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‘mechanics teaching is demonstrating how to do the joh. Nebraska's M.l :
MecCreight supervises this demonsiraiion; (Middle left) Student teacher Ralp
Cochran showing givls in plant science class the procedure for starting tomato
plants in milk cartons; {Middle right) Student teacher, John Townsend re-
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(Lower left) Imstructor James Wells checks placement of the price tag wit
Phillip Sizemore, student, working part time in a cooperative agricultural
experience program al Rogersville; (Lower_rlght) Dr. ‘Cralg emphasizes a

oint in reviewing a video taped microteaching lesson with student teachers,
left to right, Dan Pearman, Roger Scott and James Dyer; {Photos from Wil-
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om Your Editor . ..

As a teachet educator, I ponder the

term “for more effective teacher educa-
tion and supervision,” and ask “What
does this indicate that I, we, they,
should be doing that we arc not now
doing, or should not do that we are now
doing? This seemingly complicated
statement has a simple answer T believe
—-that being for teacher educators and
supervisors to determine how to be sensi-
‘D. Dillon tive to the pre-service needs of prospec-
achers, and just as importantly, to the in-service needs
& employed teacher,
Judgments made by the teacher educator concerning
at.fo teach in the pre-service teacher education profes-
il courses must be carefully made, based on an accurate
sment of the competencies needed by the beginning
ier. With the limited time available for students to ob-
‘the many professional competencies “good to have” to
‘a new job, in most cases the teacher educator must
t ‘competencies to include in pre-service courses from a
list. In order to identify the most Important compe-
cies, and in the correct priority:

llié: B. Thomas

Effective program development in agricultural occupa-
equires that many factors be considered by a teacher
agriculture who serves as a program developer. Communi-
hannels must function properly if the innovative pro-
developer is to get new programs developed within a
able period of time.
When the verbal channel of communications is closed
mes difficult to communicate. Thus, the program de-
r loses much of his effectiveness in developing new
fams or In even maintaining the programs that are
dy in existence. At best he loses two downs for every
and-ten.
asons for this communications channel becoming un-
are numerous. Some are: (1) fear of superiors, (2)
g that the superior is incompetent, and (3) the feel-
ﬂ_l_fl_t the superior does not support the program the
dinate is promulgating, One way to approach the topic
Mmunication is to look at some of the pitfalls or traps
ich program developers get themselves which make

Editorials

VITAL TO INNOVATION

Hollie B. Thomas end Lioyd [. Phipps
Agricultural Education Division
University of Illinois

- WHAT DOES “MORE EFFEGTIVE” DENOTE?

1. Listen carefully to student teachers in debriefing
sessions held upon return from student teaching.

2, Listen to state department of education consultants
who see teachers in the everyday operational setting.

3. Listen to first year teachers who are meeting in
inservice classes.

4. Be available for conferences with undergraduates
and teachers at and during times most convenient to
these clientele groups.

5. Be intercsted in each person for him or herself,

The state consultant should make a concerted effort
{0 observe each beginning teacher early in the fall, in order
to identify teaching and management problems while they
are still small. In many cases, state consultants and teacher
educators can work closely together in planning and imple-
menting in-service education activities to prevent and solve
problems encountercd by teachers.

The role of the teacher educator and state supervisor
{consultant) becomes critical at this point in time, when
the Career Education concept is being implemented into
existing state educational systems, for it is to these two
groups that local schools look for leadership. Are vyou
mobilized to be up with the practitioner? —RDD
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Lloyd J. Phipps
verbal communication difficult, if not impossible.

Fear of superior. Where fear is involved the program.
developer finds himself putting off requests that should be
made until it is too late for the request or it will take some
special effort to be able to accomplish,

The agriculture teacher may wish to take a trip to an
agricultural business firm to “kick off” an agri-business
course or to develop interest in such a course. This field
trip necessitates several arrangements to be made, permis-
sion from the administration must be obtained, a bus must
be scheduled, the teachers of the classes that the students
will miss must be notified for their upcoming absence. If
the request for this field trip is delayed, this aspect of the
program that the developer may have felt was very essential
to the total program may not be supported by the adminis-
tration because of the inconvenience that is caused by the
shortness of time. The primary reason for fear is the pro-

(Continued on next page)

27




gram planner’s confidence in his own ability o do his
work or in his perception of the degree of value his program
has. Of course, the administration can perpetuate this lack
of confidence by challenging the judgment of the program
planner even though it appears well based. .
Through his own lack of confidence and the r_e§u1t1ng
procrastination the program planner dcvel.ops hostility to-
ward his superior because he feels that he is “never able to
get what he wants” or “would not be able to get what he
wanted if he had asked for it.”” These rationalizations help
him to pass the blame for the situation on to his superior.
Thus easing his conscience for not getting the job dC'}nC as
good as he thought it should be. Feeling a lack of co.nfldence
in his ability to support his program to the ad¥n1n1st.rz?tor
verbally, he may revert to putting his request in writing.
Questions that the superior may have are not answerec% un-
less he returns the note with his question one or more fimes.
The answer to the problem here is not for the ad@nistrator
to baby or coddle the program planner, rather it is for the
program Pplanner to gain confidence in his own ]ud.gment
or to increase his own perception of the value of his pro-
gram. This can only be done by the introspection of why :
he feels as he does and his own attempts to change his
feelings about his superiors. Working out less important as-
pects of the program with the administration well in ad-
vance of the time it is desired will often assist in developing
the needed confidence, The fear of asking for equipment,
change of program, travel, and other aspects of program
development is not uncommon among program developers
of all ages.
Incompetent superior. The feeling on the part of the
program developer that his principal is not competent re-
sults in the program developer attempting to circumvent the
chain of command by going directly to the superintendent.
This wsually results in intimidation of the person who is
being circumvented. Here the program developer may send
notes to his principal and carbon copy the message to the
superintendent. Frequently the intimidation will take the
form of the program developer telling his superior how‘ he
should do his job or something he fecls he should be doing.
The conflict that results from this type of communication
usually results in the absence of good verbal communica‘tio_n
and the dependence on written communication. This is
sometimes referred to as “blue-note” communication. “Blue-
note” communication may be defined as a written commu-
‘nication which is written to one person and is carbon copied
to another in order to bring pressure on the individual to
whom the communication was addressed. This pressure
usually results in intimidation and hestility, thus widening
the communication’s gap.

In contrast to the situation where fear was involved,
in this case the program developer is completely confident
in his ability to make judgments about what his program
should be and how his program should be developed. The
net result of this type of procedure is dependent on the
personalities of the principal and superintendent, I_f the
principal is somewhat deferent, he may be glad he is not
bothered by the teacher with his ideas for program develop-
ment. On the other hand, if the superintendent allows this
to continue and the principal feels that the chain of com-
mand should be observed, a struggle is imminent, Where
“blue-notes” are employed, friction is nearly always assured.

Nonsupportive superior. The feeling on the part of the

program planner that his superior does ng’t support
program results in resentment a}ld f]fust%"atlon, Thus,
program planner may change his Ob]E?,CtlveS by accep
those that he thinks his superior (principal) has, or he
take a new route such as lrying to go to his super
superior (superintendent) to get what he wants. Here again
the person being by-passed is likely to‘feel hostile tow.

the program whether the perceived feelings about what he
principal was thinking were accurate or not. “Blue-note?
communication may be employed in this situation also w

adds to the hostility of the person who is being bypassed
the chain of command. .

The best avenue in this situation is first to deterin
via verbal dialogue what the principal’s feellings toward-_:t_
innovative program being proposed are. Thl&? accomplished
the program developer knows what the _;:Trmc;pal’s act
feelings arc and thus avoids any supposifions about wh
the administrator is thinking. In all cases, care should by
taken so that the program developer does not present th
proposal for an innovative program such that the admi
trator has a yes-no choice before he understands the nati
of the total program and the rationale for it. :

If the program developer finds the administrator is.1ig
particularly in favor of the proposed program, he my
choose to ask that he be allowed to write a proposal for.th
program which would include both rationale and inform-q
tion based on community data that support the need:fo
such a program. When the proposal is c‘ompleted, t-he: To
gram developer may ask that the administrator revie
discuss it with him to make suggestions for improvement
the proposal. Thus, the administrator is askec_l to c_ont_ﬁbu_g
to the proposed innovation rather than give his 'y
answer about the innovaltive program. :

enclusions. The alternative to “blue-note™ comi)
cation or written request is a verbal dialogue betweexn th
program developer and his principal or vocational direc
This is not to indicate that the program developer s
never communicate via note or letter, rather that s
communication should not be the everyday channel.
does it mean that the program developer should not dis
his program with the superintendent or the bOaI"d of
cation. The program developer’s immediate superior shi
however, be aware that such communications are to. fal
place and the topics to be pursued. - .

