom, dealing with wall)clm?]lg h eél c})f{hlfﬁiu sometigme, o follow an  You have a chance to 1mpxi;}vcf tr I‘lf’:i V;Iallzi : practices P
farming and farm lifc. Y.oulgrc’[];im’;}foi ot 7 ocation. Thru his occu-  of doing many things on the fa :

r time 1n the .

occupation or voc
pation he expects
things of life for himself

spend part of you  shoy
Perhaps you spend sorie of your time in
class in taking field trips to farms in the
comraunity or to feed stores, farm-ma-
chinery houses, dairy plants, and such
places. A very important part of Y.our
agriculture course 18 your farm‘z‘ng program b
which may be known as “supcrvise
farming,” ‘‘supervised practice,” of by
some other name. The farming program
is usually carried out on the home farm,
tho it is sometimes done elsewhere. Itisa,
part of your work in vocational agricul-
turc, Your farming program may con-
cist of some animal prajects and some
crops projects and perhaps in doing cer-
tain other things on the {arm, as \jn]l be
explained later. It is always carried on
under the gencral supervision of your
teacher of agriculture, The teacher helps
you make a success of your farming pro-
gram. He helps you to know what prac-
tfices to usc, and helps you with any
problems you may have in carrying on

home. In bringing about
these improvemenis, you Can rcnderla
great scrvice to your famﬁ'y. Tor cxample,
supposce you did a good job with an im
provement project i poultry—a prcﬂf:ch
which you do not own and frorn_ whic :

on receive no income. You might be::

to provide the good around the farm

. Advance in F.F.A. Work
and his family.

: Advancement in Future Farmer work
‘depends largely on what one does in his
‘farming program. One of the require-
nents for the first degree, the Green
‘Hand Decgree, is to have satisfactory
ptans for a [arming program. Two na-
-tional requirements for the second de-
‘gree, the Chapter Farmer Degree, ave:
(1) to have in operation an improved
arming program, and (2) must have
arned and saved from one’s farming
-program at least $25. For the State
Farmer Degree, the national constitu-
tion requires that one must then have
‘an outstanding [arming program and that
he must have earned and saved from
farming or other work in agriculture at
east $250 ($167 of this amount must
‘have come from his farming program).
For the American Farmer Degree the
ational constitution requires that one

A Chance to Eam

A farming program gives boys and
young men a chance 0 Garn some money.
At least a part of their farming programs
"is made up of projects from which they
receive all or a part of the returns. For
example, as a part of his farming pro-
gram, a boy might have a hog pm_lec;
and a corn project from which he woul
receive the returns he made. Qf course,
he would pay all expenses, including
rent on the land. Some boys, by the time
they praduate [rom high school, make
several hundred dollars a year [rom their
farming programs. Most parents are
willing to give their sons a chance to earn
some moncy. They know that it 1s better
for a boy to earn his own spending money
than to give it to him; and they know
have the opportumty to

appose you did well the jobs of spray
i({r)l;st}f:aporcgard, installing guard r_axls i
the farrowing pens, insta'llmg a kitchen;
gink, or weighing the milk of each coh
and testing it for butterfat once a mont
Such jobs are known as supplemem'axk‘1 /
practice. By doing them well, you might
increase the farm income oOr mazke far
life more pleasant.

The Mecessity for Practice in Learning

One learns only what he practices
One must do what he wants t¢ le.am‘_tgl .a‘
For example, without practice 1n 1.1(1 11}5
a bicycle, one cannot Jearn to ride’a

n your classwork in agriculture 'y ve Sme € ¥ Yy i ice i i 0 : then have an outstanding farmin TO-
I el k i iculture you ::.a Sr; ; 11'110n 2 When a boy carns b}c cle. Without pr?cti‘(,e tll being !.Ii}to.. : whi . g 1 ig P
di o d i beltter ways o his own moncy thru his farming prografm, lite, one does neot learn 0 be po ci gram which sh

study, discuss, and plan s ol 3% |5 shows much planning and

‘continuation, growth, and increase in
cope as shown by complete, accurate,
‘and neat records. He must also have
arned and saved from farming or other
Wprk in agriculture at least §500 ($333
of this amount must have been earned
1 his farming program). The savings in
~all of these degrees do not have to be in
ash; they may be productively invested.

he is much more likely to learn to Spenf:l And so on. One leam.]s bY‘ 1nipc1€ov1nnlcs
o when the meney is  performance thru his p1z;c i .
iven to him. Also, if 2 boy is ever to one ig beconlmng_ mo(x:)e }:3(2110’[;, he 1 o
lgearn to save money, he must learn it by le?lntl?sg Sgg)(lft::gkslsi,m ; Joes mot :
] > is to learn to earn  whal 1 ] o
ﬁ?ﬁiyﬁn;%stl {e;l:n it by earning moncy. but qnly Wbstbi?l.;s;lcciﬁfr?gh;;nplt'gduc
: 3 ’ ;
Onelearns whathe practiees ;glshifgzlii ‘growiz!lg corn, inisharpeﬁ}g
a saw, in milking a cow, or 11 anyie;r
else you can name. _Om: rwal_l not‘ .
move than he practices. This dolc‘; o
mean, of course, that one shou
read or that he should not .hsten‘t(f ‘fv'om'
somebody else may tell hiow. I*a:lu ioﬁ
it. Neither does it mean that a ;
has to do is to practice. If you Waﬂwa
learn, you must practice i such a NS
that your practice will result mthIlﬂISJ oo
ment in the way you perforrm. Thus ¥

in,
m [ T wa of d01__
ust find (‘)uE the. b_e‘i‘ie " :+th(=, bett

doing the things you mean to do. If you
take advantage of these opporiUmtics,
you should want the best farming pro-
gram you can have.

moncy wisely than

Some Things That Boys and Young
Men Want

There are certain things which zlmost Achieving Independence

every normal boy or young man wants.

Here arc some of them. See il they fit you.

1. He wants to have some money of his
own. He doesn’t like to ask his parernts
for money every time he needs to buy
something or wants a little money.

2. He would like to be less of a burc}en
+0 his family. He wants to do something
for himself and for other members of the
family.

Establishment in Farming
You want to become independent

within a [ew years. lIndependcnqc is
something that one achieves; he ach1evz.;s
it gradually, not all at once. Tt docsn’t
just come to him with the suddenness
aud easc of his 21st birthday. In prim-
itive times thc teen-age lyouth was
nota dependent. He carned his own food,

clothing, and shelter from the raw earth,
v MEEERTEE L T i he Tt is not well to

“If one is to larm, he must become
stablished in [arming; he must have
Ome things to [arm with. Usually he
ust have some animals, some tools and
Machinery, and $500 or mere in money.
¢ may or may not own some land;
tie may rent land. He must at least have
& place to farm. Unless one inherits or
$: o1ven some of these thines he st

Il one expects to go into partnership
with his father, he increases his chances
a great deal by having a good farming
program in which he grows into partner-
ship.

A farming program gives one the op-
portunity to earn money, to build up at
least small good herds or numbeérs of the
kinds of animals he wants, to overhaul
or make certain kindg of tools and ma-
chinery he will nced in farming, and to
establish a credit rating. Thus one may
be far along toward full establishment in
[arming when he finishes high school or
at least within a few years alter that time,
Studies show that the boys and young
men most likely to farm are those who
have better-than-average farming pro-
grams and who have investments in
farming when they leave high school.

What IF You Do Not Farm?

You may be a farm boy who expects
to follow some occupation other than
[arming, or a town boy who thinks
he wants to be a farmer but is not sure.
Should you have a farming program?

A large number of people who follow
an occupation other than farming also
have a vegetable garden and some flow-
ers and shrubbery, some smatll fruits and
maybe some tree fruits, some chickens,
and perhaps a cow. In addition, there
will be many repair and other improve-
ment jobs to be done around the home,.
These people might be called part-time
farmers. A [arming program will help
such people make a success of the agricul-
tural undertakings. They will know how
to do the things that are to be done.

Even if you decide to foliow an occu-
pation other than farming, you may still
worle with farm people and will find
your farming program of great value to
you in your work. It is to your advantage
to understand the problems of the people
you work with, Here arc just a few of the
occupations in which you would work or

deal with farm people: farm-machinery
business, rural or small-town banker,
farm-credit service, fertilizer business,
minister in a small town or rural com-
munity, hatchery operator, rural or
small-town medical doctor, veterinarian,
nursery hbusiness, grain-and-feed busi-
ness, seed business, and county agent or
teacher of agriculture, There are many
others,

If you are a town boy and think you
want 1o be a farmer but are not sure, a
[arming program will give you the chance
to find out what you want to engage in.,
You will find out by doing the things,
not by just learning abouf farming,

Summary Statement

You will want to have a farming pro-
gram because ol the opportunities it
gives you. [t will help you do many of the
things you want to do, as already listed.

"It will give you a chance to earn some

money, the chance to practice what you
want to learn, the chance to achieve
some degrec of independence, the chance
to learn a great deal, and the chance to
prove to your parcnts and friends what
you can do. The last-named opportunity
is often overlocked, but it is very im-
portant. Your [arming program will help
you to become cstablished in farming., It
may give you the chance to bring ahout
many improvemcnts on the home farm
and to contribute to the farm Inenme st

69
Dr. K. L. Holloway Dies
Following Long Illness

DR. Keith L.
Holloway, 54, head
of the depariment
of agricultural ed-
ucation at the Uni-
versity of Arkan-
sas for 20 years,
died at a hospital
in Prairie Grove,
He had been in ill
health for several
months. ‘

Dr. Hollowa
was a native of Fort
Smith, He attend-
ed high school in Dallas, Texas, and en-
relled in Purdue University. He later
transferred to the University of Arkansas
Clollege of Agriculture and received the
degree of Bachelor of Science in agricul-
ture. He received his degree of Master of
Science from the University of Arkansas
in 1924, ‘

He was granied the degree of Doctor of
Philosophy in 1933 by Cornell Univer-
sity.

Dr. Holloway was named head of the
department of agricultural education
immediately alter rcceiving his master’s
degree, and he has worked at the Univer-
sity constantly since then, except for bricf
periods of time while completing work
for his doctor’s degree. Prior to joining,
the University of Arkansas faculty, hc
had taught in the Fort Worth, Texas,
High School and at Arkansas State
Teacher's College. :

Dr. Holloway was a deacon in th
First Presbyterian Church. He was chair-
man of the drive for funds among faculty
members of the University for the chapel
planned after the war, and was a mem-
ber of several educational organizations,
including the Arkansas Education Asso-
ciation, the Arkansas Vocational Asso-
ciation, and the American Vocational
Association.

