l_l' Schauer and son, Hollis, are an effective team in the program
“h‘_’“al agriculture at Eau Claire, Wisconsin.
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Martin of Connecticut and Mark

by Abraham Lincoln when he was a
young man are expressive of the spirit

Nichols of Utah were designated as
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him to rise against great odds to
the highest position in our land. This
same spirit in many others has accounted
for the fact that they have been able
to “arise to the occasion,” when called
upon te assume greater responsibilities,

Greater oppertunitics .will come to’
teachers and others in the field of voca-
tional cducation in agriculture. How
we know this? First of all, we know it because it
ieen true in the past, Who are in positions of leader-
1i the states? Who are in charge of the more effective
ad more comprehensive programs within the states?
e are ibe persons called upon to administer programs,
itain or supervise other teachers to develop in them
4f the skill in tcaching which they have demonstrated?
“4ie men, as you and I, who have taken some of their
“fime during the summer or at other times to study
job, to get advanced training; and to broaden. their

ccondly, some of our past experiences, coupled with
ation of current trends, enable us to foresee some
‘6 developments. Better positions will go, not to those
‘happen fo be available—as they sometimes do during
cérious teacher shortage—but to those who are prepared for
her, Such is the nature of things.in a cotpetitive society.
tompetition for jobs is becoming keener.
‘A¥casual survey of state leadership will reveal that many

nient arc not now available but will be needed.
But the need for trained leadership is also apparent

cher trainers and supervisors have reached, or wili soon
retirement age. The well-trained personpel for re-

editor and business manager for the
Agriculturel Education Magazine, effec-
tive July ¥, 1949,

The new editor is Associate Professor
of Agricultural Education at the Uni-
versity of Connecticut. He was reared
in Vermont and reccived his carly edu-
cation in a one room rural school and
at Craftshury Academy. His under-
sraduate worl was taken at the Univer-
sily. of Vermont with a' B.5, degree in
1931, An M.S. degree was reccived at Cornell University in
1037 and advanced study has since been taken at Cornell
and Harvard.

Mr, Martin has had considerable expericnce in agricul-
ture aned in related occcupations appropriate to the North
Atlantic Region. At one time he owned and operated, on a
part-time basis, a fruit farm and greenhouse for two years.
T1is professional employment includes six years of teaching
in the high schools at Cabot and Vergennes, Vermont. From
1037 to 1940 he served as instructor of agricultural education
at the University of Vermont and assistant state SUpervisor
of agricultural education. In 1940 he became the state super-
visor and was advanced in rank as teacher trainer, first to
assistant professor and later to associate professor. During
the 1948 summer session he was employed as a visiting
professor at the Michigan State College The change to the
position at the University- ol Connecticut was made in 1946

Mr. Martin has served on many committees and has
received numerons professional recogpitions. In the area
of vocational education he has been president of the Vermont
Association of Teachers of Agriculture and of the Vermont
Vocational Association. Currently he 1s chairman of the

W. H. Marfin

ollegiate Success of High School Scholarship Winrers. .. .. ... ... Kenneth K. Heidman,,...... 254 focal communities. People in these communities arc lears- research committee for the agricultural section of the
Some Prospective Farmers Do Not Care for High Schoo! Wil . ore about what a strong program of vocational educa- American Vocationzl. Association. ITe was a special editor
Building A Ch ' illiam H. Drefer.......... 255 is like and are more willing to pay for it. They are for the Agriculturel Education Magazine for five years and :
ing apter Camp....., B ... P, E Thernton. .....0....... 756 king, not only administrators whe understand vocational — for the past three years has served as business manager of I
Four Phase Recreation................ . ) cdtion amnd how to develop sigmificant programs, but  the magazine. ‘ :
. o OIS s David Skelnick............. 286 chers who possess abilities of a new character, needed to MARK NICHOLS, Business Manager
quare Dancing—A Natural For F.FA, Recreation. ............ ... Joseph Freeh. ., 957 - charge large responsibilities. HE NEW .buSiness o the
Recreation Emphasized af Groon, South Dakota. . E W Guctefear What are some of these abilities? First we should list T . nanag . :
, Sou akota. ... .. ........... E. W. Gustafson..........., 258 ility to organize and usc an advisory council in planning state d1rect0r_of vocational educatm_n ;
Recreational Activities at Hillsboro, Oregon................. .., J. B. Thomas....... 258 evaluating, Coupled with this is ability to organize a iﬂ;ltusrteati?l ?}f;}llmlsxor o vfe(frt;(én?l %gtn}—l
) : T nplete program  of vocational ecducation in agriculture. and was reel t‘rede -Wafhe Grst 1;11 p
Butchering as an F.R.A. Achivity.............. ! J LR achers are nceded who have the ability to select and : vas registered 1 rstocass
R AR <L Reynolds. ............. 259 pervise teaching assistanis. Another ability which is gen- vocational agriculture taught at the
Future Farmers of America National Contests in 1949 1 acing L 1ty W g Box Llder high school in 1918.
. e B Johmson. o ¥ recognized as needed is that of utilizing appropriate Mr. Nichols eraduated f the Utah
Fifty-one Bulls Recoived by Alabama F.F.A niques in guidance of farm youth. Many teachers are ' hols gracuated trom 1ae L
T aeéded who can transform “ability to teach the subject State Agrl.cultural College in 1924 fol-
fter of agriculture” inte “ability to develop and direct lowing Whlc? he taught vocational agti-
3 culture at Weston for three years and at

L) " " ]
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Gotiiprehensive programs of farming with youth which will
tésult in .progressive establishment in farming” These
abilities do not just happen. They come from study and
essional growth, :
‘Many, perhaps most colleges of agriculturc have recog-
Q?%gd these needs by providing short intensive courses in
Agricultural education and in technical agriculture during
A€ summer, As we ook forward to the summer months and
make plans for the best use of our time, why not check on
these opportunities in our state and the neighboring states?
Then fet us take advantage of the chance for professional
Erowth. Tet us realize the meaning of the statement by a
ise philosopher whao said, “The future belongs to those
o prepare for it today” ~——H. M. Byram, Mich. State Col

. Garland for 10 years, He became state

Mark Nichols supervisor in 1937 and served in that

capacity until assuming the dual posi-

tion in January, 1949. During the year

1048 he was given a leave to serve as director of the youth

division for the American Institute of Cooperation, During

his tenure as state supervisor an outstanding program of

young farmer instruction was developed in the state. A~

state Young Farmers Association has been an. outgrowth
of this work. !

Mr, Nichols has been a member of the Salt Lake Council

of Boy Scouts of America during the past 10 years and alse a-

member of the Young Mens Mutual Improvement Association
~ (Centinued on Page 236)
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S. S. SUTHERLAND

Improving directed teaching in vocational agriculture

ROY L. DAYENPORT, Director, School of Vocational Education, Louisiana State University

THERE is great variation in the pro-
cedures used in training teachers of
vocational agriculture, Various plans of
organization and course have been sct
up. In recent years there has hcen a

growing interest in the development of.

programs of apprentice teaching, cadet
teaching, or internships, as they are
varicusly termed.

An  adequate ftraining center s
essental in the program for educating
teachers in. order that trainees may
acquire skill in the techniques of teach-
ing, in classroom management, in the
selection and organization of educa-
tional materials and other major activi-
ties of teachers of vocational agricul-
ture. Such skill is acquired both in
ohservation of the procedures of master
tcachers and in practice under close
direction and supervision, The train-
ing center is, therefore, under obligation
to employ superior teachers for the
purpose of giving superior instruction
ta students, for demonstrating superior
procedures to trainces, and for hahituat-
ing prospective young teachers in the
hest teaching procedures and viewpoints,
Tf the training center is to fulfill its
varied functions, including the study of
growth and developmernt of people, as
well as to demonstrate superior instruc-
tion to all groups, (all-day farm boys,
young farmers, and adult farmers)
should be included in the enrollment,

Should be Development Centers

The training center, or “development

center” as we term them in Louisiana,
should experiment with varied types of
classroom procedure and with methods
and materials of instruction designed
to improve the cducational process, but
always with a plarined approach and
with adequate plans of testing and
evaluating in order that true standards
of achievement may he secured. It
should also serve the state as a center
to which all types of teachers in service,
school administrators, and parents may
come to observe the best facilities and
practices in voecational education in
agriculture, T'he function of a training
center is what the term implies. It is a
laboratory, or clinie, or workshop, where.
prospective teachers work with students
under .professional guidance for the
primary purpose of acquiring skill
Training centers are known -by various
names, but the function is as it has
always been, to serve as “the heart of a
professional program in the education of
teachers.” ;

1 helieve we are all in agreement that
there should he provided for prospective
teachers in training, an actively respon-

*Address presented at breakfast of teacher

trainers, A,V.A. Convention, Milwaunkee, Wis-.
consin,

sible participation in teacher's work of
a type determined by the organization
of vocational education in agriculture
within the state which our institution
serves. ‘This pre-service experience is
generally regarded as the final goal of
pre-employment training for prospective
teachers of vocational agriculture, While
the importance of supplying suitable
participation activities for trainees is
recognized, the existence of the various
plans for furnishing these expericnces
indicate the need for morc thorough
study of the problems involved.

Thase of us in agricultural education
at Lonisiana State University have had
experience in using the laboratory schoel
on the campus and in using schools

located near the institution. Many years

ago we came to the conclusion that
those arrangements for directed teach-
ing did not provide adeguate participa-
tion for our trainees. Believing that
many aspects of this pre-service ex-
perience could be improved, we initiated
a long time plan looking to the im-
provement of this important phase of
the professional preparation of teachers,

Coordination with Resident Training

An essential to the success .of teacher -

training is the coordination of resident
teacher training and the work of the
directed teaching centers. Elements in
the sceuring of this coordination are:
1. The carcful selection of training
centers .
2. The seclection and training of
teachers for their duties as super-
vising teachers
3. Familiarity on the part of super-
vising teachers with the resident
teacher training program
4. Familiarity on. the part of the
teacher trainer with all aspects of
the facilities wused for directed
teaching, such as the communities,
farms of persons enrolled in
classes, ete.

In the program we have initiated to
improve our directed ohservation and
directed teaching, we set about to care-
fully select training centers, or “develop-
ment centers,” out in the state, We
have selected eighteen schools which
we now use as training centers, This
sclection is not considered final and the
follow-up has already indicated need to-
change some of the centers, It appears
that for one reason or another a few
centers have not developed in a manner
to be satisfactory for directed teaching.
A tentative selection of development
centers was made after conferences by
members of the agricultural education
staff “with. the local school adminis-
trators, and a visit with the teacher of
vocational agriculture and the principal

at the school. Following these visits, a
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vocational agriculture in the commur

. standing teacher to compensate for’'the

AP we are
ogr Lo
program of mstlmtlonal. on-the-

ses for veterans. Most of our
of vocational agriculture . co- -
¢losely with the instructors of
.sses.— 1t is important, ther_e_fore,
&b a program be found in the
¢ centers. The fact that we. must
- expericnee in the instruction of
groups, found only in genuinely
Zemmunities, i5 & som?d argument
g centers located in the state
citlian a laboratory school on t‘he'
{)1.'15-;. We must provide _opportumty
{act with the instruction of these
a8 well as community W(_Jrk, since
Ciivities are required in- active

conference was held with the
supervisory staff and final approval
made by the state supervisor., The o]j:jé
of these conferences was to con
the factors that satisfactorily -
present requirements and  those!
ducive to development in the future

center should be provided with
hysical plant, adequate cquipment
nsi'ructional materials to meet the
Structional needs of a complete pro-
Uphis wilt include a classroom
I'to the needs of vocational agri-

g

Criteria for Selection of Centfers™

I'he criteria applied to the selectiy

‘ejmipment, storage space, library
laboratory. In addition to these
Facilitics, there may be added, de-
g upon the policy of the state,
dinity service plants such as can-
" frozen food lockers, food pre-
Cition: laboratories, and hatcheries.

1. The supecrvisory  teacher g
fully qualified, preferably with z Mas
degree; with tenure of at least (ki
successful years on this job. He shog
be a full time teachcr of vocatich
agriculture and have developed- s3
factory working relationships with-
other tcachers of the school, He mus
a supcrior teachcr who has evidenc
success in developing a prograniii

inits as a part of the educational
and they are operated to meet

a man of pleasing personality, plenfy:
enthusiasm, desirous of working,
the trainees, and well acquainted wi
the people and the agriculture of ik
community, In the degree that he
superior and cffective, the teacher:
probably the most important feature
the representalive situation through
which we are training our prospectiv
teachers. For the sake of our traine
as well as for the sake of the hi
school students, he must bhe an o

‘educatibnal facility. .
The departments of vocational agii-

ected to represent the different
iig types and areas, soO that the
se- of study and the local resources

ide expesience of practical value
“majority of teachers after gradua-
We have sclected centers in the
ve strawberry area with fruck;
all: fruit and general farming pre-
ifiating; in an area of small farms
téd to cotton, potatocs and dairy-
it 2 community of medium sized
. devoted principally. to’ sweet
fo production; in a community of
emely large farms cguipped with
‘power machinery with the farm-
abmost exclusively rice and cattle
tg: several communities in the hill
try devoted to general farming, and
elta area given over to cotton pro-
cifon on an extensive scale. Through
oper placement of trainees, participa-
ki experience is possible in practically
vitype of farming followed in our
e, While the practice followed is
tolassign trainees to a single community
of the duration of the directed teaching

=4

slight distortion of normal cenditions
resulting from the trainees entering  the
department. =
2. ‘The training center should have
complete program of vocational -edic
tion in agriculture in operation. Trainees
sent to a high school department  for:
directed observation and directed teach-
ing have every reason to Delieve tha
the supervising teacher is one of 'ili
best of teachers and that’ the progran
of vocational agriculture in the cot
munity is typical of the most effecti
to be found in the state, The traiil
has a right to expect that what I
observes and experiences represents thi
pattern he should follow in order thal
he, too, become an cutstandingly success:
{1zl teacher. :

Three major groups for which if
struction should be provided are now.
recognized by the states when develof
ing plans; policies, and programs fo
vocational education. They are: (1} hig
school farm boys who are regulat!
enrolled in all-day classes and are pre-
paring for farming; (2) otit-af-school:
farm boys who are enrolled in youilg
farmer classes to develop ability 1.
establish themselves in farming, a‘?d
(3) adult farmers who arc enrolled i1
adult farmer classes to improve thef
selves in specific farming occupatlens
Instruction must be provided for thes

partments for ohservation and evalua-

5. The parish of county superinten-
ent, county supervisor, principal, and
'feac:hey should be in sympathy with and
vely interested in  developing a
fong, well-balanced program of voca-
anal agriculture for - the commarhity.
bey should cvidence a desire to co-
Derate with the institution in develop-
g a well rounded training program,
ther school officials, teachers, patrons
pupils should demonstrate a spirit

i, Weinow have in the

policy of the state is to consider -

diicational need ‘then our trainees tecacher of

{1 have ecxperience in their use -

“used for directed teaching should

opriately used will be such as will .

}le}‘iod, most of our trainces visit other

() COOpc AT R BT

comimumnity prografm in vocational agri-
" culture. & situation in which all agencies

interested ‘in improving agriculture and
rural life coardinate their efforts toward
that. end is very desirable.

Project Started 1n 1940

Qur project for the improvement of
directed teaching started in the summer
of 1040. Tt was recoguized that if the
trainee is to receive the greatest benefit
in his training, there must be coopera-

. tion and coordination of efforts between

resident teacher-trainers and the super-

- vising teacher in the directed teaching

center, It was with this thought in mind

_that an invitation course of three wecks

duration, dealing with the responsibil-
ities of supervising teachers, was offered
during the summer session of 1940,
This course was conducted by the head
of the agricultural education departrent
assisted by Dr. H, B. Swanson who
worked with us during the first week,

of the developmental centers are: : lture, a farm shop of adequate size, Our grateful appreciation 18 extended

to Dr. Swanson for his assistance in
planuing and conducting this training
conference as well as the traiding
courses which followed in the summer
of 1047 and 1948, together with- his
follow-up visit of two weeks.

 During the first workshop in 1940 a
guide for training teachers of vocational
agriculture in Louisiana was prepared.
A list of the major activities of the
vocational agriculture in
Touisiana was preparéd and agreed upon
by the group. The major activities in-
cluded the abilities of teachers of voca-
tional agriculture to be developed
through teacher training. ‘The group
then -made an analysis of cach of the
_major activitics with definite assign-
ments as to responsibility of resident
teacher trainers or developmental center
or hoth. Degree of responsibility was in-
dicateds as information, appreciatioh
and doing for each activity. The re-

sulting guide served to indicate a list .

of teacher activities that might appro-
priately be provided through directed
observation and teaching and an analysis

of ‘these same activities from the stand-.

point of the contribution to be made
by the resident methods courses in pre-
paring the trainee for the directed
teaching experiences, The quality of the
directed teaching was greatly improved
as a result of this workshop and it-was
planned to contintie them. The war in-
tervened.

Reﬂ_ins‘ra{-ed in 1947

Tnterest in the workshop activity con-
tinued, however, and with the coopera-
tion of state supervisory staff and the
U. 8. office of education, the project
was reinsiated in the summer of 1947,
Dr. Swanson again spent the first week
of a threc weeks course with us and
contributed greatly to the final outcome.
During the 1947 workshop, conducted
as a graduate course carrying three
semester hours of credit, a further
attempt was made to analyze dirccted
observation and teaching into its various
activities. The deliberations of the three
weeks were centered upon the following:

1. The status of teacher training in

vocational agriculture

2 Directed ohservation and teaching

in relation to the training of
teachers
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program of vocational " educatior
in agriculture

4, Agreement as to major activities
of the job of the teacher of voca-
tionat agriculture in Louisiana

5. Committees were then appointed to
prepare an analysis of each major
activity and present a report.-ic
.the entire group to secure common -
understanding on the part of all
present. The committee reports in-
cluded abilities of teachers to be
developed through teacher training

The eleven major activitics agreed upon
for this analysis were:

a. Becoming located as a tcacher

. of vocational agricultare

b. Discovering individual and com-
munity needs

c. Establishing and
satisfactory working
ships .

d. Planning and maintaining ade-
quate instructional facilities.

e. Developing and conducting all-
day classes

f. Developing and conducting 2
young farmer progratm

" g. Developing and conducting an
adult farmer progratm

h. Formulating the immediate and
long-time program of agricul-
tural education for the com-
munity

i, Evaluating the outcome of the
program in vecational agricul-
ture

j. Keeping adequate records and
preparing reports

k. Planning and carrying out a
program of professional  im-
provement,

-6. Following the first round of com-
mittce reports, the members of.the
workshop were re-grouped into
new committees to identify and

maintaining
relation-

define, very specifically, participa- -

tion that could be provided the
trainec to develop “doing ability”
during off-campus directcd teach-
ing. Reports dealing with each
item of the major activities were
presented before the group for
agreement. X
7. After agrcemcnt on the secon
round reports, each individual
checked the items indicating the
activitics that ilhey considered
“must jtems” and which could be
carried out with trainees during
the directed teaching period. A
majority vote or check of an item
was necessary to retain the item
for inclusion on the “must do” list.