The essence of the three types of situations which m
cause verbal communications to cease js that much U
all, of the problem is in the perceived problems that d}d
exist. As a result of the program developer’s reaction
perceived problems, the result may be the same as.
problem did exist. _

Resentment created by dysfunctional communica:
between the program developer and his superior o_ften
on™ the program developer occupying much of his thpug

and thus limiting much of his productivity. Hence, 11:__
accomplished in the development of an innovative prog
with only the required activities of the on-going progie
getting done as a result of this loss of energes. The progta

Career education
s a revolutionary
appreoach to Amer-
ican education,
based on the idea
that all educational
experience, curricu-
lum, instruction,
and counseling
should be geared to
preparing each in-
unal for a life of economic inde-
ence, personal fulfiliment, and an

ougan

ppreciation for the dignity of work.
s maln purpose is to prepare zll stu-
ents for successful and rewarding lives

improving their basis for occupa-
onial choice through the performance
dccupational skills necessary for em-
oyment or to continue their education,
areer education pervades all of
cation and everything we do is
one, not for the sake of education,
‘for the sake of the student’s career
paration. Tt is clear that career edu-
tion is an idea whose time has come,
career education we are pleading
r 2 new thrust; a change agent in
lucation; not an enrichment of our
ent K-12 program, but a changed

Intil we bring career awareness
n into the elementary grades—un-
we give young people the desire and

ation to aim for a career that

cites them—until we prepare them
eave high school with a marketable
~or to continue their education—

we key all these activities to the

“market in terms of both demands
level of performance as it will exist
n these students are ready to enter
Wwe will continue to shortchange

our students and our society.

he principle responsibility for plan-

developer who finds himself in a situation ip Whlc -
verbal communication between himsell and his 1mm dia
superior has degenerated to the point that he cann® z ]
with him nearly any time he wishes should make a conF__rEG
effort to analyze the situation and take measures to corl!

it

Our vorational program is the

ajor compenent of the tofal
i ral Edugation Co-
velopment Conbinuum,

THE AGRICULTURAL EDUCATION MAQAZ

James E. Dougan, Director
Ohio Agricultural Education Service
Columbus, Ohio

ning and conducting the total career

“education program is with the public

education system in parinership with
business and industry, the communmity,
and the home. There must be a federal,
state, and local system of leadership
and funding if the career education is
to move ahead and accomplish this
change in our educational system.

Since the vocational education pro-
gram is the major component of the
career education movement, it is nec-
essary [or supervisors and teacher edun-
cators in agricultural education to be-
come actively engaged with the state
vocational education staff and other
state educational agencies in perform-
ing their role in developing and imple-
menting a statewide career education
program. The question is not—who is
to assume the leadership in implement-
ing career education in the Agri-busi-
ness, Natural Resources, and Environ-
mental Management; but rather, how
soon are we going to do it and what
are some high priority tasks that we as
state staff personnel, including the as-
sistance of teachers and individuals
from business and industry, must per-
form if we are to move forward with
the components of career education, in-
cluding the major component, voca-
tional programs that include all of the
major occupational areas of the total
agricultural industry,

State staff leaders in agricultural
education should assist K-10th grade
classroom teachers to implement career
education by providing the following:

1. Information regarding the Agri-

business, Natural Resources, and
Environmental Management in-
dustry that the K-6 teachers can
utilize through classroom instruc-
tion, field trips, and use of re-
source people, so studenis will be
aware that people work and earn
a respectable living in this impor-
tant segment of our society.

2. A curriculum guide with instruc-

tiopal materials that 7th and 8th
grade teachers can use in a career

The guestion i wet -— whe s
o wssume the Jeadership in
impiementing zoreer aduca-
then In  the Agri- business,
Maturel Hesssrces, osd Ee-
vireamentul Monogemeni:
but rether, how soon gre we

going te do i o

orientation program to provide
students with information in the
major occupational areas of the
Agri-business, Natural Resources,
and Environmental Management
cluster.

3. A curriculum guide with instruc-
tional materials that high school
teachers can use in a career ex-
ploration program to provide 9th
and 10th grade students who are
not enrolled in an agricultural
program, bhands-on experiences
related to the agricultural indus-
try.

Our vocational program is the major
component in the total Agricultural
Education Career Development Con-
tinuum.

There are high priority tasks that
the state supervisory and teacher edu-
cation staff need to consider if quality
programs are to be maintained, ex-
tended, and expanded to serve the
manpower needs in the total Agri-
business, Natural Resources, and En-
vironmental Management area. Some
state staffs are well on their way to
accomplishing these. However, they
are:

1. Each state should develop a five-
vear plan that is realistic, practi-
cal, and includes quantitative and
qualitative objectives for all pro-
grams that are the responsibility
of the state staff.

2. Develop and put into operation, a
career education continuum in
Agri-business, Natural Resources,
and Environmental Management,

{Concluded on next page)
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“Ralph A. Benton
Teacher Education
wthern [linois University
Carbondale, Ilinots

which they are preparing;

. The instructional progra;
the students cannot be
ducted during the time s
is in session because the par
pating experiences do not-ex
at that time. :

. The instructional prog
must be conducted by, and
student performance ex
ences supervised by a qual
competent teacher.

. Plan and conduct a pre-sei
and in-service program that:
provide competent teachers
each of the major Instructio
areas on the basis of pre-det
mined level of performance-ab
ties. =

"To accomplish the above to
ority tasks, the state staff must con
of individuals who:

1. Are dedicated and enthusiast
agricultural education leader
. Have outstanding administrati
and management abilities,

. Can not only identify concer
the state and local level, by
willing to work for solution:
the concerns.

The state stafl in agricultural edy
tion, with the assistance of teac
business, and industry, can and _'h_
develop and conduct a comp?eh
career education program I
business, Natural Resources, and.
vironmental Management. &

. ipstructional materials and

other resources

. appraisal or evaluation proce-

dures for determining the de-

gree of a student’s knowledge
and performance abilities
5. Develop and conduct research for
the purpose of prograin planning
on a statewide basis
. Develop a plan for administration
and supervision of the stale pro-
gram that will improve present
programs, extend programs to
serve more people, and expand
programs to serve new and emerg-
ing occupational areas. This plan
should include the appraisal of
the major components of the pro-

gram. - .

. Practically all programs in agri-

: cultural education should be at
least 48 weeks in length and there-
fore, extended beyond the regular
school year. However, extended
service for teachers to conduct
these programs must be based on
the following criteria:

a. All students must participate in
all phases of the educational
program being conducted (‘iur—
ing the extended service time.

. The experiences involving
knowledge, performance skills,
and abilities to be gained by
the students must be essential
to the success of the students’
entry into the occupation for

for our respective states. This be-
comes our state model for a total
career education program.

3. Develop a state Manual of Opera-
tion that identifies the objectives
of the state program, the leader-
ship role and responsibilities of
the state staff, a description of
each of the major instructional
programs, prograr objectives, in-
structional procedures, physical
facilities, instructional materials, a
task analysis or duties and respon-
sibilities of vocational agriculture
teacher or teachers conducting
each program, and criteria, stan-
dards, and guidelines for the oper-
ation of each high school, post
high school technician training,
and adult preparatory and supple-
mental prograrms.

4, Develop state curriculum guides’
for each of the major instruction-
al programs. These guides should
he used by Iocal schools to develop
the course of study which the
teacher uses to develop the daily
teaching program. The state cur-
riculum guides should include the
following five aspects of curricu-
lum development:

a. listing of the student perform-
ance objectives

b. current, up-to-date technical
information

¢, identification of actual student
participating experiences

Ten years have
elapsed since the
passage of the 1963
Vocational Educa-
tien Act which call-
ed for wup-dating
existing programs
and urged that new
and innovative pro-
grams be adopted
Ralph A. Benton  ip all of vocational
ion, including agriculture.

A recently completed study! indicates
changes are being made by many
¢her training institutions to provide
ervice teachers with some under-
ding and expertise in the newer
ds of agricultural programs being
cred in public schools.
Production Agriculture
[ 40 of the agricultural education
rtments contacted, both in person
by mail, are continuing to give a
1 base in teaching production agri-
ture. The minimum average number
mester hours required in agricul-
ubjects is 47.9 with a minimum
rage of 8.5 hours in animal science,
“hiours in plant and soil science, 6.7
urs. in agricultural economics, and
hours in agricultural mechanics.
his' permitted 14.7 hours of agricul-
al: electives up to the 47.9 total
mum hours required.
© Agricultural Specialties
cause changes are cccurring in
chool vocational agricultural pro-
§ across the nation with emphasis
mester courses and on special pro-
_Brams, ie., power mechanics, ornamen-
horticulture, small antmal care, etc.,
‘also because of the increase of
I-teacher departments, an inquiry
Mmade of what teacher training de-
ments are doing in providing extra
g in these specialty areas.
specialty is loosely defined as an
of study in which the major por-
of the elective hours are used in
ng more knowledge, skill and/or
lence in that field. This may be
omplished through course work, lab-
Ty experiences, or by means of an

— — ——

Themes For Future lIssues

November — NVATA Silver Anniversary lssue June — Administration and Supervision

i — Local to National
Dece:nbzza]:qﬁg:eer Education: Accountability Program Planning cnd
n

Evaluation
January 1974 — Supervised Practice August — Teacher Education
Staffing Agricultural Programs September -—— School Organization and
Looking Ahead in Vocational Articulation
Agriculture

October —  Instructional Technology
Production Agriculture — . November — Improving the Profession — th
Still in Vogue

Job and the Teacher .
Summer Accountability December — Better Teaching and Learning

July —

February —
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BOOKE REVIEWG

AGRICULTURE IN OUR LIVES by
Alfred ¥I. Krebs. Danville, Illinois:
The Interstate Printers and Publishers,
Inc., 1973, Third Edition, 733 pp.,
$6.95,

The content of this book is well written

up-to-date on agriculture. With his
background, he understands probler t
face the rural youth and can Preseh
material so it is very useful.

This hook could be‘uscd_
as supplemental reading 1
agriculture class. It contamns
ihat FFA members can take and ap

and easy to understand, Tt contains material
and information that could be used very
effectively by Junior High, High School
students, or people in an urban area that
want to learn more about agriculture.

The contents are presented in a way to
help the readers understand the importance
of and to appreciate today’s agrlcultpre. The
material is very up-to-date and this would
be a book that more people, both urban and
rural, could use in their library.

