Public relations and recruitment are essential activities for the3
George Lehman, ag teacher at Clovis, CA, explains how
roots to two junior high school student

' Richard Rogers, Cal State Univ. at Fresno)

. ' i opment activities are important for ag teacher
Jack Brumley, ag teacher at Bioommgiqn, CA hio teachers of Vocational Agriculture are enrolled in an- off
shows a student the praper technique for administer. course in “Developing a Course of Study” and receive professiona g
ing & drug to a sheep. (Photo courtesy Floyd J. Lark, units of credit for their efforts. (Photo courtesy of Dr. Gilbert S. Gui
Cal Poly at Pomona) State University).

Winners! These six vacational agriculture teachers have jusi rece . N4 80
N.V.A.T.A. - Elanco Products Sound Off for Agriculture Award for 1 : n34317 D%
= are (left to right): Ron Mehrer, Yuma, Arizona; Howard C. Cope, Cor
Preparing chemicals for greenhouse use may be

15
: N M. DICKENS
orado; Franklin Stuckey, New Uim, Minnesota; Jack Wise, w]ncha_si_f G DJ QHK COLLEGE OF EDS |
another duty of the busy ag teacher as Jack Brumiey tucky; John R. Faulk, Tabor City, North Carollna; Raymond Q. LB_W_O : U »
shows us. {Photo courtesy Floyd J. Lark, Cal Poly at Dillwyn, Virginia; Max Riggin, Elanco Products Company, Indianap I I KY %0504
Pomona) diana. (Photo couriesy of Sam Stenzel, N.V.A.T.A) E
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ar when school ends, there are many voca-
griculture teachers who find they have not com-
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TOP PHOTO — The

opportunitles are tru- -
ly unlimited when the
FFA officers begin
planning for the year.
Here the Officers of
the Horace Maynard
Chapter, Maynard-
ville, TN, hoid a plann-
ing session with the
help of Tennesses
State Reporter,
Jackie Norton. (Photo

veal calf as

Luls Obispo).
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Courtesy Paul Byerley, Vo-Ag Instructor,
Maynardville, TN & John Todd, Univ. of TN).

CENTER PHOTO — Production agricul-
tore holds many opportunities for boys and
girls, alike. Susan Jensen, Buena Park,
FFA member, has had §0 laying hens and a
her occupational experience
program. She has been a gold award winner
in project competition and chapter reporter.
{Photo courtesy Joe Sabol, Cal. Poly. at San

BOTTOM PHOTO — Ag Mechanics is an
area of many opportunities for the new year.
These students and thelr Vo-Ag Instructor,
Paul Byerley, organize the toel panels In
preparation, (Photo courtesy Paui Byerlay,
Maynardville, TN and John Todd, Univ. of
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PLAN

l_‘.ﬁnalyzing both the strengths and weaknesses
Program in your school, the next step is to plan
' coming year. Set your goals. Be sure those
 challenging, but also make sure j;hey are real-
and there is a chance of their being achieved.
e goals should be such that they help you improve
epartment; however, unrealistically high goals
ad to frustration and failure. Be sure your goals
l areas. Otherwise the areas that are already

A New School Year —
Opportunities Unlimited

by
Bobby J. Carter
Vocational Agriculture Teacher
Ennis, Texas

may become weaker. In multiple t'eac‘ner de-
;zizillfents? all teachers should be involved in t}_le. goa{
setting process, and the goals of eaf:h individua
teacher should be such that they compliment depart-
mental goals. Once the department?.l goals are dt;;
veloped it is usually a good idea to .d:scuss them wit
administrators and advisory c.ouncl.l members_ before
they become finalized. Ordinarily this goal-setting pro-
cess is best completed during the summer rponths. ]I:ut
it can occur anytime. The important aspect is not when
it oceurs, but rather that it does occur.

POSITIVE ACTION

the goals have been set, a very important key
to gszzess isgheld by the individl_ml vo-ag teacher. The
teacher's attitude often has a direct influence on tge
accomplishment of these depa_a.rthental g{_)als. If tte
teacher is positive and aggressive in e:.cecutmg-plans 0
achieve the goals, oftentimes this will contribute t‘:o
their suecessful completion. However, a _teacher.t}.xa_t is
negative in approach is almost guara}nteed pf failure.
The teacher’s attitude is usually manifested in the stu-
dents’ attitudes. Also remember, a person who expects
to fail often does, but those who expect to be suceessfg_l
usually are. :

TO SUM IT UP

ew school year presents the teacher with a new
chfn:e. Things If:)t accomplished in the past, can n]ow
be attacked with a fresh viger. Just remember to plan
what you want to do, develop a strategy for success-
fully completing it, and then put that stra.tegy. into ac-
tion. All three steps are necessary as you begin a :Ix_ew
school year. Remember the opportunities are un im-
ited!
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With the new school year come opportunities to
teachers, supervisors, and teacher educators alike.
Let’s be imaginative; think creatively; brainstorm! We
can make changes, try something new or reorganize
our approaches at this point because the potential at
this point is unlimited.

possibilities for us as we begin in a new

nize the unlimited opportunities available

How about trying that improved classroom ‘tech-
nique you have been thinking about? Suppose if we
start now we could erganize our schedule so each stu-
dent could get at least one, if not two supervised visits
before Christmas? Maybe that Young Farmer Chapter
or Parent’s Club could be organized to provide adult
education and chapter support, as well as provide you,
the ag teacher, some much needed help, if organized
correctly.

Could the FFA Chapter officers actually plan the
program of work and organize the committees to carry
it out with a minimum of your supervision, if motivated
correctly? Could the ag mechanics shop be set up on
the station method so students were organized into
several small groups, each working on a different skill,
with group leaders reporting their progress to you?

‘resources at hand - students, parents,

NEW PRINTER

is doing a fine job of helping us get the ¢

Could the seniors teach the younger students fitting
and showing of livestock, or judging techniques they
have learned? Could they teach them leadership skills,
public speaking, or parliamentary procedure if given
the opportunity?

looking forward to working with you to

Editor

AFTER OCT. 1 SEND ALL ARTICLES TO:

These and many, many other ideas ar

Where we go and what we do with our ag pro
only limited by our imagination and ahility {

lest we begin to build an untenable situatio
selves, as reflected in last month’s theme,
worked Ag Teacher”, we must be good mana

school, time and all the rest. If we recognize
not have to do everything ourselves; that
many people available to help; that student
ly organized and motivated can carry a gre
the load, then truly the opportunities are un

We would like to say a word of welcome to
printer. With the July issue, M & D Printing of
Illinois, began publishing the Agricultural Iid i
Magazine. Moby Finfgeld and his dad, Richard,
us get through the transition in great shape; Su

form and Karen Phillips helps make sure all cop
to you through the mail. To these and all th
people at M & D we would like to say welco

best journal in Agricultural Eduecation possi

Dr. Jasper Lee, Head, Dept. of Ag.
P.C. Drawer AY, Mississippi State,

by
Layle D. Lawrence
Teacher Education
West Virginia University

s

T

yle D. Lawrence

i e most discouraging mementsin the life.of a
oordinator of cooperative vocational agrl_cul-
hen a student says “I want oujl;." Immediate
reactions may include-expressions of shock,
or anger. When pressed for a reason for the

y quit, student response is most likely t(')’ be
7t like the work,” (2) “I don't like 1;.he boss, .(3)
like my fellow employees,” or (4) I'm not being
oh” Sound familiar? Regardless of the en-
deep inside, the teacher is Qrobably
‘You ungrateful wretch! After all I've dqne
3ut fault may not lie with the student. I.n fact,
o student nor the teacher may recognize the
se of the problem.

i HUMAN NATURE

‘teacher-coordinator knows the importance qf
student interests with placement opportuni-
udent and employer orientation to the CVA
+of preparing a challenging trai_nmg.plan; and
- of job skills and human relations in related
\nd surely the necessity to stay a:breast of
s and problems through constant on-job super-
will not be overlooked. These are elements

i

op

(Please submit articles 2%z months in advance of Theme to allow publication time.)
(Please submit 2 copies of your article. Thanks!)

OCTOBER — Our Grassroots Community
Relations — Parents, Advisory Committee,
Administration, Legislators

NOVEMBER — Aduit Education in Agriculture an
Extension of our Vo-Ag Program

DECEMBER — Horticultural Occupations —
Learning to Beautify

JANUARY — The New Decade

FEBRUARY — Funding the Local Program

MARCH — Making Vo-Ag Relevant to the
Needs of Agricuttural Industry

APRIL — Basic Competency Programs
MAY — Experiential Programs
JUNE — Summer Programs

AUGUST — Using Realia in Instruction
SEPTEMBER — Safety Education

JULY — Technology in Agricultural Industry

THE AGRICULTURAL EDUCATION MA'

make for successful cooperative ec_:lucatlon.
te can be done to prevent termination prob-
ris it just “human nature” that these problems
ommon occurrence? -

gely enough, “human nature” is very likely to
:ause of many termination problems, and a bet-
erstanding of that nature may well be the key
satisfaction and success. If students, teachgrs.
ployers were aware of the normal psyeho_logxpal
ifestyle change creates, perha;ps termination
5 could be greatly reduced. Let's call this cycle
-adjustment syndrome.”

THE LIFE-ADJUSTMENT SYNDROME ]

fe-adjustment syndrome affects each of us, in
g degrees, as major changes occur In our exis-
Such events as marriage, going to college, or a
a new community will trigger the onset. The
ative student’s entry into a mew job offers a

0

studying the chart, observe that:

The accompanying chart has been designgd wi.th the
cooperative vocational agriculture student in mind. In
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Durwin Hill

_-Well, here it is May 1. The voczi-
tional agriculture teacher is ex-

hausted from endless stock shows,
training judging teams, and night
sessions with vocational agriculture
students working on award applica-
tions. When will it all end?

