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Jasper S, Leg, EpiTor

(The Editor also serves as Professor
and Head, Department of Agr:Ful-
tural and Extension Education,
Mississippi State University.)

participate in molding our destiny. THE AGRI.CUI:?JI;:&IIE
EpucaTioN MAGAZINE can and shogld be a signific ant
forum for this molding process. It will be. able to assil ¥
this role when all members of our profession get involve
as authors and readers (hopefully, as both).

The new decade brings a new Editor ft?r 'the'NilAGAZ:g;
During this Editor’s term of three years, it is his hope nat
the MagazinNe will be a viable vehicle for .adv.al]glcmne(x;ited
the profession. Historically, the Macazine has ;ﬁn :ecem
by a cadre of talented agricultural educators_. ; e nt
past editor, James P. Key, is very worthy of hlg co%r;Imex_
dation for his dedicated service to our professmn.h He r::' -
cellence of previous editors certainly presents a challeng
for the new Editor! ‘

The editorial policies and mission of the MaGazINE w:j}
remain essentially the same as in the past. Howec\;er,E:\ o
tain changes in editorial procedure will be fngi'te. Fact
issue will have a Theme Editor, whose_ responsibi 1dy 1N0n-
be to see that the theme is approprlately' treate 1 Non,

theme articles will be used as space amg artxc!e quality Wnd
allow. Regular features will include tgachmg 'ltllgivjs e:) nd
“postsecondary” sections. The book reviews will be c
tinued, much as in previous years.

The Editor welcomes suggestions on the MAGAZIEE. O(l;lrl;
ability to cope with the challenges of the 80's ?ep(_an s l‘;l\:;jth
our leadership and commi‘tmgnt_ to the pro ;ssll\t/}n. Vith
the help of the profession, it is hoped t'hgt the gciin
will assume a relevant stance in determining our destiny.

NEW EDITORIAL STAFF

cultural Education Program at NCSU. He holds f:legn?tes
from Virginia Polytechnic Institute and State University
and the University of Missouri.

Larry Case is the new Regional E}ditor for t_he Ee:tr:}l
Region. Case is currently serving as Dlr.ec 1—(1)9 o
Agricultural Education for the .'?"tate of>Mlssodur1_. elsa
former teacher of vocational agrlcu]tl}re and a r.mmts o
in Missouri. He has been serving as Director
Agricultural Education for approximately two years.

Rosco C. Vaughn is the new Regional I.Editor fc;}' the
Pacific Region. He is currently State Superv:sor forh oicsa;
tional Agricultural Education in Nelw Mex1c3 2 Z::gw: isa

i iculture, an
former teacher of vocational agricu ,
his present position about four years. He has served as an

(Continued on Page 4)




The
tion, Eﬁig‘h‘z‘) Yiars have been good for agricultural educa-
and people hen s lll)ave grown, programs have expanded,
importanes O?VEd ecome more and more aware of the
But shere o We ucational opportunities in agriculture.
agrietltural o € go fro'm here? What is going to happen to
curately anssv ucation in t}}e 1980's? No individual can ac-
articles in this(?r such questions, but I think that authors of
s v ¥ssue.have done an excellent job in providing
_ an insight into the upcoming decade.

Eac ini

futureho?];t};?r ll:as a definite and unique interest in the
g positioi fm ;Iral education. Each has been in his pres-
ratd mon 0‘; tour years or less, and each has demon-
el eduant'mg leadership in a particular area of agri-
Homa agricu(if ion. The authors include a young voca-
NVATE natioure:l teac:her who was recently elected as an
has served o ana <.Jff1cer, a young state supervisor who
potnted e national officer of NASAE, a recently ap-
Completed [;a:‘ ment he.ad of teacher education who just
new Nattorad ?I?A as v1ce?president of AVA, a relatively
Program omain: Executive-Secretary, and a brand new
Bl Eﬁﬁla 1?: for.A.griculture in the U.5. Office of
red Views.on t;yf ave joined _together in offering special-
e e future of agricultural education, I think it
‘ ppropriate that each of these individuals will pro-

Ulde Considerabl i i g
€ dll“ectlon to the a, i i
% I‘]CUItUI a edUCathll
mo vement n the next ten yearS. 1

In s -
addition to projections for the future, each author of-

New Editorial Staff

(Continued from Page 3)

officer in the Nati iati
cultural Educat?o;?r(lls}lAAssj%?ahon of Supervisors of Agri-

Special Editors

Three S
Ma
Edi

GAZINEpe]C"i?l Editors have been named to the staff of the
‘ - +hese are Book Review Editor, Teaching Tips
or, and Postsecondary Editor. g

EDE?ET?S:TVL?opk Rerew.Editor for THE AGRICULTURAL
Virginia, he taAG‘;‘ZINE is 'Rlchard M. Hylton. A native of
that stat’e He 1118 t vocational agriculture for four years in
and graduate si ‘iilrren.tly a vocational program assistant
and Extensio Eg ent. in the Department of Agricultural
N Lducation at Mississippi State University,

Rick Foster has b i
Editor, a speci.] Eeen appointed to serve as Teaching Tips

ture to i H
Macay al tea appear in each issue of the
Departrl::l;tﬂ(; :ri currently a member of the faculty in the
ol Agricultural Education at the University of

4

Preparing For The 1980’s

‘how entering a decade in the agricultural educa-
o say the least, will be very inter-
challenging. The years ahead will be interesting
will experience the surfacing of new priorities,

ds, new philosophies, new publics, and new op- -

B‘I: P{{UL R. Vavueun, Tueme Eprtor
Editor's Note: Drr. Vaughn is currently Assist-
ant Professor in the Department of Agricul-

freral and‘Extemion Education at New Mexico
State University.

: These same years will be a time in which the
ery purposes of our profession will be challenged by a
- that is different from that in which we have grown
‘society has changed in the past, some dramatic
| become prominent enough within the coming
use us to restructure many facets of our pro-

v order to maintain a delivery system that is mean-
ingful and relevant.

fﬁrs sugges?ions on what we should be doing to prepare fo
:h:irspcommg decade. I would only add one suggestion tg
i — as you prepare to enter the 1980's, take time to si

own and map out a few personal plans for your own agri
cultural education program during the upcoming decade
Look at what you can do in terms of community relations

program planning, or goal attainment, and strive to i

prove and §trengthen your program over this period ol
time, _Keep in mind that one of our major goals for the end:
of this new decade is to ensure that we have anothet
de.cade to look forward to. Such a goal will not be possible. - sion ]
without astute planning and organization on the part o T
each and every one of us. Your individual contribution

will do more toward making the next ten years a success

?Iet;clzde than will any contribution by a state or nationa,
eader, Keep up the good work, and I hope that you are

still with us when we begin to prepare for the 1990's.

Idaho. He holds the doctorate from Iowa State University:

];)onald M. Claycomb will continue to serve as Special
Editor for Postsecondary education. Claycomb is current!
a me:'mber of the Agricultural Education faculty at the UniBZ
versity of Missouri, and was previously at Kansas State

University.

What are the expected factors that will provide this pres-

for-change? What can the profession do to prepare for
.ot and continue to provide services to those who
nid can use our services? These are questions that

de, we can look back and indicate precisely
at should have been done.

£ unfortunately, we cannot wait until 1990 to
these questions. We must now attempt to deter-
t society will be like in 1990 and we must make
ry adjustments in the agricultural education profes-
t:will respond to the needs of society at that time.
we face the next few years, and attempt to keep
he world around us, could very well affect the

> the profession.

Bases For Changes *
the factors which will bring about change ar
to surface, There are many which could be
ut seven are listed in this article,

here will be a very obvious change in the age
ith whom we will work. Our population is grow-
Ider; We will see a basic change in the age ratios.
ill be fewer youngsters and more adults, with
\any more senior citizens, Statistics indicate that in 1978
the median age was 29. This figure should reach or pass 30
981. The projection is that, by 1990, we will have, in
opulation, more people over 55 years of age than we

The Cover

President James E. Carter is shown s i
FFA officers' during their visit to the WhI;f: 1;-111(;%1520
On the Igft is Kelly Grant, past Nationa] FFA Secrei
tary, Yvhlle Mark Sanborn, past National FFA Presi-
der}t, is on the right. President Carter is a former FEA
ofﬁcer in the Plains, Georgia, Chapter, who often
discusses the benefits he received from F#A member-

ship. (Photo courtesy of the Nati
Alexandria, Virginia ) e National FFA Center,

e in the so-called school-aged group.
~Secondly, more women are steadily entering the work
force and will need adequate preparation for their chosen
‘pursuits, Within the past decade enrollment of females in
griculture and agribusiness programs has increased to ap-
- proximiately 17.2%. Indications are that this trend will
~continue and the numbers needing training will grow
steadily in the next decade.

_ .Third, the pressure to document the need for programs
“will increase. We will need to justify the existence of pro-
g_I_‘ams before funding will be available. In the past, we
were able to say, without much fear of contradiction, that
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Facing A Decade Of Change

o definite answers at this time. Probably, by theend -

By Byron F..RAwLs

Editor's Note: Byron Rawls is Program
Specialist for Agriculture, Agribusiness, and
Natural Resources in the Bureau of Occupa-
tional and Adult Education, U.5. Office of
Education, Washington, D.C. He is: also the .
National Advisor of the Future Farmers of
America.

right, However, we must find a way to tie down the need
for the programs during the planning stages in order to
gain approval for them. Required evaluation of programs
h terms of how well completers are doing in the market
place will surface the need for and quality of the program.

Fourth, changes in the way teachers see their responsi-
bility and opportunities. We have been operating on the
assumption that the teacher is willing to possibly work 18
hours a day while the other teachers in a school were only
working 6 - 8 hours and being paid for responsibility or
duties performed beyond the regular school day. Some of

‘the research conducted in this area indicates that this is a

major cause of teachers leaving the profession for other
jobs, Much more information is needed in order to adjust
attitudes of the entire profession concerning preparation
and retention of teachers who will provide quality instruc-
tion at all levels of programs.

Fifth, accurate matching of required competencies, in-
cluding personal development, with the duties to be per-
formed will have implications for initial preparation for an
occupation and for keeping current in employment
through programs designed for this purpose. Linking the
curriculum directly to the occupation could mean that
employability of completers is better and that the need for
the program can be more clearly defined.

Sixth, technology will continue to change. The base for
technological development is much broader than a decade
ago. We are surely going to see astounding developments
within the agricultural complex in the next decade. One
can only guess what the parade of agricultural technology -
will be, but we must be responsive in our program plan-
ning and implementation to keep up and, if possible, stay
ahead of developments.

