NEWS TO ME

A Repeat Reminder:

The South Carolina Association of
Young Farmers will host the fifth Na-
tional Young Farmer Institute Novem-
ber 28-December 1, 1971 in Greenville,
S.C. at the Jack Tar Poinsett Hotel.
The Institute had its beginning in 1967
when a small group of Young Farmers
from several states conceived the idea
of a national meeting for the purpose
of exchanging ideas and information.
From that small beginning, the Tnstitute
has grown each year and the fourth
annual meeting in 1970 at Wichita,
Kansas was attended by approximate-
ly 450 delegates representing about 22
states. The previous Institutes were
held in Ohio, Texas, and Pennsylvania.
Approximately 500-600 delegates from
at least 30 states are expected for the
meeting in Greenville, S.C. this year.
Several states have indicated that they
will be well represented with large
delegations,

{Hugh McClimon)
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This quote from the Rev. Giles G.
Ekola, Senior Pastor, Calvary Lutheran
Church, Alexandria, Minnesota: “A
common concern between Vocational
Agriculture and the farm organizations
is for the wise use of resources. From
the exposures I have had to Vo. Ag,, T
have come to appreciate the steward-
ship of the earth philosophy that it
cormmunicates. The policies of the
farm organizations also reveal a con-
tinucus concern for constructive soil
and water management,

“As a consumer dependent upon
American agriculture, T hope that more
and more Vo. Ag. groups and farm
organizations will affirm their common
ground, As a pastor with relationships
with consumers, Vo. Ag. students, farm-
ers, and members of farm organizations,
f believe it is wholesome for these com-
mon concerns to be realized more

fully.”
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Bankers with an understanding of to-
cay’s agriculture appear to be in short
supply in many rural areas. Some
banks, particularly in the Midwest,
early recognized a mneed for highly
skilled people with agricultural back-
grounds. However, there are still many
opportunities in areas where changes
in agriculture have been so rapid that
local banks have not been able to keep
pace with a demand for people trained
to deal with an individual farmer’s

. pressing need for capital to run his

business. w

Twenty years ago a farmer produced
most of the feed for his livestock, mar-
keted products locally, used inexpensive
horse-drawn equipment, and operated
on relatively small acreages, Modern
farming has changed all this and in
many occupations in agricultural busi-
ness in the areas of banking, credit, in-
surance, land appraisal, and marketing,
an employee must have a knowledge of
farming operations, skills, and farming
know-how.

Commercial banking firms are em-
ploying agricultural college graduates
who have combined agricultural educa-
tion with studies in economics and busi-
ness administration,

There is little opportunity in agricul-
tural college classes to learn skills and
set practical experience in farming;
therefore, the agricultural work ex-
perience you obtain while in high
school is important. It will help you
understand better some of the agricul-
tural course work in college.

{New Helland News)
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GENES FOR TOMORROW

Plant explorers are running a critical
race against time. Their goal: collect
as many of the world’s primitive and
wild plants as possible in the next 10
years, By then, scientists fear, much
important uncollected germ plasm will
be lost.

Everywhere the march of progress,
especially in developing countries, is
decimating plant communities. Bull-
dozers uproot valuable species in the
building of towns, roads, factories, and
airports. Dams drown ancient habitats.

Goats graze many plants ouf
tence. And primitive varietiey g
melons, once grown in rich g
for local peasant marketplaces iy
are no more, their place taken
super varieties adapted to broad
Civilization depends upoy
plants that are grown far from
centers of origin. Paradoxically
the major crop plants maki
the bounty-of U.S. agriculture; n
originated within our border .
complex agricultural system reg)
tirely on introduced plants thag
been nurtured and dispersed ‘o
centuries by farmers and plant
ers. -
Valuable germ plasm has alsg
collected by USDA plant explor
since 1898 have made over 150
collecting expeditions and intég
some 350,000 collections. Many
tions were put to good use
eventually discarded so that todasi
retain about onc-tenth of the ear
troductions in their original for
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The National Safety Councils
all out to reduce accidental drow
Materials and films are availabl
only from the Council but al
Red Cross, Coast Guard, exten
vice, manufacturers of water rect
cquipment and boats, ete. Also,
are proven programs you could
such as NSC% “Operation Wate
4th Grade.” o

NSC has a new water Saf
titled FIND A FLOAT. Man
drown needlcssly each year ' of
full view of friends on thesh
in boats who stand by helpless]
people have within reach means.
drowning victims —— only they
know it. FIND A FLOAT sho
ers many ordinary items—pole
es, spare tires, oars, picnic pat
nalia, etc. — which can b
keep a person afloat until b
reach him. If viewers could ren
to use these or other improvis
tion devices, many lives could be
The film is color, 16 mm, 11%
Price: $75, with 209 discount
membess, 10% to government

cies. Stock No. is 079.01.
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COVER PHOTO

Clifford Sexton, right, proceeds with cutiing up a quarter of beef under_ the
watchful eye of store owner, Ellis Crawford, center, and Glen Mcl(eever..Voca-honal
Agriculture instructor. Clitford is a 197! graduate of Greenbrier East ngh‘Schoo!.
Lewishurg, West Virginia, where he completed two years Agricultural Production an‘d
two years of an Agricultural Sales and Service course. He worked at Crawford’s
Foodland Store during his Senior year and is now employed in the meats department.
{Photo by Guy E. Cain, Program Specialist.)
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/0 ainfing Wf/t

The title is derived from an old
ying, but appropriate for the theme
for this issue of Agricultural Education.
robably in no other endeavor could
ou name as many useful and varied
ways in which two segments of our
ciety — business and industry in

he private sector and education in the
public sector — have found to co-
operate.

To some, cooperation is as simple

eded: financial support for worthy activ-

cooperation is getting involved in the
zing, and conducting of vocational ex-
portant in its own way, Each is neces-

wsurters of the educational product are to

men and women both young and old
kills, abilittes and attitudes that make

reader has probably discerned from the
the conspicuous absence of the largest
try — farming — as the authors share
xperiences in industry and organization
ps it is a stereotyped dichotomy which
etuate as we conveniently categorize cur
consumers inte farming (or non-busi-

ing groups. We need to look further

ility of the production agriculture industry

agency for training students for employ-
“as well as on-farm careers. In both
‘technical pursuits one of the secrets of
bility to understand your client — his
ems, his decision processes and his tech-

it idea is not new. “If you wish to know
for one day in his moccasins.” Our
<hew full well the importamce of under-

ellowman. We have but borrowed an age
have given it modern meaning. Can we
inking to include the farm or ranch as a

Station for the young to learn the things
ed in business?

S expressed in upgrading teacher competency

Jusiness sector are exciting, Teachers
ltative to go to industries for improve-

Personal knowledges and skills are to be

A Broad Lsush

congratulated. Perhaps some may see the importance of
like exposure to the production agriculture business, The
new approach to the development of carcers demands that
almost all teachers have some knowledge of the industries
in which their youthful charges will seek livelihood., From
kindergarten through adult Iife, the pattern of successtul
career development calls for teaching staff well versed in
knowledge of the world of work, It is not too early to
recruit other teachers to join you in your farm and industry
experience. Your invitation need not be limited to others
with a vocational orientation. If you think vocational
teachers have much to gain from an association with
farms and businesses, how much more there must be to
gain for the teachers of math, science, English and grade
school where formal preparation for their job wag most
likely devoid of any association with the world of work.

Have you ever stopped to wender if industries and
organizations are getting a fair deal when they cooperate
with education? What things do we ask for, and what
does education give in return? Fven in this issue of the
magazine, where but a small sample of cooperative efforts
are reported you will note we ask for money, materials,
time, and the use of businesses as laboratories and as
training stations and for the services and advise of prom-
inent men of industry, In return we offer young men and
women better prepared to enter the work force. Perhaps
that is enough. But we could do more. For example, in
Minnesota the number of small businesses is about equal
to the number of commercial farms in economic classes
I-IV. Yet we have almost no courses for off-farm business
management, nor in agriculture product retailing nor in
any other off-farm business or industry-oriented subject.

I do not suggest that it is our job to assume the
responsibility for conducting educational programs in
special areas of business in which we lack expertise. But
it i3 cur job, if we have concern for the welfare of those
who cooperate with us, to assist in the planning, organiza-
tion and implementation of in-service education programs
to meet their needs. The long experience of vocational
agriculture in dealing with the needs of people should
be a valuable asget in helping others to even the benefit-
cost score in our industry — education cooperation,

To cover the subject of cooperation requires bold
strokes with a broad brush. Perhaps no other cooperative
effort is as important as walking a day in the other man’s
moccasins, even if the walk is only in contemplative
thought.

1l




T. V. Majure, Assistant Director

Secondary Vocational Education

State Department of Education
Jackson, Mississippi

Vocational education leaders in Mis-
sissippi realize that there has been rapid
advancement in achieving balance be-
tween agriculture and industry. This
balance has created wider opportunities
for vocational agriculture in the public
schools, The leaders of the vecational
agriculture program in Mississippi hold '
the view that agriculture and industry
have not developed as scparate entities.
Since this is true, one of the most press-
ing needs facing vocational agriculture
is to upgrade the marketable skiils of
those enrolled in vocational agricultural
occupations.

The state department leaders in vo-
cational and technical education in
agriculture in cooperation with the
agricultural teacher education staff at
Mississippi  State University initiated
what iz believed to be an innovative ap-
proach to relating classroom instruction
and work experience in off-farm ag-
ricultural occupations. The ultimate
goal is to develop vocational agriculture
teachers with sufficient competencies
to plan, instruct, coordinate and evalu-
ate programs for preparing individuals
for work in off-farm agricultural oc-
cupations. In order to accomplish this
major goal, the teacher education de-
partment set out to develop a profes-
sional in-service training program which
would offer opportunities for ten select-
ed teachers of vocational agriculture to
participate in activities designed to ac-
complish the foliowing specific objec-
tives:

1. To develop the ability to plan for
and utilize non-farm agricultural
industries personnel in planning,
implementing, and teaching off-
farm agricultural occupations.

To increase competencies in de-
termining the local outlook and
skills necessary for placing students
in off-farm agricultural occupa-
tions;

To develop understanding and
competencies required in the or-
ganization and opcration of off-
Farm agricultural industries;

4. To develop the competency (o
plan, implement, instruct, coordi-
nate and evaluate off-farm agri-
cultural occupations programs for
disadvantaged students and/or stu-
dents from low income familics;

5. To develop the competency to
coordinate  student work experi-
ences in agricultural industries and
businesses with school instruction;

To develop competencies in evalu-
ation and reporting programs in
off-farm agricultural occupations.

Emmett Williams, left, vo-ag teacher at Bran-
don High Schoo! in the Brandon Implement
Company, gaining firsthand knowledge as to
what is involved in the operation of the equip-
menf company. Here he was able to determine
what he could teach at the school and what
should be learned firsthand in the equipment
company shop and other departments.

The first step was to have the teach-
ers gain firsthand experiences by work-
ing in agricultural businesses and in-
dustries in their respective areas. These
businesses and industries in effect em-
ployed teachesrs on an interim basis for
a period of three weeks or more. The
types of businesses and industries where
the teachers interned were poultry
hatcheries; agricultural equipment sales
and services; meat processing and
marketing; ornamental horticulture;

Bennie Robbins, Assistant Su pigy
Vocational Agriculture

State Department of Educqs;
Jackson, Mississippi

Emmett Williams in his classroem an
the school, teaching students activiti
learned in the actual on-the-job werk
at the implement company. g

agricultural supplies, sales, and &
and, to a limited extent, a high
cialized commercial farm, and-ag
tural experiment station service
‘ers. :
‘While the teachers were wor
the off-farm agricultural businesse
industries, they kept a log of
engaged in and the competern
veloped, Firsthand work experienc
came the primary factor in bui
course of instruction for the vé
agriculture classes in the school
In order to relate the classroo
struction to the off-farm agr
experience programs, the teac
encouraged to identify specific job
available in the agricultural bu
and industries in the area, This

After instruction in the classroom:by
teacher Williams, the studen} gefs
instruction in the paris department 9
plement company. :
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acher at Raymond High
rocessing plant with Dr.
and operator of the

g and Locker Plant. Duke
xperience in meat process:

fange Stheir occupational
n a part-time or full-

‘as, for example, a
elper .in an agricultural
lés: business. To malke
nal program more

lassroom feaching students

ied in the actual on-the-

he‘meat processing planf.

laht: enabled him to know
the classroom,

every activity to be

t:of the duties at the
alyzed into learning units,
th‘expertise from in-

at activities can best
nititutional program,

d which activities need

the classroom by ve-ag
8. students get en-the-iob in-
oat processing plant.

