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gﬁts go to the uneducated masses of people who will
ing to the various rural communities. Will we have
‘for them? . ‘

Jeral Government has passed the G. L. Bill which pro-

“gur returning servicemen and servicewomen. The

its various agencies are working on plr?ms for the post-
B egpccialiy in the divisions of Vocatxonal' education
dfure. In our cities, the local government, civic groups
rganizations are making plans for the postwar period.
Lout the many isolated communities where our leader-
5t as well informed as that of our more progressive

nities? How will these groups be reached? When the

oW WU T dohnson. ool .. 23 service act was passed every man within the age limit
Jed. Numerous young men were not fit for military
R LR AR oo 23 oices because they did not have an opportunity to enjoy
Ational, health and recreational opportuhities provided
youth in our more progressive commmunities, We shall
v a5 8, Sutherland. . , . 94 fter the war that these mén in the armed services will
& their isolated communities, after having been trained
...... JHary B, Spencer. . ... . ..., 85 fier ‘defending their country, to find the same unpro-
Tethods of living and making a living. They will have
fced contacts with men from more progressive com-
siThey will have enjoyed the recreational facilities of
.... Hohn M. Lowe. oo oo SO Carﬂcens and min§ other experiences that go fo
ilé pleasant. Will they be the same? Will they be willing
. 5t éonditions as they find them after spending days and
...... D HOA Stewarte L 28 faxholes, on ships, or In the air—sometimes cold and
- “peing shot at and shot, moving when orders were

....... H.oW. Chopman................ 99 d no privileges of their own? How would you feel?
o1 8 atisticians have figured that in this war it cost a million
....... o Seymouriaa oo ool 99 a1t dollars to kill one man” says Mr. Frank E. Mullen,
,,,,,,, Frad 1. Hurst 10 sident of the National Broadcasting Company. If that
A Ty rut, it seems that a very desirable program could be pro-
,,,,, o bove. e 10 ded for every returning veteran, war worker, and the peoples
"""""" - réspective communities, at a much lower cost. Provisions
...... Lol Beasleyaouvoon oo, 31 uld not only include health, education and jobs, but special
agis should be put on the recreational needs of our rural
,,,,, JFUB. Moughton. .. oov i oua .. 30 iinities. From year to year cities spend millions of dollars
ovide recreational [acilitics [or their people. In the estima-
ol EoMemise oo 33 on of competent social authorities, these are wise investments.
th 8ich arrangements, physical developments and physical

...... George Paer. . ... oo, 34 ing are promoted.

atian individual does during his leisure time largely de-

coeWilliom Cromer, L.l s, 24 ‘what he becomes; therefore, the cities have provided
; unds, swimming pools, parks, recreational halls and

...... T4 Weakeman. .. ... .. 0., 34 door camhps. There are also art gatleries, museums, libraries,
v - sic halls. There are all kinds of organizations supplied
coeeoHenry MU Davis. oL . 35 I'trained leaders. So far little has been done to provide
€ational opportunities for the youth of our rural areas other

whit has been provided by the departments of vocational

..... Ted ToKirsch. oo oL, 36 ire. The schools and 4-H Clubs provide recreational
tunities on a seasonal basis. After having spent four or

..... T ' years in the armed services, these youth will have outgrown
_ creational opportunities mentioned above. If they cannot
...... PPN the Tecreational facilities of nearby towns they will amuse
AP David elves in public dance halls, low-grade picture shows, read
v P Davidson. .o, Cevees. 38 s and, in other cases, places even worse. They will be
d on Sunday congregated at some rural stores, homes, or

e e P groups walking roads or highways. The rural school and the

church should cooperate with county, state and Federal
nment to provide programs to satisfy the social needs of
_t_llrrlung servicemen,

ervisors and administrators could be employed in every
unity or county to guide the servicemen and service-
:in spending the financial aid they will receive from the
al Government. This does not mean that they wiil tell
vhat to buy and what not to buy, but they will give
d dvice. When the bonuses were paid after World War 1,

e At T r e s et DA A oa crrars Aorearof FOAN

You MUST Read This

THIS title applies to Principal Spencer’s excellent article on
page 25 featuring the extensive program of aduit education in
his high school in Spencer, New York. Your superintendent
should read it, your teacher of home economies, your entire
faculty. Tt might well be diseussed in a faculty meeting early
in the school year. It is an excellent example of the thought
expressed by your editor in his brief editorial “Adult Educa-
tion, School Wide” in the January issue, and answers the query
in the cover quote of that issue, “Superintendent Smith, why
shouldn’t all high schoof teachers, ete?”

Note these significant facts: The meetings continued for 10
weeks. Classes met two nights a week. There were three class
periods a night. The courses included shop, homemaking,
music, agriculture, citizenship, dramatics, health and recrea-
tion. What a wealth of offerings for any community! Here is a
rural comrnunity in New York State that is making a study of
the needs of its people and providing a program that meets
these needs. While several communities may have approached
this procedure on a more or less trial basis, nevertheless the
editor ventures the opinion that few, indeed, are the com-
munities which have done 2 better job. Principal Spencer and
his associates are to be commended in glowing terms for this
demenstration and presentation of this excellent type of rural
education conducted by the entire school system, Verily, the
morning twilight of the millenium (in rural education) ap-
proaches! All we need is a similar program in 50,000 other
rural communities and we shali, indeed, realize heaven on
earth (in rural education).

some veterans who did not have sufficient clothes, jobs, and
living quarters, were soon in the same position as they were
two or three weeks before receiving their bonuses. The money
sharks had their bonus money. It seems that that money could
have been paid weekly or monthly with the proper advice to
those individuals whao, because of limited edueation, would
spend it uowisely. This will present a problem but something
should be worked out for the protection of our servicemen,

A good example of what our rural people can do has been
demonstrated thru the FPWT program, sponsored by the
Federal Government and under the supervision of the Division
of Agricultural Education. In many communities peaple with
small incomes have organized themselves, built farm shops and
community canneries, repaired and improved their homes, and
built and repaired farm machinery and equipment. They have
produced and conserved [ood and feed for home use and thus
reduced the drain on commercial producers. In many instances
they have produced a large amount of food for commercial
purpases. In some communities, credit unions have been or-
ganized to aid them in saving part of their incomes.

Thru an organized effort under trained leadership, farm
families in small rural communities are beginning to develep a
love for rural life and have more pride in their communities.
In so many of our rural communitics we do not have the rural
leaders to work with farm families and aid them in improving
their standards of living. The teachers of agriculture and of
home economics should provide that type of leadership since
their duties requires them to work with the boys and the girls
in the school as well as the adults. This means, however, that
they should have definite objectives based on the needs of
the community. Additional help may sometimes be needed to
reach these objectives. If we had such teachers in every rural
high school whe would develop programs te aid rural commu-
nities, who would be able to get the cooperation of the other

teachers in the school and of all leaders who are interested in ~

developing the economic, social and health conditions of our
rural communities, we would have a desirable program for our
returning servicemen and servicewomen as well as for the
people in the respective communities. -

The people in every community should be guided by our
leaders in perfecting a program that will keep the morale of
our returning servicemen high. This will make them feel that
we did our part at home and we appreciate the sacrifices they
have made.—W. T. Johnson, North Carolina
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5. 5. SUTHERLAND

Professional

HENRY S. BRUNNER:

DURING the
war period, hun-
dreds of high
schoals have been
compelled to dis-
continue  depart-
ments of voca-
tional agricultuie.
Many otherschools
wishing to cstab-
lish new depart-
ments have found
that such action
must be postponed
until after the war
or until the time when teachers will
again be available. It is to be expected,
therefore, that many state and local
school administrative officials, in the
immediate postwar period, will be con-
fronted with the necessity of deciding
whether or not to establish or re-establish
such departments in their respective
schools. o

Not only will state supervisors and
directors face the problem of whether to
approve the establishing of departments
in given districts, but they will have to
make decisions as to the order in which
applications will be approved. Such
decisions may have to be defended be-
fore taxpayers, parents, and other
interested groups, and, in any event,
should be as objective as possible and
based on all available facts.

In anticipation of this situation, a
study has been made in California to
determine the criteria which should be
considered in deciding whether or not a
department ol vocational agriculture
should be established or re-established in
a given school or community. This in-
vestigation was recommended and ini-
tiated by a state subcommittee on Agri-
cultural Teacher-Training, composed of
Julian A, McPhee, State Director of
Vocational Education; Dr. Frank N.
Freeman, Dean of the School of Educa-
tion, University of California; and, C. B.
Hutehison, Dean of the College of Agri-
culture, University of California, and
was carricd .out with the cooperation of
state and district sapervisors in 15
states.

There were three parts to this study:
(1) an analysis of 192 unsuccessful de-
partments of vecational agriculture in
these 15 states to determine the major
reasons why departments fail; (2) a de-
tailed study of a number of successful
departments of vocational agriculture in
California; and, (3) severance interviews
thru personal letters with seme 25 men
who had been successful teachers of vo-
cational agriculture but who had re-
signed their positions to enter other
fields of work.

In formulating criteria for estabilishing
departments of vocational agriculture,

5. S. Sutherland

Criteria for the Establishment of Depari-
memnis of Vocalional Agriculiure
S. 5. SUTHERL AND, Teacher-Trainer, Sacramento, California

it is important to determine the condi-
tions and situations which predicate
failure. Since the common objective of
all concerned should be to establish
long-continuing departments where they
will do credit to the local district and to
the state, every effort should be made to
identity the common failure factors and
attempt to eliminate them. In determin-
ing the reasons for unsuccessiul depart-
ments, it was found that while some
causes were common to all states, there
were others which were of vital impor-
tance in certain areas and relatively un-
important in others. For the 11 states in
the Pacific region, the major causes of
failure as revealed by analyzing 145 less
successful departments in thesc states
were, in the order of their importance:

Why Departments of Vocational Agricul-
ture Fail

1. Too smali enrollments in high-
school classes of vocational agriculture.
2. Poor teachers and' poor teaching.

3. Inadequate guidance and faulty
selection of pupils enrolled in classes in
vocational agriculture,

4. Lack of opportunity for graduates to
become established in farming.

5. Departments located in poor farm-
ing areas.

6. Misunderstandings and lack of co-
operation between teachers of voca-
tional agriculture and principals.

7. Educational objectives of the schools
not vocational. o

8. Inadequate rooms and equipment.

9. Salaries too low to attract and hold
competent teachers.

10. Communities undersirable places
in which to live—teachers won’t stay.

11, Teacher assigned other classes and
duties which interfere with the devel-
opment of the departments.

12. Class schedule of the schools un-
satisfactory for classes in vocational agri-
culture.

As a check, analyses on 47 similar
departments in the states of North
Dakota, Wisconsin, Texas, and Florida
revealed a slightly different set of factors,
and a different order of importance. The
major causes of failures of departments in
these states were: )

1. Poor teachers and poor teaching.

2, Inadequate rooms and equipment,

3. Salaries too low to attract and hold
competent teachers. :

4, Too small enrollments in high-
school classes of vocational agricnlture.

5. Teachers assigned other classes and
duties which interfere with the develop-
ment of their departments—*‘pro-rated*
departments.

6. Communities undersirable places in
which to live—teachers won’t stay.

7. Lack of opportunity for graduates

] "

to become established in farming.

8. Educational objectives of the schools

not vocational.
9. Misunderstandings and lack of co

operation hetween teachers of vocationgj:

agriculture and principals.

A glance at the two lists will show that:

three factors, two of which are extremely

important in the Pacific region, do not
appear at all among the failure lactors:

reported in the Midwestern and Southe

ern states. These are: (1) inadequate:

guidance and faulty selection of pupils

(2) departments located in poor farming:
areas, and (3) class schedules unsatis.

factory for classes in vocational agricul-
ture. Similarly, two failure factors which

are generally important in all of the othey
states studied are not operative as causes”

of lailure of departments in California
These are inadequate rooms and equip
ment and “pro-rated” teachers.

- It would seem, therefore, that each'*

state, or at least each area, should con-
duct similar studies in order to determine

not only the major causes of faifure of-
departments of agriculture, but also to-

formulate the criteria which should be

used in locating departments where they

might reasonably be expected to be suc

cessful and to accomplish most in terms:

of vocational objectives.

A beginning has already been made in-

the North Central region in the form of

a survey conducted by Ernest DeAlion,”

State Supervisor in North Dakota, who
polled state supervisors and teacher-
trainers on the general problem of re-
establishment of departments of voca
tional agriculture and recommended to
the regional agent, in 1944, that a com

mittee be named to consider. this matter-,
further and to formulate policies. It is.:
understood, also, that a study is under -

way in Iowa for the purpose of formulat-
ing criteria applicable to that state

When this has been completed it will be -
interesting to compare the findings of -

these recent studies.

Largely on the basis of these failure -

{actors, 11 criteria were formulated
for use in California in determining
where departments should be established

and the order in which they should be-

established during the postwar period.
For conditions in this state, the following
criteria should he considered and de-
partments of vocational agriculture
should be established and have reason-

ahle success in schools and communities

where:

I. There Is a Need for Vocational Educa- :

tion in Agriculture

1. The number of farm boys enrolled
in the high school is sufficient to justify
the establishment of a department—
oridnarily at least 35 boys for a full-time
teacher.

2. Farmers and farm organizations in

the district favor or want a course es-.

tablished in vocational agriculture.

-3, Farming is an important, if hot the ",
most important, occupation in the com- |

munity.

Accomplishments

Jie school in which the df;part'ment
be established is located in a good
ine area. .

