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DOING TO LEARN
EARNING TO LIVE
CLIVING TO SERVE

REGREATION IS A PART OF FFA — Activitios af the Florida Foreshy -
Camp include competitive log-rolling contests. This Camp is sponsored- .
by the Wood Utilization Industries of Florida. [Photo from F. D. Mec-

Cormick, Florida Department of Education)

LEARNING IN THE LAND LABORATORY — ;
FEA members at Grant, Michigan, develop skills | .

through work in the land laboratory owned by i} GOLDEN FFA OFFICERS — Officers at the Golden [Cclorado) FFA
the school. [Photo from Frank Bobbitt, Michigan 2~ Chapter pose in front of the Chapter "Wall of Fams," a display of
State University, and Grant Fettig, Grant, Michi- award certfificates and plaques. (Photo from Gary Bye, THE NA-
gan]) TIONAL FUTURE FARMER)

ADDING THE CHAPTER NAME —— FFA mem-
bers at Wynford, Ohio, are shown adding the
chapter name fo an FFA Week billboard. {Phote
from Gary Bye, THE NATIONAL FUTURE

FARMER) -

LEARNING THROUSH OBSERVATION — Ron Heirman, Florida Division of Forestry, demon-
strates the use of a compass to FFA members attending the Florida Forestry Camp. {Photo - . .
from F. D. McCormick, Florida Depariment of Education) _ »«ﬁ”ﬁ;» . - . ' / i e :
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Young Farmer
membership recruit-
ment is an activity
of the Colorado
Young Farmer As-
sociation. The pho-
tograph shows a
booth established
ai the site of the
Colorado State FFA
]udgmg Contests to encourage FFA
members to join the Young Farmer
Association when they become eligible.
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Martin B.
McMillion

eople who left the rural areas to go to the big cities
& moving back to the rural areas and small towns, many
hem after first escaping to the suburbs before returnmg
fnost recent census and hundreds of articles in news-
¢ about people from all parts of the country plus our
bservation are evidences of the migration.

‘Their reasons for returning can be summed up in the
ids “security and independence.” That security and inde-
ndence for most is found in the soil, in subsistence and
ri-time farming. All are not returnees of course; many
spent their entire lives in urban areas and know little
about plants, animals, and scil. 1 submit that these “new-
ers” or “new homesteaders” need, can profit from, and
waotild appreciate adult education in agriculture if they knew
1t could be made available and knew that they were

‘he newcomers to rural areas have the potential for
velopment of the community. Many are hlghly educated
rticulate. They are young and are raising families.
Once: they master the wood stove and a few other basics,
hey will be participating in local politics, at least when
heix first children start to the public schools. For some areas
the! country, new people will constltute the majority in
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ADULT EDUCATION IN
AGRICULTURE FOR
THE NEW RURAL

one generation, unless there is a substantial resurgence in
the economy and a decrease In crime in the cities and sub-
urban areas.

Ignoring newcomers who are working the land could
be interpreted to be a form of discrimination. Their educa-
tion would be more vocational than some of our other adult
work—ornamental horticulture for the garden clubs, for
example.

Vocational education is for helping people earn or
make a living. The agricultural education of those who are
living directly from the land, I believe, is vocational and a
societal expenditure that can be justified.

Our clientele and the subject matter we teach them
have been governed by the legisiation and our definition of
vocational education in agriculture. This legislation and the
vocational definition limited the programs some teachers
wanted to offer and broadened the program possibilities

- beyond what other teachers cared to fulfill. The answer to

what shall be taught with public monies and to whom it
shall be taught, especially in adult education in this de-
pressed, economic period, is contingent upon the amount of
public good that is to be derived from the instruction? If the

{(Concluded on next page)
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Jay McCracken

CONDUCTING YOUNG AND
ADULT FARMER
PROGRAMS

A complete educational program in vocational agricul-
ture! What is it? What does it include? Where does it stop?
The secondary level, day-school program has traditionally
been. the main emphasis in vocational agriculture. Perhaps
post-secondary and adult education are as important and
necessary to the success of a community vocational agricul-
ture program as is secondary training. Serving out-of-school
groups must not continue to be neglected, At the same time,
we must not curtail our efforts at the secondary level in
order to serve adult farmer and young farmer groups.

The first ingredient in the success of adult farmer and
young farmer instructional programs is the philosophy of
those who direct the program. Teachers of vocational agri-
culture and their school administrators must believe that
they have a responsibility to out-of-school students. The
vocational agriculture teacher needs to believe he can work
with adults to provide the knowledge that will assist these
people to maintain a competitive position in the economic

(Continued on next page)
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public knows all the facts, will the public support it? Is it
a justifiable societal expense? Are the returns to society
worth the expense? The basis of the decision is the same as
is used when we decide to continue public driver education.

Adult agricultural education for the new rural people
on the land is justified in every way, by legislation, by defini-
tion, and by its potential for public good.

Trends toward a more agrarian and independent way

of life should be encouraged and aided by agricultural edu-
cation, because 1 believe that accompanying these trends

will be a return to the values which once gave Americs
strength. : i
An agriculture teacher who could possibly be employe
in some resettlement project of the future for refugees from
our hig cities could be proud of a considerable contributie
to the people being resettled and to his country. .-
The clientele who are the subject of this editorial shoul
be high on the list of those to be served through adult edy.
cation in agriculture. Programs for the new farmers o
homesteaders could be the “winning project” in “building
your American community.” -—MBM*

v

NTINUED = /re7 EDITORIAL

sector of our nation. Fle should not be considered a technical
expert in all areas of agriculture, but because of his training
he is in an unique position, He is a link between those;who
are preparing to enter an agriculture occupation; those who
are struggling to become established; and those who are
successful in their chosen agricultural occupation. State
education personnel, teacher trainers and the local school
administration should believe that the educational system is
responsible to all people in every community. Most im-
portantly, they must believe that education is a contimuous
process that involves people of all ages and abilities,

After the various individuals and agencies that are in-
volved in directing the vocational agriculture program have
developed a philosophy that provides for out-of-school pro-
grams, they should outline responsibilities for implementing
or strengthening these programs. Involvement of state and
Jocal advisory councils is essential in the etsablishment and
development of quality adult farmer and young farmer pro-
grams. Similarities and differences in the learning abilities
between youth and adults should be considered.

Prior to the beginning of any adult farmer and young
farmer program or any other phase of vocational agriculture,
the purpose of the program should be listed. Further de-
velopment of program objectives can be made with advice
from the vocational agriculture advisory council and adult
farmer and young farmer class members.

To justify use of teacher time and resources, it is neces-
sary to assess the need for adult farmer and young farmer
programs. Again, the vocational agriculture advisory council
should be involved in making this decision, and then in
developing a comprehensive instructional program plan.
The local instructor should remember to check requirements
of the local education agency as well as state and federal
educational agency regulations.

A successful adult farmer or young farmer program is
dependent upon class members being able to achieve goals
they have set. Methods of instruction should involve experi-
ences, problems and objectives of class members. Wise use
of good resource personnel may be an answer especially in
technical subject matter. Just as in the secondary day-school
program, good classroom instruction should be followed up
by on-farm or on-the-job individualized instruction. This
activity too often is neglected but cannot be overemphasized.
The supervised agricultural experience program begun in
high school should now have grown into one that provides
a livelihood for the young farmer or adult farmer. Indi-
vidualized assistance with specific problems is as meaningful
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-dary day-school and out-of-school programs is that if out

uite often o mediocre speaker

las been saved by a few pertinent
estions asked by the teacher on
half of the group.

now as in the injtial development of the agricultural experi
ence program.

Success of any phase of the vocational agriculture”
program should not be “guessed at.” The teacher apd th
vocational agriculture advisory council must make a planned:
effort to secure data concerning the effectiveness of the out.:
of-school program. These data will help to improve the:
program, justily its continuation and provide facts for public .
relations materials. A major difference between the-secon

erving: persons who are out of
ool is'a very integral part of a total
ional agriculture program. It is
only essential to the development
- effective educational curriculum
ocational Agriculture, but it is also
iportant part of the community’s
ity toward total citizenry education.
ults have a variety of needs. Many
> 4 need for upgrading their knowl-
‘and skills in a specific.agricultural
upation. Others have a desire for
cational information to supplement
bby or some other type of part-
interest. A few have a simple need
ocial contact with other people. A
Jity program of adult education in

ture can satisfy the needs of
h of the above groups. It can also be
xcellent public relations tool and
s of communication among the

scal people.

of-school students are not receiving the instruction they
desire, they will most likely “drop” the program. The evalu-
ation instruments and procedures may vary, but valid:
criticism and suggestions for fmprovement should be listed:
in written form, Evaluation can only be useful if it is fo
lowed by some positive form of action.