F.F.A. Marketing Schools
Supplement Glassroom Instruction

Lyle Lamphere
Director of Public Relations
Central Livestock Association

South St. Paul, Minnesota

“Learning To Do By Doing” has
been a major guideline in the conduct
of the 34 annual livestock marketing
schools that have been held for voca-
tional agriculiure students at the South
St. Paul stockyards.

But the schools have had a much
broader and deeper application. They
have featured and brought vividly into
focus the “whys” and the “wherefores”
of meat animal production and how the
demands of the consumer are reflected
in the prices of livestock on-the-hoof.

Students have learned through actual
participation how supply and demand
are brought together, under competitive
conditions. At the Market students get
an insight into the far-reaching im-
portance and impact of how this all
takes place. The objectives and the
purposes of livestock production and
marketing have played a major role in
molding the format for the conduct of
these schools,

These short courses in livestock mar-
keting have been 2 joint venture with
the Minnesota and Wisconsin Depart-
ments of Vocational Agriculture and
the market interests, stockyards person-
nel, packers and related Industries co-
operating in their staging. The wvast
South St. Paul market has been used as
a giant field-study laboratory for these
schools.

All phases of livestock marketing are
included. In recent years consigning of
livestock for sale has not been an
absolute requirement for participation,
but those who do consign livestock,
ideally, plan their production months in
advance of the school so that the live-
stock might possess, in the opinion
of the students, optimum finish and
weight at the time of marketing. Then
there is the practical training invelved
in arranging for a trucker, preparing
the livestock for shipment, proper
branding for identification, consigning
to the selling agency selected through
research, checking on trucking rates,
trangit insurance coverage, and the tim-
ing of loading and delivery. All of these
marketing decisions must be made
prior to the dates of the school.

The program of the school has been
designed to give the youthful partici-
pants a short course in the operation,
functions and the role of a great ter-
minal competitive livestock market such
as South St, Paul. Handling an average
of around 5 million head of hivestock
per year and turning into cash for pro-
ducers and feeders over 1 million dol-
lars worth of livestock daily, the South
St. Paul market is traditionally the
second largest market in the world, and
by far the largest livestock merchandis-
ing rnart in the Northwest and therefore
its principal price-determining center.

The students and their instructors
visit the pens and alleys of the livestock
agencies to observe first-hand how their
livestock is unloaded, received, rested,
fed, watered and sorted to appear at its
best when offered for sale, Their selling
agency salesmen have access to more
than 200 different purchasers of live-
stock representing local, state, national
and international demands on the mar-
ket. They see their livestock after it is
sold on its merits, weighted on State-
inspected scales by bonded State weigh-
masters, 38 ownership passes from con-
signor to purchaser. They learn the
mechanism and the many checking pro-
cedures used to maintain identity of
livestock in the yards and the transfer
of the scale tickets used in weighing the
livestock. These tickets contain informa-
tion of owner, trucker, weight, price
and buyer. This information goes to the
office of the selling agency so that the
account sales and check representing
bonded returns, might be ready when
called for by students toward the close
of the day’s prograrm.

Factors that determine livestock
prices and the part that supply and
demand play in determining these
prices are discussed by expert agency
salesmen, who have but one objective,
and that is to get the greatest amount
of weight and the highest possible
prices for the livestock of the patrons
they represent and serve.

The various market classes and
grades of all species of slaughter and
stocker and feeder livestock are demon-
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strated, displayed, and discussed by
marketing and packing plant experts.
Individual animals are selected to
represent grade and evaluation differ-
enges. . : B
Students match their skills with the
experts in evaluation and judging con-
tests. A variety of all species of live-
stock is available for these exercises.
Suitable awards are presented to win-
ners.

Schools have included tours of the
entive stockyard area and packing
plants. Carcasses and cuts from live-
stock of the various grades have been
demonstrated and discussed.

Appearing on the “teaching staff” of
these schools in addition te livestock
and packing company representatives
have been specialists of the University
of Minnesota, United States Depart-
ment of Agriculture, Vocational Agri-
culture Departments, Future Farmers,
American Meat Institute, National
Livestock & Meat Board, and related
organizations and institutions.

Fntertainment in the form of music,
luncheons, and special tickets to Uni-
versity of Minnesota football games
have provided recreational balance to
the course.

The first Northwest Livestock Mar-
keting School held in 1938, attracted
around 500 students and their instruc-
tors. Attendance now totals between
1,200 and 1,500 annually, as the event
has been stretched to three days to ac-
commodate local teaching situations
and to allow for more personalized at-
tention. Girls enrolled in the vocational
agriculture participated for the first
time in the 3%rd annual school held in
1970.

In 1958 an annual Quality Lamb
Marketing School, and in 1960, a Meat
Type Hog Marketing School and Swine
Evaluation Clinic, were launched for
vocational agriculture students enrolled
in these projects. These schoals, special-
izing in sheep and hogs, respectively,

high school vocational agriculture.

are widely acclaimed by those who have
participated, bug nothing seems to quite
match the popularity of the Northwest
Livestock Marketing Scheol, which has
been a colorful classroom in general
livestock marketing for 34 years, and a
unique addition to the curriculum of

" Dr. William T. Spanton, Mr. F

E. ]J. Johnson
Emeritus Program Specialist, USOE

William T. Spanton was born Octo-
ber 25, 1891, on a Bluegrass farm in
Kentucky. At the age of 6 he moved
with his parents to Ohio. In their new
home the Spanton family lived in a
two-room log house, chinked with clay
mud, until W.T., who is better known
as Bill, started to college in 1911. Bill’s
mother was a country school teacher,
and it was from her that he received
his elementary instruction, Bill worked
his way through Ohio State University,
where he received an A.B. in 1915 and
a B.S. in Education and Agriculture in
1916. While State Supervisor of Agri-
cultural Education in Rhode Island,
he earned an M.A. degree from Brown
University in 1924, His Ph.D.” came
from American University in 1932 with
a major in Education and a minor in
Philosophy. _

His first teaching experience includ-
ed agriculture, mathematics and science
in Ohio high schools from 1916 to
1919, He served as Superintendent of
schools in Litchfield, Ohio, during
1917-1918, and Head of the Agricul-
ture Department, East Technical High
School of Cleveland in 1918-191%. In
1919 and 1920 he was the first Voca-
tional State Supervisor of Agriculture
and Teacher Trainer in Rhode Island.

He moved to Missouri in 1920 where
he served as State Supervisor of Agri-
cultural Education and State High

School Inspector through 1924. In 1925

the Spantons moved to Washington,
D.C., since Bill had been selected to
serve as Federal Agent for Agricultural
FEducation in the eleven Western States

of the Pacific Region.

The first National Congress for stu-
dents of Vocational Agriculture to in-
clude judging contests was held in
1926 at Kansas City in connection with
the American Royal Livestock Show
and 22 states entered teams. In 1927

volving numerous States at Dep

1928, Dr. Spanton said, “I can
heartily endorse the student org
tion idea” Dr. C. H. Lane, €k
the Agricultural Education Sery
1927, assigned Dr. Spanton to'¢
a temporary constitution for t
Farmers of America organizay
obtain a charter under the ¢o
laws of Virginia. The constitutis
adopted at the first Nationa]
Convention meeting in Kansas
Missouri, in 1928, Spanton iy
fective use of co-workers on th
lenging assignment. :
Upon the retirement of J.

in 1941, Spanton became Chief
termed Director) of the Agr
Education Service and Nations
Advisor, Retirement at age of:
effective in 1961, after over 46
devoted to Agricultural Educati
of which were on the Nationz
He was a pioneer among thos
blazed the vocational trail and:|;
foundation for us to follow.
small group of agricultural ed:

leaders who organized the FFA in

he was the only member who

active in FFA when he retired;
In the October-November 196

of The National Future Farmer

zine a statement made by Raymor

Firestone, said in part, “All.h

a dedicated man. It isn’t every da

are privileged to pay tribut
esteemed friend and colleague;
is our pleasure now to pay just
tribute to none other than D

Spanton — ‘Mr, FFA himself

as his host of friends know hi
plain ‘Bill’ With the help
Spanton’s  dedicated
leadership, the FFA today is af
ing organization comprising a i
looking membership. He was
retiring is, singularly devoted
welfare and achievements of tha

and il

National
' of the Farm

: Agricultural
Magazine
pard ‘of The Farmers

&t
ige (Seventh Degree)
night Templar)

G
America {BSA)
hip in the American
jonal ‘Association

; can Farmer De-

“America
. American Clouniry
tion 1961
Acclaim for Leadership
ection in setling up and
ing' 'the Natioral De-

ral youth during
ar. 1T
t Service Award, Ohio
versity Clentennial Ci-
970,

Fianklin nearly 200

utstanding achieve-
ted during Dr. Span-

artered by Congress
740}, 1950

Supply Service, 1948
nal Fature Farmer Mag-

_ FA Band, 1947
1 FFA Chorus

Will ‘Tour Program of
. EFA Officers

1 FFA Foundation, Inc,,

hte. position of “Director

bership, so representative of 2

and its finest heritage and trac
Some positions, honors and;

ments pertaining to Dr. Spant
Member of: ;

these events were repeated on a larger
scale and Dr. Spanton was active in
Congressional sessions both years.
Many states had associations under a
variety of names for students of vo- :
cational agriculture. Virginia, New National Council at Large
Jersey, and Wyoming used the words Boy Scouts of America
“Future Farmers”. At a meeting in- years :

'giéations” financed by

distributed 500,000
1" pictorial brochure,
lon” 1945

Ofitests using the Danish
Awards and placements
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giving consideration to preduction
records, performance pedigrees
and grading of classes were initiat-
ed in 1947.

The first annual FFA exchange pro-
gram with the Young Farmers
Club of Great Britain, 1949

FFA Code of Lthics, 1949

FFA Commemorative Stamp issued
by Post Office Department, 1953

The National FFA Organization was
incorporated under the Virginia
State laws, 1928

The National FFA Public Speaking
Clontest was started in 1930

National Judging Contests for stu-
dents of Vocational Agriculture,
1926

The Star Farmer Awards, 1929

National Chapter Awards, 1930

State Association Awards, 1930
New Farmers of America in 1935
merged with the FFA in 1965
Establishment of the National FFA

Advisory Council, 1939

" A 8-day pilgrimage of 1600 FFA
Officers and members to Washing-
ton, D.C.; Mt. Vernon, home of
George Washington; and Monti-
cello, home of Thomas Jefferson
where a room was dedicated to
the ideals of the FFA, 1933,

The official blue corduroy jacket
adopted by the FFA, 1933

Dr. Spanion believes that some

factors have developed recently what
are disturbing to the program in Voca-
tional Agriculture: :

1. A reduction in daily class time
due to academic pressures.

2. Mandatory college preparatory
curriculum  often replete  with
foreign languages,

3. A tendency of many colleges to
revert to tbme-worn and weird
entrance requirerrents — a rnajor
cause of high school “drop outs”

4, A tendency for agricultural col-
leges to lessen the number of hours
in agriculture required for grad-
uation.

