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- Editorial Comment

Vocational Agriculture’s
Obligaition

PUBLIC education and its compo-
Hent parts has no greater obligation than
Hat to returning servicemen. This is
“Zertainly true of yocational agriculture
departments. Their obligation to other
oung men desiring to become estab-
fished in farming is little less. Where these
‘young men seem indifferent to the op-
Hortunities offered by thege departments,
“their attitude is usuaily traceable to one
of two causes—their high-school course
in vocational agriculture did not mecas-
siire up to its possibilities, or they are not
‘aware of the service the department is
:gapable of offering. :
“ If one werc to analyze the problems confronting a young
“man desiring to become established in farming, they seem to
‘fall into at least seven classifications. Doubtless others could be
added but none of the seven should be disregarded,
i: Pages could be written in discussion of each, A sizeable
“volume would he necessary to treat them adequately. The fol-
lowing is a list lollowed by a brief discussion of each.
1. Securing machinery and equipment with which to operate
a farm. '
7. Building up livestock and poultry necessary to stock a farm.
3, Accurnulating the necessary operating capital.
4. Acquiring a knowledge of livestock and land values.
.5, S8ecuring by lease or purchase, a suitable farm to operate.
‘6. Need for refresher courses in technical agriculture.
7. A need [or cooperative effort. :
* 1. Among the first questions usually asked by a landowner of a
~“prospective tenant is, “Do you have the necessary machinery
and equipment to operate this farm satisfactorily?”” If nat, his
-chances of renting a farm are extremely remote. As a rule, secur-
* ing the machinery and equipment with which to operate a farm
 is one of the most difficult and costly problems for a prospective
‘young farmer to solve. If he is obliged to purchase new, such
machinery and equipment, in many areas he may expect to
"~ invest $5,000 or more if his farm is to be equipped for efficient
operation. This estimated amount is conservative in many
areas. Most farmers have much moere than this amount in-
vested when the price of new equipment is considered.

When young men are forced to make such an investment in
otder to become established, they usually commit all their ac-
cumulated cash for a down payment and assume the obligation
of heavy installment payments until such machinery and
equipment are paid for. This leaves them short on opcrating -
capital and the heavy installments usually malke it impossible
for them to aceumulate sufficient operating funds.

To aid in overcoming this, there are available to young men
desiring to become established in farming, vacational agricul-
ture shops and their equipment in approximately 175 Kansas
communities. There is much discarded farm machinery in
Kansas which, with the investment of a moderate amount for
parts and some equipment, can he put in first-class running
condition. This machinery will serve for a number of years if
properly cared for. Acquiring machinery in this way will cost
hut a fraction of what it would cost new. The young [armer is
gaining in mechanical knowledge and skill as he goes along.

Under the supervision of a trained teacher of vocational
agriculture, along with adequate equipment, practically all
repair operations can be taken care of in these school shops.

During the war just closed, thousands of pieces of farm ma-
chinery were salvaged from discard on Kansas farms and placed
in serviceable condition at very moderate cost in these voca-
tional agriculture shops. Young farmers who have an oppor-
" tunity to acquire the machinery and equipment in this way can
conserve their operating capital and greatly reduce the amount
of installment payments. Such an accomplishment may mean
the differcnee between a successful and an unsuccessful start
in the business of farming.

L. B. Pollom
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DOCTOR GEORGE F. EKSTROM,
our efficient business manager, was
elected editor of your magazine by the
Editing-Managing Board at their annual
business meeting in Buffalo. Doctor
Ekstrom is a graduate of Purdue Uni-
versity with advanced degrees from Lowa
State College and Ohlo State University.
He served as state supervisor-in lowa for
15 years, He is now Director of Research
in Agricultural Education at the Uni-
versity of Minnesota. Well qualified for
his new postion, he will assume duties
with the July issue.

George F. Ekstrom

2. Livestock herds and poultry flocks can be grown from the
soil so to speak. With a moderate amount of young breeding
stuck acquired at a modest initial investment, sizeable flocks
and herds can be developed in from one to five years, depend-
ing upon the type of livestock desired, During this peried it is
highly desirable, in fact essential, that the young man be in
temporary partnership with a substantial {farmer—perhaps his
father, his uncle, or grandfather, or some farmer who will take
an interest in his progress toward becoming established in
farming. As he builds up his livestock herd, it will probably
be necessary for him to rent land elsewhere in the communty
for the purpose of producing feed crops for his stock. This can
be done with machinery furnished by the farmer-partner. In
this manner livestock can be acquired thru natural increase and
excessive debt avoided, .

3. Capital is being buift up as the young man acquires farm
‘machinery and livestock. Not only is capital built up but by
some such. program as the foregoing the prospective young
farmer at the same time is enabled to conserve funds for operat-
ing capital. This is extremely important.

4. Development of a knowledge of livestock and land values.
We should bear in mind that young men who have been in the
armed forces for the past several years, many of them overseas,
have been entirely out of touch with local conditions. They
have had little opportunity to distinguish real values from
fictitious values. Numerous cases have been cited in which re-
turning young servicemen have made modest down payments
on farms, the price for which was double or neacly double the
prewar appraisal. An alert teacher of vocational agriculture
can do much to prevent young men making unwise investments
cither in livestock or in land. It should be horne in mind that
some of these young mén wilk have the benefit of the guidance of
fathers who are sound, substantial farmers of judgment, but
unfortunately this is not true of all.

5. Locating suitable farms to operate. Once a young man has
accumulated the necessary machinery and other equiptnent,
livestock, operating capital, etc., he is still confronted with the
problem of finding a suitable farm to operate. ‘The tcacher of
vocational agriculture, by keeping himself informed thru every
possible means, can often direct young men to landowners
secking suitable operators for their farms. It is becoming in-
creasingly difficult to find suitable farms.

6. Many young farmers who have recently returned from
military service find themselves in need of considerable agri-
cultural information of a technical nature. They have been out
of touch with such progress in recent years. By means of classes
for young [armers, the teacher of vocaticnal agriculture is able
to bring them up to date in such matters.

7. Cooperative effort. Thru proper local organization and
leadership, young farmers arc in a position to accomplish
things cooperatively that would be difficult to accomplish
without cooperation. Thru cooperation, group credit can often
be obtained more advantageously than thru individual effort.
This is often done with high-schooi farm boys. Frequently co-
operative purchase in quantity of fceder stock, breeding stock,
sced, and leed, can be accomplished more advantageously than
thru individual purchascs. Purchase of good sires cooperatively
iz often highly desirable.
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problems of Army and veteran hospital-
ization, )
4. Farm Placement _ )
This topic was presented by an experi-
enced appraiser from a Federal Land

~ Professional

improvement and maintain  visor .met, developed a program, and

S. S. SUTHERLAND

HENRY S. BRUNNER

COUNTRY life has never been re-
garded as easy living. The farmer and
his family are upon much more intimate
terms with the weather than are city
folks; they never need to wait for the

" morning paper to learn what the tem-
perature and precipitation have been.
There are incovenient distances between
houses in the country, so that many fam-
ily crises—cattle loose, accidents to man
or beast, fire, illness—have to be met
alone. Further, farming has never been
associated with great wealth.

These things, however, have always
been thought to have their compensa-
tions,

The lack of large income has been hal-
anced by its security; the ruggedness of
the life by its healthfuiness; and its isola-
Hon by its wholesomeness. The country
has been long regarded as a good place
in which to bring up children, and the
stability of the farmer has more than
once served as a steadying keel for the
ship of state when she has been tossed
about by the varying winds of urban
whims and fancies,

Country living has not been exciting,
but it has been regarded as good living.

Decline in Farming Population

There are certain signs that this as-
sumption is ne longer true,

The first such sign is the decline in
both proportion and number of farming
‘people, :

The number of persons on farms de-
clined steadily from 1910 to 1930, two
million being lost in that 20-year period.
In the depression this loss was almost

* regained as the lack of city jobs dammed
up the surplus farm population, but by
1940 we were back to the 1930 level, The
war gave tremendous speed to this proc-
ess of loss; from 30,151,070 in 1940 we
fell to 25,290,000 in March of 1945,
Some of this loss was to the armed serv-
ices, and some to temporary defense em-
ployment, and we can now expect a
slight rise—but barring nationwide eco- .
nomic depression, it will never be such
as to reverse the downward trend. The
fact simply ig that the smallest farm pop-
ulation. in our history produced some of
the' largest farm crops in our. history,
ample demonsiration that modern methods
of seientific breeding amd mechanical tillage
have made farm life unatiractive lo, unneces-
sary for, and in some cases impossible for,
perhaps a million farm families,

All the prospects are for the worsening
of this situation, as mechanical tillage
and harvesting moves into the South,

The decline in nurnber of farmers will
apparently be accompanied by a decline
in quality of farmers, not as farmers but

* A paper presented to the Pennsylvarda Country
Lile Assoc. meeting in Harrishurg, January 24,
1946, in connection with the State Farm Show,

 Rethinking Country Living*

DR, WM. G. MATHER,
Pennsylvania State Coilege,

Professor of Rural Sociology,

State College, Pennsylvania

as citizens and men. The 1945 agricul-
tural census showed an increase in acre-
age under cultivation but a decrease in
number of farms. That is to say, we are
having a growth in size of farm—8.1
percent in the five years from 1940 to

1945. This is attributed to the absorption
of smaller farms by larger ones, all thru
the midwestern states and including
New York and Maine.

As farm size increases, the cost of get-
ting into the farming business increases,
and the land passes into the ownership
of those who have the resources to swing
it. A large-scale dirt farmer, or a corpo-
ration formed by city businessieen, or a
city man with extra money to invest, will
buy up extensive acreages and put ten-
ants or day laborers on the soil and in
the communhity. Permanent, responsible,
community - supporting owner - farmers
are thus displaced by migrant, irrespon-
sible tenant or laborer families with no
real roots in the land or heart in the [ocal
churches and schools.

- We must find out what size of farm is the
best from the viewpoints of both agriculiural
efficiency and human welfare, and discourage
any other.

Rapid Increase in Nonfd}ming Rural
Population

A second sign of the times is the rapid
growth in rural areas, village and farm
alike, of rural lving but nonfarming
people. Whereas the rural-farm popula-
tion of the United States remained fairly
the same from 1930 to 1940, the rural-
nonfarm population increased 14.5 per-
cent, The -urban population increased
only 7.9 percent that same decade; altho
it had gained 27.3 percent in the 10 years
from 1920 to 1930. - :

Thus we have a decline of farm popu-
lation, a slowing down of the rate of
growth of the city peoples, and a great
spurt of the country-living but nonfarm-
ing class.

