Roy Santerre, Arlington, Texas, picking persimmens in his orchard.
—Courtesy, The Texas Future Farmer
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iesident of Section: H. C. Fetterolf, Vice-President for

: Agricultural FEducation, Harrisburg,
Pennsylvania,

Louis M. Sasman, Chief, Agricultural Fducation,

Madison, Wisconsin.

gg'mlh Chajrman: Louis M. Sasman; George P. Deyog,
. Department of Agricultural Education,

University of Illinois, Urbana, Tilinois;

Jess 8. Smith,. Instructor in Agricul-

ture, Take Geneva, Wisconsin,

1EDAY—November 30—9:00 AM.

Training {nstructors for Vocdational Agriculture
Chairman: J. A. James, Department of Agricnitural Fdu-
cation, University of Wisconsin, Madison.

Secretary : Carl Humphrey, Director, Agricultural Edu-

cation, Jefferson City, Misspurd,

“yWelcome: Milo Swanton, Sccretary, Wisconsin Council

of Agriculture, Madison

" gome Loternational Observations of Vocational Agricul-

ure: FI. C. Fetterolf. )

Participating Experiences for the ‘raining of Instructors
in Agriculture: W. A. Srnith, - Department of Rural .

. Education, Cornelt University, Ithaca, New York.

" Upgrading Instruction Through a Graduate Program:

- 1. M. Hamlin, Department.of Agricultural Fducation,

University of Tllinois, Urbana.

" Discussion. ‘

TUESDAY—November 30—1:30 P.M.

o Studying Policies and Progroms In Vocational Agriculture

© Chairman: W. HHoward Maitin, Chairman ANV.A. Re-

Y gearch Committee, Storrs, Connecticut.

© Qeeretary: R.W. Cline, Department ‘of Agricultural

Education, University of Arizona, Tucson.

© A Community Focus: A report on studies by several
instrugtors in vocational agriculture.

Implications [or Natienal Tolicy and Program: R. E.
Naugher, Specialist in Agricultural Education, U. 5.
Office of Education, Washingten, D. C.

slary:

of Agricultural Educalion.

The Promise of e Research Approach: T1. M. Hamlin,
Departiment of Agricultural Tducation, University of
Tliinois, Urbana.

Reports of Regional Research Representatives: Russell
Cline, Western Region; J. b Kirkland, Southern
Region; John McClelland, North Central Region;

. W. H. Martin, North Atlantic Region, .
4:30 P.M.: Kditoral Managing Doard of Agricultural

Fducation,

WEDNESDAY—December 1—9:00 AM.

Chairman: Milo J. Peterson, Department of Agricultural
Education, University of Minnesota, University Farm,
St. Pauk

Secretary: A. I, Fatherrce, State Supervisor, Agricul-
tural Education, Jackson, Mississippl

Symposium: Continging the Developmen! of Vocational

Agriculture ’
D, J. Howard, First-Assistant Superintendent of Public
Instruction, Richmond, Virginia; Discussion Leader,
T. R. Rirkhead, High School Principal, Antioch, Tllinois;
Mahlen Moore, High School Principal, Midland, Mich-
igan; Lewis Harris, Superintendent of Schools, Flood-
wood, Minnesota; ‘R. F. Lewis, Superintendent of
Schools, Waukesha, Wisconsin; Marshall T, Grosscop,
Tnstructor in Agriculture, Jesup, lowa.

WEDNESDAY  December 1—11:00 A.M.

Trip to Dairy Farms (Secure tickets when you register)

Busses wilt be provided and noon dinner will he served
at Wermn Farms.

Other farms visited will be the David Evans Tarm and
Pabst Farms, all in Waukesha County.

Return at 5:30 P.M. .

THURSDAY— December 2—7:00 AM. o

Teacher Trainers’ Breakfasi: R.. W, Clinc, in charge,

Supervisors’ Breakfast: H. C FEetterolf, in charge.

0.00AM.: Training Veterans for Farming

Chairman: C. R. Wilkey, State Supervisor, Agricultural
Education, Little Rock, Arkansas. _

Sceretary: J. N. Weiss, Department of Agricultural
Fducation, University of Tllinois, Urbana.

rogram of Agricultural Education Section A.V.A.
 Milwaukee, Wisconsin. November 30—December 4, 1948

State Programs: Representalive of a college department

onvenuon

Securing and Training Tnstructors: &, P. Hilton, State
Supervisor, Agricultural Lducation, Frankfort, Ky.
Organizing the In-School TProgram: Instructor from

Massachusetts,

Conducting  Individual Instruction: Instructor from
(Oklahoma.

The On-the-farm Training Program s a Guidepost in
Vocationat Agriculture: Ralph Howard, State Super-
visor, Agricultural Education, Columbus, Ohio.

Discussion led by R. F. Naugher, Specialist in Agricul-
sural Liducation, U, 8. Office of Education, Washing-
ton, D.C.

PHURSDAY—December 2—-1:30 .M. -

Continuing Instruction for Your Fdrmers

Chairman: Byron J. McMahon, Chief, Bureau of Agri-
cultural Fducation, San Luis Obispo, California:

Secrctary: C. H. Donsack, Teacher Prainer in Agricul-
ture, Madison, Wisconsin,

Conducting the Instructicnal Program: N. N. Rowe, In-
structor in Agriculture, West: Salem, Wisconsin,

Loval, State and National Organizations of Young
Farmers: John B, McClelland, Department of Agricul-
tural Fducation, ~Iowa ~State College, Ames Towa,
Chairman; Ralph E. Bemder, Department of Agricul-
tural Education, Ohio - State University, Columbus,
Ohio; Flvin Downs, Acting State Director, Agricul-
tural Education, Salt Lake City, Utah; H. L. Fry,
Instructor in Agricalture, Rabun Gap, Georgia.

TBusiness Meeting: Agricultural Section, FL. C. Fetterolf
presiding.

Luncheon znd entertainment for wives of agricultural
men. Secure tickets when registering.

THURSDAY—December 2—1:30 P

Vocational Agricultural Insiractors’ Section.

Chairman: Jess S. Smith, Tnstructor in Agriculture, Lake
Geneva, Wisconsin,

Congideration of National Organization: Discussion led
hy Lionel [ Cross, President, California Association
of Vocalional Agricuttural Instructors.

Appointment of Commiltecs.

FRIDAY—December 3—9:00 -AM. ’

The FFEA As An Aid 1o Vocational Agricultural
[nstruction o :

Chairman: A, W. Johnson, State Supervisor, Agricul-
tural Education, Bozeman, Montana.

Secrctary: Frnest L. DeAlton, State Supervisor, Agri-
cultural Education, Fargo, North Daketa.

I'he National Program of FFA 0 Dr. W, T. Spanton,
Chicf, Agricultural Tiducation Secrvice, U, 8. Office of
Edueation, Washington, D.C.

Why We Belicve in the Frogram of the FF.A: W. A,
Roberts, Vice-President, Allis-Chalmers Mfg. Company,
Milwaukee, Wisconsin,

"he Place and Problems of Awards in the F1*A. Pro-
gram: H. W. Deems, Assistant State Supervisor,
Agricultural Feucation, {incoln, Nebraska.

Discussion. & -

NOON—TLuncheon: Agriculiural Supervisors.

FRIDAY—December 3—9:00 AM.

Vocational Agricultural Instructors’ Scction,

Chairman - Lionel L. Cross, California.

Consideration of National Organization.

Ieports of Committees.

SATURDAY—December 4—9:00 AM.

Constructive Cooperation {Joint mecting with instructors
in agriculture) ' _

Chairman: N. F. Kahl, President, Wisconsin Associa-
Gon of Voeational Agrienltural Instructors, Barron.

Seeretary: Harold Duis, lnstructor of Agriculture, Fair-
hury, Ncbraska.

The Nature of Cooperative Activitics in the T#F.A.:
Mark Nichols, Thrector of Youth Tducation, Amer-
ican Institute of Cooperation, Washington, D.C.

Cooperation in Seil Conservation Tidueation: Delmar K.
Somerville, Assistant Superintendent, Jackson County ,
Schools, Ripley, West Virginia. )

The Jumior D.HIA. Program in Wisconsin: B, R
Dugdale, Seccretary, Wisconsin Dairymen’s Association,
Madison, Wisconsin; Howard Askov, Instructor in
Agriculture, Osceola, Wisconsin. :

Busincss Meeting: Agricultural Section, H. C. Fetterolf
presiding.




F.F.A. and N.F.A

Banquets

F.F.A. paren

H. D. GARVER, A

Son” banquet
cane

vears ago

that
should  be
about it {or them)

H. D. Garver

prineipals,

of meat loaf, a sad
salad, cold coffec—all topped off with a
dessert consisting of a dejected bit of
disguised hread pudding, No offense in-
tended, but too often it was the hest the
good church ladies could do; and they
did have to raise. money for 3 now
piano in the Sunday School

Yes, the Iather-Son banguets of
carlier years loft mother out, She, who
had worried through all the trials and
tribulations of son’s pre-tcen age years,
had o part in the annual get-together,
But, at long last, mother has comc into
her own, and now she is seated (with
son’s help as per Emily Post), at the
festive board. Father has moved over,
and we now have the IParent-Son Ban.
quet. And that is as it should he,

Purpose of Banquets
Now, comes the question, “What is
the purpose of an F.ILA, Parent-Son
. Banquet?” Tet us assume it is for re-
Iaxation, fellowship, entertainment, and
maybe with just o wee hit of promotion.
1t is highly desirable (hat parents and
“certain guests,” hecome acquainted with
the activities of the chapter and the de-
bartment  of  vocational agriculture.
After all, they are the ones who pay
the bill, and so should know what they
are getting for their money. This is 1
rather large order for any one chapter
activity., Tt cannot all be accomplished
in one evening, but much can be done,
The Shawnec-Mission chapter located
at Merriam, Kansas has tried out just
about every conceivable kind of Parent-
Son banquet in iis twenty year history.
Programs have been plamned to give
each meémber a chance to periorm be-
fore his proud parents. Committee re-
ports, individual reports of farming
programs, plays, skits, pageants, musical
numbers, and just ahout cverything in
the ook have been incorporated in, or
ncarly in, one program. After about two
and one-half hours the honorcd parents
pried themselves out of their chairs and
. staggered. home. Promotion? Yes, but
how about relaxation, enfertainment and
fellowship? 1'eo much of anything, no
matter how good, is still too much,
Profiting by experience, Shawnce-
Mission’s annual Pareat-Son dinner has

"FATHER and

into  being
when  while faood
parents apparently
first realizod that
they had sons and
something
doné

Father, the stern
half of the parcntal
would
sit down to a meal

t-son banquets

dviser, Merrima n, Kansas

been streamlined. No program in later
years has been over an hour and a half
s long, exclusive of cating time. No part

of the prepared program is presented
is being eaten, Fellowship
abounds while old friends visit or new
friends are made, Finally, after the last
dish is cleared away, the mastor of cere-

mornies (he is still called “toastmaster”),
takes over.

Radio has done much to cmphasize
the value of a fast moving program,
With this fact in mind, Shawnee-Mis-
sion’s performers are tharoughly drilled
beforehand. As one number nears its
end, the participants of the next one
have their chairs pushed back and
ready to “go on” Then too, variety is
a “must” on every program, Music is
an excellent means of breaking up too
much talking. One year this chapter had
a hoogy-woogy artist, at another time
a hot lipped trumpet player, and for
four years a member who could, would
ard did give humorous rcadings,

Even talks can be varied to avoid
monotony. Fach year, a Green Hand is
selected to give the F.IA, Creed, and
is thoroughly trained in its dclivery.
Sometimes it js necessary to have the
Creed followed hy another talking nuym-
ber. The promational angle is taken care
of by having one boy give a ten minute
talk on the chapter's yvearly program.
This has been found to be more desir-
able than having a° number of boys
popping up all over the room and doing
the same thing.

Human beings the world over are
lovers of titual. 8o, cach program is
planned to present one of the several
IFA. rituals. If an honorary member
is to he taken in, it is done so by ritual.
Or, sometimes, the Chapter Farmer

The Honorary Degres is confors
annual F.F.A. Parent-Son Banquet,

Tax AGRICUL2URAL EDUCATION Macazing,

degree is conferred, This last item Tiag
a double value. Green Hands who faileq
to. qualify often find the parental eyq '
on them at this stage of the program,
Comes now the inevitahle banquet -
speaker. A banguet without z speaker
would be just as unorthodox as a ban-
quet without food, And “both  hag
better be good, if a.good time is to he
had by all.” Speakers are not necessarily
selected for their ability to speak on an
agricultural subject, One year, Alvin §,
McCoy, a feature writcr for the Kansag
City Star, and the only newspaper man
on board the carrier USS Franklin when
it was bombed, told of his experiences,
He dido't know 2 thing about farming,
but he did know what to do with g
chapter raised battery hrojler, Another
speaker was President Harold Vagthborg,
of the Mid West Rescarch Institute, He
spoke on the possible cffects of atomic
research on agriculture, as well as other
scientific  wonders  just  around the
corner, Needless {o say, hoth these
speakers held their audiences, But, no
mere so than Mr. R, S. Pebworth of the
Sears, Roebuck Foundation who spoke
in conjunction with the showing of the
new Scars film, “That Inspiring “Cask.”
This film was of special j#iferest to the
Shawnce-Mission boys as manty of them
were used in flming the final scene of
that splendid picture,

Financing Banquet Costs

The cost of banquets are usually
financed hy outright sale of tickets to
members on a per plate basis, However,
the rising cost of cverything, made it
advisablc this year to try another method,
This year's banquet was on a “Pot Luck”
plan. Fach family brought a hot covered
dish of chicken and noodles, bread and
butier, and a dessert. ‘Mhis eliminated the
need for charging anything at all for
the banguet. Fxtras, such ags printed

programs, napkins, and the like were
(Continued on age 127%

anquet values

“{An Editorial}- )
BANQUETS can

pbe an idcal
vocational agricul-
ture and F.];_“.A.
public relations
activity but too
often, due fo lack
of planning and an
understanding .o £
the valuecs to be
attained, they re-
sult merely "in a
‘hig  feed” an_ci
sometimes there is
: even a shortage of
Fiiture Farmer iaanqqets should be
t6: accomplish specific purposcs.
desirahble purposes cannot be aic};
ishied, a banquet 1s seidom \;vmld
effort required and probably show
. hzlt;lgc a banquet? This is.a
westion which the FF.A. chapter mem-
£i0 chould discuss and, -answer
e ail) weeks in advancle of t]}:e
cdiled date. It is essential that tbe
Sgses  for holding  the 'event fe-
simerated before the committecs (3]1 .
hﬁiﬁg the hanquet hegin work }n such
tters as invitations, ﬁnance.s, program,
e, transportation and dc.cora‘nonsi
jce. mothers are usnally s m?g_u::stml
iheir som's progress in voca}hona ‘
gricilture as are the fathers, Inarcn_t
Jrid:Son banquets are to be prefcne’d_'tlo
Tather and Son banquets, customarily
‘@l by many chapters. .
Hhd annual FILA, banq*:let may he the
ghipoint in the chapter’s annual prlo_
S of activities. Members look to the
Faniduet with intcrest and anhapattllon,.
[tiiay serve well as the place for gwu?.g
the annual ¥ EF.A. and \rocaponal agri-
étilture teport on accorpphshment to‘
ﬁ:ii'énts and school officials. .T[t makes
'gb.o'd newspaper publicity, It will dcvcl.op
mach good will and suppart for the
program of vocational agriculture. erct,
these and other values will not 1‘_em]t
titless they are recognized and planned
iﬁ'adva_nce.

Banquets Are To Honor Parents

Mast banguets are held to honor the
parents yet less than fifty per cent of the
members frequenily have their parents
attend. All programs arc intended to
fform and acquaint those present with
‘the work of the vocational agriculture
department and  the FFA chapter
ctivities, yet too many [ail to enumer-
‘ate important F.F.A. accomplishments
‘and to mention anything-dt all about the

‘The night we burned the
F.F.A. mortgage

DAN F. CHAVEZ, Adviser, Tolleson, Arizona

HE BOYS in the Tolleson F.F.A

chapter, their parents and the com-
munity shared a real feeling of p't"1('Ic
and satisfaction the night of the “big
fire.” Yes, we took-advantagc Qf a
milestone in our chapter’s history to
show folks one example of our chap-

‘ter’s progress,

In 1943 we secured = $3,000.00 loan
from P.C.A. and purchased two Ford-
Ferguson tractors, two mowers, a disk,
moldhoard plow, harrow, renovator, toeol
bar and attachments. This loan was later
re-financed through the Valley N;}tmnal
Bank. The equipment was used in our
farm mechanics classes and was use.d
on a rental basis by the boys on their

guests. This too, may not he fully
realized unless the welcoming committce
and the entire membership are aware of
the importance of introducing every-
one and of making theni feel. at ease.
Other values of a banquet 1Ir1c1ude the
following : Offers an opportunity [or e_x—
plaining Iuture plans‘ of .the depa_lt}-l
ment; develops a pride in the hig
school; encourages cooperation between
the department of vocational agricul-
“ture and other divisions o.f the school;
brings parents and others in closer con-
tact with the school _aud affords mjlf
opportunity for exhibiting the work o
the various epartments. .
Once started an F.F.A. Parent and
Son banguet usually is rcpeated as an
annual affair, This is to be encouraged.
In fact, every T.F.A. chapter sl*:‘ould
have some kind of an annual geti
together” for parents regardless o
whether it is a banquet, a barbecue, or1
an open-house party. prever, in al
such activities, the educational as well as
the social aims, purposes and values to
be derived should be given muc§1 con-
sideration and serve as a guide in
making the «detailed plans. —H. N
Hansucker, State Supervisor, Vlrgml‘fx.

farming programs, When the machincry
was not being nsed by the students, 1t
was available to the general public at
prevailing custom rates. Four years
from the time of purchase we were
debt frce, and this was the oecasior for
our Parcnt-Son, Mortgage-Burning Dan-
quet, )

The banguet was organized to educate.
It educated the students through delega-
tion of responsibility involved i plan-
ning and putting on the bfmquet, and
the interest it created carried over to
the classroom. Under these conditions
each student felt that he was 2. part of
a successiuf FF.A. and agriculture de-
partment, He wanted fo be a part of this
successful greup, The learning process
became much casier when he was so
motivated. The banguct also cd'ucated
the parcnts and the community by
showing what the INF.A. h_ad done and
how it had been accomplished.