5. The “pedagogical trust” requiring
more and more courses and time
to be given to general pedagogical
subjects for certification to teach
to the neglect of needed courses
in agriculture and agricultural
mechanics.

6. School counselors lacking personal
experiences and training in voca-
tional subjects, -

7. Prevalence of a sycophantic obses-
sion for change that often tempts
one to give away a birthright in
Vocational Agriculture in  ex-
change for a glamorized program
of “related occupations”.

8. A tendency to lesson or lower the
requirements for the depgrees and
awards in the FFA,

The Reeves Committee that was ap-
pointed in 1936 by the President of
the U.S. to study vecational education
was seemingly a selected group not in
favor of vocational training, The re-
port to the President in February 1938
was to eliminate Federal vocational
education aid by the ultimate consoli-
dation of Federal aid for Vocational
Education with general Federal aid
for elementary and secondary educa-
tion. This unfavorable report was
fought diligently and successfully
through the able leadership of Dr,
L. H. Dennis, Executive Secretary of
the AVA. Well planned and essential
assistance was given by Dr. Spanton.

Following the retirement in 1946 of
Dr. J. C. Wright, Assistant Comnmis-
sioner for Vocational Education in the
U.S. Office of Education, a concerted
and brazen effort was made to re-
organize the administrative procedure
in working with State staffs for voca-
tional education. Specialists in the vo-
cational branches were no longer to
work with State personnel of like
training, but “generalists” would ser-
vice all vocational branches. This ac-
tion was repulsive to vocational edu-
cators in the States and the U.S,
Office. Seemingly this new procedure
was backgrounded by academic type lib-
eral arts educators who were in the high-
er echelon of administration and who
neither understood nor were in sympa-
thy with vocational education, Many
of them were jealous of the achieve-
ment and growing popularity of voca-
tiona]l programs. Admittedly there
were ‘“Tories” among those claiming
vocational adherence. The seriousness
of this situation was apparent to vo-
cational leaders dating back ‘to those
active in the ‘establishment of the or-
ganic Vocational Act of 1917. These
leaders would not stand idly by and
let a proven and highly acceptable
educational program be scuttled. The
States’ staffs for vocational education
fought successfully for the cause. It
was most stimulating to Dr. Spanton
and other long time warriors for vo-
cational education, when in 195,
there was a move back to the former
sound procedure of specialists working
with the state staifs in the service
branches. Thanks are due to Dr. Span-
ton, who revealed an intense concen-
tration on how best to achieve worthy
goals, that few administrators can
equal. Unfortunately, the scepter of
the academic liberal arts personnel was
again raised, “on a divide and conquer
bages,” starting about 1963 and a
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resultant chaotic condition continues
to worsen to a near annihilation of
vocational education on a national
level. We must credit Dr, Spanton with
being the main force that delayed this
lethal blow by at least 12 years.

A final warning from Dr. Spanton
upon his retirement was as follows:
“Hold fast to the gains that have been
won since 1917, and forge ahead with
a strong, practical, dynamic and vig-
orous program which will effectively
meet the challenge of the future. De-
velop a program that neither political
opportunities nor academic theorists
can dilute, integrate or submerge to the
point that some of us Old Timers
would no longer recognize it as vo-
cational. Remember, “the best defense
is a strong offense” and that “eternal
vigilance is the price of liberty,” and
also of progress.

Yes, Dr. Spanton, we remember the
words you repeated at your station by
the Owl during each FFA dclegate
session in your capacity as Mr. National
FFA Advisor — “I hope that my ad-
vice will always be based on true knowl-
edge and ripened with wisdom.”

FFA Foundation

Support for vocational agriculture by
business and industry is demonstrated
in a practical way in the activities of
the FFA Foundation. Here Stuart D.
Baker (left), Director of Federal Gov-
ernment Liaison for J. I. Gase Com-
pany, presents a personal donation to
the National FFA Foundation, Inc.
Receiving the check for the Foundation
is Assistant Vice President of the Sea-
board Coast Line Railroad, Robert N.
Hoskins, the South East Regional Co-
ordinator for the FFA Foundation.
Baker, a {former president of the Future
Farmer of Virginia chapter at Bridge-
water, Virginia, manages the Case
Company’s Washington, D.C. office.

Occupational Experiences

Gary F. Beasley
Research Associate

Center for Vocational Technical Education

The Qhio State University

Agricultural edu-
cators have long
recognized that vo-
cational agriculturce
teachers need ex-
perience in the sub-
ject field in which
they teach. Many
states require that
teachers come from
a farming back-
ground, Many institutions require that
teachers possess farming experience but
do not provide teachers with needed
experiences in off-farm occupations. As
we broaden the offerings in agricul-
tural education, a problem of growing
concern is that of developing and im-
proving the occupational competency
of teachers, ’

Because some vocational agriculture
teachers may not keep abreast of oc-
cupational changes brought about by
advancing technology in:business and
industry, they are [ailing to provide
students with current knowledge and
skills needed for successful employment.
If teacher education programs are to
equip vocational teachers with pertinent
occuipational competencies, several
problems must be resolved. For instance,
how can teachers keep current their
own knowledges and skills needed in
business and industrial occupations?
When and where can they obtain on-
the-job occupational experiences? In
what manner can the teachers obtain all
of these experiences in the shortest pos-
sible period of time?

What Teachers Can Do

There are many ways in which teach-
ers can upgrade their occupational
competency. A meaningful work experi-
ence in agricultural businesses and in-
dustry can be obtained solely by the
individual teacher. This work experi-
ence is more likely to be acquired dur-
ing the summer. Teachers can be grant-
ed a leave of absence to work in an

o P nts:

athe occupational
ocational teach-
rig students for the

sbout new technologies
used by business
so as to further
de-
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Such a strategy
& following points:
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and industrial personnel. Contii
teachers should strive to update
selves through professional read;
by attending professional conf

What Teacher Educators C

Higher education institutions:
dustry could cooperatively brin
important breakthroughs in vocal
and technical teaching., The m
tematic program for Impro
cccupational competency of - tea
would be a cooperative occy
experience program involving’ bu
and industry, Such preparatio
grams will of necessity involy
new relationships between ed
institutions and business and.ind

In an attempt to inform teach
cators and state supervisors
that have been and are now béin
in this direction, eleven prograni
been reviewed which include’ ¢o¢
tive arrangements with business a
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(1) Vocational

teacher educators
presently on the staff should
be considered as a source of
teachers and administrators for
the cooperative teacher educa-
tion training program. Such
personnel may teach classes in
methods and curriculum devei-
opment or serve as program co-
ordinators.

Business and industrial personnel
should be utilized when possible.
This may mean using business
and industrial personncl as con-
sultants, as supervisors of on-the-
job training, as teachers in an
exchange program or as resource
people.

A coordinator of the program,
whether in-service or preservice,
should bc designated and he
should be provided with an ade-
quate supporting staff, This co-
ordinator should be chosen carly
so that he can participate in
planning the program and in
establishing objectives,

Garefu] consideration should be given

to the

role of the program coordinator,

This person has an important part to
play in making the program a success.
The coordinator should be concerned
with planning the program, selecting
participants, selecting work stations,
visiting the participants at their work
stations, and evaluating the participants
and thc program,

Areas Of Concern

When analyzing the problems which

might

arise in preparing occupationally

competent teachers, the following points

should be considered:

(1)

(2)

The type of work experience
must provide the most beneficial
learning cxperience for indivi-
dual teacher situations.

The occupational experience
program should provide time for
adequate experience in the func-
tions of industry and in eccupa-
tional requirements.

Vocational teacher education
programs should include occupa-
tional experience as a require-
ment for graduation.
Occupational experience should
be réquired for certification and
to maintain certification..

In areas where there is a lack
of industry, provision must be
made to give vocational teachers
the necessary training in pro-
grams such as summer work-
shops.

Occupational expericnce  pro-
grams must be organized to in-

1Beasley, Gary, and Smiley, James. Occupa-

sure participation of all voca-
tional education teachers.
Programs should be provided to
allow for participation of teach-
ers without a strain on the local
schaol,

The occupational experience
program must be integrated with
the existing teacher education
program to insurc adequate
teacher preparation,

When summer experiences are used
to ‘gain occupational competence, the
questions of financial support arise.
The undergraduate student may be
counseled and encouraged to seek his
own occupational experience, although
many may be unable to find adequate
jobs. Adequate supervision and guid-
ance must be provided to insure the
best occupational experience for teach-
ers,

When the occupational experience
Programs utilize industrial faciiities, in-
structional use often conflicts with pro-
duction use. The work experience pro-
grams should be arranged to provide
for the least amount of conflict, The
pacticipants in the training program
must get expericnce with. the most ad-
vanced equipment in industry and busi-
ness to insure adequate teacher prep-
aration.

Meeded Research

The review of cooperative teacher
training programs already in operation
revealed a variety of patterns. In an
effort to improve the occupational
competency of vocational and technical
teachers, some pregrams incorporate a
structured work experience while others
rely on observation of business and in-
dustry personnel. Also, industrial per-
sonncl have been used to teach classes
and to recommend curriculum revisions,

The differcent patterns that have been
involved in the development of these
programs indicate a nced o evaluate
each approach to stafl development to
see which is most easily adapted to cer-
tain given conditions. Such research
would indicate the desired structure of |
the work experience as well as the
length and placement of the experience,
Likewise, research on the cffectiveness
of these programs through followup
studies should indicate the most effec-
tive use of business and industrial per-
sonnel, the observation method, and
field trips.

tional Experience for Vocational Education
Teachers: 4 Handbook for Teacher Edu-
cators. Columbus, Ohio: ERICK Clearing-
house on Vocational and ‘Technical
Education, The Center for Vocational
and Technical Education, The Ohic State
University, June 1971.
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Professional Improvement — A Mutual Goncern

One of the best
ways to help rural
communitles is to
lend a hand to
their vocational ag-
riculture teachers.

This is the con-
viction which the
board of trustees of
the Grain Terminal
Foundation has
translated into a scholarship program
for vo-ag teachers in the four-state area
in which GTA serves over 600 local
cooperative elevators. _

Back in 1960 the program got 1is
start when the Foundation’s trustees
approved a grant of $1,000 to be used
by the North Dakota Vocational Agri-
culture Association as scholarships for
vo-ag teachers in working toward ad-
vanced degrees. The grant was repeated
in 1961 and the next year expanded
to include similar programs for Min-
nesota, Montana and South Dakota.

“This means that a total of $42,000
has been disbursed in scholarship aid
for vo-ag teachers in the four states
and that the group of teachers who
have received Grain Terminal Founda-
tion scholarships now inciudes several
hundred, many of whom have gone
on to wind up study for their degrees.

1971 South Dokota Vo-Ag [GTA] Scholarship
Winners — Front row {left to right}: Richard
Larson, Gettysburg; John Begeman, Salem;
Thomas Dagel, Lake Preston. Back row: James
Kanable, Pellock: Harry Munkveld, Centerville.

18

Richard L. Johansen
Director of Public Relations

Farmers Union Grain Terminal Association

St. Paul, Minnesota

The aim of the program has been
to give incentive to vo-ag teachers to
get added training to keep pace with
the many changes and growing com-
plexity of modern agriculture.

It was apparent to the Foundation
trustecs that vo-ag and FFA were
training youth to be capable farm op-
erators and community leaders. They
had seen first-hand the skill and poise
of farm youth who had the opportunity
of training and taking part in the
various FFA contests.

They also knew that many of these
youth ‘would not be farming and, in-
stead, are an excellent source of skitled
manpower for cooperatives, both at the
local and regional level, and for other
key jobs in the vast agribusiness field.

