THE NEW DECADE will see changes occur in
vocational agriculture/agribusiness. These
changes will involve increased demand for tech~
nical competence, more female enrollment, and
new approaches to adult education. The photo-
graphs in “Stories in Pictures” illustrate some of
the anticipated changes.

Photograph Descriptions:

1. Agribusiness will require employees who are com
tent in many aspects of day-to-day business operation, .
ag programs will need to adjust their curricula acco,
ingly. (Photo courtesy National FFA Center)

2. Equal opportunity for everyone will continue to b
issue in the 80's. Many people will be entering non-tra
tional roles. Females have all ready proven their abilities
vocational agriculture/agribusiness and the FFA. (Pho
courtesy National FFA Center)

3. Food production will be more important than ever
the 80's. Will there be enough food? Who will produce]
Certainly vocational agriculture/agribusiness and the FF
will assume important roles. (Photo courtesy National Fl
Center}

4. Adults will need to be taught new skills. What deli
ery system will be developed to meet changing education
demands? Reese Ishee, vo-ag instructor at West Jones Hi
School, Laurel, Mississippi, demonstrates the pruning of
young muscadine grape. The production of this grape is
emerging agricultural commodity for the new wine jindu
try of the South. {Photo by Jasper S. Lee, Editor)
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and Extension Education, Mississippi
State University.)

stripped them of their power. If the regulaftions have not
been imposed by the legislative and executive bra‘nches of
our government, then the judicial branch has imposed
them. _

The notion that the authority for education lies at the
local level goes back to the early history of the‘ United
States. Every community was relatively self-sufficient and
could exist without input from the cutside world. Over 90
percent of the people farmed. It was very easy to delegate
authority for education to the local communities. -T'oday,
over 200 years later, times have changed. Commumtle's are
not self-sufficient. People do not grow up and remain in
isolated communities.

People today must be prepared to function in the
mainstream of American society and, increasingly, inter-
national activity, Communication and transportati'on have
brought us closer together. The need for ed‘u'cat%on that
will serve people beyond their local communities is essen-
tial. This is sufficient justification for increased federal
funds for vocational agriculture/agribusiness. And such
funds must be specifically allocated to vocational educa-
tion in agriculture/agribusiness!

Social issues have been very popular in this Nation in re-
cent years. Somehow we must convince the decision-
makers of the need for funds in vocational agriculture/
agribusiness. We must maintain our agricultural produc-
tivity. If we do not, we will have problems far greater than
those caused by our social ills,

Funding and Program Quality

The relationship between level of funding and program
quality is a constant concern. Has program quglity.kt?pt
pace and how is it related to funding? As fun@mg is in-
creased, does program quality improve? A certain level of
funding is needed in order for program maintenance. In-
creased funding is needed to keep pace with the costs of
program inputs. Improved program quality may result
when the level of funding is above that needed for program
maintenance, but not necessarily.

Program quality is shaped by a number of factors, one
of which is funding. The professionalism, competence, and
dedication of the teacher are key elements. Increased fun(.i—
ing does not necessarily mean that improved programs V\fﬂl
be developed. Are the programs of today of hlgh?r quality
than those of a few years ago? Some are, while others
aren't. Should funding be tied to program quality? Yes|

{Continued on Page 4)
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(Continued from Page 3) ' The theme content for this issue of the Magaz

. ‘ been developed by Allen Blezek of the Depart
The big problem is how to do it. Uniform teacher salary cultural Education at the University 01; NZLEI’I;Zk

schedules anc? stax:ldardized funding to local schoo] districts Blezek has done an excellent job of securing auth
do not provide incentives to develop improved quality organizing article topics on funding. The authors k
programs. extensive background of experience in various leve]
Increasingly, the local school administration is a key to cational agriculture/agribusiness.
the quality of programs. Nearly all school systems today -
ha.ve a person who has the specific responsibility of ad-
fmr!is-tering and supervising vocational programs, It is this ~ ' o i
inleIdual who islin the most advantageous position to ad- The Cover ' : e e, Smith—HU?hes ACt' " 119217’
just program quality and funding. We must be absolutel i million per year for 40 e sion
sure that these individuals are wgﬂ educated for their mis}{ thq;r }I*};riovzitli):rf tgfg ;all)(i::fplrcct-s oy cl)lf fun g and the O e s in
sion with the vocational agriculture/agribusiness program. chapters Ilzave sold man diffireﬁifp d_ Sfe' o al vocational agrieu fute o mpre "
If they do not understand quality programming, they will the years. Selectin andycarr i mf \ 0d lte.ﬂ}s ' ys. They AL
be ey G0 not uncerstand duality he y - Se g ying 'out und rajsing ' 4 for instructors, instruction, and fa-
v tivities requires careful organization and approv: ’ di lizing educational op-
Regardless of our needs and wants, we must remember local school authorities. Jerry Smith, a collegiate i e B ICE:‘ pd
that we are competing with. other educational programs member at Mississippi State University, appears b 2 mls ron (1130‘13‘«; ; lc;n?’ and
and agencies for scarce resources. The best way to increase wildered by all the combinations of items to ate 'mclrease aram: bm Emt
funding is through quality programs. High quality pro- {Photograph by the Editor, with assistance fro; : Onf_il_ B et store and

grams will give us a substantive ba i Rich IR . - )_(amp]e, more than eight state and
B erensed finding. se on which to request ichard Hylton, Mississippi State University.) e now provided for each federal

aration of this manuscript, the FY ‘80
ations Bill had cleared both the
nid had been forwarded to the Presi-
& an all-time record high of $687 mil-
ministration recommendation to cut
79 appropriations, and in spite of
larity- and the prevailing tight budget
s. This fete was due, in large
orts of the local vocational teacher and
their clientele.
nd, in the five years between 1974 and
tion lost more than one-third of its
relative to the Gross National Product
deral budget and educational expendi-

cess must be a two way street beginning at the grass)

‘level with local students, parents, boards of educaticn
others, and running up through all ranks to our Con
By Avien G. Buezex, THEME Eprtor sional Representatives in Washington, D.C.

(Editor's Note: Dr. Blezek is current! Assi: Grou H 1 ini . :
v an Assis- ps at all levels are examining tax supported :
tant Professor in the Agricultural Education De- rams to mea . - crease and some teachers could lose
sure cost ef !
partment at the University of Nebraska - Lin- 5 fectiveness and efficiency, e funds are reallocated locally and

coln.) yack. Broken down or outdated equip-
repaired or replaced. Support personnel
lable: at local, state and national levels.

turns on investment. We must realize that we are
midst of not only an economic change but also an a
change toward American education with dramatic re
tions being placed on various educational institutions.

levels. “Lid bills” have been d i |
. . passed in some states a . . ,
Several recent developments in our American societal numerous cities at the time of this writing. UI- _u_I_'al education staffing will become

system have caused us to reassess all of the factors at the
local, state, and federal levels related to local vocational
agriculture funding. Agricultural educators generally agree
that challenges and difficult times with funding have been
ever present throughout the history of vocational agricul-
ture programs. However, funding challenges facing local
vocational agriculture programs, as with most other edu-
cational programs in America today, may be greater than
at any other time in our past. This time period runs from
the time of the original Smith-Hughes Act, through

various legislative amendments, CETA legislation, up to
the present time.

