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vy to build 2 wall against them. If
.=t we will constantly strive to
sueh with new conditions and
em fito account as we plan ahead.
AL0rS, our responsibility is doubly
i pur ears tuned to new con-
a0 developments and ta help
aticipate and interpred them.
onal agriculture, develop-
“atleast three kinds offer new
o5 These are, {1) changing eco- .
inditions which affect the farmer, (2) new develop-
the science of agriculture, and (3) improved methods

G. P. Deyoe

‘Changing Economic Conditions

lowered price levels for agricultural products likely in the
‘Many economists think so. What does this likelihood
o our programs in vocational agriculture? How may
[arm peoplc to adjust to lowered purchasing power
iii'no doubt accompany such a period? These ques-
hillenge us as we make plans for the months ahead.
pecialist in farm management concurs with the writer
he following are seme of the ways by which [armers may
with the situation that probably will confront them:
Reduice the debt load with present “cheap” dollars and
axiréibe carc in incurring new debts. :
iprove the efficiency of production by increasing the
+acre or per animal, thereby lowering the cost per unit.
Devise methods for using labor as efficiently as possible,
ke better care of farm equipment and farm buildings,
y maintaining their efficiency and reducing replacement

“methods of marketing which take advantage of spa-
tends and long-time cycles in prices. {These fluctuations
robably be more in evidence than during the past few

Improve the quality of products raised and thus take.ad-
& of widening price differentials between good and me-
products. .

_ Give increased attention to “live-at-home” programs for
ing the family food supply, thus maintaining a high
ional level with a minisum cash outlay.

Use methods of soil management which will increase
dictivity per acre and reduce needless lossés of soil fertility
ooner or later prove costly to the farmer.

'hese are some of the adjustments which farmers may make
ushion the shock. They hold many implications for changed
‘néwed emphasis in our instructional program for in-school

ne of the greatest challenges to teachers of vocational agri-
1.@“1'6_ is that of helping farm people interpret and utilize re-
d_evelopments in the science of agriculture. With the prob-
eed for increased cfficiency to cope with changing eco-

asingly significant.
15, of course, impossible to predict the scientific develop-
{ the immediate future in agriculture, and it would

even be difficult to list all seientific findings of recent years.

The following are suggestive of the many recent develop-
ments: (1) new types of fungicides and insecticides, (2) new
methods for preventing and controlling livestock discases and

_parasites, {3) improved techniques for livestock improvement

which take into account performance and transmitting ability,
in addition to type or outward appearances, (4} improved va-
rieties of crops, (5) methods of work simplification as applied to
farm jobs, (6) new chemicals for weed control, (7) improved
methods for planning the farm business to provide a maximum
income consistent with wise land use and soil conservation,
(8) extension of electricity and multiplication of uses for it on
the farm and in the farm home, (9) new developments in food
storage and preservation, (10) new mechanical devices of
many kinds, and (11) new designsinfarmhomes and buildings.

“The use of effective teaching procedures is implied if we are
to carry out the responsibilities indicated in the preceding para-
graphs, While nothing startlingly new has appeared recently
in the realm of teaching techniques, refinements of various
kinds have been made in recent years and are continuaily com-
ing to light.

Some of the techniques which should continue (o chalienge
teachers of vocational agriculture involve ways of making edu-
cation function in the daily lives of farm people. In doing this,
attention should be given to (1) helping people define their
needs and formulate goals for the future, (2) helping people
evaluate progress toward the goals set up, (3) utilizing the best
¢that is known about how people learn and accept new meth-
ods, and (4) determing individual differences which affect
learning, and giving eflective consideration in instructional ac-
tivities to these differences. For these and other phases of in-
struction, much remains to be done if we are to reach people of
various ages and economic groups in our rural communities.

In these and other ways, may we keep ourselves tuned to new
conditions and accept the challenges that are implicit in them.
—George P. Deyoe, Michigan State College.

Our contributors

AN ANALYSIS of the sources of contributions which were
included in the volume ending with the June, 1947, issue reveals
that the territories of Hawail and Puerto Rico and all but seven
states were represented. The number of contributions varied
from the minimum of one for each of seven states to 15 from
Ilinois,

The contents of the volume (including guest editorials} in-
cluded 54 articles by teachers distributed over 26 states. Sixty-
three of the articles were prepared by teacher-trainers, 34 by
supervisors, two jointly by supervisors and teacher-trainers,
and 12 by members of thewocational education stall in the U.5.
Office of Education. Twenty-five articles are credited to
sources other than the foregoing. Of the latter, 15 originated
within states, two in the U, S. Department of Agriculture, and
eight were credited (o general sources.

The index to the previous volume, Vol. 19, is inserted with
this issue. The distribution of articles by sections of the maga-
zine includes: Editorials, 37; Professional, 36; Methods and
Materials, 20; Supervision, 6; Farming Programs, 17; Young-
Farmer Classes, 10; Adult-Farmer Classes, 6; Veteran (Classes,
15; Farm Mechanics, 13; Studies and Investigations, 11; Fu-
ture Farmers of America, 27; Book Reviews, 10; Our Leader-
ship, 4; Teacher Timesavers, 5; and Miscellaneous, 12.

Your editors desire to use contributions from all of the states
and to maintain a balance in the sections commensurate with

the current significance of the sections. At present there is a

shortage of copy pertaining 1o supervision and to farm me-
chanics, and for the Teacher Timesavers colurmn.




.Skil'l_fui.l' classroom i_t:eaching in vocational agiiculture

H. E. Bradford, Teach_er Edvcation, University of Nebraska, Linceln

WAT CH theskill-
ful teacher and you-
will find that he
seems to know just
what to do in order
to produce the re-
sults he wants, Ob-
jects on the table,
an cxercise involve
ing decisions, a
story with the
punch linc  weil
hidden—all these
devices will usually keep the attention
of a class at a high level.

H. E. Beadford

The vocational teaching period for -

high schools in many states ranges in
length from 60 to 120 minutes. The
strong tcacher is likely to find the 60-
minute period entirely too short, while
the inexperienced tcacher may have to
struggle to make a two-hour period in-
teresting and worthwhile. One difference
between the excellent and below-aver-
age teacher lies in the use of good meth-
ods of instruction and a thoro under-
standing of the laws of learning. In this
short article a few of the problems of
“classroom teaching are discussed and il-
lustrations presented to show how some
teachers get desired results.

Providing Variety

Inattention and lack of interest are two
very common problems that make many
teachers tear their hair and wonder what
is the matter with the boys in the class.
The ohserver will say that the answer is
frequently expressed in one word, “mo-
notony.” That means monotony in the
organization of teaching material, mo-
notony in the way the teacher talks, and
monotony in the teacher’s mind.

The remedy for monotony lies in the
teacher’s mind, Let him study himsell to
see whether he has a fixed pattern for the
opening and closing of his daily discus-
sion. Tt would not be unusual to find that
the students in his classes can repeat his
opening remarks which have a deadly
sameness in wording and thought. Such
"a teacher must seek varicty in his daily
class periods and must come to the class
with new approaches to the problem
under consideration. Freshness of thought
should characterize the teacher to the
extent that students in after years will
refer to him as the teacher who always
had something new.

One way to overcome monotony is to
make the teaching period rich and varied.
Plan something to do and use it as a part
of the teaching job. Sometimes the ac-
tivity becomes the important feature of
the whole period and forms. the core for

the discussion. Such a procedure gives
meaning to the problem and brings forth
many questions and suggestions.

John Fitzgibbon, teaching his first
year at Scribner, Nebraska, has devel-
oped a unique feature that attracts at-

tention from every visitor that enters the

classroom. Over in the corner of the

room on two tables is a miniature 160-
acre farm with real soil. The fields are
laid out in proportion and marked off
with match sticks. Roads and lanes are
made of white lime and the buildings are
constructed from small blocks of wood.
After the replica of the farm was com-
pleted, the rotation [or each field was
planned and a chart made to show the
rotation program.

When the class had completed its work
with rotations, the miniature farm was
left intact and used later in their studies
of terracing and contouring. Air photo-
graphs of the original farm were used in
locating drainage arcas and in deter-
mining what should be done to conserve
the soil with the maximum efficiency.

This minjature farm in the classroom
is just one of many devices that can be
used effectively to make the teaching job
real and interesting to a class of farm-
reared youngsters who, in many cases,
respond more guickly to things and action
than to words.

Lewis Klein of Seward, Nebraska,
says he is always on the lookout for ways
to keep the teaching period going at full
speed. “Objects,” Mr. Klein says, “near-
Iy always attract attention and lend
themselves to enrichment in teaching.”

" Last fall he motivated his study of wheat

proeduction by the use of a sample taken
from a huge pile of wheat on the ground
north of Alliance, Nebraska. The pile
contained about 75,000 bushels.

Another illustration of Mr. Klein’s
technigue is a chart on the wall on which
is a large picture of a farm animal with
all parts named. After a study period, the
picture is replaced with an outline of the
animal but with numbers instead of
names of the parts. Others follow in the
game which develops considerable ri-
valry.

Enriching the Teaching Material

Now let us turn to the question of en-
richment of the teaching material, Skele-
ton teaching is always very practical
because the students learn the “how”” and
the “when” of the approved practice
under discussion. But rich and absorbing
teaching brings in the geography, the
history, and the science that arc closely
related to the animals, the crops, or the
practiees that are the topics for the day.

Elmer Phillips teaches vocational agri-
culture in the county high school at
Bassett, Nebraska, in a sand-hill area

where the farms are large ranches and

cattle are the crop of first importance.
Cattle grubs are annoying to the animals,
so one day the class took a field trip to
watch the spraying of 100 cattle with
rotenone. This was real action on a large
scale and very interesting to a group of
ranch-reared boys.

At the next class meeting in the high
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d’régions of the great
iild be dismissed with a
Thig is good eurriculum-
phy and, says one teach-
1 the scleetion of teach-
ill be important in the
icher and class, But that
miay’ be mistaken because
hoof students fail to see

school, the boys studied not only “gy
eradication” but also the life cycle
grub, the way it spends its life, and’
means of control. They found out K
grubs enter the body of the animal ay
how they affect normal growth. T}
they discovered that control sprays ;
most effective at certain times in the §f
cycle of the grub. They counted the coy
of a spraying machine and did some fig.
uring to determine whether such a mj
chine is practical for the ordinary rang;
er, There was no monotony about tf;
grub-eradication job because the student
were busy trying to find out about
grub and how the spray worked.

At Nebraska City, Severin B. Sorenge
has been using real specimens in the clas
room when teaching the principles
animal breeding. He teaches the breedir
unit in the spring when he can arrange
with the local hatcheryman to put:
dozen eggs in one corner of his incubatol
At the end of 16 hours two or three!
these egps are broken into a glass-covere
dish. The chick embr{o is removed [va
the egg and put on a microscopic slide
' The membrane of the egg yolk is cut
with sharp scissors and the end of the
glass slide put thru the hele under the
embryo. Viewing the embryo thru the
microscope at 16, 18, 33, and 48 hour's._-:'
incubation reveals the various organs ds
they are formed. As the boys are taking
their turns to look at the embryo, the
teacher gives a chalk talk on the pri
ciples of heredity and fertilization of the
CEE.

These iflustrations show how the i
genious teacher can make his teaching
jobs doubly valuable and interesting by
including the science, the history, or U
geography that help to furnish
“why.” If we teach only what happe
and when it should happen, our teaching
ie lean and thin. But when we begin
show the reason why, then the job b
comes rich and interesting.

ighssc

nof the teacher.

ations will serve to show
nciple of importance works,
ihee in agricultural educa-
pafihg his work for a period
tiee teaching in the Waverly,
high' school. One of his as-
cansisted of a week’s work on
sdiction. That almost floored
‘rienced senior because he
irii the Waverly area no sor-
been grown during the previ-

déver seen a field of sorghum.

ference with the supervising
. Waverly brought out the fact
during the thirties when severe
inied the corn for several years

11

history showed that periods of
fall would probably come again.
rainfall charts on the board and
f grain and forage sorghums on
“the student teacher aroused
y5-aiid made them ready to study
1at was important a few years
“Wwould probably be important
“that agricultural community.

Using Student Experiences

he following illustration comes from
all who for several years taught
izl agriculture at Crawford in the
ern part of Nebraska near the Wyo-
o Mr..Wall says that one good
inake a teaching job seem im-
is.to relate it to a boy’s experi-
He believes in getting hoys to
“their experiences on the home
At Crawford he found a difficult
eni His students came from four
-and distinct agricultural areas,
e came from Jarge sheep and cattle
chés where cultivated crops were al-
unknown. Others hailed from a
L farming area. Another group
ed-on farms where polatoes were very
Ttant, almost to the exclusion of
rops. Then off to the northeast of
e L0wn was an irrigated section with
blcms of intensive farming.
iese: diversifications of interest cre-
difficult classroom situation, The
‘boy might go to sleep when cattle
g was the topic for the day. How
id all these groups be made to feel
ach major enterprise was really
ant?
‘Wall says his teaching headaches
fmany, but he found several meth-
h'ﬁ_’;‘ worked, First, the class surveyed
Ilff_:rprises of the entire area to de-
4 mental picture of the varied
¢s of agriculture represented by boys
class. Then the teacher Brought

Making the Job Important

So far we have talked about ways t
avoid monotony and ways to make t
subject matter rich and interesting. Noy
the closing topic will deal with the pro
lem of making the teaching job seem i
portant to the students.

