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Guest Editorial

Let's Preach What We Practice
LOWERY H. DAVIS, Teacher Education, South Carolina

For forty odd years supervisors and teacher edu-
cators have begged, pleaded, cajoled, bribed, prodded,
harassed, and threatened in order to “have young
farmer classes,” In the meantime we have developed
criteria by the score, planned programs by the hun-
dreds and evaluated to our heart’s content. Perhaps
the fact that we have found it necessary to continue
these activities, is sufficient evidence that young farm-
er programs are not “up to snuff.”

The Future Farmer idea caught on like wildfire.
We consider FFA a part of vocational agriculture.
Too many times I have heard the vo-ag teacher re-
ferred to as the “FFA teacher.” Never have I heard
him referred to as the “young farmer teacher!” We
too consider young farmer work as a part of voca-
tional agriculture. If the young farmer movernent is as
sound as we say, why hasn’t it grown and prospered
likewise? -

There must be reasons, however elusive. Have we
attempted to superimpose an unworkable and un-
natural structure on the vocational agriculture founda-
tion? Is the cliché “a young farmer’s problems are
different from the adult farmers” somewhat of a
myth? Are we having difficulty with definitions? Have
we developed unrealistic criteria, or is the philosophy,
criteria and the framework within which we operate
sound and should we look for other reasons? Should
the blame be placed at the doorstep of teacher ed-
ucators for failure to develop the proper philosophy
of young farmer work in pre-service and in-service
education? Can supervisors be accused of inadequate
supervision? Should school administrators wear the
yoke because they assume no responsibility for post-
school education?

Perhaps each group named above should assume
some of the responsibility. However, there are those
who say we should attempt to answer honestly and
divectly some of the questions dealing with the philoso-
phy of young farmer education.

Some of these questions might be: How much dif-
ference is there in the problems of a 20 year old
and a 55 year old farmex? Middle age spreads and
shining pates are noticeable at some “young farmer”
functions. Their continued participation is evidence
they receive some value from such activity. Have you
heard a teacher tell a farmer that he cannot benefit
from a meeting because the farmer is too old? Could
continued attendance be at least partially attributed
to interest and fulfillment of agricultural and social
needs?

(Continted on Next Page)

Editorials

From the Editor's Desk

The Decision to Teach
Young Farmers

Percentage wise young farmer enrollment rose by
a whopping 37% from 1953 to 1960, while high school
enrollment increased eight percent and adult farmer
enrollment dropped off about four percent. This is a
commendable development but too many commu-
nities sHll limit their agricultural education offerings
to the high school and adult farmer groups.

The teacher’s decision as to whether or not he will
teach young farmers is the most important factor in
determining the future development of this aspect of
our program. Experience has shown that a great ma-
jority of teachers find satisfactory ways and means
of teaching this group once they decide to meet the
responsibility. Many teachers still need to appraise
the advantages and disadvantages of a sound agri-
cultural education program for the young farmers
of their community.

The disadvantages for the most part can be classi-
fied under the heading of “it takes too much time and
I've got more than I can do now.” One answer can
be given in terms of the fact that every teacher has
approximately the same number of professional hours
per vear to spend, which totals about 2500 hours,
Assuming that 20 voung farmers are enrolled, that 15
meetings are held and that three farm visits are made
to each voung farmer and that sufficient time is budg-
eted to planning and preparation for teaching, a
total of about 200 to 250 hours will be required. This
means that only 8 to 10% of a year’s available pro-
fessional time will be required for a young farmer
program, For many teachers the decision will then
depend upon the possibility of reallocating the time
necessary for adding young farmer instruction to the
program.

The decision to teach young farmers needs to be
made in terms of expected educational outcomes.
One of the outcomes of good programs of vocational
agriculture has been that some of the most capable
graduates have become efficient and prosperous farm-
ers in the community. For years many a rural com-
munity saw its most capable young men leaving for
the city., Vocational agriculture has reversed this
trend in many situations and must continue to do so.
Expanding demands for food production as well as
the complexity of today’s farming requires that for
the welfare of society, some of our most capable
young men must become the farmers of tomorrow.

The typical young farmer of today is a graduate
of vocational agriculture who did not find time for

{Continued on Next Page)
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Let's Preach

Why not forget chronological age
as a criterion for class enrollment.
This has been done in practice.
Could the class organization be on
the basis of agricultural needs and
interest, taught on a unit basis,
over a sustained period of time?

Would this mean abolishing the
existing “Young Farmer Asscciations”
on a local and state basis? Not at all.
We have Agriculture I, II, IIT, and
IV with the FFA as the encompass-
ing organjzation for high school stu-
dents. Could special interest groups
in farm management, beef, pork,
poultry, ete. within a community
comprise the “Vocational Agricuiture
Adult Education Association” and
serve rauch the same purpose for
fulflling agricultural, social and civie
needs.in the Community as the FFAP
Too, why shoukl adult farmers not
have the same opportunity for par-
ticipating in a community organiza-
tion. The same would hold for a state
Vocational Agricultural Adult Edu-
cation Organization with much the
same functions as the existing Y.F.A.
organizations. 0

Tae AGRICULTURAL Epucation Macazing, October, 1962

The Decision

four years in an agricultural college.
He is on his own in 2 strongly com-
petitive and fast moving occupation.
He is beset by problems of credit,
farm management, and the applica-
tion of a new and dynamic technology
to the production of crops and live-
stock. He probably at times has his
doubts as to whether his decision to
become. a farmer~was a sound one.
He may even wonder sometimes why
his vo-ag teacher who spent so much
time with him during his four years
in high school "seems to have for-
gotten him now when he needs him
maost.

When the deciston to offer a young
farmer program is made considera-
tion of these factors can lead to but
one answer for many vocational agri-
culture teachers.

Pefend me from my friends; I can
defend myself from my enemies.
o —Villars

TN
i e
e

LETTERS

Sir:

Do you think some such features as
“letters to the editor” “pros and cons™ or
something like that which encouraged
comment on articles or editorials would
be desirable? I have thought possibly it
would.

To get instructors to write is difficult
but I have always believed that if we
expect the instructors to subscribe we
must continually try to get wider par-
ticipation,

Then, maybe with quite long articles
there should be a brief summary at the
beginning-—so that instructors may get
the gist of them,

Louis M. SasMaN
Diamond Lake Cable,
Wisconsin

Sir:

Congratulations on the new format for
Ag Ed Magazine. ¥ like it.

Sometimes T'd like to discuss with you
the old and accepted idea that our mag-
azine is largely for teachers. I was glad
to see you add some comments to this
idea in the last issue. My naotion is that
it is not for teachers, or teacher trainers
or supervisors, but for the profession.
Maybe this is a fine line but I think an
impertant one.

Cavce SCARBOROUGH
Raleigh, North Carclina

Sir:
A fine first edition. Congratulations.
Lowsry H, Davis
Clemson, South Carolina

Sir: ’

It was a special joy to read your article,
“The Editorial Policy of the Agricultural
Education Magazine.” Such an article
was long overdue.

Benton K. BristoL
College Park, Penngylvania
Sir: o

The new face on the July issue has a
new appeal which I believe will be gen-
erously accepted by the readers. I trust
the new subscription rate will not dis-
courage too meany subscribers because
we surely need them all, almost as much
as they need the Magazine,

A, 1. Pavius
Knoxville, Tennessee

Sir:

Congratulations on your fizst issuel The
cover was a shock, but T think T like it.
I was glad to see the other changes also.
I hope the changes made are only a
beginning.

Avrrrep H. Kress
Urbana, il

Sixr:

Coengratulations on the July issue of
THE AGRICULTURAIL EDUCATION
MAGAZINE! In my opinicn, this is one
of the best issues we have had in a long
time. I really do like the new cover
format that vou have developed.

T. L. FAULKNER
Meontgomery, Alabama

Sir:

In response to Cayce Scarborough’s
guest editorial in changing the name of
F.F.A., I wonder why he suggests Future
Leaders of Agriculture rather than Future
Leaders of America.

Why should we restrict our training
programs to the narrow Seld of agricul-
ture when, really, the opportunities for
young men and women today le clse-
where?

The present F.F.A. aims and purposes
revised to meet Cayee’s suggestion to
omit reference to farming would need to
read like this with the italicized words
and sentences delated.

The Aims and Purposes

The specific purposes for which this

organization was formed are zs follows:

1. Te develop competent, aggressive,
rural leadership.

2, To create and nurture a love of
couniry life.

3. To strengthen the confidence of
farm boys and young men in
themselves and their work.

4, To create more interest in the in-
telligent choice of farming occcu-
pations.

5. To encourage members in the
development of individual farming
programs ond  esteblishment in
farming.

6. To encourage members to improve
the farm home and its surround-
ings.

7. To participate in worthy under-
takings for the improvement of
agriculture.

8. To develop character, train for
useful citizenship, and foster
patriotism.

9. To participate in cooperate effort,
10, To encourage and practice thrift.
131, To encourzge improvement in

scholarship.

12. To provide and encourage the de-

velopment of organized rural
recreational activities.
The word “agricultural” appearing

twice loses much of its meaning after the
other rural terms are out and could easily
be omitted, thus, making the feld broad
and all encompassing with no limits.

The creed would need drastic revision.
In fact, is there anything in the present
cread that can continuze to stand after we
take away references to the farmP All
such terms as “rural farm” and “love of
country life” would net be appropriate.

Let’s not forget the emblem. It is as-
sumed that the letters and words could
be easily changed to meet the new chal-
lenge, but what about the most offensive
part of the emblem—the walking plow
and the ear of corn. These definitely, at
frst glance, create an image of the farm.
Perhaps the owl and eagle could be con-
tinued although many people think of
farm land when they see these large
birds. A change to pigeons roosting on
the eaves of a skyline of city buildings
might be appropriate.

We need to change our objectives and
our past images. We need to shift from
a minority group to a majority group if
we are to forever expand our program.
Let's not bhe satished to go half way,
Cayce. Let’s go all the way!

Harorp B, TAYLOR
Indianapolis, Indiang




We often see two farmers who are
neighbors with almost identical re-
‘sotrces that vary greatly in the
amount of profits which they receive
from their businesses. In any agri-
cultiral community there are vast
differences in the cutcomes of simi-
lag - farms. We often explain this
difference by saying that one farmer
is.just a better manager than another.
We: know very little about what
“management ability” really is and
hat characteristics the more success-
ful" farrn managers have which are
Tacking in the less successful.

" The author recently conducted a
“study with dairy farmers in Pennsyl-
“yania to determine if some of these
‘characteristics could be identified
- and isolated. This would aid teachers
i better meeting the needs of farm-
ers in their education programs if
: they had a more complete under-
standing of which types of character-
- igtics were different between the two
groups.

The study was designed so that
“success” was measured in five ways:
(1) dairy production efficiency, (2)
pounds of milk sold per farm opera-
tor, (8) crop production, (4) labor
efficiency and (5) net farm income.
The measures for dairy production,
crop production and labor efficiency
were computed and reported as stand-
ard scores.

One hundred and ninetv-two dairy
farmers who were attending young
farmer classes throughout Pennsyl-
vania were divided by three major
classifications: (1) young farmers at-
tending multiple or single teacher
departments of vocational agricul-
ture, (2) high or low levels of in-
struction in young farmer classes and
(8) high or low levels of responsi-
bility in the farm business. The fol-
lowing characteristics were controlled
by co-variate analysis: score on farm
management test, mechanical apti-
tude, clerical aptitude, score on an

on a Community Participation Scale,
age, years of formal schooling, years
in high school, vocational agriculture,
years in 4-H club work and years in
young farmer classwork.

