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Virginia Holds New Type

Group Conference
{Continued from puge 164)

class time. Instructors like it for the
same reasons. In addition they feel that
it provides an opportunity for using the
conference diseussions in s, practical
way and furnishes n basis for further
comparison and exchange of ideas after
" the meetings are over. Marcover, the
teacher trainer is afforded an excellent
opportunity for effective field work sup-
plementing -thai done in the teacher
training elagses,
Thé training department became con-
vinced that certain weal spots in the
Virginia program eould not be remedied
unfil intensive offort wag made in g
Limited number of localities in the state.
When one of these fiel( training projects
succeeded then that group would “gel}”
the idea to the instructors, In reality it
became g living demonstration, Several
months later 5 member of the training
department. returns to make certain
that the improved procedures are being
utilized. The training projects or group
eonferences so far conducted are “Plan-
ning Supervised Practice Programs ”
“Planning Evening School Courses,”
and “Setting Up Standards for Super-
vised . Practice.”  Another project
planned for is “Adjusting the Farm
Program " . :

A Successful Part-time Course

in Agriculture
(Clontinned frcm page 169)

Many of the boys were invited to use
the school shop on rainy days to make
and repair things on the farm. Fight
responded and not only did good work
but really added to-the shop, Meeting
them at odd times offered an opportu-
nity to understand them better. All the
boys were located from this source. Tt
was found that they were more inter-
ested in baseball than farming, and that
they wished to “get up a team.” This
Was causing them much WOrry as to
how to go ahout getting together.

They agreed to let the teacher get
them together to organize a bagehall
club. The names of 46 boys had ‘heen
given in and a card was sont to each one

peat that feed pretty often. They then
decided {o meet regularly and carry out
several kinds of work, the main things
heing: Athleties, educational tours, rec-
reation, civie and schosl improvements,
and a co-operative agricultural spirit,
At this meeting the officers were elected
and committees appointed to get the
work started. The baseball club came
under the management of athletics and
4 manager and eoach were electe.

The club was a success in many ways.
The boys gave a N egro minstrel to help
buy baschall equipment, made an edy-
cational tour in Alabama, paid dues to
the club, and put on sueh &, good com-
munity fair that the whele county co-
operated in its success. The community
had not put on a fair i five years and
there was very little interest due to
depressed conditions, By getting the aid
of the business men over the county,
$75 was raised for cash prizes. The fair
featured a live-at-home program as well
as emphasizing the degired farming pro-
gram for this section, '

By working together the club offered

ah opportunity to start a class in some
phase of agriculture, The boys decided
that they should try to put over a
demonstration in truck growing co-
operatively. In order to do this they
decided to meet each week until a set-up
had been worked out for the crops to
grow. At the first class-meeting we had
a callege graduate and experienced truck
grower 1o meet with us to offer sugges-
tions that would help decide what to do.
After this we met each weelk and each
one decided to grow an acreage of
turnips for the carly winter market,
Eighteen boys agreed +q plant, 24 acres,
Wher the tine came tg plant, it was so
dry that only six boys were suceessful
in completing their agreements. These,
however, sold to good advantage and
made a fair profit. This small experi-
ment stimulated so much intorest that
there are now 23 bays detive in various
phases of farming, They meet enly to
study farm problems and business, The
cub was discontinued after it had
served ils purpess, duc to the time being
taken up with other things and to the
cost,

A summary of the work completed fo
date is as follows:

10 boys, 86 wores of cotton... ... . ... .
1 boy, 2 acres of sweet potatoes.. . ... .., |
1 boy, 4 aeves of corn. ;... | e

1 boy, 15 head of hogs raised. .. .. .. . . _ .

6

_f—i_____‘l___di__ - —_— -

19 bhoys, 5 enterprises......._ . .

Charges Net Profit Labor Income

...... $401.45 $ 720,62 & 895.72

..... - B8.00 74.00 102.40
....... 21.00 79.00 87,00
...... 45,00 85.00 " 44.80
...... 52,00 145.25 171.25

...... $555.45 $1,060.00 $1,302.17

a few days before the first meeting that
explained its purpose and the time to
meet, In the meanwhile all. the hoys
were interviewed concerning the setiing
up of a social clyh. Practically every
hoy favired this but he ‘could not offer
any suggestions as to how to go about
it. Different. types_of clubs were dis-
cussed ancd ‘something probable was
agreed upon.

When the time came to meet, fhree
of the boys and one of the lecal business
men prepared a “feed.” After 5 discus.
sion “of the purpose of the meeting,
somoeone sureested thet +Tac ol .13 5

Meetings were held twice each month
while taking up the duties of ihe elub,
edeh ‘meeting 120 minutes, When class
work started club meetings were held
only once eich weck for g 20-minute

period. All meetings started at 6:30 p.

m. The average attendance during the
club meetings was 36. The average at-
tendance during the regular classes wag
17,

Altho some time was lost in getting
started by using the elub to stimulate
mterest, that seemed the only possihle

way to breale thru the cold 60 Ferapon

‘several bushels of sweet botatoes, yams,

“tributing them to needy persons, A
cordingly, they got in touch ‘with the’
county nurse, who aets for the Weliare
Board i discovering teedy families, |

other states,

Future Farmers of Americy
Help the Needy e
(Continued from page 1714}

“ghe needy, The following extracts are
from letters received by the state Super.
visor of agriculture: :

“Two weeks before Christmag a4’ a

regular mecting of Lamffa, {Lambert:
ville) Chapter, one of the
gested that we do something

those less fortunate than -ourselves, A:

motion was soon Dassed to thig effeot’

and  everything was brought- to the

schoolhouse two days before,Christ.mas :
Fifteen members of the chapter broughy
in 5 bushels of cabbage and potatoes, 8-
chickens, 11 dozen oEes,. 8 pairs of.

pigeons, 15 quarts of canned fruitg ang
vegetables, '3 pounds of “butter,

pounds of cottage checse, 2 pumpking:

and small quanfities of beets, sarrots
turnips, onions, and apples, It took twgy
trips with a Ford half-ton track to get
cverything to the headquarters of the
Associated Charitios to which erganizg.
tion the chapter donated the food:;
Much of this food came from the hoyy!
own projects.” . _
“As to relief work carried on hy tha
Salem Chaptor, our boys have been de-
livering epes each weel to needy fams
lieg for_the Past four menths, The schogl

partment.’”

“The hoys. of the Vineland Chapter:

donated to the Vineland Welfare Assa
clation, an organization that is loaki

after the poor and needy of gur -com-.

munity, the following: 3 bushels o
sweet potatoes, 2 bushels of Irish pota-

toes, 1 bushel of carrots, 1 large hox of
cacned goods, 4 large packages of:

clothes.”

“Cape May County F. ¥, A.g report
that following a faym products show
staged jointly by the county agent and
the teacher ‘of agriculture, thefe were

and Trish potatoes svailable and the
. A. boys conceived the iden of dis-

bagged the produce, loaded it in her ear
and helped to distribute 14" '

Note: The F.E. A, special editqr will:;

be glad to learn of relief work done in

Fabulty Psychology

(Continued from page 173

will not neeessarily result in general im-
provement of attention, memory, or.:

eny other power, but in improved ad-
justment to some situations or-in in-
creased ability to deal in some given
way with one type of data. If there is &
transfor of improvement from one type
of work, or from one situation, to others;
it must be due o the prosence of soTme;
common or identical elements among

~ *Suggested by G, A. Schmidiﬁ and takéﬂ-f_

from  Elementary Psychology, pages
445-446; 447 and 454, Arthur I, Gates;:

Jar e

boys sug..
to help

That the time will arrive some day when part-
time instruction will be the most important work
in vocational agriculture is not at all improbable,

The above picture shows g group of farm boys
who compose the part-time class in agticulture

in Sherman Community, Texas,

.

No person has a

work whose purpose he does not

right to stay in a work and
draw a salary from « fund set aside for a

acce pt.
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were fed a home-mixed mash of low pro-

tein feeds (15 percent) and at three

weeks they were being fed cracked

zivheat and corn with wet mash twice a
ay.

“When they were five weeks old,
Charles temoved the cockerels, When
the pullets were ten weeks cld they were
all smaller than thoge m obher projects
started at the same time. About 20 per-
cent of the pullets were runts and culls,
and he lost another 20 percent thru
disease. : .

“How account for the poor results
Charles got with his flock of pullets?”

.~ References: Three poultry books
listed.

Problem No. 2:

“During Christmas I spent three days
visiting poultry ranches around Ventura
and Los Angeles, and talldng with poul-
trymen. During this. visit, the three fol-
lowing plans for growing out baby

chicks were described to me. Place them

in the order of their effectiveness in ge-
curing uniform growth, and . write out
reasons for your placings.

“Plan A, This poultryman started a
brood of 500 Leghorn chicks under an
open-flame gas brooder in a well-venti-
lated houge 18 feet square with a con-
crete Tun. He used peat moss for litter,
and kept water and feed dishes clean at
all times. He gave his chicks thelr first
feed when 48 hours old, used a well-
halanced mash recommended by the
college of agriculture, and segregated
the eockerels as soon as he could pick
them out, in order to make more room
for the pullets.

“Plan B. The poultryman used a
room 10 x 12 feet, on the end of his hen-
house. He didn’t have 4 conerete run so
he spaded the yard and seeded it to ocats.
Ile used coarse barley straw for litter
beeause he had it, and saved the eost of
buying litter. A peighbor loaned him a,
used-kercsene brooder go he again saved
thie expense of an electric or gas brooder.
He fed his 500 Leghorn chicks a home-
mixed mash, the formula for which he
found in an advertisement in o poultry
magazine, and used a diginfectant in the
drinking water to save the Iabor of so
muech washing and eleaning,

“Plan. C. This rancher used a wire
floor made of hardware eloth in his
brooder house, which was 16 feet square.
He also had a eoncrete run for his chicks.
He had 450 Leghorn chicks under each
56-inch electric brooder. He removed
the cockerels as goon ag possible to avoid
crowding, fed a good commercial masgh,
and gave chicks milk to drink, Refer-
ences: Same as Problem No. 1.7
- Problem No. 3:

“With the equipment we have avail-
able and under the conditions here on
the Polytechnic farm, plan in detail how
you would manage baby chicks in erder
10 secure a uniform growth. Put your
plan in writing, and. those of you who
will carry brooding projects may add
this to your project plan.”’ ‘

Let us determine how this series of
probléms might secure understanding.
The purpose of Problem No. 1 was to
laad the pupils to state the principles or
factors which govern uniform growth of
Baby chicks. Tt 18 a type of inductive
problem where an undesirable situation
i# degeribed and, in giving roasons why
it ig undesirable, the pupils state the

faptnre which odve 2 dpsirebloe citrafinn

prineiples in planning a eourse of action
for a specific situation. Thus the prin-
ciples of securing uniform. growth in

chicks ig applied in this series to five.

different situations, Understanding is
secured, not thru detailed explanations
by the teacher, but by serious well-
directed thought by the pupils them-
selves.

This is not intended as an example of
a perfect problem series. More problems
of the type of No. 2 might well be in-
cluded to develop in these boys better
judgment hefore they are asked to plan.
It does illustrate, however, how three
types of thinking—inductive, judgment,
and planning—play their part in de-
veloping understanding.

Straight Thinking

The habit and ability of sound,
straight thinking is the third produet of
method. Will problem teaching develop
this ability 7 Let us again use, as a basis
for our thinking, problems that have
actually been used in teaching. In order
to secure good thinking, the problemaitic
gituation ghould be specifie enongh to
allow a definite soluticn. :

Here is an inductive problem, the
firgt of a gseries on harvesting wheat:

“A wheat farmer in northeastern
Montana had 300 acreg of wheat which
would be ready to cut in about two
weeks. He sold hig share in a header last
year and owned no harvesting machin-
ery, altho he had a tractor. He esti-
mated his wheat vield at about 20 bush-
cls to the acre. He could hire this wheat
combined for $2 per acre. The cost of
threshing would be 12 cents por bushel.
This farmer had two sons who wero
able to assist in harvesting the crop. He
could borrow money. How should he
harvest thig erop? Give careful reasons
for your answer.”