What difference does it make whetht
the stadents think the job is important
If the teacher will just recall his own hig
school or college days, he will have the
answer in a moment, The average St
dent will give the maximum ol seriog
study to the courses that appeal to hi
as important. And he will be perfect]
contented to slide thru and get by !
those courses that do not scem to touc
his immedia:c problems.

The wise teacher will include in WS
yearly teaching outline only those entel:
-prises and jobs that seem important o
him. In Lowa and Ilfinois, corn produ
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um  attention,

litig jobs that rank high in_

‘years. Probably no boy in the

sion, sorghum was a lifesaver.

Student aid in teaching

vocational agriculture

A. G, Jensen, Teacher, Fffingham, Kansas

THE average high-school teacher has
plenty of work without attending to all
the exira details which seem to go with
the profession. If the teacher of voca-
tional agriculture is any exception, it is
only in the more varied type of individual
problems in shop and the detailed rec-
ords kept of the “ag” students’ accom-
plishments. Mention might also be made
of annual reports and special F.F.A.
statistics dealing with candidates for
State and American Farmer degrees.

In departments with large enrollments
the extra details often seem like the pro-
verbial straw that broke the camel’s
back. During the last 20 years, the writer
has had the expericnce of working in
departments with a normal enrollment of
from 50 to 70 boys and much of the time
approaching the upper figure. With the
exception of the present organization
practically all the detail work was done
by the teacher and most of it after school
hours. ,

Here in the Atchison County Commu-
nity High School the cnrollment in voca-
tional agriculture normally runs 70 aor
more boys. This has probably been a
factor in setting up a plan for student
participation in handling much of the
responsibility for daity details.

When the schedules can be arranged,
one or two, and sometimes three, senior
“ag” boys are designated as vocational
“ag” assistants. These boys, -who are
strong students, usually take this re-
sponsibility as an honor and put a lot of
effort in their work. The assistants who
work with the freshmen boys get a val-
uable appreciation of progress made in

out the fact that farmers often move
from one locality to another where the
crops and soil conditions are quite dif-
ferent. For that reason a knowledge of
several farming situations is important.

Next, in the. classroom the boys with
dilferent agricultural experiences were
seated next to each other. This gave
opportunity for the exchange of facts and
opinions which was helpful in building
up a high degree of class attention. Fre-
quently boys were asked to prepare re-
ports on articles related to their experi-
ences. Such a procedure gives a boy a
feeling of confidence. Project tours with
talks by each boy visited stirred up in-
terest in what other boys are doing in
different agricultural areas.

In conclusion, it pays to keep one’s
eve fixed on the objective of the teaching
period and then to use imagination and
a little daring in finding the method best
suited to the situation, Make each teach-
ing job seem important and interesting
to you, Mr. Teacher, and the chances
are good that the bell will ring before any
one betomes. aware of the close of the
period.
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the training program. They also under-
stand better the problems of busy “ag”
teachers.

The assistants give valuable help to ali
Green Hands in mastering shop skills
and aid the slow or timid boy in the use
of tools. These boys help to check record
books and notebooks. They are often
more effective than the instructor in
stimulating the younger lads to plan and
develop large and sound farming pro-
grams. These fellows offer valuable as-
sistance every day, and because they are
acquainted with the schedule of work,
they are ready to take over in case of
absence of the instructor.

Commercial Students Assist

Mr. Fred Priestley, in charge of the
commercial department here, ig a firm
believer in the idea of “learning by
doing.” He feels that the girls taking

secretarial practice should have practical

experience and that plenty of participa-
tion makes for perfection. These girls in
the secretarial practice class are assigned
as secretaries to teachers for the school
year. Because there is always a great
amount of this type work in the “ag”
department, one of the most promising
secretaries is assigend to this job. The
secretary gives at least one hour per day
to this work, and often more time with
the assistance of other girls not busy,
when a particular emergency develops,
Already trained to take dictation, she
types letters, reports, F.F.A. activity pro-
grams, instructional material for stu-
dents’ notebooks, report cards, and even
those tests we all dislike. The material,
either typed or duplicated, comes out
much neater than if this teacher did it,
and hours of time are saved for other
pressing problems.

The efficient secretary does a nice job
of filing material for future reference and
renders a great service in filling out de-
tails of accomplishments in the class
record books, She helps the boys get out
the athletic programs sponsored by the
F.F.A. and also assists in typing matérial
for the Annual Achievement Book, The
large F.F.A.-P.C.A. financing program
carried on here involves considerable
note drawing and bookwork, and the
secretary helps handle miost of these de-
tails. .

Without the services of these girls in
this department, the “ag” teacher would
soon wear himself out and his program
would suffer. :

In the past, the girls who served as
“ag’ secretaries have always secured
good secretarial positions where they
have succeeded in their chosen field.
Quoting Mr. Priestley, “In serving as
teachers’® secretaries, girls get good prac-
tical vocational training while they are
aiding busy teachers.”

\
i
;
i
i
\
\
i
i
i
i
i
i
1
}
\
\
i




E

o Usmg 'th?e':'_gui\(e'y' in teaching

1. M. May, Te_ucher Edvcation, State Teachers College, River Falls, Wisconsin

13

’ WHY do farm profits vary?” It is a
matter of common knowledge that farm
incomes vary considerably on farms in
the same community and under com-
parable conditions. Cut ol the six to nine
farmers ordinarily found on a scction of
iand, two or three arc doing quite well,
two or three are breaking even, and two
or three are generally unsuccessful. This
difference. is obviously due to a great
extent to methods used in organizing the
farm business and in the practices fol-
lowed. For the past 40 years, farm-man-
agement specialists in our colieges of
agriculture have studied this problem.
The farm-management survey has becn
used to collect data from a large number
of farms. By analyzing these data, im-
portant principles of farm organization
and management have been developed
which have been valuable in bringing
betier farming methods to adult farmers.
Teachers of agriculture have found this
material very useful in teaching.

Farming Programs Provide Valuable Data

Teachers of agriculture may find the
survey procedure useful in their work
with vocational boys. It is a recognized
principle that the nearer teaching ap-
proaches the experience of the learner,
the more effective the teaching becomes.
Farming programs afford much valuable
data which, if analyzed, will yield teach-~
ing material which will vitalize the in-
gtraction. This article is presented with
this thought in mind and will attempt to
iflustrate the procedure, using resulis
gathered from a class in vocational agri-
culture. -

In Wisconsin and many other states,
testing dairy herds for butterfat produc-
“tion is ene of the major activities of agri-
cultural departments. This program is
fundamental in a plan for improving
production and increasing profits. As a
result of this activity, the teacher has at
hand some valuable teaching material
which, if thoroly studied and analyzed,
can prove most cffective in teaching im-
proved [arming methods. In any group
of bays with programs of herd testing,
wide differences in herd production are
common. The problem is to try to dis-
cover the reasons [or these differences so
that improvements may be made.

Using the Survey Method in the Dairy
Enterprise

At Osceola, Wisconsin, Mr. Howard
Askov, the teacher of agriculture, has
directed an extensive dairy-testing pro-
gram for several years. In this school a
large percentage of the boys test their
home herds the entire four years of high
school. The herds tested by the group
have been sclected as the material for
illustrating the usc of the survey method.
This high school js located in a good
dairy community, and the farmers arc

generally considered good  dairymen.
For the year of 1946, the average pro-
duction per cow as taken from the boys’
records was 316 pounds of butterfat. This
is considered a very satisfactory rate of
production. However, a wide variation
in production existed in this group, The
highest herd averaged 500 pounds per
cow, and the lowest 135 pounds. In some
of the herds this was the first year’s test;
others have been testing for a longer
period.

In preparing the survey form used in
this study, practices followed by success-
ful dairymen were first studied. These
practices were selected after interviewing
farmers who were recognized as success-
ful dairymen and whose herds average
350 pounds or more of butterfat. From
this survey of successful dairymen, 12
practices which were judged most im-
portant by these farmers were selected,
The following 12 practices formed the
basis for the survey:

1. The cows are either purebred or
high grade.

2. Legume hay and a halanced grain
ration are fed. '

3. Cows are {ed grain according to
their production.

4. Two to three weeks are taken to get
the cow on full feed after freshening:

5. Heifers and dry cows are fed grain
before freshening.

6. Supplementary pasture is available
in late summer, and frequently silage is

_ fed.

7. Minerals are fed.

8. Fifty percent or more of the cows
freshen in the fall. '

9. Clows are tested annually for Bang’s
disease, and calfhood vaccination is fre-
quently used.

10. Individual production records are
kept of ecach cow.

11. Purebred sires are used.

12. Sires are selected from dams with a
production record of 400 pounds of
butterfat or more.

This is not to be taken as a complete
list of practices, but these were selected
because dairymen considered them the
more important. A survey form was pre-
pared and given to cach boy who had
completed onc or more years of festing.
The following is the form used and the
record of one hoy: :

Duairy Practices Used on the Home Fearm

No. of colvs in the herd 18 Breed Hol-
stein Average fat production per cow

214 Is the herd grade or purchred?
Crade Kind of hay fed Clover and
timothy Grainration 34 corn, 14 oats

How do you determine the amount of grain
to feed each cow? By the amount of mifk
she gives. How long does it take to get the
cow on full fecd aftor freshening? 4 days
Are heifers and dry cows fed grain before
freshening? Yes  Is supplementary pas-
ture available in late summer? No Is
silage fed in late summer? No Are min-
erals fed? No  If so, what kind?

What percentage of the cows freshen during
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the fall months? 33 percent  Is the he,

Ye

tested annually for Bang’s disease?
Is calfhood vaccination practiced?

production.
herd sire used?
production of the sire’s
what is it?

The production of this herd is coy
siderably below the average of the groy
and with normal prices there would'};
little profit. Only five of the 12 practie
were followed. Some of those not ugs
were among the most important; namel
good feeding and practices essential f
herd improvement. . :

Twenty herds were surveyed in th

‘has heid a
© meetings

manner and the data tabulated a dge and

analyzed, As will be noted in studyig ‘the _rap1d1y

the results, the value of good practic nging science of . -

is clearly indicated. ' ng. The un-  Watson Fowle .
g-purpose of

fneetings has

16 better equip the instruciors so
“o might be of greater service in their
sommmunitics. During these years,
field of vocational education in agri-
gre has broadened to include in-
ased emphasis on classes for adult
s and vyoung farmers, and more
ly on classes for farmers who are

Influence of the Sire on Production

Successful dairymen consider the sele
tion of the herd sire a vital factor in dairy
production. The herds were grouped a
cording to the sire used as foliows:

© 0 per Co
No. of Herds

Sc';lf"dUsed 5 {Tbs.): erans of World War II who wish to
rade sire 254 s X s
Purebred sire 5 235 fraining under the G.I. Bill.
Purchred sire select- .

ed from dams pro-

ducing 400 1lbs. :

butterfat 6 396

Only one-third of the herds used pire:
bred sires selected from cows of high pro:
duction. These herds averaged 20 per
cent more butterfat, -

Influence of Feeding Legume Hay und.
Balanced Grain Ration

The majority of herds were fed bé\_l
anced rations. The influence of good feed
ing is clearly indicated by the followin

data:
Butter{at
per Coy

Feeding Practice No. of Herds  {Lb:
Ration not bal- .

anced G 238
Balanced ration 14

Effect of the Number of Practices Followed

on Butterfat Production . ) A
his northern Michigan area, known

he Grand Traverse Region, includes
en counties with 13 departments of
Qt}ational agriculture. As this group of
cpartments is widely spread over an
a 120 miles in length, much of the
nping for these in-service training

Successful dairying depends not on oué.
but several practices, and this ‘point 18
brought out by the following figures:

No. of Practices

Eollov;:d : No. of?)Hl:rds eetings is done while the instructors are
L f;s than ! ¥ gether at Fast Lansing each summer
10 or more 3 g the summer conference for teach-

5. Much of the success over the years
n be attributed to the planning work
artied on each summer for the meetings
€ coming {all and winter season. At the
immer meeting, an analysis of the needs
1 made by the group, with the assistance
9t teacher-trainers and supervisors. A
~P0perative plan for the year is then de-
Yeloped with the aid of a teacher-trainer
his| sulbjm:t-mattcr specialists,

During the past few years, five meet-

Too frequently students will start tests
-ting in the freshman year, but discontin-
ue after one year. In this group, herds
having two or more years of testing aver:
aged 332 pounds of butterfat, while those
with one year’s test averaged 276 pounds:
It is believed that if teachers would mal®
use of the data available, students would
be stimulated to take greater interest.
© {Clontinued on ‘page 29}

‘Group of Michigan teachers
sponsors in-service training ;

Watson Fewle, Teacher, Traverse City, Michigan

ings have been held cach school year,
Becanse of the great driving distances in-
volved, the group got together only at
these designated times. Several of the in-
structors had over 100 miles to drive to
attend meetings. However, each year the
attendance at the meetings has been very
high and the original schedule of instruc-
tion carried out as planned. The continu-~
ation of these meetings, under these con-
ditiens, is testimeny of the merit and
value of the sound planning. A high pro-
portion of the instruction with the teach-
ers was carried out on the “doing level”
as the group was small and all members
could readily learn by a process of per-
forming the different skiils heing taught.
To. help in developing skills, the instruc-
tor who was host to the group arranged
for appropriate materials such as hogs,
poultry, and fruit trees. The writer feels

~ that this opportunity to learn skills by

performing them, the close cooperation
between the agricultural education staff

roup of teachers in the Grand Traverse Region observe a demonstration of thin-wood
ning by a specialist in horitculture, following which they had the opportunity for parti-
tion in these newer methods of pruning. In a later session, methods of teaching these
materials were discussed under the guidance of d teacher-trainer

and specialists in various phases of sub- -

ject matter from Michigan State College,
and the summer planning are the key-
stones 10 success.

