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Cling,

2 MORE of the art of being a supervisor—a supet-
in the triest sense. Webster says that to supervise
: is “to oversee for direction.” Therein

that so many of us are pronc to forget.
Supervise, To me the very thought
brings to life a stock statement of my
dad, “Oh, get back, Son, and et me do
it Yes, he was in a hurry. He had to
make a living, He could do the job better
than 1. He had no time—or at least tock
"ho time—to eversee for direction. This
characteristic which is so common in
dads makes vocational ‘agriculture es-
sential today. And tomorrow it will be
even more so. But we- must remember
fo owversee for direction if we arc to re-
i rightful place in the field of agricultaral education.
Tor divection in what? Well, to keep the answer simple
id yet cover the subject, let's say: (1) in the development
a tarming programs Jeading to successful establishment in
Farming, and (2) in the development of rural leaders.

‘L'ano Barron

‘Now let's consider the first one, [f we are to supervise
arim hoys and men in the development of farming programs,
i mnst frst have the techmical know-how. ‘Therc is no use
Goling oursclves, We can't teach what we don’t know. Even
& least suspecting freshman can sense any uncerfainfy on
part of the teacher. But there are two. things in our

yor here, We aren’t expected to know everything. And we
live the greatecst opportunity in the world to learn more
sut agriculiure if we arc willing to kebp our mouths shut
id-ohserve, By a simple matter of deduction we can detcrmine
e common practices of the more successful farmers of our
egpective communitics. :

It is not enough to be technicalily informed, however. We

e who remarked that he didn’t want to teach Mr, Jones
‘o’ vaccinate hogs, because, as long as he did not teach him
it would keep the [armer in the position of looking up to him,
‘ihe teacher, as a man who was technically informed about
i gricutture. Yes, our co-worker forgot that he was a teacher,
‘And he forgot how much more valaable he weould have hecn
‘to the community educationally, as well as from an actual

‘many such skills, e would have heen held in much higher
“esteem by his community had he not forgotten.

Now let's consider the second “direction” we are ex-
pected to give: the development of compelent rural leaders.
Possibly we are weaker in this point than in the other, For
_example, it is not uncommon for us as teachers to expect
‘to pick our chapter officers, Why? Well, because we want
“good ones. But get us to let the hoys do it, and what happens?
We get up in the meeting and say, ot whisper to the president
at the tast minute and he says it, “Well, boys, it's timé we
clected officers.” Like so many other proposals, this is rather
sudden. A hush falls over the crowd. Many of the boys begin
to feel a little self-conscious and wonder if maybe they will
get an office, Little Joe, back over in the cortier, who knows
he's not “ripe” for such an assignment as yet, jurnps to his
fect und nominates his hero for president. And who is his
hero? You guessed it. The foothall star, of course. So much
§he better 1F the hero has time and interest worthy of the
job. But IF! Frequenily, though, this very action forces wus,
as teachers, ta take over somewhere down the ling if we are
to “pull the chestnuts out of the fire” and preserve the in-
terest and prestige of the chapter,

Yes, il we will keep in mind the direction of the end
Dr_oducts of vocational agriculture we will more often be in-
clined. to oversee for direction—Lano Barron, Supervisor,
Texas Board of Vocational Education.

lies the theme to remember: a theme:

‘must not be stingy with our lnowledge, I knew a teacher’

“dollars and cents income, if he had taught many farmers .

Limitation to professional
progress

HY RESEARCH in the important

area of agricultural education can
not be solely delegated tg graduvate stu-
dents. Of 285 summaries of - research
studies in agricultural education, approx-
imately two hundred studies were madc
by graduate students for the purposes of
meeting degree reguirements in the pe-
riod from 1941 to 1047, ‘I'he majority of
these studies were never made available
ta members of the profession even with--
in the state where they were made. Ex-
celient though many of the thesis stud-
ics are and will be, it does not appear
that they should constitute such a ma-
jority of total sindies made. To exceed the number of thesis
studies in this recent period only one study per state per year
would have been required. Does not one study per year, per
state secm to be a reasonable minimam for non-thesis studies?
If so, wherein lies the answer? Perhaps it is a question
worthy of some consideration.

The desire for progress and an inferest in rescarch in the
broad sensc must prevade the larger hody of the profession.
‘eachers in particular are the major copsumers of research
and collectively arc probably the major producers. As teachers
they do not have the facilities individually to undertake large
projects and carry them through to ultimate fruition. How-
ever, every effort should be made to cnable teachers to make
cantribuitions to research and to atilize current research find-
ings.

In state, regional, and national research cotmitiees the
organization cxists or can he created readily, to develop a’
more functional research program. Teachers can -pariicipate
in planning and conducting studies within thec state, and
cooperate in regional and national investigations. More at-
tention can be given to actwal programs and to recording re-
sults of newer theories tested in actual situations. The re-
sults of the various investigations can be more rapidly and
thoroughly disseminated for ieachers’ use '

Strong state commitiecs, including teachers, supervisors,
and teacher trainers, have been developed in a few stafes.
The results have been sufficiently encouraging to warrant a
widespread extension of this practice. Such committees deter-
mine and initiate needed studies. A second most important
function performed is. to arrange for adequate financing of
the studies, including printing, In many Ways this may repre-
sent a desirable extension or supplement for, the program
organized for graduate students.

The committee can provide a much needed coordinatiofn
for the ecntire program without placing unnecessary rIe-
strictions on individual initiative. No studics need be made by
the committce. All studies can be directed by individuals and
credited to them. However, in view of the meager production
of non-thesis studies, stimutation seems @& more pressing prob-
lem than protection of the individual's right to make such
studies without knowledge or cooperation of a represeniative -
professional committec. ’

Resources of personnel and money are gencrally available
for rescarch in agricultural education, Can not the organiza-
tion he perfected which will instre their eFective utilization?
Or, is it to be supposed that there is no need in some states
for rescarch as a basis of a developing program? Surely the
aeed exists and equally as cerfain it is not being fully met
through thesis studies. Whether the approach suggested here
merits a trial or nmot in a specific state is relatively unim-
portant. It is, however, tremendously important that some
constructive action be taken—W. H. Martin, . Chairman Re-
scarch Committee Agricultural Section, American Vocational
Association. : :

W. H. Martin
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 Summer Activities

aecasional surveys as op-
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Grenoon should be .spes}t

Yiis odds and cods. This is
1 iime tact administra-

aod: time to con

& iness men, and others. The

The summer program in
agricutural education
M. C, GAAR, Teacher Education, Louisiana State University, Baten Rouge

. Because of the pre.):rim:ify to a‘f-.fe clese of the school vear a few of the articles
selected for the May issue deal with swmner aclivities of teachers, These include

Since the success of the local program
of vocational agriculture cannot extend
hevond the working concept of the focal
schoel administrators, it is necessary thyg
they assume active rcsponsibility ip its
conduct. The high schoeol principal g
directly responsible for the total cdycy-
‘tional program in his school and com.

"¢ ‘fime schedule sl_muld be pub-
wgithat everyone will kﬂow what
sacher is doing and when and where
ing it. : .

I- Wil note that no time .ns_avall.able
S0t the petty and trivial things
\hich too many teachers busy them-
hese activities are ns_ually the
“of ppor or no piannn}g, :I‘he
cannot justify his full-time in a

the edilorial by La.)-n‘o Barron and the articles by M, C. Gaar, W. E. Williains, and
Ar.!fmr M. Ahalt, T'he contributions were obtained with the cooperation of W. A.
Swiith and Lano Barron, special edilors for the Methods and Supervision sections

of the magasziie.

For purposes of
emphasis it is
well to state
again and again
that the primary
aim of wvocational
education in agri-
culture is to train
bresent  and  pro-
spective farmers
for proficiency in
farnving. Tt is in-
deed stimulating
for each of us to take time out accasion-
ally to analyze and visualize this aim,
As we do so we are reminded of the
many fine accomplishments of our pro-
gram, and likewise, we are reminded of
some of our weak points, T'oo often we
are made to wonder if many of our edu-
cational activities are as farming-func-
tional as the primary aim intends that
they be.

Much of ‘the concern as to whether o
not we are carcying out the philosophy
as embraced in the primary aim is
partially the result of the too frequently
unplarned and poorly organized summer
program of work of the tcacher and
others concerned,

The National Vocational Education

- acts -provide that the instruction shall
be given by gqualified teachers of voea-
tional agriculture who are employed on
a twelve-month basis so that they may
follow up their justruction throughout
the year by supervising the farm opera-
tions of their students,

M. C. Gaar

Since successful farming is a twelve-
month occupation and since farming
operations naturally fall into scasonal
patterns over the entire year, and a
major part of farming occurs during
the summer months, it is perfectly
logical as well as necessary that a very
significant part of the tcaching be done
during the summer period, The teacher
who takes advantage of this opportinity
usually does his best and most efective
teaching during this period.

Thus far 1 have been giving back-
ground and trying to build up greater

appreciation for more conscientions
planning and effort on the part of
teacher traincrs, supervisors, local

school administraters, and teachers for
mote effective teaching (supervision)
during the summer months.

I do not mean to imply that all
teachers are doing a poor job. During

my experience in Louisiana and in some
other states, it has been my pleasure
to obseryc some very excellent summer
programs; however, the proportion of
poor jobs to the good jobs being done
obviousty justifies special considerations
as to ways and means for improving the
total situation. I am convinced that
teacher trainers, supervisors, and local
school administrators must share re-
sponsihility for many of the poor situa-
tions that exist. It is in bhehalf of those
who are not continuing their educational
activities during summer months as em-
braced in the philosophy of vocational
agriculture that I offcr my statements.
We should sericusly ask ourselves in we
are providing objective and funclional
aid to those teachers who arc in need.

Suggestiens For The Summer Program

The summer program is as educa-
tionally suceessful as it is intelligently
planned and executed. This job of plan-
ning is the' responsibility of every per-
son concerned from the time the pros-
pective teacher starts his training until
the teacher is on the job and has succes-
sive superior farming practices in oper-
ation by his students,

The teacher trainer must train the
prospective teacher in methods in plan-
ning functional objective summer pro-
grams, including the use of time to
meet the needs of the local community.
1t is also necessary that teacher trainers
keep in contact with such problems by
making occasional visits during the sum-
mer with new teachers and their stu-
dents, aiding them in getting started off
properly in their summer work,

The supervisor must provide addi-
tional aid after the teacher gets oa the
job, Much of such aid should he given
in collaboration with the county supecr-
visor in the local school and community,
After the nccessary planning has been
done, it is very necessary that the super-
visor arrange his itinerary so that he can
visit some of the boys' heme farms dur-
ing the summer with the teacher, thus,
aiding the teacher in carrying out his
sutmmer program, Visits of this nature
not only provide specific aid to the
teacher, but signifly personal concern
and interest of the supervisor in the
summer work of the teacher. Such a
procedure obviously improves the morale
of teacher, students and parents in the
total program of vocational agriculture.

munity, Therefore, he is obliged to man

fest active interest in the educationg]

functioning of the teacher’s

“one of primary importance is that of
developing closer rclations  Bctween
school and community.

Summer Activities

Stimmer activities of’ the teacher are -

numerouns indecd and they vary greatly
in different communities. A list of such
activities in any community would be

large. The trend has been to take on -

additional duties, but never to take any
away. Wide awake teachers minimize
their duties by effective planning, For
cxample, some are teaching skills, and
are having thesc skills passed on by the

learner to other learners. I know some _.

teachers who have been in communities
for years and are still castrating and
docking as many lambs now, or more,
as they did during the early vears of
their tenurc. This is service with limited
educational aspects and it’s concept and
continued practice should be frowned up-
on by administrators. In my opinien if
the time element is properly planned, the
efficiency of the teacher will be greatly
improved.

Suggested Plan

In accepting the primary aim, super-
vised farming is the core of voeational
agriculture. Therefore, farm visitations
for purposes of aiding the students in
using superior practices, as planned in
class during the school year, should
occupy a major part of the fime during
summer months, But there are other im-
portant duaties, and they too must be
cared for adequately.

Select one day cach week to remain

in the department to take care of cor-

respondence, maintain files, records,
make up rcquisitions for supplies, work

on the course of study, check references, .

check shop tools, work in shop, prepare
news articles, and plan F.IF.A. meetings.
Spend four days each week visiting and
teaching students (afl-day, young farm-
ers, and adults). While out on super-
visory trips the teacher should wvisit
prospective students, new farmers in the

THE ACRICTIIITRAT BEnmiearion Macazirew Afauw 10489

sunimer
activities. In so doing he should aid in
planning such a program and approve -
it before its execution is attempted,

can think of no activity on the part of
superintendent or local supecrvisor and
principal that would be more stimulating
toward the improvement of the prégram -
of vocational agriculture than to make
some persenal visits with the teacher to
some of the bhoys’ home farms each
summer. There are many advantages, but

resérvation center. TD, b.c sure,
& aphase of the teagher s Job.and
heishould serve as its supervisor,
e work of this nature should be
med by skilled operators who have
frained for those purposes. L]k(:,“
_évery teacher of vocational agri-
iite bas a full timel]oh anq should
“ittempt to share his time in other
isiness enterprises,

Mo above plan is ﬁexib_le and dpes
fuply that problems in its execution
iiot arise. It is a positive approach
it’ followed will cncourage .educa-
activitics in accordaice VV}tE:l t_he
ary aim and will tend to minimize
tdual services. 1 suggest that the
dvisory council be brought into .thc
o especially during the plfmmng
Mo doubt these members will pro-
any practical suggestions and will
ifilikely offer much cncouragement

gard its success.