8 The group in attendance was now

divided into three committees 0

work and report on the following,
arriving at group understanding

and agrecment:
Commiitee I—What information does
the supetvising tcacher need regarding
the trainee?

Conpmittee 2 — What  instructions

. specificaily should be given-the trainees

hefore leaving for the field for directed
teaching?

Commitice 3—What type of records
should the trainec keep of his directed
teaching experience?

What fype report should the trainee
make to the teacher trainer regarding
directed teaching? "

What form of record and report

should the supervising teacher make to
(Continued on Page 262)
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A training project for critic

teachers

W. A. SMITH, Toacher Education, Carnell University

RITIC teachers

or cooperating
teachers have. had
an important place
in teacher educa-
tion in agriculture
during the thirty
vears and more of
the Smith-Hughes
program, Directed
teaching exper-
ience, more com-
monly referred to
until  recently as
practice teaching,
has been looked upon in teacher educa-
tion as the tmeans of applying the
principle of “learning through doing”
so basic in vocational education. The
critic teacher and the department of
vocational agriculture which he repre-
sents have been responsible in large
measure for the character and quality
of that -directed experience in the
education of the prospective teacher.

What bas been done to assist the
critic teacher to perform this important
responsibility he has in tcacher educa-
tion? ‘This is the question which
prompted the twelve states in the North
Atlantic Region to organize and adopt
a. training project for critic teachers.
The project is now approaching its
third year of operation, If interest on’
the part of critic teachers and support on
the part of teacher trainers and super-
visors in the various states of the region
can be taken as a criterion the project
seems destined to continue for some
time. :

W, A, Smith

Work Shops Organized in 1947

Under the guidance of the regional
committee on teacher education and the
valuable consultant service of Dr. H. B.
Swanson of the U. 8. Office of Edunca-
tion, 2 series of workshops for critic
teachers was organized and held during
the summer of 1947, Four major prob-
lems were attacked—(1) What are the
major phases of the work of a teacher
in vocational agricultare? (2) What are
the dutics and responsibilites of the
teacher in each phase of his work?
(3) What are the participating exper-
iences needed to lcarn to perform thesc
duties and responsibilities? (4) What
facilities and materials are nceded to
provide opportunity for such exper-
tences ?

The personnel in the workshops,
largely critic teachers with wvarying
years of cxperience, and. representative
teacher trainers and supervisors, was
divided into commiitees to work
ont the above problems except for the
first which was dealt with by the
workshop group as a whole, Incidentally,
it was agrced that there is neced for
careful study of the problem of the
work of the teacher in vocational agri-
culture beyond anything that this par-
ticular project could undertake, There-
fore, it was agreed that until such study
is made we would accept whatever

agreement that could be obtained in
the workshops growing out of the ex-
perience of the participants. This re-
sulted in defining 14 major phascs of
the work of the teachcr.

As a result of the committee action
in the workshops on problem TWO a
list of duties and responsibilities of the
teacher under cach major phase of ‘his
work was agreed upon. These in turn
were turned back to the committees to
be cxamined with the purpose of de-
termining what kind and amount of
participation a prospective teacher should
obtain in a critic center or cooperating
school if he were to learn to perform
each duty and responsibility. For ex-
ample, if the traince werc to become

prepared to assist pupils in planning .

and developing stipervised farming pro-
grams what experiences should he have
in the critic center as a part of his
preparation, This resulted in a Hst of
experience opportunities to be provided
to the traince for each duty or respon-
sibility of a teacher insofar as- those
cxpefiences could be made available
most effectively in critic centers.

Finally, with the fists of participating
expericnces in mind, "the committees
listed the materials and facilities needed
for conducting a program of training
in critic centers. This included informa-
tion needed by the critic teacher about
the trainee, information needed by the
trainee about the ecritic center, records
and reports nceded as well as physical
resources necessary for - effcetive
participation,

The results from all the workshops
held the first summer were summarized
into a regional report accompanicd by a
check list to be used in critic centers
by trainees during the ensuing vear,
Through the experience with the check

_lists during the year necd for revision

of the results of the previous work-
shops was discovered. Nceds for re-
vision took the form of items to be
added, items to be delcted, and, par-
ticularly, the need for more careful
definition of experiences to be obtained
both as to kind and amount.

Continued in 1948

The workshops of 1948, attended by
the critic teachers who had participated
in 1947, and others who had either been
added to the program in a statc or
who had been unable to participate
before, re-examined the results of the
previous workshops in the light of trial
experiences with the check-lists during
the year, The procédure of committee
action in which committec reports werc
brought before the conference groug
for approval was followed again.

A second regional report was prepared
and check lists were revised accordingly
to be used in each state by cach traince
during the school year 1948-49. These
will be swmmarized at the end of the
vear for cach trainee, for cach eritic
center, for each state and for the

(Continued on Page 259)
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Where are we going i e oblome of
vocational agricultur |

LEWIS E. HARRIS, Superintendeni
Schools, Floodweod, Minnesets’

TTEMPTS on the part of ed 4

to determine where we ape'® it for senior high " schiool -
in vocational agriculture have oy %\Yocational agriculture, Sur-
them face to face with certain p1-ob1.-g- o e i
S o iese pron eime arer sitpation. Summarizing,
interpreting résults are
as well as vocational

¥ technique is one way In
‘of a community can .b_e "
i Gathering of information
Yhat surunarized in the -

i census car become a good

What curricular changes argifig
sary if agricultural educatiog: is
serve the needs of the cormmuijgyy

What are the obstacles to effég
changes in existing curriculay
cepts? :

To what extent do federal reqy
ments for financial assistance g
adjustments to local ueeds '
difficult? i

Is it possible to determine
factorily that a given body of kig
edge should be learned during
certain year in school?

What devices or procedures ¢
utilized to determine community g5
individual farm nceds as a basis§
an_agricultural education progr

How can continuity be maint
in the agricultural education prog
in a community?

To what extent should ag
tural education programs harmoni
with that of general education?. i

Should wvocational agricuiture:
confined to the senior high school?:

Should federal time requiremen
be relaxed as to make it possible:{
the instructor of vocational agricy
ture to assist the junior high sché
with its exploratory functions?:

The aiswers to such problems indicate
steps which must be taken to conti
the development of agricultural educ
tion. )

g

jal; farm surveys by eachAstu-
1d: form a basis 1:01' the ‘cur-
& vocational agriculture for
iiyal, These farm  sprveys
Torr a basis for the general
enrvey and give the student
of tearning experiences.

.niiy Agricui’rural Councils
hment of community agric_ul—
ficils ean become a (l:'lete.rmm—
in achieving continuity in the
§ vocational agriculture. The
uld be composed of farmer.s
It should also include agri-
xperts, representatives of
{4im agencies, some repre-
ciiof business serving the farm-
tive organizations, and local
“he group would be a sound-
d for proposals in agricultural
and for farm programs pro-
by the county agent as well as’
oblems of general concern to
Jfire. It should not be an act%on
te# but rather a means of making
Liouse recommendations to other
presented on the cot}ncil. The
fionld not assume primary re- -
ibility but, through its members,
Be influential in getting other
nity organizations to-carry out
gram suggested. It would form a
£ support for the school program.
ipport could not be enlisted: from
‘2 proup there is serious danger
& vocational program will exist
Yaénum: on paper in the scheol
Verbally in the agriculture. depart-
t not in evidence on the farms
community. Such a community
Ifaral couneil acting in an ad-
“eapacity to the agriculture de-
trent will provide greater continuity
2 turnover in instructors than
achieved by the new instructor
reports left by the one who

1

Must Serve Community Needs -
Vocational agriculture is entitled
place in the high school program onfy
because it can assist in solving problem;
-of living and in meeting the needs and
desires of a community. -

The vocational agriculture eurriculutn
has tended to become siratified’
custom and habit without reference:to
whether real learning has taken pl
Vocational agriculture, taught as a tex
book course, is as outmoded as the tedc
ing of dead languages. Iearning in voc
tional agriculture, as in all educational
cndeavor, may be defined as ai expe
jence which effects a change ia behavior
and results in action. There is ‘N0
learning in a farm community where
agriculture instructors have lectured for
years about better breeding and milk
testing but where those practices are not
to be seen on many farms, i

As the vears lend enchantment to’
habit and hallow a custom, requirements
set up by state departments and the
federal office make it dificult for enter:
prising schools to make functional cur
ricular adjustments necessary if the
needs of the community are to be m
The evidence does not cxist—justifyifig
a requirement that a certain package of
knowledge be doled out during any given
year in school. Needs of communitics
vary and the needs and desires of the

l-state contracts allowing local
which will further the program in
ool and community. Variance in

. What Are Our Purposes?

st of the goals of vocational edu-
‘are in harmony with those of
cation - generally. The goal of all
[edtion should be the devcloping of
Hective citizens in a democracy., Voca-
cfficiency is only one phase of
ctive citizenship, The goal of better
ng is common to all, Aeguisition of

n presented
Milwaulee,

*Contribution ta a panel discussio
at the AVA Convention held at
Nov. 29 to Dec. 4, 1948,

THE AGRICUITURAIL EDpucaTION

_be composed of two instructors each

lexibility should be provided in the

general kﬁowledge,"ea.u“{“ﬁig T et
skills, learning cooperation 1t group
action, self and group evaluation are
justifiable goals regardless of the voca-
tion one follows in a democracy. Greater 7
flexibility on the local level might r?sult
in the instructor of vocational agricul-
ture working with a mixed group of
boys and girls attacking such a pr’?blem
as “Betier Living on the Farm.” We
might well find that by the end of the
vear the group would have traveled far
heyond the confining limits of a grade
level course of study.

Such'a development migh lead event-
ually- to the need for more than one
agriculture instructor—even 11 smaller
rural high schocls, Under this pian,.the
typical rural high school faculty might

- JNollg teacners vl
agriculture know what
they are getting into?

VERNON V. LUTHER, Teacher

Neponset, Ilinois

HEN you ap-
ply [for most
common jobs, and
also school posi-
tions you are
nsually required to
fll out an applica-
tion blank. On the
basis of this in-
formation the cm-
ployer dccides
whether he thinks
you can do his job.
Rarely de we
find a case where
the applicant can get a sm’ve).r‘of th.e
job to find out if the prospective posi-
tion has the characteristics which meet
his desires. Perhaps if there were an
examining blank on both ends of an
employer-employee agreement we would
have better relationships between the
two, have better qualified men, 'ax}d have
longer tenure. Undoubtedly. this is more
important in the professions and if
vocational agriculture is to be classe-d
as a profession, then I believe there is
a need for an application for such' a
form, I have prepared a suggestive
form which I helieve would help many
teachers make a decision in accepting
a given position. ‘
. lg;ven fhough it may not be strictly
advisable for an applicant to present
such a form to the employer he might
obtain the data and jot the items down

trained in agriculture, homemaking,
husiness and shop plus the necessary
general education teachers to £l special
needs in the rclated fields.

With the ‘entire school organized

around the problems of Betier Living In
A Deinocracy, the junior high scho_oi
period could 'be free to pursue 1ts
intended exploratory functions, with
vocational instructors free to give con-
sultant ‘service to group teachers. They
shoitld be free to handle occasiofial short
éxperience umits without fear of the
school losing federal aid via the de-
duction route. :
" Phe-more that can be done to make
vocational traiping in agriculture be-
come an integrated part of the whole
community school program, the brighter
will be the outlock for meeting the
nceds and desires of the students, adults,
and the community a% a whole,

Vernon V. Luther

A special rodee for Future Farmers,
Future Homemakers, and 4-H clubs was

held at the Fort Worth, Texas Stock so he can see the position i a
Show on January 29, broader view.
SCHOOL-COMMUNITY INFORMATION BASIC TO
INSTRUCTION IN YOCATIONAL AGRICULTURE
A. THE CITY ‘
1. Name . Size
2. Does it have a water system?. i
3. Does it have a SeWaZe SYSTEIM P
4. Ts it possible to obtain a hotise or apartment? crmeranen
5 What is the location of the nearest hospital? e
6. What is the location of the cotinty SERET .
% ARt CHETCHES AT€ THETE Puroooroeoe eorcirssrosssereriremseremeeerere oot mesr oot s
B. THE SCHOOL
' 1. Name e eemoaennnamatoeanenerr tre e - -
i i ber of classes..
2. Numbher of vocational agriculture studentS. ... Num S
3 l'suttll:e supervision of study halls required of the agriculture teac_r‘hel 7.
4 What other classes may be assigned to the agriculture teacher Poeee
5. Age of principal Tenure in years
6 ‘Tenure of last agriculture teacher.. :
Reason for leaving.... - , ;
% Are adult farmer classes taught in the winterf. ...
2 1s there an adequate farm shop? . . . 2 S
9. Does the school have a sound motion picture projector?.

10. Who stpervises the veterans prograrm .
11, Who teaches the veterans ..o
12, Total salary offcred the agriculture teacher e

¢, THE COMMUNITY

" Number of townships served.

- Per cent of roads hard surfaced
Major farming enterprizes..
Per cent of the farms owner-operated. ...
What is the land topography?...
What nationality descent prevails?
Where is the Farm Burean located?...

Where js the Soil Conservation Service located ¥ . -

DO ISR L L

Where is the county fair held? - .

10, What major farm problems are there .

Macazing, May, 1949




Met odsand Matenal

Cooperation in soil conservation
education

DELMER K. SOMERVILLE, Assistant Superintendent Jackson County Schools, Ripley, W. Va.

N JACKSON COUNTY we are try-

ing through the schools to develop a
program of education in soil conserva-
tion that will provide a better living
for all. By making the land more
prodictive we hope to encourage young
.people in our country to stay on the

farm, and to induce veterans to return
to the land. )

Jackson .County has an area of 472
square miles and is located in the foot-
hill region of the Ohio Valley. The
population of about 16,000 is all rural.
The land is generally hilly with some
broad valleys. Agriculture is the major
enterprise of the people. Many of the
farms are small. Some of the land has
been well cared for while much of it
has been depleted by erosion and other
forms of improper land use. Farly
settlers grew too many cash crops such
as corn, wheat and tobacco without
proper crop rotation. Too little grassland
farming was practiced and as a result
much of the best top soil has been
carried down the streams during
heavy. rains .and floods. The forests
have been largely depleted. Streams that
once were clear and deep now are
shallow and are often dry during the
summer months, This general condition
has resulted in decreasing farm income
in our county which directly lowers the
standard of living and the health and
happiness of our people.

. Deecreasing land  values affect the
amount of tax money available for
schools since part of the revenue is
derived from that source. The future of
the cducational system itsclf is related
to the care of the land. Since most
of our youwth come from farm homes
many should stay on the land after
graduation from school, but the out-

*lalk given to Agricultural Secction, AV.A,
Convention, Milwaukee, Decemher 4, 1948,

lock for agriculture as a life work has
not been too cncouraging to  these
young people, Many of the more am-
bitious and capable youth move where
opportunity is better. Many veterans
returning from the service hesitated to
return to the land and to a future of
low income.

Day Pupils and Veterans Cooperate

We realized that these problems ex-
isted and sought to hfing . about an
understanding and appreciation through
the schools that they needed to be
corrected. Our classes in  vocational
agriculture and the Vetcrans-On-Farm
Training classes offered a wonderful
opportunity to get better farm practices
into effect on the land, A survey re-
vealed - that these programs covered
216 farms consisting of 39,923 acrcs, or
an area of 62:2 square miles, which is
more than 13 per cent of the total
area of the county. We felt that a
unified program for all of these farms
could . be organized that would have
the following features:

1. A long term conservation plan in
effcct on each farm using the resources
of all the agricultural agencies in the
county.

) 2. Proper classroom instruction and
field trips to supplément the plan.