As fate would have i{, finally the
school year comes to a close. Final
occupational experience program re-
cords are completed, and final
grades are turned in to the principal.

Now the vocational agriculture
teacher looks forward to a quiet two
weeks with the family, With our
final two weeks in June well plann-
ed, the end of the year is in sight
now for golf courses, fishing holes,
and enjoyment with the family.

THE NEW YEAR — JULY &

Most outside observers think the
school year begins in late August or
early September, but for Texas vo-
cational agriculture teachers the
school year begins on July 1. The
challenge of having every voeational
agriculture student in his courses
for the coming year with the best oc-
cupational experience program pos-
sible begins. This means in many
cases, locating and securing steers,
beef heifers, dairy heifers, and vari-
ous feeding projects for the coming
year. Qur farm mechanics shop
needs to be cleaned and prepared for
thn.a school year ahead (machines re-
paired or replaced, supplies order-
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A LODK AT 1979-80 SCHOOL YE

by
Durwin Hill
Ezxecutive Secretary
Texas Association, FFA

t

ed). Adp!t and young farmers need ject program (beef steer,b
to be v:mlted and made aware of the dairy heifer, barrow, m'ark
upcoming year's activities. The vo- or even a farm mechanics )
cational agriculture.teacher accom-
panies FFA members to the State
FFA Convention held in July and at-
tends the Vocational Agriculture
Teachers Inservice Workshop held
in late July and early August.

ADULTS & FFA

Our adult farm short' co
coming up — a chance
spend a week of intensiv
working with adult far

agribusinessmen of our com

CLASSROOM INSTRUCTION As always this time of

BEGINS thusiasm picks up ameng FF.

As August 25 approaches, class- bers wanting to make
room instruction begins — lesson 31;(!gmg: teams — many exir
plans, project supervision, setting o ]udg1ng, many weekend Sp
up new occupational experience re- companymg FFA me'mber
cord books, the challenge of develop- m_gn cgntes.t s, and let's not ¢
ing leadership in Vocational Agricul- :i“ o district FFA awar
ture 1 students through the FFA . o cc checking meeting
program, teaching parliamentary ing up before long.
procedures, training leadership
teams, and making projects ready BACK AT THE BEGINNI
.for fall and winter project shows and Well, here we are back vh
alg.o teaching plant science, animal started — most vocationa
science, soil science, and agricultural ture teachers are tired, disgy
mechanics. : and wondering if they have
any progress. Is it all wort
if you would ask the vast ma)s
vocational agriculture teac
this country, you would ‘¢
sponse “without question it's

CHRISTMAS — PLAN
STOCK SHOWS

It is almost Christmas, and most :
vo¢ational agriculture teachers find ~ ENDLESS — BUT REWA
themselyes still behind, not being The challenges of a new
able to find the time to fulfill the ob- opportunities are unlimite
jectives of a total vocational agricul- job is endless but so rewardin
ture program. But let's not look back opportunity to help in. mo
now — fu!l steam ahead. Stock young people, young farm
shows are just around the corner, adults in the field of agric
the opportunity for our students to become a better and more pPr
cumulate a year’s work with the pro- tive citizen. '

THE AGRICULTURAL EDUCATIQNZ_

by

e Cooperative Extension Service,
esource For The Vo-Ag Instructor

Eugene Anderson

Extension Specialist, Program Dewvelopment

tudent ever brought a crop
tock problem to you which

“not solve? Has the teach-
oment been lost because you
ve the answer and could
;t7 Has your lack of knowl
ept you from answering ques-
“What disease does my’
2" “How can I use solar
dry my grain?”, or “What
ug do I have in my grain bin
do I get rid of it?"”

beginning a new job, I have
‘aware of an additional
f technical information. As a
s and 4-H club member I had
me experience with and some
e about the Cooperative
on Service, (Agricultural Ex-
n Service in Minnesota). As a
hool vocational agriculture
tor, ] became socially ac-
| 'with the local County Ex-
Director and the Associate

xtension Agent, but not as
ticators. Our circles of profes-

apped. They had their job to do
ad mine. It was easy, conve-
and professionally comfort-
ignore their activities.

resent job in the Minnesota
Itural Extension Service has
ed an inside view of the sys-
and an eye-opening awareness
resources. Many of the un-
d problems of my students
have been solved and I would
nt less time and effort fail-
olve them if I would have
 this when I was in the class-

‘am certain that vo-ag in-
ctors are not aware of the vari-
resources available to them
gh the Cooperative Extension
e. These resources are located
¥, area and state levels.

University of Minnesota

COUNTY LEVEL
The county level is the visible,
local level. This is the level at which
the vo-ag instructor should look for
help. The county agricultural agent

_may have the training, education or

experience to solve the problem. If
not, he has access to a vast informa-
tion network which should provide
an answer. The agent may be able to
provide a publication which would
do the job or he may refer the prob-
lem to a higher, more specialized

level.

AREA AGENTS

Area extension agents form the
next level. They serve groups of

- counties, They are specialists in

areas such as livestock, farm
management, pest control manage-
ment, horticulture, crops, soils, and
community resource development.

STATE SPECIALISTS

State extension specialists serve
as information sources and consul-
tants to an entire state. Most work
from a central location, usually the
land grant agricultural college cam-
pus. States have specialists in each
of the crop, resource, product and
people areas of importance in that
state. Problems are referred to state
specialists which can not be solved
at county or area levels. Some state
extension specialists operate clinics
to which state residents can send or
bring their problems. These are of-
ten seasonal and the most common
are horticulture, plant disease, and
insect clinics. In addition to resource
people, publications and films are a
part of the educational resources of
the extension service. Most vo-ag in-
structors are aware of these re-
sources and make use of films, slide
sets, bulletins, fact sheets and tech-
nical reports or classroom refer-

Eugene Anderson

ences and teaching aids. They may
be free or require a minimal charge.

SHARED EXPERTISE

The Cooperative Extension Ser-
vice is a largely untapped resource
for most vocational agriculture in-
structors. It may be that part of this
under-utilization by vo-ag instruc-
tors is the result of the pressures of
the moment, of not having the time
to go as far as the Extension Service
for help and information, but I think
it is mostly a lack of awareness and a
lack of cooperation. Even though we
are closely related by education, ex-
perience and job responsibilities, vo-
ag instructors and extension person-
nel like to stake out their own terri-
tories. We see them as mutually ex-
clusive, competitive operations. Our
professional organizations iend to
promote and reinforce this attitude
by becoming inward looking, self-
protective and self-serving. The two
groups need not have separate, ex-
clusive programs. For better educa-
tion and more efficient use of limited
time and people it would be more ap-
propriate for cooperation and mu-
tual support between these program
areas. Why not train the FFA and
4-H judging teams together, sharing
the expertise of the vo-ag instructor
and the county agent?

COUNTY PROFESSIONAL
ASSOCIATIONS
Why not form county professional
agriculture worker's associations?
These would bring together not only
vo-ag instructors and extension

{Concluded on Page 59)
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Teachers who work in the public
schools often find themselves inade-
quately informed about the commun-
ities in which they live and work,
During recent years we, in educa-
tion, have come to believe that the
life of the school is and must be
closely related to the life of the com-
munity. Yet, for many teachers and
administrators, the knowledge of
the specific forces and experiences
which touch the daily lives of stu-
dents are usually sketchy and incom-
Plete. Furthermore, too frequently,
this very lack of knowledge leads
many teachers to believe that their
particular communities, unlike other
more fortunate ones, suffer from a
dearth of significant educative re-
sources. Others may find themselves
so bewildered by the complexity of
forces and activities within the com-
munity that they do not see where
or how to begin a search for new
knowledge and understanding with
which to work.

STUDENT TEACHERS
RESEARCH COMMUNITIES

The Departments of Agricultural

by
Larry R. Jewell
Teacher Educator
North Carolina State University

Students enroll in the course as a

part of the student teaching block.

These students are seniors, and they #¢

are in either their last or next to last
semester of work prior to complet-
ing requirements for the Bachelor of
Science degree.

In time sequence, this course is di-
vided into two phases: (1) the on-
campus phase, and (2) the off-campus
phase, which in turn is divided into
{a) the community analysis phase,
and (b} the individual research prob-
iem phase.

ON CAMPUS PHASE
The on-campus phase is taught by

ing the community.

oyment opportunities
nomic Development of the
amunity :
icted geographic aspects
r resources

and conditions of soils
ources of income

nd distribution of farms
machinery

arkets and marketing

odit

svel of living

4nizations in the Commun-

OFF CAMPUS PHAg
During the first five ﬁ'véé
experience, the student i
tempts to gain an undeps;
his new community by
rather carefully five ma

Number and kind
Relation to agriculture
Extent of participation
Structure and function
Paublic relations
tion to voecational agri-
purpose of data
ing. After the first two wee
students work with
while assuming the dite
sponsibilities of the tradit
dent teaching program. The
dent teachers in a cente
work together as a team in re
i lucational needs
rvices to the community

A final written rep ; rticipation in school affairs

experience is stressed. In this phase,
each student teacher selects a “‘prob-
lem” for solving through research.
The problem selected for study by
the student must have grown out of
his or her community analysis,
teaching experience, or other obser-
vations in the community. Each stu-
dent prepares a written report in
which the resuits of his study are
presented. In the past, students
have conducted research projects in
a host of areas — such as: adoption
of recommended farm practices, re-
tention of non-recommended prac-
tices, use of fertilizers, soil testing
food habits of high school boys and
girls, use of the farm shop by adult
farmers, decision-making, analysis
of leadership structure, centers of
social power, and selected aspects of
community development organiza-
tions.

While the student teachers are on
the college eampus during phase
one, the eriteria to be used in select-
ing the individual research problem

- is discussed. The following is a brief

outline of the criteria presented to
the students for choosing the re-

.. search area:

1) Should be realistic.

