- NEW MEMBER
EDITING-MANAGING BD.,

Mr. James R.
Peddicord, State
Supervisor of Agri-
cultural Education
from Nevada, has
heen elected to
the Editing-Man-
aging Board of the
Agricultural Educa-

tion Magazine rep-

%:?;fcg;d resenting the Pacif-

ic Region for a four year term

beginning January 1, 1972. He s a

Kansas State University graduate, and

his experience includes over ten years

teaching experience including voca-

tional agriculture, sales manager for

4 new car dealership, and Nevada
State Department of Education.

e is married, with daughter Nancy
who has completed a M.S. in Home
Economics and son Neil who will soon
complete his B.S. in Agricultural Edu-
cation. )

Jim has held several offices in the
Nevada Vo-Ag Teacher Association, is
presently on the National FFA Board
of Directors, a member of Lions In-
ternational, Chairman of his Church
Board, and his hobbies are bridge, col-
lecting barb wire, hunting and fishing.
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HOWARD MARTIN
RETIRES

Professor W.

was born 1910 in
Vermont, educated
in her schools and
graduated with
honors from her
state university. He
served as a secon-
dary school teacher,
coach, and agsistant
principal before joining the faculty of
the University of Vermont as an as-
sistant professor. His Masters from
Cornell University and his Doctorate
from the University of [linois did not
complete his education, he is still a
practicing scholar. Joining the Univer-
sity in 1946 as Associate Professor of
Agricultural Education, he has had a
distinguished career — Fditor of Agri-
culture Education Magazine, Consul-

Howard Martin .

NEW SPECIAL EDITOR
APPOINTED

Donald E. Mec-
Creight, Assistant
Professor of Agri-
o cultural Education
at the University of
Rhode Island, has
been appointed a
Special Editor from
the North Atlantic

' Region.

) B?Iggilte(}g%t Dr. McGriaight
is a former teacher of vocational
agriculture at West Manchester, Ohio.
He received his B.S. in Animal Science
from the JPennsylvania State Uni-
versity, his MLA, in Agricultural Edu-
cation from Ohio  State University,
'and his PhD. in Agricultural Fdu-
cation from the Pennsylvania State
University. His major respensibilities
in Rhode Lsland include undergraduate
teaching in agricultural education and
coordination of a master’s program in
Youth and Adult Education.

Dr. McCreight is presently the
treasurer of the American Association
of Teacher Educators in Agriculture,
and a member of Phi Delta Kappa,
Gamma Sigma Delta, Alpha Tau
Alpha, and the American Vocational
Association.

tant to the Government of Northern
Rhodesia, Editor of the Connecticut
Teacher Education Quarterly, Director
of an Education Professional Develop-
ment Act Project. He provided strong
leadership in the development of the
Regional Vocational Agriculture Cen-
ters in Clonnecticut. He will be remem-
bered by his colleagues as he retires
for hjs penetrating analysis of educa-
tional problems, his helping hand, and
his incisive wit. Howard enjoys his re-
tirement in the beautiful Vermont hills.

OCCUPATIONAL EDUCATION
STUDY TOUR

The University of Akron is presently
planning its 1972 occupational educa~
tion study tour to southern Europe.
Included in the 21-day tour will be
Spain (Madrid), Italy {Milan, Venice,
Rome), Switzerland (Geneva), and
France (Paris). The tour is currently
scheduled to leave New York June
99, 1972 and return July 20.

with b % arch 1972 issue.
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University
braska,

Editor of . th
cultural “Ey
Magazine beeiy

Richard L.
Dougl

Number 10

University of Nebraska gradﬁa‘
taught vocational agriculture i
Nebraska for four years, réce
M.S. Degree in 1968, and co
the Ph.D. in Adult Education
in August, 1971.

Dr, Dougless’ special interests iy
Tn-Service Teaching Techniqu
gram and Instructional Medja
a member of Alpha Tau Alp
Delta Kappa, Gamma Sigma
and of state and national vo
associations. His special inte
photography and use of visuals
enable him to contribute mean
as new picture editor. '

The educational emphasis
tour will be on visiting local voc
and technical education fac
each of the cities visited. In
city tours and free time for
dent adventures will be provide

Tour participants may, if
desire, earn five quarter b
undergraduate . or graduat
through the surnmer prograrl
University of Akron. Those: W
employed in the field of occop
education as vocational or 1g
teachers, counselors, industtia
teachers, administrators, etc.;
able to have a major portior
cost of the tour as an inc
deduction. All educators arc W&
to participate.

For further information on’
day escorted tour, please write
Bill J. Frye, College of Fducati
University of Akron, Akron,
44304, -

90504 AN NOLONIXZT
AMIAANGY 40 CAINA
eg3 40 39371702
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Editorials

Kgricultural
»  Education

ur Editor ...

R0GRAM BUDGETING CAN BROADEN YOUR PROGRAM

Magazine

EDPRESS Vol 44 April 1972 No. 10 It is obvious that for a local teacher  in his community. In most situations, school administrators
f Vocational Agriculture to plan and and Boards of Education will approve the agriculture

TABLE OF CONTENTS MANAGING EDITORS each courses for a wide variety of teacher extending the vocational program. The net effect

ROY D. DILLON, Editor, University of ‘clientele groups, he must give up many is more program for the same amount of salary dollars. But,
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Editorials HARé‘f}g SEt'étel{ %’,Eﬂ?sfgf ’ G%{;ggﬁs ‘ﬂ’ng" ‘same time, may be spreading himself profession by perhaps over extending your talents? It is :

Program Budgeting Clan Broaden Your Program .... Roy D. Dillon 247 J. ROBERT WARMBROD, Consulting E:ﬁ too thin. possible to be “burned out” at an early age in teaching, too!!

Multi-Agency Cooperation in Adult Education Needed in the 70’ Ohio State University, Celumbus, Oh Articles submitted for our theme I submit that the more practical approach to syste-
Douglas D. Bishop 247 . “Serving the Out-of School Group” matically broadening a local program is for a citizens ad- ,
Serving the Adult, Education Needs of the Food Industry . SPECIAL (E? (I)T ORS suggest that local secondary teachers visory committee, working with the teacher of agriculture, i
Wayne C. Koene 249 gg%{gDAﬁLAggﬁE?gHT %nivemh consider the adult production farmer to study carefully the clientele needs within the school i

Book Reviews - ....covveviiiiaiiiiieidiiien, ferar e A 250 Island, Kingston, 02881 piotity clientele group; the secondary students  service area, and make well outlined recommendations to
Teacher Shortage Continues In Agricultural El.ducation Raloh T. W "d' 551 SAMUEL MI.JG_UR'iI;IS,P aTrlli{e f’ggél;ylvan hislis as it should be. However, what steps  the School Board concerning: E
. , ?p T. Woodin CEN"?I%\% RE&?SNY ! eacher take who desires to serve a broadened 1. Clientcle groups to be served, in priority order. il
Have You Considered a Home Grounds Management Clj%)o'bby L. Albrite 252 MARTIN B. McMILLION, University of able to conduct effective programs which 2. Courses recommended for each clientele group, in

sota, St. Paul, 55101

Farm Management Instruction For Young and Adult Farmers, BOB R. STEWART, University of Missour ‘a variety of clientele STUUI?S . . priority order. . .
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Technical School Serves Needs of Farmers and Agri-Business l_ WILLIE, T. ELLIS, North Carolina A &: ing courses and classes, then inform you. operations. In other words, the recommendations
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.- : NVATA i ¥ rofessor
Systematizing Adult Farmer Education .............. Leon A. Mayer 266 TAMES WALL, Box 4498, Lincoln, Nebr e L ;ﬂ_t’
News and Views of NVATA ... .. ot aiiiiiaains James Wall 267 RESEARCH KEN. The Ohio State Ui iar: Montana ¥
‘ o U i,
TI. 8. Steel WILEEIS + v vs v inn s e ittt it ettt et aninaannannns 268 IR Dﬁxl%ﬁﬁiﬁca}sm q e Qe '_d : %
New AAVIM Officers - oovereoereres e 20 %{E?L\'I\;’EI}NAAT(I}%:IIALSS&? Ur?ﬁzaggNStaté : : Increased emphasis on helping A Rationale for Greater Cooperation i
' . Huntsville, Texas 77340 : adults accept change has resulted in The combined effect of advanced technology and
This publication is the monthly professional journal of agticultural education. The HISTORICAL . P g g ; : ’ - .gY ]!
journal is published by THE AGRICULTURAL EDUCATION, INC., and is printed G. O. LOREEN, Washington State Tnivers adult education ‘E)ecommg ?art and economic pressu‘re hag forced agl:lcultur_’a..hsts to increase :
at the Lawhead Press, Inc., 900 East State Sireet, Athens, Cthio 45701, " inan. 99163 g parcel of the American educational con- measureably their level of productive efficiency and depth ;
SUBSCRIFTION PRICE: $3 per year. Foreign subscriptions $4. Student subscrip- : sortium. Agricultural _educators have of educational knowledge. Persons engaged in
tions in groups [one address}, §1 for October-May. Single copiels anj bggk issues EDITING-MANAGING BOARD long recoghized their individual role in  as either owners or entrepreneurs of large farming opera-
50 ts. In submitting subscripticns, designate new or remewal ond address in- LW, TRS. TR.. University o - . ) . . e
cludﬁggsZifr’! code, Se?id all subscriptions and requests for back issues fo Harlan ggolgn(igvgﬁig ‘giﬁgﬁi{n.’ g) i)OIIiIXLD MEA Pﬁg‘@lng quality ad}llt education within Flonsa or more aPPTOPH_at‘«lY; co1"nplex businesses, arc sc seek
E. Ridenour, Business Manager, AGRICULTURAL EDUCATION MAGAZINE, Box Mi,chigan State Unjversit;z, Tast Lansing, Vice their local community. But to quote a ing a variety of sources in a continual fozdlate
3843, Columbus, Ohio 43214, man; J. ROBERT WARMBROD, The O worn chche, “times are_a changing”. reliable jplormaticns
Second-class postage paid at Athens, Ohio. ’{él}iIing‘ity&Gol?{mbus,h$ecrgar§it¥é}l§ﬂNE The task of educating agriculturalists - The five major agencies that have emerged to provide :
. . 7 ew Hampshire Dep & . . T T T T 7 - i
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repaits constitute a major share of their operating costs. 'The Vocational Agai- b o d, Ohio; JAM dult education in agriculture within a com- =="ATHough there 15 colIeRTe that the educational pro-
culture Program at Fenton High School assists the farmers in the community DL MR, s LON, Ui gtome the most important concern for pro rams provided by mdividual educational i d
develop the required maintenance skills. (Photo by Ivan Baker, Area III Lincoln, Nebraska; ROY D. DIL ) S 0 portant concern for pro- g provided by individual educational agencies an
Supervisor of Vo-Ag). Nebraska, Lincoln, . armg the 70%. (Continued on next page)
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businesses are meeting definite educational needs, indica-
tions are that future programs will be more effective when
carried out through a Wy&. Businesses
have been guilty of conducting adult cation programs
as an adjunct to other activities, consequently their edu-
cational cfforts often lack a clear sense of direction. In
the past, many educational institutions offering programs
for those out-of-school have proceeded apart from, and at
times, in partial opposition to cach other, The number and
variety of adult education programs being offered by our
educational institutions have expanded rapidly. Because of:
this rapid expansion, educators are, at times, guilty of not
coordinating their educational activities w1th those carried
on by other agencies. Further, the teaching-learning process
as it applies to adults is often relegated to a position of
lesser importance and the total educational effectiveness
of the assorted programs is given little more than token
consideration.

