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Five members of the Charles Harms family
are enrolled in the yourg and aduit farmer
program at the Southwestern Wisconsin Veca-
tional-Technical School, Platteville, Wisconsin.
A sixth member of the family is enrclled in
vocational agriculture at Platteville High School,
Pictured are Mr. Harms and his five sons,
{Phote by Bryan Dugdadle, Instructor}
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Facilities for isaching floriculture in the high school at Jackson, Michigan, {Phoio by Walter
McCarley, Michigan State University)

Richard Hiatt (left), President, and fellow
ficers of the Southern lllinois University C
legiate FFA Chaptor discuss plans for furnié
over the organization's leadership to a nd
set of officers, Other officers are [seate
Thomas Scheriz,” Vice President; David Kels
Treasurer; William Doerr, Faeulty Advis
{standing] Larry Jonsen, Reporter; and Larry
Kraft, Sentinel {Staff Phote, Southern Iilineis ™
University) - :
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From the Editor . ..

It is commonplace today for the
bright, idealistic, under-thirty crowd to
label many of us who have passed that
milestone as establishment-oriented de-
fenders of the status quo. Perhaps the
same outlook and orientation holds for
organizations also, Is -it not possible
that new or young organizations are more
dynamic, niore responsive to the needs of
its members, and more imaginative than
older, more -static organizations that
tend to hold on to the past and respond
slowly, if at all, to new challenges and responsibilities? Fol-
lowing this analogy, some concerned members of the profes-
sion contend that FFA  which as a national organization is
now twelve years beyond the thirty-year mark, is acting its
age. The allegation is particularly noteworthy in view of
the fact that FFA’s membership s made up of adolescents
and young adults, none of whom is over thirty.

The phrase “of, by, and [or students of vocational agri-
culture” is used frequently to describe FFA, Is FFA a

J. Robert
Warmbrod

Editorials

Is FFA Acting Its Age?

students’ organization? Is there at least a remote possibility
that the programs and policies of FFA reflect more the out-
look and orientation of adult advisors than the interests and
aspirations of youth who comprise its membership? Although
the need for guidance and advice by adults is indispensable,
teachers and advisors at state and national levels are not
immune to temptations of influencing FFA programs and
policies in directions they desire and encouraging the con-
tinuation of programs, policies, and activities that evolved
from a past era of vocational agriculture, Teachers must
be especially sensitive to the possibilities and dangers of
misusing FFA as a public relations and publicity tool. It is a
strong and dedicated teacher indeed who can keep FFA in
perspective when accomplishments of FFA members and
chapters are used as the primary criteria for reward and
recognition within the profession. Also, is not the tempta-
tion great to wse FFA as a means for securing nonpublic
funds for supporting or promoting activities which, in reality,
appeal to and benefit a rather select group of vocational
agriculture students?

(Continued on next page)

Guest Editorial . ..

Little comment needs te be made
concerning FFA in the past. The accom-
plishments of the FFA speak and stand
for themselves. As for the present, we
can all look at the FFA and make our
own assessment. The FFA is an integral
part of vocational agriculture and voca-
tional education. Vocational education
and all of education is wundergoing
change, The FFA is part and parcel of a
Donald E. Wilson  rapidly changing system of education.
The FFA has changed more than most people realize or will
admit; it is the most relevant portion of our program,

The past several years have served to test severely
vocational agriculture and the FFA. The revised system of
federal funding for vocational education, the elimination
of earmarked funds, the attempt to eliminate subject matter
identity, attacks on the FFA Foundation, and the U.S.
Office of Education’s policy on youth groups have been

Donald E. Wilson is Chief, Bureau of Agricultural Educa-

Proud Past—Bright Future

serious challenges, The FFA has withstood these challenges
and remains strong and active,

The FFA activity and awards program has been ex-
panded and broadened, The National FFA Foundation
structure has been revised, It is possible to continue to ex-
pand and revise contests and other award activities as
needed. Award, contest, and activity programs either exist
or can be developed that are appropriate to any phase of
vocational agriculture instruction. FFA can accommodate
the needs of future vocational agriculture students. We
would do well to utilize fuily the opportunities now available
rather than complain about outmoded programs or self-
imposed restrictions. We are all guilty of a lack of imagina-
tion when it comes to utilizing existing programs and op-
portunities. The key to a successful FFA. is an effective local
and state program. National contests and awards are im-
portant but for the most part they are “frosting on the cake.”

FFA has numerous problem areas. I feel that basic
issues can be resolved and emerging needs accommodated.
The climate for vocational education groups is exceptional-

CD newai and address including zip code. Send all subscriptions to Doyle

ington, D.C.; MiLrarp GunpLacH, Montfort, ly good at the present time. The general public is very

Wisconsin; Gren D, McDowsrL, Pikeville,
Kentucky; Sam StenzEnL, Russell, Kansas;
James Warr, Lincoln, Nebraska.

tion, California Department of Education, Sacramento.

{Continued on next page)
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From the Editor . . .

To what extent do student FFA leaders study and
discuss among themselves the issues and problems facing
FFA, then propose changes in policies and programs? For
intelligent, creative young men such as those who serve
as state and national officers not to propose innovative
changes, or occasionally even drastic changes, would be an
anachronism. How many proposals for change initiated by
state and national officers during the past five years have
had to he tempered by state advisors and executive secre-
taries or the National Board of Directors?

Some rather convincing evidence can be cited to support
the assertion that FFA as a national organization is in-
stitutionalized to such an extent that it is, at best, slow in
responding to changes in vocational agriculture. A case in
point is Public Law 740 incorporating the Future Farmers
of America which has done little to enhance change in
FFA, Other evidences are that it took five years to change
the national constitution to allow girls to be members and
that the 1969 national delegates either elected not to
consider or defeated proposals for altering the name “Future
Farmers of America,” for changing the titles of the degrees
of active membership, and for adjusting the number of
regions and the number of states in each region to insure
more equal representation of membership. Which has
changed more during the last ten years, instructional pro-
grams in vocational agriculture or the FFA?

The fact is indisputable that FFA has made and will
continue to make significant coniributions to vocational
agriculture and to the development of vocational agriculture
students. We must not lose sight, however, that FFA is a
means, not an end In itself. Its very root and purpose are
derived from the program of vocational education in agri-
culture and the school and social settings in which public
education functions. We adults must not mistake what
we want or think FFA to be with what it should and must
be to serve best the purpose for which it was established —
the development of qualities of leadership, citizenship, and
cooperation in all students of vocational agriculture.—JRW

Guest Editorial . . .

recepiive to youth and youth groups demonstrating a sense
of constructive purpose and responsibility. It appears that
many of our problems and concerns are at the national
level. Cestainly the organizational pattern in the U.S, Office
of Education has done nothing to support or strengthen
FFA or any youth activity programs. The recent bumbling
and partial retraction of the USOE concerning its policy
on youth groups has not been an indication of support or
strength,

The ill-advised attempt to stampede into a post-
secondary FFA at the national level stands very little chance
of success. National emphasis on an international FFA pro-
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gram, while laudable in intent, is not well timed. We should -
have our own house in order before we export the organiza- .
tion. The time and effort devoted to international and post-
secondary efforts could be better expended improving our
FFA program in this time of change.

The relationship of the FFA to other vocational edu-
cation youth groups is a fertile area for discussion. Some
“togetherness” is desirable, but comimon advisors, mergers, .
and the across-the-board approach to vocational education
youth programs would result in the weakening of all pro-
grams. There Is a danger today of generalizing vocational
education to such an extent that it is meaningless. The
FFA, like vocational agriculture, must maintain its identity
in order to be effective, and in fact to survive,

Vocational agriculture and FFA have always had the
capability of accommodating students with special needs.
The individualized nature of the instruction and activity
programs is particularly well adapted to such students, It
would be very wrong to assume, however, that FFA and
vocational . agriculture are the answers to basic social
problems in our urban and rural areas, The FFA must re-
main oriented to the agricultural occupations. Any agri-
cultural youth group that forgets about or neglects agricul-
ture is in for serious problems.

My closing comment on the FFA is best expressed in
four words—PROUD PAST—BRIGHT FUTURE.

Themes for Future Issues

October
November Research in Agricultural Education

Ideas for Effective Teaching

December Innovations in Agricultural Education

January Work Experience Programs for
-Agricultural Students

February Placement and Follow-up of :
Agriculfural Students

March Environmental Science Education in fhe
Agriculfural Curriculum

April Agricuttural Education for the

Disadvantaged

THE COVER PICTURE

A first for the FFA was marked during the 1969 National
Ceonvention with the selection of the Star Agribasinessman
of America as well as the Sfor Farmer of America. Oscar
J. Manbeck, Bethel, Pennsylvania, was named the 1962 Star
Farmer of America. Dan Dunugan, Willcox, Arizona, is the
first FFA member to be named Star Agribusinessman of
Amerjeu. [Photo by A. Daniel Reuwee, Director of informa-
fion, Mational FFA Center, Washingfon, D.C.]
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Changes in\IocationaI Agriculture and FFA

We cannot hope to send all vocation-

‘al agriculture students back to the

farm or ranch. The rural scene has
changed. These changes have influ-
enced every teacher of vocational agri-
culture in the nation,

Farm numbers declined 28 per cent
during the past decade. Some would
say we should scrap vocational agri-
culture, believing it has served its pur-
pose. Others believe vocational agri-
culture hag played a significant role in
helping to reach this great goal in pro-
duction agriculture and can still go on
to greater heights in preparing youth
and adults in the entire agricultural
field as well as production agriculture.

Need for Vocational Agriculture

There is still a great need for train-
ing in agriculture and related fields, We
are continually reminded that there are
two positions waiting every agricultural
college graduate, Also, there are many
students who will not graduate from
college who need training in some voca-
tional area, Many of these students
will be in fields related to agriculture.
This makes the role of vocational agri-
culture very important,

The greatest factor in any vocational
agriculture program is the teacher. His
enthusiasm and attitudes will largely
determine the success or failure of the
program. Every teacher of vocational
agriculture should evaluate his pro-
gram frequently to determine if the
needs of the community are being met.

As agriculture changes, vocational
agriculture programs must be changed
also. A follow-up study of what former
students are doing after graduation is
a very good method to use to evaluate
vocational agriculture programs. This
helps to determine .what should be
taught and what innovations and
changes need to be made in the pro-
gram,
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MADS COTTRELL
Vocational Agriculture Teacher
Meeteetse, Wyoming

Needed Changes

Some teachers of vocational agricul-
ture are so intercsted in winning blue
ribbons and FFA contests that the vo-
cational agriculture program as a whole
suffers, I agree that those activities
build pride and leadership for those
who win and that the FFA is one of
the world’s best youth organizations.
But the program as a whole should be
balanced for those who do not come
from large farms or ranches and do not
have the facilities of some of the other
students. Something is missing if a
young man can become a state FFA
president but not know how to turir
an oxyacefylene unit on and off, There

have been such cases.. Fach teacher:

should strive to have a balanced voca-
tional agriculture program.

