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as well as. putstanding individual mem-
bers. Many have said that an active
1 1A, chapter. is the lifeblood of any
department  of vocational agriculture.
No douht all of these statements con-
fain a large clement of truth. To do
ihe most ¢ffective joh of teaching and
to have the most functional depariment
of vocational agriculture, the supervised
[armying program and the F A organi-
essential and mutually dependent upon each other.
ng: vocational agriculture without a good super-
Ajtig program conducted by members of the class
iting to change an automohile tire without the
{s. It
Cwithout an active F.ILA. chapter is like plowing
a garden plow in ihat ‘we could only scralch
e . . z
Zste Concept of the Future Farmer Organization
SiH. C. Groseclose, the late L. C. Magill, Dr. W, 8.
Sand H. W, Sanders,sai down at the square tahle in
iltural Education Department at V.P.L in 1926 to
oundation for the establishment of the Future
£ Virginia, one of the fore-runuers of the KF.A,
iit mind that the Future Farmers of Virginia was
titegral part of vocational education in agticulture.
inization was ta provide additional expericnce for
who desired to become farmers and agricultural
add dignity to the profession of farming, and to
ense of pride in the young Amcrican farmer and
iness of farming. Also, it was intended that this
fion was Lo be an intraccurricular activity and not
Gurricular activity and be a motivaling device 1o
‘¢ iyoung men to greater achievement in their school
fafming programs. . :
program of work of the ¥ T.A has as its most
almated objective the supervised farming programs
.members. The four degrees of active membership
I'F.A. are dependent, to a greal extent, upon the
$iig farming program of the hoy. Gne cannot advarce
¢ I F.A. without advancing in supcrvising farming
o One of the requirements for the Green Hard
isito have satisfactory plans for a farming program.
the! Chapter Farmer “degree, one must have in operation
iiproved farming program and have carncd aml saved
‘have-otherwise productively invested at least $25.00 Irom
ting program, For the State and American Farmer
grees” there are still higher supervised farming require-
inicluding greater investment in farming. The Septem-
ot 1927 copy of the Virginia FE.V. publication showed that
ifits out of 100 were allotted to supervised farming for
he Stite Planter's degree, now the Stafe Farmer degrec.
ie dniount allotted to supervised [arming for the present
& Farmer degree is 58.
Obiservations and ratings of T.F.A. chapters and de-
ents of vocational agriculture show us that in most
“those’ chapters that have strong supervised farming
gidms have strong F.F.A, chapters and vice-versa. They
closely related that one does not Tunction well with-
9at the other, Both are nceded in the training of our young
Bers because to be a successful farmer one must also be
ell: rounded and successful citizen. They can and should
?F:E{E]P to each other, The ETA. organization cal stim-
interest in planning farm programs, parlicipation n

might likewisc be said that teaching vocational

Glen C. Cook

HLE PASSING of G, C. Cock, who for SEVCral YEAUS was

a member of the teacher education staft at Michigan State
Coliege, leaves a gap in the profession of agricultural educi-
tion which will be hard to fill. His untimely .death on January
21 was due to a heart attack. '

Perhaps Mr. Cook was best known for his writings. He
pioncered in this ficld, having produced the first edition ol
the Haudbosk for Teachers of Vocational Agriculture in
1033, Outside of his many hooks, Mr. Cook wrote extensively
for professional journals and served as a departmental editor
for the AVA Touyrnal and for Better Farming Methods.

Mr. Cook was reared in Nebraska and earned the B.S. and
.8, degrees rom the University of Nebraska. He had nearly
completed the requirements for the Doctor's degree at Michi-
gan State College. Mr, Cook began his teaching career in a
rural school in Nebraska and seryved as a teacher of vocational
agricalture in Nebraska for five years, Before becoming asso-
ciated with the department of agricultural education at Mich-
jman State College in 1938, he was connected with the super-
visory and teacher training staffs in North Dakola and with
the department of agricultural education at the University of
Hawaii. During the war period he leok a leave of absence
from Michigan State Coliege to act as an aren supervisor in
the war fraining program,

contests, exhibiting agricultural products, cooperative Dbuy-
ing and sclling, publicity, developing sound supervised farming
programs and in many other ways. On the other hand, super-
vised farming offers one of the best oppertunities lor pro-
moting initiative, thrift, responsibility, preservance in the facc
of dificulty and failure, ability to cooperate and work with
others, abifity to think clearly and plan thoroughly and well,
and an opportunity to advance in the F.ILA

During the war years with so many emergency programs
and other activities taking much of the teachers’ time, and
with a large number of cmergency teachers without the
proper training and background the supervised farming
programs and F.F A, activities were nol held on a par with
pre-war years, Many chapters were almost nactivated and in
too muny cases supervised farming programs were neglected.
They suffered from a lack of adequate sefection, planning,
and supervision. Should we not re-gvaluate thesc two pro-
grams te determine whether we are making the maximum
use of them? Tn so deing every teacher of agriculturce should
ask himself the following questions: (1} Are my chapler
activilies on a par with the capabilities of its members? {2)
Arc the supervised farming programs as strong as they
shoukl be? (3) Do they both offer a real challenge to the
best thinking and cforts of those concerned? (4) Are the
farming programs properly selected and thoroughly planned?
(53 Am I doing a thorough job of supervision or am |
spending my timce doing less important things? An analysis
of the activities of tcaching of agriculture, in many cascs,
will reveal that other activities are crowding out the most
basic and fundamental tools at our dispesal to do a real
job of training young memn,

If we are to go forward in vocational agriculture, we
must realize the importance of and necessity for practice hy
our farm youth under proper supervision. This is our hest
method of teaching and teaching is pur joh. We in vocation:]
agriculture should be very happy and pround hecause we have
at our disposal the best teaching material and training
facilities available to any people in any land, the American
Farm. We also have on this land the most cherished, re-
sourcelul, and democratic group in any nation, the American
farm youth. The challenge is ours to advance to higher levels
of attainment—C. F. Richard, Virginia Polytechnic Institute,
Dlacksburg, Virginia.

E AGricurrural Epucarton Macazing, M arch, 1949
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R L . o i isg more involve a minimum of financiai
_ _ e i : _ lich teaching was most Since agriculture. is bec.on'lln;]zi1 iness.  to the operators and yet helps us clinch
‘ - . — — —— — ' ' y m?liSh.thiS- we divided and more a hlghl.y mecham.sz ,S. ita{l a part- of our teaching. These demomn-
. R . o . e : Q-“rork into five general = farm thol? { believe, co;s;;tlt(e)suﬁ. f\rf;\rm L < inelude the following:
- ° .. part of.the training pro. . iety. fertilizer application, and
% A ( t shop coursc was faught by the farm 1. Variety, fertshizer app d small
A ) N » . 3 asn s
an uscr! Pts %® ® V° A‘ onven I@r‘ e shop teacher of ihe regular day school. la-ieinsf planting €0t
: duction . To me the outstanding feature of this %’l‘ manent pasture renovations
“Production - . : ; thod cmployed. 2. Llerma pas ith 24D for
‘ - al Resources  Class was the teaching method €mp 3 Spraying ~corn with 2,
@fgaﬁizgﬁ instructEOﬂ fOr V t . s Faciii{'ies of Training Centa Ation (?f Natur - A minimum of Standar%lzeddwb EXteﬁ; weed caniro fi trol
g eteran ! fechanics - : cises were involved, based of 4. DDT spray for fly contro
.,NOW th'af we hat‘ﬁ? ‘1031‘.1‘10(1 Whe:l_e. with the exception (_’_f assumption that an indi_vidual learns be}’ft 3. Soil conscrvation p-li?Ctlce;?sE}(1cct?;;
J. EARL WILSON, Instructor Yocational Agricufture, Columbus, Indiana tramnees are of this glddualgd. ics, received 30 hours e deing. Not only is he learning the tour farming and the co
: ' ;a;lder antdb}ll-a\{lc dc%erlmi]cd their _ wtruction and about 20 pocore of -the material being used and of diversion d!tt%]-;esthe lass oo
N my opinion et us estaplish our goals and atf Sp extension or group M- je.oming acquainted with the operation These activities outsic e~17 Sy
T o1, We are includi in this i to furnish the trainees the (ools whe cause of its time comsum-  joolLued but at the same time cofl- pot only provide a wholesome variety
o _gamfzu?gi o everal of thnc e 1ssu§ they can attain these goals. Let ¢ 2; hours were altotted farm qtructiﬂg" a useful product. Many of the  of sabject material, but also, in 2
struction Tor |nsti- 5‘3‘;‘?‘3 oi the manuscripts presente consider the facilities of the ¢s itetns produced in farm shop were con-  Jarge measure, represent the ‘apph_catlon
ft‘mc‘)n_al Ou-Farm blc..om‘ fthc Agricultural Section of center. First of all, in my opig; .structéd to fit the job or, in other wards,  phase of some of our teaching.
4 y 3 A . - . ! 1
fraining  involves “{C li\-\ -A\;]COUVEQUDU, held at Mil- minimum of 80 per cont of all elygs ‘[nifructional Periods - “made to order. Since they were not of “These are the bases upon which we
(e COIIS'ICIGIZ{UO.H \[\Sdu C? -\Isco'nsmj Noyembcr 2 struction should be prepared, orgs .m instruction during the first - standard design, they were not avail-  have organized our preS_Cﬂt program.
of Sc.}fel‘d] basic yecember h4, 1948. Alddltmpalbpapers and presented by the instructor ro éd of 13, two-hour lessons -;l_:lc ready—macie anywhere. In my My final thought is this and 1 would
[‘mml-:?' ~casoahl given al tlc gonzfﬁu?n will be used other 20 per cent should definitely spic, Taking Livestock Pro- :)pinion farm shop has allowed many like to emphasize this onc point. Ne
It is reasonably subsequently in different sections of result of his coordinated planni 0 ‘example, 7 lessons were f thcs'e veterans to exercise a creative  class room procedure, or group instruc-
safe to assume that the magazine. also’ be presented under his direg hogs; beel cattle received 3, "i}nitiativc that otherwise would have  tion method, regardless of how perfect,
Dl“d‘?thﬁ]z){ ?Il"l l\'elt* and supervision, : g oultr,y 2 and sheep 1. In an gone  untotched during the training jg any more effective than fthe fiegrec
Siili]::in;!l\?illwcn:x‘j for the sake of knowledge. Tech- Thete arc several sources fronr ire livestock value approaches - Progrant. . _ of individual follow up which is em-
Carl Wilson Ctinue to live in or mical information must be of prac- outside assistance can be obtainec of all crops har\restf;fl O Although our fourth year's work is ployed.
' ' : near the arca in . tical value beforc he is enthusiasti-  Agricultural extension serviee, i canpot expect 10 MUCT PMIOFE oy 4 only the tentative planning stage,
which they are mnow located. Tased cally concerned. ‘ operation with tht'l state agricall h the surface T 15‘ 135;925: we intend to devote it entirely o2 &, mB OK REV‘EWS m%
on  this. assumption, the first Taclar: 3. 'T'he need for an understanding of f‘-O'?ege, may furnish many  lear ar i mind that O}“ m.amt N 13161 cussion of farm management and rural
for consideration invelves an under- the differentation between an opera- activities by conducting periodic ex or the first year were Ob . sociology in an attempt to tie together,
standing of the agriculture of the com- tive and a managerial skill. : sion schools and field trips. The Fa, veterans immediate problems, dand, pessibly add to, the material pre- ARM MANAGEMENT HAND-
.munil thnd the Z en e 'ij thc-- com- The hest tractor operator is nol Bureau has a numbet of interesting’ ore the greatest needs were and rioﬁslr Giscussed. . BOOK by L F. Tall and W. P.
. .13’ N -]i'- 1_‘;\_" Q-IU'I s necessarily the best manager. Man-  educational facilitics that are availa i our future course. Our sceond  ° 3 Tortensen. pp. 575, illustrated, ptiblished
l‘\l“(”'i?(:n:q ‘]“‘:;‘”E'I”g H”“"" C‘_g(‘,{”{'_ “““r agerial skills are not directly pro- for ouly the asking. Marketing ¢oi years have been devoted to a Unit Development 112 Ol»iglfse?nfgstaté Printers, list price i
Yol MMES 3 " s ASE i () $ W . M o - et . g . 1 H - . ?
i Coi]%i(l(‘r'll)l(‘i '-un‘i?nnlw( I'I:iq:?“:l e portional to age, either. Normally, mission firms, also, are quite willing ailed discussion of specific sub- The sixth factor deserving our atten- §15 E:1‘he book s divided into four ol
; | f ”-_i B . 3l di fl- e | w15(lo1111dar1'1ves with old ax%e; how-" arrange worthwhile tours and disei 2in taking Tdvestock Produc- ton is the development of a unit of $a.rts. plus an appendix l
: s Crop A sstock rer 2 ay e, ; : : i . - ; o, .
d"l{tl q:l;;hz‘t]litt?ld?} "{1:110?1'11;1]1(1@ ]\:}(E"l:]&\ 4 ’Ci“lm i glge[m-u'ar;we 31(:111(’ [ Sons. ] an example, at the.end C.'f the instruction, In doing this we have at- %art T—Things to consider before statt- N
o e S anc 1¢ . iMe nec or a knowledge © In .our case local chapters of af the veterans will have re- tempted to get an accurafe SUIvey of ing to farm and ways of getting
people in & community, infiuence the ex- general economic factors that affect o L o7 p d Li b tout 60, two-hour lcssons on npl S by personal observa- ng !
ient to which a program can he carried farming but over which the in- Wa;_lls’ - GlaTy ang, LAous ciubs .h a0 . existing conditions by ¥ started.
out. Locally we are quite fortunate in dividual alone has no control. been helpful by inviting us as a gro

25 on hecl, 25 on da_.iry, 15, on tion,- by consultation with the advisory
this respect since the county has a Tt is possible, however, for him (o attend their agricultural sessions ry-and 4 on sheep. ' : committce and. by doing some _a?éuai
large Farm Bureay mc.mhcl.-ship“ v fo adapt his farming to take ad- Although we do not have 2 local:s v and poultry received MOTe  recearch work of our own. Individua
outstanding cural youth Dl‘ganimti(’m('l vantage of these influential factors. conservation district, 1 am sure th

Part IT—Organizing and managing the
farm for success. )
Part ITT—Adjusting the farm operations

A ; v in proportion than did some  golders for the veterans have been pre- to market and price conditions.
large home cconomics ‘club, tegether 5. The nced for an eagerness on the  services would be beneficial. In additios b other livestock cnterprises De-  pared which contain information con- o G g conservation; farm
with a high 4-IT cluh enrollment and part of the individual to keep pace to the services already mentioned,: we feel that locally there is more  cepning their farms such as farm lay-

one of the lrgest Granse oreanizations with changing agriculture in a can obtain valuable assistance f
in the f]'l‘iddl(ig\\:ﬁ‘%t i_)egspiteg(t}:ems]i(r;?; ch%ngmg 'fWOﬁld. successful farmers in the community,

(the . swest. € simi- Some of the practices we teach f . i S
larity “in goals of these organizations, b Ihey often can provide good, provel

) 18 ; him teday may not necessarily  and  practical ideas. 'The farmierd
there is a minimum of conflict among be those involved 20 yecars from :

ildi i rds: making farming attractive;
for improvement B it hale Ot TR of buildings, soil tests z:;zt;l z;nd insfrance against risks;
than the others. More than half results, fertility balance sheets, crop S ownership.

cuction during the second and 54 livestock  systems and present Ao More than 100 pages are do-
years was devoted to the care,  officicncy ratings based upon productive £p

. . - f
' ; ! : ted to the appendix. Five areas ©
o LI L nresentations may b little r i estock. i lthough these folders vo . -
them, which is indicative of a good, co- now, hut we can encourage him to Ecre "Lgaci)ng e ai:vh;r:' ,d_fz Ciéfg i}; bu g 3“‘} ma‘;i%iﬁl;;ﬂthf fg(‘:ll there manewgiikmlal.rrlillt)f- ‘:;1 tten q egd to  facilitate m{orn{m_tlonh' are t,ade(lu?tetge tpel)‘ft
operative spirit. bhecome his own teacher. T ’ .- UL was qonc T .were . . sentedd in this section ol 1 i
L 1 : 6. The need of inspiration for de direction and supervision play a big pa fai more probiems (‘,Oncernlgg 1;\’6- individual mstLuﬁtl.on, they lhgvz lzftfﬂ " namely; general economic informa-
H t H T A 4 oduction, 1 ing us pia : o : H 5 :
Needs of the Traln-ee ‘ sirable community activities and GCourse of Study manf}.gcmentf th}::n i:_rog p;f e rae invalaable in he Ii)nsgructiog Another tion, crops, iwesto‘:k,‘m1sce111ane§;d :
The second factor déeserving our con- cooperation, With the foregoing factors in miiid 'ej_mumder of t e ‘11m 2 3 soil of class-room 1 tre L;E[ltly is ta information, and business law L
sideration is the necds ol the trainee. Competition among farmers does .0 o o 00T o ention t;a lanhit evoted to crop production an ‘ method we have useb i« 4 stions and legal matters, Sampi_cs. of items i
T'he individual's prior training and ex- not prohibit their futhering com- ' P studv. This i ? i sgement. Our crop production .pPro- 4ok the trainces to submit (uest be dis- treated in the appendix are; check ;
perience in agriculture, or related work mon interests through community (.:Ot.lilsf. ob stucy. LIS uévo vesd. ould also, on the surface, ApPEAT  prohlems concerning the unit to ch_ list for making 2 farm lease, check
{hoth in school and as an operator), " cooperation. . ?.SS:HI ‘fl K;?f (}rg?‘f}?atu’.n{an coor ;[11\: somewhat out of proportion, bt (pssed, In reality most of oi.u: te?cséni Vit for buying 2 farm,.machlncry
his present {arming status toget] itl i on 9 Lactilies o proprese gve tried to emphasize the \’a?“e  revolves around problem solving; 1 charges, farm income by
s prescnt 1a g status together with Facilities of the Trainee learning activities that will help th - d rotation { their problems is highly renta £es, ; i
his probable future, and his individual The fulfillment of 2 need can normally  farm veterans achieve their goals ‘permanent pasture and ¥ !m(}chdgC 0 CEWI; have  been well states, symptoms of hunger sighs 1n
interests or preferences should all be be accomplished only through the wise We h L of 105- > iire in the cropping system. important fo us.
considered in determining his nceds. | ascomp H & ¢ have a total o veteran

n mposition of {ertilizer ma- i
i i plants, comp 81t a !
Tnour farm management coursc dur- pleased with the results obtained by teti ls', fan casuro, concrete mix- ‘