Seventh, the shift in population can bring pressure for
program change, Some areas of the country are experienc-
ing population growth while others are losing. Arizona ex-
perienced a 25% increase in five years, while the Northeast
had less than the normal amount of growth. Washington,
D.C., New York and Rhode Island have shown a popula-

tion decline.

This change not only occurs on a regional basis, there is
also local change in population. We are still experiencing

(Continued on Page 6)




Facing A Decade Of Change
{(Continued from Page 5)

movement from the city to th
: e suburbs. In additi

isrllxburl?s are growing larger and there seems to be ;0“; e
arg migration fro'rr} the cities and suburbs to semfrowi

]:zs ntiar small cities of up to 50,000, As these shifts :::i?
p Ae,' e need for programs will be changed ¢
o hg;:gultlgal educatlc:rs must be aware of and responsive

and many other pressure points }

. ‘ _ points if we ar -

vive as a viable element in the educational comm?.utlci)t;ur

. ) Preparing For Changes
e second question, “What can
q , the profession
fﬁgﬁ’:re f}?r this impact and continue to provide serviS:s :g
answerv;rdoTrl\-le:dt ‘ zmdf can use our services?”, must be
: . ime for investigation of the .
. * e

Ezzlés (t>}f1 answering this challenging question 1‘: ;?Waﬂg
decac :d dat I\t/fI\rltnessed unprecedented change and grox;vth
has er eI. uch of th_ls change and growth came as no
ﬁrslt)hsi.l In §968, a series of seminars was begun with the
First | e 1111d lt) Louis, Missouri, to adjust our approach to

would be-a decade of adjustment. These seminars

were very helpful in enablin i
to the pressures of the 70's, § 1 10 appropriately respond

Segfl ai:ivﬁ(‘)ﬁ g;:tting ready to begin another series of
of the 80's ever, o ould make our response to the challenge
even more appropriate than for the past decad%:

For one thing, it is hoped
\ ped that participati i
and that many local teachers iill‘hCIpa_hon will be broader

1 be involved
The first of these will b o
sas City. Missouri, ill be held August 5 - 7, 1980, in Kan-

at the Continental H
sas nental Hotel. Plans
makfv;?:nsar;doimg_ who would like to participate shozfg
make plans o . : Iscussions during the seminar will in-
clude discu es;ort1 ) fethe role of the vocational agriculture
teacher ; phﬂo:; ghc; g;oilrcr}?s, a ﬁ(lituristic look at the next
de, ers, i ificati

te(.-inmes_, where does vocational agric?xr;::f:;aftilto;tgft}(iortnpei
iegé::tlogal slistem, alternative approaches maneosvta
e tan emp oy'rnertt oppprtunities, and ma;w othgr ef

ent topics. This discussion will be initiated b inter
esting and challenging speakers and will be hel o e
table and small group sessions. ¢ held in round

During the two-day seminar, we
:issufes facxpg agricultural education, gsnglzdstrat i

ealing with these issues, and develop wa (;81'85 o
:x;e?tmg thﬁ strategies. Participants should biscgalllglple&
]evefsz;vdt‘ eir efforts to strengthen the professi %

in all areas of responsibilit ression at all

Then, periodically, o
national seminars will
lems faced in dealing
these seminars, there
from various groups

identify the

over the next decade, regional and
be_held to relate to issues and prob-
with the pressures for change. In
si}rllolulc(li_ also be broad participaéion
o arious BIO ,d cluding administrators, teachers
supervisors, & er educators, representatives of ,

agencies, business and industry, and otherg e

Agricultural educators have always been faced with

change. Today, is no diff
. erent. In fact, one could
say that we are faced with more important chaigegsif:ﬁﬁ

ever b :
eff)re. We must be aware of them and respond i
- appropriate manner, pondin an

To ".tage of the total enrollment in vocational
“that is female increased by 398 per cent. In
o of the total enrollment was female; in
of the total enrollment was female. '
t in vocational agriculture continued to shift
ndary and post-secondary school programs
om adult education programs. In 1970-71, 67
he total enrollment in vocational agriculture
high school students; in 1977-78, 71 per cent of the
lment -was high school students. Post-secondary
mprised slightly over 3 per cent of total enroll-
70-71 and almost 6 per cent in 1977-78. The
f total enrollment that was adults decreased

cent to 23 per cent. 7
arollment in secondary school production agriculture
mained stable — 339,500 students in 1970-71;
“students in 1977-78. Enrollment in nonfarm
ialties increased by 68 per cent — from 222,600 to
nts. In 1970-71, 40 per cent of all secondary
\tional agriculture students were enrolled in
rams; in 1977-78, 52 per cent of all secondary
cational agriculture students were enrolled in

_ rams.
number of high school teachers of agriculture in-
21 per cent — from 10,500 to 12,700. The annual
tial supply of new teachers who are university
ertified to teach vocational agriculture increas-
ent — from 1,700 in 1970-71 to 1,740 in 1977-78.
wal actual supply.of new teachers (university grad-
rtified to teach who entered teaching as their first
at) increased 22 per cent — from 870 in 1970-71
977-78. During the eight-year period 65 per
annual demand for new teachers was met by
ity - graduates certified to teach who entered
ching as their first employment.
: is description of trends concerning federal- and state-
‘funded agricultural education programs in the 1970's high-
hts several points that have direct implications for the
80s. Pirst; it is evident that agricultural education is
rerwhelmingly oriented toward secondary school pro-
ams, Therefore, it is likely that changes that occur or do
ccur in high school vocational agriculture programs
termine to a great extent what public school educa-
agriculture will be in the 1980's. A major factor that
" considered then is projections concerning the
umber of students who will be enrolled in secondary
& int the future. Second, growth in enrollment during
s Total enrollment i . . _ _ s has come primarily from two groups — women
10 per cont - ¢ in vocational agriculture increased = ° ersons whose major interests are the nonfarm sectors
rom 845,100 to 1,006,500 persons enrolled;: 9% riculture. To what extent are these groups sources for
. 3 increases in enrollment? And third, the shortage of
un ersity graduates certified to teach who actually enter
- teachinig continues, while at the same time, the number of
- high school teachers of agriculture increases steadily. From
~what sources are teachers recruited to meet the demand not
~met by university graduates who are certified to teach?
.--Wh-?t_ are their qualifications for teaching?

Yes, the decade of the 80's will be interesting, exciti
, and very challenging. My faith in the professior,l pronm
me to conclude that the entire profession will grg
stronger and thrive if we will just share the excitement
challenges in a united way.

Agricultural
Education
In The 1980’s

BY. J. RoserT WarMBROD

Editor's Note: Dr, Warmbrod is Professor
and Chairman of the Department of Agricul-
tural Education at The Ohio State University

He }'t::fs recently completed a term as Vice
Plre.r:iqent of the American Vocational Asso-
cigtion and.is a past Editor of TE Acricut-
TurAL EpucaTioN MacAzINg,

Forecasting, even at its best, is approximate, Projectio
for the future that are most likely to be trustworthy pay
more than a passing glance both to the present and t}}fmp :
cent past. As we plan for public school education in agri
culture for the next decade, we need to remind ourselgréj

 that changes in agricultural education in the 1980's will be.
gradggl-tr-ansitions from the late 1970's rather than sudden
modifications in policy, programs, or clientele served. -

i

Agricultural Education in the 1970's

hAs we think about the next decade, let us review some o

zt :t cl;angesd that have occurred since 1970 in federal- and i
e_ un I3 - N a N

Satefu ed vocational agriculture programs in the United

From 1970-71 to 1977-78 —

*

71}5),1.‘300. During this eight-year period, total enrollment in
11311 ic secondary schools increased only 1.4 per cent. In
9}'{0—71, 3 per cent of all students in public seconriary
;csools were elflr(.l)}led in vocational agriculture; in 1977-78 |
.8 per cent of all public secondary school st :
enrolied in vocational .31gricultt;u_’e.ry students were
® Enrollment in post-seconda i
' ry agricultural ed i
programs increased 102 per cent — from 28,400 fo 233;3351
¢ Enrcllment in adult vocational icull rams
agriculture
decreased 8 per cent — from 254,500 to 233 7001-31"031”31115

Enroliment in the 1980's

.If the secondary school vocational agriculture program
dr;ves the total federal- and state-funded agricultural pro-
gram in the United States, then projections for the future
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" agriculture continues to grow in the 1980's at a rate com-

must take into consideration what is known about the
number of students who will be attending public secondary
schools in the 1980's. Estimates from the National Center
for Educational Statistics indicate that the total number of
public secondary school students in 1986-87 will be 18 per
cent less than the number attending public secondary
schools in 1977-78. What does this decrease in the number
of public secondary school students portend for
agricultural education in the 1980's? Enrollment projec-
tions for secondary school vocational agriculture pro-
grams will be made for three circumstances.

Continued Growth in High School Vocational Agricul-
ture Programs. If enrollment in high school vocational

parable to the 1970-78 period — a 27 per cent increase,
some 908,000 high school students will be enrolled in voca-
tional agriculture in 1986-87. If that is the case, 5.9 per cent
of all public secondary school students would be enrolled
in vocational agriculture. That high a percentage of all
secondary school students enrolled in vocational
agriculture has not been achieved at any time during the
past 25 years. To achieve this level of enrollment in
1986-87, 155 public secondary school students will need to
be recruited for vocational agriculture for each 100
students who were enrolled in vocational agriculture in.

1977-78.

Stable Enrollment in High School Vocational Agricul-
ture Programs. If enrollment in high school vocational
agriculture in the 1980's remains at the level achieved in the
late 1970's — some 715,300 students, 4.7 per cent of all
public school secondary school students will have to be
enrolled in vocational agriculture in 1986-87 compared to
3.8 per cent of all public secondary school students who
were enrolled in vocational agriculture in 1977-78. This
level of enrollment will require that 124 public secondary
school students be recruited for vocational agriculture for
each 100 secondary school students who were actually
enrolled in vocational agriculture in 1977-78.

Percentage of Secondary School Students Enrolled in
High School Vocational Agriculture Remains Stable. If the
percentage of all public secondary school students enrolled
in vocational agriculture in 1986-87 remains at the level
achieved in 1977-78 — 3.8 per cent, enrollment in high
school vocational agriculture in 1986-87 will be some
133,000 students less than enrollment in 1977-78 — an 18
per cent decline in enrollment. This projected enrollment
—_ 581,900 students — is slightly higher than the actual
enrollment in 1970-71. If the students per teacher ratio
experienced in 1977-78 — 56 to 1 — were to remain stable
also, there would be a projected need for 10,325 high
school teachers in 1986-87 — 2,375 less (19 per cent} than
the number of high school vocational agriculture teachers
in 1977-78. If the number of high school teachers were to
remain at the number employed in 1977-78 — 12,700 —
the student-teacher ratio in 1986-87 would be 46 to 1 in
comparison to a ratio of 56 to 1 in 1977-78.