Another place where some change
could be made in many cases is the
practice of keeping a student in voca-
tional agriculture for four years when
he could achieve his goal in a shorter
time if the curriculum were changed.
Over the years we have taught several
units within any one semester, jumping
from one unit to another as the semes-
ter progressed, In other words, for a
student to learn about some area of
mechanics in which he might be inter-
ested, he would be forced to leamn
about poultry or something else he
does not care about just because it is
taught that semester, We are lving in
an era of specialization. More students
could be helped if curriculums were
changed such that certain areas of vo-
cational agriculture were taught each
semester. Then a student could get in
and out to his advantage,

If the curriculum were changed in
this fashion, many would suggest that
students coming and going each sem-
ester will ruin local FFA chapters, I
grant that this is a challenge that would
have to be met by teachers of vocation-

Mads Cottrell, Vo-
cational Agriculture
Teacher at Meete-
etse, Wyoming, is
President of the
Wyoming Vocation-
al  Agriculture
Teachers Associa-
tion. '

Mads Cottrell

al agriculture if the chapter’s activities
are to be kept interesting and if mem-
bership is to be maintained. However,
many students would stay in vocational
agriculture for four years, Students who
want to specialize would join and en-
joy the benefits FFA hag to offer while
they were in the program. In many
cases these students would stay with the
program after they were introduced to
it. ITn one case where the change in
curriculum was made, enrollment in
vocational agriculture and membership
in the FFA increased 60 per cent the
first year,

Changing World

It is apparent that as long as there
are people to feed and clothe, there will
be a necessity for production agriculture
and a need for agribusiness to help pro-
duce, process, and market agricultural
products,

Vocational agriculture can continue
to play an Important role in preparing
personnel in the agricultural field if we
evaluate and change programs ag the
needs arise. We cannot say what was
good enough last year will be good
enough next year. We are living in a
changing world and we must change
with it.

5T




Membership Gap . . . |
Fact or Fallacy Appraisal

RICHARD F. WELTON
Former Teacher of Agricuiture
Eaton, Colorado

The use of “gap politics” came into
prominence during the late 1950°s when
an aspiring presidential candidate made
the the missle gap a hotly debated
campaign issue. Not too long ago, a
resident of the White House was ac-
cused of creating a credibility gap, We
are all well aware of the generation
gap.

Within the past decade, the expres-
sion “membership gap” has been intro-
duced into the FFA wvocabulary. No
doubt the term had its origin when state
and national leaders identified mem-
bership as a problem deserving atten-
tion, The organization first became
aware of a serious gap in membership
in the 1960’s when consideration was
focused on the non-farm background
of many students who were enrolling
in vocational agriculture and the im-
pact of these students on FFA mem-
bership.

FACTS AND FALLACIES

As we enter the 1970, the FFA
finds itself faced with a multiplicity of
unsolved problems. Many of these prob-
lems are reflected indirectly in the num-
ber of students who do not join the
FFA each year. It may be possible for
us to observe the membership gap as

a barometer in predicting trends and
needed modifications within the or-
ganization. If ‘we are to use this device
wisely, we should examine some of the
fatts and fallacies before attempting
to make appraisals,

e There is a membership gap. . . FACT

Obviously, a membership gap exists
inn the FFA, In 1969, only 84 per cent
of the students enrolled in vocational
agriculture were FFA members. This
gap is accentuated when one considers

this recently established goal of the.

national organization: Involvement of

all vocational agriculture students in
the FI'A.,

¢ Membership gap has cccurred

recently. . . FALLACY

A close examination of the accom-
panying figure quickly reveals that
this statement is pure fantasy., Many
persens associated with the FFA have
been under the delusion that member-
ship has only recently declined and
that this declining membership is a
problem of the times. As far back as
1953 the organization exprienced a
membership gap. The percentage of vo-
cational agriculture students who were
FFA members in 1969 was essentially

Richard F. Welton taught vocational agriculture in Ne-
braska and Colorado for ten years, the last six of which were
at Eaton, Colorado. During seven of the ten years his FFA
chapters were designated National Gold Emblem Chapters.
In 1966 the Eaton FFA Chapter was the national winner
in Farm Safety. In 1970 he served as a consultant on contesis
and awards to the National FFA siaff. Mr. Welton is cur-
rently a Ph.D. candidate in agricultural education at The

State University, Columbus.

Richard F. Welton

An Executive Committee retreat to a cabin in ¢
recredtion drea gives students a chance to evaluate
their program of activities and make plans for the

coming year.

the same as in 1953, There is of course
one major difference between 1958 and
[969. In 1969, more students were en-
rolled in vocational agriculture. Sixty-
nine thousand students elected not to
join the Future Farmers in 1953,
In 1969, there were approximately 87,-
000 students who did not become mem-

“bers of FFA.

¢ Membership gap is result of
legislation. . . FALLACY

When the Vocational Education Act
of 1963 was enacted, the traditional
concept of vocational agriculture was
altered to include “any occupation in-
volving knowledge and skills in agri-
culture.” One anticipated result in this
modification was a sudden influx of
non-faym students with little interest
in belonging to a farm-oriented youth
organization, A sudden drop in the
percentage of enrollment was expected.
The figure shows that enrollment in
vocational agriculture and membership

in the FFA both increased gradually -

before the 1963 Act and have continued
the trend since,

» Need for change is evident. . . FACT *

When we realize that as many as
§7,000 vocational agriculture studests

have elected not to pay their dues in
the FFA, this is an indication that some
changes in the organization are needed.

Tt is conceivable that modifications -

were in order as early as 1953 when
only 84 per cent of the students enrolled

in vocational agriculture associated .

themselves with the Future Farmers.

Perhaps the membership gap has be- :
come a scapegoat for revitalization. We .
may be accused by some of being pre-

occupied with maintaining a high mem-
bership percentage as an end in itself,
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even at the expense of more funda-
menta] endeavors such as effectively
serving the needs of all students.

o Change in FFA has narrowed the
gap. . . FALLACY

It may be too early to evaluate ef-
fectively the impact of recent modifica-
tions in the constitution and by-laws,
contests, awards, and objectives on the
percentage of vocational agriculture
students who become FFA members.
There are indications, however, that
the percentage of vocational agriculture
students who are FFA members has
declined in the last three years and
may have leveled off at this point, An
evaluation of the situation a decade
from now may provide the real proof
of the pudding. On the other hand,
there are those who argue that we have
been too late with too little and urge
more, drastic changes to meet the con-
temporary needs of a growing mem-

bership.

REVITALIZATION

If one were to attempt an appraisal
of how te revitalize the FFA to meet the
demands of an expanding membership,
we will find that problems facing the
FFA must be shared by the national
and state associations, local chapters,
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and vocational agriculture teachers. No
particular order of importance is in-
tended in the list. Some may argue that
teachers and chapters are restricted in
their activities by state and national
policies and procedures. - This is true
to a certain degree; however, revitaliza-
tion on the local level can be initiated
without directions from above. On the
other hand, national and state associa-
tions must keep a finger on the pulse
of local chapters to anticipate and make
needed changes continually to improve
and up-date the organization,

No one can deny the tremendous
challenges which face the FFA in the
decade ahead. The problems which
confront us may be opportunities in
disguise. Clear thinking and cooperative
action on the part of everyone associ-
ated with the FFA are needed as never
before. The following are suggested as
some of the areas which merit our
earnest consideration in revitalizing the
FFA on the local, state, and national
levels,

—The Image of the FFA must be
changed from that of a farm youth
organization to one with appeal for all
students interested in agriculture.
—Clonsideration should be given to
the value of benefit participation by
members in activities, that is, students

should be recognized and rewarded by
the organization according to their
level of participation.

—Where the situation will justify, the
use of multiple FFA chapters In voca-

tional agriculture departments will pro- -

vide an opportunity for greater involve-
ment by all members.

—The attitude of “anti-change” on
the part of many individuals within
the organization should be countered
with a more progressive and positive
attitude. :

—Chapter activities should be design-
ed to appeal to all students regardless of
their background. Studenis of the lower
socio-economic scale participate less
than other students thus they need and
will benefit more from the experience of
participation. A, wide variety of ac-
tivities will present an opportunity for
greater participation,

—No one can deny the value of

competition as it hones the edge of

success; however, when competition is
overemphasized, the end result may
have the effect of stifling interest.

—Students should be vigorously in-
volved in planning activities. They
should have the option of adding to
or omitting from their yearly plans.

—Vocational agricultural teachers
should realize the importance of their
role in the implementation of the local
program. Their attitude and interest
is a key to the successful outcome of
chapter activities.

It is not enocugh for us to recognize
these areas for possible renewal. We
must have the organizational arrange-
ments to make change 'a possibility.
John Gardner, author of Self-Renewal,
offers these words regarding organiza-
tional renewal.

The ever renewing organization is not one
which is convinced that it enjoys eternal
youth. It knows that it is forever growing
old and must do something about it. It
knows it is always producing dead wood
and must, for that reason, attend to its
seed beds. The scedlings are new ideas,
new ways of doing things, new approaches.

The survival of the FFA may depend
upon how «uickly we attend to our
seed beds; listen to new ideas; accept
new ways of doing things; and allow
for new approaches. By cultivating these
concepts, the FFA membership gap
wiil be bridged more rapidly as we move
toward serving and involving all stu-
dents who are enrolled in vocational
agriculture, :

59




Improving the Art of Teaching

In vocational agriculture today, a
great deal of attention is being given
to principles of teaching, learning
theories, and new techniques which
enable teachers to improve teaching
practices, Teaching is an art, but
science can improve that art. Teaching
experiences, well-founded principles of
teaching, and trial and error can bring
about improvement in teaching. A
successful teacher should acquire pro-
ficiency in utilizing psychological prin-
ciples, including the development of
efficient ways of evaluating one’s own
teaching,

® Meihods of Teaching

As the number of teaching methods
used by a teacher is increased, it is
probable that learning is increased.
Many teachers develop or favor one
best method of teaching; however,
not all students learn equally well under
a specific method in presenting subject
matter. The constant use of one method
of instruction, irrespective of the reason,
canses monotony and loss of interest
among students. The teacher who is in-
terested in professional growth should
endeavor to become skilled in several
methods of subject matter presentation.
Learning will increase as better use is
made of textbooks, teaching devices,
and as students exert greater efforts in
the learning processes.

Teachers must be familiar with what
is known about learning. There are
a number of insights which have been
developed by psychologists that are
relevant to teaching and learning. Some
of these insights, or principles of learn-
ing, are discussed in this article.

® Reward

Behaviors which are rewarded are
more likely to recur. This principle
seems to hold for every sort of animal

from the earthworm to the human.

The behavior which usually emerges
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ISAAC C. ROGERS
Winston-Salem {North Carolina] State University

in any situation is that which was
found successful in a similar situation.
Properly planned learning provides a
steady and cumulative sequence of suc-
cessful experiences.

