GROUP PROJECTS—Dale Larkin, horticulture tcacher at North
Arundel (Maryland) Vo-Tech School, supervises a group of students
in constructing a terrarium. (Photo from Clifford Nelson, University
of Maryland)}

PRESIDENTS INTERVIEWED—Tom Ellis, left, Mississippi State Supervisor and
Jokn Crunkilton, professor at Virginia Tech, are being interviewed al the Southern
by Jqsper S. Lee Agricultural Education Conference held in Williamsburg, Virginia, by Jim Jenkins
of the Virginia Tech News Services. Lllis is the new President of the Conference and
Crunkilton is the retiving President. (Photo from Virginia Tech News Services)

RECIPIENT OF AWARD—Charles Byers, right, University of
Kentucky, is shown receiving the “Master Teacher Award” from
Ward Crowe, President of Gamma Sigma Delta, at the University
of Kentucky. {Photo from Rodney Tulloch, University of Kentucky)
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LABORATORY ACTIVITIES—Hope Witt, teacher at Yuba City
(California) High School, supervises students -who ave vaccinating
a lamb for enterotoxemia. (Photo from Ken Baker, University of
California, Davis) - - :

TREE TMPROVEMENT PROGRAM—Shirley Himes, teacher at
Fl Dorado County (Califernia) Regional Occupational Program, i
showing Elweod Juergenson, retired teacher educator, University o
California, the trees being established in an improvement program
at Camino, California. (Photo from Ken Baker, University of Cali-
fornia, Davis)
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Hasn’t the time come for us to reconsider the approp-
riateness of the FFA Sweetheart activity? Whatever good
reasons led to its original implementation a few years ago
probably have been invalidated by the great influx of gitis
into vocational agriculture and FFA in the past few years.

During the years that 1 was advisor to ant FFA chapter,
I encouraged the chapter to annually select a chapter sweet-
heart and that was always one of the major chapter activities.
My reasons for encouraging this activity were several in
number, and some were lofty, while others were downright
mercenary. I prefer not to speculate as to which of these
categories predominated,

Like most teachers, I viewed FFA in part as one arena
for developing in my agriculture students some of the social
gkills. Since the chapter had ne girl members and there were
limited opportunities for joint activities with FIIA or other
similar organizations, 1 welcomed the chapter sweetheart
activity as one which provided a reason for at least some of
my members to become aware of and practice some of the
courtesies and considerations due to the ladies and to over-
come in a healthy environment some of their boyish un-
easiness with girls,

Also, there always were girls in the school with an
abiding interest in agriculture and a deep wish to be involved
personally in the FFA organization which was closed to
them. The chapter sweetheart activity was one way available
to us and to them to remove, at least somewhat, otherwise

@%%%% ISSUES COMIN

AUGUST — Serving Out-of-5chool Groups

SEPTEMBER — Guidance, Counseling and Place-

ment
OCTOBER — international Agricultural Education

NOVEMBER — Cooperative Education in Agricul-

ture
DECEMBER — Agricultural Mechanics

JANUARY — Two-Year Post Secondary Programs
in Agriculture

An Out-dated Idea?

FFA Sweethearts .

solid barriers. We found it to be pleasant and educational for '

the chapter sweethearts to be utilized during the year as

hostesses at our various chapter activities which involved the

public, parents, and other students.

The chapter sweetheart activity also was a “ﬁatural”_

for chapter public relations purposes. Posters around town
appealing for votes for the FFA sweetheart candidates always

attracted attention and the newspapers liked pictures of -

attractive girls in different surroundings such as on a tractor,

grooming an animal, arranging flowers, picking fruit, etc.

And, the activity was a money-maker for the chapter, In
fact, often it was the largest single source of chapter revenue.

I wonder, though, if we are doing the right thing when .

we specifically use the interest and good will of potential
chapter sweetheart candidates and the public to whom they
appeal to gamn public relations. or financial advantage for

the FFA chapter? Some would label this exploitation (in ity :
I think that they are correct, and T ‘think :

meanest sense).
that this is counter to the aims and purposes of the FFA

organization as well as being in opposition to those personal.

characteristics of courtesy, respect, integrity, and dignity

which we are anxious to see develop in our Vo-Ag students. .

Today our Vo-Ag classes and FFA chapters involve, as
full participants, increasing numbers of girls who are inter-
ested in agriculture. It is no longer necessary to import girls
to provide experiences which will contribute to the develop-

ment of the social graces—instead, we have a natural en--
vironment where that can happen. Neither is it any longer
necessary to provide “back door entry” to Vo-Ag and FFA

for interested "girls.

Yes, it does seem that the time has come to retire the -

$69

FF¥A Chapter Sweetheart activity.

FEBRUARY — Education in Agriculfure — Our
Past and QOur Future

MARCH — Programs in Agricultural Supply and
Service

APRIL — Career Exploration

MAY - In-Service Education for Agriculture In-
structors

JUNE — The Summer Program
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lis cruel to have students enter a
contest for which they have no
background or preparation.

act1v1tles mvolve contests and awards.
teachers of agriculture, supervisors,
teacher educators oftentimes criti-
‘contests and awards. While some

tests a'nd awards are used “opens the
do v’ for criticism, however, most of
jic ‘weaknesses in contests are caused
the people involved and are not
ie" fault of the contest itself. The
writer, after several years of participa-
tiom; observatlon and reflection, has
de eloped some gmchng principles deal-
g with how to make the FFA contests
‘awards contribute the most to the
instructional program.

Principles for FFA Contests and
Awards

Contest: and awards should be pro-
d at the local (chapter) level. Ac-
wlt;t_&s and contests are of utmost im-

level, Tt is at the local level, the “grass-
oots;” that the members live, work,
. Play; and can and should participate in
g numbers. Tt is at the local level
xcellent performance and recogni-
s the most ‘meaningful for the FFA
members. It is where the parents,

dparents neighbors, sweethearts,
“and feliow FFA members are,

Charles Byers
Teacher Educator
University of Kentucky

ing chapter members at the local level
and decrease in value to the local
members at . the state and national
levels. Teachers of agriculture (advisors
to the FFA) should make local con-
tests, rather than state or national
contests, the first priority in their plan-
ning and efforts, Good local contests
will provide the chapter excellent rep-
resentation in regional, state, and na-
tional contests.

2. Contests should motivate the instruc-
tional programs (the curriculum). A
local chapter should sponsor and con-
duct contests and provide awards in
those areas which are a part of the
course of study in vocational agricul-
ture. Vocational agriculture is more
basic than the FFA. A teacher of agri-
culture should determine the depart-
ment course of study based upon the
interests and agricultural needs of his
students and the community—not based
upon FFA contests sponsored by the
state or national organization. Once the
course of study is determined, the ad-
visor should guide FFA members to
determine which contests to sponsor
and the awards to be made at the local
level.

3. Instruction should precede the local
contest. Members should be provided
instruction in a given area before a
Jlocal contest is held. If members are
*knowiedgeable in the subject area, they
will be more eager and motwated to
participate in the contest. Even more
important, they are more likely to do
well in the contest, It is cruel to have
students enter a contest for which they
have no background or preparation.
Most contests are a paper-and-pencil or
performance test, Not many teachers
would consider giving a test dealing
with tnaterial which students had not
covered. The teacher who makes the
comment, “my students didn’t do very

Charles Byers

well, but they did it on their own,” has
missed the point.

4. Students should know about the con-
test at the time the instructional unit
begins. If the contest and resultant rec-
ognition is to serve as a motivator of the
students, it i3 imperative that the stu-
dents know about the contest at the
start of the instructional unit. Knowing
about the contest should include the
requirements for making a good show-
ing and what the awards will be. No
person is motivated by something un-
known by him.

5. Awards should be displayed at the
time the instructional unit begins., The
adage, “seeing is believing,” takes on
real meaning when awards are dis-
played for students to see. If the stu-
dents are to receive a plaque, ribbon,
certificate, or other prize for excellent
performance in the contest, it is good
psychology to allow the students to see
and touch the award. Hopefully, many
of them will make commitments o
fearn so they can perform at the level
required to receive an award.

6. Many contests should be limited to
specific classes. If a given contest is o
have maximum impact in motivating
students, the participants in the contest
should be limited to those students who
are engaged in study of the particular
instructional unit related to the con-
test. This keeps the activity from
“spreading all over” the agriculture
program and makes the contest truly
instructionally related and motivation-
al. For example, if general livestock
judging is taught at-the sophomore
class level, the local contest would be

{Continued on next page)
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CONTINUED

limited to those students who are
sophomores. There are contests which
are specifically appropriate for other
classes. For example, seed identification
and sced tag selection may be limited
to the freshmen, welding for juniors,
tractor trouble shooting for seniors, and
land judging for seniors.

7. Members should plan, carry out, and
evaluate coniests under the supervision
of the advisor. If students are to de-
velop planning and organizational
ability, they must be responsible for the
contests which the chapter sponsors.
Members must be guided by the ad-
visor, but they should feel the contest
is theirs and that it is their responsi-
hility to plan and carry out the event.
At times it is easier for the advisor to
make the decisions, to do the work, and
simply have students run the errands.
However, if students are to be en-
thusiastic and develop their abilities,
they must get “out of the stands” and
“on the playing floor.” A good adviser
must realize the need for orienting the
various cominitiees, keeping a check
on their progress, and for offering ad-

vice and guidance at certain critical ’

times. But, he should not forget his
role — that of a teacher.

8. Rules and procedures should be
based upon local needs rather than
state or national requirements. Too
often a local chapter takes a look at
the state contest with its rules and
procedures and adopts them for the
local chapter. Often, the state rules are
identical to those at the national level.
In the case of public speaking, this may
mean that students at the local level
are expected to write and give public
speeches of six to eight minutes dura-
tion. Such requirements suppress par-
ticipation for this is probably too much
to expect of 90 percent of the students
at the Jocal level. Tt would be much
more realistic to hold the time limit for
the local public speaking contest to
three or four minutes and then work
with the local winner to further de-
velop his speech for the district or state
contest.