3. Nccessary “follow up” by teachers

through supervisory visits to the farms,

Ouiside Agencies Assist

Qur problems then became one of
how io get the job done. We developed
a program of soil .conservation educa-
tion based on cooperation. The people
who had the “know how™ to get the job

done were called together to plan a |

program that would unify the efforts
and use the resources and services of
all the agrieultural agencies and the

choo]t of linstruction was.

chers of vocational agricul-
4 of the yeterans. They were
“tailed. training in the prmmp}gs
fication of soil conservation

schools, These agencies im@i‘-’e’d
county agricultural agent, "soil:
vation service, district forestey
protector, farmers home admini;
and the farm burcaw. The activi;
the foregoing were supplemente;
tcachers of vocatienal agriculfiyy
veterans instructors from the 4
All of the agencies concernégd:
already been doing a fine job ot
cultural planning in the county arg
anxious (o cooperate with the:
schools to build a better ang: .
comprehensive program. Walter 'Gl 2
soil conservationist of the Monong:
Powcr Company, and H, N. Haigya
state supervisor of vocational-'a'g
turc in West Virginia, served as gy
county advisers to the group,

At a conference held in Marck ]
a definite program of soil conse;\'
education for the work in vocatigy
agriculture and veterans training
developed, Three objectives .y
established, i

1. To familiarize the teachers wiik'y
program so that they would understay
its far reaching implications. i

2. To get the students in a recep
mental attitude. .

E;qjm-iences in the field. ,

i.ustmctio‘n.ai program Was &x-
‘i the students of vocational
iie and the veterans. E:,ach
and ve-ag student was given
of his farm and. the actizal
jor the conservation program
the student level. Class periods
evoted to such subjects as land
pabilities, soils, pasture care,
 meadows, Crops, farm man-
“and wildlife. These units of
ére organizcd around the pro-
ias to help the students carry
& specific practices r.ccomr_nended
tieif own farms. Motion pictures,
fms and slides were used ‘with
esults. Some of the slides were
from pictures taken on farms in

o

lists in soils, farm management,
land-use capabifities from the
siservation Service, the Extex?—
Division of West Virginia Uni-
“and froms the Monongahela
er: Company supplemented  our
¢ instructional staff. Also repre-
es of each of the agricultural

discussed with the students’
ices that their particular organi-
eonld render, The district soil
isors of our area were active ift
Aing demonstrations. apd tpurs to
hicas where the students could get
aid information on work already
A7isits werc made to a land utili-

ecta

3. To have a long term conservatiog
plan in effect on each individual fain;

The major problems existing iii:the
county because of improper land ise
were found to be: e
Soil ercsion
Loss of soil fertility
Nutritional deficiencies
Depletion of timber
Unbalanced wild life
Improper drainage
Floods :

These problems were analyzed:
studicd by the conference group;:
specific solutions to each of them
the form of correct farm practices w:
listed. Timc prevents going into det
on this point but the solutions might b
briefly summarized under two br
statetments :

NS R L o

d Frontier Day, a farm “facc

Hfting” project at Rio Grande College
i, :

lic trainecs were never asked jo sign

Feement with the Soil Conserva-

Service during classes. This was

ays done during a visit to the farm

1. Proper land use and managenien
based upon classification of land accord
ing to “land use capabilities.” _

2. Physical treatment of the Ia
with the best known practices. "

t of the Soil Conservation Service.
py of the agreement with all the
ctices written out and a map ofrthe
“were given to the boy and it then
Aitje his individual plan for his part
¢ program, In the casc of the all-
4y students the conservation plan be-
‘one of the more popular improve-
tiéht projects. At the beginning of the
fierent school term it was the first
ject of all freshmen students.

The cenference group was next coil
fronted with the task of actually gettin
the practices into effect 'on the farm
Ollie %. Tink, of Friends of the Tant
has said that “conservation must exi
in the mind before it exists on th
land.” Following this line of though

Results Becoming Apparent

Although only about a year has
apéed since the program was in-
tigiirated many defmite and beneficial
sifts have already been achicved.
5t of all, the total program has ex-
nded to cover 303 farms consisting
0l%51,050 acres, or in an area of 80
sqiiare miles which is 17 per cent of the
total .area of the county. As the pro-
§t?lm increases in scope the opportun-
€8 and responsibifities of it also be-
me greater.

The Soil Conservation Scrvice has
cady signed agreements on 138 farms

held

‘South Carolina instructors study

L foth in the classroom and by |

ot project in a nearby county and to .

He teacher and the. work unit -

and teach farm forestry

E. E. KIRKLEY, Teacher Education, Clemson College

URING the recent fall and winter
months over 1,500 agriculture and

farm veteran teachers, both white and

Negro, received training in the tecaching
of farm foresiry. ‘Thirty-five group
meetings with from 40 to 60 men each
were held in dilferent arcas of the state,
These one-day workshops, which cou-
sisted principally of field wark with
some discussion, were planned and
carried out by the state department of
education, and the teacher training de-
partment of Clemsen College together

"with the assistanice of district foresters

from the South Carolina Commission of
Forestry. - . .

Emphasis on the need for teaching
farm people to properly care for their
woodlands was begun last summer in
the statc conferences for both agricul-
ture and vetcrans teachers. After dis-
cussing the importance of forestry in
the state by considering such facts as:
58 per cent of the statc’s area is timber
land, forests rank fourth as a money
crop, and there are thirty-five -acres of
woodland on the average farm,—it was
agreed that each teacher should teach
forestry based upon the needs of the
Young farmers enrolled in both all-day
and farm vetcran classes.

Tt soon developed that the teachers
not only needed help in planning what
and how to teach forestry, but they also
needed to develop some skill in such
jobs as planting trees, making improve-
ment cuttings, constructing firebreaks,
and estimating timber, This led to the
planning and holding of the field work-
shops which usually consisted of the
following activities:

Field Work
9:00 AM.-11:00 A M.
Planting trees, reforestation
11:00 AM.-1:00P.M.
Making improvemeni cuttings

2:00 P.M.-3:00 P.M.
Constructing fifebreaks

Clement Skeens, Jackson County, West Virginia veteran, enrolled
in the Institutional On-Farm Training Program, adopts modern soil
conservation practices on his home farm. Clament was recently
awarded first place in a western soil conservation district contest,
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James Harpold, & veteran enrolled in the Institutional qﬂ'F‘“
Training Program, is shown with Ben Speicher, County Soit Ce

servatonist signing a soil conservation agreement for his farm W
veterans administration and local school eofficials observe.

hile

owned by veterans this year. Several of

em had agreements hefore the pro-
; (Continued on Page 239)
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3:00 P.M.-4:00 .M.

Estimating and measuring timber

Discussion

400 P.M.-5:30 P.M.
How to teach forestry and the use of
teaching material

Two or more foresters, either from
the various districts or from the state
office meet with cach group of teachers
for the technical instruction in the field:
This made possihle small working groups
of 20 to 30 men which resulted in each
teacher being able to participate in the

. field activities. All needed teaching aids

such as seedlings, planting bars, rakes,
tractors and plows, axes, saws, and
meastring sticks which were on hand
for field work.

The discussion or classroom period-
was used largely for studying and learn-
ing how to use the bulletin “Farm
Forestty Practices For Students of
Vocational Agriculture” which was pre-
pared primarily for teachers and stu-
dents studying forestry in South Caro-
lina. This publication contains specific
lessons dealing with the major activities
in caring For the farm woodlands and
developing an appreciation of the forests
in this state. :

A form sheet for listing the lessons
in group instruction and the planned in-
dividual work was given each teacher in

order to encourage the planning of a

definite tcaching program in farm
forestry for the current school year, A
copy of this proposed work 'is to be
submitted to the state office.

The reed for including farm forestry
in our teaching calendar in this state
is further emphasized by the fact that
South Carclina needs to reforest over
one and one-half million acres.

The resulis from this program are

very encouraging at present, as many
teachers have secured secdlings for their

students and also are teaching other

nceded lessons on properly caring for
the home-farm woodiands,

District forester Hardin explains the proper construction of fire lines to instructors __qf
farm veterans at school forestry projech : . :




Giving cadet teachers participating

experiences

HARRY W. KITTS, Teacher Education, University of Minnesota

Nory: This is Part 1 of two arlicles
on methods of training prospective
teachers of wocational agriculture. My
Walter Bjoveker, graduate student at
the University of Minnesota will have
an arlicle next month discussing record
Jorms and evaluation sheets for teacher-
tradning experiences. :

T'.IME is Inde-
structible but
man has not found

ing additional
moments, regard-
less of how wital
they may seem.
The teacher-train-
er in planning ade-
quate participating
experiences for the
cadet teacher, has
the problem of in-
cluding a maxi-
wum of worth-while activities in a
limited period, His is the problem to
plan a program that will best prepare a
future teacher of vocational agriculture
within the available time,

Harry W, Kitts

Participation Experience [n
Early Fali

In Minncsota, although our program
'is not ideal, it is favorably accepted
under the existing conditions. Students
receive their training during a six-week
period between the close of the first
summer session and prior to the open-
ing of the fall quarter of their senior
year, This is the minimum period. Those
who need more experience in certain
areas arc sent ont again during the re-
mainder of their course, This arrange-
ment gives students the opportunity to
attend the first summer session and reg-
ister for the second session in absentia,

During the spring term, juniors are
requested to indicate their preference
for partners and their first, second, and
third preference for a community in
which they would like to work., Those
data are tabulated, two students are
paired to work in a community together,
and they are assigned to training centers,
During the past two years, married
veterans were placed to be as con-
venient to their homes as possible. The
usual procedure is to place the student
in a school located in an area of a
particular type of farming in which
the student needs experience. These
participating centers are chosen pri-
marily on the basis of the adequacy of
the program, the cooperation of the
teacher of vocational agrieulture and
the school administrative staff of that
community.

If the necessary cooperafive arrange-
ments can be made, the University of
Minnesota negotiates a written contract
with the local school board and agrees
to pay a fee, usually $25 per trainee,
for the cooperating service, This is paid
to the local school board which in turn -
adds it to the salary paid by them to
the teacher of vocational agriculture,

a means of creat- |

The students enter the community as
new teachers and make necessary
arrangements for board and room for
the period. I'hey work with the teacher
of agriculture during an important
period of the year, which includes three
weeks before the opening of school and
three weeks subsequent to the fall apen-
ing. During the three weecks prior to
school opening they have an oppartunity
to visit students and discuss the prob-
lems in connection with their stipervised
farming activities. They visit the homes
of prospective students and discuss the
program of vocational agriculture with
the boy-and his parents, The student
teacher is in the community during a
peried of preparation for an exibition
of various activities at local, county and
state fairs. The student teacher also
bencfits in the expericnces of the final
preparation prior’ to the opening of
school, the organization of classes, and
the three weeks of classroom teaching.
All of these expericnces. enrich the
program, and combine commuunity
activity with classroom responsibifity.
While in the community, each student
teacher “adopts” a student of vocational
agricaltural as a case study. He con-
fers with the individual and his parents
regarding his supervised farming prob-
fems. He maintains contact with the
rupil during the remainder of the year,
being advised of his progress and his
problems, either by correspondence or
during return visits to the community,

During this six-weeks period, staff
members from the teacher training de-
partment of the university visit each
community and confer with the residert
instructor and the student teachers. The
amount of time available for these visits
is insufficient for detailed observations
but a limited knowledge of the quality
of. work being accomplished can be
gained. Bach student teacher is required
to submit a written report at the con-
pletion of the period including a daily
diary, and information regarding the
community, the school, the department
of vocational agricufture, agricultural
and human resources of the community,
and his case study, The resident teacher
submits a report of the strong and weak
peints of the student with recommenda-
tions for additional training which the
student should secure during his senior
vear, ]
Disadvantages Of Arrangement

This organization for providing teach-
ing experience has several disadvantages,
First, the centers are not strategically
located geographically for ready access
from the university. Secondly, the
centers are not necessarily the same each
yvear so all resident teachers do not
maintain the same’ standards nor offer
the students equal training. Third, there
is insufficient fime for the desired stuper-
vision by the teacher training staff,
Fourth, there is insufficient time for the
student teacher to participate in all of
the desired experiences. Fifth, the stu-
dent is in the department at the begin-
ning of the classrcom instruction and
usually has no opportunity to participate
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in activities such as evening §
class  instruction, parent and
hanquets or other dcpartmentai a
which occur after October [;7
students are required to return {;
six weeks earlier during the ing
following their junior, year thag
quired of studlents in other de
Seventh, there is little opportungt
the teacher training staff to confe
the resident teacher and the ‘g
teacher to evaluate the instruetis
other activities. Fighth, but pechay
always a disadvantage, al] exjiey
and observations are made ip one:
munity under the guidance of
teacher of vocational agricaltiie
his supervisory staff. - L

Desirable Features

Some of the more desirable f.e.a
are: first, the program does nof

the student from the campus duriy thi

regular school session. Second, it 5
the student opportunity tg abseri

teacher of vocational agricultirg

work over an cxtended period of
under natural conditions. Third,
cxperience in threc critical peri
the vocational agricultaral prog
(a}) supervised farming program v
(b} launching new students in the:
gram and, -(c) classroom instr

Fourth, it gives the student opporii
to choose the type of farming
where he ‘desires or needs expert
(Minnesota is divided into nine regi
according to typcs of farming, - M

students from the small dairy " f4r

of northern Minnesota request
tunity to work in the grain and.s

belt of southwest Minnesota while oth

shift to other regions to acquire
perience in types of farming diffe
from that where they were reat

Fifth, the student has the experien

and observation in teaching voca
agriculture one year prior to complé

of college training so material taught

during the senior year has greater

ing and much of the material can he
“tagght in terms of the student'

periences in the practice centers. :

Minnesota is not able at presen
adopt a five-year training period
teachers of vocational agricultur

when that time comtes, it is the desi

of the staff in the teacher tra

department to have the studentssper
the entire fourth year in the field. Th

will offer opportunity to observe
program of  vocational
throughout the cntire vearly sequ

The student will retarn to the campt
for one year after receiving his teaq?

ing cxperience and will be able to bt

his program on the hasis of thatiex

perience, 'When the program is
stituted, additional financial funds

be needed to pay selected schools for;the

coaoperative efforts, On the basi

this financial grant, the staff anticipate

opportunity. for greater uniformif

supervision and maintenance of desit

able standards in the selected cente
Until that time arrives, the members.

the teaching staff, the state superviso

office and the teachers of vocat_i:O
agriculture in the state are cooperal
in offering their best facilities and:

stantly studying them and improving

them so that the newly trained tea
will be trained under the best existt
conditions available,

Dalthveny

agricultin

ing an'd ,Iéa‘i?n'ingf as applied
to vocational agriculture

ARTHOR FLOYD, Teacher Education, Tuskegee-'l{rﬁlsﬁfu-}e

HE major- ob- himsell as a fqal individual amon%
jective of teach- other people. His lwholfa patternh o
ing is to change behavior tends to adjust itself tobt ose
the behavior of in- arcund him. He is happy to. e1 1r§
dividuals in ways accord with and have the approval o

~his associates. Thus he has benefited

that will be ben-’ . he I
cﬁzrl;ial to the -in- from the leaiming situation that the

dividuals and to ~School af‘fordcﬁ, n(}twithstatrl(;:tfllgt V?;z
saciety. But the fact that no dircet teaching e.fort was
learning process of ‘;:xert.ed by the school to perfect thi
students is broader fearmng.
than can be in- Application To Vocational Agriculture
E:luded in_the teach- The same principle of learning
me 1'ccr_31ved from through environment would apply to
their instrictors. teaching vocational agriculture. A teacher
hanges  in bChaVi(;‘{l‘ are of vocational agriculture should work
ht about from the StL-idents Jearn- as hard as possible and be as resource-.
servation, emulation, and con- ful as-his ability and facilities permit
onforming to patterns set be- to do a worthwhile and satisfactory job
herefore, the instructor of of teaching and carrying out the ob-
al. agriculture in working out jectives plannced, He makes contacts with
ng plans and -meEduFes sho'uld the farms and homes in his service area,
ich: cpnsiderat_mn to 1mproving He learns the recommended practices
{ronment of his students. that better farmers have proved. through
15 take as an example Jim, a _experimentation bring about the best re-
'..:-untidy youngster who has gjpg in his locality. He discovers the
de- his grade and hence is un-  community needs by making studies (_)f
He comes to school with his . the farms and homes represe:nted in
thers and sisters. He is given . . his patronage area an(_i by making con-
fiments, but is aflowed to sit in  tacts with other agricultural and re-
with other pupils of his own lated workers angl agencies. On the
2is not called on to recite gr hasis of these findings and contacts_ht:
i He watches the other pupils. .then works out a program of teaching
for his day pupils and adult classes. )
Such a procedure as just described is
regarded as acceptable preparation _fot:
teaching agriculture. But the teaching
preparation is yet far from the mark
of efficiency if the teacher does not
also take into consideration the many
avenues open for him to help-his stu-
dents to learn through their contacts and
environment, Fven if these possibilities
are not directly considered in connection
with his main objectives, the alert
teacher will be rewarded with higher
teaching accomplishments if he utilizes

the teacher. He observes the re-
- the pupils. He watches. fheir
d behavior in the home room,
tion, on the playground, and in
room. He notices how they
essind how they talke care of their
i)'ié, personal, physical nceds, As' a
it of this contact he begins to pick
ake on many of the thoughts
ys of those around him, He
o talk as the other pupils talk,
v act, and wear his clothing as
ear theirs. He soon discovers

f is need for more Negro departments of vocational agriculture that have excellent
ities like this one. Phote U. S. Office of Education,
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the many learning situations available
in the school and community,

Like our example, Jim, many pupils
will tend to practice in the upkeep of
their farms and homes the kind of
housckeeping they sce in evidcncq'a in
their department of vocational agricul-
ture. A systematic, well man.ageld d_e-
partment, where everyt.h%ng is in its
place and in good condition, will to a
marked extent cause the pupils to take
care of thcir own farm tools and
equipment in an efficient manner, If
the agriculture teacher worlks in coopera-
tion with the school authorities to see
that the campus is properly landscaped,
lawns, trees, and shrubbery are propesly
planted and cared for, buildings and
school facilities are maintained in sani-
tary condition, roads anc} walks are
presentable and in  repair, . a'nd ‘the
general school premises are maxntq;ned
in satisfactory upkcep, these achieve-
ments will have a positive influence on
the behavior of the pupils and patrons
at their homes, If the teacher of agri-
culture is puncteal it meeting h.is
classes and attending conferences and if
he is fair, honest, and truthful in his
dealings with his pupils and other's,
his pupils will be influenced by his
habits to practice similar behavior,

Qutcomes OFf Instruction

In the teaching of vocational agricul-
ture many completed jobs lend them-
selves to display and exhibition. Through
displaying such examples of quality
workmanship desirable attitudes can be
impressed upon the stadeats to do goo_d
work. A well planned, well kept bulletin
board showing consistent, desirable,
needful information has learning value
to many who are not even members of
the teacher’s classes, A wide awake,
resourceful  teacher of agriculture
securcs and displays samples of crop and
animal products, of insects and diseas_es,
and of seed and other supplies as in-
teresting ohject lessons for pupils,
patrons and others in his area. Such
efforts on the part of the teacher of
agriculture make for a bountiful harvest

" and bear sweet instead of hitter fruit

in the learning and behavior of thosé
who are the beneficiaries of his in-
struction,

‘We therciore refer back to our
original proposition, which is to say th.at
a good teacher is interested not only in
planning and putting over a_ good teach-
ing job in vocational agriculture but
also in making possible desirable changes
in the behavior of students through ex-
amples of good conduet, high stan_dard
workmanship, and a general environ-
ment of beauty, order, and efficiency,
Phis teacher by improving the learning
situation benefits farm youth in the
department of vocational agriculture and
indirectly benefits others in the com-
munity,

One hundred sixteen entries were
made from 32 F.F.A. chapters in a pig
litter contest sponsared by the Oregon
Bankers Association during the past
yvear, The winning entry in. the gﬂt
division was a litter of 10 pigs which
weighed 244 pounds at 35 days of age,
In the sow division 3 litter of 10 pigs
weighed 322 pounds at 35 days.
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Color dynamics in the department
of vocational agriculture’

DAVID STARLING, Teacher, Walstonburg, North Carolina

are glare, tension, and constant ad
ing. Eye fatigue communicates i
other parts of the body, causiy &
aches, “nerves”” digestive llpse%é
many other disturbances.

