Project construction is a practical way fo develop those
critical Ag, Mechanics skills according o Wynn Van
Ansdle of Colton, Washington, His student, Marty Becker,
s cutting some deck plating to be used in his wood
burning stove. (Photo courtesy of Wynn Yan Ansdle and
Dr. Joe Cvancara of Washington State University.}

Fqbricai‘ion and tractor safety are two very important
skills for Pete Jargenson {top} and Jay Jenks at Connell
ngi‘l School, Connell, Washington, Their vo-ag teacher
Phil Renz teaches critical skills via the learn by doing
method as these boys complete the roll bar instaflation
on Hle. school tractor, {Phote courtesy of Lyle Holt, Con-
nell High School and Ron Crawford, Department of Agri-

cultural Education, State Department of Education, Wash-
Ingten. }

Torque. it down tight Tracy! Tracy Olson of Colfax High Scheel, Colfay;
ington, is seen in the final stages of small engine overhaul. These and stk
Ag. Mechanic skills will erable him to eventually find a career in agricufhive;
(Photo courtesy of his teacher, Fred Cockle and Dr. Joe Cvancara of Washings

Display boards prepared by students help get the idea across to Vo-Ag i
dents at LeRoy-Ostrander, Minn, Mr, Richard Schaufler believes the realist
of the display is an effective teaching toal. [Photo by Dr. Curtis Norenbérg
U, of Minn.} :

{L-R] Sam Stenzel, NYATA Executive Director; Mrs, Pat Stenzel; J. J. L. John-

son, General Sales Manager, Ford Tractor Operations for North America; James:

W. Guilinger, President, NVATA. Ford Tractor Operations sponsors a dinner

annually during the National FEA Convention for vocational agricultural each--

ers receiving the Honorary FFA American Farmer Degree._The +e_ach.ers are
efigible to receive a Ford Tractor Power frain for instructional use in shop
classes, {Photo courfesy NVATA}
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Summer Opportunities? Some of you may say, “What
summer opportunities? I’'m on a 9 month contract; or, I'm
on a 10 month contract.” The number of states where the
vo-ag teachers are on a 12 month contract is becoming
smaller. Some of the teachers in those 12 month states even
say, “I’d rather be on a 9 or 10 month contract. Then T
would have more time for farming or other activities. This
might be true for some teachers, but the bigger question
remains: “Can the vo-ag program be adequately taught
without the sumrmer program?”

Since production agriculture js in full swing during the
summer months, can an adequate vo-ag program be taught
without supervision of production projects in the summer?
Since agri-business primarily serves the production agricul-
ture sector, can agri-business be adequately taught without
supervision during the summer months? Obviously, in some
states and some communities, this question has been answer-
ed, “Yes,” by those making decisions, However, 1 would
question the adequacy of that answer in most instances, I
firmly believe the 12 month program is necessary for an
adequate vo-ag program, whether in production agriculture
or agri-business. _

I’m also just as sure those decision makers were prob-
ably right in their answers, if their agriculture teacher did
not build the summer program around supervision of the
experience program and work with students. As one of the
articles in this issue put it, if this is not the basis of our

[FROM YOUR

; them agreed, we as ag teachers must be accountable for i

James P. Key

summer program, what makes our program different frog;
any other teacher’s program in the school? Many. of th
articles in this issue gave us excellent looks at different sidle
of this “summer opportunities” story, but I believe all'4

“Bob: R, Stewart

Itural educators are often
to explain why vocational agri-
‘teachers are employed for the
month period while most teach-
‘employed for nine months.
times the question is asked in jest,
st often it is a very serious ques-
he answer to the question may
ave m’i)'ﬁ'cations for the success of the
amm; -the supervision received by

summer programs. 1 think the best way to be accountabls’
through a good summer supervised experience program ati
other work with those students — high school and adul

THANKS

A very sincere “Thank You” is deserved by our friend:
at Lawhead Press for an excellent job of printing the Ag
cultural Education Magazine over the past 10 years. We ha
enjoyed working with Don Nichols, who did an excellen
job of coordinating the Magazine production for us. If 'w
had questions or problems, he was always quick to come
our aid. He has always atteripted to provide us excelle
service and we appreciated that. Thanks also go to Barbara
McBride for good set-up service for the past year, as sh
worked directly with the production of the Magazine.

This will be the last issue printed by Lawhead as we
had to go with a lower bid for printing in order to get the
Magazine out of the red {inancially. Perhaps Lawhead wil
bid for our printing contract when we go out for bids aga
In two years., ’ :

SUBCOMMITTEE

ommittee! of the Agricultural
n: Division, AVA, Research
was asked to examine the
t ‘information about twelve
programs of vocational agricul-
e committee reviewed recent
nd articles and also contacted
cad state supervisor in each state
k. to determine support available
hers in justifying, planning and

Thanks again for a good printing job, ~Fd.

JULY — International Agricultural Education —
Filling the World's Breadbasket

AUGUST — The Overworked Ag Teacher —
Determining Priorities

SEPTEMBER -— A New School Year — Oppor-
tunities Unlimited

ing: on the activities of their pro-

OCTOBER — Our Grassroots Comminity Rela-
tions — Parents, Advisory Com-
mittee, Administration, Legislators

NOYEMBER — Adult Education in Agriculture

— An Extension of Qur Vo-Ag
Program
DECEMBER — Horficultural Qccupations —
Learning to Beautify

ARTICLES

ring the past ten years, 20 articles
been printed in the Agricultural
ducation Magazine which related to
pic of twelve month programs of
onal agriculture. Most focus on
suminer activities of teachers, giving
of what teachers should do, how
hers spend their time or why a

TECHNIQUES OF JUDGING
DAIRY CATTLE, by Dennis A, Hari-
man, Blackshurg, VA: Dennis A. Hart-
man, 1979, 48 pages, $3.25.

Dennis A. Hartman’s book is an excellent
guide to help young dairy judges to im-
prove. The book not only talks about judg-
ing, but shows everything that it talks about
with the 125 pictures in it. The illustrations
show the parts of many all-American and
National Champions in Conatrast to animals
with conformation defects. The comparisons

make cattle
judges.

versity, Ithaca,

268

judging easier for the young

A complete discussion is given of develop-
ing a system of observation, taking notes, a
frame work for developing reasons, the basic
phrases required in reasons and tips on
delivery, The discussion is complete but not
wordy and is easy to understand.

Mr. Hartman is a Professor of Dairy Sci-
ence at Virginia Polytechnic Institute and
State University, Blacksburg, Virginia. He
also held the same position at Cornell Uni-
New York,
through 1977, Duririg this time, he coached

.program is important. Teach-
Supérvisors and teacher educators
phear to agree that summer activi-
of utmost importance to the
tion of a good local program of
onal agriculture.

40 different 4-H Dairy Judging Team
which averaged 4.1 in competition at natio
al and regional contests. He judged cattle at
more than 200 county fairs in New Yorl
and Virginia, and at several state fairs. °
This book will be useful for Vo-Ag teach
ers to train their judging teams, Tt will als
be valuable for students that want to judg
dairy cattle better, 1, myself, am going t
use what I learned from it in judging this:
summer, :

mbers of the subcommittee were Quen-
1 Christman, Peter Edgecomb, Robert
elley, L.H. Newcomb, Rosco Vaughn and
“wtewart, chairman.

Jim Key
7th Grade Student
Stillwater, Oklahom

1956

from
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by
Bob R. Stewart
Teacher Educator
University of Missouri

STATE SUPPORT

The next related activity was to de-
termine what types of help and support
were available to teachers from the
state department of education. Each
head state supervisor was asked to sub-
mit information from their state.
. Information was returned by 30 of
the 50 supervisors of agricuitural edu-
cation. Most sent reports, some sent
detailed statements or copies of guide-
lines which pertain to agricultural
education and, more specificaily, to
extended contracts and summer pro-
grams, Of the 30 supervisors which
returned a response, 18, or 60 percent,
indicated that summer program plans
were required at the state level. Four
additional supervisors indicated that
they strongly encouraged written plans
for summer programs and one super-
visor sent copies of “Guidelines for
Agricultural Education,” which implied
that summer programs were expected.
Mississippl has recently had state legis-
lation passed requiring that certain pro-
grams of vocational agriculture be on
an extended contract basis. ‘Of those re-
porting, 77 percent of the states re-
quired or strongly encouraged written
summer plans. Of these states, 14, or
47 percent, indicated that a plan for
the summer program was due in the
state office prior to the beginning of
the summer. The same number also
indicated that some type of summary
was to be submitted to the state office
at the end of summer. However, these
were not always the same states.

PLANNING AIDS

Several supervisors sent copies of
planning aids for teachers to use or
copies of guidelines and rationales to be
used in establishing and planning sum-
mer programs. The supervised occupa-
tional experience phase of the program
was most often emphasized in these
docurnents, The final reports related to

summer programs asked for the num-
ber of supervisory visits made to secon-
dary students and sometimes to adults.
The next most mentioned phase varied
between FFA activities and planning
instruction for the winter months.
Overall, the emphasis was on the plan-
ning of instructional programs and on
contact with students. This same thrust
was evident in the lterature review
mentioned previously,

NO REPORTS--BUT SUPPORT

Other interesting observations re-
lated to thie fact that 6 of the 30 states
reporting, or 20 percent, did not collect
any Information or reports from local
teachers or districts about programs.
They must leave the planning and the
supervision of the program basically in
the hands of the local schools. How-
ever, these respondents indicated that
they encouraged summer programs and
extended contracts and each implied
that they felt summer programs to be
important to all aspects of the program

‘of vocational agriculture.




