Sajo Balami waters his dry-season garden as a part of
his agricultural experience at Waka Teacher's College,
Biu Nigeria. [Photo courtesy Robert A. Martin, Bremen,
IN — See related article on p. 202)

Mads Nielsen, exchange student from Svenstrup, Denmark
exercises his medium woal lamb at the Ysleta FFA School
Farm at El Paso, TX. He is the first foreign exchange stu-
dent member of the chapter, {Photo courtesy Steve For-
evtha Ysleda H.5. — See related article on b. 197]

Eaaef i
Here an agriculture teacher demonstrates the use of the soil auger for taking:
samples in a work experience class in India. (Photo courtesy D. K. Garg;-.R
gional College of Education, Ajmer, India — See related stery on page 208

These Young Farmer’s Club members of Waka Secondary School, Biu, Migeria,
prepare to deliver their cotton crop to the market, [Photo courfesy Robert: A
Martin, Bremen, IN — See related article on p. 202}

Young men and women in Kenya, East Africa, preparing exgerimepfal trial p!}ofs_
as parf of their feacher preparation. Learning by doing experience is perpE+uaLe .
when they become +eacEers in the rural schools of Kenya. [Photo courtesy Lee:
D. Sandager, Forest Lake, MN — See related arficle p. 200)
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rious forms is needed throughout the working
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riumerous individuals in most school com-
» getting along fairly well but they are liv-
el:far: below their potential. Once the instructor
1y this fact, any hesitancy to reach thesq persons
rgamié& programs of instruction should dlsa}?pear.
bvious that contacting this group is not an intru-
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ob:eéveén though it may be a worthwhile accom-
In fact, it is just the beginning. It is imperative

Even though some individuals may feel that they
nimum of talent, each has some function to perform

he group. Some may fill positions of greater
nce; while others serve in slots normally held in less
fact, some activity apparently may go unnoticed.
of ‘what one's particular talent or function, it is
nd should be so recognized by the class and most
ecially by the instructor, The responsibility of each mem-
; faithful in every way and to do the best possible.
ld be unity within the class, but a diversity of
‘membership. It is well that all remain aware of
pportunities for service and the necessity for being
the fulfillment of any task assigned.

WORKING WITH

ADULTS

by
J. C. Atherton
Regional Editor
Teacher Education
Louisiana State University

The growth of class members is dependent largely upon
the preparation the leaders make. Too often one lets good
work fade due to default, There is need for a follow-up wztb
the entire group the imstructor has. In order to make this
effective, prior to a class session the instructor should have
secured adequate information so that the task at hand may
be approached intelligently. The agenda for action should be
based upon this information. :

DON'T OVERLOOK THE OBVIOUS

It is unfortunate that the obvious often escapes the in-
structor because some things are the common or generally
accepted practice. Frequently things are taken for granied
and as a result there is a loss of the importance, the excite-
ment and the challenge that should have been a part of the
activity, Tt should be recoguized that each person has an
obligation to service and that failure to fulfill this le-aves 50~
ciety the poorer. The teacher of agricultura‘l occupations has
numerous opportunities to meet people daily in slchool ar%d
throughout the community, These contacts assist one in
determining the needs and desires of those in the locality.

In developing a program to meet the needs of the cla}ss,
one should be cognizant of their primary concerns. With
youth there is usually a yearning for security. For Tn_embers
of all' ages many will have a strong desire for acquiring ad-
ditional income and for good use of it. Being allowed to see
firsthand or hear about what others have done and are
doing will at times give a big boost to someone who is travel-
ling along a similar route,

DEVELOP COMMUNITY SUPPORT

As an instructor of youth and adults one needs all the
assistance available in order to be as effective as possible.
Lasting results of the instructional meetings depends largely
upon the enthusiasm and support of the members of the
class and of the community. One way to enlist support of
adults is to express appreciation for their past contributions
and also for current efforts. It is easy to overlook the fact
that adults are significant individually, They have numerous
achievements of various kinds, Their contributions to success-
ful meetings may be innumerable. Recognition of these con-
tributions and accomplishments will be appreciated by these
persons and may stimulate others to greater efforts.

{Concluded on page 222)
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Delmar Publisha

‘héw kick into the adult ecducation program in

OF
John

sécribed in this article beneficial.

TRADITIONAL APPROACH

Agricultural Education program in the com-
ris, Texas, was initiated in 1937 with the open-
‘ocational Agriculture Department in the Ferris
though perhaps not the best local program
‘ontinued in operation over the years by fol-

akers, films, etc. were used as the group pro-
was also made of the Texas Education Agency's
h Specialist Programs of four-night short
these attempts brought varying degrees of
ur“local program, yet it was evident that the
oram ‘was in need of a feature which would bring
nd enthusiasm to the farmers.

THE NEW APPFROACH

1i eview Editor;: Ag: B
Polytechnic: Tnstitute: and 8,1, Blacksburg Vit

.\(Plea e submit articles 21/, months in advaﬁc
%;i i

MAY — Post-Secondary Education in Agriculture
— An Emerging Partner

JUNE — Cooperative Education in Agriculture
— Learning on the Job

JULY — Careers in Agriculture — Summer Em-
ployment Opportunities

AUGUST — Teacher Education in Agriculture —

Laying the Foundation for Good
Teaching

e of Theme to allow publication time

‘which mcluded field days, tours, and trips
focal community tours to three-day airplane-
overing as much as 1500 miles. The tours visited
nferést to cotton, grain, and livestock farmers from
“section of Central Texas,

e short and i swes

LETTERS .TO THE EDITOR—Sh

o Vie fdrmers and others attending indicated that the
ould: furnish new interest in the Adult Education
erris. The basic purpose for the tours was to
os¢. who attended the opportunity to ‘gain tech-
tmation, time to visit with others, and some time

. Care was also taken to provide as much
omfort to the participants as was practical.

1

Tt

FIRST TOUR
first: tour was a half-day trip through our com-
he-area was surveyed before the trip in order to
ints’ of special interest to those who were on the
nformation sheet about the various stops was pre-
ide available to all who wished a copy. Drinks
ed at a stop in a shady grove of a bermuda grass
ter local community tours were extended to a
h-a free barbecue lunch and program on a farm
ntertainment and speeches by well-known agri-
al leaders were included on the programs. In some
'machinery display was set up at the luncheon

SEPTEMBER — Student Competition — An In-
centive Approach

OCTOBER — Supervisors and Consu.lfanis —_
Important Members of the Team

NOVEMBER — Effective Teaching — What's’
the Basis?

DECEMBER — Professionalism—That's The Name
of the Game
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rﬁ ? Well if you are, then you might find the -

Merle S, Hammack

by
Merle S. Hammack
Vo-Ag Instructor
Ferris, TX

EXPFANSION

From this type of a program the event has grown to
include trips to [arming aveas in West Texas, the Mississippi
Delta, and the Texas Gulf Coast and Rio Grande Valley,
Such trips have been conducted mostly by local community
personnel with outside help from persons employed by cer-
tain agricultural chemical companies who are active in our
community, Tt was felt from the beginning that local groups
and individuals could also lend much assistance to our ex-
panded adult agricultural program and that they could help
make the program work, Local help was received from the
school superintendent and his staff, the Ferris Chamber of
Commerce, the local bank, and individual farmers, as well
as the local Chapter of Young Farmers of Texas. All ideas
and efforts were coordinated through the vocational agri-
culture teachers of the Ferris High School.

TRANSPORFATION

Transportation for the tours and trips has varied. Local
farm tours have been made in individual pick-ups and cars
or in a schoel bus while the one day tours to the neighboring
counties were made in charter buses. The long distance trips,
to farming areas some 400 to 500 miles away, were made by
airplane and charter buses. Such was the case of our 1977
trip to the coastal plains of Texas and on iato the Rio
Grande Valley. The persons on the trip were transported
from Ferris to the airport, about 30 miles, by school bus.
There we boarded a commercial plane for Corpus Christi
where a chartered bus met us and took us on cur three-day
trip. Stops included industries, research stations, ranches,
cotton, milo, corn, citrus, and sugar beet farms, as well as
some outstanding restaurants along the way, We spent one
evening in Mexico for dinner. The return from the Rio
Grande Valley to Dallas was by air. Several meals along the
trip were provided by the agricultural chemical companies
who helped out with the trip. ‘

(Concluded on page 222)
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CONTINUED  GUEST EDITORIAL — WORKING WITH ADULTS
INDIVIDUALIZING

The life of the students other than activities related to
instruction should not be overlooked. It is not practical to
attempt to isolate the physical from the psychological as
both are part of the life of the individual. The day-to-day
occurrences in one’s life may be quite small, but they are
quite important to the person concerned. The teacher who
thinks of the adult class solely in terms of activities and
meetings will never fully exploit the potential of the group,
It is far more practical to envision the class as individuals,
each a unique personality having needs, problems, potentials,
and accomplishments.

This is not to imply that class action as a whole should
be avoided. Through group cooperation it is possible to do
certain things by the combined effort which it would not be
possible to attain if each went about the task individudlly.

PERSONALIZING

A significant aspect of a leader’s work with persons. is
to aid them in growing and developing personally, In fulfill-
ment of this task one should consider genuine commendation,
constructive criticism, an ear attuned to comments of others
and compassion or care for others,

All persons need recognition for things well done and a
feeling of being appreciated whenever this is merited. Com-
mendation is a catalyst that tends to improve the per-
formance of the recipient.

Criticism given constructively is an avenue by which
the individual may be made aware of areas of shortcoming
without a personal attack upon this one. The personality of
the person should be involved minimally in the situation.
It should be a search for avenues of improvement — always
a searching and building process. life.

