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Computers in Agriculture — that doesn’t mean much until you've
had hands-on experience with one. Dr. Ben Byler, Yowa State Uni-
versity, interacts with a Nebraska Computer via typewriter terminal
and telephone line connection, Looking on (above center) is Dr.
Gary McVey from the University of Minnessta, Crookston Campus.
(Photo by Richard Douglass)

Motivated Student ~— Kerry James, 12, uses a 1%, val
induce “shock treatmenis” in experiments which alter: f]
growth of plants. It's one of the many career educati
projects at Harbor Heights Elementary School in Was
(Photo by Alex Crewdson, Voc. Ed, Program Specialist;’
State Council for Occupational Education) .

by Richard Douglass .-

A Bicentennial Idea — Pennsylvania chil-
dren relive 1776 on an 18th century farm
in Chester County. They learn by doing
and teuching not simply looking, While
visiting Hopper House {left) they enjoy a
1776 meal. The children help prepare the
food. They also try their hand at “hetching™
flax (right). Hetching is drawing the fibers
through metal spikes to comb the fibers.
Additional information is available from
Anne Cook, 451 Schoolhouse Lane, Devon,
Pa. 19333. (Photo from Pennsylvania Bi-
centennial “Commission)
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Jake Tscheiter has retived after 40 years of teaching vocational agriculture in
South Dakota and Minnesota. He credits a three week in-service course in 1936
at Fort Collins, Colorado for much of his success. “That’s where I started
graduate work. They brought in nationally recognized teachers for the course.
T took hLome what I learned and used it to develop scrapbooks and agricultural
education programs and activities for students. The course helped me to
analyze what could be done for other people so they can achieve greater
stature. It helped me start many things that never stopped.” Some of what J.
H. Tschetter has started can be found in the April 1973 issue of the Ag. Ed.
Magazine. (Pheto by Bob Schroeder, copy from Barbara Blanchard, Fairmont
Sentinel Newspaper staff}
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THE AGRICULTURAL EDUCATION MAE

Our professionalism is based upon
allegiance to certain beliefs which are
“enmeshed with agriculture, Vocational
\gricutture, and FFA; these beliefs are
vioted in a philosophy of the founders
nd predecessors in education in agri-
ulture and are reinforced through a
“spirit of cooperation and the banding
‘together to better carry out the beliefs.
“  The older segment of the profession
as composed of men having a required
arm experience and an agricultural

gree and who held the position of local teacher,

or teacher educator. Newer segments of the
“to different backgrounds, positions, and

ds to match occupational specialties in agri-

‘farming are necessary. The degrees held

technical agriculture, which range from no
octorate, are justifiable. The upper boundary
bers of our profession could teach has been

aureate level” from the beginning of Simith-
e, but in the decade beginning in 1963

f full-time students at the post-secondary level
haps less than 100 teachers to 1,2512 full-

achers, Teachers of agriculture in middle
- elementary schools have increased. High

carborough
University
There is not much argument about

organization. Tn fact, one of the marks
of a professional person is that he/she
not only joins but actively supports the
professional organization. This calls for
active participation as well as paying
dues — whatever these may be as de-
cided by the members through the years.
The term “dues” indicates an indebted-
ness to the organization.

on comes when a person is apparently eligible
professional organizations. Should a real pro
onial groups for which he/she is eligible? It is
this would be the best decision, even if the

was no problem. A person in Agricultural

Edi toriq s
Editor . . . UNIFYING THE NEWER SEGMENTS
OF THE PROFESSION

ducation S” 0”[0 I JOI”?

a professional joining his/her professional

school vocational centers in some states are permitted to
hire teachers who do not have degrees, as can the post-
secondary vocational and techmical schools. Women are

relatively new to the profession. Although I have no evi-

dence of their non-participation or exclusion, it is important
that women are professionalized and that they do participate
in the organizational aspects of the profession.

~ The newer segment of the profession to be emphasized

in this article is that of teachers in post-secondary programs
who were never a part of the high school teacher group. I
realize that some states have brought most of the post-
secondary teachers into the state agriculture teacher’s asso-
cidation and the unity 1 write about has, to a certain extent,
been accomplished. In states where the post-secondary in-
stitutions are administered by higher education, and the state
supervisor of agricultural education is not even in the unit
that supervises the post-secondary programs, bringing the
group into the agriculture teachers’ association is more dif-
ficult. The post-secoridary teachers of agriculture, especially
those teaching in neon-transfer programs, have much in
common with the high school teachers and should be full
members of the professional group. Some ideas for bringing
them into full membership are:

(Coneluded on next page)

aSummary Data Vocational Education, Fiscal Year 1973, USOE, DVTE,
Washington, D.C., May 1974, .
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itorial ... WHAT PROFESSIONAL ORGANIZATIONS

My suggestion is that we need to think of professional
organizations in three categories. (1) Must join, (2) Should
join, if time and dollars permit, and {3) Consider joining
for own further interest. Each of us faces these three cate-
gories in making our decisions about professional member-
ships. Sometimes, in our push for members, we fail to give
a new member reasons for his/her “must” membership.
There are plenty of good reasons why all in Agricultural
Fducation must be members of the American Vocational
Association and the appropriate group—NVATA, NASAE,
or AATEA.

Here the agreement as to membership usually stops.
Many believe that all in Agricultural Education should
belong to NVATA. That the NVATA should be the “um-
brella” for all. This has some advantages. All in Agricul-
tural Education owe much to the NVATA, particularly in

eligible for so many professional organizations providing for registration and headquarters at the annual
nd in agriculture that he/she could not be a  AVA Conventions. Personally, T have appreciated being a
ember in all of them. Perhaps a general rule-  dues-paying member of such an active organization as
0 limit membership to those where you can be NVATA. Professionally, however, I doubt if any teacher
Hmber. O.K., but how do I decide which one(s) ?

(Concluded on next page)
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From Your Editor . . .

1. Assign members of the executive committee of the
agriculture teachers’ association to go to each in-
stitution and talk with the teachers of agriculture.

2. Invite all post-secondary teachers of agriculture to
the agriculture teachers’ conference.

3,'Send the teacher education newsletter to all post-
secondary teachers of agriculture,

4. Encourage the post-secondary teachers to subscribe
to this magazine even if they are unwilling to join
the various vocational associations,

5. Encourage a closer liaison between the supervisors of
post-secondary agriculture programs and secondary
agriculture programs where the supervisors are dif-
ferent individuals.

6. Make it clear that the NVATA welcomes post-
secondary teachers of agriculture. Sam Stenzel wrote
in this issue that, “The primary objective of the

Guest Editorial . . . ‘

educator, supervisor, researcher, subject-matter specialist, or
anyone else who is not a teacher of vocational agriculture
should be eligible to be an active member of NVATA: no
more than a teacher should belong to AATEA, or NASJAE.
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aubt if any teacher educator, supervisor, resedrcher, sub-
ect-matter specialist, or anyone else who is net o teacher
of vocational agricufture should be eligible to he an active
member of NVATA.
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My proposal would be that members of each group
become actively affiliated with other groups in their own
special field, Just as the vocational agriculture teacher usual-
ly must join the state and lecal teachers association, the
tf:acher educator should join not only AATEA but th:a na-
tional, state, and local groups of teacher educators — the
Association of Teacher Educators (ATE). Similarly, the
supervisors would join the supervisory organization, likewise
the other groups their national and state organizations. The
major reason underlying this proposal is that it would keep
us all in professional touch with other educational leaders

NVATA is to serve all educators involved:
ing vocational agriculture.” Post-secondays
of agriculture might not think they are ’tZa
“vocational” agriculture; they might think ;
teachers of “technical” agriculture. The e
in the title of the NVATA suggests 3 léye
struction that is less than the technica]
level at which much of the post-secondary
ture is taught. The removal of the word “vgé.
or the inclusion of the word “technical’ i
in order. , C
Many of the teachers of agriculture at all Jeva]
struction are not receiving pre-service teacher educatig
whatever influence teacher educators could have had
professionalization of these teachers is virtuaﬂy Preve
The responsibility of the individual memberéhip" g .
f)fficcrs of agricultural teachers’ associations for profes
ization of teachers of agriculture is greater than ey .
us do our part for the unity and professionalization:
segments of agricultural educators. i

in related work. We can contribute to them as well as
from them. Furthermore, to be practical, we are 3
small minority of total people in education and need to
to work with them as well as expect them to work vid

As for an “umbrella” for all of us in Agricultura
cation, my proposal some time ago in an Agricy
Education Magazine editorial was that we should g
strengthen the Agricultural Education Division of the:
including a full-time Executive Secretary in the AVA't

in Washington. The still further erosion of Agriculural Bd

cation positions in the WSOR in the years since tha
torial makes it even more needed today. This, T insist;y
serve not only as an umbrella for our Agricultural Edu
needs, but with adequate guidelines form the Agrica
Education Division would make the NVATA, NASAE
AATEA much stronger groups as well as ‘putting the.
cultural Education Division in a stronger leadership po

-at the national level. It seems doubt{ul if this will agai

possible in the TISOE.

As the TV editorials say, “Differing opinioné fro
sponsible persons will be welcome.”. It seems that all’
especially young teachers, need guidance in where w
our time and dollars for membership in professiona
nizations. If the above suggestions are not valid, wha
the guidelines? .

—

December ~ Boter Teaching and Learning Bpril = informing the Public
January - Urban Agricultural Programs
| _ May m Temching the Disadvantaged end
i Februory — Programs in Notural Resources Handicapped : '
ZMareh ~-  Utilizing Resourees in Teaching June - Women in Agricultural Education
s "
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Themes For ﬁsmre issues

THE AGRICULTURAL EDUCATION: MAG

‘oe B. Hall
ranville, Tllinois
i ;_.-é'n agriculture teacher with twenty-one

g experience, interviewed Curtis Overcash,
wilture teacher, regarding his views on pro-

oes professionalism mean to you?
sfessionalism to me is a state of mind or an
v develops toward his profession. T feel it is
;on of several obligations and opportunities
has; both related and non-related to his pro-
Vhather or not the individual fulfills these
“and accepts the opportunities made avail-
1, may determine his degree of profession-
ofessionalism may not be a trait one exhibits
hegins teaching, but rather something he ex-
¢ gains more experience and accepts more
ty. Professionalism may merely be the dif-
etween doing a job just to get it done and
ond the call of duty to do a job right with a
a effort and pride.
f an Ag teacher whom you consider to be most
1 and list those qualities which make him so.
will not mention any names, however, in the
Hlinois I feel we are gifted with the presence
ine professionals and leaders. Probably the
ty 'of a true professional is his ability to teach
tlture and to promote its image. However, as a
§ often impossible to observe another teacher
¢lassroom. Because of this a teacher is generally
. by his fellow teachers on accomplishments in
nity groups, professional organizations, and chap-
vements. Probably the one man who did the
inspire me to become more professional was
iState TAVAT president Jim Guilinger. The
‘which made him a true professional could
be used to define the term professionalism.
Wotk hard to solve problems. ,
seyond the call of duty to get things done and
do’ the job right.
rmulate new and unique ideas.
nd as many functions as possible. (All if neces-