9. Students should earn the right to
represent their chapter. The advisor
should not be responsible for selecting
the chapter representatives for district-
or state-level contests. The representa-
tives should be selected on their per-
formance — an earned right. Students

&

GUIDING PRINCIPLES

who earn the right to represent their
chapter will be the strongest represen-
tative the chapter can have. Experience
indicates that teachers do not always
select the best representative, regardless
of how well their intentions may be.
Another real plus accrues when stu-
dents earn the right to represent the
chapter; they can be expected to go
and participate and not back out at
the last minute,

10, Achievement should be measured
against @ standard rather than between
individuals. Instead of putting one stu-
dent against another, it is more con-
siderate and much more effective to
set standards afainst which students
compete. Por example: a 140 bushel
yield per zcre is excellent for corn in a
given community. This being so, have
students compete against the 140
bushel goal, rather than who can be
first, second, third, etc. In a record
book contest, have students compete
against a neat, accurate, complete, and
up-to-date record book rather than the
first five places. The number of stu-
dents motivated and the level of moti-
vation will be greatly increased for the
students, within a given clags or chap-
ter, as compared to awards provided
to first, second, and third place win-
ners.

il. Selection of winners should involve
students, graduated members, alumni
members, and ouiside experts. Many
local contests can and should utilize
members in the selection process, par-
ticularly at the elimination or class
level. If students are properly oriented
and challenged, they will be excellent
judges. In conducting a local FFA
creed contest, the chapter can conduct
a class contest with students in the
freshman class serving as judges to
determine those to receive an excellent
rating and those to compete in the
chapter finals. By having classmates
serve as judges, the weaker students are
much more likely to be willing par-
ticipants. For the chapter contest, the
commmittee in charge can bring in
alumni members, school officials, agri-
business personnel, etc. to serve as
judges. The use of such people will be
good public relations, will be impres-
sive to the contestants and membership,
and should insure a wise choice to
represent the chapter in the district or
state contest. By screening the chapter

participants, we do not “show off”” some

of the poorer performers, and at the -
same time we lighten the workload of

the outside judges, plus letting the.stu-

dents have a meaningful experience in -

making the initial selections.
12, Contests should be designed so that

all students who excel can be recog- *

nized. Again, using a corn production
contest as an example, the event can be

set up in such a manner that all sty-

dents who produce 140 bushels (an
excellent yield) would receive recog-

nition (an award). The department or- .

chapter can still select the student hav-
ing the best corn project te represent
the chapter in the district or state con-
test. A contest designed as described
might provide recognition to-_l‘U to 12
students out of 30 who have com
prejects.  'The contest, so designed,
would likely motivate 15 to 18 students
to do a better job with their corn

- projects, as compared with only two or

three if only the best were recognized,
Many local contests should be “set-up
in a similar manner. :

13. Only excellent (high-quality) ber-

formance should be recognized. The

chapter should never recognize ‘“the

best’” when it is poor. As one teacher
p .

so aptly put it, “When performance is

peor, give instruction — mnot recogni-
tion!” When a student is recognized -
who does not merit it, recognition Is
cheapened. In the same vein, teachers

must not castigate members who have
done poorly by publicly recognizing

their poor performance; when a chap- ~

ter member has done poorly, no recog-
nition is appropriate. :

14. Awards should consist of symbols
more often than money. Generally, it
is advisable for chapters to present
awards in the form of symbols rather
than money. Most chapters do not have
the financial resources to provide money
in the quantity which would be sig-
nificant. The symbols are more mean-
ingful, lasting, and constitute a-good
public relations strategy. Some exam-
ples of effective and rather inexpensive
awards are: ribbons, certificates,
plagues, pins, medals, and trophies. Of
course, recognition can also be provided
in ways other than tangible “hardware.”

Examples are announcing winners at .

chapter meetings and through bulletin

board displays, newsletters, radio an- -

{Concluded on page 10)
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Pardon Me,

Your Banque’f

is Showing

Most FFA chapters have a banquet
or recognition program each year. This
an he the highlight of the FFA year
##it can be a disaster. The chapter

nquet is often the picture window
of ‘the FFA, where the public gets a
gQO_d' look at what the FFA is doing. In
many: chapters, this may be the only
time~when a large number of people
fromt: the community have a chance to

ital that what the public sees is
rate.

ions a chapter must answer in plan-
ing a banquet is “What are we trying
ccomplish with a banquet? There
probably four main objectives of
y.chapter banquet:
#1) to recognize the contributions of
hapter members during the past year;
2) to allow ewvery student to become
Ived in the learning process which
companies planning a banquet;
3} to recognize the contributions of
rents and other members of the
ommunity for their support of the
apter; and
‘4 'to be one of the central activities
n the chapter’s public relations pro-
ram,
There are many other goals and ob-
ectives that a local chapter might have
nd which should certainly be added

fo'the above list. The point is that

there needs to be genuine objectives for
10lding a banquet other than simply
use we have always had one in the
past, These goals and objectives should
tormulated with the students so that

'Cié ard 1., Crawford is a student in the
Uombined Agriculture-Graduate Honors
Yogram at QOhio State Elaiversity.

Richard L. Crawford®

they understand exactly what the ob-
jectives of the banquet are.

Another important point to keep in
mind is that the bancuet belongs to the
students. They should plan it and
carry it out. The students need to feel
as though it is their banquet. If they
do, they will take pride in planning it
and then in carrying it out effectively.
The secret to getting students excited
about the banquet is to be sure they
are all actively involved in helping to
plan it. Each student should have at
least one responsibility in planning the
banquet. Students should be given re-
sponsibility in relation to their abilities,
but planning the banquet should also
be a learning experience for all mem-
bers.

The banquet, to be most effective,
must be well planned. A detailed time-
table should be constructed well in ad-
vance (three months or more) of the

banquet which outlines precisely when

the various activities involved in plan-
ning the banguet should be completed.
Banquet committees need to begin
their work early, A good place for a
committee to begin is with the report
of the last banquet (if one is available)
to get an idea as to what things they
want to do differently. If reports are
not available from last year, the com-
mittee chairmen will have to carefully
formulate just what they will do and
how they will do it. If banquet com-
mittee chairmen from last year are still
in school, they can be a ready source of
ideas to begin planning the banquet,
Each committee should have a check-
list which outlines the responsibilities of
the committee, exactly who will be
responsible, and by what date the job
should be completed. This is a very
handy instrument to be used in check-
ing the progress of each committee.
One or two members of the chapter

R. L. Crawford

should act as general! chairman or co-
chairmen for the banquet during the
planning stages. This chairman or co-
chairmen should head up a banquet
steering committee, made up of the
chairmen of each of the banquet com-
mittees. The main job of the general
chairman or co-chairmen is to coordi-
nate the planning of the banquet and
to be sure jobs are being completed on
time and in the right manner.

The role of the advisor during the
planning of the banquet is much the
same as the role of the director of a
broadway play. The adviser should give
advice, guide students in the right di-
rection and help out in many other
ways. The advisor should not run the
show or try to be the leading actor. Tt
is even a good idea for the advisor to
not even appear on the program at the
banquet, and if he does, it should only
be a minor part of it. The banquet
belongs to the students and they should
do the work and get the credit.

The advisor will have to put much
effort into seeing that the students are
doing the job. The advisor should as-
sist the general chairman or co-chair-
men 1in coordinating the banguet
committees. He should raise questions
with these members that they might
not think of on their own. They in
turn should raise the same questions
with the appropriate members to find
acceptable answers. The advisor should
be in closer contact with the general
chairman or co-chairmen than with the
other committees, This keeps him in
the background as much as possible but
stilf allows him to be sure the jobs are

(Concluded on page 22)
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If you are fortunate encugh to live
on the 45th parallel then you are dif-
ferent, you are already halfway. Cole-
brook Chapter is such a chapter; they
are halfway to the northpole, or equa-
tor depending on your choice of direc-
tion. However, I can assure you that is
the only way they are halfway.

Every chapter needs to be different;
every member needs to be different.
And, last, but not least, every advisor
needs to be different. The best way to
accomplish this is to be unique in every-
thing you do, and T assure all the way
not halfway is really unique because
very few chapters are all the way.

First, let me dedicate this article to
the chapter advisors of all-the-way
chapters. You are doing a tremendous
job; keep up the good work. You know
who you are and you also recognize the
half-way advisors, and know who they
are. And secondly, you realize that you
are unique and that at least 809 of the
chapter advisors in the nation are half
way if they do that well. T also think
it's safe to draw some conclusions from
this:

1. A half-way advisor cannot help

but to have a half-way chapter.

2. A half-way chapter cannot help

but to have members with half-
way interests.

. A half-way member has missed
out at least half of the way.

. A chapter is only as good as its
advisor.

How many times have you heard an

Reobert Burnil
Teacher of Agriculture
Colebrook, New Hampshire

advisor say, “It’s 3:00 boys, my wife
needs me more than you do.” T had an
advisor tell me one time that half of
his tlme had to be spent reading.
Another told me that his students were
too old for what FFA offered. Still
another told me he would not adapt
anything in the FFA to his type of
students. I have heard advisors say FFA
needs a name change, or more relevant
contests, or something that pertained
to what he taught. What in the world
was he teaching?

How about the advisor that attends
state FFA meetings with not a single
member with him, or the advisor that
attends the contest and then takes
members home before results are read
and places announced. There are ad-
visors who take students to contests
without informing them of rules and
sportsmanship, One advisor had =a
president who wasn’t even a Vo-Ag
student. Some advisors take members
on trips and ignore official dress. One
time 1 asked an advisor how many

. proficiency awards his chapter had

submitted, he said, “None, they don’t
fit my students’ programs.” If this is
the case, I bet he doesn’t really know
what his students have for programs.
And finally there are those advisors
who take the members on a trip and
then take off, leaving the members to
fend for themselves. I saw the most
serious case of this at the Kansas City
Convention of 1973. Two advisors left
over I00 students both male and fe-
male, unchaperoned in the hotel while
they attended an evening cocktail party.
Things got so bad the police had to be
called to quiet things down and several
had to be removed from the hotel with
juggage and taken downtown. These
are half-way advisors, they are only
pretending to be doing their job, and
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The program success has ahracted. students -

from other schools to attend. This is-a picture
of 7 students and advisor from freshman class.
Frem left to right; Chris Babb from Freedom,
NH, 160 miles away; Don Cotnoir from Frank-

in, NH, 127 miles away; Jeff Webster from .

Lancaster, 37 miles away; Tracy Garrett from
Salem, NH, 200 miles away: Mike Clogston
from Lake Lucene, NY, 285 miles away; &ina

Ryea from Brattleboro, VT, 185 miles away. "

And Mr. Burrill adviser, a native of Coldbrook

they have not given the students they
were hired to help a fair chance at
SUCCess.

Now let’s talk about chapters that:_
are all the way and one that is unique.

Here are some of the ways that Cole-

brook Chapter is unique, and these .
unigue things make the members proud .

that they are members, espec1ally mem-
bers of this chapter.

First they know that agriculture is
the oldest and most importani vocation
and they are proud to be called future
farmers, ‘

1. Tfaving two state officers each

year 18 unique.

2. Haying a regional proficiency
award winner three years in a
row is unique.

. Knowing that when “they need

their advisor that he is there is
unique.

. Having 206 at member-parent

banquet when FFA roster is 103 i3
unique.

5. Owning and operatmg their own.

business is unigue.

