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Problem Solving — An effective teaching method brings
students and teachers close togother in a real life setting.
Ms Janess Eilers helps her three Exater High School
studenfs to discover and scolve insect problems in the
greenhouse at Exeter, CA. (Photo courtesy of Joe Sabol,
Cal Poly, San Luis Obispo)

Taking the time — Dave DeSilva takes the fime 4o be an
effactive teacher with one of his shop students at River-
dale Joint Unien High School, Riverdale, CA. (Photo
courtesy of Joe Sabel, Cal Poly, San Luis Obispo)

Recognition of Effective Teaching — Josl Edwards' [right) is shown b
sented with the N. M. Vocational Agriculture Teacher of the Yoi
by Dr. L. S, Pops, Dean of the College of Agriculture and Home : Eé,
New Mexico State University. {Photo courtasy Paul Vaughn, New Maiici
University) e

Outstanding Young Teachors — Carl Wheeler {left] and Jimmy Owens indicata
their pleasure over being selected as Quistanding Young_ Teachers  in New
Mexico, The cash awards are presented by the New Mexico Farm Buréati.

courtesy Paul Vaughn, New Mexico State University) :

e

Effective teaching must include much practice fime for the students. Ti';e_; P:e?gr.
sylvania State FFA Judging Contest provides the practice and incentive

students studying Seils and Land Judging. Both sight and touch must be used:

to make decisions in land management. {Photo courtesy photography "-°“‘mm_°
and James Mortensen, Penn, State) ’
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PROFESSIONALISM-

WHO NEEDS IT?
WE ALL DO

by

Larry D. Allen
Vocational Agriculture Teacher

CHoudrant High School, LA

in that area. The inaccurate “oif the
top of the head” answer to a question
may come back to haunt us someday;
thus, loss of credibility, ) ’

People enjoy and appreciate being
treated courteously and respectfully.
Such treatment will only improve our
professional status as teachers. A good
rule of thumb would be to treat the
public as you enjoy being Preated.

2. Do the job we are hired to do.
Too many times we hear stories of the
12-month vocational agriculture teaf:h-
er who takes a 3-month paid vacation
in the sumimer, or the teacher who never
visits or administers the supervised oc-
cupational experience programs. These
are the individuals who help to lower
our status as professionals, The neglect
of their duties are observed not only
by the people of their commmunity, but
also by their school officials. These
individuals are giving, not only vo-
cational agriculture, but the entire
teaching profession a bad ima,.ge. As
the saying goes, *a bad apple will ruin
the barrel.”

3. Dress appropriately. How we greet
the public has a great ir}ipact ot how
they consider us professionally, Many
of the activities that we are engaged
in will ruin our clothing, but there are
protective articles such as Cove‘ralis a.nd
laboratory coats. When workln-g with
the public the vocational .agrmuiture
uniform or a shirt and tie will do ml.,l(!h
to give the public a profession.al Im-
pression of us as teachers. It Is s.a;d
that the first impression is a lasting im-
pression. Let us attempt to make that
first impression a favorable one.

PROFESSIONAL IMPROVEMENT
We as professionals have the respon-
sibility of keeping up-to-date in our
endeavors, Vocational agriculture
teachers can remain current by several
methods: .

1. Establishing a good reading pro-
gram. Through a good reading pro-
gram, we can keep up to date on the
most modern procedures and tech-
niques not in only agriculture, but edu-
cation. Many times we are askfad for
advice related to agriculture, It is o.nly
fair to our community and profession
to give accurate and current informa-
tion. Through a good reading program,
we can accomplish the 0bject1ve§ of
keeping up to date not only in agricul-
ture, but in education as we;ll.

2. Continuing our education. Fur-
thering education not only -helps us to
improve ourselves professionally but
also financially, Through a program of
continuing education, we can keep cur-
rent in our discipline as well as share
ideas and procedures with other teach-
ers. One can learn as much from the
other teachers in the class as he learns
from the professor teaching th.e clas:q.
The sharing of ideas and tech;nques is
not only generous but pro‘fesm_onz‘ll.

Furthering one’s education 1nd1c.at.es
to the public and to school afimmls-
trators that we are sincere in doing our
utmost to stay informed in the fast
changing worlds of agriculture and
education. '

3. Participating in in-service pro-
grams. In-service programs are orga-
nized efforts to assist teachers‘ln the
improvement of their effectiveness.

(Concluded on page 135)
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Guy Finstad
Vo-Ag Teacher .
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PROFESSIONAL IMPROVEMENT

A professional educator will take ad-
vantage of every means available to im-
prove personally and professionally. He
will attend in-service iraining meetings
and workshops, An educator must al-
ways be learning and adjusting his
teaching techniques in the most hene-
ficial way for the student. A professional
must never be satisfied with medio-
cracy.

STUDENT RELATIONS

In addition to good, working knowl-
edge of the subject matter, the profes-
sional will know how to deal with a
particular group of students. He will
stimulate and inspire them, give them
the feeling of personal worth and con-
vince them of the importance of learn-
ing, The professional will develop the
art of communication; he will have a

Guy Finstad

good relationship with students beyond
the classroom. He will alse have the
understanding and cooperation of par-
ents, He should be attentive to the
needs of individual students and guide
them to think, analyze and solve prob-
lems.

THE “PRO”
Learn to formulate goals, develop

plans and put them into practice. One
who has the best interest of God, fam-
ily, country, school, college and commu-
nity in mind in everything that he
does is a terrific asset anywhere he

may be. He is a “pro”. LA

illingness to put their “alp
evelop themselves to their. fil

P FOR AGRICUL-
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Working with

cation —

imajor unit is introduced with
ational matrix, The matrix illus-
“importance of topics presented
sunit to employment in selected

one focuses on the major types
of leadership, Examples are pre-
ch identify the common personal

lluence leadership styles. Chapter
I8ts individuals in analyzing

sonal benefits and liabilities of leadership.
A section is included which assists the stu-
dent in taking a personal inventory of his/
her leadership traits, Chapter three em-
phasizes the important personal character-
istics and social skills leaders are expected
to possess. Making individual and group
decisions and plamning for sound decision
making provides the framework for the
fourth chapter.

The importance of working with others
in either a group or individual situation
provides the framework for the next five
chapters. The fifth chapter stresses the
value of promoting human relations as a
leader and dealing with prejudice. Chapter
six aids students in identifying how groups
and organizations develop and the roles of
group members. The content of the seventh
chapter is oriented toward developing oral
and written communications skills, ‘The
eighth chapter focuses upon leading group
discussions and preparing and delivering
speeches. The ninth chapter of the text is
concerned with developing skills for con-
ducting meetings according to parliamentary
law,

The third major unit in the text focuses
on the development of leadership skills and
consists. of the final four chapters. Chap-
ter ten identifies factors that may be used
to evaluate an organization. The content of

the eleventh chapter identifies the respon-
sibilities and duties of effective members and
leaders within an organization. Chapter
twelve emphasizes the value of the FFA as
a leadership laboratory and briefly describes
the opportunities available to FFA mem-
bers. The final chapter in the text assists
students in identifying and evaluating job
openings with respect to their personal in-
terests. Procedures are also detailed to fol-
low in applying for and interviewing for a
job.

Fach of the chapters ends with a brief
review and possible study questions., A sep-
arate student workbook, Leadership for Agri-
cultural Industry Activity Guide, which
contains six different types of exerciges is
highly recommended for use in conjunction
with the student text,

The author is Professor of Agricultural
Education at the University of Missouri and
a recognized leader in leadership develop-
ment. Ife has published numerous articles
regarding the FFA and leadership develop-
ment activities, Dr. Stewart has developed
a student reference which should be easily
understood by junior high and senior high
school students, ;

Edgar Yoder
Agricultural Education
Pennsylvania State University
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FOR WHOM DOES T}
BELL TOLL? =

by
Lowell E. Hedges
Vo-Ag Teacher
Elgin High School
Marion, OH

There are certain characteristics in-

ot followed, you put
i an awkward posi-
inethod used by a st‘aff
o result in destroylng
loyalty, or respect that
nembers of your school

In contrast, the professions
thinks of, and refers to, the g
people — the young adults. ths

.are. He grants each the dignify
of student — someone capable
Ing — of mastering the subje
grants the student the right 157

I, DOES MORE
MECHANICS OF
TEACHING
pat ng, workers often
manage the mechan-
are professionals. We

their job in extending a special quality
of human relationship when they are
serving people — an unconditional
positive regard for others.

As professional educators, we must
allow ourselves to advance beyond the
limits of “prescribed” duties and re-
sponsibilities. There are so many ways
we can extend ourselves for others. For
example, when someone is in need, we
can be there, or when a colleague is
“feeling low,” a student is failing, a
parent needs to knew the schoal does
care about his child’s problem, or the
caleteria cook is sick, we can take time

Neither will they find it in any of the
other recognized professions. Only in
a few occupations will they find a
simple, organized, and forecastable day
broken down into three separate eight-
hour blocks. These recognized profes-
sions do not allow this simplicity in
the 24-hour day.