Educational Program

Qur local banker was the guest
speaker of the evening and he EXplalI.le(l
the purpose, value and method_ of using
credit. After thanking the businessman,
our chairman outlined the story leadmg_
up to the occasion and teld how OEl
chapter and the FIA: throughout t. e
nation operates, With appropriale cerc-
mony the banker presented the mortgage
to our chairman who propeedcd w}th
the highlight of the cvening—burning
the mortgage. .

The banquet was one more elducatlonal
tool in the teacher's sales k1F. Beforce
the people can be sympathetic to the
agricultural program, they ‘must under-
stand what is being done. The morigage
burning presented an .exccllent m)ﬂm:
tunity te show results m.terms of their
own sons. Yes, the boys in the Tolleson
F.F.A. chapter, their parents, a'ﬂd the
community shared a real .f:ee}mg }c;f
pride and satisfaction the night of the
“hig fire.”

ed on Superintendent Howard D.

“vocational agriculture program in the
local school. Banquets aﬁ‘ord'a'n out-
‘standing  opportunity for training m’
leadership and public speaking, and for
-developing an appreciation of the fmc
‘work the hoys and teache:rs are doing.
Some chapters pass up this opportumity
by having adult guest spc;{k_ers on topics
“often foreign fo the real interest of the
“group. Leéadership ability and interest
i are provided through maximum student
7 participation which is centered around
their accomplishments and future plz}ns,
especially those relating to i:al‘mlng.
Banqucts should hroaden acquaintances
and - develop a spirit of good fecling
among the boys, parents, tcachers and

Tar Acricurrurar, Epvcarion Macazing, December, 1945‘

purchase fwo tractors and equipment was burned at

The cancelled mortgage used to

McEachen at the [8th the F.F.A. banquet.

December, 1948



- Some benefits from N.F.A.banquets

G. W, CONOLY, Teacher Education, A. & M. College, Ta”ahasss:-e, Florida

N recent years

N.F.A. banquets
havé hecorme very
vopular, but
greatcr henchits
cant  he derived
from them by more
intelligent planning
and preparation
for them.

Tirst, let us ex-
amine the purposes
of the Parent-Son
‘banquets in a
community that is
served by vocational agriculture. These
objectives may be briefly stated as fol-

G. W. Conoly

lows:

1 To sell the N.F.A, program and vo-
cational agriculture to the parents,
the school officials, and the teachers

2. To develop good public relations
between the school and its patrons

3. To provide leadership training for
the N.F.A. members

4. Te cncourage cooperative cffort

5 Mo provide a purposeful  social

activity by serving a well prepared .
feast “off the good of the land”
If'we accept the five objectives, then
we must decide what balance they should
have in order to make for a well planned
prograt, This halance is important if
the banquet is to run full length with
an interesting, challenging program that
will accomplish results. We shall discuss
how each of these ohjectives may -be
carried out in preparing for the N.F A,
bagnet.

Seliing the N.F.A, Program and
Vocational Agriculture

This part of the banquet program
should be built around the activities of
the hoys, including their leadership
participation in the New Farmers of
Amnerica on the local, state and national
levels, their supervised farming pro-
grams, and their cooperative chapter
projects. Most of the banquet program
should deal with these activities in order
that the public may learn what the hoys
arc doing and at the samec time get an
understanding of the importance of the
N.F.A, to the school for training the
boys in raral leadership.

The N.F.A. objectives in the Cuide
might be briefly presented in this part
of the program, and the N.F.A. crocd
may be rccited and explained by one of
the boys. Attention could be called to
-the fact that the first part of every
sentence of the N,F.A. creed states what
the bovs believe, and the rest of each
sentence tells whai the boys plan to do.
Next it might he appropriate for a
member to give the local chapter ob-
jectives and what the hoys have accom-
plished to date. A detailed report of a
few of the best farming projects of
individial members should be given,
beczuse the financial returns from these
projects certainly will be of interest to
everyone prescnt. ‘The importance of
this opportunity to present the aims and
activities of the N.F.A. propram and
the benefits of this program to the com-
munity cannot be overstated.

Public Relations

Maintaining  good public relations
should be made a wvital part of the
banquct program, but this phase of the
program should be handled with special
care. By inviting to the banquet those
who are working to provide better
leadership training for farm youth the
N.F.A. banquet affords a splendid. op-
portunity to enlist their continued pood
will, cooperation, and help, It is very
important that the visiting state and
county officials, the parents, and former
N.F.A, members are convinced through
the informalion presented to them in an
“Tateresting way that the NF.A. work
is a vital part of the educational pro-
gram of the country, that it leads to
profitable and useful employment in
farming and at the same time promotes
the development of good citizenship with
the rural farm boys of the community.

Leadership Training

Participation in the banquet program
provides  excellent opportunity  for
leadership training for the boys. The
groundwork for leadership training
should be laid in planning for the han-
quet. The hoys should plan the program,
the meny, the guest list, the helpers, the
arrangements for guests, and make com-
plete preparations for the activities' of
the cvening. They should also be in
charge of the program during the ban-
quet and be well trained to perform
their parts in the program, At a later
chapter mecting the local chapter might
discnss the strong and weak points of
the banguet program in  order to
strengthen and improve it for the fol-
lowing year.

Cooeperative Effort

Too much emphasis cannot be placed
on the opportunity for cooperalive
effort in planning and holding a sue-
cessful N.F.A. Danquet. This is an
occasion where committee work can be
made to play a great part. If com-
mittecs are used to work out different
phascs of the dinner and program, the
cxperience gained in cooperation will
fiot only be heneficial on this occasion
but will kelp develop ihe boys' ability
to organize other cooperative activitics
in their communities, Every phase of the
banguet should have its cotnmittee, and
in this way it is possible for SVEry mem-
ber to participate in the activity in a
democratic way. These committees may
have one or two joint sessions so that
the work of each committce may De
criticized, medified, and fually approved
ny the whole membership of the local
chapters Subject to the adviser’s stg-
gestions, the activities of the evening’s
program should he left with the hovs to
work out in cooperation togother.

The Banquet

Serving an altractive, well balanced
banquet of tasty food is, of course, the
first essential to directing the apprecia-
tion of the guests to the labors and
hospitality of their young hosts, Cen-
erally, the more complete the courses
served, the more successful the banquet
will be. The educational putrposes of the
banquet will be strengthencd by calling

attention of the guests to the items of
food on the menu which have been
produced by the young farmers them-
sclves, Tn addition to the hotne-grown

food served, a good exhibit of farm 3

products produced by the boys will Lelp
fo impress the visitors with the fact

that the bays arc real farmers and grow -

their own produce. This exhibit, if wel]
selected and arranged, may also be goad
evidence that they are carrying an. afl-
round farming program. In addition to
serving a uascful purpose in acquainting
the citizens of the community with the
worthwhile work of the NEFA, it must
be remembered that a banguet is a
time of good cheer and that one of the
principal functions of the celebration ig
to hclp coniribute to the communify
spirit of good will and friendliness, it
is these values which the N.F.A. seeks
to foster, for they arc the foundation of
good working relationships, prosperity,
and satisfying farm life in the com.
munity.

The boys should keep in mind that
the N.F.A, banquet, though performing
a vital public relations function, is the
outstanding social occasion of thé or-
ganization for the year and that they
should perform with cordiality and
dignity their part as hosts. The selcction
of a good toastmaster is essential to
the success of the banquet, and it is an
excellent idea to have the boys compete
for this place of outstanding leadership,
Presiding at the banquet should be con-
sidered a great honor which every boy
should he willing to work to -attain,
After the hoys have demonstrated their
skiil in presiding over a group mecting,
the local chapter should elect the toast-
master for the banquet,

Care should be taken to allow just the
right amount of time for the program
so that it will not drag into the late
hours of the evening, There are two

methods in general use in conducting -

banguets. Oune is to have the program
in the chapel and then go to the dining
hall for the banquet. The other plan is
to have both (he banguet and the pro-
gram in the dining room. Tt is our
Lelief that the laiter method is the
better. Whichever method is used, how-
ever, we should keep in mind that “few
souls are saved after two hours” Let's
have good banquets!

The annual nationa! convention of
New Farmers of Amcrica was held at
Tuskegee Institute, Tuskegee, Alabama,
August 11-18, 1948. Tt was designated
as the “Home Coming Convention” be- .
cause the N.J. A, was organized at Tus-
kegee in 1935,

dood ok

The Clewiston, Florida, F.F.A. chap-
ter has leased 450 acres of land from
the state to use for forestry purposes
and for livestock grazing,

¥k %

‘The national N.I.A. officers elected to
serve for the year 1%48-49 are as fol-
lows : Rufus Seals, Lexington, Kentucky,
President; Charles C. Jackson, -Rhodes-
dale, Maryland, First Vice-President;
Robert  Jackson, Millbrook, Alabama,
Second Vice-President; Thomas Bittle,
Chesterfield, South Carelina, Secretary;
Willard Dallas, Ada, Oklahoma, Treas-
urer; and Frank M. Harris, Covington,
Tennessee, Reporter, i
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HOWARD R. BRA

HE: Bf}LOIT, Kansas, T.F.A. chap-.
olds two hanguets (?a.ch year
their chapter activities. One
ar Parents and So? B?nquit
.= ihe close of the school year.
.nc;_;leri Lanquet, held bcf_ol}c 1’L{}cu::
(,iistmas holidays, 15 called our Turkey

ar h
pﬁl‘t of
he: regtd

DLEY, Adviser, Beloif, Kansas

dishes, peel the potatoes, watch the
stoves, and perform oiher duties. The
teacher of home cconotnics cooperates
with the E.F.A. chapter, and the .boys:
have access to the stoves after dinner

on the day of the banquet and the .

kitchen and hanguet room after §ch0(?c£;
This gives the boys plenty of time

work bn an activity in whicl the memh

. bers have common interests, Throug
this activity the group learus fo work
and play together.

F.F.A. Parent-Son Banquets
(Contined from Tage 124) .

id for out of the chapter’s treasury.
%Eg(()[d, oolth(:ir than that listed was pro-

referied to " . hings in g by certain Immilics who were un-
i3 . 1 commOﬁ]Y 1efCl‘I‘€d Oes and have thing Vldﬂd y certa i X
eed Bdnrg‘lcti?OA, members as Our Ecell' 1p:’;all€}>;q, seven o'clock. The ad- ,n)e ¢4 chase down a chicken, and so a
ﬂ"lemrk'ey feed. The latter- activity 1(;;1(;1’156W ifc acls as an overseer £0 SCC o1t halanced menu was provided.
stag’ - - - viser G N . . ‘ " i ram
e been accepted .b%’ (;11; 0‘}[}63:‘: -that turkeys are placed in the oven on An outline of the streamlined prog
ial ev

: . nd 1 3 : ars is shown
L v iy time, dressing made, and potatocs @ as present in recent years

. robably duc to e csc
¢ that they enrjoy, B Alitv found  gravy seasoned just nght. ) herewith : . )
elimnination of Ihe fomcllAlggn Ban- . Scven o’clock arrives, and this mgang Invocation, by a previously selecte

aur resulac LAreie eating time for the boys. One hundre mermber

Mhe combination of _thc 1wo
“quets each year offers excellent train-
a;l_qin cooperation and group leadesship.
n

EF.A. boys, olficer’s dads, hl_gh school
men Taculty, and other lprm_mnmjt‘rn_lelrl
in the community are in line £01F1Ae
cafeteria style banguet. The_ FL. 1
officers have charge of serving thle f?m
as boys and gucsts move down the line

Opening ceremony, by chapter officers
Uninterrupted cating of too much {ood
Welcome, by chapter president

The F.F.A, Creed, by a Gree‘n Hand
Program of work, by a seniof

. ] X i
. heaping plate of goot : i T anter
i‘h?jti Cr’?‘i}?ev‘?g;;mngpfood is placed in Cm}ﬂ’r;errmg a degree, by
e i 1 on the officers
z ans and dishes and placed o ! u
Eﬁecspto be eaten family style. Music, by a member
Speaker .

After-Dinner Progral:ns )

Our members are in a )ovxa} m_ood
after cating togcther, so a rath'er frcllx_r()_
lous type of program is planned including
: group singing of Christmas and FFIZ]:
m flocks grown by chapter songs, combined with a few short F%‘h:
d for the annual turkey by FF.A. members and guests.

- él)ening and closing ceremony is used at

" thi always adds a fitting
this banquet and ¥ &

(tosing ceremony, chapter officers
Cuests have heen cntertained,, have
had a2 good wisit with friends, hav,e
learned sotething of the chapter’s
activities, and have gone h.omc early—
and relaxed. Or so, they said.
N
The F.¥.A. chapter at Parsons, West

Birds selected fro
members _are use
feads at Beloit.

; i - the chapter 1 ending. Recreation e F.¥ g s, West
“Farly in the school yeaé"ile for our opening aréﬁ form if a short basket-  Virginia, is sponsoring th? pr;n‘tf “gThe
fficers meet and sct a datc planned in the el s eation demgn?-e(

hall game or volley ball that i ‘
that care to play except the (Green
Tands who act as the clean-up group,
washing and wiping dishes, and getting
the Home TFconomics department back
in shape for the next day's classes.

' Our turkey feeds have been successful,
not necessarily hecause of the scrump-

chapter activities, \Ne'hzlvg been usg;%
‘iie second Monday night in Dedc-etm et
“for this Turkey Feed The ddle a.s
placed on the high schogl schedute
well as on our chapter calendar.
"Committees for the turkey fc‘-adt}":;:
set up hefore November 1, and afu: s
Jisted in the apnual program © 3 WO .0_.
‘Committee assignments 1nch_u_je. fpr X
gram, menu, food preparation, (1).011
erving, dinning room preparation, (s
washers, and gencral overall clean up.

FIA. News”
‘ PR
Tifteen members of the F.F.A, chapter
at Crockett Miils, Tennessee, have puf-

chased enough .pecan trees to set 21 ‘
acres as a result of a chapter pecan

project,

Turkey and Trimmings .
. T'he menn has been quite similar ove;
a period of years, due to .thc type ﬁ‘
“food desired for the accasion and .t ‘i
‘type of food that is easily tr?nspmtf*:(l
vom the homes of the boys. I‘hf: mcch
centers around roast tuskey with a
" the trimmings—mashed potatoes, grien
“beans, salad, pie, rolls, celery, eLc.T or
“a holiday menu. The .cnmrmttejc places
“on a blackboard the dxﬁel:ent items m’i
‘ the menu and the portion of _foocf
. needed by each member as his palltfo.
the banquet. Fach F.F.A.'mcmbe:r & ie.{
consulting with his parents, writes_ is
" name under the item of food that h]e
can bring as his portion of the me%.
All items on the menu arc donated by
the members except turkeys and buns.
Tor the last feed, three 30-pound
Lroadbreasted turkey toms were selccfccd
by Keith Wites from his T.IVA. farn.nn%[
program and sold fo t}xc chapte}k a
regular market prices. These turkeys
were dressed and made 1'(:ady. for roast-
ing as part of the regular class instruciion.
When the day arrives for the turkey
banquet there is much dlscu?smn among
Green Hands as to who will wash the

- 1NE, Decembe
T'HE AGRICULTURAL EpUCATION MAGAZINE,
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i wi ﬂae
sort, Pictured herewith are
o:ﬁf:l(;lTBCali{ornia chapter serving dinner

. te
jort EF.A. chapters stage bhanque
. manrl*defF.F.A. representatives of the Baker

af the annual banquet.
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advisers an




romseEr P OC T eSS, this s 1
portant.) This should be looked upon,
not as a duty or requirement, hut 5
privilege. o .

When making a visit to the boy’s
home to discuss his farmin
many opportunities arise for talkin
over other phases of the agricultyre
program and school problems in general,
Nearly all parents arc vitally interested

A public relations program for
‘instructors of vocational
agriculture

OSCAR w. LOREEN, Assistant State §

THE PUBLIC has o definite interest istrators enjoy seeing a judging contest,
in the high school program of vaca-  or watching hoys exhibit  stock or
tional agriculture and ig entitled to he putting on a demonstration. Tn brief, the
fully informed of the importance, ob--  school administrators  should he en-
jectives and activities of the school and couraged to visit the various activities .
of the agricufture department, Tt in. and mectings in which instructors of  portumity to give information to many
vests 1ts tax money and the time of its vocational agriculture and the FEFA, people who are vitally interested in the
young people in the program, It is apt members take part, schoal and especially the vocationa] agri-
to be reluctant in making further inyvest- 2. The studente should not be over- culture department, since their boys are
ments if it jsn’t kept informed throngh looked. eurolled in it
2 good public relations brogram, The instructor of vocational agricul-

A well prepared presentation of the
At the same ‘time, the instructer of ture comes in daily contaet with from 40  significance of the program to the boys
vocational  agriculture  wil] take a ¢4 g students, The importance of these and to the comraunity should be made
greater pride in his wark and will do a2 bovs as public-relations emissarios can- by the instructor of vocational agriey]-
better joh if ke know.s the public is not be overlocked. It is 5 well-known  ture. Tt would he very desirable to haye
interested and s watching the develop- fact, that what happens at school and  a short diseussion of the opportunities .
ment of his program, Parents will take what happens in relation to  school  offered by the F.FA. One of the mem-
a more active part in activities in which activities is g very important subject of hers, if a very capable one is available,
they may bC'HSkEd to cooperate when conversation in the home, Since this is  should discuss this phase of the program,
they are well mformec[. The same is true prug it g important that the instructor If successfully conducted, the parents
of “}C local bUSI“efSS man. Not only will ‘be ever conscious of the importance of will come away from this ;necting with
the instructor be mspired to do better having his students well informed and higher regard for the school and what
work, hl}t fhe_sa{ﬂe spirit of pride and having a clear undersianding of the vo- it is trying to accomplish, and cspecially
Cooperation will inspire the students to cational pragram and jts activities, the agriculiure department.
put forth greater effort and “achicve N ) :
higher goals of accomplishment, Other parent’s meetings that are often
) ; . held at the school, such as FF.A,
There is no denying that the public varent and son banquets, offer a wonder.
relations programs of agriculture in- ful opportunity for heiter understand-

- structors have mproved in recent yvears ing between the school and the com-
as is cvidenced by the many news items munity. No effort should be spared on
and pictures that appear in the press the par.t of the instructor to make this
rf:latnre fo .vlocati?ual agricul'turc and . event a real high-light of the schaol
R R s : i :
iafl‘:sA I;;f“‘%%;i—\éf;Q;;ClE;;ﬂd;iebﬂ;i}S; ‘ year, both for the boys and thejr parents,

to discuss mutual problems with the
agriculiure instructor, € parents kngyw
and understand what the schoo] ig try-
ing to do, a high degree of cooperation
can be expected.