¢ the first year we were primarily pulling out these individual problems for e maty useful tables
mcerned with recoTrﬁ-kceping and an-  group discussion. i book s what the authors term
. procedures. e veterans were

Keeping these things in mind, the needs use of av:mlal_)le tools. In view of this,
of the trainee. it seems Lo me. can be T attention is naturally turned toward
grouped into six general iﬂ?tf‘é‘rute(l the f"L(‘Jl-lt-les of the traince. Sol type

; . i ik and fertility, of course, should receive
categories. :

training in our county, 80 of whon
receive their training under the directiol
of the Columbus city schools. A mnéar:
by township high school servés as:thi

. . . " d should prove
. . ination of Related Instruction it, a “Handbook,” and s :
iority here, but i dditi thetre | . | practice record books i which Coordina ificult t . highly im- u:,aeful to teachers of vOCat“’m}l.agncm_
o . o priority here, but in addition, there is  training center for the other 25. Thl__ e required ter and analyze The most dificult, yect . hig . _on-farm training stu-
1. "The need to recognize the systems  much information necessary for plan-  full-time vocational teachcrs arc €m ’ wme(;equre mhen Chotical farm, portant, phase of unit devclopment is Lure, o vetcra}? e and to farmers and
of agriculture and the methods iy - i - i records of a hypothetical arth. L cdinati - in-  dents and teachers, and to 1ame
o g that can prohably ‘hest be secured ployed at Columbus. Our first tw e h the coordination of related group In : ! i
of transition from onc to the other. e X : R ! . . the close of these excrcises, (hcy £ o i i agricultural cducation workers. :
By systems, T refer to the various hy asking 0‘5“‘?'61‘165 f[hese questions: classes were started in April, 19465 con given record bocks for use on their  struction W‘,th Class-rﬂom-h'Proce%?lf‘ e —A., P. Davidson
methods, from the hired hand on 1. Do existing soil conditions justify  scquently 2/3 of the veterans .h.n & Fares. The mere glacing of record We have tricd: to sohf.c this prto1 e
through the sharc-cropper and (cn- the crops h.emg produced ? alrcady Comp.le.tt‘.d 234 -years of training: voks 0 the hands of individuals does by threc methods: First, by taking A shipment of 23 fegistered Holstein
ant by which an individual may at- 2. Has the livestock program heen We have divided the 250 howrs @ of, however, necessarily guarantee their  futurc inventory of the related instruc- heifers from Welland County, Canada,
fain the goal ()f.' Owner-operator, developed to fit the soil and crops?  organized instruction into three cdte 'eping '1(;(3{11"1“3 useful records; so tion that may be ?ffered by the varlotés el eé?stributed recently among veterans
The present farming status of the 3. Is there sufficient fabor and ma-  goOrics: e h‘ ", ! held additional —organizations outsu.ie the school, SeFon , Wwas farm {raining in Jeffer-
individual governs the amount of hiner -od har P oughout the year we b ation we have found enrolied for on-ta i is i
initiative and jud;,;mcnt that can ho c1‘mlc1y !ﬁ procuce, é{ni-ESt and 1. Class-room activities......... 165 hott Tdss sessions io which the veterans by close abserv LD oqucatiopal field  son County, Pennsylvania. This is the
exercised in developing mﬁﬂa“’eriﬂi ?P]]'All; (;ﬁe ta(i:a fégpfo ;llTe soH,gStOCk z Extensi.on activities,d...: """ 35 hout ought their rccord hooks for inspec- fa_rms that prfm‘ﬁ'tee gotLiCCrOP ‘or live- second importation of Candia_m Holsteins
skills, E 4 A;e labor p%wér and land'beine; 8. Group instruction outside . fon and a discussion of auy_ problem tnpi{because tc:'lﬁnt pfactices being fol- obtained by this Pennsylvania group.
o ] . Are y g e N : odie dis- manage
2, “T'he need for technical information utilized to their fullest extent? the'class room. neerning thent, By thesc pe.nod.ic dis ?toc 1 Thi;gd in cooperation with the T he pext National
and how to coordinate it with his 5. ‘Are the farm buildings and farm Our aim during the first year was cussions we hoped to msm.l in_the lowed. ve'have actually created 2 The dates f'or the next Na ;of .
practical knowledge toward applica- layout adequate and efficiently ar- present and discuss a general, DVer’,a] frdinces the . habit of leeping goqd veterans E - clated instraction by con- FT.A. convention have been set for
tion. ranged ? picture of agriculture in order to gV tecords and an appreciation of their portiof (: ious farm experiments that October 10-13, 1949
Seldom 15 a farm veteran in- 6. Does a wholesome desire for com-~ the vetcrans a refresher course an value, ducting var :
terested in technical knowledge just munity aclivitics exist? the same time help us to determ
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use of teaching materials are djg
At the end of the staff meeting:
instructor knows what he is to dg
the coming weck and what resylt
expected to get from the class ing
tion. : .

Supervised farm visits are alsy:
cussed. Problems cncountered by
dividual trainees arc hrouglht up.
group discussion, and the benef:

or evaluating outcomes of individualized.
esﬂof instruction in vocational agrlcultlure

.GORDON . SWANSON, Teacher, Alexandria, Miﬁﬁeso*a

. Securing and training instructors
for institutional on-farm training
: E. P. HILTON, State Supervisor, Frankfort, Kentucky '

THE instructor is

‘the key to the
success or failure
of the institutional

records.

be substantiated with
Beginning  students may confine
{hemselves to enterprise records,
More advanced students may con-

No adequate means of selecting in-
structors, except on the basis of cx-
perience and training, has heen found:
but once a teacher has heen selccted and

HE "I)‘LU"DGS"é of proaching a goal of proficiency in farm-
r ot is to 7 INg. .

this report 1s 10 o .

simmarize a series . The sccond hypothesis follows: 1i

L . o ; . experience of all the teacherg [ investigations we are to effectively carry out a com- e the entive farm as their pro-
on-farm training given training, both pre-service and in- brought to bear on these problems; 0 he 1_)1-01)1(3111 of  plete program of vocational _agnculture, wrams expand. -Outcomes may be
program for vet- scrvice, he must be able to teach. He veterans classes in Koentucky megf nt . These then the program of evaluation must be o luated on the basis of the stu-

erans, He is em- cannot feach until he has demonstrated Saturday morning. This enables’ ¢ then the pragram of e e 50

ai : - : Sravestigations rep- 1 L dents ahility to:
ployed to teach. No 1o the trainees that he knows  his  Logular teacher of vocational agriculfy m eitll'glhc joint el arranged as to provide continuity as 1. Kecp records
teaching is done ?echmgal agriculture and is interested to visit the classes; in this way he ¢ "fes-‘i i four teach-  the student progresses from his ‘W{)ﬂ; 5 Use records for further
unless learning 12 their progress and development. Tn-  ggist the special teachers in imprgy (1): of agriculture -in.high school classes to an establishec planning

structors who are unable to at least do a
fair job usually ask 1o be released. Only
in a fow cases has it heen necessary {o
ask an imstrucior to resign,

their methods of iustruction, T
helps him to keep abreast of the devei;
ment of the program. The reggl
teacher of vocational agriculture 5

adutt farmer.” An effort was n}adc to 4
" establish criteria that were inclusive a}'ld T,
based on the charactcristic.s of superior
farting programs, Criteria were first

takes place. Desir-
able learning
brings desirable

“in a department in
innesota’, There .
was no attempt. to

Tfficiency of production ‘ :
Tiven a large and growing f:}rm |
practice program will possess little !

. i in- a complete . ss there is effhicient pro--
E. P. Hilton clfla.nges in the in b . visits each veteran at least once oy'f conduct dit \I;:r'ls ostablished for adult farmer groups, virtue Lmlf;‘s [t:l tency in  farming
dividual — changes ,P rases of Instruction home farm with the veterans instryg study 1 ti‘ ¢ then for young farmer groups, and lastly duction. Fro fE ey . of produc-
in his behavior—changes in his attitude Our_training program has given us This ecables the regular teacherc pt to establish cva 1d vf Lhe high school group. The order was depends on ¢ C;en(?' ne pshould
—changes in the way he does things. a unificd program of instruction over o tional 1éricu[ture to assist (he i(luahzccli sourcg;rai’n ptﬁ-poih’ ‘l.evcrqed to faciliate the max- tion, .Mc;xsure?‘lo‘ CYICEE‘Z: gompute |
These changes mean the difference be- the state, Tt consists of « v - - . to a complelc pr v ] b 1 the be simple and eas pute.
\ : -, R . - erans nstructor in improving hig 3 q . e - i continnity ameng and betwee : s of efficiency
tween stuccess and failure of the in- L A pre-service course in agricultiral struction on the supervil;cd visgirts ;z tl educah({%u in dgli;c’:g;“‘ts 3 ‘5‘;‘;?1; as appﬁed to each of the phascs Exar;;ﬂe; of mcailgf;-()[ e 3 t
dividuat and will have a profound in- cducation of 24 weeks f . i e ‘An effort was ma to - § ) £ ational for FE.A. groups : ) !
G 0 ! ) g arm. Since the supervision and diy : of 1 mplete program of voca v oal - - it
fluence on the future of agriculture in 2: Supervision and help from regufar ton of the instituti?}nal on-farm (tlf_le 4 that are continuous in  .of A lcto _ep prog 1. Average daily gain for-live ) 1
America, teachers of vocational agriculture ing program requirc quite a bit ofl ih dégree of wo1‘t}&v\;1hliellf355 agrcuiture. stock i ; E
T - 3. Monthly in-service training meet- ! " processes and learming - i hool & 2. Pigs per litter :
-1z - : vl e : ar toa e . g proces + for High School Group . g :
‘Thc I[I.Stl?ltﬁmfal on-farm  tr %m.mg. ings of a minimum of three hours time of the regular teacher of vocation 'mgay e measured con- Cri era 9 the evaluative 3. Weight of litter at 56 days
Pl()g}'ai:ll lf Fu ~t}11rnc t'rammg ll’fl ’atmd- by teacher-trainers and supcrvisors agncultur_e, provision is made for.th e student progresses from _]u .thlS summ'al{{v, nool gromp will 4 Weight of lambs per ewe
ing for adults who are rcady or an 4. Lesson-plans and teaching materials veterans instructors who are qualifie ' - isses into young farmer criteria for the higl 5c10§’ g} roun at 135 days
have‘ cnt‘erc_d _upon the vocation of prepared by teacher training staff teachers of vocational agticulture - Clt" r;:)llp% ~ be given first, followed by the ¥ g 5. Crop yields
rarming. “This is no small program, nor 5. Help by supervisors on visits to assist the regular teacher in carrying o wit'e i W in agree- farmet group and the adult ETOLD. d 6. Mortality in chickens
is it 4 program that has developed over departments some of his work., Many veterans are not entirely nliftion Tollowing are the basic criteria use 7. Egas per hen
a period of years, but a nation-wide 6. Intensive summer school courses structors teach one class in vocatioi question ol cvalus "7 to evaluate the teaching processes ot & Botrerfat per cow
training program that has grown up : ’ marks, grades, and pro )

almost overnight. In Kentucky, 7.5 per
cent of all farm operators are enrolled
for instruction. When we consider that
this program is not yet three years old
in any state, and in many states not yet
two years old, we can begin to realize
the tremendous development of this
educational program for adult farmers,

The increase in size of the program
has been made in spite of the shorlage
of trained teaching personnel, When
the first classes were organized, there
were not enough teachers to operate the
regular program of vocational agricul-
turé in the high schools. The demand
for programs eof instruction in voca-
tional agriculture for veterans was
great. The conditions in each state were
different and each statc worked out its
own problems.

Experiences With State Program

In  discussing this problem, I ean
give you only the way we are handling
it in Xentucky, There were not at the
beginning, and are not now, enough
qualified teachers to instruct the persons
who are eligible for and desire to re-
ceive instruction, The highest standards
for instructors, consistent with meeling
the demand for instruction by veterans
within the time provided by law, are
being maintained.

The sccuring of instructors has been
not a matter of selection but a matter
of recruiting and ftraining. In the
heginning we werc able to secure a
number of men with at least some
training in agriculture (in most in-
stances at least two years) and give
them a 2V4-weelk, six days per week, in-
tensive agricultural education course he-
fore beginning work, Today, cxcept in
cases of extreme emergency, no one will
be accepted for this course with lcss
than a B.S. degree in agriculture,

Pre-Service. Training

The pre-service professional training
for instructérs for the institutional on-
farm training program should be dii-
ferent from the training of \instructors
of our all-day and young farmer classes,
The high school boy, in many instances,
has made no definite decision as to what
ke is going to do, or if he has decided,
ke is not mature and settled. The veteran

_has scriously entered the vocation of

farming. He has the facilitics for farm-
ing and, in many instances, is married
and head of a family. He knows what
he wants to do and we must give him
the training immediately which will en-
able him to meet his objective: The
284 -week pre-service training course is
to help the instructor know the program.
In this course, an attempt is made to
develop an attitude on the part of the
instructor to teach—to get into.practice
the approved methods of farming, to
help the trainee make farming plans,
and to carry out the practices necessary
for successful establishweni and progress
in farming.

Supervision and Help from the Regular
Teacher of Vocational Agricullure

The institutional on-farm training
program is a. part of the program of
vocational agriculture in the regular
high school. The regular instructor in
vocational agriculture is the head of the
department; additional help is given
him in the form of additional instructors
to help carry out the total program in
the school. The vetcrans instructor is a
metnber of the staff. The head teacher
of vocational agriculture has staff meet-
ings at least once a weck, Many teach-
ers have staff meetings more oftén: In
the staff mectings, lesson plans are dis-
cussedd and the work for each is
decided, Aethods of teaching and the
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agriculture for high-school bovs, thus
refieving the regular teacher in ords
that he may give time to the veterati
program, g

ercly as a hurdle for.stu-

ot by, Others look upon lc\ral-_

(& only means. for intelligent

onof educational + procedure.

aiational agriculture, have at-
to be less guilty of flagrant

valuation since we have

thanity for functional® éval-

¢ are in general agrecment

iing takes place only as it

ipart of experience resulting
behavior, Outcomes, there--
iid should be observed and
where learning becomes 2
éxperience whether in the class-
boratory, or on the farm.

Monthly In-Service Meetings .

Instructors employed to teach veterar
arc required to attend monthly distric
in-service meetings held by teache
trainers and supervisors. The tcacher
meet in some central location in each
of the nine districts and receive instruc
tion from the teacher training staff of
& member of the supervisory staff
Methods of instruction and the use o
teaching material are discussed. Th
monthly in-service meetings have en
abled the teacher trainers and super
visors to train veterans instructors; this
has been one of the most important:
phases of our. training program, and:
has probably given us the greatest re
sults in the improvement of instruction

vestigation makes no atten'flpt
blish criteria for evaluating
of procedure,

Hypothesis Implied )

“mplied  hypothesis may be
‘into two “TE—then” statements.
3 *“If we are to approach our
ctives in vocational agricuiture, thew,
Id continually . cvaluate our
in terms of individual out-
"' Certainly any program of cval-
should constitute a continuous
fation of accomplishments in
£ objectives, Tikewise it should
part of and a measure of programs
g:time and annual planning, How
should we measurc the effective-
f'a teaching process or a learning
éhce? Are we interested in eval-
our program in terms of in-
shall we concern ourselves.w-lth
tifs? A profusion of descriptive
ateiial might be gathered under the
sification of inputs but it could
IV by calculated to result in ap-

Fesson Plans and Teaching Materials -

A four-year course of study has been
made which provides for instruction in
the most significant phases of f{arming
without undesirable repetition, regard-:
less of the year a man enters or the:
length ‘of time he remains in training,
A course otetline has been develeped fo
all high schools offering the institutional
on-farm training program.  Any school
may work out a change in this outline:
and present it to one of the state super-
visors for approval. To date, no changes:
have been submitted. Since the same
course otitline is being followed through-:
out the state, the teacher training staff
has heen able to prepare lesson plans
and teaching materials which can be
adapted to any high school iu the state.’

The Iesson plans, by enterprises, are-:
distussed  with the instructors at the
monthly meetings prior to the time they
are to be used. Not only are lesson plans

(Continued on Page 201)

summary of investigations presented at

V.A, Convention, Milwaulkee, Wiscounsin,

1Gordon Swangon, €. J. Hemming, R. A.
015, and A, A, Paciotti. .

learning experiences in vocational agri-
culture for TL.F. A, classes.

I, Classroom Work

A. Examinations (also used as a

teaching device)
I. Participation o )
This includes participation m
discussions, F.F.A. commiitee
activities, etc.
C. Attitude

1I. Farming Program

A, Planning '
Planning is evaluated primar_lly
on its presence or absence. Quality
will be evidenced by progress and
measured further by the evalug-
tive criteria listed elsewhere in
this article.
B. Organization of the farrmng pro-
gram
1. Size and scope )
2. Ownership and managerial re-
sponsibility )
3. Continuity and expansion
The farming program should
be a coatinuing program and
should expand in size, scope,
ownership and manageriai re-
sponsibility, The organization
of the farming program there-
fore, will vary with the degree
of expansion.
C. Approved farm practices .
Since approved farm practices
are the backbone of imp'reved
farming, they must slecessquly be
considered one of the major de-
terminants of good lndl\fl(fll‘JBJ
farm practice programs. The
namber of approved farm prac-
tices adopted in relation to need
should be the deciding factor.
far ¢ enterprise records
P ]'d(ljlst:omes to be evaluated should
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T*. Tinancial progress

Financial progress may be a
measure of the worthwhileness
of learning cxperiences in so far
as students are motivated Dby
momentary gain. [t may be mea-
sured in terms of:

1. Net worth

2. Farnings ]

Supervised farming programs,
however, may show co.ﬂtmued ex-
pansion without showing m‘arkcd
financial progress, especially il 'the
expansion is in the form of im-

provements (windbreaks, Work
simplification, farm  practices,
etc.)}

G. Home farm improvements

The measurcs to bc qbserved
in this category are varied a'nd
rather inclusive. They may in-
clude the so called improvements
‘projects and supplementary farm
practices. Further ?xarqples may
be farmstead beautification, w(}ed
contrel, farm work simplification
.and conveniences within the hon}e.
This tategory may have special
significance in cvaltating faz_‘m—l
ing programs where the -physica
limits of the farm does not per-
mit a farming program as large

" as might otherwise be carried.

