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Top Photo —

Darey Duenckel is a
student in Vocational
Floriculture, She has
made and sold many
floral arrangements as
part of her supervised
oeccupational experi-
ence program. Here
she shows one of her
unique dried arrange-
ments, Miss Duene-
kel's teachers are Bob
Kennedy, F. Scott Wilson, Dori Jones and
Connie La Face at North Hollywood, CA.
Center Photo -—

Wayne Sides is owner of approximately 450
range sheep, He has expanded this business
drastically in the past two years and plans o
pursue the range sheep business ,{:or his live-
lihood, Wayne also has a sheep shearing bus-
iness which he operates for other producers,
Wayne is a state farmer and a seiior al
Quartz Hill High School. His teachers are
Irpving Bjorge, W. Scott Binns and Ed Wy-
man. (Photos courtesy Richard Tolbert,
Anahetm, CA, and Dr. Jay Lark, Cal Poly
at Pomona, CA)

Bottom Photo —

Lisa Liser is a member of the Chinoe High
Vocational Agricullure program and has as
a part of her supervised occupational educa-
tional program the responsibility of quality
control for Embly Egg Ranch. She is re-
sponsibie jor feed and egg quality along with
disease control for the commercial operation.
Her teachers are Toni Williams and Alan
Wilkenson.
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der ‘how careers in agriculture
portunities fit together. One of
rates the point quite well.
o carry out the work portion
m or hiave tours for career explor-

IVE PROGRAM? experiences. It occurred to me, considering these new
steréotyped our thinking to such  ye;chers that we ag teachers probably teach about all the
work: portion of a cooperative agricultural occupations except our own. Perhaps we should

uring the half day of the' t;ke some time to explain to our students what we
tudents eligible for the coopera- g, a5 ag teachers and why we decided to enter this occu-

ummer jobs anyway. Why not 55100, After all, we know there is a crying shortage of
ing experience with supervision ag teachers and the opportunities are great for those who
er. An additional dividend gecide to teach.
ibility given the summer work
upervision, This free publicity can

-month salary. If you are not on
be a good talking point to
an probably convince your
of the need for a summer coop
ost other types of programs.

ools in Oklahoma who organize Ve could help solve the ag teacher shorfage and of
ntation and exploration pur- ¢he same time offer our students an excellent oppor-
offered one unit of credit for the funity.

rom. the school and community. After all, do you know of a more reward_mg occupa-
an excellent way to explore tion, or one which is such a convenient stepping st;)ne to
ave reported similar results from  other agri-related jobs if you would like to change? Why
ht be an excellent activity to add to don’t we take a little time and teach about the occupation
ctivities if you do not already of the ag teacher? It could greatly aid the profession and
pations tour,

— Summer Employment

— Careers in Agriculture

——fTeaching Agriculture

AG TEACHING — AN AGRICULTURAL CAREER?

As T write this, we are conducting our student teacher
conference held at the end of the semester. This conference
is conducted in the State Department of Vocational and
Technical Education facilities with the help of the State
Supervisors. At this conference the student teachers get to
know the State Supervisors and visit with them about }ob
opportunities, as well as summarize their student teaching

AID THE PROFESSION AND OUR STUDENTS

Perhaps we should stress to our studen.ts the rewarclls
we get from working with students and helping shape their
lives, the job security, the adequate salary {not one that
will make you rich, but adequate) ancl the ather joys .an'd
benefits of our jobs as ag teachers. We should be reahs‘tlc
with them about the long hours, time away from fanr}lly,
and other characteristics of our job, but at the same time
let them kanow why we chose it.

our students at the same time! — Ed
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ESSENTIAL ASPECTS OF CAREER
PLANNING AND DEVELOPMENT,
by J. €. Atherton and Anthony Mum-
phrey. Danville, Illinois: The Interstate
Printers and Publishers, Inc., 1977,
Second Edition, 369 pages, $9.

Atherton and Mumphrey have revised
their book (first edition, 1969} by adding
two new chapters, updating the material in
the fourteen other chapters, and adding titles
of significant references which have been
published since 1969,

In the preface the authors have stated the
purpose of their book * . . is fo assist in-
dividuals in making occupational choice,
preparing for and entering into the work
world, adjusting to conditions of work, and

advancing in job responsibiltly., Attention is
given to those personal and social compe-
tencies needed by persons entering the field
of employment.”

The book seems to have been written for
two major audiences: first, for professionals
who are involved in adult and continuing
education; and second, for young adults and
others who are planning their own careers
and developing competencies to enhance
their career achievermnents. It is not written
for the majority of the high school students.

The book treats many topics within the
framework of the sixteen chapters. The first
eight chapters deal with the nature of the
world of work, planning and preparing for
a career, the nature and importance of short-
term post-secondary education, social and
personal competencies needed, and finally

with locating and applying for employmens.

The final eight chapters treat topics re-
lated to post-employment matters: making
a good beginning, working with others, em-
ployer-employee relatiens, improving job
competency, job security, use of leisure
time, employee benefits and privileges, pro-
fessional and civic organizations, and con-

tinuing education programs,
The hook contains many tris
principles which should bhe gujj ke
beginning teachers and to of
willing to learn, Some chars
would be helpful to provid
evidence for the generalizaticy
been given, However, the auth
backgrounds of experience
through to the careful readas
thenticity to the concepts and:
J. G. Atherton at Louisiana:'$
15 well-known to many leade
agriculture for his work in tesg
Dr. Aathony Mumphrey, De
State University at Eunicejh
than 25 years of experience i
counseling and teaching edugs
This book contains many: s
for teachers of agriculture, es
teachers who want to improv
with young adults. NG
Q. Donald Meéads
Agribusiness and
Natural Resourees
Michigan State Un
E. Lansing, MI-.

BELEF CATTLE SCIENCE by M. E.
Ensminger. Danville, Iil.: Interstate
Printers and Publishers, 1976, Fifth
Edition, 1556 pp. $16.50.

This book will surely share space with
other monumental works designed to bring
enlightenment to the student of livestock
production. Described in detail, yet in lay-
man’s language, the entive spectrum of beef
production and marketing is stimulating
reading at its best, In three parts: General
Beef Cattle; Cow-Calf System, Stockers; and
Cattle Feedlots and Pasture Finishing, the
book covers in meticulous detail and graphic-
ally the aspects of successful beel production,

With more and more interest in efficiency

in livestock production the student, the
farmer, the arm-chair cattleman will find this
a book difficult to put down. With research

findings unfolding with almost breathtaking
speed, one might he tempted to think it is

difficult to write a book which will “last.”

This hook, without much doubt, will last
for years since it emphasizes principles, their
application, and does an uwnusually fine job

of bringing together new developments and

findings related to the beef industry, Tt ends
on a note of charting the future which the
author feels the industry will experience..

Of more than passing interest, in this Fifth

Edition, 53 breeds of cattle are covered —
that's 32 new breeds, or more than double
the 21 breeds which were described in the
Fourth Edition which appeared a scant 8

years earlier.

Dr. Engminger is no strangi
of Animal Science and has au

books on the subject. Suffic
his credentials are impeccabl

tagious.

Serious students of beef catil
this a book to be treasured, réa

It would be helpful to cattler

dents at the high school level;’
and college level. Tt should bé

ence shelves of every schookili
there are studenis of more;e!
cattle production seeking eily

William W. Stewart:
West Dubugque Commu
Epworth, Towa
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FEBRUARY —

Laying the Foundation for Good

Teaching

SEPTEMBER — Student Competition — An in-

centive Approach

: OCTOBER — Supervisors and Consultants —
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NOVEMBER — Effective Teaching — What's
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DECEMBER — Professionalism—That's The Name
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JANUARY — Golden Anniversary [ssue — Look-
ing to the Past and the Future

FFA — A Valuable Resourc
the Agriculture Teache

MARCH — Classroom Instruction — Getl
Ideas Across '

APRIL — Supervised Experience—Doing_
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MAY — Agricultural Mechanics — Dev
Important Skills '

JUNE — Summer Opportunities — Supe

Planning, in-Service Education o
ences, Repairs, Other Activitiest

JULY — International Agricultural Ed'lli_(‘?ﬁ
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THE AGRICULTURAL EDU-CAT_IO.N-

. an’ average
“students per

grades 9-12.
4::Vocational

¥
David J. Bisson
and
Doug L. Hanson
Vo-dg Teachers
Willmar, MN

TYPES OF EMPLOYMENT

Students generally have two_types of
employment opportunities. Many of
the jobs are seasonal in nature; begin-
ning in early summer and terminating
in early fall. Others will get jobs which
lend themselves te the opportunity to
continue working on a part-time basis
of approximately 20 hours per week
during the regular school year, These
students will be part of our agri-business
on-the-job training program,

Job opportunities are in either pro-
duction agriculture or agri-business.
Qur production agriculture students are
placed on farms other than their home
farms, Many of these students have
grown up in the city, but are looking
for an opportunity to gain on-farm
experience.

These students are able to use their
Vo-Ag training as their basic job skills
in production agriculture. These jobs
include placement in standard areas
such ay dairy farms, livestock farms
and crop farms. We also have several

students placed on horse ranches; they °

have become common near our urban
area. Agri-business job placement is as
varied as our agricultural industry is in
Willmar. However, primary areas of
placement are greenhouses, hatcheries,
turkey processing, meat retailing, farm
implements, campground and self em-
ployment. .

Job placement is handled in several
ways, Many jobs continue on a yearly
basis; these jobs are with employers
who have had students placed with
them before. For these employers, we
select students to send to them for
interviews. The employers make the
final selection based on interviews with
the student.