He is survived by his wife, Mrs, Clara
LeForce Holloway, and two children,
Mrs, Arthur Riggs of Dallas, Texas, and
Keith, Jr., now a Marine Corps officer in
the Southwest Pacific. His father, Dr. J.
L. Holloway, a retired educator and
osteopathist, lives in Dallas, Texas.—
University News Letter,

K. L. Holloway

Tell me what kind of farm practice
work your boys are doing and I will tell
you what kind of a teacher you are, Good
teaching of agriculture on a vocational
basis does not concern itseif primarily
with a study of the materials found in
books and bulletins but with a study of
real problems arising out of the farm ac-
tivity needs of the boys,

Keep your mind, on the great and
splendid thing you would like to do, and
you will find yourself unconsciously
seizing upon the opportunities that are
required for the fulfillment of your de-
sire.—Tony’s Scrapbook.

Vocational training, no matter what
its primary objective may be, spreads
itself into the very fabric of the social
order. It can be definitely classified as
true education in the sense that it teaches
how 1 ive and bew 0 eniny e ——




WATSON ARMSTRONG

Farmer Classes

Guidu:ﬁ:e in Vocational
Agriculiure

SMODERN concept ol guidance is
Ztit should administer to the needs of -

aiwhole individual in terms of emations,

onality, and native capacities. It in-

Home Vegetable Gardening Courses for
Urban and Suburban Commumnities
THOMAS D. PITTS, Teacher, Newark, N. J.

COURSES in Vocational Agricuiture
can be adapted to and have practical
value for adult residents of urban and
guburban areas. As an experiment in this
direction the Essex County Vocational
Schools in New Jersey conducted OSYA
Course No. 21, Home Vegetable Garden-
ing, in six urban and suburban commu-
nities in Essex County in 1944. The fol-
lowing tahle gives information on the
communities in which courses were op-

erated.
Number Total

General of FEnroll-
Community Type Centers ment
Bloomfield Suburban 1 19
East Orange Urban 1 170
Irvington  Suburban 1 106
Newark Urban-In-

dustrial 2 60

Orange Stiburban 1 20
Roseland Suburban-
and Caldwell Rural 1 46

The course was intended primarily for
those who werc intcrested in operating
Victory Gardens in 1944 and covered a
period of 10 sessions. Seven of those
meelings were held indoors at local
schools or municipal buildings while
three were held outdoors as demonstra-
tions in local vegetable gardens, Since
the courses were not begun until April
it was necessary to accelerate the pro-
gram so that the instruction would not
lag far behind the season. Therefore, by
staggering the outdoor demonstrations
between and on the weeks that indoor
meetings were held, it was possible to
complete the work at each center in
seven weeks and in ample time to pro-
vide the information so that the gardener
had it when it was most needed.

Following is the topical outline of
meetings that was given each member
on his enrcllment.

Meeting No. 1.
Why you should plant a Victory Gar-
denin 1944, )
Selecting the garden location,
Selecting equipment needed for home
vegetable gardening.
. Planning your vegetahle garden.
Meeting No. 2. .
Securing seeds and plants.
Starting plants in special plant beds.
Preparing the garden soil.
Improving the garden soil.
Meeting No. 3. :
Planting the garden,
Transplanting vegetable crops,
Meeting No. 4.
Cuitivating, weeding, thinning.
Staking and training tomatoes.
Watering the garden.

Mecting No. 5.

Recoghizing common diseases and in-

sects of vegetable crops.

Dusting and spraying to prévent and
. control discases and insects.

Protecting the garden from other pests.
Meeting No. 6.

Harvesting vegetables.

Storing vegetables,

Meeting No. 7.

CGrowing small fruit in the home gar-

den. (Selecting, planting and caring

for small fruits). .

This outline was provided so that thosc
members who could not attend all meet-
ings would know in advance when their
most troublesome gardening probiems
were to be discussed and could arrange
to be present at those sessions.

When the course material was first
organized, it was thought that the in-
clusion of some work on small [ruits
would be of value. However, as the classes
progressed, it was recognized that this
was too ambitious a program, and the
seventh mecting was devoted to a review
of vegetable gardening information and
to open questions from the class members.

Six instructors taught the seven cen-
ters, each man being assigned a specific
class. One man, a teacher of vocational
agriculture, taught at two ccniers; one
ipstructor was a retired farmer; three
were high-school teachers, whilc the
other was a shop teacher at the Voca-
tional Schaols. All of these men were sel-
ected for their knowledge of vegetable
gardening and their ability to work with
adult groups. Each bad kept vegetable
gardens for many years.

An instructor’s outline for the course
was made up by the Vocational Scheols.
Each teacher received a copy as a guide
for his class teaching, together with ref-
erence bulleting and other teaching aids,

The course material was prescnted in
class by lectures, demonstrations and dis-
cussions supplemented by motion pic-
tures and film strips. Scveral Victory
Garden bullcting prepared by the New
Jessey State College of Agriculture were
distributed to members. Following the
regular two-hour class periads, the in-
structors were usually besicged  with
questions so that most classes actually
approximated three hours.

The outdoor demopstrations were ar-
ranged by the instructors at the conven-
jence of the members and to suit his
schedule. Some were held in early eve-
ning, others on Saturdays and two on
Sundays. These demonstraticns were
carried on chiefly in local individual or
community Victory Gardens. Here the
instructors had an opportunity to dem-
onstrate jobs taken up in class, such as
preparing the soil, liming a‘n‘d fe:rtiliz‘ing,

ives getting a thoro knowledge of the
dent and his surroundings. Its first
¢ to help the individual te beecome
ar with his own interests and capa-
3. No teacher in school, not even the
, has a better opportunity to give
nece to his students than the tcacher
seational agricubture, The ordinary
‘Hischool teacher ineets the student for
i+ two hours each day—and only in
hool situations. The teacher of agricul-
ecs the boy in school, he goes to his home, meets the
renits, and can, if he wishes, become familiar with the secret
ihitions and desires that are locked deep inside. The school
ellor or advisory teacher has his tests, case history and
ecial techniques; the teacher of agriculture has. a natural
pport that gives him a knowledge not anly of the boy but also
paréental and environmental influences. The trained counsel-
s a polished desk and a private counselling room. The
sacher of agriculturc uses a corrat fence for his laboratory, and,
senses his responsibility, he can give the boy more guidance
hile teaching him how to solve a problem in management
an can the school counscllor in a dozen interviews.
me teachers of vocational agricuiture have realized this

Two of the groups conducted inspee
tion tours in place of one of the demop
strations. In these cases the instructor
with a few members visited a number
focal gardens at which groups had as
sembled. Poor practices werc criticized:
at these gardens and suggestions wer
made for their improvement, Some prag
tices were demonstrated.

Three of the groups visited near-h
market gardening [arms where they wer
able to ask the farmers about their meth
ods and to buy plants [or their own gai
dens. Many members had never visite
an intensively operated vegetable farm;
and the trips stimulated a great deal of
interest. A not unimportant result:ol
these trips was the appreciation, whic
some members took away with them,
the problems involved in farming. -

Following is a breakdown of “the
trainec-hours completed for cach center

Leslie Nelson

Center Trainee hours endous opportunity that has been tossed into their laps by

_ - ‘ ature of the programs in vocational education. These are
Bloomfield — 204 cachers whose praises arc being broadcast by parents and
E.as.t Orange — 852 iter students. They arc the ones who today are recciving
Irvington — 266 s’ from all pdrts of the world expressing appreciation for
Newark—1 — 370 nderstanding, encouragement, and advice which was given
Newark—2 —- 218 ‘mower was heing repaired or while a call was being
Orange — 236 ed:for show. On the other hand there is still a vast majority
Raseland and — re so wrapped up in their subject that they have lorgotien
Caldwell - 418 their primary objective is to administer to the needs of the

:hey go atong blissfully ignorant of the fact that the boy
‘have a personal problem that far outshadows his problem
agrlg_ultura[ production, Somehow they need to be inoculated
t__h_c concept that their primary function is to ajd in develop-
bOys; th_at they should discover where the boys need help
supply it, whether the help is needed in thinking proced-

solving personal probiems, or in learning to dehorn a
short, the teacher of agriculture who develops a con-
uidance to accompany his opportunity for bov contact
dually grow in his own abilities; he will receive addi-
% compensation in the form of appreciation and satisfaction
s work. And finally, he will be delivering a service beyond

A considerable number of mem
tended to come out only to those nie
ings in which they had somc espec
interest, or at which one of their part
ularly troublesome gardening proble
was scheduled to be discussed. ft was
attract this group that the topical outli
of meetings was originally printed. :

Instructors in all except one of the cen
ters, which was localed in a highly:
dustrialized area, reported that the ma
jority of members would like to attent
another course next year. However, th
greatest interest seemed to be in a geil
eral course on the care of the ho
grounds, .

It is my opinion that, if [unds wer
available, a very worth-while long rang
agricultural evening school progl:
could be set up in many suburban; 2
urhan communities. Small home ownel
professional gardeners and cstaic owht
have many agricultural problems 1
handling of their homie grounds ::
would derive considerable bencfit Ir
course in ground care, including 8
job instruction as planting, renov:
and caring [or the lawn; fertilizing
pruning shrubs; planning the home
den; caring for percnnials; ctc. Such:
course might even be broken dow
offcred as short unit courses in lawn €
pruning, perennials, ete. ¢

During the cmcrgency, the ¥P
thra its course in 1raining the EZ7
Worker and in Home Vegcta]ﬁlﬂﬁ.G?
dening, has brought the agricu TUE
teacher in contact with the urba
suburhan resident, and the associatl

-has been mutually benficial to a8
il and clty dv

{0 _.:which he is being paid.

ucation for Belter Rural Living
{Continued from page 63)

n .!]-;ral areas will be so highly industrialized that each
4 uys every last item and service it needs, producing only
I or service lor others, Until that day arrives would it
esirable for the local school to direct a portion of its
\_'\'érd education for improved living in farm and rural
! annot programs of adult education place some em-
courses intended to help families improve living with-
expenditure of more money? Cannot the youth and
_;ilgia{ns be better co-ordinated and integrated rather
faal ég a p}ecem(:al, unrclatecl_ manner? It is possible.
ol ir;ucmmn hasled the way in Adult Education with
At s ]crea(sied commercial production. Homemaking
e Dtphace great emPphasm on nutrition, clothing, and
ore tometril;akmg. The great challenge of today is to
ot o ad;g; ] togg er pf these_ services to develop a complete
Bleiits of cort fe ucation whlczh will relate to the common
: al families and which will be closely co-ordinat-

Ith:the programs of educati
ity schoelgieve]s, ol education on the clcmzllt,a[lr% ail/f[

rlal'r.; cli\:fﬂzc tMaurice B. Morrill, the writer of the above
datie or of Research in Applied Economics (Sloan

on), Hej .
ont Thﬂ s a former teacher of vocational agriculture
~JILL, E Teadere anmrme: afa et b et oo Fomamn oo

b ] NIy

7
Interprefer Service

I{EEPING the all-day student of vo-
cational agriculture in school is an eter-
nal problem. In numerous cases teachers
report that the primary cause of student
withdrawal is a lack of interest in aca-
demic studies like English, history and
mathematics. Undoubtedly there is am-
ple evidence that this contention is based
on fact. However, as teachers of voca-
tional agriculture, we cannot afford to
admit this problem has us “licked” with-
out attempting to reduce the precentage
of withdrawals due to difficulties involv-
ing academic studics.