Dy, Krebs is very capable and has kept

life would find the reading very ;nt;i,.
ifton R. Bramel:
glft'{a?:;wm State U.ru
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: griculiural education teacher educators are interested in and
everyday [ife, People with a love of co : :m-aking efforts to keep their fraining programs abreast of
. “191ging patterns and emphasis in agriculiural education.
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internship, or by a combination of these
methods. This is in addition to the
broad base usually: required for train-
ing in basic production agriculture,

Seventy percent of the teacher train-
ing departments contacted do =not
require their agricultural education
majors to develop an agriculture spe-
cialty, twenty percent do, and ten per-
cent give their majors the option of
doing so or not.

Education Requirements

An average of approximately 9.0
semester hours were required in non-
vocational education courses. Educa-
tional psychology was the single most
required course by 85.0 percent of the
40 teacher training departments. It
was found that in 89.4 percent of the
departments the education courses were
taught by College of Education staff.

Vocational Education Requirements

All 40 departments required courses
in wvocational education, including
methods and student teaching, for an
average of 17.6 semester howrs. Of
this number an average of 3.26 hours
were devoted fo methods.

It was assumed that all methods and
procedures necessary to teaching any of
the special programs would be included
in this course. However, one third
{32.59%) taught a separate methods
course in agricultural mechanics.

A little less than one-half (45.0%)
gave some instruction in the methods of
organizing and operating a cooperative
work experience program in ag-related
businesses.

Student Teaching

Student teaching in an assigned
public school under the direction of
an experienced vocational agriculture
teacher was required by all depart-
ments. The time spent at the center
ranged from a low of six to a high of
18 weeks with an average of 9.6 weeks
in student teaching. Credit hours given
for student teaching averaged 8.2 se-
mester hours,

Summer Experience

Some agricultural education teacher

training departments required of, or

[
4
4
4
4
4
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TRENDS IN AGRICULTURAL TEACHER
EDUCATION =10 YEARS LATER”

make optional to the student, from one

to four weeks of experience in his
student teaching center prior to stu-
dent teaching. This may be in the late
summer or after the public school has
opened and before university classes be-
gin on campus. This is largely an ori-
entation period for the student teacher
and can be a meaningful experience,

Forty-two and one half percent of
the departments in this study required
a summer experience, 7.5 percent made
it optional, and the other 50.0 percent
made no provision for it. The average
length of time for those participating
was slightly over two weeks.

Conclusions

This study revealed that agricultural
education teacher educators are inter-
ested in and are making efforts to keep
their training programs abreast of
changing patterns and emphases in ag-
ricultural education. Those located in
the more populous states with large
centers of population concentrations
are giving training in the operation of
cooperative work experience programs,
the operation of agricultural specialty
programs, and some attention to uwrban
agriculture.

Several universities are involved in
innovative programs in teacher educa-
tion. Representative of these are (1)
methods of teaching the handicapped;
(2) developing programs for agricul-
tural career experiences for all grades;
{3) preparing vocational agriculture
teachers by prescription, i.e., by devel-
oping proficiency in a pre-determined
number of essential teaching behaviors;
(4) expanding the use of behavioral
objectives in teaching plans and pro-
cedures; and {(5) establishing a pre-
student teaching internship.

Several teacher training departments
are Instituting practices or ethods
that are new for them but which have
already heen put into practice by other
departments.

Finally, there is a real sense of inter-
est and need among those visited for
a better means of communication
among teacher iraining institutions re-
garding what is being done to improve
the training of vocational agriculture

teachers. &0

1 Benton, Ralph A., “A Suudy of the Methods and
Procedures Used in Training Teachers of Agricul-
tural Occupations.” Depariment. of Agricnltural
Indusiries Publication No. 8, February, 1973,
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LOPING INSERVICE PROGRAMS—
Based On Teacher Competency
Bennie L. Byler, Assistant Professor R. H. Ely
Department of Agricultural Education Research Assistant
Towa State University, Ames Agricultural and Occupational
The Department [~ """ 7] dent teaching, the  vesponsibility. c E;l;tglti‘on -
of Apgricultural L B 2 docifnsd i signed to Interns 1n carrying out th J0The niversity
g The infernship Progrom is desigued o h te _ Ithaca, New York
Education at Iowa to nrovide  interss i ﬂgr%{i}ﬁ%ﬁ‘{’é? act1v1t1e§ 18 much greater. : . 3
State University has ?_.‘ -,A"!“ P s The .mterns do earn money w Occupational ::MOQOOQOQ“OOOOOOOO0000000 Step 2: Administration of the form
| education  with  oppestuniies 1o developing valuable skills and teach educators generally € : $
recently developed more reclistic application of those | vewop ddits the o generally 8 Our job as teacher educators § to secondary level occupa-
an Internship Pro- more (¢ ‘ i 9 ST ablhtlles._ln addition, the interns: agree th.at mmservice & choyld not be o f simply € tional teachers to determine
C s idegs, toncepts, prindples and prac 1 permitted to earn approximately education is not ¢ . One Of Siply ¢ ; ;
gram which is de-~ : ottt i the underaraduaie i . hil Joved : :: dcvelopmg an in-service pro- : their perceived performance
signed to provide fices denlt wsh; in fhe J@ ergratdu \ graduate credits while employed as only wvaluable but § oram that attract . . level on each performance
our fall and winter tpacher edutotion program, ! intern. : necessary. Preser- & bants but that af.c ds p ]a rt%CI— § element as well as the im-
quarter graduates e Advantages ol Iuiernsiup vice preparation of 3 ltahe ,1“0 ramat o, ceve Opll}’llg b4 portance of each perform- |
Bemmie L. Byler  in agricultural edu-  schools selected to participate  were Yor Participating High : the. occu?atmnal : erfp 8 %-imp rove the b4 ance element to the teacher ;
cation an opportunity to receive four Lake;Gity'Public Schog?s, Lake City, The interns are certified vocation ?ducat‘){" 1s l"al"e'ly, b4 % t.OI"H'iaIt]CC ?1 dity of occu- : in his professional role. -
months of structured experiences as a  Towa and Sac City Public S(‘;hoc?ls, Sac  agriculture instructors and are expe if ever, ideal; social ¢ pationat teachers. 3 Step 3: Occupational education ex-
certified instructor teaching high school ~ City, Jowa. The training period is for & to perform duties and responsibil n ~ and education al  $00000044000006000000900009¢ perts will then rate the ob.
vocational agriculture. minimum of four months .(March 1 equivalent to appro_ximately.l')() perce nge res1:11ts in some. professional indicate a need for a course entitled served performance level of
Traditionally, the completion of the through June 30} and the interns are  of a Tulltime vocational agriculture . practices bem‘g relatively H}EffeCUfo: i ‘Leadership in Occupational Youth Or- the secondary level occupa-
teacher education curriculum coupled —under the supervision of the Agri-  structor. This provides an opportuni bsolete, in a short period of time. ganizations,’ it’s safe to wager that their tional teachers.
e uceesstul completion of a bricf  cultural Education Department stall ‘?lt for the local vo-ag instructor to ex; het factors such as bolsterc-d mora‘-le, depth of experience and training in Step 4: The analysis will include a
student teaching period for secondary lowa State University. The 1ntlemshlp and improve his program to meet 't orum for the exchange of 1d.eas w1lth o.rganizing and leading youth organiza- comparison of the occupa-
teachers of vocational agriculture was carries with it an official appointment peeds of a greater number of you cagues, etc. argue for an inservice tions spans a wide spectrum. How does tional teacher’s perceived
assumed to develop adequately the as a vocational agriculture instructor t0 - people and adults in the communi ogram that Wﬂ} keep the teacher the teacher educator cover the basics performance level appraisal
competencies needed for a beginning  the faculty of the participating hlgh The interns are utilized to exparid bre St with today’s exploswe_develop—- without being redundant? How does with the performance level
teacher. With the increasing emphasis schools. The responsibilities -of :che in-  yo-ag program rather t.han merely jents substance and teachl.ng tech-  he cover new and innovative develop- as rated by the knowledge-
for a comprehensive program of voca-  tern are equivalent fo Ftpprox1matley lieve the present vo-ag m{itftfc.tOf' ogy. Irregardless of the merits 01? an  ments without overwhelming the lesser able occupational educator
tional agriculture, alternate and/or fifty percent of a full—t1m‘e vo-ag In-  percent _of his I‘CSpDI’lSlbllltlBS: __‘_FICC program, many institutions tralped and experienced teacher? He who observes the teacher’s
supplementary avenues 1o preparing  structor, Interns are paid approxi- teaching anc.l related respoms f'. a Captlw': audience duf.: to obvmus?y can’'t completcly eliminate performance, In effect, an
competent teachers must be examined, mately fifty percent of thfa br:_gmmng given to the intern are over ELI:ld a t _1ca’t1c.>n requirements, .occupatlonal the basics nor can he afford to ignore attempt is being made to
The Internship Program is designed to monthly salary for a full-time instruc-  those activities presen-t]y bem.g__ : ers’ interest in securing graduate Fhe new and innovative ; what is needed indirectly rate the teacher’s
provide interns in agricultural educa-  tor. o formed by the 10(33,1 jdgnculture instt rees, etc. Our job as tea(.:her edu- is a procedure that will allow the teach- performance ability on all of
tion with opportunities for more realis- Cooncurrent seminars and individual  toy. If the intern Is given responsibil s should not be one of simply de-  er educator to ascertain the content these professional perform-
tic application of those ideas, concepts, conferences are utilized to ana.lyze ex- of teaching classes chsently-_ be ng an inservice program that that‘ should be built in a course prior ance elements associated
principles and practices dealt with in  periences gained in terms of implica- taught by the local ag instrucior, acts participants, but that of devel-  to final planning and development of with secondary level occu-
the undergraduate teacher education tions for more effective teaching of  the local ag instructor 1s expect d ngd the mservice progralnl  most the course. pational education.
program. vocational agriculture. accept responsibilities 1n Ot‘h*ff_ are%% i fto 1mprove the performance Allowing the teacher educator to Step 5: Inservice education pro-
The Internship Program was devel- - Advaniages of Tuternship teaching anfl . 1:elated activities b.i 1 t of Olclcupatlonal te;l;mhezrs. . know t%le competencies of individual grams will be based on the
oped during the fall and winter of this : V‘m{r};m ?;{')1_ frterns includes  activities and‘ yesponsibii 15 orlcg ¥, ’E_he deterrgmatwn of in- GCCupg,tlonal teachers who will partici- occupational teachers per-
year, 1972-7% and began officially on The iﬁfér;s aﬁc rprovi ded an oppor- that the local. vO-ag mstrl‘;ctolf_co C.E e ucatlo‘n requirements has pate In a course or program is the formance ability (lack of)
March 1, 1973. A Jimited number of fumity to receive experience in teaching not perform W]t}1out the assistanc adcooperatwe effort of teachers, proppmtmn inservice educators should in conjunction with consid-
agricultural education students who voca‘giona.l agriculture as a certified in- vided by the intern. ; 1;1(1&1;1051 dE:partment_ persionne'l, ccnmder.. The Oornelll Agricultural and cration for the importance
graduated the fall or winter quarter at . .. Thig permits more realistic ummary E CE::C e:;fc ucators. I believe in this OCCLTPELUOI}&} Education Division is ad- of each performance ele-
lowa State University were selected, ox erier;ces than those provided during The Internship Program thus: = f? € ‘01“‘2; but I also argue for a  dressing this problem by attempting to ment to each individual
counseled and then interviewed by par- thg brief student teaching program. has proven to be very successfl_lx W e fictwe means of allow*;pg the deve.lop a model.(professienal compe- teacher.
ticipating high schools. The final selec- The intern works closely with the local  quite beneficial. This program has uad t?acher o CRPLESS hl§ Jper- - fencies OnlY at this 1_:1me) to more pre- Tf this method of determining in-
tion of the intern was made by the vo-ag instructor providing experiences potential for providing a more cap 5 e? 5. At qunell, we're utilizing  cisely ldentl‘fy inservice needs. Basically, service needs proves valid and reliable,
superintendents and vocational agricul- in working as an instructor ‘2 two- vocational agriculture instructor  Wh ._el‘ofesswnal In.qp%"ovement Com- the.model 14 concerned with the occu- the inservice educator will be able to
ture instructors of participating high teacher department, he enters the teaching profession__ ofl " ru? ltthe 'Assocmtmn of Teachers pational teacher’s ability-tlo' identify his turn to his prospective students when
schools. Interns are given an opportunity to full-time basis. § g\fehlilcluf}:]m NEW York (ATANY) own performance capa.blht.ies. he asks such questions as “What courses
i b in additional esperience in classroom Plans are now being made to ‘ucle through which all t_ea,chers T'he proposed model will be devel- should we teach?, ‘What content
Implementation of gam addl p ) ; e and expand the Internship griculture can express their need oped and tested as follows: should be included/exchuded from this
fnternship Program teaching, (t‘.‘VAO or taree classes) o i for 1 972_7 4 Our goal i 10 lservice courses or programs. The Step 1: Development of a form con- course?. The students answers would
Tlﬁc IntﬁnSh}llP 11;1;’03grgl_'“ bEian of- fal;lr.n zlpew}ﬂ?;] ’ 225151;2502;1 t:ipsg %;:n:,f ?:Il‘le eighteén or tgwenty stude! l_ple disadvantage of this method taining the performance ele- be based, not on what the student
ficia y in March, 1973. Smce the pro-  ordination o e occupational - ] ' d are interesééd. Service needs identification is the ments ({skills, tasks, compe- thinks he would like to take, but, on
gr;m lls new, a llérriltgdt HUH;EEEiOit}ellgi}; ::;fmgmpg:g;;mﬁ‘iﬁth?E;l:itflsa’myazc} ‘}:::t';X;}al,t&;a%iythiﬂntermhi? Pro ’t::ty 1o ascertain desired course tencies) of the occlepatioga] what the student needs to im’prové his
i;f:o%lsfo;?ri S’feorc fhis (})’egr. Thpe high these activities are provided during stu- for next year. 1020 teachers of agriculture teacher’s professional role.  performance in his local situation. @4
. THE AGRICULTURAL EDUCATION MAGAZ T : 3