Approved Practice Rating Scale, score )

s
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Predicting the Success of Pennsylvania
Young Farmers in Farm Management

EVERETT D. EDINGTON, Teacher Education, Oklahoma State University

From left to right: Dr. Edington; Mr. Baker, the Vocational Agriculture teacher: Neal
Ham, young dairy farmer; and his father, Lester Ham. Mr. Baker and Dr, Edinglon are
going over the recommendations which were made by a group of teachers in the Farm
Management Workshop with the young farmer and his father.

TABLE 1

Mean Standard Scores or Measurements for Criterion
Measures of Farm Management Success for Young Adult Dairy Farmers
With High and Low Scope of Responsibility

Total
Young Farmers

Young Farmers Young Farmers
with High Scope with Low Scope
of Responsibilify of Responsibility

Criterion Measures (192 Farmers) (96 Farmers) {98 Farmers)
Pounds of Milk Sold

Per Farm Operator 200290 240690 159890  **
Dairy Efficiency 30.14 51.78 48.50 *
Crop Production 50.32 52.22 48.33 *
Labor Efficiency 50.16 52.09 48.22 *
Doliars of Net

Farm Income 3960 4820 32869  *7

*Differences between high and low scope of responsibility significant at the .05

level.

##Differences between high and low scope of responsibility significant at the .01

level,

There were no significant differ-
ences in the means of the five meas-
ures of management success between
the young farmers who attended
multiple teacher departments and
those that attended single teacher
departments of vocational agricul-

ture. Also no- differences were found
between those with high and low
levels of instruction. Differences were
found between the groups classified
as having high and low levels of re-
sponsibility in the farm business,

The means of the criterion meas-
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ures of pounds of milk sold per
farm operator and dollars of net
farm income were found fo be sig-
nificantly different at the .01 level
The means for dairy efficiency, crop
production and labor efficiency were
found to differ significantly at the .05
level. The farmers classified as hav-
ing high scope of responsibility had
significantly higher criterion meas-
ures of farm management success
than the farmers classified as having
a low scope of responsibility in the
farm business.

When a correlation was deter-
mined between the criterion meas-
ures of success and the characteristics
studied the following were found to
be significant for each measure: (1)
knowledge of farm management as
measured by score of Farm Manage-
ment Test, (2) score on Approved
Practice Rating Scale, and (3} years
as a 4-H Club Member. There was
2 significant relationship for com-
munity participation with all but one
of the criterion measures and vears
of formal schooling for three of the
measures of success.

Multiple regression analysis was
applied to the data and equations
were computed for each of the cri-
terion measures. The purpose of this
analysis was to determine which
predictor variables were significant
in their relationship when all ten of
the predictor variables were consid-
ered at once. The predictor variables
which were significant at the .03
level were retained in the equations.

As a result of the muliiple regres-
sion analysis the predictor variables
which contributed significantly to
the regression equations were the

The vocational agriculture program
at  the secondary school level
has the primary purpose of develop-
ing occupational proficiency in pres-
ent and prospective farmers. Gen-
erally, any high school student (farm
or nonfarm) who is Interested in
apriculture and can meet the super-
vised farming requirements may en-
roll in vocational agriculture.

The purpose of this article is to

TrE AGRICULTURAL Epucation Macazmvg, October, 1962

ot TABLE 2

Correlation of the Ten Predictor Variables With Each of the Five
Criterion Measures of Farm Management Success for the
192 Young Adult Dairy Farmers

Pounds of :
Milk Sold  Duairy Crop Labor  Dollars of
Characteristic  Per Farm Efficiency Production Efficiency Net Farm
= Qperator - Income
Score on Farm Managemen :
Test 21°%  og*r  oge¥  15* 30°°
Mechanical Aptinide: d4* 03 04 a7 .09
Clerical Aptitude © . .02° A1 09 07 A1
Score on Approved.. .
Practice Rating Scale - 45°% 397 267 27= 29%7
Score on Community -
Participation Scale - 290 14% 12 237 .16%
Age of Young Farmers .12 .00 04 .18¢
Years of Formal -
Schooling A7 67 23%* 07 09
Years of High School
Vocational Agriculiwre  — 167 .01 .01 —~.18 o, 14%
Years as a 4-H Club
Member 2B a7 Q7R A7 18
Years in Young or
Adult Farmer Cldss 07 03 09 .03 10

* 05 level of significance for N == 192 is .138,
#2 01 level of significance for N == 192 is .181.

Farm Management Test, the Ap-
proved Practice Rating Scale and
number of years as a 4-H club mem-
ber, 1t is concluded that such meas-
ures are more likely to predict suc-
cess in farm management than other
variables used in the study.

When the regression analysis was
applied only to the high responsi-
bility group in addition to the above
the number of years in young farmer
classes showed a-negative correlation
which was significant.

The Role of Vocational Agriculture
In the Social and Economic
Development of Rural Youth

BOND L. BIBLE, Rural Sociologist, The Ohio State University
ROY C. BUCK, Rural Sociclogist, The Pennsylvania State University

report findings about the character-
istics and development of male high
school youth who enrolled in voca-
tional agriculture, and to compare
them with the male youth of the
same schools who-did not enroll in
vocational agriculture,

Source of Data

The data were collected from 41
rural high schoold in Pennsylvania

This indicates that young farmer
instructors are beginning to reach a
different type of farmer and that
those who are now entering young
farmer classes are some of the more
successful farmers.

The characteristics studied ac-
counted for about twenty to twenty-

five per cent of the wvariability in

management ability. This reveals
that much more research can be con-
ducted in this area to further isclate
factors which contribute to success
in the farm business. ]

with a department of vocational
agriculture. The sample consisted of
members of sophomore classes in
1947. The original research program
included 74 rural high schools, 33 of
which did not offer vocational agri-
culture, The average size of the
classes was 31 students (includes
both boys and girls}. None of the
schools were located in towns and
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viliages with more than 2,500 popu-
lation,
The research is being done i co-
operation between The Pennsylvania
Agricultural Experiment Station and
the Farm Population and Rural Life
Branch of the Agricultural Marketing
Service in the United States Depart-
ment of Agriculture. The purpose of
the broad project was to discover
the extent to which differentials in
personal and social characteristics of
rural young people in Pennsylvania
functioned as aids and obstacles to
realizing certain goals upon which
society places value.
: A detailed guestionnaire and per-
“sonality adjustment inventory were
administered in 1947, Intelligence
" quotient scores were copled from
- school records. In 1957, ten vyears
* later, an elaborate schedule was de-
- signed and administered for pur-
poses of reconstructing the social
and spatial mobility of each indi-
vidual,

Enrollment in Yocational Agriculiure

There were 687 males in the 41
high schools for which information
is complete over the ten-year period.
The average male enrollment in the
sophomore classes for high schools
with vocational agriculture depart-
ments was 17 compared with 11 for
the high schools which did not have
a vocational agriculture department.

Three-hundred seventeen students
or 46 percent of the male population
in the sample were enrolled in voca-
ticnal agriculture during all or part
of their high school careers, Years of
enrollment varied from 16 percent
electing one year to 41 percent who
completed the four-year vocational
agricuitural program in high school,
Figure 1. Enroliment figures indi-
cated that most of the boys had either
two or four vears of vocational agri-
culture in high school.

Some Background Characteristics
Residence

The 687 individuals in this study
lived in 29 of Pennsylvanias 67
counties. They attended 41 rural
community high schools, Of the 317
boys who studied vocational agri-
culture, 160 were farm-reared, 68
came frem open-country nonfarm
backgrounds, while 89 grew up in
towns and villages of less than 2,500
population.

Intelligence

The intelligence quotient is widely
used as a measure of intellectual

1962
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This young farmer has reslized a long time goal through entering a farming pertnership
with his father. A former State and American farmer he is now a leading farmer in his

community.

aptitude. Although it is subjected to
much misinterpretation, it remains
as a useful device to differentiate
mental ability. The mean intelligence
quotient for boys enrolled in voca-
tiomal agricultwe was 100 in com-
parison with 104 for the remaining
boys in the samplel Vooational agri-
culture may have appealed to many
boys who were hetter equipped
mentally for vocational subjects rather
than for the strictly academic cur-
riculum. Also high school principals
in rural areas, where wvocational
agriculture is the only voecational
education offered, may counsel the
poorer students into agriculture rather
than in the basic séiences.

Personality Adjustment

The California test of personality
administered in 1947, was designed
to test self-reliance, sense of worth,
and sense of freedom. A perfect score

Pe;gen_ t
401
35 -
30
25
20
15

10+
5L

T

0

iyr.

Figure [. length of Enrcllment in Voca-
tional Agriculture Course of Study in High
School for 317 Young.Boys of Rural Back.
ground., '

on the test was 180, The mean score
for boys in the Vo-Ag. classes was
132, The mean score for the other
boys was 134, Little difference was
exhibited in the two mean scores.

Occupational Preference

Data were obtained on the boys
occupational preference as a sopho-
more in higk school, Because a
greater percentage of the boys who
studied vocational agriculture were
farm reared, it was expected that a
relatively large percentage of them
would prefer farming as a career.
The prediction was supported. Forty-
three percent of these boys preferred
farming. Only eight percent of the
bovs who were not enrolled in voca-
tional agriculture wanted to become
farmers. A majority of the latter pre-
ferred blue collar occupations,

Educational Atiginment

Failure of youth to complete high
school has been and continues to be
a major coneern for the public school
systern as well as the community.
Vocational agriculture has been cred-
ited through the more than 40 years
of its existence with capturing the
interest of farm boys. Because of this
interest, they are very likely to re-
main in school a longer time. Boys
who were enrolled in vocational agri-
culture had a 11 percent drop-out
record in comparison with 14 percent
for the other boys. The drop-out rate
for the 74 schools in the total sample,
33 of which did not have a vocational
agriculture program, was 16 percent.
The highest percentage of nongrad-
uates ocourred among the famm-
reared youth who did not enroll in

(Continued on p. 76).
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A program to meet the needs of
young farmers must include more
than just classes and on-farm instruc-
tion, It must inclode the areas of
living which the young men consider
important in their lives. Usually, these
areas include: {a) getting established
in farming, (b) economics, {¢) social
and recreational activities, and (d)
other education. It was with these
things in mind that I set out in 1958
to develop a program for the young
farmers in the Nancy community.

Nancy High School is in a strietly
rural community with a few stores,
garages, service stations, and a res-
taurant. Ninety percent of the people
farm. The department of vocational
agriculture has two full-time teachers,
with 85 high-school students in agri-
culture and an equal number of adult
and vyoung farmers in the out-of-
school program.

Getting the Program Under Way

I contacted several young men and
explained the kind of a voung-farmer
program we had in mind, and so-
licited their comments and sugges-
tions. Every young man contacted
expressed an interest in this type of
program, and several offered sugges-
tions.

As I made my second contact with
these young men, they agreed to meet
at the school to discuss the proposad
program. At this meeting the group
discussed the advantages of such a
program to themselves and to other
young farmers in the community.
They agreed on four things at the
fivst meeting: {1} to meet again in
two weeks, (2) to see other young
farmers and discuss the program with
them, (3) to bring interested young
men to the next meeting, and (4)
to have representatives attend the
Young Farmers’ State Conference at
Hardinsburg, Xentucky, the following
week, Four of the young farmers at-
tended the conference with me. At
the conference, these young men got
an inspiration for a young-farmer
program and an insight into how a
young-farmer organization could aid
them in developing a program that
would meet their needs and the needs
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A Kentucky Young Farmer Program
Designed for Member Participation

TED RAMSEY, Teacher of Agri_culture, Nancy, Kentueky

iwin

of the other young farmers in the
cCOmMMuURty. E _

The group met at the school a
week after retuning from the Con-
ference, with ‘eight in attendance.
Ouwr plan for this' meeting was (1)
to report on . the. Conference, (2)
give a general outliie of a proposed
young-farmer program, and (8) to
get the reaction of the group. The
group voted to adopt the plan for a
young-farmer program, with some
minor changes, and start working on
it at once.