lci_ii.g to and promote the well-being of professional
Iganizations,

A YOUNG TEACHER'S VIEWS
ON PROFESSIONALISM

Agricultuw Teacher and

Curtis Quercash
Agriculture Teacher
Princeuille, Illinois

Curtis Overcash

“To be and become such may at times require the
sacrifice of time, comforts, and pleasure.”
Hall: When did you become aware that some teachers were
more professional than others?
Overcash: I first became aware of the variation in degree
of professionalism exhibited among teachers while I was
a freshman in college and serving as a sectional presi-
dent in the Tilinois FFA. As T visited the chapters in
my section T soon became aware of the difference In
attitudes exhibited by the teachers. The opportunity to
visit the school of a real professional thrilled rue. I
wanted to get to know the person and to work with him,
This is where I first committed myself to becoming an
agriculture teacher. I wanted to do all 1 could to offer
students a program which included the ideas from the
true professionals with whom I had worked, and who
offered students many opportunities I had never had.
Hall: What training did your college offer which con-
tributed to your being a more professional teacher?
Overcash: T enjoyed the training I received at the Univer-
sity of Illinois very much. The aspect of professionalism
is encouraged among students, but not stressed. As a
student, one has the opportunity to join student groups
and organizations. Towever, the participation in such
organizations is not as good as could be desired. T do
not mean to criticize any of the universities for their
work in training teachers, but I do believe that pro-
- fessionalism is not stressed to the degree that it should
be. T feel that more time should be spent in beginning
Apricultural Education courses familiarizing students
with the real duties and responsibilities of an agriculture
teacher. This is true especially today, when many of
our students do not have a background in secondary
agriculture education, in the FFA, in the IAVAT, or in
any contest, activity or function of agriculture ecducation.
In this manner I do not think any additional courses
should be added, but T do encourage the evaluation of
and the restructuring of many present undergraduate
courses. I think that programs such as adult classes,
young farmer groups, home visits and many others
should be given additional emphasis. More time should
be spent with instruction on the FFA and the JAVAT.
Actually, T feel that less time should be spent with
Smith-Flughes and more time with professionalism.
Hall: Do you feel that a teacher can be professional if he
is not a member of his teachers association?
Overcash: Obviously my feelings are not shared by all, but
T do not think that a teacher can be professional with-
out belonging to his teachers association. This may in-
clude the local teachers group, IEA, IAVAT or
{Concluded on next page)
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(Hall & Overcash — from prfwiow page) of the stages can be very critical. The first gizp.
NVATA. As I stated earlier, I feel a professional teach- the student chooses agriculture education asg

er works hand in hand with his fellow teachers for the possibility. At this time, as members of the | A A SURVEY OF S AL ARIES AND WORKINC

benefit of all. 'This is known as teamwork. By becoming as fellow teachers, we should show the studegis

a member of a teachers association, however, one does all picture of a professional agriculture teaches : : GONDITIONS OF AG TEAGHERS

not nec;a.sshariiy I}Jlt?lcon[;lela p}ﬂofeSSion}?l. it is the work he way we may inspire or encourage him to- :
accomplishes while belonging to the group and work- professional himself. A second stage i e ' ' *
ing as a teamn member that makes him s1.11)ch. dent teaching experience. By placglg lztjclll;?s IN THE UNITED STATES

Hall: You were instrumental in organizing a student branch perienced teachers who belong to professionial | |
of JAVAT. Why did you feel this was necessary? zations, we may again reflect the image of 4

Overcash: T was first chosen to represent the University of. fessional. In a third stage, we should insure thy
Hlinois and to work with a representative from each of a new teacher is placed he is welcomed onto the i James P. Key
the other three agriculture teacher training schools in assisted by his fellow teachers, and encouraged Gary D. ELY Teacher Educator
Illinois to organize a student branch of the IAVAT, At the team as a member of the professional grol fraduate Student
first T was quite unaware of what we would be doing. represented. In these steps I feel that a begin . - Olklahoma State University ) James P. Key
After an initial meeting with agricultural education teacher will become mare professional and, by | .

students and the TAVAT representatives tiined more closely with his fellow teachers, will ; . ] o )
the goals and objectives ofPthe you;:g"g;\;z; " Airfltzr motivated to do a better job. . b Age of agriculture teachers ties, teacher requirements, certificate to $1,250 for a M.S. degree. Table I

meeting with the JAVAT representatives, T sa : Di fence 3 ; orpe states, despite the renewal, and the number of depart- is a summary of the salaries for voca-

st denf; branch could be bogl boneficial Ja]1:1§{ :‘;’lil:e‘;;;ille " prosent thinking on professionalisn? T so a e is a surplus ?f othe:r ments and_studexi;cs were g.;ather‘ed by a ﬁ;)riait Egrmultl;refr‘;eacglrigs a:d ::E;VS

I think that the purposes of the student branch echo my how? ) : surplus of _quahf:ed agri- questionnaire. The questionnaire was la ° m;)S B csiu de Zee ng $75%

feelings for its necessity, ; ‘ Overcash: Yes. I think that my past experiens in certain areas. senf}:1 t.o fhe }(lzl_eiﬁagt.ment gr ageni‘::' : Hi :a a$1:7y9§aniei Ifrl? st‘aiges ri or:(:d Next

I. To unify students of agriculture education and to definitely influenced my thihking on pfofes:il'c- ome vocational %gﬂCUI' cach state whic IYECE the VOC? ional 1o $70‘6’ tg §749 with Sl;state.s o
foster fellowship among these students. Through becoming an active FFA member I(‘){V ts are not operating be- agriculture program. no reply was was

i : i i i 800 to $849 with 8 states indicating

2. To acquaint future teachers of agri . . _ teacher shortage, yet received, the questionnaire was then § .
griculture with the couraged to work closely with man : i i - i i

structure and functions of the TAVAT. Y y people. -1 ‘graduates in the states sent to the Agricultural Education De-  this amount. Six states reported salaries

1 way I think the idea of becoming more of a profe ' o tment. The final return was 100 in the $650 to $699 range, and 5 states
. To c%evelop a pomtweprofessmnal attitude in pro- was instilled in me. I delinitely think that th ra__l_d.uatmg a hsuiplush.'{?f gz;ciix_l' . repormﬁ salaries in the $j850 to $899
spective vocational agriculture teachers. kind of thinking has carried over into my t entering the teaching A

. To ll’eiI:lfOI‘.CE the need for a cooperative effort among career. Probably working with people was instin are taking other types of
all institutions preparing teachers of vocational agri- in influencing my thinking; however, the added surplus graduates could
Culh.lre education, . ~ sponsibility also encouraged me. As af sectional d to cross state lineg to

. To improve the quality of the student of agriculture dent, I was in charge of getting things done in a thy ent, they could helP to
educa.tlon and‘ thereby improve the future quality of county area.-Now as an agriculture teacher I'a ortage which now exists. —
vocational agriculture teachers. sole person in a community charged with the i n why many qualified s s,

TABLE T

SUMMARY OF SALARTES OF VOCATIONAL AGRICULTURE YEACHERS

6, To promote agriculture education in the institations bility of teaching agriculture.” The feeling is much king o"cher 3033._5.111 their Satary Per umber -OF Salary Par Humber of

offgmg such programs and elsewhere as needed. same and the idea of being a professional is even .teachl_n g posilions are Honth Seates Fercent. Honth States Fercent
For the first time in the State of Illinois, under four important. I 1must answer to a cormmunity "-Of crossing state lines w2 . 2.0 $1,000 end over % 8.1
separate universitie.s, the students in agricultural edu- actions reflect those of the community, . ent c.:ould be the: unavail- prvarieliatd i 31 $550-5008 1 20
e e e e K s e AT o b g Cmion e e 58 n @@ L
state level. e same fune we could encoura, - ; . . 13, 5 $750-5799 s -584
fessionalism and familiarize the students with thtgaeﬁl;rrlz- fﬁgﬁim‘i\;hy did you pay this amount and becom these other states. It is the {30300 E, f‘g:’é %iégzgzzé g; 1‘3’2
tions and purposes of the IAVAT and NVATA. O h: I .- ined b T fel . . ' - & au_f{hors that some of ti’_iese gggg:gggg 1 7_:() $ggg_2§gg i ;g

Hall: Soon after you had accepted your present position on Vel’;)aih;a IP]R;X?T bzcczlilss?a I }?atdan Oihgatlgcf}ili; 3051 pegally new teachers, c;gld $o00mgshs ' e 3o Tagornation 5 '

a ten and one-half month contract you said this was Branch. but t ’ : Woé ed wi g d to acc:ept a leaching Total 49 Total 47
acceptable because it enabled you to work on your mas- Do, bul to Iy communtty and to myself, T felt side of their home state if
ter’s degree during the summer, You have spent by joining I could give my community a better pro 1ade aware of the teaching
summer worling as i vo : f your and I could help myself to become more profe < in many of our states. o
contract. Why? 8 you were on a twelve-month and use the organization to help me with my probl Major Findings bracket. ‘

rack vt I think it is beneficial to any teacher to join hi Purpose There was a wide variation on most Four states paid over $1,000 per

Overcash: The ten and one-half month contract was ac- fessional organization. I do not think that one ca: se of the study was t0  of the items surveyed from state to month to an agriculture teacher with
ceptable to me, even though I would have preferred a betier nucleus of people anywhere to help hi make available informa- giate, and many items varied within a M.S. degree, The most frequently
eleven or twelve, because I feel I can do an acceptable his problems than in his professional organizatio : ing salaries and working  jndividual states. Due to this variability, reported range was $850 to $899 with
job, work during the summer towards my master’s de- I can be helped by such a group, then my commi of agriculture teachers In  caytion must be excercised in compar- 9 states. Seven states indicated a range
gree, and hopefully encourage my board to hire me for will benefit from my experience’ T also think that® : tates. Every state except ing among states; and in some cases, of $800 to $849; six states reported
eleven or twelve months. When I settled on my present professional organization can teach leadership an ' hich has no vocational agri- comparison is not possible. The months  salaries of $900 to $949; and the range
contract, I could not encourage my administrators with sponsibility. Likewise, a leader is better able to t ogram, was surveyed. the agriculture teacher was required on  of $750 to $799 and $650 to $699 were
words to go to eleven months. So I have chosen to work leadership in a vocat’ional agriculture program anid Procedures the job was variable within 22 states. reported with five states each.
he.u"derJ putl in more hours and perhaps by deeds they courage responsibility among his or her studéﬁts actors which affected the work- Seventeen states reported that their Tt should be noted that a variety of
will recognize the need for a longer contract. this philosophy I hope to use the JAVAT to beneli . Hions of agr; e1t teachers, 2griculture teachers were required on  salaries were reported, incliding mini-

Hall: What can we, as members, do to insure that beginning community, my students, and-myself galaigmcie;fin load’ the job for 12 months, and in the re- mum, starting, average and approxi-
teachers will become more professional? We are a generation a:part O‘Z‘fl‘ca;sh and I , fringe bglflefits FFAg activi: mainder of states, 9 to 11 months. mate. Because of this situation a strict

Overqas_h: ‘Encouraging members to become more profes- things have changed. But the neec’l for professionalism 1 ! ’ Salaries of agriculture teachers comparison cannot be made between
sional is not an easy task. I feel that it involves several classroom has not changed, T agree with these things: Master's Thesis, in Agriestral  Tanged from $500 to over $1,000 per states. .
stages of a student’s training and development. Some Overcash has said. : ' delahoma State University completed ot for a B.S. degree and from $500 (Continued on page 109)
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Rick Zimmerman

Jack L. Brimm : - Agriculture Teacher and Vocational Director

Administration and Supervision Vo-do Tan Roanoke, Hiinois
Tennessee Tech University Cookez-:ig}lg eay Lo
ey

sfors. we are concerned with evaluation almost
tate performance by students, and to a degree