Doug L. Hanson

Other students secure jobs on their
own, based on want ads, state employ-
ment service, friends who already have
jobs at a business, and knowledge of
employers and employment areas. The
instructors then work with employers
and students in establishing a training
station agreement and a training plan.
Often times there are special job situ-
ations available for students who meet
income cor underemployment criteria
such as are now available under CGETA,
By doing some exploration, students
may also find jobs through wvarious
governmental agencies, especially in
natural resources areas. These may be
at county parks, state parks, state and
national forests. Federal, state and local
conservation and natural rescurces
agencies are contacted personally for
the jobs.

FOR LY MR
We have listed some of the areas of
employment that you may have over-

s

Jocked in your job searches,

1. Comprehensive  Employment
Training Assistance — CE.TA.
has many programs available for
placement of agri-business stu-
dents who meet the economic em-
ployment criteria. Many of the
programs vary from year to year
dependent upon funds available.
Check with your local GET.A,
office for details, An example we
have used is the employment of
a student as a horticulturist in a
school landscape arboretum.

2. Campgrounds -— Qampgrounds
and resorts are often excellent
sources of summertime Job op-
portunities. They are often look-

(Coneluded on page 11)




“Careers in Agriculture” was developed as a part of
the Career Education project for Cashmere High School.
It is used in the senior Agriculture Occupations class and
is one trimester (60 days) in length. The students involved
have all completed three or more years of agriculture classes
and are in their last trimester before graduation,

NEED FOR THE PROGRAM

Cashrere is located in the central part of the State of
Washington, The town has a population of approximately
2,000 people and is agriculturally oriented. The primary
economic crops are those of apples, pears, and other fruits.
Many students are interested in agriculturally related
careers. This particular course was developed to meet the
needs of those students. The entire community functions
around the schools and provides ample support for all
programs. The business community became very involved
in the Career Fducation program and has been instrumental
in the success of the project.

The basic needs for the program can be more easily
explained by describing its major goals. The first objective
was to meet the needs of the individual student, The stu-
dents were definitely interested in agriculture as evidenced
by their enrollment jn the elective agriculture classes
throughout their high school career. Many of them will
eventually work in the immediate geographical area in some
agriculturally related occupation. A class which provided
the student an opportunity to explore local careers in agri-
culture was necessary.

The second objective was to meet the needs of the
school. The Cashmere School District has developed specific
goals for Carcer Education. All teachers were encouraged
to shape their courses around the-concepts of Career Edu-
cation. Goals related to the world of work were developed
by incorperating new ideas into existing subjects. Relating
the study of agriculture to the world of work was an
important part of the overall program. The goals were
developed over a period of several years and have been
used as guidelines by many other districts in developing new
programs,

Community goals were involved in achieving the third
objective. The community had certain needs to be satis-
fied in training students. The business commmunity became
involved because of its hope that many of the students
would remain in the area and go directly into the local
work force. They take special pride in having students select
their occupational area for study.

PLANNING, DEVELOPMENT AND
STATUS OF THE CURRENT PROGRAM
Career Education is an important fundamental of an

agricultural education system. We, as teachers, must recog-
nize the importance of Career Education and its implemen-
tation into our present programs. This unit was developed
specifically for high school seniors, but could casily be used
with an eleventh grade group of students, Furthermore, any
teacher could use this unit and relate it to his particular
area of instruction.

The Cashmere Program—An Approach -
Agriculture Career Education In Washington

by James Cockle, Vo-Ag Instructor, Cashmere, WA

iz own (after schoo] and weekends)r
.' ieeds. In fact, one group reported
1 heen used in talking to the
ctures.

ined. to the classrpom and I?egan
hey. had obtained into a descriptive
or cluster. The films were de‘velloped
1 slide presentation pertaining to
This preparation included title
cotind music for their presentations.
9 'taped and synchromzedlwmh the
cientation. The presentations were

f'the class. o
§ this project was utilization of

\tion by elementary teachers in their
ms. They were also shown to several
He students, This particular unit
ceks, The time frame for the pro-
ding on class size and depth _of
appropriate to student maturity

These students are inferviewing a fruit inspector at a: fogal

The involvement of the class followed s
cedures. The students worked in groups of twi
and selected an occupational cluster in which
interested as a possible career choice, Since th
senior Agriculture Business and Occupations class
stipulation was their: selected occupation b
agriculture, :

The students developed a standard inter
which included such areas as: salary, education
ments, fringe benefits, hours, chance for Pprofiiol
requirements, worker satisfaction on the job; eq
and tools required, and other individually relat
Since the students would be contacting busine
school hours, a letter was sent home to each of th
parents explaining the project and obtainirii
permission, ) :

The students selected various local busiries
visit. Managers were contacted by- the vo-ag inst
make arrangements for the student visitations:
again be stressed that the businessmen were very
and receptive to this idea of Career Education
public schocls. The community has an agriculty
which provides a variety of careers from which’
The students selected from one of the following
a fruit processing warchouse, meat packing plant
Forest Service, lumber company, helicopter serv
farm equipment dealers, carpentry shop, Aplets_an
factory, repair of recreational vehicles shop, distrib
petroleum products, fish hatchery, and others. i

They were allowed fifteen hours of class tim
they were to use for touring the occupational clus
had selected. During the tours, which were supé
the managers of the businesses, each group ot
interviewed all of the workers involved and comp
interview form. They also took pictures of worker
job. Additionally, many of the student groups Spe

lide film (per group)

(per group)
ape recorder with synchronizer

~whole, was very successful. The
sponsibility well, and the businessmen
Iy Cooperative. The students felt they
ore by actually being with the workers

through books, films, guest speakers,
did an excellent job in preparing and
s ‘developed and also learned to set
he presentations to the community
evelop public relations within the
{ the student presentations are being
on-wide workshops on Career Edu-

The student is viewing his slides to determine where in his presen-
tation they will be used.

cation in Boston, St. Louis, Denver, Knoxville, and I.’ort-
land. An article describing the unit on Careers in Agricul-
ture appeared in the April, 1977, edition of “The Career
Education Workshop” published monlglly ?{ iarker Pub-
ishing Company, Inc., West Nyack, New York,

1 PI%ANS %O{i GO,NTINUING THE PROGRAM

“Careers in ‘Agriculture” has become an importgnt part
of the curriculum in studying agriculture occupations. Ip
fact, the student handbook now carries a description of ﬂns
trimester’s class. The students elect to take it along with
registering for other classes. The program is re-evaluat:ed
each year and revisions are made in order to I?f:ep up with
the changing times. The idea of incorporatlng studt::*nt—
made slide-tape presentations into the classroom is certainly
not new. It proved, however, to be a very ef'fective‘ ‘method
for teaching Career Education in my senior agriculture
class at Cashmere High School, .

In conclusion, the program speaks for 1tseli:. The stu-
dents are interested and take great pride in having been a
part of the class. Tt will be continued at Cashmere as lhong
as it continues to meet student needs and career objectives.

s0s

These students are puiting the final touches on their faped presentation.
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A Follow-Up Analysis

of
Agricultural Interest

Himanshu Pandya
Graduate Assistant in Agricultural Education

The Pennsylvania State University

Himanshu P:'.;n';d;ra

Once upon a time, when high schools were small,

Successful agricultural students

Non-agricultural students

No. of % of | stl?éc?jsl No. of % of stl,laclec;\fts2
students with students ith enjoyed students with students with enjoyed
experignce expeérience f£Xperience experence experlence £Xxperience
94a 72.8 124 115 50.9 4.4
93a 72.1 248 122 53.8 14.5
106= 82.2 8.5 146 62.2 9.6
g5a 73.6 4.6 129 56.6 2.6
by 105 81.4 7 174 76.3 4.8
29 22.5 i 37 16 1.3
: 14 10.8 — 24 0.1 8
v sale 29 922.5 7 46 0.2 2.2
and o Tawn machines 19 14.7 18.6 1734 75.9 15.9
Samuel M. Curtis . repajr small machines 94 72.8 18.6 155 70.0 22.0
Assaciate Professor of Agricultural Education ' . of ;gg 31311:: reﬁg;g 12§§§§§i
. . . ; ; idn’t re .
The Pennsylvania State University . o by chi-square test.
Analysis of variance, single classification, wag .all machines (18.6 percent) CONCILUSIONS
i . 5 A

teachers of agriculture had an opportunity to counsel all
s:tus:lents who desired to elect vocational agriculture, Today,
1t is a complex task to assist the large numbers of students
who make course selections. Thus, it can no longer be the
solq responsibility of a teacher, Since 1965, use of the
Agricultural and Biological Interest Inventory (Walker et.
al. 1965, 1971) has increased considerably as a graduate aid
for both student and teacher, The best results are obtained
by the Proper administration of the inventory and by the
proper interpretation of the survey items on the inventory.

Curtis (1974a) reported that many eighth grade stu-
dents with a high score on the Agricultural and Biological
Interest Inventory declare their interest in agriculture
courses but then do not sign up the following year. Walker
et. al. (1962) stated that students may not have chosen to
take vot_:ationai agriculture because of a greater interest in
occupations other than in agriculture, or that their eighth
grade counseling did not adequately disclose to them their
interest in agriculture. .

Given the reported differences between agriculture in-
terest .04f eighth graders and vocational agricultural enroll-
ment iri ninth grade, this follow-up study was conducted of
those students previously inventoried by Curtis (1974). The
purpose was to re-evaluate the data and the inventory after

students’ ‘enrollment and success in vocational agriculture
could be identified.