Group Action

The group decided to make the
program a vyear-round affair, They
decided to meet twice a month ex-
cept during Noyember and Decem-
ber, and as often as they thought
necessary in Janvary and February.
It was decided that the meetings
would have two parts, with young
farmers in charge of the first half of
each session and the teacher in the
last half. The president would con-
duct the first part of the meeting,
giving the young men a free rein to
conduct thefr organizational affairs
with the advice of the teacher. This

P

procedure gave the young men a
chance to develop leadership and to
plan and carry out their program,
The class instructon was conducted
by the teacher as he saw fit, but the
areas of study were decided upon
by the young men, before the teacher
developed the course. This plan of
operation has worked very effectively.
The voung farmers have a program;
it is not just a teacher with a class.

Program of Activities

The young men organized 2 young-
farmer chapter and joined the state
association. The program of activi-
ties includes four areas: (1) leader-
ship, (2} recreation, {3) farming
program, and (4) finance. The sec-
ond year the chapter planned 33 ac-
tivities of which 30 were sucessfully
completed, Needless to say, the chap-
ter program of activities makes it
possible for the teacher to teach
through guiding the group in plan-
ning and carrying out their activities.
The chapter conducted four educa-
tional tours last year, including one
to the Kentucky Artificial Breeding
Association bull stud and one to the
Berea College farms. The group also

A group of young farmers studying "quality of ear” after determining the vield. The corn-
growing contest is a part of the young-farmer chapler program of achiviiies.

I\.\\
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attended the Xentucky State Fair
and conducted a tour of the modern
dairy farms in the community, As the
teacher, I found it easy to point out
many examples of the need for
volume of business and efficiency in
farming, on supervisory visits after
such tours.

The young-farmer organization
sponsots & corn-growing contest. The
farming program committee, with the
help of a loeal farm supply store,
conducts the contest. As the teacher,
I have encountered many questions
and much interest in how to increase
corn yields. The group closed the
contest with a tour of the corn fields
of contestants at which time they de-
termined the vields. A comparison of
the practices used and yields secured
made a most interesting instructional
day. The chapter has plans for ex-
panding this idea to include demon-
stration plots in corn and activities to
improve pasture, hay, and livestock
production.

On-Farm Supervision

The program would not continue
without the teacher’s making super-
visory visits, It is 2 definite part of
our planned program. On the farm
the teacher talks man-to-man ahout
the young man’s program and prob-
lems. This is where the teacher he-
comes a close counselor of the young
men regarding their farming prob-
lems and many personal problems. I
make it a point to learn all T can
about the young man’s family as well
as his farm. It helps me to work with
him more effectively on his problems
in farming.

The Young Farmers of Virginia is
a State organization of young farm-
ers which was founded in 1951 and
consists of 1498 members in 93 local
associations, This number is steadily
increasing each vear.

As stated in the organization's
Constitution and By-Laws “the pri-
mary objective of this organization
is to develop group and individual
responsibility of out-of-school young
farmers in programs of instruction
in vocational agriculture designed

These young farmers aré meeting at the home of one of ifs members. Many of the sum-
mer mestings are held on the home farms of the members.

This type of a voung-farmer pro-
gram could not exist without the full
cooperation of the school people. My
principal has arranged that I spend
full time on the vo-ag program. My
schedule includes three high-school
classes with a total of 48 students.
My high-schoo! classes are in the
afternoon. I supervise young farmers
in the forenooen and high-school stu-
dents after school. This schedule
gives me time to do an effective job.
We hold our young-farmer meetings
at night.

In Summary
Nancy young farmers have a pro-
gram that meets the needs of the
group by covering the areas of living
that are of most concern to the men,

.

to meet their needs in becoming
established and progressing in farm-
ing.”

Contributory Objectives are:

1. To develop individual and
group interests and abilities in
financing, plinning, operating,
and evalusting farming pro-
grams of out-of-school young
farmers who- are members of
the organization and to promote
effective longtime farm plan-
ning.

The program is active and dynamic
because the young men are involved
in planning and carrying it out. It is
a year-round prograr: and not just
some class sessions during the winter
months. Most of the social activities
are carried on during the spring and
summer, recreation in winter, class
sessions and tours mostly in the fall
and winter, and on-farm activities the
year round.

The school is cooperative in sched-
uling my high-school classes in the
afterncon so that I have time in the
morning to devote to the out-of-school
program. The other teachers in the
school have come to feel that the
young-farmer program is a worth-
while part of the total school pro-
gram, [

Virginia’s State-wide Young Farmer Program

A. L. YEATTS, JR., State Supervision, Richmond, Virginia

2. To discover and utlize place-
ment opportunities available
on a rental, lease, partnership
and purchase basis in assisting
young men to become estab-
lished in farming.

3. To develop the Ileadership
abilities needed to participate
in activities requiring an un-
derstanding of parliamentary
procedures, conduct of meet-
ings, public speaking and other
desirable activities for rural



66

young people, including those
of a social and recreational
nature.

4. To develop an understanding of
the ways to secure and utilize
the services available to farm-
ers in improving their economic
status and social and family
relations.

5. To develop abilities in produc-
ing, marketing, and utilizing
farm products; conserving wa-
ter, soil, and other natural
resources; financing and man-
aging a farm business; main-
taining and operating farm
machinery and equipment; and
maintaining and improving the
farmstead; applying farm work
simplification practices; and im-
proving farm family living situ-
ations.

6. To encourage
thrift,

7. To encourage cooperative effort
in accordance with local situa-
tions and needs.

8. To develop character and train
for useful citizenship.

9. Plan and render worthwhile
community services based on
the needs of the community.

10. To keep abreast with public
issues affecting farmers but to
refrain from political activities,
resolutions or legislative mat-
ters, which do not come within
the scope of the purposes of
this organization.

and promote

Coordination of State and
Area Programs

To meet the objectives outlined
above the organization wuses many
and varied means, including well
planned and conducted programs of
group instruction, leadership train-
ing schools, and incentive contests
and awards. Each of the state’s six
areas has its own young farmer organ-
ization with an executive committee
and a program of work. The presi-
dent of each area organization serves
as a member of the state executive
commitice with the same status as
the elected state officers. Fach area
has its own convention prior to the
annual state convention. Each of the
awards is made on the area basis at
the area convention.

The annual State Young Farmer
Convention is held jointly with the
Young Homemakers of Virginia,
This convention is usually attended
by about 450 young farmers, voung
homemakers and guests, The State
Association with the assistance of in-
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Meet Your Neighbor

Each year neighboring states send representatives 4o eack others state young farmer con-
vention. Mere we find two Kentucky officers an left, visiting the Ohic Young Farmer Con.
ferance 1962, and sharing ideas with two Ohio officers on right. Second from left is
Eugene Kiser, President of Kentucky Assoclation and far right, Jackie Rickey, Ohio Young
Farmer President,

terested business concerny  promotes
and sponsors an outstanding Young
Farmer Family Award, Association
Contest, Corn Growing Contest, Soil
Judging Contest, Silo Award, and
Forestry Judging Contest,

Winners of all these awards are
recognized at the annual Convention.
An important part of the convention
program consists of committee work.
Every member is assigned to a work
committee or the leadership training
school, Here delegates diseuss ways
of improving and conducting local
associations and offer suggestions for
improving the state organization,
Most young farmers look forward to
attending their area and state con-
ventions, Six to eight issues of a
printed News Letter is published
each year and distributed to all mem-
bers and other interested individuals.
The publication carries local associa-
tion news and other items of interest
to the membership. Members are
assessed state dues which cover the
cost of publishing the news letter,
travel expenses of the State officers,
and some of the State awards.

Relationships with Local Associations

Not all yeung farmer groups in
Virginia are organized or affiiated
with the State organization. In 1961
there were 171 young farmer pro-
grams in Virginia. The average hours
of group instruction provided was
37.5 and instructors visited members

of their classes on the average of 4.5
times during the year. Regardless of
whether or not the young farmer
group is state affiliated, organized in-
struction in the fleld of agricultwe
receives major emphasis and is the
real purpose of the program. With
the relatively short period of group
instruction provided, individual on-
farm instruction is a most important
part of the young farmer program.
A Jocal organization is one of the
best known means of stimulating in-
terest in a young farmer program.
Young farmers, like most individuals,
desire recognition and a chance to
demonstrate their ability. They like
to have some organization to bind
therselves together in order to better
promote their own interests as well
as those of their community, An or-
ganization will increase attendance
at class meetings especially during
the busy summer months. An organ-
ization provides an excellent oppor-
tunity for training in leadership;
remember that an organization will
not replace good instruction; it only
supplements it. |

Hope springs eternal in the human
breast;
Man never is, but always to be blest.
The soul, uneasy, and confined
from home,
Rests and expatiates in a life
to come.—(From Kssay on Man—
Alexander Pope.)
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vaer Young Farmer Association is
educatlon. 'This may not have been
the case: for: a similar’ group & cen-
tt,ny ago. 'For at that time the farmer
. was. chardeterized’ as the man with
~the. mule ‘and hoe, limited education,
~and limited  résources. This is far
“from: bemg the truth  today. Our

S farmers have- experienced a change
" g change which has made them
aware of the importance of training

and know-how

" Yes, a change in attitude during
the last century has made a vivid

- appearance- upon - the - horizon, The -

familiai- expression, “I do not need
an education to be a farmer,” of the
past has given way to the popular
statement today, “You cannot succeed
in farming without an education.”
No one thing is responsible for this
change. Technological advances have
had an impact. Increasing cost of
production has had an influence. Ris-
ing competition has entered the pic-
ture of farming. Due fo these de-
velopments the farmer who plans to
continue fo make a living for him-
self and his family is constantly
seeking new and better ways of con-
ducting his business. This is a chal-
lenge to the Dan River Young Farmer
Association which is being met
through an effective young farmer
program. These are some of the basic
principles contributing to a success-
ful young farmer association at Dan
River.

Growth Is Impertant

One of Dan River's successful
features has been growth, We either
move forward by improving what
we did yesterday or last year or either
we move backward, This is true of
the Dan River Young Farmers. It is
a growing educational organization.
It offers a challenge to the members
and at the same time the members
feel and know that they are benefit-
ing from the program. This means
that continued growth in all areas is
most important.

A voung farmer association must
learn from its mistakes. A two hour

program which Was of no interest
to the group or a dry lecture may
teach a waluable'lesson, To. make
this mistake one time may not weaken
the association, but to continue to
make this same mistake will result
in a catastrophe. However, to use
this situation as a-means to improve
can add strength to ‘the prograr,

Securing Membership

CGrowth in membership has also
added to the success of the program
at our schaol. There will be some in-
dividuals who will move out of the
community, others: whoe will  becorie
inactive, and some who will move
into adult evening classes. As this
takes place, it is important to make
every effort to sée that the young
man who has just entered farming
becomes a part of the young farmer
association. He can profit from the
association and the association can
profit from his new ideas, enthusiasm,
and determination, During the past
two vears more than ten young men
have become active members of our
association,

There has also been growth in re-

a7

Basic Prmc1ples Contributing to a

Virginia Young Farmer Association
L. G. WALTON, Teacher of Vocqhonqi- Agriculture, Ringgold, Virginia

sponsibility, The statemeut, “you get
from life what you give to it,” is true
of the young farmer program. Mem-
bers must feel that they are a part
of the program and that they have
an active responsibility not only to
themselves but to their fellow-man
to contribute to the growth and de-
velopment of agriculture through or-
ganized groups. It must be a co-
operative effort. Commitiee work,
participation in the program, and
active business sessions have helped
to strengthen this area of our pro-
gram.