An individual learns or changes the
way he .acts by observing the conse-
quences of his actions. If reinforcement
follows the desired action quickly, learn-
ing is more effective. However, delayed
reward weakens the probability of the
successful act being repeated or ef-
fective learning taking place. Intermit-
tent rewards tend to increase the length
of time a learner will persist at a task
without further reinforcement. When
a student becormes aware of his learn-
ing progress, he will do a much better
job,

Learning appears to accumulate with
repetition ; however, repetition without
reinforcement is a poor way to elicit
learning. Boredom and fatigue result
when long periods of time are devoted
to practice. Short periods of practice
have proved to be superior to relatively
long periods of practice. Practice does
not always make perfect.

* Discipline

Good discipline is important to facili-
tate effective teaching. Discipline prob-
lems arise from a variety of causes in-
cluding health or personal problems;
home situation; activities outside the
home and school; and problems with-
in the school environment, Little teach-
ing and learning will be realized unless
there is discipline in the classroom,

Generally, threats and punishment
have variable and uncertain effects up-
on learning, Threats and sarcasm build
tension and anxiety in students. Some-
times absence of punishment may be
just as good a way to produce new
responses as administering punishment.

Punishment is not, psychologically,
the reverse of reward. It disturbs the
relationship of the learner to the situa-
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Isaac C. Rogers is
Development Offi-
cer, Winston-Salem
State University,
Winston-Salem,
North Carolina, Mr,
Rogers is a former
vocational agricul-
ture teacher and
teacher educator in
North Carolina.

Isaac C. Rogers

tion and the teacher. Psychologists
claim that punishment does not assist
the learner in finding and fixing the
correct response. Punishment has often
heen overused at home and at school,
and it is relatively ineffective as a form
of producing the proper responses. Too
much tension usually results in diver-
gent hehavior.

e Readiness

t
Learning is enhanced when it is re-

lated to the needs and interests of stu- -

dents. When the information studied
is judged to be useful, the motive is

strong and forgetiing is less likely. The
task of the teacher is to provide learn-

ing experiences at the student’s level.

This points out the relationship be- -

tween maturation and learning, Stu-

dents learn to learn; they learn desir-.

able motives and interests. Readiness
for learning is a complex, process in-

volving capacity, experience, methods
of teaching, and emotional and person-

al adjustment.
Readiness is closely related to use.

Tt is useless to try to teach a student '

before he is ready to learn, He, may

not be ready to learn semething because
he has no immediate use for it. He :

may not be ready because of mental

development, interest, or attitude, A
teacher must guide students to tackle
those problems for which they are:

ready and which they are capable of

handling. A minimum of success is

necessary for continued interest.

o Inductive Method

The problem-solving approach with
students in vocational agriculture pro-
vides 2 challenging experience for teach-
ers. It is an effective approach for get-
ting desirable learning. Problem-solving

helps students form a general concept -

by presenting information in mumerous
and varied specific situations, contrast-
ing experiences with and without the
desired concept, and encouraging for-
mulation of the general idea and its
application in different situations. This
principle provides an opportunity to
think. The ability to think can be in-
ternalized.

The inductive method of instruction

involves the examination of a number
of specific examples from which gen-
eralizations can be developed. This ap-
proach is usually preferred to the de-
ductive method where generalizations
are given as information to be learned
by students. The former involves a num-
ber of senses and results in more per-
manent learning. When students learn
to generalize, one of the aims of teach-
ing is realized—transfer of training.

* Improving Teaching

Teaching is an art, but the use of
well-founded principles and techniques
of learning can improve that art. Some
of the basic principles of teaching and
learning which teachers should use are
surnmarized as follows:

—Behaviors which are rewarded are
likely to recur.

—The use of a greater number of

teaching methods in any one class in-
creases the probability that learning will
increase.

—Teachers develop or faver one best
method of presentation; however, not
all of the students learn equally well
under each method.

——Constant use of one method of
instruction, irrespective of the reason,
causes monotony and loss of interest
among students,

—Teacher-pupil planning increases
interest and perception.

—Problem-solving involves the stu-
dent and helps him to formulate ideas
and concepts.

—Learning is facilitated when it is
related to the needs and interests of
students.

—Learning is affected by the environ-
ment.

—Directed learning is effective.

Occupations of West Virginia's American

Farmers and Past State FFA Of

icers

W. H. WAYMAN
State Supervisor {Refired] of Vocalional Agriculture
West Virginia Depariment of Education

In February
1970, a survey was
completed of the
educational and
occupaticenal
accomplishments of
former vocational
agriculture students
in West Virginia
who had served as
state FFA officers

W. H. Wayman

and/or received the American Farmer

Degree, A summary of the survey is
presented.

American Farmers

From 1930 to 1969, 139 vocational
agriculture students In West Virginia
received the American Farmer Degree.
In 1970, their status was as follows:

54 were farming [ull-time; an ad-

ditional 32 were farming part-
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time while engaged in other agri-
cultural or nonagricultural work
26 were engaged in off-farm agricul-
tural occupations :
39 were engaged in nonagricultural
occupations
12 were college students
4 were in military service
4 were deceased
Excluding the four who were de-
ceased and the four who were in the
military service, 114 (87 per cent) of
the 131 American Farmers were living
and working in West Virginia, 4 were
living in West Virginia but working
outside the state, and 13 were living
and working outside West Virginia.

Past State FFA Officers

From 1928 to 1969, 224 vocational
agriculture students served as officers
of the West Virginia FFA Association.

Fifty-seven of the past state officers
received the American Farmer Degree.
In February 1970, the status of the
224 past state officers was as follows:
31 were farming full-time; an ad-
ditional 15 were farming pari-
time while engaged in other agri-
cultural or nonagricultural work

58 were engaged in off-farm agricul-

tural occupations

90 were engaged in nonagricultural

occupations

18 were college students

12 were in military service

14 were deceased

1 was unknown

In 1970, 136 (69 per cent) of the
198 living past state FFA officers who
were not in the military service were
living and working in West Virginia; 62
were living and working outside of West
Virginia.

Eighty-five (38 per cent) of the past
state FFA officers had completed col-
lege in 1970; an additional 18 of the
former state officers were still in col-
lege, Of the 83 who completed college,
62 (almost three-fourths) received a
B.S, degree in agriculture; the other
23 earned degrees in nonagricultural
fields. Twelve of the 85 former officers
who had completed college in 1970
had earned a doctor’s degree in agri-
culture ; 3 additional former officers had
earned a doctor’s degree in a nonagri-
cultural field. -
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A New Look for FFA Proficiency Awards

The FFA proficiency awards pro-
gram can be one of the vocational agri-
culture teacher’s most valuable teaching
tools. Unfortunately, many teachers
have found it difficult to use this tocl
because the applications have been long,
confusing and difficult for students, as
well as teachers, to understand.

The Study

Realizing the problems of administer-
ing the proficiency awards program,
the National FFA Foundation allocated
funds in October 1969 to study the
present proficiency award program and
recommend changes. The study result-
ed in a completely revamped pro-
liciency award program that promises
to be a more valuable teaching tcol
than ever before.

The study was made by six consult-
ing committees made up of vocational
agriculture teachers, teacher educa-
tors, representatives of business and
industry and state executive secretaries
and vocational agriculture supervisors.
In all, 47 persons participated in the
six two-day committee meetings held at
the National FFA Center. As a result
of their work, two completely new pro-
ficiency awards were added; separate,
simplified application forms were de-
signed for each award area; and
changes were made in the type of in-
formation to be reported on the ap-
plication form.

Robert F, Seefeldr,
FFA Manager of
Contests and
Awards, tavght vo-
cational agriculture
at Tvanhoe, Min-
nesota, for ten years
prior to joining the
Natiotial FFA staff
in 1969,

Robert F. Seefeldt
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ROBERT A, SEEFELDT
National FFA Center
Alexandria, Yirginia

Awards

In an effort to structure the FFA pro-
ficiency awards program, the consult-
ing cormrmittees recommended that the
proliciency awards be grouped in basie
occupational areas. At the recommenda-
tion of the FFA Board of Directors,
these occupational areas were made to
correspond  to the eight agrieultural
occupational areas set forth by the
U.8, Office of Education. The Board
felt that grouping proficiency awards
under these basic occupational areas
would eliminate confusion and would
help coordinate the instructional and
awards program, The areas of educa-
tional and occupational experience set
forth by the Office of Education and
the FFA proficiency awards offered
in each are the following,

Agricultural Production Experiences
in planning and managing land, labor,
and capital to produce plant and animal
products. Proficiency awards in agri-
cultural production are Placement in
Agricuitural Production, Crop Produc-
tion, Dairy Production, Poultry Produc-
tion, and Livestock Production.

Agricultural Supplies-Services Prep-
aration for occupations providing con-
sumable supplies used in the produc-
tion phase of agriculture including the
services necessary to make the supplies
available. The Placement in Sales and/
or Service proficiency award is offer-
ed in this area,

Agricultural Mechanics Activities
that develop abilities for assisting with
and performing the common operations
involved in selecting, operating, main-
taining, constructing and using agri-
cultural power, equipment and struc-
tures, Proficlency awards offered in
agricultural mechanics include Agricul-
tural Electrification and Agricultural
Mechanics.

Agricultural  Products Activities in
basic principles and management de-
cisions involved in the science and
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technology of processing agricultural
crop and livestock products. The Place-

ment in Processing proficiency award -

1s offered in this area.

Ornamental Horticulture Activities
concerned with the culture of plants
used principally for ornamental or
esthetic purposes. The Ornamental
Horticulture proficiency award is of-
fered in this area.

Agricultural Resources and Environ.
mental Science Experiences in princi-
ples and processes of conservation and
improvement of natural resources such
as air, soil, water, fish and wildlife for
economic and recreational purposes,
Proficiency awards offered in this area
include Outdoor Recreation ; Soil Water
and Air Management; and Fish and
Wildlife Management.

Forestry Experiences in the multiple
use of forest lands Including manage-
ment and protection. A proficiency
award for Forest Management is offer-
ed in this area,

Oiher Agriculture Experiences em-

‘phasized in agriculture which are not

listed or classified in other agricultural-
iy related categories, The Home Im-
provement proficiency award is offered
in this area,

To reduce confusion, previous award
titles were retained except in the case
of the Agribusiness and Soil and Water
Conservation proficiency awards. Com-
mittee members felt that these awards
needed to he more specific. This was

accomplished by creating an award for |

Placement in Sales and/or Service, an
award [or Placenient in Processing, and
three awards under the occupational
area Agricultural Resources and Envir-
onmental Science.

