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One of the features of the 1967 Ohio FFA Cgjii
vention was this recrvitment exhibit. Dwang
Sayre, feft, teachker of vocational agricviture &
Sycamore, Ohio, and a member of the Ohjg
Recruitment Commission for Agricultural Edyeq.
tion, discusses careers in teaching with g
Future Farmers. Recruitment of good teacher
of vocational agriculture has always been
problem and it appears te. continue with us iy

August, 1 967

Number 2

the next 50 years. :

tories in Pictures

GILBERT 5. GUILER

OHIO STATE UNIVERSITY

FLOYD JOHNSON
-:.  President

AYA

Warren Weiler, retired state supervisor of Yoca
tional Agriculture was presented his first FFA
jacket at the 1967 Ohio FFA Convention, :

The farmer during the next 50 years will need fo:
have a greater knowledge of agricultural me
chanics and technology than before. Bobby
Anderson, Teacher of vocafional agriculture af
Racine, Ohio, had &1 farmers enrolled in an
agricultural mechanics welding class. :

ELVIN WALKER
NYATA

President

RALPH BENDER
Vice President
Ag. Division

AL KREBS
AATEA

President |

LOWERY DAVIS
Secretary
Ag. Division

i. C. DALTON
NASAE
President




THE

A G ricu I tura I ED i cMa E!g I\IllE Ve Need A Stronger AG Division

Mo. 40.  Avugust, 1967  No. 2 g much concern about the dewngrading, if not disappearing, of th.e
dership in Agricultural Education in the U.S. Office of Education. This
shared by everyone to some degree, from the newest tcacher to the

of Agricultural Education. This has been developing for some time and
MANAGING EDITORS :

Cavcr ScarBoroucH, Editor, North Carolina TABLE OF CONTENTS : d?Ching a _Critical point. '.I“here is no doubt about the seriousness of
State University, Raleigh, 27607.. uation, and that it needs correciing.
Tmursroy FavLxnir, Business Manager, o : owever, this tragic situation serves to highlight the need for a hetter ar-
mftg]gﬁﬁ;tmﬁ;bgfnfd‘%‘éﬁ%‘iﬂ’ Editorials cantlor all of us to work together more effectively on problems facing our
Ravps Woopts, Consulting Editor, Ohio State ion: We need to develop our own leadership in our various roles through-
University, Golumbus, 43210 Theory and Practice. .........ovvee _ ¢ country, regardless of the leadership in Washingion. For many years,
SPECIAL EDITORS : \ Cayce Scarborough E - and regional l.eadershlp.was expl‘"essed through the ch?onal Conferences
REGION I — Puiir Epcrcomsr, University Letters to the Bditor. « oo e oo e Itural Education, As dlscu§sed in t.hese coh.mms previously, those con-
of Magsachusetts, Amherst, 01002, ' s were killed. Although partially revived during the past year, they too
REG%gN IIIES,{I)OE Bar, Cornell University, National FFA Archives... ... .. P : o sssentials for effective communication and leadership, especially in
REGIO%?aI’H — ‘WiLriam Brncmam, Our Professional Organization. ... ................... ' i needing immediate action. Also, it is doubtful if our problems are so

University of Kentucky, Lexington, 10508, Elvin Walker : fature as we once thought. We must have national action on many
REGION IV — Grorge WiegErs, University . “rob'!'ems ’

of Tennessee, Knoxville, 37916. € _ ]

REGION vV — 'TOII\{/[]% THI‘?MPSOW]’O University At dre the opportunities? It is always well to learn what factors “are
of Wisconsin, Milwaukee, 53706. - X w : : s N . ) ..

REGION VI — RAvMOND Acan, Kansas State Major Problems and Issues in Agricultural Education. .. 2 gu” when considering action of any consequence. "This is more than
University, Manhattan, 66502. Alfred H. Krebs ) _ y; ity part of any sound decision-making process. It appears that the Ag

oC{AIELduI;I;tﬁZHRﬁa?ferii?e(]g;paﬂmem NVATA — Some Questions and AnSWers. ... ........ ' n of AVA might well be the point at which we could concentrate our

Missouri, 65101. James Wall, Carl Devin and Gail Wright ' ».work together more effectively. As stated in the special tribute to NV-
RECION VII — JamEs C. ATHERTON, : st.year, this organization has proved of great value, not only to teachers

Iﬁ;ﬁfxiaﬁaéusteat%‘{}éjgj}vemty’ Expendable S}_lf)p Sélpp_ lies. ... oo 36 all of us in Agricultural Education, But the NVATA should not be ex-
Max ;EI\;BERSOI\I', State Dept. of W. Forrest Bear ‘carry so much of the load. AATEA and NASAE were slow in getting

Public Instruction, Helena, Teaching Gun Safety............. .. ..ot d: but are gaining in know-how and taking their places as worthwhile
Montana, 59601.

REGION VIII — Dwionr Kinpscsy, Uni- Clifford Van Berkum ‘organizations, However, both of these are handicapped by lack of
3 . :

versity of Idaho, Moscow, Idaho, 83843, hS . ) . ' es and anyone devoting full time to the organizations and their work. There
| Mniversi sach Safety in Farm Mechanics by Example. .. ... .. s i : 1r W
REGION TX -— E. M. Jusrcenson, University Teach Safety in ! Y ! : ady: the structure of the Executive Committee of the Ag Division to keep

forni i 616, Richard E. Wagoner e T 2 . .
of California, Davis, 93616 g three organizations working togéther on common problems. However, again,

. > narices, as well as time, prevents this group from meeting often enough
Books — Ravmonn Crark, Michigan State Everett H. Frink ; to current situations needing attention.

University, East Lansing, 48823 Meetine Needs of Post Secondary Teachers. . ......... 0 y-don’t we take action to make this structure really effective as a pro-
NVATA — James WaLL, Box 4498, Lincoln, 8 ¥y v I

Nebraska, 68504. Gerald Fuller 1 representative for Agricultural Education? A little more specific plan-
Pictures — GiLBerT GuiLer, Ohio State

University, Columbus, 43210 Reading Problems in Technical Subjects............. th' modest financing would do the job. A.s a beginning for .what I hope
Post-Secondary — Howarp SIDNEY, Hildegard Hilton e thought and discussion followed by action, I am suggesting here onc

Agricultural and Technical College, ssible ‘approach to a more effective professional organization.
Cobleskill, New York, 12043, Let’s Cultivate the Seed. ... oo s '

Research — Grorece O’KELLEY, University of Roy D. Dillon et’s strengthen the Ag Division. The first step would be to have a full-time

- Editorials

Guest Editorials — Howard Deens

Themes for the AgricurTuraL EpvucaTion MAGAZINE. ..

AT LARGE The Chartered Bus, . .................... e

Georgia, Athens, 30601, Secretary. This would be the Secretary of the Division. His office
. Y b
The nrofessional ournal of Agricultural Edu Book Reviews. ............. e ould be in Washington in or near the AVA Office. This would be essential for
- i - B - - A i - . . . . .
cation. eAp monthly ;;]ublication H?an;ged by an Raymond Clark working relationship with the AVA and the U.S. Office of Education, as
Editorial Board and printed by The Lawhead A Pilot Programme in Adult Farmer Education. ... .. : s-many other national groups with headquarters in Washington; NEA for
Press, Athens, Ohio, 45701, Rajendra Pal Singh and Lowell E. Hedges : iple;: The major job of the Executive Sccretary would be to keep in close
h with'all legislative and policy matters affecting Agricultural Education, and
EDITING-MANAGING BOARD Stories in PICEUICS. .. oot e 48 N P . 4 r :

Davip R. McCray, Pennsylvania State Uni- Cilbent Cuilor _ icate directly with lefflders of 'NVATA,' A{XTEA and NASAFE. These
versity, University Park, Chairman; GEoRGE wlers would respond for their respective organizations or contact all members

Hurr, State Department of FEducation, Austin,
Texas, Vice-chairman; Rairr Woonn, Qhio
State University, Columbus, Secretary; T. L,

f'_t}my wished, In addition, the office of the Executive Secrctary could
_ :_the subscriptions and mailing of the Agkd Magazine. The Editor and
{;ULKNER, Sfﬁteb Depagtments of Edaﬁ:atioﬁ, Subscription price, $3 per year. Foreign subscriptions $3.25. Student: - Manager would continue to operate under the Editing-Managing Board

ontgomery abama; 8aM STENZEL, Russell, L PR ber-May. Single’ 18 how done. i . B
Kansas; Neviees Hunsicker, U. 8. Office of Ed- subscriptions in groups one address, $1 for October-May. 3i : All AVA dues for AgFd Personnel would be handled by the Execu

: : ies, 35 cents. In submitting subscriptions designefe new or re. For . .

ucation, Was:hmg‘ton, D. C.; R. W. Monrcomery, ::E'al and address including zip code. Send all subscriptions fo T. L. (6 sendi ﬁ-ta,ly' NVATA’ NA_SAE and AA.TEA Cogld collect their 0\\:‘11 dues prior
%Ubum NI.vaersl&ty ’ A}'bmé" Alabama; GERALD Faulkner, Business Manager, AGRICULTURAL EDUCATION MAG::  sending in to the Executive Secretary if they wished. The Executive Secretary
'NﬁtEﬁ Ca{fcﬁ’ina éstsa(.)t‘én’ljniv‘?e}';fy Sﬁ:ﬁ;ﬁ?ugif AZINE, State Depariment of Education, Monigomery, Alabama, 38104 o8 ve an office at AVA Headquarters at the annual AVA Convention to

vites Twmomeson, University of California,
Davis; ELvin Warxzr, Norman Park, Georgia;
JaMEs Warn, Box 4498, Lincoln, Nebraska.

Articles and pictures should be sent to the Editor er to the appr ndleial
pricte Special Editer, :

Secand-class postage paid at Athens, Ohio. : (Continued on next page)

] registrations for the convention and functions of the Ag Division.

Page 26 : THE AGRICULTURAL EDUCATION MAGAZINE

Theory
and

Practice
Cayce Scarborough

The theme for this month is a little
diffecrent. We are giving special at-
tention to the professional organiza-
tions within Agricultural Education.
Last year we gave all the space to
NVATA, This year we are including
AATEA and NASAE too. In spite of
the fact that this is supposed to he the
day of “The Organization Man,”
many of us in AgEd are not very
active in our own organizations. Must
be something wrong sormewhere, What
is it?

Note the interesting Letters to the
Editor this month. There must be
many facets to our FFA situation. Note
that all writers questioned my views
in the FFA Editorial, yet they seemed
far apart in their views too. Let’s
keep the channels of communication
open and use all of our best thinking
to keep the FFA an important part
of our -changing programs in voca-
tional agriculture.

~ Speaking of FFA, one of the new de-
velopments is the beginning of the
National FFA Archives. Elmer John-
son was kind enough to send me
another account of this new project
after the first announcement got lost
in printing the May issue featuring the
FFA. See the short article this month.

Note also the Guest Editorial this
month. This too is a little different
from most editorials. Some of the
memories of Howard Deems are just
too good to miss. Someone should
capture these and similar experiences
of Teachers of Vocational Agri-
culture through the years and get them
published. Not only would this be in-
teresting reading but would serve to
document an unusual character amoeng
public school teachers for the past 50
years — The Ag Man. Anyone in-
terested? Howard, maybe you are the
man to write the book.

(Continued on next page)
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Theory and Practice
(Continued from page 27)

Another unusual article is the story
by Mrs. Hildegard Hilton, University
of Connecticut, If you teachers are
concerned about the reading ability of
your students you may wish to learn
more about her report than is in the
short story this month, She will send
you the complete report for 50 cents.
Requests should be sent to Mrs. Hilton,
FEdwin O. Smith School, University of
Connecticut, Storrs, 06268.

to any great extent those persons whi tor: Scarborough:
work most closely with the FFA ap “issue of The Agricultural
who could contribute the most to de Magazine has been recelved
termining changes needed and direg from cover to cover. Your
ting the accomplishing of these chang Model T? Model AT V-8?
es. The closer we are to something, th underhird?” intimates that the FFA
more likely we are to become defensiy ‘ changed any since it was or-
and to react emotionally rather than 1928, Let me remind you
objectively. Thus, we have the dete ‘basic principles of operation
mination of change to those we lea itornobile engine have not
want to have that responsibility. hat gasoline is used for
Again, congratulations on a fine Is- ompressed, exploded by
sue of the magazine. Debate on FFA power transmitted through the
issues does not necessarily lead to to two or four wheels and
change. It can lead to a strohger b . one steering wheel. Yes, the
lief in what exists as well as to chang hanged but not the prin-

Hopefully, it will result in a strong e primary aim of the FFA is
FFA. : lopment of agricultural lead-

operation and  citizenship,
ound today as when the FFA
ga_m_z_:e'd. Participation by mem-
ain to do by doing, is the mm-
e of the FFA activities.
ties need to be changed
5 time to meet the needs

Dear Cayce:

My commendations on a very fine
issue on the FFA. Much more light
needs to be shed in this area if the
FFA is to remain a vital part of our
total program of vocational education
in agriculture,

That change is necded should not
require debate. When a state can have
twice as many students cnrolled in vo-
cational agriculture as are members of
the FFA, the situation is indeed serious.

