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Paul Yaughn

After being in high gear throughout most of the year,
many FFA chapters shift into neutral at the close of school.
They coast through the summer by conducting two meetings
{the minimurm number needed to qualify for a superior
rating}, attending the state FFA convention and sending
several members to the state FFA camp. Except for the two
meetings, little substantive activity takes place on the local
level, and usually one or both of these meetings are, in
ality, some type of recreational activity,

The summer months lend themselves to a variety of
recreational activities, and an active chapter should not
hesitate to provide for such functions, However, summer
also lends itselfl to a variety of other activities which are not
entirely recreational in nature — activities which are edu-
cational and serve to enhance the smooth and orderly opera-
tion of the chapter in the upcoming year. Although it is
often difficult to assemble members during the summer,
many chapters have still been able to host many activities
which effectively combine education and recreation. Some
of the more successful activities are the following:

LEADERSHIP SCHOOLS

Along with the annual summer camping or fishing trip,
some chapters have found it beneficial to hoid a leadership
development workshop, Sometimes the group may consist
only of the chapter executive committee, other times it will
be the entire chapter. The members {and advisor, of course)
still take part in recreational activities, but sandwiched be-
tween the recreation are sessions devoted to the study of
parliamentary procedure public speaking, opening and
closing ceremonies, social graces, persenality pointers, and
other aspects of leadership and personal development, These
sessions are usuzlly conducted by past officers, the chapter
advisor, or the current officers, Because their schedules are
more flexible during the summer months, a state or national

fficer can often attend and participate in leading the ses-
Gons. This type of activity is one that can really set the
stage for the upcoming chapter year and will produce many
tangible benefits for both the individual members and the
FFA chapter.

JUNE 1977

Activities —

lore Than Just

Recreation

by
Paul R. Vaughn
Teacher Education
Virginia Polytechnic Institute
and State University

The summer should not be a {ime when the FFA '.
gram begins to lag, or worse yet, comes {o a halt.
I# should be kept alive end active year-round.

In a variation of this activity, some chapters take the
entire membership on a 2-3 day retreat where they devote
a major portion of their time to developing the upcoming
year’s program of activities. The value of such a session is
readily apparent. When school starts, only minimal revision
of the program will be needed, and it can be shipped off to
the printer early in the school year, This enhances the major
function of the program which is, of course, to provide a
guide for the chapter to follow during the rest of the year.
Most of the headaches created by the rush to complete the
program at the beginning of the year will have been elimi-
nated by this cne activity, which by no accident, turns out
to be fun. If some members are unable to attend the retreat,
their input can be obtained early in the school year before
the program is printed.

FUND-RAISING ACTIVITIES

Fund-raising in the summer? Why not? Many chapters
have conducted activities during the summer which raised
enough money to finance the entire chapter’s operation dur-
ing the rest of the year. Many of these activities are also
educational ~— plant sales, sales from produce grown in
vegetable gardens, construction of equipment, etc, The stu-
dents learn and practice skills that they will be utilizing as

future employees in agricultural and agricultural-related oc-

cupations. Some chapters devote one day per week in the
sumnmer for a “Chapter Project Day.,” Members come into
the school laboratory and spend the day constructing various
items (hay racks, hotbeds, feeders, etc.) which are later sold,
providing funds for upcoming chapter projects. The mem-
bers enjoy the opportunity to work together while sharpen-
ing skills necessary for later employment.

{Concluded on page 272)
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James P. Key

FFA camps, state conventions, interscholastic contests,
field days and other educational activities of a recreational
and leadership training nature are a vital part of our vo-
cational agriculture program, and many times take place
in the summer. With vocational agriculture teachers being
hired on a 12 month basis in fewer and fewer states, these
activities and others normally carried out in the summer
are endangered. Many times at activities such as these,
students get the spark of enthusiasm which turns them on
in other phases of the vo ag program., Are we going to
lose these educational and motivating activities to the 9 or
10 month trend?

How about work with prospective students, supervision
of student experience programs, work with young and adult
farmers and professional improvement? Are we willing to
aliow these and the other summer activities for the voca-
tional agriculture teacher to be lost in this alarming trend?
The legislation which established vocational agriculture in-
dicated a need for a 12 month program and established it
as such. What has happened to start this trend away from
a 12 month program? Have we, as vo ag teachers, carried
out an effective summer program? Have we publicized our
summer activities and kept the community and administra-~
tion informed about what our summer program has accom-
plished? Have we let our legislators know about the impor-
tance of our program, especiaily our sumraer program, and
what it has accomplished? Have we let our students and
their parents know what our summer activities have been,
and have they felt the resulis of those activities?

M YOUR

If these questions can all be answered affirmatively,
we are probably not in danger of losing our summer pro-
gram and being put on a 9 or 10 month salary. However,
the statistics indicate otherwise. So, what can we do to halt
and reverse this alarming trend?

Fach one of us should know our community and lis
needs better than anyone else. However, a little soul search-
ing might be good for the program, Perhaps we should ask:

1. Do I really know what this community needs in
the way of a summer program? Or, might I be able to get
some good ideas from advisory groups, other teachers,
young and adult farmers, students, parents, administrators,
supervisors, businessmen or others?

2. If 1 know what summer program is needed, am I
most effectively carrying it out? Or, might I be able to use
help effectively from some of the groups mentioned before?

3. If the program is being effectively carried out, am
I letting others know it is being done? Or, could I give
the administration a summer calendar so they will know
what I am doing and where T am going during the sunf
mer? Could I better publicize the student’s summer accorm-
plishments and activities through the local newspaper?
Could I invite parents, advisory group members, young
and adult farmers, business men and others to take part
in summer activities as time permits? Could I sit down
over coffee with legislators to let them know what is going
on in the vocational agriculture program, and especially
the summer program?

Sometimes we can be so busy chasing pigs we cannot
take time to mend the fence. Is this the case with us and
our summer program? If so, maybe we better get busy
at fence mending before we lose our whole herd and the

summer program too! &G

JULY — rfacilities — Planning, Maintenance and
Improvement

AUGUST — In-service Education and Teacher
Conferences

SEPTEMBER — Fairs, Shows and Contests —
Competition, Practice and Moti-
vation

OCTOBER — Preparation for Agricultural Re-
sources and Forestry Oeccuptions

> NOVEMBER — Multiple Teacher Programs —
: Patterns and Priorities

) DECEMBER — Ornamental Horticulture Occupa-
tions — A Growing Field

* w

NEEDED — PICTURES

If you have pictures which illustrate any
of the themes of coming issues, please send them
to the Picture Editor or Editor.

We would like to use pictures from across

the nation for the covers and Stories in Pictures.

SEND

* *

PICTURES
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The
® FFA Camping Experience

lts Values and Future

Timothy C. Comings, D.V.M.
Past Director, Oswegatchie Camp,
Croghan, N.Y.

Fort Plain Animal Hospital
Fort Plain, N.Y.

The FFA Camp has been a valuable
summer activity in the state of
New York.

The use of the camping experience
as a means of alding in the develop-
ment of youth has been practiced for
over one hundred years. The idea
gainred momentum in the early 1900s
due to the migration of rural families
into cities. Parents wanted their chil
dren to have contact with the basics of
e comunon on the farm. The camping
ea was adopted by numerous organi.
zations as a means of developing the
physical, mental, spiritual, and social
qualities that they felt would be im-
portant in life.

During the past one hundred years
camping has established itself as one of
the finest settings possible for the de-
velopment of youth. It was with these
thoughts in mind that the teachers of
Agriculture in New York State sought,
and purchased, a camp in the Adiron-
dacks for providing youth leadership
training for the vo-ag youth of New
York. The camp was purchased in 1945
and was named Oswegatchie, The New
York Leadership Training Foundation
wag established to oversee the operation
of the camp and camping began in

- 1946, The property s isolated and con-

sists of 1200 acres of forest and inciudes
four Jakes. It was purchased for $33,000
and represents one of the wisest invest-

Last summer marked the thirtieth
ar of camping at Oswegatchie and
QWas a time of reunions and reflection.
t'was also a time to consider the fu-
re: of the camp and what part it
might continue to play in the develop-
Ment of the vo ag youth in New York.

VALUES

What are the values of camps like
Oswegatchie that are important for
today’s youth, and what will it take to
continue o produce a meaningful
camping experience? These are key
questions to consider,

A camp as an educational institution
is unigue in that it is a community in
itself — a 24 hour a day adventure out-
doors. To leave family and friends, and
urban or rural home, and to travel
deep into the woods is an experience
hard to find outside of camping, The
totally different environment where
everyone is a stranger forces the stu-
dent to adjust, make new acquaintances,
and to learn new ways.

Camping provides freedom from the
pressures of urban society and a change
to a simpler living style, It provides an
excellent opportunity to know and as-
sociate with people from different social
levels, races, and cultures. It is also an
opportunity to be exposed to the har-
mony and beauty of a natural environ-
ment. Camp is an opportunity to re-
kindle interest in an organization and
to rally the group for a new year, It is
also a chance to succeed, and to work
with one’s peers toward common goals.

In addition, camping can teach
values important to our society, It is an
opportunity to live in a community
with a concern for basic moral and
ethical values, to learn to accept re-
sponsibility for personal and group ac-
tions, and to live in an atmosphere of
honesty and frankness. I believe in
thoroughly discussing the rules as weil
as the consequences and then making it
understood that if you “play the game,
vou pay the price.” At Oswegatchie
Camp we have strict rules regarding
alcohol and drugs. Society also has
rules regarding the use of these items.

Timothy C. Comings

The difference is that we enforce our
rules strictly such that the campers
know they will be held responsible for
their actions. Developing a sense of
responsibility to one’s peers is a very
valuable lesson that lends itself well to
the camping situation whether it be
cleaning the campsite, doing K.P,
building a road, acting as an officer in
a leadership training class, or being the
top man on a ten man pyramid.