The Placement in Sales and/or Ser-
vice award falls under Agricultural Sup-
plies Services and is for students pre-
paring to enter employment in feed and
farm supply stores, farm equipment

dealers, building supply stores, and
other agricultural related retail and
wholesale outlets. The Placement in
Processing award is under Agricultural
Products and is for students preparing
to enter employment in places that cool,
clean, grade, bottle, can, freeze, cut,
mix, or package agricultural products.
Three more specific awards replaced
Soil and Water Conservation and were
placed under Agricultural Resources
and Environmental Science. A new
proficiency award for Outdoor Recrea-
tion will recognize students who devel-
op income producing recreation enter-
prises such as vacation cabins, cainp-
ing areas, riding stables, vacation farms,
guest ranches and other activities re-
lated to recreation. A Fish and Wildlife
Management award will recognize ac-
complishrnents in improvement of exist-
ing land and water habitat, Soil, Water
and Air Management, the third award
area under Agricultural Resources and
Environmental Science, will recognize
students using management practices
that improve the productively of the
soil, prevent erosion, and promote the
efficient use of water resources and re-
duction of air and water pollution,

Application Forms

With the addition of new award
areas, it became obvious that it would
be difficult, if not impossible, to devise
one application form that would be
fair to students and would give judges
adequate information in all areas. For
this reason, the consultants recommend-
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The vocational agriculture
teacher plays an important
role in helping students
select the proficiency award

cupational experience pro-
grdrn.

ed that a separate application form be
developed for each of the fifteen areas.

The new application forms have
been kept to a minimum length and
questions have been structured to keep
answers short and to the point. There
is more emphasis on efficiency factors
for production programs and a point
system has been devised to standardize
scoring,

For FFA members, the new proficien-
cy awards and changes in the applica-
tions will mean new opportunities for
competition. Questions relating to pro-
duction programs have been elimi-
nated on applications for nonproduction
or agribusiness awards such as Agricul-
tural Mechanics, Placement in Proces-
sing, Placement in Sales and/or Service,
Home Improvement, and others,

A guidebook on the new proficiency
award program has been prepared by
the National FFA Foundation to ex-
plain the award program and the new
forms in more detail. The guidebook
is designed to answer many of the
questions teachers and students have
asked including how to use the awards
program as a teaching tool, which
award program should the FFA mem-
ber enter, how to apply, where to find
printed resource material, how to publi-
cize the awards program, how to in-
crease participation, and detailed in-
structions on filling out the applica-
tion,

Fach schoel will receive a guidebook
and a supply of application forms from
their State Association. It is recom-

which fits his supervised oc-

mended that teachers keep the guide-
boock and one complete set of applica-
tions available for reference. Teachers
should plan at least one class period
carly in the school year to go over the
awards program with students. Ad-
diticnal time should be spent with each
student to help him get started in the
awards program that best meets his
occupational work experience goals.

Benefits

Vocational agriculture teachers who
use the proficiency awards program
will find that there are several benefits.
Tirst, it makes the tcacher’s job easier
by stimulating students’ interest. Pro-

[iciency competition gets students in-

volved in the practical application of
ideag taught in the classroom and at
the same time stimulates competition
among students.

In addition, participation in the
awards program can stimulate com-
munity interest in vocational agricul-
ture and FFA chapter programs. Many
teachers have advisory committees
whom they call on to judge award ap-
plications, thus making community
leaders aware of the vocational agri-
culture program and accomplishments
of students, Calling on a committee of
community leaders also eliminates the
feeling on the part of the students that
the teacher has a preference for stu-
dents who are named to receive awards.

Finally, the award program is a focal
point for news. Students who earn
awards are of interest to the commun-
ity. News media are usually eager to
publish interesting articles on youth.

Now is the time to begin preparing
students for awards in the 1971 school-
year, The new applications will take
into account the student’s activities from
the time he entered vocational agricul-
ture through December 31, 1970, Stu-
dents should be encouraged to plan
ahead to enter proficiency award com-
petition. They can do this by keeping
accurate records from the time they
begin taking vocational agriculture,
If accurate records are available, filling
out the application form is simply a
matter of summarizing data.

In the end, the successful use of the
proficiency awards program is in the
hands of the teacher. He must have a
good understanding of the awards pro-
gram and he must motivate students
to participate to the best of their
ability. '
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STUDENT ORGANIZATIONS IN

“Youth organizations shall be con-
ducted as integral parts of vocational
education programs in public schools
and shall complement and enrich in-
struction.” This is the first statement
of Minnesota's State Policies for Youth
Qrganizations in Vocational-Technical
Education.

Former Commissioner of Education
James E. Allen, Jr., #ssued a memoran-
dum in January 1970 stating that it
was the policy of the U.S, Office of
Education to encourage youth organiza-
tions directly related to established vo-
cational education instructional pro-
grams, that federal-state grant funds
for vocational education may be used to
give leadership and support to youth
organizations, and that the Office of

Education will provide advisory as-

‘ sistance to national organizations and
state agencies regarding youth organiza-

tions, Mr. Allen’s memorandum was

published in the March 1970 issue of

The Agrieultural Education Magazine.

The Director of the Anoka (Minne-

sota) ‘Technical Education Center
makes this statement about an organiza-
tion of students which is related to their
technical field and is financed and
operated by students.

The goals of vocational! education are not
only a development of technical knowledge
and skills, but also the application of them
in relation to people and organizations. It
is difficult for me to concieve of vocational
education achieving the goals of leadership
development, working effectively with people
and working within organizations without
a student organization. Furthermore, a stu-
dent organization, relative to his technical
field or interests, becomes an excellent com-
munication vehicle with industry, the public
and the instructional staff.

In a recent letter 1 received from
Williamm Paul Gray, National Execu-
tive Secretary of FFA, Mr. Gray says,
I have a very strong feeling that there
should be an organization for students of
agricultural education enrolled in systematic,
reimbursable programs in the post-secondary
level. The organization should not be in

conflict with the program on the secondary
level, but rather it should complement it.
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POST-SECONDARY SCHOOLS

KENNETH O. INGVALSON

Ancka {Minnesota) Technical Education Center

It should provide activities to assure the
continued development of [eadership and
self-improvement, and alse offer opportun-
ities for recognition of achievement, I believe
such an organization should be under the
“FFA umbrella” and governed by policies
set by the current Board of Directors. The
State Supervisor§ should administer the pro-
gram and :;should be held legally responsible
for its activities. Please bear in mind these
are my own viewpoints, Time will tell
whether or not they are the correct way
te go, but the key is training in vocational
agriculture for careers in agriculture.”

Professional Clubs
Everyone is a joiner—the clique, the

gang, or the club, This is a psycholog-

ical need that is sometimes so strong
that people are willing to change their
moral code of ethics or give up self-
respect to gain acceptance. Is it logical
then to provide a channel whereby stu-
dents can join and seek acceptance?
Why not make it a professional club
that will complement the personal and
professional developments of students?

In Minnesota, with our fast-growing
post-high school agribusiness programs,
we are seeking guidance and advice
in providing for the organizational
needs of students. | have made an ef-
fort to acquaint you with the policies
and philosophy of the U.S, Office of
Education, the Minnesota Department
of Education, and an administrator of
our Technical Education Center about

youth organizations in vocation. They
are providing the support, both financi-
ally and morally, to move forward,

There are 750 agribusiness students

in 31 different courses in the voca-
tional-technical schools in. Minnesota.
At present there are six organized pro-
fesstonal clubs. The Willmar Area Vo-
cational Technical School. and Junior
College has a Collegiate FFA Chapter
with - 123 members. Their Agricultural
Department Head says that affiliation
with FFA i3 good for agriculture pro-
duction students completing state and
national farmer degrees, Programs in
agriculture are rapidly being changed
to include agribusiness. It is natural
that supervised agribusiness programs
are and will become common in FFA
achievement.” Canby Area Vocational
School {Canby, Minnesota) has an or-
ganization called the “Nutra-Chem
Club” made up of students from their
livestock-nutrition and chemical-fertil-
izer courses,

The Landscape Technology students |

from Anoka Technical Education Cen-
ter and the Brainerd Area Vocational
School have organized the Minnesota
Association of Professional Landscape
Employees (MAPLE). The club mem-
bers of the two schools have combined
their efforts in joint functions such as

Kenneth O. Ingvalson is Instructor of the Agri-
business Course at the Technical Education Cen-

ter, Anoka, Minnesota.

He has served as Chair-

man of the Minnesota Post-High Agribusiness In-
structors Organization the past two years.

Kenneth O. Ingvalson
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fund raising to finance bus trips to
areas of professional interest and num-

© prous comrmunity activities involving

work with Camp Courage, a camp for
handicapped children. The feed-grain
technology . students at Anoka Tech-
nical Education Center have an. or-
ganization known as the “Agribusiness

Club.”

Siate Policies

The guide for youth organizations in
vocational-technical education in Min-
nesota is the following statement of
state policies which were adopted by
the Minnesota Board for Vocational
Education, The professional clubs for
post-high school agribusiness students
are organized in accordance with these
policies. Perhaps the policies may serve
as a guide in other states also.

—Youth organizations shall he con-
ducted as integral parts of vacational
education Iinstructional programs in
public schools and shall complement
and enrich instruction.

—Membership shall be open to stu-
dents in an occupational area without
regaxd to race, color, or national origin.

—The organizations shall be conduct-

ed on a non-profit, hon-political, non-

sectarian basis,

—Youth organizations shall be pro-
vided for in the local ‘plan for vocation-
al-technical education.

—Youth organizations shall provide
for youth leadership training under
adult supervision,

—Vocational education instructors
shall promote and serve as advisors of
local units of the organization.

—State staff members of occupation-
al areas shall serve as state advisors
and shall provide essential leadership on
the state level.

—Youth organizations shall develop
policies for the operation of the state
associations and local units with guid-
ance from the state staff. ‘

—All youth envolled in public vo-
cational education courses shall have
the opportunity to belong to a voca-
tional youth organization.

—Youth organizations shall provide
opportunities for thé development of
leadership abilities and the personal
improvement of individual members.

—Teacher educators shall provide
instruction in the philesophy and tech-
niques of youth organizations,

—A plan should be developed for
systematic reporting of activities, mem-
bership, and finances to local school
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Members of the Agribusi-
ness Club af Anoka (Min-
nesota) Technical FEduca-
tion Center visit the Min-
neapolis Grain Exchangs.

boards and the State Department of
Education.

—Youth organization activities
shouid be evaluated at regular intervals
in view of local and state program ob-
Jectives.

—Appropriate literature and guide
books should be developed for officers,
mermmhers, and advisors.

—A close working relationship should
be maintained between the various
youth organizations in vocational-tech-
nical education,

—TRelationships should be maintain-
ed with youth and adult organizations
outside the vocational education field.

—While conducting competitive
events and other activity programs, care
should be taken to protect students
from inappropriate influences,

—Youth organizations should prepare
at the state and local levels an annual
program of activities.

—Youth organizations should pro-
vide opportunities for members to par-
ticipate in community Iimprovement
and to develop a sense of civic respon-
sibility.

—Youth  organization  activities
should center upon achievement of
students in the occupational areas and
enhance the instructional program.

—The program of awards and com-
petitive activities for members should
be designed to complement instruc-
tional -objectives and to motivate stu-
dent interest and attainment.