This group of teachers was one of the
pioneers in bringing the well-developed
plan of in-service instruction to Michigan
teachers of vocational agriculture, Over
the years, a wide range of skills has been
taught. These have pot come in any
pedagogical sequence. The question of
whether the material was needed by the
teachers in directing their instruction de-
termined the placing of subject matter in
the meetings.

At one of these conferences, the abili-
ties to identify proper land-use capabili-
ties and develop cropping plans which
conform with good land use and balanced
programs of crops and livestock were
taught. The plan was followed of having
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Book reviews

Raising Turkeys, Ducks, Geese, Game
Birds, by Morley ‘A. Jull, pp. 467, illus-
trated, published by McGraw-Hill, list
price $2.80. Up-to-date practical infor-
mation is offered on all phases of raising
and marketing turkeys, ducks, geese,
guineas, pigeons, peafowl, quail, pheas-
ants, and other upland game birds, and
aquatic game birds, The conservation of
wild upland and aquatic game birds is
discussed. The material is organized
around the specific activities involved in.
the field. The text is easily read; the ap-
proach to problems is practical; and the
illustrations are well chosen. This book
should prove of value to teachers in the
field of vocational agriculture, to county
agricultural agents, and to others in-
terested in this phase of agriculture.

Principles of Feeding Farm Animals, by
Sleeter Bull and W, E. Carroll, pp. 395,
illustrated, published by The Interstate
Printers and Publishers, Hst price §2.75,
The 1946 edition has been revised to in-
clude the many advances in the field of
animal nutrition made during recent
years, and a large number of valuable
illustrations have been added. The book
is designed for use as a text, for use in
elementary courses in general feeding,
and should also be valuable to the farmer
who has not had a technical education
in agriculture. The text is easily under-
stood, the subject matter is well chosen,
and should prove of value to teachers of
vocational agriculture, county agricul-
tural agents, and to institutional on-the-
farm instructors.—A. P, Davidson.

Last spring the Winfield, Kansas,
chapter dipped two carloads of certified
seed potatoes for a local farmery eleva-
tor. The pooling of the seed order and the
seed treatment is an annual affair. The
service by the F.F A chapter is a me-
dium for helping finance the activities of
the chapter.

‘The Holston, Tennessee, chapter or-
ganized a thrift bank last fall, and the
members now have several hundred dol-
lars on deposit.

The bank has a board of directors and
an assistant cashier in each class. Almost
100 percent of the members have deposits
which can be withdrawn only to make
investments in farming.

a “guinea-pig” farm where all instructors
could work together in developing ap-
propriate plans, The same plan was car-
ried out this season in two meetings on
farm-home landscaping. At a recent
meeting of the group, laborsaving devices
and the operation of a farm shop were
studied. Looking back over the long list
of subjects handled- by the in-service
training program, it appears to be serv-
ing a need for the teachers in this field, as
it has been continued by their own initi-
ative over the years,
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Sug'gee-;'tions for kéepingj and using
production records in dairying

B. R. Dugdale, Secretary, Wisconsin Dairymen’s Association

THE Wisconsin
Dairymen’s Associ-
ation has as one of
its major activities,
the sponsoring of
Junior Dairy Herd
Improvementwork
in the high-school
departments of vo-
cational agricul-
ure in the wate. In
this program we
have the whole-
hearted coopera-
tion of L. M. Sasman, supervisor of the
rural division of the State Board for Vo-
cational and Adult FEducation, and his
staff. This work is carried out. in almost
all of the departments in the state. Are-
cent survey shows that 3,288 students in
all-day and young-farmer classcls are
testing 53,336 cows each month, w_lth 50
percent of the departments reporting.

B. R. Dugdale

Association Provides Forms

The Wisconsin Dairymen’s Associa-
tion supplies record-keeping forms to d}a-
partiments at cost. These supplies consist’
of a notchook cover, dairy-production
and breeding records, monthly herd sum-
mary sheets, D.H.LA. barn cards, 1b.arn—
breeding record sheets, and pedigree
blanks. These forms have heen worked .
out by committees of instructors in agri-
culture. Samples of these forms have ap-
peared in the eries of articles that the
witer prepared for H pard’s Doiryman from
August 25, 1946, to May 25, 1947..

To teach the boy the mechanies of
testing and filling in the records is not
enough. We must also teach the value of
using the vecords to feed, weed, and breed
'his home herd, Going over these records
with the boy and his dad affords an ex-
celient opportunity o drive home '].essons
in dairy herd improvement, throwing out

such questions as: What are the daugh-
ters of the herd sire producing? How
many are better than their dams?

Teaching Use of Records '

Many instructors are summarizing
the year’s testing programs ‘and using
these summaries as instructional ma-
terial in the classroom. Many times thesc
show the boy where his home herd stands
and furnish a challenge 1o him to im-
prove the herd next year. Exampics of
boys who have carried a testing program
for a period of years can be used to good
advantage to bring out how the home
herd can be improved thru a testing
program. Clifford Accola, Mondovi,
Wisconsin, is an outstanding examiple (?f
a young farmer who has built up .hlS
home herd thru the use of production
records. In Table 1 is a summary of his

.

Table I. Symmary of Improvement in Cne

Table 11 shows records of her davghte
granddaughters, and great-granddaugh.
ters. .

Table Il. Production Records for Progeny:
From One Brood Cow

—_—

No, of Ave.
Herd Daughters Records lbs. fat
'_4——-——;:—_—#
No. of Golden Glow . . ... .- g gggg
0O Stella. . oo : _
Year cows Ave. age Ave, fat® S;firﬁ:y. S % ji%% |
1933 ... .. 13 5 yrs. 250.7 lbs. Sadie, ......o-o- o 9
1334 ..... 14 5 255.5 Selma.......-oreee 1 4816
1935..... 12 5 286.1 ) Granddaughter: . i24s
1936..... 12 6 291.5 Cherry... ... - e .
1937 ..., 13 G 301.0 Great-granddaughter: , 6.7
1938..... 14 5 235.7 (01T TN A
1939. 14 g gg%; —_— — . " N
Toal 1 0 l i : fiord Accola, Mondovi, Wisconsin, a
1941, .. .. 12 5 352.4 To prove sires, we can assemble t.hf; LRy },;s Hondovi, Wisconsin, @
1942..... 13 5 387.1 cecords of all of the daughters of a sin R o 416 pounds of  hord average
1943 14 ; 41;'3 and compare them with their dams. Some roim: I o omior DA,
%3?@ """ %?1 g 239-9 years ago, Quintin Metzig, 2 member of :
1946, ... 14 4 416.8 the Oshkosh Junior D.H.LA. proved - i <whilo e was getting 40 pounds of

three sires as follows: k more per day without increasing

& total grain fed to the herd.
We can develop a hreeding program by
adying the records. Using the hrood

#Based on M. E. (mature equivalent)

Ibs. b. f.

1. Piebe Joe Ormsby
395

n use the production records :
o ba ; 12 Daughters ave.

as a basis for: (1) increasing the herd

average, (2) finding braod cows, {3) 7 Dams ave. (24 records) 377 s to raise the heifers, we can develop
oving sires, (4) feeding efficiently, and tow family of good producers. Then,
p; d ; lo i;a a breeding program. Increase 18 o, we can select herd sires that will fit
( )Toeivnecr(?asegthc herd average, we can 2. Semple De Kol Gewina ith that brécding program.

i the herd. Have the 9 Daughters ave.
teach the culting of the ner (24 records) 389

boy and his dad go over the year’s pro- psing Simple Records
‘We should keep in mind that the
mpler we can keep these records, the
etter. My experience has been that boys
do'not like complicated records, With
ords that are simple in nature, we can
&t more boys to keep them and as a re-
It get more benefit from the use of the
roduction records.

A Junior Dairyman’s Association has
been organized in Wisconsin. This asso-
tion will work parallel to, and in con-
unction with, the Senior Dairyman’s

The Beatrice, Nebraska, chapter is
ponsoring a crop-improvement project.
everal seed-treating cemonsirations
vere held last spring, and a number of
nnesota seed. freaters were constructed
or sale or rent to farmers.

and his dad go over the herd records. From left to

A junior D.H.L.A.member, his instructor, D Ao 9 Wisconsin, e e Father

right John Falter, Arthur Kurtz, instroctor, |
412

duction records with you. To do this, it 9 Dams ave. (39 records) e

i i ds right : -

is a good idea to take the recor e

out to the barn where you can See the ] Decrease 7

animals kyou are talking about. Pick out 3, Newinco Pontiac Creator vrvey in ieachlng

the low producers, cripples, cows with Fobes ,

unsound udders, nonbreeders, and dis- 8 B%ugitsgi;}wﬂ- 424 {Continued From page 26
ased cows.

ed';o find the brood cows, we will have 8 Dams ave. (48 records) 427

% This discussion has been confined to
Jairy-herd testing to illustrate the use of
Urveys in teaching. In like manner, pro-
duction projects such as sow and litter,
oultry, and others could be used. Teach-
€rs who have not made a practice of
analyzing farming programs will find it
extremely interesting and a very cffective
Method of teaching. It is essential that
Tecords kept by the boys be carcfully
Supervised for accuracy. Otherwise the
Study will have little value.

to have several years records for com-

parison. Look forY(l) persistency on long- Decrease 3
time production, (2) consistency of pro-
duction, (3) health, (4) daughters’ rec-
ords, {5) sisters’ records, and {6) longevi-
ty. You may have an example of a brood
cow in the records of young farmers who
gtarted testing in high school, like Star,
a cow that Harold Clausent had in his
herd when the writer was the instructor
in agriculture in Bruce, Wisconsin, Star
averaged 416 lbs. butterfat for 14 years.

By studying the production records We
can feed each cow according to her pro
duction. A dairyman 1 know was it
ing 14 cows. He fed “by guess and bg
gosh’” so to speale. His grain fed ;am'xountf:d
to 100 pounds per day to the 14,hea.i-
After studying his individual cows™ das Y:
production, he was advised as to t Z
proper amounts to feed each cow. In 2

Yl

H Rufus Wﬁitékér Stlmson |

Dxr. RUFUS W. STIMSON, Massa-
chusctts Supervisor of Agricultural BEdu-
cation, cmeritus, died at the Cape Cod
Hospital, Hyannis, Massachusctts, on
May 1, 1947, in his eightieth year, Mem-
bers of the North Atlantic Regional Con-
ference assémbled in New York April
23-26 sent him aTetter of greeting. The
writer went to sce him at the hospital two
days beforc he passed on, but he could
not receive visitors, I learned from his
niece, Miss Marjorie Stimson, that he ap-
preciated our fetter.

I first met Rufus W. Stimson-when he
came to Clornell University about 192010
address the agricuitural education [aculty
and students on vocational agriculture in
Massachusetts. ' He brought with him
some lantern slides, and I had the honor
of manipulating these slides when he gave
the signals. I saw thesc slides lrequently
during the next few years, but Mr, Stim-
son spoke about them with such carnest-
ness and enthusiasm that I never tired of

_ them. After the first showing I was moved

to apply for a job of ieaching vocational
agriculture in Massachusetts, but my ap-
plication was pelitely but firmly rejected.

The following year I was with a group
of students making a tour thru Massa-
chusetts and other states under the guid-
ance of Professor George A. Works. Mr.
Stimson met us at Plymouth and ac-
companied us to scveral departments.
He seemed to enjoy showing off his teach-
ers and vocational students, He was
thoroly familiar with the supervised
farming program of every vocational stu-
dent in these departments. Some provi-
siong in the Smith-Hughes Act show
traces of the Massachusetts program
which was studied by several visiting vo-
cational educators just previous to 1917,

I saw him only occasionally between
1920 and 1930. About 1935 I made a
study of former vocational students es-
tablished in fatming. Mr, Stimson always .
emphasized this phase of the program, so
Massachusetts was a gold mine when I
visited there and studied former students.
1 was amazed at his knowledge of these
former students,” A surprising number
were originally urban boys. When he
visited a department he went over it with
a fine-tooth comb. No details were over-
looked. Fle was the most thoro supervisor
I have ever observed in action.

