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THE AGRICULTURAL EDUCATION MA

Other vocational services think we
are experis at publicizing, advertising,
informing the public, lobbying, public
relations, community relations, and cus-
tomer relations. They think that from
the very beginning we have obtained
more than our share of the money and
attention. They know that the FFA was
the [rst and is the strongest of the
youth groups. They know that FFA was
incorporated by a specific Act of Con-
gress, P. L. 740.
 had any doubts about the PR prowess of
: they had to “hand it to us” after the
the-public boon ever for Vocational Agri-

vised gpeech at the 1974 National FFA Con-
& millions of people watching prime time tele-
r-of major policy decisions concerning inflation
ere obliged to look at all the blue jackets,
TFFA members.

' local teachers, supervisors, teacher educators,
1 the “Inform the Public” theme indicates to
ople in those other vocational services indeed
ified one of our strengths, If you feel that you
of the wizards at PR, T suggest that you read
le ‘on the theme in this issue.

ers of agriculture, I feel, do a commendable job
the public within their school districts. Lack
ation about vocational agriculture is prevalent
- districts not having vocational agriculture
e cannot expect the teacher, as an individual,

[OLTETITTIT

Editorial . . .

There is an old gospel hymn known
to ever so many of us that really “tells
it like it is”—“We've a Story to Tell
to the Nations.”” Yes, and we who are
associated with Vocational Agriculture/
Agribusiness—FFA also have a story to
tell. While these two stories are dil-
ferent, they still have much in common.
Certainly, the spiritual comes first and
foremost, but turning to earthly matters,
the first three meeds, yes demands, of
tth are food, fiber, and shelter, That's what our
agribusiness education story is all about.

Editorials
our Editor . .. Aggies, the PR Wizards

to assume responsibility for informing the public beyond
his/her school district. As a state association or the NVATA,
teachers do have the broader responsibility. Area supervisors,
state supervisors, and teacher educators are responsible for
filling the saps where agriculture is not taught, and the
national staff has a similar national responsibility. How
many state supervisors do you know who have personally
used television, radie, or newspapers to inform the public?
I think it is necessary that they do so in cities and school
districts where there are no agricultural departments.

The experts at informing the public are in agriculiure,
but the expertise did not originate in agriculture education.
Our close association with a group that relies heavily upon
mass communication for teaching is partly responsible. Qur
association with colleges of agriculture in land-grant uni-
versities whose job it is to reach and serve the public is
also partly responsible. We do not use state prepared news
releases with blanks to fill in for local use, but we have
learned much about mass communication from the Agri-
cultural Extension Service. '

I read a newspaper editorial in a large city newspaper
that referred to “when President Ford spoke to the National
4-11 in Kansas City.” T also heard the FFA confused with
4-H on a national news program. Perhaps the 4-I s
sometimes erroneously called FFA, but I have never heard
it,

All the aggies should carry on the tradition. All of
us need to strengthen the relationship of our programs with
the public, the community and the customer and remain
the PR wizards in the eyes of the people in other vocational
services.

MBM
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Tell the Story

Donald N. McDowell, Executive Director
National FFA Foundation Sponsoring Commitiee
Madison, Wisconsin

We have several audiences or publics who must hear
our story for three main reasons. First, the importance of
food and fiber in the world today demands our number
onc attention. Second, we must aftract, motivate, and
educate the best of young America to stay in, or get into,
the field of agriculture. Third, we must develop a sense of
confidence and appreciation for training American agri-
culturalists.

Our publics are generally three-fold: first, the persons
already in or entering this great, broad profession; second,
those who need, use, and demand food, fiber, and renew-
able natural resources, (the consumer) ; and third. and most

(Concluded on next page)
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Guest Editorial . . .

difficult to reach, are those persons assigned the responsi-
bility of decision-making to provide the best and adequate
climate, facilities, and techniques possible to continually
expand the growing needs for agricultural education. This
last group needs our constant attention and our understand-
ing of their problems as well,

The first question which could very well be asked
of ourselves, and of our colleagues is, “Why is this public
information (yes, public relations) so all-important and
necessary?”

Simply, the FFA/Vocational Agriculture classroom is
your showroom. We ourselves know the importance of food
and fiber . . . yes, food from farm to consumer, and all
of the allied agribusiness necessities. But do our publics
know? We talk to ourselves and assume that the other man
knows the story and importance the same as we. So let’s
really tell this essential story.

Beginning right within the school itself, our fellow

teachers and administrators may not fully understand the
absolute essential needs of our field trips, of the laboratory

exercises outside the classroom. It is hard for them to
understand why longer hours are demanded and that it
must be carried out over a twelve-month period. Vocational
Agriculture is difinitely a twelve-month effort and man-
datory in order that we do the full basic job. We cannot
turn on or shut off the production and handling facilities
of food and fiber. This involvement historically has never
known clock or calendar. Just for some of these reasons,
our colleagues, ever so well-meaning, often cannot under-

stand why the salary scale and the working hours must be,

greater for the agricultural instractor. This is a story we
must tell with all the diplomaey and tact at our disposal.
Fvery one of us must assume a responsible role in getting
the job done, beginning right here with each of us as an
individual with dedication, creativity, and thoroughness of
purpose.

We must initiate and maintain ties with every form
of the media—newsprint, radio, television, and the plat-
form. This is not easy; it requires steady work and effort.
Be honest, ohjective, thorough, but of course, brief as pos-
sible. Use pictures and examples of success stories to do
the job. In fact, we should all set a goal of at least one
media contact every week of the year. We must be imagin-

|lEHIHllilIllﬂIE!!IIIiJILE!II!iilHIIIii%lL}!]lll!lHliilHII|!i{ill!]\ILHIII]\I\Ei_llI!;Ii\lﬂ!ﬂlﬂ‘l‘jl‘l

 One of the greatest ways fo accent our. puhlic i.nform
2 process is fo live it, Jove it, and fell it, .

l!!lHl\LiEIII!lH!IIIIIHMHi||H\lLilIIlﬂlH!||ll!!lll}\ILHHlillIlIH!Liill!HIH!IIRII!IIRII}IIiu{'ﬂ.i

ative and creative, and maintain regular informat
all our co-workers and superiors. We must of "¢
member that there is a point beyond which we ¢an &
pests, and thus nullify all of our good intentions.

Use students, young and adults, to convey the me
and importance of Vocational Agriculture/Agribusi
FFA. We must remember the great asset of “demorss
be it a plot of ground, a sign, a v‘eri)al present
put it together so all the community can see, “hea
understand. S :

There are many types of informational storie
can get the job done. Human interest with a f]
unusual is always an attention-getter. Every vocat
department in the country has many proficiency
success stories. They are newsworthy “to the pu
out and dust off your camera. Just think of th
activities! Make sure that all our publics know. |
FFA is an integral and inseparable part of the voe
ag curriculum, '

How about an invited field trip inspection?
school administrators, your board of education mermber
mayor, other businessmen from the community; and g
them this first-hand observation, It’s an on-the-spo
on inspection. Show both the good and the needy.. By
knows that we have two sides of every activity, W
prove beyond doubt that a strong, full, identifiable Ag
ture/ Agribusiness—FFA program is essential for th
of the community. DBring right into your classroon
Roards of Directors of your farm orgafizations; and
officials. Have them come into an FFA meeting, meet
your Young Farmers, or take them on a field 't
then of course, make sure that their presence i
and their interest told through the media. '

One of the greatest ways to acceni our publi
ing process is to live it, love it, and tell it. o

We have a story to tell about vocational agri
agribusiness education and FFA, and i’s up to evel
one of us who has any part in this field to do:o
Let’s all put out together to do the job. we'llhe
and make others happy at the same time. gEe

=== == ——

Themes For Future lssues

May =~ Teaching the Disadvenmtaged and
Handicapped

Jung e Women in Agricultural Education

July - The' FFA

August —  Serving Qui-of-School Groups

September « Guidance, Céumeiing an_d
Plucement .

October —  International Agricm%um_l

Education

November — Cooperative Education.
in Agriculfure

December — Agriculiural Mechanics
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e program  to stimulate instruction in agri-
hanics and promote public awareness of agri-
fics education was launched in Mississippi in
& pame of “Operation PFI.”” The results of
m are now becoming known, and it has been
shly successful. The program has been publicized
ited extent outside the State. The purpose of
“to describe the program, how it was imple-
the resulis after one year of trial. )

BACKGROUND INFORMATION

ole of mechanical methods in agriculture today
ensive. The need for increased instruction in the
and: maintenance of agricultural equipment has
ident to the leaders in agricultural education
ippi. Farmers in the State have invested more than
dollars in farm machinery and equipment, Main-
protecting this investment is not an easy task,
“can be left to chance. The increased cost of
145 made maintenance even more important.
for proper machinery maintenance prompted
“study of the role of agricultural education
in helping farmers protect their investments.
made with nearly all teachers of agriculture
¢ to discuss what was needed. An agricultural
imittee was appointed to study the problem.
contest among teachers was held in an attempt
slogan, emblem, and name for the needed
er all of this had been done, “Operation PFI”
d. As the initials indicate, “Operation PFI1”
totecting Farmer’s Investments.” The program
stered by agricultural education personnel in the
of Vocational and Technical Education, Missis-
Jepartment of FEducation. Assistance in imple-
peration PFT was provided by agricultural educa-
embers at Mississippi State University.

'OMPONE& NTE OF OPERATION PFI
nal PFI is composed of a number of different

. gricultural mechanics education. The major
fits.are;

Jasper S. Lee
Virginia Polytechnic Institute and State University
and
Raymond Brown
Mississippi Stale Department of Education

Ray Brown

Decal used in Operation PFI to identify machinery repaired hy
students enrolled in agricultural mechanics education classes.

1. The promotion of proper maintenance and repair
of farm equipment through various news media
was a significant effort to develop public aware-
ness. A booklet was developed which contained
newspaper releases in which the local teacher
could insert his name and other local information.
The releases were dated and focused on topics of
primary concern for the intended time of release
to the local newspapers, Each article emphasized
increasing profit through the proper maintenance
of machinery,

2. The expansion of Instruction in the proper main-
tenance and repair of farm machinery was a major
part of Operation PFL. This was accomplished by
establishing goals for each school to achieve in
agricultural mechanics education, A contest was
established on a federation, area, and siate basis
to aid in recognizing outstanding agricultural me-
chanics education programs.

(Congluded on next page)
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{Lee and Brown from previous page) 1. Clean, paint, and place an official Opepap
decal on one tractor and two .or mey
farm machinery. :
Tune and service at least one tractoy

e - Creative Imagery -- Useful

Submit photographs and news articleg g
1 and 2, above, to a local newspaper.