'Elij’ﬁeall"e are and will ctn}tinue‘ to b_e
iinities for pupils -trained in this
rtment 0 become cstabl&shed in
g and in related occupations.
The farm people of thq community
progressive and will avail themselves
F the services of the department.

e Conditions and Facilifies Necessary
- Effective Program Are or Can Be
: Made Available

ocal school adminisirators and
hiers of the local Board of Educa-
“understand and are in sympathy
‘the objectives of vocatidnal educa-
' in. agriculture and want a good de-
cient. ‘
t%ﬁor}n];)ctemt teachers for this de-
ient can be obtained and retained.
‘Adequate provision can be made for
counseling, guidance, and er}roll—
of pupils in classes in vocational
griculture. o ’

10 Satisfactory curricula and  class
cilles can be provided not only for
Sils: who desire terminal vocational
ses but also for these who want col-
¢ preparatory Courses with a four-
-major in vocational agriculture.

- 'An adequate departmental budget
be provided including provision for
favel and secretarial assistance,

‘While some of these eriteria would ap-
i all states and in all arcas, others
uld have to be added in line with
itions peculiar to the several states.
‘1§ apparent, [rom this study, that in
t'of the states in the Pacific Region,
yadditional criteria deserve considera-
“one dealing with adequate rooms
nd: équipment, and the other stressing
“importance of teachers devoting full
€ o vocational agriculture.
Apparently, in the South and the
idwest, eriterion No. 9, dealing with
guidance and selection, might well be
smitted since it secms that this is not a
ajor factor in the failure of departments
‘these areas. The same is true of cri-
rion No. 4, as apparently departments
‘those states are located in good farm-
g arcas or at least their being located
n poor farming areas is not a contribut-
g cause of failure.

riterion No. 10 might also be elimi-
ted since little difficulty seems to be
ncountered in  providing favorable
tlass schedules [or vocational agricul-
ture. In fact, of the 11 criteria suggested
ot California, it appears that only seven
tiese might apply to states outside the
cstern region.

‘The same would be true in weighing
ese criteria singe it is quite evident that
eir importance varies in different sec-
ons of the country.

“Under conditions in the Pacific region
1 general and in California in particular,
criteria Nos, 1 and 8 are of paramount
Mportance, Criteria Nos. 5, 7, and 9
te: of slightly less importance, and
Criteria Nos, 2 and 11 have perhaps the
least significance. As indicated above,
Mo, 9 may well apply only to this state
and this region,

Trom these criteria a checlk list has
cen developed for use by school admin-
trators in studying conditions in their
28pective distriets and schools prepara-

L o
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Education for Living
HARRY B. SPENCER, Former Principal, Spencer, New York

TH_E program in adult education at the
Spencer Central- School was planned
according to the usual standards of 10
woeks, two nights a week, and three class
periods a night. The courses also follow-
ing the usual pattern included: shop (of
the recreational-craft type), cooking (the.
favorite recipe variety), knitting, bridge,
current events, citizenship, gymnasium
work, music, ‘dramatics, and others.
These served a purpose and met the
interests of a number of people. How-
over, there was a feeling that the pro-
gram was not meeting the educational
needs of the adults in the community.
This called [or an analysis of the situation.

Adjusting Program o Meet Needs

The first question to be answered was
what are the needs of the people to be
served and are these needs constant or
periodic, The second question was how
to meet these needs. This second ques-
tion might then be broken down into
several subdivisions, namely, the time
factor of when and for how long; what
personnel was available or needed; were
there any cxisting avenues of approach
outside the school? and were there any
new means of approach?

~In answer to the first question, it was

recognized that there were needs that
were constant, such as training for
famnily living. This would include sewing,
cooking, parent education, and others.
Then there would be periodic family or
home problems to he met at a specific
time. So it would be in other areas of
tiving. The needs served by the 10-wéeks
program were not to be overlooked in a
complete program. )

If education is to be most beneficial,

it must scrve a need. Therefore, it must
be taken care of when that nced mani-
fested itself. The length of time for in-
struction should be determined by the
amount of content in the course rather
than the time set aside determining the
length of content. Tn this way a course
may be set up for one night or a longer
period of time. A study of the faculty and
members of the community will deter-
mine personnel available. It might cven
be well to prepare a list of the pcople
for future rcference as a necd might arise.
A fallacy which almost spelled disaster
was the belief that the school held a
monopoly on education. - However, it
was soon recognized that many organiza-
tions held education as one of their aims.
Recognition of this opened up many
avenues of contact with adults. The
problem that still had to be faced was
how to reach that group that did not
enter into group activity.

Homemaking Activities

The program that emerged at the
Spencer Central School was an effort to
answer these questions accurately and
concretely. Being rural, the community
needs of the people centered primarily
around the home and the farm. Other
needs might be grouped as recreational,
citizenship, and programs for organiza-
tions. To meet those of the home the task
concerned the homemaking department.
A course in canning acquainted the
women with newer practices and equip-
ment. It helped them to plan.a family
food budget to insure a balanced winter
diet and sufficient quantities of food to
carry them thru, It also introduced new

{Clontinued on page 27)

tory to making application for the es-
tablishment of a department. This check

list calls for supperting evidence which

will enable the state and regional super-
visors to evaluate these applications
objectively and to determine those which
should be given primary consideration.
Laclk of space prevents giving even a
brief summary of the data and the find-
ings of the studies upon which these
criteria have been based. Also it seems
evident that the criteria which have been
formutated as a result of this study apply
particularly to the state in which it was
made and may have only general im-
plications and applications to -other
states where conditions may be different.
A few of the more important conclusions
which may be of general interest follow:
1. Unless other conditions arc excep-
tionally favorable, it is questionable
whether departments of vocational agri-
culture c¢an ordinarily be maintained
successfully in_high schools enrolling less
than 100 pupils. . o
2. It is relatively easier to maintain a
successful department in a commurtity
where farming is general and diversified
and where livestock, poultry, and dairy
enterprises. are conducted than in a dis-
trict where farming is highly specialized,
4. The attitudes of local school ad-
ministrators toward vocational education
in agriculture, their knowledge and

understanding of the purposes of Instruc-

Anrerrrct  TOAR

tion in agriculture and of the duties and
responsibilities of a teacher of this subject
are extremely important factors in the
success of a department.

4. If competent teachers are to be re-
tained in this profession, more attention
must be given to (a) developing better
teacher-principal relationships, (b) to
defining the job of the teacher and his
responsibilities, and (¢) giving teachers
of vocational agriculture more voice in .thc
guidance of farm boys and in the selection
of pupils for enroliment in their classes.

(In “severance interviews” with suc-
cessful teachers who resigned during the
period 1941-44 to accept positions of-
[ered them in other fields of work, it was
found that these factors were the major
causes of dissatisfaction and primary

considerations in their decisions to leave -

their teaching positions for other fields
of work.)

5. In smaller high schools (up to 200
total enrollment), departments fail large-
ly because of low enrollment and the
inability of the school to retain competent
teachers.

6. In medium-sized schools (200-500
enrollment), the most significant failure
factor is misunderstanding and lack of
cooperation between teachers and prin-
cipals.

7. In large high schools inadequate
guidance and faulty selection of pupils
cause the most difficulty.

%
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Supervision

LANC BARRON

A Complete Program of Vocalional Agri-
culture for Every Rural Commumnity
JOHN M. LOWE, State Supervisor, Charleston, West Virginia

THE farm popu-
lation of any com-
munity is com-
posed of children,
youth, and adults.
Practically all of
the children six
years of age and
over are in school;
part of the youth
group is in school
and part is out of
school; and the
adult group is not
in school. Each of
these groups has its own problems and
experiences,

A program of vocational education in
agriculture is concerned primarily with
the youth, both in school and out of
school, and with the adults, If such a
program is to render maximum service
to the farm people it must include sys-
tematic instruction for each of these
Eroups. i

Since the beginning of vocational edu-
cation in agriculture as a part of our
educational system, emphasis has heen
placed on instruction for the in-school
boys. As the program has developed, most
states have given increasing attention to
the adult farmer groups by providing

John M, Lowe

evening schools and classes in agriculture. |

The long neglected group is of young
men on farms who have left the full-time
school and who are engaged in agricul-
ture in varying degrees of responsibility
from hired hand to full ownership and
management.

The In-School Group

Each school that offers instruction in
agriculture must provide adequate facil-
ties in the way of classrooms, shops,
library, equipment, and supplies.

Most of the departments of vocational
agriculture were additions to existing
school systems and school plants. The
classroom was any room that was not in

. use or one that could be provided at
little expense for repairs or remodeling,
Often the room was in the basement of
the school building, poorly lighted and
poorly ventilated. Vocational agricul-
ture has been slowly coming out of the
“cellar” thru the construction of new
buildings or additions to old ones.

Space in which to teach farm me-
chanics was lacking in most cases and,
where provided, was inadequate. This
situation hasz been improved materially
during the past few years—many new
shop buildings have been constructed
thru various means, sometimes as a part
of a vacational education unit including
home economics. No department of
vocational agriculture is complete with-
out a shop properly heated, lighted, and

ventilated and of sufficient size for all

phases of instruction in farm mechanics.

The classroom and shop for vocational
agriculture must be provided with ade-
quate teaching material and supplies,
including a well-selected and up-to-date
library of books and bulletins.

We must give more attention to the
selection of pupils for the day classes.
Too many of our school administrators
and teachers have thought in terms of
quantity rather than quality—in terms
of number of pupils enrolled rather than
the objectives of educating boys for the
occupation of farming.

Our day-school curriculum in agri-
culture must be geared to the needs of
the community and to the individuals
cnrolled in the classes. This means that
farming programs must be carefully
planned and of sufficient size and scope
to provide real learning opportunities.
Farming programs must be developed
year by year with increasing ownership
and managerial responsibility leading to
establishment in farming.

Every department of vocational agri-
culture must provide for four years of
instruction in agriculture, Sufficient time
must be allotted during the school day
for classes in agriculture, including farm

- shop work. Instruction during each of

the years should be such as to help the
pupil by solving his immediate problems.
Such problems become increasingly com-

plex as the pupil advances thru his high- -

school career and progresses in his farm-
ing program. Too ‘often instruction has
been aimed at future needs and for the
solution of problems which may be en-
countered at some future time.

In order to provide training for leader-
ship in a rural community and for par-
ticipation in rural activities, a chapter
of Future Farmers of America is an
indispensible part of each department of
vocational agriculture. The F.F.A. pro-

-vides educational experiences in areas

not included in classroom and shop in-
struction. There cannot be a complete
day-school pregram in vocational agri-
culture without an active F.F.A. chapter.

Ovut-of-School Young People

This group includes the farm boys who
are not in school. Some were graduated
from: high schocl and some dropped out
af school before graduation. Some of
these boys were enrclled in vocational
agriculture for one, two, three, or four
years, and many never enrolled in voca-
tional agriculture,

During the past, too many teachers of
vocational agriculture have been con-
cerned with the pupils only for the time
they were enrolied in day classes and
have given little attention to the boys
atter they ceased to be members of these
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classes. Most high-school boys are from

14 to 18 years of age. Their farming pro-

grams are part of the home farm businegg
and usually are not a complete farming
operation. It is ridiculous to assume that
a farm boy can learn in from one to four
years to deal successfully with farm and
home problems for the rest of his life, If

he has completed four years of vocational -

agriculture in high school and has de-
veloped a real farming program, the
critical period is just before him. This ig
the period when he is establishing a farm-

ing business of his own and when he ig°

establishing a farm home. Tt is during
this time that vocational agriculture can
render the greatest service to these young
people by providing instruction and
guidance that will enable them to cope
with the real life situations as they face
them day by day.

Of course, in these days the part-time
group has been thinned thru induction
into the armed services and thru em-
ployment in war and other industries.
But even now there are young men on
farms who need our help. Tho the num-
ber may be small, we should make every
effort to provide for their needs thru
part-time schools and individual in-
struction and supervision.

After the war the part-time group will
be much larger. Young men will return
to the farms from the armed services and
from industrial employment. Many
whose formal schooling was interrupted
may not return fo the day school. Many
of them will want vocational training in
agriculture. Why not provide such train-
ing in their home communities thru our
departments of vocational agriculture?

The Adult Farmers

Adults already established in farming
have many complex problems with which
to deal—problems that must be solved
successfully if the farm is to be operated
at maximum efficiency. Vocational agri-
culture can be of most service to this
group in offering systematic instruction
in agriculture thru evening classes. These
evening classes must be organized
arogund the farm enterprises of members
of the evening class and taught by a
person who is well qualified thru training
and experience to guide the group in
the solution of its problems.

Evening classes in agriculture should
be provided to reach the majority of
farmers in the patronage area of the
department of vocational agriculture.
We should not be content with enrolling
5 to 10 percent of the farmers in evening
schools. Also, evening school instruction
should extend thruout the year and aver
a period of years for the same group.

The key to any program of vocational .

agriculture is the personnel who will
administer, supervise, and teach. Super-
intendents and principals are realizing
more and more that our schools have
responsibilities outside the four walls of
the. formal classroom. As administrators
develop this philosephy of education, the
urge and demand for complete programs
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cational “ agriculture will:increase
utlgf-school : _ j
'be considered a vital part of the job:
very teacher of vocational agriculture.
The primary responsibility for the
soess of vocational agriculture rests
th the teacher. Unless he realizes the
ortance of instruction and guidance

p'the out-of-school group, little will be

1'ne. He must have confidence in his
ability to direct a program that will heip
eet the needs of all the farm people,
The responsibility for - providing such
Sidchers is with the teacher-training
{istitutions. We must have teachers well
formed in technical agriculture who
ire had experience in dealing with all-
ay, part-time, and evening groups. They -
Siust have training in farm mechanics
iid in the operation of many kinds of
school and community cooperative en-
terprises which -arc maintained for edu-
ational puposes. They must be able to
supcrvise special teachers and to work
cooperatively with others.
To do the kind of job outlined in the
eceding paragraphs will require the
full time of the teachers of vocational
agriculture in all schools. In many
échools, more than one teachér will be
équired, inchuding well qualified teach-
érs of vocational agriculture and special
teachers to handle certain phases of the
program. A large number of our depart-
ments should have at least two tcachers
of vocational agriculture. at least one of
whom should have special training in
farm mechanics.
" Every department of vocational agri-
culture should maintaini (1) day classes
fo" meet the needs of the high-school
farm vouth, (2) classes for the out-of-
sthool farm youth, {3) classes for the
4dult farmers. Not until cach of these
groups is scrved thru systematic instruc-
tion will vocational education in agri-
culture reach its goal.. .