STAFF

In order for a camper to realize the
potential values of camping, the camp
must have a staff that is hard working,
understanding, and motivated toward
achievement of the common goal of
aiding in the development of youth.
The most important decision a Direc-
tor rnakes is in the selection of his staff.
And, of these people, the counselors are
the most important. The importance
of the counselor cannot be overem-
phasized. His personality, concern, and
understanding will determine the affect
he will have on each camper. The
“model” represented by the counselor
is critical to the development of the
campers around him. Although most
camp counselors are dedicated young
adults, their lmitations must be recog-
nized. Most are in college but have had
limited training on how to live and
counsel in the out of doors. It is a
taxing job requiring patience and tre-
mendous energy. Counseling in camp
for 24 hours a day requires the best
persenal qualities as well as subject
matter knowledge and skills.

(Continued on page 272)




Leonard DeBoer

by
Leonard DeBoer
Vo-Ag Instructor
Chamberlain, SD

More articles are written, more sug-
gestions made, and maybe more evalu-
ation sheets drawn up on the subject of
summer programs than any other pait
of our Vo Ag program. And yet, some-
how it seems a lot like the weather —
lots of people talking about it; but not
much being done to change it. The
summer program is highly successful
for some, fair for some, and a dismal
waste of time and taxpayers’ money for
others, And certainly this article is not
going to change it for you. You, and
only you, can decide what you want to
accomplish with your summer pro-
gram, and only you can achieve those
goals or slip behind your schedule and
not get them done.

For starters — what does the term
“Summer Program” mean to you, to
me, and even to our State Supervisors
and local administration? Here again,
we could fill several pages or make long
lists and it would probably be impos-
sible to agree on their priority. Probably
the main reason would be the individ-
ual differences of instructors, adminis-
trators and local communities. To e,
the summer visitation portion is one of
the most, if not the most, important
phase of the summer program, And
here again we can have a variety of
methods. We can use the casual method
of dropping in, or visiting by appoint-
ment only, or a combination of the two
methods.

270

— SUMMER PROGRAM —

— WHICH OF 3W'S—

WORTHWHILE-WASTED
OR WHAT?

VISITATION

I enjoy making those home visits
whether they be the casual drop-in type
or the appolntment type for the student
hard to find at home, etc, I like to
think that when [ go on a home visit,
Pm as keyed up as a high powered
salesman. Maybe you never thought of
it as such, but you have to be keyed up
10 sell — magazines, aluminum pots
and pans, or the Vo Ag program. In
addition to seeing that productive
project, you are in respect selling your-
self, the locai school and the Ag pro-
gram, So he ready to present your best
or don’t turn in when you get to the
driveway of one of your students,

Basically, seeing the productive
project is a necessity in itself, It is also
the toe-in-the-door needed by the sales-
man ~— namely you — to get to meet
the parents and the rest of the family
on their home ground. Parent-teacher
conferences held during the school year
and in the school building meet one
purpose and need. Meeting the student
and his parents in their home and on
their home base is another thing. Have
you ever pendered the differences be-
tween your conception of the student
and his home life and compared it to
the actual thing when you visit out
there? Pretty poor score, wasn't it?

In Vo Ag we have a definite ad-
vantage over the other teachers and the
administration, We get to actually meet
the student and his parents under nor-
mal surroundings. With pre-registration
and the like we should have met the
freshman student and his parents even
before the school term starts in the fall.
What ‘better opportunity to lay the
groundwork for a good productive
project, as well as a lasting friendship
and working relation with the student
and his parents. Think of the advantage
of meeting them under these circum-
stances rather than in the principal’s
office to settle some grievance. The
main thing is that we make the most
of this oppertunity.

LESSON

In my first year of teaching, 1 learned
a valuable lesson from the superin-
tendent who spent his spare time selling
Lutheran Brotherhood Insurance. They
werer't all Lutherans in that area; but
anytime he passed a farmer in the field
who was within waving distance, he
waved. If the farmer was heading
toward the road or was near the end
of the field, he’d stop and end up walk-
ing out and saying “Hi” And some-
times, that was about the extent of the
conversation. When I finally asked for
an explanation, he told me they were
school patrons and also prospective in-
surance customers, He filled his shoes
with freshly cuitivated soil on more
than one occasion, but they filled hi&
pocket with insurance sales bonuses.
said you don’t have to give them a

hard sell every time you see them, but

give them a chance to see and re-
member you,

So don’t pass up that former student,
parent of a student, or even just a
patron. Stop and say “Hi” and spend
a minute or two. He'll probably be re-
lieved to find you aren’t actually selling
something, You can chalk up the time
and effort as good public refations, Not
only that, you may have a pleasant chat
plus he’ll remember you the next time
you meet in town or some other place.

LENGTH

A good question is: “How long
should the farms visit be?” Visits are
a lot like kissing a girl — you gotia
time them according to the situation.
Some are short and some are lengthy.
Or, like the salesman I mentioned
earlier, he has to know when to wind
up his sales pitch and leave or lose the
sale. The same applies to us on these
farm visits. I've had satisfactory visit
that lasted three to five minutes 2
others where we spent several hours or
longer and I still hadn’t worn out my
welcome.

(Concluded on page 272)
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For the past 60 years the summer
program of vocational agriculture has
been an integral phase of the total vo-
cational agricultuze programs of many
states. However, as more and more
pressure is placed on funds for public
education some adminisirators may
question the vocational agriculture sum-
mer program as they attempt to allocate
financial resources for maximum educa-
i+ tionmal returns. This may be especially
@ue if the summer program is deficient.
vidence of this contention is that less
than one-third of the states in the na-
tion have 100 percent of their voca-
tional agriculture teachers currently
employed on a twelve month basis,
o The act that made vocational agri-
" cultural education possible, envisioned
the need for twelve months employment
_in the beginning of the program. The
" principles incorporated in the Smith-
© Hughes legislation are no less important
today than they were in 1917. Accord-
ing to recent information, however, only
16 states presently have 100 percent of
their vocational agriculture teachers em-
ploved on a 12 month basis, Oklahoma,
along with several other states, recog-
izes the summer program as being vital
to a good program in vocational agri-
culture and is included in this list of
16 states,

METHODS

In order to strengthen Oklahoma’s
osition on the summer program and
as‘an effort to continually improve the
total vocational agriculture program, a
dy was recently completed at Okla-
me State University with the co-
Operation of the State Department of
-V(}catmnal Agriculture,  Stillwater,
klahoma The purpose of this study

STACK UP?

by
M. . Cepica

Graduate Assistant
Oklahoma State University

was to examine those segments which
are basic to the summer program of
vocational agriculture as viewed by
Oklahoma vocational agriculture teach-
ers and to determine differences be-
tween various Oklahoma vocational
agriculture summer programs. Addition-
ally, it was the purpose of this study to
examine administrators’ opinions con-
cerning selected portions of the summer
activities.

Three hundred forty-six Oklahoma
vo-ag teachers and 60 high school ad-
ministrators -participated in the study.
Teachers were placed into two groups
by their colleagues and their district
supervisors. The two groups included
those conducting superior summer pro-
grams and all other teachers,

FINDINGS

Through the analysis of data gather-
ed, it was found that vecational agri-
culture teachers in Oklahoma agreed
on the relative “importance” of groups
of activities, however, when statistical
tests were employed to determine dif-
ferences in teachers’ “visibility” and
“activeness” in 24 areas of the summer
program, eight, or one-third of the tests
revealed significant differences at the
05 level, In all cases the superior group
excelled other teachers in the amount
of activity displayed. Differences be-
tween the test groups were particularly
noted in areas of the summer program
involving high visibility and contact
with mass audiences. These areas in-
cluded work with prospective students,
FFA and adult meetings, field days
and contests, working with the admin-
istration and agricultural agencies and
publicity  concerning the wvocational
agriculture programs,

M. J. Cepica

The teachers agreed that work with
all-day and prospective students was a
number one prierity during the sum-
mer. This was followed by the FFA
organization and young and adult
faymer work, Other areas of the pro-
gram, such as professional improve-
ment, teaching aids, work with other
agencies and records and reports, fell
lower on a list of priorities by vo-ag
teachers but was regarded highly by
superintendents, It was established that
superintendents generally place the re-
sponsibility of the planning and con-
ducting of the summer program with
their teachers but want to be informed
as to their activities, Both vo-ag teach-
ers and administrators regarded the
summer program of vocational agricul-
ture as being highly important to the
total program of vocational agriculture
in Oklahoma.

IMPLICATIONS

Through a search of literature, one
would find that of other studies con-
ducted concerning the summer pro-
gram, many are {rom states also main-
taining a compulsory twelve month
vo-ag program. As educators continu-
ally strive to strengthen the various
aspects of programs in education and
because they are not exempt from the
scrutiny of their programs, research
must be conducted to help firm con-
victions and guide decisions. A more
detailed inspection of information pro-
vided by the Oklahoma study will be
useful in pre-service and Iin-service
training by those genuinely interested
in Oklashoma Vocational Agriculture.

$6¢

27




e

CONTINUED GUEST EDITORIAL — SUMMER FFA. . .

The advantages of summer fund-raising activities are
many. Competition from school groups will always be less
than during the school year. Some members are more likely
to participate in activities which are held during the sum-
mer. In some cases, the summer is the most logical time for
an activity to occur. In the Western states, the rodeo is a
classic example. In the Eastern states, it might be post
cutting; while in the Midwest, it could be a concession booth
at the county fair. Having fund-raising activites in the
summer assures an active FFA program year-round, and it
allows the chapter to begin the school year with the con-
fidence of a well-financed organization.

