Top Photo — In a gesture of good will, the Oklahoma FFA A
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alumni sponsor a leadership program for officers from across:
left is @ary Weeks, Camp Administrator, and on the rightj
Alumni Chairman and former vo ag teacher. [Photo courtesy:
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Top Photo — Sand Springs, Oklahoma, FFA members teria to feed campers and staff. [Photo courfesy Ken Mitchall
prepare supper during their annual summer tour. L

Bottom Photo - The Sand Springs annual summer tour
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nesses. Here they observe a food processing operation. Camp Clements is located on the banks of the
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In many communities the public, including the edu-
cation sector, is demanding that vocational agricul-
ture programs include Instruction in more than
production agriculture alone. Failure to modify or
expand the program may result in the gradual or
abrupt closure of a local department.
Similary, those in the agricultural education profes-
sion have recognized the need to provide new options
in existing programs. The addition of new options in
existing programs requires teachers to update or ex-
pand their knowledge and skills.
Some teachers have entered the profession by way of
subject matter specialization and have met certifica-
tion requirements by taking pedagogical courses
which may not have oriented teachers in the concept
of a total program in agriculture. After starting in
a teaching position, the individual must rely on in-
service activities to correct the deficiency.
Not ali colleges have required that prospective teach-
ers have farm or other appropriate experience back-
grounds before graduation. Teachers attempting to
advise FFA chapters generally find the assignment
very frustrating if they have not had experience in
an FFA chapter or start their teaching careers in a
multi-teacher department with an established FFA.
New developments in the agriculture/agri-business
industry may impose the need for a teacher to offer
special training programs which require new teacher
expertise. Some examples are hunter safety, tractor
operation licensing, and pesticide applicator training
programis.
A rapidly changing technology makes some informa-
tlon learned in undergraduate education obsolete in
just a few years. This necessitates in-service experi-
ences for teachers to maintain acceptable levels of
proficiency.
Some teacher education institutions have dwelled
essentially on theory and academic approaches to
education to the exclusion of skill development, Clon-
sequently, the graduates from such institutions at-
tempt to teach skills which they themselves cannot
perform. The outcomes are quite predictable,
(Continued on page 28)
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OBSTACLES TO EFFECTIVE
IN-SERVICE EDUCATION

Considering the great need for in-service education for
personnel in agriculture, there exists in our institutions and
society some obstructions to effective outcomes from in-
service efforts. Perhaps at the top of the list is lack of an
acceptable and workable merit system which rewards teach-
ers for effective teaching. Consequently, we have come to rely
on graduate college credits and advanced degrees as a basis
for providing pay increases. Colleges, in turn, have been very
reluctant to grant graduate credit for offerings which are
regarded as remedial, repetitious of previous course work, or
skills-oriented. Yet, such offerings are frequently acclaimed
by teachers as being the most useful in becoming and remain-
ing proficient in their fields.

Another real detriment to effective in-service education
is the difficulty in releasing teachers during the school day
for professional improvement. Generally, colleges offer the
greatest selection in technical courses at the time of day when
secondary schools are in session, Similarly, this is frequently
the case with extension activities, agricultural firm product
days, and various other activities such as field days, open
houses, and update meetings. The unfavorable timing of
these activities frequently means the exclusion of agriculture
teachers,

SUGGESTED APPROACHES

Despite the apparent obstacles, there is much that teach-
ers, supervisors, and universities can do to meet in-service
needs. The following suggestions are offered:

1. The state supervisory staff should provide leadership
in assessing in-service needs, localing agencies or
persons to provide the necessary services, and in
working out appropriate funding procedures,

2. Teachers should use their professional organizations
as mechanisms to identify needs for in-service expe-
riences. In order for the process to be effective, all
teachers need to be active members of the profes-
sional organization and communicate their needs to
the supervisory staff.

(Please submit articles 214 months in advance of Theme to allow publication time.)

SEPTEMBER — Fairs, Shows and Contests —
Competition, Practice and Moti-
vation .

OCTOBER — Preparation for Agricultural Re-
sources and Forestry Occupations

NOVEMBER — Multiple Teacher Programs —-

Patterns and Priorities

DECEMBER -— Ornamental Horticulture Occupa-
tions — A Growing Field

JANUARY — Agricultural Supplies and Services
— Supplying and Serving the
Nation

FEBRUARY — The FFA — Training Leaders for
Agriculture
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3. 'The state supervisory staff must solicit’y
tion and support of local administrators i
arrangements can be made for teachers;
in workshops, college courses, field days
conferences, and short courses,

4. The state supervmory staff must provide
tween the total agri-business communj
education Institutions, governmental ag
the general public so as to gain access to
systems which can offer in-service benef;
ers,

5. Teachers should relate their in-service need
an active role in plannmg with super\nsor
educators, and others in meeting these: n

6. Once in-service activities are planned w
expressed needs, then teachers should give
port by actively participating in thos
Many potentially valuable in-service oppe
are cancelled because of insufficient turn
specific event or for similar activities in th

7. Teacher educators must develop viabl
and generate resources in colleges and unive;
provide short courses, workshops, confere
courses for teachers. These must be offere
and places convenient for teachers, '

8. Teacher educators should generate or purch
riculum materials and maintain a rath
file of resources available to local teache

9. Teacher educators must constantly seek: ou
be of service to teachers and to communica
needs to the university community. :

10. The university must examine real teachern
grant credit for those actjvities which ma
ter classroom teachers, The skills needed b
are generally quite different from those
research specialists and the degree progra
be different for the two groups. g

(Concluded on page 47)

MARCH — International Education in Agricul:
ture — Serving Our Friends There
and Here

APRIL — Serving Adults — Young Farmers,
Adult Farmers, Agribusinessmen

MAY — Post-Secondary Education in Agr!cuii‘ure
— An Emerging Partner

JUNE — Cooperative Education in Agrlcuifure
— Learning on the Job

JULY — Careers in Agriculture — Summer Er
ployment Opportunities

AUGUST — Teacher Education in Ag!‘ICUHUI'G -;
Laying the Foundation for Goo
Teaching
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e the most imporfant responsibilities of any
cheriirdmmg institution is to keep teachers up to
\ the latest development in their field.

atmg conferences or via some type of
‘As regularly scheduled events, the Agri-

ue to distances and population distri-
as"se's'must be held at selected locations.

hops- were developed and presented to
i of farm tractor mechamcal systems.

the trouble shooting and maintenance
_ms lnciuding

WORKSHOP PLANNING

e, and specifically the area of mechanics,
Ly, it is often difficult for those mvolved
programs to keep abreast of new deveiop-
Where do you find an up to date expert in
he answer is your local farm machinery
partment contacted one of the noted and
chmery dealers in the state and requested
istance, The farm machmery dealer contacted
pportmg interest in agriculture programs

at Montana State University and welcomed this opportunity.
Provided for this educational purpose were the services of the
firm’s maintenance and repair foreman, as well as literature,
machinery cut-aways and video-tape and slide media from
the firm’s parent company, Time was made available for
several planning sessions prior to taking the workshops afield.
Media was reviewed, oral presentations developed and
hands-on activities planned. Machinery dealers in the various
locations where workshops were presented were asked to
make tractors available for hands-on activities.