M. Leadership activities

Leadership activities as an out-
growth of a teaching process or
learning experience should ulti-
mately establish the studgn_t as
an cffeciive leader and participant
in the civic, social and economic
affairs of his community, On the
high school level it may be ob-

served as: . )
1. Offices and chairmanships

(Continued on Page 207)
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The promise of the research

‘approach’

GEORGE P, DEYOE, Teacher Education, University of lllinols

In considering the promise of the re-
search approach, it seems desirable to
consider two primary questions:

1. What have
through research?

we  accomplished

2, How may we use research to in-

creased advantage in our field?

What Have We Accomplished
Through Research?

T can take con-

sidersble pride
in the research that
has been completed
in agricultural edu-
cation during the
past quarter of a
century or more.
“This is not to say
that all research
that has been done
is equally valuable
or that we have
madc the best pos-
sible use of the
findings of research, However, as we
look back, we find that 757 studics were
reported in -the first two volumes of
stimmaries of rcsearch in agricultural
education,” and summaries of 284 addi-
ticnal studies are compiled for a publica-
tion now in press. These make a total
of 1,041 studies thus reported up to the
Jatter part of 1947, During the war
years, we were faced with depleted staffs
and increased responsibilities, as well as,
greatly reduced numbers of graduate
students. In spite of this, about as many
research studies were completed during
the: period starting in 1941 and cnding
in 1947, as during a similar period just
prior thereto.

In order for us to look to the future,
it is well for us to review and evaluate
our accomplishments of the past. Some
of the significant research studies up
to 1941 are included in a comprehensive
review by Smith? A similar type of
roview of some of the important studies
completed since that time was prepared
by Martin® Hamlin made a comprehen-
sive review of research in agricultural
education, which appears in the Encyclo-
pedia of Education Research a similar
section has recently been prepared by
Deyoe and IMamlin for a revised cdition
of this publication, now in press. These
indicate some of the significant findings
of rescarch and to somc extent how
thesc have affected practice, From these
summszries, as well as a general over-

George P. Deyce

view of how research has affected our

field, it seems justifiable to conclude
that research has “paid off” in various
ways. The following appear to be some
of the ways in which research has in-
fluenced our' ficld:
1. Adapting agricultural education to
community sittations
2. Sclecting and organizing instrue-
tional materials for mceting the
nceds of particular groups
3. Providing guidance prior to and
*Presented to the Agriculturai Education See-

tion, Convention American Vocationa! Assecia-
tion, November 30, 1948

following enrollment in vocational
~ agriculture
4. Using improved
evaluation
5. Extending the use of the activity
approach to learning, through
hroa@ened programs of supervised
farming and related activitics
6. Improving _teacher education on
the pre-service and in-service levels
7. Improving education of out-oi-
school groups
In all of the above phases, rescarch
should bring about further improvement,
No doubt, there are other ways in which
re'search has affected practice, and cer-
tainly the future holds possibilities for
many additional improvements which
grow out of research.

techniques  for

Shortcomings of Research in

_ Agricultural Education

In looking at oiir accomplishments to
date, it is well to mention some of the
shortcomings of research as it has been
conducted and used in our field. In’
indicating these, it should be recognized
that for most of them, some notable
exceptions can be found. The following
are some of the chicf shortcomings:

1. A few techniques of rescarch seem
to have been widely used, perhaps
overused, and too little use was
made. of -other techniques of
promise.

A sample of 50 out of the 84
recent studies shows that the sur-
vey method has predominated in
well over half of them, with the
questionnaire or conventional check
list as the chief form of the survey.
In nearly two-thirds of this sample
of studies, one technique only was
used primarily or exclusively in
each study.

2. Most studies have been of short
duration, with few of the long-time
type. Over 9 per cent of the sample
analyzed were dcfinitely of a short-
time type as far as the period for
collecting data was concerned,

3. Relatively few studies have bcen
made by trained research specialists,

In the sample of 50, about three-
fourths were made by graduate
students as thesis studies or special
problems to meet requirements of
advanced degrecs. It is not intended
to discredit studies of the thesis
type, bitt merely to suggest that the
proportion of the studies made
directly by persons who have had
specialized training in research
might be increased,

4, The rcscarch studies taken as a
whole do not appear to be well dis-
tributed over the entire field of
agricultural education.

Studies of objectives comprise
less than two per cent of the 1,041
studics to date, Only about 12 per
cent deal with out-of-school groups,
Even though supervised farming is
considered by many people as he-
ing hasic to effeclive imstruction,
less than fen per cent of all studies
to date have been in this field. The
nuimber of studies ih measurement

it actually contribules to improvemgn
in our field. Therefore we should be o
cerned with making maximum use of
results from rcsearch conducted to da
amdl plan our cfforts for the future
that the pay-off will be increasing
greater. The following are offered:

and cvaluation secms (g
steadily decreased in recent yg
cven though many people arg 2
quently raising questions o
other ways are concerned with'}
phase, :

ating and improving
ds-and cofitests o
aping effective supervisory
hniques and  reldtionships

fiie states I
ing an effective in-ser-

5. Not enough use has been maa v f eacher

> “nrogram fo teachers.
the findings of research ‘e: G progra ) T for
in our field. < by pers sveloping techniques . for .

cting prospective teachers -
and develop appropriafe
of rescarch. .
reviously suggested, there
lo be a tendency to use
techniques almost exclusively
& overlook some techniques
smise. Furthermore, there is a
dnicy to use a single technique
piven study, when two or mose
iques might provide a more

We stili find many pract
our field which could be reﬁlrfed
otherwise improved i ingre

Y 1
mengion. _- &

How May We Use Research to
Increased Advantage?

‘We need to remind ourselves thaf

search 1s not an cond in itseff: dtiate body of data.
justification lies in its petentialities g |ithe response f;‘o_rr} teacher
improvements and the cxtent to whis Lpainers and supervisors, many

schiniques were listcd as Dbeing of
@.The following werc indicated
fnerit our coasideration, along
‘the conventional survey and
qucstionnaire techniques, as we
plail - new research studies. 2
Jéct: the technlgues appropriate
them ;

suggestions: ) fnterviews and gpinionh polls
: ) ) . ; Causal-comparative technique
1. lee careful attention to the selg Case studies for individuals,
tion of problems. ) aroups, and situations

Some progress has been mads
certain states hy the formationgf
state rescarch committees for giid
ing rescarch and by careful sele
tion otherwise of the importaj
problems to which rescarch shou
contribute. The devclopment
lists of problems by regions h
also been helpful.

The kinds of problems wl
are most important at one time’
not necessarily continue to-be the
most important, In order to give
an. up-to-date, “grassroots” a
proach to problems of significance
in the United States, the writer
recently wrote to the supervi56r§
and teacher trainers in cvery staf
Replies were received from 32 pé
sons in 37 states and thc Washin
ton Office, These persons were
quested to list pressing problems
which may be solved at feast.ii
part by research. Among these
problems, the following three were
each given recurring emphasis
one form or another by 12 or mor
persons : :
a. Making the transition from the

institationat on-farm program

for veterans to a pcrmanent pro
gram for out-of-school groups
b. Determining and analyzing th

total. work load of teachers o

vocational agriculture, :
¢. Evalvating and improving pro

grams of teacher education.

Several additional problems wet
listed by five or morc persons
These include the following:

a. Strengthening local administrd larmer o
tive relationships ‘ ger geographical arcas.

b. Determining educational nee . We have somc _cxamp]cs of effec-
of out-of-school aroups : - ‘tive research projects conducted on
¢c. Selecting and allocating w3 8 ¥e?3’10“31 and even a .natlonzﬂ
terials for courses ‘ “basis® Tt would seem desirable to
d. Current needs for instructio have morc of these.
in farm mechanics > Regional workshops are recent
e. Evaluating the institutional of developments which aid in  co-
farm program for vetcrans -?rdmatmg research by regions
f. Evaluating local programs 0L Thesc serve as clearing hotises in
vocational agriculture | seleeting  problems and  deciding
g L]Elvaluatmg. and improviag which ones to attack cooperatively,
ent teaching in discussing and reporting en cur-

Development and pilot centers
Experiment

Tiry of experts E
Evaluative techniques with pres-
ent devices and with devices of
ew design

nalysis of various forms of
‘data now available

For many studies it would scem
isirable to use a muyltiple-tech-
itie approach, Data thus coilected
& likely to be much more com-
ite and comprehensive, For ex-
imple, in a study of the institional
‘the-farm program for veterans
iiid its implications for the future,
seems desirable to use techniques
itich as surveys of various types
iticluding public opinion polls and
inferviews), evaluations of ot~
comes, analyses of methods and
cotirses of study, case studies, de-
velopment or pilot centers, and
pérhaps others, )

Mare Extended Studies Needed

“There seems o be a place for
more research studies which extend
over = longer period of time with
ontinuous or periodic collection
of data, We have to date only a
fow examples of this type® Filot
centers for various purposcs,
studies of progress toward cstab-
lishment in farming, and studies of
occupational choices are examples
‘of undertakings which could well
be conducted over a period of

Coordinate research efforts over

stit

and | .

rent - efferts, and in considering
"additional ways of improving re-
scarch and using the results most
cifectively.

4, Taranark funds and set aside staff
"~ time for research.

. We have too few instances where
funds =and staff time have becn
definitely allocated for rescarch,
at least on a comprehensive basis, -
Research specialists in some states
who devote much of their time to

_research are making valuable con-
tributions, but we need more fime -
for research by many teacher
traircrs and supervisors. As we
secure increased funds which were
authorized by recent legisiation,
consideration should be given fo
the ear-marking of amounts more
nearly adequate for the research
which should be done.

-5, Plan for the effective use of re-
search and rescarch resuits by many
persons in our feld.

As we worle with teachers in
graduate courses and on the job,
we can encotrage them to select
and study their own problems. The
results of past research and the
pursuit of additional rescarch
should be incorporated in thesc
efforts.

In our undergraduate and grad-
uate courscs, frequent reference
should be made fo the results of
past research which has a bearing
“on the phases under discussion.

Completed research studies should
he written or rewriffen in a pop-
ularized style and made available
through our professional journals
and other publications. Suggestions
for using the results should be in-
corporated in these reports.

Integrated summarics of related
research studics should be made
from time to time to note how the
findings “add up” and how these
consolidated findings may be
atilized to the hest advantage’
Other suggestions for the effce-
tive use of the results of research
hayve been indicated elsewhere by
the writer.®

Tn these and other ways, we may
appraise and use the results of past
research and make improved plans for
the future. Thus, the “promise of re-
scarch” may be traislated into a
realistic basis for action from which we
should reap increasing benefits as time
goes on.

RerERINCES CItED

1§ unumaries of Studies i Agricultural Edu-
cation, Veoc. Td, Bul. 180, U, S, Office of Edu-
cation, 1935, 156 pp. = | A

Swmmaries of Studies in Agricultural Edu-
cation, Interstate Printers and Publishers,
Thanville, Ill,, 1943, 199 pp. .

2Smith, W. A. “Agricultural  Education,”
Rewview of FEducational Research, Vel, XIV,
Na. 4, Ocicher, 1944, pp. 327-336.

IMartin, W. Howard, “Apricnltural Eduea-
tion,” Rewview of Eduncational Research, Vol
XVII, No. 3, Ju 1947, pp, 240-250.

+Hamlin, H. :
HEacyclopedia of Educational Research, pp. 32-
40, The Macmillan Co., 1941,

¥Two examples are the following:

Anderson, C. Young Men Ten Yeors
Afer Leaving Pennsylvarmie Rural High Schools,
Tul. No, 468, School of Agriculture, Penn-
sylvania State College, 1944, 29 pp.

Hamlin, I. M. *“Three Years of Program
Planning and Fvaluation,” Agricultwral Fdu-
cation Magasine, Septemher, 1945, p. 56.

o[,athrop, F. W., and others, “An Tvaluation
of 400 Local Programs of WVocational Edueca-

tion in Agricilture in the United States,”

ne, A
M., “Agricultural FEducation,”

Mise. 3233, U. §. Office of Educatién, 71 pp.

Iathrap, Frank W., Effectiveness of Foca-
tional Edication in Agricilture, Bul, 82, U, S,
Federal Board of Vocational Liducation, 1933,
19 pp.

Tathrop, F. W. and Clough, E. B, “Ap-
prasial of the Tood Production War Training
Program,” Education for Victors, Vol. 3,

June, 1945, pp. 1-5,
Naugher, 1. E., “Summary of Velerang'

tarm Training Study,” Agriculteral Education
Magazine, Vol. 21, Neo. 3, September, 1948,

Tfwo such reports are:

Hamlin, . M., “Summary of Measurement
Studies in  Agricultural Fducation,” Agricul-
taral  Education Magagine, Vel 6, No. 5,
November, 1933, pp. 74-77; No. 6, December,
1933, pp. 90-93, o

Wright, C. E., Oceunpational Distribution,
Entrance into Farming, and Opportunities for
Feriming of Former Students of Vacational
Agrienltwre, Doctor’s thesis, Cornell Unives-
sity, 1943, 572 pp. \

8eyoe, George B, “Making Use of the i
Results of Research,” Agricultural Edication |
Magasine, Vol. 21, No. 3, September, 1948,

p. 67. o i :
Securing and training |
H ) i
instructors
(Continued from Fage 198) i
by cnterprises prepared for the instruc- |
tors, but lesson plans in program plan- \
i

ning and current preblems in agricul-
ture are prepared. With each lesson
plan, references arc given and a sug-
gested conclusion or results to be secured
from the group are given.

Help by Supervision of Area Supervisor

he area supervisor visits each de- |
partment once a month and’ assits with i
the following methods: (a} class teach- :
ing, (b) individual instruction on farms, i
(¢) organization of work. _ B

In-Service Intensive Couwrses
During Swmmer

Courses are offered hy the College of
Agriculture in technical agriculture and !
by the teacher trainers in agricultural ‘
cducation.

Implications for the Future
In the future we will have more ‘
opportunity to select instructors for :
this program, but the pre-service and
in-seryvice training must be continued Sy
and must be improved, The lessons ‘
learned in the training of teachers for N
this program will mecan much to the ‘
training of all instroctors of vocational
agriculture in the future Instructors
for high-school classes and instructors
for adult farmers are faced with dif-
ferent problems and must have training :
for thesc problems. Since we do not
expect the training to cease with the :
cxpiration of the cntitlement of the
veterans for training under this pro-
gram, we must make the mnecessary
adjustments in our teacher training to
prepare teachers to continue a much-
expanded program of instruction for
adult farmers. The institutional on-farm
training - program in Kentucky has
brought much recognition to the agri-
cultural education program in the state.
Whatever success the program has at-,
tained has been due to the instructors.
The lessons learned in the training of
thesc instructors tmust be carried over
into and made a part of the training of
:he [uture teachers of vocational agri-
culture in our state.

Phe Young Farmers of South Caro-
lina held a state organization meeting
on November 4, at which time a state
organization was effected and a pro-
gram of activities adopied.
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T Upgrading in's't'u'-uctor_s thmugh a graduate progray

H: M. HAMLIN, Teacher Education, University of Illinois

o I. InTrOBUCTION
Liviilations of the Subject.

Y SUBJECT

was chosen
and worded by the
program comtnit-
tee. It limits me to
one phase of grad-
nate work, the edu-
cation of teachers
in service. | shall
further lmit my-
self to the sitna-
tion at the Univer-
sity of Tllinois,
since I belicve that
a rather full dis-
cussion of our own work which I am
familiar will he more useful than a
more superficial treatment of the na-
tional situation with which T am much
less familiar. Following still further
the principle that I should talk of
things about which I know something, I
shall deal principally with professional
courses, rather than subject-matter
courses, since we in agricultural educa-
tion at the University of Illincis are
responsible only for the professional
courses,

H. M. Hamlin

There are several phases of graduate
work in agricultural education with
which I shall not deal:

1. Graduate work for students in the
fifth year of a five-year program
of preservice education

2. Graduate work for teacher-train-
ers, research workers, administra-
tors and supervisors

Phases of Graduate Work in Agricul-
tural FEducation for Teachers in Service,
At the University of Tllinois there are
five types of graduate work in agricul-
tura! education in which (eachers in
service participate:
1. Extramural courses
2. Summer courses
3. Field-study, rescarch,
courses
4. Campus courses during the school
year which are available to near-
by tecachers

and thesis

5. Tnternship

Extent of the Ilinois Program,

During the past year,' 106 different
teachers have been enrolled in graduate
courses in agricultural education who
tatught in the statc during 1947-48 or are
teaching in the state in 1948-49, almost
one-fourth of the teachers in the slate.
The total enrollments in these courses

_of teachers in service have been 181,
Thesc enrollments have been distributed
as follows:

Fxtramural courses
Summer courses 70

Courses conducted during the
school year which do nof
require class attendance

*Address, Agricultural Section, American
Vocational Association, Milwaukee, Wisconsin,
November 30, 1948,

1Spring Semester, 1947-48; Summer,

1948,
and Fall Semester, 1948-489, ’

{ficld studies, special prob-
tems, thesis)
Campus courses during school
VAT e 10
The five interns have carned their
credits  through registration in  these
four types of courses. There have been
fwe courses each lerm in which teachers
in service have enrclled. Four sections
of cue course were provided in the fall
of 1947, so that altogether 18 sections
have heen available during the year.

IT..Natung oF Grapuate Work Inv
ACRICULTURAL, EDUCATION FOR
TEACHERS IN SEavICE

Courses.

During the past year, a new set of
g_raduate courses in agriculture educa-
tion: h_as been approved at the University
of 11]111015. The series includes the fol-
lowing courses:

Agricultural Education in Community
Schools

"The High Schocl Program of Agri-
cultural Education

Voeationd] Education in Agriculture
for Adults

Super\_’iscd Farming in Vocational
Agriculture’

Fie.id Studies in Agricultural Educa-
tion

Seminar in Agricultural Education

Tn addition, majors in agricultural
education may earoll for a research.
course and a thesis course offercd by
tfie College of Education but taught -
to teachers of vocational agricuiture by
members of the agricultural education
staff, During the summer of 1948, 31
tpa_chers of vocational agriculture par-
ticipated . in a curriculum work-shop,
conducted by the College of Education
in which two members of the agricul-
tural education staff were in charge of
the work for teachers of agriculture.

F:ach of the four basic courses in
agricultural education offered on.campus
and extramurally carries one-half unit
of credit (two hours). One unit may be
earn'cd in the field studies course. The
seminar carvies one-half unit of eredit,
Thus .the six courses in agricultural
education carry a total of 34 units
(}4 hours) of credit. All of the addi-
tional credits in agricultural cducation
which a student may wish to carn may
be earned in research and thesis courses.

Extramural Program.

For cach cxtramural coursc there is
once two-hour mecting weekly for 12
weeks. The instructor visits each stu-
dent at the school in  which he is
teaching at least once during the sem-
ester.