Tt wag apparent, too, to the trustees
that the effectiveness of vo-ag and
FFA depends heavily on the vo-ag
teacher. Thus, they decided on the
scholarship program as the Founda-
tion’s way to help the teacher grow in
professional skills,

“We are strong supporters of voca-

197] Montana Ye-Ag [GTA} Scholarship Win-
ners—{Left o right}: James Lewis, Helena
Yo-Tech Center, Helena; James Armstrong,
Manhattan High School, Manhattan; Ben Hur-
ley, Hardin High School, Hardin; Tim Schaff,
Saco High Schoel, Saco.

tional agriculture because we hay,
the results in the lives of people
B. J. Malusky, chairman of the F
tion. “We know that vo-ag: {es
are playing a vital role every
the developing of a better futi
rural America.  We are convinced
much depends on their conts
in the shaping of leadership an
farm management practices for to
oW, K
“Many of GTA’s patrons, m
of affiliated co-op boards of dir
and employees got early
training in vo-ag classes and
chapters. We are pleased ¢
to make this scholarship aid ay
as a means of helping to upgradl
-of teachers and encourage
make careers as dedicated teach
“We know that the greates
on this investment is to be foung
the lives of farm youth who h
an opportunity to be part of a
program in their home commu
Now a word about the Grai

in 1938 as a regional grain m
cooperative. In its early years, 1t
of directors also set up an:l
service organization, Terminal £
Inc., for affiliated elevators witit
ings to go to the Grain Terminal
dation.

1971 North Dakota Vo-Ag (GTA] S
Winners — (Left o right]: Elroy
Kindred; Norbert Mayer, Wynd‘mel‘
tum, Finley; Carl B, Haas, Eigin; Roel
{ardsen, Napoleon; Matlow Nelsen
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cher's association
olarship grant from
e distributed.

t4 association allots
5874200 each year.
association allots 10
00 Montana follows
istributing  four  $250
\ istributes ten $100

the applicants is
rimittee appointed

s the selection com-
“including the fol-

Teaching stu-
about the

in the total field of
Zagriculture is one of
the greatest chal-
lenges facing the
s present day wvoca-
“tional agriculture
“instructor. To con-
“duct classroom in-
Il the careers, or even
ediate interest to the
lass is a near impossi-
carecr orientation and
‘be an important part
onal: agriculture curricu-
is are to be trained for
n all phases of agriculture,
empt {o strengthen the
il the area of career orienta-
nIe‘y High School, Stanley
Career Fair was started
The purpose of the fair
fage students to research
specific career of their
al assignment, includ-
f what was expected
was made about the

1971 Minnesota VYo-Ag [GTA} Scholarship
Winners—Front row [left to right): Laverne
Bushlack, Kasson; Gilman R. Shubert, Byron;
Brian Ingvalson, Fridley; Victor Richardsen,
Jeffers. Back row: [Kenneth Stark, Lifchfield;
Wayne Flynn, Worthingten; Ronald Erpelding,
Montevideo; Boyde S. Anderson, Spring Grove;
Michael Foley, Melrose. Missing from Photo—
Gordon Jindra, Mankato.

Leonard Larshus
Vocational Agriculture Instructor
Stanley, North Dakota

first of December with the Career Fair

held in April, Three progress reports .

were due between the time of making
the assignment and the date of the
Career Fair. This gave the Instructor a
chance to evaluate the progress and
provide assistance to those having
problems locating sources of material,

Some of the information students
were asked to gather were:

a, Specific requirements of the job.

b. Educational requirements of the
joh.

Job opportunities in the future.
. Financial rewards of the career,
. Non-financial rewards,

f, Chances for -advancement.

The assignment sheet also Hsted sug-
gested sources of information on
careers. .

The end result of several weeks of
research, inchiding the writing of
several letters, was the Career Fair
which included a display and descrip-
tion of the student’s selected career.
Most of the students chose to mount
their displays on a table with some
type of backboard. Others attached
their display to the wall. Students

o=

i. Vocational promise
2. Academic aptitude
3. Character

4. Leadership

“The scholarship program enabled
me to attend the [irst summer session
to continue work on my master’s de-
gree program,” said one of the 1971
recipients. ‘“The two courses T enrolled
in will enable me to do a better job
of classroom instruction and supervi-
sion . .7

That comment sums up well the
purpose of the Grain Terminal Foun-
dation scholarships,

employed a wide range of display
techniques, including pictures, charts,
graphs and models, Many of the stu-
dents interviewed persons working on
the job and some included pictures
they tock of persons at work.

Two outside judges ranked the dis-
plays m blue, red and white ribbon
groups. A donation of §50 provided
cash prizes to the top five displays.
Open house was held in the evening
along with an FFA sponsored pancake
supper, A large crowd viewed the 86
displays which necarly filled one half
the gymnasium.

The instructor feels that the Career
Fair is a useful tool for getting students
involved in a detailed study of a career
of their choice, Not only do stu-
dents learn about the one career, but
by viewing other displays and hearing
their classmates tell about a career,
they gain knowledge of a wide range
of careers. Holding an open house and
inviting the public to view the displays,
can provide some very good public
relations. What more effective way can
you show the public that vocational
agriculture is more than farming?
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“Teachers Work In Industry ~ Blue Power
To Keep Credentials Valid”

Jim Beardsley
Delta College
Stockion, California

Dr. Forrest Bear
Dept. of Adg Education
Dept. of Agric. Engineering
University of Minnesota

. ome industries The tractor specifications, service WHEN

Does this headline worry you? It background and information you need system. You may be his only i ; E?“‘;e Iﬁzznt}?:l‘?;lég mami?l?’ Shartsj visual aids, and other The theory for each agricultural
shouldn’t, becausc it’s not for real. Per-  in the classroom. You just cannot beat tact with that place so much . rec gocation { train Lesi;s.erllila‘f ata fcan be cataloged for rnechanics shop to have a tractor unit
haps it may come to pass in the future.  working with industry for zeroing in taxes go each year. ; ou v The 2 sirnif— %.}ic drt‘ eretice lor elach demonstration. s excellent, but the practice s difficult
We might see all teachers taking time on a certain phase in which you need You have a chance to sw I? e Yn' tig Y th € llemonstratlplé esson outlines and  pecause of  the expense involved. The
out to return to the world of work. more competence. ideas about the training of you thew 1bcog }on m - the other 'nllatfe.rlas can be organized Ford Motor Company, Tractor Di-
Should schools go to an all year sched- Last, but not least, work cxperience He may have one you never’ : m‘uE o -'(ljci waysé noa ipecm ile and/or cabinet for vision, has alleviated this problem for
ule, teachers would have a real opper-  makes you realize how lucky you are about. ; 'Zniioi:ﬁc tng' Dud Laide o' Opferatlon, Thus, the selection  schools who can qualify for their
tunity to be brought up-to date in their to be a school teacher: good wages for How do you line up a job vo a,] fo ¥y i 11ne an I use o c%ne tractor improves the power train, instructional manuals and
respective fields during one of the “free”  those days you are working (try putting dustry? The following works for p_e_opt € on: egnp oy Fr © 1§1ency of the instructor because
quarters. your class teaching time on an hourly 1. Make contact early in spr ; dirirtlzzréi(;nsal Croyr;g; fje ll‘as ?ri (})lp pf)"rtumty to become

What is to be gained by a stint in  basis and figure your hourly wage — the following summey. - : ﬁqakin malzeriil ar(riu 1air with the tractor, teaching aids, ) WHERE
work experience? Plenty. You get a new  youw’ll be surprised) ; fringe benefits 2. Be sure you to get to mandg B il gbl R hi) (;r anc L ;e test equipment. The basic To obtain the power train unit a
outlook about your value as a school Improving each year; flexihility in your . and the man you will be: : inathe' 05 ¢ Ol principics are taught on the demon-  school can contact either the Jocal Ford
teacher os, the indusiry mar’s value to  use of time; ample time off; some pres-  under. r e eir .instruc- strla.Flon t1a]§tor and exceptions to these tractor dealer or the District Adminis-
socicty. Tt helps to re-orient your teach-  sures, sure, but not those generated by 3. Drop by occasionally at th Co.. Tractor Di rules carfl.l e taught with the supple- trative Manager at the regional Ford
ing procedures to train your students to  profit and loss. of business, it helps to'e R a0 tljac olr - 11;11 ental flms, brochures, slides or by Tractor Operations Office.
move into the big field of employment. It all seems much one-sided — all your interest. -' 1 stractiona; pro-- bringing in the other types of tractors. An application form explaining the
If you aren’t teaching some “saleable this valuable experience you are getting. . If you arc to be paid m , ol trad ‘
skills” to your people you should take But there is some image building you mistake of hours, days off, 1 16%%5{:1"% & Eower r}?m
inventory of your teaching program. For  can do. If you are on the ball you may of weeks to work, starting 1hes oW such a
today, if that employer cannot make reverse an industry person’s poor ing dates, etc, :
money off of the kid, then be cannot opinion of school teachers or the school . Do not criticize the op
afford to hire him. There is no question After you have been ther
that a great deal of on-the-job training hours you may understand hanics cl !
takes place, but you can teach many certain things are done’ classes study
skills first, way.

I found other values from work ex- If things are a little slac - by raul;
perience, You learn short-cuts that can something to do. Sweep t amissio 31/ raulic
be passed onto your classes. Somwctimes hunt for shop rags, put aw 1 and ntﬁ.n power
we school teachers lose sight of the fact etc. Whether you are paid s eallabl o erh tOPI_C_S
that most industry is paid by the hour this lets the owner Lnow y ; si:o ¢ the agri-
so to get production, short-cuts are used. appreciative of his time X op-
For example, during a period this sum- you technical training.
mer in a Cummins fuel injection shop Tt helps to get the local nes le to hav )
the pump man was seldom observed us- or television station to rutl St tione one Spe(i;ai
ing a vise, much less mounting the on your training and the pla ca purpeses. be-
pump on a figsture — too much time work, but check with the bo it SH C_)lf_gan-lze. les-
lost in fastening and unfastening. - ' ' . Follow up later in the sch! whith cpeci‘; 1‘21 iguition

You learn a great amount of nomen-  Jim Beardsley {left) observes the shop man with an invitation to you 5 un'?n ¢ developed
clature in the specific trade. This helps adjust & Cummins fuel injection pump befors barbecue, open house oL m it are as follows:
. ) attempting it himself. This teacher in a Cali- . :, sust be -tach meter opera-
in the classroom because you speak the  fornia Community College {Delta) upgraded stration night. He just be ight operation "
right language and hence can emphasize  his competencies in agricultural power instruc- to serve on your advisory 2 > COmbUS-
points with more realism. tion through participation in a four weeks tee after he sees your €

Probably the real advantage of work workshop experimental program for teachers cilities and is familiar W1

. ; . L conducted by U.S. Davis as part of their . om

experience 1:01' teachers is to move mie  EpP.D.A. program in cooperation with the State you are trywng to accol
an unfamiliar area and get technical Divisien of Vocational Education. your nstructional prograt!
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type of instructional programs which
will use the power train unit and the
number of student contact hours mmust
be completed. Basically, each school
must have justification for using the
power train unit twenty clock hours
per week with at least twenty students.
After the application form is submitted
to the Ford Tractor Company, the
regional zone manager will visit the
school and interview the teacher. The
application and school visitation will
determine if the school qualifies for
the power train package.

The Ford tractors are either diesel or
gasoline units, The power train is de-
livered in a crate and each recipient
must construct a stand for the unit
and develop the instructional units
which are best for the instructional
program. The University of Minnesota
receved a 3 cylinder 201 cubic inch
displacement gasoline engine with an
8 speed manual shift transmission and
rear axle.

The Ford power train pictured was
developed for use in the Department
of Agricultural Engineering, University
of Minnesota, St. Paul. A stand was
constructed with large castors to facili-
tate moving the tractor around the
shop. Height of the units was designed
to permit the utilization of the drawbar
dynamometer for determination of
horsepower, carburetion and adjust-
ment, etc, Remember the need to con-
struct a drawbar hitch for the dyna-
mometer.