PRESENTATIONS
Workshop presentations of teri hours length were sched-
uled for Friday evening and all day Saturday. This schedul-
ing arrangement enabled teachers to miss a minimal amount
of classroom teaching time, a factor that makes school ad-
ministrators more receptive to such activities.

Classroom activities were team-taught by the university
teacher-educator and the farm machinery repair specialist,
The team teaching arrangement works well for such a long
period of instruction,

Each tractor system was reviewed in light of:
Operational theory
Function and importance
Components
Required maintenance
. Most common problerns

Oral presentations with slide media made an effective
review of system information along with an open discussion
of problem areas. Each system was recapped with commer-
cial video-tape presentations.

Following the presentation of materials for related trac-
tor systems, hands-on activities were scheduled in which
workshop participants could perform maintenance operations
on tractors,

¢

Si=tot- s

EVALUATION
An evaluation completed by workshop participants indi-
cated that information and activities were timely, informa-
tive and were presented in an understandable coherent man-
ner. The most encouraging factor was that participants felt
workshop information would be very valuable to them and
wanted workshops of this type continued,
{Concluded on page 42)
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Planning

John R. Crurkilten

The annual summer conference for vocational agricul-
ture teachers is one approach to in-service education which

sible that summer conferences have been held for so long awards banquet.
that we have taken them for granted and the value of this briefly discussed.
in-service approach has slipped. However, summer confer-

serves to set the
keynote address.

interest to others.

PLANNING THE CONFERENCE

College and assistant supervisors of agricultural education.

The planning committee meets in January or early February
to establish the conference theme, format, and topics for the
general sessions, :

For the past several years, a format has been developed
which appears to be popular with all involved. The confer-
ence format is depicted in Figure 1.

Agricultural
Horticalture

Cooperative
Agricultural

Figure 1
FORMAT FOR SUMMER CONFERENCE

Wednesday  Thursday Friday
Gen. Session Gen. Session Gen. Session
Area Mitgs.

Agricultural

Tue«rd;ly
AM. Registration

P.M. Area Mtgs.
Gen. Session
Evening Committee Mtgs,

Workshops ~ Workshops

Agricultural
Annual Banquet
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CONFERENCE

ich is Accounta

John R. Crunkilton
Teacher Education
Virginia Polytechnic Institute and State University
; Blacksburg, Va.

CONDUCTING THE CONFERENCE
As presented in Figure 1, the Conference is a
has been with us for quite some time, In fact, it may be pos- between area meetings, general sessions, workshops anc
Each segment of the Conference will

Area Meetings — The state of Virginia is divid
ences can provide a meaningful professional improvement six geographical regions for the purpose of supervision:
activity for teachers, and all agricultural educators need to administration. The purpose of holding area meeting
continually seek ways for strengthening this in-service ap- provide the assistant supervisors the opportunity to &
proach. In Virginia, an annual summer conference for agri- plish some of the yearly administrative requirements :
cultural educators is held, and the manner in which the as deal with specific concerns or needs in his supery
conference is planned, conducted, and evaluated may be of area. Also, starting the Conference with an area mneéti

stage for the first general session a

General Sessions — Program topics center aroun
The planning of the annual conference is charged to a  fessional areas which are of interest to all teachers. This
conference planming committee appointed by the State of the Conference depends heavily upon panel dist
Supervisor of Agricultural Fducation. This comfhittee in- with selected agricultural teachers comprising most of
cludes representatives of different groups of agricultural panel members. The purpose of the panels is to encouragl
educators in Virginia. Specifically, committee members in-  teachers to share their experiences and ideas with othersa
clude representatives of teacher educators at Virginia Poly-  thus provide realistic approaches to the improvement of It
technic Institute and State University and Virginia State agricultural education programs.
Workshops — The two afternoon workshop sessiong af
Other committee members are the State Supervisor of Agri- for the most part devoted to technical information. Areas
cultural Education, President of the Virginia Vocational technical emphasis parailel the various types of speci
Agricultural Teachers Association, and Coordinator of the courses taught in Virginia. Examples of the workshop AT
Agricultural Technology Programs in community colleges. held this past July were as follows: .

Law

Estate Planning

Education in Agriculture

Agriculture Science & Mechanics

Production

Natural Resources Management
Developing an FFA Program of Activities

Machinery Service

Special Needs

Using Electricity Teaching Centers
Energy Management

Continuing Education

Business
{Concluded on page 54)

THE AGRICULTURAL EDUCATION MAGAZ

chers of agriculture seem fto be
nferenced” of any group
“know. In our Center we
good' natured kidding about
. we have and the traveling
ious conferences. We at-
ual ATANY (Association
hers ‘of Agriculture of New
onference in late June, a fall
nference in September or
.tal sub-district meetings,
niions-State and National,
‘New: York State Occupa-
Association) and some
:d NVATA Regional and Na-
onventions as well as AVA.
addition to those we might
“with in our teacher’s

o we get for this expenditure
nd ‘money? It usually meauns
yway, from classroom duties,

ly:we find it costs personally
s to:be active in association
find ourselves as an officer
nd national associations we
hat it can cost us several
Jollars: to do the kind of job

BENEFITS?

his benefit us and in turn
?1: think we have to look
light of our objectives and
if spending our time and
eacher’s conferences helps
objectives. .

nost of us have an objective
the best possible teacher we
1 additior to earning the money to
urselves and families. T be-

I she commented on my
agam for something. She
on't see how you do it. You

Arthur P. lves
Ag. Mechanics Teacher
Chenango Area Education Center
Norwich, N.¥.

spend so much time on these things and
yet are still an excellent teacher.” It
made me wonder if T might be a better
teacher if I stayed home and attended
to teaching more. It caused me to list
and examine some of the reasons for
attending conferences. I will not try to
rank them in order of importance be-
cause each of us has different priorities
and these may change from conference
to conference.