The demand by adults in agriculture for a coordinated
approach to providing them with training involving specific
and highly refined skills and abilities will increase at an
accelerating pace. SmCe the 1ate 1950’3 there has been a

ag rCUTTTT aformmtoTT—te oS EEaeed 10 agriculture.

Prior to thls time thﬁ acricubtural teacher and fhe county
e

£ Fent.supported by rescarch from the Uni-

M subsequcnt dissernination ¢ :
izations 0uts1de the traditional qﬁmem adults
~tirese—other sources for more up-to-date
information. Thus the local agricultural .educates’s role is
dlfferent from m:igo Thenew.role, will,

rahst to a specialist pro-

ment de151n

e pattern by which agrlcultural information is dissimilated,
the agricultural educator is stili in the most favorable
position to coordinate a total educational program, relating
the relevant technical information to appropriate principles
of business management.

Hoassewmanenl Mesded

The rapldly changing nature of agriculture suggests
2AESCSS the extent and nature ol our present

be_significant.

a multi-agency approach. Further, there is

experimental research which attempts to evaluat
ent educational models for providing effective ang
adult programs. Finally, limited efforts have hee
to provide needed assistance to local educational’ o
tions to solve the pressing problems and update eclu
practice in teaching adults.

Unless_a coneerted cff
adult education, fragm
t AL, e

-' at tlmes, compete for the same general ag
Neither cap-one.. | ustily the practice of
warmed-over” versions of '

gested that we as adult educators must discard “pedo
the art and science of teaching children, and ince

Former U. S. Commissioner of Education, -]
Allen, while speaking at the 1970 American Ass_o

expect “a new, tougher attitude toward ed catio

inm‘easinglv emhhasizes n/-r'nar'nw‘nh;h'fm and ?‘efuses
Siggmises, demanding performance.”® One it
a su:mlar philesophy wiil be teflected in state an

gt

statement suggest that, to Just:.fy its existence] a
tion in agriculture must move ahead with maxirmim
tional effectiveness and efficiency, fPrograms mus
veloped through a process which involves all ed:
agencies placing emphasis on lgcal involvement n
velopment of adult programs. fT'o date, many ‘&
provide 1ntegrated adult educhtion programs ha
inhibited by the “organizational and j)hzlomj)hwa i
ness” of our educational institutions.

To provide a dynamic program of agricultur:
tion in the 70%s each state should develop a comprt
plan with appropna.te mechanisms to utilize the
of appropriate agencies based on the determin
of an individual communities or functional economi
Educational agencies, agri-business and agricultura
should contribute to the acult education prograit
community. For example industry could provide U
information which is pertinent to the production,
and processmg of agricultural products. The agtl
cducator in the public school should provide nee
gram coordination and assist in the application anc
mentation of the educational program. The cxtensior
because of their association with the land grant. unt
is in a position to provide technical expertise for ef

Adult education,
gserving those mem-
bers of socicty not
in school, is an in-
tegral part of the
total vocational,
technical and adult
education program
in Wisconsin. This
is true in all 17 or-
ganized V.T.A.E.

“post h1gh school group.

major thrusts of the
ion program of the

£ Technical Institute in

rict 10, with campuses
ain, Fond du Lac and

'has been to serve the

ads of the many food

dustries located in Wis-

as a natural area of
acause Wisconsin ranks
pationally in produc-
ommon foed products as

‘cheese, butter, dry milk,
sweet corn,

cranberries,

mon agreerent among (he yvariol
offermg adult educatlon s d0

adequacy and paucity of recent research relative to the
effectiveness of the various alternative models which utilize
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program development. Adult education in agriculture

be programed to use all available resources.
Although adult education in agriculture ha

reached full academic status it is beginning O

(Goncluded on P2
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There surveys were
by personal dialogue
ustries by myself as Agri-
mator in my duties which

Wayne G. Koene
Agriculture Coordinator
Moraine Park Technical Institute
Fond du Lac, Wisconsin

include calling on the industries to dis-
cover educational needs.

In addition, input is received from
a very active Advisory Committee
which has been utilized for the Tech-
nical Institute’s two-year Associate De-
grce program in Food Manufacturing
’Iechnology, which has been Dpelatmg
since 1967.

One of the first attempts to meet the
unique educational needs of this out-of-
school group occurred when the Mor-
aine Park Technical Institute at its
Beaver Dam Campus conducted a
three-day Food Plant Instrumentation
Seminar, The purpose of the.seminar
was to teach the principles of operation
and maintenance of control instru-
ments commonly found in the canning/
freezing industries in Wisconsin, The
seminar was taught by engineers and
service personnel from the Taylor In-
strument Company of Rochester, New
York.

The Taylor Company annually con-
ducts a ten-day seminar on instrument
controls at its home plant in Rochester.
However, because of the high costs
involved, very few of the plants in Wis-
consin could afford to send representa-
tives to the resident course in New
York. This was one of the main moti-
vating factors in setting up the shorter
version of this course at Beaver Dam.
Incidentially, this was the first time
that the Taylor Company had taken its
course “on-the-road.”

Suffice it to say, the Instrumentation
Seminar was an overwhelming success.
Forty-three men from 18 different
companies in three states attended the
course. Because of the great success of
the first seminar, a second and larger
Food Plant Imstrumentation Seminar,
with two sections to meet the increased
cnrollment, was held. Plans are already
underway to repeat this seminar next
year, '

Food Plant Instrumentation Seminar par-
ticipants learn how to adjust _an indicating
conérol found in most canning plants in
Wisconsin.

The Moraine Park Technical In-
stitute also aitempted to meet the
needs of the out-of-school group in the
dairy industry by offering a Dairy
Bacteriology adult evening class at the
Fond du Lac Campus. Fifteen men and
women from 11 companies partici-
pated. The class ran for ten consecu-
tive weeks at night.

In March, 1971, another course was
conducted for the dairy industries with
the rather unusual title of “Abnormal

Milk Seminar.” The purpose of this"

seminar was held to assist laboratory
and field personnel of the state’s dairy
industries in the interpretation of and
implementation of a new regulatwn
setting standards for the screening of
mastitic milk. The new standards were
promulgated by the National Confer-
ence on Interstate Milk Shipments and
the U.S. Public Health Service and
went into effect on July 1, 1970. Many
dairy plants were concerned with the
new laboratory techniques that would
be required to implement the require-
ments of the new regulations. There-
fore, this seminar was established to
meet the immediate needs of the dairy

(Continued on next page)




Dairy plants were concerned with the new lab-

oratory techniques required to implement the re-

quirements of new laws.

industry.

Professional expertise in teaching the
course was provided by the University
of Wisconsin Food Science Department
in Madison and the Wisconsin Depart-
ment of Hygiene (Board of Health),
who provided the instructors. Twently-
six men and a woman from thirteen
dairy plants in the stale enrolled in
this course, which was held over a
three-week period on a weekly evening
class basis. :

In addition to the second annual
Food Plant Instrumentation Seminar,
three other special seminars for the
food industry in Wisconsin were held
during the current school year.

Because of the strong emphasis being
placed on waste disposal by federal and
state agencies, the food industries have
been increasingly concerned with new
developments in the area of sanitation,
Therefore, the Moraine Park Technical
Institute initiated a series of classes
called, “Sanitation Topics for the Food
Industry.” These classes, organized as
a seminar over six weekly sessions, In-
cluded lectures, discussion and labora-
tory exercises on various aspects of
sanitation as it applies specifically to
the food industry. Topics such as water

An cngineer from a canning company en-
rolled in the Wynn Oil Semmnar studies the
effect of improper oil on the fouling of
spark plags.
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treatment, waste disposal methods,
sanitizing agents, legal implications and
sanitaticn methods and procedures
were included.

Becausz of the tremendous response,
the first section of the seminar was
filled within two days of the initial
announcement of the seminar. There-
fore, two additional seminars were
established and they also were filled
within two weeks. Seventy-nine stu-
dents from 18 different companies,
both dairy and canning/freezing in-
dustries, participated. Because more
students weré interested than could be
accommodated this year, this seminar
will be repeated next year, '

Also, a series of three separate one-
day seminars on the fuels and lubri-
cants for maintenance personnel of
canning companies were held at all
three campuses, They were sponsored
and conducted by the Wynn Oil Gom-
pany. These seminars also were attend-
ed by farm implement dealers, service
station mechanics, and farmers, How-
ever, in each of the seminars, one-third
to one-half of the enrcilments came
from the state’s canning and freezing
industry, Over 200 persons attended
the three serninars.

The Moraine Park Technical In-
stitute is currently working with. the
state’s food industries to determine the
needs for additional adult education
subjects in future years. For example,
in a survey just completed In coopera-
tion with the Wisconsin Canners and
Freezers Association, at least nine other
courses not yet offered were identified
as needed for the canning/freezing in-
dustry. Topics preferred included such
courses as hydraulics, freezing tech-
nology, applied electricity, quality con-
trol and retort operation, Surveys are
now in progress with the dairy indus-
tries. ,

The Moeraine Park Technical In-
stitute, at all of its.campuses, has been
proud te offer the state’s feod industry
the opportunity to improve the pro-
ficiency of its labor force by conducting
these educational programs and will
endeavor to continue deing se in the
future by serving the very important
out-of-school group employed in the
production of our most vital product

— food. G @
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BODK REVIE

FARM APPRAISAI, AND Y
TION by William G. Murray
Towa: The lowa State Univerg]
1969, Fifth Edition, 533

$10.50. .P'P - ‘agriculture is one of the few remaining

Js which report 2 shortage of teach‘ers. Last
taachers were still needed but unavailable on
ording to the annual survey of “Supply and
Teachers of Vocational Agriculture.”* B

4’ breaking 1,743 persons were qualified for
ii6nal agriculture in 1971, the largest num'ber
any of the past seven years. Af the same time
percentage . of those qualified who .cntcred
ased. A smaller percentage of qualified per-
fitered teaching during cach of the past four
own in Table 1. In 1965, 64 per cent of those
+ teaching entered the profession compared to
dont m 1971, A turnover of 9.7 per cent was
or 1971 which is about normal for the profession.