. We are at a ppint where every practitioner must become
involved. This involvement will be at the local, state and

federal It.avels in keeping our clientele groups informed of
accomplishments and achievements. This informing pro-

As the economic shoe continues to pinch even mor -
must continue to reassess not only the groups whic Impact on Funding
serve but also those groups to whom our exis e pr
depends. We must not be afraid to change if chan
needed, but we must have coordinated change betwe
sectors of our program. We must not be afraid to 1
with other areas of vocational education. We must s legis]
hard to surpass previous achievements and work haf r
a strong program funding base. As one agricultural edi
tor put it, “No one of us is as smart as all of us,” Mayb
all need to keep this in mind as we face the funding
lenges for local programs in the future,

Several articles in this issue of the MagaziNE ad.:'

fund.mg. The articl(_as were authored by individuals: Q‘.—‘_a'tic'mal agriculture as funds are withdrawn.
considerable experience in supervision, teaching areas of strength such as supervision, ex-

teacher educati : i S
ation. fams and year-round instruction, continuing

ise that federal funds positively affect

gree that you and [ should concern our-
legislation affecting federal and state funding,
ther that if one does a good job the program
f'and gain the necessary public support
that point, [ simply remind you that vo-
flC.l_l__]tqr(_e did not reach its pinnacle of success
! funds stimulating state and local matching
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alyze the quality factors being lost or -

By James T. Horner

(Editor's Note: Dr. Horner is Professor in the Ag-
ricultural Education Department at the Univer-
sity of Nebraska- Lincoln.)

and in service education, and student organizations will

- continue to require favorable policy/legislation and finan-

cial support for survival.

Reginald Petty, recently resigned Executive Director of
the National Vocational Education Advisory Council, of-
fers this sage advice:

No longer can vocational educators assume that doing a
good job with students in the classroom assures their
future. If vocational education is going to have a real im-~
pact on the nation's unemployment and training it must
establish a power base. Vocational educators depend on a
small group of statesmen to fight their battles. Even when
there is a national crisis like the cut back for the FY 79 ap-
propriations, there is only a trickle of letters from the
grassroots.

The solution is two pronged, personal and professional
or individual and organizational. For too many years the
profession has relied upon one association staff person and
one member of Congress to carry its flag into the battle on
the “Hill.” It worked under the old seniority system in
Congress, as long as the respected key committee chairman
was a strong proponent for vocational education and the
AVA Director was the number one lobbyist in Washing-
ton. Increasing numbers of effective association staff and
congressional advocates as well as member-leaders at
local, state, and national levels are now required. It will be
increasingly necessary for the membership, individually
and collectively, to encourage and support such leaders fi-
nancially and otherwise.

The Committee on Legislation

In the belief that your professional association should
exert organized efforts to gain a voice in legislative policy
making, the American Vocational Association, Agricul-
tural Education Division Committee on Legislation
through the NVATA, NASAE and AATEA, designed a
publication entitled “Strategies for influencing Policy —
State and National Legislation in Agricultural Education”
(Horner, 1978). Information from that publication is in-
cluded here.

(Continued on Page 6)




Federal Funding Affects You, (4) related leg.islative proposals such as CETA, . of the communication/impact
And Vice Versa : Empiloy'ment’ Higher Education, and Lifelong |; G ]

| egis atlt?n. . ntact the legislator(s) and discuss

(Continued from Page 5) (5} allies and their goals and priorities. ‘ - association.
(6) procedures and processes involved ort contacts and results to the leg-
The Committee emphasized that Con li i - e, o e
gress relies heavily 7 il
upon professional associations for information. Profes- Wiih)oé??on[;lsiﬁl?syomh who drop out of school ea-
sional associations are in the position to provide effective .
and useful information for legislation. Thus a prime func-
tion of the Agricultural Education Division of AVA utiliz- ' i islati
ir}llg organizational and individual leadership and expertise () ds and - fon tos ?fiiiicsgfflﬁfr:}::tfgz
should be t ; RN 9) needs and requirements to i iculty; sucees

¢ to exert strong leadership to effect legislation q ents to improve agricultyy by timeliness and the degree to

and policy concerning agricultural education, cation, and the priorities and goals of the professis argely b, ; :
as an adequate teacher supply, teacher educati d carries out the assignment.

supervisory personnel at all levels, identification . = ssential -— one to provide a base of
culture, student organizations, and supervised & - tsd word, and the other to provide
tional experience programs, and year round instiy : i critical developments, such as a pend-
will be by telephone or personal con-

ive and efficient communication
tion among members of the profes-

(8) success factors such as the phenominal 8 . profes
kers supporting its position is

completion rate, and 70 percent of our graduates
employment in agriculture, ‘

The effectiveness of individual effort is proporticnal to
the quality of effort generated by the association. Though
face-to-face communication is most effective in influencing
decisions, the impact of the personal contact is enhanced
when supported and supplemented by the association. Just as being informed is important, being inve i

In today’s activist climate, agricultural education should essential. Once you are acquainted with your le; lowcharts are p I:es.ented for national
look beyond previously accepted parameters of activity. It delegates procedures and program related informati s and impact activity. However, they

needs alliances. Alliance implies mutually supportive ac- - results are close at hand. at the state level.
tion. It is logical that alliances can best be achieved with-in- Personal contact should be made with the: = -

The flowchart relating to “Written Information” outlines
a plan te place information such as newsletters into the
hands of each leader of the agricultural education organi-
zations as well as a plan to utilize persons to channel infor-
mation to allies and to key members of Congress.

The flowchart relating to “Telephone Procedures” in-
volves fewer people and is designed to move immediately
to provide information, such as pending votes on critical
matters, to key members of Congress. It is designed to ask
each person to make four or five telephone calls.

The Network proved itself effective when the “Call for
Action” went out on June 6, 1979. Due to many telephone
calls and telegrams from the profession and supporters of
vocational education, the Administration withdrew its op-
position to a multi-million dollar increase in appropria-
tions for vocation education.

Federal funding does affect you. You are urged to affect
federal funding through individual and organizational ef-
forts, thereby enhancing the quality of vocational agricul-
ture for the people in your local community.

dividuals, businesses, or organizations having ties with the makers. All communication should be simple and st
same clientele. Criteria might include strong linkage with forward, such as in person, by telephone, telegram
ot'her vocational service. areas and agricultural grassroots or at Congressional breakfasts, The strategy ShOUf’ - I N:fég;";t'“m;é"“’m‘m o
clientele, such as local agricultural supplies and products tell them what you are doing in your vocational a IATION ABOT ACRICTLTURAL EDUCATION
franchises, ture program that makes a difference to individuals
It is suggested that state associations should assume the local community. Show them excellent programs in
leadership in implementing the identification of potential and include things such as contests and FFA banqu ' ! M e
allies. After identifying potential allies, mutual concerns Assess your own opportunities to contribute org ' 3. ot
should be explored and defined. These areas should be the tionally as well. Legislators need one person whom V

Hational Level
FLOWCHART FOR COMMUNICATION/IMPACT ON
LEGISLATION ABOUT AGRICULTURAL EDUCATION
{Telephone Procedure)

basis EO}" forming the alliances for local, state, regional, recognizes as a source of sound information on se
and national activities. : topics. You are urged to commit yourself now to' b
With the recent movement of federal monies and respon- one vocational education source person, so recogni
sibilities back to the states, state-level legislation and plans your district or state legislator. With one recognized
have become increasingly important determinates of state - tonal agriculture spokesperson per legislator acro
and local programs of vocational agriculture. Impacting Nation, the task of the state and national professio
state legislation and state plans is imperative. ' sociations would be much more simple — but not ¢f
nated. T
Influencing Legislation To be effective requires coordinated efforts of tea
The Committee outlined steps for influencing national teacher educators, and supervisors. The NV 7 STATE COMMITIEE RssocTAT:
and state legislation and developed patterns for communi- =~ AATEA, and NASAE wor king as a team, and with e
cation/impact within the profession. must accept responsibility for leadership. The legisls il ] e ! il
The first essential for easing the problem lies at the grass- commillee should have statewide representation to
roots level, YOU. The first step is for each member to access to all state and national legislators. Continuit - i
become informed and the second step is to become in- be achieved by appointing members for three years - KEY COMMURICATGRS
volved. The best way to influence a legislator is through one-third of the membership rotating off each year; Yo

the co‘nstltuents from his/her own district. A standard operating procedure (SOP) for each
Agricultural educators need to become informed about: must be developed. It should utilize legislative comm
(1) the members of Congress who represent them. tion/impact activities at both state and national level
Know his/hér voting pattern, “pet bills,” personal as well SOP includes the following steps: E
as district interests. 1. The head state supervisor, teacher educator, an
(2) the impact of various legislative proposals on that president of the state vocational agriculture teachers
district and the contributions of your vocational agricul- ciation, or their designees, serve on a state legislative
ture program to the community and to individuals, _ mittee and identify state contact person(s). '
{3) the situation and trends regarding legislation/ policy 2. Identify the state/national legislator in each le