SUMMER TOURS
Tours of members’ supervised occupational experience
programs are often scheduled during the school months, but
in reality, summer is Lkely to be the most appropriate time
for such activities. While this is especially true for production
agriculture, it should be noted that many other agricultural-
ly-related industries also reach their peak points during the

Often it is easier to arrange tours to greenhouses, marg:
kets, cooperatives, etc., during the surnmer. Such tours offe&
an excellent learning experience for the students, and again,
recreational activities can be included as a part of such

arrangements.

SUMMARY

These suggested activities are but a few of the ways
that summer time can be used for valuable educational, as
well as recreational, experiences for FFA members. Coopera-
tive and community service projects are two other prime
examples of enriching summer FFA activities.

In planning your summer program, keep these activi-
ties in mind. And don’t forget to publicize surnmer activities
of the chapter. Directing the activities of the FFA i3 a part
of a vo ag instructor’s job and publicizing these activities
is one way of letting the community know you are doing yvour
job. Publicity also lets the community know vocational agri-
culture students are busy learning and doing in the surnmer,

surnmery,

as well as the winter,

$6¢

CONTINUED THE FFA CAMPING EXPERIENCE ...

The entire camp staff needs to be
closely knit and united behind its di-
rector as it administers the program
offered. In order for campers to be-
come motivated to attend camp and
to enjoy their fime at camp, there
must be a full and interacting program.
Instructors must be well versed in their
subject and interested in sharing their
knowledge with others. The program
must provide many opportunities for
new experiences and for developing

new interests. Again, the attitude of
the staff is critical and it is the pri-
mary responsibility of the director to
keep the staff morale high.

FUTURE
The camping experience will con-
tinue to be an integral part of the
youth development so long as there are
teachers, administrators and parents
who realize the distinet values of
camping and support it. In a world

that is rapidly losing touch with de-
sirable qualities like honesty, responsi-
bility, and respect, the camping expe-
rience remains as an opportunity fofs
positive development, It is my hope®
that camps will be able to maintain
their high standards of conduct and
integrity. However, the future of camp-
ing will be in doubt unless adults are
willing to continue to give of them-
selves in the support of camping as a
means for development of youth, €&

CONTINUED SUMMER PROGRAM — WHICH OF 3 W's . . .

In other cases I've driven thirty
miles to see a boy and his project and
stayed three minutes and left. If you
see a situation that looks like the cof-
fee ad — you know — smells stale —
tastes stale -—— and he’s going out to
plow the back forty, just don’t get in
his way cause yow'll get plowed under.
The next trip around you'll sense
things are calm and peaceful and
you're welcome. I never time my visits
or pian the length in advance, but
rather go by instinct. Sometimes one
thing leads to another, and you’ll be
there far longer than you planned,

ADMINISTRATION
Another important aspect of these
summer or home visits is that you can
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act as a pipeline of information back
to the administration and school board.
It is amazing the topics they’ll bring
up in these discussions. It may vary
from dissatisfaction over the bus line
and its schedule to the conflict with
the school starting date and the state
fair, for example. They don't really
expect you to soive these problems, and
In many cases you don’t have any au-
thority on the subiect. You can advise
them who to see or call or even
recomumend that a group of them go
to the next school board meeting and
present their wants and desires. Don't
let your responsibility stop there, Make
it a point to see the administration and
pass the word on to them. It is only
fair to them to tip them off that there

is a problem or that & group is coming
for a wvisit, Many times they can do
some ground work and may have a
solution ready by the time they get the
visit, So you earn some points and help
smooth a school problem.

Along that same line, keep the ad-
ministration well informed of vyour
summer activities, Some morning when
you aren’t in the mood to make farm
visits, spend the time selling the agri-
cultural program in the front office. If
you don’t have a problem or gripe te
woerk out, at least inform them of some®
of your activities, It is time well spent
and it is the final step in your sales-

manship role. 6%
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Did you ever ask a friend if he would like to go camp-
ing and find out later after discussing it with him that his
idea of camping and yours was completely different? In-
dividual ideas of camping are almost as numerous as there
are trees, flowers, and shrubs in the forest. It may include
spending the night in a tent in your back yard, as my chil-
dren used to enioy doing, or miles away from the nearest
village, town, or c¢ity in the remote wilderness. Campers
travel by hiking, horseback, airplane, boats, canoe, expensive
self contained mobile outfit or anyway he enjoys getting to
his destination. The one thing that all campers have in
comrnon is being free in the out of doors, whether it involves
resting and relaxing, hunting, fishing, hiking, boating, swim-
ming, water skiing, horseback riding, photography, aesthetics
or just plain packing in.

The type of camping I would like to expound upon is
the day camp sites created by the Conservation students at
the Vacational Center where T am a Conservation Instrue-
tor. This day camp was built over a peried of a few years.
It consists of a pavilion with three fireplaces, a concrete
shuffleboard court, two horseshoe pits, an 8600" horse trail,
a 7600’ natwre trail, two % acre ponds, two lookout towers,
and a lean-to with a fireplace.

PURPOSES

This recreational facility has served two major purposes.
First it has been excellent for public relations in the com-
manity. This type of campsite is very popuiar with all age
groups, youth groups such as the scouts, local schools,
church and civic organizations. They have used it for
recreation and for educational purpoeses. Second it has ser-
ved as a practical and theoretical teaching and learning
facility for the Conservation Program for the following
reasons:

SRR S R Kt RS EL S i

:Malnfenance of a ret:rea'honal -picnic area at the BOCES center. The
picnic area consists of a pavilion, 3 fireplaces, picnic tables, horseshoe
- pit, shuffle beard, and water fountain.
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by
Donald G. Farrand
Conservation Instructor
Schuyler-Chemung-Tioga Boces
Elmira, New York

. The poles for the pavilion and the lean-to came

from teaching plantation management on local
county property. '

. The erection of the pavilion, lean-to, horseshoe pits,

and lookout towers served to teach units in car-
pentry.

. Surveying, backhoe, and bulldozer operation units

were taught in the construction of the horse trail
and constructing the two % acre ponds.

. The requirements for conservation masonry courses

were satisfied by building the fieldstone fireplaces,
laying the concrete floor in the pavilion and con-
struction of the concrete shuffleboard.

. Fish management was studied and implemented for

the stocking of large mouth bass in one of the ¥4
acre ponds and brook trout in the other,

. Soil science, soil erosion control, and soil and water

management played an important role in all the
plans and construction of the day camp facilities.
The use of soil maps, aerial photos, and topograph-
ical maps were incorporatéd in the planning and
construction of the day camp by the students.

. The construction of this day camp has provided an

excellent opportunity to teach units in outdoor
recreation. The students get experience in the
planning, construction, maintaining, and the op-
portunity to set up and conduct tours for schools,
civic organizations, and the general public,

. One important teachmg and Jearning process which

must not be left out is the chance for students to
supervise. They obtain this important experience
when they have the unique opportunity and
privilege of assisting and conducting hiking, educa-
tianal tours on the nature trail, and providing games
for 20 to 60 youth who are just overjoyed with the
opportunity to be out of the classroom for a day.
As an educator in the field of Conservation, I feel
it has to provide the student with a realistic expe-
rience of doing the actual type of work they will
be expected to perform for different types of con-
servation jobs.
{Concluded on page 273)




Mike Kastl
Chairman
Oklahoma FFA Alummni

“Our youth of today are our leaders of tomorrow.”
This inscription, dedicated by FFA campers and FFA
Alumni members in Oklahoma, lies beneath the American
flag at the Central Christian Campground near Guthzie,
Oklahoma. These words should be an inspiration to all
young people who attend the camp for years to come.

‘Leadership development for FFA members has been
the primary goal of the Oklahoma FFA Alumni since its
formation in 1972. To carry out this goal the Oklahoma
FFA Alumni Leadership Training Camp for chapter FFA
officers was established. Guidelines were set and for each
10 FFA Alumni members in the local affiliate, one FFA
chapter officer can attend the camp at no expense.

So it all began in 2 small, but beautiful box canyon in
western Oklahoma. Only 36 campers participated that first
summer, but it was this group of FFA young people and
dedicated staff that helped establish one of the best leader-
ship training camps of its kind.

From that small group has emerged a program that
has been expanded from 114 to 4 days and to an expected
participation of 140 FFA chapter officers from over the
* state this summer. This has come about in only 5 short
years. The program is oriented toward leadership develop-
ment, but several sessions have been added over the last
few years of interest to all the participants.

STATE FFA OFFICER TEAM

The key to the success of the camp over the last four
years has been the state FFA officer teamn. They help plan
the camp program and are responsible for all the sessions
during the camp. FFA Alumni members are a part of the
staff and are there if the state FFA officers need anything
during the week. The state officers commit themselves to
total involvement of the FFA campers during the various
sessions. Committees are fortned such as vespers, flag rais-
ing, recreation, banquet and resolutions. This is the only
time during the year that chapter officers truly have the
opportunity to spend some time with the state officers.
Whether it be in a small group discussion, a softball game
or just relaxing in the cabins, the chapter officer can visit
with these top young men and women in a relaxed atmo-
sphere.

14

Mike Kastl

RESOURCE PEOPLE

The use of resource people during the week keeps the
camp program interesting and informative. As a part of
their youth leadership program, Farmland Industries has
been most generous in sending two of their outstanding
young people to conduct sessions on group dynamics and
the key to cooperating with others. The state FFA officer
teamn complement these sessions with group discussions con-
cerning leadership and public speaking. As a follow-up
campers give impromptu as well as prepared speeches.

FFA campers were fortunate last summer to have Dr.
Robert Terry, head of the Agricultural Education Depart-
ment at Oklzhoma State University, speak on the qualities
that a leader should possess in relation to, not only the FFA
program, but to life in general. Dr. Terry is presently serv-
ing on the National FFA Alumni Executive Council repre-
senting teacher educators over the nation.

