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Teaching agri-business classes requires specialized training on the part .of the teacher,
group of vocational agriculture teachers are jaking port in a horticulture seminar af Ohid Staj
University,
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Phota—Atherto?

Training In MNursery operation at Breaux Bridge, lovisiana has become o popular part of the Vocational Agriéelfure curriculum.
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Ters have been available at times, such as the War Production Training
ms and the Veterans On-Farm Training Prograins, Other special aids, such
widespread canning plant operations, have been used to increase or broaden
cone of the vocational agriculture program in the community. However, the
<ibility for all of these programs in most communities has ‘heen with one
so teacher of vocational agriculture.

Number

Page.

h the one teacher there developed through the years the notion of

plete program” of vocational agriculture in a community. Although this
g idea was defined differently in different states, the main point was that
ograin of vocational agriculture in a community would include adults as well
me policies included Young Farmers as well as Adult Farmers in the
o of the “complete” program. The program for boys included shop work,
ervised practice including home visits by the teacher, and other activities
¢ to make the program more cffective. In addition, the teacher had certain
ons responsibilities professionally and generally. In his teaching program,
tiinclude everything of importance to agriculture in the community. In
was responsible for developing the complete program of vocational agri-
‘the community—a big order,

_‘l-man, complete program” concept is fascinating but perhaps impossible
Joment. However, many teachers have tried with widely varying degrees
Some years ago, a national magazine carried a feature story on one of
chers, treating his work in the community much as an article today on an
ace Corps Volunteer. The pioneer educational role of the teacher of
-agriculture needs to be written. Yet, as is often the case, tradition may be
obstacle as we move to multi-teacher situations.

ilti-teacher situation for vocational agriculture is not new. Some have been
on in California, for example, for many years. However, recent consolida-
gh schools in many parts of the country have created a new phenomenon.
o combining of several I-teacher departments into one department, Some-
places teachers who have years of experience in I-man departments in
y new 11'0163. Apparently some of them have difficulty adjusting to this new,
role.

ument here is that we have been entirely too slow in developing rationale
_ procedures for all concerned in this transformation. The new depart-
résulting program should be entirely different from the former I-man
5. he situation is different educationally, psychologically, sociologically, and
hically. No one is suddenly an expert in all of these areas. The teacher
Dprogram directed at the l-man program may be entirely inadequate
42-43 UIU-‘teaoher sitnation. The supervisor who attended, taught i, and has
. rvising 1-man departments for years may not be of much help in this
e\_f‘elopmg system, It is my belief that the new phenomena of multi-teacher
; ave not received enough special consideration by teachers, supervisors,
‘_l_C?ttOI‘S or 1'_esearchers. It is my guess that the most important single
ge of the multi-teacher situation is giving each teacher full opportunity to
flective teacher in a specialized area, forgetting the concept of a “1-man,

Cayce Scarborough
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Theory
and
Practice

Cayce Scarborough

Why have tesearchers not been more
interested in the multi-teacher situation?
Or have I overstated the problems in
these situations? Walt Jacoby, Youth D3i-
rector AIC, then supervisor in Connecti-
cut, did a national study of the situation
a few years ago. Other studies that I

know about are master’s studies or others .

dealing with local situations, It seems
to me that more research in depth is
needed for the teachers and all others
concerned in these programs. The rapid
disappearance of these “extra” teachers
in some multi-teacher situations indicates
the wgency. In some cases the num-
ber of teachers are 5, 4, 8, 2 all within
a few years.

Note the suggestion of Dr. H. M.
Hamlin in the Guest Editorial that some
of us sinners should take advantage of
our opportunity to “Repent and Go
Straight”! Although I cannot accept the
rationale for his argument, I believe that
the growth of what he terms “non-voca-
tional agriculture” is certainly going to
occur whether we now in Agricultural
Education have a part in it or not. Over-
looked in condemning enrolling high
school youth in vocational programs is
the necessity of exploratory experiences
in any effective program of vocational
education. Research in vocational devel-
opment and career patterns clearly indi-
cates that it is not educationally sound to
enroll teem-agers in “specific training for
specific jobs.” Likewise, the Vocational
Education Act of 1963 cleaxly includes
those attending high school. In fact, these
young people are the first group listed
in the Act. Furthermore, the Act specifi-
cally states that the vocational programs
are “suited to the needs, interests, and
abilities” of these young people. Whoa,
1 must not be ready to hit the sawdust
trajl, Dr. Hamlin, you will need to work
on me a few more years!

T bet some of you would not be will-
ing to take a close look at the other side
of the old pragmatic argument for test-

{Continued, Page 28)
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L u He is survived by his wife, Mary Wil-
S and VieWS lams Sutliff, three sons, Ralph C. of
: New York City, Lt. Larrie G. of the U.S.
Army, and Roger L. of Delmar; two sis-

he Pi"OfeSSIOH ters, Mrs. Edgar Grant and Miss Grace
: K., Sutlift: three brothers, Clyde G., How-

Guest Editorial

Opportunity Unlimited

'H. M. HAMLIN Sut irce brothor yde. v

Center for Occupational Education . . ard G., an irgil F.,, and six grand-
i i i ' wailtiral Education suffered a great  children.

North Carolina State Universty : 1 death of Ralph C. 8. Sutliff, 64,

: i dcultural education seem to be sated with opportunity. Many of 59, at his home, 170 Adams

Have you seen an%/ literature “fxl}om Iea\é\;?sl?trzg“’on dering how we can possibly do all that the Vocational Educity lmar, New York.

VFPTOR Pu.bhcatlons. “The o mel Esc— Act of 1963 implies we should do. We have other opportunities under the Manpow - of the Bureau of Agricultural
tor” was derived from “Vocational Zduz oy 50 Higher Education Act, and the Tconomic Opportunity Act. “ New York State Education
catio? Created to Ol.Jtmode RecfessiOIéS-d B,ecause ail of these opportunities have been staxing us in the face, we may hy er’i . sce his appointment in
How's that? The‘ list I‘ saw ]_Jacu fe " overlooked those under the Elementary and Secondary School Act. A total auth + served with distinction in this
a series of scli-instruction Bwes OF o for 1965-66 under this Act is in excess of a billion doHlars. The ave ‘His passing culminated 40 years
welding. The address is 3056\11116, Min- allotment per state is about $20 million; New York may receive almost $92 milli iauous service to the State and
nesota 551187 The provision of the Act are broad, permitting us t?i do mucl; ind agricultural ‘e L Agricaltural Education. Magoziné will remember Dr. Krebs as
T T cation that we cannot do legally with vocational education funds, o i od with distinction dur- editor from 1957-1961 and consulting ed-

Did you like the thumbnail summary We have become s0 infatuated_ with the federal' program f(?r V(.)catlon_al & t‘ét]];g ;2;; teEl }als Vico-President 10T from 1961-65. .
statements at the beginning of the long- cation that we have almost lost sight of non-vocational education .Endagncu_l e ural Section in AVA, 1961- A native of New York state with B.S.,
er articles in the July issuef A few are  Much that we are doing with federal funds should properly be clai;lm e fils gene a motivating force in the M.S., an d Ph.D. degrees from Cornell
included this time. If you would like education rather than voeational education as the federal acts have always: hment of the Center for Research University, Dr. Krebs joined the agri-
for the summary to be continued, let  fined it. eadership Development in Voca- cultural education staff at the University
Technical Education at Ohio of Tlinois in 1950 where he has served
versity, Columbus, Ohio. In his for the past 16 years.

Vice President he also played At the University of Maryland, Dr,
fant vole in helping develop the Krebs will teach undergraduate and grad-
nd guiding the evolution of the uate courses, direct thesis research, and
| which became Public Law conduct inservice teacher education. He
he' Vocational Education Act cof will also hold a research appointment on
: the staff of the Experiment Station.

Theory and Practice
(Continued from page 27)

ing the validity of an idea by putting
it into praciice. Here is a question 1
saw recently: “That works out fine in
practice, but how does it check out in
theory?”

Krebs to Maryland

Dr, Alfred H. Krebs has been ap-
pointed Professor in the Department of
Agricultural and Extension Education at
the University of Maryland effective
September 1, 1966.

Readers of The Agricultural Education

Did Lincoln or Calhoun Prevail?

1t is frecly admitted that for almost ffty years one of the basic provisions of

Have you read the correspondence  Smith-Hughes Act has been ignored, particularly in the South, Tbis Act a.nd_ :
Bob Warmbrod has had with the Editor  guceeeding act has stated that the funds available are to be used in provzcl}ng;g

for the 4th Edition of the Encyclopedia  cation for particular occupations or clust_ers ofz occupations. However,d in-
of Research? We are including his let-  gchools all boys, regardless of their vocational intentions, have been admith
ter jn this issue so that you know about classes in vocational agriculture. . . s
this interesting development and take This practice is straight from the nullification fioctrme of ]f)hn C. Calhoun tha
whatever action you wish, if any. state has no obligation to obey a federal law distasteful to it. It has not heen
Thanks, Bob, for letting us know about fined to the South, An Tllinois school board president once said that he v.vould
this and for your efforts in behalf of our  tolerate vocational agriculture in his school system unless all stud'euts Wellti e
profession. to enroll in it. This is no isolated northern example. Those responsible for the pul
schools have frequently failed to explain the requirements of the vocationa e
cation acts to their students and the public, Instead of asking for court tests
determine the legality of their activities or seeking amendments to these acts 1h
have disobeyed the Acts. And this has been happening in school systems alleg
dedicated primarily to preparing good citizens. :
A Chance to Repent and Go Straight :
There is a possibility, perhaps a strong possibility, that the provisions o.f
Vocational Education Act of 1963 will he enforced if the national evaluatio
1067 reveals widespread violations of it.