Concerns for the 1980's
These scenarios bring focus to issues that must be dealt
with as we plan for the future in agricultural education.

(Continued on Page 8)




Agricultural Education In The 1980’s
(Continued from Page 7)

g‘he_pm]echon based on the growth rate of the 1970's con-

Ifrf\umg throulgh'out the 1980's is overly optimistic and, in
le1i e}::t, t}llnreahstlc. -The ballpark estimate for enrollment in
. gn school vocational agriculture in the 1980's is realis-
Ically some place between the projection for stable enroll-
ment — some 715,000 students — and the projection for
stable. proportions of public secondary school students
enrolling in vocational agriculture — some 582 000
Zteucdents. 'In fact it is very likely that there will be s;)me
c E:rease in enrollment in high_ school vocational agricyl-
trendpr}(l)grams in the 19807, .It is possible that a downward
Jon as already begun since 1977.78 enrollment was
-000 students less than the previous year's enrollment
With tha.t exception, the number of high school students;
enrolled in vocational agriculture each year since 1960 has
exri:eeded enrollment during the previous year.

propose that the followi

tion ae s am for the ;gggconcerns warrent our atten-

Nature of Programs. Traditionally policy for public
thool education in agriculture has been determined by na-
hor}al legislation for vocational education. Consequent]
a.gncultural education in the public schools is, for all praii
:;Ccil Puxl'poses, lfede.ral- and state-funded vocational and
= nica e'zducatllon in agriculture. The prospects are slim

at Fongxderatwns other than national legislation for
vocational education will provide a basis for policy and
programs in the 1980's. If that is the case, we face two ma-
jor tasks, The first is that of developing and conducting
Programs that impact upon the priorities identified in cur-
rent national legislation. The second task s that of parti-

cipating constructively in th i
A _ e formulation of ne
revised national legislation. v and

Current hational legislation indicates rather clearly that
Cor_lgrea;s Views vocational education, including vocational
?gnculture, as having an impact on major social problems:

or example, youth unemployment, programs for the
disadvantaged and handicapped, and the problems of race
anc? sex equity. If we embrace national legislation as the
major source of policy, to what extent are agricultural
educatu?n programs responding to these mandates? How
can s'igrlculturai education contribute most effectiv‘ely to
revisions and extensions of national legislation that will be
enac‘ted early in the 1980's? What should be the role of
public school education in agriculture in the 1980's7 Is that
role broader than vocational education in agricultlzlre?

t 1Cl'tent.ele, High school students are the dominant clien-
ele cutrently served through agricultural education pro-
grams in the public schools, s this high degree of emphlzisis
n high school students likely to continue? Should it con-
_ tlnge? One can assert " with almost surety that, if .
-;gncrul-tural education is to maintain its vitality in’the
t98(()j s, much more attention and resources must be given
0 adult education. What adults and out-of-school youths
should receive instruction in agriculture? What programs
bes‘t serve their present and future needs? What qualifi-
cations must teachers possess who teach adults? The
a}:tswers to these ‘and other questions could well determine
the future of agricultural education in the 1980's,

8

Source and Competence of Teachers.? Data on the
Qly and demand of teachers indicate a substantial and «
tinuing shortage of teachers of agriculture. Is there a sh
age? In spite of the annual shortages of university g
uates certified to teach who actually enter teaching
number of teachers continues to increase steadily ,
could take the position that the teacher shortage rn'ay
more myth than reality. Since the teaching positions
being filled, some important .questions are appropri

f eriergy shortages, inflationary pressures, in-
o of farm units, and continued increases in
‘Arierican agriculture is likely to change so
the next ten to twenty years that the step from
drawn plow to the modern tractor will seem like
step in the complicated process of agricultural
“The fact that change will occur cannot be ques-
he problem facing leaders in agricultural educa-
ow to prepare to meet the various educational
industry that is changing at an accelerated

persons entering teaching each year to fll positions
taken by university graduates who are certified to tea
I-.Iovx'r competent are these teachers? How can their ¢
tinuing Professiona] and technical competence best be m
Are university graduates certified to teach as hig

}c)o;npetent technically and professionally as they sho
e

anges in technical agriculture coupled with changes in
eral legislation affecting vocational agricultural educa-

picture of the future even more hazy for the
nner in agricultural education. Can or how,
{tural education tie in with the Comprehensive
ployment and Training Act (CETA)? Will 1982 voca-
nal legislation provide funds for start-up costs for new
tal-ediication programs? Since cooperative-type
al éducation is popular with leaders in the U.S.
 Education, should cooperative programs be stres-
gricultural education? These questions and many
eed to be answered as we prepare for the years

future picture really become cloudy when we
dividual, state and local programs. How will
ol enrollments affect agricultural education,

organizations if pub
continue to

i '?_ How should they plan for the 1980s?

one of the drawbacks of state supervision is the
cooperatively deal with the challenges we face. nt and time commitment that the staff members
profession and the tendency to solve these prob-
ith answers based on past teaching experience or
ation of successful teaching methods, This is not
itself. However, in supervision we must be careful
w ample time for future planning, the study and
s of practical research, input from advisory com-
. teachers, teacher trainers, legislators, and others
rested in the future of agricultural education. It is easy
0 ¢ -_'that teacher trainers are not preparing quality
teachers; legislators are not providing sufficient funds,
: _c:her_$ are performing below par, the research in agricul-
ducation is not practical, and the bureaucratic
:chores ‘performed by state staffs are unmanageable. It is
Not 50.easy to admit that the responsibility for coordi-
nating these units into effective agricultural education pro-
8rams lies with state supervision. The future role of state
Supervision should continue to be the coordination and im-
_P__Iefr'lentation of the many variables into a smoothly func-
tioning educational process.

Recruitment Committee, Agri i
i - Agricultural Education Divisio ican
Vocational Association. : " American

2This concern is dis i i
cussed in more detail in the author’s ion
; c ! presentation
.Wﬁat Is the Commitment of Higher Education to Agricultural Education
én the Seconc}ary.Schools?" presented to the Deans and Directors of Res
ent Instruction in Agriculture at the University of Vermont, July 1979 :
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Our Future Depends On Us

By Rosco C. Vaucan

Editor's Note: Rosco Vaughn is State Super-
visor of Agricultural Education in New Mex-
ico. Among other professional responsibili-
ties, he is currently Regional Editor for Tue
Ascricurturat Epucation Macazine.

Challenge To State Leadership

During the 1980's, state leadership will be challenged
and tested as it has never been before. It will be held in-
creasingly accountable for our efforts by skeptical
legislators, parents, and the general public. Successful
leaders will work to inspire team concepts between
teachers, teacher trainers, students, legislators, parents,
the agricultural industry, and the general public. Changes
and expansion of agricultural education and FFA activities

.will be necessary to meet the challenges of the 1980's.

Successful leaders will look toward 100% membership and
participation in the Future Farmers of America organiza-
tion, The dynamically changing agricultural industry will
place a high priority on obtaining the leadership necessary
to represent and speak out for agriculture. The FFA should
provide most of these leaders.

The strengthening of supervised occupational experience
{SOE) programs will take place under effective leadership.
The vocational agricultural education program will remain
only as meaningful as the hands-on experiences provided
by high quality SOE programs. Every student conducting a
practical SOE program should provide the basis for all
other agricultural educational activities.

As farms become larger and the agricultural industry
becomes more specialized, differences in agricultural
education programs in the states will become more pro-
nounced. The philosophy of programs adapted to the local
community will become more prevalent at the state level,
State legislation and state legislative activity will determine
to a greater extent the direction taken by individual state
programs. A team approach will be critical if agricultural
education is to adapt to increasing state influences. Strong
state and national leadership will be the keys to insuring
that common state and national goals are established and
followed.

Those early educators who laid the foundation for voca-
tional agriculture and the FFA provided a sound base and
sense of direction that is still meaningful today. However,
with the growing world population, the increasing
awareness of the importance of agriculture, and the chang-
ing agricultural scene, the opportunities ahead are many.

(Continued on Page 10)




How will we serve?, (3) How well will we
‘How will we be led?

- 'Who Will We Serve?
i our programs will serve the agriculturg]
se who need training for employment in

Our Future Depends On Us

1980 Themes For
The Agricultural Education Magazine

Funding the Local Program
Making Vo-Ag Relevant to the
Needs of Agricultural Industry March

(Continued from Page 9)

Probably the most important single ingredient in the
past success of the agricultural education program has
been outstanding people highly committed to improving
young people and to improving agriculture. Our future
success will depend to a large-extent on our ability as a pro-
fession to continue to attract people who are dedicated to
their profession and who are willing to work together for

the common good of American agriculture and American
people.

February

miers, ranchers, and agribusinesses recogniztfe
Basic Competency Programs April ational agricu.lture program as a source o
Experiential Programs May mployees. Vocational agriculture to many peo(;
Summer Programs June 'FFA. This is not bad, for the att1tud-es an
Technology in Agricultural Industry July : s developed through the FFA orgar.uzatlon
Using Realia in Instruction August stial part of employability. However, if voca-
Safety Education September nta’ p
Programs in Animal Agriculture
Programs for Excepticnal Students
Facilities : December
NOTE: Authors should submit two copies of proposed ar-

ticles. Theme articles should be submitted 215 months prior
to the date of the theme- issue,

- Agricultural Education In The 80's:
The New Decade — The Same Purpose

Vocational education in agriculture has evolved through
six decades since its creation in 1917. Each decade has been
characterized by distinct challenges to the local teacher. In
the beginning, teachers were charged to prepare boys for
farming. The 30's were times of economic depression dur-
ing which survival was the main objective. The war effort
occupied the 40's and vocational agriculture helped meet
the nations’ needs for food and trained manpower. The
50's were a much needed quiet time and vocational agricul-
ture struggled to achieve its potential. During the 60's,
federal legislation broadened the base of vocational edu-

cation, expanded the clientele, and altered program direc-
tions,

Qur challenges today require careful analysis and posi-
tive thinking. We are involved in the “people business” and
if we can recruit the best of “our business,” provide them
with a sound base and sense of direction, agricyltural

education will continue to grow and expand in the coming
decade.

ittst do more than ride the laurels of a voca-~
‘organization. '
rovide trained employees for agriculture we

November

et U _also:.strive to rekindle in our students thf.? d.esire
bility 'to become entrepreneurs, We cannot eliminate

establishment from employment. Somewhere in
ecade,: we have limited the future of many of our
s to:working for someone else, Yes, it is haro.l to
lished in business today, especially farming,
‘impossible. Training for ownership encom-

ricreased emphasis on business management

and skifls.

