st the university. Prizes of $10, $7.50,
and $5 were awarded.

The exercises of the day were under
the direction of Dr. H. F. Cotterman,
representing the University of Mary-
land; J. Homer Remsherg, president of
the Maryland Agrieultural Teachers’
Association; Gordon Umstead, presi-
dent of the Maryland Association of
¥.F.A,; and J. D, Blackwell, represent-
ing the state department of education.

Books Books

Moon Valley. John F. Case, the
author of Tom of Peace Valley, has
brought out another book dealing with
vocational agriculture. The story re-
lates the experiences of Tom Woodgon,
a young agricultural ecollege graduate
who returns to his native region as the
teacher of - vocational agriculture and
prineipal in a newly formed consolidated
school. e comes in contact with hostile
mountaineers and rebellious students.
School factions develop, and hard feel-
ings result in the burming of the school-
house. By courage and force of person-
ality Tom suceeeds in having the school
rebuilt and.in achieving unity of pur-
pose and thought among his people.
Achievements of the agriculture pupils
in project work, stories of hard-fought
athletic contests, and a thrilling deserip-
tion of the winning of a swesetheart by
the teacher are told with the usual fine
gtyle of an accomplished writer.

Here is a book that will fire the am-
bition of farm youth and show some of
the possibilities of vocational teaching
in agriculture and the organization of
tlie Future Farmers of America.

The publisher is J. B. Lippincott,
Chicago or: Philadelphia. The price is
$1.50 with guantity order discounts.—
H. Q. Sampson.

Mechanical Training, by Boss-Dent-
White; published by Bruce Publishing
Company; 280 pp., 273 iHustrations;
price, $3; beautifully presented in large
¢lear text, fine book paper, and bound
in  cloth. The authors, recognized
authorities in their field, present in clear
fashion 14 phases of mechanical train-
ing in a most attractive style. The
photographs are unique and clear. The
diagrams and illustrations present a
minimum of detail in an attractive way.

The exercises presented in the differ-

ent phases of shop have heen carefully .

selected - and. are offered in g workman-
like manner. The technique appeals
both to the mechanic and to the school
man, as desirable teaching problems.

Because of its comprehensive charac-
ter this hook approaches a text for the
general shop. Because of its clear diree-
tions, diagramg, photographs, and so
forth, it is at once a manual of the best
technique to be used in a sehool shop in
any particular field. It is evident that
every excreise offered hag been thoroly
tested out.in sechool work, and this beok
in the hands of the vocational teacher
and his pupils is bound to stimulate a
high level of interest in all phases of
general shop. .

This text is at once a handy man’s
handbook, a text, and a manual com-
bined under one cover, and is a contri-

Ten-Year Service Key
(Continued from page 5)

teacher trainers, state supervisors, and
our Federal Board workers, If any state
wishes to honer Dr. Lane and his agents,
they have that privilege.

A sample key hag been submitted to
Vice-President Tife and the chairman
of the committee, and both have ex-
pregsed themselves as pleased with the
design and workmanship. Agricultural
workers who are interested in obtaining
a key should correspond with their state
supervisor of agricultural edueation.

The matter of the “certificate” for
10-year workers is still pending.’ A re-
port will be made Iater,

Boy’s Project Becomes the

Major Farm Enterprise
(Qentinued from page 7)

There is an active demand in this
section for fagt grown, soft meat chick-
ens. Forrest has catered to thig demand
from the start. Each year he tries to
better his previous record in growing
the flock rapidly,

Last year the bulk of his 5,000 chicks
were hateched April 4; by the last of
July when the demand for soft roasters
was keen, he sold the bulk of the Hock
at an average weight of 714 pounds
cach, receiving a premium of 2 cents a
pound over the prevailing market quo-
tations.

¥or some years he has devoted his
fall time to the business he started in
high school. The past year the poultry

enterprise constituted the chief farm

enterprise. Fields which formerly grew
vegetahles were used for range or for
growing feed, .

Forrest’s father is aratified with his
son’s success and interest; he says that
poultry is now paying the bills and
yielding a profit even at present prices,

Daylight Pictures

(Continued from page 9)

or 6 inches may be secured from the
manufacturer of your machine.

As a screen, we recommend a buff
colored wall or, simpler still, use a piece
of ordinary brown wrapping paper
placed on the wall with thumb tacks.

In this procedure you will have hoth
light, and fresh air in the classroom, as
there will be no need to pull the shades
or close the windows, This should make
the teaching situation better by provid-
ng the proper enviromment for study
and by elimiating the factors that tend
to promote drowsiness, restlessness, or
diseiplinary problems.

There ig an additional factor also in
that it provides the opportunity to turn
at any moment to the machine and
show a picture to illustrate & particular
pomt in the development of the lesson,
By such progedure the picture would he
shown definitely as illustrative material
and the tendency to run a “picture
show” would be lessened.

__Teachers could be prepared for such
illustrating by having available a num-
ber of pieces of ground glass the size of
the usual slide, on which they could
make drawings, quote data, make
graphs, and so forth. These can be made
by writing on the side that hags been
ground, with an ordinary lead peneil,

“data and illustrations, to suppis

book is too advanced for high schod

may be stored for future use, the te;

building his own set of stides, with |

those slides he secures from .
sources for temporary use. '

I know that farmers are litera])
forced to wield a cleaver on all thef;:
expenditures. Vocational agrieyg
must expect to be put on the bz
counter along with the other schog)
partments to sell on merit alone:: Ty
signs of value will have to appear
on the surface. Evening sehool wiy
will produce more agtual as well as
ble worth than any other part of v
tional agriculture. T can give eoip
exarnples to prove this but vou '
only to consult your neighbor
tional agriculture instructor who! by
been conducting evening school
find plenty of backing for almost, g
these statements. - L

1 might add that it took a lot of 5
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I'ducation

suro from the state supervisor to gat
to attempt this kind of work soms
years ago. It is not, easy, but any 'y
eualified vocational agriculture te
can, with study and work, become p
ficient at it.

More Books

Farm Practice for Vocational Agric
tural Boys—A Message to Parents,
attractive 10-page booklet written:
H.- O. Sampson, state supervisir
agrieultural cducation, State College
Agriculture, New Brunswick, New
sey: The booklet clears up for par
many questions about the boy’s ta
vocutional agriculture. Almost an;
partment  of vocational agriculf;
might profit by such a message in-
hands of the parents.

Marketing  Agrcultural  Produ
Clark & Weld, published by The Mac
millan Company, pp. 865, price $4.
A clear, thoro, seholarly treatmeni
one of the most important phases of
business of agriculture. “Altho’l
fundamentals have not changed, ther
have bheen many developments o
portance in the field of marketing
g the past 15 years . . . Most of th
changes that have taken place
real Improvements in the efficienty
the marketing system ... On
whole the marketing machinery of:
country is fundamentally sound
generally efficient; and progress comes
and will come in the future, nof {rom
revolutionary changes, but from il
gradual imprevement of our pres
system.” This statement briefly gl
the point of view of the authors,

pupils, but should find a plage m
reference library of every agricu

department. Especially helpful to teack
ers in dealing with fundame_ntals_:
marketing whether .in connection Wi
the day school, part-time, or evel
sehool —A, P, D, :

Mr. Wayne- Dinsmore, seqretal‘yﬁ
the Horse Association of America; Ul
Stock Yards, Chieago, has severa

What a Father Owes
His Son

1. A happy boyhood

2. The advantage and influence
of fatherly companionship

3. The heritage of a respected

and honest name

4. An education that will enable

the boy to make a full and
comfortable living for himself
and those dependent on him.

“Before a man can take an intelligent part in creation
of change for the better he must be aware of the standards
of the present and have in mind a standard for the
Juture—an ideal.”—Theodore H. Eaton.
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“{ SEE BY THE ADS™

BILL CASPER, in The Progressive Farmer and Southern
Ruralist, writes a squib under the foregoing caption,
covering advertisements in the paper.

I see on page 1 where Docter Myers of Cornell Univer-
sity has an article on trends in farm management. Most of us
younger fellows studied farm management in times of pros-
perity, Was good farm management then good farm man-
agement today? We need just such guidance as Dactor
Myers gives in this article.

“Migration of Boys Who Have Studied Agriculture” is
the title of a master's thesis, abstracted on page 20. Now,
you fellows who have been looking for a nice little research
problem, read this article and get busy.

What do you conceive a part-time course to he? Read
the standards as stated by Mr. Pearson on page 21. He is
a specialist in part-time and cvening work, and his ideas
along these lines are likely to be pretty sound,

The editor wishes that all of you might know personally
Doctor Stimson, author of the article dealing with evening
unit courses in Massachusetts, page 22. If you know your
agricultural edueation, you will recall hig contributions to
vocational work as we know it today. Perhaps yeu have
read some of his books, In reading this article you may not.
agree that the individual plan of instruction eomes under
“gystematic instruetion.” 1t is possible that there is a richer

field for development along this line than you or I had,

thought about.

In “Yvening Classes and the Rating of Agriculture De-
partments,” page 23, you will notice that in Georgia, at
least, the best teachers of vocational agriculture are con-
ducting more than one evening school, and that these teach-
ers have as many classses at centers other than their de-
partments as they have at their department centers.

Doctor Field, on page 24, presents a good discussion of

individual and team demonstration as a method of teaching.
Maybe we could make greater use of this method than we
do in teaching vocational agriculture. If you are training a
team or expect to judge demonetration teams, you will want
to preserve the evaluation guide,
- (ood teachers of agriculture are always looking for ways
of increasing their usefulness, ways of extending their pro-
gram, Many of us may have overlooked the opportunity of
helping urban people solve their agricultural problems, It
would seem that we have the respensibility of doing what-
ever we can o establish voeational agriculture more securely
in,the public confidence. The “Gardening Project With
TUrhan Families,” page 26, may be suggestive.

Nn gattermnnt has hooar moade +n fotreh an all nf the anodd

EDITORIAL COMMENT
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suggestions. Do your Future Farmers get to read the Fy
Farmer section 7 The editor believes that if the loeal e}
is really alive and progressive, it will subscribe for the iy
zine and make use of the ideas presented in its eg
Many articles, other than Future Farmer articles, 5
interest to the boys—C. H. :
HE primary objeet of farm man-
fment is to determine facts and
jciples that will aid farmers in
ansing . their finaneial returns. Un-
intural sciences farm manage-
§t" be studied in the actual
tioh of real farms. Since individual
{jffet widely, large numbers of
iist. be studied in order to get
farms that are similar in any
yaotéristic to make a significant

FARM MECHANICS IN RELATION TO PRESEN
CONDITIONS :

O sinee the inception of vocational edueation in:
culture under the Smith-Hughes Act has it heen’ny
imperative that farmers reduce expenses of farm oper.
Drastic reductions have been made not from choijes
from sheer nability to maintain the customary ra
expenditure. A major item of expense on most farms:j
maintenanee of farm equipment. :

Recent studies by the U. 8. D. A, co-operating -wit
Department of Agrieultural Economies, Kansas State
lege, indicate that under the prices of two years ago,’
was approximately $7 invested in machinery, exclu
automobiles and trucks, for each acre under cultiva
the western Kansas wheat belt.

A vocational agriculture department in this sectio
ported an enrellment of 26 farm boys whose home
averaged 1,400 acres. Approximately 1,000 acres wa
average under eultivation on each farm. Thig indic
average investment in farm machinery on the home fa
sach boy of $7,000, exclusive of trucks and automob

Farmers have acquired modern farm machinery
rapidly than the ability to operate and repair such mag
ery intelligently and skillfully. In normal times farmne
Leavy investment in machinery leaned heavily on the sla
mechanic in meeting their repair problems. Withou
ready cash to do this, much expensive machinery m
repaired by the farmer himself or be discarded. '

With the uitimate objective of vocational edueation
agriculture “to train those who have entered upon ot
are sbout to enter upon the work of the farm,” it is dog
ful if we can overlook training in farm mechanics and ‘af
this objestive. -

The responstbility cannot be met by waiting till th
ing of sehool to ask boys to volunteer to bring m migee
Janeous shop jobs from the home farm, nor can it b
by setting up a course composed only of a series of e
invelving basic skills. The teacher must study the pr
on the farms of his community and particulardly o
home farms of his boys. He must acquaint himself wit
opportunities that exist there and, together wilth the
and his father, work out a balanced program of mech
work [or the year that actually enables the boy to _meep
mechanical prohlems as the farm presents. It is el
posgible some of these jobs must be dene on thq hqmt_a
due to the inconvenience or impogsihility of bringing:t
to the sechool shop. We cannot afford to exclude a W0
while mechanies job or problem because it cannot be £
veniently brought within the four walls of a sahool.S_hU

Tt is not cnough that boys acquire manipllla}tl‘{fﬁ.
with tools. They must understand mechanicall princlple
they are to meet mechanieal problems inteﬂ]genﬂy-'o
in the schoal sheop, manipulative skills are stressed t
exclugion of principles, o

When one has actually acquainted himsell with the op
tunities and responsibilities of a course in farm med i
how ridiculous hecomes the spectacie of farm boys bu o
book ends, tabourets, stools, and picture frames UG- ..
guise of farm mechanics. Where this goes on, the dep
ment has little reason to expect the confidence and 1€5
of farmers. Tt ig ot meetine its opportunities and respd

agement study cannot be applied
out  tnodification to other regions.
éh studies should be made in
it typical farming areas and re-
fréquently. The trend of farm
ient, research has been from the
to: the speeific, To be most uge-
tudies should show the specific
iofi of principles to a given lo-
lér existing conditions. Differ-

due largely to four important
actors:

e of the farm business;

elds of crops and of animals;
abor efficiency;

oice of enterprises.