In so many instauces, the lack of communication is’
major source of problems. Program accomplishmeénts an
recognition of work done is dependent upon accurate an
complete records, These records provide the basis for com
municating the strengths, as well as problems, encountered.
in the local program. Keeping a copy of all reports on file:
in the office of the vocational agriculture depariment is a;
recommended activity. o

As the number of people actively involved in agriculture
has declined, the importance of effective agricultural leader-
ship has increased. The foundations of leadership, citizen-'
ship, scholarship and cooperation developed through the
Future Farmers of America organization can be further’
developed through a strong Young TFarmer associa-
tion. 'The Young Farmer chapter is an integral part of the:
vocational agriculture educational program for adults just
as the FFA is a definite part of the vocational agriculture.
secondary curriculum. The principles of program planning:
for vocational agriculture should be followed in setting the:
structure and activities of the Young Farmer association as:
it is with the FFA. The association must be centered around.
educational purposes in the field of agriculture.

Post-secondary and adult education in agriculture is an.
important and integral part of every complete vocation I
agriculture program. Development of this philosophy; the-
setting of purpose and measurable objectives for the young.
farmer and/or adult farmer program; recognizing the nee_d-
for young farmer and adult farmer instruction; comprehe
sive program planning; evaluation and reporting; and wor.
ing with the young farmer association all lead to an effectiv
program of instruction for serving out-of-school groups.

ment

ture

in Agriculture
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SEPTEMBER — Guidance, Counseling and Place-

; - OCTOBER — international Agricultural Education

' NOVEMBER — Cooperative Education in Agricul-

- DECEMBER — Agricultural Mechanics

-_;ANUARY ~— Two-Year Post Secondary Programs

P. James Faust
Ag Imstructor
Peebles, Ohio

The adult education program in vo-
cational agriculture at Peebles Iigh
School in Adams County, Ohio has
been developed to serve a variety of
needs. The population of the area is
basically a mixture of full-time farmers,
part-time farmers, and other rural
people whose occupations are related

directly to agricultural production. The

town of Peebles has a population of
approximately 1600 persons. The high
school vocational agricultural curricu-

lum currently consists of two twelve-

month production agricultural units,
The enrollment is approximately 90
daytime students each vear.

Five years ago there was no program
of adult education in Agriculture being
offered to the community. However,
the need for such a program was
stressed by many of the key farmers
and businessmen in the area. There-
fore, a series of evening classes was
developed for the winter season, 1970-
71, The classes met every two weeks.
A variety of topics were discussed and
the enrollment totalled approximately
35 persons. In the two succeeding years,

SSUES €O

FEBRUARY — Education in Agriculture — Our
Past and Our Future

MARCH — Programs in Agricultural Supply and

Service
APRIL — Career Exploration

MAY — In-Service Education for Agriculture In-
structors

JUNE — The Summer Program

P. James Faust

the program began to take root in the
community and an adult advisory com-
mittee was called upon to assist in de-
veloping class topics and a list of re-
source persons, Enrollment increased to
approximately 75 persons. In the fall of
1973, the advisory committee and the
vocational agricultural instructors de-
cided to expand the adult education
program to include weekly class sessions
from early December through early
April. In addition, some special field
trips and other activities were sched-
uled periodically throughout the year.
A Young Farmer Chapter was orga-
nized to serve as a means for providing
social activity, member competition in
various contests, comrpunity service,
and public relations. The enrollment in
the adult classes increased to 120 and
the YF Chapter currently has 41 paid
members.

What can a teacher of vocational
agriculture do to develop an effective
adult education program? The follow-
ing ideas seem to be effective and have

(Continued on page 33)
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Adult Farmer Center

One of the most important parts of
my Vocational Agriculture Program is
the adult group. These people pay the
bills and cause changes to be made in
the field of agriculture. For several
years 1 tried to bring about improve-
ment and change in the way the farm-
ers operated their business. The success
1 had was very minor. My advisory
committee went along with my ideas
and did all they could to help make
my plan work, We finally realized that
our approach was wrong. We needed
to serve the adult group and not try to
change them.

Our adult meetings would consist of
the regular eight to 10 members. At
that stage of the game I was fed up
with adult education. Almost by acci-
dent T stumbled upon a workable solu-
tion. We needed to be of a service to
the adult group. We started scheduling
adult education specialists for short
courses as well as regular meetings.
These specialists were able to reach
our adult farmers because they were
recognized as specialists. Each meeting
we would ask for more ideas on the
type of program needed. Very shortly
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Uses GB Radio

Jay L. Eudy
Vocational Agriculture Teacher
Turkey, Texas

our regular group had grown to 30
regular members. We have continued
to invite the adult group to visit our
department even during the all-day
classes. We encourage them to use our
facilities and make our department
their headquarters when searching for
any information. We don’t pretend to
have the answers to all their questions,
but we try to keep a fairly current file
on sources of information and tele-
phene numbers, Many times the adult
farmer already knows what he wants to
do but he enjoys having the “ole ag
teacher” confirm his decision.

This approach has caused many
hours of extra work on my part but is
very rewarding. Daily visits by farmers
to our department averages four to six.
Some stay for a very short visit while
others may visit for the entire class

The farmers purchased a CB radio
unit for our department in order
to be in closer contact with us.

period, This doesn’t seem to bother the
all-day students and certainly gives the
department a good name in the com-
munity. A well-informed adult can do
many things for the department.

The adult farmers purchased a CB
radio unit for our department in order
to be in closer contact with us. Most of
the farmers have CB wunits in their
vehicles, so now they are readily avail-
able if we need to contact them.

We spend countless hours making
codor slides on the individual adult
farms. The adult is much like the high
school student in this respect. He en-
joys seeing his farming operation on
the screen at the meeting. He may say
he does not want you to make the pic-
tures but he will be there to see them
when they are shown.

THE AGRICULTURAL EDUCATION MAGAZINE

for Adult

We have recently purchased some:
diesel testing equipment and a dyna
mometer to be used in our agricultura
mechanics course. Our FFA chapter.
makes a small charge for the use o
these items when we tune a farm trac
tor, The adult group has certainly.
taken advantage of the service.. The:
farmer has something to brag abou
after his tractor has heen tested, and
the FF'A chapter has a very good soure
of income. On the days that we sched
ule testing of tractors, we have as many
as 20 visitors at one time. These adults
all call the Vo-Ag Department “QOur:
Ag. Department.”

best to let the class member
ommand of the farm visif at
He will show you what he
wants you fo see, tell you what he
ants: you to know, and ask you
hat he wants to ask.

Ever: though it is very time consum-
g and requires many hours of work
yond the normal school day, serving
t-ofschool groups can be the most
arding experience in which any vo-
tional® agriculture teacher can par-
ipate.
Ornie:of the common excuses mnost
n heard among vo-ag teachers is
oit-of-school groups will not par-
té in the activities provided for
em.: It has been my experience that
ill participate if a few basic rules
e followed.
One 'of the first essentials is to select,
ct, and train an advisory committee
an- and will work with the adult
programi: In selecting this advisory
ommittee, care must be taken to in-
lude members who are evenly distrib-
ited i the service area, making sure
‘i a represenfative from each
Imunity to be served. Members of
he""c_lc_lvisory council should be of dif-
ntages so they can better represent
:he'-;_'different groups with which they
be ‘working. Since not all out-of-
0ol ‘groups will actually be engaged
roductive farming, the committee
hould be composed of members who
epresent most nearly the group that
ie department will eventually be serv-
nce the advisory committee has
een selected, it is best that they be
ed by the local board of education.
Tms: should be for a one, two, and
£e years duration, By doing this in
be'ganning, one third of the commit-
I_1:_be replaced each year.

Vo-Ag tfeacher Jay Eudy, the author of this!
article, converses with young farmer Steve
Guest via the C-B radio purchased for the:
department by the young farmer group.

One point that has caused some con
cern for us is our community servic
work, Our adult group has become so.
aware of the work our department doe
that they call on us regularly for pro
grams at civic clubs, town meetings
celebrations and community clean-up
campaigns. The latter has become 0

(Continued on page 33):

Advisory Council

Programs

Ray Jones
Regional Supervisor -
Knoxville, Tenn.

Proper training for the committee

members is a must. This can be best
accomplished by the vo-ag teacher and
be done in the classroom and by visiting
other vo-ag advisory committee meet-
ings.
. After the advisory committee has
been selected, elected, and trained, they
are ready to help and eventually as-
sume much of the responsibility in-
volved in working with out-of-school
groups.

A basic rule to consider in planning
activities for out-of-school groups is
selecting the time of year for the ac-
tivities. Activities must be conducted
during the time when most of the
participants have the most free time.
This is from the middle of October
until the first of February in my area of
the country. Activities of a short dura-
tion could be held at other times of the
year, but they must be announced well
in advance. If one wants a continuous
program from one year to another it is
well to remember to “start big, and end
big.” Do not prolong activities having
poor attendance.