Every local agricultural education progran :
qualify for an award if the above three criteria ‘wer : But Nut Necessary
Of course, local programs were encouraged to Acconiin,

much more than the minimum for the certificate o

FEDERATION, AREA, AND STATE PROGRA

A special bonus score sheet was developed Ao lt]mjl ;{E{d Tutflﬂbf);ﬂ)gh ,
to determine federation, area, and State Operati gricultira lucation epartment
winners, This score sheet provided a point deteér Clovis Sfmwr High '?ChGOl
based on the activities conducted in agricultural ni Clovts, New Mexico
education. Some of the activities to beé included “we

Mississippi Farm Machinery Queen, Sable Burt, is' shown present- conduct of farm machinmjy safety field days at t “If a man makes drum, controlled classroom situation. it ambitious or simplistic.
ﬂg &Efﬁﬁ;iﬁfﬁ?ﬁg tgcgngt?(?rpl?i‘;lﬁzvgiicgﬁirt I?faaégl::;l::ﬂ‘t;iﬁ lev?l, agricultura_l mecha%ncs classes for adult.s, n:.'ai«\. a better mousetrap, Nevertheless, we can, to some extent, I do not agree with those who ai-
mechanics edncation and Operation PFL o articles en n{ma‘c%nnery malnienance and operation, : the world will obviate this circumstance by occasional- | 0 40 ove o ease that PR is most
fessional activities of the tea_t(‘,her. : _ make a beaten path  ly using something with clout. Granted, dii’fi]z:ult i not imc ;oesible in smaller
. to his door”—pro- it takes a great deal of conscious effort commuriities wherel 1(;CELI ;wws media
RESULTS OF OPERATION PFI | ! i;c!edi may I a}clld, to insertbthe }Llaxtra stimuli tohexisting are few or non-existent. T believe it is
: r. Emerson, that courses, but the momentum thus gen- : e EE D :
Operation PFI has become a ‘si'gnificant par - he tell the ,world erated ’is usually enough to sparkgthe sh?;‘lii-mghtedh‘fo tgrit‘:efog 1nform1.n 8 Iﬁe
The identilication of educational activities com. local programs in agricultural ‘?d“‘?ation- In genera L g of his accomplish- ‘interest of the newspapers, radio, tele- E;l aﬁc c;)rrrllnfu;fit et}llz ¢ C}?ggfﬁi‘; Illlsluaue
pleted by local agricultural education programs anc':l‘equ;pr‘ncnt are now maintained an'd operated - : ment, and he use vision and the community at large; and 1 . ooter of int);rest and activit andY
was undertaken. Special decals were printed that efﬁcxen_tly In comurunities Where. Operation PFI_ W Turnbough  every possible me- the resulting public impact is well consequently. a greater ercenta):ge of
could be attached to tractors, implements, and plemented. An awareness of the importance of agricul ommunication in doing so. worth the effort expended. the Céo e Y; re igvolve d 'pso you have
other items which were painted and repaired by machinery and z.a,gr;cultural_mcchamcs"educatlon_ informing the public is the Actually, once you have caught the rourpaugience read rrnad:: without con-
agricultural students. A quantity of decals was Patt E’f the public has 'al'so. ‘peen_ dqvglopec.l. _ - the game, and we need to eye and interest of the newsperson in zciou s effort )to créa?te it. As Bliss Perry
supplied to the teachers in each school in the The extent of participation i Operation PF all’ the strategy available in any media, you have set the publicity v puts it: “Hitch Cour Wwagon 1o
State. with the nature of. ag{ﬂcult:.ure in a sch9ol dlstnci_.:_..an to produce a high degree of wheels in motion, and these people are ?}?e zldphorqe if o wtn isyhandr”gMake
A program for recognizing teachers who made €Xtent of mechanization involved. Using the news for our segment of the pro- constantly alert for copy. If you make 4. oo (;f every o ortuniz' to in-
outstanding contributions in the arca of farm articles stimulated considerable interest in many - com S it interesting, unique or innovative, o9 publiciz?: nlz)pmatterythe size
equipment preventive maintenance and repair was = Hes. In some cases, adult classes resulied from the publi the heyday of the public rela- they. will carry the ball for you all . audience nor the dimensions of
initiated. The teacher recognized as most out- provided by the articles. _ o ¢ At a time when so many the way and keep coming back for
i i i 1 Placing decals on each piece of machinery re : . e screen.
standing in each federation and area and at the acng. i p - ¥ Iep ocational programs are vying more. .
State level was recognized as “Mr. Operation and/or repainted by agricultural mechanics educatio established agricultural pro- Tt need not all be high-level imagery; To promote the over—a_ll interests of
our Agricultural Education programs

was popular. Students experienced a feeling of pr public interest and inonies, however, divergence from the norm is
the work they had done when they saw a decal o uld use the most pervasive and good for openers. It must fit into the
piece of machinery, Teachers felt that the decals methodology for our own use “worthwhile” category because we're
effective In pubhc relations. School patrons also OV n]ng favorable pubhc eXposure, “ror](ing with young people, and if it
the decals favorably and felt that this was a good wa any undertaking, we start with is “public service”—all the better. It
show their support of the local program of agrici tandards; we lay out clear should be presented while it’s current
mechanics education, ives: we formulate ways of reach- and it is always most effective if you
' 1; and we assign people whe imake it people-oriented and you zero
he job done. But first of all in on realities.

we need of course to reach the broader
audience, to make the public aware
of the hard facts about the practical
things we teach. We need to let the
broader audience know that we are
conditioning our young people for the
necessary work of our society, for realis-
tic expectations in the world beyond
the classroom. We need to reach the

PFL.” Certificates and other awards were used,

The selection of a Farm Machinery QQueen was
used 1o stimulate interest in agricultural mechanics
education. Each local FFA chapter could select
a young lady as the local queen, The local queens
competed during the State FFA Convention for
the title of State Queen. The farm equipment
dealers provided approximately four thousand
dollars in awards for the State Farm Machinery SUMMARY

Queen. The current queen has traveled extensively i . ) N .t_ l.m})(}rtantfy in relation to “I'm writing as an ag teacher, and e

in the State and made several out-of-state trips. Statewide programs to st}mulate Instruction I bl telations, we need to do some- I'm fully aware that each individuals OPmion Leader'.r; they are the cheer-

She has made numerous television and radio ap- cult"ura] education can bfa effectl've. Thrqugh Ope.ran[;)“ . 0 our Agricultural Fducation approach to the job of informing the leaders for our ideas.

pearances and is in great demand for personal ag?m_ul_turfﬂ mechanics instruction received a big boo ments th_at is newsworthy, that public will be determined to some de- Tf we truly believe in what we are

appearances on behalf of agricultural mechanics MISSIS.Sippl. The key to :che acceptance of S}lCh a prog s to the interests, the needs, and gree by various factors peculiar to his doing, we become better salesmen for
rests in thorough planning, including the mvolveme gination of the students and the locale and/or environment. Unfortu- our product; and i#f we expend the

education.
teachers who will carry out the program. Another Ol our communities. nately, there is no universal blueprint necessary time and effort to originate

STANDARDS FOR LOCAL PROGRAMS in the acceptance of Operation PF1 was the fa(;f(:1 1:1‘ ‘ ; .ﬁ_ed innovative activities, not that will work promotional miracles and maintain agricultural education
_ . ' was a multi-faceted program. A local thool cou mprs arily  at loggerheads with the for everyone; the roots are at each programs that best meet the needs of

Local.p_rograms in agricultural t?ducation could qualify ment the entire program or only a portion of it. Ttis: nal but not bound by the norm  local level and each one of us in the our youth, they in turn will ultimately

for a certificate of award for participation in Operation to say that the impact of Operation PFT will be ; Like it or not, the majority of agricultural education field must work be our finest media for informing the
PFI. To qualify, a local program had to meet three criteria:  a long time by agriculture in Mississippi. ‘ aught in a more or less hum- out his own strategy of approach—be public, ' b

22 THE AGRICULTURAL EDUCATION MAGAZ! , 223




DEVELOPING A PUBLIC RELATIONS PROGRA

David K. Mellor
Student Teacher
Marshall, Michigan

As long as Vocational Agriculture in the United
States is supported by tax dollars, the Ag Instructor, as its
chief agent, will be faced with the perplexing problem of
public relations. Progress in education is something which
cannot be overlooked by the modern Vo-Ag teacher. Past
examples have proven that the more completely the public

understands its schools, the more likely it is ;to support it

financially, and become involved in its improvement.

A prerequisite to an effective public relations program
is a strong, well organized, program of instruction which
is tailored to the current needs of the community, Without
this vital foundation, the time that would be consumed in
developing a PR program would be more wisely spent in
improving an ailing Vo-Ag program, A substandard pro-
gram of instruction will limit the scope and achievements of
your students; and a PR program in such a situation will
reflect the weaknesses to the public. It is eagier to develop
an effective PR, program in a school that has a good Vo-Ag
program than it is in a school that has a bad program.

A FACT FILE

One of the most overlooked steps in developing & PR
program is that of establishing a fact file. Locate, arrange,
and analyze information pertinent to your department and
the TFA. Organize these materials into a fact file of easily
accessible resources, This will prove .invaluable when you
are confronted with an immediate need for information.
Your fact file will serve as a source from which to draw
ideas for special projects, reports, exhibits, publications, and
background information for speeches. Have your FFA chap-
ter select a Chapter Historian to aid you in this task.

DEFINING THE PROBLEM AND THE PUBLICS

Tdentify your publics. Each one has diflferent character-
istics, needs, and interests. Some of your publics include:
parents, school administrators, local businessmen, prospective
students, and other organizations in your community, The
ag department and its activities are interpreted differently
by each public according to their filter of attitudes and
opinions, and because of the environments in which they
Function and live.

Tist each public, its characteristics and interests.
Determine what misunderstanding might exist and what
idea you want to communicate to each. Design your news
releases and activities to appeal to the specific publics you
have identified. Try to enlist the aid of someone in your
community who works at a local newspaper, radio or tele-
vision station as a member of your advisory council. The
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member will bé able to serve as a key resource per
planning and maintaining an up to date PR progra
tackle the problems you have with the publics mo
tant to your cause. Then, they will help sell your messa

your other publics, 5 N . '
emand for qualified teachers of vocational agri-

TELL YOUR STORY
a surplus of teachers in the nation. Every state
What can we do to provide an adequate supply
ified vocational agriculture teachers?”

Now more than ever, the ag teacher is [aced. wit}
problem of how to tell the story. Develap a list of th
mass media available in your community. These woul
clude: newspapers, periodicals, radio, GATV, and T
tions, to name a few. You will be able to reach your
publics more efficiently by matching their charact
with the characteristics of each media. :'

Example: -

Message: John Jones has been awarded the A

. Farmer Degree. (plus details)

Specific Public Chosen: Area Farmers

Choice of Media: A pre-taped intprview with
aired during the early morning “Farm
when market prices are given over the loca
station. :
A detailed news release which includes seve
tures of Jones' enterprises for publication’
county-wide “Farmer’s Advance” or local: Gra
newsletter

:S:WER—A RECRUITMENT COMMISSION

968, the Ohio Vocational Agriculture Teachers As-
_adopted a constitutional amendment for creating a
jent Commission for Agricultural” Eduecation. A
[ $250 was provided by the teacher association. The
A Association and the Agricultural Education So-
the University also contributed to the commission

urposes of the commission are:

. To develop plans and procedures for acquaint-
ing teachers of vocational agriculture with the
needs for interested, capable high school stu-
dents for preparing for the profession.