We do not want to change and should not change much that we are doi
ources of ful

(Continued from Page 28)

What is the FFAP When someone
says FFA, what comes to mind? Is it a
boy? A chapter? A program? An end?
A ways and means? A state program? A
national program? A secret organization?
Does the FFA help a member or does
the member help the FFA, or both? Who
“uns” the FFAP Is it a boy organi-
zation? Teen-age boys? College boys?
Technical Institute boys? AdultsP The  high school vocational agriculture, but we may need to seek new s . i
FFA must be all of these things if 1 Fortunately, the Elementary and Secondary Act of 1965 might provide dnee
understand an article by the National  funds. It might also provide funds to do much that we h_awe never at.temptleﬁ _
FFA Adviser in a recent article, “May The Act is a comprehensive one. lts provisions are flexible. Under it well- ‘nan
We Accomplish Our Purpose”. Again, T regional laboratories are being established which could do n}uch of th(la ldes d
helieve that some of these questions need  and development needed before new programs could be widely launc ;18 3
further clarification to give a better sense Tt is time to correct our sins of omission against the elementary sc {-)O:dx :
of direction. against non-vocational students entolled in the high schools. Th‘e:re is more readit
- for non-vocational programs than we have been acknowlgdg;pg. Dr. N_ormajn.

. N Chansky of North Carolina State University, has been directing a pro]ecl‘fl L

Thanks for your communications, the cupational education for elementary school pupils during the past year. o
brickbats as well as the roses. E1‘Ehcr pupils highly interested and parents approving. Los Angeles has found non
proves that you are still al.ive professilon- cational agriculture popular in its junior high schools, There are other example
ally and wanting fo contn‘t.)ute to filrec- the acceptance of non-vocational education in agriculture.
tion-finding, T believe that is our biggest .
job in Agricultural Education rather than Personnel Can be Rem:uﬂeo‘d _ . Tocking i
listening to the guy who afready has the Personnel for developing non-vocational education in agriculture is lac S
answer to whatever question anyone money attracts personnel, There is enough money now to get the peu?onli: ool
might raise. for a program that will have to develop slowly, almost from scra.tch. Slﬂl}] athe -
we should develop pilot programs for training teachers of agriculture 1or 1%

mentary schools,

ntary schools are no longer the fnancially undemnourished institutions

¢ were, In general, salary schedules are the same for elementary schools
oh schools. There is demand for more men to serve as teachers in elemen-
s. Agriculture could supply some of them. There are mmusual opportuni-
¢ schools for male teachers to become administrators at attractive salaries.

wse 85 per cent of our population is in metropolitan areas and becanse those
on-vocational agriculture outnumber many times those eligible for high
ational agriculture, the envollment in the nom-vocational agriculfure in
tary and secondary schools could become far greater than that attainable
1 agriculture.

The Bottlenecks

ncipal obstacle to developing programs of non-vocational agriculture is
ed by teachers, teacher educators, and supervisors with limited vision. Many
used to small operations of a traditional kind which they have become
e. A field as broad as that non-vecational education might occupy is

impediment is the illusion that all agricultural education must result in
ﬁts Any kind of education including agricultural education ought to be
- terms of its total contribution to individuals and society. We take
ie side-effects of vocational agriculture evident in the fine boys we have
deVGl(}p. Often these are more important than the vocational abilities the
uired. Why couldnt we take pride in a program designed to secure
gard as invaluable by-products of vocational agriculture? These would
uly outcomes of non-vocational education in agriculture, Only study
‘¢ will reveal the unique contributions we might make to those who

See you next month. i
¢ agricultural education.

Cayce Scarborough (Continued on Page 29)

A. H. Krehs

Dr. Krebs is author of For More Ef-
fective Teaching, a well-known text on
the problem solving approach to teaching
agriculture, and several other books, arti-
cles and research publications.

Dr. Krebs has served as consultant to
the Center for Vocational and Technical
Education at Ohio State University, the
Center for Qccupational Education Re-
search and Development at North Caro-
lina State University, and the U.S, Office
of Education,

He is currently president of the Ameris

can Association of Teacher Educators in
Agriculture.

Wood to Europe

'The Illinois Board of Vocational Ed-
ucation has approved a grant of $24,655
to Southern Iilinois University for an
educational research project by Eugene
S. Wood, SIU associate professor of
agricultural industries. Wood will make
a study of post-high school terminal
programs in vocational education, es-
pecially those in agriculture, at five IHi-
nois junior colleges.

Wood started a three and a half
months’ sabbatical leave March 1 to
conduct initial phases of the study. The
Hlinois junior colleges which have started
terminal programs in agriculture under
the Vocational Education Act of 1963
are Joliet Junior College, the Canton
Community College, the Wabash Valley
College of Mt. Carmel, the Danville
Junior College, and Woodrow Wilson
School of Chicago.

In addition to the studies in Illinois,
Wood plans a six-weeks trip to Europe,
beginning May 15, to visit institutions
in 11 countries with vocational edu-
cation programs.

Wood, a teacher-trainer in Southern’s
vocational agriculture education pro-
gram, has been on the STU faculty since
1949. Before transferring to the agri-
cultural industries department faculty
in the SIU School of Agriculture, he was
a supervising vocational agriculture teach-
er in University School at SIU. He
it a native of Iilinois, He received his
doctorate from the University of
Missouri. ’
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1 1 f ‘ : ' ' People
Organization O il R i
Multiple-Teacher Programs = : Bt e e of voen
- -olled i epartment of voca-
ultlp © eac © g .m'ofjfmrien\fras the deciding factor
' Spnii h d teacher
J. C. HORTON, Vo Ag Teacher, Jasper, Alaboma _ elgmg when a secon ac

envollment: The median

Some of the findings of this study in A1?bum iffer . .
In fact, opinions of those surveyed there differ, as indicated in the table, However, it was .ge e o

generally agreed that 'ﬁw role of 1he,: teacher differs markedly as he moves from o 1-man 1. €. Horton . L sange 420, b Fammer o
department to o multi-teacher situation. . . imbers of A t Famer and
‘the replies indicated that a
“three courses should be in
7ith an enrollment of 30 to 120

cess in having teachers exchange fo

) R ) inter chers in multi-teach- -
A total of thirty-nine individuals were The interest of teachers in m Darpose of teaching partioular proble

i y  oraanization ing situations will likely increase com- i ot
e et mgfiillabama sic%erabiy in the vears ahead. Clearly the Twenty teachers of vocational agricul

most desired teaching situations Wwere 1'ecom1mended exchange of classes ‘o _
; i - sionally. : : :
classroom teaching and on-farm instruc-  SIOR& . or factors considered included:
o teacher educators, specialists, and tions. There was some indication that Eleven ddelpali_tmeit.s %ﬁoilrfzia :I(l)_ta eds of local people
visors, - S, 5l . > experienced teachers preferred classroom twenty adult tarmer ses : o for more participation in
teachers of vocational agricwiture. imstenction. The majority of the begin-  young farmer courses. One departm A
; , instro . ; ) i FTA.

It was evident that velationsbip be- u 0 yeqchers favored the field laboratory had no adult program. The t‘cﬁlc‘h]:'ll : saching agricultural refated oc-
tween teachers were good in all depart- 41,04 of instruction. these ad1._11t comses dwasrt N a;e 1pations
ments, Cooperation between teachers was o her teachers in twenty epali megsl. inion of agriculture teacher
in the most important factor in success- In the organization of the F.F.A. there  teacher conducted Filn the adult’ sontly employed
ful operation of their departments. All - should be two separate local chapters anfi young farmer work in the two tea Opinton of advisory council
teachers remarked that decisions regard- the responsibility should' be equally dl; departments. In another case, one te Sartments followed the same
ing the organization of departments were vided between the two d1V1S101:lS. Most_o er organized all adult courses 5 ey that each teacher was Te-
reached through conferences. the teachers of vocatul);llgl glggé:uiture 1131' department %‘ndA the other teac! VI for, supervising the cxperience

:  dicated that they wo ivide equally  yiged the F. F. A - tor -

For the most pait, mul.t 1p]e—tea'chel the responsibilities in organization of pro- Record keeping and roporting: ! ._f.hls owit students. Six of the
imi heir tional D ; often visited students together
programs are similar to their vocationa ams so that each teacher would have  ghared by twenty teachers of vocati or B s
; ‘& Progr: -cept two or more & v u hen the visits were often dis-
agncult;ne programs ei,ceéa This means the same amount of work. agriculture in twe teacher dI?Pa advance by the teacher to pre

. it : olved. This - " © was » .. ; -
f}?ﬁioiae ?ﬁst?l;/:lz high degree of co- Specialization was suggested in several I Oﬂfb Ide?almﬁllzeozit;mlcn eihzv_'ls plication of visits to farms of
operation between teachers and careful departments. One teacher taughth alldof ili%isl}tm‘:entormih tegchel: képt v o were in different classes.