Requests for extramural courses are

initiated by the teachers in the section

groups wishing such courses. Com-
monly 75 per cent or more of the
teachers in a section group attend the
course. During the past year, five ex-
tramural courses in agricultural edyca-
tion have been held:

At Macomb, 145 miles west of the

campus

i ‘
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the state, are en-

iid Thesis Courses.

iee may enroll for one -
‘Fescarch course, A’I‘he\y _
‘fegister on campus .[01'
lics completed . during
linve dealt with {ollowing
dents in vocational agricnl-

i the attitudes of students
sindents toward the awards
i cational  agriculture
A i _
Ciyot requited for the
in fact only iwo stu-

written Master’s thesis in
yéars' the University has bad'
i agricultural cducation, .
“heen written since 1940.
s doing a doctor's thesis

advisory councils, .

Prograin.

Sl three interns were ef- .
e worked  for  ten months
& feacher of agriculture at’
Hfigy were also enrolled in-
ate courses each semester and
'g'r'aduate COUrses ofl Campus
“of 1947 and 1948, This
re working on their own
adare enrolled in the ficld-studies
ioihat our supervision of them
iéd; They will receive Master’s

At Winchester, 140 miles soyg
the campus ¥
At Newton, 90 miles southeast
campus
At Decatur, 50 miles southwest:
campus (one course each =
for two semcsters)
Lach screster one of oy tw
structors of graduate conrses ig én
primarily in off-campus worl gf'vga
sorts. It'1s in his scmester off-c: -
that he aims to conduct his extra) 2
classes. We plan a normal 1paq i
to two extramural classes ber semisy,
or two to four such classes per yeés
While teaching an extramural’;
in a section, the instructor engrg
section ac_twiiies and assists teach
with special cvents in their schg
These activities, together with the dlas
meetings and ‘the systematic visit :
the schools of class members, serye
acquaint him rather thoroughly vy
vocational agriculture in the segy
This acquaintanceship normally leads
continued uscfulness in the section o
a long period. The best results are
likely to be attained in the semeste'f..'t
first extramural class is. offered
pqsmb]y two or threc years later,
- Extramural classes are now i
feasible in Illincis than thev have ‘6
been hefore, With about 460 teachers i
the state it is not difficult to assersb]
15 to 20 teachers from within a radiis
of 50 to 60 miles from the class cen
Enrollments are sometimes limited i
cause a number of teachers have talig
the course in summer sessions: To 4E
tract enough teachers to warrant givin
a course, it must be a course which wil
serve all who are interested in profe
sional improvement and not meiel
those secking graduate degrees, :

h se

r.also, two mew interns have
olled: one is at Rochelle and
af-Streator. ;
catired by a Teacher in Service
the Master’s Degree.
‘wo-thirds of the teachers. en-
# graduate courses’ are working
Iy toward degrees. 'We consider
years to be the time normally re-
I by a teacher in service to earn
aster’s degree, There is a five-
[imit upon the life of the credits
cliican be applied toward the degree,
“¢an be waived if conditions for
chithe student is not responsible in-
graduate work, Hali of the
must be earned in campus
A student following a normal

Sumemicr Program.
The eatire campus offering of gra
uate courses in agricultural education

made available each summer. Classcs am: would earn his  credits as
meet two hours daily for four days ; .

a weck for four weeks. In 1948, s - . Units
courses in agricufture were available; timitier school (4 SUMMETS ) ceeeneees 4
as well as the five courses in-Agricgk: I studies ' b
tural education. Fifty of the 65 units of tramural classes, special

credit carned hy teachers attendinig roblems, and CRESIS v 3

stummer school were carned in courses
in agricultural education, In the summet,
of 1949, a coursc in Philosophy of Edi
cation will be offered in the special fou

weeks term. Teachers. on the campig
during the summer maintain an orgati
zation with weekly, evening meeting

Field Service Course. i

Students. who havée completed
campus or extramural course are et
}itled to enroll in a field-service coursg
in which they may earn one-half unit of:
credit per semester for two semester
Fach student is visited by his instructot
at least once during each semester. Al
all-day campus mecting is held duritg
each semester. A news letter goes out &
each student at least twice each scmeste
reporting the progress of the students!
stundics and developments related tO
them, and citing aids for their use. Stu
dents may, and frequently do, take:
more than one semester for completing:
a particular study. ‘F'wenty-one teachers;:

are, of course, many variations
ithis pattern, ) -

Colirses in agricultural education are
courscs offered  extra-
. This semester 18 courses in
other than the courses in

1L CommEnts on 1Ay Prockam ¥or
ACHERS TN SERVICE AT THE

eial ‘Observations. e
-experience with graduate worlk
“teachers in service ‘leads us to
the Following ohsérvations :

Since at lcast three-fourths of our
eachers do not enroil in graduvate
tourses in a giyen year, ample staff
fime must be allowed for work with
those who do not enrell Short
ses, confercnces, and other frain-
g-in-service devices remain
Portant even though the graduate
:Drogram is rather highly devcleped.

the close of this school year, *

im-

2. Gradnate courses are valuable 1o the

state program.in many ways:

a. They: provide prolonged and sys-
tematic contracis which are often
needed. to “jar teachers loose”
from previous conceptions and
praclices,

Y. Teachers derive much inspiration
andd many ideas from being on
the campus with 70 other teachers
of vocational agriculture over a
four-weeks period in the summer,

¢. An extramural class in a section
helps a section group o hecame
beticr . acquainted and more cl-
fective in the general affairs of
the section.

d. Oraduate courses often lead to
the establishment of “pilot centers,”
though we do not call them that,
in which new ideas can be worked
out and exemplified,

e. Our contacts with graduate stu-
dents, particularly in extramural
and field-studies courses, are help-
“ful in locating good centers for
student teaching. Our -graduate
courses help te prepare new
supervisors of student teaching.
This year we shall need about
15 new supervisors.

f. Working with teachers in their
communities helps us to involve
with the teachers those who are
concerned with the planning of
the programs of agricultural edu-
cation in their schools. Mach grad-
pate teaching has been fruitless
in its effects on the teachers’ pro-
gram because the icachers have
worked out in their classes pro-
grams which they have later tried
to introduce among administra-
tors, parents, and students whao
have not gonc throngh the pre-
liminary thinking the teacher of
agriculture has undergone. We try
to involve from the heginning
those who are to be affected by
the innovations being considered.
Graduate work for teachers in
service is heing facilitated now by
the G. I. Bill of Rights, About
200 Illinois teachers are cntitled
to ils educational benefits. Many
of them accumulated a few grad-
wate credits as veteran-students
beiore beginning teaching and
they are cager io complete the
woark for a degree. ‘This is a for-
tupate time in which to stress
graduate work.

h. Extramural and other field con-
tracts with teachers in service
are perhaps more valuable to the
instructors than to any of their
individual students. Instructors in
agricultural education must make
ficid  contracls and = graduate
courses off-campus provide as
good opportunitics as there are
for these contacts.

. To conduct otir graduate program
“as we now have it requires the
equivalent -of the tinie of ‘one
full-time -man. More time than
this should be given to it

us

[

Outcomes of Previous Graduate TWork.
It is impossible, of course, to deter-
mine the precisc consequence of our

graduate work with teachers in, service

over the past 11 years. Tt appears clear,
however, that it has contributed to such
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inprovements in the state program as
ihe following:
a. Expansion of adull work in agri-
culture -
b, Develepment of advisory councils
c. Introduction of integrated high
schoal ecourses, replacing segre-
gated courscs
d. Broadecning of programs of super-
vised farming to include im-
provement projects, new farm
practices, and the systematic tcach-
ing of farm skills
In addilion, it has helped to hold cer-
tain good teachers in the field by re-
newing their interest and by making it
passible for them to improve their
status in teaching, It has helped many
tcachers to earn positions of leader-
ship and influence with their fellow
teachers. :

Questions.

Obviously many unsolved preblems
remain in offering graduate courses in
agricultural education for teachers in
scrvice:

a. Should we encourage students to
proceed direcily to the Master's
degree before beginning teaching
or to hold off their graduate work
until they are in service?

b, What should the length of the
sammer term be to avold conflict
with stummer activities in the
home community? Qur teachers
are privileged to attend summer
school four days a week for six
weeks, but since 1943 we have
chosen to hold to a four-wecks
terin, which is really too short for
the most effective teaching and
which delays progress toward a
degree. Fven with these limita-

- tions, we propose to continue the
four-weeks term,

c. Shoukl teachers in service be
allowed fime to take graduate
courses which are intended to pre-
pare them for work in fields other
than vocational agriculture? Re-
cently this has been a very minor
problem, but it will become im-
portant if teaching should again
beeome less attractive in compari-
son with other ficlds.

d. How can we better balance agri-
culture: education courses with
ather courses in the graduate pro-
gram? What courses other thaun
courses in agriculture, agricultural
education, and education should
teachers take? Should graduate
courses in agriculture be provided
extramurally, as they are by the
University of Missouri?

e. How could the time and travel in
connection with extramural and
field studies courses be reduced?
I'tavel costs of these courses are
approximately met by the fees the
students pay, $19 per each hali-
unit course, but the ‘requirement
per student of instructor-time is
very high compared with campus

courses.

Outcones . ;. - -

Whether or not the graduate program
I have described is good for the stu-
dents, it is assuredly good for the in-
structors. Through our extramural

courses and our visitation of 80 or
(Continued on Page 213)




Wyoming veterans learn bout
horticulture

J. O, REED, Instructor, Veterans On-Farm Trainin
Cheyenne, Wyoming

THE SUBJECT MATTER of institu— '

tional on-the-farm classes iJz:] 12(5):3:- al o moteanand, with 60 oy T
eastern Wyoming naturally follows very
dos_ely the mdjor coterprises of the
sechion-——which are few in number. In
fact, beef cattle, sheep, small graing .and
hay:' craps are about the limit of the
activities and also the intercst of those
concerned. Fo meet the needs of these
veterans, instructors devote most of the
class and on-the-farm instruction to
lhese,.and smaller allotments of time to
the minor enterprises of the arca. These
major enterprises are the things that
mnost plains farmers grow in order to
make a living, :

g and Yocational Agriculture,

) bers
and four instructors, headed by I, 8.

Bays; Burns with 15 members and in-
structor A. K, Hudson; Albin with 20
members and two instructors, H. G
Yputz and G. R, Crossan; and éheyenne:
with 12 members and J. O, Reed, in-
structor, cooperated in the study. ’The
services of Dr. A, C. Hilbreth, the
supervisor of the USD.A. Hor’ticul-
ture Field Station for the Central Great
Plains states and the inter-mountain
arcas of similar climate, was sccured.
An all day ficld trip to his station was
plamned so as to sec the results of
718 years of experimental and rescarch
work. Wives were invited and a
luncheon outside at noon for the four
groups together was planned. Percy
Ku‘lf, Wyoming State Supervisor of
Agricultural Education, and Miller
le.wn, Supervisor of Veterans Train-
ing-mn-Agriculture for Wyoming, assisted

the author in organizing and i
n
the field day. ¢ conducting

Horticulture Crops
Horticulture for Wyoming includes
four types of plants that are of interest
lo farmers and ranchers (1) Trees and
shrubs for windbreakers, (2) Truits
(3) Vegetables, and (4) Omamcntai
trees, shrubs, and flowers. .
In this high plains country, just east
of'.the' Rocky Mountains, we have the
following handicaps in growing these
plants: elevations dewnward from 8000
feet, severe winters, droughts, irriga"don
only in limited arcas, and high winds
Mother nature left most of the aré;;
har}'en, .with the exception of grass.
ch‘he:\fe it or not, the last named is the
principal reason one notices n shortage
of these types of plants around the
farrnﬁ and ranches, There are those who
say, “If the good Lord had intended for
trees to grow here he would have put
t!lﬂm here.” And therc is some founda-
tion to that common belief, hecuuse the
settlers in. this country. failed in their
cfforts fo grow trees and vegetables they
brqught with them or imparted from
their home statcs. For example, varicties
of trees and vegetahles which give ex-
c'cllent restlts in Towa or Missouri, have
little cl_mnce of surviving, mucﬂ less
pr:)spermg under Wyoming conditions.
The vetcrans are intcrested in this
matter, for a desire was created through
their travels while in the service for
better and more worth while living
Those who married eastern girls: and
have since brought them out west—to
find a ranch house sitting along, no trees
no shrubs, no flowers, and little if an):
vegetable production — have additonal
encouragement. This sitnation applies to
many velerans who live in the area
east of the Rockies, from the Canadian
border down through west Texas.

Horticulture Problems Studied

The work of the station has been to
deve]op varieties of plants that will
survive prevailing conditions. Hybridiz-
mg.of' hardy domestic varicties to wild
varteties that grow at higher altitudes
in the mountains, has brought ahout
several strains that meet our needs, even”
though not all arc on the market a:s yet.

Some of the
covercd wcre:

1. The varieties of trees that will do
well for dry land windbreaks

2. The spacing -of these trces for
local conditions

interesting  subjects

. Organizing Instruction

I'o meet the needs of {hesc fellows
four veterans groups of southeastern
Wyoming have made a study of the

plants and their varieties.that will do © = Group observi
erving evergreens,
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3. ’il‘he methods ol planting ang
tivating, windbreaks

4. Varieties of fruit trees thyy
bear. most years under dypy:
conditions

5. Fast maturing vegetahles thag'y
been develaped for this areg -
cxample: tomatoes, pumpkiy (
squash) !

6. Strawherries developed 1ha.
survive the winters without:
cover or protection at :
comparably with wellﬁkz?g\,avﬁnd. i
tic varieties

7. The varieties of ornament
shrubs, and flowers that w
stand the handicaps

8 The methods of planting 1
plal}ting_ and raising Evergr,(:en
deciduous ornamental plants"':n

© fruit trees .

9. How to combat the surplus alk I
in our soils and- its effect 2

cooperative

E that Pennsylvanid, is a'l
jstrialized and important
gfate Sometimes -it doesn't
that Pennsylvania  also
“the nation as an agricul-
fiat is also true. :
hulk of Permsyl‘\rania"s agri-
itpiit cOMES from family-type
firm and community leaders
ginning 10 rgali;e that the
business unit is: necessary
ic agricufture and therefore a
rial economy- -
and  politically the fulr.nily
aléo basic in our Am_erlc:m
And democracy begins in
e.. There is no better example
““Jemocratic practices than in

dcjm

al re
1l wi

plants _ family, especially where the
10. How to grow and maintain '1;“ s the farm thatis its home.
grasses = 5000 farm cooperatives operat-

1. A list of all the varietios
vegetables recommended for- f
country '

12. Solving individual problems throis
the use of the Horticulture Staf
scrvices, i

» These are only a few but a good
cross-section of the type of study.
questions of the group werc ans*.{rcrc‘d
to satisfaction and most groups follow
with a general discussion on their fif
night meeting, o iizé their cooperatives doesn't need

It was known that cvery wvete fudy cooperative bistory. T tone
gameq,considerable knowledge, acquitéd Znerienced it. But younger generations
a desire, and made plans of his oW
to put into practice some of the thii
learned. The result more nearly '3
pmacl}ed 100 per - cent whole-heartéd
reception than ‘any other jobs taugh

All_thﬂse present join in extendin
to.the u. S. Department of Agricultil
appreciation of the efforts of the Hort
cu.llural station and add further tf
t%ns garticular scction needs the ¢ot
tinuation of such research and thaty
be carried on more extensively. !

I_'t may be well for us to include som
traiping such as this in our plans,
this instance, it was highly accepted'h
cattle and. sheep ranchers, and so
small grain producers. :

preserve this small business unit,
v farm, Of coursc there is 1o
i'lo measure exactly the great’
.sa cooperatives have heen in
“cfficiency of the small farm
nit. But if some evil witch
¢ her magic wand and erase
Fict of these cooperatives, direct
ifect, our eyes would open.”

iieratiofi of farmiers ‘who helped

intive leaders are now becoming
ware that these young ' people
fiherit the cooperatives their

Sfore, They must-understand what
girdemocratic cooperatives do for
ieultire. They must understand what
heppen to the family farm with-
cooperatives that enable it to
successfully with highly or-

—

cational Clinie,

vergaard, Chester-Delaware Farm

shrubs and lawn grasses. " Geisman, left, and Robert Coolidge,

- . - ) -

‘youth education

SE M. MYERS, Educational Director, Pennsylvania Farm Bureat'’
Co-operative ,A:s_sociaﬁon( Harrisburg :

‘ganized

- the agriculture education section, Penn-

lie country ar¢ a real force iy

“been through the battle, Farm

built must understand what has

g with On-Farm Trainses, | _
iscussion, seated, front, left to right: Kenneth Souders, Producers’. Co-operative Exch.ange.
atesville; H, E. Jamison, Interstate Milk Producers Co-operafive, Philadelphia;. Sigurd
Bureau Co-operative Association,
¢otge M. Myers, Pennsylvania  Farm. Bureau Co-operative Association,
ederator for the discussion; Neah Hershey, Eastern States Farmers Exchange, West
pringfield, Mass.) Gordon Jones, Chéster County Dairy Co-operative, Oxford, Pennsylvania;
d Coates, Woodland Products, Inc., Downingtown, Seated fo rear of panel table,

rescarch to develop teaching aids adapt-
able to the needs of the teachers. )

Eight clinics were held: at State
College, Greensburg, Butler, Union City,
Tunkhannock, Wellshoro, Chambers-
burg and Reading, in the last two weeks
of Scptember. The State Department
of Public Instruction invited instructors
to attend the meeting nearest their
homes. FExpenses of these meetings
totaled about $1,500, inctuding a dinner
at each clinic.

At each meeting following the dinner,

V. A, Martin, of the agriculture educa-
tion section, State Department of Public
Instruction, took the chair as moderator
and each co-op representative gave a
brief oral sketch of his cooperative. The
remainder of the evening was given over
to frank discussion and questions and
answers. The co-ops were verbably dis-
sccted around the table. ‘

A total of 560 regular teachers and
veterans instractors, about 85 per cent
of those in the state, attended the meet-
ings and most of them greeted the
project with enthusiasm. In fact, co-
operatives have since heen recciving
many reaquests for representatives to
sit on panei discussions among G L
farmers. Here too the plan is being
favorably received.

At each clinic, Prof. Stern set up a
display listing available printed material
on cooperatives as well as movics On
the subject. At every clinic meeting, the
panel was sure to answer the following
qucstions:ﬁ“HoW can we teachers do a
better job of teaching agricultural co-
operation?” “Where do we go from
here?” and “Why can't the cooperatives
provide us with teaching materials, not
just advertising or promotional ma-
terial 27

Dr. Brunner answered these qucstions
by explaining point two of the com-
mittee’s program, He explained that
$2,000 had been turned over to the
college for the fellowship. He introduced
John Stump, the post graduate student
at Penn Staie who reccived the fellow-
ship and who attended all of the clinic
mectings. Stump, who is studying for
his master’s degree, will spend a full
vear on the assignment. He began by
recarding most of the questions teachers
asked at the clinics.