Sessions during the week also include agricultural
careers, farm and fire safety, water safety, agricultural fi-
nancing, drug awareness, public relations and motivation.
Present and former national and state FFA officers, farm
organization leaders, vo-ag instructors, newspaper editors,
highway patrolmen, radio and TV farm broadcasters, state
vo-ag staff, bankers and college staff are some of the many
resource people that are so beneficial and take of their
time to help make the total program a success.

ACTIVITIES

Involvement, gaining self-confidence and cooperation
are some of the objectives of the leadership training camp.
Opening and closing FFA ceremonies are conducted daily
by campers. The evening meal on the last day of the camp
is the “FFA banquet”. It is complete with decorations,
guest speaker and awards presentations.

Of course no camp is complete without a little fun.
Campers participate in volleyball, softball, football, swim-
ming, table tennis and other sports. The “watermelon seed
spit’n” contest has become an annual event during the
camp. Campers also display various kinds of talent during
the skit night activities.

{(Concluded on next page)
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ENCYCLOPEDIA OF AMERICAN
AGRICULTURAL HISTORY, by
Edward L. Schapsmeier and Frederick
H. Schapsmeier. Westport, Connecti-
cut: Greenwood Press, 1975, First Edi-
tion, 467 pp., $25.00.

This book, written in encyclopedia format,
includes a wide variety of agricultural in-
formation, The entries are defined and pre-
sented in a concise, readable format. All
entries are listed alphabetically. Brief sum-

maries describing each entry are presented.
© The summaries list the essential facts and a

brief history of the entries.

In addition to the alphabetical listing of
entries, a total of 35 special indexes are pre-
sented for easy use by the reader. As an ex-
ample, included as special indexes are
agencies and commissions, agricultural edu-
cation, agriculeural research, agriculturalists,
animals, artists, commissioners of agrieul-
ture, conservation, crops and commodities,
ecology, farm leaders, fanming, food, legis-
lation, organizations, pioneer and rural life,
political figures, secretaries of agriculture
-and rore. Comprehensive listings are cate-
gorized under each special index. A brief
user’s guide provides an overview of cross-
references used and suggestions of how to
use the volume most efficiently,

The authors, Edward L. Schapsmeier and
Frederick H, Schapsmeier, are twin broth-
ers, Both are professors of history; Bdward

- at Hinois State University, and Frederick
‘H. at the University of Wisconsin - Oshkosh.
They have authored and co-authored a va-
ety of books and articles related to agri-
Utire and agriculturai history.

UNE 1977

A state vice president, Randy Ritchie discusses leadership and public
speaking with a group of chapter officers from across Oklahoma.,

CONTINUED THE PRODUCT SELLS ITSELF . ..

Probably one of the most inspiring aspects of the
leadership camp is the vespers service held each evening.
Campers have the opportunity to express what they have
accomplished during the day and how this will benefit not
only themselves, but other chapter members when they
return home for the fall school semester.

As a reward to outstanding FFA camp participants,
campers elect two advisory members to return the follow-
ing year to assist the new FFA officer team in conducting
the camp activities. This is not only an honor, but a means
of relating the ideas and activities of a successful camp
program to other FFA campers the following year.

FIRED TP

After four days of fellowship, self-development, fun
and cooperation these FFA chapter officers are ready to go
back to their local chapters “fired-up” for the upcoming
year. Many have come out of that so-called “shell” and
have developed self-confidence, while others have sharpened
their already keen sense of leadership ability. Ideas have
been exchanged among these “future leaders” that will
benefit the total program of each FFA chapter.

As FFA Alumni campers continually meet other FFA
members over the state in competition or in conferences,
the success of the camp and the development of leadership
in these young men and women will continue to grow. No
fancy gimmicks are needed -~ nor high cost advertising to

sell the Oklahoma FFA Alumni Leadership Training Camp.
The product sells itself!! SHH

The Ensyclopedia of American Agricul-
tural History serves as an excellent reference
tool for the novice as well as for the
scholar. It includes agricultural entries of
interest to the browser as well as informa-
tion relevant to the student seeking facts.
It would be a valuable reference for teach-
exs of agriculture.

Alfred [. Mannebach
University of Connecticut
Storrs, Connecticut

COMMUNICATIONS HAND-
BOOK, by American Assocciation of
Agricultural Editors., Danville, 1lI.: In-
terstate, 1976, 8rd Ed., 199 pp., price
$7.50.

Communication is part of every occupa-
tion and everyone could improve the ef-
fectiveness of communication by giving it
greater attention. Part of that attention is
becoming aware of various communication
techniques. The Communications Handbook
includes information, technigues and basic
“how t0” on all aspects of communication,
Topics 1ncluded are commurication con-
cepts, speaking, writing, radio, television,
photography, graphics, exhibits and meet-
ings.

The handbook is comprehensive in that
it covers all forms of communication and

every type of media, It provides general
techniques on effective communication,
Specific examples are telephone technigues,
speaking tips, news release format, how to
conduct interviews, photography pointers
and display ideas, only to mention a few.
The book does not go into the great detail
or specifics that a professional communica-
tor would need. It is well written, illustrated
and easy to read. It is a book written by
professionals for use by amateurs to use in
their day to day communication respon-
sibilities as part of their job.

The handbook is authored by six agri-
cultural college editors and, as members of
the AAACE, they are well qualified to pre-
pare a book like this, Their practical ex-
perience communicating with a varjety of
different groups makes them excellent
sources for communication ideas.

I recommend this book for a teacher or
extension agent’s personal use to review
and evaluate their own communication
skitls. It also can be an excellent refer-
ence for planning the use of any media. In
addition, parts of the handbock alse lend
themselves to classroom use in  teaching
various aspects of personal and agricultural
communication,

Richard D. Jones
Cornell University
Ithaca, NY
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T. D. Fanning

This spring will mark the eighteenth year that I have
taken the local FFA chapter on a spring educational trip.
At the end of the school term, up to 40 FFA members will
go on this trip which usually runs a duration of six or seven
days and may cover 2,000 miles. We will visit farms, ranches,
agri-business units, manufacturers, and other points of
interest to rural oriented youth.

This spring we will visit southern Kansas, southern
Missouri, and Arkansas. Next year, the chapter will go
through northern Missouri and Iowa. The following year,
the tour will extend through western Kansas, Colorado,
and Wyoming. In three years, a vocational agricultural stu-
dent will be able to go on three different trips, each with a
different set of experiences.

The question many vo ag instructors might ask 1is,
“Why take such a trip?” Don’t we, as teachers, already
have more than enough work, without adding to the load?

There are several reasons why I believe that an ex-
tended trip has a useful place in today’s vocational agri-
culture, First, it is one thing to read about a new develop-
ment or successful idea, but it is guite another experience
to view this practice in operation and to talk with the in-
novator about its applications and uses.

Another reason is that nothing breeds success like suc-
cess, We visit numerous operations in which the operator
started on a shoestring and, because of determination and
intelligence, has developed it into a profitable, established
enterprise. In many cases, this success followed several set-
backs or failures. My boys get another dimension on what
it takes to succeed.

The FFA members also get the opportunity to visit
operations that are beyond their realm of experience. Pro-
grams such as catfish farms, minnow farms, goat dairies,
and rice cultivation might be commonplace for the people
in that area, but are new and unusual to those of us from
the bluestern prairie region of Kansas. Farming includes
more than just that within our narrow range of experience.

Also, my boys are able to see that there are a wide
variety of agricultural occupations available to people who
have a wide background of education and work experience.
They realize more fully that if they prepare themselves, the
doors to many jobs and employment situations may be
opened for them.
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by
T. D. Fanning
Vocational Agriculture Instructor
Mission Valley High School
Eskridge, Kansas

Through the spring trip, the FFA members can also
explore farm supply services and farm product dissemination
to the consumer, This is accomplished by visiting places such
as tractor and equipment plants and mobile farrowing
house manufacturers, as well as boards of trade and live-
stock and grain processing units,

I could go on and list other reasons but one of the
more important reasons is the practical leadership training.
The FFA members set up the trip, plan the itinerary, write
the multitude of letters that are necessary, and make the
primary personal contacts when we reach a particular stop.

They spend about four months developing the trip. And, of @

course, there is the leadership involved in carrying out the
Jogistics of such a trip, This includes planning the routing,
loading and unloading a bus once each day, making ar-
rangements for meals, and the discipline that is required
on the bus, during a visit, and in the sleeping quarters at
night. This is their responsibility. I am, as the title implies,
an advisor.

(Concluded on next page}

Bulls at International Beef Breeders' stud unit and Mission Yalley -
FFA members “eyeball" each other during the vocational ‘agriculture
spring educational irip.
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CONTINUED THE VO-AG SPRING EDUCATIONAL TRIP

Some teachers might shy away from a Spring Educa-
tional Trip because of the finances, but this is not a big
problem. Our school board, realizing the educational value
of such a trip, furnishes us with a bus, which I drive. The
FFA chapter pays for the operational cost of the bus and
various fees. The members pay for their own meals and
personal expenses. We tried cooking once, and only once.
We discovered that the time consumed and the inherent
problems were not worth any monetary savings, if any, Each
member usually spends from 25 to 40 dollars depending
upon the length of the trip, and the number of complimen-

tary meals.

To cut costs, we stay overnight in high school gyms.
The boys take bedrolls or sleeping bags and sleep on the
floor. After an exhausting day, a gym floor is softer than
you might imagine. After three or four days, it becomes
downright comfortable.

By staying in gyms, we have the availability of showers
and restrooms, all members are in a group that is easily
“monitored” by the chapter officers and upperclassmen,
and it allows us to utilize the recreational facilities, We
take our own basketballs, volley balls, etc., so we do not
have to borrow or use any of the host school’s equipment.