TABLE 1

N YEAR COMPARISON OF SELECTED
FORMATION ON SUPPLY AND DEMAND OF
NERS OF VOCATIONAL AGRICULTURE

Percent Qualified
Entering Vo-Ag

This book is a description of
means of performing farm appra
valuation, The emphasis is shif
income to sale value. The discussis
fies the income approach as tha
underlying force in determining |
sale values, All phases of farm ‘rgaf
valuation are discussed, includifie
praisals, assessments, inheritane
praisals, and condemnations, :

In this time of rapid urban graw
praisers must assess the effects of
and residential construction ag
tribute fo raising market wvalue
property. ) ;

In appraisal theory and pract
schools of thought exist which ca
as a healthy situation. This p
treats several of the ways and
farm valuation. Examples ave give:
descriptions, farm aerial maps: 3]
parisons of various farms in a com

The book is a necessary addition
sons doing farm appraisal andiivy

Teachers Needed  #otal Qualified
But Not Available {or

Tt would serve as an cxcellent eolly August 1 Teaching Teaching
and could be recommended as 1.038 64.6
reference for a high school vocati 120 1’151 61.4
cultural department. The informati 162 1933 60‘2
provide for sessions with young -z %2% 1,314 61.6
farmer classes. : 21 1’566 6.9

Leon W. Bouch o 1700 51.0

The Ohio State: }_20 1,743 49.6

D e o B e e ey cologes a3 e
Marshall Finner. College Printing i

Publishing Tncorporated, 290
Road, Madison, Wisconsin 53713

125 pages, $4.15.

This book is based on the authe
tical experience in teaching farm: g
operation and adjustment to post’se
students corolled in the Universit
consin Farm and Industry Shorft
Tt is based on several years experienc
collection of lesson plans. The book
with the basic materials used in’
struction of farm machinery with- e
on various metals, their uges, charat
and how machines are made for
metals. i

parison of the number of positions in teaching
agriculture over the past seven years shows that
stabilized at around 10,500 positions. These
“include 897 positions in technical institutes
ty colleges. Supervisors, however, predict that
ns will be available by 1975,

Teacher Shortages

o meet future teacher shortages may be n
hers from states which have a surplus of
oné Table 2 lists those states with twenty or

TEACHER SHORTAGE CONTINUES IN
" AGRICULTURAL EDUCATION

A short unit on technical - me
which exposes the student to basl
physics and terms, is included. Mc
which are integral to farm machirie
cluding power transmission, l?ydra_u.}
bearings are also covered in thi
Several chapters are devoted to bas
machinery including types of each:mi
funetions, adjustments, attachme is
safety devices, The book is well’ 1__1'1
with drawings and has been suC
used by several instructors. :

The unit is of particular_value
school use as well as teaching d“
has unique value for post secondar
such as young farmers and veterads
in farm coop training prograins.
Doyle E. Beyl . :
Wisconsin Board of Vocationdl, I
and Adult Education

d from page 247)

U tie staff needs to program needs, budget
also. be tied to program needs. This is called

U provide the local Board of Education with
recommendations, not only are you demon-

Ty

all school programs.

you are taking the lead in planning your
ut the Board is placed in the position where they
16 written recommendations and decide how
" they are willing to pay for. This is also
be because the School Board should determine

Dr. Ralph ]. Woodin is chairman of
the Professional Personnel Recruitment
Committee of the Agricultural Educa-
tion Division, AV A, and Professor of
Agricultural Education, The Ohio State
University, Columbus, Ohio.

Ralph J. Woodin

TABLE 2

States with Twenty Or More Agricultural Educagion Graduates
Emp?oi'ct‘lv in Positiotgs Other Than Teaching Vocational Agriculiure

Total Employed in
State Qualilied Other Positions
Texas 339 156
Tllinois 124 . 61
Kentucky 79 33
Oklahoma 68 31
Alabama 64 26
Wisconsin 50 26
Arkansas 48 22
Indiana 45 22
Mississippl 03 21
Ohio 72 21
Louisiana 42 20

more qualified persons who became employed in some field
other than teaching vocational agriculture. Such states may
represent desirable sources for teachers of vocational agri-
culture on the part of potential employers.

The first three states, Texas, Illinois and Kentucky
alone had a total of 250 qualified persons last year employ-
ed in occupations other than teaching. Enough to have more
than met the nation’s teacher shortage. Y2

i i d United

w4 Demand for Teackers of Vacational Agriculiure in the ed

S.E;};flg;a:n;}iw 1‘3%[-71 !S'chna! Year,” by Ralph I. Woodin, Prafssmg, D«g:;f't

ment of Agricultural Education, The Ohio State University, Columbus, ie,

Ege%rgtbeg:r’ﬁ'n ies of the study reporied in this article and a fact sheet sum-
" marizing the study may be oblained from the author.

—®

M .UDGE’!'!NG CAN BROADEN YOUR PROGRAM

The well-informed School Board is more likely to
approve recommendations for broadened programs, especial-
ly those for serving out-of-school youth. The intent of our
message here is to encourage the local teacher to program-
plan ahead with the school leadership. Once the boundaries
are decided upon for use of teaching staff, the teacher
is able to devote his time and energies toward the. most
effective program possible within his area of r.esponmbihty;
knowing that additional clientele groups are In the. hands
of other staff. The person still responsible for taking the
lead in local program planning is the teacher.—RDD.
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Bobby L. Albyits
Agricultural Education Imtm
Rappahannock High Sch

Warsaw, Vi i ginig"

(LR

monthly with programs on home
grounds care, ‘The club name thus be-
came “Home Grounds Management.”

Observations indicated that people
were spending more time, cnergy, and
money on their home grounds and were
taking more pride in their landscape.
We thus identified a need for an adult
education program on the subject. Ag-
ricultural education departments near
an urban area would probably have
even a greater interest in this type of
program that we did here in our more
rural section.

To inform people about our new
club, we printed a one page brochure
about the club and distributed a copy
to each student in the Richmond

In the spring of
1971 a department-

County Schools to take hom
parents, A fifteen minute radi
gram and spot announcementg
presented on the local fadj
along with articles in the lody

al decision was
made to broaden
our offering to the
out-of-school group
during the 1971-72
school year, We al-
ready had a Young
Farmer program in
operation and were
again planming a shop program for
adults of the county during the winter.

The first idea of broadening the
offering was a series of night lessons
on caring for the home grounds, but
after much consideration we decided to
develop a club which would meet

Fifteen people pald the reglst
fee the first session in Septembe
by January the membersh1p
27. Local florists and nupse
have become members and have
an active part in the club' ag
without thought of commuercializ;
themselves,

Would your department bctt
the out-of-school group by of
a “Home Grounds Manage

Club? ¢ ¢

ulture educators will re-
Tschetter as an active
ic. individual instructing
ad adults in FFA and vo-
riculture activities, He has
s for nearly 38 years —
e Vo-Ag departments,
ariother, estabilshmg a
sgram, and since 1966,
ccessful Farm Manage-
:in the Fairmont, Minne-

Bobby L. Albrite

ophy during all these years
“work and develop strong
farming programs. Since
Il.day students, I felt this
“'desirable for farmers in

¢ program in 1966, the plan

tain the program topic so you could bhe Teast 12 to 15 farmers

selective.

A very informal orgamzatlon (not
a lot of committee meetings, etc.) of WIEN WWILL Thix CLUB MEETY
men and women who come together at Anyt]me a worthwhile program can
various times to hear a program or be developed. These will average about
participate in an activity on managing ocnce a month with cards being sent out
the home grounds. well in advance and announcements

made, This could be changed to a
WHAD I8 THE PURPOSE?Y regular meeting date if the group so

Almost everyone has a home grounds desired. The first meeting will be held
which need care. This usually involves on Monday night, September 20, af
a lawn, shrubs, flowers, shade trees, a 7:30 P.M. in the Agriculiural Educa-
garden, small fruits, and fruit trees. tion Department at Rappahannock
The more one knows about caring for High School,
theése, the more attractive area one
can develop which leads to greater WHO SPONSGRM THE (LLIRBY
pleasure, enjoyment, and production. The Agricultural Educatlon Depart—
The purpose of the club is to bring ment at Rappahannock High School,
together those interested in learning :
more about managing the home WAL wWilL 1T
grounds.

ugh explanation to in-
ners, the enrollment at the

folloiving subjects:
Roses
Bulhs
Shrubs
Lawns
Small Fruits
Fruit Trees
Gardens
Landscaping
Soil, Lime, and I*elmh?er
Flower Arrang;ng

Iﬁpl'eted and analyzed farm
' 5. Almost all of the class

join the class. As instructor
program to these interest-

ARE OTHER A TTES nalyzing the area summary

Yes, some suggestions have beg
a visit to a nursery and a turf
TGOS The group might also do somé: ph

A $2.00 registration fee will be i i
- charged to take care care of postal house.

WL CAN JOINY cards, refreshments for meetings, etc.

Anyone who is interested in learning : Wl G AN
more about home grounds manage- TO SHARL

Certainly, this is always an ir
tant part of a program (Mayb
HORTT . most important). Ideas will be sha

Certainly not we are ]ust helping during a refreshment period after

plan and obtam qualified programs meeting and some meetings may

Register and get on the maﬂmg list. which may include resource speakers, be devoted to group chscusswns
The card about the meeting will con- nrovies, panels, etc. cerfain topics.

p_lete summarization.
5 understanding, and good

pleted the program. There
a few class members who

bers, ‘each year, the class
€ady progress. In 1969 and
one operations were rom-
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J. H. “Jake” Tschetter

The heart of the entire program is
to get all the farm account books
summarized and a complete analy-
sis made of the year's business.

pleted and summarized.