Comments by those concerned when given freely under
a variety of circumstances give a good indication of the true
feelings of these persons. Ideas, opinions, cémplaints and
wishful thinking all give valuable clues to the personality
of the individual,

In personal problem solution, there should be some
structure to the face-to-face meeting, yet the atmosphere
should be done in an unhurried manner. The structure of the

meeting should be sufficiently flexible to care for nearly any
contingency that may arise. The response of those involved
must set the stage and the general approach to the difficulty.

the situation dictates.

other suitable spot. ‘
INVOLVEMENT

pen to be.

in aiding one to get there,

This is not to imply that there should not be a tent
agenda prior to the meeting. There should be so

. " . me purp
for every session; however, it is subject to chan

ge wh_e'n

The location of the meeting should be one that j
venient and where detractors may be kept to a min
Often this will be in a setting which is of the choos
adult member. It may be in the home, on the jo

It is essential that the instructor does not permit goog
teaching to come to naught through default. If the .
members are not involved the things taught will gradualt
fade away and become meaningless. At the conclusio; _
the instruction, and possibly even sooner, there should be-
check-up of the participants. This is a time to encou ge
follow-through on needs discovered during the course.’
to get action on the practices and procedures taught,

Good teaching includes working with people as
are, wherever they are, in whatever circumstances they ha

The primary task of the instructor is to lead the cla
members in achieving desired ends. When practical ‘i
beneficial to get the adults to set realistic goals. These -8l
should be based upon needs as the individuals perceive the)
It would be a mistake, however, to assume that the grou
is aware of all of their needs. Often these will be discovers
or uncovered as a result of presentations during a ‘cla
period. Seldom is a problem, real or imagined, insignifica
All are important to those involved. In every presentation n step with the rapid de-
there should be a conscious effort to project +he lesso gt

MAPPING THE FUTURE

There is value in encouraging class members to prepar

a road map of life showing where they have traveled upy

the present and then projected out into the future, O

needs to determine roads to take in the future and what:to
expect along these roads, Things to be shown might incl

places, activities, jobs, accomplishments and qualities. "Fhi

map is a guide only and subject to change, but it can’ b

a valuable aid to the teacher. One must know where' th

traveler desires to go before ke can be of much assistanc

ng of ¢
by or 2 father's day, the farmer
| o1 allthe farming operations
own hands. But the times have
‘the invention of power
“the discoveries In sci-
s¢ changes have created a
evelopment of gréater knowlfvl-
clillsi As a result, education
aduit farmers is designed to
sarticular agricultural educa-
f young men who are en-
ing or ranching careers.

increasing importance of
w skills, adult education
cognized as a continuous
tghout an individual’s life.

lais

a

t

er. education should
means of assisting
rs. o better under-
problems ond to ac-
jeeded farm information
nce to help them to

ts in- agriculture.

ice’ of young farmer edu-
mphasized through the words
tate’young faimer president
as he states, “Any young
o has the ambitions to make a

rming as a way of life needs
wide variety of contacts with

. than through an organi-
low young farmers who
imilar problems and need similar

s0e

CONTINUED o ,rriNG A4 “NEW KIGK™ .

FINANCING

The financial burden for the tours and trips has been
borne by the persons on the trips and by certain sponsoring
business firms and organizations, Lunches and refreshments
for the local tours were paid for by the local sponsors.
Transportation for the long trips, as well as lodging on nights
away from home, was paid for by each person on the trip.
Participants on the 1977 trip paid $125.00 to cover all in-
dividual costs for the trip, which took three days.

LY

Some typical reactions to the trips are:

trips, but participation is open to anyone who wishes to 'gd

“T get ideas that I can adapt to my program.—W
see Innovations in farming-——Very informative trip
I like the chance to relax—I enjoyed seeing the T
search in progress—Nice to meet so many nice people
-—A chance to see the ideas actually on the ground..
It's great to see how the industries handle our fa_I”_H_l
products—I like the visits with others—We get't_g

1615 N0 one best way to organize
oiing farmer association. However,

v nuumber of essentials to be
the organization is to be formed
erve the purpose intended.
may. depend on what has been
provide an instructional pro-
Or young adults and other agri-
L workers in the cémmunity.

: ! ! 'éétifgg-stérted is often the biggest job
REACTIONS hear ideas from our agricultural leaders flrst?l:.a.nd_: § he undertaking, The Drogram
After eleven years of this type of summer adult educa- We think this tour program has been very beneficial to: ould be based on the needs and in-

tion program, we at Ferris are well pleased. The young

farmers are doing much of the work on organization of the the forseeable future,

y¥;

our Adult Education program and plan to continue it for fer
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ests: of ‘the members enrolled in the

200 opram,

by
Woo 8. Ahn
Instructor of Agriculture
Wichita County Community School
Leoti, KS :

The instructor of agriculture should
take the lead in planning for the orga-
nization. The teacher should give care-
ful thought to the kind of farm and
agricultural related problems that are
important locally. In spite of no defi-
nite sequence of steps that must be
followed in organizing a young farmer
association, the initiator should con-
sider many items, To be considered are
the responsibilities for the program, ‘d.le
objectives of the program, the adminis-
trator’s approval of the program, quali-
fied persons to bring the various types
of programs, and the needs and in-
terests of the members involved in the
program.

I have had a considerable number of
opportunities to meet the young adult
farmers and to discuss the needs and
interests and the problems of the young
farmers while making student summer
visitations as part of a supervised agri-
cultural experiment program. After
securing information from discussiorf
with young adult farmers, _thF: Leoti
Young Adult Farmers Association was
formed and is functioning well.

. ORGANIZATIONAL STEPS
In order to organize the young adult
farmers association, the following steps

- had to be taken by the vocational agri-

culture teacher:

Woaoo S. Ahn

1. Discussing with the young adult
farmers their needs, interests, and
concerns.

2. Obtaining approval and support
from the administration.

3. Inviting three key members to
plan and organize a chapter,

4, Obtaining materials needed for

" organizing the group from the
state supervisor,

5. Compiling a list of eligible young
adult farmers in the community.

6. Setting a date for the organiza-
tional meeting.

7. Getting the local newspaper office
to publicize the meeting. .

8. Sending letters to prospective
members,

It should be evident that this is not
a special sequence or order through
which to form a young adult farmers
association, but it worked for me. Each
community has different problems and
situations. Needless to say, the vo-ag
teacher should realize the community
situations, then proceed to organize the
chapter that provides for the needs of
the young adult farmers in his area. He
should determine the steps in the se-
quence that will best work for him to
form a young adult farmer chapter. €
Laron, Jon E., “A Message From Your President,”

Kansas Young Farmers Association Newsletter, No. 3,
November 13, 1962.
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Gary Beastrom

~ In keeping with the theme of this
issue of this publication, I would like
to_share some of my philosophies and

techniques that have been successful in
teaching adults.

I once heard. an agriculture educator
from Kentucky speak about teaching
adults and it was from him . that the
title of this article evolved, As a Jead-in
I will state that, “Most farmers are very
busy and when we do get them into
the classroom or involve them in in-

ggflﬁlfﬂ instruction, ‘Don’t waste their

ADULT V8 HIGH SCHOOL
TRACHING
Tht:i past twelve years have brought
a variety of experiences my way. As a
high school instructor of vocational
?gricu}ture/ agti-business, my . job was
invelved mostly with teenagers, some of
whom could be called young adults,
who have unique needs as to teaching
and motivation. T also taught evening
adult classes on a part-time basis and
found that experience much different
from the teenage group. Adults have
unique needs and usually don’t require
a lot of motivational techniques.
Teaching adults on a pari-time basis.
usually in the evening, is more of ;
pFoblem for the instructor to motivate
himself to be at his best after a full
day in the classroom meeting the needs
of the high school students. If he does
not motivate himself fully, he may not
!oe successful in his class as he does not
mtuitively relate to the needs of the
students and may waste their time.
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Gy W o 3 Intra-, or Extra-Curricular?

Production Agriculture Instructor
North Central Technical Institute
Wausay, WI all worth it, or at tirmes where t
'mea; wasbcoming from, stick it Sy ' b
m time begin to see the lipht i 7
. THE CHALLENGE  end of the tunnel and theirh%vzt Loo Zuck
my present capacity as a full-time  the darkness of doubt, Again, thi Young e e
adul.t instructor, I have found a unique, time. We as instructors must’n 3i sia S "
at tmes exhausting, and at times an impatient and try to measure o . Potea, OF
extremely rewarding challenge. Teach- 5o early that they look like fa'?ucfc“
ing adults engaged in farming is a e e
unique experience, not only compared DIVERSITY

to teaching high school students, but Because_ of the diverse nature & _ D . .

also when compared 1o teaching other student clientele, we must offer : enerally accepted objective of vocational agricul-
adults. These businessmen we call fap. VETSE range of information in th At to train present and prospective farmers for
mers have many more demands on room. I usually try to encourage so . sy in: farming. According to Section 10 of the

their time than most other businessmen class discussion about a curren P ‘ ghes Act, “Such education shall fit for useful em-

who have a staff of employees to leave lem to get the class going. This ‘wil - f less than college grade and be designed to

things with for a time while they up- you know where their thoughts 4 - ds: of persons over 14 years of age who have

grade their knowledge and expertise. In today and also help keep you: abr _ “who are preparing to enter upon the work

the case of the adult farmer, he must of chfmges, problems and conce - irm or of the fELI'I.]'!. home'.” o '

let the “store” remain open and leave Teaching management is 4 o - 10t secure effliclency in farming in a community

if he is to upgrade himself, Fortunately, problem and I'feel this technique el o A onal tramm_g_only to the students in the all

poening o uperading e g {1 098 W mocs o i [ oo it ooy e

tise level of the adult farme i pts to answer some. of I an oc 10m, du 0

this difference and allows S’;::; Oogfmtzlfz questions that are raised. I have’ " i

ingtruction to be carried out on-the- said that one of the greatest. b : CHANGING AGRICULTIJRE

farm. of ari} organized activity is the ‘ge b ier days of fliff: 01;1 thﬁ farmhha,ve fassed. No
. - together of persons with diff ~' slitter come from the home churned cream or
INDIVIDUAL NEEDS knowledge and different exper(iilg ¢ the

Meeting indiv%dual needs can be- letting them pick each other’s m . ‘his changed from a self sufficient life to inter-
come an exhausting challenge because for information on anything - from - Tt has changed from a farmer producing enough
of the variety of needs to be met. In where to buy hay or com to a % - vn Tarnily and a few others to producing enough for
one class there may be young farmers for a unique and specific problem; r more. One farm family now raises a small num-

VYhO need much help in basic informa-
tion, and established farmers who need
updated information and refinement of
their management skills. These dif-
ferences point again to the need for
organized classroom instruction to

Another technique that follows $ on a large acreage and all other needs are
line of diversity is to hit a subject from ! the rétail market,
different angles. A sample sequenc armer has changsd. Today he may be a third
might be (1) present the concep 0. escendant of an original homesteader. He may
review an example which explains the 3 arger group that left the rural areas years ago
¢ concept, (3) explain the concept e the big: cities and is now moving back to the rural
cover g!_%nera_l topics and individualized tive to the example, (4) discuss: small towns. Many of these returnees have spent
instruction time to meet the needs of concept, and (5) review the concep ire: fivés in urban areas and know little about plants,
the mdw.ldual in his home setting. as presented originally, . nd- soils. Though lacking in knowledge about