Vocational eclucation i_s.rt?c_eiving in- AR AAAARAAASAAAAAAASE Eighteen principals believed i wn performance. Administrators, parents,
creaspd emphasis and v1§1b111ty in our ; Slxteen of hwenly-three prin- j active Future Farmer Chapter: . a4 evaluate us. Our evaluation of students is
pubhc: sc:hools. Tod.ay’s high school' stu- : cipals agreed that fund rais- 1 sential for an effective prbgraﬁ;-_ = systemt of much acclaimed “performance objec-
dent is 1ntere:sted in thosc? edu.cahm}al : Cing activities resulted in lost j cational agriculture. Fach resy 4 al objectives.” Fvaluation of teachers is at
It);‘)grifﬁs Wh:ICthﬂilPéo‘“c;e him with bomstructional time and work- {  felt strongly that the vocationa ch less exact science. To our knowledge, no
mzni }fs h?)riv evel;ﬂ:fvoiatgiin air employ- b oo d a hardship on the voca- 1 er’s perceptions of what_the FE ve set of performance obje(.:tive for agriculture

, hoy : programs } ... aoriculture teacher ¢ 1o offer the student was Importa deé use at the present tume.
are to continue to prosper and meet » T e b only to the chapter but also to th cssionalism committee of the Ilinois Associa-
the needs of high school youth, they *#**#4ssssssssisssssasnsosrnmest  ooontional program. Furthermore orial Apriculture Teach ked thi to
. > . . al Agriculture Teachers worked this year
must receive the support of public agriculiure should be determined by cipals agreed that the FFA acti omi-of self-evaluation for agriculture teachers
school administrators. ) the type of agriculture found in the should be scheduled on the. & system possesses many benefits for teachers

T}}e purpose. of this _StUdY was to  Jocal school area, rather than the va- calendar with sufficient time allot ‘ s, and, ultimately, for students. Many
Db.tallﬂ the opinions of high school ad-  rious types found throughout the state. administrators for meani‘ngfu"l - 'n"n’ot spejnd enough time to effectively eval-
munistrators Wlthlfl TEHHBSSEF’S Upper Likewise, the principals were in agree- grams. The principals also stafe Tt is logical that the best criteria for eval-
Qumberlapd Regxon‘ regardmg_ voca-  ment that vocational agriculture pro- priorities should be establishe ome from within the ranks of the teachers.
tional agrlculture_. Thlrty—tyvo principals: grams were weakened when students” materials and equipment, and a Ynows most abouft what a teaching job in-
who thWB VO'CatEODB-I agrlculturfg pro-  were placed in courses simply to fill out should be submitted by the agricu . ulture? Agriculture teachers, as a whole, are
grams 1n t‘ne.1r 531}0015 were mailed 2 a schedule or earn an extra credit. teacher to the: principal for his elop: more realistic standards.
25-item questionnaire, Twenty-three, or Every principal disagreed strongly with proval. Nineteen principals ind neept’ of self-evaluation was approved over-

71%,_ _Of the principals resp(?nded’ by the practice of limiting admission inte that administrators who possess P ' the annual conference of agriculture teachers.
returning  completed  questionnaires. vocational agriculture to students with views relative to vocational. pro till need to be worked out by the JAVAT
:I'he data were tabulated -and reperted  low academic ability. However, it was will have stronger programs in ¢ alism  Committee in 1975, but the system de-
in a narrative manner using frequency interesting to note that over one-half schools. In faet, over 86%: (N s ¢ldse to the expected result.

tables and.pt?rcentages. ) of the principals thouglhit the vocational of the respondents thought it wa: . )

The majority (N=17) of the princi- teacher should have the primary re- sary to invelve the principal

pals surveyed fdt_ that their school sponsibility for determining which stu- planning of the school’s a;gﬂcu
systemns WOUl_d continue to support vo- dents enrolled in the vocational agri- program. ' . S
cational agriculture should federal or culture program. This study’ admittedly limi klist (of performance objectives) could be
state fu'nding be discontinued. Twenty- Over sixty percent (N=16) of the scope, suppo;té the idea that or teachers could return the CheCkl.ISt. to
one principals a.greec.l that vocational principals indicated that vocational attitudinal information needs to be Iy for awards. Those teachers pot qualifying
agriculture has contributed to the na- agriculture could be strengthened by tained from school administraton

tional economy and has been av.aluable consolidation of programs within the cerning vocational educational o L. )
part of the secondary school curriculum.  county system and the use of multiple- grams. Principals are instric phase of the evaluation includes a checklist

Th.ese same principals stated that vo- teacher departments. Only seven princi- leaders and it is imperative to ves which we believe every agriculture teagher
cational agriculture has prepared young  pals thought a schedule of 110 minutes and analyze their feelings regardin 1 We would call ,f;hose who complete thf,se Su-
people i‘:r the world of work as well as (2 class periods) of instruction would various components of the tofa l?}fe Teachers.” The second phase includes
%ny other .secondary school subject. improve the program. However, 13 riculum. School a Jminisirators, . : agrlcult}}re teacl}ers wou_ld not r{ecessa.nly
very principal felt that the success of principals believed that students should  understand that student goals, inter 0 do a satisfactory job, but items which would
a vocational agriculture program lay be excused, with mutual consent, from  objectives, and talents' are diffe mp_r(})l\.z_e the quality of the ag‘rgculture program
not so much in _the nuH{ber of students other classes in order to participate in  will employ teachers and desig i phase could be Cal!e.d a “Master Teacher
who enter farming but in the students’ vocational related functions. Sixty-nine ricula which will motivate an .-.Other level of recognition. These two check-
appreciation for and knowledge of the percent (N=16) of the principals student needs. Administrators: n below:
Su]jigao‘afg?\;helming majority (9196) agll‘ﬁed that fund raising activities re- positive views regarding both voca ON FOR SUPERIOR AGRICULTURE
/) sulted in lost instructional time and and academic subjects will - TEACHER RATING

of the respondents agreed.that a %arge worked a hardship on the vocational stronger, more well-rounded progh
part of the course content in vocational  agriculture teacher. :

Procedures
__lture teacher and his administration would
valuation checklist, under the proposed sys-

: - . . . Section
in their schools. _ _ . Address
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Performance Objectives
for Agriculture Teachers

Mike Nordsirom

Roanoke, Ilinois 3

5

Mike Nordstrom

To receive the superior agriculture teacher rating, you must
complete all of the following criteria. Check those which
you fulfill.

- 1. Maintain a program of agricultural occupations
instriction to best meet the needs of students in
the school district, maintain constant evaluation,
update and upgrade the program.

_ 2. Maintain an organized, functioning agriculture
advisory council or similar group to assist with
program planning and other matters.

3. Maintain a program of supervision of students’
experience programs with an average of two
supervisory visits per student per school year,
and at least one visit per student during the
sumumer months,

_.4. Serve as advisor to an active FFA Chapter with
officers, constitution, ‘and state charter.

5. Provide educational opportunities for students by
entering at least half of the FFA and TAVAT
sponsored contests at the sectional level.

_____ 6. Maintain a year-round program of instruction
in agriculture for the school district.

___ 7. Attend 75% of agriculture teacher meetings on
the sectional level. Per cent attended

__ . 8 Return all forms, including the annual report, by
their due dates.

____ 9. Maintain a program of public relations in the
school and community. Describe

- 10, Be a member of the Illinois Association of Vo-
cational Agriculture Teachers and other pro-
fessional organizations,

APPLICATION FOR MASTER TEACHER
RECOGNITION
To honor teachers who have done ouistanding jobs, an ad-
ditional rating will be presented. Check the following cri-
teria which apply.
A “Master Teacher” must complete requirements for “Su-
perior Teacher” and seven of the following:
_____ 1. Offer a program of adult education in agricul-
ture in the community.
__ 2. Attain additional education beyond the Bache-
lor'’s degree. Number of semester hours.
___ 3. TFA Chapter receive the Superior rating on the
annual Program of Work,

(Concluded on next page)
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Community Involvement. |

Must |

by
R. G. Hansen
CIBA-GEIGY Corporation

Charles Schettler — A professional wins an
award,

Charles Schettler, an occupations and
vocational agriculture instructor in

c\‘Nape-Ila, 1., i.nsists that he’s done “T'm dealing with basically the same
“n’othL}qg so special.” As he describes it, kinds of kids now as I did in the *40s,”
DPve just been doing the things in the he said. v
school and the community that T've
always thought ought to be done.”
Perhaps. But then that’s been a lot.
And, in Hght of his achievement in

Wapella, Schettler was named the Na- and a master’s degree in Agricultural

tional Vocational Agricultural Teacher Educati iversi
| Vocation on from th -
Association’s winner of the Ciba-Geigy linois. @ the Untversty ot 1

Agricultural Recognition Award. Schet-
tler joined seven other award-winners
for a 10-day, all expense paid tour of
Ciba-Geigy’s research labs and interna-
tional headquarters in Switzerland,
Born and raised on a farm in southern
Ilinois, Schettler, 56, got into teaching
when he came home after World War
II. He had originally planned to return
to.the farm, but he decided that agri-
orlffnted Htea,ching was a desirable alter-
native. He’s been i - i
e teaching vo-ag since
There have, of course, been a few
char_lges since then. Schettler cites auto-
mation a3 the most significant agent of
that change, but adds that such new
courses as ecology have also altered the
curriculum in recent years. On the
other hand, he says, his students have

not changed quite as much as social

that way. “Don’t get m :
commentators would lead us to believe. ) & o wrong

says, “school administration
important. But administration’
what interests me most. As T g
long as they let me teach,

' Schett_lgr, who also supervises a farm-  them just as much good as f ci.nc"
i[IJlg' pIrqogr;.m at Wapella Community administrative office.” :
nit No. 5, received an undergraduate And ' . :

2 ur as a teacher, Schettler
degree at Southern Ilineis University ¢ o

reach parents as well as students'a

must be active in the communi
He’s a member of educational and feeds the school. B

voca:tional associations. Active in civic “To do i ’ '
affairs, he’s the past president of the do in Vo-agl’l’ t}}11(36 ;:;?aglsni V“‘aI’W'nt
Wapella Community Club. Also, he’s a  [elt T have ;0 be active tfxrouvﬁ
25—yee‘1r leader in the 4-FI Clubs of community. A teacher has tg b
Amfsrlca. and has served for 10 years as  volved' in his confmunity —- lfés'-'
gl;?elé“ﬁém of the De Witt County 4-H involved with all'kinds of people
e g;mmttee. ‘ “M_y goal has been to give my
In 0, Schettler was named De experience to my students”  he
Witt County Teacher of the Year. He tinues, “I feel that if I can imphrt
was named Honorary State Farmer in  of my life to some of these II;Jids
1968 and Honorary American Farmer then T think I can do ‘a prett :
flhree ygars r11_‘::1‘ter.h Also in 1970, he was job. It’s taken a-lot of har(li) wo"i.g
onored as Teacher of Teache : 1
Illincis Vocational AgriculturersTbgag}llli iItffel Fers the mewards have been
ers Association, '
Despite a brief stint as an elementary
school principal, Schettler emphasized
the fact that he’s a teacher, not an ad-
ministrator, and he prefers to keep it

But Schettler says he’s still - ra¢
Puzzled by achievement awards
just doing things,” he says, “that
vo-ag teacher would do — or dug
do — to get the job done.” )

(Zimmerman — from previous page)

Participate in at least two FFA or JAVAT spon-

sored contests above the sectional level.