Education fox Living
(Continued from page 25)
varieties to the family fruit cellar.

To help housewives improve the setting
for their families, a [urniture refinishing
workshop was set up. There they could
learn how to remove the old finish and
refinish the piecé to get the most out of
the natural wood, which many times was
a pleasant surprise. These women aiso
learned to make minor repairs. Another
phase of the program taught them to re-
upholster furniture at which they became
.’quite adept. After a person had learned
to upholster with some confidence, she
“'was permitted to borrow the tools to
work at home under the supervision of
“'the instructor. Problems of remodeling
i and redecoration also became a part ol
- this phase of the program.

Clothing was still another field of
activity for this department. The in-
structor was on call to visit the homes
and work with the adults. To better
: Serve in this capacity, she started a cloth-
: Ing pool by collecting clothing that had
¢ gone out of style or had been outgrown,
* This clothing was tagged with a sugges-
- tion for use as an aid to the teacher later
; inmeeting a request or for the housewife
I remodeling the garment. A sccond
- Step was the organization of a library of
i Patterns to be loaned to the women of
. the community, To further facilitate this
-training in clothing, a portable, electric

activities in: agriculture:::
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ingmachine was purchased. Since

“this thachine was to be used both in the
~village:dnd on the farms, there were

interchangeable motors, one for alter-
nating current and another for home-
generated direct current. The teacher
always made it a point not to do any
work for an adult unless the adult helped
and thus learned to do it for herself. -

The homemaking teacher took on the
work of directing the parent-education
program that was going thru the ex-
perimental stage in the elementary
school. Thru this program it was pessible
to reach the majority of younger parents.
Discussion groups were held on such
topics as individual differences in chil-

_dren, home recreation, the schoal lunch,

behavior problems, the choice of chil-
dren’s books, and toys for children.

Health Education

The health department of the school
also had an important part to play in
serving the families. In conjunction with
the program in parent education the
school nurse was able to secure the local
doctor and dentist to present material
on communicable diseases and dental
hygiene. A course in home nursing was
given for a period as outlined by the
American Red Cross. A first aid course

- was alse given to help parents meet

emergencies, Combining the ideas of
recognition and prevention of communi-
cable diseases and care of the sick, a
program was set up to train parents
along these lines. Home visits to parents
helped the nurse teach parents as the
needs arose. A next step in such an edu-
cational program was. the extension of
these visits to expectant mothers to in-
sure prenatal care and acquaint them
with literature on the care of the baby
and the mother. Following this program,
the nurse will make regular periodic
calls on the preschool child to insure a
healthy child when the time for school
enrollment comes. During these visits
the parent is informed of the vaceines
and inoculations available and the clinics
conducted jointly by the local health
officer and the school.

Farming -

The farm was the responsibility of the
agricultural department and the needs
were varied. An organizafion of young
farmers, calling themselves the Young
Men’s Agricuitural Club, met regularly
to discuss topics related to the enterprises
which they were conducting. During a
year’s program the following topics came
up for study: conservation, farm fire in-
surance, economic feeding of stock, farm
study courses {thru Cornell University),
poultry discases, a trip to a feed mill,
fertilizers, and artificial breeding. These
meetings were held monthly except for
the farm study courses which provided
for weekly meetings. The meetings
opened with the business period and
ended in a period of recreation and re-
freshments since “‘men like te eat.”” The
discussions were led by the teacher of
agriculture, a successful farmer, the
game warden, an extension specialist,
or a local insurance agent, depending
upon the topic.

Locking at the program of 1938-1939,
one notes the Farm Shop Week, From
this small start, today this program uses
two stalls of the school bus garage and
the two rooms used for high-school shop.

o d EXay =

Not only are these areas open two nights
a week, but a farmer may come in at
any time to work on his equipment or
make emergency repairs. Heavy ma-
chinery is taken care of in the garage
and light work such as gumming saws
and making feeding troughs is carried on
in the school shop.

Fach year the income tax return pre-
sents a problem to the farmers. To help
in this, the teacher of agriculture sched-
uled several meetings and secured local
men to help. Gut of these meetings grew
a short course on farm books. Farm
books were secured from the college of
agriculture at Cornell University and
each farmer attending was given a book
for his records. This instruction epened
up many avenues for individual instruc-
tion on farm problems.

The Farm Bureau or County Farm
Agent was encouraged to make use of
the school and all its facilities in working
with the farmers. Meetings were sched-
uled by him for a few hours or a whole
day. For the long meetings the school
cafeteria was made available. Another
cooperating agency was the Agricultural
Forester, Field trips were made to wood
lots for instruction on the care and im-
provement of wood lots. The school held
a long-term lease on a piece of woodland
for a plantation. A second piece of land
was purchased to demonstrate manage-
ment and improvement of the farm wood
lot. Visual aids were used to bring ma-
terial to the program of the local Grange.
Farm cooperatives were encouraged to
‘hold business meetings and instructional
meetings in the school. Thus the school
became a natural meeting place for the
farmers. It was their school.

Citizenship

Spencer being a community of many
fine prospective citizens, citizenship was
a phase of the program. Classes were
held for those preparing for citizenship.
These classes taught the folks to read and
to write English and to understand the
operation of our government. Holidays,
such as Armistice Day, Washington’s
Birthday, and Memorial Day, offered
opportunities for community programs.
Films were secured and shown to local
organizations. The school made an effort
to teach adult citizenship both directly
and indirectly. :

Recreation

Recreation was provided thru the
regular shop course in the craft area.
This program, open to both men and
women, lasted for 10 weeks, two nights
per week. Dramatics. started as a short
program on the 10-wecks basis and de-
veloped into a year-round organization.
Fach year they presented two three-act
plays and an evening of one-act plays.
They also participated in commumnity
programs on holidays and during Holy
Week, The music department directed
a community band and presented an
all-community concert. The gymnasium
was availabe to both men and women
for exercise and was used by both, Volley-
ball, badminton, basketball, and dane-
ing were the favorite activities,

Thus, from the usual program in adult
education, there evolved a program of
education for living. The school had won

. the community’s support and confidence
thru its program of education and service
to all,
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' The Place of Animal Breeding in the Pro-
gram of Vocational Agriculiuyze
DR. H. A. STEWART, Department of Animal Husbandry, University of Minneseta

WHAT the teacher of agriculture
teaches depends upon his own knowledge
of the subject and his ability to fit this
knowledge, wgether with reference ma-
terial, into the study program of the
particular enterprises aréund which the
individual members of his classes are
building their farming programs. Every
teacher of agriculture teaches some
animal breeding. However, it is needless
to say that there are great differences in
the phases of this subject that are touched
upon by different teachers ag well as
great differences in the material that is
taught within those phases of the subject.
Perhaps this is due to several causes:

1. Many have accepted the purebred
animal as the acme of breeding.

2. Certain ideas on sex and inheritance
are traditional. They have become a
part of most of us thru home environ-
ment and carly associations; thus we are
slow to give up those ideas.

3. The teacher’s knowledge of animal
breeding often comes from several iso-
lated courses such as bialogy, zoology,
and genctics, as courses in animal breed-
ing are either not offered or are optional.

4. The science of genetics is refatively
new and geneticists, generally, have not
been animal breeders,

5. Livestock breeders and many closely
associated with them in colleges of agri-
culture have been slow to change their
ideas and methods of sefection and breed-
ing. :

Dr. Eugene Davenport, former dean of
the College of Agriculture and director
of the Agricultural Experiment Station
at the University of Illinois, in the pref-
ace 1o his book, “Principles of Breeding,”
published in 1907, says, * . | | for nothing
is clearer than that the successful hreeder
of the future will be a bookkeeper and a
statistician.”” More than 35 years have
passed since he said this, but most breed-
ers today are little near becoming book-
keepers and statisticians than they were
then, except for the records that they
may he keeping for their income tax
statements and for various government
agricultural activities. Teachers of live-
stock production have bheen so busy
teaching recommended production prac-
tices and livestock judging that they have
not even had the time to consider the
place of bookkeeping and statistics in
livestock production, other than the
usual cost of production records.

In the past, reference material in
animal breeding has been lacking, but
now with the material made available
thru the various experiment stations and
cominercial concerns on methods used in
producing: hybrid corn, and with the
1936 Yearbook of Agriculture and “An
Introduction to Breeding Farm Animals®
published by Wiley and Sons, reference
material now is adequate for teaching

animal breeding in high schools. This
material may be supplemented by records
taken from [arming programs of the class
members, if the instructor will but or-
ganize and file the material in usable
and accessible form,

In order to determine what teachers of
agricuwlture considered should be taught
in animal breeding, a questionnaire was

prepared. Copies were mailed to ex-

perienced teachers of agriculture to be
checked and returned. Altho the subject
was arbitrarily divided into 11 phases of
animal breeding and additional blank
spaces were left for suggestions, only one
teacher suggested an addition, which
could well have been included under one
of the phases listed. No. one checked
to indicate that any one of the 11 phases
“should not be taught. The phases in-
cluded follow.

Phases of Animal Breeding

Judging breeding animals.

Standards of performance that should
be expected for livestock in boys’ farm-
ing program.

Record keeping in relation to selection
of breeding animals,

Methods of breeding: purebreeding,
grading, crossbreeding.

Physical basis of heredity.

Systems of breeding and their applica-
tion.

Understanding of: inbreeding, out-
crossing, hybrid vigor, and place of each
in systems of animal breeding.

Objectives and obligations of purcbred
breeders. ]

Objectives of ' market producers.

Interdependence between purebred
breeders and market producess.

Application of artificial insemination
to farm animals.

From this survey it was evident that
both the teachers and the prospective
teachers felt that judging breeding live-
stock was the most important phase of
animal breeding. This was indicated by
the emphasis they would place upon it
by repetition over two or more years,
with about equal emphasis over the first
three years. Standards of performance
that the student should expect from his
livestock, and record keeping in relation

to the selection of breeding animals are
the two other phases considered most
worthy of repeating. These phases would
receive their major emphasis during the
second and the third years. With the
exception of the objectives of market pro-
ducers, which would be emphasized
during the second year, the rest of the
phases of animal breeding listed would
be postponed until the third and the
fourth years of vocational agriculture.

Teachers evidently feel they are put-
ting first things first in stressing judging
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‘program. The work suggested for year

tional agriculture
should be a very
valuable aid

oy that would fit lqcal con-
Bé adapted to t‘eacli}mg- o:n;
i5. isconsin, for m ) _
b mb Ienn gilf;\zing the general - toward makmg.hm
c;ing a year cach of Plant  general teaching
. tc?—’mimal Husbandry, Farm  program morc sys-
. dAgricultural Economics. tematic and more
H voup of instructors in the effective. g
e art of the state worked 'The suggeste
m;'fl:;tudy including the many {iling system for a
il t with cach-enter- fcur—drawqr filing 1 and
skilly that wes cabinet printed here was prepared an

mimeographed for the use of teachers of
vocational agriculture of southwest Ar-
kansas district.

breeding livestock, record keeping

relation to selection of brceding stodk

standards of performance that shoulq:
expected, and the objectives of Marks,
producers in the first two years of Woi

However it would seem logical thy;

methods of breeding should he taken ﬁp

at the same time. Present informatig
would indicate that the method of breed:
ing undertaken will directly  affe

performance. S

How proficient should a future farmep
become in the judging of breeding 1iy,

stock? Should the instructar try to d

velop a boy's ability to the place whegé

the boy ecould place a good clags of co
in the order of their production during-
their next lactation period? Who would
guess the placings on a class of gilts based
on the number and the weight of thg
litters they will wean next spring? It
foolish to attempt such a thing, yet theg
are the practical aspects that the pro
ducer is interested in.. Records, along;
with some appraisal of conformation, :
are of much greater value in selectin cet
breeding stock than judging alone. The
certainly justify more time than th
judging activitics. Of course, Jjudging:
activitics do create interest thry com:;
petition, bat perhaps estimating welghis:
would too, and this would have furthe;
practical value. It is easy to get the class
of animals, but they are not always nea
a scale, so we judge. Students and teach
ers should realize the limitations ¢
Judging as so ably stated in the 1934
Yearbook of Agriculture. For example;
Doctor Gowen, of the Maine Agricul-
tural Experiment Station, found that g
seven-day test was about twice as ace
curate an indication of a cow’s produc:
tive capacity for the year as scoring by
the most expert judges, “Drawing on the
garnered wisdom of the ages to tell from
the cow’s looks what she would produce.”
An example of the practical use of Jjudg-
ment would be the selection of five gilts
from a group of 10 or 12, considering the
eonformation of the animals as well as
the records of their individual growth
rate and feed cost, together with their
dam’s record of fertility and milking
ability. . )

The following outline of material to
be offered in animal breeding is pre-
sented as a suggestion of organization
that appears to conform with the ideas
of teachers as well as with logical se-
quence. It is not intended that it shall be
taught as a unit diverced from farm en-
terprises, but rather as a part of the .
major enterprise of cach boy’s farming

Q. J. Seymour

- After t, in about 1936, C.
Ord)lge?ilf't?n f:}iﬁ.r’gc of practice teach-
ver. Falls State Teachers Col-
led & discussion at one of our Se]f.,;
meatings on the cross-sectlonah
grated” course of study. The
Sar five of us worked out a year’s
following this system. At the end
4r we were all satisfied that this
mprovement over our previous
n of course materials.
{sh was then submitted to 20
experienced instructors in  the
o, cach with some modifications
“local conditions, useq the p%an
ar, This group met twice during
4nd in committees several times.
id of that year a program was
m}ﬂ in Coopc}l('ation with the state
gor and the teacher-trainers in
tate Board of Vocational and Adult.
cation; at the College of Agriculture,
“atthe teachers colleges at Platte-
rid River Falls. This plan was then
ntédito group meetings at the sum-
et conference and was adopted for
{#use in the state. It has been re-
d a:couple of times since, using much
ame procedure as in its first organi-

Top Drawer

] ide

Carrespondence: One set A to Z guk
carc‘lqsw.r Opne or more manila folders behind
each guide. File material according to
person or subject. Also have folder for
digtrict circular letters, book information,
conferences, etc.