Watching a young farmer progress I also fee] it is well not to try to-dwell 1any of these new homesteaders are highly
fr?n} a struggling and sometimes pessi- on the same subject throughoiit: the Tarticulate. These newcomers are usually young,
mistic to a successful and perpetually entire session. Farmers have . many dren, and will enter into the local school politics
optimistic farmer is a reward that is things on their minds and  t their children enter school, They are very inter-

tough to beat. Knowing that you had thoughts will drift to their oW __g__né’ultura and would fit in with an organized'

2 hand in that transformation makes
the reward even more enjoyable. A
word of warning - don’t try to measure
the success or failure of your program
or your teaching techniques too soon.
Most businesses take five to seven years

thoughts if we try to lay the whole loat it £5°Association connected with a complete pro-
on them in a relentless pattern of fa = ational agriculture,

tnal presentation. We need to change OMPLETE VO.AC PROGRAM
;}rllil pace, change the format, sc;e _ $'a complete program in vocational agriculture?
answer an irrelevant question it include? Where does it stop? The secondary

seek a student’s expertise to answe avischoo :

. ‘ ¢ g : ¥-school program has alw been the main issue in

to turn the corner or top the hill and question or relate his experience gri’Cultul“gre but sesrvilnga zit i{;'scilci)l gr;ull:: xfmlst
) 3 - LT

farming is no different. T have watched the subi i i
i - T have v subject being discussed. o b : i i
young farmers who, wondering if it was (Concluded on page 227) : _ .t}(l')eires?ﬁgiicfgﬁizfsiﬁgfjss 01;1‘1,;02;;::;1333!}3 atirallt
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they have a responsibility to out-of-school students. The vo-
cational agriculture teacher needs to believe he can work
with adults to provide the knowledge that will help these
people maintain a competitive position in the economic
world of today. He should not be considered an expert in all
areas of agriculture but, because of hig training, he is a link
between those who are preparing to enter an agriculture
occupation, those who are trying to become established, and
those who are successful in their agricultural endeavor. State
education personnel, teacher trainers and the Jocal school
administration should believe that the educational system is
responsible to all people in every community. Most im-
portant, they must believe that education is a continuous
process that involves people of all ages and abilities.

CHAPTER ORGANIZATION

The meeting arrangement that seems to be most popular
is when they are divided into three parts. First is the business
part, where the business of the organization is taken care
of. This is usually done in the first ten to twenty minutes of
the meeting. Next is the educational part with specialists,
.experienced farmers, agri-business representatives and
others invited to make presentations as well as the teacher.
This is followed by the social part of the meeting where
.everyone who wishes can mingle with the other members,
drinking coffee or pop-and exchanging experiences or views.
Sometimes this part of the meeting takes longest and might
be the most important.

Fach chapter should make plans for different types of
meetings. Top in Importance is a dinner meeting with an
educational speaker after the meeting. Nothing keeps a
group together like eating and working together. Picnics,
box dinners, fish or chicken fries are always good.

The chapters should be organized with committees that
work. The program planning committee should plan the
programs but, just to make sure the job is done, an enter-
tainment committee should be elected or appointed to plan
entertainment. A committee to plan participation in contests
and awards would ensure that this important part would
not be overlooked in the busy work of everyday planning.

ACTIVITIES

One of the usual aims of the Young Farmers is the
development of the local farm youth, the Future Farmers
of America, and the 4-H club members. A committee on this
activity should be developed. In many towns in eastern
Oklzhoma the Young Farmers take on the responsibility of
conducting the local and county livestock shows. They con-
duct pie-suppers, turkey shoots, implement sales and other
community activities to raise money for the livestock shows.

In many schools, the Young Farmers hold contests such
as speech, livestock and forestry contests so the students can
compete locally before they go on to the district, area and
state contests. The Young Farmers serve as judges, drivers
and sometimes as substitute agriculture teachers.

{Concluded on page 239)
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\\PAY OFFH NUED :.'.'p,.A\YOFF”. ..

Th h F i e farmers enrolled. Since farmers have been
rng a r m B USlness - o cep supplemental records in addition to the
° i : ' d for income tax purposes, several farmers

An ai SIS For You n ' iitakes in elevator records that probably would

y g . o gone undetected. For example, one farmer

O 4ll of one soybean crop knew exactly what he

And Ad u h- F a r mer S T ced from this crop but discovered he was not paid
: - : dp, An investigation revealed that the ele-

dited part of the crop to a previous grain con-
ad already been filled. This amounted to 560
beins at $6.00 per bushel or increased returns

fagmer who stored all of his grain at the ele-
Brooks Waro ei) supplemental feed records found an error in
‘ tion at the elevator office. Since he had weight tickets

Brooks Ware vtn delivered, sold, and ground for feed, he knew . ; .
Farm Business Analysis Teacher oot his ClOSi;lg inventory should be. However, his Mike and Jayne Knouff, enrolled in the Upper Yalley Joint Yocational

John T. Starling
Department of Agricultural Education

] : ; . , School Program, meet with their instructor, Brooks Ware, They operate
The Ohio State Um.ve”lty i Upper Valley Joint Veocational School . o eet from the elevator showed he was 1783 ;745 acre farm near Sidney, Ohio, with a 107 cow dairy herd averaging
Columbus, Ohio = Pigua, Ohio o : £ After several hours of adding and double over 17.060 pounds of milk per cow per year.
) : aight tickets, it was found that a clerical error of . . L.
I : THE NEED adult farmers, The average enrollment is 48 farm operats o 'gdé Pad b(;en made at the elevator office. than othet'"s wllth the same soil potel‘ltlai in the same area.
would be unreasonable to think that General Motors per teacher and the farm wives are included in the prograr = The coniributing factors were: planting date, plant popula-

ther farm business analysis teachers report situations
ere has been “pay off” for the farmers enrolled. In
Ohio a group of Farm Business Analysis teachers
orked with several swine producers found, as a result
‘d analysis, that the pounds of feed per pound -
dirced was 4.1 pounds. This was obvicusly too SUMMARY
. mpared; to the standards of efficient swine producers, There is no doubt that all Tarmers shouid be involved
femgned t;: be a threie year course, however, many of analyzing the situation they determined the main in a farm business analysis program and teachers of voca-
. C ) ‘ armers who are enrolled feel that the benefits are so gre foor feeder adjustment which resulted in a lot  tional agriculture are in a good position to provide this type
of Pﬁ:;gg"(}]:)‘ﬂg:r;:gn% FTaz:lhBusmefs_sVAnaIyms Repoljt that they rv:amain in the p.rogram_after the three year p sd:feed. By correctiné this situation they reduced the of instruction, .
culture”! shows a total ga tal iflrse(t) Ocatlon?l Agri- The flrs.t year t_he mstructional program js prim to produce a pound of pork by .5 pound. With Farmers need to be objective when making business
$181,992 in 1975 and $200 EOS . fg;gmem per farm of concerned with keeping complete and accurate inventor, of 65,000 pounds of pork produced per farm  decisions and they need to set goals to strive for, There is an
$27,514 in one year Much:of et — an increase of a? well as cash records. This is necessary because at the cla & savings of 32,500 pounds of feed saved per farm  old saying that “No wind is favorable if you know not for
for by an increased inve. A - ease was accounted of each year the records are summarized and submitted for ced at 6¢ per pound, this resulted in a savings of ~what port you are bound.” Good farm records that are com-
stment in land per farm of $18,778 computer analysis which provides an overall financia farm. pletely summarized and analyzed can help farmers deter-

in this same period of ti : : sge - ;
p me. analysis as well as an analysis of individual enterprises. 1 northwestern Ohio record analysis showed that some  mine their present status and chart the course for the future.

When we consi i S W
than $2000 —eg o der that an acre of land may cost more The second year places the emphasis on interpretations were running about 20 bushels of corn less per acre ooo
e cost of a new tractor often exceeds $30,- of the computer analysis for the farmer and what it mean :

000, it i i : ir i i '

0 e;alttiols gbm}?us that most farmers cannot finance their in terms of his business. It is during the second year that the

OF o it;lis % ht emsel»res. They have to turn to other sources farmer identifies the strengths and weaknesses of his tota
pital. “Lhe use of cutside capital is increasingly a re- business operation and each individual enterprise.

. . N .' N
quirement of good farm business management and money During the third year much of the instruction is focnsed ' NU.ED DON'T WASTE THEIR TIME!

lendi i i . . .
ending agencies require a good set of farm records, including  on the implementation of the changes necessary for the

fen ‘;&}rth ncies equire 3 good f.iow form recor provement of te fomm e hanges, Rocemacy for ticles from respected and relevant best at all times to meet the needs of
ost states have computerized programs available to

or any of the other large corporations would attempt to
operate their business without a set of records that could be
completely summarized and analyzed.

Large capital investments coupled with close margins
between costs and returns means that farms are taking on
the same characteristics as any other large business operation

?nd should be operated with the same degree of sophistica-
lon.

tion, evenness of planting and weed control,

For a farmer growing 300 acres of corn and a selling
price of $1.50 per bushel, this increase of 20 bushels per acre
would mean $9,000 in increased returns.

because they often keep the records and need to share in th
farm and family decision-making process. This progras
emphasizes the keeping of complete and accurate farm bus;
ness records which can be analyzed and used as a basis fo
making farm management decisions. ' .

The Farm Business Analysis Program was originall

el § - : s and weaknesses identified through the farm businegg T OF THE BOOK” popular press ca_rries much more clout our students. .