} the farm business,

nder normal conditions moder-
arge farms return larger average
0 their cperators than small

e chance of 2 good income or a
18 much greater with a moder-
arge business.

‘Tlie most important reason for the
_ mancial returns of large farm
Husingeses is that they are more efficient
machinery, power, and use of
ngs, They also have an important
Age in buying and selling,

- very unfavorable years moder-
rge {arms may return larger
i their operators than small

_W}th very low yields moderately
e 1arms may return larger losses
small farms,

The gize of » [arm business can be
ed by renting or buying more
Or'by increasing the intensity of
resent farm.

The minimum size of a farm busi-
enough income-producing work
p the available labor force profita-
Tiployed,

“elds of crops and of animals,
Farmgs with vields above the aver-
i the community return higher.
S¢ Incomes to their operators than
1th low yields,

Under present conditions good
Te thie most, important single fac-
flecting labor efliciency and in-

the best, measire of lahor efficien-

“Ne M1 amdend . o 1Ty a0

The conelusions of one farm

it the relstive profitableness of

In periods of economic stress the de-
mand for teaching sound principles and
practices of farm management is espe-
clatly sonte, Accordingly, the sugges-
tions of Dr, Myers and the brief ontline
presented here are especially appropri-
ate. They are designed primarily for
the guidance of teacherd of agrienlture.
The outline should do much to center
attention on basic procedures in organ-
izing farm management courses in loeal
scheols,—A. K. Getman.

clency it is necessary to have good
vields and an efficient-sized business.

4, With good yields it is more impor-
tant to have a moderately large farm
than with low yields.

5. In times of depression good yields

are even more important than in normal
times.
. 8, Yields should be increased by rela-
tively cheap methods such as ceasing to
work poor land and hetter eare of good
land. '

7. The scundest way of decreasing
the tetal production of agrieulture is
by ceasing to werk poor land and ceas-
ing to keep poor animals.

IIT. Labor efficiency.

1. Farms with high labor efficiency
return higher average incomes to their
operators than farms with poor labor
efficiency.

Since labor is relatively high in price,
labor efficiency is more important in
times of depression than in normal
times.

3. The most important ways of ob-
taining good labor efficiency are: effi-
cient-sizer] business; good yields; plan-
ning work; use of machinery; well-
planned layout and buildings.

IV. Choice of enterprises.

1. 'The farm business should include
that combination of enterprises that
will return the largest mncome for the
year's work,

Data on relative profitableness of dif-
ferent enterprises are valuable in plan-
ning the combination of onterprises.
While profitable enterprises should be
emphasized, it is seldom wise to elimi-
nate an unprefitable enterprise unless
there 18 a hetter one to take its place.

3. The trend of agriculture is toward
increasing specialization, but extreme
specialization iy seldom wise.

4. 1t is usually best to produce as
mueh as possible of the most profitable
enterprise of the region—cotton or milk
or potatoes—and then to combine with
this, other next best enterprises to -
creage the labor efficiency and the net
income.

The present indications are that the
general price level of farm produets will
be about or below the 1910-14 average

1 PR Y T DR D o BT TR

"Trends in Farm Management

W. [. MYERS, Professor of Farm Management, Cornell University

at & profit at pre-war prices. This em-
phasizes the importance of efficient pro-
duction and marketing. Farmers tend
to adjust their business to changing eco-
nomie conditions, but there is & serious
lag in adjustment because of habit or
tradition or doubt as to the permanenee
of the change. The teaching of farm
management will hasten necessary ad-
fustments with corresponding reduction
of suffering and loss. The only constant
factor in agrienlture is the constancy of
change. The timé has passed when
farmers could solve suceessfuily the
problems of adjustment by knowledge
gamed from experience alone. If the
future farmers now in school are sue-
cessfully to meet the challenge of their
timoes, their business plans must be
based‘ on reason—on gound, economic
planning-—and not on habit, tradition
and emotion. '

It Pays to Look Well

ON HIS return from a visit to an

. agriculture department a student
said, “I-read real character in the Life
of the teacher as soon as I stepped into
the agriculture room.” It so happened
that the same day a superintendent of
schools in a Minnesota city called at
our office, and during the course of con-
versation he said, “I had to cail the agri-
culture teacher to task for carelessness
m his personal appearance.” And then
to cap the climax the &tate supervisor
reported that on his last series of visits
to teachers he checked off 22 depart-
ments that are not kept in an orderly
masnet, . ) .

The teacher to whom the student re-
Terred is a man who is extremely careful
about the way he dresses, the manner in
which he keeps the agriculture room,
and the. way he uses English. The
teacher to whom the superintendent
referred is 'a man who is careless in the
matter of clothes. He gseems to Teel best
when he wears baggy trousers, hunting
boots, and an old leather waisteoat, A
few grease gpots here and there are no
cause for worry. The agriculture room
18 always in disorder, .

It does seem that there is some rela-
tion between the way a person thinks,
speaks, dresses, and the way his class-
room looks. If we step into an agricul-
ture room and find the equipment,
hooks, bulleting, magazines, and sup-
plies carcfully put away in an orderly
manner, we may expect to find the
teacher of agriculture well groomed and
appropriately dressed. Order is said to
be the first law of heaven. Let us bring
just a Little bit of heaven into the en-
vironment of the young people with
whom we work during an important
habit-forming period of their lives.
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of the way we think about things. Some
people ean be happy in an environment
where everything is in disorder, others
are not happy until everything is in
order, The habits, the attitudes, the
ideals are exceedingly important phases
of learning activities, These may not be
taught as objectives in our lessons, but
they are exceedingly important con-
comitant learnings in our school activi-
ties.

The students in agriculture should he
taught to take pride in the appearance
of the clagsroom. Thig same idea will be
reflected in their werk, The written les-
gong will be more carefully done. The
farm practice plans will be arranged in
a more orderly sequence and the reports
will be more earefully prepared.

But what is the use of philosophizing
further? What we want to say is that
there is nothing about the teaching
activities of the teacher of agriculture
that ealls for a lower standard of cloth-
ing, grooming, or room appearance than
for any other teacher in the school. Tt
is not enough to have the room straighi-
encd up once or twice a year, It-should
be kept orderly all the time. The bulle-
ting should be filed and the magazines
should be arranged so as to present a
pleasing appearance. The bulletin hoard
should not be a cateh-all of old elippings,
pictures, and notices arranged in cyclone
fashion. It should be a place where ma-
terials of current interest are kept. The
students ag well as the ieacher should
feel » responsibility for keeping the ma-
terial up to date. :

The superintendents and the state
supervisors like to see good housekeep-
ers in the agriculture department.—
Minnesota Visitor,

Some Factors Influencing
" Discontinuance of
.Départments of Vocational
Agriculture in Georgia

J. T. WHEELER,
Georgia State College of Agriculture

HE purpose of this study is to find

factors responsible for the discon-
timuance of departments of voeational
agriculture in Georgia, The 56 depart-
ments which have been discontinued in
Georgia from 1921 to 1931 were used in
making the study,

Tt appears from the facts set forth in
thig study that the following factors in-
fluenced the discontinuance of the de-
partments involved:

‘1. Some of the departments were lo-
cated too near other active departments,

2. Competition from manufacturing
industrics for the boys eligible for voea-
tional work. .

3. T'he ghift of boys from the country
to the cities.

4. Some of the departments were lo-
eated in schools with too small an enroll-
ment, of farm boys.

5. Departments not established di-
rectly by the county board of education
of the local school district and; there-
fare, more likely to be discontinued.

6. The absorption of departments by
municipal districts reaching out further
into the rural areas, and the consolida-
tion of rural schools.

7. The removal of the county school
§up?rintendent from office or a ehange
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8. Financial retrenchment.

9. The agriculturc teacher’s experi-
ence and training.

.10, Fajlure to conduet evening class-
work with the adult farmers of the com-
munity.

While the departments discontinued
were dropped for a combination of rea-
sons, 1t is set forth in this study that, in
the opiniong of the state supervisor and
the county school superintendents, the
two most significant reasons for the
dropping of departments of voeational
agriculture are: first, weak teaching;
second, departments located in schooly
with enrollments too small for adequate
work.

Note: Thig digest is of a thesis pre-
pared by Byron Dyer, graduate gtudent
of the Georgia State College of Agrieul-
tare.

The Migration of Boys Who
Have Studied Vocational
Agriculture
L. §. BAILEY, Pennsylvania

[Bditor's Note: This study is presented here
as o type of study which could be made by
many teachers of agriculture.}

EVERAL studies have been made of
the eccupations chosen by boys who
have studied vocational agrieulture, but
nene dealing with their migration. The
purpose of this study was to determine
to what extent agriculiurally trained
boys migrate, as well as the occupations
they choose.

Four high scheools in north-eentral
and north-western Pennsylvania were
chosen in which to make the study.
These schools have long-sstablished de-
partments of vocational agriculture in
which there have been few changes of
SUPErvisors.

The writer visited the schools and
from the general office records secured
the names of all boys who had studied
at least one year of voeational agricul-
ture between September, 1919, and
June, 1927, and who had left sechool by
the latter date. This allowed a minimum
period of nearly five years m which to
settle down. As much information as
possible was secured from the general
records, after which the writer got ad-
ditional information from the prineipal
and supervisor of agriculture. Some
further information was obtained from
former supervisors of agrieulture, a
county agent, citizens, offices of a teach-
ers college, and the Pennsylvania State
College. :

This information was placed on indi-
vidual information sheets from which it
was drawn for purpoges of tabulation,
analysis,- and discussion. Some of the
gignificant facts revealed by this study,
in which 80 percent of the boys whose
records were used were farm reared,
are: '

1. Thirty-one percent of the boys left
school with only one year of agricul-
ture, and 37 pereent with four years.

2, Fifty-three percent of all boys who
studied voeational agriculture were
graduated,

3. Seventy-one percent of the boys
graduated had studied four years of
vocational agriculture, -

4, Twenty-six percent of the non-
farm reared boys are engaged in the
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_or four years. The three or four-yem
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5. Fifty percent of the farm pey;
boys and 13 percent of the non-
reared boys are farming, :

6. Nine percent of the farm regy
and 2 percent of the non-farm Teareg
bays are engaged in oceupations cloge
related to farming.

Part-Time Courses

&

7. Eighty-seven percent of the fajy.
ers are located in their original schej
‘areas; 95 percent are farming in Pey
sylvania,

8. A dlightly greater percentags’
the boys who studied voeational ag
culture two years or less are farmin;
than of the boys who studied it for threq

boys are found more often in relats
occupations.

8, One-third of the boys have Ioff
their original school areas.

10, Farm reared graduates migrat
to a greater extent than farm resred
non-graduates. ‘ :

11, One-half of the farm reared boyy
have left the farm, going in greate:
numbers to places of less than 50
population, The non-farm reared bLoys
have moved generally in the direction
of larger cities.

12. The median distance of migra
is slightly less than 50 miles,

13. Boys from the upper thir
their classes migrate more often th
from the other two-thirds.

14. Of the graduates, 17.2 percent
entered coliege. :

15. Boys whose project success w
reported to be high are residing in th
school areas and farming to a greal
extent than those whose success wag
given as average or low—Pennsylvania
Rural Life Letter.

Approbation

They spoke of the thing I had made,
Carelessly, unaware _
That I, who had torn my heart to build
It well, stood there.

Casual approval they gave
Passing the time of day—
But their words were wine to my t
mg soul,
And fires to light my way.
—Jzan Maury GREENWOOD

Sunset High School,
Duallas, Texas,
From Younger Poets.

THE THINKER

Back of the beating hammer by whicl

the steel is wrought, :

Back of the workshop’s clamor the

seeker may find the thought; o

The thought that is ever Master of ixon
* and steam and steel, o

That rises above disaster and tramplé
it under heel, :

Light of the roaring boiler, force of the
engine’s thrust, . g
Strength of the sweating toiler, greaﬂ}'
©1n these we trust; L
But back of them stands the schemel
the Thinker who drives things thril
Back of the job the Dreamer who's mal:
ing the dream come true.