Ofter there is the opinion that the
farmers enrolled are all very success-
ful operators. May I hasten to say that
each year five or more in the group
had a loss in labor earnings. The local
area summary report of 1970 shows
six operators with labor earning losses,
from $1658.00 to $5969.00. Likewise,
all operators are not large in total
acres farmed. The 41 operators in 1970
averaged 422 acres, with the lower
third or 14, averaging 191 acres; the
middle 13 averaging 322 acres. Size in
acres farmed is not the answer to
greater labor earning for operators in
the Fairmont class. The 14 largest or
top one-third of the 41 dperators aver-
aged 747 acres farmed. However, dur-
ing the four-year period from 1967
through 1970, the top five operators
based on labor earnings averaged 321
acres {which included a 235 and 160
acre farmer). A slogan and challenge
I give to all the class members is, “Be-
fore you get bigger, get better.”

"This program is 100 per cent educa-
tional, and it is carried out through in-
dividual operator instruction. Each
farm is a separate business unit, and
each operation has to be studied, inter-
preted, and educationally advised as
such. A new or first-year class member
is processed in this manner: In Decem-
ber I meet with him and his wife, if
married, in my office, to explain and
open the Minnesota Farm Account
Book, so that the operator is ready on
Javuary 1 to add items necessary for
the year ahead. He and I consult each
other as necessary on the farm, in the
office, or by telephone, The Tonths
from December into April are office
individual instruction, summarizing the
record book, interpreting the print-out
reports, comparing his record with the

FARMERS, FROM THE CAR, THE WHEELCHAIR
AND THE OFFIGE DESK

Adult Farm Management Instructor, Fairmont, Minnesota

The greatest asset to a vocatlonal agriculture
teacher is his wife. That is especially true
for J. H. “Jake” Tschetter, Due to a pro-
gressive Muscle d]sease, Mrs, Tschetler is
most  helpful with the wheelchair Mr.
Techetter must now use. His car from which
he makes his farm calls and from the wheel-
chair used in his office work, he is able to
carry on an active program, An all- day class
instructor from 1934 through 1966 and
since 1966 an instructor in Adult Farm
Management, he still carries out a full time
program.

Tschetter was named the 1970 Minnesota
Vo-Ag Teacher of the Year, and is a life
member of the Amexican Vocational As-
sociation and the National Education As-
sociation, He is shown with the “Outstand-
ing Achievement Award,” presented by the
Greater Minneapolis Chambel of Commerce.
Photo by Johir Hest.

area data, and fmally studying the
local report to compare how he
achieved as an individual cperator and
how he ranks in the local group. This
for the operafor is a practical examina-
tion, test, and final grade or evalua-
tion. Nowhere in the local report is any
personal information given about any
individual operation.

The months from April and May
into November and December are on-

(Concluded on next page)
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“Yes, That Is Correct” — J, H. Tschetter,
left, and Wilber Musser refer to Mr. Mus-
sel’s record book to find the figures to solve
a problem. “I really enjoy Tschetter’s farm
visits here,” says Musser, “He comes out fo
the farm and works on the books with you.”

the-farm visits for instruction and in-
terpretation. The operator and instruc-
tor have complete communication in
regard to crop production, land use,
soil and fertility practices, livestock
practices, buildings, housing, machin-
ery, depreciation, operational costs, and
marketing. So with all of these and
more, the undesirable practices can
be eliminated or improved and the de-
sirable practices strengthened. In the
discussions the instructor must be fair,
honest, sincere, interested in the opera-
tor’s business, and be knowledgeable
with confidence about the agriculture
of the area.

The program can encourage business
and the economic importance to the
community. In total capital of crops,
buildings, livestock, and land cn De-
cember 31, 1970, the 41 operators had
an investment of $8,574,534.00. This
was an average of $209,135.00 tiotal
capital per operation, and a capital in-
vestment per worker of $125,458.00.
These are large figures and can easily
leave a wrong impression in regard to
profit or labor earnings.

The cash operating expenses per
farm for electricity, telephone, taxes,
repair, fertilizer, chemicals, gasoline,
oil, etc., averaged $40,457.00 per farm,
with an additional $7,779.00 for ma-
chinery, equipment, and farm improve-
ments. Sixteen families kept records
of their cash household living expenses.
These averaged $5,225.00 per family.

What was the profit these operators
achieved in 19707 In terms of interest,
their money earned on total capital in-
vested was 4.7 per cent. For any ap-
crator to do well financially, his in-
vestment should earn from 10 to 12 per
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cent. Not many years age for every
one dollar income, the expense was
$.70 to $.75, but now the margin is
much closer. The 41 operators in 1970
had for every $1.00 income, $.833 ex-
pense, In observing these operations, I
believe it is most difficult for many to
become more efficient; the greater
margin may only come by price re-
ceived per unit produced. Cost control
is often wvery difficult te change, so
with study he may produce more units
with a slight increase in total cost and
try to keep his margin the same or im-
prove it. This is where the analysis
provides figures to show the weaknesses
and strong factors from which adjust-
ments can be made.
The following enterprise data shows
definite reasons why management in- %I;f:;}:er enrolled in farm
struction is’ needed: _ 31 program classes.
" 39 Forty veterans and

41 ; young men who
% ng farming operations and
() recent hlgh school gradu-
re preparing to enter into

the only difference is that the
have been changed.

How to Evaluate Results

1. Operators from year to yea
to compare profits or labo
ings. This method is an in
of financial success. Wher
values in inventory are high
we have high labor earnin
while that same inventory
low market value will sho
labor earning, Thé table L
the average Labor Earnm
each year,

Programs have
been developed at
the Fox Valley
Technical Institute
to serve the needs
of about 1200

farmers who are

Why Corn Profits Vary

All of the 41 operators produced 49
corn, with a yield variation from a
low 75 bushels per acre to a 140 bushel
per acre average for the highest. Like-
wise, corn profits showed the least
profitable operator had a loss of minus
$18.38 per acre and the highest a profit
of $91.33 per acre. Reviewing and ana-~
lyzing the records reveal that the 1970
fertilizer and chemicals used per acre
on corn varied from a low of $10.90
to a high of $33.86. The cost of power
and machimery per acre varied widely
with a low of $9.30 to a high of $33.88
per acre. It is interesting to note that
the lowest cost per acre operatoy had g;lrn;ger
a profit of $52.53; his cost was $62.79; 31
however, the highest cost operator was ag
$104.85 per acre and his profit was 41
$15.15. Here is where the Instructor 41
and operator begin to study the elec-
tronic print-out report at the desk and
discuss the field observations during
the planting, growing, and harvest-
ing season. The experienced farmer
and instructor can in most cases identi-
fy the problem, I call it individual in-
structon; it is sound, to the point, and

#The labor earnings show a stable: .ami;

but these values can each year b : . .
enced by market prices of corn, SOY incss. occupabions are among

pork, and beef. Thus labor earn ng lees. Additional programs
an indicator but it has its limitation -planned for the operators
2. Operators may not like thig [tural b
od of evaluating so well, bu ployees of the agricultural busi-
cound. This is the grow,th: 1o serve the farm operations.
Worﬂ; It is determined b alley Technical Institute
. 1 . i . f
. - of 18 vocational dis-
~the total value of all capita OI:SCSns;rllle It isoma denu lof
liabilities with opening an P
ing inventories. The tablo o school districts and covers
shows the growth from year
year in Net Worth.

-_farr_n program are held in
1in the district.

est program in the agricul-
ivision is the Young and Adult
tam, About 1200 farmers
ct are enrolled in this pro-
than 50 farm classes are
v, 7 full-time instructors
ime instructors, The call
ade up of high school agricul-
ICtors, veterinarians, lawyers,
hinery dealership mcchamcs
tors from the Technical

The writer, without reservation
that if an operator wants an 2
about his farm business, the 3
Vocational Agriculture Adult
Young Farmer Farm Ma.nagemen
gram can educationally give hi

answer. 4p @ 4

rmers are enrolled in a
tegrated program. These
nd 12 to 15 classes each year
iven from 8 to 18 hours of
fraining each of the 5
reare 602 farmers enrolled
gr_a__r;n for the 1971-72 school
lon to this, other farmers
‘en unit classes in such

Themes For Future Issues

July — Planning the State and Local Pregram
August — Evaluation

September — A Guidance Role

October — In-Service Education

November — Agricultural Education in Trdnsrl'lon
Pecember — Post-Secondary Education

THE AGRICULTURAL EDUCATION

Fox Valley Technical Institute
Neenah, Wisconsin

areas as Herd Health, Farm TLegal
Programs, Farm Chemicals, Herd Im-
provement thru Breeding, Public
Speaking, FElectricity, Tractor Main-
tenance, Small Engine Owverhaul,
Welding and Record Keeping.

Classes are held in the evening,
usually on alternate weeks from Oc-
tober thru April. Field trips and an
awards banquet at the end of the year
are parts of the program.

A summary of the financial records
of the trainees in the [ive-year program
over a ten-year period in the Appleton-
Kaukauna area showed that the aver-
age increase in gross income for each
year a trainee was in the program was
$2,972, This means that the enrollees
of a full-time instructor in the program
would have about $250,000 more
money to spend for goods and services
in the community.

Production agriculture for veterans
and recent high school graduates is
offered in the day school program. This
is a two-year vocational program of-
fered over a three-year period, En-
roflees in this program attend classes
a total of 528 hours per year.

Associate degree programs are of-
fered to train technicians in Conserva-
tion Technology; Feed, Seed and Farm
Supply sales and servicemen; Machine-
ry Partsmen, Dairy Equipment, Ma-
terial Handling and Farm Buildings
sales and servicemen. There will be
247 boys enrolled in this program
during the next semester of which
about 200 are in the Conservation pro-
gram.

The graduates of the two-year pro-
gram are usually placed with Agri-
Business concerns in the arca. Many of
the Conservation program graduates,
however, must be placed in employ-
ment outside of the district.

Related training is offered to ap-
prentices indentured to farm machine-
ry dealerships in the district. These
men attend class one day each week
for 80 weeks over a three-year period.

CAL SCHOOL SERVES NEEDS OF
ERS AND AGRI-BUSINESS

Leonard Warner, Coordinator Agricultural Programs

Willis DiVall, farm instructor, Winnebago
County, going over feeding problems with
Ray Posselt, farmer near Laxsen, Wisconsin,

New programs are being offered this
next year to people already working
in Agri-Business establishments. A ten-
session series on Business Management
for farm machinery dealerships has
been set up in cooperation with the
Wisconsin Power Equipment Associa-
tion. Short courses for farm machinery
mechanics will be offered in the fields
of hydraulics and diesel engines. These
classes will also be held in the evening
during the winter months.