0

‘tion And Professional Improvement .

- teacher should take advantage
vacation period. He should also
ime out occasionally for profes-
al” improvement, ITowever, the two
iid not be so arranged that the
eﬁcher will be away from his students
6'.'.'1"r'101'e than two or three weeks at
& time. Othewise supervised farming
nay: suffer scriously., Further more, I
slicve that the teacher of wvocational
igticultural should have some time every
% for himsell and time to live with
§: family, Through adequate planning
11'd_ proper use of planning, the alert
édcher can conduct a successful pro-
grim in the school and community and
still have some time For himself. If and
hen, after careful planming and’ in-
elligent following of such plans, we find
%at the job cannot be done successtully
within reasonable working hours, then
we should provide additional aid for the
conduct of the program,

1S

" With the cooperation of the Sears
Roebuck Company, 30 F.X.A, chapters
in Georgia have received purebred Here-
ford bulls. ‘I'he purpese of this project
is to improve cattle of F.F.A, members
and farmers in the communities in which
the bulis are located.

A cooperative hog feeding project is
being conducted by the F.F.A. chapter
at Clayton, New Mexico. The meat is
processed hy the members and dispensed
through the school cafeteria, Profits
from the projects are being invested in
“a jeep and two trailers,

W. E. WILLIAMS, District

o 1L, YOU PLEASE tell me where
T might find the teacher of voca-
tignal agriculture?’ inquired a friend
of mine of several persons living in a
town in which he was visiting that sum-
mer, Although the town was small, none
of the people asked could give the de-
sired information, At last he felt that
he had rcached the proper source of in-
formation when he saw a boy on the
strect wearing a Future Farmer jacket,
When asked as to where the teacher
could be located, the Future Farmt.er
replied, “Ch! We don't have _schp(l)l. in
the summer you know, and he is-visiting
his parents during the summer vacation.”

My fricnd was of the opinion that if
the teacher could have had the proper
vision and a challenging program for
his FF.A. chapter in cperation for the
sufnmcr, everyone in town would have
known that he had a job that required
twelve months of planned labor to ac-
cotmplish full results.

We know that this is an isclated and
rare instance, but, if this teacher of vo-
cational agriculture had been on the job
worling for a better program in all of
Lis activities, the community wpuld have
had more respect for his services.

Summer F. F. A. Activities

It is not often easy to maintain an
active Future Farmer program during
the summer. There is a certain “let-
down” that comes after nine months of
school that must be offset by an en-
thusiastic local adviser working with a
group of well informed members who
have carefully determined and set up
their own program of work,

The following suggestions for summer
T F.A. activities are not fo be_taken
as a model but rather as a guide in off-
ering a few suggestions that might meet
local conditions.

By May the Future Farmer officers
have often rcached a low ebb in en-
thusiasm in that some arc graduating

e Follow-up superv:smn during
- - the summer .

Supervisor, Alpins, Texas

and may not continue their membership
the following year. Many chapters sol\_rc
this problem by electing new officers in
May and installing them in June. The
local Tuture Farmer year would run
from June 1 to May 3L

The first meeting in June may be de-
voted to the public instalfation of the
newly clected officers, Program of work
committees that were appointed in May
will make reports at this meeting and
the summer activity program of wgrk
will be determined. Tt would be fitting
for the outgoing officers to make a re-
port of their stewardship and reccive
recognition for a job well done. Light
refreshments could be served by the
chapter.

Summer months offer ideal oppertun-
ities for the expansion and improvement
of the supervised farming programs,
Many chapters find it impossible  fo
visit brecders during the crowdled school
year, and in the summer n.ltlerested
groups may conduct tours to visit lead-
ing hreeders. Such fours stress improved
methods of produetion and often lead to
the location of desirable animals that
may be purchased for chapter membeﬁrs
or as a chapter improvement program i
livestock production, It would be welt to
invite fathers and other intercsted local
people to accompany the group. Several
such tours might be profitable durlmg the
summer., There tours should include
recreational features. Desirable places
for each night's stop should be reserved
well in advance of the tour. Tocal chap—
ters would be happy to cooperate 1n
arranging such reservatilot}s‘ and assist-
ing with recreational act1v1t1§s.

State conventions are held in the sum-
mer in many states and should be in-
cluded in the summer activity program.
State camps offer excellent training and
recreational oppertunities for members
of the local chapter. Chapter tours of
scenje  and educational places’ have
been included in summer programs of
work. (Centinued on Page 210

T

Above is an east Texas te
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acher checking a peanut project of one of his students.




~ Summer duties and activities

teachers of vocational agriculture

ARTHUR M. AHALT, Teacher Education, University of Mar;rl'and, College Park

M UCH HAS
been written
about the summer
program of teach-
ers of agriculture.
This article is an
attempt to present
his duties and ac-
tivitics from a
somewhat different
approach than is
usually taken.

Many lists pre-
viously prescnted
in The Agricul-
tural Education Magazine and elsewhere
have included duties that teachers in
other fields must perform during the
regular school term. Activities such as
revamping builetin files and rearranging
the' shop, which arc generally in such
lists, are duties of other tcachers in the
school as well as the teacher of agricul-
ture. The ensuing list is made up of
activities peculiar only to the work of
a teacher of agriculture.

After operating for thirty years some
may think that we no longer nced to
Justify the employment of a teacher of
agriculture in the summer. However,
new personnel are constantly taking
their places in school administration as
well as in our own fleld. So a few words
in defense of this essential part of the
program.

-The rural high school department of
vocational agriculture provides agricul-
tural instruction at a per capita cost
which compares favorably with that of
other agencics and at the same time pro-
vides it for a large number of people.
Its success depends upon using the
facilities of the home farm as an in-
tegral part of the instructional program,
The most active scason on the farm is
in the summer. At this time the oppor-
tunities for learning occur daily as the
farm boy helps his father in the opcr-
ation of the farm, or while he is working
on his own farming program. It i§ the
oppertunitics presented during the sum-
mer phase of the production cycle that
makes agriculture a real and Iive school
subject to the pupil and to his parents,

Through diplomatic home and public
contacts with farmers, teachers of voca-
tional agriculture are enabled to develop
respect and good will for the public
school system. The contacts of the
tcacher in his summer program are often
respensible for the cooperative attitudes
of parents toward the schocl program in
rural communities. A good teacher can
promote the work and the school A
teacher with a poor or lackadaisical at-
titude can likewise do much harm.

i

Arthur M. Ahalt

Major Duties And Activities

1. Visiting the home farms of stu-.
dents. to supecrvise their farming pro-
grams,

This includes all-day, young farmers
and adults, It is during thesc visits that
opportunitics are presented for on-the-
Job instruction as a follow-up of class

discussions. This is unquestionably the
most cffective imstruction if handled
properly, No specific number of visits
to each student is suggested. A general
guide might be onc visit every two or

three  weeks, Under any conditions
visits should be made as often as a
given situation warrants. Ordinarily

time should not be used to make un-
needed visits, as there are too mmany
worthwhile activities for the limited
time available.

2. Making community surveys con-
cerning currenl farming practices about
which a tcacher needs definite informa-
tion.

Many opportunities are available here.
A wide-awake teacher always wants.to
know more about his community, Sum-
mertime is the time to discover facts
and record them for use in classes dur-
ing the school mounths. :

3. Conducting a follow-up program
with graduates and former students.

Such students are often in need of the
counsel and gnidance that only the
. teacher of agriculture can give. The
time spent performing this duty will
vastly increase the effectiveness of any
tcacher's program. Qur aim is to place
students in farming. Wise guidance will
help them be successful.

4. Helping arrange father-son part-
nership agrecements.

This activity is taking more and more
time as it bccomes increasingly im-
portant,

5. Visiting the. homes of incoming
students to get acquainted with home
situations, to discuss supervised farm-
ing program possibilitics, and the agri-
cultural course as a whole with both the
boy and his parcnts,

6. Promoting vocational agriculture
and coordinating it with other agricul-
tural activities in the community by
participating in local farmers’ meetings
and making other needed community
confacts. - . '

7. Helping students to participate
and exhibit in established local fairs,
shows, and livestock field days.

Entrance in these events is often just
the incentive needed by a farm boy to
cause him to succecd in his cfforis to go
into farming.

8. Establishing and conducting local
fairs and shows if not already in ex-
istence.

9. Attending local purébred livestock
consignment sales (and other sales) to
advise with students on purchasing stock
to build up herds in their farming pro-
 ETams. )

i0. Attending and participating in
state and local F.F.A, contests,

11. Participating in state and local
TP F.A. leadership conlerences.

12. Attending and participating in
professional and technical conferences
of a nature not required of teachers of
other subjects. .

Agriculture is a rapidly changing
ficld which makes it necessary to hold
conferences frequently to lkeep the
teachers up-to-date.

13. ‘Holding summer meetings with
the F.F.A, young farmer groups and
adult groups.

These rcetings have been found
highly essential to hold the interests of
these groups and to make the program
of the department satisfactorly cffective.

14. Conducting tours 1o visit the
supervised farming programs of stu-
dents-all-day, young and adulis farmers,
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15. Conducting group projects: ! : e -
a. As an improvement or expep. : o o - .
imental experience for a class op ProfeSSIOnal
the entire department : v ok N
b. Ta provide cooperative exper . T

ience for the students
¢. To provide an epportunity fop
hoys who have difhculty in ge
\ing proper experience at home
16, Mceting local commumity farmy
service calls. .
A diplomatic teacher will keep thege
calls to a minimum, but certain oneg:
cannot be avoided. A wise procedure, of

¢ s SUTHERLAND . BICLAWSON

y concept of the teacher’s job’

JOSEPH FREEH, Senior, Pennsylvania State College

course, is to use thesc situations ag
teaching opportunitics both with the
farmer who makes the call and nearby |
neighbars who can he called in quickly

to constitute an informal class. i

17. Giving advice and aid in emep«
gency production problems, such as army
worn attacks and marketing gluts, on
home farms of boys,

Moest growing scasons bring several”
such problems and the presence of the:

agriculture teacher with his technical

knowledge is of untold value to the’

community.

18. Giving supplementary instruction:
with vexing home farm practices as

they arise.

Examples are: The usc of new farm
machinery or farm power; secing that®
machinery repaircd in the school farm

shop during the winter operates prop-

erly; rearranging the cropping system :
of the farm for efficiency or to provide

for seil conservation; rearranging or
remodeling buildings, relocating feeding
supplics, gates, fences, watering devices

and the like to shorten the time needed

for farm chores. .

19. Arranging for and taking classes.’
on field trips to see important summer::

production cycle farming activities.

Such trips must be planned judiciously

as fo time, butl they arc as essential and
as valuable as trips taken during the
school year,

20, Localing crops and livestock in
the community from which to draw

samples for teaching during the regular

school term,

21, Gathering specimens of insects and

diseases in scasomn,

22. Taking photographs of local hap-
penings to wsc in class instruction during

the school year.

Summarization

The last three aclivities are also re-
guired in some degrec of science teach-

ers. Howcver, the agricullure teacher
can handle them as incidentals to his
other duties and save the school money,

as otherwise they would have to be
“purchased at a high cost from a com-

mercial concern. Furthermore, specimens
amdd pictures with a local history are
generally morce effective in classroom
teaching, )

Tt is well to ‘note that many of the
activities suggested can he carried on
simultancously. On a trip- into the
country on any one day, a teacher may
engage in as many as a half dozen or
more. The degree to which a teacher.
can combine activities will depend upon.
his ability to organize “his work ef-
ficiently. .

In conclusion we might emphasize that

only rarely can a teacher be expected to -

engage in all of the activities listed. In-
fact, the teacher of agriculturc who
carries on an ambitious summer pro-’
gram may find himself too heavily

burdened with .the same kind of re-

spensibility in winter.

EN 1 AM graduated from Penn
Gfate and have a position as a
¢oof vocational agriculture T will
vor to Hve up to the following
which T havé drawn [or myself,
of personal, professional code.
o F will continue to learn all I can
1 agriculiure.

this end I have been conscientious
tay studies both in high school and in
ge, Once on the job, I will kee.:p
sst of the latest devclopments in

1g, both in science and the more
ticat aspects of farming. 1 will never
ontent to rest on my  laurels and
Zill not allow mysclf to become mentally
taghant.

lea
es

In-service Training

ill work for an advanced degree
sorl as 1 have proven to myscl, and
‘those above me who are in a position
i1ow, that I am a better-than-average
acher. At first glance this may seem to

stincle of conceit, but T will not be con-

it ta be only mediocre. If T canmot ex-’
in the field of teaching I will léok
sewhere for a feld where in 1T ean
cel.