6. No one perm:tted on a trip with-

out official dress is unicue.

At this point T decided to ask 15.

greenhands why they were members of
this chapter. “Participation within.”

“T was born here and lived here all mY'.

eathmg life.” “I have self—confidence
illeid; T know we are the greatest.”
i vark harder.” “We are a real neat
oup. on trips.” “I like how we do
27 “No big wheels or machinery,
¢ all equal.” “T like it because it’s
e I like it because I had to say
: creed to earn my Jacket ¥ “We try
o be in everything going: meetmgs,
ts, and everything”” “There is a
gss hetween members and ad-
» «We're the best dressed.” “We
thore members and more partici-
. “We have 100 boys and 3 girls
fembers, and I can say the creed
oth French and Engiish.” “We are
ying for a woodlot.”
Most- Vo-Ag teachers teach Vo-Ag
‘¢tonsider FFA as a nuisance, and I
ppose it is if they are not interested
aching. It is a nuisance to take
their time Sundays and evenings when
ey could be doing somethmg else. Is
1mportant?' I think it is.
s and girls not only have the de-
o belong to something, but they
ust'be proud of the organization they
ng to. They should be proud of
v organization. They must be proud
of ‘the name “Future Farmers.” They
15t also be proud of the name “farm-
¥ Show them it is important.
Let them be proud that you are
" advisor. Set standards they are
ud to look up to and do only those
ings that they will not question in
liviig those standards, And above all,
make them proud of themselves, There
are many ways you can make boys
d girls proud of themselves. In many
chapters you see boys walking around
ith the remnants of official dress. It
i$ not complete, it is usually tattered or
dlrty, that boy is not proud of himself,
he is not proud of his advisor, he is not
oud of his local chapter and he is
rtainly not a Future Farmer. As an
advisor, you should require a boy to be
fficial dress to attend all functions
: it should be complete in every
de a}l You also should insist that they

CORRECTION

In the May 1975 issue of the
MAGAZINE Chester Gauper
was listed as the instructor at
Urand Rapids, Mich. It should

ave been Grand Rapids, Minne-

-sota. It was correct in the picture
aption.

1975

cannot participate w1thout complete
official dress.

The boys should also have a neat
appearance. Make sure seams are in
line, all buttons are on, they have a
neat haircut, sideburns are cut with
the contour of the face; make them
proud of themselves,

Let them compare themselves with
other chapters. Let them see- how other
people dress, Make them proud of
themselves by letting them succeed.
Don’t force them to succeed; let them
succeed, and secondly help them to
succeed. Show them the door, give
them the opportunity to open it.

Make them proud of themselves and
their accomplishments. Next, we should
let the parents be proud of them. It is
very important for the parent to be
proud of his offspring. A letter of con-
gratulations to the boys on accomplish-
ments or to the parents for the accom-
plishments is very important, These
letters will be treasured more than
words. Words are soon forgotten. Let-
ters will be kept for quite some time.

Home visits and personal contact are
very important. Let the parent be
proud of his son. You listen, let them
talk. You should know the home situa-
tion. You cannot teach a student who
you do not know. You cannot know a
student unless you know his home situa-
tion. Why does Dale act so tough In
class? Why dees Harry not have money
for hot lunch? Why is Charles solemn
today? Why is Freddy so shy and re-
served? Why did Mark swallow when
you mentioned his mother? You should
know these things. With home wvisits
you would. Another good way to know
parents and the home is to sponsor an
annual FFA Bangquet. During the FFA
Banquet, make sure you provide an
opportunity for the parent to be intro-
duced and heard. Let them have their
say. Recognize all endeavors of the
FFA membeys, not just the large ones,
but recognize everything no matter how
small.

To make members proud of their
organization, you should advertise. The
best way to do this is to have good
officers, especially a good reporter. Siu-
dents like to see their names in print.
Keep the editors informed about what
you are doing, but do not push. Once
you start to push, you will not get much
in print.

Above all, work with vour special
students. The FFA can help to em-
phasize the accomplishment of a slow
learner, If he is academically slow, he
can still make his way in the FFA.
Make sure to emphasize the accom-
plishment of students that come from
a poor home environment. These stu-
dents do not have much. They should
be given that little extra encourage-
ment that the FFA can give, and it is
very possible that the FFA can change
that home environment. Be sure that
you emphasize the accomplishment of
the bilingual student. Be sure that you
let him know that he is not a freak,
that he is something special because he
speaks two languages.

Also, make them proud that they
belong to related youth groups such as
the 4-H, Emphasize the need of these
students to continue their 4-H work.
Correlate your activities for the FFA
to work with the 4-H, Boy Scouts,
Jaycees, etc.

In addition to Vo-Ag, the student is
required to have a supervised agricul-
tural experience program in which he
can actually practice what he has
learned in the classroom. “Doing to
Learn” is an important part of his edu-
cational program. By participating in
the FFA, the student learns how to take
part in meetings, to follow parliamen-
tary procedure, to speak in public, and
to cooperate in programs of community
betterment,

Let me sum up by saying if you are
going to be halfway, be sure it’s halfway
between the equator and the North
Pole and not in your duties.
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CONTINUED

nouncements, news articles, and pie-
tures. A teacher and the chapter should
use many methods during the year.
Some key contests may have permanent
local plaques with the names of the
winners engraved year by year and dis-
played in the chapter trophy case.

15. Several frequent, small or moderate
awards are superior to fewer, larger
awards. Studies in psychology indicate
that it is more effective in motivation of
students to give several small or moder-
ate awards frequently than fewer larger
awards only occasionally. This is to say
that more motivation will result by in-
vesting $25.00 in ribbons and distribut-
ing them during the year to students
for excellent performance in different
activities than by buying one large
plaque and giving it to one student
(the best) at the end of the school
year.

16. Awards and recognition should be
presented in such a way and at such a
time as to make the recognition mean-
ingful. The when, where, and how in
presenting recognition or awards Is
probably as Important as the award
being presented. In general, awards or
recognition should be presented scon
after the.contest. If a chapter welding
contest is held after school on Thursday,
the ribbons (if ribbons are being used)
should be presented immediately after
the contest is over. Recipients of the
top awards can be presented and re-
ceive applause at the next chapter
meeting. Names of the award winners
can be written on the bulletin board
and submitted to the school newspaper,
and a picture of the winner(s), along
with the names of all the contestants
receiving an excellent rating, can be
put in the local newspaper. Only the
top award recipient{s) of the various
local contests should be held over for
the local banquet, If ali awards are
held for the banquet, the banquct could
last all night. A banquet program in-
sert can be prepared which lists award
winners for the year in addition to
those being recognized at the banquet.
17. The goal of contests should be edu-
cation, not “winning.” Contests should
be used as a vehicle to promete learn-
ing. Education is a process and learn-
ing is the product. Winning (being the
“best” or first), if it occurs, is a by-
product. The teacher’s goal must be to
teach sound agriculture, leadership, and
citizenship to his students, If the goal

10

GUIDING PRINCIPLES

becomes one of winning at the district,
state, and/or national level, he is likely
to become upset and discouraged, de-
part from sound teaching procedures,

and [ose his honesty and integrity.
Putting good teaching/advising first
and letting “winning” take care of it-
self is a sound instructional philosophy.
In Summary

Contests in the FFA can be a vehicle
for motivating stadent learning and
will contribute much to the teaching
of vocational agriculture. However, if
contests are to have a positive influence
and are to make a maximum contribu-

tion to the instructional program, they
must be carefully selected and properly

conducted, using sound educatlonal'

principles. Unless based on sound prin-

ciples, contests can be detrimental to
student learning and development, The.:
slogan should not be “how to win with -
the FFA” but “how to increase stu_dent :

learning through the FFA
It has been the author’s experience

that good teaching procedures involving |

motivation and utilizing the above
principles will result in a large nurmber

of excellent performances and more.

than a “fair’” share of winners, Q@@
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Gia: 1970 issue of the Agricultural
Edication Magazine,! this writer ex-
ned the “membership gap” as a
barometer for predicting trends and
needed modifications within the FFA.
The article reflected upon the possi-
blhty of the organization suffering from
old-age. Revitalization has always been
essential because the FFA produces
dead wood and must, for that reason,
attend to its seedbeds. The seedlings Df
this attention could be new approaches,
new. ideas, - and new ways of doing
things.
‘The mid- point of this decade may be
1 appropriate time for an examination
and: assessment of any progress toward
placing more vocational agriculture
udents into the FFA. It is possible for
us to observe the gap by examining vo-
¢ational agriculture enrollment and
FFA membership for the years of 1953-
1973 The accompanying figure dra-
watically illustrates the disparity be-
tween enrollment and membership. In
1973, nearly 173,000 vocational agri-
uIture students elected not to join
FA. This number represents a 100
percent increase from 1969, or 86,350
on-joining students. During the same
period, vocational agriculture enroll-
t grew to an all time high, Appeal
toran ever increasing number of stu-
'dents can be attributed to a broadening
of course offerings and other adjust-
ments in vocational agriculture pro-
grams FFA membership obviously is
not keeping pace with expanding en-
rollment,
- Findings of the 1971 National FFA
jeble) w1ll provide some insight into

¥. Welton, ”Membersh:p Gap . . . Fact
Cy Appraxsal Agr:cultuml Education
;.. Séptemher, 1970, pp. 58-
g W "Rcfatwmh)p "of Student
Program Policies to  Participa-
{unpublished Ph.D. dissertation,
aversity, 1971), pp. 111-112.

FFA Membership
Assessment in 1973

Richard F. Welion
Agricultural Education
Southern Ilinois University

how to involve more vocational agricul-
ture students in the FFA. Nearly three
thousand wvocational agriculture stu-
dents were involved in this nationwide
project to explore the relationship be-
tween students’ participation in FFA
activities and selected characteristics of
chapters, Of the students participating
in the study, 676 were non-FFA mem-
bers. In an effort to identify the reasons
why they failed to join, this question
was asked: “What changes are needed
in the FFA before you would consider
membership?”’ In order, five changes?
listed most frequently were:
1. Hold meetings when I can attend;
2. Change the image of the FFA
fromm that of a farm youth orga-
nization to one with appeal for

Richard Welton

all students who have a carecer
objective in agriculture;

3. More interested members;

4. More appropriate activities to

suit my Interests;

5. Hold activities when I can par-

ticipate.