It is expected that these types of
extension classes will be offered to
other segments of the Agri-Business
community in the near future.

The Agri-Business and Conservation
staff has eight instructors, each a
specialist in a specific field. A depart-
ment chairman heads each division,
and also teaches at least one-half time.

Production Agriculture is taught by
staff members from Agri-Business and
by two of the agricultural instructors
who have three-fourths teaching loads
of on-the-farm trainees in the field
service programi,

Efforts are made in teaching assign-
ments to give each Agri-Business in-
structor at least one class in Production
Agriculture or a class of farmers in the
field service program to keep them
aware of the changes in farming. Plans
are to integrate the staff as much as

possible. @ €@ @
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AFTER 25 YEARS TEACHING ADULTS

John F. Gassidy
Teacher of Agriculture
South Granville High School
Creedmoor, North Carolina

— Meeting A Community 5 Needs

Robert O. Harris, Instructor,
Adult Agriculiure Education
Mecklenburg County, Virginia

Mecklenburg instruction with emphasis on improv-
County, Virginia, ing farm practices, developing new
is using the voca- farming abilities, and improving land-
tional agriculture lord-tenant relationships — available
instructionin to tenants and to landlords and their
Adult Education to  families, might be the answer,

solve some of its ‘Soliciting the cooperation of several
problems. Sixth agencies in the community — the
highest county in County Extension Service, The Farm-
the state in the ers Home Administration, the Agricul-
value of farm prod-  tural Stabilization and Conservation

The education of the entire country, However, our con- regular meeting. o
the out-of-school tinuing members have profited from in- The present chairman of ith
segment of our struction in new methods and practices  visory Council, Benny W. Ben
population has been in farm opetation which have helped past FFA president. _
neglected for many them to compete successfully. As a No adult farmers prograin ¢
years; however, ed-  donsequence, they have become the successful without the supportsf
ucation is a con- backbone of the leadership of agricul- administration. This we have t

tinuing process if
one is to succeed.
There are many
reasons for the ne-
glect of adult education; some of which
are apathy on the part of the in-
dividual adult, the emphasis on educa-
tion for the school-age group, lack of
time on the part of teacher as well
as adults, insufficient funds, and lack
of facilities.

Change is inevitable, if progress is to
be made, and our general philosophy
of adult education is changing. Adults
are being trained and retrained to meet
the needs of a changing society:

The adult farmers of the South
Granville High School area have been
fortunate to have had the benefit of
an adult farmer educational program
since the early fifties as a direct out-
growth of the early Veteran Farmer
Training Program. I must say our
present adult farmer program is one
of the many good things to evolve from
the Veterans Farmer Training Pro-
gram following World War IL

In 1962 the three small high schools
of Wilton, Creedmoor and Stem were
consolidated into South Granville High
School. As a result, the three adult
farmer groups consolidated; thereby
providing a more comprehensive pro-
gram.

We have had an annual participa-
tion of seventy-four people, many of
whom have been in the pregram since
its beginning. Over the years our farms
have become fewer but larger in size,
which is the general trend throughout

n F. Cassidy
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ture in the southern half of Granville
County. It would be impossible to put
an actual dollar value on the adult

farmer programs, but as you move

through the county and talk with

farmers, the evidence is there.

The Advisory Council for Agricul-
tural Education in South Granville has
had tremendous influence on the suc-
cess of the Adult Farmer Program. The
Council was formed during the first
year of the school consolidation. It was
composed of nine members, three from
each of the three former school com-
munities, all respected leaders of their
various communities. These were con-
tacted, then officially appointed by the
County Superintendent and the Coun-
ty Board of Education to serve for a
period of three years on a rotating
basis, A member could only succeed
himself after one vear off the Council.
This was to assure us a council of mem-
bers with new ideas, and at the same
time providing continuity of the total
program objectives. These members,
respected leaders of their communities,
act as a sounding board for the farm-
ers of their areas to gather ideas, de-
sires, and needs of their fellow farmers.
These are then presented to the Coun-
cil for their consideration in making
plans for the program -on a yearly
basis. '

The council meets on a regular basis,
semi-annually and on call as needed.
At one regular meeting, plans for the
fall and winter program are made; and
the plans for the spring and summer
program are worked out at the other

degree. Our former principal R
N. Manning, and our present’
pal, Carl T. Weaver, have bee
cooperative in every respect wit
full support. The county supe
dent, L. C. Adcock, and his assi
superintendent, E. H. Stallings
a high priority on a progressiv
program. We are assured of thei
support at all times. We have
tive support from members of th
administrative personnel who h:
tended our organizational an
meetings. They are always ready
excellent professional leadershi
To meet the needs of our adul
bers our program is made u
parts, One part we call our Gen
Subjects Course is the core of this
gram. It meets twice monthl:
October through April. Each mee
is on a timely topic of interes
need. It is presented by a perso
is a specialist or expert in his pa
field. These courses keep ou
abreast of changes and new pract
The subjects studied are de
by the Advisory Council at on
regular meetings. ;
The other part of the progra
made up of our specialized:
which pursue a subject in depth
period of from five to ten classe
to three hours in length, which
weekly. -
Our program is kicked off ea
with a supper meeting for the f
and their wives, sponsored by OF
the local banks. At this meet
(Concluded on pog

" THE AGRICULTURAL EDUCATION MA@

he county is faced with two
ms — a decline in farm
projected to continue to
5 per cent annually until
ntl increasing inability to secure
in satisfactory labor.
arming becoming moare com-
more mechanized, and thereby
more skilled labor, the farm-
e county realized that, to sur-
to become better farm-
they had to attract and retain
petent laborers. Conscious
responsibility to the com-
d' believing that improving
oves the community
ports the schools, the Divi-
mtendent and the Director
tion discussed the situation
i00] Board, which approved
nent of Robert O. Harris,
nstriictor of Vocational Agri-
work full-time on the
ty's” problems. Working with

Service, the local Electric Cooperative,
the instructors of Vocational Agricul-
ture in the Junior and Senior High
Schools, and several equipment dealers,
Harris helped a group of farmers -—
landlords and tenants — list the prac-
tices they would like to learn and the
skills they would like to acquire. The
Hst includes beef cattle, tractor main-
tenance and safety, housing, agronomic
crops, farm fencing, farm management,
home water systems, tobaccoe, soil con-
servation, gas and art welding, and
farm credit.

The farmers meet in general ses-
sions, one night a week, during Janu-
ary, February and March, with re-
source persons from the cooperating
agencies assisting with the instruction.
The welding class meets in three hour
sessions, twice a week. The schedule for
the general sessions is very flexible,
making it possible to treat topics for
a longer or a shorter period, depending
upon interest and response of the
group. The classes are very informal.
A variety of teaching techniques are
being used, including as many demon-
strations and practical applications as
possible.

Classroom instruction is supplement-
ed by small-group and individual on-
farm instruction. The School Board has
provided essential tools and equipment
which Harris transports cn his pick-
up truck. A 5 hp. trailer-mounted
paint spraying unit is also available for
field service when needed. Assistance
has been given for such jobs as locating
land and planning the construction of

Following up classroom discussion, Harris
helps a farmer make adjustments on tractor-

ppwcred seed sower . . .
pick-up make tools easily accessible,

new homes, improving old homes, plan-
ning and building farm fences, secd-
ing lawns, building home farm shops.
and related projects. Frequently spe-
cialists from-other services in the com-
munity accompany Harris and assist
with these jobs.

In addition to emphasis on the topics
selected for the organized instruction,
farmers will vicaricusly be introduced
to the many service agenciss available
to them, and encouraged to make use
of them. They will be made aware of
existing community improvement proj-
ects and urged to participate in them.
Since tobacco, the major cash crop,
offers only seasonal employment, farm
workers will be advised of job op-
portunities and cooperative projects
which can provide supplemental in-
come, so that they will be encouraged
to remain in the community and utilize
the instruction which is being offered
to them.

This approach is a beginning. We
hope we can build a continuing pro-

eram of adult education here. ¢ ¢ @

Landlords are subtly taught to
accept and practice social ap-
proaches which will help them
hold their laborers, more valu-
able now because they are betier
trained.
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Dr. Arthur Floyd

Across the ages the stage of life has
presented an array of variety in the
parade of man. Tt has presented small
men, large men, short men, tall men,
strong men, and weak men without
reference to Creed or National Origin;
thus we have a heritage of the doers
and dreamers, achievers and non-
achievers, innovators and non-innova-
tors, etc.; the list is long. Many hu-
mans live, work, and die before their
true worth is appreciated because their

A Tribute To:

DR. ARTHUR FLO!

College for one year and Georgia Vo-
cational School for one year. He was a
builder and, as such, desired further
education and training so he enrolled
in the University of Minnesota where
he earned the B.S. degree and a life
certificate in Vocational Agriculture in
1924, Dr. Floyd was then employed
by Tuskegee Institute and the State’
of Alabama as a resident teacher train-
er but was soon promoted to the posi-
tion of itinerant teacher trainer and
served in this capacity until 1928. He,
again, soon realized the need for con-
tinuing education and enrolled in Cor-
nell University where he earned the
M.S. degree in 1929, after which he
returned to Alabama and resumed his
work as itinerant teacher trainer. His
outstanding work earned him another
promotion to the position of Assistant
Supervisor and he served in this ca-
pacity until his passing, August 22,
1963.

Dr. Floyd was awarded the Honor-
ary Doctor of Humanitics degree from
Alabama A & M College in 1960,

Dr, Floyd possessed a deep concern
for people and spent his life inspiring,

tets, foundation award winneré, Hh
others who have become leadsis
their chosen endeavors or areas of &
cupation, such as: teacher edugat
teachers, farmers, lawyers, doctors
other college teachers and supervigy
He felt that boys, if given the rigl
formation, will make right decis
that boys should be taught but.
they will learn and advance in p
tion to the extent to which the
inspired. This is evidenced by mog
the speeches, articles for publig
and poems that he wrote, He w
deed a man of unusual foresighi
wisdom and he shared these freel
all who came In contact with him
This brings us to the creative
tributions made by Dr. Floyd sue
poems, some of which were publ
and the numercus articles tha
published in Vocational Journal
the Agricultural Education magaz
The list is too long to list:.
However, we will include a few.
point up the attitude of the'w
towards certain things; for exam
Dr. Floyd’s attitude towards teac
is reflected in the following  ar

by Richard Douglass

University of Nebraska

Pictures

How Well Did I Do? — Adult Vocational Agriculture Farm
Management Program Instructor J. H. “Jake” Tschetter on the
left, and TFairmont farmer class member Henry Vogel compare
Vogel's 1970 farm production and costs records with those of other
area farmers. The bar graph shows Vogel’s rank or rating in basic
management factors as compared with the average figures of farmers
in the Mankato center area. Vogel on a 600 acre farm fceding beef
feeder cattle and turkey meat to the extent of a half million pounds
says, “I can’t mcasure the value of this program in dollars and

cents but I can now see my efficicncy and profit, so I may upgrade

my production from year to year by comparing annual records.”
For more details see page 253, (Photo by Mike Sweeney)

the Colorado Young Farmers Educational Association
adilt education and the case for going directly from high
iming or other agricultural employment., This Career
feature of the annual Colorade TFuiure Farmers of
slate judging contests on the Colorado State University
he young farmer officers man a booth and discuss the
ex: educational movement with FFA members, Feor

thinking is so far advanced beyond
their time, and this lends support to
| our feelings that they were of an age
i : but for all time.