Atg:nd the }‘l}une agriculture teacher’s conference

and one othe i

and.ove of a;‘Sé?XA\;I(‘mS;at;‘ meeting, o Some changes may be made with the evaluation

Advise and asis g Farmer organization tem. In order to be a good system, continual change

on the Joca ) . necessary as our programs change and improve. The:

M nd gdwse a local FFA Alumni Asso- Portant point is that we, as a prgfessional ogganizatl'b 5
' in a iti tability:

FFA Chapter receives a National Emblem Award position to evaluate ourselves. As accountability

o the Praeen e comes more and more important for agriculture teachers
. system of self-evaluation is a must. :

We affiem the statements in this épplication to be co
Applying Tez
School Administid
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his work can not be restricted’ts
schoolroom itself. He says he hag

Bill Richardson
Assistant Professor
Purdue University

by Woodin! indicates
¢ teachers of agricul-
4 States has reached
Jevels: in relation 1o the
eachers of agriculture.

rently finds itself con-
s situation. Information
upply and demand for
agriculture in Indiana in-
¢ teacher shortage for
. Fnrollment figures
vend will contimie in
nless corrective action

f: equal, if not greater,
velates to the quality of the
agricblture teachers being
shiort supply in itself is a
hort supply of qualify
es.an éven greater probler.
¢chers may well bring
red or untrained per-
field of teaching who,
supply and demand cit-
1d not become teachers.

tion is a problem for
ram development in Voca-
e, Concern for quality
Maces recruitment efforts
situation of increasing
teachers without sacrific-
uality. Therefore, many
o Indiana, are faced with

oblemn of training well-
liers and training  suf-
jers of teachers to meet the

niversity, Indiana’s sole
dcher education institu-
arked on an operation to
pronged problem. The
1S operation is to increase
quality vocational agri-

Supply aend Demand For
Agriculture In 1973, Depart-
hnical Education, The Uni-
noxville, February 1974.

Operation ROVAT

and

culture teachers in Indiana.

An initial activity was to inform all
segments of agricultural education in
Indiana of the expected severity of the
teacher shortage. It was felt that dis-
semmination of this information was
necessary to establish a comrmitment on
the part of all the agricultural educa-
tion family to the necessity of recruit-
ment of future vocational agriculture
teachers. These commitments were per-
ceived to be necessary to insure a
complete and coordinated thrust of a
recruitment effort.

OPERATION ROVAT

The acronym ROVAT (Recruit-
ment of Vocational Agribusiness Teach-
ers) was conceived to label the plan of
attack for recruitment of teachers of
agriculture in Indiana. The. major
ROVAT thrusts were based on the
following premises:

1) The local agriculture instructor is
the key person in recruitment ef-
fort, serving as the foundation of
recruitment strategies.

2) A stress be placed on the recruit-
ment of quality and quantity vo-
cational agriculture instructors.

3) Strategy must be developed with
unified cooperation of all individ-
vals directly involved in cultural
education.

4) That retention of present and
future teachers be included in the
strategies developed and imple-
mented. :

5) The problem is not a cyclical one,
but will be of long term duration
unless corrective action is applied.

These premises provide the founda-
tion upon which the ROVAT program
was developed. There may be more,
but it was felt immediate action was
necessary so these five premises were
formulated and the ROVAT effort

Larry Rost
Graduate Instructor
Purdue University

Larry Rost

begun. Considerable flexibility must be
maintained in redirecting priorities and
meeting unexpected challenges.

STATE RECRUITMENT EFFORT

One of the first ROVAT strategies
formulated was to establish a State
Recrujtment Commission. Following
guidelines set forth by the AVA Agri-
cultural Division Professional Recruit-
ment Commission Committee, a state
recruitment commission was organized.
A constitution and by-laws were de-
veloped and the commission was for-
mally established. The commission was
composed of undergraduate students,
vocational agriculture instructors, State
Department of Public Instruction per-
sonnel, and teacher cducation person-
nel.

Preliminary activities planned and
implemented by the commission were:

1) News releases to be used by all
Indiana newspapers.

2) Television and radio programs to
be wused with statewide mass
media.

3) Encourage the IVATA to devote
time at its professional meetings
to discussions of teacher recruit-
ment and retention,

4) To assist in organizing a special
day on the Purdue campus for
prospective agricultural education
students.

5) To develop printed brochures for
use by local vocational agriculture
departments.

6) Develop policies for long-term
teacher recruitment and reten-
tion.

As can be surmised from the above

activities that the commission felt the

teacher shortage in agricultural educa- .

tion needed visibility. This fact is ampli-
fied by the publicity concerning the
(Congluded on page 110)
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ASSET OR

Sam Stenzel

If vocational education in agriculture is to progress, it
must present a unified front and work In an organized and
systematic way. No individual teacher can afford to remain
unaffiliated with either his state or national vocational agri-
culture teachers association. "

We hear about the clever man, the one who leads the line

But seldom do we hear about the other ninety-nine.

We he?_é" about the men who do battfle for professional
pride,

Who form the stepping stones on which the clever man
may stride.

Cooperation is a word that’s worthy of a thought

By that alone can all men gain tﬁe goals long sought,

Each man has a part to play, each can hope to shine

But he who leads most cortainly needs the other ninety-,
nine.

It is difficult for one individual to coordinate a local
-program with that of the state and national. However by
joining with others, the goal can be attained through co-
operation and strong leadership. Professional organizations
are the means most readily used to accomplish those objec-
tives. A professional organization must be accountable to the
members, but members must select logical criteria to evaluate
the services. William G. Smith, recently identified some’
evaluative criteria for professional organizations:

Five “motivators” have been identified by educators to be
important, regardless of the progpective members’ teaching
assignments, subject matter, or grade level, Those motiva.
tors are major factors when considering the merits for
and/or against joining a professional organization,

1}, THEY WANT TC DO THE RIGHT THING
They identify with its actions and positions and are quick-
to object or debate at the slightest deviation. '

2). THEY ARE SEEKING BETTER WAYS TO DO
THINGS. Leadership it a basic function of a professional
organization. “I'he desire to improve techniques, procedures
and methods is the common denominator for professional
journals, group meetings, and conventions.

3). THEY WANT TO ACHIEVE WORTHWHILE
?E’.SULITS' Iilffecic]n;ﬁncsls\/I is one of the measures of pro-
essional accountability. Members indi i
their4[)1ay1%gzé &gf anngal dues, icate their support by

. WANT TO BELONG TO AN -
NIZATION THAT ACHIEVES THE EXTRA%%{%%-
NARY, Achievement is a factor giving impetus to belong-
ing. lf’mftissmnﬁl orgarlxlizations exist because they enable
members to achieve collecti i
members o a llectively that which they could not

53}, THEY WANT TO BE RESPECTE
WHAT THEY ARE AND FOR WHAT TI?I‘EY FAOCI'{-
G‘OMP'LISI_-I. Re‘spec‘f can become the ‘“lubricant” that
will minimize professional friction. Members respect the
otherg integrity, ability, and accomplishment and use the
same unit of measure on professional organizations,l

1 . o p! - . !
American  Vocational Association, AVA  A#lante Convenltion Proceadings

Conventien P i jerey ; ¢ 4
fgssociaﬁol;l},n IQIi'%gegccg{lgﬁﬁrz).lgeﬂ No. 5, Washington, D.C.; American Vocational
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MEMBERSHIP IN NVATA—

. Sam Stenzel
Assistant to the NVATA Executive Secretary
Lincoln, Nebraska

]

LIABILITY

.VATA Executive Committee — Seated are:
Stapt fo the Executive Secretary, Lincoln, Nebraska;
. Past President, Madison, South Dakota; Bill
Oldahowa, President and James Wall, Executive

The professional organization for vocationa] agricu} _‘Izizrg‘;—i dents Luther Lalum, Region I, Ralis-

educators and educatm}? i? the National Vocationy +hard C. Weber, Region II, Larose, Louisiana;
cultural Teachers’ Association. It endeavors to mesi eion” 111, JﬂCI‘S‘m: Minnesota; Jim Guilinger, Re-
pr.esc-ribed motivators, It is a viable and well ore note,; Tifinois; H. I ‘}one%}IRgf i‘;;llbv’ Si‘l;fer Gr;:ek,
association emphasizing two general principles: (1) T eocge Dunsmore, Reg'on 77 b e T
vide professional services for vocational agricultura
tors and {2) T'o assume an active leadership role in v
al agricultural education. The NVATA members krg
professional organization provides leadership for al
and national officers and coordinates other major ag
between states and between the state and nation
ganization; speaks exclusively for vocational agricul
educators and education; maintains effective
relations with groups and organizations who have 4
interest; and is instrumental in maintaining situation
ducive to improving classroom conditions, instructio
the profession. In recognition of these services, most
tional agricultural educators have acéepted a supporti
through membership. t

The NVATA is recognized for getting things don
stantly striving for the support and cooperation betwee
members and others interested in-furthering vocation :
cation in agriculture, and depending upon the .membe
the grass roots for sustenance and guidance. To ma
that momentum, to achieve the goals recommended:
program of work and to attain heights inconceivablé
individual classroom teacher, the NVATA relies heavily
the leadership of the teachers elected to serve on the E:
tive Committee, It also depends upon the input of
member as projected through their state association;

To paraphrase a familiar statement by the late
F. Kennedy: “Ask not what the NVATA can do fo
but what can you do for the NVATA” A teacher of
tional agriculture is assumed to be teaching by choig
not by chance. He should endeavor to develop profession
through study, travel, and exploration. He should be wi

nsibility ; he is willing to support state dele-
nial and national professional meetings; he
fforts of the NVATA on his behalf and is
+ those activities; he is optimistic about the
alture; and he has faith in agricultural edu-

saltle’ to make vocational agriculture teaching a
cupation has not been completed but many
¢ been won. Complacency can become a major
e profession. Approximately one-third of the
associations support the NVATA with 100
heit potential membexs; a high percentage of
iations obtain 75-90 per cent of their poten-
nnually; but too many of the states report
0 per cent of their vocational agriculture teachers
fessional  organizations important enough to
support. The non-members’ reasoning indi-
faction because the advantages cannot be
animmediate return on their investment. Some
to dissociate their classroom discipline from
sgriculture and deny its relationship to agricul-
tion: Unfortunately, they are mot hesitant to
on: improved services, monetary returns, and
promoted by and achieved through the efforts of

d national professional organizations. The
aks as the umbrella for all vocational agri-
ducators and education and plang activities and
tyone employed in the profession. Why must
ent of the persons who pay their professional

dues annually; financially support the professional services
and promote the general welfare of those who espouse the
advantages, gains, and activities of the NVATA but are un-
willing to contribute to the monetary costs?