—Berton Braley. -

T T IS ¢

"Pearson

e Tather slow response in meeting
fiseds of this group of cut-of-school
5 Has heen due to demands on the
of supervisors, teacher trainers,
‘teachers for the development of the
v and evening schools and in part
ther narrow concept of the part-
¢ program with lack of vigion of its
gibilities. Since the afl-day and eve-
& programs are becoming very well he is planning to enter and may be on a
ablished, more time and thought
uld be devoted to the development
& part-time program.
t is also necessary to have a broad
oncept of the part-time program which
leans s range in age to mnclude all out-  In general, such instruction should be
cliool farm boys over 14 years old
do not, on aecount of farming lated courses taught by the teacher of
ug and experience, fit well into the
ming school program; flexible types
sehool arganization in order that the
edls of bi)ys will be duly recognized in
ning the work rather than attempt- .
- fo adjust the pari-time class to a Part-Time Boys Put Pep-Into
tixed kind of organization for the work,
ioluding the place of meeting, the time
year and hour of the day to meet,
quency of meeting, length of the
chool in terms of numbers of sessions,
the kind of eontent taught; a prac-
Interpretation of related instrue-
to mean (a). functional technieal
towledge, (h) applied courses; super-
ed or directed practice organized to
aeet, the needs of the individual boy
which may be a home project, supple-
htary farm practice, or both. %
ny standards for part-time clagses rent, $36; spray, $2.50; fertilizer,
15t be very broad to inelude all situ-
tons which may be encountered in
reanizing a clags, and must be gtated
5 of minimum standards.

Summary of Standards
Whom to Enroll—Farm hoys between

Standards for Part-Time Classes

AMES H. PEARSON, Specialist in. Agricultural Education
= (Part-time and Evening Work)

HE Census Bu-
reau has facts
which make it pos-
sible to determine —At any time when the boys are avail-
the number of out-
of-gchool hoys he-
tween the ages of 14
and 20 living on
farms in the United
States. That num-
in 1930 was
1,348,647 as com-
pared with 1,176,454
5 in school. Since these
5 do not include the ages up to 25
iwhich is ususlly considered in the
e group, the mumber of out-of-
srm boys needing part-time in-
otion is much Iarger than this num-
Che fact that there are more farm
the part-time age group out of
han in school seems {0 be well
hed by census data and local

as farmers in a managerial capacity and
who are not, regularly enrolled in school.
Time of Year to Conduct the School

able and when the teacher or teachers
can arrange to meet the class.

Time of Day to Hold the Meeting—
At any. time between 8:30 a. m. and 9
p. m, when the boys and the teachers
find it possible to meet, and the school
schedule will permit the meetings,

Number of Meelings—The practice
n a number of states and the opinion of
the majority of administrators justify
a minimum standard of at least 15
meetings of not less than 50 minutes
each, and preferably not less than one
meeting per week as reasonahle for this
type of work. - ]

Agricultural  Course Content—The
agricultural course content must be

. based on the needs of the individuals in
the elass, which means that some of the
instruetion may be handled with the
class as a whole, other parts with groups
on special problems of interest to only
a few members of the group, and still
other parts ag individual instruction to
meet the special needs of some one hoy.

Directed or Supervised Practice—The
supervised or directed practice must re-
flect the training program.of each boy
according to the type of farming which

home project basis, or as supplementary
faym practice, or in many cages both.
Related Subjects—-The amount of re-
lated instruction offered .will be gov-
erned by the specific needs of the group.

functional, technieal knowledge and re-

agriculture as a part of the agricultural
instruction rather than as separate
related courses taught by other teachers.

Their Pepper Project

. P. AND 8. ¢. GRIFFIN of the
Dover, Florida, part-time agricul-
ture class have proven that they are
worthy to be called Future Farmers of
Florida, Last spring they planted 8%
acres of Ruby King peppers, intercrop-
ping with strawherries. They fertilized
- the peppers twice, using s (-8-1 mix-
ture for the first applieation and a 6-8-
5 for the second.
Their expenses included: plants, $14;

%70.20; Iabor, $99; and gas and oil, $10,
Their labor ineluded: plowing, 150
hours; hoeing, 240 hours; setting plants,
60 hours; picking, 180 hours; and mar-
keting, 30 hours; totaling 660 hours of
man lahor. —
Their peppers matured early, anc}

P

they reeeived $1,971.20, ar an average
of $2.27 per crate.

The total expenses of the pepper
crop, ineluding labor, was $231.70, giv-
ing them a net profit of $1,739.50, Their -
total labor income was $1,838.50,

Both boys are active members of the
Dover Future Farmer Chapter. W. P,
played on the basketball team and was
one of the representatives of the chap-
ter at the state meeting where he par-
ticipated in the livestock. judging con-
test. They are beoth planiing to farm
ag owners in the near future.

Following Beaten Paths
TWO fishermen walk along beside a

stream. It is difficult moving, for the
underbrush is thick and tangled and
filled with thorns. Omne finds a path
where other fishing people have beaten

~down the bushes and undergrowth.

What relief! He follows this. It leads to
the stream. He drops his line in—
catches nothing and goes on. All day he
follows the path—all ~day he fishes
where others have fished. e catches
nothing, and is disgusted. At night he
meets his partner who has pughed thru
the undergrowth, makihg his way to
the stream in new places, and has a
basket filled with fish. Tt's easier to take
the beaten paths, but the successful
man walks apart from the crowd.

The excuse of the man who ig not
making progress is that “He is doing the
best he ean under the conditions,” but
if he is not getting ahead—if every year
he is not coming nearet to what he
wants—it is because he is following
beaten paths—Selected. -

Editor’s Comment. Have you ever
tried getting out of the beaten path and
doing some pari-time work? Tt is easier
to take the beaten path, but look at the
difference in reskl'itls. How many of vs

. T
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ve cannet be infallibly foreseen.

L

Evening Schools -

‘the spot at psychological and
2
g of long-term success.

Jwill Promoted and Kept

Evening Unit Courses in Massachusetts

RUFUS W. STIMSON, Supervisor of. Agricultural Education

E HAVE
‘/ \/ good eve-
¥ nping unit-

course work going
on every vyear in
Massachusetts.

Part of our work
for adults is of the
conventional type.
Men and sometimes
women come from
their farms or other
places of agricul-
tural or horticul-
tural employment to the schools, aynd
are taught in groups—this nstruction
being supported by at least six months
of supervised praetice.

Rufus W. Stimson

Individual Instruction

Some of our best results have been
with work of unconventional type
where men, and sometimes women, have
been taught almost wholly on the
premises of the projects of the individ-
uals enrolled, and where the supervised
practice has eavered at least six months
a year, with seldom or never a group
meeting, We understand that this type
has been frowned upon by certain other
states. With us it has been steadily and
outstandingly suecessful.

No better ease of this type could be
¢ited than that at New Salem. When
the work began, there were only day-
class boys enough to warrant employ-
ment of an instructer part time. The
rest of his time was booked for work
with 14 adult raspberry growers. This
was nearly 10 years ago, af a time when
New Salem had a heavy crop of rasp-
berries, selling at as high as 30 cenis a
pint box in Boston, with almost no sup-,
ply from any other source.

A local survey by the agriculture in-
structor and ecounty agent indicated
exceptionally favorable econditions for
raspberry growing in the New Salem
territory. It was proposed to make this
jocality a source of disease-free plants,
as well ag of berries. Bvery year, how-
ever, has brought fresh problems. The
nursery sales have been of minor, and
berry sales have continued to be of
major importance.

“Wel” berries are the bane of the
raspherry grower. Berries break down
from too much handling as well as from
too much heat, rain, and the like, in
transit. Firgt dropped into the box, then
jodted onto the wagon or truck, then
from home eonveyance to railroad plat-
form, then into the express car, then to
city truek and eommission stall, finally
jolted again to the local store or mar-
ket, it was little wonder that prime

fruit sometimes broke down, or was
allaoad ¥ have dane an and Flhat onrmo

The ingtructor took an experimental
load of raspberries from his own farm
m hig own truek about one hundred
miles to Boston, the usual market, to see
how they would ride and arrive, with
but a single loading at the farm and
unloading af the commission house. The
results were capital. One of his group
then took a load in his truck to a nearer
city, Worcester, again with capital re-
sults. These trips paved the way 1o the
present practice.

The usual strawberry type of ship-
ping crate still contributed to the “wet"”
berry problem. To see the bottom ber-
Ties, top baskets had to be taken out.
Finally, the past season, the agrieulture
ingtruetor devised and got adopted, by
the commission house and by the grow-
ers, a single-layer tray. Now all baskets
can be secn ab a glance, without touch-
ing. The trays are of such length and
width that they rest and ride securely.
The dealer sets his tray on end, or edge,
at an easy angle, The buyer can see all
baskets, choose his, - and take them.
Basket squeezing and bumping have
been reduced to once into the fray and
onge gut,

This group has graduslly moved from
individaal shipments and competitive
selling, over into co-operative-shipments
in single lots daily by truck. The truck
owner 18 a careful and responsible oper-
ator. He likes his job, and now for sev-
eral years has done it well. Hig charges,
regulated by contract, are fair.

There have been other hothersome
problems involving decision ds to varie-
ties, planting distances, pruning heights,
fertilizing, eultivating; and mulching.

Finally, the past season, the crowning
problem of orgamization was success-
fully attacked. This group incorporated
itsclf legally as the New Salem Rasp-
berry Growers Association. Ag a volun-
tary group it had pooled orders and
bought with considerable savings. But
it found “added buying prestige thru
incorporation; its savings, over and
above any previously rcalized, being
$150 on a single order for baskets.
Standards have been set up; and these
have been adopted and declared effec-
tive for the state by the dircetor of
marketing of the state department of
agriculture. A distinetive label has been
adopted and is being protected.

Thruout, there has been effective vol-
untary co-operation between the local
Smith-Hughes instructor, himself a
wide-awake and successful raspberry
grower, and the Smith-Lever county
agricultural agent, and state college
plant disease specialists.

Hybrid Program

Legal provision for teaming up Smith-
iohes and Smith-T.ever workers eviets

worlc in any county where
o adequately served by Smith-

unty agents and state eollege
Glists. This has been promotive of
Quill: also, of utmost Bmith-Hughes
Sith-Lever co-operation when
where needed.

We have purposely refrained from
L

Future Promising

& numbers in evening unit courses
bt a drop in the sea compared with

riendous volume of such work in
&0f the other states. But this report
cortain festures and tangible results
. been requested; and, with utmost

It is results that count, and go we
believe that our readers will be intep:
ested in the out-of-the-ordinary prq:
cedure that Mr, Stimzon, a veteran iy
the field of vocational agriculture, hag
found so successful in his state. Read
the article with an open mind.—Editey,

defice in the enduring wvalues of

Norfolk. A single board of trustees quk’ is cheerfully submitted.

one director in each county are respons
ble for the funds and programs of woj
o0f both the vocational instruetorss
the extension agents, Programs are cof
plementary and co-operative,

This administrative arrangement,
foree for conservation of public fuiid
and for harmony in public service si
these schools started, has made possi
a promising experiment last year ‘an
this in earrying on evening unit courses
This may be styled our third type
cvening unit-course work. It has
effective in fruit growing, poultry ke
ing, and ernamental gardening colirses

TIinrollment problems prompted thi
third type of work, T'oo many entered
for a voeational class; but not too man
for an extension service lecture or den:
onstration. All the premises would: ag
commodate were admitted. Then, o
purposes of organization, cach grou
was split. The limited number tha
could be followed up faithfully wit
systematic instruetion at their project
were classified and treated as the voca
tional; the rest, perhaps two-thirds;a
the extension servicc group. i

Instruction was planned and con
ducted for the vocational third or so
the group, It was surprising to see Iol
much more effective than the ordinary
extengion gervice demonstration or leg
ture for the rest, was this primarilty vt
cational, problem, improved praetice
and managerial decision method. JI1
struction centered on erying needs:
going enterprises. ;

We have thus learned that two bi
can be killed by onc stone. Little tha
vitally vocational has been lost. Ther
has been an evident extension servie
gain. Withal there have heen saving.0
time and funds, and promotion of 6l
darity. Those who cannot he followe
up with systematic instruction at thel
projocts, tho some of their projects M
be as big as any and they may be visite
onee or twice, are reported as benefiti
from the extension service; those Wh
can, as benefiting from vecational edit
eation, .

servations of My First
" Evening Course
R. L. WELTON,

Vocational Agriculture Instructor,
Hoyt, Kansas

The need for an evening course can
be recognized by the teacher.
wever to merely announce the eourse
uld not produce the desired attend-

{0 leading farmiers of the community
‘Teturn postage, created enough
jkiig among them to get the idea
. Persongl notification of firet
"date was successful in this first
ing course in making a start. Eve-
sehools another year will be easier,
Found that practically all who at-
led: any, had been present by the
ourth lesson. .
‘The instriictor needs to thoroly in-
¢t himself before attempting a les-
is evening clags congists of mature
ds; skeptical, believing only when
of is presented. (One is not dealing
hiday students,) The leader must be
mpletely ready with the lesson that
¢ed be he can present the “points” in
ick succession. He never knows when
e leseon will move along of its own
ord or will need his constant support.
& 13 not, prepared 100 percent, T be-
& the Tesson will die on its feet.
: Found that it was casy to gain in-
st by making the lessons deal with
ial problems and conditions of farm-
&t Hoyt, Kansas.
. Also found that the interest could
€ maimtained ag long ag the problem
1 net yet been solved. When-a con-
181on 1 once drawn, close the discus-
ori :
Direct statements, altho they mean
nhg in themselves, never fail to
semething,”
: Wuestions put to individuals drew
thlies from thase who otherwise would
we little to say. Questions to the group
W answers from the same students

o

3. The blackhoard and charts were

ffective tools whenever used. -

he help received beforehand rela-

Ve to outline, eourse 'eonfent, and

tference turned out te be of inestima-
Value, o

Found out that the informal dis-

Long Term Service

Whatever the type of course, plad
ning to stay with a group a long tm
probably the best way to statt
carry on lone-term imvprovement P

il moments 19 one of the best

e A letter of inquiry addressed to .