People who participate in adult edu-
cation activities are the most active
people in a community; therefore, the
time of day to schedule these activities
ig very important. The time will vary
from community to community and
from group to group, but don’t be
afraid to start an activity late in the
day. It is better to start late, and have
a shorter session and have more of
them than to start earlier and have
longer sessions, missing some because
they could not get there on time.

In teaching adult groups the subject
must be chosen carefully. This is best
done by the advisory committee well in
advance of the scheduled meeting, By
using the advisory committee, it is as-

av Jc->-|-1es

sured that subjects of interest to the
group are taught. An outline for the
entire year should be presented to the
whole group for their approval at the
first meeting.

In teaching adult groups it is very
helpful to have the lessons to be taught
outlined, mimeographed, and given to
each member. This outline serves only
as a guide for discussion. The lesson
must include discussion. One of the
surest ways to kill interest is to use a
lecture method for teaching adults. The
class members themselves will decide
what to include under each major
topic. The greatest source of informa-
tion is the class members themselves,
Make sure that each member gets
something from the meeting that can
he and will be used. This will insure
his attendance at the next meeting.

The teacher must be very careful not
to set himself up as an authority on
every item that is brought up. Neither
should he always answer “1 don't
know,” rather, let members of the
group answer the questions from expe-
riences they have had.

Follow-up is very important with
adult groups. If the teacher has been
at their farm or their place of business
or if he is coming soen, it makes a lot
of difference with the member. While
at the farm or place of business, it is
very important that improvements are
noticed and that proper recognition for
outstanding work is given. It is best
to let the class member take command
of the visit. He will show you what he
wants you to see, tell you what he
wants you to know, and ask you what
he wants to ask. At this point then, the

(Concluded on page 46)
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What is farm business management
instruction? What does it really mean
to the farm families it serves, the local
comrmunity, the public school and to
the instructor, himself? As a vo-ag
teacher who has spent 16 years in the
Blooming Prairie school system, all of
them as a full-time adult farm man-
agement instructor, I hope to give you
some insights into the long term effects
of such a program.

Our present local vo-ag farm busi-
ness management program began in
1959 when the school opened a position
for adult farm management instruction.
We began with a nucleus of about six
families who had received one or two
prier farm business analysis reports.
Since then our numbers have grown to
presently encompass 80 farm units and
over 100 families. Our local veteran’s
farm training program also enrolls an
additional 24 farm units. Since we have
added five to eight new families each
year, the farm units within the groups
have received from O to 17 annual
farm business analysis reports as com-
piled from their own Minnesota farm
account book.

During the past eight years, 19 sec-
ond generation partnerships have been
developed in the 44 farm families who
have received eight or more annual
farm analysis summaries. These involve
25 young men, most of them with fam-
ilies of their own.

WHAT HAS THE FARM BUSI-
NESS MANAGEMENT PROGRAM
MEANT TO THE FARM FAMI.
LIES INVOLVED?

It means: ‘

i. Having a sure knowledge of their
financial picture as they talk to
their credit man. {Knowledge of
their net worth, cash flow and en-
terprise analysis)
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10.

. Improved Earnings that provide

. A better understanding of the

. A much better grasp of how their

. That accurate

. That farm partnerships or corpo-

. The development of a

. The development of a questioning 4. More _mmot
homes to be built, more kids i

school, and more young families
that remain in the community,:

. More intelligent purchasing of The parents are also more apt to

Gene V. Francis
Farm Business Management
Blooming Prairie, Minnesota

. Gene Francis, Farm Business Management |
better living standards: a new b "

home, children’s education, travel,
land and building' improvements,
better schools and communities,

bers of a farming partnership in Blnomm
Prairie, Minnescta.

to remain an economic farm unit

total workings of the farm busi-

ness by all members of the family.
Round table discussions about the

farm business almost invariably 1
involve both husband and wife,

and in the case of partnerships,
perhaps four to eight family mem-

bers. '

cousins.

goals, their past performance and
has at hand a wealth of resourc
data and teaching experience. =

WHAT HAS THE FARM BUSI

business 'is progressing, how it
compares with others, where im-
provements are needed and some
ways and means to make the

MEANT TO THE LOCAL COM
needed changes.

MUNITY AND THE PUBLIC
SCHOOL?
It means:

1. More business on main street;

“cost of produc-
tion™ estimates can be made for
each enterprise. It removes much
of the guesswork when planning
for reorganization or expansion. operations spend more for new:

equipment, facilities, and produc

rations involving parents and sons
or others can be formed within a
valuable framework of reliable
records of past performance.

promptly and can readily secure
credit for remodeling; reorganiza
tion or expansion.

awareness” of one’s business that

creates improved family attitudes, spend for family living expenses.

a better self-image and a degire to 3. A larger tax base to support '
schools, roads, and other public

further improve their abilities and

increase their knowledge. accommodations.

farm  partnerships, mor
atiitude by the farm family. To
ask “how” and “why” in addition
to “what.”

equipmentj facﬂities) and farm remain as retirees in the commu
inputs; and a better understand-
ing of marketing procedures.

An opportunity for more families

operating the home farm.
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ONTINUED

structor and the author [left], visits with mem

to raise their family in a rural’
setting and still enjoy income:
levels comparable to their c1ty ;

. An opporiunity to discuss some of' :
the major aspects of their farm®
business with someone who is
knowledgeable of their future’

NESS MANAGEMENT PROGRAM.

Well - managed, profitable farm

tion supplies. They pay their bills

“sense of 2. More families in the (:om_munity,.
with more consumer dollars to®

CONTINUED

een successful at Peebles:
1) The teacher must decide in his

nity if a son and his family are:

(Continued on next page)’

mpmved appearance of farm-
teads and homes. New buildings,
el tiled fields and windbreaks
e more apt to occur if the neigh-
s are doing similar things.
effective public relations pro-
ram for the local school,

HAT HAS THE FARM BUSI-
5§ MANAGEMENT PROGRAM
NT TO ME, THE LOCAL IN-

Working with families who are
constantly seeking ways fo im-
prove, reorganize or enlarge their
‘operation. Families with a positive
attitude toward their business,
it family and life in general,

eing a catalyst. Creating an
wareness in the families with
‘which you work, of new ideas and
concepts in each phase of farm-
ng. Successful operators must
‘evaluate and utilize the more
worthwhile concepts as soon as
possible.

wstening carefully to the family.
Serving as a sounding board or
Source person as New concepts
te gathered and contemplated,

FARM BUSINESS MANAGEMENT

Assisting the family to evaluate
the usefulness and adaptability of
any practice in light of their own
particular sitnation. .

4. Being up-to-date and aware of
many resource matenals that pro-
vide basic management informa-
tion that can be used by the fam-
ily to formulate the most profit-
able plans,

5. Taking the long view and helping
the farm family to develop the
ability to see their business as a
whole. Each phase of the farm
business must be viewed m rela-
tionship to maximizing returns
for the total operation, if greatest
returns are to be experienced.

6. Being sincere. Your relationship
with a family must be built on
mutual confidence if it is to suc-
ceed and endure. A strong ad-
vance buildup of a farm manage-
ment program without follow-
through in practice can only re-
sult in failure of the entire pro-
gram over a period of time,

7. Being organized; yet flexible, A
high degree of organization is es-
sential if a business management

program is to function properly.
Classroom instruction and indi-
vidual en-farm consultation visits
must be scheduled and correlated.
The on-farm instructional phase
must be extremely flexible. Each
farm business presents its own set
of problems, unique only to that
particular business and family.

8. Making a schedule. A very large
share of the visits made to mem-
ber families should be scheduled
ahead of time. A scheduled wvisit
allows the family some time for
preparation. They have an oppor-
tunity to up-date account books
and to assemble questions and
facts on areas where they may de-
sire assistance. They also have an
opportunity to arrange their work
schedule in order to give their full
attention to the problems at hand,

9. A rewarding way of earning a
lving. An opportunity to reach,
teach, know and understand fam-
ilies that few professions allow. It
means an exciting, ever-changing
profession, with each farm unit
you visit presenting a new chal-
lenge; a different problem; an-

other opportunity, 5%

CB RADIO

hat we are having a tough time
ng with it, The interest in our FFA
pter. runs high along this line be-
.of our B.O.A.C. program. Com-

ined: with other organizations, we

improved our commmunity con-

eérably but have become the head-

ers for the two annual clean-up,
-up, fix-up campaigns. We feel

hxs -work is helpful to us because we

‘our adults and all- -day students

orkmg together on committees. This
a5 strengthened both organizations

even though many extra hours are
involved.