SUMMER

N PRIORITY LIST
ow, no “Ag-Man” is going to have time to accop:

all_ the things he would like to do during the summeiozl;p}?s
going to have to handle it like so many others do, “py

tize.” A priority list on summer activities will vary ap;

by instructors i
and programs, but here are some of mige -
t ntine
Gary Grey which Pm sure you can identify.

Vo-Ag Instruc T
J7: Tt l. CHANGES OR IMPROVEMENTS IN i
s CURRICULUM: While they are still on my mind d 2
the §Ch001 year, I make notes to myself concerning possi
;ﬁzmtuolu;nd tmprovements. Rarly in the summer is g § he highly important to the
o previe :; ei"tv;si‘;lal aids .a,nd teachmg aids you would. ] rograni of vocational agriculturfa.
. o supphgs a good time to update [egg joes the taxpaying public
Plans where needed. The job I do in the classroom is v, 7 the same light?

l1Cmp<}rtam: to me. If thipgs run smpothly in the classré: ' iﬁfﬁér program can be very
rogl adeql‘late preparation, Ill enjoy my work mare, 't ar & the weather—a lot is being
:;E)I;neents will learn more, and I'll keep from getting gy s 3 but not much is being
* Bout. it. Although we cannot do
2. FFA ACTIVITIES: Activities planned in advan out: changing the weather, we
by your former officers, with the final touches put on’ should carry on more effective
your new incoming officers, is a good start. In-coming off grams in our communities
cers can learn a lot by being exposed to ideas ) ' pect to maintain our status as
graduating officers with lots of hindsight on sth teachers of vocational
program should be operated. A few days spe i re.
new officers will get the summer off to a fast start, e n'we as teachers of vocational
A ‘couple of well planned rﬁeetings for your chapte ceep OUr SUIMEr programs
based on “fun activities” wil] add to the enthusiasm of you ng- jeopardized? In shor.t, sum-
chapter, Including incoming ‘freshmen will help you get s can be both effective and
_know them if you can’t schedule time to see all of the ¢ if they are well planned,

individually before séhool. - into action, and publicized.

3. SUMMER SUPERVISION: Summer provide'g
great time to visit those members who are setting up pro
grams or building on existing ones. In rmy particular case

rch indicates that both teachers
o agriculture and school ad-
rs Tegard the summer pro-

As I write this in a cold Dakota February, it seems
that summer is far away. It is only with great eff,ort that I
am able to hide the fact from my students that T probabl
anticipate spring and summer even more than they do I’n’);
sure that all of us look forward to tthe summer mohths
and for a variety of reasons, Summer tends to sigﬁify thé
end of anotht?r school year, the Preparation for a new,one
2 quiet vacation, a chance to reorganize and maybe just a:
time to take a breather. Needless to sa , an “Ag-Man,” en-
thusiastic about his Job, is kept hopping and never see,ms to
se€ an end to the constant challenges and opportunities which
occur during the school year, In ;ny SIX y

ears of teaching, no
two years have yet even com ing similar in
e close to being simi
challenges confronted. ¢ far in the

I I seem to be complaini i i
7 plaining at this point, I am not.
Pro})ably two of the main reasons why I contin,ue to. teach
lajie. one, T .feel I'm filling an important role and two, I
ke the variety of tasks involved in my occupation, 'lihe

most variety really begins in the summer months for me, and
A 3
you some of the things T have

I_wou]d like to share with
dlscostred about summer opportunities,

First, I feel everyone in any
or adjusiment to their job sch
that is what the summer mo

SWELL PLANNED

: § of vocational agriculture in
wha éarry on twelveé month pro-

are required by the Department

upational Education and Tech-

occupation needs a change
edule on a regular basis, and

nths do for the ag instructo
T.
The summer months should be a time of refreshing activities

1z:}r:d'plefnning that bring you into the new school yeay en-

p usi?.snc .}alnd prepared for your job, If you find yourself
reading the opening of school, it might be wise

how you spend your summer, B e e to cvaltuate

really need to see during the surnmer. Never try to Immit

: L ‘to their school administra-
your on-the-job supervision ouly to the summer months

d: 'state consultants copies of
t Plans for a Program of Voca-

SUMMER ACTIVITIES FOLDER

My attitude on the day after school is out j
much toward finishing last year’s business as lico lihlilncjltirfo
about.the new school term to come. I start this task bg
sear_clr‘npg through my files for a folder marked “’S-umme)li
Activities,” which is often filled with notes to m elf. Tn this
folder I find a variety of ideas that haw od o

: ) 3 e crossed my mind
during the winter which T felt would improve my pr}c;gram.

Tt is wise to remember that we are gifted with extended
contracts and that many times our Programs are more close-
13" evaluated during the summer months than at any other
time. .A constructive program carried on during the summer
can give you a lot of good publie relations with the students
community, and administration, Remember, not onl tcjn
k.eep them informed about what you are d:):ing butya_iso
give them definite plans about what you are piann’ing to do.

of each year,

n:completed, the written plan
lude a daily list of activities to
performed during the entire sum-
 suggested list of activities is out-
ot the form to assist the teachers
mning their swmmer programs.
ist includes the following:

School Youth

upervise projects on the farm

sit prospective all-day students
‘Locate and secure livestock for
year’s projects ‘

\id project record keeping

- Hold demonstrations on improved
ltural practices

. Visit prospective Co-op students

tance and supervision of students should actually be based on
t}.mf individual student needs and nét on filling a quota of
Vi§its. ’ o

4. PROFESSIONAL IMPROVEMENT: If there ai
classes being offered that will help you increase your skill
by all means try to schedule them in. The old saying,
ah."eady know more than I can use,” is only an excuse to.
shn?k your professional duties, Getting the opportunity {0
be mvolved with others in the profession can be a rewarding’
experience. The ideas shared in workshops and conference:
can be a big boost to your morale and program. Instructors:
seldom appreciate students who “do enough just 1o get by,
but sometimes we are equally as guilty of this type of
behavior,

(Concluded on page 277)
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Vo-Ag Teacher
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g. Locate and arrange suitable work
stations for Co-op students
II. Progranr Planning

a. Collect teaching materials—Iinsect
specimens, grasses, bulletins, livestock
materials, pictures, graphs, crop sam-
ples, miagazines, etc.

b. Order or arrange for film strips,
slides, and training films needed for
classroom instruction

c. Make departmental budget

d. Make surveys to collect informa-
tion for building or revising Long-
Time Program and Annual Teaching
Plan .

e. Make plans and prepare material
for an educational exhibit at. fairs,
shows, etc.

f. Revise or build Long-Time Pro-
gram and Annual Teaching Plans
II1. Facilities {physical)

a. Gheck shop inventory and secure
new equipment

b. Rearrange classroom and shop

c. File reference materials

d. Improve appearance ol classroom
and shop

IV. FFA

a. Participate in district, area, and
state meetings
b. Participate in FFA officer training
schools
c. Gonduct summer tours or en-
campments
d. Conduct local chapter meetings
e. Meet with advisory committees
and other groups to plan youth activi-
ties
V. Adult and Young Farmer Educa-
tion
a. Assist farm people in setting up
_and carrying out insect and disease pro-

“sgrams of crops, livestock, and poultry

b. Conduct tours for farmers to ex-
periment stations, demonstration farms,
and other places where outstanding
agriculture improvement work is being
carried on

c. Visit farms, assist with improved
practices, and individual problems

THE 3 P's OF AN
EFFECTIVE SUMMER PROGRAM

d. Hold demonstrations on needed
improvement practices

e. Meet with the advisory council

f. Plan adult and young farmer pro-
grams
V1. Community Development and
Work with Other Agencies

a. Perform community service work

b. Participate with other agricultural
agencies in planning and conducting
community projects for the improve-
ment of agriculture
VII. In-Service Training (non-credit)
—District, area, or state meetings
VIII. Summer School (College
Credit)
IX. Other Activities

a. Prepare necessary reports

b. Prepare program publicity—news-
papers, radio, magazine, television, etc.,
with service club programs

¢, Take time for vacation

PLACED INTO ACTION

The effectiveness of the planned
summer program will depend mainly
upon the efforts of the teacher of voca-
tional agriculture, If the planning is to
your satisfaction, proceed with placing
your sumrer program Info action.

Involve everyone-—students, farmers,
ranchers, agribusiness people, school
administrators, and other comiunity
leaders—with the summer agriculture
program. Action on everyone’s part will
provide for better community relations
between the school and the general
public.

Remember, Ineffective timing of
summer activities makes the best laid
plans go astray. By all means, stick to
time schedules as much as possible.