Glare is caused by reﬂection.
off bright walls. Color congjt
diffuses sufficient light for prope;
throughout the working area. .

Tension results when the colgs of
material being fabricated is simif
the color of the machine. The._:a
energy required to distinguish
the material and the machine ig
of eye strain,

betie
a

IN THE LAST DECADE we have

made great progress in modernizing
our school facilities; but most sadly
have we neglected color conditioning,
an application of color to provide a

responsive atmosphere for work or
study.

Co.lors have both a psychological and
Physm]ogical effect on an individual, Tt
is shown in Table I that each color
has a function of its own. The effect

College * where the

color combinations,

The use of color in farm mechanics
shops is being tried out in many
states. The author of the accompany-
ing article has worked with Professor
J. K. Coggin at North Carolina State
shop
teacher training department has heen
used experimentally in trying out

?01%&iani adjustiment of the.ir
quires a great deal of energy.
sitization exists when an op
glances up from a light colored nj,
to a dark wall or vice versi. Ry
troducing light and pleasing co;cﬂ.’
the surrounding area, there will ba
adjustment on the part of the

incolor conditioning machine'ry_ is
the critical from non-critical °
the moving paris and
are the non-moving parts.
Cpicture of a jointer illustrates the
lor: to focus the operafors atten-
s object being: produced with the
Ljé strain on the eye muscles. The

the

also fatiguing. In this case, eye fatig

of gxl-een,-for instance, is peaceful, while
red is slimulating, Another example is
R, red.

*Summary of a preblem conduct

E ed as gradu-
ate study under the direction of Prnfesgor T.
K. Coggin, N, C. State College.

TarLr I—Therapentical Value and Primary Associations of Secoﬁdary'Colors

the coolness of blue and the warmth of

'l_‘he chief physiclogical effect is eye
fatigue. The major causes of eye fatigue

woving parts—adiustable lovers
in yellow: the non-critical or non-
fs of the machine in green and
line of surface bordering the
a are ivory. Consult color

is less when the dircction of gas
frequently changed, :
. The result of eye fatigue is lae
interest, poor quality of wark, - mar
frequent accidents, low morale,

Color has energy that varies with i
length of the color wave; thus viglet
has the least and red the most endis
Fach material absorbs some of the ol

. Coggin)

Gitiscles. To accomplish this, the

ving parts are brought “forward,” -

' waves and reflects others. Tt becorigs fasnon-moving parts are dropped
Violet Blue Green Yellow Orange Red appfarent that t{ile eye should rest by applying appropriate colors. .
1. Ther ' surfaces painted with short wave leng consideration is to paifit” the
. gg.luetlii- Sxilllgs ﬁiﬁgﬁ:r gﬁiﬁm Stimulat- I\iaﬂge Stimulat- C?’l?"s‘ These colors are green, blne'g' ry so that the material being
nd, ( ing over~ | of re ing effect violet, i i -
value gugets tension effect comes and £ elee ‘ ] ] _d whl}] I;](‘}t 1hl(;ndt “.qﬂi-l 1};1(; tm,:O
ody . depression| yellow Color Conditioning Machinery < b..'l‘hte Eigls :11; o1thes ot 1o
. [ ) - Q .
2. Primar Rich Cool s The first job in color conditionin brig] ) ; " g
y ’ 00 Naturally | Sun- Brilli- Danger machinery is to . ning it They are disturbing to the oper
?is(;:-oma- lformal refmote, refresh- | warmth | ance, ! from the non-criti scipalate the critic as he changes his direction of gazel
" r‘f,xu{f ; calm meg Stimulat- | cheer, irritat- are the m critical parts. The e oial colors can be used. to make
daaid e visibility | ing critical areoivlilclg parts, ‘and ,the_ o ng’ machinery parts come 1o the
3. Type of : ‘ ) purpose is to ﬂfézun;miﬂg p;l;i; ;gﬁ tickly. Thesc colors arc [ocal ivory,
color - Cool Cool Cool Warm Warm Warm attention on the object being prodiic light green, .blue’ yellow, beige,
ith . ! arange, focal Hght-gray, and focal
— . with the least possible effect on:the and black: .
' . A soothing or receding color known
T ABLE Ij—fCOlOl‘ Chart for Painting Shop Tools and Equipment jsta green has becn 'dévelnped for
body of machinery,
Ttem Orange Yellow (M : gricultural shops should use the
1, Anvil cllow () Focal Tvery Vista Green ollowing colors in color conditioning

Rim around top edges 1* wide . | Base and 2/3 of horn extenditig ) machinery: yellow, orange, focal

- — parallel with toeal ivory line ista green. Table Il indicates
2. Air Compressor Eleotric switch Valve adjusting knob Cylindor and base CD](YI‘ e'icE ;zlt of machine is to be
3. A s B ‘ X NG

cotylene Welder Adjusting knobs Foame T painted. Only major machines and tools
4. Band Saw Llocteic switch box | Table olamy, tension bandles, wheel to adjust sliding gnard Edgos of table, top surface of Non-sritieal parts’ fisted. .

fence 3 : inH

B - - - — ‘Preparing Equipment For Paintin

ench Saw Face of switch hox Micro set knob,fence dlamps, tilting & raising handles Fdges of table Non-critical parts Remori;e agll ‘l:lm)i,e scaled peele% or

i) 1

6, Saw (DeWalt) Start & stop switch

lover latch, operating bandle

Elevation handles, clamping & indexing levers, olamping handles,

Saw guard, edges of tablo hlistered paints. Scrape to remove all

Base easting, cantilever arm 51
table (DeWalt} .

7. Drill Press Fzee of switch box feed lever, gqnill lock, table elamp, index pin

5t scales. Remove oil and grease with

Edges of table Non-eritical parts except the

soluinn

8. Electric Welder Start & stop switch

ot use if there is danger of damaging
iachine. Remove all dust by blowing
own or wiping with a rag.

fask all serial numbers or. other im-

D. €. Ammeter & Volt-meter
facings, vurrent control knobs,
voltage & current centrols, edges

Non-critical parts

Doftant numbers or insignia. Paint the

nachinery the same day cleaned. Allow

edch coat to dry at least six hours be-
e putting into operation, Do not

Guards & nen-eritical points

paint surfaces from which grease can-
ot be removed. Paini entire body of

- of welding table

. Forge -

o . : - Blowor handle Outor rim of forge Non-critical points
R er F sl

= 2 208 g ”:W:itﬂ box N Tool rest Non-critical points
. Jointer Faco of switeh hox Fance control hardle, tabte adjusting handle Edges of table, rabbeting ledge

12, Metal Lathe Reverselever,face of | Tailstock i E i '

Rover s ailstock wheel and ali operating luadtes Tailstock, face of headstack Non-eritical poins
13. Sander Face of switeh box | Fence clamps, belt tension handlo Edges of tablo, top edge of fence | Non-critical points
, -
14, Shaper Face of switeh box

achine vista green; then apply focal

Spindle beight fock handle, fence elamp handle

olor to the applicable surfaces as in-

Edges of ta‘hlg:, top edge of fence | Non-critical points

15, Vice {Machine) Hanglle

ated in Table II,

Throat and jaws, top surfaces | Base and sides of vice'

1(?‘. Wood Lathe Face of switch box

for appropriate shades and color. -

cand  trim,

me cleaning fluid such as varsol. Do

of reflected light.” Side walls should
reflect from 50 to 60 per cent of the
light reaching them. Fach shop should
be painted in accordance to its exposure

" to matural light. ‘The light in some shops,

coming from only one direction, seems
particularly concenirated on ibe wall
opposite the window. The reflecied light
in such a room is equalized by the use
of wall colors in three values. Apply
the darkest colaor-to the wall opposite
the strofgest light. Apply a lighter color

‘to the two end walls which reccive

less direct light, and apply the lighest
color to the window wall which reccives
little direct light.
 As an example of the above method,
& room with an almost glaring light
from the south might be painted as
follows : wall opposite windows, medinm
or slightly darker green or blue-green.
End walls, intermix of equal parts of
the darker green or blue-green and
white to lighten up walls, Window wall,
intermix of pne part darker green or
blue-gréen and two parts of white. For
wall dado, select a color in harmony
with the walls. A darker color than the
walls is  recommended because the
darker colors do not show soilage so
readily. Green colors, harmonious to
walls, are used extensively for dado
Examples: walls, eye rcst
green, dado, vista green. Remember that
any post in the shop has a dade . the
same- height as the wall dado.

For ceilings, apply a finish so as to
reflect the maximum amount of light.

_ This restricts the range to white, soft-

_white, cream, ivory, or a very pale tint

“of A wall ol

Such colors have reflection factors with-
in the range of 79 to 88 per cent. 1f
light isn't needed, a color can be used
from a decorative standpoint. Cascade
blue or stratosphere gray can be used
to a great advantage if the ceiling
scetmns to “bear down.” Floors may he”
painted or left unpainted. If painted,
uise a harmonizing floor enamel,

Colors For Other Rooms
Classroom—The choice of colors de-
pends upon such factors as exposure,
amount of natural and artificial light
available, proportions of the room, the
need for a focal wall, and the three-
value wall scheme,

In the classroom it is important to
sceure and retain the students’ attention
to the front of the room. This is
accomplished by having a good wall
The foeal wall is usually a darker value
of the color than the other walls be-
cause it is more restful than a lighter
color. ‘The opposite wall that the teacher
must face, hour after hour, can also
be painted the focal wall color.

The following color schemes make

-a very pleasing atmospherc: cesling—

egg shell white; foeal wall—eye rest
green, other walls a lighter value of the
same color, Dado—eye rest green, trim
and door facings—vista green.

For the office, the dignified colors,
such as medium blues, soft greens, or
conservative grays are especially suit-
ablc as it is necessary to make use of

all the light necessary for eye comfort.
(Centinued on Page 262)

Tapry 111--Color Prescriptions

Room ] Ceiling Walls Dado Trim
Classroom A ‘ light bore white | frost green fern green Yght moss ére‘en‘
aassroom B | light bone white | aqua turquoise light: bcean green
Classroom C | white sandstone light suntan | natural wood finish
Rest Room white apricot true ivory waterspar enamel
Tool Room | light bone white | a light eolor Tool racks: vista green

Colors For The Shop
i Wa{IsﬁThc lighter colors should be
ised in order to secure the maximnm

Tailstock cl: i i
b ;ck :pi";lg“:]gr]:%ﬂdle. to)l rest ‘bElSG clamp, tool resé olamp, tail- | Tailstock, tool rest, edges of

- 1. table, face of headstock

Non-criticz] points

Ivory jaws and yellow tips on the vise handle aid in pulling the eyes fo the paris owao’rk.'
Color on a machinist vise will hold up very well through constant use. [Photo J. K. Caggin)

1 L
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Collegiate success of high school
scholarship winners’

KENNETH K. HEIDMAN, College of Agriculfure, University of Wisconsin

YOUR PERSONAL recommendation
may be the key to the educational

progress of your high school students.
Tt is a universally accepted fact that

the agricultural leaders in the com-
munity have the confidence and the
highest respect accorded them by the
young men within the realm of their
influence, As a result of this close,
pefsonal feeling, ‘the “boys” request
letters "of recommiendation as occasion
demands, These letters, for many a high
school graduate, are aids in bridging the
gap-from sécondary education to their
future well-being. On the strength of
these letters, in marginal cascs, the hoy
will or will not reccive a scholarship.

Yet it is this scholarship which may

open the door for the qualified high

school student to advanced education.

To every agricultural leader respon-
sible for such schelarship recommenda-
tions, the distracting thought occurs:

“If this hoy does receive a scholarship,

if he does enter college, will he be a

success? Just how good will this farm

student be "in scholastic aptitnde after
entering advanced education? Can he
carry through those enviable personality
characteristics from the local home
community to a cosmopolitan student
society ?" ‘

Pertinent information rclating to the

answers for these questions are found

in the study entitled “An Evaluation of
the Scholastic Atteinment of Freshman

Scholarship Winners in the College of

Agriculiure, University of Wisconsin,

and An  Attempt To Determine the

Validity of the Methods Used In Their

selection.” An abbreviated survey of this

report follows:
Obiectives Of Study

1. To trace the historical development
of the freshman scholarship pro-
gram, College of Agriculture, Uni-
versity of Wisconsin,

2, To objectively determine the
methed of selection of the fresh-
man scholarship winners. '

3. Fo determine the scholastic of
ments  of freshman scholarship
winners, College of Agriculture,
University of Wisconsin.

4. To determine the possible total
number of - qualified scholarship
candidates, for higher education,
state of Wisconsin, 1947,

Study Outcomes

1. Schelastic Averages of Scholar-
ship Winners.

Computations reveal that the fous-

year average grade point averdge of the

*Suhmitted by Kenneth K, Heideman to the

University of Wisconsin as partial Tequiirement

for the degrec Master of Science in Agricul-
tural Education, 1948, * P

scholarship winner is 33.1 per cent better

than that of the university student body.
The differential is ouistanding in the
first scmester of the freshman year
where the average scholarship’ winner's
grade point average in 85.8 per cent
greater than the average university first
semester freshman, ‘This wide differ-
ential in the freshman grade point
average gradually narrows to a 13.5 per
cent positive margin for the eighth
semester of senior work by the scholar-
ship winner, -

2. Scholastic rating in terms of de-

grees vecetved.

The terminatien of advanced under-
graduate education culminates with the
Bachelor degree. Normally, one-fourth
to one-third of all students matriculat-
ing in the university receive their de-
grees, An analysis of college of agricul-
ture students made in 1936 revealed that

206 per cent of the entering students’

received degrees, Of the scholarship
winners 75.8 per cent received their
degrces from the college of agriculture,
One man transferred to another college
and obtained his degree from that col-
lege. The resulting total was that 76.6
per cent of all scholarship winners
received their Bachelor degrees.

3. Analysis of records of all scholar-
ship  students failing to receive
their degrees,

From the total group of 145 scholar-
ship winners, one man was “dropped”
from the college by executive committee
action, two men transferred to other
colleges, two men failed to complete
their inital registration, twenty-five
withdrew, and five were inducted into
the armed forces. Of the two men trans--
ferring to other colleges, one man

graduated with a Bachelor of Arts
degree.

Of the twenty-three men to withdraw
without known reason from the college
fifteen (10.35%) had grade point
averages below 1.5, Seven of these
fifteen were below 1.0, Lack of scholastic
success was partially, or in whole, the
probable reason for the withdrawal of
thesc students.

Eight (5.52%) of the twenty-three
men had, upon withdrawal from the
college, a grade point average of 1.5
or above, Six of these eight men had
a grade peint average above 2.0. These
men, obviously, were not in scholastic
difficulty upon withdrawal from the
college,

4. Honors.

Honors are awarded to scholastically
superior students, Five members of the
freshman class receive honors annually,
All' sophomotes and senifors with a

Tar AorIcurrurar E

grade point average of 2.2% o
have the distinclion of being pla
the honor roll.

Thirty-seven per cent of gJ|
ship winners had the distinctig
ing placed on the honor rolf one
times  during  their participai;
college of agriculture activitieé
average number of honors per indiyig
for this group was 176, Of the §
scholarship group 9.3 per cent woq ki
annually in contrast to a 3.05 pég
for all students enrolled in the C()Heg:e.
agriculture, i

selig]
0

5. The .annual mumber of 4,

qualified scholarship candidgtsg

In view of the increasing nambeg:

scholarships available annually,

question rises as to the number o

sible candidates that there might ;
compete for these awards. The ¢

concerning "the number of candidik

reverts back to the question of
many rural men graduating frong:Jj;
school are of a college caliber,

In the spring of 1946, 28368 stiid
graduated from 457° high schoo!
Wisconsin. Knowing that 278 pey:
of the population in Wisconsin ig. 7,
and applying this figure would. :

is the fact that only 513 per cent® of

rural students are in attendance in o6
trast to 914 per cent® for the
group in the high school seniori

group. Applying this- data shows resiilis

of 4,380 rural graduvates. Of this ni
ber, by using the 16-17 year age grofi

ing, 47.3 per cent® are young men. Ths
final figure of 2075 is an approxiniate
indication of the number of young farm

men graduating from high sch
Wisconsin,

The results of the Army General

Classification Test® indicate that 49 P

cent of the young men are of a caliber
to satisfactorily complete a junior cbl

lege level of education. Thirty-twa.
cent are of a caliber capable of coni
pleting a four-year college curriculist

By applying this figure to raral Wiscon:
sin high school graduate men, - the.

derived figure of 664 indicates the nt
ber of poteritial eligible college cand

dates and scholarship applicants, This
figure is nccessarily low because the
high school graduates are of a mote

select group than that from which th

Army General Classification Test figures:
were derived; also, the ratio of yoruth

to adults is greafer in the rural aréa
than in the urban areas.