It may be a mistake, however, to lay
responsibility for a lack of change at
the doorstep of the present governing
structure. Part of the strength of the
FFA comes from the continuing strong
dedicated contributions of time and
energy by adults who believe in the
FFA, Needed changes here would be
made, along with changes in other as-
pects of the FFA, if we were. able to
explore issues regarding the FFA with
more objectivity and with less emotion,

Basically, our entirc profession has
hesitated to investigate and debate
many vital issues regarding the FFA.
Unfortunately, the limited debate
which has taken place has not involved

Have you seen the list of farm jobs
declared to be hazardous to youth? In
addition to sctting a 16-year age mini-
mum for employment in certain agri-
cultural operations, the recommenda-
tions include some things not among
those considered previously, One of
these is “handling or caring for a cow
with new-born calf.” Some interested
persons are suggesting that perhaps it
would be well to put some qualifying
statements in the regulations so that
students who have studied and prac-
ticed safety while operating a tractor,
for example, would be approved for
handling this operation though listed as
hazardous. Same idea as Driver Edu-
cation. I8\ anybody working with any-
body on ‘this matter? Looks like it
might have real implications for much
of the devéloping work experience in
new progran_'.f\ls in vocational agriculture.

Sincerely,
Alfred H. Krebs
Professor
University of Marylan 2
Thanks Al, for your keen analys
Some feel that if you raise a quesii
about the FFA that you are “ag
the FFA”. I think that we must kech
the channels of communication open
for varying views. However, as you it
dicate, this “ain’t easy”. CGS :

nge scems to be the popular
day: We must make changes to
gress, however, it is not neces-
to: change just to be doing some-
he " International Teamsters
has. not lost ity strength or
ss:° Yet, how many members
ay drive teams. Let’s keep the name
ners of America since the
anuzation’ has done so much for so
iembers during the past 39
1 still serve all students in-
an agricuitural occupation.
arganization is still operated by
embers even though adults have
ployed to be of service to the
f: the organization, As a
‘the National FFA Board of
'_"it}} 18 years of Vo-Ag
‘€Xperlence, ten years as dis-
pervisor, eight years as state FFA
Cretary and two years as
_Ai.‘_a.dViSOIfj Ifeel thatT am ina
Sition to capably represent the
al agriculture teachers of West
g anFl throughout the Nation.
her ‘cight members of the Na-
FA Board of Directors have
cational agriculture teaching ex-
¢e and will do a creditable job in
:an advisory capacity.
tichased a new Model T in 1923

We Need A Stronger AG Division
(Continued from page 27)

Concern {or more consideration of
attitudes of prospective enrollees as
part of any educational program deal-
ing with occupational education seems
to be gaining in importance. Several
studies growing out of some of the
“noverty programs” indicate that af-
titudes are most difficult to change.
Some feel that here is the key to any
change whether in poverty or among
the more affluent, Put another way,
this view suggests that no change of
any consequence will he made by a
person unless the attitude related to the
matter is changed. Maybe that is why
all of us share in the reticent farmer’s
remark, “I already know better than
I'm doin’ .”

Many more details would need to be decided upon. I mention those above
to indicate the scope of the office of Executive Secretary as it might work. Soms
rough calculations of finances indicates that such a move would not be exhorbian
if office space is not too expensive. If office space cannot be secured with AVA
Headquarters, there would be the possibility of getting office space on a sclf
liquidating basis by renting space if we could invest in a suite of offices.

It would appear that a much stronger Ag Division would not interfere witl
the work of the AVA Vice President for Agriculture, nor in any way with th
good work already being done by AATEA, NASAE, and NVATA. On the con
trary, one objective of the stronger division would be to strengthen the work o
the Vice President and the three groups. There may be other groups developing
such as Post Secondary Ag Technology. The stronger Ag Division would serv
as an umbrella for all.

What do you think?

Cayce Scarborough

Have you taken that vacation wit
the family? Better hurry. The new.
school term is just around the cormne
Thanks for your letters. See you next
month.

Publishing Clompany, then with Inter-
state Printers and Publishers through
June 1967. The Editing-Managing
Board gave the printing contract to
Lawhead Press based upon the quality
of work done as well as cost.

Did you notice some difference in
the appearance of this magazine last
month? Our new printers, The Law-
head Press, Athens, Ohio, started with
the July issue. This is only the third
printer in nearly 40 years of the Agkid
Magazine. Started with Meredith

Cayce Scm‘borougl{-
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for $413.00. I drove a Model A to the
1946 National FFA Convention, there-
fore, I am very familiar with the
changes that have taken place in the
automobile industry as well as in the
FFA. I am wholeheartedly in favor of
making any change that will benefit a
majority of the present and future
members, but T am not in favor of
many changes that have been suggested
to date, Additional consideration
should be given to a more equable
representation of delegates to the Na-
tional FFA Convention is one example
that T favor.

Keep on publicizing suggested chang-
es in order that vocational agriculture
teachers may be informed of the ideas
submitted by different individuals.

Sincerely yours,
W, H. Wayman
State Supervisor
West Virginia

Thanks for your interesting letter.
By the way some feel that the name of
the Teamsters Union i a handicap
indicating that they are still in the
days of the Draft Horses. CCS

Dear Cayce:

About that automobile you used in
the May issue of Agricultural Fduca-
tion, isn’t the illustration really a good
one for not changing the name of the
FFA. The fact is that both the Model
T and Thunderbird are Fords.

The Thunderbird is no more the
same car as the Model T than the FFA
of today is the FFA of 1928, (For the
record, Model A was introduced in
1928, the same year the FFA was
founded.)

We submit that it is no more neces-
sary to change the name of the FFA
than it is to change the name Ford.
What is important is that the model
be up to date; not that the name be
changed.

With best wishes, 1T am

Yours sincerely,

W. C, Dudley, Assistant Supervisor
Agricultural Education
Appomattox, Virginia

Good point well made, Bill. Any
analogy breaks down. I hope that your
second paragraph deseribes our situa-
tign. Responses from State FFA Sec-
retaries and the studies that I have

seen  indicate that changes in  the
FFA Models have been minor, Some
feel that no changes are needed.

THANKS! CCS

Dear Dr. Scarborough:

As T sit here on a spring day, with
a shower coming down, your guestions
of what is a supervisor of Agricultural
Education comes to my mind. My first
thought is of a man who is spread too
thin, is responsible for too many jobs.
The hours must be long as those of
the wvocational agriculture teachers
which he supervises. The work of the
supervisor is one of responsibility with
many new challenges each day. 1 think
of a supervisor as a man between many
men, First of all he is the link between
the state office and all local offices.
He must be able to meet the superin-
tendents, principals, and other school
officials. The supervisor must present
the vocational program to civic clubs,

schools, and the general public. Many-

times he must explain the program to
new teachers in vocational agriculture.
In addition to this he must provide
learning experience for in-service teach-
ers, as well as material to help in
teaching, He must also iron out trou-
ble spots as they appear. A supervisor
must be a man among men. He should
have years of experience in the voca-
tional field he is supervising, and be
a family man, with personal responsi-
bility of his own, He should set an ex-
ample in his community by doing
church and civic work, as he should
expect of the dedicated teachers who
work with him. Am I asking too much?
T may be, but this T believe.

Sincerely

Jack C. Cole

Vo Ag Teacher

Marshall, N. C.

Yes, I think so fack, maybe you

should add that he should have wings
and a halo! However, your superuvisor
probably expects about as much of
wou. ¥Your $1 has been mailed. Thanks.
CCS
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Guest Editorial—

Forty Years Beside
A Teachers Desk

Howarp W. DEeEMS

It was early July, 1923. The hot wind from the south had started to curl
the leaves of the knee-high corn. With my team headed into the brecze, I started
my afternoon rest. I heard the farm hell ring, It wasn’t mealtime so I knew
mother wanted something. Tt was a phone call from the Superintendent of Schools
at Adams, Nebraska, He wondered if I might be intcrested in a teaching job in
the upper grades. T was. J

With three years of college, which included four hours in “History of Educa-
tion” and two hours in “Coaching”, 1 was, deemed to be best qualified to act
as Principal of the Junior High and basketball coach.

The first six weeks demonstrated the fallacies of their selection system, but
it was too late to change.

Today when I walk down the main street of this little country town, I still
hear the old-timers whisper, “Oh, yes T remember him.” They remember the time

.T stapped 2 boy and his left eye poppd out. As T was regaining consciousness, I
heard them explain that it was a glass eye and didn’t fit very well. They also like
to remind me of the time T insisted a ninth grade girl remove her suit jacket
when she complained about it being too hot. As she reluctantly started the
procedure, I discovered my error. It was definitely part of her dress and should
not, as she tried to cxplain to me, be removed in public. Some folks still insist I
originated the “strip-tease” that was rather popuar in the Midwest during the
late twenties. _

It is perhaps not necessary to make the statement, but for the record I will
state that I stayed at Adams only one year. After the many experiences, I felt
additional education was necessary. I returned to the University, took all of the
educational courses available and then went back to the classroom,

. It was my first year of teaching vo-ag at Lewiston, Nebraska, We had spent
weveral days discussing the selection of farming programs. I tried to challenge
the boys by urging them to “think big”. Over and over again I told them to
always “think big”. Back in those days, the vo-ag period was three hours in
length. Tt was during this last hour that I discovered one boy with his book
closed, gazing out the window. I went back to his desk and asked him what he
was thinking about. His reply — “Elephants.”

1 smile when I recall the little Junior High miss who was never satisfied
with her grades. If T gave her an 85 she would insist that the grade should have
been 88. One time she submitted an exceptionally fine paper. I was just reacdy
to put down a grade of 97, when T thought to myself, “Why not give her 100
and save the after-class comments”, The next morning I handed out the papers.
T smiled as “Miss “Never-Satisfied” approached my desk, expecting she would
smile back and go merrily on her way. But no, she stopped and in the same
tone of voice as always, said, “T believe I should have had a grade of 110. You
see, I answered one question you didn’t ask.”

It happened in the Jate twenties, one lad in my senior class wanted to build
for his big shop project, a ditch-digger He started with the bullwheel and a
drive-chain from an old binder. All semester he worked, welding and bending
iron, figuring different drive arrangements and assembling. At the end of the
semester his machine was just a pile of iron in the corner. My grading score card
stated; “40 points on completed project” This one was not completed. He
almost fiinked-the course. Years later, a ditch-digging machine was invented
containing the same principles the young farm lad in my class was trying to

perfect. '
(Continued on page 46)
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National FFA |
Archives
Established

The National FFA Board of Dire
tors at its January meeting made
possible to move ahead with a N
tional FFA Archives. The plan is
set up the Archives at the FFA Cent
near Mt Vernon, Virginia where th
FFA Supply Service and The Nation
FFA magazine have their headqua
ters. Recently a new structure was co
pleted at the Genter to provide needed
space for the Supply Service which r
leased some footage in the original
structure. It is in this released space
that the Archives will be housed. :

A local Advisory Council for the
Archives has been designated by H. N.
Hunsicker, the National FFA Advisor
who will serve as the overall adminis-
trator of the Archives project. The
Superintendent and Manager of the
project is E. J. Johnson who has served
as an FFA Consultant since his retire:
ment from the U.S. Office of Educa:
tion. Mr. Johnson developed a nine
page tentative outline or plan for the
Archives and this plan was reviewed
and revised by the Advisory Council a
an initial all-day meeting on Wednes
day, March 29. Following this meetin
the approved procedures for movin
ahead with the project are being im
plemented and given necessary pub
licity. State staff members, present an
past, for Vocational Agriculture to
clude the FFA will soon be calle
upon to render needed assistance an
particularly in the acquiring of essen
tial Archivial materials. This new pro
ect is a real challenge to acquire fo
preservation and display at one plac
many items of significant historical i
terest dating back to 1928 when the.
FFA was organized in Kansas City;
Missouri as an outgrowth of National
Judging Contests for Students of Vo-,
cational Agriculture conducted at that
center, Tt might be well to look back:
farther to 1917 when Vocational Agrl
culture was established on a National
basis which brought forth for such stu®
dents a host of State youth groups

having a similar interest, to culminate

in a commeon organization — The Na-
tional FFA Organization.

rideed a pleasure to have the
rtunity to extend greetings to you,
readers of Agriculture Education
ne; from our teachers organiza-
Ve are deeply indebted to this
azine for helping to promote NV-
ork. We are happy to have the
f:being a part of this publica-

rimary objective of NVATA
mme a leading role in the pro-
and development of a great
rann in Agricultural Education. We
‘fo inform our membership of the
injties that lie ahead as well as
ep them informed of major issues
hat are facing us in Education. It is
he belief of NVATA that when we
trong lecal programs in agricul-
¢ we in turn will have a strong Na-
nal program in Agricultural Educa-

- Our aims are to make suggestions,
and prepare literature to help unite the

orts “of all agriculture tcachers in
ation.so that our philosophy will
monious.

