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veterans’ teachers
€5 hé fiture hold for those in our profession
S feaching classes of farm veterans? Nationally
Fristitational On-Farm Training seems to have
Some states are Now reporting a declining
I of which adds up to.the fact that special
{ihe’ seeking new emptoyment in ever increasing
tfie: G.I. program approaches its termination date
wof s can qualily as crystal ball gazers but it
& soan: for state and local organizations of teachers
Gking for some answers to the question,
iteeded 1'eg:11'di1ig the numbers of special teachers
{d Tiect certification requirements. Some cstimates of
ated flow of instructors of farm veterans into other em-
Ci e hieeded. These data would enable us to estimate
fosely: the number of qualified men who might hecame
foi-positions in the regular program. Right now

{ates the hasic data are available but generally
ot heen studied and reported, Nationally there
Clilile chance of getting an appraisal of his or the
s’ program as a whole..
owever, say that a considerable number of the
chers are welt qualified to work with young and
fier:: groups. We can develop public awarcness of
filitions which they conld make to an expanded
1 of vocational education in agriculture. And, our
s “Grganizations may well accept some. of the re-
biliey for gathering and presenting the facts,.
“canl expect a number of the special teachers to become
andidates for vacancies in the regular program. The
bersicould be large enough to create a very stbstantial
ficandidates. Alerting itself and the public to the
] “clear cut opportunity for each association of
ofagriculture, .

in developing profession improvement

: activities

TAD a list of best sellers for teachers of agricul-
W _:might expect that summey schoo! bullctins have
st place away from the perennial seed catalogs. {The
it enerally better reading and morc profuscly illus-
‘Right now there is concern over various courscs and
igrams of professional improvement for teachers. A number
tiave appeared in poptlar magazines which should

08t everyone favors professional improvement, In the
It of‘ the principle there is disagreement. Tn some
regulations make frequent summer school attendance
ﬁCk_S.'Ol' credits} a neccssity. In other slates, it is
t}lFﬁcult for leachers to obtain permission for such
e_lthe'r casc the conscientious teacher must face the
v donflict involved between top performance on the
. attendance at summer school.
CHE:'E are perhaps tl}e only major p;'Of_tiSpioﬂ for which
Sitdtons and requirements of professional entrance,
. Olf_d ?.fl\fan?cment are almost completely dictated. In
(O teachers of agriculture, state boards spell out
" a(-hl;zgmremeuts for initial entrance, and in some
or cement. Local boards set S?.Llal‘y. schedules n
Professional improvement which is still most gen-

S“..r_e(l in terms of graduate credits. What can be
(Continued on Page 277)

LAURAL EpucATIbN' Macaziwg, five, 1950

5

267

Who will be served?

'Proposal for broadening the base

NDER the Smith-Hughes act the training of present and

prospective farmers is given as the job of vocational

agriculture. Since this act was passed the percentage of our
population engaged in agricultnre has dropped to seventeen
and it is admittedly possible for ten per cent to produce all
the agricultural products necded. Tt appears to the writer
(kat ncarly all our effort has been toward training farm
owners and proprietors, and at the risk of being considercd
unorthodox, T am going to suggest that we consider broaden-
ing our definition of present and prospective farmers a bit to
meet the realities with which we are faced, Otherwise our
program may he due for a great shrinkage and we may be
going out of husiness fast, since it is easily canceivable that
agricultural colleges, junior colleges and area vocational

schools might tram an adequate number of proprietor ré-
placementts. ’

1. Trends that suggest revision of long time programs in voca-
tional agriculture. . ‘

Decrease i number of persons required lo produce
needed agricultural products.

Tnercased mechanization and use of scientific materials
in farming. '
Tnereasing capitalization required to own and operale a
farm, resulting in more difficuliy in farm youths Dbe-
coming owners and operators.

Increased specialization resulting in increasing need for
farm waorkers doing specialized jobs,

Tndustrial- expansion resulting in many more part-time
farmicrs.-

. Indecision on part of the student as to his futarc occupa-

‘fion. (In an agricultural state, many who take up other
occupations eventually become farm owners, or engage
in allied occupations in the agricultusal cotnmunity.)
Tnability of many small, rural high schools to offer
other vocational courses causing border lne students
to clect agrieulture in high school.

Tncreased emphasis on adult and young farmer programs,
due to war and post-war demands.

2, Some of the newer developments resulting:
s Instruction may be modified to meet the needs of sin-

dents other than those who will operate a complete
farm . 4mit through individualized instruction, revising
courses, and regrouping of students,

{ Fmphasis now is toward training ail students to Decotne
farm operators and owners.)

Consider courses (one year or more) for students who
want to learn one phase of the farm cnterprise, such as
4 farm machinery operalor and repairman, Leef caftle
producer, dairyman, and broiler producer.

Make plans for keeping at least one assistant teacher
in the post-veteran period. Try out some combination
work divisions in which two or more teachers work.
Small group workshops of teachers in given area work-
ing out plans and courses for adult and young farmers.
Courses for part-timc farmers. ‘

. Broadening of definition of “present and prospective
2 P

farmers,” to include others than the decreasing number
of farm proprietors.

o ¢ R, WiLkEY

.- Supervisor, Arkansas
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When and why?

JOE DUCK, Teacher Education,
University of Missouri
S‘U'B-DISTRICT
organizations in
Missourli are not
new, A few came
into existence in
the early 1930's as
instruments for the
exchange of ideas
and experiences in
comhating prob-
lems brotight on by
the great depres-
sion. These organi-
zations were not
set up by the state
supervisory staff but grew out of the
needs of teachers for mutual help. They
sprang up in centers where district con-
fercnces had been held at the call of
supervisors, who offered  suggesiions
and enconragement for the establishment
ol permanent organizations. They served
their purpose well for a number of
years, bhut most of them died hy the
beginaing of World War, 1T, -

The advent of the LOFT. program
crealed a necd for a revival of group
organizations fo facilitate the operation
of this program. Teachers needed help
in interpreting the congressional act
under which the program was cail-
ducted. Supervisors {onnd that imstruct-
ing individual teachers was too slow a
method of imparting information and
felt a need for group thinking in the
planning and execution of this revolu-
{ionary educational program. According-
ly in 1946 the supervisory staff divided
the state into 4 supervisory districts and
22 sub-districts. LFach sub-district con-
tained approximatcly 10, teachers of vo-
cational agriculture and the vetcrans
teachers under their supervision.

Joe Duck

Now Have Five Major Functions

After the sub-district organizations
became active, the ¢eachers found them -
co:_n«'enient‘instruments for carrying out
a number of caterprises helpful to -the
entire vocational agricultiire program.
During (ke more than three years in
which the arganizations have heen active,
they have served the teachers in a num-
ber of ways, of which five may be con-
sidered major functions. -

Fanction 1. To provide opporiunitics
for teachers to exchange ideas and ex-
periences. Almost all sub-district organi-
zations hold monthly meetings, some
of which are devoted fo the study of
prolessional problems.

Function 2. To provide an organizd-
ton thiough which services of specialists
in iechnical agriculivre can be secured
from the College of Agriculture. Forty
to ffty sub-district meetings have been
leld each year in which subject matter
specialists from the college have par-
ticipated.

Function 3. To provide an insiruntent
for improving local chapters of F.F.A
through conduciing strictly FFE.A. con-
tests. Fach sub-district holds contests in
such events as parliamentary procedure,
public speaking, recard book, secrelary’s
book, treasurer’s boels, reporter’s book,
and radio skit. One or two of the win-
e 1 f thece cvents represent
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the sub-district in the district contests.
These sub-district contests reduce the
number of teams and individuals in dis-
trict cottests to 2 numbey thai can be
conveniently handled. They have alsa
stimulated interest on the part of both
FF.A. members and advisers in the
F.F.A, cohtests.

Function 4. To provide a medisan
through which the district superviser camn
take fo the teachers new developments
in the program and to oblain from the
teachers their opions, ideas, and ex-
periences. Every year one or more series
of sub-district conferences are held at
which problems pertaining to hoth the

Sub-districts serve Missouri
teach |

Origins and functions outlined with comments
by two teachers :

What teachers say

Firnest Hanebawan, Carrollton

Suh-district organizalions in Missauri
have bheen u definite help to teachers

. of vocational agri-
culture and veter-
ans teachers since
they were reorgati-
ized after the war.
The benefits from
these organizalions,
as I see them, have
heen many and
very much worth
while. I shall brief-
ly discuss some of
them,

They have pro-
vided both teach-
ers of vocational agriculture and veter-
ans teachers opportunities to exchange
ideas and cxperiences. In a program
such as ours we need to be fortified
constantly with new ways and means
{or improving our work, At our sub-
district meetings 1 am sure that all of
us gain new ideas.

Many of our FT.A, boys get oppor-
(unities to participaie in sub-distriet con-
tests. These contents provide experiences
for some ol the younger Doys that en-
courages them to go on, when they do
not achieve a number onc rating the
first time, and to try again the next year.
it also gives more hoys opportunities to
compete,

When the
Training Program

Ernest Hanebaum

Institutional O n-Farm
was started there
were many regulations that needed to be
interpreted and understood. When we
got together, in sith-district mcetings, we
found the answers to many of our
problems,

Since the sub-districts were organized
we have been able lo get the services
of college of agricuiture specialists.
These men give us the latest informa-
tion in their respective fields. This gives
all of us an opportunity o keep up with
latest and newer developments in agri-
culture,

The state supervisoty staff finds it
impossible to visit the various depart-

Institutional On-Farm Training program
and the regular program are discussed

on ieacher-advisory conunctls for teach
er_training and supervisory staffs. A subo
ject matter council has heen in operation
for almost three years.
sub-districts elects a represeniafive to.
this council.
year
piaced cach year. This council has given’
helpful
specialist. One of its major projects has
heen i
tures, and
evaltation of 47 sfide films.

FHunction 5. To provide representatios

Yach of the 24

Members serve for two-
terms and half of them are re-

advice to the subject matter

the evaluation of 190 motion pic-
it is now engaged in the

-

ers

ments as often as they feel they should
Sub-district meetings - give them an’
opporiunity to come in contact with?
teachers more freguently aud to make:
suggestions to the group. :

1 also lhink that when teachers of;
vocational agriculture and  veterans:
teachers get togcther once 2 month it;
makes for better understanding between:
the two. The veterans teachers are
definitely an important cog in the pro
gram of vocational agriculiure. When
they do good work it helps the voca-
tional agriculture program in the com
munity; on the other hand, if they do
not do a good job it reflects on the
whole program of vocational agriculture

EACHER fed-
etations in
South Carolina
came about because
certain teachers of
agriculture recog-
nized -the need for
group-action in

1. A. Comer, Lee's Sttt
Our sub-district organization filis a:
definite need in our area. To it we.
"% have taken ouf:
problems for study:
and discussion:
Some of these
problems werg
common to the
group and others
were individnal,
Qur particular
group composed of
seven teachers of
vocational agricut
ture and twenty
five teachers ©
veterans ¢lasse
began meeting in 1940, 1 served as chall
man of the group for about two yeal
and secretary for another yeat. Pro
lems rclating to Institutional On-Far
Training program, to new developments,
.in agriculture, to Tuture Farmers O
Asnerica, and to other aspects of ot
work were discussed and some Welf
settled. :
We meet once a month at a centl‘a']ly
located school or rotate the meeting
place among the various schools of the
district. Much good has been
plished, and we plan definitely t
tinue the organization,

common problems,
Tn the falt of 1939
the teachers in one
of the larger coun-
ties decided that
they necded to get
I to make plans for the county
hey planned for a dinner meeting
e'lg at one of the schools in the
ve)lrl ofheh teachers aitending thought
e %ni}t e meeting that they decided
i e on a county basis and meet

HAELYY: Totating the mectings among

J. A. Comer

i ofher countics of the state
_dﬁ:;etmg together to deal with
Mo plmblems. By 1946 there
o counties fully organized with
aE and  secertary-treasurer,
Df[f;(_)leachers. meeting monthly
St se (?f formulating plans
agriculture on a county

dealing with their ~

SR 03 L 1o B
SR

'SEntat_ives fram some of the organized
.counties appeared on the program fo
e?(plain the nature of their organiza-
tions. . During the fall of 1947 the
teachers of agriculture throughout the
state with the help of the state super-
visor and the district supervisors or-
g_amzcd twenty-two other leacher federa-
tions, making a total of twenty-six for
the state,

Where a county has seven or more
Feachers of agriculture, the federation
is made up of the teachers in that
county alone. Counties with fewer than

. this number of teachers have combined

with otie or more other.counties to form
a teacher federation. The number of
teachers in the federations varies from
seven to seventeen, )

The teacher federations as a rule meet
monthly, nsually at night. Most of the
federations have a regular meeting each
month. Some of the federations rotate
their meetings from school to scheol
while others have a place centrally located
where al] of the meetings are held.
Meals for some of the federations are
prepared by the home economics or
lunch-room people, while others meet
at a cafe or hotel. The mectings are
scheduled, planned, and conducted by
the federation officers. Most of the
federations are organized into com-
mittees to work out plans for different

¥'a sub-district contest evaluating st i i . .
_ ) 1 g supervised farming record b i istyi igible
t c_on’resis and winners in the latter are eligible to cc?mpe{'e-in fi:iss'fa\’:\;mcler::esz subrdisitict contests are eligible fo compets

Teacher federations

W, M. MAHONY, District Supervisor, Honea Path, South Carolina

pha‘ses of the program in vocational
agriculture.

The federation chairman serve more
or less as an advisory committee to the
d1s‘trict supervisor. They meet periQ
odically with the supervisor to help in
{ormulating plans for the district’s pro-
gram.

In South Carclina there is a State
Asgociation Executive Committee, of
which one exccutive committeeman from
cach district is a member, He repre-
sents the federations of the district
at meetings of the State Associations
FExecutive Committce, and keeps the
federation chairman informed on mat-
ters concerning them.

Wc think that the formation of the
apriculture teacher federations through-
out the state is one of the finest develop-
ments of recent years for the advance-
ment of the total vocational agriculture
program in South Carolina, S

A number of associations have
outlined in this issue some of the
ways and means which are used in
making their organizations funec-
tion. Other states have similar er
perhaps better organizations. Tt
should provide an interesting ex-
change, if, other states would
give a report on the organization
and aetivities carried on within
the several states. We look for-
ward to many guch contributions.

L. E. CROSS
San Jose, California
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CALIFORNIA

L. E, CROSS, San Jose, California |

THE California Agricuftural Teachers'
Association is proud of -the records
made during the past number of years.
The association has heen active in many
different lines and has accomplished
many things. Much of the success of the
organization is probably due to the con-
stitutional set-up of the association, The
association is constituted as follows:

1. The state is divided into seven
regions. Fach region has a set of
officers. The president of cach
region is a member of the govern-
ing hoard of the association.

2. Officers of the organizatior are:
president, vice-president, secrefary-
treasurer, and department chairman,

3, Departments are four in number,

" pamely: Organization department,
curticdlar depatrtment, professional
department, and relationships de-
partment.

4 The- three state officers, the seven
regional presidents, and the chair-
man of. the several departments
constitute the governing hoard of
the organization, and is authorized
{a act for the organization during
the course of the year. Normally
the governing board mects during
the first part of January. At this
time business items.are brought up
to date and plans are instigated
for the summer conference which
nsually occurs during the last week
in June. ;H ‘

5. The annual conference is planned
jointly with the state burean of
agricultural education. The CATA
makes vse of about one-half of
the program during the week and
the state bureau provides the other
half,

6. Within each region a meeling is
held during the fall term and @n-
other meeting during the spring
teym. This provides every teachef

an opportunity to be heard and
bring out ideas which he feels
should be given attention by the
organization.

Departmental Functions and
Responsibilities:

1. Organization department. ‘This de-
partment is composed of representa-
tives ‘selected by each region, with
the past president of the CATA
serving as chairman. The depart-
ment handles all legislative duties,
prepares hallots, constitutional
changes, recommends policies,
changes, cte, Actions of the de-
partment arc subject to the ap-
proval of the catire organization.