The adult group enjoys an educa-
tional tour as much’ as the all-day
students. We make a trip each spring
to the Southwestern Championship
Tractor Pull and Agricultural Exhibit.
We invite both the FFA members and
the adult farmers to make the trip by
bus, The adults certainly turn out for
this trip, and they are a great help in
keeping up with the boys.

We do not feel we have all the
answers but the approach we are using
15 working in this Texas Panhandle
area. We are continually striving to
improve what we have. The adult
farmer knows our door is always open
to him even if he has manure on his
boots and a jaw full of tobacco. He
can find a warm greeting and be made
to feel at home in our department.

Who knows, we might even be able to
help him with his problem! - L1 2

nd to be an enthusiastic coordi-
~who is willing to work with the

dult -comriunity.

An advisory committee of farmers,
inessmen, and school personnel must
to pool ideas concerning topics
lasses, schedules, resource people,

“PPfementary a.ctlvmes, and other ad-

ADULT PROGRAM — ZERO TO 160

ministrative decisions. The young farm-
er chapter officers should definitely be
included in this committee.

(3) A series of classes should be
planned to meet the needs of as many
citizens as possible. The program at
Peebles has used the “shot gun™ ap-
proach effectively by having a different
topic for each of the twenty meetings
per year. However, a series of classes on

the same topic would be effective if the

group of adults being served had simi-

lar needs and interests.

(4} The classes must be scheduled at

a convenient time and place. The meet-

ing times can vary according to seasons

and/or time zone changes.

{5} Be sure to promote and publicize

the classes. Use the radio stations, local
(Continued on page 40)
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'L'et" us presume that you have to
write a curriculum for a vo-ag program
out-of-school groups. There is really
o.one suitable pattern you may follow.
You have to go by the interests of the
group because out-of-school groups are
mg to learn only what they want
to learn. Replace the administrative
rlg;chty with more genuine communi-
cation between teacher and student.
(o] 'one—way transmission of instruction
work, Consider yourself a center
inquiry.
TFe distinct situations where a
completely different approach to cur-
iculum development had to be taken
¢ described below.

A long time ago, from 1924 to 1933,
I taught horticultural apprentices sent
nto the vocational technical school in
Dortmund, Westfalia, Germany. Boys
and girls who preferred a trade to a
llege education left school at the age
of :fourteen and became apprentices
with a state recognized electrician, car-
penter, plumber or horticultural grow-
er.: The law required them to attend
vocational school twice a week for the
duration of their apprenticeship. Over
he decades the curriculum was re-
vised from time to time. The teachers
eld an academic master’s degree and
most were well trained to teach. Stu-
dent discipline and morale was good
ind there was rarely a problem of any
magnitude,

In 1933, when the cruel and brutal
Hitler regime destroyed an indepen-
ent and rather efficient school system
nd made it a tool of racial Hitler
tYTa.nny, the Nazis denied “non-Ary-
ans,” je. most Jewish children and
dults an education. They expelled
hgm from the federal school system.
It response, the German-Jewish con-
egations immediately established pri-
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vate schools for children age six to four-
teen. For older teenagers and young
men and women agricultural training
centers were established mostly on
larger farms throughout Germany.
Training in farm work qualified these
groups to obtain an emigration visa to
a foreign country willing to accept
them as farmers and farm workers.

In setting up a curricalum for these
groups, I had to take into consideration
that these groups must emigrate after
a year’s training. As their destination
after this time was unknown there was
a problem. Should they be trained for
the Scandinavian countries, for the
Near East or for Latin America? What
should be the substance of the cur-
riculum as farming towards the North-
pole drastically differs from farming
towards the tropical areas?

Most important was to make them
live agriculture as a “style of life.” 1
emphasized manual skills: digeging,
plowing, planting, pruning, woed cut-
ting, hand-milking, etc. The girls and
some boys were frained in cooking,
baking bread, and other home domestic
activities. There were classes every
night and Saturdays. Besides cultural
subjects (to lift their spirits above
Hitler’s horrors), they were taught
fundamentals in soil science, plant
growing, plant cultures, etc. It proved
later on that it was beneficial that they
learned how to do these things. I went
on short trips to foreign countries to
acquaint myself with their type of agri-
culture. If they used specific hand tools,
I took them back to the groups and had
them work with them. An example is a
type of heavy hoe used for irrigation
ditches in orange plantations.

2, In the Spring of 1939 1 came to
the US.A. and worked as a plant
breeder for nine months, Then once

F. J. Perlstein

again I was back in agricultural edu-
cation. My assignment was to build an
agricultural settlement in the Domini-
can Republic for thousands of Euro-
pean refugees arriving from various
European countries. They were up-
rooted people from all walks of life;
very few of them had worked the soil
in Furope. I was confronted again
with establishing a specific curriculum.
The motto for these first groups of
colonists had to be “Learning by
Doing!” In spite of the fact that ini-
tially they had nowhere else to go, it
was still quite a task to instruct mostly
non-farmers  about - sub-tropical soil,
different climate, growing tropical veg-
etables and fruits and keeping cows,
horses and chickens. All this I had to
do in an environment strange to both
them and me.

The immigrants were mostly rugged
individeals and every farily’s goal was
to have a house for themselves. I choose
the type of house the U.S. government
had built in the Panama Zone as it
was most suitable for the Dominican
Republic. The colonists participated in
the construction of their homes. Every
family got enough land and animals
for sustenance; but for income, T
started commercial plantations. The
settlers were paid by the hours they put
into their cooperative enterprises. Of
course, one of the first buildings was
a schoolhouse with a community cen-
ter. Teaching started with instructions
on “Cooperatives” and how to live
properly in a sub-tropical climate.

3. Returning to the U.S.A. in 1940, 1
settled on a farm in South Jersey and
soon became affiliated with the giant

{Concluded on next page)
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farm operation of Seabrook Farms. I
was mainly in charge of field inspection
and pest control on 42,000 acres of
vegetables, My wvocational teaching
there might instead be called “pro-
gramming” of field workers and other
employees. This “programming” im-
proved their skills and efficiency in
performing their particular tasks. For
instance the group working with six
duster planes and some groundsprayers
had to be taught safety in handling
pesticides. The tractor drivers of 103
tractors had to be instructed in mainte-
nance of farm machinery and mechan-
ics and the men in the field had to be
shown the best cultural practices and
gkifled in timely and efficient harvest-
ing routines.
4, My last nineteen years of vocational
agriculture teaching was with the adult
program of the Atlantic Gounty Voca-
tional School in Southern New Jersey.
I held classes once a week for ten to
fourteen weeks during the winter sea-
son followed by field instruction and
visitations during the growing season.
The regular farm visits and personal
instructions in the field was an integral
part of successful classroom teaching of
farm production. They determined the
topics for the series of weekly sessions
for the following winter season.

Attendance was always good and
grew with the years, I never sat before
empty benches. My last course in com-
mercial vegetable production was at-
tended by fifty-nine active vegetable
growers, This helps prove that rapid
changes in agricultural production as a
result of technological developments
necessitate a greater Interdependency
between vo-ag education and the world
of work.

In curriculum development for vo-ag
adult classes, I have successfully applied
the concepts of Dr. C. G. Larson of

SOLUTION

Utah State University. Masterly de-
fined in his research about adult learn-
ers and the teaching-learning process
in adults, he feels adult motivation is
primarily based on factors such as the
need to do a better job, the need te
upgrade job skills and the need for
fulfillment of personal capacities. Look-
ing at the modifications of attitudes,
Dr. Larson points out that since adult
learning is based on past experiences,
they learn faster and more than chil-
dren. However, the higher anxiety
level, as their adult dignity might be
at stake, requires a non-competitive
atmosphere. In Dr. Larson’s words,
“Teachers who add stress through de-
mands on competition may be defeat-
ing their own purpose.” .

Fuarthermore, the research mentions
that adults slow down in reaction time
as they mature. They may also have
some physical handicaps like impaired
hearing, heart diseases or hypertension.
Problems in unlearning improper meth-
ods and restructuring some of their
values under supporting instructton
have also been found by Dr. Larson’s
research. Thus, the observation that
“adults work best in cooperative, non-
competitive and non-evaluative set-
tings” has been clarified. All this is
quite important to remember when
dealing with out-of-school groups.

I have found in my experience it is
quite Important that topics be inter-
related when teaching out-of-school
groups. Farm activities and the vo-ag
instructions should deal with topical
and useful subjects. Sensitive aware-
ness of new events facing the farmers
is crucial, and they should be dealt
with Immediately in the classroom.