One problem facing us today is the
tage of students cntering the agri-
al education field. A recent sur-
ws that practically every state
d with a shortage of agriculture
achers. We have a commiittee work-
i} n:-this‘area and we feel that much
od 15 being done to solve this prob-
(11, Another problem in agricultural
lon is the ever changing de-
8. upon us as teachers. We are
nstantly wvorking to keep our cur-

UST, 1947

riculum in line with the needs of
modern agriculture.

The AVA meetings in December will
feature many speakers that have sug-
gestions for helping all teachers do a
better job. The various topics that will
be discussed at the NVATA convention
will center around the theme, “UP-
GRADING- OUR LOCAL PRO-
GRAMS IN AGRICULTURAL
EDUCATION.”

The future has never been as bright
as it is today .if we as teachers will
accept the change and develop our
programs with this in mind. It appears
that change is the one thing that is
certain and we can accept this fact
and move forward or else we can cling
to the old and be left behind,

I am certain that NVATA will ac-
cept the challenge and be providing

leadership for a great organization for
many years to come,’

Elvin Walker
President
NVATA

Richard Mudge, charter member of the
Tonica, lllinois, FFA Chapler poses proudly
with dauvghter Barbara chosen as the 1967
Tonica FFA Queen. Adviser G, I. Irvine won-
ders il this has happened in any other FFA
chapter,

THEMES FOR- THE AGRICULTURAL EDUCATION MAGAZINE

OCTQOBER-DECEMBER, 1967
Yolume 40

October — INNOVATIVE PROGRAMS

(Local Vo Ag Cooperative Programs)

November — OCCUPATIONAL EXPERIENCE
(In All Areas of Agricultural Education)

December — TEACHER PREPARATION AND CERTIFICATION
(Requirements by states, B.S., M.S.; trends)

A LOOK AHEAD
1968

GRADUATE STUDY AND IN-SERVICE EDUCATION

(Assistantships available; Summer institutes and training pro-
grams; in-service cducation for teachers)

February — TECHNICAL EDUCATION IN AGRICULTURE
{ Post-secondary programs)

January —

March — RESEARCH AND DEVELOPMENT
(Studies completed and in progress; implications of research for
the development of local programs) ‘

April — THE IMAGE OF
VOCATIONAIL, EDUCATION IN AGRICULTURE
(Perceptions of others concerning education for agricultural oc-
cupations; Our perceptions of occupational education in agricul-
ture)

May — INSTRUCTIONAL MATERIALS
(New materials; Materials needed; Effectiveness of instructional
materials) '

June — EVALUATION

(Lvaluating local programs; State and National evaluation)
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Alfred H. Krebs

The major problems and issues fac-
ing agricultural education remain about
the same from year to year, Only the
answers change, The advent of the Vo-
cational Education Act of 1963 did
not really change the problems and is-
sues but it did create a new sensc of
urgency for dealing with these issues.
I am presenting my list of items as
either issues or problems. The two lists
could undoubtedly be fused.

Issues

1. To what extent should generalists
be appointed to leadership positions in
vocational education? Many persons
helieve we have already gone too far
in this direction. Perhaps the issue
should be defined in terms of the ad-
ministrative organization and staffing
policies at all levels—local, state and
national. No simple answer can be
given. Neither the wvalue of a fresh
point of view nor the value of educa-
tion and experience in a field should
be ignored. Experience in a field doces
not necessarily lead to unwillingness to
accept and encourage change anymore
than does a lack of vocational field

- experience indicate an inability to con-
tribute to vocational education.

2. Should the reporting of a specific,
narrow occupational objective be re-
quired for students enrolled in wvoca-
tional programs? Many questions need
consideration in order to find a posi-
tion regarding this issue, Is the require-

*This was in response to the Editor’s request to the
president for a statement on issues & problems and
what the AATEA was doing about them.
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MAJOR PROBLEMS

ment consistent with the educational
needs of youth? Is the requirement
consistent with what is known about
the making of vocational choices? Is
the requirement consistent with the
need to maintain a flexibility of choice
for the individual both in terms of
educational planning and vocational
planning? Becoming too rigid in re-
quiring the naming of a specific
occupational choice by a high school
freshman, and using this later as a
basis for program evaluation, seemns to
be unsound educational planning, Per-
haps the issue is really that of the
grade level as which vocational educa-
tion should be provided. Some voca-
tional programs lend themselves to an

“carlier start than others, To the extent

possible, vocational education needs to
be started kefore the student becomes
a dropout, not after he has become a
failure in the world of work. This
carly vocational education should re-
quire no more than an identification
with a broad occupational field,

3. Should vocational education be
provided in area vocational schools or
as a part of comprehensive high
schools? The present trend appears to
be toward having vocational education
as a part of the comprehensive high
school, although many examples of
area vocational schools can be found.
The solution probably lies in providing
in the comprehensive high school all
vocational education for which there
is sufficient demand. Other vocational
programs would be provided on an
area basis.

4, Should vocational education pro-
grams be based on local and area stud-
ies or on state and national studies of
jobs and job opportunities? More and
more concern is being expressed regard-
ing the community study basis for plan-
ning vocational education programs
because of an increasingly mobile
population. The question is whether a
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‘should be the nature and
ion. of inservice education
for teachers? What kinds of
ould be provided?

hiat should be the role of the
the future? Can it become an
pal’ part of the educational pro-
1 students enrolled in vo-
ial agriculture in the future? The
well be the major unifying
¥ the increasing variety of vo-
agriculture programs.

sufficiently hroad program of voca
tional preparation will be provided
when planning is based on small area
data. An important related question
whether students’ interest can be ma;
tained if programs are based too much
on a “where you might move to” kind
of planning. The students being the
least well served by vocational edus
tion are those who are also least likel
to accept and strive for long-time goal
based on world of work data outside
the limits of what they can see in thé]
own home area. The issue may b
spurious to some degree since the dat:
would bhe overlapping whether col
lected on small areas or a large ar
basis. In addition, sound plannin
would mean using state and nationa
data as well as local data.

hat'is the place of agricultural
tion: in the program of general
tion: for all youth?
What are the best arrangements
ordination of vocational educa-
programs with each other and
general education?
/hat should be the role of agri-
tural ‘education in providing pro-
Problems is for the disadvantaged?
1. What shouid the program o
teacher preparation be in order to pre
pare young men for the challenge: o
planning and conducting the kind o
vocational agriculture program 10y
nceded?

9. How can we encourage enoug
young people to study agriculture a
all levels to staff the jobs and p-ositlo.rf :
for which knowledge and skills in agr e many other problems and

culture subjects are essential: Which problems and which is-

drchicanagricultural educators do to
vide answers to the growing
duestions concerning the ever-
g role of agricultural education
ever-changing world?

fow can leadership for agricul-
ducation be prepared for the
eTging . programs in  agricultural
. e

3. What should the vocational agF
culture curriculum in  the broade
sense of the word be in the future? W
are being forced to modify a prograt
which has been as successful as an
ever devised, How can we preserve t
essential characteristics of that pre
gram while adjusting to the pressurts
of the times? :

= on These Issues

15 impossible to state the position
ATEA on all of these issues. T can
few of the major things the
on is doing about them in
4 What should be the nature of ton Atocthe usual participation in
graduate programs for teachers of: rient: of OEV:QEED E:;nd US De-
agriculture? How much emphas g Regional » ducation, and
should be given to research, to n,wtho re Vflluable meetngs, both of
ology, and to technical content in agr 1 X

culture?

hat kind of planning and re--

the preparation of a book on teacher
education in agriculture. This should
be in print sometime this yecar and
deals with some of the issues listed.

A second AATEA activity is the
joint spomsorship, with the Naticenal
Association of Supervisors of Agricul-
tural Education, of regional seminars
and research conferences which deal
with these issues.

AATEA is also supperting the activ-
ity of the Associated Organizations for
Teacher Education through the AVA
Council on Teacher Education.

Another activity being considered
is the publication, by -AATEA, of a
series of monographs on various Issues
in agricultural education. We are just
now beginning the process of identify-
ing specific issues as a basis for decid-
ing where to start,

Other activities, 'particularly of a
leadership  development nature, are
needed. AATEA, however, is a relative-
ly youthful organization. Much more

can be expected of it in the years
ahead.

The AVA Convention Program

You also asked about the AVA Con-
vention Program. Conventioneers can
expect a program dealing with many
of the issues and problems lsted earlier.
Every effort is being made by our very
able Program Chairman, R. Woodin
of Ohic State, to plan programs which
will aim at the heart of the problems
and developments in agricultural edu-
cation. Program participanis are being
selected on the basis of their courage
and willingness to speak out forcefully
and clearly. The accent will be on a
changing agriculture and a changing,
dynamic program of vocational educa-
tion in agriculture,

Coordinating Efforts in the
Agricultural Division of the AVA

Your last question related to co-
ordinating efforts within the Agricul-

N AGRICULTURAL EDUCATION

tural Division of the AVA, In all fair-
ness, I must say that there has heen
excellent coordination of activities
under the leadership of Floyd Johnson
who 1s now President of the AVA, The
Agricultural Division Executive Clom-
mittee has been receptive to new ideas
for the development and improvement
of agricultural education gencrally, The
representatives of the organizations on
the Executive Committee have work-
ed out acceptable solutions to prob-
fems of mutual concern. There ap-
pears to be a general recognition of the
fact that our strength lies in working
together toward common goals.

The jeint sponsorship of mcetings
on agricultural education by AATEA
and NASAE represents a step forward
in coordinating activitics within the
framework of the AVA, Perhaps the
role of the NVATA in relation to these
meetings should be studied. AATEA
is planning the publication of mono-
graphs on issues in agricultural educa-
tion. It may well be that NASAE and
NVATA would also be interested in
this kind of activity.

The NVATA has taken on the bur-
den of providing manpower for much
AVA program activity, Teacher educa-
tors and supervisors work closely with
NVATA in publishing The Agricul-
tural Education Magazine, NVATA,
NASAE and AATEA memberships on
AVA commitiees give evidence of a
continuing coordinated attack on com-
mon problems.

Certainly, therc is much more that
needs to be done. At the present time,
however, the problem seems to be one
of identifying activities to work on co-
operatively—rather than a problem of
coordination of efforts within the
Agricultural Division of the AVA.

Sincerely,

Alfred H. Krebs
President AATEA
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MNMVATA Objectives

James WaLL
Executive Secretary, NVATA

The NVATA is an affiliation of as-
sociations of teachers who arc actually
engaged in Vocational Agricultural
Education, Active membership is limi-
ted to those employed as teachers of
vocational agriculture on at least a
one-half time basis and who are mem-
bers of affiliated State Associations of
Agriculture Teachers.

The primary objects of the associa-
tion are: :

To assume and maintain an active
national leadership in the promo-
tion and furtherance of agricultur-
al cducation.

To bring together all vocational
agricultural ~ teachers  through
membership in a national organi-
zation devoted exclusively to their
interests.

To provide an opportunity for
agricultural teachers to discuss all
problems  affecting  agricultural
education on a national level.
To serve state or local organiza-
tions of agricultural teachers in
the solution of any problems which
may arise.

“The NVATA was organized in 1948
and has enjoyed a continual growth
both in membership and in the scope
of ity activities. The fact that over
926, of those eligible for membership
have joined the organization is of con-
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siderable significance. How many other
national organizations can claim such
a record? Certain developments indi-
cate that the 1967-68 figure could run
as high as 98% of the potential.

The NVATA is recognized by busi-
ness, by industry, by government, and
by many others as the leading organi-
zation in the field of agricultural
education, Some of the NVATA goals

are to -

1.

Continue working for the welfare
of the teachers of vocational agri-
culture, higher standards of
instruction and the advancement
of the profession. :
Have a complete program of in-
struction for high school boys,
young farmers and adult farmers
in all schools offering vocational
agricultural education.

. Have every teacher of vocational

agriculture as an active member
of his state and national profes-
sional organizations. '

. Continue representing teachers of

yocational agriculture in develop-
ing an even closer working re-
lationship with business, industry,
government and other groups and
organizations interested in agri-
culture.

. Continue the development and

implementation of a sound public
relations program that will inform
the public about vocational agri-
culture.

. Assist and encourage members to

improve themselves professionally.

. Keep the membership properly
informed in regard to develop-
ments affecting vocational agri-

cultural education.

. Have the membership, through
indicate ways
and means by which the organi-
zation can better attain its objec-
tives and be of greater service to

proper  channels,

the profession.

The NVATA has enjoyed a close
working relationship with the American
Vocational Association in promoting

all areas of Vocational Education.

It is pleasing to note that both the
state supervisors of Agricultural Educa-
tion and the teacher educators have
formed national organizations in recent
years, The NVATA works closely with
both of these fine organizations, The
three organizations working together
as the Agricultural Division of the
AVA indeed gives Vocational Agricul-

tural Education a strong voice.