Here ig a problem on beef cattle:

“Mr: Axtell has a ranch near Gallatin
CGateway. Ile has a cow herd of 200
head, grade Ilercfords. Ife raises his
own afalfa hay and can buy wheat for
50 cents per bushel. He gets an 80 per-
cent calf crop. Would it be best, practice
for him to sell feeder calves, two-year-
olds, three-year-olds, or should he pro-
duce grass-fat stock ready for market
finished on wheat? His grags is excellent
and the two and three-year-old stock
will get fairly fat on grass alone.””

Problem Solving and Reflective
Thinking

The use of good problems is not in
itself a guarantee that good thinking
will be secured from the pupils who
attempt to solve them. The manner in.
which these problems are presented, and
the class discussion are as vital, and
perhaps more so than the statement of
the problem itself. In the following
chart, an attempt is made to show how

problem teaching follows the steps of -

reflective thinking,

Thinking Procedure Class Procedure

1. A felt difficulty or a 1. The statement by
problematic situa- the teacher of prob-
tion, lematic situation so

true  to life that
pupils will want to
solve if, and will
recognize a need of

solving it.
2. Tho loeation, defini- 2. Tnelnde in  state-
tion, of the prob- ment of problem:

h sf it alaay 1y hv

3. An  inference or
guess ag to its prob-
able solution,

. As soon as prohimu_
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is placed before g,
class, teachy
should get  fpg
cach pupil an opj
fon or guess as

its probable gl
tion,

4, The finding of facts

te prove or dis-”

prove thiz infer-

cnce.

. Refer class 1o ve;

erences containg
facts noeded $o sn
stantiate er di
prove their guesgey
or opiniong, -

. The +weighing of
thege facts, and the
revising or relin-
quishing of the in-
forence in the light
of these fucts,

s

. Require written gq:

Tution of the prg

lem with good rey:
sons- and facta to;
support it Call foy

6. A conclugion baszed
on the facls found.

papers, and cen:

duct ai, clazs [EETRINS : BIAQ"]]?:‘ OR-

sion o _crystallizg ‘A eggen-~

the thinking of {het .

Frour, - e 1l 1o t'th'e
i ivi-

. Load elass to a co A _-Of ac I
clugion supporte udents who

by sound Treazong.
stated preferabd
by pupils the

selvos. o) dtice work.

Development of Habits
and Traits

The fourth produect of method, the:
development of desirable personal habit
gnd traits, 15 perhaps the most difficuly
goal to attain. As the teacher places:
problezns before his pupils, to him comey
a problem of his own—fJust what pe
sonal habits and traits should I try to:
develop in these boys?”

The fcliowing List of habits is not
compiete, but all are desirable habits
that may be developed thru problem:

teaching .
The habit of—

. self-reliance.
. Initiative.
. honesty.

0O =T Ot QI b

Trite bub true is the gtatement that:
habits are formed by repeating the act:
a number of times, “Planning” problems:
of the type quoted is an integral part of:
nearly all problem series. Such plannitig
should develop in these pupils habits of
planning and of putting plans in wiit~
ng. Problems like these cannot eazily:
be solved by the facts a pupil may find:
m the first reference he studies.

The development of habits of not
jumping at conclusions and of avoiding
prejudice may best be accomplighed in:
the class discussion itself and may be
achieved perhaps by roquiring that con:
clusions and solutions submitted by
pupils be accompanied by sound reasons

and facts.

Afier all, perhaps the most desirable,
habit we may develop in these boys 18
that of thinking for themselves and the
development of this trait is the found
tion upon which this method is built.

Soie Hlustrative Material
‘?‘7_ ORD has just been received from:

the American Duroe Jersey Asso-
clation of some new illustrative mate:
rials which will be ready for distribution;
in the near future:
“This Association is having printed
at this time a very elaborate two-co
ored eircular showing a photograph
the Grand Champion Duroe hoar of the
world, and other deseriptive photos;:
charts and =0 forth. of Duroes

. original planning.

. putting plans in writing.
. avoiding hias and prejudice. :
. fact-finding from numeroussources,
. not jumping at eonclusions,

Tacticeisgen-

the results from
g oarried on at

‘he Long-Time Program of Farm Practice

A. M. FIELD, University of Minnesota

A. M, Field

ent. On the one hand the farm
experiences serve as a feeder
ams to be studied in scheol and
ler it serves ag a means where: .
chool-learning activitics may find
i1 in the hfe of the student{The
‘of view may be expressed by say-
hat:farm practice iz the beginning,
ore:and the final application of in-
f101 in agriculture.
‘Minnesota there arc two types of
factice activities. These arc the
ime farm practice or definite
etiand the long-time farm practice
pani- or the broader program of
‘practice. The former is required of
dents who enroll for instruction in
itltiire. The latter, which is consid-
tiore important, is desirable for
its who plan to take more than
it of agriculture and who have
he opportunity and ability to go be-
ond:the special projoet I their farm
pracfice work. Each form of farm prac-
should be preceded by special care
& gelection of the activity to be
alen, When the student has de-
mined the kind of farm practice work
thiwhich he is going to start, he
egin a thoro study of the prob-
nyolved. The outeome of his study
Id - be & semplete plan for each ac-
10 be undertaken. This study and
ming should be carefully co-ordi-
tediwith the course of study materials
ould be appropriately distributed
h‘? group discussion activities and
mdividual study of the students.
definite project, or short-time farm
¢e, makes it, possihle for the stu-
10 select a definite piece of practi-
k which may he eompleted with-
b’ time required for making the
es8ary yearly report to the state
Dervisor. Frequently, however, the
ure of the project limits the possibili-
or imfluencing the home farm prae-
1 the many enterprises that re-
ong time for effective comple-

velopod ss an additional feature of the
home practice activities of the students.
The long-time program of farm practice
is also referred to as the broader pro-
aram of wark, The two connotations are
deseriptive of the seope and duration of
the activities. The long-time program of
activitics is not supplementary to the
special projects in the form of additional
experiences, The speeific project is fre-
quently a part of the long-time program
of work.

Some of the essential features of the
iong-time program of farm practice are
that several enterprises, or astivities,
may be involved and that no time limit
ig get for the completion of the activi-
ties. The entire home farm hecomes the
basis for intensive study which makes
possible a better and broader co-ordi-
nation “of the learning activities at
school and the farming activities on the

I home farm. Learning takes placc best

when the student feels the need for gain-
ing nformation regarding vital prob-
lems that arise from actual life experi-
ences.

Oceastonally teachers of agriculture

find difliculty in arousing the interest
of the parents in the home practice
work of the students. The broader pro-
gram of farm practice involves the man-
agement, activities of the entire home
farm. To arrange a program of this
scope the teacher needs to spend con-
giderable time on the home farm of each
hoy and these purposeful visits and eon-
ferences are sure to interest the parents
of the boys. It is a rare father who does
not beeome interested in the work of his
son when the activities so definitely in-
volve the general improvement in the
home farm practices. Parents naturally
become interested in a program of edu-
cation that has an immediate social and
cconomic value. Most farmers are too
busy to become greatly excited abouf
the small and unsuitable projects som
teachers permit the students to take.
The following long-time program of
farm practice is presented with the per-
misgion of Charles Nungesser, Long
Prairie, Minnesota. In poing over this
outline, the reader should keep in mind
that it is a preliminary plan of a farm
boy in the early years of his high selool
course in agrieulture. To some people,
it. may be yust another outline but to
Charles it is the skeletal expression of
the objectives, mental attitudes, eon-
cepts, appreciations, knowledges, ideals,

. and skillg that are to become an integral

part of hig life as he carries the plan
forward to its successful completion.

Long-Time Pragram of Farm
Practice Activities

1. DAIRYING

A. Present conditions:

years, three cows over 2 years, two year-
lings, and two under 1 year old—all
Jerseys.

2. Herd buiterfst sverage two vears
ago was 305 pounds. Since then some
heifers have freshened which have never
been tested.

3. Most of our cows freshen between
Angust 20 and December 20. )

4. We have about one-fourth acre of
alfalfa for each producing cow, - ‘

5. We lost about half our last crop o
calves, due to contagious abortion.

6. We have o new bull that is a great-
grandson of one of the highest produc-
ing cows on record. )

7. Our harn needs repairing,

B. Objectives: : )

1. To raise the herd average to 400
pounds of butterfat per year.

2, Ta geb rid of abertion.

3. To improve dairy barn. o
C. How objectlves are to be achieved:

1. Put herd on test for butterfat,

- 2. Keep feed and milk records. |

3. Cull out all cows that do not pro-
duce: 250 pounds at 2 years old; 275
pounds at 3 years old; 300 pounds at 4
vears old; 350 pounds at 5 years old.

4, Have the cows freshen between
September 1 and November 15.

5. Sclecting bulls backed by high pro-
duetion. o -

6. Keep calves away from cows and
maintain two separate herds, one fre
from abortion. -

7. Blood test regularly all the cows in
the herd that are to be kept free from
abortion. .

8. Eventually sell all cows except
those not having abortion. .

9. Feed the cows according o pro-
duction. ’ ; '

10. Remeodel the barn. Put in stalls
and mangers, .

11. Put in cement mangers to replace
wooden 2x4’s to which the stanchions
are fastened. : :

{a) This will reduce the places for
germs to live, by using concrete instead
of wood to fasten stanchions to,

12. Raise enough alfalfa or oat and
pea hay to feed the cows. _

1. SWINE

A, Present conditions: -

1. This spring nine sows farrowed
about eighty pigs and saved 70—all
grade Duroes. -

2. The hogs were kept on an old yard -
where hogs have been kept as long as I
can remembet. ‘

3. T am pretty well satisfled with our
methods of feeding, We had 8 acres of
corn that we turned the hogs into when
it was matured. o

4. 1 am pretty sure that some of our
feed, however, went to feed worms in-
stead of hogs, ag T know that some of

VR T A T N
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_ 5. We have no method of hog-lot ro-

tation.

6. We always pick brood sows from
large litters. We gometimes keep over
some old breod sows that raise the larg-
est and best litters.

B. Objectives:

1. To sceure an average of 1,800
pounds of pork per sow,

2. To raise hags under more sanitary
conditions.

3. To save higher percentage of pigs.

4. To improve pasture facilities.

C. How objectives are to be achieved:
1. Keep feed cost record each year.
2. Have pigs born in sanitary quar-

ters and keep them on clean ground

until they are about fwo months old.

i][:3. Continue to raise corn for hogging

off. -
4. Mark each litter when bormn and
gave sows from the most desirable ones,
-5. Belect hoars of good type ahd from
large litters.

G. Have sows gaining in weight at
breeding: time.

7. Put guard rails in pens to protect
young pigs. .

8. Change our hog lot to a different
location. : ’

9. Follow McLean County system of

, hog raising.

III. POULTRY
A. Present conditions: '

1. About 30 hens and 50 spring pul-
léts—all white Wyandottes.

12, We do not get as many eggs as we
should. . ‘

3. Hens are all young and have never
been culled. . :

4. We geldom feed any mash,” -

5. Our poultry house needs to be re-
paired. - '

6. Frequently a hen will become
droopy and die, and I believe it is cauged
from tuberculosis. I also believe that
they are bothered with lice-and worms,
13. Objectives: ‘

1. To increase egg production.

2, To do away with pests and dis-
eases, ‘

3.. To impreve housing facilities.

- €, How objectives are to be achicved:

1. Remodel chicken house.

(a) Haul i enough sand or gravel to
rase the floar about 6 or 8 inches abave
the ground outside,

(b) Install dropping boards,

(c) Provide good system of ventila-
tion, -

2, Cull chickens every fall,

3. Spray henhouse regularly,

. 111\ Kill all chickens that are droopy or
sick. -
5. Feed them a halanced ration of
mash and serateh feed. '

6. Seleet good breeding stoek that
ecomes up to the standard of the breed.

IV. HORSES

A, Present conditions:

1. Five horses over b years old, one
over 4 years, and threc 2-year-old colts.

2. Two of our horses prance and tear
around so that they arc worn out before
the work is done in the spring. They are
not much good by the end of the season.