These problem areas merit our im-
mediate and serious consideration. Solu-
tions fo these problems may become
the seedlings we need to plant in the
latter half of this decade if we are to
serve a greater number of students

through the FFA. HdH




ofate FFA Workshop
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Uanted:
Citizens of {omorrow

Beginning Teachers

Paul Hemp
Teacher Education ]
acher ion : G. . Sperlich,
University of Illinois B F’O-A]q Iﬁf;rz:ctor
Eldon Witt : : Geddes,kSouth Dakota

Executive Secretary

[ilinois FF4 Sirice .its beginning in 1928, the FFA  the museum with artifacts of the area.

has-acted as the long-arm of the class- The second community project was

om. The qualities and ideals that are  the construction of a picnic shelter and G. J. Sperlich
incubated in the vo-ag classroom are new picnic tables in the city park, This

chied in the activities of the FFA. project was financed through a BOSDC  $10,000 was raised, $1000 through a
sometimes impossible, to include ade- 3. Advisors who participated in the w .h.-:the creation of _the Building Our grant and community business dona- gOST‘?G grgkt and $9{)()106 fr;)g'l];o;:;é
quate instruction in FFA programs in worksﬁop either as instructors or 9. Plan your Program of Work and Aimerican Communities (‘B.OAG). pro- tlo;i 1 d larses : Gojfiézms‘eni;lr jéi?;rgq layed  their
the undergraduate education courses 'students, were reimbursed for their Wark Your Program ?Iaﬁ am, we have a unique incentive t(; . e latest and largest Rm].e(:t GV\..'a:s f'Lt : Lot . tileiI; n);w e
which are already crowded with other travel, lodging and meals. 10. Making the FFA Visible : ncentrgte our efforts in thel rea]n} of the construct.}on of a new Senior Citi- I11“5 game oh ingo in eir pew ne.
necessary content. In Illinois, an in- 4 A post-meeting evaluation was 11. State FFA Judging Contests community improvement. It is obvious zens Center in Geddesz South Dakota. fn aflm;w en Ol'lr;i;,m ré 1; é) an;l;lf
creasing mumber of beginning teachers held at the close of the workshop 12. Setting 'FFA Goals for 1975 : that we not only nee.d‘ ieaderfs of tomor- The bGedfdes 'Ccénnuélnity lhas. adlarge g}l;alt:er {[fé)erll:eznlsi ‘::3 fowzid o
did not come through the vocational to gather data to use in planning 13, Evaluatmg . : W but also 'nec‘ad ctizens O,tom(.)rmw frumber of retired an seml—re.tlre resi- ) b ledes o8 h % § f helping our
agriculture-FFA ranks in high school, future workshops, Thirty-one beginning advisors attended ood, patriotic, community-minded d.m.nts. The to‘wn.' has an active senlior knowle gil:n,g its heritage by helping
Since FFA must be included as a part [nvitations were mailed to all beginning the wqushop which was h‘_ﬂfl at a local  Gitizens to .f-ol‘lo‘fv and suppoﬁ: lthe citizens orgafxlzgtlon \«\{I;ich 11.} }tlurn 1as co?slmﬁjvfrlzi; plzrrlleeci)sr.nmunit Cotects
of a methods course, there is not FFA advisors. The program started motel in Urban.a. The participants Were' Igaders. B)_r 1mt.1atv1ngha Cozinnlun];ty im- - an active coramics auxi 1a}11"y. d y ngocl{ an YFFA chi ter, large or }slmpa}lj ca;;
enough time to teach prospective teach-  with & Friday evening dinner meeting asked to submit one or two questions provement project, the students become  citizens orgamzation was headguartere Y -hapter, 14 3

Most beginning teachers need in- 2. State FFA officers, foundation
struction and assistance in FFA pro- representatives, and state staffl
gram development during their first werce also involved in the work-
year of teaching. It is difficult, and shop program. Paul Hemp

ers all of the FFA knowledee and skilis > in advance which were to be answered ° m_\'/o]vecl c%tizens. To. ql_lote Proverbs in a few back rooms of a \_racant house hf"we a s.1zeable impact on the commu-
which they needjj;s first-yefr advisors, izgn?fvgsrocgfiziufssiczninscz‘igzia?hzf;g— during the “Issues and Answers” panel 22:6, “Train up a child in the way }}e in Geddes. This ﬁm;}se dﬁd ‘no't ha\ie nity. Oltiizens s‘la{et)li]mingl Peoc]))ii wozl:nlge
In order to offer additional help to lowing: on Friday evening. Each beginning ad- shpuld go; and v'vh’:a-n he 15 old he will running water an a‘d ‘ eat in only or see the work tha (? y ; g P fp1
new advisors and to increase chapter 1. Welcome visor was given' a copy of FFA-Chap- 1 ot depart from it. ) one room, After hearing about their ‘accomphsh. This cre'at(?s positive feel-
participation in FFA programs, the 2. Main address, “FFA — Who t¢r Champions plus report forms and : Recognizing the value of comxmumty plight, the.Geddes FFA Ghaptfar started  ing abf)u.t a community’s youé:g peopls
Illinois FFA Foundation provided Needs it?** ’ sample materials from local chapters. - : 1r_1volvement, the Geddes ‘FFA (‘Ahaptt‘er a fund dr_lvc and began llookmg for a in a time when vandalism, drugs an
$1500 in its 1974-75 budget for a State 3. Panel of FFA Advisors. “Issues Lhe experienced advisors were forth- has undertaken three maJor pl.“o]ects in - new location. After securing a lot on a lack of respect are so prevelen}; .':Ln"m.ntig1
FFA Workshap for begir;ning advisors, and Answers.” ? right and willing to present their suc- _the. past three years. ';{he first su.ch Mz.un. Street and tearing down the old our students today..Coupi.e this w1h
A steering committee composed of . Filling out FF A Forms and Re. cessful procedures in working with FFA project Was.the restoration of an orig- building located there, thf:: FF A chlapter the effec_t, that working to 1mpr0vedt e
teachers and state staff who were mem- ports members. Some beginning teachers as- mal log cabin structure to be preservfﬂd erected a new steel building with a community has on the studena and to
bers of the Foundation Board of Trus- _ FFA Alumni Association “ sume that experienced FFA advisors anc‘l used f.or a museum, The [ocal his- Concrctfe floor. The students then improve on an old Phrasi Owe kill
tees was appointed to develop initial . Tnternational Understanding Pro- ™My be reluctant to share their trade torical society moved the structure to pa'nleled., insulated, and put a suspended !:hree birds with one :tone.th ne,t I\gz
plans. The steering committee en- gram . secrets on FFA with beginning teachers, : town and the FFA qhapter restore.d fmd ceiling in the new st.ructure.-The Il(.3Xt mprove C?Flr community on‘ e outs
dorsed the idea and provided some  BOAC but this assumption was not supported refinished the exterior of the building. steps were constructing a kitchenette, with physical improvements. Two, we

The FFA chapter financed the project 2 restrooms, a game room and a ceram-  develop better public relations between
with a grant from the South Dakota ics workroom. The students did all the FFA and community, Three, we im-
Department of Agriculture through the work in ag mechanics classes and in  prove our community on the inside, be-
Building Our South Dakota Commu- their spare time. The only hired labor cause we teach the habit of community
nities (BOSDC) program. The his- involved in the project was to help with involvement. The FFA members of
torical society is presently furnishing the wiring and plumbing. In all, ahout today are our citizens of tomorrow.

general guidlines for the workshop, but . Farm Bureau — FFA Heritage 2 the Illinois workshops.
the details of planning the programs Program

were turned over to a program plan- :
ning cormnmittee consisting of the execu-

tive secretary of the Illinois FFA, the

state FFA advisor, a beginning advisor,

an experienced advisor, the chairman

of the State Executive Committee of . - CONTINUED FFA WORKSHOP

the Illinois FFA Foundation, twa state The post-meeting evaluation con- how the top chapters in the State While no decisions have been made re-
FFA officers, and two teacher educa- - ducted at the close of the last workshop complete their work and how the garding future workshops of this type,
tors. The workshop was scheduled in session showed that the beginning teachers are so enthusiastic.” many teachers are hopeful that the ac-

(Continued on next page)

January and the theme, “The Advisor
Makes the Difference,” was selected,
The essential features of the two-day

. teachers felt that the program was very

worthwhile. Several teachers wrote
letters to the sponsors afer they re-

“The workshop was a real help
and a tremendous experience.”
“I learned a lot from the exchange

tivity can be continued on an annual
basis. The involvement of experienced
teachers in the in-service education of

workshop program were as follows: Beginning teachers of agri-

a i turned home asking that the activity be of ideas, and I feel that the beginning teachers adds an important
1. Seven experienced chapter ad- cuftural occupations parti-

! ! ¢ cipated in an FFA Work- C:f_)'ﬁtinued in the _future. S(?me of the atmosphere was a very positive dimension io teachelj .education Wh'iCh
visors who had excelled in certain shop sponsored by the 7 Comiments, stated in abbreviated form, one,” should promote a spirit of cooperation
FFA activities were used as in- llfinois FFA Foundation at - were as follows: “It was great. Offer it again next and unity among the teachers of the

the University of {llinois. : I . 2
structors. It was very worthwhile to see year. State. 66
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I think of Vocational Agriculture and
the Future Farmers of America as an
organization that functions as intricate
pieces of machinery, working together
to produce an end product of an honest,
capable, dependable young person
whose life is built around leadership,
cooperation, character, and citizenship.
In our Chapter, all students of Voca-
tional Agriculture are members of the
FFA, for the simple reason that I have
never been able to determine where
Vocational Agriculture stops and the
FFA begins.

However, you can lead a horse to
water but you can’t make him drink;
therefore, the acceleration in the pro-
gram is geared to fit everyone. There
will be a few students who will remain
in the “jacks stage” and there wil] be
some who reach the sky. The programs
are generally geared to meet demands
of all students. Not ail will be farmers
or even engage In agribusiness; some
will be judges, doctors, school super-
intendents and legislators,

The most important requirement of
a good FFA member is living up to his
capabilities. [t is always sad to see
someone who fails to live up to the
best of which he is capable. We always
have some in ocur Chapter. We call
them coat-tail riders or duds. They take
advantage of the glory that the Chapter
has gained as a whole; however, they
do not expend any energy to hold that
status. It seems that many fail to set
real worthwhile goals in life. Everyone
needs a standard of values that keeps
them on the right course. A person’s
hfe is like a good story or symphony. It
can have many variations, but it still
needs a central theme that sets the
tone of life and gives it a sense of
purpose and value. T feel that the FFA
excels in this area.

The FFA teaches citizenship and
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FFA Meolds Youth

for Leadership

Ernest H. Muncrief
Vocational Agriculture Instructor

Mariow, Okiahoma.

patriotism. This is one thing that did
not come the easy way. It had to be
bought and paid for in blood. The
freedom that we'enjoy must be guarded
with our lives if need be. Remember
the little group of people from Europe
who came over on the Mayflower and
settled America? Half of them starved
10 death the [irst winter. The rest were
not trying to buy a ticket back the next
spring. They were patriots the same as
George Washington’s ragged group of
revelutionists who were out-manned,
and out-gunned but not “out-gutted.”
To keep the fruits of freedom, rules,
laws, pecple, and things must be re-
spected. FFA members learn that this
respect is earned individually. It can-
not be given or inherited.