Yo T will do my best to. present the
biect of agriculture to my pupils in an
iiteresting manner, and I will use such
sthods and moterials as have proven
o be mosé efficient and effective.

1 feel that learning will take place
only when pupils are interested in what
iey arc learning. Effort on their part is

tiecessary beforc learning of any con-

séquence will take place. Learning pre-
sipposes interest, and it is my job fo
create this interest should I find it Tack-
g.

1 will bring.into my teaching related
facts and materials wherever possible,

and T will show where these facts fit into

the broad picture of agriculture, A good

g to live a full life,

T will not insult the intelligence pf my
pupils by over-simplification, which if
practiced to excess could foster indolence

-and destroy creative thinking. I will try
constantly (o develop their powers ol

reasoning and T will teach them to think
independently. | will do more than that
—*t will ereate such opportunities.

3. Twill place due emphasis on super-
vised farming prograins.

Whether or not a boy takes farming
as his life work depends, to a large de-
grec, on his success in project work.
Many farm lboys are afraid to start
farming on their own because they lack
confidence in their abilities. A good, suc-
cessful supervised farming program will
do much to overcome and dispel this
fear. T feel that a worth-while program

farmer must know more than just farm--

is a frst essential to a well-rounded
course in vocational agriculture,

4, I will maintain an agricultural shop
as large and well-equipped as - finances
will allow, and 1 will use it to teach the
use of tools, both hand and power, and
for construction and repair of equipment
needed in projects and on ihe home
farm. ' :
. “I'he average boy is interested in doing
things with his hands and in making
things with tools. If he can help himself
it his project or his dad on the home
farm, and at the same time learn to use
tools and shop equipment, he is helping
himself and learing something which will
do him a lot of good later in life whether

- he Lecome a farmer or not. There will be

frecdom and informality in my agricul-
tural shop, but work will be the key note.

‘5. T will do my utmost {o have the
bestpossible Future Farmers of America
chapter.

"The average farmer knows too little
of the value of farm organizations and
the conduct of business mectings, With

a Future Farmer chapter that is a going

concern, I can tcach the boys the value
of group action, cooperation, and fellfow-
ship, ‘T will stress parliamentary pro-
cédure, and at the same time the group
will have fun,

6. I will participate in community
affairs and contribule of my lime to the
Handt,

I am convinced that any community is
only as good as the people who live
there make it T will at all times be on the
watch for things which my community
needs and once having scen these needs,
T will look for ways of satisfying them,
1 will join a service club, as for ex-
ample, the Lions or Rotary, and will take
an active part in the work of the or-
ganization.

7. I will be an active member of the
chitrely of my faith in the community.

A person without morals and principles
is like a ship without a rudder. T feel
that 1 will be better able to serve my
pupils and my community if I have a
firm spiritual foundation, T will not
teach religion in my classes, but [ will
not make it a point to quell any refer-
cnge to religion in discussions outside
of class, :

Since T expect my pupils to look to me
as a model in many things, just as 1
once looked to my agriculture tcacher
in high school, I will at all times con-
duct myself in an excmplary fashion. Afl
people, -and especially young people in
their teens, are susceptible to following
examples. .

& I will endeavor to make friends
with many people, 1o learn thelr names
and to be mneighborly and cordial fo
them af all times.
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T will never flaunt my college-learned
agricultural knowledge before the farm-
ers of the community. I will ask them
guestions to learn from them, for they
know mare of many aspects of farming
than I do.

Student Relationships

I will be as informal with my students
as is compatible with good discipline
after 1 have firmly established my
authority. T feel that if boys like me per-
sonally they will learn more in my
classes. Informality fosters this attitude,
but T helieve it can be overdone.

Q. I wall do my besi to give publicity
to my school as a whole, and to the out-
standing bovs in my cldsses. as in-
dividuals,

Seeing his name in print or hearing it
over the radio will spur a boy ocnward
and give him the interest so vitally
needed to stimulate learning. Publicity
for the local chapter will interest bovs
in the F.E A, and make it the active or-
ganization that it should be,

10, Bach year I will try o conduct
sotnite kind of cooperative project or re-
search work with the bovs and the FFA
chapter. .

This will give nceded and desirable
publicity to the school and to the de-
partment of vocational agriculture, and .
will bring to the attention of the pupils
and the community the new and progres-
sive things in the broad field in agricul-
ture,

11. I hope to be able to lay away
enough wmoney after o few years of
teaching, with which to buy a farm.

This will cnable me to keep my finger
in practical agriculture, It will also pro-
vide for me an eventual place to live,
and a security for my old age.

12 T will do all T can to help the
young and adult formers of the avea
served by my school

While it is true that the greatest
progress in learning can be made with
younger pecople, it is not necessarily
true that “old dogs” cannot be taught
new tricks, Older farmers learn by ob-
servation more than by textbooks. T will
use the previously mentioned experi-
ments and cooperative projects as dem-
onstrations for the older farmers, inso-
far as is possible, T will conduct evening
classes’ and visit with the farmers in a
semi-secial and semi-business sort of a
way, and do what I can to help iron out
their farming problems,

If not already established, I will in-
atigurate an annual fair, to be put on
during the early fall. This will arouse
the compelitive spirit to excel among
the farmers, and will provide for their
getting to know cach other better and
for me to get to know them also, A com-
munity fair will also stimulate interest
in the agricultural department and will
give the parents and patrons a chance
to scc the work of their boys.

Summary

To summarize, I will always try to
use goed judgment and common scnse,
T will take the advice of my superiors, of
farmers, and of stadents in an unceasing
effort to do my job better. T will tcach

agriculfure, but not sclely, In addition,
(Continued on Page 208)




erences - Activities of the Michigan Associa-
operatives  tion of Teachers of Vocational
isconsin Agriculture
ASMAN, State Supervisor, WATSON FOWLE, Secretary-Treasurer, Traverse City, Michigan

Sditon, Wisconsin

OOPERATIVE
conferences for
seniors in depart-

TG THE formal but over Tamiliarity she
be avoided. :
4. He must remember that the py
welfare in the school should take
cedence, His presence should add tg ;
detract from cfiicicney of instruc’
To this end he must forget himself
devotion to the interests of his pUp;

5 He is responsible to local sepigs
authorities for upholding the 1‘egulatim§)
and‘ general morale of the schoo}- I’S'
addition, ke is expected to report alf .inn
portant malters affecting school “.re[fare

TOT Stuaent teaching

BENJAMIN ANDERSON, Teacher Education, Georgia State College, Fort Velley, Ga,

i

S ST GOCD teacher - thoughtful, and well grounded in the
: should possess  basic principles of good teaching,
broad general
knowledge, special-
ized training, pro-
fessional  exper-
ience, and a pleas-
ing  and foreeful

4. His personality should reflect a sigm-
ulating pattern of life.

Preparation in subject matter and
method is essential but it is not all that
is needed to make a good teacher. The

tion is the board of direclors, which is
composed of twelve members clected for
terms of three years, Of the two hun-
. dred fourteen men in the state eligible

VHE WRITER
read with in-
terest Mr. E. J. F.
Early’s article in,

s i student teacher * should be m o . mnents of vocation- er issue i3 ith 3 rganization
sp:lf(;g;l?httz‘a cl{il;i realize that ChiS W;YS O(f thfﬂkiﬂ:‘?ﬁik:; t06thc suparvising teacher or Principa ]al agriculture were g]lﬁethcé)i‘tl(;]:'icrulltm‘al }\’\?e ?E\lr]:tea ::;mbcrsohlii)l o?liﬁ:n;l;‘;-
should show prog-  and dislikes, manner of dressing, de- he -isHZczggﬁiflblalwfys t;emember.thﬂt held in Fti_bruary Education Maga-  dred sevenly-five or cighty-two  per
ress toward these gree of cnthusiasm, habits and charac- are o the superyising in ninc sections of zine relating to the  cont. Fach summer at the anpual

Wisconsin in  co-
operation with the
Wisconsin Council

meeting of the organization we prescnt
ten-year and twenty-year service keys to
those individuals who have been in our

activitics of the
Missouri Voca-
tional Agriculture

. : " teache aki har
qualifications, al-  ter are as much a part of teaching as any g:oyhegntgkiﬂgtcgmglﬁe charge of
though he cannot the classroom procedure. The lab- B al he 15 expected ¢
b'e expected to oratery school has a right to demand

Benjamin Anderson

meastre up to the professional standards
of the well trained, experienced in-
structor of vocational agriculture. The
supervising teacher should expect the
student teacher to meet the following.
minimom requirements.

1. He should have a wide fund of gen-
eral knowledge.

The radio, newspapers, and faster and
cheaper transportation have made the
high schoo!l studerts of today more
mature and far better informed than
high school students of a generation ago,
These modern young people can benefit
frominstruction from only the best pre-
pared teachers. Thus teaching in our
modern high scheols has become a
challenge. Without a varicty of intel-
lectual interests the teacher cannot com-
mand respect nor make his subject one
that is absorbing and provocative of
future study, In order to teach any sah-
ject well, one must sce its relationship
to the total educational program and
must realize its importance to the human
race. )

2, He should know
teacking subjects.
“Teachers do not teach subject matter
but they teach students” is a glittering
half-true that is freguently heard. The
real truth is that subject matter is vital,
No amount of pleasant smiles, vaude-
ville acts, tricks of the trade, or teach-
ing technique, will hide the fact that a
teacher does not know the subject mat-
ter he is teaching. He should maintain
high standards of scholarship. The stu-
dent teacher should understand that
admission to student teaching is a privi-
lege extended to those who have attained
2 high degree of competency in the sub-
ject matter they are to teach. ‘The
school's obligation is to society rather
than to the individual. Therefore, only
those who demonstrate ahility and capa-
city to become teachers can be accepted.
Furthermore, the need for continued
scholarship cannot be overestimated. A
teacher cannot know too much about
his subject, although some instractors
have heen deluded into thinking that they
know enough to conduct a class. The
genuine teacher has a deep interest in
his subject and he continues to expand
his knowledge of the subject he icaches.

thoroughly  his

3. He should apprecicte the significaice
of basic educational principles.

“Sinee theoretical training serves as a
part of the foundation for practice
teaching, a tecacher must bhe alert,

A

. dress, it is better to he conservative and

student tcachers with positive person-
alities, who are glad to be alive, and
who show a healthy professional at-
titude toward their tasks and toward
their chasen carcer,

5. Other desirable characteristics of the
student feacher may De swmmarized as
follows :

The student teacher must serve the
community as well as the school. The
supervising teacher should assist the
student teacher to become a desirable
member of the school and community.

In many schools the student teacher
becomes a participating faculty mem-
ber, and at all times he should feel that
he has the responsibility of a regular
teacher,

His pleasing personality should assist
the student teacher in being accepted
among his pupils. The student teacher
can often serve as a co-worker with the
high school students and he should, in
turn, be considerate 'of their comments,
respectful of their records and achieve-
ments, and interested in their school
and community activities,

Some teacher training institutions print
directions for student teachers. These

arrive on time,

supervising teacher when nceessary,
-

Concept of teacher’s job
(Continued from Page 207)

moral conduct,

friend, and their counsclor,

ture to others who can,

Vocational Education in
taught by Doctor C. 8. Anderson.

should be studied and  carefully ob- e
scrved by both the supervising and stu- Letter f]-()m former
dent teachers, publisher

Guide Posts Meredith Publishing Company
DES MOQINES, TOWA

W. F. Stewart, Secretary

Editing-Managing Board ‘

The Agricultural Education Magazine

Columbus, Ohjo .

Dear Doctor Stewart :

Your nice note of Janwary 12 is most
appreciated and T have sent it along to
the members of our editorial and pro-
duction staffs concerned. '

Believe me, we enjoyved working with
Agricultural Education and sincerely
wish that it weére possible to pry open
publishing schedule space in our facil-

A few “guide posts” which the super-
vising teacher should use in helping the
student teacher toward meeting his ob-
ligations to the pupils, the school and
the community are as follows:

1. He should identify himself with
both the school and community activ-
ities. He will understand his pupils
better by availing himself of every op-
portunity to observe them, either in or
out of class, at home, at play, in com-
mittce mcetings, and ai their other
group enterprises.

2. He should display good taste in

handle it. We are very jamimed, and
dress, specch, and manner. As regards

there are many of our own publications
of a supplemental sort that we cannot
handle at the present time, I am sure
that you can understand the situation.
Most cordially,
Hugh Curtis
Managing Fditor
Successful Farming

avoid especially the gaudy clothing that
is popular in certain collegiate groups.’
The good taste used in classroom speech
should not be allowéd to degenerate in-
to the jargon and slang that is heard
elsewherc about the school. Mannerisms
should be systematically cotrrected,

3. He should mainfain an air of
dignity and reserve. Dealing with stu-
dents should be sympathetic but firm.
This does not mean that it is necessary

The F.F.A, Chapter at Castle Rock,

Washington, has acquired a 40-acre tract

-of scheol land for use in connection with-
class work, )
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7. When observing he is expected
i stay throughout (he
period, and ir no way cause disturbanee
or amnoyance to the teacher in charge. :
Hel should take notes on discussions of
activities and confer privately . with the.