Basically, much ol this absence of
youth interest in noavocatonal subjects is due to a lack of un-
derstanding on the part of both student and academic instruc-
tor. Each needs the services of a diplomatic friend, i. e., the
teacher of agriculiure, to interpret one to the other, The l’my’s
home situation, his interests, and his personality arc well under-
stood by the vocational men wheo also knows a good deal about
the chfclrac;eristics of a faculty colleague. Posscssing such in-
‘f:}rmatlf_?n, it follows that the agriculture teacher can [requently

pour oil en troubled waters” and avert scholasiic wreckage by
doing a good job of interpreting the boy to the teacher, and the
teacher to the boy. A few words of explanation regarding the
other’s problems plus a personal plea for closer co-operation
and tolerance will olten accomplish wonders when the teacher
of agriculture performs these daties in a casual, nonpartisan
manner,

Many academic instructors unfortunately lack experience in
rural living and cannot adequately comprehend the problems
and interests of farm youth, Here again is a splendid oppor-
tunity for the teacher of vocational agriculture to further the
educational progress of the community. Unquesticnably, the
majority of his co-workers on the faculty will welcome tactful
suggestiohs as to how the subject matter in their respective
felds can be made to function more effectively in the lives of
their students. Hints as to practical farm problems involving
the use of mathematics and science will be gladly received when
propetly offered. T'eachers of English also will usually appreci-
ate lists of topics for clasy themes and welcome recommenda-
tions as to types of reading material intercsting to rural boys.
_ /s the [riend and counselor of farm boys the teacher of voca-
tional agriculture is primarily concerned with helping these
boys become happy, successful and useful citizens, When he
constructively promotes better understanding hetween the boy
and the academic instructor, he will reap results in fewer stu-
.cl?nt withdrawals from high school. In this way the efficiency of
hig department and of the school will be increased, thereby
rendering greater service to the community as a whole,

E. B. Knight

Will We Be Ready?

IN preparation for postwar agricultural education and par-
ticularly the regaining of lost ground, an important factor is the
understanding of the common people of each interested com-
munity with reference to the program of vocational education
in agriculture, No better device to this end has been proposécl
than a ﬁlrr'l strip or meoving picture of good vocational agricul-
ture in & given state. Preparation involves the selection of good
subjects distributed over the entire program of a state and care-
fully photagraphed by a specialist in photography. More spe-
cifically, they might include pictures of class instrizction in the
classt'"oom, the lahoratory, and the shop, and on field trips, of
[arming program activities in a variety of stages and conditions,
of the F.F.A, in action, of young and adull farmer groups in
class_es, on trips, and as individuals at home, and of a number of
special events, Information related to the curriculum, local costs
and requirements, could be presented as film charts or verbally,
Obviously, then, the best display ealls for pictures taken thru-
aut the year, notjust aush order compleied within a month.
Such a series of planned pictures has what magazine and
movie art dircetors call “story continuity,” )

S.howmg S‘:uch a picture before a commurity group would go
far in enabling them to know just what the regquirements and
the scope of this educational program are, and to decide wheth-
er or not they want vocational agriculture. ‘The impertant
thing is to be ready 'When the time comes. There is no best sea-
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Farm Mechanics

R. W. CLINE

FOR many years
alarge corperation
had insisted thatall
> new men employed

Farm-Shop Courses in a New England
‘ Rural High School

WALTER E. CURTIS, Teacher, Templeton, Massachussetts

TEMPLETON is a small town up
among the hills of nerthern Massachu-
getls not far from the New Hampshire
line. It cannot be classed as a pre-
dominantly  agricultural community
since there arc several industrial plants
in the town, but it is quite centrally
ocated in a rural area where there is
much good full-time agriculture and
many part-time farmers.

In the fall of 1937 a department of
vocational agriculture was established
in the Templeton High School. This
school has a normal enrollment of about
250; and the agricultural department,
up until the time of the war, has aver-
aged between 20 and 30 pupils, who
come not only from Templeton but
from several of the surrounding towns.
It is a so-called one-man department.

Since the establishment of the de-
partment, farm-shop courses have hecn
offered for a period of 10 weeks in the
winter of each year. These courscs take
“the [orm of a course in woodworking for

the first- and second-year class and one in
farm machinery repair for the third- and
fourth-year . class.
. The woodworking classes are con-
ducted in the school shop with the teach-
er of agriculture acting as the shop in-
structor, The school shop is equipped
with individual benches and a very good
assortment of woodworking tools, sach
as any good carpenter would have at his
disposal. The purpose of the course as
given is to acquaint the pupils with the
ordinary woedworking tools available
to the average farmer, and to enable
them to become familiar with their care
and use. This skill is acquired thru
the huilding of farm equipment such as
poultry feed hoppers, pig troughs, apple
picking ladders, side boards for trucks,
wood parts for farm machinery, mis-
cellanecus farm equipment, and book-
shelves, and doing various repair jobs,
the materials being [urnished by and
the work done for the pupils themselves,
their fathers, or local farmers.

Mo Power Machinery

There is no power-driven machinery
in this workroom. The principal rcason
for this fact is the firm belief that, since
power-driven woodworking machinery
will in all probability not be availahle
on most [arms, the boys should be trained
to do the work at hand with the kind of
tools ordinarily found on the average
farm. i )

The class in farm machinery repair
has been conducted from the beginning
in a local garage within close proximity

to the school. Fortunately, this very well-
a1 1 sl lishted oRraoe was

boys® homes. When a boy works on
something for himself, it always adds to!
his interest in the job. An example ig:
that of a boy living on a dairy farm
where engilage corn was grown and
where they were very much in need of a
corn binder. Under war conditions, no:
new one was available, This boy paid
for a discarded binder
brought it to the school where the wood:
parts were replaced, spent some 30
dollars for new parts, and with the help
of some other members ol his class, re-
built this machine in his farm machinery
repair course so that it gave satisfactory
service on the home farm and [or hig

Practical Shop Project

" Paint and Stencil

One particulay practice in the shop
courses seems to have great value. When
a job is finished, whether it be some piec
of farm equipment made by the class in
the woodworking shop or a job of ma
chinery repair completed by the olde
it is plainly stenciled with the
“Overhauled” which
ever the case may be, “by the Temple
ton High School Agricultural Depart
ment.”” Thiy practice acts as an ncen
tive to both the instructor and the pupils
to put out unly first class work, of which;
they are proud. Also, as these jobs appea
in inercasing numbers on farms, n
only in the home town

words “Made” or

This Templeton boy proudly displ_uys his
tractor painted and neaily sienciled—a
credit to any farm shop

but in surround
to he one of th

very best means of advertising the d

and were anxious to co-operate to the
extent that the senior member acted as
instructor [or two years, until his death,
_when his partner took over the work,
The latter continued teaching the course
antil he entered the service. Since that
time another highly skilled local me-
chanic has served, The agricultural in-
structor has supervised this part of the
work, keeping the records and assisting
where needed.

those familiar with farm-shop
courses as given in our departmer
ulture, there can be no question. a3
e, They do not in most case
d 1o, produce higl

hut they do presert

and were not intende
ly skilled mechanics, !
to the pupil an opperiunity to get: i
develap a considerab

feel of tools and to
care, and ha

ability in the overhaul,
diing of farm equipment.
that the boy has a ¢
first hand observation,
tack of proper lubricatio
greatest causes of d
machinery, may ver
his future [arm practices.
Occasionally an exceptiona
comes highly skilled.
of the Templeton department
ployed for more tha
n on one of the largest
t—the principal part of’
job being to keep the farm mach

Auto Repair Discontinved for example, {F
n is one of t
epreciation 11

y materially aff

In the béginning, some }vork was
in auto repair along with the re-
[ farm machinery, but this has been
dropped for the most par
work on farm machinery, The work
covers tractors, power Sprayers, power
dusters, mowers, rakes, hay loaders,
cutters, harrows, plows,
and various other farm
t is available. Some light
have been constructed

t for [ull-time

was €1
after:
planters, ensilage
gas engines, 2
equipment, as 1
farm tractors
[rom used autormnobiles.

These jobs come [rom the boys” home
farms and from local farmers. A near-by
hospital that operates a farm also counts
on the school department to overhaul,
t into shape, its farm equip-
his institution has modern

[arm shops. ag

¥ ber of new >
The number s i e

the improvements in old
to estimate. A new worlkbench,
tional toals, a toel cabinet or 109
with tools in place are 8
provemenls madc repeate

ome of the:l
paint, and pu Ay by the o
ment. Since t :
equipment, jt furnishes a valuable source
of teaching material that can be counted
on every year.

In bhath the wool

ir
many boys 89
4 the ar
d have fou
hip asset

And, finally,
have iaken their places
ol our country an
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dworking and "_che

as salesmen be giv-
en two weeks train-
‘ing in the science
‘of selling belore
-they were sent .out
5 representatives
[ the company. To
test the efficiency of
‘this training, 10
ewly cmplo_ycd ivan G. Fay
imen were given .
‘training and their success in seiling com-
‘pared with 10 other men who were sent
it at the same time with no study other
an an explanation of goods and prices.
At the end of three months the men who
vent out with carefully prepared sclling
lans had sold nearly 400 percent more
erchandise than those with no training.
= All teachers of vocational agriculture
re convineed of the incalculable values
fsound farming programs with their
oys. Why is it that we sl find so fre-
wently the proverbial grade call, the
ne-cighth acre of potatoes, the quarter-
of pepcorn as the whole story of a
v's “I'arming Program.” I am fully
nvinced that in nearly every such case
is not because the teacher is indifferent
atisfied with such tiddlywinks, It
because he has been a poor salesman.
He has failed to sell the boy on a broad,
th-while farming program. He has
tstudied out the sales points by which
an arcuse the eager interest of a boy
1 all-round program of real scope.