Records and Reports: Put records and
reports for fiscal year behind Z guide
card. Use manila letter foh%er for each
title such as:

Form 1, Daily schedule.

Form 2, Indicated farming program.,

Form 3, Monthly report.

Form 4A, Supervised farming pro-

ram by high-school classes. )

# Formy4A§;, Summary of supervised
farming programs.

Form 4B, Evening schools.

Form 4C, Part-time classt;s

Form 5, Inventory of equipment

Form 6A, Course calendars

Form 6AA, Course of study. (Forms
1 to 6AA may be kept in workbook until
completed and then filled in drawer 4.)

Lesson Plans: )

Studies, local, district, state, and so on.

Annual program of work.

Annual achievement. .

Ff?od Production War Training folder
for each class.

developing this course of study we
d that there are two methods of ap-
chi:One method is to teach a little
¢l ‘énterprise each year, going deep-
the subject each succeeding year.
other method is to select the major
prise of a community and teach the
£ it the first year, leaving more
fictlt parts of that enterprise and the
aching. of other enterprises for suc-
ceding years. We have come to the con-
lusion that the second plan is simpler to

ze and teach and provides a better
pportinity to review important prac-

woodworking, painting farm buildings,
ncing. -
an%}{i fomgth year’s units are: choosing
and financing a farm, farm management
problems, governument programs and
agricultural aids, farm Il}a_chmery, trac-
tors and motors, rural living and farm

Jur. course as it is now organized in- nd - 3
; . : organizations, and conservation.

2 in the first year, pouliry culling, ks
eeds; dairy herd E:stingrj poultry hous- In each year frog'l tw:;icty?l tg;efa:f;icng
winter care and feeding, woodwork-  are set aside iflor ; 1SCzS o whole
corn culture and plant growth, baby  programs by the ¢ assm of cousse. is de-
hiék'_brooding and feeding, small grains Thclls ;;\thgiti?aﬁ;tiigaa ,guidf: to tJhC be-
:Cscrop dxscaseg, cash crops, and leg- qgllgnlzing igstructor. It is unders:cood that[";
Lhe second year’s work includes live-  after a man has .h?d @ dc-(;u[:;,lﬁeocgfir; t?o
ck: judging, feeds and feeding based experience he wil dmov‘} Yf by believe
airy cattle, farm mechanics, land-  meet any hma.i I;lee Scl ﬁr?itélimgrganize&
ping, orchards and small fruits, swine,  tho, that a rather de for Zach year's
ep, horse and beef management, course of mSth“i}f;l
stlires, nonlegume hays, and emer- work is highly essential. I have been
enty hay erops. For seven YcarfS 1? g ss-sectional”
'_During the third year, the unite in-  using some form of the Z?on e
luded are: tool conditioning, cold metal  type of course organ}ih my results in
nd ‘forge work, dairy cattle manage- much better please W; d?n building
i, marketing, cooperatives, farm holding student interes a?v ith the boys
counts, soils, advanced better farming programs

II or IV may appear to be rather ab-
stract but reference material will present -
practical applications. ’ '

Proposed Course in Animal Breeding
Vocational Agriculture 1

Objective: To produce animals having
the ability to efficiently convert farm
feeds into meat and other products.

Problem 1: What do we have, or need advaned
{Continued on page 33)
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Jecond Lrawer

Future Farmers of America: One set of

A to Z guide cards. The material should
be filed in manila folders alphabetically.
Some suggested folders are:

President.
Vice-President.
Secretary,
Treasurer.
Reporter.
Adviser. .
Chapter programs for meetings.
Contests, production.
Contests, district judging.
Contests, state judging )
Clontests, public speaking.
Couchdale. :
F.F.A. inlormation.
E.F.A. program of work.
F.F.A. achievement.
Initiations.
Leadership training.
Long time farming prograins.
Manuals. i
Membership lists.
Occupatienpai records (Forms 745 &
759.) .
Parliamentary procedure.’
Pig chain.
Publicity.
Radio programs.
State chapter reports,
State F.F.A. conventions.
State and American Farmers.
State executive secretary.
State livestock show.
File completed record books back of
Z guide card.

Third Drawer

Instructional Materials: One set of A to
ide cards. ‘
¢ (g]lllippings, letters, circulars, and other
reference materials suitable for instruc-
tional use should be filed in manila foid-
ers under proper headings such as:
List of available bulletins and circu-
lars.
" Book catalogs.

Equipment catalogs.

Seed catalogs

Blueprints. .

List of illustrative materials.

Fertilizers,

Soils.

Feeding Practices. o

Food Production War Training.

Egg grading.

Ponds-staking out. )

Special references for livestock and
crop enterprises—beef, pork, breeding
swine, pig, poultry, dairying, corn, cot-
ton, legumes, etc.

Marketing,.

Miscellaneous.

Fourth Drawer

Transfer Files: Onc set A to Z guide
cards. )

Clorrespondence, circutar letters, stud-
ies, and son on, that sh(}uid be kept
should be transferred to this drawer and
filed in properly labeled manila folders
soon alter July 1 of cach year. -

Reports: When all reports have becn
completed for the fiscal year they should
be put in one manila folder ;gnd filed
under that year heading in this transfer
file drawer back of 7 guide card.

Food Production War Training: When a
class is completed the folder for the class
should be transferred to this drawer from
the top drawer,
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: must carry good projects. 1

Follow-Up Visit

With a Graduate

FRED J. HURST, Director of Information, Farm Credit Administration,
New Orleans, Lovisiana

LOUISIANA’S leaders in vocational
agriculture and 8,000 Future Farmers
are proud of the remarkable record made
by Percy Fontenot, 23-year-old son of a
tenant farmer in Evangeline Parish and
a former member of the F.F.A. chapter
in Ville Platte Vocational High School,
from which he was graduated in 1939,

Percy started his hatchery business
with an oil-burner incubator of 240-egg
capacity and a $6 homemade brooder
10 years ago. Today he owns a modern
44,000-egg electrically heated incubator,
turns out a quarter of a million bahy
chicks every year, buys and sells feed in.
carload lots, owns and operates six
trucks over regular egg routes, and is the
biggest buyer of chickens and eggs in
Louisiana.

As a 13-year-old school bay, Percy
started from “scratch.” He had no
money but a lot of courage and industry.
His first incubator cost $24 on which he
paid $6 down and $3.50 por month, He
supplemented his income from the sale
of baby chicks by catching frogs at night.
His chick business began to grow and he
bought another incubator, more than
doubling his capacity, and remodeled an
old house at a cost of $25 which served
as a hatchery. His first chicks were
hatched in his bedroom so0 he could Iook
after his incubator day and night.

Scarcely had Percy expanded his op-
erations before he again had to increase
his output to meet the growing demand
for baby chicks. He pitched in and, with
his own labor, buiit a house with con-
crete floor and low ceiling to house a
modern, electrically heated incubator.,
The latest-type brooders also were added.

By this time he was unable to buy
locally all the hatching eggs he needed
and few of these were from purebred
flocks, so he started buying eggs from
producers in Missouri and Oklahoma,
These egps proved disappointing since
the percentage of chicks hatched was 25
percent below that of locally produced
eges.

gIt was then that Percy started a poul-

try and egg production program in co-
operation with local farmers and his
teachers of vocational agriculture that
was to place the business on a more
profitable basis,

He supplied local producers with pure-
bred chicks, built a warehouse, put in a
supply of feed, talked better breeding
and - sanitation, started blood testing,
and inaugurated other measures for dis.
ease control.

Seon he had 175.local producers with
blood-tested, U. 8.-approved flocks.
From Louisiana State University he
purchased selected cockerels to place in
these diseasefree flocks to further im-
prove the breeding and to increase pro-
duction. He bought the eggs produced
by these flocks, paying the producers a

premium of 10 to 15 cents a dozen and
furnishing a stable and satisfactory mar-
ket to this large group of farmers. Mean-
time, this young rural businessman found
it necessary to eplarge his hatchery and
add another incubator., He widened his
market thruout Louisiana, Mississippi,

Arkansas, and Texas,

As poultry production increased in
Evangeline and adjoining parishes, pro-
ducers had difficuity in marketing sur-
plus chickens and eggs and soon found
themselves victims of poor markets and
unprofitable prices. Percy taok quick
action to remedy this situation. He
bought a fleet of six trucks, employed
truck drivers, and established . truck
routes thruout a wide area where he now
regularly buys chickens and egps which
are marketed from Baton Rouge and
New Orleans to Waeo and Dallas,

During the period of high egg produc-
ton last spring, Percy sold $116,000
worth of eggs to the War Food Adminis-
tration within a period of six weeks. He
is now doing a $300,000 chicken and egg
business annuaily and, according to D.
C. Lavergne of the State Department of
Education, Percy is handling more eggs
than any other dealer in Louisiana. '

But despite all of the work required to
look after his poultry business, Percy
found time to engage in {arming opera-
tions during the past four years. This
year he has had 35 acres in rice and has
raised 20 head of cattle. -

His next ambition is to own a cold-
storage plant where he can store eggs to
prevent spoilage. He also belicves there
is a fine opportunity to develop a big
fresh-fruit market and to conserve ather
perishable products. He has already con-
tracted with a New Orleans firm to con-
struct a modern cold-siorage plant. He
sees this as 4 great need of the South,

Percy gives a lot of eredit for his suc-
cess to W, . Parent, his teacher of voca-
tional agriculture. He says, “I don’t
think I would be in business today if it
had not been for the many things Mr.,
Parent did to help me.”

J. H. Perrodin and Fulton Bacon,
teachers of vocational agriculture at
Ville Platte, say that this F.F.A. boy’s
work “has helped the whole parish. Tt
has laid the foundation for cnlarging and
improving poultry and egg production.
Percy has supplied baby chicks and nec-
essary feed, encouraged better produc-
tion, and provided a needed market for
chickens and egps.”

Mr. Lavergne believes that Percy’s
success demonstrates the possibilities of
Louisiana agriculture and proves the
value of vocational education. It was in
vocational classes that Percy learned so
much about the basic principles of prof-
itable poultry production, including
breeding, - feeding, management, and
sanitation,

art of the boy's training
Iﬁggc I?i?essary for success than
““to handle money without
oo often the boy has drifted
hiprojects that are ﬁnancec}f on
k- This type of a program oHers
Bt discouragement o anyone
2 Before any project can be suﬁzn
i fnanced, it must be carefulﬂ
Ya“m see just how much cash wi
%o Tt is necessary for the bay to

Boys’ Adjustments jn.
Their Forming Program
J. €. LOVE, Teacher, Blacksburg, Virgin.‘;

THE primary objective of the tea.ch'é :
of vocational agriculture is to assist boys
to become established in farming. Ho
can we best attain this? Thatis a guestion. ;
Huestion, ‘each project to be carried. The

that every conscientious teacher hag: : X ; m
tried to answer. v needed for his entire progra

Most teachers follow the practice of he visualized. ]

having the boys set up their long-time’ ie question then 18 how anr :mb(;g
farming program during their first year:: e his entirc farming p;nsgibilitics.
After this long-time program has been set: hiewill realize hl‘S restp Smply set
up, it becomes necessary for the teache bt want the parents oto tlFe oy
to assist the boy in making adjustment 2 $m of money a‘;]d SaYrk has been
in it. The adjustment program is a day this,” then when t fet‘gg o s
by-day, month-by-month, and year-by: ted at the end 0 M tyourj proj-
year program that does not end g e say, <“Well, T guess tha Z;ut % and
graduation or even after the prospective ¢t returns will EtbOUt pay. Y‘E i tockets
farmer has become established in farming, - et piit the boy’s meney in hea prac o

“ After the student has set up his actuzl: B say no more. When su% (;OIII)IELS i
long-time farming program, he is en. llowed, the boy .solon ihc clags,
couraged to make improvements. For an aged and wanis to leave the £ .
example: a job was taught in relation tg :

o

L. L. BE-ASLEY, .Teq"c:her, Disputanty, Yirginia

We also sec that he will sell most of his
livestock projects in time to c_nable hlrg
to finance his crop projects. His se;d an
fertilizers can be financed from his own
money, provided he has a definite syg-
tem by which he can see what he ncchs
and how long he will need the money he
borrows. It also shows for what purposc

is to borrow the money.

thith a plan of this kind I am prepared
to talk over the work of any boy with his
parents. The parents see just what 1 anIl
trying to get the boy to do and, how
~would like to secure the parents’ assist-
ance in carrying out the plan. Dad looks
over the plan and with ‘very_htt%c ex-
plaining is ready to say, I think it is a
sound investment so 1 shall make the
foan to my boy.”* Without such a plan 1
could hardly convince a father that hxsf
boy is a good risk. The same s true CL
any other agency that I might approac
concerning the financing of a praject.

