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Troy Frecburg [center], a junior in agriculivral education at the University o
Wyeming, and Jim Durkee {left], Teacher of Vocational Agriculture, accept'a
tractor engine for the Deparfment of Vocational Education and Universify High
School, University of Wyoming, from Lon Covellii Ford Motor Tractor Divi:
sion. {University of Wyoming phofo — Pownali} ' :

s st
it

Tom Johnsen {center!, Central Region National FFA Vice President, and Dan Lehmann {right!, President of H:é !l‘lint_’“.
Association FFA, ialk with Lloyd Ummel, Farm Director for WCIA-TV, Champaign, Hlinois, about vocational agricultire
and the FFA, {Photo by Ronald Scherer, University of illinois] e
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gon: W. Boucher

om the Edifor . ..

“Omne-half of all shop students in the
United States are plugging away at hame
economics and agriculture—hardly critical
crafts . . .7 (Time, July 19, 1968). This
comment rather clearly indicates the image
of vocational agriculture and vocational
education held by a writer for a prestigious
weekly newsmagazine. We in agricultural
education claim that such a statement
describes outdated and outmoded con-
cepts of vocational education in general
and vocational - agriculture in particular,
¢ understanding of vocational agriculture portrayed
hs statement is not greatly different from what others
_to say about our program. For example, note how an
omist questions the degree of emphasis given agricul-
‘education in the total program of vocational education,
= In 1962 . . . vocational agriculture accounted for-roughly
:third of the enrollment in and expenditure for federally sup-

orted vocational education programs (excluding home eco-
omics). In view of the fact that agricultural employment has

Editorials

How Others View Vocational Agriculture

been declining, not only relatively but absolutely, for a long
time this degree of emphasis on training for agricultural jobs
hardly seems rational. (Alice M. Rivlin, Critical Issues in the
Development of Vocational Edusation, The Brookings Institu-
tion, Washington, D.C.)

Another economist admits that vocational cducation in
agriculture is changing, yet he is heartened by the percentage
decline in enrollment in agriculture relative to other offerings
in vocational education.

The critics note with alarm that the absolute enrollments
in home ecdnomics and agriculture continne to expand . , .
Others can take comfort in the significant percentage decline
in agriculture relative to other program offerings, The de-
cline in agricultural enrollment , . . may he construed to he
especially heartening,

In fairness to vocational agriculture, it should be noted
that ., there is an increasing concentration in such
specialized courses as farm mechanics, forestry and conserva-
tion, and “agri-business,” departing substantially from the
traditional farm orientation . . . Although one cannot con-
done, one can understand the wish of educational specialists
to maintain a toehold in their traditional domain. (Gerald
G. Somets. ““The Response of Vacational Education to Labor
Market Changes.” Vocational Ediucation, a supplement to the
Journal of Human Resources, Volume ITI, 1968.)

(Continued on next page)

vest Editorial . ..

Public Information:

Decisions are generally based upen
known facts, Battles have been lost be-
cause not enough pertinent information
was available when needed. Vocational
agriculture has lost some battles in the
past half century that could be attributed
o a lack of public understanding,

A 1969 picture of vocational agricul-
ture would tend to reflect the rewards of
our efforts in public information programs
in the states. People who never see the
storm clouds rising generally get wet, while
5 anticipate storms and are better prepared for in-
tient conditions. A public information program could
kened to an umbrella, it doesn’t solve all of the problem
it covers most of the arca. Vocational agriculture has
ted for too many years the idea that public relations
everybody’s job. Everybody’s job is no individual's re-

on:W. Boucher, Associate Professor of Agricultural Edu-

n at The Ohio State University, is a member of the
blic Information Committee of the American Vocational

Whose Responsibility?

sponsibility unless some organizational framework is identi-
fied and an action program is implemented on a statewide
base.

At the first national public information institute for
vocational and technical education personnel conducted in
Atlanta, Georgia, in 1967 it was reported that twelve states
employed public information specialists for vocational edu-
cation. ‘Can we assume the other thirty eight states have some
plan of action with delegated responsibility for public in-
formation? What does the public understand about vocation-
al agriculture? Have the states conducted research relating
to the bmage of vocational agriculture? The publics are
generally told what they should know about vocational agri-
culture. Scldom do the tellers find out what is already known
or misunderstood by the publics conceraning this part of edu-
cation, With the aid of computor technology, states should
devote some research effort to ascertaining the publics’
understanding or misunderstanding of vocational agriculture
and plan information programs accordingly.

A fair hearing would be difficult to achieve unless the
revised story was told. Too many are using too much of the
terminology characterizing 1928 agriculture. Expanded pro-

{Continued on next page)

287




From the Editor . . .

Still other economists, noting that vocational agriculture
has been broadened, maintain that the findings of an
analysis of 1960 data still exist.

. .. a reasonable question is whether the decline in farm oc-
cupations has been accompanied by changes in the number
of young persons enrolled in vocational programs that provide
training for farm occcupations,

In 1963 these Iegal requirements were modified to permit
greater flexibility in the content of vocational agriculture edu-
cation . . . Although the scope of the program has becn
broadencd, we believe the basic relationship shown in the
1950-1960 data stifl exist . . . It appears that enrollment in
vocational agriculture was not particularly sensitive to fluctua-
tions in employment opportunities.

. although the data tell us nothing about the benefits
of vocaticnal agriculture education to the student, or about
the transferability of the training to other occupations, they
do suggest that, in 1950 and 1960, there were many more
young men enrolled in vocational agrlcultule classes in high
school than could expect te find employment in farm oc-
cupations for which the training would be specific and which
would be econcmically rewarding. (James D, Cowhig and
Calvin L. Beale. ““Vocational Agriculture Enrollment and
Farm Employment Opportunities.” The Southwestern Social
Science Quarterly, March 1967.) |

What arc the implications of these statements for public
information programs in agricultural education? Why do ap-
parent misunderstandings about the nature and purpose of
vocational agriculture persist? Are we failing to describe agri-
cultural cducation accurately and completely? Are persons
outside the profession ignoring or misrepresenting the facts?
Regardless of how we answer these questions, the fact re-
mains that persons outside the profession frequently do not
see vocational agriculture as we see it. What should be our
response to what we consider to be blatant misunderstand-
ings of the nature and purpose of vocational agriculture?

From many possible responses, I propose two are es-
pecially appropriate. One is that we write in the same publi-
cations and speak in the same forums as they do. We must
take the initiative to achieve this, and we must be prepared
to defend our position for what we say or write by way of
clarification or rebuttal will not go unchallenged.

Another appropriate response is to insure that valid
and reliable data about vocational agriculture are available.
If appropriate data and information are not presently being
collected, we must see that they are, It is particularly im-
portant that valid data be made available to persons outside
the profession who make analyses of programs similar to the
appraisals of vocational agriculture quoted. The primary
responsibility for insuring that complete, accurate, and valid
data and information about agricultural education are made
available rests with the profession. We have abdicated this
responsibility too long to federal and state agencies.

Our response to appraisals of vocational agriculture
such as those quoted should be made with the clear under-
standing that the statements are made by knowledgeable
persons, We do ourselves or the profession little good if we
respond assuming that they have an ax to grind or that they
are trying to scuttle vocational agriculture. We must re-
member that they see vocational agriculture from a different
perspective, Could it be that they are simply drawing some
rather plausible conclusions from the available data and
information about wvocational education in agriculture?

—JRW

Guest Editorial

grams of vocational agriculture to meet the needs i
seventies is the story the publics should be receiving,

Whatever the present image of vocational 4gnculm
persons in the program have made it so. Is vocationa] ; ag
culture getting a fair heaung in the market place of pub,
oplmon?l What is being said is directly proporllonal ta Wh
is known about the program.

A public information program should be planned, Org
nized, staffed, coordinated, budgeted, and evaluated. A chizyy
is as strong as its weakest link, Which link of the progra
is missing or in necd of repair?

Most states have failed to staff a position of public 1nf0
maltion coordinator. This void negates progress in many.of
the other functions of a program. Teachers are where ik
action is; they have the story to tell the public.’ Their store
cannot reach the many publics without some organized and
coordinated efforts.

Every state director of vocational education should lig
a public information officer on the staff. This person could
coordinate the efforts of the information specialists of each
of the vocational education services in the state. The info
mation specmhst would be appointed by the state supervisor
of the service and would be allotted sufficient time for t
important aspect of the total program.

The information specialisis of each vocational servi
could secure through the teachers organization of that servi
representatives to serve on a public information committ
The teachcrs committee would be responsible- for identifyi

‘organizing, and implementing a public information prograim

for the state for that particular service with the help of the
public information specialists and public information officer,

Some suggestions for public information activities for
vocational agriculture include:

—A monthly newsletter to teachers, administrators, leg
lators, congressmen, and other state supervisors and teach
educators.

—A. speakers bureau composed of one or more feachers
per county to speak on local service club programs. One state
reported over 30,000 persons hearing the story of vocatiofi
agriculture through the speakers bureau.

uDevelop promotlonai brochures needed for explak
ing opportunities in expanded programs.

——Arrange for radio, television, and news coverage o
special events such ag the state FFA banquet, state teache
conference, state FFA Week, and awards presented within
the service. '

—Plan and conduct an evaluation program, Secuit
public opinion in order to measure the effectiveness of t
public information program,

THE COVER PICTURE

Television programs are an important public infermation activity
in Mississippi. Bobby Sfckes, Jerry Alexander, and Louis Hogv
{left to vight), officers of the Mississippi Association FFA, describe
vocational agriculture in Mississippi. [Photo supplied: by Larry:
Hogue, Mississippi Department of Education} :
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ow many of your fellow teachers,
administrators, or people in your
unity ask, “Well, what did you
all summer‘” How do you answer
uestion? Do you really have a
ear picture of what you should ac-
lish? Do you have a plan? Do
“évaluate the success of your sum-
program?
grhaps the key questlon is: What

HY THE SUMMER PROGRAM?
“teacher of vocational agriculture
ployed for twelve months because
the need for instruction the year-
d. The summer program is an im-
ortant phase of a program of voca-
al agriculture. It offers many op-
ortinities for a teacher to do an ef-
ive job of supervision and teaching
the farm, on school land laborato-
in the school greenhouse, or on
¢ job in local business firms.
Everyone affected by the summer
gram should help in planning the
gram. In reality, however, the
acher with the help of the advisory
uncil and the school administraters
15t complete the final plans.