This means the mixture of city habits
of thought, of city morals, of city fashions
in dress, of city ways of living, with
country ways. That has always gone on
to some extent in the villages, but in the
future it is going on among the cornfields
along every paved road.

We know little of what happens then.
Many rural pastors protest that such
people are difficult to line up with the
church; they have come to get away from
people and do so, or they have different
tastes in music and sermons from the
farming folks, ‘

" Their interests are not the same ag
farmers’ interests, for they buy instead of
produce farm products. Here are rural
people who are glad, in other words, when the
Prices of milk and eggs go dawwn and sad when
they vise—and that does not make for future
commnity peace.

THE AGRICULTURAL

The growth of this class of

: r people ig
thing to watch and evaluate. é

The Righr Boys and Girls for the Job

A third sign of the times is the con-

tinued departure of farm and village
youth for city employment. The advanceg
in farming techniques have made theny
surplus, and the cities need people, and.
they go. .

But with what equipment do they gop
How do they fare? -

The rural school offers few opportu-
nities for learning a trade other than
farming, Girls may take shorthand and

go to the city as stenographers—hyt |

there has been a deliberate tendency to

keep out of rural schools any courses that

would fit boys for urban life, on the
ground that “they would wean. hoys
away from the farm.” Thus the farm boy
goes to the city as unskilled labor.

We know almost nothing about what
actuaily happens to him there.

Katherine Heflin and Howard Beers, -
in a study of 297 rural-born families in
Lexington, Kentucky, found that in the
low-rent areas of that ¢ity, where homeg

rented for less than $10 per month, 80 :
percent of the family heads were rural-
born; while in the high-rent areas, $40 :

and over, only 45 percent were rural-
born. Lexington-reared people were
three times in greater proportion in the
high-rent than low-rent areas,
were omitted. )

That would suggest that the country-reared
boy-may be at a disadvantage in competition
with his city cousin. More research else-.

where is needed. Anrd if it is found to be

true, then we must turn to the problem of,
changing our rural schaols from top to hotlom.-
to give rural youth a fair preparation and a
Jair break in life.

Woaning of Rural Churches

A fourth sign of the times is the grow-
ing use of rural churches for the storing
of hay. ‘

The decline of the farm population in
those arcas where the countryward move-
ment of city people has not made up the
loss has left fewer people to support the
churches. Rural churches were planted
close together in the ox-cart days anyway
and never were very large. They cannot
stand much whittling down and survive.

In Indiana, the Congregational-Chris-
tian church lost 38 percent of its rural
churches and 36 percent of its rural
members from 1900 to 1940, No other
denomination there has since dared to.
count. .

Of the rural Evangelical and Reformed
churches, 61 percent, and of the Pres-

byterian (U. S., or Southern) churches, * ¢

70 percent, have no resident pastor.
It is becomung a real question whether de-
nominational Protesiantism as we have known

it is @ thing which rural people, and especially ...
JSarming peopile, can afford, Closed churches,

small churches, led by absentee and
poorly trained and worse-paid pastors;
are increasing blots on the landscapes.
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vale is to hold interesting sec-
'gmgzgional meetings 'of teachers.
ant and tbe quality of these
gg"'iﬁ Clalifornia have varied with
4 nevertheless, the loyalty of the
of agriculture in attending meet-
miained constant, _
II.’1'1‘?1;621“ ago’the teachers of agri-
and the regional supervisor of
titral region of California, about.40
nents, decided that more effective
<Hould be made for meetings if we
j ustify the use of our automobiles
ying times of gas and tire scarcity. It
agreed that the region which. had
ously met as a unit would be divided
Fonir sections on the basis of location
éase of travel. Officers were elected
‘oh of the four sections and for the
Jion. It was agreed that regional pro-
ns would be planned by the regional
s and the regional supervisor and
itied to the entire teacher group
ypproval or suggestion. When sec-
tondl programs were planned, the sec-

che

o

: . 11

Lacking Rural Health Service

A-fifth sign of the times is the growing
fe:of evidence that rural health services
e fiot as satisfactory as urban.. As the
aloved country doctor’s warm and
saliant heart fails him; no young men
vé into town to take his place, and
ge after village finds itself without a
octor. Further, as rural people become
petter educated, they demand more in
- thi¢ way of health services. .
- The rural death rate 45 years ago was
ound 50 percent lower than the city
ate; largely due to country isolation
vori contagious diseases; now it is only

‘percent lower, and the deaths for
ittle: children and for mothers in child-
irth are actually higher, than the city
ates, The Selective Service rate of re-
ection for health reasons was 41 percent
“farm. draftees and 38 percent for the
general average, according to one stuc.iy.
The country has ceased lo be the healthiest

A Diagnosis

These gloomy trends in country living
e-not altogether inevitable. They do
not have to be accepted, like hail storms

about by people, by us, as we were busy
doing other things without noticing the
effect they had on these ways of life.
They are not caused by the Lord, either
He has more things to do than to run
around adding to the misery of country
folks. The Devil might have had a hand
n it, but the chances are that it is due
10 an old failing of the human race—the
bursuit of gain regardiess of the conse-
quences,

# To put it bluntly, these things are the
result of too much concern for farming methods
and not enough concern for farm life.

© It is high time we began working on
ﬂ_lem, just as we have worked on hog
diseases and pasture improvement, or the
future of country living will be pretty
gloomy in spite of the increased yields of
Crops,

It is time to rethink country living.

d drought. They have been brought -

submitted it to the teachers of agricul-
ture in the section for their approval
This procedure encouraged participation
by each teacher and placed responsibility
on the entire group. .

Three regional and seven sectional
meetings were held during the last year.
Usually meetings were held at different
schools in the section, with the local
teacher of agriculture and principal act-
ing as hosts. All were dinner mectings
beginning at 6:30 p.ra, One of the most
effective morale builders was the dinner
served by the high school department of
home econorics or perhaps held at the
home of the teacher of agriculture. An
excellent dinner guarantees a successful
start.

In making plans for the year’s meet-
ing, it has been found most effective to
agree on a definite, regular meeting
date; to decide where the meeting is to
be held, allowing choice; decicllc upon a
definite, pertinent, timely topic for the
program; and, finally, to name the
chairman responsible for providing the
desired program and have him introduce
the subject or speaker at the meeting,
Post-card mnotices are sent out by tl}e
program chairman about one week in
advance of the meeting.

"The following will indicate the nature
of the meetings during the past year. The
schedule for the meetings followed this
pattern: )

6:30 p.m. Dinner i

7:30 p.m. Business meeting .

8:00 p.m. Professional improvement
program

These were the program topics:

1, FF.A. Chapter Officers Training

" Program. i

Officers from each F.F.A. chapter in
the section assembled at a high school
for instruction in the duties pertaining
to their respective offices A teacher of
agriculture prepared and led a group
discussion on pertinent problems. Mu-
tual exchange of ideas was encouraged.
F.F.A. officers for the section were
elected. A dinner preceded the meeting.

2. Lacal Editors Night -

Each teacher of agriculture invited his
iocal newspaper editor to be his guest at
a sectional meeting. George Couper,
editor of the “California Future Farmer”
and member of the stafl of the Bureau of
Agricultural Education, acted as confer-
ence leader. In general, it was the pur-
pose of this meeting to acquaint the local
editor with the program of vocational
agriculture and to provide the teacher
of agriculture an opportunity to meet
and talk with his local editor, The meet-
ings were most valuable and worth-
while,

3. Postwar Problems )

The purpose of this meeting was to lay
a foundation for future study and devel-
opment of a program -for returning vet-

erans and war workers. Oneé teacher was
asked to present his follow-up record on
ex-F.F.A. members now in service. This
was done very effectively, supplemented
by personal letters from the boys. An-
other teacher presented material on a
farm survey. A speaker from the Pro-
duction Credit Association presenied the
topic, “To Buy or Not to Buy.” The all-
day meeting was compieted with a visit

Tue AcricuLTuraL EpucaTion MacAzine April, 1946

Bank. We discussed the factors of pro-
duction, management, credit, and re-
lated topics in view of present land prices
and the future prospeets in farming.

5. Paint Demonstration

A very fine demornsiration on “How
to Paint” was provided us by the Lead
Industries Association representative
from Nebraska. Discussion and partici-
pation made the meeting very effective.

6. The Farm Security Administration
~—its program for veterans

A representative of this agency ap-
peared before each section and explained
very clearly how the veteran could re-
ceive assistance from the F.S.A. pro-
gram. The information obtained was
most valuable.

7. Congervation of Water Resources

A program on water conservation in a
mountaincus area was illustrated and
described. The use of simple, small dams
to.hold back some of the winter rain and
snow waters was clearly presented and
its value.to the farmer and for recrea-
tional purposes emphasized, This region
is vitally interested in the Central Valley
Project. '

8. “Good Idea’™ Program

Each teacher was requested to bring
to the meeting any devices, ‘“‘gadgets,”
or ideas for agriculture or shop that he
had used and found exceptionally val-
uable. Also, good films and film strips
were displayed. The entire classroom
was filled with good ideas. An informal
discussion was given on ecach topic of
interest to the -individual teacher or
group. . )

9. An Elementary School Program

The county superintendent of schools
and her staff were invijed to present in-
formation concerning the elementary
program as now conducted, and to ex-
plain how the teacher of agriculture
could co-ordinate his program with it.
Contacts with elementary principals;
selection of prospective agricultural stu-
dents, and county institute programs
were discussed.

10. Cooperatives -

The managers of several Farm Coop-
eratives were invited to a meeting to pre-
sent the present-day picture of the Co-op,
its problems, and the need for producer
education insofar as Adult Farmer eve-
ning classes are concerned, The response
to this meeting was very good.

" Convention Program

Editor’s Note—Since it was December
1 before a decision was made to hold the
convention at Buffalo, all committee
chairmen were handicapped for time.
Dr. R. M. Stewart of Cornell University
prepared the program for the sections
in Agricultural Education. Because he
was unable to complete it in time for its
appearance in thé February issuc which
came out just before the convention, it is
presented here for the benefit of thou-
sands of subscribers who did not attend
the -convention. The general report is
that these programs were of unusual ex-
cellence. Thanks to you, Doctor Stewart,
for a difficult task well done, The pro-
grams of the four sessions appear on
page 197,




Supervision

LANO BARRON

i tender. Function 11
“organize ;
ference. (Martin)

T provide a summer-school pro-

Annual Program of Supervision and

Teacher-Training in Vermont

W. HOWAR.D Pv_iARTIN, State Supervisor and Teacher-Tralner
University of Vermont, Burlington, Vermont !

THE program of
‘supervision and
_teacher-training in
Vermont for the
current school year
has been prepared
and is now in op-
eration. It is pre-
sented in the hope
that it may suggest
a procedure and
content which will
give ideas to asso-
ciate supervisors
and teacher-train-
ers for the betterment of their programs.