DATA AND METHOD

In 1971-72, the Agricultural and Biological Interest In-
ventory was given to 2,376 eighth grade students in 18 dif-
ferent schools in Pennsylvania by Gurtis (1974a). Students’
Interest scores were reported by total and by subscales. Stu-
dents also responded to the demographic as well as to the
18 other items on the survey. The Penn State Scoring Key
developed by Stevens and Curtis was used (unpublished).

In 1977, the names of the students who took the Agri-
Culturz.ﬂ and Biological Interest Inventory in 1972 were sent
to their respective schools and the agriculture teachers were
asked to identify those students who completed two or more
years of vocational agriculture classes in high school (suc-
cessful vocational agriculture students). Teachers identified
129 successful students out of 221 who mitially enrolled.
A random sample of 228 students was selected from the

total group who had taken the iventory in 1971-72, but
who never enrolled in vo-ag classes,

en the total and part scores of the interest in :
square was conducted on the 18 different yes ¢ :
items to which students reacted on the inve; :
sheet. The first 10 of these items record previcu than
experiences while the remaining eight are s .
study in agriculture. i

COMPARISON OF MEAN INTEREST
Table 1 shows the mean interest scores
1971-72 of the students who enrolled in the
courses initially, who cornpleted two ‘years, an
enroll at all in the agricultural courses. The initia
and the successful vocational agriculture stud
nificantly higher scores, in all the areas of agricul
est. Of those enrolled two years, one hundred 4
of 129 had declared when in eighth grade tha
like to take agriculture in the ninth grade (Ci
There were no differences in inventory scores bet
who initially enrolled and those who complete

Table 1. Mean interest scores of eighth grade student
initially, completed two years, ard who néver
the agricultural courses, :

Total
‘Total mean
studen!s score

Initially enrolled 221  127.8a
Enrolled in
Agriculture for

two years 129
Never enrolled in
Agriculture 228

Eurcllment

Animals  Plants M;&ch
3054 3051 35
3132 33

126.9a  30.74

1018 235 252 27 , No.

farm (12,4 percent). The number

with ' these four experiences was
\ari the non-agricultural group. In the
percentage who had operated lawn

_sighificantly higher, Twenty-two
helping to adjust or repair small
he students enjoyed ocperating

achines and 14.5 percent of the stu-

ivestock. It was interesting to note
wvecessful agriculture students and 22
griculeure students didn’t respond to

TCES.

ON OF LEARNING AREAS

tudents’ choices among eight differ-

out which they would like to
umbers of the successful stu-
ing about raising livestock and
and tractor operation, and soil,

_interest was shown by the non-

the, business and store operation

areas chosen by students, as the area

vilearn about.

asignificant over “never enrolled” at the .01 level by-a
variance and t-test for differences between means.

COMPARISON OF EXPERIENCES
Response on each of the yes-no survey itemns
ventory was analyzed by using chi-square. The T
the successful ag students was compared with th
never enrolled. Table 2 shows the responses of the
to the different experiences by category. Successful
differed significantly on certain areas of experien
those students who never enrelled. The students:
which of their agriculturally related experienc

enjoyed most. A large number of successful student ke 5t

four experiences: Helping with livestock (248
operating farm, garden, or lawn machines (18.6
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- Successful Non-agricultural
agricultural students students

of % of the No, of Fo_ of

_tm_ien!_s_ students Students students

58.1 73 32.0

11.6 68a 29.8

73.6 120 52.6

7.0 20 8.8

14.7 21 9.2

50.3 78 34.2

24.0 3 16.2

39.5 130a 57.0

ey I by chi-square test.

Table 1 shows that successful vocational agriculture
students had higher interest scores on the Agricultura] and
Biclogical Interest Inventory than students who chose not to
enroll, This result confirms those of Walker (1962) and
Curtis (1974a,b). Curtis reported in his study that 221
students enrolled in ninth grade agriculture classes (1974
ab). This follow-up study shows that of these, only 129
students enrolled for more than two years, There were no
differences in scores between those who initially enrolled
and those who completed two years, hence interest scores
do not explain the decrease in course enrollment of 92
students, Data show that the majority of students with
higher scores and who answered “yes” to the question,
“Would you like to take agricultural courses in the ninth
grade?” remained in the program for two years or more,

This study affirms that a student's inventory score is
one of the important predictors fo use when coun-
seling students about agriculture courses, but sug-
gesfs other facts also must be taken into considera-
tion. '

]

Table 2 shows that the students who took the agricul-
tural courses significantly differed on agricultural experienc-
es, such as helping with crops, helping with livestock, care
of small animals, care of garden and flowers, and operating
farm, garden or lawn machines from those students who
chose not to enroll. It is interesting to note that propor-
tionally more students from the non-agricultural group
had experiences of operating farm, garden, or lawn machines
than the students who enrolled in agriculture,

Table 3 shows the different areas of interest of suc-
cessful agriculture and non-agricultural students. A higher
percentage of non-agricultura] students expressed interest in
learning about job opportunities for young workers, and
business and store operation, while significantly higher num-
bers of agriculture students were interested in learning about
growing crops and livestock, mechanics and tractor opera-
tion, and soil conservation. It shows that students with
more experience with crops and animals are more interested
in taking agricultural courses while students who had high
experience with lawn and garden machines liked to learn
about business and job opportunities. This data seems to

{Concluded on page 11)




Decision making has merited recent
attention because of its importance to
career choice. I would point out that
decisioni making has continuing impor-
tance to agricultural education because
of the managerial preparation that vo-
cational agriculture has promoted. The
problem-solving mode of teaching pro-
moted by early leaders in agricultural
education is still a powerful tool in the
hands of the skilled teacher. In that
decision making s central to career
choice and to managerial success, I be-
lieve it merits consideration as a process
— a process that, with further under-
standing, can be incorporated more
successfully into preparation programs
and into secondary and post-secondary
education programs,

STEPS
Decision-making is not the cut and
dried six step process described in most
textbooks.
1. Identification of the problem.
2. Obtaining necessary information.
3. Production of possible solutions,-
4. Evaluation of such solutions.
5. Selection of a strategy for per-
formance.
6. Actual performance of an action
or actions and subsequent learn-
ing and revision,

PRACTICE
Different  people have different de-
cision styles. Some make accurate

choices in the presence of relatively
large measures of uncertainty, Others
require all the information available
before deciding. In either case, deci-
sion-making skills can be improved to
the extent that students are given prac-
tice and feedback from which they can
refine their skill, Practice in’ decision
making is net prevalent in the texthook
oriented read-recite classroom, The de-
creased emphasis given supervised oc-
cupational experience by many of to-

argues that relevant problems from that
source find their way into classroom
instruction on an infrequent basis, The
“Instructional Units on Profit Maxi-
mizing Principles,” written by Floyd
McCormick, provides simulated eco-
nomic problems for students to exercise
decision skills that are valuable. Too
many of our instructional resources ig-
nore this important managerial skill.

10

day’s vocational agriculture teachers

DECISION MAKING AND CAREER CHO

by
Gilbert A. Long
Head, Agricultural Education
Utah State University
Logan, UT

An emphasis on problem solving pro-
vides relevant managerial preparation
as well as practice in decision making.
"The basic teaching modes used typically
include consideration of adoption of an
alternative (Yes/No or “fork of the
road”) with consideration of impinging
variapbles, or the possibilities/factors ap-
proach in which two or more alterna-
tives are considered together with the
factors important to the decision. In
both problem-solving modes, a high
level of student participation is en-
couraged in selecting the problem, stat-
ing the problem, listing the advantages
and disadvantages for each alternative,
and for each student making and re-
cording his own decision {usually he
is asked to write so as fo insure what
he chooses). The importance of pro-
viding information requiring judgment
rather than memorization needs to be
emphasized. Decision making skills
must be practiced to be improved.

RECORD KEEPING

A second area for increased emphasis
with decision making is the area of
record keeping. Too often the records
are kept but little is done to evaluate
through efficiency factors and applica-
tion of economic principles followed
by a consideration of alternatives,
Again, decision making must be prac-
ticed to be improved.

Career choice requires a look at
one’s interests and skills just as im-
proving one’s decision skills requires a
self analysis to see if we tend to be
optimistic or pessimistic in our general
outlook. ‘While predicting the stock
market or some other variable that
provides systematic [cedback aids in-
sight into our personal decision making
tendencies, repetition is not that prac-
tical in career choice — unless realistic
simulations are used. Vocational de-
cisions include a commitment to edu-
cation that make frequent changes
costly. Too often, students are not pro-
vided enough career information help,
together with - opportunity to analyze
their interests and abilities. Little or
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no practice or preparation fy
making is provided. Too ofs
cational agriculture teache o recognize
that his beginning class i ¢ “the career
students who have chosen § provide aware-

equires voca-

ness, exploration, orientation, and prep-
aration for work experiences. Explora-
tory agricultural programs must be part
of the vocational agriculture program
and an emphasis on decision making
theory and practice is needed to insure

that students make career choices that
will be satislying. The increased com-
mitment to preparing for agricultural
employment should do much towards
making up for the time taken to aid
student career choice. &dé

rovi
culture based upon an adequag
edge of alternatives and si
self evaluation of interests 4y,
A more correct assumptio
that these students need. H

chiculture, turf

. : c ] 1
kinds of help plus some ung gcreat;;}élji
of decision making in ord; : 'I'Y'el Eam -
to fix their wvocationa] o .

rnal manage-

adapted program of agriculty
orientation would be appro
scheol districts that have ¢
tation programs to provide:}
of career opportunities, Wi
districts fail to provide a cg
tation program, the vocati
will need to provide this g
orientation as well as a m
coverage of agricultural ca;

both county
e SLMINET

ZGRI-BUSINESS STUDENTS . ..

ing, tree planting, habitat im-
provement, and wildlife manage-
ment.