Recreation during the evening should not be over-
looked, because there is nothing like a good flow of perspi-
ration to work out any aggressions or personal problers
that might have developed because of continued close

-.\;f\'?proximity to other members. After a good workout, the
" boys are ready for sleep and a busy day coming up..

The arrangements for using the gym are made through
the local vo ag inmstructor. Usually, we have no trouble
making such arrangements, because the ag teachers are con-
tacted at least a month in advance. Sometimes a school is
unable to accommodate us, because of board policy or may-
be because an undisciplined tour group in years past left an
unsavory experience with the local unit.

: The manager of the Kitayama Brothers Flowsr Farm in Brighton,
Colarado shows Mission Valley FFA members how fo force rose growth,
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Mission Valley FFA members from the grasslands of Kansas learn
siphon tube irrigation at the Paul Hoshiko farm near Kersey, Colorade.

You may wonder how we determine what places to
visit on a tour. The best source of new stops can be found
by reading agricultural magazines, Some ideas may result
from writing to the state department of agriculture, state
vocational agricuiture office, or any other agency that may
have this type of information. Sometimes word-of-reouth
may supply a possibility.

Fach trip has stops that are unique to that tour and
may be slanted towards particular interests, depending on
the FFA members who have the responsibility of organizing
the trip. Following is a list of stops made on our western
tour last spring:

Farm machinery manufacturer
Commercial bee operation

Boar testing station

Wool marketing cooperative

Waste recycling beef feedlot

Beef slaughter plant

Rotary irrigation system

Air Force Academy

Longhorn cattle ranch

Beef cattle artificial insemination stud unit
Largest cattle feedlot in the country
Rose and carnation farm

Turkey production unit

Tube irrigation system

Caged layer operation

Commercial vegetable farm

Herder type sheep ranch

The Rocky Mountains

The spring educational trip is not the only activity of
the Mission Valley FFA chapter. We also participate in
safety activities, the BOAC and Better Chapter programs,
and the normal regime of contests.

I do not believe that an extended tour could be utilized
in every vocational agriculture department, but it will cons
tinue to be a viable part of our program. $$6
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Leon Applegate

Vocational agriculiure summer ac-
tivities may be both fun and education-
al, The Sand Springs FFA chapter has
proved this through their summer edu-
cational tour. The event consists of four
days of educational tours to points of
agricultural interest throughout the
state of Oklahema,

The educational tour was started ten
years ago. The primary objective then
and now is career exploration. The
students explore selected points of in-
terest and uncover new careers, The
event gives the students an opportunity
to see careers in action and receive first
hand information from the employees
and owners.

Eligibility for the summer trip starts
in the regular meeting held in August.
Here chapter members set the criteria
that everyone must meet throughout the
year to be eligible for the trip. The trip
is financed through the work of chap-
ter members at the Tulsa State Fair.
There chapter members clean horse
stalls and erect sheep pens three nights.
Each member must work two of the
three nights to be eligible, Other fi-
nances for the trip come: from the sale
of sausage. Usually each member must
sell twenty packages to qualify, also an
809% attendance is required for all
regular scheduled FFA ‘meetings. Each
chapter member must meet all of the
requirements set up by the chapter
members.

LONG TERM PLANNING
Long term planning of the tour is the
most essential part to ensure the suc-
cess. Planning starts at Sand Springs
with the recreation committee, whose
members are in charge of chapter
recreational events throughout the
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by
Leon Applegate
and
Gordon Hampton
Vocational Agricuiture Teachers
Sand Springs, Oklahoma

school year. Once the recreation com-
mittee has met, they appoint members
who have indicated on a survey that
they would like to help with the event.
This special committee then meets with
the recreation committee to plan each
phase of the trip. An Oklahoma map is
utilized along with any other informa-
tion that can be obtained to find points
of interest, or areas the group has not
visited on previous trips, Usually two
or three trips of different routes and
areas result from this meeting, They are
complete with information on what the
members will see on the different
schedules, where they will stay, what
types of recreation are available, and
other information that will be useful to
chapter members in the selection of the
best route.

At this time eligible chapter mem-
bers vote. When the wishes of the ma-
jority have been decided, it is time for
the special committee and the recre-
ation committee to go back in session.
After securing the school superinten-
dent’s permission for the tour, two
chapter members are given the responsi-
bility of writing letters to the com-
panies, firms, farms, museums, etc. that
the group will he wvisiting. The cor-
respondence includes the day the group
would like to visit, the approximate
time of arrival, the number of students
and sponsors they can expect and the
approximate length of time we would
like to spend at this location.

Other members in the group form a
food list {breakfast and the evening
meal are cooked at camp, while lunch
is purchased by chapter membezs on the
road). This list is designed to stay away
from perishable products as much as
possible. Other members are working

Gordor Hampton

on a chapter equipment list, such as
gasoline cooking stoves, pots, pans,
skiliets, water containers, first aid kits,
etc. The equipment list is then placed
on the bulletin board in the room.
Chapter mernbers that have this equip-
ment then sign up to bring it along on
the trip.

FINAL PLANNING

After the correspondence has been
returned and changes made in sched- .
uling, if any problems arose, final plansé‘
are made. The schedule of the trip is
then typed including time of leaving
and return, locations we will visit and
the approximate time and date we will
arrive and leave each location and the
telephone numbers of the facilities, in
case of emergency. Other chapter mem-
bers formulate a list of personal equip-
ment that will be needed by each mem-
ber on the trip, such as, clothes, extra
shoes, swim wear, fishing pole, flash-
light, etc. The next list to be made is
the rules for chapter members on the
trip, such as, no firearms, no use of
profanity, no leaving camp, etc. This
list should alko include a copy of the
FFA code of ethics. A parental consent
form is drawn up which the parents
must sign for the members to attend
the trip. Also a medical form is pre-
pared which they must have signed and
notarized in case medical attention is
needed while away from home.

All material is given to the students
two weeks prior to the trip. Items to be
completed by the parents are returned
within one week of the trip, One éayQ
prior to the trip, recreation members™:
meet to make final plans, get equip-
ment ready and purchase food and

(Concluded on next page)
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mmer four.

pplies. School buses are used to trans-
rt chapter members and their per-
sonal equipment, while chapter equlp—
ment and food is carried in the agri-
lture pickup under a camper.

_ THE TRIP

We are now ready for our four day
p; that will start the day after Me-
iorial day and run through Friday of
the sazne week., We meet the first
orming at 6:00 a.m. All equipment is
gain checked and loaded, along with
lie food, We then proceed with the
vitten schedule of events for the re-
nainder of the day, Time is usually
nhned to allow us to make it to camp
t-about 3:00 pan, This allows time
of recreation and to cook the evening
meal. Clean-up at each meal Is

ONTINUED  S{/MMER TOUR

Sarid Springs ve ag students begin breakfast preparations while on the

divided among the members, with
each member having at least one
clean-up period. (If any of the trip
rules are broken, this clean-up time
may increase for the student breaking
the rules.) Scheduling is made to allow
us to reach our final camp on the next
to the last day at about noon. This al-
lows the students half a day for recre-
ation on Thursday. We leave at noon
on Friday for the return trip home, No
activities are scheduled for Friday
morning allowing the students to sleep
in and have another half day recreation
on Friday morning before the trip
home.

Approximately thirty roinutes prior
to our arrival at Sand Springs, we will
stop and let each student call their
parents so they can have time to be at

The summer tour visits a greenhouse facility as a part of the educational
program,

the school to pick up their son or
daughter (yes, we take girl members).
Two or more sponsors are selected by
the advisors to accompany the group.
These people are usually members of
the Young Farmers or the FFA Alumni
of Sand Springs.

VALUE

Through this summer event the Sand
Springs FFA chapter members have
profited in many ways. The co-opera-
tive effort each memper has shown in
fund raising, planning, and organizing
such a tour has crehted a feeling of
unity among chapter members. The
memories of previous years serve to gen-
erate the new year activities and to
inspire members to work harder for a
better tour in the coming year. $$@

ervation Instructor — Dornald &

Nsatvation students are comstructing a pond under the supervision of
. Farrand.

CONTINUED CONSERVATION DAY CAMP

these properties,

It wasn’t my intent to write an article strictly on camp-
ing and summer activities as the title implies. I hope no one
was misled. Any public library has a vast selection of maga-
zines and books on all types of camping. It was, however, my
intent to point out the advantages of constructing a day
camp for educational purposes and public relations.

1 realize that some of you are going to say, “sure it’s fine
for you to talk about constructing a day camp because you
have a lot of land to work with.,” I would like to point out
the potential opportunities on public lands. Most all com-
munities have school, village, county, or state property suit-
able for day camp development. In fact you might receive
some financial and technical aid for £he development of

The last point T would like to menti@n is a lot of land
is not necessary for a day campsite. In many instances a
picnic table, fireplace and trash can along a roadside would
be beneficial to hundreds of people.

0
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The Belton-Honea Path Vocational Agriculture stu-
dents developed and implemented an innovative idea in
project construction that was presented to their families and
friends at Christmas. The FFA Clock project was one of
the most popular projects constructed by students in recent
years. One huadred Vocational Agritulture students made
a project. The project is believed to be the First of its kind
developed in the Nation by a local chapter.

CONSTRUCTION

In making the clock project the students used the fol-
lowing items: one plece of 8” x 10” x 14” masonite as a base,
various types and designs of frames using 2” and 37 mould-
ing, national blue paint, a 634” x 8" FFA Emblem, and a
special electrical clock assembled by each student.