Tunds for the educational project
came from veluntary contributions of
Pennsylvania cooperatives. All were in-
vited to participate in the program,
whether they were members of the
Pennsylvania Association of - Farmer
Cooperatives or not.

In addition to Mr. Martin, Dr. Brun-
ner and Prof. Stern, the committee is
composed of the following: W, Al
Ranney, Copperative G.I.T. Exchange,
ithaca, N. Y, chairman; L. A Themas,
Jr., Pennsylvania Association of Farmer
Cooperatives, Harrisburg, sccretary-trea-
surer; H. E. Jamison, Inter-State Miik
Producers Cooperative, Philadelphia;
George Taylor, Dairymen’s Cooperative
Sales Association, Pittshurg, Robert
Fno, Dairymen’s League Cooperative
Association, New York, N. ¥ Dt
Wigeins, Fastern States Tarmers Ex-
change, West Springfield, Massachusetts,
and George M. Myers, Pennsylvania
Farm Bureau Cooperative Association,
Hazrishurg.

industry and Iahor in our
society.

The logical answer te this problem
is ‘morc emphasis on farm cooperation
education, In Pennsylvania, educational
leaders and farm cooperatives are work-
ing together to do this jobr; to acquaint
rural youth with this important farm
tool—cooperation,

Dr, . S DBruaner, head of the
teacher training staff of Pennsylvania
State College, and H. C. Fetierolf, of

sylvania Departmenl of Public Instrue-
tion, returned from the American Vo-
cational Conference in Los Angeles a
year ago full of enthusiasm for the help
cooperatives are giving teachers in
states such as California, Wisconsin and
Michigan,

Arranged for Clinics

. Teading farm cooperatives in the state
had recognized the need for this and
at the suggestion of these two educa-
tional leaders they were soom at work
Professor J. K. Stery, of the department
of agricultural economices, Pennsylvania
Qeate Callege, and Mark Nichols, Amer-
ican Ingtitute of Cooperation, Washing-
ton, D. C., quickly joined the project.

They studied the educational pro-
grams carried forward in othcr states.
Then the Pennsylvania Association of
Tarmer Cooperatives appeinted an
official committee to work cut a pro-
gram of youth education,

This ~committee  established a two-
point program for one year Point one
was a scries of co-op clinics for all
teachers of -vocationat agriculture and
veteran's instructors, attended by rep-
resentatives of the farm coaperatives to
join the discussion and answer guestions.
Point two was establishing a onc-ycar
fellowship at Penn State College for

West Chester, Pennsylvania. Panel leading the

West Chester;
Harrisburg,

G. . instructors.
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AN A HIGH SCHOOL depariment

of vocational agriculture use power
farm cquipment enough in its educa-
tional program to justify having such
equipment? ‘This is a question often
asked by instructors of vocational agri-
culture and school administrators. As a
result of expericnces during the past
year I should like to make some ob-
servations about the matter.

In April, 1948, H. T. Hall, lowa
Supervisor of Vocational Agriculture,
announced that our department was
one of the two winners of the State
Soil Conservation contest. The award,
which was given by the Iowa Ford
Fractor Company of Des Moines, con-
sisted of a Ford tractor and the follow-
ing Dearborn equipment: plow, scoop,
blade, field cultivator, and terracer. The
tractor and equipment was to be used
by our department for one year to aid
the soil conservation program already
underway.

With the equipment on our hands, the
department had to decide how the equip-
ment was to be used as the basis for
an educational project rather than just
another sct of equipment to do custom
work in the community. It was decided
that the equipment would be used only
on the farms of thosc people scerved by
the department. This included day stu-
dents, those in adult farmer classes,
veterans in training, and out-of-school
FF.A members.

Application of Classroom Instruction

Onc of the greatest educational bene-
fits from having the eguipment was that
it offered an effeclive means of putting
knowledge learnced in the classroom into
actual practice. In the pasi after a study
ol methods of controlling crosion, many
stwdents found that therc was little they
could do about building terraccs and
grass waterways on their home farms
due to the fact that their own farm
machinery was engaged in regular farm
operations, With the equipment available

able to start effective soil conservation
programs that would not have been
started otherwise.

Another cducational feature of having
stich equipment is that students can be
given systematic instruction in the opera-
tion of farm machinery. It is felt that
all students should be instructed in the
use of such equipment so that they may
be able to put the conservation practices
to woark on their own farms, While
the equipment may suffer some from the
number of different opecrators it should
be remembered that the purpose of the

in the- school many students have been -

Community soil conservation
program

Sigourney, lowa
ALVIN W. DONAHOO, Teacher

equipment is educational. This is most
effectively carried out when all studenis
can operate the equipment so that they
can construct their own terraces and
waterways. Allowing students to do this
work on their home farms seems to
give them a deeper appreciation of
proper land use.

Equipment Used in Shop

It was found that this equipment
could be used in the shop to give stu-
dents instruction in tractor maintenance
and machinery repair. Working with
the actual problems that developed from
the use of the-equipment did mwuch to
increase interest in farm shop work.
With such equipment available in the
school, T was able to offer a more cotm-
prehensive shop program than  pre-
viously,

Another area of instruction overlooked
many fimes in our tcaching is that of
the cost of using machinery, With the
cooperation of individuals wsing the
equipment, students can obtain first hand
information of the cost of building ter-
races, filling ditches, renovating pastures,
plowing, and the many other opcrations
that are done with firm machinery.

Having this equipment in our depart-
ment has made it possible fo deveiop
a stronger supervised farming program,
Between April 10, 1948, when the equip-
ment was awarded, and December 31,
1948 the equipment was uscd by mem-
hers of our department to counstruct
17,325 ieet of terracc and 5830 fect of
diversion terrace, RAll ditches to estab-
lish 23,740 fect of grass waterways, dig
4240 fcet of drainage ditch, renovate
60 acres of permanent pasture, and con-
struct 1wo farm ponds. During the
year, lwenty seven compicle farm pians
were. developed with the cooperation of
the local Seil Conservation Service,

As a result of the work done during -

the past vear, it was decided by our
school administration that this equip-
ment should be purchased to becomce
a part of the regular school equipment.
1t was feft that such equipment does
make for more effective classroom
teaching as well as a means of develop-

ing belter supervised farming programs,

Tn view of our experiences 1 feel that
such equipment can’be justified in our
department of vocational agriculture,

As a stimulation for local and state
F.IF.A. activities in Michigan a total of
$22.275 has been made availaple for the
vear 1948-49. A major portion of the
funds are derived through the Michigan
Department of Agriculture,

at the county fair, at the s"[ate'
i the state F.FA. convention.
puhlicity was given through
a radio pro-

Community soj
conservation

program

Lake City, lowa
WAYNE D. STRONG, Teacher

omal i
spaper articles and

BLE 1-—So1t, CONSERVATION®
Pracrices FoLlowrn, !

"Beti-
- Nao mated

samples 400 -
samples 300 acres 4600

THE LAKE CI'T'Y department o
vocational agriculture has tried. is
render an outstanding community segs
vice in its cooperative soil conservation
work during the past year.

srvation work accomplished Dby
‘agriculiure  during 1948, The
s served by the department inch}dc.
ay. school students, 160 adult evening
hook members and 40 members of the
s class for a total of 189 persons

ng 33,500 acres.

1t started about a vear ago when the
F.F.A. chapter was declared winner in
the State Soil Conscrvation Contest and
was given the usc of a new Ford tracta
and Dearborn cquipment consisting of
plow, terracer, scoop, blade, and field
tiller for onec year, This equipment wig
donated by the Iowa Ford Tractor Co
and its associated dealers,

Upon receiving the cquipment, eacl

student - of vocational agriculture rei iz 2 e e Lerracing - . 3 farms

ceived instruction on the proper care 39 farms 1400 rods
adjustment, and operation of the tracto vt 4 farms 10 dams
and equipment, This was the first time 55 waterways .30 farms 910 rods

the T.F.A. chapter had ever owned ati

cquipment of this kind and all of the provements ...10 farms 240 acres
students have been zble to learn several: vige ditches 15 farms 180 rods
things about the equipment that they age tiling....1d farms -4400" rods
wouldn’t have had the opportunity to e 3 farms 65 rods
otherwise. Tven such things as the :

kind and amount of insurance to carryii 0 2 e o ograding e 14 farms

on the machinery and the operator en;

tered into the picture, and served as z e e WOTK e 10 farms

motivating devices to study insurance.

Lake City is surrounded by rich far
land that is fairly level, However, lik
many other similar regions it has heer
farmed too heavily and as a result.
good soil conscrvation program needs t
he developed on most of the farms. A
great deal of the land needs to be tiled:
and smalf ditches have started on many
farms in spile of the fact that the slopes:
are gentle. B

The local department of vocationa
agriculture assisted in getting a Soi
Conservation District. organized w0
years ago. Many farmers necded to be:
sald on soil conservation - and other__
desired additional information. To put
across this cducational work 19 spec
mmeetings on soil conservation were hel
during the past year, which had a tota
attendance of 480. In addition to th
24 farm demonstrations were cond-uc‘téd'
on filling ditches, tcrracing, spraying
24D and D.D.UT, pastare rencvatiol
soil testing, building dams, and estab
lishing grass waterways. These }.121
a total attendance of 780, Demonstratio
plots were held on corn, potatofs
fertilizer, 2-4-D spraying, soybealls
grasses and legumes. Seven exhibits W€
displayed on Soil Conservation Whlc__
were put ap at the school, in local stof

ible 11 gives the actual work done
thithe F.F.A, tractor from May 1 to
ic1, 1948, The tractor was operated

mbers of the Lake City,

COVER PAGE it roppINg l*an"r'\s‘ 10 weres 4%{%
GHNE ", .
I'he picture on the cover shows  Alling » 128 53“}35313.3
the Lake City, Iowa chapicr co: ool e
operating with the Soil Conservation " 4 aeres %5
Service in making a dam and dive " i,‘l"g " ﬁgg .
sion ditch to keep water away froni - fuptilirer * U108 T 2480
a large gully on the William 'Tel) MR "1
farm. The gully was threatening ¢ ¢ N L'
inundate some of the buildings o iversion dite . ‘;’ trees ;gg
the farm. - mg;_;;p;:;ayr;g;gs A 290 acres 2006
i : ing livestoel, buildings, 100

1 gives a summary of the soil-

s of the dcpartment of voca- -

on a 11611—p1'oﬁt hasis. Most of the time

-it was rented to a farmer without an

operator but on the morc difficult jobs

- one of the F.F.A. members was hired

to operate it.-The net profit of all the
work done with the tractor amounted to
$44.86.

"Other Equipment Owned

In addition to the tractor and eguip-
ment the F.F.A. chapter owns a one-
half ton army truck with a 250 gallon

" power sprayer. This has been operated
by the FI.A. chapter for the past two

years. During this time, weeds were
sprayed on 2005 acres on 290 farms.
Sixty-five farms were spraved with

. DY for fly and insect control. The

town of lake City was sprayed with
DDT for fly control. Twenty demon-
‘stration plots were conducted en pre-
emergency spraying and four meetings
and six demonstrations were held on
the proper use of 2-4-D and DDT,
‘which were attended by 156 different
farmers with a totat attendance of 463
persons.

During the past year the F.TLA, chap-
ter has tcsted 500 samples of sced for
germination and purity and over 300
samples of soil.

All of this work on soil conseryation
could only he accomplished by all mem-
bers of the department working together.
Through the work that has heen done
the farmers in this area are beginning to
realize -some of the value of following
good &oil conservation practices. The
Lake City F.E.A, chapter contoured the
first field and made the first terrace
in this area. They were also the first
group to. do any spraying with 2-4-D
and DDT in the area, As a vesult of
their good showing, practically every
fartrer in ihe locality had some spray-
ing done last year, Many farmers have
purchased their own machines.

A good soil conscrvation program
could and should fit inte the program
of every department of vocational agri-
culture. There is probably no other
project that will improve a community
more or give the lasting results as a
sound soil conservation program,
is properly carried out.

lowa F.F.A. chapter testing seed. This chapter tests 500 samples
seed each year for both germination and purity for farmers in their community. Tha)t
lso test approximately 300 samples of soil sach year. A charge of 25 cents a sample is
2dé for both soil and seed testing, fo cover part of the expense.

" IIT. Efficiency of Production I

if it

Evaluating outcomes

{Continued from Page 199)
held in local
organizations

2. Leadership functions in local
community organizations

3. Participation in community
or organizalion cooperative
activities

4, Leadership functions in other
schocl organizations

5. Degree achieved in
FIVA.

commiunity

the

Young Farmer Groups

The criteria used to evaluate the
progress and outcomes of young farmer
groups arc largely a continuance of
those used in the high school group
Tt is accepted that the imstruction in
voung farmer groups should be such
that it will contribute to the young
farmer's progressive establishment in
farming and so designed that it witl aid
young mmen in (1) their managerial
practices and operative skills and in (2)
their individual and cooperative com-
munity responsibilities.

The criteria used to evaluate progress
in this group arc arranged in six areas: i
I. Establishment in Farming 2

A. Financial progress 5
1, Net worth—taking into con- ’
sideration the physical limita-

tions of the farm
2. Tinancial returns {

B. Ownership—if it is considered that
ownership is an ultimatc goal I

C. Degree of management .

I1. Approved Farm Practices l
' |

i

|

This is merely a continuance of
the same group used as criteria for
evaluating progress on the FF.A
group. |

A, Tivestock
1. Production—feed per 100 lbs.
gain
2. Return over fecd cost
3. Return per $100 of fecd
B. Crops
1. Ismecrease in viclds on own
farm
2. Comparative yields based on
connly averages
IV. Farm Organization
A. Crops
1. Definite crop rotation
2. Per cent of tillable land in
high return crops
B. Livestock

- 1. Productive livestock umnits
per 100 acres
C. Adceguate power, livestock, and -

erop machinery and egquipment
). Size of business measured by pro-
ductive man work uniis

V. Improved Living on Farm
"A. Tarm improvements
1. Farmstead
a. HMome conveniences
b. Home’ beautification
B. Educational program
1. Papers, magazines
2. Radio
3. Individual cducation
V1. Participation in Community Activi-
ties
A, Organizalions
B. Leadcrship
C. Church participation

Adult Farmer Groups

A dividing line betwéen a young
farmer and an adult farmer is difficult
to establish. Perhaps the greatest dif-

(Continued on Page 213)
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Shawnee-Mission chapter assists
with National F.F.A. Conventions

A. P. DAVIDSON, Teacher Education, Kansas State College

THE Shawnee-Mission {Kansas) chap-

ter members cach year for the past
eleven ycars have played an unusual
and important reole in connection with
the annual convention of the national
organization of F.F.A, held at Kansas
Cily, Missouri, The Shawnee-Mission
rural high school is located approxi-
mafely five miles southwest of Kansas
City. Mr. Harold Garver, who has
taught vocational agriculture in this
school for the past nineteen years, is the
local T.F.A. adviser.

Garver in answering the question as
“to the length of time his F.F.A, bays
had been cooperating with the National
Organization in the conduct of its
annual conventions stated: “It was at
the time of the Ten Year Celebration
in 1938 that National Execcutive Sec-
retary 'W. A, Ross sent a call to the
Shawnee-Mission chapter for help. His
own secretaries brought out from Wash-
ington, D. C. had plenty to do register-
ing guests, selling banquet tickets, ete.,
without running errands: ‘The experi-
ment with the Shawnee-Mission boys
proved successful, and this job has
f-:a.llcn to members of this chapter ever
since.”

Types of Assistance Rendered

In reply to an inquiry as to the
nature of the work performed by mem-
bers from his chapter, Garver replied::
“The kind of jobs the chapter members
are called upon to perform are varied
and unpredictable. As is the case with
all large conventions, there is a great
amount of foutine and detail work to be
done, Press headquarters are maintained,
office work including mimcograph jobs,
commitiee mceetings in various hotel
rooms, and of course, the business ses-
sions of the House of Delegates on the
main arena floor of the Municipal Audi-
tprium, all must run smoothly. In addi-
tion to the administration of these many
and varied activities, interesting and
high class entertainment and pageantry
is included in the week’s program, All
of this requires a constant and smoothly
functioning: liaison between all groups.
In turn, this calls for scrvices of help-.
ers who arc familiar with the many
floors, rooms and corridors of the huge
municipal auditorium, as well as the
location of the downtown hotels. For
ten of the eleven years we have assisted,
it has been necessary to have groups
of boys who could direct persens. to
the American Royal Livestock show and
to be able to find the location of F.F A,
exhibits judging contests, and the main
arena,

"Duties arc varied and many. A boy
may be helping set up a state exhibit

Shawnee-Mission had a special part H
the Star Farmer presentation proge

Four large stars were built in g
shop, as well as a large picture fry;
stage. The stars werc made of plywdg
amd were six feet high and mounted o
a small stage supported by casters, Th
picture-frame stage was also made of
rlywood fastened to wooden frames, A
five pieces were made in sections gq a
to~he moved into- the auditorium, Th
stars and picture frame were attractive|
painted {(by a professional decorat.

with a deep blue paint supplementa
by a glitter material. Tncidentally,
stage set was so large it could nc’;t

moved through the entrance doors 4
the auditorium, and had-to be reby;
three times hefore it reached its §
destination on the main stage on

convention floor.

onc moment and the next he in a
taxi taking a message to some distant
place such as the Livestock Exchange
!}ui[ding. Or, he may find himsell escort-
ing the Secretary ol Agriculture to the
convention floor. Shawnee-Mission boys
have had informal conversations with
su,:h personages as Lord Inverchapel,
Mickey Rooney, Edgar Bergen, Clinton
Anderson, Secretary of Agriculture, and
many others, They have snapshots and
autographs to prove it, too.”

Star

“The stage and stars were used if
tableaux portraying scven typical scene
in the development of a Star Farme
Shawnce-Mission ~ boys were used 3
‘actors” in all scencs and the narratg
speaking over the public address systemi:
was that of the Shawnee-Mission presj
dent, James Sanford. The scenes werd
as follows: Co e

Sceng 1I: The Gteenhand boy, hi

parents and teachier grouped aroun

‘a table .