4. Horse farms — Urban areas are
finding an increase in the number
of horses and a corresponding
need for horse training and board-
ing. We have had students placed
on horse farms as training assis-
tants and riding instructors, Duties
also include horse management
and care. Seme of the students
have expanded on their training
to become self employed as train-
ers or in the boarding of horses,

5. Self Employment — We have aid-
ed students to secure loans to
purchase machinery, such as
swathers, to become custom ma-
chinery operators and managers.
While you must be wary in select-
ing these students, excellent proj-
ects can result from this type of
job placement.

These are but a few of the oppor-
tunities that may exist in your area. A
secarch of your area should produce
even more opportunities for summer

employment. $66

POSSIBLE PROGRA

A topical outline might i
following: :
1. Assess career orientat

ed prior to high sche

II. Provide agricultural. ¢
formation:

A. Industrial speake

B. Students conduct
focusing on how

became established

tess world of work.

that the potential students in agri- 1.

interests.

Curtis 5. M.,

effective career education in elementary and junior 'high
schools is needed to help students identify their vocational

P
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mode of instruction 't
cision making ahility
V. Provide information reld
how to improve one
making, :
Work towards goal of €2
dent making tentativ
choice and a supportill
tional and industry: €
plan. g
Ginsburg noted three phase
stituting a career ChOiC(? confl
fantasy phase, a tentative PH
a realistic phase. Each beginn
cultural class will have student

(Concluded on Page.l

ublication focuses
management. Al-
les and illustra-
gricultural edu-
présented have
il: cccupational

VI,

osed of eleven
mphlet One focuses
icmaking process, Ine
aré:included for the
ppraisal for use

1phlet: Two presents
dires to follow in lo-
Inclided are sections
Oyment agencies, help
cy."'work programs.
procedures to follow
and: completing job
ks included which

for students to complete. Pamphlet Five
presents an overview of getting started on
the first job. Activities involve studenis in
the completion of forms commenly used in
business and industry, These activities in-
clude completing employment record cards,
employee withholding allowance certificates,
health insurance forms, charitable deduction
forms and union membership enrollment
forms. Pamphlet Six enumerates on the im-
portance of developing positive work at-
titudes. A section is included which stresses
the value of getting along with fellow em-
ployees and the resolution of coenflict.

The final five pamphlets focus upon
various areas of personal resource manage-
ment. Sections are included which relate to
the following areas of personal resource
management: using personal savings and
checking accounts, using credit, developing
a personal record keeping system, developing
budgets and allocating money, developing a

for auto insurance. .
The author is Professor Emeritus of Agri-

cultural Education and has a distinguished
career as a teacher of vocational agriculture,
teacher educator and administrator. Dr.
Woodin has received state, regional and
national recognition for his contributions to
vocational education and career education.
He is the author of numercus articles,
pamphlets, reports and books and has been
active in many pational organizations, Dr,
Woodin has developed an up-to-date stu-
dent reference which should be readily un-
derstood by high school students. The
pamphlets are well illustrated and include
practical exercises for students to complete.
The pamphlets contain copies of numerous
forms currently used in business and indus-
try.

Edgar Yoder

VPIGSU L

Blacksburg, Virginia




FEATURING- ' = el . Acns o7 e
BIGGER AND BETTER THA
EVER BEFORE:

by
Teri Dee Yeates
Information Intern
National FFA Center

The FFA has announced pIans o expand ifs
Agricultaral Career Show held in con unctlon '
angnual National FFA Convention in Kanias Cityi : i ! o OPEN TO PROFESSIONAL SOCIETIES
ber. Plans for expansion of the 12-year-old sha
carcers in the nation’s agricultural industry inchud;
from the Municipal Auditorium Exhibit Hall into
H. Roe Bartle Exhibition Hall where nearly two
exhlblt space will be available,

Previously open only to non-profit agrlcultura
assomatlons, professional societies and educationi
tions serving agriculture, ‘the new show guidelines: alk
the doors to commercial agri-business firms. Acc
National FFA Executive Secretary, Coleman- Ha
show will now be open to exhibitors who are major
FFA Foundation Sponsors and to The National F
FARMER Magazine advertisers who placed Ot
pages of advertlslng in the current or past year
to expand the educational nature of the show ant
an even wider vanety of career opportumtles,
Harris, pointing out that “more than 20,000 FE
bers, parents and business leaders, and 2,500V
Agrxcu}ture instructors will be attendmg this year
ton) : OPEN TO COMMERCIAL AGRI-BUSINESS FIRMS

The National FFA Conventlon, of which the N : :

Agricultural Career Show is a part, is the worl
annual National Convention of young people prepa
careers In agrlculture The convention was first:
Kansas City in 1928, This year’s convention will®
510,000 member organization’s 50th anmversary

In addition to portraying careers in agriculture
that qualify to exhibit are being asked to show:
emerging types of agricultural technoiogy being de
Education requlred for a career in agriculture
dpportunities in any field of agriculture may also
played. Exhibitors will have professwnally quahfled
on hand for consultation and for answering question
exhibitors will have literature to distribute but act
of merchandise will not be permitted.

For more information about the National Agnc

Career Show, write or phone Mr. George Verzagt, - EN _TO NON-PROFIT
FFA Center, Alexandria, VA 22309 (703-360- 3600) LTURAL TRADE ASSOCIATIONS
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A SUPERINTENDENT SPEAKS OUT—
COMMUNICATING YO

Dear Dr. Key:

I am enclosing a copy of a symposi-
um presentation given by our Superin-
tendent of Schools, Wayne Drexler, last
fall at a meeting our Sub-District Vo-
Ag teachers sponsored in an attempt to
open up some channels of communica-

tion between Vo-Ag men, Administra-

tors, and Counselors. In our group, we
have thirteen schools, involving seven-
teen Instructors, We agre probably not
unique in that we find worning signals
of a deterioration in communications
and a likely result of less emphasis and
understanding, plus support. We in-
cluded a farmer (former State Farm-
er), a high school principal, an Ag-
Businessman, and a School Board mem-
ber (another farmer). Fach was in-
structed to address specific questions
we proposed and each had at least a
month to prepare his remarks. For a
beginning, almost all of the persons
who attended indicated a positive re-
sponse. Time alone will tell whether
we achieved our initial objective of
opening up some new channels of com-

mumnication. It is my hope we can make

an annual event of the project, It was
it barbecued “lowa Chop” plus a light
funch including baked beans, salad,
rolls, coffee, cake, ete,

I am sending the enclosure along
because of the relevance of the com-
ments Mr. Drexler made to ALL VO-
AG TEACHERS EVERYWHERE. If
we can't see the handwriting on the
wall from the man who ultimately de-
cides and recommends to the Board
the urgency of developing and con-
ducting Summer Programs, then I have
little sympathy for anyone, Vo-Ag will
“go down the drain”-for that one rea-
son, in my humble opinion, if we as
Vo-Ag teachers allow it to do so. I
realize P'm a little late for June, but
I just simply did not get things put to-
gether before now. The two questions
My, Drexler was asked to respond to
were as follows:

{1} The need for Vo-Ag to serve
Adult groups.

(2) The vital nature of an active,
planned Summer Program in keeping
the Vo-Ag program Vocational.

I thought it was worth sharing any-
way. Best Regards,

Sincerely,

William W. Stewart
Vo-Ag Instructor
Epworth, Iowa 52045

SUMMER PROGRAM

by

Wayne Drexler
Superintendent

Western Dubuque

Community Schools

Epworth, 14

I firmly believe that in the type of
rural school district that most of us
work in, as the fortune of the farmer
goes, so goes the success of the local
schiool., It has often been rightly said
that when the farmer prospers, so does
the rest of the community, and that
certainly includes the school district.
As most of you know, bond issues and
school levies fare much better in an
economically prosperous community,
Anything that the school can do to
improve the chances of a good agricul-
tural outlook in turn improves its own
well being.

ADULT GROUPS

Adult farm groups connected with
improving agriculture offers perhaps
the best way possible for the school and
its patrons to accomplish mutual suc-
cesses. If you help an individual be-
come more successful in his work, he
is likely to be indebted to you in turn.
Adult farm classes, when instituted and
conducted in a positive way, can pre-
sent a wholesome picture of the school.
Few other opportunities allow the
school this excellent public relations
image. In fact, if the school could get
adult groups as interested in other
phases of the total educational program
as you command in your adult classes,
maybe education wouldn’t be fighting
for its very existence in many parts of
our couniry today, I can certainly en-
dorse the concept of adult classes in
vocational agriculture.

SUMMER VO-AG PROGRAM

For many of the same reasons, 1
view a well organized summer voca-
tional agriculture program as an asset
to the school. Again, the excellent op-

portunity to bring the school onto the

farm exists. Good instructors do not
wait for their students to come to them,
They make regular visits to their homes

and seek out their questions and prob-
lems and then try to help them reach
a solution. The key here, of course, is
the enthusiasm and willingness of the

instructor to have a well plar
gram. Ie must carefull
program and his departme
and then let others know:iy
efforts.