Associaie

their parents.

Hon)

(i)

(i11)

developed,

34

Frank Bobbitt
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pations order.
obtained by the successtul completion period, the students must pass a written

of training Programs, and apply to the - ination to indicate that they are
[ollowing sections of the order: . . .
. : thoroughly familiar with the operation-
{1} Operating a tractor of over 20 - .
. al and safety procedures involved in
PTO horsepower, of connecting .
. X . tractor operation. Students are also re-
or disconnecting an implement : -
: quired to take an operational test to
or any of its parts to or from
demonstrate that they can operate a
such a tractor. . .
. . tractor in a safe and practical manner.
Operating or assisiing to operate After th dent b tics d;
(including starting, stopping, ter the stu ‘;nt z_nsdpar Lglpgte m
adjusting, feeding or any other the Jﬁsg_u ctiona perlob ?)n h emon-
activity involving physical con- Strz:ite 18 C_Ompletcncy ﬁ’ oth wrlz.en
tact associated with the opera- and operational tests, he s issued a
certificate that indicates his eligibility

Two {raining programs have been

tion and one for safe farm machinery
operation. Students are to receive class-
room instruction and laboratory in-
struction in the safe operation of trac-
tors and machinery.

Essentia) topics identified in the trac-
tor safety program are:

e Understanding the importance of

Professor

In the late 60s, tractor safety
the federal govern- Controlling movement
ment established a Hitching to tractor - operated
labor order that equipment
identified 16 haz- Operating under field conditions
ardous occupations Operating under highway condi-
in agriculture. tions
These occupations Also recommended in the tractor
were declared “off  safety program are topics on:
limits” to young- o Understanding pre-operating pro-

sters under sixteen working off the cedures
home farm or for someone other than Making adjustments 0 meet oper-

ating necds

The developers of the regulation felt Startihg and stopping tractor en-
that 14- and 15-year-old youths with gines
proper training could be exempted e Uphitching equipment
from a portion of the hazardous occu- o Refueling

These exemptions can be At the conclusion of the training

anv of the following ma-
¥ ollowing ma- . . exemption from the hazardous oc-

chines: . :
() Corn picker, cotton picker, cupatlf)ns order_ relatlng to tractor
operation. Vocational agriculture teach-

grain combine, hay mow-
er, forage harvester, hay
baler, potato diggex or mo-

ers can get these certificates from their
staie SUpervisor.
This training program to assist stu-

bile pea viner; 8 _
dents in obtaining exemptions has been

Feed grinder, crop dryer,
veyor or the unloading

ity type self-unloading wa-
gon or trailer;

Power posthole digger,
power post driver or non-
walking type rotary tiller.

safety experts regarding vocational ag
riculture’s ability to do the job.

one for safe tractor opera-
of them could profit from the saf

TRAINING PROGRAMS FOR SAFE The
TRACTOR AND MACHINERY OPERATION Ag'riculturai

forage blower, auger con- an option of vocational agriculture
teachers since 1969. Unfortunately, rel- The operational test can

mechanism of a non-grav- atively few programs have been offered.
The lack of wider development of the  farmers and dealers to supply !
BOOK REVIEWS

program has raised concern among

Many 14- and 15-year-olds come to
vocational agriculture with relatively
good tractor operational skills, but most

tractor and machinery operation train-
ing program. These students must pass
both the written and operational parts
of the qualification program, but they
need not put in two hours of operation
under the eye of the vocational agri-
colture instructor. Certification from

the parent that the students has in § . ‘ ~
had x hours of lractor operation tiry; .. @ u c at I o n
should suffice. 3 ' i

For students who have not had

experience in tractor operation, otk
arrangements —must be made,

school land laboratory is a good. plac .
good pl UBJECT INDEX INDEX T0 VOLUME 45 Uuly 1972-June 1973)

Magazine

for them to get some experience.

nearby farmers might cooperate by n
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THE AGRICULTURAL EDUCATION MAQ

{1) to restructure agricul- with values of a work oriented society,

LEADING TEACHERS AND TEACHING LEADERS

Role of The Agricultural Supervisor and
Teacher Educator In Carecer Education
Douglas Patterson

Assistant Professor
Vocational and Technical Education

Virginia Polytechnic Institute
and State University

Douglas Patterson
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The local teacher must be
trained (1) to restructure
agriculture courses to imple-
ment agricultural education,
and (2) tfo serve as a leader
and resource person in inte-
grating career edueation into
the total school curricula.
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person to help implant the principles of
career education into the total school
to  system?

TFor the agricultural teacher to suc-
cessfully implement career education,
he must have a clear undexstanding of
it. Hoyt! has defined carcer education
cal as, “the total effort of public educa-
tion and the community aimed at help-

ing all individuals to become familiar
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Teacher educators and state super-
visors in agricultural education should
develop a system for providing teachers
with current information regarding the
changing work force demands. These
include changes in number and lo-
cation of employment opportunities
and changes in the type of prepara-
tion needed for the occupations, This
should be presented to the teacher with
enough lead time te enable him to
utilize it in counseling and teaching his
students and te permit him to intro-
duce it into the pre-vocational facets
of the agricultural education program.

Agricultural education teacher-train-
g institutions should provide service
courses to introduce mnon-agricultural
teachers to agriculture and agricultural
occupations. Successful career educa-
tion in the local school requires an
understanding and  appreciation of
agriculture and agricultural education
by educators outside the vocational
agricultural classroom.