ScEng I1: Class room scene—teachet

and group of boys around a study':
table :

Designation of Members

In discussing the manner in which
members of his chapter are selected
Mr. -Garver stated: “"Boys are selected
from the Shawnee-Mission chapter on
a competitive basis. Only hoys who are
passing in all school work, who have
satisfactory records. of participation in
their own chapter and who have passed
a written examination on F.F.A. in- Scenn 111: Farm shop—boys workin
formation are allowed to serve. A dif- with a drill press, sawing a boatd,
ferent group is used each day, and each cte. : .
group is headed by a chapter officer. Sceng 1V:  Scrvice—boys
Also, at least one Greenhand is included around a seed treater
in each day’s group so as to provide ScENE V: Leadership—boy with i
expericnced workers for the following —  gavel and group of boys around i

Ly

gathered:

year. Chapter owned F.F A, jackets are table
kept at ]1eadq_uarters for those who do ScewE VI: Cooperation—Dboys testing
not own their own jackets, -and are milk :

worn when on duty.”

In discussing the part the Shawnee-
Mission chapter played in connection
with the 1948 Star Farmer program
"Mr., Garver remarked: “This

ScEng VIT: Farm work—a hoy behind:
a walking plow :
A;?pmp'riatc music between scenes was !
furnished by the National F.F.A. band
The auditorium was darkened  except

Heir

year

Members of the Shawnee-Mission chapfer building the Star Farmer stage set in their
school shop. N.oi'e the small model of the star and the "picture frame” shown in the
center of the picture. Working drawings made by the chapter are shown on the pedestal

, .
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“Siage

D!
ar i -
Lperemony Was Very -1Mpressive

Parmers weie presented in -the

&rpast in this great riational con-

fation pageant. The same year, a
'f'e'd in a special Memorial Service,

Farmer Tabl sal Executive Secretary A. W.
o = 3 will have up his sleeve for 1949,

Mission chapter are not limited to’

Kouse is held throughout the week
any visitors. This year, sixty-two
srnia F.E.A. members from thai
her of local chapters spent a half
isiting the Shawnee-Mission chap-
$itid surrounding farms. Three large
séeg transparted more than 100 Cali-
iia and Shawnee-Mission boys to
carby farms. The boys from fout west’
siveled at our lack of irrigation facili-
or cven worse, .commented ad-
ersély on our irrigation ditches-——which,

ourse, were drainage ditches. All
ey had seen of our part of the conntry
ére: vast expanses

“ pullmans in the raifroad yards
their Kansas

A. were not loo favorable
ey had spent a half day in the beau-
I rolling hills of eastern Kansas.
‘one farm, each visifor took away

an ear of vellow field .corn. Most of
them .had never seen ears of corn so
large. The day of their visit was one
of perfect weather. This all too short
a visit from distant F.F.A. friends was
definitely one of the highlights of onr
chapters’ experiences in connection with
the Twentieth FF.A, Anniversary Cele-
bration.

itz on the tableaux and. thc
lowing the tableaux;, - the
Gtar Farmers and the Star
of America were announced.
Star Farmer was intreduced,
4 on the platform in-front of
“designating “his region. The

i improvement over the con-

ﬁﬁavoidable, of other years when Chapter Enterfains VYisitors

“No less interesting and enjoyablc was
the annual pilgrimage of the University
of Illinois studenis in training as future
I'F.A. advisers and teachers of voca-
tional agriculture, under the guidance of
‘Professor J. N. Weiss. These visits
started in 1941 and werc interrupted
only by the war years. These alert young
men were literally given the keys of
the Shawnee-Mission department, and
they gave the place a thorough geing
over. Twenty-two students were in the
party this -year. Visitors in former
Tllinois groups have frequently returned
in vears following with their own F.F.A,
boys to take advantage of our slecping
quarters in the school shop during the
annual EF.A. National Conventions.

the American Royal Livestock

er Garver continued : “Shawnce-
sembers have always been glad
* Two years ago, a huge 'V’ was
them for use in the Victory’

iard of sixteen chapter members

Vs are already wondering what

with hammers, saws :and.
it will be a Buck Rogers space
ho knows? :

vention activitics for the Shaw-

visitors from our own state, Groups
from Goodland, Centralia, Inman and
Hillsboro were ameng those who visited
Shawnece-Mission at the time of the
Twenticth Anniversary Celebration, Not
so many in 1948 as in other years when
as many as 150 EF.A. boys spent the
night slceping in our farm shop and
adjacent class rooms. Undoubtedly the
holding of the American Royal and the
National F. ¥ A, Convention on different
dates made it possible for visitors to
more easily obtain regular hotel accom-
modations,”

In making it possible for the Shawnee-
Mission chapter to function as a liaison
group to hold open house for visiting
F.F.A, boys and their lcaders, and, in
short to completely disrupt schoo] work
foi the week during the National F.F.A,
Convention, one must not overlook an
understanding and sympathetic group of
local school administrators. Principal
Howard McFachen of the Shawnee-

Mission rural high school is always de-
{Continued on Page 212)

nfines of the Municipal Audi-
or to downtown Kansas City.

of . flat, treeless,
Then, they were sidetracked in

City hcadquarters.
impressions of this part of the
until

Ry

setting built by the Shawnee-Mission chapter for the Star Farmer program. Each

“$tar is & feet high and the "picture frame” center is 8 feet by [0 fool.

“Iast, but far from least, werc the ~

District F.F.A. Ieafﬂilers'hi_p
schools in Kansas

HE 1948 District F.F.A. Leadership

Schools were held in ten centers,
the centers being selected with a view
to equalizing the travel distance.

The purpose of the F.F.A. Leadership
Schools might be classified in three
categories, namely; (1} ritualistic im-
provement; {2) broaden knowledge of
the: B EA.: (3) exchange of ideas on
building and exccuting a worthwhile
program of work.

As a result of a high percentage of
attendance and participation on the part
of local FF.A, officers in the ten
District F.EF.A, Ieadership Schools, the
Kansas Asscciation is proud to report
that approximately 100 per cent of the
local chapters in Kansas can “Open and
Close” an F.F.A. meeting in a highly
creditable manner,

The first district F.LA. “Officer
Training School” was sponsored by the
Shawnee Mission chapter in 1931, Each
year since, with the exception of 1942,

District F.F A. Leadership Schools have =

been conducted in Kansas,
The 1948 F.F.A. Leadership  Schools

were organized in such a manner as
to give maximum emphasis to boy par-
ticipation, Much credit for the success
of the 1948 F.F.A. Leadership Schools
must be given to the statc F.F.A, officers
who assisted, local F.F.A, advisers, and
the local chapters assigned special roles
on the program. )

The District F.F.A. Leadership
Schools were planned to begin at 3:30
p. m. and to close promptly at 9:00 p. m.
All assignments were made early in the
school year. Chapters were given an
opportunity to indicate preferences in
building the program, chapter wishes
were followed insofar as it was found
fcasible. The following program for the
Clay Center District ¥.F. A, Leadership
School in typical.

Assignments 1948 F.F.A. Leadership Schools

Host Chapter: Clay Center; Place,
High School.
Date and Time: Qctober 4, 1948; 3:30
p.m.
Order of Business:
1, Host chapter opens meeting with
official opening cetemany,
2, Host chapter conducts roll call of
chapters.
3. Welcome by superintendent or
principal of host chapter.
4, Opening and closing ritual con-
test—All chapters urged to par-

ticipate.
5. F.F.A, information contest—All
‘chapters urged to participate,

Officers only eligible to compete.
6. Talk by state EF.A, officer. Carl-

don Broadbent, Reperter, Kansas

Association of FF.A,

Supper
7. Parliamentary procedure demon-
stration, Randolph chapter.
8 Recital of the F.F.A, creed, Phillip
Rohrer, Junction City chapter.
9, Demonstration of the proper use

of the gavel, Clay Center chapter.
(Centinued on Page 212)
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Sponsors swine

testing program

ROBERT HOWEY, Tea'che';, Newark, Illinois

THE NEWARK
chapter of F.F.
A. Tunctions as an
intracurricular or-
ganization  whose
primary purpose is
contributing (o the
agricultural educa-
tion of the mem-
hers, As such, it is
planned to meet the
necds of the mem-
bers by developing
activities that wil]
supplement class-
room instruction and will serve as a
laboratory in sceuring more actual ex-
periences in the learning process.

A swine testing associalion was or-
ganized as g subsidiary organization
of the FF A in 1944 as an educational
activity, T'wo underlying principles were
kept in mind making plans for the
undertaking, The first principle was that
people will not accept education on
faith alone, Some tangible measuic or
method of evaluation is needed to show
that such things as sanitation, creep
feeding, progeny sclection, and other
good practices of swine production
actually bring improved results. The
second underlying principle was that
man is a goal secking animal and that
he is continually striving to attain cer-
tain accepted goals or standards,

Swine production testing met our necd
in setting up certain goals and standards
of production and for developing a
tangible measure of performance in
evaluating our progress in attaining
those goals and standards. The good
practices of swine production were np
longer just so much subject matter but
becamé ways and means of attaining
goals and standards determined by the
group.

Robert Howay

Benefits from Program

There have been one hundred fifty-
three litters tested by members of the
chapter during the past five year period.
While the records are not outstanding,
many improvements have been made as
a result of the testing program.

1. 1t has served as a maotivating force
in causing boys to accept and to
put into eperalion many of the
approved practices of swine sanita-
tion. The adoption of these prac-
tices by the boys has resulted in
improved swine production and
efficicucy of production,

2. It has improved the production

" ability of the breeding stock by
culling out unprofitable producers
and by using production ability as
an important criterion when buy- ~
ing breeding animals rather than
relying on type alone,

3. It has given F.FA. members an
opportunity to improve the efficiency
of the swine enterprise of the home
herd through improvement projécts
in swine testing.

4. Tt has given the students an ap-
portunity to receive higher prices
for their surplus breeding stock
through an auction sale of produc-

tion tested swine sponsored by
scveral F.F.A. chapters. This salc
kas heen held annually for the
past four years and has cregted a
demand for production tested stocl
in communities inyolved,

The FJF.A, chapter’ has sponsored
swine production testing by adult farm-
ers in the community with (he result
that they have formed their oWn organi-
zation and tested four hundred thirty-
six litters during 1948, This organization
of farmers was one of the Tounders of
the Mlinois Swine Herd Improvement
Association!

Member of State Association

The state association hag amended its
constitution to inclide junior membor.
ships for the year 1949-50, This amend-
ment states that “any F.F.A. chapter or
4-H club may become a junior mem-
ber of the state association by participa-
tion in the swine testing program as a
single herd on conforming lo the state
constitution and by-laws.”

Tt is hoped that many of the estimated
two hundred fifty chapters in Hlinois
which have been sponsoring swine fest-
ing will join the state association as
junior members, The state association
will make a summary of the records of
all junior members and return a copy
of the summary to the cooperatling
groups, - ‘

Tt is believed that such a program will
help to bring about 2 greater awareness
to the FF.A. student as to the part
prodaction ability plays in the intelfigent
selection of foundation stock and in
the intelligent evaluation of swine pro-
duction efficiency. It is hoped that his
participation in such a program will
cause him to develop certain ahilities
and attitudes that will be useful to him
when he becomes established in farming
and  will tend to increase his own
efficiency and that of his community in
this partieular farming cnterprise,

Agricultural Bducation Magaxing, May, 1948,
p. 210,

The Madison—Lastern F.T.A chapter,
South Dakota, held a purebred hog sale
recently, with an average sale price of
$92.00. The hogs were placed i hlue,
red and white ribbon classes by a repre-
sentative of the State College,

Rotobeater provided b
F.F.A. for use at
Lee, Maine

D. T. DODGE, Teacher

FIIS is a revolutionary periad
agriculture, ‘The change from wWa
time economy Lo a4 prosperous peage
time cconomy has resulted in many ey
farm implements designed to aid gy
lighten the farmer’s load. For th
average farmer, the price of some -
these machines is too high for yge ot
individual farms. Consequently there §
considerable custom work, Thug g fors
awaited opportunity was provided I
Academy’s F.F.A. chapter. ¥or the pag
three years the T.F A chapter ha heej
trying to decide wpon a suitahle project;
once that would he of service to the
farmers in this arca, as well as bcing i
means of earning money, E
The need in our coOMmunity was ‘3
method of removing, hefore the harvest,
green potato tops kept green by the
‘use of DDT as an insecticide, The
Rotobeater, a new machine on the
market, looked like the answer to this

need. In August, 1948 the F.P.A. chapteg:

decided to purchase one of thesc ma;

chines for which they had to borrow:

$750 from the Bangor Production Cred
Office, and use $105 of their own fund

Opeoration of Equipment Demonstrated

Upon receiving the machine we made
several field tests and necessary adjust
ments and then gave two demonstration
inviting farmers from the genecral are:

to see for themselves how satisfactorily.

the rotobeater operated,

Immediately there was a rush of re-:

quests for the use of the machine. Cur

conditions - were that the farmer was
fo operate the rotubeater with his own .

tractor and one of the FHA. hoys
would accompany the machine to grease
it, and make any necessary adjust-

ments while in use and disinfect thé:

machine after completing the job. He
also. measured the acreage whenever
possible, The farmer paid the chapter at

the rate of $5 per acre for the use of -

the machine,

We werc greatly handicapped on our
work because we did not have g tractor :
of our own to use with the rotobeater. -

As it was, we could not operate it
night and day and we also had to change-
our power take-off spline because of the
variation in sizes of power take-off
(Continued on Page 211)

SUMMARY 0F NEWARK FEA Cuarrer Swing TrstING SUBSIDIARY

1944

Number Litter .. 14
Number Pigs Farrowed 120
Average Pigs Farrowed.... . 86
Number Pigs Saved . . 95
Average Pigs Saved . . 68
Loss Percentage . - 208

Average Pig Weight, 56 Days....... 325
Average Litter Weight, 56 days....220.3
High Litter Weight .
Low Litter Weight..

THE AcricurTurAL EDpUCATioN Macazing, March, 1049

-
*Includes litters of some boys out of school who were still members of the F.F.A,

1945 1946 1947+ 1048+ Total

20 2. 34 59 153
74 234 298 497 132
87 90 87 84 86
4169 227 388 1023
72 65 67 66 6.7
172 278 239 29 220
364 356 265 305 323

2623 2316 2024 2006 2061
MU 406 367 402 . 406
74 113 ) 23 39 23 .

E W- GARRIS, Teacher Education, University of Florida
. Installation of Officers
17 HAS BEEN Current Ev?.uts
I said that a good Prosnegt Night
s o S e
:Egglfglpmf‘gzztlftgg; Crop and Livestock Insurance
;sorﬁething instruc- Personal _Tnvcstments |
tional, recreational, Introductions for People
social, and ‘inspir- Indep.endenc,e Ddy
ational. | Topics V\.fa.?hmgton s Birthday
may be selected | National F.E.A, W;eck
that will- stress Naltmnal S.chool Wecek
each of these ob- Chicken P{lz}u
jectives. The tea- &PliTcaﬂut 1\];[0:1‘.1:;%1
"¢k re- cgro Mins
cher 1|_1;alst ﬂcl)f’:f ;ﬁ-_ P;ugty for Future Home M.alfcrs
he varion w Selection of Reading Materials
ar Far.m Safet.y
tyios.fs are provided wi'th a  String 1:[1'11.?19
urse of study in vocational C'clm?m.b ]l"kg w
-a four-year program of Fiducationa ‘(()} bt Desree
Lo - tings would be. ‘Initiation for Greenhand egre -
pl(is fsczchn;ezlamwd prograin - Initiation for 'Chapter Yarmer Degree
w(;uld prevent unnecessary Chapter Athletics

inter The Rural Tibrary
and would hold the interest The Statc F.F A, Convention

The Forestry Training Camp

embers. wd ton f. )
the suggeste opics fo - ]
eetings could be placed "in  Public Spcakmg) )
sriof the program. The teacher Parliamentary Procedure orle
fiie to modify the sequence at ‘The Chapter P'rogram of Wor _

To'ofollow stich a lst he will The Chapter Report for the Year
e :

it out of desirableh topi}cls. . Third Year
ilso understood that the . pro- B
a'mi‘[tec may design different The State Farmer Degree

iviti i Firc Insurance
{ activities for the same topic. i n
other words, topics.may be pre- Lm,coln’.s Birthday
inimany different ways. Certain Leqs Bu;th([a.y
fobably should be repeated Jefferson’s BlrthQay

: The Use of Public Taxes

Bond Issues

First Year National F.F A, Week
of the F.F.A nghkF}‘«r‘i
‘of F.F.A. Officers tea Y

School Plays

Election of Officers
Installation of Officers

FX.A. Banquet i
Future Homemakers of America
Tamily Budgets

Star Farmers

The Social Security Act
Radio Publicity

Newspaper Publicity

Law Enforcement

Enacting Laws

Community History

The Problem of Tariff
Famous Scientists

Public Speaking
Parliamentary Procedure
Chapter Program of Worl
Chapter Report for the Year

F.F.A, Banquet
mous Farmers

F};ur}h Year

American Iarmer Dcgree
Automobile Insurance .
Selecting Clothes for Social Affairs
Arbor Day

Memorial Day

Making Wills

National F.F A" Weck

County Health Units

Barbecue

blic Speakin, Picnic .

_ ationpf_or Ggrcenhand Degree Candy Pulling

The: American Flag Chapter Debate

t Aid : F.F.A. Banguet

. Farming in Other Lands

. Protecting Wild Game

Public Speaking

proving Personality Traits
ing Trip

: Second Year
ection of Officers
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7 Rotoi’béziterr provided

by F.F.A

{Continued from Page 210)

shafts in older model tractors, An-
other year we are planning to have a
tractor to operate with the rc?tobeater
in hopes of giving more satisfactory
coverage. .
The services the boys perlormed with
this machine were many besides harden-
ing off grecen potatoes so they could

‘be dug. We chopped up and returned

green material back.into the soil as
organic matter, Also in cases of Wc.cdy
or grassy pieces the amotunt of time
and cost saved by using this machine
was tnany times the actual cost. In
one particular case the acrcage had'
practically been given #up as a logs, bt
after the use of the rotcheater it was
dug fairly easily. Although ‘icre are
many advantages of this nlth111e, many
farmers say they will continuc to use
the machine if for no other reason
than that it returns organic matter to
the soil ) .