Conclusions
1. History and development.
Since the initiation of the Treshma
Scholarship Program into the College o
Agriculture, University of Wisconsin, i

-

1926, 324 scholarships have been award‘c _'
to selected young farm men. The in-

dividual awards range from $100 to $200
each, the total cash wvalue for th

period 1926-1947 being $35,600. These.
funds have been made available by the
State of Wisconsin, private business,:

and industry, The inital 1926 fund wa
made available by the state through the:
1Statistics from State Department of Publi
Instruction. )
2. 8. Census, 1940,

. "Source: Report of the President’s Comm
sion on Higher Fducation, 1947.

is
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Ve
7,780 rural graduates; but alse Kricw

ools: i

: pard. of  Regents. Since.
"'aiiailziblé funds have heen
¥ pyramiding due .tp the ‘ap-
tjccess and wquz_iblhty of ‘the
projected‘_byl' the donois. - -
id of selechon of freshman
Sigrehi Hiners.
wm“szp t;‘; awards are selected
by a college of agficul_ture
committee. ‘This committee
f the dean in charge of ress-
jus two faculty mem-

fstruction, D

Jection is based on irllfc:)rmatc-1
by: (1) A personal recor
Is}';']t;]zilrfélarg f(grm) submitted ‘[.)y the
snes (2) Letters of recommienda-
sinimum of four are requested) ;
high schoot transeript; (4) An
Wwiitten by the applicant on an-
¢d. subject. ) .
“{hese sources of information,
rognmittee objectively grades the
iiai candidates by a score card
Seventy-five points are allowed
“f5larship, 25 points for need. The
fifial score determin'es the rating
aligibility of each gppllcan.t.
College scholastic _attainment by
chaan scholarship winners,
+ ifidividual progress of all fresh-
“scholarship winners for the 13-year
following the initiation of the
ograni in 1926 was tabulated. 'l:he re-
{s bhtained from this non-discrim-
sinners were the following:
he scholastic record of scholar-
ship winners in terms of grade
point "average is 33.1 per cent
better than the average of the
university student body.
‘Seventy-seven per cent of a}l
scholarship winners received their
Bachelors degree, whercas 29.6
per cent of all the students enter-
ing as freshmen into the college
of agriculture reccive a degree.
" This cssentially means ‘that 2.56
times as many scholarship winners
complete four years of college
education for a degree than do the
total matriculating group of col-
lege of agriculture freshmen.
Twenty-three per cent of the
‘scholarship winners did not re-
ceive degrees. From this group
and of the total, 10.35 per cent
had grade point averages of less
‘ than 15. This small group with
a grade point average of 15 or
Tess may be assumed to have with-
drawn for scholastic reasons.
College of agriculture executive
committee scholastic deficiency
letters arc reccived by 710 per
cent of the entfire student hody
at some time during their college
carcers, Of the scholarship win-
ners, 482 per cent receive such
tetters,
Three times as many scholarship
winners receive scholastic honors
in comparison to students in the
total college of agriculture stu-
-~ dent bLody.
‘4 Number of qualified scholarship
- candidates for Mgher educetion.
A total of 664 rural Wisconsin young
en from the 1946 high school gradua-
on class were of a caliber capable of
loing satisfactory college work, ©~ 7

rofessional rank. The com- =

“in  Mianesota,

ing study of 145 consecutive scholar- -

Some prospective farmers do not
| " care for high school’

WILLIAM H. DREIER, Graduate Student, University of Minnesota

N A RECENT SURVEY of Minne-
sota rural youth attending graded
schools, 28.8 per cent of the seventh and
eighth grade farm boys who want to
be farmers said they did not plan to
attend beyond cighth gradc.
One of these hoys is John, He plans to
be a farmer like his father, who ope}'ated
a 310 acre livestock farm, Joha is 15
years old and is enrolled in the eighth

‘gradc of a consolidated school. Every

morning he is picked up by the school
bus that collects children from grade
oné through twelve, John's five younger
brothers and sisters attend a parochial
school, o )

On’ the same questionnaire in which
John stated his plans to be a farmer,
he indicated he would not go to high
school, The reason: “I'm going to be a
farmer and do not need further fduca—
tior: beyond cighth’ grade for thalt. John
also checked another reason: “I have
to work at home”

John was one of 1,159 farm boys sur-
veyed, 'These boys were _attendmg
grades seven through twelve in grad.ed
schools in four widely separated coutties
They indicated their
future vocational and educational plans
ot a two page guestionnaire. ]

About one-fourth of the boys Iin-
dicated they wanted to be farmers. A
few more than that number had no
“vocational choice,

Tane I. Numsir or Rurar, Bovs WHo
PrAN 10 BE FARMERS

7th & :
8th 1grm’le High School

i 1 Choi No. % No. %o
Y 100 26 - 190 25

‘Other iroc:ations,,:lg(l 47 M6 47
No vocational :

choice e 113 27 211 28

Totals - oooormeeeeeren 412 100 747 100

Table 1 indicates that the 1i:.er fcent of
-ural boys who plan to be farmers
';Eangcs }iritt[e from the 7th and 8th
grades to the high school grades. In
this rural group about 54 per cent of the
boys lived on farms and the remainder
in non-farm rural areas.
The educational plans for the seventh
and eighth grade hoys and high school
. boys were not computed separately. We
know, however, that only th'e seventh
and eighth graders will ind}cate they
do not plan to continue into high school.
1t is in this group of boys who pl:}n
to. be farmetrs that 288 per cent said
they planned to stop attending school
with the eighth grade. In this same
gronp of farm boys, 6.6 per cent .of
those who gave no vocational cho.xce
said they did not plan to attend high
1.
S":%‘Ohoe four counties included id the sur-
vey have a total of 26 graded and high
schocls. Nineteen of these scheols were

# entering the service Mr Dreier
tauggﬁfotfucational agriculture in Towa. His
article is based on a study which he econ-
ducted in collaboration with Burton Wd
Krietiow, under the direction of Dr. Cliffor

P. Archer.
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included in the survey. Eight schools in
the four countics had departments of
vocational agriculture. Seven of these
eight schools were included in the sur-
vey. In the state of Minnesota depart-
ments of vocational agriculture average
about 1.5 per county.

A higher proportion of the eighth
graders in the graded schools continue
into high school than do cighth graders
from the rural one-room schools,
FEkstrom at the University of Minneésota
in 1946 reported that 404 and 54.2 per
cent of the rural eighth graders in two
Minnesota counties wcre not attending
high school the following year. The
principle reasons these boys and their
families gave for not continuing beyond
eighth grade were: (1) they were
needed at home, (2) they did not care
for school, and (3) transportation was
not accessible*

Reasons for not attending or not com-
pleting high school were checked by the
rural youth in the 19 schools. The largest
share of seventh and eighth grade farm
boys indicated, “I have to work at home”
as a reason for not attending high
school. The second most popular reason
was the other one given by John, “I do
not need further education for my
occupation” ‘These farm boys also
checked thirteen other reasons less
frequently.

TapLe II. Reasows Cumrckep By 123
71 AND £rH Grapk Farm Boys For Notr
PrLanNING T0 Arrene Hicw ScHoor

1. T have to work at home.. s 80
2. I do not need further

education for my worke e 20
3, T will go to ag or trade school... 19
4. 1 do not like the tecachers. ... 13
5. T am not a good student......... 12
6. T have a job away from home..... 11
7. School is not helping me— .. 8
8. The bus does not go by my house 8
9. Waorl at school is too

difficult s 6
0. I will be older than my

classmates

11, My parents are not interested
in my attendance ...

12. It cost too much money.... .3
"13. I will join the Armed Forces_.... 3
14, My younger brother or sister
must go to school v 1
15. My friends don’t go to
high school 1
Totalemeeeeerecvancees 194

Farm boys have many reasons for not
planning to attend high scheol. Erom
the replies ‘of these seventh and eighth
grade farm boys, indicated by Tabie.ﬂ
it is evident that they feel their family,
the draft, something about the high.
school and their own future vocational
plans influence their educational plans.
Boys like John who work on a farm
with their fathers give this wide range
of reasons for not attending high school;
even though they are attending seventh
and eighth grade in a school that
offers . subject matter through the
twelfth grade, :

*Ekstrom, George P, “Hducation of Farm

Boys and Girls in Minnesota” The Pisitor,
33, January, 1946, 4 p.




Building a chapter camp

P. E. THORNTON, Adviser, Limestone, Maine

“A N ioterested

Future Farmer
is an active Future
Tarmer:” this is
the belief of the
members of the
Limestone chapter,
located in northern

Maine. To help
keep up that in-
terest, we found

that the boys need
and cnjoy a variety
of recreation, One
type of recreation
that almost all the boys seem to like
best in the spring, summer and fall is
to go camping.

P. E. Thornton

After camping out at different lakes
for several ycars, our chapler voted to
build a camp for themselves. We had
some very intercsting meetings dis-
cussing different plans, the location,
and the type of building materials, until
finally we were ready to start the
project in the spring of 1946,

Lumber was very scarce at that time
but negotiations were made with a
leumberjack about 130 milcs away to cut
some logs for us and to have them
sawed at a portable mill. After the
lumber had seasoncd for a couple of
months the boys took three trucks from
their home farms and by making an
overnight trip they hauled the lumber
180 miles to our camp site at Long
Iake, near Sinclair, Maine, a distance
of about 50 miles from Limestone.

To get the Jumber across the lake
required the renting of an old scow
and a borrowed motor. Transporting the
lumber across the lake in the scow
involved some interesting experiences,
including that of two freshmen boys
being frightened by a bear while wait-
ing on shore about eleven o'clock at
night for the last load of -lumber to
cone across,

Built During Week Ends

Several week ends were spent tent-
ing out whilc the camp was being
built by the bays, and a fecw of the
dads. The roof was finally shingled
in November, during a snow storm, and
although the camp was only about
two-thirds compieted, the boys were
happy to think that the hardest work
was almost over. Their joy seon turned
to sorrow for the report came to us in
. March that our camp had broken down,
due to three cxtra heavy snowstorms
that had come within a ten day period.

At thé next Future Farmer meeting
the members, howcver, voted unani-
mously to rebuild it. Practically all the
lumber was broken up so that only

Recreation plans play an impor-
tant role in the program of F.F.A.
chapters. Mr. H. N. Hansucker,
special editor for the F.F. A, section,
arranged for the several articles on
recreation which are included here-
with.

about 20 per cent was salvaged. The
entire camp had to be torn down f{o
the bare sills. Several more pleasant
week-ends were spent at the campsite
during the summecr of 1947 while re-
building the camp. This time we de-
cided to hire a carpenter to work with
us a few days in order to complete the
structure by fall. Last summer we spent
some more week-ends with differcat
class groups hnishing it on the inside.

QOur present camp is located high on
a hill witk a grand view of the lake
from a screened porch-that is 25 feet
long and 8 feet wide. The ‘main building
is 24 feet by 20 feet with a 10 feet by
10 feet kitchen and a small shed attached.

The members clearcd away a space
so that they might play baslketbali. There
is an excellent place for swimming
near the camp and a good spring about
10 yards away. Last vear the chapter
bought a new 16 foot lapstrake Old
Town Cedar hoat and a néw 5 H.P.
motor. The boat is in use about twelve
hours a day when the members are at
camp, unless they are working. “The
members who enjoy trying their tuck
with a rod have only 1o get in the boat
and motor about a quarter mile to
some of the best salmon fishing in
Maine.

This year we hope to build a fire-
place for the camp to make it “cozier”
in the spring and fall.

Tn addition to using the camp for the
enjovment of the members, it will he
used to help entertain parents, special
guests, and members {from visiting
chapters from the areas of the state and
country who might carc to motor to

" northern Maine to visit cur great potato

area, and also enjoy a camping trip.

New staff management
{Continued from Page 243)

" of the Latter Day Saints Church for a

corresponding period, Professionally he
was a meinber of the National FX.A.
Advisory Committee in 1946 and 1947,
and of the AV.A. Vocational Agricul-
ture Progress Committec in 1944, In
1946 and 1947 he wus chairman of the
planning committee for the agricaltural
section of the AV.A. Convention, He
was a member of the Editing Managing
Board for the Agricultural Education
Magazine from 1944 to 1947.
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Four Phase Recreatio
DAVID SKOLNICK, Adviser,. '

Agawam, Massachusefts - . Lo .
‘ ‘OLD, country form of entertain-

OUR phasé jit. and “gociability- cailed square
reation iy o is cnrrently enjoying a national
what “ Now, _ihis has happened: on

scales in the past and I think
wreount it as being just another
like: the “new look” for women
fand painted neck ties for men.

at the Quakestown high school
te dancing is here-to stay for quite

i mhe F.E.A. boys are the‘:.em‘ry
fie- academics for the first time in
¥ hecausc they learned to square
First, It all started like this . . .

fall the Toheca chapter of
Avat Quakertown high schoo! in
'« County, Pennsylvania, decided to
- float in the local Halloween
The previous yeat the boys had
‘or less thrown 2 float together at
« [ast minute and it didn’t farc very
ol This year we resolved to do better,
A7 commitice was appointed and
t to work. i ,
Frequently bappens the commitice’s
aiand  ingenuity didn't match the
sjasm of the chapter and the
oject was about to be abandoned. 1
‘éited to the committee that we get
oat together with a square dance as.

means four ¥pe
of recreatin
placed appre
mately in the §;
quarters  of ]
calendar year -y
endeavor to iy
tain intepgsl
throughout the'ag
tire ycar, not merely ‘throiighout:
academic year—and it really works!
Here is our recreational schedulefg
one year. In the fall, our first majie
event 18 our annual F.IL A, square dang
in the high school auditorium. Thigy
an excellent opporlunity to give ev.
boy a chance to shoulder responsibiijty
and show initiative. The members 'z
placed on the program, refreshment
ticket, checking, and decoration casi
mittees, Each committee works ind
pendently in performing its functién
and at the chapter’s regular mecting, 3
these efforts are coordinated into one
integrated program, Each boy is fire
with the enthusiasm to make the FEA
dance the outstanding event of th
schoo! year, "
Following the dance, the athletic co
mittee extends invitations to - nearhy
FF.A. chapters, to plan the. leagn
basketball schedule for the winter. This
committee assumes full responsibility
for = developing and executing the
schedule. Although we have only eight
tecn bhoys in our chapter, we use thé
“platoon system” of play, ie,—teams
alternating with one another; givin
everyone a maximum amount of op:
portunity to play. We firmly believ
that athletics should be a basic function
in any FF.A, program, because it is
an excellent medium to develop healthy,
bodies, alert minds, and high standardg
of sportsmanship and fair play. -
In February, we start planning our
annual father  and son banduet, and
organize all the committees necessary :
to make it a success. A family spirit
is injected into this occasion, for the
mothers are asked to cock the food
each one, of course, dying to creaté
the most delicious cencoction of “all
The most interesting ‘aspect, is that the
basic foods have heen raised or grown
by the hoys themsclves, in their projec
wark, .
As our summer activity, we have
heretofore gone on a deep-sea fishing
trip. Every one has an excellent time,
although, a few experience scasickness
for the first time, ;
To attract and maintain excellent
attendance at . F A, meetings, programs:
should be developed for full-year par-
ticipation with each boy an iategral:
part of the group work. Fo paraphrase;
Abraham Lincoln’s famous words and
to insure success, the recreational pro-
gram should be “of the boys, for the:
boys, but most of all, by the bhoys.”

David Skolnick

‘meeting thc idea was adopted
diwe went to work, -

Iy responsibility of the deal was to
“several sets to dance while the
“and Mr. Ray Hagenbuch, super-
. of vocational agriculture here,
verted the wagon at the high school
‘into a perambulating dance floor
be towed by a Jeep.

.Fuiure Homemakers Collaborate

oys never could dance very well
fi:boys and there are no girls taking
tional agriculture at Quakertown,
i invitation was sent fo the girls
‘the Future Homemakers from  the
me economics department fo comc
and learn. I was amazed at the
ber of boys who came out for the
fctice and the girls the more enthusi-
astic of the "two sexes,
erran the place. The second practice
ried into 'a sort of a party Dbecause
ere were so many boys and girls there.
That's the way it started. We didn’t
ake a mint of money in prizes but
the boys and girls had a big time
lancing on a moving dance floor in
tront of their folks and thousands of
stidngers in  four towns about the
neighborhood, I might state herc that
lling figures for square dances is a
obby with me and besides getting a
g bang out. of the parades, I got four
re throats from calling. Some of
ose parade routes were mighty long.

or their participation and help in
ccorating the old wagon to make it
ok like a float, the F.F.A, threw a
hristmas party for the FILA, girls
an: the spacious farm shop at the high
school farm. A good time was had and
the evening was spent, exclusive of the
me for cating, and square dancing, T
Hever saw the cld shop look so good.

Heme., When they reported at the -~
- and. are

practically .

The boys scrubbed and dusted and the
girls decorated,

In January a small group of 'the
most ardent square dancers orgamazed
a barn dance in its most. logical setting
—a barn. Ed Adamow, ’i‘ohec.a’s E.F.A.
president, had the boys and girls out to

_his barn. I couldw’t talk quite right the

next morning, -but cverybody “had a
fine time, ‘ :

Now the modern dance club has me
calling  figures for them to learn to
5(1113.11@ dance. Toheca F.F.A. is p!annmg
a big danée in the school gymnasium,

The keen interest and active par-
ticipation in square dancing at Quaker-
town is surprising but easily understood,
Ask any of your friends who has spent
some time square dancing and you'll see
that most of them will say they had a
wonderful time. Youngsters take to 1t
even more than grown-ups.

Cultural Values Derived

But the fact that the boys take to it
and enjoy it is not the ouly reason fpr
its being an ideal recreational activity
for Fuiure Farmers. It also gives them
‘an experience which they do not get
anywhere in class or in the usual extra-
citrricular activities which we all use
familiar with; field trips,
father and son banquets, judging cen-
tests, public speaking contests, and the
like, The process of learning agricul-
ture is a strictly male enterprise; there
is no provision for adolescent boys to
learn how to conduct themselves in the
company of girls their own age, either
in or out of class, Sure, theyll all learn
sooner or later but they'll have to use
trial and error methods, experiment,
and suffer a lot of embarrassment be-
fore they feel confident and at home in
a heterogenons group., This, I'll admit,
is vague and apt to be misinterpreted,
so let me cite a concrete example,

Watch your own ag boys at a school

uare dancing — a natural for F.F.A. Fécreauu

. JOSEPH FREEH, Adviser, GQuakertown 'High School, Bucks County, Pennsylvania

dance sometime. Most of the few who
do attend sit around all evening doing

. their best to hide their discomfort and

embarrassment. ‘T he underclassmen
don’t show up at all, usually, and the
juniors and seniors are more Or less
shamed and coerced into being there
out of loyalty to their classes and to
avoid the embarrassment of “Where
were you Saturday night?” when they
come to school on Monday. They are
afraid to dance because they think othelfs
will watch them and comment on their
inahility and awkwardness, with which
they are usually well supplied.