: The history of the development of

published in the Agricultural Ed
tion magazine: :

“The Good Agriculiural Teac
March, 1946 :

“An Orchid for the ‘¢ Teach

developing, and promoting students
and teachers as individuals. His con-
cern for young people is indicated by
his involvement in the NFA beginning
in 1926 when he, with the cooperation

Agricultural Education in Alabama
and especially here at Tuskegee In-
stitute indicates that Dr. Arthur Floyd
was a strong, tall, sound thinking in-
novator and pioneer in the develop-
ment of Vocational Fducation in Ala-
bama and that his true worth and
value in this regard increases with the
passing of time,

Dr. Floyd was born in Sanford,
Florida, Seminole County, where he
grew up without the advantages of a
unified family support and was forced
to provide for himself beginning with
his high school education, Having com-
pleted his high school work in Talla-
hassee, Florida, he started to work
for the, then, A & M College where he
enrolled and graduated with a B.S.A.
degree in 1920. Upon graduation from
college he taught at Georgia Normal
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of the State Department of Education,
organized the Alabama Association of
NFA. The venture was very successful
and encouraged him to take the initia-
tive in organizing the Alabama, ¥lori-
da, and Georgia Tri-State NFA in
1929, The enthusiasm that resulted
from these achievements of the Tri-
state Organization led to the founding
of the National New Farmers of Ameri-
ca Organization in 1935. Dr. Floyd
hosted the organization here at Tuske-
gee Institute and made numerous im-
provements in and to the organization
as it progressed and grew, Dr. IFloyd
was a strong believer in “boy power”
as he termed it and through his work
with this organization he produced
many good, sound thinking, productive
men, Alabama enjoyed many national
officers, bands, public speakers, quar-

September, 1946 .
“A Bountiful Harvest,” April; 1
“Qualitative Teaching,” Oct

1959 :
“My World,” February, 19605
“NFA Scholarship Address;

address to the NFA Conventio

May, 1945) :

{Concluded on pag

and Occupational Fducation).

W. E. Cooper is
Special Supervisor,
Vocational Agri-
business Education,
Tuskegee Institute, -
Tuskegee, Alabama.

15, universities, four-year colleges, community and junior
d: post-secondary vocational schools have made presenta-
liting - the Carce;' Night Program. This is the first time that
“made a pitch to the non-college bound high school
students, At the left in the picture is Duane Brunkhardt,
president of the Colorado Young Farmer Educational As-
Photo supplied by Ag. Ed. Section, Colorado Board for

The instructor of the Wynn Oil Seminar illustrates the differences
in viscosity of different motor oils to mainienance persommel of
food canning companies. Over 100 adults participated in three
fuel and lubricant scminars co-sponsored by the Wynn (il Com-
pany and Moraine Park Technical Tnstituie. For more details see
page{%‘w.
hoto from Wayne Koene, Moraine Park T i i

Fond du Lac, Wisconsin) ’ Park Technical Institute,

Robert O. Harris ({center) Insiructor in
Adult Education at Clarksville, Virginia
bases the program around needs, The Di-
viston Superintendent and Director of In-
struction assist Harris plan with farmers
for adult classes, For more details see page
257. (Photo from Rebert O. Harris) )
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DOES INDIA NEED A VOCATIONAL AGRICULTURE EDUCATION SYS

Graduate Student in Agriculiural Education

“FEducation is
meant to free the
spirit of Man” —
thus wrote an
ancient Sanskrit
scholar of India.
This thought holds
true for all nations.
. Education assumes

Prodecp added importance
Kumar Paul when a majority of

the populace of a nation is dependant
on a single occupation or industry.
With increasing attention being di-
rected toward assistance for develop-
ing nations, Moseman in a thought!
provoking book says:i—

“Numberwise, the rural people of de-
veloping countries constitute a very sig-
nificant proportion of the world’s pop-
ulation. Demographers seem agreed thz:.t
approximately two-thirds of the earth’s
population reside in developing countries.
Of these inhabitants, between 60 and
80 percent live in the rural areas; thus
it would seem that between two-fifths
and one-half of the human ?npuianon of
the world can be characterized as rural
people of developing countries.

In developing countries the fevel of
formal education is low., This circum-
stance, perhaps mere than any other, acts
as a deterrent on the potential rate of
development. There is uniform agree-
ment that the greatest resource of a
country is its trained human capital. Un-
trained human numbers may constitute
both a burden and a resource ... The
1evels of knowledge, skills, abilitics, hopes,
and aspirations of the people will dictate
the rate and degree to which the coun-
try can utilize its material, geographical,
institutional, and cultural resources.”

This situation is mirrored in India.
Approximately 80 percent of the peo-
ple live in rural areas and a con-
siderable percentage of those are en-
gaged directly in agriculture. India
has the largest cattle population in the
world, Of the total geographical area
of 80,750 million acres, 47 percent is
under crops, 19 percent under forests
and 11 percent is barren and uncul-
tivated land. It would seem that
with such an advantageous situation,
increasing agricultural productivity
would be a fairly simple task. But it
is both complex and baffling. In Dr.
A. T. Mosher’s opinion:

“It 5 complex because so many dif-
ferent conditions have to be created or
modified, by different persons and groups
of people. It is baffling becausc the
spirit of a people is involved also. Tech-
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Prodeep Kumar Paul

The Pennsylvania State University

niques are not enough. They have to be
combined and used with intelligence,
imagination, cxperimentation, and con-
tinuing hard work, Agricultural develep-
ment is as dependant on how effectively
people work together as it is on the
natural resources with which they begin.”

HHow do India’s leaders view the

situation and need? The former Presi-
dent of India, the late Dr. Zakir Hus-

sain said:

“We have, in the course of our efforts,
come to realize that the path of agricul-
tural progress is beset with many intri-
cate problems of a technological, social
and economic character, We have also
come to leaxrn the sericus inadequacy
of our preparation to solve these prob-
lems, which impede the process of agri-
cultural development. An Important rea-
son for this situation is that our agricul-
tural research, education and extension
work in the past has not been geared io
the solution of the practical problems of
the farmers and were rendered further
ineffective by an extreme degree of com-
partmentalization.”

This has been largely the picture,
because vast numbers of India’s pop-
ulation is underfed and malnutrition
abounds. Indian cattle are among the
poorest milch animals in the world,
and crop yields are below optimal
levels. In this aspect, would formal
education solve the problem? India’s
rural masses have derived their educa-
tion not from formal systems, but as

Moseman points out:

% . . from eumulative experiences of
an informal nature which add up to their
total life experience. This experience is
largely related to the daily struggle for
sufficient food for existence, Out of this

struggle have evolved logical and reli-
which have faithfully
served limited purposes through the cen-
turies . . . The persistence of such prac-
tices in the twentieth century points up
the serious nature of the blockade on in-
learning,
which lack of literacy partially imposes,
It also testifies again to the validity of
age-old principles, such as; man 5 a
product of his total life experience, man
is a social being, and man s calturally

able practices

formation, new ideas, and

bound,”

Few, if any efforts have been di-
rected towards a better understanding

of this dilemma.

During my studies in the USA, I
have directed attention towards a
practical study of the vocational ag-
system.  Simply
stated, the salient features of vocation-
al agriculture in the USA have been
the recognition of educational needs in
all phases and aspects of agriculture

riculture education

and a thorough administrative
which is a model for any natis
ricultural system. With such an
rate system in operation, only:30
cent of the total population w
rural is served of which just
cent are farm oriented. When &
ing the situation in India — wh
an extensive contrast? Few insii
exist in India which serve the pur
of vocational agriculture, :

‘L. Williams

ity of Illinois

rhana, [linots

Modern technol-
ogy has caused a
shift from produc-
tion to service jobs
in all sectors of the
economy. Severe
shortages of techni-
cians in the me-
chanical and ser-
vice areas exist side
1% by side with today’s
t:and underemployment.
ogical evolution has effect-
ultural industry in the same
‘areas of the “world of
developments continually
ompetencies required of

agrnimral producer

tion in India, one can find an elab
system of higher education in'a
ture, beginning from the colleg
and continuing to the gradu
doctoral level. What happen
farm boy who cannot go beyo
secondary school level ~— but
desire to pursue the agricultur
fession, or the young farmer
progressive in his outlook ye
spend the time and money g
college degree? Or the fathe
wants to give his son a practica
remunerative education bu
afford the college tuition? A vei
and discouraging future await
people. But, ironically a betl
portunity is in store for those.s
who will choose to go into indust
oriented vocations. For them:
and education is available at a
of capability. Even in considering
a situation, vocational and “te
schools oriented towards indust
cupations have paradoxically inc
only by 36 percent over a fifte
period, whereas other institu
from elementary to higher. h
creased by over 100 percent.
It would seem rather para
to an observer that in a countr
Tndia with such a wvast pot
human capital, and a technolo
is predominantly agricultur
that there should be such grav
ficulties with regard to food.an
the agricultural system shoul
the situation it is. Mellor feels th
ricultural development has “bee
back by lack of adequate trained
power.” I do not intend pa
gloomy picture and I strongl f
Indian government was decide

( Continued on pag

survices and
s wilh
d oo
id o his producis.
_years technical positions
‘In specialized areas to

13X

ical companies are seck-
who understand crops,
nd fertilizer, Machine-

ors are seeking techni-

derstand quality of prod-

9séin'g can be related to
k. of food and fiber.

to the labor force. This
ve is valid in 1972 just
1917, but complications
._because of the diverse

2y, and because of the
ning required for many
unlike the training pro-
£ars ago, technical educa-
ble' at the postsecondary
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- Vechnical Fducation in Agricaliurs

"Postsecondary technical education is
presefitly being offered “or planned in
junior colfeges, technical institutes, or
area,__vocational-technical schools. in
many states. In Illinois the Public
Junior College Act of 1965 gave a big
boost to technical education., The Act
created the guidelines for the formula-
tion of junior colleges, and stipulated
that programs would include courses
in occupational, semi-technical or tech-
nica] fields leading directly to employ-
ment. Ilinois junior colleges are fre-
quently called community colleges.
They work closely with business, labor
and other cormmunity groups in plan-
n.ing and conducting technical educa-
tion programs.