~Examples of such events follow:

In 1963, Silent Spring by Rachael
Carson was released and aroused the
general public’s concern with the en-
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vironment and food problems. Her
challenge had to be met and dealt
with, In 1864 it was the new Farm
Assessment Act. In 1965 farmers had
to file an affidavit with the N.J. Diwi-
sion of Water Policy & Supply. in
Trenton, N.J. This called for farmery
instruction on the purpose, values and
water rights found in N.J. Water Laws
181 & 375. In June 1970, fields in our
area were seriously damaged by air
pollution. Topics Like “Air Pollution:
Damage and Their Legal Implica.
tiong,” “Distinguishing Air Pollution
from Plant Diseases,” etc. or “Pesticide
Application Damage,” had to be pre-
sented. In October 1972, the new pesti-
cide law was enacted requiring a lot
of instructions. “The Government Reg-
ulation of Pesticide Safety,” the “LD
50° and “The Do’s and Don’ts” wers
all topics presented in the classroom:
Then came the impact of former Pres-
ident Nixon’s “price control,” * the
fertilizer scarcity and price increases,
and many other topics affecting the
grower’s farm operations. S

All over our daily papers and maga-
zines we read about the “Success Story”
of American Agriculture, and rightful-
ly so. It is based on advanced tech-
nology and resourceful flexibility. of the
American farmer. But, very rarely do.
you read of the important part of the
vo-ag teacher, who is teaching the

ssearch data from adults and
“agricultural businesses in the com-
‘miunity.

eceive administrative approval
‘to- conduct adult programs. This

7ould involve making arrange-
‘ments to use facilities and equip-
Hient, obtaining custodial service,
‘and “making agreements relative

the time and expense involved

with teaching and supervising
‘adults.
‘Complete the necessary applica-
‘tions, forms, and records necessary
for organizing and conducting an
adult program. These reports
probably would be required by
local and state supervisors.
. Select and work with course com-
‘mittees to plan individual courses.
This would require select jobs or
units to teach based upon the
needs of the adults to be enrolled,
establishing course objectives, set-
ting up cnrollment procedures,
and determining the cost for en-
rollees.
" Enlist persons to enroll in the
different courses. This responsi-
bility could be shared with the
course committee,
. Schedule classes by arranging for
: the date, time, and place.

ROLE N ADULT ED

7. Arrange for instructors and re-
source persons. In some instances
the vocational agriculture teacher
may be the principal instructor
for the class. In others, the teach-
er may be the coordinator where
special instructors are contracted
to teach classes.

8. Publicize the adult program. This
would consist of announcing the
date, time, class to be offered at a
specific place, cost, and the en-
rollment procedure. Radio, news-
papers, TV, circulars, letters, per-
sonal contacts, and other forms Gf
media could be used in publiciz-
ing adult classes.

9. Prepare or review teaching plans
used in giving instruction,

10. Make orientation and supervisory
visits to enrollees to learn of the
situation, employment needs, re-
sults’ of the instruction being
given, and to help with problems
being encountered. :

{l. Plan supplementary classroom
teaching activities to furnish addi-
tional experiences. This could
consist of field trips, use of re-
source persons, instructional ma-
terials, individualized instruction,
or others.

12, Evaluate the program and indi-

vidual courses or activities.

Conclusion

There is a need for adult education
in agriculture. Conducting an effective
adult program involves many activities.
If the adult program is to be a part of
the total vocational agriculture pro-
gram, the vocational agriculture teach-
er must assurmne some degree of respon-
sibility for these activities. If the adult
program is conducted by someone not
affiliated with vocational agriculture,
it would be to the advantage of those
concerned to utilize the expertise of
the vocational agriculture teacher to
see that the necessary activities are ef-
fectively conducted. The wvocational
agriculture teacher has a very impor-
tant role in seeing that an adult pro-
gram is conducted for those with needs
in the broad field of agriculture.
Whether we can produce, process, and
distribute food for the ever-increasing
population of the world may depend
upon how well we can keep those en-
gaged in farming and performing other
occupations in agriculture informed
about the changes and technological
advancements in agriculture. Adult ed-
ueation is our last resort to reach most
of those engaged in such a strategic

endeavor. 66

know-how and is protecting the farm-
ers against failure and misdirection in
an ever faster moving world. It is true
that most of the American people have
come to the conclusion that a few years
of education confined only to youth is;
not enough. But T like to see the fact -
mentioned a little more that our ser-
vice to out-of-school groups is greatly
interrelated and inseparable with the "
American Success Story in Agriculture. -
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il stimulate good discussion at the
foper time. Quite often a mediocre
speaker has been saved by a few perti-
“rit questions asked by the teacher on
half of the group. Encourage group
discussion to get everyone involved.
People like to go away from a class
with a feeling that they have personally
ceived something useful.

0} Plan effective field trips to places

CONTINUED

newspapers, and personal contact to
announce future meetings and topics.
In addition, use the same media for
follow-up of special events.

(6) Have refreshments after each
meeting. Adults enjoy the chance to
eat and visit with each other after the
class has adjourned. Some recreation
may be desired.

{7) Include the spouses of the mem-
bers in as many activities as possible.

40
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Perhaps the local FHA or FFA chapter
could provide baby sitting service dur-
ing the meetings. Ilave at least one
family night or other kind of family
activity each year.

(8) Don’t hesitate to use businesses or
companies as resources and sources of
food or refreshments. The largest adult
meeting ever held at Peebles was one at
which a seed company presented a
complete dinner following a class on

THE AGRICULTURAL EDUCATION MAGAZINE

of _;‘interest for the members. Tours of
€ Ohio State Farm Science Review,
the Select Sires A.I. facilities, a meat

the subject of basic agronormy. How-
ever, do not permit extensive advertis-
ing by dealers or resource people. It
kills the class and will destroy the effec-
tiveness of the session,
{9) Be certain the resource persons are
qualified and capable of presenting 2
class that is meaningful. As the coordi-
nator, the vo-ag instructor should al-:
ways be prepared to ask questions that

(Concluded on next page)

supplements to the

1) Take the program to the people.
Do not hesitate to present a class to a
den club, Lions Club, Rotary Club,
Or:other community group. It is an
effective means of educating people
I}O would possibly never be reached
-the school in any other way. It is
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also an effective public relations tool
for the vo-ag department, Classes on
the importance of agriculture, meat
and food products pricing, pgarden
mulching and fertility, etc. have proven
to be excellent topics.

(12) Do not hesitate to use your local
FFA members. They can help with
contests, field trips, and other aspects
of the adult program. Both parties

- benefit,

(13) Be sure to develop some kind of
competitive event for the adults, espe-
cially if you have a YF chapter. An
annual crop show, a crop yield contest
for corn, soybeans, and wheat, and
other special contests have stimulated
extensive interest at Peebles, However,
be sure to develop a complete list of
rules before each event to prevent any
problems. Adults have a need to par-
ticipate in competition and such ac-
tivity can be used effectively if properly
administered.

(14) Be certain to provide adequate
personal contact at the members’
homes as part of the adult program
follow-up. It is essential that the adults
feel you are personally interested in
their activity, and on-farm visitation is
the most effective means of showing
you care, A follow-up of the classroom
teaching can be the most valuable part
of the entire program if properly con-
ducted.

These points can help you develop a
productive program of adult education
in agriculture. The most important per-
son, however, is the vocational agricul-
ture instructor. The program will be as
effective as the instructor makes it
Determination and a feeling of desire
to be of service will make the program
grow. The reward is a feeling of ac-
complishment and knowledge that the
vocational agriculture department has

served the community well, &9
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As the community of Gonzales an-
ticipates its most significant historical
celebration to date, its Sesquicenten-
nial, one of its most vital and active
organizations, The Gonzales Young
Farmer Chapter, will mark its 20th
anniversary. This organization is for-
tunate to have several unique features
which have contributed to its success
through the years.

Interest and support of the Gonzales
Chapter have been, and continue to be,
nurtured by our agrarian community
of almost 7.000. Membership rose to
123 in 1974, with 115 members having
paid already this year. Gonzaleans have
been warmly endorsed at the state
level, having had a state officer for
eight vears and a state president two
years, State officers in Texas are elected
1o serve a two-year term, and they are
eligible to become state president dur-
ing the second vear. We also have had
an area Young Farmer officer every
year, four being area presidents. Our
members range in age from twenty to
seventy, Only members less than 35
years of age can hold office, which is
in keeping with the rules that are set
up in the Texas YF Constitution, Dues
are $5.00 per year.