PUBLICIZED
Continue your public relations pro-
gram inte the summer months. Use ail
communication channels available to
you in order to inform the community
of the summer program., Remember,
the more the program is publicized, the
more the program will be recognized.
(Concluded on page 285)
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~ have been

v
Clark W. Hanson
Teacher Educator
South Dakota State University
Brookings, §D

“Johnny canw’t read! Susan can’t read!” A icommon

statement heard in many faculty lounges across our country. .
Discussion as to who failed to teach Johnny and Susan to

read has raged on and on. Crash programs such as Title One
initiated to correct the problem. Vocational
agriculture instructors should be well aware that students
with reading difficulties are enrolled in vocational agri-
culture classes and if they want their students to have suc-
cess in vocational education, something must be done about
this problem.
THE PROBLEM

The South Daketa State Board of Education recognized
the same problem and reacted. All teachers graduating from
a secondary teacher-preparation program in South Dakota
must enroll in a “Teaching of Reading” course. This re-
quired reading course includes agricultural education majors
at South Dakota State University, One of the results of
the reading course is an increased interest on the part of
agricultural education majors in developing reading aids for
their students. Another major impact on the ag-ed majors
is the recognition of the need to monitor reading levels of
vocational agriculture instructional materials,

Peter Incardone, in a December, 1978, Vocational Edu-
¢ation article stated, “No instructor should be mote equip-
ped to render assistance in such 2 key area of reading than
a vocational teacher.” No one can honestly” disagree with
this statement. Vocational agriculture instructors can stress
reading in agriculture courses, but must be aware that the
student may experience frustration as reading activity in-
creases. When this occurs it could be that the reading level

of the material may be inappropriate for the student’s
ability to read.

WHAT CAN BE DONE?

The vocational agriculture instructor may not make big
strides in improving Jobnny or Susan’s reading ability, The
instructor, however, may assist the poor reader by matching
the reading ability of the student with the reading level of
the textbook or reference.

Do you know the reading level of your current text-
books? Is it possible that students’ discontent with reading
is the mismatch of reading material and the student’s
ability to read? :

There are a variety of methods for rating the reading
level of printed subject matter. Contact your remedial
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INTRODUCTION
1d yoii. ‘ever wonder what would happen -— would

A response might be, “Well, the text I'm currently ug
is the only one I know of, 50 trying to locate something o
is futile.” One solution would be moving the instruet;
unit to a later year and capitalizing on the students i,
proved reading ability. Another could be to rewrite.
“key” concepts to be learned through reading and to Provid
reading guides for the students. : :

ANOTHER ALTERNATIVE
'The instructor should not underestimate the value
written materials with numerous illustrations and Ppictie
The written copy may possess a difficult reading level,.
the pictures and illustrations may be the key to learnin
vocational concepts, The statement, “A picture can be wo
a thousand words,” should not be overlooked. It could
that a good illustration is worth two thousand words,
One of the contributors to our classroom discipline
problems is unrealistic requirements placed on the studéi
reading ability and comprehension, and insufficient practi
hands-on experience, The value of reading materials can
enhanced when the sense of sight is combined with classroom
discussion and practical application of knowledge.
Examples of common reading materials for high schiool
vocational agriculture students and readability levels '3
{(utilizing Fry’s “Graph For Estimating Readability’*)':

aymde-"’i‘f school administrators did_ not favor year-
stograms? As a matter of fact, summer vo-ag may
of 'ﬁaradox that politicigns: only dream of; that is,
ét.)i‘::'i'n'- office without majority supp:rt.

ty:years ago Webb (4) reported, “Only forty-four
f Missouri administrators (felt) the summer pro-

11971 companion study of principals and superin-
‘Nebraska, learned that only 34 to 47 per cent
nding upon school size — favored year-round em-
t for the vo-ag instructor.
ef review of research suggests that lack of support
wi-two basic reasons -— unacceptable activities
ina qﬁate articulation. Researchers through the years
reported rather consistent concerns, and iack.o_f support
strators and others for a myriad of activities con-
by vo-ag instructors during the summer months,
early as 1956, Fssman (1) enumerated more than
h ' ‘activities being conducted by Nebraska vo-ag
The teachers themselves believed that they should
‘¢ time with prospective, high school, young farm-
nd adult students; in community work; in needs analy-
nd in supervision of experience programs. Tllaey felt
/ere: spending an unwarranted amount of time on
1 and shop facilities. '
My concerns were recently rekindled'b-y' thfa c:f(tenm've,
complete list of suggested summer aclivities in Co-mmg
Agricultural Education. If, as we in vocational agri-
Ve always maintained, instruction must be year-
because agriculture is year-round and there are aspects
ulture unique to summer months, thgn we must_ff?c_us
hose uniquenesses. We must emphasize the activities
ted thereto, -
USTIFYING YEAR-ROUND INSTRUCTION
h éirgument presented for vo-ag instructor employ-
nt should be tested against this question: Could the same
e said on behalf of the social studies, speech, math,
sh and science teachers? Many summer activities on
o-ag teachers’ lists, such as ordering, inventorying and main-
upplies and equipment will not withstand t.he test.
must be accomplished by other teachers durmg. the
00l year, On the other hand, many problems in agricul-
'fb’duction, processing and distribution, which are to
ught in a vocational setting, are most prono-un(.:ed
ng'summer months, They cannot be recreated during
cademic year. Local plant and insect problems, crop
dnd lvestock Pests and diseases, mechanics, weather damage
arkets cannot be compressed into the school calendar.

consists of reviewing reading materials for length of sen:
tences and the number of syllables in words. The shorte
the sentences with words containing few syllables the lowe
the reading level.

*Edward Fry, Reading Instruction for Classroom and Clinic, (NGW
York: McGraw-Hill, 1972), p. 232,
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éptable and Upa}c?ceptable
~ Summer Activities

by
James T. Horner
Agricultural Education
University of Nebraska, Lincoln

fger :instruction in vocational agriculture fall by .

hers justified twelve-month employment.” Viterna -

James T, Horner

CRITICISMS

Major criticisms of summer vocational agricultural
instructors and/or programs have been reported as foilov\'rs:
too much time spent outside the local community (e.p. trips
and fairs}, not enough time spent working wlth.students,
poor organization and use of time {e.g. sl.lep Iqalntenar}ce
and personal work) and inadequate plar'mmg with and in-
forming the administration and community.

In 1976 Robinson? reported that 151 Washmg?on VO-ag
instructors spent only “20% of their summer working hoqrs
on their students’ supervised projects,” and “a.lmost.as .much
time, 18.1%, going to fairs and shows.” Webb ha‘d Ir_lclhca.ted
earlier that Missouri administrators, “saw little justification

for teachers spending time with shows and fairs outside the

local comimusnity.” He said, “Evidence ind'ic.?ttes that surumer
programs must be strengthened al"ld. administrators must be
informed as to your summer activities.” Furthere he con-
cluded that if supervision of experience programs is the pri-
mary reason for teachers being f:mployed during the summer
time, supervision must be provided, Man)./ teacher activities
outside the community, regardless of their apparent merit,
must be de-emphasized or eliminated.

ACCEPTABLE ACTIVITIES

. . t
tudies have shown consistently that the highes
:r?o:iefy acceptable activities desired in a summer
ve-ag program center around students (prospective,
high school and adult) within the local community.

‘Group and individual instruction.in agri(%ultura.l content
and leadership rate high. Community service and public
relations activities are accepted, as are self—lmproyement
activities which relate directly to improving the local instruc-
; OgraI. .
uona‘ll\fsi;}%ta reported in 1977 that the_Qregon voca‘c_lor}al
agriculture teachers rated project supervision as top priority
for the summer phase of their program. Robinson expressed
the view that the vo-ag teacher should spend at least hafdjf of
his summer hours in the broad area of student supervision,
Three-fourths of the Missouri administ'rators felt that forty
to eighty percent of the teacher’s time in summer should be
devoted to supervision of students’ experience programs.

(Concluded on page 287)
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Publicizing and Communicating
Summer Priorities

by Although the vocational agriculty

M. ]. Cepica teacher may work hard during
Teacher Educator summer and feel his summer progr:
Texas Tech University is accountable, there are three areag
Lubbock, TX must not neglect in order to Insii
public acceptance and support of ]
summer program.