Not only is in-service training es-
sential, but teacher-training institutions
must provide (raining for new teachers
that will give them the knowlcdge,
gkills, and attitudes appropriate for
discharging career education programs.
Moderate change in teacher education
program emphasis and minimal change

in program content will be needed.

"The basic strengths of the agricultur-
al teacher education programs should
not be neglected. Many of the unique

(Concluded 'on page 42)

to integrate these values into their lives
in such a way that work becomes pos-
in-  sible, meaningful, and satisfying to
tal each individual” Workshops, seminars
and other avenues should be provided
to assure that the local teacher has a
sound understanding of the philosophy,
concepts, components, and phases of
career education,

Teachers must be given help in lo-
en cating, evaluating, and purchasing cur-
riculum materials appropriate [or im-
plementing this new concept. They
should be given guidance in develop-
ing new materials and utilizing them in
n- their own courses and programs. New
ip types of imstructional materials must
be made available to the agricultural
teacher for implementing career educa-
at  tion. Instructional materials that can
be used to teach about agriculture and
agricultural occupations are needed, as
well as materials for teaching agricul-
es  tural occupation skills.

Teacher educators and supervisors
should see' that nceded materials are
provided and that the teachers are
adequately prepared to use the various
materials, Greater utilization of inde-
pendent study materials will be neces-
sary because of the increasing diversity
of student backgrounds and student in-
terests. Supervisors and teacher edu-
cators must see that such materials are
secured, adapted for use in their lo-
calities, and adopted into the local
programs.
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Allan L. Utech N
some of us, There are hundreds of schools that should be
roviding programs but aren’t. . N
? Thegrrlaajority of these schools and students so identified
are in the urban areas but not exclusively so. Where they

are and who they are isn’t important as long as

Allan L. Utech, _
Applied Biological and Ag?‘icultmlal Occupations
State Staff — DVTE, Springfield, Illnois

ESTABLISHING NEW DEPARTMENTS AN
PROGRAMS OF APPLIED BIOLOGICAL
AND AGRICULTURAL OCCUPATIONS

Consultant Thomas R. Stitt, Associate Professor
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Dor’t let the title scare you! .The
name Applied Biological and. Agricul-
tural Occupations is the Illinois answer
to the need for a change in identity. W_e
once used the term “Vocational Agri-
culture” until it no lenger ﬂttfed the
need.

There are thousands .
girls in Tllinois who ‘are not enrolled n
Agricultural Occupations todayl who
<hould be. That fact 1s disturbing 1o

of boys and

we recog-

mize that every student with an interest in a carcer In ar;y
of the 01.00 O.E. Code areas shoulld havcli the opportumt(yj o
enroll in an agriculture program in thf:lr local school. N mi
programs in THinois permit the student the' smallesiél s.c 00
and the student in the largest schoo] these rights and privi-
ltges;I‘he program initiator has a number of prob}imsr 13
getting next to those who can implement a new Appue

Biological and Agricultural

Occupations program in a school

that has never had one. It s a slow process since 1t involves

changing people’s minds.

If you are successful in this, the

: ¢
next step would be to answer the question, “How do we
et started?” ' ' .
s My answer fo this question is outlined as follows:
Procedures {not necessarily in order) . .
1. Fstablish an Advisory Gouncil of representatives ©

all the 01.00 0. E. Code areas. Look to sub-commit-

tees for action.

9 Establish a Department of Applied Biological and

Agricultural Occupations as a full flledged partner

with Industrial Oriented, Iealth Oriented, Business

Oriented, cic. . .

a. The department will then be listed in the student
handbook. . ‘

b. The department and program identity
tant to enrollment of students.

is lmpor-
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Newly identified teachers from subject matter areas other

thon agriculture, affer huvirgg
teaching agriculture courses with a great amount of enthus-

tasm and success.
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Every student who has an interest in @ €d _ __
01.0\;) 0. E. Code areas should have the opportunity fo e
in an agriculfure program in their local schoal.
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omas R. Stitt

Teacher Training in ihe Past

Teacher education in agriculture, agricultural mech-
nization, and agricultural engineering programs at the
sus universities and colleges have traditionally been

Fosteal
Lot

'§"%'i§§i§ti!1§5§5:2:§!12!:511§
¢. Parents, faculty and community need the identi
a department provides. s
3. Select instructors {when t‘here are ncf recogn
Applied Biological and Agricultural Olcu{patu_)r}s
structors on the staff.) "The most obvious answe
this point would be to .refc_r S(.:hogl pe?Ele to ar
appropriate teacher training .jns’tltutlo'n. T e;*le are
number of reasons why this 50t feasible. "The nair
reason is that there are limited funds for addin
itional teachers.
thildenti[y one individual‘ witl} ‘Colmpeten(:,; i
interest in the Applied Biological and Agricultura
Qccupations arca to head up the program.:
individual would help to give the program {
identity nceded, He or she would do t.he %egl.wor;
necessary to make a program succeasﬁ% o
school is an Arca Center, thlES sglected instruc!
must be recognized as a specialist. -
h. Take another look at the present teachin

(Concluded on pag

agricultural occupation and community college teachers
gricultural mechanization,

Teachers have for the most part received relatively
iitle’ formal training in agricultural mechanization and
less in carcer orientation when compared to the task

face in organizing and conducting a sound career
ented prograrm.

Present and Fulure Needs of Teachers
Teachers currently in the field and those who will be
oming the ranks in the future at both the high school and
munity college level are faced with new and wvaried
ponsibility. The most obvious of these include:
Teachers are required to provide agricultural occu-
pations students with background information and
insight in the careers associated with the agricultural
mechanization industry,

2. Teachers are required to be knowledgable and co-
" ordinate and teach highly specialized technical in-
formation related to the job entry requirements of
students.

The time has come when teacher training programs
‘supplement existing training programs to insure a
re of qualified professional teachers to teach career
ented occupational education programs. The Agricultural
ustries Department at Southern Illinois University, Car-
ndale has adopted several new programs to supplement
ng teacher development in agricultural mechanization
gricultural occupation teachers,

: tindergraduate Summer Internship

I:n light of current needs, the Agricultural Industries
partment has developed an active agricultural mechani-
n related intern program for prospective teachers. Each
ective feacher is encouraged to enroll in Agricultural
stries 359, The course is offered each summer for three
e hours credit, preferably during the junior year. Stu-
- are responsible for the identification and location of
dining station in addition to the development of mea-
'.le objectives and competencies. The student then
Ulates a training agreement with a chosen industry.
Ctives and experiences are developed in line with de-
Ment guidelines and subject to the approval of the
dergraduate summer internship supervision,

s - i
stin High Ornamental Hor}lc;gtllllé‘tiét

- x LA hat
Agricultural Occuq)atm%\s[altelr Klinaé!

Some of Chicagg’s df}u
tential “Purebre 1
?I?structed by “Retread” Science Teacher,

shown).

AGA :
THE AGRICULTURAL EDUCATION MAGE UST, 1973

Department of Agricultural Industries
Southern Hlinois University
Carbondale, Ilinois

nsible for both the pre-service and in-service education -

Robert L. Wolff, Assistant Professor

Robert L. Wolif

These internships provide an opportunity for students
to interview, observe, work in cooperation with, and learn
by performing the task of employees in the cooperating
business, In an agriculture machinery and equipment busi-
ness the student becomes involved In various degrees of
participation with the owner, set-up man, parts man, me-
chanic, shop foreman, manager, bookkeeper, salesman and
the .company’s field representative. Each job is then closely
reviewed by studying the requirements and interaction
within the business and with the customer.

‘The undergraduate summer internship supervisor strives
for three on-sight visitations. Location of training station
has a large effect on achieving this goal.

Each student keeps a log of observations and activities

performed and then submits a final report upon his return
to campus,

Structured Occupational Infernships

With the development of each new program there must
be provisions to accommodate those teachers currently prac-
ticing in the field. Agricultural Industries 512, “Structured
Oceupational Internship for Experienced Teachers,” is such
a tramsitional program. The course was first initiated as
part of a Division of Vocational and Technical Education
funded project. It has been continued during the past five
years by the department.

The primary objective of the program is to provide
experienced teachers with insight into a specific agricultural
business, Agricultural occupation teachers spend Phase I
working and analyzing the wvarious ramifications of an
agricultural mechanization business. Selected guest speakers
from the business community are invited in as guest speak-
ers, In Phase TI of the program teachers work in a selected
business. The teachers through a process of observation,
interview, or participation in the respective job, develop
an awareness of the job or jobs that are related to the
business. These situations are custom tailored with emphasis
on knowledge or skill development depending on the needs
of the teachers. Phase III brings the teacher back to the
campus to compare information with other teachers and

develop curricula and materials for the home school pro-
gram.

In-Service Praining i Cooperation with Industry
Under the “financial squeeze” it has been difficult for
many colleges and universities to keep “tooled up” in the
most current developments in agricultural mechanization;
SIU is no exception. At the present time the agricultural
{Congluded on page 46)
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( McCarty & Patterson—from page 39)

features of agricultural education are
especially appropriate for career edu-
cation, The advocates of carcer educa-
tion call for relevancy in all education,
community resource uiilization, direct-
ed occupational experiences, prepara-
tion for occupaticnal clusters, and ca-
reer focusing at all educational levels;
all of which have long been fundamen-
“tal aspects ol agricultural education.
These key components of the agricul-
tural teacher’s preparation must never

portion of agricultural teachers spe-
cifically for the pre-vocational phase of
the educational program.