NVATA — Why A
Professional Organ‘ization_
Cary (:iy DeviN

Leation as to “Why have an
sducation profession?” can
swered by the first sentence
JAT.A, creed, ‘I am a
ocational agriculture by
& and:not by chanee.” Tt is diffi-
of us to realize that only
ited States and a few other

cs throughout the world that
- ihis tremendous freedom of
inity. We have the choice as to
agr c_ﬁlture teacher, a ditch dig-
i doctor. We have chosen to
ultural teaching a profes-
: . Out of this profes-

Dean, Vocational-Technical Division
Treasure Valley Community Colleg
Ontario, Oregon :

Fach summer conference, conven
tion, or workshop when vocational e
wcators, especiatly vocational agric
tural tcachers, meet one can h
“rumblings” concerning the question,
“Why do we have to pay associati
dues to this organization or that or.
ganization?” Other questions arise as
to, “Why should we even have an b
ganization? or “Why don’t they spru
up this organization and make it a rea
professional organization?” 3

The main question is, “Why have :
professional organization like the Ni
tional Vocational Agriculture Teacher’
Association, and why is it a professiona
organization?” To answer this, on
must determine “What s a profes
sional organization?” and “Whicl
should come first — a professiona
organization or the professor?” 1
many occupations, such as Medicint
the group has evolved through thy
centuries to develop into a profession
alized occupation, Out of this profes:
sionalism has then grown an or-
ganization — The American Medic
Association, Education, particularly v
cational education, is not necessarily
developed in this way. Education
the early centuries was for the elite
that could afford to go beyond the first
few grade levels of learning, but still
was not considered a professional po
tion as the doctors and others. Vot

tional education is equally as old, bu

was generally by father-son appenti
ship method of teaching the particula
trade. Tn 1917, with the Smith-Hughe

Act, agricultural education was firs

born on an organized basis. Many vO

cational agriculture teachers belong
such organizations as their state educa
tion association and to the Nationa

Education Association, but this doe

not fulfill their specialized needs 10

an organization to serve those teache:

of agriculture, It was not until afte

World War II that groups of instru

tors banded together to form the

tional Vocational Agriculture Teac
er’s Association, and adopted their col”

stitution in December of 1948.

tion which supports and
the profession itsell.
‘payment of dues is actually a
ilege: allowing a person to belong
essional organization and hav-
present them. The individual
must represent the profession.
ues themselves, though many
e complain that they're too
tised to carry on the business
the organization and to improve it
onally.

answer the question, “What does

vever, one only has to read
ational Vocational Agriculture
178 Association Bulletin to sud-

V.ATA. gives to the nation
the voice it has for each individual
or; In addition; one must also
sider ‘the fact that our goals in an

héd, but it is up to each and
nember to continually  strive

.' - the two most Important
'jthflt N.V.ATA. has done for

*d, and supported activities de-
. maintain and improve the
dﬂ}"_d_: for vocational agricultural

t}'_o' 1; and to advance the welfare
'}“S of vocational agriculture;
4; brought added recognition and
Pect:to vocational agricultural edu-
establishing working relation-
-W}th business, industry, govern-
and many civie, professional, and
rganizations,” In addition, the
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personal self-satisfaction one receives
from belonging to N.V.AT.A. is very
rewarding, For example;, the associa-
tion one has through group meetings
with fellow teachers in agriculture.
The leadership - opportunities in the
organization by working on committees
and striving to improve the profession
for all of those in it. A third is the
travel and national meetings when one
develops more and more leadership
ability as he continues his teaching pro-
fession and working in his organiza-
tion. :
Summary

To summarize, one needs to think
of a professional organization as the
key to improving his profession regard-
less of whether it is being a man in
medicine or in education. Educators
as a whole, however, do have a chal-
lenge to follow in the footsteps of other
professional groups, in that they will
need to develop mew means of “polic-
ing” their own ranks in up-grading the
profession in order that outside persons
are not called on o do this for them.
It is realized that this will take time
and courage, but the time lapse can be
drastically shortened and courage bol-
stered by each member of this organi-
zation, as well as, each agricultural
teacher throughout the United States
doing his utmost toward reaching that
goal, Once again, it should be stated
that being in a professional organiza-
tion is a very privileged right which we
must safeguard within the United
States and must promote throughout
the free world.

ABOUT THOSE DUES —

Ga. WrieHT
Vo Ag Instructor
Laramie, Wyoming

When we are approached for dues
to any organization, our usual attitude
cach year is to think, “What do I get
for my dues”?

Tn place of this worn-out question,
how about substituting the following
thoughts next time you are approach-
ed?

Are my ideas and opinions from my
community being presented to local
and state officers?

Do state officers and committee
chairmen have a chance to present
this information to regional and na-
tional officers?

Do the NVATA officers visit with
my state officers and attend our state
meetings often enough to bring back

national thinking and perk up my
thinking?

Does every state have an opportunity
to help formulate our national Vo. Ag.
philosophy?

Does our national secretary have the
staff and equipment to spread our
thinking to others and supply us with
current information?

Are we being represented at policy-
making meetings of other rural organ-
izations?

In one nationwide NVATA program
of work better for us than 50 indi-
vidual state programs or 10,000 local
programs?

Is Washington always aware of the
thinking of vocational agriculture when
pational legislation is being consider-
ed?

Ts the national FFA organization al-
ways aware of our thinking as a group,
or are a few random letters represent- .
ing 10,000 of us?

Are the news lctters from the NVA-
TA officers to our state officers and
committeemen enough to coordinate
our total program?

Have we increased our dues enough
to just hold what we have, or has our
dues dollar shrunk along with our oth-
er dollars?

Has our public relations program
been broad enough to tell the whole
story for us on a national, regional and
state basis?

Has industry and manufacturing
been told our side of the story and
have we sat in with them when long-
range thinking took pilace?

Do we have sufficient award pro-
grams to encourage all of our teachers

*in all our states and communities?

Are enough national and state
studies being made to find the logical
answers to our problems?

Are the teaching aids and materials
being - developed in cooperation with
other groups satisfactory and sufficient
in quantity?

Are we tying our officers’ hands by
pulling the pursestring too tight?

Are our young members being train-
ed to take over-the leadership of our
organization at every level, or is an-
other delegate too expensive to send
with: the old heads?

Am 1 paying enough dues to initiate
and follow up on the ideas and plans
that are important for me and my or-
ganization each year?
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EXPENDABLE SHOP SUPPLIES

Associate DProfessor, Agricultural Enginecring

To order or not to order should not
be the question — instead, what and
how much???

Providing supplies for student pur-
chase is a task and often a problem;
however, it is a necessity unless the
school is willing to have students mak-
ing trips to the local hardware or lum-
ber yard during school hours or to have
students idle because they do not have
the items neccssary for project con-
struction.

It is agreed that if effective and ef-
ficient teaching is to be done in the
shop during project construction, there
must be organization of the supplies

(teaching aids). These supplies are as
essential to the shop teacher as frogs
to the biology tcacher, sheet music to
the band director and beakers to the
chernistry teacher.

Projects Construction

Required projects as the eye bolt,
chisel, tool carrier, sawhorse, etc., will
be used as teaching devices by some
tcachers whereas approved projects as
loading chutes, wagon boxes, gates,
tool carriers, etc., will be used by other
teachers, Use the type of project best
for your program, community and stu-
dent needs is the best recommenda-
tion; but any method sclected will re-
quire supplies.

List the supplies needed for the re-
quired projects, a selection of items
most frequently needed for teaching
demonstrations and other construction
emergencies. It is not practical in many
cases to purchase odd lots of supplies.
Buy an entire gross of screws, entire
Jength of steel, entire sheet of metal,
plywood, etc., and obtain better prices.

(Clost Determination

Prepare a cost calculation and re-
quest the administration to provide a
rotating budget for these consumable
supplies. One hundred percent of the
supplies cost will not be recoverable
because of teaching demonstrations,
school repairs and projects constructed
for the department.
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W. ForresT BEAR

University of Minnesota

Supply Ordering

When a school has several shops:
Vo Ag, Industrial Arts, Metal Shop,
etc., all the instructors should submit
a yearly order. These requests can be
combined and ordered in June to ob-
tain better quantity prices and insure
delivery for Scptember classes. One
shop teacher $hould be assigned the re-
sponsibility for coordinating  orders,
placing orders, receiving, storing, and
dispensing the supplies. In larger
schools part of these duties will be as-
sumed by the purchasing agent. A
nine-months teacher could be hired an
extra week or two to complete these
duties and to help maintain and repair
all the shop cquipment. The sale of
supplies would not necessarily be ex-
pected to finance the labor involved.
The school district should assume this
responsibility as a means {o provide a
better educational program.

Sales Records

Students constructing required proj-
ccts will determine the cost and all of
these supplies will be available. Each
student with an approved project
should submit a plan and bill-of-
material to his parents and to the in-
structor for approval. Cost of items
purchased can be recorded in one of
two columns; school and other. Stor-
age bins, drawers, cans, hotiles, racks,

fas A Place
GLIFF:ESRD VaN BEREUM

7o Ag Instructor
- ' Swea City, lowa
and similar storage must be organized e
so that all students can quickly find
the items. A cost sheet with current
prices must be posted. Develop a selec.
tion of items and an immediate post
ing of purchases habit because if not
more losses can be contributed to for
getfulness than dishonesty. '

f me time on gun safety
*A Safety Program is worth-
g people must understand
junting is among the most hazard-
‘ts. As with many other
liere are some risks involv-
ly are accidents common
unting season, but many gun

Cash Collections 3 occur during the off sca-

Schools may have students pay &
projects are constructed. A laborator
fee paid when school starts could cove
construction costs of a specific numbe
of requircd projects, s

lessriess in the handling of fire-
obably the greatest cause of
injury. In some states, young
gétting their first hunting license
pass ‘2 written gun safety test, In

“there are qualified NRA
‘instructors to assist in your
qeetings, The conservation of-
vill. be more than happy to talk
& boys if he has the available

A more successful method is for th
student to purchase a shop supply car
as illustrated below. '

The card costs $5.00 and the teac
punches the card as all supplies’ fo
required or approved projects are pu
chased from the school. Teaching pr
grams are often altered to fit tim
schedules, student interest and al
therefore, the above card is very p
tical. The card eliminates the proble
of the teacher handling moeney.

Students who carelessly break

he boys that the conservation

is.a! friend to the safe and law

ng hunter and not a person lurk-
some cover,

xpenclql_:_ile Shop Supplies

damage tools will become more col

siderate if the teacher takes a pur ontinued from page 36)

broken :;dthgaxz;kefi o 12?-: mo from sale of Shop Supply
e be used to purchase replace-

blades, wrenches, etc. tems and new supplies as the re-

changes in the teaching pro-
i organized teaching program
e able to define the most critical

(Continued on next pag

SHOP SUPPLY CARD

Franklin Public Schools
Franklin, Minnesota
Value $5.00
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10 10 10 10 s for purchase,

b0l should not try to duph-
the local hardware and lumber

: 1'1:1_Se of storage facilities and
sutlay

b:i_i:“?t teacher, physical plant,
% equipment, plans and lesson
15 have been defeated if the school
) provide the finances for pur-
of shop supplies, efficient stor-
istribution of supplies to stu-
th a dependable cost collecting

’;Otklet shop supplies become the
X m your shop educational

THE AGRICULTURAL EDUCATION “MAGA

1ing Gun Safeiy

his'is a good time to impress

Teaching Materials

An abundance of reference material
is available from most of the ammuni-
tion and fire arm manufacturers. By
writing to the Natlonal Rifle Associa-
tion, 1600 Rhode Island Avenue, N.W.,
Washington, D.C., 20036, you can re-
ceive many resources if you tell them
how vou wish to use these materials.

There are many good films available
through the NRA and the State Con-
servation Commission on this subject.
Student interest is high on thiz topic
since most farm boys are interested in
guns and wildlife. If you are fortunate
enough to have a gun club or trap
shoot in your comununity, contact the
club officers about shooting demonstra-
tions and practices. Some clubs have a
good educational policy and invite the
boys to shoot free for an evening. Some
FFA Chapters have received so much
enthusiasm over trap shooting that they
have entered a team in the summer
league. :

Some Precautions

Shooting can be fun when the boys
are taught the proper fundamentals on
how to handle their guns, both at
home and afield; and how to conduct
themselves both physically and mental-
ly when they are handling fire arms.
As in most sports, a boy that is enjoy-
ing this form of wholesome recreation
safely, won’t be getting into trouble.

There should also be some time
spent on wildlife conservation. Much

time is spent on most of the other
natural resources of our area, but very
little is saild about wildlife conserva-
tion. Each year more waste land is
being put back into production. Some
chapters have been doing good com-
munity service projects in wildlife
conservation such as planting wildlife
covers, raising pheasants or ducks for
local conservation clubs or leagues to
be released in the local areas, helping
the local conservation officers making
wildlife surveys, helping the area com-
mission set up nests for ducks, and
helping fix and build up State and
National refuges. There are many oth-
er things a chapter could de if you
only ask the conservation officer in
your area.