By Tom Jones

Editor's Note: Tom Jones is instructor of
vocational agriculture in Marana, Arizona,
He has been serving as Region I Vice Presi-

dent for the National Vocational Teachers : 5
Association,

| changes in agriculture. It is likely that our
It be different and fewer in number. According

school-age children 5-17 years will continue un-
111985 and then are expected to begin a period of small in-
creases each year until the year 2000. With fewer secon-
tudents we will need to adjust our programs to pro-
raining for adults. Young farmer education will gain
opularity and availability. We may find ourselves
peting with other vocational areas for students and we
ill need to improve our recruitment practices. Career ex-
ration” at the junior high school level will tgke on in-
‘creased gnificance, while renewed emphasis will be plac-
ed on career preparation in our high schools.

How Will We Serve?

Effective teachers in the 80's will be those who can p]ap
1 cute efficient programs. Inflation and the ”pr’opom'-'
3 mentality” will require us to eliminate the ’ chaff
education. I wouldn't speculate on what we might cut
emphasize in vocational agriculture. I do know what
€. must cling to as the basic ingredient of the program —
ecialized training for employment in agriculture. This
should be coupled with the proven belief that students
arn best when they experience first hand what it is like to
Work in their chosen occupation through supervised
'C"_JPationa] experience programs., )

he ability of teachers to continue providing sound oc-

At the onset of the 70's, when I began teaching, futurists
in our profession were apprehensive about what this
decade would hold for vocational agricultural education.
Ballooning enrollments, targeted social legislation, the
“businessizing” of agriculture, the. urbanization of
America, a demand for higher quality and more efficient
‘education, more leisure time, a growing need for compe-
tent employees in agriculture, equal rights for all,
unemployment, and inflation have each had a tremendous
impact on our programs and our teachers,

Through all of this, vocational agriculture has survived
and today, just as in 1917, the basic purpose of our pro-
grams continues to be specialized training for employment
in agriculture. Whether the program is in the city or coun-
try; in small or large schools; in production agriculture,
agricultural mechanics, renewable resources, sales and ser-
vice, or horticulture; the common thread of specialized
training for agricultural occupations is the enduring princi-

tity equals quality. Vocational agric

pated, to some extent, in the perpetuation of these two
falsehoods., However, the programs which have survived
are those of high quality, conducted according to program
standards of excellence, which meet the needs of their stu-
dents and communities by training people for work in agr

culture. The new decade, I believe, will not end much
differently.

A local teachers’ ability to conduct quality programs
will be affected by some of the same issues as past decades
have seen. In addition, issues which are unique may also:
appear. What will affect the nature, longevity, and quality
of vocational agriculture programs during the next ten:
years might be contained in the following four questions'
which we, as teachers, should ask ourselves: (1) Who will - S
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) re is to continue as a viable educational -
October : [ture is

cupational experiences to students will be tested in the
decade ahead more than ever before. Four-year programs
and year-round instruction through _supervised. occupa-
tional experiences are unique to agrlcuitura‘l education,
Without them our programs run the risk of being absorbed
into the mainstream of general education. As more of our
students come to us from non-farm backgrounds, the need
for “learn by doing” instruction will increase, Hands on,
practical experiences in production agncultqre st111_ forms a
foundation for virtually all occupations in agriculture,

- Every school provides laboratories for its science and shop

skills courses., With a changing student poPulation, voca-
tional agriculture laboratories will increase in numbers and
use.

How Well Will We Serve?

The 80's may well be known as the “decad‘e of account-
ability” in all programs, projects, and agencies supported
by tax dollars. Vocational education in agriculture has a
solid track record of doing what it was intended. to do. Ac-
countability will bring to those programs which are ac-
countable a renewed emphasis and support. In vocational
agriculture we are fortunate to have developed standards
for quality programs which can be used to plan, evalgate,
and improve our programs,

Not only agricultural education, but a}l of v9catior.lal
education, must demonstrate to the public, business, in-
dustry, state, and federal governmen‘ts'that we can provllde
reliable, qualified employees. The billions of dollars k.>e1n'g
poured into CETA-type training could be more effective if
utilized in support and improvement of exisitng educ:al-
tional programs, such as vocational agriculture, where' in
addition to technical skills students learn how to keep a job
and be productive.

We must demonstrate how vocational agriculture doe.:s
meet the aims of general educatien in teaching tht_e bgsxc
skills of reading, writing, and computing. The application
of those skills to real-life situtations will continue to be Fhe
most effective way of teaching and learning. As we strive
to train students for agricultural occupations, the use of
competency-based instruction will grow. It reﬂec_ts the
training needs of employees as determined by their em-
ployers and serves as an accountable means of preparing
students to enter the job market.

How Will We Be Led?

Leadership in the 80's at the local, state, and national
levels needs to come from vocational educators who have
vision, courage, and dedication. Vocational educators,
and especially vocational agriculture teachers, must
assume more of the responsibility for program leadership
at all levels, We need good teachers in the cIassrf)f)m but
we also need good vocational educators' in positions of
program leadership, ranging from local dlrectors,. to state
staffs, teacher education, and professional organizations.
As federal legislation becomes directed more to short-
range social and economic programs, we w1l.l look to state
legislatures for support in developing al:'ltfl improving ex-
isting programs. No one is in a better position to determine
the course vocational agriculture will take in the years
ahead than the local vocational agriculture teacher. .Thls is
an opportunity and a responsibility we must willingly
assume. .

i1




A new decade is herel New challenges and increasing
awareness of the importance of a solid agricultural base
and the wise allocation of valuable natural resources have
arrived with it,

All agricultural educators are aware of the importance
of agriculture and the management of America's natural
resources, but do we adequately relate that to the culti-
vating of America’s finest resources, our youth?

Difficult Decisions Ahead

Difficult decisions await those fresh young faces that
surround vocational agriculture classroom tables. We
must combine that classroom training with practical exper-
ience and leadership activities that assure a well rounded
student outlook, geared to proper evaluation of a burgeon-
ing amount of information that becomes more global in its
causes and effects each day. ,

Byron Rawls, National FFA Advisor, thinks that
through the operations of a complete vocational agricul-
ture program, including a strong student orgnization com-
ponent, we have the vehicle which will help ensure the

strength of America’s agriculture sector in the 80's and
beyond,

President Carter, speaking to the State Presidents during
their Washington Conference this past July, challenged
FFA members to develop their leadership potential and
work to build the confidence needed in America. Through
leadership development activities, including the important
skill development events, such as parliamentary pro-
cedure, public speaking, and serving as an officer, we will
continue to help build confidence in young people who will
be skilled and positive leaders of the new decade.

What Members of the FFA Staff Think

Leadership programs in the 80's will continue to chal-
lenge FFA members to put forth their best efforts. We will
search for auenues to serve all students with this important
part of the program. State and national leadership ex-
periences will continue to expand, but the real input of
leadership training will still be carried out at the local level,
says Tony Hoyt, Program Specialist - Leadership, at the
National FFA Center. -

The success of the students who participate in FEA
depends directly on the quality of the vocational agricul-
ture program that is offered. Much of the recognition
students gain through FFA is a direct result of well estab-
lished and maintained supervised occupational experience
(SOE} programs. If we continue to provide students a
means of applying what is learned in the vocational agri-
culture classroom through SOE programs, FFA activities
will continue to be relevant in the 80's.

More realistic and meaningful ways need to be
developed to provide all students, regardless of where they
live or the type of agricultural program they are pursuing,
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A NEW DECADE

o dvi i t years serves as a firm
qd advisors In pas A
'réditional efforts of a state—w1de and ‘

o outlook must be taken to let the
Sf po ?sj}l?%fﬁobe seen by the right people —
UC;; :_ze__ of the total agriculture and youth
: ationwide exposure of v_o»ag/FFf‘l as a
+ks will be a greater priority in the 80s, says
or'];i'rector of Information, at the National

By C. CoLEMAN Harris

Editor's Note; Coleman Harris, a native of In-
diana, is the National FFA Executive Secre-
tary in Alexandria, Virginia, is Program
Specialist with the U.5. Office of Education,
Washington, D.C.

go'al—oriented early evolution, the Nat{o}?a]
“will likely enter a new decade wit a
od outlook. No set dollar goal for 'the 1980's
ther than an adequate supply_( of fl_nances to
rposes of the FFA. Sponsorships \'mll .not on-
o tives for individuals, but the 80's will brmgf
<4 to funding activities and programs o
- Jiding much of the cost of the National Hall of
- 'lr'-l-'ngnich is to be located at the FFA Center.
ant to realize that the fund-raising follows H{e
f FFA's new program thrusts, says Bernie
ive Director, FFA Foundati(?n Sponsoring
Biisiness and industry will continue to be very
nding viable programs. We 'wlI{ need‘ to
al emphasis on our accountab:ht}{ in the im-
those programs. Sponsors will want to
oir money has helped. fFA men.?bgrs, aduvi-
taff will need to relay their appreciation effec-

with appropriate SOE programs, says Bob Seefeldt, P
gram Specialist - Awards, at the National FFA Center.
creasing the diversity of award programs and the impro
ment of training in record keeping are two areas in need
increased attention. Greater responsibility will also need
be placed on the local advisor to only use those FFA p;
grams which can complement or supplement the instr
tional program being offered.

Contests are also a means of Further developing skills
important to students preparing for agricultural caree
During the 80s contest programs will be closely scrutiniz
to assure their validity as developmental tools for instruc
tion through vocational agriculture. New areas for e
phasis will also be explored as instructional progra
change to meet student, community, and agricultu
needs,

I think there will be a desire on the part of agricultura
educators to relate the skill contests even more closely
the instructional program. As agriculture becomes mio
‘complex, competition will serve as an incentive for mem
bers to learn the added skills needed in farm management
or agribusiness, says Ted Amick, Program Specialis
Contests, of the National FEA Center,

Throughout the 80's, informing the public about v

ag/FFA will be a complex affair needing to reach many a
diences.