In the case, also, of a boy who has had
one er more years of work, it offers an
opportunity, safe budgcting, sometiur}llg
badly needed by most farmers, When the
livestock er crops are sold he must put
aside enough cash to take care of his
projects for the following year. .

In group projects the same plan is

the money is being wisely used and some—f
thing to guide them in making loans. T
the boy has not made a complete expense
budget, no loan is made. The calendar
acts as a check [rom time to time so, if
the boy is not using the money-to the
best advantage, the loan is recalled im-
iately. ]
@(}d havg approached county organiza-
tions asking that they put up money for
financing certain projects for the boys in
the chapter. By showing them the ﬁnqul--
cial plan I have for the boy, they rcadl. ¥
agree to put up the funds to be used for
certain types of projects, such as swm&
and poultry. The method of paying o
the loan varies. In the case of pig projects,
the organization gives the money for the
first gilt and asks that two pigs be given
in return from the first litter. Thcse,'m
turn, are given to other boys under the
same terms. After scveral such trans-
actions, two of the gilts are sold and the
sriginal loan is paid. )
rri%;r chick prg)jccts the loan is (.:ash
to be returned at the close of the project,
which is usually 90 days. In every casc
the calendar has been the greatest factor
in putting the idea across to the lender.
This plan has enabled the members to
have better projects and at the same time
more nearly complete anershlp of theni
projects. For any project to be a 11~_ea
success, the boy must have the controlling
interest in it. He feels somewhat inde-

i in the
has been used with very good success in
e ?gie?k?ea;’astdéight years. The calendar shows the scope of

forestry. As a result all the boys added

pendent under this system and learns
an enterprise, a job or an improvement

ania T4 Ch ‘to handle finances in a systematic: man-

profect ta their farming programs. These
included selecting and cutting mining
props, selecting and cutting saw timber,

ispitanta F.F.A. Chapter
SJ::ts and cash needs by the month.

Calendar of Estimated Costs

ner. It has done a great deal to make the
boy realize that he must assume d_t'.ﬁmt'e
responsibilities, that the obligation is

; it must be met on time.

setting out locust scedlings for fence posts, —_— — B Gover | Total per his, and that it must
selecting and cutting fence posts, selecting Hogps 5 roilers oV
and cutting firewood, and wood lot carfg : PKaHUti z}gofl'-;:d Sgll 200 cash Crop l\{kmth

Adjustments must be made in the 2A. cas A - : ’ . i
long-timé programs to meet the changes Boys Adjusiments
of any progressive rural community, The . . 20)
addition of the community cannery, for Pigs $20.00 (Continued from page
example, has forced us to make adjust- $20.60 Joe B. Carr, a third year student, had
ments in planning for our farm food Feed $3.00 d to carry- the following as his
supply. Where we have been planting $3.00 ’ propose o ramy as set up during his
three or four varieties of beans to mature Feed Fuel $9.00 farming prog ocational agriculture: 3
over a long period of time, we have found $3.00 $6.00 ’ le”.t year Sm1 VilCi_fﬂI' 3 baby beeves, 25
it better to plant one good canning va- Feed Chix. $27.00 ary Cﬁwn’s 1 acre of corn, 1 acre of
ricty to mature at a time which does not $3.00 $24.00 ' laying hens, and litter. His actual pro-
conflict with the harvesting‘ of other Feed Feed $12.00 clover, 1 :?i‘zl;ed is as follows: 3 dairy
vegetables. This will enable the family to $3.00 $9.00 ' gram %S balg beeves, 1 sow and litter,
can their entire needs in a period of two - Seed Feed Feed $12.00 cg\(w)\f% by chist 3 acres of corn for graim,
or three hours. The same adjustment will $2.00 §3.00 §7.00 ' ! h tgcg 3 ft. x 12 ft., 50 laying hens,
have to be made for the canning of Fert. Fert. Feed Sﬁ.l L $25.00 & of)whit;': potatoes, 1 dairy heifer,
dgther vegetables and some fruits. Ad- $10.50 $12.00 $3.00 Chix. ' } acre f truck corn, ¥ acre of tomatoes,
justing the farm meat production pro- . : Sell Sell 7 acre o :;;larketing” 4,000 feet of saw
gram is also necessaty in order to make Hogs Chix. fi?nl{):ges,selecting and éutting 200 fence
the maximum use of our canning facili- Dosts, éonstructing a laying house, con;_
ties. & " structing a pOr_ch, harvestm% 11(2 ?f(z:lr(lilsatl

Ass;s'tmg boys to make a _]u?tmen; wheat, harvesting 10 acres of a al anﬁ
according to the recommendations o Seed Seed planaing the 1‘_mrr}f: food suplf) y, 2ne
the War Food Adminrtion, o ong o | S R o B

[ . - Other adjustments ha LR

sound principles of farm management, is ; $6.00 | $114.80 his boy’s program that are not 1nd1ca'tccl
Hencher of memeateare S ot e B O e enging of th enterprises

ray wani to plant soybeans for oil in
smalf units in areas where combines or
other equipment is not available. It is
always well to remember that we must-
guide the hoy and the boy’s parents
along sound principles of farm manage-
ment if we attain our ohjective.

Dr. Carsic Hammonds has said that
teaching has not been effective if a
change has not taken place. If a change
has taken place, an adjustment must be
made,

{Continued on page 31)
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“From this plan we see at oncc just how
much ready cash the boy will need o
conduct his hog, poultry, peanut, corn,
and cover crop enterpriges. If the plan is
correctly arranged, we see that the boy
should buy his pigs'in the fall, preferably
in October, and sell them in April ot
.'May. His broilers should be started in
February requiring a cash outlay of
346, enough to buy feed until they are
arketed in April,

rsed, so we find lit!;le difficulty in geitltmg
the proper financing. The‘re are, 0\{;{-
ever, some obstactes that will have to be
avercome in group work becuase some
boy may not do his part and thus throw
extrs work on some other boy. This plan
gives me something definite to work
from so that each one may be checked
at any time, thus offering an incentive
work,
Or'il?}f;teli‘acal chapter sometimes makes

Tur AcricuLtural Epvcation Macazine Augusi, 1945

and supplementary farm jqbs such as: c;:nci
operatively purchasing recommeride

varieties of seed and chicks, repairing
farm ‘machinery, financing enterprises,
rotating crops, repairing farm bulldglgs,
constructing equipment in the farm shop,

ranging fences. .

rcz;r’cs, f'ssisgting boys to make adjustments
is the most important job of thc-teachf:ﬁ
of vocational agriculture. The job wi

increase when our rural youth return

from war,
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Farmer Classes ..

A Continuing Young-Farmer Program

F. B. HOUGHTON, Teacher, Maryville,

THERE are still enough farm boys left
In most communities to justif
farmer classes. Y younss
I am completing my seve d
/ tCaCI"lCI‘ of Vocatiognalyagricfrlltgitaiz atshi
o public high schools of Missouri and also
am completing my seventh vear of hold-
Ing caurses for young farmers,
. In both schools where T have taught
the young-farmer classes had bheen (gjn,
ducted by the previous teacher so th ¢
aIIII hadlto do was to carry on. o
n analyzing my own teachin, experi-
‘ :élﬁstasilslfoﬁnd tcli'lat I had the f%llogri:g
fasons T conducting my young-farmer
a. The classes had been con
the precedi_ng teacher of Vocatiilrl;[leg J:iy
culture so it was the natural thin gt~
kcebp 1t?em going. £
_b. My young farmers, i
stimulat?d mygall-dayrsl’)o];fls,mua:lrllii}faissesg
very desirable situation. The boys I‘Calla
get into the.business of farming after thf:y
get out of high school. It is then that they
bcg}n to  accomplish things, Theiy
a(.:hlever'nents can be used in teaching {Ii‘
stlmuII‘a;ltmg all-day boys. san
¢. 1he young-farmer class ;
i1’"1"1eans for me to keep in cont:;atsx:f}ilfhbrfls :
former studcnt:g. As the years of servicz
]1;1 a community begin to increase it
ccomes more difficult to keep in touch

Missouri

was not available in high school, o co
in for some training. In chec,king t?g
E;zro}llimlent m my young-farmer classes
 for the last six years, I find that 53 per.
cent were young men who did not h};v
vuf(‘:a’:t[i(i}lnal agriculture in high school )
agr.icul t(zl m%]omty of former vocational
aer re boys wha are siill residing in
community like to maintain fairly

close relationship with the local depart-

ment of agriculture. [

want my young-

[armer class to fill this need.
g- Altho the remuneration is not large,

I must admit it has its
reasons wh
class.

place among the

v I conduct a young-farmer

Surveys Locate Young Farmers

In organizing these classes each ve:
Iunéakc a preliminary survey withyn?;;
all-day boys of any out-of-school youn
men in the community. We add this lisgtr
to ﬂ’le revised roll of young men in last
year's class. Invitation cards are sent to
cach prospective member early in the
fall, usually the last of September, in-
viting him to a planning meeting at the
high school. From here on the yourn
men themselves will invite others or givg

me names of others to invite. At the first
mmeeting, possibilities are discussed of

Total enrollment. .., .. ..., .. 165
Total enrollment by years: 1939-40. . 29

will meet and how often, and they a.t‘e'
to what they.

asked for any suggestions as
want tl}eir meetings to include F
this point all plans are made b ’
execuilve committee. This comm;
plans for the entire series of meetinz?tte
15 in most cases—and subimits the %S‘
to _}P}lle grloup for approval. Prans,
1e planning committee divi
meeting into educational agélwg)?i Clac_h.
recreational activities. The (-:ducat‘?l al
part of the meeting will usuall Iolnal..
about one hour and will include Zo nd
table discussions, led by the téacﬁ?d
talks by outside individuals, the tcachgr,' :
or some of the young men, motion pié‘::'
tures, slides or demonstrations, Foll
ing the educational activity, a recowa
tional period is held which u’suall lrea-
from one to two hours or until tgea'ﬁs
structor flicks the lights in the gym -
tells them it is time to go home g%{ec o
tional activitics include table tenrr?'au B
basketball, and motion pictures. Inclug,
ed in each series of meetings will he \
social function or two which varies wit}zi '
different groups, and each series closes’
with a chili feed or a hamburger fry <

Q )
Y the

Data on Eight Youn :
¢ g-Farmer Cl .
Maryville, Missouri, High Schc:of, 'la;s;;-:;

Total number of classes held i :
(15 meetings each) € i 6 years

W. H. MARTIN

me

Sonal agricul
som of the

L. E. Morris

D - . v i
hool and an organization formed.

e few, if any, of these young

jhust

the new organization

wing

ietion for any very great length of

Gntrary to most of their expecta-
¢ has continued to live and func-

fimiout the years and scems to be

5 in pumbers and usefulness as

years come and go. .
first the organization, which was
;o of former Future Farmers ol
¢y, designated iggell the F.IA.
Ginl Association. But as time went
ther young farmers who had never
¥ F.A, members began aitending
meetings, and S0 the pame was
hanged to Young Farmers of America
d has since been called by that name,
ing the letters Y.F.A. to designate the
rganization. - ‘
“ifirst, meetings wore held twice
achimonth for two or three months
ring the winter season with an occa-
aal social during the ycar. Tor the

tfew years, meetings

have been held

Young-Farmer Program in
- Missouri ‘
"L E. MORRIS, Teacher, Marshall, Missouri

equipment will be added when avaitable.
The agricultural and shop libraries have
becn built up until they are amply able
to meet the needs of an up-to-date farm-
ing community. )

Frequently the young men come in on
Saturdays or during regular schoal days
to work in the shop. These young men
have found that the school shop is much
better equipped than their own shops
and as a result the school equipment is
heing used more and more all the time.

The young women have engaged in
various activities of interest to them,
including sewing for the Red Craoss. This
year they assisted in making and deco-
rating Christmas toys [for their own
children.

Perhaps a better picture might be ob-
tained by taking up what is done at a
given meeting. For example, let’s look
at a session held on any Wednesday
night during the winter months,

There is an attendance of about 20
young farmers, about a dozen young
women, and about an equal number of
children. The meeting begins at about
7:30 o'clock. ‘The young men begin
work, some wmaking children’s toys,
others constructing things needed around
the home, and others repairing farm ma-
chinery.