QOur chapter has also been very active
in the National Young Farmer Insti-
tute. Calvin Baker, past state president,
was general chairman of the second
Institute that met in Dallas in 1968.
He has attended all but one Institute
which was missed because of family ill-
ness. Baker has been instrumental in
setting up a local fund to help pay
expenses of members to the National
YF Institute. This year eight members
and their wives attended the Institute,
with the Chapter providing $300.00
expense money. The same amount of
money has already been set aside for
the 1976 Institute. Sixteen members
and wives attended the State Young
Farmer Convention in Fort Worth this
year, and 20 members and wives at-
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The Activities of a

Pat Kelly and [ohn Floyd
Local Advisors
Gonzales, Texas YF Chapter

{7 Chapter

A. WEBSTER TENNEY

By H. N. Hunsicker*®

Cél\;in Bak;r, past State President: J. B, lester and Buddy Lester, past State officers; and IZ_

James Knadel, past State President, look over some of the irophies the Gonzales Young Farme

Chapter has received in their 20 years of operation.

tended the Area Young Farmer Con-
vention. !

Throughout its history, the Young
Farmer Chapter has received staunch
support from the Gonzales Indepen-
dent School District Board and its ad-
ministrators. We are allotted funds to
pay expenses for five programs each
year. These monies include $18.00 per
diem and 16¢ per mile. Superintendent
Fred A. Havel, Jr. said, in endorsing
the Young Farmer Chapter, “The
Board of Trustees and Administration
of Gonzales Independent School Dis-
trict give strong support to the voca-
tional agriculture program because of
its importance to our agricultural econ-
()Hly.”

Other major supporters of our ac-
tivities are the Gonzales Bank and the
First National Bank. The Gonzales
Bank pays all expenses at our awards
barbecue in the summer, while the
First National Bank of Gonzales pro-
vides our FFA Father-Son/Daughter
Awards Banquet in the spring. They
have both readily provided us these
luxuries for many years,

Variety in program planning has

been one of the keys to our successful -

operation. The programs are planned

a year in advance, soon after the new :
officers take office in September. At:

an officer’s meeting, topics for each
month are selected and a member is
put in charge of that program. Since
this member knows well in advance of
his responsibility, we enjoy exception-
ally interesting programs, We confirm
the program with the speaker prior to
the meeting and make arrangements
for any andiovisual equipment needed.
We've never failed to have a program
at each meeting in our 20-year history,
and we feel that, in itself, is unique.
In our program planning for the
year, we lry to include special projects
and short courses which we deem bene-

ficial to our membership. Last summer
we sponsored two evening classes 1

beefl cattle pregnancy testing. The first

night we had a lecture and demon-

stration with reproductive tracts ob
tained from a local slavghtering plant

The second night, we worked with:
(Coneluded on page 46)
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“An idea man,” “an engaging con-
ersationalist,” “enthusiastic,” “liked
people and got them involved,” “great
promoter,” “an effective administra-
? According to his friends and asso-
cidtes these were just a few of the traits
at. distinguished Dr. A. Webster
Web) Tenney in his career as a leader
ocational agriculture education and
the FFA.
Born at Ten Mile, West Virginia,
Dr:: Tenney attended public schools
in Buckhannon, West Virginia, then
nioved to Florida where he received a
B.S: Degree in Agricultural Education
from the University of Florida. In 1933
he:received an M.S. Degree at The
Oliio State University, Later he studied
it Cornell and finally received his Doc-
or: of Education Degree from New
York University in 1951,
. Although his first teaching job was
s: an elementary school teacher at
eonard Run, West Virginia, Tenney
oot returned to agriculture. Tn 1930
he. moved to Florida where he married
R_ﬁth Cox of Lakeland and accepted a
osition in the vocational agriculture
‘epartment at Plant City, Florida.
After two vears in Plant City, the
Tenneys moved to Del.and, Florida,
‘where he taught vocational agriculture
for! two additional years.
Experience and success as a voca-
nal agriculture teacher led to a posi-
as a Professor of Agricultural Edu-
ation at the University of Florida in
Ga_l_nesville. After two years there,
mney joined the State Agricultural
ducation Staff and moved to Talla-

But the move that was to have the
most impact on vocational agriculture
and the FFA was one he made in 1943
when he accepted a position as Pro-
gram Specialist in Agricultural Edu-
cation in the U.S. Office of Education.
With that position Tenney also became
Executive Secretary of the Future
Farmers of America — a position he
held until 1957,

The period 1943-1957 was one of
‘growth and change for the FFA and
Webster Tenney left his mark on many
of the innovations that developed over
the 14-year period. In addition to help-
ing establish the successful FFA Supply
Service, Dr. Tenney was instrumental
in organizing and implementing The
National FFA TFoundation, and The
National FUTURE FARMER Maga-
zine. Even today the National FFA
Convention bears the imprint of many
innovative ideas implemented by Dr.
Tenney in the 1940°s and 50%.

The following is a partial lList of
achievements that had the most sig-
nificant impact on the FFA organiza-
tion: i

¢ Organized the Future Farmers

Supply Service.

@ Helped revitalize and expand the

national FFA program.

® Reorganized the national conven-

tion and added pageants, national
band and chorus, and expanded

Neville Munsicker

#*Neville Hunsicker is Program Specialist,
Agriculture/Agribusiness in the USDE,

member participation in the con-
vention,

® Expanded greatly the use of na-
ticnal FFA officers.

@ Developed a relationship program
with business and industry for
FFA by launching an annual
“Good Will Tour” by national
officers.

® Assisted Dr. W, T. Spanton, the
National FFA Advisor, in orga-
nizing the National FFA Founda-
tion. :

® Assisted in obtaining a Federal
Charter for the FFA in 1950,

¢ Helped plan, promote and launch
The National FUTURE FARM-
ER Magazine. Wrote two issues
of “Future Farmers Tn Action”
which were forerunmers of the Na-
tional FFA Magazine,

® Promoted successfully the partici-
pation of the FFA in international
affairs. Launched first exchange
program with Young Farmers of
Great Britain and with Future
Farmers of Japan. Coordinated
the FFA Peace Corps Project in
West Pakistan and cooperated
with similar youth programs in
many other nations.

® DProvided national leadership in

the merging of the New Farmers
of America {NFA) into the Fu-

fure Farmers of America.

® Provided national leadership in

the broadening of agricultural
education programs. Obtained the
cooperation of the president of
AVA in appointing a national
committee to modernize the “Ob-
jectives of Agricultural FEduca-
tion” to serve the entire field of
agriculture.

® Wrote two books on FFA, “Pro-

grams for Future Farmer Chapter
Meetings” and “Practical Activi-
ties for the FFA.” Served as co-
author of “Methods in Teaching
in Vocational Agriculture” which

(CGoncluded on page 47)
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recognize the importance of Agricul-
tural Education. It is the only public
school program specifically designed :
for boys and girls who wish to enter a -
career in agriculture. Post-secondary
and collegiate program graduates are
prime candidates for employment, "
These are the youth and adults who.
will be served by, or employed by the -
agricultural businesses, industries, . o-
ganizations and. agencies. :
Agricultural Education has the repu-
tation as being a leader in Vocational
Education. However, there are indica-
tions the profession may tend to be Norking with out-of-school groups
naive and perhaps a little too self - “from Boy Scouts to Senior Citizens over
satisfied. Over the past few years the '-a,-périod of some fifty vears has been
profession appears to have accepted the. - a pleasant experience and left many
status quo. Business and industry hag - impressions. These are my impressions,
had only minor inputs into the Agri<i™ rie might say, suggestions to those
cultural Education policy and program: ho:may wish to try them out,
development. Begin and End With the Learn-
Today, Agricultural Education and egin with the learners to find out
agricultural business and industry must - sort of help they are ready to
join forces. Fach needs the other if - ceept and end with a change in their
progress is to be made, Positive action ctice which they find more satis-
must be taken jointly, and quickly. The sing. These people are in business and
National Advisory Committee for Agri- h ¢. know-how which they want to
cuftural Education is providing the mprove.
leadership from the non-education sec- 2. Keep Undertakings Understand-
tor. ' 3 able and Possible. Joint planning and
side technical help as needed usual-
Iy insures a sensible selection. Start
ly what you can finish, or have rea-
ot to think you can.
3. Keep all Eyes on the Objective.
When several people are working to-
her it is quite possible for different
st to get different ideas of what
y. had set out to accomplish. This

Gerald R. Fuller
Secretary to the Commitiee
National Ag. Ed. Adv. Committee
and Vermont Teacher Educator

discussions. Among the problems most

A committee composed of represen- :
frequently mentioned were:

tatives of twenty-three key segments of
agriculture plus the major sectors of
Agricultural Education makes up the
National Advisory Committee to the
Agricultural Education Division of
the American Vocational Association,
chaired by Dr. Walter Jacoby. This
National Advisory Committee is focus-
ing its attention on the total breadth
of Agricultural Education in the United
States. In its consulting capacity to the
Agricultural Fducation Division of
AVA, the committee has a direct link
with teachers, supervisors, teacher edu-
cators, the FFA, the Young Farmer
FEducation Institute, and the American
Vocational Association. Through its
consulting role, the committee also has
an outreach to the United States Con-
gress and the U.S. Office of Education.