3. One of them s rather touchy and
sometimes kicks especially when hitched
to a hay rake.
B. Objectives:

1. To keep six good dependable work
horses. )

D Th Tmprove ferdine amd  aaanal

C. How objeetives may be achieved:

1. Keep our three colts and ascertain
the kind of horses they are going to
make.

2. Raige one or two colts every year
from the most desirable mares.

8. Replace the horses that are un-
sound, old, or otherwise undesirable,
with colts that are better.

V. CORN
A, Pregent conditions:
“ 1. Our yield for this year was about
25 hushels per acre. !

2. We usually have about, 60 acres of
corn. About 8 acres are for hogging off.

3. We gonerally have good germina-
tion but we never get a very good yield.

4. We never have ag mueh corn ag we
need for feed.

B. Objectives:

1. To improve methods of selecting
and handling seed corn.

2. Increase yicld to 50 hushels per
aere,

C. How objectives are to be achieved:

1. Use only varieties recommended
for this section.

2. Select seed for the next year.

3. Test seed for germination and
grade all seed.

‘4, Do not plant corn heavier than 7
pounds per aere, (Checked.)

5. Try to plant corn only where a
leguminous crop has been ralsed the
year before,

6. Always sclect about twice as much
secd corn as needed.

VI. OATH

A, Present conditions:

1. Our average yield is about 30
bushels per aere.

2. We generally raise about 30 acres
acreg of grain and 15 for hay.,

3. Our oats generally sufler from the
heat in the summer ahout the time it is
developing the kernel,

B, Objectives:

1, Determine best oat variety for this
section,

2, Increase yield to 60 bushels per
acre.

C. How objective is to be achieved:

1. Plant only early varieties that are
recommended for this section.

2. Manure soil hefore planting.

3. Use late varieties for hay.

4. Plant the oats early so that they
will he matured before the hot spell in
the summer.

5. Belect good seed for planting.

6. Treat seed for smut,

VII. BARLEY

A, Present conditlons:

1. Our yield is about 30 bushels per
uere.

2. We generally raise about 30 acres
of batley. )

3. It generally suffers from the heat.

4. We never raise as much as we
would like to.
B. Objectives: ‘

1. Determine the bes{ variety for this
section. o

2, Increase yield to 50 bushels per
acre.
C. How objectives are to be achieved:

1. Follow same outline as for oats ex-
cept use no barley for hay and plant
more barley. than oats for grain.
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1. We have only about five acres

alfalfa. '
2. We plowed up our alfaifa thig fa]
because it was a very poor stand. .
3. Our field this year did not yielg
over a ton to the aere.

Professional

4. The hay had too many weeds in
5. We harvested about 200 pounds g
seed this year,
B. Objectives:
1. Raige one acre of alfalfa per cow..
2. Increase vield to four tons per acre
. How objectives are to be achicved:
1. Raise the secd needed to fit intg:
rotation,
2. Manure soil, .
3. Have the soil in good condition he-
foreg planting. S
4. Sow wheat as a nurse erop.
5. Never eut, alfalfa later than Sep-
tember 1. :
6. Plan a desirable crop rotation.
This plan is not presented as a com:
plete plan but as a sample of whai the:
students are deing in planning theirs
broader programs of farm praetice, Tt
is not a final plan but the beginning of
the analysis of the home-farm needs. As':
the students progress in their study, the
plang inercase In scope and detail until
they include a complete management '
set-up of the entire farm, When the
students have made considerable prog:
ress in the long-time program they
begin to plan its operation thru the an:
nual pian, The annual plan includes the
vearly activities of the long-time pro-
gram in the order to he accomplished
over a series of years. :
The long-time program of farm prac-
tice increases in scope as the student:
gains in maturity, interests, experiences,
and opportunity for practical applica-
tion. Fach student should emerge at the
close of his school experncnces with a.’
complete, improved farm management.
get-up for the home farm, This includes::
such items as the appropriate animal
units, crop units, rotation plang, mar-
keting plang, machinery equapment, and
other items that are esgential to the
guccessful operation of the home farm::

N THE side
wall of the
mammoth
ynimo roofm n one
ilig power plants
Niagara Falls 18
olacard which
ds; “Tradition is
enemy of prog-
* Those engl-
5 understand
t toutine is the
{9f our modern
stoms, We expeet
#mechanical in- S
ons and our social machines to run
clockwork. ‘When such routine-is
ed, all that is required is a few
ot fashes of intelligence to deal with
he most novel probiems: There is little
cod: for-foresight. . .
3ut, on the opposite page there s a

Arthur K. Gelman

ng’ changes. Progress is the product
someonc’s breaking thru the crust qf
titie; .someone daring to defy tradi-
o d the god of “things will be as
hey: always have been.” We still have
ioneers who push fheir heads up thru
erowd and by means of foresight
jcipate conditicns and changes.
In recent months 1 spent consider-
bl time studying the activities of young
11 iow farming who had been trained
ur schools of - agriculture. Much
ort: hag been spent in learning from
liege: former students what, of all the
eriences they had while students of
tional agriculture, has been mogt
plul to them in farming. In one form
orianother these young men ecxpress
g positive - opinions, such as, “I
earied how to profit by the best ex-
periences of the farmers mn the commu-
¥y’ “Most helpful to me has been my
owing how to look ahead and make
ood plang for the future;” “I liked best
the training I had in digging -out the
acts; locking squarely at -them, and
hiing my business so as to profit by
4 knowledge I had,” “I learned that
perience is a good teacher enly when
ol don’t make the same mistakes twiee
atd when you can look ahead succes-
y,” “Don't let anyone tell you that
700 can make your plans in farming by
guess and by gosh,” and “Estimating
and planning in my supervised practice
vork hag helped me greatly in setiing a
hlan Jf)ur my larger enterprises on this

Teaching Thru Projects in

Swine Management
0. A. BELL,
Tisher, ITlinois

MUCH teaching value lies in group
diseussion, for, by basing class
study on the jobg and problems arising
in the hoys’ projects a goal or an ideal
acks as a stimulus toward better efforts;
it iz a challenge 1o overcome every ob-
stacle: to select, to breed, to feed—in
brief to make every decision aecording
to the most reliable facts available. The
boys are led to feel that they are at-
tempting the gosl of the best hog farm-
ers and it appeals to their pride and
determination.
The basis for this study was started
last spring when each hoy's litter was
weighed every month starting on May
3, the date set by the boys. The weigh-
g of the litter was in itself of great
interest and value to each boy. I recog-
nized the spur for competition and as it =
could be released to beeome operative;
I assumed the responsibility of assem-
bling the data from all the litters, com-
piling it into a table, duplicating copies
and distributing them among the boy
In these monthly tabulations there i
teaching material of great value. qu.S'

Foodlo e simm o 1Lowe . -

“diach young mian was testifying for
oresight, in farming. Admittedly, many
facts of social and natural scicnce had
| forgotten, or were readily accessi-
0 them, Power to think, the ability
Bet the facts and 1o interpret them in
blan for' the future and the habit of

T1IE1 e Al 21 meim Furiara lraar Faafora 10

rent picture. Science aad invention,

Ycipatinig future nceds were, in the

program so that each pupil during his
stay with us may acquire such ability, is
perhaps the largest single challenge to
our agricultural education program at
the present time, 1t seems elear that re-
doubled efforts in teaching managerial
activities thru superviged farm practice
and thru farm needs in the local commu-

_nity is the soundest basig of approach

in such teaching.

Some students show special gifts in
foresight. Near my summer camp I en-
countered 4 lad in his early “teens, who
from the standpoint of factual knowl-
edge, wag only slightly beyond a moron,
What was my surprige, therefore, to
ohserve in him -an almost unbelievable
ability in foresight. Near his home
Dpasses a transcontinental railway with a
freight switching cut-off scarcely a mile
below the house. The lad was carried
away with the idea of railroading. Day
after-day he scemed to enjoy watching
the powerful locomotives pagsing and
repassing. Quite by accident I discov-
ered that he had not only learned the
numbers of the locomotives but he had
worked out a fine corrclation between

the sound of the whistle and the num-"

her of the engine. As the whistle would
ghriek a mile or two down the track he
would calmly comment, ‘“There comes
5275 on train number 8.” Indeed; here
-was foresight in a high degree since to
the -casual observer all the whistles
sounded exactly alike, This lad, by his
own ingenuity had developed remark-
able foresight, or perhaps better, fore-
hearing, .

Tikewise many farm boys acquire su-
perior ability m anticipating market
demands, price trends, fiancial needs,
and labor requirements. Thru their
study of present conditions and hap-
penings in the pagh they block out for
themselves a-program most advantage-
ous to them with the probable future
trends. But, the important question for
the teacher is, what experience can he
provide for his pupils in acquiring fore-
sight ability.

Developing Foresight

Twa suggestions may be appropriate:

Firgt, foresight is merely a way of
thinking. It requires practice. In accord-
ance with the laws of learning when this
practice hecomes suecessful, thinking in
that particular way tends to beeome
habitual. It 18 our important funetion,
therefore, to give them a chance to
evercise foresight, Project estimating,
project planming, cost accounting of
farm enterprises, studying the records
of the farm business in the community
and “elsewhere,; studying farm manage-
ment trends and economic - develop-
ments in a type of farming are well-
known means at our disposal: Tt will be
Telnfial $a fale the ninite into our con-

‘Foresight in Farming

ARTHUR K. GETMAN, Chief Agricultural Education Bureau, N. Y.

activities with the specific aim of
acquiring this power of foresight thru a
study of available facts and experiences
and anticipating future needs.

SBecond, my chservation convinees me
that there iz a tremendous amount of
waste motion 1n our agricultural classes
hecause we do not give the pupils proper
and sufficient practice in forecasting and
in foresight. Three simple steps are im-
perative. The pupil must anticipate
worthwhile and speeific needs for plan-
ning. He must assemble facts available
to him, study present conditions, and
make a plan, Finally, he must execute
that plan and in the light of his experi-
ence profit by his errors and elements
of strength in his foreeasting, This is
exactly what every - business man,
banker, manufacturer, or physician does
in dealing with new situations, The steps
are bagie in building ability in foresight.
It iz my experience to date that in teach-
ing we fail to gnide the pupils’ practice
in these three gteps to.the end that ele-
ments of habit may be built up. Let us
get i, clearly in our minds that accurate
foresight involves power to think
clearly and the establishment of cortain
thinking procedures. ‘ ‘

. Young men are coming to prize highly
foresight in farming. It is quite impogsi-
ble for them to acquire such- ability
without first dealing with actusl life
problems and without considering real
working data in relation to a worth-
while program of supervised praectice,
while they are students under our gui-
danee. Providing recommendations for
pupils in conducting their work or over-
gulding them in making their conelu-
sions on the basis of ready-made argu-
ments docs not constitute training in
foresight or in making management de-
cisions. Our chief means of determining
the progress pupils are making in fore-
sight ability is in the written plan which
takes account of future needs and pres-
ent facts. Then, as the plan is executed
in supervised practicc we are able to
guide the pupil in studying the results
of his own preparation and the results
of his own success or crrors. These learn-
ing steps appear fundamental in this
much coveted foresight in farming.

A directory of teachers giving courses
in rural sociology and rural life hag been
compited by the Bureau of Agricultural
Feonomies. A copy may be obtained
from the bureau, Waghington, D. C,
upon request. - o .

~ The teachers of our land have not
heen on the general joyride, nor have
they been on a spending orgy the past
few vears, therefore it is hardly fair to
ssk them to pay for those who have by
reducing their salaries—School of Edu-
cation Record. University of North
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This Way to Contentment

‘Education in Its Voeational Aspects
JAMES EARL RUSSELL,
"Uglembis University
IN A BOCIETY where there is con-
~L-stant struggle between progress and
decadence, where wealth flaunts its
greed in the face of men who beg for a
chance to work, where erime is rampant
and the dele becomes Insurance against
anarchy, it is needless to argue the case
in behalf of adult eduecation, or of any
phage of edueation which builds desir-

able charaeter. .