WHAT IS5 PLANNED?

A well planned program of work
the summer provides a basis for an
fective instructional program for high
hool students, young farmers, and
1__ts Surmmer is ‘also the time to visit
Prospective students and their parents,
n FFA officers, sccure and file new
ference materials, revise long-time
| Srams, prepare course calendars,
id make lesson plans and agriculture
tchanics laboratory plans. The teach-
50 secures needed eqmpment and
Pplies and orders magazines and
'Oks In order for a vocational agri-

'WHAT DID YOU DO ALL SUMMER?

DELMAR JOHNSON and AVERY GRAY

Supervision, Indiana Deparkment of Public Instruction

culture teacher to perform these and
the many other duties, it becomes
necessary for him to do a good job of
planning the summer program,

GUIDELINES FOR PLANNING

We find the following list of ac-
tivitics helpful to teachers in planning
and evaluating the suwmmer program
of work, For each of the activities
listed, the teacher should record what
is planned and what is accomplished.
For example, for the activity “visiting
regularly enrolled high school voca-
tional students,” the following infor-
mation should be recorded: number of
students enrolled, proposed number of
teaching visits per student, total num-
ber of teaching wvisits, approximate
length of each teaching visit, approxi-
mate total hours required, and number
of days needed for on-farm teaching.

Directing the High School Phase of
Vocational Agriculture
—Visiting regularly enrolled high
school vocational students
—Visiting prospective high school
students
—Meeting with and preparing for
the advisory council
—Directing the activities of the FFA

Directing the Adult Phase of
Vocational Agriculture

—Visiting enrolled adult or young
farmers

—Visiting prospective adult or young
farmers

Preparation for Teaching High School
and Adult Classes
—Preparing lesson plans
—Preparing teaching aids
—Preparing courses of study
—Collecting materials
——Checking, repairing, and inven-
torying equipment

Bill McVay {left), teacher of agriculture at
South Whitley, Indiana, instructs a larmer in
tissue testing during the summer.

Ledward Smith {right),

teacher at Hagerstown, Indiana, checks the

vocational agriculture

ration
summer.

prepared by a student during the

—Preparing orders for needed sup-
plics and equipment

—Conducting and summarizing sur-
veys or studies

—Filing and storing materials
—Duplicating educational aids

—Study the individual records of
students

Professional Improvement and Public
Relations Activities

—Attending technical agriculture
field days and workshops

—Attending graduate courses for
professional improvement

—Adttending teachers’ conferences
and other professional meetings

—Informing the public and adminis-
tration
Vacation

—-Number of days for vacation

-—Percentage of total time for va-
cation

289




d be a far greater understanding
id appreciation for the vocational
ulture program and a general
gthening of the agricultural edu-
profession.
Mthough»the vo-ag facts idea is the
receiving greatest attention
he Public Information Commit-
: . { the AVA Agricultural Educa-

ALFRED H. KREBS, Teacher Education : DiviSiOl'l, other pI‘OjeCtS designed
Virginia Polytechnic Institute 'quaint non-a.gricultural educators
agricultural education are being
oped. The focus for each project
‘creating an informed public. The
 We love to talk about “the good old sive to “buy” from the standpoint of other states, under their own cov : - g naf;ional ‘in scope and it. must
days” when, as teachers of agriculture, time and magnitude of effort required. letter, to all state persons who shoi , dé all in agricultural .educatlon to
we knew all the school board members We in agricultural education will have  get them — state advxs?ry .commi; essful. State committees will be
and enrolled the sons of all the local to do it ourselves. members, national .1‘331513'{01"3, stay all in agricultural education for
power structure figures in vocational To tackle this task, President Bender legislators, news media perso‘nnel, a i _
agriculture. Our special public relations appointed a working committee of Fhree cultural leaders, and major pubj is new approach. to the public
efforts in those “good old days” were persons representing the vocational school personnel. Not only should; g _-pFoblems of ggrxcultpral ecluca}-
highly successful largely because they agriculture teachers (NVATA}, the help keep the persons on the mail o fit the changmg. socio-economic
were undergirded by an excellent pro-  state supervisors (NASAE), and teach-  lists aware qf the co_ntributmns m educatiorllal scenc s long over‘due.
gram which touched the lives of a er educators (AATEA), plus several by the vocational a:grmulture progr ust a.httle effOrf: by all, agticul-
high percentage of the population and consultants. The task of the committee  but it sﬂhould proylde them with fa education—vocational agriculture
of the power structure. The problems was defined as follows: useful in preparing speeches. Th remain an important part of that
of wvocational agriculture today should To provide leadership and co- persons shoulc'i also I‘earn that the pro tional scene.
be lesson encugh that a new day has ordination in secuting, preparing, gram is effective nationally as well
dawned. A new approach to the public and disseminating information re- their own state.
relations task is essential. Under the garding agricultural education. As the idea began to blossom, séin
leadership of AVA Agricultural Edu- The program originally outlined was  possible by-products of the effort
cation Division President Ralph Ben- modest. The committee planned to pro- shape. One possible by-Rroc_lucE‘o
der, and with the active support and mote the preparation and dissemina- effort could be a APEI“IOdIC v
assistance of the AVA staff, that need- tion of various kinds of publications Fact ]?oé)k’; a compll.atllon of a!l f RTICLES ABOUT

roach has been born. about vocational agriculture and to at- processed in a particular perio ;
ed new app e e dssomination  tme. With. facts. classfiod by stat CATIONAL AGRICULTURE

A New Approach of hard data about the vocational agri- an interested person would haVB._ 1] Christian Science Monitor ve-
culture program. It is the second nzlea trouble locating information of Iy published a series of articles
that has received the greatest attention ; o bing the broadened program of
to date. It appears to contain the product could be havg;g avallab_ - nal agriculture, The series of
promise of providing for vocat:lo.nal mer.nbers of the profess;on who need des appeared in ten consecutive
agriculture a service of far greater im-  testify bt'afore G01:1gr65510nal groups day editions beginning on Janu-
portance than was even dreamed pos- to-date 1nformat1c3n abqut. various 1969, The articles under the
sible when the committee was formed. : al title, “Farm Boy Quits the
were written by Dorothea Kahn
taff writer for The Christian

The new approach focuses on public
information rather than on public
refations. It is based on the premises
that we have for too long been talking
only to persons who didn’t need to be
convinced about the value of the voca-
tional agriculture program, that hard
facts about the vocational agriculture Vo-Ag Facts

rogram are needed to convince those ; ) ) ffort
Svhg “just don’t know” that the pro- Basically, the “Vo-Ag Facts” idea is Team Effor ¢ Monitor. Topics of the ten

gram is valuable, that the public in- extremely simple in design and exe- . Al‘ghlough thc’ vo-ag. fac?: idea are:

formation effort must be a continuing cution. Fach state has been asked to s:mph.mty itself in deS{gn y\nth a new crop of skills
effort, and that the effort is too expen- designate a public information com- reaching v.a.lue potential, it can e 5

J mittee with the chairman responsible ceed only if teachers, supervisors
for working with- the national commit- teacher educators work as teams W ‘
tee. The state committees, under the their state public information com orest is farm boys® classroom
Alfred H. Krebs guidance of the national committee, are  tees to provide 'l':he ir{forma.tion“and onservation taught from a plane
serves as Chatrman  to assemble and send to the national duph?’ate and dlss.emma}te the X . it more teachers are necded

of the Public Infor- committee facts about the state voca- Fac.ts to persons in 1_:he1_r states.b 5 ouths need skills

mation Commitiee tonal agriculture programs. The na- project grows, financial support I 8Yiis anada updates vo-ag courses

of the Agricultural tional committee is to process the facts that provided by the AVA wﬂ(li : ban youths stady agriculiure
Education Division, received, duplicate them in the form of be peedcd. If properly sgpporte ' p ¥ y ag :
American Vocation- a fact sheet, and mail the fact sheet project can generate a kind of up: bC ice farm work leads to city
to the states. The state committees date data bank about the vocatld by
R then mail the fact sheets, containing in-  agriculture program never before o-ag’s message: Young man, the
Alfred H. Krebs formation about the home state and able on a national scale. The % ind still needs you

o-ag courses open doors for
farm youth

al Association.
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VO-AG FACTS

Of the 105,930 students completing high school vocational agriculture
programs in the United States in 1966, 38 per cent were placed in pro-
grams of continuing education, 13 per cent entered the armed forces, 42,5
per cent were placed in jobs, 5 per cent could not be classified, and only
1.3 per cent were unemployed.

* * Kk K

The number of persons served by vocational agriculture programs in
the United States for the period 1965 to 1967 is indicated by the following

data. .
1965 1966 1967
Secondary {H. 8. Students) 516,893 513,185 508,675
Post Secondary 2,054 5,390 8,093
Adult 367,287 371,989 413,454
Special Needs 1,295 556 17,436%#

#%12,488 of this enrollment are included in the secondary enroliment figure,
* ok kK

During 1966-67, there were 153,255 high school and post-secondary
students preparing for employment in off-farm agricultural occupations.
Enrollment of high school students in programs leading to employment
in off-farm agricultural occupations in 1964-65 and 1966-67 are as

follows.

Off-Farm Agri-Business 1964-65 1966-67
Agriculture Mechanization 7,836 39,359
Agriculture Suapply 18,434 18,107
Agriculture Products (Processing) 23,136 8,652
Ornamental Horticulture 3,827 17,695
Agriculture Resources 6,527
Forestry 2,304 6,517
Other Agriculture 8,580

Total 55,681 105,437

*x ok Kk X

New programs to train off-farm occupations are underway in ap-
proximately 40 per cent of the 8,700 schools offering vocational agricul-
ture in the United States.