2 Professional improvement depart-
ment. This department is also com-
posed of -representatives elected
from the seven regions, The chaie-
man of the group is clected from
within the group. The work of this
department is largely as the name
implies, namely: to handle all mat-
ters pertaining to professional im-

Pry AcricuLrual, EDUCATION Macazing, fune, 1950

'MICHIGAN :

HENRY KENNEDY*, Teacher,

) Yale, Michigan

HF, Michigan Association of Teach-
L ers of Vocatioual Agriculture have
two representatives on the Michigan
Council on Exucation; have participated
in  National Vocalional Agriculture
lcachers meetings and had a delegate
présent when the National Association-
was organized.

The association, after some discussion
at last year's summer conference, voted
to support retircment under Michigan
law at age 55 rather than age 60. Recent
information indicates that this change
has been made in the Michigan Retire-
ment Program, o

A committee, in charge of Mr. Roger
Obetg, teacher of vocational agriculture
at Oxford, is working on the possibilities
of securing cooperative liability insur-

- problems of developing codes of eth

‘ers participation in the various couif

tions in the June issue,

“igan Association of Vecational Agric

- —

Organization
| ~ activities

arice for Michigan teachers of agric CONSIN
furswe in the Wisconsin
ton of Vocational Agriculture In-
ctars bas increased in the past
years [rom slightly less than 200
o7 over .
‘i year. Included in the list arc
he regular . instructors and the
instructors who spend their full
ith veterans enrolled in on the
ining program.
llection of ducs does create a
“for the sccretary and treasurer,
Murray, Cameron, who gives the
itifor carrying ont this job to the
‘Joyal members who see to it that
o have not yet paid up send in
“hecks. At Lhe end of 1949 Murray
ts: more than 75 per cent of the
paid up.
¢ paid membership fee of $10.00
“ahinually by the members at the
ioi: conference includes affiliated
forships in the National Association
ational Agriculture Teachers, the
Gcan Vocational Association, “the
ansin Assbciation for Vecational
s Adult Fducation, and the Agricul-
‘Tducation Magazine, :

ture. :
Tt appears that the committee on pub
relations will take up, in the near futy

Associa-

for our members, prohlems of abS(}l'b'mg
teachers of veterans into the professigg
and the furthering of agriculttire teath

1. 8. D. A. Councils.

Many of us in Michigan feel that oy
association could and should pravig
more  help and service to its member
Tn deciding how this can be done, w
arc looking forward to a great deal of
help from stories on the other organiz

#Kennedy is chairman of thé Member
and Public Relations Committee, Mic

tural Teachers.

: Dues .
 jtiew method of collection which has

provement of teachers, such as,
- salary - problems, = tenure, profes-
. sional ~studies, teaching materials,
visual aids, and a wide variety of
such topics.

kR Curricula,rI'c_lerartment. This group. |-

iy selected in the same manner as
the professional improvement der
partment and the chairtman is alsd
selected from within the depart-
ment. Duties assigned to this group
arc all functions and relations with
the Future Farmer activities, judg-
ing contests, fairs, and shows, and
similar events. ]
. 4. Relationships department. Thi's
" group is selected ofi @ regional basis
as outhined above, excepting that
the vice-president of the CATA is
automatically  chairman  of the
group. Here again as the pame In-
dicates, the department deals with
the relations of the organization
with other organizations; handles
discipline at fairs and shows, and
other such duties for the good of
" the organization.

© All departments. are given amplc op-
portunity for adequate meeting time at
regional meetings and then at summer
conference statc department: meetings
are held, with final recommendations
being acted upon by the entirc assccia-
tion in =z general mecting.

Policies: :

Many policics have been adopted aver
a period of time which help strengthen
the catire organization. Some of the
policies are:

1. All officers are advanced through
the chairs, namely : secretary-treas-
urer, vice-president, and president.
The immediate past president serves

discussed » great deal will be tried
dar in Wisconsin, The secrefary

“as chairman of the organizatio
department for one year, thus mal
. ing use of his knowledge and e
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400 instroctors for the-

fieasurer. will, about April 1, send
instraclorssin the stafe advance:

registration blanks. When these hlanks
and the cheeks are returned in-the self
addressed stamped envelope which is
enclosed, the member will be sent his
1950-51 card and bis convention badge.

Members of the exécutive committee
are hoping the plan will work out lo the
extent of gaining 100,per cept member-
ship in Wisconsin and ;save a great desl
of time at the conference.

Advance plans made by « recent mect-
ing of the executive .committee of the
Wisconsin  Association of Vocational
Agriculture Instructors with L. M. Sas-
man, Chief of Agricultural Fducation
and the members of his staff, indicate
that the general meetings of the in-
structors at the 33rd annual sammer
confercnce will be held in the beautiful
Wisconsin Union Memorial Theater, in-
stead of in the College of Agriculture.

The conference is scheduled to begin

"on Monday, June 19 and end June 22.

While the final program is uot com-
plete, panel discussions, speakers of note,
and ficld trips will make up the most of
the schedule. )
After a !épse of several years a ban-
quet of all of the instructors is planned
for Wediigsday night -while the 20 year
cluh of Wisconsin will hold. their third
annual banquet Twesday evening.

All of the men will be housed in the

university dermitories on the shores of
Lake Mendota.

periences.

2. All regions follow the policy of
vancing officers through the che
hence the organization is able to
take advantage of experience gained
in many activities. .

3. Officers are not allowed io succeed
themselves, hence no individual or
group of individuals is able 1
dominate the organization.

FRED C. SNYDER, Teacher,
“ Mifflinburg, Pennsylvania

O_PERATIVENESS and upity are
ontstanding characteristics of teach-
4 0f vocational agriculture in Pennsyl-
They arc in evidence whenever

e of our work demands an ex-
¢ of idcas and information on
hniques, procedures, technical knowl-
dge; policies, and activities, This inter-
lependence has brought into being a
jsely knit, yet all-encompassing, typc
otganization in Pennsylvania.

4. The past president and two ol
elected representatives serve ofl th
State Vocational —Association
Council, and reprcsent the CAT
in dealings with all other stat
vocational organizations, This State
Council takes the place of a stat

- vocational association and is rende
ing a real service to all such ass
ciations within the state.

5 The vice-president and sccrefal
treastrer are chaperons for the two:
“Future Farmer cars which annual
are sent to the national F.F.A. 0
vention.

6. The president and vice-president
are the CATA delegates to the
NVATA meetings each year, and
are sent lo thesc meetings with al
“expenses paid.

hé basic unit of the arganization is
¢ ‘Afea Vocational Agricultural Teach-
s Association. The association includes
s of vocational agriculture and,
cases, teachers of veterans who
cunder the jurisdiction of an arca
visor of vocational agriculture. The
ssociations were originally set up
fficient method of transmitting
1ctions on policies and procedures
hie office ¢f the state ssipervisor
local teacher. Now, however, most
have organized, clected officers,
ed constitutions and by-laws, and

4

‘Mauy other pelicics are in operatiol
however, the above will serve to iths:
trate some of the worlkdngs of the of
ganization. This is a closely knit grot
and the accomplishments are varied at
many. Many other vocational grou?
_within the state are working toward
sitnjlar type of organization which c&
function with speed * when the 11€€
“arises,

es, namely: professional im-
nt, policy formation, program
ng, FH A, activities, and recrea-
X b'reakdown of these categories
specific activities may be of in-

nal Dnprovement:

romote night classes, for teachers
ofithe job, of a technical nature.

more of them get together. The .

Instructors arc members of the
staff of the Pennsylvania State
Cotlege. Those interested may
secure callege credit for the courses.

2. Arrange for. authorities to speak

on varied subjects for the monthly

meeting.

Visit places of agricultural interest.

Rotate mectings so that cach in-

structor may see the physical equip-

ment and its arrangement, in agri-
cultural departments in the area.

5. Bring procedures, techniques, and
methods utilized by the individual
teacher before the group. :

6. Fxchange names of places suitable
for field trips, lists of available
spedkers, visual ‘aids,” and other
teaching aids.

aliaad

Policy Formalion:. )

1. Focal associations receive informa-
tion and insteuctions from the state
office on précedures and policies.

2. New procedures and policies, as
well as revision of.those in effect,
are proposed to the state office
through the area adviser,

Program Plasming: . .

. The local area association recom-
mends  subjects, . speakers, and
special features. for the agricul-
tural section’ programs at the an-
nual state cehvention of the voca-
tional association.

2. Programs for special events of a
state-wide nature are planned in the
local associations.

F.F.A. Activities:

1. Arrangements are made fo conduct
area I F A, leadership training
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- schools for newly elected officers of
chapters in the area.
2. Aid in interschapter contests and
aclivities. .
3. Promote ' agrictiltural
F.F A. students.
4. Assist in supervising Sears Roe-
buck Foundation programs.

tours for

5. Select aren representatives in state

F.TA, activities, )
Recreation;

1. Dinmers and banquets are held by
area associations.

2. Refreshments arc provided
monthly meetings.

3, A summer picnic for teachers and
their families is sponsered.

at

. Agriculturaf Section

The next higher uwnit above the area
association is the agricultural section of
the Pennsylvania Vocational Associa-
tion. The officers of the section are the
president, viee-president, and secretary.
The president of the section in the vice-
president of the ennsylvania Vocational
Association and he represents the teach-
ers of agricullure, A

The agricultural sectidn holds its an-
nual rtheeting concurrently with ~the
annnal -meeting  of ' the Pennsylvania
Vocalional Association. The bhusiness af
the section which arises hetween annual
meetings is conducted hy the executive
committee. 1'his commitice consists of
the officers of the section, nine presi-
deritial appointees from niné geographical
divisions of (lie state, the immediate

_past president, a represeritative of the

;lepartmcnt of agricultural education of
the Pennsylvania State College, and a
representative of the state office.

Oue of the main duties of the execu-
tive commiitec of the scction is the
preparation of the program for the
annual mectings of the section. The
comtuittee. members contact the local
associations in their respective areas and
ascertain the wishes of the teachers

_with regard to-speakers, subjects, policy

and procedurc-adoption or revision, and

entertainment. A tentative program is

prepared from these suggestions, utiliz-
ing the experiences and abilities of in-
dividual teachers as much as possible
A program for instructors of veterans is
also arranged, since their intercsts vary
to some extent from those of the regular
teachers. of vocational agriculture. These
tentative programs are then forwarded
to the area associations for additions or
revisions.

A copy of the minutes of the cxecu-
tive committee is also forwarded to the
area supervisors so that any changes
in constitution and by-laws, policies, pro-
cedures, and things of this nature recom-
mended by the executive committee may
be discussed by the area associations
prior to the time that action will he
taken at the annual convention.

The annual convention' is open to all
tcachers of vocationzl agriculture and
veteran jnstructors whose membership is

- up-to-date in the Pennsylvania Voca-
tional Association, The convention re-

solves itself into three parts, the first
(Continued on Fage 277)--
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An office for
according to

SIDNEY .
N office -of adequate Siz<
between class yoorm and farm sh_gp,-
equipped with personal dc:?k, typex(}l\_r_rllm
and fling cabinet is possﬂ}l}.r a dream
for vocational agricul_tura\ mstructors}.\
1 cannot over emphasize the uses suc
an arrangement affords . instructors
fortunate encugh for be so sltual_ed‘ S;u-_
dent conferences Can be held in ot- er
than a class room atmosphcre. The many
routing matters accomph..qhed cvenings
can be done without 1ig}.1tmg up the.elll—
fire building. Professional matena S,
individual student vecords ansi _the rn(my-
other items necessary to admm15.tcr,-yo'm
wotk properly can bc kept on file 1111:1.‘&11
appropriate place in a smtal:lc. ci) u:c..
Your office is practically you! home
twelve months ott of the year,

situated

BROWNING

When plans were heing drawn E.m' tl.let
new vocational agricutture huilding a.
the high school in Brownhg, Mnmal;‘a
one of the hrst mstructions 1o tg
- architect was to provide the departt_nent
with an office. Considerable e:;penancct
had convinced both the superinten enf
and the instructor of the necessity ©

i €. .
tht:sf e;z-‘;f be seets by t'he ac;o_mpanymg
illustration this office is so sltgated ag
to give its accuipants both a VIEW and
direct access to the class ro0Om, shop an
$ronl entry. As ofie c)s—sa}lor, an 0;:-
farm trainee, gpid “It is just like the

i of a ship”
bn’;‘lﬁzre are numerous reasons why an
office is of great value. Because of proi-
ect programs, F.E.A. activiiies, veterm;

on-the-farm training and the gencrﬁt

nature of the subject matter tanght the
teacher has several times th:e amougt
of record work, and material to De
filed, over that reguired by the verss
class room teacher. T}'xe office plovules
proper place to do this work and a io

to keep the files where Qley can1 e

properly controlled. Tt provides a Dlace

where veleran instructors, part tlmi
office help, F.F.A. officers can g'o_abop

their work regardless of activity 1:111

class room, shop of other rooms in the

department. The office provides space
$or meetings of the F.EF.A. Advgory

Council, the Veteran On-Farm om;

mittee, various standing c‘orr.xmntee_s 0

the T.F.A. chapter and sxmﬂa}- groups

throughout the day or Ccveiig even

the teacher’

y and safrisfacﬂon
Montana teachers

of trying to find 2 fime and place to
alk privately with his bays,
is a wmafter ) )
[arm plans, forthcoming chapter
(ie

Contributes to efficienc

average .

: ‘ ' Macazing, Ju#e, 1930
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true for parents, fm-lr[ncrs, and other

adults who come to call _ .

1 Phe Browning office is 14 x 18 Vfa?t in

gud is provided with a desk for the

a second desk for the On-

four-drawer files,
a large drawing
stationery, and

area
instructoy,
Farm instroctors, two
‘a typewriter and defsk,
0% cabinet for
113?:1E1(<1’£051L'm5, as well as a telcp.h(?ne. a(.l(‘l_’
ing . machine, wall maps, .1115Lr\1§&::
‘bullétin board and other equipment, X

whether it
of discipline, his perse_m}l
aclivi-

s, or what have yO holds

n. The same

Robinson, teacher,

AST year I
drove  across

the United States
just as the 1949
sgmmer  sessions
were getting under
way, Here and
" there 1 stopped to
chat with statc su-
pervisors and with
teacher trainers. |
met a good many
graduate  students
in agricultural ed-
. ucation, and on a
occasions addressed groups of them.

individual work with students.

essential to

Office pravides good conference facilities
{Sidney,’ Mentana.) .

“Wihat: were some of my impressions?
tithe unprecedented enrollments for
iice: professional ronrses in agricul-
fieducation. Most of the graduate
its:iwere experienced. teachers,, al-
hi 'L met quite a number who had
it completed the Bachelor's degree re-

ments and were remaining to work
vardsia Master’s degree. Some were
vétérans taking advantage of the

fitheir G.1. subsidy. One teacher-

early 100 registered in 1949, In
thei state, on the eve of summer
Lgistration, a frantic search was on to

though classes may ‘h'e in progress. ’(Ii‘hli
oom allows the instructor a 0es
separate from that of.rthe class room
where he -may teave work t%at_ is in
progress without the constant shifting
made necessary hy class schetllules. ]
Most important of all it gives the in-
structors 4 place of privacy to talk to
students and visitors and still, .&f_ 1'10&5:;
sary “keep an eye’ on the activities o
the department. Every t‘eacher .w1llff::1p-
preciate the diffenlty, without an © ce,

 sar

xpected overload of these in agricul-
al' edication. Yes, there must have

nother chservation 1 made con-

sened the wnazing mmonber of nonfunc-
courses that are “musis” for
3 -Fd‘?ﬁ?t{on students, even Agricul-
ication students, who want fo
d“‘_’ﬂ'ﬂ-red degrees. Some degree
late Still labor through statistics,

substituting for B W

instructor i5 -
' Deversoux on 1

fering - with Bill

i t, acting
- ice, Brownind, Montana, R. L. Sargent,
\i{i(;rAriE v?folc?s o';\ leavg o complete college work, con

in the picture is 18" x 127 and serves two instructors and a full time stenographer.
Kalispell, Montana, reports that it is none too large.