EA Alumni, a group which emerged in the 70's will
the EFA in the 80's. Due to increased pressure on
for education, support groups to spealk O}l)lt
‘geational education in agrlcult_ure will be
.nt in the 80's. With inflation, energy
fid increased demands to _reduce the }t‘ax
st may be the public education groups that
6it own come out on top in 1990.
Alymini Association will continue to unify adults at
state and national levels, relates Ro.bert Cox,
Director, National FFA Alumni. 1 tht?"lk on the
svel that the FFA Alumni will provtfie a y:’eli
ger voice in the area of governmettal affairs. We y
rovide direct support to FFA members whenever an
ossible.
Supply Service will continue to suppl_y theﬁ“f’-_F'}‘;
chapter, and state associations with officia

merchafidise at competitive prices. '

is yenr we were forced to raise the price of the 1m1;or—
f bliie jacket by $1.00 and in inflationary fimes, tl ese
s must happen. We will continue to make the;t sale of
the less niecessary items pick up some of the tab so the c;rzor:;ei
itegtal items can stay at a lower cost. We are owned an

The Nationvar Future FARMER, recently having moved
from a printer in Lawrence, Kansas, to Dayton Press in
Ohio, will continue to serve as a vital link to the memb
and his/her parents. Having the full-color magazine ma
ed to the home pulls the home scene and parents into the
education process. The National Future Farmer Magazine
promotes a vision of life “beyond graduation” and encour-
ages consideration of future alternatives. :

Wilson Carnes, Editor of the Natronar Furure FarMER;
says, increasingly it will take more education to deal with
modern agriculture technology. The Namionar Furure
Earmer will have to do a better job of targeting in on the
technical information needed to serve a readership that be-
comes more and more aware. Hopefully, we will continue

to emphasize the human values and relationships i
instruction and in the magazine, '

The excellent local level publicity for vo-ag/FFA effected
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operated by FFA, to serve the FFA, says Harry Andrews,
Manager, FFA Supply Service. - ot

The world agriculture situation will become a bxi::a . (:):\'s
table discussion item for many FFA membgrs in L e 80's.
Their agriculture future on the farm and in agribusiness

“will be consistently flavored with trade relationships with

overseas farmers and consumers. .

WEA (Work Experience Abroad.) has proverj!q to be cgz;ie
effective as an international experience for FE. m§21 AID.
Other programs, like the cooperative effort :f.l AlD
(Agency of International Deuelopmgnt} on SFEF f;ng fme
viable FFP progran; in Panama will ]}iﬂi}é sé;mage Iﬁana-

orldwide concept, says ,

rgnecr’rgfolil[:elrunational Programs of the Natiox:aal FFA Cen‘ter.

Overall, the 80's will be a most exci'ting time to bet allvgl
As we plan programs, publish m:aterla!s and operate g; -
grams, it is important that all agricultural educators coop
erate to best serve the individual student.

Challenge in the 80's

. . (
i in the coming decade will be that o
A g e of diversity in agriculture and

providing a national system that takes into consideration a

meeting the needs of a great

diversity of regional and state needs. Increased efforts will

be needed to gather information from the field, evaluate it,

and come up with programs that onk for the ve:st ;‘na]g:;
ity. This means more research and involvemen ot r;; ¢
teachers, students, teacher edun?ators, ar'fd s;]ateds aft i_
well as people in agricultural industry in the decisic

making process.

This past year, the National FFA organization was sr.;c-
cessful in gaining the inpuls of a la'rge r?umber of xrfx;p (:—
mentors of vo-ag/FFA activities nationwide. These efforts

will continue and become yet more important.

“The philosophy of FFA activites for every student and
chapter, but not all activities for every student or chapter,
will become increasingly important as teachers manager

large, diverse programs.

" Increasing FFA membership in each chapter will -also(;)e
high priority in the 80's, and as student population de-

creases the challenge could become greater.

i i i to be a high priority
Teacher preparation will continue y
issu:. It wiﬁ be a matter of direct involvement by all agri

cultural educators. We must

have enough well trained

teachers who will be effective FEA advisors if the 80's are

to see the program move forward.

These issues and others as yet unseen will l?e important
in the new decade. With sound decismn-makmg and pro-
per implementation, vo-ag/FFA’s “Preparing For Progress

will continue.
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TEACHING TIPS

Make Evaluation Part Of Your
Instructional Program

Eyaluation of student achievement is
an important part of instruction, At
the secondary level, as much as 10 to
15 per cent of classroom tme is
dev.oted to student evaluation and yet
at times, this area seems to receive thé
least emphasis in the instruction pro-
gram. Unfortunately, a large portion
of classroom teachers treat evaluation
as only a necessary duty designed to
grade” their students and bring their

courses to an orderly close,

Evaluation is and should be more
than just a terminal assessment of a
:r,tl_ldent’s achievement, When used to
its fullest potential, student evaluation
tEechni(_;mesh can become the guiding
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insignificant or meaningless items, The maintaining of public relations

for a particular school program can be ilation

Use A Variety of affeFted by how teachers evaluate their . i pace
pupils. Every evaluation program .

Evaluation Strategies should be fair to all students; be

_ Student evaluation must be a con. honest; have adequate reporting pl"o(_'e_

_tmuo’lus' part of teaching rather than dures to administrators and parents; be

just limiting such activities to times of Cconsistent from semester to semes’ter.

student stress or just a few days before and be in language that is easily under-

f‘mal marks are due, Numerous evalya. Standable to students, parents, and
tion techniques and activities through- other school personnel. ’

out the school year enable st
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strengths and weaknesses. Therefore
the best evaluation systems make usé
qf a variety of evaluation methods at a
time whgn a specific technique is most
appropriate. Direct observation, objec-
tive tests, interviews, performance
tests, self-evaluation, demonstrations
and reports are only a few methods
sthat can be used to evaluate students,

. Evaluations {pre-tests} can be used as
diagnostic tools to identify areas of
weakness students may possess upon

entry into a specific area of study,
Teaching methods and instructional
materials may then be altered of in-

cluded to meet the needs and interests
of students,

By Rick Foster,

Editor's Nete: Dr. Foster is Special Editoy
Teaching Tips and author of this article, H,
currently an  Assistant Professor  in
Department of Agricultural Edueation

y imporant areas of concern,
University of ldaho,

t values for each section or question,

r itéms at the beginning of the test.
ests in a written, duplicated form.
he master copy.

r ambiguous questions.

t5 ag.a punitive action.

ve statements in test items.

over insignificant or meaningless materials.

e similar test questions in a haphazard or incon-
nianner.

Evaluation is essential for keepi
records of the accomplishments 4
performances of students in a] areas.
study,

Test Administration

Pre "re-_-a_: test key before administering the test.
note of any corrections or clarifications that
uld be announced.

eating/cooling

iting arrangement
distracting noise

eliminate classroom traffic
rovide adequate information about the test well in
dvance of administering it.
ourage positive attitudes about tests.

‘ead test directions aloud.

10, Maintain consistent testing procedures for all students.

Ik about the room and observe students and their

gress periodically throughout the testing period.
er legitimate questions concerning the test,

aintain a quiet working atmosphere during the test.

have
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Do’s and Don’ts of Student Evaluation

14. Handle cheating or copying problems quickly and
firmly, but quietly.

15. Collect test materials and check for completeness.

16. Provide additional activity to occupy the time of stu-
dents who finish early,

DON'T

1. Leave test materials or keys on your desk, in unlocked
drawers, or open cabinet shelves prior to testing.

2. Allow students to take a test under adverse physical
conditions,

3. Allow unnecessary traffic or visitation during evalua-
tion.

4. Adminster tests without at least three days prior
warning and explanation of lesting procedures,

5. Use test time to read magazines or remain seated at
your desk.

6. Permit students to direct questions to you from across
the room or bring questions to your desk.

7. Give information that indicates the answer to any
question or problem.

8. Allow students to collect papers or bring them to your
desk individually.

Test Scoring
DO:

1. Score each test directly from a pre-made key.

2. Be fair, honest and objective.

3. Be open and understanding of students’ interpretation
of test items.

4. Prepare an item analysis on items of questionable
validity.

5. Allow students to correct test items that employ alter-
nate response, multiple choice or matching when
appropriate.

6. Correct essay questions, completion and recall ques-
tions yourself.

7. Score essay questions all at one time.

8. Allow students to re-check their tests.

9. Return tests as soon as possible after examination.

10. Use a review of the test as a learning technique.

11. Use a clear and understandable method of grading.

12. Make encouraging comments on students’ test papers.

13. Be conscious of personal fatigue while grading.

14, Be conscious of student attitudes and stress situations
evident during testing that may affect individual
achievement.

15. Keep an accurate record of examination scores.

16, Report scores to administrators and parents in a clear,
concise and objective manner,

17. Follow-up test grading with a student-teacher confer-
ence when appropriate.

DONT:

1. Allow personal reactions to students to interfere with
grade determination.

2. Criticize student performance in front of the class.

3. Grade papers in a subjective manner — relying on per-
sonal recall for appropriate answers.

4, Rely on scores obtained by student-corrected tests to
be accurate, -
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Adult education in i i
. - agriculture is ac- i i
tive and viable in Minnesota, As one of Analysm Information

the oldest adult agricultural education The typic'al farm business analysis
programs in the United States, the program WIH- contain 15 to 20, or
Minnesota program has served as a e ;e' htables | nyemputer printout,
model for similar programs in other e o actual number depending on

states. Ideally, a progeaer ¢ et the type of farm operation. The larger

tion for adult farmers will include three il;es rlﬂ?l,’,fgrf ft:g]lfaesrpr‘iﬂei the farm;r
, will be prepared.

major areas: 1) farm business ma
. ess manage- Afh i i i is i
ey mechanized agriculture, and relgted 1 man pe e,
instruction. The farm 1 he o four
\ ene ies:
li:::imefss mc;an:jlgement area forms the fgina;églca;i%ones. 1) the Wh-OIe farm
instc l?‘un ation for all adult farmer tion, 2) the o n';anragement mfom?a-
Con:‘;;‘;sl:(?' Ift 1§c§!1des specific courses diviéual croge(reztg;psr?hare oghli’) 31) o
of definit i e tve-
taught i an organizeg szgﬁ:ni}atcoarl;e stfock enterprise analyses. The coné:;t
I3 3 ] . ’ - 0 !

s],atl::;;r:fd I‘TNIth 1]rj1d1}r1dual-on-farm in- onlyhglei;?:géﬁ ;ui Operator's shax:e
part of the {‘:’rm bUS‘_“eSS analysis is a  jqna1 information to 1;:‘0v1de .
arm business management ) do not own theirzn:irzse fal‘il_’lers
operation.

area.