Program Planning

These principles which have con-
tributed to the success of the Dan
River program did not come spon-
taneously. In the background of every
successful program is planning. This
may be flustrated by comparing our
program with the flight of an afr-
plane. The plane does not leave the
ground until all parts have bheen
checked to determine if the plane
is operating properly. Once it is in
flight, the pilot has a course to fol-
low and the necessary instruments

i

This young farmer and his father are pointing out some recent changes in the farm business

which has increased their mitk output,
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to use in keeping the plane on this
course. He knows where he is and
where he plans to go. This must be
true of 4 young farmer program. We
must check our program, once it is
planmed, determine how we expect
to accomplish our goals, and then
begin our flight.

A young farmer program which is
carefully planned by the members
is in for a safe flight. The wind may
be rough at times and the clouds
may form. But this will offer a chal-
lenge—a challenge to take a second

Teachers in Vocational Agriculture
are missing a good opportunity to
promote their program of Young and
Adult farmer classes if they are not
using an advisory committee or coun-
cil. The use of such a council or com-
mittee is not new. In Bulletin 243 of
the U. §. Office of Education en-
titled “The Advisory Council for a
Department of Voeational Agricul-
ture,” we find the following: “The
uvse of advisory councils in agricul-
tural education preceded the pass-
age, by the United States Congress
in 1917, of the Organic Act {Smith-
Hughes) for wvocational education,
As early as 1911, it was mandatory
in Massachusettes to have advisory
committees for local departments of
agriculture. In other states similar
requirements were attempted by
some school officials, but in many
cases their use was not continued
successfully for a long period. The
discontinuance or relative inactivity
of advisory committees where once
started cannot be atiributed to a
lack of need for a council, but can
probably be charged more appropri-
ately to other factors such as a lack
of experience in proper selection,
organization, and operation of a
local advisory council.”

The writer has used successfully
a modified plan of an advisory coun-
cil in connection with his full-time
program of Young and Adult farmer
classes. There are eleven members,
of this Couneil who are elected by
the entiré group atténding the
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look, to make changes in original
plans, and to seck pew avenues of
reaching set goals. This is planning.
This is organization. This {s com-
maon sense. This is fexibility, the type
of planning which has value.

Evaluation

And then a final principal con-
tributing te the success of our pro-
gram is evaluation, This means that
the young farmer program must have
a set of objectives or goals to attain,
Then as we evaluate the results of

Henry 1. Ahlgren, Associate Director Agricultural Extension, University of Wiscensin,

the program in terms of the objectives
we can discover owr mistakes and
find ways of correcting them, We
have found it helpful for a commit-
tee to meet quarterly and review
accomplishments and make  sugges-
tions for the following quarter.
These arve the basic principles
which have contributed to a success-
ful young farmer program at Dan
River. In each situation, the prin-
ciples will have to be applied differ-
ently but they have demonstrated
their worth to us. o

The Use of Advisory Committees for a
Wisconsin Young and Adult Farmer Program

BRYAN DUGDALE, Special Instructor of Young and Adult Farmers, Platteville, Wisconsin

addresses annual Ladies' night banquet of the Platteville Young Adult Farmers classes.

classes. They are selected to repre-
sent geographic areas of the district.
At the present time nine adult farm-
ers and two young farmers serve on
the council, We do not have any
other agencies represented. This may
seem like a large number to have on
a council but we have over seventy
young and adult farmers envolled.
Qur council has several responsi-
bilities whick include the following:
1. Plan the annual and long-
time program and units of
instruction.
Plan an anpual
Night program.
3. Plan a summer family picnic.
4. Set up a calendar of dates
for meetings. {Meetings are

!S.')

Ladies

held the third Tuvesday of
each month the year around
with workshops during the
winter months.)

5. Organize field trips.

6. Assist in planning an evalu-
ation report.

7. Assist in making surveys.

8. Suggest ways and means of

improving the program.

9. Conduct the Anuual Corn
Show for members,

10, Enrolli new members.

An advisory council, the writer
feels, is an excellent device for im-
plementing the democratic principle
that those affected by the program
should have a voice in planning that
program. As an example of how this

¢
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principle has worked here at Platte-
ville, prior to the time that the writer
assumed the position of full-time
young and adult farmer instructor,
these classes were given in the slack
season with ten or fifteen weekly
meetings but I wanted to establish
the program on a year-around basis,
A council meeting was called and the
change was discussed and the de-
cision was made to set up the pro-
gram con that basis. At the end of the
first year the plan was evaluated and
all members agreed that it was a
hetter plan because the contact be-
tween instructor and members was
a continuous one which they valued
highly,

The four regional conferences,
held in the spring of 1962, were
characterized by what may be de-
seribed as “mature optimism.” Re-
ports of the conferences made fre-
quent use of terms such as “aggres-
sive,” “progress,” “broadening of pur-
poses,” and “expansion of educational
opportunities.” The themes of the
conferences were indicative of the
tenor of the times. The theme of the
Central Regional Conference, held
at Chicago, March 13-16 was “Chart-
ing Vocational Agriculture for the
. Years Ahead.” At New Yok City,
where the North Atlantic Regional
Conference was held April 2-8, the
theme was “Patterns for Progress in
Vocational Agriculture.” “Planning
Programs of Instruction to Meet
Changing Needs in Agriculture” was
the theme of the Southern Regional
Conference held at Charlestown,
South Carolina, April 9-13. The Pa-
cific Regional Conference was held
at Denver, May 14-18, where the
theme was “Improving the Vocational
Agriculture Programn  Through  Im-
plementing Modern Objectives in
Vocational Agriculture.”

*Acknowledgment is due to Regional
Editors A. 1. Paulus of Tennessee, Gene
M. Love of Pennsylvania, and H. H
Christensen of Nevada, and to State
Editor P. R. Teske of Indiana for supply-
ing reports of the four regional con-
ferences. The responsibility for inter-
preting the significance of the regional
conferences, based on the four reports,
was assigned to the writer.

It should bhe pointed out that an
advisory eouncil should only be used
for developing the educational pro-
gram and not as 2 pressure group.

A council can be rather informal.
Cur council has a chairman elected
by council members each year. The
instructor serves as secretary, Mermn-
bers of the council are elected for
a three year term; with three new
members elected #ach vear which
makes for better ‘continuity for the
program.

Another advantage of having an
advisory council is that it develops
leadership. I have seen council mem-
bers that have never been able to
speak before the class develop a
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poise and ability to handle a meet-
ing that they would never have ac-
quired if they had not had the ex-
perience of being a council member.

A council can also be a very good
public relations tool. Our members
here have been directly responsible
for the increase in enrollment in the
classes. Farmer o farmer talk across
the line fence or at the feed mill
brings them in to the class. I have
done no personal recruiting for the
program. Council members and other
members of the classes have assumed
this responsibility. The success of
this approach can be measured by
our large enroliment here, D

Mature Optimism Evident in

Regional Conferences

JOHN K. COSTER,! Teacher Fducation, Purdue University

In one or moré of the regional
conferences in dgricultural educa-
tion, and by divérse modes of ex-
pression, attention was given to the
following five issues in agricultural
education:

1. The need fgr expanding pro-
grams of vocational education in
agriculture. )

2. The need for extending pro-
grams of agricultural education to
clientele not curreptly being served.

3. The need for deepening and
intensifying the technical content of
instruction. "

4. The need for improving methods
of instruction.

5. The need for changing the image
of programs of vocational education
in agriculture.

Expanding Programs of Vocational
Education in Agriculture

The issue of expanding programs
of vocational education in agricul-
ture was pursued along two lines of
attack. First, there was concern for
expanding the base of cceupational
activity for which agricaltural edu-
cation. in public schools has responsi-
bility, In the exploration of expanded
occupational activity, there was no
evidence of retrenchment from a
major responsibility for operating
programs of vocational education for
persons who are engaging in or who
expect to engage in farming. Expan-
sion is indicated &1} by recognizing

the existence of agricultural occupa-
tions which require competence in
farming, and redesigning existing pro-
grams of vocational education in agri-
culture to include training for these
cceupations; and (2) by identifying
and developing additional programs
in agrieultural education, such as,
following the report from the Pacific
Region, programs for persons who
have entered or who are preparing
to enter agricultural service cccupa-
tions, or programs for migrant farm
workers.

The second line of expansion paral-
lels the first. The expansion of pro-
grams, of functions, and of clientele
to be served suggests the need for
expansion and modernization of edu-
cational objectives. At this point there
is need for exploration and analysis
to determine the extent to which
programs may be expanded within
the basic provisions of the National
Vocational Eduecation Acts of 1917
and 1946, the extent to which ad-
ditional legislation is needed, and the
extent to which state and local funds
may ot should be utilized in develop-
ing and funding additional programs
identified on the basis of research
and study.

Extending Programs of
Agricultural Education

There was evidence of increasing
concern that programs of agricol-
tural edueation be developed which
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are designed to contribute to the
general education of persons who do
not plan to prepare for and enter
agricuitural occupations. Centrary to
what might be expected, there was
no indication that these programs be
designed to preserve and perpetuate
social and cultural values associated
with a predominant rural society
characteristic of the past. Rather, there
appears to be an awakening aware-
ness that if modern American educa-
tion, broadly defined, is to deal with
the major functions of living, then
such aspects of agriculture as (1)
the production, processing, and distri-
bution of food and fabrie, including
the conservation and preservation of
soil and water as basic national re-
sources; (2) the appreciation and
understanding of agriculture as a
basic industry; (3) the extensiveness
and nature of the social and economic
contributions to society of persons
whose occupations are close to the
soil; (4) the appreciation and under-
standing of the growth of living
things; and (5) matters of national
policy which affect the agricultural
industry are genuine and legitimate
concerns of general education, Fur-
ther, it is contended that agricultural
education has the responsibility for
giving leadership to cwriculum de-
velopment in these areas.

Deepening and Intensifying the
Technical Content of Instruction

Closely associated with the need
and urgency for modernizing the ob-
jectives of wvocational education in
agriculture is the concern for deepen-
ing and intensifying the content of
instruction. Essentially, deepening
and intensifying the content of in-
struction refers to placing greater
emphasis on the scientific-managerial
aspects of agriculture in the instruc-
tional program. Agricultural skills
are important, and curriculum plan-
ning in vocational agriculture should
continue to emphasize the develop-
ment of abilities to perform needed
skills. But modern agriculture is ap-
plied science and the organization
and management of resources, and
the content of instruction should
reflect these aspects of contemporary
occupational reality,

Improving Methods of Instruction

The ongoing process of program
development in vocational agriculture
demands that attention be given con-
stantly to professional improvement,
both at pre- and in-service levels of
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Five of the vocational education leaders who participated in the 42nd Annua! Nerth
Adlantic Regional Canference in New York City, April 2-6, 1962, are shown above. They
are {left to right): Wanroy Smith, Vice President, NV.AT.A.; R, C. S, Suthiff, Vice-President,
AVAL AL W, Tenney, Director of Agricultural Education; M. D. Mobley, Executive Se-
cretary, ANV.A.; and Norman Hoover, North Atlantic Regicnal AV.A., Chairman,

teacher education. In a Hmited sense,
the improving concept refers to doing
better what currently is being done.
But in a broader sense, this concept
refers to improving and developing
new technigues of instruction, utiliz-
ing human and physical resources
more effectively, and giving increased
attention to program and instructional
evaluation. The over-all responsibility
for leaders in agricultural education
to search constanily for improve-
ment—through research, the use of
pilot centers, in-service teacher edu-
cation workshops, and other appropri-
ate methods—was emphasized in the
four regions.