In the development of character two
processes' are constantly at work, one
tending to restrict the Initiative of the
subject, and the ether to strengthen his
personal will. The human infant is a
rank individualist. His first cry is a. pro-
test against the treatment he receives.
He wants what he wants when he wants
it. But gradually, despite his ohjections,
he becomes habituaied to his environ-
ment. He must take the food supplied
kim, whether he likes it or not, and
eventually he calls it good. He acquires
a language that is not of his own mak-

. ing, and finafly speaks as those about

him speak. He may prefer to eat with
his fingers and he may abhor the clothes
he wears, buf in time his table manners
and habits of dress conform to prevail-
ing modes, Tagks at first laborious grow
easy with practice; and practices, at
first distasteful, hecome agreeable an

necessary to his happiness. ‘

"This is the process of education thru
habit, by which the individual is accus-
tomed to the restrictions and require-
ments of his group. Tt gives him his
meorals and his manners, and it scts
standards of conduet which he dare not
disobey. Witness the tyranny of the
fashions. His way of using leisure time,
his hobhies, his sports and games, his
appreciation of muic as well ag the exer-
cise of the art, hig vices and virtues, his
attitiudes, interests, and ideals—all such
expressiong of hig character, if fixed and
dependable,  are resultants of habitua-
tion, and as everyone knows, they can
be changed only by the substitution of
‘other habits acquired by practice,

- Hahite are.the basis of all efficiency
in accomplishment., Otherwise we should
spend our days in learning anew the art
of Jaeing our shoes or holding a pen or
rectting the multiplication table, More-
over, there are few satisfactions in life
which compare with the contentment
that comes from doing a worthy job in
artistic fashion. And under normal con-
ditions the ability to do something well,
whether bricklaying or surgery or golf-
ing, carries with it an appropriate re-
muneration in economic goods. An hon-
est day’s work is its own rewsrd in per-
sonal satisfaetion; the pay one gets ig
mere gratuity, This is the reison d'etre
of all voeational education.

At the same time the spirit that
prompts the first ery when the child is
thrust into a eold world never ceases its
objections to the demand for conform-
ity It iz a foree diametrically opposed to
custom and habit. The will to live ig the
determination to live as one wishes. It
vields to guidanee only under nccessity.
Tt apposés the forees making for iden-
tity of kind, comservatism, and effi-
ciency. It strives for individuality, initi-
ative, and progress. And the range of
individualism is from Cancne +a Fii

i :

Wisdom is doubtless the principal
thing in a world teeming with problems,
but it was a wise man who said that in
getting wisdom one should also get
understanding. Surely common sense
will not relegate to an inferior place an
education that determines a man’s
standard of living, that gives him his
surest happiness and that makes him a
leader among his fellows. But education
thru habit is not one education, and
education thru intellectual development
another kind of education. They are
but the two sides of the same shield,
opposed, yet essentially one. Education
may be more than the organization of
acquired habits of conduct and tenden-
cles of behavior, as William James de-
fined it, but it cannot be less.

The fact that either of these forces
can be carried to exeess docs not nega-~
tive their value, Initiative may exhaust
itself in fruitless striving, and sonform-
ity may lead to gtagnation. "The golden
mean will seek to balance the two in any
proper secheme of education. ¥xtremists
are vietims of their own enthusiasm,
excellent illustrators of unbalanced initi-
ative or of habitual repetition of out-
worn dogma. Evidence is not lacking to
aceount for the persistence of some
pungent writers, even philosophers of
education, who find peculisr pleasure in
presenting views which have become
habitual to them. Only the grace of God
ig sufficient to convert the bardencd sin-
ner. The case for voeational training as
an essential part of education is only
half made when the effect is viewed
solely from the standpoint of the indi-
vidual. Society has an immense stake in
the progess and its results. )

Organized socicty, whether in the
family, the guild, the church, or the
state, seeks to perpetuate itself. Other-
wise there would be no taboos, no
creeds, no boundaries, no taxes, no wars.
One high aim iz the advancement of
civilization—sometimes confounded with
knowing more and working less; and
the other ig the determination to hold
inviolate present aftainment — some-
times. defined as nationalism. Either
trend may go to excess, as happens with
individuals, but wisdom and under-
standing agres that best results are had
when order and security obtain in the
state. .

One age-old method of keeping order
is slavery and serfdom. It 18 training
carried to excess, of course, but it has
worked successfully for ages in keeping
the masses in subjection to a privileged
class. The glory of Greece was rooted in
slavery, making possible the free exer-
cige of that genius which hag ever heen
the lure and the despair of the modern
world.

So, too, military power has been tried
and found wanting after ages of ruth-
less slanghter, It leads to war that
knows no distinetion between the inno-
cent and the guilty; it grows weaker by
reason of the stuff it feeds on, But mili-
tary power at its best did guard the
greatness that was Rome.

The third great experiment in control
of the masses is ecclesiastical domiha-
tion, Egypt tried it and found it amaz-
ingly efficient in prolonging a relatively
high eivilization over some. thousand
years. Our western world has seen it
held high the flickering forch of learning

Thv1 1 ha 1o miserind of +lvem AT T A e

armaments fail us as they surely will, if

world-wide forces is training in habit

The stigma attached to the historicy)
results 1s perhaps responsible for oy
failure to appreciate that the faudig
were not in the use but the misuse of the
method. In all these cases fear has bepn ™

Farm Mechanics

the driving power, fear of bodily harm '
and fear of eternal damnation, The hope’
of better times here and of everlasting
happiness in the world to come held:

Mechanics in Idaho

second place, WM. KERR, .
It is needless to say that none of ia Director for Vocational Education,
S Boise, Idahe

these deviees can be used exelusively or
even extensively to control the magses':
m a modern demoeracy. Survival of sehinery is one of the demands
serfdom in the form of caste may still be idern farming, farm mechanies is
found in most, countries of the old world ght ds a part of the program of vo-
and 1t accounts for many. of their differ- nal’- agriculture o juniors and
ences in social and educational prag- in 16 Tdaho high schools
tices. Kellogg pacts and leagnes of na- ipped: with farm shops. A_pproxa—
tions do not seem to lead to disarma- tply: 70 percent of the time is spent
ment, and pelice authority is important struction in farm mechanics. The
in face of an unpopular law. The church ' emander of the time is devofed to
keeps 1ts power within a restricted circle & work in livesto ck and seeds and
but as a national foree it is inadequate - roject plans and problems arising
to preserve order in the body politie.: “the projects condusted by these
What, then, is left to us? Jents on their home farms. Reports
111 :

Aetivities of the classes are made to
. 'State Department of Vocational

There is no salvation for us except in': iin covering each six-week
edueation—education for all the people - d:of the school year. :
of all ages and for all legitimate pur- lugtrate the practical nature o
poses. In place of the fetters riveted on otk being done and the skills being
the limbs of glaves, we can train in’" gl Iy these boys in Idaho schools,
habits a hundredfcld more compelling ports from Rupert High BSchool
than any bonds that are forged in iron; ¢ present school year have been
in place of compulsion by military
power or fear of hell, we ean substitute
the driving power of the will to do what
we can do best. And when we are
anchored in a safe harbor we can un-
load all the eargo that we can carry.
_ BEven society must expeet to carry
gsome of its members on its back. The
young, the insane, the criminal, the in-
competent, we always have with us. So
far we have not had a load too heavy
for the thrifty to earry, But our young
are requiring longer support, the num-
bers of our insane and eriminal are at-
taining alarming proportions, and jusk
now to the constitutionally incompe-
tent, we are adding hordes of other
incompetents whose only fault is that
we have given them no opportunity to
become gkilled in any vocation. The old-
world tradition that if leaders are edu-
cated the masses will follow—a thesis
true only to the extent that caste is
influential—must be replaced by the
doectrine that everyone can be a leader
in some particular if given a proper -
training. This means voeational educa-
tien. Call it training if the term seems
more appropriate, but give the common
man the same opportunity to become
skilled in something that the physician,
the engineer, the lawyer now have. Then
Le, too, will help carry the load. .

So long as voeational ability was con-
sidered a personal matter, it was left to
the family to provide; when it becomes epaired 3 stay chains, 2 fresmos, 2
important in industry, trade unions and 18, 3 car radiators, 1 bumper on
trade schools play a role; when it be- “L'sehool truek; put new handles in
comes the final bulwark against an- 8, New eonnecting rods in 1 car,
archy, the state will hasten to ite sup- ttehed rods in another, and greased
port. If the growth of a low-caste peas- '
antry is to be avoided, if arms and

FFICIENT handling of farm

ng the first six-week period, from
miber 7 to Qctober 16, 11 days were
0 judging livestock neluding 9
frips, 4 days to trips to fairs and
i contests at Filer, Burley, and
ot, 1 day to summarizing proj-
the previous year, 1 day to clean-
around the gshop, 1 day to evalu-
npthe farm shop jobs planned for
year’s work, 4 days to wrecking a
for use in making shop equip-
~and furnighing supplies, and 3
0. school organization and exami-

Juring the second gix-weck period,
October 19 to November 27, 9 days
> tsed in elags digeugsion on care and
of tools and in study of exercises to
tructed later. The remaining 21
5:were devoted to actual shop work
which they completed 16 exercises in
d sawing, 156 in saw filing, 13 in tin-
the soldering-copper, followed by

cises in soldering, and 8 repalr
obs thru soldering; sharpensd 37 tools
neluding evosseut, buek, and hand saws,
ol chigels, plane bits, cold chisels,
nehes and axes; eonditicned b
nd saws; made 32 gate hooks, 13
Lirmgs, 17 clevises, 19 chisels and
ches, 8 self-feeders for turkeys, and
tal hog troughs; worked over or
dde 12 old chisels and punches;

~

ting the third period of six weeks,
November 30 to J anuary L5, two
days were devoted to project
i three elass days fo seed judging
eed identification in preparing for
ed Judging contests; two class days
ding the Ogden -L'Wezsto‘ck Sh,(_')nxy ;
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communism or fascism is inevitable in
a state that can no longer carry the
burden, then I confidently expect the
mtroduction of a system of education
that will do for us what the English
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anzed by six-week periods as fol- |
o w ., farm. erops.

repair and construction work as follows:
sharpened 69 tools including 1 timber
saw, axes, skates and bits; finished 21
soldering jobs ncluding radiators, pails,
and milk cans; conditioned 6 old saws;
repaired 2 bobsleds and 1 trailer; made
1 Jackson fork and 106 chisels, punches,
clevises, and eye-bolts, did repair work
on 14 automohiles and overhauled 1 car.
In addition to the work completed, there
were 2 trailers, 1 binder wheel forge, and
a two-rocm hog house in the process of
construction,

Later in the year as the skill of- the
class develops, larger repair jobs with
farm machinery and equipment will be
furnished the class from the home farms
of these boys.

This farm mechanics class s very
popular in the Rupert High Schoo! and
there is a waiting list each year. The
present clase is composed of 4 seniors
who were enrolled in the same type of
work in their junior year and 16 juniors
and seniors getting their first experience
in farm mechanics to finish off the two
years of vocationsl agriculture in pro-
duetion and marketing of livestock and

Rural Electrification

THE following outline indieates the
content of an evening course in rural
electrification offercd by George Gregor,

teacher of voecational agriculture at’

Luxumburg, Wisconsin,

The outiine was set up hy Professor
J. P. Bchoenzen, Department of Agri-
cittural Fngineering, University of

Wiseonsin.
LESSON I
Why study rural electrification?
1. Raiseg the standard of living,
2. Saves time, labor, and mancy.
3, Increases the farm income,
Growth in rural eleetrification.