4

Finds Sales Points

Inan effort to find those sales points
ost effective in arousing and mainthin-
interest with boys in a real farming
ogram, 22 experienced Wisconsin
achers responded to an invitation to
¢ major points by which they had
¢eeeded in cstablishing successful and
allenging farming programs with a
g¢ majority of the boys in their de-
riments, While several ideas of minor
portance were mentioned by a few of
ese men, the high lights of the sug:-
ns advanced by a big majority of
- teachers are included in the nine
Ot points below. A few direct quota-
nsare included for explanation or

nts?

ot the objectives of a farming pro-
but are the selling plan used in
Mg the.boy’s intevest in initiating
s eveloping a strong program thru
e true objectives may be realized.
‘he. appreciative understanding
Co-operation of the parents is ab-
tely’ essential in establishing and
Maining a strong program with the
byl ch co-operation should be sought
Y ailpossible means such as preschool
th boy and parents, parent-teach-
UD meetings at school, and frequent
ent counsels on the home farm.

d‘-m;,t think the job is so much sell-

add
bo_a'rd

108ram to the parents, . . . | think
st: failures T ever had were from
e the bov and not calling +he

Selling Farming Programs
IVAN G. FAY, Supervisor, Madison, Wisconsin

“T always meet with the parents and
discuss with them the opportunities for
their sons even before talking farming
programs to the boys. I find if the boy
has to sell his dad on the program, that
is where it usually breaks down. 1 have
no trouble in interesting the boy. First T
want it well explained to the parent.”

“We hold an open-houge for mothers
and dads to teach them the value of the
experiences their boys arc about to have.
The parents must know all about the
program if you wish their co-operation,”

2. The one sales point most cficctive in
stimulating interest in [arming enter-
prises with the boy, and to no small de-
gree with his parents as ‘well, is to show
him how he can make money thru a
farming program,.

“Making money I believe is the im-
petus for most of our success. Any boy or
parent who can sec when some money is
to be made i3 an easy customer to 'sell a
good farming program to.”

“Emphasize the opportunity of mak-
ing some money. In my opinion, this is
the most important sales point.”

“Seli the boy by showing him how he
can make some money. Show him how
he can earn as much money working part
time on a project as he could full time as
a hired man, . . . Every boy likes to own
something. He can usually be sold on a
farming program if he is shown how he
can gain ownership.”

Results Used in Classrooms

3. Farming programs should be con-
tinually sold in the classroom. The study
of technical subject matter should always
be illustrated by the records of boys who
have had projects in that field. The care-
ful planning of prospective programs
should be done largely in the classroom.

“I gpend ‘three days or more during
the first two weeks of school discussing
with the [reshman class the success stories
of older students . . . display prize ribbons
. .. recount incomes and sales from farm-
ing programs of varicus boys. There is
scarcely a day thruout the school year
but what some success or failure story is
called to the attention of the class. If a
sow farrows every class member is in-
formed ol the outcome. If some boy sells
200 pounds of wool at 50¢, the whole class
is informed. Failures are given just as
much class publicity as is a success in
order to attempt to prevent a similar
failure with others.” :

“Ask outstanding upper class boys to
come in and tell of their farming pro-
grams. They like to do it and it means
more to [reshmen than anything I could
say.”

“Give a boy as much background
study as possible by using a day cvery
week or two for freshmen and sopho-
mores to use class time to work out units
on different phases of their chosen enter-
prises.”

4, The natural spirit of competition
in most boys may be made a strong point
in developing and maintaining interest
in a farming program,

“We show our livestock at the county
and local fairs. This is an incentive for

better work and stimulates sale of breed-
Tre etacle 72
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. contests to stimulate interest. For in-
stance, right now any boy who has nine
pigs or more in a litter is invited to enter
the 56-day weight contest. The desire
and the appeal to win, whether it is with
good livestock or crops, ranks high as a
stimulus. The boys like it and so do L.”

“Appeal to a boy's desire to show
stock and build up a reputation for the
sale of certain kinds of stock or crops.”

5. Publicity may be made to play a
very important role in building and
maijntaining interest with a boy in his
work in agriculture. '

“To maintain a high degree of interest
in directed practice work, I believe it is
necessary to publicize student activities.
We take pictures of the boys and their
livestock or crops and send these pictures
with a story of the boys’ activities to the
local newspapers,”

“I have found that publication of
enterprise stories in local papers has
helped a great deal. When boys arc
voted the State 'armer degree, the pres-
entation is made before the whole as-
sembly with a fitting program illustrat-
ing the recognition and honer. Any time
one of the boys gets a special recognition
for outstanding work, such as a gilt
from some foundation, I give it publici-
ty. It makes the friends and neighbors
proud of the boy-and the school.”

“Make up pictures of good projects on
slides. When these are shown on the
screen they give the boys plenty of pride
and tend to inspire other boys. We print
a news page in the local paper recogniz-
ing boys who are doing good work in
farming programs. This year some of
the outstanding boys were guests of the
Rotary Club, They enjoy telling the city
folks about their farming programs.”

Show Goed Programs

6. A project tour gives a boy the chance
to see what other [cllows are’doing. It is
a real sales point in promoting better
work.

“When we are studying farming pro-
grams in the fall, I load the freshmen
into the school bus and take them out to
the homes of the boys who were [resh-
men the year before. The gilt project
members arc asked to stay at home on
this day so they can have their gilt pens
clean and their gilts oiled and ready to
show off. They have posted on the walls
all feed records, ages and weights of
pigs, and prizes won at {airs. The owner
of the pig takes over and discusses his
program with the freshmen.” (Of course
I pick good boys and coach them before
we go out.) L

7. A system of awards in recognition
of successful programs has proven to be
a strong stimulus to better work.
© “We have a letter award given on a
point system. These letters are recognized
as the equivalent of other school letters.”

“We engrave the name of the senior
hoy, selected by the other senior boys on
the basis of the most outstanding four-
year farming program, on the base of a
trophy. Rach year the F.I'A, Advisory
Council and mysell select the outstanding

farming program among the boys of the
entire department and thar boy 1is
awarded a 100-pound gilt at the time
of the annual banquet.”

“We give awards for outstanding
achievements. All boys earning $100 or
more from their farming programs are
awrardrd o minnr FF A letter std ok
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Studies and Investigations

E. B. KMIGHT

-

hng reference material, and taking
seentory of supplies and equipment.
he average number of hours per teacher
“ant in improving physical facilities was
4.9 hours.

/A large portion of the number of hours
eported for the All-day Teaching Area
-4 devoted to the following jobs: Flan-

A Sludy of the Summer Teaching Load of 27
Teachers of Vocational Rgricullure
In Southwestern Ohio

M. W. WALLACE, Teacher, Germantown, Ohio

cord data for each day of the weck—
referred to as a “Weekly Record of Ac-
tivities.” The questionnaire was divxdpd
into 11 areas; nine of the areas 'd_ealt w1_th
the regular agriculoural activities Wl}llt‘
Area X provided for days of vacation
and Area XI secured data on miles
traveled during the week. _
The teachers selected to co-operate 1l
the study were all located in southwest-
ern Ohio. This particular group was se-
tected because they were within reason-
able driving distance for the writer and
could be visited during the period the
data were being recorded. Forty te.achers
were originally selected to assist w1th‘tht'.
study. Three teachexrs were inducted into
the armed forces before the reports werc
completed, while 10 teachers [a;leg:l to
complete their reporis ov sub‘matte.d
{hem too late to be included in the

summary.

OFTEN the criti-
cism is heard from
other teachers in
the school system
and persons not
connecicd with the
school that the
tcacher of wvoca-
tional agriculture
receives 12 months
salary while other
teachers in the sys-
tern receive only
nine or 10 months
ay. Comparative-
Fy ¥ew pcopplf:, excepl persons connected
with vocational agriculture and parents
of the students in the departments,
know exactly how the teacher of agricul-
ture uses his time in summer. The reader
should bear in mind that this study was
made during the months of June, July,
and August ol the year 1942, The voca-

M. W. Wadllace

ing all-day course of study for Agricul-
dire [ and II, Agriculture IIT and v,
d farm shop; contacting prospective
ay students; organizing teaching
aterial, and making a preliminary
sirvey of conditions of students’ home
s. Only a few teachers reported time
pent in making enterprise surveys.
Forty-six percent of the time reported
‘the Records and Reports Area was
dlized in handling correspondence.
aring the annual report to the State
cpartment and keeping a record of the
jmimer program of work were next in
portance. {The author was, of course,
onsible for the latter activity which
quired approximately four heurs ol
¢h teacher’s time). Preparing monthly
rts of the vocational agriculture pro-
s for local boards of education and
gparing F.F.A. reports for the state
ociation were other activities.
Sixty-six percent of the time reported
the area of Adult Farmer Education
spent in visiting and assisting adult
ier students. T'wenty-three teachers
rted activity in this area. Twenty
nt of the total time was devoted to
aking adult farmer surveys. Planning
ult farmer courses of study and plan-
ig: and promoting adult education:
ps and tours received only minor at-
1tion.,
As in the case with the adult farmer

jobs. Space does not permit a detailed
analysis of the amount ol time given to:
each area by individual teachers. :
The large amount of time devoted 't
the Professional Impmvemmt Are
needs some explanation. Attending coun
ty and district meetings for teachers o
vocalional agriculture accounted for 25.7
percent of the total time f_or profcss.mnal:
improvement. Included in the distr
meetings was an emergency farm ma
chinery sehool for five days ['gr all teach:
ers of vocational agriculture in the state
Other - activitics in the Professional
Improvement Area were reading an
outlining references, attending summer
school, conducting special studies or re
search, and attending other agricuitural
mectings. . B
In the area of School and Community
Relationships, approximately 43 perce:
of the total time was devoted to organi
ing and promoting fairs and cxhibits;
and performing individual service [or
persons in the’ community. Genéra
school activities, assisting with 4-H Club
work, and soil conservation work re
ceived considerable attention, t00.
" Approximately 80 percent of the tim
reported -under the arca of Supervise
Farm Practice was devoted to the visitin

- TABLE | s hication arca, the majority of the time
tional agriculture program was just be- or Devoted fo the Various Cin the ar’ea of thjc Ygun Farmer
inning its all-out effort for the war. In Percent of Time and Average MNumber of Hours Per Teacher Devote tir he Young
%icw ogf this, one should not expect thig eree ' Avreas of the Summer Program of Work : lducation was spent in visiting and as--
. — ¥

study 1o show results comparable to the
present wartime programs. Howeve, the
results of this study and our experiences
in the present war programs should form
an excellent basis for the planning of bet-
ter postwar programs in agriculture.