SOCIAL — Most of us enjoy this
part of the conferences we go to. We
meet new people and enjoy getting to
know them. If this is our only reason
for going, though, we may decide next
year that it isn’t worth it.

BUSINESS OF THE ASSOCIA-
TION — An important part of most
annual conferences is the business
meeting where the affairs of the Associ-
ation are taken care of. An important
part of this can be the policy making
process whereby resolutions are intro-
duced, discussed and voted on. These
determine the direction and actions of
the Association for the coming year,
and may influence legislation regarding
agriculture and education.

PROFESSIONAL IMPROVE-
MENT — In New York we have five
vice-presidents for our specialty areas
of instruction. We have two lialf day
sessions set aside for their use. This ay
be for speakers, forums, tours, demon-
strations or whatever the teachers in
that area feel they need. In addition,
we have another half day for all the
members to meet together for a general
program put on by the Cornell Staff
and The Bureau of Ag. Ed. Staff. I
have always found these sessions worth-
while and come back with new ideas
and more enthusiasm for my job. Per-
haps of equal importance are the ideas
I pick up just talking with others and
learning how they do things.

Arthur P, Ives

STRENGTHENING FAMILY
TIES — Our New York Conference is
largely a family affair. My wife looks
forward to attending each year and
enjoys the fellowship of the other wives.
Tt makes my job easier because she
understands that other ag. teachers do
things after school when most other
teachers are done for the day, and she
knows others take students to FFA
events nights and weekends. It also, in
effect, gives us some vacation time to-
gether,

RECREATTON — Most conferences
are held in places where there are some
things to do other than sit in meetings
all day and evening, Each conference
that is longer than one day should pro-
vide some opportunity to play.

SUMMARY

In adding it all up, am I a better
teacher and my students thus better
prepared for life as a result of my at-
tending conferences? I think the answer
would be affirmative. The directly
measurable benefits might be from the
professional improvement sessions. Less
easily measured, but maybe as impor-
tant would be the attitude changes, en-
thusiasin and changes in perspective as
a result of the fellowship and associa-
tion with others who are also trying to
become better teachers and who are
willing to work to improve teaching
conditions. I have no problems with my
conscience in recommending to our ad-
ministrators and board that every -
teacher in the department be encour-
aged to attend the annual conference
at school expense. I think they get
their money’s worth for this invest-

ment. ' ’9@
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CONTINUED AG TEACHER CONFERENCES . . .

SPECIAL SECTIONS

The states that have enough full-time teachers of adults
or two-year post secondary teachers had separate sectional
meetings. Minnesota and North Dakota had separate sec-
tional meetings for teachers of adults, The states that had
separate sectional meetings for post secondary teachers were
California, Towa, Minnesota, and Wisconsin.

Special activities for new teachers included the begin-
ning teacher course, beginning teacher workshop, beginning
teacher breakfast, yellow dogs (Oregon), etc. Thirteen states
had some kind of activity for beginning teachers that ap-
peared in the program.

Various kinds of longevity groups met, primarily for
social activities. Meal functions for the 10-year club, the

quarter century club, and so forth was common.
. Il

SOCIAL ACTIVITIES

A large variation in the amount of social and recrea-
tional activities was evident {rom the programs, New York
had its conference at a resort, and a river cruise appeared on
the materials provided. The New Yeork state supervisor, Lee
Traver, believes in the importance of a conference program
for the wives of teachers and allowing them to help select
the conference location. He said, “Often times the wife de-
cides whether the teacher will be attending.”

teen activities, kiddie tours, and corsage makis; . \ r I a u st u r a !
Colorado had an oyster fry (by invitation only) T, :

program committee for ladies’ activities, '

conferences follows:

Pennsylvania had dancing until 1 am,,

o a
UNIQUE ACTIVITIES : Ed “ e aii o “
A list of some of the rather unique things:
: . n s Magazine
— California had a prayer breakfast,

— IHinois had a color guard at the opexning se
nearby Air Force base, i
Arizona had teacher demonstrations of techn
culture subjects.

Arizona also had used some long-range
conferences in that a four-year sequence of the

been chosen. The program cover had a kind ; EX TO VOLUM 4 (j ! 19?6 -! i 77)
chart with the four themes and an indicafig § ; 3 END E 9 u y " une 9
1976 emphasis. : ; -

North Dakota had a sectional meeting for tea¢

cators at their all-vocational conference,
Iowa had a full day of workshops on th

Some of the workshops continue into the second day,
others repeat the same topic the second day, while others are
conducted only for one day. While a teacher cannot attend
each workshop, the goal is to provide at least one workshop
directly related to each teacher’s specialty area. Specialists in
the College of Agriculture and Life Sciences are heavily in-
volved in the workshops.

Annual Banquet — On Thursday evening, a banquet is
held to honor selected individuals with service awards and
certificates of merits. Individuals and organizations who have
provided support and contributions to agricultural education
in Virginia are invited guests and are recognized for their
valuable support.

Related Activities — Several other major activities oc-
cur during this week which further serve to meet the agri-
cultural education needs of Virginia. One of the most recent
developments in the Conference activities involve the inclu-
sion of teachers who teach agricultural subjects at community
colleges. While these individuals attend some meetings with
the vocational agriculture teachers, provision is also made
for them to meet separately as a group to discuss topics of
greater concern to the community college program.

Vocational directors of local school systems may also
choose to attend the Conference and thus, Thursday after-
noon is set aside for those directors to meet as a group. The
nature of their discussions are left up to them.,

On the opening day of the conference, state committees
comprised of teachers, supervisors, and teacher educators
meet to make recommendations concerning the committee’s
area. For example, committees exist for each of the specialty
option areas; and further examples of committee titles would
be “resolutions” and “the teacher education advisory coun-
cil.”?