A weekly news column in’
town newspaper; a printed.
coming events; activities' both

d consider al-
‘face a hard

' ACt1v] nterize it

tional and semi-social, ‘arise if neces-
L rot made, In

advertising your wares, Yo might find him-

your clientele know that y
inely interested and that yo
ing to spend the time to mak
gllfir program  work and.: 1ci11_t'u.'r'e /agri-busi-
ing. : G D as
Let your principal an rogram? It b
dent know what you are
keeping them posted on yo
Don’t forget the board of
who have ultimate control 6w
of the school curriculum. ;1
board members who are f
farm related businesses,
time with them explaining
are doing and solicit theijr i
all, don’t be afraid t& prom
own public image by seekin
while publicity for what
doing. Involve parents when
can, Remember when you are
with their children on theif
have a chance to promote:
gram and the school in:
nobody else has, and plea
dersell the power of positiv
in these relationships with of
Finally, gentlemen, and
most importantly, never los
the fact that vocational :
with its adult and sammer
will be forced to compete fo
Jessening educational dol
will be the name of the gam
school planning. i

contract, Just

“problem areas
also’ suggest some
hat need to be

gchine might in-
Innier program is on
Things are not
as they should.
sually caused” by
d Funning summer
upleaded” planning,
:a teacher’s tank
ttations; :slow downs, and

A written pro-
¢ made and fol-
n-all “set” activi-

Your summer program wi
only if it does a servic
school system that is more
teant than some other parf
competing curriculum.

Supervisory visits at
nor at on-job work
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by
Alvin H, Halcomb
Subject Matter Specialist
Agri-Business Education Supervision
Auburn, AL

Proper “timing” will- insure that all
phases of the program receive atten-
tion. Time should be deveted to FFA
officer training sessions, chapter meet-
ings, and planning chapter activities
for the coming school year. Some time
should be spent in developing teaching
materials — lesson plans, visual aids,
course outlines, etc. Adult work will
also require some time, A certan
amount of shop and laboratory main-
tenance must be done.

Several other items should be checked
to maintain a good summer program.
What about the “shocks”? Are you
shocked that people in the community
wonder what you do during the sum-
mer? Were you shocked to learn that
your contract would be reduced to ten
months employment because of poor
summer activities?

How about the “doors”™? Are the
doors of your department open at reg-
ular hours so people in the community
can use the equipment for making re-
pairs, etc.?

Is there too much “play” in the
steering? Does your program wobble
due to poor direction? A good program
must have goals and objectives and
someone to keep it on the right road.
An advisory council or steering com-
mittee might help keep the program
in line.

Be sure to check all the “fires”. Local
administrators soon tire of flat summer
programs, People in the community
get tired of going by the Vo-Ag build-
ing and not finding the teacher. Why
not post a weekly itinerary on the
door? At the end of the day, sit down
and recap the day’s activities to see if
it was properly inflated with activities
that prevent program skids.

Alvin H, Halcomb

How long has it been since you
tooted your “horn™? Don’t hesitate to
let the public know that you and your
students are on the go. Sound off
through the local news media. Some-
one has wisely stated, “He that tooteth
not his own horn shall be found tooter-
less in the day of tooteration”.

To keep your summer program on
schedule, make sure the “cruise con-
trol” is functioningly properly, It is
used to maintain a constant speed in
order to accomplish your goals and
objectives.

Check the “wipers”. Wipe out criti-
cisms about a dirty classroom and shop.
Wipe out old and outdated teaching
materials. Wipe out misunderstandings
about your work during the summer.
In other words, wiper clean!

To protect the “finish” on your
summer program, apply a good coat
of “wax”. Wax strong with adults in
the community, Wax strong with FFA
officer training sessions. Wax toward
full development of a strong, enduring
relationship with your administrators.

Summers get hot, Be sure to check
your “air”. Keep your “cool” when
difficulties arise — air things out, but
don’t blow a fuse, Well planned sum-
mer programs usually prevent this type
of problem.

A well planned and implemented
summer program of work is a good
“rwarranty” for continued summer em-
ployment. Be sure that the local ad-
ministrators and district supervisors
receive a copy of the “warranty”. Re-
member, though, that a warranty is
not good in cases where neglect and

abuse have caused the problem. @ @@
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John D. Oades

Are you employed on a 12-month
contract? If you are employed for Jess
th.an 240 days (1114 months) annually
tb1s article should provide needed as:
sistance. Are you having difficulty’ jus-
tifying continuation of your 12-month
contract? If you are, this article should
be of some assistance.

Vocational agriculture teachers have

long reglized the importance of sum-
mer activities in their total program ef-
fori‘,. To attempt to operate 3 tully “vo-
cational” agriculture program without
a year-around effort is rather like at-
tempting to prepare a professional foot-
ba'll team without spring training. Cer-
tainly, all agree that the summer
mqnths are when agriculture is most
active and productive. It is reasonable
to assume that the time-honored prac-
tice of. vocational agriculture programs
operating on a year-around basis is as
sound as ever.

The problem seems to be that with
t.he current financial crunch in educa-
]PlOIl., we have not been effective in
Justifying our summer programs., To
expect financially besieged schoo] ad-
ministrators to support our summer
programs, on principle alone, is not
enough. If we expect 12-month pro--
grams, we must be prepared to present
detailed “Summer Programs of Activi-
ty” in justification of our needs, Such
programs must detail the goals, activi-
ties, and expected outcomes of our pro-
posed summer effort. Provided below
15 an example which includes many of
the activities which should be found

N every vo-ag Summer Program of
Activity:

John D. Oades
Teacher Educator
Oregon State University

GOAL 1

Supervised Occupational Experience
Programs {SOEP projects) of Veca-

tional Agriculture Students,
Activities:

1. Complete a minimum of one SOEP

visit to all vo-ag students

2. C_iomple.te a minimum of one super-
visory visit per month to all cooper- :
ative work experience (CWE) proj- GOAL V e

ects,

. Qomplete a minimum of 2 super-
visory visits to all crop production

projects,

. Cjornplefe‘ a minimum of 2 super- 1. Develop/update 1 an .
visory visits to all area/county/state

fair exhibit projects.

. Develop SOEP sources for future
use.

GOAL 11
Conduct Instructional Activities
Appropriate to Identified Needs of
the Vocational Agriculture Students,

Activities: -

1. Individualize student instruction
through SOEP supervisory activities.

2. Offer short duration instructional
activities to meet needs of groups of
students. (Examples — irrigation
s%;ills, tractor and equipment opera-
tion, livestock evaluation, livestock
fitting and showing, preparation of
fair exhibits, etc.)
Note: Students other than vo-ag en-
rollees might be involved in this
nstruction,

- Individualize instruction through
related FFA summer activities.

GOAL I11

Complete Advisor Duties to the Fu.

ture Farmers of America (FFA)
Organization.

Activities:

1. Conduct FFA planning/preparation

Note: This artiele is condensed fr,

publication, Defending e pactailed

‘ Summc_r Vocational
gle copies may be re-

activities for the coming year.

. Assist officers in conducting .a minij-
mum of 2 chapter meetings during
the summer months,

Judging, county/state faip
and contests, othep .
scheduled,

GOAL 1V :
Conduct Vocationa -
Student Recruitment Ag

Actlvities: ' .

1, Deve]op/update materia
tification and Tecruitmens
tional agriculture studen

2. Visit all prospective vi.
{pre-registered oy other '
fied) and their parenis duance of

ecially critical

d:’ Vocational
Summer Con-

your adminis-
conference.
in the ac-

Complete “F ollow-Up™A¢
Vocational ‘Agriculture:
Graduates

Activities:

1 home with ideas

V ag program,
share verbally your
deas for program

uate follow-up - questionnaj ur administra-

2. Complete “follow-up
graduates out of the
1 year.

. Complete “follow-up”:
graduates out of the progra)
5 vyears, . -

. Plan  and implemen
changes as indicated he
follow-up data (review/app
proposed changes wil
commmnittee and adfninistra

o |
: ational Agriculture
tion: and Planning

Activities: _

1. Complete agriculture "¢
studies/reviews necessar
culum development. (Exm
read studies, consult advisor
mittee, conduct compet
veys.) L

. Complete content revisions :
existing curriculum as:i derly usage of:
necessary by follow-up data

ety o Jollowup date -S-e. and related hor-

I laboratory facility.
udes employed to oper-
ment the core vo-ag progra '0-ag facilities during
. Plan/update the ‘“hands

ponent of the vo-ag curriculu
plan student learning activi

b the Vocational Aericul-
each instructional unit/job :. e, T

Committee.

THE AGRICULTURAL EDUCATION MA

Activities:

1. Heold a minimum of one advisory
committee meeting during the sum-
mer (more meetings may-be neces-
sary for a beginning teacher).

2. Cooperatively, develop a proposed
program of activities for the com-
mittee for the coming year.

?

GOAL XII
Maintain Effective Communications
with the Scheol Administration,

Activities: -

1. Prepare and submit a detailed plan
of summer program activities to your
administration.

2. Prepare and submit a weekly (or
monthly) report of all summer ac-
tivities completed to your adminis-
trator. Take the time to explain your
activities and to answer any ques-
tions concerning your activities or
plans.

‘GOAL XIII
Develop a Public Relations Plan for
the Vocational Agriculture Program.

Activities:

1. Develop and distribute publicity
materials for summer vo-ag and
FFA activities {assist chapter report-
er on FFA publicity).