Changing the Image of Instruction
in Vocational Agriculture

Reference was made, particularly
in the Central Regional Conference,
that agriculture has changed dras-
tically and dramatically since the
enactment of the National Vocational
Education Aect of 1917, but that there
is doubt whether the public image of
agriculture has changed accordingly.
And, further, it was argued that the
public image of vocational agriculture
approximates the public image of
agriculture, Hence, it follows that if
vocational education in agriculture is
to be accepted as an educational
program in contemporary programs
of secondary and post high school
education, emphasis must be placed
not only on changing the content
and nature of instsuction but also on

changing the image of the program.
The changing of the image is related
to program expansion and the in-
tensification of content of instruction,
Changes in farming have paralleled
changes in the occupational structure
in American society. Just as the un-
skilled laborer is experiencing in-
creasing difficulty in obtaining em-
ployment, so, too, is the farmer whose
training, experience, and proficiency
is limited to simple agrarvian skills ex-
periencing difficulty in eaming a live-
lihood. Agricultural educators are
cognizant of the need to emphasize
decision-making, problem-solving, re-
flective-thinking in preparing persons
for employment in modern agricul
tural oceupations, but general ac-
ceptance of the program may be
difficult unless the desired behavior
is projected as a part of the public
image.

In Retrospect

This article has presented the im-
pressions of one worker in agricul-
tural education regarding the four
regional conferences of 1962. It is
chyvious that the selection and in-
terpretation of trends and issues was
a matter of personal choice and edi-
toria} prerogative, and, further, it is
obvious that not all trends and issues
received equal attention in each
region. But the actual choice of issues
perhaps is of minor concern. What is
really important is that agricultural
educators were operating at the fron-
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tler of progress in their conferences
of 1962. And what is significant is
the phrase used to describe the con-
ferences, taken collectively. Mature
optimism was used to connote two
general Impressions. First, there was
indication of maturity in the manner
in which agricultural educators were
willing to examine vocational agri-
cnlture analytically, and to invite
other persons to examine the program

Ten

Thirty years’ experience in the use
of advisory committees by vocational
agricultural teachers has resulted in
a wide variety of approaches, pro-
cedures, and advice to those who
would use them, During these years,
school administrators, Agricultural Ex-
tension Agents, and executives of farm
and business organizations have also
made increasing use of such advisory
groups, Much has been written by
representatives of each group. One
result is that the teacher who is con-
sidering the formation of such a group
will find a rather extensive and per-
haps overwhelming body of publica-
tions dealing with this subject.

At the risk of over-simplification,
the writer is presenting here what
he believes to be some essential con-
siderations for the organization and
subsequent operation of advisory corm-
mittees for teachers of vocational ag-
rieulture. We hope that an overview
in terms of these “Ten Command-
ments” may present a coneise review
of current procedures and that it
may also stimulate further exploration
of the problem by interested teachers.

1. Thou Shalt Believe, Always, in the
Worth of Lay-Committees!

The test of our belief in democratic
principles comes when representatives
of our constituents propose ideas with
which we do not agree. The easy way
out is to dismiss new ideas with the
thought “they just dont know the
program” and then to resort to the
technique of the iron hand in the
velvet glove. The sound approach is
that of leading the cormmittee to study
all of the facts, evaluating each in
relation to the cwrrent situation and
finally abiding by the decision of the

analytically without giving impres-
sions that they were on the defensive,
or that they were attempting to
justify existing programs. Further
evidence of maturity was derived
from the extent to which agricultural
educators were identifying and ac-
cepting responsibility for expanding
and extending programs of agricul-
tural education. Second, there was
evidence of optimism in the manner
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in which agricoitural educators identi-
fied themselves with and committed
themselves to the future of agricul-
tural education, and with national
movements and trends such as the
Manpower Act and Area Redeviop-
ment Program. But even more note-
worthy is the general attitude con-
veyed by the reporters that the future
is challenging, and the challenge has
been accepted. O

Commandments in Using

group, Perhaps one reason why some
of such commiitees prove to be un-
satisfactory for the vocational agri-
culture program is that the teacher
lacked faith in the persons and judg-
ment of lay people regarding a com-
plex and involved program.

2. Thou Shali Obtain Administrative
Sanction!

Since the committee is to be for
the purpose of improving the pro-
gram of vocational agriculture in the
school, and the school administration
is responsible for the operation of the
entire school, the administrator should
be involved from the start in the plan-
ning and development of the com-
mittee, One suwre way to impair the
effectiveness of a lay committee and
make it yowr committee rather than
a committee for voecational agriculture,
is to organize it yowself, and then
inform school officials that such an
organization exists,

3. Thou Shalt Not Select the Com-
mittee Thyself!

The appointment of members by
someone other than the teacher of
vocational agricullure is an imperative.
This may be accomplished by having
the board of education nominate mem-
bers from the community that repre-
sent a cross-section of those affected
by the vocational agriculture program.
Thke board should formally notify each
rominee and ascertain his willingness
to serve on the committee.

The rumber to serve on the com-
mittee should be not less than eight
members nor more than 15.

4, Thou Shalt Impress Upon Mem-
bers the Importance and Nature
of Their Duties!

~Advisory Committees

JAMES McCOMAS, Teacher Education, New Mexico Siate University

After their appointment, the teach-
er must assume the responsibility of
informing members of his advisory
committee of their responsibility. This
may be done by having the committee
study and develop their own consti-
tution and by-laws.

One of the major reasons for the
failure of advisory committees is that
these committees do not realize the
scope of their responsibility; or that
their duties are not clearly under-
stood.

5. Thou Shalt Not Seek to Have the
Committee Assume Thy Responsi-
bilityl

Lay committees should assume their
proper role, While such groups can be
used effectively to assist the teacher
and his school in many phases of the
program, certain professional responsi-
bilities must be camrried on by the
teacher. Committees should not be
asked to do work or make decisions
that are clearly the responsibility of
the teacher, the school, or the board
of education,

8. Thou Shalt Not Seat Thyself at
the Head of the Committee Table!

Assist the committee in organizing,
developing its ground rules and elect-
ing his own officers. Committees that
are most effective and make the most
worthwhile contribution are those that
provide leadership from within their
group rather than leaning too heavily
upen the leadership of the teacher.

7. Thou Shalt Guide the Committee
to Identify Worthwhile Activities
and Duties!

Any organization thai continues to
function effectively is one that has

a definite purpose which is known and
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accepted by its membership. Com-
mittees can be used successtully for
assisting in the planning, evaluating,
and execution of programs. Make sure
that the group has a purpose for each
meeting and meets often enocugh to

maintain an active and interested
membership,
8. Thou Shalt Provide Means of

Recognition of the Commitiee!

Appointment to membership of a
lay committee by the board of edu-
cation gives the members status. How
well this status is maintained, after-
ward, depends upon the activity of
the committee and the program undes-
taken by it. Public understanding de-
pends upon the extent to which the

A conscientious Vo-Ag teacher is
always searching for ways to make
better use of his summer time, Time
always seems to be running out and
therefore the question of where em-
phasis should be placed is important.
In answer to the question of emphasis
we found the corn demonstration and
soil test calibration plot, which we
conducted through the cooperation of
the University of Wisconsin, both
helpful and rewarding. Such a demon-
stration plot provided an excellent
opportunity for teaching all aspects of
efficient corn production as well as
providing the soils department of the
University of Wisconsin with informa-
tion concerning the crop response to
fertilizers applied to a soil having a
given test level. It is definitely a
“Learning To Do,” “Doing To Learn”
experience for teacher and student
alike. Probably equally important was
the favorable publicity our department
received as the result of our field day
which was held at the demonstration
site for farmers in owr area,

Some of the important points we
considered in conducting our demon-
stration plot are as follows:

1. Field Selection: It is of utmost
importance that the field be of a
known soil type and of uniform fer-
tility and cropping history. A prelimi-
nary soil test here can help in assuring
uniformity. The plot will actually oc-
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school and the general public are
informed of the committee’s work.
The teacher should plan for com-
mittee recognition, from time to time,
through public meetings, school and
local newspapers, and other promo-
tional activities,

9. Thou Shalt Not Use the Commit-
tee for Selfish Advantage to the
Teacher or the Department!

Advisory groups cannot be used
to bring pressure upon the administra-
tion or the board of education. The
teacher and the lay committee con-
stancly should be aware that this body
is advisory in nature and that they
were organized for and by the school

and for its general improvement

throagh improvements made in the

vO-ag program.

10. Thou Shalt Always Remember
that the Advisory Committee Is
Not a Substitute for an Effective
Teacher with a Dynamic Pro-
gram/!

Advisory committees seldom ae-
complish miracles, They do, however,
offer new challenges and wvaluable
direction to the teacher who is able
to use their recommendations as a
supplement to his professional obser-
vation, training and experience. They
often serve as a stimulus to further
professional development of the
teacher. a

Demonstrating Practices In \

Corn Production —

MARVIN H. ERDMAN, Teacher of Yocational Agriculture, Baraboo, Wisconsin

The entire class helps in obfaining samples of corn for molsture tests,

cupy about 34 of an acre; however,
a little extra is needed when borders
are included. This gives the instructor
a chance to show students the import-
ance of soil maps, how to read them,
and to put the soil testing kit into
practical use,

2. Locating and Layving Out Plot:
The first step in laying out a set of
fertility plots is to select a plot design
which will best fit the area selected.
The corner stake should be placed at
least B0’ from the edge of the field to
get away from border effect and the

plot squared by means of a 3, 4, 5,
triangle. Our plot design consisted of
24, 25 x B0’ plots—4 plots wide and
6 plots long. Since all stakes are
removed in order to facilitate planting
and cultivation, reference stakes must
be put at the edges of the field in
order to relocate the plots. This is
an excellent excercise for the student
since a similar procedure is used in
laying out and squaring the foundation
of a new building.

3. Taking Soil Samples: After all
plots have been staked and before
applying fertilizer, a composite sample

¢




Tue AGRICULTURAL EpucaTiON MAcAZINE, Ogtoher, 1962

73

(10 individual cores) is tasken, put Table . Ferfilizer Treatments
into clean paper bags, labeled, and

: o is tunit . 10
zzszig th?{i:r(:p;:tagze (:)If)pt(;i;:; éogg Fertilizer Plot Materials Lbs/Flot Fertilizer
composite samples and to point out Treatment Numbers Lbs/Acre
variations of fertility within an ap-
parently uniform field. a 6, 14, 21 None None None

4, Applying Broadcast Fertilizer:

Since such small amounts of fertilizer b 5,9, 12 5.20-20 Row 200
are applied it is best applied by care-
fu] hand application. All plots except o 4 13, 98 5.90-20 Row 200
the checks receive broadeast fertilizer, T 33-0-0 43 150
This offers a chance to explain the
function of broadeast and starter fexr-

-20-20 200
tilizers and demonstrate that both are d 3, 18, 19 585??&(} ]ig‘g 400
essential for efficient production. '

5. Preparing the Seedbed: A uni- 9 29 5.90-20 R 9200
form, firm seedbed with as few tillage © 17, 33.0.0 zg 150
operations as possible is what we want 0-10-30 17.9 600
here. This may give the opportunity
to show new methods of seedbed

: f 1, 16, 24 5-20-20 Row - 200
Prgparatmn such as wheel track plant- 35.0.0 19.0 400
ing.