The functions of the ‘state supervisor
and teacher-trainer are held to be:

1. 'To promote programs of vocational
education in agriculture for youth,
young, and adult farmers,

2. To stimudate and aid teachers in
improving their efficiency,

3. To inspect and check all programs
for purposes of insuring proper use of
federal and state funds.

4. To recruit, select, train, and place

W. Howard Marfin

persons for teaching vocational agricul- -

tuare,
Aim

Te promote and improve educational
programs designed to train present and
prospective farmers for proficiency in
farming.

Situgtion

_Schools marked (') should be accorded
high priority. Schools marked (%) should
not be reestablished as independent de-

" partments.

Twenty-two departments closed July
1, 1941 to June 30, 1945: North Benning-
ton, Bristol, Wallingford, Woodstockl,
Chester', Hinesburg!, Vergennes!, Cam-
bridge, Stowe, Morrisville, St. Johns-
buryl, Danville,- Peacham?, Derby!
Greenshoro?, Craftsbury?, Brattleborolz
Marshfield?, Johnson, Hyde Park, Con-
cord, Bradford?,

Application

Altho our number of teachers is small
and likewise our staff, nevertheless the
pattern of our procedure would seem to
have application in other states with
‘more teachers, greater diversity in farm-
ing, and with a larger stall available to
carry out the program. The procedure is
commended to supervisors earnestly
trying to upgrade their programs.

Not the least of the benefits is the fact
that our teachers see that we in super-
vision and teacher-training have a pro-
gram even as we ask them to have, :

M. V., O’Shea.

It can' be shown to the satisfaction”
anyone that the states which ma.intaio
the most extensive educational program;
are pushing ahead most rapidly in mg
terial prosperity and social well-being, -

Annval Program of State Supervision and Teucher-;Trqining in Agriéuitural Edvcation :

Objectives

Ways and Means

Objectives under Function I:
1. To reopen 50 percent of depart-
ments closed during the war and

cstabli.sh Oone or more new centers,
(Martin)

2. To stimulate the development of
improved facilitics. (Martin)

3. To encourage inter-school coop- .

eration. (Martin) - ‘

5

4. To develop an average of one
school for young and adult farmers
per depariment. {Watson)

5. Te inform agricultural groups,
organizations, and the general
public of the program in vocation-
al agricuiture. (Watson)

6. T'o complete a study of farming op-
portunitics intwo areas. (Martin)

7. To promote two Farm Family
;. group schools. {Martin}

8. To conduct leadership training
conferences for F.F A, officers,
{Watson)

9. To prepare and distribute four
issues of Vermont F.F.A, News-
letter. (Watson}

10. Te promote program of voca-
tional education in agriculture for
veterans. (Watgon)

11. To encourage full-time teachers
of vocational agriculture, (Martin)

1. Mai_ntair{ contact with school ad-
ministrative officers.

2. Devise ways of securing reopening
of department during school year.

3. Locate more teachers. ‘

4. Contact commanding officers of
men In service to secure earlier
releases.

5. Contact schools where new de-
partments might well be estab-
lished. ’

1. Distribute to principals and su-
perintendents plans prepared b
U. 8. Office of Educatig)n. i

2. Prepare and distribute state pub-
lication of plans for vocational
facilities. :

3. Make a point to confer with ad-
ministrators on building plans,

1. Participate in co i

. mpleting area

conferences, P g

2. Assist in preparation of publica-
tion: 'on arca cooperation,

1. Encourage the continided use of
advisory committees, '
2. Budget funds for this purposc.
3. Provide help and assistance for
special teachers, !

1. Maintain membership on advis-
ory conunittecs, spectal commit-
tees, and boards. .
2. Attend meetings, conferences,
etc., of other groups and extend
invitations to them for confer-
ences on vocational agriculture.
3. Send copies of publications to
heads of other organizations.

4. Prepare news articles, radio pro-
grams, etc.,, {minimum of 10),

1. Complete survey form and tabu-
late results,

2. Give further study to problem of
area farmstead maps.

1. Suggest and provide suitableaids.
2, Work with individual teachers.

1. Schedule at convenient time.
2. Arrange program.

1. Copies of local news releases to
be sent to office. .

2. Copy edited and mimeographed
at state office. ‘

1. Maintain contacts with veterans
organizations.

2. Prepare guides and suggestions
for teachers.

1. Prepare detailed information for
* administrators regarding reim-
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Evaluation

bursement,

——

mi; (Martin)

snduct visits to boys’ farming
oprams with the teacher, and to
srepare teacher aids. {Watson)

isit each teacher at least five
iines—written summary of wisit
“be made. (Joint)

rﬁpare and distribute the
A, T.A. Cooperator on a month-
Iy basis. {Watson)

Totequire records and reports de-
gried 1o assist teachers in plan-
g and evaluating their pro-
ams. (Martin)

T encourage payment of profes-
onal fees. :

“To inifiate the preparation of
saching materials of units com-
on to the state, {Martin)

‘To encourage and assist princip«:ﬂs
nd superintendents to supervise
pstruction in vocational agricul-
ure. (Martin)

To provide at least 20 houss of
i:%gn the job? training for new or

WaYs and Means .

and conditct summer | 1.

2. Reimburse transportation.

plishment).

1, Suggest Vt. Agricultural Teach-
ers’ Assoc. vote the following:
VATA Dues............ $1.00
Agric. Educ, Mag.......... 1.00
Vt. Vocational Assoc........ 1.00
American Voc. Assoc........ 2.00

Plan with teachers around tech-
nical aspects.

1. Coonsult with teachers, dean, di-
rector, and president.

1, Schedule visits ahead for July and
August.

2. Devise evaluation scheme to use
as a basis for helping the teacher.

1. Maintain travel plans for two
weeks in advance,

2. Record visits.

3, Prepare forms:

i. Arrange schedule of contribu-
Hons.
2. Collect and edit articles.

1. Revise forms in consultation with
teachers. )

2. Confer with teachers on major
reports, (planning and accom-

1. Collect outstanding plans and
analyses.

2, Confer with technical experts.

3. Review and revise with coopera-
tion of teachers.

1. Invite to visit with supervisor
each time.

2. Arrange for conferences with su-
pervisor, administrative officer,
and teacher,

1, Get suggestions on needs from
teachers of agriculture.
Maintain records of help given.

inexpericnced teachers. (Watson)

Ejectives under Function 11 )
. To allocate aid on a more definite
vocalional basis, (Martin)

A

To maintain a file of departmental
. budgets and expenditures for vo-
- cational agriculture. {Martin)

. To maintain a file of schedules,
copy of contracts, and other infor-
mation needed as a hasis of allo-
cating aid. (Martin)

. To intensify efforts to secure larger
enrollments per teacher and better
departmental facilities. (Joint)

. To make af least one inspectional
and evaluation visit to each de-
partment. (Martin}

Objectives under Funclion IV:
1. To plan and teach a summer school
course in material and methods of
teaching vocational agriculture.
{Martin}

- To contact agzﬁn men trained for
teaching vocational agriculture
whoarenotnowteaching. (Martin)

. To conduct on-campus work, if stu-
dents become available. (Martin}

Make definite schedules.
. Where feasible, schedule group
meetings.

ENEES

j. Follow recormmendations of U. 5.
office.

2 Secure state aid for reimbursing
agriculture  in prevocational
courses,

. Requircbudgets and reparisfrom
each department. ‘

—_

—_

. Inciude in planning rcport.

. Fxpand the nwmber of adult
COUTSES.

. Encourage nearby schools to send
pupils to those with departments
of vocational agriculture for that
instruction.

B =

—_

. No special ways and means.
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"Leadership Training
Thru District Meetings

M. C. KNOX, Assistant Supervisor,
Olympia, Washington

-
']_HE officers of 49 chapters in the state
of Washington have taken part in officer-
training schools this year. Ten to 15 more
will receive such training in the near
{uture. .

This activity came partially thru the
efforts of the state officers. The officers,
acting as the State Executive Committee,
met in Olympia with Adviser Bert L.
Brown early in November. At this meet-
ing they decided to visit at least 30 chap-
ters and designated the chapters each
officer was to visit. They also discussed
and decided upon a procedure to be fol-
lowed in such visits and which objectives
they would stress. One objective to be
stressed was the encouragement of dis-
trict meetings. Since that time six district
meetings, having as their specific purpose
officer training, have been held. Other
district meetings have been held for
group initiations.

The first district officers-training school
was held at Puyallup with eight chapters
present. In all, the officers of 49 chapters,

a total of 294 boy officers received train-
ing in leadership and the duties of their
respective office in seven {raining schools.

Most of these meetings have [ollowed
a pattern. This consists of the host chap-
ter officers opening the meeting with the
usual ceremonies. Lhis was followed by
dividing the groups according to office.
An adviser was assigned to each group.
The groups were instracted by the presi-
dent to elect a chairman and secretary

and be prepared to report their work to
the entire group. The groups then retired
to separate meetings having as their pur-
pose the discussion of the particular work
of the office. Upon reconvening reports
were given to the entire group and dis-
cussed. In some cases the chairman of
each. group adjourned the meeting using
the closing ceremony. :

Tollowing this general pattern some
deviation took place. For example, at
Puyallup the entire group tock time to
discuss the duties of the executive com-
mittee and how to get chapter work done.
This was followed by a dinner with a
guest speaker. The evening was spent on
training in parliamentary procedure.
The Palouse meeting included a parlia-
mentary-procedure contest.

Every meeting held has led to another
meeting on some phase of Future Farmer-
work suitable to district discussion. The
outstanding effect has been in the im-
provement of work in the individual
chapters whose officers have received the
training. This had led to increased in-
terest among the individual members.
Orne proof of this increased interest is
shown by the increased membership in
the- state association this year. Present
figures indicate that this will approach
the 4,000 mark as compared to 3,130
last year. Another indication is in the
entrics ‘received for the state chapter
contest.

Tach officer returned to his local chap-
ter with a much clearer idea of the duties
and responsibilities of his office and with
the encouragement and inspiration to
assist in leading the members of his own
chapter to greater individual and collec-
tive achievement.