Improvement on the
- graduate level

C. S. ANDERSON, Teacher Education, Pennsylvania State Corlle,ge'.

needed or not. Others take courses in
School Administration, “with no thought
of ever administering a school, or any
desire to do so. The classic example of
a nonfunctional course is History aof
Fducation. Generally speaking, the title
has been glamorized a bit; but look care-
fully into the content and you will prob-
ahly recognize that old patriarch of re-
quired courses. How can we justify
our  insistence that everything the
Teacher of agriculture teaches his high
school hoys must function in the prep-
aration of those hoys for the occupation
ol farming, and then aliow the concept
to he ignored in the course organization
and program planning for graduate
students? There is room [or improve-
ment in the course requircments and
offerings at the graduate level,

A Matter Of Degree

Teacher training departments have
heen a little refuctant to substitute the
Master of Dducation and the Doctor of
Education degrees for the Master of
Seience and the Dactor of Philosophy
degrees. This, 1 believe, is unfortunate.
The education degrecs usually permit
graduate students to replace the cus-
tomary formal type of original research
with functional ficld studies, and they
provide for useful course substitutions
for the archaic requireincnt of a reading
knowledge of German and French in
the case of the doctorate. The more
Aexible requirements of the education
degrecs permit candidates to pin point
their preparation for very speeific jobs.
The education degrees are 0 more
easily earned than the science degrees.

A Placement Problem
This brings up my last and most dis-
turbing observation. M here zuill this in-
creased member of aen with higher de-
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grees i agricultural education fit nto
the future picture? Few, if any, of them
spoke of going back to the positions
they left when they began their graduate
studies. In the decade iust preceding
the present, approximately 30 dector’s
degrees and probably three to four times
that numhber of master’s degrees were
earned in agricultural education. Pre-
sumably for the period mentioned this
aumber took care of the replacement
and the expansion needs for men with
advance degree preparation: Practically
all of them went into administrative
supervisory or college teaching positigns,
I am awarc that we are in an era of ex-
pansion, but T am sure it is not of suf:
ficient proportions to absorh the in-
creased number of men with higher
degrees in the Inturc as completely as
in the past. )

Those of us who are dealing with
graduate students in Agricultural Fdu-
cation have a rcsponsibility at this point
that we must not overlook. Certainly
teachers are 1o be cncouraged in their
desires and demands for added profes-
sional preparation, but before under-
taking extensive graduate study pro-
grams they should be counseled as to the
avenues of employment and service to
which the added professional training
and new degrees will lead. Undoubtedly
in the future an increasingly large num-
ber of cur classroom teachers of voca-
tional agriculture will hold advanced
degrees. Practical, problem-solving
courses should comprisc the bulk of
their degree requirements. Research, if
required, should be designed primarily
to answer the students specific teaching
problems.

Suggestibn

Treating Book Covers. Do you have
books that *“rub off’ on your hands;
books with ragged and dirty bindings;
new books that you would like to keep
new? If se, you can solve all three

problems at a little expense in time and
Honey.

Some bocks are bound with unsatis-
factory materials. By covering such
hooks with a coat or itwo of lacquer,
they will maintain their new look many
times longer. The cost of such a treat-
ment is negligibie. High school students
can do the work, A pint of lacquer will
coat the books for an average depart-
ment, The cost of a pint of the Haquid
is about $1.70 and the brush can be
purchased for 50c. Where else could
you spend $2.20 that would benefit your
department as much?

Lacquer is better than either varnish
or shellac in that it is more pliable than
shellac and less sticky than varnish, '

Missouri Vocational Agriculture
Service LETYER

Farm animals have become more pro-

ductive—in 1925, the hen’ produced an
average of 112 eggs; in 1935 121; in
1945, 151; and in 1949, 163—an increase
of 43% in 25 years. The dairy cow's
productivity has increased 22% in 25
years.
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Seven years of vocational
.. agriculture

TEE AGRICURITTAL

A. C. JONES, Teacher, Henderson, Tenpessee

1’1‘ has been said
U that seven years
mark a definite pe-
riod in any man’s
lifc. The same
span of time might
well he applied to
a major educa-
tional area such as
vocational agricul-
“ture and its affili-
ated  organization,
the Foture Farm-
ers of America.

. . In this period it
is -assumed that (1) certain goals will
have been set, (2) a definite ePEoTt ex-
pended to bring about the matenalmz%w
tion: .of these goals and (3) an cxami-
qation made to determine progress and
extent of achievement, . )

I sincerely . helieve this st be, “n -
brief, a statement of ouy policy . vo-
cational agricnliure, To me, the most
important liné of eur F.FA. mottn._is
DOING "'0 TEARN. This is the fag-
tor which marks the difference between
\q(ﬁéa,tioﬁél agricalture and 11‘Q1}-\fucati01'\al_
agriculture. The latter implics mercly
“J earning, To Do,” the meritg.of which
are always -doubtiul unless. something
definite is done about it |

‘he' fime considered in this reporl:
covers the period from 1942 to 1950.
During this period the department en--
rollment. and F.F.A, Membership has
Lbeen fairly constant, standing at present
around 100 hoys.

. Plan Followed

frvestigation “early in this period ve-
vealed that the majority of the hoys
were not satished to think in terms of
catton ws ‘practically the only source
af income and were somewhat reluctant
{o think at all scriously in terms of
farming as a vocation under such .cir-
cumstances. The very mention of live-
stock seemed to brighten spirits and
stimulate intcrest.

The first step was to make zn inten-
give study of the possibilities of ado.pt-
ing a more halanced system of farming
includihg beef cattle, ddiry, hogs, sheep,

A. C. Jones

T/.\BLI-‘, 1. Progress In Farming Scope—Seven _Year‘Pér'iod, 1942-1950

P ————

and poultry properly aligned with sup-

porting feed and food crops including

pasture and winter crops. Much time
and effort was spent in the “Learning
to do” process. ‘

To the end of better farming pro-
grams, no effort’ has heen spared. The
other areas in Future Farmer work
were more or less delayed until definite
improvement was noted in this partic-
ular area.

Progress was naturally slow at first. -
Feocder calves, and brécding stock, were
not to be found locally. They had to be
imperted from outside, As a few started
others becare more interested and ad-
ditional time and effort was expended

EpucarioN MAGAZINE, June, 1950

7 Practically all crops have been

B

(8) Some 40 acres have been set in

their membership in the FFA q.fter
leaving high school and many indicate

“ grown from certified or piire
. adapted seed.

{orest seedlings.

(0} Within the past year 7 tons ‘of am-
monia nitrate, 130 tons of lime, 25
feeder calves, 30,000 pine sced-
lings, 2,400 pounds seed, 4 tons tank-
age were secured cooperatively for
members. .

Many oi these boys have continued

a2 desire to continue in farming as a
Yocation proceeding according to plans
made during their four year in voca-
tional agriculture. .

EF.A. Accomplishments

As a scquel to our cfiorts in super- .
i .
 yised farmng

we proceeded to work
ont ta the best of our ability a strong

SP"’S'ams S

ANGERER

annually in securing such livestock as
seemed practical for beginners.

Some facts regarding stydent farming
programs in this seven year period are:

(1) Volume of business in farming pro-
grams of students’ has increased
over this period from $11,30000 to
$100,687.15.Net profit has increased
from $4,360.00 to $35,390.60.
Practically all livestock are purc-
bred most of which are registered.
The average corn yield in 1943 was
over 41 bushels pet acre as coti-
pared to the- county average of
about 27 bushels.

The average per acre yield of cot-
ton was 475, pounds of lint com-
pared to the county average of
about 340 pounds. '

@
(3)

@

Practically -all the purchred sire
service in the county is offered hy
T.F.A. members. >

Tighty brooders have been con-
stricted in the shop and used by
members or sold to farmers. Many
others have been constructed.

(5)

(6)

Enterprise® 1042.43  1943-44  1944-45 194546  1946-47 1947-48 1948-49
_*/r_—(r—f_ri— - — _
Gilts and sows (head) i 24 22 12 16 33 3l 42
Feeding hogs (head) o 40 9 13 61 54 gg ]gi
Dairy (heifers) (head) 0 2 13 7 16 2 2
Dairy cows (head) ... 0 0 9 13 18 W “
Beef (hreeding) (hc::l(;), g 2 : g 1ﬁ3l %?g 2 i
Beef (feeding) (head) .- - : 3 1
Poultr(y (broilers) - (head) . 0 145 1000 1580 919 1312 1%.2?
Poultry (eggs) (head) . 0 0 180 260 159 228 12%
Hay (acreg) .. 2 45 9 50.5 86.5 101 4
Corn  (acres).... 71 99 127 199 229 3-1‘1

49 101 o8 76 85 145

Cotton (ACFes} o s

o . PR

e e hawe heen inchuded in student programs.

geven areas of ac-

program in the other ‘ :
the suggeshon 10

qvity according fo
t}?‘e }II\?ational Chapter Contest. In 1946-
47 we decided to submit our plans in 'the
National Contest. This seems to stim-
alate increased effort in all phases..The
final report placed second in the state
and we were awarded a bronze ,en_lbilem
hy the National Association. The next
vear the boys said, “Let's get a gold
ernblem.” We slipped a little that year
and fell to third in the state, But the
challenge still scemed 1o rule the group
and in 1949 we tried @ little harder
ending up with a gold emblem and our
first American Farmer.

the U. S. population

In 1850, 70% of '
Today 18% live on

lived on farms.
farms.

e —

[

FARM WOOD CROPS, hy J. .F.
Preston, pp. 302, illustrated, 1'1.st price
$3.75, published by M(:Gra:w-Hill Book
Company. This text is designed to pre-
sent a techmcal guide to the develop-
ment of a farm-woodland enterprise -
tegrated with the farm business, The
author recognizing the fact that forestry
{o the farmer is a farm problem, has
kept this thought in mind in the prepara-
tion of this ‘
forestry. The farm cconomic angles of
[orestry are presented and the forestry
techiiques needed in the initial stages
of woods management are thoroughly
disenssed. This text showing the relation
of forestry Lo farming and the im-
portance of farm wondland_management
chould Be helpful to technical workers
in
the farmers themselves, —APD.

(Others on Page 275)
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tcchnical text on farmv

the fiell of agriculture as well as o -

S there a need

for the teacher
to know the par-
ents of his stu-
dents? One way or
another the par-
ents must become
acquainted with the
necessity of, and

a supervised farm-
ing program for
their son. Either
the parent st be
contacted by the
v or, he must rely on the hits
ation about the program that
way not be carried home by the
‘latter method is not very
stiniulating parent interest.
interest and cooperation of

wpiishtiient, in terms of getting boys
hed i farming, are definitely

fe T fiave been unable to imbue

perhaps, distracted conversations. 1
iad parents come rushing out of
se when they see their son being
t-home in a school pick-up, think-
tithe boy was hurt or in trouble,
:also: visited a boy’s home place a
tof times before finding either
mother available for so much
itroduction, Sometimet’ that in-
on;” when finally accomplished,
en’:through a hack-door screen or
onipetition with a milking machine
omie other picce of equipment tha
fultes ‘the farmer’s altention. .

rear 1 took over duties as super-
ritic teacher at Arroyo Grande
{ High School, California, The de-

ar. This being the case, T felt that
‘deal needed to be done to gain

ng: diviting the parents of all stu-
“agriculture, the principal and the
members in hopes of accomplish-
ne of the following things:

¢ become acquainted rapidly with
large number of parents.
T{i.familiarize the parents with the
1}_1el and necessity of a supervised
farming program.

__O'_explain the teacher-training pro-
gram to the parents and its relation
to supervisory wvisits.

T-o‘-_ask_for the assistance of the
ents in various F.F.A. activities,
‘school opened T sent out the

2 ﬁon 1s studying voc:'ation‘al agri-
1C M my class. Instruction in voca-
dgriculture is offered in a different
rom.any other course in school.
citlture teachers believe we have

the benefits froi, .

the: possible horizons of ac-

2ts With a proper conception of the.
miifione or a few brief, casual, -

RICULIURAL EDﬂCATI’QN Macazing, June, 1950

Parent meetings help

: DALE ANDREWS, Teacher, Arroyo Grande, Cal'lfdrn?a_

car’t solve it without your help! Perhaps
we have our sights aimed:too high, but
we don’t think so. Our target or our
goal is to help get your son successiully
established in farming. 'That isn’t hoping
for too much, is it: Your sofi and 1
can't do this alone, We need your help!

We have a teatative program- set up
for reaching this goal, but know it can
‘be improved with your suggesiions and
your help. Tt would have been ideal if T
could have talked the Future Farmer
progtam over with you individually be-
fore your boy started school this year
but there are so many f you, and T dis-
like interrupting you ~when you are
involved in some important work, '

Could you possibly come to the Agri-
culture Building, Wednesday night, Sep-
letmber twenty-eight at eight o'clock so
we could get acquainted and discuss
ways and means of helping your boy
toward his goal of successful farming
and constructive citizenship? :

Very sincerely,”

. The letter brought results, Even
though the meeting was held at “the
beight of the extensive bean harvest,
the attendance was very gratifying.
There are 49 beys enrolled at Arroyo
(irande, Thirty-twe parents, the school
principal, and one board member at-.
tended. We . discussed the general ob-
jectives of vocational agriculture, the
specific methods used in our instruc-
tional program including ceurse content,
classroom procedure, farm mechanics
work, the supervised farming require-
ments, record keeping, and the Fature
Farmers of America organization. The
California F.F.A. motion picture, Why
Tom Staved on The Farm, blended in
heautifully with the evening's discussion.

Special emphasis was placed on the
fact that parents are wclcome al all
FFA, functions.

The resulls of the parent meeting
cannot he measured by the usual yard-
stick but, I am.sure, will make an im-
pression on the program in many ways.
Within a week after the mecting 1
felt the results to the tune of a lug of
tomatoes, two dozen ears of sweet corn,
and several pounds of squash., This is
not the outcome we arc striving for
when working to develop parental in-
terest and participation in the program,
but it does indicate improved interest
and that parental assistance is there for
the asking.

All parents were invited to this first
meeting. Only the parenls of new stu-
dents nced to attend subsequent yearly

mectings, After this one parent meeting .

T am sold on the idea. The meeting was
informal and parents asked questions
and made suggestions as we progressed
in our discussion. Following the meeting,
refreshments were served and an op-
portunity was afforded for discussion of
many specific problems,

Parent meetings do not in any way
substitute for project supervision visits
hut merely save time by accomplishing
in one evening what would require many
weeks of individual visits, LS

H

- Book.reviews . ..
(Continued from Page 274)
HUNGER SIGNS IN CROPS,
Second Printing, pp. 370, 110 color

plates plus many black and white illu-
trations, published by the American
Society of Agronomy and The National
Fertilizer Association, list price $4.50.
Orders should be directed to the Na-
tional Fertilizer Association, 616 Invest-
ment Building, Washingtor, D.C. “Hun-
ger Signs in Crops” represents a sym-
posium in either the United States De-
partment of Agriculture or by State
Agricultural Experiment Stations, An
authorative study of nutrition defi-
ciencies in plants representing the widest
range.of malnutrition symptoms that has
ever been brought together in a single
volume. This volume should be useful
‘alike to farmers, students and teachers
of agriculture, technical workers and

everyone concerned with the proper
managemeni of soils and crops:
APD
R T
YOUTIE—KEY TO AMERICA'S

FUTURE, An Annotated Bibliography,
by M. M. Chambers and Elaine Exton,
pp. 117, list price $2.00, published by The
American Council on  Education, 744
Jackson Place, Washington 6, D, C.
This book was spensored by The Com-
mittee on Youth Problems of the Amer-
ican Council on FEducation to take the
place of a previous volume of the same
nature published in 1938 which now is
out of print. This volume brings to-
gether in arganized and classified form
some, representative selections from the
vast volume of material which has been
recently published in the United States
(1943-48) about the problems and pros-
pects of the nation’s youth. Included in
this book are extremcly concise sum-
maries or hrief quotations which in
themselves will he valuable information
and help to all persons interested in
youth. The annotations arc sufficiently
complete to provide siore than the usual
basis of defermining those publications
which the reader will wish to procure
for further study. —APD.
k¥ k%

PREDICTING SUCCESS IN PRO-
FESSIONAI, SCHOOLS, by Dewey B.
Stuit, et. al, pp. 187, list price $3.00,
published by The American Council On
Hdncation, 744 Jackson Place, N, W,
Washington 6, 1J. C. The text consists
of nine chapters. Chapter 1 deals with
gencral problems of prediction, problems
and technigques. I'ollowing are eight
chapters each devoted to a single field,
namely: Engincering, Law, Medicine,
Dentistry, Music, Agricultural Training,
Teacher Training, and Nursing Schools.
Warkers in the field of agricultural edu-
cation will find the chapters treating
general problems, agricultural training
and teacher training of most interest.