. vt instructi ile in other de- ‘ h = -
planning to make each segment fit into a the shop H}Stlucycmpts’ Whllle o ih 611 ~ yecords and made his own reports Facilities

well-rounded education for all boys en- partments mstréctm:;i taught ali hedc 55~ (Contime d on Page 31) - were separate classrooms in

X ses. One department had suc- ; : ©

rolled. TOOM COUTSGS P éleven multiple-teacher depart-

o'of these eight had their class-

ted in the main high school

: one of the eleven departments

ORGANIZATION OF MULTIPLE-TEACHER PROGRAMS lassrooms in the same agricul-

Super- Admini- Teacher- TVO-%EJ- : E On‘:i' depa}rtm(}alnt wit_l;htwo

. ir X visors strators Educators [eachers E ad to share its shop with an

Questions on methods Directors ts group. All teachers inter-
16 ' said that there should be two
lassrooms and one large shop
¢ are two teachers in a depait-

involve
of multi-teacher departments in
Data were secured from questionnaires,
interviews, and observations from super-

S  Jiferent
E‘gﬁhms trained in differen o 0 3 4 9 5 3 6

One Teacher designated as 13 :
head . drtments had shop facilities
More teaching experience for 18 S re accessible. All the teachers
1st teacher _ ¢ use of the shop. Several of
n large high schools stated
ps and two classrooms should
. f a successful program was
Second teacher oh?rged 1W1th : ari__ie‘d out. Supervisors and su-
adults and young taymers  stated that two shops and
: s would be added expense
-_S_glﬂP, in most cases, was not
. Ptpart of the time
. - 't 1 1 ; i .
Head teacher sends reports 1 0 | tilding and its facilities do not

TFssential to have two class- ) 9
TOOMS

Demand for personal service
as need for second teacher

Enrollment twice amount of ' ) red, However, most would
one teacher visitat . facilities should be a dequate

" : ;
Answers o e B ¥ teachers to do an effective
- hing,
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a differ from those in some other studies. . roposed was 85 with a sug-

The Small Animal Laboratory

JOEL PYNCH,
Ceniral Lynn High School,
Halsey, Cregon

Developing an inquiring mind and ex-  procedures, and time schedules were es-
ploring basic scientific research methods tablished by the group. FEach day the
are two imporiant objectives of the vo-  students would feed, water and clean
cational agricultural program, One way their cages of birds. Daily notes were re-
to reach these objectives is through a corded on the birds physical condition,
small animal laboratory. Several schools amounts of feed comsumed, plus the
in Oregon have found such an addition weight and condition of the droppings.
to be a very live and exciting part of Fach week a previously selected repre-
the curriculum, particularly where on-the-  sentative sample of five of the filteen
farm experiences are limited. hirds were scaled, weighed and recorded

Sophomore agricultwe students at in a photograph.
Central Linn High School really began The experiment hegan with two-day
to understand animals and their nutri-  old birds and ended six weeks later.
tion when a local hatchery donated one-  Student pairs then gave formal presenta-
tundred leghorn cockrels and an eight-  tions of experiments to the class illustrat-
unit brooder. Supplies and ration mixing ing growth rate, feed consumption;
techniques were provided by a local feed pounds of grain, feed utilization, defi~
company. The specific ration contents ciency evidence, and from reading supple-
were furnished by the Oregon State Uni- mented research findings to support and
versity Poultry Department. add to their experience,

Pairs of student investigators began ,
their work by selecting from one of the A permanent photograph and diagram-

easily mixed rations which were deficient matic record was then assem})led forl dis-
in Vitamins A, B,, I, and K. Three other play at the all school vocational fair to
emphasize the part in which research and

demonstration plays in a vocational agri-
culture program.

rations; comn only, wheat only, and the
balanced controlled ration were made
available, Fach student pair mixed and
properly labeled their rations. Reports of similar activities from other

The young researchers then weighed, schools in Oregon indicate that the small
sealed, numbered, photographed and de- animal laboratory has a definite place
heaked each bird. Research objectives, in the vocational agricultural program.

This eight unit colony broader located in one corner of the shop provided ample room for 100
birds to be wused in various experimenis by changing the dropping tay papers daily, the odor
was minimal, L.



Employment Opportunities in
Retail Fertilizer Distribution

Thomas R. Powell

The fertilizer industry in Iowa and has
recently shown rapid expansion. In 1930,
10,015 farmers in Iowa reported the use
of 21,177 tons of fertilizer. This grew
to 98,562 farmers using 660,912 tons in
1959, Plant nuirient composition of each
ton has risen as well. In 1963, 1,094,765
tons of fertilizer were sold in Iowa and
sales are expected to reach 2 million tons
in 1970.

The number of licensed Class IT ferti-
lizer firms in Towa, who may mix regu-
lar grades or mix fo customer’s order,
has risen from 104 in 1958 to 163 in
1961, 201 in 1962 and to 323 in 1964.
Six agricultural chemical industry experts
indicate a trend toward establishing one-
stop farm supply service centers where
all farm supply needs can be met.

if agricultural education is to train
personnel in light of actual or anticipated
opportunities for gainful employment as
outlined by the Vocational Fducation
Act of 1963, what are the employment
opportunities in this rapidly expanding
and changing industry?

The Survey

Tirms retailing fertilizer in 25 selected
connties in lowa were surveyed with a
mailed questionnaire concerning the
number of fulltime employees they em-
ployed in 1959, their present employ-
ment in 1964, and the number of an-
ticipated employees in 1968 by job
category plus management background
information. .

Future employees being frajned must
learn skills, abilities, and mnderstandings
in dealing with a broad range of agri-
culture commodities as shown by more
than one-half of the firms handling grain,
foed, and fertilizer with only 25.8 per-
cent of the firms handling fertilizer alone.

Based on the 309 respending firms of
the 339 firms, there were 6137 full-time
male employees in 1959, 7286 in 1964,
and 0632 anticipated for 1968 in firms
retailing fertilizer in Iowa or 32.4 per-
cent more full time employees anticipated
in 1968 than in 1964. (Table 1 next page)
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lowa State University

With allowance for retirement and em-
ployee tumover, job opportunities of 3939
full time male employees were shown
from 1064 to 1968, A need for 654 ferii-
lizer salesmen, 905 other unspecified em-
ployees, 562 servicemen, 398 clerical
workers, 261 feed salesmen, 229 assistant
managers, 177 heads of fertilizer depart-
ments, 157 feed mill men, 151 heads of
feed departments, 115 managers, and
105 elevator men from 1964 to 1968 was
shown. There were 3290 total part-time
employees in 1963.

Promotion Ladder

The route to managership tended to
pass through the job categories of serv-
ice or clerical personnel moving to
sales positions or becoming heads of fer-
tilizer or feed departments, then to as-
sistant manager or manager positions.
Thirty percent of the managers had some
college training and they averaged only
2.0 specific jobs before becoming man-
agers compared to 3.1 for those with 12
years of schooling.

Training Needed

Present and future expanded pro-
grams of vocational agriculture in high
school may serve to preparé futare em-
ployees for service, clerical, and un-
specified other job categories where 2090
job opportunities were anticipated from
1964 to 1968 or 522 per year of about
two employees per present vocational
agriculture department in Towa. With
additional experience and training some
of these employees then might move
through sales jobs to mapagerships. Vo-
cational agriculture departments in the
high schools might also cooperate with
area post high school technical training
centers in updating and training present
employees of the retail fertitizer distri-
hution industry in lowa.

Area post high school centers or spe-
cial technical training courses appear to
he necessary for updating present em-
ployees and preparing people for sales or
department managership jobs  which
would lead to business managership job
categories. An anticipated job opportun-
ity of 1505 future employees from 1964
to 1068 was shown for these job cate-
gories.

CULTURAL

eriad,

Clarence E. Bundy

College training could be used to,
pare future managers, assistant man
gers, and sales personnel in retail for
lizer distribution. An anticipated ' ne
for 1259 future employees from 196
1968 was shown in these job categori
Colleges may also assist in updating
gont managers and other employees:
<hort courses at the college centers:

(Continued from Page 33)

ree of a bulk blending retail distribution fertilizer plant, Such
Lo will need 562 new or replucement service men during the
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TABLE 1. Iowa retail fertilizer manpower personnel by job category and year

cooperation with area post high s
centers. :

MALE EMPLOYEES

The Situation Job rI]?;II}I?e rI]fiuH Al;ﬁif%‘)?ted Alctual Anticipated  Total Job
There were 3.8 full time male g Catomor 1050 ime ull Time Change Change Change Opportunities
ployees per firm in 1959, 4.4 per firm gory 959 1964 1968 59-64 64-68 59.68 - B4-68"
1964, and 6.1 anticipated for 1068. M Managers 1308 1356 1352 prs 2 y e
employee age was 35.6 years compe Assistant 7 ,
to 42.8 years for managers. Servicer Managers 830 775 802 a5
and unspecified other job catego Head of X 127 279 220
tended to have more men in the youn Feed
age brackets than other categories. N Department 210 219 34
ber of employees in sales and unspecifie Head of 2 9 123 132 151
other categories decreased after 521(’}ge Feortilizer
but increased from age 41 to 5O, an Department 276 337
then decreased again. i Elovator 474 61 137 198 177
No significant correlation was shi Man 276 403
between number of folltime emp ) 438 127 a5 162 105
and manager's age or experience 1 ﬂeed Mill
business. Older and more expene: an 442, 561 618 119 57 176 157
managers did tend to have more: ol Fertilizer
modity areas in their business. % Salesman 333 510 1048 77 538 5 -
Managers with more farm experle! " Feed
after age 12 tended to hold fewer . Salesman 994 101 566 6
sitions before becoming man}algers : Clerical 175 349, 261
agers who had fathers with moEe Worker 312 9
perience in the business tended fohols g 27 526 -40 254 214 298
more positions before becoming M
agers than those with fathers with . OELH. 442 714 1038 279 394 596 562
experience. ca . Ft 17?1 G,
Twenty-eight percent of the nanag o
had some vocational agriculture mployees 1060 1091 1638 31 547 578 Q05
school experience with younger m %TOE-G, F,
gers tending to have more vocation ,» Employees 624 857 790 33 133 166 905
siculture background and more ¥¢ Total 6137 7986 9632 1149 2346 3495 3939

schooling. Managers with more ¥
tional agriculture training rended £0
more full-time employees. :
The information secured- should:
administrators of agricultural educalt
in planning future programs whi
ployment opportunities exist.
(Continued, Fuge 32)

= Caleulated from 297 firms reporting empl i ountios i
ployees in 25 counties in 1959.
:83?311%&:&31 ilrom %%g gﬂspondi.ng Grms from 339 firms in 25 counties in 1964,
alculated from rms anticipat 5 i X i
coE%tiesdin od i rms anticipating employees in 1968 from 339 firms in 25
Based on calenlated needs from 1964-68 plus one-half of employees over
60 in 1964 plus estimated 4.85 percent of employees leaving -indusg‘yyper yearl. e
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Competencies Needed In
Agricultural-Supply Business

A basis for program development

HAROLD BINKLEY,
Teacher Education,
University of Kenfucky

A number of studies have been con-
ducted to identify the hundreds of off-
farm agricultural occupations. Some work
has been done to determine occupational
competencies needed or competency lev-
els for various occupations. This particu-
lar study deals with competencies re-
quired for successful employment in
agricultural-supply businesses.