To cooperate with all other agencies including
the Cellege of Agriculture in recrultment of
i capable high school students for careers in agri-
. culture, including agricultural education.

: To develop and disseminate information on the
supply and demand for teachers of vocational
agriculture.

. To recognize the efforts of teachers who are
successful in recruitment activities.

. To distribute information and materials which
will agsist teachers in recruitment activities.

PUBLIC INFORMATION ACTIVIT 1ES:

Perhaps the most effective way of getting the. mies
out is that of public information activities. Becau:
method of presentation is keyed to specific publics an
information is passed by direct involvement, the resuli
desired effect may tend to last longer that it would
same information were communicated via the mass:X
'This personal touch is highly desirable and should be. in
grated into your PR program. However, it must be. 1
that in order to be truly effective, public information a¢
ties must include a great deal of planning. The follo
are some activities that have proven effective.

—-Greenhand initiation —Window d

—Banquets and —Open house:

award programs Parents’ Night

—Advisory councils — Fair exhibits

—Chapter newsletter —TFloats in p dl

— Demonstration progitams for local organizations
An informed, involved public is your best advertisen
They will help to sell your program to others becaus ¢hd
are a vital part of your program and are proud of it. @

THE MEMBERSHIP

he: commission members are appointed by the
A Executive Clommittee for three year terms with
achers appointed each year.
The membership consists of :

‘A. Six teachers of vocational agriculture
- Two faculty members in teacher education
. One representative from the supervisory staff
- One representative from the Dean’s office of
the College of Agriculture
. Two undergradate majors in agricaltural educa-
tion ’
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,ppears to be increasing while the public is being

’ © RECRUITMENT REQURES
AN INFORMED  PUBLI

Leon Boucher
Teacher Education
Ohio State University

ACTIVITIES AND RESPONSIBILITIES

Fach year, the Agricultural Education Society—the
student organization— prepares and presents a twenty min-
ute program at each of the FFA officer training meetings
in Ohio. Approximately 1,500 FFA officers attend. Names,
addresses, and year in school are secured from those in
attendance who indicate an interest in atiending Ohio
State University, The Dean’s office provides the magnetic
card typewriter for preducing the original letter to each stu-
dent.

The teacher educators assemble the mailing lists alpha-
betically by year in high school and in October they write
a personal letter to each student. Students are informed of
the teaching opportunities in agrieultural education and the
need to take the ACT test and request an application for
admission to the university. Another letter is sent in January
to the students that did not request admission applications.
They are urged to hurry as deadlines or applications for
scholarship assistance terminate February 15. The third
letter is mailed in May, indicating, “Its too late,” but if
you are still interested in Ohio State University, enrollment
can be arranged for a subsequent quarter,

RESULTS

The Department of Agricultural Education has a mail-
ing list of over five hundred high school juniors and se-
niors interested in attending the College of Agriculture.

A five hundred percent increase in attendance at de-
partment visitation days has occurred since the personal
letter has been used.

There is an increased parent interest in having their
son or daughter attending a large university because of the
personal attention.

The recruitment efforts helped make Ohio State’s Col-
lege of Agriculture number one in the nation in enrollment
on a single campus.

Agricultural Education is securing more majors in the
department because of the total increase of students in the
college and the personal interest shown the student by staff
in Agricultural Education.

Effective communication requires a personal interest

approach. : 496
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In another perspective, don’t
your program to endure too 164

. )

it is publicized, and the publje:
l" A t) #a‘]e g omethlng formelcji not only that youlare <

vital needs, but which needs 5
they are being met, G

to P”é[iCi}e : Briefly, let me address mysel

mechanics of implementing 5

PR program. I have yet to {ind 4
teacher who is getting the PR joh
William P. Power }')Y. accident. It i§ always a P
Public Relati(;m Officer mlegral.part of his/her total pro
A This imports.that teachers des :
orf we_of Vo-lid well-oiled delivery system for' nation In alm?st
South Carolina D.epartment worthy vo-z{g news to the media: every commx'inlty
of Education specifically, this means that the wher.e Vocational
either personally writes the approp Qgriiult;;”tfa has
newspaper article, or arranges foy cen taught for any
Have you ever noticed how some vo-  it, programs don’t meet pu‘lblic need?,, be d fnepby nother membergof ;fl(l) length of time, one
ag programs, much like old soldiers, = anyway—people do. Likewise, public capable student, his schools: or more successiul
seem to never die—they just fade mneedsiare no more nor less than a com- o1 pp stafl, or the newspape recipients of the
away? In deference to that goodly posite of individual needs. People (vo-  r. ' State Farmer De-
number of vo-ag teachers already tell- ag teachers, administrators, teacher It is this same delivery system. wh imons gree or the Ameri-
ing themselves, “Well, it hasn’t happen-  educators, etc.) design vo-ag programs. roduces whatever other PR prods mer Degree can be found.
ed to me,” I ask one little question—has  And, to determine whether these pro- P Jie semer students of Vocational
it? Maybe you'd prefer to skirt the grams meet vital public needs 1s to ture offer an excellent oppor-
issue by recounting all the vital life determine if they meet the needs cf for. teachers of vocational agri-
“fo inform the public on what
program in Vocational Agricul-
tication has contributed toward
cess of these high school voca-

agriculture graduates.

ost situations, very little effort
accomplished to obtain an in-
g and informative story for the

icize American Farmers

. €. Simmons
Area Supervisor
Louisiana

Throughout the

are essential to a meaningful vo-ag
program. And the vo-ag teacher i
. T ways the one who follows through
signs of your program: The superin- 1nd1v1du.als. . be sure that his program gefs it
tendent or principal {dean, etc.} likes In this context, T would like to ask served PR support. .
it; enrollments and placements have all vo-ag teachers concerned about the Further. thoueh others m-_'
marked steady increases since you took health of their program this question. urthery s . ay
T . . : exception to the notion, I have
over; funding is adequate-to-good; and  What have you done for your gradu- 4 o mechanism more potent
nobody—but no nobody—tries to tell ates? Where are they now, and where served no e TR thaﬁ o
you that you aren’t doing your job. are they going? Are they employed in pr(()imtll?jn%’oinv Fagriners oreaniza
If you can credit your program with agriculture or a related field, or better %’iflh € Y g . % the
all of the above vital life signs, then able now (through your program) to ere Lhese Drograrns exsl, e
“ : > : RPN tuafly provide carteblanche acce
T say, Congratulations, yow've con- pursue higher education? If they are din disolay. Those teachers:
vinced me that your program is indeed fortunate enough to launch their own ;ne 1a, d‘P ¥ 4t arc’missm eotee recipients in most cases
‘alive’”. However, it remains to be farming operation, have you readied avsnt éﬁi‘;ﬁie Th:es onlv caiiti lend themselves to very good suc- paper was then contacted and a date ful in agriculture each year for the
seen whether your program is indeed them for the almost awesome eCGﬂOTﬂ_iC goo 1 dOPrF'ect is E; ronerl Yreia,te' Sie torles. was set on which the farm could be same purpose.
“well,” and that its prognosis should be’ and managerial challenges which will “f‘m ;ciivitieks I I:;H 1:1)’1(3“?5 relesiia example of this recently occurred  visited for the purpose of obtaining Similar situations can be duplicated
something other than “guarded.” confront them? %il;o.up basa whi,ch is the instructi partment when the new teacher pictures and information needed for many times throughout the communi-
At this point you are probably con- You are probably asking vourself at e d the students in it. - ational agriculture made a rou- the news story. The story with pictures ties where former students of vocation-
vinced that Pm either trying to be dif-  this point why a public relations per- program ahd Ths s . etvisory visit to the farm of one  was featured in the local paper and al agriculture live and work, Teachers
ficult or I've unearthed some secret son is raising all this hoopla about your Finally, I will not be so naive.as students. While visiting the stu-  received many excellent comments. It who have been in a department for a
formuta for prolonging and enriching programs “meeting a vital public need.” tell ag edgcators thatﬁl.theyT?e enterng roject, he met his older brother was noted that renewed interest rela- number of years would have no prob-
vo-ag programs. Neither is the case. I can just hear you asking yourself, the age of accountabi lt)_(' ‘ at ag old him about being a [ormer stu-  tive to the vocational agriculture pro- lem in selecting former students whose
T would like to advance a studied “What does this have to do with in- been Wlth'theSt‘i edugatorh SE}I;C 8 of vocational agriculture in the gram in the high school resulted from accomplishments and activities would
opinion that too many such programs, forming the public about vo-ag pro- Programs to ok inception at 1 del"f . tment and that he had also re- the news article not only among the be excellent subjects for this type of
exhibiting only those vital signs I have grams?” The answer is that it has 108 of this century. I wou dl e the State Yarmer Degree and adults in the community but also from publicity. In the case of new teachers
cited, are fading away or marking time  cverything to do with. it. however, what I 'reccntly hear ha ; erican Farmer Degree. It was the present students and the local ad- in an established department, they
in an obscure niche within the overall In my humble experience, you see, eran South .Garohna vo~ag.tezﬁ ¢ i bvious to the teacher that this ministrators. As a rtesult, the teacher should search the files left by the
curriculurn. Why? . . . because they T have not found that behind every — when .thlr%gs get t?,u gh in Ame ng man was now a successful has now contacted a graduate of the former teachers and then visit the pros-
really are not meeting a vital public good vo-ag program is a good vo-ag we get back to basics. ) T and that he gave credit for department who received his American pective subjects. '
need, they are not informing the public PR effort; rather, behind every good Solid vo-ag ‘educatmnal progratis f his success to the instruction Farmer Degree on the basis of his agri- For the purpose of informing and
that they are meeting such a need, or vo-ag PR effort is a solid vo-ag pro- have been “basuf” to our education ceived as a former high school business record and is now successfully up-dating the public, relative to the
both. . gram, system. And basic to t_hBSE prog nt of vocational agriculture. After involved in the type of agri-related contributions of the local programs of
That’s too easy, you say? So you Now, there are any number of lessons  has always bef'sn a dedicated, co i her discussion, he menfioned the work that assisted him in being award- vocational agriculture education, fol-
think “a vital public need” is such a to be gleaned from this logic, not the tent breed o.f instructors who conI 1 ity of doing a follow-up story on  ed the degree. A news story is now be- low-up news stories on the achieve-
broad, nebulous yardstick that just least of which is: don’t try to publicize good PR basic to j:he{r programs. 1t hievements of the young farmer ing prepared relative to his achieve- ments of American TFarmer Degree
about any program can measure up? your program until you have one. very good combination—one that. - ® became established in farming, ments. The teacher plans to select one recipients and others who have ad-
Well, let’s analyze it for a moment. Neither the press nor the public is fool- going to be in even greater der?a : met with the approval of the for-  past recipient of the American Farmer vanced in agriculture should certainly
First of all, to get technical about ed very long when this is attempted. from now on. ‘ tudent. A reporter from the local Degree or other former student sticcess- be considered. . S 4¢

) Ronald Jones, right, former vocational agriculture student and FFA member at Thomas
ws media. The step-by-step (La.) High School, discusses his dairy operation with his former Vocational Agriculiure
ents of these Ametican Farm- teacher, Billy Ray Crain. Ronald holds the American Farmer Degree.
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COMMUNITY RELATIONS - - A TOOL
IN YOUR PROGRAM'S SUCCESS

A solid commu-
nity relations pro-
gram can be set up,
carried out and
continued with a
limited amount of
effort on the part
of one person and
with little out-of.
the-treasury or out-
Scott Redington  of hudget expense.
The prime-requisite is that an advisor
sees the need for a good program, is
willing to set up a program with its
objectives clearly in mind, and is will-
ing to see that these objectives are
carried out. Like anything else, if one
recognizes and appreciates the value of
something and has the desire to see it
through, it will usually be a success.