2. Develop a PR plan for the vo-ag
and FFA activities scheduled for the
coming year.

3. Develop new public relations, con-
tacts (news media, Chamber of
Commerce, service organizations,
etc. )

GOAL XIV
Complete Planned Professional Im-
provement Activities.

Activities:

1. Attend district/region planned sum-
mer vo-ag teacher workshops.

2. Attend university workshops and/or
complete occupational experiences
appropriate to professional or tech-
nical needs.

3. Complete coursework necessary for
terminal level certification and/or
Master’s degree.

4, Take an active role in your state
called vo-ag teachers summer con-
ference.

GOAL XV
Expedite Completion of Vocational
Agriculture Facility Renovations and
Maintenance.

Activities:

1. Complete safety inspections (and re-
lated records) on all vo-ag machin-
ery and equipment.

2. Expedite replacements, repairs or

renovations on vo-ag equipment or
facilities. '

Note: Routine maintenance should
be completed by the maintenance
staff, not by the vo-ag teacher. As a
paid professional, all GOALS listed
above should take precedence over
“maintenance duty.” Give input to
the maintenance staff and let them
do their job.

GOAL XVI
Plan and Take a Vacation,

Activities:

1. Schedule vacation time such that it
is most compatible with program ac-
tivities.

2. In multiple instructor departments,
stagger the vacations such that at 3
least one instructor is always on
duty.

3. Avoid having the program unat-
tended for longer than 2 weeks.
Note: Substitutes can be used effec-
tively in summer programs if activ- 3
ities are well planned. ' |

4. Get away from the program for 2
weeks and enjoy your family and
avocational Interests to the fullest,

The above goals and activities should
provide some basis for planning a sum-
mer program of work for any local vo-
ag program, The next question that
arises is: Can one instructor tackle all
16 of the above goals in one summer?
Certainly, all of the above goals should |
be given at least cursory attention each |
sutnmer. Goals I through IV should be 1
given considerable attention every sum-
mer in order to maintain a quality
program. Beyond these major activi-
ties the instructor may do well, how-
ever, to select two or three goals to
which major effort would be given
during a given summer. The net result
is that an instructor’s summer program
of activities may look quite different
from one summer to the next.

It is a certainty that the quality of
vocational agriculture training will suf-
fer if strong summer programs are al-
lowed to lapse. These programs can be
maintained if instructors are willing to
commit to paper a detailed and justi-
fiable summer program of activity,
Once the program is approved, the in-
structor must be equally committed to
carrying out the plan effectively. With
planning, justification, and commit-
ment to productive activity, summer
programs will continue to be a viable
component of vocational agriculture

education. 64
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AGRICULTURAL DEPARTMEN
REPORTS AND ACTIVITIE
NOTEBOOK

by Monthly Plan and -Report

Rusty W, Hall and Travel, Plans for Adi

Vo-Ag Teacher ment Activities, and Vigg;
Stafford Sr. High tional Education Student
Fredericksburg, VA for November such forms ag
Calendars, Monthly Repo y
rious Young Farmer applica
Young Farmer Family,
Home Safety, Final Assoe
port, and Corn Growing cg
for April: State and American
Degree Applications, Holi
Forestry Camp entries, Mon
Final Chapter Report, Chapte;
Chapter Safety, and profic
foundation award applicati
back is a list of FFA activi
mixture of forms used at var
such as field trip applicatio
sional meeting attendance req nce: identifying
vouchers, requisition forms, grave.
operative work experience. pl ovember 23, 1911,
forms. '

This idea will not guaranté
duties and an extended contr
when combined wifth other
such as personal contracts, pr
of radio and newspapers,
time to explain trave]
teacher calendars, the justif

Some adninistrators are aware of
some of the duties and responsibilities
you undertake and area supervisors
provide support. However, demon-
strating the success in meeting program
goals is primarily yours. One method
that I have used is the development of
a notebook to explain activities and -
achievements to school and county per-
sonnel and to organize important ma-
terials. A three-ring notebook entitled
“Agricultural Department Reports and
Activities Notebook” was put together
as an aid in the justification of my
program and for time requests,

Rusty W, Hall

In this day of justification, unem-
ployment, and budget cuts it has be-
come necessary to sell yourself and your
program as never before. Public rela-
tions with fellow teachers, administra-
tors, and county officials has always
been imperative to guality agricultural
and FFA programs, but now it’s a ne-
cessity, Each year we fight a battle over
teacher needs, salaries, class loads, and
extended contracts. Teachers often face
budget cuts, rises in the cost of living,
increased classroom loads, and fewer
extended contracts. Another problem
involves the time required by adminis-
trators for homeroom, hall, bus, and/or .
cafeteria duties, and class sponsorships,
Time required for an effective job with
departmental and FFA activities alone
is vast. IHow do you ‘make an adminis-
trator aware of your activities and
achievemenis?

get ready to tell
~This statement
petitive attitude

THE NOTEBOOK

At the front of the notebook is the
schedule of reports due to the area
supervisors office. The notebook is
then divided into twelve sections, one
for each calendar month. As an exam-
ple, for the month of September the
notebook contains copies of the fol-
lowing forms {number needed of each
noted) : Annual Program of Agricul-
tural Education, Vocational Education

xas.- His family
5, in 1923, con-
L MJs early in-
ws began as a
. His story of
foad of steers to
estock Show de-
hear his forth-
early adventure.
ived his B.S. de-
h' and began his
ng career at Fren-
Wolfforth, Texas, in
or ‘eleven years at
ived. his Master’s de-
Tech in 1942, His
1ng.-was noted for ex-
etitiveness, He pro-
o Lone Star Farmers
] ‘Farmexs in eleven
ed for winning lead-
deing teams. Mr. Har-
d_ respect in the show
rrows, by exhibiting
1 several occasions.

notebook can be an asset to
gram with a little work and:
tion.

SOIL FERTILITY AND FERTILIZ-
ERS, by Tisdale & Nelson, New York,
NY: McMillian Publishing Co., Inc.
(1975), Third Edition, 694 Pp., $16.25

Beginning with a convincing introduction,
Fertilizers in a Changing World, the third
edition of Soils Fertility and Fertilizers pre-
serits the fundamentals of soil fertility and
fertilizers manufacturing. The authors begin
with general history and theory of accepted
fertility trends. The authors move to the
more complex action exchange and micro-
nutrient availability theories, Throughout,
examples and common sense approaches
to understanding are used. The elements
are discussed not merely by themselves,
but, as they are in the soil, in compatibility
with other soil entities. The central theme
throughout is the search for full production
of food and fiber for an exploding world
population,

of the Potash Institute of Nort
and. formerly Professor of Agrol
North Carolina State University. T
third edition of their original book
cant updating of fertilizer mantfs
metheds and liming practices:]
Experimental research data have
dated to stress the economics
output, :
The book is written assumin
agronomy and soils knowledge
reading level is above high schook
would be excellent text for colleg
level and/or in advanced post; SEC
technical education curricula de.alm
soil fertility and fertilizers. The Book
serve as a convenient reference forafl
culture department. For persona
this book as reference materl

caliber. A. R, CGlarke

Special efforts are made to stress input-
output economics of crop production. The
- authors always link economics and farming
Practices for best results, Much updating is
apparent where recent charts, data, and ex-
amples are given, Lengthy detail is given to
fertilizer manufacturing, mixing, and distri-
bution and recent innovation in pesticide
fertilizer mixtures, chelates frits, and fertility
tests, Common sense soil management, crop-
ping systems, and water are covered in
meaningful terms.

Each chapter ends with a summary dis-
cussion list of pertinent areas covered plus
a list of questions for querying the reader
or student’s recall of facts. Selected ref-
erences listed at each chapter's end shows
extensive depth of research.

Samuel C. Tisdale is Vice President of the
Sulpher Institute and formerly: Professor of
Seils at North Carolina State University,
Werner L. Nelson is Senior Vice President

ural education program.
ely began an energetic
Myrtle Beach, $C: EA program, as well as
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high school to a uni- -

L. M. HARGCRAYVE

by

Jerry Stockton

plunging directly into supervision of
area and state leadership and judging
contests. :

L. M. was known as the teacher’s
friend. His dedication to the develop-
ment of the supervised farming pro-
gram in Texas left an indelible im-
pression on Texas Vocational Agricul-
ture Teachers. Professor Hargrave has
developsd essentially all the leadership
training materials for Areas I, 11, and
IV of Texas for fifteen years. He de-
veloped parliamentary procedure work-
books and FFA Manual workbooks that
are purchased and consumed in twenty-
four states. The workbook development
was a labor of love, as he believes
leadership training to be basic to a
student’s learning process.

The youth of Texas identify with L.
M. because of his concerted efforts with
regard to youth leadership training,
stock shows, and judging contests. He
developed a format for leadership train-
ing schools for interested high school
students now being used extensively
in Texas. Young FFA members look to

\\.ier;-y Stockton
Jerry Stockton is Associate Professor at Texas
Tech University, Lubbock, TX.

L. M. for direction regarding livestock
shows, as he has been superintendent
of the Barrow division of the State
Fair of Texas for twenty-seven years,
San Antonio for four years, and Hous-
ton for six years. Houston alone has
2,100 barrow entries, and each student
can enter only one animal; thus, his
philosophy is exposed to many young
people each year. Additional interac-
tion with youth was afforded at the
Texas Tech University Judging Con-
test, where L. M. served as General
Superintendent for thirteen years. In
addition, he served as Assistant Gen-
eral Superintendent of the Southwest-
ern Livestock Show for twenty-seven
years. He served as Chairman of the
Texas Public Speaking Contest for
five years, as well as judge of the
Western Region Public Speaking Con-
test at the National FFA Convention.
He judged numerous swine shows in
Texas, and his selections were respect-
ed by those observing his judging. Mr.
Hargrave also serves as superintendent
of the educational exhibits at the Pan-
handle South Plains Fair.