A bagic lst of 250 competencies
needed were developed in six areas by
interviewing managers and assistant man-
agers in agricultural-supply businesses.
The six areas and number of competen-
cies in each were as follows:

Competency Number of
Area Competencies
Feeds 49
Seeds 38
Fertilizers 49
Agricultural Chemicals 48
Business 41
General 25

Sixty-ive  agricultural-supply busi-
nesses were surveyed in Kentucky. Each
supervisor and teacher educator on the
joint-staff in agricultural education as-
sisted with the survey. The survey had
good state-wide coverage—each teacher
educator surveyed in a different super-
visory district coordinating his work with
the supervisor of the district. The survey
included each kind of employee in the
business. However, this report includes
only the positions of managers, assistant
managers, field or farm representatives,
cales and service personmel, clerks,
cashiers, and foremen.

The sixty-five businesses employed 90
individuals whose jobs reguired compe-
tencies in the areas studied: 49 indi-
viduals needed competencies in feeds:
73 needed competencies in seeds; 70
needed competencies in fertilizers; 73
needed competencies in agricultural
chemicals; 89 needed business compe-
tencies; and all 90 needed certain gen-
eral competencies.

Manager and assistant manager opin-
jons were secured on each employee
whaose job required competencies in feeds
seeds, fertilizers and/or agricultural
chemicals and business and general com-
petencies. Each competency was rated

“helpful” or “of little
value”. There follows a listing of the
competencies that were rated “very
Lelpful” for 75 percent or more of the
employees in the agricultural-supply
business.

“very helpful”

Competencies Needed in Feeds

Understanding of:
—_ The importance of good feeding prac-
tices
__ The nutrient needs of farm animals
~ " How feeding affects the body func-
tions of animals
How farm animals use their feed
The pace of pasture in feeding live-
stock
Feed brands and kinds of feed for
Jifferent kinds and ages of livestock
__ The different kinds of feed tags and
what they mean
Knowledge of:
" How to feed grain properly to differ-
ent kinds of livestock
How to use protein supplements to
the best advantage in feeding differ-
ent kinds of livestock
Tlow to provide the minerals neces-
sary in feeding livestock
Vifamins and feed additives for dif-
ferent kinds of livestock
The better methods of feeding the
various kinds of farm_animals
Teed formulation—balancing rations
Animal nutrition, health, and sanita-
tion .
Local feeding practices and methods
used
__ Firm's sanitation products and feed-
ing programs
Ability to:
__ Analyze a famers eredit potential
and when to extend credit
Seloct the items to fit the farmer’s
operation, feed, or sanitation needs
Make on-farm contacts to sell feed
Distinguish between good and low
quality feed grains
Show lonest concern over customer’s
not following proper feeding pro-
grams
___ Recognize potentially good customers
___ Adjust formulations to individual ani-
mal autritional reguirements
Accurately compute formulations {bal-
lance) for custom mixing with various
size lots of grain delivered for proe-
essing
_ Use farm weights and scales acen-
rately

Competencies Needed in Seeds

Understanding of:
" 'SWhat is involved in producing high-
quality seed
_ Advantages of using certified seed

Knowledge of:

' Distinguish between good and

Competencies Meeded in Fertilizer
Understanding of: :

Knowledge of:

Ability to:

ompetencies Needed in
'gricuifurq! Chemicals

g of: . L. .
insecticides, fungicides, herbi-
that are dangerous io handle or

eys to agricultural chemical
Fely—rcading the label, storing ma-
2fs applying, and disposing of
pty containers

6 importance  of following the
sufactarer’s instructions for mixing

Haorold R, Binkley

What certified seed is
What is considered germination {p
cent) for common crop and vegetabls
seeds ge
Importance of seeds being rolative
free of weeds

Value of using good seed i
Importance of inoculating legiime
seeds :
The official labels {tags) on seeds

ot makes for a good pest control
: thoroughness,
od equipment, and proper materials
The - general principles for use of
: erbicides

Adapted varieties of seed for co - Controlling insects in tobacco fields
mon crops grown in the area ' shifolling insects in tobacco beds
Woeight per bushel of the seeds sol irolling insects on beef and non-
Information shown on a seed tagan siiating dairy animals

importance of same T ‘onbrolling insects on lactating dairy

Minimum standards (pure s 5

germination) g trofling weeds in various field

Pure seed tolerances for purity,: _

mination, and nexicus-weed seeds trolling parasites and diseases in

Chemicals used to control weeds: aity cattle

diseases ontrolling parasites and diseases in
sef ‘cattle

trolling parasites and diseases in

quality seed and show the farmer:t
difference i
Take two different sacks of seed an
on basis of price, purity, and gé
nation, determine which is the

unicate with farmers regardless
‘thieir education on use of agricul-
il chemicals

Helpa farmer select the agricultural
cals to meet his particular needs
ret safety instruction on the

tainer
Tnterpret the directions on the con-

i .
Sh)ﬁ;w an honest concern over:. cl
tomers not using gooed seed and:1i
following good seeding practice
Recognize potentially good custome
Use farm weights and scales act

rately L .
Business Competencies

iness operation

The importance of fertilizers 1'.11'1_1'!'0' portance of meeting the cus-

em farming
The trends of fertilizers used
Kenhicky
Sources of
and how to use them. Example: U
K’s chart on kind and amount of fet
lizer to use on various crops -
Mixed & straight fertilizers

THEE
¢ mportance of meeting the public

information on fertilize ¢ principles of salesmanship
p OW:to meet the establish customer

£

- he products sold by the business
i igh- ity OW:.the use o e products wi

Advantages of using high quality o e o coomer mamey

tilizers over Jow guality

- ot the public
Make suggestions acceptable to tot the public
farmer fo%gimproving hig use of fel aucustomel what he meeds, not
lizers .
Communicate with farmers rfggal‘dle_?
of their education or experience A
uging fertilizers :
Analyze a farmer’s credit poten
and when to extend credit

Show a farmer what is involved
“fixed cost” and what inoreased ferti
lizer {a variable cost) will mean:!
additional yields and profit
Show honest concern over custom! taicly
not following good fertilizer pl‘ﬁctlgi . A make logible
Recognize potentially good custosd - ales slips gible figures

(Continued, Page 35) hotightful _not forgetful

Dose as an expert when he is not
‘but to ask one who does know
“farm people—genuine desire

people, not to have a fear of
tle.

good telephone procedure
orders
{)jst_lpplies without errors
asic mathematical caleulations

General Competencies

Even though the general competencies
are not agricultural in nature, they were
felt to have a definite bearing on_ one’s
successful employment in an agricoltural-
supply business, All competencies listed
here were rated by 85 percent or more o
the employers as being “very helpful” to
their employees ih the successful operation
of the businesses._

Ability to: '

__ Accept and carry out responsibilities

___ Maintain a good personal appearance

_ _ Have a good attitude toward:

a. Customers

b, Fellow workers

¢. Supervisors
Be honest
Have initiative
Have enthusiasm
Be prompt in reporting for work
Have foresight and plan ahead
Be attentive at waork
Be accurate in work
Care for work space or area (keep
neat, straight, and orderly)

Care for materials, tools, and equip-
ment

Make effective use of working time
Develop speed and accuracy in work
Tollow instructions

Direct and supervise others

HARRRRY

|

ARERN

Be cheerful
Make basic mathematic calculations
accurately

_ Write ‘legibly and make distinct
figures

__ Be careful with property on faums,
ficlds-gates-equipment

___ Practice safety

___ Drive a car—truck safely

Summary

Of the 250 competencies surveyed, in
the six areas 114 or 46 percent were
rated by 75 percent or more of the man-
ager or assistant manager interviews as
being “very helpful” for their employees.

The competencies listed have impli-
cations for course building in depart-
ments where teachers are planning
specialized training for students in agri-
cuttural-supply businesses. In develop-
ing such a program the class instruction
should be geared to the competencies
needed for successful employment in
agricultural-supply businesses and the
opportunity for supervised occupational
experience to develop these competen-
cies.

Note

Teachers desiring a copy of a Course
of Study developed from this study should
make request to Department of Agricul-
tural Eduecation, College of Education, Uni-
versity of Kentucky, Lexington, Kentucky.
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Small

group instruction in Colorade high
schools was found to he an effective teaching
technique,

Photo by Cross

J. C. Horton
(Continued from Page 31)

Effectiveness

In the case of two or more vocational

teachers in a department of vocational
agriculture, a more effective job of public
relations can be done. Teachers in mul-
tiple-teacher departments have repeat-
edly reported they were able to promote
a greater number of special activities of
F.F.A. in the total vocational agriculture
program.

The theory that two men are twice
as effective as one was sometimes ques-
tioned. Determining efficiency of mul-
tiple-teacher  departments seems to
indicate a study of how the program is
planned and what utilization is made
of each instructor’s time.

Multiple-teacher departments of vo-
cational agriculture can be an important
field of research and much of the future
of voeational agriculture depends upon
how well teachers, supervisors, and prin-
cipals are able to develop and operate
Iarger departments.

All in all, two or more teachers in a
department make an all around total vo-
cational program in agriculture and make
it possible to have a more successful
program. Then too, multiple programs
offer more challenges to students as well
as teach students how to cooperate in a
complex society.

The role of the agriculture teacher
changes as teacher moves from one-teach-
er department to a two-teacher depart-
ment. Teachers experience a greater de-
gree of specialization than do teachers
in single-teacher departments. New prob-
lems in organization exist in multiple-
teacher departments and those problems
can be solved by working together in a
cooperative manner. The degree of ef-
fectiveness depends largely upon the ex-
tent of planning for multiple-teacher pro-
grams. .
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FFA Chapters Help With

Teacher, Alakama ———u—-

ennessée e 210

ings safer. These and other situations af-
ford F.F.A. chapter members an excellent
opportunity to help make their schools
safer through organized group activities.

: Rur., Soc., Worth
her, Alabama .

. 'Ed., Nebraska ..
Exec. Sec., Texas

Organization

F.F.A. chapter members meet with

D, Exec. Secy., AVA _.