N ; . R Keeping the Wheels Turning, Alan W. Myers .......... . . .March
WhIC!:} attendance was voluntary. : - ULT: EDUCATION AE:;BchILTﬁuraI Mechanics — A Stimulus to Vocational Agri-
Multi-state ag teacher conferences are not: Hire:: [ssues Confronting Teacher culture, lsaias Almazan, Jr..... ... ... ... s March
small northeastern states, but perhaps other stai . e e Oct. "Chipping” Dollars from Your Agricultural Mechanics Budget,
. . . With Adults, James Mostad . Marion L. Kimmons ... ...ttt iiierrisinanneans Marc
find a six-state conference to }De umque. coie 8 L I . Dec. Ag Mechanics Will Keep Your Department Accountable,
Georgia had an FFA Alumni Breakfast, “‘Adults, Charles E. Miller ._..... Dec. David L. Bothwell ..o i aeens March
. L0 i Cround Fau|h{_ A H?th GFZ-ird'| %""*"“%O‘ Jchfac;st;.:] ...... March
R I = . . ; AEL Tractor Mechanics — An Individual Compefency-
ONTINUED PLANNING A SUMMER CONFERENCE . - - NTAGED STUDENTS rchird Raiur Frognn, <. e Gorrtr and
. e vanTtaged, artin - b M, J. o verson o i e e
- . : o v e Aug. Agricultural Machanics for Horticulture Students, Herbert E.
‘Commerual fthlblts are on dlsplzity deah'ng S Dl Aug. Gf'a-'an_sen o Jobn D Oadss T March
curx-'lculurn ma‘fertals, and money m?klng prO}E?t : :Yocational Agriculiure, Jasper [nventorying and Ordering Ag Mechanics Shop Supplies, W.
exhibit of curriculum materials available at Virgin TSR TR AP Aug. Forrest Bear T O LT T RELLI LA m‘::it
. . ‘ orticulture for the hanized Aariculture — , Douglas Flesher ..........
is on display. : : iBeAam e - Aug. m?ﬁi:gl‘?'o M‘g:-rcucgmmunify Needs, Chester Booth ........ March
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Raymond Forest Flagg, Jr. Raymond F. Flagg, Jr.

! Agriculture Instructor
Medomak Valley High School
Waldoboro, Maine

such as rabbit raising, sheepl production, farmer talked on small flock sheep pro-

small poultry flocks, and raising home
grown beef,

IN-SERVICE PROGRAM

At the request of officials of the
Maine Department of Education and
Cultural Services, who have shown sup-
port of this program, we conducted a
one-week seminar-field trip program
where investigation was made into the
many facets of general agricultural edu-

e see in our area
mber.of folks fed
t of living. The The highlight of the week was a day
long tour of Maine’s Broiler Industry.
This was arranged by the extension
agent of the Cooperative Extension
Service in connection with Maplewood
Poultry Company, a large producer-
grower-processor of broilers. We cov-
ered the industry from egg laying, to
hatchery, to grower, to processing plant.
We also visited an egg packing plant.

The week was ended with a chicken
barbecue presentation where partici-
pants received instruction in barbecuing
chicken and planning and preparation
for barbecuing.

unty area a great
& famiilies and re-
‘5 lot of families
2 with resources
“The reason for
nd simply, is that
ywto use these

p g Recognized experts from many areas
st ‘advantage. An gniz P v

of the state were used as resource peo-
ple to speak to agriculture teachers
about their own unique specialty. This
expertise ranged from a land owner,
tree farmer to college professors and
research people.

We investigated a Christmas tree
farm with a lecture and demonstration
tour over some forty acres of managed
forest land. We listened and talked
with a Maine Forest Service Warden
about teaching forest fire control co-
operatively with the school. A retired
Air Force man, known locally for his
beekeeping ability, shared his knowl-
edge with us in a very unusual way.
People well known in the field of small
fruit production, forage crop produc-
tion, and apple crop production were
seminar leaders. The Soil and Water
Conservation Service personnel pre-
sented basic information suitable for
classroom use. A discussion was held in
“How to Research Local Needs for
Fducational Offerings.” An Extension
Service specialist presented a very prac-
tical approach to “Marketing Farm
Products.” A Jocal part time sheep

SUMMARY
Many left the week feeling we had
only scratched the surface as far as
general agricultural educational topics
were concerned and looking forward to
another session in another year. Partici-
pants received in-service credit towards
recertification of teaching certificates.
This is one of the commendable virtues
of our State of Maine Education De-
partment officials in recognizing the
value of such programs. Some teachers
saw things they hadn’t been involved in
before, while others were able to up-
date their knowledge in some fields.
General agriculture must meet the
needs of the people in the local area.
This can be done. Ours was only one
method. There are others. All it takes
to get started is an idea, a little imagi-
nation and a willingness to work at
putting it all together.

“woodland man-
ee  plantation
use:of natural re-
suppression, orchard,
inderstanding soils.
e some investiga-
opment is being
areas of agriculture




Alan R. Edsall

A new curriculum, a plan of action, thas no value until
it has been implemented; until the plan has actually been
put into action. Many steps are involved in the development
of a new curriculum in occupational education: task analysis,
task selection, development of objectives, and addition of
supporting components. However carefully this work has
been done—the accuracy of the tasks, the quality of the sup-
porting elements—it is only of value when it is used in the
field to improve the quality of instruction, Implementation
of the curriculum is, therefore, of paramount Importance
for change.

CHANGFE

It must be remembered that the installation of new
curriculum is a “change.” Although we do not always use the
word “change,” it is the underlying problem in any imple-

Humans are always suspicious

of change since any
change represents the threat of

the unknown.

mentation effort, It is always easier, safer, and more secure
to stick to the old way and continue in the same path. We
must consider this basic human desire for the known and the
familiar when we are advocating the unknown, the new. It
is necessary to allow teachers to become familiar with the
proposal, to let the unknown become the known. Familiarity

with every aspect of the proposed change will help allay
doubt and ensure acceptance.

REASONS FOR CONCERN

In addition to this generalized suspicion of the un-
known, occupational educators have two very specific reasons
for concern. Firstly, education has been besieged by a tre-
mendous number of innovations of varying quality and
desirability. Teachers are constantly admonished to “keep
up” by acknowledging every innovation from whatever
source-—commercial, technical or professional. Every new
program a publisher can produce and every new piece of
hardware a rapidly expanding technology can develop is
eagerly adopted by some. New techniques, instructional
methods and “gimmicks” have appeared in abundance. Par-
ticularly during the sixties, an expanding economy made
education a ripe commercial market for the new and inno-
vative. Unquestionably, some of the proposed Innovations
have been valuable. However, many new programs have
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Overcoming Curriculum
Implementation Fears

Alan R. Edsall, Senior Research Associate
Institute for Research and Development

their practices to enhance the new curriculum effort.