Mar}y own a smaller farm and lease
addlti‘onal farmland or livestock and
machmery. Some may operate totally
In partnership with an absentee land
owner. It is a definite advantage for
farmers to be able to view the financial

Another part of the farm business
Management area is the farm family’s
:r'arm and home record. The beginning
Instructional units in farm business
management dwell on the importance
gf a complete and; accurate farm and and production aspects of the entire

ome record. Nothing is left out of this ©peration (whole farm) and then to be
;ecor.d' AII. money spent is accounted 2ble to look at andycornpare their own
or, mc;udmg personal spending, All financial position, Information on the
production da.ta from crops and live- profitability and feasibility of future
stock must be included. It must be this rental or partnership operations is pr
way for the computerized analysis of Vided. o

this record to be accurate, meaningful

and useful, The first part of the farm business

:analysis is concerned with the valye of
Inventories and the size of the farm
business. It deals with work units in
both crops and livestock and allows a
farmer a look at the balance of his
V\fOI’k load between the two, It wiil pro-
vide a measure of the labor efficiency
on his farm,

‘ In 1978, 4,550 Minnesota farm fami-
lies received a computerized farm rec-
ord analysis while participating in a
fax‘*mr business management course, At
this point three questions could be ask-
ed: Why did all these farm families get
a detailed business analysis? What can

the analysis do i
alysis do for them? How did they An enterprise statement is included

ith the analysis, and serves several
urposes. It provides the farmer a look
at the sales of the farm plus the value of
Inventory increases or decreases from
each livestock enterprise, Return over
feed cost from livestock is shown and
can be compared to a similarly calcu-
lated return from crops to show the
relative importance of each to the farm

questions are many and varied,

will depend largely on the farmerT};}elz ;
type of farm operation, and the s’tage
of development of the farm operation.
The easiest way to explain what the
analysis is and why it is important to
.farmers is to describe some of the more
important sections of the analysis.
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How The Minnesota Farm Business
Analysis Program Works

cy Information -

k is given to various
-m organization and effi-
5f the more important

ings — A measure of
or the operator’s labor
ment. The value of inven-
+ decreases are con-
alculation,

‘index — A measure of
id level for all crops pro-
pressed as a percentage of

By Duane Lemmon
Editor's Note; Duane Lemmon is hstructo
farm management at Detroit Lakes A
Vocational-Technical Institute, Dep
Lakes, Minnesotq,

>f tillable crops in po-

business. In another section of o
return crops — A mea-

statement, one can look at the expe
‘ pIus.the value of net decreases o
preciation required to maintain a

tain type of equipment, such as trs ss return per acre — The best

te of how well the crops
 the farm income.
per $100 worth of feed fed

net w9rth statement also offers
following ratios that are importan

_the farm operator and to farm cr
institutions: '

units per worker — A mea-
abor-efficiency.
machinery, equipment
ng eéxpenses per work unit —
sure of expense control.
m: capital investment per
An indication of the relative
‘and capital.

1) total farm expenses to total fa
receipts,
2) total assets to total liabilities
net capital ratio,
3) non-real estate assets to non-r
estate liabilities or working ratio,
4) real estate assets to real estate |
bilities or fixed ratio,
5) net worth to total liabilities,
6) cash operating expenses to to

farm sales, excluding capi
, apital
sold, and., 5 P -

p-ehterprise analysis presents
tion" pertaining to the costs,
and yields of specific crops.
of séed, fertilizer, chemicals and
direct costs are presented. Costs,
s 'power and machinery owner-
nd: operation costs, are divided
n crops and livestock and allo-
Il on'a demand basis. Calculations
de: to determine total costs and
s per acre and per unit of pro-
ction and for yields necessary to
even. A farm operator can have
is” print-outs completed for as
-as’ 24 individual crops. This
:hi_m the opportunity to compare
Qus-crops, different fields of the
crop, dryland versus irrigated
owned versus rented land, dif-
SIent treatments, more than one varie-
1 more than one cropping

In'formation showing operator's cas
receipts and cash expenses, togethe
with the household and personal e
pense, gives a farm operator a con
plete cash flow picture for the year, :

Livestock analysis, likewise, pro-
vides information on the costs, returns,
and productive efficiency of the enter-
prise under’ consideration. All of the
important management factors neces-
sary to make intelligent management
decisions .are included in the wvarious
livestock ‘analysis report. Detailed
analyses are available for 32 different
types of livestack enterprises,

Instructors working with farmers us-
ing the record analysis view farm busi-
ness management as a “goal oriented”
program. Families are encouraged to
set forth goals for themselves and for
their farm operations. The completed
year-end analysis becomes a "bench
mark” from which a farm family can
measure progress achieved toward a
pre-determined farm plan or family
goal. '

A Decision-Making Tool

The computerized analysis has also
become a “tool” for the farm operator
to use in the decision-making process.
The farm family can readily study its
current financial status and productive
capabilities. Armed with this informa-
tion, and enlisting the assistance of the
adult agricultural instructor, they will
plan the re-organization and expansion
of the farm operation. The analyses of
succeeding years will show the pro-

gress made as a result of the planned

re-organization, When these results are

studied it is quite likely that additional

changes will be necessary. Undoubted-

ly, as family resources change, as fami-

ly goals change, and as changes in eco-
nomic conditions occur, it will be:
necessary to vary the plans. The pro-
cess can repeat itself many times over
the life-time of a family farm opera-
tion.

The Minnesota Farm Business Ana-
lysis program has evolved from a
cumbersome, hand calculated program
to its current streamlined, compu-
terized status over a period of several
years. This evolvement has progressed,
largely, because of the efforts and
leadership of Edgar Persons, a Pro-
fessor of Agricultural Education at the
University of Minnesota. The elec-
tronic data processing is accomplished
by Specialized Data Systems located in
Madison, Wisconsin. Recently, an ad-
vanced monthly-mail-in record pro-
gram has been developed that will pro-
vide a monthly analysis very similar to
the present annual analysis. This new
program will automatically close with
the current annual analysis at year's
end, It is not only an advanced record
keeping system, but also an advanced
“educational tool” for the modern
farmer-businessman.

BOOK REVIEW

AGRICULTURE IN OUR LIVES by
Alfred Krebs, The Interstate Printers
and Publishers, Inc., Danville, Illinois,
1978, Fourth Edition, 773 pp. $12.50.

The content of “Agriculture in Qur
Lives” provides an introduction to 25
topical areas of agriculture. The book's
chapters cover general areas such as
“Agricultural Occupations” and “Life
in Rural America” as well as Technical
Agricultural topics including ""Diseases
of Farm Crops” and “Feeding Live-
stock.” The content of each chapter is
presented in question and answer for-
mat. A list of suggested learning activ-
ities is included at the end of each
chapter. The reading level is appropri-
ate for both junior high and high
school students. These characteristics
support the accomplishment of the
text's stated purposes which are 1) to
serve as a basic text for an introduction
to agriculture course and 2) as a gen-
eral reference for vocational agricul-
ture courses.

This, the Fourth edition, accom-
plishes a needed updating of the 1973
version, by including information from
the 1974 census of agriculture and 1976
USDA charts and graphs. Users of the
previous editions will be pleased to
know that the content is similar to the
previous text.

Dr. Kreb's experience as a teacher of
agriculture is evident in the organiza-
tion of the text's content and his choice
of relevant chapter topics. With a farm
background he understands rural con-
cerns ‘and has presented the materials
in a very useful format.

In the past decade, the popular im-
age of agriculture has changed. Today
it is positive to be down on the farm.
Just as previous editions have dealt a
blow for reality in viewing agriculture,
this text is useful in portraying agri-
culture as is. In this vain, “Agriculture
In Qur Lives” serves as an excellent
supplemental text for social science
classes which treat agriculture.

James Legacy
Southern Illinois University
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Many factors affect the degree of
success that can be achieved by a given
vocational agriculture program. One
of the most important of these factors
is the level of communication and
cooperation between the vocational
agriculture teacher and other school
personnel. It is generally accepted that
one individual who is criticaily impor-
tant to the success of any such program
is the high school counselor, Counse-
lors have traditionally been criticized
by teachers for a myriad of evil doings:
poor students, overcrowded classes,
bad schedules, and general lack of pro-
gram support. Admittedly, justifica-
tion for such criticism varies from
school to school, but the Fact remains
that counselors are important members
of the school faculty, and teachers
must seek ways to improve communi-
cations with them. In particular, the
vocational agriculture teacher should
move to create an assertive program of
“counseling the counselors” in relation
to his/her program. The purpose of
this article is to present a few tegted
and proven teacher strategies that you
can use for improving communications
with the counseling staff.

The PCPPR Strategy

The first strategy might best be
described by a slogan: Positive Com.
munication Produces Positive Results
(PCPPR). Simply stated, this strategy
implies that if positive outcomes are
desired in terms of the counselor’s rela-
tionship to the vocational agriculture
program, then the agriculture teacher
should initiate a positive communica-
tion program. Most pecple, counselors
included, respond to positive actions,
and when those actions are blended
with an open communications stra-
tegy, the teacher can expect positive
outcomes,

The positive communications strat-
egy might take numerous forms; how-
ever, it must start with an opening of
the channels of communication and the
teacher of agriculture should take the
initiative. A logical first step would be
to communicate with the counselor on
a one-to-one basis. Initial items of

18

ARTICLES

Counseling The Counselors

discussion might include a review of
the goals and general ojectives of the
vocational agriculture program, a dis-
cussion of the FFA as an intra-curricu-
lar activity, the chapter program of ac-
tivities, explanations of course offer-
ings, a description of the supervised oc-
cupational experience program, and
young farmer and adult education
thrusts,

I This communication effort is not on-
ly important, it may be critical in
developing a positive relationship with
the guidance personnel. It js natural to
assume that everyone on the schoo]
faculty, particularly the counselor, is
familiar with the vocational agriculture
program; however, this may not be

-valid, and is cerfainly not a safe
assumption, School counselors are
generally very busy people with
myriad responsibilities and concerns,
Although being familiar with all the
school offerings is an inherent respon-
sibility of the counselor, realistically
he/she may not have adequate time or
energy to develop that familiarity and
to remain up-to-date on all the schaol
programs. Thus, it is up to the teacher
to take the initiative and help the
counselor become better informed
about the vocational agriculture pro-
gram. Of equal importance, the
teacher must remember to maintain an
on-going effort at positive communica-
tion with the counselor, on a one-to-
one basis,

Intra-School Public Relations

The second strategy is to develop an
aggressive intra-school public relations
program. Vocational agriculture
teachers are continually bombarded
with the necessity for a strong public
relations effort for the agriculture pro-
gram and FFA chapter, Less emphasis
has been placed on public relations ef-
forts within the school and aimed at
the student body, faculty, and admin-
istration. If the agriculture teacher or
students prepare a bulletin hoard or
some sort of display, it might well be
placed in a heavy traffic area where it
can be seen by larger numbers of
students and faculty members. If the
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s
.ncourages the coun-
rsonally and pro-
.d to the program,

g “would be to in-
‘in developing a
up former voca-
o students, Follow-up
developing in many
eacher of agricultgre
h programs, involving
1 be an important step.

the counselor in the follow up of stu-
dents. It can provide the .counselor
with data to use in counseling future
students who may be prospects for
enrollment in the program. It will help
the counselor to become more aware of
the career opportunities in agriculture.