M., Research Adm., 1.5, Office of

out safety activities at school. At the next
regular F. F. A, meeting start making
plans for your school safety program, The
chapter members select a fire warden and
three assistant wardens. The president authorities as to their findings.
appoints the following committees; Fire
hazards, Fire extinguishing equipment,
Fire drill, Traffic safety and Playground
equipment. There are several other com-
mittees that might be needed, depend-
ing on your local situation. These activi-
ties and committess, of course, must meet D8 equipment.

with approval of principal or person in (Continued, Page 40)

i, Jr., Teach, Ed., (101 1] [- Jpu— -1

4, Teacher, Kentucky —.—
parvisor, Mevada —
Ed., Illinois —-.

eacher, Alabama
i Teach, td., Virginia
e, Teacher, Louisiana .-

Poultry Prof,, California ...
gh,: Cayce, Teach, Ed.
51575, 99, 123, 147,171,

: Teacher, Wisconsin ————.——
imes: W., Teach. £d,, Alabama .
Allen, Dean, California —
aacher, Missouri
~Teacher, Arkansas _
:B., Teacher, New York .

Q. Prof., Pakistan _
rner, Teacher, Minne
Teacher, Kansas - ——

filliam, Res., Oklahoma
ip: G, Teach. Ed., Connecticut
rles L., Teacher, Texas
8., Teach Ed., Ca

o_l'_\r! F., Teach. Ed.,
Ed., California . 154

F —
14, 232, 239, 263
I eacher, Tennessee ..
g_las, Teach. Ed., New York ._

Guy E., Teach. Ed.
: 8z

., Teacher, Wisconsin .. — 152
1 M, Professor, California ————

ht::rnas DE Cansultant, Pennsylvania_ B
i Teacher, Alsbama _ . 17
d, Teacher, Xansas ._
Teacher, California
Teacher, Virginia _
is;- DE Coordinator,
est,. Teacher, South Dakota ...
] Teach. Ed., Illinois
.._Teach, Ed., Ohio _.25
7 Teacher, Ohig o __..._

ol

.+ Professor Hort,, Massachu-

School Safety

VAN H. BURNS, Yo Ag Teacher,

Saline, Louisiana

School fires endanger the lives of stu- charge of operation of the school.
dents, disrupt school programs and cause .
heavy property losses each year. Even Fire Hazards Commiftee
with our ultra-modem school structures,
fire hazards can be found in many build-
ings. Assigned responsibility, if carried
through, can do much to eliminate these cause serious accidents and great losses
conditions and make our school build. of school property. The committee in
charge of fire hazards must be schooled
in the ability to recognize fire hazards,
have some knowledge as to how they
can be eliminated and be prompt in re-
porting them to the proper authorities.
The representative of the State Fire Mar-
shal’s Office will be glad to discuss all
high school principal and other school ~ Phases of school safety with the F.F.A.
officials and discuss school safety. Get members. He can provide literature and
approval of principal and other school  suggest other publications which will
officials for the F. F. A. chapter to carry ~PTOve very helpful in fire hazards de-
tection and elimination, This committee
makes regular inspections of all school
buildings, a minimom of one check per
month, and make report to proper school

Members re-fill Soda-Acid extinguishers annvally.

Tire hazards can be found in many
of our buildings. If these hazards are
not detected and corrected they may

Extinguishing Equipment Committee

Schools are required to equip build-
ings with certain fire extinguishing fa-
cilities. This F.F.A. committee is respon-
sible for checking all existing extinguish-
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Hand fire extinguishers must he the
proper types and number in accordance
with applicable standards, bear the la-
hel of Underwriters Laboratories, and be
properly distributed through the build-
ings. Foam and Soda-Acid type extin-
guishers are checked regularly and re-
flled anmually. Carbon dioxide extin-
gnishers are weighed regularly and sent
in for re-filling when weight is not what
it is supposed to be. Al extinguishers
are tagged and signed by committee as
to latest inspection date., All extinguish-
ers are cared for and used according to
manufacturer’s instructions.

Standpipe and hose systems are pro-
vided for fire extinguishment in some
school buildings. One of the best means
of providing safety in school buildings
is by properly installed and maintained
system of automatic sprinklers. Our
school is not equipped with either of
these fire extinguishment facilities.

Fire Drill Committee

The fre warden and assistant wardens
have charge of all school fire drills. Drills
are conducted at least once per month
and at different periods during the school
day. All F.I"A. members participate in
the drills and have definite duties to per-
form. Some of the duties carried out by
members during the drills are as follows:

ROOMS—
All rooms are checked to see that all
students are out and then windows are
pulled down and dooxs closed.
DOORS—
All outside and inside doors are closed
after building has been cmptied of
students.
FIRE EXTINGUISHING FACILI-
TIES—
All extinguishing equipment is as-
signed to F.F.A. members and they
are responsible for the use of it dur-
ing fire drills, They are required to
have equipment in good working
order and ready for use in case of a

fire. ‘
FIRE ALARMS-—

The warden and his assistants are re-
s?onsible for turning in all practice
alarms. All students are familiar with
the alarm system and know how to
turn in alarm in case of fire. Surprise
alarms are given at various times dur-
ing the year, being made without the
knowledge of wardens or drill team
members. Wardens time each diill to
determine efficiency in evacuating the
buildings. At the end of each drilt the
alarm system is put back in proper
working order. A signal is given by
warden to let students know when to
return to the buildings and their re-
turn is supervised by drill team mem-
bers. Members meet after all practice
drills and have a general discussion on
how the drill was conducted and sug-
gest improvements. These suggestions
are then passed on to the teachers and
student body.
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CAS MAIN CUTOFF AND MAIN
ELECTRICAL SWITCH—

A team member is assigned to each
of these cutoffs and iy ready to turn
them off during ali drills,

Traffic Safety Committee
Traffic on or near the school campus

is controlled by this committee. Items of

special interest to this committee include;
Loading and unloading of school busses,
parking on or near school campus for all
school activities, student vehicle regu-
lations, right of pedestrians and rules
concerning bicycles.

Playground Safety Committee

Defective play equipment is danger-
ous and may cause serious injuries to
students. The playground safety commit-
tee has the responsibility of checking
play and recreational equipment regu-
laxly and repairing damaged or defective

items. Damaged equipment that can not

be repaired by the committee is reported

and taken out of use until it can be

properly repaired.

Summary

F.F.A. Chapters can help with school
safety and there are many different safe-
ty activities that can be carried out. The
programs should be carefully planned
and responsibilities definitely fixed. Pro-
vide opportunities for all F.F.A. mem-
bers to participate in the safety practices.

EF.A. members check playground equipme

The primary purposes of such progral
are to eliminate fire and other scho
hazards and to reduce school aceid

and property losses. As a result of
F.F.A. members get a_ctua
experiences in safety practices,
a sense of pride in having a sa
and learn to work and cooperate wi
other students and school oﬂicials-
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a5 served its purpose and should
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11 that we will need the number
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asany farmers as we had fifteen
0. and the mumbers grow smaller
ar. Neither is there reasonable
that those who remain in and
o enter farming in the future will
ven better training than in the

man. who earned college degrees
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there is little demand for the knowl-
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time the attainment of objec-
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A Good Curriculum

Obsolete

EARL M. PRICE, Supervision, North Carelina

currieulum will be expected o provide
all this specialty training. However, it is
feasible that vocational agriculture can
help the future agriculturist make a wise
voeational choice. Tt is also feasible that
vocational agriculture is effective in pro-
viding an education which will “stick.”
The same man who said that his college
training had become obsolete also said
that he now wished he had been given
some traiming in the use of tools so that
ke might enijoy, instead of fear, the pow-
er equipment which he had purchased
for his leisure time use. As the amount of
leisure time increases, as more people
buy homes, and as more people develop
an interest in landscaping their home
grounds, the clientele for agrienltural
education increases, particularly in orna-
mental horticulture. This is education
which vocational agriculture can now
provide, and which will “stick.”

Broader Objectives

The Vocational Act of 1963 not only
broadens the objectives of vo-ag and the
people served but it now gives legal per-
mission to provide education in the broad
complex of agriculturally related occu-
pations, The best census figures available
indicated that ever forty per cent of all
the gainfully employed persons in the
United States are working in an occupa-
tion which must be termed “ag-related.”
In some states the percentages are higher
and in many localities over one-half the
population could use agriculftural edu-
cation profitably in improving their per-
formance on the job. This percentage is
in addition to the people who will find
employment in jobs not related to agri-
culture but who would desire education
in gardening, landscaping, and other
phases of agriculture. These are impor-
tant facets of living in a society where
more and meore people are finding that
they have almost as much time to devote
to jobs of their own choosing as they
devote to the job of earning a living. The
purposes of the Vocational Act of 1963
permits flexibility of curriculum develop-
ment. Within this viewpoint many states
are redesigning offerings in vocational
agriculture education. Some suggest that
the Bzst year course should give the stu-
dent an opportunity to investigate the
world of work in agriculture, including
not only modern farming but alse the
many cccupational opportunities in other
areas of agriculture.

A

Earl M, Price

QOccupationa! Education

In this first year course much emphasis
is placed upon occupational information
and self-appraisal in relation to the indi-
vidual’s occupational interest. The objec-
tive is not to do-emphasize agriculture
but rather to better understand how ag-
riculture fits into the total world of work.
This conrse should also include activities
which enable students to explore or de-
velop some skills which are important
in some phase of agricultural work. This
would indicate manipulative skills, con-
ceptual skills, and leadership training
which would promote communicative
skills. If the student decides that he does
have an interest in an agricultural oc-
cupation, he may wish to continue his
education for a second year course where
he will investigate in more detail the
more specialized areas of plant science,
animal science, soil science, agricultural
engineering and agricultural business.