(1} In five weeks the students gain
considerable knowledge and under
standing of the community. As a con-
sequence, their teaching of in-school
students end adults is related more
specifically to the total community
situation.

2] A number of the individual re-
search reports are of such quality
that, with some revision and editing
by the instructor, they are accept-
able for publication. Several of the
studies have appeared in leading ed-
ucational magazines and journals.

{3} State and district supervisors
have stated that as these students
assume the position of teachers,
they get their programs started
more quickly, and this is especially
true for their adult education pro-
gram. The supervisors also report
that the educalion programs are
more closely related to actual com-
munity needs and problems.

f4) One of the most rewarding con-
sequences of this research oriente-
tion is that some of the local super-
vising teachers have been encour-
aged either to do graduate work or
to begin a regular program of pro-
fessional improvement. In generdl,

to the course instructor
ning of the mid-term con
the college campus. The re
evaluated and returned:
dent teachers as quickly:

2) Should be interesting to the stu-
dent teacher.

3) The study should be of value to
the community.

4)The problem should be one that
the resident supervising teacher
and the student teacher both see the
need for solving.

5) The problem should have wide
application, i.e., application to other
communities in so far as possible.

6) Choose a problem that can be
solved (not necessarily the action) in
the time available and one for which
data can be secured without too
much difficulty.

Dr. Selz C. Mayo, who is a rural soci-
ologist and head of the Rural Soci-
ology Program. During the on-cam-
pus phase, it is emphasized in many
different ways that research is an
essential tool in teaching, program
. planning and evaluation. The course
objectives include the development
of an understanding of (1) research
as an approach and as a philosophy;
(2) some of the strategic subject mat-
ter areas for research, especially for
community understanding; and (3)
simple but basic elements of sound
research methodology.

those students who have been
through this program are much bet-
ter equipped to wundertake both
types of activities, Most of the stu-
dents who begin a graduate pro-
gram take the more advanced
courses in community development
and community analysis.

Education and Rural Sociology at
North Carolina State University are
jointly conducting a cooperative pro-
gram of working with student teach-
ers. The course is designed to help
the students evaluate the commun-

gty in which they are student teach-
ing.

cational agriculture
onclusions
rpretation

atic or cross-sectional phase
tressed exclusively. Actually,
phasis is placed on change
{ the five areas. In this way
sident or local supervising
- nearly always learns some-
lew about his or her commun-
- though he or she may have
re for a number of years,
nay have had student teachers
iously.
ng this initial field phase, the
iologist visits the students
teaching center and works
m and the resident teacher.
ver possible, this visit is
with the agricultural educa-
aff supervisor from the ecol-

The following segm
munity life are studied
able detail and these
comprise the broad outlin

final written report: (5) Many of these student teacher

research problems have resulted in
stgnificant changes in the educa
tional program of the centers. Many
worthwhile community develop-
ment actions have grown out of the
research reports. :

The course is entitled “Research
Methods” and is taught as a three
semester hour credit course which is
required for all agricultural educa-
tion majors. The philosephy on
which the course is based includes
three beliefs of the agricultural edu-
eation staff. They avo: (d) hat sol

A.Ecology — Mapping ¢

munity :

1. Culture map

2. Soils map E

3. Boundaries of _th
community e

4. Boundaries of small
munity units

5. Liocation of orgahize

6. Description of 'smi
munity units

Phase one of the course consists of
regular classroom work including
lecture, discussion, problem solving
exercises, reporting, and about half-
way through the period a one or two
day visit to the resident student
teaching center. The major empha-
sis on instruction during phase one
~ is on the understanding of and plan-
- ning for the research in the commun-
ity. At the end of the on-campus
phase, the students move off the
campus out into their student teach-
. ing centers.

(6) Many of these students do not
take teaching positions in vocational
agriculture after being graduated,
Some of the graduates assume lead-
ership positions in aegricultural ex-
tension, sales and services, farm or-
ganization, etc. There is mounting
evidence that there is a great deal of
carry-over from the research efforts
to these other vocational activities.
And, of course, the training can al
ways be applied in their various citv-
zenship roles.

While on the campus, students re-
ceive classroom training in the re-
search process. A great deal of at-
tention has been given to the vari-
ous phases involved in planning and

B. Population B conducting a research project.
. Population Base o

munity G

1. Total populatio
of families

2. Population by color
dence .

3. Selected age group

BENEFITS

This teaching program containg
many worthwhile satisfactions and
rewards for both the students and
the teachers: '

‘an DIVIDUAL RESEARCH

PROBLEM

© second five weeks' period of
ning, individual research
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WHERE WILL

by
1 Phillip W. Reilly
] . Graduate Assistant
Kansas State University

If there were an advantage to the
§hortage of vocational agriculture
instructors currently existing
throughout most of the country, it
would be the job opportunities avail-
able for graduating Agriculture Ed-
ucation students.

During the past six years there
has been a need for more than 200
teachers per year that were not

_ available. Those six years have seen
an average of nearly 40 percent of
th_e qualified graduates, each year,
fail to enter the teaching field. The
60 percent who did enter the field,
found an abundance of teaching posi-
tions available. In most states, com-
Petition between schools with open-
ings place graduates in an envied
position. -

While most businesses select
among graduates for their em-
ployees, Agriculture Education
graduates, have the opportunity to
select among schools as their em-
pl?yers, and they should use it. With
t!us situation, Agriculture Educa-
tion graduates can afford to be
choosy and they know it!

R:esearch shows many graduates
desire a particular teaching position
or locality in the state. If an opening
t¢ their preference doesn't exist,
they just don’t teach. Those who do
enter the teaching field are faced
with an important decision: where
will they teach?

When you interview for a position
at a particular school, the adminis-
tration will want to know a lot about
you to see if you qualify for the posi-
tlo'n. Be sure, at the same time, to
quiz them about the position. Now is
the time to find out if the position
qualifies for you.

There are many items the gradu-
ate will want to look at while inter-
viewing at a particular school. While
ti}e primary concern of most begin-
ning teachers is probably salary,
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YOU TEACH?

there are many other factors which
may be equally as important. Fringe
b_enefits, facilities, budget alloca-
tions and teaching load are just a
few. Let's take a look at some of
these factors.

SALARY

Graduates need to be informed on
the current salary range expected
for beginning teachers. Besides the
base pay, graduates also need to be
aware of the horizontal and vertical
increments on the. pay schedule.
HPW much does that salary increase
with additional college credit hours
(horizontal increments), and with
years teaching experience (vertical
increments)? Just as important to
?he vocational agriculture instructor
is the length of the teaching con-
tract. While most of the teachers in
a school system are on 9-month con-
tracts, the vocational agricuiture in-
structor frequently has an extended
contract, The length of the extended
contract should reflect the adminis-
trations expectations of the instrue-
tor and the vocational agriculture
program,

BENEFITS AND BUDGET

Fringe benefits which the gradu-
ate needs to take a look at include
the school’s insurance plan, sick and
personal leave, teacher annuities,
and compensation for travel and
other work by the instructor. The
operating budget iz an area often
overlooked. Be sure to check on capi-
tal outlay, and acquisition of consum-
ables such as paper, electredes, and
chemicals and gases.

FACILITIES

The facilities in which you work
can be your pride and joy or your
embarrassment. Take a good look,
starting with the office. Virtually all
off{ces will have a telephone, type-
writer, and other basic equipment.
Make sure yours does, also. On to
tl}e classroom., Books, instructional
aids, resource material, and an over-
head projector are items taken for
.granf:ed. The agriculture laboratory
is an important part of your facilities
whether it be an ag mechanies shop
or a greenhouse, Items to look at in-
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class sponsor, and in acti- .
ther school departments.
away from schools with
{ra work areas, but know
pe expected of the voca-
culture instructer outside

SCHOOL POLICY

or major area the graduate
ook into is school policy.
o the procedures for ac-

nd records. Does the ad-
tion fully support the voca-
jculture program? Will you
packing in disciplinary ac-
4 student helper or office
vailable on paperwork? Does
nistration consider the ag

as a part-time mechanic
le for equipment repairs?
hat is the administration’s

clude sufficient size, toolsa
ment available, and the pot
develop a full program. Do
the newest or best equij
the laboratory, but insist on
als needed to adequately run
fective program.

and use of school vehicles such
; for activities? Answers to

FEQUIPMENT - ve questions pefore signing a

. concerning contests, field .

WHERE WILL YOU TEACH?

contract will make things a lot sim-
pler later on and generate greater
understanding between the adminis-
tration and vocational agriculture
department.

While visiting a particular school,
also make a point to meet some of
the faculty and students. An instruc-
tor will need to develop good rap-
port with both.

'THE COMMUNITY
A look at the community is also in
_order. Housing availability, chur-
ches, and recreation are areas im-
- portant to you. Also find out about
‘medical, and shopping facilities. The
community should have what you
deem necessary. You will work and
live here. Check to see if this is
where you and your spouse {fiancee
for most beginning teachers) will
want to be.

Once you have decided where you
want to teach, you will need to reach
a final agreement with the adminis-
tration. Mention areas in which you

are not quite satisfied. Administra-
tors will sometimes negotiate to get
who they think is the right person
for them. If promises are made to as-
sure additional equipment, etc., for
later on, get them on paper. These
promises may be the deciding factor
in your choice of school system. You
don't want them forgotten. Finally,
once you have accepted @ posttion,
give it all you have. Assure the ad-
ministration and yourself that both
of you have made the right choice.

REFERENCES

1. Personal experiences of the author in interviewing for a
position of vocptional agriculture instruetor following
graduating from Kansas State University with a BS.
degree in May, 1978.

2, An article in The Clearing House, January, 1971, by Ronald
G. Davidson, entitled "Wark Satisfaction and Teacher
Mobility”.