Writings

At the time of his retircment as a state
supervisor, several friends urged that he
write a history of agricultural education.
The matter was taken up with Dr. J. G.
Wright, Assistant Commissioner for Vo-
cational Bducation, who approved the
project and gave Mr. Stimson a six-
month appointment in the U. 8. Office of
Fducation, Dr. L. H. Dennis, Mr, L. 5.
Hawking and T served as consultants.
Daoctor Wright supposed that we would
limit our study to Massachusetts and a
few other states, but as Mr. Stimson
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worked the project expanded. His in-
sistence and enthusiasm carried the day,
and the project shaped up about the way
he wanted it. After his appoiniment end-
ed, the General Education Board gave
us a grant, and Mr. Stimson continued
his work in Boston. About this time Colby
College granted him an honorary degrec
and he became Doctor Stimson.

Doctor Stimson secured the coopera-
tion of 179 persons and was able to obtain
a history from every state, Puerto Rico,
and Hawaii. T have always considered
this project as a fine cxample of a co-
operative study. However,sits success was
due to the hard work of Doctor Stimson.
About $,400 pages ol manuscript came in.
These we had to reduce to 1,400 pages.
Doctor Stimson tock one or two state
stories and attempted to reduce them to
about one-third their original size. He
discovered some omissions and gaps and
sel about to remedy them so that the re-
vised state histories came back from
Boston larger than ever. At this point I
took over the revision or shortening,
aided by Dr. George Ekstrom, now of the
University of Missouri. About this time
Doctor Stimson insisted that I become
coauthor with him.

Doctor Stimson’s contribution was his
insistence on assembling of the experi-
ence of each state in agricultural educa-
tion, while most of the pioneers were still
reachable. The history brings together
the experience of the United States in
agricultural education, When *foreign
countiries send to the Office of Educa-
tion and request an account of what we
have done here in agricultural education,
we send them the history.

Biographical Sketches

At the time of his passing,” Doctor
Stimson had nearly completed work on a
volume which includes biographical
sketches of leaders in agricultural educa-
tion together with samples and cxcerpts
from their writings. I have promised
Doctor Stimson that [ would complete
this work. Dr. . M. Hamlin of the Uni-
versity of Tllinois will edit the material.

Rufus Stimson was a kindly man. He
took special pleasure in encouraging
others in his field, especially younger
men. He was above carping criticism
altho he had definite ideas about what he
liked or did not like. Fle was an enthu-
siast. He put his whole soul into whatever
he did. No effort was too great when he
could in any way forward (he cause of
agricultural education. He was a good
team worker; he was intensely loyal Lo
his associates and administrative superi-
ors. He was completely devoted to his
wife and during her last years bore the
entire burden of caring for” her. Voca-
tional agriculture has lost a great leader
but, fortunately, he was able to cstablish
the principles for which he siood so that
they will live on.—F. W. Lathrop, U. S.
Office of Education.




Farming Programs_

C. L. ANGERER

Improvement of farming pfograms

‘thru livestock shows

W. C. Dudley, District Supervisor, Appomattox, Virginiz

IT HAS been said that the will to do is
more important than knowing how to do.
In southside Virginia, livestock shows

have done much to motivate worth-

while farming programs thru inspiring
F.F.A. members to undertake enterprises
which are ‘essential to a well-balanced
farming program in this area.

The Lynchburg Farm Show, which in-
cludes 14 southside Virginia counties, is
typical of the type of show that is afford-
ing an opportunity for exhibiting of live-
stock without the features that lead to
exhibiting as a “racket”” The primary
philosophy of this show is to accept only
those animals that are the bona-fide
project work of the exhibitor.

Classifications have been established

ects is greatly encouraged by livestock
shows of this type. The situation of
“son’s pig and father’s hog” is rarely
found with animals that are to be ex-
hibited. Points of fitting and showman-
ship that are usually difficult to have
students actually apply on their animal
enterprises are easily taught when boys
are to exhibit the animals, as the need for
the learning is well established by the
fact that the animal is to be shown.
Often overlooked in evaluating the
results of exhibiting are the contacts
which students make. Thru local, county,’
district, and state shows boys meet other
boys and outstanding exhibitors from
whom good foundatipn or replacement
animals may be secured. During the

Henry Patrick, Jr., member of the Ru.siburg, Virginia, Chapter of the Future Farmers of
America, prepares a winning eniry for the Lynchburg Farm Show. J. R. Gardner (left), agri-
cultural instructor, makes helpful suggestions while Henry's father {background) watches

for junior calves, semior calves, junior
yearlings, senior yeatlings, and cows,
thereby encouraging a member to ex-
hibit an animal as a calf and in the vari-
~ ous classes as. it becomes older. In this
way, progression in supervised farming is
" materially encouraged., It is estimated
that over 90 percent of the 120 animals
shown in 1946 will be exhibited in the
1947 show in other classes. :
The Danish system of judging is used
exclusively. In this way, outstanding
animals are awarded the prize to which
they are entitled, and boys feel they are
exhibiting against a standard rather than
strictly against other exhibitors. The
larger number of prizes and ribbons
earned helps to encourage the boys to
conduct livestock projects and exhibit
the animals used.
Complete student ownership of proj-

four-year training program and as adult
farmers, these acquaintances and friend-
ships are often one of the most valuable
products of the exhibiting expericnce.

Livestock shows were among the first
activities of the Future TFarmers of
America to he suspended during the war.
With the improvement ol conditions,
instructors are faced with a real chal-
lenge to use these as teaching situations
which lead to improved supervised prac-
tice.

Tor the past 10 years a cooperative
seed service has been operated by F.F.A.
chapters in the Lancaster, Pennsylvania,
area, During this time, 174 tons of seed
have been distributed with a patron’s
dividend totaling nearly $6,000.

Livestock shows and
‘market schools
stimvulate farm

improvementis

T. D. Johnson, Teacher,
York, South Carolina

THE teachers of
vocational agricul-
ture and registered
beel-cattle breed-
ers of York Clounty,
South Carolina,
had realized for
some time that the
need existed for
some promoticnal
work in beef-cattle
production in this
county. As a result
of  this need, they
held a meeting in the early spring of
1944 to see what could be done to pro-

T. D. Johnson

mote more interest in beef-caitle produc-:

tion. Invited to attend this meeting were

the teachers, registered beef-cattle breed- -
ers, and civic representatives from every -
town in the county. One of the teachers
was asked to preside, At this meeting the

group decided to set up a livestock show

and market school for York County, The ::
beef-cattle producers and civic represent- -
atives requested the teachers of agricul-

ture to assist them in an educational way
in presenting the school. The group
elected officers, appointed committees,

and made plans to meet the first Monday :
afterncon of each month to carry on their

work for the new organization.
Surveyed Beef Industry

A complete survey was made of the

beef-cattle industry in the county. The °
survey showed that the largest percent of
our beef cattle was grades. Based on this -

information, efforts were centered around

developing a fat cattle show and market

school with registered beef cattle being
brought in by breeders largely for show
purposcs. Plans were made to hold a
show and sale in the spring of 1945.
.Sponsoring the first show and sale

were the county teachers of vocational
agriculture along with their respective

F.F.A. chapters. Others cooperating were
the York Chamber of Commerce, Rock
Hill Board of Trade, and other civic
groups. These civic groups furnished
money for prizes and other necessary
expenses.

Purposes of the livestock show and

market school were as follows: To en-

courage more farmers to produce beef
cattle on their farms as andther means of
increasing the farm income; to demon-

strate the right type of animals for beef

production, and market consupption; {0
cstablish a market for beef animals fed
out locally; to furnish a market for sur-
plus feeds, especially hay and grains; 0
encourage [armers to grow morc feeds
and develop improved pastures; to aid in
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geheral, -make agriculture
péi"‘ous for York County:
iindred three beef animals werc
% the first show and sale held
1945, These animals sold for
‘Many of the animals were
y tiad not been properly select-
hoys and farmers had not given
of ‘Animals enough of the proper
fsed. The teachers of agriculture
ot surprised. This is the history of
“shows and sales.

pportunity had presented itself.
had been established to work
The first show and sale had come
nd gone. At this point the teachers
 driving bome their educational
cami in the county with beef-cattle
icers. The experiences gained in
ng.on the first show and sale were
to develop the second livestock show
“arket school.

ierest in the livestock show and mar-
4ol grew rapidly. The teachers of
“conomics and members of their
“ichapters were added as co-
imsors due to their interest.

“he second such event was held March
446, One hundred forty-one head of
animals were entered. These animals
ld for §14,321.06. This was a sizable

“the animals had greatly improved.
Plans for the third show and sale were
guri.'with much enthusiasm on the part
I conperating groups. This event was
& March 26, 1947, One hundred six
animals were entered in the show
sale. They sold for §15,875.41. The
als were the best that had been
red in any previous show and sale.
ey had been properly selected. The
‘and J.H.A. members and farmers
adi fed the animals well. Buyers were
eased. They could now buy choice beef,

ediout locally. _ :

* Improved Livestock Results

As'a result of York County’s livestock
‘and market school many registered
animals arc being bought and placed
rms in the county. Recently 14 reg-
steréd Angus were bought at the state
¢:by York County farmers. Young
m’ boys are making plans to sccure
istered heifers. They plan to raise
heir own beef calves for future shows and

can truly be said that our livestock
wi and market schools have had much
do with stimulating livestock improve-
nts in York County.

A special livestock school for members
eterans’ classes in agriculture from
Bsconsin and Minnesota was held re-
ently at the South St, Paul stockyards.
hﬁ program, which was attended by
Cpresentatives from 100 schools, in-
luded a tour of the yards and demon-
ations of live market classes and of
4t carcasses,

ersified  system of farm-

etease over the vear before. The qual-

" Educational value of shows and sales

D. C. Jones, Teacher Education, Langsfon University, Langston, Oklahoma

2

THE educational
value of livestock
shows and-sales in
promoting a pro-
gram of vocational
agriculture can he
evaluated under
four groups of gen-
eral outcomes. The
first of these is the
effects on the su-
pervised farming
program. Not only
is the interest in the
show likely to increase the number of
livestock projects, but the size of projects
and the quality of livestock is likely to be
improved. Three years operation of the
Oklahoma Junior Negra Livestock Show
and the 12 departments who have par-
ticipated in the show. and sale have
shown definite signs of developing as here
stated. The show itself increased from 48
individuals, 70 animals, and $2,200 in
premiums and sales the first year to 131
individuals, 161 animals, and §15,000 in
premiums and sales the third year. The
number of beef cattle, hog, and sheep
projects increased in the 12 departments,
which participated in the show. Expert
opinion of the top calves and hogs of the
show indicated that their quality was
such as to make for fair competition in
any livestock show.

D. C. Jones

Enc'ouruges Livestock Farming

The second outcome is the awakening
of a consciousness of the importance of
livestock in a farming program. The
point may be made that not only should
boys sec the importance of livestock in a
farming program, but Negro farmers and
our Negro public must understand and
appreciate the importance of livestock as
a dependable and profitable source of
income. To accomplish this, a board of
directors was organized and Negroes
were asked to donate the premium
money. A little 'more than $1,800 was
raised the first year. and nearly $2,000

"each of the last two years. The result is
- that our Negro state chamber of com-

merce has agreed to underwrite the
premium money.

Dads and mothers have begun to take
a keen interest, They come with the boys
to the show. They help to feed and care
for the animal. More feed is fed and
better feeding practices get across, as a
result of the efforts to compete favorably
in the show, than ever before, Support of
the livestock industry thru the Oklahoma
City Stockyards Company on this point
has been most generous. They have pro-
vided a medium for the sale of all animals
at premium prices. The press and radio
made liberal contributions in their pub-
licity to develop an appreciation for and
consciousness of our approach to a state-
wide problem of a much-needed reform
in farm business organization, and to
help in the conversion of our much-
eroded lands to grass and livestock farm-
ing.

The third outcome is the development
of abilities to feed, finish, and market
livestock. The boy who feeds a steer prop-
erly for 10 to 12 months, a barrow for 6
to 8 months, and lambs for about the
same period as the hog, and then puts the
animal in competition with other boys
who have done the same thing, soon ac-
quires a conception of what it takes to
finish an animal for market. He learns
the difference in feeds and the difference
in the ability of animals to convert feeds
into finished products. He also learns
what a finished animal is like, how to
seiect an animal that will finish, and what
a feeder must do to produce a finished
animal.

The fourth outcome is the development
of showmanship ability. Months of
grooming and training is required to
teach the animal to pose and show well.
This process often develops an under-
standing between boy and animal which
makes it difficult for the boy to part with
the animal at the time of the sale. Many
shed tears and others prefer to leave and

(Continued .on page 38)

N.F.A. boys exhibit their livestock
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A 'éuggcsted 'plfah for 'o'pérating

a purebred swine chain

1 1. Arceneaux, Assisfant State Supervisor, Baton Rovge, Lovisiana

Nume of Projest: This praject will operate
under the name of the .. ......c.oohv
F.F.A. Purebred Swine Circle,

Purpose of the Project: The purpose of the
project is 1o stimulate more interest in
the raising of better bred hogs on the
home farms of members of the . ........
e F.T.A. chapter.