Summarizing the Strategies

In summary, the prerequisites: for
developing a success.ful vocsitmnal
agriculture program include “coun-
seling the counselors.” ngeral strat-
egies for accomplishing this counseling
include:

gram activities, and _ _

(4} utilizing the expertise and assist-
ance of the counselor in student follow-
up. .

There are two key points in this
whole process. First, assume the
counselor will be interested in the suc-
cess of the vocational agriculture pro-
gram, if provided with an adequate
knowledge of base about it. Second,
assume that it is up to you - the
teacher of vocational agriculture - to
provide the information and oppor-
tunities for involvement that the
counselor needs to develop that
knowledge base.

¢ may be able to help in
nts once they com-
program, or perhaps

ng the results of your
forts. This activity can do
<]t can directly involve

By WiLiiam G, Camr anD
WiLLiam B. Ricaarpson

teacher educators in agricultural educg
Purdue University.

guidance office has a bulletin b
ask the counselor for permissi
display items pertaining to the
tional agriculture program or the
chapter. If intercom announce
include such items as school sport
comes, they should also include
contest results. Everyone hears
announcements, including the coun
lor. Make an extra effort to get picty
and articles in the school newspap;
not just the community nhewspape,

ers: of vocational agricultt.lre

doubtedly the first to recognize

d interest in agriculture by

ow that the first decade of

Puture Farmers of America

has passed it is time to see how
rly. interest of females in voca-
griculture has impacta?d upon
e agriculfural enrollments in post-
schools, While the study
ed was done in California, we
s the general trends are occurring
ther states, though possibly at a
slower rate. Few realize how dramatic
“growth has been in enroll-
of women in agricultural pro-
‘ public educational institu-

Counselor Involvement
A third strategy in “counseling H
counselors” is to get them involve
the operation of the agriculture pr
gram. There are many things thy
teacher does as part of the vocatiof
agriculture program that can invel
the counselors. For example, it ¢
be that the agriculture program ha
outstanding student award. It w

Enrollments of women in agri-
iral programs at all educational
els: have increased at least threg
mes as fast as those of men. Women
ke up approximately one-third
of the over 100,000 Californians study-

ublic secondary schools, com-
- colleges, state colleges, and
iversities, both female and male
enrollments in agricultural programs
ave ‘grown several times as fast as

cation effort,

school public relations,

(1) developing a positive communi-
(2) developing an aggressive intra-

(3} involving the counselor in pro-

e Animal science and ornamental
horticulture have been fields of study
for women, but now agricultural_.eco—
nomics, resource sciences, and bu,sm.ess
aspects of agriculture are emerging
areas of female enrollment.

The influx of trained females into the
traditionally male agricultural labor
market has many implicatiolns for em-
ployers in agricultural .busm(?sses, Iri
farming operations, and in agricultura
institutions.

During the past five years, th'e rapl.d
increase of female enrollments in agri-
culture has changed the proportion of
women from about one-fifth to one-
third of all agricultural studen.ts. Look-
ing at the five levels of public educa-
tion in California {secondary through
graduate level), there have been more
women new students than men at
every level of education except the
community college level, and there the
margin is less than 200 enrollments. In
the secondary schools, the number of
new women students is twice as: large

as the number of new men students. At
the state colleges new women students
outnumber new men students by about
225 enrollments. At the unde.rgrac.luate
and graduate levels at the University of

Remember, the opportunity is there

and in years to come your success, and
that of your program, will depend on
the plans you make to meet the chal-

lenge.

Women In Agriculture:
The New Growth In Programs

By O.E. THOMPSON AND

L.Z. McCanNDLESS ‘

Editor's Note: Dy, Thompson is Professor of Ap—
plied Behavioral Sciences and Mr, Mc.CandIessll.s
a Research-Associate at the University of Cali-

fornia, Davis.

California, new women students were
twice that of new men students,

In part, the increasing enrollments o}ﬁ
females in agriculture is an outgrowt
of the 1968 Supreme Court .ruhng
which impacted upon integration of
the FFA organization. Admission of
females into this previously n}ale-onh;
organization precipitated an influx 0
females in the secondary schools. This
started a “snowball effect” t‘hrogghout
the educational system, which is now
evident at the graduate level of agricul-
tural programs. This may be.among
the most dramatic impacts whfch any

mandate for program integration has
had upon an educational system.,

Ag Programs
Have Grown Faster

Agricultural programs are growing
faster than educational institutions as a

{Continued on Page 20)
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Women In Agriculture:
The New Growth
In Programs

(Continued from Page 19)

whole. At all institutional levels, the
average increase for the total of males

and females in agriculture exceeded the
overall rate of growth in the institu-
tion, and the average increase in female
agriculture enrollments exceeded that
of males. In the secondary schools, the
average yearly increase of females ex-
ceeded 25% while the comparable in-

crease for males was slightly less than

4% annually. Female enroliments in
community colleges increased nearly
38% annually, whereas male enroll
ments increased less than 10% annual-
ly. In the state college system, the same
trend existed — female enrollments
were increasing nearly four times as
fast as male enrollments, 44% and 9%,
respectively.

The configuration of programs is, of
course, also changing. Traditionally,
majors of ornamental horticulture,
production agriculture, and animal
science have been popular for females
in institutions of all levels. This is still
true, and female enrollments in these
majors are growing. Yet, emerging
areas of interest are also being noted,
Increased areas of interest in agricul-
tural economiics and the business side
of agriculture is observed.

A snap-shot look at program
enrollments for one year, 1977, shows
an interesting picture. In this year, at
the secondary level, female enroll-
ments in production agriculture sur-
passed those of ornamental horticul-
ture. At the community college level,
women enrolles were the largest in
ornamental horticulture, with animal
science and agricultural production
having the second largest number
followed by agricultural economics
and resource science. However, at the
4-year college levels, particularly
strong women's enrollment patterns
are seent in agricultural economics and
the sciences,

Impact on Education
and Employers
The implications of the changing sex
composition of agricultural programs
will and, to a certain extent, has affec-
ted two groups of people — educators
and employers., Although the opera-
tion of a farm/ranch or an agricultural

20

business has been traditionally per-
formed by males, with females now
comprising one-third of those studying
agriculture in California schools, this

will be changing.

dominated environment.,

During the transition period, females
must be conditioned to deal with the

| inevitable discrimination, obvious or
subtle, intentional or accidental, Con-
currently, agricultural teachers must
-aid employers to incorporate women
into their labor force, including helping
employers to identify obvious as well
as unintentional forms of discrimina-
tion inherent in any changes as drama-

s hee eally .
A Teacher Shortage?

“The most pressing problem in our
state is the shortage of teachers.”
“What can we the state staff in voca-
tional agriculture do about the short-
age of teachers?” These comments and
many others are common these days as
schools scramble to find vocational
agriculture teachers to complete their

teaching staffs. This so-called shortage,

of agriculture teachers is not an iso-
lated concern, but rather one that
reaches from coast to coast affecting
nearly every state in the union. Like.
wise, it is not a “flash-in-the-pan”
phenomenon that is here today and
gone tomorrow, We have experienced
a “shortage” of teachers in vocational
agriculture for years,

What Research Has Shown

Attempts to overcome the con-
tinuing problem of a lack of qualified
teachers have been many faceted.
Research efforts have been used in an
attempt to determine: (1) the factors
that influence a person to become a
teacher, (2) the reason why a teacher
leaves the profession, (3) the benefits
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For the first time, qualified women
will be available for almost any type of
agricultural job. Teachers of voca-
tional agriculture must be prepared to
assist in this transition. Since they are
involved in the preparation of females
as agriculturists, it is incumbent upon
them to help ready female students for
their futures in this traditionally male-

education graduates from the Univer-

sity of Arizona is a good example.

Graduates in the class of 1967 who are
not currently teaching reported a mean
annual salary in excess of $42_,000,

while the highest teacher salary in the
state is only $29,000 and that with over
20 years of experience. Further, every
one of the graduates whose current
salary was included in the non-teach-
ing mean for the class of 1967 had
taught vocational agriculture for one
or more years. This was not an unusual
circumstance, but rather the rule.
Another example from the same study
showed that the non-teaching grad-
uates in the class of 1970 had a mean
annual income for 1978-79 of nearly
$30,000 and those teaching had less
than $19,000.

Individual examples can also be cited
which further illustrate the problfzm.
upply side of the ledger, (One teacher who left the professmri
ion programs in agricul- his pagt year reported an annua
yated some 1,800 per- 4150y of $13,000. This was after hav-
~who are qualified and ing taught six years all in the same
each vocational agri- ¢chool and having conducted a strong
he ‘actual supply of cer-  yqcational agriculture program. This
chers  with Bachelor’s compared with the average salar).r for
es about 108% of the de-  1,.inping teachers with no experience
erc a shortage of qualified ¢ $12,495 for the same yeat. .ThlS
e "shortage” of teachers is  youcher would be teaching today if the
an actual shortage. The salary had been adequate.
rie of providing the kind of .
onment which will at-
qualified teachers to enter

rofession.

tic as this will be. Brochur
presentations, and other mean
be prepared to assist employ
recognizing their biases.

programs to

needs to be asked‘ if
been effective and
- ture effects all of these
. maight have on voca-
- In general, one
the efforts have
in that we still
“teacher shortage”.
970) reported that there
ximately 12,900 people
ional “agriculture in the
hools'in the United States
“ls6 reports that abox_;t
nesses and enterprises. If the teac} ese people did not teach in
agriculture assumes placement a3 i 90% of the positions
of his/her teaching responsibility, Fers were created by
much more must be done. Our: he profession. Thus, a
suggests that teachers must work:¢ of the demand is created
ly with employers to help them i itional positions.
porate females into their labor } i
Far too many farm operators angd
business managers still view
culture as a “males only” domain

Teachers of vocational agri
have obviously been Very succey
interesting females to enrol] x
cultural programs. Have teach
equally successful in helping plig;
graduates in jobs in agricultuj

- authors think not. Recent styg

There Is No Shortage

We don't have a shortage of voca-
tional agriculture teachers in this coun-
ords, the problemis one of try, but rather a prob!‘em 0}£ ?Vi}lll;_'
ility”“and not “numbers” qf ability. Some mxg.ht say, “So }‘IN ? Sth t
| agriculture teachers in this  difference, we still he'we schools tha
is reminds me of a situa- need teachers?” The d1fferenFe is signi-
enced as a small boy hunt- ficant in terms of the solution to the

Snake River in Oregon problem. Just as we could not over-
Ii'i\.'er was 1itera]1y filled b’ank come the problem Of hunger by pro-
nk with potatoes. I could not ducing more potatoes, we cannot gveri
stand why the potatoes were be- come the availability of voi;atmpa
dumped- into the river and asked agriculture teach.ers by gra .uatmg
ther why no one wanted pota- more student.s. With I_o_wer salaries an
ttempted to explain that poorer working conditions, we c(;m et:x—
‘people who wanted the pect a smaller percentage of gra.ia.es
it the price was so low that will enter the profession even with in-
ducers could not afford to creased enrollment

By Prittir R, Zursrick

and rewards of teaching, and (4)
future need for teachers in partic
programs. Various and asun
award/recognition programs h
been developed and employed:
encourage teachers and others
recruit students into the professi
Emergency training programs for i

and/or technical background h
been developed by teacher preparat
programs and state departments { v,
education. Teacher certification
quirements have been reduce o F
some cases, essentially eliminat
Costly and elaborate recruitm
schemes have been proposed and i
plemented to attract teachers to a p
ticular state and students to teac
education programs. Costly n
teacher education programs have be
established at institutions not p

he number of certifiable
sufficient. The attraction,
pay and poor working
is the culprit.