LESSON 11
Comparison of types of lighting
equipment, R
1. Transmission lines,
(a) Local rate,
(b) Line construction costs.
(e) How to get service.
(d) Uses. .
2. Individual light plants.
(2) Tuel and oil.
{b) Upkeep and depreciation.
(e} Usges.
8. Windmill plant.
(a) Investment.
{b} Depreciation.
4. Hydro-dlectric plant.
(a) Original cost.
. LESSON III
Wiring farm buildings,
1. Bize of transformer, -entrance
gwiteh, wire,
2. Number of outlets.
3. Meter reading.
4, Tngulation of wires,
5. Methods of wiring.

LESSON IV

" Motors: cost, cost of operation, care,

Building a Farm Shop

WM, T, DUNCGAN,
Instractor of Voeational Agriculture,
Sundance, Wyoming

IN 1923 wvocational agriculture was
added to the course of study of the
Sundance High School. A rather inade-
quate form of farm shop work was -
stituted at that time. This work was on
the manual training order because there
was not available enough of the right
type of equipment. The school patrons -
did not know just what a farm shop
was dor realized it value to the com-
munity; consequenily, no special build-
ing was congtructed. Under these cir-
cumstances, it was diffieult to pet
response from the school board members
to build a shop where farm- repairing,
care of machinery, blacksmithing, and
farm woodwork could be taught.

To overcome this bad situation, it was
necessary to arouge interest in the farm
shop program by showing the value of
farm mechanies to the parents of the
boys taking the work in vecational agri-
culture. The hoys, of course, were quite
anxious to have the advantage of this
Important and interesting work in
school. Indirectly, the school patrons
came to sympathize with the iden, as a
result of which the propesal to build a
new farm shop was met with favor.

Definite steps were taken to construct
a shop in the fall of 1930. The plans
followed were those drawn up and
recommended by the State Department
of Voedtional ¥ducation. These plans
provide for the erection of a buildng
which meets the needs of any farm
mechanies class in a small high school.
The building was not costly and pro-
vided a maximum of available reom for
work in the center of the foor, The plan
called for z shop 24 x48 feet, with a
cermnent floor, frame structure with ade-.
quate lighting. A eall for bids to furnish
the material and put up the frame
structure resulted in giving the contract:
to the lowest bidder. All the material
supplied met the definite standards as
specified and met the approval of the
vocational agriculture teacher who wag
held respongible for the proper con-
struction of the shop.

It might have been possible for the
shop elass to do all the work in building,
but it did not seem advisable. Better
construction regutted from having a car-
penter build the frame parts while the
students did the interior finishing, such
ag wall boarding, window fnishing,
painting, sciting up benches and ma-
chinery. This gave the boys practice in
getting up a building anrd arranging
the equipment to the best advantage. A
careful study was made of other shops,
picking out their faults and good peints,
They were then incorporated into the
new building, along with the arrange-
ment drawn up in the blue prints,

Ag a result, Sundance now hag a farm
shop which will be adeouate for several
years to come, and will make it possible




s, In the vse of the conference

Evening Schools

‘a6 'of the conference procedure, and

— u : :
~ \ite they are not so cflicient. This
sternent is not made in a spirit of
A oriticism. As a rule evening class
“icie have had little traimng in
—)

Educational Procedures in Agricultural
Evening Classes

G. A. SCHMIDT, Teacher Trainer in Agriculture, Colorado Agricultural College

and outstanding educational pro-
cedures oceurring in ovening class
work in agriculture with adult farmers,
These procedures are as follows:
1. The informing procedure.
2. The instructing procedure,
3. The conference procedure.

Thege procedures are tools which all
- agrieulture teachers have in their pos-
gesgion for conducting organized meet-
ings with various groups of people.

Each of these educational procedures
Las & very distinet purpose and any one
of them cannot efficiently do what the
other does. In other words, each of these
procedures is adapted to a speeific pur-
pose, and the most efficient vse of each
should enable an evening class instruc-
tor to conduet mectings effectively.

In too many instances, evening class
instructors make no digtinetion as to the
hest manner in which to conduct defi-
nite meetings. They get into a habit of
condueting all meetings in a certain rou-
tine way. To them “a meeting 8 a meet-
ing;” there is no difference to them be-
tween the different kinds of meetings
which they hold. Althe this one-way
method -of canducting evening classes in
voeational agriculture will undoubtedly
prove very efficient for some meetings,
it is cortain not to be well adapted to
all. Every evening class instructor
ghould emphatically understand that
this one-way method is not always the
best method, nor always even an effi-
cient method of conducting all the meet-
ings n agricuttural evening schools.

THERE are three rather distinet

Objectives of the Three Procedures

The objoctives. of these three-educa-~

tional procedutes previously mentioned
are decidedly different. The scle pur-
pose of the mforming procedure is to
put a group into possession of informa-
tion whieh it does net possess. In other
words, the informing procedure at-
tempts to add facts to the knowlegge
possessed by a group. The informing
procedure does not concern itsell with
the use of the imparted information. It
stops when the new facts have been
acquired, by a group. To get u group to
make intelligent and efficient use of the
imparted facts is partly the function of
the other two educational procedures.
" The putpose of the wnstructing pro-
cedure 18 to teach a group to do some-
thing which it formerly could not do, or
to teach the members of a group to do
something hetter than they have been
doing it. The intsructing procedure aims
to develop skill and other abilitieg in
doing & job. This is an entirely different
task from that of adding new factd to
the knowledge already possessed by the
members of a group.

the other {wo eduecational procedures.
The conferenee procedure does not eon-
cern itself with imparting information,
nor with developing abilities to do a job.
The essential purpose of the conference
procedure is to help the members of a
group to ansalyze and to think thru
effectively their problems to the point
of solving them and thus overcoming
their difticulties. The conference pro-
cedure is concerned with the solution of
problems; with the development of
clear thinking; with the changing of
attitudes; and with the bringing out of
all important factors in a perplexing
situation,

Situations Calling for the Use of Each
of These Three Procedures

Innumerahle ocecasions arise in con-
ducting evening class meetings in which
the members of a group show the desire
of new information, or in which the
matructor gees the necessity of impart-
ing some new facts to a group. In in-
stances of thig kind the informing pro-
cedure is efficiently used. The instruc-
tor presents the new facts in the clearest

‘and most interesting manner of which

he is capable, making use of available
aids for clear visualization. N

Again, innumerable meetings oceur in
which the members of a group show the
desire to learn to do a job they could
not do before, or to improve their
methods of domg the job; or the in-
structor may want to hold meetings
with the expressed purpose of teaching
a group how 1o do a new job or how to
improve methods of deing a job they
have been doing. For example, an in-
structor wants to teach a group of adult
farmers a new way to treat seed pota-
toes, to do a certain piece of farm me-
chanics work, to prepare a spraying
mixture, and so forth. In meetings of
this kind the instructing procedure,
never the informing nor the conference
progedure, should be used. Surely eve-
ning class instructors do not believe
that they can efficiently develop abili-
ties of membhers of groups to acquire
abilities to do the jobs cnumersted
ahove merely by talking to the groups
about how to do them; neither do they
believe that they can develop these
ahilities by holding a confercnce with
them about the jobs.

Again, many evening class meetings
occur in which problems, difficulties,
and other perplexing situations con-
[ronting the members of the group are
to be taken up as subjecis of the meet-
ings-situations involving managerial
devisions. In cases of this kind the mem-
bers of the group have all the function-
ing facets and they possess the necessary
gkills in the performance of the actiYi—

ely to conduct conferences with
of adults requircs real training
vent deal of experience or praec-

‘North Carolina outlook for agri-
o iwas given to 13,000 persons—
“of these in evening classes and
“regular high school classes by
hers of vocationgl agrieulture in
75 counties of North Carolina during
v and February, .
fiise evening elasscs teachers of
fe devoted onc or more lessons
esenting the general outlook and
ot the outlook information was spe-
cally applied to the subjects taken
¢ eourse such as corn, cofton,
“peanuts, and livestock.

o -ontlook information was pre-
nted to the 6,000 regular high school
sdents in agriculture especially as it
‘s the selection of their home prac-
work to be earried out under the
dgion of the teacher of agricul-

not more facts, because they already
have sufficient, and not more training
to aequire skill, beeause they possess al]
that is necessary. What the memberg
need and desire is an opportunity tg
analyze and think thru their problems;:
an opportunity to evaluate the factg
they already possess; to see these facts
in relation to each other, It is in meet:
ings .of this kind that the conferen
procedure should be used, and where it
can he most effectively used,

Which Is the Best Educational Pr
cedure to Use tn Bvening Class
Meetings? :
Trom all that has gone before, the:
fact should have become elear that there
is no such thing ag “the best” educ
tional procedure to be followed In con-
ducting evening elass meetings. Asking
what 1s the best method is much like
asking which is the best breed of horses.
or the hest breed of eattle. Tf one wants:
a horse to pull heavy loads, the draft
horse is the best, If one wants a horse
for racing, the race horse is the bes
Likewise, if one wants to produce good
beef, one of the beef breeds of caftle is
the hest; if one wants to produce and:
market milk, one of the dairy breeds ig
the best. In the same way, the best edu-
cational procedure to use in meetings
with adult farmers depends upon the
purpose of the meetings, that is, upo
the objectives the Instruetor hag in
mind. Moreover, the sclection of the ob-
jectives should be governed by the ap-
parent apperceptive base of the mem:
bers of the group who wili be present i
a meeting. ) '
To reiterate by illustration: if there
is to be held a meeting with potato
growers to improve the quality of po:
tatoes: or with hog raigers to determine
& better market for hogs; or with poul=
try men to decrease fecding costs—all:
phages of work with which the men
attending the meetings have had ample
experience and about which they know
most of the facts, all situations mvolv:
ing managerial decisions—the confer-
ence procedure is the best educational
procedure to use. o
If at a mecting, an ingtruetor desires.
to bring to the group new facts diseov:
ered by the agricultural experiment
gtation, the informing poreedure is the
hest procedure to use. ] o
If an evening class instructor plans to:
teach a group of adult farmers an 1M
proved way of treating seed wheat, the
nstructing procedure is the best educ
tional procedure to use, :

Evening Class Instructors Need Train:
ing in Conference Leading

As a general rule, evening class 1
- . . IR .
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The Time to Learn
. . 23
Anything
. .G, L, DAVIS,
tate Sipervisor Agricultural Rducation,

January issue of the American
fapgazine contains two pages of
dveitisements for sehools and colleges
‘6 whieh is a correspondence school)
- he Julyissue containg cight pages.
Why: the difference?
This 1§ recognition that the demand
iimation concerning séhools is sea-
During the summer months boys
girls are making up their parents’
where they will attend school.
cognition of the principle that the
hiplays a very important part in
etermining the interest in a particular
“May be seen in the character of
Thisements that surround us.
“teachers of vocational agricul-
ave not given sufficient recogni-
t0:the importance of the value of
easonal interest. Too nmeh of the in-
ation that wo are teaching hag been
8 ¢old storage variety. ““The time to
-anything,’” says Dr. C. A. Prosser,
when: we need if.,”
Recognition of this principle would
‘that the sericy of 12 to 18 lessons
angtitute an evening school may
wit.in July (as an oxtreme) and not be
cluded until the following July.
ould further mean that in order
eep the material seasonal that the
st meeting would probably be sched-
d 161 the summer months.
nong the reasons for starting at this
-we would mention: this is the
s slack geason, contacts with
ning sehool group should resulb in a
practical course for the all-day
weather is usually more favora-
5 8v0ids conflicts with many other
Gt £s usually scheduled for the fall
nter months.
}_lose who doubt that this plan is
we would reply that this sug-
has been triad sufficiently so
We know that it works.

Aunstin, Texas ] W

Advantages of Adult Schools

IERMAN FAUBER,
Agsistant State Supervisor, Qolorado

A. To Individual :

1. Education service, {Only place to
gob 1t.)

. Increases earning power.

. Increases spending power.

. Creates straight thinking (educa-
tion}.

. Teaches best practices.

. Promotes co-operatives
teamwork, soeial standing.

. Makes work eagier—management.