By

Allen G. Blezek
Teacher Educator

in Occupational Education University of Nebraska

Cornell University, New York

been merely another in a long line of fads——quic]dy_
but just as quickly dropped when something else ¢am,
Can we, then, be surprised that teachers are slight
cious and hesitant about a new program? No, most
ically not! The concern of teachers is not only understandak
but highly desirable. Teachers must not be tog
“jump on the bandwagon.” Their skepticism is val
must, therefore, give them every opportunity to e
what we propose and to test its quality. If we have produ
a quality package, we must let it speak for itself ‘an
teachers to use their own good judgment. Opport
examine the program, as well as its origins and ratior
essential, ' ' B
A second, specific concern of occupational tea
that of job security. The current decade has hee
economic’ recession; cut-backs in education in pal
have been extensive. Teachers are wary of any.new
that lends itself to a systematic evaluation of instructi
is not rampant parancia: it is a real and vital co cel
both the individual teacher and the vocational program
whole. This concern must be treated seriously. The. prog
must be equipped with safeguards—a sort of “save-harn
feature. Teachers and administrators must be made:
that these safeguards do exist and the ways in which th
function. Full acceptance will not occur unless rational
are allayed. ’ ' '
IMPROVEMENT
It 1s therefore necessary to enable teachers to bec
familiar with the new curriculum, to judge its valie
themselves, and to feel assured that their job security
threatened. Is it sufficient to assure implementation? W
change be affected simply because it does not pose a thre
No. Removing- the risks is necessary but not sufficient
must also be demonstrated that this curriculum has adyan
tages over the old, that it does meet the needs of Stufi_eﬂfs
and teachers, not only as well as, but better than, exigling
programs. Changes must be advocated as improvement,
for its own sake. 2
In addition, to facilitate the implementation of a ne
curticulum package, teachers must be given an OpPOTt_‘_*_th
to develop new skills and techniques. Teachers mu
shown new ‘ways to use their skills and new ways {0 Org

& 4l

griculture program. At the same time,
or-some vocational agriculture instruc-
ers brings up a critical question in the

tatives, Tt seems that vocational agricul-
. either doing an exceptional or an inade-
eping’ their communities informed about
&g during the summer months. )
érmine attitudes toward vocational agri-
“Minnesota school superintendents. The
v questions related to summer programs;

rom an earlier survey in 1952 which asked
is.” Peterson’s findings indicated that a
ge of superintendents in 1968 were fanrable
lve:month contracts than were those superinten-
n 1952, In fact, only 25 percent in 1952
ent in 1968 Indicated that they felt that
{culture instructors worked as hard during the
nths as during-the school year.!

ska study of opinions of school administrators
is ‘aspects of the vocational agriculture pro-
Viterna found that 47 percent of the adminis-
s-Alschools (very large), 39 percent in Class ‘B
reent in Class € schools, and 35 percent in
(smallest) felt the summer programs of
ulture justified hiring teachers on a twelve-
tract: Viterna stated there were more comments
inistrators about summer programs than were
ther topic in his study. Many administrators
eextended contract of ten months would be of
ength. Some administrators feel very little is
omplished during the summer and that the
ntract actually becomes a paid vacation. Mos';t
trators felt that the quality of the summer program is
nfluenced by the enthusiasm and willingness of the
agriculture instructors as well as the encourage-

ided by the school.2

(Concluded on page 47)
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programs. They are busy people, they_ are busy b}ii.ld.in.g the
program, building their department’s image and mitiating a
program to let others know about their efft?rts. Vocational
agriculture instructors have indicated many items which are
normally undertaken during the summer months. A few of
these include:

PROPGSED SOLUTIONS o
Assuming that there is sorme question among adminis-
trators with regard to summer vocational agriculture pro-
grams, the following ideas might be S}lgg_ested.t(? thfa voca-
tional agriculture imstructor to help justify, maintain, and

promote extended summer contracts.

(Concluded on page 42)
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CONTINUED /S YOUR SUMMER PROGRAM SHOWING? . ..

1. Make a plan. A summer planning calendar is a must.
All known scheduled dates must be filled in as they become
evident. This calendar should be posted in an obvious loca-
tion so that others will know the schedule of their vocational
agriculture instructor. It is amazing how much easier work
becomes when it is organized and planned ahead.

2. Maintain office hours. An all out attempt should be
made to maintain regular office hours during the summer
months. These hours must be the first thing in the morning,
maybe for only 60 minutes. Mail can be checked, necessary
correspondence taken care of, and “walk-in” appointments
can be honored at this time. Many instructors have been sur-
prised at the number of extra contacts that they have re-
ceived when people know their schedule rather than guessing
about their location.

3. Kvoep administration posted. A regular coffee break
with the main administrators is suggested at least once each
week. This suggestion should be made at the beginning of
the summer with the idea that it will be at a regular time,
for example, each Wednesday morning. This period of time
will allow the vocational agriculture instructor an opportu-
nity to find out more about the school and also provide him
with an opportunity to let the administration know what he
is doing with his time, ' ‘

4. Promote public relations. With the flexible schedule
that the summer provides, there will be additional opportu-
nities to attend events in the community and to make farm
and home visits. Instructors should take advantage of this
time to write newspaper articles, record radio tapes and
speak at local community and civic organizations. Instructors
must keep themselves before the public, with a purpose, as
much as possible. Most instructors feel that it is Important to
visit the local coffee shop, but to avoid spending all of one’s
time there. It has been suggested that it is good to allow a
specified amount of time for coffee—then leave. It has often
been said that good public relations is about 95 percent doing
a good job and about five percent telling others about it.

5. Assist students in any way possible. Good instructors
do net wait for their students to come to them, they make
regular student visits and seek out their questions and prob-
lems and then try to help them reach a solution. Day school
students, adult farmers, young farmers, and other agricul-
turally interested persons will soon provide additional sup-
port for both the program and the instructor.

6. Avoid extended absences. A rule of thumb for in-
structors who are going to be gone for any period of time
over a day is to inform the administration. In this way, school
officials know the purpose of the instructor’s absence and
don’t have to guess as to his whereabouts or purpose. Also,
instructors should avoid taking long periods of time for sum-
mer school or vacations. While instructors are expected to

continue to advance professionally, the local sck
not be expected to give the instructor regular p
and pai_d summer school each year, How much
left in the summer with a five-week summer g
week vacation, and a week at state conference?
istrator might approve this type of a schedule f,
two, but then begins to have an upper hand whi
time to negotiate for the extended summer contriy
amount of work the instructor is doing for the logy

7. Maintain a positive attitude. Instrictors
always be willing to help and support various activi
school and community. Educators must he positive
vide encouragement to those with whom they. 56
Never undersell the power of positive thinking in e
ship with others. :

8. Consider offering mini courses or workshaps
short courses could be offered as a part of ma
summer school programs. It might be possiblé
departments to work with the administration to sffa
credit. The courses might include occupational ex
local business and industry. Many schools offer ¢o
type programs during the school year; why not: duii
summer months? '