Honors and awards Professor Har-
grave received include Honorary State
Farmer of Texas, Outstanding T'eacher
Educator in Texas, distinguished ser-
vice to Texas Young Farmers, distin-
guished service awards [or outstanding
service to vocational agriculture stu-
dents in Texas, the Gerald Thomas
Outstanding  Agriculturalist Award,
and Honorary American Farmer De-
gree,

The Texas Young Farmers would
'be hard pressed to conduct their State
Awards Selection Meeting without L.
M.’s presence. He assisted in the de-
velopment of the guidelines for selec-
tion of the various awards, and he has
worked ten years helping select state
recipients, His integrity regarding all
phases of agriculture is well-known and
respected.

(Concluded on page 21)
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John Wm. Cullen, Jr.
Vo-Ag Teacher
North Iredell High School
Olin, NC

and
Layle D. Lawrence
Teacher Fducation
West Virginia University

Tiion people inhabit
| ddone half million
If your vocational agriculture program were to be evalu~ i N : Thet.PO:ﬁzgatégg
ated by parents of your students, what kind of rating would i i eShHaI;aCteriSﬁC
you receive? Would parents say, “My sons have an excellent Th lz Ch rivilege
vo-ag teacher. He takes pride and interest in all students and mor ht-e i arg
their work, and is always willing to help them. The things - o
they learn are certainly going to be helpful to them in the
.future.”? Or would they be more likely t6 respond “The
instructor needs to make home visits and take a personai
interest 1 each student.”? These are verbatim comments
made by parents of third-year vocational agriculture students
mn a recent West Virginia survey. Happily, there were more
comments similar to the former than the latter.
'I;0 ol})t?li}qddata for the study, a random sample of 220 Opin

parents of third-year vocational agriculture students attend- =5, My child deviloped W
ing schoqls in West Virginia duringg the 1976-77 schooltylggr | e:giie%iigfg‘rflgg iﬂehls e
were mailed survey forms. Two reminder letters were sent .. Dest:of hig bility. 7
to nonrespondents. Subsequently, 90 usable questionnaires FEA has . o
(40.9 percent) were returned and subjected to analysis.

John Wm, Cullen

oup exchange pro-
en from  Missouri,
ma-and Kansas who
Rotary District 306
ore. in the states of
i “and Gujarat of

GE TAXES

y in India was rela-
ain observations led
at’ the pending social
the frustrations have the
OVERALL PROGRAM 2) Classroom fac 75 883 st ssverzﬁ}ordngsois

_ Most parents (85.5 percent) expressed satisfaction with b) - Shop facilities: " SRR 7560 it rfe.h opul tp J
their local vocational agriculture program and 92.2 percent e s, T govrnment
agreed that subjects studied would be useful to their children
(see Table). A high percentage of parents also agreed that
FFA activities are a valuable part of the educational pro-
gram. Approximately 85 percent felt that variety and con-
tent of classroom and shop instruction were good, however
parents were less enthusiastic about the adequac; of class-

room and shop facilities, reference materials, shop tools, and
laboratory equipment. ’

 developed my, -
leadership: abilities
depariment has "

provide for the masses
a-ifcrease the tax bur-

heére 93% corporate
dxes are net uncommon.
alth taxes, maximum in-
nternational travel re-
“licensing regulations
llanecus rules only add
classroom:inistriction i . L s : :_.-.Ra.ther than promote
ood e - expansion, these ‘reguia—
ety and ontent of shop o encourage restraint and
mstenction s good: "0 77
The total vo-ag program =

+ Vo-Ag has taught my child
skills:in‘préparation fori
a) A fam job after
e -':-...graduatibn:'z' '.:-.:

b A nonfarm afgl_'iciﬂﬁ:l_r‘al G =

OCCUPATIONAL, COMPRTENCIES
' Regax:ding occupational competencies acquired in voca-
tional agriculture, nearly 2/3 of the parents believed skills
learned would prepare their child for farming; 56.6 percent
thought their child would be prepared for an :)ff-farm agri-
cultu'ral job; and 41.1 percent believed their child had
acquired skills which would prepare him for further educa-

tion in agriculture. Tn each case, a relati
. y atively large percentage
of parents was undecided, e -P ©

sexcellent gy

LA

ge planning is replaced by
quick turnover investment.
many students who are

concern to teachers who neglect this fﬁndamental :S
vocational agriculture,

3: The government, -

by
Jim Honey
Vo. Ag. Instructor
Carthage, MO’

fortunate to receive their education in

Furope or the U.S., and who formerly
returned to India to contribute and
make use of their knowledge, are now
more and more attracted to the po-
tentials of the western countries and
are not returaing.

Another interesting facet was the
craftsmanship of hand labor which was
predominant throughout our travels,
because labor is cheap and great num-
bers of people are seeking employment.

We saw the beautiful craftsmanship
in wood, leather, ivory, stoneware,
silver, and brass, and the beautiful
paintings, carvings, and inlaids all
representative of ancient traditions and
cultures, Every day introduced new
social and cultural contrasts to our own
traditions.

Qur two party political system was
compared to their confusing system of
more than 12 political parties. Our
assumption that the country has one
language which may have several
dialects was challenged by the awesome
fact that more than 10 different and
individually distinct languages are cur-
rently isolated to each of the sections of
the Indian country. More than a dozen
religions, ancient and modern, are in-
fluential within Indian society. Gom-
munications and education therefore
becomes a task of tremendous propor-
tions., However, no matter where we
went, hospitality, true hospitality, the
likes of which we had never expe-
rienced, was overwhelming on a daily
basis.

1

FEIE GOOD AND THE BAD

The subject of food always created

TEACHER'S VISIT TO

tremendous interest since the basic
Indian diet is vegetarian. Meat was
available in unpredictable quantities
and qualities, India is not a customary
tourist stopover for the western traveler.
India is a hard country — hard to a
westerner ignorant to the realities of
hunger, poverty and ignorance. Not all
of our experiences were good ones, and
tremendous credit must be given to
our Indian ~hosts for their unselfish
efforts to shield us from unpleasaniries.

We were there to see as much of
India as we could, good or bad. We
saw the slums. We saw the luxury
hotels, posh homes and the indescrib-
able Taj Mahal. We also saw the poor
and deformed street beggars. We saw
neighborhood free clinics and modem
medical facilities. We also became ill
with dysentery and stomach infections.

EDUCATION

Their education is somewhat dif-
ferent in that almost all students study
several forelgn languages. Many stu-
dents leave home to attend private
schools and live at the schools, The
agricultural colleges that I visited were
located on university research farms.
Most of the college professors I visited
had studied in the United States. I
was impressed with the research that
was taking place during my stay.

JUDGMENT

To judge India at this juncture
would be premature, especially by
American standards. That is the one
thing Indians seem to want from
Americans, that we should realize that
the American way is not the only solu-
tion, and that India must face up to
its problems in its own way. @@

There fs wo subsiitul i isits. .

here | ubstitule for supervisery visits UED
development of werlhwhils and wmﬁi%ﬁ?uﬁ'@ . LEADER
%g@émﬁ eRperients progroms or in sromoting desit
relationships with perenis and siudents.

SUPERVISION

Only two-thirds of the parents agreed that supervision

011' studt?nts by t_he vo-ag instructor was adequate. Parental
dls.:clppomtn}ent in this area is understandable as 24.4 percent
claimed their child had not received supervisory visits during
:Ilrlxzdpea: yf:arl anc! fmother 18.9 percent said the teacher had
; singie visit to supervise their child’s occupati i i el ¢ rappor

. . . pational numbers of superv i5its I il s exeeliont tapport
experience program. This observation should be of great ’ (1 z?orzc}r;i}iifgezsej .23) o Oue ot e TR
) pag .ents.: One of the lasting
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dents give testimony to L.
ability., His honesty and
xcellence always impressed
aching a common sense,
proach, along with a genu-

When parental opinions were analyzed accordi
number of supervisory visits made, invariably attitude:
more favorable to various aspects of vocational agricult

tributes regarding L. M. Hargrave’s
teaching ability was his selection as
Teacher of the Semester representing
the College of Agricultural Sciences in
his last year of teaching,

1. M. Hargrave has retired from
teaching, but he will forever be a posi-
tive force through the lives of those he

taught, At present, L. M. remains
active and interested with a demand-
ing schedule. Professor Emeritus L. M.
Hargrave has made his presence
known., The truly dedicated seldom
pass our way. May we all benefit from

his exampie. L 224
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Len Harzman

In order to increase the food supply
and income of farmers in Latin Amer-
ican countries, a well planned and
organized program of agriculture edu.-
cation is essential. There are many
secondary-level agricultural schools al;
ready in operation throughout Latin
America which would benefit from an
improvement in curricula and teaching
methodology. The educational pro-
grams should be oriented toward a
more practical and applied education
in agriculture. Objectives and student

Rank  Category
Order

competencies need to be identified and

used as a basig for developing and im-

plementing a sound agricultural edu-
cation program,

THE STUDY

The author recently completed a
study to identify the technical agricul-
ture competencies needed by secondary
students in agriculture education pro-
grams in Latin America, with emphasis
on Paraguay.! Paraguay was chosen as
a focal country due to the relationship
of the Kansas-Paraguay Partnership in
the Partners of the Americas Program.,
The author was an officer in the Part-
nership, and has spent time studying
agriculture education in Paraguay.