. Better appreciation of efforts and
problems of others,

. The evening school meets the
needs of the individual when he
wants it, needs it, and can profit
hy the instruction,

10. Profits by experiences of others.
11. Association with others engaged
: In same occupation.
B. To Employer:
1. Increased efficiency.
2. Job pride—morale is improved.
3. Reduees turnover,
4, Cutg operating costs.
C. To Schools:
1. Inecreases educational opportuni-
ties and service.
. Demonstrates efficieney of edu-
cation.

spirit,

o o0~ o He O3 DD

, Bells entire school program to-.

2

3

taxpaver. :

4. Keeps school in toueh with busi-

ness methods,

5, Closer relationship hetween school

and eommunity.

6. Promotes appreciation for and

interest for education system.

7. Promotes betier co-operation be-
tween school patrons and admin-
isgtration.

8. Improved morale of teaching
force. '

9. Better scheol support.

D, To Community :

1. Increases earning and spending
power,

2, More stable citizens,

3. More satisfied citizens.

4, Teaches co-operation in civie af-
fairs.

5. Meets community needs.

The above analysis is applicable to all

types of evening clagses advocated by
the Dopartment of Vocational Fduca-
tion and the follow-up reports of the
evening classes held in many sections of
this state show increased earnings for
the individuals who attende.
- The type of instruetion used creates
a -co-operative -spirit. I+ hrings - the
farmer in closer contact with his neigh-
bors; they exchange experiences and
idess, relating to the problems being
studied, and agrec on the hest practices
to. follow in .order to.improve their
farming methods. These men attend the
schocl for a definite purpose; likes and
dislikes are forgotten; all are working
as & team to solve the problems. con-
fronting them; a congeniality exists in
these schools that is almost impossible
to attain at other kinds of meefings.
Why does this condition exist? Because
these schools give these men functioning
jnformation that they need, that they
want and can profit by.

Why not give these men an opportu-
nity to get together, The local school is
the medium for this type of instrue-
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Evening Course in Landscape

Gardening

R. G, HAGAR,

California Polytechnic Schaol,
Teacher of the Evening School

NIGHT courge in landscape garden-

mg and home improvement at

Ataseadero, California, which doubled

m attendanee the second weel, is appar-
ently filling & need in the community.

Arrangement of the course to suit the
community needs, and a general discus-
tion of landscape problems and prinei-
ples took up the time of the first meet-
ing, at which 2% persons enrolled.
Future topics melude plant propaga-
tion, rock gardens, pools, outdoor living-
rooms, and lawns.

Mr, Hagar adopted the conference
method of teaching and its popularity
convinced him that it would be a good
lpla.n to fcllow. The procedure i as fol-
ows!

A member of the class submits a home-

layout which is outlined on the black-
hoard. Other students list, the faults and
advantages of the plan and then offer
their suggestions for Improvements
along the lines of their own originality,
The final step is taken by the teacher o
singling out the valuable suggestions.

Young Teachers Succeed in

Fvening Schools

0, 0, ADERHOLD,
Supervisor of Apprentice Teaching,
Atheng, Georgia

A QUESTION _rather widely dis-
cussed wherever people interested

in teaching evening classes are gathered-

13, “Should a young inexperienced
teacher attempt evening class work with
the adults of the community?” Some

are of the opinion that the vocational”
“teacher should spend the first year

wholly with the all-day and day-unit
classes getting “cxperience.” Others say
the “inexperienced” teachers may hold
successful evening classes.

Last vear we had 12 young “inex-
perienced” teachers who taught 15 eve-
ning elagses. There were 493 farmers
enrolled in these 15 classes, or an aver-
age of 32.8 farmers per class. In the
whale state therc were 67 teachers who
taught 110 classes. with a tofal farmer
enrolment of 3,375. The average en-
rollment, per clags was 30.6, Tt may be
noted that the average enrollment in
the classes taught by the “inexperi-
enced” ieacher was slightly higher than
the average for the state. .

The method of organizing, analyzing,
and presenting evening clasg material
which we are using, enables the young
teacher to attack the problem of eve-
ning clags work with a high degree of
confidence, o

The fact that every new “inexperi-
enced” teacher in our state held one or
more successful evening classes last year
is at least evidence. that it is nol an
impossible task. Our experience over a
period of years leads to this conelusion.
The teacher, whether young or old, with
experience in the teaching field or with-
out experience, may hold evening
classes provided: (1) there iy a real
problem before the class- to be solved,
and, {2) that the teacher has the ability
to get all the available functional facts
about the problems and analyze and

J
:




- Part-Time Courses

verage attendance for the meet-
ield has been 31, Interest is keen
sne tliese young farmers in improv-
heir faxm practices and lowering
jat of production, thereby inereas-

&1 incomes.

Factors Inﬂuencing' Attendance on
Part-Time Schools

ELMER HICKS, Instructor of Vocational Agriculture, Loveland High School, Loveland, Colorado

HE first im-
portant fac-
tor that in-

fluences the at-
tendance of a
part-time school is
the promotional
work. The attend- -
ance is almost en-
tirely dependent
upon this one fac-
tor, Posgsibly the -
firgt, factor under E. B. Hicks
promotional work

s newspaper publicity, This should
begin in & small way 30 days before
opening of the schoel, and should be
increased gradually uniil the time of
the school and carried on during the
school.

The first two or three mewspaper
articles should be followed by form let-
ters to prospective students. These
prospective students can be located in
a number of different ways: school
censig, names can be secured from day
school boys and from community lead-
.ers, and so forth. This form letter
should not be too lengthy but should
describe the school briefly: and should
arouse the boy's interest and serve to
mmtroduce the school to the boy.

The form letters can be followed by
personal visitations from the agricul-
tural instructor. It is often a good plan,
ospesially if the teacher is new in the
community, to have the leading banker
or the chairman of the school board to
aceompany the instructor in these
visits. This personal work might be done
with the aid of leading farmers or day
school boys, or better still, if the school
has been put on In previeus years to
have the boys from former schools help
in the personal work. The personal
work is one of the best plans for promo-
tien after the foundation has heen
firmly set by the use of the newspaper
and form letters. :

After the promotional work hag been
completed and the class has been
brought together for the first meeting
the explanation of the course is very
essential. The type of course that the
young farmers are going to be inter-
ested in must be selected. If the promo-
tional work has been successful, the
interest of course will be the big factor
that wiil keep up the attendanee.

Special features such as athletics,
feeds, pictures, shopwork of special
interest, such as rope work and black-
smithinig will atiract their attention and
will aid in keeping their interest. Some-
times outside speakers on subects of
special interest will help.

L

schoaol. SBome communities draw from:
large territory and econsequently
school can be much larger than in:
smailer community. The type of popi
lIation will no doubt influence the
tendance. In the community with. tf
progressive type of American farmis
the boys will be more interested thai
communities containing a large numbhs
of foreign population. The extent o
which the all-day program hags been pu
over in the community will influence thi
part-time program, :
The home work or supervised prag
tice that ig required of students of th
part-time schoal should be an influene
g factor, If the supervised practie
work is carried on, as it ean be carrie
on, with these boys more practieal in
formation can be imparted to him o
the supervisory visits than can poss
bly be given to him in a great maii
visits to the schoolroom. Not only isi
more practical, but more intercsting
So the type of supervised practic
should be congidered a limiting factol
n attendance at the school. The publ:
cation of stories ahout successful super:
vised praetice work should be a ver
satisfactory promotion story.

Part-Time School Is Profitabl

J. M. REYROLDS,
Teacher of Vocational Agriculture,

HIRTY-SEVEN farm boys who
-have dropped out of school in pre:
vious years are finding it profitable to
attend a part-time agrieultural night
class now being conducted in the voos;
tional agriculture classroom at Sher

selection of the type of course they
would like to have. Thig can be done on
the personal visit to the prospective
student or at the first meeting of the
elass. It might be desirable to call an
organization meeting two or three weeks
previous to the time of starting the
class. This would give the instructor
proper time to preparc the course,

Time of Meeting

The next thing that should be con-
sidered ag a factor that will affect at-
tendance at the part-time school iz the
time of day the elass is to be held. In
some communities it would be possible
and desirable to hold daily meetings in
the afterncon or possibly all-day classes
that would meet for a short time, A
community to sapport this kind would
have to be one that had a large number
of unemployed boys during the slack
season, Some schools have been held
where the class meets evory night, This
18 not a degirable arrangement either
from the student’s standpoint or that
of the imstructor, as each or beth are
likely to go stale. There is quite an ad-
vantage in the two-meetings-a-week
type of school, in that the students are
brought in contaet with the instructor
over & much longer period of fime than
with the five-meetings-a-week school.
This is an advantage as the student can
bring in his problems to the school and
with the longer contact between the
instrustor and student they learn each
other’s problems better.

The writer has had considerable ex-
perience with tho one-meeting-a-week
school. There is no doubt as to the value
of a school even with only one meeting
per week. If 15 or 20 meetings are held
1t means that the instructor will have
congiderable contact with the student
for practically one semester of the regu-
lar scheol year. This type of school
works very- little hardship on the in-
structor who finds it necessary to teach
classes both morning and afternoon as
wall as the part-time school.

When a student is absent from one or
more meetings it is & good plan to write
a personal eard or use the phone in get-
ting in touch with the boy. This adds a
personal touech to it and if you ean
mention the fact that you have missed
him and tell him the plan for the next
meeting you can get him bhack quite
often and keep him coming. The phone
could be used in the same manner or if
degired another member of the olass
might see him,

Size of Class

_Naturally the size1 of

"A cross section of this group show:
the average age to be 20, and the aver
age grade reached im sehool, ninfnh
Twenty of these boys are now farmmg
as tenants, 5 as landowners, 7 as farht
laborers, and B as partners. The entil¢
group say they have chosen farming &
their life occupation, When asked why
they «quit school 17 answered tha
finances prohibited, 15 found -schoo
work not interesting, 3 got mad at some . o
teacher, 3 felt embarrassed when ent he vocational agriculture teacher
ing the city high school from the rurd
school, and 2 found English too diffieult

These farm boys meet each Wednes:
day night in Sherman High School for
iz.n hmﬁ’s discussiori of t}lilcir farm ﬁ”ﬂf
ems, At present they have comple : 1
14 lessonsx.) on problgms of terracing ‘ent, Fourth, he realizes that- he is
rotating erops, cropping plans for 1937
and planting legume and other crop®
Their outline for the next few weeks
for dairy - herd i

R & PP 1 N, [

the elasg is

present writer was asked how he
.l these part-time boys, how he got
woup together, and to what he
iites the unusval attendance, He
“ihat when he started on the job

51930, and made a survey of
lo attendance for vocational agyi-
ire students he found 23 schools in
tarritory, only 2 of which taught
He ninth grade and the majority

iation was secured .from the
superintendent. Additional in-
tion secured from the county
endent’s offiece was a list of all
dcholastics in these 23 rural com-
nities. Several part-time boys were
4 on visits the following three

st of all available boys for a part-
¢ class was prepared the first year.
neies, n addition to the county
erintendent who helped In preparing
‘ligt, were: Sherman Chamber of
roéree, rural school teachers, county
torural school trustees, evening-
ol members, local chapter of Future
of America, and students of
aonal agriculture in all-day classes,

ils.
ossibly the outstanding faetor or
¥ in getting the group together
boy who might be called the “gang
e’ of the group. He was responsi-
i 26 being present at the organiza-
eeting. He was elected president
‘class and he has since envolled in
chool and is an outstanding pupil
call-day class, ~ -
ftér an hour’s instruction each Wed-
esday night, the group enjoys some
{ social mecting such as basket-
cgames of various kinds, picture
, or business session. This class has
d to continue the weekly Wednes-
ight. meetings during the nine
onths of the scheol term, which will
ako o total of 36 hours Instruction
thian additional 20 or 30 .hours for
I Proctice work, They are planning
e membership in the Texas Asso-
on of Future Farmers of America
df]_ial’t!cipate in the activities, includ-
annual encampment. of Future
18,
he cover pieture on this issue shows

members of Sherman part-time
g5 .