SUMMARY

Extended summer contracts for vocational
instructors have traditionally been a part of tha
vocational agriculture program. However, with:'in
emphasis being placed upon budget restrictions.in
community and 2 lack of visible productive activit
vocational agriculture instructor in some communities
and more school administrators are beginning to.te
these contracts. L

It seems evident that the ultimate decision witl
to summer programs lies with the vocational agric
structor. If the instructor wants to put in a day’s’
day’s pay, wants to organize his schedule to be prods
genuinely -interested in the clientele that he serve
willing to spend a little time with good public relat
ties—the summer program will survive. All instructor
pull together in keeping a good summer program.:It
tional agriculture program down the road is staffe
maintained with a nine-month instructor, the t
have a more difficult time in keeping an eleve
month contract. So far, an excellent job of just
twelve month program has been done, so now is no th
to relax the emphasis of its importance to the:
school, and community. :

1. Milo J. Petcrson, “Administrative Attitudes Toward Vocational: Agric
Tha Visiter, (Department of Agricultural Education; University @ M
St. Paul, Minnesota, April, 1970}, 57:1-4. . B

2. Larry L. Viterna, “Opinions of Scheol Administeators Gonm‘;l"l}_
Aspects ol ‘The Program of Vocational Agriculture in Nebraska'™ (u
Master’s Thesis, University of Nehraska, Lincoln, Nebraska, 1971), @

CONTINUED KEEPING TEACHERS UP-TO-DATE ...

RELEVANCY
This workshop pertained to the Agriculture Power and
Machinery Sections of the Two-Year Core Curriculum for
Vocational Agriculture in Montana, This curricular plan
developed by the Department of Agricultural and Industrial
Education is based on agriculture related competencies iden-
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tified as needed in agricultural production and agi! ul
related job titles. Workshops based on these comp
have a direct line of relevancy to skilis needed thr
the state. The involvement of personnel from the agiit
machinery industry brings the latest service informatio
insights to such a program.
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him. Seldom has
ion’ and respect

1sconsin-Platteville.
served as president

ican Colleges and

'

_' der n Agricultural Education;

MILLARD "MICK" GUNDLACH

by Wayne Raymond®

Universities” in 1939. He taught high
school vocational agriculture in Wis-
consin at Laona, Bonduel and ITowa
Grant. His FFA Chapter at Iowa Grant
was several times winner of the out-
standing chapter exhibit at the South-
ern Wisconsin Junior Livestock Show,
He has been employed at Southwest
Vocational-Technical Institute, Fenni-
more, since 1967 to the present time.
He is presently Agriculture Coordina-
tor. He supervises eight instructors with
an enrollment of 600 farmers in the
farm training program,

Professionally, Gundlach has served as
vice president and president of the Wis-
consin Association of Vocational Agri-
culture Ipstructors. He also served as
vice president of the National Voca-
tional Agriculture Teachers Association
and was elected as president in 1969-70.
He is still active on many NVATA and
FFA committees, and is a booster of the
formation of FFA alumni. Mick is also
a member of the Wisconsin Association
of Vocational and Adult Education
{(WAVAE) and the American Voca-
tional Association (AVA). He also has
membership in several local agriculture
and producers counciis. Locally, he has
served his community by being a vil-
lage board member and was instrumen-
tal in organizing a Ruritan Club.

*Wayne Raymond is Chairperson, Agricul-
tural Industrial Division, Southwest Wis-
consin Vocational-Technical Institute, Fen-
nimore, Wisconsin.

Some of the honors and awards be-
stowed upon Gundlach are: Honorary
State Farmer-Wisconsin FFA Associa-
tion; Distinguished Service Award-Wis-

consin FFA Association; Quistanding -

Leadership Award-WAVAI; Out-
standing Ag Alumnus-UW-Platteville;
AIC Award for Outstanding Contribu-
tions; Outstanding Vo-Ag Teacher of
America-Agriculture USA; Geigy Rec-
ognition Award for Outstanding Con-
tributions to Agriculture; Appreciation
Plaque-Towa Grant FFA; Meritorious
Achievement Award-Fellow Instructor;
Kentucky Colonel; Honorary American
Farmer-National FFA Association;
Honorary Member-Alpha Tau Alpha;
Distinguished Alumnus Award-UW-
Platteville.

Mick was married in 1939 to Wilma
Rubin. They have three sons, two
daughters and six grandchildren. The
two oldest sons, Larry and Robert, are
employed by Oscar Mayer in Madison,
Wisconsin, and in Philadelphia, Penn-
sylvania, respectively. The youngest
boy, David, is a student at the Univer-
sity of Wisconsin-Platteville. The two
daughters are Rosemary and Betty.
Betty is married to a vocational agri-
culture instructor and Rosemary is pur-
suing a career as an insurance under-
writer and Is married to an electrician.
Thus, the family has received an edu-
cation and most are involved in the
field of agriculture. :

Mick’s hobbies include livestock
judging, in which he has received as-
signments at the Wisconsin Beef Fu-
turity, Junior Division and Steers; Wis-
consin State Fair, Junior Swine Divi-
sion; Minnesota State Fair, FFA Beef
Division; and the Blue Ribbon Pork
Show. His interests also include fishing,
carpentry, gardening, outdeor barbe-
cuing and photography. He is an active
follower of sports, especially on the

(Concluded on page 47)
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Michael N, Hampson,

Teachers . .
used the FFA of vocational agriculture have traditionaily

organizati instilli iths
students the 1ead§r5hi lon as a means of instilling within

tencies needed o g p ;-I}d personal development compe-
do tenchen o ceed 1n their chosen careers, But, how
which gre noos Wfi) ‘lf\éhlf:h competencies are needed and
teachers Should. o uld it be unreasonable to suggest that
curriculun contente(':t leadership and personal development
tent is selectoq? n the same manner that technical con-

Most authorig
Oritles no 1 1
culture currieulum W agree that the vocational agri-

tlonal survey with 5

Occupations related tq

; agri i
with such existing 11 griculture, Local teachers can begin

Mittee review, ang s subject them to advisory com-

the requirements of Ils}?ke curniculum decisions based upon
- e i

community, Howevey Ofcupations and the needs of the

. . feW CcO i tai
3 Inpetenc 11 0]
titudi 1 f ’ N . ¥ 11sts contain the at

The criter .
¢ Criterion established fop the selection of leadership

cal advisory committee involvement
hip and personal development compe-
nto the curriculum.
I_nphc_ations of this proposal? First, the
y 1den.t1fy which leadership and pers:onal
agricultural oo fgf}enc_les are needed to succeed in an
fied, they con bepi 7, Once tl}ese competencies are identi-
FTA program o amit_)r.pf)rated into the curriculum gnd the
o entanoe oo Civities. A procedure can be developed
ent mastery of essential conpetencies,