#Prepared by the Public Information Committee, Agricultural Education
Division, American Vocational Association.

‘=1\\llllllli\IIllll!‘l!iI\il]l!'l!iI\\II]IIlI]\IIHlllli!IUlll!!iIH[ll!iiI\Lli\IHII!I\\Il!lllli!lllI\[I|IIIHI\\Il!IlIIIIIilI[IlI]l\[IEIIHII!I!llliI\[IHllllllll!l!!li!l!lll_'_;
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- Themes for Future Issues

July Policy and Policy-Development in Agricultural
Education
August Guidance in Agricultural Eduecation

September  lastructional Programs in Agricultural Mechanics
October Instructional Programs in Ornamental Horficuliure

November  Instructional Programs in Agriculfurol Supj:h'es
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The value of surmmer program ac-
tivities of vocational agriculture teach-
ers hag long been recognized. However,
the increased demand on the vocation-
al agriculture teacher’s time during the
sunmmer has created many problems
including a general concern as to how
to provide the hest vocational agri-
culture program during the surnmer
months. In some schools the summer
months have been poorly used or even
abused by teachers. In these situations
administrators question the value of
summer employment of vocational
agriculture  teachers. Consequently,
agricultural educators are justifiably
being asked to clarify the importance
of summer programs of voeational
education in agriculture,

Features of Summer Programs

1 undertook a study to identify the
surmmer program activities of voca-
tional agriculture teachers that were
associated with the characteristics of
the total vocational agriculture pro-

SUMMER ACTIVITIES OF TEACHERS

EARL WINEINGER, Supervision

Kansas Siate Board for Vocational Education

gram, Vocational agriculture teachers
from fifty-four Kansas schools who
conducted at least a two-month sum-
mer program and who had been at
their current location for at least five
years participated in the study.
Summeér program activities which
were found to be associated with the
characteristics of the total vocational
agriculture program included:
—Number of summer supervisory
visits per high school student with
a farm experience program
—-Total number of summer super-
visory visits of high school stu-
dents with eccupational experience
programs
—Summer farm experience prograin
tour
—Number of summer FFA chapter
meetings .
— Number of summer FFA officer
meetings
—Attendance at state FFA camp
— Exhibiting a local agriculture me-
chanics exhibit

There is nho substitute for
ondarm instruction if the
teacher wanis to  make
teaching relevant. On-farm
supervisory visits are im-
portant summer activities
of teachers.

total vocational agriculture progran
were found to be significantly relatg
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—Preparing for an agriculture ‘me

me of the most valuable yet one of
chanics exhibit at a state ex

ost undersold programs in secon-
‘high schools across the nation is
program of vocational education
agriculture. We know its value and
ntinually extoll its many virtues.
whom do we extoll its many vir-
' Usually to ourselves or to our
people, the agriculturists of Amer-
We know that this is an ever
nishing number and yet we con-
“to talk to ourselves.

conventions and major meetings
dature outstanding agriculturists;
tit our publications in the hands
other agriculturists. We seek help
m.and involve the people we know
can depend on most, those who
dy understand our program. In
rf, much of our public information
sram. is a closed circuit mutual ad-
tion society.

—Attendance at summer vocati
al agriculture teachers’ c‘onfere_nc'
—Number of summer news arﬁ_c
published N
The following characteristics of

to the summer program activitie
teachers. L
— FFA award classification (Nation
al chapter award program)
—Total high school vocational agri

culture enrollment :

—Percentage of high school fa
boys enrolled in vocational agr
culture '

" —Percentage of vocational agr
ture graduates entering an a
business occupation :

—Farm experience program u
per student

New Audiences

—-Percentage of vocational agrc
ture graduates entering produ
agriculture occupations

alifernia, we are expanding our
information program by apply-
¢ old technique of maximum in-
ment with new ideas to reach

Characteristics Not Related t
Summer Programs

The summer program activities ¢
ducted by teachers were found t
independent of the following characte
istics of teachers and schools. -0

—Total years of experience of:t

vocational agriculture teache

—8alary of the vocational ag

ture teacher _

—Farm experience program: T

worth of high school students

—Area of the state :

—TFull or part-time -department

— Percentage of vocational agri

ture -graduvates entering pqs'@*hlg
school educational institutions

—Graduating institution of th

cafional agriculture teacher

JERRY T. DAYIS, Supervision

California Department of Education

new audiences. With all the new com-
munication media available, nothing
has replaced the oldest and most ef-
ficient method — word of mouth, The
idea is to get more- people talking
about a worthwhile educational pro-
gram. We find that the best way to
start them talking is to get them
personally involved.

In an effort to capture the atten-
tion of any audience and start them
talking, it is fair to use every modern
and sophisticated method available.
It is fair to draw on the talent of
every person willing and able to help.
It is fair to use every technique pos-
sible to keep costs at a reasonable fig-
ure. It is fair to hitch a ride on any
idea that will evoke a favorable reac-
tion. It is fair to involve everyone pos-
sible to implement your public infor-
mation program. Involvement is the
golden key.

Using the technique of public in-
volvement last year, friends of our pro-
gram attended our State Fair FFA
Awards Breakfast. They had budgeted
for TV time and had a public rela-
tions man on their staff. The result

This display ot the San Francisco
International Ajrport is viewed by
an estimated 10,000 perscns each
day.

A State Program of Public Information

Jerry T. Davis i
Assistant State FF-
A4 Advisor, Bureau
of Agricultural
Education, Califor-
nia Department of
Education, Sacra-
mento.

Jerry T. Davis

was a video-taped eight minute pro-
gram on fifteen TV stations around
the state. Involving programmers for
one of the major networks, we were
able to get students of vocational agri-
culture in thirty TV appearances with
an estimated audience of 7,000,000
people. Work is currently being done
on a half-hour movie involving stu-
dent projects and their relationship to
establishment in farming. The budget
and talent necessary to develop the
movie will again be supplied by people
involved with our program. .

Involvement of People

The use of TV, video-tapes, and
movies is good but only second best
to actual person-to-person contacts.
The major thrust of a public informa-
tion program should be toward in-
volvement of people. We have several
programs designed specifically for this
purpese. One of the best examples is
our project competition.

We have long realized the value of
student projects in programs of voca-
tional agriculture, The value of the
instructional program reflected in the
student project requirement is an easy
one to communicate to the public and
consequently a natural for a program
of public information. Using the stu-
dent project as a basis for involving
the public with our program, we have

(Continued on page 295)
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THE OVERHEAD PROJECTOR:
A TIME-SAVER FOR TEACHERS

Andio-visual aids can help reduce the
teacher’s load and contribute to better,
more worthwhile educational experi-
ence for the student. The overhead pro-
jector is not a new audic-visual device.
The armed forces used the overhead
projector extensively during World
War II. Recently it was discovered by’
educators and is becoming a very use-
ful tool in the classroom.

The overhead projector may be con-
sidered as an extension of the chalk-
board. All of the drawings, charts,
definitions, and outlines a teacher uses
during the year which is put on the
chalkboard can be preserved on ace-
tate transparencies and used again and
again. Material added can be removed
by erasing with a cloth. The use of the
greagse pencil, translucent pens, and
pencils make this possible. It can be
adapted to almost any situation arising
in a classroom.

A Versatile Teaching Aid

By making a master to be used with
the many different types of thermal
capy machines a transparency can be
made and then the masters stored for
future reference, thus a lot of teacher
preparation time 18 released to be used
elsewhere, Instead of recreating on the
chalkboard each time, the material
taught can be put on masters and
transparencies made to be used with
the overhead projector. The overhead
transparancy is one of the audio-visual
devices which permits the teacher to
use his creative ability. The teacher
has the cpportunity to teach the way
he wants., The teacher uses the vocab-
ulary best suited for the situation. He
writes or draws an explanation to drive
home an idea. Some of the other audio-
visual tools are rather expensive to
use. The inexpensive cost of the sheets
of plain acetate, marking pencils, trans-
parency masters, overhead projectors,
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and even the commercially prepared

transparencies compared to video tape
and 16mm colored film makes the over-
head very inexpensive.

f
Obtaining Transparencies

There are three main methods of
obtaining transparencies: First, creating
your own masters and making the
transparencies by using thermal copy
machines or by the diazo process;
Second, purchasing commercially pre-
pared masters and then making your
own transparencies; and third, you may
purchase the commercially produced
transparency. A number of companies
are preparing materials specifically for
agriculture, however, they are still few
in number. The commercially prepared
transparencies are quite expensive. The
commercially prepared master used by
the teacher to make his own trans-
parency and the developing of your
own masters and transparencies are by
far the most economical. With the
numerous translucent pens and pencils,
tapes, and differeat types of acetate
it is possible for the teachers to make
transparencies as attractive as those
commercially prepared. '

Persons at Washington State Univer-

versity have produced transparency

master sets to be used by the teachers

of that state. Clemson University
through their Vocational Education
Media Center is doing something very

similar for South Carolina teachers.

Vocational Agriculture Service at the
University of Illinois has a number of
overhead transparency masters listed
in their catalogue as does the Agricul-
tural Education Teachers Material
Center at Texas A&M University. Vo-
cational Education Productions at Cali-
fornia State Polytechnic College has
recently published five sets of trans-
parency masters to be used by voca-

tional agriculture teachers.
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Donald S. Heaney demonsirates the wss:

the overhead projector in the classroom, D
Heaney is Agricultural Education Media Cor
sultant, California State Polytechnic Colleg

San luis Qbispo, California.