Public Relations is the art or science
of developing reciprocal understanding
and good will. No one will deny its
value, but the question is, how is it set
up and carried out? One of the keys
to success is to get the students to think
public relations, public awareness, and
public support, not once or twice a year,
but on a continuous basis. The easiest
and perhaps the most effective way of
gaining public attention is to wear the
official FFA jacket, each time that a
class, either as a group or individuals,
is in front of the public. Purchase of an
official jacket is mandatory in many
chapters and there is nothing more im-
pressive than to see a group of well-
groomed young men and women all
wearing their jackets, The personal
pride that a student takes in his jacket
and his organization will dictate to a
large extent how he will act when
wearing the jacket in public. Hopefully,
we can look to our upper classmen for
this guidance. Of course, it helps if we
as teachers have community relations
on our mind continually and instill the
idea of its benefit to our members.

A second thing that should be done
is to plan a specific program centered
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Scott Redington
Agriculture Instructor
Sheridan College, Sheridan, Wyoming

around getting the chapter name called
to the attention of the public. This
takes some planning and thought to get
started but after i¢ is once set up, it
can be updated and carried on from
year to year with few changes. Set it

" up in conjunction with your regular ac-

tivities calendar which already contains
dates of such things as conventions,
sales, winter, fairs, and your annual
banquet.

In setting up the formal program, an
agriculture teacher should list his goals
and objectives on a separate list. Write
down all of the community relations
items you hope to accomplish.

When your community relations ac-
tivity list is completed to your satisfac«
tion, walk out to your desk calendar
and enter the dates when these activi-
ties will be carried out. I find that it
is a good plan to write down the date
when something is due, and then go
back on my calendar about five days
and remind mysell to get it on my
mind. That way, for me at least, it pre-
vents things from building up and
then getting shoved aside or forgotten.

That is the “why” of the public rela-
tions aspect of your community rela-
tions program.

Tt is not enough that you take your-
selves to the public, you must invite the
public to come to you. There are sev-
eral ways that this can be worked to
your advantage. To start with, you
should pick programs that have worked

to your advantage. To start with, you
should pick programs that have work-
ed for you or your scheol in the past.
Don’t try something that has not work-
ed before.

Open houses per se are received by
varying degrees of success in varicus
communities. In some areas people will
turn out for anything, while in other
communities, open houses are not that
successful, If people are likely to visit
your facilities when an open invitation
is offered, extend to the public an in-

vitation to see ‘your facilities anid py “] See A Hill”
“One small step for
man and one giant
leap for mankind.”
How many times
have you heard this
staternent since our
astronauts landed
on the moon? You
probably cannot
count the times you
ead or keard these words. Maybe
t significant of all the things
“the moon was not this line
the giant leap for mankind, but
d was a little-noticed remark that
moments after touchdown  when
‘the astronauts reported, “I see
The exclamation “T see a Hill,”
magination of unseen possibili-
‘urge to see what was beyond
vision of what might be. Tt held
allenge to mankind and a promise
e challenges to meet and dreams

You might extend an invitatg
various groups to hold one o
meetings in your classroom faej]
This might include the executive b
of the local farm organizations
county weed or pest control comimi
or any other farm oriented boar
committee, If you have an active:
comers club in your area, invite:the
They like to move their meetings fr
place to place and this would b
excellent opporiunity to show . ih
your facilities.

' Clouse

PUBLICITY

Publicity, the formal written po
of your community relations p
and one of your mogt valuable:io
takes a bit of planning. The first:
in carrying out a publicity campaig
is to design an attractive, inexpen:
and eye-catching letterhead -y
which you can send out your rel¢a
Something simple like “NEWS
LEASE FROM THE UPTOWN
CHAPTER” iz all it takes. This:
make it a bit more appealing and m
apt to be picked up and used. The
of a suitable letterhead will Jet t
media know that you are serious ab
news releases and that they will
forthcoming and more on a re&gu
basis. ‘ :

Timing of a news release is mpo
tant and will tend to keep all of
local media happy. They all hate t0
scooped, so the time the news re
arrives at the news editor’s desk is mo
critical, Local news releases should
be mailed because it is quite likely:
will arrive too late for at least soflle
the media to release the story fo
day’s edition or mews program. N
stories should be hand-carried to.!
media and be programmed to aItl
when all media can release them
approximately the same time. :

(Concluded on page 2

sublicizing the local agricultural
ation department it can always be
I see a hill,” for therc is always
opportunity to keep working, to do
fer: job of telling the story of agri-
ral: education.

tently, we are too close to the
of agricultural education to
nd or appreciate the need for
public relations program.

te are a number of principles ap-
te to a good public relations
tam in agricultural education. I
entify and explore eight of these
iples,

Agricultural education does have
blic. As the population in this
particularly non rural, grows
ood becomes more tmportant,
at home and overseas, the public
for agricultural education be-
more critical. Our publics are
ere. We must determine what
are and make the best possible ap-
h to them,
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James P. Clouse
Teacher Education
Virginia Polytechnic Instituie

and State University

Recognize and mention your
public and audience and
give them credit for their

2, Agricultural Education does have
a public relations program. Every in-
dividual and every group does have
public relations and a public relations
program. Good public relations result
in a good impression made by an or-
ganization and its members. Good pub-
lic relations are the result of people
knowing about an organization, be-
lieving in the organization, and sup-
porting the organization. '

All members of an organization have
a responsibility in that organization’s
public relations program. A good pro-
gram results in support, both tangible
and intangible, and motivates members
to continually work harder and accom-
plish more, individually and as a group.

3. The individual or organization
public relations program is well plan-
ned. Agricultural teachers, FFA mem-
bers, FFA Alumni members, teacher
educators and others as individuals
and groups must plan well and plan
well in advance if their program is to
be successful. Plan the public rela-
tions program to tell about the regular
program, the things that are happen-
ing to your organization and its pro-
gram.

4. The public relations program
should be “person™ oriented. As you
plan the public relations program be
sure that proper mention is made of
people as individuals and as groups,
The program must stress and be built
around the solid accomplishments and
achievements of people. Stress what
people are doing, mention names,
dates, places, and activities. Recognize
and mention your public and audience
and give them credit for their efforts.

PRINCIPLES OF PUBLIC RELATIONS

Plan a positive approach and point out
how the individual or organization has
contributed to agriculture, education,
leadership, citizenship or cooperation.

5. The public relations program
should be built around specific fur-
poses or themes. Always keep in mind
your purposes and themes. Be sure the
program contributes to and supports
that central idea. Repeat themes as
appropriate. The FFA provides an ex-
cellent opportunity for doing this. For
example, each year during National
FFA Week is an excellent time to pub-
licize the accomplishments of the chap-
ter.

6. The public relations program
should have balance. Plan the total
public relations program so that all
facets of the member activities are
publicized, For example, the local FFA
Alumni affiliate should stress activities,
accomplishments, plans and support
provided the local ¥FA chapter. Of
course, honestly tell the story and pro-
vide the facts necessary for the public
to best appreciate and understand

‘what your organization is doing.

7. The public relations program
should be conlinuous. Public relations
is something that you do all of the
time. It becomes a part of your per-
sonal or group development program.
One story about a vo-ag department
activity is fine as a start, but a series
of articles, radio or TV programs, or
special programs is much better. Con-
sistency of effort pays off both in the
number of people who know about
your program or organization and the
number actively supporting your ef-
forts.

8. The public relations program
should be continuously evaluated. Mea-
sures should be made concerning the
effectiveness of your program. Are you
reaching the right people? Is your pub-
lic relations program leading to in-
creased knowledge and understanding

(Concluded on page 231)
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Reaching Your Public

Barbara V. Lo;unds'
Research Associate

Alfred . Mannebach

Associate Professor

Successful teachers of vocational ag-
riculture know the Importance of a
good public image. They want the
public to know about the purposes, ac-
tivities, and accomplishments of their
programs. Many activities within a vo-
cational agriculture center are worthy
of notice, and frequently public recog-
nition is received for various accom-
plishments. The program provides nu-
merous opportunities for publicity and
the alert teacher will capitalize on the
potential for keeping the program in
the public eye.

When informing the public, we, as
teachers, must keep these questions in
mind: Whom are we attempting to
serve? What message are we presenting
to the public? What message is the
public getting? How is it being received
and interpreted? Is the approach we
are using providing us with the most
desirable results? Are we getting feed-
back which indicates that cur message
is being received by the right people
and that they are responding positively
in a way which will improve, benefit,
or promote the vocational agriculture
program?

Answers to some of these questions
were found by Conpecticut teachers of
vocational agriculture who participated
in a statewide survey of farmers and
agribusinessmen. The primary purpose
of the survey was to collect employ-
ment opportunity and community re-
source data through personal inter-
views. However, participation in the
survey provided the teachers the op-
portunity to visit places of business and,
in an interview situation, to collect
needed Information, discuss mutual
problems and concerns, inform em-
ployers of the basic purposes of the
vocational agriculture program, and
determine what the business could do
for the vocational agriculture program
and what the program could do for the
farmer or agribusinessman.

Each teacher completed approxi-
mately twenty interviews with farmers
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and

University of Connecticut

and agribusinessmen. The interviews
were conducted during the swmmer

and fall of 1974. The survey was sup-
ported by the Division of Vocational
Education, Connecticut State Depart-
ment of Education, and was directed
by teacher education personnel at the
University of Connecticut.

While conducting the interviews on
farms and in places of business, the
vocational agriculture teachers present-
ed three kinds of information to the
employers. TFirst, they informed the
employers of what they could do on
their farms or in their businesses to
help promote or enrich the program of
vocational agriculture. Second, they
related to the farmers and agribusiness-.
men what the program of vocational
agriculture could do for them. Third,
the teachers presented each employer
a brochure which described more fully
the program of vocational agriculture
offered in Connecticut.

How did the farmers and agribusi-
nessmen respond to being informed
about their potential involvement in
the program of vocational agriculture?
The answer depends upon the kind of
information provided and the way it
was presented.

For example, teachers explained to
employers that they could help the vo-
cational agriculture program by hiring
qualified vocational agriculture gradu-
ates. Many employers were unaware
that the program is a source of trained
and qualified personnel. They were
also unaware of the mutual benefits to
be derived from a cooperative student-
placement and employment effort.

Employers were pleased that young
pecple were being prepared to work
in the diverse areas of farm and non-
farm agriculture. Many expressed an
interest in someday hiring qualified
graduates of the vocational agriculture
pregram.