3. An article in the Agriculture Education Magazine, Novem-
ber, 1976, by Roy D. Dillon, Tencher Edueator at Univer-
sity of Nebraska-Lincoln, entitled "Teacher TimeFactors
HRelated to Its Use™.

4. An article in the Agriculture Education Mogazine, April,
1978, by Dr. Allen G. Blezek and Mr. Lloyd Schmadeke, en-
titled “Should I Teach in a Large or Small School BystemT".

5. A study by David G. Craig, College of Education, Univer-
gity of Tennessee, Kunoxvilie, entitled "A National Study of
the Supply and Demand for Tenchers of Vocational Agri-
culture in 177",

A controversial point i
ment available is a pick-up
use by the vocational agricu
partment. While it can be ¢
most useful and most used
equipment, some administrato
not see the need for such a
Research done at Nebraska
that instructors who used.
owned vehicle worked signific
higher average hours pe
compared to instructors wh
their personal vehicles. If,
position, your personal vehicle
be used, find out what compensa
you will receive for its use.

'-T_INUEB

WORK LOAD

Work load is the item mos
overlooked by the beginning teac
and later listed as a reason for |
ing the teaching field. The num

eting.
IMITATIONS BUT AVAILABLE

“but others including Soil
vation Service, Farmers
dministration and Federal
ank people in an organization
¢h could be informal and largely
jal in nature. In the few places
ch an organization does exist,
esulting information: and idea
ge has been beneficial to
yone involved. This is the type
up which could arrange an in-
mal session over lunch or dinner
state extension specialist who

ght be in the area for a regional

ctension personnel like vo-ag in-
ctors, are often overworked.

THE COOPERATIVE EXTENSION SERVICE . . .

They cannot be expected to act like
consultants on retainer to a parti-
cular vo-ag department. They can-
not do the vo-ag instructor’s job, but
they can help with special problems
and special projects.

An FFA Chapter developing a
Building Our American Communi-
ties (BOAC) project might ask for as-
sistance from an extension commun-
ity resource development specialist.
An extension wildlife specialist
would be a good resource for an FFA

Chapter with a wildlife management
project. An extension safety special-
ist might be a good resource for the
chapter safety project. The student
with a special problem in machinery

or grain drying might find a solution
from an extension agricultural en-
gineer. _ |

County, area and statewide con-
ferences and seminars on topics
ranging from animal nutrition to
heating with wood are conducted
regularly. Their purpose is to edu-
cate and to provide updated infor-
mation. The vo-ag instructor can use
these to expand his own expertise or
he can help facilitate the attendance
of students who would profit from
them.

The resource to help the student |
gsolve his problem may be available
in the Cooperative Extension Ser-
viee. Try it and see.

of classes and estimated numbe.
students is standard informs
Additional activities may incl
school farm, Young Farmer clas
or an FFA Alumni chapter. Th
activities can be a great asse
your total vocational program.
aware of their existance. The a
istration may also require you

(Concluded on Next Page).

AVOIDING THE SITUATION

The life-adjustment syndrome does happen. It is nor-
al and predictable. It will affect each student in coop-
ative vocational agriculture. But if the teacher, the
udent, and the employer each know it's going to hap-
31 and watch carefully for the symptoms,

WHEN STUDENTS SAY “I WANT OUT”

can be given assurance and encouragement through
the nadir and helped to make

the job. An "1

promising career may be

gram may be strengthened. And all because of an
awareness of a quirk of human nature — the life-

the student  adjustment syndrome.
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suitable adjustments to
situation can be avoided. A

want out”
saved. The cooperative pro-
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Introduction

Don Claycomb, Special Editor
for Postsecondary

Kansas State University
Manhatten, KS

Donald M. Claycomb

INTRODUCTION

History was again made in Kansas City this spring

regarding voeational agriculture student organizations
as the National Postsecondary Agriculture Student
Organization held its first conference. '

We in vocational agriculture have always believed
that the student organization was the primary vehicle
to provide leadership training essential for success in
an agricultural career. The NPASO is designed to
serve those students enrolled in vocational agriculture
not presently being served by a national student or-
ganization. .

In order to survive it will be looking to its sister
organization, the FF A, for support in a number of ways
that will prove to be mutually beneficial. We in voca-
tional agriculture are very proud of the accomplish-
ments of the FFA and the valuable service it has rend-
ered to vocational agriculture. As we look ahead and
envision “the NPASO at Fifiy” and “the FFA at One
Hundred” I'm sure each organization will at that point
in time recognize the contributions they have made to
one another, while maintaining separate identities yet
a close complimentary relationship, as they have as-
sisted to build a strong total leadership program for
students enrolled in vocational agriculture at both the
secondary and postsecondary levels.

The following collection of perspectives reflect the
optimism and the tone of the meeting in Kansas City.
After reading them, hopefully you will be looking for-
ward to learning more about the NPASO and its mis-
sion.

Keynote Address by Dr. Edward Frederick Provost U of MN Tech.
College at Waseca
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1 was surprised that similar experiences were
lable to my students and decided to do some-
bout it. Starting with an FFA Chapter in 1965
Student 7 { changing to Collegiate Leaders in 1966, we formed
Tim Quinn, NPASO President : 1ocal organization and then a state association in
Lenoir Community College ow it has finally happened and my students can
Kinston, NC involved in club activities all the way from the
o state and to national. '

w the local level as the most important in any
t organization. This is where the students are
here the club activities take place. If the state
ational organizations do not carry out programs
rengthen the local chapters, then there is no rea-
ot these levels to exist. The objectives adopted at
s City clearly indicate the direction this organi-
n should go in helping local chapters across the

A STUDENT’S PERSPECTIVE

As President of the National Postsecondary A
tural Student Organization, I am very excite
the organization. NPASO excites me because it o
chanee to become involved during developme
hard work and sacrifices can be viewed in futur
with pride, knowing that we did our part to mak
vibrant and effective organization. y

Student involvement in NPASO has given'm
enjoyment. The students make most of the decisi
then they follow up with hard work and deter
to carry them out. The students’ involvemen
will make NPASO a success. o

Looking into the future, I feel that the NPA
grow even larger than we now imagine. Havin
ready drafted bylaws and selected a board of dire
we are off to a good start. Now we face a long,
ing opportunity to implement our goals. I am €0
that the NPASO will become a large and success
ganization. I am proud to be a part of it!

torming the national organization is only the begin-
We must immediately develop a program of acti-
that will support the locals as I indicated above,
give them a reason for joining the national. An-
iajor problem I can foresee in the next few
s is financing. We must come up with encugh
ey to pay for the development of programs, their
ibution to locals and to pay the expenses of the of-
s as they work to promote the organization.
e dream has become a reality — we now have the
sanization. Everyone involved must now work hard
ake it what we want.

Administrator

James L. Gibson, Asst. Provost for
Academic Affairs

University of Minnesota Technical
College

Waseca, MN

Teacher

Kenneth Olcott,

Dept. Chairman Ag. Mechanics
State University of New York Agri-
cultural and Technical College
Cobleskill NY

'[nes Gibson

; very administrator attempts to maximize effec-

On April 5, I saw one of my long time dreams bec veness of his or her own institution. The rapid
a reality with the formation of NPASO in Kansas rowth in postsecondary level education programs in

During my nine years of high school teaching riculture over the past 15 years has been ahead of
serving as an FFA advisor, I realized that it was th evelopment of co-curricular out-of-the-classroom in-
FF A leadership experiences, trips and awards th ruction. We have been pre-occupied with bricks and
graduates were remembering, long after th ortar, staffing and curriculum development. The new
that it was in my class they were first expo udent organization created in Kansas City in April
balancing a dairy ration or how to runa bead w ides a tool we have needed to coalesce the vital
welder. When I started teaching at the Ag. and ments of leadership development for persons pre-
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paring for mid-management/semi-professional/techni-

cian-level careers in the broad fields relating to agri-
culture,

On a national level we have needed visibility to at-
tract investment by national agricultural interests in
leadership development activities. It is recognized that
graduates of non-baccalaureate degree level post-
secom_:la‘r.y programs have te have the ability to take re-
sponsibility for carrying out management plans
through the people they supervise or deal with as em-
Ployees. or employers. We have become well developed
in prov1dmg adequate technical training; but we have
been told time and again that leadership ability must
also become a central part of our programming,

It is hoped that the new national postsecondary agri-
cultural §tpdent organization can become a mechanism
for pr9v1d1ng many kinds of leadership development
incentives. As we work within individual states and
schools to develop salesmanship, human relations and
leadership abilities through organizational activities,
we can now link with others across the country. It can
become a mechanism to help our faculty become better
eqmgped to conduct student development activities.
For instance, the same state, regional and national
events for students can also be planned with accom-
panying sessions for advisers in search of better tech-

niqqes for working with and utilization of student or-
ganizations.

. Pos'tsecondary non-baccalaureate degree education
is a mixed bag in terms of 1) the backgrounds and train-
ing of.people hired to teach and 2) the nature of the in-
stitutions offering programs. The new student organi-
zation can provide us with an important vehicle to en-
hance communication and coordination.

_ _It is easy to become excited about the vast opportun-
ities we have before us. Qur own imagination is our
greatest limitation. There is no doubt our students and
faculty deserve our full support as they work to imple-

ment the organization chartered in Kansas City in
April, 1979.