PUBLIC RELATIONS AND
. . PUBLICITY

Program P| lanuing (revise or develop In reviewing the literature and ha
annual teaching plans, long range plan- ing conducted research in two stat
ning, develop ca?endar activities for the concerning the summer program of v
year and qoordm.ate with _adminz'st'rm cational agriculture, I find a particﬁl.
As I reflect on summer program pos-  fion, collect teaching materials, fieaelop need for improving ,pubiic relations s,
sibilities for the vocational agriculture id"f’ﬁ arimenial budget, meet with ad. publicity. In many cases, the summg
teacher, a multitude of activities and ' visory council.) program is misunderstood because
responsibilities come to mind. So much Adult and Young Farmer Education the failure of the teacher to “te]] k
so—it is tempting to sit back and (Plan and conduct educational pro- story” through the news media ay
proudly say, “Look what we are doing grams, conduct tours and field days, personal contact, :
in vocational agriculture.” But at the conduct on-farm and agri-business

same time, a sobering thought enters  wisits. )
the picture:

Professional Improvement {Short
courses, college credit courses, state
sponsored workshops.)

epica

COMMUNICATION
Conducting FFA Activities (Con- There_ls an expr;:ssed nde.ed for mor
duct local chapter meetings, supervise ~COTIRUNICation énd coordination W]
Less than one-third of the states zp, members at district and areq 1€ School administration concernin
in the nation now have 100 per- meetings and state convention, conduct = H€ summer program. School :’:1dm1m§
cent °’|f*“|e"; P"°hd“°'l"°“ ‘I'°°";'°"“' summer tours andfor encampments, E‘ratois 1(;10.- not want to dom;)nate:o
agriculiure tedachers employed on a participate in FEA officer training run” the summer pregram, but tI}
twelve month basis, schools. ) want to be (and deserve to be) in
I v Facilit d Faui formed. Weekly summer itineraries ar
In Texas and other states which con- mproving Facilities and Equipment extremely important. '
duct year-round vocational agriculture (Complete myentory  of tools and

The First Summer—
Critical For Vo-Ag
Teachers

by

Roscoe C. Vaughn
State Supervisor
Division of Agriculture
NM State Dept. of

Vocational Agriculture

Paul R. Vaughn )
Teacher Educator an
New Mexico State University

competencies to include only tho}je
which were absolutely essential, the
teachers then developed a short statIe-
ment explaining each competency. 1n

ho”ld a fzry -year uvao 1 1 € tf'the major reasons
; : rst atz«mal tance mlght bf: one o )

b dyln ducfing the fOr a high turnover raie Of f]rSt‘ ear
1er e aoing > ' }‘

. ]ly hzfugust. Should,' he/she teachers m the state

of iU -

. ! l-
. i DONE dition, a list of resources was deve'
lans? Supervising WHAT COULD BE additio ;. ¢
glg;zjmf experience pro- TO SOLVE THE PROBLEM? oped whld} would aid tl’;e tceiisher n
tiggld the firstyear teacher At a joint state staff meeting, ﬁtwss accomplishmlg the Cfgif;e i:vie\f\;'e d by
TS ; i 1 € booklet was .
Lo er planning FFA ested that one solut19n might The .
e ii;ﬁzlryinpg equipment? Stl}11gegdevelopment of a publication which 4 educators and state Siﬁer\;:;ﬁ'
73 'Ugr the beginning teacher the teacher would always hz‘lve on hand Following this -flnal edsélrég,t ; lfuted -
o df ring the summer just to and which would provide direction and book was published anc ;fl T e i-
i '?nt ed with the commu- guidance during the first year‘of‘ teach- all first-year teachers in ) 3 each. o i
6’;1 zgout an edvisory commat- ing. It was felt that if an outline of '}clhe teacher educator }’:hendvlg eg e

at:: - ki . Trat- teacher first-year teachers durin .

: Iy to begin thinking ctivities that a first-year the year p )
tabloifhi:g ﬁne? Isw’t the sum- zhould be doing on a molflth'bY'm‘m;lh mer to explain the bookl;_att ;:tieaé‘if;i
SLan, ) ; . ; first-year teach- blems and concerns o .

: her needs to begin basis was available, thﬁf lirst-year pro )
ngn.z];eu';ffjmin g Fall livestock "~ 19 begin organizing during the workshop wa; hdfhattiaiﬁ;flrﬁggt
ringior ing year. i in order that the

state reports due mmer months for the upcom " tion in ;
t‘hri?if:::gi?yi‘hese are all ques- EIl'lhis “first-year teacher h.andbook meet to share common concerns an
hich: often plague first-year vo- . 14 2lso contain information abc;u;
al agriculture teachers and make where a first-year teacher could go fo
irst few weeks of employment a help.

problems.

BENEFITS OF THE HANDBOOK

programs, the importance of the sum- €quipment, secure new equipment and

mer program is not taken lightly. Re-
search results from a study conducted
at Texas Tech University in coopera-
tion with the Research Coordinating
Unit of the Texas Education Agency,
testify to the fact that the summer
phase of the total program is extremely
important. So what is to be accom.
plisked during the summer to merit jts
high importance and insure an account-
able program? Nine priority areas have
been identified through the above men.
tioned study with regard to summer
activities, They are as follows:

Supervision of Occupational Experi-
ence Programs (Project supervision of
in school youth, locate and arrange
suttable work stations for co-op and
farm  placement students, locate and
secure production projects for students,
supervise project and record keeping.)

Work with Prospective New Stu-
dents (Visit new students to orient
students and parents to the program,
assist in planning occupational experi-
ence programs.)
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supplies, do maintenance on equipment,
improve appearance of classroom and
shop, filing of reference materials. )
Public Relations and Comumnunity
Service (Participate with other agricul-
tural agencies in planning and conduct-
ing community projects for the im-
provement of agriculture, perform
school and community service work,
prepare program publicity. )
Records and Reports (Update rec- -
ords and make necessary reports.)
When considering the nine priority
areas, one could hardly say the voca.
tional agriculture teacher is lacking for
summer activities and responsibilities,
We might speculate he is sustaining the
same rigorous schedule many maintain
during the regular school term, How.
ever, the summer program is, in most
cases, the most misunderstood part of
the total vocational agriculture pro-
gram, In some instances the cotnmunity
may not even he aware of the duties
and responsibilities of the vocational
agriculture teacher during the summer.

COMMUNITY INVOLVEMEN

‘The community should be involved
in the summer phase of the vocationa
agriculture program. Adult ‘Ineetings
and special educational programs, dein-
onstration plots, and involvement of
community and agricultural leaders ‘in
planning the total program should by
explored during the summer. The vo-ag
teacher is a leader in the community
and should demonstrate his leadership
through involvement in civic organiza:
tions, church groups, the Chamber of
Commerce, or other commuiiity orga+
nizations and activities. '

The summer program proves to be a
strong and viable part of the total pr
gram of vocational agriculture. The.
hard work and dedication of the vo-ag
teacher makes this possible, The nine.
priority areas previously mentioned’
must be addressed to meet the needs of:
the program, and publicity, communi
cation, and colpmunity invoelvement:
must be present to insure the program’

strength and viability. 69
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i i - ER VISITS

experience. A second suggestion was that, in ad AND .THE SUMM e
OXP de b teachers have
‘dition to the regular visits made Dy The f1rst-yea1j teach, -
tate staff members during the school . 4 11.t the visit during the summl
ESSENTIAL, BUT S;r the first-year teacher shoul.d be and the handboqk have been ext_rem;o};
OFTEN MIéSING )\(]isit,ed by a state staff member prior to helpful in planning and prf]:parlﬁg For
funateiy the young teacher is the beginning of school and as close as the beginlniﬂg_ of the schoo y:a 'first_
Iy. not cont}acted out in the field possible to the initial emplOYmebTI!t dattz the first time 1nhmanY %ﬁ'ﬁ;ezv r}?is Ther

Lo i i i 1l her has su

] the answers until the g, oolutions seemed_ plausible, a year teac ! ]

h ;Zr; boefgin:Bi then, the teacher the joint state staff decided to put both monthly program ‘of 11I$trfl$tli);:e E:‘;ri
ave gotten off on the wrong foot .\ “orro oy outh'ne oi a’f)let sutl}"f:-,cglta‘,lte office by the
become confused, o e k“;"‘;?f?: DEVELOPING THE HANDBOOK Z;olgli:{"g tfle summer, Other state reports
uraged. He/she fails to ma AND MAKING VISITS

. . ¢
- . i i due during the first part o
o qigﬁn’;zie The development of the flrst.-year S;Z‘t 5‘:}32?31 ;faiar o Vge e
o OfE;?l I‘eta d}(’;}fec; %ﬁ.lay feave teacher handbook was accomplished o by ol the fst-year oen
tarts. e tea

- - 1§ grant furnished by the . s a marked im-
ie profession with the distinct im- %é?vu%&eiiz?%tie Department of Vo- the state. ;I‘E\I;Se :i%fii:;:t few years and
ion that it is a job that can only cational Education. A selected group-of vaem'endicatioﬁ that these first-year
€ handled by a superhuman effort. ocational agriculture teachers (includ- 1s aﬁ . are better organized at the
This late contact by state staff mem- v experienced and first-year teachers) ~ teachers { the school year than those
as been of special concern to agri- megre Erought to the campus of New begi}ll'lnlngto
ol educatars in New MGIXICO. ‘L\;Iexico State University and charged in gt et(f 2:a:ff members have found that
a small state Staf_f and a large ith the development of the hand- & f the advantages of the summer
id ‘area, it has been virtually {mp(;f- ‘l:ook The teachers began by selecting some o clude: (1) more time for indi-
ible for the ﬁrSt"Year,t?aChers m the com'etencies, on a month-by-month v}sd1ts 1111 onsuitation with the teacher,

€ to receive the in-d“”dual atienton basif which they felt the beginning vo- VIQ u;o:e accessibility to administrators,
o r;utghht Ileedhi‘;;zagrilf If:;ri:az“fr;;: catio,nal agriculture teacher should be *) (Concluded on page 281) ‘
O €1Y Tead N

EARLY CONTACT IS

CONCLUSION

. s i f
this initial lack of summer assis- performing. After refining the list o
1
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FEATURING

by
Victor Bekkum
Agriculture Engineering Department
lTowa State University
Ames, T4
and
Thomas A. Hoerner .
Agriculture Engineering Department and
Agriculture Education Department
Towa State University
Ames, ITA

What are your facility improvement plans for the sum-
mer? Does the classroom need additional chalkboard or
space? Perhaps storage for reference and
audio-visual material is top priority. How gbout the agri-

cultural mechanics laboratory? Is non-gkid éurfacing used

on the floor around the stationary powér tools gngd benches?
Are there sufficient electrical outlets on the walls and elec.
trical drops from the ceiling? These are only a few of the
items to think about but the important thing s to make
appropriate plans to implement the needed Improvements
for the upcorming school year,

A recent study at Towa State University provided up-
to-date recommendations for facilities for production pro-
grams of vocational agricuiture, The minimum recommenda.-
tions were developed as a result of data collected from a

The minimum recommendations and ratings of importante
were used to develop a facility evaluation technique which
was [ield tested in twenty-five cooperating vocational agri-
culture departments jn the State of Towa, The information
will be useful in determining areas in need of improvement
in existing facilities as well
ning new facilities.