When considering the time it takes
to get the work of the school accom-
plished, there are two important points
that every teacher must consider, First,
if everything a teacher must do had
to be accomplished on school time, the
work of the school would not and could

C.luded in the general idea of a profes-
sion: (1) special preparation or train-
ing, (2} a clearly defined and cornpara-
tively permanent membership and (3)
the acceptance of the service motive,
:The professional person is expected to
have competence in his chosen field,
respf:lct-for human beings, integrity and
a primary concern with service rather
than with prestige or profit. Even

xception. We attend
of our own jobs, get
‘Hieet all our classes
“the subject matter
itt: for ourselves to
< 'vernain in the school
fid of the day until
time for leaving. We
tapndance in the morn-
“the coaches’ athletic

f{is views and advance hig Interes
right to ask questions, the right.
agree, even the right not to unde

At the very least, the Professional
the student with the common p
ness and courtesy we aJl hope: g
In most everyday social situatiy

not get done, Children would spend
more time outside their classrooms
than they would in them.

to listen and to encourage. It means
much to others when there is no obvi-
ous need to “do a little more.”

Lowell E. Hedgos
If hours and days are counted pre-

cisely by teachers, then they must be
counted by the public, also. We must
not push administrators and boards of
education to the position of putting
everything we must do in writing and

A PROFESSIONAL WANTS
HIS SCHOOL TO BE
STUDENT-CENTERED

The teaching profession has expend-

ed considerable energy in the last sev-
eral years in an effort to improve its

There is a “great questioning debate”
taking place in the nation today regard-
ing our educational system — especially
teachers and schools. Like it or not, be-

cause of the fast rise in teachers’ salaries
plus the other ever-increasing costs of
education, the public is taking a closer
look at the teacher’s attitude and dedi.
cati(?n. The public is saying: Are we
getting what we are paying for? Are
teachers dedicated most to the well-
being of our children, or to themselves?

though he does not always live up to
the ideal, the professional person s
a%ways expected to render his best ser-
vice in order to advance the public
interest.

Few fail because they are technically
unprepared, or do not have the capa-

bility of learning and mastering tech- -

STAFF MEMBERS

A sure way to get in troy
your colleagues and to be labe
professional is by coming to
late, leaving early most of th
ff}rgetting the meeting altogeth
ting excused for a doctor’s appoj
or hair appointment, lfeaving: t

ye ‘complete the grade
& complete all neces-
irately and promptly,

‘e, naturally, expect-
In this wide world

image in the eyes of the tax-paying
public. Tn many ways we have succeed-
ed. However, a nagging question re-
mains: Have we reached the point of
diminishing returns in our efforts to-
wards “professionalism?”

In the drive towards this so-called
goal of prolessionalism, moderation

that our contracts state specific work ]

hours and exact work loads — every-
thing delineated to the nth degree. If
we do, we have made a grave mistake;
we have degraded our profession, Let
us not, by our greed or self-interest, go
beyond the point of diminishing re-
turns in our efforts to be “professional.”
If we do, teaching will be regarded by

nical competencies. Rather, the failure
somehow is a more personal thing -—
not caused by ability level, but by at-
titude. It is an attitude based more on
ssalf, rather than on others — an at-
titude devoid of the service motive.
Let us compare the attitudes of the
successful teacher and the failure -
the professional and the unprofessional,

A PROFESSIONAL LIKES HIS
STUDENTS AND WANTS HIS
STUDENTS TO LIKE HIM

One obvious indication of whether
or not a teacher is a true “professional”
1s revealed in his attitude towards stu-
.dents. You may have the unprofessional
I your staff who relates to students as
if they were an enemy. This attiude is
reflected in the way the teacher “talks
to” as well as “talks about” students.
In the faculty room and elsewhere, you
will hear this teacher belittle students
refer to them as brats, hoods, or dil‘tj;
b'un-ls,'a.nd then advance to a form of
victimizing students by every word and
deed. Little courtesy toward — and re-
spect of — student needs and concerns
can be found in his attitude and ac.

tions. He shows conternpt and disdain
for students.

If ever there was a time for teachers

to excel in their profession, it is now.
As teachers, we have stood up and
}mve held a torch for everything from
‘all work on school time” to the right
to negotiate and strike. We've told
every citizen from six to sixty-five how
we have been neglected, unappreciated
overworked, underpaid, and worst of
all, regarded as second-class citizens. In
almost every school district in this na-
tion the people have responded to sup-
port education, public and private, to
the best of their financial ability, Now
it is time for us to stand up and ShOV\:
them we can teach, Now is the time for
us to act like the professionals we have
so long and loudly claimed to be.

Just what, then, is a profession? How
does one “act” if he is a rember of
that profession — if he is a “profes-
sional” person?

A profession consists of a limited
group of persons who have acquired
some special skill, by training or experi-
ence, and are therefore, able to per-
form that function in society better
than the average person. A member of
that profession has a calling to advise
and/or serve others in that special field.

some other commitment, o
some similar, personal excuse. AR
unfavorable action is grading
Quri_ng meetings. Right or. .
Justified or unjustified, it wi
you the target for resentment
other members of the staff. Also
back over the years — doesn’t average in the pro-
to be the same teachers on th hing is not good enough.
W}}o continually offer- these excu nal: teacher does more
f:aul to meet their professional’ nechanics” of everyday
sibilities? : i effective school, it is
'A true professional is ident ali teachers who assume
hl.s relationship with the other tea -of the work of the
with the supervisors, administ achers volunteer for
and the board of education. Spec tk; such, as selling tickets,
ly, a true professional follows the udent organizations, su-
' arties;, and fulfilling the
1er tasks that must be ac-
a’school, That’s why they
ediias professional teachers.
B willing and competently
form these duties in addition

seems difficult for some teachers to
attain, For example, there’s a strong
movement among teachers to “lock in”
the school day. Everything, they say,
should be on school time. They want
more time per week for preparation,
no duties of any kind before the bell
rings to begin their classes, and none
when the final bell sounds at the end
of the day. They want school dismissed
on special days for in-service training.
Extra-class activities, playground and
lunchroom responsibilities, along with
night aclivities are out of the question.
Attendance at organizational levels
beyond the local school (county, dis
trict, and state meetings) is a forbidden
activity, that is, unless extra pay is
given, Their theory: if it’s important
enough to have, it’s important enough
to have on school time.

I believe there’s one hitch in that
kind of thinking. It is a teacher-cen-
tered school rather than a student-cen-
tered one. It might even be acceptable
if teaching was not regarded as a pro-
fession. However, it s,

the public as an occupation, rather than
a profession. That, to me, is not one
of our goals.

en’t measured by the

are willing to do. In
f work, the person

s s FOR WHOM THE BELL TOLLS
4 his job” is regarded as

A well-known quotation of John
Donne’s has been referred to in many
writings. IC’s appropriate in this one,
too. “No man is an island . . . And
therefore never send to know for whom
the bell tolls; it tolls for thee.”” What
Mr. Donne was partially referring to
was this: it was the ancient custom in
Furope that whenever a villager died
the family sent someone to the church
to ring the bell. The tolling of the bell
alerted the townspeople to send some-
one from their homes and busginesses to
find out who had died.

Fellow teachers, if a vecational agri-
culture department is closed; if ex-
tended service is taken away; if a state
and/or national vocational agriculture
teachers association is lost; if vocational
funds are lost; if a vocation dies; ©.
Therefore never send to know for |
whom the bell tolls; it tolls for thee” |
The - unprofessional has ' caused the

death of all. $dé
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knows that never, under any ci
stances, should a teacher or any:
staff member take a complaint ‘or
quest directly to a member of the:
of education. If you are a true’
sional, you take requests to you
mediate supervisor or administ
Whether it is a complaint or a regt
for something you need, you don’t
“over the head” of your immedi
supervisor. This professional appr
allows you to show respect and’
(Coneluded on the next pag?

I aren’t the people with
Te most impressed the ones
a little more” than what is
of them? They go beyond

If teachers are looking for an eight-
to-five joh, they surely know by now

that they won’t find it in education.
i26




u. D. Adams

Teachers of vocational agriculture
are engaged in one of the most noble
professions of all times., After teaching
vocational agriculture for 24 years, [
take this opportunity to share my

philosophy of what makes an Indi-
vidual “professional”,

PHILOSOPHY

The educator of students, regardless
of grade level, has an obligation to meet
in directing the lives with which they
come In contact hy sharing their phil-
osophy as well ag imparting the sub.-
ject matter, However, they must make
sure that they do not allow their philos-

ophy to overshadow their professional
ethics.

SOCIAL AND SELF -DISCIPLINE
DEVELGPMENT

Developing academic standards s
necessary - in today’s education. This
knowledge, however, is useless if the
social and self-discipline development is
not combined in the overal] growth
of the student. This important factor
seems to frequently be overlooked by
the evaluators, as they pursue academic
excellence in competency evaluations,

WHAT MAKES A
PROFESSIONAL?