—APD

By using a market basket containing
2} common foods as a hasic measure-
ment for just one hour’s labor the
American  workman could buy 28
baskets, the Englishman only 13 bas-
kets, the French 1,2, the Belgian 1.1, the
German 10, the Ttalian .7, and the
Russian just .4 haskets. ‘
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Charﬂ' are removed from

upright leaf.

A combination filing and display
cabinet

1. N. WEISS, Teacher Education,

VERY teacher
is faced with
the prohlem of
using and display-
ing effectively the
various sized post-

ers, charts, an d
jliustrative mater-
ials available to

the modern teacher
of vocational agri-
cutture,  Further-
more, the problem
of filing and stor-
ing of these ma-
terials satisfactorily, when not in use is
equally perplexing, How often we have
heard teachers say, “1 wish 1 could find
some method of filing large size charts
so that they could be kept in good con-
dition and have them readily accessible”
Mr. 1. . Garver, Vocational Agricul-
ture Instructor at Shawnee-Mission
Rural High School, Merriam, Kansas
has solved this problem for his depart-
ment with the building of a unique fling
and digplay cabinet. ‘
A group of teachers of agriculture
who visited Mr. Garver's depariment
last fall during the National FF.A Con-
vention was so favorably impressed with
his new creatien that he was urged to
have a working drawing made of the
cabinet so that the plans could be made
available to ail icachers of vocaiional
agriculture.

The. {rameworlk of the combinati_on
fiine and display cabinet is m‘ade. \g\nth

J. N, Weiss

storage and suspénded from edge of.

'ug Acricuirual EDUCALION MacaziNg, June, 1950
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Wheti the cabinet is mot it
¢ display purpose the sides and
ive lightly closed which keeps tihe
sinrgathering dust.

Slinet: is completely enclosed by
g sheeis of alywood into the angle
triine for the sides and top. The
a1 be . stained to match the
voodwork in the classroom

“yfoaiced . pupils in  vocational
silfiife can bulid this filing and dis-
et as a class project in the
Valuahle experience 1s pro-
focttting and welding iron, in
on: to providing a highly desirable
co of clagstoom equipment. The cost
cabiniet can be kept at a minimum
ng scrap angle iron for the frame-
k::The greatest expense of this
¢tiwill be the cost of the plywood
ictose the cabinet,
wéwarl is constructed of 134"
ironghout. Following is a
needed :
410" sides of swinging top
5.3 0" ends of swinging top

Cabinet in use with one leaf upright and the other extended fo;
display of models.

that it can be moved. easily irom place;
to place in the classroom oT shop.

Tach chart to be filed is labeled with
an index tab and attached to 2 74" iron
rod 40" m length, so that it can he
hung in the cabinet for storage. ’.Th_e
ends of the rod rest on the.angle iron
{rame at cach end of the cabinet.

Tach side of the cabinet is h'mgcd 56
that it may he raised to the ,h_orizonta
position and supported by swinging arm
which

University of Ilfinais

The over-all dimensions of the cabinet
are & 07 x 177 x ¥ 3. {Sec et of frame
work canstruction.)

Mr. Carver states that he wonld ma.kc
the case 24" wide instead of 177 as 10-
dicated in the drawing based upoD his
experience in the use of the cabinet.
This would provide a 4 x ¥ extem!ed
top as well as exira storage space. The
top would make it- possible to ‘]ay out 1o
scale a half-section farm without €%-
tending over one end, This large table
top is ideal for the use of wide paper
such as is obtained at any newspaper
office on which farm {ayouts, fence lines,
and cropping systems can be drawn more
effectively than on {he hlackboard. /

The cabinet is mounnted on casters so

are not -shown 1n the -dmw'{u'g._-
{Sce cut of hinge detail.) The cabine
may be used as 2 display or work 1abl
(See photograph.) Or it may be used
for displaying charfs by raising .th_e-
rear side of the cabinet to the vertical
position and held in place' by braces
while the side to the front is held in 2
harizontal position hy arms. (See ‘photc.)_—
graph.) e

The third arrangement of the cabine
is to use the rear side 1Dy verticall post
displaying of charts while th
1eft closed. (See photo

es: 24" ends of center frame (re-
“[rom the drawing) :
540" hinged arms bent at
:angles to form swinging arms
shown in drawing)

tion for
side in front is

ieloteic-is used so as to permit
thumb “tacks and the plywood to
-durable surface when using
(Sge- ‘photograph No. ITI). It
¢ remembered that cach of the
igitg: sides are reversible so as
ent-either side to the class. The
hole“shown in the drawing ex-
.h'o‘_w this is accomplished. The
X and’ plywood is secured to the

R Conuzh AND HIHEE
FoNgRBYETIan SEE
DrTas awier el

NoTE

Asaipis T TE T
SN Ney 1Ren TROUS
o Bl ToTE TaBf WAOE

NCTE

HNAED  ARAS
ra G PouNTra HAE
£ DEPALL AT WL

AueTLE
noUT
'a

ill'lx_a s_i_de§ and ends of the center

o e(-l with plywood only.

5 U]t_:}_t_—__m box at the lower part
el .ﬂfl_s}t_ has ‘becn added to pro-

SE0T storing slide- films, film

o 1Y __bY two slides, ete.

eslgn and specifications for the
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Organized activities

Pennsylvania
{Coutinued From Page 2713

of which is professional-improvement
and concerns techmical information,
techniques, methods, and procedures.
The second part is the busincss meeting
of the agricultural scction, at which
time the recommendations of the execu-
tive committee and new business from
the floor arc acted upon. The officers
for the coming year are also elected at
this meeting. The third part is the
business meeting of the Pennsylvania
Vocational Assotiation, at which iime
information is presented and action
taken on business pertaining to voca-
tional education as a whole. :

The agricultural section of the Fean-

Cabinet may be used with both leaves extended to make a top 4" x 8.

cabinet were prepared by Mr. H. D.
Garver, Vocational Agriculture Instruc-
tor, Shawnee-Mission Rural High Schoel,
Merriam, Kansas. The drawings were
made by J. Briar, a student in the
architecture drawing class of this school.

We solicit your ideas for similar proj-
cets that will tend to make the work
of a teacher of agriculture easier and
mare effcctive.

Associations should share
(Continued From Page 267)

done at the graduate level in turn is
governed by the graduate schols. On the
other side of the fence are to be found
the pressures for deing the job for
which pay is being received. What is a
fcllow to do?

Can wé look to our own organizations
to take a more aggresive and active part
in the whole issue? Such action would
be in keeping with what other profes-
sional groups are doing. The least that
we should seck is some resolution of the
major surface conflicts which are so
evident. The uftimate goal should be a
profession which is planning and carry-
ing out its own programs leading to pro-
fessional growth of each member.

Individually we can, and do, capitalize
upon many opportinities to grow on the
job. Self initiated; and directed, efforts

syivania Vocational Association con-
sidered joining the National Vocational
Agriculiural Teachers Association. The
move was defeated, primarily hedause
of lack of information concerning the

- national organization. The impressions

of the ten Penmsylvania delegates who
attended the meetings of the National
arganization at Atlantic City in Decem-
ber, 1949 will be reported if and when
the subject arises at the next husiness
session of the state association.

The organization of teachers of voca-
tional agricultare in Pennsylvania is
primarily for teachers and administered
by teachers. The regularity of contact
and participation in its activities has
created an “esprit de corps” that is un-
equaled by any other teacher organiza-
tion in Peunsylvania. The crganization
has provided that common ground neces-
sary ta change the “live and let live”
motto to one of “help live—and grow by
so doing” The strength and permanency
of the organization is directly propor-
tional to the service ‘it provides its
memhers, Long Live the Agricultural
Section!

to improve ahility will be regarded, in

the long run, as the most important

avenues of improvement for anyone in

~any. profession.
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- Why

HYN a boy-cn-

rolls with wus
it is our responsi-
Lility to give him
a good, sound,
well-reunded  pro-
gram 1in vocational
agriculture and

F.F.A. We all

know that F.F.A.

is a definite part

of our training
program and with-~
out it, our Pro-
gram is not com-
plete. A boy wha is not an F.FA. mem-
her misses that impontant part of train-
ing which may mecan the difference be-
tweon siccess and failure in his life's
work. Therefore, every student of voca-
tional agriculture should also be an

. F.A. member, If's the local adviser’s

responsibility to  see that his chapter

program is such that his boys get the
lind of training which the FI.A. was
organized to give. :

fivery siudent in vocational agri"cul—
ture should he encouraged to comtinne
his training in vocational agrigulture
just as long as it is neccssary. This, too,
depends largely upon the teacher and
the program he plans for his boys. Just
because a hoy has completed one, two,
three, or four years as an allzday sin-
dent doesn’t mean that the job is com-
pleted by any means. This is a very
critical stage of a bhoy's life, He is in
most cases at the cross roads of life
and his teacher and adviser, is the one
and quite often the only one who can
help him over this hump, This being
the case, do we drop him from our
follow-up in vocational agriculture? ‘I
should say not! Haowever, 1 am ufrm.d
that has been the case too many time:s 111
the past, especially during the past eight
critical years. Now that things are
more or less gelling back to normal
again, this should not happen.

The following is n suggested guide to
he uscd in planning and. conducting @
profitable  vocational agriculture  and
F.IA, program.

1. Enroll all hoys in vocational agri-

culture who can profit from such
a program. : ]
2 Plan and conduct a vocational agr-
culture program that will be profit-
able. B

3. Encourage every vocational agri-

culture student to be an A,

member and a good one

Plan and conduct the FTA, phase

of the program in such a way that

all hoys will profit from it. )

5, Encourage all vocational .;Lgncu]—
ture students to continue 1n \rocaa:-
tional agriculture just as long as it
is practical for them to do so.
(There again, sce that your pro-
gram is practical)

T, L. Faulkner

visits to his home

THE members of the Pillager Chapter

After a boy finally completes his
all-day work in vocational agricul-
{urc, continue your follow-up pro-
gram with him hoth in vocah(.mai
agriculture . and FE.A. Continue
for platming and

Tre AGRICULTUAL EDUCAT

leave them at the crossroads?

1. L. FAULKNER, Supervisor, Auburn, Alabama

guidance. Continue to meet these
out-of-school Dboys in  organized
group meetings.

7. Keep all boys active FF.A. mem-
bers just as long as they are
cligible. Plan the F.F.A. program
to include the interests of these
out-of-school members, Some of
the meetings could be with just the
out-of-school group. Some of thein
could be joint meetings.

e

‘Cooperative seed project .
WAYNE ROWE, Teacher, Pillager, Minnesota

ler agrees to use approved practices in
taising the grain and makes an_effort
io have the field certified. The member
returns 20% of the crop o the chapler
and keeps the balance. The member also
agrees to give other FF.A
first chance to buy any of the seed he

(Minnesota) Future Farmers of
America are pulting into operation 2
pumber of cooperative projects m‘ti}e
production of crops and livestock. This
year the crops projects are confined to
the production of certified Moore barley.
Next vear they expect to llave.severgl
kinds and varieties. of grains in tbeu
cooperative projects.

Operation D\f the projects are quite
simple, The F.F.A chapter supplies

- certified seed to the cooperating mem-

hers, who- are selected by the coopera-
tive activities committee on the basis of
the application blanks. which they fili
out and inspection of the boy's home
farm. The chapter trcats the sgec_:l ar
pays the cost of treatment. The -mem-

Farmers of America

HANSUCKER -

. . -
Auction
0. E. BORN, Teacher,
Waukesha, Wisconsin

A display of tasty fowl, the _chant gf
an auctioneer, and an gxperience 1N
school-community cooperation . . . these
secmingly unrelated items all {ormed a
closcly-knit pattern for those who
watched the fourth annual poultry auc-
tion held by the Waukesha F.TF.A, chap-
ter at a meeting of the local Rotary
club.

Quite a story lies behin(} the way in
which the Watkesha Rotarians annually
turn one club meeting into the poultry
anction to henefit the high scheol group.
It goes back four years to t-he day w}.ien
the FF.A. chapter found itseif feeling
fnancially low, and advisers O. E Born
and Don McDowell, ‘along  with the
officers, sought a way out.

The spirit of the auction, and 1its
growth in {our vears, can hest  he
caught by a review of the 1949 event.
{n the main dining room ol the Ilocai
hotel ‘the speakers’ table was hidden
heneath an array of soeme 50 fowl-tur-

may have
with that charged
ihe same sced. :
approved grower of seed for the Minne-
sota Crop Improvement
his seed is certified.

expects to be able not only to help boys
get a start on their supervised farming
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8. ‘After EJF.A, members are tog
old to be active members which ¢
would range from 21-25 depending
on when they left school, they stiil
should not be dropped completely
from the program. These young .
men are NoOW associate members,

 They will remain so for the re-
mainder of their life without the
payment of dues or atte.ndancelat
regular meetings. Continue with
them in an adult program. En-
courage them to join an adult
farmer organization and fake an
active part in if. Y....\

FPYHIS  question

has been put
to me many times
over the years and
if you happened
to live sufficiently
fiear our arcd Mmy
answer would be,
“Come and see”
That would be the
best answer, but
since that is im-
possible except for
nearby instructors,

S the next best thing
iid e a short description of what
itsee and learn il you could

;. Davenport

he-fall you would see a meeting
xecutive committee of our
‘Chapter working on plans for
cetings during the coming win-
apter. meetings are held cach
thieéxcept in the rush of late spring
iier. work, The group has about
ired young farmers on the mail-
it the average altendance is
betweed 40 and 50. However,
hé: entire membership par-

mermbers

for sale at a price in kecping
by other growers af
He can also hecome an

Association if
Through these projects the chapter

‘the- summer or early fall an
committee of five successlul
‘all- of whom have had four
agriculture, meets with the in-
- go over courses of study
“For the year, As instructors we
this- keeps ' our feet on the

programs but fo improve the guality of
grain produced in this are:. e,

ol tivities in the -community.
ourig men are not.only success-
2 but they also Dring the

keys, geese, chickens, ducks—and a few
meat roasts. Seated in front of the tai-)lc _
were the Roetarians amdl their guests, -

and project estitn i
cluding F.F.A. officers, advisers Born pro) itnates in the

books. They feel free to
ions in the bocks. In the
rojects are completed they
“all final results and award
}:1_& best records, not neces-
argest projects, Their pur-
essing this activity is to dem-
heir: belief that good records
i'modern farming,
all:you would also see a com-
w_o.'-fruit growers training
fruit team to identify
dge: frait, and pack apples.
aduatf_: who works at the
o _mlght be observed train-
_ultl:y team in placing live

: i_rds and - grading eggs.

and Robert Kelly, and several of the 1
P AT

schools’ administrative officers.

In 1949 the boys, however, did meore
than earn some $338 [lor their club
treasury. They learned how to package
hirds attractively and to increasec sales
in that way. They icarned what n:nade a
good galeable fowl, too, for_thmr ad-
viscr-teacher inspected each hird before
it was accepted for the auction,

'pr.eparing boys for va-

~anter the alumni commit-
ndl_l_g_ts the county F.FA
Slg contest will meet to dis-

the next contest They
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es an alumni F.F.A. function?

C. B, DAYENPORT, Teacher, Mt, Holly, New Jersey

will select judges, provide prizes, and
conduct the contest. The instructors are
allowed to train the speakers.