A past president of the NVATA, Julian M. Carter,
recently summarized the situation in a Vermont professional
journal. He wrote:

Professional organizations need the support of all teachers
by paying dues and assuming leadership roles. Considerable
experience has been encountered collecting dues for pro-
fessional organizations, In 35 years, not one rew argument

has been heard for not joining and participating in orga-
nizations relating to one’s work. Admitting that profes-

sional organizations are not perfect, they do serve a real
purpose, Professional organizations will only better serve
the profession as teachers insist, Criticize from within and
not from without. That is how improvements can be
brought about.?2 .
The NVATA will always strive to develop and maintain

programs which will create conditions conducive to effective
vocational agriculture education. Some problems will be
perennial and new problems will be encountered continuous-
ly but with systematic procedures, research, communications
and implementation vocational agriculture education will
continue to be a rewarding profession. However, all persons
within the profession must share their interests and com-
monalities through support and participation in the NVATA
activities,
Speaking during the NVATA special silver anniversa

program last December, John W. Matthews said: :

Teachers of vocational agriculture must be professionals.
They must systematicaily plan for continuous professional
improvement {a) in the science of agriculture and the art:
of teaching, (b) by joining, supporting and taking an
active part in state and national vocational agriculture
teacher associations, and {¢) by cooperating on the lecal
level to maintain good working relationship with the
teachers, adminisirators, schoo! boards, and citizens in the
community.3 ‘

A professional organization can create renewed interest,

faith and enthusiasm among its members but it must be
viable, effective, and reasonably successful. The officers in
state and national positions have demonstrated remarkable
leadership in achieving organizational goals and objectives.
However, without the support and cooperation of “the other
ninety-nine” those heights would have been virtually impos-
sible. ’

Abraham Lincoln emphasized that “Every man owes
something to his profession.” Owing to ones profession can
mean many things. Supporting the NVATA offers the
privilege of being able to help develop practices and policies
which provide the opportunity to teach vocational agricul-
ture as the majority of 10,000 vocational agricultural edu-
cators prefer to teach it $0¢

*Julian M. Carter, “From The Consultant’s Desk,’” Journal Vermont Ag
Teachers, X1,;6 (June, 1874}, p. 1M
tAmericon Vocational Association, ep. &it., p. 164

to advance vocational agriculture education in his corn
nity, state, and nation. He should be dedicated to the w
of his profession and his fellow worker. He should beli
his profession, realizing state and national goals are. di
to reach as an individual but are often attainable th
hiy professional organization, '

A primary objective of the NVATA is to serve al
cators involved in teaching vocational agriculture. The
mate goal is to attain 100 per cent of the potential men
Belonging to the professional organization implies more
financial support. It indicates that the member has accep

i fage 108 )

- states  indicated some
increments with the
gng from $24 to $1,080.
rcent of the states reported
id supplements to the
culture teachers and the
aried from $70 to $5,861.

crease,

lation.
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Fourteen states indicated a definite
raise in salary for 1974-75, while four
states reported some cost of living -
and seven states have raises
which are subject to approval or legis-

The maximum number of hours an
agriculture teacher could teach per day

varied from four to seven, and 22 states
indicated that there was no maximum
to the number of hours the teacher
could teach. The maximum number of

have ranged from 25 per class to 130
per department, with only 16 states
' {Concluded on page 115)
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Warren M. Greene
Vo-Ag Instructor
Alburnett, Towa

You may think the title is unusual
for an article on agricultural educa-
tion, Possibly, after you have read it,
you can see some changes that we as
vocational agriculture teachers should
be concerned about. Why the 18?
Where does 53 come in? We have a
son who is 18 years old and starting to
farm. I'm a wvocational agriculture in-
structor and have been in the game
for 25 years and I'm 53 years old. T
taught in the same school system for
22 years. Some will say this is too long.
Personally, after being out for one year
and now being back teaching at a dif-
ferent school, my attitude has changed
— sometimes negative and sometimes
positive. Yes, we teachers must not get
too secure in our jobs. Are we able to
feel the “temperature” of the students
and parents by remaining in the clags-
room and shop? Will withdrawal from
the community cause us to become
complacent? I see both new and expe-
rienced teachers falling into the rut.

This past year as a parent of two
vocational agriculture students, T re-
ceived first-hand evidence of what vo-
cational agriculture is, especially for an
18-year old. Why should he make shirts

18 t05
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and fry eggs in vocational homemaking?
He should be concerned about the
$10,000 he has horrowed to start farm-
ing with 100 head of sows. How many
of your vocational agriculture students
have real supervision? By real T mean,
is productive teaching accomplished?
Are we really doing our job when a
teacher fails to set up planned con-
ferences with parents and students? We
can recall making a supervised visit—
taking a project picture. Yes, this is
probably important, but surely there
are more important things to be ac-
complished,

Let’s become effective in conducting
programs of supervised agriculture,
Prospective and present teachers of vo-
cational agriculture and teacher trainers
need to set some definite goals for vo-
cational agriculture departments in re-
gard to supervision. Local record books
should be checked by the local adminis-
tration; both college and state depart-
ment should sit down with instructors for teaching vocational agriculiure
and look over local records. I realize Teally needed removed from th
this is work. Who will furnish the man. dusted and put to work,
power? We, the agriculture people will
furnish it.

Closer attention should be given to

cooperation with parents. A, .a'
culture teacher, can you put y
in the parents position? Would
for a $10,000 or $20,000 loay:
encouragement of a school texcl,
agriculture for a 100 sow proje
your eighteen year old son?
lose faith in a vocational agyi
department when the teacher:fs;
do each job well and when he dq
carry out his responsibilities.
eighteen-year old has yet to b
by his vocational agriculture teg
two years. His sixteen-year old
is in the same. situation — ‘wan £
learn and find out about agricu]
but getting very little encourage
from the agriculture teacher. Thi
year old agriculture teacher has Ieg
much from his teenage sons in vocs
al agriculture. He has improved’
titude, he has changed his goa
put to work several improved prac

€

What about your supervised
rience program — are you really s
vising? Or, does it take 18 to 537

(Richardson — from page 107)

oversupply of teachers in many disci-
plines. ‘Therefore, the preliminary
strategies of the commission were aimed
at focusing public attention on the
problem.

Due to the nature of teacher educa-
tion, these writers believe teacher edu-
cation institutions must take the initia-
tive in recruitment and retention ef-
forts. This is not to overemphasize the
role of the university but is perceived
as true due o the comprehensive view
the teacher educator has with the total
spectrum of Agricultural Education.

- TEACHER EDUCATION
ACTIVITIES

- The teacher education staff at Pur-
due undertook a series of activities ag
part of the thrust of ROVAT. These
activitics were aimed toward increasing
the enrollments in Agricultural Educa-

Ho

tion, improving the quality and flexi-
bility of the undergraduate curriculum,
and actions fo increase the percentage
?f agriculture education graduates tak-
mg teaching positions. Activities plan-
ned as part of ROVAT included: (1)
Contacting agriculture teachers to ob-
tain the names of prospective teachers
and then contacting each potential stu-
dent, (2) organizing and implementing
a vocational agriculture visitation day
on campus, (3) presentations and ar-
ticles in the various forms of mass
media, (4) increasing contact with re-
gional campuses and junior colleges,
(3) working with the Indiana FFA
Association in its many activities, and
(6) and evaluating the agricultural
education curriculum,
CONCLUDING REMARKS
The success of operation ROVAT in
.the long term will be slow in develop-
ing. The preliminary observations indi-
cate several short term gains. Retention

rate of agricultural ediication majo
Purdue has stabilized and actually
creased. The number of dual optio
increasing and a larger class is” bei
registered for 1974-75, :
The important aspects as determ
from operation ROVAT’s short exp
rience involves three: 1) a commitmi
to a coordinated recruitment effort
~a plan of action; 3) a follow-thro
and implementation of these strate
These strategies were developed
beginning of an all out effort i
creasing the supply of quality teache
of agriculture in Indiana.
The ROVAT Commission in Indian
stands ready to exchange ideas, straf
gies and other developments with o
states so the teacher shortage proble
can be alleviated. If the activities:cd
be implemented, based on the pem
set forth in this article, it could bet
beginning of the end to teacher sho
ages in agriculture, - R
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Most vocational
agriculture instruc-
tors are using per-
formance objectives
as a part of their
Jesson plans today.
However, are these
objectives emphasiz-
ing the acquisition
of knowledge {cog-
nitive learning) and
skills  (psychomotor

“not including develop-
udes (affective learning)?
asier to measure hew knowl-
by asking the students to
trate, define, explain, iden-
uct; service, inspect, clean,
werhaul some item. It is
“for us to continue using such
hey are all very visible
y to demonstrate the ac-

ment of such objectives. We

oday that our concern for
on of our students cannot
¢ learning of skills for an
n,- however, A student must
¢ than how to do it; he must
¢ the importance of why it

his work. People in industry
ng that many of their new

positive work attitudes while
receiving their formal educa-
the past, most of our students
- these positive attitudes by
on the farm next to their
Today, many of our students
ing from urban areas and they
had the opportunity to work
ily farm, but must depend on

David I.. Howell
Teacher Education
Purdue University

.

area of learning to slide by when we
consider our curriculum.

Why has not this area been given
more attention in the past? Part of the
reason may be that parents have asked
that the school leave the area of at-
titudes and values alone. Or perhaps
teachers were afraid that they would
incur the parents’ wrath if they were
to help the student develop what the
teacher considered to be positive at-
titudes and values toward work, life,
etc. Or maybe the best answer is simply
because of the difficulty in developing
and measuring changes in attitudes.

Attitudes cannot be taught to stu-
dents in the same way one teaches stu-
dents how to plant corn or identify the
parts of a horse. The attitudes of stu-
dents are developed over a long period
of time. If you have a student for four

years, you may have a very great ef-:

fect on his or her attitudes. Are you
taking advaniage of such an opportu-
nity?

Recently I completed a study! to
determine if the use of a student man-
val, Introduction to Environmental
Protection, aided high school students
who were enrolled in vocational agri-
culture and science courses in formu-
lating positive attitudes toward the
protection of the environment to a
areater degree than students who were
taught environmental protection with-
out the use of the student manual. An
attitude inventory was used to measure
students’ attitudes toward the protec-
tion of the environment, Tt was found
that the science classes using the stu-
dent manual achieved higher posttest
attitude inventory scores than did the
vocational agriculture classes using the
student manual. Both of these classes
scored about the same on their pretests.
Why would it be that science teachers
had a greater effect in assisting students
to formulate positive attitudes toward

CHING FOR CHANGE
IN ATTITUDE

the environment than vocational agri-
culture teachers?

A possible answer may be found in
the fact that the science teachers had
taken more professional envircnmental
education courses than had the voca-
tional agriculture teachers. This may
have allowed them to make fuller use
of the student activities which were in-
cluded in the student manual. Such a
suggestion is supported by Clifford
Knapp, Professor of Conservation and
Outdoor Education, Scuthern Illinois
University, Carbondale., Knapp states
that a change in behavior must precede
a change in attitude. He believes that
a direct involvement in action projects
is needed to produce changes in atti-
tudes.?

This is what vocational agriculture
has always been about — “hands on”
activities. Let’s not get our.program so
academically oriented that we forget to
take the students out of the classroom
and apply the same principles that we
have been talking about in the class-
room; this is where attitudes are de-
veloped.

Check your lesson plans. Do you
have objectives included relating to
attitude development? Are there several
“hands on” activities included? Do
your students place a high value on
safety, cleanliness, punctuality, responsi-
bility for others, and pride in their
work? By concentrating on student ai-
titude development and ‘“hands on”
experience in any training, we should
have more students available for the
job market with the marketable skills
wanted by industry, i.e. a good attitude

toward worl. ob¢

David L. Howell, "The Effect of a Studeat
Manurl on the Attitudes of High Sechool Students
Toward Environment Protection” (unpublished Ph.D.
dissertation, The Ohio State University, 1973). i

*Clifford E. Knapp, “Attitudes and Values in
Environmental Education’” The Journal of Enwiron-
mental Education, 11 (Summer, 1972), p. 28.




The Vo-Ag Department—
A Viable Force in
Community Development -

Recently I talked
with a county agent
friend of mine who
was very much con-
cerned and upset
over the fact that in
4.H work, the
people at policy
making levels in
Washington and
;.  some at state level
ng to “scuttle” or play
le of the farmer and farm-
culture. He said that the
mer,” “soil,” or anything
ith agriculture produc-
almost become “four letter,”
ere movements underway to
pts relegated to the low-
the agricultural totem pole
hem with programs and
ingly completely unre-
mihg. Sound familiar?