Figuré 1. Agricultural Classroom — a minimum of 900 sq. f. js recom-
mended with 60 sq. #. of chalkboard space, 40 5q- ff. of bulletin board
space and 84 linear feef of shelves for storage of materials,
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TJRAL MECHANICS LABORATORY

l.tural mechanics laboratory as iElustr'ated in
= necessarily the largest vocational -a.gnc‘ulture
- nege no doubt, most costly. The utlhzat.mn of
.'.'.a-na:with safety in mind is paramoun? in any
arectit:}nal program, ‘Often, relatively minor im-
ferms of cost and effort will ylelFl great bene-
idifie learning experiences in agrl‘cultm:al' me-
}‘:l belowing list of facility items and minimum
':ftions provides guidelines for improving the agri-
] echanics laboratory.

iy I 1"'hting — 80 foot candles at benches. ‘
Jlf;gctricai outlets — 8 feet, maximum interval
actri bus ways

lectrical overhead

ool storage space — 140 square feet

ench space — 100 linear feet

Diust collection .

‘Welding and carbon monoxide exhaust

Sﬁ'mp type dr.ain

‘Compressed air outlets — 5

FACILITIES
IMPROVEMEN

;:nS_-t_I‘ ot

£
CLASSROOM

The classroom (note F igure 1) is the center of teachyy
activity in the vocational agricultuie facility and requ
due consideration when improvements are to be maj.
The following is a partial checklist of itemns and minim;
recommendations developed as a part of the study pre
viously mentioned.

-——Table space — 2.5 linear feet/student
——Storage space — 84 linear feet (shelves)
——Magazine racks — 22 finear feet
——Chalkboard — 60 square feet
~—Bulletin board — 40 square feet
-—Lighting - 75 foot candles {on the tables)
— Electrical outlets —— 8 feet, maximum intery
—— Floor tiled or carpeted
——Acoustical treated ceiling

Room size and location, since and number of doors 3¢

- round fault circuit interruptor
also important items to consider, however, these geners]

outdoor outlets) .
(around rmachines, benches,

In conjunction with the classroom are three additiona
areas. These include the classroom faboratory, classroon;
storage and office space. The classroom laboratory ma
part of the classroom or 2 separate
feet of counter Space at a minimum
of gas, water and compressed air should be provided. T
lighting, floor and ceiling should be similar to that of the
classroom. Classroom storage is usually at a premimum:
most vocational agriculture facilities, A separate room’!
desirable with 110 linear feet of shelves in addition to that
provided in the classroom, The office should be a separal
room from the classroom and telephone is considere
necessity. Lighting on the desk in the office should he at

Non-skid surface (arcund machines, bench.es)
P for tools and supplies is of prime im-
'zlg;ziate rroom for each is desirable .althouglh
e area with plenty of shelf space for storing tools
p - will suffice, Two-level storage may provide
for supplies. A staircase with a handrail is neeg%(:}_g:z
& convenient access for such areas and meet

OUTDOOR AREA

& outdoor area adjacent to the agricultural mechanics
ry. ¢an provide much needed open space for ap-

‘Floor sealed concrete y

proved projects or machinery used in teaching, note Figure

3. Based on the study a number of items should be considered
i ve this area.
© 1mpro‘i,§pace provided —— 1200 square feet
— Hardsurfaced — 1500 square feet
——Roofed area — 500 square feet
—Fence or wall — 8 feet high
—eump type drain .
_Loading ramp — 10 feet wide
_ Entrace gate — 23 feet long

SUMMARY

What facility improvement.s are on 31(0ur 51:11;11;:3
priority list? Use the checkli,?t to identify problem a(‘rje s and
decide which ones are f{easible for the su]rltmllerit o1 er
making improvements in the classroom, agncuhura e
chanics Iaboratory and adjoining outdoor area. T L0se i{ Ze
affecting teaching and safety deserve top cons1de?a.t10n£n anﬁ
in mind the recommendations presented are minimu

~ you may need to go beyond the recommendation indicated

to meet your specific situation.
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OUTDOOR EA

i f area adjacent to the
i Area —= provide 2100 sq. . o
;:guﬁeiil Ol.u:g.oc;;r ar:?:roves project work; at |eas+d| 5(;!\) fsq. ‘E:. oo;f ‘::ﬁ
ga should be hardsurfaced and 500 sq. ft. roofe . enc
ir:)eu!d provide security and is asthetically more pleasing.

or above 80 foot candle level.
(Concluded on the next page)

NTINUED SUMMER PRIORITIES

PREPARATION OF FACILITIES AND EQUIP-
This is an important part of preparing for the
ng year, but is often over emphasized'a,nd requires too
tirie. Don’t find yourself being indispensible on thli

nd ways to secure help — possibly from custodia
t student services, Try to plan for some of t.hg v.vork to be
e urlﬁg the schoo] year, if it is not ¢ssent1al right a,wa');i
tting verything off until summer is. a good way tol spen
of your time indoors, or not being ready for the first
lasses.

YOUR RECREATION AND LEISURE: _Thls n
cases should not be the last item on your llst,,and
ely should not be confined to only the summer. I'm a
at believer in “mini-vacations” such as weekend trips and
out with the family, It is possible to tho‘rougi:ﬂy en-
&% job so that no other form of recreation may be
edi T feel, however, it Is very important to get away
1 the classroom on a regular basis to get a different per-
SPective on your job. Moments when Tve been away from

Figure 2. Agricultural Mechanics Laboratory — the facility area should:
be at least 3000 5q. ft. with 1700 sq, f. of open space. The overhead':
door should be a minimum of 17 #1. wide and 14 ft high to allow:
the entry of modern machinery, : :
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the “grindstone” have been my most C:reative Inen,tall?r(;1 1 ;Krdl
also mindful of my constant companion, tea:che.rI shal s i
variety of other titles associated with my wﬁfe. davctzf s
covered as many before me that metitlng t”e nee E of ! Z
family insures that I have a peacelfu} castle” to se; lreag
in at the end of a long day, IF is important, as tha ntirz
mentioned, that you consider leisure time duri]ng h: e e
year, but especially during the summer months when ¥¢
schedule is more flexible,

SUMMARY

These few thoughts I have penned are by no mea,rﬁ a
guide book to planning your summer. 1 do hope tha; ia:;
reading this you can relate to some of the concepts Dave
discussed and perhaps can Cc})lnsld;:lr i()nllf;ec;f i;h:;;riznzinis il
i own planning. The thought to k ‘
gnfxﬁ:;‘ activlzties ar;g something to be }:)lanned in idvasgg
and not solely in the month of June. Enjoy and pu; Iocgi{ i
use, these fleeting summer months and the best of lu

each of you 69
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- NCES
.%;Izﬁggeneumhips are in;lportarit w(;:lits
ssed in the vo-ag studex}t s deve opm h,
ttefs' ncing activities are important in the
o oL 1I1ak and in 1946, these vo-ag students
o (')f" V}:O.ie so many other future farmers have
- wct?.rsll('r.ad \llvill continue to do in the future, these
€ .past.;

It metal and woodshop projects to sell in raising
ullt mela

AN FFA CHAPTER'S PAST IN PICTURES

by
Steve Forsythe
Graduate Assistant
Oklahoma State University

PICTURE ITI—RECREATION
Recreation has always been an important part of:
FFA where students worked hard but had time

also. One type of fun for this chapter was the
Milkin’ ** contest where sweetheart ¢

expertise at manual manipulation !

to enj
Annua|
andidates displayeq

Prior 1o coming to OSU to do graduate work, 1 taught
vo-ag for 5 years in Texas at Ysleta High School. T was able
to research the program’s “roots” with facts and photos, T
have tried to bring out in pictures many scenes representative
of thousands of happenings across the U.S. that oceurred the

past fifty years as related to the FFA Chapter program of
work,

PICTURE I—COOPERATION

Several thousand vocational agriculture or
Hughes boys” began “Learning
cation after the passage of the
This first class of agriculture sty

1923 E1 Paso County School Yearbéok, This vo-ag unit
evolved from the cooperative efforts of interested students,

barents, and school officials who took advantage of school

funding. (Notice the girl student, second from right.)