HOW

The wiring harness and radiator
cooling system are not included with
the power train unit. A number of
_ methods can be used to obtain or de-
velop makeshift ignition and cooling
systerns, but fewer problems are en-
countered by ordering these compo-
nents from the local Ford dealer at an
approximate cost of $125. The expense
of the castors, stand and other modifi-
cations are dependent upon the basic
design and local costs. A more attrac-
tive package is provided when standard
component parts are used and the stand
is painted Tord blue. Neat, clean and
well-organized teaching aids command
greater academic response from stu-
dents than if dirty, junky and disorga-
nized shop equipment is provided.

The rvecommended journalistic ap-
proach is to answer who, what, when,
where and how in the lead line of an
article but this time it has taken the
entire copy. Thus, the action comes
when you obtain a tractor, write the
lessons, prepare instructional aids and
teach your agricultural —mechanics
classes.

Changing Curriculum?

Rodney W.

Department of Agricultural Education
Washington State University
Pulliman, Washington

For over 100
years, the U.5. De-
partment of Agri:
culture has engaged
in more activities of
service to the farm-
er and the consum-
er than any other
department or
agency of the Fed-

: eral Government,

The department has played a con-
tinuous role in the economic growth
of America, helping create a technolog-
ical revolution in agriculture. However,
while the Department’s history of ac-
complishments give cause for pride,

therc are still problems of vital con- -

cern. Some of these are underconsump-
tion, overproduction, conservation and
use of resources, and the need for great-
er opportunities for rural people in off-
farm occupations,! As agriculture teach-
ers we have a responsibility to impart
basic information about the USDA.

Activities of the USDA

In one way or another the work
of the Department of Agriculture touch-
es every American every day.

Employees of the Department help
to conserve forests, water, and soil re-
sources-and to revitalize land that is
unproductive; inspect meat and poultry,
eradicate pests, and protect the Nation-
al Forests; opperate the largest food-
service industry in the United States,
the National School Lunch Program;
conduct research in corps, automation,
pests, food, the biological sciences, and
natural resources; represent the United
States in international meetings and
aid in the marketing of the abundance
of American agriculture; insure crops
against drought, flood, insects, and
hail, and provide loans for the develop-
ment of rural America,

These and hundreds of other services
have a far-reaching effect on the
health, welfare, economy, and security
of the nation,

Yomestic  Allotment
the: f’z_n"rner-elected com-
ntire production

top-gap measure.
‘more than thirty

Tulloch
arent; agency. A little
d help students under-
shy farm programs

fiarhed and organized
ing: the Commodity
s The county offices
ffice manager and
re: excellent resource
] izh school or adult
vl school districts will
fronunity or county

ho'is willing to help.

Occupatlional Opporiu
in the USDA

The department has ovey
employees who have opportu
community service, sell-devely
and scientific contributions. THe
in hundreds of offices, laborator
installations throughout the®
States, in its territories and: iy
foreign countries. They perfo
most every kind.of swork donsiin
employment, as well as many
unique to the Government.
The U.S. Department of Ag
operates a long-range recruiting
gram directed toward the Na
leges and universities. It is nof
ing just for today’s needs, but
future as well, The young
women who measure up to the:
standards and who can grow an
op on the job may aspire to the
career assignments in the year
They will be the career maria
skilled technicians and the pro
teaders of tomorrow. 5
Teaching about the opportund
the USDA should be a challe
every teacher of agriculture; A
sion of one agency of the U
suffice to stimulate ideas to help
about all agencies.

ommitiees and
Development
ity committees are often
herstone of the Farmer

uilt2 The community
cted by local farmers
ccts the county committee.
“of these comimittees
pportunity to further
skills learned in the
“farmer classes. This is
1ould be emphasized
bout the ASCS,

Development of Farm Progr

The z}gricultural Stabilizatio
Conservation Service, ASCS, is a1
cy of the United States Departil
Agriculture. Several of the pio
administered by the ASCS art
sults of promises made by-E
Roosevelt m his first camp:
President. Following the wors
sion in this country’s history.
were desperate. President ::RO
helped push the Agriculture Ad
Act (AAA) through Congre

In 1936 the United States: 2
Court cut back many of the
programs with a ruling that t2€.
ment could not regulate PO
In 1936 the Congress passed
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ecause they are-

.“_’55‘5’°P9 strips improve pasture and pond. {USDA photo}

A county ASC committee meets to discuss
ASCS farm program policy for their county.
[Photo by Rodney Tulloch)

Commitfee Responsibilities
and Activities

The county committees are respon-
sible for the county ASGS office located
in or near the county seat, They hire
a county office manager to administer
ASCGS farm programs on a day-to-day
basis within established state and county
ASC committee guidelines. The man-
ager hires the necessary office and field
workers to operate the county office.
This being the only place in most
counties with a full-time staff makes
it one of the first places a farmer comes
to for information or to sign up for
agricultural programs for the county.

In the bulletin, “The Faymer Com-
mittee Systern,” the following areas of
responsibility are listed for county com-
mittees: production adjustment, conser-
vation, price support, storage activities,
sugar program, emergency disaster as-

sistance, wool, cropland conversion, feed
grain, and wheat stabilization programs,
Using a student’s farm as an example
and showing how one or more of the
above programs would apply to that
farm will help the student personalize
the information,

The decisions necessary in the above
programs and the large numbers of
people involved usually leave some
who are unhappy. Therefore, the com-
mittee must also hold hearings and
review violations, Some of the cases
that the county committee must judge
arc very difficult, requiring a delicate
balance betwecen the individual and the
public welfare.

When a better understanding of the
USDA has been reached hy everyone
in agriculture, more significant achieve-
ments and contributions to society can
be expected. As teachers of agriculture,
we have much to learn and teach about

the ASCS.

LProfiles: Careers in the U.S. Department
of Agriculture. 0-7230754, Washington, D.C.,
P% Government Printing Olfice, 1964, p.

2The Farmer Committee System. PA-576,
Washington, D.C., U.5. Department of Agri-
culture, August 1963, p. 4.
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CORNSTALKS

(a philosophy of work)

Mute evidence of the harvest past

Are the cornstalks, broken and lodged.

Once golden ears they held up to the
sun, ’

Now like men when their work is done.

From single kernels of corn they came

Sending the green spears above the
earth.

In midsummmer silks and tassels grew

That the grains might fill by nature
true.

Now from the cornstalks life is gone,

Service to be rendered there is no more.

And Man,

When, for him, significant things are
done

And he sits sonning in the sun

Without the joy of worthwhile work,

Hfii’ like cornstalks that have had their
- ay,

Might as well return to earthly clay.

The late Carsie Hammonds
University of Kentucky

_The most rewarding avenue for man’s
f?hgnltyl and intellectual satisfaction is
in service to his fellowman.
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Rhode Island has
a vast array of out-
door recreational
opportunities devel-
oped around the
marine aguatic and
forest environments,
The Chariho Re-
gional High School
Agricultural De-
- partment presently
offers a one year co-ed course in out-
door recreation. A survey conducted
by the author indicated that 2013 are
engaged on a part-time or full-time
basis by 135 employers involved in
Rhode Isfand outdooyr recreational busi-
nesses.

The preliminary survey of outdoor
recreation involving 32 firms indicated
a need for trained students having at
least a high school education. Most
employers expect the individual to have
at lcast a high school cducation, The
survey reflects that 48 percent of the
statc employees in the Department of
Natural Resources, Division of Parks
and Recreation, have less than a high
school! education. This figure will
change as persons with longevity retirc
and are replaced.

In ski areas, campgrounds, and
camps and camping equipment, golf
courscs, and other outdoor recreation,
the preliminary data indicate that em-
ployers desire to become involved in a
cooperative work experience program.
In marine recreation the 21 percent of
the firms which would employ high
school students in a cooperative work
experience program reflects that these
businesses are owner operated and em-
ployees are derived from within the
family.

A major area not yet included in the
survey includes municipal employment
of individuals in playground supervisory
capacities.
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i Preliminary Qutdoor Recreation Employment Survey, Rhode Island 1971:'
Ty, :

Outdoor Recreational
Area

Ski Areas and Equip-
ment

P A

Clampgrounds, Camps
and Camping Equip-
ment

Marine Recreation,
Yacht Clubs, Beach-
es, Beach Clubs, Bait
Shops, Charter Fish-
ing Boats .........

Marina Sales and Ser-
VICBS v v v ennncoaany

Golf Courses .......

Other Quidoor Rec-
reation; Stables and
Tack Shops, Golf
Ranges and Pro
Sheops, Children
Zoos, Sporting Goods
Stores, Bicycle Shops,
Sporting Equipment
Production, Depart-
ment of Natura] Re-
sources, Division of
Parks and Recreation

Firms

35

35
51

30

Total Employment

in State

207

538

214

280
384

380

in Outdoor Recreation

' Bert Roberts, Agriculture Instructor
Chariho Regional High School

e

P
Employment

Full Time

3
~I

31

140
98
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Environmental Education

and Recreation

The Chariho program serves to ac-
quaint the individual student with the

environment and

Part Time and

Seasonal

180

486

183

140
286

264

the opportunities

available in the area of outdoor recrea-
tion. The environment is emphasized
as its preservation, management and
appreciation are prerequisites for all
outdoor recreational opportunities both
from a point of pleasure and occupa-

tional potential,

Less Than High

School

149%

Minimum Preferred

Educational Level

High School

100%

98%

86%

2-¥ear Post
Secondary

Wood River function, Rhode Island

4-Year
College

Survey Not Completed

6%

39%

The course is developed arou
premise of pleasure by doing. It
purpose of the program to exp

59%

59%

29%

6%

2%

mndividual to as many of

job categories as possible th !
tical experiences gained in the clas
and on the 430 acre land manag
laboratory. The land is privately 0
but managed by the agricultu

dents.

Since the outdoor recreational:
ment opportunities in Rhode Islan
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rou.'gli

ryi gver as seasons
ple, & person work-
nd would be employ-
vember 15; this

permit could be em-
ember 15 through
© individuals would
positions created by a
annual turnover of
dividiials  could also
fige, Lo other states

. Percent Of Firms Emploving
: igh' School: Students

oberfs and two class mem-
‘the forest floor. Identifi-
tarials and associations are
f the outdoor recreation
o Regional High School.

ent advisory commnittee
uggested that an em-
possess multiple skills.
would allow individuals to
§:jobs and would pro-
greater qualifications
mployrhent. '

laced on camping and
peration. Within  the
tion and maintenance
todel site is being de-

ent. Camping cquipment,
d and sanitation are dis-
-4 campout is planned.
Voo camping  trips  were

itot. basis. The first was
ter campout in sub-freez-
nd snow, A sccond camp-
nducted during late spring
: .n_d_t'}"ip being made to the
glon of New York. In

e

: A cance-camping trip.
a8 made the students aware
campers,

Agri-Business Leadership
and Management

Another area considered involves
personal relations and how an employee
interacts with the public. Personality
and salesmanship are observed during
this phase of instruction. TFinancing
and expenses are also considered. The
most common question asked by a stu-
dent before venturing into a recreation-
al enterprise is, “how much will it cost
to establish the enterprise?. During
the course of study, planning and opera-
tional costs of the various outdoor rec-
reational areas are discussed so that
the student will know what is involved
if he should enter into a business of
his own,

Outdoor Management Lab

In outdoor management, a 17-sta-
tion ecology laboratory is being develop-
ed by the students using varied ter-
restial and aquatic environmenis,
Students are preparing trails and sites,
A script is being developed for each
station. Agriculture students will be
available to assist instructors in science
and elementary cducation when the
laboratory is opened to students

Pruning is accomplished by students during the
preparation of a campsite. Co-eds adapt well

to all

phases of the outdoor recreation
offering. .

throughout the state. A cooperative
agreement has been established between
students of the high school agriculture
department and the land owner under
The Rural Environment Assistance Pro-
gram. The Forestry Department and
the Soil Conservation Seyvice are co-
operating in the planting of 1500 white
pine and larch seedlings, thinning and

pruning existing stands, maintaining
and constructing fire {rails, building and
erecting wood duck boxes and estab-
lishing wildlife food patches, This phase
of the program is useful to those stu-
dents seeking employment in nature
and wildlife programs at summer
camps,

Associated Areas

Although Rhode Island does not lie
within an intense snow belt, there are
four ski areas within the state. Two of
these are near the school. For job op-
portunities in ski areas, students are
familiarized with ski equipment and
techniques, The students are encour-
aged to ski and gain more understand-
ing of the pleasures of skiing. Students
also receive orientation in the operation
of ski areas and snow making,

Chariho Regional High School exists
within a seashore community and this
natural environment affords the student
a natural laboratory in which an under-
standing of marine recreation may be
gained. A study of beach management,
lifeguarding and associated occupations
coincide with this phase occupational
investigation.