STATUS OF AGRICULTURAL
EDUCATION

Today may be a far more significant
time for Agricultural Education than
we realize, as indicated from the min-
utes of the committee meetings. The
entire field of agriculture has become a
significant and respected part of the
national and world economy. As stated
by Donald N. McDowell,! “This is a
Golden Age, 2 new era, a prime time
for agriculture, But, are we ready?”

Enrollment in Agricultural Educa-
tion in high schools is increasing. Mem-
bership in the FFA is expanding. En-
rollment in post-secondary and colle-
giate level agricultural programs is
moving upward. Even though these
statistics are positive indicators of
strength, Agricultural Education faces
many serious problems.

A number of challenges to the health
and welfare of Agricultural Education
have been identified during commitiee

- THE ACTION _
The committee is taking action.
Members of the committee are ‘cate-:
gorizing the major problems and con- °
cerns expressed to them by the agri-
cultural education profession, they are
preparing a statement of support for’
Agricultural Education, and they are
developing a rationale for maintaining can happen both between and within
an identity for Agricultural Education. - ses. Within the class a discussion
The agenda for an April meefing in may turn into a two-party conversation
Washington, D.C. include meetings: hich others present may not be able
with key leaders of Congress, the 1S, to hear nor to consider In order at that
Office of Education, and the American tiie, It is equally discouraging to at-
Vocational Association. tend a class when little or no thought
given to what has gone before nor to
what is to follow. The wise leader will
t up the agreed upon target where all
may see and retain their aim,
In the most effective classes I have
observed, supervised or conducted, the
genda was posted as items or ques-
tions which were checked off as com-
pleted. This had the double advantage
of providing a focal point to guide dis-
cussion and a common interest in com-
pl ing the list. Looking ahead at the
e of a class or a personal visit usu-
ally ‘prevents a lapse between classes.
‘1‘ Have a Definite Message for Every
€sson. Whenever an adult goes to the
ouble of attending a meeting he ex-

A CHALLENGE :
The National Advisory Committee |
for Agricultural Fducation will be ef-
fective as long as the profession pro- -
vides the necessary support. The com-
mittee cannot be expected to do work
which is rightfully the responsibility of -
the. profession. The committee must re-
ceive adequate inputs from the profes-
sion’s leaders, and the activities of the’
committee must be communicated to
the members of the profession by ifs
leaders. This is a challenge to the lead-
A NEED EXISTS ership in Agricultural Education. The
The minutes of the meetings clearly challenge must be met quickly, and .
show that members of the committee adequately. :

1Donald N. McDowell is the Executive
Director of the National FFA Foundation
Sponsoring Committee, and a member of
the National Advisory Council on Voca-
tional Education.
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Dr. A. ]. Paulus
Professor Emeritus, Agricultural
Education
The University of Tennessee,
Knoxville

pects to get something worth the effort.
This is how he decides whether or not
to be back the next time. Even if a
problem or part of it has ic be carried
over it needs to be given a fresh ap-
proach with a value of its own.

This impression of need for definite-
ness became real to me in South Caro-
lina where a trainee was not permitted
to teach a class without a rehearsal in
which he proved his acquaintance with
the related facts.

In Tennessee field courses, the tech-
nical phase was tanght by a member of
the College of Agriculture while one of
our staff would help the teachers divide
it into jobs and then to develop a plan
which identified the messages to carry
to their all-day students and adult
farmers. This procedure began with a
request from the teachers.

5. Seek Special Help as Needed. 1t is
far better to bring in help now and
then than te limit the undertaking to
what the teacher can handle. This is
particularly - true In some technical
areas. FEven when a specialist is needed
the teacher can serve a real purpose by
helping to identify the problem and
how to go about finding a solution,
However, don’t do it too often or you
will weaken your leadership. Or, as
one familiar with such operation said,
“Don’t turn over your class, or you’ll
lose it.”

6. Look After the Individual, Fven
though all members of a group may be
working on a common problem and

studying the same data, there will still
be cases calling for individeal help be-
fore they will feel ready to take action
on problems which are impotant to
them.

This point was well illustrated while
working with trainees at Clemson,
South Carolina. When they made a
home visit they would carry a copy of
the problems and the tables used at
the previous class, During the visit they
would clear up any lack of understand-
ing during the class.

Some individuals need little direction.
While teaching at St. Thomas College,
Scranton, Pennsylvania, I helped a stu-
dent select three basic texts and decide
on a procedure. Two months later he
came back with the history of educa-
tion on a roll of brown wrapping paper
a yard wide and some sixty feet long.
“For me,” he said, “that was the best
way to learn what has been happening
in education.”

7. Guide Discussion by Feeding in
Pertinent Facts, The story has been
told of two old maids who were argu-
ng a point when a third party offered
some facts. “No thanks” they said,
“that would end the argument.” Too
often so-called discussions go on and
on when a few fresh facts would close
the case and set the stage for dealing
with other pressing problems. As men-
tioned in four above, this lack of defi-
nite message has caused many an adult
to skip a later meeting which could
have been most helpful to him.

During my work in Tennessee and
South Carolina, it was common prac-
tice to list the problems on the chalk-
board. After comparing their own ex-
periences the teacher would present
factual data. They could then draw
their own conclusions. Often one or
more would tell the group what he in-
tended to do about it.

Discussions play a vital role in adult
learning ; but coming in cold and talk-

: (Concluded on next page)
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CONTINUED

ED  [EADER IN

IMPRESSIONS —

My opening came in religious "edu,
cation, Time and again 1 have heen
impressed with the similarity between
teaching vocational agriculture and - . Dé
teaching religion. Each is a way of life.
and finds its real use when put into
practice, For the last seven years, I haye
served as coordinator for a weekly pro-’
gramn serving 200 children and 60-70
parents. Fortunately, my wile has re-
cently retired from teaching and is
working with me.

I still have a special interest in
poems dealing with life around wus and .
frequently enjoy sharing them with my
friends. Most of the 140 which I have
written since retirement are a tribute

er and give him a new start.

10. Use Retirement as a Springboard
to Another Round of Service. Look
around at people you know and see
what is happening to them after they
retire, Do they hide their professional
lamp “under a bushel” or do they con-
tinue to use it in helping others find
their way? It has been my observation
that many who call it quits find much
to worry about and soon are laid away.
On the other hand, those who welcome
the opportunity for greater choice in
their use of time and energy seem to
have little trouble in finding use for
their talents in the service- of others.
The lessening of pressure and competi-

ing from the top of the head is Iittle
help to those who are there for infor-
mation but get only discouragement
for trying to get it in that way.

8. Weave in Bits of Enjoyment. Most
groups who stay together for any length
of time include one or two persons who
add enough humor to keep everybody
awake for fear he might miss some-
thing. This brings about participation
and heightens readiness to learn. Tt
also extends helpfulness in everyday
living beyond the lesson.

9. Keep Growing With Those You
Serve. Once we stop growing we soon
stop leading. It is well to remember
that you cannot push something that

siused at the University of

'.956 at the request of the U8,
partment of State, he visited
the agrlcultural high schools and

\iversities in Japan and attended
t,he national convention of the
ture Farmers of Japan. In Jan-
uary. 1964 he represented  the
nited States in Paris at a con-
erérice on agricultural education
which was attended by represen-
tatives of 20 nations. In 1965 at
the: request of the Peace Corps,
he visited volunteers in West Pak-
istan and conferred with national
ders of vocational education in

is going faster than you are. Bringing tion seem to brmg about renewed en- to some individual or group. Forn the , the Philippines and
in help to meet a particular situation ergy and peace of mind in greater record--I am now well along in my
can easily prove stimulating to a teach- abundance than ever before. twelfth year since retiring at age 70. and close associates who

“Dr. Tenney well and worked
ely ‘with him in vocational agrieul-
d the FFA, think of him as a
¢ leader. “He was a master in
egating responsibility,” says Wilson
és; who was Editor of The Na-
FUTURE FARMER Magazine
Dr. Tenney.
rs remember Tenney as a gre-
s‘man who likes people and al-
had fun in his work, “In the sum-

CONTINUED

ACTIVITIES OF A YF CHAPTER

grooming plagues in each division in
the annual FFA-4-H Club Stock Show.
In November, we celebrate with a
Thanksgiving: Supper and Auction at

. which time we:auction various hpme-
made foods and home grown articles
that have heen donated. We raised -
$1,000 for the Show Barn at our- 1972
Supper and Auction.

cows provided by the Luling Founda-
tion Farm. This past January we of-
fered a four-night short course on im-
proved grasses.