In square dancing, things arc different.
The fear of being singled out, watched
and laughed at is largely eliminated be-
cause not two, but eight people form a
unit. Usually there is an intcrchange
of partuners and a boy doesn’t have to
worry about what to do next.becax}se
the caller is right up there telling him.

A short time at square dancing usually
teaches the boy the idea of rythm and
keeping time with the music. Once he
has mastercd this, he can branch off
into so-called social dancing without
feeling foolish and embarrassed,

And the venture will not he costly
to the FEA. chapter, A record player
and records. make a good substitute for
an orchestra and caller. You do need
somebody who knows a littlf: a't_)out
square dancing, to read the directions
which come with the fecords, to in-
terpret them and to demonstrate the
movements and point out errors. The
last requirement is the place to dance.
The school gym is usually ideal but 2
barn or large school shop make good
substitutes.

Square dancing is an economical, €x-
hilerating, and enjoyable activity for
F.T.A. boys and it provides a mcans
of learning a phase of a hoy's training
that is often overlocked in the strictly
male husiness of learning to farm.

i ing in the barn of

ict hows a group of F.F.A, boys and F.H.A, girls square dancing in the
Eze/{);ca;:v,s ::esidegf 0+P the F.F.A. chapter at Quakertown ngh. School, Bucks' Counh{.
Pennsylvania. The musicians are alt F.F.AC boys, except fhe'n’!an with the accordian, He's
the author, and from the strained leok you can see that he's also calling at full speed.
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Kecreation emphasized al
Groton, South Dakota

.E. W. GUSTAFSON, Adviser

HE F.F.A. PROGRAM of work has

been divided guite conveniently into
cight parts. The recreation phase is one
of the most important, and also, one of
the most casily overlooked of all phases
of the program.

At the Groton high school we have
tried to devclop an active recreation
program, We have found that through
sports we can keep the boys occupied
with wholesome fun; besides it keeps
the boys conscious of the F.F.A. during
the summer months, Many times we
have been prone to let the organization
become a secondary feature -of our
programs during the summer, but with
an active sports program, the boys are
brought together at least once a week
and this helps to make the entire
organization function more smoothly.

At Groton we have set up a recreation
committec whose job consists of schedul-
ing games with other chapters for both
baskethall and 3oftball, The adviser
mercly sits back and checks with the
bays to sce that there are no overlapping
of dates. The committee also sefs up a
F.F.A. inter-league schedule for basket-
ball. This system makes it possible for
every boy who wishes to participate to
actually compete on a team. We have
56 boys in the chapter, some of whom
ar¢ on the high school athletic team and
are not eligible for the F.I.A. teams—
but 36 of them do pldy ort inter-league
teams. lrach team is managed by a
F.F.A. member who is a, member of the
regular high school team. This phase
of the program lasts during the basket-
ball scason and takes one night a week.

The softball team plays other chapter
teams as well as being represented in the
cily recreation program during the
spring and summer, This program calls
for playing at least one game a week,
It also provides the adviser with an
opportinity to motive interest on the
part of the boys in their farming
Programs.

Fishing Trip for Seniors

It has been the policy to hold one
fishing trip during the summer for the
entire chapter. The scniors arrange a
special trip which is closed to other
members. This is the trip the boys look
forward to.and make plans for, for
four years, The seniors are given 30 per
cent of the net monies of the chapter at
the end of the year. This is used for
a trip, and no doubt is the high light
of the recreational activities for mem-
bers of the class.

During the school year, especially the
winter months, swimming trips are
arranged. We arc near the Northern
State Teachers College which is very
gracious about letting the boys wuse
the pool.

Naturally, recreational activitics cost
-money, The boys have fun raising some
funds by putting on a stage show, the
Barnyard Follies, produced by the hoys
with their own dircctor, stage manager,
and personnel. The show is the variety
type, and usually attracts a large crowd.

Recreational activities at
Hillsboro, Oregon

J. B, THOMAS, Adviser

“ALL WORK and no play makes Jack  and of course, the large amount of io

”

a dull boy,” holds true today as it takes to curtail the pangs of hung
much as ever. Boys of today have many such a large group. Hiking and g
forms of recreation.

In our chapter of Fature Farmers of ment.
America at Hillsboro, Oregon we find

groups. One or two roller-skating manners and courtesies .
parties arc planned with local Future
Homemakers of America members, and hdvxng home economics teachers -
members of the neighboring F.F A,
chapters, who are asked to bring girl both in and out of school.
friends. This is held on party nights
at the skating rink, and no onc else is
allowed on the floor. This is a good
plan as many of our members arc not
qualified skaters, but do turn out for
these scheduled parties and en]oy an
evening of fun,

toward

An outdoor campmg trip is the clf
of the year, and is held after so
closes in the spring. The boys
organized in groups of four or
These groups then make their’

Some Achivities Co-educational

A co-educational party is also one of
the basement of the high school as a o fish, swim, or fake hikes. §
cooperative project - with the FH.A,

A committce from cach group makes We usually catch a lot of crabs

the necessaty arrangements. One fall COOkf themt m sea “L'ﬁteiq, Sla‘“?dlgglll
we substituted an old-fashioned hay 5 2 12YOrie among 1hc uture Larme

ride in a large truck owned by one of 2% well as fishing off the rocks for

the members. After-an enjoyable ride bass and perch; Stream fishing is alst
available. One season the boys ‘we

the truck stopped at a nearby park, and
cveryone helped roast wieners, The
plans for the evcning of fun arc worked
out by commnittees beforchand and ap-
proved by the instructors.

Basketball games with nearby chapters - .
affords the boys an oppertunity to play hoys made the ﬁvc-da;i trip, and:
a few games with hoys of cqual skill. ~trout were caught. Rowing and boa
Four or five games a scason are found
to be sullicient from past cxperience,
For various reasons this form of actwlty
should b¢ curtailed.

In the spring, an ali-day picnic with of these activities, and for some:

deep-sea fishing and cvery boy cai
a salmon. What a thrifi!

cnjoyed by the group. :
Cut of the 75 members of the chap

the Future Homemakers provides a  activities represent a new expcrience

means for an enjoyable outdoor type of
recreation. As we are oniy 80 miles
from the ocean the picnic is held there. room assignments, since the “know h
Onc or two school busses are loaded to play as well as work makes £
with boys and girls and their instructors, happy contented citizen.

feel that the recreational phase of

Hillsboro Future Farmers display results from a few hours of fishing at Suttle Lake:
Tar AGRICULTURAL Epvcation Macazing, May, 1949

ming are the main means of entelta

k S Joint meetings, when properly sup
time to play in planned organized vised, teach the bhoys and girls: g4

opposite sex, We are very fmtunate

enjoy working with the young 9'30?1

A

needed, and also the necessary camipin
eqmpment Either a school bus. or t
is used for transportation. This. yeat:

the big cvents, and is uswally held in plan to. go to the coast where the by,

prefer to go bcatmg on these occasiong

Last year we visited Suttle Take:
the Cascade Mountains, approximatél
170 miles from Hillsboro. Twenty-séve

J L REYNOLDS Teacher Rural Reh‘ea'r Vlrgmla

OUR YEARS, members of the 15, Cutting lard.

ge chapter at Rural Retreat, 16. Hauling . N
ia-have butchered 893 hogs a8 a 17. Serving as “big brother
'fg farmers or as a convenience
Farmers may also use
Cilities for  their own private
ritig by fmmshmg their own help.
l'mgbtel house is in a building

wision of the cannery that is used .
icking and trimming the carcasses.
¢ad tracks are also provided for

g il on their experience, the boys usti
fxed the following schedule of - ahead” seems amply justified.
when butchering is donc on @
se basis:

ressing up to 2(‘9 IS $2.50
ressing over 300 Lbs., per 1b,...... .0
ng, per hog .. .50
g and trimming, per hog..... 1.00
ninigs cut for lard and
dge, per hog..

Training project for

crltlc teachers
(Continued from Yage 246)

02 & basis for indicating wherein the

nd though the boys operate the fac1]1-

asid service to farmers, the educa-
values are given especiat emphasis.
oy is required to perform a num-
of specified jobs, a list of which is
on the wall of the slaughter
When a job has been satisfac-
completed, a check mark is placed
he:appropriate space alter the boy’s .

training of critic teachers.
H

the region in the beginning of

Hows &
Checking water temperatures
1

Our slaughtering service is merely
one example of how the F.F.A. chapter
has found a practical way to help its
own members and to render a much
needed scrvice to the farmers of thc_a
ng the cannery with a track  community. It is not suggested as an
s from the slaughter room into ~activity for every chapter. Actual in-
stallation of the facilitics followed after
a careful estimate of cost and a survey
fo determine the need indicated that the
mg hogs from one operation to . undertaking would be successful. Under
our particufar conditions the conclusion
that the boys are justified in “going

region as a whole. Lach state may
make whatever use of summarization
{23 it may desire. For the region it is ex-
p2 pected that the summary will provide

pro-

gram ol training in critic centers needs
further attention and, consequently, what
directions the training of critic teachers
should: take. It must not be forgotten
that the first aim of the project is the

- There was unanimous agreement in

this

project that it should be accompanied

; . . with a study of its cffectiveness. All
The check list of jobs is as coucerned are agreed that "we are
depending to a large extent upon past

_ experiences plus present beliefs in try-

“obtained “in crific centers.

with three outboard motors was great!

65 boys have participated in one or mgr

program js as jmportant as the clasg

Timing water
‘Shooting
Sticking
:Sealding
‘Gambreling
“Washing
emoving enfrails
Cutting off head
Splitting
:Blockmg

ing to definc what the participation of
a trainec in a critic center should be.
However, we are agreed also that it is
possible to determine within limits what
the effects are of the experiences which
have been defined. Conscquently, a re-
" search project te accompany the projcct
on critic teacher training has been
adopted and is undérway. It will use
. . the results of annual checking of par-
ticipating cxperiences made by trainees
and then follow those trainees into their
etmployment as teachers to examine their

‘Cutting sausage meat

for blocking and trimming carcasses.

B Agrrcurrurar Epvcation Macazing, May, 1949

1"‘“Jhm‘er' house at Rural Retreat is connected by a frack to a room in the cannery

1t 15 too
early vet to give the details of such
research but we will have the group
of teachers who were trained in 1948-49
to follow up as the initial group next
year.

This research project holds promise of
help in answering such gquestions as—
1. What are the needed points of
emphasis in training critic teachers?
2, How effective arc 'thc experiences
obtained by irainces in eritic centers?
3. What changes are néeded in oppor-
tunities for experience in critic centers,
e.g. kind and amount? The guestion of
relationship of the training in critic
centers to that obtained elsewhere,
particularly in resident training in the
college, is another which has appeared
thus far. Further study in the present
project may be of help in solving such
problem as may exist. Also, it secms
conceivable that the project may throw
some light eon the basic problem of
defining the work of a teacher in
vocational agriculture,

Soil conservation education
(Continued from Page 249)

gram started and the few who work
for wages were not signed, So we can
say that the veterans on our program
are practically 100 per cent conserva-
tionists. At the present time agreements
are also being signed with the voca-
tional students and their parcnts. The
instructors report that they hope to
have a 100 per cent sign up in this
group within a few months.

The program has scattered conserva-
tion ideas over the county and into
areas in which soil agencies heretofore
had not been able to get a foothold.
The Soil Conservation Service teports
that they are now receiving applications
from neighbors of the boys in the
program. They have “seen the light”
from what has been done on these
farms.

The chief objective of our plan was
to get better farm practices into effect
on the land, Since the planning con-
ference last March the following im-
provements have been put into operation
as a direct result of our program:

Ten farm ponds built

10475 feet of diversion ditches
constructed

Strip cropping to the extend of
409 acres

170 acres of contour furrows
Pasture improvement-—1,132 acres
Pasture mowing—2,971 acres

33 acres of mulching

12,263 feet of stream channel im-
proved

Cover crops planted—596 acres

531 acres permanent meadow seeded
to alfalfa

To some persons these data may
appear to be meaningless statistics, but
to us and te the boys cn the land they
appear as the first rays of a dawn breal-
ing over the horizon heralding the
arrival of a new day in agriculture
in Jackson County; and era of innova-
tions in modern conservation farming,
hountiful crops, and secure soil; a way
of life that will make American land
safe, strong and forever free.
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Future Farmers of Ameﬁt:éN'afti;?Onal Contests

FOLLO\/VING
the National
F.F.A. Convention
at Kansas City,
Mo., last Novem-
her, the Spetial
Study Committee
for National Con-
tests met for two
days to make rec-
ommendations for
. the 1949 judging
contests, This com-

E. J. Johnson mijttee is comprised

of a teacher

trainer and a supetrvisor in agricultural
education from each of the four regions,

This democratic procedure of bring-
ing together the ideas of all states for
these contests was started in 1946 in an
effort to make these events more edo-
cational as well as to provide for the
varied conditions existing in the United
States. The recommendations of the
committee are then presented by Dr. W.
T'. Spanton, Chief, Agricultural Edueca-
tion Service, to the F.F.A, Advisory
Council, cx officio, that serves as the
National Committee in charge of ali
judging contests. It is their duty to take
the final action upon recommendations
pertaining to contests.

The Special Study Committee has
endeavored to set up competitive events
that will cncourage improvement of
some of the abilities needed in the
successful  production activities of a
farmer. In some judging classes the
placings are made on a broadened basis
to include emphasis on production and
inhcritance in addition to outward ap-
pearance or type, Through this means
students engage in contests which re-
guire the use of abilities closely akin
to those nceded when selecting animals
for a breeding herd. Other classes are
included that require abilitics for
grading lvestock, poultry and products
from thesc classes on a market basis
in an effort to make them mect life-
lilee situations. :

Teams and individuals participating
in these contests are rated and placed
in five groups, rather than being ranked
it numerical order. This procedure
serves to -give recognition to many
rather than just to those ranking at or
near the top even though the margin of
advantage might be small and in-
sighificant.

Several changes were made in the
F.F.A. contests for 1949 and these will
be presented under two Theadings,
namely: (1) General plans affecting
the overall contest program and (2)
those changes that are specific to each
contest, :

GENERAL PLANS AFTECTING
THE OVERALL CONTEST
PROGRAM

1. The dairy cattle, dairy products
and poultry preduction contests will be
held at Waterloo, Towa. Registration
wiil be in the Waterloo Y. M, C'A. start-
ing at 9:00 AM. Taesday, Oct. 4. The

in 1949

E. J. JOHNSON, U. S. Office OFf Education

-

dairy products contest will be held the
morning of October 5 with the poultry
production contest in the afternoon. The
dairy cattle contest will start Thursday
morning, October 6. A bangquet is con-
templated for the contestants and their
instructors Thursday evening,

2. The livestock and meats contest
will be held at Kansas City, Missouri.
Registration will be in the Municipal
Auditorium starting at 9:00 A.M, Octo-
her 13, The livestock contest will he hcld
the morning of October 14 and the meats
contest in the aftermoon. A noon
funcheon or evening banquet is planned
Ior the contestants and thceir coaches on
Saturday, October 15,

{The National F.F.A, Convention is
scheduled for October 11, 12, and 13.
The American Royal Live Stock Show
starts Octeber 15.)

3. Livestock holders for the dairy and
livestock contests will be given appro-
priate awards according. to their ahility
evidenced in the holding and showing
of animals. State supervisors are to

indicate on the certifications of entry.

forms for their teams the alternates on
the dairy and livestock teams, and mem-
bers of other teams who are gualified
to hold and show animals, Such con-
testants and alternatcs will be used, as
needed, to serve as holders except where
the owners of livestock used in the con-
tests make cvident the preferecnce of
others to hold their animals.

4, FF.A, members in the past have
been limited to one year of competition,
However, an cligible contestant may now
entcr competition more than one year
but cannot repeat in a contcst in which
he has previously competed,

5. Certifications of entry for all teams
must be in Dr. Spanton’s office not
later than September 15, 1949, A separate
cerfification of entry form must be sub-
mitted for each confest in which a state
expecls to pariicipate.

6. Cash awards in the past have bcen
given only to tcams and individuals
ranking in the gold emblem division,
These awards, totaling $8,000 will be
continued in 1949, However, it is pro-
posed to discuss this matter of awards
at the regional conferences in 1949, after
which the states will be polled to de-
termine if the awards arc to be con-
tinued or use these funds for travcl
costs for the teams participating,

SPECIFIC CHANGES FOR
EACH CONTEST

Dairy Products

Cans and covers such as are used by
producers to deliver their milk and
eream to processors and distributors will
be scored rather than glass and paper
containers as in the past. This change
was made to aline the contest closcr
to aclual fart situations. A cut of one
point will be made when a can is
ditty on the inside, or has open seams,
One-half point cuts will be made for
milkstone on inner surface, rust on

-inside, water or. moisture on inside,

leaks and dents sufficient to hinder
cleaning. A cover with a hole in it will
receive a one point cut, and one-half
point cuts wiil be given plug type lids
and thosc that are poorly scated, Um-
brella type lids that are otherwise

. satisfaclory will get full credit.

Tre Acricurrural, Toucarion Macazing, May, 194-9

Poultry Production

. The amowunt of time lo placa
grade cach class has been reduced §
20 miputes to 15 minutes.