Technjcal education in agricnlture
is a part of many junior college cur-
ricula in Hlinois. The first program
was started in 1964 at Joliet Jumior
College with a curriculum in agricul-
tural supplies, This year technical ag-
riculture is a part of the curriculum
of 23 junior colleges. By the fall of
1970, 1,549 students were enrolled in
agriculture programs in 23 junior col-
leges. Programs are designed to meet
the manpower needs for technical-
ly trained persons in the following
occupational areas: agricultural produe-
tion, agricultural mechanics, agricultur-
al supplies and services, agricultural
products, ornamental horticulture, and
agricultural resources.

Programs generally include three
categories of courses: specialized, sup-
portipg_and beneficial. The specialized
courses equip the student with techni-
cal competencies in a specialized field
of agriculture. Supporting and bene-
ficial courses provide the students with
the knowledge and skills to apply agri-
cultural competencies. Learning ex-
periences are provided for the students
in the classroom and laboratory and
through cooperative on-the-job train-
ing. Teach feel that neither on-
yus i on without &i-thesjob~
training nor on-the-job training with-

SUt ofi-campus instruction Is technical
education.mmfﬁia

_gethier and closely coordinated
desired results, A

attain

Educators Udilee  Business Resnuroes

Educators in Hlinois have found rep-
resentatives from business and industry
essential pariners in planning and con-
ducting technical education programs,
Industry wants postsccondary occupa-
tional programs so they will have a
reliable source of well-trained new em-
ployees. Education benefits from the
cooperative arrangement by utilizing
well-equipped businesses as resources
for instruction. The technological
change in most occupational areas is
high and on-the-job training helps to
prevent obsolescence in both teachers

-and equipment.

Described below are some of the
practices and procedures common to
successful junior college techmical ag-
riculture programs in Illinois. Emphasis
is placed on cooperative arrangements
between the colleges and businesses,

Advigtry cemmitiees, Statewide and
local curriculum advisory committees,
made up of knowledgeable people rec-
ognized as leaders in their field are
utilized in planning, conducting and
evaluating postsecondary technical ag-
riculture programs., Business represen-
tatives have been especially helpful in
developing curriculum, planning super-
vised experience programs, serving as
resource persons, and advising on the
development of policies.

On-the-job teaining. Since postsec-
ondary educational institutions have
been charged to train persons for an
array of jobs in agricultural occupa-
tions, teachers have focused sharply
upon cooperative on-the-job {raining.
The chief purpose of such training is to
give students an opportunity to experi-
ence the many day-to-day activities
that he will meet in an actual work
situation. They have an opportunity to
maintain working relations with their
employer, fellow employees, and cus-
tomers of the firm.

Most colleges require a period of
on-the-job training for both years of
the two-year curriculum. The amount
of time devoted to such training is in-
fluenced by the objectives of the cur-
riculum and facilities available at the
college. The problem of “bridging the

(Coniinued on next page)
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(Williams, from page 261)

gap” from school to work has been
partially solved through on-the-job

training, Some teachers have found

that employment placement of gradu-
ates has been expedited by scheduling
on-the-job training during the last few
weeks of the two-year program. This
allows the cooperating businesses the
opportunity to hire students they have
helped train.

Training station. Teachers realize
that the effcctiveness of the total pro-
gram depends largely upon the variety
and quality of experiences provided by
the training stations. Experiences gain-
cd at the training station arc expected
to contribute significantly to the de-
velopment of competencies which are
necded by persons in the occupation
for which the program is designed.

Teachers visit potential training sta-
tions to acquaint the employer with
the program, and to gather informa-
tion needed to make decisions about
involving the firm in the training pro-
gram, They collect information to sup-
ply students with an understanding of
how the business is organized and
operated and a description of the types
of experiences the firm can provide,

Teachers assist students in selecting
the agribusiness they will interview
for employment as a student-learner,
Careful matching of the student with
training station has helped to insure
challenging learning experiences for
the student.

Training plans. On-the-job training
is viewed as a triangle, with the stu-
dent, the employer and the teacher
making up the three sides. All three
must function to insure success of the
learning activity. Invelving the students
in developing their own training plan
makes them think seriously about their
responsibilities and the competencies
they must develop to attain their oc-
cupational objective. A training plan
is recognized as an individualized
course outline for the student. Its aim
is to communicate intent while remain-
ing flexible enough for individualiza-
tion. The student should receive a
variety of experiences as well as in-
depth training in selected areas, The
training plan should be written and a
copy provided for the student, em-
ployer and college.

The employer is an important mem-
ber of the planning team. He must
understand how the on-the-job train-
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ing relates to on-campus instruction
and the objectives of the curriculum.
Special effort is made by the teacher
1o insure that the employer will accept
the student as a trainee to whom he
has a commitment and not merely as
a part-time worker. Some teachers are
encouraging the assignment of a busi-
ness adviser to each trainee as he enters
the business. The business adviser is
not always the supervisor the student
is working under, but is an employee of
the business who enjoys working with
others in learning about the firm.

Teacher leadership. Teachers are

key ingredients of successful technical
agriculture programs in Iilinois. The
teacher is an instructor, supervisor and
adviser to the student. He serves as a
liaison person between the college and
the business community. The success
of cooperative on-the-job training is
greatly dependent upon the efforts of
the teacher. “On site” supervision
should be given about once every two
weeks. This means that 15-20 students
would be a full load for a teacher-co-
ordinator. Close supervision by the co-
ordinator during regular working hours
helps assure 2 successful start and helps
solve small problems that arise. Em-
ployers and students expect teacher
supervision when they have been in-
volved in developing the training plan.
Conferences that include the student,
employer and the college supervisor are
used to identify concerns and make al-
terations in training plans. Some teach-
ers have elfectively used small group
seminars o help coordinate on-the-job
training. '
Teacher training, Many of the junior
college instructors were trained as ag-
ricultural occupations teachers where
they developed competencies in both
professional education and technical
agriculture. Personnel with experience
in teaching and program planning have
been used extensively to plan and con-
duct technical agriculture programs.
Professionals and technicians in special-
ized areas of agriculture are a valuable
part of the teaching team of some
junior colleges. Many of these in-
dividuals have had business and indus-
try experience which adds a desirable
dimension to the teaching staff.
Universities have coopetated in the
junior college movement in Illinois by
providing in-service education for

- teachers, Special courses have been

conducted to assist agriculture teachers

with program planning, teach
niques and supervision of coopey
training programs. In an effort iy
teachers in close contact wit]
cultural industry, programs hay;
developed to provide in-service te
with firsthand experience in ‘agy
tural business firms. These 'ési
typically include structured on't
experience and concurrent clagsy
instruction which focuses an an:
experiences in terms of implicatic

The “world of work” in agriguls
is rapidly becoming specialized, crest
an increasing demand for empl
with technical cducation. Edy
must accept the challenge to _sup)

technicians for agribusiness which: sy

compasses both the preduction
cultural products and all aspects o
off-farm industry of agriculture
secondary technical education i
culture can help bring togeth
skilled jobs and the job seekers. Te
cal agriculture programs must
signed to meet the demand for te
cally trained manpower in oceupa
requiring competencies in agricu
The teacher must combine ]
sources of his school with those a
able in the business communit
planning and conducting rel

learning activities. ¢ € @

{Paul—from page 260) _
on using existing facilities for i
ing the vocational aspects of a
ture. Development must begin’a
lowest level, at the primary and
Jary school level. What needs:
done is to coordinate the differen
cilities available, to open a way. 10
person to make a respectable
through agriculture. :
The title of this article posed-2
ous question for India — my a8
is YES, India needs a system obL:¥
tional agriculture education to T3¢
its full capability as an agri_c__
pation and take its rightful sba
raising the economy of the country
Albert H. Moseman, Agricultural Scieneesi: {0l
gcvel;%pinj N?:tionsA(sWﬁ;égiraﬁ} ?;EA dPu
G'Simemrgifac‘f)?i p.! s 118,
OfArfhi:r i AMosher, Getting Agriculture M
(New York: Frederick A. Prasger, 1966}, P
Zakir Hussain, The Dynamic Umve%iélf
York: dsia Publishing House, 1563), P-
John . Mellor et. al,, Dcyeloping Rura

(Plan and Practice) (New York: Cornill
versity Press, 1968)," p. 366.
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redse; It will be easier to in-

Robert ].

likely to cooperate with you in placing
students for supervised experience.

As Vocational Agriculture teachers,
we have three objectives in regard
to adult education:

1. To provide effective educational
leadership for adults who are
farming or who are in farm re-
lated fields,

2. To use adult education as a tool
for strengthening the school’s vo-
cational agriculture program,

3. To use adult education as a tool
for gaining community support.

To meet these objectives, we need
to plan a strategy for improving our
efforts in adult education, Vocational
Agriculture is not usually a required
course; therefore, students enrcll by
choice. Volunteer enroliment is usunally
the prerogative of adult students.
Adults will not enroll if they do not
feel a need for information that can
be used immediately. Subject matter
must be relevant and useable.