Y
program.

ample evidence which sup-

in our teacher
them. This analogy certainly is  education programs. tl"he pro.bIem “Eﬂl
ve of the supply-demand pic- continue to increase m‘s.everifzr tﬁ\ er
Ie of vocational agriculture teachers present economic conditions if all we
dav T do is increase numbers in the training

Continuing to recruit more and more
for less and less is soon going to result
in training teachers for an uneconom-
conclusion. A recently con- ical profession. What needs :o F:Jec;iec;r;g
follow-up study of agricultural is to apply our efforts so as to in

the availability  of teachers. Speci-
fically, teachers, state supervisors and
teacher educators need to make school
administrators, school boards and the
general public aware of the inadequacy :
of current salaries and working condi-
tions. A first step for all agricultural
educators is to stop referring to t'he
situation as a shortage which 1mpI.1es
lack of production and start _talkmg
unavailability so that appropriate ac-
tions can be taken to make t}.1e ade-
quate supply of vocational agrlcultur.e
teachers available to schools. Addi-
tionally, research dire,ct-ed towards
identifying ways of reducing the loads
of teachers should be undertaken.

It has been suggested by some thfat
pressure to participate and su;c?e:d in
the many FFA conlests and activities is -
contributing to the unavailabll{ty of
teachers. If this is the case, reducmg or
limiting contests and activitif:s‘ might
need to be considered. Providing re-
sources sufficient to fund summer con-
tracts, equip deteriorating §hop
facilities, and provide instructional
supplies would go a long way towa.rds
improving teacher salaries, worklr.lg
conditions and increasing the avail-
ability of teachers. :
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The Challenge Of Establishing

. he i Decreases in membership were fairly wu.iespr.ead amons

. for the year ending in June, o, ed to be small. California had the

. , : o ZPOO local chapters. This repre- ihe Stft?’c;r:ieter;:riith a drop of slightly over Z,ZQO
C 00 arm : 12,000 member; fro.zn the I;re_ ;i:_grﬁf)erse Several states reflected gains in meml:.)er?hap

ip is still greater than it was a few over the previous year. Those with the largest gains includ-

& : ijsiana, New York, North

“Learning by doing” situations in Culled cows have been replaced with lirgest FFA membership was ed kArkansgsWeIE?l;?ie:‘sg,inil;(.)u
many of the skill areas in production several colored breed animals as a basis By Joun F. Apams 'argd nembers. Alabama and Da- ota, an
agriculture are relatively easy to find. for comparisons, a small dairy-beef FEditor's Note: John Adams is instructé, h san d 22,412 members, respec-

Feeding, breeding, fertilizing, and har- project has been started with bull tional agriculture at Addison County y ,777 an ’

vesting experiences are plentiful on calves. The herd average increased Center in Middlebury, Vermont.

most. home or farm placement SOE from 14,700 to 16,700 pounds per cow, ] s

situations. One important area not so  Over 7,000 bales of hay and 300 tons  this project. The conditions of Future Farmers of America Membership by States
readily available in vo-ag programs is for corn silage are grown for winter venient rental farm, a coop . \ _ June 1979

realistic decision-making. feed. The agricultural mechanics school board, available fin .

The vocational director at Addison Glasses have repaired much of the enthusiastic student manager. FEA Number
County Vocational Center in Middle- equipment, while the vocational horti-  committed leadership are not : FFA Number 5“}“’_ Membership of Chapters
bury, Vermont, visualized a manage- culture classes have planted and cared sible to find in other selttings.  Membership of Chapters Association Pt 20
ment and operation practice farm, It for flowerbeds, shrubs, and a large This operation differs from 26,777 379 Nevada _ 690 13
was to be financed with a revolving farm vegetable garden. other “school farms” in that the '149 6 New Hampshire 1 584 34
Fund, similar to those used to buy land The summer program gave one management control is actually y 3,559 56 New Jersey 4 o
and materials for building trades stu- manager-trainee with very little farm  in students with only minimal 15,961 249 New Mexico 3,671 186
dents with a house construction project experiénce the opportunity to learn power needed by instructor 17,251 314 - New York 7,227 266
which was eventually sold. The farm enough so that he has plans to launch a  financial and educational stucces 83 North Carolina 19,079 P
idea became a reality at Addison similar farm operation on his own venture may seem at odds but 3,596 18 North Dakota 6,071 287
County Vocational Center in October, when he graduates next spring. allel advance seems most likely 1,762 19 Ohio 22,412
1978, when the local school board ap-  Another young student has been hired The objective is not to produc 858 269 Oklahoma 18,756 364
proved the concept and underwrote a by the managers for chores, while Star State Farmers but more impo 14,216 186 Oregon 3,931 106
$40,000 budget to stock and equip a another manager-trainee has assumed an upgrading of the level of abilitj 16,552 Preﬁs lvania 12,953 205
190-acre farm rented from Middlebury new responsibilities this fall. many students who otherwise ¢ 532 18 Peirtg Rico 834 28
College. : The opportunity for students to not have had these kinds of e 4,183 73 Rlllmde Island 236 8

The Farm Production and Manage- solve realistic farm operation and iences. The outlook is to move tra 17,449 386 : 5,585 125
ment class in vocational agriculture management problems with all the farm workers and managers int 11,118 21 South Carolina 3,337 72
was given the management for the hassles has been effectively created by tions on their own or area farm 13,782 258 South Dakota 15142 220
fatm responsibility. The twenty juniors ‘ 7,345 161 Tennessee 59' 637 920
and seniors were organized so the in- EEEE—— T 15,049 151 Texas 3586 50
dividual decisions could be translated BOOK REV'EW University. Paul Reaves is Profe 14,769 240 Utah , o4
into common group action. They pur- w Emeritus of Dairy Science. He has 447 11 Vermont Sgg 211
chased a herd of 43 Holstein cows with DAIRY CATTLE FEEDING AND many awards and honors am 3,634 56 | Virginia 19:300 1
an extra $5,000 loaned by the local FFA  MANAGEMENT by William M. Etgen which are the First Faculty Ach 1235 18 *Virgin Islands 1 . 167
Chapter. This al_lowed the class to  and Paul M. Reaves, New York, John ment Award at VPI's College of A 9’344 152 Washington 9,03 71
secure better quality animals than the Wiley and Sons, 1978, Sixth Edition, culture, and the American Tea 16.055 279 West Virginia 4,513
original _$24’00(_), budget permitted. 625 pp., $19.95. Award for Dairy Production, Dri: 11 546 201 Wisconsin 21,367 278
Other major decisions were made after h . .. 4. liam Etgen is a Professor of D 16.329 237 Wyoming 1,612 39
thorough study on $16,000 worth of = The most recent innovations in dairy %0 S 5 A TrO ST rece =0 - | TOTALS 494,394 8,200

used equipment, a milk market, a feed ~Science are combined with traditional ) Wine and Gamma Sigma D 2,125 » Affiliated Chapter
supplier, and on the hiring of a resident ~Mmethods to give a clear representation awards for teaching excellence 6,582 140 Aftiliate P
operator. A state exemplary program O.f modern dairy practice. The produc- .
grant allowed the operator, a former ton and marketing of both milk and The textbook is written primaril;
artificial breeder, to be hired by the dairy cattle are covered in sufficient students in dairy cattle managem
Center to provide selected instructional ~ detail to not only allow for a novice to  but can also be used in feeding cou
services on the farm. unders_tand dairying but also to give Commercial dairymen, herdsmen,
Student managers make farm the dalry herld. manager a ready refer- dairy managers could make use of:
improvements, handle the milk checks, 7€ for specific problems. detail covered, and the college st
write the checks to pay bills, plan crop- The chapters on nutrition, breeding, who wants an all-around good r
ping and feeding programs, do chores milk production and collection, and ence for Future use would do wel
on the operator’s days off and vaca- health have been enlarged upon. Each have Damy CATTLE FeEDING |
tions, and work individually with the chapter contains a list of references at Manacement, 6th Ed. on his bo
farm operator to keep up-to-date. By the end as further sources of informa- shelf.
knowing what is happening, students ton. Stephen Roush
have a better basis for futher decision- Both "authors are affiliated with VPI&SU
making, Virginia Polytechnic Institute &. State Blacksburg, Virgin 23
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THE NEW DECADE will see changes occur in
vocational agriculture/agribusiness. These
changes will involve increased demand for tech-
nical competence, more female enrollment, and
new approaches to adult education. The photo-
graphs in “Stories in Pictures” illustrate some of
the anticipated changes.

Photograph Descriptions:

1. Agribusiness will require employees who are co
tent in many aspects of day-to-day business operation; Vi
ag programs will need to adjust their curricula acc
ingly. (Photo courtesy National FFA Center) '

2. Equal opportanity for everyone will continue to b
issue in the 80's. Many people will be entering non-tr
tional roles. Females have all ready proven their abilitic
vocational agriculture/agribusiness and the FFA. (Pho
courtesy National FFA Center) :

3. Food production will be more important than eve
the 80's. Will there be enough food? Who will produce.
Certainly vocational agriculture/agribusiness and the EE
will assume important roles. (Photo courtesy National Fh
Center) '

4. Adults will need to be taught new skills, What deli
ery system will be developed to meet changing education
demands? Reese Ishee, vo-ag instructor at West Jones Hif
School, Laurel, Mississippi, demonstrates the pruning
young muscadine grape. The production of this grape is
emerging agricultural commodity for the new wine in
try of the South. (Photo by Jasper S. Lee, Editor)
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