What really makes a person  pro-
fessional? Is it the dues paid into a
profession? Is it the dedication to the
job description, or is it the Image left
with those contacted daily? It is my
feeling none of these can be left out
of professionalism without creating g
void. The paying of dues to a profes-
sional organization does not make a-
person a professional. So many times
the person who pays their dues will
assume professional duties are termin..
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Vo-Ag Instructor
Sidney Lanier High School
Austin, TX

ated. Dues only provide a person the
opportunity to become g part of or-
‘ganizational activities and allows input
into what is believed to be right for
their profession. This same individual
must become involved in such a man.
ner that it is felt the money is being
Spent fo its best advantage.

vacation then we should give g
ployer fifty weeks of work. Th
that our job goes on even whe;
students are out for the surmimn
must carry out our sunmper l
supervising our students and thej
ects. We also work with aduls
the community. If we do n
the job description then we- iy
met our professional standapd

INVOLVEMENT

S0 many times the dues-paying in-
dividual does not realize what is hap-
pening to his money. There are those
who do net really care. They simply
use the name of the organization to be
thought of ag being professional, Then
there are those who feel their dues
should bring more services which ac-
tually have nothing to do with pro-
fessionalism, The type of service which
dues should buy are those which en-
able the organization to  better iis
working relations with other organiza-
tions and individuals important to the
members. A professional member must
become involved with the organization

In order to realize a return on the
money,

PROFESSIONAL IMAQG)

One of the hardest Jobs we:
professionals is to leave the righ
in the minds of those we com

Mmany years. They must know ¢
have been dealt with fairly fin
transaction in which we are invi
They must realize that any. ¢
whether it be in the show ring:
judging, must meet the standard
honesty, and they must learntha
the only way winning has any 1
ing. They must realize that your
standards are high and that theirs
be high also to merit your recogh
When these students leave your
gram they must have that Image
pressed in their minds. This is° ore
the results which makes our profe
one of the best in the teaching  fi
As professionals we must constan
be on guard to fulfill our responsibili
since we are teachers of vocatio
agriculture by choice. We must ch
the opportunities to serve those th
in which we believe, 'This we nee
do as long as we can render effic
service. The eyes of the commun!
will be watching the performant
the trust we have been given. ¢

ACCOUNTABILITY

As professionals we must be dedicat-
ed to job descriptions. The job we are
hired to do must take priority over
outside non-contractural interests, Per-
Sons can mnever consider themselves
true  professionals if outside interest
prevents them from fulfilling the duties
for which they were employed. Nothing
should come before thoge duties until
that obligation is met. Nothing can hurt
a profession more than to have thoge
who collect for a contract while de-
voting more or equal time to g non-
tontractual job bringing in more or
equal compensation. If we are hired
for twelve months with a two-week
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ntages of the agri-
rofession, 'Granted
examples of var%ous con-
s that need improve-
itis time we looked at

féulture  because “w_e
Fiis) Tt is with this

s about “Why Would
ocational Agricul-

e to work closely with
ctive . high school stu-
husiastic  young and
s;-and others in agn-

ﬁ ¢e'to be an FFA advisor
ad:and advise the great-
th 6r'ganizati0n in the

by
James Faust

Vocational Agriculture Instructor
Peebles, OH

{4) It's a chance to motiva?e ‘youth
-— to help them develop into ma-
ture individuals with good)assur-
ance they will become outstand-
ing individuals. . '

{5)It’s a chance to be involved in .the
forward movement of education
and to be an important part of
the school and community.

{6} It's a chance to be close to na-

) ture, livestock, crops, machinery,
and the soil.

{7) It's a chance to keep up-to-date
personally in the many areas of
agricultural and research tech-
nology.

{8) It's a chance to earn a very re-
spectable salary — nearly all Vo-
cational Agriculture teachers be-
gin by earning at least $12,000
per twelve-month year.

{9) It's a chance to bfa a part of 'the
vocational professional organiza-

tions such as: ‘
State Vocational Agricultural
Teachers Association

R J
James Faust

National Vocational Agricultural
Teachers Association

State Vocational Association )

American Vocational Associat{on

{10) If's a chance to lead a very active

life with much diversity of ac-

tivity — there is a large variety

of things to do such as:

teach in the classroom

advise the FFA chapter

advise a Young Farmer Chap.ter

provide instruction and workl with
adult farmers and other inter-
ested persons . ]

supervise numerous field trips

serve on local, district, state, and
national committees '

be mvolved in fairs, community
projects, and other programs

(11) It's a chance to be a professional.

L4 2 4

* Tom Jones

Tom Jones, Vocational Apgriculture
Teacher at Marana High Sc'hool,
Marana, ‘Arizona is the 1978 Arizona
Vocational Agriculture Teacher of the

r.

Ye’?’om is in his eighth year of teach-
ing and has had many ac.comphsh-
ments, He has served the Arizona V.O-
cational Agricultural Tea}ghers’ lAs:o:fé
tion (AVATA) as president-elec

'presid(ent. During the 197'.7 NVATA
Convention in Atlantic City, he was
elected NVATA Vice President repre-
senting Region 1. In Arizona he }{as
been an outspoken advocate of quality
programs through standards and has
served as Chairman of tbe AVATA
Legislative Affairs Committee.

Tom is in a two-teacher program
which emphasizes agriculture produc-
tion management, agricultural mechan-
ization and ornamental horticulture. All

of the 120 vocational agriculture stu-

dents are members of the FFA, iHis
students and the Marana FFA Chap-
ter have attained many awards and
recognition. Three ju(.iging teams ha\:‘e
competied in the National Contests in
Kansas City. The chapter has com-
peted in the National Chapter Av\.fard
area and has produced one A-mencan
Farmer, 18 State Farmers and five state
officers in the past five years.

Several of his students have chosen
to become vo-ag teachers themselves;
and, a large percentage of the Mar.ana
program graduates have gone into
agriculture careers, He ha.s served as
a cooperating teacher to eight student
teachers from the 'Agncuitur.al E.duca-
tion Department at the Un1ver51ty of
Arizona.

Tom and his wife, Diana, have one

son, Maithew. L 4 4 4
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PROFESSIONALISM AND

"'ESSIONAL TRAITS
THE AGRICULTURE TEACH

SELF-MOTIVATION

by
Richard Debertin
Vo-Ag Teacher
Berthold, ND
Ean : 7
Richard Debertin

by
Jack E. Rowland
: “Vocational Agriculture Teacher
Godley, TX

-+« . devotes some time to |k
fellow teachers,
The main job of the profe
here is to assist those begj
teachers as they join the ra
professional vocationa] agnc
teachers. T have g perso
on why beginning ag teache
the field, It goes like this
first year, a teacher is frust
cause he doesn’t know what.
In the second year, he is frus
because he knows what th. |
sees that he can’t do it 4|
third year, the new teacker practice leadership.
sorts it out or leaves the ‘fi b in the professional
professionals its our job t one o
get the job . “sorted out” B
mind so they do stay,
.« . devotes some time to. hi
fession,
The professional works forith
provement of his prof
Through organizations ; re-
NVATA, Statg VATA, AVA ;.S_hould_always show

A

Jacl‘(\E. Rowland
A
2. ... loves his students

Each family sends ug their most
prized possession, their child, T
realize they are not saints and may-
be ‘we won't like them all, but we
can love them. By that T mean that
for all of our students the profes-
sional is going to show some care
and concern for their development
as future citizens,

soradesk, 3 i not a fanatic

I am sure you have seen as I have
the contest fanatic or the Ag. Mech.
fanatic or a fanatic on some other
matter. The professional wil] try to
strike a balance between al] the parts
of the vocational agriculture pro-
gram. All parts are good, but avoid
too much of one thing,
-+« . has a sense of humor.
A professional is in the ‘profession
for keeps. Without a sense of humor
his is not going to make it because
the ulcers and tension are going to

LANGUAGE

Another trait of a professional is Yhe
language that he uses. He fahould strive
10 always use the best English grammar
that he possibly can and refrain frorfl
profanity, It really burts a person’s
ability to hold the respect of his st}!:-
dents and other associates whe:n e
continues to use language ti.lat Is un-
becoming to his station in life.

DRESS _
Professionals dress according to the
task at hand. Reserve the denims a.r.1d
coveralls for dirty work, hol.d class in
slacks and nice shirts. A suit and tle
should be the order of the day for
area, state and national conferences.

HONESTY
Usually after a teacher has taught a
few years and has gained a degree of
success in some particular area of the
program he will be called upon to tell

SIONALISM

1 great deal of time
ine.all the traits that
e teacher should
¢al professional.
“as being a real
anh — regardless

All of us in Vocationa] Agriculture
are professionals, We are so simply by
definition. We are a member of the
teaching profession; because of this, we
are professionals. Are we? Are we really
professionals at our job, or do we just
acquire the title along with the job
Just as we acquired an office
or a classroom,

Are we trying to be a professional
member of a profession? It’s a big job.
I would like to share with you some of
my thoughts on what 1 fee] it means
to be a professional member of the pro-

fession of teaching vocational
ture,

‘r_ofe"sﬂ@nal vo-ag ‘teach-
adership to his stu-

as we would like, but a vo-ag teacher
should always be exerting a good hon-
est influence.

INVOLVEMENT
Every vocational agriculture tffachezr
should become totally involved in his
community, He should join some ser-
vice organization such as Lions 0§
Rotary and when called ‘upon he shoul
serve on the city council, water board,

agricul-

1 catled upon. If he
sking him to contact

I hope that after a few minutes of 4
thinking of what it means to be a true
professional, T don’t give up because I
don’t feel T can make it, and I hope

you don’t-either for our profession needs
professionals.

I believe the true professional has
some qualities or is involved in some

ways with his profession. These I will
state as follows: :

THE TRUE PROFESSIONAL
.. .. enjoys what he is doing,
We may be able to do something in
the correct way and as the saying
£0¢s we may try anything once; but,
in the long run we must enjoy our
job or we aren’t going to do it in

a professional way. Yesterday T met 6

a retired gentleman and when he
found out I was g2 teacher of
vocational agriculture he said, “You
have a great job. To work with kids
and with agriculture musg be about
the finest thing there is to do.” The
true professional remembers that as
he goes about his work,

gel to him long before his carcer
should end, A smile or » laugh will
never hurt and it just might help
along the way.
+ - doesn’t take himself too seri
ously.