Employers were alse made aware of
the opportunity to hire students on a
part-time basis for supervised occupa-
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tional experience. Many farmey
agribusinessmen were already: inve
as cooperating employers, but
the program was new. Conduci
interviews gave the teachers afiig
lent opportunity to meet more:
and agribusinessmen . in their
and to acquaint them with th

The employers were asked:
would be willing -to serve as ye
persons in the classroom, to prov
demonstrations at school or in th bij
ness, to permit students or cla
observe business operations, or ta h
the school in any other way
employers welcomed the opporti
become involved in these activities
to assist with the vocational ‘agr
ture program. _ :

The farmers and" agribusi
were also told what the prog
vocational agriculture could “do
them. The teachers explained th
program could provide access to s
ed educational resources and infoit
tion about agricultural subject
it could sponsor workshops or sem
on current agricultural issues;
ployers were informed that almios;
area of adult education in agricu
could be offered through the vocation
al agriculture centers and that he pr
gram would be open to them and

were aware of adult education: p
grams, however, they had not th
of adult education as a means of
grading or undating themselv
their employees,

At the end of the intervie
teacher left a brochure with the fart
or agribusinessman. The b:l“_OCh
served several purposes, among ¥
were to acquaint the interviewee W
regional vocational agriculture P
grams, the centers where Prog
are offered, instructional areas 112 ¥
training is available, and the DEs®

(C’oncluded‘ on next

seh—from page 250)

&t for information, Information
vided on current programs of
al” agriculture instruction de-
 prepare persons for entry _into
vancement in agricultural oc-
‘i both on a high school and
.. In addition, national and
tistics were provided. A de-
of the FFA, its composition,
ities, and emphasis were also

included.

The opportunity to interview farmers
and agribusinessmen on a systematic
basis served as an excellent way to in-
form the public about the program of
vocational agriculture in Connecticut.
As a result of the persun-to-person in-
terviews, the teachers have a greater
understanding of the needs of farmers
and agribusinessmen, the qualifications
required by agricultural workers, and
the resources available to the program

of vocational agriculture. Tn addition,
the farmers and agribusiness persons
have a better understanding of what
the program of vocational agriculture
can do for them and what they can
do for it. The mutual benefits being
derived from the face-to-face Interac-
tion, both by the teachers and the em-
ployers, are instrumental in keeping the
program of vocational agriculture cur-
rent with the changing needs of farm-

ers and agribusinessmen, »o¢

o on—jrom page 228)

e niedia will respect a “Release
[éading” and some will not, so
il have to learn the ethical habits
ur: local papers and radio stations
can use them with any de-
urance. Suppose your chap-
as made their selection of those
and adults who will receive
t your annual banquet but the
cement will not be made until
“of the banquet. It is possible
the news release in advance
eliver it with a memorandum at
p-which indicates the date and
i§ to be released. This method
low you to write your release in
, have it out of the way a day
early and will assure you that
release will be made as soon as
ards have been presented.

up stories are as important
-release that told about what
omg to happen. The public ig
more interested in the post-event
an in the pre-event release.
you have a news story that
at your judging team will
‘in the state contest, This will
terest to those involved, their
Jand those closely associated

the winning team and success-
ndividuals along with mention of
you will be making to national
i-t%on will interest the entire

or taped radio programs are
effective and every station budgets

a certain amount of time during their
broadcast week to community service
programming. Often they do not have
material to fill these program slots. Tt
is usually yours for the asking and will
give your chapter members valuable
training as well as act as a valuable
promotional tool.

ADVERTISING

‘The advertising portion of your com-
munity relations program has a two-
fold objective. First, it informs the
public of money-making activities you
are undertaking and gives an open in-
vitation to participate financially, and
secondly, it does aid in keeping the
chapter’s name and acfivities in front
of the public. :

Most advertising is paid for by some-

_one, either the chapter or a sponsoring

organization but on the other hand,
much of your advertising can be re-
ceived free in the form of news stories
and releases, Most radio stations and
newspapers have a policy that if ad-
vertising time or space is purchased,
they will run associated stories as a
news item. In this way, your chapter
can get double coverage of one event
or activity,

Timeliness of paid advertising is im-
portant, as an advertisement or radio
commercial that is run too far in ad-
vance may be forgotien. On the other
hand, it must give those people who
plan to attend time to make plans.
You must also consider how newspapers
in your area are distributed. If most

rural areas get their daily paper by mai
they may be a day late in receiving
each paper. A newspaper advertissment
run on the day of the activity may not
be read by the rural community until
the date after the activity has taken
place.

After the completion of your activity,
it is important that a newspaper follow-
up advertisement is run, Tt should take
the form of a public thank-yon and in
it you should thank those who attend-
ed, as well as list those firms and
merchants who may have directly par-
ticipated, It is common to list those
people who donated time or merchan-
dise to the project, and express public
appreciation. One pitfall that must be
avoided is that it is easy to forget the
name of one of the contributors. The
list of names must be carefully put to-
gether and checked with a great deal
of care. Advertising, although an ex-
pense, is necessary to draw a paying
public.

Publicity, advertising, radio pro
grams, public appearance; they all add
up to one thing: Community Relations
—A Tool To Your Program’s Success.
Tt is not enough that we use only one
of these tools or use them only occa-
sionally during our activities year. By
and large, the success of our agricul-
ture and FFA program depends on the
public knowledge of the program and
their acceptance of it. Use those tools
which are available to build a stronger
more productive chapter, 'The rewards

are many. S

ouse—from page 229)

the program? Do you get enough
Mation as a result of your public
$' program to properly revise
ate your program?

00d public relations program can
ould be a tool resulting in
or the better in your personal
pProgram,

In a “Public Relations Program® as
in solar exploration we must continue
to look for the hills and beyond. Good
public relations hold a challenge for
all of us in Agricultural Fducation.
Our efforts may be in behalf of teach-
er education, state supervision, the Iocal
vo-ag department, the FFA chapter or

the FFA Alumni affiliate. The world
needs people in agriculture whe have
a program based on production, service
and personal development. That is
what Agricultural Education is all
about. May we always continue to keep
our program strong and then strongly

publicize our program, o
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Tips on Writing News Articles -

The vocational
agriculture teacher
may use newspaper
articles in several
Ways; usualiy' to
announce meetings,
tours, or [lield trips
to acquaint the
public with differ-
‘ ent aspects of the

Shannon White  program or to give
recoghition to members of his classes.
Newspaper articles can help pass along
many facts and make the public mote
aware of the overall vocational agricul-
tural program.

Tn writing a news story, the teacher
should follow accepted journalism rules
so that the copy will be in its most
useful form when it reaches the editor.

Each news story of any consequence
is told three times in a newspaper: in
ithe headline, in the lead, and in the
body of the story.

The headline should tell what the
story is about. The lead is the first
paragraph or two, or perhaps even
three containing the gist of the story.
The body of a news story gives addi-
tional information on the news item.

The lead must answer the “Who?
What? When? Where? and Why?”
concerning the facts. If the lead an-
swers these “Five W’s,” it will be com-~
plete.

Example of Five W’s in a Lead
“John Jones (Who) of rural Smiths-
* ville {Where} was selected as outstand-
ing (What) member of the Boone
County Young Farmer Chapter at its
regular meeting Thursday, January
15th (When). Jones has been active
in the YFA (Why) for 10 years and
has served in a number of offices and
committees.”

In writing about the vocational ag-
riculture program the teacher must
remember to localize the story. Refer-
ences to local people, organizations and
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Vo-Ag Instructor
Bradford, Ohio

ranged in order of importance
facts. . g

Each paragraph in a news:
ordinarily more important than
one below it. Arranging a story
manner makes the reading easy

events will hold the reader’s interest.
People like to read about themselves
or their friends.

The key facts of the story should be
included in the lead. Additional in-
formation in the body should be ar-

! Figure I. Format of a News Release

= Writer's Nam
and Address ©

Johp Smith, Teacher of
Vo-Ag, Smithville,
264-3000

Boone County Times - Recipient

Release Jan, 15, 1975 - Release Date

Jones Named Outstanding Young Farmer - u;
’ gegted headling
telling what: th
story is about:

- doﬁble-spaced
typed copy

Jones named..

=-mora--

=

I

Notation showing that
the article continues
on other pages.

Signifies the end —4(—o — ~30-

of the article,

S

{Concluded on pag_e_f

THE AGRICULTURAL EDUCATION MAe‘fA_

Evaluation of stu-
dents is prohably
one of the most
difficuit and least
enjoyable responsi-
bilities assigned to
the teaching profes-
sion. This chore,
however distasteful
o teachers and stu-
: dents, is still essen-
the functioning of ocur existing
onal system. In addition, eval-
which provides grade book en-
so can tell much ahout the
of learning and the quality of
ng' that has taken place. Un-
ely, in meeting the system’s
or grades, a teacher perhaps does
ct the evaluation technique that
also indicate the teaching and
ng quality.

n: though most teachers are
ar: with a variety of evaluation
ques, all too often they forget
or are uncertain about the ap-
ateness of the available alterna-
o overcome this tendency, and
‘same time increase the effective-
of -his or her instruction, the
needs to do two things. First,
eds to refamiliarize himself with
ie characteristics of the basic evalua-
on techniques. Then, as he develops
it objectives, the teacher can
- those characteristics with the
of performance he really wants
tudents to master. Realistic objec-
tated in terms of specific student
otmance will. indicate the appropri-
aluation technique or techniques
wsed for measuring the progress
Nts make. Student evaluation then
mies simply a matter of applying
thosen techniques.

though the evaluation techniques
e known by a variety of names,
ation, oral questions, written
- procedure ratings, and product
are basic evaluation techniques of
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fay P. Grimes
Teacher Education

Texas AGM University

particular value to the vocational agri-
culture teacher. Each of these five tech-
niques possesses distinctive characteris-
tics that makes 1t especially useful for
measurement of particular kinds of
performance. Familiarity with these
characteristics and consideration of ex-
amples of technique application can
help any teacher become more effective
in evaluating his students,

OBSERVATION

Observation 1is "probably the most
commonly used evaluation techrique.
It involves watching and listening to
student behavior under normal non-
testing conditions. Observation is espe-
clally appropriate in evaluating lesson
objectives that involve attitudes. Since
formal observation can only provide a
general Impression or a sample of usual
behavior, considerable time is required
to gain enough information through
observation for making the value judg-
ment. In addition there is always the
danger of misinterpreting student be-
havior.

An example of applying observation
might be as follows: One of the lesson
objectives for a cooperative part-time
training program is for students to
demonstrate an understanding of the
importance of punctuality. For three
weeks after that lesson, Billy, a regular
late-comer, arrives at his work station
on time. By intentionally observing
BRiily’s behavior the teacher receives
the impression that Billy’s attitude
about promptness has improved. Fven
though a precise measure of Billy’s
promptness was made, only a general
indication of his attitude can be gained.
This indication would probably be
more accurate, however, than an eval-
uation of Billy’s answer fo an oral or
written question about promptness,

ORAL QUESTIONING

Oral questioning, a second common-

Choice of Tests in Evaluation

ly used evaluation technique, is espe-
cially useful when lesson objectives call
for remembering factual information
and expressing facts or ideas orally.
While this technique is capable of pro-
viding a fairly accurate measure of the
amount of information retained and
the ability to express that information,
oral questioning usually provides only
a limited sampling of an individual’s
capabilities or knowledge, especially in
larger classes. Oral questioning is most
appropriate for short-term evaluation
and can be used at virtually any point
during a lesson, Care must be taken,
however, to phrase questions carefully,
distribute questions equally throughout
the class, and not misinterpret low
ability or dislike for oral expression as
a lack of knowledge.