 Methods of Teaching

G. P. DEYOE

The Use of Visual Aids in High School
- GERALDMCcKAY, Agricultoral Extension Division,

University of Minnesota, Minneapolis, Minnesota

TEAOHERS of vocational agriculture
- are usually out in front when it ‘comes to
using new techniques of teaching and
putting into practice new philosophies of
education. The use of recent develop-
ments in visual aids is no exception to this
general statement. This is horne out by a
survey just completed on the use of
visual education equipment in 65 junior
and senior high schools in Minnesota and
the adjoining states, The study was made
to determine the ways in which visual
aids programg are handled in various
schools and the trend of the future in this
field, and if possible to pick up new jdeas
for improving our program of teaching
agriculture at Minnesota high schools,

Ofthe 65 schools studied, 7 maintained
departments of visual aids with a full.
tme or - almost full-time supervisor,
Forty-three schools have made definite
plans for expanding their facilities im-
mediately after the war. This expansion
will include more fuli-time supervisors,
more equipment, new movies, strip films
and slides, and better instruction in the
use of visual aids. The extensive use made
of visual equipment by the armed serv-
ices in speeding up their training pro-
grams has prompled many schaols to
look into its possibilities and make future
plans accordingly. All of the question-
naires indicated that the clagses in science
and agriculture make the greatest use of
these teaching tools at the present time.

The equipment recommended, from
the standpoint of being used most, was
listed in this order: .

16 mm sound movi¢ machine

35 mumn strip film projector

2" x 2" colored slide projector

The University Department of Visual
Education was suggested as one of the
best sources of both 16 mm and slide
films as well as 2 x 2" colored slides,
and several voiced the opinion that this
service should be enlarged even mdre,
many of the teachers, particularly teach-
ers of vocational agriculture, made con-
siderable use of homemade slides and
film sirips, They agreed that approved
practices in farming can be taught more
ctfectively with the use of pictures of
local students as they are carrying out
those practices, .

In summarizing the survey, the follow-
ing suggestions were made for the total
visuzal aids program in a school system
of medium size:

1. One person in the system should be
charged with the care and operation of
all equipment in visual aids and the in-
struction of teachers in its use.

2. A card file should be set up listing
all movies, strips and slides which arc
kept on hand or have been shown, in-
cluding the dates of their use, A complete
description should be given of each aid
and the comments of each teacher who
used it,

3. More classrooms should he equipped
with dark curtains and sound-treated
walls. ' ‘

4. A loeal library of film strips and
slides should he built up and a joint li-
brary of the most frequently used movies
might well be built with one or two
neighboring schools,

5. The teachers’ lesson plans should
melude the method of using visual ma-
terial and should Plan for its use in re-
teacking. Proper introduction and later
discussion of each picture is essential.

6. The person responsible for this de-
partment could also keep available large
charts, graphs, posters, exhibits, collec-
tions, and other material which is not
used exclusively in one classroom,

7. This supervisor should keep the
other teachers informed on latest equip-
ment, methods of its use, and materials
available. All teachers should have easy
access to the facilities which he has to
offer, and the setting up of this equip-
ment should not entail a large amount of

work for the teacher who is to use it,

Other educational groups, such as the
agricultural extension people, are al-
ready working on programs in visual
aids. Cooperation with these groups
should be mutually helpful in enriching
the programs of all concerned. :

- High-school' teachers, and especially
teachers of vocational agriculture, who
do not take advantage of new ideas in
visual aids wiil find thernselves left be-
hind in the march of sound, progressive
education.

Postwar Gecupationel
Opportunities in the

Staples Community

RICHARD R. MITTON,
College of Agricufture, St. Paul, Minnesotq

A RECENT survey was conducted to
acquaint prospective factory owners with
the employment picture of Staples, Min-
nesata. The first step was to send a postal
questionnaire to city and raral residents,
and it was determined that there are now
an equal number of men and women pe.-
tween 15 and 28 who have answered that
they will accept work. They are listed as
Tollows;

Rural Women, ... ... .. . . . 81
Rural Men....... ... .. .. " 73
City Men....... ... .. ... " 189
City Women. ... ., .. .. . . ' 181

Total.o. .o 0 L 524

The survey does not show the per-
centage who are returning’ servicemen
and women, nor dees it indicate how
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"IAany are now employed, who would ¢,
sire positions elsewhere. It would be g,
to assume, however,
524 rural and city me
desire to work
sideration some
tion. This eity is not equipped to condyg
such a survey as will give the exag
picture; but it can go on record as beirj

gage their
Staples. o

The author first interviewed Mr, At
wood, the superintendent of schools z¢
Staples, about the postwar occupational
opportunities in the Staples community;
Mr, Atwood made the statement that the
community had great possibilities, He

took an extremely optimistic view toward:

the situation. The following are some of
the community needs that 2 postwar
planning committee hag discovered,

I. Staples is in need

store plan to employ six men when it:

opens and will probably employ rnore
men as truckers who will haul goods to -

and from the establishment,

2. The need for an implement store g
urgent, This would take 3 manager and-:
from two te four men to carry on the::
business. It should give full employment
to at least two men and one woma, This.

store could handle. farm machinery and
repair parts. It would also be well 1 have

a repair shop in connection with the im-
Pplement store. : :

3. 'There is need for another barber in"

Staples. ‘ :

4. There is a wonderful vpportunity
for some young man to start a com-
mercial canning factory on a small scale, -

Such a project could give employment '

t0 many individuals, depending upon
the size and capacity of the factory.

5. Vegetable growers are very few and
far between. There are over 560 bushels -
of tomatoes shipped into Staples annually
at the average price of $2 a bushel. Thus
there is $1,000 worth of tomatoes alone
that is a profit to someone else outside of -
the community. :

6. There is not a delicatessen within
30 miles of Staples. This is an excellent
enterprise for some young man and hig
wife. -

7. There could be a floral shop in
Staples which would be a very profitable
enterprise.

8. A Rural Electrification Adminis-
tration store in Staples would be a prof-
itable business,

9. An ajrport iy being built about two
miles from the city and some people ex-
pect such a large traffic of freight that it
would pay a man to establish a dray line
between the city and the airport,

10. Cabinetmakers and carpenters are
going to be much in demand because of
postwar building plans. .

11. There is to be a new recreation
center built for youth. This project will

(Continued on page 195)
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of a good feed
store. The men that expect to start thiy:

C. L. ANGERER

e Farming Programs

d an Andalysis of Project

Records
W. C. KENNEDY, Teacher, Treadwell, N. Y.

K'-summéﬂTY R

basis. As the figures began to CU}l‘flf: ogl’f
showing milk per cow, eggs perh t;nt,h ©

bushels per acre, the boys saw tha thz
could he compared with yields on the
home farm and on other farms 111“1\}1

community. When a hoy can say, e IEI
cows are dolng as weli as, or hetter bé
those kept by other boys,” he can >C
sure his practices are sound. If hus anma1 1
or crop production falls below the aver 1g1

achieved by others, the reason cat usu? dy
be found and faulty practices carrecied.

i he best
\ has said that the bes
ME’?ﬁE‘ormation about farming 1s
ing practices of the good farmers

the
3 ity. Why not study th
he':"('ml!)rtlzli?;lléld 3fby boys with their
° rograms as a Source of infor-

i P With
this type of work!
3.5 n mind, the class in Agriculture
iy iA 1. Kellogg Central School,
: 't'ﬁﬂ N. Y., undertook the job of
’ sur § the project re-

in ary o
akmtgliaa; ﬁzgli:cjmulated in the files.

“are copies of the report cards sent

Table II. Summary of Farming Progtam Projects

le II shows the breakdown by
i)rosz}zjts and an analysis on thc_p%' ur;lﬂ:
basis. It seemed advisable to divide Tt e
dairy projects into the four grc_)ups}.] ctla;l
boys kept records on their dairy herds.
These were merely record-keeping proj-
ects, Thirty-four owned one or more col:;'s
each—a total of 56. These boys were able
to make decisions regarding the manage-
ment practices followed with their owg
cows. I'ifty-five boys ra}sed 64 cffﬂvesE c;m !
27 hoys raised 41 heifers. It is evi 6;16
that some of these were among thctla g
cows reported as cow projects, and, a_
first-calf heifers, account for the sor_net
what lower production of the projccd
cows as compared with the herd recor