Teaching gun safety is only a part
of the program and perhaps it is only
the beginning. Actually using the gun
and ammunition may not be the vo-ag
teacher’s responsibility. And because of
the great responsibility, chapter hunts
as @, group may not be feasible. By
using the gun at the trap shoot with
interested and qualificd adults to either
asgist the instructor or teach the boys
eliminates some of these problems. A
father-son shoot after an FFA meeting
works out well. It is also a time to
educate dad on some of the safe prac-
tices of gun usage. And finally by
teaching good conservation practices,
will make shooting a long lasting sport
that the mext generation can also en-

joy.

POV VPOVIFVeV.

Montgomery, Alabama

Thanks!
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All subscription orders for the AGRICULTURAL EDUCA-
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State Department of Education .
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All vocational agriculture teachers
agree that students learn best by ex-
perience. They must also agree that
learning by example is learning by ex-
perience. Do instructors teach safety
by example and demonstration in their
farm mechanics programs? What safety
practices should be taught in classes in
farm mechanics? Do teachers believe
in safety by words or by deeds?

STEPS

Some steps one can follow to teach

safety in farm mechanics are as follows:

1. Color Code the school shop.

2. Provide safety goggles for all stu-

) dents,

3. Keep safety devices and guards on
all power tools,

4. Teach safety units for all farm
mechanics areas,

5. Require all students to pass a
safety test before allowing them
to operate shop equipment.

6. Practicé the safety rules yourself.

Plugging a 220 A.Cl. welder into an
outlet for a three phase D.C. welder
can be prevented by using a color code
in the shop., Such a color system can
also make controls and guards more
visible, One color code instructors can
use is the code for agriculture, approv-
ed in October, 1960, by the Farm Con-
ference of the National Safety Council.
This code uses red to denote fire pro-
tection equipment, orange to désignate
guards, green for safety, yellow for
caution, and blue for defective equip-
ment, or out of order tags. This code
can be adapted to specific uses.

Eye Protection

In some states, as in Iowa, students
are required by law to wear eye pro-
tection while in farm mechanics shops.
Even a law will not make all students
wear eye protection all the fime, Some
students do not use safety goggles be-
cause they are not practical. Can the
students see through the goggles or are
they cloudy and scratched? Are goggles
provided for all students and stored in

an accessible location? Are the goggles -

used comfortable? Clorrection of such
small problems can encourage better
use of eye protection devices.

Must Use Safety Devices

Even though safety devices will not
prevent all accidents, proper use of
these devices will help to eliminate
hazards, Guards should be kept on all
power tools. The manufacturer has
provided guards for certain power
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Riciiarp E. Waconer, Vo Ag Instructor

Rock Rapids, Towa

tools because the guard will make safer
conditions for the operator, Instructors
must keep these guards in good repair
and on the machine, Sometimes they
must provide their own guard for safe-
ty. Building some wood grills upon
which students stand while welding can
prevent electrical shock. Small, crowd-
ed shops may call for the building of
removable scréens for welding tables.
These screens can cut down on the arc
flashes which are hazards for those not
welding, Gloves are also considered
safety guards. Students are hkely to go
without gloves rather than use stiff
leather gloves that wen’t bend. This
can happen when these gloves are used
to handle hot metal over a period of
time. Replacing these gloves will pre-
vent burns.

Summary and Test

Teaching safety umits for all areas
in farm mechanics is important in in-
suring safe use of tools. Instructors
should begin in the class room with a
study of the specific tool and definite
salety rules. The students should then
be taken to the shop for a demonstra-
tion of the proper use of the tool and
showing of dangerous areas, " These
studies should he followed with a sim-
ple yet comprehensive test. A required
percent should be set for the passing
of the test. A student should meet this
percent before he can operate the
specific tool, The following is an ex-
ample of such a test,

Test Covering the Radial Arm Saw
and the Table Saw
(Student must score 80% before
being allowed to operate either saw.)
Mark T for True and F for False

_ 1. To make accurate cuts with
a circular saw, it is necessary

to remove the guard

The operator should always
use the mitre gauge or the
ripping fence and not saw
.free hand.

The blade should project
as far as possible through
the work being cut in order
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TEACH SAFETY IN FARM

‘ig sale to visit with some-
e while sawing with the
yadial arm or table saw,

It is not safe to stand on the
right side of the saw and
pull the saw with the right
hand.

Check all locks before turn-
“ing the switch on,

‘There is no danger in leav-
. ing the saw at the outer end
of the arm,

Mowve the square or hammer
to the right side of the table
" when sawing.

BY EXAMPLE

‘children watch very closely
‘older folks perform a task. High
boys also watch their instructor
actice of shop safety. Does the

Teaching is teaching. He must also p
tice what he teqdlles- Richard Wagoner, Ra
Rapids, lowa, is the teacher. E cutting with the table saw, does
- striictor leave the guard off and
to lessen the danger of kick

4. A push stick should always ctice the safety rules in the
— be used by the person help: _e_ch.amcs sl‘lop. Practicing safe-
ing you rip long boards o hile instructing, can be a very
the circular saw. ¢ teaching device.
5 It is safer to remove th = 1
ripping fence from the saw A SMANSHIP IS FHE KEY
(entirely) when cross-cu ' ; .
fing is being done. Jor Courrann, Principal,
6. Seraps should not be emo {[organ County High School
ed from the arca near the Hariselle, Alabama
saw blade with fingers u schools have an overflow en-
til the saw has come to: t in vocational programs such
dead -stop. iculture and home economics
7. Tt is not a safe practice-to hers experience difficulty in
stop the blade from coasting Ing a minimum enrollment, Tt
with a piece of scrap lumber g:contention of this writer that in
after the motor has be 1 en a majority of these cases of
turned off. : iishing enroflment—it is the lack
o iliarity with the program that
8. A helper used in rippihg s students not to enroll, Very few
long boards should suppott ave so few pupils that there
and pull the board being cs 1ot exist in that school an en-
cut. t potential great enough to jus-
9. You should stand directly sting vocational programs,

acher of Vocational Agricul-
and'as a school administrator, this
has been distressed at the at-
tude and attention paid to selling the
8ram . of vocational education in
tigh schools.
__?e_i_l-age boys and girls are to
C.your program in preference to
ther program, it must have at

in line with the blade when
ripping so you can See

follow the line on the work
accurately, '

_ 10. Which of the following i3
correct for ripping with 2
radial arm saw? :

A,

_____ B

(Continued on next page)

an altraciive outlet for their in-
terest and energies.

2. It must prove to be worthwhile

in their estimation,

When you stand before the 8th
grade at pre-registration -— you must
self them on your program. This is
your last chance to appeal to an ever-
elusive imagination belonging to that
youngster whom you know could bene-

fit by your program and therefore
should be enrolled.

Selling Is Your Job

To sell students on the idea of en-
rolling is as much your job as a vo-
cational teacher as is meeting your
class on Monday morning. To abdi-
cate this responsibility is to shirk your
duty and to put the work which you
should rightly do on the school admin-
istration or guidance department -—
neither of which is quite fisted to do
the job as well as you could.

Your reply — “I do not know the
students in the lower grades” Tt is
your responsibiity to know these
people. It is upon them and your job
of seliing them your program that your
reputation as a teacher depends. You
must make them want to enroll,

It is commonly undesstood in the
business world that if you are to re-
peatedly sell a product, it must be at-
tractive and worthwhile, that is, 1t
must fill a need. It is on this premise
that the second characteristic above
was listed and it is here that you begin
to sell your program.

Best Opportunity

Make the program that you carry
out one of the best. It must be well
planned in order to be interesting and
worthwhile. Vocational teachers have
the best opportunity of teacheys in any
area to do this since their programs are
based on areas in which student in-
terest exists.

After you have evolved a program
or a product that is worthwhile, and
attractive, by the standards of those
now enrolled, you must be able to sell
new students on your program. This
may be accomplished in numerous
ways,

A few which have been successfully
used by this writer are school asserchly
programs, orientation days, big brother
days, publicity of class and club activi-
tics, and visits to feeder schools and
lower grades by teacher or club officers
for conferences with 8th grade stu-
dents,

Tt is the belief of this writer that if
we do a good job of teaching and a
good job of selling this teaching to our
clientele-—the student—then we won't
lose many departments because of low
enrollment; -

The Chartered Bus
A Part Of Vo Ag

EvererT H. FrINK
Vo Ag Instructor

New Hampton, Iowa

The chartered bus has come into its
own and vocational agriculture teach-
ers are helping this come about. The
days are gone when the vocational
agriculture teacher uses a schoolbus,
with its hard seats and many responsi-
bilities, to visit points of Interest at a
distance. Auto trips in groups are most
difficult to arrange and to supervise.

The chartered bus is safe, no work,
soft seats, and air-conditioned (if you
wish to pay more), the driver must
find a parking place, and he lets you
off right at the peint of interest. The
driver never seems to need sleep and is
right where you want him if you have
planced well enough.

Adult farmer and FFA trips by bus
are most rewarding, but they still do
not operate themselves. The instructor
and his group must still determine the
objectives of the trip and how the bus
can best serve these objectives. The
general area of visit must be determin-
ed for maximum use of time.

Who is eligible to go? When will we
leave and return? Parents of students
and those on the trip like to know as
closely as possible what the schedule
is. Iow much will it cost? Can we sce
vocational agriculture students and
teachers on the trip that will help?
Will commercial companies help us
plan and get the most out of the trip?
How about housing and food? Rest
stops? And will our schedule be realis-
tic and not Impose too much on those
we wish to visit?

All of this can be worked out with
a minimum of effort, but the plan
must be made way ahead of time to
make the trip accomplish the purposes
set up. Foul ups are most discouraging.

A travel agency, sometimes operated
by the bus company, can be used in
some instances al no cost.

We here in New Hampton find the
chartered bus the way to take & suc-
cessful, longer tour. '
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Meeting the Needs of Post-Secondary Teachers il the colse. Bx
G. R. FuLier, Teacher Education - igh school teach(‘frs} g‘rad-
University of Illinois _c_ql_l_ge programs other than
arid mep and women from
Agricultural education received a agricultural subject-matter area. Pres-  quality programs are to be develope o.are not college graduates
mandate in 1963 to provide postsec- cntly, these personnel may be either and staff morale maintained at a hig articipated n the course. Stu-
ondary programs of vocational and graduates from traditional agricultural  Jevel, : enroli for ¥, unit of grad-
technical education in agriculture. education programs, college graduates Euvaluation. One way by which pub 2 semester h(}::l]:‘i‘: of u}r)1der— ]
History shows that up to now teacher from programs in technical agriculture  post-secondary programs are likely gredit or as a .VISItOI‘, de- Hinecarp Hirton, Epwin Q. SmiTs
education in agriculture traditionally —or men and women who have gained he evaluated is on their ability to ﬁro _thelr situation. University of Connecticut
has focused upon the preparation and  their education in business and indus-  vide training more efficiently tha 5n: The course provides a
improvement of high school teachers. try. Innovations in pre-service educa-  the private segment of society. Lack: hirty-two hours of group and _
Teacher education in agriculture must tion are needed. In-service education guantitative evidence regarding 't al instruction during the aca- Vocational agriculture teachers, like Vo Ag Teachers Seek Help
effectively adjust to this new sitnation which is merely an extension of existing  economic efficiency of programs could ' ear: Group instruction consists  teachers in all other scheol subjects, This year the vocational agriculture
or lose by default the responsibility for pre-service education will not meet all  pesylt in unfavorable evaluations, Kva “day workshops conducted . frequently find that their students’ teachers in one school sought advice
preparatory and inservice education  the needs of present post-secondary in-  yations might include a comparison - impus of the University of  reading ability docs not measurc up to on t he‘readinq problems ofg e s
of these post—s.econda?y t(-iaCherS. stitutions. . the increase in earning power of gra “ -hs_'truction is pmvided by the the demands of the course. In any dents, The qéhool’s rea;linq saccizllist
Evidence exists which indicates that uates of post-secondary programs ov ] Education Division staff normal heterogeneous class, the teach-  made a detzliied analysis of t'i'lle tech-