In golf, the student becomes familiar
with the game and gains an apprecia-
don of golf course design and twrf
maintenance, Rhode Island has over
fifty golf courses and there are many
jobs available to agricultural students
on these courses both on a seasonal
hasis while the student is in school and
as a fulltime occupation following
graduation,

For playground supervision oppor-
tunities, the students become familiar
with arts and crafts, carrying out and
demonstrating techniques in leather,
wood, wire, beads and paints, Drama,
music and games associated with play-

-grounds are also experienced. In the

spring of 1972 the Chariho Agricultural
students will work cooperatively with

To experience, to enjoy, to be productive em-
ployees is the theme of the Chariho program.
These students are fishing in a pond at the
land management lab. Safs boat handling is
also offerad. ’
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elementary schools within the region
in introducing a playground program
to include the previously mentioned
areas. The experiences gained in deal-
ing with the elementary school students
will be valuable during summer place-
ment in playground supervisory roles.

Backpacking during the winfer campout was
one aspect in a weekend which involvéd plan-
ning and cooperation. Exposure fo camping at
varied times of the year has been a valuable
phase of the program.

Dr. W, H. Annis stated in Employ-
ment (Opportunities and FEducational
Requirements for Jobs in Qutdoor Rec-
reqation, ‘“‘the findings of the initial
phase of the investigation indicate that
the outdoor recreation complex does
offer opportunity for employment now
and in the future and that formal pro-
grams are needed to train personnel
for these jobs.”’ As the Charitho Agri-
culture Department begins its second
year in offering outdoor recreation, the
department fecls it is beginning to meet
the need expressed by Dr. Annis. This
is being accomplished through a pleas-
ure oriented program in which students
participate in various phases of outdoor
recreation while gaining an understand-
ing of employers’ needs. These students,
because of their expericnces, will he
able to better serve employers in a
part-time or full-time capacity.

o o o
i o o o o i

Special Note from the
Editors

The September 1971 issue of this
Magazine carried an item titled “The
Ten Commandments for the Teacher”
by Victor M. Wohlford. Victer H.
Wohlford of the State Department of
Education, Arkansas asks us to remind
you that middle initials do make a
difference. He claims no credit for the
comrnandments.
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In the present consumer-criented
society, business and industry constantly
cdetermine the market potential for a
vast and changing array of products.
Market research attempts to determine
what products are consumed, why con-
sumers choose a product and which
items will be purchased in the future.

Analogous to the products in the
American marketplace is vocational
agriculture in the local educational
system, The opinion of the consumer,
in this case, the student and the poten-
tial employer, is an integral factor in
program planning to encourage in-
creased acceptance of an educational
program. Realizing the need for con-
sumer information regarding vocational
agriculture in Indiana, an extensive
sampling of student opinion regarding
program cmphasis was conducted dur-
ing 1970-1971.

Over fifty percent of the students en-
rolled in vo-ag in Indiana responded to
the opinion instrument. A random
sample of junior high schools was select-
ed as “potential consumers” of voca-
tional agriculture,

“Present Consumers” of vocational
agriculture reflected a preference for
programs currently being offered in
local schools. They also indicated a
decreasing preference for training in

Allan D, Goecker
Consultant, Agri-Business Ed
Department of Public Insiy
Indianapolis, Indiana

production agriculture as advy
from grade ninc to twelve was gl
“Potential Consumers? of vo
agriculturc expressed significan
in agriculture career areas .y
little emphasis in the major pg
local vo-ag programs today. The
cated a divergent preferenc
type of vo-ag training desire
upon the sex of the student. -

The Student Opinion Instru

A one page instrument was®
tered by teachers and complete
students, Seven groupings of
tural career interests based u
V.S, Office of Education cla
were identified for ranking by
A brief description of the agri
carecr areas and some possiblég
tions was provided.

Eighty-two percent of the vo
agriculture departments in Indi
1970 utilized a curriculum
production agriculture and agyic
mechanics. From the survey res
may infer that student opinion.
reflects the instructional emphasi
local program.

In a similar situation, one 1M
pect to find that Spanish is the
popular of the three languages;

Findings

Table . Response of 6692 Indiana

Vo-Ag Students in Agriculture

Areas (Expressed in %)

1st 2nd

3rd 4th

Agriculture Production
Agriculture Supplies 5.2 i3

Agriculture Mechanics  34.7 255
Agriculture Products 39 11.2
Ornamental Horticulture 3.4 5.5
Agriculture Resources 98 118
Forestry 5.7 12.9

37.39% 20.1% 13.3% 96% 6.9%
0 241" 196 157

13.8 9.8 6.4
16.3 251 17.9

7.5 9.7 15.2
144 145 287
i06 117 142
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one surveyed
classi.
nterest in special-
shiere they were
riterest response
fire was signifi-
ag_departmcnts of-
‘specialty when
ent tesponse of all

lized courses was
cultire, Similar reac-
in agriculture me-
hich: had increased
i “emphasis with
ere compared to all
‘results indicated

Ttiive career interest
t progresses from the
level is evident. The
cleristic is movement
Sduction agriculture
sutnmary of the stu-
interest response
vesent in Table 1IL

urrent consumers of
“marketplace  assist

and:Vo-Ag Departments
Courses in Agricultu

is growth and market expansion, Simi-
larly, vocational agriculture educators
should direct attention to the poten-
tial consumer, the jumior high school
student, in planning a vo-ag curriculum,

The opinion instrument utilized at
the high school level was also presented
to all 7th and 8th grade students in a
random sample of ten junior high
schools. :

The data from junior high students
indicate that some adjustments in cur-
riculum away from the traditional agri-
cultural production and agricultural
mechanics could potentially increase
participation in the local vocational ag-
riculture program, One should ascertain
what areas of vocational agriculture
would be most acceptable in the school
community before making any adjust-
ments. The areas of orpamental horti-
culture and natural resources have goed
student acceptance along with produc-
tion agriculture and mechanics.

The survey attempted to identify
what the present and potential con-
summers of vocational agriculture are ex-
pecting from the program. Certainly,
the results only scratch the surface in
identifying student opinion as it relates
to vocational agriculture. There apears
to be a need for more study of the
effects of student opinion in selection a
program in vocational agriculture,

arison of Student Intercst in Agricultural Mechanics in All

Surveyed and Departments Offering
ral Mechanics {Expressed in %)

Ist 2nd
Choice Choice

3rd 4th 5th 6th 7th
Choice Choice Choice Choice Choice

%o %o
347 255

To To To To o
138 98 64 49 49

46,7 20,7

9.7 9.8 4.5 5.0 3.6

Choice” TInterest Response of Indiana Vo-Ag Students in

griculture Career Areas by Grade Tevel 9-12. {Expressed in %)

Grade 10th Grade Lith Grade 12th Grade
Choice st Choice 1st Choice st Choice
37.4% 36.29%, 34.0%
4.9 6.2 5.2
35.3 355 34.9
3.6 5.2 4.5
4.0 3.1 3.9
9.1 9.6 11.2
5.7 6.2 6.3

BOOK REVIEWS

FACILITATING CAREER DEVELOP-
MENT: AN ANNOTATED BIBLIOG-
RAPHY, Larry Bailey, J. (ed.), Springfield,
Iilincis: Board of Vocalional Education and
Rehabilitation, 1970, p. 132, Free.

Although the number of textbooks and

journals devoted to carcer development
theory and research has increased in recent
years, there is additional need for the present
publication. A trend accompanying a rapidly
expanding field of endeavor is greater and
greater specialization. Specialization has re-
sulted in the need for publications of the
type which have dissemination as their
primary objective. The purpose of this an-
notated bibliography is to present applica-
tions derived Irom theory and research with
the view to finding new directions for imple-
menting career guidance within the class-
room, This compilation of Hterature is de-
limited te programs, practices, technigues,
etc., that are operational or have demaon-
strated potential for enhancing the process
of career development. The emphasis is on
relevance and applicability for comprehen-
sive programs of occupational education and
career guidance,
_ Primary reference sources [or the publica-
tion were Research in Education, Naovember,
1966, to March, 1970, and Education Index,
July, 1964, to March, 1970. The methodol-
ogy consisted of identifying, procuring, and
abstracting publications characterized by an
a priori list of descriptors. A total of 422
references is cited in the following seven
chapters: (1) Computer-Based Guidance
Systems, (2) Models and Techniques for
Career Guidance, (3) Career Devclopment
Conferences, (4) Experimental, Fxemplary,
and Curricular Programs, (5) Gaming,
Simulation, and Career Guidance Kits, {6}
Measuring Vocational Behavior, (7) Ap-
proaches for Providing Occupational Infor-
mation and Orientation.

The publication decuments the fact that
a subs‘antial body of data is available for
educators who are seeking direction in the
implementation of career development pro-
grams. The aim was to compile an imple-
mentation-oriented resource to be used by
all manner of educational personnel. The
publication may he obtained free of charge
upon request to Mr. Robert K. Gray, Re-
search and Development Unit, Vocational
and Technical Education Divisicn, 405 Cen-
tenmial Building, Springfield, Illinois 62706.

THE MERCK VETERINARY MANUAL,
Merck and Company, Siegmund, Q. H,,
Editor, Rahway, New Jersey, 07065, Third
Printing 1970. pp. 1686, Price—$9.75.

The Merck Veterinary Manual is publish-
ed with the objective of supporting the latest
and best in the several rclated disciplines
and arts that make up veterinary medicine,
More than 290 leaders in veterinary medicine
and allied animal sciences contributed to
present the most current information on
diagnesis and treatment. The manual con-
tains 452 principal chapters. The chapters
are divided into 20 sections, each of which
is marked with a thumb index.

The primary ohjective of the manual is
to provide the veterinarian and his co-work-
crs in the animal sciences with a concise,
convenient source of up-to-date infarmation
on the diagnosis, treatment and prophylaxis
of important animal diseases.

This very complete and well written
manual should be a “must” for every voca-
tional agriculture department library.

Guy E. Timmons, Professor
Michigan State University
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Food Production

Rich G. Hansen
Geigy Agricultural Chemicals
Ardsley, New York

Two sclentists and two  educators
were the last of eight Geigy Recognition
Award winners to be selected for 1971
The annual presentations honor contri-
butions to agriculture and foed produc-
tion,

One wmember from each of eight
leading professional societies is honor-
ed annually, Fach reccives a specially
designed bronze trophy of a corn seed-
ling symbaolizing our abundant food pro-
duction system and is a guest of Geigy
Agricultural Chemicals for a 10-day
tour of agricultural research facilities
and farms in Europe.