The young women begin their ac-
tivities, some by working on the con-
struction ol toys, others sewing, and
others caring for the young children.. At
about 9:00 oclock work stops and a
brief business session held to consider
such iterns as: means of making money
with which to purchase purebred Hve-

with all formes o ~ holding meetings, wh i z o

are maintainecf ztugC?;;EThg contacts * plished, and thg nrziu;t g}lggﬁlfc dCCPm-‘ 41-2; . 3'17 :

farm boys are unsettled Wucrél mﬁ?‘Y meetings. ‘Then the young mef”g;é?c‘]ﬂ’ SR

whether to enter a farming’ Pa?tncc?sh?g ifthey fvarlt ‘0 hold their mectings aga]inc s
am always very careful to let them de-' e A

\-}Illt}} their dads, buy or rent a farm, leave
the farm completely, or to continue their
agricultural education in some colle

of agriculture. It is at this period of o
certainty that the teacher of agricult:.];n-
can render some really valuable servici:c

Average attendance at each meeting 14 6
Percent of envollment not having :
any previous instruction. . . ., .. 53
Numl:‘)cr of different individuals en-
rolling in eight different classes 89
Percent of total enrollment that

cide and plan their own mectings. After
deciding to hold meetings, the next ste
is to let the group organize. They elect E
president, a vice-president, and a sec-
retary and treasurer. These officers con
stitute the executive committec, ]

d. It enables those b VS Wi 0 or ia 458 Now 11 arn
C oys who desire t W P . ' d
50 0 continue their qatuiey | g e next plan our series of meetings. e?c;‘fllf flIT ‘JCCtS ...... in armed ¥
Cdolt Orco fotenr Itlue b . aln i]slge It agi The group votes as to what night the forces o class 1 arme
NEY  lorces. ...l ..., ..5.5

school. The practice of being i
interested in farm b 1 hey have Lot youns fammer clas : ;
graduated frons highoﬁ:l'f;gl tilflé’ ltifllve six years undet the ieuqd:f:hl;: \':f ;egnll-.l!eld Il:‘ e Missour,
dropping them b any apprec be]n farmers was secured from 89 diFFere;ni"ind?L!g h‘i"; Tetie A b
murmberof o pre achievlz:d ;}1135 refreshments, and an sccasional mavi Y couiol ooy s
goal of becoming established in farmin -
never did add up quite right to me Thg
real stimulus to learning is to feel a ne g
for information. The farm boy in aﬂ~dz
classes in vecational agriculture, in rnany
lcase,w,, does not always feel the I;CCd for Z
ot of the material he studies for he knows
Dad will make mast of the decisions an
way. But the out-of-schaq] young mcz:;
is more nearly in the farming business
and he may be completely in the busi-
?CSS where his own decisions mean dol-
ars and cents. He feels the need of so
sound advice and feels the need of 2{1:?
;ﬂ‘]ngg some more training in agricul-
that.neezlv-ant ‘my young farmers to fill
e. My young-farmer class
opportunity to boys in surrour‘:cfll}::‘gect{:oi}r]:
munities, where vocational agriculture

High School in the past
al enrollment of 145 young
basketball, and other gares,

e or SOCIQ' hOH’I hCl e d
f .
¥ Cld ed infarest to ihese continy
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was only natural that their wives should

stock to be let out on a partnership basis
to members of the organization, the pur-
chasc of a terracing machine to be uged
by the members of the organization as
well as by other farmers of the communi-
ty, plans for closing the farm records and
farm achievements contests, and details
ol the regular monthly gsocial to be held
at the home of some member of the or-
ganization.

At 9:30 o’clock some of the men go
to the gymnasium for a basketball game.
It might be added here that the use of
the high-school gymnasium has con-

1y beginning in September and con-
ing until the farm work in the spring
mes urgent. Socials arc held each
orth thruout the entire year.

During the period in which the organi-
tioh has been funetioning, most of
hese: young farmers have married and
& established homes of their own. It

aiit to accompany them to the meetings,
aid as a result; about as many young
WOIMen as young men are members and
attend the meefings. In the selection of
new officers each year, about an equal
fuinber of young men and young women
are-elected. i
Since the organization was formed, the
groip has studied nearly every phase of
agriculture ¢ommon to this section, in-
cluding courses in soils, crops, feeding

nd breeding of farm animals, poultry,
farm management, care and repair of
[armi machinery, and construction of
ieded farm equipment, such as bog
ouses, wagon boxes, hay frames, and
he like. In handling these different
ourses, various ways have been used,
sincluding the use of successful farmers,
business and professional men of the
“Comumunity, the young men and women
hemselvcs, as well as the teacher of voca-
“tional agriculture. :
In order to meet the needs of this
“group, as well as the necds of the regular
cday students in vocational agriculture,
considerable new cquipment has been
purchased for the farm shop including
“small tools, a power saw, and a large clec-
tric welding machine. Other needed
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This young-farmers' class in Marshalf, Missouti, ha
changes in membership but enly an increasing interes
shopwork, machinery repair, and discussion

social and recreational activities and refreshments as a valy
L. E. Monris

Animal sreeainyg

{Continued from page 28)
1o have, to work with? (Selection of
breeding stock; Objectives of market
producers).

Problem 2: What should we expect to
be able to do with what we have, or
need to have? (Standards of perform-
ance.)

Problem 3: What breeding methods
could be followed that would help in
attaining these standards? {Methods. of
breeding.)

Problem 4: What records will be need-
ed to help us to make more intelligent
selections next year? Feed consumption,
growth weights, notes on animal growth,
conformation changes.)

Vocational Agriculture I}

Objectives: "To analyze the performance
of breeding animals of previous year.
(Were last year’s standards cqualed or
surpassed?) To revise breeding plans for
the [ollowing year.

Problem 1: What animals should be
selected as breeders, from young stock,
frorn old stock? (Selection based on rec-
ords and conformation.)

Problem 2: What revisions in the rec-
ord system would make sclections easier
and more efficient? (Records.)

Problem 3: How should the breeding

{Continued on page 37)

iributed in no small degree to the in-
terest of the meetings. These farmers are
young and still remember their school
experiences on the “gym? floor. The
same might be said concerning the young
women. They still enjoy a volleyball
game with the mern. Others remain in
the vocational agriculture room where
some good motion picture of an educa-
tional nature is shown or they go to the
cafeteria where various games are played.

They assemnbie in the cafeteria where
pop, apples, or some other simple re-
Freshments are served. At 11:00 o’clock,
which is the regular time of adjourn-
ment, all are out of the building.

The continued, regular attendance of
members of the group and the interest
displayed in the organization indicate
that the members are receiving helpful
instruction and whaolesome  recreation

{rom this program.

s met for nearly 10 years with some
+ in the meetings. The courses combine
houts on current farm problems with an hour for -
able fegture. Their instructor is




' 'Fur'l'n Mechanics

R. W. CLINE

e ———

Supervising Learning Activities in the Shop
WILLIAM CRANER, Teacher,

Adults Grow Thyu Shop

Activities 1. J. WAKEMAN, Teacher,

R 1

“nlng’ o’ ﬁﬁmm ..... it Wﬁié—--—s )

. Who Want to Farm
HENRY M. DAVIS, Teacher, Berryille, Virginia

landscape, and the farm—hc:jmctopﬁzi;l)n1all1r:
i i made t

ties. Every effort wili be o

i lable farms wi

up-to-date list of avai t
alpl, pertinent information, so leadrt;rgn\g;li
i iti ke recom -

¢ in a position to ma ; C
lt?ions to young men interested in buying
or renting a farm.

(WY W ¥ AL oy e ’
cl:l[;fJ{é?Lcncy thl?u “the use of self-feeders,

: :quipment, and enterprises tlllat
?:;?ii’ebﬁ:gsplabor,; systematic p]agn}lnzlg_
for the upkeep and painting 05 build-
ings and equipment, repairing and bul
ing new lences, and the like. et

Some of these problems are cur ent
while others call for planning. -
are important either in time of pcact; 1;(_1
war, but some, such as repalrmgt nd
painting buildings and equipmen ; are
particularly important now smcct ore
money is available and new rater
and equipment are hard to secure:

Teachers must, also, b

¢ ready to guide There are real opportunitiCS to teach

Preston, idaho Christiunsburg, VYirginia

GEORGE PEER, Shop Teacher,

and help the young man with the man-
attawan, Michigan

: nt of the farm after he sccures it
jcil%fliln ;urchase or rental. ‘A mlr.ngogreillaali
form, listing andbexplllam;;;gs?rii; goxant
i ieved to be the

grahéﬂces in good farm management f-?:
(larke County, has already been pfu1
pared. This mimeograph also lists ulse ut
references for the county. A silupp }Lzhe

these references will be kept where they

oung farmers to adjust, repair,
;iedsio’rllstm%t farm machinery and eq_mp;
ment in school shops. Most sho;i{s ard
well equipped for this type of worf a[r;1 !
should be available to these your;g latrhat
ers at specified hours. I:et them ci hat
the shop is as much theirs as it i1s the a
daéf:f; meetings should be called as
often as it may seem necessary, but the

IT WOULD be folly for me to try to AFTER the shop course content {op
outline a hard and fagt program for all the year has been developed, the teacher
of the teachers of fapm mechanics to  should set up a schedule of work by days,
follow in putting over their shop pro-  including specific jobs to he done and
grams because conditions under which  skills to be developed under each type
the students and the teacher work are of work in the course, Teacher and pupil
different. Schogls vary as to equipment, working together should provide in ad.
funds available, size of shop buildings,  vance of the shop class all the materials,

THE adult farm-shap program has had
a sirange careef in our commumnity,
When we first began promoting in-
terest in the course, many of the people
interviewed would say, “Somcthing like
that would be fine,” leaving the impyres-
sion in our minds that they believed it

qide these H. M. Davis

S --:ninmak- N . o
B -"'m'edecisions and in getting St-artie
Ithc?;jg when they arc sure that s t
THiL

size of classes, and in many other ways,

n they wish to follow.

times.

) ) an be
e . ton” i available at all : rtant and effective help can
equipment, and information hecessary a_.tm should proceed with caution,  will be i H?OSCLHSE;}H by frequent farm visits when
wauld be fine for the other fellow. Shop teachers have had practically to carry out each job. By this plan, each achers ide only those who are Planning With Present Members g :
Eventually we succeeded in getling  the same fundamental training and ' ] &1, and gu ann

student upon entering the shop should
have a clear understanding of his indivig-
ual shop program for the day, the month
and the year, as well as the program
which he has planned for himself aftep
he graduates or drops out of school. A
boy who has such an understanding ig

enough to organize a course,

The first time we met there were sev-
eral axes to grind, some hammers that
needed handles, a teakettle which needed
soldering, and several chaing with broken
links,

A few of the men had tentative plans

experience in setling up a shop program,
This inchides the steps in procedure to
create the proper atmosphere for the job
and the necessity of securing student
interest in the job. By doing this the
learning process will be complete and

the student will remember what was = able to visualize himself as an individya]
for the construction and remodeling. safd and done during demonstrations well rounded in the majof farm sho
of large equipment. They made a bel  ang class discussions. The writer is in  skills and practices. He will not be dis-
ginning and everyone gained confidence  fiy(] accord with such procedure but gruntled when, at the end of 2 six-weeks’
and enthusiasm in the program. We  wishes to mention some of the things

period of woodworking, he is abruptly
changed to a schedule calling for skills
to be developed and jobs to he done in
cold-metal work. By following a well-
planned shop program, the pupil will
know what his next job will be without
asking the teacher. Instead, the teacher
may ask the boy, “What s your job for
tomorrow?”’ .

Once the course layout for the year

progressed from welding broken chains
to welding drags, tractor Pparts, castings
for disks, and trailer frames,

Odd assortments of materials, gen-
erally classed as junk, came in. One as-
sortment consisted of a piece of boiler
plate, part of an old cream scparator,
a grinding head, and 2 good electric
motor. These assorted parts were assemn-
bled and went out of the shop as a
grinder which was built to meet one
man’s needs,

that reacted differently for him as they
may have for other shop teachers.

I am sure that the boys in my farm
mechanics class were given the funda-
amentals of shop, including demonstra-
tions, last spring in preparation for shop
work. I am certain because this iz the
general plan followed in Idaho and I
think a-plan of merit, When school
opened last September I asked the boys  has heen developed and the specific jobs
if they were familiar with shop work and  selected for developing the desired skills,
they all assured me that they were, and  the instructor is ready to begin the teach-

 this being a junior and senjor group IThad  ing. When the group has finally assem-
CVery reason to believe them. The boys bled in the shop, demonstrations that
started out eon the jobs they had pre- meet the needs of the entire class or a
viously listed as the ones on which they  small Broup, or sometimes of an individ-
wished to work during the year, ual are given at such times as the teacher
thinks they will be most effective,

Odds and Ends Serve Well

Some old buggy axles,
some channel iron, and some strap iron
were converted into a brush rake for
grapes. This man had tried to buy such

some angle iron,

Pupil Demonstrations

After the group has been oriented, the
an attachment for his tractop but - individual pupil should be encouraged
couldn’t find one. He was also unsuc- After about 10 days in the shop I to come to the teacher for help when -
cessful in finding someone to build the  could sce many of the boys were having

some special problem arises. This spirit
of mutual coaperation will prevent many
pupils from blindly continuing an in-
correct procedure. Stated another way,
this principle demands that the pupil
who seeks help must not be made to feel
awkward, ignorant, or annoying.

While the class ig in progress, the
teacher should check each pupil for the
Proper use of plans, tools, and materials,
While he is making this check, the teach-
er should point out to the pupil the strong
points of his workmanship and any weak
points that could be improved. In some
cases the pupil may be directed to start.
the job again. Some pupils may have to

rake for him. Now he ig satisfied with
what he built himself,

One man who lacked confidence in
his ability huilt .a hay wagon out of an
old auto frame. The rack i easily con-
verted into a truck bed and Serves as a

difficutty and were not
knew all the answers.
too late then for me to give the demon-
strations-and decided to let the boys give
the demonstrations. I made up a list of

some 20 points which needed correcting,
multiple purpose wagon. When he fin-  listed them on the blackboard, and al-

ished this job, he built a grape brushrake  lowed each boy to choose his demonstra-
which was an iniprovement over the  tion. Additional pointers were listed by
one mentioned above. He is now making  the class so that cach boy had an assign-

plans for projects for next year, Tuent to prepare. There are 25 boys in
One member, unable o buy a stock  the class,

trailer at an auction sale, built one in the At first the hoys were rather reluctant
shop. He said the one he made wag more  about giving the demonstration, but
substantial and better constructed, and  after the second boy had prepared and

quite s0-sure they
I felt that it was

besides he had a good time making it. given  his  demonstration the group practice a skill during several class peri-

Two men built a buzz-saw rig for a  sceimed to see the idea and really took ods before a job can be continued. An
Ford tractor because they couldn’t bay things over. Many of the boys have example of this may be the sharpening
one. They claim that it works as well ag

asked for additional assignments because
of the valuable training they received
in preparing and Biving a demanstra-
tion. Such demonstrations as cutting
rafters, cutting window panes, making
a waxed thread, cleaning a paintbrush,
and the use of a farm level were given,
{Continued on page 317)

of a drill bit while the pupil is working
on the job of making a tractor hitch,
This may he necessary because the boy
did not master this skiil when tool sharp-
cning was being taught. it is very im-
portant that the teacher detect the weak-
nesses in a job before it is too late, so loss
{Continued on page 37)
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-the one they formerly borrowed.