Commitese reports were prepared with the help of Kenneth
Olcott, Exec. Sec. :
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CONTINUED
NATIONAL POSTSECONDARY AGRICULTURAL STUDENT ORGANIZA Tl

Teacher Educator
M.J. Iverson
Aunburn Universily
Auburn, AL

Maynard J. Ilverson
I

A TEACHER EDUCATOR’S PERSPE'CTIVE

During the early 1970's, I was privileged to conduct.

research on postsecondary agricultural programs
under the direction of the distinguished Dr. Ralph
Bender of Ohio State. My doctoral study of student
clubs associated with these programs resulted in a
number of gridelines — one of which was “local, state
and national levels of the organization should be
d'e\_reloped on the basis of mutual interests among par-
ticipants.”! Since formulating this guideline, I have
followed with great interest the growth of post-
secc_mda:ry programs and program-related student or-
ganizations. Thus the development of NPASO ap-
peared to me as a step in the natural progression of
t'he:qe clubs. Certainly those of us involved in the pre-
liminary investigations, the feasibility study work-
shop, and the constitutional convention have high
hopes for the steady growth and development of
NP_ASO; however, we are well aware of the difficulties
wh:_ch can confront such progress. The success of the
national organization is tied inextricably to that of the
local and state organizations, for it is the involvement
of students — with the active assistance of postsecond-
ary teachers and local and state administrators —
which will make NPASQ “go.”

Howev.er, a!l agricultural educators — even those
not wor%cmg directly with the postsecondary — can be
supportive in several ways:

— By rgcognizing_the new organization, its state and
loca_l affiliates, a:nd its participants — in classes, publi-
cations, professional meetings and other professional
contacts.

— By encouraging postsecondary agricultural stu
dents, teachqrs and administrators to participate in
NPASO and its state and local affiliates.

— By giving of our time, energies, ideas and re-
sources whenever we can to local, state and national
postsecondary agricultural student organizations —
an idea “whose time has come”?

1
Maynard J. Iverson. "Guidelt for the Devel of Student Organizati i
ated With Agrieuitural Programs at Twe-Year, Post Secondary Ed e o ,{‘am;:
the United States” {Unpublished Ph.D. Dissertation, The Ohio Stote University, 1971).
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Future Farmers of America

C. Coleman Harris, National FFA
Executive Secretary

Alexandria, VA

Industry
Doug Willioms, Manager
Product Service North America
White Farm Equipment Company
Libertyville, IL

PERSPECTIVES FROM THE FFA

o ears I have heard from sources nationwide the
- apee of an organization being built from the

PERSP,ECTIVES FROM INDUSTRY oots level and iot from the tog down. The poli-

: Whetht_er we're 15 or 55 we continually ask o § nis, constitution, proposed activities and future
the questions, Who amI?”...and..."“What'dire ion of this postsecondary organization have come
am I headed in? : hose who are students and/for instructors and ad-
Identification is always a challenge. ators of postsecondary agriculture programs.
During my short visit to the NPASO conventi lies a basic strength which will undergird this

Kansas City I really didn’t have the chance to tal nization for years to come.

great lengths, to many of the students. I did, howe ing had some experience in working with the
have the opportunity to study the faces of allin vocational student organizations, I am convinced
dance at the noon luncheon on opening day. As'v hree other major decisions made in Kansas City
speakers took their turn at the podium I was ab the constitutional convention will be extremely
read the expressions on the faces of the NPASO ificant to the success of this organization in future
bers. The thoughts that rambled through my min '
watched the crowd were: '

e Gosh but they're young! _ _

o Was I ever that young? Yes ... but a lon
ago!

® They are interested in what the speaker

o They're here because they want to be .
cause they have to bef '

e They have a purpose!

o Did I have a purpose at the same age? ..
they have . . . I was never a charter membe
“brand new” organization like they're forming.

e What a giant stride this is!... Forming a na
organization associated with what I consider
most basic and best vocation in the world.

o I'm lucky to be here . .. lucky te be a part of

if only for a few hours!

s They are fortunate to have the caliber of adv
that I see in this room. ' :

o I wish I had the opportunity to work close
this group! '

The final thought that went through my min
was my turn at the podium was ...

e I wonder what kind of press coverage this
from the local newspapers? If this was ¢ group
protesting students it would hit page 1. What pag
how big will the headlines be advising the publ
200 great young adults have gathered in Kansas
to build @ new organization devoted to the fu
of agricultural pursuits here in the U.S.A.? .

I identified that day .. .I was a part of a great
group with a proud purpose. ‘ :

'he organization is operated by a National Board

irectors made up of postsecondary administrators,

tors and students.

he chairman of the Board of Directors of this or-

jzation is the U.S. Office of Education official re-

ible for agricultural education.

Il students enrolled in agricultural instructional

ms are members of the student organization

wigh an institutional membership system.

am extremely optimistic about the future of this or-
ion and its important service to students en-

ed in two-year programs in agriculture.

FOR

K__..p_lans illustrated in this book inelude
at will be helpful to those wanting to
Ve the quality of life on a small acreage
arm. In most cases it is necessary to go to
lifferent sourees for plans of this
owever, this one reference book has
nging from storage sheds and garages
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SMALL are sectioned under major headings for ease of
' ~ location, ie.; Section 1: Cabins; Section &
ﬁﬁ:ﬁ?ﬂ b%hiail:ﬁ:rs't ]::];1;132: Greenhouses; Section 10: Horse Barns and field.
Publi . ata 8 Bquipment. Most of the plans contain suffi-
'ublishers, Ine., 1978, pp. 291, cient detail and notes to allow construction by
: those people with average construction skills,
However, it is worth noting that the projects
range from a simple birdhouse to a 16' x 20/
cabin. Another feature of the plan book is a
complete list of extension plan service offices,
and lists of plans available from the U.S. De-
partment of Agriculture, American Plywood
Association and Michigan State University.
James 8. Boyd is a professor of Agricultural
and goat barns. Other plans included Engineering at Michigan State, a registered

USOE

Neuwille Hunsicker,

Retired Program Specialist
Washington, D.C.

PERSPECTIVES FROM USOE

The First National Convention of the National Post-
secondary Agricultural Student Organization which
met in Kansas City, Missouri, April 3 to 5, 1979, mark-
ed a new milestone in Vocational Education in Agricul-
ture, Agribusiness and Renewable Natural Resources.
The needs and merits for such an organization had
been discussed by professional agricultural educators
and students since 1966 and finally came into being
with the election of national officers and a board of
directors in April 1979. In 1978 approximately 170
postsecondary institutions already had local student
organizations, so the time was right to form the Na-
tional.

The new organization will work in close affiliation
with the FFA but will not be an affiliate of it. Its opera-
tion will be independent. Tentatively there will be no
individual membership dues, as such, but each partici-
pating institution will pay an affiliation fee varying
with the number of students enrolled in Agriculture,
Agribusiness, Renewable Natural Resources, and simi-
lar courses. In this way all students can be involved in
the various activities and the organization truly will
serve effectively as a laboratory for developing those
essential skills and abilities in leadership, citizenship,
respect for others, occupational pride and group dy-
namics which employers observe first in job inter-
views. Since the organization will operate through
local chapters and state associations, it will serve as a
powerful motivating force in the achievement of excel-
lence in education among all postsecondary students.

Currently the potential membership exceeds 500 in-

stitutions and 75,000 students. Hopefully all institu-
tions will become affiliates in the 1979-80 school year.

Professional Engineer and has extensive ex-
perience in the structures and environment

T feel that this bock would make an excel-
lent reference for vocational agriculture and
mechanized agriculture teachers at both the
high school and college level. In addition, it
would be a valuable reference to anyone in-
volved with advising people concerning build- |
ing projects and/or improvements on the home |
or farm. |

Tobie B. Titsworth
Texas A & M University
College Station, Texas
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Supervised occupational experi-
ence (SOE) program records are de-
tail accounts of activities planned
and conducted by vocational agricul-
ture students as they perform tasks
in agricultural occupations. Records
provide a means for students to plan
occupational participation in agricul-
ture, to record activities and to ana-
iyze resuits. The results can be com-
pared against goals established ear-
lier and new goals established for
the future. In addition to these
general student benefits, what spe-
cific abilities do students develop
through SOE program record-keep-
ing? This question was the theme of
a research study1 at Iowa State
University where Agricultural Edu-
cation undergraduate students who
were former vocational agriculture
students rated the importance of
their SOE program record keeping
in developing selected abilities.

ABILITIES DEVELOPED
THROUGH RECORD-KEEPING

The students surveyed felt their
SOE program record-keeping was
most important in developing two
abilities related to production agri-
culture management. “Determine
profit and loss” and “analyzing pro-
duction cost” were the two abilities
with the highest ratings. The devel-
opment of abilities related to the
mechanics of record-keeping also re-
sulted from SOE program record-
keeping. “Keeping useful records”,
“maintaining up-to-date records”,
“maintaining accurate records” and
“keeping neat records” received
relative high ratings by the respon-
dents. “Appreciate the value of re-
cords” and “cultivate initiative in
record-keeping” were among the top
ten abilities with the highest rat-
ings, indicating that SOE program
record-keeping had a positive effect
on students’ attitudes toward
record-keeping.

The students perceived their SOE
program record-keeping to be of
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by
Duane L. Davis
Groduate Student
fowa State University
and
David L. Williams
Teacher Education
lowa State University

average importance in developing
abilities related to planning and
evaluating SOE programs. Abilities
in these two categories included: (1)
measure overall SOE program sie-
cess, (2) make management deci-
sions, (3} analyze crop production
costs, (4) compare goals and actual
results, (5) improve SOE program,
{6) set goals for productive enter-
prises, (7) set efficiency goals, (8)
select agricultural skills to develop,
(9) budget for productive enter-
prises and (10) plan improvement
projects.

The students rated “earn a profi-
ciency award in FFA” and “pass the
Vo-Ag course” lower than many abil-
ities related to mechanies of record-
keeping and use of records for plann-
ing and evaluating SOE programs.’