Evening Classes and the Rat-

ng of Agnculture Depar tments
GEORGE H. XING,
Asgociate Professor of Rural Education,
Georgia State Callege of Agriculture

AI“ THI 1931 Southern Regional Con-
ference a regearch program was set
up dealing with “Determining the Fac-
tors in the High and Low Rating De-
partments of Vocational Agriculture.”
The study made in Georgia as a part of
this year’s program was recently com-
pleted.

In Georgia the 23 departments of vo-
cational agriculture rating highest and
the 23 departments rating lowest were
studied. This gave an excellent oppor-
tunity to review in detail the work of
theso contrasting groups for the year
1930-31.

This study disclosed several factors
that might affect the rating of depart-
ments of voecational agriculture. How-
ever, one of the greatest differences
found between high and low rating de-
partments was in the evening class work
done by the departments, :

In the 23 departments rating highest
every teacher conducted one or more
evenming classes, teaching a total of 49
evening classes. These classes were
taught in 46 different centers. Only five
teachers held as little as one class, while
18 conducted from two to four evening
classes. In these classes 1,886 farmers
were enrolled, The median enroflment
per department was 68 farmers for the
high rating departments.

In the departments rating lowest,
four teacherg failed to hold an evening
class. The remaining teachers held 28
classes, These classes were taught in 26
centers. Eleven of these teachers held
one class, and only seven held two or
more classes. In these classes 962 farm-
ers were enrolled. The median enroll-
ment per department was 30 farmers
for the low rating departments.

A table is here presented contragting
these two groups of departments as to
evening classes:

OOMPARISON OF HIGH AND LOW RATING
DEPARTMENTS 0T VOUATIONAT, AGRI-
CULTURE IN GHORGIA AB TO EVENING
CLABS WORK., ' :

High Low
Rating TRating
Item Depts. Depts.
Number of departments ...... 23 23
Number of evening classes.... 49 28
Number ¢f evening class centers 46 26
Total enrollment . . ......... 1,888 962
Median enrollment per dept... 68 30

Teachers in Georgia are rated accord-
ing to scores made on an objeetive score
card, the limit score heing 1,000, Eve-
ning elasses and evening class enroli-
ment total only 150 points, so it is evi-
dent that evening classes are not over-
stressed.

The outstanding part of this study of
evening classes is the difference in the
median enrollments of the two groups
of departments. To get a median enroll-
ment. of 68, teachers in the high rating
departments averaged teaching over
two evening classes and to do this these
23 teachers eondieted classes in 46 cen-
ters. This shows that teachers in high
rating departments reach 23 centers in
addition to the centers in which depart-
ments are loeated.

In contrast to thig the teachers in the
low rating departments average slightly
over cne class each, and those teaching

23

From these facts it would seem that
the teachers in high rating departments
realize that in order to reach the great-
est number of farmers, evening classes
must be carried to the farmers. From
the results sccured it is evident that for
seeuring enrollment this method is more
effective than having farmers depend
altogether on the schools in which de-
partments are located as the only cen-
ters of evening class imstruction,

Neighbors Gather for Double

Evening School
M. H. MeDONALD
Park River, North Dakota
I HAVE never undertaken anything
that I have enjoyed more than my
evening class, There were numerous
problems to face but I had very little
trouble in overcoming them, and the
experience and exchange of 1deas that
I received strengthened my classroom
ingtruction more than any other thing
since I have started to teach.

My first problem was to sclect a loca-
tion for my meetings. I did not choose
the eity school as do most instructors,
but went, out into the country o a two-
teacher consolidated grade school, My
reason for this was quite definite. Had 1
conducted the evening classes at the
school I would probably have received
a class of farmers who always attend
our agricultural meetings and conse-
quently are men who are not in such
need of instruction. I would alse have
received men of several communities,
men who de not neighbor, and who are
rot well acquainted, and hence less pos-

csibility for discussion among them-

selves. My sehool on the other hand wasg
located at the center of an inland com-
munity where the people naturally
come to meet and talk; congequently
nearly everyone in the community was
enrolled in the school.

My next problem was what to do
with the women of the community, I
thought that they would enjoy meeting
also go I agked our home econcmics in-
struetor what she thought of conduct-
ing a school for the women, coinciding
with mine. She approved of the idea,
and consequently we had two schools in
sesgion at the same time, We found that

it worked very well to have both mother

and dad attending the meefings,

I found the men very interested ‘anak’

surprisingly easy to work with. After
we had made a general review of agri-
culfural conditions and the outlook for
the common farm enterprises, I let them
chooge the unit for study. Swine pro-
duetion was chosen, and we divided the
unit into 11 lessons covering the study
of the gwine enterprise in detail.

I found that the first cssential in
teaching adults is the creation of dis-
cussion. The next is thore preparation.
T would endeavor to Lhave all problems
come from the individual, then T would
let them atfempt their own solution.
We could have experimentzl data or
other information ready and then the
final conelusion would be drawn. I made
little vse of lecturing, this being done
only to explain such things ag the funda-
mental principles of feeding, or diseases
and parasites. I aimed to teach mainly
by the problem methad with the result
that early in our series of lessons some
of the men had two or more changes of
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Methods

. BVALTUATION GUIDE FOR JUDGING DEMONSTRATION TEAMS
A, M. Field, University of Minnesota

Individual and Team Dém’onstration
As a Method in Teaching

A. M. FIELD, University of Minnesota L

EACHERS of
I agriculture
& employ a va-
riety of valuable
metheds and deviees
that are selected,
planned, and exe-
cuted to aid in the
achievement of cer-
fain gpecific objee-
tives designed to
}iontrlib:ilte to the
nowledges, atti- ,
tudes, and skills of - M. Field
the students, Of the many effective tech-
niques employed, the individual or team
demonstration has become a widely
recognized method of considerable value
in teaching and learning. Altho the
demongtration has found its greatest
development and use in agricultural ex-
tension activities, especially in connee-
tion with 4-H Club work, it can be used
with equal effectiveness in many forms
of community leadership work and in
class teaching., Teachers of agriculture
have come to regard the demongtration
ag- an effective means of motivating
learning activities, The following mate-
rial is presented with the hope that it
may be helpful in stimulating a greater
interest in the use of the demonstration
in the teaching and the learning
processes:

What Is a Demonstration?

A demonstration is an aetivity en-
gaged in by one or more individuals de-
gigned o pregent in a rather concrete
form the story of definite personal
achievement, or to pregent certain de-
girable practices to be learmned and per-
formed by others who observe the dem-
ongtraticn. The point of view assumed
in this article concerns itself particularly
with activities of ingtruction in agricul-
ture and rural leadership. However, the
principles developed should be equally
appropriate for other teaching.

The- Objectives of Demonstration

It is important that individual or
team demonstrations be based upon
‘definite and well-defined, worthwhile
cbjectives to be accoinplished if the
demongtrations are to achieve. The
teachers—all leaders are teachers—and
the demonstrators must have the objee-
tives clearly in mind as a basis for de-
veloping the demonstration. A eclear
appreciation of the objectives must pre-
cede the planning of the demonstration
because the purpose of the demonstra-
tion determines its set-up, its scope, and
its technique as well as the qualities ap-
‘propriate to the personnel selected to

prepared demonstrations are ineffective
because the demonstrators do not fit
appropriately into the pattern of the

activity. :

Types of Demonstrations

In general, demonstrations may be
classified as follows according to the
purpose for which they are developed:

1. The purpoese of the demonstration
may be to teach something to the dem-
onstrators,

2. The purpese of the demongtration
may be simply to show improved prac-
tices.

3. The demenstration may be de-
signed to present new praetices and to
teach others how to do the Jobs involved
in the new activities.

4. The demongtration may be used
as a medium thru which individuals or
group members can show the results of
their work.

5. Demonstrationsg may serve two or
more of these purposes.

If the results of the demonstration
are to be In accord with the cbjectives,
the leaders should make certain that
the objectives are clearly understood by
the demonstrators. The reason for this
1s that such understanding is essential as
a basis for a whole-hearted, purposeful
performance by the demonstrators.
Many demonstrations lack [ife, drive,
and personal appeal because the mem-
bers of the team are expressing the pur-
pose, the plan, and the story of someone
else instead of their own. The demon-
stration story should not be written for
the feam but should grow out of the life
experiences of the demonstrators, The
story which is an expression of personal
experiences ig likely to incorporate a
human appeal that will hold the atten-
tion of the audience.

Value of Demonstration

The demonstration is valuable as a
teaching and learning device because it
stimulates interest in doing things well.
It permits of teaching thru concrete
situations by properly balaneing infor-
mation and performance. The demon-
stration may be used as a competitive
activity which in itself makes a strong
appeal to persons of all ages. Another
important feature of the demonstration
is its value in developing leadership,
teamwork, and a spirit of co-operation
among the participants, The competi-
tive feature makes the demonstration
effective in stimulating interest in group
activities by furnishing a motive and an
outiet for friendly rivalry ameng indi-
viduals, classes, clubs, or other organ-
ized groups. It iz also an effective

‘sires. Therefore, the demonstrators

onstration appeals t0 many aveny
learning. For example, the appeal m
be thru the eyes, ears, emotiong
feelings. The demonstration shy
leave the observers with a definits 5
permanently improved point of v
or attitude and- with a usable body
ideals, facts, principles, standards, s
techniques so impressed that theyy
tend to find expression in the life of &
individual who ean well profit by:
demonstration, :

The psychology of perguasion,
haps, plays an important part in mi
ing the demonstration effective, If
purpose of the demonstration is o p
suade someone else to adopt the recs
mended practices, the demonstrafon
must proceed in an authoritative an
convineing manner, An appeal mugt b

made thro the emotions and feetings

the listeners rather than thru. th

_________________________________ Team _ - T
Stiandard Team
Basig for Fudging Seore. Soore Remarks
Thtroduction (15)
A Statement of problem.. P [i]
 Purpose of demonstration 5
. Reason for cheiee........ 3
‘personnel of team, ., ... . 1
ithject matier (40)
Tmporbalee ... .voiiiiiiiiaaiaen 10 |
' Ctompleteness, simplieity .......... 5 R — J—
G ACOUIRCY o s vt v s e v s s asasanannns 2 S U U
- Organization, clearness ........... 7 - ———
Practicability .. ... i 10 e
‘monstrators (85) -
. Appearance, attitude ... ... ... .. 10 |ccemeee S,
. Ease of procedure, teamworle...... ) - _— .
" Voice, conduct, poise............. [T PO L
o Action, drive, eviginality.......... B | e
. Reply to questions, knowledge of facts 4| I
Materials (40)
a. Apprepriatomess . . ............., g —_— — _—
b Quality of materials and charts..... 2 U
Effectiveness of display........... 5 — -—
Skill in manipulation,............ 8 |
o Ca-ordinstion of story and muterials, 8 e e
Originality in choice and use....... S s S
Results {40)

: Appeal . ... 10 | e
Holding attention and interest..... 10 - N
Eiftectiveness of Jessom............ 10 |

d. Genegral reception by audience. ., .. 10 — — N
nitability of Demonsgiration (30) .

Individual experience or club practice 10 | R

b. Appropriate for home practice, .. ... 8 — — —_

Appropriate for team............. [ S P, S

. Up to date (new, timely). . ......: 5 - R

‘e, Leagth (15—40 min) . ......o00 00, =

TOTAL SCORE. ... ...oovtviunin i, 200 S

power 1o reason or to evaluate the
propriateness of the practices. p
sented, Before the listeners will adp

the practices, they must believe th

is the correct thing to do. People ordi.
narily believe what they choose t

lieve. Belief ig a personal matter and
usually dependent upon - persanal

few sclected principles to consider
are not presented as a complete
eategory of items to insure maximum
reftirns from a demonstration. The sug-
tions are intended to supplement and
xplain the itoms incorporated in the
aluation giide for seoring or judgng
demonstrations. The demonstrators as
Il as the leaders should be thoroly
aniiliar with the standards presented
1:the evaluation guide. The following
uggestions are derived from experi-
enees in judging demonstrations and in
raining demonstration teams:
he problem for demonstration
hould be selected from actual experi-
nee,
The introduction should be designed
0 acquaint the audience with reference
0'the team, the problem, and the pur-
poge of the demonstration.
A brief statement of the reason for
electing the demanstration serves to
Apture the interest of the audience.
~ Unity, simplicity, practicahitity, and
mpleteness are important features.
The practices recommended must ap-
edr to be simple and easy to perform,
A-'comp_lex set-up diseourages imitation.
“¥unny stories are not necessary.
- Ordinarily the feaching demonstra-
10n should be designed to emphasize
€w, rather than many points.
:-.The subject matter should be appro-
Tate fo the team and of significance fo
e audience. - :
The demonstration should " furnish
uch opportunity for action, teamwork,
nd coritinuous co-ordinated activity of

appeal to the emotions that arouse
sires as the avenue thru which the:
mate response is 1o come in the form
actual practice.