METHODS

Members of a jury of experts were
asked to rate 104 technical agriculture
competencies in eleven categories ac-
cording to their importance to students
in the secondary-level agricultural
schools in Latin America, with em-

(Concluded on next page)

1I-Iarm-nan,_ Leonard A., “The Identification of Tech-
nical Agriculture Competencies For Secondary Stu-
dents In Agriculture Education Programs In  Latin
America, With Emphasis On Paraguay,” Unpublished
Doctoral Dissertation, Kansas State University, Man-
hattan, Kansas, 1977,

*Dr. Leonard Harzman is currently an Associate Pro.
fessor of Agriculture Education at Californiz Pely-

technic State University, San Luis Obispe, (ali-
{ornia.
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4, Entomology

Technical AG. Competenc
Needed By Secondary Stude
In Latin America |

ndividuals
:(Government
fiinistrators,

by
Len Harzman*
E.P.D.A. Fellow
Kansas State University

TABLE TI

NUMERICAL RANK ORDER OF THE F OURTEEN'.
J MOST IMPORTANT COMPETENCY ITEMS

using  mean
ariance, and

Competency Ttem

ury. members
s However,

1. Agriculture

Perform the practices and techniques used"

; ev_'el) were
Mechanization in soil conservation ........... .. . .
2. Agronomy Perform the techniques of applying the
various forms and kinds of fertilizer ... . ces 0c-
3. Poultry Apply the management practices and
Science

techniques involved in poultry production

Identify insects and pests attacking field crops

'ICAL AG COMPETENCIES . ..
o FINDINGS ‘ .

The findings of this study revealed
that there was a large degree of ‘agree-
ment as to the levels of importan(_:e for
the competency items and categor.les.by
the members of the four sub-juries
The jury members rated .the eleven
categories of technical agriculture l?y
composite mean scores as shown in

Table L

TABLE I
TECHNICATL. AGRICULTURE
CATEGORIES

Very Important (4.0 -4.99)
Poultry Science (4.15)

Of Some Importance (3.0 - 3.99)
Plant Pathology (3.96)
Entomology 3(2;)5)

" Agronom .

AgricuituL: ( Mechanization (3.77)
Agriculture Economics (3.57)
Dairy Science (3.36)

Animal Science (3.52)

General Agriculture (3.22)
Horticulture (3.12)

Of Little Importance (2.0 - 2.99)
Grain Science (2.96)

The top 14 competencies are given
in Table 11, as rated by the jury of
experts. There were 39 of ‘the .104
competencies which received “very im-
portant” ratings, 56 “of some  im-
portance,” and the remaining 18 “of
little importance.” There were 65 com-
petencies in the opinionaire .tha.t re-
ceived a rating of 3.50 or higher. It
did appear that the jury memb.ers
placed a higher rating on the applied
competencies than on the theory com-
petencies.

SUMMARY

Tt was anticipated that this stmzly
would assist the agriculture teachers_ in
Paraguay by providing a basis on which
to develop an Iimproved agriculture
education curriculum. Improvex.n.ent
would come about through the revision
and adaptation of the existing cur-
riculum to more effectively meet the
identified competency needs of the
students. The findings should a.Iso‘be
used as a guide in developing. and inm-
plementing pre-service ar.ld in-service
agriculture teacher educatlo_n progranos
in Latin American countries such as

Paraguay. 00‘0

T
and describe the methods of control . ... ... .. RENTS' EVALUATION
5. Animal Apply the nutritional principles and funda- e ASIS SUMMARY
mentals of livestock feeding and ratign TIONAL EMPH inions and attitudes of parents are important. These
formulation ........... .. .. . .. .. onis, parents considerEd. teac_hers to b_e Opnluor‘lsil o ‘hape attitudes of students, pay taxes which
s : ’ P emphasis to the diversity of agri-  are people w. oop d influence members of boards of
6. Plant Identify common crop diseases and describe- i In ceneral parents who par- make vo-ag possible, and influen ) o] ort and
Pathology methods of control ........ ... . ... . .. rtas, & ’ re emphasis given  education with regard to moral and financial supp Thei
i ‘ iti i E ou Mk fo see mo b ltural even continuance or discontinuance of programs. el
7. Dairy Apply the nutritional principles and restry; and processing of agriculiura tion is essential if vocational agriculture is to succeed.
Science fundamentals of dairy cattle nutrition, feeding they indicated concern regardmg most r(:I(‘)i?perﬁt is vital that vocational agriculture programs and
and ration formulation .............. . .... : chanics. To some CTxtent, dt_hls. C?jn- ctli-:fi’ti;s be planned and conducted with due consideration
. . . : ssatisfaction voiced regarding ade- a - ) :
8. Poultry Apply the principles of animal agriculture S given to parental views and attitudes. 60
Science to poultry science and management ..,....
| . - i 7 . s : i i Department Hall of Fame
" o AR AR i i Newnann. - horoyshly rndehle dcusion ot bestis e S Ui
""""""" - duct: and teeding complete . - is expert teacher, lec-
i ifv 1 ; 1Vt .So'ns’ 1977, gg;%al;icg;onf,or the hook. Included in this it 321 Irliltsere}zgec[l}?:\fecsma%eiﬁnann does
i0. Entomology Identify insects and pests attacking fivestock $18.95. particular section are mahnyhr;Tsults of test- ;ire;,dirilrag\[re b o compiling complicated
: - : g i TMATN USES ) M
and describe methods of control ... .. ... gtﬁt:ngffgsgiiﬁ’l Ii’ﬁpﬁﬁié‘;ﬁig h?s views. andd cimf;lsu;g w,lvtatltleé]akac?z;?n ;\éeri’hgiﬂ't}fic’s
. . . ’ a rea ext. 5
1. Animal Perform the practices and tEChmqueS used th thmhhiiep lt)};estsgogxaiﬁril;;’g;?t;sndondis- book be on everyfag teagher. : _ref}tl“.;lfjgcfosi}l:i-
. . . w1 ar-  thorou Step-by- . 1 tion 1t 18 o
Science in beel cattle production ................ i analy];ing cussiong on the major programs of beef pro- ?s 1a- S?uiﬁiﬂoiﬁg ?;I;i 1thrust of the text is
. red in pro-  duction. Entire sections are headed: The t}lptl imed at post-secondary students in
E2, Agronorny Apply the soil conservation principles and -accomplishes  Commercial Cow-Calf Progfané; 'l;_;he S.t{;e.:kfg ?ﬁ;ltnit}?g;;teriai is research oriented. Hq\'\i—
ractices used in soil, wa nd wind iting style and and TFinishing Programs; and, Specialize ¢ hool departments with special-
p . u dl sotl, waler, and : {o''six ‘distinct  Beef Cattle Programs. The book_conclu?lfs tiazvei{, C}EEEB:C igo bc:Ep cattle science should
erosion control . overall look at with a very well thought out stei]tl[\)'\rf]itgnbee? seriously consider this a valuable ln."eStmenc%
13, Agriculture Describe and demonstrate the various o o-antroduces  many special problems associate for text purposes. Incidentally, the lnfi?rme
’ S . . pnstrate the v d.. programs .of  production, . P ke his heef cattle farmer would be wise to have a
Mechanization operations of crop harvesting and cgions in which Neumann is well gualified to tal'? estock copy on his shelf at home,
. handling systems ....... .. ... ... ... he ' immed:ately writing task. From his raising on g_t}v X Paige M. Henry
G osystems ... mic - factors sur-  farm {o his Ph.D. in l{\nlﬁald Nu?é;i?ilrl)uaéus Laurel Senior High School
. . . hysiology, Neuman has had a c
14, Agronomy Explain the soil properties and plant Phy

beef cattle,
d firmly laid in

processes basic to crop production prehiensive and
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love affair with the animal sciences. His ef](—
pertise even led to his being elected to the

Agriculture Department
Laurel, Delaware

23




ap b = 5

Ed Villa has been aclively involved in occupation experi-
ence programs during his entire high school career. He
has been manager of the FFA swine unit, developed an
outstanding horticultural project, and is an apprentice in
meat cutting in Westminster, CA.

Oliver King has raised this crop of green chop feed
to be consumed by his lambs and beef project. He is a
senior at Gardena High School where his teachers are
Theodore Weber and Sharon Stratton.

Mark Horn, a senior at Narbonne High School, has as his SOF
garden where he raises many variefies of exotic plants that |
worldwide, He also has a cooperative management training: W
local nursery as a portion of his SOEP. Mark's teachers are Clif i
Jim Gabrief. S

st W i s s ik 3 5 i i G
Alan Doan, shown with several of his feeder steers, is from RigheHt
He has as his supervised occupational experience program feedst:
steers, work experience in a meat processing plant and work:-ex
local farm. His vecatienal agriculture teachers are Delvert Cle
Rose and Joe Nunez. : :

rough 16911"3{5‘
3 competition
the:: K-M

Mario Garcia has made his first step into agriculfure th
and construction. He was a winner in the local project
since broadened his experience program by working ‘wrfh e
in their gardening and plant department. Mario's vocai::onal aq:l'ﬁ.‘i -
is A. J. Arscott, who advises Maric in his duties as Yice PTES' e
FFA, [Photos courtesy Richard Tolbert, Anaheim, CA, and Dr.

Poly ai Pomona, CA) :
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