State Organization

I am certain that articles of interest
could be written about student organi-
zations mentioned as well as some
clubs not mentioned. Is it logical that

a state organization of post-high school
agribusiness clubs be organized in Min-
nesota? It may or may not be affiliated
with FFA.

An Agribusiness Instructor from the
Jackson Area Vocational School (Jack-
son, Minnesota) has suggested getting
all students together for a one-day
meeting and let them decide which way
a post-high state organization should
be organized rather than instructors
deciding for them, ‘There is a tentative
plan for a one-day convention of Min-
nesota’s post-high sc¢hool agribusiness
students to be held at the Anoka Tech-
nical Education Center in October
1970. We want the students to come to
this meeting with a common philosophy
and adult guidance that will enable
them to make their own decisions and
make them right. We will not cali this
meeting until we know we are ready.

It has been my privilege to serve as
chairman of the Minnesota Post-High
Agribusiness Instructors group for the
past two years, At our 1970 conference
we are planning a panel discussion on
Agribusiness Student Organizations. It
is our purpose to set the stage of phil-
osophy for advisors who will in turn
prepare students for the state student
conference in October. We can then
form a state organization if and when
we are ready.

These decisions, including the cues-
tion of affiliation with FFA, are for
the students. In Minnesota we are ready
to learn from experiences in other states.
We offer our policies and philosophy
for your appraisal. We look forward
to working with other states as a nation-
al organization of post-secondary agri-
business students. '
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Expanding Vocational Agriculture

o Students in Parochial Schools

CLIFFORD VAN BERKUM .
Vocational Agriculture Teacher
Swea City, [owa

Could you en-
farge your depart-
ment by including
parochial  school
students in the
school district in vo-
cational  agricul-
ture? This problem
confronted our
school districi two
years ago when
nearly three townships were annexed.
In Bancroft, Towa, eleven miles from
Swea City, stand two school buildings.
One is the public school building which
our district is now operating, and the
other is the St. John’s Catholic School
with approximately 180 high school
students and 370 grade scheol pupils.

Clifford

Van Berkum

New Class

Since the parochial school is fin-
anced by the area’s parishioners who
also help in financing the Swea City
school district, the possibility of a voca-
tional agriculture course at Bancroft
was discussed among the school ad-
ministrators. There was some discus-
sionn as to the legal status of the ar-
. rangement since lowa does not allow
public schools to transport parochial
students. It was agreed to release stu-
dents from St. John’s to attend one
class at the public school in Bancroft
which is located four blocks away.

In 1968-69, the first class of 17 stu-
dents from grades 10, 11, and 12 stud-
ied livestock production, Since there
were no facilities available, tool re-
paid and care was tanght through dem-
onstrations. In 1969-79, the 21 students
enrolled studied crop preduction. Shop
facilities became available in the spring
of 1970, so basic wood working skills
were taught.

&b

FFA Activities

One of the problems in the beginning
was in handling FFA activities. The
boys of each school decided how they
would like to arrange FFA membership.
The boys at Swea City saild they would
abide by the decision of the Bancroft
boys on this matter, but they sent an
invitation to the boys at Bancroft to
attend mectings at Swea City, After a
vote at Bancroflt, it was decided they
would hecome an auxiliary group of the
Swea City Chapter with their own
officers for the first year to learn bet-
ter the functions of the chapter, They
were invited to all the functions of the
Swea City Chapter, but they did not
attend too well.

The second vear found one of the
boys from St. John’s becoming the sen-
tinel for the chapter. The other mem-
bers were placed on standing commit-
tees and became assistant officers to the
regular officers. Meetings are now alter-
nated between the two sites each month
and the Bancroft boys have begun to
attend the functions more freely, Even
though the groups sometimes segregate
themselves at the beginning of these
functions, it 1s found that through mix-
ed teams during recreation periods
that barriers are soon removed. The
rapport between the groups is Improv-
ing considerably.

There were a few changes that had
to be accomplished to achieve this. ar-

rangement. Since there were no hard -

feelings between the two schools in-
volved, these changes have met with
no opposition, The chapter name was
changed from the Swea City FFA
Chapter to the North Kossuth FFA
Chapter. With additional reorganization
possible, this name would also meet
possible [uture needs, The change in
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name of the chapter made the Ban-

croft boys' feel more comfortable and

allowed them to purchase FFA jackets
to wear at local, district, and state -

functions,

Another change was to include the
parochial school students in judging
teams and leadership contests. Since
the Bancroft boys were taught live-
stock production, some members of the
livestock judging team were selected
from these students, Another problem
is to get the two groups together for
committee work., Cornmittee meetings
are now held after regular meetings
so the boys are able to work together.

Potential

There is far more potential than
there arc problems. The new school
area includes productive family farms
which are quite diversified, The out-
look of boys staying in the community
appears to be great. Young farmer and
adult courses could be added. The
adults do not seemn to mix in the present
adult classes as readily as do the youth.
But through reorganization of our adult
farm committee to include them, part
of this will be eliminated.

Look around your area. Not only
could parochial school students be in-
cluded, but what about the neighboring
public school districts that do not have
a vocational agriculture program? With
a little common sense and tact these
problems can be overcome. The poten-
tial is unlimited.

The experience has indeed been re-
warding. Watching the two groups of
students cooperating with each other
and seeing the FFA chapter grow and
mature have made the additional work
well worth the effort,

Assistant FFA officers from the parochial schﬂ'_-’

work with officers in the public school.

FFA I.f Changing

J. E. DUNN, Executive Secretary
Georgia Association FFA

Most of us will deny that we resist
change whether it be in our philosophy,
style of dress, instructional programs,
or organizations. Our actions do not
always verify our statements.

The FFA in Georgla has undergone
changes in recent years. Whether these
changes have been soon enough, fast
enough, or far-reaching enough is de-
batable, Regardless of the amount of
change made in the program of voca-
tional agriculture, the FFA continues
to be the best vehicle yet developed for
teaching leadership, providing incen-
tive, and giving a show place for the
instructional program. It still does a
good job of accomplishing the goals
and purposes for which it was formed.

Changes

For the past several years, the FFA
mermbership in Georgia has been rather
constant at approximately 24,000 mem-
bers in 30G chapters. The awards pro-
gram until recently wag primarily con-
cerned with production agriculture—
cotton production, corn, and winter
pastures. In 1930, there were 2493
members with 9,759 acres of cotton in
their supervised farming programs. Last
year only 1,399 acres of cotton were re-
ported by members. During the same
period the number of chapters partici-
pating in public speaking increased by
100,

Currently the Georgia Association of
FFA has 21,181 members in 292 chap-
ters. As we move rapidly to a unitary
school system, we anticipate a further
reduction both in the number of chap-
ters and membership. Many systems
that have had two chapters with one
of them predominately Negro, will now
have one large chapter. In most cases
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both teachers will be retained, thus
noticeably increasing the number of
multiple teacher departments,

In some instances students will be at-
tending much larger schools than in the
past. A broader curriculum will be
offered. A number of these students
will not elect to take vocational agri-
culture when they have a wider choice
of subjects from which to choose.

There is a great influx into private
schools in Georgia. Just how great this
will be and what final result it will have
on FFA membership is anyone’s guess.
We anticipate an immediate sizable de-
crease in members with a gradual trend
back upward and a leveling off in the
mid 1970°s, At any rate, the loss in

membership will not be nearly as great

in proportion to the decrease in num-
ber of chapters.

Post-Secondary Organizations

We have twelve organized Young
Farmer Chapters in Georgia. A state-
wide organization 1s currently being
formed. So far this has been done by
dedicated teachers and enthusiastic
young farmers with very little help or
leadership from the state level. The
need for a post-secondary organization
and a statewide agsociation is widely
recognized in Georgla; however, we
feel that this must be a separate organi-
zation from the FFA in order for both
groups to continue to grow and meet
the needs of the members. Regardless of
the similarity of objectives, they are
not the same.

Awaxds

The awards program still contains
most areas of production agriculture
because production agriculture iz still

This FFA member won chapter and district public
speaking contests with a speech on "The Changing
Image of Yocational Agriculture.”

important in Georgia. But other awards
have been added such as: Ornamental
Horticulture, Agribusiness, FFA Quiz,
and Forestry Field Days, Others have
been overhauled such ay the clectrifica-
tion program which is now designed to
fit non-farm students as svell us students
living on farms,

Girls in TFA

Georgia’s delegates to the National
Conventien voted against givl mem-
bership to the bitter end. Yet our ex-
periences to date with girl mewbers
have not borne out this fear of change.
We have no idea what the total num-
ber of girls who are mwembers is, al-
though it is a rather small percentage
and will probably remzin so.

Nevertheless, the young ladies are
being heard [rom. During 1970, we
witnessed one girl receive her Chapler
Farmer Degree as a result of a dairy
project. She gets up at 3:30 a.m, and
milks 70 cows, Omne avea finalists in
public speaking was a girl. We had an
outstanding steer in the state show
exhibited by a girl. The second-place
state winner in Ornamental Horticul-
ture 1s a girl. Another young lady was
a contestant in one of the arca Fores

try Field Days,

Change in Name

Generally speaking FFA members,
teachers, and staff in Georgia have
{(Continwed on puge 69)
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Reactions to a Proposal to Change FFA

In the March 1969 issue of The Agri-
eultural Education Magazine, 1 de-
scribed a new organization formed at
Lincoln-Way High School, New Lenox,
Ilinois, for students interested in & wide
range of agricultural occupations. The
article concluded with the proposal that
FFA leaders revise our present youth
organization to include the words “agri-
cultural careers” in its official name
and that appropriate revisions be made
in activities and award programs.

Based on favorable reactions to the
new organization, a proposal for change
in the FFA at the national level was
sent to the National FFA Officers, the
FFA Board of Directors, NVATA Of-
ficers, members of the Advisory Gom-
mittee to the Agricultural Education
Division of the AVA, and to other
leaders in agricultural education includ-
ing supervisors and teacher educators.
The proposal calling for consideration
of a name change and revision of ac-
tivities and awards was sent to 75 per-
sons with a letter simply requesting
that the reciplent “support” the pro-
posal, :

THE PROPOSAL

Briefly, the proposal discussed several
. specific dangers inherent in retaining

EARL B. RUSSELL
Former Agricultural Occupations Teachsr
New Lenox, liinois

the letters FFA as the name of the
youth organization. These dangers are:

—the farmer image associated with
the FFA letters which restricts the pub-
lic acceptance wof non-production agri-
cultural education programs,

—the inability of the FFA letters to
attract public attention to changes in
agricultural education, :

—the problem of the often more
difficult task of the public to unlearn
or forget what it knows about the FFA
before proper understandings can be
developed, as compared to the relative
public ease of associating a totally new
organization name with the recent em-
phasis toward agricultural occupations,
and _

—the 1isks of hard-to-manage diver-
sity (especially in smaller schools) of
sub-organizations or occupational divis-
ions such as Fuiure Horticulturalists
within the FFA structure and the pos-
sible tendency for such divisions to
limit student participation.