I will use every available opportunity to
tpgch the better things of life, the art of
living for lfe's sake, and always good
and courtesy, I will .
teach men to farm profitably so that they
may have the time and money to enjoy-
their lives on the farm., T wili be their.:

. This then, is my personal and profes-
sional code of conduct, If, and when, T’
find that I cannot live up to these con-
cepts T will leave the teaching of agricul-

*Excerpt from a term paper in an un-
dergraduate course, “The Philosophy of
Agriculture,”

ities so that we could continue to so

of Agriculture,
local cooperatives,
local departments
of vocational agri-
culture and the
£t .
“eonferences ran from 4:00 to
M Two to four were .conducted
el for three consceutive weelks.
‘CHairman of each mecling was
tructor of vocational agricul-
“welcome was given by a rep-
ve of a local co-op; t}m pur-
¢ 'the mceting was outlined by
ecutive secretary or asm.stant
tive secretary of the Cou.nml ?f
Ifare; and a history of Wisconsin
ves was given by the educa-
‘director of a regional coopera-
igociation who was a former
‘officer of Future Farmers of

cl

Discussion in Affernoon \

balance of the afternoon program
of a discussion of “This C(')__
{ive Way of Deing Business” in
i ‘tepresentatives of the State D}e-
nt of Agriculture, the Co_liegc of
Iture, the Council of Agriculture,
focal cooperatives made about 10
jute presentations of ways :af doing
ess, ceoperative orgamzatmnf.s,‘t_he
‘of a manager, and present activilies
operatives,
upper was furnished by the coopera-
s’ participating in the respective
meetings and, of course, provided and
butidance of excellent milk, butter and
wiss or American cheese,
The afternoon program reaily_ pro-
déd the basis for the evening discus-
otis which consisted primarily of iwo
programs,

Quiz Programs in Evening

The first was a student quiz program
conducted by a representative of the
College of Agriculture. One boy was
lected by the instructor to represent
eich department and then 6-8 boys were
lected by lot to make up the panel,
and asked questions in regard to co-

eratives, A group of judges was ap-
pointed and prizes were given to the
boys who performed most crf.:ditably.
embers of the audience were given '.[hC
dpportunity to snswer questions which
he boys on the panel could not answer.
This quiz program was followed by an-
other “Coopcrative Information Please
1 which a selccted group of state and
ocal cooperative authorities answered
questions from the floor. In this case,

Teachers Associa-
tion. As Mr, Early
states “The ears of
the Missouri tmule
arc always open, and we are always glad
to hear of activities and news from other
state associations,” 1 feel that the mem-
bers of the Missouri asscciation and of
other state associstions may be interested
in some of the activities and plans of
organization of the Michigan Associa-
tion of Teachers of Vocational Agricul-
ture, so I submit the information listed
herewith,

Watsén Fowle

Three Types of Membership

The Michigan association is made up
of three types of members—active, asso-
ciate, and honorary. The active members
include teachers of vocational agricui-
ture and teacher trainers or supervisors
who are paid wholly or in part from
funnds under the vocational cducation
acts as administered by the State Board
of ‘Control for Vocational Education.
The associate members iaclude men
teaching under the Kellogg Foundation
for Rural Agriculture Programs and
men assisting in the Institutional-on-
Farm Training program. Honorary
memberships have been conferred upon
fourteen men over the past years who
have made distinet contributions to the
cause of education in vocational agricul-
ture in Michigan. )

" The executive group of our organiza-

the boys were given prizes for gquestions
which were approved by the judges.
This part of the program was the most
spirited. Many excellent questions were

. asked and much valuable information
givesn, :

Atftendance at these conferences
ranged ahout 40 to 160 seniors with a
total of about 800 seniors and 200 co-
operative leaders for the nine sessions.
Attendance was limited somcwhat by the
fact that the time chosen for some 9f t‘he
meetings was during the time of distriet
high school basketball tournaments and
also during Lent. Not quite half of the
departments were represcnted. As a
rule, attendance from each department
was limited to a car lead although some
departments had more. The largest at-
tendance from any department was about
20. In alf cases the boys and the in-
structors as well as the cooperative rep-
resenfatives indicated that they believed
the meetings werc very much worth-
while and should be repeated.
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organization the required length of time.
At the present time we have sixty-cight
men or thirty-eight per cent of our mem-
bership that have carned th right to wear
these keys, The dues of the organization
are six dollars per year, two dollars of
which goes into the freasury of our
own organization to carry on its activi-
ties. The remaining four dollars is
turned over to subsidiary organizations
and to magazine subscriptions.

Other working groups within our
organization include thirty-five members
who are assigned to the following com-
mittees: legislative, public and member-
ship relations, summer and district con-
ferences, Michigan Vocational Associa-
tion, F.IF A, and eamp site, E. F. Gallup
memorial fund, The legislative com-
mittece keeps well informed on those
legislative matters, both state and
national, that will affect the program of
agriculture, The committee always stands
ready to express the feelings of our
association to legislative groups where
and when it scems expedient. This com-
mittec has prepared letters and tele-
grams expressing the stand of our
organization on numerous occasions.
Our public and membership relations
committee has done much in maintain-
ing good public relations, including re-
fations within our own membership,

Memorial Fund

The state association has set” up a
fund of six-hundred dollars to perpetu-
ate the name of the late E. E. Galtup,
who was the first supervisor of voca-
tional agriculture in Michigan. In addi-
tion, plagues and gavels arce preseated to
outstanding Future Farmer members and
teachers of vocational agriculture each
vear to carry on the name and pioneer
spirit of this early leader of agricul-
tural education.

All of the commiitces are active and
accomplish certain goals during ‘the
year. Bach committee appears before the
association during -the annual summer
conference. This, we fecl, helps in keep-
ing the committees active and encour-
ages interest on the part of the entire
mcmbership.

The Michigan Vocational Association
has as its chairman Mr. Leo Stanley,
who has been the teacher of vocational
agricutture at Benton Harbor for
twenty-seven  years, This committee
carries on the laisen work between the
Michigan Association of Teachers of

Vocational Agriculture and the Michigan
(Coninined on Page 217)




Farmer Classes

~'MARK NICHOLS. .

The lllinois Swine Herd Improve-
ment Association

Qutgrowth of supervised practice in adult evening schools
ROBERT HOWEY, Teacher, Newark, Illinois '

SWINE TESTING association was

organized as a subsidiary organiza-
tion of the Newark F.F.A. chapter as
a means of cvaluating the efficiency of
the swine enterprises conducted by the
members. This project was examined by
the members of an aduft school in con-
nection. with their coursc on swinc pro-
duction which resuited in the formation
of an community swine testing associa-
tion far farmers. “The constitution and
hy-laws stated that the purposc of the
organization was o improve the el-
ficieney of swine production in our
community by:

1. Encouraging and aiding in better
sclection of brecding stock by
providing litter marking and 56-
day weighing service

2. BEncouraging more farmers to
use improved sanitation practices

3. Encouraging better feeding
practices :

4, FEncouraging wider tse of labor
saving devices

5. Providing other services if they
are nceded and are deemed de-
sirable by the association

Six hundred twenty-nine litters have
been weighed during the past three
years. Whilc the resulting records have
not becn outstanding in themselves, they

have brought about many iniprovements

in feeding and management praclices.
FEvening classes on swine production
were held regularly throughout the year
on subject material based on the records
which made the material meaningful be-
cause of the farmer’s interest and nced,

Association Needed

As we continued our work In swine
improvement, we came to realizc that
we were not accomplishing one purpose
of the organization. That purpose was
to give assistance in the hetter selection
of breeding stock. As one member put
it, we were accomplishing about as much
by sclecting female breeding stoclke by

Swine Testing

records as we did by field selection of
seed corn, but we nceded a larger or-
ganization to have a source of male
breeding stock as well. This resulted in
the formation of the Tllinois Swine Herd
Improvement Association,

A preliminary mecting was held at a
cefitral point in the state for all in-
terested] in forming a state association
of local swinc testing associations. Five
communities were represented by the
agricultural instructor and threc mem-
bers of the local associations. After dis-
cussing’ the desirability of forming a
state association, officers were elected
and another meeting date was sct. The
statc officers, agricultural teachers, and
one diréctor from each local association
met a second time to draw up the state
constitution, by-laws, and regulations for

1947,

E-ecutive Committee

The executive committee met at
TFisher, Illinots in July to put out the
first state summary and to make plans
for expanding the program into more
communities in 1948, Enough copies of
the state constituiion and by-laws have
been printed to send to zll departments
of vocational agricultural in the state.

. We hope to have cnough local associa-
tions join us in our work so as to pro-
vide records that will be of much value
to the individual farmer, that we may
have source from which to purchase
produaction tested Dbreeding stock, and
that more farmers may be able fo par-
ticipate in the program in their own
community..

The annual meeting of the statc asso-
ciation is to be held at Newarl, Illinois
to cvaluate the results of one year's
work. Tf the interest in this program
develops in the future, as it has during
the past vear, it may be possible that
other states may organize, and eventually
result in a national organization. Any
stale group desiring a copy ¢f our state

Summaries

B 1llines
. Wewark Association State
Tactors _ Association
1945 1948 1947 Total 1547
No. Litters.. 185 271 629 401
Yo, Pigs Farrowed .. 1611 2274 5349 3234
Ave. Pigs Farrowed 3.7 8.4 8.4 - %8
No. Pigs Saved. 1273 1661 4083 2524
Ave. Ligs Saved. 6.9 6.1 6.5 6.0
Loss Percentage 21.0 26.9 23. 21.9
Ave. Pig Weight, 56 Days 30.1 31.3 20.9 30.6
Ave, Litter Weight, 56 Day 105.4 207.2 184.7 1943 192.0
Adjusted Titter Weight®_ 227.8 235.1 2151 224.5 2204

*Indicates that 40 peunds were added to esch gilt litter to make a necessary adjustment for

comparison. This figure is purely an arbitrary one

decided upon by the state asseciation.
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constitution may secure one by writjj
to the officers of the organization;
J. N. Weiss, Assistant Professop.”

or to the writer,

] Tn conclusion, 1 would state that i
improvement program is for all’ swiy
producers, grade -and purebred ppf
ducers alike; that we are mainly iy
terested in herd improvement rathg
t}.xan spectacular records made by jng;
viduai sovws; and finally, that the gredt
est values for the individual farmep;i
not to make a great record hut to hay,
a means whereby he can cvaluate 4
results of his management practices ati
to improve his efficiency in swine

- T ;
duction from year to year. pre

Follow-up supervision
during summer
(Continned from Page 2035)
.Chapter officers and exccutive coni
mittees scem to respond to a fishing ¢

Famping trip where a part of the timg
is used for program planning along withi

a \jVCll balanced recreational prograni
This activity would enahle the adviss
to have the executive commitice to
gether early in the chapter vear fo
some constructive training in leadershi
and’ program-of-work planning.

The summer program shouid include

radio programs that keep the local coms.

munity informed as to what the chapte

is doing. Such programs would provide:

- leadership training. Many service clubg
would welcome Fature Farmer pro

grams during the slack summer mouths.:

These programs shoukl be entertaining
as well as educational.

Tours could bc organized to visit:

supervised farming programs of local
Truture Farmers. This would he a means.
of motivating interest and Tecognizing
the importance of summer farming pro-:

grams,

Prospective members should he con
tacted and invited to go on some of.
these tours and trips. One mecting might:
well be used in recognizing these pros
pective new members. The program:
should he planned to include an intredue--
tion to the Futurc Farmer drgadization
and an orderly reereational hour. '

Someg Future Farmer chapters have
siccessfully  conducted  “Community:

Nights” for their parents and friends.:

These community nights include ednca-’
ticial and recreational features that af-.
ford an excellent opportunily to devclop:
leadership. Often such meetings stimu-
latc and generate a community spirit that
will cement the people into a nnited-
group working for a common cause.
Tocal musicians, as well as '
Farmer string bands, are in demand at
these meelings. )

So, if the absentce teacher of voca-

tional agriculture had planned with hist:

local chapter and community, a summer
program of activities, he wonld have
been in such demand that even the small’
children of the community could have
told where to find him. S

A total of 185 Floride F.F.A, menl
bers received Forester certificates in rec

ognition of- achievements awarded at;:

sessions of the forestry training camp
last suminer, B

Agricultural Education, Urbana, Ilingjg
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Future. -

0 5\ ?G:FARM_ERS from Cal-
ZhdUfah have done what
‘sfate” and national ) Jeaders
San thinking about dmng. for
S They bave comrvinced
e Young Tarmer program
1cal'c:1i1tg1'owth of hlgh. school
s Jocational  agriculture,
fot only necdedl tncllay hut
h s actually in operation In somc

of.thé 200 leaders in agricultural
on Wwho heard the Young Farmer
i during  the AVA conven-
L‘o's Angeles conld help but be
with the sincerity  of the

pressed::
g Farmers.
i aatiel members were gelected to
asent all conditions of me_zmbership
tithe Young Farmer prganization. Some
aduates of high school classes
scational agriculture, others were
ot Some were established in farming,
Lors were just getting started. Some of
Cidtnbers were married with familics
Sifiers were single. Some were mem-
&f chapiers which had been in ex-
il for eleven years, while ‘others
elatively new in Young Farmer
Some were veterans of World”
far' T, others were representatives of
igse - who produced the food which
'elp'ed win the war. In this group there
o leaders in the Grange and the
it Bureaw; there was ain Ameritan
1 ceveral State Farmers, a high
hoard member, and severdl
winty  Fair  hoard members. Th_eir
fning programs ranged from two to
200 acres, and their ages ranged {rom
27to 3L In order to learn the teachers’
iow, two Young Farmer Chapter Ad-
tors were selected for the panel, ome
with over ten years of Young Farmer
sxperience, and the other with less than
He year’s experience in the Young
Tarmer program.