Second]
v, after the : Y
Sccupational ’Survey, th competencies are identified by an

. dvisor i 7

to estah] € a Yy commititee can be utilized

the Com;f:t j;(;\izswzlldthe student should be able to perform
. n L

tencies should he perfi under what conditions the compe-

formance objective POImed_ This process generates per-
. ; s, e'rformance objectives will not only

whex_l selecting leaders
tencies for inclusion j

What are the 1
teacher can readil
development com
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Graduate Student LA
, - . Newcomb, Asst, Professor I David McCrack ;
Ohio State University ‘ e dssg

by

THE OCCUPATIONAL SURVEY
'The writers conducted an occupational sypy
State of Ohio. A mail questionnaire was sent tg:9
cultural leaders working within agriculture/agribusiy,
agricultural leaders were identified by a randory :
sample of vocational agriculture teachers, Data i}
returned questionnaires were analyzed 1o detex;:
percent of the agricultural leaders performing eac
tency and the degree of importance of each compete
advisory committee of vocational educators was. o '
to review the list of competencies and determi :
leadership and personal development competencies
be included in the curriculum for vocational agriey)
The leadership and personal development competencie
Tected for inclusion in the vocational agriculture curs
are presented in Table I, i

THE AGRICULTURAL

AGRICULTURAL WORKERS . . .

USING SURVEY RESULTS

The leadership and personal development competency
inventory is'a tool that can be used to shape a curriculum to
meet the needs of the student and the local community.
However, Lke any tool, it must not be set aside if it is to be
useful. Following is a list of suggestions on how a vocational
agriculture teacher can utilize this curriculum development
tool:

1. Ascertain whether the competencies reported in the
article are being taught in the vocational agriculture
program.

2. Develop these statements into performance objectives.
Mare specific skills can be taught as steps to meet the
objectives.

3. Utilize the inventory in cooperative vocationa] education
programs in agriculture when developing individual train.
ing plans for students.

4. Use the inventory when developing occupational profiles
for use in vocational guidance and counseling,

5. Utilize the inventory as a check list when evaluating stu-
dent learning in vocational agriculture programs.

6. Develop and evaluate the program of activities of the
FFA using the inventory as a guideline.

7. Utilize the inventory to inform students, teachers, ad-
ministraters, and the public precisely what participation
in the FFA can do for students.

8. Have the local advisory committee react to the list and
suggest the priority which should be placed upon inclu-
sion of each item in the curriculum.

It must be recognized that if vocational educators and
those invelved in the world of work are to prepare youth for
specific occupations, the “total” individual must be de-
veloped. The student desiring to enter and advance in the
world of work must not only be technically competent, but
he must also be competent in areas of leadership and per-
sonal development. This challenge can be met by basing
the vocational agriculture curriculum and FFA activities
on the needs of employers as determined through surveys and
input from local advisory committees. ) . T 2 3
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R. Dean Shippy

Agricultural educators have long
considered the FFA as an integral part
of an effective high school agricultural
program. The development of a top-
notch -Jocal FFA Chapter requires the
efforts of a teacher well versed in the
operational details and basic philoso-
phy of the FFA organization. Most
teacher education programs Include a
unit on the FFA in their methods
courses for prospective teachers. The
problem is the limited amount of time
available. Also, it is difficult for stu-
dents to learn the techniques of being
an effective FFA advisor without active
involvement in an FFA Chapter. One
method of teaching FFA advisement to
pre-service teachers is to get them in-
volved in an active Collegiate FFA
Chapter.

The Need for Collegiate Chapter

In the Spring of 1975, we tock a
serious look at the high school back-
grounds of our agricultural education
majors at the University of Delaware,
In reviewing their FFA experiences, we
found that less than 20 percent were
former FFA members. To {ill this void
in their prior experiences and to make
the FFA segment of our methods
courses more meaningful, we assisted
our agricultural education majors in or-
ganizing the University of Delaware
Collegiate FF'A Chapter.

Chapter Organization

The Collegiate Chapter was officially
started in September, 1975, with a total
of 40 members. Although the organi-
zational work was the responsibility of
the students in our methods courses,
all students in the College of Agricul-
tural Sciences were invited to join.
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Collegiate FFA Chapters
Valuable Teaching Tools

by

R. Dean Shippy

Assistant Teacher Educator

During our first two meetings, consid-
erable time was devoted to developing
the Chapter’s Constitution and By-
Laws and Program of Activities. The
students soon learned that starting a
new FFA Chapter requires a lot of
planning and development work. A real
effort was made to have all agricul-
tural education majors involved in the
work of one or more committees.

Chapter Activities

The Collegiate Chapter meets one
evening each month to conduct official
business. In addition, at every meeting
a guest speaker is invited to talk on a
subject of interest to members. Such
topics as farm credit, job interview
techniques, and career opportunities in
agri-business have been covered. During
the 1976-77 academic year, our guest
speakers have included the President
of the University of Delaware, the Sec-
retary of Agriculture for the State, and
the Dean of the College of Agricultural
Sciences. The guest speaker idea has
worked quite well and serves a useful
purpose in stimulating interest in the
monthly meetings.

In addition to monthly meetings, the
Collegiate Chapter members assist in
conducting State FFA Contests by serv-
ing as student guides, helping with set-
up work, and in scoring the contests.
This activity gives pre-service teachers
an oppeortunity to learn about the State
FFA contests on a first-hand basis.

Other Collegiate FFA activities in-
clude trips to nearby farm shows, spon-
sorship of an annual Ag Day to show-
case agriculture to the general commu-
nity, and participation in the State
TFA Convention. The academic year is
concluded with an annual Collegiate

in Agriculture
University of Delaware

FFA banquet completely or
conducted by the Collegiate:FE

bers. .

The Chapter’s
ported largely by
{50¢ /member)

by-doing” concept,

Chapter Growth

During this, the
ation, the chapter has grow
members, over half of which aF

cultural education

is open to all agriculture m jor
College to give the Chapter
base of operation.
useful purpose of introducin

cultural education

of teaching, a subtle meth_f_)d_

ment.