;4 slight amount of tongue-
-vetorted with “welcome to
[owever, thank goodness, we
al agriculture may have
{: this storm. I see brighter
e horizon for those of us
believe training in farming is
sound, and is still the back-
it program. We may not have
e proverbial goose that laid
n egg” afterall, despite the
‘she hag taken a heck of a
round the past ten years or so.
s a national trend back to the
etween 1940 and 1970, 28.5
‘our people left the farm,

~ George M. Dunsmore
Region VI NVATA Vice-President and
Vermont State Consultant for
Vocational Education in Agriculture

[

I feel that there
is no department in
the community
school which is like-
ly to make a greater
contribution to the
development of
community plan-
ning than the
1 agricultural depart-
G. M. Dunsmore  ment. This depart-

ment is generally concerned with an
industry which is one of the major
ones in the community. Planning com-
runity institutions and policies so that
agriculture will thrive is a major aspect
of c?mmunjty planning in these com-
munities,

_ At almost every step in agricultural
instruction, students and teachers en-
counter community obstacles to the
adequate development of agriculture.
The teacher needs at first only to allow
his students to recognize these needs
fully for themselves as they occur to
them in class study and discussions. The
cumulative effect of the recognition of
many community needs can later be
capitalized upon in discussions of com-
munity planning.

The Future Farmers of America
offers a fine opportunity for elementary
t}.ﬁnking and action regarding commu-
nity needs., Many chapters discover
local needs and set about to meet them.
One of the greatest values of the FFA
i§ that it puts young pecple into situa-
tions from which they learn by success-
ful experience that by working together
much can be accomplished that no in-
dividual working alone can accom-

pli.sh.‘ A skillfull teacher can lead the
thinking of the boys from seeing the
benefits gained from their small com-
munity enterprises to seeing the ad-
vantages which might be had if more
people p?.rticipated in other and larger
community projects.

Young adult agricultural classes and
clubs offer even better opporturities for
making the beginnings in community

_ planning. The members are somewhat
older; many of them have decided to
spend their lives in the community;
they are voters or soon will be; they
are at the age when they are inclined
to question community arrangements
and the wisdom of their elders; they do
not want to be handicapped all of their
11.ves by the lack of commumity facili-
ties which could be provided., Agricul-
tpral problems of all sorts arise com-
tinually in the adult classes. Young
adL}It agricultural clubs frequently turn
thfiII‘ thinking to broader issues. They
think better recreational facilities might
be. available, that accident hagzards
might be reduced, that community or-
ganizations could be more effective,
that hospital [acilities might be im-
proved, if only the community as a
whole would act upon these manners.
Older adults in these classes are still
more strategic in securing community
planning, for they are the persons who
help to run the community. If there are
enough of them in these classes and if
they see a need clearly enough, they can
probably do something about it. Sugges-
tions for community improvements fre-
guently arise in these classes and a good
teacher can cause more suggestions to

be made than would spontaneoigh
velop. o o
Evening class members have ocke
class meetings to put many issiy
new community ideas before othg
munity agriculturalist. The “éve
school, of course, is not a plann
an action agency and the accom
ment of suggested projects hag
carried out by other agencies, but
‘plans and projects would not
been * launched shad they not:
initiated there., -
The advisory councils of agrictli
departments often originate ideas
community improvement which.
passed on to other groups for ag
Community fairs, organizations:
studying school district reorganiza
and community planning boards:
been direct outgrowths of ad
councils in many communities. Sg
on an agricultural advisory boat
ideal preparation for service inic
munity planning enterprises; leadersh
developed in an advisory counel
frequently transferred to other ¢
munity groups. Members of coun
like members of agricultural cla
continually encounter situations cal
for community planning and for

community agencies to deal with p higher pay and shorter hours.
lems which they cannot deal as: ‘ ver during 1972, 156,000 of these
visory councils.. Their council. € cd-the trend by Jcomi;ug back.
rience predisposes them to be favorab ple are wanting back on the land.
to the development of community p wanting to get established in
ning and action agencies, ; tle'and hog business and crop
These are a few of the reasons: Wl ton. Also there is a healthy indi-
I feel the vocational agriculture deps of ‘expansion among the farmers
ment 1s so very important in €0 oL ming,
nity planning. e reported that last year 83%
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Donald B. Locke
Agriculture Teacher
Morgantown, Kentucky

of the farm land sold in the U.S, went
directly to farmers already actively
engaged in farming. Not doctors, not
lawyers, not land speculators, but
farmers!

Recently an agriculture book pub-
lisher told me that within the past year
several larger New York book publish-
ing companies who had no previous
experience in publishing agriculture
books had tried to buy him out. He
said they told him they figured that
production agriculture was ‘“where it
was all going to be happening” in the
very near future.

Another important impact on pro-

FUTHEBENT BN e HEMEE TSR AIE HEEE HEHE HEREHETIEHS TE IR HERE
= We have been off chusing every new
 program, slogan, cnd concept fhat
gs come down the roud. Put the
teaching of production agriculture
back in its rightful ploce of impor-
tune.
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duction agriculture was the Russian
Wheat Deal of 1972. This opened up a
whole new era of world trade, and
probably rang down the curtain on low
food and feed grain prices now and
forevermore. Because of this the U.S.
consumer no longer just competes with
other American citizens at the market
place; he now must compete with
people on the world market. The law
of supply and demand on feed and food
products is no longer governed alone,
as in the past, primarily by the trade
within our borders. Now countries like
Japan, Russia, China, and India are
willing to buy great quantities of these
products, and at an inflated price.
Ninety percent of the soybeans grown
in the U.8. is now sold on the world
market, as well as two-thirds of our

wheat crop. Say goodbye to our sur-
plus food at a bargain price and our
stockpiles of government-stored grainj
they aren’t anymore. This means that
more and more of our meat supply
will have to come from grass rather
than high priced grains and supple-
ments. This of course dictates an in-
crease in our forage-making “machine.”

Now, what of the most important
commodity of all —— our people (pri-
marily our youth)? Historically and
traditionally, America has always looked
to the land for her leaders. Our mili-
tary has long sought and found its best
leaders in the ranks of the capable,
inventive, athletic farm boy. Fact is,
nearly all of the Congressional Medal
of Honor winners throughout our na-
tion’s history have come from farms or
small rural communities. Very few
have ever come from large cities.

Industry has always tried to recruit
the farm boy with his long history of
thinking for himself, of using his hands
and wits, and of making decisions and
solving problems. Industry has found
out sadly enough that there are far
too many urban youths who have yet
to make their first important decision
even at twenty,

They tell us that the 1970°s and 80’
will be the age of food. We, as voca-
tional agriculture teachers and educa-
tors, may need to gear up for this. We
may need to change sorne of our present
thinking and put the teaching of pro-
duction agriculture back in its rightful
place of importance lest we wake up
too late, caught with our agronomic
pants down. Far too long now we have
been off chasing every new program,
slogan, and concept that has come
down the road. I think it is high time
we came back home, that we renew
afresh our love affair with the “goose
that laid the golden egg.” Because, I
for one believe she is still alive and

welll L 2 2
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Nigeria: Factors Affecting -
Secondary School Agricultura
Science Teachers

The teaching of

John U, Okorie
Towa State University

aching other subjects
culture. Among the
by agriculture teachers
' ench, geography, Igbo
' “i. knowledge, English
1 science, €COTOMCS,
y, biology, and mathe-
¢ tells us is that agri-
Hot: yet occupy a signifi-
in the school curriculum.
i effort should be di-
ds “ensuring that future
chérs are those dedicated
Semient of the total agri-
+am in the secondary

gricultural subjects more
ithe students, 15 out of

showed that a large percentage of the
teachers maintained that agricultural -
courses should be taught from a voca-
tional point of view. Remarkably, the
greatest weakness in the school system
is the avocational characteristics of the
school curriculum, This practice which
was inherited from the colonial era is
significantly being perpetuated in the
school systern. Thus, improvements in
agriculture will become more visible,
when the youth associate the im-
portance of work with their studies.
Suggestions for Improvement .
Several suggestions were made by
teachers for improving secondary agri-
cultural programs. The teachers desired
the establishment of regular seminars
and conferences to be subsidized by the
government and hoped such would lead

cluded as a science subject when it in-
volves payments to teachers. They sug-
gested that workers should be hired on
a permanent basis to assist in school
farm work as well as in the school live-
stock program just as laboratory at-
tendants are hired in other science
areas,

The destruction of school crops by
local livestock and “Hausa” cattle was
cited frequently as a deterrent in the
establishment of school farms. The
teachers wanted the institution of a
law requiring strict confinements of all
types of livestock.

Other points of interest mentioned by
the teachers include, need for support
by principals, allocation of reasonable
periods for practical work, modification
of course requirements by teachers to

much ‘needs to be done to raise the
image as well as the status of agricul-
ture in secondary schools in this area.
Of those who had the privilege of un-
dergoing some kind of training in agri-
culture, many considered such a train-
ing program of much value to them-
selves and their communities. The

genuinely feels’ that practical tes
is a very important aspect of ‘th
cational agriculture program. Pey
the lack of teaching aids and:th
vironment under which the pra
teaching was conducted migh

been responsible for creating the:

to the formation of an association of
agricultural science teachers in the
state as well as on a national level.
Additionally, they stressed the need
for in-service traiming programs for
agriculture teachers and noted that
other science teachers received what
allowance,”

reflect local needs, provision of teach-
ing aids, use of livestock for teaching in
the schools, creation of employment op-
portunities for agriculture students, and
a means for transportation to facilitate
field trips and tours.

In conclusion, the teachers expresséd
the need for closer cooperation between

indicated their students
yme projects. However, in
the school curriculum, a
‘1§ not an essential factor
of agricultural science.
g were listed as project
cted by students: garden-
rabbit farm

agriculture in secon-
dary schools in East
Central State of Ni-
geria has never re-
ceived the type of
serves, Among the
recognition it de-

labeied

“science

factors limiting the
progress in teaching
agriculture is the
need for the development of a body of
trained teachers whe are not only dedi-
cated {o the teaching of agriculture
but who have the understanding of the
relation of agriculture to the Nigerian
economy. At present, many of the agri-
cultural science teachers are those who
have no formal training as teachers of
agriculture. Therefore, il agriculture is
to occupy its rightful position in the
development Iadder, institutions of
higher learning throughout the region
should develop meaningful programs
for the training of agricultural science
teachers.

The teachers’ views concerning agri-
culture are of great value because the
techniques employed in imparting in-
formation to the students may have
an effect in creating favorable or un-
favorable impressions about agriculture
in the minds of the students.

orle

teachers considered application of re-
search findings in subjects offered to be
necessary for improving their training
program. It should be noted that re-
search per se is still grossly neglected in
this part of the world. As a result, most
of the text bhooks and reference ma-
terials used in the schools feature most-
ly foreign issues instead of local issues
and problems.

More importantly, a majority of the
teachers expressed deep interest for the
provision and use of teaching aids in
their training programs as well as in
secondary school programs, An obser-
vation of the author is that teaching
aids were virtually non-existent In
secondary schools as well as in institu-
tions of higher learning. The unavail-
ability of such equipment is not con-
sidered a significant factor in influenc-
ing effective teaching.

Practical farm experience was viewed

of the government efforts Indicat

tive response manifested by the

rearin
ers. &

collection of agricultural
Generally, the teachers wer
pessimistic about job opportunitie
agricultural students in becomif
~tablished in the occupation of far

ormation from the study

they
whereas agriculture teachers were de-
nied such payments. Therefore, they
questioned why agriculture is not in-

the ministries of agriculture and educa-
tion over policies in agricultural edu-
cation.