The professional realizes that he is
just a human being and, that things
are not always going to turn out
tight. The best of plans and inten-
tions sometimes go bad, This should
not keep the real pro from giving it
another try,
-« - . keeps up to date,

Few fields change as rapidly as Agri-
culture, If we are to call ourselves
professionals, we must by reading,
classes, workshops, etc. keep our-
selves up to date. If we  haven’t
learned something new almost daily

we are slipping away from profes-
sionalism,

3.

THE AGRICULTURAL EDUCATION MA

' er-
others he works to better t ellow teachers and sup
all the members of the professi

shows loyalty to those
whom he works, _
Ours is a job of people. Be
state supervisor of vocations
culture, the school administr {
fellow teachers, we all work:
people. The professional gives
these his loyalty and respect
is to call himself a grue professio
as well as a fellow human bei
. is proud of the profess
I know of no other occupation:
S0 many fine, dedicated people:
s0 hard at becoming better at
work. The professional is pro
those others who are co-works
this inspiring task, :
Did you find yourself in sot
these points? Do you agree wit
a few of them? Are you a profes

&

se ‘that. he doesn’t per-
as well. He will carc for
operty and motivate the
e for school property.
ds:we' dre on a twelve month
ecomihg a real concern
ur ‘teachers are not de-
- time” to their summer
true ‘professional should
ay’s work for a day’s pay.

other teachers what he does to be suc-
cessful, I certainly think that when_ this
happens he should look upon Fh1s as
an honor and give the group his best.
This means being completely hon.est
and not evading the issue or keeping
back some of his secrets. ]

One of the greatest attributes a per-
son can possess 15 honesty. An. agricul-
ture teacher can have a great m'ﬂuenc.e
on his students and associates if 1'.1ea is
fair and honest In all his deahngs.
There are many opportunities to be dis-
honest in the vo-ag business. For ex-
ample, in showing livestock, a teach(.ar
can let students lie about mlavnersh%p
and let kids show adult’s animals in
junior show classes. Another example
is in applying for degrees a.nd awards—
if a person wanted to be fhshonest they
could nearly win the hlghfast awards
for students who did not exist. We are
never able to mold a student as much

park board, local fair boa..rd or any
similar task where his services are of
value. He should strive to carry out a
Young Farmer or adult fa,rmer,pro-
gram, Teaching agricul!:ure c’loesn t ex-
empt a person from doing his share.o-f
extra school duties, either. These in-
clude such things as keeping home
rooms, sponsoring classes or working the
gate at foothall or basketball gaes.
These might not have been mentioned
in college ag. ed. classes but they ate
part of the job and as such deserve the
effort to do them right,

SELF-MOTIVATED

I heard a great Dallas Cowboy foot-
ball player, Chuck Howley, say that a
truly professional did not have to bf;
pushed to give 100% of his effort,
believe that this would apply to voca-
tional agriculture teachers as well. We
should all be self-motivated and work
to keep our students motivated. @&
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: IV — UNIVERSITY
ag department has a college or uni-

arby. There are three_ major .COH(.SglES :Universify Extension Yeterinarian giving a worming demonsfration fa the
20 mile radius of Evansville, Universities vocational agriculture instructors at summer conference at Madison, WI.

and off-campus courses of professional

Y
Ray Weigand
Vo-dg Teacher
Evansville, Wi

Evansville FFA alymni ; o o
ment's outdoor ,aboré:foﬂ:;ﬁbers working on the FFA and vo-ag depart-

I ted b?REA I — FFA ALUMNI
Futy belleve an important assef of
Alumni Affiliate ; . of your local FFA In Wi i :
t the VOCatioil :_l 1; 1t~? liflp p_rovzdg professional assistance extensi OI}N(I)SfC:ZfE)(I:'ISin il.mOSt every county has an agricii
tean's dommromas Ofga cu l;re instructor and the school sys- o ecializeif ‘which houses the professional offig
Affilinte ooy SUCthT;c; t:'ge. The Evan.svﬂ-le FFA Alumni ment fn d famil 11} crops and soils, livestock, farm i
specialists, credit manam 1Wf uals as au.ctzoneers, plant food to be, excellent g, 1 Bave allwalys found these .pe
Haions f,e e _gers,.1 arm machinery dealers, veteri- process. The resource persons. Life is a continual Jugy
- dér\lers Fout lgza;n mll.ogeratogs, farmers, and seed me@SSi‘onals tl;llore you ru_iiI sl};oulders with these.ty_
2 . our mind wander in identifying th ; € easier wi e your job, F .
many answer fcult Y8 e instructor j i i o, 1 sy the
voca}tfional s to | agil(:l.zltural problems that confront (Le i or Just entering this profession, 1 strongly urg;
vocn _ ;grilﬁlture Instructor each day these people meet with your county extension personne] ag: e
provide. of these resource pe e &
from within the sch © persons can be utilized the Rock C aagi
the school. Here are 20111 Sysgem or @ twenty mile radius of month to (‘1)::;1 v Pfobesxona] Ag Workers. We meg
frgachool. Here a umber of ideas that can be obtained e . uss  topics relevant to agriculture.
e technical resource persons to help 2 teachor rican swine fever, land preservation, and insect and

develop professionally. H : ical applicati :
Y- How much insurance should a. farm pplication. Our extension people make up an i EERT . . e o

;)]perator carry? What herbicides and insecticides should part of th,ls county ag workers group. If we Efre néltn h: a'}' ;ill.seasetfmd insect identification, irriga- is sclected to participate in the NVATA Regional Contest.
e use for a crop? How much credit will he need to develop some ag mdl_lStrY: orchard, or conservation project F 7 H‘:fls. Ik d thly bull The Teaching Aids Contest allows anyone o enter a teach-
a proper cash flow for the coming year? Wh P having a family gathering or havin i : Iniversities provide weeky and monthy BUTE e aid they developed and put into practice during the
h i 4 at are his i g an outside resour II:ph f agriculture, These bulletins
Morces n selecting the best method in ; Al puases of ag ’ ¢ year. This could be anything from photography to a shop
cellent tool in helping to develop you pro- ‘

ganization. In becoming a member of professional organiza-
tions such as these you will be afforded the opportunity to
develop yourself, exchange ideas, develop common profes-
sional life long friendships, and create leadership skills and
abilities within yourself. Here is a tremendous opportunity to
speak out and express yoursell on current topics dealing with
all facets of agricuiture, Currently agriculture education
legislation is a hot topic,

At our annual Wisconsin summer conference we conduct
d our business meetings, attend agriculture workshops, and
-workshops. . participate in contests. Two contests that foster great pro-
verslty_-:_af_s? provides .spe_akers at IDCBTI LOmMIU - ocsional improvement are the ideas unlimited and the
lass meetings, veterinary health  clinics, ar'ld teaching alds contest. The ideas unlimited contest allows
cld days. University persm:mel are always avail- you to express an idea that you developed and utilized with
one call away) for help in seeking out answers success in your high school or vo-tech school. A state winner

AREA 1I — COUNTY EXTENSION

i in Wisconsin a week long conference is
siidary and post-secondary vocational agri-
This conference is cosponsored by the
1scon§in. Two days of the week are devoted
vo-ag instructor the opportunity to attend
topics of animal health, horticulture,
nagement, farm machinery, and agri-
n. University professors serve as instructors

%
;

marketing hig crop?

Many professional skills are i tension, pe i

: obtained from the farm ma. Ppersonnel are most Cooperative 1n visiting o e . idea.
Chg}ery dealn-er alonf:.‘ Skﬂls such as adjusting pl anting depth munity to establish an afternoon or evening }i’ogir - .You. may qfﬁ(ﬁ:ow tf;:r alliw:;iktciﬁl;insurfacmg Let me conclude by using a quote from the film entitled,
and population, utilizing the ideal tillage equipment for a serve everyone’s needs. Last fall we utilized our exten M e ' “There Is Genius In The Average Man,” Bob Richards

PROFESSIONAL ORGANIZATIONS states that, “man uses only 109% of his brain, the rest is
aking of professional organizations I am never cultivated.” If we could only use all of this God
£ 't0 the American Vocational Association given brain power! In comparison, you will only be de-
ational Vocational Agriculture Teachers Asso-  veloping yourself at a 10% improvement rate if you do
"A);-and your state agriculture teachers or- not utilize these resources that are identified here. :

farmers soil, and selecting the best m
a crop, All of these types of resource
of the Evansville FFA Alumnj Affiliat
and FFA advisor I lea
developing the farmers
for classes to participat

ethod of harvesting
persons are members
e. As vo-ag instructor
n on these professionals for help in
of tomorrow by setting up field trips AREA TII — INDUSTRY
e in .durmg the year. I strongly urge those in vocational education to:
know' those within your community involved in ind
espemal_iy agri-business, Organizations such as Fatinl
Inc.lustrles, Midland, Standard Oil, Monsanto, Shell; Ci
Geigy, Stauffer, AMPIT, john Deere, Internatio}n_al T.‘:‘l.-
Breeders,. Production Credit Association, and lo’cal-
p}ixper editors are but a few of the busnes;es and indiv
tri;e(;;ﬂ ha;,_ve an immediate and direct effect on develop:
f_ N ;Jt?l igt:lthm you and the product of your_f;_ffﬂ
. Industry serves not only as excellent financial sup
Or your vo-ag department and the FFA chapter, bu
also provide dynamic and knowledgeable personS’ to
%1;11 agricultural topics to your classes, both student and adull
¢y also are great help with annual events such as fai
forum‘s, farm institutes and FFA banguets. All of "the
orgamizations provide field trips or sponsor some typ
educational development meeting during the year. M

have displays at field days such as the Wisconsin F:
Progress Days, 3

actively assist you.