5. Parents’
part.

upervisor, Pullman, Washington mectings can play their

Tt is often desirable to call a meeting
of the parents of the boys who are new
enrollees in the vocational agriculture
course to explain the program to them,
This meeting offers = wonderful op.

Students

Not only is it important ‘to consider
this as of the present time, but to con-
sider the importance of this phase of
public relations in {he light of the
future, These hoys, now students, are
the citizens and voters of the future,
The attitydes of these hoys in  the
bresent and in the future will depend on
how good a job the instructor of veca-
tional agricaltufe js doing in meeting The
their individual needs,

Convey Impressions

evidence of increased consciousncss of
the importance of this program on the

part ‘of the vocational agriculture in-
structor.,

Open-House Demqnsf‘raﬂons
importance of “open  house,”

“back to school night” and PT'A. meet-
ings canuot be overlooked. One of the
greafest difficulties, however, is to get

a high percentage of parents to attend

these meetings, If the PTA. wonld,

make a greater effort to present good
brograms, a greater attendance dcﬁnitely
would result, It must he kept in mind
that there is a great deal of competition .
for attendance at mceetings; and for the-
most part, peaple will -attend.- those that
are -the most interesting, It must also )
be recognized that these meetings not
only aid parents to understand the school
and teachers better, but give parents an
opportunity to make worthwhile sug-
gestions  for improving schools and
teachers. ‘This opportunity  definitely
should be provided.

6. T.ocal service clubs
chance to help,

Every service club is desirous of do-
ing a good tern for any good cause.
There is always an epportunity for the
wide-awake instructor of vocational
agriculture to talk or have FFA mem-
bers present a program at one of the
regular mectings of a local service club,

3. The Advisory Committee can play

an important part in g public relations
program.,

Methads Available )

What are some of the mcthods avail-
able to the instrucior of vocational agri- If an advisory committee for
culture which may be used effectively in  tional Aagriculture does not already
bringing about good relationships  be- in the school, the instructor should
tween the vocational agriculture pro- serious consideration to ar
gram and the community? Here are & a committee. Such 3 group of ninc to
few suggestions:

twelve cilizens, chosen from all parts
1. Clear and fyll understanding of

of the community and of varying ages,
the agriculiyre program by the school finaneial and religious standing, can be
administration,

of very great value in helping the com-
munity to hetter tnderstanding of the
program. The importance of secing that
the -advisory council is well informed
is s0 obvieus that little more need be
said, except that the responsibility of
praperly informing  this group rests
largely upon the instructor ,of vocational
agriculture, ‘

vOoca-
exist

give
ganizing such

The school board and administrators
must have a clear understanding of the
objectives of the agriculture program
and be “sold” on it, if the instructor of
vocational agriculture is to receive their
whale-hearted support and cooperation.
This can be accomplished to a3 degree
by simply talking to the principal and
superintendent, However, greater suc-
cess can often be accomplished by also
asking these individuals actually to go
out and see some of the stipervised
farming programs of the students, and
talking to the parents. Many admin-

welcome a

4. The home visits are important,

Few other teachers are in the unique
position of the instructor of vocational
agriculture in. that success of his work
depends to g considerable degree on
home visitations, (From the stand-
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£ program, .

in their children’s welfare and ape glad .

~opportunities \ir_ill arise. to
e of the needs of the;grf;
departmetst and the' FdF ..nd
has the right underslan_ mg;a d
die of what thie department is
‘ihe result is obvmt;s. o
L' s welcome s
h(; ]?:Vvsfl’ﬂff;; i?ltercst to their

h---..has been said al.'nout 'gettifqg
" ws arlicles regarding the pro-
?:vocational agriculture at}d.lts
("}iﬁto the local‘ paper. In spite rc;f_
at has been said, we need t(?

icize again their imperlance.
2 Sljo read the local paper,]ang! they
E<':rest.ed in what is happe{upg gt
and what their boys are ¢ omg{.‘_
aiiof the best ways of gettmg
(‘--:: and news into the local pagim‘
have a rcporter call at regu a1_
Gils to get the news. If su}(i :}111_ .
cments caunot be made, t.e :ist
‘tor and the F._l*l.A. reportel muip
‘épt the responsibility of getting (S;] -
Simaterial written and submitted.

- vess at regular intervals. o
Radio programs are growing 1in
ftance as an information ag'en‘(‘:y.
any radio stations have their 1fczllrg]1
irectors” and they are alyvays gla f.
jperate with the local instructor pd
Efioﬂa[ agriculture in preparing an
kg a radio broadf:ast. [..
t goes without saying that any r;?.(rf
adcast must be a good ploglae.
tter not broadcast at all than tc:g‘ E‘IA”
t'a mediocre program. Every PLEA.
&'talent that, with time f;md_ei’fmt3 can
velop a good program with plopctf
o and guidance. The_:mportaneebl?
% method of informing the iu 113
Gut the agriculture program shou
idican be used more.

Yisual Presentations »
Therc are many other Dpporh’lr_nl.‘lf:sl
en to the instructm: of vocatn)];]l.:.l
“agriculture for developing .goed -pudlf
“telations between the agrm}lltm%‘h e
yartment and the community. ese
may be listed briefly, )

a. Displays in “down town stollte
windows offer a wonderful' opportunity
“to‘.‘ call the public’s attention to.sonﬁe
‘phase of work being carried on in the
"FF.A, or by some of its members.

“h, Demonstrations of sl.d]ls lea.rnec%
ti connection with studies in vocatlona:
griculture are welcomed by many or-
ganizations and are not only an quor]
“fumity to tell abonut one phase of sc 00_
swork’ hut add interest and good ext
“perience in the educational developmen
of the participant.

- c. Fairs and contests are very comé
Umon  activities in which ‘st_udems E
~vocational agriculture participate. lT e
Jpublic is usually well informed a)’outi
‘these activities, but the value of and
“reason for participation 1s not always].
“clear. It would be extre.mcly. helpfu
“and much more impressive if those
participating worce more suitable clot}];els.
- FE.A. official jackets are a great eg
in this respect and will probably be use
more and more. Proper dress for these
occasions is very important, L
" The importance of having exh11b1‘l.is
properly labeled must not be overlocked.

d. Picturcs, film slides, and movies

Personal relations
GEORGE P. COUPER, Assisféllrn'} Supervisor, San Luis Obispo, California

o a have listed them. They are as fo]lovys.
ALKING ;f . L Mr, Mail Dodger. Takes great plii'dlf
group Such 5 in the amount of unopened mail W 1«:.
this on the sub- goes into his ‘wastehasket, Considers
ject of “personal all material sent out by the State Oﬁiﬁg
relations” presents 7 - any other public agcnc;ilfto
a difficult problem, bureaucratic rubbish, He gets t mgsdso
for in the words  generally mixed up that he is hazard—
o th-wash  comes to state final judging contest on
of the o : he wrong day or even the wrong week,
or tooth-paste ad- EAIE\\?‘; s vgriting in to know when some-
veriisementséhiill_zlée tflingyis going to happen. Orders sup-
are many Tac-
teristics  (hesides

are hecoming more and. more ax{allable.
The instructor of vocational agrlc}ll.tqre
should so plan his work and' act1v1"c11es
as to make full use of these visual aids,
not only in teaching‘the boys, but 1tn
showing and informing their ‘palicns
and the community what the agriculture
department is doing. “One good picture

ing 1 i : forced.
thing in until threatened or
Thie sppic to ol maonse of revorty
reservations, dues, app and wha
i al causes trouble
have you. This individua . ; troable
roportion to his numbers,
(c):fﬁcéfs?)gngthi%g is constantly being hei%
up “because of him. Since the] s:;?;_
peopte arc always tardy ximth such i% -
munications, year after gc?t, s
obviously a bad personal habi h

imes or the load. -
ﬂlan; the t(lcr}ggtinued on Pags‘ 139) ",

plics from the State Office which _it }11:3:5
never carried—is surprised to '1§IEMRI t 1;::
halitosis) about information is sent out eac}l fdrﬁberifli
George P. Couper  which even your receives his Future Farmer 1mc bersh ;ﬁ
. best friends refuse application forms or an;{)lot 1eé- material
comment. S0 _cannc}}lt [Jqs.ﬂblytil.;;lac ame
ay i ‘the having them in on ) )
oty p T v E‘}gi ou 2. Mr. Quick Take-Off He's the fei-
D T g lti}jre' low who loses his temper casily, and
fn any years of tealchmg e t . is probably contifually sorry for so_mc&
with my own cxperiences in jus zfi thing he dudin haste. Ho s Brst o
little less than a quarter-century o often hits the wiong person. | |
dealing with people—and with wor;is. 3 Mr. Robineon C-r:u.rr:e. e lll\ges_ 1rf1
Perhaps by putting together exatmples splendid isolation. He, il ?E:Elc%ofﬁ
from these two types of occupations, we the school faculty, he's the DD t
" atrive at somc obscrvations which OF AGRICUILTURF—the departmen
will & head—in capital letters. When he pre-
will help s sents a request to the administration
Mythical Characters for some material or some grlv;lege, EE
o reach this goal, we have set up  dpespt bother to justily it in terms
i 'h(;e(:s‘ mythical characters—all un-  its educational value. Sovat hame
zlegs.irable Of course, noie of therrlak_re— 4, Nfr' %Zi’{izjgzet%nﬂeothoeer ¢ have
l J just talking - time to ) 1
e i o WC ou she ¥ - community activities, and is con
T e T ot Shlo;ﬂ('l fgri‘l31 (S}t]antly whining aboui the load he is
nappen to meet ane, you comid readty carrying. He usually gets his w(:ife ;ég
identify—and shun—him. belp, him whine, in her chureh and ¢ o
These are not necessarily in order of work. When you ask hm;ll (tjo gxﬁg 'yust
their serious conseqtiences in the “pcri a ltfmd at thr;e fﬁé"s‘;gridof :’I%husi&,lsml
soral relations” feld, but merely a9 ?Ilg\:res::rrn \?vhen you really investigate,
7 you find “he isn't doing nearly us muclal
as other men who plan their work an
work their plan—with a smile, i
Mr. Busy Body. Quite the opposite
but just as futile, He goces scurrying
from one thing to another, ne_vebr
stopping long encugh to complete a job,
He lets his hobbies and outside ﬁl-
terests compete with his occupation. He
has too many irons in the fre, and
thousand  often there isn’t much fire. He negltfeicts
will often tell more than his agriculture program, but gives aTEe
words” ) imitation of a whi_rivymd on wheels, e
Probably ane of the greatest obstacles principal usuafly isn't fooled. 1
t crieveloping such a full program is 6. Mr. deTour. He never fo}§1low‘s a(;
tlc;c lack of time. T'he loeal school adlm}m ministrative frofcldmie Wéik ta eggpsable
' i v: V - - T as
i ; well as the vocatiomal in-  po .40 way. Jus ' apahe
Lsttxl;fcttoorli a1-Srmst realize the importance yap ]I;ﬂ OnehOfCO?ll;aEﬁS; &ggi ;?Oénd
o ’ i e = - -
i 1 k and allow time state because Y { around
of this kind of wor ; cartse e sotantly et .
for it. The instructor must constat_]tly, %zsggpen e e hien (b o adiuire
i r m in view of time 1t € e b e e
cvaluate his progra man has besh on the :
requirements of its various phase_s. A Andt—the principal is new. One t?nf tﬁg
listle sclf-evaluation will not be amiss to eurest ways to keep [rom s’tagna o
.1 whether too much time is not being the same job year after year, -
:6 fen by some animportant phase at the 7. Mr. Late Comer, Any Sufi’_le.f:wczlﬁ
c‘;;ense of & meore important phase. after he h]_:lis becn Onllt}}?_;c?(?oiwog Being
- inj ithin a small ir: 1
The jnterest, training, and capabilities Cginet(\:v]name T AN
of the instructor must alsq be con'- actethings e s e W]H
sidered. Tf he fs a good public speaker, jgust make the deadline, those who wi
he should make use of this valuable assct.
1f he is a good "mixer,_” he can Flo
much to further school interests with
organizations of various kinds. Another
instructor will have spemal' talent a}ongf
some other line. Every mstrﬂctm‘on
;rocatiOtlal agriculture sh_olu_ld make fu
use of his own spcci-al abilities. ‘
The public rclations program is a
continuing program. It must be‘hglvgg
atlention every weck, cvery mom. , 8
every year to be suecessfal, .
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be late, and those who will never send-
el




Improving agfiéﬁltUral"edu,'c.ajtio'n through study of
other fields of vocational eduation

H. M. BYRAM, Teacher Edveation, Michigan State College, East Lansing, Michigan

PROFE SSIONAY,
workers in
agricultural educa-
tion have had in-
creasing opportun-
ities to learn about
programs of voca-
tional education in
other ficlds than
their own. State
vocational associa-
tions arc hecoming
more  active. In
their mecetings, as
in the meetings of
the American Vocational Association,
those engaged in’ vocational education
in agriculture rub elbows with and have
opportunitics to  participate on  pro-
gramms with professional workers in
homemaking education, in trade and in-
dustrial education and in business cdu-
cation, Tours to vocational schools and
departments have offered opportunities
to see at first hand the kinds of courses
being conducted and to learn something
of the methods used.

Four recent books including two pub-
lished this year, discussing -all fields .
of vocational education, provide us with
principles and practices in vocalional
education.! Many of thesc principles and
practices could be uscd to improve pro-
grams of agricuftural education.

An increasing number of institutions
of higher education has been offering
osic or more courses in the philosophy
and/or administration of vocational edu-
cation, The writer has taught such a
course for years enrvolling, in addition
to teachers, supervisors and tcacher
trainers in agriculture, principals and
superintendents and teachers of trades
of industries, homemaking, business and

-~ industrial arts. This experience has
been very revealing to him of the wide
variety of ways in which vocational
and practical arts educators in the
several fields devise ways and means
for educating youth and adults toward
vocational competence in  occupations
satisfying tb these youth and adults. ITe
has also been able to see some dif-
ferences among the fields which must
be recognized lest there be the tendency
toward blind adoption of methods used
in onc field which will not fit the
situation in another.

H. M. Byram

Criteria For Judging Yocational Courses

In finding a common ground of un-
derstanding wec might start by listing
several of the criteria which good voca-
tional education meets in ail four of the
fields named. One of the earlicr state-
ments of eriteria was formulated by
Wright and Allen® Although the state-
ments below are the writer’s, they are
based not alone upon these early state-
ments but also upon statements by other
writers on vocational edtication and up-
on observations made in the four fields,

"Keller, Franklin J., Principles of Vocational
Education, Bostan: eath and Co., 1948

Mays, Arthur B., Pringiples and Practices of
Focational Educatien, New VYork: MceGraw-
CHill, 1948.

1. The predominant aim  of the
courses is the development of proficiency
i a specific occupation or clogely re-
tated group of occupations,

2. The content of the courses is based
vpont analysis of the occupation as
carricd or by masters in the occupation.

3. '_I‘hc courses arc taught by a person
experienced and skilled in the occupa-
tion,

4. The lcatning environment is the
- working environment or a faithful re-
plica of it.

5 The training is given at, or as
ncar as possible to the time the learner
is to enter the occupation or is in a
position to make progress in it.

6. The courses are sufficient in their
offering or complete enough to insurc
development oi occupational competence
upon their completion.

7. The courses are given to persons
who are workers in, or who have in-
dicated their interest in becoming work-
ers in the occupations for which the
courses provide preparation,

8. The persons receiving training te-
ceive adcquate vocational guidance be-
fore, during and after the vocational
courscs are taleen,

How Well Does Agricultural Education
. Measure Up?

Tet us examine these one at a time
to determine how the field of agricuf-
tural cducation might adapt some of
the methods in other fields in more
nearly meeting cach criterion.

The first criterion is generally pretty
well met, While the stated goal of voca-
tional agriculture is to train for pro-
ficiency in farming, we might well note -
that in trade and industry therc is quite
general recognition of the trades which
fall into groups such as the building
trades, printing trades, necdle trades,
and others. Are we toc apt to confine
the aim of vocational education in agri-
culture to training for one specific kind
of farmer, namcly the full-time, com-
mercial operator? If we base our deci-
sion upon cxamination of practice we

* would have to say yes. Generally speak-

ing, vocational educators in agrienlture
have been little concerned with the
training® of the part-time or acreage
farmer, the farm employee, the specialty
farmer, the custom farm worker or the
workers in closely related occupations
in agriculture.

In the application of the second
critcrion teachers of vocational agricul-
ture have done pretty well., They have
increasingly organized eourses around
farming activities of adult farmers,
young farmers or high-school boys. But
there is probably much to be done in
sericusly studying the achievements and
methods of the more efficient farmers
and of incorporating these findings in
the courses, in the form of what are
‘termed “approved practices.”

*Wright, J. C., and Allen, Charles R., The

Supervision of Vocational Education, New
York: John Wiley antd Sons, 1926, Pp, 213-217.

A word of warning should be issucd
here. It is not appropriate to use ex-
clusively the mcthods of job analysis,
used in industrial education when buifd-
ing courses of vocational agriculture,
Farming does not have tniform,

standarized jobs, which do not vary.

from one person to another as the jobs
of the mason,- Teachers of veterans in
farming are finding that they need to
build an individual course for each
fflrmer, basing it upon the farming
sttuation and the farmer’s needs and
potentialities. More tecacher-pupil plan-
ning is needed than is possible or justi-
fied m a trade course. Homemaking
teachers have probably done the best job
of all- vocational teachers in pupil-
teacher planning. ‘Their techniques apply
very well to teaching agriculture.

Hew Much Experience?