¢

LEGISLATORS

AVA
POLICY VICE-PRESTDENT AND/OR
BOARD "1 AVA AG.ED. [ AG.ED.
DIVISION LEGLS. COMM.
ADVISORY
COMMETTEE
NVATA NASAE AATEA
REGIONAL REGIONAL REGIONAL
VICE-PRESIDENT VICE-PRESIIENT] | VICE-PRESIDENT
STATE COMMITTEE STATE VOC.
j ASSOCIATION
VATA I ASAE ‘ AATEA
MEMSERS ALLIES KEY COMMUNICATORS
IN CONGRESSIONAL
= T DISTRICTS
~ 1
~ |
™~
>~
LEGISLATORS

affecting the relative position of vocational education tive district by name, address, and telephone numbe
gmdmg. For example, there is virtually no resource in 3. Identify a teacher of vocational agriculture
: SOE to which any vocational education service can go knows the legislator personally and whom the legis
or i?lanmfxg, coordination, and leadership. Many states respects.
are following the same pattern. 4. When action is needed, the legislative committs
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iate. for vocational education.
a'responsibility of providing
kes for adult education since the
Gial districts shall provide for
vid-that this education shall be
[onl agencies do not have the funds
the cost of adult or %ontinuing edu-
' indivi as a responsi-
_ The idea of sending X number of dollars to local schools that. ifn:fg;;dggits' Perhapg s
21; ;ldsttzttieﬁgex::c:;:i ::sg: nt: ‘:fs(fél;ntif) rt,h? responsibilities fé By Ravrn Dreessen o Aucation should be borne by the
P al program, wo itor’ . . ) o : it education
sunph'fy funding. Unfortunately not all Ioialgschools h:ve Sfi:t:;;; 1;[;3;; Jggﬁ gﬁxffssgi: sigzm:lfesg)ﬁgaﬁfnraog:/ r;crztxtaonq: and fwo thirds of the cost should be
as their priority a desire to conduct or to develop a strong ~ tonal and Technical Education.) pariment
vo?a_tlonal program. Their administrative background
training, priorities, or lack of total school funding have
contributed to the priorities of a local school system. The
needs of the students, and the needs of the local commun.-
ity have not always been considered in providing educa-

tipn and training for students, and have contributed to
high drop-out rates, ‘

has.a responsibility to make a ma-
15 of the purchase of equipment for
tories of vocational education. In
: that it would cost, as a minimum,
fectiveness of the program. The students who are t provide the replacement costs of
ducts of the program, along with their parents and tional programs within the State
bors, ?:e thf be}s;t ones to get this job done. The voc equate if the local educational agen-

' agriculture teachers, as a group in Okla ‘ ; ' b of ilable for this pur-
It was.through the realization that a great number of our their efforts together by Eavirf’g 100% rl;lzﬁ?::e?sﬁe i _toj;;i Zﬁ;;s hiza:arespgnsibilitypfor
best brains were leaving the farm that the Smith-Hughes organizations of OVATA, NVATA, OVA, andp ing for in-service education for per-

to the states to assure adequate training programs for teachers in the State to follow in being 100
young men who desired to become farmers and to en- telling the story of vocational education.
;:grl;? gi}:l!]sen;ut:r’n%tgsu}fea;g;ifiulture asa Fhosle n pl'c_’fession. The State'Director, Dr. Francis Tuttle, has the foll De_gree. I also believe that it is im-
s s i ginning, vocati'ona agrlcult}xre, philosophy in regard to funding vocational educati : -Ide .f or persoa_rmel devglopment of all
g the Future Farmers of America, has provided 1 1 1 : ers and it 5 highly desirable for them
much of the leadership for all of vocational education, ereonnel development of all woca-
‘Federal funding for vocational education has changed its s
priorities today to include more socioeconomic emphasis.
ghe states must spend their allocation of federal funds
h:]g]q:icjc:n :d 1;11_‘1121291' gf criteria, such as th?selwho are priorities which they believe are necessary to the b
pane pfp dan thlsa vantagfed, the sch.ool district's abili- terest of the country, the state, and of course th
A .f0¥,6ducatioenp;);uei1;ty 123;3])(, .w}ﬂlle also 'aHocating Fommunity. Each of these then should have the opp
ponds for sducation federZi mone;;ghass, ]fezsrfsjiﬁ::i?rg’ ‘ ;ti;y tclzddeuelqg these _pr:orrtles, but at 'the samme tt'm_e ed. Our State Vocational Director and
ed, ould provide funding to pay for their priorities. Board believe in a delivery system of

based on the above criteria, there are not "
to perpetuate many of the success factors ﬁ:ﬁfﬁ;ﬁfﬁ- I believe that the federal government, when ! Is using the state supervisory con-
themselves to be major contributors in developing out- develop priorities that are in the best interest of this " cal schools and local teachers in their
standing vocational programs. This must be done bg stat try, should be willing to appropriate enough funds f -of students. Qur state staff has a close
funds. v state state and local educational agencies to carry out thos : ip. with each local school and local
orities, ‘ heir responsibility to monitor programs
Support in Oklahoma _ Since the responsibility for education is the respo. = od . d;rds, is establ])ished by the State
There is a number of individuals and groups in each ity of the state, it is therefore the responsibility of th ied out. Since the state board has developed

grams such as trade and industrial

% suppor T
' he teachers usually have to start with

lgtionship in regard to the funding of Vocational ite Guidelines
tion. We all recognize that each of these levels has ¢ :

tate Board for Vocational Education}
d federal funds provided for voca-
nt in the manner for which these

state that must understand and be committed to the impor- to do. planning for total educational programs that in k . thz proven successful in ass_ul_'ing a

tance of supporting and adequately funding vocational a delivery system of education that encompasses basic agriculture program, they are willing to

programs, In Oklahoma these include: cation, vocational education, higher education. and - assist the_}c})]caisschocg in (ciarrfy{r;g out thti
: L , N - ines. tat i

(1) The State Vocational Director and the State Board part of all of these, continuing education. I believe th ' Sl Aaricdltre contuim, th

of Vocational Education state has a responsibility to develop an equalization r Vocational Agriculture contains the

' gram so that every child and person in the State of Ok
Bnggd"l;}fleEgltlit:ﬁiﬁpermtendent of Schools and the State homa shall be treated equally in terms of prov:’din{g Enrollment per Teacher
an opportunity for furthering their education, ) rollment in vocational agriculture

(3} The Governor of Oklahoma That means that the state will develop a basic equ. ot exceed 60 students per teacher;
(4) The State Senate and its leadership tion program that will provide for education ?hr 0 percent enrollment allowance may
(5) The State House of Representatives and its leader- grade 12. The equalization factor means that some sch at the beginning of the school term in
ship will receive more state funds than others. On top of & ake care of dropouts and students who
believe it is the state's responsibility to provide a good 0 ?her schools.
tion of the additional cost of vocational education. ! ed Training Program
everyone recognizes that a good vocational program i enrolled in Vocational Agriculture I,
mote than a regular educational program. I certa arm.Mechanics, or an Occupational
believe that Oklahoma's program of flat grants for certl - ass must have plans for a supervised oc-
special kinds of education is appropriate; especially’ ' €xperience program. Preparatory pro-

!t is these groups that have the responsibility for appro-
priating the funds and developing the guidelines for the ex-
penditures of these funds. The vocational agriculture
teac_her must not only do a good job of teaching vocational
agriculture, but he or she must make certain that all of the

8 )
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Act was developed. The funds appropriated were provided Their leadership has encouraged all other voc = f tedchers in vocational education, -

lit of the authorized state agency (in

grams of instruction will provide for supervised .

training in agriculture on a farm for those persons
who are engaged in or preparing for farming, and
practical on-the-job field, laboratory, or coopera-
tive work experience for those in training for off-
farm agricultural occupations.