Since the youth organization will
likely continue to be the primary means
of informing the public about agricul-
tural education, the proposal suggested
that the “Future Farmers of America”
name be changed to the “Agricultural
Careers Clubs of America.” The pro-
posal called for the FFA Board of Direc-

Earl B. Russell

Earl B. Russell is now working toward the Ph.D. in agricul-
tural education at The Ohio State University. A copy of
My, Russell’s proposal for changing the FFA can be obtained
by writing him at the Center for Vocational and Technical
Education, The Ohio State University, 1900 Kenny Road,
Columbus, Ohio 43210.
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tors to initiate the change since high
school students lack the professional
background for understanding the com-
plexity of the problem; thus, more adult
guidance in affecting a name change
was recommended, A plan for involving
students and agricultural educators In
finalizing the name change from FFA
to ACCA and for appropriately re-
vising student activities and awards was
also presented in the proposal.

RESPONSE

Responses to the proposal varied
greatly. One group of teachers labeled
the proposal a “crack pot” idea, Other
leaders stated that the proposal was
excellent and pledged their support.
Although replies were not requested
from the persons recelving the proposal,
twenty-one persons sent letters in re-
sponse to it. As the following table
shows, nine were opposed to the pro-
posal, seven were in favor, and five
were noncommittal.

* MNumber of Persons Responding

Affiliated Not Affiliated
Response With FFA With FFA
In Favor 1 6
Opposed 7 2
Noncommitial 2 3

Persons directly affiliated with the
FFA held positions such as members
of the Board of Directors and State
FFA advisors. Those who were not af-
filiated with the FFA held positions
such as teacher educators and college

administrators of vocational programs, = :
A majority of those favoring the pro- -

posal were teacher eductors.

Each of the following quotes repre- .
sents the general reaction of the person

taking a position for or against the

proposal. Excepts were taken from the -
letters in their original wording, except’
where shortened by spaced periods of °
clarified by the wording in parentheses. -

Opposition

. if half of the effort currently being
devoted to a major organizational change
would be devoted to making our existing
organization work, everyone would be much
further ahead. . . . Your proposal sounds
like so many recent pleadings for “change
for change’s sake,” and such reorganization
usually winds up by throwing out the baby
with the bath water. {A second person op-
posing the proposal simply stated that he

agreed with the person’s letter from which -

this quote was taken.)

.. in the case of “F.F.A.” its thoroughly af- '

firmed trademark (FFA) has not as vyet
been adequately exploited . . . Since such
effort is now underway I would want to
give it further opportunity at least for a
Limited and reasonable time.

The idea you propose . . . is to me regres-
sive. . . . When you drop FFA (as a name?)
you are killing one of the greatest organiza-
tions that America has had for the future of
the foods and fiber industry. . . . I would
fear that changing horses in the middle of
the stream by changing the name of this
great youth organization would be a step
backward.

I de not believe that we could ever afford
to change the name from “TFA” letters.
After forty years, the name “FFA” is weil
knewn to the general public and for
this reason I do not think we could ever
afford to change it . . . . I would be for
considering some adjustments . . ., provided
the term used would be “FFA.”

I cannot endorse your proposal, and recom-
mend it to replace an organization that has
more than proven itself. The FFA is making
needed adjustments, under competent ad-
vice from men fully aware of the trends in
agriculture . . .
simply by changing the color of his coat.
Likewise, . . . what is in a package is im-
portant, not the wrapping. (Italics added)

Through the 40 year history of the FFA
Organization it has complemented instruc-
tion in Vocational Agriculture . . .. We are
sure that you are able to adapt your program

to the new activities being planned by the
FFA. (Ttalics added)

T see the F.F.A, as structure—it is . . . a
window for vocational agriculture, To knock
out the window is bad but we can change
that which shines through . . . it is more
important to build a program of worthwhile
activities than to try and justify or change
the structure’s name,

I can think of many reasons why ACCA
would not be an appropriate name and the
Board (FFA Beard of Directors) would not
wish to give up a long time trade mark of
FFA. Of course, this is a matter for them
to decide , . ., ,

Support

Your proposal . . . has considerable merit,
I agree that changes are long overdue . . .
the FFA is deep-rooted and efforts to bring
about even minor changes have been strong-
ly vesisted . . . a number of changes must
be adopted.

» + . we must change not only the image
but also the substance of the FFA, The
“Future Farmer” name negates many of
our efforts to change agricultural education
programs . . . . it would be difficult to
use the letters “FFA” and make people
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one cannot change an animal |

forget what they have stood for over the
years.

I can say without reservation that I endorse
the. proposal 100 percent.

I have been interested in this matier (of
an FFA name change} for a long time. In
spite of the obstacles, my interest.continues.
The “ACCA” idea . . . is the best that I
have seen. 1 had about given up on renam-
ing.

You have very adequately presented why the
“FFA* is no longer appropriate as the na-
tional agricultural youth organization . , . .
The letters “ACCA” are excellent . . . .
Other than (a criticism of the emblem) the
proposal in its entirety is outstanding.

Your proposal concerning ACCA is sound
. ... There appears to be little interest, and
possibly resistance, to efforts to move in
the direction of non-production agriculture
(in this state) . . . . The number of secon-
dary programs of agriculture and the num-
ber of teachers is being reduced. Tt is pos-
sible that ACCA could ‘revive” the

programs,

A head teacher educator, upon receipt
of the proposal, sent it with a letter to
the state’s FFA executive secretary
stating,

He (Russell) has done considerable thinking
about this change and has asked for action.
What he reports has merit, Please read his
letter and printed materials . . . . The
State of . . . should not stand idly by, We
need to support or reject this proposal.

PREDICAMENT AND POTENTIAL

From the wide differences in opin-
ion regarding the proposal and the ap-
propriateness of the FFA, several im-
plications are apparent. First, the FFA
leadership in general seems to be unre-
presentative of the views of the agri-
cultural education profession as a whole.
The responses suggest that FFA lead-
ers are biased in favor of protecting the
FFA and consequently have difficulty
in seeing the need for or the urgency
of change in the organization,

Second, some persons with the sup-
port of the FFA Board of Directors,
should objectively evaluate the

—real image the FFA presents to
the public,

—the effects of the FFA upon ex-
pansion of new types of agricultural
education programs,

—the ability and opportunity levels
of those students profiting most from
FFA experiences,

—the proportion of FFA funds spent
on promoting traditional activities and
awards,

~—the benefit from funds spent on
a “national center” and an expanded
international program compared to the

potential benefit from the same funds
spent to improve the agricultural edu-
cation of more youth at local and state
levels, and

—the effects of “pilot chapters” of a
youth organization with a completely
new name operated by cooperating vo-
cational agriculture teachers receiving
appropriate financial and moral sup-
port from the FFA Board of Directors.

Finally, the profession seems to lack
the self-renewing capacity of getting
ideas into the system which originate
outside the systern. One of the support-
ers of the proposal wrote, “You have
an up-hill battle to get official con-
sideration of your proposal” He was
right. To my knowledge, nearly thir-
teen months after the proposal was
submitted to the FFA Board of Di-
rectors, no official action on the pro-
posal has been taken,

The immediate problem is to get a
hearing. “And that means,” states John
W. Gardner, former Secretary of
Health, Education, and Welfare, in
his  book Self-Renewal, “breaking
through the crusty rigidity and stub-
born complacency of the status quo.”
Unless this is done, we cannot deter-
mine whether any untried idea is of
the “crack pol” or “jack pot” variety,
or somewhere between these extremes
with potential for improvement.

FFA Is Changing
{Continued from page 67)

opposed a name change for the organi-
zation because of the prestige the FFA
has gained over the years, The Teams-
ters Union members no longer drive
“teams” either, but the name has gain-
ed a place in the sun. However, during
the past two years we have seen special-
ized instructional groups who are in
favor of a name change. Many girls in
ornamental horticulture, for example,
object to being called *“future farmers.”
Indeed, they are not future farmers.

In Georgia production agriculture
will continue to be very important for
a long time and will form the nucleus
for supervised work expexience pro-
grams. During the same period we will
have an increase in FFA membership
of students involved in other specialized
areas of agriculture or agribusiness.
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Opening and Closing Ceremonies Are Essential

Would you con-
sider conducting a
FFA meeting with-
out using the
official opening and
closing cerernonies?
Many  vecational
agriculture teachers
with whom I have
talked see little or
no value in using
the ceremonies in chapter meetings,
I believe that there are values in their
use. T'o omit them would be to elimi-
nate important ideas and meanings
from FFA meetings.

The opening ceremony has three
fundamental wvalues: the declaration
of purpose of the FFA is repeated ; each
officer explains the symbol at his sta-
tion and describes his duties; and an
atmosphere is set for the accomplish-
ment of goals and objectives. The im-
portance of the closing ceremony is
that it gives order to the final stages
of the meeting and it gives a challenge
to and encourages unity among mem-
bers.

J. D. Brown

Purpose of FFA

Adolescents in today’s high schools
are different from generations that pre-
- ceeded them. They dress differently,
talk differently, have different hopes
and agpirations, and think differently.
Youth in secondary schools are con-
stantly questioning and challenging ac-
cepted values of past generations.

Many students find it difficult to es-
tablish or realize purposes in their lives
while many others refuse to participate
in activities, both curricular and extra-
curricular, that have no purpose. They
are very often plagued by such ques-
tions as why study, why work, and why
join school organizations.

The total program of the FFA helps
students find answers to these ques-
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J. D. BROWN, Teacher Education
Flarida Agricultural” and” Mechanical University
" Tallahassee, Forida

tions. More specifically, each student is
reminded that as an FFA member he
belongs to an organization whose pur-
pose is definite and whose aims are
worthwhile. In, the opening ceremony
the president asks members, “Why are
we here? The answer, repeated in
unison, serves as.-a declaration of pur-
pose for each member ag well as for the
organization. “T'o practice brotherhood,
honor rural opportunities and responsi-
bilities, and develop those qualities of
leadership which a Future Farmer
should possess.” This general statement
reminds members who may doubt or
may have forgotten that the FFA does
have a purpose, '

Responsibilities of Officers

Related to this need for knowledge
of purpose is the need for awareness of
responsibilities of officers and meanings
of symbols. The opening ceremony has
unique value because it combines an
explanation of both. The symbols and
the dutics of each officer are not hid-
den in some rarely referred to book
but are explained briefly in the open-
ing ceremony, :

The importance of this seems ob-
vious, Fach officer mentions his duties
revealing to himself and to others
present the significance and worth of
his responsibilities. These are related
direetly to the FFA and are expressed
in terms of the symbols which are
representative of the FFA. Because
each member uses and displays the em-
blem, whether it be on a jacket, a ring,
a notebook, or in a classroom, he is
identified with it. THis familiarity with
it, therefore, is a part of his respon-
sibility as an FFA member - to know
what the symbols represent and that
he has a share in the wisdom, the labor,
the progress, the agricultural interests,
and the national scope of the organiza-
fion.,
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Atmosphere

The opening ceremony has another
value because it sets an atmosphere of
order, responsibility, and purpose. The
few minutes taken by this ceremony
give FFA members time to settle down
and to frame their minds for the bug-
ness of the meeting. The officers and
advisor remind members and them-
selves of their responsibilities. The pux-
poses are repeated In unison, after-
which the president states encouraging-
ly, “May we accomplish our purposes.”
The opening ceremony, because of its
content and inclusion of all members
and advisor, is an excellent introduc-
tion and a source of encouragement
to members to proceed with a construc-
tive meeting.