Teachers in the trades and industries
may lack in academic schooling but
most  state plans make specific and
strict requirements of cxperience in the
trade taught and of demonstrable skill
in it. This is also truc of teachers of the
distributive trades and in cooperative
programs for training of olfice workers.
Other things being equal, the best
teacher of vocational agriculture would
be the most profcient farmer. Are we
making measurable progress in recruit-
ing proficient farmers in teacher-train-
ing institutions? Should we recruit pro-
ficient farmers for teaching and provide
training in service for them? This is
being tried out in many veterans’ train-
ing programs, There is need for study
of these trials and those which were
made earlier in connection with food
production- war training to determine
the possibilities for teachers of all day,
young-farmer and adult-farmer courses.
There is also need for teacher-training
institutions to provide ways of making
up for deficiencies in experience which
show up in the background of prospec-
tive teachers, '

Teaching Where The Work Is Done
 Let us cxamine criterion number four:
“The lcarning environment is the work-
ing environment or a faithful replica of
it.” The teachers of distributive trades,
without . traditional concepts of labora~
tories and shops have said in cffcct,
“T'he place to learn to- sell goods is .
where the goods are sold, namely in a
store.” They have sidestepped the pitfalls
of setling up “play stores” or salesman-
ship courses in traditional classrooms.
In cooperative and appreatice programs
trade and industrial teachers have fol-
lowed the same principle, The learncr
goes into employment and learns under
actnal working conditions. The em-

ployees assist in the teaching.

In wvocational agriculturc we have
“placement for farm expericnce” as a
type of supcrvised farming for boys
lacking farming facilities. We might
train some persons for closely related
occupations in agriculture through some
type of cooperative or apprenticeship

' Tay Acricurrurar Ebucarion Macazing, December, 1948

The ‘apphication o
iiin such programs in industry
isiness might bring ,'about‘SDme
dvancements in vocational educa-
Cagriculture.

“writer has detected a trend.in
posite direction in homemaking
ation, however. The effort seems to
directed toward duoplicating home
ditions in the school homemaklmg
boratory rather than toward catrying
“ruction in the hote, This may be.
e in part to over-generosily’ on the
vof manufacturers and distributors -
quipment for the h{?m_e. It may be
Zin part to the administrators ‘who
courage the development of the home-
king luboratory as a s.hownplac_e.‘. It .
+ be due to the msutulwlnal_ training
i teachers or sto .1he1r ]aq{ of
arity or homemaking expcrience.
thers of vocational agriculiure are
“justified in building up elaborate
;ibo.i‘awrics and shops for tc:achmg of
farming, it by so doing tfiachmg on the ‘
¢t is reduced or minitized. The fq;r‘.l,w
Sl the best place to teach Farming:
Wise farmers have been saying this f'or
years. Some teachers are helatedly dis-
covering this truth as they carry on
srograms of training for veterans m
agriculture and realize the oppertunilies
yocational teaching on a new and -
higher levcl that are possible in on-the-
4im  instruction. Perhaps \:\:e shall
aventuaily substituie the term .Gn—farm
raining” for “supervised farming pro-
ins.” ‘The “working environment” be-
ioes the “learning envirenment” when
Lstruction is based upon sound and
dequate farming programs. :
‘Criterion ‘number five cmbodie.s tl}e
Tea of titning. Vocational education in
“gtienlture is typically offered in ilhe
“cutricutum in high school, at an earler
ge and grade than education in busi-

=1

staily justified on the ground tha:e farm
joys are alrcady “engaged” in _the
sécnpation on the home farm, [t is im-
ortant to validate this claim and to
iake certain that all-day students are
doing farming on a basis'sufﬁcicnﬂy
“hroad for vocational instruction,

“'Phis criterion has another meaning.
1t 35 that vocational education should
ot he terminated beforc employment.
"I agriculture permanent employment
shiould be defined as cstablishment in
farming. Under no stretch of tl}e
iagination can professional worlers in
agricultural education claim to be meet-
ing this criterion in full if they fail to
provide instruction for out-of-school
young men on faims, hecause most of
these young men are not yet established,

The foregoing observation also par-
tially serves as an appraisal of agricul-
tural education in terms of criterion
number six. We must find a wider
variety of offerings- at the young-
farmer and adult farmer level if we are
to he in a position to say that the
courscs are sufficient in number and
complcteness.

Importance of Vocational Guidance

“* Many siudies have been made to de-
" termine the subsequent occupational his-

" concluded, among other things,

THE AGRICULNURAL EDUCATION

ess and trade and industries, This is

tories of former all-day students of vo-
cational agriculture, Most of these h:}llvc
that

mote- careti’se CLCTITS ™ L
vocational agrieulture should be prac-
ticed. Criterion number seven; relating 1o
selection, is made easier to mect In the
other fields of vocational education be-
canse of pre-vocational courses in hlo-mc
economics, industrial arts and sometimes
in general commercial cosrses at the
junior high school level, Because of a
lack of pre-vocational or exploratory
cotrses i agriculture the first year
offered in typical high schools tends to
be quasi-vocationa} and a heavy mortal-
ity frequently results before the'sccoud
-year, We nced more courses like the
onc described by Slone’ ‘

Tf this ecriterion of selection were
given greater caomsideration we might
find schools offering courses brst for
adult farmers and young farmers, with
courses for all-day pupils contigent upon
an adequate program of vocational
guidance and available teachcrfj. o

The validity of the eighth criierion 1s
pretty delinitely established. However,
state administrators may not have given
as much attention to it as they might.
If it is truc that “vecational education
is little short of futile witheut adeguate
vocational guidance before, during and
after vocational courses are given,” why
chould a vocational department be ap-
proved for reimbursement in.a schpol
in which vocational guidance is lacking
or is poorly done?

Work Experienco

While we are on the subject of

guidance a word might be said about
work expericnce, Many school men be-
lieve that work experience ShO\l]f_l be a
part of cvery high-school currlct.llum.
They cite its values in helping _puplls_ to
identify vocational objectives, 1n trymng
out certain types of work, in dc‘velopﬁ
ment of personality traits and habits de-
sired in workers and in rounding out the
pupil’s general education. Why .have
these proponents of work expericnce
not included farm work experience?
Many managers in industry have de-
clared their preference for farm bo}fs
as factory workers, Why do they? it is
partly because these boys have .had
wark experience. Teachers of agnc'ul—
fure can assist in the general education
and vocational guidance of high-scheol
pupils by helping those in charge' 'of
work-cxperience programs to utilize
working opportunities on farms.

Many improvemcnts are net?ded n
agricultural education, We nght .be
materially aided in making these im-
provements by taking cues fmlx_'n other
programs of vocational education and
practical arts. These programs dp have
the common objective of developing oc-
cupational  proficiency. ’1"he gcr'leral
principles found valid for instructional
planning will apply pretty generally to
all vocational fields, We would c}o Well
to become acquainted with the objectives
and general methods of organization
and teaching in other vocational ficlds.

351011ciHarold N., dgricultural Instriction

Serves Prevocational Pupils.  Agr. Ed. Mag.
21:31, 45, August, 1948,

During the past year 819 Negro dfa—
partments of vocational agriculture in
16 southern states sponsored N.IA,

chapters with a total 26,083 active metn-

bers.
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MACHINES FOR THE FARM,
RANCH AND PLANTATION, by
Arthur W. Turner and E. J. ]0111_13011,
pp. 793, profusely illustrated, Qubhsh‘ed
by Mcfiraw-Hill Book Co., Hst price
$4.80. The text consists of six paris:

Part | Seedbed Preparation Ma-
chines

PPart 11 Crop Planting Machines

Part 11T Crop Tillage Machines

Part IV Tarvest and Harvest Hand-
ling Machines

Part V. Mechanical FPower _an d
Transportation Machines
Part VI General Scrvice Machines

Barn and Product Equip-
ment

’I'he problems of -
selecting, operating
and ficld-servicing,
reconditioning and
storing are sect
forth under each
of the major divi-
sions of the text;
and each of the
subdivisions is fol-
lowed by a group
of summary state-
ments. Thc bock
deals with ail ma-
chines used in pro-
ducing and, in somc inslances, partly
processing all crops, vegctahles, fruits,
and nuts grown in the United States
and Canada. All materials arc presented
an the joh activity hasis, The text is
thoroughly up-to-date, is intcrestingly
written, profusely illustrated with well
chosen illustrations, This book should
prove cspecially valuable to teachers of
vocational education in agriculture as
well as to teachers of veterans-on-farm
training—A. .1}, Kansas State College.

—OUR LEADERSHIP—

Y VIRTUL of

his position as
president of the
Wisconsin  Asso-
ciation of Voca-
tional Agriculture
Instructors, Nor-
man If. Kahl is a
member of the
Lditing - Managing
board of this mag-
azine and will at-
tend the annual
mecting of the
board <uring the
CAV.A, Convention at Milwaukee.

Mr. Kahl is a graduate of the Agri-
culture Department of the State Teach-
ers College at River Falls; and has
taught vocational agriculture for six-
teen vears in Wisconsin, He taught,
originally, in the Marinette Coupty
Agriculture School, and later at Marion,
Plymouth, and Rice Lake. At Plymouth,
he was employed as an instructor for
young annd adult-farmer classes, Sin?e
1946, he has been special instructor in
the “On-the-Farm Training Program” at
Barren. He is a farmer, as well as a
teacher, operating his own farm.

A, P. Davidsan

Norman F. Kahl




ISSOURI

A was one of
the first States to
organize an Insti-

Training Program
for World War I1
veterans who had
returned to the
farm. Under the

leadership of the
late J. H. Foard
this program was
: established through
the departments of vocational agricul-
ture in the high schools of the State and
the Vocational Agriculture Division of
the State Department of Fducation, The
growth of this program in Missouri has
far exceeded the expectations of the men
who were instrumental in establishing
the program carly in 1946,

The first classes were organized to
start July 1, 1946, Most instructors
of vocational agriculture, Tocal superin-
tendents of schools, and boards of edu-
cation, were hegitant about employing

" an additional instructor for their schools

without krowing the demand which
would be presented by the veterans of
the communitics. The departments of
vocational agriculiure in some counties
had planned to hire one instructor to be
in charge of the veterans in two or three
departments, However, the demand grew
so rapidly that no programs were estah-
lished under this plan. The schools that
were convinced onc instructor could
serve the needs in their commuanities are
now employing from three to six in-
structors, '

C. M. Humphrey

Enrollment Exceeds 13,000

At the close of the first vear of the
Institutional On-Tarm Training Pro-
gram, June 30, 1947, there were approxi-
mately 9,000 trainces cnrolled. The en-
rollment in Missouri as of August 1,
1948 was 13,625, T'wo hundred and three
schools were parlicipating in the pro-
gram at that time. Of these schools 167
maintain departments of vocational agri-

. culture and six do not have departments.

The policy was established in the
beginning of this program not to ap-
prove & school for TInstitutienal On-
Farm Training classes unless there was
a department of vocational agriculture
in the school. The only exceptions made
to this was in. counties where there
were no departments of vocational agri-
culture. In such cases ane school, usually
the county seat, was approved to sponsor
the program for the veterans in tihat

Most instructors of vocational agriciil-

tutional . On-Farm N

able guidance and

county., ' :

Institutional on-farm training
in Missouri |

C. M. HUMPHREY, State Supervisor,

Jefferson Ci\‘y; Missouri

ture started the program by conducting
a class for three to five veterans, A few
of these small classes shill exist in
Missouri. The Plan of Operation de-
veloped by the State Department of
Lducation  states that when cnough
veterans have requested the course, a
special teacher designated as itinerant
instructor shall be cmployed. After the
employment of an itinerant instructor,
the rcgular teacher of vocational agri-
culture does not instruct any veterans
but scrves as supervisor of Institutional
On-Farm Training in his school. The
major duties of the Iocal supervisors
are: Supervise the making of reports;
help set up the course of study; assist
in securing and organizing teaching
material; help determine proper methods
of teaching procedure: counsel with
the intincrant instructor on technique of
effective farm visitation; atfend -each
class once per month where none of the
special teachers has been designated as
supervising teacher; visit cach trainee
‘annuaily wherce there is no special super-
visior; see that progress is being made
by the trainees and assist the itinerant
instractor in evaluating such progress;
act as chairman of the local or counfy
Veterans Advisory Committee: and sec
that proper supplies and facilities are
provided.

The bumber of veterans per class
taught by the itinerant instructor st
not exceed twenty-five, The average
namber in Missonri at the prescnt time
is twenty-three per class..There arc 600

itinerant instractors teaching in this Pro-
gram at present. The qualifications of an
itinerant instructor are as fallows -

He must have a B.S.
cuiture, or sixty hours of technieal
agriculture, or must have completed
three years of successful employment a5
a county extension agent, assistant agent

degree in agri-

or . associate agent, or have completed -

threc - years of successful employment
with the Farmers Home Administration
as a supervisor or assistant supervisor,
No exceptions have been made to these
qualifications, Tt has been difficult to
adhere to the gnalifications at  timesg
when the stipply of fustructors have heen
very short, but ‘the persons who are
connected with the teaining program
feel that this is one requirement from
which we should not. deviate, At the
present time probably 100 additional in-
structors could be employed in the state
il they were available,

Local Supervision

In schools where more than ane
hundred trainces are enrolled, additional
supervision is provided by the employ-
ment of a teachee-supervisor, The teach-
er-supervisor may, or may not, carry a
half-time student load and devote the
remainder of his Hme to the stpervi-
sion of the entire program in the scheol.
A number of schools in Missouri have
employed a teacher-supervisar and have
given him full-time supcrvision of the
program. He works dircetly with the
instructor of vocational agriculture.
Somte of the duties of the teacher-super-
visor are as follows:

Assist in securing teaching material
and recommend needed equipment,

Assist the instructor of vocational
agriculture in planning field trips.

Preside at conferences of the itinerant

Of-farm instruction constitutes a major part of the trainin

herewith is one of the classes at Marshall,
{Photo: Kenneth Russell}. .

9 program for veterans. Shown
Missouri, Joe Cummins, special instructor.
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the farm level lends itself

o lisefns-hu::ﬁ:::n. These veterans
bers of the class faught by l.'laroltl:{
ipecial instructor at Marshall, Missauri.

¢ the instructor of vocational
pricilture in ordering books and ‘sup-

oc. that required reports from
erant teachers are p'roperly rz:lade t‘o
e instructor of vocational agriculture
ilie superintendent of schools.

Sée that prospective enrollees have
per training facilities.

Tisit each trainee at least once per
ear with the itinergnt teacher B.I-ld
nggest ways by \jvhtch the on-farm
steiiction may be improved, '
lan with the instructor of vocational
griciulture  for registration of new
riinees, )

“Attend each class ‘once per month
._i%c"port at veterans iraining office cach
orning at the high school and confer

“Tocal “school§ 1l TENBfig ServitL v e

farm veterans of the community a'nd _to
the community as a whole. The;.dvistl'1ct
supervisors, cight in pumber, visit thﬁ
high schools regularly several times eac

year and at other times when they can
Le of assistance. They may supetvise
both the Institutional On-Farm Training
classes and the regular all-day program
of vocational agriculture during the
samé visit. Experiences gained from

other statcs show that the combined

supervision method is superior t(}‘tlle
employing of a separate set of ;ta'e
supervisors for cach program. it 15;
doubtful if the program of Institufiona
On-Farm Training could have grown
so rapidly, without the ﬁne: cooperation
of local boards of education, superin-
tendents, instructors of vocational agr'r
culture, the state department of educa-
tion, and other rclated farm groups.

A comprechensive and practical course
of study is planned in cach scholol con-
sisting of a four-year course outhine and
a detailed annual job-layout based upan

“the farm enterprises of importance In
the community. The cnterprises showing
thie most economical value in harmony
with the community’'s natural resources
are allotted the greatest amount of time.
By proper orgapization and planhing
the trainec can attend a school.for_ foLln'
years without unnecessary duplication in

" his training., Under this system ncw en-

rollees may be taken into the same class
at quarterly periods with men WE}G havg
been in training for a longer period an
both receive new subject matter during
their entire entitlement per{od. The men
in these classes are convinced of the?
saying, “We never get too s;.,mart of
too old to learn about farming.

A teacher’s monthly report form ha.s
been developed by members ‘of the agri-
culture education staff, T}_ns report is
submitted hy the itinerant instructor by
the fifth of each month. It shows tl}e
instructional time which each veteran in
his class in receiving. Coh}mns: are pro-
vided for off-farm instruction, individual
on-farm training, and group on-farm

th the instructor of vocational agri-
ltiire and the school superintendent
vhen® necessary, '
Assist with such matters as planning
meographed material, and the distri-
iition of beoks and teols.

Be responsible for timing c1a§sroom
vork, sctting up equipment, movics and
he like, .
Make general announcements .in the
alisence of the agricufture teacher.
Work iu close cooperation with the
itstructor of vocational agriculture and
the. school administrator on all veteran
tfaining problems.

State Supervision

Supervision on the state level like
that on the local scale is well correlgtcd
with the program of vocational agricul-
tore, In fact, Institutional Onr-Farm
Training is one of the important phases
of: vocational agriculture in the com-
munity, Since this training for veterans
ig'very definitely meeting a (lcn_w.nd f'or
adult farm education, it 1is quite
ﬁaturally a part of the overall program

of vocational agriculture, :

. The state department of agricultural
“education has more than doubled its
supervisory staff in order to assist the

e T
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king farm and home plans is,
](\:A}::;Ztll:g Shown herewith is Mr.

where the picture was taken,

sart:of the individual on
hfll.'insirucfor, and Charles Ro

cidentally, Mr. and Mrs. .Clough have: mo.d?rn'lzed ih?it_homEl

EELE TR TR G T e Gt oy st St
has heen .prepared and is used by the
itinerant instructor to show the traimng
time which has been received by each
trainec in his class, This chart is kept
on the wall in the classroony and serves
as a direct stimulus both to the teacher
and to the student.