Coul;ﬁ' Extension lends assist tdin ' Rl
Wold, shown here speai(ins'gs 2?:3:;2’)4' I}::Véﬂ:;g professionals such as Dr.

G : e s
c!es_: oxcellent training stations, like Jones Daity, where Winners of the Wisconsin Association of Vocational Agriculture Instruc-
ofs are taught meat judging and grading. tors Summer Gonference Teaching Aids Contest. :
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J;'m Knight

INTRODUCTION

' I_n an era when all employment dats
indicate a surplus of teachers national-
. agriculture teaching
profession has been faced with a serious
shortage. This condition hag existed for
more than a decade and has given
little indication of subsiding. A number
of. fagtors appear to have influenced
this trend, but according to H. Neville
agriculture / agri-business
program specialist
U8, Office of Educ];tion, th: tmli:s(t3

ly, the vocational

Hunsicker,
education

sigi?ificant factor is the rat
perienced teachers leaving the field,

Some states have been hit harder

than others by teacher attrition. Such
has been the case in Ohio, In fact
. 2.63 teachers left the teaching of voca-,
tional agriculture in Ohio from 1970 to
1975 for reasons other than retirement
or death, That fact led to research in
Ohio 1o develop a better understand-
ing of this problem, Specifically, 134
former teachers, selected at rar;dom
were asked to identify the factors they
perceived as being the most influen}-r
tlal‘m their decision to leave the Ppro-
fession. One hundred and sixteen or
86.6 percent responded to the prepared
questionnaire which included a Jist of
45 factors previously agreed upon as
the most likely sources of influence b
a panel of experts. ’

FINDINGS
The former teachers were asked to
select the rmost appropriate level for
each factor ranging from (1} no in-
ﬂuence' to (3) very much influence
Foﬂqwmg i a list of the 15 'highest.
ranking factors by mean score:
1. Long range occupational goal was
something different than teaching
vocational agriculture

e of ex-

WHY DO AGRICULTURE TEACHER
LEAVE THE PROFESSION?

by
Jim Knight
Teacher Education
The Ohio State University

. Had students in class who should
not have been in vocational agri-

culfure

3. Inadequate advancement oppor-

tunities
4. Long hours _
. 3. Inadequate salary

activities
7. Students lacked interest

reports

arfd_backing on decisions
10. Disliked student attitudes

11. Too many meetings to attend as a

vocational agriculture teacher

12. Was wunable to get students to learn

as desired

13. Too many evening responsibilities
14, qu much  preparation time re.
quired for classroom teaching

15. Inadequate facilities

The former teachers were also asked
to select the first, second, and third
most influential factor in their decision
to leave. The top five selections based
on frequency of being selected in the

top three and on an intensity score
are a follows:

Trequency in
Top §
{
Intengity
(rank)

Factor

/f

1. Long range occupational
goal was something dif.
ferent than teaching
vocational agriculture

. Had students in class
who should not have
been in vocational
agriculture

. Inadequate
advancement opportunities 2

2
. Long hours ' 5 4
3

- Inadequate salary 4
-_—

THE

6. Too many required extra-curricular

8. Requirement for submitting state

9. Inadequate administrative support

estigator: as a result of
tained by the study:
o0 pational goal
#ational agriculture
Le something other
dditional informa-
here to better under-
ings of this factor.
. fong range goals of .
ing the: teacher e(.iu-
‘students graduating

It is worth noting .that thi
facto'rs are the same g5 the '}
previously identified by meay

but.they also generated the most
feelings among the- former &y

In ?zdd.it%'on to the dary gath rogram, beginning
each ;nd1v1du'&l factor, the 45 g teaching and
Were grouped into seven bagic & Jeave the profession,

fo_r the purpose of determinii
_tam kinds of factors tended to'J;,
influential in the d ot
teacl'.lers to leave the professi
ranking of those categories hage
the mean item SCOTE was ag fe
. St_udent Related Concerng’
. Tl;)nec Requiremf‘rnts of the &
- Jo haracteristics ' to control in sehool
. Persqns_il Ca?ncerns re students entering
. Administrative and Su n programs where
cerns .

6. Preparation for Teaching

ecision g

pervisor

—"50 AG TEACHERS LEAVE THE PROFESSION

est? Further research is needed here.

3. Also of great concern to former

teachers were the factors related to
time commitments. In light of mod-
ern teacher negotiation efforts and
expectation levels of teachers in gen-
eral, are the traditional expectations
held by state supervision, teacher ed-
ucation, and the leadership of the
state and national teacher organiza-
tions for wvocational agriculture
teachers appropriate? It would
seem that research should be con-
ducted on time commitments of
teachers of vocational agriculture,

4. Former teachers also indicated much

concern about the nature of the job
itself. A number of comments were
made to the effect that new and ad-
ditional respensibilities were period-
ically being added but that nothing
was ever taken away, Are such
comments true or are these simply
misperceptions on the part of for-
mer teachers? The investigator
recommends that research on the
role expectations for vocational agri-
culture teachers be conducted.

5. Certainly the teacher shortage has
created many concerns. However,
many teachers continue in the pro-
fession and make it their life’s work,
Research on the factors that influ-
ence teachers to stay in the profes-
sion would seem to be a profitable
area to give attention.

NATIONAL IMPLICATIONS

Generally the factors identified in
this study as being the most influential
in the decision of teachers to leave
the teaching of vocational agriculture
in Ohio have been identified in nearly
every research study conducted on this
question in diverse state settings. This
would appear to indicate that these
factors may be more of a national issue.
It would therefore seem appropriate
for the profession to consider these
factors on a national level. Such fac-
tors as long range occupational goal,
advancement opportunities, time coin-
mitments, stages at which teachers
leave the profession and program ex-
pectations would appear appropriate
for the profession to give some atten-

tion. 64

-7. Factors Outside the Profess
Certain descriptive facts were
ed on each of the former teachers
attempt to develop an uynderst.
of these facts and their relatiorishi;
the influentia] factors. A series
relation  coefficients were compi

tically signi

ops, sudy programs
‘programs conduct-

1. As time spent in supervisioir .of
dent’s occupational experienc
grams increased, student I
difficulties and discipline prob
generally decreased.

- Generally, the more time a {
teacher reported being invelve
in-class young farmer and/or
struction, in supervision . o
dents’ oceupational experience

ourage teacher partici-
. .are aware that the
mmunity will benefit from
by the teacher.
ofessionals, should take ad-
Tvice programs in order
effectiveness as voca-

PROFESSIONAL

ANIZATIONS

ssional organizations

‘ ties, we are able to
ing the last year of teaching, th
influential the factor “Inade
Salary” generally became. -

4. The more vears a former teac)
taught, the less influential
Characteristics” and “Studen
lated ‘Concerns” generally becam
a group,

vand objectives. It is
¢ep the public informed
and objectives in order
able to make realistic
uctive decisions concerning

nal system. Through a
"Mative program, we can pos-
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GUEST EDITORIAL

sibly eliminate the educational backlash
recently seen in California with the
implementation of Proposition 13.
Education is a product, a product
which must be sold to the public. With
a public awareness program, through
our professional organizations, we must
strive to sell our educational system to
the taxpayers.

We are also able to demonstrate to
the public our professional unity
through our organizations. These or-
ganizations are important fo our pro-
fession and we should:

1. Take an active part in our pro-
fessional organizations, 'The goals and
objectives of our educational system are
in part established by our professional
organizations, Since we as teachers
strive to accomplish these goals and
objectives in the classroom, we should
play an active role in the formulation
of these goals and objectives through
our organizations.

As the saying goes, “united we stand
and divided we fall.” Through our
unity in cur professional organizations,
we are better able to influence our
legislators to provide legislation which
will improve our public education sys-
tem. We are able to show the public

and legislators that we are sincere and
concerned about the future of our pro-
fession.

It has been said that the sum total
of all the individual abilities of a group
is exceeded by the total combined
ability of that group working together.
Through cur combined efforts, we are
able to establish goals and objectives
which will make our public education
system and profession better.