Closing Ceremony

The closing ceremony gives a meeting

the same kind of order as does the .=
opening ceremony. There is no rushed, -

haphazard ending or Impatient call
for a motion to adjourn. Instead, the
meeting is closed in the same business-
like and responsible manner with which
it was opened. More than this, the
president’s final statement gives all

present foed for thought and a chal-

lenge for daily living: “As we mingle
with others, let us be diligent in labor,
just in our dealings, courteous to every-

one, and above all, honest and fair in -

the game of life.”

The ceremony also includes the
pledge of allegiance to the Flag. Once
again unity ig stressed as members re-
peat the pledge, show their patriotism,
and honor the flag which represents the
national scope of the FFA.

Image

In our evaluation of the merits of the
opening and closing ceremonies, we

need to comsider the Impression the

ceremonies make on the public. T think .-

. we must be objective enough to realize
- that much of the work of the FFA de-
- pends on public support. Like it or not,

the kind of impression made on the
public by the FFA is important.

The opening and closing ceremonies
are impressive and revealing. They
relate duties and meanings of symbols,
state purpose, challenge, and show the

FIA has not forgotten patriotism. . The. .

ceremonies do more however, They In-
chide the public and make it evident
that students are not members of an

isolated body and that they do not de-
tach theinselves or their goals from the
public. The sentinel points this out
when he says, “It is my duty to see
that the door is open to our friends at
all times and that they are welcome.”
This is reinforced when the president
invites guests to join members in pledg-
ing allegiance to the Flag. Visitors to

meetings. which.my . students. have held .. ..

have gaid to me how much they learn-
ed about the FI'A from the ceremonies.
Many have pledged their support for

the total program or for specific proj-
ects.

So often we become bored by con-
stant repitition of the opening and clos-
ing ceremonies. Yes, they are repititious,
but they are full of meaning and they
give members a sense of responsibility,
purpose, and unity which so many of
them want and need.

take a moment to read them. Their
meaning can do much for advisors as
well as for members,

Adding Interest to FFA Creed Speaking

Freshmen voca-
tional agriculture
students at Mount
Ayr Community
School are required
to memorize the
FFA creed as one
requirement for
FFA membership.
To stimulate inter-
est, to keep prospec-
tive members working toward pro-
ficiency in speech delivery, and to
stimulate pride in a job well done, we
establith a freshman creed speaking
drawing, A box neatly decorated in
FFA colors and labeled “Freshman
Creed Speaking” was prepared. Each
freshman’s name is neatly typed on a
slip of paper and placed in the draw-
ing box along with a new crisp one-
dollar biil.

During each monthly FFA meeting,
the chapter president with the assis-
tance of the secretary draws cne name
from the box at random. The freshman
whose name is drawn takes his place
beside the president and recites the
creed without prompting to the group.

o
R. E. Hauptmann
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R. E. HAUPTMAMNN
Yocational Agriculture Teacher
Mount Ayr, lowa

FFA  Officers draw the
name of a freshman st
dent from the FFA Creed
Speaking Box fo determine
which Greenhand wil! have
an opportunity fo recite the
creed o the Chapter,

If he recites the creed perfectly, he
receives the one-dollar bill, If he falters,
his name and the dollar bill are return-
ed to the drawing box.

A separate drawing box identical to
the freshman box has been prepared
containing the names of the senior
members of the chapter. If the fresh-
man falters on his delivery, a name
is drawn from the senior box by a fresh-
man and the sentor likewise is given the
opportunity to recite the creed and
win the dollar bill. Freshmen delight

in seeing and hearing seniors put their
skill and memory against the freshmen.
We have found that this simple pro-
cedure stirulates and maintains a keen
interest in developing proficiency and
pride in creed speaking throughout the
entire vear, The competitive atmo-
sphere of the drawing keeps all mem-
bers on their toes, Also, this procedure
does much toward stimulating interest
in other areas of FFA speaking and par-
ticipation by offering students an op-
portunity to develop confidence,

7
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The Display Board—

There are seven pupils in John Dar-
row’s vocational agriculture class, Not
large, true, but just last week his class
had an opportunity to see four diesel
crawlers, six different tractors, and in-
spect a complete hydraulic display of
motors, pumps, cylinders, and wvalves.
Not only that, they studied forty differ-
ent styles of clamps and had an ex-
posure to a national ineat processing
plant.

Unusual school? Yes! Large school?
Not at all. Wealthy? Not really,

How, then, did John's small class
manage to see so much that is usually
reserved for the larger, wealthier
schools? First, ingenuity; second, effort;
and third, the realization that limita-
tions of time, money, and space would
curtail field trips, equipment purchases,
and expensive visual presentations.
John's secret? He uses the bulletin
board to expose students to new equip-
ment and supplies,

Not a New Way

Today’s students should be exposed
to the modern equipment and supplies
that are available, even the uncommon
and expensive items. Of the many ways
to acquaint students with modern
_ equipment and supplies, the display
board, a fancy term for the old bul-
» letin board, is under-utilized and often
overlooked,

The use of the display board for
visual displays certainly isn’t unique.
There was a time when the bulletin
board was the single most important
visual aid available to the teacher. For
a variety of reasons though, it has pass-
ed into disuse. This should not be the
case. The display board can be used
to show a wide variety of equipment

that is related to instruction. No single

piece of practical equipment is so big,
so expensive, or so complicated that
illustrations cannot be obtained for
classroom display purposes.
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An Easy Way to Extend the Classroom

CHARLES L. GUATNEY
Yermont Department of Education

Print Sources

Sources for visual materials are end-
less——newspapers, magazines, advertis-
ing literature, or original art work, All
these sources provide suitable prinis.
Photographs, black and white or color
provide another source, An excellent
source for quality industrial photo-
graphs is the manufacturer. He usually

has an advertising and public relations -

department with an extensive collection
of glossy photographs of current and
past production.

Reams of colorful, accurate adver-
tising literature are available on re-
quest, The possible return from such
advertising encourages the manufactur-
er to either give the prints free of
charge or at a nominal figure. Local,
state, and national political representa-
tives and government agencies often
have files of photographs and other
illastrations. A query to your represen-
tative may uncover just the print you
need.

How to Use the Display

Teach from the display board, Call
attention to each part. Spend several
minutes pointing cut the prominent fea-
tures, An example could very well be
the area of welding, Have displayed on
the beard prints of all kinds of equip-
ment, preferably from a variety of
manufacturers, Among the prints you
could have examples of work being
performed, equipment and supplies be-
ing used, and people on the job,

Studying farm mechanics? Show dif-
ferent motors, tools, tuners, and shop
techniques. Still another useful tech-
nique requires that the prints be mount-
ed on 2 small plece of sturdy board.
On each board there should be a num-
ber and a complete description on the
reverse side, The cards can be used
by students and teacher for quick ver-
bal or writien reviews and tests of ma-
chine recognition and application.
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Charles L. Guatney
s Consultant, Dis-
tributive and Office
Eduwcation, Ver-
mont  Department
of Education,
Montpelier.

Charles L. Guatney.

These “time fillers” are also ideal for
the slack moments that occur in all
classrooms.

How to Mount Prints

The prints that have been described

are too flimsy to stand up under class- -

room handling and repeated mounting
on the display board. Unprotected
prints will quickly look shopworn. Prop-
erly mounted, the prints will last for
a considerable period of time. Mounted
on standard cardboard sheets, they
can be stored, displayed, and handled
with minimum of bother and wear.

There i3 no shortage of mounmting
materials on today’s market. Standard
mounting board is available in many

sizes. So many kinds of adhesives are .

available that final selection is some-
times difficult, For example, there are
different kinds of dry-mount iissues,
spray-on adhesives, several brush-on
products, and at least one kind of
double-faced tape.

Dry-mount tissue will be used to ex-
plain a mounting technique that can
be accomplished with commonly avail-
able equipment. This tissue is a special
product that can be purchased through
photographic supply stores and mail-
order houses. A package of 25 sheefs

of 8 x 10 tissues costs about 4 cents

* each, less than $5.00 in boxes of 150.

5x 6 to 16 x 20.

The materials needed include the
mounting board, dry-mount tissue, an
electric iron, scissors, ruler, and equal
parts patience and practice. Just follow
the five-step procedure illustrated by
the pictures,

STEP 1. Use an iron set at a moderate hect.
Settings may range from 180 and 300 degrees,
or between rayon and sitk for different prod-
ucts. Pre-heat the mounting beard and print ta
drive out any excess moisture, Moisfure trappad
betwsen mounting board, tissue, and prinf will
create bubbles that prevent complete adhesion,
In additicn to the improved appearance, prop-
erly applied fissue will protect both the board
and print from harmfur chemical compounds
in either.

STEP 2, Select o tissue that is slightly larger
than the print to be mounted, Lay the assem-
. bled unit on clean paper face down and the
fissue on the back of the print. Use clean poper
to protect the surfdce of the iron and lightly
touch the tip of the hot iron to the center of
the tissue for about five seconds, rotating it «ll
the time, This will attach the tissue to the print
and enable the unit to be trimmed to the de-
" sired  dimension. Final trimming will usually
couse the tssue and print to stick together
along the edges. Just separate the print from
the tissue along the stuck edges. If reposition-
ing is needed, do it now.
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* Other sizes are available, ranging from

STEP 3. Turn the fissue-print assembly over
and position it on the mounting board. When
positioning the print, ailow the space to be ar
renged so that the vertical prints have more
space along the sides than ot the top; the top
should be smaller than the bottom. Horizontal
prints should have exira space ot the bottom,
If the prinf balance isn't correct, the print will
appear to be falling off the board. Be sure the
board is clean and has been pre-heated. Raise
one corner of the print and touch the fip of the
iron to the tssue until it sticks to the board
Then, go to the opposite corner and stick it to
the board.

STEP 4. Cover the print-tissue-mounfing board
assembly with an unprinfed brown or white piece
of paper (a large paper bag or wrapping pa-
per}. Iran trom the center of the print out in o
gradually increasing circle. Pay close attenfion
to the edges, but watch the heat. lf too much
heat is applied, the print may coma locse or the
color may change. Place the whole assembly, in-
cluding the unprinted paper, under some kind
of weight such as & drawing board or large
books until it is cool.