P larmers In'ake decisions, but without realistic input facts  analysis. : mist: always be on our guard than a book written Jong ago and by Whether we are in the classroom
rf’if‘tl"e to their operation this is a rather meaningless ac- This instructional program includes classroom sthall present-up-to-date and factual in- someone far away. Again, our basic or on the farm, whether we are pre-
tity. ' group and on-farm instruction. ’ : tion.: Students of all ages can spot knowledge comes from the books, but senting general information or ham-

With the complexity of the farm business and the in-
creasing need for financial management the basis of an in-

structional program for young and adult farmers needs
to be a farm business analysis program,

Teachers agree that the most important I‘Jart‘of the amile away. High school stu- we must temper our presentation of mering out a tough problem on a one-
program is the monthly individual on-farm instructional :l.lf_. :?Xplozt Fhlsvweaknes& Adults  this knowledge .w;th personal expe-  to-one basis ‘we must be lsnowledgeab§e
visits. This is where the instructor, the farmer and his wife 1ot waste their time and will stop rience and experiences offered by the and relevant. .lSometlmes in a class our
can meet around the kitchen table and discuss individit ng t_Q class. Inftructors must also  students. Sometimes experiences have discussion carries us far afield from the

. . I i . - . . :
THE, PLAN OF ACTION Probl.er.ns. It is during these n.mnthly visits that problems are < ‘E%Z much out of the book. to}be interpreted so they are meaning- subgect atlhz}nd. Hc;xlz(vever, one of my

Tn order to meet this critical need, Ohio has 31 full. o o0 2nd recommendations are made. - Jave a suspicion about book  ful. major goals is to make sure every stu-
time adult teachers who are res Onsibl’ ; | § 9 udl- THE PA _ d, even tlhough this is our S_UMM{\RY (‘ient has gotten at least one piece (?f
conducting a farm busi P e for planning and . : Y OFF - form of teaching, we must not To summarize, as instructors of vo- information that he can use on his

usiness analysis program for young and ) The Fa:rm Business A'nalyms Program at Upp.er Valley 2l on ‘the book too much, Use of cational agriculture education to adults, farm which he hadn’t considered be-

o Busines Anavis Resort of Brogram Condictod b9 T ' i[(;m]tg Vocational Schgol with qﬁrooks ‘Ware as the 1nstr}1§t_lcl>__ ar. press artic@es which are rele- the challenge of ever increasing tech- fo're. If you can accomplish thi_s, you
Oﬂgrgg{:,tﬂvgg; Ty Sterling, Pepartment of Agrfzulti;igleﬁdﬂiaﬂi;‘:h?ﬂ 5 been very successful and it has been very economically ‘the subject are excellent nology and expanding knowledge is at  will be successful, If you do this, you
Y (Concluded on next page) £ pace, Especially using ar- times overwhelming. We must do our will not be wasting their time. $é&
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GARDE N ! NG FOR F : . hirty-four varieties of the thirteen vegetables
OD : . on: May 13, 1976.

Lranagement practices were performed by the

AN D ) Jon director (E.S.P.}. Technical support was
Wl TH : st two horticultural resource persons (REG. &

SENIOR

Ellen S. Peffley
Voc. Hort. Student
New Mexico State University

TABLE 1: Senior Clitizens’
and acceptance) of locally produced vegetables

- USE
C I T! Z E N S . codtice was harvested as it reached maturity. The

od in the CAA Hot Meals Program serving
ine senior citizen centers. The acceptability
hles rojduced was determined with a questionnaire
and: administered by the student director.

.« of some of the kinds of vegetables and amounts

Ricardo E Goezﬁ‘
: : - 3 - : uash-720
Extension Horticulturisy _ were sweet corn-2940 ears; summer sq 2

] i smatoes-2500 pounds; watermelon-110  fruit;
New Mexico StaterUmversz_t_y “au0 fruit. Aside from these, others harvested
: re Swiss chard, cucumbers, chile (hot pep-

Preferences (consumption frequency, size, A Hiant. black eyed peas, and carrots
cggplant, - ; :

substit'utabi_ H

Commeonly stated

consumption fre- . Would another . meal for the CAA Hot Lunch Program by 22 '

_thirds of an acre produced crops which lowered

vegetable sub- Use in diet

! Vegetable Days/Week % Opting Desirable e (54 ) Desivable ~ Acc 5 % ...Oa savings for the CAA of $2,200 and a net
Cantaloupe 3 : : L . . . . .

P 100 Medium (60%) 0 the salient points in this gardening project is the

Sweet corn 2 50 Short, plump 20 P : ess of the produce. After harvest, it went imx.nediately

(90%) - .vs “where it was prepared for immediate con-

Swiss chard Not Often 60 100 - 3 Sto_'red, if in sarplus,

Clucumber

1 33 Small (100% } 94

Egg plant

-esult ‘of the garden, senior citizens acquired

Donald . Cotter Sumnﬁer
Professor, Horticulture T

1 88 Medium (83%) 25 . ) ge of the different vegetables and of the

cultivars of each vegetable. They also had
ty to exercise and perform productive

40 )
Small (100%) teraction with the garden manager and

New Mexico State University Watermelon

50 Large (88%) 0 s in the community expanded their interest

Arf': we rr'ussing an important segment of the population
by not including Senior Citizens in Vocational Horticulture
and Vocational Agriculture? Horticulturists at New Mexico
State University (N.M.S.U.) think so.

THE ELDERLY

The elfierly (age 65 years or older) mumber 21.8 million

and comprise 10.3% of the U.S. population, according to
.197-’-1- census figures. In 1960, this figure was 16.6 million, an
increase of 86% over the number of persons in this jage
group in 1950 (2). The elderly are the fastest-growing mi-
nority in the U.S. Their problems are unique, as they are
struggling to maintain personal integrity and self-esteem in
a culture that largely alienates its aged (1)

. DIET, IDENTITY, HEAL TH

1_\g.1ng. can result in Joss of health, but this problem can
be rmnumz‘ed with periodic health examinations, desirable
'hea‘ith habits, and a good diet (3). Recent dietz:ry surveys .
1r.1d1cate that as people reach the upper age bracket, their
diets beconlle progressively poorer, and many peopjle are
obese. Ethuic, social, health, and economical factors also in-
fluence .food intake (5). The poorest diets were found among
those with the lowest incomes and among the oldest home-
makers, those more than 75 years of age.

Gerdenn.lg can support the elderly in their struggle to
naintain their diet, identity and health, Kaplan (4) identi-
fied two psychological benefits from gardening: tangible
outcomes (knowledge gain, working outdoors in the soil
watching plants grow); and sustained interest (discussioni

mai
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he garden became a recreational area, a

relaxa:tion, aesthetic pleasure, sense of achievement).. Su
bene_flts to senior citizens can mean the difference between
leading productive lives and merely existing, .

Responding to senior citizens’ i el
Re special needs requ ' i
sensitivity and collective societal action. Vocational hoiticuk e e e o bty welaies 10 moosind

: . X e e latter two kinds probably relates to seasonal
lturz programs ant?l‘colfeges of agriculture in the Ameri Iir'eferences the accgl)::tance yof summer squash
and-grant universities can help. Their teachers are specially anb-term. Fewplant is rarel referred vezetabl
traimned in plant sciences and education. ' s + BEP i v ap setabe

GARDENING WORK EXPERIENCE :

This report deals with a description of one studen - The least popular vegetables were cucumber and Swiss
gaged in gardening work experience which served as:a umber preference was for a smaller sized pickling
vehicle to introduce plants into the lives of senior citizen e en though it was pale green and generally unat-
The enriching effects of plants on people (students and ctive;Apparently, the small size was more important
senior citizens} were achieved in addition to student learn: bably ‘due to stomach discomfort which occurred after

siauthors wish to acknowledge their appreciation to Pe'e Garcla,
‘Becky Mesa, program coordinator, CAA, as well as the Senjor

eating. The enthusiastic acceptance of greens, such as lambs
quarter (Chenopodium) and purselane (Portulaca oleracea),
both considered as weeds in croplands in this area, indicates
that the lack of acceptance of Swiss chard is probably related
to unfamiliarity with the plant as a “green.”

The preference for smaller sizes of vegetables is quite
consistent even when large sizes would not affect eating
quality or eye appeal (eggplant, cucumber, sweet corn). This
most probably is related to the lower calorie requisite of the

- elderly; larger units would result in leftovers or require more

frequent use in meals than wanted,

RESULTS

One of the results of the gardening project is the train-
ing of the student in production agriculture. Classroom work
was brought out into the field where theories were put to
practice. The reinforcement of theory through practice can-
niot be minimized in a vocational-based profession drawing
students from non-farm backgrounds.

Area persons showing interest in the project and par-
ticipating to various degrees were horticulturists, pathologists,
entomologists, students and technicians involved in the
teaching, research and extension areas. Also, significant
interest was shown by the senior citizens themselves as well
as administrators of CAA. The interaction of elderly and
young was clearly evident as was the final acceptance of
gardening as part of the social activities of the elderly, In
the beginning, very little, if any, interest was shown; how-
ever, as the crops grew, senior citizens hecame more enthused,
and aided in the weeding and.harvesting. They gained
knowledge of the optimum time to harvest for optimum
quality. By this time, they were having small picnic type
activities near the fields.

SUCCESS FACTORS

The practical and therapeutic benefits of such a project
are clear. The factors leading to broad success here were
simple: horticultural teachers, an organization of senior
citizens, an area to garden, and a responsible student man-
ager.

The increasing needs for plants by people in stress is
clear. The horticultural components of high school and
university instruction should be sensitive to these needs and
to their opportunity to respond to them, Further, the learn-
ing of students about horticulture and of senior citizens in
our stratified society cannot be minimized. The benefits
abound. Let’s lock for opportunities to serve! &0
1. Bogart, L. J., G. M. Briggs, and D, H. Calloway, 1966. Nutrition and Physical

Fitness. W. B, Saunders Company, Philadelphia and Londgn, pp. 440 .
. Buttler, R. N.. 1968, Why are Older Consumers So Susceptible? J.A.D.A. 2383,
. Fleck, H., 197i. Introduction fo Nuirilion. The Macmillan Company, New
York, pp. 205-314. . . . N
. Kapan, R., 1973, Some Psychological Benefits of Gardening. Environment and

Behavior §:145-162. -
5, Lane, N. M., 1967. Stereotyped Ideas About Tvod. J.A.D.A, 16:27.

o

New Mexico State University, as contributing parties, Fin EED 'ENERGY SOURCES FOR of the conference proceedings organized by list of participants who contributed this type

ctal support was provided by a grant from CAA with sup

S OCK, by Henry Swan and  the University of Nottingham, purposely for  of information to the conference.

plementary funds by New Mexico State University Depart Dylerd Lewis, Scarborough, Ontario: animal feed manufacturers. This they did ~  The book, in my opinion, should be di-
. , , :

ment of Horticulture. Butte

because they wanted to beat down the cost rected to the personal reading of commer-
of energy inputs. In one of the sections, the cial animal farmers, feed manufacturers, and

VEGETABLES g : first one to be precise, the authors tried to  university level students. It is very interest-

The vegetables were grown at the Horticulture Far
New Mexico State University, Las Cruces, New Mexico

“i$'a very comprehensive hook written review the future of world grain supplies ing and I hope all readers, especially those
CItfar informative manner and pub- both in the long term and in the short term.  in the field of nutrition or farm livestock,
ith the view of giving animal feed In another chapter, the Iaboratory methods  will also find it to be so.