The national emblem is a significant and meaningful
part of the project. Used by members in all recognized units
of the organization, the five symhols on the emblem are:
the Owl, symbolic of wisdom and knowledge; the Plow, the
symbol of labor and tillage of the soil; The Rising Sun,
emblematic of progress, The Cross Section of the Ear of
Corn, representing common agricultural interest; and the
Eagle, indicative of the National scope of the organization.
Upon the face of the emblem appear also the words, “Vo-
cational Agriculture,” and the Letters, “FFA.” With the
emblem as the background, the time is readily distinguished
on the clock.

VALUE

The students presented a clock project as a special gift
to the superintendent and district office personnel; the
principal and faculty members, and the manager of the
hardware company who donated the paint used in the
project. The project was not only special to the students,
but to the community. There were seventy-five requests for
this innovative project from members of the community.

by

Hugh P, McClimon
Distriet Consultant, Agricultural Education
State of South Carolina Dept. of Education

The clock project serves as a learning activity for all
first year students and as a reminder to all former FFA
members who were required to learn the five symbols that
make up the FFA emblem and what each symbol represents,
Harold J. Mackey, Vo Ag Teacher and FFA Advisor, feels
this is an exceilent project to teach skills and act as a moti-

vator of students. 4%

Federal pesticide laws are covered very

The authors bring backgreunds in re-

PESTICIDES, by
Thomas 8. Colvin and J. Howard Tur-
ner. Athens, Georgia: American Asso-
clation for Vocational Instruction Ma-
terials, 1976, First Edition, 96 pages,
$4.95.

The manual is divided into two main
sections. The first section is concerned with
pesticide managernent, and the second with
pesticide application equipment.

Section 1 includes topics on recognizing
pests, selecting pesticides, and handling
pesticides safely. Colored pictures and illus-
trations are used throughout to aid the
reader in following the author’s presenta-
tion.
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briefly. Persons interested in this area will
probably desire greater detail than given
in the manual, and, therefore, are advised
to contact the EPA and/or appropriate
state agencies for additional information
on pesticide laws.

The opening section does a good job of
presenting various characteristics of pesti-
cides and information on the safe use, stor-
age, and disposal of pesticides and con-
tainers.

Section 2 covers the selection of applica-
tion equipment, operation of eguipment, and
the cleaning and storing of application
equipment. While emphasis is on wvarious
liquid sprayers and granular applicators,
other types of ground and aerial applicators
are discussed. Several methods of calibrating
liquid and granular applicators are present-
ed and deserve serious review by anyone
operating a sprayer.

search and development, technical assistance
from the American Association for Voca-
tional Instructional Materials, and certified
pesticide applicater knowledge together to
offer a well-organized and well-iltustrated
publication,

In addition to the manual, student work-
books, teacher’s guides, and a cassette-slide
audiovisual are available from the AAVIM.

The manual, along with the other sup-
portive materials, should be a valuable text
for senior high school students, junior col-
leges, introductory senior college courses,
and teachers, Farmers, pesticide applicators,

and pesticide advisors may alse find the ingy: -
formation and procedures worthy of studgy ')

and review,

William H. Adams, jr.
Dawidson County Community College
Lexington, NC
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by
Herman M. Bass
Teacher of Agriculture
Walter Biddle Seul High School
of Agricultural Sciences
Philadelphia, Pa.

In erder to determine the existing attitudes of agri-
cultural educators in the Commonwealth of Pennsylvania
toward women as agriculture teachers, a survey was con-
ducted by the writer. The findings of this study can be used
to encourage more female students to enter this challenging
occupation,

METHODS

Sixty high schools and area vocational technical schools
with agricultural education programs were randomly selected
from a tota} of 214 schools in Pennsylvania. A questionnaire
with a cover letter was sent to one teacher from each se-
lected school, In addition, the nine teacher educators of
agriculture at the Pennsylvania State University, and the
ten supervisors and comsultants of the Pennsylvania State
Department of Agricultural Education were also surveyed.
Comparisons were made among attitudes of teachers and
teacher educators and supervisors.

The questionnaire consisted of eight items, four of
which (1,2,4,7) were designed to determine the subjects’
perceptions on the effectiveness of performance by women
in various areas of vocational agriculture. Two items (3,6)
were constructed to determine their perceptions on the
pedagogical competency of female agriculture teachers in
clagsroom instruction. Ome item (5} was used to resolve
whether or not women agriculture teachers would be ac-
cepted in the comimunity.

RESULTS

With an 88.69% overall return, no significant difference
was found among the responses of the teachers, supervisors
and teacher educators.

In order to find the extent of experience of each of
the participants in the study, each respondent was asked to
indicate the number of women agriculture teachers they
have worked with, (Table I)

Herman M. Bass

Most respondents (85.7%) had not worked with female
agriculture teachers. The survey also found 8.69% indicated
working with one or two women agriculture teachers, with
5.7% indicating they had worked with 8 or more female
agriculture teachers.

Most respondents (Table IT) agreed that women could
perform well in all areas except large animals (50%) and
agricultural machinery (25.7%). The concensus of opinion
of the respondents also indicated that women should not be
limited to ornamental horticulture. While 95.7% of the
respendents felt that women had good classroom control,
only 48.6% felt women could manage shop courses. Results
also showed that 81.49% of respondents felt that wemen
agriculture teachers could be accepted in the community.

(Concluded on page 286)
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Cayce Scarborough

New or revised standards are being
considered for all phases of the Voca-
tional Agriculture/Agribusiness Educa-
tion Programs, This is highly appro-
priate and probably overdue, Underly-
ing the objectives of any program are
assumptions. The Number 1 assump-
tion: is that this program, or phase of
the program should be in existence!
Using current abrupt questioning of a
situation, this would read, “Is this trip
necessary?”

Applying this reasoning to Supervised
Experience Programs you have this
proposition :

1. Each student enrolled has in
operation a Supervised Experience
Program in farming or other
agricultural business.

2. Class work is related directly to
the Supervised Experience Pro-
grams of the students in the class.

3. Supervision by the teacher is
planned and done on a systematic
basis the year round.

Records and  observation indicate
that this situation does not exist in ali
classes everywhere. In other wourds,
some of those enrolied, even in ad-
vanced (?) classes do not have any
Experience Programs in operation. This
I3 an intolerable situation. It is unfair
to students as well as the program that
was established for the purpose of
learning to do by doing.

Why does this situation exist? The
available answers seem to center around
enrollment procedures at the school and
lack of standards on the part of the
teacher. If the teacher accepts the
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Cayce Scarborough
Teacher Education
Auburn University

proposition stated above, steps can be
taken to improve the situation.

Some False Assumptions

The assuroption that the student
must live on a farm is false, and has
been since the beginning of vocational
agriculture, To require a student to
furnish his own farm or agribusiness is
unrealistic. In fact, in the early days
of the Smith-Hughes Act of 1917, the
school was more likely to be furnish-
ing the farm for the students to get the
necessary practice and experience. The
key is “practice for experience” which
should be a requirement for all stu-
dents.

Another false assumption is that the
student must have sole ownership of
the land, livestock, plants or business.
Managerial Experience is the key here,
not ownership, The matter of owner-
ship in agricultural operations has
changed radically in recent years. De-
cislon-making is still highly desirable as
part of a planned program, but the
degree or extent of ownership may not
reflect the extent of decision-making in
a real-life situation, For example, expe-
rience in a modern broiler business
operation will likely be rmore valuable
than to own outright a few baby
chicks.

For the teacher and student who
wish to pursue the ownership idea,
ornamental plants offer an excellent
opportunity to experience ownership
while learning to do by deing. A small
garden plot of vegetables will serve the

same purpose. From propagation to
harvest, experiences can be gained by
any student who wishes to go to the
trouble to plan and do such a plant or
garden plot. Materials for such learn-
ing to do by doing abound. Many in
beautiful colors too. A few feet of soil
or a window-siil or a 3-galion can or
barrel is all that is needed to get con-
siderable experience In growing plants
and producing vegetables. Again, the
key is planned experience,

Summary
To put into practice the proposition
that all students have in operation a
Supervised Experience Program will re-
quire a decision to do so on the part
of the teacher as well as a decision to
take the following action steps:

1. BEach student start his/her Ag
Program early in first year (Before
Thanksgiving!}

2. The Experience Program be big
enough to challenge the student
yet not more than he/she can
handle.

3. Spend class time early in the year
ungil ol understand and can ex-
plain why each student must have
a planned Experience Program.

4. Schedule all students for planned
observation at Agribusiness as well
as Farm operations by October
Lst.

5. Show clearly how FFA activities,
especially advancement in degrees
and the Proficiency Awards, are
tied to the Kxperience Program,

€66
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The statemernt, “We must plan where
we are going or we may get there and
not kaow it,” always brings memories
of Mr. Amos Gentry Bullard, Sr. to
members of the Division of Occupation-
al Education, N.C, Department of Pub-
lic Instruction,

Mr, Bullard, former director of the
Division believed in planning, in setting
goals and in determining strategies for
reaching these goals as a means of im-
proving educational opportunities for
all people in North Carclina. He gave
the opportunity to all members of the
division to take part in the planning
process.