The last four winners were Dr,

Arnold P. Appleby, Weed Science
Society of America; Dr. Ronald E.
Doersch, American Seociety of Agron-
omy; Oliver R. Hamrick, Jr., National
Association of County Agricultural
Agents; and Donald Kabler, National
Vocational Agricultural Teachers’ As-
sociation.

The first four 1971 awards went to
Barmey Arnold, National Association of
Farm Broadcasters; Claude W, Gifford,
American Agricultural Editors’ Associa-
tion; James R. McGuire, Newspaper
Farm Editors’ Association; and Dr, O,
H. Graham, Entomological Society of
Amcrica.

Each was honored at his organiza-
tion’s recent annual meeting. The in-
dividual associations set their own
criteria for picking their winner and
assign a committee to perform these
duties,
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Dr. Appieby, Assomate Professor of
Farm Crops at Oregon State University,
Corvallis, is the outstanding teacher
award winner of the Weed Science So-
cicty of America. A member of the
OSU staff for seven years, Dr. Appleby
teaches both graduate and undergrad-
uate courses in weed control and
herbicide science. Many of his former
students have gone on to accept teach-
ing responsibilities at major universities
or employment with leading agricultural
chemical manufacturers,

Mr. Hamrick, County Extension Di-
rector in Madison County, Florida, for
the past 20 years, was recognized for his
total extension program and active par-
ticipation in his professional association.
A Florida native, he was a vocational
agriculture mstructor before Jomlng the
Extension Service in 1950. His prlmary
area of interest and responsibility is to
assist peach growers with production
and marketing and encourage growers
to increase peach acreage.

Florida_attributes
any of its accom-
lishments in Agri-
ubural Education
“the State Ad-
ory Commitiee,
which has encour-
aged the expansion

d improvement
of the program. The
committee is made

Dr, Doersch, Associate Prof;
Agronomy and Extension Agro
University of Wisconsin, is th
can Soclety of Agronomys oufy
young man in education and ag
service, As extension agronorij
Dr. Doersch’s job to translat
weed control research <ata. in
cal crop production guidelisi
rescarch data is unavailable;:
ducts field trials in search of solij
pressing Wisconsin weed prob

manpower
nts that serve
dollar agribusi-
ittee was established
tof Education in
dustry leadership in
veloping agricultural
1. the high schools,
:n_ical centers and

dvice from experienced
gricultural industry
alized. TUnder the
the  State Director of
ucation and the Agri-
Associlation a new
organized in 1966 and
luable asset to Agri-

Mr, Kabler, vocational agti
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‘ture-Turfgrass.

W. R. [effries
Assistant Administrator
State Department of Education
Tallahassee, Florida

One of the major concerns of this
committee is to assist in the establish-
ment of practices which will keep pro-
grams realistic in the light of skills and
knowledge required in the rapidly
changing agribusiness industry. Because
committee members have the essential,
specialized knowledge of competencies
required, they take an active part in
verifying course content, The commit-
tee also helps in determining whether
or not the programs currently offered
in local areas relate to future needs.

Leaders in Florida agriculture and
education feel that with a comprehen-
sive career education program, more
interest can be generated at an ecarly
age and that the student will become
more interested in occupational op-
portunities in agribusiness, They also
feel that agricuftural courses offered
and directed by leading agricultural
educators will encourage students to
continue their education in Florida
and seek employment in the industry.

Already, some top-notch personnrel
have been recruited as a result of
recommendations of the advisory sub-
committee for Ornamental Worticul-
The recruitment of

Gets Involved

qualified teaching staff is one of the
most important factors in planning and
implementing an outstanding program,
One example is the Landscape and
Golf Course Operation Programs at
Lake City Community College that
received the assistance of the commit-
tee in locating qualified teaching per-
sonnel with industry experience. The
cominittee also worked with curriculum
development and establishing the sup-
port of the industry.

With the advice and recommenda-
tion of the Forestry subcommittee and
joint planning with the Division of
Forestry, new programs in Forestry in
the high schools, area vocational tech-
nical centers, and community colleges
have been instituted. As a result of
many hours of dedicated work of the
Ornamental Horticulture- Turfgrass
committee, job titles, descriptions, and
analyses have been developed for the
first time for occupations from semi-
skilled to the professional level.

One primary function of the Ad-
visory Committee is to assist in the
selection and placement of students in
training stations within the industry.
Members of the committee believe that

Mambers of an Agriculiural Education Advisory Committee and State Staff Members, June 1970.

129

|
1
\
i
4
i
|
|
|




AGRICULTURAL EDUCATION
ADVISORY COMMITTEE

FORESTRY AGRIGULTURAL ORNAMENTAL
Sub Committee MACHENERY BORTICTLTURE

Sub Gommittee 8ubd Committes

AGRICULTURAL
SERVICES
Sub Coweirrae

FIELD CROPS
Bub Committec

Dist,

COUFERATTING
AGENCIES

Bupt.

|

MARKETIRG CITRNS
Sub Committes PRODUGTION & IFIISTRY
o

PROCES. Sulbs 40

LIVESIOCK

VEGETABLE
PROTRICTION

Sub Committee Sub Commirrae

AG RESOURCES
Including Fish-
eries, Hub Comm.

|

|

.

KEEF DALRY POULTRY
Sub Committen Sub Conmitieo

Sub Committee

SWINE
Hub Comaitree

TORSES
Sub Comaitiee

Figure |. Organizational Chart of the Florida State Advisory Committee for Agricultural Educa-

tion.

on-the-job experience in the industry
should be a required part of the in-
structional program. They have also
assisted in locating leading industry
personnel to conduct seminars on the
community college campus and in in-
dustry.

The committee has assumed a major’

to: (1)

f

role in Florida Project Agriculture, a
project designed to conduct a compre-
hensive statewide study to determine
the nature and extent of educational
nceds associated with employment op-
portunities in the total agricultural in-
dustry. The primary functions will be

Acquaint their respective

indusiries with the projeCt:_
and procedures and provida
data collectors and job analys

(2) Assist the project staff in ¢y

and clustering job titles acig
job requirements within each
of the agricultural industry, (3
major changes in the varioyg
tural industries concerning. m
requirements- and education

(4) Provide assistance in revig
curricular materials developed
vide education and occupati

ance in developing progrs;
Provide on-going monitoring ¢

in manpower and requireméiis

sure up-to-date educational
in agriculture at all Ievels,

These tasks will be accom

through task forces organized:

member of the committee répre

the major segments of the ag
industry.

Jim “Griffin, chairman of ¢

visory Committee states that
probably be another two yedis
the industry will feel the full i

the work of the commiitee and i

committee effort we can ¢

strengthen the ties between ¢
and industry and help to brin
dustry closer together.” '

Integrating Curriculum with Industry Needs

Janesville, a
school district of
50,000, has less than
50 full-time farmers
with school children
in K thru 12th
grade. Obviously
the traditional agri-
culture program
needed change.
What kind of agri-
culture program for Janesville? With
many local agri-businesses in Janesville,
a need existed for “off the farm” train-
ing. What kind of program would at-
tract quality urban boys and girls with
a genuine interest in agriculture? What
about the students from farms who
want farm training? I certainly do not
have the answers to these questions,
but this is the program that has been
started in Janesville.
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The entire course of study at Janesville has been agri-business orientt

Bernie Staller
Parker Senior High School
Janesvilie, Wisconsin

Course of Study

Agriculture
Survey

Sth

Biological
Agriculture

10th

Even Years

Conservation
Animal Science
Power & Mechanics

11th or 12th
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students, cannot find meaningful jobs
until they acquire some training, Our
attempt to solve this problem is two-
fold.

First, all students not having suffi-
cient occupational experience must
complete “‘quarter projects” four times
each year. These projects contribute
30 percent to the student’s grade in
agri-business. Cur only restrictions on
the projects are 1)} the project must
relate to the specific agri-business course
in which the student is enrolled, 2)
must relate to the student’s carecr
ohjectives, and 3) must be educational-
ly sound.

Other Opportunities

The focal FFA chapter provides work
stations for young students, as well as
conservation and horticulture students.

The FTFA tcok over the operation of
two local apple and pear orchards
which together provide over 800 hours
ol occupational horticulture experience
for interested students. The students
handle all orchard operations except
spraying, which is commercially done,
and receive all profits. Junior or senior
horticulture students may elect to op-
erate a portion of the orchard, usuall
80 trees, on their own. They do all of
their own work and receive all profits,
The orchard operations are supple-
mented with one acre of sweet corn
which is sold in the city. Our plans are
to add to this program with more
horticulture crops.

Conservation experiences are pro-
vided thru a 51 acre soil and water
conservation farm rented by the FFA,
The farm is set up with contour strip
crops of corn and hay, Odd areas on
the farm are planted with conifer
trees and fence rows with wildlife
shrub, Prunings from the orchards are
used to create wildlife brush piles and
about 1900 hen pheasants were raised
by conservation students and released
on this and neighboring farms. This
farm provides many hours of conserva-
tion-related activities.

Adjacent to the conservation farm is
an 80 acre tract of mixed hardwoods.
Ungrazed in 26 years, located on a
glacial outwash and terminal moraine,
and complete with small streams it
provides students with unlimited con-
servation activity.

Conservation students may also uti-
lize a Wisconsin Department of Natural
Resources summer training program.
These camps provide 240 hours of
conservation work during the summer
for each student.

This combination of classroom in-
struction, quarter projects, and outside
resources; orchards, conservation farm,
pheasant program, and so ferth, pro-
vides the training for our urban stu-
dents.

What Abeout Farm Training

1 feel that our students who desire
ta farm will receive quality training,
They all maintain farming programs
for four years, one of the best tools for
farm training available, The basic
science of the 10th grade will serve
them in todays’ technical agriculture
and the flexibility of the audio-tutorial
methods insures the practical applica-
tion of these scientific principles. The
junior and senior courses in soils, ani-
mal science and shop allow students
increased opportunities for specializa-
tion. :

The conservation demonstration farm
allows opportunities for experimenta-
tion with soil testing, fertility and pop-
ulation trials, insect and disease con-
trol, and similar activities.

The FFA program provides judging
opportunities as it always has done,
Our teams have placed 2nd, 3rd, and
i1th the last two years in the meat,
animal, poultry, and dairy judging in
the State contest. The FFA provides
leadership opportunities to both rural
and wurban students through creed,
parliamentary preocedure, and public
speaking contests as well as the op-
portunity to hold offices.

The Results to Date

In 1967 Janesville was selected as
one of the first ten pilot programs in
agriculture, Since that time the enroll-
ment has increased from 80 to 280
students. Student 1.Q. has increased
slightly (1% per cent) indicating that
our quality has not diminished. The
program has spread from one senior
high school to two senior highs and
three junior high schools and increased
from one instructor to three, Presently
20 girls are enrolled, Our farming
programs, farm judging contest, and
farm awards are better than before the
new program was Initiated.

While we certainly have not an-
swered all of the questions and have
not solved all of the problems in Janes-
ville, I feel that we have a program
that will work, We have a program
that is relatively successful in meeting
the needs and interests of rural and
urban boys and girls in this rapidly
urbanizing area of Wisconsin.
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Larry Myott, Program Coordinator
Weeks School, Vergennes, Vermont

In a state institution serving thé nceds
of disadvantaged children, a new pro-
gram to offer the co-educational student
body a vocational orientation is in its
developmental stages,

This co-educational campus is the
Weeks School in Vergennes, Vermont.
Tts court committed students come from
throughout the state and currently num-
ber owver two hundred, The Weeks
School program is community oriented
and focused upon meeting the special
needs of its students in the areas of
education and social adjustment, Small
classes, close rapport between staff and
students, group counseling, and in-
dividual counseling enhance its pro-
gram, Weeks operates a State Depart-
ment of Education accredited Junior
High Schoo] for its grade 7, 8, and 9
students. An important part of this open
institution is a high school program of
cooperation with the local Vergennes
Union High School, All upper grade
students are transported to Vergennes
Union High School as tuition students.