The vegetables included sweet corn, bell pepper, chile Imanuf; cturers the idea of the need to look of evaluating the energy value of feed stuffs R. A. Tetteh

tomatoes, black-eyed peas, summer and winter squash, okra,’
eggplant, Swiss chard, carrots, cucumbers, watermelon, and
(Conciuded on next page)
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of alternative sources of animal was reviewed. Finally, the application of Department of Animal Husbandry
cAw A time when cereal supplies are certain elements like phosphorous, vitamins, Bawkw-Upper Region -
tvely inadequate. and the like, to mention a few, in feed CHANA

b€ book came into existence as a result rations was also discussed. At the end is a
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¥ Henr},r

‘Since 1917 agriculture teachers have
had the responsibility of continuing to
educate farm adults, The most popular
means of accomplishing this responsi-
bility has been by organizing a Young
Farmer Chapter. In most communities
where vocational agriculture is taught
there is a sufficient number of young
men interested in agriculture to justify
a Young Farmer program. In many
communities there are twice as many
young farmers as there are bonafide
high school pupils of vocational agri-
culture. It is just as much the re-
sponsibility of the agriculture teacher
and the public schools to meet the
educational needs of these people as
those enrolled in school.

In 1972 two other agriculture teach-
ers and myself organized a Young Far-
mer Chapter. There were two commu-
nities involved in this organization,
which consisted of ahout seven mem-
bers. Due to this arrangement, the
chapter was named Cen-Tex Young
Farmer Chapter. Since that time the
chapter has grown to involve three
communities and forty-six members.
The Cen-Tex Chapter has won many
awards on the area and state level,
Hopefully this year the Cen-Tex Chap-
ter will be the best chapter in the state.

I would like to take this time to ex-
plain the organization and function of
the Cen-Tex Young Farmer Chapter.
In order to accomplish this feat, let’s
look at some of the keys to an effective
program: leadership, cooperation, com-
munity service, fund-raising and edu-
cation,

LEADERSHIP

A good set of officers is a necessity
for any organization. Everyone feels
the need to be wanted and in this or-
ganization, there is enough work for
everyone. Officers, committee chair-
men, members and advisors must all
work together to accomplish their pur-
pose. Chapter President, Richard Cor-
tese, is Area VIII President. Chapter

KEYS TO AN

YOUNG FARMER PROGRAM.

by
Bobby L. Henry
Vo-Ag Teacher
Temple, TX

member Charles Fleming is a state of-
ficer. A chapter can better accomplish
its purpose and assist other chapters to

do the same by displaying good leader-
ship,

_ COOPERATION

Working together for the end results
requires cooperation regardless of the
aghiculture organizations in a commus-
nity, whether they be extension service,
ASCS, Farm Bureau, Farm and
Ranch Club or whatever, Remem-
ber, there is enough work for everyone
and everyone has the same objectives
in mind. That is developing better
farmers, ranchers and citizens. The
Cen-Tex Chapter has worked with
many communities this past year in
order for those communities to orga-
nize and develop a Young Farmer
Chapter. Cen-Tex members have visi-
“ted Midlothian, Valley Mills and Mart
in order to promote the Young Farmer
program. The chapter feels that there
are many young men who could bene-

fit from this type of organization.

FUND RAISING

Every chapter needs some type of
financial assistance. Hopefully, one of
these days each chapter will receive a
budget from the state or local school
district. Until that time, some fund-
raising activity should be considered.
The Cen-Tex Chapter sponsors an
equipment sale each year. New and
used equipment is obtained and sold.
A commission is charged for each item
sold, A concession stand is operated by
the Young Farmer members and a
lunch is served. This type of venture is
hard work but very enjoyable and,
hopefully, we will invest our money
wisely. A portion of this money is spent
on an awards banquet each year,
Awards offered are the same types of-
fered on area and state levels: Out-
standing Young Farmer, Qutstanding
Agri-Businessman, Outstanding  Offi-
cer, Outstanding Associate Member
and Advisor Award. The advisor’s
award is presented by the advisors to a
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EFFECTIVE

member representing outstandis
vice.
COMMUNITY SERVIC

Every citizen has certain obligatis
to its community. ‘Most everyone iV

to something, United Fund, March of

Dimes, ete. We as members of the Ce
Tex Young Farmer Chapter fee] i

we have a bigger  responsibility; :We

began last year by sponsoring a “Rey
A-Thon.” This was an attempt b'yiﬂ
chapter to get elementary and j

high students to improve their skil
reading as well as raising money for

Multiple Sclerosis program, Fach stij.

dent obtains a sponsor for each b
read, The money earned by the stude
was sent to the Multiple Scleros
Foundation. Prizes were given by:th
Young Farmer Chapter. We felt . th
was much better than a “Walki
Thon,” “Rock-A-Thon” or some of

other types of fund-raising drives' be

cause we were developing the student
ability to read. :

EDUCATION

Not forgetting one of the mai
jectives of this program is educatic
many educational programs can be’

veloped and certainly they should: be

related to the interest of the chapter’

members, The members should decide

on the type of program they want

well as giving the agri-business people

in the commumity a chance to pre en
their materials. Some of thé education:
al programs we have experienced. a
as follows: refrigeratiori and air-cond
tioning, bookkeeping and income tax,
entomology, starters and generators,
vet. medicine, soil fertility, disease and
parasite control, and finarnces by t
Federal Land Bank. A crop tour or:a
field day is planned each summer..

It has certainly been a privilege for
me to work with as fine a group of
young farmers as we have in the Cen-
Tex Chapter. I would not take any
thing for the many experiences I have
had with our members. Hopefully ;
there are many other communities such
as ours who are enjoying their success.:
T would encourage every agriculfur
teacher to take a lock at their com
munity and encourage this type of pro

ement: fro

MER

it start a Young Farmer
your school district? This
aestion: was asked of me about
< apg at our monthly sub-
dachers meeting. As I re-
Jediwith “My school dis-
an,” as well as “I'm only
eni month basis, and I
too many FFA activities
ep: up with.” However,
1 ‘explained some of the
program received from
the idea of a Young

a5 distinet advantages when
g brganizing and initiat-

(dvisory council, local
-agricultural businessmen
mity. We were encourag-

partment in Albany, New
stails as to writing and sub-
his program for funding. Lee
and’ Harry Karpiak were ex-

his: time we were wondering
.we would ever get the pro-
arted, but the help and encour-
t from these men at the state

that if we were to get our pro-
unded we would have to join
nother school district and sub-
ipplication through the Board
perative Educational Services

RTING A YOUNG

PROGRAM

Fortunately, we were able to meet
these requirements and finish our ap-
plication for a Young Farmer program.
When working with as many people as
we get involved with (numbers of ad-
ministrators, advisory committees, state
education personnel, and three school
districts), it is not unique to meet with
some time consuming delays. Such de-
lays cost us a year’s lag in getting our
program under way. However, our
problemn was not at the state or local
level. In actuality, officials at both the
state and local levels helped locate the
problem area and assisted in correcting
it, I mention these problems and delays
not to discourage new programs, but to
encourage anyone contemplating a
Young Faymer program. It is vital
to lay a good foundation of local sup-
port and then approach each delay as
a stepping stone in reaching your ul-
timate goal. '

HELPFUL PRACTICES

Two practices that we have followed
which seem to promote interest and
enthusiasm are: (1) an evaluation meet-
ing with our advisory committee after
our last classroom meeting in the
spring. Here we discuss the successful
meetings as well as the “not so success-
ful.” We decide on methods of meeting
the needs of the group through the
summer, and then draw up a tentative
program for the next year. (2) We
maintain a mailing list of 40 farmers
and agri-businessmen in our school dis-
tricts. Four letters are sent to these
people, between June and December,
informing them of plans for the next
year’s program. We encourage input by
each member of the group and en-
deavor to have each member partici-
pate. This is done by utilizing panel dis-
cussions and a question-answer time at
some time during each of the class-
room sessions.

BENEFITS
Looking back on the first year of our
Young Farmer program, our con‘f%—
dence in strong local support was veri-

James A, Woodard
Vo-Ag Teacher
Alden, NY

fied. We had an average attendance
for 14 classes of 25 with a core of 15
farmers who attended over 83 per-
cent of the meetings, When we consider
that two meetings had to be cancelled
because of the “Buffalo Blizzard of
77, our recovery and attendance was
gratifying. Our personal contact with
individual farmers was the actual basis
for a Young Farmer program. How-
ever, once it was decided to start the
program, we received strong support
from a very active local Farm Bureau.
This close working relationship between
ag teachers and Farm Bureau has re-
sulted in area support of FFA activities.
Such activities include an increased
sponsorship of members at the Govern-
mental Seminar and ready help in
judging various county FFA contests,
We also noticed this year that selling
our FFA calendar ads took only two
days instead of the customary two
weeks, We decided that the participa-
tion of most area agri-businessmen in
our program might have been one rea-
son for the quick sale of these ads.
Local radio "and newspaper coverage
of topics and speakers added publicity
and increased awareness in the com-
munity of our active ag program. Pro-
viding educational services for any tax-
paying group in your school district will
enhance your standing in the commu-
nity as well as provide a healthy public
relations situation between the taxpay-
ers and the school system. Looking back
now, it'’s easy to see that the benefits
were worth the delays as well as the

extra efforts. L 2 24
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Heimer Swanson

The Vo-Ag Department at Pipestone
has grown in size and scope over the
years. From rather average beginnings
n earlier years it has developed into a
program serving a substantial number
of high school youth and an increasing
nurr‘zber of adult farmers. It is an ef-
fecnve. and well respected segment of
the Pipestone School system. It is a
part of that school system that serves
the community in a more effective way

than any other segment of that school
systemn can.

THE. SITUATION

Am I bragging? Not really, because
wbat I am saying of Pipestone can be
said — I'm sure — of your depart-
ments wherever you are if you are con-
duct;ng a program that is dedicated
to serving your community and if you
are reaching beyond the classroom
walls. Moreover, T think it is essential
that vo-ag instructors look with pride
at the educational program that they
ha've had a part in developing. Doing
this causes one to note reasons why the
program has grown and improved its
effectiveness. If this type of develop-
ment has occurred, some things must
have been done right, These things -—
and more — will have to be continued
it these departments are to continue
Lo grow and be effective in purpose in
the face of such things as funding prob-
lems that many are experiencing today
and conflicts with priorities in educa-
tional directions that lie ahead.