2. Support your ovganizations. There
will always be individuals who will not
agree with the majority decision and
they will be vocal in their disagree-
ment. These individuals are important
in any profession for they are the con-
science of an organization. Without
such individuals there would never be
change and without change stagnation
would result, Disagreement is impera-
tive and essential for the growth in any
profession, but let us be aware that
internal bickering can and will produce
a dangerous condition of vulnerablility
to criticism and attack from outside our
profession. One should be able fo dis-
agree agreeably. ‘We should also be
aware that a profession is only as good
as the individuals in that profession,

6o
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Richard D, Jones

munity resources,
confidence in the

lations.”

distorted information,

A successful vocational agriculture
Program depends on excellent conimun:-
ity support and interaction. An effective
program must meet the education needs
of the local community, utilize com-
and develop public

program, 'The total
of these activities can be labeled by the

often mistreated term of “public re-

I prefer to use the term in
spite of reputations of propaganda and

by
Richard D. Jones
Agriculiural Education
The State Edue. Deps,
The Uniy, of the State of NY
Albany, NY

explained by the fact that th
great deal of personal regpecy
teacher of agriculture, The fe
agriculture represents the
CVery activity in which he
ally participates.”

and insect iden-
onal agriculture
common problefn:
P at: out identifying

Jarge class when
tvely smail? To_solve
eveloped a series of
the ‘seed and insect

Pro

/she

A sample of agricultura] and commun- _ -
ity leadPErs, in a selected area, were in- COMM.[ ]NIT.Y. ACTIVI-T
terviewed to determine their percep.-
tions of the lacal vocational agriculture
progitam and how they collected in-
formation to form those perceptions,
Results of the survey showed in gen-
eral that all leaders in the area of the
four selected programs had very favor.
able attitudes, and closely associated the
FFA and vocational agriculture. FFA
appears to be an important public re-

Y community.
It appears most CoOmmunity
share common goals in the
ment of wvarious aspects of ih
munity, Whenever another gy
tion, like the FFA, '

i similar communit
favorable Pperception

des, we borrowed a
omplete with camera

Jight bulbs (150

¥ Projects
results,

Public relations is an a

the school gnd ¢
community,

pPpropriate
term that emphasizes the essential

fwo way communications between
he surrounding

lations tool in addition to its many
other functions. The FFA provides vigi-
bility to many skills learned by voca-
tional agriculture students, however,
this study showed that many FFA

INFORMATION GAp

All of the agriculture programg
area surveyed h
However,

ave excellent Prog
one infermation gap

ESSENTIAL F UNCTION

essential function, Academic discussions
on “PR” are loaded with nodding of
heads in agreement that we can never
do too much in the areq of public re-
lations. However, the day o day re-
sponsibilities for public relations falls
on the teacher of agriculture, Already
saddled with heavy teaching loads,
work experience programs and FFA
activities, most teacheps find it difficult
to devote much time to “telling the
Story of vocationa] agriculture.”

Numerous suggestions and guidelines
exist for conducting public relations ac.

Public relations for vocational agri-
culture programs are an obvious and

activities that do the most to demon-
strate the proficiency of students were
the least familiar to community leaders,

parent in most interviews, w;
leaders were unfamiliar with 't
cific level of skills agriculture giy

- slides. When taking
sect - samples, however,

roblem. Insect samp‘les

were learning, or the extent of: unted on pins which

PERSONAL CONTACT plishment of these skills. Severa 6 focus the camera
IMPORTANT

munity leaders thought an agri
program was great, bug they were
really sure if they were training
workers or agricultuzal screntist
Greater emphasis needs to be.
to display the types and quality o
being learned. '

An overall conclusion of the study
emphasized an important aspect of
communication; people primarily gath-
er information through personal con.
tact. In spite of the large amount of
print, radio and television media,

people trusi the opinions of neighbors
and friends much

e readily available from
veisity and high schc?ol
epartment. The total time in-
making: the 118 slides, in-
aration of samples, was
ely ‘twenty man hours.

more. For example,
nearly all of the leaders relied on some

local schoo} contact to learn about what
goes on in school. These contacts in-
clude students, friends op relatives who

SLIDES AND SAMPLE KITS

ADD TO PROFESSIONALISM

Lights and ' photographic equipment used o
make slides.

SAMPLE KITS .

To enhance the use of the shc'ies, we
also developed seed sa.mple klts. for
every two students. These kits cons‘ls'ted
of a three dram pill bottle containing
a few seeds, an identification key, and
a wood box to hold the samples. The
bottles are available at a reasm'la-ble
rate through pharmacies and clinics.
Students made the boxes themselves
and placed the samples .in the bottles.
When discussing a particular sample,
the instructor can point out cha‘racter—
istics on the projected slide whﬂ‘e stu-
dents find the same characteristics on
the actual sample, The same procedure
can be used with insect samples.

ADVANTAGES

There are additional advantages to
using the slides, Valuable samples do
not have to be passed around the room,
thus avoiding possible damage. The
slides keep all students focuf:ed on Fhe
same sample at the same time wl‘.uch
maximizes teaching effectiveness. S'llqes
also magnify important c%xarqctenshgs
that are used for identification. Ewvi-
dence of these advantages is borne out
in the first full year of use. Teaching
time was cut by approximatelly half on
both the insects and seeds with a sig-
nificant increase in student scores on
identification tests. We felt that the
time spent making the slides was well

worth the effort, 9P

Seed sample kits used along with slides,

were teachers, administrators or scheol
board members, Information in the
mass media apparently supplements this
personal collection of information, but

it is one-to-one contacts that are most
important.

tivities, However, an attempt needs to
be made to determine the most effective
techniques that teachers of agriculture
might use in thejr limited available
time,

A study conducted by the author
sought to determine the most effective

Another conclusion that emphasized
the importance of personal contacts was

organization?
methods based on how people form  the relationship of the teacher of agri-
opinions about vocational agriculture,! culture to the loca] community, Severa]
1. Richard Jones, “Perceptions of A,

of the leaders sampled had a very favor.
able perception, yet knew very little
about the program. This was partially

t Agricultural and
Community Leacders a5 a Bagis for Puplic Re-
lations Strategies in Agricultaral Ed i

hesis, Cornel] University, 1977,

activites, Homw accurately do an
activities reflect the purpose of -

RECOMMENDATIONS
As a result of the information:
lected in this survey,

(Concluded on page 138)
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ENTALS OF MACHINE
ION: TILLAGE, by Frank
ohn Deere Service Pub-

Machine Operation:
iprehensive publication deal-
spects of tillage, The puhlfca-
ins 19 "chapters with appendices
portant- tillage information. The
y:bie divided into four areas
n.: These areas of concen-
mplete units pertinent to till-
g practices,

1 of concentration is Cl}apw
:deals with tillage practices,
tory of tillage. Chapters two,

three, and four include field t.afficicncc}{, Eratin
tion,’ﬂotation, s0il comgactmcr(l; danareamof
the secon
bars. ‘These make up ond area of
tration. The third area, pter:
f}?ll"lcf\fgh nineteer, is information on flf_geen
plows, tillers, bedders, listers, subsol erii
harro:fvs, cultivators, weeders and wf}?is
control equipment, anh chapter in is
area individually f}:ﬁpial%‘sh eai';[;t p;i(:; of
ipment thoroughly. e la :
g?g]ign into weights and measures, ffaelcli‘
efficiency, conversiﬁn tables, and a fou
e glossary on tillage.
pa%hiﬁ publication will be most \{aluz'zble af
a reference and text, 'Il;hehmaierl?lsgzdgﬁs
i 00
sented on a level that high sc fudents
easily understand and use as -
'Cl?lﬁa pubi)i,cation is also apph.cablle to 'ﬁoite
secondary students. The publication wi

an asset to any vocational agriculture teach-
a reference. . .
eI' '1%1516 material found in the pubhcatlcin 1%
clear and concise. Each page has at }?Zit
one color picture, drawing, gaap}:ldoel; sfand
) u .
which enhances the .scope‘z}n ! 2d-
i trations coin
i f the material. These illus -
::rilgf:owith the material and develop a %i‘:}zlxd
able presentation of tillage operz‘ztlons.. tﬁg
make the publication appropriate to
I public, ) )
gerllerfecgmmend that everyone working én
the area of Farm Mechanics read a‘nd.st};‘ ly
Fundamentals of Machine Ogperation: Til-
e.

fag David Faulkenbery

Farm Mechanics Instrustor

Webster County Vocational Center

Eupora, MS -
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Thomas E.. Randle

Agriculture has played an important

part in the lives of many Americans -

but T do not think that we publicize
this enough, I visited a student’s proj-
ect recently, and during my conversa-
tion with his mother, T found that until
he enrolled in vocational agriculture
she did not have any idea what the
brogram was all about. I have also
found that this is true in many other
communities throughout the state,

We have a program we need to sell
to the public and it only takes a
few minutes to inform the people
" your communities of the types

of agricultural opportunities avail-
able to their kids.

In Sweeny we have tried several
different approaches to- this task. One
approach is the use of.a slide presen-
tation with a tape narration of the
year’s activities. We also made a taped,
narrated movie of what vocational

by

Thomas E. Randle

Vo. Ag. Teacher
Sweeny, TX

agriculture did and thanked those that
helped the past year. The two activities
were cheap to produce but will he
remembered for a long time,

To publicize your program you can
visit community organizations, such as
your Lions Club, Jaycees, and Hospital
Auxiliaries, and allow the chapter
officers to talk about vocational agri-
culture and the FFA. Sponsor officer
training camps for officers of other
organizations, within your own school,
This will give your officers a chance
to use their parliamentary skills. Use
special chapter signs for livestock shows,
use fund raising activities that the com.-
munity will respect rather than the
feeling of being “ripped off”, publish
monthly articles in your local papers
about local agricultural Aactivities, and
organize tours of student projects,

I know that there are many agri-
culture teachers that feel a lot of
public refations work can be done by
just doing their job. Tn some agricul-
ture commnunities this might work fine,
but in others, especially the urban
areas, we need more than just a good
job — we need to inform them of the
good job we are doing.