The need for getting new business
and new life into our rural communities
is urgent if we are to motivate the
young people of today for the leader-
ship of tomorrow. Agricultural Ameri-
ca still needs leaders—strong, viggrous
leaders. It needs leaders who can cope
with the many new problems confront-
ing farmers and farm families, leaders
who recognize the importance of farm-
ers working together to solve their own
problems. Such a problem-solving force
has been employed in the Future Farm-
ers of America.

How does the FFA help? The FFA
provides many opportunities in leader-
ship training such as public speaking
contests. In our Chapter, we have a
local contest. The winners of this con-
test appear in the district contests and
then at the higher levels, FFA provides
the members with parliamentary pro-
cedure training and holds parliamen-
tary procedure contests. FFA training
schools for officers and other members
are held. The individual members are
placed on committees that give them
challenging and well-planned programs

THE AGRICULTURAL EDUCATION ‘ MAQAZINE.' _

is contageous; let's start an
pidemic.

E. H. Muncrief

of work. The members fulfill leadership
requirements for higher degrees, such as
Chapter Farmer, State, and American
Farmer degrees. Judging contests and
livestock shows also help in developing
leadership abilities. However, leader-
ship cannot be forced upon anyone,
neither can the FFA produce leaders
by itself. The individual person, hoy:
or girl, has to want to develop these
rare qualities. ' The individal has to
examine himself closely to see what he
already possesses and work to improve:
these traits. 'Then he has to work on’
the things he doesn’t possess. f
The individual member of the Fu-
ture Farmers of America is taught the:
qualities of a good leader. For instance,:
we learn that a good leader is a person
who exerts the combination of quali-
ties that inspire confidence, draw others -
towards him, and cause them to follow.
A good leader is a person who can -
maintain  poise and -courtesy when
friends or relatives are making ill re~
marks about him. He has an ambition.
and curlosity to help other. people In. =
life and show understanding to others
in the time of need. '
Our FFA Chapter offers a challenge
to learn more about other people and

He¢ was a typical farm boy wearing
traw hat, cowboy work shirt, worn
evi. jeans, scarred boots that had not
ceit 4 shoeshine since they were made,
nd an FFA jacket that had been
adéd by the hot South Texas sun. The
kill he was using in driving the
parkhng turbocharged tractor led one
o believe he had the patent on its
peration. It took only a few minutes of
onversation with the young man to
learn’ he was an enthusiastic leader in
his Tocal FFA chapter His manner of
speaking showed a sign of confidence
“which he no doubt gained through his
'leadershlp training in his vocational
griculture classroom. The positive at-
ude he displayed was an indication
£ his willingness to succeed in the
allenging field of agriculture, .

When asked to define the FFA, his
eply echoed the sentiment of a cross
¢ction of FFA students throughout the
tate of Texas, who respond that it is
‘the . -studying of agriculture and the
rning of responsibility. This was my
finding after interviewing a respectable
-_'_n mber of students during the Hous-
_ton Livestock Show and Rodeo. Tt was
‘truly an enlightening experience to

Isaias Almazan, Jr.
Vocational Agriculture Teacher
Victoria, Texas

discuss the FFA with young people
from different backgrounds and areas.
Although they differed in some re-
spects, it was obvious they were very
proud to be wearing the National blue
and corn gold of the FFA,

Of all the words that could be used
to describe the FFA, “pride” would
certainly take the inside track. Webster
defines pride as “a sense of one’s own
dignity; sell-respect and the best of a
class or group.” No other word in the
dictionary has fallen in the shadows
like the word “pride.”

Do we as a nation have pride when
we allow a Watergate figure to make
millions by touring our university
campuses and presenting his thoughts
to the leaders of tomorrow? Is making
a criminal a hero a sign of self-respect
for America? Maybe it is time that our
nation enters a more prestigious era by
stimulating our youth to he construc-
tive citizens and leave “Who’s Who in
America’s Watergate” behind,

The FFA has always been a leader
in presenting the colors with dignity
and self-respect. This is evident during
any officlal meeting or convention by
the manner in which the officers and
members conduct themselves as they
begin with the opening ceremony and
conclude with a salute to our Flag. If
this trend is to continue, we ag edu-
cators have the responsibility of stress-
ing the importance of individual pride

Isaias Almazan Jr.

which leads to pride on a larger scale.

To do this, we must be innovative to
the degree of stimulating interest and
avoid the age-old creature, the “status
quo.” The desire and willingness of a
young person to contribute to society
should not be hindered by an out-dated
program. We should constantly analyze
our overall program and be prepared
to make adjustments that will keep
pace with our progressing times, It is
obvious that alterations cannot be uni-
versal; they should be made according
to the local environment.

Along with the academics, our train-
ing institutions should vigorously stress
the importance of acquiring responsi-
bility as a method of building charac-
ter and pride. With young teachers of
vocational agriculture who can blend
in and generate enthusiasm among our
ranks and experienced ones who will
continue to do a superb job, vocational
agriculture and the FFA will always be
lovked upon with dignity and respect.
It is the responsibility of all educators
in the field of agriculture to see that |
the FFA will forever be the organiza- ;
tion for proud young men and women. |
Pride is contagious; let’s start an epi-

demic, 0o

their way of life, When a person is
familiar with other surroundings, he’
understands people’s feelings better.
Our FFA Chapter helps to evaluate
the weak and strong poeints of its mem-"
bers. A positive plan in training mem-:
bers for leadership is started early. become a good follower. Fvery
This plan is analyzed to see that it fits _so'n must start at the bottom and

(Continued on next page) _Up: Imagine what it would be like
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nd if it will help the member become
: better leader and citizen. It must
_1W ¥s be remembered that before a
CIson can become a good leader he

FFA MOLDS YOUTH

to build a house, starting at the top
with the roof without a foundation to
build on. The Future Farmers of
America is a good foundation in build-
ing good leaders. With the proper
teaching, planning, and instruction, a
young person can become a good

4
]
citizen while he or she is still in scheol, |
thus eliminating the rising violence
and crime rates.

In our Chapter, we strive to en-
courage all members to become leaders
and not all followers. I feel that leader-

(Concluded on page 18)
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Small FFA Chapters
Must Try Harder

Many vocational agriculture teachers
feel that small school FFA chapters
cannot compete with large schools. It
is my desire 1n this article to show that
this does not necessarily have to be
true. If small chapter advisors accept
this, then it can be true, but if they
take this as a challenge, they will learn
that they can accomplish high achieve-
ment,

An advisor must have a strong love
for the FFA. This may come from his
own membership in FFA or from ob-

William T. Woody, Teacher
Vocational Agriculture
Lorena, Texas

produce a winning team. The team
members then engage in many hours
of night practice. They realize that if
they are to' compete with farger schools
theyi must work harder, Many FFA
members and advisors may think that
this extra work is too big a price to
pay for success. We are convinced that
the extra work is worthwhile. Lorena
FFA started night practice in 1971.
Since that time our chapter conducting
teams have placed first in district each
year, first in area two times, and first

William T. Woody

ing away from the school. The+advisor

must have a good working relation with
the administration, the teachers, and
the coaches in order to have his stu-
dents for field trip training. By work-
ing. closely with these people and help-
ing them with some of their problems,
a good working relation can be created
and maintained. Everyone must work

e are dealing with peaple's lives,

_molding, edvising, @:wm@m@, an

%amui&ﬂmgﬁ individuels se thet thelr
dﬁfwg Bl ?:m méﬁgé{ﬁ@}” g5i-

ation student organizations: Fu-

Homemakers of America, Voca-
al Industrial Clubs  of America,
uture Business Leaders of America,
istributive Education Clubs of Amer-
»a,  FHA/Home FEconomics Related
)¢ upatlons and the Future Farmers
merica. Through expandmg areas
f career education, increasing member-
hips, new programs, and changes in
taff responsibilities it was determined
“there was a need for parti-time

together in small schools in order to
have success in all fields.

Along -with this cooperation of all
concerned comes dedicated hard work
to gain success in the judging contests,
bers must read a script behind a screen, After a little success, FFA rhembers
and over a microphone. The prepara- seem to be hungry for attaining higher
tion of the script, the timing, and the goals. In the past eleven years, FFA
clearness of expression require many members at Lorena have received
extra hours of hard work for FFA eight state judging awards.and four
members, In the last eleven years, hard national judging awards, Four of the
work and dedication have enabled radio state awards were first place honors in
teams to win nine district first places, the milk quality and dairy foods contest.
several high placings in area competi- These teams received one silver emblem .
tion and a second place in state compe- ranking and three gold emblem rank-
tition. The success of each radio team ings at the national contests in Kansas
seems to set goals for the next team. City, Missouri. :
FFA members at Lorena believe that by After the first state award, the FFA |
striving {or success themselves they will members seemed to know that it was .
be able to help inspire others who will possible for a small school to parﬂclpa.te
follow them. well. '

Judging contest such as livestock Interest in judging contests has
judging, poultry judging, dairy judging, grewn steadily each year, and T believe
and milk quality and dairy foods will continue to grow,
judging offer a strong challenge to The securing of offices above a local
FFA members in the Lorena FFA level is a very rewarding experience for
chapter. These contests enable students many fine FFA members. Every stu-
contests the seven students who show to put into practice what they have dent that wishes to try for an office
the most skill in parliamentary pro- learned about livestock and the prod- above local level is given a chance.
cedure are chosen to be on our chapter ucts that are derived from them. There are many requirements set by
conducting team. We believe that a Again hard work and dedication give districts, areas, and the state, and we
great deal of practice out of the nor- success, and success breeds success. set one major requirement in our chap-:
mal classroom is then necessary to Most of these contests require train- (Concluded on page 18)

serving the great things the FFA has
done for so many youth in this country
of ours.

I would like to tell you of the ex-
periences of the Lorena FFA Chapter
for the past ten years. By these expe-
riences, I truly hope many small schools
will be convinced that they foo can
receive high recognition and honors.

I will direct your attention to four
aspects of the FFA. These categories
are judging contests, chapter rating,
BOAC, and officers above a local level.

Leadership is a very strong aspect of
FFA chapters. Therefore, leadership
contests and judging contests allow a
young person to demonstrate the ahbili-
ties of leadership that they have
learned. Leadership contests such as
parliamentary procedure demonstra-
tions, radio broadcasting, public speak-
ing, and shop skills demonstrations are
perhaps the most important contests
for all FFA members. At Lorena, all
students are taught public speaking
and parliamentary procedure. When
time draws near for district and area

and fifth in state competition. Lorena
FFA membcers believe that success is
almost always there if they are willing
to pay the price.