In preparing semior students for
placement, teachers sometimes use role
plaving to stimulate job interviews, A
lesson objective for this type activity
might call for students to answer ques-
tions concerning their agricultural
training. This objective calls for oral
questioning as an appropriate tech-
nique for evaluating student ability to
recall and express information orally.

WRITTEN TESTING

Written testing, the most commonly
recognized evaluation technique, uses
written questions that require students
to use memory, reasoning, judgment,
or creative thinking., They provide a
sampling of each student’s capacity to
retain information and ability to ex-
press that information in writing. Writ-
ten tests are of particular value when
students need to exhibit the ability to
recognize or remember words or sym-
bols. Since written tests are more for-
mal and comprehensive, they lend
themselves to “terminal” evaluation at
the completion of a lesson, unit, or
course. Inaccurate evaluations can re-

{ Continued on'page 237)
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Many individuals

have contributed
greatly to agricul-
tural  education

since the passage of
the Smith - Hughes
Act in 1917, and
some had much to
do with the teach-
ing of agriculture
at the secondary
level previous to 1917, The Agricul-
tural Fducation Magazine has through
the years provided an opportunity to
recognize the contribution of a large
number of educators. In Volume 1, a
section of the magazine was entitled
“Cur Leaders in Agricultural Educa-
tion,” Early issues also carried articles
describing the accomplishments of mas-
ter teachers in individual states. In
later volumes recognition was given to
“pioneers,” “contributors,” and “lead-
ers” in agricultural education,

Dr. Harry Kitts in 1971 prevailed
upon Dr. Oscar Loreen of Washington
State University to serve as a special
editor of a section of the Magazine
and during the next two years twenty
pioneers in agricultural education were

Clarence Bundy

Leaders in Ag. Ed.-- )
Past and Present

Clarence Bundy
Historical Editor and
Professor Emeritus
- lowa State University

recognized, The series of articles has
been greatly appreciated. It has pro-
vided an historical background of the
development of agricultural education,
and has provided an opportunity for
younger professional workers to become
acquainted with the individuals whose
footsteps thqy are following.

Dr. Loreen and his contributors did
a marvelous job and we hope that the
historical section of the Magazine will
continue to be an interesting, infor-
mative, and motivational part of the
Magazine, The new special editor of
the historical section would like to title
the section “Leaders in Agricultural
Education.” The change in ttle will
permit recognition of current as well
as pioneer leaders in our profession. To
some the term pioneer refers.only to
those who were active during the for-
mative, early years of agricultural edu-
cation. Others are of the opinion that
we are pioneers in many areas of
agricultural education at the present
time. The new title of the section will
permit us to recognize teachers in local
independent school districts, area voca-
tional-technical schools and (:(}_mmunity
colleges, administrative and supervisory

personnel at all levels, and nje
of teacher education staffs, :

While the special editor will be ¢y
tacting individuals to obtain'y
recognizing specific individuals
hoped that personnel in the indivi
states will prepare appropriate ar¢
and forward them to him. There
a large number of individuals whg
devoted 20 to 45 years to the imp
ment of agricultural education. M
are living and active, others ar
ceased. There are others wha
made very wvaluable contribution
much shorter periods of time, 7

tk Nichols is affectionately known
out Utah as “Mr. Vocational
tion.” It just might be that you
‘him, too, by this respected title.
ootprints not only extend through-
nation but into foreign coun-
ircluding Russia,
began on a small general farm
90t in Brigham City, Utah, Mark
born of good pioneer stock and
early in life the full meaning
word “work” He graduated
Box Elder High School in 1920,
ne:enrolled in the first class of
nal agriculture offered at the
“school the fall of 1918, Little did
now that this class marked the
inning of a life-long career in voca-
iali education,

Crur goal is to recognize onele
each month. It js suggested that
articles include three typed :“pag
double spaced. A picture of the: Ie;
and one of the author are needed
readers wilt be interested in family
educational backgrounds of the
orees, as well as a summary of
professional accomplishments and:ego
tributions  to agricultural edug
The series of leaders begins wit
Nichols in this issue. The next:
leaders featured will be Carsie H
monds and Warren Weiler. '

(W hite—from page 232)

A news release should be typed,
double-spaced, on white or yellow
paper. In the upper right-hand corner
the writer’s name, address and tele-
phone number .plus the recipient (re-
porter or editor and name of the
newspaper) and release date. Three
inches of space should be left at the
top of the first sheet; two inches are
sufficient for succeeding pages. A one
inch margin should.be Ieft at the sides
and bottom. When more than one sheet
is used “more” should be typed at the
bottom of .each sheet to show that
additional copy follows. At the end of
the article the number “30” is written.
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The teacher should be sure to make
a copy for the Department’s file. A
sample format is shown in Figure 1.

Good action pictures improve the
release and help insure that it will be
used. Glossy black and white photo-
graphs having a caption attached to
the back with adhesive tape should be
provided.

In many cases, the local newspaper
will have a person who will take pic-
tures and even write the copy for arti-
cles. In a situation like this, the teacher
should work to develop a good relation-
ship, keeping this person informed
about departmental activities and pro-
viding the information needed for good
articles.

THE AGRICULTURAL EDUCATION MAG,

ark graduated from Utah State
sity in 1924 with majors in
16my and animal science. As a
nt at Utah State, he was active
dent affairs and participated in
als of all kinds. As a member of
University male quartet, he toured
nd nearby states singing for high
and community groups. In 1940,
ompleted his master’s degree in
ultural Education, also from Utah
University.

The newspaper is still one-of
most desirable forms of reaching pee
ple. The good vocational agricu
teacher should make use of the:
paper in reporting his programs,

Bender, Ralph E., etal., Aduli
Agrieulture, Columbus, Ohio:
Merrill Publishing Company.

MeKay, Gerald R., “Make Your Poi

Pictures,” Information Scw%ii\?e?;it atk’s first teaching experience
ﬂ’ﬁﬁt‘iﬁm(’f Agriculiure, : -m the fall of 1924 at Weston

School in Weston, Idaho, where
ught agriculture, biology, and did
t-of coaching. For a little extra-
ular exciternent, he organized his
dance band and played through-
il of Cache Valley. They were

roceedings, Public Relations Segsion:
d tucky %ndustria{ Education Associade
Annual Meeting, Louisville, Kentu¢
1969. : o
Swangon, Harold B., “Tmproving You
Radio and T.V. Relations,” Informa’
Service Series 17, Institute of Agrict
University of Minnesota.
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Leader in Agricultural Education:

MARK NICHOLS

by Elvin Downs*

known as the Nichol’s Rythum Rust.
lers. I 1827, he moved to Bear River
High School in Garland, Utah, where
he taught vocational agriculture for
ten years in a two-man department. Tt
was In this assighment that Mark’s
abilities really became recognized. Iis
FFA chapter placed among the top ten
in the nation. His students exhibited fat
and breeding livestock throughout
Utah, and on several occasions, took
carlots of cattle to the Cow Palace in
San Francisco, California, and to Port-
land, Oregon, His public speakers were
state winners, placed high in regional
competition and on at least one occa-
sion, participated for national honors.
He still speaks of the “ton litter” of
pork produced by one of his vo-ag
students in a state contest. Accurate
follow-up records were kept on each of
his students. Though mest of his vo-ag
teaching was done some 40 to 50 years
ago, he did the very things that we are
encouraging young teachers to do to-
day, He scored extremely high on such
things as: (1) Advising the local FFA
chapter, (2} supervising occupational
experience programs, {3) student ac-
ccuntability, (4) individualized instruc-
tion, and (5} project record keeping.
Yes, Mark did it all in the vo-ag class-
room and in the field and he did it
well.

With reluctance, Mark left the class-
room in 1987 and became State Super-
visor of Agricultural Education for the

Elvin Downs

*Elvin Downs is State Specialist in
Agricultural Education in Utah.

State of Utah and moved from beauti-
ful Bear River Valley to Salt Lake
City. He occupied this position until
1958 when he was asked to devote
full time to his part-time assignment
as State Director of Vocational Edu-
cation, This position he held until his
refirement in 1968.

Mark received a leave of absence
during 1948 and served as director of
vouth education for the American In-
stitute of Cooperation, Washington, D.
C. During the year, he traveled more
than 50,000 miles, visited some 38 uni-
versities, and also visited 30 state de-
partments of public instruction. In
1958, Mark served on a two-man com-
mission and made an agricultural edu-
cation survey of Alaska for the Univer-
sity of Alaska. Once again, his greatness
was recognized in 1960 when he
was chosen a member of a three-man
commission to observe vocational-tech-
nical programs in Russian schools. This
commission was appointed by the
AV.A, and the U. 8. Office of Educa-
tion. Upon their return, Mr. Nichols
made a comprehensive report of his
observations to the U, S. News and
World Report magazine.

Mark has always stepped forward
when a job was to be done and vol-
unteered his services. His professional
assignments are almost too numerous
to mention, but let’s name a few. He
is a life member of both the Utah
Vocational Association and the Ameri-
can Vocational Association. He is a
member of the Alpha Sigma Nu, Phi
Kappa Phi, and the Alpha Tau Alpha
fraternities. He served on the National
FFA Advisory Council in 1946-48 rep-
resenting the Pacific Region. Hig ¢in-
cere and dedicated interest in young
farmers placed him on the National
Young Farmers Advisory Committee
in. 1950 until 1952. During the same.
year, he served as a member of a
National Committee for. the Improve-
ment and Further Development of Vo-
cational Education {composed of four

(Concluded on page 238)
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AN ADEQUATE CURRICULUM IN PREPARING
TEACKERS OF VOCATIONAL AGRICULTURE
HAS MANY FEATURES

Ralph Bender

One of the most important and
challenging aspects in the development
of effective programs in vocational ed-
ucation in agriculture is the provision
of an adequate curriculum through
which teachers are prepared. The cur-
riculum includes mesting the needs of
teaching personnel in each of the tax-
onomy areas including practical, tech-
nical, and professional training and
sufficient general education to enable
the teacher to relate teaching educa-
tion to school and societal goals and
problems. Methods and techniques in
carrying out the curriculum are an
integral and basic part in the develop-
ment of the prospective teacher’s com-
petence, A pre-service program is only
sufficient to help assure a successful
start in teaching., Continuous in-service
education is necessary in such a dy-
namic area as agricultural education.

The following is a brief description
of the various features of the pre-
service curriculum at The Chio State
University to meet the many needs of
teachers of vocational agriculture.