Specialization

The most significant characteristic of
a modern vo-ag curriculum is the option
type electives provided in a pattern of
courses. As has been previously indicated
the future needs will demand speciali-
zation. The vo-ag curriculum, instead of
offering a wide variety of production
practices and skills, will offer parHcular
courses in agricultural chemiecals, orna-
mental horticulture, forestry, and the
like, each planned to provide knowledge
and skills for a cluster of agricultural
occupations. Perhaps no one is more
aware than the teacher of agriculture
that these courses will not provide
permanent education for these areas of
emoployment. Although they are able to
meet the present employment needs they
too will soon become obsolete. This is
no fault of the cwriculum offered in
vocational agriculture but emphasizes
the challenge for the development of
appropriate continuing agricultural edu-
cation for those who desire to obtain
competency in any of the broad areas of
agricultural  science and agricultural
leadership.




42, THE AGRICULTURAL EDUCATION MAGAZINE, August

livestock produced, machinery availap
farming status of the father, and ¢
cupation of the father had an infly,
on boys enrolling in agriculture,

Factors Related to the Enrollment of
High-School Boys in Vocational

0‘3}5 who were interested in agri-
Findings d could arrange for supervised
swere encourage to enroll. ’
Teachers of agriculture and oth b .
volved in counseling should realizg Beginning students and their par-
need for supervised practice in vg are visited and the program of vo-
tional agriculture. They should 1 agriculture  was explained to
understand why boys who had an opp
tunityfor supervised practice did no
voll in agriculture and why boys who
not have an opportunity for supervig
practice enrolled. .

Agriculture

+ counselor, principal, teacher
culture, other teachers, and parents
Ived in counseling hoys.

HERBERT H. BRUCE

A study “Factors Related to the En-
rollment of High School Boys in Voca-
tional Agriculture” made in Kentucky in
1065 revealed some interesting infor-
mation.

Although the vocational agricultural
enroliment in Kentucky has been increas-
ing each year, the study revealed that
some boys who had an opportunity for
snupervised practice were not enrolling,
The study also revealed some boys who
did not have an opportunity for super-
vised practice were enrolling, (Super-
vised practice in this study was used to
designate the practice in farming carried
out under the supervision of the teacher
of agriculture.)

portunity for supervised practice, Twelve
percent of the boys not enrolled were
interested in being placed on a good
farm for experience in farming. Of all
the boys surveyed 44 percent expressed
interest in training in an off-farm agyi-
cultural occupation,

The size of schools that the boys at-
tended, whether they lived or worked
or a farm, the size of farms, crops grown,

Information was secured on pros-

Certain practices were followed :
; students.

more teachers and guidance counselor
in the schools which were most success:
ful in enrolling boys in agriculture wh
had an opportunity for supervised pr
tice. These practices seemed to cal
higher percentage to enroll.

(Continued, Page 43)

. schools’ policies were more
a enrolling freshmen than juniors.

e final decision on enrolling boys
de by the teacher of agriculture.

sunselors helped principals work
gut the class schedules.

ke vocational agriculture pro-

Vocational Agriculture Enrollment in Kentucky, by Years he potential ability of boys to

fiom vocational agriculture was

d.

ys interested in vocational agri-
who could arrange for a farming
, even though their fathers were
ing, were enrolled,

The study attempted to determine:
(1) What caused boys to enroll in voca-
tional agriculture who did not have an
opportunity for supervised practice? and
(2) What caused other boys who had an
opportunity for supervised practice not
to enroll?

Enrollment

High School Young Farmers Adult Farmers

181 ce
3,039
5,881
8,128

12,407
14,250

he teachers of agriculture were
tie ahout the future of agriculture.

2,243
9,764
3,777
4,403

1,049
2,340
1,776
2,287

Boys, teachers of agriculture, and guid-
ance counselors in 45 schools, five from
each of the nine supervisory districts,
were surveyed. There were 4,744 fresh-
man and junior boys surveyed, These
boys were grouped on the basis of their
ppportunity for supervised practice. They
were then asked why they did or did not
enroll. Teachers of agriculture were asked
why they thought these boys did or did
not enroil.

The 45 schools in the study were
ranked on the basis of the percent of
boys enrolled in vocational agriculture
who had an opportunity for supervised
practice. Teachers and guidance coun-
selors from the top nine schools having
the highest percentage of boys enrolled
in vo-ag who had an opportunity for
supervised practice were interviewed to
determine the practices used in enrolling
boys. The same was done for the bottom
nine schools. ,

More curriculums were available,
ost-successful schoals, for stu-
choose.

Recommendations
Factors Which Influenced Boys to Enroll

in Vocational Agriculiure nly boys who can profit from

ning, should enroll in agriculture.

Factors Boys and parents should be visited
Boys Enrolled In boys enroll in agriculture.

Percent Boys should make plans for super-

Number <
ractice before they enroll.

Teachers of agriculture should
vith the counselor, principal, and
eachers in enrolling boys in agri-

Size of school boys attended (250-264 students) .......-
Tived or worked on farms. ... ... e

Characteristics of farms where boys lived or worked
Size of farms (10-249 acres) .. ... ..oiaeiiraen

Cash crop grown on the farms. ...ooovviviioernn e
Feed crops grown on the farms........oovveveeen
Livestock on the farms. .. ... .. vavs
Adequate machinery available...............
Farming status of father (owmer-operator) . ..o n s
Major part of father’s income from farming.............

Teachers of agriculture should use
people to help contact and encour-
! boys who want to enroll and
1 opportunity for supervised prac-
enioll in agriculture.

Thirty-six percent of the boys sur-
veyed were emrolled in agriculture. Of
the boys enrolled in agriculture, 89 per-
cent lived on 10 acres or more land.

Twenty-seven percent of the boys who
did not emroll in agriculture had an op-

he public should be informed
_t_he- program of vocational agri-
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"Guidance Counselor—
Friend or Foe

W. J, CRUCE, Guidance Counselor,
Reidland High School, Paducah, Kentucky

TIs the guidance counselor a foe of
the vocational agriculture department?
Speaking for one counselor—emphatically
NO!

Why is it that many vocational agri-
culture teachers feel that the answer to
the guestion is yes? And in some cases
may be true. If it is true, who is to blame?

First, if this condition exists, it may be
due to a lack of his understanding of
vocaticnal agriculture. Does he under-
stand your program? If not, why not? It

7. Boys should understand that vo-
cational agriculture will help them learn
to farm.

8. Boys should know that students
who study agriculture in high school do
as well in college as those who do not
study agriculture. ‘

9, Teachers of agriculture should
help the principal work out a class sched-
ule that will prevent serious conflicts for
boys taking agriculture,

10. Teachers should be more lenfent
in enrolling freshman bhoys than junior
boys in agriculture,

11. Boys interested in agriculture who
do not Live on farms should be placed
on good farms to get farm experience.

12. Boys interested in training in off-
farm agricultural occupations should
have an opportunity to take agriculture.

13, Boys interested in agriculture
should enroll all four years in high
school.

AUGUST 1-5, 1966

National Seminary
Cooperative Education

Center for Yocational

and Technical Education

Ohio State University

is not unnatural for most guidance coun-
selors to be more familiar with the gen-
eral academic program of the school than
with the vocational programs. It is quite
possible he has never had any vocational
training so he knows nothing about it
from personal experience. How then can
he come to know the program of voca-
tional agriculture in the school? It seems
that there is 2 dual responsibility for the
vocational agriculture teacher and guid-
ance counselor to sit down and talk it
over so that there will be a clear under-
standing on the part of the guidance.
counselor of the program. And on the
part of the vocational teacher as to what
boys should be envolled in vocational ag-
riculture.

Second, how sold are you on your pro-
gram? Is it good? Then explain it to
others. Be sure the students in your school
understand your program and what they
may expect to gain by enrolling in it.

If you have something worth advertis-
ing, advertise it. Perhaps a number of
good prospective students—ryight under
yvour nose—don’t know what goes on in

your department. Don’t fail to Tet them
know.,

Third, maybe in some cases there is a
lack of cooperation, If so, who is to
blame? Have you approached your guid-
ance counselor on your program? He has
a responsibility not only to you but the
whole school to assist in any way pos-
sible. Guidance counselors in some in-
stances have been accused of having in-
ferior students emroll in vocational agri-
culture, Perhaps this might be true in
some cases, but this point lock at the
responsibility of the guidance counselor
in regard to any decision the student will
make. The counselor supplies the infor-
mation, discusses it with the student, and
arranges for any conferences the student
would like to have, But, the decision is
made by the student. He has 1o live with
it, so he should make it.

If voeational agriculture is not making
progress as it should, in your school, take
a good look at your program. Analyze and
criticize it and modify it to make it what
it should be,

(Continued, Page 44)
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Meeting Opposition to Change

Cooperation at Reidland ‘

While the relationship of the counse-
lor and the department of agriculture at
your school is as good or better than at
Reidland High School, here is a de-
scription of our experience: At Reidland,
there is close cooperation between the
teachers of agriculture and the counselor.
The teacher keeps the counselor informed
about the program and what they are try-
ing to accomplish. The counselor passes
on materials pertinent to the program to
the teachers, By frequent talks, each
understands what the others are trying to
accomplish and they work together to
determine the best possible ways of doing
things.

If a student shows an intevest in a cer-
tain area and has an aptitude in that
area, then he is encouraged to pursue
studies in that area, This applies to agri-
culture as well as to all other areas of
study. By use of tests, talks with the
students, visits to the places where the
students work, talks with employers, and
consultation with teachers, the counselor
is better able to aid in the selection of
students for the program in vocational

agriculture. While IQ is always a factor,
qualities other than 1Q are incorporated
in any selection. Other qualities con-
sidered are: attitude, needs, aptitude
and vocational plans of the students.

J. C. ATHERTON
Teacher Education
Louisiana State University

Tt seems that all leaders face some
position. The teacher of vocational agi
eulture is no exception. A counter forg
of opposition seems to be a natural pr
uct of the exerting of leadership
pecially when it includes the evolvem
of change in the school system. In-fag
st is difficult for the teacher to do'a
thing in a positive way without releasin
opposition. f

Criticism may be the result of the
dividual not wanting to rock the boat
face something new. A problem of th
teacher is to make the individual aw
of the need for the new program.

This resistance or opposition com
many forms. Sometimes it is powerful; 4
tagonistic and systematic. Then ags
may come in simple statements whi
indicate a different opinion on the
of the individual. It may be open;ar
above board or convert and indirect.