0-10-30 17.2 600

8. Selecting Seed: Select any
good hybrid adapted to the area. g 8 10. 20 5.90-20 Row 200

7. Adjusting the Corn Planter: 33-0-0 12.0 400
This step offers an excellent oppor- 0-0-80 8.6 300
tunity to impress students with the
importance of adjusting plant popula- h 7 11 15 5.90-90 Row 200
tion to soil type and the importance P 23.0.0 12.0 400
of planter calibration in obtaining the 0-20-0 8.6 300

desired plant population.

8. Calibrating the Fertilizer At-
tachment: Not too many students
have had this experience or realized
its importance; here is an opportunity
to show them how and why,

9. Planting: This is an extremely
critical step since the success of the
project depends upon a uniform stand
at the desired population. Accurate
calibration: plus proper planting speed,
not more than 3 mph, are essential,
Effect of different planting speeds
may be demonstrated outside the plot
area.

10. Cultivation and Weed Control:
Chemical weed contrel can be stressed
at this point. We applied Atrazine
with a small boom sprayer and since
control was nearly 100% effective,
cultivations were unnecessary.

11. Insect Conmtrol: Plots should
be checked regularly during the grow-
ing season and if insect population
gets too high, control measures should
be taken.

12, Harvesting and Determining
Yields: On the two ceater rows of
each plot measure off 40° about equi-
distant from plot ends and harvest
and weigh all corn on both of these
40¥ rows. The number of productive
as well as barren stalks should be
counted in each 40" row. Here stress
should be placed on the importance

of careful and accurate work since
each ear missed represents about 2
bushels of corn and each stalk missed
represents about .200 plants on an
acre basis, Three representative ears
should then be sglected from each
harvested plot and a circular slice,
three kernals wide, taken from the
middle of each ear. The samples are
then immediately placed in a plastic
moisture proof bag and the moisture
content taken in order to determine
the vield. Other things that might be
pointed out to the students are insect
damage, disease, small, deformed or
poorly filled ears which resulted from
nutrient  deficiencies, obvious differ.
ences in vield, and effectiveness of
weed control. After results of the
study have besn summarized one can
also point out such things as the kind
of fertilization which produced the
highest vield, the most economical
vield per acre, and crop yield response
compared with the soil test results.

If a field crop demonstration has
never been a part of your summer time
budget, why not give it some serious
consideration? It can also give your

public relations quite a boost. £
Knowledge comes but wisdom
lingers. —Tennyson

@Thirty Hears Agn
in the Agricultural

Eduration Magazine
W. G. Crandall of Clemson, South
Carolina, wrote “The author of this
paper and his associates have
conducted experiments with one thou-
sand farmers with one of the ob-
jectives to determine the nature of
subject matter needed by teachers of
vocational agriculture for instructional
purposes, The farmers with whom
we worked were eager for original
data which were applicable to their
problems. They preferred data which
had been accumulated over a com-
paratively long period of years; data
which had been originated near home,

and data which were up to date.”

An item regarding the Future Farm-
ers of America stated:

“Matters pertaining to the organiza-
tion of state chapters of the F.F.A.
were discussed at several of the state
conferences of teachers of vocational
agriculture this summer. Henry Grose-
close, the executive secretary, esti-
mates that by the time of the second
annual meeting of the F.F.A. to be
held at Kansas City in November, at
least 40 states will have been granted
charters.”
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Knowing the Student as a Key to
Effective Teaching

VIRGINIO C. JUAN, Superintendent of Teacher Educotion
Bureau of Public Schools, Manila, Philippines

An important quality which teach-
ers in agricultural scheols should
possess is the desire to know their
students, It is a prime essential to ef-
fective teaching in any subject and in
any level of instruction. Agriculture
teachers should not only know what
to teach and how to teach, but must
also know well the students whom
they teach. The tescher’s knowledge
of his students is necessary because
of individual differences which he
must consider in teaching, Were it
not for individual differences, teach-
ing would be much simpler. In a
carefully selected class of 20-30 first
year students, no two are exactly alike
even in intelligence though they may
be rated to have the same 1Q. Indi-
vidual differences appear more pro-
nounced when their past experiences,
interests, attitudes, potentialities, and
habits, are considered.

Knowing the student is specially
important because of the manner in
which vocational agriculture training
is conducted. Although the teacher
may instroct the students as a group
in the classroom for one hour every
day, the instruction which he gives
during the practicum periods of three
to four howrs daily should be done by
small groups or individually. This is
necessary because not all the students
have the same kind of projects in their
supervised farming programs, Even
those who raise poultry and keep
birds of the same breed and age do
not meet the same problems at the
same time. One may need his teach-
er'’s help on how to feed the birds,
while another student needs help on
how to control diseases. To be of
maximum assistance to his students,
it is necessary that the teacher be
well informed about them.

What Teachers Should Know
About Their Students

Knowing the students means un-
derstanding their likes and dislikes,
interests, plans in life, work habits,
achievements, experiences, and limi-
tations. It means knowing the way
the students live, study, work, and
spend their leisure hours, for all these
have much to do with their present
and future lives.

There are thus many things which
agriculture teachers need to know
about their students. -Some of the
more important things which should
be known about students are as fol-
lows:

a. Their parents and farming fa-
cilities at home

b. Their interests, intelligence and
limitations

c. Their social, religious and lei-
sure activities

d, Their previous and current
scholastic records

e. Their farming plans, programs,
goals and needs

Where and How Data About
Students Are Obtained

CGathering information about the
students is a continuous process and
involves numerous”sources, Data ob-
tained from one source need to be
modified by checking against those
obtaired from other sources, Informa-
tion about students.should he as com-
plete and up-to-date as possible. The
data need to be updated as soon as
changes are observéd,

Agriculture teachers should look
deep into sources of information about
students because of the possibly fluc-
tuating value of such sources. Some
of the good sources of information
about students are:

a. The students concerned. A stu-
dent knows more about himself than
any other person. Agriculture teach-
exs should be tactful in obtaining in-
formation frome their students through
interviews, conferences, tests, obser-
vations and similar means. These de-
vices may be employed before or at
the time of enrcllment, and period-
ically after the students have been
admitted in the school. Opportunities
for gathering information from the
students are numerous, provided the
teacher takes time fo talk to the boys
as he visits them i their homes,

b. The student’s parents. Parents
can give valuable information about
their own children. As the teacher
visits the home projects of his stu.
dents, he should tactfully draw the
parents to talk about their childrens'

traits and home experiences and seek
other essential information which he
may want to know,

c. Other teachers. Other teachers
with whom students have close con-
tacts can also give valuable informa-
tion helpful to agriculture teachers.
Their comments about written wark,
activities, initiative and integrity of
students are worth considering.

d. The school physician or nurse.
The school physician or nurse can
give helpful information about the
physical condition of students which
may have a bearing on their behavior
and activities.

e, The guidance teacher. The guid-
ance teacher has heen especially
trained to gather and interpret infor-
mation about stadents. Their assist-
ance and the records gathered by
them are helpful to agriculture teach-
ers in handling some of the special
cases in their classes,

f. Office records. Records kept in
the Office of the registrar or adminis-
trator are valuable in revealing help-
ful information about the rating, at-
tendance and achievements of stu-
dents,

g. Students’ farm records. The
various farm records prepared by the
students themselves can give informa-
fion which can pinpoint the causes
of their failures or successes in their
supervised farming programs. These
records alse point out things which
may require further instruction.

h. Students’ farming programs. The
activities and accomplishments of
students in their supervised farming
programs reflect most, if not all, of
their various traits and other informa-
tion which teachers would like to
know about them., What agriculture
teachers find in the projects of their
students are the best proof whether
they are successful in their teaching.

i. Students’ participation in youth
organtzation. The way students par-
ticipate in various organizations like
the FFA, student government, glee
club, orchestra, athletics, etc, un-
doubtedly helps agriculture teachers
in understanding the boys. O
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- News and Views of the Profession_

State Editorial Represeniatives
Named

One reason that the Agricultral
Education Magazine is able to keep
up with new professional develop-
ments in every state is because of
the state editorial representatives.
Named by the special editors from
each of the regions these men not
only keep an eye out for new and
interesting developments but often in-
vite appropriate persons to prepare
articles. They arve also the major
somrce of material for “News and
Views of the Profession” and of
“Stories in Pictures.”

The following have been listed as
state editorial representatives by the
gpecial editors:

Special Editor, Howard Christensen
Bert 1. Brown, Supervisor Voca-
tional Agriculture, Olympia,
Washington

J. D. McComas, Teacher Educa-
tion, University Park, New
Mexico

Stanley S. Richardson,
Education, Logan, Utah

Jack Rach, Teacher Education,
Laramie, Wyoming

Henry TenPas, Teacher Education,
Corvallis, Oregon

Teacher

Special Editor, John Coster

Dr. #. R. Binkley, Teacher Edu-
cation, Lexington, Kentucky

M. W. Cooper, Supervisor of Voca-
tional Agriculture, Madison, Wis-
consin

Dr. P. R, Teske, Teacher Educa-
tion, Lafayette, Indiana

Dr. Guy Timmons, Teacher Edu-
cation, East Lansing, Michigan

William Well, Instructor Voca-
tional Agriculture, Medina, North
Dakota

Dr. W. H. Wolf, Teacher Educa-
tion, Columbus, Ohio

Special Editor, Gene M. Love

Dr. Joe P. Bail, Teacher Educa-
tion, Ithaca, New York

Ralph Barwick, Teacher Education,
Newark, Delaware

Dr. Benton K. Bristol, Teacher
Education, University Park,
Pennsylvania

Dr. V. R. Cardozier, Teacher
Education, College Park, Mary-
land

H. E. Edwards, State Supervisor
Vocational Agrieuiture, Charles-
ton, West Virginia

Williamm, H. Evans, Teacher Edu-
cation, New Brunswick, New
Jersey

Special Editor, M. G. McCreight

Raymond J. Agan, Teacher Edu-
cation, Manhattan, Kansas

George F. Ekstrom, Teacher Edu-
cation, Columbia, Missouri

A. A. Paciotii, Vocational Agricul-
ture Instructor, Alexandria, Min-
nesota S

Hugh Townsend, Vocational Agri-
culture Instructor, Clarion, Iowa

Harold E. Urton, State Supervisor
Vocational Agriculture, Pierre,
South Dakota

Norval Utemark, Supervisor of
Vocational Agriculture, Lincoln,
Nebraska

Special Editor, A. ]. Paulus

Dr. 1. R, Hamilton, Teacher Edu-
cation, State College, Mississippi

W. T. Loften, Teacher Education,
Gainesville, Florida

J. A. White, Supervisor Vocational
Agriculture, Auburn, Alabama

Special Editor, C. C. Scarborough

C, 1. Jones, Supervisor Vocational
Agriculture, Raleigh, North Caro-
lina

Herschel Lester, Teacher Educa-
tion, Athens, Georgia

L. L. Lewis, Supervisor Vocational
Agriculture, -Columbia, South
Carolina

A, L. Yeatts, Jr., Supervisor Voca-
tional Agriculture, Richmond 186,
Virginia

Special Editor, Jesse A. Tajft

Neal D. Andrew, Supervisor of
Vocational Agriculture, Concord,
New Hampshire

William A, Annis, Teacher Educa-
tion, Amherst, Massachusetts

Wallace E. Elliot, Teacher Educa-
tion, Orono, Maine

W. Howard Martin, Teacher Edu-
cation, Storrs, Connecticut

Raymond C. Northup, Supervisor
Vocational  Agrienlture, Provi-
dence, Rhode Island

Cola D. Watson, Supervisor Voca-
tional Agriculture, Montpelier,
Vermont

Special Editor, Orville Thompson

Max Anderson, Supervisor Voca-
tional Agriculture, Helena, Mon-
tana Y
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Dr. R. W. Cline, Teacher Educe-
tion, Tucson, Arizona

Tamotsu Horii, Supervisor Voca-
tional Agricuiture, Honolulu 4,
Hawaii

Dr, Earl B, Julson, Teacher Edu-
cation, Fort Collins, Colorado

Dr. D. L. Kindschy, Teacher Edu-
cation, Moscow, Idaho

Leo W. Grosskreutz, President of
the Wisconsin Association of Agricul-
ture Instructors, is at present instrue-
tor in the Black River Falls High
School. A native of Wisconsin and a
araduate of the University of Wiscon-
sin, Mr. Grosskreutz will be a busy
host at the N.V.A.T A, Convention at
Milwaukee in December.