Teaching. Teaching in post-secon-

emcrging post-secondary  programs of dary institutions is being conducted in persons not receiving this type of trai ' s resource persons from the er can expect to find a range of several  nical materials used in an experimental
Voc‘atlona,l and technical edu‘ca‘tion in " limate different than that of the ing, FEvidence reflecting the savings.ir - cge of griculture, the College of years in reading ability, and he may course on small gasoline engines. Some
agriculture possess chare.).ctegstlcs dif- high school. Instruction is provided in the training costs of employers may -~ or nd representatives of the even find a few students who cannot  pather striking characteristics of this
ferent from those found in high school specialized subject-matter areas within serve as another evaluation criterio - for Vocational Education  cope at all with the reading materials.  type of literature beeame apparent:
programs. "[.‘he fact suggests preservice  in.hitions offering baccalaureate level [Post-secondary personnel must be pr ; 1. Th bulary load is very d
and in-service teacher education pro- . : d to provide this type of evide What are some of the reading weak- - Ihe vocabuiary load 1s very te-
. instruction. Several different teachers Parcd 1o prov ¥P viden dine. involvi - £
grams should be adjusted to reflect .oy, e for the i . nesses of students, as observed by Imanding, IMVOWIDE evVery aspect of a
these emerging characteristics. 'The fmay be responsiae 1or ¢ Instruction A Besinni : - ~member  conducts three all-day teachers? Failure to read a cuestion —students fund of language equipment.
. ” in a given agricultural curriculum. The eginning i al wvisits to each post-sec- . .- : S isinelv, th “hnical 1 sci
mandate to provide post-secondary bi i livisi ithi : ' - LT . or statement in ifs catirety, failure to ~SWXprisingly, the technical anc scien-
education plus the existence of unique subject-matter oricnted division within The rapid development of post-sec daty institution 1~epres§nted in the o0 it accurately, failure to grasp the tific vocabulary is not so troublesome
characteristics should be sufficient to the agricultural programs, pi}ls- .the ondary vocational and technical edu n d 8 the academic year. Each  pain point or to see the rclationship a8 the general vocabulary, which ac-
provide the stimulus for the initiation baccalaurcate fOC}JS of the institulions  cation in the junior colleges of Tllinoi a8 obs.ervegi conducting One Of  Yetween a main point and details, and ~ counts for the greater bulk of word-
of appropriate adjustments could. lead to a shlft from occupational- precipitated  the adjustment of * th 5505 1n his or her mstitution.  [iure to follow dircctions. Actually, ?2£8 and which makes up the essential
13’_ oriented teacl?mg to baccalaureate  teacher-education program at the Uni - cowrse mstructor and the teacher (heco weaknesses may be due to more cement that binds the technical facts
Differences oriented teach_lng_ 'Post-s.ecopdary versity of Iilinois to meet the emerg - icipate in a critique of the teaching. a4, reading problems, which we and terminology. il
, ! . te?,(;h('zrs nfeed assistance in adjusting 0 needs of newly employed posi-secon ;H- group Instruction 1s conducted  ppight group into two categories: 9. The technical data fall into clear- |
The f0'110w1ng examples point out this situation. dary teachers. An initial step Involve ring the visitation when more than [ ly-defined, ypical patterns that  are
several differences between  post-sec- Experience programs. The emerging  the establishment, as part of an ex A eacher at the institution is enroll- 1. Vocational problems. A student idely used in all types Cof factuai
ondary a‘}d_ high school programs. The pattern of supervised work-education  ing extramural course, a-special sectio  course, may fail to apply the various skills for  \yriting. Thees patterns establish cause-
characteristics of these c!lfferences are  programs at the post-secondary level for newly employed junior colleg L dition, the course istructor [iguring out unfamiliar words; he may and-effect relationships, spatial rcla-
such t}.aat high school. orlente_d teacher  often differs in intensity from the tra- teachers of agriculture. : with the administrators of the neglect to make use of context clues tionships COlTlpaI‘isonsJ B
education will most likely fail to ade-  ditional high school programs. They This was onc of the first steps in d ndary school and of vocation-  to word meanings; he may ignore fa- step-by—s;:ep sequences, and other typt;,:s
quately meet the needs of post-  resemble intensive field laboratory ex- tiated by the Agricultural Educatio al education to discuss the miliar “signal” words; or he may have  of relationships ’
secondary teachers. periences, Students gain supervised Division, University of Illinois, to me ng: programs. Special attention is  a meager vocabulary. . . .
. , Following the analysis, suggestions

(ale]
were drawn up which the teachers

could use for upgrading student per-

Image. The staff of postsecondary work-education experience in business  this emerging need. o.the plans for development and

institutions have problems and con- and industry in large blocks of time. sion. of the vocational-technical 2. Organization problems, Unorgan-
tion: program in agriculture, ized facts are useless; and the student

cerns enough different from high school ~ The post-secondary teaching staff does Objectives of In-Service Course ‘ ' formance. These include: a device f
1ieachers that the}r. feel a need for not hz.we c'lai}y_ contact with students as The objective of the course for ne who does not organize facts will .h?_’j"e ; dentifyin.g studiritsltifhzl :re ‘iﬁz? (,z:;
omogeneous grouping. Post-secondary is typical in high school programs. Ef- 1 conal . technical Summary trouble remembcering them or distin- ! bl 4 ——y
institutions tend to be associated with fective selection of training stations, post; e?ogc axy VI;J cat{iiona - hel extramural | . . guishing between important points 1ave t.rog e reating the tech.mlcal ma-
a level of instruction higher than that placement of students, supervision and teach ers E” 12 ]; o hterms},f E)he-"ops i Sffered utra 1n-lscrv1ce education  apd minor details. termls,. model EXErCises .fOY gving stu-
of the secondary school. This situation evaluation of these off-campus “cours- each teacher ¢o est that wiic focuses dariiy t(.J ne?’ ¥ cm_PlOYed post- i . dents 1n-(_:lass practice in the varlous
will strengthen as the post-secondary  es” are critical to the success of post- she was hired to do. The course ocush -é-.d.)‘-thoca, tonal-technical teachers All school ‘sub]ec.ts demand certain v_erba,l skills demz.mdcd by t}}e mate-
movement grows. 1o attract these secondary programs, upon the 'problems and concerns Of_t_ & i e support of tht? tf:ach?r§, COMION ‘.:eadmg skills. Some of these rials ; and a gulde_ for assignment-
teachers, teacher education will need Adminsiration. Post-high school pro- teachers in such areas as instructio 1€ Crilm'strators, the Ilhnfns Divi- are: making proper usc of .textboo%is makn?g _that ig consistent with accept-
to offer some pre-service and in-service  gyams are be inn.in o r;gvolve . mIilch development of curricula, pl'ftciamen‘t_: L grlcult}lra‘l Occupations an.d and their s‘cud}‘r aids; relating main fid pr1nc1_ples and practices for improv-
education specifically focused upon 1gar er and rr%ore sgecialized <taff than employment programs, admipistration : ._tY; ccl)f Ilhnms’ Go}lege:s of Agri- points and details; recognizing typical ing reading.
the post-secondary programs. 1arger v found P hich h 1 Oa of programs, t}'le role of the post-s € an Education. This attempt pattcrns or relationships in the data; All of the suggestions can be carried
is typically found in high schools. Une  ondary school in the total education® t.unique needs of a newly emerg- making generalizations and drawing ~out within the existing framework of

5 Sl’iﬂﬁ : 'Iélhefrdau"el);_ hOr.nogteneEus Dfl ﬂ_l‘? :taf.f ‘members _Eﬁ}l}a:uY ?ssum}?s system, and program evaluation. ; of teachers is one which ap-  conclusions from the data; interpret- a course, without any basic changes |
gicgi?u;l CO; m}:::ptzr?l .10}1;1 1Cr}11 elac er  a ml1nls ratLI\)re tr}??p}clmm ih 1t1?s tor ht e B 2 to .hav.e value based upon the ing graphic materials; following direc- in content or time schedule. Improve- 1}
e 3;13 S exl'it schoo th' proglim.k OS}; 18 ) st O(E‘ eachers Enrollment : [llinois, While this type of tions; and understanding the vocabu- ments in student performance are
grams does not now exist in post-sec- need to know how to Iunchor as part All 1 loved vocational- oes not meet all the needs of all lary and special terminology. Not all bound to come about as teachers be-
OFdafY programs. I.’ost-secondary in-  of a team. They'nff’ed to know ho"}’ o newly empioyed vo a chool C.F’n_dary teachers, it has proven students will be able to perform these come more aware ol the different
stitutions tend to i’lll‘f:. personnel who  be effective administrators of vocation- mnical teachers in post-secondary $ successful action step which verbal tasks competently without some kinds of reading skills they expect of
possess competencies m a specialized  al and technical education programs if (Continued on next page € applicable in other states help from teachers their students.
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The Seed Planted
The passage of the Vocational Edu-
cation Act of 1963 made possible the
broadening of secondary and post-sec-
ondary programs in agricultural educa-
tion. As the various state plans were
written, incorporated into legislative
proposals, and passed into law during
the year 1964, the seed for new and
innovative agricultural education pro-
gramg was planted, and the possibil-
itics began to grow.
Farly Cultivators
State Directors of Vocational Edu-
cation, teacher educators, state consul-
tants and agriculture teachers in some
states saw early many implications
from the law.

1. Employment-opportunity research
in off-farm agricultural occupa-
tions was initiated on the local
and state basis.

2. Undergraduate and  graduate
courses in agricultural education
were revised or redesigned to in-
corporate the philosophy of the
new vocational act,

3. Teachers of agriculture began to
develop new high school courses
to train more specifically toward
identified of{-farm agricultural oc-
cupations for which employment
opportunities exist.

4, State boards of vocational educa-
tion encouraged and funded new
and innovative vocational pro-
grams in the high schools. State
consultant staffs worked closely
with teacher educators to upgrade
teachers, plan new instructional
curriculums, and insure quality
control,

First “Buy The Idea”

Probably the chief reason fer the

slower implementation of programs in
several states is the failure of the state
consultant staff, teacher education staff,
and teacher of agriculture group to ac-
curately define their role in order to
“tearn-up” and “tool-up” so forward
strides can be made. Fach of these
groups must first understand, or “buy-
the-idea” of how programs of agricul-
tural education may be expanded at
the secondary and post-secondary level.
The policy is spelled out in the state
plan, and most often interpreted in
state guidelines which are made avail-
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”’Le’r's Cu'Hi'va."re The New Seed

Rov D. Diwron, Teacher Education
University of Nebraska

able to schools. It is imperative that
state consultants, teacher-educators, ag-
riculture teachers, and researchers be
involved in the development of these
state guidelines, because the state policy
and guidelines will form the foundation
upon which new and inmovative school
programs can be developed by teachers ®
and school administrators. There has, Teacher-educator and State  Consultant
. e . *  Agricultural Education work with a firstyeq
however, been a wide difference ln_the teacher at Neligh, Nebraska. Left to right; D
“ate of progress” among the wvarious RFOy DB DiLIon I:A_ TzucherVEducafo;, L'J:ni\;er
: : . of Nebraska; Mr. Larry Yiterna — Firsk-yeq
states \.J\flth respect toward %he imple Teacher of Agricultural -Education, '
mentation of new or redesigned sec- Nebraska; Mr, Roy Equall — Consu'tant
Y
ondary and post-secondary programs. Agricultural Education, Nebraska State Depar
1 “

ment of Education.

! The Teacher Educator

The teacher educator’s responsibil-

ities should include:

1. Preparation of new teachers of
vocational education. Teacher
preparation programs should be
redesigned to more adequately
qualify the new teacher as a total
agricultural - education program
organizer, Graduate programs
should be offered to provide a :
continuity, to broaden the agri- ed as resource personnel in these
culture  teacher’s  professional courses,: . .
base, and enable him to effective- 3. Perform and stimulate field n

participation in redesigned grad
uate courses, short courses, q
workshops. Many teachers will 1
quest assistance, and it should b
the role of the teacher-educaty
to provide formal in-service pri
grams designed to encourage th
agriculture teacher to an action
program-re-evaluation. The sta
consultant staff should be invol

uct: in-service conferences.
oup meetings can be held for
chers within a close proximity
Hio tmay have common problems.
acher educators may be utiliz-
d as resource persons at various
i63 in these meetings. State con-
srerices should provide “working
erence time,” whereby teach-

os.working together in small
groups, can identify and discuss
<olutions to common problems.