Preparation for Each Taxonomy Area

In Ohio since June 1, 1972 the
Teacher Education and Certification
Division of the State Department of
Education has had standards whereby
each teacher of vocational agriculture
must be certified in the specific tax-
onomy area in which he is teaching.
This resulted in the development of
curriculums at The Ohio State Uni-
versity for separate certification in
Agricultural Business Supplies and Ser-
vices, Agricultural-Industrial Equip-
ment and Service, Agricultural
Products Processing, Horticulture, Ag-
ricultural Resources Conservation, and
Forestry in addition to Production
Agriculture which has some special
programs in Small Animal Care and
Farm DBusiness Management. All of
these preparation programs are similar
in terms of demanding at least 60
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and - Horticulture,
meet the requirements for a majo
both departments. The prograni
developed to provide increased o
tional choices, a broader scope of

quarter hours of agriculture, 33 quar-
ter hours of professional work, general
education courses, and at least one
year of occupational experience in the
specific taxonomy area.

In each taxcnomy area, a minimum
of 24 hours of specialized courses is
specified. For example, in the Agricul-
tural Business Supplies and Services,
it is necessary for such teachers to have
course work in agricultural business
management, marketing, and agricul-
tural finance. In addition, suggested
areas for preparation include the ap-
plication of the computer to agricul-
tural management decisions, manage-
ment concepts in agricultural business,
cooperation in business, principles of
accounting, legal environment of busi-
ness, and staff personnel management.
The certification requirements specify

nical knowledge in a subject?

by the students.

As a prospective teacher develop
technical expertise, he must also

and skills in his area of specializa
If the profession Is to improve, it
essential that candidates not suite
teaching be allowed to discover
fact early. Therefore, it is cruci
teaching candidates ‘hdve early: 2
continuious field based experience.
Regularly prepared Ohio State:a
cultural education students enroll
the first agricultural education ‘cot
the third cquarter of their freshi
year or shortly thereafter. The.
course is a survey of the agricu
education profession. While in-th
class each student is required to::
at least two one-half days in lo
partments making selected observat:
to better acquaint them with
operation of local programs. A
part of the requirements of the cou
a number of students spend addition:
time in local schools becoming:m
familiar with FFA, adult programms, ol
other facets of the program, depending
on their previous levels of competen:
Students also do some micro-teachk
using instant video replay. .
During the September immedistely
after enrolling in the first course, €2
student is involved in a three to fo
week period of observation and.pa
ticipation in a selected local
ment, Emphasis is given in thl
succeeding courses to developing ¢o]
petencies necessary for success in £aC

course titles in order to facilitate a
reciprocal program for those who have
some or all of their training from an
institution other than Ohio State. At
Ohio State, however, specific courses
for most of the 24 hours of specialized
work are indicated.

The very capable students with su-
perior academic ability may participate
in the honors program which provides
more flexibility so far as having strict
regard to prerequisites and class stand-
ing. Some of the students in the honors
program participate in the agriculture-
graduate program which enables them
to shorten the time required to attain
the Bachelor of Science and Master’s
degrees. In all of the curriculums, stu-
dents have a number of free electives
to better meet individual interests and

A recent development in agricultural
education at Ohio State has been the
development of a dual major program
in cooperation with the Departments
of Agricaltural Economics, Agronomy,
Animal Science, Dairy Science, Poultry
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seational agriculture. Depending
tudents’ needs and when he/
to do student teaching,
o field experience may bhe ar-

imarters before student teach-
+h student is assigned to the
where he/she will do student
g. Soon after the time of assign-
ach student visits the depart-
and determines some of the units
. will teach and learns some of
ils concerning teaching ma-
d facilities available, agricul-
‘the community, schedule, school
and philosophy of his coopera-
Then, the quarter preceding stu-
teaching the prospective student
her: enrolls in a methods course
re; among other instruction, lessons
udent teaching are planned. Stu-
téach segments of the lessons they
ned for student teaching in lab
“week, These lessons are video-
d; replayed, and analyzed with the
Students have the opportunity to
the tapes additionally at their
veriience. During the course, the
spends additional time in local
artments and vocational centers.
udenis participate in the activities
Agricultural Education Society
etter prepare themselves as future
hers of vocational agriculture, The
essional activities of the Society
very helpful in develeping specific
petencies needed by advisers of
h' organizations, Participation  in
ch activities as planning an awards
et, providing a party for retarded
enfs, attending the National FFA
ntion, and conducting money
ng projects as a model for activi-
hese students will supervise as

future FFA advisers. ‘

The professional experience of ynder-
graduates is capped off with a full
quarter of student teaching for 15

hours credit. This experience is con-

ducted cooperatively by the Depart-
ment of Agricultural Education and the
local teacher who is specifically trained
for the task and remunerated for his
efforts. Students are placed in cooperat-
ing schools throughout the state that
meet minimum criteria agreed upen
by state supervisors and teacher educa-
tors. In addition to close supervision
from the local vocational agriculture
instructor and the University faculty
member, students also attend four or
five seminars during the quarter and
complete a number of written assign-
ments.

To supplement the inadequate supply
of regularly trained teachers of voca-
tional agriculture in Ohio, persons with

a rich background of approved on-the- -

job experience and prospects of becom-
ing an effective feacher may be hired
on a one-year certificate. Ohlo State
has provided professional training for
approximately forty such new teachers
each of the last two years. Their level
of formal education ranges from a
high school diploma to the Doctor of
Philosophy degree.

The industry-recruited teachers en-
roll in six quarter hours of pre-gervice
professional course work in August.
They are then visited twice each month
and return to campus for a two-week
workshop the following June. They
complete course work for their four-
year certificate by participating in the
bi-monthly wvisitation program again
the second vear on the job. Most of
these teachers are employed in the
specialized programs, such as Agricul-

tural-Industrial Equipment and Ser-
vice, offered at the vocational centers.

Internships in Adgriculture

In order to develop more occupation-
al competence on the part of the pros-
pective teacher, the Department of Ag-
ricultural Education is developing a
program of internships in agriculture.
At the time of this writing the depart-
ment has generally agreed upon the
general provisions to be included in the
program, In the production agricul-
ture area, for example, students will
be placed with efficient commercial
farmers who have need for additional
manpower and interested in helping to
develop a good educational experience
for the students. Placement on the
farms will be facilitated by cooperating
teachers of vocational agriculture who
have either strong young farmer pro-
grams and/or are involved in conduct-
ing farm business planning and analysis
programs. A training program develop-
ed with the student and in cooperation

with the farmer becomes the guide

for the experiences o be provided over
a period of a few weeks or as long as
six months as is desired. The training
program is based upon the tasks to be
performed and competencies needed
in the taxonomy area. The student re-
ceives wages that are cooperatively
contracted, University credit is given
for this experience.

In some cases it will be possible for
a student to spend as much as six
months time with student teaching and
practical experience coordinated by the
cooperating teacher and the University
supervisor, The various forms of par-
ticipating in practical experience will
be available in each of the taxonomy

areas. 0‘00

times—from page 233}

It from the use of written tests if
tions are poorly phrased or stu-
5 have low reading or writing
ty, Also, accuracy of evaluation
be reduced when students are
susceptible to “test pressure,”
‘written test that required students
ist names of parts needed for a
citic job and' then look up the cor-
ponding numbers would be highly
stic for students completing a trac-
mechanics program. In this ex-
iple the test evaluates remembering,
ding, and writing skills of a type
ould be expected on the job.

PROCEDURE RATINGS

Procedure ratings, which invelve for-
mal observation of student perfor-
mance, are especially valuable for eval-
uation of abilities that combine to
make up a skill. By evaluating the
ability of the individual student to
actually perform specific aspects of a
process or procedure, procedure ratings
lend themselves to evaluation of shop
work and field experiences. They can
provide a wide range of information
from general impressions to specific and
accurate measures of skill efficiency,
The lesson objectives, group size, and

"

time available help to determine the
kind of information gained. This evalu-
ation technique is especially valuable
during skill development and practice

to increase speed and accuracy.
Students learning to arc weld must
combine the abilities of striking an arc,
maintaining that are, and controlling
the angle and movement of the elec-
trode. As the overall skill of arc weld-
ing is being acquired, rating of these
abilities, rather than evaluation of the
final product, is most appropriate. This
technique allows the teacher to spot
“problems” or prevent development of
" (Concluded on next page)
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was duly recognized in 1960
leadership in the Scouting Progra
when he received the coveted g1
Beaver Award. For two years, {966 ¢
Mark served as Governor of th
Society of Mayflower Descendaiiis
Mark married his college swesthi;
Josephine Burningham, in 1926
she has distinguished herself in the a4
of home economics to the same degr
that her iflustrious husband has gain

Vo-Ag Teachers Association, Carson
City, Nevada, 1950, Mark was the di-
rector of a 1955 workshop at Ohio
State University for state supervisors of
agricultural education from 15 states.
He was the visiling instructor in agri-
cultural education, University of IHi-
nois, Urbana, Illinois, in the summer
of 1952, and performed the same as-
signment at Pennsylvania State Uni-
versity in the summmer of 1957, Again
in 1960, he traveled te Carbondale,
Hllinols, and conducted a leadership
conference for agricultural educators
at the University of Southern Illinois.
He served most effectively as a mem-
ber of the Advisory Committee to the
National Vocational-Technical Educa-
tion Research Center, Ohio State Uni-
versity, 1964 to 1968.

Numerous special and distinguished
seryice awards have been presented to
Mark. They include the following: (1)
The Distinguished Service Award from
Utah State University, 1967, (2) the
Distinguished Service Award from the
Utah Manufacturers Association, 1969,
and {3) the Distinguished Service
Award from the Utah Vocational As-
sociation, 1970.

Tn addition to his busy and produc-
tive career in the field of agricultural
education, Mark hag given freely of his
time, effort, and means in the interest
of his church and community. While
a vo-ag teacher, he served as president
of the Garland Lion’s Club. He served
as Bishop of the Garland L.D.S. Ward
for four years, 1934-37. He has been a
member of the Executive Committee,
Salt Lake Council of the Boy Scouts
of America for more than 35 years. Ie

{Downs—from page 235)

state superintendents and four state
directors of vocational education) ap-
pointed by the U. S. Commissioner of
Fducation. In 1946-47, Mark served
as national chairman of the Agricul-
tural Section Program Committee of
AV.A, His real opportunity to serve
came in 1951 when he was elected
vice president of the AV.A. represent-
ing agriculture, and in 1953 he was
chosen president of the American Vo-
cational Association, perhaps the high-
light of his illustrious career. Once
again in 1963, he was. called to serve
his fellowmen as president of the Na-
tional Association of State Directors
of Vocational Education.

Mark has always had a keen interest
in the Agricultural Education Maga-
zine and has written profusely on time-
ly topics in the broad field of agricul-
tural education. During 1947, he served
as national chairman of the Agricul-
tural Education Managing and Editing
Board and as a business manager of the
magazine during 1949 until 1952. His
book, Young Farmers—T heir Problems,
published by the Tnterstate Printers and
Publishing Company, Danville, Tllinois,
has been widely acclaimed by young
farmers and leaders in agricultural
education.