Types of Instruction

Tiach weelk for four hours the veteran
atteils classes which are wusuvally he!ci
in the high school. He participates in
class discussions, secs laboratory dem-onm
strations and moving pictures, builds
and repairs farm equipment in the school
farm shops, kecps a notchook, a farm
record hook, studies assignments, ;md
occasicnally takes a test or examina-
tion over the work, All this, and more
too, makes up the institutional phase of
his training. ‘
.'The On-Farm instruction is 'given,
both en an individual and group basis.
The veteran is visited on his f:lu'm twice
monthly where the itinerar';t mstr-t}ctor
advises the veteran on his parltlcular
farm problems. It is here that assistance
is given in planning the cropping sys{i
tem, the livestock and crop balance, an
the pasiure system, where cows are
dehorned, soil samples are ‘taken, con-
tour lines laid out, a:_1d income tax
figured; where the family food supply
is planned, the .’Earrp record boo!;
analyzed, the herd sire chosen, an
where plans for the poultry house are
made, _

About 50 per cent of .thc _on—farm
training for veterans is given in small
groups. This is termed group instruc-
tion and is under the guldal}ce of "che
itinerant instructor. Group instruction
is ordinarily carried out on the farm or
occasionally the itinerant instructar or-
ganizes an educational mecting at th_e
county fair, at the stockyards,. the pack-
ing house, or the state_exp_erlment sta(i
tion. Some of the practical jobs lcarpe
in group instruction are butchering,

lerracing, plant tissue testing, repairing
(Continued on Page 140)

Farm instruction at Marshall,
y Clough, trainee. In-
including the kitchen




tural information,

individual necds, Perhaps  after a
thorough study is made of this program
we will find much on which to hase
future adult programs whether or not
federal funds are available,

Afler the program had beecn  in
operation for a few months the veterans
sensed the necd for and requested that
a course be given for their wives on
home planning. "This was starfed and
with the help of the county Home
Demonstration Agent .and counly Agri-
enltural Agent the discussions proved to
be valuable. In addition to this an eight-
week  study group consisting of ten
veterans, who owned their farms, and
their wives met to discuss farm and
home planning from a Iong range view-
point. There has been a definite follow-
up with these people on such things as
building and remodeling, and the in-
structor predicts that it will continge,

Logical Form of Yocational Education
Potential Outcomes

Due to the incrcasing difficulty and
requirement of oceupations, schools have
found it necessary to increase the em-
phasis on all forms of vocational edu-
cation. This is especially true of farm-
ing and homemaking because these are
essentially one-man  and ohne-woman
occupations., The farmer has to be a
versatile person and with the tendency
to increase the size of farms and with
more cguipment his job has heconic one
that can he done well only with some
oni-the-job training, The veterans pro-
gram has made many of the -cnrollees
more conscious of the need for exten-
sion courscs offercd by colleges and for
radio programs which give up-to-the-
day information on such items as the
new sprays developed in recent years.

The veterans’ program is justifiable
only when plans are provided to meet
the needs and interests of the veterans.
We {cel that the program is strong
because it does just this. The fact that
the iustructor is expected to spend
100 hours each year, with each veteran,
while he is on the job, protects the pro-
gram from being too hook centered,
The veteran expects some concrete
answers to his questions from the
trained instructor and the instructor.
feels a greater need for assisting in the

~of on-farm training
H. &. ARCHER, Superintendent of Schools,

IN ANY evaluation of some phase

of an educational program in a com-
munity there are certain  immediate
yardsticks which may be used. There
are -other values which may be oh-
‘served only after the program has been
in operation for several months or years,

When the program of Institutional
On-Farm Training was organized at
Paw Paw we had little idea of the
benefits which would he derived from
sich a program other than that the
veterans might secure certain agricul-

Tt is the frst experience the school
has had in working with such large
numbers of adplts in the community on
an organized basis and in which a
scrious attempt is made to meet their

TifesHI[Ers."

Audio-visuzal aids haye been fouy
to be a great help, ecpecially when i
desirable to give instruction to a grg
of veterans on some general-intere
topic. Films or slides sh
viewed by the instructor and used
when they do meet the needs

Paw Paw, Michigan

5
solution than if the s

ame question were
asked in class.

Since ‘the vcterans are expected to
have 200 hours of instruction other than
on-the-farm the instructors have needed
to use rethods in the classroom which
will secure answers to the veteran's
individual problems. Tt is necessary
therefore that the tecture method should
be limited to a minimum. In a majority
of the sessions the veterans need io
meel in growps of 25 or 30 in reooms
with moveable tables and chairs. This
allows for greater informality in dis-
cussions and chncourages participation by
every veteran during the period. This
is essential. A group of men with their
different experiences expressing  their
viewpoints will do much to guide the
thinking process of each individnal and
consequently his future actions on his
farm, ‘
Although the Michigan State Depart-
ment docsn’t make g resfriction upon
the number of hours during an after-
noon or evening for which a class may
meet we have found that when the
session is longer than three hours rollecs are in most cases young men who
(even ™~ with breaks) the additional will live in our cominunity of the future,

amount accomplished is not in propor-  Their suceess as farmers and  theip
tion to the ‘additional time spent, In  attitudes toward community problerns,
sparsely populated areas longer class  are vital to all of us. Their children are |
periods may he justified if several goiug to attend our school in future
veterans live 40 or 50 miles from the years and will be irfluenced by the
training center, and where it may be attitudes now being formed by their -
advisable to have only one meeting parents, With the veterans coming into
each week. A two hour session secms the school and instructors from the .-
to be the most satisfactory but a three school visiting them on the farm we ste -
liour session is most frequent. 4 means of inferpreting the sehool to

Most veterans have heen greatly in-
terested in field trips and  fours and
these scem justifiable, provided the
tours or trips are well planned in ad-
vance and do_ncit become the major

demonstrations and discussions, are g
important but the goal of the y
on-the-farm  training should he

definite  change taken place on
weteran's farm? The answer to th
question is all important, When
men accept this agricultural instruction

we know that the program has been

is to step up production and be able ¢y
carty on without much assistance, I:
noticed with a great deal of intcrest the
effectiveness of a demonstration in
which a quarter of heef was taken to°
the agricultural laboratory for 3 meat
cutting demonstration and prepartion
tor frozen-food lockers,

Potential Outcomes
With the wveterans’ training program
we have potential outcomes which fay
exteed our original intentions, The cn-

in other ways.

Our instructors know that when they
help the veteran to be a progressive
farmer he will not Be content to do

0k i
fenite
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David Madison {center) going over farm

lan with soil cons tonist, O D left
and Bill Westraight (right}. P cnservationis Fecar Dovd (left)
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i

ould be pre:

only
) of Severg]
veterans in the class. Audio-vigua] aidy:

)

eteran

¢ foung:
in the answer to the question—{Tgs

as information pertinent to them they'

effective and worthwhile. Another goat :

the commenity which can’t he duplicated :

NE DAY last August, the home and
farm of veteran P.<J1“tcr Al Mc-
Donald, Trevilians, Virginia, wz}s g{ve;;
a iace lifting hy the Louisa Xctmél.xn.1
classes with the assistance of thc 1': {;Le
Conservation Service, other a'gugu gw
agencies, machinery deal:&rs an :iccw_
tributors. ‘The demenstration was v
ed by 1,500 spectators. :
MeDonald’s farm was chosen byth;;
‘committce of threc membeis ’fron.l\i«ed
veterans classes. This ﬁarm ‘V'dsgpll'f(o]ﬂ
with the idea of carrying oui_hltle fol-
lowing improvements and soil con
vation practices:
1. Strip cropping
a. Secding of alfalfa N
b, Preparation of small grain
bed ]
C. %Zee%ing of water disposa] asea
d. Seeding of border strips for
wildlife
2. Pasture
a. Seeding
b, Restoration o
¢. Tertilizing and liming

C fudent in On-the-Farm
i 'a+o+1+’laws Paw locking over the
on: his farm. Shown with Ray are
P his fine cattle, Milk from this
1itested in class each month.

) . d: Clipping
¢’ ‘minimum, In our community ., e. Fencing
&ihas been a noticable increase in 3. Forest

fitmber of veterans who participate
‘county conservation program and
ater cooperation with the county
griculturat office. Fach weteran hash_a 4. Duwelling house
program which is uniquely his 2. Repairing
and the instructor has to help him b, Painting . »
“on his own experlc]nccs Xy tfl:‘l,:j e Instatling Oi fﬂ1nﬂ1E§n;‘1V
} Iy takes place. elion of farm
: 9-?15 aﬁfll\j’i SiIﬂSta“E‘l o ’Sllhfzzzjans were divided into groups
which have been an oulgrowth of e aedamed 1o _e_ach pro]ticctlz
’ i { the previous rainy wcathe
glhiill)lurim?lfé worllzing conditions dlfﬁgullt,
most of the projects were cotnplete u?é
the untiring efforts of ifhel veteranis, the
eoil conservation specialists, anc
machinery dealers.

1. Strip cropping | .

The entire farm was laid out 'foﬁ
strip cropping and seil samplcsPoIf CdACH
strip were analyzed by \q: Lo
practices werce followed according to
recommendation of the college.

Selection of trees
b, Thinning
¢. Planting of trees

Véterans enrolled for Institutional
niFarm  Traiping in Gray County,
exas are remodcling a 150 foot build-
g which'was securcd as war surplus.

rovisions are being made for a pro-
ction room in addition to-the class-
om shop and to the offices for the

demonsiration staged on a veteran's farm in Louisa County, Virginia.
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Veterans in Louisa County, Virginia
stage conservation demonstration

W. R. CRAYBILL, Virginia Board of Educatien, Richmond, Virginia -

i art of the
Machinery dealers assisted with preparations for conlour farming as a p

Limec and fertilizer were applit:d be-
fore plowing and at time of seeclmg‘ of
the -alfalfa. Veterans Amick, Hopkins,
and Lewis Grant inoculated the seed
and used fertilizer containing borax. A
drill was used for seeding followed by
a pulverizer.

Land was plowed on the contour and
diseed likewise in preparing the scedbed
for wheat. Two veterans, Chishg]m and
Harris, supervised the preparation and
they also secded the water disposal
area. Kentucky Fescue 31, O.rchar_d
grass, and alfalfa were seeded in this
plot. ' .

Virginia Wildlife Service with the
help of veteran Floyd used an appro-
priate grass mixture in  sceding Phc
borders to furnish food and protection
for wildlife,

2, Pasture ) ]

New pasture was seeded in strips on
the steepest land to prevent erosion.
Alalfa, orchard grass, and‘.Keqtucky
Tfescue 31 were used in this mlxt'ure
by veterans Morton, Plierce, and Lx]?s~
comb. A heavy tractor and cutaway disc
“were used to turn under hmsh_ o an
old pasturc before seeding fmth the
above mixture, Fertilizer and l%me were
applied by a new model spreading tl’L}Ck
on all pasture land. Pasturc nceding
clipping and new fences were complc:[ed
by veterans Parrish, Carter, Houchins,
and Champion.

3. Forest

A chain saw furnished by th}? TForestry
Scrvice was used by veterans Hester and
Hopkins in thinning the forest. Veteran
Badgett supervised the forestry contest
sponsored by the Forestry Service, A
member of the Future Farmer of Amf:r—
ica chapter oi ¢Louisa ‘County_ H}gh
School won the contest on estimating
timber. Vetcran Bulter repor?e_d that_a
large number of visiters participated in
the use of the chain saw and entered
the timhber estimating conlest.

4. Dwelling house _

Repairs such as replacing decayed
boards and tightcning up the‘ vycathcr
boarding were done belore pamnting Fhe
house. Two coats of paint were applied
with the newly acquired paint sprayer
by veterans Shives, Pe]‘qus, Sherxdgn,
Ware, Bird, and Butler. With the assis-
tance of a local plumber, veterans Hunt
and Turner installed 2 ram which now
supplies running water to the dwelling
hotse.

5. Construction of farm pond

Veterans Perry and La,cey.f working
under the supervision of Soil Conser-
vation Director Waldrop dldl a good
job with the local construction com-
panies in constructing the dam, The job
could not be completed -tl.lat d:qy due to
very wet weather conditions in certain

laces.

' Although wet conditions limited the
.use of one road entering the farm,

Wood and Donivan handled the traffic

succesefully and estimated that 800 cars

and trucks transported the visitors,
(Continued on Page 142)




7ther‘é are opportune times to stop the

recording and discuss certain points or
replay them for a second hearing,

rience in teaching veterans

~ farmer-veteran classes

H, T. BOES, Teacher,

TEACHERS of agriculture have

always tried to individualize their
instruction  and to ‘provide for | the
needs of the learner, Howcever, the
farmez-veteran training program has
created perhaps the greatest problem of
coping with individual differences ever
faced by the average agricultural
teacher. Where could you find a greater.
assortment of individual differences than
that found in many farmer-veteran
classes? In the writer's school the ages
of the men enrolled range from twenty-
one to well over forty, and the range
in education varies from the sixth grade
to one year in college, Many of these
men are intercsted chiefly in livestock
farming; others in grain farming, truck
farming and other types of farming.
This certainly provides a fertile field
for individual instruction,

A method of coping with this prob-
lem that ‘would pethaps be of interest
to other teachers was used in a graduate
course of which the the writer was a
menber,?

This method of teaching has as its -
primary purpose tha teaching of the
learner how to teach himself. It provides
an opportunity for the learner to solve
some of his more pressing problems
himself, and what is more important
provides training in the methods of in-
telligent problem solving,

Deciding What To Study

One of the strong points of this plan
is that it is flexible and can be varied
to mdéet existing conditions, However,
a possible first step is that of deciding
what to study.

If this decision is daminated or made
completely by the instructor, the learner
is getting very little experience in this
initial step in learning Many students
have been so conditioned by years of
training to studying teacher-dominated
assignments that it is surprising “how
difficult it is for some to adjust to a
learning situation in which the learner
takes part in assignment making. Tt is
now recognized by psychologists that
unless the learner has a need or reason
for learning the hest results will not
be obtaired. This does not mean that
the lcarner should be left completely
on his own to make out as best he can,
In fact, in this method the feacher will
probably be working karder than ever
before, The teacher must guide cach
man in picking out oné or more prob-
lems that the veteran is facing or is
likely to face, A varicty of problems
can be cxpected to develop, There may

be as many different problems as there
are members of the class. The tcacher
should he especially careful +o encourage
the selection of problems that will be
of the most henefit to the individual,
Problems of a rather specific nature
should be worked on at first, For ox-
ample, the problem of establishing a
grass water way may he more desirable
than the gencral topic of soil conser-

*Advanced Hducational Psycho]ogy‘,

by Dr,
Ray H. Simpson, University of Iilinais. -

Beardstown, Hlinois

vation. Considerable time can well be
spent in setting up eriteria that can be
used in the selection of problems. After
a prablem has been selected it should
be written down on 2 page of a loosc
leaf notehook.

Breaking Down Problems

After the guided selection of problems
the teacher should assist the learner in
dividing his main problem into sup-
problems which will facilitate an an-
alysis and study of the problem. One
way of doing this is fo take g separate
sheet of paper and write the sub-
problem at the top of each sheet. These
scparate sheets of paper can then be
used to jot down ideas read from
magazines, bulletins, or from talls with
expericnced farmers and placed under
the appropriate sub-heading. For ex-
ample, the problem of “How can I in-
crease the number of pigs raised per
litter on my home farm?” was broken
down into sub-problems by a member of
the writer’s class as follows :

1. How docs the number of pigs I
bave raised per litter compare with
other farmers in the community
and in the state?

What are some reasons for ex-
cessive losses in swine?

3. What are some methods used by
successful hog producers?

agriculture instructor, observing the result
of a nitrate test on corn,

if a farmer-veteran works out a problen; .
fn disease control in swine, the teacher
15 in- an excellent position to help the
veteran introduce g brogram of swine
sanitation, The agricuiture teacher,could
hardly ask for a better opportunity of
following up class instruction than that
provided in the farmer-veteray training:
program, i

with

OM heing an eXI.)erierlced
ST might be cpnstdcrcd a
Suir-one man, with my one
ing before college, four
arming after coi_lege, and one .
xperience teaching veterans.
orr years perhaps thq last one
he most challleugmg. The
re mature indi\.rld}lals work-
iving, who are ‘11151stant upon
yard explanations gnd solu-
R they can apply dlrgctfy to."
ems. They demand down-to-
ormation, Douhtless.thcy will
Iication in a leIlCtlDl:lal way.
aching, teaching not having been
ion, probably has not heen in
yith all of the a.pproved
bt perhaps it has included

hings worthwhile,

o

Ray Staake, farm traines, and H. T, Boeg

Determining What 1o, Teach

‘iwvas the problem of what to
T'G: get a start at that probl'cm
vaph sheets were made out list-
tifferent ficlds of study, Each
l.ésignated the numher of hours
would like to have us spend
chi subject. This infor-matxon was
‘g guide in selecting subject
“Fien though this summary was
" one-step in developing the course
i1ily: the trainees felt that they
part in deciding what was to be

The foregoing procedures in coping
individual differences gives the

veterans a share in deciding what g
taught in their classes. Tt places the’
emphasis upon self-education and ac
quaints the learner with the process of-
preblem selving. so that he may intelli- -
gently attack his own problems when -
guidance is no longer easily available, -
It is not the intention of the writer to.-
suggest  that individual instruction
should replace group instruction, Group -
instruetion has many advantages that.
are lost if instriction becormes too in-
dividualized. As stated by one educator
“ ... there are ways in which attention
may be given to individual needs and
capacities withont discarding entirely
certain types of group instruction which
have considerable merit. '

4. What practices should I put into
effect on my home farm?
5. What materials will be needed ?

6. How can I evaluate progress to-
wards better pork production?

Study of Problems

Have a definite supervised study
period in which class time is used by
the farmer-veterans for looking over
aterials in the agriculture room such
as books, pamphlets, and other material
pertaining to the problem, A discussion
at the start of the period and again at
the end of the period will bring out
many problems or procedures that are
common to thé class. The use of out-
-of-class methods of finding the soluticn
to problems should he emphasized.

LEncourage the use of a variety of re-
sources in working out solutions to
prablems. Informal talks and inter-
views with farmers who have had ex-
perience with problems similar to the
ones selected by the farmer-vetcrans
should not he  overlocked, Magazine
articles, books, and pamphlets, are usc-
ful; however, the use of resources other
than the printed page is alsa advisable,
It is particularly important {hat adnlt
students be encouraged to seelc out re-
sources of their own.

rder to help et acquainted with
dividual situaticus of the veterans,
her questionnaire was given Lo thn?rn.

rainee described his farming
ftion including the contract arrange-
dcres of crops planted, numbers
estock raised, and a map -of the
‘ortunately, there is a Soil Con-
jor District in aur county and
dcher whom I replaced was able

Tiss of vetcrans.

classroom — lectures,

. "Deyoe, G. P. Supervised Farming in Voca-
tHonal Agriculture, Interstate, 1947. P, 316.