Teachers must become more knowl-
edgeable as to the needs of the com-
munity and may also identify potential
students:

1. Contact groups or individuals for
advice. This group may be a formally-
organized advisory council with a con-
stitution and by-laws, or it may be an
informal group that meets only for a
specific planning function. An alterna-
tive plan is to contact selected persons
for advice,

2. Visit or contact parents of high
school students. Individual or group
visits with parents of high school stu-
dents enrolled in the Vocational Agri-
culture program furnish a natural
opportunity to invite parents to adult
classes,

3. Work Cooperatively with your
County Extension Ageni. Some sug-
gestions for doing this are as follows:

a. Utilize your expertiSse as an Ag
Teacher to assist him with his
programs.

b. Utilize his expertise as a resource gy,

sriance of strong community
the total Vocational Agri-
gram in a school can not be
sized. If we think in terms
tional Agricultural program
des high school, young farm-
nlt classes, then we are ex-
the expertise that we possess
re; community.

to Phipps! community
the Vocational Agriculture
tost important. He suggests
est way to achieve communi-
is through a total Vocation-
Iture program which includes
ation. His reasoning is as

dult:-education pregram sponsored by a

ool system will not only fmprove the
:the school system, it will also
o school the educationzl center of the
ity If a school is the eduecational cen-
¢ community, it will probably be more
Iy supported financially, People will
thieir. schoels if fhey understand what
doing, receive some personal eduea-~
iefits from them, and become in-
‘their activities.”

lly, adult education will

dents. Tf parents and other
the community support you,

l:school board. One of the
to impress the school beard
ffectiveness of your program
local community leaders in-
his important school activity.
sed support for the FFA
Awareness of the FFA

Omunity in FFA activities
erstand the relationship of
lon to Vocational Agri-

€ased participation in the off-
itural occupations program.
iess leaders participate in
classes, they will be more

TEACH ADULTS AND
STRENGTHEN YOUR PROGRAM

Florell

Associate Professor
Department of Agricultural Education
University of Nebraske—Lincoln

person in your classes.

c. Sponser joint educational mect-
ings in the school facilities, thus
furthering the concept of the
school as an “educational center.”
Extension Specialists obtained by
the Extension Agent are good re-
source personnel for such meet-
ings.

4. Organize and promote a Young

Farmers Educational Association,

“Young farmers who have recently been
" graduated from high school or college

welcome the opportunity for continu-
ing their education and seek the fel-
lowship such an organization provides.
Educators need to be cognizant of the
fact that the more education a person
has, the more he desires.

5. Adopt techniques to attract new
adult students. One Nebraska school
has a “nature’s - acre” demonstration
which. reveals the difference between
open pollinated corn, raised without
the use of modern agricultural prac-
tices, in contrast to uvsing hybrid corn
and modern practices.

A shop Open House that features
student demonstrations as well ag com-
pleted projects will also attract favor-
able attention,

Community support is most impor-
tant for a successful Vocational Agri-
culture program. Vocational Agricul-
ture with its supervised out-of-school
program extends into the community.
Its lifeblood depends upon the involve-
ment of the key people in the com-
munity and the nstructer’s knowledge
and ability to motivate high school stu-
dents and adults to learn.

May we as educators be challenged
to fan the sparks of interest that adult
members of your community radiate.
What kind of a fire can you kindle in
the minds of the agricultural students
in your community? And once it is
kindled, can you keep it burning
brightly? 4 4 ¢ '

1 Phipps, Lloyd [., Handbook on Agricultural

Education in_Public ‘Schools, Sesond Editfon, 1566,
¢ Interstate Printers and Pulblishers, Ine.’
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Darrell Bolz, Payette County Extension Agent, Idaho
Joseph G. Cvancara, Teacher Educator, University of Idaho

Research has shown that the major
problem of farming is one of adjust-
ment to changing conditions, most of
them economic. The need for farm
management decisions arises out of
changes on the farm and its environ-
ment, and the necessity of adjusting
farm operations to these changes. Adult
farmers are becoming increasingly
aware of their necd for cducation, not
only in farm management, but in pro-
grams specifically organized to meet
their particular needs. Adult farmers
need, want, and are in the position to
use more agricultural instruction.

Adult education in agriculture in the
past has emphasized farm mechanics or
approved practices as they apply to a
variety of enterprises. This instruction
continues to be a very important phase
of adult instruction, but does not
adequately fulfil the needs of farmers
in the years ahead. Largely due to the
fact that it seldom deals with the whole
farm business.

Farm management instruction deals
with the whole farm business and
identifies itself with the real needs of
farm operators. The farm mechanics
phase of instruction and enterprise
phase must be incorporated into the
total adult farmer program with the
farm management phase serving as the
foundation.

The assumption can be made that
farmers are in the business to make a
profit. Thus it is only natura] that ed-
ucational priorities be assigned to fac-
tors influencing profits from farming.

Darrell Bolz

These can be provided most effectively
by providing farm management in-
struction in adult education.

In spite of the cbvious necessity for
basing adult farmer education on fac-
tual farm records, little recognition of
farm records has besn given in some
states.

A recent study was made to deter-
mine whether an adult farm records
and analysis program should be estab-
lished in Idaho. The following specific
objectives were used in the study of
the problem:
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Data for the survey was gathered by
the use of a questionnaire designed to
obtain information about the present
vocational agriculture department and
to determine the attitude of the voca-
tional agriculture instructor and the
school administraior toward the estab-
lishment of a farm records and analysis
program. The opinions of school ad-
ministrators were included in the study.
The agricultural instructors were asked
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Summary

Adult farm records and analysis pro-.

grams are being successfully conducted
in a number of states. Minnesota,
Penmsylvania, New York, Washington,
Iliinois, Michigan, and Wisconsin have
been especially successful in making
adult farm management an integral
part of their plan for vecational agri-
cultural education.

From the standpoint of results, adult
education is a very important phase of
vocational education in agriculture;
and farm management mstruction may
be vocational agriculture at its best. @

(Cassidy, from page 256)

have an outstanding speaker who is
fully aware of the significance of an
adult education program. On this date
we have our enrollment and registra-
tion for all courses; however, we do
accept anyone who later wishes to en-
roll. A small registyation fee of $2.00
per person is required to cover any or
all courses. This money provides post-
age to inform each member immedi-
ately prior to each meeting of any
course for which he has registered.

At the end of the year’s organized
class work we have a barbecue supper
sponsored by the class members to
climax their activitics, This is an en-
joyable affair. At this supper we try
to have an entertaining speaker to
recognize accomplishments, and to
{inish with a drawing for door prizes
provided by various businesses whom
our farmers patronize. Our classes are
open to women, and many have par-
ticipated in such courses as Home
Grounds Improvement and our Meat
Cutting and Selection classes,

A typical annual program is as fol-
lows:

General Subjecis

1. Organizational Supper Meeting

2. Swine Production

3. Wildlife Conservation

4. Tobacco Varictics and New Manage-
ment Practices

5, The Tobacco Situation {Marketing)

6. Latest Trends in Fertilizer Use

7. Farm Forest Management

8. Agricultural Chemicals

9. Combining Beef Production and To-
bacco Farming

10. Meat Cutting Demonstration (Econom-
ics of Use)

11. Soybean Production

12. Mechanization of Tobacco Production

13. Farm Safety

14, Spring Supper (Achievement)

Special Courses

Home Landscaping
Farm Welding
Farm Records and Income

In conclusion I offer this comment -
from cne of the original — and still
active — members of this group:

“I think our program has been a
success for three primary reasons.
First, the vo-ag instructors we have
are truly interested in our rural area.
Secondly, our instructors have been in
a position to secure people to conduct
the classes who are well qualified. The
third reason for our success is that the
agribusiness people in our area are
genuinely interested and have been
most helpful.” (E. T. Husketh) 4 4
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cially in farm mechanics.

SYSTEMATIZING- - T
ADULT FARMER EDUCATI of NVATA
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James Wall
Executive Secretary, NVATA
Lincoln, Nebraska
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(Bishop, from page 248)

existing gap in the educational continuu:

cooperative interface.

Summary

The task of the adult education during the 70’ will

EIITHES

V(VG.oope’}, from page 258)

To be sure, there are others; however,
these articles, it would seem, give a
very vivid picture of the author’s feel-
ings and concepts as related to teaching
and people.

The attitude of the author towards
the integrity of the individual and in-
dividual worth is brought into focus in
“Cllean The Window, A Critical Look
At The NFA and FFA Organizations.”
“Ambition, A Spur to Success,” March,
1956. Another such article is “Insanity
Versus Stupidity,” May, 1954

Of the many poems written, I shall
list only three which seem, to me, 2

_ m. To attain its
rightful place, positive efforts must be made to bring about

be to provide appropri

Mr. C. Bowg, Manager of Agricultural Suppli

plaques to winners of the outstanding young ieac

engaged in a dynamic society. Imcreased coopeyy
well be the mechz_mism to remove many of th'.
conditions which here-to-fore have limited the tg
tiveness of adult education in agriculture. § 4

1. Maleolm §. Knowles, The Modern Practice of Adult Eduéag
9. James B. Allen, Phi Delta Kappan Vol. 81, No. 8, April 197

ate education opportuniti

es and Marketing for U.S; Stée

disirict. Shown L to R are: Mr. Bourg; Region I, Ed Sirong, Payette, Idako;:

Allen Nelson, Fort Morgan, Colorado; Region

Minnesota; Region TV, Gary Bauer, Sunhurg, Ohios Region V, James Watson,
Tennessee; Region VI, David A. Miller, Gaithersburg, Maryland. i

111, Lee G. Mendenhall, Név

vivid portrait of Dr. Floyd’s concept
of a way of life suitable fo people of
all walks of life; they are as follows:
“The Road To Happiness,” “Consecra-
tion,” and “The Tide.”

To say that he was a greal teacher,
a wise counselor, a humanitarian and a
philosopher seem  trite when these
qualities are contrasted with the glant
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NEW/AAVIM OFFICERS

Newly-elected officers for the Ameri-
can Association for Vocational Instruc-
tional Materials (AAVIM) are as fol-
lows: President, Clarence J. Rogers,
Associate Professor, Agricultural En-
gineering, University of Florida; Vice
President, Harlan E. Ridenour, Direc-
tor, Ohio Agricultural Education Cur-

* ricalum Materials Service, The Ohio
State University;. Secretary, J. B.
Payne, Agricultural Mechanics Spe-
cialist, Teaching Materials Center,

. Texas A & M University; Fiscal Of-
ficer, Donald E. Wilson, Chief, Bureau
of Agricultural Education, California.
These officers for 1972 were elected by
members of the board of Directors at
thejr annual meeting in Memphis, Ten-
nessee.

AAVIM is an interstate organization
whose purpose is to develop instruc-
tional materials that meet the needs of
teachers and students in 36 partici-
pating states. G. E. Henderson is Ex-

shadow of such an unusual benefactor.
We are his debtors beyond our meager
abilities to pay; however, the thousands
whose way of life and deeds are pralsc-
worthy, are eternal monuments fto his
life and works. We conclude, therefore,
with this Biblical quotation: “By their
fruits ye shall know them.” o oo

A class in social etiquetie given by Mus.

ecutive Director.
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Franklin Cook from the Clollege. ©

velopment at The Pennsylvania State University was the topic of the Leadé)
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