In radio broadcasting, FFA mem-

or each of the six student groups.
There are two ways to look at the
unction of the paraprofessional. First,
rom  the individual’s point of view
nd: what this position will do for him,
-:Secf.ond from the organization’s point
f view and how it will benefit.
: Personal requirements needed to fill
such a position are relatively basic, The
.ain ingredient is a working knowledge
the respective organization, Others
:\_/gpul_d be location and availability,
e, ability to work with people, and
ire and willingness to learn, In
o words, the requlrements are
bout’ the same as a job in any other
u_patlon Past state officers, out-
tanding local members, and past na-
“officers are currently serving as
raprofessionals in Arizona.
a’ paraprofessional, 1 have been
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Clifford W. Sayler
FFA Paraprofessional
Arizona Association FFA
Phoenix

given the opportunity to learn an or-
ganization from a different point of
view. Being involved with the orga-

‘nization In a new capacity, that of

planning, organizing, directing, con-
trolling, and coordinating dims some
of the glitter and bright lights with the
realization of how much hard work is
really involved in directing an organi-
zation,

My duties have included such
things as revising outdated contest ap-
plications, coordinating all state FFA
officer activities, and helping train
state officers. I assist in planning and
preparing for conventions and field
days, and in developing leadership ma-
terials, Also, as T become more expe-
rienced, new responsibilities are di-
rected toward me to allow the State
Executive Secretary, Gordon G. Hall,
time to concentrate on more detailed
activities.

From my point of view, complete
respongibility for an activity is a great
stimulus to getting things done, A year

in and year out routine activity such as

a state fair judging contest is an exam-
ple of a task the paraprofessional is
capable of handling with a minimum
of supervision, This frees the executive
secretary from such tasks and gives the
paraprofessional more responsibility and
incentive.

As for myself, the position of para-
professional is an oppertunity to put to
use what I have learned in my past
association with the FFA. One very
fascinating aspect of this position is
that formerly, as an FFA officer, my
association with the State Office was
as an outsider. Being on the inside,
looking out, is & new experience. State
officers do commendable jobs but they
are limited to just how much they can
accomplish. The point is that the im-

Clifford Saylor

portance of an efficient state staff has
been revealed In an eye-opening way.

Of course, this places a great burden
of responsibility on the individuals who
hold these positions. When you get
right down to it, we are dealing with
people’s lives, molding, advising, coun-
seling, and stimulating individuals so
that their inner drive can be unlocked,
allowing them to be all that they can
be.

As a State and National FFA officer,
I was challenged to help members grow
through direct contact. Chapter visits
were one of the most challenging ac-
tivities T faced, Through these visits, I
was able to share with members what
I thought could enable them to become
better FFA wmembers. State conven-
tions were always exciting because of
the opportunity to address several
hundred young people at one time. It
was a pleasure to see a greenhand set
his goals and rewarding to present state
and National awards to those who had
exhibited outstanding personal quali-
ties in accomplishing their goals.

As a paraprofessional, the chain of
influence has changed. State officers
come to me with guestions just as 1 did
five years ago, and they expect answers!
So it 1s a challenge to me to provide
positive leadership to these young
pecple and thus influence the lives of
many FFA members through officers’
activities.

The organization benefits from the
paraprofessional’s employment first by
giving the executive secretary someone

{(Concluded on next page)
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to assist with some of his more rou-
tine jobs and allow him to concentrate
his efforts on more Important matters,
It also provides the staff with new
ideas and a more direct link to the
organization if the paraprofessional is a
current member or immediate past of-
ficer.

In the case of an officer, the orga-
nization also benefits from the years of
experience that individual has had.
Ideally, the past officer will be very
knowledgeable of the organization, its
activities and how they are conducted,
and about its goals and purposes.
Therefore, the job of giving the in-
dividual background information about
the organization is done. The super-
visor can concentrate on instructing the
paraprofessional about the system he

PARAPROFESSIONAL

will be working with in the state’s office
of education.

As designed, the paraprofessional
position is a part-time, as time is avail-
able, job. But as one gets involved, sets
up a schedule and gets into his routine,
the position becomes very dynamic and
anything but routine. If a person sim-
ply came into the office occasionally
and tried to do his job on an irregular
basis, he would never do as well, or get
as much done as the person who comes

‘m at a regularly scheduled time. Tt

also has been my experience that com-
ing in for entire days is better than
afternoons only. A full day allows a
person to get more done on an assign-
ment than spreading it out over two or
three days..One point here, it is essen-
tial that the paraprofessional live in the
proximity of the state office, The na-

ture of the job requires that he be able
to be in the office to siay abreast of -
what’s going on in the organization,

Personally, I feel that this has been -
an excellent way for me to give back *
to the FFA some of what it gave ms,
It is an opportunity for me to pass on
what I have learned. It also helps,
through my salary, 1o further my edu-
cation and prepare for even greater
responsibilities in the agrlcuitural in-
dustry.

Any state that thinks a person in thls
position may benefit their program,
would be on the right track by employ- -
ing a paraprofessional. There is- much
to gain by combining the knowledge:
and experience of state leaders and the -
youthful exuberance of FFA members "
into a harmonious working relationship.

R2xS

D SMALL FFA

ter. Anyone who runs for a higher of-
fice must show his dedication and love
for the Future Farmers of America
organization. A great deal of self-disci-
pline must be taught by the advisor and
demonstrated by young people involved
in offices above the local level. In the
past eleven years this chapter has pro-
duced eight district presidents, seven
area officers and three state vice-presi-
dents. All of these young people have
demonstrated a desire to help their
chapter, district, area, state, and na-
fional  organization. Each of these
youngsters has helped younger mem-
bers in preparing themselves for leader-
ship and service to others.

Many of the above things and others
go into work on the National Chapter
rating contest and the National Build-
ing Our American Community Pro-
gram. Our Chapter has been involved
with BOAQC since its beginning and

CHAPTERS

gains much satisfaction from helping
our community to be a better place
in which to live. This contest has 53
team members at Lorena this year.
Everyone has a job to do and willingly
accepts his or her share of responsi-
bility. This chapter project probably
does more to establish pride and a
winning attitude than any other as-
pect of FFA, Our Chapter has won
area, state, and national awards each
year in BOAC work. The chapter has
placed first in staie two times and re-
ceived the Governor’s citation for its
accomplishments. No other single thing
has done more for our community,
our chapter, and for each FFA member
than our work in BOAC,

All of the above experiences go to-
gether in our work on the National
Chapter rating contest. This contest
enables the Lorena Chapter to keep
records of its accomplishments and to

erbert H. Burlingham rode the
est _:é:nci fastest Quarter Horse in Co-
imbia County, Oregon, to high school
én He was a boy. Little did the horse
now all those trips to the little high
ool in Birkenfeld, on the Nehalem
River, would help his rider become H.
{Burley) Burlingham, Professor
‘Emeritus. Nor did the rider know he
~wotld recall those early horseback rides
ears-later when he occasionally rode
o08s ranch property by horse to visit
udent livestock projects.

“An outstanding agricultural educa-
I teacher and administrator, Profes-

try to improve each year in areas that .
are weaker than others.

I hope that mentioning the awards
we have received at Lorena does not
make you think we are trying to be
boastful. These accomplishments were
menticned to try to help younger teach-
ers with small FFA chapters see that
success is possible in a small school,

I have been closely associated w1th'
the FFA both as a student and teach-
er for 20 years. T still love the FFA as
much today as I ever did and feel, as I’
am sure many of you do, that “all we
can do for these young people is the
least we should do.” '

Remember that if your school and
chapter is small, you and your students
must sometimes work a little harder to",
accomplish your goals. FFA will always -
be great if we all believe in what we
are doing and always remember that

the price of success is work. ©¢@

grlculture wherever he set foot in his
iyears of service to this field.

fter graduating from Winema High
chool in Birkenfeld, Burlingham at-
idended Pacific University in Forest
‘Grove, Oregon, transferring to Oregon
te University where he received his
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ship means more to the individual
member than a farm skill or technique.
The reason for this is that without some
form of leadership, many skills and
techniques could not be put to use.

I feel that we all should be our
brother’s keeper, especially an FFA ad-
visor. I think personally, that it is a
duty to help other people learn how to
live life. It 1s up to me to inform,
discipline if necessary, motivate, and
help students to mature. Many people
say “that’s his business.” 1 disagree. It

i8

FFA MOLDS YOUTH

is not his business if it infringes any
way on somecne else’s comfort or well-
being. For instance dope pushers,
drunken drivers, armed robbers, and
rapists affect me and all of society.

A goed advisor of the Future Farm-
ers of America can be the community’s
greatest molder of young people. In
fact, I have often thought that R. L.
Sharpe had a Vocational Agriculture
teacher in mind when he penned:

A Bag of Tools
Isn’t it strange

THE AGRICULTURAL EDUCATION MAGAZINE

dchelor of Science degree in Animal
E].”I_usbalndry in 1929. A year spent with
wift and Company, North Portland,
refon, as an executive student, led to
Iy into preparation for the teaching
vocational agriculture, and comple-
on of post-graduate work in agricul-
q,l education at Fresno State College
California and the University of
ifornia at Davis.
Onee in California, Burley remained.
ndertook his first full-time teach-
ng job in Wiliitq, arriving there with
ew bride in August of 1931 and
almng for five years. He established

That princes and kings
And clowns that caper

In sawdust rings

And common people

Like you and me

Are builders for eternity?
Fach is given a bag of tools
A shapeless mass

A book of rules

And each must make

Ere life is flown

A stumbling block

Or a stepping stone. 224

1978

Leader in Agricultural Education:

HERBERT H. BURLINGCHAM

by
Osmund 8. Gilbertson
and
Janet 8. Herring®

the Willits Future Farmers of America
{FFA) chapter without delay (the
school had conducted vo-ag for several
vears, but no FFA), and began in-

structing adult classes In general farm -

education.

During the three years he spent in
Madera, the adult agricultural educa-
tion program increased. He taught one
or more adult classes each year, as well
as serving as a “critic” teacher. It was
through the adult classes that Burley
spearheaded the development of the
first cut-of-school alumni group, prede-
cessor to the Young Farmer clubs.