_—

The Carthage, Tennessee, chapter
F.F.A, is spotsoring a schoal beantifica-
tion contest in 58 rural schools of Smith
county. The contest includes improve-
ments that range from the construction
of extra buildings to the planting of
trees, shrubs and flowers,

A joint state convention of the Futabe
PFarmers of America and Futire Home-
makers of America in Tennessee was

“held at Nashville, April 23-24. It was
the twentieth convention for the F.F.A.
and the first for the KA.

Application of Instruction’

As the Veterans Administration is in-
terested in the progress of the veterans
and asks for a progress report at in-
tervals, this record of the work in sclect-
ing and solving individual problems can
be used as an zid in evaluating progress.

" Encourage a follow-up. For example,

T'he school board of Hamilton county,
Florida, has purchased 18 acres of land
and a small garden tractor for use by
the Jasper F.F.A. chapter in conducting
coaperative projects. C
. . :at Purdue University.
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ive farm plans made throngh this
disieict office for most of the farms of

teaching procedures were tljlez‘d n
discussions,

H . ’ 4 : . f
“Veterans at Royal Center listening to Webster wire recording o
the farm outlook as presented by the Agricultural Economics staff

cluding use of wire recorder

" LLOYD TONEY, Special Teacher; Royal Center, Indiana

of the learning efficiency gaived by the
lecture alone, the lecture plus discus-
sion, and supervised study plus.dlscus—
sion. The supervised study consisted of
each veteran looking up answers to
problems for this purpose, z_mc[ writing
them down on forms provided. After
each type of study a quiz was given, "I‘he
resufts sccmed to show the supervised
study plus discussion to ‘be most ef—
fective. Of course, variations of such
factors as content of subject matter
would cause the conclusion to be only
indicative, not conclusive. Actually, sub-
ject matter covered in the classroom can
more necarly be taught when it is fol-
lowed with individua! instruction on
the farm. There the veteran can make
application and demonstrate to his own

- satisfaction. For cxample, several vet-

erans applied difficrent kinds z}nd rates
of fertilizer to some of their craps.
There they [ollowed first hand the
dctual effects of fertilization. There
they hear, scc, believe, and remember.

Recorder Obtained to Sup!a]emen’r
: Other Forms of Teaching

One of the most difficult jobs at first
was to sandwich into the schedule the
Jimportant and timely current events, For
example, spccial speakers on current
problems could not be heard .by ll}c
veterans ‘because of the conflicts in
scheduling, To help solve this problem
another instructor in the county.bought
a wirc recorder and T did likewise. My
recorder being portable allowed me to
record several talks at, {a) the Purdue
agricultural conference, (b) the Purdue
agricultural alumni banquet, (¢} couniy
air tour, (d) a catile fee(iers’_hanquct,
() a lamb feceders’ banquet, (f) a farm
management association banquet, {g) an
interview with a tax specialist, and of
several radio programs. Having these
talks on wire enabled the instructor to
present the material in s_uch a way as to
do a better job of teaching.

One method, for example, is: to play
the recording before class and ot dov\fn
the main points; then list these points in
guestion form on mimecographed shecis
for the members of the classl to follow
while listening to the recording. Often
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. . s
Ti | + Royal Center inspecting offec
i:ecocr:s;r:wn byy Max Brandt, a member of the class.

Operation of Recorder

. One not familiar with a wire rgcorder
shoutd understand that a recording can
be stopped at will, run backwards ar‘{
high speed to any point and 'playef
again; that a continuous recording Of
one hour can be made; that a spool'ol
wire can be used over and over again;
that the price is within the reach of a
veteran teacher's budget; that of the
several diffcrent recorders on the mar-
ket all use a standard size sp(_)oi of wire
to allow interchange of -playing.

There are many possibilitic_s for "[he
use of a wire recorder in teach}ng Whld;
1 have not yet explored. Oune s that o
recording oral class reports to play
back to the individuals who make the
reports; this should aid t!]cm to d.ex’relo'[i
abilitics in self expression. 1nd1v1(lluﬁ.
practice before the microphone might
also be helpful.  Another 1}0551h1%]1ty
might be to interview famllers and other
authorities in the community a5 a miaans
of gathering data for use in the cdasg—
room. Perhaps anolher. 11s_e_woul I
to interview veterans 111(11\71(_1ually on
their farms concerniug special t.0p1c5
and to play these back in the classroom.
It is this mstructor’s hope ﬂ'lle m;}.ny
.agriculturc teachers will acquire \M]rer
recorders and thus m.ake possible the
exchange of worthwhile recorded ma-

terials.

Instruction of Veterans Is Practical

In spite of the difficulties encountered
in teaching vetcrans, the advantages. t‘hat
the Institutional On—Far.m .Trammg
Program has should make it lngl}ly suc-
cessful. It involves a democratic type
of procedure. It allows for progressive
teaching and progressive learning, It
provides for freedom of thought and
action without limitation. It allows for
opporiunity to coordinate andl integrate
the subject matter of the various fields
of agri-culturc; subject tmatter is got
pigeon holed into separate catcgories
that show no rclationship,-as is the case
in many schools and collcg:es. 1? pro-
vides opportunity for the orientation Qf
veterans in their communities ;md‘ in

the ficld of agriculiure. .Tt.ls flexible
and practical. Because of this program
we shall have a stronger democracy,

of potash fertilization




P in the north-
eastern  cor-
ner of Tcnnessee,

North Carolina
and Virginia, lics.
an area in which
reside  thousands
of people wheo
practicc the “two
jobs and secarity”
way of life, Their
numhber has in-
c{rcqsed steadily
duarir
quarter century, and todzlgf tltlléc mgjs’t
ment continues at an accelerated pace “
Last Tennessce is a land of green
clad mountains, fertile valleys and rush-
ing slreams. Less than one per cent of
its popu}atlon is foreign. born. Practi-
ca_ﬂy all its people descend from English
Trish, Scotch and German ancestors Wh,
several gencrations ago migrated to thz
. New World. A high percentage of these
fo!ks are either farm-reared or ti
children of farmer parents, i

Farms‘;}re small in Fast Tennessee
and' families relatively large Inco‘me’
derived from farming have |:>ee11 quitz
meager. As they grow up a majarity of
the children have been compellec{ lc;
seek work in the nearby towns or else
;}ovc to the‘industrial centers of the
thzrilhn n?;ldfai::lst Tl_lose remaining on
e e continue ts eke out an

E. B. Knight

Mzm'y who secure employment in' the
factones,‘ stores and offices of the vicin-
1ty. continue to be rural minded in
Fheu' attitudes and interests. Accord-
ingly, they either immediaicly purchase
simall acreages a few miles distant from
their work‘, or after living in one of
the small c{tics of Upper East ['‘cuncssce
move out into the country,

 Some interesting facts regarding these
so-called “part-time farmer” families
have recently become available -through
a study made under the auspices of the
Departn:mnt of Agricnltural Fducation,
Un}versrly of Tennessee* The desip.
nation Papt-time farmer is highly (Ii
scriptive fcn: the fathers of these familics
farm patri-time and also work part-time
in nca.rby industrial plants, Thercfore

giey literally hpld down two jobs as,

Chuia]ydri(:,fk security for their wives and

The Set-Up

The typical part-time farmer of
Upper East Tf:nncssee is about 45 years
old and married to a wife whose age

*
tui-éA é;gglg)rc; ?{f teachcfs olf vocational agricul
ed on a local basis. Th )
v ] « 5. ese
;.er!: furnished swmmaries of their areas :rliiﬂ
\au:w to course modificationt to- better ser
students and farmers, ‘ v

- Two jobs and security

E. B. KNIGHT, Teacher Education, University of Tennessee, Knoxville

hemmed in by

‘stores,

; ¥ (= T =
25 per cent of the annual cash inep
come from non-farm jobs.

Getting Farm Work Done

Thc non-farm employment of
tym'cal part-time farmer totaled 242 dq
during 1945-1946. By coatrast, 75 da

were devoted to farm work., Asg mig

and September arc the peak farm [ah
months. This work is normally pe

is 39. He is the father of five children
four of whom still live at home. Usﬁall;r
this man has approximately an eighth
grade education although most of his
ﬁ};hes;ﬁig;;re offspring have attended

Tennessee Hastman, the Press and
Mecad at Kingsport, American Bemberg
and North American Rayon at Elizabeth-
ton, and the. Clinchfield Railroad at
Erwin, arc major sources of employment,
Then, too, smaller plants, stores, offices
and s'hops furnish work for nu,merous
part-time farmers. Private antomobiles
and bus lines constitute the principal
forms of transportation, In most cascs
thesc’ ()ff~¥al'm duties arc less than ar;
-hour’s drive away. Incidentally, high-
way trafﬁc is especially congested when-
cver shifts change but this situation
soon ahates as home-going workers fan
out over the by-roads of the country-
side,

and children with occasional
mentary help being given
warkers.

suppf
by outside

part-time farmers of Upper Fast Ter
nessee possess comparatively little m
chinery, What larger implements they

of the machinety used is rented of
borrowed. T'his indicatcs an opportunity
fog' custom work like plowing, by an
neighbor equipped with a tractor anY
power implements. Howcver, even thi
machinery should be of a type adapted
to work in small fields.

Besildcs the home, barns or shed
comprise the major huildings on mos
part-time farms, Usually the barni or she
serves several purposes, viz.,, sheltering.
the cow, horses, hogs chickens, and
occasionally  the family automobile;
Less than onc-hali of the part-time:
farms havc a garage, chicken house, o :
hog house. It appears that over capit’ali
zation in the form of buildings and:
cquipment has been avoided,

Practically all part-time farmers own
all or a good portion of the acreage
an 'W.[nch they reside. Their small farms
aversge around 15 acres, about one-
third oF.. which is in crops and the
-balance in pasture and woods. Because
most part-time farmers keep a milk
cow, a couple of meat hogs and 50 to
100 chickens, there is neced for home
produced corn and hay, Perhaps a half
of the fz_u‘ms grow tohacco or truck
crops which find ready sale in nearby
cities,

Home and Activities

in cight are lighted by electricity, nine
tenths possess a radio. Kvidently, bat
tery sets are still quite numerous in this
section of Tenncssee. Half the farm.'
residence contained an electric refriger-

sixth had baths, one-seventh telephones
. and onc-cighth indoor toilets, Many per-
SO1S dccllarcd they were merely waiting -
for war-imposed shortages to disappear

Food Plus Income

The typical acre of garden, an oc-
caslqna[ fruit tree and a berry patch
provide much of the family food Most
frequently grown are staple vegetables
such as beans, potatoes, tomatocs, cormn
cabbage and peas. Home cannirig an—,
11}1311}7 of 200 quartts of vegetables and
137 guarts of fruit is rcported by the
average f'amily. Then, too, the family
cow provides the 55 quarts of milk
consumed daily in the representative
home. Two meat hogs are butchered
cach year and some 30 chickens eaten.
Home produced eggs and butter, too
supply substantial parts of the [amilg}
menu, In other words, -from onc-third
to two-thirds of the living usually comes
from the farm.

wise, they fully intend to repair, re-
:}1951(:1, re-roof and redecorate when
times” permit, .
. Qne of the most striking character-
istics of these part-time farm families
is their limited participation in com-
munty aclivities. Flty-six per cent at-
tend nearby churches and affiliated Susn-
day Schools, and 25 per cent go regulasly -
to school programs, games and cntertain-
ments, Possibly the war and its ac-
colmpanying rationing of tires and gas-
oline was originally responsible as the
average family lived approximatcly five

Surplus milk, butter, pouliry, eggs and miles from the high school center.

vegetables find ready sale to loecal
grocery stores or friends living in town,
Tt is a common practice for the hushand
to deliver produce to fcllow industrial
workers and regular customers residing
along his route to work, Often, farm
products are “traded in” at ,nearby
and such items as coffece and
flour received in exchange. Although
the amount of cash derived per week
from farm products ‘is relatively small

j\bt?ut one-sixth of the men operating
part-time farms have availed themselves
of evening classes in farm machincry
repair and food production sponsorcd
by the department of vocational agri-
culture of the surrounding high schools.
However, a majority of them have sons
enrolfed in classes in vocational agri-
culture in high school. Their daughters ‘
frequently are members of parallel
classes in homc econorics. . '

(Continued on.Page 142)

Ta¥ AcrRICULTURAL Epucarion Macazing, December, 1948

Fakl H H
The remaining 75 per cent of incomey

the
vs
Vs

be expected, May, June, July, Augnsg

formed on Saturday and hefore or afte;
factory hours, depending on the shif:
Much of the farming is done by wives

Aside from plows and hand foels, tﬁ y

own are of the horse-drawn type. Much:

Despite the fact that only five homes™

ator, two-fifths had running water, one- :

ere they modernized their homes. Like- -

al relations
Continued from Page 129y

abbit. This man has some or
fie ability; but no confidence in
acking  faith in himseH, he
i eppender confidenee in others
he floor, twists his hat.
is when you shake hands with
have hold of .a

Tot Propulsion. Quite the op-
ot M. Rabbit. Not very much
it lots of noise He stbstitutes
hinking and can do anything—
sffer than anybody efse. If you
Rahbit and Mr. Jet Propulsion
¢ department, they often make
Az,

soriile Miver. Pays no atten-
ames or titles. Is constantly in-
irig people wrong, of failing to
“ihem. Frequently ends up by
7T guess he's just the chore boy,™
don't know what they call him—
phably comes without calling—
ially: to meals—haw—rhawfhaw;”
fief of the State Division of Bird
e is probably proud of his title
‘though it may be to say.

Me. Slow Pay. The State Office
s sone serwice, such as handling
& Farmer supplies, motion piclure
e It never insists on handling
S cash basis, preferring to mail
aterials and bill to the agriculiure
lepaptrient. BUT weare always carrying
' G $s0 to $100 in long-overdue ac-
ifii-some of them datc back two
& years. 1f we write a rather
ied lefter, the teacher exhibits great
e “When did I order those 50
ards—don't 'remembcr anything

i
hills to the State Office, perhaps he
in his relationships
“1ocal merchants. )
: figerything-for-the-Boys. This
¢ fellow who is continually going fo
toic dreeder and whining for a low

Sifar feeder calves or dairy heifers,
its “for the boy.” Then like as
1 tell around at the next county
how he got that calf for a song,
erhaps it has topped some of the
adér's own entries. Such type of ia-
iidial has lost vocationsl agriculture
“of friends—and the just suffer with
unjust. )

My, Poor FLoser. Always suspi-
ijs;. Immediately after any competi-
on; he demands to sec the scorc sheet,
ifiere is a differcnce of half a. point,
ok would have raised his team from
29t 1o 26th place, he screams like a

inded eagle, He is sure the judges
id - officials are dishonest and pre-
tdiced, He completely misscs the edu-
ational value of competition, and can
v see the award.

4; My. Livery Stable. He comes t0
tilty meetings smelling of -his last
roject visit. He is supervocational, and
wants to impress everybody with his
lose relationship with the barnyard.
ften the strong, rugged type—who
ants to he alone—and often is. Of
oitrse he has his counterpart im, . . . -

15. Mr. Adolphe Menjou, the fashion
late. He doesn't own a khali shirt ‘or
L8, Hc appears on the field trip where
he: principal operation is to castrate a
boar pig, dressed in light flannel slacks
and a white shirt, He may be a wow
vith the wormen teachers, but parents of
farm boys are not impressed. Let's (ry
16 be somewhere between these two.

TR AcricUuLToRAL EDUCATION

. always valuable,

.‘zation, it was his single-handed accom-

l_.:it-." 1f a man is carcless in payng _

16, Mr, Sound Off. He has an idea
bOllt everything, even though he is new
i the job or in the state, He is con-
inually pepping up in meetings with 2

Little items arc important.
doors open for people to go through—
if somebody does this for you, say
“Thank you.” Get that hat off your head
when there arc ladics present. If you
don't know a person’s name, don't
advertise it by saying, “Hello, there.”
Make it, “Flello, Bab”, or “Hello, Mr,
Smith,” or just plain “Hello”

Avoid practical jokes. Many can “dish
it put" but few can “take it.” It may
scem awhully fuinny to you at the time,
but one or two horrible kick-hacks can
take all the fun out of it. T am by nature
“a practical joker, and have a hide as
tough as an elephant because my iriends
generally get hack at me full-fold. But
overy once in a whiie I unintentionally
wound . somebody. I need watching in
this respect, and warn others.

Re a good conversationalist. Try to
find out ahout the hobbies and prefer-
of the people with whom you

work., Ask. about their children, pets,

fowers, gardens, Inquire how they like
- their new car, where they went on
vacation, The sweet sound of their own
voice is the most pleasant miisic to most
folks and if you have turned on this
streatn, you will be surprised to find
what an interesting person you are

‘reputed to be. If you are faking your

principal on a two-hoty drive to a

gection meeting, spend a little more

fime in advance fnding out about his

bright idea, which he develops in great
detail even though the rest of the group
are not even mildly interested. One of
the worst forms of this particular type
of pest is the one who has just arrive
fromn Monvada or Ldagon, and tells the
hoys “how we used to do it.” He may
be -right, but scme of his cclleagues
may bkely heartily wish he were back
there still doing it. Good ideas are
but wait until folks
accept YOU bhefore you exgpect them to
accept . your ideas and suggestions.

17. Mr. Positiwe. He is absglj.ltely
certain of every {fact Positively.
Although he has often been forced to
hack up, his cluich is otill in positive
position. _
18, Mr. “1” He's the 'man who did
it all. In spite of our complicated civili-

plishment. He forgets that there was a
achool heoard and taxpayers, cquipment,
general advninistratios, parents and boys.
TBehind that was 30 years of good will
engendered by vocational teachers and
administrators which paved the way.
Remember that the dictator says “1” the
leader says .we. Agriculture teachcrs

must be leaders.

chces

How Improve Personal Relations?

We have set up these 18 effigies, and
have endeavored to wnock each of them
down. But merely to criticize is mot
enough. How can we improvet

One of the best methods is for each
of us_ to pick out an individual—pre-
fcrably another teacher of vocational
agricultureﬁwhom we admire. THe
chould he successiul, populdr and
efficicnt. We should try lo analyze our

interests.