3. Supervision of Students

The effectiveness of the local program is largely de-
pendent upon the opportunity provided for di-
rected farm and off-farm work experiences. There-
fore, a portion of the regular school day shall be al-
located to supervision by the instructor of all day
students, as well as adult and young farmers. Each
teacher shall have a minimum of two periods per
day for the purpose of supervision and conferences
of students {(all-day, adult, or young farmers). A
teacher should not be assigned to more than four
regular school periods for class instruction per day.
It is recommended that all teaching assignments be
completed by 2:00 p.m. each day. It may be neces-
sary to arrange the schedule to make maximum use
of facilities in a multiple-teacher department.

OKLAHOMA 1979-1980 VOCATIONAL

AGRICULTURE FINANCIAL INFORMATION
Each local schoaol will receive the following funds
for having an approved full-time vocational agri-
culture program for 12 months.

Vocational Reimbursement — Each vocational
agriculture teacher, $1,500.00

In addition to the regular classroom responsi-
bility, the vocational agriculture teachers are

provided additional money for the following:

Vocational reimbursement is provided to the
school to assure a top quality vocational program
by attracting top quality teachers. These teachers
have a responsibility to work with all-day students
along with adult and young farmers in a school dis-
trict. Their responsibilities also include:

A. Secure local administration’s approval of
and submit all vocational reports to the
state office.

B. Record follow-up information on students.

C. Supervision and coordination

1. Supervise individual projects and make
home visits.

2. Work with employers in placement of
students.

3. Conference and counsel with students
and parents.

4. Assist students in securing loans and
investing money. :

5. Assist students in selecting top quality
livestock and improved varieties of
Crops.

6. Work with students in developing a
training situation either at home or in a
business or industry.

D. Sponsor an active FFA chapter
1. Collect dues and develop a program of
activities for local FFA chapter.

(Continued on Page 10)




State Fundlng for Vocational Agriculture The success of vocational agriculture programs iy
oma has not gone unnoticed. The cooperative eff
state staff members, vocational agriculture teacheg:
2. Provide opportunities for student r ecog- ggricultural educators has helped keep key decision
nition by participating in chapter, dis- lnfc.rrmed and impressed. It has paid off for vocaj “enrolled in vocational agricul-
trict and state leadership activities in- agriculture students in Oklahoma! o . a combined effort, beginning
cluding conferences, meetings, fairs, i ‘This is best obtained through
shows and contests. ctually seeing what the student has
7her classroom instruction, The
of any successful endeavor, and help
deas which may improve teaching in

oni. acts. Each year the federal
. to. diminish slightly leaving the in-
“1Board of Education to deal with.
.o money is to be spent to best meet

(Continued from Page 9)

Conduct an adult or young farmer program

1. Assist with young farmer organizations

2. Work with adult and young farmers in
the community,

° B
Should be recognized as the agriculture Loca_l Fundmg FO -~ ncil is important in evaluation of how

leader in the community by working with - - ‘council members are appointed to
other agencies in introducing and pro- tion of the East Butler District, Over
moting new and improved methods of pro- VO- Ag Must Be _ advisory council was instrumental
ducing, processing, and marketing agri- - for an addition to the vocational
culture products. ° tory facility. The advisory council also
- Attend all professional improvement meet- or changes in curriculum and budget-
ings, summer conferences, and in-service : it 1 ds of students in the area.
training short courses conducted or spon- ‘ = : ' mportant aspects of local funding in-
sored by the State Department of Voca- * By Gary Maricie anp Ron Green ation of the instructor, administration,.
tional and Technical Education. {Editor's Note: Mr. Maricle is Vocational Agriculture Instruct ation to set the annual dePartment bud-
In addition to the $1,500 vocational reimbursement Butler Public Schools in Brainard, Nebraska, and Mr. cmZﬁ-f ; ir ‘agricultural education program at
for the local teacher, a local school providing a vo- tendent of the School.) ased on an evaluation carried out by the
cational agriculture program will receive the fol- e e . nd administration. In Nebraska, the
lowing flat grant for each vocational agriculture | e tied to a certain extent with a 7 per-
teacher: : ; ed by the 1978 Legislature. Those for-
Flat Grants $5,935 ; : ; . ) o ve:had a good budget will survive suc-
(a) Four thousand dollars ($4,000) for each vo- 1917. Evidence of this impact has been seen in an : vere lucky enough to be. one of those pro-
cational education teacher approved for reim- stronger feeling toward agriculture as a profession “ P !
bursement by the Division of Vocational- skills required of the people in agricultural occupa ay's youth through vocational pro-
Technical Education. have increased to the point where high schools, col '
(b) A school will receive one-tenth (1 /10) of junior colleges, technical schools, and adult educ Budeeti
the base state salary schedule for each addj- classes must provide education for modern far ming udgeting
tional month the teacher is employed. (The agribusiness occupations. - ‘Dos and Don'ts that must be followed
two summer months for a vocational agricul- , East Butler School, located at Brainard, Nebras udget. It's not an easy task. It takes ad-
ture teacher would be in the amount of began its program of vocational agriculture i’n 1968, and cooperation.
$1,935). vocational agriculture and the Future Farmers of Am | to assess the needs of the area in which
program have both experienced much success during: - This can be accomplished by making
RATIONALE FOR A VOCATIONAL cleven year history at East Butler, The awards receiy ) cational agriculture students and parents
" AGRICULTURE TEACHER'S SUMMER PROGRAM Efast Butler have been the result of hard work and coof i uestionnaires to others not in vocational
tion from the vocational agriculture instructors, advi sses. You need to find out such things as the
council, administration, board of education, and the ps and livestock raised and farming methods
dents. Additional assistance has been received from ‘ OU-need to assess the community needs, and
state and national level as well, in: agriculturally related fields near your
: ou must also realize that you shouldn't try
of a combination of people working together, plar ce of a technical school while training high
and coordinating their efforts, and securing finances to :
plement and carry out the program. All of these factor to have as many experiences as pos-
i em decide the field for which they are best
program. Agricultural education requires these same t he: needs of the community and students
factors at East Butler School. This has been shown thro gnosed, you need to set up a curriculum
the vocational agriculture facility addition which 25 many of those needs as possible. This
recently completed. : lassroom and laboratory oriented. Hands-
€ Is very important in order to be sure the stu-
 what has been taught. Home projects are
Assistance with these may be provided by
dvisor. The curriculum should change an-
Funding at East Butler School is acquired through W f the new machinery, larger tractors, and
basic sources: local district taxes and funds received as farming methods.
imbursement from the federal government made poss curriculum has been established and reviewed

E‘:ach vocational agriculture teacher is employed full-
-time during the summer and is accountable to

local school officials. The teacher js required to
for:mulate a summer program of work listing the
objectives to be accomplished along with an allot-
ment of time for these activities. The nature of a
vocational agriculture program is such that the
teacher is expected to continue with many of the
same activities conducted during the school year.
Livestock and crop projects need attention and
supervision during the summer months the same as
:hey do m the vc\iinter. He/she has a responsibility

0 supervise students and thej ject i .
working mith et agricultlf:;llgrcc’)]s;tssiil;?.agn‘:iﬁh The focus of this article will be on local financing of
and conducting educational field days and tours. IE gricultural education progtam. |
gen_eral, he/ §he should work with the school and Sources of Funds at East Butler
agricultural interests throughout the summer ex-
cept for the time covered by properiy approved re-
Quests for professional improvement or vacation,

THE AGRICULTURAL EDUCATION MAGAI

d administration realize the impor- .

by the administration, board of education, and advisory
council, it is time to begin budgeting for textbooks, class-
room teaching aids, and shop equipment which will allow
the school to accomplish the goals set forth by the curricu-
lum.