ows. . )
‘ Listing the project cows, heifers and

9lv to the state supervisor, ) — - Cost per Price
u_qllY . g divided among the boys, Profit per Yield per Unit. Cwt. ;;_.c.
The work wa ECTS p .
Thew listing the dairy cow projects, PRO]J unit, Cow, | unit. Cow, | in" jo,° per
boy h} reports of calf prajects, others Hen, Acre, | Hen, Acre, | 7o) by | unit
o potatocs ‘hogs, cauliflower, . Num- ctc. ete. acre, ctc.
Ylnghl}eiﬁsv iI;ion m a:'lc it possible to dﬁ Kind ber
is L IT c
i t giving any boy too mu : 2 $2.07
bﬁvﬁ;uwgére disgarded B wnd DBl cows 44 $36.12 e b3 1.89
S oy its, profit, an o 34,57 X . 298
project, cl;ig?f;te(geg‘} I;rgjcctsf The Iéerd rec%ictl: ;2 445 6,601 7%.3513 ax i1
} W - . Tojec . .
uvigfél finally tabulated and are H{t):?tzelr) projects %; _1335% 118.85 109.98
wn in Table L - : Calf projects 386
";;l;: fxer"is‘* in arithmetic 1nv01}&1'_cld Poultry : 17 1.20 103 312 59
dding the totals may be worth while Hens 16 ) - 16,68
adding e the K 1l 17.01
ith some classes, but at this stag Chicks 5 —335 1007 17.38
iiacher of agriculture used the O_fﬁCC Hogs 5 7.31 .
d(;: ermachin e to get the totals aggiven = Sheep . _
o 'Et%:)le I. When copies of this table Crops 9.92 94.5 1 2;
& handed to the boys the tcaCh?r met Potatoes 56 "7 9.3 2.66 8.
ere han intment. The boys did not Cabbage 7 52-70 1264 1.04 2-02
ith disappo T a statement that Liflower 4 125. 36.95 56.9
to get much out of a Cauli 20 19.97 1 30.25
411!1) sghad received a total of over Garden 12 ] 9.94 20'?9 37
5000 rly two and a half mlihqn Forestry 1 2050 120 . 530
50,000 for nearly ! d vain) 12 4.80
sunds of milk. The school is located in Corn Eg.l 1 7.12 18 ‘24
ood dairy region, but local farmers Clorn (si O)t 2 65.96 40(}6 i8 s
ood igz milgk by’ the million pounds. %orni(s;vec 3 5 186 66. )
q’%l}?:’ rtceZlcher, therefore, ﬂSk?‘d the b‘?Xi‘ 7Lm P —_
“reduce the figures to a “per wnit iact calves separately gave us a chance tg
Table 1. Summary of Farming Program Prajects check on the cost of raising hclfeés éilrrll
— o calves, as well as the cost of Pmn“b 1g1
TS ' TOTALS milk. If these dairy animals had all been
ROJEC . ; jects, the repo
_—P___Jf—;——— i Gharges Profits grouped as d}? iy Prgjzve;a_‘gc proﬁt of
Num-; Total Production Credits would have shown Ia ) o Ou]_d
: ber | Size B $18.42. I wonder if this Ptmthe“c’lairy
- : induce many boys to go into 1
. 1 36,89938 $13 147.43 1 . . - thC COWS Scparate y,
44 | 364 12,426,565 Ibs. 50,046,587 328,375.39 10,646.22 business. f}f‘ggg per cow to be $44.45.
i Total cows 10 108 {2,057,020 Ibs. 11.025.20| 853599 2,489.21 we found th ¢ hieh. it is IOTE ENCOUT-
; I(_]Ierd recpr(és 34 56 369,545 Ibs, 3’629.05 3,209.51 419.54  While t}‘}\lf 0o t r%:n,lember that these
ow projects ol ’ ~567.97 ing, We mus :
- feifer projects %z gi 7,038.53 . 7,606:50 gguris include no subsidy paymepts(,j bfl;;
: 7,517.801 4,776.13) 2,741.67 S hoced on the low prices recelve
17 2,300 19,709 doz. | 21472 116665 24805 milk during the late 3? 5 ch figares as
11 11,585 “117.600  731.99] 14, Can enough use of suc
5T 2 lambs 347.76 201,56 146.20 thﬁsgnbc mage to justify the amgunt of
2 20 3% lamy time necessary to work them out.t Tf}ﬁlté
i ds upon the interest o
3,492.68|  §475.98 1 think, depend ! cher.
56 48 4,548 bu. 353,322.32 $ 30781 668.64  boys and the mgcnultydotf t:;}(;:) V\Ee?hat "
%otato 7 12 12T 267092 1,363.65 1,307.27 When the figures scemed to | Al the
abbage 4 10.4 1,313 cr. | . 2, 399 443.51 239,71 has cost a boy $118.85 to raise 2 '
Sauliflower 0 | 12 Siot| 23338 11223 first year, and $78.28 to ralselglef the
arcen 1.5 ’ : 90,00 tal of $197.13 to re-
Forestry 1% 14' 480 bu. lsg'gg 53233 71.16  second Year’borrzi:{]n; young stock, there
Corn (grain) 1 10 120T 646. 0 71.04 65.96  place a cow by f Yited . discussion.
Corn (silo) 1 400doz.  137.0 24,10 1.40  was material for spi
Corn (sweet) % ) 75 50 bu. 25.50 ' {Continued an page 195)
Turnips '
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“When Do We Have Some More Meeotin
CURTIS E. GRACE, Teacher, Albany,

D URING the
Past school vyear,
the department of
vocational agricul-
ture of Albany,
Missouri, com-
pleted 30 evening-
school meetings
and 20 food-pro-
duction classcs,
taught by the
teacher of wvoca-
tional agriculture,
all on the subject
of beef production.
The total enrollment wa
total attendance of 63
four meetings were he
ary 3 and February 18
These meetings were held one night a
- week at three rural schools and two
nights a week at another. All these
schools were on grave] roads, s0 no meet-
ings were missed due to inclement weath-
er. The attendance ranged from 2 men,
on three very stormy nights, to a high of
44. The average attendance was from 10
to 15 men per meeting. Considering the
fact that these were rural-school megt-
ings, for men only, at 9 of the 10 meetings
per school; that the average distriet hag
only 25 families, with only one man per
farm on our average 160 to 300-acre
farms; and that these meetings were held
despite unfavorable weather conditions
or competition with local activities, thig
average attendance was deemed very
good by the district supervisor.

Curtis E. Grace

s 207, with a
7 adults. Thirty-
Id between Janu-

Five Years of Evening School

An evening school, convening in the
Albany department of vocational agri-
culture, starting in October each year,
has met for the past five years. Lesson
plans are worked out previously so that
when the rural-schoal mecetings begin,
subject matter has already been prepared.
A summary outline follows:

L. Why evening schools?

1. To contact more individuals for

systernatic instruction

2. To put information into the hands

of those who desire to become better
informed. '

3. 'To serve as “pep meetings” for use

of good practices already known,

4. To help teachers of vocational agri-

culture to know thejr community
problenis better,
IT. Best time o hold evening school meelings

1. When farmers are not busy with

field work,

2., Just after harvesttime when they are

remembering season’s profits. (Oc-
tober and November.)

3. Just before farm work starts in the

spring. (February and March.)

4, When roads will permit rural meet-

ings,
1. What to teach,
L. A few improved Practices from each

ags?”’

Missouri

of the common enterprises. This is
ot considered good systematic in-
struction, as it does not give enough
information to give reasons for prac-
tices; also, it does not leave new ma-
terial to offer in next year’s schools.
2. An entire course on one enterprige.
a. Farmers want more information
on a single subject.

b. The teacher has new material
each year to offer farmer.

c. It is easier for the jnstructor to
continue on the same subiject.

3. Basic information from standard
textbooks as background for reasons
for improved practices in bulletins.
Morrison, “Feeds and Feeding,”
was the basis for 8 of 10 Jessons on
beef cattle the past year,

4. Use “Outlock’ materials in relation
to problems ecach week,

5. Use 10 to 20 minutes at start of each
meeting for new agricultural infor-
mation from bulleting and maga-
zines as a current-event period,
altho it may not be directly related
to the evening’s lesson,

6. Enterprises tanght should he a ma-
Jor business of the community and
one in which the maj ority of larmers
are engaged, such as beef, hogs, and
soils in one community, whereas
dairy and shecp may arouse but
little interest as evening-school sub-

jects in the same community,

Discussions Are Best

IV. Types of mestings.

. 1. The big attendance type with 50 to
300 farm folks in attendance usually
with a picture show, free eats, or an
entertainment program; then a lec.
ture, usually by 2 well-known out-
sider or sponsored by a commercial
organization. These help to increase
attendance records, but are hard to
hold as 10 meetings on any one
enterprise. Also, they do not build
up regular attendance. One or two
meetings of this type during the
season may be very satisfactory,

. The discussion-type meetings for
groups of 10 to 25 men, The teacher

presents problems for the evening,-
then encourages members to con.
tribute their experiences. The teach.
er then offers the results of experi-
ments and research, )

The teacher has talked too much
if he uses half of the evening,

This has proved to be a favorite
and is the most successful type of
evening-school meeting,

V. Places of meeting. :
1. The classroom for vocational agri-

culture is usually best becausé ma.
terials are available, it shows the
department to the community and
it draws attendance from a wider
area,

Objections are that only the begt
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farmers attend, and tha
ers feel that they must ©
come to high school and
the effort,

. Rural schools usuall
all the men, hoth good and pogyp
farmers, as a comm
The principal problem s adequate
light to utilize charts, blackboardy;
and mimeographed materials,

VL How to start a sehool.

1, If possible, have the people of the

community ask for the meetingy,
This provides some local boosters,
A local news story, stating that locg.”
tions will be selected by the teacher
on the basis of Tequests, has started-
many schools.

- Seedirectors for the use of a buiiding. :
. See the teacher and the janitop |
concerning arrangements for heat

and light,

. Secure mailing list for the commy-
nity. Usually supplied by boys in
vocational a
sons who ask for the meetings,

- Mail cards or letters inviting farmers -

t some fapp,
‘dI‘CSS up:: to
donotmake

¥ will b;‘."il’lg out

[T o]

personally to attend meeting. {The -

commerce department has often
done this work graciously,}

. Place a story in local papers.

- Gall on leaders in the community -
asking for their support,

Good Discussion Leaders important

VII. Conducting meelings,

1. Arrive early enough to arrange
materials and greet the men,

2, Start at the hour set,

3. Explain the purpose of the meeting
—that this {3 for the exchange of
information, that the farmers often
know meore practical farming than
the teacher, but that he knows more
scientific  information concerning -
agriculture. That the problems of
no two farmers are the Ssame, so it
is up to each farmer to pick out the
ideas he needs to use and apply
them to his own situation,

4. Tell them that an average of 10 or
more adults per meeting iy necessary

to justify the expense and the teach. .

er’s time,
3. Learn the nares of the men as 5001
as possible.

6. Present the problems of the evening
and draw on the membeérs for ex.
periences as the - teacher presents
his materials,

7. By active leadership keep the dis-
cussion to the subject and discour-
age groups or pairs talking aside.

8. Summarize conclusions in the light
of the evening’s information and

list approved practices.

9. Give out mimeographed material
or bulletins that will aid in carrying
out approved practices.

10, Stop before the group “wears out.”
11. Stay for and encourage the ““buil
session.” This is when theindividual
presents his problems. If the men
stay and keep on talking about
(Centinued on Ppage 196)
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unity Sathering, :

griculture or the per- ¢

: Penﬁév!vuniq State College, Sta

gense of this
“implies that
sftain CArryover
4ing from lead-

“this is true
Jthat we may
tfully expect.
tich of the l(?asi-
iship responsibil-
of operating the
Young Farn_legs
sqc_i;i;l%r; tlt]:?)sc r;embcrs whao received
m - a
dership iraining imn t}_le F.FA, derchi
While participating in the leadership
ities of the F.F.A, the boys

R. B. Dickerson

#gcisﬁvin their leadership ability
_S_:f()_%?}:\g have become skilled in com-

: liamentary procedure. .
%ﬁ:yp?lrave gained confidence int
“gelf- ession
3': ?gf;x}}z;vc acquired a clear concept
‘of the duties and respensibilities of
' al offices o
%l}?e;?v}clljave become: organization-
- congcious thru contacts with mem-
" bers of other rural and urban or-
i ganizations .
5 'grﬁl; have learned cooperation by
: warking together, sharing to_gether,
. playing together, and singing tc—‘
. gether )
6 %‘ehey have learned leadership by
: leading.

Leadership Training Influences
Young Farmers

How F.F.A.