Since I enrolled in vo-ag in 1967,
agriculture has been a part of my life.

to offer and 1 hope that vo.
ers across the state will work 4
ect Inform”, a method of OPeting
doors to the public. We need 14 .0
the partition that separates agr
from other industries and give
better understanding of our b
One of the speakers ap thie
Vo-Ag Teachers Conference ];Sut
well when he said that we ¢
much time talking to peopl
own profession and not enowg]
others out of our field. Shara
other chapters ideas that you'k
have used to tell the story:
program in the community
with other schools within you
and area to spread the word,
Agriculture is the backbonpe
nation, without it we cannot’
but there are some that feel |
are overpaid for their commg
know this feeling is the resu
: misunderstanding_of what agr;
is all about. We as vocational
ture teachers can change this
telling the story so many are
to hear, Let us use the 1977.7
year as the year to let the publ
the story of agriculture and th
I think that we will find that
will be a little easier and the
in our communities will fee
about agriculture. '

responsibility
‘together to make a
nd: Julian Campbell,
“‘Agriculture in Vlir-
asiall:of these traits.
- the agricultural

cgrowth, Since 1965
Iment’ in agricultural
nia has increased

chers of agriculture.
- Campbell’s  many

recommendations are offered for teach-
ers of agriculture to further develop a
more favorable impression of vocational
agriculture:

L. Teachers should become active in
the local community and make per-
sonal contacts among cormmunity and
agricultural leaders,

2. FFA activities should be conducted
that reflect the agricultural specializa-
tion of the program, e.g. crop demon-
stration, sale of flower arrangements,
reforestations, machinery safety demon-
strations, etc, More publicity should be
given to skill development through the
FFA.

3. Attention should be given to pub-
licity to the different types of students
benefiting from the FFA and agricul-

138

HOW DOES THE PUBLIC VIEW YOUR PROGRAM?

tural education. College-bound profes-
sionals develop in the FFA, as well as
low ability students. Both should be
publicized.

4. The agricultural community
should be informed of specifics in
leadership  training and broadening
skills in agriculture, which are benefits
of studying agriculture in high schools,
particularly those difficult to learn on
work experience,

5. FFA activities should include a
number of community activities.

6. FFA activities should bhe designed
to involve other community organiza-
tions in the planning and conducting
of activities,

7. Technical and leadership skills
learned in  agriculture should be

THE AGRICULTURAL EDUCATION MAGAZ

involvement of teacher
along with supervisory staff

ng. The joint staff, un-
1ip,-has placed great em-
years on developing and
nnual and long range
lans for agricultural ed-
te. Again, input into
nvolved supervisors,

demonstrated to the entire schoo
tem. This is the most importan
nel to the community. :
8. Technical and leadership
learned in agriculture should be de
strated to the community throug
grams at service clubs and agric
organizations, e
9. Agricultural programs shoul
evaluated frequently to determine st
dent placement and skills learned
information should be presented t
community, particularly the agr
tural commumity. :
10. A constant flow of inform:
should be maintained. FFA cha
should particularly use newspape
local radio stations to inform the Pt
lic about their activities.

industry of agriculture
ty. groups. He is known
“to the program and
higher standards on
- He “expects of others,
mpbell has dedicated 32
ricultural education as a
tant state supervisor, and

1 August 18, 1920, in
rginia, and grew up in a
‘ona tobacco farm. He

JULIAN M,

by

CAMPBELL

W. Tommy [ohnson*

5
graduated from Amherst High School.
Mr. Campbell received his B.S. Degree
in agricultural education from VPI and
his M.S. Degree from Michigan State
University. '

He served as an officer in the U.S.
Army for four years during World War
II. His decorations include the Purple
Heart for wounds suffered in the Nor-
mandy invasion, His first position
teaching vocational agriculture was in
Appomattox, Virginia. He was appoint-
ed assistant area supervisor and later
teacher of agriculture in the Rustburg
High School, After three years of
teaching he became assistant state su-
pervisor in 1953, While serving as as-
sistant state supervisor from 1953-58 he
also served as Executive Secretary-
Treasurer of the Virginia Association
FFA. He was appeinted State Super-
visor of Agricultural Education in
1958,

Mr, Campbell has been the recipient
of numerous local, state and national
awards. He recetved the Honorary
State Farmer Degree, Honorary ‘Ameri-
can Farmer Degree, National FFA
Distinguished Service Award and the
Southern Regional Distinguished Ser-

*W. Tommy Johnson
Asgsistant State Supervisor
Agricultural Education
State Department of Education
Richmond, Virginia

vice Award from the NASAE.

Mr. Campbell has always been a
loyal supporter of the FFA, He {irmly
believes and teaches that the FFA is
an integral part of the total agricul-
ture program. He has been involved in
the FFA since he entered Amherst High
School, He was a member for four
years. He served as Chapter Secretary,
President, - Federation President and
State Secretary 1938-39. He has served
as Chapter Advisor, State Executive
Secretary of FFA, State Advisor and
National FFA Treasurer since 1960. He
is also a life member of the FFA
Alumni ‘Association, With this back-
ground and dedication to the FFA pro-
gram it is easy to wunderstand why
every agricultural education program
in Virginia has a bonafide FFA Chap-
ter.

Mr. Campbell has been involved in
numerous professional organizations
during his entire professional life. He
is a life member of AVA and has
served as Vice President and President
of NASAE. He has served on National
Committees including AVA Evaluation
Acceditation and AVA Committee to
Develop a Guide for Evaluating Voca-
tional Education Programs. He is pres-
ently serving on a planning committee
for a national conference on agricul-
tural education to be held in 1979.
He also served on a national committee
to develop “Standards for Qua.lity Pro-
grams in Agricultural Education,”

Mr. Campbell’s family life is a re-
flection of his personal and professional
philosophy, He and his wife, Helen,
are blessed with four fine children,
three sons and a daughter. The three
sons: Julian, Jr.,, Joel and James are
all graduates of VPI and SU. ‘]_uha‘m,
Jr. and Joel are making a career with
the U.S. Army with Julian, Jr. holding
rank of Major and Joel holding the
rank of Captain. James is County Ad-
ministrator in Fluvanna County, Vir-
ginia.

(Concluded on page 141)




Rodney W. Tulloch

Almost everyone feels that he is an
expert on education since almost evéry-
one has attended some kind of schoo],
More persons have attended colleges
and universities in recent years, so now
we have many more “experts” on
higher education. In conjunction with
these attitudes, many Ppersons  have
come to feel that they know every-
_thl.ng that teachers need to know. It
is Incredible what we expect and even
.dema,nd, of teachers. Tt is even more
Jncredil?le that persons with little or
no .traming in education or related
disciplines should feel that they know
what competencies teachers should pos-

sess, let alone how to best produce these
competencies,

CART” VS, “SCIENCE”

) 'There are indeed a great many bar-
riers between present teacher educa-
tion programs and “utopia.” There are
many that would contend that teachers
are “born, not made,” that teaching is
art rather than science, and that agree-
ment on issues in education is an jm.
possibility even among professional
educators, Many feel that anyone that
has more knowledge than the learner
can be a teacher. Too much of what
has been called teaching has been
bas-ed on limited personal experience
or information even less well validated,

A‘ paragraph from Educating a Pro-
fession, a publication of the American
Association of Colleges for Teacher
Education, states:

Thoughteachers:

Rodney W. Tulloch
Teacher Educator

LACE. OF UNDERSTANDING

While we in agricultural education
have had and continue to have prob-
lems, a brief review of our history
would result in a long list of leaders
and| accomplishments in which we can
exhibit justifiable pride, Principles and
practices have been deneloped and
used in classrooms across the country.
However, many of the teachers who
h‘ave used commonly accepted prin-
ciples and practices have had Hitle
understanding  of the philosophical
psychological, sociological, or other
theoretical background on which they
were based. This lack of understand-
ing has often led to poorer application
of the principle or practice and has
sometimes led to misuse of the principle
or practice or to disinterest by teachers
and students. It has contributed to some
teachers’ limited abilities to make gen-
eralizations. This is one likely reason
for teacher dropouts.

sortant tasks
$he determing-
neief the compe-
: Feachers, M will
ary & conlinue ﬁ*@

ese compelencies
cquired and moas-

tgh quality stan-

ERS

Dr. Earl H. Knebe] jp h
fzdltorial, “Who's Piloting the
in the August, 1974, issue of
tural Education, points out
are a multitude of agencieg
and organizations which
different courses of action

3 insti’t
ma
on:

‘be able to:

griculture program

gh school program (in-
FFA Chapter)

eports
ogram of agricultural

ave five very, very broad
teachers of agricul-
5.1t is highly un-
_these can be taught
ch broad terms, Let
of ‘these areas, con-

specific  competencies
of . agriculture needs.

using the problem-
of teaching

‘on-campus

It is obvious that each of these could
be broken down into many subcompe-
tencies. It is quite easy to come up with
long hists of competencies we wish all
teachers had. Such long lists can be-
come confusing and demoralizing to
student teachers, I believe that it is
time that we get back to funda-
mentals In teacher education.

While we must be specific abeutd
sompetencies, we must also be
selestive. This requires setiing
priorities. We must alse do an sub-
standing jeb of planning, conduck
ing, asd evelueting the student
teaching sxperiense.

PLANNING
Planning, together with both the
and off-campus teacher
educators, is a must if we are to de-
velop in the prospective teachers the
basic principles: 1) that teaching is

an intentional process, 2) that it is

important for theory and practice to be
experienced together, and 3) that the
basic pattern of instruction in voca-
tional education in agriculture is class-
roomn instruction followed by super-
vision of the practice,

The planning should include: the
competencies needed by teachers of
agriculture, and those that will be
included in the methods courses and
how this instruction will be provided,
and what experiences will be provided
in the student teaching centers and how
these experiences will be made most
meaningful in developing the compe-
tencies needed by a teacher of agricul-
fure,

A few years ago we, at the University
at Kentucky, developed, in cooperation
with our supervising teachers, a list of

EVELOPING PROFESSIONALLY COMPETENT TEACHERS

suggested experiences that should be
provided for student teachers in the
centers, This proved very beneficial to
all concerned. Similar experiences are
provided to prospective supervising
teachers in our Supervision of Veca-
tional Education course.