In all we operated our machine on
onc hundred seventy-one acres wi‘nch
gave us a gross return of $8355, ’jl.ISt
equalling the cost of the machinc, Ijhe
chapter, encouraged by th(-eu:‘ success with
this enterprise, is exammmg.t_he pOs-
sibility of other types of mz}chnlcry to
be operated along similar lines,

Through the medium of this machine
the boys learned many lessons less
tediously and painfully than in the
classroom. They learned ahout Survey-
ing the need for stch work, ﬁnancl_ng.
planning the work, the actual eperation
and maintenance. They also learned _thc
advantage of cooperative group action,
Our first project, .indeed, was success-
ful financially, educationally .aﬂd cer-
tainly performmed a great service to the
commiunity,

Rotobeater providea by the F.F..A. chapter
in aperation at Lee, Maine

Parliamentary Procedure

Patent Laws

Copyright Laws

Camping Trips

Educational Tours

Registering and Voting

Former Members Night .
The National FF.A. Foundation
The National F.¥F.A, Camp
Health and Accident Insurance
Rural Appreciation

FF.A. Chapter Program of Work
FY¥.A. Annual Report




Lawton, Oklahoma F.F.A. members

improve their livestock

MARVIN BICKET, Teacher, Lawton, Oklahoma

AWTON, Okla.
homa, the home
of Lawton Future
Farmers of Amer-
ica, is a city of

}ocatcd on the roil-
ing plains of south-
west Oklahoma in
the shadows of the
famous Wichita
mountains,

The department
of vocational agri-
culture was started
at Lawton six year ago. The FF.A
chapter was immediately organized alnci
the mcmbe_rs soon started a cooperative
plan of livestock improvement which
has brought hetter livestock in the com-
munity, mere money in members and
farmer_s.pockets and has won mnational
recognition for champion animals.

Marvin Bicket

Registered Sires Used

Hercford, Angus and Shorthorn beef
cattle, Jersey and Holstein dairy cattle
Han}pshne, Duroc, Berkshire, “Chester
\iVJnte,, Ppland China, and Spotted
lgiand China hogs, Southdown, Shrop-
'shire, and Hampshire sheep a’l‘e all a
part of th.is cooperative hreeding pro-
gram, R'_:g:stercd sircs selected strictly
upon their individual merit and pedigree
are used on every female in this pro-
gram,

When a student enters vocational agri-
culture plans are immediately and care-
fully I’l’]:flde for his project program be-
fween himself, parent and the instructor.

40,0600 population”

If livestock production is to be 2 part

of his program, a study i
livestock can best bejpfezlnuaciiloinw}];ﬁ
home farm or if livestock is already a
part of_ the farming program, a stud
1s made on how it can best be i,mprovec{
If the type of livestock to he used in
thf:' student’s program is a new enter-
prise on the home farm other F.IA
members, local adult hreeders or -st.;;‘te.
breeders of the type of livestock needed
are contacted to make the desired pur-
ch:dses. He then molds the ncw enter-
prise not only into the program of his
home farm, but also into the FF.A.

Cooperative  Li

vestock
phop < Improvement
] If tivestock is already established on
the home farm and improvement

thmu_gh usc of better sires, culling and
sclection of females is nceded this mem-
ber also blends his program so that he
too can participate in the livestock im-
provement plan,

. .

There is in use at the present time in
the Lawton ¥F.F.A. Cooperative [Live-
stock Plan 15 registered beef and dairy
bulls, 9 registered rams, and 6 registered
boars, These sives are owncd inaivid-
ually by FFA members, their parents,
or cooperating -breeders in the com-
munity or by the F.F. A, chapter. -

Owners Make Sires Available 1o Others
Vf.’hen the iustructor of vocatienal
agriculture assists student, parents or
olhfﬁr c'oo.perating farmers in purchasing
a sire it is with the agreement that the
sire may be used by the F.F.A. mem-
(Continued on Page 214)

Shawnee Mission Chapte,

(Continued from Page 209) - :
lighted to have I'¥.A. visitors 5
sonally assists in showing groups

1] .
Tage 207}

nd’p f estah'lishmént

. . N . the degree of
his school. T N T o .
. his year Mr, McEqe legree of
was glad te announce to hig . ative
¥ rily be very. similar. -

that a recent bond clection will
a $2,640,000 addition to his hi
plant,

aveT; certain "111({?13111;5&'
ey inchuded o the
o thal -are not in- -
~ [or evaluating out-
Hiey tarmer group. They
% areas!
af Production
-, production levels
(G over feed ‘costs
i per $100 feed

e
gh s¢

lAdviser Garver is ably assist
directing the cooperation of the §d
nf:e-Mission chapter with the N %1?1
FF.A. Conventions by Mg E{t-lo
Garver, Mr. and Mrs, Garverk 'are ;
ably more widely known amon ?t
state and national F.F.A. ieadeg ;
are any other teacher of vocatio Sl

N . N nal
cui'tme and wife in America. Fy agr : )
smiles, an honest desire to be of Bagin arative community and

of servs n :
Cryice cotnty qverages
er yields on own farm

efficiency

and a willingness to tackle i
1es¢ any
matter how difficult, are traits tgl(;l;,-e_n

dear the Garvers to their thousand

frfends and to the hundreds of gi Foduction  mat uniis  per
friends made each ycar at the Nal_ne\ arker
. F.A. Convention. Long
3 * ——#* '.)eﬁnilc crop l:()tilti_ﬂ_n ]
Districet leadershlp SchOOi' i cont of land in tillable
(Continued from Page 209} it
10. Roll call of chapters: Special th 'gc-r'iducliun livestock units

&y 100 acres
S erop and livestock -
= and cquipment :

mimite reports on the following
President or Vice-Presiden
‘Progralm of Work—How Build
Committee Responsibilities ag
Check up on Performance? (i)
endgr? School Time: Qutstandir
‘Activity Executed Past Year::
Planned for Current Year, By th
following chapters: ol
Solomon, ~ Haddam,
Manhattan, Clay Center.

R'e-porter—How get EFA. recog
nition in school, community, af
_s‘tate? How bring news of z:ctivi
ties of ather chapters before loci
group? By the following chapter

per work

‘of business '
Measured by production wotk
Zunits .

ial Progress

cial returns
ved Farm Praclices

sctices that are impoztant to
armers botal program

Seictices that will result in better

Waterville,_ Washington, Long- duct of various enterprises
f01'd,'ﬁmct1011 City, Clifton, Moi< dractices that will improve mail-.
rowville. : apetent

Secretary—Chapter records: Plan
for acguainting members with
State and National F.F.A. activi:
ties? Planning and executing
f:haplcr meetings. By the follo
ing chapters: Clay Center, Wash-
ington, Barnes, Randolph; Juné:

nproved Farm Iiving
mstead improvement
Hotne conveniences
lucational levels

‘1. Magazines

‘2, Papers

3. Radio

Educational Program of Tfamily
7 Bvening schools
2, FEA. and 4H
3. Young farmers

Participation in Community Activi-
€3

Church

Farm Bureau and other organiza-
‘tions

Cooperative activilies

e’ foregoing criteria arc indeed
milar to those described for the
L Far.mcr group, As hefore, a close
l_Ol_lshixp between evaluation and ob-
5 13 necessary Lo measure the
mes. It must be remembered, how-

tion City, Hope..
Treasurer — Plans  for
chapter funds: Financing F.F.
Parent-Son Banquet. By the fo
lowing chapters: Abilene,. Linm,
Frankfort, Miltonvale, Watervillg;
Greenleaf,

BE PREPARED T(Q DISCUSS
Methods used in acquainting memnt
bers with the Future Farmcrs of
America Organization; THow t0
improve  ritualistic proficiency if
Green Hand and Chapter Farmer
Degree work: How you train
your officers group; Plan of teach+
ing members parliamentary pro:

“great

‘Upgrading instructors

(Continted from Page 203}

more tcachers each year who are en-
rolled in graduate courses, ' the in-
structors are foréed {o face some of the
issues their students face. They sec the
diversity of conditions under
which the students must work., They
are obliged to play u part of the time
on the other team's grounds. These ex-
periences are a  fine antidote to the
dogmatism and cock-sureness which so
aften develops in professors who teach
graduate courses year afier year with-
out leaving the campus.

Democratic practices are required in
working  with teachers in graduate
courses. In our summer-scssion Courscs,

ihe students meet for one hour each

day under the chairmanship of their in-
structor and another hour each day
ander an clected chairman, the tnstructor
serving as a consultant. Students help to
plan and evaluate their courses.

- Surely there is no more pleasant form
of teaching than graduate work with

eachers under the plan we follow. The

relationship between instructor andd stu-
dents is almost purely a voluatary ene,
since the students are not gredtly con-
corned about credits or grades. When a
visit is made to a school, the instructor,
the local teacher and’ the local admin-
istrators wark coopcratively upon the
problems  the agriculture  department
[aces. ‘T'he universily representative has
no authorily over them and the local
people show little restraint in discuss-
ing their situation.

The teachers who take graduate
courses inciude many of the more ex-
perienced ones who are located in the
hetter schools of the state, hut there
are also many young feachers who are
working under conditions far from
ideal, so that the instructors in graduate
courses deal with a fairly representative
set of situations. :

Visitation of Graduates ;

Through our visitation of graduate
students we have come to know well
many of the school administratoss of the
state. Formerly we know relatively fow
of them whom we had met through
teacher placement, in our student-teach-
ing centers, and in section meetings of
teachers and administrators. We are if-
clined to believe that we can influence
agricultural cducation almost as much
through the administrators as we can
through dealing directly with their
teachers.

It is clear that educating leachers in
service is more important than preser-
vice. education. We have about 460
teachers in service, but only about 200
students in the university who are pre-
paring 1o teach vocational agriculiure,
The period during which an individual
in service requires assistance may he
20 to 30 years, while the period during
which we have active conlacls with
preservice frainces is only two to three
is the teachers

. - - : yeats. Furthermore, it
;fgéﬁghilgoé";h?olzmpTOVe B-F-A‘_ (that none of the measures or = in service who set the pattern and create
1 A s. ria in and of themselves cqzlshlutc the Cllmf}te in which the new lteachers
' as. : ¢ They merely provide the must work. No matter what we teach
Host chapter will look after lacal ‘with which to evaluate a total our students as undergraduates, it may

“of tedchers in their fifst year of teach-

he quickly discarded by them after a
few contacts with teachers in the field.
Fven to make preservice education ei-
fective, we must provide effective in-
service cducation.

T have said littie about the education

:ﬁﬂg program on an individual farm.
the case of the more advanced stu-
nts: or adults, the criteria represent

a‘rrangements such as: Welcome from
Superintendent or Principal, Meetin
Place, Arrangements for Eats, F.F.A:
Paraphernalia, — The Kansas Future
Farmers, November, 1948,

Members of school board and i i

hawhan, ORklahoma. Cenfe:npigsusvearslmendeni co
merican Royal Livestock Sh K i i i

Mack Brandon, John Shoemacl::'rl. [;::;S.}Cliy. Missourl

p pect barrows owned by Donald C‘ |
first place F.F.A. fat Hampshire barrow a‘:‘}wﬁ?;'

1948, Persons In picture—R
D picture—Roy Bert,
ave Sly, and Donald Cowley. t use in determining the quality of
THE ACRICULG ) ' anagement decisions.
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ing a special and crucially important
ptoblem which we are now attacking.
Mr. 1. J. Phipps of our staff has been
studying this problem and will have an
exhaustive report upon it to  release
soon. It indicates the many weaknesses
pur new teachers have when they arc
graduated. Tt showed some of the things
which can he accomplished through a
period of internship following gradua-
tion. We are not, however, in a position
to provide internships for very maty
students as vet. Other means must be
found of working with first-year teach-
ers, This fall we have held 13 section
confcrences, each lasting five to six
hours. Only threc new teachers in the
sections reached have failed to take
advantage of them. Some of our new
teachers are in extra-mural and field-
studies courses. We arc act sure how
hest to deal with this group or what
part graduate cotrses may have in our
work with them. .

Tt is clear that a comprehensive pro-
gram of teacher education, which pro-
vides adequately for in-service educa- : !
fion, preservice cducation, the prepara-
tion of subject-matier and teaching aids,
and  the accomplishment ol research
takes a large staff. We have seven full-
time men and three part-lime men in
teacher training in agriculture. These
are not enough to do the job we now
have and the job is growing. Tt is
casier, however, to get staff for teach-
ing graduate courscs than for some
other necessary [unctions, so that its
likely that our graduate work will con-
tinne and that additions in staff will
he provided as nceded. Because this is
the situation, we may have to try fo
accomplish through graduate courses
{raining-in-service functions which might
hetter he performed in some other way. .

| have indicated that we teach only i
a limited range of graduate courses in Ll
agricultural education, about half the
aumber a Few institutions provide, We
do this in part because we want lo and
in part because university authorities
object to indefinite ramifications of
courses. We do not have and probably
will niot have courses in the teaching of
farm  mechanics, the management of
T"T.A. chapters, or the guidance of agri-
cultural students. These topics are in-
cluded in our morc general courses, hut
we expect to accomplish mast with short
courses and conferences dealing with
these special subjects. :

Tnstructors in  graduate courses i
agricultural education are caught be-
tween the demands of their graduate
colleges and the demands of teachers
for assistance that is immediately prac-
tical: it is hard to find a position accep-
table to both. Perhaps schools of edu- .t
cation .will some day become profes-
sional schools and wilt be allowed to
cel their own standards, These would
certainly ‘be more acceptable to teachers.

.Finally, I am convinced that anyone
engaging in graduate work in agricul-
tural cducation for teachers in service
must do so very seriously and must pro-
vide large blocks of time for it. Tt is
not a sideline of undergraduate edtica-
tion. Competence and preparation on the
part of the instructors are demanded
hy the students. Participation in grad-
nate courses is optional, and credits
have (o he carned,

TSR




TR T R :
a—A. P. Fathertee, Jackso) :
35—E. E., Gross, Hattiesbarg™:-
as—E. W. Holmes, Oxford. = °
15—V, P. Winstead, Morton
as—T. V. Majure, Utica
as—A. B, 8train, Long Beach
t—V. (. Martin, &atc College
t—J. F. Scoggin, State College
t—0. L. Bnewdan, Biate Colloge

THCESOHT o b Gyt I,
. - {=BEverett L. Austin, Providence
: S0UTH CAROLINA.
d-—Verd Peterson, Columbia,
3—R. D, Anderson, Columbia
as—W. B. Gore, Columbia
ds—W. M. Muhopy. Honea Path
ds—W. Ti. Carter, Walterbore
ds~-F, L., Batton, Chester
ds—C. . Zimmerman, Florence

Acting U, 8. Commissioner. of. Education . -
o't Qommissioner for 'Vocationall Bducation
‘spant'onﬁ—Chief, Agricultural Education : =
orits—As"t Chief, Agricuitural Edueation

‘=0UR LEADERSHIP
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is  Super

 National Vocational Agriculture
Teachers Association

NORMAN F. KAHL, Barron, Wisconsin and W. S. MURRAY, Cameron, Wisconsin*

A national association for teachers of
vocational agriculiure was organized
during the AV.A. Convention which
was held at Milwaukee, Wisconsin, No-
vemher 30 to Dceemher 4, 1948, The
groundwork for the organization was
faid at the previous A.V.A. Convention
held at Los Angeles, California in 1947.

Mr, L. E. Cross, of San Jose, Cali-
forma, chairman of the agricullure scc-
tien at the 1948 convention and one of
the promoters of the organization was
clected president Jess Smith, of Lake
Geneva, Wisconsin, was elected treas-
urer, An  cxecutive-secretary  will he
chogen laler. For purposes of admini-
stration the ‘stales were divided tenta-
tively inte six - regions, with a vice-
president designated for each region.
The states making up the arcas and
the vice-presidents for cach area arc
noted herewith. (Two vice-presidents
will be elected annually herealter).

Area T. Leroy PBunnell, Tremonton,

Utzah. }
Washington,” Oregon, Califoruia,
Montana, Wyoming, Utah, Arizona,
Idaho, and Nevada,

Aria 110 I AL Woodul, Portales,

New Mexico.
Colorado, New Mexico,
Oklahoma, and Texas.

Arga III. Neil Johnston, Clarinda,

lowa.

North Dakota, South Dakota, Ne-
braska, Minnesota, lowa, and Wis-

[Kansas,

Arkansas, Louisiana, Mississippi,
Tennessee, Alabama, North Caro-
lina, South Carolina, Georgia, and
F‘lrJl‘ic!zl.

Aria VI C. W. Scabold, Reisterstown,

Matryland,

Maine, New Hampshire, Vermont,
Massachusetts, Connecticut, Rhode
Island, New York, Pennsylvania,
Maryland, New Jerscy, Pelaware,
Virginia, and West Virginia.

A tentative constitution was adopted
and will he distributed afler being re-
vised. The purposes of the National Voo
cational Agriculture Tcachers Associa-
tion as as follows: : '

I. To asswme and maintain an active
national leadership in the promotion aud
furtherance of agricultural education.

2. To bring together all teachers of
vocationzl agriculture through member-
ship in a national organization devoted
exclusively to their interests.

3. To provide an opportunity for ag-

ricultural teachers to discuss all proh-
lems affecting agriculiural education on
a national level.
4 Fo_serve state or local organiza-
tions of agricultural leachers i the
solution of any problems which may
arise.

3. Te invesligale and arrange lor
special discounts, purchasing advantages,
or other business arrangements which
may he of interest to teachers or asso-
clations.

6. T'o have and possess all the rights,
powers, and privileges given 1o corpora-

of Agl’i(‘.{];lﬂl. hap Tiaining
-Teacher Traj i
in Massachuset;
having taken o o
the position v figr trainers
the l'Cfil‘Cﬂ'lOlll‘_".](tj L i
Franklin B, Hexj
on  February
1946, I'rior 1o [
appf}intment to thigé
position Mr, T4
had bheen in
) service far :5'5
months, 30 of which were spent ovey
seas; ’
Mr. Taflt graduated from the Mas
chusetts Agricultural College (now Ugj
versity of Massachusetts} in 1930 wif tois: Auburn
a B.S. Degree, majoring in pomology;: Sy, T"Fﬁ:ﬁg&e
Thercafter he was appointed Instroceg
of Horticnlture at  Arms Academy
Shelburne Falls, as assistant to jo};;
G. Glaven, now Supervisor of Agricuf
tural Education for Massachusetts,
1934 Mr Taft was employed to ostali
lish a department of vocational agriey
ture at the Darnstable High School
Iyannis (Cape Cod), Massachusetfs
where he remained head of the (we
man department until Junc, 1941, ;
_ Among other responsibilities Mr, Taf tauert, I
is serving as Fxcentive Sceretary o Shn&?f"?heglﬁme
the Muassachusetts Association of Futuf ANIA
Farmers of America and as sceretary ol : T O
the State Veteratis Agricultural Ad:

Montgomery

Jesse A. Taft

niitt; Auburn
q g'n;nel‘]', Auburn

tsom; Phoenix
Miller; Phoenix
v Taeson
er, Tueson

hite; Monticello
mor, Arkadelplia
o1 Russeltville
Suliards, Joucsboro,
aberta, Fayetteville

bigh, Los Angeles

visory Commiitee. He is a member o Trestia
the Teacher Tducation Committce o i DSSA"%E}E? ob

° e . ; \itelings, San Luis Obispo
the North Atlantic Region. ; itlier: Snn Jose

gent, Tresno
alker, Chico
therland, Davis

Mr. Taft reccived the M.S, Degre
from the University of Massachusctt

Fabm Mechanies
B i P]anmng -

. epervisors 3
ds—distriet supervisors, -
. it---itinerapt teacher irainers

atter specialists

tion, San Eails Obispo

happell, Sacramento.’