The respect and comradeship Burley
and his students had for each other
was evident in the continual help they
gave one another. “The alumni group
members were an indispensable part of
my program. I had too many students
for one person to supervise before we
added a second teacher. Some of those
alumni fellows actually assisted in the
supervision of my students, as well as
cooperating in coordinating a number
of local FFA activities.” Leaving for
Paso Robles in 1939, he established the

0O, S, Gilbertson

*Osmund Gilbertson is head of Ag. Educa-

tion at California Polytechnic State Uni-
versity at San Luis Obispo and Janet S,
Herring is a student there,

agriculture department and FFA chap-
ter in his new school, Additionally, he
created the student-teacher training
center in Paso Robles for agriculture
trainees coming out of nearby Cal-
fornia  Polytechnic State University
(Cal Poly) in San Luis Obispo, and,
again, established an adult program.

The accomplishment of his students
meant much more to Burlingham than
his own. “My satisfaction was always in
the accorplishment of my students. My
philosophy was that the program was
number one for the students.” He left
Paso Robles in 1942 to attain another
of his early goals, involvement in state
supervision. He was now the Regional
Supervisor and FFA advisor for the
Agricultural Education Superior Re-
gion of California and remained so
until 1948, Burlingham was always ac-
tive in professional organizations in-

- cluding holding all offices at all levels

in the California Agricultural Teach-
ers’ Association, being State President
in 1942-43,

In 1948, the war was over and the
classrooms were filling with young men
again. The first full-iime agriculture
teacher educator at Cal Poly was hired.
He was H. H. Burlingham. The agyi-
culture teacher preparation program
achieved department status in [965
with Burlingham as its head.

Burlingham’s concerns didn’t end in
California though. Scores of people
from other countries came to Burling-
ham for guidance in improving their
technical and professional knowledge.
Ie also assisted in the recruitment, se-
lection and orientation of team mem-
bers for Thailand and Guatemala and
served as consultant in higher educa-
tion for Chiengmai University in ‘Thai-
land. He was an active participant in
the Pacific Regional Asscciation of
State Supervisors and Teacher Educa-

{Concluded on page 22)
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There were no rrograms at the
junior high school level when FFA
was begun in the high schools,

Many junior high and middle schools
in the past few years have been oper-
ating programs in prevocational agri-
business and natural resources educa-
tion and experimenting with the career
education concept. Northeast Junior
High School, a public institution lo-
cated in Polk County, Florida, has
operated a pilot program for Polk
County junior high schools on the
wheel concept for the past school year.
Although findings are not complete for
the total program, the agribusiness
spoke of the vocational wheel was ex-
periencing some difficulty at the outset
of the program in its organization of an
effective FFA chapter.

Our vocational wheel at Northeast
Junior High is offered at the seventh
grade level and is operated on a nine-
week basis. The orientation program
for prevocational agribusiness students
is based on a nine-week curriculum and
places special emphasis on the problems
students have in becoming oriented to
the world of work as it refates to the
field of agribusiness,

An inter-disciplinary approach to
teaching careers in forestry, ornamental
horticulture, ag. mechanics, ag. produc-
tion, ag. processing, ag. supplies/sales/
and services, and ag. resources are of-
fered during each nine week session.
The success of this prevocational agri-
business program and others like it,
may well depend upon the success of
the total agribusiness program.

In recent years we have seen the
development of the career education
concept at the junior high and middle
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Kenneth A. James
Agribusiness Instructor
Winter Haven, Florida

school level. With many agricultural
educators this idea is presenting some
complications in the development of an
effective FFA cHapter at the prevoca-
tional grade level. The FFA has been
a strong part of the agribusiness pro-
gram for many years, because of the
leadership training it offers the student.
It encourages most instructors to con-
tinue its existence in the junior high
schools.

We are all familiar, at this time,
with the operation of vocational wheel
programs, in that, rotation occurs on
nine, twelve or eighteen week bases.
The most common of the three being
the nine week wheel or 45 school days
in which to orientate the student to the
agribusiness world of work.

In developing the FFA chapter on
this level many undesirable situations
are presented such as:

1. FFA members are enrolled in ac-

tual program only forty-five days.

2. Election of officers may need to be
held at each rotation to insure
stronger leadership.

3. Challenge by the FFA degree

systern is limited.

4. Challenge by Proficiency Award

Program 1s limited.

3. Limits participation in judging

activities and other contest,

In the program itself, students are
introduced briefly to or made aware of
careers in the world of work. Occupa-
tions of all kinds including professional,
skilled, semi-skilled and unskilled are
explored with emphasis on the develop-
ment of positive attitudes toward all
jobs. Some leadership characteristics
are developed through class study, but
more can be developed through FFA
activities, On the other hand, many
suggestions have been given as to the
implementation of the prevocational
agribusiness program, one of which is
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K. A, James ' '

the elimination of the FFA at the
junior high er prevocational level,

This would require much con'éidera-
tion. The basic purpose of the seventh
grade course at Northeast Junior High
School s to acquaint the young stu-
dent with the world of work.

The gradual process of guidance, in-
struction, and practice is aimed at

motivating the student to make a wise

sclection of the occupational objective. .
In this process, the Future Farmers of

America can play an impertant role.

The instructional program is-supple- -

mented with field trips, land labo-

ratories, resource people, films and

other activities to make the course more
relevant. It can also be supplemented
with an effective FFA chapter.

Many of our junior high school pro-
grams in agribusiness courses serve as
feeder programs for the advanced agri-
business courses on the high school
level, with a major purpose being to
obtain a better enrollment of interested
students in these advanced classes.

Through the prevocational agribusi-
ness program and an effective FFA
chapter, this goal can be effectively
obtained with students having the op-
portunity to receive early leadership
training and a basic understanding of
the specialized areas of agribusiness and
natural resources education.

The degree of difficulty encountered
in organizing an FFA chapter at the
middle school level also depends on the
number of instructors in the agribusi-
ness program, However, this may well

{Concluded on page 23)

i How impressive it was to have Presi-
ent Gerald R. Ford address the Na-
ional FFA Convention last October in
‘Karsas City. It was equally impressive
‘me to see our past national presi-
lent, Mark Mayfield, introduce the
ssident with the poise and confidence
f a seasoned orator. The Future Farm-
ts'of America has been and will con-
‘tinue to be a nationally recognized
youth organization with outstanding
aders. What is the key to our success?
Why do many of our FFA members
‘become presidents of student bodies,
‘legislators, business executives, leading
armers, and agriculture teachers?
/The answer is in that great human
vality we call LEADERSHIP.
One of our primary aims in the FFA
to develop leadership in all students,
ot just the “Mark Mayfields” or the
HAlpha Trivettes.” The student with
the Jeast ability in your classroom needs
‘a8 much leadership training or more
-than your most talented student, Qur
‘national FFA officers did not develop
their ability to lead overnight. It began
when they first enrolled in vocational
griculture. With the maturity that
omes with age and the guidance and
raining of their agriculture teacher,
our national officers symbolize the end-
‘product of leadership development in
e FFA,
FFA activities and contests are an
n'tF:gra,l part of the total vocational
tculture program. Participation on
:-thf::_'part of all members makes a strong
apter, increases interest, and im-
ves the leadership ability of the
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B. Randolph Roller
Vocational Agriculture Instructor
Stuarts Draft, Virrginia

members. The chapters that are win-
ning all of the awards, train more than
one or two outstanding students,

One of our greatest teaching tools is
the FFA. FFA leadership activities and
classroom instruction go hand-in-hand
for a well-rounded agricultural pro-
gram. Leadership development should
be taught from the first through the
last years of vocational agriculture of-
fered at your school. T am not advo-
cating that we devote the entire year
to the FFA and leadership training
activities, Technical agriculture and re-
lated subject matter is highly important
if we are to keep pace with our ever
changing agribusiness industry. How-
ever, I believe that FFA training can
be intermingled with regular instruction
throughout the year to increase moti-
vation in students as well as make for
an effective teaching curriculum,

The public speaking contest is one
of the most prestigious contests we have
in the FFA. Public speaking develops
a student’s ability to speak, think, and
reason on his feet, It develops his con-
fidence and poise in expressing him-
self, What better way to have a public
speaking winner than to teach public
speaking in the classroom, beginning
with the first year of agricultural edu-
cation. When most students hear the
words, “public speaking,” they cringe
with distaste and beg you to teach
something they think is more interest-
ing. One solution is to call it anything
but public speaking. It could be termed
an “oral report” or a “magazine re-
port.” Give the students time to write
their “report” in class. Provide maga-
zines, books, and other materials to
assist the student in obtaining ideas,
facts, and pertinent information on his
or her speech topic. Everyone in the

_classroom should be required to give a

Randelph Roller

public speech. The student that refuses
to give a talk is the very one that needs
public speaking the most, Set up an
inner-class or a chapter public speaking
contest. Use your school principal or
members of your FFA alumni associa-
tion as official judges of the contest.
You will be amazed at the increased
interest and participation in this con-
test, You will probably note a change
in your chapter officers” speaking abili-
ty.
A knowledge of parliamentary pro-
cedure also develops leadership in the
FFA member. What an advantage the
FFA has over other youth organiza-
tions in that its members receive par-
liamentary training in the agriculture
classroom. 1 dare say that in most
schools, the only parliamentary proce-
dure taught is that taught in the agri-
culture classroom, Parliamentary pro-
cedure should also be taught every year
that agriculture is offered. To avoid
monotony, the teacher may have to
change his approach to the subject
each year. Students in the first year of
agriculture may learn only the basics of
parliamentary procedure, such as the
proper way to obtain the floor and to
make a motion. By the time the stu-
dent reaches his final year in the agri-
culture program, he or she should have
a thorough knowledge of parliamentary
procedure.

An excellent means of determining
your students’ knowledge of parlia-
mentary procedure is to have a
demonstration in class. Omne student

(Concluded on next page)
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could be selected as chairman while the
other students serve as participants at
a meeting. Give the students a problem
and see il they can solve it by means of
parliamentary procedure. After a solu-
tion or solutions are found, have the
students evaluate their performance. As
a follow-up to classroom learning, set
up a chapter parliamentary procedure
contest after school or at night. For
fudges, use former FFA members or
adults that have a knowledge of the
contest. You will see a competitive
spirit develop among your FFA mem-
bers as they strive to be on the chap-
ter parliamentary procedure team. They
will assume other school offices and
take positions in the community as they
become adults because of the extra
“polish™ they received in the agriculture
classroom.

Every student cannot be a public
speaking winner or president of the
parliamentary procedure team. This

LEADERSHIP IN ACTION

situation is where our FFA judging
contests play a major role, Judging de-
velops a student’s ability to think, to
reason, to make decisions, and then to
justify his decisions, Learning how to
judge begins in the classroom where a
student must absorb the basic funda-
mentals of judging. Then the instruc-
tor should follow with field trips and
after-school workouts, Judging contests
give a wide variety of FFA members an
opportunity to demonstrate their abili-
ty.
There are many FFA activities which
develop leadership that I have not men-
tioned. However, as far as T am con-
cerned, any worthwhile FFA activity
will develop leadership ability in any
student if he earnestly and sincerely
puts forth the effort. Student effort and
involvement is truly leadership in ac-
tion.