The five abilities rated the lowest
by the students surveyed were: (1)
prepare business agreements, (2) cal-
culate income tax, (3} obtain credit,
(4) calculate depreciation and (5)
record off-farm employment experi-
ences,

TEACHING STUDENTS TO
KEEP AND USE RECORDS

Based on the responses from this
group of former vocational agricul-
ture students, SOE program records
appear to be effective in developing
skills related to the mechanies of
record-keeping and attitudes toward
record-keeping. These outcomes
from SOE program record-keeping
can be of long-term benefit {o people
in many different occupations. It ap-
pears that SOE program records
could be used more effectively in de-
veloping skills related to planning
agricultural activities, including de-

| RECORD-KEEPING
UPATIONAL ABILITIES
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by
Ron Kelsey
Vo-Ag Instructor
berton, Minnesota

velopment of agreements, sett;
goals, budgeting, planning impr
ment projects and agricultura} g,
to develop. Several of these ahi]
could be results of both agribus

and farm SOE programs,

In general, the abilities relate
use of records had lower ryp
than abilities pertaining to the kee
ing of records. Such a situation
suggest that students do not see
true purpose of SOE pro
record-keeping. Perhaps equal
phasis should be placed on teg
record-keeping procedures to obig
accurate records and teaching
use of records in making man
ment decisions related to siiden

ou ever wish you could reach
people in your community with
cational agriculture pro-
T'had the feeling that there
eople who should be reached
ren't, so I decided to write a
or column. I know the idea
new, but for me it has been
sffective. I have written this
in-entitled “Kelsey’s Kountry

SOE programs. mn" for thirteen years and it
irs- weekly in our community-
SUMMARY paper. People in our commun-

Selecting, planning and e
ing SBOE programs provide a m
to teach agricultural record
realistic way. As our agricultura
dustry continues to become
complex, greater demands
placed upon accurate records. t
in decision making. The challe;
for vocational agriculture teacher,
is to not only teach approvedreco
keeping procedures in agricultu
but to also teach students how ¢
the results of accurate records
management. In other wor
“how” and “why” of
keeping must be taught i
tional agriculture. The act of re
keeping soon becomes questi
unless students experience us
the records. Teaching students
use records in planning, conducti
and evaluating their SOE progra
will allow them to experience b
the “hOW" and uwhyl! of SOE
gram record-keeping. The result
be people with abilities to keep:
use records in agriculture.

AMENTALS OF SERVICE:
INTIFICATION OF PARTS
RES, by John Deere Service
lications. Moline, Illinois: Deere
Company, 1978, 84 pp., $4.95.

tification of Parts Failures is a welcome
tion to the invaluable series of manuals
¢ “Fundamertals of Services”. This
depicts the failures of parts by the
355 close-up photographs with a brief
anation after each picture giving the

Nerease the adaptability and effective-
f the manual's content an accompanying
el is also available.

‘text is divided into eleven chapters,
"idig categories for most of the major
Tes'encountered by agribusiness students
hanies within the industry. The titles

REFERENCE

1 Davig, Duane L. *Analysis of Factors Related ¢ At?i‘_ d
Toward Supervised Occupational EXPeﬁE"“‘; o
Record Keeping among Agriculturel Edum:ﬂ o
graduates at lowa State University.” (Unpub. M.5-
Iowa State University, 1979).

le. reason(s) for these failures. To fur-

KOUNTH

ity now look forward to reading the
column. Last year when the local
newspaper did a survey on which

» items in the newspaper were most

read, this column rated “No. 1.

THE SECRET

I think the secret to writing a sue-
cessful eolumn is making certain the
column is written on a regular basis.
In my situation, it is every week. If
you start missing some weeks, you
lose your readers. Another trick I
have learned is to keep the column
informative but light reading. Peo-
ple are interested in human interest
stories about their community.
Many time I mention people’s names
in our community. This they really
like as it might be one of the few

LUMN

times they see their name printed.

THE BENEFITS

I have found this column to be
very beneficial in announcing such
things as adult meetings or giving
students information during the
summer months. After being
printed all columns are kept in the
vocational agrieulture room, as
many have been used later for refer-
ence material. Writing a weekly col-
umn also benefits the writer, by
forcing him to research areas, that
might otherwise be overlooked.
“Kelsey's Kountry Kolumn” has
been of tremendous benefit to my
vocational agriculture program and
I think a column in your local news-
paper could also benefit your pro-
gram.

of the chapters are:

Chapter 1 — Pistons, Rings, and Cylinder
Liners

Chapter II — Journal Bearings

Chapter III — Valve Gear Trains

Chapter IV — Turbo Chargers

Chapter V — Gears

Chapter VI — Shafts, Axles, Spindles, and
Universal Joints

Chapter VII — Hydrostatic Transmissions

Chapter VIII -~ Anti-Friction Bearings

Chapter IX — Belts and Chains

Chapter X — Tracks and Tires

Chapter XI — Miscellaneous Failures

John Deere Service Publication Division
has produced several publications and audio

visuals that have greatly increased the
teaching and reference materials available to

agribusiness instructors and students. These
teaching and reference materials are divided
into two series: “Fundamentals of Operations”
and “Fundamentals of Services”. Identifica-
tion of Parts Failures is the fourteenth text in
the “Fundamentals of Services” series pub-
lished by Deere and Company.

The manuals in these series are well written
with several illustrations; however, Identifica-
tion of Parts Failures contains more illustra-
tions than other texts within the series, mak-
ing it very effective with high school agri-
business students. The book is also written
and arranged so that it is beneficial to several
occupations within the mechanical industry.

Micheal W. Lofton
Agribusiness Instructor
Washington County High School
Chatom, Alabama




LET’S DEVELOP PERFORMANC]
ABILITIES IN FFA ON PURPOSE

by
Hilding W. Gadda
Teacher Education -

South Dakote State University

such objectives are stated at the out- ence programs, members
set, it is virtually impossible to ob- able to establish themsel
jectively evaluate the program in cessfully in an occupation re
terms of its product; or stated dif- agricultural competencie
ferently, only process evaluation can: dance with their respective
take place on the basis of the aspirations. :

experiences with his father on build-
ing projects. Some older teachers
still remember how he once proved a

Hilding Gadda methods and techniques used. 3. Communily Service teacher wrong about the dimensions
Can you tolerate a bit of “imagi-: A good example of process evalua- Participation in the chy of a shop exercise by checking the
& teacher's rule and finding it off one-

tion in regard to the FFA is the use nit ; ;
of the National Chapter Award Pro- g;:?:g: (szcieguﬁoﬁ'g;e wil

gram Application for Superior and . mmhers to partici g
X pate mo
National Chapter Awards, Forms I quently and effectively in the

and II, respectively. Use of these .,4 sctivities of the commu
forms deals exclusively with the pro- ,,p:cp they hive than will

neering” or “ideation?” If so, please
consider a suggestion which, to
some agricultural educators, might
look like a bit of educational here-
sy. But I submit that the idea here
presented could improve the local
FFA chapter’s enrichment and en-
hancement of the whole instrue-

Frank B. Cale

thirty!second of an inch.

ne contributed more to the ~ Soon after Frank completed the
yment of agricultural educa- seventh grade, his father retired to
irginia with less visibility a farm near Prospect, in Prince Ed-
wore effectiveness than Frank ward County. At that time, there
zﬁii;ﬁfﬁ;n}l&zi‘;ﬁt?bieitriil;ﬁ ;‘u;;do ﬁg:cfba%‘;othe benefil ley Cale. He made few were no high schools in Prince Ed-
n 7 ) ! 1 about through FFA activity partici- pariicipa .'"" Y hes; prepared only a handful of ward County and Mr. Cale enrolled
ional program in vocational agricul- pation, it is necessary to first devise I have used this approach and wrote no books. His in the Appomattox Agriculiural
ture!ag-rlbusmess. ' specific human change types of ob- utions survive in concepts, High School as a boarding student.
The idea could be simply stated as jectives in performance terms. What teachers, and I am pleased arid standards, which those After graduating from the Appo-
follows: DEVISE PERFORMANCE ;e some examples? Space limita- effectiveness in bringing 3 nate enough to be associated mattox school in 1912, he enrolled in
OBJECTIVES FOR EACH SEC- ions here permit the inclusion of better understanding of € have maintained and ex- the College of Agriculture at Vir-
TION OF THE LOCAL FFA CHAP- ihree examples for three different curricular linkage of the FF ginia Polytechnic Institute, and
TER PROGRAM OF ACTIVITIES. geetions of the chapter program of t!le tc_)i:al program. Moreoy 1'no leader, just a prodder,” upon graduation accepted a position
To do so would be sound eduea- activities. sists in legitimizing the FEA ed to say. Actually, he was a as a farm manager. This career was
r, in the best sense of the interrupted by service in World War

tional practice because the FFA is a : ties in the eyes of school a
p 1. Leadership ong before the term became 1. Upon separation from the Army,

teaching tool, just as field trips, 1t of i L tors and others in the powe
classroom teaching, SOEP, and agri- s @ result of instruction in class tyre, Furthermore, for the . Mr. Cale had an extra sense he became a teacher of agriculture
ing the strengths in his asso- in the Sparta High School in Caro-

cultural mechanics laboratory work and pgrticip ation i?"‘.p arliamentary tor, it provides an importa

are teaching tools. FFA is one of the ;groce ure corg,p etition, the mem- petween the planning d putting them in a position line County.

most potent teaching devices we ers will be able to preside over G chapter activities and th e their best contributions. At ~ As a first-generation teacher, he
or another, members of his goon took his place among the re-

have, and there are many, many business meeting, directing parlia- mentation and evaluation
rved in practically every po- markable group of pioneers of agri-

. . tary action in accordance with . .
human behavioral or performance men It is refreshing to do

Roberts Rules of Order. dreaming about learning of leadership open to them,

due to his encouragement

abilities to be developed. The Ad-
visor should know what these abili- 2 Supervised Occupatwnal Experi- occasionally, in terms of S0
ties are, and should verbalize them ¢€nRce after outcomes. Why not give
in writing. This is the start of pro- Through SOEP part@capatwn and try? You will be pleased with
duet evaluation and true account- the FFA activities designed to im- self for the effort, and your ¢

ablhty in their best form. Uniess prove students’ occupational experi- gram will be more successt

equently troubled by poor
Mr. Cale worked tirelessly
e improvement of agricultural
ion, not only in Virginia, but
hout the nation. He had signi-
influence on needed legisla-
ough friends in the state leg-
-and Congress who had confi-
in him.

dinarily, agricultural leaders
ot city-born. However, Mr. Cale
rn in Lynchburg, Virginia,
is father was a successful

THE STOCKMAN’S HANDBOOK by in areas of breeding, feeding, marketing and background in animal science. He ha

M.E. Ensminger, Ph.D., The Inter- processing, but it also brings the livestock pro- numerous other beoks in the fu;}d-

. . . ducers up-to-date by devoting chapters to such  science. Dr. Ensminger is currently b

Bta.‘t‘.a Printers and Publishers, _Flfth topics as ‘‘Animal Behavior and dent of Consultant Agriservices, 4

edition, 1000 pp., 1978, 563 illus., Enyironment,” “Fitting and Showing Professor at California State Unive

$19.50. Livestock,” “Law on the Livestock Farm,” Distinguished Professor at WIS on
. . .. “Building and Equipment,” “Animal Heaith,” University.