One of the reasons for
growth is its reputation a
student organization with.
scheduled activities. The variety ©
grams gives all members an’'o
to participate in activities of
them and to work on comill
their own selection. :

Summary
At the Univers

have found the use of a Coll§g1
Chapter to be a valuable tool
ing vocational agricu

gives pre-service

first-hand exposure t

competencies they

their own local chapter 2

school level.
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and period
goods sales held in the stu
lounge in the Agricultural
Here again the members are ex
the in’s and out’s of FFA C

ations using the time tested

UMMARY _

that effective in-service education
i'a: complex process involving many
Gentral figure, of course, is the
<must be accurately assessed and

imuist be mobilized to meet those needs.
gcs-_corﬁihg at such a rapid pace, it may

Jucation will require even more spe-
he future than will pre-service educa-
b highly proficient in their work.

——F5ITORIAL — IN-SERVICE NEEDS . ..

The challenge of providing effective and efficient in-
service education for all teachers is great. The binder in the
process is cooperative effort. Every individual and agency
involved must be sensitive to the needs and then .work to-

gether to meet those needs.

If we mobilize our resources, we can definitely provide
support setvices for sophisticated programs in
and maintain a cadre of teachers to meet the
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appropriate
agriculture
challenges of the future.

NTATION PACKAGE
Wi known was the theme of an in-
ad to assist in a major curriculum
Shate involving Automotive Mechanics
jers. This package, Understanding
TSSOE* CGurriculunt, was designed to
od suith curriculum change as identified
nservice Package will be utilized during
cimote a curriculum change in'the
Program.
is inservice program are: 1} to allay
riculum change; 2) to explain the
SOF effort to students, teachers, admin-
o hélp teachers develop the neces-
.implementation of the ISSOE pro-
awareness of and utilization of skills
ssessri4) to serve as a demonstration of
These objectives are designed to

activitie
modest loca

second year

SVERCOMING CURRICULUM IMPLEMENTATION FEARS

answer three questions: 1) Is this change a threat? 2) Why - ‘
do I want it? 3) How do T do it? ‘

To accomplish these objectives seven modules were |
developed and utilized as new teachers joined the ISSOE
These were developed as mainly self-

This appeared to be a realistic in-service i

directed modules.
strategy in assisting Automotive Mechanics and Office Prac-
tice teachers io implernent a new curriculum. Wil it work

for Conservation teachers? i

Improving the quality of instruction for students is a E‘
major concern of teachers, People in leadership roles with
responsibility for assisting teachers to implement curriculum
change should keep in mind that the major obstacle to
change is fear of change. Therefore, developing strategies
that allay the “fears of change” are critical in promoting

effective curriculum change. L ¥ 33

expansion effort.

#Instructional Support System [or Qccupational Education

majors. Me

firector: at: Southwest
“Technical Insti-
siams up his feel-
“As a voca-
have known

This als

majors ‘to

Wisconsin.

the €

standing T have ever worked with. He
has the unique ability of working well
with all agencies, the university system,
other professionals, and students in-
volved in agriculture. He has dedicated
his life to vocational agriculture and
has enjoyed a most successful career.”
Mick is presently residing at Montlort,
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IDGING TECH-
timberger, En-
ersey: Prentice-

xt has-been revised to
‘diiry cattle judging.

ity of Dela
which describe the

jture teach
teachers ;I

vocational agriculture
- judging teams, This
n for organizing and
elt'as the actual rea-

will need 1

N MA

sons given, by high individuals, at recent
national contests. Those who use the 1958
version of this text will be pleased to know
that the new edition is available and that it
follows the same format as the first edition.
Chapters are developed on each important
dairy cow hody part. These chapters contain
{a) a description of the preferred type, (b}
a list of common deviations from the
factors affecting the deviations, terminology

which illustrate each deviation.

This logical yet uncomplicated approach
to dairy cattle judging has accounted for
the author’s success as a collegiate judging
tenm coach. While the author has served as |
a professor in the Department of Animal
Science at Gornell University, he has coach-
ed 24 Cornell dairy cattle judging teams.

Twelve of the 24 Cornell teams have
placed among the top three in national com-
petition and seven were winners of the Na-
tional Intercollegiate. The author has world-
wide practical experience which includes
judging in 10 national and international
shows in the United States and five coun-
tries.

The book would make an excellent high
school or college text, If is easy to read and
understand for beginning students of dairy
cattle selection. High school vo ag teachers
will find the illustrations cuite valuable for
preparing students for dairy judging con-
tests. .

ideal,

deviations and pictures

James W. Legacy
Agricultural Edueation
Purdue University
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Bart Kaderly, past president of the Ohio Young
armer  Association and  winner in the young farmer-
Spokesman for Agriculture contest, assisted the Ohio
FFA  Association by serving as a judge for the Crop
Proficiency applications. Kaderly farms near Galloway,
Ohio. [Phote by David McCracken, Ohie State University)

Ray Stemen, vocatonal agriculture instructor  at
Fairfield Union, assists Jod; Peacock, Ohio FEA Secre-
tary from Medina, in_evaluating one section of the ap-
plications for the: EFA Degree. Miss Peacock i wearing a
sling because of 4 broken arm. {Photo by David Mc.
Cracken, Ohio State University)

gn was dosigned and
merica along a bus
evision stations and |
out a wide area. Granton is located agricultural:
of Wiscansin. (Photo courtesy Francis Steiner, Granton} -

A commitiee of FFA officers, vocational agriculture teachs
visors and feacher educators review Ohio applications subinitfa
tonal Chapter Award Program. Left 4o ri
visor; Rob Hovis, Ohio FFA Past :

Fred Shuman, teacher educator; Charles Freeman, OVATA Praside
born, Ohic FFA President; and Ron Dickerhoof, vocational a'gri_éulf
{Phote by David MecCracken, Ohio State University) :

. W

A® HONOREES — Dr. Gordon M. Cairns (foft), Dean of the £

culfure at the University of Maryland, congratulates a quartet o
winners follawing the eleventh anntial  agriculture  alumni hte
Honorees included {left to right]: OUTSTANDING .SENIOR — J~__l}° ot
of Friendsville (Garrett County), a student in agricuHural' education
LENCE IN RESEARCH — Dr. Sashi B, Mohanty of Beltsville [Pr;_‘
County}, professor of veterinary science; EXCELLENGE IN TEA-+ et
Douglas T. Hawes* of Greenbelt (Prince Georges County), assistan
of agronomy {turfgrass); EXCELLENCE IN EXTENSION - W“;_Y"-'_Z. "
of Salisbury, an Edension agent in Wicomico County, *(former Yo g
in Md) (Photo courtesy Clitf Nelsen, Univ of Md.)
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