¢ group interactions, sharing
ccessful experiences, and op-
ortumity to utilize capable re-
airce persons should help the
eachers obtain some answers to
[entified problems,

Encourage teachers and school ad-

inistrators to re-evaluate present
rograms of agricultural educa-
1t in the light of available local,
tate and regional data, and at
he same time make possible “on

2 pilot basis” the funding of new

d  innovative programs that

“might not fit the guidelines,

The Teacher

The teacher of agriculture is the

nd most important member of
eim,” Tt is his responsibility to

Iy organize the various resources
within the community for his vo-
cational program. For example,

. employment and curriculum n

search to more adequately asse

; Acquaint hi i ide-
in production agriculture and of cquaint himself with the guide

farm agriculture. These resea
projects may utilize the joint T
sources of the state consultz
staff, teacher educators, and
riculture teachers, :

all first-year teachers in the state
should he concurrently enrolled in
in a graduate course designed to
discuss  problems  encountered
their first year on-the-job. Visits
to observe their teaching and pro- State Consultant :
gram planning by the teacher The role of the state consultant
eclucator should enable the teach- should be: _
er of agriculture to more easily 1. Insure that the pro.gram‘of ag
cope with problems encountered. cultural education is being cof:
As school systems- consolidate, ducted within the state plan apd
more multiple teacher depart- established guidelines. '.I‘he stait
ments may be established, and a consultant is in the unique }?‘QSI
tendency toward specialization tion of being able to provide “on
should occur. The agriculture the-spot” help with respect to pra
teacher-planner in the high gram organization. He can help
school and post-secondary tech- the teacher identify problems, an
nical programs must be well determine what resources sho.ﬂl.
grounded in improved methods of be used to solve the th?blem
teaching new kinds of courses, 2. Helping school —administrators
and be willing to try new and guidance  counselors, t.each_E_
different teaching procedures. boards of education, a.grxcuitu}fa
2. Provide in-service and graduate citizens advisory committees, 20
program, Teachers of agriculture lay groups develop an understand
who have been graduated for ing of the role of a broaden®
several years should be encourag- program of agricultural educatid
ed to upgrade themselves through in the total school program.
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ines for implementing and carry-
ng on a broad program of agri-
cultural education in the local

_community.
Study the local, state and regional

iployment needs data. Utilize
h(_—;'_'he]p of advisory persons in
‘athering data needed for the as-

essment of vocational program
eeds,

Work closely with the school ad-

strator, board of education,

tate consultant staff, and teacher

ator in developing a program

of agricultural education for the

) _E': community, He must be
villing to try new ideas, and con-
t. the supervisor or teacher

educator concerning problems in-

urted in teaching and program
levelopment,

" Cultivate Well

Mmaty, innovative and rede-
Programs of agricultural educa-
be po‘ssible only if ACTION
S are initiated by teachers .of
© with joint leadership from

teacher-educators and state consultant

staffs, 'The teacher education program
must prepare young men who are cap-
able of organizing and carrying on
‘broad programs, and at the same time
provide continuity into the teaching
experience through problem or research
oriented graduate courses. The state
consultant staff can insure quality con-
trol by providing individual attention
on a neced basis, insuring that programs
follow established guidelines, and mak-
g possible the funding of “pilot

ideas.”” There should be joint leader-
ship by teacher-educators and state
consultants in recruitment, pre-service
education, in-service education, place-
ment, follow-up and research. 'The
teacher of agriculture is the “action
agent” on the teamn, for he must have
desire to preparc or upgrade his talents,
look positively at program develop-
ment, be willing to ask for help from
team members, establish policies for
program operation, and evaluate prog-
ress continuously.

Book Beviews

Saloutos, Charles, AGRI-BUSINESS
MANAGEMENT, 440 W. Cedar
St., Platteville, Wisconsin 53818,
Mr. Charles Saloutos 1967.
Approximately 250 pages including

pictures, tables, charts; and illustra-
tions, 814" x 117, soft covered, plastic
bound and priced at $3.50 each plus
postage. A Teacher Edition is avail-
able with a general outline to be fol-
lowed with each chapter listing the
objectives, teacher-student activities to
be worked out, and references to aid
in teaching.

“Agri-Business Management”  has
been written primarily to meet the
needs of high school seniors and voca-
tional agricultural instructors in the
course called Farm Management. 'The
terms farm and farmer have been
taken out of content and replaced with
Agri-Business and Agri-Businessman to
keep abreast with the growing trend
and changes in the field of Agriculture.

Uses the problem-solving approach
in developing any agri-business prob-
lem a student may wish to choose.
The problem starts with the student
working his own homestead or devel-
oping a two-hundred to three-hundred
acre business. He develops his own
business with whatever enterprise or
diversification he chooses. As he pro-
gresses into the text, many managerial
practices that he has studied will be-
come beneficial to him in understand-
ing and developing plans.

The basic principles are used
throughout the text in developing
plans and working out requirements.
The author has emphasized manage-
ment in such ways that the student
can apply management to his problems.

Students who are keenly interested
in taking a problem-solving approach
to a business problem should find this
text very useful. Most of the latest

reconmnendations  have  been  wused
throughout the text.
Charles DeNure
Head, Dept. of Agr. Education
Dean, School of Agriculture
Wisconsin State University—
Platteville
Bishop, Charles E., Iiditor, FARM LA-
BOR IN THE UNITED STATES,
Columbia University Press, 440 West
110th Street, New York, N. Y,

10025, 1967. pp. 143, Price, $6.00.

Technological progress in American
agriculture has made it possible to
greatly increase the productivity of
farm labor and to significantly increase
the production of farm products, while
sharply reducing the number of farm
workers, In spite of these increases,
productivity per farm worker remains
low and the low return for labor em-
ployed in agriculture persists,

This beok, a collection of seven es-
says, examines the reason for the low
productivity and how returns of farm
Iabor and makes suggestions to relate
manpower policy for agriculture more
explicity to national manpower policy
and to general economic goals.

Each essay was prepared by a recog-
nized authority in the subject matter
area and first presented as papers at a
conference on farm labor in Washing-

ton, D.C., in October, 1965. Titles of

these essays are (1) Dimensions of the
Farm Labor Problem, (2) The Cur-
rent Situation of the Hired Farm La-
bor Force, (3) Farm Labor Adjust-
ments to Changing Technology, (4)
National PEmployment Skills, and
Earnings of Farm Labor, (3) Occu-
pational Mobility from the Farm

Labor Force, (6) Farm Manpower

Policy, and (7) Manpower Develop-
ment Programs for Farm People.
—Guy E. Timmons
Michigan State University
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Rajrenora Par SineH,
Reader and Chailrman, Agricultural Education Department
Regicnal College of Edueation, Ajmer, India

Lowerr E. HepcEs
Consultant in Agriculture, U.S.AI1D., Ohio State University Team
Regional College of Education, Ajmer, India

Indian agricutture, like the rest of
the economy, is undergoing rapid
changes caused by technological devel-
opmehts, an increase in the nation’s
population, and many other pressures.
Vocational agricultural teachers in the
secondary schools are concerned about
these -nation-wide changes and trends
in agriculture and business, and are
wondering how best to carry out edu-
cation’s role in these changing times.

The Decpartment of Agriculture at
the Regional College of Education,
Ajmer, believes that one of its func-
tions, as well as that of the Demonstra-
tion Multipurpose Higher Secondary
School attached to the college, is to
help the teachers of agriculture search
for ways to adjust their programmes
to keep pace with the changing times.

These changes in agriculture prompt-
ed the college to re-evaluate not only
what should be taught, but who should
be taught by the secondary school Ag-
ricultural department. In reviewing the
research and practices of vocational
agriculture in India and in other coun-
tries, and the needs of agriculture in
India, the staff found ample evidence
that an education programme for
established farmers was needed in
India. Seme of these evidences were:
{1) Fathers of boys enrclled in agri-
culture in secondary schools were com-
ing to the teacher of agriculture for
advice on improved practices in crop
and livestock production; (2} A ma-
jority of the established farmers in
local communities have not had agri-
cultural training of even a secondary
school nature; and (3) The number
of farmers coupled with rapid tech-
nological advances in agriculture puts
too great an educational load on the
present number of government agri-
cultural extension workers.

Some Assumptions
In planning the pilot programme,
the staff considered certain assump-
tions as basic to the study in addition
to the previously mentioned evidences
of need. (1) Before adopting a new
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practice, farmers are skeptical about
the success of the practice. (2) Farm-
ers are morc ready to adopt a new
practice if the success of the new
practice has been demonstrated in their
home area, using local production ma-
terials as much as possible and using
these on local soil types. {3) Farmers
learn more quickly and accept new
practices soconer by discussing common
production problems in a group en-
vironment under the leadership of an
agricultural education leader. (4) The
basic education principle of “learning
by doing” is applicable at all age levels.
(5} With normal physical facilities plus
competent agriculture teachers, sec-
ondary schools could conduct effective
adult farmer education programmes.
(6) Government agricultural exten-
sion workers are available and willing
to assist secondary schools in their re-
spective localities in organizing and
conducting adult farmer education
programmes. (7) The secorndary school
teacher of agriculture, while supervis-
ing a boy's home project, can con-
veniently assist the father with produc-
tion problems. This assistance could
well be a follow-up of a systematic
classroom instruction programme for
adult farmers, (8) Continuing educa-
tion is vital for the farmer in order
that he may become more effective in
his vocation.

Purpose of Pilot Program

The main purpose of this pilot pro-
gramme was to devise an adult farmer
education programme that could be
conducted successfully by a secondary
school agricultural department, The
primary objectives of this pilot pro-
gramme were: (1) To discover an ef-
fective procedure for organizing and
conducting adult education pro-
grammes in secondary schools having
departments of agriculture; (2) To
aid the demeonstration school and the
regional college in establishing a good
rapport with the farmers of the com-
munity and the agricultural develop-
ment staff; (3) To instruct selected
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tocal farmers in the improved prody
tion methods of growing Mexig,
Sonora-64 wheat; and (4) To atters:
to answer as many questions as Poss
ble {within the time limits of the daj
programme) that the farmers i

he District Agriculture Officer,
or, were invited to participate in
ot programme. The choice of
farmers was limited to only one
at’ Samiti (one block only).
‘the block in the jurisdiction
“which the school lies. Since it is
edi to follow up the practices
ted by the farmers attending the
5 it was necessary to restrict
f the area served by the pilot

R. P .S-mgi'l

have concerning the production of by
ley, peas, and gram. g

The reason for objective one wag
carry out the purpose of the sti
Objective two was considered a ne
sity in view of the need for furth
research in adult farmer education
be conducted by the college and de
onstration school, Objectives three an:
four pertained to the actual improved
production practices for the farmersiat
tending the programme, Other secon
ary schools could well use objecti
similar to two, three and four in the
organization of their local adult fary
er education courses. :

The Program .

The agricultural authorities had.
ready distributed the necessary su
plies like seeds, manures, fertilize
secticides, herbicides, etc., to sele
farmers about a week or ten days.p
to this programme. It was felt that {
farmers would be most receptive
any instructions on the proper prqd_u
tion practices for wheat and other Ra
crops at this time. _
In order to ensure that the a
farmers attended such a progran
it was necessary to make this sch_e_d_u
short and limited to one or two:d
because of the busy season for ¢
farmers. o
The programme took place 1T
Department of Agriculture, Demo
stration Multipurpose Higher Seco’
ary School of the Regional Clollege €
Education, Ajmer, It was necessary: 1
arrange this programme in the sch
and on the school farm, usmng: i
school facilities, since one of the b
jectives of the study was to devise af
adult farmer programme that coul
be conducted by a secondary s.ChOOi-
Farmers who were supplied =
the Mexican Sonora-64 wheat s¢
fertilizer and other production. mate

‘and conducting the pro-
vere divided among the staff

anizing the programme, These
bilities included transportation

buildings and: rooms, clean-
il réarranging of classroom and
fe; water and tea facilities,
nd: printing of instructional
1o, be distributed te the
printing of the daily time-
nd other miscellaneous de-

ingh, Reader in Agriculture,
to-the farmers the correct
| proclucing wheat, and also
istrated the corvect practices in
the wheat. He further assisted
Dstration school staff in edit-
umeographed  instructional
erfaining to the improved
P __ctiCes required in order
aximum yields of wheat.

s elkar, Lecturer in Agricul-
ed by collecting important
roblems relating to the
- wheat, gram, peas and
"he'§é" questions or problems
_ C} from the farmers during
ay’s programme, and then

AS8ISE

were distributed to the resource per-
sons for answering during the second
-day’s programme,

In addition to the faculty members
of the college and demonstration
school, the following persons were in-
vited to assist with the technical por-
tion of the programme: B. M. Raina,
District Agriculture Officer, Ajmer,
and P, N. Lalla, Assistant Plant Pro-
tection Officer, Ajmer.

The District Agriculture Officer and
the Assistant Plant Protection Officer
are the persons charged with the re-
sponsibility of distributing preduction
materials to the farmers. Also, the As-
sistant Plant Protection Officer was
the local competent authority to assist
with answering questions relating to
diseases and pests of Rabi crops.

The Schedule

The pilot programme was scheduled
for two hours each day: 4:30 to 6:30
PM. There were several reasons for
this period of time. The farmers did
not want to leave their field work any
earlier in the day. The extension work-
ers needed the early part of the day
to contact the farmers concerning at-
tendance. The afternoon hours facili-
tated the use of the school bus for
transporting farmers to the demonstra-
tion school. ‘

The staff decided to use the school
bus for transporiation because of the
desire to enroll all farmers who had
been given supplies for the production
of Bonora-64 wheat. Providing trans-
portation for these farmers would help
ensure the successful follow-up of the
pilot programme, and future research
involving these farmers.