Using the Overhead Projector

What are some ways in which th
overhead projector can be used? You
can supplement lectures, slides, movies,
charts, filmstrips, or other audio-visua]
materials with the overhead just as you
do with the chalkboard. However, the
averhead has many advantages over the
chalkboard. You face the classroom at
all times, you can use color to reinforce
your point, you can erase the material
that has been filled in leaving the basic
picture or diagram to be filled in again;
and by turning the switch on and off
you can control the students attention;
It is possible to supply motion by using
a polarized wheel that is on the market

Many teachers who use the lectur¢
method record their lectures on rols
of acetate and then reinforce theilf
voice visually by showing the class the
manuscript word by word on the over-
head projector. The student is then able
to copy down what he may have

d. The rolls can also be used with
iitia]l diagrams, charts, or what-
ou want to be included in your
n plans. They can be stored, re-
d: and used with other classes or
ther years.

hings that lend themselves for over-
qd transparencies are those things
can be reduced to outlines with-
“much detail, Examples include
sching the parts of animals, plants,
“machinery. One method is to have
sutline of the animal or plant and
ou discuss the material with the
fill in the parts with a grease
qcil or translucent pen or pencil
ther method is to use overlays, that
ther sheets of acetate that have
parts or materials on the acetate
diplace them over the original. The
smethods can also be used with
rams, charts, and with any of the
any applications of overhead trans-
rencies in  classroom  Instruction.
iol, plant, and animal identification,
ishes and diseases, making feed
ions, anatomy and physiology, and

reproduction lend themselves to the
use of the overhead projector.

Teacher Prepared Materials

Use of the overhead projector al-
lows the vocational agriculture teach-
er to develop materials best suited to
his situation. When necessary, com-
mercially produced materials can be
obtained. Imstead of redrawing or re-
writing material on the chalkboard
time and time again it is possible to
make a transparency master which can
be made into a transparency and then
both can be stored and wused as the
need arises thus releasing the time it
takes to put the material on the board.
By using the thermal copying machine
it is also possible to make a spirit mas-
ter from the transparency master. You
can then ditti encugh copies for your
class and as you make your point or
fill in the information the student can
be doing it to his own copy thus re-
inforcing his learning and retention.

The use of the overhead projector
use of his knowledge, his subject mat-

Examples of overhead transparency master sets
available to vocational agriculture teachers.

allows the teacher to make the best
ter, transfer of the knowledge to the
student, and his time. It can provide
color and motion to a situation creat-
ing a proper learning atmosphere. It
enables the teacher to obtain a file
of worthwhile, inexpensive, and wvery
useful materials. Material then can be
arranged, revamped, and revised as
the need arises. The overhead projector
does not replace all other audio-visual
devices. It does, however, highly com-
plement them and more or less replaces
the chalkboard as a more worthwhile,
uscable, and diversified tool.

ontinued from pdge 293)

well developed competitive activity
which every vocational agriculture
dent may participate. Each school
enter four to ten students in the
competition., All projects are judg-
y local people to determine school
inalists. "The finalists then compete
th other schools in their section
about nine schools) for a gold or
llver rating. At the sectional level,
eam of judges, including a member
the sponsoring organization, rates
he projects. After projects have been
ged the second time, the sponsor-
ng organization honors all of the
apter finalists at a banquet held
omewhere in the section. At the ban-
et slides of the projecis are usually

the high schools. This procedure
catried on in each of our twenty-
tven sections of the state. The oppor-

tinity to involve people is great. One

f the best parts of our program be-
Omes a show window for many of the

_P'?Ople who need to understand better

Ur vocational program.

UNE, 1969

State Program of Public Information

FFA Activities

In 1968 as part of their training in
a leadership workshop, each of our
regional officers wrote to his State
Senator and Assemblyman and invited
them to attend a luncheon as his guest.
On the day of the luncheon, the of-
ficers visited the capital and observed
the legislature in session. Our FFA
president spoke to the legislature and
received a joint resoluton from the
Senate and Assembly commending the
FFA. At the luncheon, the officers had
an opportunity to visit with members
of the legislature from their own dis-
trict and acquaint them with the pro-
gram of vocational education in agri-
culture. The expense for the luncheon
was borne by iriends of our program.

A recent effort in our program of
public information is to achieve max-
imum exposure for the state officers.
They make a mid-year tour of the
state to visit friends of the FFA and
put on special programs when re-
quested. They travel extensively around
the state speaking at parent and son

banquets and conducting leadexship
workshops for chapter officers. Travel
expense to chapter functions is paid
for the requesting chapter.

Conventional methods to teach and
inform the public concerning ocur total
programs are used too. At the San
Francisco International Airport, a dis-
play shows various aspects of the FFA
program and their relationships to
agriculture. The display is viewed by
an estimated 10,000 people daily. The
cost of the display is carried by friends
of our program.,

The idea of involvement of people
to increase their understanding of the
vocational agriculture program is the
same idea that all successful local
schools are using. It works equally well
on a state level. People like to be
identified with the fine youth we
have in vocational agriculture, A lLittle
cooperation and guidance on our part
can make a public information pro-
gram that is effective. Try measuring
the effectiveness of your state program
of public information by the number
of people who are actually involved.

295




RECRUITMENT EFFORTS SHOW RESULT:

-RALPH J. WOODIN
The Ohio State University

Vocational Agriculture Teaching Positions,

The supply and demand for teachers
Teachers Qualified, and Numbers Entering Teaching

of vocational agriculture in 1968 could
cause a politician to “point with pride”
but at the same time he might also
“view with alarm.” He could point with
pride to a 26 per cent increase in the
number of teachers qualified during
1968 as compared to 1965, but he
would be forced to view with alarm
the fact that the number of teaching
positions during the past four years has
increased more rapidly than the supply
of teachers.

The table accorapanying the article
provides information regarding the sup-
ply and demand of teachers for the
1968 school year in comparison to the
previous four years, Some records were
set in 1968 in number of positions in
teaching vocational agriculture and the
number of persons qualified, The num-
ber of new positions added during the
year was the highest of any previous
year. An encouraging note was that
fewer replacements were required dur-
ing the year, resulting in the lowest per-
centage of turnover of teachers than
in any of the previous years.

Dr, Louis M. Thompson of Iowa
State University reports that during the
four-year period from 1965 to 1968 en-
rollments in baccalaureate programs in
Colleges of Agriculture in State Univer-
sities and Land Grant Colleges in-
creased from 41,757 in 1965 to 50,717
in 1968, yepresenting a 21.5 percent in-
crease in engollment. During this period

Total positions

Replacements required during year
New positions added during year
Teachers needed but not available
Teachers qualified

Number of those qualified entering

Percent of those qualified
entering teaching

qualified. Replies were received fr
50 states and from 76 different teache
education institutions. The survey
made as of August I, 1968, at wh
time most teachers had signed g
tracts for the coming school yea
complete report of the survey -7
Supply and Demand for Teachers
Vocational Agriculture” is availab
frrom the Department of Agricult
Education at The Ohio State U

of time, the number of students major-
ing in agricultural education increased
even more. Agricultural education en-
rollments were up more than 26 per

Sources of Information

The data presented in the table were
obtained from state supervisors and
teacher educators in each state. Each
state responded giving the number of
teaching positions in the state, the num-
her of replacements needed, the num-
ber of new and additional positions
which had developed during the year,
and an estimate of the number of teach-
ers which would be needed by 1970.
Teacher educators reported the number
of graduates qualified for teaching and
the first positions assumed by those

Supply and Demand in 1968

An indication of the persistent tea
er shortage is shown by the fact that
August 1 there were 141 teachers ne
ed but not available, At that time
departments could not open be
of the shortage of teachers. Sevt
supervisors indicated that there W0
have been a larger increasc in the ni
ber of new departments of vocatlo
agriculture in their states had teach
been available. _

The number of persons qualified 10
teaching vocational agriculture g
from 1,038 in 1965 to 1,314 in 196
yepresenting an increase of 276.°T
suggests that the recruitment effor
the past few years is beginning to.J!
off. A significant increase from th
fort, however, should show up in 1

Ralph’ J. Woodin is Chairman of the Professional Pe?‘sonrne_l
Recruitment Committee of the Agricultural Education Divi-
sion, American Vocational Association. Dr. Woodin is Profes-
sor of Agricultural Education, The Ohio State University.

Ralph J. Woodin
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970 since in most cases it would
required four years for a high
ol graduate to qualify for teaching.
¢ percentage of agriculture edu-
n graduates entering teaching dur-
the past three years showed little
6. Apparently, about 60 per cent
he graduates can be expected to
+ teaching. This year the largest
Ler of those not entering teaching
d the armed forces, with a total
0. per cent entering the service.
- first occupations included grad-
chool, other teaching positions,
related agricultural jobs.