SUMMARY

We are living in a time when there
are many problems. There is over-
population and a lack of food in many
parts of the world. Pollution, usage and
waste of natural resources, moral decay,
rising crime and a weakening of the
work ethic are but a few of the prob-
lems we are facing.

How well we make decisions about,
plan for, and conduct programs of
teacher education in agriculture can
and will affect many of our nation’s
problems. The students that we col-
lectively produce, along with the stu-
dents that they teach, can make
changes in the world.

We must determine the needs in agri-
cultural education, prepare perform-
ance objectives and lists of competen-
cies, determine how to evaluate the
objectives and competencies, and then
determine how to best achieve these
objectives and competencies, The chal-
lenge is a big one. How well we succeed
will have long-range important ef-

fects. L 2 2 2
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roles in agricultura) education
particularly those in teacher edu
face the issues, make some positi
cisions, and implement these deéi
to continue to improve teacher
tion programs. :

COMPETENCIES
There are many factors whicl
the changes that can be made, o nity Methodis¢ Church.
other cases demand that changes ell, without question, en-
made, whether or not they seem k; but still finds time for
sirable, Staff size and financing ar '
two of the many limiting factors.
(Concluded on the next page)

Janelle, attended
sleyan' College and Virginia
metology. She is presently
den center. in Windsor,
ainpbell and Helen are
udof their five grand-
and: his wife are active

pjﬂ’y traveling very much.
they have visited their
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sons and families who were stationed
in Euwrope. They have wvisited and
toured Germany, Austria, [taly, Swit-
zerland, France, Holland and England.
Mr., Campbell states, “Things have
changed a great deal compared to the
conditions during World War I1 when
I spent 29 months in England, France
and Germany.”

For the past six years Mr. Campbell
and Helen have actively participated in
modern western square dancing. Just
to give you an idea of how active he

really is, when interviewing him for
this article he stated, “Two hours of
square dancing after a full day at the
office is most relaxing.”

He also enjoys working in the yard
and growing flowers, both in the gard-
en and inside. His family room with
a large picture window serves as his
greenhouse in the winter.

Anyone that has ever had the op-
portunity to work with Mr. Campbell
knows that the program comes first.
Yes, Julian Campbell is a true pro-

fessional. S

141




John Hillison

{

If George Gallop or Lou Harris con-
ducted one of their famous polls in
your community and asked the resi-
dents their opinion of the local agricul-
tural education program, what do you
think they would say? Would they say
it is the greatest program at the high
school? Would they say, “Oh, do you
mean the FFA?” Or would they say,
“The agricultural education program,
golly, I don’t think I have heard of
that. However, I have heard of the
basketball team.”

Whatever the community residents
may say, almost all teachers can agree
that effective public relations are de-
sirable for the agricultural education
program. The point of disagreement
which frequently arises is a question
of how to bring about the most effec-
tive public relations possible.

PURPOSEFUL
PUBLIC RELATIONS

Agriculture teachers are generally
familiar with those aspects of public
relations which they bring about on
purpose. For example, teachers utilize
the local newspaper media for many
articles concerning departmental ac-
tivities and local FFA Chapter ac-
complishments, Teachers have also
learned to be quite effective in utilizing
local radio and television stations when
available. These types of public rela-
tions can be referred to as purposeful
public relations, Numerous books have
been written about establishing effec-
tive public relations, however, not all
public relations are brought about on

purpose.

(42

John Hillison
Teacher Educator
Virginia Polytechnic Institute
and S;ate Umniversity

ACCIDENTAL
PUBLIC RELATIONS

This author submits that many as-
pects of public relations come about
quite accidently. Accidental public re-
lations are those which oceur in an un-
planned manner. These public relations
are generally so subtle that most agri-
culture teachers are not even aware
of their occurrence

Planned public relations, such as a
newspaper article, are the opposite of
accidental public relations. Interestingly
enough, both planned and accidental
public relations can have either posi-
tive or negative impact on the overall
program. The major problem with ac-
cidental public relations is that most
teachers are not aware of them until
it is too late to make a meaningful
change,

Numerous examples of accidental
public relations can be cited. One ex-
ample may be a second part-lime job
held by a teacher. The second job may
seem to be quite unimportant, How-
ever, if the second job is visible to the
public, care must be taken. A statement
such as, “Mr, Jones was a good agri-
culture teacher, but a poor hus driver,”
illustrates the point. Another example
could be, Mr. Smith could sure talk
about raising corn, but did you see that
ridiculous corn crop he grew at home?”
Or another example, “He was a good
agriculture teacher, but I sometimes
thought he was more of a politician
than teacher.”

Other possible examples of accidental
public relations are: (1) Your religious
habits, (2) The car or pickup truck you

lations impact. However, they frege

drive, (3) Tf you drink alcohol;
erages and where you drink,.

conduct of your spouse and vo
ily members, (5) Your friend
Where you shop, and (7) Org
tions to which you belong. Gene 1n
none of the before mentioned & ipervisor at Trenton
are factors agricultural teachd Eréniton, MO for
fully plan with reference to pub

_ experience
. He taught vo-

ly, greatly influence the comrmy
perception of both you and you

LESSONS TO BE LEARNE

While dealing with accidental
relations, certainly be honest.’
change church membership simp
cause your church is not the ol
the largest membership. Do no
in your car or pickup truck
because you are now aware if
pact on the accidental publ
tions. The most important tim
think about your car’s accidental’
pact is when you buy it-and wher
needs to be washed. 5

It must be remembered . th
specific example of accidéental:
relations can have either a fayord
or unfavorable impact, The inipd¢
comes quite unfavorable when that o
point is a negative one and thep
attention is drawn to it. Your tw
important responsibilities ~ ar
aware of accidental public relation:
make them as positive as POSS’_M
you keep in mind that your most
portant responsibility is to be an
culture teacher, then you will pr
not have any problems with anId_
public relations.
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We welcome Dave as new special
editor for international education,
Dave has been an extension agent in
Michigan and Columbia, South
America, in addition to teaching vo-
cational agriculture in the Romes
Community Schools. He was in the
Agricultural Education Department
at Purdue University for four years
before joining the faculty at Penn-
sylvania State University in 1977, He

is currently coordinator of the
Venezuela Project in Teacher Edu-
cation. Dave is coordinating solicita-
tion of articles and subscriptions
from those involved in internationai
agricultural education. He may be
contacted at the Agricultural Edu-
cation Department, The Pennsyl-
vania State University, University
Park, PA 16802.
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GEORGE WALKER HONORED - George M. Walker
{right), Department of Agricultural and Extension Edu-
cation, Mississippi State University, is shown being pre-
sented a plague by Bill McGrew, president of the MSU
Collegiate FFA Chapter. The presentation was made
during a retirement banquet to recognize Professor Walker
for 40 years of service to agricultural education. {Photo-
graph by Troy Knight, Mississippi Agricultural and Fores-
‘try Experiment Station}

OREN RECEIYES VOCATIONAL EDUCATION AWARD
— John W, Oren, Jr. (center) is shown being congratu-
fated on being named Mississippi Vocational Educafer of
the Year by Louis N. Wise {left], Vice President of
Mississippi State University, and Charles E, Lindley, Dean
of the College of Agriculture and Home Economics,
Mississippi State University, Oren is Professor and Head,
Department of Agricultural and Extension Education,
Mississippi State University, {Photograph courtesy Missis-
sippi Agricultural and Forestry Experiment Station)

NATIOMAL ADYISORY COMMITTEE MEMBERS DISCUSS A POIN
'bers of the advisory Committee for a USOE-funded project are shows
the conduct of the ressarch being carried out by the Department of /4,
and Extension Education, Mississippi State University, with Jasper
ect director [standing, right). The members are (seated, left to
McCracken, The Ohio State University; David Williams, lowa Stats
Elissa Steeves, Pulaski {County} Virginia High School: {standing, Taf
Elmer Cooper, Maryland State Department of Education; Edwar
Mississippi; and C. M. Brewer, Mississippi. {Photograph by Ronald:
Mississippi State University) i

LLOYD PHIPPS VISITS WITH FORMER STUDENTS — While a-c
Mississippi State University, Lloyd J. Phipps [second #rom feft}, form
man of agricultural education and vocational education at the Uil
Iflincis, discussed current activities with three doctoral recipients
University of lllinois who are now faculty members in the Depa
Agricultural and Extension Education, Mississippi State University. The
{from feft to right] Ronald A. Brown, Jasper 5. Lee, and Bennie L. Byla
graph by 8. B, Robbins, Mississippi Department of Education)

EVALUATION TEAM OBSERVES FORESTRY PROGRAM — Edward Fa
ter), teacher of forestry at Carthage {Mississippi) High Schaol, l_f
plaining the cross section of a #ree trunk to an out-of-state evaluafio
Members of the evaluation team are {left 4o right) Reland PE*GFSD“iPh.m
of Minnesota; James Mortensen, Pennsylvania State University: a“dd i!"dn
brick, University of Arizona. Monte Ladner [right), feacher of Prob”"_‘_}a"
culture at Carthage High School, observes the discussion. {Photo by:
Lee, Mississippi State University) '
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