Pleasure in Work

Wholikes hig work will get much pleasure
g, part-time class. First, because
0ys are usually at the age when
are energetic and want to do
ligs. Second, he will see some imme-
a6 Tesults of his efforts. Third, the
are less skeptieal than the adult

h taught only seven grades, Thig’

‘of the members of the part-time
brothers of all-day high schobl ™

Rural Electrification
(Continued from page 185)
Lights.
1. Time saved—house and barm.

LESSONS V AND VI

Water supply.

1. Shallow well or cistern.

(a) Cost of operation.

2. Deep well.

{a) Gravity system.

(b) Hydro-pneumatie gystem,

{e) Combination gravity and hydro-
pncumatic system.

(d) Air power system,

{e) Michigan system.

Detailed discussion of the above as to
advantages and disadvantages, cost,
cost of aperation, installation and oper-
ation, and so forth.

LESSON VII

Silo filling,

1. Detailed information in handbook.

2. Other gources of infermation.
LESSON VI

Feed grinding on the faym.

1. Burr mill—undesirable.

2. Hammer mill.

(a) Requirements. _

_(b) Installation -—automatic opera-
tion,

{c) Operation.

{d) Cost, and eost of operation.

5. Detailed information in handboolk.

LESSON IX
Dairying.

1. Milking machine,
{a) Size of motor,
(b} Cost of operation,
2. Separator.
3. Refrigeration,
{a) Wet,

_ {b} Dry.

LESSON X -
Poultry.
1. Lighting—prolits,
2. Brooding,
3. Water heating,

- LESSON XI
Household equipment.
. Washing machine,
. Hand iron.
Ironer..
Combination range.
. Refrigeration.
. Vacuum cleaner,
Sewing machine.
. And go forth,
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Corn Breeding Program

Proves Effective

D. M. HALL,
Newton, Iewa

THE corn improvement program in
Jagper county is the result of a co-
operative endeavor among those inter-
ested in agricultural progress. Hight
years ago the vocational agriculture de-
partment held its first corn show. It was
strictly a utility show as all the ears
were tested in a rag doll. The show, as
all since have been, was financed by the
Newton Chamber of Comimerce, At the
same time the eounty agent started a
series of corn yield stations which have
been carried on gince. ‘

Tour years ago the five-acre corn
yield contest was begun with the Cham-
ber of Commeree offering $300 in prizes.
For three years the county has won the
echambioncshin o1, The vielde have Boaen

-

189

added to the corn show which was an
attempt to give credit for high quality
market eorn. Former shows had con-
vincingly shown that nothing wvery
definite can be told about seed corn from
the looks of the ears, All ear exhibits
were dropped exeept a five-ear eniry for
boys and girls which was financed by
the Newton Kiwanis Club. Thirty-five
pounds of ear corn are weighed out, the
ears being sorted In large and small
groups and counted.. Then they are
sorted ag rough and smooth. The corn is
shelled and weighed, affer which a
sample is graded using the moisture, the
test weight per bushel and the percent
of damaged kernels. Twenty grams of
kernels are counted and sorted into dull
and starchy or bright and hafd groups.
With all of this information, the shelled
cornand 1¥earsaredisplayed and judged.

For six years the agriculture depart-
ment has been conducting an in-breed-
ing plot. Each year a corn night sehool
has been conducted. Several years ago
the suggestion was made that feeding
tests should be run on hard va. soft corn.
This has just been completed at Ames.

AHogether the program was planned
to get a goodly yield of high quality corn
which had high feed values. The yield is
emphasized fhru the feeding and field
test plots. The quality is emphasized
thru the market show, and feeding tests
give an idea of the feed value,

Last spring a gurvey was taken from
95 farmers to determine the amount of
high yielding seed that is being planted.
Thirty-one percent of the total acreage
was Krug and 42 percent was Krug, Ili-
bred and Wilson Dent. These have been
proven to be high yielding strains in
Jasper county. This year 235 farmers
made a test comparing on their indi-
vidual farms Hibred, Krug and their
own seed. The result showed yields as
follows: Hibred 61 bushels, Krug 56
bushels and own seed 52 bushels. Ap-
proximately 1,500 bushels of Hibred
seed will be planted in Jasper county
this year. Orders for 750 bushels have
alrendy been sent In. :

Guiding Rural Boys and Girls, Q.
Latham Hatcher; McGraw Hill, 1930;
pp 326; Chapter XVIIL; price $2.50,

THE author, recognizing the acute
need for guidanee of rural children
has devoied the entire book to this
group, as the title indicates. The six
parts of the publication Indieate the
general nature and seope. They include:
I. Learning to understand the boy and
girl; 1I. Edueational Guidance; IIT.
Voeational Guidance; IV, Setting up
the guidance program; V., Other aspects
of guidance; and VI. Unifying the gui-
dance program. A large part of the
guidance material that has appeared
was designed for use among those who
either reside in cities or have aceess to
the facilities offered by larger centers of
poprulation for golving guidanee prob-
lems, Guiding Rural Boys and (Girls is
onte of the few publications dealing with
the problem strictly from a rural view-
point. The book ig not intended for
pupil use, but for the use of the teacher.
Many definite and practical suggestions
are made for those who are attempting
to solve this prablem. Specimen forms

that may be used, together with com-
nlete hikhlineranaeas frr 45 mcn cmle okeral o
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SNAUGHTON, Adviser,
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+ir vocational work, we s{ress
“:that boys learn farming,
.. or mechanics by actual
we measure results by a per-

adard. .
I;L ideals are fine theoreti-

hey earry over into actual
? We say they do and cite
g to prove it

The Value of Training in Public Speaking S g Ol

for Future Farmers of America

RUFUS W. STIMSON, Supervisor of Agricultural Education in Massachusetts

being trained by our system of

vocational agricultural oduecation,
at more than five thousand eenters, af-
fecting nearly one hundred fifty thou-
gand students. The program meludes
training in public speaking, The sweep
and promise of this public speaking fea-
ture are tremendeus.

I. Three Pringiples Vital.

Our boys, everywhere, prepare their
own speeches. Three principles, there-
fore, are vital to the highest values in
this phase of our training.

1. “Reading Maketh the Full Man”

First, “Reading Maketh the Full
Man.” Our boys, everywhere, are led to
read. They explore practical literature
for handicst ways of doing their agricul-
tural work; experimental data and re-
lated sciences for carrying on in ways
that are wisest; economics and manage-
ment, for ways that are soundest.

But besides, in their English, history,
and signs of the times, they rcad for
breadth of view, and for upgrading of
their standards of taste and judgment.
Here they are searching out the best
things that have been thought, and said,
and done in the world, anywhere, at any
time, by anybedy. Such reading sup-
ports good speaking,

2. “Writing Maketh the Exact Man.”

Second, “Writing Maketh the Exact
Man,”” Precision comes by writing. Our
hoys, everywhere, therefore, are led to
write—to write daily: records of the
hest they discover for their upgrading
purposes; budget estimates of expected
cost and profit; incidents of weather,
markets, what-not, affecting profits, and
therefore their resources for higher
standards of living; their well reasoned
interpretations of their accounting
figures, and their decisions on improve-
ments needed for still further upgrading
their methods and results; and, not to
be dighted, records of their findings
among the richest treasures of those
who write for gentle readers.

A man never knows what. is in his
mind until he puts hig pen to paper.
This time henored epigram cannot he
gainsaid, .

Such pen work earries over naturally
and supports good speaking.

3. Speaking “Maketh the
Man”

FUTURE Farmers of America arc

Ready

This speech was broadcast from NBC Studio in New York. March 14, 1a22. as part of Ta rfﬁ and:

Rufus W, Stimson

Full reading and exact writing. The
Tundamental precepts here are smmple,
First, have something to say. ‘Then, say
1t,

Without too great violence to the
Baconian philosophy “Of Studies,” we
may find our third great value in the
principle that speaking “maketh the
readty man.” Ready to state his case, and
to defend it. Ready to challenge error,
and to eéxpose humbug. Ready to cx-
plain. Ready to convinee, Ready to per-
suade, Ready to cry “Ercelsior ] and to
[ead onward,

II. Dignified Agriculture.

Our Massachusetts boy, R. Hugh

Conn, who won the national champion-
ship last November, came home with a
splendid impression of the two thousand -
Future Farmers he had met at Kansas
City. These young men, he told our
students day before yesterday at their
annyval F. F. A, meeting, stand for “dig-.
nified agrieulture,”—and lock it.
_ If training in public speaking rises to
its best promise, 1t will help much, while
holding fast this quality of dignity, to
meet the hope of Dean Davenport,
whose words still ring in our ears: “I
would have it so,” he said, “that the
oceupation of an Ameriean citizen may
not be known by hig dress, his manner,
or hig speech . . . 7

ddition to boys from neigh-

-: . A. organizations were
{he outer wraps of all were piled
or-of a basement room. When
g was over, it was found that
et had entered the room and
& cap, a pair of overshoes,
#of gloves belonging to the
Toup.

g said they would endeavor
& missing articles and return
16 owners, . o

jerience of the writer in his
fotind the state with athletie
been that most. organizations
vesponsibility for the loss by
sf:articles of apparel, but on
wer hand seem to expect such
s 2 matter of course.

Hawever; the Cedaredge boys were
sgirprised, in a very few days,

IIT. Nced of the Hour.

Future Farmers of America must not
be dumb, driven eattle. Speech is n
silver, and silence golden. Silence is g
ver and speech s golden.

The need of the hour is competeni
spokesmen—spokesmen wise and hon-
orable, powerful and persuasive, :

This 18 why we hold that training in
public spealing is one of the most valu-
able features in the training of the
Future Farmers of Ameriea.

Future Farmer Scrap Books
E, W. EVERETT,
Regional Bupervisor, California

N GENERAL the average red ;
blooded boy that makes up the
membership of F. F. A. chapters has
advanced past the stage of serap book
making. However, several chapter re-
porters in California have developed
arnnal gerap books which present a
vivid story of the activities performed
by their local chapter for the year.

Fach officer in an organization must.
have definite duties to perform if his
office i to be considered worth while
and truly funetioning. The-reporter has.
a very needed task to perform, but it
sometimes appears that these duties are.
neglested,

Our F. F. A loeal organizations will
be decidedly stronger if all elected re-
porters will carry on a systematic pro-
gram of publicity, and collect all printed
articleg and reserve them in serap hook
form. Naturally he will need the assist-
ance of instructors and other members
of hig organization, _

A gerap book of this sort can be made
by inserting a number of leaves of ordi-
nary hrown manilla paper between two’
sheets of eardboard approximately 14
x 18 inches in size, These may be laced
together down the left side or across the
top with string or ribbon. Some of the
artistic students can degign the F. F, A.
emhlem for the front page. The reporter
becomes responsible for this book and '
can paste in all printed articles appear-
mg during the year. The serap hook
then hecomes a permanent history of
the accomplishments of that partieular
chapter for that year and can be. re-
ferred to wyeargs later by returning
alumni, The chapter reporter should.as-
sume responsibility for this scrap hook.

age containing the missing over-
id éap, together with a letter
<ing regrot for the incident, and a
‘reimburse the owner for the
hich they had been unable to

these Future Farmers, when they
ni farmers, make things as hot
réakers; as they did for this
der,the problems of law enforce-
nt will be near solution. ‘

;ake Sharpshooters From

Square Shooters

! BENJ. D. RASKOPF,
ocational Agriculture Instructor,
Imbler, Oregon

i your boys shooters? If they are,
why not organize a rilte club? This
one' by the Imhler Future Farmers

ler, Oregon, and has proved to be
of 'the most interesting of the 65
Avities they have selected for the

;18 how it was done: At an early
ing-in the fall the boys discussed
iidertaking and respensibility of
mang o Junior F, ¥, A, Rifle Club
100 percent of the hoys were en-
astic over the prospect of forming
L3 club. They chose the agriculture
tritctor as a leader and then wrote to
ational Rifle Assoeiation Junior
10n, Barr Building, Washington,
for a club blank and iastructions.
aterial was immediately for-
ed: and the club organized. The
/8 called their division the “Imbler
+Hit and Miss Rifle Club,” and
lCers: such as president, secretary,
reasurer, executive officer, and reporter
tected. The completed applica-
lank with a $5 fee for a club
'r was then sent in to N, R, A.
arters -and. membership buttons

Shoots are held every Sunday in the
high school gymnasium. Target helders
accommodating six targets were made
by the boys in shop and the use of a
25-foot extension wirc made possible
the proper lighting effects. Two -thou-

-aand targets and 5,000 rounds of ammu-

nition were secured thru the N, R. A.
and the boys began to qualify for the
various positions. In the individual
course there are 15 graduated stages for
honors and decorations ranging from a
pro-marksman score of 20 points out of
a possible 50 to a dietinguished rifle-
ma#n’s seorc of 45 out of 50, Besides the
individual honors teams can be entered
In the national interscholastic shoots for
team and individual decorations and
medalg,

An F. F. A, member must be under
18 years of age in order to join the club.
FEach boy furnishes his own gun if pos-
sible. If a boy doeg not own a gun he
can uge an F. F, A, rifle. Targets and
ammunition are furnished by the F. F,
A, chapter, ‘

The object of this activity is not only
to develop those qualitics of sportsman-
ghip, fair play, manliness, self control,
and cc-operation which are go essential
in life, but to provide an inexpensive
means of amusement and recreation for
all members of the F. F. A. The club
charter also adds to the appearance of
the agriculiure room and the scores
made by the boys st each shoot can be

. oo Ol B B & . posted In the agriculture room and on
g from the Olathe F. P A;

the community bulletin board to main-
tain intercst. o

The Imbler Hit and Miss F. . A,
Club is the first Future Farmer rifle
association started in Oregon and prob-
ably the first in the United States. The
Imbler boys hope, however, that other
chapters will take up. this activity and
give them some competition.