¢ four universities with the largest
mber of qualified graduates in agri-
val education in 1968 were: Qkla-
State University with 79, The
State University with 56, Texas
Vi University with 49, and Texas
fiological University with 47, Tex-
oduced by far the largest number
aduates of any state with a total
i1 persons qualified by eight insti-

cord was set in 1968 in terms
new positions added during the year,
1 of 323 new positions were add-
-enerally these new positions repre-
the opening of new departments
¢ addition of teachers to form
ple teacher departments, The 323
Positions do not represent a net
f 323 positions since some depart-
nts were probably closed during the

ng the states which added the
st number of new teaching posi-
sin vocational agriculiure were:
‘with 29, Minnesota with 26, and
Carolina and Texas with 25
Texas was the state with the
number of vocational agricul-
teaching positions with 1,155; fol-
by North Carolina with 607,
is with 518, California with 482,
Oklahoma with 392.

ters of vocational agriculture were
in 1968. More than one-third

:-time in new occupational pro-
5. agriculture such as Agricul-
Supplies, Agricultural Mechanics,
ultural ~ Products, Ornamental
ulture, or Agricultural Resources.
-line per cent taught such
on a part-time basis and nearly
ent were engaged in full time

A new recrvitment posfer which has been mailed to each teacher of vocational agriculture in
the nation is examined by Dr. Ralph E. Bender, Vice President for the Agricultural Education
Division of the American Yocational Asseciation. The cartons in the background contain 12,000
copios of the poster as they were received from the printer ready for mailing from the Depart-
meni of Agricultural Education at The Ohio State University, Columbus, Ohio, The preparation
and distribution of the recruitment posters and brochures is & project of the Professional Personnel
Recruitment Committes of the Agriculiural Education Divisien, AVA. {Phote by Ralph J, Woodin)

teaching of off-farm agricultural oc- Summary

cupations. This year’s survey indicates that

Sixty-five per cent of the teachers there is no question but that a shortage
taught both high school and out-of- of teachers still exists and that con-
school classes and only 2 per cent tinued efforts in recruitment must be
of the teachers were teachers of adult  yade. The goal for recruitment should
and young farmer classes only. be about 1,800 teachers qualified per

In terms of types of schools in which  year as compared to 1,314 in 1968. This
teachers worked: 94 per cent were in  would provide a supply of teachers sul-
general or comprehensive high schools; ficient to meet the current shortage
2.6 per cent in vocational schools; and  and permit some selection of those who
2.8 per cent in area, post-high school, would teach. To meet such a goal re-
or technical institutes. Seventy-ome quires continued effort on the part of
per cent of the teachers were in single all segments of the agricultural edu-
teacher departments. cation profession,

INNOVATIVE PROGRAMS IN AGRICULTURAL EDUCATION

Innovative Programs in Agriculiural Education describes new pro-
grams in agricultural education throughout the United States, High school
programs in horticulture, agricultural mechanics, forestry and conservation,
agriculture and distribution, and cooperative education in agricultural oc-
cupations as well as programs in area vocational schools are described. In- .
novation programs are also described pertaining to programs for persons
with special needs, post-high school and adult programs, and teacher
education.

The publication was prepared by the Publications Commitiee of the
Agricultural Education Division of the American Vocational Association.
Copies are available at 35 cents cach (10 per cent off on orders of ten or
more) from the American Vocational Association, 1510 I Street, N, W.,.
Washington, D. C. 20005.
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DO WE HEAR WHAT THE PUBLIC HAS TO SAY?

It seems that we
are destined to
spend the remain-
der of our lives in
an age of zooming,
continually  accel-
crating  technical
progress. The prob-
lem this presents is
one of choice—re-
main static and be-
come obsolete in a relatively short pe-
riod, or adjust continually to the situ-
ation and be a leader in the area of
projection and implementation. Our
destiny is tied inextricably with the
reactions we make to change and to
the wishes of those with whom we
work.

J. C. Atherton

Mistakes are a part of the life of
most individuals who have the task
of working with the public. It is most
difficult te master the art of predict-
ing the reactions of people. The pro-
gram of work of the teacher of agricul-
ture is comprehensive and quite varied.
These activities range from those
which are largely window dressing to
the highly essential. There is a real
problem that one may major on the
items of minor importance and over-
look largely those things which are
really basic to success in the education-
al venture.

Listening to the Public

History ftells us that the mighty
Titantic sent various distress signals
following its collision with an iceberg.
All ships within the range of possible
assistance normally race to the scene
and give aid to the stricken vessel.
Yet, in the case of the Titantic a ves-
sel was only a few miles away but it
made no move to offer assistance. The
reason—because of a sleepy wireless
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operator, the message requesting help
was not received. Many persons perish-
ed as a result of this failure to hear
the urgent request.

Clould it/be that many of us in the
field of education are sleeping also and
(fail to hear the message the larger
communlty is attempting to convey to
us? Is it possible that our “wireless”
has been turned off or tuned to the
wrong channel? This is a present and
real danger. A danger we can ill afford
to overlook. Icebergs may be floating
freely in the lanes of travel followed
by the vocational educator. It is quite
likely that some of these may be
ignored much as the one which caused
the vast destruction in the North At-
lantic several decades ago. Sensitivity
to the desircs and interests of others
is an ever present and vital need of
those who serve the public.

Tradition tells us that success de-
pends upon one keeping an ear ic
the ground, a shoulder to the wheel,
and his nose on the grindstone. While
it is largely impossible to accomplish
these three feats simultaneously, there
is a message in this ancient saying. It
tells us that three clements are in-
volved in progress—industry, persis-
tence and a sensitivity to those round
about us. Each is vital in the operation
of educational programs in the com-
munity.

There is some wisdom in the ob-
servation that it is on rare occasions
that a man will trip over a gold nug-
get while strolling with his head in
a cloud of wishful thinking, It is much
more profitable to watch where one
is stepping not only at this moment
but also what is coming up in the
immediate future as well as to observe
the more distant future. Some of the
pitfalls may become more obvious if
one’s ears and eyes are attuned to
those around hirm.

Recognize and Act

Perhaps it should ‘be said that ofis
cannot follow the whims and desiy
of all with whom he comes into ¢g
tact. But, all of these messages are
not urgent, Many are ill conceived ang
are the results of shallow thinking’ if
any thought at all is involved. Still th
communication of importance is there
and it is imperative that the educator
receive it, recognize it, and act inte
ligently upon it. Fazlure to do so0 may
be a means of courting disaster.

The message of the community prop-
erly acted upon can be of immeasu
able assistance to the agricultural
educator. For example:

—One is able to visualize problems
before they reach the “boiling” stag
Having recognized the situation one
is forearmed and may be able to :
rive at a suitable solution while things
are still relatively calm and relation:
ships are tranquil.

—One is permitted {o take the I
itiative and act rather than being
forced to react to a situation which is
at the point of getting out of hand.
The choice of time, place, and method
rests with the educator. He holds th
initiative if proper measures are in
stituted in time.

—Most situations are sub]ect to. &
variety of methods of attack if cared
for soon enough. One is allowed to
utilize the circumstances to advantage
because of the early warning given.:A
solution can be secured more easily
and more profitably when one is pe
mitted to wutilize the procedures he
deems best to meet the situation.

—The teacher is in a position to &
ticipate problems or to become awd
of them prior to the time that a1
emergency arises. This permits co
rective measures to be taken while the
difficulty is in its infancy. Proper an-
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cpation reduces the probability of

p have much to say.
prise and of embarrassment.

—Faculty and school administration:
The attitude of the faculty toward
agriculture, the type of students guid-
ed into the program, cooperation given,
restrictions placed wpon the teacher
and his activities, and the degree of
financial and moral support and the
“extra” duties given the teacher are
expressions of the views of one’s as-
sociates,

The Community Speaks

he community speaks in a variety
ways and through the various ele-
ents which make up the group.
me of the more commoen of these

Earollment in vocational
culture, degree of participation in
ucational activities percentage of
ive FFA membership, personal dis-
me of individuals, holding power
e department, and enthusiasm of
e students are indicators of the at-
tude the group has toward the teach-
and the subject. Each of these may
Ji a story. Collectively, they may

—Parents: Parents express their
views in a vatiety of ways in addition
to the vocal. These include degree of
encouragement given their children to
enroll in wvocational agriculture, en-
thusiasm for the program, cooperation
with the department and its activities,
arrangements for children to secure
supervised experiences, and the pro-

viding of facilities for use in teaching
certain aspects of agriculture,

—Community: The community
speaks in many ways including the
verbal oratory, the printed word, gen-
eral attitude, law enforcement records,
employment of former pupils, church
attendance, follow-up records of for-
mer students, public health records,
and similar sources.

A healthy program of education in
vocational agriculture takes into ac-
count the attitudes and needs of those
it serves and of those who are instru-
mental- in providing for its ongoing.
Hearing what the community says
about the program and proper inter-
pretation of these messages are vital
to the building of strong and viable
programs of vocational agriculture.

arren Walls or Eye Appeal?

KEITH CARLSON
Yocakbional Agriculture Teacher

Belmond, lowa

a parent comes into your class-
om or laboratory can they tell what

program,

An example of this is the electrical
tz_iught in vocational agriculture? distribution system installed in cooper-
+ should blank walls greet students ation with the Wright County REC at
d visitors in the agricultural me- the Belmond ({Iowa) High School.
cs laboratory? Tnstead, we should Four large pictures painted by the
¢ this space to post interesting dis- high school art class depict different
plays: which tell a story about your areas of a modern farmstead. These

Wall space in the agricultural
mechanics laboratory can  be
used effechvely to inform visitors
about what is taught in voca-
tional agriculture.

1969

Keith Carlson

were attached to the walls in the agri-
cultural mechanics laboratory. Wires
were attached to each of these pictures
to illustrate how the electrical current
reaches the farm buildings. These wires
were from a meter loop attached to a
commer of the building. The meter
loop in turn was wired to a discarded
transformer hung in the center of the
room from a roof support pole.

What are the advantages of this
display? Gray walls no longer greet
visitors to the laboratory. Their at-
tention is caught by the colorful dis-
play of a modern farmstead. In addi-
tion the unit on electrical safety now
contains a training aid that easily
illustrates how and what happens to
electricity as it comes to the farm.

Only your imagination limits how
you can make the laboratory more in-
teresting and educational. How many
square feet of dull walls are in your
agricultural mechanics laboratory?
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STUDENTS PRESENT PUBLIC PROGRAMS

PAGE BAKARICH
Teacher of Yocational Agriculture
Willcox, Arizona

One of the most effective public in-
formation activities that T use is a
public program where several students
present to a group, usually a service
club, a program depicting some phase
of vocational agriculture or the FFA.
The primary objective of this public
relations activity is to portray the
vocational agriculture student as a
highly competent individual who is
rapidly developing vocational skills
and interest in his community.

Organizing Programs

The organization of the committee
responsible for public programs in-
cludes a general chairman who sends
out a letter to each of the organiza-
tions in the community explaining the
program and soliciting a date. In ad-
dition there is one committee chair-
man for each program to follow up
the letter by phone or in person. It
is then this student’s responsibility to
develop and present the program. Mo-
tivation for participation is enhanced
by a leadership awards program that
requires each winner to participate
in a minimum of three public appear-
ances. Students enthusiastically accept
the responsibility and competition is
keen to win the chairmanship of a
program committee. Many students
win assignments on their own by in-
fluencing parents or relatives who are
members of groups overlooked by the
general chairman.