Agricultural teachers must ‘pe pre-
pared to work co-operatively with aca-
demic teachers and counselors. Articu-
lation of agricultural courses and pro-
grams with those in the academic realm
is essential to the successful implemen-
tation of career education. Articulation
is also necessary to increase the educa-
tional alternatives for the student, to
make academic courses more relevant,

Summary

As schools seek to establish capes
education programs, they find ¢k
teachers are hardly prepared to cop
with the new concept. Teacher ediig;
tors must respond to the needs of i
public schools and divect their attent]
toward preparing teachers to imp
ment career education at all levels:

Agricultural teachers are as welf
better prepared to implement cap
education than any other group of édy
cators. Historically, agricultural teag]

In Washington
State considerable
progress has been
made in relation to
coordination of vo-
cational programs

STATE PROGRAM PLANNING SYSTEM

Jay Wood
Program Director
Agricultural Education
Olympia, Washington

IV. Narrative Description of New

V.

Classes. Planning for New Voca-
tional Education Classes and
Programs.

Documentation of Costs for In-
auguration of New Classes for

and to assist the student in career
planning and career preparation. Each
of these goals is fundamental to the
concept of career education. Agricul-
tural teachers should be provided the
skills and knowledge necessary to work
must be prepared to select perfor-  with acaden}ic teachers and counselPrs
mance objectives that reflect the intent  in articulating courses and planmng
of their programs. Performance objec- - , inter-disciplinary programs.
tives for occupational awareness must Agricultural tes‘mher educators must
be significantly different in content and  also be involved in the prf_:paratlgn of
concept from performance objectives administrators. and supporting staff for
for occupational orientation programs career education. Supportlng stafg for
which must, in turn, be different from career education 1.ncludes vocatlo‘nal
those in the occupational preparation counselors, commumty resource spema.!—
program. ists, interdismphnary program f‘,OOI‘dl—
If the middle school or jumior high nators, and occupational specialists for
school is to be effective in its role of elementary programs. Each of{ these po-
occupational orientation and explora-  sitions needs persons who ate kn.owl-
tion, specially prepared agricultural ed- edgeable in agricultural occupations.
ucators must be made available. Im- Local administrators a:%d supervisors
plementation of this stage of the career must be prepared to assist te‘achers in
education comcept pre-supposes a high implementing career education. The
degree of cccupational knowledge on agricultural tea'cher cannot sucqessfully
the part of the educator. Therefore, fulfill his role in career e.du(:atmn un-
teacher educators must respond to this less he has the understzlmdmg and sup-
situation by preparing a significant pro-  port of his administration,

FTTFYY.
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ers have been taught to stress com
nity involvement in education, reali
and relevant education, preparatio
clusters of occupations, directed. g
cupational experiences, and vocatio
preparation from middle sch
through college. Each of these aspec
are salient features of career educat

However, there are some new ro
that agricultural teacher educatorsand;
agricultural supervisors must play__ to
assist the agriculture teacher in the f
implementation of career educatio
They must provide the agriculture
teacher with new program cony
new teaching skills, articulation skil
and new instructional materials; ]
teachers should receive this preparatio
through their pre-service programs;but
inténsive inservice programs must b
initiated ‘to prepare the currently er
ployed teacher.

loose their emphasis. ‘
Additionally, there are new areas in
which teacher educators and super-
visors need to be active in the prepara-
tion of agricultural teachers for imple-
menting career education, Teachers

in the secondary
schools. In the last
three years, through
a cooperative effort
by the Coordinat-
g Council for Occupational Edu-
tion and the Superintendent of Pub-
: Instruction, a state planning system
been developed. Upon the advice
tate advisory committees and within
the: requirements of P. L. 90-576, each
tiool district is required to have in
eration an annual and a five-year
plan, if they desire to use state and
deral funds to support their local
Vocational programs,

The purpose of the ANNUAL
AN is to describe all vocational edu-
tion programs, services and activities
xpected to be carried out during the
xt school year. The ANNUAL PLAN
cludes such information as:

: Identification and Description
of Persons to he Served in Vo-
cational Education Programs.

purpose of Applying for State
Weighted Support for Vocation-
al Education.

Additional specific Criteria for meet-
ing these standards are determined by
the unique characteristics of the service
area in which the program is devel-
oped. Any instructional program which
is to be approved as vocational must
meet the basic standards for all pro-
grams and the specific criteria of the
service area, ie, (a) Agricultural Edu-
cation, (b) Business and Office Educa-
tion, (¢) Distributive Education, and
Diversified Occupations, (d) Home
and Family Life Education, (¢) Trade,
Technical, and Health Occupations
Education,

The Special Criteria for approval of
Agriculture Education consists of :

A. Enrolled students carrying out a
supervised work experience pro-
gram.

B. The Vocational Agriculture
Teacher being on an extended

Description of how Basic Stan- contract covering the summer
dards for all Vocational Fduca- program.
tion Programs will be Met, C. A chapter of FFA being organ-
. Description of Vocational Edu- ized and maintained as an inte-
cation Imstructional Programs, gral part of the instructional
Activities and Services program.

State advisory committee for Agricultural
Education membership consists of teachers,
administration, and agriculture businessmen,
Left to Right: Marv Evers, Bob Corless,
Gene Barnhart, Kent Anderson, Pat Alleyn,
Vic Anderson, George Roberts, Fred Val-
entine, Xen Mitholland, Roger Lampitt,

Jack Zimmer, John Younggquist, Mike
Blakely, Ray Meenach, Jay Wood, Gene
Forrester.

Summary

Through the Washington State plan-
ning systern that local districts follow,
it is possible for the state staff to ana-
lyze and identify program changes, en-
rollments, socio-economic conditions,
employment opportunities, goals, phi-
losophy of district, future trends and
directions, and the comprehensive plan
of action that is being considered by
each district.

State advisory committee input plis
dedicated state staff are making this i
plan work for the betterment of stu-
dents in vocational education. 4pdpdp
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RODE REVIEWS

HORTICULTURAL SCIENCE, by
ules Janick, San Francisco, California:
H. Freeman and Company, 1972;
cond edition, 586 pps., $12.00.

The second edition of this book is an

't to incorporate some of the new
anges in horticulture which have occurred
the early 1960,

e book is broken down into three

1 Hoyt, Kenneth B., Rupert N. Evans, Edward
ilga;:kinenand Garth L. Mangum, Career: Edir
ton—tWhat It Is and How to Do If, Salt
City: Olympus Publishing Clompany, 147
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(Utech—from page 40)
Who among them is interested and has the com-
petencies to become a part-time, full-time and/or
a team teacher?

. Use individuals identified from among the com-
munity resource to supplement and complement
the regular teaching staff.

4, Establish 9¢th and 10th grade orientation and prepa-
ration courses.

a. Survey courses including all 01.00 areas.

b. The iraining provided would include:

. Classrocom

. Shop

. Laboratory

. Greenhouse

. Schoolgrounds and other plots

. Home experience (neighbor, uncle, etc.)

. Youth organization {Green Thumb Club, FFA
Affiliate; Horse Science Club, FFA Affiliate;
ete.)

. Record keeping

5. Establish 11th and 12th grade programs. o
a. Students with specialty interests and needs o
attend an Area Center program.

. Students not interested in specialty prograis
the Area Center should have the opportunit
enroll in Applied Biological and Agricultural:
cupations courses at their local school: L

This procedure as outlined can work and is wor (Ehe
Newly identified teachers from subject matter areas: ot
than Agriculture are teaching courses with a great am; =
of enthusiasm and success. Most of them had jbeen teich:)
in areas of science. We are providing them with W_OILS op
and a variety of courses to do a complete retread job:1l
the academic to occupational orieatation. i

One of these days we may have qualified “(}i’l;rebéw

1 ions Instructors to recommend 10T 1 _ .
tr?egvim;i:tfg;? iguvg:t(lioonsthey wilt probably come from tho ?3.1‘;lrtiflzybut'irﬁtc:}?ct?glpa.rts. fPalz_lrt ?'ne lctleais

, i i - s Y Wit e biology of hortieulture,
departments that we have been able to start V\Iflth lihex'ne"o; . gmpmlg dthh the classification of plants
: hi i . the inchuding structure, growth, and de-
treads.” This may be sometime in the future. In : ) i i
t;"fr?e think of theythousands of students who will have b ent of horticultural plants. The in-

Mation provided in this part deals in
fited from some new directions in Agricultural Educat Bth on each of these areas.

Part IT contains 6 chapters relating to
the technclogy of horticulture. Beginning
with a discussion on controlling the plant
environment, it carries the student chapter
by chapter to the actual marketing of horti-
culture crops, including the preparation and
preserving for marketing,

Part ITI, The Industry of Horticulture,
deals with four distinct areas of horticulture
— the first being the geography of horti-
culture, dealing with locations and their
climatic effects on crops. The chapter deals
with temperature, moisture, and light in re-
lation to geography. Chapter thirteen, term-
ed Horticultural Production Systems, de-
scribes the varying production areas which
are included under the broad area of horti-
culture, The fourteenth chapter identifies
the horticultural crops in their particular
area of contribution to society. The chapter
deals with fruit, nut, beverage, spice and
drug, vegetable, and ornamental crops.

The last chapter gives evidence of the
horticulture industry’s esthetic value to so-
ciety as a whole. All areas of the hook
were well illustrated by drawings and pie-
tures which are a must in horticultural
science.