As a resource person, Mark Nichols
has conducted workshops, summer ses-
sions, and leadership seminars on the
campuses of many of our great land
grant institutions. He was a visiting
instructor in agricultural education at
Clemson Clollege, South Carolina, in
1949. He scrved as conference leader
in agricultural education of the Nevada

PROTEIN RESOURCES,
Jones. New York: John Wiley
{074, 381 pp., $17.50

imeliness of Mr. ]onc's’ book is re-
daily as we are besciged by head-
ing of worldwide famine and by
of children suffering from
Though the United States is
tad with energy resources, much of

B
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most fruitful evaluation. When' th
ability to react to oral questions.
called for by lesson objectives, eit
directly or implied, evaluate with .o'ml.-'
questioning. Evaluate with written tes
when students can realistically be ex
pected to read, remember, and write
verbal or symbol information. Whe
skills are being developed use proced
ratings to “sharpen” ability and whe
skills should have reached the nece
level of efficiency apply the appropt
ate product test. By matching obje
tives and evaluation techniques, tl
teacher can not only provide th§ mo
equitable means for judging his s
dents, but also introduces a high degree
of relevance and realism to his tedC

strong and resist breaking. A hend test
takes a welded joint constructed by the
student and subjects that product to a
bending stress equal to or greater than
expected under normal job conditions.

(Grimes—from page 237)
habits that might reduce overall per-
formance.

PRODUCT TESTING

The fifth technique, product testing,
nses measurements of the product of
skill performance. This type of “ter
minal evaluation is especially valnable
when lesson objectives concern produc-
tion of a quality product. A preduct
test based on actual job requirements
can provide a highly accurate assess-
ment of the student’s skill accuracy.

An example of product testing for
arc welding is the bend test. A primary
requirement of most welding is that
the point where metals are joined be

SUMMARY

By having clearly in mind what his
students should be able to do and
remembering the characteristics of the
five evaluation techniques discussed, a
teacher can readily select the appropri-
ate technique or combination of tech-
niques for evaluating a lesson, a wunit,
or a course of instruction. If, in the
job situation, students will be expected
to exhibit certain attitudes, then ob-
servation will probably provide the

renown in aSYICUItUTaIVEdUCHtiOn_. e of the world is more concerned with
lovely daughters were born to M sources, We are f‘o‘rtu‘nate'liui' this
v . : that our protein crisis 1s stili bmit-
afld Joscphme. _‘Marlen and - Toap nding a substitute for beefsteak at
They are married and have preseny dinner. In Africa and Asia, the ex-
the Nichols with.six grandchildrén fid scarcity fOf protein  results iﬂ
. . perhaps a ate even more cruel:
.Thovtg.h Mark pffmlally retired ro; fw of generations of undernourished
his position as director of Vocatior aii:io mental incompetency. Allen
Education in 1968, he is still''ggj ig. well-qualified to Iéz.wet wIi_'Iltte_n a
' . " . ori; this important subject. e is a
strong. He directed a.jpeqal vocatio hnology consultant currently serv-
program known as “Project Suce “an advisor fo the United Nations
for three years, 1968-71, in severa rial Development Organization and
Utah’s large high‘ schools, Tn 1969 witen extensively about food sources.
. C i ntroductory chapters, Jones briefly
was employed on’a Rart-tlmc basi: : ¢4 protein chemistry, the necessity of
the American Vocational Associatis ii’in the human diet, vfita}migs, mi}n—
. L and the prescrvation of foods. This
a.s‘ Western J%eglonal Staif chrest_m duction is followed by an authoritative
tive, a position he holds today. T nitive study of protein sources. He
relaxation, he still plays the piano & pl‘?i‘.mi‘l resouros miéo three
. . - . e . animal, vegetable, and micro-
writes a bit of TTIUSIC, . . His treatment of the latter
It was my distinct pleasure t_ -invql\_rqs a fascinating discussion
arm to arm with this good manifg posm(linhtles of‘lalgaf;, f&lngl, yeasts,
. - . ol cand even o1l as tood or prolemn
18 years n a SH}H'H‘ office in U b’ Jones’ experience as a food tech-
State Capitol Building. I know " h :1is readily apparent as he expertly
1o have been an honest, ‘hardworkin es. the technological problems pre-
isfied with ardi T swhen producing, harvesting, trans-
man not satls e with ordinary - . and storing proteins.
formance. He truly deserves _the _tljf. he concluding section of the hook is
“Mr. Vocational Education” given. hin fed: to plilote]in economics. Though we
] ; ness a pproach the question of food supply
by _Utah educators and bus > A “strictly humanitarian point of view,
sociates. Utah, and vyes the Tl.?_ltl__ fcs ‘cannot be ignored. As Jones
enjoy an improved vocational imdg _c.mt:ipmt:alm production is a business
PT is dependent upon supply and de-
Tea . .

hecause of the efforts .of th]lS grea icapital, and efficient management
man. Hats off to Mark Nichols! ¢ marketing procedurcs. One chapter
. als: with selected individual countries and
alyzes  their economic and agricultural
In the last chapter Mr. Jones
s with a glimpse of the future and
ends In the production of proteins
o for:esees_. One of his many interest-
uggestions is that the world discard vn-
ble social attitudes and investigate
liar anjtnals as potential food sources,
cularly those which attack crops such

dents, insect grubs, and hirds,
‘layman realizes that there is a pro-
isis in the world today but is limited
ews and television accounts to a scant
uperficial knowledge of the problem.
Jones’ book is an jnvaluable resource for
cher or student who wishes to under-
more fully proteins and their role in
existence. The book is written at an

suitable for high schools, colleges, and
general public. It would also be 2 fine
dor a protein unit in a human nutri-

Ms, Holly K. Emmons

Dept. of Occupational Education
University of New Hampshire
Durham, New Hampshire
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TUNDAMENTALS OF MACHINE
OPERATION: TRACTORS, by Don-
ald E. Borgman, Everette Hainline and
Melvin E. Long. Moline, linois:
Deere & Company, 1974, 296 pp., $6.95

The text introduces various aspects of
tractor engine and power trains, It also
covers operation and maintenance, controls
and instruments, operations safety—includ-
ing the attaching and removing of equip-
ment, field operations, and implement
transportation.

The introduction is excellent. A well de-
veloped history of tractors from their incep-
tion to the latest, large, -articulated tractors
is presented in chronological order. One
should find it very easy to follow the de-
velopment of the modern agricultural trac-
tor,

The wunit on cngines is an undated and
revised version of an carlier John Deerc
Publication, Fundamentals of Service: En-
gines. Many schematic drawings and illus-
frations are presented, as well as photo-
graphs of the actual components in cut-away
views.

The power train unit introduces hydro-

static drives—explained in more detail in
the following unit on hydraulics, Basic hy-
draulic principles are introduced, many of
which were explained and illustrated in
greater detail in the earlier John Deere
publication on hydraulics, Fundamentals of
Service: Hydraulies.

The text i1s well organized, well written,
and contains excellent illustrations and
photographs of representative components.
Tractors should be very useful at the post-
sccondary training level where instruction
is offered in agricultural power and/or
machinery.

The authors’ systematic approach to
fearning is well defined. Each unit is pre-
sented in a well organized manner, is well
summarized, and good review questions re-
cap each unit of study.

The text is strongly recommended as a
supplement for post-secondary agricultural
power and/or machinery courses. Alse, in
specialized secondary-fevel courses in agri-
cultural power and/or machinery, this text
would be valuable reference source.

Charley J. Jones
East Texas State University
Commerce, Texas

are to appear.

NOTICE

Some theme articles have arrived too late for
the issue for which they were intended. Manu-
scripts must reach the editor nine (9) weeks prior
to the beginning of the month in which they
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From the Book Review Editor's Desk . ..

BOOKS TC BE REVIEWED

SMALL ENGINES, Volume 2, 3xd
Edition
Edited by J. Howard Turner

American Association for Vocational In-
structional Materials (1974)

GROUNDS KEEPING EQUIP-
MENT, Volume 1

By Thomas S. Colvin
American  Association for Vocational
structional Materials (1974)

HYDRAULICS: Inspecting & Testing,
Volume 2

Edited by ]J. Howard Turner
American Association for Vocational In-
siructional Materials (1974)

HYDRAULICS: Care & Operation,
Volume 1 '
Edited by J. Howard Turner

American Association for Vocational In-
structional Materials (1974)

MAINTAINING THE LIGHTING

& WIRING SYSTEM

Edited by J. Howard Turner
American Association for Vocational In-
structional Materials (1974)

In-

UNDERSTANDING ELECTRICITY

& ELECTRICAL TERMS

Edited by J. Howard Turner
American  Assoctation for Vocational In-
structional Materials (1974}

SHOP PLANNING

Revised by Thomas 8. Colvin
American Association for Vocalional
gtructional Materials (1975}

UTILITY BUILDINGS

Revised by Thomas S, Colvin
American  Association for Vocational Tn-
structional Materials (1974)

A GEOGRAPHY OF WORILD
ECONOMY, 2nd Edition

By Hans Boesch
Halsted Press {1974)

In-

If you feel qualified to review one of these
books and desire to do so, write the Book
Review Editor and he will send the book
for review. Once reviewed, the book be-
comes the property of the reviewer.—James
P. Kev, Book Review Editor, Agricultural
Educaiion Department, Oklahoma Statc
University, Stillwater, Oklahoma 74074
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NVATA SPECIAL CITATIONS—Bill Harrison, President,
NVATA, is shown at the AVA Convention awarding Special Cita-
tions to (left to right) Gerdon Galbraith, Oregon; Cleo Collins,
Oklahoma; and Paul Day, Minnesota. (Photo from NVATA)

STUDYING THE COMMUNITY—Donald Cook, teacher, E. O,
Smith High School, Storrs, Connecticut, is shown interviewing
agribusinessman David Potts to collect employment data and pro-
vide information about vocational agriculture in the State. Poits
is demonstrating a snowmobile, (Photo from Alfred Mannebach
and University of Connecticut Photographic Laboratory)

NVATA EXECUTIVE COMMITTEE i
of the NVATA Executive Committes iy
here at the conclusion of the AVA Conveiig
New Orleans in December, 1974, Seated {1
right) are Sam Stenzel, Assistant to the: R
Secretary, Nebraska; Bill Harrison, Past Pre
Oklahema; Luther Lalum, President, Monts;
James Wall, Executive Secretary, Nebrasks
ing are John Mundt, fdaho; Richard Weher.
ana; John Murray, Minnesota; Jim Git
Illinois; H. I. Jones, Gedrgia; and Richard
way, New York—ill regional Viece Py
(Photo from NVATA)
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VIP AWARDS—Julian Campbell, State Supervisor, Vir
shown presenting FFA VIP Awards to H. W. Sanders (cent
Walter Newman, {right) both pioneers in founding the FE
nization, Sanders and Newman, now retired, make thei
Blacksburg, Virginia, (Photo by Jasper S. Lee)

«JO.LIAH
Fi.L Wodd &dOO

AV INTWITANOD:»

NVATA HONORARY LIFE MEMBERSHIP AWARDS——N_V
President, Bill Harrison, (left) is shown presenting honorar
memberships in the NVATA (left to right) to Kenneth F.. Jam
Illinois; C. D. Bennett, Fowndation for American Agriculfu
Washington, D.C.; and John Scott, Master, National Gran
Washington, D.C, (Photo from NVATA} ;
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