Farly in the school year each stu-

dent develops a presentation for use
in a program. Freshmen work around
the creed, motto, aim and purposes,
the emblem, and short essays on other
phases of the FFA. Sophomores .de-
velop parliamentary demonstrations
and explain the supervised work ex-
perience program. Juniors and senio.rs
prepare speeches up to six minutes In
length and occasionally use them in
the chapter public speaking contest.
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All groups emphasize topics that are
currently being studied in vocational

Presenting Programs

Using several boys with short,
snappy presentations prevents monot-
ony. Using audio-visuals provides in-
"terest and using students of different
ages shows a normal progression and
development. Everybody loves a fresh-
man, “they’re so cute,” and one or two
clder students lend quiet confidence
and tend to pull the show together.

The department has nearly two
thousand color slides, a host of film-
strips, and an 8 mm film, “The Will-
cox FFA in Action.” The students are

Jack Browning, vocational
agriculture student at Will-
cox {Arizona) High School
a presentation

the Willsox Rotary Club.
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taught to use all the projectors inchj
ing the overhead projector for th
presentations. Although rchearsal is',
must, programs have been presented:
the drop of a hat. A service club cal]
ed at 10:30 am. for a luncheon py
gram. When a radio program 1k
superintendent had planned failed: 4
materialize, he asked at 8:30 am. fo;
a thirty minute radio program.
9:30, At 9:30 the program was on t
air and the superintendent was
pleased. _

This public information activi
has a tendency te expand. A local
homemaker’s club 50 enjoyed the
parliamentary procedure demonstra.
tion they asked the students to pre.
gent it at their annual county mes
ing. The public information officer f
the local REA was impressed by one
of the slide presentations and asked
to use the slide series on his television

“Why can’t this community under-
nd that vocational agriculture is
¢ ‘only preparing boys to farm, that
fculture is not a dying industry,
that we are not wasting the tax-
yers’ money!” Tere is one teacher’s
ply. “Gentlemen,” he said, “Tirst,
we need to stop thinking defensively.
must think of our programs in
sitive terms. Second, we need an up-
date public rvelations program that
program. o . mpletely and adequately describes
The students particxpatm.g in th ydern programs of vocational agri-
activity have a tremendous impact on [ture. The public will like what it
jnterpreting the program to the com: nd hears.”
munity. In addition they are gaining
valuable experience in. public spea

ltural teachers must show and tell
community about the benefits
orded by vocational agriculture pro-
ms. The right kind of public in-
rmation program can be very ef-
ve in gaining the understanding
d: cooperation of the community.
fore we plan a public relations
ggram we need to be aware of the
oblems facing the vocational agricul-
¢ program in the Jocal community.
should listen for feedback from
ach of our publics. Parents, prospec-
students, local businessmen, and
1 administrators have different
des, opinions, and misunderstand-
3 about our work and responsibili-

RERTIRELATULHERLE

Critical Problems

f we are to have an organized and
cient public relations program, we
d to ask oursclves this question:

t are the most critical public
ations problems facing the local vo-
nal agriculture department? Sim-
4L questions were asked all vocation-
_g_riculture teachers in Kansas whose
A chapters were awarded the Gold
blem award in 1968, Let’s take a
0K at some of the responses to this
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fodern Programs Demand
‘Modern Public Information Activities

LARRY H. ERPELDING

Kansas State University

Larry H. Erpelding

Larry H. Erpelding is a former teacher of vocational agricul-
ture at Newton, Kansas. In 1967 he served as regional adver-
tising manager for the National Future Farmer, Mr, Erpeld-
ing began graduate work at Kansas State University in 1968.
Presenily he teaches agricultural mechanics in the Depart-
ment of Agricultural Engineering, Kansas State University.

question: What are the five most crit-
ical public relations problems con-
fronting vocational agriculture depart-
ments today? The most frequently
mentioned problems werc:

—lack of support by the administra-
tion
—people believe agriculture only
means farming
—people believe agriculture is a dy-
ing industry
—other high scheol teachers object
to the large number of contests
The teachers indicated that the fol-
lowing factors have tended to cause
these public relations problems: lack
of time to prepare information for
press, radio, and TV vocational agri-
culture programs slow to update to
meet the needs of the community; and
the name “vocational agriculture” has
an unpleasant connotation for many

people.
Public Information Activities

After determining which public or
publics have a misunderstanding about
the program, we should key our ef-
forts to that group. Each public has a
definite set of characteristics and inter-
ests. We should organize the public
information program to capitalize on
their special interests,

What were the most successful pub-
lic refations activities? The responding

teachers submitted the following list
of public relations activities that have
been successful.

—newspaper articles
—annual bangquets

—fair entries

—radic programs
—advisory councils
—window displays

—FIFA contests

—Dad’s and Mom’s nights
—open houses
—Greenhand initiation

—personal contact with local busi-
nessmen

——programs for local organizations

—chapter farm

—chapter good will tour

—newsletter

A close look at these activities re-
veals that each contains one or two
elements required to make any public
information activity ~successful, The
activity presents information and pro-
vides for involvement by a certain
public. People in the community who
know the story and are involved will
promote the program because they
are an intregal part of it.

One teacher put it this way. “Our
main support comes from the agricul-
turally orientated businesses on Main

(Continued on next page)

301




BOUR REVIEWS

GERALD R, FULLER, Special Editor
University of Vermont

COMMERCIAL FLOWER FORC-
ING by Alex Laurie, D. C. Kip-
linger and Kennard 8. Nelson. New
York: McGraw-Hill, 1968, Seventh
Edition, 514 pp. $14.75.

This is an up-to-date edition of a
book that was first printed in 1934
Commercial Flower Forcing has been
an important reference book to all
phases of the [loriculture industry for
over thirty years, Many universities,
junior colleges, and vocational schools
have used this book as a basic text for
introducing the student to the produc-
ing and marketing of flowers and plants
grown in the greenhouse.

In the new cdition of Commercial
Flower Forcing the authors treat
thoroughly all the latest methods of
producing and marketing flowers and
plants grown in the greenhouse as well
as relating the practices and tech-

nicques used to the scientific principles
involved, The book provides the proper
relationship of principle, concept, and
practice in regard to the following
arcas: greenhouse construction and
heating; air-conditioning and plastics;
soils; gravel culture; fertilizers; repro-
duction; greenhouse ills; major com-
mercial crops; minor commercial crops;
bulbs, corms, and tubers; {lowering pot
plants; foliage plants; wholesale market-
mg; and cost of production.

' Commercial Flower Forcing is an

excellent book as a text from high
school through college. The content is
clear, concise, and easy to follow. Tt is
a valuable reference book for commer-
cial greenhouse operators. Garden club
members would find this an excellent
book for basic study.

Alice Dries
Danville {Illinois) Junick College

food processing technology staff is
vemely worthwhile,

The curriculum  presented, the
iree outlines, and the suggestions
< 'the physical layout and facilities
ide excellent foundations on which
build. The bibliography and mate-
als and suggestions in the appendix
i well done and of great value. The
ithors of the “basic materials” for
. publication are employed at the
York Agricultural and Technical
ege at Morrisville, New York.
heir recommendations are based on
any years of effective teaching in a
od processing technology program.

his guide has parts of particular
portance to high school teachers of
jculture and guidance counselors,
or colleges planning on establish-
or improving the food processing
hnology program, senior colleges ac-
pting students with food processing
chnology training, and faculties teach-
g food processing technology. The
liography presented should be of
e to college libraries,

George C. Cook

Agricultural and Technieal Clollege
Farmingdale, New York

FOOD PROCESSING TECHNG
OGY, A SUGGESTED Tw
YEAR POST HIGH SCHOO
CURRICULUM, TU.S. Offica ‘of
Education, Division of Vocatioga
Education. Washington, D, Q.; 1J
Government Printing Office, 196
97 pp. 50 cents

This publication is
reference designed to help those
are building npew food preservati
technology programs or evaluating
existing ones, The curriculum presentesd
emphasizes canning foed more thay
any other processing method. It doe:
not include milk and dairy products
dictary foods, or artificial and fillac
foods. In view of present trends a
outlook, more instructional time migh
be given to prepared~convenience food§

The authors point cut the vital im
portance of a competent and enthus:
iastic faculty. Field experience ang
participation in professional, technic
and trade organizations strengthen
teacher. The authors state, “A Bacl
lor's degree is a mandatory require
ment—a Master’s degree is  highl
desirable”” They also point out tha
an effective industry-wide advisory
committee to assist the administration

(Continued from page 301)

Street. Businessmen such as the bank
representatives, livestock buyers, coop
managers, and hardware store owners
have helped our program tremendous-
Iy by passing their observations to
patrons. I feel that you have to sell
your program locally to key men who
will in turn do the job for you. How-
ever, they must be kept well inform-
ed"}

Although professional organizations
and institutions cannot organize a com-
plete public relations program for the
local teacher, these organizations can
provide helpful information and assis-
tance. The majority of the teachers
surveyed indicated that they use in-
formation or materials from the follow-
ing agencies: Office of Fducation,
National FFA, teacher -education
institutions, state staff for vocational
agriculture, National Vocational Agri-
cultural Teachers’ Association, and the
Kansas Vocational Agriculture Teach-
ers Association.
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Modern Programs Demand Modern Public Information Activities

Although a majority of the vocation-
al agriculture teachers felt local pub-
lic information programs were the
corncern of the local teacher, many of
the teachers stated they would like to
have more assistance from the agencies
listed. Specific help was desired in pro-
moting vocational agriculture through
newspapers, radio, and television,
making available full-time public re-
lations personnel, and providing infor-
mation and statistics to teachers for
use in public information programs.