This year we were able to rent two
fields for use as a chapter_project. Each
field was ahout five acres in size and
was planted to corn. Since the fields
were located at some distance from
schoa! we were able to secure the co-
operation of alumni members in the
vicinity. They provided equipment, made
‘suggestions and in general were able to
“kecp an eyc” on the projects. The boys
did all of the work, but understanding
cooperation of the alumni members was
a big heip, ’

In some instances alumni members
have been very helpful in assisting with
the supervision of trips, Last winter two
of them accompanicd the group Lo the
farm show at Harrisburg, Pennsyl-
vania when it was impossible for the in-
structor to be away.

When it comes time for the annual
FF.A. parent and son bangquet vyou
would see a joint committee of alumni
and active chapter members making
plans for the banguet. Over the yeais
air increasing number of Alumni mem-
bers enjoyed attending this dinner and
it was finaily decided to make it a joint
affair in which cach group has a part.
This practice seems to bring the two
groups closer together and acts as an
incentive to the new graduates to be-
come active members in the Alumni
group. This has hecome the largest ban-
quet in the school and in the spring
afler the active chapter secures all
the tickets nceded by its members the
others wili be quickly .taken by alumni’
members. :

We are enjoying a new brick build-
ing for our department because of the
active interest of the Alummni Chapter.
Through their building committee which
mel with the.Board of Education they
not only secured the building but played

President
progress on new shop.

. Alumni and

Instructor  review
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a great part in planning it and in helping
with some of the work so that a larger
building could be built for the amount
of money available.

As often happens with any organiza-
tion the interest of some members is
bound to wane at times; but we usually
find that the rcason is the one most
often found,—that they just don't find
anything definite to do. For that reason
we endeavor to have as many as pos-
sible actively interested and at work
doing somcthing for the good of the
department and the F.F.A. Most grad-
uates fecl a loyalty to their school and
as that interest is crystallized into defi-
nite action of some kind I believe that
they will maintain a real live organiza-
tion. Graduates and former students
are, or should be the most active sup-
porters and so in answer to the originat
question my earnest suggestion is that
it certainly-does. Try it S,

Views on F.F.A.

J. B. ADAMS, Supervisor, lllinois

Here arc some points of view or
praclices which scem to me to be wrong.
First, the belief on the part of a few

- that ¥.I'A. is something extra and apart

from vocational agriculture, not really a
regular part of the program. To dis-
posc of that idea, let me quote from
page 4 ol the State” Board bulletin
Fssenlials end Requirements of a Voca-
lonal Agriculture Departmeni. “The
program and activities of the Future
Farmers of America shall he a definite
and integral part of the program of
vocational agriculture in the state”

A second wrong idea is the Dbelief
that the State Office is the Kremlin of
the T.F.A., where somebody sets up
all the rules. Of course some thing must
be settled in that way, but most prob-
lems are referred to the F.FA. Execu-
tive Committee, or to all the state ol-
ficers, or to the convention. Many of
the new things come up from local
chapters, through the sections, and are
adopted by the state at the convesnlion.

A third error is the feeling that each
chapter is expected to enter cvery con-
test and to try for cvery award, I do
not suppose that anybody really be-
licves this, hut we hear some complaints.
There are enough activities of different
sorts so that every chapter can find
some which suit. It seems to me that
the sensilbile approach is to put into the
chapter’s vearly program of work only
those activities which have a good local
application. Then, if the program is ex-
amined -carefully at the end of each
vear, rejecting thosc which do not prove
desirable and adding others as occasion
seems to warrant, the whole program
can be kept on a sound basis,

Then, there seem to be some who he-
lieve that the important thing about an
activity is winning the contest. Contests
are wvaluable to stimulaic interest and
to provide recognition for actomplish-
ment. That is just another way to say
that the contest is merely an jncidental

{Continned on Page 282}

*From an address given at the 1949 con-
ference of Illinois teachers of Vocational agri-

culture.
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F.F.A. chapter conducts sale

HARRY SCHNIEBER, Adviser, Belvidere, New Jersey

THE " Belvidere
E.F.A. Chapter
sponsorcd its fifth
annual sale in 1949
and is planning to
hold another oue
in 1950, Farm ma-
chinery, hay, grain,
and household
goods were among
the chief items
sold. Toach year
the sales have in-
creased in  scope
and value to the
commmumity. The sale held in 1947
grossed $5807.34, the one in 1948 sold
some $10,000 worth of equipment and
in 1949, the most successful sale yet
grossed $7773.00; and the chapter real-
ized a profit of $229.50, The. two pre-
vious sales resulted in a net profit ot
abont $150.00 and $125.00.

The Belvidere F.F.A. sales are com-
ducted entirely Ly the boys with the ex-
ceplion of the auctionteer and a clerk
who is hired only to record each trans-
action. Bxperience has taught the chap-
ter thal most boys are not able to keep
up with the auctionecr, The anctioneer
received 19 of the gross sales and the
clerk a fat $1000 for their services.
Trormerly the clerk received 1% o of the
gross receipts but this fec gradually
became exorbitant and was cut to
$10.00. The chapter charges a flat rate
of 5% for selling.

Ahout two months before the sale is -
to be held committees are appointed by
the "B.F.A. president. They handle such
jobs as sales manager operating the re-
freshment stand, cashicrs, publicity, ma-
chinery - placement, cleaning up the
grounds, writing checks, and handling
_the réutine business, It takes the cooper-
ative effort of cveryone of the 45 chap-
ter members to put across a successful
public sale,

Harry Schnieber

1949 Sale

After the auctioneer and his clerk
had been engaged, the work of the pub-
licity or advertising committec began,
Posters were printed and distributed
widely within a 25 mile radius. Twice
weekly for several weeks before the
sale, newspaper advertisements  were
run which announced the sale and gave
full information concerning it Several
days before the sale advertisements
listing the items consigned to date were
cun in the same papers. The advertising
budget was Hmited to $40.00. Last year
it actually cost $41.50.

For -several days hefore the sale the
boys were kept busy building a relfresh-
ment stand and making provisions for
office facilities for the cashiers.

Last year arrangements werc made to
have some boys excused from classes
to take in machinery at the sale Ma-
chinery was received on Thursday after-
noon after 1:00 P. M., all day Triday,
and a little before the sale which started
10:00 A. M. 'on Saturday.

As a person brought in an item to he
sold be was given a number and a re-
ceipt for his consignment, For instance
if Mr. X was first and brought in a
tyactor and a hay rake he was assigned
No., 1. The tractor listed was tagged
No. 1A, the rake No, 1B. This job was
taken care of by the arrangements com-
mittee who placed all items and set up
the sale, About 450 different articles
consigned by 103 differgnt'individ11als
were sold so this became a very respos-
sible task. Tractors including the F.EF.A,
chapter owned tractor were used to
place machinery. The duplicate copies of
the recceipts werce listed in the “Con-
signers’ Book” .alphabetically so the
amount that each item was sold  [or,
could be cntered later from the clerk’s
sheets. All of the duplicates are then
lept and filed,

Checking at the auction.

On the day of the sale the crowd he-
gan to arrive about 9:00 A. M. The
state police previously arranged for, ar-
rived and took over traffic duty and
kept a watchful eye on {hings in gen-
eral. Several assistant clerks  {boys)
nelped the clerk by giving him numbers
from the tags on each item. As the
cleck would fll up 2 sheet of paper he
would send it with one of his as-
sistants to the cashicers who would then
port the transactions in their cashicrs
hooks, opening an account for each per-
son who made a purchase, Thus at any
time the boys could total up 2 person’s
account.

Since no money was accepted by the
clerk, the cashiers, who were bonded for
$2,500 last year, were kept busy receiv-
ing money, A receipt was given for all

money collected from the 101 buyers and

a duplicate was placed on file.

As the sale preceded another group
of hoys was Dbusy selling hot dogs,
hamburgers, candy, sodas, and coffce
a2t the reireshment stand.

At the conclusion of the sale the total
receipts were counted, The cashiers
were then taken by the state police fo
the local bank where the money was de-
posited in the night depository.

During the week following the sale
the recards were again checked. After
everything was checked a statement of
cach consignee’s account was prepared.
Five per cenf was deducted from the
total and a check was written for the

 F.F.A. treasurer.

palance and mailed with the statémeit
to the consignec. All checks .carned w
signatures; those of the adviser and the

The chapter does not assume any re-
sponsibility for (the items sold aiter the
sale is over. It is the responsibility o
each purchaser to remove his equipmen
from the grounds within 5 days “ifte
the sale. o

Among the many values of a sale o
this type may be listed: S

{. The valuable training reccived by:
the boys in cooperation, in conducts
ing business transactions, and jn:
handling money.

2. 1t serves as a farmer’s exchange fo
the .community. TFarmers taok for-
ward to the sale as a place o sell
used machinery or grains, ot pur-
chase some needed arlicle.

3. It provides incidental learning about
the many kinds of farm machinefy
that are brought to the sale.

4. Tt serves as @ good money makinh
project for the ¥+ F.A. chapter i
which all members can take part,

Re;ortﬁ F-F;A
| nNews \

E. A. TOOL, Adviser, Elgin, N. Dakota

_G.'. Hovland

{ secretary

gram of supet-
{: farming that
hecome a goal

students  of
gricilture in the
orthficld high
ol He learned
cal. farming.
profited finan-

SSEMBIING and

reporting of
A news is ar
important i
which is frequent
Iy overlooked. in
forming the publi
of B.E.A. activitie
is a responsibili
which every chap
ter should
nize; it is througl
the local new
paper that coft
munities becom
the organization 'an

E. A, Tool

acquainted  with
its activities.

For the past five years the Elg
E.F.A. chapter has averaged better thar
‘one article per weck for the entire year
in local papers and monthiy farm ma
arines, Writing - chapter news  has bes
come a traditional item to ouor report
Fe takes it for granted that he mus
have an article written each week,

We try to keep our articles timely
Tor example: when members

pool order!
for Ceresan to treat their sced we writ
an arlicle telling how many member
pooled how much Ceresan, and the
tell the reasons for treating. When W
mix minerals our article will tefl that
the members mixed 5000 pounds ¢
minerals for use in feeding their lives
stock projects. We list the ingredients
the reasons for feeding minerals, a1
the cost per 100 pounds. :
We know that our articles bring ¢
sults because we have inquiries nearly
every:day from farmers who want mote
information on feeding stock, whic
varicties of grain to grow, where
get registered breeding stock, how 10
install septic tanks and. sewage systems
and other problems.
(Continued on Fage 286)

M:inneso‘ta Star'.
Future Farmer
- Award

RUBEN &. HOVLAND,
Adviser, Northfield, Minnesota

HE g'reatesf

single factor
for the success of
Dale Hand, winner
of the Star Farm-
er award is to be
[ound in his super-
vised farming pro-
gram lut he was
active in all B.ILA,
and school activi-
ties. He was on the
scholastic honor
roll in all high
school subjects in

sir years of high school. TI¢ held
ollowing offices in the F.X.A.. chap-
: for two years,
president for one year, and district vice-

chapter

Dale Hand

afid his parenis which has been
alli beneficial. When an instructor
“pain. cooperation such as Dale and
ather gave, he has the basis for a
program of vocational agriculture,

ihie fall of 1945 Dale purchased his
parebred Duroc sow. Though a
tati of sound feeding that met all
gtritional requirements,
nd comfortahle farrowing quarters
ditig the use of an electric hrooder,
allizsanitary requirements, she far-
La strong litter of eight pigs. Each
as.éar marked at birth and had
eeth clipped. The sow and litter
I [_e'd'_a ration that would produce
murr:i.'gain at thc least cost. The
re: vaccinated with serum and
ot hog cholera
_t'-.'.eight weeks at which time
ere. weighed. The total 56 day
ight was 349 pounds. They were
3«111'(_:'(1 to clean .alfalfa pasture
cgrew at a remarkable ratc.
v'n(_)_nths of age he had a boar
1ghed 210 pounds. It was during
ner that his father became
i purebred Duroc hogs.
au.'tl_'ley kept the sow and her
Wwhich' was the basis for their
It purehred hogs. Arrange-
"¢ made to consign two of
L0 the production tested boar

providing a

beforc heing
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Good practices contributed fo high earnings,

sale at Austin, Minnesota, that same
year, They also bought their herd sire
at the same sale. From that meager be-
ginning DPale and his father have grown
into the Duroc hog hbusiness to where
they are recognized in the statc for their
good Durecs. In the spring of 1949
they farrowed 136 pigs from 15 sows.
They have shown their hogs at the
surromnding county fairs, at the Min-
nesotu-Towa FE.A. hog show, at the
State Barrow Show at Albert Lea, the
Minnesota State Fair and have consigned
gilts on the Duroc State Show and Sale.
Through a program of sound breeding.
good feeding, honest salesmanship, and
the latest information on management
they have had cutstanding success, They
have continucd their sow testing work
and have records that go back several
generations, They have a 50-50 partnes-
ship with each party sharing the ex-
penscs and receipts, k—-}

Crickets for profit

All right, so you decide to go fishing
You've got your rod and reel, your hoat,
and your hest friend. to go with you.
How about your bait? Tdea! Youll use
crickets!

But if you were in Greenshoro, Ala-
bama, you'd go straight to Sammy Yea-
ger, an industrious FF.A. boy who
would ask how.many vou wanted and
in a few minutes give you a jar with
the correct numher—for a price. You
see, Sammy has cashed in on people’s
natural born desire to fish—without
having to labor all day digging or
chasing their bait. In fact, this very
reason started Sammy, on his project,
because he is an ardent fisherman, too,
according to Avihur Prince, his FF.A,
adviser. Tn 1947 Sammy caught twenty-

Something tosay

R. H. COUGHELL, Adviser

Fairmont, Indiana

S teachers our
‘ business is the
promotion of de-
sirable changes for
the betterment of
individuals with
whom we work
The Future Farm-
ers of America
public speaking
contest offers an-
other avenug
throtigh which our
boys may be in-
fAuenced toward
self and communily improvement
Through speech, good ideas may he
shared with others.

R. H. Coughell

The presented speech is hest given
when it is a part of the everyday living
of the boy. David Nall gave his 1949
Tndiana slate-winning speech, Safely in
the Modern Farm Heme, as it grew oul
of our F.IMA. state farm safety contest,
the “Hoosier Hazard Hunt.” In his home
were found the open fireplace and the
spiral stairway. It was his neighbor that
spilled the hoiling molasscs. 1t was his
neighbor that fixed his sccond house
more nearly fireproef. The FILA. is a
national organmization, but it is based
wpon the individuals in the Jocal chap-
ters, The talk should be bhased on local
needs and, at the samc time it shoukd
apply to a national situation.

The speech, “What is New in Farm
Machinery,” used by Joe Elliott, our
1047 contestant, started out as a col-
lection of folders showing the ncwest
developments in farm machinery as pre-
sented by the various manulacturcrs, It

{Centinued on Page 282)

five grown crickets, placed them in a
sixty gallon drum, open in the top. A
layer of sand in the bottom and then
one of hay three or four inches deep
completed their habitat. A canvas top
kept the rain out. To keep the crickets
from crawling out, he painted a white
ring around the inside of the top—depey
isn’t it? Bul necessary.

Sammy fecds them abount a handful of
chicken feed a week which amounts to
practically nothing. Those first tweaty-
Fve crickets hatched about 1500 in
three weeks. ‘Then in-six weeks they
were ready to scll. He now keeps this
many hatehing every three weeks, de-
pending on the scason, however.

He charges $1.00 a hundred. *But,”
he adds, “the overhead is more in the
winter! So then I charge $1.50. 1 put
an eleetric light bulb in the drum on the
coldest nights and days!”

He does this in his new, modern
hrooder, though., It is a combination
house and sun parlor. The sun parlor is
screened and built a few inches above
the level of the house which has the
hay and sand in the bottom. This
brooder cost only $6.00.