Each school has a different system for budgeting. What-
ever the system, it is of utmost importance that you work
very closely with your administration. Some instructors
are afraid of their administration. This causes a lack of
communication and usually will lead to problems. Admin-
istrators are available to help teachers. Everyone must
work together as a unit in order to be successful in budget-
ing. The administration must understand the needs of a
program before money can be allotted to effectively
finance the program. Teachers and administrators must
communicate with each other in order to operate a mean-
ingful agricultural program.

In budgeting at the East Butler Schools, it is the responsi-
bility of the agricultural instructor to propose the initial
budget. This budget is broken down into eight categories.
These include: (a} gas and oil for the vo-ag pickup truck,
(b} consumable items, (c) textbooks, (d) periodicals, (e}
audio visual supplies, (f) furniture and equipment, (g)
travel, mileage and professional improvement, and (h)
miscellaneous. This categorized budget is then evaluated
by the administration and school board, Necessary
changes are made by the school board and the responsibil-
ity of working within the budget becomes that of the ad-
ministration and instructor.

The budget for the above eight areas for this fiscal year

(Continued on Page 15)

R

The authors of this article, School Superintendent Ron
Green (seated) and Gary Maricle, teacher of vocational ag-
riculture, are shown discussing the budget for the voca-
tional agriculture program. (Photograph -by Bill Ervin
Photography, David City, Nebraska.)
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1980-81 Report . . .

This article reports the results of a
survey by the Publications Committee
of the American Association of Teach-
er Educators in Agriculture to identify
assistantships and fellowships in agri-
cultural education for 1980-81. A slight
decrease in the number of available as-
sistantships and fellowships over
1979-80 was found. Twenty-two insti-
tuitions reported that financial stipends

-would be available. The findings are
published to help prospective graduate
students select institutions for study
and obtain financial assistance.

Key to Understanding

master’s, advanced graduate program,
or doctoral students; source of funds;
the 1980 deadline for application; and
ations in this pattern are due to the

porting institutions.

The University of Arizona

months; June or August; one-half time,

20 hours per week, $540 per month, Teaching Assistantships (2); June or funded through USOE for Mino

*  September; 15 hours per week; $3,400 and Women, Double Major or M
for_9 months; $4,665 for 12 months; Minor Program — Ag, Ed. and :
waiver of tuition and fees; master’s and lected technical agriculture area; D
do.ct_oral; state line funding; March 15; line is March 1; Dr. Harold R. C
Wllliam E. Drake, Coordinator, Agri- ford, Head, Department of Agr
cultural and Occupational Education; tural Education, lowa State Universit
Department of Education, 204 Stone Ames, Iowa 50011. .
Hall, Cornell University, Ithaca, NY

out-of-state tuition waived; master's:
department budget; March 1 or 6
months prior to enrollment; Dr. Floyd
G. McCormick, Professor and Head
Department of Agricultural Education:

The University of Arizona, T
AZ 85721. o e

14853.
Clemson University

Clemson, SC 29631.
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Assistantships and Fellg

_ASSISTANTY

&

By Joseen E. SasoL

(Editor's Note: Dr. Sabol is Associate Professor
of Agricultural Education at California
Polytechnic State University. This article is bas-
ed on a survey he carried out for the Publications
Committee of the American Association of
Teacher Educators in Agriculture.)

Colorado State University
Graduate Research Assistantships (3 to University, Ithaca, NY 14853, { -
8); Graduate Teaching Assistantship c_:h

{2); nine months; Se
; ; September; twent .
hours per week; $400 to $600 pe¥ Three/quarter time Instructorshi

The inf ion i i i -
fOHOWi;II; ocl).:‘rcllznt'l-orlillst PI'OV}ded in the month; tuition waived for graduate
ships (nomb : _Ell tl.;re of assistant- teaching assistantships; master's and per week; $850 per month; mast
moiths avaif;bfv?jl a.le); numlla)er of doctoral degree; university, contracts doctoral 'students; March 1;

e during year; begin- and grants; Apri adli

. ; April 15 deadline; B. :
Ivlvl:fknézl'l::}clt:fi .ex;nnplol?;lr?ent; amount of  Harold Anderson, Ph.D. and Head, ment of Agricultural Education
i othEr tods @ e(;Izlti0Ksregrlu?‘eratlon 8&f)artment of Vocational Education, ° State University, Ames, lowa 50

. . such as re- olorado St i i . Half-Ti i
mission of fees; whether aid is for lins, CO 8053?5e University, Fort Col- thes Tty ASSIStamShIP

Cornell University

the person to be contacted, Sii g Internships (1); 12 months; June :
acted. Slight vari September; 20 hours per week;l $5’385 jects funded by state and federal :

nature of the dat ° annually; waiver of tuition ;

a provided by the re- doctoral; state funding; Mar(:lil Illg, %ﬁi Crawford, Head, Department o
liam E. Drake, Coordinator, Agricul-
tural and Occupational Education; De-
partment of Education, 204 Stone Hall, Fellowships (4); 12 months; Sep

Research assistantships (2); 9 or 12 Cornell University, Ithaca, NY 14853. ber; 20 hours per week; $504 a m

. Research Assistantshi ; i
Research assistantship (1); 12 months; months; June or Sept(l::‘lb(sg" 195 El;)ull'i hanonth, acadertic year, August 2

August; 20 hours work; $285.62
; 1our: : .62 a per week: $3,400 for 9 : i
‘rligitth;fredénctfn in fees; x.naster's; uni- for 12 months; w:il;rern:)cfmtixhi:’io?,:sg e of ot of state fees, reduced
pers garlllr% S’Caril‘:lijge:pg;;ac‘ih? g(rifeac}— fees; m}i:sger’:l and doctoral; Hatch Act program; March 15; Dr. Ralph Fie
H . € , ; icul-  research funds; March 15; Willi irper ' '
tural Education, Clemson University, Drake, Coordinator, Agricu]tilrlaalrr;fci Srairperson. Department of Adult 8

Occupational Education; Department University, Manhattan, KS 66506

of Education, 204 Stone Hall, C

Iowa State University.

months; July or September; 30

Harold R. Crawford, Head, De

tion; masters or doctoral; Agricul
Experiment Stations and special

cies; March 1 deadline;: Dr. Haro

C}lltural Education, lowa State Un
sity, Ames, Iowa 50011, '

and full fees paid; master’s or do

Kansas State University
Graduate Teaching Assistantships

hours per week, $350 per mo

state for both master's and doct

Occupational Education, Kansas St

THE AGRICULTURAL EDUCATION MAGAZH

er: year; graduate
ters, $4,600 per
Gintments; re-
credits each
ents and above;
ualified doctoral

ppoi
10

&
CLiff
irman; Depart-
nd Extension Ed-
jonis Hall, University
ollege Park, MD 20742.