As-an adult farmer instructor, I like
to th1_nk that T may have been Jablf: to
contribute locally to our department’s
growth. _Adult farmer instructors are
It a position to expand the area of in-
fluence of the department. I would

llke_t(?.touch on some aspects of thig
possibility,
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by
Heimer Swanson
Adult Farm Mgmt. Instr,

Pipestone, MN
OPPORTUNITY FOR CONTACTS

You — as an adult instructor —
have the opportunity to continue con-
tact with people that secondary and
post-secondary instructors have already
graduated, Thus, you provide a con-
t?nuing education to those people at a
time that’is crucial to them. They are
]'oeginning — or are alreédy established
in — a career of their choice, and are
faced with the need to apply the many
practices and skills they have previously
1§arned. They are deing this under
situations that are exacting in demands
on them and on you. Success in these
applications results in more than a
Passing grade to them — it results in
umproved capabilities for expansion and
growth of businesses and in greatl& en-
hanced enjoyment of living. As we
become more cognizant of this fact, I
don’t think we can help but become
more concerned and dedicated as in-
structorst The importance of our task
to our farmer members gives us a sense
of fuifillment and demands increased
dedication to the job at hand.

INVALUABLE AID

As you assist your members in ob-
taining farm records that can be sum-
marized and analyzed by our compu-
ters, you are providing them with an
educational opportunity that is not
available to them elsewhere. There
may be other computer services to be
hz.id ; but I don’t think there is a sub-
stitute for the aid a trained adult in-
structor can provide as he helps the
farn.aer evaluate and apply the infor-
mation that the computer summary
holds.

As' you plan and present enterprise
meetings for your members, 2 unique
educational program is being applied.
'The business summmary of your member
— and your personal assistance with
t}.te member in the interpretation of
his computer summary — has provided
you and him with a better awareness
of the types of meetings and topics that
are needed to properly meet his needs
and the needs of the other members,
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as a- particularly
_play in our rapidly
by providing knowl-
fiat people need in
changing conditions.
ty. of factors including
of the learners, the
sonment, the subject mat-
_instructional techniques
s ‘affect the learning ac-
v the adule student, Con-

sducators must be
he people they serve and
f the learning activi-

Denald E. Elson
Vocational and Technical Education
Virginia Polytechnic Institute and
State Universilty
Blacksburg, VA

dividual should help the individual to
look at himself realistically, to accept
limitations and to discover and culti-
vate his taleants. It is very important
that the instructor exhibit affection and
sympathy for people and develop the
ability to listen and hear the real mean-
ing of what his adult students say.

FLEXIBILITY

Dickinson states that, “The instruc-
tor must be able to adapt his activities
to the particular group he is working
with, . . . To develop this flexibility,
the instructor should first know about
and understand the general nature of
instruction and then be able to select
and use the most appropriate instruc-
tional strategy for a given course.”
(1973:65) Many teacher education
programs place the major emphasis on
teaching youth and place only mini-
mal emphasis on teaching adults. The
result is an attempt by the products of
these programs to teach the adult
classes as they teach their day school
students. Knowles indicates that ©. . .an
adult learning experience should be a
process of self-directed inquiry, with
the resources of the teacher, fellow stu-
dents, and materials being available to
the learner but not imposed on him.”

(1970:15)
SELF DIAGNOSIS

Adults are enrolled in adult classes
largely in response to a perceived need
or problem in their current situation.
These needs must be legitimatized
through a process of self-diagnosis by
the adults with the assistance of the
instructor, At no time should the adults
be told what their needs are by the in-
structor. The subject matter and learn-
ing activities should be directed toward
these needs and problems. If either the
subject matter or the learning activities
are irrelevant or do not have practical
application, the adults will not con-
tinue to attend. Once this happens, it
will be much more difficult in the fu-
ture to convince those adults to return
for another class or program.

These are direct educational Proces
that are being used by adult insty
as they function as a part of th
cational team that comprises th
Ag Department.

INVOLVEMENT IN
COMMUNITY ACTIVTIT
Th.ere is another process that ig

50 c}lrect. That is the matter ‘of iy
volving yourself in the communit
activities. I think this is extremely
portant, You are, perhaps, in a bette
position to do this — because g
scheduling of activities —
secondary teachers often are.
How can this be done? Most-¢oi
munities have Crop Shows, Livesto¢
Shows, or various ag promotions’ tha
need the expertise that you can' pr
vide. Chambers of Commerce lik
prormote industries in their .commm;
ties and you are a part of one of the
largest industries around, The 't
commurity educational endeavor is en.
hanced when the County Extension
Department, Soil Conservation Service
and the school cooperate ina concerted
and joint effort along this line. You'a
able to provide input into some hums
relations aspects over a very enia’fé;’;d
area by serving on such boards as Ei
vironmental Education Councils: i
your area or state. You can even: nithe learning process. Many
volve yourself in such things as: tending an adult class for the
and FFA work. Your skills and interests me have a very poor self-concept,
are in demand there. ' ' _in regard to “academic
WHY? . _instructor must make the

Why take time from your alréady s of _learmng out weigh the e
busy schedule to do these things? d pains of learning. The physi
Mostly because it helps the total pr
gram. Involvement in the community’s
activities brings the Vo-Ag Department
out of the shell it can easily fall into
and into the reality of total human
lations, and this will benefit many
people.

As you do this, you help yourself.
You will know the people you work
with more personally, If you under-
stand their problems more fully, you
are in a better position to help them
solve those problems. You will betier
understand the community as its efforts
and actions become a part of your:
efforts and actions. o

(Concluded on page 239)
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f -+ agricultural education.
ograms - have been and con-
pe a major factor in the in-
productivity of the American
swever, the society is chang-
werage age of the population
sing, more people are in the
oory; and people have more
The agriculture education
sspecially those planning to
& more urban areas, must
aiigh understanding of the
dult education.

1. ERVIROWMENT

personal and social situations
potential to either hinder or

hich meets the special needs of
ch as acoustics and lLighting.

SYCHOLOGICAL
ENVIRONMERNT

& psychological environment is as
fit in aduit education as is the
cal'_. environment, The psycholog-
environment “. . . should he one
auses adults to feel accepted,
eSpected, and supported; in which
> exists a spirit of mutuality be-
“teacher and students ag joint
nquirers; in which there is freedom of
sion. without fear of punishment
C ridicule” (Knowles, 1970:41). The
trtictor as he learns about each in-

Donald E. Elson

SHARING EXPERIENCES

Tt has been said that “experience is
the best teacher” Adult educators
should never forget this statement. For
most adult agricultural education
programs, the adults will have many
varied experiences which may be shared
and, thus, become important resources
for learning, Sharing of experiences
also provides the opportunity for adults
to feel that they have something to con-
tribute.. For many, this may be the first
time they have had a feeling of worth,

INSTRUCTIONAL MANAGER

Traditionally defined, “to teach”
means that the teacher gives and the
student receives, This definition is not
applicable to most adult classes for in
such classes the teacher becomes an in-
structional manager. His task is to
bring together the students with those
resources which will assist the students
in meeting their needs and/or solving
their problem.

The need for properly hrained in-
shructors for adsli programs ia
agricultural education, especially
in the more urban areas, 5 HpoB
we. 1§ the insiruetors are fo become
jastrectional managers who pro:
vide @ learaing environment which
is informal, where adulis feel ac-
cepled, and the subjee? matter and
learning achivilies vre relevaunt fe
e adulls, increcsed emphasis mash
be plaged at beth the undergrads:
gate and graduete Jevels of tesch-
er education on feaeching adulis.
The chollenge sesms clear. :
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J. ¥. Raine

If a picture is worth a thousand
words, then a well planned farm man-
agement tour is worth 100,000 words.
East South Central Minnesota is the
center for farm management tours for
the country to the best knowledge of
the writer. How successful are they?

SOCIAL VALUE

First of all they attract large num-
bers of people from all walks of life.
Farm families are there in the largest
numbers. Agri-business people are next
in numbers with credit people at the
front of the agri-business list. Other
folks like to attend just to see a farm,
In our society it is not easy to visit a
farm unless you have an invitation or
have relatives on the farm. With a farm
management tour, the invitation is
built right in.

Farm Management tours have a
high social value as far as farm people
are concerned. The socia] pressures of
“you come to my house, I go to your
house” is strong. Many farm manage-
ment tours have rather elaborate meals
served and on many occasions agri-busi-
ness people often line up for their
turn to serve the event. In many com-
munities where farm management tours
are a yearly event, it is the social high-
light of the summer season. The tour

« » » THIS WORKED FOR ME! » .
FARM MANAGEMENT
TOURS

by
J. V. Raine
Agriculture Program Coordinator
Austin Area Vo-Tech School
Austin, MN

provides a means for people to get bet-
ter acquainted. The writer has ob-
served class members a little uneasy on
first tours, but welcome each other as
good friends as the years go by.

. EDUCATIONAL VALUE

Not to be overlooked is the learning
that takes place, The tour host is us-
ually a successful operator, Thoese in at-
tendance know the family personally,
learn what makes that farm business
tick, see what facilities and manage-
ment practices are used and quietly go
home to look over their own business
and make comparisons. Nobody knows
how many people have found new ideas
on a farm management tour, but we
guess that the tour is the easiest and
stickest method vet invented for “pick-
ing” the neighbor’s brains,

ORGANIZATION

How are farm management tours or-
ganized? Usually the advisory commit-
tee makes the choices along with the
adult agriculture instructor. Often-
times tour committees are formed to
handle the meal function and other
social parts of the meeting. The adult
instructor usually prepares pertinent
information on the farm to be visited
and checks it carefully with the tour
host. The information is usually dupli-
cated and distributed to those in at-
tendance, From there on, pick a nice
warin evening, be sure that it won’t
rain and tell the TV, radio and news-
papers about it and they will advertise
the tour.

As mentioned previously, lunch
a pienic supper is a highlight of 'y
event, At Southland District 500, ‘th
Chamber of Commerce organizati
in the towns within the district: {ake
turns serving a lunch at a town or_p'é'r
nearby. e

Blooming Prairie and Spring Valle
groups like to have whole hog or bes
barbecues with the rest of the ma
catered. Others including Rochest:
Faribault and LeRoy have potluck
fairs and farm wives are noted' foi
bringing their best to a gathering of thig
kind. ' i

How many people attend thes
events? It is not difficult to get 10
people to attend these tours and 2 to
hundred people at events of this kin
are not uncommon, s

ADVANTAGES
What- are some of the other. ad
vantages? People who attend fars
management tours learn firsthan
the practical side of farming. Schoo
board members, school administrafor
advisory groups, as well as the publi
in general, learn something about:th
farm management program and:are
willing to vote tax dollars to suppo
It builds goodwill between farm ‘an
city folks. Many communities have ap.
preciation days for farmers in the trade
area and this is one method of return-:
ing the favor, L
The farm management tour is th
“dress up” event of farm managemen
instruction, The old saying that “al
work and no play makes Jack a dul
boy” applies to farm management in
struction in East South Central Min
nesota. - e
Everybody likes a farm managemen

tour. $90

itér champion for agricultur-
tion ‘has come down the pike
Io J. Peterson. His many con-
¢ have established a reputation
1l of the United States and
ign countries, While his ac-
iave touched all of education,
ary’ emphasis has always been in

al education and how pro-
an:. improve the life of rural
nd the agricultural industry.
ames Peterson was born in

neapolis near the village of
ia, Minnesota. After high school
tion from Waconia he attended
University of Minnesota and re-
-his B.S. in Agricultural Educa-
in1934. After two years teaching
ational agriculture in Bertha, Min-
ta, Dr. A, M, Field, who was his
sor- and head of the Agricultural
ation Department suggested that
1o should go to Cornell University
“pursue a graduate program.
Dr. Field was a graduate of Cor-
‘nell; e had some words of advice for
lilo. One suggestion was that Milo
hould take something from a rural
ucation professor by the name of C.