Evaluation Guide for Judging
Demonsirations .

The accompanying evaluation gil
for judging demonstrations is present
as an aid {o those who have the resp
sihility for directing the preparation:o
a demonstration as well as for those wh
are called upon to judge demonstra
or to place & series of demonstrationg il
the order of merit. The items cam D
expanded or deleted according to: the
standards of the persons concerné
objective basis for scoring demoitst
tions is undoubtedly more aceurate that
subjective judgment. This is especially
true when there are several demonst
tions to be judged and when the demol
gtrations are distributed over sevei?
days. There is no particular signlﬁﬂa_ﬁ‘}‘i
attached o the 200 points for the tota
seore except that larger numbers
possible finer diseximination and fewet
fles. :

3

Features of a Demonstration

There are many principles or feat ;
of a demonstration which should:
carefully observed in order to assur®
high degree of effectiveness both t0't
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sonality, and attitude—should be a part
of the demonstration.

The demonstrator must speak dis-
tinetly and loud enough to be heard by
the entire group.

Long pausges or sudden breaks should
be avoided.

The demonstrators should “play to
the audience” rather than to the judges.

If the questions are asked by the
audience, the answers should be brief,
clear, and courtcous.

The demonstration should furnish
opportunity for manipulation and par-
ticipation of team members.

The use of or display of materials
must be eo-ordinated with the explana-
tion.

All equipment and materials should
be displayed so as to be wholly vigible
to the audience.

Outlines, blueprints, 'products, or
bulleting may be distributed after the
demonstration if the materials add to
the effectiveness of the demonstration,

Charts and other display material

 should be placed so as to be easily seen

and should he a part of the demonstra-
tion pattern,

Charts should be attractive and ar-
ranged =0 as to make changes easily
without detracting from the mam story.

It is frequently effective to cast the
demonstration in appropriate, natural
geltings, B

Unique, clever, and original featurcs
can be made valuable if well done.

The demonstrators must talk to the
audience and not, to the charts and other
materials. :

Cheap humor, or vaudeville atmos-
phere are not desirable features of a

demonstration. )
{Qontinued on page 32)

Market Information Available

to Teachers of Vocational Agriculture

E. M. LUTHER, Graduate Student in Agricultural Education,
Pennsylvania State College

ARKET information has heen
called the nervous system of the
markets. No longer need the farmer
market his preducts by a hit or miss
method. Now he can use the “eyes pro-
vided for him by private and govern-
mental agencies.” Instead of sending his
livestack and produce to market and
then learning the market quotations, he
now studies the market cuotations in
advance of shipment. The up-to-date
farmer ig looking shead, studying what
other markets are doing, finding where
any shortages and surplusses exist or
are likely to exist. He studies the mar-
ket and crop conditions of the country,
as well as general economie conditions.
Sources of market information. Two
different kinds of ageneies are concerned
in supplying market information to
farmers. They are: -
I. Public agencies—
1. The federal agencies:

a, The Bureau of Agricultural
Feonomies of the United States
Departinent of Agriculture.

b. The Federal Farm Board.

2. The state agencies:

a. The Bureau of Markets of the
State Departmerit,. of Agricul-
ture.

II. Private agencies—

3. The trade journals.
4. The farm dailies.
5. The farm weeklies and monthlies.
The following list contains the chief
publications of the United States Gov-
ernment; ’
1. The U. 8. D. A. Year Book-—May
be had free of eost by writing your con-
gressman, It gives the general condition

of agricultare for the country as well as’

for the world, whether agriculture is in-
creasing or decreasing in acreage and in
yield, records of shipments, storages,
mports, exports, and a host of other
infermation. The latter half of the book
is replete with statistical information.
A new Year Book should be added to
the school library esch year.

II. The Agricultural Sifuation —
Tssued 'monthly by the Bureau of Agri-
cultural Eeonomics of the TU. 8. D. A,
Tt may be secured by sending 25 cents
to the Superintendent of Dogumentg,
Government Printing Office, Waghing-
ton, D. C., for a year’s subseription. It
shows the progress made in - United
Btates and world agriculture, gives the
trend of crop production, the avérage
prices received, the general trends of
prices and wages, of price and purchas-
ing power, of movements to markets,
import and export market. the cold




Supervised Practice

ummary of Inaccuracies
Suggestions in Keeping
Hog Project Records

H. H. GIBSON,

1%8)

i freacher Trainer in Agriculture,

A Gardening Project With Urban Familiesf-

G. P. DEYOE, Instructor in Agriculture, State Teachers College, Platteville, Wisconsin

TURING the other details of similar nature. The high
school instructor in vecational agricul-
ture has charge of the junior garden
club work. Ile has also assisted the
writer with the evening school instrue-
tion and with the produection problems
of individual families,

ing project has been
initiated in Platte-
ville, Wisconsin,
from which some
encouraging results
are being shown.
The primary pur-
pose for this project
has been to foster
gardening as a
means of self-help
ameng thoge families which have
serionsly affected by present ecomomic

Ewvening Scnool a Distinctive

A rather distinetive phase of the work
has been the evening school in garden-
ing. This feature was undertaken when
it hecame apparent that instruction in
gardening methods was needed by many
of the people with whom the committes
15 working. It iz believed by those in
charge that these arc the first meetings
to be held in the state, and perhaps over
a wider area, for the purposge of giving
ingtruction in methods of gardening to
urban people whe are using this method
of self-help in the present period of
economic distress.

By group discussions in these meet-
ings the problems and experiences of
the people were determined and utilized
m the evening school program. Four
meetings were held in which problems
on soi] fertility, planting methods, prun-
ing small and tree fruits, culiivation,
inseet and disease control, and storage
methods were piven primary emphasis.
These meetings were held during the
spring and as nearly as possible were
planned to slightly precede the periods
m which the activities would he per-
formed in the gardens.

At one of these meetings nstruction
was given to the women in methods of
eanning vegetables. It is planned to hold
more canning demonstrations i the
late summer and fall. These meetings
with the women are under the leader-
ship of a local woman whe has had con-
siderable experience along these lines.

The evening school meclings were
held in the city hall. The average at-
tendance was slightly over fifty people.
Forty-eight families werce represented at
these meetings, Over half of those pres-
ent at the first meeting attended all of
the other meetings, The attendance at
all meetings was quite uniform. The
trend was toward a larger attendance ag
the meetings progressed. While most of
the people attending the evening school
were from the families m which assist-
ance was being given by furnishing land
and other materials, other people who
were interested in gardening were in-
vited to attend. Approximately one-
fourth of the people in attendance be-
longed to the latter group.

Measured in ferms of attendance,
nterest, and the adoption of approved
practices, it is believed that these meet-
ings have been very successful.

This gardening project is sponsored
by a committee of which the writer is
chairman. Other members of the com-
mittee are L."A. Bengend, instructor in
vocational agrieulture in the local high
school, and three loeal busincss men.
This committes which started to fune-
tion during the past winter hag been
working in- close co-operation with the
Central Relief Association and the City
Council of Platteville in matters of
finances and other problems best solved
thru the mutual assistance of these or-
ganizations. This co-ordinaticn ig facili-
tated by the fact that some members of
the committee on gardening are also
active members of the ather two organi-

Activities of Committee on

The pregram of activities of the com-
mittee on gardening includes the secur-
ing of land and other gardening mate-
rials for those families that could not
otherwise finance them; the organizing
of junior garden elubs, and the holding
of evening gchool meetings.

Ag the work has progressed, it has
been found possible to geeure the help
of local and state agencics in many
ways. Land has heen donated by many
local people at & nominal eost. Sufficient
seeds for 80 [amily-size gardens were
secured without cost from the State In-
dustrial Commission by whom seeds for
such purpeses had been secured with
funds from a charity foothall game and
from other funds at their disposal. Loeal
women’s clubg and other organizations
have contributed voluntarily for cash
prizes to be awarded to those families
producing the best gardens. The Cen-
tral Relief Association and the city
gouncil have given financial assistance
for certain parts of the work.

Within the committee in charge of
gardening work, the various activities
have been distributed in such a way as
to avoid an undue burden on the -part
of any one member. The three husiness
men have made arrancements for land

Oregan Btate Agricultural College
RING the past two years I have
ent much time and gathercd
aterial relating to various prob-
g i project record keeping and ac-
winting. I have analyzed hundreds of
oject books with reference to mis-
o< and jnaccuracies. I am here ligting
i of the outstanding inaccuracies 1
discovered in keeping records on
jects. 1 believe a study of these in-
coiracies sheuld help teachers of vo-
tiomal agricwture avoid many mis-
o commuonly made in project record
ng and project cost accounting.
i 1isting same items in both begin-
inventory and expense record;
oo counting expense item twice.
9 Tnformation lacking that would
“pounds fecd per pound gain due
(1) to failure to record beginning
ght of hogs, (2) final weight of hogs,
mount and kind of feed in terms of
rds, (4) failure to separate feed
iz for fattening hogs from other ani-
alg including brood sows.
o Amount, per hour allowed for self-
sometimes varies from 10 to 25 or
ntg among hoys in same school and
e case 10, 15, and 25 cents per hour
owed by same boy in same project,
Kinds and weight of feed not
115 only cost. :
“Ttems, such as hog pens and hogs,
peluded in begimning mventory, and
Mt in summary as ah expense, hut
re not included in cloging inventory
Itho still on hand.
B Including both rent and interest
the same items and investment, quite
mon.
Counting a net loss on project as a
et profit when adding to self laboer cost
get “labor income,” a rather common
take. '
;. Cost of growing and fattening out
61 of pigs not based on natural cycle
fproduction. Cost of pig at market
inie should include {1} cost of keeping
v: and pigs from weaning time to
weaning time, plug (2) cost of growing
ub: and fattening. Often the cost of
ping sow for most of two weaning
g periods is included in cost of grow-
tig'and fattening; hence making pound
ost of producing pork too high. This is
le often to beginning and cloging
oject on arbitrary dates rather than
nfining project dates and records to
dtural eycles of production; again cost
may be too low because full cost of
Towing weaner pigs and fattening
[0es not inelude full cycle of market hog
production.
10, Failure to allow rent on some
brojects for hog lots, buildings, or pas-
Ire In gome cases while doing so in
ther eases, even in same department,
11, Failure to charge interest on some
Droject investment while doing so in
thers in the same school,
#:12. Tncluding costs for hogs or other
tems purchased during project in the
tiosing inventory while omitting them
It the expenge record.
13 Hogs that, were sold and recorded
f receipts also- ineluded in the closing

TeEntnrirs hoarnens amiititidems ac yacrald

ing work as it progressed, a publig
program was started. Approxématel'y;
twelve different articles and notices. aps
peared in local papers. Bome of tha
artieles were for the purpoese of aroys;
mterest in gardening, others describe
the activities and plans of the commj
tee on gardening, and the remaind
were it the form of anmouneements of
evening school meetings, For the fam
Lies in which epecific assistance by way:
of furnishing land or other materis
was being given, cireular letters wer
mailed prior to each meeting, This list
of farmlies had originally been obtained
ih part from uneémployment and relief
data which had been azccumulated b
the city  council and other agencis
Other families were added as the worl
progressed.

In the entire gardening program {
committee is working with 76 famil
in which there are more than three hun
dred people. The average size of thes
gardens for this year i approximately
one-half aere, which is considerably
larger than for previous years. In fac
many of these families had little or n
garden in 1931, All of these fami
have been supplied with seeds fo
family-size garden, and many of the
have been furnished tomato plants an
potatoes for planting. Plowing and’
other preparation of the soil for plant
ing have been performed in many cage
Fertilizer was also furnished for som
of the gardens. These materials an
services represent a considerable sum o
money, but it is believed that the ex
penditures are justifiable under the cir
cumstances and that the psychological:
and practical cffects of making it possi
ble for these families to produce a larg
part of their food supply will more than
repay the costs of the program al
tempted. : :

Some Related Problems

Some vital quostions can well D
raised as the result of the experiences:
discussed. For example, under the pres::
ent econcmic conditions at least, is it
not; justifiable for an agrieulture teache
to extend his program so as to mor
definitely include urban people and:
their agrieultural problems, as well &
rural people and the major farm prob
lems? Would not such a hroadened pr
gram serve to establish agriculture more:
securcly as a legitimate and necessar
part of our public school instruction
Iz it not true that such an extension O
program would mect with practically
no opposition since the field of adult
edueation in agriculture with urbail:
peaple is practically untouched by other:
agencics? Does not such # program hay
e ovaat GF nat grantayr mocaibilities TO

of hogs in closing inventory plus num-
ber sold does not agree with the number
in beginping inventery pius number
bought or raised.