For a clearer concept of the influences
of leadership training in the F:F.A.lufm:
the Young Farmers Assomatlonsh e ‘éf
analyze the objectives of each p z;sethe
the program of leadership training in s
T.F.A. in terms of (1} what we have,
what we are doing, and (3) where we
al?cﬁ?f:?ai? g}e have in this instance applies to
the specific objectives of the two oagatr}];
sations (namely—the F.F.A. an b
Y.F.A.), especially those which a}ppfy
‘leadership training and leadership 11:11n[c&—
tioning, Those objectives of the F.F. -
‘which have a particular connotation o
ip are: _
"leald.e'li‘si}llepdevclopment of agrlctlllfcurai
leadership, cooperatiol}, and c1tlz§n—
ship. (The primary aim of the Fu-
ture Farmers of America) ]
2. To develop competent, aggressive,

{Purpose No. 1)

3)

ture (Purpose No. 7)

ber 27, 1945, Harvisburg, Pa,

Y.F.A. are:

s of Future Farmer Leadership
i " - - s
- Training
RUSSELL B. DICKERSON, Teacher-Trainer,

te College, Pennsylvania

5. To develop character, train for use-

ful citizenship, and foster patriotism
Purpose No. 8) .

6. '(To participate in cooperative effort
Purpose No. 9)

7. '{I'o pF;'ovide and encourage the de-
velopment of organized rural rfé:-
reational activities (Purpose No{. h}

Similarly, the specific ohjectives of the

1. To encourage establishment of
members in farming ]

2. To improve the economic, cduc{:-
tional, and social conditions of the
rural community .

3. To cooperate with other organiza-
tiong whose objectives_fmclude the
improvement of farm life

4. Tcpdevelop aggressive rural leader-
shi ' .

5 Topcncourage educational activities

6. To give experience in cooperative
activities - u

7. To promote citizenship .

It is clear, in my opinion, that the _spes

cific ohjectives of the two orgamzatmnf
dovetail in their over-all covera%c 0
progressive development of future aﬂ;ii
ers, young farmers, and present,_las c\llv
as prospective, rural citizens and lea fé;s.
There - is unanimity of purpose In the
utilization of what we have.

What We Are Doing

j learly ex-
t we are doing may be clearly
pr(ggzgi in terms of the broad objectives

of leadership training in the F.INA. as.

we have endeavored to achieve them.
They are listed as follows:
1. A broadened

knowledge of the

\ssociations and in other rural organiza-
Qgios(.ngzme will aspire to greater leacl‘de_r-
ship adventure. This they \:mll fin {h 11;
part, in the Y.F.A. and certainly 11111.0 t}?
rural and farm organizations within ! e
community and later in the county,
state and national organizations. .
Whether it be holding office, seryltng
on committees, serving as comrmtteci
chairmen, leading vocal or 1nstru1ineln a,
music, teaching a Sunday School class,
helping with the Boy Scouts or orgamzl?lg
and conducting a baseball club fordt e
rural youth—the local F.F.A. leaders
expected to carry on.
mggink;clly Es the F.F.A, develops l??‘dei:_
ship among its members and ¢ lls is
transmitted into improved agricu }Iure
and rural living, we will always fa;;e
with us the truest manifestation of the
highest traditions of the F.F.A. organi-
Za%:' need only to remind ourselves
always that those FFA anc} S{(iFwﬁl
leaders whose roots are in the lan il
work intelligently together as a teaﬁ n
the great job of promoting thg we aen
and happiness of the men an womIn
who will be the farmers of tomorrow. :
closing there is nothing more fitting, at
the moment, as a reminder of thﬁ grcaf
responsibility enjoyed by counse orlsgcg-
. rural youth than tbe Ru:ral YoimgK‘ r
sons Pledge contained in E. 1.9451raS
patrick’s season’s greeting for

follows:

Rural Young Persons Pledge

As a member, suppofter, and
admirer of rural youth of
. 8. A, I pledge mysell to:

Real effort to dignify rura'l life a:nd
preserve an interest in it United actlcnll1
to help local groups solve their commo
pr(l){)t_};ggl'ess to work for a betterlunder—
standing between youth and adults. e

Activities to render practical servi

raral and agricultural leadership

3. To strengthen the confidence of
farm boys and young men in thtla\Tm-
selves and their work (Purpose No.

4. 'To participate in worthy undeljtali-
ings for the improvement of agricul-

i Section of the
* Address before the Agricultural Seot =
Pcmzse;?varﬁa State Education Association, Decem

A, including (1) the national
El."ganization, (2) the state a53001?i—
tion, (3) the area chapter or council,
and (4) the local chapter .

2. A high degree of perfection m de
gree and ceremonial work
3, A mastery of common parliamen-
tary procedure )
4. Tmprovement in self-expression .
5. Building wori:hwhlle chapter pr
wor
G. gAI'aI;I;i;J fcomprei‘lr:nsi\;re understand-
ing of the duties and responsibilities
er officers
7. ;'fug?k?g"gng the ‘interests of t_hg
F.F.A. thru member contacts wit
serviceclubs,chambers of cox_nmcrcei
P.T.A’s, the Grange, Agncul‘cura‘,:1
Cooperatives, ar}d other rural am
an organizations.
Th‘érl;rogregs,sive attainment of th;:ﬁz
* objectives rather definitely defines the
influences of leadership trammgA in he
F.F.A. upon the Young Farmers Associ
tmﬁi}zem we are going then is dfependen;
upon how we measure these 1r_1ﬂ‘uen'cen
in terms .of youngffaéme; 5§;t1;1£ra$:rs
i rams of the Yo
glssﬁ?al‘?irocfs as well as in the pxizgrams
of other organizations of rural fod. "
Many of the outstanding leaders t111e
our F.F.A. chapters will remain on e
farms or in related agricuitural‘ OC(EFE.:
tions within the rural community. v
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i ilding a better rural life,
" 1?31111;’:11’:1%6 planning for satisfactory rle—
lations hetween rural and urban people.
Youthful enthusiasm for prfgrams
which make life meaningful to all in my
Cmg?;;ﬁlitzgtion for fuller use of all %locz;l
resources, including church, club, school,
an%rtltl)i‘frﬁited courage in developing ap-f |
preciation for the cardinal values ©
iving in the country. ]
hv'lII‘lc;gtz;? icspect foz. the beliefs of C}aelf
others, looking to 1mprm'fcd 1nltt‘3r-
nominational and inter-racial rezx1 ltions. ;
Hard work to bring the fin ;?gs (:S
scientific research and accomplis mf:na1
to the service of farm and other rur
Pe(gé;éctivﬂ attitude t'oward thqsc whc;
fail to see the values in conserving ou
€50Urces.
naﬁrcﬂsgds attention on the fullest p;.s-
sible development of latent leadership
among club members and ass.oclates.C_a1
Unanimous decision to accept soCl 1in
responsibility for all who are in nee
ity. .
th%frzr;r?llllilr?gdymethods for crqatm% a_nd
maintaining high standards “of ivmg
among rural as v\fell as urbanfpﬁop et;est
Attempts to discover and ostfr best
possible ways of achieving rtlin'a go n%-
ress, spiritually, socially, and eco

ically.




R. W. CLINE

Futm Mechanics

Fitting Farm Mechanics fo Community
: Needs

1. S. CLINGENPEEL, Teacher, Burkeville,

THE department of vocational agricul-
ture at Burkeville High School is located
in a dairy and bright tobacco section,
About 85 percent of the boys in all-day
classes are from farms that receive a
majority of their income from tobacca,
Thru a study of the hays, their home
farms, their communities, and changing
farm conditions, the following facts have
been given due consideration:

1. Tobacco farmers, in the past, have
‘not been machine minded,

2. The present labor shortage has
made it necessary for farmers to use morce
machinery and equipment.

3. Dairymen perform major jobs with
tractors and machinery but are not get-
ting efficient service due to the lack of
care and repair of equipment.

4. A number of old machines can be
brought back into use by overhauling,
adjusting, or replacing needed parts.

5. Parmers can no longer get the
needed repair work done in the local
shops due to the shortage of mechanics,

6. Less new cquipment and greater
use of old equipment means greater de-
mand for the repair of present machin-
ery and tools,

Before the war only about one-fifth of
the teaching time was devoted to farm
mechanics, Recently the plans have heen
revised to meet the present conditions,
During the 1944-45 school session, 40
to 50 percent of the teaching time was
devoted to farm mechanics. The most
outstanding problems of present-day
farming are to increase the efficiency of

labor and machinery. The value of the
course in mechanics is determined by the
aumber of skills acquired by the boys
that will save labor and keep the present
farm equipment in good condition,

All-day students must develop certain
fundamental skills before they are pre-
pared to overhaul and repair machinery,
To do this, eight weeks of instruction in
the first term in our department were
devoied to the study of primary skills
in mechanics. Pracfice exercises were
used to develop abilities as follows:

I. Lathe Work
"1, Study of machine
2, Centering
3, Chucking
4. Cutting to size
5. Threading
IL. Acetylene Welding
1. Operation of torch
2. Burning or cutting
3. Welding with steel
4. Welding with brags
5. Welding with cast iron
II. Electric Welding
1. Operation of welder
2. Running beads
‘ 3. Butt welds
IV, Forge Work
1. Upsetting

Virginig

2. Drawing
3. Shaping and bending
4. Tempering
V. Cold Metal Work
1. Bending
2. Twisting
3. Drilling
4. Riveting
V1. Soldering and ‘Tinning
1. Tinning coppers
2. Making lap and lock seams
3. Soldering holes & patches
V1L Plumbing
L. Cutting pipe
2. Measuring
3. Threading
4, Fitting
VIII. Woodwork
: 1. Sawing

2. Boring-

" 3. Squaring
4. Measuring
5. Making mortise and. tongue

joint

The class of 16 boys was divided into
eight groups. At the beginning of each
week the groups rotated, thus completing
the skills listed under each heading in
eight weeks: Literature, charts, and plans
to follow in order to complete each exer.
cise were supplied at the assigned place
of work in the shop. The first day, after
cach group rotated, was devoted to a
study of the use and identfication of
tools to be used for each respective exer-
cise. The plans for the practice jobs were
similar to the ones used in the Q.5 YA,

classes in metal work, Fach exercise was

graded alter completion.