Jules Janick has developed a most read-
able and interesting introduction to horticul-
ture for any person wanting to know the
industry. Mr, Janick’s background in horti-
culture as well as his ability for communicat-
ing his knowledge through writing shows
solid understanding for one of the fastest
growing areas in this nation’s industry,

In this reviewer’s opinion, this book was
written as an introduction to herticulture
on the college or unversity level, However,
with instructional guidance and explanation,
the book would be adequate for the upper
class students in the secondary level,

Wesley Holley

Stillwater High Sehool
Stillwater, Olklahoma
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‘There is a tendency among educators
at all higher levels to look back with
critical eyes toward those who have
previously tanght the students who now
come to them. “Why don’t these kids
come to us better prepared?” is a fre-
quent lament. Among this group of
“head shakers” can be [ound university
agriculture librarians and their staffs.
At least this particular representative of
that body has found himself voicing
such sentiments as: “What kind of
high schools do these pecple come from
where they didn’t learn more about
how to write term papers and to find
library materials?” '

This article is written in an effort to
suggest to secondary vocational agricul-
ture teachers that their college bound
students will be more successtul in the
pursuit of knowledge when they arrive
at a university if they become familiar
with the types of materials available
for study in their field and how to get
at them, Those who will follow careers
associated with agriculture which do
not require further study beyond high
school should also profit from knowing
that agriculturally related agencies are
continually issuing bulletins, magazines,
and other materials which can be ob-
tained easily and cheaply. Students
could be encouraged to build up files
of materials on topics which interest
them for use in their further education
or to increase their effectiveness on the
job.

Perhaps vocational agriculture teach-
ers feel that asking students to write
term papers is not their responsibility,
If English teachers require papers for
which a wide choice of topics is pos-
sible, wouldn’t it be a good idea to let
pupils know that there are many inter-
esting [acets of agriculture about which
written material is frequently pub-

lished? Such a suggestion might prove
to be the way to solve the problem of
what to write about. If no such paper
is required, asking students to find

44
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Robert J. Myers, Head
Agriculture Library
Ohio State University, Columbus

articles about agriculture in the Read-
er’s Guide to Periodical Literature
would be a fruitful exercise particularly
for those headed for college.

|

At present, mony sehool
%Eﬁ;aﬁméém are contributing
very little to the success
of the vocational egricul-
Supre progrem.

= . e 1] o i s 13

Teachers might also call their stu-
dents’ attention to magazines worth
knowing such as Successful Farmer,
Farmer's Digest, American Farmer, or
Farm Journal. They should also let
them know about the state and region-
al commercial magazines issued for
their area, Ohio Farmer, Missouri
Ruralist and Prairie Farmer are ex-
amples of such publications. Then too,
students should be aware that all fields
of agriculture have periodicals for per-
sons interested in reading about a par-
ticular facet of the subject. Among
these are: Crops and Soils, National
Tivestock Producer, Dairy Record, and
Better Fruits, Better Vegetables. Fi-
nally, they should know that most
breeds of animals and most crops have
journals which are issued by z-md for
people interested in the production and
marketing of them.

Publications of the United States De-
partment of Agriculture should. be
known to secondary vocational agricul-
ture students. The recent issues of the
USDA Yearbooks are remarkably in-
expensive, well illustrated, and interest-
ing hardback books. They should be a
“gold mine” of ideas for students “rho
have to think up term paper topics.
The annual Statistics of Agriculture
which the department publishes would

also be a good tool for term paper
writers to know. The vocational agri-
culture teacher might see to it that his
students had a chance to order govers-
ment documents from the

£

relevant

price lists published by the Gover
Printing Office or from the Catalog o
Available Publications put  out
USDA. The Agriculture Departmg
publishes a Bimonthly List of Publi
tions and Motion Pictures, and’
Printing Office puts out a broch
called Selected U.S. Government: Py
lications. Many of the items listed:
free, and most sell for less than §1
This ordering of publications
also be followed through for bulletin
issued by state agriculture extensio
services and experiment stations. T
of such materials can be obtained:
the state in which one Jives and for:
other state that he pmght choose
contact. Flome state publications: a
usually free to residents and can bg.
tained . frequently from county |
"sion agents; other states’ bulletins:
usually inexpensively priced, :
When students learn about such}
lications, they can be encouraged
read them and to learn how to:si
marize briefly the information th
contain, College bound students shot
thus be better scholars when they. enl
on the final phases of their formaledu:
cation. In addition, every siu
should gain through experiences:wi
the literature of agriculiure a Ijlc_i}e_.l‘
broader knowledge of the field and
related aspects. Any student sho
Jearn in this way how to keep
date in any area that might 1
him. Who knows? Perhaps a studer
packing his “gear” for college 2
begins his difficult freshman year
be able to take along with himn matet.
for a paper on crossbreeding. Pernd
a vocational agriculture tea.cher me
help to sustain a life long %ntere 1
grape growing through leading
dent toward bulletins and att i
on the subject. Perhaps know g
of marketing publications Wlu- _
some “‘smooth operator” to 1r_1cre_as
money making ability in dealing
commodity market.

7l
THE AGRICULTURAL EDUCATION VMAGAZ_.

Mary Ruth Brown

Head Librarian
Agricultural Library
niversity of Kentucky, Lexington

Agricultural liter-
ature contains nu-
merous articles,
speeches, essays and
reports concerning
agricultural educa-
tion at the high
school, technical
school or college
level and what the
goals of the agricul-
iral program are or should be, In only
few of these publications can be
nd any mention of the Jibrary and
s relationship to agricultural educa-

ary Ruth Brown

A school library or materials center
ane play an important role in the de-
elopment of an outstanding agricul-
ural program. However, the library
I be of little value unless it contains
‘least a minimal collection of the
ooks and periodicals necessary to keep
ichers and students aware of ad-
nces in the agricultural field. The
slection of this literature should hbe
nade by the librarian and teacher
tking together, since the teacher is
re aware of current literature which
iil: meet the needs of his particular
dents. This does not mean that there
hould not be a classroom or depart-
ntal collection of selected, key ref-
Tice materials, The resources of the
rary should supplement those avail-
le in the agriculture department.
If a student goes into farming or an
farm agricultural oeccupation im-
diately after completion of high
ool he will be expected to obtain
rmation for himnself without super-
ision. To a great extent his growth
I suecess will depend on his ability
keep abreast of the changes in his
ld. Owing to the high cost of pub-
ng, he will have access to only a
mited amount of current literature
58 he Is experienced in using a li-
y. This also holds true for those
ontinue their education in a tech-
1 school or college. The easiest
e for a student to gain such experi-
> is the high school library. The stu-
1S’ proficiency in using this library
‘depend as much on the teacher as
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on the librarian.

The library has several advantages
which should not be overlooked by
teaching personnel. It provides the
mechanics for locating reference ma-
terials by the use of indexes and a sys-
tematic card catalog. It provides the
means of acquir'ng material through
interlibrary loans from other libraries.
In most cases a library collection is less
costly to acquire and keep up than
classroom collections because of book
company discounts, available storage
space, and trained personnel whose re-
sponsibility is to acquire, process and
care for these materials,

- Another important consideration is
that materials in a central library loca-
tion are available to all students, not
just those in a specific subject field.
Hopelully, the proximity of hterature
on agriculture would interest more stu-
dents in an agriculiural career.

At present, many school libraries are
contributing very little to the success
of the vocational-agriculture program.
The measure of the contribution made
by a library is determined by the de-
gree of communication and cooperation
between teachers and librarians. Sug-
gestions for strengthening the library’s
participation can be grouped into four
main areas.

Agricobbursl Lilerature

The wvocational-agriculture depart-
ment has its own classroom collection
of the best books available in the field;
therefore, the school library should
concentrate on acquiring supplemen-
tary materials and books too expensive
to buy in quantities. This collection
should include books, periodicals, pam-
phlets, bulletins, audio-visual materials,
etc., on all phases of agriculture and its
related fields, including career oppor-
tunities. As the scope of the agriculture
program broadens, the Hbrary collec-
tion should also breaden to encompass
learning materials in these areas.

This would require involvement of
both teacher and librarian in book se-
lection, which in turn, would tend to
keep the librarian informed of needed
materials too costly for the agricultural
budget. However, this does not mean

that the library would buy books to be
placed in the vocational-agriculture de-
partment.

To prevent duplication of effort by
teachers and librarians the library could
subscribe to more agricultural journals,
preferably those of a general nature,
This would leave the teacher free to
spend agricultural funds on more spe-
cialized or advanced journals in the
field. Since the library is generally ex-
pected to keep a file of career informa-
tion, the teacher could pass such ma-
terial on to the librarian and thug build
one outstanding career file available to
all. In schools lacking a guidance coun-
selor, the librarian should make an
attempt to acquire all information
available on scholarships, grant-in-aid,
etc,, for those students wanting to con-
tinue their education in technical
school or college but unable to do so
without financial assistance,

Conperalion

It is traditional that a short course
in library use be taught in English or
history classes, but it could be taught
effectively 1n vocational-agriculture.
The teacher would assist the librarian
by assigning refercnce work to be done
in the library. Such a program would
help to inform the agriculture teacher
of materials available in the library as
well as teach the students how to use
this material.

In most tields, periodicals are utilized
as the best means of keeping up-to-date
on new methods and ideas, current re-
search, cte. If teachers do not keep
periodicals longer than two or three
years because of the space problem
they could possibly make arrangements
for non-current issues to be placed in
the library either permanently or until
they are no longer of value,

Many libraries are considered ma-
terials centers with collections of film-
strips, Ppictures, Imaps, transparencies,
etc., and therefore, should have better
[acilities for caring for such materials
than is available to an individual de-
partment of instruction. In such schools
the agriculture department might easily

(Goncluded on next page)
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(Brown — from page 43)

shift part of the responsibility for visuatl
aids to the library, borrowing the ma-
terial as needed.

Reference Services
Tn addition to reference assistance to
individual students, librarians might
prepare bibliographies on specific ag-
ricultural subjects for the teacher. In-

Publicity
If attendance is used as criteria, it
may safely be said that the library is
one of the most popular rooms in the
school. This means that nearly all stu-
dents spend at least some time in the

COLVIN JOINS
EDUCATIONAL GROU

Thomas “T
my”’ S. Colvin

library. Working together, the teacher
and the librarian could interest more
students in the agriculture field by hav-
ing materials available presenting it as

Baton Rouge and
Shreveport, Loy
ana, has b
named Resea

an attractive career with many oppor-
tunities.