Leo taught at Carpenter, lowa from
1941-1042, served in the army from
1942 to 1945 and has taught since
then at Black River Falls.

John T. Starling, teacher of voca-
tional agriculture at Shawnee High
School near Lima, Ohio for fourteen
years, became one of the district
supervisors July 1, replacing E. O,
Bolender who is retiving after 44
years of service.

Dr. James E. Wall has recently
accepted a four year assignment with
the Food and Agriculture Organiza-
tion of the United Nations. He will
be serving as Rural Institutions Offi-
cer (Education and Extension}, on a
United Nations Mission to the Li-
berian Government, The nature of
the work will be to inaugurate an
educational program for training the
Liberian equivalent of vocational
agriculture teachers, county agricul-
tural and home economics extension
agents.
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Ralph Howard Retires
Ralph A. Howard retired July 1 as
State Director of Vocational Educa-
tion for Ohio.

While a supervisor of vocational
agriculture, Mr. Howard not only
organized the Ohio FFA Association,
but also the Ohio Young Farmer As-
sociation, and was a leader in the
establishment of Obio’s FFA Camp
Muskingum. My, Howard was named
an Honorary State and American
Farmer; served two years on the
National Board of Directors of the
Future Fammers of America, Incor-
porated. Mr, Howard who is a life
meimber of the American Vocational
Association, is a former president of
the National Association of State
Directors of Vocational Education
which is affiiated with the AVA.

The Howards have four daughters
and two sons all of whom were teach-
ing ir public schools during the past
year,

Mr. and Mrs., Howard have moved
to a small farm near Mount Gilead,
Ohio, where Ralph says that one of
his first projects will be that of de-
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Ralph A, Howard {left] refiring state di-
rector from Ohio was named Man of the
Year in Vocational Education by the Ohio
Vocational Association. D, R. Stanfield
{right] executive director, Ohio Farm
Bureau, and 1941 “Man of the Year" is
shown presenting the award.

veloping an oversized farm pond
where he and Mzs. Howard plan to
provide their twenty-two grandchil-
dren with some . vearround, good
quality fishing,

Role in Development of Youth
{Continued from p. 63)
vocaticnal  agriculture. [Twenty-fivo
precent of these students failed to
complete their high school program.]
Fewer high school graduates with
vocational agriculture training went
to college than did graduates with
no vocational agricultwre training.
This seemed logical in as much as
many vocational agriculture boys
were farm-reared and upon gradua-
tion some of them entered into farm-
ing and others were employed on the
home farm, in agri-business or in-
dustry. Some vocational agriculture
boys had become established in
farming, frequently on a father-son
partnership basis, prior to high scheo!
graduation. Twenty-three percent of
the young men who did not elect vo-
cational agriculture attended college
compared with only 14 percent of

the vocational agriculture youth.

Summarization of Background
Characteristics

One gets the general picture that
in the 41 rural high schools with
vocational agriculture  departments,
about one-half of the boys emrolled
in the vocational agriculture curricu-
lum. Most of them either completed
two or four years of vocational agri-

culture. A farm-reared boy was more
ikely to complete four years. How-
ever, fifty percent of the vocational
agriculture students did not live on
farms.

A basic part of the vocational
agriculture course is the supervised
farming program, which brings to-
gether the boy, the parents and the
teacher. Parents play a very import-
ant part in providing assistance for
the boy in developing his farming
program. A third of the fathers of
the vocational agriculture boys were
full-time farmers. Most fathers had
completed an eighth grade education.

The mean 1.Q. score was slightly
lower for the vocational agriculture

WASHINGTON CONFERENCE
DISCUSSES FUTURE TREND

Pictured above are new officers of the
Washington Vocational Agriculfure Teach-
er's Association who were elected at their
Annual Conference which was held at Port
Angelas, Washington, June 1i-I4th. The new
officers are shown disecussing the theme "“Fu-
ture Trends in Vocational Agriculture.” Lefd
to right are: Bob MecKay, Walla Walia, Vice
President; Center, Art Nelsin, Castle Rock,
President; Larry Gilbertson, Snohomish, Sec-
retary-Treasurer. Not present for the picture
was Lawrence McCauley of Rockford, As.
sistant  Secretary-Treasurer of fhe group.
Bert L. Brown, state dirsctor, was in charge
of arrangemants.

Phote by W. D. wills
Vo. Ag. Teacher, Burlington, Washington

boys and showed a significant differ-
ence from the mean score of the boys
not enrolled in vocational agriculture,
Difference in personality adjustment
scores were negligible. Occupational
preference for the vocational agricul-
ture boy centered around farming,
The nonvocational boy generally pre-
ferred a biue collar job.

Nine out of ten vocational agri-
culture boys graduated from high
school. Boys who did not study vo-
cational agriculture were more likely
to drop out of high school befare
graduation. More than a fifth of the
farm reared boys without vocational
agriculture training did not graduate,
Most of the vocational agriculture
boys belonged to the FFA organiza-
tion. Some participated in 4-H Club
work,

TABLE 1

Relation Between 1957 Occupational Clussification of Young Men
and Enrollment in Vocational Agriculture in 1947 o 1949,

Cecupational
Classification Vo-Ag. Non-Vo-Ag. Tatal
of Respondent
N == 281 N = 318 N == BOT*
............... percent. ., .. ... ...,
Farmer or Farm Laborer 17 4 11
White Collar 24 35 29
Blue Collar 58 61 60
Total 100 100 106

"No information available for 36 vocational agriculture and 54 non-vocational

agriculture respondents.

Relation significant by chi-square test at .001 level,
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These Same Studenis Ten Years Later

The focus now shifts to the socio-
sconomic situation of the young adult
male. The time is 1857, ten years
after ihe initial contact made as
sophomores in high school. The aver-
age age is 26.

By 1957 urban areas had gained
29 percent of the vocational agricul-
e youth and 35 percent of the
other young men. The percentage
Living in rural nonfarm locations was
the same for each grouping (61 per-
cent). While 17 percent of the voca-
tional agriculture students lived on
farms, there were only four percent
of the other young adults who were
living on farms.

Marviage

The educaticnal attainment of the
wives of the young men was the same
irrespective of whether their husbands
enrolled in vocational agriculture or
not. Twenty-six percent of the wives
had attended college; 69 percent
were high school graduates; and five
percent failed to finish high school.
It would appear that young men with
vocational agriculture training, al-
though fewer attended college,
married girls with comparable edu-~
cation to the wives of nonvocational
agriculture males.

The 1857 QOccupation

Where the young man who has
had wvocational agriculture training
in high school fits into the labor force
is of concern not only to professional
workers in agricultural education, but
to society as 2 whole. Occupations of
the voung men with vocational agri-
culture instruction may be categorized
in three classifications: 10 percent
farmers and 7 percent farm laborers,
24 percent white collar workers, and
59 percent blue collar workers. Prob-
ably a number of both the white
collar and blue collar workers were
engaged in occupations related to
agriculture. For the young men with-
out vocational agriculture training
the distribution was: four percent
farmers or farm laborers, 35 percent
white collar workers, and 61 percent
blue collar workers, Table 1. Ninety
percent of the young men who en-
tered farming were farm-resred and
four-fifths of this group studied vo-
cational agriculture,

Participation

There was scarcely any difference
in the Chapin social participation
score betwéen the young men with
or without vocational agricutture

training. The Chapin social partici-
pation score is determined as follows:
I—member of organization, 2-at-
tendance, S3—financial contribution,
4—member of committee, B—office
held, The mean scores were 15.5 for
vocational agriculture students and
15.3 for those not taking vocational
agriculture, There was also no differ-
ence between the iwo groupings in
agsumption of citizen responsibility
through registratiol as a voter and
exercise of the voting franchise.

Twenty-two percent of the young
men who studied Vocational agricul-
ture reported regolar participation in
the county extension program. For
the nonvocational ‘agriculture youth
the percentage dropped to five.

In general one could say that the
young adult with vocational agricul-
ture training is quite likely to con-
tinue his residence in a rural com-
munity. Only one in five moved to
urban centers compared with one-
third of the young adults with bo
vocational agriculture experience in
high school. There was no diffevence
in the educational level of the wives
of the two groupings, even though
fewer of the young men with voca-
tional agriculture training attended
college.

Farming attracted a relatively
small percentage of the young men.
Fowr times as many farmers or farm
laborers came from the young men
with Vo-Ag iraining as compared
with the non-Vo-Ag trained youth,
About the same percentage from
both groupings were employed in
blue collar jobs, The lower percentage
of vocational agriculture males in the
white collar jobs ‘was compensated
for by the larger number in farming.

The young men who studied vo-
cational agriculture seemed to as-
sume their responsibility for partici-
pation in formal organizations as well
as in the voting franchise. They com-
pared favorably with the other young
men in social participation.

Summary and Implications

The problem examined here was to
identify the extent to which there
were certain differences in the back-
ground and development of young
men who were enrolled in vocational
agriculture, compared with those who
were not enrolled.

While the program of vocational
education in agriculture was orig-
inally conceived to train high school
boys to become established in farm-
ing, the findings of this study point
out that high school graduates with
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vocational agriculture training en-
tered a wide variety of occupations.
With the declining need for farm
operators, this is to the credit of the
vocational agriculture program.

Another factor which has relevance
here is the need in our present day
democratic society for active leader-
ship and participation. The vocational
agriculture students in this study
ranked lower than the other boys on
several measures considered import-
ant for progress in school. However,
as they reached young adult life and
began to assume their adult role in
community affairs, measures of social
participation indicated they were as
active and possible exerting as much
leadership as the other young men,
The many experiences provided to
learn and participate in leadership
fraining, citizenship, and promotion
of scholarship in the Future Farmers
of America Organization cannot be
over-emphasized as an important
phase of the vocational agriculture
programnt.

There are several implications of
the study for the young farmer pro-
gram in vocational agriculiure. The
young men who came up through the
vocational agriculture curricclum in
high school were active participators
in many types of organizational ex-
periences. They participated in activi-
ties which required leadership skills
as well as a concern for ecitizenship
responsibilities, Thus these phases of
training in a young farmer program
would appear to be very important.
The wives of these young farmers,
as evidenced by their educational
background, would also be interested
in similar phases of such a program,

In addition one must not overlook
the needs and ioterests of the young
farmers who did not have a voca-
tional agriculture background in high
school. Another factor to consider is
the number of farm laborers in the
young farmer age grouping. Choice
of farming as an occupation for a
young man is often a long-time goal
which may go back to his pre-high
school days. The young farmer pro-
gram must be planned to assist the
voung farm laborer attain his occupa-
tional goal, With their vocational
agriculture background and’ interest
in farming as an occupation, some
young men employed in related
agricultural occupations undoubtedly
would have an interest in a young
farmer program. They may combine
some part-time farming with their
present occupation in the years to.
come, t
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| News amd Views of the Profession

Successful “New Dimensions”

Conference Held
H. M. HAMLIN, Teacher Education, University of illinois, Urbana, lil.