Two neighboring school districts re-
cently held local elections for an increase
in the millage rate of taxation for the
public schools. In one community the
vote was favorable by an overwhelming
majority whereas in the other community
the issue was soundly rejected.

i equipment. Suggests some “personal

ably the most pressing problem
" fapm equipment, light indus-
lawn and garden industry to-
islihie lack of competent personnel.
o special programs for educa-
¢t be instituted in order to train
- these jobs.

il quite recently, 2 mechanic in
inachinery enterprise didn’t need
xeeptionally proficient in order
$.” When farm implements con-
fmainly soil breaking tools and
ere simple four-cylinder, four-
rapsmission models, anyone
mechanical sldll could do a
job of repairing them.

Fven a cursory investigation would in-
dicate the reason for neighbors reacting
differently to school needs. It was simply
a matter of public relations. They were
positive in one instance and negative in
the other. The favorable vote was the
result of an informed public who had
been involved in the issue from its in-
ception to the final conclusion. Reasons,
needs, and criticisms had all been given
careful consideration and presented to the
general public. On the other hand the
adverse results from the clection in the
peighboring community were brought
about through poor communication, a
jiob of telling rather than selling and a
complete disregard for questions and
criticism raised by the general public.

Specidlization

advent of the more specialized
ey, such as precision planters,
pelled combines, fruit picking,
le: picking, and root harvesting
5. halers, windrowers, hay con-
forage harvesters, and corn
along with the more compli-
ctors with automatic transmis-
high compression gas and diesel
xtensive hydraulic  systems
mplex P. T. O. systems brought
he demand for better educated
specialized mechanies.
arts then and salesmen have also
affected, since the amount of edu-
néeded for them to do the job

Teacher Reaction

Teachers as a rule fear opposition,:
pecially strong persistent resistance. Ln
situation does not bappen instantly, Iy
is hrought about over a period of tis
as a result of inadequate dealing i
the dissenter. Or it may come from:
glect which leaves the opposition 1
to expand until it reaches serjous:p
portions. -

It may be that it is the reaction:
the teacher to the opposition which ma
it so difficalt to manage. The normal
sponse of the teacher to the oppositie
may be one of several alternatives. Thes
include fighting fire with fire, ignolil
the views of others, attempting to cl_ar_l_f_
the matter with the administrator al
public and determining if a commo
understanding can be achieved.

The fire fighting approach is one
attempting to overwheim the oppositid
and thus to silence it or to yender it
effective. It may include ridiculing,:
littling or castigating those who are H
sympathetic toward the program of &
cation in vocational agricultare anc.:.
instructor. This can lead to a direct €t
frontation with highly explosive 168 il
In such a situation the teacher usuds
either wins the battle or is remove T
the battlefield—the local teaching foEe

(Continued, Page ‘47')

Doing Meauns Opposition

As implementation of the educational
program in off-farm agriculture moves
forward there is the constant danger of
arousing opposition within the school ad-
ministration and faculty as well as over
the scheol community. Something new
which is not understood is frequently re-

sisted and criticized by the lay public.
No doubt there is an element of truth in
the old proverb—What you are not up on,
you are down on. The teacher in the de-
velopment of the new program will want
to keep the opposition within minimum
proportions. This is not always an easy

Enroliment Incredsing

The eunrollment in vocational agricul-
ture at Reidland High School has in-
creased from a small enrollment to over
one hundred in the last two years. Last
year in the agricultural occupations pro-
gram, of the twelve students enrolled 3
were in the upper 10 percent of their
class; 3 in the lower 10 percent; and the
other 6 ranging in between, This year,
all twelve students are in the lowes 50
percent of their class. On this basis the
class should not be working as well, but
such is mot the case. According to the
teacher and employers, this is the best
class in the three year period the agri-
cultural occupations class has been in

\increasing number of dealerships,
lly the laxger ones, mechanics are
ng more specialized. Certain me-
rhay work on transmissions and
lics, for instance, and only oc-
lly work at some other part of
siness. Specialized motor mechan-
never work on any other jobs.
e, T helieve, coming to the time
. mechanies will be almost all spe-
one certain field. Certainly,
_ ____ake some time yet, but as the
ships grow in size and stature,
“is inevitable, the shape of
to come” will change with this

assignment.

Footnote by Clayton Riley, Director,
Demonstration Center, Reidland High

operation. School.

In conclusion, is the counselor friend
or foe? Take a good look at your par-
ticular sitnation, If things are not right
don’t worry about who is to blame, but
rather take the initiative to work together
to improve the program of vocational
agriculture, and to enroll the students
that should be in the program,

1 fully agree with Mr. Crmce’s comments,
It is our responsibility as teachers to inform
other personnel in our schools about our
programs. Mr. Cruce has met with my ad-
visory council, visited training centers and
tatked with employers, and met with groups
visiting the center, I credit the good work-
ing relationship we have to a good under-
standing of our program, it’s aims and ob-

jectives, and the job opportunities available
in agriculture.

Problem of Pay

1 recently, due to a number of
‘many of our dealers have been
t to pay the “going labor rate”
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Personnel Needed
in Ag Industry

N H. LAMB, Secretary, New York Farm Machinery Dealers Association,
i Hamilton, New York

are views of personnel needs from “ihe others side", the employer in the ag
try: field. Has implications for training programs in horticultural areas as well as

needs of personnel” loo.

to their employees. I bhelieve this has
been changing recently and will con-
tinue to change in the futare. As our
farms become fewer and larger, they
will be managed by better educated
farmers who will know the need for
good service to their machines, They will
be willing and able to pay for top-notch
service. In fact, this situation does exist
in some respect today.

One of the problems which has up
unti! now faced our dealers with trying
to hire personnel with associate or
higher degrees has been the fact that
the supply companies could, and in fact
have hired these people at higher wages
than the dealer felt he could affoxrd fo
pay. As I have stated carlier, I believe
this picture is beginning to change. Cer-
tainly our larger companies need highly-
trained, efficient personnel. They do,
however, also need highly-efficient, suc-
cessful dealerships if they themselves are
going to be prosperous. i

There is no question but what the
problem of low pay is now plaguing
our dealerships and will continue to do
s in the future. T do believe, however,
that an institution such as Cobleskill, for
instance, cannot in the least afford to
compromise its position by trying to edu-
cate personnel in a less competent man-
ner just to meet the farm equinment
dealer’s problems. If it is possible to
come up with a program which would
educate these people in a more special-
ized way, geared to farm equipment
dealers’ needs, then I would say this
might be commendable.

Opportunity Ahead

There are golden opportunities await-
ing many young men who wish to make
a dealership their business. The average
age of our dealers throughout the state
is quite high. Many of these owners are
desperately looking for a capable, young
man who would work with them with
the idea of an orderly way of passing
the buginess from the present owner
over to the young man at some future
date. Tt is usually best for everyone if
dealerships can change hands in this or
some comparable manner, There are tre-
mendous needs for salesmen, parts men
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and shop foremen. These positions are
usually above average paying jobs. In
fact, some of these positions are far
?ibove average in salary and fringe bhene-
ts.

As dealerships become larger, they
inevitably become better equipped and
more enjoyable as a place in which to
work. Mechanics will, I believe, have
fewer occasions in which to talk with
the customer. This will be done either
by the parts man or shop foreman. Prob-
ably more flat rate work will be done,
thus once again illustrating the need
for extreme proficiency in specialized
fields.

Dealers are becoming so aware of the
shortage of good personnel that they will
put up with more shortcomings while
breaking these young people into their
business, especially if they think the
finished product will be a person who
can and will do them a creditable job.

Need for instilling loyalty towards his
employer in an employee is very critical.
Neatness, orderliness, cleanliness,
prompiness, pleasing personality, loyalty,
and efficiency are all qualiies which
very definitely need to be stressed in
any educational program of this type.
Certainly a person can be highly trained
in mechanics but still be almost a defri-
ment to his employer if he lacks the
aforementioned qualities.

A real important matter to bear in
mind is that our major companies are in
a position to take these young people
who are hired by their dealers and give
them the specialized training needed to
acguaint them with the individnal com-
pany needs.

Summary

T would say that we need to establish
curriculums which would guide young
people into the more specialized areas of
mechanics. Certainly these people need
to be proficient in the “three R’s,” so to
speak, but I would think that restraint
needs to be shown when it comes to in-
corporating many of the more cultural
courses. Very few of these people would
have the need to be able to speak for-
eign languages, and if they were able to
comprehend the more advanced maths
and sciences, then I seriously question
whether they should be in this type of
program at all.

‘We need smart young men in our in-
dustry, but let’s get the calibre of stu-
dent who is adapted for this field and
teach him the fundamentals of mechan-
ics. If possible, let's teach some of them
to become parts men, salesmen or mana-
gers. In short, let’s gear this program
more specifically to our needs. Let’s
teach them the importance of neatness,
cleanliness, loyalty, and efficiency.




Agricultaral Education will not be
listed in the Fourth Edition of the En-
eylopedia of Educational Research, ac-
cording to present plans of the Editor,
This was learned by Bob Warmbrod in
correspondence with Editor Robert Ebel.
Part of this correspondence is carried
here for the information of all who may
be interested in this matter.

Tt would seem that dropping Agricul-
tural Education as an entry in the En-
cyclopedia at this particular ime would
be unfortunate and discouraging. For the
first time, personnel and funds have been
made available for broader research in
Agricultural Education, and the results
seem most encouraging. Again, the notion
that Agricultural Education is concerned
only with farming limits our effectiveness
and iofluence in educational circles. In
a letter to Professor Abel it was pointed
out that relatively little research in Agri-
cultural Eduocation is concerned with
“farms and farm managers” as implied
in his letter.—Editor

Dr. Robert L. ¥bel

449 Erickson Hall
College of Education
Michigan State University

Fast Lansing, Michigan 48823

Dear Dr. Ebel:

Your letter of May 20 indicating that
there would not be a separate entry on
agricultural education in the Fourth Edi-
tion of the Encyclopedia of Educational
Research was most sarprising. I do not
agree wth the reasons given for deleting
the entry on agricultural education.
Would you and the Board of Editors be
willing fo reconsider this decision? I sub-
mit the following as reasons for the con-
tinuation of an entry on agricultural edu-
cation in the Encyclopedia of Educational
Research.