~La

Contributions from Panel

Tt is intercsting to note that this group
of ten Young Farmers and two chapter
advisers had not been together until a
few minutes before the program was
presented. Opinions expressed were n-
dividual, wvoluntary amnd spontaneous.

“Broad questions were asked by the panel

chuirman and many specific and pointed
Yuestions came from the audicuce.

What advantages does  a
Farmer program offer o young mam oud
of high school? :

Lino Martini, state president of the
California Young Fariners, led off, “The
main advantage is the chance to mect
regularly with other fcllows who have
common interests and problems. The
average farm boy just out of high school

“has o fecling of Dbeing ‘let down,” he

docsn’t join any civic or farm groups and
he loses organized conlact with his
friends.”

“High school students are used to up-
to-date shops and classrooms,” Snell
Swenson, state president of the Utah

_.u'ng'ffa.rilhers at the AVA
— convention

tAWSON. Special Supervisor, Bureau ‘of Agricultural Education
S San Luis Obispo, California

Young

Young Farmers, added, “and they neesd
an organized out-oi-scheool program
centered areund education where Young
Tarmers can maintain contact with
modern -equipment and sources of in-
formation,”

Harold Hargis, past vice-president of
the California - Young Farmers, joined
in, “Most of us like to engage in a little
athletic recrealion after we get out of
high school. We can use the athletic
[acilitics of the schocl because we are

_cnrolled as night school students. 1a cur

chapter, “cspecially during  the winter
mmonths, we often meet in the gym about
an hour before meeting time and phy
a little basketball.”

Ncarly everyone on the panct had
something to add to the many advantages
of a Young Farmer program. For the
first- time, thése things began lo make
sense to many of us. They madc sense
hecause we were sensing the feelings,
“hearing and beliefs of Young Farmers
themselves. This wasn't a “canned pro-
eram,” we werc hearing farm lboys ex-
pressing themselves naturally, honestly,
and convincingly.

How does o Young Farmer program
help the teacher of vecational agricil-
ture?

When this question was proposed,
_many in the audience visibly edged for-
ward to hear the answer, Tlere was a

“ with everything Kecith Anderson has

said. Many of the I"F.A. activities that
we carry out would be much less effec-
tive if it weren't for our Young Farmers,
Another thing that shouldn’t he over-
looked is the assistance Young Farmers
give to our supervised farming pro-
grams. In my school the Young Farmers
offer a $50.00 cash prizc annually to the
freshman student of vocational agricul-
ture who develops the most outstanding
farming program, The Young Farmers
themselves determine the winner by
judging the progress made by each mem-
ber of the freshman class. ‘This one thing
alone has made my time-investment in
a Young Farmer chapter worth while”

Public Relations

“The Young Farmers arc my best
public relations agents,” California Ad-
viser, Elwood Juergensen added, “When-
ever I need some local suppert [ can
always depend on my Young [urmers.
Our agriculture building burned <down
this fall and the Young Farmers are not
only helping me plan the new plant, but
they are also doing a lot of good among
the voters in the district who will be
going to the polls scon to vote a special
hond issue.” )

“The Young Farmers in my Chapter,”
Meryl Anderson, California’s Past State
President, continned, “help our adviser
with his actual instruction. He brings
his scoior class out to my place each
year to make a management study of the
cotton business. I've been mecting this
class [or about four vears now and it’s
really fun, 1 know Mr. Cazaly (the
teacher) also makes use of several other

Young Farmer Symposium, Agricultural Section. A. V. A. convention at Los Angeles.

question too difficult for mere “boys” to
answer—agriculture teachers and super-
yisors alike wanted the answer, This
was no time to propose a “new progratn”
to teachers of voeational agriculture,
who are alrcady doing at least a job and
a half!

o hegin with,” Keith Anderson,
Utak’s vice-president, drawled, “we arc
helping the agricuiture teacher conduct
a stronger and more effective TFuture
Farmer program. In Utah we help the
Future Farmer chapter set up for fairs
and field days and we act as judges for
many FJL.A. activitics, We also offer
prizes for I.F.A. contests, and work out
cooperative B.EA, - Y.F, programs for
buying and selling feed, supplies and
equipment.” :

“Speaking as a teacher,” said Cali-
fornia’s Dale Andrews, “I can agree

e Acricunruran Epucarion Macazing, May, 1948

Young Farmers who are successlul pro-
ducers of other important products of
our community., In addition to this, we
help Future Farmers locate foundation
livestock and pure seed and plant
materials so that they will get started
right.”

Herdui Fries, San Joaquin, regional
president, stated that the Young Farmer
program is a “natural” for veferans in-
tercsted in  Dbecoming established as
farmers, “It provides opportunity for
the expression of leadership ability and
Young Farmer mectings break up the
monateny of regular night classes,” Fries
emphasized. .

Three California chapter presidents,
Lilmer Skoegard, Arthur Adrian, and
TTarold Peck all said that a chapter pro-

gram must be highly democratic to be

(Continucd on Page 213}




Texas veterans

KYLE LEFTWICH, Teacher Education, -
Sam Houston State Teachers College,
Hunisville, Toxas

N WORLD WAR IT our armed forceg

employed the use of visual aid ex-
tensively in their vast edueational pro-
.gram, As a result visual aids are now
playing ai important part in veterans’
cducation in Texas. Provisions for all
types of visual aids in agriculture classcs
are made through the County Coordi-
nator, and supervision is given the
teachers through the State Board for
Vocational Fducation.

A large part of the instruction in
veteran classes is by wvisual eans,
Tcachers provide many field trips for on-
“the-spot “see and do” teaching. Bussecs
are used by classes to wvisit experiment
stations, outstanding farming programs
and other points of agricultural intcrest.

Agriculture teachers in the veterans
program are not forgetting the great
source of wvisual aids at their disposal
on the farms of the veterans they are
teaching, If instruction is being given on
poultry, beef cattle, or field crops, the
teacher realizes that viswal aids may be
employed in his teaching by conducting
the classes on a pouftry farm, a cattle
ranch, or some well-manager field crop
set-up. A large per cent of the countics
have projection equipment including 16

m.m. movic sound projectors, opague

projectors, and film strip—2” x 2" slide
projectors. Many 35 m.m. cameras are
being used to photegraph local agricul-

ture subjccts in color and in black and .

white, The 35 m.m. film is heing devel-
oped into 27 x-2” slides and used as a
teaching aid in classes with 2" x 2" slide
projectors, This type of visual aid brings
local agriculture into the class room and
teachers are finding interest ameng the
veterans at a high pitch when this
method of instruction is used.

Film Libraries

The visual aid program has been
carried still further in some sections of
the state. In northeast Texas a group
of 23 coordinators of county veteran
vocational schools organized their own
fitm library. The library bought all the
agricelture  films of good teaching
quality that could be secured and then
contacted a large number of commercial
companies for their films on agriculture.
Agriculture film strips were bought in
large numbers for use in the veteran
agriculture program, High school de-
partments of vecational agriculture
could secure the usc of the films in their
program by paying small {ces to the
veterans”  library  program.  Southcast
Texas also sct up a similar program for

- visual aids in connection with veterans’
education in agriculture,

A large number of the counties within
the two arcas covered by the film
libraries have projcctors, 16 mum. sound,
opaques or fAlm strips in the hands of
cach instructor each {ime the class is
taught. Teachers arc finding that visual
aids hclp the teaching program very
much with groups wherc the grades com-
pleted run from no schooling at all to
college pgraduates. If the veterans'

visuarl aids for

~Contributions of advisory
committee

A. 6. MOFFETT, Special Instructor, Bealeton, Yirginia

THE organization of a veterans train-

ing advisory committee consisting of
tarmers, business men and agricultiral
lenders has rendered a valuable service
to the 50 veterans enrolled in the Tn-
stitutional  On-Farm  Training in the
three high schools of Fauguicr County,
Virginja.

The Agricultural Education Magazine
published in its June 1947 issue an article
outlining the organization and functions
of a veterans training advisory com-
mittee. This is a report of accomplish-
ments the above committee has rendered
to the veterans and insiructors of this
county,

Committes Assignments

. The county committee is organized
mto three sub-committees with the mem-
crship distributed to sorve veferans in
all sections of the county, The respon-
sibilities dclegated to the sub-committees
are listed as follows:
1. Institutional On-Farm Training
Committee ; ) )
a. Approve or disapprove farms as
training institotions fer veterans
b. Recommend cancellation of con-
tracts
c. Advise the instructors in matiers
pertinent to instruction and prog-
ress of the program
2. Loans, Purchases and Business

Opportunities Committec

a. Advise veterans desiring to pur-
chase farms, homes and’ real
estate, and in securing G. L. [oans

3. Educational Committee:

a. Advise and assist veterans that
desire professional training in
college

A full appraisal of the final accomp-

lishments of the committee activities is
impossible because only twenty-one
months have elapsed since the program
was started. Many of the results are in-
tangible and can be measured only by the
vardstick of education to the individual
veterans cnrolled over a period of vears.
Some of the more tangible accomplish-
ments and trends pertinent to the ad-
visaory committee that have been. ob-
served are listed as follows:

1 The commitice members are inter-
csted in the program of instruction
and progress of the individual
veterans enrolled,

2, The committee has acted as the ap-
proving ageney for all veterans
who have applied for entrance into
the Institutional-On-Farm Fraining
program within the county. Fifty-
nine vetcrans have heen enrolled
and others have been disapproved
because their farms failed to qual-
ify as a training institution.

teacher cannot have live spccimens or
real objects with which to teach he takes
the next best thing and uses the pro-
jcction equipment available in his county
to bring information to the G. 1. students.

3. Individual committecmen B ave
acted in an advisory capacity an
have greatly assisted the instructor

by providing for demonstrationg:
- - . 3,
securing outside assistance and by

participating in the instruction pro

gram as speakers on techniea]

tapics.
4. The advisory commiitee has dis-
approved one veteran for furthesy

training, because of unsatisfactory -

PrOgress,

5 The committee memhers have been
influencial in obtaining additiona] -
instructors and in maintaining ade.

quate salaries for the instructors,
This was accomplished by the con-.

stant liaison work of the committee -

chairman with the district super-’

visor and with the State Board of

LEducation.

6. The members of the committee
have acted in an advisory capacity
to veterans who desire to parchase
farms and real estate, and to build
homes. The banker-members of the
committee have cooperated with
the instructors and vetcrans in pro-
viding financial help to thosc vet-
erans who desire to rent farms,

buy farms, or enlarge their present

operations.

7. The committee gives advisement to
the instructors and trainecs regard-
ing farm practices, financial prob-

lems, and administrative pro- .-

cedures. The committee makes all
final decisions for the instructors,
which reduces the influence of any
one pressure group cither upon the
instructors or the training pro-
gram in gencral,

Committee Meetings

Mectings of the full committee are
held once each six months to receive
a report from the instructors as to the
progress of the training program and to
review the program of instruction of
each veteran in training. These reports
are presented verbally and confirmed in
writing as a permanent record in the.
secretary’s minutes,

Any trainee whose progress is un-
satisfactory in the opinion of the in-
structor must be given an opportunity to
appear before the full committee befare
he can be disapproved for further train-
ng. :

The organization of a veterans train-
ing committee has heen of value to the
instructor and to the enrollees, and has
given prestige to the Inmstitutional On-
Farm Training program,

Farm boys enrolled 'in - vecaiional
agricultare at the Walsh County Agri-
cultural School at Park River, North
Dakota, realized a net profit of over
$45,000 for their individual farming pro-
grams cenducted during the past year,
according to Russell Shortredge and
Ardell Lindahl, instructors of vocational
agriculture,
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gmmary of the Austin, Minn.
ne Improvement Association
- P J. HOLAND, Teacher Adult Classes,” Austin, Minnesota

part designed to produce bett(cir lilogs for
B 3 i i i {he producer, processor, and -the con-

-fF"d” Pro}l\effitmlilész:zn;i :12211{125 sumepr. It has cstablished itself as the
! a’;:z}usiﬂ]h_ swine raisers in- post war plan of raising hogs. Other
: Tifty-three lan based on per- parts of the program lead to a general
interest 1 E’i‘ilfis was the begin- awakening to better feeding, br‘eedmg
mance .__records. ting program which and management on all farms in the
'th.e' sow tes ]f: the oldest and  area. Evening school meetings have be_en
15 reported .tod States. That the held in from three to eight community
the Unite . centers yearly since 1937. The subjects

and headed in 1 L A ;
lgijsuﬁ;dzc\lridenccd by the under consideration have dealt primarily

STiNG was first introduced

Fram is we

‘use of pastire, and managemen

practices.