R E Naﬁgher—Pal_'t—Time and Fvening
A. W. Tennéy—Subject Matter
W;: N, Elam—Program Planning

. N LI ]
as—assistant supervisors

MNt—Negro teacher trainers

fme—-farm mechanies gpecialists

: os in personnel for this di‘reutury to Dl:. W, T,
ﬂﬁ:ﬁu]tuml Education, U..S. Office of Education.

as—1J. B. Adams; Springfield’
as—A. J. Andrews, Springfield
as—H. M. Strubinger, Bpringfield
as—T. W, Proctor, Springfield
as—H. R. Damisch, Springfield
1+—H, M, Hamiin, Urbana

t—(. P. Deyoe, Urbaua

4+—J. N. Weiss, Urbana

1—L. J. Phipps, Urbana
sms—Melvin Hepderson, Urbana
smg—H. J. Rucker, Urbana
sms—W. H. Wit, Urbana

INDLANA
d—Deane B, Walker, Indianapolis
s—H. B, Taylor, Indianapotia
4—B. {\. Lawson, Lalayette
t —Ralph Beutley, Lalayette
i—HK. W. Kilts, Lafayette
it—H. W. T,conard, Lafayette
it—E. B, Clauin, Lafayotte

IOWA

s—H. T. Hall, Des Moines
a5—M, 7, Hendren, Dea Moines
as ~-t B Barton, Des Moines

t—Barton Mergan, Ames

t—John B. McClelland, Ames

t—J. A, Btarrak, Ames

t—T. E. Soxauer, Ames

KANSAS
d--C. M. Mitler, ''opeka
5—L. B. Pollom, Topeka
t—A. I. Davidson, Manhattan
it—L. ¥. Hall, Manhatian
it—Loren Whipps, Manhatian
KENTUCKY
d—Watson Armstrong, Frankfort
s—B. P, Hifton, Frankford
as—B. (.. Moore, Frankfort
as—. B. Wilson, Frankfort
as—Floyd Cox, Lexington .
as—W. ¢ Montgomery, Frankfort
t—Cargie Mammends, Lexington
t—W. R. Tabb, Lexington
t—Btanley Wall, Lexington
Nt—P. J. Manly, Frankfort

FFA—specialist FFA

t—J. E. Boud, State College
sms—I). W, Skelton, Btate College
sme—A. B, Steain, State College
¥t—A. D. Fobhs, Aleorn
Nt—&. G, Gorden, Aleorn
MONTANA

d—Ralph Konck, Bozoman

s—A. W. Johnsen, Boeman

as—Arthur B. Ward, Bozeman
t—R. II. Palmer, Bozeman
t—H. . Rodeborz, Bozeman

MEBRASKA
J—@G. T, Lighendorfer, Lincoln
s—L. D. Clements, Lincoln
a3—P. W. Deems, Lincoln
t—C. B. Rhond, Lincoin
t—C, C. Minteer, Lineoln
frog—M. G. MeCreight, Tineoln

NEVADA
d—Dorald C. Cameron, Carson City
s—John 'W. Bunton, Carson City
NEW HAMPSHIRE
d—Walter M. May, Concord
s—Rarl H. Little, Coneord
t—Philip 8, Bartor, Durham
NEW JERSEY
d—Jokn A, MeCarthy, Trenton
y-4—FH. 0. Sampson, New Brunswick
us-t—0, X. Kiser, New Brunawick
as-t—W. H. Ivans, New Brunswick
NEW MEXICO
s—L. C. Dalton, Btate College
1+—Carl G. Howard, HBtate Collexs
NEW YORK
d—A. K. Gotman, Albany
s—R. C. 8. Butlilf, Albany (acting)
as—W.J Weaver, Albany
as—J. W. Hateh, Buffalo
as—A. B. Champlin, Alfred
t—Roy A. Oluey, ltheea
t—R. I. Hoskins, Ithaca
t—W. A. Smith, Ithaea
. t—W. B. Kunsla, Ithaca
NORTH CAROLENA
d—J. W. Smith, Raleigh
s—loy H. Thoemas, Raleigh
FFA—R. J, Peeler, Raleich
ds—E. N. Meekins, Baleigh
ds—J. M, Quteen, Roekingham
ds—T. H, Stafford, Asheville
ds—T. B. Elliott, Woodland
ds—N. B. Chesnutt, Whiteville
t—Leon i, Cook, Raleigh
+—L. 0. Armstrong, Raleigh
t—J. K. Coggin, Ratoigh
t—F, A. Nylund, Raleigh
Ni—*8. B. Simmous, Greenshoro
Nt—O0. E. Dean, Greensbaro

i—J, B, Monree, Clemson
t—DB. H. Btriblicg, Clemson
t+—1" E. Dnnean, Clomson
t—F. T, Kirkiey, Clernson
t—W. C. Bowen, Clemsor:
t—T. A, White, Clemson
Nt—Gabe Buckman, Orangeburg
SOUTH DAKOTA
t-—H. 8, Freeman, Pierre
s—H. 3. Urton, Prerce
t—Stuntey Sundet, Brookings

] TENNESSEE
dia—G. . Freeman, Nashville
as—J. W. Brimm, Nashville
ds—I1. N, Parks, Gallatin
da—sL. A. Carpenter, Knoxville
ds—Ben Douglas, Jackson
ds—8, I, Sparks, Nashville
t—N. ¥. Fitzgerald, Knoxville
t—B. 8. Wilson, Knoxville
rt—A. J, Paulus, Knoxville
rt—I. B. Knight, Knoxville
Nt—W. A. Flowers, Nashville
TEXAS
d—W. E. Lowry, Austin
s—Robert A. Manire, Austin
as—H. Lano Barron, Austin
as—{Gecrge H. Hurt, Austin
ds—0, T. Ryan, Lubbock
ds—Vannoy Stewart, Commeres
ds—C, D. Parker, Kingsville
ds—A, B. Chiidors, Mart
ds—0. M. Halt, College Station -
ds—W. T, Wiltiams, Alpine
ds—J. B. Payno, Stephenville
ds—L. I. Samuel, Arlington
ds—J, A, Macshall, Nacogdoelies
ds—T. R. Rhades, Huntsville
t—E. R. Alexander, College Stalion
t—Henry Rosy, Colleze Btation
t—W. W. Mellroy, College Station
sma—W. A, Sherdill, College Station
t—J. I.. Moses, Huntsville
t—Ray L. Chappelle, Lubbock
t—T. L. Leach, Lubbeck
t—=5. V. Burks, Kingaville
it—E. V. Walton, College Station
it—G. H. Morrison, Huntsville
!t.—F. B. Wines, Kin%sville
it—L. M. Hargraye, Tuubbeck
it—Feral M. Robinson. Huntsville
it—Ray Epps, Huntsville
sms—Kyle Leftwich, Huntsyille
Nt—T. M. Norris, Prairio View
Nt—0. L. Thomas, Prairie View
Nit—E. E. Collins, Texarkana
Nit—=8. T, Palmer, Tyler
Nit—Gus Jones, Caldwell
Nit—Wardell ‘I'hompson, Prairie View

cozsin. p : :
! tions by common law n June, 1948, urlinghem, San Luis Obisna Ni—TW. T’ Johnson, Greensb : {
) _ . s Db N . i—W. 2. Johnsen, Lreensbors Nit—Panl Rutledge, Palest
ARE‘}HT;V‘_ J. W, Matthews, Shabbona, 7. Ta cooperate with the Anerican b peom, Saa %ﬁﬂi SE§§E: d_}-.orl{j_]é?mbt, Baton Rouge . EOFBE{I,-'II DAWISOhTAt UTAH .e ae, Tatesine .
HLais. ' Vocational Assoviation in furthering  Lawton members improve Eawson, Han Tnis Ohispd 5—W. I, Purent, Baton Logge +t—Hrnest L DeAlton, Bargo Bl Dot ke Oty

Missouri, Illinois, Indiana, Michi-
gan, Ohio, and Kentucky. .
Arka V. A, C. Hale, Canwden, Arkansas.

*Mr. Kabl s president and Mr. Murray is
seeretary of the Wiscousinn Association.

the causc of all vocational education,

FT A,
potalo

The Harrison, Nebraska,
netted  $200. from a chapter

project last summer,

Officers of the National Vocational Agriculture Teachers Association. Left 1o right: P. A,
VYoodul. Portales, New Mexico, Vice-Prasident Area II. Leroy Bunnell, Tremonton, Utah
Vice-President Area |. A. C. Hale, Camden, Arkansas, Vice-President Area X, Joss S. Smifhl
Lake Geneva, Wisconsin, Treasurer. Licnel E. Cross, San Jose, California, President. Neii
Jehnston, Clarinda, lowa, Vice-President Area IH. C. W. Seabold, Reisterstown, Maryland,

Vice-President Area VI. L. J, Basset, Monroe, Michigan, Alternate A
J. W, Matthews, Shabbona, lllinois, Vice-President Area V. s Afes
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V. [Absent

: : OHADO
livestock '

(Continued from Tage 212)
anads, Ft. Collins
drly, Ft. Collins

bers, parents or other cooperators who
need the service of the particular animal
A nominal Tee or an exchange of scrs
viee on females may be made or if and
when the animal is to be sold members
of the cooperative plan will be notified
of plan' of sale and giver} first option: R Wynder, Dover
Often it has becn possible for two DA
cooperator’s to trade sires thits enalblir 1), Biiley, Tallukasses
them to the use of two differenl top W “;‘-;‘;;},"éﬁ;‘ﬁ;ﬁi’g“
stres at the purchase price of one. ; Lioften, Gainsville
. T\'.lost meml.r)crs k.eep_ a younger O %Eﬁ%,&f“é?ﬂ;‘viue
Junicr herd sire which is sclected from
their own herd or selected by purchasé !
from other hrecders to replace senic ORGIA.
sires in easc of accident or déath, whicl': ~3D_ Mobley, Atlauta
plan also g.i\rc:'; the.m an opportunlii.y mmﬂ_‘fiﬁfﬁﬁﬁl%}ﬁm,
prove the junior sire before he is put ged, Carroflton
at L_hc head. of the hm:d. . o Eﬁt:ﬁég‘v ﬁ,li;f;’;m
Sirce this cooperative livestock im- T Wheeler, Athens
provement plan has heen used Lawton 0-‘}&?{;’;‘&‘{1';3:5
F.F.A. members ‘and cooperators have -Brown, Athens
demanded top prices, o hews
Champion and  reserve champion %’Ib"is’ Atlanta
guimals have been hred and exhibitcd Fﬂ::ﬂ;?ﬂ;:itv‘?ﬂﬁé’y
in state and npational shows [rom the: WAl
national Livestock Show at Chicag
The Lawton chapter gives much credit
to the cooperative breeding program for:!
having an average of 4.3 projects per

imakt O'Brien, Hartford
‘Hahn; Havtford
oward Martin, Storrs

owlds, Dover
odegon, Newark

Matshall, T'allzhassee
onoly, Tallahassee

‘Brown, Ailanta
Fort Worth, Texas show to the Inte ;
Ewing, Honolulu, T, H,

DAHG

Witlism Keer, Bojse

¥ 8. Richardson, Boise
i Lovell, Pocatello

member, and for heing designated @ < Winoer, Moscow

« g ' Twight 1, Kings

gold metal” chapter for 1047-48, Uinoig oy, Masoom
B J. Bimon,S inghi
Hil Bpragicdd

‘Barrinean, Jr., Tallahassce

Co:ulter, Honoluhy, T. H,

-Afmstrong, Honotulu, T. H.

- da—L N. Carpenter, Baton Rouge
ds—C. P. McVen, Baton Rouge
ds—{ordon Canterbury, Baton Rouge

t—Roy L. Davenport, Baton Rouge

t—J. C. Floyd, Baton Rouge

+—M. C. Gazer, Baton Rouge

t—Harry-Braud, Baton Rouge

FFA—Delmar Walker, Baton Rouge

fms—Curtis Tavebs, Baten Rouge

t—A. Larriviete, Lafayette

t—A. A. LeBlane, Lafayette
Nit—M, J. Clark, Seotlandville_
Ni—C. H, Chapraan, Seotlandville
Nit—E. €. Wright, Scotlzndville

MAINE
d—Morris P. Cates, Augusta
s—John A.Srell, Aygusta
ns-t—Wallace II. Elliott, Orono

MARYLAND
d—John J. Seidel, Baltimore
g—XHarry M. MacDonald, Baltimore
t—Arthur M, Ahslt, College Park
Nt—iJ. A. Oliver, Pringess Anng
MASSACHUSETTS
d—M. Noreross Stratton, Boston
s—John (. Glavin, Boston
t—Jesse A. Taft, Amherst
t—Charles F. liver, Amberst

MICHIGAN
| —Ralph C. Wenrich, Lansing
—Harty B, Nesman, Lansing
as—Luke H, Kelley, Lansing
as—Raymond M. Clark, Lansing
as—E. A, Lightfoot, Lansing
t—H. M. Byram, Fagt Lansing
t—I1. Paul Sweany, East Lansing
t—Guy Timmons, East Lansing
t—Ttaymond Garner, Fast Lansing

MINNESOTA
d—Harry C. Schimnidt, S8t Paul
g—G. BR. Cochran, 8t. Paul
as—W. J. Kortesmaki, 5t. Paul
t—M. J. Peterson, 8t. Paul
t—H. W. Kitis, 5t. Paul

MISSOURI
d—Tracy Dale, Jeflerson City
5—{. M. Humphrsy, Jefferson City
da—1J. A, Bailey, Jefferson City
de—Joe Meore, Mt. Yernon
t—G.. F. Ekstrom, Columbia
t—C. V. Roderick, Columbia
sma—Joo Duck, Columbia

as-t—Shubet D. Owen, Fargo
as-t—Winston H. Dolve, Farge
OHIO
d—1J. R. Strobel, Columbus
3—Ralph A, Howard, Columbus
as—W. G. Wetler, Columebus
ds—E. . Bolender, Columbus
ds—T. J. Ruble, Columbug
ds—1). R. Purkey, Columbus
t—Ralph E. Bender, Columbua
i—W. F. Stewart, Columbus
t—Harold (. Kenestrick, Columbus
t+—1: . Woodin, Colambug
rt—Ray Fife, Columbus
OKLAHOMA
d-s—J. B. Pecky, Stillwater
as—W. R. Felton, Stillwater
ds—Byrle Killian, Stillwater
ds—Flugh D. Jones, Stillwater
da—Cleo A. Collins, Btiliwater
ds—Beuton F, Thomason, Stillwater
FFA—Tom Daniel, Stilwater
t—C, L. Angerer, Stillwater
t—Don M. Crr, Stillwater
t—Chria White, Stlllwater
t—Raobert R. Price, Skillwater
1—C. B. Xinney, Stillwater
Nit—D, C. Jones, Langston
OREGON
d—0. I. Paulson, Salem
s—Ralph L. Morgan, Salem
as—M. (. Buchanan, Salem
t—TI1, H. Gibson, Corvallis_
t—Henry Ten Pas, Corvallis

PENNSYLVANIA

d—Paul L. Cregsman, Harrisburg
s—H. C. Fetterolf, Harrisburg

az—Y. A, Martin, Harrishurg
t—Henry 8. Brunner, State College
t—William F. Hall, State College
t—0, 8. Anderson, State College
t—David R. Me¢Clay, State College
t—Glenn Z. Btevens, State College

PUERTQ RICO
d—L. Gareia Hernandes, 8an Juan

5—Nighelas Mendez, San Juan {on leave)
s--3amuel Motinary, 3an Juan (acting)

as—Rafael Muller, San Juan

ag—Juab Acosta Hepriques, Ban Juan

dg—Frederice Carbonell, San Juan
de—Juan Melendes, Cayey
ds—Cregorio Mendes, Areciba
ds—Nlcnlaa Hernandes, Aquadiila
t—Juan Robles, Mayagues

t—L. R. Humpherys, Logan
VERMONT
d—John 1. Nelson, Montpalie:
3—{C, D. Watson, Burlington
as—H. R. Cushinan, Burlington
t—James 5, Woodhull, Burlington
VIRGINIA
d—XRichard N. Auderson, Richmond
s—F. B, Cale, Ricknaond
. as—IR. E. Bags, Kichmond
as—T. V. Downing, {Foresiry), Ivor
- d3—W. R, Ernunons, Boyking
ds—J. Q. Hoge, Blacksburz
ds—W. R. Legge, Winchestor
ds—J, C, Green, Powhaten
ds—W. C. Dudley, Appomattox
ds—J, A, Hardy, Pulagki
N-ds—C. B. Jetter, Martinsville
t—H. W. Sanders, Blaclshurg
t-—C. E. Richard, Blackshurg-
t—C. 8. MelLaren, Blasksburg
+—B. €. Bass, Biucksburg
fa—T, J. Wﬁkemau, Blackshurg
Nt—J. 1. Thomas, Petersburg
Nt—A. J. Miller, Petershurg
Nt—R. W. Watson, Petersburg
WASHINGTCN
d—H, G, Halstead, Olympia
s—Bert L. Brown, Olytupia
28—M. C. Knox, Olympia
as—H. M, Olsen, Olympia
ag—J. W. Evans, Olympia
ag—J). W. Evans, Olympia
as-t—M. M, Wobh, Pallman
ay-t—~Oazcar Loreen, Pullman
fms—Dauve Hartwog, Pullman
WEST VIRGINIA
d—John M. Lowe, Charleston
a—H, N. Hansuelcer, Charleston
as—8. D. MeMiller, Chatleston
t—D. W. Parsons, Mergantown
t—R. C, Batler, Morgantown
Nt—W. T. Johnson, Institute

WISCONSIN
d—~0. L. Greiber, Madison
s—Louis M. Basman, Madison
t—J. A. James, Madison
it—D, C. Aebischer, Madisen
it—Clarence Bonsack, Madswon
t—V. Il Nylin, Platteville
t—J. M. May, River Talls
WYOMING
d—=8am Hiteheock, Cheyenne
a—Peroy Kirlk. Cheyeans
{—Jaek Rach, Laramie