1f you arc going lo he chairman of a
meeting, develop the ability to grace-
gitvation, even 1o

own weakpess if possible, and see it fuliy' meet  any e
we can determine how this individual stopping 2 1on‘t_r‘w1'nded speaker.
' o introduced, ask that

people are to 1 :
applause be withheld until the last

has been presented. 7f you are willing
to stick your neck ot and ask if there
are any cuestions of the speaker you
have introduced, for goodness sake put
a4 fime limit on it, Most evening meet-
ings should not start later than 7130
and last no longer than 9:30. One of the
qurest ways of dimming the brilliance
of wyour. personal relations is fo be
intimately connected with a tonsil test
which lasts nntil midnight. :
Finally, there is the matier of
punctuality—a phobia with mec. 1 spend
many minutes in railroad, bus and plane
depots, T alwavs believe that th_c faxi
may have 2 fAat tire or rum into.a
telephone pole enroute lo the station.
Fvery meeling, Tair, field day or mect-
ing starts late because somebody was
" careless. Tt is just as casy to be on time

a5 always to be late.

mects the. obsiacle. Critical self-analysis
is one of the most dificult tasks. When
most of us look in the mirror, we think
we sec a pretty good guy!

ITere are a few of the desirable
characteristics, in contrast with the 18
“wpisters.” The successiul teacher is
generally one who:

1. Tollows an organized program but

doesn’t get into a rut.

2 Ahinks once before he
twice hefore he writes.

3. Follows correct procedure cven if
the results are slower and some-
body else gets the credit,

4. Becopmcs a member of a
tional team.

5. Tlas confidence in
proves it 1o others.

6, Ts modest, humble and cfficient.

7. Lives by the Golden Rule.

Tf you know such a teacher, you may

speaks,

n cduca-

himself and

conclude that his personal  relation - —
problems are generally quite small in- Heifers in the dairy chain at Bowie,
deed. Pexas are beginning o freshen, Dach

tov who receives an apimal rcturns @
heifer calf within three yeais to fres
petuate the chajn. The project 1s sul-
ported by local business men.
E . I
A profit of $600 was reali 4
by the FF.A. ‘Chapter at Renville,
Winnesota from the operation of a 20
acre farm. A board of adilts advises the
land committce of the Chapter regard-
ing the operation of the Chapter farm,
H k%
Teadership schools for F.F.A. officers
in 10 districts of Kangas were beld dur-
ifg the month of October.

There are a number of minor personal
“quirks” that have gquite a bearing on
personal relations. When you come to
school in the morning, or go about the
school, say “Good morning,” and
“Hells,” to evervbody you mect. It will
make you both fecl good. Keep your
door open. You are not so important
that hoays or anyone elsc should have to
mzke appointments to see you. When
they do come in, don’t bellow “What do
YOU want,” er “Did YOU want some-
thing,” but instead say “How can 1 help
youn,” or “What can ‘T do for you
today?" Don’t get the repuiation of a
grotich—it’s hard to live down.

zed last year
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Kkills courses in agricultural
gineering offered at the Kansas
" State College

| KUGLER, Teacher Education Farm Mechanics, Kansas State Co!]eqe. Manhattan

General lubrication of the factor
storing the farm

ON-Farm Training in
Missouri
{ Continued from Page 133)

Winterizing and
tractor
A discussion of the economics of
tractor power and a movie film, “Farm
Care of Your ‘Tracter,” concluded the
three day program.

machinery, pruning, culling, drenchip
animals, castrating, and selecting liye:
stock. Trainees in the class who [y
in the same neighborhood are grouped’
together for such instruction. The per.
sonnel are accessible to one another ang
for the most part have similar problems

Participants To Repreduce Training

. agricifture an opportunity to become In Home Communities

skilled in the maintenance of traclors Teachers participating in the program

[GITTY - FIVE
Kansas teach-

Color dynamics in the shop

A. H. HOLLENBERG, U. S. Office of Education

by it appearcd
that farm mechan-
ic shops were pre-
destined to be un-
tidy, to have tools
out of place, to be
dirty, to be lit-
tercd with clinkers

N DAYS GONE-

oil paint will stand much more wear and
fast longer than the water paint hut
because of expense some may wish to
use the water spar paint. The color
should blend with the color that is used
on the floor. A little green or cream
will provide a good color scheme. The
cciling must be of a light color; lighter
than the walls if possible. White is an

This method of instraction encourages
cooperation, neighborliness, leadership :
and good will among the trainees and'i
their familics. Occasionally a barn dance’
a picnic, or a talent program is held

connection with the development ¢
wholesome recreation in the rural com.
munity.

A recent survey was mmado in the
schools of Missouri sponsering prq
grams of Institutional On-Farm Tya;

ers of vocational
agricutture partici-
pated in profes-
sional improve-
meut courses in
Agricultural  FEn-
gincering, June 7,
8 9

courses offered on

1948. "The -

and gasoline motors in order that the‘y
could offer a similar program in their
communities for the instruction of all-
day students and veterans on-the farm
training classes.

. Tractors From MNearby Towns

- Practors were secured for laboratory
use from nearby farms. The ftractors
used provided an opportunity for the
instructors to ohserve the actual
condition of the tracter as operated

are planning to conduct similar pre-
grams in their local communities. The
care and maintenance manuals for in-
structors and for students of vocational
agriculture, preparcd and published by
the F.F.A. Foundation will be very
helpful in offering this type of instruc-
tion, These manuals at the present time
are being distributed through the offices
of the state supervisors of vocational
agricalture at a nominal fee. Many of
the implement companies are encourag-

the campus of
. Kansas State Col-
L. Kugler lege for these

ing. The reports from 454 classes, in-
cluding 11,600 trainces, wcre refurned
and analyzed. The summary discloges:
that approximately $4,000,000 in farmiug'

ori the farm. Tweclve areas of tractor
maintenance were covered in ‘tlus
‘work, After a lecture had heen given
covering an area, .the vocational in-

ing local dealers to provide assistance in
conducting this type of training.
Maintenanee and upkeep arc very im-

excellent color for the ceiling and aids
in reflecting light. Each machine, such
as the clectric drill, welder or table

and refuse, and to
have  equipment
unorganized. Fre-

3 teachers of voca-
griculture were—lathe operation,
élding and traclor maintenance..

quently they were
like the old village
blacksmith’s  shop
and not too much pride could be taken
in their appearance.

It has been my opportunity to visit

A. H. Hollenberg

many farm mechanics shops throughout'

the United States and as a rule the
teacher had some excusc for the type
of housekeeping before we cntered the
shop. .

A farm mchanics shop should be a
place to which both the teacher and
students may point with pride. It must
be a place that is easily cleaned and

one that is attractive after being cleaned. .

There are two types of dirt that may
be found in shops where farm mechanics
is taught, First there is the accumulated
refuse that has been in the shop for
months and secondly the refuse from
farm tnechanics projects heing  per-
formed. In either case to keep the shop
tidy accamulated refuse should be re-
moved daily. -

Recently it has been found that a
farm mechanics shop which has been
thoroughly painted will aid ma-
terially in providing "a stimulus for
good housekeeping. This promotes pride
in a shop when an approved color
scheme has been’ carried out in the
building, The job of cleaning will also
have been made easier,

Usiné Colors

In order for a farm mechanics shop
to lock its best a scheme of color
dynamics must be followed. It is a good
plan to start with the Aoor whether it
be wood or concrete, when painting is
to be done. Most of the farm mechanics
shops have floors of concrete. With
floors of this construction the best color
to use will be battleship gray. Concrete
floors should be coated with at least
two applications of paint for concrete,
This will assure casier sweeping and
when cil or grease is spilled on the
floor it can be readily wiped ap. Shellac
has been used on concrete foors but.
it often cracks due to the hard finish,

The walls of the farm mechanics shop
may be of cinder block, concrete, or
wood: On these, cither oil paint or
water paint may be used. Naturally, the

saw may be painted a darker green than
that used on walls, Fach danger area
or spot'can be painted rod. These areas
include the electric switches on power
machines and the floor areas around
such machincs as the table saw. To
give the best effect all of the colors
should blend and be of the same in-
tensity, There arc many combinations
of colors that may be used with goed
effect. Color dynamics in farm mechan-
ics 1s not an untried proposition.

Recent Progress

Color dynamics for farm mechanics
shops was first suggested before several
of the regional conferences as a means
of improving working conditions in the
shop, Virginia was one of the first
states to try out this idea in their shops.
The farm mechanics shop in the teacher
training department at Virginia Poly-
technic Institute, was the first shop to
reccive an application of paint. The
scheme was liked so well by the in-
structor and the head of the agricul-
tural enginecring department that the
entire agricultural engineering building
has now been painted throughout. The
state supervisor of agricultural educa-
tion and teacher trainers proeceeded to
try out this scheme in the high school
farm mechanics shops and at the present
time 19 shops over the state of Virginia
have been treated in the. manner just
described: The enthusizsm which is dis-
played by the teachers of vocational
agriculture and students of voeational
agricultyre is interesting and a change
in the type of housekecping is readily
noticeable. : '

Tlonda has also taken up the idea of
painting farm mechanics shops, Approx-
imately a dozen shops.in that state
have been painted and good house-
keeping has resulted from this practice.
In both Virginia and Tlorida, plans are
going ahead to paint every farm
mechanics shop in the two states in
order to accomplish this one purpose of
good housckeeping.

Undoubtedly other states wili follow
the example set by Virginia and Florida

. thereby profiting from their experience.

cquipment, not including 4,062 tractors

and 3,794 harvesting machines, has heen

purchased by this group. These

trainces have built 483 homes and made.

extensive improvements on 2,856 other
They have built 4527 barns, 1,748
poultry houses, and 2,474 other farm
buildings, Tn addition, they have estab-
lished 2,714 individval farm shops on
their home farms. The trainees have
purchased 2,358 herd hulls, 6,194 cows,
1,809 boars, 4,770 sows, 855 rams and
1,753 ewcs. :

The veterans represented in this group.
arc cultivating 970,152 acres of erop:

land of which 339,110 acres arc in legume
crops. ‘They have also improved 133,280
acres of pasture land. They are taking
advaniage of the training reccived in
soil conservation as shown by the fact
that 88,989 acres of their row crops are
planted on the contour, 3,864 miles of
terracing have been constructed on their
farms, and they have applicd 330,608
tons of lime to their farms,

Approximately 7,500 of these voung '

farmers are participating in various soil
conservation programs in their local

communities, Ninety per cent of them -

use certified sced, As further proof that
the program is a weil rounded one,
evidence is given in this survey that

the - trainees are receiving . instruction

in the Missouri program of Balanced
Farming. The survey reveals that dur-
ing 1947 this group and their familics
canned. 2119468 guarts of fruits and
vegetables  and  butchered 4,043,144
pounds of meat for home consumption.
Four thousand two hundred thirty-five
of thesc trainees own their own homes,
3,005 having been purchased since the
veterans began their training,

“Another very important fact brought
out in this survey shows that 8300 of
the 11,600 veterans represented .int the
survey have expressed a desire to con-
tinue training after their period of en-
titlement is finished, This fact alone
justifies the worlk being done at the
pregent time in our state to provide
adult education for this group of farm-
ers when they will have completed their-
entitlement time under the G.I Bill of
Rights.
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ration and arc welding courses
coniducted on a one day !)asm,: and
designed for those desiring cither
ing or advanced training. The
¢ maintenance school was con-

én a three-day basis. The tcac}'k
of vocational agriculture enrolled in
¥iddtor maintenance school spent-

n care and maintenance of the

_. Jutsiders Assist With Course

fessor Harold L. -Kulger was
1 in charge of the arrangement
.three day program. Lathe opera-

Riggs. Mr, John Mcleeters,
1jistrict Representative, Lincoln Electru:
i , assisted in providing instrue-
GShvins are welding, Professor George
I Ldrson was assisted by four repre-
sontatives of the Standard Oil Com-
i C. N. Hinkle, Chicago, 1liinois;
Ingraham, Wichita; K. E. hflc;bol(l,
as Cily, Missouri; A, XK. Jacka,
oseph, Missouri, in conducting the
t maintenance school.

hig was the first time that a three
skill course in tractor maintenance
léen offered Kansas teachers of vo-
oiial agriculture at Kansas State
Fe. The purpose of this course
to provide instructors of vocational

- .

\gricultural Engineering Department. A
od in offering instruction in welding
ting and operation of carbon arc torch.

three days in the devclopment -

fstruction in arc welding supervised by John McFeeters, Disfr]icf
epresentative, Lincoln Electric Co., ;ndCPrnfessor Harold Kugler,

structors wonld procced to service .that
part of the tractor. Having serviced
all of the tractors, the group would
assemnble and discuss what they had ob-
served, They were provided with work
sheets which were filled out during and
after servicing the tractors,

Among the phascs of instruction in-
cluded in the maintenance school was
that of safety. A list of the types of
accidents, machinery involved, caunscs of
accidents and how they could have been
avoided was compiled. A movie film,
“Miracle in Paradise Valley,” was
shown also. Another period was spent
on studying the operator’s manual and
a survey of tractor power as used on
the farm,

Qlides were shown on the operation
of the carburetor, adjusting valve tap-
pets, and the care of tires. One-hour
laboratory periods were devoted to each
of the [ollowing areas:

Air cleaner scrvice

Ignition system--magneto, s.park plugs,

wiring and battery service

Cooling system service

Fuel intake and carburetion

“Engine lubrication

Transmission and final drive lubrica-

tion

farm type welders were
cast, hardenable steel,
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portant if the gasolinc motor is to give
maximum economy, power and long life.
Tarm opcrators are in need of more
training in this phase of their farming
practices.

There has been a great increase in the
mumber of gasoline motors used for
power on the farms in the United States

_ during the past 25 years. The number of
farm tractors and trucks has increased
from 385,000 in 1920 to 4,135,000 in 1946
There are many auxillary gasoline
motors used to provide powcer for other
machines. Statistics show that more
gasoline is being constumed today than
at any time during World War IL The
Standard Oil Company found in a sur-
vey that about 24 million dollars in:fucl
is being wasted every year in the United
States, simply because we don't know
how, or will not take the trouble, to
adjust carburctors! Other tractor
troubles are costing additional money,
lost time, and plenty of exasperation,

Over 700 head of livestock and about
500 other exhibits were made by Futm:e
Tarmers at the Ohio State Junior Fair
in 1948, During the fair Future

Harmers entertained large crowds daily
with their version of the Tuture Farmer

Frolics.

Six different makes of tractors used in mainfenance schoo.l were
socured from local farms. Instructors of vocational agriculture
under the supervision of the staff serviced the tract
were rotated among the different fractors. -

ors. The groups




' N-e,w"type F.F.A.
" dairy show

RAYMOND M. pLARK, State Supervisor,
Lansing, Michigan

HE traditional

type of dairy
show in  which
animals were
dressed up and
paraded in the
show ring, has
long been  recog-
nized as an inter-
esting and highly
competitive insti-

eal livestock show
of community and
- . state fairs. Af
same time tcachers of vocational af:icttill‘f
ture and others have realized that r?each—
ing a hoy to select foundation animals
.for a herd of high producing dairy cews
involves sotnething more than the Tes-
f;};s_learne(l at the -conventional show
- g. ! ’

_Raymond M, Clark

With this thought in mind a group
of teachers in northwest Michigan
brought their chapter officers together
in the fall of 1946 to plan an F.I.A
dairy show that would help to te;;ch.
mcmber's- how to select breeding stock
for their dairy herds. The attitude of
the boys and their advisers was that
there must be some way to put on a
s_how which will break from the tradi-
tmn'fx] show ring type, vet which will
retain many of the desirable fealures
s.uch as stimulating participanis to de-
sirable accomplishment and providing
an opportunity to sec what the other
fellow is doing.

An entry in th " Ryat .
Traverse yCif;. e FFA, Dairy Show at

After several meetings of the group
over a period of 18 months, the Girst
show was held at Traverse City in May,
1948, The cooperation of a member of
the extension staff of Michigan State
Cg{llgge was secured, and he placed the
anitals, FFA, members were allowed
to'-show their dairy animals together
.\Vlth all of the records available regard-
ing the animal including production
1'e;pa'd_s of the cow, production records
gi’t ‘thie "dam, sisters in production,
aﬁggilfﬁ;fsof the sire, pedigree records

,’.I‘he-’judge was asked to -rate the
animals on the basis of an A, B, C, rat-

tution of the typi- .