New dimensions in agricultural
education was the theme of a con-
ference held at the University of
fllinois June 19-22. There was fre-
quent reference to the necessity for
structuring the public school system
so that adeguate vocational-technical
education could be provided: speak-
ers stressed the importance of educa-
tior: for work in a society short of
competent workers In nearly all oc-
cupations but beset with problems of
unemployment and unemployability,
particularly urgent among the most
recent products of the schools. “You
can’t be 2 good citizen in a bread-
line,” was the comment of Dr. Harold
C. Hand, one of the conference con-
sultants,

The guidance and counseling func-
tions of teachers of agriculture and
the offering of a unit on agricultural
occupations as a part of the program
in vocational agriculture were con-
sidered as well as the designing of
research and development projects in
agricultural education and the réles
of teachers, supervisors, and teacher-
trainers in research and development.
The improvement of policy and
policy-making for public school edu-
cation in agriculture in the local dis-
tricts, intermediate districts, states,

and the nation was viewed as a pre-
requisite to the other kinds of im-
provement sought,

Attention was focused upon four
areas: counseling about and prepar-
ing for agricultural occupations, agri-
cultural education in community col-
leges and area schools, research and
development in public school educa-
tion in agriculture, and policy and
policy-making for public school edu-
cation in agriculture.

“New dimensions” reported and
discussed included the broadening
of public school education in agricul-
ture to serve clientele previously un-
served and to include areas of sub-
ject-matter previously untaught. Spe-
cialized curricula for off-farm occupa-
tions requiring knowledge and ability
in agriculture received considerable
attention.

Fifteen states and the District of
Columbia were represented at the
Conference, The total attendance was
180; 151 were from Illincis and 39
were from outside the state. There
were 112 teachers of agriculture. The
other large groups were agricultural
teacher-trainers 26, directors and su-
pervisors 17, and staff members of
the University of Illinois other than
agricultural teacher-trainers 15,

Speakers for one day of the Conference on New Dimensions in Public School Educakon
in Agriculture at the University of lllinois, June (9-22. From I[sft fo right: Dr. Orvilla
E. Thompson, University of California, Dr. Alfred H. Krebs, Uniyarsi*y of Ulinois, Dr.
Gerald 8. James, Director of Vocational Education, Morth Carolina, Dr. Raymond M.
Clark, Michigan State University. ‘ '
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After many months of research and
consultation with local, state and na-
tional Vo-Ag leaders, NVATA
launched nationally on September 15
a broad program of insurance services
especially designed to meet the
unique needs of Vo-Ag education,
The program, developed in coopera-
tHon with The American Plan Serv-
ice Corporation, Minneapolis, Min-
nesota, is known as “The Naticnal
Vo-Ag Educational Insurance Plan.”

Who participates in the Plan?

Participants in the Plan include
NVATA members, Vo-Ag students
under their direction and cooperating
employers in the Vo-Ag placement
program.

What are the coverages and bene-
fits available through the Plan?

Yirst, Group Life and Dismember-
ment. A low-cost service designed to
adequately begin a planned program
of life insurance or to bolster exist-
ing programs.

Second, Accident. Available to our
NVATA members, students under
their direction, and employers in the
Vo-Ag placement program, The coy-
erage is designed to pay medieal bills
as a result of injuries connected with
Vo-Ag centered activities,

Third, Ligbility. This protection
has been obtained by the Association
to benefit participants in the Vo-Ag
curricilum who may be exposed to
liability situations.

A market survey conducted by The
National Future Farmer Magazine in-
dicates that 48.8% of the Vo-Ag
students plan o purchase life in-
surance. The student is not likely to
become eligible for low-cost group
term life insurance in the future as
his city counterpart through labor
undops, employers or professional
groups.

A particularly knotty problem in
connection with the placement pro-
gram has faced Vo.Ag leaders for
many years. Employers or farmers
are hesitant to accept a student for
placement work without protection.
NVATA has obtained through a large
casualty company lability protection
under which the Association is able
to protect participants in the Vo-Ag
program who desive this coverage
against a financial loss. n




THE STATE UNIVERSITIES AND
DEMOCRACY by Alan Nevins.
Published by the University of Illi-
nois Press, Urbana, lilinois. 171 p.,
1962, Price $2.95.

This is a particularly appropriate
book in this centennial vear of the
Morrill Act for it provides the reader
with the historical aspects of the
Land Grant College movement in
the United States.

The author presents the purposes
and philosophy of higher education
that existed in the early 19th century.
This is followed with some of the
awsakening thoughts of men and or-
ganizations relative to the need for
institations which will educate people
for occupations in addition to the
medical, legal, theological, or teach-
ing professions. From this awakening
came the Momill Act with its pro-
visions for the support of agricultural
and mechanical colleges and univer-
sities. Briefly reviewed are instances
of mismanagement of the land grants,
but major emphasis is placed on the
struggle for qualified faculty, ade-
quate facilities, and the poarly pre-
pared incoming students,

The remainder is a description of
the gradual growth of all the Land
Grant institutions to the size, scope,
and prestige that they today enjoy.
Permeating the entire work is the
promotion of democratic thought and
action through an enlightened popu-
lation. It is an easily read review of
the Land Grant and University heri-
tage.

Allan Nevins is a professor of his-
tory, emeritus, at Columbia Univer-
sity, and is now on the staff of the
Huntington Library and Art Gallery.

Philip B. Davis
Assistant Teacher Trainer
Oregon State University

FARM AND PERSONAL FINANCE
by Brake, Beer, Kelsey, Hill, Niel-
son and Wirth. Published by Michi-
gan State University FPress, East
Lansing, Michigan. 68 pp. Price
$2.00.

This texthook was developed to
fi} the need for increased informa-

tion in farm and personal finance,
for high school students and high
school graduates. The book is divided
into six areas: Part X, Introduction
to Finance; Part II, Capital; Part I,
CGetting Credit; Part IV, Types of
Credit; Part V, Preparing to Start in
Business; Part VI, Protecting Your
Capital, The textbock is short and
concise, It iz fairly complete and
easy to read by high school students
and young farmers. At the end of
each ares there are numerous exer-
cises with suggested references to
illustrate the fundamentals and prin-
ciples which apply to farming and
other buginesses. I would recom-
mend this texthook for wvocational
agriculture students and young farm-
ers.
Howard R. Bradley
Teacher Education
Kansas State University
Manhattan, Kansas

“FOOD BUYING-—-MARKETING IN-
FORMATION FOR CONSUM-
ERS” by Carlton E. Wright, pub-
lished by the Macmillan Company,
New York, 116 pp. Illustrated,
1962,

This is a new book written by a
highly competent author to deal
specifically with the food and mar-
keting problems of families. In ad-
dition, the mass of pertinent data
presented throughout in graph and
tabular form will serve as an excel-
Ient reference to many others who
are interested in the purchasing or
marketing of food products in the
U. 8. These data as well as the re-
maining text materials seem to be
about as up to date as possible for
a book of this nature.

The book begins: with 2 considera-
tion of the importéht aspects of food
production, transportation and han-
dling in order to provide an under-
standing of where and how the food
dollar is spent. Other valuzable in-
formation concerning such practical
problems as what the buyer should
consider in shopping for food is
subsequently recorded. Comparisons
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of brands, labels and grades are made
as is an understandable analysis of
the food supply and price situation.

The content of this bock is or-
ganized in a systematic manner and
presented in a readable form. It is
supported by a wealth of factual
data.

Dr. Wright, author of the book,
is Associate Professor of Food Infor-
mation and Extension Economist in
Marketing, Cornell University.

Dr. George OKelley

FARM TRACTOR MAINTENANCE
by Arlen D. Brown and the late
Ivan Gregg Morrison, The Inter-
state Printers and Publishers, Inc.,
Danville, Illincis, 256 pp., lus-
trated, Third Edition, 1962, List
Price $3.50.

This third edition of Farm Trac-
tor Maintenance has been written
for farmers, ranchers, students and
teachers. Preventive maintenance,
based on the principles of tractor
consbruction and operation is em-
phasized throughout the book. It is
superbly illustrated with photegraphs
and diagrammatic drawings which
show the function of each part of a
tractor and why proper maintenance
is essential for efficient operation.
Study questions are included at the
end of each major section and chap-
ter, The black, medium-sized print
on white paper plus the simple,
straight-forward language and sen-
tence structure makes the book easy
to read,

The three chapters of Part I in-
troduce the reader to a brief review
of tractor types and engines, prin-
ciples of internal combustion engines,
power train, clotch, power take-off
and diesel engines.

Part II has eleven chapters and
defines preventive maintenance, in-
troduces the reader to the steps in
general maintenance and includes in-
dividual chapters on the service and
maintenance of each tractor system.

The emphasis in the seven chap-
ters of Part III is on operation, re-
pair and storage. The chapters on
operation, including the one on safety,
are illustrated with forceful cartoons.

Earl 5. Webb

Associate Professor
Agricultural Education
Texas A. and M. College
College Station, Texas

For those who like this kind of a
book, this is the kind of a book they
will like, —Abraham Lincoln
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tories

Dow Wagner, left, being interviewed for an Ohioc Young Farmer
office by James Dougan, Supervisor; John Starling, Teacher; and
Dwight Ogden, Young Farmer Officer. Dow, an American Farmer,
was jater elected and is now helping serve more than 3,000 Ohio
Young Farmers. {Photo by Leon Boucher)

THE WINNERSwlou Burleson {right] points to the names of Vin-
cent M. Salmon (center] and Carnell Sipes (left) on the Alpha
Tau Alpha plaque af the University of Arizona, Salmon, whe is
President of the Arizona Yocational Agriculture Teachers Associa-
tion, was declared cutstanding feacher of the year. Sipes, refiring
ATA, president, was selected as outstanding member. Burieson is
ATA, president for next year. {Photo by R. W. Cline}

Layers and Dairying provide a "year-round" harvest for Frank
Flowers, foreground, Young Farmer of Darlington, S. C., and past
president of the South Carelina Association of Young Farmers. The
Young Farmer training program constantly emphasizes cooperation
with other groups, farm management and efficiency in farming.
Admiring the eggs are, left 4o right, G. S. McKenzie, agriculiure
teacher; Frank Copeland, Farm and Home Administration super-
visor; C. G. Zimmerman, district supervisor; Frank Flowers, and
Frank Flowers, Jr.

AR %

in Pictunres

N. Dak.,
and four MNorth Dakota Future Farmers who played in the 1961
national FFA band. Mr, Vossler has assisted Dr. Henry $. Brun-
ner, national band director, “the past itwo years and will assist
with the 1962 band. :

Leo Vossler, Teacher of vocational agriculture, Parshall,

&
Adron Logan of Chester, 5. C., Scuth Carolina Young Farmer of
the Year, gets an early start on boll weevil control, by planting
cover crops as seon as his cotton is picked. He is shown discussing
one of his many improved farming practices with A, K. Price of
Gilbert, S. C., left, 5. C. Young Farmer president; and Tommy
Hayden, Young Farmer of North, S. C., right.

Regisiration at Ohic Young Farmer Conference
Paul Pulse, on loft, District Supervisor of Voeafioral Agriculture
in Ohio; registering some delegates to the 14th Annaal Ohio
Young Farmer Conferencs. Approximately 250 were in attendance.
: : Pictures by Leen Boucher