Effective Programs

While public relations may help
solve some of our problems, it cannot
and should not be used to cover up
weak areas in the program. The pre-
requisite for any sound public relations
program is a well established and
adequately presented vocational “agri-
culture program. C

THE

I propose the following six essentia
for the development of an effectiv
public relations program. B

—-A well-organized vocational agri

cultural program that meets mos
of the needs of the community.

—Identify your publics even thos

not closely connected with you
department. :

—Identify the characteristics, intel

ests, and problems of each public

—OQrganize your public relations pro

gram to capitalize on the specifi
characteristics of your public. De
velop activities that provide infor
mation and require involvement
—Work first with the publics mos
important to your cause. They Wi
help sell your program to othe
publics. _

— Continue to analyze your pub

and their attitudes toward you
program and act before problen
arise,

The accompanying picture cxplains
situation better than words, When
moved into our new Monument
untain Regional High School, the
d of a greenhouse for plant science
truction was evident. In twenty
we had changed from an animal
ce department to an emphasis on
science in order to meet the needs
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Students Build Facilities

KENNETH W, MILLIGAN, Teacher
Great Barringten, Massachusetts

CALL FOR PAPERS
RESEARCH SECTION, AMERICAN VOCATIONAL ASSOCIATION

The Research Section of the New and Related Services Division, American
Vocational Association, invites papers for presentation at the AVA Con-
vention, December 1969, Boston, Massachusetis,

Papers reporting research studies (empirical or theoretical discussions)
should be submitted to Douglas Sjogren, Human Factors Research Lab-
oratory, Colorado State University, Ft. Gollins, Colorado 80521,

Papers reporting developmental (including pilot and demonstration) proj-
ects should be submitted to Edward Morrison, Center for Research in Vo-
cational and Technical Education, The Ohio State University, 1900 Kenny
Road, Columbus, Ohio 43212,

Papers reporting evaluation studies or projects should be submitted to Alan
Robertson, Educational Program Evaluation, State Education Department,
Room 471, Albany, New York 12224,

All papers must be received by August 15. Each paper must include
{a) the name, title and address of the author(s) (with the presenter given
first), (b) the title of the paper as it is to be listed in the program, (c) a
300 word abstract of the presentation, (d) the audio-visual equipment
needed for the presentation, and (e) two, self-addressed post cards.

More than one paper may be submitted. Notification of the disposition of
each paper will be given by September 15. All presentations at the con-
vention will be limited to twenty minutes,

Address questions to any of above named individuals or to the Research

Section Program Chairman, Jerry Moss, Department of Industrial Educa-
tion, University of Minnesota, Minneapolis, Minnesota 55455,

down for $600. With the help of
federal funds, we reconditioned an
old barn (shown at the left in the
picture) and prepared an area for the
greenhouse, A local contractor, a
former vocational agriculture student
and FFA President in 1945, graded the
site without charge. That is only one
example of the contributions people in
the area have made, Those contri-
butions include money, materials, and
services from individuals, businesses,
and service clubs.

James L. Colling, the plant science
teacher in our department, was in
charge of the construction. He did a
tremendous job and deserves much
credit, ‘The students showed much en-
thusiasm for the project. In some cases,
students who have been dragging their
feet for three years suddenly came to
life and acted like men. These boys

of the area. The FFA offered to con-
tribute one thousand dollars toward
the cost of a greenhouse,

The school administration found
the cost of a new greenhouse too high.
The Agriculture Department and the
FFA decided to build its own facility.
A local florist sold us an 18 feet x
100 feet greenhouse already taken

THREE MILLION ON THE
. HILL [the new Monument

Mountain Regional High know it is their greenhouse; it was not
School, Great Barrington, handed to them.
Massachusetts), but

The entire foundation is in place.
As the picture indicates one-half of the
greenhouse has been enclosed,

PENNIES FOR A GREEN-
HOWUSE. " :




YOUNG FARMERS: A DILEMMA -- A NEW DIRECTION

The need for and
development of
young farmers’
groups, post-secon-
dary classes, alum-
ni clubs, and sim-
ilar organizations
over the past quar-
ter century is well
known to persons
familiar with voca-
tional agriculture in this country. Each
state has its own idea of how to meet
the needs of out-of-school rural young
people and has made efforts to set up
organizations to do so with varying
degrees of success.

‘Without a doubt, educational agen-
cies need to maintain contact with
former vocational agriculture students
and FFA alumni. In fact we need to
maintain contact with all young men
in a community interested in agricul-
ture and the educational process.
These persons are often adrift during
one of the more critical and formula-
tive periods of their lives, especially
in regard to vocational choice or
establishment in an occupation.

E. M. Juergenson

Have Organizations Failed?

In this matrix, Young Farmers’

groups was born to “bridge the gap”
seg-
ments of young persons as well as be-
tween young men just out of high
school and adults- found in a wide
variety of agricultural organizations,
agencies, and agricultural industries.
Tn different areas of a state, various
organizational patterns developed to
meet the needs of out-of-school youth
ranging from FFA alumni chapters to
an assortment of agricultural groups
loosely organized and often clustered
around a night course taught by an

between the above-mentioned

agriculture teacher.

. While the need seems apparent, and
the cliche to “bridge the gap” so
adequately fits, by and large the

304

E. M. JUERGENSON, Teacher Education

University of California, Davis

groups have [ailed as organizations.
A need of great proportions has not
been filled. The vast majority of rural
youth have no rallying point from
which to plan and develop their fu-
ture.

It is true that among Young Farm-
ers’ chapters there are a few glowing
exceptions from the standpoint of both
growth of membership and imagina-
tive programs. However, the overall
picture leaves much to be desired.
Rather than an increase in members
and chapters, there are decreases or
at best only a static situation. For
example, there are over 230 communi-
ties in Chalifornia offering agriculture
in sccondary schools, yet there are less
than 50 Young Farmers’ chapters.
Many of these are only of token value.
In junior colleges the picture is
brighter, although with a captive
audience the group tends to function
more as a department club rather than
to “bridge the gap.” The reason can-
not be for lack of effort or genius
on the part of either members, teach-
crs, or state staff supervision. .

New Purposes

The trouble must then lie in the
basic concept of the movement. While
the major reason given for organizing
is education, the record shows that suc-
cess is found where the group is gen-
erally linked to filling a social need
for its members. This need of rural
youth can be just as much a re-
sponsibility of the state staff in agricul-
tural education as is that one accepted
as education. However, if the reason
for organizing is only social, then it
seems questionable whether institutions

should be involved.

In developing objectives, formal ed-
ucation in Young Farmers’ chapters
need not be neglected but held as a
secondary goal to a more important
objective that reaches all rural youth

and binds them in a single coming
ment — the objective of service
Warmbrod’s comments in the M
1969 issue of The Agricultural
cation Magazine are ‘worth no
whenever a new group or merger
groups is being considered. He wa
that “A national organization ca
justified only on the grounds that
serves unigque educational purpos
that are not or will not be served kb
existing local and state organization
for postsecondary students” THow
ever, it is time for a change and a ne
look at Young Farmers’ organizatio
based on what the record shows. Th
new look should encompass servig
first, with formal education as ev
denced by classes, demonstrations:’
resource persons as one of many
ondary objectives.

Service as a function is natural wh
developed around the Future Farme
of America organization in high schog
Many Young Farmers are former mer
bers of FFA, but most significant
that all persons involved in both grou
have a common bond in the agricu
tural industry and in the basic des
to help others. Most teachers of
riculture have experienced the sifu
tion where it is easier to get some
to help them in their program th
in getting that same person willing:

receive help from the same teacher

even though need may seem apparér

Service Club Concept

Thus the Young Farmers shou
function as the regular and designat
sponsor, godfather, or perhaps
advisory council to the FFA in hi
school. The Young Farmers then't
come a service club in agricultu
designed especially for young me
rural and urban communities who:
social reasons need to mingle W
their contemporaries but also 1
have a useful cause and reason:
meeting. Periodic meetings in a P
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imilar to that of most scrvice
“tould form the framework around
h the organization can function.
ain purpose would be to do
thing possible to foster and assist
ocal FFA. Programs at each meet-
g could provide useful informatian,
lation, recreation, and meet the
jcation function while blending it
the major concern of doing every-
“possible to foster the local FFA.
uccessful meetings  generally are
ar, short, on timé, and develop
und a meal. Each meeting includes

nely and interesting program
¢h can meet the educational func-

tion needed by the group. The local
FFA president can maintain liaison by
attending and reporting on school ac-
tivitics. TFurther service is provided
when Young Farmers serve as judges
of local competitive activities in agri-
culture and by bringing the rest of the
group up-to-date which will contrib-
ute to an intercsting meeting and give
members a meaningful way of scrv-
ing. Many Young Farmers groups are
- already providing these services to
local FFA chapters. However, the im-
portant thing is the reason and phil-
osophy for doing it so it becomes a
recognized function and not just an

occasional activity.

Peaple will risc to the occasion to
help others and thereby satisfy the
gregarious instinct and desire to serve
mankind. Frequent meetings conduct-
ed as a service club will provide this
opportunity and enable members to
improve their skills of communication,
working with each other, and handling
groups. These activities tend to de-
velop a self-motivating group less de-
pendent on the local teacher, Finally,
a cause-oriented group stands a much
better chance of success than one that
is being administered to people for their
own personal good.

_ %w& o
 the
| /Oroﬂ%dion

Joe P. Bail

Joseph K, Bailey

:P. Bail  Doctorate: Michigan
University, 1957; Present Posi-
- Professor and Chairman, Agri-
'ral. Education Division, Cornell
ersity.

ph K. Bailey Doctorate: The
“State University, 1964; Present
lon: Dean, Occupational Studies,
munity College of Denver, Colo-

s C. Falkenstine Doctorate: Uni-
ty of Kentucky, 1965; {Deceased
ary 1969) Last Position: Director,
ttheast Community College, Cum-
land, Kentucky.