15. Allowing neo expensé items for
weaner pigs either i the beginning in-
ventory or expense record, resulting in
an unusualily large labor income.

16. Apparently too much variation
in amount of seli-labor for hog projects,
in some cases labor costs very high and
in other cases low—as for instance, 10
minutes a weck for 26 weaner pigs until
market time,

17. Failure to keep separate records
for different projeet enterprises, mak-
ing it impossible to determine separate
costs, receipts, and income; for instance,
in growing corn for hog project, the
corn is fed the hogs but only the labor
of growing the corn is charged against
haogs as a feed cost for hogs. Again the
amount of corn raised and fed not given.
Failure to keep different project enter-
prises separate leads to many inaceura-
cies and at best makes it impossible to
tell only whether boy has made or lost
on project as a whole.

18. ¥ailure to enter pasture as a feed
cost very eommon even tho statements
are made m didary, labor records, and
clsewhere that hogs were grown largely
on alfalfa or clover pasture along with
gkimmilk during summer, Nor are rent
itemns allowed to cover these pasture
costs. Such omissions regult in incorrect
computations and conclusions for cost
per pound. :

19, Beginning and closing dates often
difficiilt if not imposgible to determine.
The blank form for this item of infor-
mation ig not filled out and frequently
when filled out, dates of project records
seem to vary considerably from the be-
ginning and closing date as given else-
where 1n the project book.

20, Cogt, of breeding and hoar gervice
not included in expense record.

21. When computing cost per pound
of pork production, the increasc in
weight of hogs on hand at close of proj-
ect 18 not included, The total costs are
divided by the weight of only hogs sold.
The difference between beginning and
closing inventory weights of hogs should
be congidered as well as weight of hogs
sold, when figuring cost per pound of
producing pork.

22, Questionable whether some proj-
ects can be considered the hoys’ projects
due to small emount of self-labor. One
project records boy with 40 hours labor;
other help with 127 hours. In this in-
stance boy has a labor income of $153.52
for 40 hours labor or approximately $4
per hour.

23. Where two project records are
mixed together, unalysis will show that
hoy has madc on onc project and lost

on the other. Yet there is no indication
from the projest book records that the
boy has made this discovery.

24, An analysis of pounds feed per
pound gain would lead boy to a diseov-
ery of inaceurate records, In one project,
a boy made 500 pounds of pork on 1,600
pounds of feed. This may have been a
small project where waste was fed with-
out cost. It would seem that records
should be kept of all feeds fed even the
feed was secured free of charge.

25, Frequent failure to include skim-
mille 31 Teed Hems 4his dtem of feed
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Suggestions to Teachers of

Agriculture for Improving
the Weekly ‘Project
Round-Up Period ™

" H.H. GIBSON,
Teacher Trainer in Agriculture,

Oregon Stato Agriculture, College
MANY teachers of agriculture now ,

set aside ome day a week exelu-/
sively for study of special project prob-
lems, This 38 1 addition, of course, to
the other cceasions used for project
study and planning and for relating
class and project work wherever the
opportunity arises, From my experience
mn the study of project books and from
my observations regarding the use of
this period, I believe that much could
be done to make this weekly round-up
period much more interesting-and help-
ful to the pupils.

A too eommon practice is to request
the pupils in a general and offhand way
to bring their records up to date and
to do whatever needs to be done in the
way of project study and planning.
Oftentimes this is a sort of blanket as-
gignment which leaves many of the
pupils with nothing specific fo do. The
more intelligent and interested boys
may know in the main what to do and
how to go about it, but others do not.
Some pupils get “stalled” with the re-
sult that considerable time is wasted,
and worse still, bad habits of study and
idleness may be formed. Too often the
teachers confine their time and efford
entirely to working with the boys indi-
vidually as their time may permit and
as the cmergency needs of the hoys re-
quire. With thig situation in mind the
following suggestions are made with the
view o improving the efficiency of this
weekly round-up period:

1. In advance of the weekly round-up
project gtady, ingtructor should go over
each pupil’s book in order that he may
(2) make a list of needs and problems
of each boy individually, and (b) that
he may discover the project problems
and difficultics commen to the class as
a whole,

2. The problems and difficultiey dis-
covercd to be common to the elass as a
whole ghould be made a matter of class
diseusgion preliminary to the individnal
project work that foliows. For instance,
a number of boys may not be putting in
their records the different kinds and
weights of feeds used in their projects.
Experience shows that for every project
enterprise there 1s a pretty well delined
set of dificulties and mistakes that are
common to the group, Much time can
be saved by making- these problems,
when thoy arise, a'matter of class dis-
eussion so that each boy will be on the
leckout for them in his particular
project,

3. Make a list of items involving the
more common. problems, mistakes, and
diffieulties which the boys encounter in
their project record keeping. This list
can be used as a permanent reference by
the boys against which they can check
their own project records to determine
whether they arc up to date, correct,
and complete. This serves as a sort of
permanent assignment for the pupils’
record keeping work, and, in addition to
the individual list of needs or problems
whinrh the teacher makes ot -for each
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N tal for Use our ability to weld them in our forge, How to Stop Loafin
:aglng M?\Eleﬂi . We decided that the best thing to do in the gho g
. e mn Farm echarics was to have our local blacksmith use P
; E.D. FAHRNEY, his oxygen-acetylene torch, and the re- J. A. KOVANDA,
a r m ec an IC S fnstruetor in Voeational Agriculture, . sult was a per fectly true shaft that Lined - Instruetor :611.(‘170;?:;22:]1; ;&gﬂculbm‘e,

. Stapleton, Nebraska up exactly with the two grinder bear-

an article some time ago ings and the universal joint at the end 00 many articles are written from
:b%)ﬁt(} an instructor who retrievgd of the transmission. Tthe standpoint of the ideal student,.
amber of cream cans from the junk In order to give the whale cutfit more He creates fewer problems and is more
5 repaired them, and made them  height to facilitate scooping, we made capable of ._adJustmg. himself to the
able again suggests that I tell of new spring shackles to fit over 4-inch school program, Too little is said of the
experiences in_ finaneing work in  bloeks inserted between the springs and - medicere shop student, the one who
+i'mechanics ab Stapleton, Nebraska.  axle, A larger feed hopper was built, and cannat or does not plan work for him-
Thie to a bank failure funds were Wwitha few other minor changes, the out- self and usually succeds in spoiling that
ited. We practiced every cconomy fit was ready to use. It has given satiy-  Which is provided for lim. Often he is a

Methods Used in Trying to[Do ieb operations, gained by performing Shop Skills Taught From:

. . certain exercises of the job group.
a Good Job in Tea(c}:glng Shop At the close of each shop period each Actual Farm Jobs
ot ?Sﬁif“mﬁitﬁzgl& A student fills out a report blank giving Inatr HAROLD E. VANCE,
netrioto 2 ' such items as the job, group, whether petuctor tn Vocational Agrioulturs,

Marceline, Misgouri . . . Ponea, Nebrask:
required or optional, time spent, date, » ebaska,

FEACHING a course in farm shop  difficulties encountered. These are filed ERHAP i s ible. One of the first steps was to  factiom and has every mdication that it loafer. . ] 7
Tin conneetion with and as part of thIe in a single pigeon hole in a cabinet in P in our miidt;] &fh%fﬁvg%ﬁﬁllggfaém% sl; trailer out of the junk pile and Wil continue fo do so. The old cngine 1Los_nﬁng in the :s:hop 15 an (,)ld problem
regular two-unit production courses Which each student has individual space.  ing shop skills is “What jobs or eic vage everything that looked as if it pulls the grinder in fine shape in high that ;sl?ever peﬁnanenftlyl bf)IEECl,‘ 1t 1s
and making something worthwhile of it Affer the shop peried each report is  gises can we plan thru which to te 10 be used. . gear. The specdometer, connected to the ~ CSDECIALY a Probiem o the heginning
has been a difficult task for me, Ag a  credifed to the student on a form pre-  these skills? Let us ask ourselves ““?h' ost of the tin and sheet iron that transmission, furnishes a good speed teacher W{lﬂ Is someflmes over-anxious
rosult I have been constantly changing — Pared to show the student’s name, job  {eagh mechanies in the agriculture dey sed came from old windmill fans indicator, ] ' }? %5311 the fileﬂdShlP .Ofﬂthe pupils,
my methods in trying to arrive at a  8roup, and the number of shop periods  partment?” It is to fit the hoy for 0¥ d tails, or from metal signs. - I consider this project valuable be- foa 0g may é‘ 50 DCCUT In lle pro%mm
basis of greatest efficiency from the Spent on that job group. This is valued  sfficiency on the farm. This being i Old tractor - wheel spokes furnished cause of the number of new jobs and Of experienced instructors when unfore-
standpoint of time consumed and re- 1l noting the advance the student is  pyurpose in our shop program, why ng ‘material for anumber of good problems that it brought before the SeeND Glrf‘?ms?aﬂc‘?s arise. "
sults accomplished. How well 1 may making. After checking off the report, Yyseaetual farm jobs 10 teach the dgsirg boys. We took time to study and under- 0 claim is made to a never-failing

es. . v - . . - . .
ome old telephone magnetoes and a  stand the workings of a car differential. golution for this viee. The method used

have succeeded is vet to be determined. the sheet is placed into each student’s  gling? : X
et Is ye skills magneto have furnished material ~ There was forge practice, an example of 4y be somewhat unethical, but it stops

The methods I am using this year are  Digeonhole from which he secures it to The first and most logical place.'t.c.,

. : ; . ] nost ! i loafing and it is so sitaple that it may be
essentially the same as those of last year ~ réport his next period’s work, When the  ghtain these farm jobs is from i ) chisels. acetylene welding, and so forth, :

with some improvement. I have heen Student has completed a job, he files his  home farm, Therelare many advﬁn}é’;’ Ye: 0ld rake teeth have furnished us ma- - = If we were to do the job over or get WOI{‘th passing 011.1 . L 4
able to get more constructive work done,  Iépott in a pigéonhole marked “Com- using jobs the boy might bring frgm orial for serewdrivers, punches, and  another similar one 3o do, I believe that o meet regulations shop 1st.u ents
with less time wasted by cach student, DPlete,” from which it is removed to  home, F irst, it will inerease the interegt [if; chisels. I would move the rear wheels ahead the ~ are required to put in four hours of

T pi i : i ) k each week, When a boy works 3%
Rods, straps, and other pieces of iron  length of the springs and mount the Wor v 10 ]
ked 1"11:) haI‘)fé been used o iron a feed  grinder on the rear of the frame, back hours and loafs the remamning 39}}11111—
Ik, make bolts, zate hooks, neekyoke of the wheels, The grinder would then utes, he reseives an “incomplete.” He

with these methods than with any Use in giving a grade on the completed 45 the boys in the shop program. I fingd
methods I have used. In explaining the Job. A grade is placed on the complete,d that the boys take a great interest in
metheds used I will attempt to describe  eport form and placed in the student’s planning their shop program at honis

. ; . : e +hi ; ; gt then engage in 30 minutes of extra
forms and how they are applicd. file. with their fathers. The boys would g5, and dozens of other things. be more aceessible and also easier to get MU : :
. ¥ are appl - : : ) N , 3 work to remove it. Such work can be
T offer some practice in 15 joh groups, During the shop period the manner  myueh rather work for themselves thsi We used the spokes from a brokon  nearer to the bins. dono at any time after 4 o'clock.

wheel to make staples for our gate . . . )

oles. , Cost Accounting in the Shop

One boy even straightened out part (Contimued from page 28)

s heavy eoil spring to make some

eavy eold chisels. They seem to be
ones, :

other boy made a pinch bar from

dividing them into two divisions, A and  ©of eaeh student’s work is noted and this,  on johs that are not actual jobs. Second’
B. Under division A are those job along with his completed job, is used to  gycha shop program inereases the inter:
groups which are more or less related to  credit him with proficiency in the job  egt of the parents and netghbors, When
woodwork, and inglude, besides wood- — operations performed. When the stu-  the boy does a good repalr job in the
work: drawing, tool care, painting, glaz- dent hﬂslclcveh'}ped a Teasonahble degree shop, the parents are proud of the job
ing, concrete work, and masonry. While  of proficiency in the job operations in-  and will show it to their neighbors. This
under divigion B are those job groups volved, he is given credit for passing  gshould he the best kind of advertising
more related to iron work and inelude, ~Work on the list of job operations in the  for the department. 1t should incresse
besides iton work: sheet metal work, —Space under his name opposite those job  the interest in the shbp program, It may

The boy may contend that he has
nothing to do. That should be largely
his aown respongibility. I should be ex-
-accounts in a small ledger kept for that  plained to him that if he cannot pro-
purpose. vide himself with anything worthwhile