This ?oo!& deals with almost any topic inthe ;4 more. One of the major benefits contained  This book is intended pnmar:ly fo
area of livestock production relevant t0 {j this book is that it not only tells how to d tudents
today's livestock industry. The book gives a in this book is that it not only tells how to do  reference for teachers and stude sat

. Bl something but it also explains why. Granted, interested in any topic in the lives

William C. Dudley

very accurate and efficient coverage of a very  there are alot of specialty books on the market dystry.

E;OE’(Ed:Rg’;fE;;‘;ffos‘: ;’fﬂ:rl;;ngzgse?gﬂiher today, but this book is one that has many of Ed McC & contractor. His life-long ap- Assistent Supervisor
- ol llve- ¢ 3 3 clann ] :
e ot und dairy cattle. harso, sheop, and hem combined into one. Virginia Polytechnic Institute and 8 tion for good workmanship Agmcz{,ltuml Education
swine production. Not only does this book deal The author of this book has an extensive Blacksburg, VA ave grown out of his childhood Richmond, VA
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Leader In
Agricultural Education

FRANK B. CALE

by William C. Dudley®

cultural education in Virginia which
included Walter S. Newman, T.V.
Downing, Henry C. Groseclose, E.C.
Magill and H.W. Sanders.

Under his leadership, high school
students and adult farmers in the
Sparta community began production
of the then new crop — soybeans.
With his high school and adult
groups he organized a marketing co-
operative which proved very suc-
cessful and became the forerunner
of the present-day Southern States
Cooperative, a regional cooperative
now operating in five states.

During this period, he saw a need
for a program which would insure
the purity and quality of soybean
and other seeds. His leadership in
seed improvement contributed to
the organization of the Virginia
Crop Improvement Association.

Dr. Walter S. Newman, a founder
of the Future Farmers of America,
credited the cooperative activities
of the Sparta vocational agricultuge
student organization, of which Mr.
Cale was advisor, as one of the local
groups which inspired the formation
of the Future Farmers of Virginia in
1926.

In 1930, Mr. Cale was appointed
District Supervisor of Agricultural
Education for the Southside Area
and Assistant State Supervisor in
1942. A lifelong believer in agricul-
tural mechanics, he gave sirong
leadership to this phase of the pro-
gram during the least promising
years, those of the depression.

At a time when agricultural pro-
grams were housed in facilities with
little or no shop space; special agri-
culture buildings with'classroom, of-
fice, and shop space were construct-
ed in his district. This was accom-
plished partly through special Na-

{Concluded on Page T1)
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(if appropriate), the student should
lean slightly forward in the chair,
face the interviewer squarely, maka
frequent eye contact, and avoid ner-
vous habits such as gum chewing,
smoking, and clock watehing. A con-
fident interviewee not only is pre-
pared to answer questions but is
also prepared to ask pertinent ques-
tions about the business or industry.
The student should do as much re-
search into the business or industry
as possible prior to the interview.
The applicant should not mumble,
use slang or give repeated yes/no
answers during the interview. At
the close of the interview, the appli-
eant should ask when a decision will

‘resume and cover letter
y be the first introduc-
‘student to the prospec-
Joyer, it is important they
ithout errors. First im-
ave an indelible effect in
of the employer. A review
r way to address an en-
“appropriate closing ac-
s step.

EMPLOYMENT ENJOYMENT . .
OR JUST A JOB? |

A SYSTEMATIC JOB SEARCH

by Fact Based Assets woul

Eugene E. Trotter A.BElected Chairperson

. Institute of FFA Building ourA
Agricultural Technology Communities Committe
Michigan State University - B. Was late for work onl
East Lansing, MI during nine months of ¢

job training experie
C. Made crew leader with
second month of ‘o

socess of securing a job,
A1l likely find themselves
ng various forms, such as an
- blank, social security ap-
and an income withholding

STEP TWO
Once a job goal has been selected,

Eugene E. Trotter

the student is ready to develop a list
of possible employers. Students

training experien
D. Completed all assig

hi of the information re-
he various forms is simi-

be made, restate his/her greatest
strength in an appropriate manner,

Each year, hun i . 3 : :

agricultire stuude‘:llt.:gd;r(;.fd‘:l:‘;ztgzra; sh.ould be encour_aged to explore as time in senior . agric reloping a Personal Record

high school and enter the labor mar- wide a geographic area as possible. class. llow the student to re- - ghake hands with the interviewer

ket. How many of them have the op- The telephone book yellow pages or ential information easily. . and thank him/her by name.
newspapers can serve as a starting BTEP FOUR : in the example, the card is

portunity to select a job based on
their interests, desires, and abili-
ties? With the vast amount of agri-
cultural career opportunities avail-
able to them, students need training
to increase their chances of getiing
entry level jobs of their choice. The
following steps are designed to in-
crease the confidence and ability of
students in condueting a systematic
job search.

STEP ONE

First of all, students shouid deter-
mine what they value from a job,
what they want from a job, what will
make them happy as a result of hav-
ing a job. They should be given the
opportunity to explore the multi-
tude of jobs available to them. After
they have reduced the possibilities
to the ones that appear most attrac-
tive to them, they are ready touse a
chart, such as this one, to help them
make a decision.

point for this search. Students are

. frequently surprised by the number

and variety of employers who hire
people with their job goals. Develop-
ing a card file of possible employers
helps students prioritize according
to their preferences and limitations.
One card per employer should be
made out with information such as
business name, address, phone num-
ber, contact person, specific type of
business, and unique aspects of the
business.

STEP THREE '

The student is now ready to con-
tact employers and prove that he or
she is the one for the job. Employers
are interested in employees that
can: 1) be dependable, 2) get along
with others, 3) do the job. Students
should examine their past educa-
tional and work experiences and de-
velop a list of statements about
themselves that are specific, factual,
and convincing. Examples of these

prar e

The Fact Based Assets co
major portion of the:
resume. There does not's
any one format that is clagsi
the most effective, but the
should be neat, clean, pre
not longer than two pages.
components of a resume in

fold-in, fold-out) to be
e. Additions and deletions
ade to information head-
nding on personal needs.

 STEP SEVEN

Performance during the interview
is of paramount importance. It re-
quires a selling process on the appli-
cant’s part. For this reason, the stu-
dent should properly prepare for the
" interview. A trial run is highly rec-
ommended. To be well prepared, the
student should be able to answer the
following questions:

STEP FIVE o

To be evaluated for a jo
dent must get his/her resu
hands of the prospective

If the contact is made

cover letter should accom

resume. A conventional |

ter format is appropriate.
fective, the body of the let

begin with

a “grabber’

that will entice the emplo
. tinue reading. This.
. should state how the:
. greatest single strengt

~ vantageous to the empio]
balance of the letter sho
synopsis of the student
experiences, the job goa
quest for an interview.
may want to mention !;_h
. available for an intervie
. venience of the emp

THE AGRICULTURAL EDUCATIO

loyer

€88 :

Although each interviewer will
have his/her own style, some sug-
gested guidelines should help im-
prove the student’s performance.

terviewer with a smile, look him/her
in the eye, shake hands firmly and
give his or her name and reason for
being there. After being asked to sit

The student should walk to the in-

STEP BIGHT

Completing the steps suecessfully
to this point will hopefully put a stu-
dent in the position of accepting a
job offer OR even deciding between
two job offers. The student should
be encouraged to thoroughly evalu-
ate job offers in terms of personal
career goals. The same decision
chart format used in Step One can be
used for this purpose. The advan-
tages and disadvantages can be
listed vertically, with the job offer(s)
listed horizontally. When a decision
is made, the applicant should notify
each person making a job offer giv-
ing the reasons for accepting or re-
jecting the offer.