From 1938 to 1941 a Swine Institute
was held in the fall and was followed
by evening school meetings in the
various comtunities. At the termination
of the evening schools it is customary
to have a farmer appreciation program
at the Auditorium of the Austin high
school. The farmers of the evening
school classes entertain the city people
of Austin with a planned program fol-
lowed by a luncheon. The war inter-
rupted the farmer appreciation pro-
grams as well as the swine tours, but
these activities have since been re-estah-
lished,

The Swine Institutes are now held

Wht fdirec )
:g:t the efficiency of swine produc-
%5 improved over 100 per cent. The
i Shday litter-weight in 1938 was

with swine production. at the termination of the evening school
Swine chinics were held in the early Imeetings. Authoritative speakers from

years throughout the community to all parts of the .T__Tnited S,t‘ates and
ascertain causes of unthrifty pigs, Post Canada have participated. The tenth

pr g._rani,

£ .
inds as compared with 233 pounds .
il - mortem  examination revealed round

o worms to be the primary cause. Some
complications were present due tpd ﬂ::l
and necro, Mange was also very evident.
.tESt'Ed boar Silethgcgéwaﬁgég)g' The control mctghods initiated were sani-
hehgfscfféf:lg;leoa community swine tation and use of cffective mange
'1t3whé::re many commercial ap(l pure-
Breeders obtain boars with high
Siiction ancestry. Ninety !.)?EI.I'S were
Jdidt the new [ives.tock pavilion at the
ngi-'o'unds at Austin fast October, In
ant:years mote than 1,4Q0 boars from
dé carrying on sow testing have been
“ipnually through public auctions and
ivate sales. All breeds and crossbreds
<iincluded in the program. . .

Lié sow testing project is the intensive

Tested Boar Sales

remcdies,

*Swine Teurs

Swite tours have becn held regularly
except during the war, From 50 to 125
cars make up the tour cach ycar.- The
first hand knowledge obtained has been
beneficial. A study is made on cach farm
of 'the breeding program, housing, tabor
saving cquipment, feeding, cost of gains,

Summary Of Swine Herds Tested, 1938 - 1947

Annual Swine Institute was held at the
Austin high school auditorium, February
12, 1948. 2,500 swine raisers attended the
two sessions, ’
Participants in the swine improvement
program take an active part in cxhibit-
ing their herds at the Mower County
Fair and the National Barrow Show.

Young farmers at
AVA Convention

{Continued from Page 211)
successful. “Let the boys develop their
own program and keep them busy with
interesting committee assignments,” they
agreed.

These are only two of the Young
Farmer topics ably discussed by the
panel. In each case, the subject was
handled thoroughly and masterfully in

T

Production Reg’t

spite of a rather confining time limit for

Yes, the Young Tarmers themseives

are leading the way by showing what can
be done by actually doing it. Their pro-
gram is typical of the way Young
Farmers operate—they know no barriers,
no limits. They are setting a pace that
will call for streamlined lcadership if
agricultural education is to meet the
challenge. The need for a Young

i ] 4 i 56 Da Cost Per Carcass
 [Number | Namber |No. Litters Ay ente” | 100 Lb. Gain® |Lots Soldt| Lir. WL—36 Dayst the program.
s30 | asad 7 30.1 $ 5.90 250 Lps.
a2 4706 8 30.1 570 “ 28
101 | 6901 8.5 319, 5.00 - 2060
18 | & 3 i St 217 279
271108 103 . . . T Sow
110 9302 12.1 33.6 7.39 e
w1 | 9807 117 33.7 8.02 253 - 280
5 643 ) . . :
Teo | shos 8.1 34.3 16.03 250 - 230

*The feed costs per 100 pounds gain are based on records of approximately one-third of the

- the ten-year period, , B X ]
; ?I\}Ilfnrgtsyeger: ]:I:T:Lrl}tmé?thee farmirs selling on the 1;:m"::ass %gld zmn:}j g’r.':-i‘c}llnE 23;‘521;;:(;]?;:{:% 'npor\?e
i 75c over the regular market per pounds. ; \

matfl?:t r;(;tglﬁz%‘sfg?-gtlgc‘;\vt:s 3(?:: per 100 pounds. Five per cent received market price, while five
; cei 10c less per 100 pounds. . .

EE ﬁlnetqlzie::;-}rfts fgr tc:‘zrtf]ﬁed listiril)g and eligibility to participate in thedfl‘.esteﬁl sBoar nscﬂew\::g
set at 250 pounds litter weight at 56 days of age in the fall of 1537, Ad 1tm&mr poun s were
added until 1942 when the requirement for participation was scf at 235-pound litter weights feo
gilts and 280-pound litter weights for sows.

“P. J. Holand pointing out characteristics to laok for in good
- foundation stock which is production tested. Sows must be of
‘approved typs, and have six or more teats on each side,

Ta: AcrrcurruraL Epvcarion Macazing, May, 1948

Farmer program on a national level is
springing, as it should, from the farm
bays themselyves, Young Farmers arc
“doers” and they are doing things the
right way. The have come to agricul-
tural education for leadership, advice,
and counsel, What will be our answer?

Top production tested boar at annual tested boar sale Ias.i fall
ou"}a rﬂ" litter which weighed 520 pounds at 56 days. Consigned

by P. O. Lunde and Sen.




Studies and Investigatibns_

“EBLKNIGHT

A survey of the characteristics and g
| educa
needs of persons in part-time farmingona!

GLEN NESMAN, Teacher, Springport, Michigan

OCATIONAL

agriculture, a s
tanght in the
schools of Mich-
igan up to the
present time, has
had for one of its
chief objectives the
ultimate, satisfac-
tory establishment
of boys in full-time
farming. How-
ever, many of the
hoys carolled in
. vocatienal agricul-
ture }.nwe come from farms on which
part-time farming has been practiced.
Ma_ny of these boys, upon completing
their high school work may wish to be-
come estahlished in part-time farming
With so many sons of parl-time Eurmer:;
cqrollcd in vocational agriculture and
with the strong possibility  that some
gradnates of classes in vocational agri-
culture will cventually become part-time
{zlvrmers, the question has arisen in the
minds of many school people as to
whether vocational agriculture, as taught
at present, is best meeting the needs of
1}1(? hoys and other members of familics
doing part-time farming.

Glen Nesman

Purpose of the Study

1t has been the purposce of this study
to sccure certain information on part-
time farming situations in the Spring-
port, Michigan, school area and to an-
ﬁ]y?;e the information for stuggestions
}vhlch will be helpful in improving the
instruction of families’ engaged in part-
time farming.

Prolced ures Ufilized

In this stndy of part-time farming in
the Springport school area a dclailed
survey form, prepared by the Division
of Lducation of Michigan State College
was used for gathering data on ﬁf.t;
farms: In nearly onc-half of the cases
the information was secured and
recorded by boys in the Springport
schocl. Tor the most part these “data

were obtained from the boys’ home
farms, The rest of the surveys were
secured through personal calls by the
auther from such farmers as were
known to be doing part-time farming.
‘For the. purposc of this study, part-
time farming is defined as that situation
wl}crc a family lived on a farm hut re-
ceived the major scurce of its income
from sources other than farming. In
several cases the acreages were small
but there were also a few of the larger
farms.. Part-time farms were not nec-
ﬂ§ssarlly set aside as such because of
size alone.

Some Findings

Some of the findings of this survey
arc as follows:

I. Of 50 families in the Spri
L pringport,
Michigan, school area doing parztg—%me
farming in the spring of 1947, it was
fc[)]mtlld that 19 of the families had lived
on their present acreage ! ;
o ge less than five
2. TFifteen of the fathers
fathers and 10 of
the mothers each:had had over 24 ycars
of farming experience.
3, A large number of i
.y, 1 those doin
¥az't—t1r§1e fatl'imng had lived in the citg
rom 5 to vears before taki
part-time farming, Fene P
4, Work done in the city b rt-ti
' y by part-time
{l&rmers tena[cd ﬂ%o be factory work for
h¢ men and officc work and i
for the women. : teaching
5. As shown in Table 1, 32 of
5 , 32 of the
fathers worked off the farm over 249
E[ay—s per year. This means that a large
share of the farm work had been carried
on by other members of the family,
6. Fathers and mothers doing part-
Fime farming fall largely in the middle-
age group, with a fairly large number
also in the older-age group,
' 7. Twenty-one of the families had 80
acres or over in their farms, In many
cascs  this sitwation would seem to
justify full-time cperation, This may

indicate a possibility of deing that very

thing
ditions.

8. Cows and chickens led i i

8. a ek n the list
gf livestock kept. In addition to mecting
family foad demands, milk and eggs
were sold Dby several families. Hogs were

uwnder changing cconomic con-

Tante L for ar t g
avtE L. Days of Work per Yeur Done Off the Varm by Members of Families Doing Part-Time

Farming.

Numhber of Days per Year
Worked Off Fan
W = arm Father Mother Son Daughter
250 and over ... 32
200.249 .. ; 2 : ¢
150-159 4 : : !
100-149 3 ; ; X
50-99 0 8 ; 0
0-49 .

0 : 0 0

kept on several farms, chiefly as anothe

source of food for the family.
9. A large number of

strawberries,
beef., Most food #tems were used fr

produced for sale were cpgs, mijlc:

poultry, pork, and sweet corn

10. Families doin ime
! } g part-time farmi
]:lac?d__ major emphasis on better hrs:E
conditions as reasons fer living in th

country. Raising food for

: ‘ 1 the family:
and a desire to farm a little Wercu:f;g:
mentioned by some while the one men :

tioned least often was a desire

vide work for the family, o pro

11. Many problems i

e ems were listed :
Iflmlhcs of part-time farmers, 4Solr31¥et}<;g
the more important of these arc showa-

in Table IL.

Taniy 1T, Preblems Re
gaged in Part-Time Farming

Nimber

af Yamilies . N
Nature of Drohlem T{;;hﬁting' . Increased emphasis  should be
obtem ced upon thosc enterprises entering.
Sﬂyihr_olling . " ito Tamily food preduction. .
Controfing tiggcirt):‘anl i T a4 . Vocational guidance should be
Getting custom e LSS S e 24 regsed, in order that the students, may
o needed one when 20 ally understand their particular prob-
I\jr“:it;’fzgisiﬁgoglgilejd of vegelables. 16 5 in j‘clatic)[l to becoming cstqb]ishcd
Getting additiona) \}rgt_‘a___f__[;;__l-_;;%stm }% fatming or m 'relalted occupations.
%g::stég‘irlgg ;?ﬂ' erosion.... " 1o Proper utilization of the large
riserying Irute i v U ounis of food for the famils, oro
Keeping chickons healt?lylunl hens.. 9 ticed by part-time farmers, should be
%ptg_ng high quality of preduce Famed.. ;‘? iven atfention by the scheol whcx:e these
G:;tii;;g:l n;?.)x(‘lkct fg}r surplas produce. . 6 ifoblems present themselves. The in-
Storing vfgmb’igé“"aﬁﬁf WALEL e 5 tructor in homemaking can be of Lelp
quality matatariing . cre. '
C;gg;gg a cur}?uuous énmﬂy of pmdu‘ce__ i ‘9, With fathers doing off-the-farm
yeaﬁyﬂ uniform supply of produce . v:vork.so maty days per year, sous of
4 art-time farmers have special need of

tamilies produced all food ngt]eflcdfarm
their family in such items as tomat fo
notatoes, eggs, mill, vegetables, pou[ct):?s

apples, pears, pork, any,:

’ e
some were canned, others storcd ai}:j
, :

a fow were frozen, Ttems most often. .

norted by Families En-

s upon the farm ‘as a
than a place of business.
of “part-time fartners have’
tinity to became established
i farming than do sons of
ATimers.
of the expressed problems
ime farmer center around
diietion of food for the family
& iaperation and care of the
fid home. o
Stime farmers and their fam-
of such assistancc as
Jocational agriculture and
ifarpi leaders can give in helping
ipene of the problems mentioned,

it
her:

e

. Recommendations

following recommendations have
Sived as a result of this study.
are directly applicable to  the
iport school area and possibly to
extent in other similarly located

‘its of part-time farmers should
iise to be cnrolled in classes of
fional agriculture.

“More of the parents doing part-
arining should be enrolled in adult

f

e
e

Becausc of problems and future
ans! involving both the home and the
¥m, the instructor of the farm shop,
ietructor of homemaking, and the
viictor  of agriculture should co-
sperite  closely in helping solve the
jletns of part-time farmers.