“Smith-
By Doing™ vocational edu-
Smith-Hughes Act of 1917,
dents was highlighted in the

PICTURE IV — PUBLIC RELATIONS

Each year, chapters across the country concentrate:
maintaining strong public relations. Tn 1975, 5 welcome g
was constructed on Highway 80 East of El Paso, s

VII-PARTICIPATION IN STATE
' NATIONAL ACTIVITIES

ne has probably varied Eittle_over the years as
| FEA Week rolls around. Advisors and c'hapte:r
: Fife have gathered in the mayor’s, ccl:m;nt}f Ju%'gpt? ;
offi ccept a proclamation declaring
h'eifif::n;oc:mm}fmity? El Pase’s 1962 mairor, I:i}}?h
er signs a proclamation as members proudly waitch.

i

AND

PICTURE TI—-CONDUCT OF MEETING

After the formation of the National FFA in 1928,
hundreds of individual vo-ag units began charter procedures
within their own states, On May 1, 1930, the Ysleta vo-ag
program became an active FFA Chapter and invited other

rural county youth to a special meeting and barbecue to
celebrate their organization.

PICTURE V—SUPERVISED O

EXPERIENCE PROGRAMS
The SOEP has alwa

JRE-VIII—LEADERSHIP ‘
0'11;:; ‘places and doing things that develop leadersiaélsg
aracter and potential is what these 19§2 Texas rEeTate’s
doing; They participated in the -hlghhght olf eac : 5

year“the State FFA Convention! Thfa_hves of many
people are affected each year in a positive way as was
se 6f these two FFA members at Dallas, Texas.

PICTURE IX — ALUMNI RELATIONS N

The local FFA Alumni can support a chapter ml i Ay
ways., Alumni members assist each year with the loca
Project Show and Sale at Ysleta.

' — SCHOLARSHIP _
PIG?ES Edeiilogr?lent and encouragement f)fd'sg}:lolz?‘]rsahrllg
was one of the many goals aspired to by t.he 131 ivi uvariew
the FFA in times past. This was accomphsi:; mn aFarmerS
of ways in the local programs. The Ysle_ta ouglg ers
group has established a 35(}0 S(illlolarsél}llg t:re fn ez‘gi; d

servi raduate. Here
ﬁiﬂi{v Z)p;lifaiﬁrr:;maidginterview students fc?r the honor.

' — MMUNITY SERVICE
PICI\‘JEEAE; fitudergso frim grass z?nd shrgbbery larc;;md the
school as a part of their community service p’mJ;fO r o

All of the divisions of the FFA Ghapéers fnd o
Work have been important in the past b0 years
remain so for the future.




HOW TO START OUT
ON THE RIGHT FOOT

John Knipp
Vo-Ag Teacher

% | SHOP SAFETY DEMERIT

i kT SYSTEM

SHOP C. When requesting materia]
. was syt "
After the classroom was in shape, the the bar: :r?mi?g:fr? " mote th

big job was ah - » and I
Joh ' area. Whatsvjaseif Si ELZ;O%E S’?Ep also prepared with reasons oy by
K - . . . r e i B
e ?ﬂfloﬁv ing d11_5t outlines the procedure EF;Z;S‘; C?Izlerg?)uesm hone.c' - : William C. Harshman
ollowed in fixing up the shop: . . W when' dey Vo-Ag Teach
. S p: r ¢ 9 ‘
When a begioning or experionced 1T got rid of all the tradh, ;r:)gt gvgli}; I;I?élelyf/ areqltxgsts, b McGuffey High School .
s cut is riéca ' Claysville, PA

teacher enters a new 2. An invent f

X school, man ; ory of the tools was taken sa i

questions arise: s y and the R i ry, 1t can be made i
What should I do?,| y weré divided into two proper place. By using thig’

Wh . : ;
ere do I start? What ways done in groups: the tools that are wused proach ane can always b ve year
€ LT H

s ago, the McGuffey Vo-Ag Department re-
ihe Ag Ed Magazine, Volume 46, March, 1974,

the past? What was ta often and th
ught? Was i ¢ tools that an i , :
4 as it e used of having at least the bastc hop safety demerit system designed to emphasize the

seldom or not at all.

meaningful to th . .
gful to the students? What is my 3 terials for classes.

eloping a safe work attitude, Vo-ag shop students

best coutse of action? and - The shop equi '
Fi e quipment w. - . L
so on. It is P as  taken - I had in my mind future plan :"r"getful about safe practices, or who willfully

a hard and confusing task for many care of,

for adding equi i
g equipment ap te safe shop conduct regulations are assighed demerits.

vo-ag  teachers, especially for those A Tt was also divided inte two teachi i
ng areas in the shop, 1 Upon the severity of the unsafe practice and

who have shop courses that must be

groups: needed and not need i
ed. planning for the future, on mes being in violation, students are subject to-

trimmed into shape for the next year's B. The unneeded equipment was should t . one
, Ty to convince admin dial safety assignments out of the shop environment, or

program, E}th;!‘_ Storﬁfi or seld at auction. trators, students, and the ¢
o : > o
Th COMMUNITY NEEDS recorc;;ngoft 1;,]10f;eqi1i10uld l;eep(ai Py of the ;leceSSity of
: ment a : S - :
rienc eis %’1‘;‘15; i)f_eatr:‘I had the same expe- where jt went, andp one m‘:tlst Ea-nsmn; orf]e should also keep
COan:l:ned ] st 1tem: to be established also be sure to follow the school Yeth Oél or grants or other
Froms il ; geeds of the community, chain of command when equip- ?3? ](:1 s of obtaining equiprie;
be taught I aﬁe;irs{nir}lled what should ment is to be stored or sold. I discoveiegpsei:iisi- '
. g € caurse to the - Because T had another teacher the shop area more efgcaizs Itomeakl_n
nt. I'or’ or

timing of each SHbjECt AT . R

. > ead 5o that it using the shop a . : i

would be both interesting to the gtu. period, I madlz s rea for one thmg, 1 got rid of catch-alls (draw nts’ names are not used in these teaching situations,

. ure to work holding areas under benches, and: emerits are forgiven at the end of each school year.

school term begins, students receive copies of

CLASSROO 4. After this was done. I to . o, De 1oTE ; ‘system. It is emphasized that the demerit system

M ) ok an in-  good is it? Tt will also make the s punishment, but a safety reminder. The system may

A, T determined punishment however, When a student gets too
what need . . R . o

ed to be neater place in which to work. emierits, shop working privileges are lost. For most

dents and in Ii i '

omo ond in ne with FFA contests cooperatively in determining his  on}. If an item is ut int i ed

' ‘ _ o : éac
ar needs and wants in the shop.  likely to he ‘forgotteg and th:;le 5 .

The next items I wo ventory of the shop i
rked on were the siop itself, area appear to b
classroom and the text to be used Pp € a Imore open an

Many of us overlock ‘e : fixed.
a well-kept ¢l rook the positive effect B. I disposed of : . B _a satisfactory punishment, To date no student has
1 Pt classzoom can have on gty P . anything which h removed entirely from the shop program for excessive
ents. Both the shop and the was not going to be used. : . ; . remot y P Prog

iy lassroom C To provide effective tool security, afe conduct.

should‘have as positive an atmosphere
as posmble_. In preparing the classroom, -
the following steps were taken: ,

1. Tlixe room was painted with FFA
colors,
N o windowdh _ A. T compared what we h i i ir
X vindn hade was installed i pared wha ¢ had with see if all the to?is are there. The m
was nenn Pled reason for cabinets is that tools are

items i
he wanted to keep., mechanics areas, and so forth, To

r shop safety instruction, Unsafe work areas, com-
fe: work habits, and undesirable shop behavior

. I cooperated with i ;
arts instructor con-cte};ii;nduslzl?ahl have the tools arranged in work a s-felt that safety in the shop is of major importance.
§ which — arc welding, small engine, general tk habits along with sound shop skills are invaluable
-1 made a Jist ater employment, be it agricultural or industrial.
of H - 3
equipment, and supple;ZEdEd tools, cablngts work best for me becausé: termined effort at teaching shop safety can be made
’ can just glance at the cabinet ‘an £ with a demerit system similar to that of many

RESULTS

A summary of the first five years shop safety demerit

: , ; . .
ords of student’s demerits are kept in a file card box system follows:

painted. ’ W €0 dOi‘Ilg this 1 made sure broken d() 1 r : F " h4 R
4] wn into areas tha.t are ma

. Nem_z textbooks were bought, that the school administration ageable for the teacher. I d

: Indlvldlfal containers were built for knew what 1 had done — saved recommend tool cageS.CC;arﬁ two 2hings
Studentsl b(.)oks= papers, and note- money for the school by fixing  result from the use of tooiyca es: first, | hiore time for the state staff mem-
books, (This helps keep the clags. %reas in the SI?OP and classroom.  students who are in themg b:'acor'né-: 10 feet with the people in the
room neat and orderly.) alflcalllje of this, they will prob- bored, and second, bored students will . ity, and (4) the dgvelo ment

+ Only materials to be used in the ¥ be more favorable toward find a way to amuse themselyes whic - more optimistic attitude 51 the

i fut T . .
classroom were kept there, alrll ;rteo Ofsequests for equipment  will usually lead to discipline problem-s-.-
T (Concluded on page 287) found to greatly aid the staff
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member in advising and assisting the
neophyte teacher.