Two weeks before the end of the and practical to do in the shop, then he
semester each student is handed an  ghould change hig enrollment to some
itemized statement of supplies which other éourse. Fifty shop boys should
have been charged to him. If accounts not be allowed to depend upen their

pipe fitting, belt work, harness repair, COperations. also i i : - ¥ . . 1
}roge work,g,gas engines, and electri]éityf : At the close of the year each student E}ﬁ) L?Iill;:v?agg s%?{?}g{tgtofs‘iigkgﬂ;?% [ Porta:ble Feed Grinder e netdpald by the gnd of ﬂﬁe Zeme’-ste-r’ instructor to find work for them. Nor
(Farm machinery is retainced as part of 18 Tequired to take uniform objective of shop work which peoplenotice rather ~ E.D, FAHRNEY, 1 no graT?s are recorded uIllt_ tde bill hls should they be required to putiter away
an advaneed eoutse In agricuttural engi-  Tests over the job groups assigned te  thyn the quantity . _ Instruetor in Voeational Agriculture, paid. The sysiem is explamed to the at meaningless exercises when practi-
neering.) him at the beginaing of the year. Some of the farm shop jobs we have Stapleton, Nebraska boys before they use any supplies, and  cally every farmstead has countless
At the beginning of the year, a list of = _ Inmy experience of using this method comnpleted in the shop which have made ABT fall one of the boys asked about tihe I});'lces Chagged are f eztefd m ﬁrdﬁr numbcrilof ,W‘orthwln}e mechanic jobs
the job groups and their respective job I have found that a great deal of the  pogsible the teaching of very importa the possibility of mounting » feed ~that boys e T co[si 5 elore(i eok-  and problems.” : 1 mizht b
operations is made. Each division is ar-  drudgery of trying to keep students  gkills are sharpening the teeth of a drag, nder on an old car frame, using the ldngu Buth Sng’ 1685 1 v ﬁlte £85 t.;f-m s An exp.erlencclal ‘fwltil & gup ;%lg t be
ranged on a separate long sheet of paper, ~ busy has been climinated. If there are  ye-wooding grain elevator, re-wooding a motor for power. We decided it could be 0OHar has been ost thru unpaid ac-  cited. This pupil followed cub the cotn-
down the left-hand side of the sheet. 1O other merits to these methods, I feel  panure spreader, re—bu’ilding a haajf olie. counts, mon procedure of selesting a hog

Across the top are placed, in narrow, 1 will be justified in continuing to use gweep using the irons from the old This systemn is economical and aceu- project and building a bhouse, seli-

h driven in, I began L e !
vertical, blank eolumns, the names of them. sweep, re-building & wagon box using \}Tafél (fgfbigrfgfaft was o 1919 Do%ige ratzhltg)laces most of the T‘is,?ﬁﬂﬂ?ﬂgy ~ feeder, ﬂﬁd th}ler Bqﬁipmzﬁt needed. A%
the students who are assigned to that . old irons, or ingfalling a new flcor in the ring that had been used as a truck ;}n ! el 0};5, requires very 1h e o fle went we lunta %1{’]18 .ayt e be%}npmde.n
division. Those entering the class each Cost Accounting in the Sho box, building movable hog houses, d, all told, had heen driven over teac 19{? a,}mﬂl %i_\’es nOdG *Il_m?? tor was GEOB?P et?r} bmmutefh e.&}re. tlls£
year are placed in one divigion, The size R. W, HILL, " brooder houses, laying houses, hay 00,000 miles. However, the cngine Tmoocgm? tsuppfles, a.nl_ e'umnla esl imssa tung.l dle ay g({i hs e idea éa
of the divisior varies somewhat, due to Tnstructor in Voeational Agriculture, racks, hog feeders, cattle feeders, poul eemed fo have plenty of power. %ﬁﬁég Itoglrslo (g;rés {1}5‘1 :1%%1; Sle; ;;1051% :;O{)n ;:(Ea tzisheolgc;tlgok‘?ggs%ﬁgu i : ;;riréﬁ:?v :}:
the changing numbers of new students. Lyneh, Nebragks, try feeders, soldering oil eans, We first thought of installing a pulley recognizing hardware by deseription. a gitly’ gym elass. The-four-hour work

_ This list is posted on the shop bulle- ASYSTEM for keeping account of pails, strainers, poultry waterers, boil
tin board, and the attention of the stu- £ X hardware and other supplies for cors, and so forth, A large number o
dents is called to the shop work they  shop work has been used suecessfully a4 boys bring in the tools from their home
will be required to do during the year. Lyneh during the past sehool year. A shop ~and polish, sharpen, repail,
Each student is expected to become  year’s supply of the comman sizes of adjust, and put them into working co
fairly proficient in each of the job oper-  serows, nails, balts, bar iron, and other dition. Many boys build tool boxes or
ations in the several job groups in his  hardware was purchased by the school tool chests for the tools they have r
division. Each -student is required to  board at the beginning of the year. paired in the shop. o
complete some major shop project Small supplies of each size are put out I find that a large part of the jobgon
which will involve the greatest possible  in labeled compartments in a cabinet to  the farm are repair jobs, thus the shop
mumber of job operations. Such projects  which only the tool checker has access. program should include a large amounf
mush be approved before the work is  The main supplies are kept in a locked  of repair work. The repairing of m
begun., o . chest in the back of the shop. This chest  chinery will acquaint the boys with the
Making the divisions as deseribed  also serves as storage space for such working of different machines; thus we
makes possible the full uilization of articles as extra saw handles, hammer are teaching farm machinery at tl

the drive shaft. This would petmit  When hoys proeure serews, nails, or ruling would have taken care 6f s ¢ase,
Itiving the car under its own power, other supplies from the tool checker, In cases such as the-foregoing, it
6 the owner preferred that we con-  they must be able to call for them by  might seem unreasonable to expect the
lect the grinder direet. The outfit prob-  name, size, and description instead of Loy to start on another job for so shors
bly would not be moved often or very  just looking thru the cabinet until they  a time. It is not. It is surprising how
ar and so could be towed about. find what appears to be the right size, ingenious boys are at occupying them-
The grinder furnished was an 8-inch  paying no atterition to the labels, as is  selves when under this regulation.
urr prinder operated with a beli, OQur  usually done when they have access to There is always plenty to do, if only to
st step was to disconnect the differen-  supplies. sharpen a blade, or extend help o an-
ial and cut, off the drive shaft. We then Each student checks tools and sup- other student. ] .

00k four heavy, auto spring leaves from  plies in furn, one week at a time. Tt is not meant to leave the impression
he junk pile and, with the forge, made Bupplies are priced in convenlent that four hours of work weekly is the
liem into hangers to hold the grinder terms for small amounts. Serews and  only requirement necded. if this were
0 the auto frame and in line with the stove balts are listed as the number for  the case, students who had lost interest

. f y 1 ; 1 issi i is lst ; i ini jects might = make
shop equipment where the supply is  handles, files, drills, paint brushes, sand- same time the boye are acquiring t angmission. o one cent. Bar iron is listed at the price in unfinished projec 8 I
limited, as is the case in many schools.. paper, and so forth. ' gkills. The machig;ry repai% will alséf._ hOur next problem was that (})Of ]ofimﬁg per foot for each size, Boe;r;llifﬁ Ef}eéicigzes at working, and ac-
This leads to maximum efficiency in its Each day the tool checker takes n  impress on the boys the mportande 6l e grinder shaff to the stub of the . : : ” 3 ;
use. sheet of pzﬁjér on which he keeps ac- Prg}per care, opethion, anéj repair of rtve shaft. Due to the short length of In many types of farming, success is The 11;1111e req;ur%ﬂent is used only as
A list of ‘job sheets from which the count of tools checked. He makes n machinery, - S hie grinder shaft and the position of the  determined in no small degree by the a supplement fo the point system or

W0 bearings, it was necessasry that the skill of the farmer in adjusting, operat-  other phases of the shop curriealum.
Wwo he butt-welded without inereasine  ing and repairing machinery and equip- It iz needed only where undesirable in-

student may select jobs is posted on the  record of supplies used by each student. If we are teaching farm shop, let 18
bulletin board. For the most nart. selec- At tha and of the mewnd. thie cheat e aetislly 1196 the farm obe available o



a5'on the Future Farmers of America

was entered in competition with

Future Farmers
of America

s of the First Distriet which is
nsed of 13 agriculture scheols,

iPhe future welfare of humanity de-
s upon the training of the present.”

* Father and Son Banguet

The Father and Son Banquet was
ed April 22. Twenty-five boys took

4ot and brought 50 cents, or its equiva-

wili in products, for the banquet. The

Future Farmers Arrange County

Collective Exhibit

ALTON YOUNG,; Vocational Agriculture Teacher,
Minden, Nebraska

HE Future Farmers of America

chapter at Minden, Nebragka, has
taken a unigue place m showmanship
at the Nebraska State Fair. For the past
two yeurs they have successfully gath-
ered and shown the county ecollective
exhibit in competition with the other
counties of the state.

The project was taken over by the
Future Farmer organization in 1930
when the former exhibitor deelared his
inability to serve longer. The boys
under the direction of Alten Young,
their adviser, volunteered to assume the
regponsibility  of  representing  the
county. Six boys were selected to do the
work of gathering the hundreds of sam-
ples of grains, seeds, grasses, hays, and
vegetables to fill the allotted space. The
boys used a hive of live bees at work as
a central theme for the cxhibit, arrang-
ing the gathered materials to form a
background. Seventeen Nebraska coun-
ties were represented the first year. The
boys won eleventh place and $240 in
prizes.

In view of their past expericnce the
same boys were selected to conduct the
exhibit in the fall of 1931, A much larger
exhibit was gathered to eompete with
the growing number of exhibitors.

The boys placed the county and the
Tuture Farmer banners made of blue
and gold felt as a centerpicee, using blue
erepe paper to cover the background on
cither side. The foreground was covered
with yellow crepe paper, making the

—

exhibit as a whole blend with and match
the bammers,

For a central idea the boys selected
wheat feeding to hogs as a representa-
tive industry of the county. A minia-
ture hog farm was erected in the center

foreground with self-feeders, hoghouses,”

windmill, fences, and china pigs to make
1t appear more realistic, The hogs were
shown on a green sawdust pasture eat-

- ing from a self-feeder with a glass front,

which showed the mixture being fed.
The feeds were ground wheat, tankage,
and minerals in separate compartments.
Signs were displayed showing the
amount of wheat produced in the county
and the value when sold on a 30-cent
market. Other signs peinted out the
value of the crop and the corregponding
gain when fed and seld thru hogs. A toy
electric train was used to furnish move-
ment and to draw the attention of thé
crowd to the edueational features of
the exhibit. Several toy ears were loade
with wheat going to a 30-cent market
and several more cars wete loaded with
hogs showing that shipping thru hogs
brought. returns of 70 cents per bushel,

This Future Farmer exhibit placed
fourth in competition with the 26 coun-
ties entered. It was beaten by the three
heaviest-populated counties. Kearney
County m which Minden is located
ranks fifty-second in population in
Nebraska. Prizes amounting to several
hundred dollars were awarded for this
exhibit.

—

hi: was planned and served by the
i economics girls. The banquet was
ded over by the president and was
t#ed with an invoeation by a local
ailier, followed by the opemng cere-
any of the F. I A. Then came the
elcome address by the principal. Dur-
o the banquet the guests werc called
4ito make short talks.

Achievements of the Prove
cal F. F. A. Chapter,

Provencal, Louisiana

P. H. SINGLETARY,
Teacher of Agriculture

OON after school opened last, falf i
agriculture boys organized a 1g
chapter of Future Farmers of Amep
and seb up 25 objectives. A few of tf
outstanding objectives from whicly s,
received money and publicity were's
follows: : :
(1) Popularity contest.
(2) An I F. A entertainment, .
(3) Enter National Public Speakin
Contest. '
(4) Father and Son Bancpuet.
(8) Edit news letter. :
{6) Enter local newspaper confest

vays the fattest.”