SUMMARY

Elements of these eight steps can
be infused appropriately throughout
the vocational agriculture curri-
culum. Students will gain maximum
benefits from career planning if
guidance is provided from the outset
rather than a single unit of instrue-
tion a few weeks or days before
graduation. Taking a systematic ap-
proach to the career development of
a student can make the difference
between finding just another job or
being employed in a personally en-
joyable position. :
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His fourth wife caused him to go “In this way you can know how your
to the insane asylum. Well, not like wife is behaving in your absence.”
~youre thinking exactly. One day he  Ezra scratched his head, “Well 1
knocked on the door of the “nut gidn't see one out there for my last

house” and asked if they had lost gife”
any male inmates Jately? The comely St. Peter explai et
. . plained why. “It's in
lrturse asl:le(;}hll.m Wh%ri }:ie Yg’g{tﬁiég the hallway Ezra. We're using itasa
oW anc iz a repied, oo . fan. Such was Ezra’s luck with mem-
las done run off with my wife”. bers of the opposite sex

DFATHER'S

ek

COMPUTER ASSISTED INSTRUC:
FOR TRAINING FARM EQUIPME
PARTS PERSONNEL

by i i
. invenfory is necessar
Jerry Nechville physical facility and b{id

Mechanized Agriculture Instructor
- - 4 tions. It should be noted thz
University of Minnesota : : noted that
- tions which do not h LECTION ) i
Technical College, Waseca s . ave th . - : Speaking of St. Peter. Here's one
tions may find an impr Ezra's last wife was quite the of Grandfa%her’s favorites to cut out
looker, besides being half his age. and hang up on your wall:

volved with ordering individual the effectiveness of thi

parts or sub-assembly options, hrough the use of the . Grandpa used to tell about when A man knocked at the heavenly

Ezra's time came and he went to the gate,

One of th E}achinfe modifications and substitu- in the inventory, thus provi R
ne of the programs offered at tions of new parts, and part number students real experienc is fri . ) '
| : . . s ' : ad this friend, Ezra great beyond” io meet St. Peter. :
the University of Minnesota Techni- evisions or replacements. problems as parts storag ? hio was married so many Ezra stood in the waiting room in H‘;H ;iﬂf;;: igz:esi?‘?ﬁga?‘n& ;}g‘t‘e
which there were many millions of For admission to the fold.

‘and filing. darn near drowned in the

rimony. His first wife sued

clocks. Oddly enough there was a “What have you done”, St. Peter

cal College, Waseca is a two-year as- ' After a group of students had
woman's name below each one. ,gred,

sociate in applied science degree in completed the problem set they  @ach student i '
udent is given

ivorce on the grounds of

Mechanized Agriculture Technolo i
gy Wwere surveyed in order to evaluate .
— Power Machinery. This pro th . inventory which is matche . . M . :
— Pov . gram the effectiveness of the - th 18 maiche A ’ . . s "
is designed to offer training to stu- as a learning activity. IiI;J I;ﬁ:leﬁus:; tial computerized inve _;:zglty.fSheths mfhhe hadn't g’;};z: 1?: ;aslf:; Eii,aa“;;iéﬁﬁﬁ: {:;:(l;aciz e To gain admission h e,fe? .
out. After each student balg erl;z r;)lla;rri:d V;iinyfl?:; St. Peter told him that there was a: I VI?' been a fa”sﬂ', sir,” he said,
' . . . “For many and many a year."

clock out there for every wife of a The pearly gates swung open

dents that will qualify them for en- thatlimited am i
- 0 . . i
amounts of learning was physical inventory to match
man who had passed through the i4e. .

try level 1 i i
y employment in a broad experienced by most students. It yoptory printout, the the judge asked old Ez

o. Ezra told the judge,

cluster of oceupations, Farm Equi d i
, p- Wwas determined that most students ;
ment Over-the-Counter Parts Sales found the b i given the problem series 't sai in’
being part of this eluster. Students alsgr(;n}ﬁgte?tth;:dﬁ?. broken down into five de 6. Y o see s Wor?‘ on heli'm pef’:ﬂy Fwhy i " ask o P?ter 1 ehooss your b ’
saw little connection with the rea}; work through. After lo o You oo yforlrlxr 020: ’ 1:3 el e e bor “Come in and choose your Rer:
parts in the selected ma man, a man ol anners, and  “Every time a wife of a member of he said
n't want to interrupt her.” heaven has a mad love affair with “You've had your share of hell.”

Until Next Time . ..
Keep Up The Good Work

LIMITED TIME operation of a dealership parts de- fjjling out sales slips fo

B is 1 ; art t .
ecause this occupation is only Parimen and the problem set. jom the student inputs: o say Ezra lost the case. another man on earth the hands of

her clock move” answered St. Peter.

one of the occupations for which the These conclusions were reinforced P i
student is being trained, limited 5Y 37 instructor’s review of the stu- butor then, provides & pr .
time is available for learning activi- dents’ progress toward the comple- gaies reporr rz::i (:Ss?) 1;1'1 INUED LEADER

tion of the goals and objectives of tory

h.e instruetional unit. outh Administration pro- ment and supplies in World War II, education expanded at an unprece-

he helped plan and carry he obtained needed items for special dented rate. His ability to sense the
defense training classes in carload vital point and his absolute integrity
ingle evening, he developed lots and supplied all departments of earned ”.hi‘m the a.dmiratio_n .of thoie
eaching technique for mak- the state from a central warehouse. in decision-making pds-ltmns. I
lum use of the equipment. In 1946, he was appointed State could always count on him for t:he
true facts,” says Watkins M. Abbitt,

rroach was to place large Supervisor of Agricultural Educa- > )
different points in his living tion. During his years as State who served in Congress at the time

) represent equipment and Supervisor, the Young Farmers of Mr. Cale was Director of Vocational
oks to represent students. Virginia was organized; arrange- Education in Virginia.

p. g and moving the stu- ment and wiring plans were drawn Few leaders have ever served ag-
e devised a technique which for every agriculture shop in the ricultural education during worse
seing used for instruction in state. Annual and longtime goals for times or with more disadvantages
ills. Then, typically, he gave obtaining equipment were adopted. and acquitted themselves so well. It
The number of teaching positions has been said that we go forward on

Cale had little use for the and membership in the FFA rose the shoulders of those who have
gone before us. As we move ahead : |

‘¢éan't.” When satisfactory dramatically.

inders. could not be pur-  In 1951, he was appointed as the into the future, it is well to pause
1e designed one, had the second Director of Vocational Edu- long enough to recognize some of the
nanufactured, and shipped to cation in Virginia, where he served outstanding leaders who have _‘1
along with plans for assem- until his death in 1958. During this helped us to face this future with |

Juring the shortage of equip- time, the total program of vocational confidence and assurance.
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- ties which will develop competen-
cies in this area. One of the methods

which has been developed for effi- COMPUTERIZED IMMEDIATE FEE.D'B

cier:itlyt and heft;actively providing T bl 1

students with the necessary entr . Toenable a closer and more realis- i '
lf.:vel. competencies for this 5; " cupay- tie s:m:ulatlon of an actual dealership veﬁ?ﬁ:&i&ﬁ ﬁ::}?‘;ed on
tion is the use of a parts inventory oPe.ratlo.n, a:nd overcome some of the with a previousl run¥
control simulation supported by a difficulties initially encountered, the quence providedyb th
cox_npu_terized inventory system. problem series was modified slightly Through individua%r coun
This .snnu}ation is provided through and a computer program was added. rors in interpretation of t
an_ individualized instruetion As modified, students are not only manuvals can Ee discussed 2
delivery system for developing stu- asked_ to locate the parts in the ap- fjed. Becanse the rogram"'
dent_ competencies in utilizing, propriate manual, but also to select Writ‘ten so that itl::an be re
reading, and interpreting equipment the parts from a physical inventory, student can go back and cor
parts manual information for over- keep, with the help of the computer, eprrors and tﬁen reinforce
the-counter retail parts sales. ~records on sales, purchases, orders, ing process
and keep a running inventory &P )
PROBLEM SETS tThroug}tl}(l)ut a series of transactions. This computerized simula
Initially a set of problems' was thoese‘:l atazlfsf] eaStuifxf nltst tg compl‘ete been found to be rea@ily_a_'__ ;
developed to provide student ex- partsi t. and 2 co phys.lcal students 85 8 lesrning Ac

periences in working with parts - ?n 1:l nventory and a computerized has also proven to develk
manuals from several major manu- de‘:g;oo?:i cg;x}t;rol ;Ysiiem have been understanding of the job fu
facturers of farm equipment. This consi tp .f ¢ Physical inventory and responsibilities involves
set of problems was Speci.fically ca?ggs . 'tg co}rlnputer key punch over-the-counter retail parts 9
Geveloped to. expose. stadents ty am i d'w%d each card representing the minds of students, as W
several different systems of part i ut: (liw o part. The-S e cards are vide students with the bad

numbering and  identifioation.  as E}I;m e / with information showing level competencies req
well as the problems which canl; : e par num:oer, Part name, and bin Farm Equipment Ove
ein- number. This simulated physical Parts Sales occupations. -
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RECRUITMENT — Opportunities for the student and the prog
hanced by a gocd recruitment program. Paul Bysrley, Vo-Ag Instri
Horace Maynard H.S., Maynardviile, TN, explains the progr

Norris and his parents prior to his enroliment in Vo-Ag. ...

FARM SHOP PROJECTS — Possibllities for projects are.
new school year. Randy Merritt, third year ag maechanics stud
shows his father and Vo-Ag Instructor the heavy duty trailer h
homse farm shop during summaer vacation. Randy, with the help o
also bullt the dump truck body on the truck shown immediatel

Department at Maynardviile, TN. group.

COMMUNITY RELATIONS — Keeping the communi-
ty.infarmed of the activities of the FFA Chapter and
Vo-Ag program is vital for a strong program. Lisa
Byerloy is getiing the darkroom in order at the Vo-Ag

FFA — Untold opportunities for leadership develop-

ment abound in the FFA. This group of freshmen Vo-

Ag students at Horace Maynard H.S., Maynardville, : e m

TN, look torward to those opportunitles as they study SUPERVISED EXPERIENCE RECORDS — Good rac_f-'gfl_ 5
the emblem. (Photos courtesy Paul Byeriey, Vo-Ag In- throughout the new school year generate untold opportunitie
strucior, Maynardville, TN and John Todd, Univ. of ment and competition, These Vo-Ag studants at Horace Mayn
TN). thelr year oft right by keeping their record books up-m-d?‘@