NATURAL RESOURCE CONSER.-
VATION: AN ECOLOGICAL AP.
PROACH, By Oliver S. Owen, Eau
Claire; MacMillan Publishing Co., Inc.,
1975, Second Edition, 700 pgs., $13.95.

Oliver 5, Owen’s second edition book re-
flects an interesting and useful approach to
natural resource conservation. By up-dating
facts and presenting current information,

234

Owen has been able to blend ecology and
conservation into a readable and compre-
hensive text. Most problem areas of con-
servation have been covered in some detail,
but are general enough to avoid compley
or tedicus reading.

I feel Owen could have devoted more
time to the clear cutting problem facing our
foresters and to the present controversy in-
volving hunting and trapping as wildlife
management tools.
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Maoore, Milo followed this suggestion
and: not only enrolled in Professor
foore’s courses but took his only
aughter, Maxine, whom he married
n:1938, The marriage produced three
ons and a daughter.

_:Upon completion of the Ph.D. in
940 Milo Peterson accepted a position
Clemson, South Carolina, until 1943.

Oliver 8. Owen has excellent credentials
for writing a standard conservation text, Hi
first edition was quite a success and ha
been used by this instructor and numerou
other instructors throughout the country. -

The text is definitely a good book fo
reference in any library, and could easl
serve as the maln text in any secondary o
post secondary resource program, .

Robert M. Daniels
West Muskingum High Scheo :
Zanesville, OH :

Leader in Agricultural Education:

MILO JAMES PETERSON

by P. Paul Marvin®*

During the war years from 1943-46 he
worked for the USD.A,

In 1946, Dr. Peterson returned to the
University of Minnesota as assistant
professor and when Dr. A, M, Field
retired in 1948, Milo became head of
the Agricultural Education Depart-
ment, a position he held until 1970
when he stepped down. He remained
in the department until September 30,
1977,

Dr. Peterson has been the major ad-
visor to 40 Ph.DD. graduates from all
sections of the United States and at
feast 8 foreign countries. In 1956 he
was a Fulbright research scholar in
Japan and in 1960 a lecturer at the
International Center for Agricultural
Education in Zurich, Switzerland, After
relinquishing the chairmanship of the
Agricultural Education Department in
1970, Milo went to Korea for two years
as a consultant in Agricultural Educa-
tion where he was instrumental in
establishing the Future Farmers of
Korea.

¥P, Paul Marvin
Professor and Chairman .
Department of Agricultural Education
University of Minnesota
St, Paul, Minnesota

In 1961-62 Dr. Peterson was presi-
dent of the American Vocational Asso-
ciation and received that organization’s
Outstanding Service Award in 1965.
He holds life membership in NVATA
and is an Honorary American Farmer
degree holder. He has been a trustee of
the Minnesota FFA Foundation since
he helped to organize it. _

Milo has written extensively and con
tributed to many publications. He is
co-author of Getting Started in Farm-
ing, The Three R’s Plus and Teacher
Education in Agriculture. He also has
served extensively as referee for re-
search writings and was editor for
THE VISITOR during the time he
was head of the department,

Dir. Peterson has galned national
recognition for his efforts in farm man-
agement education for adults. His
empathy for rural people and particu-
larly the farm family, coupled with his
agricultural economics background, led
Mile to believe that farm families
should be provided with a management
education program which could im-
prove the quality of life on the farm.
Utilizing his unusual talent for orga-
nization, Milo persuaded the Hill
Foundation to provide funding to
assist in implementing the program.
Today the curriculum with the compu-
terized analysis of records serves as the
basis for instruction and is being used
by thirteen or more states,

In his local community Dr. Peterson
has been active in a St. Anthony Park
Association, a member and chairman
of the Minnesota Citizens Committee
for Public Education and served for
more than twenty years as Superinten-
dent of the Education Department of
the Minnesota State Fair. He intro-
duced a recognition day for educators
at the fair which honors representatives

(Concluded on page 238)
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Alred J. Mannev::h

Iem\’:hs; are some of the current prob-
s b 11;%] hstudzed in agricultural edu-

o ere are the studies being
done? Who is involved in the study
and where can information be obtained
about a topic or problem of interest or

concern?

A report of “Studies of Research
and Developr'nent Activities in Agricul-
tural Education in Progress” is com-
p11c=:d. each year. The compilation is an
activity of the Research Committee of
the Agricultural Education Division of

the American Vocational Association,
In 1977, authors from ten states re-
por.te.d. 64 research and development
activities in progress. Included were
:iﬂgs of-32 staff studies, 17 masters
Thelei c:;_nd 15 doctoral dissertations.
; stuclies are reported alphabetically
¥ state and alphabetically by author
w1th11.1 states, Readers who want fur-
ther information about 2 given topic
or problem being researched should
contact the person identified as con-
ducting the study,
Agricultural educators and research-
ers who want to peruse or study ab-
;'tr?;ts of completed research may now
NG them on microfiche in the ERIC
S}fsgtim. Data in Table T provides the
order numbers for regional summaries
completed from 1968 to 1974, Included
:;I‘iJ, g[”;.ble I is the order number ED 114
) ofr the ‘1974--75 national compila-
o Dn 103 3 S;LE)(?]IB; and the order number
compiiatin, or the 1975-76 national
GOResearch and. development activities
mpleted and in progress as of July 1
:;ach year are collected, Persons who
Cozg:t } etf dSme'lt abstracts of research
o n'l;) ‘ e hor In progress should send
the 0 the head teacher educator in
Ueér state or to Alfred J. Mannebach
ofh ?Ej (;‘Schoolh of Tducation, Universit);
nnecticut, Storrs, Connecticut

06268,
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by
Alfred ]. Mannebach
Teacher Education
University of Connecticut

ALABAMA
BAKER, Bill and IVERSON, M. J.
“.Competencies for the Occupation, Far-
rier,” Staff Study, Auburn University, Au-
burn. I,
DRAKE, J.B,, IVERSON, M.]., PATTER-
EON,_ G. and SCARBOROUGH, C.C.
A Five Year Follow-up of Graduates in
Agr:.culh‘lral ducation at Auburn Uni-
versity.”' Staff Study, Auburn University
Auburn. ’
IVER.SON, M. J. “Research Priorities in
Agricultural Education.” Staff Study, Au-
burn University, Auburn,

ARIZONA

ETLING, Arlen, “Materials Development
anc‘l Evaluation in Extension Edu-
cation.” Staff Study, University of Ari-
zona, Tucson,
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tives for Non-Metropolitan Arizona.”

'l\{Iasters Study, University of Arizona
Tueson. ,

JACOBS, C.O. “Model/Unit Instructional

Concept for Teaching Operating Prindi-
ple§ of Electric Motors.,” Staff Study
University of Arizona, Tucson,

“Development
,afld Eyaluation of Instructional Units for
Teaching Inductively Principles of Agri-

cu]turgl Science,” Staff Study, University
of Arizona, Tucson.

WELLMAN, Paul P. “Effect of a Check
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TABLE 1

WHERE TO FIND PREVIOUS SUMMARIES OF STUDIES IN AGRICULTURA
EDUCATION

On Microfiche in the ERIC System

Regions

North

Year Central Atlantic

Pacific

1968-69 ED 036 642
1969-70 ED 047 107
1970-71 ED 057 252
1971-72 ED 076 800
1972-73 ED 103 694

1973-74 ED 110 660

ED 047 108
ED 061 415
ED 107 %04
ED 107 903

ED 036 635
ED 047 110
ED 061 447
ED 078 164
ED 109 376

(1972-1974)

ED 110 792

The 1974-75 year represented the first national compilation, It may be found in

E}B FSI;IC System as ED 114 635. The ED number for the 1975-76 Summaries’ i
707. Documents with ED numbers may be found in any complete ERIC col

126:202tiloon of ERIC microfiche or ordered from EDRS, P.O. Box 190, Arlington, Virginia:
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mither Apprentice Program.” Staff
Sgite Board of Vocational and
Bducation and Purdue Univer-
Lafayette,

- TOWA

ary E. “An Experimental Evalu-
0 Instructional Packet on Su-
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BENDER, Ralph E. “The 1977 Oeccupa-
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Ohio State University, Columbus.
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Philosophy Dissertation, The Ohio State
University, Golumbus.
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sertation, ‘The Ohio State University,
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MANTY, Dale E. “Transfer of Public Par-
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Doctor of Philosophy Dissertation, The
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Thesis, Oregon State University, Corvallis.
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Oregon State University, Corvallis.
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MEd. Thesis, Oregon State University,
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County.” M.Ed. Thesis, Oregon Siate
University, Corvallis,

OADES, John D. “Sources of Technical
Agriculture Skills for Vocational Agricul-
ture Teacher Trainees.” Staff Study,
Oregon State University, Corvallis.

WILKINSON, Ron, “An Assessment of
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Thesis, Oregon State University, Cor-
vallis.
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BROWN, Herman and ERMIS, Larry. “An
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Staff Study, Texas A&M University, Col-
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HUDSON, William L. “Inventory and
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Ph.D. Dissertation, Texas A&M Univer-
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Student Materials for Group and In-
dividual Tastructionaj Purposes in Texas
Vocational Agriculture Programs.” PhD.
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LEDESMA, Rafael, “Role Perception and
Attitudes of Dominican Republic Exten-
sion Agents.” PhD. Dissertation,” Texas
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portance and Relative Time Spent on
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'Recently a prominent farm maga-
zine termed the Adult Farm Business
Management Program a “class for
winners,” That’s right — a group of
progressive young farmers who want
to know a little more about their farm-
ing operations. They know they could
be doing better but need more infor-
mation! These farmers recognize the
need for proper records and reliable
enterprise analysis in their management
Program.