The News Letter

Tie F. F. A, department mailed 340
jes of their first news letter, one to
hiof the agriculture departments in
hastate and one 1o other persons inter-
in this work, The total cost of the
atters was $7, derived from the . F. A,
nteitainment,
No termination without determina-

Publicity Contest

Popularity Contest £ the beginning of school the local

The ¥. F. A. hoys appointed a cg
mittee of five to seleet and nominat
students from the high schoal to run
this eontest, There were 13 offices to'b
filled as follows: prettiest girl, uglies
boy, best athliete (girl), best athlet
(boy), neatest girl, neatest boy, beg
disposition  {girl}, hest dispositio
{boy}, best all-around girl, best
around boy, sissicst boy, wittiest b
most handsome hoy. :

Each member of the committee made
out a list of two neminees for each offige
The committee then got together and
selected 27 students fo run for office
Candidates were notified that they w
to Tun in friendly rivalry and to soli
votes on their merits and not on the
demerits of their opponents. They: al
eonscnted to do their best. i

Political gpeeches were made by t
campaigners in gencral assembly. Eaeli
candidate spoke in the interest of: I
own office. The assembly enjoyed the
speeehes, and they were educational

ounced & contest in publicity work,
ffering a registered Jersey bull calf to
“dchool sending in the most worth-
ile. news for the nine months. There
¢:13 high schoolg in the parish, and
took part. The F, ¥, A. department
diately set to work to win the calf.
b week the reporter solicited news
various departments of the school
be published in the paper. As a re-
.of untiring effort 360 inches of
umn space was published. The calf
s won by the Provencsl F. F. A.
pter, and the reward is worthy of
effort,
No prize without a struggle.”

eorge Washington Playlet

'HE editor hag received and read the
" playlet entitled George Washington,
he Farmer, prepared by H. H. Ander-
teacher of vocational agriculture,
1hcess Anne, Maryland, and presented
the local chapter of F. F. A, “The
rial used in the skit is as nearly as
ossible authentie. The incidents por-
rayed are, however, enfirely imagi-
ary.” Mimeographed eopies may be
btained thru Mr. Anderson at 25 cents
opy.

yoming Organizes College
Chapter of F. F. A.

the candidates, :
Now came the balloting, and it cost
1 gent per vote. The polls remal]l(_’ld
open for two weeks during which tim
the school staged an enterfainmet,
thereby giving the candidates an o
portunity to solieit votes. L
At the close of the polls the final
count showed 3,438 votes cast. T.h_e
money was used for the equipping:o!
the F. F. A. room. The department:13
fully equipped. .
“To succeed you must earnestly (59;
sire, :

Public Speaking Conlest

Provencal F, F. A, hoys entered tb
National Public Speaking Contest and
won seeond place in the First District of
the state. :

Five subjects were selected, and ava

able material was arranged. The bo

cermrim allrxcrmel 4m o nlimmom 4 g1 v oot

' Puture Farmers of America was re-
tly organized at the University of
yomng, Its purpose is to promote a
thter understanding of the F, F. A. and
tuties of the local adviser. The mem-
~SID consists of teacher-training stu-
ts, with former ¥. F. As now en-
olled in college us associate members.
¥ the organization meeting Carl G.
i1d, state mpervisor of agriculture,
€2 talk on the national erganization
he afntn aooncictiarnae A pormotidiil

Those who eat the most are not al-

ish paper, Natchitoches Times, an- -

HE Wyoming Collegiate Chapter of
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Training Advisers for Future
Farmer Chapters

ROY L. Davenport, Department of Agricultural Education,
Louisiana State University

THE national organization of Future
L Farmers of America in session at
Kansas City on November 17, 1930,
granted permission to teacher-training
departments to establish assoclate or
training chapters of Future Farmers,

This action of the national organiza-
tion was significant in the development
of the I'uture Farmers of America. The
Future Farmer movement as an integral
part of the program of vocational edu-
cation in agriculture is an important
one. The success of the organization will
depend upon the interest of each mem-
ber and the funetioning of each local
chapter. The interest of each member
and the functioning of each chapter will
in large measure he dependent upon the
intelligent leadership and wise super-
vision by the local adviser., The dele-
gates at the natienal eonvention realized
that the success of the organization
largely depends upon thé fraining,
vision, and wisdom of the local advisers.

New teachers of agriculture must be
well trained to take up the direction of
chapter activities, so there will he no
lost motion when they replase other
mstructors. As the workers in voca-
tional education have agreed upon the
principle of participation in pre-em-
ployment training, why not apply it to
traming for work with Future Farmers
of Ameriea?

With the ideal of stimulating, eneoor-
aging, and directing students to carry

_ouh the responsibilities of local advisers,

the Louisiana State University Assoel-
ate Chapter was organized in Decem-
ber, 1930, :

The following resumé of accomplish-
ments ig a partial index to the erormous
potentialities of this work: :

1. Met regularly twice a month.

2. Issued a maonthly news letter to
chapters—The Pelican News.”

3. Sccured complete ¥. F, A, equip-
ment, )

4. Organized two degrec-teams,

5. Held demonstration of opening

- tneluded :

and closing ceremony in nearby schools.

6. Held Greenhand and  Future
Farmer initiation,

7. Sponsored Best Chapter and Best
Student contests.

8. Won first prize exhibit at Stu-
dents’ Agricultural Fair, Louisiana
State University,

9. Won secend prize float in agrieul-
tural fair parade.

10. Represenied at numercus father
and son banguets.

11. Held banquet.

12. Systematic presentation, analysis,
and discussion of respongibilities of local
advisers at meetings.

15. Represented at state camp to as-
sist in Future Farmer ingtruction.

14. Plans completed for cabin on
Louisiana Future Farmer camp site.

Active membership is limited to
juniors and seniors in the college of
agrieulture who are majoring in agri-
eultural education. Any former Future
Farmer members registered in the uni-
versity are included as associate mem-
bers. Two grades of membhership are
Greenhand and Future
Farmer. The present active membership
numbers 47.

We learn to do by deing. No amount
of theoretical or paper organization can
possibly take the place of realistic par-
ticipation when such vital issues are at
stake. .

The experiences of the Louisiana
Htate University agsociate chapter are
of paramount interest because their
conclusions affirm the Importance of
having a collegiate organization for
training purposes. The department of
agricultural education of the Loulsiana
State University and A. and M. College
has aceepted the responsibility of train-
ing local advisers for Future Farmer
chapters. Our findings with fhe asgsoci-
ate chapter have been most gratifying,
and we heartily recommend their con-
clugions to your attention.
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Market Information Available
to Teachers of Vocational
Agriculture

{Tontinued from page 25)

bers of livestock and poultry, and so
forth. Sinee it is so full of useful mar-
keting information, it should be in all
sehools,

111, The Agricultural Outlook —
Issued each Mareh by the Bureau of
Agrieultural Economies. Gives the out-
look of all phases of agriculture, and
estimates the probable acreage for the
coming season. While not strictly mar-
keting information, it should be in the
schogls.

1V, Crops and Markets — Issued
monthly by the United States Depart-
ment of Agriculture. The price 1s 60
cents for one year. Secured by writing
the Superintendent ¢f Documents, Gov-
ernment Printing Office, Washington,
D. C. Its informational matter is
grouped as follows:’

1. Cold storage holdingg,
2, Cotton,
3. Crop and livestock reports.
4, Dairy and poultry products.
5. Feedstuits.
6. Fruits and vegetables,
7. Grain and hay.
8. Livestock and livestock products.
9. Prices.

10. Recent agrieultural publications,

11. Seeds.

12, Aereages and farm values,

13. A general outlook of agriculture.

14, Many other informational arti-

cles.

This publication ghould he in the
schools, '

Y. -Monthly Crop Reports for the
United States—These reports begin with
January, are issued by the Bureau of
Markets of the U, 8. D. A, and are free.
A mimeographed report of about six-
teen pages, and contains a wealth of
material of value to the vocational
teacher. ) .

VL. Weekly Market Review of Fruits
and Vegetobles—This mimeographed
page is issued by the Burean of Agricul-
tural Feconomics and canbe had free by
writing the Office of Publications,
United States Department of Agricul-
ture, Washington, D. C. Gives brief re-
ports of erop cenditions and prevailing
prices, movements of fruit and vegeta-
bles, and holdings in storage. Of value
to school located in the major fruit and
vegetable growing sections.

YII. The Daily Market Report of
Buiter, Cheese, Eggs, and Dressed Poul-

try — This mimcographed report is’

issued daily by the Market News Serv-
ice of the Burean of Agricuitural Eeo-
nomies at 6156 Mariners and Merehants
Building, Third and Chestnut Streets,
Philadelphia, Pennsylvania, and can he
had free upon request, It gives daily re-
ports of market conditions for butter,
cheese, eggs, and dressed poultry, with
statistical reports for Philadelphia, New
York, Boston, and Chicago, giving the
receipts, cold storage movements, and
the hoidings at these points. This re-
port is of value to vocational depart-
mentg, :

VIIL. The Daily Market Report of
Livestock—This mimoographed repord
is free and is issued by the Burean of

Agricultural Economies of the United
Qtatne Dlnvmagrrsmernt of A erdarsldesan od

secured by writing the Pennsylvania
and United States Departinent of Agri-
cutture Livestock Market News Service,
306 Livestock Exchange Building, Pitts-
burgh, Pennsylvania, for the Pittsburgh
report. 14 is not of much value oxcept to
those schools located in strong livestock
regions or in regions where many steers
and lambs are fed.

IX. The Weekly Milk and Créam Re-
port — This mimeographed sheet ig
issued by the Bureau of Agricultural
Feonomics and is secured free by writ-
ing the Market News Service, 615 Mari-
ners and Merchants Building, Philadel-
phia, Pennsylvania, Tt gives the reports
of the receipts of milk and eream in the
Boston, New York, and Philadelphia
market and the prices paid. Tt will be of
value in schools In market milk areas.

X. The Weekly Review of Wool Sta-
tistics—Issued by the Bureau of Agri-
cultural Eeonomics, it can be secured
free by writing Market News Service,
723 Appraisers Stores, Boston, Massa-
chusetts. It gives the reports of market
conditions of the Boston, Philadelphia,
and New York markets, as well as the
foreign wool market conditions. Of use
only in wool-growing sections. -

X1 The Monthly Review of the Wool
Market—Thig publication is similar to
the preceding one in all but the time of
issue, this one being monthly —Penn-
sylvania Rural Life Letter.

Individual and Team Demon-
stration As a Method
in Teaching

{Oontinued from page 25)

Enthusiasm and ntensity of purpose
serve to hold the interest of the audi-
ence. .

The demonstration should be de-
signed to meet the needs of the group
served.

The demonstration should set s
strong pattern for practice,

A demenstration is not a lecture on a
problem or practice,

Long, involved, and highly technical
demonstrations are not effective.

Avoid long and uninteresting deserip-
tiong or stories.

Demonstrations designed primarily
to win are not effective. It is better to
selech a unit of some practical project
carried out by the members and then
develop a winning demonstration from
actual practice,

Suggestions for Improving the
Weekly ‘“‘Project Round-
up Period”

(Oontinued from page 27)

guide him in keeping and bringing Lis
project records up to date.

4, More clags time should be taken
in the discussion and comparison of the
project results and practices. When thig
is done the boys begin to.see more use in
keeping records. Too much insistence
and practice in merely keeping records
without making uge of them in a class
discussion and otherwise, soon. makes
the whole business dull and uninterest-
ing,

{In other columns of the magazine, is
an article by Professor Gibson on “A
Summary of Inaccuracies and Sugges-
tions in Keeping Hog Project Records,”
which should prove very ilzlggestive to

R IR T I I . |
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New Jersey Public Speak;;
Contestant Talks to 2,50(

Farmers |

THE big annual get-together of N
Jersey farmers is Field Day at
College of Agriculture. June 15, so
2,500 farmers and their families g
ered at the ecolloge to learn what ¢t
college and experiment station are do;
for the agriculture of the state. On {
speaking program were the president
Rutgers University and the dean of t
Cellege of Agrieulture, and aiso, to
credit of voeational agriculture,
state winner in the F. ¥, A, Puh
Speaking Contest,. ~This young m
talked of co-operative marketing
farmers, and many favorable commer
of his talk were heard after the meetir
Prizes for the first, second, and thi
places in the state contest were award
by the university at this meeting.
The advantages of having an ¥, F,
boy appear before such a state meets
of farmers are obvious. The farme
learn that vocational agriculture a
the I'. F. A. are training the boys f
leadership, and incidentally, the wi
ning spealeer has additional practice ar
gains mereased confidence in his ahili
1o appear before an audience,

Neighbors Gather for Doubl
Evening School

(Continued from page 28)

I did not use an outside teacher unt
the closing evening. I helieve it is
mistake to give the men the idea th:
they are to be entertained and that the
have no work to do, T believe in havi
each man work out his problems j
black and white. Thig gives him mo
of a feeling of accomplishment than an
other one single thing,

The graduation exereises were one ¢
the high spots in the school. Each men
ber that had attended at least twe
thirds of the meetings received
diploma. We'had an ountside speaker an
a program was given by the F, I, /
chapter. Twenty-¢ix of the 36 member
received diplomas.

Suceess of any evening school can b
determined by the improved practice
resulting from the instruction. As a ¢
sult of the unit in swine production, th
men chose to do the following in ih
way of project work;

Eleven wore to seed alfalfa for ho
pasture. .

Twelve to seed field for hogginy
down. : '

Fourteen to use sanitary measures i
hog production. ) )

Six to give brood sows more GXeTCise

Twenty-two to feed a better ratior
ineluding bonemesl, slfalfa, protei
supplement, .

Tive to improve breeding of stock.

Two to grow rape for pasture.

One sweet clover pasture,

I have visited each member of th
school this summer, and 1 find that the;
not only are doing their project work
but in many cages scveral additiona
Improved practices suggested at meet-
mgs. T also find that men on the extreme
edges of the community are copying the
methods used by their neighbors whe
attended evening school; .and the re-
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