Mr. Bullard was born in Moore
County in North Carolina and attended
high schoo! at Salemburg. There he was
enrolled in vocational agriculture and
graduated from Acme-Delco High
School in Robeson County in 1926. He
completed requirements for the B.S.
Degree in 1930 and the M.S. Degree
in 1941 in Agricultural Education at
North Carolina State University. His
thesis for the Master’s degree, “A
Stupy oF TzE FArm Bovs AND THE
OPPORTUNITIES FOR PLACEMENT IN

n FARMING IN THE PATRONAGE AREA OF
@ Beraer Huor Hicr Scmoor,” was a
. thorough study in job opportunities and
- placement which served as a guide to
many others doing such studies in later
years,

JUNE 1977

Leader in Agricultural Education:

A. G, BULLARD

by C. V. Tant®

In 1930 Mr. Bullard began teaching
agriculture at Bethel Hill High School
in Person County. There he quickly
won acceptance by students and aduits
alike as a teacher, a confidant, a buddy
and above everything else . . . as a
friend. He served in this community for
twelve years, except for one year at
N.C. State when he was doing graduate
work. He was recognized as a “State
Master Teacher” in 1936-1937,

The war years brought a new assign-
ment to Mr, Bullard, He was Assistant
Supervisor of the N.G. Department of
Public Instruction and was in charge
of the Food Production War Training
Program in the state. In this program
he was instrumental in developing plans
for the school-community canning pro-
gram and assisted in supervising the
operation of 250 canneries in North
Carolina, He prepared 24 bulletins on
Food Production and War Training
courses and conducted over 25 cannery
workshops for agriculture and home
economics teachers.

C. V. Tart

*C, V. Tart is Chief Consultant in Agri-
cultural Education, Department of Public
Instruction,  State of North Carolina,
Raleigh, North Carolina

Mr. Buliard returned to teaching
agriculture for one year following
World War II, but was called back to
the N.C. State Department of Public
Ingtruction in 1946 to serve as subject
matter specialist for the Veterans Farm-
er Training Program. In this capacity
he cooperated with the Division of
Teacher Hducation, N.C. State Uni-
versity in conducting 32 workshops on
methods of teaching for veteran in-
structors; prepared 20 course outlines
and bulleting; and assisted in supervis.
ing the Veterans Farmer Training Pro-
gram in 52 departments of vocational
agriculture. He also served as Photog-
rapher for the Agricultural Education
section of the Department of Public
Instruction during this period.

In 1954 he was appointed Assistant
State Supervisor, Agricultural Educa-
tion, in 1956 State Supervisor and in
1965 was selected for the position of
Director of the Division of Vocational
Education in the Department of Public
Instruction. During these years, North
Carolina was recognized throughout the
nation as one of the leaders in cur-
riculum development and many other
phases of agricultural education. In
1966, Mr, Bullard led the Division of
Occupational Education in launching
a five-year plan for evaluating all oc-
cupational education programs in North’
Carolina.

In 1969, Mr. Bullard was appointed
Associate Director of Program Planning
in the Division of Occupational Edu-
cation, He served untii his retirement
in 1974 in this capacity,

The State Plan for Occupational
Education was developed and nurtured
by Mr, Bullard during these years to the
point to where it was a very usable
document for planning and implement-
ing occupational education in North
Carolina. ’

(Concluded on page 286)
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Bob R. Stewart, Professor
Agricultural Education, University of Missouri-Columbia

Glen C. Shinn, Associate Professor
Agricultural Education, University of Muissouri-Columbia

The AVA Agricultural Education Research Committee
charged a sub-committee with the task of identifying the
professional concerns facing agricultural education. A study
was organized to focus on the perceived concerns of the
profession as identified by teachers, supervisors and teacher
educators.

The specific objectives formulated for the study were
as follows:

1. To determine the major professional concerns about
agricultural education as perceived by supervisors,
teachers and teacher educators.

2. To determine if there was a difference in the percep-
tion of the concerns among the groups.

3. To determine if there was a difference in the per-
ception of the profession among regions of the coun-
try.

4. To present a ranking of the major concerns identi-
fied and to further categorize the major components
used to identify each concern.

A two phase procedure was followed to develop the
data gathering instrument. Phase one involved a review of
the literature reported from 1968 to the present which re-
iated to agricultural education. Phase two consisted of ask-
ing professionals in the central region to list their concerns
about agricultural education, These responses were tabu-
lated and compared with the listing of concerns identified
from the literature review in phase one.

A questionnaire was then prepared which included a
listing of the fourteen areas of concern, For each of these
areas, statements were prepared which described com-

William B. Richardson, Associate Professor
Agriculiural Education, Purdue University

ponents of the area. The questionnaire was mailed to each ™

head state supervisor and teacher educator in the country
as well as to the president of each of the state agricultural
education teacher organizations. Respondents were asked to
rank the listings in each area based on their perceptions of
the importance of the statements in the group., The data
tabulated for this report were based on the responses of 145
usable returns as indicated in Table 1. The usable returns
comprised a response of 81 percent of the sample.

The mean value and standard deviation were computed
for each item of the instrument. An analysis of variance was
then computed for each item to determine if there was a
significant difference in the responses among the three
groups (teachers, supervisors, teacher educators) and among
the four regions of the country (central, eastern, southern,
western). When differences significant at the .05 level were
found, Fishers LSD Method for Pairwise Mean Compari-
sons was used to identify the source of the diifference.
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Major Concerns

The initial phase of the instrument asked for a ranking
of the major areas of concern identified for the study. The
rank order, mean value and standard deviation for these
concerns are presented in Table 2. Tt should be noted that
there was significant difference in mean ratings among the
groups for only one of the first seven areas of concern, that
of funding. Teachers rated funding to be of greater con-
cern than did teacher educators. The rating of the super-
visors did not differ significantly from either group.

There was also only one significant difference found
among regions when the first seven areas of greatest con
cern were examined. The concern of teacher shortage was
rated higher by the central region than the southemn,
eastern or western regions,

{Concluded on next page)
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Of the remaining areas, the mean ratings for the con-

o cerns of FFA, research and manpower were found to he

significantly different among groups. Teachers differed from
both supervisors and teacher educators in their mean rating
of concern about the FFA, rating it higher. When the re-
search area was examined, it was found that teacher educa-
tors differed from both teachers and supervisors in the rating
of this concern. Teacher educators rated it higher. Man-

- power needs were rated of greater concern by supervisors
- than by teachers.

Two additional concerns also differed among regions.

 The mean ratings for adult education was significantly dif-
- ferent between the central and western regions, between the

eastern and southern regions and between the southern and
western regions, The mean ratings of concern ahout the
FFA also differed significantly, with the southern and west-
ern regions rating it higher than did the ceniral region.

- Curriculum Development

The area perceived to be of greatest concern to agri-

* cultural educators was curriculum development, Two sec-
- tions of the instrument related to this area. The seven in-

structional areas In agriculture were rated in terms of im-

* portance for curriculum development. Agricultural supplies

and services and agricultural mechanics were rated the high-

- est, followed in descending order by agricultural production,

horticulture, agricultural products, agricuitural resources,
and forestry. Teachers rated agricultural production higher

'CONTINUED  cONCERNS OF PROFESSIONALS . . .

and horticulture lower than did the other two groups.
Agricultural supplies and services were rated higher in the
central and western regions than in the southern re-
gion, and agricultural resources was rated higher in the
eastern region than in the other regions.

Thke second section of the instrument contained items
related to how the curriculum in vocational agriculture
should be developed. The areas of greatest concern were
the determination of a common core of basic skills for
vocational agriculture instruction; and using cccupational
and task analysis as a basis for curricalum development.
These were followed by the use of advisory committees in
curriculum development; and, considering ninth and tenth
grade courses in vocational agriculture as prerequisites for
advanced courses.

Funding

The second highest ranked srea of concern was funding,
The item of greatest concern under funding related to the
lack of a continuing commitment of vocational funds for
preservice and inservice vocational teacher education func-
tions. The next ranked item noted the trend toward the
withdrawal of state vocational funds for vocational teacher
education,

Teacher Education

Teacher education in agriculture was ranked as the
third highest area of concern, Improving the preservice edu-
cation program for teachers of vocational agriculture was
ranked as being of greatest concern in this area, It was fol-
lowed in descending order by items related to identifying
teaching competencies and developing model delivery pro-
grams; the amount of other education versus agricultural
education courses required; and, the amount of technical
agriculture courses required. Concerns about teachers for
specialty programs and about inservice education were
ranked five and six respectively.

Teacher Shortage

The teacher shortage was ranked as the number four
concern of the professionals in agricultural education. The
items of greatest concern in this area related to improving
the image of agricultural education to attract and retain
teachers; and, to the recruitment of potential teachers. The
present supply and demand situation was noted as the third
ranked itermn. The mean ratings for the item related to
recruitment differed significantly among groups. Super-
visors and teacher educators rated it higher than did teachers.

Evaluation

The fifth ranked concern was the area of evaluation.
The item of greatest concern under evaluation related to the
evaluation of the conducting and supervising of occupational
experience programs. This was followed by the items related
to the evaluation of the relevance of course content; and,
to the use of performance objectives.

(Concluded on page 287)
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ITINUED WOMEN AGRICULTURE TEACHERS

IMPLICATIONS

Agricultural Education devoted its June, 1975, issue to
this timely and thought proveking subject. Gregg, Hampton,
and Juergenson reported on a survey taken of the super-
visors of the 20 women agriculture teachers in California.
The major purpose of their study was to dispel certain
fallacious stereotyping concerning the effectiveness of women
agriculture teachers. The findings proved conclusively that
women are performing well as agriculture teachers, and
the so called myths are only myths.

In the same issue of Agricultural Education, Reynolds
and Walker reviewed a study by Gardrer to justify recom-
mending encouragement of women to enter the challenging
field of agricultural education.

The findings of this survey further reinforced those of
the previously mentioned ones, in that they dispelled certain
erroneous stereotyping of women as agriculture teachers, It
was also proved that most male agriculture teachers, super-
visors, and teacher educators in Pennsylvania have a positive
attitude toward females as agriculture teachers.

Since the majority of agricultural education teachers
and supervisors in this study had a positive attitude toward
women asg agriculture teachers, it is reasonable to assume
that wormen can be successful as an agriculture teacher if
they so desire to enter the field in Pennsylvania.