L <]

At present, there are many obg
which must be E)vercome prior
volving students in farming. Lan
mentation, a lack of capital, poor
ing system, and the absence o
machinery and equipment are’
few of the major handicaps:conf
ing farming in this area. These
stacles, undoubtedly, would exert
mendous impact in the future plan
and development of secondary ag)
ture programs.

m. page 109)

A\ll but eight states allowed
ire teacher to teach other
des agriculture. TForty-one

adult classes. Time for
isits was allowed in 57 per-
tates,

ermbursement was pald In
of the states. Of the states
reimbursement, over half
vehicle and covered the
expenses of that wvehicle,
eimbursernent varied from

It was noted that only 2 out:
total of 46 teachers expressed sati
tion with the government efforts in
porting agricultural programs in st
dary schools. Such a massive re

ber of days allowed for FFA activities
in 40 percent of the states, and only 14
percent reported that the FFA was
financially supported by the school.
Clertificate renewal required additional
college credits in 32 states, Six hours in
five years was the most common, with
ten states having this requirement,
Workshops counted toward credit in
59 percent of the states requiring ad-
ditional credit. A teacher was required
to have a B.S. in Agricultural Education
to teach vocational agriculture in 65
percent of the states. Thirty-four per-
cent indicated that they issued or
utilized someone with an emergency
teaching certificate. The requirements

data up to date and pertinent.

9, The number of agriculture teach-
ers needed for each state be re-
ported and compared to salary
information in those states.

3. A comparison be made between

" agriculture and other teachers’
salaries in each state.

4, That when responding, each state
be as specific as possible so as to
give a prospective teacher some
idea of that state’s situation on
any given item of concern.

5. That each state’s teacher training
institution do its utmest in helping
to relieve the shortage of agricul-
ture teachers by listing position

{avorably by teachers as an important
segment of their training program. This
reaction by teachers is of particular

some extent that something was W
with the government in its relati
with the agricultural

openings and salaries and working
conditions of all states,

for an emergency certificate varied
widely.

a mile. Per diem was paid

AR s '
ecent Study rcent of the states. The

The information gathered in a recent

study by the author tends to indicate
that the teaching of agricultural science
in secondary schools is still in its in-
fancy in East Central State. Only 4 out
of 46 teachers were reported to have
taught agriculture for up to 15 years,
whereas a majority of the teachers have
been involved in the teaching of agri-
caltuare for only 1 to 3 vyears. Thus,
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interest in view of the fact that among
the things needed most by many de-
veloping countries is the willingness and
desire by the educated group to work
with their hands.

The study revealed that many teach-
ers did not value student teaching ex-
perience as a factor worthy of improv-
ing their training programs. The author

secondary schools.

fered in secondary schools cons
mainly of crops and soil, farm managt
ment, and animal science. Subject
fered by fewer teachers included
mechanics, general agriculture, fores
and horticulture. More importantly
study shows that many of the tea

AIDS e :
progra re widely varied. Insurance

aried in 21 states, while 16
‘surance of some type. Va-
e for agriculture teachers was
within 46 percent of the states.
was allowed in 77 percent of
§ Teporting, and outside earn-
eachers were not recom-
1:31 percent of the states.

Was no set limit for the num-

The agricultural subjects being
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Recommendations

Due to the shortage of agriculture
teachers which now exists and because
of the author's belief that this informa-
tion could be used to help reduce those
shortages, the following recommenda-
tions were made.

1. That a similar study be conducted

and published each year to keep

Copies of this study are being dis-
tributed to the Agriculture Division of
the State Department of Vocational
and Technical Fducation and to the
Agricultural Education Departments of
the Universities in each state. We would
again advise caution when making di-
rect comparisons between individual
states due to the variability in some

responses. m
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LaVern A, Freeh*

My enthusiasm for associate programs is an outgrowth
of what I have experienced and what I see for the future,

‘To set the stage for my remarks, let me briefly outline
the characteristics of an associate degree program and some
of the predicted changes in agriculture and education as I
see them.

Characteristics of Associate Dagree Programs

® College level and intensity — rhinimal entrance
requirements | ‘

® Two or more but less than four years i length

Specialized majors to prepare for specialized occupa-
tions

Specialty courses are application oriented.

Preparation for entry level type positions

Laboratory houts are equal to or greater than class-
room: hours.

General or related education courses relate to the
purposes of the program.

Program includes a period of internship.

Specialty course work introduced during the first
quarter

® Related to the needs of the community

Predisted Changes in Agriculture

_AII signs would indicate that American agriculture will
continue to grow and expand in terms of unit size, capital
Investment, specialization, production and importance.

_ American agriculture today is capitalized at about 460
b‘IHiOIl dollars a year. Considered in its totality, from the
time the soil is prepared and the seed is planted, to the time
a finished product is moved to the consumer, it represents
the largest single industry in our nation.

It is being asked to step up its productive capacity for
an expanding worldwide market and a rapidly developing
world food crisis.
~ The food crisis situation which is unfolding right now
in the Asian countries may require imports to feed as many
as 200 million people within the next 12 months.

We are increasingly being told that we must double our
world food production in the next 18-20 years to keep up
with population and economic trends,

Al of these developments represent a real factor in an
agmcgltural explosion yet to come, and reflect a rapidly ex-
panding need for highly skilled, specialized, and knowledge-
able people in agriculture, many of whom will need to come
from associate degree programs.

*Assistant Director, Agricultural Extension Service: Hoad 1 i
Programs; and Special Assistant to the Deputy Viee President (a)lfkc}m;)gafnsﬂacﬁ-]
culture, Forestry and Home Feonomics, University of Minncsota This,artigcle
iy a presentation made at the Summer Conference of Deans and Direetors of Resi-
dent Instrnction in Agricultwre in Canadian, Oklahemna in August 1974, ’
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Food shortages and high prices have genery;
awareness and a change of attitude relative 1o agri
in the minds of the general public and a higher respe'
for the total agricultural industry. Production agric
and agribusiness are becoming more enticing to “ge
rather than “get out of” . :

Skilled technicians and professionals represent tli
and the need in agriculture in the years ahead. There
be little yoom for the unskilled and uneducated., i

Recently I heard one of the speakers at the N
Seminar on Agricultural Education speak of this ifi
of percentages, saying “20 percent of those in agri
need professional training, 20 percent need no mor
high school training — and that leaves 60 percent ha:
more than a high school diploma but less than a profess
degree — they need to be enrolled in associate degre
grams. We're not even scratching the surface in that

Predicied Changes in Education :
When one looks at education, there are strong i
tions that recent trénds will continue and accelerate
years ahead. There will Be increased emphaéis, great
ceptance, and programmatic expansion in the areas of
tional, technical, and continuing education, -
There will probably be an increasing tendency. fol
levels of education to look for ways and means to relate
programs more closely and effectively to the current need
society and the community in which they are located:
There will be an expanding need and interest in
cation throughout life with a subsequent need to acc
modate that interest and need in our educational progr:
There will be an expanding need for programs Wl
provide specialized technical and related educational’
riences for the growing number of people in our society
need and want more than a high school diploma but l¢
than a baccalaureate degree and for the growing numbe
of employers who see the increasing need for technicia
work with professionals. i
There will be increased emphasis on communi
and coordination between and among educational progr
and the various educational levels and systems for thé_
pose of building more effective interrelationships betw
the programs, to make increasingly more efficient us
available resources and to provide for a better prograni:
credit transfer systern than we presently have. .
Educational programs will increasingly include dim
simﬁs of internship, not only for students but for facult
well. '

There is a need to recognize and more adequatel
accommodate individual differences in students both
terms of their previous training and their ability. We:
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, put ‘everyone through the same funnel
hat they might bave had before.

icils made up of interested citizens, em-
ats, will have a greater “say” in the type of
grams that are developed and offered.
.2 continuing struggle for funds to estab-
ducational programs and a growing em-
iality, accountability and effectiveness of

ied Changes on Associate Degree Programs

cultural industry continues its movement
{er specialization, associate degree programs will
ioll. For example, programs in areas such. as
ducﬁ'oh will need to be broken down beyond
. livestock or crop production to areas of
gp‘écialization such ag swine production, and
‘or even more specialized than that.
he time, as our world continues to become
d specialized, there will be increased em-
ilding the whole person.” For associate degree
means at least one-third of a student’s edu-
i6 be in such related education areas as the
Amunications, social studies, basic science and
lated education needs to be closely interrelated
with the technical education offerings. Stu-
specialized enough to be knowledgeable but
Dreadth to be able to change as the speciali-
‘Associate degree programs need to continue
of entry level competency; and also to establish
ontinuous development on the job, an inferest
arning and an understanding of the society in
lives:
of the specialized nature of the associate degree
'd:_programs, related education courses in agri-
iate degree programs will increasingly focus on
xamples, and technical courses in such pro-
ncreasingly relate that technology to problems
unities in agriculture and society, making use of
ation, principles and concepts derived from the
cation courses.
ill require instructors who are appropriately edu-
indle this type of teaching and who keep them-
‘on problems, opportunities, and issues, perhaps
adic internships, :
oyers, in discussing the type of people they'd like
créasingly begin by assuming technical competence
uickly to other competencies, skills, and attitudes
o see in prospective employees. These compe-
il skills include:

Clommunication skills

Positive attitude

Leadership ability _
Understanding of rural Americ
Willingness to work
Management skills

Innovations

ing to the future, T see associate degree programs
and placing greater emphasis on those activities,
behces, and situations which will develop these compe-
s and attitudes. One of our technical colleges has
¢ name of “student activities” to “student de-
+ and is extending its classroom activities into the

non-classroom types of things that students do.

“As society places greater emphasis on lifetime learning,
our definition of students will change and encompass every-
one who is willing to learn. This will bring about a restruc-
turing of associate degree programs to allow persons to move
rather easily into and out of associate degree programs at
various stages in their development. This will mean more
“blocking” of courses, perhaps into one or two week periods,
and a continued move to offer courses when it is most con-
venient for the students to participate.

There will be a continued movement toward year-round
programs. The Univessity of Minnesota Technical College
at Waseca has almost 300 students enyolled in its associate
degree program this summer and that’s quite a switch. We
used to think that summer was the busiest time for people
in agriculture and that agricultural students would not
enroll in summer school. Now we know that this is the ideal
time for teaching “outdoor” classroom and laboratory courses
under actual conditions and situations.

Institutions that are offering associate degree programs
will need to be ready, willing, and able to develop new
majors, courses and specializations, and to expand or discard
current ones as the need arises and the changes in industry
dictate. This will require a close working relationship with
the industry; a certain amount of fluidness and willingness
in the staff to tailor courses and teach during the time
periods that meet students’ needs and interests; and a will-
ingness and ability on the part of the institution to respond
to change and to meet needs when they are current, while
at the same time making sure that the majors, courses, and
specializations are of the highest possible quality.

Recently some schools in our nation, in their zeal to
offer something for everybody and to generate enrollments
for self preservation, have sacrificed the quality of their
programs to the extent that both their credibility and their
support has been greatly diminished.

Associate degree programs will increasingly emphasize
such things as financial, business, and personnel manage-
ment; marketing, bargaining, communications and the use
of computers in agriculture — all necessary tools for success
in tomorrow’s agriculture.

In addition to being taught as separate courses, the
principles embodied in these subject matter areas will in-
creasingly need to be built into all courses. Again this will
require instructors who are appropriately educated to do
this.