Our attendance Auctuates but the
cnthusiasm deesn’t seemn 1o diminish,
More people keep coming. Some wigh
they had started sooner. But all agree
they have benefited and want o con-
tinue their work next winter.

e ir choice, qualified, and

. _te:s_utrg ﬁo?lferliesc young men can,

ﬂwgﬁ' aid of the Government, secqrﬁ

lt'1'1'.'t1 ?housand dollars to help establis L

i s, This makes the problem o

i a veteran into farming a re-

?Egeaone, as the wrong step ﬁou

& hig' moriey. A questionmaire s ;1.; d

b riade up so as to help the boy tog1 i;n ¢

“ o1 analyze his situation. Some : g
ider are:

CQIIEIS:&(iTth, physicz}l ﬁt{r;ess.

arming experience.

E)?)ryougli.kc farming? Why? < hard

‘Do you know that .farmmgbxl hard

vk with long hours, disagreeable cay

S i ] ")

b %ﬁy;c?ss'ﬁke to. work with plants,

others have a big shar

ld management problems
ers are more desirous
mation and accept

i ities prob--

The best teaching opportuni
" ably lie within the young farmers. M?ﬁy
of these have full responsibility while

Id bilities of making decisions on farm

i - other groups.
readily than most oth
mOTm}:le teaching and farmllrilg grog};‘:_sréxcsl .
i oung farmers shou &
with ¥al‘mgmanagemcnt problerns such Belc ny remninder fist of fmproved
as i proved breeding of animals and practices g
as im

crops; soil analysis, and proper fertiliza-

ions can be made and plans set
i%g%ssg)over the problems in mgh]z. I;:iw:
ing with them farm account bood S, b}l)e
ful hints, and suggestions has a desira te
influence in carrying out 1mprov

¢ I e e practices. A list of “Reminders” to con-

Ihe OU.Ilg arm- Sldf:l 1 gOOd arimn mallagcnlent prac-
. f B . . .

.()l Sec)lzlrlng IH[OI'- tices can be an 1nﬂu€ntsal gulde.
COIIIIL ions on'{ f 4 t thCI’ are Janl g

e Cllda D orge [+ s0me ood

oung [armers in the community vgh'o
iever studied agriculturt;l during their
ite them in.
h-school days. Invite tk 2
chlow is my reminder list of improved

January.

Good Practices for a Successful Farmer to Consider

o will probably lose money?
n%k- %ét§?£1¥ ?;E'mk apfarm is a good place
Taise a family?
ig;a ;S\re you V\?;lling to be a student of
ol ation? o
1131111’ g&fﬁl i;/our wife ancpl family like farm
ife and work with you?
lf%& program should be planned rgr;cé
ready for those young men who ;ccs m ¢
b good prospective farmers. . ossK

now being made of the farn.mngcli s
bilities and opportunities 1n arbe
Clounty, Virginia, so jocal leaders mayiIl
ini the best position to serve the return §
soldiers interested in agrlculturf}. A

letter was sent to every farmer o :he
_ Berryville school area EXpl‘aiIEH}g the
survey and requesting certamn inlor -
tion needed for the study. These qued
tions were ‘put on a returned, self-gtc:
dressed postal card: 1. Do you wrantent
“gell your farm? 2. Do you want to r nt
“your farm? 3. Do you need a forcm;lrzl

- manager? Do you need year-round aay

3

y latjfgummary of these returns shows thﬁt
 there are five farmers interesied in se ;
- ing, four interested in renting, tyvodwc?n
: foremen, and 10 want year-roun }?y
hands. A detailed study will be made this
summer on these farms to determine pro-

o d country life?
V'eéigt](é::{l){ ’ ?;Sulifr;oav]\? that the financial Name .
r;over is slow and th'etlt thggcgss"}l et Pra?:xccs P{E;Sétla(éics IMPROVED PRACTICES
: than city w v . d
I’c.og((:)n IZ\SE;CaliZC that farming is a usually |and will
i858 ;.Ind must be planned? . follow | follow -
u?.an you realize - that farming is a -
\w-time investment and that you must CROPS:

! w alfalfa bed ) N
%f;;r;:\Zld alfaila with 400 pounds of G-12-12 per A
Use borax on alfalfa—20 1bs. per A.

ted hybrid corn o e A
%&ngo"ﬁ: I;crtilizsgr under corn—200 1bs. of 4-12-4 pex

Turn under a good sod or manture COfV;I/‘I e
Fertilize permanent pasturc middle o
Treat seed wheat against smut

Control erosion
Use lime once in rotation

LIVESTOCK: ‘
Breed to good purebred males
Inoculate against diseases | oarasitcs

against internal and external par .
gi;ﬁ;ﬁiﬁsxﬁlter feeding with proteins and minerals
Keep houses warm and dry 1 ticnes
Provide plenty of water at all tumes s
Have legume hay for sheep and dairy ¢

FARMSTEAD AND MACHINERY:
Keep machinery in lIe:paur
%ﬁi}fcrlo;fnf? ‘ifﬁéi’;aiiﬁ‘; device (self-feeders, windmiil, etc.)
Build some new fence
Paint and repair buildings
Provide running walt'cr in home
lectric power line
Eggszriz,rcag, and store enough food

fruits
Put out some small
Plan business and keep some records

ductivity, field arrangements, 10.‘133?102’
. electric lines, water supply, buildings,

, 1945
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rih Cm.'elinu FE.A. Camp QI hite Lake

Studies and Investigations

E. B. KNIGHT

Farming Opportunities for Veterans
in Coos County, Oregon
¢ TED T. KIRSCH, Teacher,

acres of which 66 acres were croplang
An average of 28.5 cows produced 7,58
pounds of butterfat yearly, making 45
average of 266 pounds of butterfat per
€aw per year.

The average dairy farmer wag 453
years of age. Only 6 percent of the dair
farmers were under 30 years of age while
16 percent were above 60 years. Thege
farmers had heen dairying an average of
16.3 years, and 10.4 years of this tipme
was on their present farm, Forty percent
of the farm OPCrators were  tenangs,
Dairy farm operators had an average of

Myitle Point, Oregon

WILL all quali-
fied returning vet-
erans  and other
youth interested in
entering farming
in their home com-
munity  have an
opportunity to do

Facts presented in this article were
obtained thru a loeal study by Mr.
Kirsch who has taught at Myrtle
Point the past three and one-half
years, Since vocational agriculture
has been offered in Myrtle Point
High School for 20 years, many of

i id-June to late August.
debt. By 1940 all huildings, site and froE) ;:Et)clc i{ﬁatdy e attend for

N e the ment were paid for with a cash

(JRE Farmer

: er-
: iod of a weck, The camp p
one son and one daughter each, althy, 26 e Lake in the equip L3 o - o por
. ' P - s, This ¢ o one i an assistant r ger,

50 lollowing  the the present dairy farmers are former bercent of the farmers had no children, - camping at Whﬂetc This camp balance of nearzlg ﬁzztagcs one recrea- sonnel mC}“d‘zz : e ming and first-
war? Every agri- students of vocational agriculture. An operator’s average gain in total net- 'section of the state. camp includes COOHE dining eSS hletie director,

cultural leader

Ever since the department was es-
tablished it has been one of the lead-
ing centers in the state in aduli-
farmer classes.

up-

3 in 1928 and has been s

i _einedelm by the teachers and ‘th'el

ed:.Farg };s of the state. The origind

£ onsiste a dining
> cottage and necessary

1 Cothegse improvements

worth per year on his present farm wag
$697. Over four-fifths of the dairy farm. . :
ers gained an average of $400 4 year or
maore,

aid director, a director oti rccreatli)lr(xl, 2
jetid housekeeper a
etitian, cooks, a , :

d) or. éanitation is supervised an(li, hap |
roved by the State Board of Hea ti‘.na 51

P Tuture Farmers of North Caroli

i ! x 8O
zegt)%l“};ig gcidtchen: 30 x 3y, a palflﬁtzz,
modern storage facilities, amd1 dno‘itage'
. Also one 1§-room man?gersrce Oné
one four-room caretaker’s cottage,

should be seriously
considering this
question. In the
Myrtle Point com-
mwurity of Coos County, Oregon, where

janit

Ted T. Kirsch

-4 manag

dairying is the principal agricultural en-
terprise, two-filths of those servicernen
and youth who want to enter dairy farm-
ing will be unable to do so unless more
help and guidance is forthcoming during
the next 10 years than has been available
during the past decade. A questionnaire
mailed to 70 servicemen and g survey of
youth ‘and farmers in this community
indicates that 24 young men who are
interested in beginning dairy Tarming
in the next 10 years will have to change
their occupational choice uniess some-
thing is dene.

The purpose of this study, made dur-
ing July and August, 1944, was to de-
termine the degree of opportunity for
returning veterans and others between
the ages of 18 and 30 w© get started in
dairy farming in the Myrtle Point com-

" munity during the next 10 years. [acts
about thege youth, dairy farms, dairy
farmers and operator replacements were
compiled to make this determination,

Qualifications and Interests of the Young
Men

The qualifications of young men to
enter farming and their interests are two
primary considerations in determining
the demand for farms, A large percentage
of those 18 to 30 years ald in most com-
munities are now in the armed forces
and questionnaires are the only feasible
method of obtaining this kind of infor-
mation about them,

" Thirty-two of the 70 servicemen who
grew up or worked on dairy farms in the
Myrtle Point community answered a
questionnaire designed to obtain infor
mation on their interests in dairy farming
when they returned, how much dai

farm experience they had had and similar
information. Two-thirds of those answer-
ing said they wanted to begin dairy
farming in the Myrtle Point community
during the next 10 years. Over four-
fifths of these young men were between
18 and 27 years of age. The average was
22.4 years, The average servicemnan had
over four years of dairy farm experience
after 15 years of age. Four-fifths had

graduated from high school and one-
third of thése had had four years of vo-
cational agriculture,

Four-fifths of those interested in dairy-
ing felt that they knew enough about
dairy farming in the Myrtle Point com-
munity to make a satisfactory Hving.
One-third of the young men had made
plans to go into partiiership with their
parents when they returned. Over four-
fifths of those answering had parents
who had farmed in the Myrtle Point
tommunity an average of 15.5 years,
and 39 percent of the parents are stil]
farming in the community,

Eleven young men between the ages
of 18 and 30, still living in the commu-
nity but who hadn’t entered upon their
life’s accupation, were personalily inter-
viewed by the writer, Eight of these were
living with their parents on 2 dairy farm.
Four planned 1o go into Ppartnership
with their parents, and four planned to
take over the home farm. Two others
planned to buy a dairy farm, leaving

. only one not interested in dairying. No
detailed information was abtained on
young men under 18 years of age who
may want to begin dairy farming during
the next 10 years,

Farms and Farmers

In order to determine the degree of
opportunity for young men 1o begin
farrming in a community, some definite
figures on the number of farms, farm
productivity and income, percentage of
tenant farms, ages of farmers and their
family status are helpful. This informa-
tion may be obtained from previous
studics or surveys. If not, a representa-
tive survey of approximately one-third
of the farms in a community will give
reasonably accurate information.

In the Myrtle Point community there
are 147 'dairy farms which keep their
operators busy ‘more than one-half of
their productive time. A survey was
made of 50 farms, representative of this
group, to obtain information ahout the
farms, the farmers and theip farnilies,
The average dairy farm contained 143

Operator Replacements

The number of
hands indicates ta some degree the op-
portunity for youth to begin farming,
The reason for farms changing opera tors,
as well as other operator replacement
data, seems valuable in guiding youth
into or out of farming. It was found- in
the Myrtle Point community that:

1. Sixty-two percent of the farmg
changed operators a total of 73 times in
10 years. Approximately 14 percent of
the farms changed hands each year.

2. One-third of the past operators left’
or had to leave primarily because of poor
management while one-fifth were ad-
vancing themselves by moving to better
faris in the comnrunity. Only 13.7 per-
cent retired from dairying, :

3. Over one-third of the new operators
in the past 10 years were inexperienced
at dairy farming.

4. Less than one-sixth of the new op-
erators were youths. Approximately two-
thirds of these youth were heirs, ’

5. Over three-fourths of the changey
took place between peeple who knew
each other. .

6. Threc out of every five operators
leaving a farm moved from the commu-
nity or changed occupations. Over one-
half of the changes were from one tenant
situation to another, while only about
one-sixth were from one owner to an-
other.

In order to determine whether or not
the operator replacements will be the
sarne during the next 10 years as during
the past 10 years, each of the 50 dairy

farmers was asked, about his plans for,
the next 10 years. The correlation be-
tween' what happened in the past 10
years and what farmers plan to do in the
next 10 years was very cloge.