T. L. Faulkner, Exccutive Sec.,
Alahama

< T B
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Trainees profit from F.F.A.
convention trip

J.C. ATHERTON, Graduate Assistant,
University of Illinois

CUNSH)ERABT.E truth lies in the statement, -
“ihat there are many ways, of kill-
ing a cat other than choking him on
cream.” Likewise, there are a number
of different approaches to the many
problems that face the beginning teach-
er of vocalional agriculture. A trip to
the 1940 National F.F.A. Convention in
Kansas City, Missouri, by the prospec-
tive teachers from Illinois was used as
2 means of acquainting a group of col-
lege seniors with some of the problems
_ they will encounter as teachers and also
as a device for familiarizing them with
the practical approaches to the solution
of these problems,

Forty-three seniors, majoring in ag-
riculturat education, from the Univer-
sity of Tllinois made the trip to Kansas
City accompanied by two members of
the teacher-lraining staff. Threce major
ohjectives of the group were:

1. To cxamine the facililies of sev-
eral departments of vocational ag-
ricolture enroute and to veview
the programs of vocational agri-
culture with the local teachers of
agriculture, ‘
Ta ohserve the various aclivities

2.
that make up. the Nationat F.FA.
Convention, :

3. To meet with - teacher Lrainers,

state supervisory staffs, and high
“school teachers of vocational ag-
riculture and discuss with themn the
programs of agricultural education
eing conducted in their respective
states. .

As a means of fulfilling the first ob-
jective, the group stopped at the follow-
ing schools to study various phases of
the program of agricuftural education:
Jacksonville, IHinois; Paris, Missouri;
Shawnee Mission School, Merriam,
Kansas: Carrolton, Missouri; and
Brunswick, Missouri, Several of these
school are being utilized as student-
teaching centers for prospective teachers
of vocational agtriculture. At cach
school, a tour of the local facilities and
informal discussions were conducted in
which the local program was reviewed.
Problems facing teachers of agriculture
and  student teachers were discussed
with each teacher visited.

Provided A Number of Experiences

Conferences were held with the
trainces cach morning to direct the ob-
servations to be made at the conven-
tion that day and to clear up any qucs-
tions the group might have, Following
the convention a session was held with
the group in which all activities of the
convention were analyzed with emphasis
heing placed upon the application that
could be made by the teacher and his
F.F.A. chapter.

The agricultural education department
of the University of Missouri was
visited and the Missouri program of stu-
dent teaching was discussed. The teach-
er-training staff at Missouri and some

of their student teachers participated in
the discussion with our groop from
lllinois. At various times during - our
stay at thc convention, a member of the
{I. 8. Office of Fducation, several state
supervisors, teacher trainers, and high-
school teachers of agriculture met with
the trainees amd discussed various
phases of the program of vocational ag-
riculture. During cach discussion the
trainees asked numerous questions re-
lated to activities, the - problems, and
the responsibilitics of a teacher of ag-
riculture, Trainees from Towa, Mis-
souri, and Michigan met with the group -
irom Illingis during some of these dis-
cussions. States represented by those
participating in the discussions included:
Calilornia, 1llineis, Michigan, Minne-
sola, Missouri, Nehragka, Pennsylvania,
Pexas and Wisconsin,

Tn preparation for the trip, each sen-
ior was excused from his classes at the
upiversity during the convention. There
is a flexible arrangement for classes in
the scmtester that the trainees partici-
pate in student teaching, which permits
trips such as this one.

Pay Own Expenses

All expenses incident to the trip were
paid by the students. A bus was chart-
ered so that transportation would be
kept lo a minimum and so that visita-
tion coroute wolild be facilitated, Ap-
proximately 1000 miles were traveled by
the group. The total expenses of each
student for transportation, meals, lodg-
ing, and incidentals amounted to less
than $30.00. ‘

In evaluating the experiences of the
group, it is felt that there were several
worth-while outcomes, They were:

1. The traineces secured a broader
perspective of vocational agricul-
ture after they bad become per-
sonally acquainted with warious
national leaders in agriculiural edu-
cation of whom they had previous-
1y heard and read.
An
the

“appreciation of the worth of
convention was developed in
the prospective teachers,

An understanding of the associa-
tion of the educational outcomes
of the convention with the pur-
poses of agricultural education was
developed.

An appteciation of the effective-
soss of the T.F.A. and its activi-
lies for achjeving the educational
chjcctives in agricultural education
was furihered within the trainees.

(]

5. Opportunities Wwere enhanced for
visualizing teacher problems in va-
rious situations with methods used
in solving them. [

S -

The retail food prices relative to
consumesr income has decreased 31 per
cent since 1935-39.

on F.F.A.

{Centinued From D'age 279)
device to help reach the real objectivg
Unless the activity helps to train hoyy
in hetter farming and in leadership there:
watld be no place for it.

Finally, there is the opinion
FF.A, requires a lot of additional tim
from a teacher who already has more
than he can possibly do, and so it intes
feres with the job of teaching agricu
ture. The ideal situation would he ex:
actly the opposite. E.F.A. in the hands
of a skillful adviser is a device for
saving time for the teacher and for mull

Views

_e__c"o.n.c'i study of young m
state

RE State Farm-
ers of Michi-
gan reachnig their
goal of establish-

tiplying his effectiveness. ‘Therc ate ment in farming
many things which an interested group to a greater extent
of boys who are well organized can do that thc State
somefimes better than the teacher car Farmers of ten

years ago? When
State Farmers fail
to ‘hecome estab-
liskied or to remain
in faming, what
are their big prob-
; [ems?, There are
‘to- which the writer sought an

this, the sccond Michigan
~of State TFarmers.

do them, The chapter comnmittce on sw
pervised practice can stimulate members:
to develop stronger farming programs
Tt can ptan and conduct project tout
and parent nights where supervised:
farming is explained, Tt can help get
boys to sectional fairs, If boys arc giv
en real opportunities and responsibilities
results arc often surprisingly good. Of
course such an ideal situation is no ac-
cident, 1f requires a highly speciatized
<kill on the part of the adviser, S

. —

Something to say
(Cuntim{cd Trom Page 281) _
is believed, however, that the poih
which madc the specch worth while w
not the new equipment, but the effect
that the use of this new machiner
had upon people. Our sodded waterway:
affects not only our farm but also the
farm of our neighbors; then comes th
cffect of more food for a hungry world;
Timeliness in the choice of a speech
topic is a factor to consider. d:
Will Win the War” is not a subject
for peace time, although the need {
effective production is ever with U
Ave farm safety fopics 'just coming
or have their popularity peaks passed
The crest of the wave rides highest
onto the beach, but there also is the
underlying power of the neglected ne
which shottld be hrought into view.
Specch cxperience is started in ot
own classroom; local groups are used
radio facilitics arve available: and eaefl:
presentation brings a new viewpoltl
which widens the subject area. Th
boys are urged to make all possible us
of the school speech department wher
plays, debates, and discussion group
are sponsored, N
Last year our contestant knew his
speech more nearly word for word ‘thaﬂ
any of our former contestants; 1t U
contended that this leaves more time
for the study of gesture, use of vol
variations and those finer points  enh
ployed by finished speakers. : .
The F.F.A. speech contest is @ {00
for our use in the development &
future farm leaders, not just for
production of food but also in the legts
lative leadership of our nation. Th
speaker should devetop 2 trend ©
{hought within his awn experience
with a scope as nearly nation wide &
possible. The ideas presented must 7
directed toward a beneficial effect up®
fellowmen, Sy

Taxton Miller

fic {iitial research was conducted
1942 by Earl C. McKim, now teacher
vocational agriculture at
SiMcKim  studied the hrst ten
ol State Farmers and found that
‘cent were engaged in full-time
lime  Tarming., However, as
achers of vocational agriculture
‘a higher percentage of the meore
State Farmers wer¢ entering
‘the writer decided to investi-
nation,

Scope of Study

chool- superintendents and many
Larmers, the writer was able to
o the:addresses of O8.5 per cent of

lipetcentage of the survey forms
“yere returned. This tended to

“were 614 State Farmers of
chigain who had received their degree

et _the years 1940 to 1947. By
a sampling technique, this
reduced to 311 names., Ad-
ve securcd for 297 of this
check-list was prepared and
6. ach of these young men. Re-
ére’ received from 262 or 84.2
of: the group. '

Occupational Status

1.s!_r10ws that over half of the
itfers  (56%) were engaged’
me farming, This is a statistical-
._c_apt gain of 104 per cent over
.r_'oup studied by McKim in
tal of 62.6 per cent were in
or: part-time farming, which
@ statistically significant gain
: cent over McKim's group.
he State Farmers of this group,
'11'1: were established as farm
al _.Gt_lgh 57.2 per cent reported
ups. i farming and 186 per
e clissified as renters, '

1ty pght per cent of the present
0 farming or related occu-

TEXTON MILLER, Teacher, Olivet, Michigan

farmer degree offers encouragement and
a challenge. '

Faton .

(8) FI* A, chapter activities; (9) county
agent, and (10) inkeritance,

Perhaps one of the more significant
contributions of Study was the list of
reasons given by the State Farmers for
leaving farming. Thesc reasons are given
in Table 2. Some of the reasons com-
monly accepted as heing responsible for
. lack of establishment of lhe young men

en who were se!edé‘d-for the

Tasry 1. A C(unpwrisolf of Qccupational 8 : .
e LT L : ipational Status of Two Gr s of St ey E TS
of Michigan, - s of Two Groups of f_atate Farmers

Group 1*

Group 2
o _ ] 1942 study 1948 study
Occupational _ . Differ-
stutus P . ence
er Per : -
Number cent * Number ce(:]lt (GG
Farming full-time. ..o 87 |
1";11‘mi}t:g part-time with 40 145 5.0 104
other Workoo e 20 10.5
Total in full-time and v 6.6 -39
part-time farming... 107 . e
Occupation related £ 6 162 026 +ooaw
to farming®k . 43 22.5
Tcl>taldin farming and 40 154 7
related occupatiof...... 130 78.6 ' :
Crecupation net refated e 780 -
to agriculiure 214 57
Total reporting 100.0 1338 oo

259

__*Study conducted by Earl C. McKim,
#*tDifferences found to be-statistically significant.

- : . . : .
##4()conpations related 1o farming” include college students in apricubture.

] ! 0 e 1
include college students taking cottrse of study not related to agriculiure. Now-related

pations, which is almost identical with
the previous Michigan Study. The cur-
rent Study again points cut that 22 per
cent of the State Farmers, highly
selected Future Farmers, are failing to

TAPLE 2. Reasons Given By 116 State
Farmers For Leaving the Occupation
of Full-Time Farming.

Reasons [or leaying

become cstablished or remain in an t X
oceupation for which they were trained, he farm Number %
‘Edusational Accomplishments College ..... 36 310
. Tack of land 35 29.7
Tewer State Farmers have attended  Tack of capital 24 20 3
college (26.1%) as compared to the Armed forces ig 15‘4
414 per cent for the State Farmers in  Lack of machi;cr 15 12'9
the 1942 Michigan Stady. About the Low cash inmméy 777777 10 8.6
same proportion, 25.7 per cent, attended  Tack of Imilding; ------ 0 78
short courses at Michigan State College, Tack of li,vestockh -------- i 6‘0
which is about the same as McKim re-  Couldn'’t get ;(1101-;;9;- vvvvvvv '
ported.. with Father ... 6 5.2
Participation in young-farmer classes T dide’t like farming .. 5 4.3
(11.5%), membership in organizations, No progress ... 3 2.6
and average number of offices held per Farm run-down .. 3 2.6
membher, were all practically the samc 3 2.6
as in 1942, 2 17
Wife didn’t like
Significant Factors farming e 2 1.7

An attempt was made in this Study
to. rate some of the factors commonly
associated with establishment in farming,
The following is a list of the helps as
the young men ranked them: (1) family
help; (2) F.F.A. livestock projects;
(3) FI.A. crop projects; (4) the
teacher of agriculture; (5) vocational
agriculture classes; (6} farm of suf-
ficient size; (7) 4H club waork;

ir.: farming, were not considered sig-
nificant by these State Farmers.

Conclusions, Implications

Thcs:c findings suggest, in part, the
following conclusions.

1, State Farmers are becoming estab-
{Continued on Page 286)
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as beginning teachers, : ’ -
ts in these activi-
cipation of stu-
the amount ©
ting and supervising
of high school |
dequate. Their partici-
in Puture Farmers
tivities and their instrie-
hanics were often in-

1. An inexperienced graduate who is
q}taliﬁed as a teacher of -voca-
t1‘or1a1 agriculture and who has had
clg%lteep hours of professional edu-
cation including six weeks of full-
time student teaching should not be
considered fully trained.

A graduate who wishes to work
tGwz?.rd an advarted degree Jm-
mediately after receiving his bach-

. elor’s degree should be given the
opportunity through some program
of internship.

An internship program should be
conducted in cooperation with a
public school,

An internship program should pro-
vide a trainee with both educational
thec_)ry and practice and strive for
an integration of the two.

.An internship program and an
intern should be supervised by =
tcacher-training institution,

An intern should receive at least
onc-_half of thc average salary of
an inexperienced teacher of voca-
ticnal agriculture,

Sup«;rvisien of an intern should be
the joint responsibility of the local
school serving as an intern center
and the teacher-training staff at the

heir trainees who go into
he large percentage who
They sce no

limited their effor
The level of part
dent teachers and
participation in visi
the farming DT
pupils were ina
patory exper
of America ac
tion in farm mec

internship for prospective teachers
of agriculture in lllinois’

University of Hlinois

iccessful teachers.
itations which are ipherent in the
which cannot be overcome.

LLOYD J. PHIPPS, Teacher Education,
departments in

“'teacher-training
iftire education in the
gie sceking opportunities Hor
ore participatory experiences to
At present, four institu-
‘training teachers of vocational
ite are planning to initiate in-
d twenty-six in-

HE dissatisfac-
tion of gradu-
ate students with
the program offer-
ed them, the dis-
satisfaction of be-
ginning teachers in

N

Several procedures were nsed to ob-
tain the evidence w
in accomplishing t
study. An “on-the-spot” stu
of Californix’s training Progra
cational agriculture, the
am in the United
internship at the
level as @ means o
e information obtained in Cali-
literature, a pilot

hich would assist
he purposes of the )
dy was made {cipatory experiences
the activitics in the arca concern-
and long-time program .
he training received in
they were considered
; teachers. Par-
the area of in-
‘materials were "
ty and quality, and |
teachers experienced con-
tty in this arca during the
tst year of tcaching, -
nces in the area of
administration were.
both quantity and -
ly indicated that this
rvice training was

Although the part

“programs an
fitforls: are studying poss
cnships or lengthened student-teach-

ing the “annsal
were superior to t

teachers of vo
ouly training progr

inadequate by beginnir}g
ticipatory experiences 11l
facilities and

& institutions with lengthened stu-

sching programs are dissatisfied
b :thé training which their programs
offering. One of the reasons is that
stadents have only partial re-
sibility for many activities and ex-
ce only a sampling of the total
her of vocational agri-
tire:.. The teacher trainers who are
sitig - lengthened student-teaching pro-
: more satisfed with their
ining programs, however, than are
acher trainers who are using short
art-time, student-teaching programs.

dissatisfaction
student teachers in
the adeguacy of
their participatory
experiences fed to
of ways and means
£ program being
¢ lLterature of.
dicated that itersa-

forma and from the
internship program. was OTga
established. The
stadied intensively for a year.

Since the results of the
dent-teaching program wou
type of internship wh
be offcred, the presen
am was studied in
d inadequack

Lleyd J. Phipps

program Was  the heginning
siderabte difficu
carly part of their fi
Participatory ex
records, reporis, and
relatively good in
quality, and the stus
phase of the prese

o

an investigation
viding the type ©
demanded. A survey
lcacher education in
ship was prized h
[unclionalizing ins
as a means of inte
practice, and as a
participatory exper
and supervisiotl
Because most of the exp
internship have heen
training teachers other
vocational agriculture anc

td affect the
ties of the teac
t studeni-teaching
detail. The dif-

truction in education, es of beginning

grating theory and

prospective teachers
and the participatory
latively good in the
, and profes-
he study indicated that
aining in this area was

The confidence of
was retatively high,
experiences were 1€
arca of school,
sional duties. T
the preservice if

jences wutider guidance - A survey was made of the
e training teachers of veca-.