Plan for Operating the Project: The .. ... ..
e F.F.A. chapter will finance
the cost of two purebred gilts of the. .. ..
........ breed and allot them to two
members of the chapter. As payment for
these gilts each member will return in
due course tothe . .o oo F.F.A
chapter two gilts
from the first litter
of the animal allot-
ed}him. The gilts
returned to the
chapter under this
agreement will be
reallocated to other
members of the
chapter under, the
game condition.

A. The member
receiving a gilt
from the chapter
will have to agree to the following:

J. ] Axceneaux

Responsibility of Member

1—Pay the registration cost of the animal.

2 Worm animal (roundworm) and vac-
cinate {Cholera, simultancous, and
Mixed Bacterin) as soon as samc is
rmoved to his farm.

3—Breed the gilt at age of 9 to 10 months to
a registered hoar of the same breed.
Member will have to pay breeding fee.

4 Furnish the chapter adviser with breed-
ing certificate signed' by owner of the
boar which serviced the gilt and also a
copy of the pedigree of the boar. '

5—Notify chapter adviser in the cvent the
gilt should die before farrowing first
litter.

6—Member to take care of the animal to

Adviser of the Evergreen FEA. chapter, Mr. R, L. Mayeux, and  Members of the Choudrani F.F.A. chapter use O.1.C. hogs in
three members of the chapter look over a Poland China gilt turned

the best of his ability with the facilitics
that he has. .
7—Return to the .. ......... ... FF.A,
chapter two gilts from the first litter of
the animal. Gilts to be returned to the
chapter will be selected by the chapter
adviser when same are between 8 and
10 weeks old. Cash if offered by the
member in lieu of the two gilts may be
accepted by the chapter at the dis-
cretion of the chapter adviser.
8 Member to remain obligated to the
P F.F.A. chapter as

is not met. _

g1t is understood that as soon as require-
ment in 7 above is met member will
have full ownership of the animal allo-
cated to him,

Responsibility of Adviser

B. The chapter adviser will be respon-
sible for selecting the members to which
gilts will be allocated. He should guide
himself by the following:

1—Mecmber receiving a gilt must be an
active member of the ........... ...
F.F.A. chapter at the time the gilt is
turned over to him. :

92— Member will have to satisfy chapter ad-
viser that he has the facilities and ability
to take care of the gilt in such a manner
as to assurc the normal development of
same.

3—The classroom wark and past supervised
farm practice records of member who is
to receive a gilt will have to indicate
that he can be depended upon and
trusted to return two gilts to the chap-
ter.

4—Every member of the present- chapter
membership will be given preference
and precedence over new members in-
sofar as he meets requirements set farth
in A above.

5—Members of the senior class to preceed
all others in receiving gilts insofar as
they meet requirements in A above.

6—Father of the member who is to reeeive
a gilt will be in full accord with the proj-

. ect and will be willing to sign the above
agreements fogether with his son.

over to aone of the members
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their chapter swine circle. Pictured above is Wade Pipes with gilt

Responsibility of Chapter - -

C. To encourage the progressive dev;}d
opment of the project the.. ..., | o
F.F.A. chapter agrees to:

1—Help the member obtain junior mep
bership in the registry association wig
which be will deal. .

2—Assist member with the registratioy
vaccination, and worming of the animaj
alfoted to him. ;

3—Aid in selecting a breeding boar ang
heip mermber obtain reduced servie
rates.

4—Help provide transportation facilitjey
for moving animals from one farm g
another.

5—Make loan to members who may need
financial assistance in conmection with
the project. All loans to be made for';
period of not more than one year at thi
rate of 4 percent interest,

6—Assist members in disposing of surpliss
animals. i

7—Give proper supervision thru the cha
ter adviser to the project and the cha
ter membership to be kept informed ag
to the development of the project.

8 T'o facilitate the keeping of records ant
simplify the working of the project the
chapter will mimeograph copies of the
agreements (A above) to which a mem
ber must agree before he receives a gilt
Upon receiving a gilt the member tg
gether with his father will sign tw
copies of same, one copy will be re
turned to the chapter to remain in th
chapter file until two gilts are returned
to the chapter. :

to

1

Records to be Kept: A permanent accumu
lative record of the project is to he kept in
the files of the department of vocational
agriculture. The record is to be kept b
the chapter secretary with the aid of th
chapter adviser. The accumulative red
ord will be in the form of a graph show-.
ing at a glance the development of thi
project and giving the following informa-:
tion: name of animal, date farrowed, to
whom allocated, from whom obtained;’
date bred, date and size of Meter. Al
abbreviated copy of this graph appea
on the next page.

i

A corn plant uses about 368 pounds of
water to-produce one pound of dry mat-
ter.

allocated him

Tre

'scﬁq'ol need

feels that it
egip’_ﬁbie to con-

ummer and advise with them in
ing the career for which they are
adapted. There will be some boys
i first contacted that will show little
‘in farming. By considering their
vounds, abilities, facilities, and
Ctinities for farming, we are in
7 to direct most of the qualified
itive farmers into our classes. It
sost important to have enrolied in our
aser students whose vocations will be
tted with agriculture.

The hest time for the instructor and
v student to become well acquaint-

ring the summer. This also affords
structor an opportunity of explain-
“advance the entire vocational pro-
'¥o the student and his parents, The

isting new boys in selecting farming
~programs during the summer

J. B. Dreher, Teacher, North, South Carolina

father, boy, and instructor should discuss
together the pyrpose of the supervised
farming program. Cemplete and definite
project plans should be made. Definite
locations for all of the crop enterprises
should be decided as well as the amount
and kind of livestock. In most cases, it
will be necessary to assist the boy in
selecting desirable land, seed, and live-
stock. It is very probable that the soil
will need liming and in some cases the
land should be terraced. When all of the
prospective students have definite written

boys in

gigtance
tion along

J. B. Dreher
all boys during plans, the instructor has established the

foundation and is ready to start building
the next year’s program.’

Start With Student Interest

The first consideration in selecting a
boy’s praject 18 to be sure that the major
enterprise is one in which the student is
most interested. Other factors to be con-
sidered are the type and topography of
the land, [eed, pasture and buildings
available, local market demands, and the
potentialities of the student and the farm.

The well-planned farming program
will include a major enterprise that will
produce approximately 40 percent of the
students’ income. This is a long-time
enterprise which will eventually develop
into the type of farming the student will

to establish a bond of friendship

5T T Size of litter. ., .0 rinnn

Alloted to. . ....ooihii s

Datebred. .......0c0ovntn

Trale of Htter. . .. oo vven.. Name of anfmal, ..........

Size of litter. ..o 0vvnoanns B
Alloted 0. . ... .o i
Date bred. ..

Date of litter

Size of litter

Borm......ovvvvirirenne Size of litter, , . ., ... ... ...

Alloted to. .. ..o ins

Datebred..........c.onnt

Dratc of lillee. .o oo ooveen et Name of animal . ..........

Size of ltter, oon oo inn s BOMM, . i i
Allotedto. . ..o ieans
Date bred. .. .... e

Drate of litter

Sizeof ltter., . ...ovv o ens
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e doing when he becomes established in
farming. The program should also in-
clude a minor enterprise which will pro-
~vide guick returns. There is a need for a
contributory entgrprise which will con-
tribute to the success of the major and

minor enterprises and thus reduce the |

operating cost. Improvement projects
are also important for efficient preduc-
tion, marketing, and general improve-
ments on the home and farm.

In planning the farming program, we
should keep in mind the advisability of
diversification. A diversified program
provides a better balance of labor, pro-
‘visions for a steady income, insurance
against .failure from unfavorable prices
or weather conditions, and from pests.

The program should be large enough
to provide a challenge and to produce an
adequate financial return. The possibility
for increasing the returns is assured by
having more than one cash crop and by
producing and marketing feed thru live-
stock and livestock products, Seils must
be made more productive by strip crop-
ping, crop rotation, liming, terracing,
turning under green manure and cover

crops, and the proper use of fertilizer and

compost. ‘

For best results the student should pro-
vide his own labor, finance his operations,
and have complete responsibility for his
program. The student’s parents must
have a keen interest in the program and
cooperate with both the student and in-
structor. '

Georgia F.F.A. members
improve homes

‘TODAY in Georgia 1,176 F.F A, mem-
bers can point with pride to the homes
that they improved last year. These
homes are mere attractive, and are nicer
to live in than they were a year ago, as
revealed in the reports from the 73 chap-
ters that participated in the F.F.A. Home
Improvement Contest. Three hundred
thirty-one members and their parents can
enjoy the heauty of their painted homes.
Mothers of 154 F.F.A. members are now
enjoying newly installed running-water
systems, and many other modern con-
veniences installed by members as part
of this contest.

The reports of the 73 participating
chapters reveal further that 95 members
built masonry well curbs; 44 installed
hand pumps; 94 piped running water into
their homes; 431 planted shrubbery in
proper locations; 131 graded the grounds,
plowing, fertilizing, and sodding the
lawns; 299 pruned shrubbery and mowed
lawns regularly during the summer; 104
built new steps of masonry; 152 builtsteps
of wood, treating with creosote; 162 re-
modeled porches; 105 painted porch
floars; 79 huilt deep-pit outdoor ‘toilets;
59 installed bathrooms with funning
water; 248 built and installed new screen
doors; 188 built and installed new framed
sereen windows; 276 repaired screen
doors; and 184 repaired screen windows..
—Georgia I.F. A, Newsletter




Farmer Classes_

= R. B.-DICKERSON

From farm veteran to veteran farmer

Clarence J Hemming, Teacher Veferans’ Classes, Alexandria, Minnesota®

WITH the approval of institutional on-
the-farm training by the Veterans Ad-
ministration there has come a new im-
petus to farming as an occupation lor
86 men in Douglas County, Minnesota.
The beginning farmer of the postwar

period must give careful consideration .

to the factors of heavy capital invest-
ment, up-to-date production techniques,
and the economies of agriculture. These
are the most limiting factors to a young
man who wants to make farming his life’s
work., The shift from the more or less
self-sufficient farm of a generation ago
to the specialized, mechanized agricul-
ture of today makes it necessary for a
successful farmer to be a student of
economics embracing the fields of fi-
nance, production, management, and
marketing as well as a student ol meth-
ods of production. )

Each of the 86 farm veterans enrolled
in the program at the Alexandria high
school spends a minimum of 200 hours
annually in classroom instruction. Five
instructors of agriculture, who are cx-
perienced and trained in agriculture,and
graduates of an agricultural college,
endeavor to give to these veterans the

best information in regard to production
methods, farm managemcnt and related -

information.

Perhaps the most unique aspect that
makes this type of program the *‘ideal”
from the standpoint of securing the adop-
tion of the recommended practices is the
individual farm supervision. The veteran

#The author gratcfully acknowledges the help and
kindly criticisms of G. I. Swanson, R. A. Ahlfors, A,
A, Paciott, D, L, Bensen, and Mrs. L. Waojcik in "the
preparation of this manuscript.

The veterans' classes at Alexandria constructed several seed
treaters which they use in treating small grain

does not merely go to school, for the
school is brought to the veteran while he
is on the job. The educational maxim
“learn by doing™ becomes an actuality.
Each instructor is assigned 20 veterans
on whose farms he spends a minimum of
100 hours per year or two hours per
week. Tt is here he counsels about any

_problems arising on the individual larm,

examines, and encourages the best prac-
tices.

Course of Study

The instructor with the advice of other
members of the advisory committee con-
structed an integrated course of study
based on a four-year training program.
This course of study was based on the
needs and interests of the veterans and
the community.

The total time allotment was as fol-
lows:*

1. Dairy 144 hours
2. Swine 96 hours
3. Beef 40 hours
4. Poultry 80 hours
5, Sheep 32 hours
6, Forage crops 96 hours
7. Field crops’ - 96 hours
8. Soils 32 hours
9. Farm thechanics 56 hours
10. Farm management and eco-
nomics 128 hours

All 'of the units are carried thru the
four-year period.

‘The interests and needs of the veteran
determine the order in which the topics

IThe enterprises were divided into major phases, and
a time aflotment for study was made for each year
of the four-year program,
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The Alexandria veterans have organiziyg
testing assoclation in which samples.
taken by the owners and tested by Ef

are covered and make the subject !‘natt
integrated in its full sense.

Dairy Improvement

Since dairying is the major enterprise
in the area and on the farms of the ve
erans, it was the first instructional unit;

Any resulis of teaching arc judged fix
by the facts and principles learned, an
second by the application of these factg
and principles to the siluation in whic
the learner finds himself. Hence, to judg
the results, it is interesting to note wha
action was instituted by the veterans

On a study of the dairy situation thes
veterans realized the need for improvin,
the breeding stock il they were to secur

thru the use of superior sires capable ol
improving production and type.