Professional Improvement™ )
School and Comrmunity Relationships
Supervised Farming Programs
Future Farmers of America
Physical Facilities

All-Day Teaching

Records and Reports

Aduit Farmer Education
Young Farmer Education

The Purpose of the Study

This stucdy was undertaken in order to
determine the areas of work in Whmh the
teachers are spending their time, an
the amount of time devoted to the varl-.
ous areas of the summer program o
work, The facts thus established may be
used as one worth-while basis for any
needed reorganization ol individual

gummer programs of work. Total

#[nchides time devote

The Procedure
After consultation with severa.l au- The Findings
thorities in vocational agriculture, 1t was
decided that the most satisfactory meta-
od to use in securing accurate data wou
be to have a selected group of teachers
keep weckly records of their activities.
Thus, it became necessary 1o gieade
upen the activities to be included in the
study. A suggested list was Prepat:ed on
the basis of the activities listed in the
«{7pcational Agriculture Summer Pro-
gram of Work for Ohio”* and the ac-
fivities performed by the author in 13
vears of teaching. This list was sui?mltt_efl
i0 six successful teachers for their criftl-
cisms and suggestions, As far as possible,

o wrere made a part of the study. summer wark.

d to special technical training courses.

A summary of the study as shown in
ld  Table I revealed that the average teacher
devoted 561.6 hours to his summer prp-
gram of work. The lowest number of
hours reported by any teacher was 306,
while the highest was 792 houxs. Twenty-
two of the 27 teachers reported that they
worked 500 or more hours. Only one
teacher worked less than 400 hours. Nine
teachers spent over 600 hours on their
summer programs. In general, the teach- -
ers with the largest enrollments (all-day,
young farmer, and adult farmer students)
reported the larger number of hours of

_____ L n it amand AN WOk

ng young farmer students. Two
rs taught and supcrvised OSYA
grams, during the summer months.
hey accounted for 26 percent of the
hours for this area. Only passing
ion was given to planning young
r courses of study, making young

Average
Percent Number ol
of Hours per

Total Time Teacher
For Each Area.

24.09 135.2 v surveys, planning and assisting
17.16 . 96.5° th:meetings of young farmer associa-
17.09 : 96 planning and promoting young
11.92 67 ner educational trips or tours, and
11.56 64.8 ming picnics or special meetings for

8.75 gz é ng farmers,

4.46 . ‘

2.51 }111 o Recommendatians’

F R, summarizing this study of 27 sum-
1000 (  9oLb L I programs of work, the data exam-

. ed revealed several opportunitics for
provement in the various programs of
The writer realizes that a con-
tahle number of factors which might
lence the cfficiency and effectiveness
teacher’s program of work could not
Eincluded in this study.,

he suggested recommendations are

of all-day students. Assisting PDYSAH
secure livestock, seed, ot supplles}c_
holding a conference with paret 5
cerning their boys farming
were other important activities. =
Forty-seven percent of the total N

orted in the area O - . l
E}e;e()lg’;‘cl)l‘liéisrg? America was devoted Creater emphasis shouid be placed
RSN

eniing Judel , and attendi! Project supervision. If we agree that
idrlzsl;?:é}tgarjxgds%;tlcg Jut.gg?itg contests. Buil _Drt:ys project program is the most
ing a state F.F.A. Camp, making ¢ : tant part of his school weork, then
ol i tours, apd planmDg 2 only natural that we should spend
O ey rem lor F.F.A meetingd reatest amount of time in helping
aﬁendig% r(;%uﬁa ercé:n:c of the total Bl students to successfully carry out his
CQ%IE:: 1’1((])11.;1‘3 'regortcd for the PRyS: d'dlm and help him to become estab-
Tacilities Area were rather CV{?D{ tlri gﬁiﬁlng' N

iributed among the following Je seem that the summer af-

arranging agriculture classroonl good time to plan the all-day

R -h.lnE Drocrat for +the vear I 319 ity

sent, indexing bullelins, securing and

planned. Enterprise surveys and pre-
fiminary memorandums of students’
home farm situations should be an im-
portant part of the all-day teaching plans,
and both should be completed and sum-
marized before school opens in the fall.

3. Every chapter of Future Farmers of
America should be active thruout the
year. Active chapters find activities [or
all months of the year and some chapters
find it most convenient to usc part of the
summer mectings to outlinc a program
of work for the year.

4, There is a real opportunity for
teachers of agriculture to improve the
quality of work in Young Farmer Educa-
tion by {1) devoting more time to plan-

ning the course of study, {2) holding reg- -

ular summer meetings of their young
farmer association, and (3) visiting more
of the young farmers and visiting them
oftener, Certainly il young farmer
courses are to be of value, there must be
adequate follow-up during the summer
months. (Of course the war has interrupt-
ed many young farmer courses, but we
should plan now for postwar programs).

5. Adult Education offers a challenge
to all teachers. Farmers today are faced
with many production and management
problems and it would seem that most of

. the farmers would welcome the oppor-

tunity to attend courses which would
help them solve such problems. In ad-

" dition to the need of more courses, there

scems to be an opportunity for better
planning of courses of study for adult
farmers as well as more hours deveted to
supervision,

6. Every teacher should provide the
time in his program nccessary for clean-
ing, arranging, and replacing the physi-
cal equipment in his department. Physi-
cal equipment is cssential to a well or-
ganized teaching program.

7. The area of School and Community
Relationships covers more activities than
any other arca. No two teachers will
place the same emphasis of time and
effort on the same activity. However,
the author feels that every teacher should

“have a working relationship with the

persons and organizations in his com-
muinity that arc intcrested in improving
the social, moral, religious, and economic
status of the people in the community,

8. Many new books and bulletins are
published each year which contain a
considerable amount of new and useful
information. Reading and outlining
these references could well be incorpo-
rated into the summer program of work,
so that the material would be in a usable
form when school starts in the [all.

9, More teachers should utilize the
opportunity to keep local board members
informed of their summer activities thru
the usc of monthly reports. Many voca-
tional leaders and teachers have ex-
pressed the opinion that teachers have
much to gain by making monthly reports
of swmmer duties and activities to the
local board of education.

Ohio Transferred

Ohio was transferred {rom the North
Atlantic Region to the North Central
Region in Vocational Education accord-
ing to instructions received from Wash-
ington. The action, effective July 1,
was a complete surprise to all the State
Supervisors. Since Ohio’s farming status
sarovmiaranle ¥o thatin the centtral erates
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Selling Farming
Programs
{Continued [rom page 73)

who earn $500 or more are given a majo
letter.” :

8 An active F.F.A. chapter may be
made a promotional device for better
farming programs. Its general program
encourages superior work and it offers
the incentive of honors to be won by
the attainment of higher degrees.

“The F.F.A, is my best selling point
and I tie the entire program up with
the F.F.A. principles.”

“If the teacher can lay the correct
foundation of a real F.F.A. understand-
ing among his students, he will have
gone a long way toward winning the

[arming program battle. In communities -

where the F.¥.A. exists for correct pur-
poses . instead of a basketball head-
quarters, you will usunally find that stu-
dents know what farming programs arc
all about, I have found this to pay divi-
dends in our department.’”

“The F.I.A. chapter encourages com-
plete participation in farming program
activities and, as one of their goals, they
plan for 100 percent completion of all
programs.

9. The foundation of all attempts to
interest boys in developing worth-while
farming programs is sound classroom
teaching.

“Do a good job in the classroom when
you teach improved practices in farming.
If the right practices are well taught the
boy will practice them. Too much time
is spent worrying about the practice of
improved methods and not encugh time
in thoroly teaching them. If boys do not
practice improved methods on the farm,
that material has not been well taught.
When we learn something and believe it,
we practice it. Always keep in mind
sound teaching.”

“My boys use our project sumimaries
as an aid in selecting their farming pro-
grams and in deciding the practices they
will follow. Thus, my teaching is more
effective.”

This plan [or interesting boys in a real
farming program is not the dream of a
teacher-trainer. It is a sales plan devel-
oped and used by a group of experienced
teachers who are getting results. If you
are disappointed with the farming pro-
grams of your boys, try this plan- for
building interest.

First National Officers

The first National Officers of the Fu-
ture Farmers of America for 1928-29
Were:

President, Leslie Applegate, Freehold,
New Jersey; First Vice-President, Alvin
Reimer,* Beatrice, Nebraska; Sccond
Vice-President, Lawrence Augenstine,
Ashley, Ohio; Third Vice-President, Sem
Pickering,* Gentry, Arkansas; Fourth
Vice-President, Arthur Ketterlin, Santa
Rosa, California; Student Secretary,
Don Dosey,* Yume, Colorado; Executive
Secretary-Treasurer, Henry Groseclose,.
State Board of Education, Richmond,
Virginia; Adviser, Dr. C. H. Lane, Fed-
eral Board for Vocational Education,
Washington, D. C.

#These members did not held the American Farmer

degree. The decree that national officers had to be
clected from members holding the American Farmer

|
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Future Farmers of America

A. W. TENNEY

Georgia’s First “F.F.A. Reunion” Recognizes
Achievemenis
T. G. WALTERS, State Adviser, Atlanta, Georgia

GEORGIA Tu-
ture Farmers held
the spotlight in
downtown Atlan-
ta on February 25
and won the plau-
dits of distin-
guished citizens
from all sections of
the state.

The occasion
wag a banquet at
the Piedmont Ho-
tel honoring for-
mer and active
members who have been awarded the
American Farmer degree and the Star
Greorgia Planter title and the winners
in the state-wide Food-lor-Victory
Achievement Contest.

It was the first reunion of boys of other
years with those who are winning honors
today. Before the festivities were over
there were many requeses that it be made
an annual affair.

Present were 13 American Tarmers,
five Star Ceorgia Planters, and two
who have been awarded both honors.
All of them are engaged in farming and,
from' the records presented at the han-
quet, have made outstanding successes.

Sharing honors with them werc the
three state prizewinmers in the Food
Production contest. They received checks
totaling $800 in recognition of their ac-
complishments last year.

State F.F.A. officers, as hosts, con-
ducted all of the ceremonies. Altho it
was the first time they had worked to-
gether since being elected last fall at the
Macon rally, they moved thru the pro-
gram faultlcssly.

The guests. included members of the
State Board of Education, executives of
the State Department of Education,
facuity members of the University of
Georgia, business and professaqnal lcad-
ers, members of county and city school
boards, supervisors of vocational agri-
culture, teachers of vocational agricul-
ture, and others. '

Glenn Dorris, Jr. of Douglasville,
president of the state association, called
the mecting to order and, with all state
officers at their stations, proceeded with
the ¥.F.A. opening cermony. He then
called on Dr. M. D. Collins, state supcr-
intendent of schools, to offer the invoca-

tion.,

T, G. Walters

Program High-Spots Presented

After dinner was served President
Torris called on three speakers to discuss
briefly the history, aims, ideals, and
accomplishments of the Future Farmers

of America.
1 AL i J T b o R I

chapters, said, “The expericnce we get
in the chapter in planning our projects,
transacting our business, and working
together will be helpful to me in every-
thing I do in school and afterwards.”