These materials would include career
hooks and pamphlets, pictures, maps,
charts, book jackets and other audio-
visual aids. Methods of publicizing ag-
riculture and its related areas could in-
clude bulletin board displays, book
displays and exhibits of projects carried
on in the agriculiure department.

As the librarian and teacher work
together closely, other avenues of li-
brary participation will probably
emerge. In summary, utilization of the
library as an important resource center
for voecational-agriculture will increase
or decrease in direct relation to the
presence or lack of communication and
cooperation between these two impor-
tant members of the school facuity. 4

cluded in these hibliographies would
be only that material available in the
school library.

Literature needed by the agriculture
department for shoxrt periods of time
could be borrowed on interlibrary loan
when not available in the school li-
brary. This includes not only mono-
graphic works but also articles from
journals. Requests for material on in-
texlibrary loan must be by specific
author and title, never by subject. In
most cases, these loans must be obtain-
ed through the library.

Since the librarian is often asked for
suggestions on leisure reading material,
the opportunity exists for guiding stu-
dents into reading more books on ag-
riculture. These books could be either
fiction or biographies.

Ill!lIElllll!!IIIlHl!IIElllllilIIIIlllilIEillll!iIlilIlIlIIl1l!lllll!!IEIIllIIIILlllllllliIIllllllillIIIIII!{lHllI'I!IlIlII!I

(Stitt & Wolff — from page 41)

mechanization industry is physically and technically best
equipped to provide specialized technical instruction in this
arca. The Agricultural Industries Department at SIU/
Carbondale has arranged and is in the process of coordinat-
ing additional specialized training sessions In various areas
of agricultural mechanization for high school and commu-
nity college teachers. .

Industry has been very generous in offering their fa-
cilities and technical assistance in an effert to up-grade the
technical competency of teachers through intensive technical
training sessions. During the summer of 1972 a group of
community college teachers attended an intensive one-week
technical session on diesel injection systems. The session was
arranged for community college instructors and conducted
in the Robert Bosch facilities in Chicago. Currently in
cooperation with the Division of Continuing Education at
SIU/Carbondale the Agricultural Tndustries Department 1s
organizing an intensive one-week session for agriculturffll
occupation teachers in internal combustion engines and their
components. Teachers participating in the session will or-
ganize the material, knowledge and skills acquired in a
manner that it can be included in their own agricultural
occupation program.’

To encourage agricultural occupation teachers to pat-
ticipate in the intensive technical sessions in cooperation
with industry, the Agricultural Industries Department has
developed a course (Agriculture Industries 420; 2 to 6
credits) that teachers may elect to take under the super-
vision of a graduate faculty member and was primarily
designed to meet the current and future technical needs of

anization

cation

students.
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Developing cooperative training programs through
versity is not an easy task. Offering college credit for
experience programs especially at the graduate levt?l :
new concept in graduate training. Change is often d1flf1:c
to implement at the University, but it can be done as 1 ha
at STU/Carbondale. Furthermore, the challenge of coope
tive training programs with industry requires more: U
mere classroom teaching on the part of teacher trait
This is new and requires additional effort. Hlowever,
time has come when teacher trainers must practice the bas|
philosophy that has been professed in vocational
from its conception. That is, the best learning ex
are developed through doing.

and Develoyie
Specialist for
American  Assogs
o tion for Vocation

Thomas Colvin  Instructional Mat
rials (AAVIM). AAVIM is an inte
state organization comprised of 4
member states whose purpose is to de.
velop instructional materials. e
quarters are at Athens, Georgia..

Colvin's primary responsibility: af
AAVIM will be in the research:.i
development of vocational education
instructional materials. They w
clude textbooks, training manuz
slides, filmstrips and  audio-vis
Some are teaching references. Others
are self-study materials designed::
students.
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agricultural occupation teachers in Tlinois,

The Results

Cooperative training programs in llinois have provide
extremely fruitful experiences for both prospective . an
practicing teachers. Some of the most notable improvement
in the competence of teachers are: -

1. Improved technical skill and knowledge :

2. Development of a better understanding of car

requirements and opportunities in agricultural mech

. Development of a better relationship with induste
resulting in a most valuable resource to career: cdu

. Development of a better understanding of on the jo.
training. This epables teachers to develop on'!
job training experience programs for their O

the: _Ufn

educatll
perie_I'l_C_
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H. Halcomb
nted that describe different aspects
Clareer Education, This writer at-
ted to explain briefly how Ala-
wia has implemented this program in

Alvin H. Halcomb

Subject Matter Specialist
sribusiness ducation Supervision
Auburn, Alabama

The January and
February issues of
the Agricultural Ed-
ucation Magazine

. have spotlighted
Career Education:
Elementary Pro-
grams, and Clareer
Education: Junior
High Programs.
Articles have been

‘junior high programs by exposing
¢ students to the broad world of work

ring the seventh and eighth grades
d'narrowing down to sixteen occupa-
il objectives or clusters during the
th and tenth grades,

During the tenth grade, which is
ially considered te be in the secon-
o program in Alabama, all agribusi-
“students study basic subject matter
develop shop skills in three major
pational  clusters.
“{1) Agribusiness, (2) Mechanics
‘Metals, and (3) Building Con-

These clusters

the_ Mechanics and

als cluster are such areas as power
anics and metalworking (bench
Is, arc welding, oxy-acetylene weld-

reas of instruction in the Building

CAREER EDUCATION IN
SECONDARY PROGRAMS

Construction cluster are woodworking,
carpentry, electricily, masonry, and
plumbing.

Throughout this tenth grade course,
much emphasis is placed on job oppor-
tunities. These job opportunities are
explored and discussed along with the
unit being studied, not in a block of
time set aside or apart from the unit
of instruction, Oh yes, the tenth grade
course is entitled Career Guidance and
Basic Vocational Education II.

Upon completion of the tenth grade,
students are required to declarc an oc-
cupational objective for specialized
study during the eleventh and twelfth
grades. A choice can be made from
any of the following sixteen occupation-
al objectives: general farming, live-
stock production, crop production,
agricultural supplies, agricultural prod-
ucts, natural resources, forestry, orpa-
mental horticulture, general agricul-
tural mechanics, power mechanics,
electricity, building construction, ma-
sonry, woedworking, metalworking, and
pre-professional agriculture.

Students who select occupational

objectives other than those offered by .

the local agribusiness program may be
directed into an Area:Vocational Cen-
ter or some other vocational service for
advanced study. Several area voca-
tional centers also offer specialized
courses in the field of agribusiness.
Students cannot be expected to wise-
ly select an area for specialized study
unless they have been properly oriented
or exposed to the basic and exploratory
courses in the lower grades (7-10). A
good job of career guidance must be

done in order for students to determine
their likes and dislikes concerning dif-
ferent occupations and occupational
areas,

Many methods and technigues are
utilized in providing specialized study.
Students may obtain study guides
(worktext type) from the state office
pertaining to their occupational objec-
tive. Other instructional materials,
along with practical shop work, field
trips, resource people, films, etc., are
used. In many cases, school facilities
such as greenhouses, school farms and
shops are used to provide work experi-
ence. Where possible, students are
placed with cooperating farmers, busi-
ness and industries for their valuable
training, Many students obtain work
experience at home,

Before going further, the titles of

the upper grades should be given. The
eleventh grade is called Specialized
Agribusiness and Rural Industry; the
twellth Advanced Agribusiness and
Rural Industry. Students may change
their occupational objective if they so
desire from one year to the next. They
are encouraged to make a wise choice
initially and stick with it for the two-
year period.

At the completion of this study, stu.
dents are ready to enter the world of
work at the job-entry level or continue
their training in a post-secondary in-
stitution,

The concept of career education is
not as new as some might think. It has
been in practice 2 long time. The
“shingle” just wasn’t tacked up until

recently, CE X 2
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HE FARM MANAGEMENT
NDBOOK, - W. P. Mortenson,
5 R, A, Luening, M.S., Interstate
ters and Publishers, Inc, 19-27 N.
son St., Danville,
Pyright, 5th ed., 488 pages, price

1972

Tlinois,

¢ content of “The Farm Management
dbook” is very easy reading in that it
teady flow and deals in very common -
. It is up to date and concerns itself
much with the everyday dealings of the
ty type farm.

The first few chapters of the book dealt
in a realistic way with the family orientation
of farming, the need for early training, op-
portunities on the farm compared to city
life, types of farming in the U.S., and ways
of getting started in farming., These chap-
ters were written in terms which were very
relative to high school students and young
adults considering farming as an occupation.

Part Two of the book deals with the three
basic decisions to be made in organizing and
managing the farm business: what to pro-
duce, how to produce, and how much to
produce. It also covers farm ownership,
credit, and farm buildings. E

I feel that Part Three which concerns
marketing would be ideal material for refer-
ence in teaching agri-business in vocational
agriculture classes as the subject is covered

in the progpective of the total marketing
functions, It is not a one-sided picture of
the farmer receiving an unfair percentage
of retail good prices, It deals with the real
problems within our marketing systems.

Part Four of the book zave the reader
some other Important considerations in farm-
ing such as conservation and water man-
agement, record keeping, insurance, land-
scaping, farm ofganizations, and planning
for the future. .-

1 feel that parts of the bock would fit
very well as text for high school vo-ag

classes, It could also serve as valuable refer--

ence material for adulis.

1 particularly liked the author’s theme
which fabeled farming as a family occupa-
tion,

Larry Winnett
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