The work in farm mechanics during
the last term was devoted to the regular
construction and repair work needed far
each boy’s farming program and home
‘farm needs. Projects included rebuilding
mowers, harrows, and spreaders; fitting
tools; construction jobs; home improve-
ment projects; and the building of trait-
ers, etc. The accomplishments, so far,
‘are very encouraging. The skills mastered
in the first term developed confidence in
the students in the extent of their abil-
ities in mechanics and provided oppar-
tunities and desires for more learning.
The amount and quality of the repair
work completed is being steadily in-
creagsed, thus providing greater oppor-
tunities in the learning process. Training
in the fundamental skills is necessary
before pupils do a good job of machin-
ery repair. If this is not done, students
and parents become discouraged by poor
workmanship and the student’s inability
to repair expensive machinety. With a
knowledge of the necessary teols, skill in
using these tools, and the confidence of
the student in himself, a better Jjobisdone
and the learning process is accelerated as
the encouraged student hecomes de-
sirous of further training.

v

A Funciioning Dislricl
- Program
K.D. CHANDLER, Teacher, Jasper,

IN TEXAS, we may say that district
Future Farmer programs have been g
success. Again, other leaders may dig.
pute that fact. Yet these same leaderg
camnot deny the progress and accom,.
plishments of many of the districts in
Texas. Here is why certain district pro.
grams function and others do not,

First, a district should be composed
of only a few closely located chapters,
preferably about five, These chapters
must be composed of active local mem.
bers. The advisers of the local chapters
must realize the value of a district pro-
gram and convince the local members
of the need for such a program. Under
these conditions the district program wil]
actually be one of the most stimulating
factors in the success of the local chapter

Boys will be given the opportunity to
mix with boys of other chapters in the
district. They will be given excellent
opportunities for leadership training that
they would never get otherwise. Thru
district contests the competitive spirit

-would arise, increasing interest on both
the local and district level. Opportunities
will be given the entire membership thag
could never be reached otherwise,

The success of the district program will
be determined, chiefly, by the type of
program adopted. This program of ac.’
tivities should be set up by official dele-
gates representing each chapter and the
district officers, The delegates should
bring to the district meeting the recom-
mended activities set up by their local
chapter. These activities should be bricf
and of such a nature that they will be
only of importance to the district and not
local chapters. After these activities are
set up by the official delegates, they
should assign the direct responsibility of
planning and carrying aut each activity -
to a certain chapter, Each chapter in the
district should have one or more district
activities to plan, sponsor, and lead.

I would like to briefly outline the
Jasper, Texas, district program [rom

- Area IX, for 1945-46.

Advisers and official delegates met in
Newton for organization in September,
Officers were elected. Each chapter dele-
gate presented the proposed district pro-
gram. as set up by his local chapter. The
fellowing objectives were set up, assign-
ments made and time schedule adopted:
1. District Jeadership contest—Newton,

November
2. District F.F.A. basketball tournament )

—Kirbyville, December
3. District judging contest—Burkeville,

March
- District newsletter—Jasper, Jan. 1,
May 1
- District field day—Newton
. District summer encampment—Jasper
- District permanent camp—Newton
- District sweetheart contest— Jasper
(Continued on page 195)
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Texas

H: M, Hamlin Sherman Dickinson
[ nth we present the former
EO?;?JI‘ magazine. Dr. H. M. Ham-
Formerly of Towa, now chief teaphe'r-
per at the University of 1llinois,
ved as the first editor in 1929 and
930, He is a graduate of lowa State
.'li”c'-'ge with his Doctox:’s degree given
Ly the University of Chicago. He was a
Yac}icr of vocational agrlcul.ture in M1ri-
ta. He rct'urned_ o Towa St_atc Clol-
ege where he assisted in the Department
Vocational Educatl.on until 'hc_w.as
Galled to the University of Ilincis in
939, Fle ranks with the select few in
clea.rj thinking and sound leadership
among the workers in agricultural edu-
ca%in:gherman Dickinson, of the Univer-
ity éf Missouri, servec_l as editor f'rom
1930 to 1932. Doctor Dickinson received
is educational training at the lowa
State College and the University of M11n-
esota. His vocational teaching was also
done in Minnesota high schools after
which he returned to the University of
Minnesota for a period as assistant in the
Deépartment of Agricultural Education.

since 1928. Doctor Dickinson has cxertet\i
his influence in the cause of agricultural

Hé has been at the University of Missouri .

bet is an opportunity, jati f those who assist are som
E:::;t‘efuar:i!ni?srli:er ?:IE? lfy the boys, genvine hosts to the guests, and an appreciation o
. I

a good banquet, From the johnstown, Ohio, chapter.

Our Leadership in Agricultural Education

Roy Olney

Carsie Hammonds

education largely thru the program of
the North Central Region and in the
te of Missouri. ]
StaDr. Carsie Hlammonds, of the UH‘IVC_I"-
sity of Kentucky, carried the editor’s
burdens from 1932 to 1935. Doctor
Hammonds® educational training com-
bines schoels in his home state and Cor-
nell University. His educational leader-
ship in his home state is proved by thcf
exceptional quality in the program o
teacher-training . in that state. .In the
minds of many the program is without a
superior. Doctor Hammonds is a populaﬁ‘
speaker at educational conferences hot
at home and abroad. o
Dr. Roy Olney, of West Virginia, now
of: Cornel} University, New York, served
as editor from 1935 to 1939. Doctor
Olney is an educational product of Cor-
nell University. He served as teacher-
trainer in West Virginia before return-
ing to his alma mater as an assistant in
icultural education.
agggﬂH. M. Byram, formerly of Iowa
State College but now at Michigan State
Clollege, carried the editorial duties from
1939 1o 1942, Doctor Byram is another
leader whose teaching experience in
secondary schools was begun in Minne-
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H. M. Byram 0. C. Aderhold

sota. After a short period in high schools

he also became an assistant in the depart-
ment of vocational education durm’g
which time he completed his Doctor’s
degree at Teachers’ College, Celumbﬁa
University. For the past seven years (}
has been chairman of the Department o

Agricultural Education at Michigan
State College. His record in uplgradilng
the teacher-training program in that
state js exceptional and forceful testimony
of the soundness of his educational lead-

. ership.

, €. Adcrhold of the University
of %éo?gia, served as editor from 1942
to 1944, Doctor Aderhold served as a
teacher of agriculturc in his native state
following receipt of his Bachelor’s degree
and then returned to his alma mater as a
member of the staff in ?Lgrlcultural edu-
cation, He pursued his work for the
Doctor’s degree at Ohio State Univer-
sity. Doctor Aderhold’s leadership in hxcs{
home state is probably more pronouncec
than that of any of his editorial assoct-
ates. Not only in the field of agricultural
education but also in general education
has his influence been felt. He is showing
a marked influence upon the entire edu-
cational program of his home state.

red toasi-
a challenge. Table arrangements, decorations, Future Farmer emblems, a prepa

e of the earmarks of




 Future Farmers of America

A. W. TENNEY

F.F.B, Builds for Humanit
BOND L. BIBLE, Teacher,

SEVERAL years ago the writer as.
sumed the duties of teacher of agriculture
and F.F.A. adviser at Emmaus, Penn-
sylvania. To his surprise and chagrin, he
discovered that the school population
was 1ot in the main drawn from a farm-
ing area and that a great majority of the
boys of the department were not farmers’
sons, indeed, not even agriculturally in-
clined.

At the outset there was the difficalty
of persuading a sufficient number of
students to enroll. Nothing but the ap-
portunities the Future Farmers of Amer-
ica offered for friendly cooperation, for
mutual cducation and benefit, for travel,
for expression of ideas, and for unfolding
of one’s self finally made the organiza-
tion of the classes possible, However, the
very fact which this item seeks to exhibit
was largely instruinental in aftracting
members into the F.I"A.

Now, today, the boys show a com-
mendable spirit of cooperation from the
formation of the annual program of work
to the completion of the various goals,
With eager interest the boys look forward
to the National Chapter Contest which
does so much to stimulate cooperative
effort. The boys come to school with
scarcely a notion of the mighty force
that the F.F.A, can wicld in 3 farmer’s,
son. He glimpses rosy possibilities of the
future while he works hard and displays
willingness to cooperate in a “learning-
by-doing” program. Before his eyes he
constantly sces the slogan, Cooperation
the Keynote of Agriculture.

Grouvp Projects

Tangible results soon become evident.
The boys quickly become conscious of
what can be accomplished thry coop-
eration when they successfully engage in
group projects like these: a yield of 150
bushels of soybeans from eight acres of
land a farmer didn’t particularly want
is sold for $225. A feeling of pardonable
pride is immediately instilled in them.
This feeling is considerably heightened
when the Campbeil Soup Company ar-
ranges a contract with the boys to experi-
ment for them in the proper method of
applying fertilizer "in the growing of
tomatoes for canning,

It goes without saying that broilers
for the public market dare not be omitted
in our area. Accordingly, two houses
constructed or remodeled and main.
tained by the boys are pressed into pro-
duction during the latter part of the
war period. Two thousand birds realize
$1,800 for the chapter. An acre of land
helps to supply some vegetables for hot
lunches in the school cafeteria. Had we
not inaugurated farm machinery repair
courses $6,000 worth of farm machinrery
would have been useless exactly at the
time when most needed by the com-

munity. The spirit of camaraderie ex-
hibited in these courses is in itself sufli-

Y and Mutual Sid

Emmavs, Pennsylvania

cient compensation
effort expended.
The boys are 0 anxious to see that
every farmer’s apples, tomatoes, and
potatoes are harvested that they not
only give their own time but press enough
schoolmates into service to raise the
nrumber of hours of work to 28,000 in
one year. For the future they plan to
inaugurate a purebred pig chain.

for the necessary

Initiafions and Annual Banquet

County-wide initiations for the Green
Hand and Chapter Farmer degrees offer
the boys excellent opportunities to spend
profitable and sociable evenings. Besides
the regular floor work of the degrees,
members may meet like-minded chaps
in friendly competition and in 2 program
of entertainment. Prominent farmers are
invited to discuss topics of interest to all.
An occasional film and refreshments at
every initiation serve to keep the boys
entertained. Since our particular area is
inhabited largely by people of Pennsyl-
vania-German’ stock, recitations in the
dialect by an interested member of the
faculty have become an integral part of
these meetings and are locked forward
to with eager anticipation by all.

Once, annually, the boys invite their
parents and friends to a banquet at
which the accomplishments and program
of the chapter are outlined by various
members. This affair is also attended by
members of the State Department of
Agriculture or a specialist in some par-
ticular field of agriculture. Upon these
occasions, then, the lads may mingle

with men who have really accomplished
something in their line and learn more
aboul their business from mature minds.
A feeling of pride prevails when inter.
ested specialists comment favorably upon
the annual newsletter distributed at this
affair,

Training Leaders

Remembering that the prime purpose
of the F.F A, is “To develop competent,
ageressive, rural and agricultural leader.
ship,” the principles of parliamentary
procedurc are taught the members. At
the weekly chapier meetings, the mem-
bers take pride in ‘conducting their bugi-
ness according to these principles. Some
have been elected officers of subordinate
Granges, one has heen elected president
of his class in school the third successive
time, and some hold positions of respon-
sibility in other youth groups. Every
year a member of the chapter has held
office in the F.F.A. area comprising
three counties. The tacal competitor in
the area public speaking contest has in-
variably won first honors and has always
been among the first five in the state
contest,

In the local chapter the boys learn
that it is absolutely imperative to work
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in complete harmony with thejr parents,
their teachers, and farmers of the vicinity
if they are to complete a balanced farm.
ing program. They learn that one must
know how to work with people if gne
wants to make a loan or
duct a group project.