Many samples of brown and
eggs will be made up so that gy
small group will have separate sanipl

3. The farmer as a uiility flock i
ducer does not ignore completely’ia
called “fine” points that are sough
exhibition flocks, but most farm fi;
producers are more conscious of:
need for selecting birds that prody
abundantly and make efficient use
feed. With that thought in mind;
special study committee suggested ik
poultry classes used in the contest heed
to be selected more nearly to adh
the needs and desires of the utility iop
farm flock preducer rather than:es
phasizing the strict adherence toiiH
exhibition standards, :

1. Pedigrees, with brief mformatioy
on how to evaluate them, are shownii
the booklet “Future Farmers of Ame

effort to assist instructors to mo
effectively train students to place animalg
in the type, production and pedigse
class. On the basis of a 1060 point te
the contestant is to consider typeias
30 points, production 40 points -1
pedigree as 30 points. However,
the fnal placing will be graded. T
pedigree will include type ratings:a
performance of ancestors for two. ge
-erations back of the animals used;

All production records should: b
standardized to a comparable basis:fo
age, length of lactation, and numbe
of milkings per day. Official classifica
fions on type are valuzble and symbof:
indicate the following: E=FExcellent:
VG=Very Good; __
G—Good ; T=Fair; and P=Poor. Sh
ring placings are of value and need f
be studied when  fai !
shows ha_ving strong competition,

A sire is desirably proved for:pro
duction when he has a large numbe
unselected daughters that exceed
records of their dams b

GP=Good Plus

won at fairs:

average production is  high for:
daughters, including mdre than a:
ing of the best daughters it- 15 par
ticularly convincing, For type a::
has a significant proven recor
a large number of his daughters
an average score tha
is high. Scores arc as Tfollows:
collent—90 or above; Very Good=:83
90; and Good Plus=—80-85. :
A dam is desirably proved for:pio
duetion and transmitting ability whenat
least two daughters have good pro
tion, or two sons with at least
davghters of good production,
such good son and one good d
See your dairy department for tab
on geod production figures.
Z a convincing -record
transmitting ability when
of her offspring are officia
“as “Good Plus” or above.
system using combined
duction ratings has evol
ment than any other met
This system of placing has met
more favor than disfavoer, aftef
given a fair trial, but some abject:

classified having

ced more. com
hod of placitl

afi Sroct spefore 2. In the class gf retail cut indentifi-
themﬁlegﬁsgiogzdggig tlz(iglreéiné' cation, one point will be glven for. the
| oot t Efchc mathematic':s; is simple  correct indentification as to the whole-
et tha high school student. The sale trade name as: hcrejcofore but only
h for @ scﬁ vk‘fhcn' placing- dairy one additional point will be given 1f._
b}f Easi% of combined type and  correctly identified as to the proper
n e he as follows: Only four retail name. Previously the proper re-
ilt he uq-ecl rather than six cows  fail identification was gl%fen t:;' pocllnati;
Sl fore, and- production’ records  The total pel:fe(:t.scol'c or this class
ertara’™ day, twice a day 1s now 50 points instead of 100 points
ted on b e uivalcn"c basiz will be  as previously. Secveral rcta_tl cuts have
Sy matmle gows used with space  Deen deleted from the retail cut identi-
ded for the record this production  fication card and others which the stu-
e card 0 lthtant’s final placing dent should know but probably will not
ord. '_I;Pée cggzid;:ration to hoth type be usgd i1}1 a contest have been marked
ule Bl wi asi ceordingly.
roduction Wfl tl} lcqulaéiciirgplzsisﬁs ]1;2 a"I‘ hercghis been considc_rable comment
Only th?l l11:];:JL01’Sp about combining the dairy cattle and
d by the tflm'd -'11 b llowéd to dairy products contests (N @ FALILCr
Trwelve minutes wi 1) ° b tes for mmilar to that for eggs and poultry.
all. type cusscs d2 ilrimrlée class ~ However, dairy cattle and dairy prm}gcts
ype, production ?ﬂ - ggml%incd type - contests will not be combined in 1945
24 minutes T The superintendents and assistant
oduction classes. ‘ superintendents for the several contests
. Livestock ) are: :
eeding class of swine is to
il{te (]:}lllss an%i will be 'placed on{a
of iype and production recorcs,

- Dairy Producls o
B.. McCleliand, Iowa — Division

65 per cent being given to t}{ﬁe Sliliﬂfmt@n]gsﬁim, Tennessec—Assistant
35 per cent to production 1o th¢ Superintendent’ ’

‘e, Space on the card will be r ‘ ki Minnesota—Assist-
DTS SR B e iy W Koricopad, Minnesoa A
pe and production bt ?inbé t 2 H. M. McDonald, Maryland—Assist-
pitied placing will be score > 133:,0 ant Superintendent ‘ .
he, placing card will be o rof,lt'e to .. 7. Stevens, Poansylvania—Assist-
he following information relating 4. ant Superintendent
odisction on each gilt; date farrowed, .
inber in litter, number raised to S0 . Poultry Production ;
“und litter weight at 56 days. ‘This H. 7. Hall, Towa—Division Superin-
ation is given to the comtestant o dent o '
is use when placing the class ot~ "7 B Adams, Illinois—Assistant Super-

i ecords. . intendent R
'“"Cdtlllgllliorn factors include such things II. N. Hansucker, West Virginia—
fge litters, mothering ability, rate . qictant _Superin_tender}t _

‘economy of gamb%.l‘td carcass te}gé UK. W, Kiltz, Indiana—Assistant Supet-

| . Mothering abiity can no intendent o .

S a gilt bult{ Withﬂrxn%tur}gceslllj';f\rilijE s A D \gfalker, Louisiana—Assistant
tial - to know thal © . Superintendent

is séf\?en the pigs along with pleaty 4 )

ilc. The high milk-producing sow Dairy Cgttle C Divisi

thin Whlle nursing her litter. Rl—ltC_ SL,. h{ Sdasman’ Wisconsin—Division

3 { gain is vety important uperintendent .

a:;:gn?ﬁxéy tiri{f;ty, fast gai_nirllg pigs SE.- P ]Eliﬂtton, Kentucky_Assnstaqt

) nes making economical gains. uperintenden . .

géd(:ivs of age tgaéifty ptlgs' COlill" SRalght }{Iovgard, Ohio — Assistant

i weigh over pounds each.. uperintenden . . .

by chi(l:g-cilence is evidencle}(} bﬂ SJ' C. Mgore, Missouri — Assistant

v and plenty of length, althoug! uperintendent o _

gtﬁr must pnot be confused wsth the .. T. E(‘ihlpps, 1llincis -— Assistant

rable factors of ranginess. - Syperintendent

includes general appearance, Livestock

i character, quality, natural fleshing, W. R. Felton, Oklahoma—Division

ution, and size or weight for age. Superintendent .

or ag'e can be estimated fr‘om the J. A. Bailey, Missouri — Assistant
owing datc. The final placing re- qupeiinendent )
es careful consideration as to the ex- A B Childers, Texas — Assistant
of differénces between the gilts on Superintendent

thitype and production records. & D, Mitchell, Arlkansas—Assistant
“In the grading of beef cattle, euts  Superintendent

se made on a graduated scale T, E. Whipps, Kansas -— Assistant
¢f than 2 points off for each half Superintendent
e away from the official grade as Meats

- hce p;iltt-le%o(iegﬁztiﬁglf?ép:él: al?)?;\rrl; Howard Deems, Nebraska—Division

; iti Suaperintendent -
D o 30 fes above or  Fvin Downs, Utah—Assistant Suuper-

- L H . ¥ t
w the official grade, and 5 additional intendent . ]
oints or a total ggf 9 aecumulated points 8. S. Richardson, Idaho Assistant

3 Superintendent o
Eﬁﬁﬁeeglrlii'g?ﬁﬁnagﬁgﬁebﬂfaﬁ H. E. Rodeberg, Montana—f}sswtant

i {ent
half-grades above or below the Superintenc . )
fiicial grade will he scored zero. P. R. Brasch of Rath Packing Com

pany will again serve as the local
: Meats supegintendent to make arrangements
. ""The placing card for carcasses and  for the dairy productls. z_md dairy cattle
holesale cuts this year will have the classes and the facilities needed for
and spaces omitted for placing on  these contests. L. B. Kropp of Swift
¢ ‘hasis of conformation, finish and ;.4 Company will serve as the local
tality,. However, a statement will ap- superintendent for the poultry prodiic-
Lo the card that the three items tion contest including the selection of

elef fder t
leuidg tﬁgeplzggin;e considered when o classes and arranging for needed

Try Acricurrurat, Epucarion MAcAzINg, May, 1949

51 bulls received by
Alabama F.F.A

Pictured above are some of the purebred
bulls as they arrived in Montgemery from
Texas.

LABAMA FF A, CHAPTERS have
inaugurated their own livefstock'ir_nrx-
provement project by obtaining regis-
tered Hereford bulls from the Sears
Roebuck Foundation,

Fifty-onc of these bulls were pur-
chased by the Foundation from the Mill
Tron Ranches of Wellington, Texas, ar}d
placed with F.F.A. boys in thirty-six
counties. This large ranch is 312,000
acres in size and has over 3,000 female.
cattle alone. These boys have agreed
to keep and care for them for _their
ET".A. chapter. Breeding services will he
available to F.F.A. members and other
farmers over the state, Many of thesc
fine bulls would sell for $500.00 or more
on the market today. They are con-
gidercd to be some of the finest breeding
stock to be found anywhere.

A state wide show will be held next
year where all fifty-one bulls will be
entered —The Alabama Future Farmer,
Tebruary-March, 1949,

facilitics. Specialists from Swift and

Company also will select the beef grad-
ing classes and make necessary arrange-
ments for the meats contest with needed
facilities.

The special study committee for Na-
tional Contests in 1948-49 are as follows:

Central Region—C. M, Humphrey,
Missouri, and G. P. Dcyoe, Tllinois.

North Atlantic Region—JI. N. Han-
sucker, West Virginia, and H. S. Brun-
ner, Pennsylvania. _

Pacific Region—Perey Kirk, 'Wyom—
ing, and R, E. Rodeberg, Wyoming.

Southern Region—W. K. Felton, Okla-
homa, and R. L. Chappelle, Texas, (C.
A. Colling, Oklahoma has stthstituted
for W. R, Felton). :

Dr. G. P. Deyoe served as secretary and
E. J. Johmson of the U. 8. Office "of
Education as chairman of the meeting
held at Kansas ‘City. Others in atterid-
ance st the meeting included W. T.
Spanton, R, E. Naugher, and H. B.
Swanson of the U. S. Office of Edu-
cation, Washington, D. C, and Howard
Mathews of the Agricultural Res_carc}l
Division of Swift and Company, Chi-
cago, Illinois, The next meetipg of the
Special Study Committee will be on
October 15 and 16 at Kansas City;
Missouri, which follows the national
contests at that center,




Color dynamics
(Continued from Page 253)
Colors For Miscellaneous Hems

Many items arc yet to be painted

after the walls and ceiling are com-
pleted ; so cach major item is considered
in the following list,
1. Bulletin board-—same as back-
ground,

2. Chain hoist block—orange.

3. Covered heat pipes—same as.
background.

4. Electric conduit—same as cciling.

5. Electric motor——same as tachine.

6. Llcctric contrel switch hoxes—
same as dado or background.

7. Llectric fans and stands-—same

as dado.

8. Fire extinguishers and firc fight-
ing equipment—a six inch band
of red to be applied to post from
which fire extinguishers hang,
high enough on these posts that
the band can be seen from all
places in the room. The back-
ground (red) of fire . fighting
equipment should extend 4 inches
beyond the hose so that the area
will be very noticable.

9, First-aid cabinct-—same as back-
ground with white cross in center
ol door.

10, Fixed hins and box exteriors—
vista green and interior surfaces
a focal bLuff. .

11, Hand pushed truck—body same
as machinery, strip edges with

) yellow and black,

12, Hazard areas—such as low beams,
cte, should be striped in yellow
and black as is used on decad-end
road signs,

13, Light cords and chains—none,

14, Stairs—focal  light gray, hand-
rails and banisters in red. ‘

15, Tool cabinets—same as the wall

© and lettering in a lighter har-
monizing focal color.

16. Waste refuse can—outside sur-
face in aluminum, apply black
band six inches wide at top.

17. Wiandows—same as walls,

Bibliography

1. Color Engineering for Factorics, Peck, E.

D. Pitisburgh Plate Glass Co., Pittsburgh, -

Pa., 1947,

2. Pitisburgh Coler Dynamics, The Scientific
Utilization of the Encrgy in Colar to Pro-
mote IFfficiency in Tndustry. Pittsburgh
Plate Glass Co., Pittsburgh, Pa, 1947,

3. Dittsburgh Color Dynamics, The Scientific
Utilization of the Fnergy. in Celor to Pro-
mote  Efficiency in  Schosls, Pittshurgh
Plate Glass Co., Dittshurgh, Pa., 1947,

4. Pittshurgh Color Dynamics for Grade
Schools, High Schools, Colleges. Pilts-
1;191‘{%11 Plate (lass Co,, Pittshurgh Pa.,

5. Sight Perfection with Spray—Day—J,ite.
’11‘911:-6 Glidden Company, Cltzt]ah(f: Oilil),

6. Du_Pont Color Conditioning for Tndustry.
E. I. Du Pont Nemours and Ce., Inc., Wil
mington, Delaware, 1946,

7. A Safety Color Code for Industry. L. T,
Du Pont Nemours and Ca., Inc, Wil
mington, Delaware, 1945. .

8. Du Pont, “Three-Dimcnsional-Seeing.” E,
I Du Pont Nemowrs and Co., Ine., Wil-

) mington, Delaware, 1943.

9. A Practical Guide to the Use of the Op-
toric Color System, The Arco Company,

(I'.;l.eveland, Ohio,

igments of Imagination ohn ear

March, 1948, issue of "St,eel\Jv:zys,” IEJagé

Zl.dPézE)hslhid bi-monthly bg fAmerican Iron
an cel Institute, 320 Fifth )

York 1, New York, th Ave, New

Members of the Spencer-Penn F.E.A,
chapter in Virginia realized $600 from

;he] communify fair they sponsored last
all.
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Iniproving direéféd 'i:éz'lc'lliing

(Continued from Page 245)
the teacher trainer regarding the work

.of each trainee covering the directed

teaching period?

The report of the workshop was sent
to the school administrators having de-
velopmental centers in their school
systems.

A follow-up of this workshop for
supervising tcacher was made during
the direcied teaching period of. the
second semester of the 1947-1948 session.
We were fortunate to he joined in this
follow-up by r. Swansen and mcembers
of the state supervisory staff. A half-
day meeting was held with the state
supervisory stalf at which procedures
were outlined with respect to the nature
of the follow-up program of the work-
shop. Finphasis was given to developing
a concept of a program of vocational
agriculture having continuity.

Visits To Training Centers
This conference was followed by

visits to the training centers by a mem-
ber of the teacher training staff, a repre-

sentative of the stale supervisory staff,

amd Dr. Swanson. These were joined at
the training center by the parish or
county superintendent and the local high
school principal. In addition to observa-
tion of the trainees, a number of in-
dividual farm visits were made. At the
close of the observation period a con-
ference was held at cach center partici-
pated in by all members of the visiting
group, the supervising teacher and the
trainee,

After ten of the eighteen develop-
mental centers has been visited, a second
half-day session with the state super-
visory staff was given over to the
observations and the need for further
development of the program for the
improvement of directed teaching, The
following recommendations were dis-
cussed and tentatively agreed upon:

*1. That the supervising teachers be
brought to the unlversity for a three to
five day period during the summer of
1948, In this conference a summary of
the follow-up visits made during
February and March would be presented,
together with a summarized report of
the traince diary records covering the
directed teaching experience. Committees
of supcrvising teachers would be as-
signed, taking into account the follow-
up and the detailed trainee records, to
revise the plans for directed teaching
developed in the workshop. in the sum-
mer of 1947, thus developing the directed
teaching guide for 1948-49, '

2. That the parish or county super-
intendents and principals of the schools
used for directed tcaching be invited to
come to the University for one or two
days while the supervising teachcrs were
present. ‘These local administrators
would be given basic informalion based
upon the field follow-up visits to their
respective schools and a summarized re-
port based upon the actual rvecords
trainees kept of their participation ex-
periences. In addition, it was theught
desirable to develop with the local ad-
ministrators of these schools the con-
cept of the long time continuing pro-
gram which should characterize voca-
tional agriculture and the purposes of
the directed teaching program, This

_ would be done in a manner to emphasize

" teachers more fully appreciatc the n

measure, by the effectiveness of 'th

Tur Acricurrurar, Epvearion Macazine, May, 1949,

the importance of their participa} ; saby, Acting U. 8. Commissioner of Education

- - ol Ass’t Commissioner for Vocational Education -
the program to the extent of giy FeEY pmuton—Chief, Agricultural Education

prospective teacher the type of 3
trination program that they felf
sary to give all beginning teachs,
their respective school systemg, .

Following the first half-day giy
committees of superintendents g4
cipals would work on various type
problems for the purpose of deyels i
informative materials and Dal‘tiCip"a;I;i
experiences for trainces assigned
theéir respective schools, hut outsi
the specific vocational program’
designed to indoctrinate the prospeg
teacher of vocational agriculture
the philosophy that he is a part. g
total cducational program.