A female agriculture teacher at one school is doing an
excellent job dealing with large animals. Probably not aware
of the odds against her, she has established a good rapport
with the students, parents and schoo] staff, Her students
are well motivated and with her fine instruction, have
learned to work well with large animals.

Teresa Tullio, animal production teacher at writer's school.

Since teachers, teacher educators and supervisors hold
positive attitudes toward women entering the field, why is
the number of women agriculture teachers so small? In
Pennsyivania, of a total of 368 agricuiture teachers, only
11 are women. This implies that those who have the re-
sponsibility of recruiting, guiding and preparing agriculture
teachers need to channel their efforts towards encouraging
women to enter the teaching of vocational agricuiture as a
career. '

Based on findings in this study, the conclusion can be
drawn that women should be encouraged to enter the pro-
fessional field of teaching vocational agriculture. @@

CONTINUED [EADER . . .

Throughout his career, Mr. Bullard
has been a member and supporter of all
vocational and educational professional
organizations and is a life member of
the American Vocational Association,
He has worked closely with the Grange
and Farm Bureau, both at the local and
state level, as a means of improving
farm leadership in the state. He is a
member of the Phi Kappa Phi honorary
scholarship fraternity, N.Cl, State Uni-
versity.

Mr. Bullard served on many state
and national committees during his
career. They were: Member of the Na-
tional FFA Foundation Board of Trus-
tees, Member of the National Center
for Advanced Study and Research in
Agricultural Education, Member of
National Committee to revise objectives
for Vocational Agriculture Education,
member of National Committee to
study changes in the program of the
Future Farmers of America and mem-
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ber of the North Carolina Board of
Farm Organizations and Agricultural
Agencies serving as president in 1962,

He was the recipient of many awards
and received recognition on many oc-
casions for his leadership and work in
vocational education, A few of these
include: the State Master Teacher
Award, as mentioned earlier; recog-
nition as Tar Heel of the Week by the
Raleigh News and Observer in 1957,
the Distinguished Service Award in
Agricultural Education in 1961; and
the Degree of Honorary American
Farmer in 1961.

Mir. Bullard, a small man in stature,
made big contributions to education in
general, to Vocational Education and
especially to Agricultural Education.
Many people have better educational
opportunities, many enjoy a higher
standard of living and many commu-
nities are better places in which to live
as a result of his life’s work.

Church affiliation has been a part of
Mr. Bullard’s life in each commumity
where he has lived. At present, he is a
member of the First Baptist Church in
Cary, N:C. He is serving, or has served
in the past, as Deacon, Sunday School
teacher, and as a member of the Board
of Trustees, Building Committee, Fi-
nance Committee and Personnel Com-
mittes.

While teaching at Bethel Hill, M.
Bullard met and married Miss Eliza-
beth Yarbrough, Thomasville, North

Carolina. They have three sons . . . Dr.

A. G. Bullard, Jr., Manager of Research
and Development, Carolina Power and
Light Company in Raleigh, N.C.; Rev.
Charles Bullard, Pastor, First Baptist
Church, Columbus, N.C.; Mr. Jimmy
Bullard, Systems Analyst, International
Telephone and Telegraph, Raleigh,
N.C. The Bullards now reside at 116
West Park in Cary, N.C. ¢
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“REVIEWS

RAISING SMALL MEAT ANI-
MALS, by Victor M, Gilammattei,
Danville, Illinois: The Interstate
Printers & Publishers, Inc., 1976, 433

pp. $7.75.

Raising Small Meat Animals (Bfficient
Home Production of Cornish Game Hens,
Chicken Broilers, Turkey Roasters, Fryer
Rabbits, and Squabs) was written accord-
ing to the author for those people who have
little or no experience in raising small meat
animals and who desire to do so in their
backyards or on their small farms. D=
Giammattel has had experience as a prac-
ticing veterinarian, animsal raiser, teacher
and writer, This book meets his objective
very well, covering general husbandry prac-
tices, nutrition, housing and equipment, and
special management problems for each kind.
“Harvesting The Fruits Of Your Labors”
(butchering of animals and preserving their
meat) is forgetien in many references of
this kind but is covered very well in this
book.

This book would be excellent for high
school agricuiture students whe desire to
raise small meat animals as a vocational
" learning experience. It could also serve as

_a guide to post secondary agricuiture stu-
ents in courses where the raising of small
meat animals is invelved. In addition, it
would serve as a good reference for the out-
of-schosl novice whe would like to gain
the “animal sense” which is necessary io
raise small animals successfully,

Daniel W, Scheid
Chairperson - Agriculture Division
Madison Area Technical College

500 ANSWERS TO BEE QUES-
TIONS, by A. 1. Root, Medina, Ohio:
A. 1. Root Co., (1973).

This bock covers all aspects of bee keep-
ing from the bees’ behavior on through
marketing the honey and bee associations.
It is made up strictly of questions and
answers. I found it both informative and
knowledgeable because it told me answers
I had wondered about. It also posed ques-
tions that stimulated thought about them.
Some of the questions were: “Can honey
bees distinguish between sweet, saity, sour
and bitter flavors?’; “How can you make
bee candy?’; and “How acid is honey?”

Specific areas covered in the book are
bees’ behavior, members of the colony,
the breed nest, seasonal management,
beekeeping equipment, diseases and pests
or honey bees, honey plants and pollination,
honey, propolis, bees’ wax, smokers, bee
associations, marketing honey and bee
venom,

The staff of authors seemed to know
what they were saying and had 2 back-
ground to prove their answers,

The book itself was meant to be a refer-
ence book without too much scientific de-
tail. I think they succeeded in this en-
deavor. However, 1 found the book hard
reading, since the answers to the questions
were in such small print,

This book is an excellent reference book
for anyone interested in bees or raising bees
and would be suitable for both high school
and college students.

Rick MeElhaney
Va-Ag Instructor
Waurika, OK

SOUTH DAKOTA VO AG
TEACHER OF THE YEAR 1976-77

Mr. Palmer Eidet, Vocational Agri-
culture Instructor at Sioux Valley High
School, was recently honored as the Vo
Ag Teacher of the year 1976-77. This
honor was presented to him at the An-
nual Agriculture Education Club Ban-
quet at South Dakota State LIniversity,

Mr. Eidet has taught VoAg for 17
years. He taught VoAg at Barnard,
South Dakota for feur years and is pres-
ently concluding his 13th vear at Sioux
Valley.

Some of his teaching accomplish-
ments include 27 State Farmers and 17
Silver Emblem State Chapter Awards.
He has had two gold and one bronze
National winning judging teams as well
as serving on the National FFA Con-
tests twice, He has served as secretary-
treasurer and president of the NVATA
and Committee Chalrman of the State
VoAg Teachers Assn, 12 times.

Eidet is originally from New Effing-
ton, South Dakota. He received his
Masters degree in Ag Education in
1968. He and wife, Karen, have two
children. {Courtesy Hilding ‘Gadda,
South Dakota State University)

CONTINUED CONCERNS OF PROFESSIONALS . . .

CONCELUSIONS AND IMPLICATIONS
Based on the data reported in this study, conclusions and
implications may be drawn relative to the professional con-
cerns of agricultural education. 3.
1. The major areas of concern as perceived by teachers,

state, if there are noted differences among groups,
the situation would warrant study to determine the
basis for the difference.

Agricultural educators from the central, eastern,
southern and western regions basically did not differ

supervisors and teacher educators in agriculiural edu-
cation have been documented. 1t is appropriate to
consider the rank order listing of these concerns
when planning research and development programs
in agricultural education, The five areas of greatest
concern to teachers, supervisors and teacher educa-
tors in agricultural education, ranked in descending
order were: Curriculum development, funding,
teacher education, teacher shortage and evaluation,
. Teachers, superviscrs and teacher educators in agri-
cultural education basically did not differ in their
ratings of concerns in agricultural education, The
excepiion noted in the seven areas of greatest con-
cern was in the area of funding. The few differences
which were identified appeared to be related to ef-
fects of position or location. However, in a given

* JUNE 1977

in their ratings of concerns in agricultural education,
The exception noted in the seven areas of greatest
concern was in the area of teacher shortage. There-
fore, it would be appropriate for practitioneers in
agricultural education to utilize materials developed
or take advantages of research findings conducted
in other regions and states as well as their own.
Summary
The important finding in the study was the agreement
found among teachers, supervisors and teacher educators and
among these groups in the different regions of the country.
We are much more alike in our needs and concerns than
we may suspect. We must speak as one voice and attack our
problemns with singular purpose. Now is the time to expand
our vision, learn from programs and studies from other
states and utilize materials which fit our needs.  $$P

287




N H
Top Photo — In a gesiure of good will, the Oklahama FFA Alumni Association
presented a flagpole to the Central Oklahoma Christian Camp, where the
alumni sponsor a leadership program for officers from across the state. On the
left is Gary Weeks, Camp Administrator, and on the right is Mike Kastl, State
Alumni Chairman and former vo ag teacher. {Photo courtesy Paul Newlin
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’ Bl ‘ ‘ - ) Camp. 'Cleme.n%s. Teﬁnessée's FFA Camp,.spor:}s a ';100,000 air condiﬁonea.cafe-
Top Photo «~ Sand Springs, Oklahoma, FFA members teria to feed campers and staff, {Photo courfesy Ken Mitchell, Nashville}
prepare supper during their annual summer four,

Botrom Photo —— The Sand Springs annual summer tour =

takes the vo ag studenis o many interesting agribusi- i 2

nesses. Here they observe a food processing operation. Camp Clemenfs is located on the banks of the beautiful Caney Fork River,
{Photos courtesy L. Applegate and G. Hampton, Sand sheltered by the Cumberland Mountains of Tennessee, Here two campers par-
Springs — Related story on page 278} ticipate in a boat race. [Photo courtesy Ken Mitchell, Nashville)