“fhe instruction in classes of vo-
snal  agriculture, should be indi-
dealized to 2 large extent to meet the
particular needs of each boy. ]
Sens of part-time farmers should
encouraged to siress improvement
jects and supplementary farm prat-

pstruction in managerial responsibilities

Some conclusions arrived at as a re-
sult of this study of 50 part-time
farmers in the Springport school area
arg as follows:

1. Most farmers do parl-time work

off the farm for such a large number of

days per year that they cannot cxpect

to do a great deal of ¥ -
oo E 1l 'of farm work by

2. Part-time farming appears to work

best where therc are a wife and older

children to help with the work.
3. Most part-time farmers place major.

cmphasis upon the beitering of nily
my s g of farmily .
living conditions as a reason for doing

part-time farming,
5 .
4, Part-time farmers have many of

. the problems of full-time farmers. These.

are intensified in certain cases. '

5 Many part-time farmers do nat *

have, and probably cannot afford to own,”

the power and equipment needed to do--

the farm work properly,

6. Part-time farming tends to place.’
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as well as in (arm operations.

10. More men should be encouraged
‘to do custom work among part-time
farmers and F.F.A. boys should be given
every possihile incentive to give serious
“consideration to entcring this ficld them-
selves. ‘ ‘
o Tor best instruction, sons of pari-
‘time farmess and sons of full-time
farmers should be enrolled in sepurate
classes of vocational agriculture when
numbers arc large enough to justify
the scgregation,

Herbert H. Burlingham, supervisor of
* agricnltural education in the Sacramento
- valley since 1942, has been appointed to
the teacher-education staff at California
. Polytechnic College. The new faculty ap-
paintee will continue as a part-time staff
tmember of the state bureaun of agricul-
tural cducation. Mr. Burlingham has
been replaced as regional supervisor by
J. Everett Walker, formerly a teacher of
vocational agriculture at Modesto High
School,

Truck farming as a career

in Hawaii

HIRO SUZUKI, Teacher, Kalakaua Intermediate School, Honeluly, Hawaii

THE "Occupational Information and
Cuidance  Service, ‘Perritory of
Hawaii, has felt for a long time that
teachers of vocational and pre-vocational
agticnlture and guidance workers in our
schools need ‘detailed information about
apportunities in the principal agricul-
tural occupafions of the tergitory in
order that they might participate effec-
tively in guidance activities. Such infor-
mation, heweyer, has been limited.

The production of field crops has heen
the chief - industry of Hawaii since
ancient times. Farming methods that
reached a relatively high state of effi-
ciency beéfore the discovery of these’
islands by Captain Cook in 1778, en-
abling a large population to subsist upon
the limited area available for cultivation.
With the coming of FEuropeans and
Americans, the production of taro and
yams was replaced in part by wheat and
Trish potatoes, followed by the cultiva-
tion of rice, coflee, sugar cane, and pine-
apple. :

The S+u.dy

In this study, an attempt was made to .

analyze truck farming as a carcer in
Hawaii, Tncluded were such phases of
ihe prohlem as: Nature of the occupa-
tion, personal qualities needed, prepara-
tion required, working conditions, and
opportunitics for advarcement. The in-
forination was obtained from publica-
tions of Agricultural Fxtension Serv-
ice, University of Hawaii, from con-
ferences with farmers, wholesale deal-
ers, county agents, extension specialists,
and from personal observation,

Scope of Truck Farming

The growing of fresh vegetables in
Hawail was, until a few years ago, in
the hands of older-generation (rientals.
Most of the farms ranged from 1to 3
acres in size and were located near
[onoldly, Farming under these con-
ditions was intensive with practically
all of the work done by hand. Since the
start of World War [1, however, more
and more young men have gone into
truck farming, using mechanical equip-
ment and other labor saving devices, on
farms ranging in size-from S to 10 acres,
ardl scattercd generally throughout the
territory, About 6,731 acrcs, or approxi-
mately 2% per cent of the cultivated
arca of Hawaii, is now normally planted
to vegetables. Opportunities for employ-
ment in truck farming, however, are
otill mostly on the island of Oahu where
Honoluly, the capital city and chief
market for fresh vegetables is located.
Tn 1946 the Territory supplied Honolulu
with 46 per cent of its fresh vegetables,
30 per cent originating on Oahu and
16 per cent on the outlying islands.

Work of the Truck Farmer

The work of a truck farmer in Hawail
may be divided into metital and manuval.
is smental work centers largely ahout
planning, record keeping and - analysis,
purchasing of farm equipment and sup-
plies, computing taxes, and marketing.
His manual labor usually consists of
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clearing the land, preparing the land for
planting, laying pipes, starting seedlings,
fertilizing, planting of transplanting, ir-
rigating, spraying or dusting, cultivai-
ing, harvesting, grading, packing, mar-
keting, and field sanitation. His typical
day starts just before sunrise and cnods

- at sunset. If dusting is practical, he does

it early in the mornitg when there is
relatively little wind and the dew is
still on the leaves. Following this, he
usnally irrigates and weeds at the same
time. In the afternoon, he may harvest
vegetables and get them ready to be sent
to the market the following morning.

Qualities Making for Success

The special qualitics required  for
enceess in truck farming is the islands
arc health, energy, good judgment,
sspecially in business matters, and a love
for the out-of-dears. To be a good
truck farmer, a ninth grade cducation
at the very least is nccessary, and =&
high school education is highly de-
sirable. A course in pre-vocational ag-
siculture should be taken in the inter-
mediate school, and a 3 year-course in
vacational agriculture completed in high
school. Free circulars and bulletins deal-
ing with the occupation are available
from the Cooperative Agricultural Ex-
tension Service of she University of
Hawaii, from the awah Agricultural
Experiment Station, and from the United
States Department of Agriculture. They
should be siudied by thosc who plan
to enter the vocation Pari-time and
evening classes, held ander the direction
of the Division of Vocational Education,
Tepartment of Public Instruction, at
yarious schools in the ‘Territory can
contribute much towards the truck
farmer’s education. Valuable assistance
may be obtained by consulting with ag-
sicultural teachers, county agents, farm-
ers of the community where truck crop-
ping activities are to be carried out,
representatives of the Board of Agricul-
ture and Forestry, Pacific Guano and
Chemical Company, and various stores
dealing in farm equipment and supplies.

A great majority of the vegetahle
growers now operating in Hawail pre-
pared for the occupation by working a
number of ycars on the family farm.

‘here still scems to be an unlimited fu-
ture in truck farming for onc who lkes
farming as a way of life but those who
plan to enter the occupation now should
serionsly consider the following factors:
Poor land tenurc system prevailing in
some sections of the islands, the keen
competition furnished by maintand pro-
ducers, and the present high cost of
labor, water, equipment and matcria‘.ls.
Tor crops that have little or no main-
land competition, there is always rooml
for one who operates 2 small farm
near the market on an intensive crop-
ping system. The crops grown include:
Beans, beets, burdock, oriental cabbage,
cucumber, daikon, dacheen, eggplant,
ginger root, white gourd, lotos root,
monntain yam, green onion, pumpkin,

(Continued on Page 217)




of the work
in connection with
a State T, F. A.
Band is done be-
fore the band is
assembled. The
work done in re-
hearsals is import-
ant of course but it
is intensive and is
done rather quick-
ly, whereas the
business of organi-
zation, — selection
of the players, sclection of the misic
and the like—involves a great deal of,
tedious detail over a long period of
time hefore the boys are brought to-
gether, ‘

Hensy S. Brunner

1t will be possible here only to sug-
gest some procedures and ideas, No one
way could possibly be the right way in
all situations. To be on the safe side
only the methods and devices that have
been tised with comparative success will
be presented. : ‘

Selection of Personnel

) It is necessary for the person organi-
zing the band to have certain informa-
tion about the boys availabie, It should
be remembered always that two kinds of
information are important: first, facts
about ability on an instrument; and
second, rcliable recommendations about
attitudes and willingness to work,

The accompanying form was developed
for rceruiting the First National F.F.A.
Band and functioned rather satisfac-
torily.

‘This form was sent te all state super-
visors with a reguest that through their
teachers of agricultare they should
securc information about the ten Dest
players of band instruments in their state.
Note that the request was for many
more hoys than would finally be selected.
This is important so that there may be
se_lection with respect lo instruments
with respect to ability on particular in:
struments, and with some consideration
for geographical distribution or local
F.F.A. chapter activity.

The first letter of invitation should
go out about six months hefore the band
is to be assembled. Time must be allowed
for detailed inquiry about certain in-
struments. For example, the boy in-
vited to play bass drum should have a
drum at least 30" in diameter and 147
or 16” dcep, Or, such a drum should be
made available for his use. A small bass
drum such as is used in many high
school or town bands will not support
a large band properly. Similarly, cymbals
will need to be of good quality and at

About state F.F.A. bands
HENRY S, BRUNNER, Director National E.F.A. Band, The Pe

State College, Pennsylvania

THE greater part

least " 14" “or 16" in diameter. No -
can get a good effect with little tin pagy
Any qualified band director knows thegs
things and will give attention to them'ife
§11fﬁcient time and opportunity is allaweg
in preparatiomn. ' .

Another reason for getting: Stal‘téd
carly is to give the boys plenty of timg
to practice the music they arec fo play
Tt has been found advisable to send Conl;'
p}ete music for each boy at the sam;
time the teacher is notified which of j

boys have been selected,
nnsylvania State College, Then, of course, a final check-up just

shortly before the time of assembly j5

1. Name 2. State

3. Post Office Address 4. Puarent’s Namc .

e —
Sehool 6. Teacher’s Name

7. Instrument: The in i i) i £,
o formation in this section shonld be checked and ceriified by a s

;. g.md f’f ins.tmmelnt, e.g., Hute, clarinet, cornet, trombone, dram, . ...ooeeorereer.

- Pitch in which this particular instrument is played, e.g., B-flat, E-fat, T, C, or Dﬂat?
N h X 1] t] ¢ =

c. Clef to which the nominee is accustomed, e.g., treble clef, hass clcf,,,,,, ;

Note 1, Tt is. essential that i
. . ess nstruments have tanning slid
the instruments can be tuned to a standard E'j‘Jitclh.‘35 free and operable and tha

Nth 2. Drummers should indicate whether they play snare drum, bass drum, cymbals,®
v ? i}

tympani, or bells, and should gi i
1 > 1 give size and st
available, i.e., diameter and depth; street or c?;lrz:irtt],f cttlé? instruments they have

Not . 5 indic, i
Note 3' Bass players should indicate type of horn—straight, helicon, sousaphone, cte.
d. Underline the term which most accurately deseribes the nominec’s ahility: ’

{1) Excellent—1s¢ ir eali a i i
gt a];ngc.%mr, calibre, (Z) Good—can carry his part without help, (3} Average

‘Mational F. F. A hand leading parade at Kansas. City during the 1947 convention. -

“harmony parts.” This peint is especially
critical in the- clarinet and cornet sec-
tions where the boys recommended for
a state band arc often the “solo” players
in local bands and are accustomed to
playing melody parts. They must be
shown that the second and third cornet
and clarinet parts are just as important
to the band as a whole as are the melody
parts—and frequently more difficult to

play.

sary for the peace of mind of the
nizer. Past ¢xperience indicates that
“will usually he about a 5 per cent
ality from the original selections.
¢ systemn of last minute replace-
itscan be set up, but it seems better
e allow for these disappointments in the

- Bignature of music teacher l
place and invite a few more boys.

8. Names of three most dificult band numbers played:...

9. IHow long has the nominee played this instrument?. Instrumentation

reamr 100 has the no d ihis .years, Private lessons.... .

fie organizer of a “recruited” hand
Wit be willing, of eourse, to usc the
torial available to him. To the extent
t is possible it is always desirable
eep the instrumentation as near fo
o desirable standard of four clarincls
gach three trumpets and two trom-
w3, This ideal ratio, however, is very’
sldom available in a pick-up band. Of
303 nominations for the First Na-
1 .E.A, Band; 83 were cornets and
fpeis, 40 were trombones, and 47

10, How i ion i i i .
many are in the section in which the nominec plays in his schosl or town hand?

Which chair does the nomi lay?
nee p. ay? (check one) 1st. 2nd .., 3rd 4th 5th Selection of Music

other....._. T S AR BRES S8k , 2

The jmportant thing is to play only
musie that the group can do well. Ex-
aggerateé the dyamics, be careful about
prestions in attacks and rhythm, and
cspecially careful about accuracy in
pitch and tune. Comparatively easy num-
hers played with consideration for these
things will be much more cffective than

difficult numbers played poorty.