Scene: Milwaukee, Wisconsin, where AV.A. Convention will be held November 30
er 30:0

December 4, 1948,

ing considering the animal itself to-
gether with the records presented.
Chapters were also encouraged to
enter exhibils on production, sanitation
or marketing ol dairy products fm:
awards and demonstration lcams were

Two jobs and security
(Centinued from Page 138)

Pros and Cons

. }l:\n old adage paraphrased might read:
the proof of part-time farming is ji:
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as—J. B. Adams, Springfeld
as—A. J. Andrews, Springfield
as—I1. M. Strubinger, Springfield
as—P. W, Prostor, Springfield
as—H. I, Damisch, Springfield

t—H, M. Hamlin, Urbana

t—(. P. Deyce, Urbana

t—J. N. Weiss, Urhana

t—T.. J. Phippa, Urbana

sms—Melvin Herderson, Urbana
" smg—H. J. Rucker, Urbana

gms— Harotd Witt, Urbana -

INDIANA - .
d—Ben H. Watt, Indinnapolis
g—TI3. B. Tavior, Tnilianapolis
t—R. C. Lawson, Lafayette
rt—5. 8. Cromer, Lalayelte
it—10 W, Kiltz, Lafayelte
it—H. W. Loonard, afavette
1t—E. L& Clanin, Lafayette
it——[. G. Morrison; Lafayette

A
Catmack, Montgomery
sntion, Montgomery

Taulkner, Auburn
Cnlver, Auburn
Dilworth, Aunburn
“Greon, Auburn

jailey, Montgomery
hagomtt, Auburn

\7:: Montgonery, Aunburn
Tottoms, Auburn
earborough, Auburn |
“thir Floyd, Tuskepee Ingtitule
“op MaQueen, Tusicenee Tustitute
Tronall, Tuskegee Institute

ONA .
Cullison, Phosnix
line, Tucson
:-Behaler, Tueson

OWA .
d—L. H. Wood, Des Moines
a—[5. 'F. Hall, Des Moines
as—M. % JTendren, Des Moines
t—Barton Morzan, Ames,
t—John B. MeClilund, Ames
t—1. A. Starrak, Anes

ICANSAS

M:: Adams, Little Rock
1’ Witkey, Little Rock
“Mitehell, Little Rock
White, Monticello
Jeymour, Arladelphia
Niven, Russellvilie

MISSISSIPPI
d—H. E. Mauldin, Jr., Jackson

s—A. P, Fatherree, Jackson
as—R. H. Fisackerly, Jackson
ds—X, E. Gross, Hattiesburg
gs—I. B. Holmes, Oxford
. ds—V. P, Winstead, State College
t—V. O Martin, State College
t—N. T Wilson, State College
t—J. ¥. Beougin, State College .
:—0, T.. Snowden, State College
sms—D. W. Bkelton, State Callege
A. F. Strain, State Colleze
Nt—A. D, Fohbs, Aleorn
MONTANA
(t—TRalph Kenck, Boreman
s—A. W. Johnson, Bozeman
as—Arthur B, Ward, Bozeman
1—¥ I, Palmer, Bozeman
{—H. E. Rodeberg, Bozerman
NEBRASKA
d—@. F. Lickendorfer, Lincoln
s—L. D. Clements, Lincoln
as5—I1. W. Deems, Lincoln
t—H. E. Bradford, Lincoln
T

0. C. Minteer, Linceln
NEVADA

d—Danakl C. Cameran, Carson City
s—John W. Bunten, Carson City

NEW HAMPSHIRE

J—Walter M. May, Concord
w-b—Earl T1, Little, Concord

NEW JERSEY

d—John A. McCarthy, Trenton
s-t—IL. O Sampson, New Brunswisk
as—0. I, Kiser, New Brunswick
as—W. H. Evans, Now Brunswiek

NEW MEXICO

a—TL.. 0. Dalton, State Collego
as—Alun Btaley, State Coilege
t—Carl G. fToward, State Colluge

NEW YORK

l—Oakley Furney, Albany
d—A, K. Getman, Albauy
s—R. C. 8. Suthiff, Albany (acting)
s—W.J Wenver, Albany
as—l. W. Hateh, Buffalo
t—Roy A. Olney, Ithaca
t—I¢, R. Hoskins, [thaca
t—W. A. Smith, Ithaca
t—W. T. Kunsla, Ithaea

NORTH CAROLINA

d—J. W, Smith, Raleigh
s—Nay H, Thomas, Raleigh

e R TS LR R D

allowed to compete as part of the pro-
gram during the day. .
Before the show many had “their
fingers crossed” as to the possibilities
o;F, providing satisfactory instruction for
F.F.A. members of this type of activity.
In a confcrence with the extension
speuahs‘t who served as judge, questions
were ra}scd as to the possibility of plac-
ing animals when all the proposed
’[?Ctors were brought into the picture.
i'he purposes of the show were carefully
explained to the judge and he with
everyone else entered into the spirit of
trying to develop a new program that
would have <definite educational values.

Yalue of Records in Selecting Animals

Thg ]u_dge took plenty of time to
explam_hls ratings to the group and to
.emphagmc the value of records in sclect-
ing ;}mmals. A member of the teacher
training staff at Michigan State College
an(l_a member of the state supervisory
staff assisted with the program by work-
ing with some of the boys whe showed
animals and arranging for them to ex-
plain their programs to the group.
.One of the factors which was respon-
sible for the success of the event was
the long period of planning which pre-
ceded the firsi show. F.F.A. members
;111(1 their advisers from every chapte;-
in thg: area worked together on many
occasions, planning the purposcs, the
premium lists, the rules and the w,vhoie
organization of the program so that
they came to the show to accomplish
purposes _Which they themselves had
had a major part in planning.

Begfm}il‘]g Scptember 1 the ITawaii
-Assocw.tmn of Agriculture hegan issu-
ing a monthly news bulletin, Charles
\/?.;’. .T,um, secrctary-treasurcr of the asso-
cution, is coditor and is uasssited by
several associate editors.
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on the income from their small farms

1 E Woblford, State Colleze
Rov- . Roberts, Fuyettevillo
“an Shoptaw, Favetteville
Caines, Pine Dluff

FORMNIA

iilinii- A MoPhee, Sacrainento

Waaley: P. Smith, Sacramento

F:: McMahon, San Luis Obispe
W Everett, San Jose

‘Tt Denbigh, Los Angeles

‘Heward ¥. Chappell, Bacramento.
5 (1. ien, Fresuo

1 H: Burlingham, Chico

0 Clibson, Los Angeley

Sutherland, Davis _

i P, Couper, San Luis Obispo

“Phiompson, Swn Luis Obispa

coLORARC

;0 Comstock, Denver

: Bunger, Denver
Canada, Ft. Collins

T. Barly, Tt Coliing

ONNECTICUT

iiett (' Brien, Hartlord

;.. Habm, Hartford

Howard Martin, Storrs

DELAWARE

-Hii W, Ileim, Newark

2T Mowlds, Dover

anl M. ITodgoon ¢+
LORIDA

olin English, Tallahassee
iiry Wood, ‘l'allaliassce
W. Garris, Gainsviile
+'T: Lolten, Gainsville
. Bmith, Tathrep

Ii; Nerthrep, Gainsville
Ti- Barrineau, Jr., Gainsville
[+ A: Marshall, Tallahassce
. W. Conoly, Tallnhassee

;. D, Mobley, Atlanta
G Walters, Atlanta
eorge L. Martin, Tilton
=0 M, Reed, Carzoliton
5=y N Baleer, Swainsboro
da="J. H. Mitchell, Athens
: chin T. Wheeler, Athens
R H, Tolbert, Athens
(% L O'Kefley, Athong
‘0. Duncan, Athens
T.. 1. Brown, Athens
Alya Tabor, Foet Valley
5. P Fugate, Fort Valley
- HAWAL -
W. W. Reers, Honoluly, T. H.
. H. Coulter, Honolulu, T TL
iley ¥wing, Honolulu, T. H.

the living.” Thercfore,. with an uverage
tenure 'o'f approximately twelve yca%s"
the opinion of these part-time f;-mn:-
operators regarding  their oceupatio
should have considersble weight, Fore:
most among the advantages of t‘lllis way:
EF }1'[(: they say are the opportunities to
raise your own food” and to “have’
an added source of income.” Disadvant-
ages were less numeronsly Ineﬂtioned'.
with “lack of time to do a good jab
of fal’]ni_ng” “transportation problems'””
appearing most frequently. Obviously,:
the good points regarding part—time,-
0}1twe1gh the handicaps in the minds of
all save a few., :

Tt would seem thesc part-time farm
families are essentially - “dcpressimi
proof.” In periods of prosperity they:
can save a good sized fraction of the
wages they receive, living meanwhile

and the food il produces. When non”
farm employment slackens and van-:
ishes as it is apt to do, there need be '
no worry about a roof or food for-the
farm provides security. ' !

Conservation demonstration
(Continned from Page 135) )

A program with a map of the farm,
a list of projects to be completed and
tflm Tames of the contributors, was
distributed by wveicran Hester as he
welcomed the spectators to the farm.

The results of the demonstration
proved to be most gratifying as ex-
pressed by the veterans in their reports -
at tl}c next mecting, The instruclors in
T115l1t11t10n:11 On-Farm  Training at
louisa County High School are Messrs.
W. L. Chisholm and J. M, IRussell. The
regular  agricultural  instructors are:
Messrs. H. B, Lancaster, Jr. and E. M.
Pennington, Jr. N

_-"lr . B\ Ammstrong, Honelulu, T, H.
1DAHO

William Kerr, Bolse

Btanley 8, Richardson, Boise

Bd. Lovell, Pocatello

IE A, Winner, Moscow

Dwight L. Kindaelly, Moscow

“lirteat J. Himon, Springéeld
=1L B, Hill, Sprigbeld

Talamai Kono, Hilo, Hawaii, T. 3.

t—T, k. Sexaucr, Ames

KANSAS .
d—0C. M. Miller, Topeka'
s—L. B. Poilom, Topeka
t—A. P, Davidson, Manhattan
it—L. F. Hall, Manhaiton
KENTUCKY
1—Watson Armstrong, Frankfort
s—E, ¥. Hilton, Franklort
a3—B. G. Moare, Frankfort
as—8. 8. \Wilsen, Frankfort
t—Clarsie Hammonds, Lesingben
it—W. R. Tabh, Lexington
it—Stanley Wall, Lexington
Nt—P. J. Manly, Frankiort

LOUISIANA
d—John I Coxe, Baton Rovge
as—1. J. Arceneaux, Buton Rouge
as—I. N, Carpenter, Baton Rouge
as—d. 1. Stovall, Baton Rougo

t—Roy T.. Davenport, Baton Rouge

§—J. €, Floyd, Baton Rouge
t—M. C. Garr, Baten ftougo
smg—Harry Brand, Baton Rouge
L—A. Tarriviere, Lufayetie
t—A. A. LeBlane, Lafayetie
Nt—M. J. Clark, Seotlandville
Nit—D. B, Matthews, Seotlandville

MAINE
s-t—ilorbert 5. Hill, Orono
as-—Wailaee T5. Elliott, Orone

MARBYLAND
d—John J. Seidel, Baltimore

a—Harry- M. MacDonald, Baltimore
t—Arthur M. Ahalt, College I'ark

Nt—J. A. Otiver, Princess Anne
MASSACHUSETTS
d—M. Norcross Stratton, Bosten
s—John G. Qlayin, Boston

t—Josse A. Taft, Amherst
t—Charles T, Oliver, Amherst

MICHIGAN

d—Ralph (.. Wonrieh, Lansing
s—Harry E. Nesman, Lansing
s—Lnlko H, Kelley, Tansing
s—Raymond M. Clack, Lansing
a—John W. Hall, Lansing
t—H. M. Byram, East Lansing
t—, C. Cock, East Lansing
t-—Paul Sweany, Hast Lansing
t—Guy Timmons, Bast Lansing

IMINNESOTA
d—Harry C, Sohmidt, 8t. Paul
s—Ray Cochran, 84, Paul
t—A. M. Field, 8. Paul
t—M. J. Peteraon, St. Paul

MISSOURL
d—Trasey Dale, Jefterson City

+—0. M, Humphroy, Jeflersor City

ds—3. A. Bailey, Jeferson City
de—Joe Moore, Mt. Vernon
t—G. F. Eksirom, Columbia
t+—0. V. Roderick, Columbia
sms—Joe Ducl, Columbia -

as—N, J. Pecler, Raleigh
ds—E. N. Meekingy, Raleigh
ds—J. M. Qsteen, fteckingham
ds—T. . Staford, Asheville
ds—T. B. Lltieti, Woodland
ds—N. B. Chesnutt, Whiteville
t—T.con K. Coolk, Raleigh
t—L. (). Armstrong, Raleigh
t—J. 1{. Coggin, Raloigh
1. A. Nylund, Raleigh
Nt—8, B. Simmons, Greenshoro
Nt—C. E, Dean, Greonsboro
Nt—W. T, Johnaon, Greensbero
NORTH DAKOTA
d—A. T, Arnason, Grand Forks
s-t—FErnest L, DeAlion, Fargo
ag—Winsten H. Dolve, Fargo
t—8hubel D. Owen, Farge

oHIc
d—1J. R. Strobel, Columbus
s—Ralph A, Howard, Coltnbus
da—V. 0. Weiler, Columlus
ds—I%. Q. Bolender, Columbus
ds—F, J. Ruble Columbuy
ds—D. R. Purkey, Columbus
t—W. I. Stewart, Columbus
t—IL. G. Kenestrick, Columbua
—0C. B, ithoad, Columbuo
t—Ralph . Bender, Columbus
t—aA. C. Kennody, Columbuy
rt—Ray Fife, Columbuy :
OKLAHOMA |
d-s—J, B. Perky, Stillwater
as—W. R. Felton, Stillwater
ds—Byrle Killian, 8tiflwator
Jde—Hugh D, Jones, Sillwaber
ds—Cleo A. Colling, Stillwater
ds—Benton F. Thomasen, Stillwater
FFA—Tom Danicl, Stillywater
t—C. L. Angerer, Stillwater
t—Don M. Orr, Stillwater
t—Chris White, Btillwater
it—Robert ., Price, Stillwater
Nit—D. C. Janes, Langston
OREGON

d—0. L Paulson, Salem
s—Ralph I. Morgan, Salenn

as—M. (.. Buchanan, Salem
t—H, H. (ibson, Corvallis

PENNSYLVANIA X

d—anl L. Cressman, Harrigburg
s—I1, C. Fetterolf, Barcisburg
s—V. &, Martin, Harrisburg

t—Heney 8, Brunner, State College

t—1¥iliam F. Hall, State College
t—(. 8, Anderson, Stabe College

t—David R. MeClay, State College
it—Clenn Z. Stevens, State Colloge

PUERTO RIGO

J—L. Garcia Hernandez, San Jaum
s—Nicholas Mendes, San Juan (on leave
s—Samuel Molinary, San Jusn {meting)

as— Rafasl Muiler, San Juau

a3—Frederico A, Rodrigues, San Juan
as—Juan Aepsta Henriques, San fuan

da—Frederien Carbonell, San Jaun
da—Juan Melendez, Unyey |
da—Gregorie Mendes, Arecibo
ds—Nicolas Hernandes, Agnadilla
{—Juan Robles, Mayaguez
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d-3s —George H. Baldwin, Providence
t—Everett L. Austin, Providenca

SOUTH CAROLINA
d—Verd Peterson, Columbia
s—1R. . Anderson, Columbia
as—P, 3. Chastain, Chester
as—W, It. Gore, Columbia

ds—W. M. Mahonoy, Honea Path
dds—J. H. Yon, Loris
ds—W. R. Carter, Walterboro
t+—B. H. Stribling, Clemson
t—J. B. Monrce, Clemson
t—T. E. Duncan, Clemson
t—F. T, Kirkley, Clemson
t—wW. C. Bowen, Clemson
Nt—Gabe Buckman, Orangeburg
Kt—J. P. Burgess, Orangeburg

S0UTH DAKOTA
d—1J. ¥. Hines, Pierre
s—H. ¥, Urten, Pierre
t—Stanley Sundet, Brockinga -

TENMNESSEE
#-3—G. . Freeman, Nashville
as—J. W. Brimm, Nashyille
ds—H. N, Parks, Gallatin
ds—L. A. Carpenter, Knoxville
ds—Ben Douglay, Jackson
ds—8. T, Sparks, Nashville
t—N. B. Titegerald, Knoxville
t—B. 8. Wilsen, Knoxville
rt—A. J. Paulus. Epoxvitle
rt—B. B, Knight, Knoxville
Nt—W. A. Flowers, Nashville

TEXAS
d—W. E. Lowry, Austin
s—Robert A. Manire, Austin
as—It. Lano Barron, Austin
as—George H Hurt, Anatin
da—0. T. Ryan, Lubbock
ds—Vannoy Stewart, Commerce
ds—C. 7. Parker, Kinpaville
ds—A. B. Childers, Mart
ds—0. M. Holt, College Station
ds—W, F. Williams, Alpine
ga—1J. B. Payne, Stophenville
ds—T.. 1. Samuel, Arlington
ds—J. A. Marshsll, Nacogdoches
ds—T. R. Rhodes, Huntaville
—1I8. R. Alexander, College Station
t—Tenry Ross, College Station
1—T.. V. Halbronks, College Station
amg—W. A. Sherrill, College Station
t-—J. L. Moses, Hontayille
t—Ray I. Chappelle, Lubbock
t—=8. V. Burks, Wingaville
it—H. V, Walton, Coliege Station
it—03. . Morrison, Huntaville
it—T., B. Wines, Kingaville
it—T.. M. Hargrave, Lubboek
it—Feral M, Rebinsen, Huntsville
sms —Kyle Leftwioh, Huntsville
Nt—35. M. Norcis, Prairie View
Nt—0. J. Thomas, Prairie View
Nit—T. E. Collins, Texarkana
Nit—8, T, Palmer, Tyler
Nit—Gius Jomes, Caldiwetl

Nit—Wardetl Thompgon, Prairie View

Nit—Paul Rutledge, Palestine
UTAH

d—E. Allen Bateman, Salt Lake City

s—Mark Nichols, Salt Take City
as—¥lvin Downs, Salt Take City
t— L. R. Humpherys, Logan
YERMONT
d—John 1. Nelzon, Montpelier
¢—{C. D. Walson, Burlington

t-—James . Woodhull, Burlington

VIRGINIA

d—Richard N. Andersen, Richmond

a—T. B. Cale, Richmond
as—R. B. Bass, Richmond
da—W. R, Bmmons, Boykics
ds—J. O. Hoge, Blacksburg
ds—W, R. Legge, Winchester
ds—J, C. Green, Powhatan
ds—W. (. Dudley, Appomattex
ds—J. A, Hardy, Blacksburg

t—H. W. Sanders, Blacksburg

t—C, K. Richard, Blacksburg

t—C. 8, McLaren, Blacksburg
Nt—J. R. 'Thomas, Btirick
Ni—A. J. Milter, Ettrick
Ni—M. A, Tields, Ettrick

WASHINGTON
d—TI, . Halstead, Olympia
s—Bert L, Brown, Olympia
as—M. (. Knox, Olympia
as—I1, M. Olsen, Olympia
as—It. M, Wabb, Fuliman
ts—Qscar Loreon, Pullman

WEST VIRGINIA
d—Jokn M. Lowe, Charleston

5. N. Hansucker, Charleston

as—3, D. MoMitlen, Charleston
t—D. W. Parsons, Morgantown
t—C. W. Hill, Morgantown

WISCONSIN
d—€: L. Greiber, Madison
s—Louis M. Sasman, Madison
t—J. A. James, Madigon
it—1lvan Fay, Madison
it—Clarence Bousack, Madison
t—V. E. Nylin, Flatteville
t—J. M. May, River Falla

WYOMING
d—8am Hiteheock, Cheyenne
§—Perey Kirk, Cheyenne
t— Jack Ruch, Laramia