First vice president Eugene Parker of
Sale City outlined the scope and activities
of the state association. He said in part:

“The first local chapter in Georgia
was organized the same year the national
association was formed-—1928. By the
summer of 1929 we had enough chapters
to form a state association. Since that
time thousands of Georgia farm boys
have gained inspiration and developed
confidence in themselves as a result of
their participation in the F.F.A,

“A large percent of these young men
arc applying the knowledge gained from
their training in vocational agriculture
and are putting into action the inspira-
tion received [rom participating in the
F.F.A. Thus they are helping to make
Georgia a finer and more prosperous
agricultural state. Now we have three
hundred active chapters with a mem-
bership of about ten thousand, Our boys
have been awarded national honors
year after year,

“Thirty-five have received the Ameri-
can Farmer degree, the highest honor in
our organization. Others have held of-
fices in the national association. Each
year we send a delegation to the national

convention where we have an opportuni- .

ty to meet farm boys from other states,
find out what other associations and
chapters are doing, see the sights of the
big cities, and have lots of fun.

“Thru the help of good friends we
have developed a camp of 350 acres at
Lake Jacksan, with permanent buildings
housing 400 boys, an auditorium, a dor-
mitory, a dining hall, and a hospital.
This property is owned by our State
Association. Until gas restrictions re-
duced travel, the camp was opened every
summer and we always took cur vaca-
tions there.

“Last fall approximately two thousand
¥.F.A. members gathered in Macon for
a two-day state rally. The program con-
sisted of plant, tree and seed identifica-
tion contests, livestock judging, and a
general meeting at the municipal audi-
torium. Future Farmer members ex-
hibited approximately five hundred head
of beef cattle, dairy cattle, hogs, and
sheep. Since the war started, we have
increased our production of all essential
crops and have devoted much time to
community activities.

“Thru last June our chapters had
bought about $19,000 worth of War
Bonds and individual members had in-
vested §78,000 in Bonds and Stamps.
Also the state association had §1,000
fmvecterd 1n War Bonde We had collected

peunds of scrap paper, 20,000 pounds of
rags and 191,006 pounds of rubber. Since
then we have bought more Bonds and
Staraps and collected more scrap.

“Cur boys not only produced more
food but we helped to conserve that
grown by others. After school we worked
tn canning plants and dehydrating plants,
Many of these plants have been built
by the boys themselves. In some places
F.F.A. members cut the timber, sawed
the lumber, and erected the buildings.
In others we have carned the money to
buy some cquipment needed at school,
such as feed mills, or built them out of
junked machinery.

“We know that the work we do in the
F.F.A, will help us make a success in
farming and become worth-while citizens
in the state and community.”

The National Association

Past President Warren Luckey of
Harlem, speaking of the national associa-
tion, said in part:

“In 1926, Prol. Henry C. Groseclose,
of Blacksburg, Virginia, who was then
engaged in teacher-training in vocational
agriculture in his state, conceived the
idea of an organization to help farm boys
develop self-reliance, industry, qualities
of leadership, and an appreciation of
‘agriculture, He recalled that, in the
early history of Virginia, farmers and
plantation owners were the “first fam-
ilies of Virginia”—the [.F.A. leaders
in all walks of life. Washington, Jeffer-
son and others of that cra were success-
[ul farmers as well as statesmen, Why
not hold them up to farm boys of this
age as worthy ideals? So Mr. Groseclose
decided to try to organize students in
vocational agriculture as F.F.V. s—
Future Farmers of Virginia, He worked
out a congtitution and a beautiful ritual
for the opening and the closing ceremo-
nies and the various degrees. The idea

was enthusiastically received in Virginia

and quickly spread to other states.

“In 1928 the various state associations
got together and formed the national
body—-the Future Farmers of America.
Today there are 49 state associations—
one in each state, except Rhode Island,
and in Hawaii and Puerto Rico—in
the Natienal Organization. They rep-
resent 6,000 local chapters with an ac-
tive membership of over 200,000, IT 1S
THI ONLY NATIONAL ORGANI-
ZATTION OF FARM BOYS.

“QOwur program is expressed in the mot-
to: “Learning to do; doing to learn;
earning to live; living to serve.”

“Every member of the F.F.A. is rc-
quired to carry on supervised farming
programs. In other words, to actually
farm while in school and to keep records.
Advancement in the various degrees—
Green Hand, Chapter Farmer, Statc

Planter, and American Farmer—comes -

only thru accomplishments on the [arm,
in the classroom, and in the community.

“There are many former F.F A, hoys
now in hich places thruout the nation

At the first F.F,A. reunion of the Amertican and State Farmers in Georgia, their fisst

American Farmer, Albert Sosebee (leff) of Epworth, and David Newton of Moulhie, the

first Star Farmer Planter, meet to exchange. happy reminiscences. May other states follaw
the example of Georgia in recognizing the contribution of the F.F. A

today operating farms and engaged in
allied oecupations. There are also thou-
sands of stars in our pational service flag.

“Those who have remained at home
are producing feeds, loods, and other
vital commodities.”

American and State Farmers Presented
In presenting the American Farmers

and the Star Georgia Planters, President
Derris said:

“As T.I"A. members, they made out-

standing records in the nationdl organi-
zation, the state association and their
respective local chapters. All of them
carned the Georgia Planter degree,
which can be conferred only by the state
association. Others received the title of
Star Georgla Planter, the highest honor
in the gift of the state association. Others
received national recognition by winning
the American Farmer degree—the high-
est rank in the F.F A,

“Hvery year since 1929 Georgia hoys
have merited this national honor. Since
1932 the state association has been se-
lecting annually the boy who has the most
outstanding record for the title of “Star
Georgia Planter.”

“These boys of other years arc living
cxamples of students of vocational agri-
culture and F.F.A. members who have
gonc on to make a success in agriculture.
Their achievements since leaving school
are an inspiration to us and give us a
goal worth siriving for. ‘They have been
and now are cngaged in the business of
farming which today is an essential war
industry,”

As each American Farmer and Star

Georgia Planter was presented, his rec-
ord of achievement since leaving school
was read by an officer of the state associa-
tion. Round after round of applause
followed the reading of each record.

To respond, President Dorris called on
Albert Sosebee of Epworth, winner of the
American Farmer degree in 1929 and
the first Georgia boy to achieve this rank.
M. Soscbee said F.F.A. work had been
an inspiration to him, not only while in
school but also thruout the years that
have folfowed. - i

David Newton of Moultrie, the first
Star Georgia Planter, was then called
upon. He made a stirring talk on the
value of training in vocational agricul.
ture and of F.F.A. membership.

The prize money in the Food-for-Vie-
tory Achievement Contest was presented
by C. H. Bishop of Sears, Roebuck and
Company, Adanta. Tn presenting the
prize money Mr. Bishop said: -

“When I looked over the records of
these boys, I was amazed at what they
have accomplished. If every farmer in
this nation produces as much this vear as
these boys did in 1943, the problem of
food shortage will have been solved,”

This was the climax to the cclebra-

“tion, President Dorris called on Dr.

Collins for the concluding speech. Dr.
Collins said this was one meeting of farm-
ers where no one tried to give them any
advice, On the contrary, it wag a meeting
where others had -been told what these
young farmers had done. “The record,”
he said, “speaks for itsell. It shows the
value ol a program in agricultural educa-
tion of the type now being carried on in
Georgia schools.”

Home Gardening

{Clondnued rom page 70)

However, these people have many agri-

lcultural problems cther than raising

vegetables and will continue to have

them after the emergency: .
Altho some efforts ar
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courses have been organized to teach the
homeowner the proper practices to be
followed in pruning shrubs, transplant-
ing shrubs and trecs, propagating peren-
nials, and a huadred other jobs on the
home grounds. Here is an opportunity
for vocational agriculture to provide

aseful instruction in a related agricul-
S 1 @™ 711 41 . -3 N 2e e
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Rockwell City, fowa, Is
First in Food Contest

FIRST henors and a prize of $163.67
were awarded to Rockwell City F.F.A.
Chapter in the 1943 Food for Victory
Contest. Second honors and a check for
$138.67 went 1o the Mount Ayr Chapter,
The third award of $113.68 was made to
the Mapleton vocational department,
The fourth honors and a check [or $88.68
went to the Marengo Chapter and a fifth
award of $63.68 to the Spencer Chapter,
_ The Food for Victory Contest was de-
signed to encourage (1) increased pro-
duction of those farm commodities which
have been designated as critical, (2) in-
creased efficiency in farm production
thru the use of improved practices, (3)
1ngreascc-i repair of farm machinery, tools,
and equipment, and (4) increased con-
struction of farm equipment necded [or
increased production. :

The award money must be used to

purchase high quality livesiock, pouliry,
;uecl, fertilizer, or farm equipment to aid
in the increased production of needed
farm conmmadities.

The winner of the contest, the Golden
Buckle Chapter of Rockwell City, lowa,
made an outstanding record. Th& 22
members of the chapter reported in-
creases in production as follows: park
29,072 pounds, a 165 percent increase;
beef 4,292 pounds, a 162 percent in-
crease; muiton 2,475 pounds, a 60 per-
cent increase; 1,000 bushels of soybeans,
a 526 percent increase; and 3,740 bush-
els of corn, a 180 percent increase. In ad-
dition, added projects in the supervised
farming programs of students include
1,602 pounds poultry, 475 dozen eggs,
11,350 pounds of milk, and 500 pounds
of butterfat. ]

A total of 77 farm machines, imple-
ments, and tools were repaired during
the year increasing their value by $1,065.
Larger machines repaired were 10 maw-
ers, 6 binders, 5 combines, 4 tractors, 4
wagons, 2 hayracks, 2 planters, 2 plows,
2 disks, 2 windrowers, and 2 shellers.
Farm equipment constructed included
84 items with a total value of $1,929.
These included 29 chicken feeders, 12
chicken nests, 9 pig brooders, 7 hog feed-
ers, 4 hog houses, 6 hayracks, 3 brooder
houscs, and miscellaneous equipment.

Increases were in the farming pro-
grams of the students and do not include
other increases on the home farms and
farms in the community resulting from .
the work of individual members of the
department or F.F A, chapters, Of the
23 members of the chapter entering the
contest, 22 completed with one entering
military service during the year,

Correction

“In the August igsue describing the
State Camp in West Virginia, credit for
the open-air amphitheater should have
been given to the Daughters of the Amer-
ican Revolution, '

Every human being that amounts to
anything has had to fight. He may not
have fought with his fists, but he has had
to use the same qualities that a prize
fighter has to have if he wants to win—
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Forming Program Supervision
ELWOOD JUERGENSOM, Critic Teacher, Linden, Califomia

IN THE hurly-burly, “Win-the-war”
atmosphere exisling in most de'partments
of vocational agriculture, instructors
have becn forced, by the extraordinary
dusties thrust upon them, to find short cuts
in their efforts towards carrying out the
primary purpose ol teaching vocational
agriculture—that of getting young men
established in agriculture. A strong post-
war vocational ‘program depends 1o -a
large extent upon how well this theme is
carried out now. o

Here is one method in home farming
supervision that has worked out well in
our own department and may .be particu-
larly valuable in these times, if transpor-
tation facilities permit. N

‘This is a means of supervising home-
farming programs of future farmers so as
to inspect, criticize, and recommend
practices to follow; it includes classroom,
field trip, and instructor supervision as
i nigues.
“SStcl:(;C£1d3 third-, and fourth-year sta-
dents are supervised in the follqwmg

anner:
mazlrrll explanation is made tb the class that
each member will have his farming pro-
gram inspected by the rest of the class,
and he in turn will have a chance to
inspect bis classmates’-farming programs.
Contact is made beforehand with each

student, so he will have a chance to pre-

pare himself and his farm atcounts.