11. Names of solos played, i : : i i .
e played, if any: (or statement of experience which especially qualifies the

12, Other specialties in which nominee can deuble:

a. Drum major (state experience)
b ctring o . X X T
A string band instrument, c.g., guitar, banjo, violin, ukelele, cte. (state experience).

c. Voecal solos—give titles (stale experience)

Verified—Correct and dependahle Co '

Signature—Teacher of Agriculture

Signature—>3State Supervisor

Note 1, Each state is encouraped to submit as many as ten nominations for the National

1. F.A. Band. Insofar as possible, at least two will he acecpted frem each state, *

‘Svti?]tebzup:zvgglnrs atie especially requested to keep in mind that the best organization

il Clldptflil e on)lr if. we can find boys to make a complete instrumentation. To

that end the ‘il)lr}ui?}::‘}ucll?jt;tunf}?nts' e plccul(i], flute, ohoe, bassoon, and E-flat “Alto
orn, t in the nominations if Any are available, 'his «

that you should not nominate your best trumpet, trombone, and (;rilgog?ar;gismeau

Nate 2, %(;g;naéiu%i shnuldee returned to the State Supervisor, who will send them to
Penng 5 B unner,,[. cad of the Department of Agricultural Fducation, State College
vlvania, not later than March 15, 1947. Tt will he understcod that states t]%af:

have not returncd an i ions b h i 0 t1 W v v
£ nominations by t ish t T i
in th Ational Y- that time do not wish to have representatives

Note 3. As soon as the perso el o C will be sen O e indi-
personn f the band is selected, music v
iduat 1 Thi 11t i iekl ikl 1 I 1
3 t to th

a chauce to work with the b ir par i
e e T ik xllot'eg.ys or their parts, and the boys themselves will have all

Note 4. i
e 4 ICtitr;usIt’rL)Ee agsumlecl t?mt every boy will know the music before he goes ‘to Kansas
Sty | imtrsmf'na pcl]form::lnce is not expected, but there will be no time for indi-
struction en handling an instrument., The short time available for rehearsals

will have te he devoted to i ati : ;
& working unit, interpretation of the music and to welding the band into

Note 5, M}ft}rﬂ:ﬁ;@ olfmtol:;: ONfatéﬁnal Bzind will probab[?r be requested to he in Kansas City by
e week previous to the National i i i
held October 20-23, 1947, These ba i irceted by iy Moh wil be
¢ 4 . . ¥s will have to be dirceted by thed
visors and their tcachers just as state delegaty ir i sent ta the Na-
tional Convention, The réhearsals bef o Cﬁd Commntioated aud sent to the Na-
State Supervisors should understs Lle e o peeayention will be most smporiant.
t that the boys for the b 5 i
City not later than the time - ve fo g st be i Ransas
! set, Whatever rules for eligihility a st i
estahlish for its own candidates will b d hafalty a state wishes %
table to the national izati
would probably be desirable for the b?:u v oy sanization W
¢ 5 ) ¥s to meet a supervised farmi r
requirement, to have passing grades in school ] : e
approval of parents and music teachers in the | er’r c,l o 2f e i e fhe
of the National Band, it must be under ot e o, Tram the point of viev
¢ al ] stood that the hoys ar he
in good standing, that they are willin, i e, Members of i
g to practice and learn the ill -
correspondence addressed t E i i e necessary rules’
fortepondence addresse Cic;yfhem promptly, and wz]l.abzde by the necessary rules

Note 6. Arrangements will be made for “si ” i i it
frrangements will purposi. or “sick call” twice daily, A Kansas City doctor will

Note 7. The national organization o A vi Ty insu 1 ents
7 f EF:T.A, ¥ X i
{ ali the | hil 1 - Ka will :C:':IT ) surance on the band instrum ;
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¢ basses whereas ouly 25 werce clair-
- The final selections for the Na-
otiat Band comprised the following in-

feimentation: 1 piccolo, 4 flutes, 2
obdes, 25 Bb clarinets, 1 alto clarinct, 2
4ss clarinets, 8 Eb alto saxophones, 5
B tenor saxophones, 3 Eb bartione
saxophones, 1 Bb bass saxophone, 18
ofmets and trumpets, 10 alto and
TFrench horns, 14 trombones, 10 baritone
afns, 10 basses, 4 snarc drums, 1 bass
dium, and 1 ¢ymbals.

Often no such instruments as flutes,
ohoes, and bassoons will be available.
There are seldom enough reed instru-
hents to balance the brass available. Tt

ion rather than to be discouraged by it.
elections in which fanfares, trumpet
calls, and brass effects can be used to
dvantage are the things to usc.

Perhaps some mention should be made
‘about the size of the organization, It
is a mistake to attempt to make “a
“modest start” with a small group. Safety
and “smocthing of the curve” of errors
‘and omissions come with larger num-
bers, Fven if not all of the 100 boys
available have reputations as cutstanding
performers, if they arc kept in tunc
they will help to ecarry a certain part of
-the load. It is also important to have
a sufficient number so that some players,
‘and good ones, can be put on the

s well to take advantage of ihis sitna--

As specific suggestions, the two albums
used for the National Band are recom-
mended. Ewvervbody's Band Book, pub-
lished by the Jenkins Music Company
of Kansas City, Missouri, contains a
collection of casy marches which can be
dote in good bright military stlye. The
Birchard Band Book, published by C, C..
Birchard and Company of New York
City, provides band arrangements for all
the songs in the weli known Tuwice 55
Coppmunity Song Book. Herc the band
will find music for America, Star
Spangled Banner, and such numbers as
are always in demand for program
building.

In Rehearsal

Pecause every director has his own
system and way of approaching certain
kinds of music, there is very little point
in discussing techniques. The one single
point which must be insisted upon (and
which is most often neglected) is that
titne should be taken for correct tuning.
The instruments must be in tune within
scetions and the sections in tune with
each other, The finest individual per-
formances are completely nullified if an
instrument somewhere clse in the band
is playing out of tune.

Note that the “nomination informa-
tion hlank” for the National Band asked
about the condition of the.instrument.
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It is well to have a music teacher's’
certification that an instrument can be
tuned to a standard pitch and that tuning
glides are frec and operable.

Other things in rehearsal procedure
are hased upon the laws of learning and
hoy phychology with which teachers are
familiar. Boys are willing and want to
work hard, They must be kept working,
hut have the fecling that they are con-
tinuously ~ accomplishing something,
There is always the danger of the good
players working until they are sick or
develop sore lips. ‘Fhat must be avoided,
As a general rule there "should be at
least 30 minutes rest in each two hours
of rehcarsal and seldom more than six
hours of rehearsal a day.

The Objective

Finally, the important over all con-
cideration is that the boys learn to work
together with regard for each other,
Actually the musical accomplishment of
the band is secondary to this spirit of
working together, but will follow along
with it as a matter of course. The end
to be hoped for is that the members of
the band become friends with a respect
for each other and a respect for the
work they are doing.

Tyuck farming in Hawai
(Continued from Tage 215)

red radish, Chinese squash, watercress,
and bean yam root. For crops that are
in competition with imports from the
mainland, the ficld is open to one vxiho
produces vegetables of superior quality,
cuts cost of production and marketing,
and grades and packs, not only according
to present Board of Agriculture and
Forestry standards, but attractively.
These crops include: Broceoli, head
cabbage, cauliflower, celery, lettuce, bell
pepper, and tomato.

Future Opportunities

Some land is being made available
now, or will be in the near future, in
areas where the climate is suitable for
growing crops of high quality. The
terrain in stch as to permit the use of
mechanical equipment, thus cutiing the
cost of produetion and cnabling the
Hawailan truck farmer better to meet
the competition from California-grown
vegetables, A sound land tenure and
cheap water rates shonid attract good
farmers. If a sufficient number of am-
bitious young men decide to become
truck farmers, Hawail may n the fu-
ture produce most of the vegetables
she needs. ‘

Activities of Michigan
Association '

(Continned from Page 209)
Vocational Asscciation, There is great
need for mitual understanding and sup-
port to produce unified aciion in the
many matters affecting the field of voca-
tional education. We have just started to
scratch the surface in the vast field of
vocational training for the high-school
yvouth of our state. 1f vocaticnal educa-
tion is to advance, we must march to-
gether, regardless of whether. we teach
agriculture, business, home making or
industrial subjects. .

Let's hear from other state orgamza-
tions of workers in vecational education
in agriculture,
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JESSE BUEL,
 AGRICULTURAT,
Rrrokmer, Fdited
by H. J. Carman.
600 pages. Colum-
bia University
Press. $6.75.

One of a series
of Columbia books
on the history of
American agricul-
ture, this one is

THE Fux Ewncycropenia, by E. O, Har- g | -y
bin, 1000 pp., illustrated, published by Our IeaderShip
Abingdon-Cokesbury, New York and :

-Nashville, list price $3.50,

- A comprehensive, all-purpose, enter-
tainment encyclopedia for the home, club,
school, chureh, and playground. Twenty-
one feature sections, 2400 game and cn-
tertainment ideas, with 211 illustrations.
Suggestions are offered for home recre-
ation, for clibrooms, for hobbies, for
banquets, for sports, for picnics, for ont-
ings, for camps, for campfires, for hikes,
for indoor and cutdoor games, for par-
ties, for music and mausical games, for
dramatics, and for puppetry, There are
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composed of edito-
rials, correspond-
ence, addresses and
a book from the writings of Jesse Buel
(1777-1839), a printer, editor, judge and
a New York Statc farmer,

A. P. Davidson

Throughout most of his active life
Buel worked enthusiastically and intelli-
gently to stimulate the improvement of
agriculture and farm life. Fle advocated
and applied the theory that agriculture
deserves to be amdd can be a dignified, re-
specied and attractive profession, He
contended that long-term national well-
being is impossible in the absence of a
prosperous agriculture and of the con-
servation of the soil resotirces, ITe advo-
cated widespread agricultural education
for both youth and aduits. His beolk,
T'he Farmer's Companion, his letters,
editorials and addresses, as all these are
reproduced here, arc rich in salty wis-
dom, good sense and fine idealism,—

~APD.

storics, stunts, tricks, writing contests,
quizzes, nature games, party plans, and
suggestions for almost every conceivable
kind of recreation. Every reader of this
book will find somc ideas that he can
make his own, and thereby enrich his
own life and the lives of others. Capacity
for the full enjoyment of life has to be
developed. It invelves attitudes, appreci-

" ations, interests, and skills, These da not

come by happenstance or wishful think-
ing. They require time, patience, plan-

ning and effort.

Local IP.F. A, advisers, as well as state
and national F.F.A. leaders, will find this
book helpful in formulating interesting
and worthwhile programs for leisure
time. The book will prove of value to all
group leaders, rural or urban, youth or
adult, in providing idcas for building
programs that will aid individuals in de-
veloping more fully their capacities to
enjoy life—AP.D.

More about state F.F.A.
conventions

An article pertaining to the State
T".TF A, convention in [lorida was rc-
ceived after copy for the April issue,
which featured stories about F.F.A. con-
vention activities, was submiticd to the
publisher, The article written by W, T,
Lofton of the University of Florida in-
dicates that the 1947 convention was

b
i
i
i

held at Daytona Beach, June 17-20,

- State contests which are held in con-
junciion with the Florida convention in-
clude: public speaking, parfiamentary
procedure,  quartet, stringband and
horseshoe pitching. The State Farmer
degree was conferred on 91 members at
the 1947 convention. :

Candidates for offices of the Florida Association F. F. A. engaging in a litte
politics at the 1947 convention.

E. V. Walten e was farm

and ranch reared:
and his teaching expericice includes:
three years as principal of an clementary:

school and six years as a teacher of vo-
cational agriculture at Lancaster, I'exas;

He is a veteran of World War II, hﬂ\fing 2
scrved as a fier in the Navy for three
years. Upon release from active duty,:

Februavy 6, 1945, he assumed his present

position. He has the responsibility for:
teacher placement aud directs in-service:
graduate courses for teachers in the’

freld,

supervisor ol agri-

the Furopcan thea-

W. Lyle Mowlds of
o where his chief in-

terest was in purebred Guernsey cattle.
IMe is a graduate of the University of

Delaware and has attended summer ses-.

sions at Cornell University and at Johns
Iopkins University.

In his
Mowlds has kept in close contact with

students of vocational agricualture in the.

Delaware departments, Detailed project
records are maintained on all students,
and follow-up information is available

on 83 per cent of the graduates and

other former students, As state dircctor
for surplus war property he has been
able to build up the equipment in the
shops ‘of the agriculture departments.
Mr. Mowlds is active in the woik of
several professional and fratermal or-
ganizations, yct he finds time to piarsure

prolessed hobbies in woodworking and -

photography.,

With the caoperation of the State
Conservation Division a motion picture
film of the Ohio F.¥.A. camp has been
made available for use at hanguets and
other school activities.

A “Tersey cattie chain” has been spon-

sorcd for F.F.A. members by the Young

Men's Business Club at Martin, Tennes- -

see, Under the plan the members who re-
ceive registered Jersey heifers agree ta
assume all responsibility for the anis
als and to return the first female pro-
geny at ages equivalent to the animals
when loaned under the contract,
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‘W. Lyle AMowlds
has bheen the state !

cultural education
in Delaware since
1930, except for™
the war vyears:.
when he served as™
an Army officer in

ter. Mr. Mowlds
was reared on a’
small farm north:
Wilmington,

supervisory capacity Mz, -
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