United States,

The pilot internship program showed
at r_;_ternship ptovides a well-rounded
nerience in the duties of a teacher
vocational agriculture, In the pilot
wship program, the training of three
¢ demonsirated that theory and
tice can be integrated

5 neglect of either, and that the
irration of the experience was adequate
develop to a satisfactory degree an
s proficiency in most activities,
self-confidence as well as the gen-
._ caching ability of the three interns
a5 rn:_itgarial]y increased. The intcrns
& liecome over-confident of their
itics  and were as equally desirous
further education at the end of the
.t_hey were at the beginning. The
ih the pilot iaternship program
_1_&_1ed to be enthusiastic about the
gram: as a means of training, Newton

tional agriculturc in the
and Puerto Rico 1o
ing which they were
liscover if they werc
dering an internship
w-np survey was m
s who were using in-
tudeat-teach-
twelve weeks or more in

eriences with

An‘ iptefn should engage in all the
act:_vlties of a teacher of vocational
agr'scuiture, but the extent of these
activities should be
a.llow time for his study and analy-
sis of the problems connected with

the types of train
providing and to ¢
anning or consi
program. A follo
of the institution
ternship or were using a s
ing peried of

than teachers of
| hecause there
problems con-
it was decided
internship. @8
£ tcachers of
IHinois would

No major difficulties were encounterced

hy beginnin teachers in th
Py e decreased to

cerning internship,

applied to the fraining ©
vocational agriculture n
pe undertaken.

The purposes of the investigation

Summary Regarding Internship
Internship, which pr
tegration of theory at
of the oldest form
cation; and it is
an ecssential par
more and more pro

ovides for an in-
d practice, is one .
§f prganized edu-
being recognized. as
he training in
fessions and semi-

(iraduate credit should be allowed
for internship.

An intern’s analysis of his ex-
periences and study of the problems
connected with his teaching should
be considered as partial fulfillment
of credit requirements for an ad-
vanced degree,

An intern center should have a
superior teacher of vocational agri-
cz_;lture who acts as a local super-
visor of an intern or inferns.

A university's teacher-training staff
should provide a minimum of two
hours of instruction a weck.

The concepts developed from
of the literature, the pilot-
the  present student-
the programs for {raini
teachers of vocational agr
other colleges
assembled and su
authorities in the feld of te
tion for their reactions.

in the experiences an intern
should obtain during
and the approximate
these experiefices,

discover the value an
of internship
prospeciive teachers o

prograrn, and

‘and universities were
Lmitted to forty-four
acher educa-

considered  before
y important part.
some of the’
d iis use in the
eans of training

Weorld War 11 as a ver
of teacher education
European countries,
United States as a
teachers was gro
fore World War
and teacher-train
United States h
ship programs

d limitations
in the training

Summary of Undergraduate Pregram

The study showed
teachers of vocational
are completing
training without se
and understanding
ical agriculture.
showed that the most
and the activities
beginning teachers were
were in the professional

that prospective
agricultute  in
their -under-
1f-confidence,

TL. Both pubtic schools
ing institutions in the :
ave conducted intern-

ving as the intern center in the pilot
P program, was satisfied with
ices which they had received
e interns and desired to employ
7 al interns for the coming year.
nlietent weaknesses were discovered
1_1511_113; however, the importance
5 9(;'&1 supervisors as the key in-
Is in a program was confirmed.
'lef_)'\{l.dmg of the jocal supervisors
ufficient free time to give adequate
1on is one of the principal prob-

develop an organizatio
e arrangement for

A local supervisor should provide
an intern with necessary instruc-

Internship is defined to mea
Hion in the teaching of vocational

introducing a
hing under the direction
1, master teacher

tations have &
internship for teachers - at
veloped some of the techniqu
principles of operation.
terature in teacher education -
lists many adv
The literature a
reasons that interns
generally are not
education disbeli
that procedures o
heen devcloped.
The cadet Program
which is a form of

grocedure for areas of techn

teacher into ieac
and guidance of a loca
and a staff member
training institution. An inter
ployed for a sal
campus. He is a mem
insiruetional staff with de:
teaching ‘responsibilities
those of a full-time teacher so that
will be available to him for the study
and analysis of his
credit is allowed an intern
institution for a program of
d with his part-
responsibilities.
is provided by a local
cher and by a super-
teacher-training institu-

serious deficien
with which the
most concerned
field. The study also showe:
ticipatory experiences 1
activities greatly
Training in clagsroom
nd of better qu
in other professicnal

An intern should study his work
and anticipate and
pr{)blems connected with his teach-

from a teacher-

lso indicates that the
hip is not used more.
that the leaders in
¢ in internship, but
{ organization have not

ary in a s¢
ber of the school's
finite, assigned

4 confidence. During the year of [ollow-up, an

teaching was more

ality than the those problem areas which the ¢x-

periences of the previous ycar have
hrought to his aitention,

“group of authorities composed of
_f stadent teaching, teacher
_agncultural education, super-

”agncultural education in staie

efits of education, and others

made studies of teacher edu-
ieacted quite favorably to the
egarding internship for pros-
aCh_ers of vocational agriculture

Yefre_ submitted to them. A

: éi’ihtehconcepts were validated. '

S € concepts whase valida-

& ;ufhprztu:s made it possible
dgt.mled plan for internship:

the end of their
dicated that the
coticerning  class-

opinions of teac

by a teacher-  first year of teachin
Some of the more important conclu-

sions, values, and advantages which were
confirmed, developed, or realized more
fully as a result of this study are as

training teachers
griculture, has
ation for appro _
The former cadets and
crafors praise the pro-
d believe it is the only
teachers of vocationd
of the value 0L
"to the large:

of vocational 2
successful opert
twenty years.
present adminis
gram highly an

room teaching was i
The data show
to be made to
of student teac
experietices in youn
adult education.
Student teachers d
feient training in gui

study which is integrate
lime {eaching

j6b instruction
cooperating  fea
visor from the

at an effort needs
vide a larger number
hers with participatory
g-farmer and older-

1. The work of a modern teacher of
vocational agriculture is very com-
plex and requires a long period of
participatory experiences to develop

re. As proof
the program,

id not receive suf-
dance and counsel-

* Ahstract of Doctaral Thesis, University of
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necessary abilities and confidence.

2, .Many abilities necessary to teach-
ing may be developed if adequate
training is provided.

3. A begirzning teacher may necd time
to 'ad]ust to his new role, and this
fldjustment may be facilitated in
{nternship by a reduction of an
inter’s service respeonsibilities to
the school.

4, Internship may provide an excellent
lahoratory to train a student in the
understanding of children and
adults.

S. Internship may provide a laboratory
anq the time necessary for a
trainee to diagnose and remedy the
deficiencies in his own teaching.

6. Internship may provide an excel-
lent opportunity for a trainee to
learn the technigues of guidance
and counseling,

7. Internship may develop in a trainee
‘the ability to use effective teach-
ing techniques. '

8. Inte;rnship may provide an oppor-
tunity for a traince to learn many
practical agricultural skills and
much practical agricultural knowl-
edge.

9, Internship may assist in making the
me‘thods, the psychology, and the
philosophy of education meaning-
ful to a trainee and stimulate him
to apply to his own teaching his
knowledge of educational principles.

10. An ‘internship program may assist
in improving and extending the
program of wvocational agriculture
in an imtern center.

11 A'n internship program may con-
tribute to the education of the
teachers of vocational agriculture
at an intern cepter,

12, In_t’ernship may integrate the theo-
retical and the practical aspects of
tf:aching; therefore, it may mo-
tivate an intern’s learning of edu-
cational principles and techniques.

13. Inlternship may provide a traince
with an opportunity to become
acquainted with and gain ability
and confidence in the performance
of nearly all the activities of a
teacher of vocational agriculture.

14, Jlltlfbl'nslhip may help prevent a
trainee from acquiring undesirable
teaching habits.

15. Intt?rnship may provide an oppor-

tunity to salvage teachers who lack

proficiency in certain few but neces-
sary abilities and give them =a
chanice to correct their deficiencies.

16. Internship may increase teacher

morale,

17. An intE:r.n may learn to profit from
~ supervision.

18. Interl'}ship may be valuable in de-
velopm'g an intern’s ability to
recognize problems, to analyze these
problems, and to assumc respon-
sibility for plans of action.

19, An ‘intern may learn to use demo-
E:ratlc principles of action by work-
ing and planning with his super-
visors, the other teachers in the

department, and the other interns.
{Continued on Page 284)
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New special editor

oS'l‘ANLEY S, RICHARDSON was
reared on a farm in Jordan, Utah.
He obtained his B.S. degree in agricul-
ture from Utah State in 1925, and
served over ten years as a teacher of
agriculture in Utah and Tdaho. Tn 1938
he completed the requirements for the
Master’'s degree in agricultural educa-
tion at the University of Idaho. He has
becn Supervisor of Agricultural Educa-
tion in Idaho since 1937.

Mr, Richardson has heen active in
his profession and in other areas. He
edited the college yearbook, served as
president of county and state teachers
associations, and was president of the
Qiate Vocational Association for four
cears. He represented the Pacific region
on the National F.F.A. Advisory Council
from 1942-1944.

e

Internship for
prospective teachers
(Continued From Page 285)
20. Internship may provide an intern
with experiences which many teach-
ers do not cxperience for years.

21. Internship may provide an intern
with excellent {raining in public
relations.

22 Internship may provide an intern

with an almost ideal learning situa-
tion in:adult education.

It is concluded that the difficulties as
discovered or more fully rcalized as
o result of the pilot internship program
arc as follows: ’ .

1. determining when an intern is
ready to accept new responsibilities
and reccive additional information,

2 devcloping an intern’s attitude of
learning as an essential condition of
the internship program,

3. kecping an intern's attention focused

on the educational aspects of the

pl‘(}gram,

4. keeping all parties working  to-
gether, :

5. supplementing a local supervisor's
deficiencies  withotut antagonizing
him.

An internship program is expensive
hoth of time and money, hut so is any
graduate program, The cxpense should
ot be excessive if the infern centers
are clustered and the work is.integrated
with other field work of the university’s
staff in agricultural cducation.

Since the objectives of the gtaduate
work leading to a Master of Science
degree are slightly different irem the
ohjectives of internship, it is recom-
mended that intcrnship be a part of 2
total professional program-at the gradu-
ate level. Tt is recommended that a pro-
fessional degree be pranted at the end
of the eguivalent of one year of full-
time graduate work and that the intern-
ship portion constitute part of the neces-
sary credits for this degree.

e

+

Aun imercage in our, livestock popula-
tion by less than 5%, would use up all
of our so-called grain surpluses.

Tun AgglcuL'fﬁAL-.EDUCAE‘EON Macazing, June, 1950

Far m*ffc_-r“efd'_'it?f o

THL hoy starting
out in agricul-
ture has to have a
starting point, Will
hie have sufficient
funds to start his
productive  enter-
prise? Usually a
sufficient funds
student horrows
${rom his father
to secure his
praject. .
This is a goot
place to start
teaching the use of credit. Many in-
structors of vocational agriculture have
made arrangements with local banks for
loans on productive enterprises. They
require first year students to start their
orojects by borrowing. The hoys learn
the valuc of credit.
TronAke CRANE
Lund, Nevada

Leonard Crane

State Farmers do farm
(Continued Frnmlelge 283)

lished in farming lo an increasing €x-
lenit, .

2. In addition, lhe evidence suggests
that Stute Farmers arc becoming estah-
lished in full-time farming to a greafcs
cxtent than was true tén years ago.

3. As the numher of State Farmers
has grown, the progress in cstablishment
in farming has not been accompanicd by
an increase i evidences of leadership.
This could he interpreted to mean that

_less emphasis on leadership in the sclec-

lion of State Farmers would not reduce
the percentage hecoming established in
fartning. ’

4. Asswning that young-farmer classes
are concerned with the problems of
helping young men secure capital, equip-
ment, and land, the smail percentage ol
young farmers who have attended these
classes indicates a nced for more em-
phasis on the estalilishment of young-
farmer classes,

8 Tn view of the [act that “chapter
activitics” were rated low as a help
to State Tarmers in becoming established
in farming, a need is indicated for Jocal’
chapters to study the “supervised farm-
ing"” section ol their program of work,

Repo—ri'ing F.F.A. news

(Continned From Page 280)

Tn a recent sturvey of farmers in the
cominunity we found that 78 per cent
of the farmers werc carrying out new

approved practices which they had
picked up from news articles written by
our T.F.A. reporter. The most im-

portant of these consisted of feeding
minerals, treating cattle for ‘grubs,
treating grain with Ceresan, cleaning
seed grain at home instead of at the
elevator, using registered sires, sceding
new disease resistant varieties of grain,
planting hy-brid corn, and buying chicks
from U, S. pullorutm tested hatcheries.
News is of interest to the public
when it contains the names of the

varions parties concerned. When a -

Book reviews . . .

PRINCIPLES OF FIELD CROP
PRODUCTION, by John H. Martin and
Warren [1. Leonard, pp. 1176, iltustrated,
st price $6.00, published by The Mac-
Millan Company. Fundamental priu-
ciples esseniial to an understanding of
field crop production in the United
States
concise manner in this wveritable store-
house of information. The text.is of

39

college  level, The chaplers arc
grouped under five Parts as follows:
Part 1 General Principles of
Crop Production )
fart 11 Crops of The Gr ass
Family
Part TIT Legumes
pPart IV Crops of Other Plant .
Families
Parl V  Appendix, comprising of

four tables .

Vocational agricultnral teachers, and
others, will" fnd Principles of Field
Crop Production to be an interesting and
informative source hook in their work,

—APD

w % ok kK

MODERN BRILEDS OF LIVE-
§TOQCK, hy Hilton M, Briggs, pp. 772,
prolousely  illustrated with
photography throughou, list price $5.50,
published hy the MacMillan Company,
The text was written more fally to
acquaint the student

breeder with the various breeds of live-

stock that have becn and are currentiy

being nsed to improve our general levels
of commercial production.

vital information
‘prised of four sections, namely:
Seetion §
Section L
Section 11T

The Breeds of Hogs

and Goats
Scction TV

of livestack. —APD

are presented in a clear and -

excellent

and prospeclive

Lssential |
{acls concerning the origin and improve-
ment of a breed are useful guideposts
Ly’ which breeders can survey the
progress that has been made and betfer
chart the cotrse of their future opera- ‘
tion, The author has presented in an
impartial manner a vast storehouse of -
relative to modern .
broeds of Hvestock, The text is com-

The Breeds of Caltle

The DBreeds of Sheep

The Breeds of Horses

T'his hook should have wide acceptance
among teachers in the field of agricul-
tural education as well as among per-
sons who are engaged in the breeding

HIER, Specialist in Agricultural
U5 Office of Education

OR'IY supervi-

sors and teach-
er lrainers in agri-
cultural education
representing 34
states met in
Kansas City, Mo,
on Octaber 14,
1949, to discuss the
possibilities of a
national organiza-
tion of young
farmers of Amer-
ica. After a full
3 day of delibera-
aliation was adopted to give
cdnsideration to a national
i at this (ime. Those attend-
prictically unanimous in the
i national organization of
vas not neceded until more
dtes Torganized state associa-
vas, voted, howcver, to have
il committee and the staff of
ultiural. REducation Service aof
‘Office” of Fdlucation continue
the: atter and have further
ot given to it at regional and
meelings of supervisors and
The national com-

h of the four administra-
s namely: Ralph A. Howard,
BiAnderson, South Caroling;
ols;: Utah; and H. N. Han-

iltee representatives who at-
the:Young Farmer Conference

: 'i_n_. g the points they stressed,
:to he the most significant:

e provided for out-ol-
Zfarm boys until they are
shed in farming,

1nsirtiction provided should he
deiicd . to include those enter-

gronp of students are jnitiated the -
article tells ahbout the initiation and men-
tions the names of all individuals in-
itiated. All names of members attending
the state TWF.A. coavenlion are men-
tioned. At the end of the year when -
the reporter does a story on farm home
mentions * the
names of all the farmers who have nsed
our septic tank forms during the sum- .
mer. From time to time the classes visit’
the farms of successful farmers, and
the reporter writes articles telling of °
the visits, and mentions the approved
farming and feeding practices observed. |

Good timely news articles written by
the F.I.A. reporter can do more to in-
form the public of what the FIA

improvements, he also

is doing than any other activity.

fid  activitics that are
il i aiding a farm boy to
established on the farm and

mderstanding hetween
St ms to what can he re-
itsed fn- an organized program
nstruction for young farmers
lations from state to state
of Tocal organizations and
ociations now in operations.
ed the need for clarification
g farmers,
anization of young farm-
ave as its prime objec-
program of organized in-

- for  the guidance of

the part of state super-
5 not {0 have 1oo wide
1 ohjectives and

. opinion
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policies of local organizations of
voung farmers, Youung farmer

groups arc being organized on the

local level and they must have
guidance from the state level.