The third half-day would he gy
over to committee reports of stipe
ing teachers and their loeal schgp]
ministrators with all reports desigried
sectire more effective directed teach
in the year ahead, . :

The recommendations of the ioin } Sl qenix
staff meetings were carried out 7y . 3fior, Phosoix
supervising teachers came to the: I 'm--['TEFig:uu
versity for three weeks during the § e
mer of 1948, The first two wecks 4
spent in an intensive course desiy
to improve the organization and.j;
struction in farm shop activities o
third week was spent carrying ot
}-I?}rlzommendations enumerated abg

e supcrvising ftecachers were joins d v i
the last day by some of the local ;choz _po&ag;}i‘ﬁ?}é“'“e
administrators. FORIA h, Sacramento

For the coming summer it is pline Mmﬁﬁz,'sﬁrlﬂﬂs Chispo
to hold a workshop in the philosép

aacher Training

eTvisors |

aher: trainers
b workers.
matter specialists

i ,;.51{',E Montgomery
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g, Little Rock
\illey, Little Rock
hell, Little Rock
ipkar, Little Rodk
Vel Tittle Hock
5, Monticello
oy oler, Arkadelphia
‘Niven, Russellville
i Sitlards, Jonesbore,
Raoherts, Fayetieville

bigh, Los Angeles
happell, Bacramento..

and administration of vocational edi ; Fresno
tion which we hope will reach more g e e Lok Otiso

the school administrators. :

Benefits From Workshops .
We feel that our workshop prograr
for supervising teachers is having
great deal of significance in the develg
ment of vocational agriculture i‘th
state, The problems involved ‘are man
but we believe they can be solved: Fh
fine cooperstion of the members oF
state supervisory staff and the gen
interest of school administrators: an
supervising teachers speaks well ofith
ultimate oulcome, o
ThHe supervising teachcrs are.s
couraged to cooperate in research pr
lems, and to use their programs, and
other means that may contribule to:th
development of efficient  teachers:
vocational agricultare. They are stelv
ing continuously to improve the .pio
grams of their departments to instire th
trainees experiences that reflect a’#ill - Cnfaﬂll'ﬁ?}]%hame
picture of a complete program in vocd &R #> Tulahases
tional agriculture, As members of ih 3D Mabley, Atlanta
teacher training staff, the superv :

uther, San Jose
‘Pedersen, Fresno

tt Walker, Chico
Sitherland, Davis | .
iirlingham, .San Luis Obispo
Ciupet, San Luis (hiapo
oripson, San Luis Obispo
Lawson, Ban Luis Obispo

Do

omstock, Denver
irizer, Denver
Eikiott, Denver
nnada, Fi. Collins
Rarly, Fi. Colling

NECTICUT

et O'Brior, Ilartford
ahn, Hartford

oward Martin, Stocrs

owlds, Dover
Hodgeon, Newark
ynder, Dover

ailey, Tallahassee
y-Wead, Tallahassee
Giarris, Galosville
ften, Gainsville
Sinith, Gainsville
orthrop, Gaingville
drrineau, Jr., Tallaliassce

Walters, Atlanta
eoepe §; Martin, Tifton
i Réed, Cyrrollton
er, Swainsbero

sity of coordinating their efforts wil Mitehell, Athens

others concerned in the development:g
more functional development center
a specific phase of teacher training.
The future of vocational cducationt
agriculture will be determined, in large

ki O'Kalley, Athens
. Brown, Athens
Dunean, Athens
Brown, Atlanta,
i Mortis, Atlanta
5 -'ga;xbu{, Fl?rt, V\:}llﬁy
A C : s : gate, Fort Valley
teacher training provided. It is highly
desirable that the problems irvolved b oy oy Honoluly, T
: . 11 18y liwing, Honotuln, T.
given much more thorough and SCICT] Armstrong, Henolulu, T, H.

tific study than they have received. Ho-

L “%mi“me’r{n Baise
The Washington State Associatiofl:o ¥ 8, Richardson, Boise
. Lk Laovell, Pocatello
FFA was represented at the isner, Mozoow
National Convention by 06 memb
from 44 chapters.

AlY
H Coulter, Henoluly, T. H.

sht T, Kindschy, Moscow
ErhI|"H.)IS
eat J, Simon, Springfield
'Eill. Bpringfield

" Farm Mechanics
i Program Planning
g—supervisors

ds—district supervisors -
it—itinerant teacher trainers

.C]emgntseAss’t Chiaf, Agricultural Education

R. E. NathEz—Part-’l‘ime and Evening
T AW, Tenney—Subject Matter
W. N. Elam—FProgram FPlanning

as—assigtant supervisors

Nt—Negro teacher trainers

fms—farni mechanics specialists

' ahanges in personnel for this di}juctury fo DI:. W, T,
3 f&giicultural Tducation, U, 8. Office: of Edueation.

as—J, B, Adams, Springfield
ss—A. J. Androws, Springlield
n3—H. M. Strubinger, Sprirgfield
aa—P, W. Proctor, Springfield
as—H..R. Damisclz, Springtield
t—I1. M. Hamlin, Urbana
t—G. P. Deyoe, Urbapa
t—J. N. Weisa, Urbana
t—E, J. Phi[Jns, Urbana
stns—Melvin Henderson, Urbana
sms—F. J. Rucker, Urhana
smns—W. I, Witt, Urbana

INDIANRA . .
d—Deane I, Walker, Indiznapolia
s—H. B. Taylor, Indianapolia
t—B. C. Tawaon, Lafayette
t—Ralph Bentley, Lafayette
it—K. W. Kiliz, Lafayotte
it—H. W. Leonard, Lalayette
it—E, I, Clanin, Lafayetto”

IOWA

s—H. ‘. Hall, Des Moined
as—M. 7. Hendrer, Des Moines
as—Q. F, Barton, Des Moines

t—Barton Meorgan, Ames

t—John B. MeClelland, Ames

t—J. A, Btarrak, Ames

t+—T. L. Sexaner, Ames

KANSAS
d—C. M. Miller, Topeka
#—T.. B. Pollom, Topeka
i—A. P. Davideen, Manhattan
it—L. I, Hali, Maphattan
it—Toren Whipps, Manhattan

KENTUCKY

d—Watson Armstrong, Frankfort
s—I. P. Hitton, Frankfort

as—B. (. Moore, Frankfort

as—3, 8, Wjlsen, Frankfort

as—1loyd Cox, Lexiigton

as—W. C. Mentgomery, Fraokford
t—Carsio Hammonds, Lexington
t—W. B. Tabb, Lexington
t—Stanley Wall, Lexington

Kt—D. 3. Manly, Frankfort

LOUISIANA

d—17. R. Ggmblo, Baton Rouge
5-W. I. Parent, Baton Rougo
ds—7, N. Carponter, Baton Rouge
ds—C. P. McVen, Baton Rouge
ds--Gordon Canterbury, Baten Houge
t—Roy L. Davenport, Bator llouge
t—J. ', Floyd, Baton Rouge
t—M. C. Garr, Baton Rouge
t—TTarry Braud, Baton Rouge
VFFA—Delmar Walker, Baton Ronge
ms—Curtis Jacobs, Baton Rouge
t—A. Larriviere, Lafayctte
t—A. A. LeBlane, Lafayette
Nit—M. J. Clark, Seotlandvitle
Nt—C. H. Chapman, Scotlandville
Nit—It. O. Wright, Sootlandville
s MAINE
d—Morris P. Cates, Augusta

s—John A. 8nell, Augusta
a3-t—Wallace I Biliott, Oreno

MARYLAND .
d—John J. Beidel, Baltimore
s—Iarty M. MacDonald, Baltimore
t—Arbhar M. Ahalt, College Park
Mt—J. A. Oliver, Princess Anne

MASSACHUSETTS

d—M. Noreross Stratton, Beatou
s—John G. Glavin, Boston
t—Jesse A, Tafi, Amherst
t—Chatles F. Qliver, Amherst

MICHIGAN

d—Ralph C. Wenrich, Lansing

s—Harry B. Nesman, Lanping
as—Luke H, Eelloy, Lansing
as—Haymond M. Clark, Lansing
as—Ii. A. Lightfoof, Lansing

t—H. M. Byram, liast Lunsing

t+—H. Panl Bweany, East Tansing

t—Guy Timmons, ISagt Lausing

t—Ttaymond Gacner, Enst Lansing

MINNESOTA
d—Harry C. Schmidt, 84 Paul
s—@G. R. Cochran, 8t. Panl
as—W. J. Kortesmalki, Bt. Paul
t+—M, J. Peterson, Bt. Paui
t—H. W. Kitts; 8i. Paul

MISSOURI '
d—Tracy Dale, Jefferson City
s—C- M. Humphrey, Jeferacn City

dg—J. A. Bailey, Jefferson City
de—Joe Moore, Mt. Yernon
t—G. F. Ekstrom, Columbia
t—C. V. Roderick, Columbla
sms—Joe Duck, Columbia

7 ‘ng—In. B, Gross, Hattiesburg

FFA—=pecialist FFA

as—E, W. Holmes, Oxford

as—V. P. Winstead, Morton

as—T. V. Majure, Utica

as—A. 15 Btrain, Long Beach
t—V. (. Martin, State College
t—d. F. Beoggin, Btate College
t—0. L. Snowden, State College
t—J. E. Bond, Btate College

sms—D. W. SBkeltou, Btate College
sms—A. B. Strain, State Cotlege

Nt—a4. . Fobbs, Aleern
Nt—a. G. Gerdon, Aleorn
MONTANA
d—Ralph Xenck, Bozeman
s-—a. W. Johuson, Bozeman
ag—Atthur B. Ward, Bozeman
1—1t. H. Palmer, Bozeman
{—1IT, E. Rodeborg, Bozeman
NEBRASKA
d—@. F. licbemlorfer, Linecoln
s—L. D, Cleinents, Linceln
as—1% W, Deoms, Lincoln
t—C. I Rhoad, Lincoln
t—0C, C. Minteer, Lincoln

fros—M. G, MeCreight, Lingoln
NEVADA

d—Dbonald C. Cameron, Carson City
a—John W. Bunton, Carson City
NEW HAMPSHIRE
d—Walter M. May, Congord
s—HRarl H, Little, Concord
t—Philip 8. Barton, Durham
NEW JERSEY
d—2John A. McCatthy, Trenton
s-t—H. 0. Sampsen, New DBrunawisk

as-t—0. B, Kiser, New Brunswick
n;—tavaé H. Bvans, New Bronswick

W MEXICO
s—L. €. Dailton, State College -
- t—Carl G, Howard, State College
NEW YORK
d—A. K. Getman, Albany
a—R. C. & Sutliff, Albany (acting)
25—W. J. Weaver, Albany
as—J. W. Hatch, Albany
as—A. I, Champtin, Alfred
t—Roy A. Olnoy, Lthaca
t+—R. B. Hogkins, [thaca
1—W. A, Smith, Ithaea
t—W. R. Kunsla, Ttheca
NORTH GARCLINA
d—J. W. Smith, Raleigh
s-—Roy H.-Themas, Ralcigh

FFA—R. J. Peeler, Raleigh

ds—E. N. Meekins, Raleigh
_ds—J. M. Osteen, Rockingham
ds—T. H. Btafford, Ashoville
ds—T. B, Liliott, Woodland
da—N. B. Chesnutt, Whiteville
t—TLeon E. Coolr, Raleigh
t—L. O, Armstrong, Raleigh
t—J. K. Coggin, Raleigh
—F. A. Nylund, Raleigh
Ni—*8. B, Simmons, Greenshoro
Nt—0C. B. Dean, Greenshoro
Nit—W. T. Johnsen, Greensboro
NORTH DAKOTA
d—E. F. Riley, Wahpeton
s-t—Tirnest L. DeAlton, Fargo
ag-t—S8hnbel T Owen, Fargo
ag-t—Winston H. Dalve, Fargo

CHIO
d—J. R. Strobel, Columbus
s—Ralph A, Howard, Calumbus
as—W. &, Weiler, Columbus
ds—E. 0. Bolender, Columbus
ds—F. J. Ruble, Columbus
ds—D. R, Purkey, Columbus
t—Ralph B, Bender, Colwmbua
t—W. F. Stewart, Columbus
t—Harold G. Kenestrick, Columbus
t—R. J, Woodin, Columbna
rt—Ray Fife, Columbus
OKLAHOMA
d-s—J. B. Perky, Stillwater
2s—W. R. Folton, Stillwater
ds—Byrle Killian, Stillwater
ds—Hugh D. Jones, Stillwater
ds—Cleo A. Colling, Stillwaber
ds—Benton ¥. Themason, Stillwater
FFA—Tom Danicl, Stillwator
t—C. L. Angerer, Stiflwater
t—Don M. Orr, Stillwater
t—Chris White, Stillyater
t—XRabert . Price, Stiltwater
t—C, . Kinney, Séillwater
Nit—D. €. Jones, Langston
OREGON
d—0. L. Paulson, Balem
s—Ralph L, Morgan, Salem
as—i. (. Buchanan, Balern
t—H. H. Gibson, Corvallis
t—Henry Ten Pas, Corvallis

PENNSYLVANIA
d—Paul L. Cresaman, Harrisborg
s—H, C, Fetterolf, Harrisburg
ag—V. A. Martin, Harrisburg
t—Henry 8. Brunner, State College
t—William F. Hall, State College
t+—C. 8. Anderson, Btate College
t—David R. McClay, State College
t—Glenn 2. Stévens, Btate College
PUERTO RICO
d—L. Garcia Hernandes, San Juan

s—Nicholas Mendes, S8an Juan {on leave)
s—Samuel Mclinary, San Juan (acting)

ag—Rafael Muller, Ban Juan

as—Juan Acosta Henriquez, San Juan

ds—Frederico Carbonell, San Juan

de—Jnan Melendes, Cayey

ds—QGregorio Mondez, Arecibo

da—Nieolas Hernandes, Aquadilla
t—Juan Robles, Mayagues

RHODE 1SLAND
Bt—Bversty L, Austin, Providence

5 ) A AL N T T RTINS
da—W. M. Mahony, Honea Path
#3—W., R, Carter. Walterboro
ds—F, L. Bartoa, Chester
ds—C. G. Zimpmerman, Florenee
t—J. B. Manroe, Clerson
t—B. H. Stribling, Clemson
t—T. B, Dunean, Clemson
t—T. T, Kirkley, Clemson
t—¥. C. Bowen, Clemson
t—T. A. White, Clemson
Nt—(abe Bueleman, Grangeburg
SOUTH DAKOTA
t-~H. 8. Freoman, Pierre
s—H, T, Urlon, Prerre
t—8tantey Sundet, Brookings
TEMNESSEE ’
t-s—(}. K. Freeman, Naghvilla
ns—J. W. Brioun. Nashville
as—J, W. Carney, Nashville
ds—3. T.. Sparks, Nashville
ds—H. N. Parks, Gallatin
ds—L. A, Carpenter, Knoxville
ds—T. J. Hendricksor, Gallatin
ds—H. C. Colvett, Jackson .
t—N. E. Fitsgerald, Knoxville
t—B. 8. Wilson, Fnoxville
t—R. W. Beamer, Knoxville
t—M. M, Clendenen, Knoxville
sms—A. J. Paulus, Knoxville
rt-—E. B. Enight, Xnoxville

* Nt—W. A. Flowers, Nushville

. TEXAS
d—W. T, Lowry, Austin
s—UHobert A, Manira, Austin
as-—R. Lano Barron, Austin
as—Guorge H. Hurt, Austin
ds—0. T. Ryan, Lubboci
ds—V¥annoy Stewart, Cominerce
ds—C, D. Parker, Kingsville
ds—A. B. Chiklers, Mart
da—0. M. Halt, College Btation
ds—W. T, Willlams, Alping
da—J. B. Payne, Slephenville
ds—L. L. Bamuel, Aclington
ds—J, A, Marshall, Nacogdoches
ds—T. R. Rhodes, Huntsville
t—E. R. Alexander, College Station
t—Honry Ross, College Station
t—W. W. Mellroy, College Station
ams—W. A. Bherrill, College Btation
t—J. L. Moses, Huntsvilie
t—Ray L. Chappello, Lubbock
+—T. L. Leach, Lubboek -
t—3. Y. Burks, Kingsville
it—E. V. Walton, Colloge Station
it—G. H. Morrisen, Huntsvills
it—F. B. Wines, Kingsville
it—L. M. Hargravs, Lubboek
‘it—Feral M. Bobinson, uateville
it—Ray Epps, Huntsville
ams—Iyle Leftwick, Huntaville
Nt—I8. M. Norris, Prairie View
Nt—0O. J. Thomas, Yrairie View
Nit—EB. E. Collivs, Tesarkana
Nit—S. B. Palmer, Tyler
Nit—0Ous Jones, Clidwelt
Nit—Wardell Thompson, Prairie View
Nit—Paul Rutledge, Palestine
UTAH
d-s—Mark Nichols, Salt Lake City
as—Bivin Downs, Salt Lake City
t—L. R. Hampherys, Logan
VERMONT
d—John L, Nelson, Montpelier
s—C. D. Watson, Burlingten
as—II. It. Cushman, Burlington
t—James . Weedhull, Burlington
VIRGINIA
d—Richard N. Anderson, Richmond
s—F. B. Cale, Richmond
nz—R.. B, Bass, Richmond .
as—T. V. Downing, (Forestry}, Ivor
ds—W. K. Emmons, Boykins
da—1J. 0. Hoge, Blacksburg
ds—W. R. Legge, Winchester
ds—J. C. Green, Powbatan
ds—W. C. Dudlay, Appomattox
ds—J. A. Tardy,Pulasli |
N-ds—C. B, Jotter, Martinsville
+—H. W. Sanders, Blacksburg
t—C. Tii. Richard, Blacksburg
t—C. 8. McLaren, Blaclkshurg
t—RB. (. Bass, Blacksburg
[ms—T, J. Wakeman, Blacksburg
Nt—J. R. Thomas, Petershurg
Nt—A. J. Miller, Petersburg
Ni—it, W. Watson, Petershurg
WASHINGTON
d—H. G. Halstead, Olympia
s—Bert .. Brown, OGiympia
as—M. C. Knox, Qlympia
as—H. M. Olsen, Olympia
as—J, W, Evans, Olympia
as—). W. Evaps, Qlympia
as-t—1. M. Wobb, Pullman
ag-t—Oscar Toreen, Pullman
fms—Dave Hartzog, Pullman
WEST VIRGINIA
d—John M. Lowe, Charleston
s—II. N. Hansucker, Charleston
as—S, D. MoMillen, Charleaton
t—D. W. Parsons, Mergantown
t—XR. C. Bufler, Morgantown
Nt—W. T. Johnson, Institute
WISCONSIN
d—-C. L. Greiber, Madigson
g—Louis M. Basman, Madison
t—J. A. James, Madison -
it—D. C. Aebischer, Madison
it—{larence Bonsack, Madison
t—V. Ii. Nylin, Piatteville
4—J. M. May, River Falls
WYOMING
d—fam Hitcheoek, Cheyenne
a—Peroy Kizk, Cheyenna
t—Jack Ruch, Laramie
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