The Adult Farm Business Manage-
ment Program is a program in voca-
tional agriculture designed specifically
to help young farmers achieve their
farm and family goals through im-
proved management and operational
Eefficiency, The purpose of the program
is to provide farm families with a com-
Plex analysis of their business and its
enterprises. A thorough study of this
analysis will provide the family with
the basic information needed to make
the best and most profitable decisions,

FULL THREFE YEARS

Students and instructors alike will
agree that the full three years of the
program must be covered to realize
every advantage of the program. The
logical beginning is an accurate and
realistic source of information on which
to base the analysis of the farm. This
is a record of the operation of the farm
during the year, An accurate record of
inventories, a breakdown of expenses
and receipts from each farm enterprise,
complete feed and production records,
a complete depreciation schedule and
a cash-flow statement are subjects for
the first year. Receiving the analysis of
the first year’s records marks the be-
ginning of the second year of the pro-
gram. Interpretation of the analysis in-

formation receives attention during the
b e T
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C[lJLLEN, John William. “Parental Opin-
ions of Vocational Agriculture.” M.S.
Thesis, West Virginia University, Mor-
gantown.

LIU, Jen-jyh. “Factors Which Agricultural
College Students Consider Important in
a ](?b.” M.5. Thesis, West Virginia Uni.
versity, Morgantown.

WAT_SON, Larry W. “The Efficacy of Edu-
cation Gaming in Teaching Vocational
Agl:u:u]ture.” M.S. Thesis, West Virginia
University, Morgantown.
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A CLASS FOR WINNERS— |
ADULT FARM BUSINESS MANAGEMENT

by
Kenneth L. Wilson
Farm Mgmit, Instr.
Lake Areq Vo-Tech Institute
Watertown, §D

second year’s instruction. The third
year of Farm Business Management is
a continuation of the second in that
another year’s analysis has been re-
ceived, Classwork centers on enterprise
efficiencies and deficiencies to a greater
degree. Trends shown in the analysis
willl begin to develop significance.

ON-FARM VISIT

.Time spent by the farmer is minimal
with one class meeting per month plus
an on-farm visit by the instructor each
month. This on-farm instruction gives
the instructor the opportunity to be-
come better acquainted with the in-
dividual farm situation. It also enables
student and instructor to give more
Personal attention to a problem-than
would be possible in a large group.

BENEFITS
Already you may begin to see many

benefits of the program. Listed are a

few of the benefits farmers derive from

the Farm Business Management Pro-

gram,
L. Tax reporting is greatly simplified
and much time has been saved
by having the account book
totaled and closed out for analysis
well before tax time. A tax esti-
mate was probably made at the
end of November to possibly re-
duce the tax liability and maxi-
mize after-tax income.

. Your records are complete and
accurate. They will yield a reliable
.‘zmalysis of the farm business and
1ts enterprises. There is no substi-
tute for good records.

) .Fincmaial information and stay
ings are readily available ¢
for credit purposes. Asset tq i}
bility ratios combined with
flow and net. worth state
provide information for plann
ahead for expansion, etc. Kng
edge of family living is also Vi
uable to the farm family,

- Inereased involvement is necessa
for all family members in the far,
business, particularly the wife. [
many instances, the wife hag liffls
or no knowledge of the workings
of the farm business. :

. A better grasp of how their fa
18 progressing and how it com
pares with others is evident to 3
family members, The program
may give them some ideas wher
improvements are needed az
some ways to make neede
changes.

. Budgeting for expansion or te

organizing can be done. Cos

estimates can be made for ente
prises to eliminate guess work and

avoid costly mistakes. e

cag

ass’:

ations and this practice

D YOUNG FARMERS — INTRA-

oii-hay testing was taught by Winfred Ashley, Vo-Ag
K.

FDUCATIONAL PROGRAMS

oris the Young Farmers plan their educational
nd- the agricultural teacher as their advisor
ator. Fven so, they know that he couldn’t
rything, even if he had time to study up on
¢ things they need. They, therefore, use other
¢ the extension personnel, businessmen, jm-
‘feed dealers and farmers that are expe-
k or phase in which they need instruction,
ny Young Farmers have become teachers
he farming programs in which they are engaged.
make themselves available to other Young

OR EXTRA-CURRICULAR?

It is a well known fact that instruction in a certain field
is most easily learned when it is needed or when interest is
highest. This s certainly true when related to Young Far-
mers. Ideally, the programs or educational classes are plan-
ned by the members according to the interest shown by the
group. These are classes in which problems of real interest
to the farmers are made the basis of instruction and in which
the experiences of the group will be pooled. The instructor
can contribute material, experimental or factual, to aid in
reaching a conclusion on use of improved practices.

SUMMARY

As agriculture production has grown, the number of
people actively involved in producing agricultural products
has declined, and the importance of effective agricultural
Jeadership has increased. The foundation of leadership,
citizenship, scholarship, and cooperation developed through
the Future Farmers of America Organization can be further
developed through a strong Young Farmers Association, The
Young Farmer Chapter is an integral part of the vocational
agriculture educational program for adults just as the Future
Farmers of America is a definite part of the vocational agri-
culture secondary curriculum, The association must be cen-
tered around educational purposes in the field of agriculture.

Post-secondary and adult education in agriculture is an
important and integral part of every complete vocational
agriculture program. Setting the purposes and measurable
objectives for the Young Farmers program, recognizing the
need for such instruction, planning comprehensive programs,
and working with the Young Farmer Association and the
Future Farmers, all lead to an effective program of Instruc-
tion for the total community. S04

has become very

THE CHALLENGE
~ As a Farm Business Manageme
instructor, I see every visit to a farm ‘as
a new experience—a challenge. Becaiis
of the individuality of the farms on: thé
program, each lends a new question
problem to be encountered. Being able
to work closely with farm families: and
to help them work toward their goals'i;
rewarding to me, It’s those httle extra
efforts by participating farmers to do a
!ittle better job on feed records or keep=
ing entries in the account book that
give you that good feeling. In closing,
enthusiastn is never in short supply
when your working with “a class for

winners!” $9¢

- COMMUNITY

today are your paten-
mbers of tomorrow. I like to
me of my Farm Manage.
members are there because
hem on the Crop Judging
‘they were FFA members in
Maybe they were drawn
[ult program years earlier
he opportunity to speak
gh school class about our
Management activities or our
work:

INVOLVEMENT . . .

concern. as to whether or not you
should become involved with service
as such, Isn’t your job really education?

The farmer who had your assistance
in clipping the flanks and udders of
dairy cows, weighing silage wagons,
and collecting soil samples is also going
to be more receptive to your ideas on
how to feed those cows, how to obtain
and keep good feed records, and how
to evaluate the fertilizer recommenda-
tions he receives than if you hadn’t
involved yourself in those services. The
people in your community who had
your help when you served as Chair-
man of the Chamber of Commerce Ag
Coommittee are more likely to cooperate

with you on your Crop or Livestock
Shows or wherever help is needed than
if you hadn’t participated with them.

It’s up to you to decide how much
time can be spared for community and
individual service. Be assured, however,
that time on those tasks is not wasted.
If a service done makes your educa-
tional activities moxe effective, then
that service is in itself a part of your
educational endeavor.

Community service is important to
you and you -— as a specially trained
individual — are important to your
total community., You are both more
effective when you work together!!

o6&

CONTINUED [/ apFR . . .

from each county, Elementary teach-
ers, secondary teachers, administrators
and school board members are two—da;
guests of the fair on a yearly rotating
E)asis. Though Milo is no longer super-
intendent, the tradition continues,

Dr. Peterson, with his wife, Maxine,

THE AGRICULTURAL EDUCATION MAGAZIN.E_

reside next to the St. Paul Campus at,
1261 N. Cleveland Avenue, 5t. Paul,
Minnesota, When the weather is good
you no doubt will find them at thei
summer home on Lake Rachel where.
many friends and former students visit

them each year. 49

States,
The toll-free telephone consultation

service is only one of the benefits that
rural and small schools will derive from
the project, “National Rural Career
Cuidance Communication Network”
Grants to three cooperating agencies
have enabled a breadth of planned ser-
vices and products.

Personnel in rural and small schools
have a unique opportunity to become
better informed. A toli-free telephone
line is available to educators who can
call in requests for career guidance in-
formation. Simply by calling 800-848-
6560 and in Ohio 800-282-6513, im-
mediate service is provided to individ-
uvals residing in the continental United
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The 1977-78 NVATA Board of Directors. Seated {L-R} Sam Stenzel, Assq

Dir., Lincoln, NE; Richard Weber, Past Pres., Larose, LA; James Guilinger,
Sycamore, IL; James Wall, Exec. Dir., Lineoln, NE. Standing {L-R) Tom:Jona
Y.P. — Region |, Tucson, AZ; Alberf Timmerman, Jr., V.P, ~— Region I, Rackdals
TX: Quentin Christman, Y.P. — Region lil, Rugby, ND: Robert McBride; Vipii:
Region IV, Kenton, OH; W, A. McLeod, Jr., Y.P. — Region V, Red Springsi NG
David Miller, Y.P. — Region VI, Gaithersburg, MD. {Photo courtesy NYATA

A group of farmers from Farris, Texas, locking over some
cotton research at the Texas Agricultural Research Cen.
ter at Lubbock Texas. Tours are an impartant part of
Adult Education. ([Photo courtesy M. S. Hammack,
Ferris, Texas — See relafed article on p. 221) -

"Sound Off For Agriculture,” 1977 winners were presented awards
Riggin, Elance Products Company. [L-R) Louis Horton, Efko, NV; Tom. Mowary
Fort Collins, CO; David Gliniecki, Wisconsin Rapids, Wi; Larry Lokai; Spring:
field, OH; J. T. Black, Greenville, $C; Roland Duperron, Ulysses, P_A_ {Photo
courtesy NYATA) T R

"NYATA OQuistanding Young Member Awards' were presented by Charles Bourg;

: : SRR US. Steel Corporai-?on +o:g [L-R) Steve Gomes, LeGrand, CA(i: {,‘;h" ighaﬁgi

The focus of instruction in business management courses Sapulpa, OK; David Bisson, Afwater, MN; David 'Schne:\c}l‘?{,. [;F:o?:)n 2 urten
is on making intelligent decisions. {Photo courtesy Cush- Charles Williams, Davenport, FL; William Woest, Ripley, . :
man and Bail, Cornell University} NYATA} -