A committee of interested veterans wa
appointed to study the possibifities 6
organizing an artificial ‘
organization, The investment and mai
tenance of a bull stud and availability o
capable inseminator were major problem:

Farm records are kept with the cooperation of the Farm quuge-
meni Service ot the University of Minnesota

AI andria High Schoal, Left to right: D. L. Benson, R.-A. Ablfors,
b saff 8( |. Swanson, A. A. Paciofti, and C. J. Hemming :

her study it was found that quacy f’f feeding and to make suggestions
' tablished farmers in the area. for its improveruent. . )
iveiled in sceuring the advan- | Thus, in this one enterprise which
such improved breeding stock. supplies over 80 percent of the income of
the county agrlcultural extension the farm veteran, a program of improved
tounty-wide meeting was called  breeding, selection for pro.ﬁta.ble produc-
ermiine the interest of the farmers tion, and improved sanitation are an
resent the problems of such a  outcomne of the first year of instruction.
n extension dairy specialist Eighty-four farms (within the group of
& atate college of agnculturc dis- 86, four brotliers are in partnership to
make 84 farms), which represent 3.2
percent of the farms in the county, have
by inquiry it was found that- thus taken threc very important steps
¢onild be secured from a large co- toward successful management. More
ve: breeding association in the than that, the newly instituted breeding
s are now well advanced for a program reaches out to many farms not
ingsemination group or- in the program.
cooperatively to make thcrcby
abic the breeding of superior sires. Farm Plannirig
program will have its inception at -
beginning of the fall breeding season Early in the program each veteran is
asked to map his farm and to survey iis
her discussions held in class also topographical characteristics. Following
hit out the needs for improved dairy  a study of crop rotations, a rotation is
tion. At present the class has avail-  selected which best fits the individual
thrit the department, cattle clippers  farm and the situation in which the vet-
lip the hair from the flanks and udders  eran is working. For the majority of in-
heit cows. Thus 84 farms owning over  stances, this will be the first time a defi-
hiousand cows arc following this prac-  nite crop rotation will be followed that
for'the first time. A major step in the  insures a uniform feed supply, weed con-
duction of high-quality milk has been  trol, and conservation of the soil.
et Several others are planning or - After the crop rotation is determined,
odeled their milkhouses to meet  each veteran, making use of the budget
recommendations. approach, plans his livestock pregram to
fit his cropping system, his individual
Testing Program interests and capabilities, From time to
time the veteran will budget alternative
he'successful management of a dairy  organizations for his farm to determine
includes as a prerequisite the elimi- the maximum profit-yielding combina-
0 of the nonprofitable cows from  tions in accordance with established farm

the erd This can only be accomplished ~ management procedures.

By micdns of a testing program to deter- This program wilt result in a group of
in¢' the production and returns of the  farmers in Douglas County capable of
dividual cow. The veteran in the pro- making adjustments to fit the economic
Eram tests each cow’s milk monthly and  and physical conditions of the future as

ghs both the milk and feed to deter- well as to establish themselves as “vet-
- the relative profitability of the in-  eran” farmers.

divi ual cow in his herd. The physical Each veteran is required to keep an
leem of testing the milk from over accurate account of his farming opera-
000 cows secmed almost unsoivable tions. The Minnesota Farm Account

an agreement was made with the Book is used to securc a standardized set

al Futire Farmers of America chapter  of records which would make possible

0 this for a small fee. Since each vet- a comparison of records,
has conducted the test at some time The State Department of Education,

hiinzelf and has learned the technique, the Veterans Administration, and the
Bothing of instructional value was lost Division of Agricultural Economics of
_ havmg this routine work done by the  the University of Minnesota, entered

f-school boys, into an agrecment whereby the Division
Ollowmg the tests, the instructor on  of Agricultural Economics will analyze

S-field visits checks the feeding program  and prepare a summary of those records

the veteran to determine the ade- submitted to them by the veterans en-
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rolled in the institutional on-the-farm

program. All of the students in the
Douglas County program will submit
their records for analysis.

This project is one of the most signifi-

cant of those undertaken. By means of

this complete analysis, the veteran will
not only have a detailed analysis of his
farm business, enterprise by enterprise,
but he will have an opportunity to com-
pare his farm and its enterprises to the
average results of other beginning farm-
ers in his area and in his school. He may
also compare his performance to those
who were more proficient and less pro-
ficient.

The University and the public will
have in addition this opportunity to
study the financial progress of a group of
beginning farmers.

Home Planning

The farm veteran’s family is an in-
tegral part of the farm life, which deter-
mines the success of the individuals per-
haps with as much or more certainty
than the methods of production that are
followed. Therefore, a program of in-
struction. was instituted in cooperation
with the home economics department of
the high school. Ten meetings were held
before the 1946 holiday season, whereby
the wives of veterans and other interested
persons were instructed in meal planning
and preparation. The meetings were held
at the same time as the farm veterans’

. classes.

A series of 10 meetings are now in
progress giving instruction in sewing for
the family.

From these meetings the farm veteran,
in addition to his learning improved
farm management, will have a happier
and fuller home life as a result of better
home management.

A Veteran's Farm QOrganization

Before many sessions of instruction had
passed, the trainees felt the need for and
the advantage of united action on the
part of the group. Out of this need and
interest an crganization was formed, and
officers were elected. The men have
adopted an official name—the Minne-
sota Farm Veterans Association, Douglas
County Unit.

A few of the projects on which the
group is acting are:

1. Pooling orders of recommended
varicties of seed grain and nursery stock

2. Pooling baby chick orders

3. Group health and accident insur-
ance '

Thru the pooling of purchases, they

will realize a lower initial cost and im-
proved quality.
" The group plans on exhibiting at the
local county fair some educational dis-
play as a furtherance of better fdrmlng in
the commmunity,

As time evolves, this organization will
passibly be a strong farm organization
built out of a common iaterest in agri—
culture and a common experlence in
service,




. SUPGI'VIsmn

Supervision of teachers

in the western region

Norval J. Wardle, Instructar Farm Mechanics, lowa State College, Ames, fowa*

Supcrvisory or-
ganization for each
phase of the pro-
gram of vocational
education, is pro-
vided for in the
Smith-Hughes Act.
In most states this
supervisory organi-
zation has devel-
oped as two coop-
erating groups, the
supervisors and the ~ Norval J. Wardle
itinerant teacher- .
trainers, National leaders recognizeé “no
fundamental difference between itinerant
teacher-trainers and supervisors.” This
only means the supervisor works from
the state office, and the itinerant teacher-
trainer ordinarily from college halls.'
Supervisors and itinerant teacher-train-
ers will be treated as supervisors in this
paper.

During his years as a teacher the writer
received aid and inspiration from super-
visors. Often, tho, the full opportunity of
these contacts was not developed. Some-
times it was due to misunderstanding the
supervisor’s purposes. Other times the
supervisor acted as tho only filling an
appointment, and, therefore, the time
of both was wasted, Again, the visit
seemed to be an inspection to find mis-
takes, and the teacher tried to hide his
problems and show his successes.

The knowledge that many teachers,
and supervisors too, bad had similar
experiences and reactions caused the
writer to undertake this study of super-
visory devices. It is hoped that this re-
search will aid in developing a greater
understanding of supervision by both
teachers and supervisors.

Study Procedures

A schedule of supervisory devices and
methods was prepared from federal rec-
ommendations on teacher-iraining meth-
ods® and from Weiler’s’ compilation of
methods. This schedule was criticized
by five supervisors and a like number of
teacher-trainers. The revised schedule

#Formetly supervising teacher, Mascow, Idzho.
Article summarizes a Master's thesis,

1Teacher-Trainer Methods, Misc. Publication No.
471, U, 5. Office of Education.

2Ibid

aWeiler, Warren G., A Study of Supervisory Pro-
cedures as They Are Being Conducted in Ohio and
Other States in the Region. A Special Problem, 1938.
Unpublished.

was sent to the supervisors of states in the
western region and to 12 teachers in each
of eight states in that region. All the
schedules were returned by the super-
visors and 56 percent by the teachers.

Supervisory Devices

A great variety of supervisory devices
have been developed, mostly thru trial
and error method. This paper strives to
point out those which not only super-
visors, but teachers, believe are effective
and worthwhile.

There are four kinds of devices dis-
cussed herewith:

1. Helps given teachers on the job

2. Introducing new methods to teach-
ers on the job

3. Checks on the teacher’s efficiency on
the job

4. Checking supervisory efficiency

The results of the survey (Table I)
demonstrates that teachers believed the
methods used were good. However, there
were some disagreements. Many teachers
commented on the help they had ve-
ceived from supervisors, but one stated
he could do his job without someone
“checking”’ on him. Most supervisors
{western states) maintained district su-
pervisors were not needed in their states.
Many of the teachers who liked district

supervisoré were from these stateg]
teacher said the main fault of supéry;
“js that they have.to hurry on, notiy
ing long enough to really help.” Teaey
in the states which used teacher-trajy,
for supervision liked them for thig:yg
One teacher maintained they werg
best. No doubt some supervisiag
teacher-trainers can contribute to. i}
izing the college training program.;
The helps given on school visits (T4§
I) were used in all states and were PO
lar with teachers. Many teachers did
like demonstrations of new practices
the teacher. Methods of follow-up
visits were popular with supervisors i
not with many of the teachers. The Isr'ac
tice of sending teachers carbon copiéy
letters written by supervisors to principals.
and vice versa was not recommended
The supervisors and teachers disagreg
on the objectives of meetings and ¢
ferences. Many teachers maintained th
received most value from meetings an
conferences when a discussion of 'the
problems suggested was the objectiv
It is interesting to note that letter
both mimeographed and personal, were
used by more supervisors than advised
their continued use. o

iills ‘schools ~were
sided, but coliege courses
e feacher said the college
fren out of touch with day-
‘robI’cm:_é,- that they were stero-
hsbretical, and that the same
prcséﬁted in conferences or spe-
Liiirees was Tore cffective.
cacher emphasized that -no
v the teacher should be ap-
0 iFe students. All checking
{4 the spirit of helping the
Ajiother- teacher maintained
ckeeping, files, reports, and such
fiould be taken care of by the

ters and 8

i

. “devices used on visits to the
stidents are the objective checks
:hich we are working to accom-
these devices are not recommended
h by the teachers as the subjective
~.ised on school visits. In most
‘heritraining programs the subjec-
“ihiecks have been most emphasized.
I.I.lf.l'}.’- explain why most teachers ad-

¢ supervisor saw no benefit from a
£ each visit, whereas another felt

¢ijsion . with the teacher and _local ad-
G iinve officials was the most rec-
nided checking device according to
chers, This demonstrated their tend-
to approve more informal methods
pervision.

Methods Devices

The majority of the devices used
introducing new methods (Table Iy
‘were popular with supervisors and teach:
ers. Demonstrations to teachers were par

rié:cessary for future reference. Dis-

Why vmt Future Farmers’

R. F. Nalley, Teacher, Keowee, South Carolipu

VISITING all-day boys is an essential
part of our program in teaching voca-
tional agriculturc that, in most cases,
has been neglected during the past few
years. :

Why visit? One of the main objectives
of visiting thegstudent on his farin is to
cause the boy to realize that he has cer-
tain problems on the farm. Is it not true
in a number of cases that a boy will cross
several small gullies or ditches on his way
to school, and yet will tell you that he
has no soil erosion on his farm? He is
probably sincere, and it is my duty and
yours to visit the boy’s home, help him
to realize he has problems, and then
assist him in solving them.

Many times there is a need for addi-
tional teaching in connection with the
supervised farming program. The class
discussion ori pruning and caring for a
home orchard can become more effec-
tive if timely visits aré made to the stu-
dent’s orchard to assist him with his in-
dividual needs along this line. The same
is true of many other phases of his work.

On the boy’s farm is the best place to
plan for anticipated problems related to
various enterprises. Bill Brown has 500
broilers, He is doing an cxcellent plece of

Table il Introducing New Metheds

ticularly popular. Those recommending

Supervisory- devices

Sources of help
State supervisars
District supervisnrs
County supervisors
Teacher-trainers

Supervisory helps on visits
Discuss problem with teacher

Drscuss problem with principal or superintendent.