Massachusetts

¢ 1 20 hours per
tely $400 per month
itions master’s degree
rtificate; minimum
recessful experience as a
ational agriculture;
anced graduate or
1 occupational {vo-
“with emphasis in

ation; meet the quali-
mission to the Graduate
m University of Mas-
T deadline; Dr. Wil-

5,000; start January
from development

Assistantships (3); 10 or 12
Uglst-15; half time; $500
onth; master’'s educa-

tional specialist or doctoral students;
out-of-state fees waived; apply by
March 1; Jasper S. Lee, Department of
Agricultural and Extension Education,
Mississippi  State University, P.O.
Drawer AV, Mississippi State, MS
39762,

Teaching Assistantship (1); 9 months;
August 15; half time; $500 minimum
per month; doctoral student; out-of-
state fees waived; Apply by March 1;
Jasper S. Lee, Department of Agricul-
tural and Extension Education, Missis-
sippi State University, P.O. Drawer
AV, Mississippi State, MS 39762,

Montana State University
Graduate Teaching Assistantships (3);
ten months; September-June; 12 hours
per week; $400 per month; fee waiver
‘of out-of-state fees; pay one-half of in-
state fees; MS in Agricultural Educa-
tion or Industrial Arts; funds from
state, federal and private sources; ap-
plications accepted any time; Dr. Max
Amberson, Head; Department of Agri-
cultural and Industrial Education; Col-
lege of Agriculture, Montana State
University, Bozeman, MT 59717.

University of Nebraska
Half-Time Graduate Teaching and/or
Research Assistantships (2); 9-12
months; beginning July 1 or no later
than August 15; $425 per month ap-
proximately; master’s or doctoral stu-
dents; Department monies; applica-
tions received any time with latest date
being May 1; Dr. O.S. Gilbertson,
Head, Agricultural Education Depart-
ment, 302 Ag Hall, East Campus, Uni-
versity of Nebraska, Linceln, NB
68583.

University of New Hampshire
Executive Secretary New Hampshire
EFA; 12 months; July 1; 20 hours per
week; $340 per month; tuition waived;
master’s; State Department of Educa-
tion funds: April 15; William H. An-
nis, Chairperson of Occupational Edu-
cation, Palmer House, University of
New Hampshire, Durham, NH 03824.

New Mexico State University
Teaching Assistantship (1); nine
months; September 1; one-half time;
$445 a month; out-of-state tuition
waived; master’s only; March 15; send
resume and transcripts to Dr. Leon
Wagley, Professor and Head, Depart-
ment of Agriculture and Extension Ed-
ucation, New Mexico State University,
Box 3501, Las Cruces, NM 88003.

North Dakota State University
Graduate Research Assistantship (1);
12 months; July 1, one-half time; $420
per month; tuition waived, master's
student; Experiment Station funds; ap-
ply before March 1; Dr. Donald
Priebe, Professor and Chairman, Agri-
cultural Education, North Dakota
State University, Fargo, ND 58105,

Oklahoma State University
Teaching Assistantships (2); 10 months
each; starting September 1; 20 hours
per week; $490-525 per month; out-of-
state fees waived, possibility of partial
fee waiver scholarships in addition for
doctoral students; application deadline
August 1; Dr. Robert Terry, 235 Agri-
culture Hall, Oklahoma State Univer-
sity, Stillwater, OK 74074.

Research Assistantship (1); 10 months;
starting September 1; 20 hours per
week: $490-525 per month; out-of-
state fees waived, possibility of partial
fee waiver scholarship in addition for
doctoral students; application deadline
August 1; Dr. Robert Terry, 235 Agri-
culture Hall, Oklahoma State Univer-
sity, Stillwater, OK 74074.

Teaching Assistantship — Agricultural
Mechanics (1); 10 months; starting
September 1; 20 hours per week;
$490-525 per month; out-of-state fees
waived, possibility of partial fee
waiver scholarship in addition for doc-
toral students; application deadline
August 1; Professor George Cook, De-
partment of Agricultural Engineering,
113 Agriculture Hall, Oklahoma State
University, Stillwater, OK 74074.

{Continued on Page 14)
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| Butler. Thére are probably some of you who can't believe
Assistantships and Fellowships in Agricultural Education February 15 deadline for app)

_O_-"Ag that a one-man department has 106 students, such a larglt:
\ master’s degree only; Dr,. - AtV Effort budget, and new facilities. How (21088 a te.acher get 50 muc
{Continued from Page 13) Vocational Education, The Ohio State Head, Agricultural Educatig , rative DuCBel A ol 1ts more than just asking! It is a proven
) University, 1960 Kenny Road, Colum- State University, UMC 48, Lo om Page 11) program with students who are willing to go that extra
The Ohio State University bus, OH 43210, 84322, Lo rom

Teaching Associateships (3) in Agricul- ' . §11,000. Of that total, wg ari 4
tural Engineering; July 1; half-time; 20 The Pennsylvania tage reimbursement from fe etr‘f‘ is the parents who never stop backing the students an
hours' per week; $450-500 per month State University X percentage of re;mbursirggn lf program, It is teachers who help the.students ma1.<e llip
and all fees and tuition waived; March  Graduate Research Assistantship (1); . ) & Nebraska State DePartment}? ucat work when gone, and coaches who will let a practice be
15; Dr. Joe Gliem, Department of Agri- 1 months; September 1; variable; Half-time instructor (1) onisible for being sure the corlt"ecf missed because of the state fair. .
cultural Engineering, 2073 Neil Ave- $508 per month plus remission of all months; July 1, 20 hours pe e to the State Deparfmf)n 2_ In the eleven years that East Butler has had vocational
nue, Ohio State University, Columbus, fees, master's or doctorate; Pennsyl- $800 per month; doctoral | Juication for federal reimburs agriculture, there have been many awards and rewards re-
OH 43210. vania Experiment Station; February ™Y st have three years of €x : . algized by tlrle students and instructors. Through a coopera-
. . . . 28; Dr. Gene M. Love, Departmerit with at least two years teachj ,een set, the instructor must strive X ffort from all sources, funding has been available to
Teaching ASf-"OClatEShlPS (1-2) Agricul- ! i iy cultural education; universit i ing any unforeseen ma- tive ettort is difficult t ue with success,
tural Education; 12 months; July 1 or Head, 102 Armsby Building, Univer- deadline March 1; Dr ]ohn'y t.-'lgaﬁmé%szuzsed with the ad- follow this success. It 1ds dfl 1((1:‘:1:a tit‘)marr'rgmy be tightenin
!ater; one-half time; $480 per mgnth; sity Park, PA 16?802.. . - ton, Agricultural Education, hz budeget il be Followed. even though gour 1;:21; d ois esti]] the key I everyone &
in-state and out-of-state fees waived; Graduate Teaching ASSIStal‘ltShIp'S (2); Lane Hall, Virginia Polytechy the b}ldget. ?iopeommon goal, the results will be mean-
doctoral students; Mar'ch 15; Dr J. 12 months; September 1 .varlable; tute and State University, Blas Yvorkmg toward a c ’
Robert Warmbrod, Chairman, Depart- $508 per month plus remission of all VA 24061, . lly to keep up with expendi- ingful. o Th result of co-
ment of Agricultural Education, The fees; master's or doctorate; Depart- Graduate Assistant (1); half.t; odically Good things don't just happen.. hey are a s _
Ohio State University, Agricultural ment of Agricultural Education; Febru- ra tﬁa € 88 li an ‘. S’ @ —tgn _ - operative planning. If you are striving for the best, ?51:1%
Administration Building, 2120 Fyffe ary28; Dr. Gene M. Love, Department E‘O“ appomkr.neﬂ A eptembe : e the Budget the school’s finances wisely and for the betterment of stu-
Road, Columbus, OH 43210. Head, 102 Armsby Building, Univer- "“OUWIS Per Wff ' $4§ o per. : nc__r__gﬁS hat are higher and dents, you will profit in the long run if local funding is a
Research Associateships (3-4) in Agri sity Park, PA 16802. master’s or advanced graduate's have budgets that are hig

university funded; deadline M ‘and fancier than those at East. . | cooperative effort,
cultural Education; 9-12 months; July 1 : . Dr. John Crunkiiton, Agriculti
or later; one-half time; $330-480 per Texas A & M UmverSIty