In planning the time schedule for
the programme, considerable time was
spent by the staff in determining as ex-
actly as possible the amount of time
required for achieving the various ob-
jectives of the programme, Emphasis
was placed in the planning as to
proper allowance for travel time be-
tween the bus stop and school, to and
from classroom and farm, tea break,
and time for answering questions, The
staff was able to follow the alloted
time schedule very closely,

The first day’s programme centered
mainly around a presentation of im-
proved practices in growing Mexican
Sonora-64 wheat. A review of these
practices was conducted in the class-
room with the aid of publications re-
ceived from the Extension Library in
New Delhi, Following the classroom

discussion, the group moved to the
school farm laboratory, where proper
procedures for sowing seed and apply-
ing fertilizer were demonstrated. Two
methods of sowing were demonstrated:
tractor-pulled seeder and the Desi
plough hand-secding method. The
farmers had an opportunity to observe
these methods in operation, and to ask
guestions concerning the practices in-
volved.

The group then moved from the
farm into the classroom where time
was taken to obtain questions from
the farmers concerning their problems
in growing barley, peas, and gram, The
questions were then used as a basis
for next day’s discussions. Tea and
conversation completed the first day’s
programme.

Role of FFI

The role of the FTFI {Futuwre Farm-
ers of India) organization and the
B. Ed. students ought to be mentioned.
at this point. The FFI members were
responsible for the serving of water
and tea. They also acted as guides,
directing persons to the classroom,
farm, transportation, etc. The B, Fd.
students assisted with some of the
demonstrations, and also helped guide
the farmers to the demonstration areas
at the school farm. The value of using
student groups in conducting adult ed-
ucafion classes is evident from the sue-
cess attained by the FFT members and
the B. Ed. students.

The second day’s schedule wag di-
vided into three main areas. The first
part of the programme concerned the
answering of the questions on produc-
ing barley, peas and gram that the
farmers had raised the day before. The
next portion of the programme was
further demonstrations of sowing wheat
on the school farm. This session was
necessary because many farmers still
had further questions on wheat pro-
duction,

The third portion of the program
was a discussion on problems relating
to diseases and pests of barley, peas
and grain, Mr. P, N, Lalla, Assistant
Plant Protection Officer, handled this
session,

Results

The pilot programme in adult farm-
er education was attended by thirty
farmers, In addition, approximately
thirty extension workers attended, as
well as sixteen college agricultural stu-
dents.

{ Continued on page 46)
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A Pilot Program
(Continued [rom page 43)

The major observations and conclu-
sions of the pilot programme are as
follows: (1) A keen interest on the
part of the farmers for the programme
was noted. Evidence of this interest
was found in the high degree of dis-
cussion on questions raised during the
programme. The degree of interest
points up the need to select farmers
who would most likely benefit the most
from this type of programme. The fact
that the [armers attending the adult
education programme had been issued
sced of the new Mexican wheat proba-
bly contributed considerably to the de-
gree of interest. (2) The two-hour
length of time for the daily programme
seemed to be adequate. (3) The fact
that the daily programmes began and
ended on time proved the value of the
time spent in carefully organizing the
time schedule. (4) The alloted time
for field demonstrations could have
been shorter. (5) The alloted time for

" discussing the questions raised by the

g,

farmers on the first day was adequate.
(6) The additional time of ten minutes
given on the second day for any new
problems not mentioned on the first
day proved very useful. Several farm-
ers presented some very challenging

questions. (7) The presence of the Dis- -

trict Agriculture Officer helped build
a quicker rapport between the staff
and the farmers. This was probably
due to the fact that the District Agri-
culture Officer had been working with
the farmers and they were acquainted
with him. The school staff had also
worked with the District Agriculture
Officer on previous occasions,
Implications
On the basis of experience gained
in organizing and conducting the pilot
programme in adult farmer education
at Ajmer, some implications for fuutre
programmes are apparent: (1) Adult
farmer education programmes can be
and should be conducted by secondary
school agricultural departments having
trained teachers of agriculture. {2)
Such programmes should be organized
at least two times a year — once in
the latter part of June or the first part
of July for production of Kharif crops,
and the second time during the last
week of October [or Rabi crops. These
would be the minimum number of
times for the adult farmer education
programme. Additional sessions should
{ Continued on next page)
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Guest Editorial

Forty Years Besi

(Continued from page 30)

The grading of students was always a difficult task for mc, because of
many factors to consider, During my early high school teaching days, the facy
held staff meetings at the end of each six-week period, just before issuing gra
cards to the students. On this particular evening we were discussing a lad name
Jack. The English teacher announced that she was about ready to flunk hi
English; 1 was just ready to say that Jack was to receive the highest gradeiiy
my vo-ag class. We argued for a while and then the English teacher closed Kg
remarks by saying, “In my book, Jack is the dumbest kid in school.” About thire
weeks later we were holding an alter-school F.F.A. meeting in the “Ag” room
Some of the boys had crowded their cars in around the building in such a matine
that the Englislh teacher could not get her car out. She knocked at the door ay
informed us of the situation. T turned to the Sentinel, who happened to be Jack
and asked him to help the lady, He was back in a moment, the task complete
As'he took his scat he remarked to the group, “That is the dumbest teache -
ever saw.” This perhaps bears out what Will Rogers once said, “We are all du
but in different ways.”

two: bull calves, grow them out and then sell them as breeding bulls
adhills rancher. He explained that it took about two weeks to read
soks and bulleting on the subject even though he read each night
haiits. On a certain Saturday the father, the vo-ag teacher and the
the pick-up truck and started looking for calves, Tt was late in the

they found just the ones they wanted, After the calves were penned

otlier: problems arose. What was the best ration? How much excrcise
ave? But, as the young speaker pointed out, “T got lots of help from

ibrary and my vo-ag teacher. The lad spoke in typical cow country

remember at one place in his speech, he said, “I'd go home at night

on the corral gate and look down on the critters and wonder just how

ere doing”. He explained that during the summer he encountered

roblems.

told of preparing the calves for the shows and about his experience

Nebragka. It was a big show with leading breeders from three

hibiting livestock, He admitted that at one time as he led his bull to
‘ring; he felt his knees shaking. Pride and happiness were shown in the

aker’s face as he told about getting third place and a whité ribbon. -

th or two after the show he took the two bulls to Lusk, Wyoming

inig about the sale was the climax of his speech. As I recall his story

ething like this: .

ard ‘my number called. T led the first bull out and started around

4 Soon T heard the chant of the auctioneer, “At a 400, 400;

Y at a 450 and now I want 475, 475, 475; now 500, 500, at a

+ now 530, 550, 550; sold for $525. The other bull sold for

One year in my Freshman class I had a husky farm boy, who would o
certain occasions “cuss”. My teacher education courses in college had stresse
the point that vulgar language was not proper. So, from time to time, T informed
the lad that he must not do such things in class. One afternoon, after a rathe
loud outburst of profanity, I grabbed him by the collar and in a loud, angr
voice told him if he ever “cussed” again in class he would be kicked out ‘of
school, That frightencd him and’ things went along quite well for several weeks,
Then, one afternoon he was working at the forge; dressed in a pair of loos
fitting coveralls, unbuttoned in front. He was not a skilled blacksmith, and:
he worked on a bar of hot iron, one small piece chipped off and hit him. A :
went sizzling down his hairy chest, “cuss” words flowed freely into the smok
air, Bvery student stopped work and listened. They remembered my threat, Th
only thing I could do was to take the young man by the hand and show hi
the door. I will never forget watching him walk slowly down the road towa
home. I had a feeling that perhaps I had made a mistake. At four o’clock
jumped into my Model-T Ford-and drove out to the farm where he lived. T.
father, the mother, and the young man were seated around the kitchen table:.
tried to break the ice by commenting on the weather, but it didn’t work. Final
the father said, “so you kicked Bob out of school today”. I answered, “Yes”
After a long silence another question pertaining to the reason was aske
tried to explain that Bob had “cussed” in class. As I finished my brief explanation
the father jumped out of his chair, struck the table with his fist, and with
stream of profanity, far beyond anything I had ever heard before, explained that
if T didn’t want Bob to “cuss” in class he would see to it that he didn’t. T ex]
young Bob knew many of the words his father used with such proficiency long
before he ever heard the ABC’s. :

Just in case you arc wondering,’ Bob returned to school and is today 2
prominent business man. Years later, while visiting about this occasion, Bob
remarked, “T walked home that afternoon and started building up a hatred for
teachers and schools. 1 decided that I'd show them just how tough and rou'g:h
T could be.” Not knowing the home conditions of this student almost cost Amenri
a good citizen and perhaps a quarter of a million dollars, :

It is impossible to tic together forty-three years of experiences in one shor
article. I do have one more experience that I must tell. It is basic to all vocd
tional education.

This experience took place at a State F.F.A. public speaking contest.maﬂ
years ago. Contestant “pumber 6" walked out on the stage. He was a big ‘5
foot-two cowboy. He stood on the stage, silent for a moment, then stated, * M
topic is “Two Bulls’ . Some folks smiled, others leaned forward eagerly to heat,
his message. ’ '

e'd_ or them over a period of 15 months.”

_young speaker it was the story of two bulls, but to educators it was the
-modern learning. He was never told to read Chapter 4, or outline a
e.was motivated to study and to solve problems because they were
he tieeded the information. He enjoyed the study and the work because
ranch life and cattle.

y-threc years T have discovered that the best investment, is not stock,
5, land ‘and oil, but rather, it is investment of time, attention, love and
urageiment in the youth of America. It is an investment in which every-
15 = the pupil, the teacher, the school, the community and the world.
en.in. .the field of education have always realized that schools do not
lassify people or to climinate the unripe. Instead, each person is a
fthe community, and it is the school’s function to develop that resource
‘possible.

hers must know, understand, and love their students, rcalizing that
15 some mother’s child and has value, then perhaps the student will
PPly that great principle of brotherly love in his home, his community,
;- and his world, Tt is my opinion that our hope for a progressive
rst-century is tied very closely to the principle of learning that implies
nowmg and understanding of people.

-Thomas Jefferson who said, “It is the manners and spirit of a people
eserve a republic in vigor”, After forty-three years beside a teacher’s desk
¥ _\{\’lth all sincerity that T know of no more certain way to preserve our
vigor, tha}’l by carefully cultivating and inspiring each individual so that
at__._"?s the .attltudes,- the ski‘lls,v and t_he knowledge necessary for the maximum
tion of his potential. This intention must become the prevailing spirit of
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the story of his vo-ag projéct. He told about his decision early in the-

Hook Heview

McDonald, Elvin, “THE COMPLETE
BOOK OF GARDENING UNDER
LIGHTS,” Doubleday & Co., Inc,
Garden City, New York, 1965, 215
pages, $4.95,

Bursting seedpods on  hybridized
plants, conflict between a tough seed
coat and a determined embryo, strik-
ing growth patterns of the “short day”
plant exposed to a long day; these and
many other intriguing demonstrations
of plant growth principles are possible
in the agricultural classroom.

The teaching of plant development
through visualization of the principles
adds “vigor” to the learning atmos-
phere. Many of the principles can be
taught right in the classroom through
the use of phytoillumination—artificial
lighting.

Mr. McDonald’s initial experience
with “one-room” gardening occurred
on a small ranch in Oklahoma and he
writes with authority about seed and
plant propagation, types of potting
soils, plant pests and diseases plus all
the other interesting activities possible
with seeds and plants grown under
lights.

The book is written for garden en-
thusiasts but there are a multitude of
ideas one can easily transfer to vivid
classroom learning situations,

James Hannemann
Michigan State University

A Pilot Program
{(Continued from page 46)

be arranged according to the needs
and desires of the local farmers. (3)
For effective learning to take place,
not more than thirty farmers should
be invited to participate, Most school
classrooms will not accommodate a
larger group. {4) A well-planned field
demonstration should follow a class-
room instructional programme. (5)
The services of the District Agriculture
Officer should be used in organizing
and conducting the adult farmer edu-
cation clagses, (6) If held two or three
hours prior to darkness, the adult
farmer classes can be conducted with
a minimum of inconvenience to the
farmers. (7) The secondary school
teacher of agriculture should conduct
a systematic follow-up programme of
“on-the-farm” instruction for those
farmers attending the adult farmer
course, :
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Pictures

GILBERT S. GUILER
Ohio State University

Oliver Watkins, past president of Association of Agriculture
Teachers of New Yerk, at right, presents refirement awards
to three ATANY members who are joining him in a well
earned retirement. Left to right: Y. O. Linderman, Howard

vulgaris.

berry, President; Jack McAllister, Yice President; (standing] Joseph

Treasurer; Dr, Herbart Bruce, Department of Agricultural Education; -

W. Crowder, Historian, Phote by Luster,

September, 1967

Summer School at Ohio State University allows for ¢ period’
of professional relaxation by consumption of the citrillus

Officers at the newly formed Agricultural Education Sociely at the _U;gve.rs;_
of ICentucky. Left to right {seated} Bruce Metsger, Secretary: Viegil Quis

1917 ...

ALABAMA TEACHERS FIND TEACHING

IN THE GREENHOUSE VERY EFFECTIVE.

FEATURING TEACHING EFFECTIVELY

.. ..50th ANNIVERSARY ... . . .. ... . .. 1967

1st National Yocational Education Act