Ilernonstrations of now practices
Material developed hy other teachers
Follow-up of the visit
Letter to principal summarizing visil
Letter to teacher summarizing visit
Clopy of principal’s letter to teacher
Copy of teacher’s letter to principal
Discuss former visit at next visit
Mimeographed material sent out from state office
Course of study recormmendations
Laying out of program of year’s work
Orgganizing programs of [arming for students
Enterprise instructicnal materia
Organizing adult and out-of-school youth
Lesson plans
Lesson analysis
Check list of improved practices
Helps given in meetings and conferences
State conference of all agricultural teachers
Group agricultural meetings or conferences
County agricultural teachers’ meetings
District agricultural teachers’ meetings :
Joint meetings agriculture teachers and extension
Ohbjécts of meetings and conferences
Subject-matter specialist discussion
Other specialist discussien
Teacher-suggested problems
State and national leaders’ programs
Development of skills
Mimeographed circulars for general problems

demonstrations to classes suggestﬁd cal ‘State supervisors Trachers
tion. One teacher felt this would lower 5 Major  Used  Advise  Advise use
him inthe students’ esteem. Rememberin Supervisory devices device  some - using (percentage)
to be discreet, this device can be used'i sehool visits :
AT L p Eizonstrations to teachers 2 9 11 70.2
many schools tCl. advantage. The muog Diimonstrations to classes — 5 9 48.9
popular school-visit device for introdué: Dertionstrations to individuals on farm visits 2 5 8 38,3
. . . X 3 on new plans from other, teachers 6 .5 10 78.7
ing new practices was that of passing o iisi'on new plans from other sources 5 % 8 74.4
- iscussion with teacher 9 L 72,3
new . plans of other teachers, (EICIHQII fer ol new skills, praclices, etc. 5 5 10 68.0
strating the teachers’ confidence in th chools for groups of teachers 3 5 10 68.0
. : g at college of agricnlture, regular 5 3 8 48,9
fellow workers in the field. niefences
7 ? 10 g5.9
. 2 3 1
Table I. Helps Given Teachets on the Job 3 3 1 e
State supervisors Teacher o . ;
v —_ : Table Hi. Checking the Teacher's Efficiency on the Job
Major Used Advise Advise use
e . 3 e - —
device e fmmg (pﬂ State supcrvisors Teachers
11 _ 11 85.1 . Ma_]:or Used  Advise Advisc use
2 . 2 55.3 Supervisory devices device . somc using  (percentage)
1 -— 1 14.9 hoal vist —
4 i 5 426 L M
X H_ousck_eep;ng in the deparunent 7 4 G 74.4
1 o 11 97.8 Otrder in the department fOles 7 4 G 65.9
g 2 1 872 Reports up o the day of the visit 10 1 6 82.9
2 5 11 532 Course of study outlined 10 1 6 68.0
6 5 11 68.0 Program of work for the year in order 9 2 6 787
: Dut-of-school program 10 1 5 57.4
2 7 9 277 to home farms of students
3 7 10 36.1 Programs af representative students 5 5 G 63.8
1 5 e 212 E’factu:es introduced 3 8 11 55.3
{ 5 4 234 'l_eaChC}', parent, pupil relationship 4 G [} 51.0
6 4 1 38.3 LUng~t1me programs being built 11 1 i1 0.4
i Boys being established in farming 10 1 1 59.5
6 5 1 $5.9 Eviliation studies '
3 5 9 65.9 Departmenis classified and rated on tudy 2 5 el 46,6
3 6 9 48.9 eachers classificd and rated on study — 4 G 3.9
5 4 9 55.3 i Guide given to all teachers for sell-rating 2 6 7 59.5
3 M 10 59.5 _.Pﬁits—tﬂjtate oflice G 1 6. 38.3
1 6 7 44.7 X
3. 4 383 : . . . s
}4 1 8 59.5 5 Table IV, Checking Supertvisory Efficiency
e :
— N ; -
l}f 3 11%) 2;9 State supervisors Teachers
1 5 . o
% ; 5 %{5}2 . Major Used  Advise Advise use
— 5 5 51.0 . Supervisory devices device  some  using  {percentage)
5 . ’ 0.4 Written description of visit by the supervisor 7 2 9 2¢.8
1 7 g 40.4 -l;': 949 reports fram local ieachers on supervisor 2 4 5 25 5
H 3 8 65.9 Cussion with teachers individually 9 1 9 63.8
: ; 10 16,6 e ussion at conferences of the district 3 5 7 3.0
: 2 " 604 iscussgon at conferences of the county 1 2 3 17.0
o 1 a T Cussion at conlerences of the state 5 5 g 48.9
1 - 6 63.8 ussion with supcerintendent or principal 5 5 9 60.4

Persanal letters for specific problems
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“work in growing them, but in a few

weeks he must have a market for them.
He is growing 100 pullets for laying. Lt
may he possible for him to sell his eggs to
a hatchery, and have a larger labor in-
come than -if he sells them otherwise.
These problems should be anticipated
and plans for their solution made in ad-
vance.

What are some of the topics discussed
during a visit to the student’s farm? Bill
Brown is a typical student. We first dis-
cuss what Bill is doing now, his immedi-
ate plans and the means for carrying out
these plans; how many acres of different
crops he will plant, where he will plant
them, how much fertilizer he will use, and
whether-he will hore-mix or buy ready-
mixed [ertilizer. We then talk about his
future plans—his long-time farming pro-
gram. Bill has problems in soil conserva-
tion, pasture development, finance, and
in his livestock program, Timely visits to
the boy’s [arm will be a valuable help to
the teacher when assisting the boy to
make plans for his fature operations.

Study of Farm

Bill is an active F.F.A. member. I find
that he offers some excellent suggestions
concerning chapter activities when just
the two of us are talking things over.
Some of our most effective F.F¥.A. proj-
ects started while the boy, his dad, and T
were walking over the [arm.

While talking with the boy and his
parents is an, opportune time to discuss
the student’s project agreements. We
must have the cooperation of the father
and mother. We must visit the boy’s
home to get this cooperation.

Certainly Bill and 1 discuss fishing,
hunting, and other forms of recreation.
Some very usefu} teaching can be done
on a camping, fishing, or hunting trip. I
take an interest in Bill's dogs. My student
takes more interest in my instruction
because I do.

Visits to the boy’s farm can contrib-
.ute materially to building a sound super-
vised farming program. The boy is made
to realize that he nceds certain enter-
prises which will contribute directly to
his main enterprise. Bill knows how
many acres of grain and hay he will need
to produce feed for his poultry and live-
stock. He realizes that he will need for-
age, temporary and permanent grazing
crops in addition to his grain. And Bill

. is making plans to grow this feed.

The observing teacher can discover
and tactfully point out a number of jobs
that need to be done on the average
farm. These operations may be related
to the boy’s shop course in farm machin-
ery. Oiling, painting, and ‘otherwise
caring for farm machinery may save the
farm many dollars in repair bills later on.
At the same time, the student will have

(Clontinued on page 38)




" Oregon chapter helps prepare city park

"M, C. Buchanan, Assistanf State Supervisor, Salem, Oregon

VOLUNTEERING their services in

preparing the grounds of Roseburg’s niew

city park for seeding and planting, more
than 40 members of the Roseburg F.F.A,
chapter have made an important con-
tribution to the community. The boys,
under Homer Grow, instructor, have
used their tractor and farm cquipment
to grade and drag and have been en-
gaged in clearing, piling, and burning
brush.

The project has been under considera-
tion for a score or more of years, but is
just now being realized. Located on the
west bank of the South Umpqua River
just south of Roseburg, the new park,
financed by the park commission, will

soon be opened to the public.

In an editorial in the Roseburg News
Reviews  entitiled “Lets  Cooperate!”
Charles V. Stanton says this about the
Roseburg F.F.A. members:

“Helping with the city park program,
the Future Farmers of America piled

_into the task with typical energy, saving

the park commission several hundred
dollars it would have been forced to pay
for specially hired labor.

“But we believe that every boy who
had a hand in cutting, piling, and burn-
ing brush, or who helped in dragging the
seedbed and sowing grass, will find re-
compense in his personal pride in this
park when it is finally completed.”

A view of the Douglas County fairground property on the west bank of the South Umpgua
River, where the new city park is being constructed with the assistance of the Roseburg
F.F.A. chapter

Visiting Fuiure Farmers

(Continued from page 37)

an opportunity to get the practical ex-
perience necessary to our programi,

Planting the home grounds, repairing
farm homes and other buildings, repairs
‘to machinery, and numerous other jobs
present an opportunity for eflective
teaching that the conscientious teacher
cannot afford o overlook. If we take
advantage of this opportunity, it will be
necessary to visit the student when he is
in contact with these neceds.

Why visit? Is it possible to do a thoro
job of teaching if we are not farniliar
with the student’s home, his living con-
ditions, and the farm where he shounld
put into practice the different ideas that
are brought out in classroom discussions?
Is it possible to plan a practice program,
to assist the boy with his long-time farm-
ing operations, or to anticipate his prob-
lems in connection with his farm work
without going to his home? Will our
students do the necessary supplementary
farm-practice jobs, or carry out the
needed improvement practices unless the

teacher is familiar with the student’s
needs? Visiting Future Farmers is a great
deal of help and a great deal of fun to
both the boy and the teacher,

Shows and sales

{Continued from page 51)

not see their hog or calf carted off to
market. The love for and the pride in
good livestock is a fundamental neces-
sity in a well-balanced farm program.
The c¢limax in showmanship comes when
every boy leads his animal into the show
ring, and the keen eyes of the judge are
focused upon it. And, finally, when he
leads it into the sales ring where the
auctioneer and buyers have the last say.
The competition tends to develop a keen
sense of selection and showmanship by
teachers and boys alike. Theyspend hours
comparing anirnals, determining faults
which should be climirated, watching
the judges and comparing their own
judgment with his, and then, get a con-
ception of what it takes to produce good
fivestock.
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" Cover page

HE picture on the cover pageii,
supplied by J. S. Russell, farm editgi
the Des Moines Register. It shows Hg
R. Plate, enroflee in_ the on-the i
training program at Mingo, Iowa, w;
B. F. Krueger, farmer-trainer. Mr, pj;;
is one of 18 veterans enrolled for insty;
tion under the supervision of I,
Pickett at Mingo.

Teacher-Training
hngon—Program Planning

~ d—directors

Robert E. Bertram, a candidate 1
the degree of bachelor of vocational 3
culture at Massachusetts State Coll &
is one of two students’ among 10 wing
of the Bosten Globe's $1,000 World W
1 Memorial Fellowships. :

Mr. Bertram plans to accept the felloy,
ship for a year of study and travel in ily;
Western Hemisphere, Rabert will go's
the University of Hawaii to study plan
life in the Hawalian Islands and possihls
other Pacific areas, He will thes
return to Massachusetts State Clollege
complete his work for a degree,

s X e
igul Eura|

A
TR Cuimmack, Montgomery
:iCnpoon, Montgomery
SF CGibson, Auburn
T.i:Faunlkner, Auburn
PiDelworth, Auburn
ailey, Montgomory
¢ Culver, Auburn
Setlers, Auburn

“'Chesnutt, Auburn -
- Bottoms, Auburn
Montgormery, Auburn

‘(i Searborough, Auburn |
Aithur Floyd, Tuskegee Instifute

v MeQueen, Tuskegee Institute
T Tronald, Tuskegee Institute

[ZONA
R Cullison, Phoenix

W. Cline, Tueson
Sehafer, ‘Tucson

Kansas governor NIFAdams, Tittle Rock

R Wilkey, Litéle Roel
1 Mitchell, Little Rock
White, Monticello
“Seymour, Arkadelphis
d - Niv(;,ﬁi Rc\lls%)ellvillé "
> = H: Wohlford, State College
egree . W. Roberts, Fayetteville
: . v%nm Shoptaw, Fayettevillo
R Gaines, Pine Bluff

granted honorary

A HIGHLIGHT of the nineteent
annual convention of the Kansas F.FA
was the awarding of the State Farme
Degree to Governor Frank Carlson.

Over 1,000 Future Farmers and th
advisers attended the convention an
participated in the judging and farm
mechanics contests held at Kansas S
College, Manhattan.

ian A, McPhee, SBacramento
daley P. Smith, Sacramento
MeMahon, San Tais Obispo

W, Everect, San Jose
i:R. Denbigh, Los Angeles

ward F. Chappell, Sacramento
“AC (), Rinn, F
Hureld 0. Witson, T.os Angeles
HH. Burlinghem, Chico
Sutherland, [avis
P, Couper, San Luis Obispo
Thompson, San Luis Obispo

: Bunger, Denver

W. Canada, Ft. Collins

ONNECTICUT

-Emiott O'Brien, Tartford

R L, Habu, Hartford
Howard Martin, Storrs

olin English, Tallahussee
Hm‘ry Wood, Tallahassse
—D:W. Clarris, Gainsville
Wo T, Loften, Gainsville
G. %mithﬁ (l-;'iai%swlr]iﬂe
arshall, Tullahassec
G W, Conoly, Tallahussee
GEORGIA
=M. D, Mobley, Atlanta
T: G. Walters; Atlanta
Ggorgc L. Martin, Tifton
C: M. Reed, Carrollton
N Baker, Swainsbaro
H. Mitehell, Athens
ohn T. Wheeler, Athens
C. Aderhold, Athens
H. T,olbcrt, Athens
‘L. OKelley, Athens
. Dunoan, Athens
D.' Brown, Athens
Alv]a. Labor, Fort Valley
S:1. Fugate, Fort Vallay

0.
R,
A

T,

. W, Beers, Honoluty, T, H.
B arren Gibson, Honolule, T. H.