In the classroom the student, whose
[arming program is to be inspected, an-
swers the following questions which arc
put on ihe b}ackbnard:

In the meantime his farm acecount
book will be passed from member to
member uniil all have checked it and
recorded their evaluation on their forms.

The third and final step can be done in
class if time does not permit, but best
results will be obtained if the group will
sit down in the shade of a tree and pro-
ceed as follows: : .

~ Let any member ask any question re-
garding the student being visited, so as
to complcte his blanks. Give four or five

minutes [or the class to write their recom- '

mendations. )

Finally call on students for their recom-
‘mendations. For diplomatic reasons the
instructor at this time should make no
criticisms, altho compliments are in or-
der. Rarely will the class miss a point
anyhow. ]

This method may have as its goal: Tt
performs a supervisor’s visit; it lets the
class actually see what cach member is
doing. However,. there are a number of
unscen advantages which are attained:
(1) students will really clean up then"{
farming programs and account books
when they know they must stand before
the class; (2) projects of the “two breed-
ing pigeons” varicty will not be so
pleatiful when evidence shows there is an
opportunity for an organized [arming
program; and (3) students arc severc
critics and very often excellent recorn-
mendations will be brought cut by the
class members that might be unwise for
the teacher of agriculture to suggest, and
yet it will leave cveryone [riends.

Parents' Farming Operations

BB e e e

.. Enterprise......... ...

Type of farming program: ownership, pariner, share, or rent (check onc)

Occupation of parent....... FEETRETR
Main enterpriscs in community........

The reason [or doing this part in the classroom is that]it zelrvefha a;)l 1ntr§lcll;ctit$lr;
i ) 3 interest and background. Also the above
.and gives the rest of the class an in b o the above questions
i g d t out by the entire class y
o way absolute and might best be broug 1€ ] c
ar%lel};c lea)\fring the classroom the following forms are dlStI‘lbutCﬁ] and enough time
taken to write down the information regarding the home ranch.

Student Farming Program

Does his F. P. fit the farm....... ..
. Is it well balanced. . ......... .. ..

00~ P LB 03 B

Condition ol farm accounts:
A. accurate
Is. neat
9. Is his program profitable. . ...... ..

10. Amount invested in farming..... ...

Name............. L R Age......
. What did he start with............

What does he now have..........

Is it properly r'nanagcd ............
Isit of propersize. ...

c. complete
d. up-to-date

11, Are there evidences of improved pragtices. ...
12. What has hc done in farming mechanics. ........... ...

13, What are his future plans........
14. Tour recommendations. . ..........

Upon arriving at the farm, the n-
structor makes the necessary introduction
and turps the class over to the student
whose farming program is being in-
spected, with instructions to Lell:

1. What he now has and is doing

2. What he had last year and when he

atartad

Farm Program Judge

Swanson Aciing fAgemni

Mr. H. B. Swanson has been an-
nousced as Acting Regional Ag'ent for
the North Atlantic Region pending the
appointment of a successor to the late Dr.

The Editox’'s Commehi

THE writer has not done himself justice
in this excellent teaching situation. There
was planning by each boy as he prepared
to conduct the inspection of: his farming
program. There was cyperience in car-
rping out the plan in presenting his program
to his class members. There were reasons
given for the practices being followed,
reasoning that conveyor of understanding.
On the part of each observer there was
experience in anrabytical thinking which
Dewey rates next to creative thmklpg,
the experience of thinking 2 farming
situation into its parts and distinguishing
the good from the bad. There was the
experience of all in giving and receiving
criticism, [airly, kindly, yet eﬂ:ectlvely.
There was also practice in that highly de-
sired  ability—judgment; in  this case,
judgment of normal farming situations
‘with the resulting appraisal of the situa-
tions.in whole or in part. If these were
some of the worth-while outcomes, were
they not equally important as goals?

We need many meore situations that
provide these types of thinking.

Banguet Banter

:

Toastmaster: When committee was
choosing speaker for this banquet they
expressed desire to get man familiar with
agricultural practices being flollowed by
Future Farmers in other states. I sug-
gested man whom I knew had traveled
considerably thru the southern states. [
understand that, when our speaker and
some co-workers were traveling thru the
South last summer, they ‘appmac.hcd
little town where large poster advertised
old-lashioned camp meeting. They ad-
mitted curiosity about Negro camp meet-
ing and after discussion decided to at-
tend. Took seats in the rear of the church.
Sermon topic was ““Bvils of Liguor.” The
colored preacher exhorted hither apd
yon, including “If I had power [ would
take all de beer, I would take all de

whiskey, de wine, de brandy and de

moonshinc in this hyar state and pour it
into de riber until de banks would over-
Aow.” The sermon soon ended. Preacher
asked flor a closing selection. Our spcake;r
arose promptly and -suggested, “Let’s
sing Number 144, ‘Shall We Gather at
the River’.” Ladies and gentlemen, 1
give you Mr, “B” as speaker.

Speaker: Ladies and gentlemen, when
I received invitation from Bill to speak
at banquet was very pleased. Told Bill {
would come il he would take afternoon
off and drive me around and show me
some of splendid larming programs car-
ried on by his classmates. Certainly was
pleased w see fine hogs, poultry, caitle,
and crops. However, had a little trouble
with Bill. You know how proud he is of
the chapter and all farming programs.
Well, as we were driving down road,
Bill would constantly take hand [rom
steering wheel and point out and brag
about this farming program and that.
Just as we were passing John’s home,
Bill started (o point out John's spiendid
flock of chickens.. As he removed hand
from wheel, car left road, into the ditch
and back up on road. About this time
1 suggested to Bill that 1 would apprect-
ate a little more steer and a little less
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d—J, B, Hobdy, Montgomery
s—h. B. Cammuck, Montgomery
x—J. C. Cannon, Anburn

ds—H, F. Gibson, Auburn

ds—L. L. Sellers, Auburn

ems—C. C. Bearbovough, Aunburn
ds—71. L. Faulkner, Auburn

t—8. 1. Chestnutt, Auburn

. L. Sarpent, Auburn

rt—R. W, Montgomery, Auburn
et—I. A, Grant, Tuskegee Institule
Jet—aArshur Floyd, Tnskegee Institute

ARFZONA

d—1ii. D. Ring, Phoonix

s—-L, D, Klemmedeson, Phocnix
t—R. W. Oline, Tucson

s t—J. R. Cullison, Tueson

ARKANSAS

d-s—TIred A, Smith, Listle Rook
a0, R. Wilkey, Tittle Rock
cas—8. D Miteholl, Little Rock
ds—T. A, White, Monticelle
‘ds—0. J. Seyraour, Arksdelphia
“d&—J. A, Niven, Russellville
ds—Farl G, Luaders, Batesville
(t—I{eith L, Flolloway, Fayetteyille
“4—Roy W. Roberta, Fayetteville
ma—-Henry I, Cochran, Fuyettaviile
et—J, O, MeAdams, Pine Bluff

CALIFORNIA

‘d—Walter F. Dexter, Sucramento
‘s—Julian A. MelPhee, San Luis Ohbispo

as—B. J. MeMahon, San Luls Obispa
fe—E. W. liveratt, San Jose

fé—I3. B, Denbigh, Los Angeles

is—Howard ¥, Chappell, Bacramento

re—A. G. Rinn, Fresno

18— Weir Fetters, San Luis Obispo

re—Harold 0. Wilson, Los Angeles
B—Wesloy P Smitk, Ban Luis Ohispe

rs—H. ¥, Durlinghain, Chico

c B8 Butherlend, Davis

sms—0so, P. Couper, Ban Luls Obispe
68—, I Thompson, San Luis Obispa

: GOLORADO

d—I. A. Tiemann, Donver

—A. R. Bunger, Acting, Denver
(=G, A, Sehwmids, Fort Collins

CONNECTICUT
d—A. 8 Beyobon, Hartford
—R. L. Hahn, Hartford

+—C. B. Gentry, Storrs

DELAWARE

—R. W, Ileim, Newark
&P, M. Hodgson, Dover

FLORIDA

d—Colin English, Tallnhassee
=J. F. Wiilkams, dr., Tallahasses
b—B. W. (arris, Gainesvilie
—W. o, Loften, Gainesville

b—=J. D). Smith, {ainesville

1, A, Marshall, Tallahassee
#5—G. W, Conoly, Tallahassze

GEQRGIA

.d‘{]\’I. D, Mobley, Atlania
E~T. Q. Walters, Atlunta
de—Goorge 1. Martin, Tifton
—C. M. Reed, Carrollton
=—J. N. Baker, Swainsboro
8. H. Mitchell, Atheus
285—Alva Tsbor, Ford Vallay
——John T, Whaeeler, Athens
=0, 8 i\_)derhoid. Athens
) « U Dunean, Athens
SR, H. Toibert, Athens
?—Beu;_ Anderson, Industrial College

HAWAIT

W, W Beers, Honchily, T, H.
—W, . Coulter, Honoluly, o, 31,
~T, F, Armstrong, Honhobhulu, T, .