During the summer of 1973, I had
the good fortune of serving as one of

three counselors for the National FI':A
Leadership Conferences held in Wash-
ington, D.C. That summer we worked
with approximately seven hundred
FFA members from all over the coun-
try. One morning after a leadership '
and group dynamics session, Sammy

Peebles, co-counselor and a past na-

tional officer, remarked to me about

the “power of influence” the agricul-

ture teacher has with his FFA mem-

bers. Now that I am a vocational agri-
culture teacher, T realize how true
Sam’s statement was. We have the

power of influence to practically mold -

an FFA member into the type of in-
dividual we desire him or her to be,
The form for this mold is the leader-
ship training the student receives in the
FFA. Fellow educators, the 'Q‘pportu-
nity s there, the challenge is now, and
the outcome depends upon you and
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tors in Agriculture and served two years
as workshop chairman for the group.

Burlingham assisted in the prepara-
tion of many professional materials in
California and edited two professional
brochures, titled, “General Agriculture-
Importance, Objective, Organization
and "Administration,” and “Vocational
Agriculture-A Model Program.” He
also co-authored the book, Selected
Lessons for Teaching Off-Farm Agri-
culture Oceupations. More recently, he
has updated the History of Agricultural
Education in  California  Secondary
Schools.

For some twenty-three years while
at Cal Poly, Professor Burlingham was
responsible, working with State Officers

AG. ED.
of the CATA and with the Bureau of

Agricultural Education, in planning
and conducting the Skills Week. (a
professional-technical) workshop and
the CATA Conference, both events
being held annually on the.campus of
Cal Poly, San Luis Obispo. These two
events are believed by many teachers
and other educators to have contributed
very greatly to the high regard and
professional status of vocational agri-
culture and the CATA in California.

Over six hundred young men and
women completed preparation for agri-
cultural teaching under Burley'’s guid-
ance and supervision and over 300

teachers completed master’s degree

work under him.

Burlingham retired from Cal Poly
in 1972, as Professor Emeritus, after 42
years of service and dedication in the

field of Agricultural Education, He is .

still one of the first to stand up and
cheer the success of agricultural “educa-
tion training. He hails it nearly as loud-
Iy as he hails his pride in the profes-
sional accomplishments of his many
graduates in teaching, including college
teaching and in educational adminis-
tration. -

Agricultural educators, too, should
cheer just as loudly for H. H. Burling-
ham. Iis success story goes hand-in-
hand with that of progress in agricul-
tural education and in teacher educa-

tion. $0¢

CONTINUED BANQUET

being done correctly and on time.
The advisor should alo be sure the
students do a quality job with all
speaking parts. This often means help-
ing a student write an introduction
(not write it for him) or helping stu-
dents to think of ideas they might not
come up with on their own. It also
means the advisor needs to be sure
there are ample opportunities for prac-
tice to occur before the banquet. As in
a broadway play, the secret of a smooth
running banquet is practice. Everything
from presenting awards to giving the
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welcome must be rehearsed to be most
effective.

No banquet is complete until the
advisor, banquet committee chairmen
and others who have major roles in

planning the banquet sit down and

evaluate what happened at the banquet.
This evaluation should take place the
next day after the banquet while the
ideas about the affair are still fresh.
The result of this evaluation should be
a permanent file, including written
reports and suggestions from each of
the banquet committee chairmen along

with the overall comments which come
out during the evaluation of the ban-
quet, This file should be kept so that
when it comes time to begin to plan for
next year’s banquet, quick reference
can be made to the things which were
done the year before and the same
mistakes won’t be made again.

A good banquet helps to create a

good window for the public to view

the FFA. Tt also provides a great ex-
perience for all of the members of the
chapter.

THE ASRICULTURAL EDUCATION MAGAZINE
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£ ﬁrEas'é:n for some of the problems
atered at Northeast Junior High.

Regardicss of problems, the individ-

dent’s educational goals must
given first consideration. Not every

ident; upon enrolling in an agri-
visiness - program, has established a

ic-or a meaningful set of goals,
scially at the age. of twelve or

irtcen years. That's where the total

riculture program comes in. Essen-

goals: for them to consider,

1t 'is here that the instructor should

r the FFA and should organize his
chapter on the same basis as the pre-

jonal agribusiness and mnatural
sources education course Is organized.
his. may mean developing the FFA

H T, FFA AND YOU: YOUR GUIDE TO

EARNING, by Ralph Bender and Robert
Tdylor. Danville, Hlinois: The Interstate

iters & Publishers, Inc., Copyright 1974,
cond Edition, 565 pages, Hardback $8.75.

his* book contains 20 chapters about

what to do and how te do it concerning

ies of the FFA. These chapters cover
every aspect of the FFA you can think
Some of the subjects covered are: his-
Ly, purpose, organization, financing, public

relations, parlimentary procedure, FFA de-
grees, constitutions and by-laws, leadership,

lecting officers, and many others.
he text is well arganized, well written
ccontains many good illustrations and

exariiples, Fach chapter js summarized and
has suggesied activities and questions. This

s along with an Official FFA Manual

¢an be used as a complete text for the study
of FFA, its history and purpose.

ll_e authors of THE FFA AND YOU
two very qualified men who have had
réat deal of experience in the Future
Mer organization, both as students and
ucdtors. Dr. Bender is a prefessor and

PREVOCATIONAL — AND FFA

begun in the high schools.

FFA activities encourage members to
learn through active participation how
to conduct and take part in public
meetings, to speak in public, to buy and
sell cooperatively, and to sdlve their
own problems. The FFA was and is
designed to supplement  training op-
portunities for students who are pro-
gressing toward the goal of possible
establishment in agriculture, Through
FFA activities, the cooperative spirit
can be discovered and developed. This
presents a school with experience in the
art of working together for common
good. Members have a splendid op-
portunity at this grade level to learn
how to deal effectively with themselves
as well as with others.’

In Florida there are 326 agribusiness
and natural resources depariments,
utilizing 538 teachers; among these are
242 programs in introductory and ex-
ploratory agribusiness education.

This presents the opportunity to
establish a solid foundation for the
total agriculture program as well as the
Future Farmers of America.

chairman of the Department of Agriculture
Education at Ohio State University, He has
served as a National Vice President and as
QOhio’s first full-time president of FFA., He
has served on the National FFA study
committee and Ohio FFA advigory commit-
tee, Dr, Taylor is director of the Center
of Vocational Education and a professor of
Agriculture Education at Ohio State Univer-
sity. He has served as a National FFA Vice
President and has served as Arizona State
FFA exccutive secretaty.

This book is desiened as a textbook for
use with FFA students in junior high, high
school, and college. It is an excellent refer-
ence book for students and should be re-
quired reading for any teacher who has had
little experience in FFA. I would recommend
that every department should have at least
one copy for a reference.

Arthur Green
Todd Co. Central High
Elkton, Rentucky

GROUNDS KEFPING EQUIPMENT —

OPERATING TRACTORS FOR
GROUNDS KEEPING AND ORNAMEN-
TAL HORTICULTURE, VOL. I by

"Thomas S. Colvin, Athens, Georgia: Ameri-

can Association for Vocational Instructional

Matexials, 1974, 80 pp., $3.95.

This book is written by Thomas Colvin,
a rosearch and development specialist with
AAVIM, an interstate organization of uni-

Of the several national vocational
student organizations, the Future Farm-
ers of America is perhaps the oldest
and best known. Local chapters of FFA
have programs which are an integral
part of the instructional program, and
through FFA activities, students par-
ticipate in making decisions regarding
their own education.

Agribusiness education administra-
tors should encourage and assist teach-
ers in the development and use of this
vocational agricultural organization.
Through this organization, agribusiness
students can be involved in the decision
making process at a poini where they
are most directly affected. Local chap-
ters can be a powerful influence in
bringing the world of work and the
school into a closer working relation-
ship, resulting in more realistic voca-
tiona] instruction, Perhaps this is why
the FFA is the oldest and best known
vocational student organization and
should be retained at all levels of the
agribusiness and natural resources edu-

cation program. 9

versities, colleges and vocational education
divisions devoted to development of effective
instructional materials. The manual, an 8%
x 11¥ multicolor paperback, introduces the
reader to identification of types of tractors,
pre-operation servicing, starting and stop-
ping engines and motors, driving tractors,
and preparation of eguipment for storage.
‘t'he easy-to-read script and more than 200
illustrations provide an excellent coverage
of these subjects.

The section devoted to an analysis of
types of tractors describes machines ranging
in size from small riding lawn mowers to
large tractors. Engines, transmissions, power
transfer system, and various hitches are
described and illustrated. More than twenty
percent of the book is devoted to the servic-
ing of these machines. The scction on ser-
vicing contains excellent details and is well
illustrated with graphics and pictures, The
information relevant to starting and stopping
engines, operation of tractors and preparing
the machines for storage is presented in a
similar manner and offer basic information.
that needs to be taught.

This manual is excellent for any student,
secondary or post-secondary, who has not
had previous training or experience in
grounds equipment operation and who in-
tends to enter employment in this career
area. By using the text as a reference, in-
structors could easily prepare an examination
to identify those students who are ready for
advanced training in this subject matter area.

Melvin Fissex
. Kirkwood Community College
Cedar Rapids, Towa
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LEARNING TO DO
DOING TO LEARN
“EARNING TO LIVE.
‘LIVING TO SERVE'

LEARNING IN THE LAND LABORATORY —
FFA members at Grant, Michigan, develop skills
through work in the land laboratory owned by
the school. [Photo from Frank Bobbitt, Michigan
Sfafr University, and Grant Fettig, Grant, Michi-
gan

RECREATION 1S A PART OF FFA — Activities at the Florida Forestry
Camp include competitive log-rolling contests. This Camp is sponsored-
by the Wood Utilization Industries of Florida. [Pheto from F. D. Me-
Cormick, Florida Department of Education)

GOLDEN FFA OFFICERS — Officers at the Golden [Colorado) FFA
Chapter pose in front of the Chapfer "Wall of Fame," a display of
award certificates and plaques. [Photo from Gary Bye, THE NA-
TIONAL FUTURE FARMER)

ADDING THE CHAPTER NAME — FFA mem-
bers at Wynford, Ohio, are shown adding the
chapter name to an FFA Week billboard. {Phote
from Gary Bye, THE NATIONAL FUTURE
FARMER)

LEARNING THROUGH OBSERVATION — Ron Heirman, Florida Division of Foresfry, demon-
strates the use of a compass to FFA members attending the Florida Forestry Camp. {Photo

from F. D. McCormick, Florida Department of Education)
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