The program, funded under the 1968
Vocational Amendments, is set up to
provide (1) a vocational agriculture
course in the ninth grade, {2) the addi-
tion of a co-op type job training for
older students in need, and (3) the
development of an introductory course,
“Orientation to Vocational Education,”
for ninth grade students,

The vocational agriculture program
is based on the needs of agriculture and
agri-business in the State of Vermont.
Vo-Ag i1s a regular course offering at
Vergennes Union High School.

Vo-ag is integrated into the regular
school system and reserved for ninth
grade boys and girls. In the first year
seven students are participating in the
on and off campus agricultural educa-
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Dr. Gerald R. Fuller, Chairman
Department of Vocational, Technical and Exte
Education
University of Vermont, Burlington

tion program. Students are gaining ex-
posure to, and knowledge of, livestock,
forestry and conservation and horti-
culture. In each area the emphasis is
placed on a future in the field including
job orientation and entry level rc-
quirements.

The institution’s greenhouse provides
a four-season under glags land-labora-
tory where students and projects
thrive. This area of study is supplement-
ed with the help of arca florists and
growers, ’

A large woodlot is an integral part
of the school farm and provides forestry
and conservation study. Plantings of the
past 10-15 years are learning centers for
forest management practices. The most
intenscly used portion of the forestry

introduction is the maple sugar g
The farm staff, in cooperation s
Vo-Ag and Orientation. to
classes, produced about $1,’4i0
of fine maple syrup in 1971
sugar year in Vermont, All p
used on campus. During the's
son, not only vocational stude
involved, but as many as fifty o
terested stucents participate on
tary basis in all aspects of the op
. Completion of sugaring bring;
practicum in the apple orchard

ents grade a sample of
he ‘evaporator. 97| pro-
as 213 gallons.

hard work do wonders for the
tion and emotional stability.

Senior high school and part:
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Vocational FEdu-
cation is going
throngh a revolu.
tion that is now
being generally ac-
cepted in North
Carolina as Occu-
pational Education,
which includes
many of the occu-
pations that make
world of work. It may

Weeks School features open housing as is seen here in this Turrell Boys Cottage
24 boys, the cottage parents and their family.
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case local businesses are happy to co-
operate and no business has given an
ungualified negative response. Prelimi-
nary training is provided on the campus
and related instruction takes place both
on and off campus,

With the newly developing Area Vo-
cational Center concept of Vocational
Fducation in Vermont, Weeks’ students
need to prepare to enter the Area Vo-
cational Center schools, A one semester
program has begun to provide a com-
prehensive program of Vocational Ed-
ucation orientation.

The idea is that without a knowl-

The writer of this article, Larry Myott [stand-
ing), supervises a Forestry and Conservaiion
class during their regular summer session. Here
the class is making leaf prints learning itree
identification.

edge of program availability, a student
cannot select a pre-vocational or voca-
tional study, If successful, the orienta-
tion class will be offered each sernester
so that cach ninth grade student can
realize the opportunities available to
him within the public school system.
Approximately a week i3 spent on each
area of vocational education. Concen-
tration is on training facilitics available
with at least one experience of on-site
instruction for each area.

A well planned, systematic program
of vocational education can help dis-
advantaged pupils prepare for the world
of work. Vocational agriculture com-
bined with cooperative type cducation
and an orientation program is working
at Weeks School, a coeducational insti-
tution for court cormmitted youth.

The Junior High School is completely <co-

educational with the latest equipment and
excellent library facilities,

PLANNING SUMMER PROGRAMS

W. T. Johnson
State Department of Public Instruction
Raleigh, North Carolina

be described in a broad way as a four-
legged table, with each leg representing
one or more occupations:
. The production of products
from soil, water and animals.
. Building, repairing and the
manufacturing of needed goods.
. Processing, distribution and sell-
ing of goods.
. Developing agressive leadership
as well as citizenship.
The support of each cccupational area

is contributing to one or more of the
legs but all areas contribute to the
world of work.

To do this, occupational teachers
should be employed for twelve months.
'The Act that made vocational agricul-
tural education possible, envisioned the
need of twelve months’ employment in
the beginning of the program, and
teachers who use the time wisely have
been most effective in contributing to
the social, economic and leadership
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training to a large segment of the
population,

In some states, some agricultural
teachers’ employment has been cut to
less than twelve months, This has been
distressing and demoralizing to teach-
ers and others who know of the contri-
butions that agricultural teachers have
made through employment for twelve
meonths.

It appears to the writer that adminis-
trators should view with favor the em-
ployment for 12 months of agricultural
teachers who have approved activities
planned for the summer.

The summer program should serve as

a blueprint for the agriculture teacher
by revealing what is planned for each

week, and sometimes, each day, The'

. Fvaluate

. Attend FFA. Leadership Schools

with chapter officers.

. Hold regular FFA meetings for

members.

. Have FFA Field Day and involve

parents,

. Plan and develop instructional

programs

a. Make lesson plans, prepare
specimens, and other teaching
aids,

b. Obtain and organize teaching
materials.

c. Review and up-date curricul-
um.

programs  completed

previous year.

igned an agree-
uture Farmers of

News to Me

Envrollments in Agri-Business

The secondary enrollments iny
ness reached an all-time high of &
in 1970, or an increase of approy
14,000 over FY-1969. Of
ment 338,173 were enrolled ;
tion agriculture classes and 213
off-farm agri-husiness classes; 7
centage of students enrolled if
agri-business courses in 1970
compared to 30.2 in 1979 arng
1965, —NVATA News

“iheir predictions for
airying industry. One
redicts dairy sur-
‘while a university
increased govern-

RETURN OVER FE
INDICATES PROF

Films On Environment

“THIS BLOOMIN' WORLD”.
About mans awareness to his environ-
ment and the problem (pollution)
when he becomes complacent, Both
beautiful and depressing scenes in full
color. 19 minutes. Available on free
loan. Write to Audio-Visual Distribu-
tion, Fastman Kodak Company, 343
State Sireet, Rochester, N.Y. 14650,

“PEST CONTROL AND THE EN-
VIRONMENT.” New color film pro-
duced by Cornell University’s College
of Agriculture. Features principles of
pest control, research developments and
the relation of pests to food production
and environmental quality. Available
for purchase or rental. For more infor-
mation write to Film Library, Roberts
Hall, Cornell University, Tthaca, N.Y.,
14850.

Film Distribution, 113 N.F., Madison
Ave., Peoria, Tll. 61602, (Geigy repre-
sentatives are available to make the
presentation when scheduling permits).

FAYETTEVILLE, Ark.—Dr, James
A. Scanlon, Associate Professor of vo-
cational education at the University
of Arkansas main campus, will journey
to Turkey in September to serve as co-
director of the Seminar on Agricultural
Education for West Asian Countries.

Sponsored by the United Nations
through its Educational, Scientific and
Cultural Organization {UNESCO), the
Seminar will involve representatives
from each of 12 West Aslan countries in
an intensive study of new educational
methodology and media, with special
emphasis on developing eountries.

Dx. Scanlon holds a B.S. degree from
Southwest Texas State, an M.Ed. from
the University of Arkansas, and a Ph.D.

.Supervi.%e students’  Supervised

Work experiences.

. Visit and assist Young and Adult
Farmers; conduct classes.

major accomplishments should be re-
ported each month to the principal
and superintendent; and the superin-
tendent and/or teachers should pubii-
cize newsworthy activities.

Teachers who are employed for
twelve months should prepare a sum-
mer program of activitics and receive
administrative approval before June 1.
After approval of the program, copics
should be given the principal, superin-
tendent, local vocational director, and
the chairman of the advisory committee.
Teachers should take into account that
the superintendent, principal, local vo-
cational director, and advisory commit-
tee are to be invelved in deciding what
activities the teacher includes in his
summer program. The following is a
program of summer activities for agri-
culture teachers:

degree from Cornell, He lives with
his family in Greenland, where he serves
as mayor,

‘The dollar return over feed ¢y
the return for $100 of feed ca
whether or not a livestock bus
: . profitable says a University.s
B OOnduClt agrjcultural Ipecha}’ucs nesota agricultural economist,'- ~::te With the full knowl-

instruction for community clien- R, Nodland., Return over [eed I e under which the

tele. amount available to the farm ade.” 7
. Assist with Community Develop- for labor, housing, equipment, ;

ment Program. interest, and miscellanecus cay

In dairying, farmers shoul
$200 of return for $100 of feed i
to cover all dairying costs incl
modest amount for labor. In h
duction, a farmer has to receiy
$140 of return for each $100. ‘b 1l daiv £
consumed by hogs to break e Wilh Small cawry am.l;i
general, other classes of livestoch inct.  Commerci

3 : ] )
between these two extremes. with sales over $10,000

"c.fm'g dairy journal

at “the outlook ) LprOULTURE AND THE EN-

VIRONMENT”. A new 20-minute
slide presentation (68 color slides) pro-
duced by Geigy Agricultural Chemicals,
explaining what agriculture has done
to correct pollution problems including
soil erosion, fertilizers, animal wastes
and pesticides.

Available on loan-free or for sale
at cost {$15.00). Write to Vernard

ven the USDA outlook,

New PCA Mouvie Avatlable—Credit, A
capital Idea” is the title of the recent
movie produced by PCA’s as a public
service. The new coler film is a 1314
minute, fullyanimated, production on
using credit profitably, Prints are avail-
able through District FICB’s.

ustry experts do
points, basing their
atus guo. By 1980

. Keep records up-to-date. s
ollowing changes to

. Repair and refurbish departmental
equipment.

. Confer with school officials on ad-
ministrative problems in your pro-
gram.

400,000 dairy farms
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Many teachers have greenhouses
which require considerable work, but
at the same time could provide a teach-
ing program for boys-and girls, as well
as others in the community during the
summer. Those teachers who do not
have adequate facilities need to work
with the administration in getting such.

Teachers should consider establish-
ing forestry programs at or near the
school. Forestry and/or horticulture
programs contribute to the elimination
of pollution about which there is so
much concern.

In addition, teachers should survey
the basic needs of the school area. These

bers: will decline about
toi nine or 10 million
luction per cow increasing
tito 12,000 pounds

1. Attend and participate in inservice

. . his retirement as of June 29, 19
educational activities

Martin has had an illustrious ¢
a leader in agricultural educat
the time of his retirement Dr..
was a Professor of Higher, Teé
and Adult Education at the Un
of Connecticut, He had previ

ved as a teacher of agricultt
Head of the Department of Agrit
Fducation in his native Vermo
colleagues will miss his creative:

Themes for Future
Issues:

February—The Farm Management
Approach to Teaching Vocation-
al Agriculture

March—Competencies or Careers
in Agriculture

April—Serving the Out-of-School

a. Annual Summer Vo-Ag Teach-
ers’ Conference
b. Workshop in such areas as:
Ornamental Horticulture
Farm Management
Welding
Tractor Repair and Mainte-

‘cows per farm will
- average number per

ill be 75.

ds and increased produc-
il quadruple milk
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Robert W. Walker
University of lllinols
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Conservation of ranewabls natural resources, game and wildlife are everybody's
The Wadena, Minnescta FFA in cocperation with more than (40 \:onservafion0
fraternal, sportsmen, farm, agribusiness, and school groups participated in local pn;'
Major objectives are fo preserve and improve environment, increase wildlife numi-m?
work together for improved natural resources in the future, {Photo furnished by
Kortesmaki).

Charles Workman, right, a 1969 graduate of Greenbrier East High Scheol, Lewisburg, West Virginia, shows his Vocational Agriculture
Nelson Dailey, how to properly lubricate a farm machine. Charles completed four years of Vocational Agriculture and cne year of Agric
Mechanics and is' employed by Kyle's Garage where he does & considerable amount of farm machinery repair. [Phote by GuY &
Program Specialist,) .
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