I+ would appear, at least in New
Mexico, that these initial summer
visits, coupled with the first-year
teacher handbooks, may at last

provide a solution to the problem
of retaining first-year vocational
agriculture teachers. I+ would also
appear that the most critical time
in the career of a vocetional agri-
culture teacher may well be that
first summer of employment,




Rodney W. Tulloch

There are many reasons why we
don’t have better supervised occupa-
tiona] experience programs (SOEP’),
Some of the rather obvious difficulties
that contribute to weaknesses found in
these programs are as follows. Some
problems are school-oriented, including
heavy student-teacher ratios and lim-
ited funds for supervision, some are
additional assignments for teachers,
such as homerooms, class sponsorships,
bus and hall duty, and being placed in
charge of the bookstore. Outside activ-
ities of the teacher such as farming,
sales, or other moonlighting, and very
time-consuming  hobbies may con-
tribute. Many teachers are doing less
supervision, Students with weaker agri-
culture farming backgrounds and in-
creased numbers of female students
may be contributing to this. Diversity
of student teachers, athletics, other or-
ganizations and activities, and TV add
to the complexity of the problem. In-
creasingly affluent students have less
need or desire to earn money through
supervised occupational experience pro-
grams. Vast experience programs of a
few FFA members may make it nearly
impossible for the average member to
€arn any outstanding recognition ynless
awards are designed to overcome this
problem, Teachers may lack technical
expertise and confidence in certain
areas being taught. Teachers and stu.
dents may lack understanding or means
to implement SOEP’s.

IMPORTANCE

THROUGH INSTRUCTION

BETTER SOEP’s

by
Rodney W, Tulloch
Teacher Education
University of Kentucky

records on experience programs, Mg
teachers will likely need from 7 to:]
weeks to teach the three experieq
program units to freshmen student
Motivation for students must be |,

into the units, Motivation can bei
creased by enthusiasm on the part’
the teacher, present or former studé_f;{
agri-businessmen and others,
local FFA which offers memb

cation. It will be necessary to plan
better and work more diligently to see
that each student has a reasonable ex-
perience program.

A goo
Each agricultural educator must be ers a lo
convinced that supervised occupa-
tional experience programs are
necessary for each student if we
are fo have outstanding vocational
agriculfure programs.

Lessons most teachers will ncludeé
the unit on selecting and planuing
perience programs are as follows: _

SERIES OF LESSONS ON

SELECTING AND PLANNING
EXPERIENCE PROGRAMS

- How important is it for us to ha
a good experience program in ag;
culture? :

- What are the characteristics of
good supervised agricultural exi
rience program? :

- What is a good experience progra
for a student in vocational ap!
business?

. How important is it to
production?

- What crop yields should we seciire

- What livestock production sho
we secure? :

- What should be our goals fo
experience program in agriculture

. What are the probable returns fr

? (Figure'o

four or five productive-enterpris
projects)

- What productive-enterprise proj
ects should we have? (May he deal
with as three problems: cash crops
livestock, and feed crops)

- What is a good rental or trad
agreement? E

- What improvement projects should
we have in our experience pro:
gram?

- How should we plan a productiv

This will require effort by all groups
in agricultural education. It is espe-
cially essential that the importance of
supervised occupational experience pro-
grams be emphasized in pre-service and
in-service education programs,

One clear indication that the na-
tional advisory committee for agricul-
tural education considers SOEP’s very
important is that this topic has been
their priority agenda item for much of
the past two years.

While each of the difficulties men-
tioned at the beginning of this article
deserve careful examination and elah-
oration, along with a discussion of pos-
sible solutions, this article will address
only the problem of lack of understand-
ing about and implementation of super-

vised occupational experience pro-
grams,

UNDERSTANDING AND
IMPLEMENTING

When asked about how much class-
room instruction is required for fresh-
man students to have a basic under-
standing of and develop the ability to
select, plan, and carry out an experis
ence program, most people will under-
estimate the time required, often by as
much as one-half. A first step then is
to plan more time into the curriculum
for providing instruction on experience enterprise project?

enderson was a pioneer in
pment of instructional .':ud{s.
red by the University of Tili-
938 to prepare teaching aids on
p work for the vocational agri-
achers of the state. This oper-
ondeveloped into the Voca-
ture Service, which Mr.
on- headed until his retirement

get hig

grade school outside of Leland

h:'school at Rollo, Illinois. He

at the University of Iilincis in

921 and graduated in 1925

 Bachelor of Science Degree with
; \pricultural Education.

first vocational agriculture
“job was at Athens, Illinois.
there, he inaugurated a coopera-
raying program in the commu-
where fruit was a major crop and
ing had been neglected, The voca-
| apriculture department pur-
. power sprayer and made it
able:to the people in the commu-

three years, Henderson moved
seph, Illinois, as teacher of vo-

This list may seem almost nsur-
mountable. ‘The diffieulty is com.
pounded by the fact that the teacher
has limited control over some of these
factors, The situation, however, is far
{rom impossible, Improving it is a chal-
lenge for all of us in agricultural edu-

282

griculture and cooperating
with the University of Illinois
n of Agricultural Education in
ding student teaching, Here he
‘the system of guiding student
chers by giving them opportunities
broadened experiences and in-
ed ‘responsibilities, more like in

programs. Next, the content for the - How can we prepare a financ
units needs to be determined, objectives '

. budget? o
set, and daily lesson plans prepared. . How should we plan an improv
There are three units that are neces-

‘ ment project?
sary if students are to have good super- - What supplementary practices
vised occupational experience pro-

should we have in our experien
grams. They are 1) selecting and plan-

t : program?
ning, 2) carrying out, and 3) keeping (Concluded on page 286)
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Leader in Agricultural Education:

MELVIN HENDERSON

by
W. H. Wit

¥

In 1930, Melvin Henderson moved
to Tolono, Illinois, still as teacher of
vocational agriculture and cooperating
teacher. There, he.pioneered methods
of teaching farm mechanics through ac-
tual experience. With his students, he
designed and built the schoéol farm
shop. During the period of about ten
years working with student teachers,
Mr. Henderson was responsible for di-
recting the teaching experiences of
more than 300 student teachers.

By the mid-1930s, farm shop work
was being added to more and more gf
the vocational agriculture programs in
high schools, but many of the teachers
were poorly prepared to teach it. Th.e
Ilinois Association of Vocational Agri-
culture Teachers requested help from
the University of Illinots, not only for
the prospective teachers in training but
also the teachers on the job. Melvin
Henderson was hired in 1938 to provide
this Instruction and service. His efforts
included work with staff members in
the Department of Agricultural Engi-
neering to get the farm shop courses
changed to a more practical, teaqhable
levei, That helped in the preparatmn'of
the prospective teachers. In-service
short courses were organized and held
throughout the state for teachers of
vocational agriculture.

By the time Mr. Henderson retired in
1962, the Vocational Agriculture Ser-
vice at the University of Illinois had
grown to include a staff of seven aca-
demic and technical members who pro-
vided many kinds of instructional aids

for all phases of agriculture, including
more than a hundred shidefilms and
several hundred subject-matter pam-
phlets. Kits of materials and equipr.nf:nt
for teaching electrical wiring, repairing
electric motors, surveying, and concrete
instruction were also provided on a loan
basis to departments of vocational agri-
culture in the high schools. Each kit
provided the materials and equipment
to properly teach such a lesson to a
class and enough so all of the students
could participate at the same tim.e.
Mr. Henderson was not only inter-
ested in preparing teaching aids f.0r
Illinois but was also in contact with
people in other states, sharing ideas and
working together. In 1955, hl",‘, called a
meeting of state representatives from
the North Central Region at Urbana,
Illinois, to organize a program for the
regional development of teaching ma-
terials. At the 1956 meeting of the
North Central Regional Conference, a
Teaching Aids Committee in Agricu!—
tural Fducation was created under his
leadership. The primary function of.the
committee was to make the teaching-
aid materials, created by the vari‘ous
states, available throughout the region.
This was accomplished by publishu}g a
list, with descriptions of the wvarious
aids, so the different states could know
about them. The committee met the
day preceding the opening of the re-
gional conference. The members dl.S-
cussed and exhibited new items avail-
able from the states as well as policies
and procedures that needed to be re-

(Concluded on page 286)
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“—
CONTINUED ~BETTER SOEPs .

This series will take about 30 days
and, properly taught, will go a long
way toward developing the necessary 2.
understanding. When students under-
stand, they are more cooperative and
have hetter motivation.

Even when students understand ex-
perience programs, they still require
further help to carry them out efficient
ly and effectively. If we are not careful,
we may put such emphasis on having
experience programs, that just having
one becomes the goal rather than pro-
moting learning, For the experience

In carrying out a successful experi-
ence program?

How should we develop a calendar
of activities {or practices) for our
experience programs?

- How should we write up the plan
for carrying out an improved prac-
tice?

. How should we keep records and
evaluate the improved practices car-
ried out? )

The series on carrying out experience

programs should take between 5 and 10
days and have students about ready to

penses and income?
6. How should we keep prodye
records?