Associate degree programs of the future will need to
continue to devote at least 24 of the curricula to technical
courses and V4 to related education courses with at least half
of the educational experience being offered in a laboratory
setting. Personally, I feel that about one quarter of “on the
job” exposure is enough in an associate degree program. This
means technical colleges that are offering associate degree
programs in agriculture will continue to build highly spe-
cialized Iaboratories — making sure that their facilities are

always up to date and appropriate for changes and trends
of the agricultural industry. In addition, to keep up with the
industry, and a continual shortage of funds, these programs
will increasingly need to make use of equipment “borrowed”
or rented from the agricultural industry. Finally, there will
be an increasing tendency to use various segments of the
agricultural industry itself as the laboratory, not only

(Concluded on page 119)

H7




T LIQUID?

(T INFORMATION

PORTANCE OF CREDIT CHECK
s TOTAL INCOME

CREDIT REFERENCE (Iaclude loan
experience of all lending institutions)
PRESENT DEBT (How much, with
whom, for what?)

1 LOAN BE MADE? (A DECISION FOR
AN OFFICER)

UATION OF ABILITY TO REPAY
OST IMPORTANT CONSIDERATION)
JUATION OF ENTERPRISE (PROFIT
NONPROFIT POTENTIAL;}
JALUATION OF INDIVIDUAL
HARACTER
STABILITY
Length of time on job
Length of time at addresses

AGRICULTURE FINANCE A

Marital Status
WHY ARE AGRICULTURAL LOANS ALUATION OF CREDIT
NECESSARY? TALUATION OF COLLATERAL
LARGE INITIAL CAPITAL OUTLAY

NECESSITY OF DOWN PAYMENT
itics si ' TIME PERIODS VARY BETWEEN ING( “Person must have a monatory interest in all
nitics simply bécause they do not know of their availability, PAYMENTS

x : / goods to be purchased (equity). Normally the
In addition to this, t}_1ere is also an apparent need to develop C. DECISIONS MUST BE MADE RAPIDI item to be purchased will be taken as col-
a greater understanding of credit, éspecially how to establish 1. PROFIT OR LOSS DEPENDS ON RA lateral
credit and how to maintain a good credit rating. Normally AND ACCURATE ACTION. APPRAISAL, OF COLLATERAL AT
one gains knowledge. of loan procedures with experiences 2. MUST BE CAPABLE OF TAKING PRESENT (Market Value)
that come after their school years. In many cases, these VANTAGE OF PRICE CHANGE MARKET VALUE WITH CONSIDERA-
experiences would be much more pleasant and profitable to INSURE PROFITS S TION TO FUTURE APPRECIATION
the individual, as well as to the lending institution, if the II. HOW TO APPLY:FOR AN AGRICULTU G UP LOAN
person was involved in obtaining a loan before actually LOAN? : EXPLAIN INTEREST ON AN ANNUAL
applying for one. _ PLAN IN DETAIL YOUR AGRICULTUJ PERCENTAGE RATE BASIS

With this in mind, new concepts are emerging which ENTERPRISE

aid in establishing an organized program of study for in- PAST OR PRESENT WORK RELATE

structing young people in the basics invelved in loan pro- EXPERIENCE OR EDUCATION
cedures. The Agribusiness Department of the First Missis- DETAIL OUTLINE OF YOQUR:- L.O

sippi National Bank, Hattiesburg, Mississippi, in cooperation RANGE -GOALS

with vocational agriculture departments of high schools in EXPLAIN THE TIME FRAME: Ip
the several counties comprising the bank’s trade area, has VOLVED FOR ‘THE OPERATION
established a program designed to inform students of lending THE LOAN.

procedures. The program requires the cooperation of both the EXPLAIN THE OPERATING BUDG
bank personnel and school personnel in its implementation. {Especiaily operating expenses).

The vocational agriculture teacher in the school system EXPLAIN THE PAYBACK PLAN TO IT
introduces the unit by helping the student become aware of CLUDE HOW MUCH, WHAT SOURC
the basic need for understanding lending procedures, The OF MONLY, AND HOW OFTEN
teacher discusses the types of loans made, the reason for OUTLINE 'f'HE LOAN SECURITY
making a loan, establishing credit references, budgeting in- a. SIGNATURE NOTE

come, planning a repayment schedule, and collateral re- b. FINANCIAL STATEMENT
quirements. The bank personnel are brought in as resource c. REAL ESTATE

persons to expand key points in the unit as well as to answer d. OTHER

inc}ividual questions. This technique may be developed in a B. INTERVIEW WITH LOAN OFFICER
unit on agricultural financing to be taught as a part of farm EXPLAIN IN DETATIL, ALL STEPS LISTE
management or as a separate unit. ABOVE IN PART ILA. ‘

In the initial stages of the program, during which time WHA'T SECURITY OR COLLATERAL D
the feasibility of such a program was being tested, the First YOU HAVE TO QFFER? -
Mississippi National Bank worked closely with the Forrest a. IS IT FREE OF DEBT?

County School System. The initial structure of the program b. WHAT IS THE MARKET VALUEL?

was designed to be as flexible and adaptable as possible to c. WILL IT APPRECIATE OR DEPRE
meet the needs of individual classes. It was not limited to CIATE?

Vo-Ag and Loans From the Bank

A. Terry Steed
Agribusiness Officer
First Mississippi National Bank
Hattiesburg, Mississippi

During the past two years there has been a significant
change in the attitudes of banks toward the agricultural
sector of our economy. Several new programs, including bull
leasing, farm equipment leasing, heifer purchasing, and farm
management assistance have been designed by banks to pro-
vide financial assistance to the production segment of the
agribusiness industry. |

Today, posszb]y more than at any othey, time in hlstoryJ
an individual is faced with financial decisions early in life.
This is especially true of youth planning to become active 1.
participants in the agribusiness sector of the economy. Many
banks offer Joan programs from which students could bene- A.
fit; however, many fail to take advantage of these opportu- B.

agriculture classes, although it was -designed with a
culture loan to be the primary emphasm The pri
would remain the same for any loan; however, an g
ture loan does present a good example of a busme
which includes a majority of all practices and pr
involved in any bank loan. The outline for the p
during the development period is as follows:

PLUS ONE TOTAL PAYMENT
INSTALLMENT NOTE — DOWN PAY-
MENT PLUS MONTHLY PAYMENT

LOAN OFFICER WILL KEEP ABREAST OF
OUR REPAYMENT

PERSONAL CONTACT TO INDIVIDUALS
WHO HAVE REPAYMENT PROBLEMS
PERTODIC REAPPRAISAL OF COLLAT-
ERAL '
program as structered was accepied with enthu-
oth school personnel and students. Students in-
the program were generally in the 11th apd 12th
and’ were nearing completion of school. As was ex-
y of these students were eager to learn how to
They were primarily concerned with computa-
payments, interest rates, collateral procedures,
cand credit investigations. Many students indi-
rest in learning more about the lendmg procedures
he information would be utilized in their future

ers indicate that daily interviews with people
hey know very fittle about the mechanics of the lend:
tion, This is not only time consuming for them
bank but often leads to unwise credit decisions and
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investments on their part. It iy imperative that a borrower
be constantly aware of the financial standing of his opera-
tion and budget accordingly. Generally the average person
becomes familiar with loan procedure and responsibility only
when the need first arises for financial assistance. The vo-
cational agriculture program can aid in correcting this
situation. Generally when a person unfamiliar with loan
procedure goes in for a loan, the banker will explain prin-
ciple factors involved, but is this enough? Could individuals
make better management decisions if they were completely
knowledgeable in the basic principles of a loan? The co-
operation between the bank and the vocational agriculture
department can provide the basis for the required knowledge
in loan procedures.

Tn order to he successful in reaching one’s goals in life,
a knowledge of finance as well as many other areas is
necessary. Schools are faced with the challenge of educating
our young people to fit into a world of rapid growth and
ever changing problems. In order to accomplish this goal,
the schools must be constantly improving their curriculum
to keep it modern and most of all, practical. After all, the
products the schools produce are tested in a real world
where preformance is important, not the theory of why they
perform. Surely finance is one area each one will have to
deal with, and more emphasis is being placed on this train-
ing through this newly developed program between the
school and a financial institution. o 0¢

P ISt L Lt L Lt L L L L LE L
Dates and Events
R e
NVATA & AVA CONVENTION

New Orleans, Louisiana
December 7-11, 1974

(Freeh — from page 117)

through internships but as a part of the regular classroom
or laboratory offering.

Since the latter might involve a substantial amount of
travel time, there is a need for innovative ways to make the
best use of that travel time for the instructor and the stu-
dents. The concept of a “classroom on wheels” has good
possibilities with the instructor lecturing, showing slides or
playing tapes durlng the travel time,

Education in agriculture will need to reach segments of
our population in urban and metropolitan areas that in the
past were thought of as having little or no interest in agri-
culture and subsequently were given little opportunity to
prepare for careers in the agricultural industry. Associate
degree programs offer a very viable alternative for potential
students in these areas, : oo
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Professionals wage a War on Weeds — Dr, Gale A. Buchanan,
standing at center, of the Auburn University Agronomy Department,
helps Alabama agribusiness teachers, M. L. Carroll, (left) Grantley;
R. O. Bugg, Highland Home; and K. H. Cook, Dozier update their
weed identification proficiency at a summer in-service workshep for
agribusiness teachers. (Photo from Cecil Gant, Agribusiness Divi-

sion, Alabama Department of Education)
]

by Richard Douglass

Harold Duisch, Jr., (left) member of the L.ee Road Jr. High
School FFA Chapier and Nahlon Voght (right} of the Thomas FFA
Chapter observe Byron MacGregor as they obtain his autograph
during the Pouliry and Egg Institute of America Jr. Fact Finding
Conference held in New Orleans. MacGregor, news director for
CKLW, Windsor, Ontario, became famous overnight when his re-
cording of AMERICANS sold one and a half million copies the first
week, Mr. MacGregor gave a reading of his recording during his
talk io the delegates at the conference. (Photo from J. C. Simmons,
Vo-Ag Area Supervisor, Louisana Departinent of Education)

Improving Adminisirative Techniques was - the--1
Connecticut workshop for 50 teachers. Directors (Lefs

were Dr. Alfred J. Mannebach, Teacher Educator,_U'm.V

Connecticut and Roger W, Lawrence, Consuliant, Clorn,
Department of Education. Consultants for the worlkshg
Dr. Harold R. Grawford, Towa State University and [y
Sidoey, Agricultural and Technical College, Cobleskill
{Photo frem Alfred J. Mannebach, Associate Professof
Education) -

Professional Improvement on Wheels -— shown helow, a group
of Missouri Teachers during a summer iravel course taught by
Professor C. V. Roderick. They visited the following schools: Fair-
field High School, Fairfield, Jowa {shown in background}; Kirk-
wood Community College, Cedar Rapids, Iowa; Hawkeye Technical
Institute, Waterloo, Towa; an area voc-tech school, Fairbault, Min-
nesota; Adult High School Program, Owatonna, Minnesota; Area
Vocational Schoel, Chillicothe, Missouri. {Photo from Gene M.
Love, Professor and Coordinator, Depariment of Agricultural Fdu-
cation, University of Missouri) ;

- Several participants in the Floral Arrangement an

Workshop held at the University of Kentucky are shovwi dise)s

their arrangements with the insirmectors, Dr. Jack Buxtol
Carol Miichell, a commercial florist, Shown (L to R

Buxton, Jeff Callahan, Mrs. Mitchell, H. Conrad . Hayié

Thomas Wison, and Dorris- W. Bruce. Twenty-four té
ticipated in the workshop. (Photo from Rodney W. Tullo
tant Professor, Departihent of Agricultural Education
of Kentucky)

December, 1974
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