1. Agricultural education is not con-
cerned solely with “training for farmers
and farm managers” as indicated in your
letter. The Vocational Education Act of
1963 includes the mandate that voca-
Honal education in agriculture is educa-
tion for “any occupation involving
knowledge and skills in agricultural sub-
jects.” One of the major thrasts of
agricultural education during this decade
has been and continues o be the de-
velopment of programs for present and

Agricultural Education Entry
Not Planned for Revised Edition

Encyclopedia of Educational Research

prospective  workers in the nonfarm,
or ofi-farm, agriculturally oriented busi-
nesses and industries. Extensive re-
search in some 26 states has shown
that almost one-half of the persons
employed in the nonfarm, agricultur-
ally oriented business need knowledge
and skill in agriculture (animal science,
crop science, soils, agricultural me-
chanics and engineering, agricultural
economics, and rural sociology). I have
asked Dr. Robert E. Taylor, Director of
the Center for Research and Leadership
Development in Vocational and Techni-
cal Education, The Qhio State University,
to send you a copy of the publication,
Summary of Research Findings in Off-
Farm Agricultural Ocoupations. This
publication, which synthesizes research
projects in 26 states, clearly shows that
voeational and technical education in ag-
riculture is not limited exclusively to
the training of farmers and farm man-
agers.

The ahovereferenced research and
our research at the University of Illinois
establish that the number of workers
needing agricultural knowledge who are
employed in farming and nonfarm busi-
nesses is substantial. The University of
Iinois study reveals that 41 percent of
all employed persons—both those work-
ing in farming occupations and all per-
song working in business and industry--
need knowledge and skill in agriculture.
The research further reveals that for
each farm replacement needed during
the next five-year period from three to
four workers possessing agricultural
knowledge and skill will be needed to
meet the demands created by growth of
nonfarm business and industrial firms.
The report of this research is at the
printers. I will forward you a copy of
the report in the near future.

These facts, it appears to me, convey
rather convincingly that agricultural ed-
ucation, particularly vocational education
in agriculture, is much more inclusive
than “training for farmers and farm
managers.”

2. You indicated that training for
farming “is no longer so uniquely specific
as it once was. More and more it seems
to involve engineering and business train-
ing, . . .” I agree that the training of
farmers and farm managers does in-
volve engineering and business train-
ing, but does this eliminate, or even re-

etk Warmbrod
Continued from Page 46)

tfiminate the discussion of an emer-
J essential phase of agricultural
1.

tare has been and there continues
abundance of noteworthy re-
jir: agricultural education, The
Committee of the agriculture
of the American Vocational
ation has just completed the com-
“of abstracts of 150 major re-
tudies in agricultural education
were completed during 1963-

J. Roberf Warmbrod

duce, the need for training in the varip
agricultural sciences (agronomy, hog
culture, animal science, agricultural:e
gineering, agricultural economics, et
In fact, rapid technological developme hese abstracts will be published
in agricultu;]‘e and 1'elafted SCieanes ne pplc(:;?ent No, 17 to thep biennial
sitate a higher level of training for fay 1% . .

exs than e%er before. No one Em disp . ation of the U.S. Office of Educa-
the fact that there is a need for train
farmers even though the number:
farmers needed in the future may ot be
as great as in the past. Actually;
number of farms in the United States
with annual sales of $10,000 or mo
increasing rather than decreasing. Th
are the farmers for which trainin
needed. There is no group better equ
ped to provide this training than agri¢
tural educators—just another reasor:w
agricultural education remains a signifi
cant field of endeavor worthy of st
and research. It may interest you
know that the number of persons wo
ing in production agriculture ir .
country is greater than for any ot
industry.

tled Summaries of Studies in
ral Education, Incidentally, the
i of Supplement No. 17 will
‘number of abstracts in agri-
éducation published by the U.S.
Education to 3,999,

-usal of the list of research pro-
proved under the provisions of
ational Education Act of 1963 hy
et of Research, U.S, Office of
on:will reveal a substantial num-
ling with agricultural education.
the first two research projects
for funding under the provi-
of ithe Act were in agricultural ed-
“irther information concerning
search in agricultural education
tained readily from Dr. Duane
sott, Division of Adult and Vo-
esearch, Bureau of Research,
6 of Education, Washington,

3. Agricuttural education is not-col
cerned exclusively with vocational _du
cation in agriculture. Significant facefs
agricultural education include gen
education in agriculture, prevocatio
education in agriculture, and non-vt
tional education in agriculture for
sons who have a vocational interest
agriculture. The study of agriculture
emerging as a means of education’;
training for the slow learner, the emoti
ally disturbed, and the culturally disa
vantaged. The combining of agricu
education into an article on vocatlon
education would eliminate complete:
discussion of these phases of agric_ul_
education. ‘

4. One of the most rapidly develo
ing areas of agricultural education 10
is technical educaton in agrict_ﬂ_tu
Many of the agricultural workers 0¢8C
today must have a level of competel
which requires post-high school educ
tion but, in many cases, of less than
baccalaureate degree. Numerous PO
high school technical education prog? ms
in agriculture are being establi i
throughout the country. The inclusion)
agricultural education into a gene
ticle on vocational education woul

foregoing indicates conclusively
5 & body of research in agri-
ducation worthy of inclusion in
iion of the Encyclopedia of
al Research.

ie: elimination of a separate entry
ticultural education implies, in not
6.4:manner, that agricultural edu-
longer an important area for
d study. The evidence T have
s ample to refute the impli-
eel that many of the more than
icultural educators who devote
e and energy to teaching, study,
sarch in the 75 colleges and uni-
through the country with de-
f agricultural education ghare
buse, and disappointment, that
1¢ agricultural education has
eted from the forthcoming edi-

Encyclopedia of Educational
. suggest that the following
' addition to those previously
L be contacted for additional
on -velative to this matter.

L
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Dr. C. W. Hill, President

American Association of Teacher
Educators in Agriculture

Division of Agricultural Education

Cornell University

Ithaca, New York 14850

Dr. Alfred H, Krebs, President-Elect
American Association of Teacher
Educators in Agriculture
356 College of Education
University of Ilincis
Urbana, Illinois, 61801

I respectfully request that you and the
'Board of Editors reconsider the decision
not to include a separate eabry on Ag-
ricultural Education in the Fourth Edi-
tion of the Encyelopedia of Educational
Research. Agricultural education cannot
be treated adequately in a general article
on vocational education.

Please inform me concerning procedur-
es for submitting a formal request to the
"Board of Editors for including a separate
entry on agricultural education. I eagerly
await your reply.

Very truly yours,

J. Robert Warmbrod
Assistant Professor
Agricultural Fducation
University of Illinois
JRW:ds

cc: Board of Fditors

Themes for the Agricultural
Education Mogaozine
November—OUR CHANGING ROLE
Are we in Vocational Agriculture,
Agricultural Education, Vocational
Education, or Occupational FEduca-
ton? Educational leaders or agricul-
tural specialists? FExamine the chang-
ing role of the teacher, the supervisor,
and the teacher educator.
December —COLLEGE PROGRAMS
FOR PROSPECTIVE TEACHERS
Do we have a Model T or 1967
Model Program? What are the major
objectives of the undergraduate pro-
gram? Are these objectives consistent
with the demands placed wpon the
beginning teacher? What responsibil-
ity do we have for the student going
into other agricultural education posi-
tions? Recruiting. Needed guidelines,
Needed research. Implications from
other areas of teacher education,
January—GRADUATE STUDY
Need. Opportunities. Role of gradu-
ate study in professional improvement
of teachers, supervisors and teacher
educators. What is the present gradu-
ate status of personnel in Agricultural
Education? Areas of graduate study
now being pursued by students at
master’s and doctoral levels. Full-time
vs parl-time graduate study. Outlook,
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W. J. Cruce
(Continued from Page 44)

Ignoring the situation with the pious
hope that it will take care of itself, im-
prove, and disappear from the scene is a
second reaction, By refusing to admit
that the opposition really exists, the
teacher is taking a most unrealistic atti-
tude or position. In rare instances the
problem may work itself out. In most
cases, however, it will just become more
entrenched the longer it persists.

If the teacher expects to remain in the
school system and to progress toward full
implementation of the broadened pro-
gram of instruction in vocational agri-
culture it seems essential that there be
efforts made to clarify the issues and to
reach a satisfactory solution. It should be
understood that while the administrator
is not in full agreement or sympathy
with certain procedures he is not neces- -
sarily against the entire program or the
teacher.

Not All Bad

Much good can come from intelligent
opposition. Most persons have some blind
spots in their thinking, A bit of skepticism
well placed may cause the teacher to
think through his position and to analyze
activities in relation to acceptable goals,
In so doing there is a lkelihood that
need for some revisions will become evi-
dent. And as the teacher gives considered
attention to the views of the opposition
it is conceibable that some new insights
will be attained. In facing the opposition
constructively the teacher and the pro-
gram may both benefit as some of the
following values acerue:

1. The teacher examines the program
for strengths and weaknesses.

2. The teacher thinks through the en-
tire program and possibly clarifies
various objectives.

3. An examination of ways and means
is carried out to determine if goals
are being met effectively.

4. Plans and goals are examined in
light of what the teacher is trying
to do.

5. A critical analysis of views of the
opposition or points of friction is
made to determine items of value
or suggestions which may be uti-
lized in program development.
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Stories September, 1966

in
Pictures

GILBERT S. GUILER
OHIO STATE UNIVERSITY

Teachers in Montano Voc. Agr. departments iake lime for evaluation and plonning |
grams with students. -
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Scheol Administrators and leachers of Voc Agr. in Washington ogreed that planning coordination and evalvation are essential elements of 5“..1.
cess in o multiple teacher department. ) Photo by KnoX