How to Display the Prints

Instructional media such as that used
on the display board extend students’
awareness without relying on words
alone, The use of the display board al-
lows visual communication. For this
effort to be effective, however, the
language used ‘must supplement the
visual presentation,

STEP 5. !f the adhesive finds its way to the
surface of the print or board, carefully remove
it with benzine, lacquer #hinner, Kodak Fim
Cleaner for color prints, or @ cleaner recom-
mended by the film manufaciurer. The cooled
print assembly can be further protecied by
spraying it with a clear plastic spray. Other
tachriques that have been used to protect the
print syrface including the additien of a sheet
of cleur plastic backed with pressure-sensitive
adhesive to the face of the complete assembly,
Shellac and varnish have clso been applied.

There are three distinct features for
effective use of the display board. The
first feature is the subject heading.
Special letters may be used for the
subject heading or it may be given ver-
bally. Students should know the subiect,
why, and the main thought. The second
feature 13 the illustration of the subject
heading with suitable illustrations
which are the display. The heading
should be illustrated and the illustra-
tions should support the heading, The
third feature iz the atiractive arrange-
ment of the illustrations, that is, good
balance, a planned color scheme, co-
herence, and other principles of art
should apply to thig feature.

New Dimension

The display board retains a unique
position for today’s teachers, many of
whom have forgotten or never knew
about mounted prints for the classroom,
Within the obvious limitations of the
display board, there is an opportunity
for individual effort and ingenuity, and
an opportunity to add a pew dimension
to the classroom.
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lFFA: Past, Present, and Future

To those who are in position to look
back for a few years into FFA’s early
history, it can be stated with convic-
tion that vocational agriculture and
FFA had a good beginning. Our be-
ginning was successful in the FFA
through the vocational agriculture pro-
gram helped to raise living standards
in rural America,

FFA has been successful in promot-
ing one of the best youth leadership
training programs in the couniry. The
early leaders did a good job of setting
up useful purposes and drawing up a
meaningful creed which refiects love
for rural life and sets up challenges for
dedicated agricultural leadership. Form-
er FI'A members, teachers of vocation-
al agriculture, supervisors, and teacher
educators can look with a feeling of
satisfaction and pride to the past his-
tory of FFA. It is evident that the
early leaders influenced the organiza-
tion in paths which make present suc-
cesses possible,

Present

From a small but well founded begin-
ning, the FFA has grown to a member-
ship of over 400,000 active members
in more than 9,000 chapters through-
out the country, The FFA is an integral
part of vocational education in agricul-
ture in the public school system. It is an
intra-curricular activity providing op-
portunities for members to learn
through. participation.

FFA contests and judging activities
serve as a teaching device to enable
teachers to motivate students in learn-
ing good agricultural and leadership
practices. The FFA through its various
activities has helped members to be-
come established in farming, secure
good positions in other agricultural
careers, and assume positions of leader-
ship in education and government. The
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SAM M. TAYLOR
Vocational Agriculiure Teacher
Manstield, Arkansas

organization has been used by numerous
other groups as a pattern for setting up
youth organizations.

To summmarize, it may be concluded
that FFA has been responsible to a
large degree for the success of vocation-
al hgriculture in the high schools across
the nation. FFA has enjoyed in some
schools such a high level of success
that it is often referred to by students
as a class in FFA,

All successful organizations must be
alert to the changing society, Leaders
in vocational agriculture and FFA are
mindful of the changing conditions in
agriculture and society and are working
to keep FFA abreast and in tune with
the changing times,

Future Trends

A number of changes have taken
place in the FFA in recent years. One
of these changes was the reorganiza-
tion of the awards system to include
recognition of achievement in related
agriculture fields. One example of this

‘change is the recognition of the Star

Agri-Businessmen at the National FFA
Convention. Other new awards are in
ornamental horticuliure and natural
resources. Since the related fields in
agriculture have gown rapidly, it is
proper that worthwhile achievement in
these areas be recognized.

It was proper that the FFA and NFA
merge into one organization. At the
present time FFA is being challenged
as to what course to follow in the new
organization of vocational education.
We should keep in mind that there will
always be a need for experiences in the
fundamental purposes of FFA-—leader-
ship, cooperation, and citizenship, De-
vices for providing these experiences
will change with the changing economic
and social pattern, but fundamental
needs will always exist.

Sam M. Tayler, Yocational Agriculture at Mans-
field {Arkansas} High School, and FFA Chap- °

ter President Duane Foote exhibit the Silver Em-
blem MNational Chapter Award which they had

just received at the 1969 Natonal Convention. -

In view of the new policies recom- .-
mended in the Vocational Educational '
Education Amendments of 1968, it -
would be well for FFA to stand firm -

in keeping its identity in vocational

agriculture, The FFA as a national or-
ganization holds the respect of many
people in agriculture, business, and gov-"
ernment, I feel we should call wpon .
our friends to help keep FFA as a
strong, integral part of vocational agri-
culture and to keep its present position
as an intra-curricular activity in the .
high schools. Perhaps we might be
critical of recent efforts in informing.
our friends in FFA relative to keeping

the present status of the FFA in the
new vocational education policies,

Tt is obvious that some changes in-
vocational education must come io
pass. We must exert every effort to see:

that our well founded purposes are car-

ried on in the fine traditions of the:

FFA,

THE AGRICULTURAL EDUCATION MAGAZIN

The Fontainebleau has been desig-
nated headquarters for the NVATA

-and the Agricultural Education Divi-
sion at the AVA Convention in New
- Orleans, Delegates should plan to ax-
‘rive on Friday, December 4 in order
‘to be on time for the first NVATA
:General Session on Saturday at 9:00
“a.m, The convention will be concluded
swith the AVA House of Delegates
smeeting scheduled for 9:00 am. on
Wednesday, December 9.

* k&

Members of the NVATA-USOE
ommittee met in Chicago on May 22

‘with several top industrial representa-

ives, The purpose of the meeting was

to discuss the direction m which agri-
“cultural education is headed.

The sttuation that has devéloped

News ahd Views
of NVATA

JAMES WALL

Executive Secretary

with the resignation of Dr, Grant Venn
was discussed, along with a possible
answer [or his replacement. A number
of names have been suggested. Un-
fortunately several are either not in-
terested in the position or are not of
the political party in power. However,
the committee informally agreed upon
two or three individuals considered to
be most capable. It is uncertain as to
how soon the appointment will be
made,

In order te make every effort to
assure that a capable person is ap-

pointed to the position, several mem-

bers of the committee, including
NVATA President Gundlach, met with
Lowell Burkett at AVA Headquarters
in Washingten on June 1, This ap-
peintment is so important to all voca-

tional education that we must have
the full support of all concerned to
make sure that the most capable person
receives this assignment.

* Kk b

Director Frederick J. Neirode of the
Vocational, Technical and Adult Edu-
cation School of Sheboygan, Wiscon-
sin, comments in the Directors Bulletin
of District 11: “I can say this, that 1
have never seen a more enthusiastic
and interested group of teachers than
1 observed at the AVA Convention in
Boston. These agriculture teachers are
well organized, they are interested and
enthused and without question dedi-
cated to the job that they have, and
as I look and participated in some of
the convention programs at the AVA,
there was no question in my mind but
that the Agriculture Division could
very well serve as a model for others to
follow.”

* % *

The National FFA Board of Direc-
tors and Natlonal Officers at their
meeting on March 5 authorized the
formation of a National FFA Alummni
Association. They also authorized a
temporary Governing Council and re-
quested that the Council report to
them on its plan of operation and ob-
jectives.

-:ESSENTIALS OF GENERAL

SPEECH by A, Craig Baird and
Franklin K. Knower. New York,
New York: McGraw-Hill, 1968, 301
Pp. $3.50

The authors in the third edition of

heir book have developed an excellent
-mtroductory reference text in a service
“Course on speech. Tt contalns sixteen

thapters on a wide variety of topics

“such as Cemmunication In Today’s
~World, TListening, Choosing Your Sub-
:Ject, The Speaking Voice, Visual Com-

Munication, Persuasive Speaking, and
Oral Reading. No pictures, charts, or
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BOOK REVIEWS

GERALD R, FULLER, Special Editor
University of Yermont

diagrams are included. The bock may
be used either as a text or as a reler-
ence. The appendix containg sample
speeches given by outstanding Ameri-
cans as well as a listing of sources of
information and opinion,

The authors, both of whom are
members of speech departments of
midwestern state universities, apparent-
ly wrote the book for college students.
However, it could be used as a refer-
ence book by high school students, One
or more copies would be a valuable ad-
dition to a classroom library,

Julian Carter
Vermont Department of Education

From the
Book Review Editor's Desk

USING COMMERCIAL FERTILIZERS

© by Malcolm H. McVicker. Danville,
Ilinois; The Interstate Printers and Pub-
lishers, Inc., Third Edition, 1970, 352
pp. $6.25.

According to the publishers, this book
will be of “interest to everyone concerned
with the fertilizer industry — from student
to farmer to executive in the industry.”
High school and junior college teachers
should review this expanded edition for
possible use as a reference book.

FARM CHEMICALS 1970 HANDBOOK.
Willoughby, Ohio: Farm Chemicals
Handbook, 1970, 496 pp. $16.00.

The latest edition of this annual publica-
tion is available, This publication is, ameng
other things, a plant food dictionary, pesti-
cide directory, encyclopedia of fertilizer
trade names, and buyer guide. Teachers
who include major units of instruction on
farm chemicals should consider this pub-
lication as a reference.
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|
Gene McGrew, Teacher at Bushnell [Ilinois) High School, supervises an
academically disadvantaged student whe views a slide film while
listening to an avdio tape which explains each frame. {Photo by Robert

W. Walker)

Don Kind {left), Manager of the Games Unlimited Hunting Club, Hudsen
Wisconsin, demonstrates to FFA officers the proper way of holding

Mallard hen to be sprayed with yellow or red Horescent paint. Standing
{left to right) are Harlan Jopp, Teachor of Agriculture, St. Cloud [Min
nesota] Technical School; W. J. Kortesmaki, Execuviive Secretary, Min
nesota Association FFA; Pavl Day, State Supervisor, Minnesota; and

Glonn Edin, Teacher of Agriculture, Owatonna, Minnesota. (Phote by W,

J. Kortesmaki, Minnesota)

Ctories in Pictures

ROBERT W. WALKER
University of Hiinois

Production enterprises are an important part of the vocational agriculture
Erogrum at Trousdale County High School, Hartsville, Tennessee. {Photo
y Brown Draper, Yecational Agriculiure Teacher, Hartsville, Tonnessee]

D. D. Clemente {left}, President of Mindanao Institute of Technology !

Cotabato, Philippines, interviews Dr. Robert Holt, Director of the I\_Iori
Contral Seoil and Water Conservation Research Center, Morris, an&
sota, during & visit in May 1970 to the University of Minnesota ab

experimental stalions and vocational schools in Minnesota, [Phote by

Teofilo dela Cruz) .
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