Family barbecues rank high on the
list of favorites of our membership. We
take advantage of the expert cooks in
our organization and the fellowship
enjoyed by our members by incorporat-
ing them into special programs. At one
such family barbecue last summer,
Bobby Joe Furlow, State Young Farm-
er Vice-President from O’Donnell, pre-
sented a wildlife program, using live
rattlesnakes in his presentation, Need-
less 1o say, adults and children alike
were 1most attentive.

The chapter publishes a monthly
newsletter just prior to our regular
meeting on the fourth Thursday of
each month. The newsletter contains
highlights of chapter activities and up-
coming plans, in which we are careful
to include as many names of our peo-
ple as possible.

The Gonzales Young Farmer Chap-

ADVISORY

visifor is In a position to make sug-
gestions that will more than likely be
used,

Out-of-school groups appreciate the
extra effort given to help them in their
chosen oceupation. The results of work-

ter has been actively involved in our
community for many years. We've built
a show barn, sponsored a big barbe-
cue at the annual “Come and Take
1t” celebration, and presented special
awards at the local FFA-4-H Chib
Stock Show, to name a few,

In 1971, the Young Farmer Chapter,
with Calvin Baker as chairman, raised
$20,000 to build a show barn for use
by the FFA and 4-H Clubs, The barn,
an all-steel 5(¥ x 20{¥ structure, contains
a show ring and bleachers.

Our Sesquicentennial celebration this
October will draw thousands of visitors
to our community. Among the activi-
ties for the ten days of festivities will
be =a trail ride, dances, parades, art
shows, crafts show, various historical
tours, a rodeo, antique show, and many
more activities. The annual barbecue
that we sponsor will serve many of
these vigitors in the city park, as we
will prepare for approxzma.tely 1,000
people.

The Young Farmer Chapter presents

COUNCILS

ing with ‘this group can be seen from
day to day. It does take a lot of time
and hard work, but the satisfaction
from a year’s work is not complete
until one has worked with one or more both in our Chapter and the com-

out-of-school groups. &€ munity of Gonzales. $69¢
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The Gonzales Chapter’s tmphy case
is full of trophies won in various con-
tests through the years, We have been
successful competitors at area and state
levels, entering the following contests:
Outstanding Chapter, Public Relations,
Star Young Farmer, Agri-businessman,
Radio and T.V., and Associate Mem-
ber. Locally, an annual awards ban-
quet is held every summer at which
time plaques with the Young Farmer
medallion are presented for: Star
Young Farmer, Distinguished Service
Award, Star Agri-businessman, Hon-
orary Membership Award, Associate
Membership Award, and FFA Award.

Strong leadership has been the crux
of our success. Our most active mem-
ber, Calvin Baker, has served in offices
at the local, area, state, and national
levels, and as president or chairman at
each level. Iis eager direction has con-
tributed significantly to our program

S TO BE REVIEWED

ERCK VETERINARY MAN.
_L Fourth Edition; Edited by O.
; Merck & Co., Inc.

CAL EDAPHOLOGY; By Ster-
A. Taylor; W. I. Freeman and
mpany (1973)

VI GROWTH AND DEVELOP-
NT Second Edition; By A. Carl
POId and Paul E. Kr:edemann
MeGraw-Hill Book Company (1975)

RATIVE ENTERPRISE: The
.__1tt1e People’s Chance in 2 World of
Bigness; By Jerry Voorhis; The Inter-
tate Printers & Publishers, Inc.

AG ED

mer Dr. Tenney often gathered em-
ployees at the FFA Center together for
a noontime picnic or an evening ice
cream social,” recalls Ed Hawkins, Ad-
ministrative Director of the FFA Or-
ganization who was then Manager of
the Supply Service.

Paul Gray, the current FFA Execu-
tive Secretary, remembers Dr. Tenney
for his innovations in the National
FFA Convention. “You've got to have
more than business,” was one of Ten-
ney’s beliefs, commented Dr. Gray.
“That is how we got started with
entertainment by FFA members and
professionals. In addition to the Band
and Chorus, Tenney introduced pag-
eants to the Convention,”

Dr. Tenney resigned his FFA Execu-
tive Secretary position in 1957 to de-
vote full time as Central Regional Pro-
gram Specialist. In 1960 he took a
year’s leave of absence from the U.S.
Office of Education to organize the
National Agricultural Hall of Fame, at
Bonner Springs, Kansas, returning to
Washington in 1961 to become Chief,
Agricultural Education, and National
FFA Advisor—a position he held until
1964 when he became Chief of the Ser-

vice Branch in the Division of Voca-

_rﬁ,i‘he Book Review Editor's Desk . ..

FUNDAMENTALS OF NUCLEAR
SCIENCE; By P. N. Tiwari; Halsted
Press (1974

AGRICULTURE AND THE INDUS-
TRIAL REVOLUTION; By E. L.
Jones; Halsted Press (1975)

THE GREEN REVOLUTION 1IN
INDIA: A DPerspective; By Band-
hudas Sen; Halsted Press (1975)

THE SCIENCE OF PROVIDING
MILK FOR MAN; By John R.
Campbell and Robert T. Marshall;
McGraw-Hill Book Company (1975)

A GEOGRAPHY OF WORLD
ECONOMY, Second Edition; By
Hans Boesch; Halsted Press (1974)

NATURAL RESOURCES MEA-

. SUREMENTS, Second Edition; By
Thomas Eugene Avery; McGraw-Hill
Book Company (1975)

tional and Technical Education. While

his new duties extended to a broader

vocational direction over the next ten
years, Dir. Tenney continued his inter-
est in vocational agriculture and the
FFA. Tn 1971-1973 he assumed a posi-
tion with the International Labor Or-
ganization of the United Nations in
Jamaica,

Now retired from Government Ser-
vice and living at 5223 Cape Leyte
Drive, Sarasota, Florida, he has been
recognized on a number of occasions
for his services to vocational education
and the FFA. He was presented the
Honorary American Farmer Degree in
1944 and received the FFA's VIP Ci-
tation in 1973,

The Tenneys have two children and
five grandchildren, Webster, Jr. resides
in Richmond, Virginia, and daughter
Carolyn, Mrs. C. C. Hines, and family

live in San Bernardino, California.

Dr. Tenney continues his close ties
with education as a guest professor and
lecturer and currently is writing a
“Tifty Year History of the FFA.” When
Web is not involved in family or voca-
tional education affairs, he may usually
be located on a nearby golf course.

RANGE MANAGEMENT, Third Edi-
tion; By Laurence Stoddart, Arthur
Smith and Thadis Box; McGraw-Hill
Book Company (1975)

EVERYTHING YOU WANTED TO
KNOW ABOUT FARM MANAGE-
MENT CONTESTS, BUT DIDN'T
KNOW WHERE TO LOOK; By
K. (. Schneeberger and D. D. Os-
burn; AGECO, Inc.

INDIVIDUALIZING VOCATIONAL

AND TECHNICAL INSTRUG-
TION; By David J. Pucel and Wil-
liam G. Knaak; Charles E. Merrill
Publishing Co. (1975)

¥ you feel qualified te review one of these
books and desire to do so, write the Book
Review FEditor and he will send the book
for review. Once reviewed, the book be-
comes the property of the reviewer.— James
P. Key, Bock Review Editor, Agricultural
FEducation Department, Oklahoma State
University, Stillwater, Oklahoma 74074
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. GRAIN GRADING WORKSHOP — Grain grading was the subject of a work
shop for grain elevator persannel at Waterloo, lowa. The workshop*was sponsore
by Hawkeye Technical Institute, {Phofo from Harold Crawford, lowa State Un
versity and Yirgil Christensen, Hawkeye Technical Institute}

INDUSTRY TOURS ARE EDUCATIONAL — Weiner
{Arkansas] FFA members and adults are shown following
a tour through the Parts Distribution Center of the In-
ternational Harvester Company in Memphis, Tennessee.
R. P. Stockstead [center, kneeling) is manager of the
Center and conducted the four through the facility,
{Photo from Unice Latimer, Arkansas Department of
Education)

YOUNG FARMERS STUDY ELECTRICAL WIRING — Rockingham

County {Yirginia) Young Farmers are shown as they receive ceriificates
from Art Mitchell, Coordinator of Studeni-Job Placement at Massanut-
ten Vocational-Technical Center, at the conclusion of a farm electrical
wiring class. The class received 15 hours of insfruction in_electrical
wiring. [Photo from Glenn. Anderson, Virginia Department of Education}

YOUNG FARMER STUDIES NEW BREED — Young Farmer, Gary Bond
of Washingfon Parish, Louisiana, is shown looking over his herd of half-
Chianiana and half-Holstein catile, Bond began experimenting with the -
Chianjana breed as an alternative to expanding his dafry herd, {Photo.
from .J. C. Atherton and Don Westen, Louisiana) :
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