Conclusions

Conclusions which can be drawn from
this study regarding youth opportunities
on dairy farms in the Myrtle Point com-
munity during the pext 10 years are:

I. There will be 55 youth between 18

(Continued on page 38)
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times farms changed -

sipr 938 :
?an;:?'p}zzdl for, six additicnal cot-

fes, two bathhouses,a e;réuit:}c[lg;gna r;cg
- ni}l?zz‘ %[6;1:;2 Eloaféaggzzn bui!t, the latter
“donotion by a commercial col;celrll;..
[sq. 600 feet of lake frontage was p
sod and a pier built. .
The annual dues were $
‘Biy, $2 of which was 2pp

per teacher
lied on the

by Craner

(Continued from page 34}

demonstra-
teachers have the
ibﬁi)rlyescnted in thtz1 shop, bu\tav{}g;::g‘}:lﬁ
o ; tothec assroom
hzsizg.]gfomfortable chair and where

hop

-

six-room staff cettz}t%eé Cogl;thf;l‘g)?l ;cc;(:rr;
r’s cottage, thr ] :

r}:frrrlz?)g%ouse, bogard walks, 7 }_)16{:5,&2225
and a diving platform. Elcci_n(i? ig s
running waltey are available. N or gre };
in addition to the water, lt ere are o
baseball field, two volleybal c?urn’s nd
a tennis court. In 19:40 the seaso s at
tendance was 2,720, The camp s op

i d for good

14 be done if a demand lon
x(o)gk had not been made. 1 r(fmmd t}tlﬁ
lass again and again that a job ViiorB
zoing at all is worth doing well. Be

proud of
others see w

have
work, proud to
Yltl}glltryou ha’ve done. The shop

i oint system
is operated on a modified p v

also have a second camp, the "I'o.m Brc?:;f;
Camp, in western North Calohna,d the
land of the sky.” When compl(:tz5 o
camp will be worth at least $45, 0.
Truly, North Carolina Future Farmf:er
have ’provided well for t‘heir. sumn;r_
recreation. R, H. Thomas 1s state Sip
visor, and R. J. Peeler is state secretary.

Animal Breeding

(Continued from page 33)

"program be revised? '{Rcvu:wlo)f Prob-
lem 3, Vocational Agricuiture 1. N
Problem 4: What revisions In m " c%i -
ment would make selections morX offiy
cient? (Effects of nutrition, age, sex,
environment on selection.)

‘the class could see the derélcl))r;stizz]l:—
ion. 1 found the boys responde ueg.’.
said better attention, asked moret qdent
1l?ions and had more intleres;églil:ds ;(1) ent
ivi he demonstration

_%};ﬁg; easc ‘because the boyis wieét; Irllcc)}it:
crowding around hirn so close 3}{) Ldo ot
y this is the hest mpthod, 8 ¢ had
i proved the hest for me in over 1 YE
experience in farm mechamics work.

Sypervision on the Job

" The greatest handicap I have Hilgp&lte
" ting over a goodd silop Isicc)%rztﬁln s e
“tendency to spend too e

r two boys and to allow the res
?l?::: (?lassw to gf:i along the best tilrleytc?;l.
23 This year I have lried to 1111‘111)1- tg
Ctime so that I will find it possi Cthe
assist each boy at least once dux;)mg' he
class period of two hours. The boys

ha
t job, but a lot better t
ot a perfect Jo N acazINE  August, 1945
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“ have their wotk to do; it is their o.v;n
i work; they know what they are trygog
to accomplish and generally hawfl a g-t "
idea of how the job will look w in i L
completed. I have refused to glo t 'e }?er
jobs for the school, the music }t::dc er,
and the speech department. These ar
the jobs that often wreck shop progrlz;1 5

1 have made it a must to demand fis -
class work [rom all the boys and in rglosi
instances the boys have done their best.

of grading and thekbgy is glia;lltgd V\{iﬁt Z{i

he quality of work done alo -

foxi';nce for time spcat in 'aTtual con

struction or repair of the article. 1 and
The above plan works very well a

T am pleased with the results this year.

Shop by Wakemean

(Continued from page 34)

i aterial are prevented.
Offfl'}r?cc Eti::.(:'rl;[;r will find it help(iiul irgo
score each individuéll 02111 }éﬁrﬁloél;idirthgc

3 iod. Such s
eaChﬂdfrfb é)\f;igating his progress ﬁnd'
{)cjl.gltifying weaknesses. The tgac C{;r‘;
aking note of these strong and w ak
moints can determine the skz}lsl toand
é)tressezi, also the jobs, materia {;s;k nd
tools needed [orhthﬂc:lieoyét ;11212(: : rkyl > t.o A
Fh(ii gggpc’l{africbeg)n put in order, it1s a
o d plan for the teacher to take a fcv;
gmoicr,mt!zs to point out some good WO; ¢
done during the pq:igdltoszc}fle:vm;rir;f;ls
should not be limite oW pup s,
but should include some goo o
i is may be a very sm
i:agll E\?gl-as'rzsnaﬁypropcrly set in a
i)gard. However, the praise the boy rf‘;
ceives will tend to create a gemrsv o
hustle into the shop the next day

n  renewed interest in his work.

Vocational Agticulture Iit or IV

Objectives:

1. To get an understanding of the

physical basis of heredity.

2. To understand various systems of

breeding and their application.

3. To understand the objectives atr}li
obli. ations of purchred brecdcrs, the
ob'egctives and opportunities of mar

rtl}ducers, and their interdcpepdcpce. i’
P 4. To understand the apphca?m:;ls
arti'ﬂcial inscmination in l1;arrr1 ;1;11;11 is'n.;s

m
blem 7. What are the :
thﬁowhich new individuals come Into
oing? ' _
bcg/]gie and female reproductive dsizsi-
tems; Gametogenesis; Reduct'xoix)laﬂuri-
sion; Fertilization; Pregnancy; i
tion3 The rote of internal sccretio .
P;ablem 2: What are the systcgg?
breeding and how may they be uls; A e
Inbreeding; Outcrossing, 1ts ob]
and general effects.
Explanation of hybri
blem 3: What is . of
thf r;urcbred breeder and }\;\;hat obliga

tions does he assume as suchi il e

Problem 4: How might artilicial

sem;nation be used in livestock im

provement?

d vigor.

the objective of .




Book Heview

wiFREE

Garcia Hernandez
Puetto Rico

F. E. Armstrong
Hawaii

THIS month we have a glimpse of two
of our leaders in Tsland territories. Dr,
F. E. Armstrong is in charge of teacher-
training in the University of Hawaii at
Honolulu, He received his Bachelor’s
Degree from Clemson College, South
Carolina, his Master’s Degree from the
University of Minnesota, and his Doc.
tor’s Degree from Pennsylvania State
College. He was a teacher of vocational
agriculture in Minnesota for three years,
Professor Armstrong started the depart-
ment of agricultural education in Hawaii
in 1926. From the quality of work done
by the teachers as reported thru the mag-
azine, it is easy to rate as superior Doctor
Armstrong’s ability as a trainer of good
teachers.

Lorenzo-Garcia Hernandesz is teacher-
trainer and professor of agricultural ed-
ucation at the College of Agriculture,
Mayaguez, Puerto Rico. Professor Her.
nandez is a graduate of the College of
Agriculture on the Island and was a
successful teacher of vocational agricul-
ture for several years before his selection
as a teacher-trainer. He received his
Master’s Degree from Ohio State Uni-

versity in 1938. His thesis dealt with the

out-of-school farm youth in Puerto Rico.
He has had some experience as a super-
visor on the Tsland and during the war
has given considerable time to the plap-
ning and initiating of a program of voca-
tional education in agriculture in the
Province of Colombia, South America.

Veterans Opportunities

(Continued from page 36)

and 30 years of age who will want to
begin dairy farming in this community.

2. Unless something is done, only 33
or three-fifths of these young men can
begin dairy farming and the others will
have to change their occupational choices
or move to other areas,

3. Approximately 24 or over two.
thirds of those youth who begin dairying

- will be in partnership with their parents

or will take over the home farm.

4. Approximately 17 of the 147 farms
change operators each year, indicating
that a number of opportunities exist but
that youth are unable to take advantage
of them for reasons which were not de.
termined.

The problem becomes apparent, bt
what to do about it is not so clear. The
agricultural extension service is setting
up advisory committees in each county
to help and give guidance 1o returning

- veterans. The Farm Security Administra.
tion is setting up a veterans loan com-
mittee in each area to make farm loans,

Adult FEdycation
Jor Demacracy in
Family Life] by
Mary 8. Lyle, 161
pages, published
by The Collegiate
Press, Inc., Ames,
Yowa, 1944, list
price $2.25. The
author bases her
recommendations
upon a survey of
farm and village
homes and a study
of an adult educa-
tion program in a rural community of
central Iowa,

Six eriteria of demaeratic living were
formulated and investigated. More than
half of the homes, which were investi-
gated, failed to meet the criterion that

A P. Davidson

" the pattern of family living should fur-

nish stimulation for its members to meet
new situations and problems with intel-
ligence. About half of the homes failed
to provide an opporiunity for members
of the family to participate in joint plan-
ning and in the choice of goals for family
living. Homemakers who were inter-
viewed reported that their most serious
problems were low income, poor health,
and lack of recreational facilities for
children and youth in the community,

The adult education program of the
public schools was meeting some of the
vocational meeds of adults thru classes
in homemaking and agriculture for
adult groups and youth groups. Some of
the other needs of adults weres being met
thru classes in subjects such as current
problems, economics, crafts, hobbies,
music and typing; and thr community
forum programs.

The author recommends that the wuge
of adult education councils be continued,
but suggests that council members should
be more representative of the people of
the community, Specific suggestions are
made for giving more crmphasis in classes
and in forums to the encouragement of
democracy in the home and {amily life
of the community. The continued use of
lay leadership is recommended but the
author urges that more attention he
given to training such leaders.

A readable book, based upoen sound
philosophy, offering numerous practical
suggestions of value to persons intercsted
in adult education and problems of
family life. i

The success of these committees and
their agencies will depend largely on how
well they understand the problem before
them and whether or not, with so many
other responsibilities, they will take the
time necessary to héelp the situation,

If it is determined that there will not
be cnough farms available for the num-
ber of interested and qualified youth in
a given community, it would seem that
studies on the barriers which keep young
men from entering farming, and the
extent to which they are active in the
community would certainly be appro-
priate. A program of action would then
be in order. This is a fertile field for
teachers of vocational agriculture to
study in their communities, Thru eco-
operation with the extension service,
farm security and other agencies surely
some progress could be made in solving
this problem.

BANQUET BANTER

Toastmaster: T should like VEry Inuch
to introduce our speaker tonight with
greater honor than T am able to, but |
am blocked —there’s nothing 1 can do
about it. Qur teacher tells ug that our

speaker is onc of hig former teachers at -

Ohio State. He has been at Ohio State
and chairman of the department of agri-
cultural education for 28 years; seemg
like he should have that Job done before
this. They say his name appears ip
“Who’s Who"'—whatever that is. He ig
cditor of a magazine for teachers of agri.
culture, the last column on the last page
of which T am told is read quite exten-
sively. They say he has developed the
teacher-training program to one of the
best in the United States. If that is 50

we should have a beticr teacher than we
do. They say the graduate work under
his direction ranks just about tops in the
counlry, I can see why it might be rank,
but I don’t know about the “ranking
first” business. Because of all of these
points of merit it would seem that he
must have been born in Ohio and that I
should be able 10 introduce him as a
genuine Buckeye, but alas, that is not
true, and so T am forced to introduce him
as just what he is—a Sucker. Ladies and
genttlemen, our speaker.

Speaker: Friends all, what mature
minds these Future Farmers have) One
might wonder what causes that maturity,
or from what source do these bright
ideas come? Friends, I have na such con-
cern. It’s very clear to me. While talking
to the boys here at the speaker’s table, 1
asked about their work in agriculture, if
the work was hard and if they had to
really prepare their fessons. To my sur-
prise they said yes, they worked more on
agriculture than any other subject, that
their teacher was a “bear cat” for prep-
aration. I was glad for the change that
has come over him since he took my
courses—Pullman style. [ only wish' that
he had had, at that time, the idea that
assignments were supposed to be pre-
pared.

By the way, I hadn’t seen my former
student for several months until I met
him this evening. As I noticed his profile
and sized up his contour T was impressed
that old Von Ruhnsted ‘wasn’t the only
one who lost the battle of the bulge.

About this Buckeye business, that’s a
rather touchy subject. 1 have heen intro-
duced thus, but I have objected strenu-
ously because I am just the remnants of a
red-haired, freckled faced farm boy,
born and reared in {ilinois, a Sucker—
and proud of it, I associate with Buckeyes
day by day—T have to. And T have had
occasion to study them and observe them
closely, Sometimes by heing lenient you
Iind some good points which you could,
by using the truth liberally, say you ad-
mire, but I lack so much of being a pen-
uine Buckeye that 1 simply cannot accept
an introduction under that name. To.
get at the truth of this Buckeye business,
all you need to do is to read the diction-
ary definition, It reads, A small, hairy
out inside of a hard shell, and having
little commercial value.”” So far as I can
Jjudge, the definition is VEry appropriate.
Ladies and gentlemen, a genuine Sucker
is not “a sucker” nearly as much as a
certain Buckeye toastrnaster and his
teacher are. .
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d-—Dabney B, Lanssster, Richmond
L, 4. Howard, Bichmond
13, Cale, Appomatiox
.V, Dowaing, Ivor
3, 1. Hoge, Blocksburg
A T3, Liegpe, Winchester
. G Green, Powhatan
Hupry W, Sanders, Blackehnry
v (O Girosentose, Blackeburg

(3, W, Onwen, Mitrick
T, R, Thomus, Hitrick

W ASHIMNGTE DR )
[, {4, Halatead, Olyinpin
g E [\f:[ Wabb, Pullman
t-p-—Bert L. Brown, Pullmos

=

WEST VIRGIMIA
3%, W, Trant, Charleston
d *';::bn ¥, Lowe, Charlesion
1. N, Haposuoker, Charleston
LW, Paracns, Morgantown
M, O, Gienr, Morgantown "
it 13, Longhouss, Morgantown

WISCOMNSEN
cd--A7 T, Greitber, Madison
- fioui@ . Sesman, Madison
1. A. Jarnes, Madison
~Ivan Fay, Madison .
(lazence Bousack, Madison
T, Mylin, Platterills
LML My, River Falla

WY ORING
Sam Titehopek, Cheyenas
Juok Buch, Cheyenne

B