—~William Ierr, Boiae
.'s““Smniey 8. Richardson, Roise
S —Rimer 1. Bealnap, Idaho Falls

SH W '
coH B %‘.(a:._tmg, MoBsow

ALABAMA P

M ss ;./ 1

{-t—A. M. Field

B N
st 8 LaNos

d--Frnest J. Simon, Springfield

s—J. E. Hil, Springfisld

s—J, B. Adumas, Springfield

s=—A. J. Andraws, Springfield
7 t—H., M, Hamlin, Urbana

t—ielvin Henderson, Urliana

t——J. N. Weaiss, Urbann

i—H. J, Rucker, Urbana

INDIANA

d— Cloemant 7, h}lui‘an, Indianapols
s—Harry ¥, Ainsworth, Indianapolis

=t —R, O Lawson, Lafayette )
rt—8. 8. Cromer, Iafaysttc
i—IK, W. Kilts, Lalayette
it—IE W, Leonard, Lafayetts
it—1. G, Morrison, Lafuyette
it—H, B. Taylor, Lafayetts

wowa

s—TE T, Hall, Des Moines
s—I. A, Towne, Des Moines
t—Barton Morgan, Ames
~—John B. MoClelland, Anea
t—J. A. Starrak, Ames

t—T, E. Sexuuer, Ames

HANSAS
d—C, M. Miler, Topeka
s-—T. B, Pollom, Topela
t—C. V, Williams, Manhattun
t—A, F. Davidson, Manhattan
it-—L. F. Hall, Manhattan

KENTUGE Y
d-5—R. H. Woods, Fraukfers
#—I. P, Hilton, Frankiort
t—Cargie Hammonds, Lexinglon
it~—Watson Armatrong, Lexinglon
it—W. 1, Tabb, Lexington
et—d, J. Mavk, Frankiors

LOUISIANA

d—-John B. Coxe, Balon Rouge
&—8, M. Jnckson, Baton Rougs
ds——A. Larriviers, Baton Houge
ds—7%. B. Kirklin, Baton Rouge
1i—0C, L. Mondars, University
ei~—M. 1. Clark, Scotlandvills
et—Dallas Matihews, Scotlandville
ot—E, O, Wright, Scotlandvilla

MAINE

d—Austin Alden, Augusty
st—Herbers 8. Hill, Orono
s-t—Wallace H. Kliott, Orono

MARYLAND
d—John J. Heidel, Baltimore
s-t—TF1. ¥, Cotderman, College Park
st—J. A, Oliver, Princess Anne

MASSAGCHUSETTS
d—M. Noreross Stratton, Roston
s—dJohn G. Glavin, Boston
t—F., . Hanld, Amberst
—W. 8, Wells, Amherst
{
i MICHIGAN
d—George H, Fern, Tansing
s—TIlarry B, Nesmun, Lansing
s—Luke T, Ieallay, Langing
s—Raymend M. Clark, Lansing

7/,/ t~—FH. M. Byram, East Lansing

1—(3. P. Deyos, Bast Lansing
t—Paul Bweany, Bast Lansing

It MINNDSOTA

s‘*‘v—Hm‘xy 4. Peterson, St Paul
. 8¢, Paul
—G. B, Lkstrom, St. Paul

-MISSISSIPPL

d—73L, . Mauidin, Jr., Jackson
5—A, P, Fatherree, Jackson
ds—R. H. Fisackerly, Jackson
da—I. E. Gross, Hattiesburg
ds—V, P. Winatend. State Collaws

it—itinerant teacher-irainers
ei-—colored teacher-trainers

@fus\.

D. €.

Nyrth Central

A, W, Tenney —Rubject Matter
R, . Nangher—Pari-time and FEvening
3, 1. MaeDonald

¢

itla—C. 15, Rhoad, Columbus

1+—0. L, Snowden, State College
t—F. P. Ruwson, State Colloge
+—D. W. Skelton, State College
sms—IL. ), West, Btale College
it—V. P. Winstead, State Callege
et—A, 1. Fobbs, Aleorn
at—Robert Ross, Aleorn

!
AL *‘.( MISSOURI
d—Roy Seantlin, Jofarson City
s—i. B, Ford, Jefferson City
ds—Jos Duek, Springheld
ds—C. V. Roderiek, Jeffersan City
.+ t—Sherman Diekinson, Colunshig
o t—Q, J. Dippold, Columbin

1t—C, 8. Anderson, Siate College
t—William T Hall, 8tute College
it—Russzell B, Dickerson, State Cullege

PUERTO RICO

4—Lloyd A, LeZotie, Ban Juan

g—Micholas Mandez, San Juan
de~—Fredoricko A. Rodriguesz, San Juan:

t—Tranesto Vazgues Torres, Mayngues
da—Jusw Acontn Henricquen, Aresibo
de—Juan Robles, Cayey
de—Andres Ramires, Mayaguea
de—S8amuel Molinary, San Juan

RHODE ISLAND

d-e-—Goorge H. Bsaldwin, Providenee
t—Ivarett L. Auatin, Kingston

MONTANA

d—Raiph Kenck, Bozeman
s—=A. W, Johnson, Bozeman i
s—H, T, Rodehery, Bozeman SOUTH CAROLINA
d—J, . Hope, Columbia
&—Verd Peterson, Columbia
de—W. C, Tames, Cohnmbia,
da—W, A, Mahoney, Honea Puth
ds—%. D. Anderson, Walterbory
ds—d, T, Yon, Lorls
—W. Q. Crnadall, Clemson
i—-B. H. Stribling, Clemson
t—d. B, Monvee, Clemsen
ct—0Oabe Buckman, Orangehwrpg

NEBRASKA
&-—Sidnay Owen, Lincoln
s—L. D). Clements, Lincaln
s—H, W. Daems, Tineoln
t—TH. E. Bradford, Linealn
t—C. C, Minteer, Lincoln

NEVADA
d-s—R, B. Jdeppson, Carson City
+—W, C. Higgins, Rena
SOUTH DAKOTA
d—J. . Hines, Pierra
e—I, I, Urton, Pierre
—1%. B, Bentley, Brookings

NEW HAMPSEHIRE

d —Walter M, May, Concord
s-t—Harl H, Liftle, Coneord

' NEW JERSEY
d—John A. McCarthy, Trenton
s-b—M, ). Bampson, New Brunswick
s-t—I. V. Bearer, New Brunswick
t—0. B, Kiser, New Drunswick

.
W TeNNBSSEE
d-s-—-0. 1. Frooman, Naghville
ds—Jd. W, Brimm, Jackson
de—L. A. Carpenter, Knoxville
L N . Fitagerald, Knoxville
t—id, B, Kirkland, Xnoxville
vi—A, J. Paulus, ¥noxville
Tt——[. B, Knight, Xnoxville
et— W, A, Flowers, Naphville

NEW MEXTGO

ds —Frank E, Wimberly, State College
t— Carl G. ‘Hnward, Btate Collegs
t—H. M, Cavdner, State College TEXAS
d—Jrs, B, D, ddy, Austin
#—Robert &, Manire, Austin
=—d, B. Rutland, Austin
#=—R. Tanp Barron, Austin
i—1. B, Alexander, Collage Stution
t—Hanry Roes, College Station
t——J. L. Mosas, Huntsville
+—8. ¥, Burks, ingaville
i—Hay 1. Chappelle, Lubboek
sme—W. B. Sherrill, College Station
it—T. L. Leauh, Lubboek
it—W, E. Drigkill, Huntaville
i——Maleolm Orohard, College Station
it—F D, Bhackelford, Hingeville
oi—1I, M. Norris, Praivie View

NEW YORK

d- Oaldey Furney, Albany
s—A, I, Getman, Albany
&-—W. .J. Weaver, Albany
s O 8, Budliff, Albany
s—dJ, W. Hateh, Buffalo
t—R. M. Btewart, Tthaea
t—. R, TIosking, Tthuca
—W, A. Smith, Tthaca
t—Roy A. Olney, Ithaea

NORTH CAROLINA
d-—T. K. Browne, Raleigh
s—Iloy H. Thomas, Raleigh

ds—R. T, Paeler, Raleigh
ds—I. N. Meekins, Raleigh
da—F. M, Osteen, Rookingham
ds—T. T1. Stafford, Ashevilla
ds—T. B Biliott, La Grangs
el—=8, B. Simmons, Greensboro
et—C. X, Dean, Greenshors
ct—-W. T, Johnson, Greenshare
t—Leon . Cook, Ralsizh
t—L. 0. Armstrong, Raleigh
1= J. I, Coggin, Raleigh

UTAH
d— Charles H, Bkidrore, Salt Lake City
s—DMark Nichols, Halt Take City
ra—Bivin Downa, Fohwmim
t—ZL. H. Tumpherys, Togan

YERMONT
d---John I, Nealson, Mentpelier
s-t—W. Howavd Martin, Burlington
e-t—George T, Webster, Burlington
RNORTH DAKOTA
4—Todward Frickson, Graod Forks
s-b—Irnest L. DeAlton, Farga
t—Shubel . Owen, Fargo

VIRGINIA

d— Dabnoy 8, Lancaster, Richwond
a—D, J, Howard, Richmond
4a—F, B, Cale, Appomatiox
ds—T. V. Downing, Ivor
Be—d, 0. Hogs, Blackshurg
de—W, . Yegge, Winchesler
de—J. O, Green, Powhalun

OHIG & @ . !

d—Henneth . Ray, Columbus

s—Ralph A, Howurd, Columbus
ds—W, (3. Weiler, Columbus I
ds—H, Q. Bolender, Colmmbus
ds—H. G. Kenestrick, Columbus
ds—F. J, Tiuble, Columbus

—W. F. Slewsrt, Columbus

t—Ilenry £, Gropeoloss, Blackaburg
—X0. ¥, Noblin, Blaekshury
+—C. I, Richards, Blucksburg
et—A, I, Miller, 3ttriek
vi—03, W. Owans, Mitrick

t—A. C, Hennedy, Columbna ot—J. . Thomas, Etirick

vi—Ray Fite, Columbus

WASHINGTON
d—H. G. Halstead, Olympia
e—d. A, Quitteay, Olympia
t-s—E. M, Weabh, Pullman
t-s—Bert L, Brown, Pullman

OELAHOMA

d—-J. B, Perky, Stillwater
s—Bonuie Nicholson, Stillwater
de—W, T1. Felton, Stillwater
ds—35, M, Crosnoe, Stillwater
ds—Byrl Kiilinn, Stillwater RN
As—Roy Craig, Stillwater [
— O, L. Angercr, Stillwater
$—Don M, Orr, Stillwater
t—-Chris White, Stillwater
ct—1D, C. Jones, Tangston

WEST YIRGINIA
d—%, W. I'rout, Charleaton
e—~John M. Lowe, Churlenton
=3, M. Hansucker, harieston
3. +—T, W. Porsons, Blorganiown
M. C, Gasr, Morgantown

OREGON ’H,—A, D. Longhouse, Morgantown
& -0, I, Puulson, Salem [ ;«
t—Ezarl R, Cooley, Sxlem 00 WIBGONSIN

s—HRalph L. Morgan, Salem
s—riby E, Bramlield, Salem

. s—Louis M. Sssman, Madison
—H. H. Ciibeon, Corvallis v

t—d, &, James, Madison
it——Tvan Fay, Madiaon
it—Clerence Bonsack, Mudison
t—¥. &, Nylin, Plattevitie

PENNSYLVANIA i1 M, Muy, River Talls

d—Paut L, Cressman, Harrisbharg

5—{? C. ¥etterolf, Harvisburg
A sy Sxatl

BT .

P

t—Harry W. Bandars, Bineksburg \,Iu B