. Fellowships (2): no work required; cation, Rqom 196 Lane HalI,_.__ -
month; master's or doctoral; March three teaching and th teachi Polytechnic Institute and State
15; Dr. J. Robert Warmbrod, Chair- A:si L e;\at hfng_ 9 reihnm\g caching sity, Blacksburg, VA 24061, _
man, Department of Agricultural Edu- srantsfhips; ¥ months beginning

cation, The Ohio State University, Ag- September 1; one-half time; $400

; L ; 2 master’s; $500 doctoral; out-of-state University of U - CET A F d ‘ Ir‘
;llc;(;tu;alffeA?{g:gStrétéﬁlmbitlldlcn)%i tuition waived; departmental funds; Wisconsin-River Fall - : Slng un S
43210 Y ' d deadline June 1; Dr. Earl H. Knebel, Graduate Assistantships (4); A ° -

0. Head, Department of Agricultural Ed- Year — September-May; be vocatlonal Agrlc ture
Research Associateships (12-15) in Vo- ucation, Texas A&M University, Col- September; 12-15 hours per:
cational Education; July 1 or later; one lege Station, TX 77843. $3,200 per academic year plus
half time; $560 per month; doctoral; ' sion of out-of-state fees; m
$390 per month, masters; in-state and Utah State University

_ degree; apply by February 1; Df _:éar_é, I've heard the lament of voca-
out-of-state fees waived; February 1 Teaching Assistantship; 9 months; be-

vin D. Thompson, Chairman, Dg nstrictors about the misdeeds and inef- By Jim GUILINGER
(will accept applications year round); ginning September; 16 hours per week ment of Agricultural Education

step. It is a competitive spirit each time a jgdg%ng contest is
attended, never giving up if losing or gloating if winning. it

ob to be aware of the balgnce in
get. This means speaking with the

prehensive Employment and Train- (Editor's Note: Mr. Guigﬂgﬂ is VO;;:E“‘;’C agrt
. N 7 . . R R N . 1= . t caniore ’
Dr. Robert E. Taylor, Executive Direc- approximately; $500 a month; out-of- versity of Wisconsin, River Fal elping people in their local communi g“f;‘;‘:o fgsﬁiﬁ: 6;.;3 f.'f also past-President of
tor, National Center for Research in state waivers for out-of-state students: jte at least one or more reasons why ! :

tually encour the National Vocational Agriculture Teachers
d in many cases actualky -

. Assoctation.)}
BOOK REVIEW : : me more indolent and ineffective. ssocial

t er, however, that CE"I;]A IV}TZS (Iiﬂe‘l;el_
d o e U.S. Labor
plains calculations for liming, soil . . - rrl‘_lmtl%(}: Sgi:ig:‘ﬁzsh?g};llnemploymem . _ hich in a very high degree, is related to
chemistry, soil classification, colloids J. = P 4 during the Nixon and later ad- in an o.:cupatmnfvf'\.r Ifi
Reston, VA: Reston Publishing Co.  and soil permeability, as well as soil Jack Baird earned a Ph.D. at Wash al‘i:;cal artgies supported the legisla- the courses we offered. ETA programs, but rather
1978, 234 pp., $11.95 parent material sources, soil nutrients, ton State University and is at prese Fus in the}}iel d of vocational education We must not shun the C prog ,
This easily read beginning textbook and fertilization of soils, One particu- Professor of Soil Science at Nort -

Sons AND Soi. MANAGEMENT
by Charles D. Sopher and Jack V. Baird

. : ; cul-
re not considered by Congress and develop effective programsﬂm our }:)cal \;c:;agt;oor;atlhzga:i -
. : X : . : : - A ' . i
on soil science is a thorough overview larly interesting chapter covers facls The special quality of this tex - @t be ne effoctive o5 we believed. The ture departments ‘:;\hlcgd"\:duligr&mugh sag of the Funds
of the area. Although not excessively and fallacies of organic farming tech- is that it takes the reader step b e etk b e ttonal education to bettr our youth a
illustrated, the book includes many nhiques. Another area of special interest

. . i i riculture,
through the processes of calcula t being fully aware of the thoughts of con- system, that being vocational ag
tables and charts to get across much is a chapter on plant growth processes  soil needs. Any terms which are | '

linistrative people when CETA was be- Funds

pertinent information. The text enables and essential plant nutrients. The book  are explained to the extent that t peop How To Get tional agri-
a student with virtually no background closes with a chapter on soil conserva- dent need look no further for 1 e : is without a How can you get CETA funds for your vocatio &

? ¢ : . education in the United States is withou i estions
to undertake the study of Soils and Soil tion and control measures as well as ings. Both senior high school stud st effective delivery system in this na- culture department? Here are a few sugg .
Management. The authors supply some regulations which must be met. and beginning college students sh ucation, skill development, and occupation- 1. Identify the area contractor for CETA fqnds and p;q-
biuckground information where it Both authors are well qualified to be able to get a genuine feel for st s P e e f th In rural areas it could be a local county or multi-

! ! . 1 - o - . youth and adults. The effectiveness of the grams. In ru

might be needed. Basic chemical defini- write about soil management. Charles  science of soils with this easily rea o

o th f us in agriculture. We see our i
tions as well as soil terminology are Sopher received a Ph.DD. from North understood textbook. e pr(?;:ac;ngsbg; :r%\ ng actively engaged (Continued on Page 1 6)
covered. The body of the work ex- Carolina State University and is M ]
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Using CETA Funds
In Vocational Agriculture
(Continued from Page 15)

county group, a farm organization such as Farmers Union,
or an independent group.

2. Visit with the personnel responsible for the adminis-
tration of these programs to get a better understanding of
how they function and why they were formed in your
area. Hopefully, your joint dialog will bring about a com-
mon goal which you both have for some of the disadvan-

taged and handicapped students and adults in your school
district,

3. Develop a local training program under your voca-
tional agriculture program and under your direction which
will assist those groups of people who can benefit from
your vocational agriculture program to develop or im-
prove their employability. ‘

4. You may only wish to administer the program and
hire others to serve as instructors who may be better
qualitied than yourself to be the instructors, Be flexible in
the continuing effort to help people in your community
grow and achieve through your activities. It will enhance
your vocational agriculture program in the community if
you conduct an effective program.

5. Local vocational agriculture departments can use a
number of titles under the 1978 CETA Amendments which

tie CETA and vocational education more closely together.
Some of these are:

Title I of the new amendments mandates the placement
of vocational education people on the planning councils,

Title II is the major area of instruction and training
assistance that a local vocational agriculture department
can use for programs.

Title Il is designed for the handicapped and disadvan-
taged, including limited English-speaking people, older
people, and public assistance individuals, It enables you to

use funds fo pay half the salaries of students envolled in
your programs.

Title IV is targeted at youth groups, the development of
youth through summer programs, and the counseling and
placement of youth in occupational sites,

There are other titles to the 1978 CETA Amendments

which might be of assistance. However, the most impor-
tant have been listed for your information.

What We Did at Sycamore
Our experiénces at Sycamore (lllinois) High School with
CETA students in all areas of vocational education have
been more than satisfactory.

I'have had vocational agriculture students who qualified
as being disadvantaged to work on our school farm during
the summer, becoming involved in tractor operation, live-
stock feeding and care, and other production agriculture
skill development areas, They were paid from CETA funds
at the minimum wage rate, kept agriculture department
on-the-job record books, and were directly under the
supervision of the agriculture instructor.

16\

‘possibility of a highly effective FFA Building Our

In the fall, these students would enroll in our vise,
agriculture department’s cooperative education

programs. They were placed in regular jobs, SOme v
fifteen hours per week with one-half of their salary
CETA and the balance by the employer. Others W
paid by the employer.