7. Tf and when state associations of
young farmers are formed, the
organization should follow the
hasic priﬂcip}es as outlined by the
committée in the stuggested con-
stitution and by-laws for a stale
association.

It was pointed out by several super-

Yisors that, since most of the veterans

in the institutionai on-farm training

classes are. required to have an econom-
ical .farming umnit hefore they are en-
rolled in these classes, it would be

logical to think of this group as adult’

farmers. [t was the consensus of
that any - leng-litme program
planned for young Iarmers must be
based on reaching the masses of young
farmers when they leave scheol, The
lop age, as provided in some state
assaciations, is too high and should be
lowered as soon as possible.

Basic Considerations

A suggestive slale constitulion has
helen developed by the national com-
mittee and the Agricultural Education
Efervlce of the U. S. Office of Hduca-
tion [or the purpose of providing uni-
formity and providing safegnards neces-
sary if such an organization is to be
sponsored by the school system. It was
gencrally agrced that the organization
should include only bona fide students
rlf-.gularly attending young farmer {part-
tllme) classes and that an upper age
limit should be fixed for active .mem-
hership in the association, with the in-
tention thal Stwdents would he en-
couraged’ to progress to adidt farmer
cla§ses and join established farm organi-
zations,

All in attendance emphasized the
11cces§ity for having the young f[armer
associations under supervision of the
teacher of vecational agriculture on the
focal level and supervisor of vocationsl
agriculture on the state level to insure
cogrcliinalion of the cniire program.
Opinion was expressed on the floor,
h.owever, that the young farmer associa-
tions should bhe a loosely knit organiza-
tion and should not indulge in a mul-
tiplicity of econtests and degrees that
appeal to high school students.

An increased interest in young farm-
er classes is manifest and much of it
ties in with experiences gained in the
}retcrans training program and enthus-
iasm of young farmers for organiza-
tion and action. Vocational agriculture
no doubt will meet the challenge of
giving proper (raining through the
Tfuture Farmers of America, New

- Farmers of America, young and adult

farmer classes, and directing the young
farmer to join onc or more of the adult

farmer organizations, In projecting a

MARK NICHOLS.

program for young and adult farmers,
we must not lose sight of the fact that
f‘()r the years just ahead and for a long
time to come veterans who have been
_cnrolied for institutional on-farm train-
ing will compose only a small part of the
total number of farmers who conld
hencht from training in vocalional agri-
culture,

Purposes

Silee one purpose of young farmer
class instruction, as given in Bulletin No.
1, is to help students to become estab-
]ishcd i farming, the primary purposc
or objcctive of an organization for
voung farmers is stated as follows:
‘fj[‘hc- primary objective of this associa-
tion is to develop group and individual
responsihility  of © out-of-scheol young
farmers in programs of instruction in
vocational agriculture designed to meet
their nceds in hecoming established in
farming.”

) The contributory objectives as given
in the suggested state constitution for
young farmer associations are  as
follows:

1. To develop individual aud group
intercsts and abhilities in financing,
planning, operating, and evaluating
farming programs of out-of-school
voung farmers who are members
of the organization.

22, Ta discover and utilize placement
opportunities available on a rental,
leage,. partpership and purchase
basis i assisting youug men Lo be-
come established in farming.

-3. Ta develop the leadership abilities

- needed to participate in activities
requiring an understanding of par-
liamentary procedures, conduct of
meetings, public speaking and other
desirable activities for rural young
people.

4. To develop an understanding of the
ways to sccure and wtilize the ser-
vices available to [armers in im-
proving their economic status and
social and famiily relations.

5. To develop abililies in producing,
marketing, and utilizing farm
products; conserving water, soil,
z_md other natural resources; financ-
ing and managing a farm business;
maintaining and operaling farm
“machinery aund equipment; main-
taining and improving the farm-
stead ; applying farm work simpli-
fication practices; and improving
farm family living situations,

A recent study of a rural Minnesota
county revealed that it had over 300
local organizations and 185 govern-
n‘{ental units, such as townships, school
districts, voting precincts, and the like.

& ok

A 1048-49 salary of $5,000 was about
equal to the purchasing power of a
$3,{)0Q salary prior to World War IL
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OFFICE OF EDUCATION, WASHINGTON, D. C.

Farl J. McGrath, U. 8. ‘Commissioner of Education
R. W, Gregory—Ass't Commissioner for Vocational Edueation
W, T. Spanton—~Chief, Agricultural Edueation
D. M. Clements—Ass't Chief, Agricultural Edueation

Directors, Supervisors, and Teacher Trainers

Key #o Abbreviations Used
d—directors E—aNpPErvisors . as—nassistant supervisors "
rs—regional supervisors ds—district supervisors FFA—specialist FF5
{—teacher trainers  it—itinerant teacher irainers rt—research workers
Nt —Negro teacher trainers sms—sulject matter spécialists

fms-—farm mechanies specialisis As—area supervisor

. . . Bpecialists . . .

. B. &wanson, R. E. Naugher, A. W, Tenney, . J. Johnson and W N.
®lam, Program Planning: A. H. Hollenberg, Farm Mechanies.

ALABAMA

4--R. E. Cammack, Montgomery
s—dJ. (. Cannon, Montgomery
as—J. I, Dailey, Montgomery
a8—Ls, L. Bellers, Auburn
ag—H. I, Gibson, Auburn
a3—T, L. Faulkner, Auburn
as—H. R. Culver, Aubura
as—R. I, Dilworéh, Aoburn
ag—H, W, Green, Auburn

1—8. L. Chesnutt, Auburn

{—R. W. Montgomery, Auburn

t—D. N. Bottoms, Auburn

t—H. T. Proett, Aaburn

sms—E. L. McGraw, Auburn

Nt—Arthur Floyd, uslregee
¥t—F. T, MeiQueen, Tuskegee
Nt—E. L. Donald, Tuskegee

ARIZONA
ds—7J. R. Cullison, Phoenix
t—R. W, Cline, Tncson.
t+—W. A; Sehafer, Tucson

ARKANSAS |

d—1J. M. Adams, Little Roek
s—C. R. Wilkey, Little Rock
ae—3, D, Mitbefl, Litile Rack
1t—J. R. Tueker, Little Rock
ds—T. A. White, Monticello
ds—0. J. Seymionr, Arkadelpbia
ds—J. A, Niven, Russellville
ds—Gearge Sultards, Jonesboro,
t—Roy W. Roberts, Payetteville
t—LaVan Shaptaw, Fayetteville
. $—Denver B. Hutson, Fayetteville
Ws—L. R. Gaines, Littie Rosl
Nt—A. 3. Kirby, Pine Bluff

" GALIFORNIA

d—Wesley P. Smith, Sseramente
s—B. 1. McMahon. Sen Luis Obispo
ts—K. B. Cutler, Los Angeles
rs—B. . Denbigh, Los Angelcs
rs—Howard I'. Chappell, Sacramento
ra—A. G, Rinn, Fresng
va—G. A. Huatchings, San Luis Ohisp
rs—M. K. Luther, San Jose :
1i—Tt. H, Pedersen, Fresno
ro—1. Evereit Walker, Ohico
+—8. 8. Sutherland, Davis |
{—H. H, Burlingham, San Lais QOlbispo
sms—Geo. P. Couper, San Luis Ohispo
sms—-4. 1, Thompson, San Tais Obispo
sms—John . Lawson, San Taris Obispo
sms—W, J. Maynard, San Jose

COLORADO
d—E. ©. Comstoek, Denver
s—A. R. Dunger, Denver .
as—Eewin G, Thliett, Denver
+—R. W. Canada, Ft. Collins
t—E. J. F. Barly, Ft. Clellins

GONNECTICUT
d—Emmett O'Brien, Hartford -
w—R. L. Hahn, Hartford
t—W. Howard Martin, Btorss

DELAWARE
&—RJIW. Heim, Neowark
5—W. L. Mowlds, Dover
t—Paul M, Hodgzen, Newark
Nt—Wm. R, Wynder, Dover

FLORIDA

d—T. D, Bailey, Taliahassee

a—Harry Wood, Tallahassee

t—E, W. Garris, Qainesville

&-W. T. Loften, Gainesvilis
ds—7. G Smith, Gainesville
ds—F. L. Northrop, Gatnesville
ds—T. L. Barrineau, Jr., Tailahpssee
Nt—L. A. Marshall, Tallahassee
Né—C. W. Conoly, Tallahassce

sms—A. B. Cox, Tallabassee

GEORGIA

d—M. D. Mobley, Atlanta
s—T. . Walters, Atlanta
ds—George L, Martin, Tifton

ds—0. M. Reed, Carrollton

ds—J, N, Baker, Swainsboro

da—J. H. Mitohel}, Athens
t—Johm T. Wheeler, Athens
t—®. H. Tolbert, Athens
4+, L. O'Kelley, Athens

-sms—Ray V. Neal, Athens

t—A. O, Duncan, Athens
as—T. D, Brown, Atlanta
as—A, L. Morris, Atianta
Nit—Alva, Tabor, Fort Valley
Nit—8. P, Fugate, Swainshoro
Nt—B. Anderson, Fort: Valiey
Nit—MoKinley Wilson, Fort Valley

HAWAILL
d—W. I, Coulter, Honolulu, T. H.
0. F. Ferdun, Hopolaly, T. H
35— Takami Kone, Hilo, T. H,
us—Riley Ewing, Hongjdu, T. H.
t—F. It. Armstrong, Honotuhy, T. H. - -

IDAHO
d—William Kerr, Boise .
s Btanley 8. Richardson, Boise
as—T, L. Lovell, Pocatello
t—H. A. Winner, Moseow
t+—Dwight L. Kipdschy, Moscow

ILLINOIS
d—TFrnest, J. Simor, Springfield
a—1J. . Hill, Bpringficia
as—1. B, Adams, Springfield
as—A. J. Andrews, Springfeld
as—H. M. Strahinger, Springfield
_ag—P. W, Proctor, Springfield
as—H. 1. Damiseh, Springfeld
as—C. . Anderson, Springfield
a5, W, Doak, Springfield
as—H. ¥, Tingelking, Springfield
—1, M. Hamlin, Urbana
+—@. P. Deyoe, Urbana
t—J. N, Weiss, Urbana
¢—IL,. J. Phipps, Urbana
t—Leo L. Knuti, Urbana
t—Melyin Henderson, Urbana
t—H. J. Rucker, Urbana
t—W. I Witt, Urbana

INDIANA |
d—Deanc E. Walker, Indianapolis
s—H. B. Taylor, Indianapolis
+—B, (, Lawson, Lafayeits
rt—Rulph Bentley, Lafayette
it—K. W, Kiltz, Lafayette -
it—H. W. Leonard, Lafayette
it—E. B. Clanin, Lafayette
it—I. . Morrison, Lafayette
it—1J. K. Coster, Lafayette

LOWA
a—H. T. Talt, Des Moines
as— M. %. Hendren, Des Moines
as—G. F. Barton, Des Moines
t—Barton Morgan, es
t—John B. McClelland, Ames

] t—J. A, Starrak, Ames

—T. . Soxauer, Ames
t—C, E. Bundy, Ames
t+—V, J. Marlord, Ames

KANSAS
d—C. M. Miller, Topeka
s—L. B. Poltom, Topeka
§—A. P. Davidson, Marhattan
t-—H. F. Kugler, Manhattan
t—L. F. Hall, Manhattan
t—Leren Whippe, Marhattan

KENTUCKY :
d—Watson Armstrong, Frankfort
s—B. P, Hilton, Frankfort B

as—B. G. Moore, Kuttowa

as—8. 8. Wilson, Frankfort

a5 -Floyd Cox, Lexington .

as—W. C. Montgomery, Frankfort

as—Edward F, Ball, California

ag—M. M. Botto, Munfordville

ws—Kearney Camphell, Bloomfield

as—O. B, Esham, Lonisa

as—John Koon, Padueah

as—Carl Lawmar, ‘Brandenburg |

ag—Ernest Threlkeld, Simpsonville
t— Carsie Hammonds, Lexington
t—W. R. Tabb, Lexington
{—Stanley Wall, Lexington

Nt—P. J. Manly, Frankfort

LOUISIANA
d—1J. &. Gamble, Daton Rouge
s—W. J. Parent, Baton Rouge
ds—L N. Carpenter, Baton Rooge
ds—C. P, MeVea, Franklinton

ds—Ciordon Canterpury, Baton Rouge -

as—A. Deimar Walker, Baton Rouge

fms—Clurtis Jacobs, Baton Rouge

Nit—M. J. Clark, Baton Rouge

Nt—C, B. Chapman, Baton Rouge .
¢, Tarriviere, Lafayetto
#—A. A, LeBlanc, Lafayette
t—Roy L. Dayenport, University
t—Maleolm C. Gaar, Tniversity
{—1. €, Floyd, University
t—Harry J. Brand, University

MAENE
d-—Morris P. Cates, Augusta
s—John A, Bnell, Angusta
as-t—Wallace H. Eiliott, Orone

MARYLAND
d—TJohn J. Seidel, Bzliimore
s—Harry M. MacDonall, Baliimore
+— Arthur M. Ahalt, Coflege Park
t+—Ray A. Murray, College Patk
Nt—Claad . Marion, Princess Anne

MASSACHUSETTS

&—M. Noreross Stratton, Boston
s—Johm G. Glayin, Boston
t—Jesse A, Taft, Amherst
t—Charles F. Cliver, Amherst

MICHIGAN

d—Raiph C. Wenrich, Lansing
s—Harry B. Nesman, Lavsing

as—Luke H. Kelley, Lansing

as—T. A. Lightfoot, Lansing

as—C. P. White, Lansing

as—Thomas H. Kerrey, Lansing
t—H. M., Byram, Zast Lansing
¢—H. Paul Sweany, East Lansing
t—Raymond M. Clark, Tast Tansing
t—Raymond Garner, East Lansing
t—Guy Timmens, Lansing
t—Charles Langdon, East Lansing
t—TI. A. Cheney, Tast Lansing
t—Duane Dalgleish, East Lansing
i—T. R. Miller, East Lansing
t—Jack Prescott, East Lansing
(=W, P. Schroeder, Fast Lansing

'MINNESOTA

d—Harry C. Sohmidt, Bt. Paul
5—@. K. Coshran, St. Paul
as—W. J. Kortesmaki, St. Paul
as—h. N, Pearson, St. Paul
as—A. M. Field, 8t Paul
as—Gary Wiegand, Bt. Paul
as—C. A. Andetson, International Falls
as--Ira Montgomety, Faribavlt
t—M. J. Peterson, Bt. Paul
t—H. W, Kitts, 56 Paul
t—W. T. Bjoraker, 5t Paul
t—Philip Tesks, St. Paul
g—Cordon Swanson, St. Paul

MISSISSIPPI

4—H E. Mauldin, Ir., Jackson
. s—A. P, Fatherrec, Jackson
as—F. B, Gross, Hattieshurg
as—E. W Holmes, Oxford
as—V. P. Winstead, Morton
as—T. V. Majure, Utica
as—A . Btrain, Long Beach
1—V. . Martin, State College
t—7. F. Scoggin, State College
1—0. L. Snowden, State Colleg
t—J. K. Bond, Btate College
Nt—A. D, Fobbs, Alcorn
Nt—A. G, Gordon, Aleorn
Ni—R. H. Detden, Aleorn

Note—Please report changes in personnel for th'&s directory te Dr. W,
T, Spanton, Chief, Agricnitural Education, . S. Office of

REducation.