Y. Hill Doctorate: Cornell Uni-
¥, 1949; Retired, Former Profes-

£ If}gricultural Education, Cornell
ersity,

The nine former wvocational agri-
cualture students in West Virginia pie-
tured on this page have several experi-
ences in common: they all carned a
B. 5. degrece in agriculture at West
Virginia University, they all taught
vocational agriculture (for a total of
71 years, all in West Virginia except
9 years), and they all carned the

master’s and doctoral degrees.

C. W, Hill

James Falkenstine

Warren G. Kelly Doctorate: Uni-
versity of Missouri, 1968; Present
Position: Associate Professor of Agri-
cultural Education, West Virginia
University.

Robert V. Kerwood Doctorate: The
Ohio State University, 1967; Present
Position: Coordinator of Technical
Education, Pima County Community
College, Tucson, Arizona.

James D, McComas Doctorate: The
Ohio State University, 1961; Present
Position: Dean, College of Education,
Kansas State University.

O. Claude McGhee Doctorate: The
Ohic State University, 1967; Present
Position: Assistant Professor of Agri-
cultural Education, West Virginia
University.

Warren G, Kelly

Robert V. Kerwood

James D, McComas

0. Clavde McGhee

Martin McMillien

Martin B. McMillion Doctorate: Uni-
versity of Illinois, 1966; Present Posi-
tion: Assistant Professor of Agricuttural
Education, University of Minnesota.

—Item submitted by W. H. Wayman,
Retired State Supervisor,
West Virginia.
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structional program in  agricyl§
education, and ‘

| WHEREAS, leadership i :
ADVISORY COMMITTEE o et T o e e
Farmers of America in order for it

Agriculifural Education Division, AVA iuction cffectively as an integ, | News of NVATA

agricultural education, and
WHEREAS, recent policies say JAMES WALL
) . by the U. S. Office of Education ja. Executive Secretary
Members of the Advisory Commit- Tony T. Dechant, National Farmers 1,06 the leadership role of the .
. . s Union, Denver, Colorado . . g ,
tee of the Agricultural Education Divi- ) . fice of Education in promoting
. . . Clyde Greenway, Director of Public Re- ! X - LB 1
sion of the Amcrican Vocational As- lations, The Sears Roebuck Foundation, coordinating the activities of the 'y
sociation met in Washington, D. C. Atlanta, Georgia ture Farmers of America; E :
i X 5 1 Carroll Strecter, Vice President and ; . . .
01;1. 1;43-1"(3}1 5_6; 1969 "Tht TPti’le TE: Editor-in-Chicf, Farm Journal, Phil THEREFOR}]} BE {‘T iESOLYED he 'NVATA has been quite suc- gether not only at the state level but or more neighboring teachers to
wiich was - 1n cooperation  wi © adelphia, Pennsylvania that t.he members  of the Adviso ssful in enrolling members in the or- also at the national level. A fine urge the last few to pay their ducs.
Pol1_cy and Planmr}g C?n}r}mttee of Louis H. Wilson, Vice President for In- (?ormm.tt.ce. to the Agncultl}ral Edug mtion and probably attains as working relationship docs exist and N A
Agrlcul%ural Educ:?itlon Division, gave i&iﬁ;tm&’,asﬁiufggl DP laélt Food ln-  tion Division of the American Voc vhor a higher percentage of its po- this can be most helpful during times have paid dues at the conference
emphasis to a review of developmf;:nts T stomn, .‘ ’ tional Association ljequest that -t ial membership than most organi- such as presently exist when vocation- Coll P - ]
and _trel}ds in agﬂ(}u_ltuml educa'a,t_lon. The AdViS@fY Committee approved AVA Board of Directors i ns. This success can be attributed al education in agriculture and the —Collect ducs of all in attendance
Implications for additions and revisions  the accompanying resolution request- icies isst veral factors, the chief of which is FFA is being challenged from many at the annual conference.
to programs in vocational agriculture ing that recently adopted policy of by the U. 8. Office of Education ~tive state organizations. angles. ) —Recognize regions or districts for
were considered, Members of the com-  the U, 8. Office of Education pertain-  regarding its relationship with - : ) ) ™ ) o being 100 per cent in member-
mittee are: ing to youth organizations be rescinded.  youth organizations rescinded, and tes with the thmost ;the state h © ttf?uogmllgo state assomat;)ons ship.
BE IT FURTHER RESOLVED izations are those where a very fave atiame per cent member- —Hold meetings with  student
2 oachapoka, Alaba /ED : ose v M , ey | .
Alexander Nurm, LOB.C]’I‘\IJO a, abama RESOLUTION that thC members Of the A.dVI SE WOI’klI’lg rela.tlonshq_) has bcen Shlp 1 NVATA fOI‘ flSC&I 1968 ].9'69. trainees to acquaint them With the
veloped between supervisors, teach- Montana, Nevada, Utah, Wyoming, advantages of joining in the work

Parke Brinkley, President, National Agrﬁ- G he Aericul B
cultural Chemical Association, Wash- v e ommitiee fo e Agricultura 1
’ WHERFAS, the Division of Vo- 5 L . , .
s cation Division of the American V ducators, and tez.ichers. In most Oklahoma, Nebras‘ka, I\_Torth ‘Dakota, of their professional organizations.
ces state supervisors have taken South Dakota, Missouri, Ohio, Ala- ,

ington, D. G. j . . .
cational Education in the U. S. Office . .
cational Association request that th g P @ 2 St
ead in organizing state associations bama, Georgia, Mississippi, North

ey 191
“Ssumn,f&u Nt

—Use the “package plan®” of collect-
ing dues.

—Hold a panel at the state confer-
ence on the impertance of paying
dues and supporting state and
national associations.

fere & ]Isjrit'tain’l %c}iear'chlaﬁl Devg%lop- f Educati has b ized
ment, Uniroya emical, Horse oe, of ucation as CCn  Treorganize .
Hg:eﬁtlh gir&l’:}? Prosident.  American several jcim_cs in recent years, and this Ar\cher Esgjtooia]\?grzgﬁcriltz?;{; the in the promotion of their activities, ~Carolina, South Carolina, Tennessee,
Meoat Institute,, Cthicago, Tlinois reorgamza‘uczn has adversely a,ffect‘ed SatiI(J) \ reestablished as an adequatel have not only consulted with Rhode Island, and Virginia.
George W. Koch, President, Grocery the leaders.hq) t_role of the.U. S. Off.lce funded and strongly staffed brac,lnch' : cher educators in developing state Here are a few of the methods used
Manufacturers of America, Inc., New of Education in devcloping and im- the U. S..Office Yof Fducation. s and state conference programs by these associations to attain 100 per
o P have also provided adequate time cent membership.

York, New York . icul :
? . tural ed omn d ] h
D. N. McDowell, Secretary of Agriculture, proving agricu umi_ education, an‘ cludlng personnel responmbie for ma i
State of Wisconsin, Madison, Wiscon- WHEREAS, one-half of the time . - . s ; e state conference for teachers to . mAlWays be professional — stress
3 , , s - - taining relations with the Futuy e A —Present service awards at the an- :
sin . of only one person in the U. 5. Office TFarmers of America as directed unde nduct the business of the organiza- nual { he basi the professional reasons for sup-
Charles Dana Bennett, Special Consul- of Education is devoted to leadership PL. 81740 B P . al conference on t e asis of porting the program.
tant, Foundation for American Agri- . . ) Lo al-/al, an o : the years as a member instead of s
culture, Washington, D. C. in agricultural education, and BE IT FURTHER RESOLVED - ATA has al the years taught —Present all teachers with informa-
Roger B. Corbett, President, New Mexico WHEREAS, agricultural education (hat copies of this Resolution be E’ﬂ as atways encoura ged - ) ) tion on the state association and
ﬁiieicgmvermy, University Park, New . o000 10 corve a great need in the by the Sccretary of the Agricultu o ;’ee 1grczgups t.wu:hltn vocal?onal —~Collect dues by regions or dis- NVATA purposes and accomplish-
; : . . " ultural educatio . ; -
Douglas Hewitt, Executive Secretary, Preparation of people for occupations ERducation Division’s Advisory Co : 0n to work to tricts and use commitices of two ments.
Farm aaﬁ_ Indu?[tﬁial . Fquipment In- in the nation’s economy, and mittee to the Secretary of Health, Ed
I sgutg’tem Iczgr':: éﬁcalr!;lmIsnstitute of Co- WHEREAS, the Future Farmers of ucation and Welfare, and the U.:
T ope ’ America is an integral part of the in- Commissicner of Education.

operation, Washington, D. G,

» _ A EXE_CUTWE COMMITTEE, 1949, Seat-
Members of the Advisory Committes toift eft to right) Sam Stenzel, Treasurer; Tom
Agticultural Education Division of the AY evin, Past-President; William G, Smith, Presi-
atfending the meeting on March 5-6, 1969 af James WGll, Executive Secretary. Stand-
[seated, left to right] D. N. McDowell; Chd:! - loft e right) Fred Beckman, Region |
Dana Bennett: J. K. Stern; Douglas Hewif : __dPreﬂder_\}; W. T. Black, Region Il Vice
Clyde Greenway; {standing, left to righ .!.de"’? Millerd Gundiach, Region Il Vice
Herrell DeGralf: Parke Brinkley; Pam 1ant; GIEH_ McDowell, Region IV Vice
alternate for George W. Koch; Jere A Travis Hendren, Region ¥ VYice
igin; Leon Wagley, alternate for Reg Howard Teal, Region VI Vice
Corbett; Louis H. Wilsen, (Photo by Ralp

Woodin) -
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Richard Finger [right), an officer of the University of Minnesofu's Collegiate FFA Chapter,

elemenfary school studenfs a
corporated]

Students studying vecotional horficulture in Connecticuf learn the latest practices in green-
house ead plant management, [Photo by L. L. Turner, Connecticut Depariment of Education)
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ROBERT W. WALKER

University of 1llinois

distributes #ree seedlings lfnd

s a part of the Minnesota FFA's tree sceding program. (FPhoto by Midland Cooperalives,
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