This series of lessons on recorq kea
ing will take approximately 10 days - ciig U

lessons students should be ready ¢
lect, plan, and carry out good exp
ence programs.

cepted vo-ag program.

the student’s sophomore year a SeTie
lessons on summarizing and evalu'a{t
experience programs will need 6.
taught, Many teachers have found ¢

: ; ith, and keeping local admin-
i mmer schedule with, : _
o st ot e e ommunities informed will help to insure a

strators favor 12-months ernploym.ent. for Jea(‘:h—
' C : if teachers spend most of their time during
At the end of the project year, di ‘ "t':éisf_ilng e doms with farming programs. O‘-thei‘
vh .h'e'dir(;ct]y involve local people are acceptable,
Vebh., His warning seems particularly appro-

—UED ACCEPTABLE AND UNACCEPTABLE . . .
[ ANNING SUMMFER PROGRAMS

hose activities most uniquely relafued to
sculture are also activities acceptable to :‘1(:1— .
and-others. So, it may be a matter of reviewing
. nacceptable activities with acceptable ones.

we want?”

1956.

priate. “Unless the present situation is improved‘, the time
may not be far away when agriculture teachers will be hired
on the same monthly basis as other teachers. Is that what

REFERENCES:

LEssman, Rolland L., A Study of the Summer Activitdes of Nebraska Teachers
of Vecational Agriculture,” M.S.

Thesis, University of Nebraska, Lincoln,

Robinson, George. “The Relationship of Extended Contracts to Vocational
s ge.

"Oregon, 1977,

chi ity, 1976.
i ‘FA Sumimer Programs,”’ Washington State University, )
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thc!Program’ of Vocational Agriculture in Missouri,” Doctoral Dissertation,
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Wr‘-rgl?tty Nufae%\éi_ls"‘olgzlizi;lg und Priortizing the Vo Ag Teacher’s Time,” Madras,

program to be worthwhile the student
must do more than have a project, say
an acre of corn, and do just what his
father has done for years. The student
should. apply the knowledge and skills

he learns in class to his or her experi- |
ence program. It is important that

improved/approved practices be car-

ried out in experience programs. Since

most of the improved/approved prac-

tices will not just happen it is necessary

to have a series of lessons on carrying

out experience programs.

begin experience programs.

Besides the two series of lessons al-
ready covered, students need to know
how to keep records. A good series of
lessons on records ishould include the
following six lessons.

cess in student experience progri
using these or a similar series of lessq
It is essential that EVETY DPrograig
vocational  agriculture provide:
needed experience and applicatig
classroom  work  through experien
prograrns. i
Good SOEPs will also require. Teg
lar supervisory visits, working with’
ents, making plans to secure suppl
and equipment, and many other ;
ities. Teaching the three series of]
sons discussed earlier will provide ]
important foundation necessar
good experience programs. Carryi;
through on the day-to-day details ‘an
encouraging students will lead to o

ol areas, let students get
v rieed, and then close.and
foo] cabinets. In time,
-has the feel of the class,

SERIES OF LESSONS ON
KEEPING RECORDS ON
EXPERIENCE PROGRAMS
. What uses can we make of records
we keep on our experience pro-
grams?
. What records should we keep?
. How should we take a beginning
inventory?
. How should we calculate net worth?

SERIES OF LESSONS ON
CARRYING OUT
EXPERIENCE PROGRAMS

1. What improved practices are critical

rules, with a minimum of 80%
correct to be allowed into the shop
to work. The tests can be kept on
file as proof of safety training.

+. All students should be busy with
.projects or work at learning sta-
tions when 1n the shop,

[&4]

. All project work should be done ip
a neat and orderly fashion; this
teaches students habits that can be
used throughout life.

6. Shop clean-up should be done as a

team. Assigning different clean-up

areas can foster a non-cooperative
atmosphere in which everyone is at

THE RIGHT FOOT

odds, thus losing the team effort
effect.

POSITIVE ATMOSPHERE
If the advice given here is taken, one
is assured of getting started on the
right foot. First, a positive atmosph'ere
prevails. Second, students are be.mg_
taught what they need to knoyv. Thu‘"c.l,
one is organized in a way which .facﬂl-
tates meeting teaching goals. Finally,
by being provided with a good ex-
ample, students develop proper shop
habits which will allow them to pro-
duce quality projects for a lifetirne,

Lo

. How should we keep records of ex- standing SOEPs, Q‘ " g o

S ——— %
CONTINUED LEADER '@' ¥

_ _ of the honors bestowed on him ves - =30 R .r
viewed or changed. The Teaching Aids beginning, the committee published a  follows: = "f{,*
Committee still functions today, much  list and description of the various aids Outstanding Service Award in:196 - ; AD
as was originally planned, except it now  sent in by the regional representatives, from the American Vocational . A SEHN 2o
meels as one of the special interest similar to the one prepared by the sociation, i) ; =
group sessions within the Central States North Central Committee. Through

Seminar,

On numerous occasions, Mr. Hen-
derson offered his facilities to other
states to help prepare teaching aids they
themselves were inadequately equipped
to handle. A series of five color slide-
films on meat identification was pre-
pared in Tllinois as a Nerth Central
Regional project. It was available to
teachers for a number of years,

Mr. Henderson extended his cooper-
ative attitude to the national level. In
1957, he was instrumental in organizing
the AVA  Professional Information
Committee. Its functions were to im-
plement procedures for disseminating
the various resource materials preduced
by the states, help coordinate produc-
tion efforts and the distribution of these
materials, and encourage the produc-
tion of additional materials. From the

the publication and an annual meeting
at the time of the AVA Convention,
most of the functions of the committee
have been met. That commitiee still
functions today as the Veocational Tn.
structional Materials Section of New
and Related Services Division of AVA.
Melvin Henderson has now been re-
tired for about 17 years, but public edu-
cation and vocational agriculture in
particular have benefited and still are
from his insight, efforts, and devotion.
His desire to improve agricultural eduy-
cation, his ability to chart new ap-
proaches to vocational agriculture in-
struction, and his record of accomplish-
ment, stand high in the field of voca-
tional agriculture education.
Mr. Henderson’s achievements have
also been noted and’ appreciated by
many of the sister organizations, A few

sociation, Honorary Life Memberst
in 1962 from the National Vocatior
Agriculture Teachers Association, )
tinguished Service Certificate in 19
from the U.S. Office of Educatio

ON

2 was quite the toastmaster in
ay but hie never tired of telling the
e time that he met his match.
5 Grandpa was .addressing a
of elderly ladies on the topic of
ure ‘in the Developing Coun-
Lhe men are quite careless with
5 ves,” Grandpa said, “and spare
in 1965 from the College of Agricultu hone“of the hard labor in the
Alumni Association of the Universit ‘not an uncommon sight to
Nlinois. : man and a donkey hitched
Melvin now lives in North Carolin: =3 ‘
Route 5, Asheville, 28803. Mrs. He then a lady in the audience
derson died in August of 1975. Th %ti‘_ain herself no longer, “That’s
family includes three sons—Clarion J o, she saild, “You can often see
of Champaign, John A. of Ashvill €, too.”
North Carolina, and Lehmann M: o L

Hot Springs, Arkansas. o0 om. the Cowboy Dictionary: “Oc-
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cupational Hazard”—For some of our
city cousins an occupational hazard is
being offered a job when they report to
collect their unemployment checks,

® o® * % %

1 suppose you've heard about the
city feller who wanted his horse board-
ed so he asked around as to how much
it should cost him. One of his friends
replied, “the price ranges from one
dollar a month to fifty cents to two hits,
but whatever it costs you, you're en-
titled to the manure.” So, armed with
this knowledge the feller goes to the
first farmer and the farmer says, “One
dollar,” and the city dude replies, “but
I get the manure?’ The farmer no'ds.
At the next place on down the road it's
fifty cents, and the city feller OHSS
again says, “but I get the manure’
And agam the farmer nods. At the
third farm it was two bits and again the
same story. The city feller thinks maybe
he can get even a cheaper fee so he
goes to a broken down farm and the old
bedraggled farmer says, “ten cents a
month.” The city feller’s eyes lit up
and he asked hopefully, “but I get the
manure?” At this the old farmer re-
plies, “sonny, at ten cents a month they

L1
ain't gonna be any manure!

® % ¥ % %

Parental Poker — Anocther thing
wrong with our homes todzl;ty is tha..t
too many modern couples think a pair
beats a full house.

* * +* +# *

A huge, mean looking gangster type,
the kind of a guy who thinks underarm
protection is a 38 in a shoulder holster,
accosted a small demure farmer  on
Main street in a country town. In a
frightening voice he asked the farmer,
“Cic-can you t-t-tell me how to g-g-get
to the b-b-bank?” ‘

The farmer paled, turned on his
heels and raced down the street. Mad
and with no patience, the big man
pursued him. They raced for close to a
mile until the farmer’s wind gave out
and he was overtaken and captured.
The hood seized him by the arm and
cried angrily, “W-w-why d-d-did you
run away w-w-when I asked you a

-g-question
quEe farmer looked up and said,
“D-d-do you t-t-think I w-w-wanted
my b-b-block knocked off?”-

Until next time. . . .

Keep up the good work
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