F. F. A’s Lead in Thrift
Deposits

THE ‘Woodstock, Illinois, Community
High School has had a thrift savings
department for the last seven years.
The school is divided into sections and
each section has a faculty adviser. The
hoys from the farm are in one section
and the adviser Iz the agriculture
teacher, The scetions meet with their
advisers each Tuesday morning at 9:45
and do their banking. The three banks
of the town co-operate and cach boy
has a bank book from the bank he
selects. Each book has a number and
when the student makes a deposit, the
adviser enters this amount in the book
and sends a duplicate deposit slip, cor-
responding with the number of the
book, to the bank. The bank pays 3 per-
cent on the deposits beginning the day
the deposit is made. Any student can
withdraw a part or all of hig account by
getting a withdrawal slip signed by lus
adviser and presenting it to the bank
with his book. The boys from the farm
have banked almost 100 percent during
the seven years and lead all other sec-
tions in this respect.

Anyone interested in starting a sav-
mgs department may get full informa-
tion and supplies from “The School Sav-
ings Bank” by Thrift Incorporated,
School Savings Headquarters, 1117
Lake Street, Oak Park, Ilinois—Ken-
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Ohio’s [.eadership Conference

Attracts Record Attendance
RALPH M. CROOKS, Prosident,
Townshend Agrienltural Education Society,
Ohia State University

HREE hundred delegates from 91

agricultural departments—nearly all
of them Future Farmers of America—
registered at the fifth leadership eonfer-
ence sponsored by Townshend Agricul-
tural Iidueation Society of the Ohio
State University, assisted by state
supervisors and teacher trainers in agri-
cutture. The conference was held Febru-
ary 4-5 during Farmers’ Week. The
program previded for four sessions and
the banquet. The dclegates this year
received the inspiration resulting from
the addresses and the friendly associ-
ation of Mr. W. A. Ross, National SBecre-
tary of the Future Farmers of Ameriea,
an appreciated visitor.

The program featured participation
by delegates, by members of the Town-
shend Society and by selected speakers.
The delegates participated in such num-
bers as reports on outstanding chapter
achievements, competition in parlia-
mentary practice, discussions, stunts,
musical numbers including conference
singing. Members of Townshend served
as chairmen and provided stunts and
musical numhers, in addition to making
arrangements for the conference and
the convenience of the delegates, Spe-
cial featurcs, in addition to talks by
Mer. Ross, meluded addresses with in-
spirational themes and an illustrated
talk on voecational agriculture m Ohio.
Two new features were included. The
first was a round table or conference
discussion by the delegates led by Pro-
fesgor Stewart, which- dealt with the
technicues of Ieadership or, as the pro-

~gram read, “How Can We Grow in

Leaderghip?” Tn this conference the
boys presented specific activities which
would contribute to the development of
leadership not only in themselves but
alzo in their associates, Insofar as time
allowed, ways and means of applying
these suggestions were also made, Prob-
ably the most interesting number in the
program was the second new feature,
“Helps to Social Conduet of Interest to
High School Boys,” as presented by
Professor L. . Jackson of the depart-
mont, of agricultural edueation, Profes-
sor Jackson selected, as illustrative, and
presented two common social needs.
The first dealt with proper forms of
introdueing people by giving consider-
ation to age, sex, and social rank—all
appropriate to the experiences of high
school . boys, Each procedure was ex-
plained and then demonstrated by the
boys. The second feature was the dem-
onstration of proper conduct at the
table, for which a table, properly set,
wag used. A college student demon-
strated the various approved practices
as mentioned by Professor Jackson. 1t
seems very probable that the benefits
of this number, while great in the dis-
cussion and demonstrations presented,
will spread to other phases of social
conduet which the boys will have dis-
cussed in their local meetings by eompe-
tent authorifies.

Mr. Ross’ talks on “Better Meetings”
and on “Program Building” were so well
organized ag to be understood and easily
applied ‘by the del}ega.tpes.
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easily the blue ribbon event of all con-
ference banqguets. One hundred fifty-
five participants enjoyed a tasty meal
served in a pleasing environment. Ralph
Bender, a junior student and an Ameri-
can Farmer, ably directed the program,
the theme of which was “Leadership in

Readjustment.” After - delegates and .

Townshend members” had spoken on
assigned  phases, Professor Kenestrick
brought unity to the program by inte-
grating the points of his predecessors
with his philogophy and with proposed
objectives” based upen his thinking in
the field of economies. The program was
enlivened appropriately with music of
various kinds.

Townshend . Agricultural Edueation
Society, sponsor of the leadership con-
ference, 1s an organization of those stu-
dents i the college of agriculture who
were formerly members of agricultural
departments and those who are now
majoring in agricultural education pre-
paratory to teaching. The faculty of the
Department. of Agricultural Eduecation
serve as advisers and critics. The aver-
age annual membership ranges from 50
to 60 students, The objectives of the
organization, so far.ag program nun-
bers are concerned, are the development
of the ability to master pazliamentary
procedure, to speak well with or without
preparation, and to debate effectively,
and the widening of contacts with the
teacher’s job, Meectings are held semi-
monthly; officers are elected annually,
In addition to sponsoring the leadership
conference which ineludes meeting all
indebtedness involved therein, the so-
clety assumes the responsibility of man-
aging the lunch counters in connection
with the state vocational judging con-
tests held the last of May. During vaca-
tien periods many of the members visit
local ¥. F. A. chaptors.as a means of
informing thermselves about the organi-
zation and accomplishments of the
Future Farmer movement, The rela-
tionship of this socicty to the depart-
ments ‘is particularly helpful to the
members who are preparing to teach
and an attempt is being made to render
an enlarging service to the chapters as
- apportunity offers. The sccompanying
picture shows a majority of the mem-
bership this year.

Maryland I'. IF. A’s Win
Medals in Project Contest

NE of the features of the annual

Maryland State Farm - Bureau
meeting 15 the awarding of F. T, A,
medals to winners in the voeational agri-
culturc project contest, The meeting
this year was held at Baltimorg, on Jan-
wary 7, at which time 36 of Maryland’s
thirteen hundred boyg enrolled in voca-
tional agrieulture in 48 high schocls
were awarded geld, silver, and bronze
F. I'. A, medals provided by various
agsociatlons in the state:

The projects include purebred ddiry
calves, purebred swine, sheep, baby
beef, poultry, sweet corn, field corn,
potatoes, and tobacco. The cantest i8 in
charge of J. D. Blackwell, state director
of vocational edueation; ¥, W. Payne,
secretary of the Maryland Farm Bu-
reau; and Donald Watkins, of the
Maryland- Agricultural Teachers’ Asso-
ciation. ‘

Young Teachers Succeed in
Evening Schools

{Continuned from page 187)

the members of his group may make
comparigons and contrasts of these facts
as a basis for discussions and making
decisions. It is not the age of the teacher
or his teaching experience that deter-

mings the success or failure of an eve-.

ning class. It is the organization of the
material and the methods he uses that
count. I the teacher is able to use the
experience of the group in guiding its
thinking about the preblems in- hand,
he is on the road to success in evening
class teaching.

- Teaching Thru Projects in
Swine Management
(Gontigued from page 182}

the -results, stedying the- causes of fa-
vorable results and enlarging them and
the causes . of. unfavorable results and
removing . them., When these records
were delivered - at each home, work
stopped until they were studied. :

A foliow-up device whose purpose
was to make clear the results obtained,

consisted of two sets of graphs devel-

Townshend Agricultural Education Sociely of Ohio Slate Universily, 17931-327

Motor Trouble Advice, Farm Me-
chanics Magazine, Chicago, Illinois, by
F. M. Service. Paper hack booklet of 34
pages, price 25 cents, Twoenty-ome chap-
ters are used in the diseussion of motor
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oped from the monthly weights. One
graph pictured the weights of the lit-
ters and the corresponding age in days.
Meany observation lessons were  im-
pressed by these broken lines as they
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Film of Fourth. National
Convention of F. F. A,

THE moving picture of the Fourth
National Convention of Puture
Farmers of America is now available foy
loan to state workers in vocational agri-
culture for showing in connection with
various mestings. Filming this eveni
was undertaken and finaneed entirely
by the National F. F. A. organization.

The film which is 1,885 feet in length
and shows abeoul 30 minutes is fully
titled and comes inhoth the 35 mm, ang
16 mm. gizes, Tt tells a real story of the
entire National Congress of Voeations]
Agriculture Students at Kansas Clity
and gives detailed seenes of 2,000 T, F,
A, boys from over 40 states in action,
The 35 mm. film has been set up so that
It may be shown on either a portable
projector or in a regular motion picture
house. Being two full reels, it can be
used as an added feature on any theatri-
cal bill or agricultural entertalnment.

All lToans of this F. F. A, film will be
made thru the Btate Supervisor or State
F. F. A. Adviser. Requests should all
come from him. Barring conflicts i
dates films will be sent on such request
when the state agrees to pay the express
charges to and from Washington, D. C,

F. F. A. District Leadership

Conferences,

DISTRICT F. F.- A. mectings have
been planned in several Nebraska
districts. Delegates from each chapter
in the distriet go with their advisers at
the time of the district teachers’ meet-
irigs. Meetingg afford an opportunity for
the leaders from each chapter to get
acquainted and formulate plans for the
advancement of the F. F.'A. program
in the district. Some distriets will defi-
nitely organize the F. F. A. forces and
have strong programs of work to carry
out. Such evidence of leadership ability
shiould spread to other districts and
strengthen the whole state F. F. A. pro-
gram. . :

The Way to Contentment

(Uontinued from pago 184) -

of adult education; viz., “An education
of men and women by all the ways and
means that ean be devised for all the
purposes of life” .

The more widespread that type of
education which opens the windows of
the human mind the better. If it also
broadens the interests and sympathies
of people, if -it -begets tolerance and
fogters gound judgment, so much the
better. But I should not wish to look
out of those windows on. my country
helpless in the struggle for bread or
lacking in guidance towards the spirit-
ual excellences of life. The one surest
foundation for naticnal longévity as for
individual prosperity, the only reliable
bagis for congervative citizenship, is to
be found in the ability to do an honest
day’s worle, Therein Hes' gontentment
and therein will he found a decent liv-
ing for the individual, order and secur-
ity for the state,and tmhampered free-
dom for creative genius to- realize its
gpiritual and intellectual aspirations.
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