Exhibits

With minute attention to detail, the
boys engage in the preparation of an
educational exhibit at “The Great Allen-
town Fair,” one of the oldest and best
attended agricultural fairs in America,
In three successive. years the boys have
captured first prize for their
picting, “F.F.A. Members Produce Pork
Economically,” (1943), “F.F.A. Work
Is War Work,” (1944), and, “For An
Induring Agriculture® (1945). Besides.
these, exhibits of poultry, corn, Ppotatoes,
and shop projects are not the least of
their activity,

An Imperative Need

Pennsylvania-German farmers stjl] re-
member the time when neighbors rebuilt
a farmer’s barn after an unfortunate
fire, when agreements were made with
never a word written down and never 4
visit to a notary, Perhaps he wrote a short
memorandum on the joists of his barn
but then a man’s word was his bond and
help and mutual understanding were z
neighbor’s duty. This spirit of coopera-
tion and humanity is being effectively
reinstilled into young minds thru the
F.F.A. organization. ‘ :

The lack of cooperation in modern
times is vividly brought to our attention
in the following lines: N

There lies the tragedy of our race;

Not that men are poor;

All men know something of poverty,

Not that men are wicked; :

Who can claim to be good?

Not that men are ignorant;

Who can boast that he is wise?

But that men are strangers.

Why don’t we learn to love each other?

Every year the Future Farmers of

" America chapter at Hanford High School

brings Christmas Joy to the homes of
more than 100 under-privileged children.
Early in the season, the chapter takes its
own money and buys plywood and paint,
and belts and screws. Boys work hard in
the school agriculture mechanics shop,
turning out toy wagons, repairing broken
and discarded toys which have been col-
Iected from Hanford homes, and other-
wise assembling from 100 to 350 toys.
Then, the proceeds from the annual
Hanford Future Farmer Rodeo go into
purchasing food for Christreas baskets.
Altogether, the Future Farmers make it
a merry Christmas for 100 to 150 fam-
ilies, numbering perhaps 600 to 800
persons. Community service is one of the
eight points of the Future Farmer pro-
gram.—Hanford, Calif., Newsletter.
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successfully con.
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State College, New Mexico
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her objcctives‘u,ndér consideration and
%é decided on later inelode: .
District Chapter Illi'argner. initiation
istrict project show
gizgict %utjure Farmer .l?anqu_ctn ent
“The chapter receiving the assig ent
{4 certain objective will be responsil
e king detailed plans and presenting
N mafor approval at a district meeting.
i&msimilar number and type of objec-

THE pioneering spirit of the West st}}l
lives in a group of Albuquerque F };‘1 .
mothers whose plang for }}ei_pmg their
farm-minded sons are hegining to pay
dividends. N
They organized the FFé%h Nio_th;:lllﬂ
istri Ibuquerque Chapter
: i he district Iast  Club _of the A bug ]
el o carrleg (())il'l ;}EZ Eevg districts in  in their first project—pr(})lmoéiral%ea P(‘:;llg
year. It‘ g‘;\"a}i gzceived a bronze emblem  wagon food booth at i Eers o g3,
Texas W i;ci state basis, altho one of the th?{’ 'hiellpt%d c}}llalptegfm:gpter i,
ting o2 hapters of Texas it e help "1 s
three %’éipigbizr:kiig?;cmd in Texas: they fed thousands of exhibitors an
er >

i i f the
o is district  sightseers during the eight days o -
Isgcatcd in the district. Also this district S&ge M exivn Sie Toir. e momey that

s o Star Farmer :
fifnished ﬁ!dgie;hfiofnm;{:rca IX except  was earned will be used ttlJl bi}lyc? C};iﬁg
degree candt a total of 12 candidates, ~cooperative hammer mill feer . dg inder
Mpﬂ 'ﬁ‘geﬂéc"g“ing the state award. Of and to finance chapter-supervis

i ’ . i rograimns.

bers of the Jasper ing prog . “chucl

hese 19, %}:\;C;:a?éesilcretary from Area The motl}er§ operatecg t}(lil rinc l;ﬁ e{
Chapter-; ted from the Jasper Chapter.  wagon” again in Decem cl{/{ exicogHér-
¥ was Cde‘? rs of this district arc very  show and sale of the New e e
The a VlSessﬁ:d with district Future  ford Association. They provide rocrea-
?‘uCh H;f;;rams and the membership tion bsé 1gwmg a Th?nljgg]zlvg;% gla r%ning
‘armer, Bre . d ristmas party,

of the district looks forward to them :nd Sb hiisto Prggran,l for the chapter
- When the organization had its begin-
ning last summer, the mothers were at-
tending the chapter livestock show and
visiting around the chﬁptcg hot-lciigg

. : i ieve i decided that, by poo

: till will not believe it gtand when they 10g
Some of the IIJSZE hs to raise a heifer 10 their efforts, they could do a_bettf:ra Jgi_
'a‘rllk'COStaS(z: The record cards do not - of helping their sons in vocational ag
mlowmi:ta%g. of cost. The aHSWCr,fPI'Ob' Cul’;irc o ;S: cl:‘f- E1:11‘112.organization is to
; i hase price of some e purp it
ably, is that the purc - the b develop confidence i
imals owned by sev-  help the boys ' :
gfatlhgfprhuzeggﬁ i?lincludcd in this cost.  themselves aﬁd dthelf ;ﬁgﬁt SF?E;?EE
i do with this  the boys in the develo !
The question of what 1o d i vement in scholar-
i d. Should thf: programs anc 1mpro 1
cost was cagerly discusse fer?  tra e boys to improve the
s this cost to the heifer? ) ShIPJ encou_rag ys 1 | Ve
c;;;rwyn;?llé ?}iﬁe shciuld she be expected  home and its surﬁrcn.}cn(%mgfd,j Cp?ﬁ;i};i’:
4 Id i her rative effort for
= . be spread over in coope o 1
to pay it? Should it T h £ the community; encourage an
duction? Can she ment of the co i
expected years of gro - he ‘Gevelopment of organize
? Can a farmer buy a  gnonsor the
ever pay for herse_lf b : r D others more
for $197? What  yyral recreation; , I
cow as good as this heifer for § _ . avious F.F.A. activities,
kind of calves arc worth raising? (Jacs o oo 'c{) [ vigr[:s of helping beys to
‘tions like these are only a sample of those ~ anq provide m Rty
that a group of interested hoys will bring accomplish these activities.

Projeci Records

\(Continued from page 189)
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require two recreational directors for
full-time cmployment. They are to do
nothing but organize and carry out ﬁ
program of recreation for all youth bot
in and around Staples.

There is a number of other employ-

ment opportunites that the author has

not been able to locate deﬁpitely, but
with all the prospects for a bright future,
it is not going to take care of 524 people
and returning service personnel.

To meet the demand, Staples is offer-
ing some vocational training courses for
out-of-school youth. These classes are in
welding, blacksmithing, sheet metal
work, wood working {carpentry mostly},
and farm mechanics. Any young person
can enroll for these classes. When there
is demand for it, Mr. Atwood, super-
intendent of schools, stated that'he would
offer special c[?ur‘ses in auto, tractor, and

irplane mechanics. i
alrIIﬂdlilie local high-school Voc‘ational
courses are provided which include
husiness methods, typing, booklfccpmg,
home economics, vocatxonal’ agmlcu.ltun?,
and industrial arts. Nurses’ training is
also offered in the local hopsital.

The high-school department of vocaé
tional agriculture could well expand ﬁm
give employment to another man whose
duty would be to scout arot}nd,_ arouse
interest in vocational education in agri-
culture, and conduct classes for adults in
addition to the regular h1gh—sqhool.agr1-
cultural courses and the F.F.A. program.

Each year our chapter holds an auc-
tion sale at one of our meetings. Mem-
bers bring in such articles as old necktxﬁs,
candy, popeorn, small farm tools, books,
and toys. Local F.F.A. members agt as
auctioners. We have lots of fun, and we
take in some money.—wColumbu‘s, Nebr.

he first National F.F.A. Day was
de'in‘gr?atcd by the national organization
of F.IF A, in1933.

ont. I find there is an almost end'lcss
aumber, most of them worth discussing.
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County-wide Green Hand Initi::iion
" This Initiation is very impressive to

ny ot Emmaus, Pennsylvania
CFerLes'::le:. Bond L. B’ible, teacher _
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.Chairman: Henry 8. Brunner, Head of Department of Agri- L. R. Humpherys, Agricultural FEducation, Former
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Utah State College of Agriculture, Logan, Utah.
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selling eggs and Summer when He was in Agriculture Business Meeting: . 11:00 a.m.
vegetables in town a girl " Education for Out-of-School Rural Groups—R. F. Naugher, Cha Julian A, McPh
Specialist in Agricultural Education, U. 8. Office of Edu- airman: julian A, Mct'hee.
Secretary: J. B. McClelland.
Announcements of Gommittees and Committee

conducive 1o .
. good busin
It is a lot of satisf 55 Ry
many times eac }fattsfdci?‘on to be asked Az-dfmc“ of Free and Inexpensive Toachin
to our schoo] nex{‘?é‘; px‘fléy not come Mﬂl’craBSOc;JEczez h(S)t compiled by Brucg I"Cm%rked to him, “Young felt i
tried that idea w T r, “I have LD s Ontario, California I° aren’t you in uniformp” ow, why
; e talked ab price $1. From Abrahe ornia, list  her—, rm?” Ted looked at
ning school.” < out at eve- 7 Abraham Lin a good logk—a
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aids are listed g8 under which teaching matzef to)i{t);ilarc nolt)in a beauty Showliag
* ecr, ‘absolut .
fitnegs.”’ ’ ute, physical un-

: cation, Washington, 1. C.

. The Wider Use of the Community in Building Programs for

Special Rural Groups—O. (. Aderhold, Agricultural

Education, University of Georgia, Athens, Ga. Merr%bcrs. '

Discussion from the floor—led by L. M. Sasman, State Super- Special Business.
Adjournment.

visor of Voeational Agriculture, Madison, Wis.
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