.. E. A
Richard Chase, president of the [Kansas Al rrustrong, Honolulu, T. F.

sociation of F.F.A., awarding the Stals
Farmer degree to Governor Carlson. The
Governor is the first bona fide farmer fo ho
the position as chief executive and the firsh
governor awarded the honorary State Farme!
degree. :

D). Belnap, 1dahe Fall
L AL Winner, I\If}osc:wo o

TLLINOIS

Trnest, J Simon, Spri "
U , Bpringfield
1. B, Hill, Springfield ¢

rary—Ass't Clommissioner for Voeational Edueation
T 'Spu.nt.on-f(}hief, Apgriealtural Edueation

h W Lathrop—Research
R. E. Naugher—Pari-time and Tvening
. A, H. Hollenbérg—Form Mechanics

ag—assigtant auperyism's .
t-—teacher-trainers it

A. W, Tenney-—8ubject Matter

W. N. Flam—Program Planning

ned-—assistant to directer

re--regional supervisors
itinerant teacher-trainers
Nt—Negre teacher-trainers

sms-—stubjeet matler specinlists
L
-—

nges in personnel for this directory to Dr. W. T, Spanton,
T‘Eb!;\];sat%on. T3, 8. Office of Education. .

as—J. B. Adams, Springficld
. gs—-4. J. Andrews, Springfield
us—H. M. 8Btrubinger, Springfield
as-—, W. Proctor, Springfield
t—T. M. TTamtin, Urbana
t—J. N. Weiss, Urbana
t—L. J. Phipps, Urbana
sms—Melvin Henderson, Urbana-
sma—H. J. Rucker, Urbana
sma—ITarold Wilt, Urbann
INDEANA ‘
d—Clement T. Malan, Indianapolis
t—B, C. Lawson, Lafayetie
re—38. B. Cromer, Lufayette
it—I, W. Kilta, Lafayette
it—H. W, Leonard, Lafayeile
it—F. B. Taylor, Lalayette
it-—I8, I8, Clanin, Lafayette
it—I. G. Morrison, Lafayette
TIOWA
d—T.. TI. Wood, Tes Moines
s—H, T. Hall; Des Moines
as—D. L. Kindehy, Der Moines
as—DM. Z. Tlendren, Des Moines
t-—Barton Morgan, Ames
t—JFohu B. McClelland, Ames
t—J. A. Blarrak, Ames
t—7T", I8, Sexauer, Ames

KANSAS

d—C. M. Miller, Topeka

s—TI.. B. Pollom, Tapeks,

t-—A, P, Davidson, Manhattan
it—1L. F. Hall, Machatian

KENTUCKY -

d—Watson Armstrong, Frankfort

a—15, P, Wilton, Frankfort
as—B. (3. Moore, rankfort
as—5. 8. Wilson, Franlkfort

t-—Carsin Tlammoends, Lexington
H—W. R. Tahb, Lexington
it—3tanley Wall, Lexington
Nt--P, J, Manly, Frankfort

LOUISIANA

d---John E. Coxe, Baton Rouge
s—D), &, Lavergne, Baton Rouge
as—J. J. Arceneaux, Baton Rouge
as--I, N, Carpeater, Baton Rouge
t—Roy L. Davenport, Baton Rouge
t—J. C. Floyd, Baton Rouge -
t- M. C. Garr, Baton Rouge
sins—Harry Braud, Baton Rouge
t—A. Lurriviere, Lafayette
t—-A, A T.eBlang, Lafuyette
Nt—DM. J., Clark, Scotlandville
Nit—D. B. Matthews, Scotlandvyille

MAINE

a#l—Herbert 8. Hill, Orono
ast—Wallace H. Ellinté, Orono
MARYLAND
d—John J. Seidel, Baltimore
s---Harry M. MacDeuald, College Park
t—Arthur M. Ahalt, College Park
Nt—J. A. Oliver, Princess Anne

MASSACHUSETTS

d—M. Noreross Stratton, Boston
s—John G. Glavin, Boston
t—Jesze A, Taft, Amherat
t—Charles F. Oliver, Amherst

MICHIGAN

d—Ralph C. Wenrich, Lansing
s—Harry It, Nesman, Fansing
s—Luke H. Kelley, Lansing
s—Raymond M. Clark, Lansing
s—--John W, Hall, Lansing
t—H. M. Byram, East Lansing
t—G. P. Deyve, Fast Lansing
t-—Q, C, Cock, East Tansing
t—Paul Sweany, East Lansing

MINNESOTA

d—Harry C. Sehmidt, 8¢, Paul
s—Leo Knutj, 86. Paul

as—Carl F, Albrecht, 8t. Paul
t—A. M, Field, St. Paul

t—M. J. Peterson, Bt. Paul

MISSOURI
d—T'raey Duale, Jefferson City
s—J. H. Foard, Jelferson City
ds—Joe Duek, Springfisld
ds—J, A, Bailey, Jeflerson City
ds—C. M. Humphrey, Jefferson City
i—G. F. Ekstrom, Columbia
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MISSISSIPPY
d—H. &. Mauldin, Jr. Jackson
s—A, P, Fatherree, Juckson
as—R. H. Fisackerly, Jackson
. B. Gross, Hatéiesburg
da--E. I, Holmes, Oxford
ds—V. P. Winstead, State College
t—V. (4. Martin, State College
t—N, B, Wilson, State College
t—J. ¥, Seopein, State College
t—0. T.. Bnowden, Btate College
sms—1D. W, Skelton, State College
sms—A. T, Strain, State College
Nt—A. D, Fobbs, Alcorn

MONTANA

d—Ralph Kenek, Bozeman
s—A. W. Johnson, Bozeman

as—H. . Rodeberg, Bozeman
t—R, H, Palmer, Bozeman

NEBRASKA

d—G. F. Liebendorfer, Lincoln
s—L. I}, Clements, Tincoin

as—H. W, Deems, Lincoln
t—7II. B, Bradford, Lineoln
-0, €. Mintcer, Tincoln

NEVADA

d—Donald C. Cameron, Carson City
s—Lloyd Dowler, Carson City

NEW HAMPSHIRE

d—Walter M. May, Concord
s-t—Harl H, Little, Coneord

NEW JERSEY -

“d—JFchn A. MceCarthy, Trenton
s-t—H. (. Sampson, New Brunswick
ag—{, B, Kiger, New Brunswick
as—W. H. Fvans, New Brunswick
- NEW MEXICO
ds—Frank B. Wimberly, State College
na—L. C, Dalton, State College
us—Allan Stanley, State College
t—Car] G. Tloward, State College
t-—H. ¥, Gordner, State College

NEW YORK

d—0Quakley Furney, Albuny
s—A K. Getman, Albany
s—W. J, Weaver, Albany
as—R. C. 8. Sutliff, Albany
as—J. W. IIatch, Buflale
t—Roy A, Olnay, Tthaca
t—E. R. Hoslkins, Ithacn
t—W._ A. Smith, Tthaca
NORTH CAROLINA
d—J. W. Smith, Raleigh
s—Roy H. Thomas, Raleigh
as—R. J. Peeler, Ruleigh
ds—T8. N. Meeking, Raleigh
ds—J, M. Osteen, Rockingham
ds—T. H. Stafford, Asheville
ds—T. B. Fliett, Woodland
ds—N. B. Chesnutt, Whiteville
t—Lean B. Cook, Raleigh
t—T.. 0. Armatrong, Raleigh
t—J. X. Coggin, Raleigh
t—F. A. Nylund, Raleigh
Nit—38. B. Bimmens, Greensboro
Nt—C. Ii. Dean, Greensborc
Nt—W. T. Johnson, Greensboro

NORTH DAKOTA

d—A. F. Arpason, Grand Torks
s-t—Ernest T.. DeAlton, Fargo
. as—Winston H. Dsalve, Furgo
t—=8hubel T, Gwen, Fargo

‘OHIO

d—J. R. Strobel, Columbus
s—Ralph A. TToward, Columbus
ds—W. (i, Weiler, Columbus
ds—8. . Bolender, Columbus
ds—II. G. Kenestrick, Columbus
ds—T, J, Ruble, Columbus
ds—D. K. Purkey, Columbus
t—W. F. Stewart, Columbus
it-ds—C. i, Rhoad, Columbus

t—A, C, Kennedy, Columbus
rt—Ray Fife, Columbus

OKLAHOMA

d-s—J. B. Perky, Stillwater
ag—RBonnie Nicholson, Stillwater
ds-—W. It., Felton, Stillwater
ds—S. M. Crosnace, Stillwater
ds—Rryl Killian, Siillwater

t—C. L. Angerer, Stillwater

t—Don M. Orr, Stillwater

t— Chris White, Btillwator
Nt—D. C. Jones, Langston

OREGON

d—0. I. Paulson, Balem
s--Ralph L. Morgan, Salem

as—NM, C, Buchanan, Salem
t—I1. 3. Gibson, Corvallis

PENNSYLVANIA
d—Puul L, Cressman, Harrisburg
s— . C. Fetterclf, Harrisburg
s—¥Y. A. Martin, Iarrisburg
t—Henry S, Brunner, State College
t—Wiltiam F. Hall, State Colloge
t+—C. 8. Anderaon, Siate College
t—David R, MeClay; State Colloge

Gt T

it—Russell B. Dickerson, Btate College

PUERTO RICO
d#L]otyd A, LeZotte, San Juan
s—N -cholas Mendez, San Juan
as—8 % muel Molinary, Ban Juan
azg—Ralael Mucllar, San Juan
ds—Fredericko A, Rodriques, San Juan
ds—Juan Acosta ITenriquez, Arecibo

S RS S Y Y R
ds—Andres Ramirez, Mayaguer
t—Lorenzo (G, Hermandez, Mayuagues

RHODE ISLAND

d-s—George . Bladwin, Providence
t—Hwverett L. Austin, Providenece
SOUTH CAROLINA
d—Verd Peterson, Columbia
s—R. D. Anderson, Columbia
as—P. G. Chastain, Chester
a8—W. H. Gore, Columbia -
ds—W. M. Mahoney, Honea Path
ds—J. H. Yon, Loris
ds—W. B, Carter, Walterbore
t—B. H, Stribling, Clemsoen
t—J. I3, Monroe, Clemson
t—7T, K, Dunean, Clemson
t—F. E. Kirkley, Clemson
t—W. . Bowen, Clemson
Nt—abe Buckman, Orangeburg
Nt—J. P. Burgess, Orangeburg

SOUTH DAKOTA
d—J. F. TTines, Pierre
s—H. I, Urtan, Pierre
t—Stanley Sundet, Brookings
TENNESSEE
d-s—G. E. Freeman, Nashville
as-—J, W, Brimnm, Nashville
ds—H. N. Parks, Gallatin
ds—1.. A. Carpenter, Enoxville
ds—-Ben Douglus, Jackson
ds—§&. L. 8parks, Nashville
t—N. T, Titzgerald, Enoxville
t+—J. B. Kirklund, Knoxville
rt—A. J. Paulus, Knoxville
rt—1i, B. Knight, Knoxville
Nt+—W, A. Flowers, Nashville

TEXAS

d—W. I, Lowry, Austif
s—Ruobert A, Manire, Austin
s—1. Lano Barron, Austin
as—George H. Hurk, Austin
ds—{. T. Ryan, Lubboek
ds—C. B. Barclay, Commerce
ds—C. D. Parker, Kingsville
da—A., BB, Childers, Mart .
ds—L. V. Halbrgoks, College Station
ds—W. E. Williams, Alpine
ds—J. B. Payne, Stephenville
ds—L, I, S8amuel, Arlington
ds—J. A. Marshall, Nacogdoches
ds—Thomas 1. Rhodes, Hunisville
t—H. R, Alexander, College Station -
t—Henry Ross, College Station
t—-J. T.. Moses, Huntsville
t—Ray L. Chappeile, Lubbock
+—8. V. Burks, Ilingsville |
it-I0. V. Walton, College Station
it—G, H, Morrison, Hunfsville
it—F. B. Wines, Kingsville
it-—R. M. Hargrave, Lubbock
Nt—DE. M. Norris, Prairie View
Nt—W. D, Thompson, Prairie View
Nit-(, J. Thomas, Prairie View
Nit—I. B. Collins, Texarkann
Nit—8. T8, Palmer, Tyler
Nit---Cus Jones, Caldwell o
Nit—Wardell Thompson, Prairie View
Nit—Paul Rutledge, Palestine
UTAIL
d—T5, Allen Bateman, Salt Lu]ge City
s—Mark Nichols, Salt Lake City
as—Elvin Downs, Sult Lake City
t—1. R. Humpherys, Logan
VERMONT
d—17John 15, Nelson, Montpelier
s—C, D, Watson, Burlington
t—James T. Woodhull, Burlington

YIRGINIA

d—Deowell J, Howard, Richmond

s—F. B, Cale, Richmond
as——R. E. Bass, Richmond
ds—W. R. Kmmens, Boykins
ds—J. (), Hoge, Blacksburg
ds—W. R. Legge, Winchester
ds—JF. C. Green, Powhatan
ds—W. C, Dudley, Appemattox

t—H. W. Sanders, Blacksburg

t—C. Ti. Richard, Blackshurg

t—C. 8, McLaren, Blacksburg
Nt—J. K. Thomas, Ettriek
Nt—A. I. Miller, Ettrick
Nt—M, A, Fields, Tttricl

WASHINGTON
d—II. G. Halstead, Olympia
s—DBert L, Brown, Olympia
ag—M, C. Knox, Qlympia
as—II. M. Olsen, Olympia
ag—15, M, Webb, Pullman
ts—Oscar Lorecn, Pullman

WEST VIRGINIA
d—John M. Lowe, Charleston
s—H. N. Hansucker, Charleston
as—S. I3, McMillen, Charleston
t—D. W, Parsons, Morgantown
t—C. W. Hill, Morgantown

WISCONSIN
d—0C. 1., Greiber, Madizon
s—Louis M. Sasman, Madison
t—J. A. James, Madison
it—XIvan Fay, Madison
it—Clarence Bansack, Madison
t—V. B. Nylin, Platteville
t—J. M. May, River Fulls

WYOMING

d—Sam Hiteheock, Cheyenne
s—Perey Kirk, Cheyenne
t—Jack Ruch, Laramie
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