The combination of CETA-vocational agricultyy
gram allowed these vocational agriculture studer
were classified as disadvantaged to become fully ‘eny
able through our summer and continuing programs ¥

students are mainstreamed with the other agri It
cooperative students in the program, i cession: vendor
' ‘others it ma

Advantages of Using CETA thet:ZC; tionfﬂ

The following advantages can be cited for the co apter
tion CETA-vocational agriculture program at Sy Fund
High School: ' : assary evils
1. An effective program in vocational agriculty acher/advi-
established for disadvantaged and handicapped ay also be a

This is mandated in all vocational education legisly
2. An effective summer program for the full et

ment of vocational agriculture instructors on

around basis was established, while at the same Hm

continue their present on-going vocational agricultuyy
grams.

sinning teach-
organizing and

3. The summer program also permits the vocation
ricalture instructor a greater opportunity to counse
assist those students who may wish to enter the agrict
related courses during the regular school term.,

antage of a beginn-
ut: the types of
;:which have been
nt in the past and
were successful.

and the agriculture department in helping people
self-sufficient and employable,

5. In cooperation with a local community agency

can Communities (BOAC) project was a part of this
gram,

We musf open up our curriculum to include all are
agriculture/agribusiness if we are to move ahead int
1980's with effective agriculture/FEA prograrms design
develop the youth and adults in our communities, Th
nothing so constant as change. We must be ready

change through the effective use of existing and emer,
educational programs,

Wheén one attends
ention, he/she will
nd: raising exhi-

ntage of any of
ere are several things
ould be aware:

oes the local educa-
oticerning fund
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By LarrY ALLEN

(Editor's Note: Dr. Allen is teacher educator at
Louisiana Tech University.)

Consignment sale items are recom-
mended, since the unsold goods can be
returned for full credit, Items sold on
consignment usually yield a smaller
profit, but one will not end up with 50
cases of unsold candy.

3. What are the items going to cost?

This is very important. Many fund
raising activities: are not successful,
often because the price charged for the
article is higher than in local stores.
Not many individuals will pay $2.00
for a can of peanuts which they can
purchase at the local store for 98c.
Make sure the price to be charged is re-
alistic,

4, What is the percent profit?

Percent of profit should definitely be
an area of concern, since it has a direct
influence on the amount of money
made. One should expect the prof%t
range to be between 40-50 percent. If it
is much lower than 40 percent, the vol-
ume needed to make a desired amount
of money increases dramatically. If the
profit is much higher than 50 percent,
the item will usually be overpriced and
not accepted by the public.

5. Who pays shipping charges?

Before any item is ordered, make
sure the responsibility for shipping
costs is in writing. Shipping costs, if
paid by the agriculture department,
can in some instances turn a profitable
fund raising activity into a losing one,
Make sure it is known who pays the
return shipping charges on consign-
ment items.

6. Does the sale item require special
storage?

Sale items such as fruits and candies

sometimes require special storage and
handling. It is important that one be
aware of any special requirements bg-
fore placing an order. Individuals will
not purchase melted chocolate candy
or bad fruit nor will the vendor accept
such items for consignment credit,

7. What are the deltvery and return
dates? :

Set up the dates to your advantage.
Since some items are seascnal, make
sure they are delivered in season. It
does very little good to attempt to sell
chocolate candy in hot weather. Be
aware of the return date on consign-
ment items. If they aren't returned on
time, you may be required to pay for
the unsold items.

Fund Raising Methods

There are many excellent fund rais-
ing methods other than the sale of
items. Some of them are:

Work Days — In work days studenlis
are hired by local individuals at a vari-
ety of jobs such as pruning shrubs or
trees, hauling hay, repairing fences,
and general maintenance of both farm
and home. The income from the labor
of students goes to the local depart-
ment or FFA chapter. These are excel-
ient methods of raising funds, as well
as good public relations devices,

Sale of Shop-Constructed Items_—
There are many possibilities in raising
funds with shop projects. Items as sim-
ple as boot cleaners and as complex as
gooseneck trailers have been made and
sold. This type of activity serves as a
good public relations function in that it

(Continued on Page 18)




Many aspiring leaders recoghize the
validity of the old adage — an ounce of
prevention is worth a pound of cure.
The problem is that this recognition is
not sufficient. Putting it into practice is
where the difficulty arises. Successful
leadership is enhanced in various ways

and it is the perogative of the individu-
al to use them. -

Accentuate the Positive

|
It takes but little imagination and ef-
fort to be against everything. Some
people relish in assuming a negative at-
titude. Their lives are stunted as a re-
sult and their full potential is never
reached. Progress is the result of taking
a positive approach to the situation
and Jeading out toward accomplish-
ment. Enthusiasm for the project car-
ries over to others and their efforts are
strengthened or renewed so that the
combined efforts of the group are en-
hanced. The difference between success
and defeat can frequently be traced to a
positive attitude or one of negativism.
New approaches are needed to solve
old problems. Possibly one can draw
an analogy from the military, It is said
that the principles of war have not
changed since the time of Hannibal but
the methods of application are in a

constant state of change and modifica

change should be purposeful.

ties is seldom reached by pure chance.

It is usually the outcome of careful
thinking,

Accept the Responsibility

Seed unplanted fail to produce a
bountiful harvest. Likewise, leadership
potential unused fails to accomplish
anything worthwhile.

The public is in need of and has a de-
sire for strong leaders who accept their
responsibilities and take a positive ap-
proach toward the tasks at hand.

What You Should Know
About FFA Fund Raising

munity and area. Area merchants wiil
occasionally donate raffle items, thus
increasing profits. In some areas raffles
are not legal or not accepted by the
public. Be sure and check area and
state regulations before having this
type of activity.

Greenhouses — The sale of produce,
garden plants, and ornamental plants
from school-owned greenhouses af-
fords an excellent method of raising ad-
ditional funds. Not only does the stu-
dent receive good practical experience,
but it also provides the community
with a service. :

Fund raising at the local level is often
necessary and can be successful if it is
well planned and organized. The sug-
gestions presented in this article will

hopefully help you to be a better advi-
sor of fund raising activities,

(Continued from Page 17)

gives the public an idea of the skills sty-
dents are learning in school.

Carnivals — Carnival activities
range from a Halloween carnival to a
farm carnival with milking contests,
hay hauling contests, and tractor driv-
ing contests. The possibilities here are
almost unlimited. Community involve-
‘ment can often be obtained with carni-
vals. An excellent source of ideas for
carnivals is the local fair. Many of the
game booths and other activities can be
adapted for use by the FFA chapter,

Raffles — Raffles are sometimes for
fund raising, depending on the com-

i8
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Leadership and You

tion. Because it was in vogue a few
. years ago does not mean automatically
that it should be the same today and
that change is not in order. However,

One should realize that a good poli-
cy for making the most of opportuni-

;s not having
in years. It's
iser automo-
ays. The car
o overlooked.
one to SeedH
osé who come

By J.C. Atuerron

{Editor's Note: Dr. Atherton is Prof
cultural Education at ;

Louis
University.)

become a
iply making
he sake of

- Many worthy projects are Wi
someone with initiative to
and set the wheels of progreési
tion,

ariges that are
ethods of the
atered around
St as it once
t: The good old
ming: about, but
‘memaories,

There are many who are %
join and to be a part of as'}
costs them nothing in time,
finances. Instead of being Iy
brings about progress, these's
drag upon others who are at
to make a contribution to soéi
world is full of joiners, but ks
shortage of innovators.

finds it im-
sires of people
able in an ac-
“onstituency is
1 Unless
it is provided it
and attach it-
seminar for graduating senio
the seniors that in life they woy
numerous decisions and that
commitment was made to cait
even if it meant having a bit of
moved from one’s back. The
was that accepting responsibili
much more than just saying ye

Keep Current With the : i
' and keeping
- to work with
but so does the world in which
The author was made acutely a
this recently. A new grandson m
appearance into the family:
months ago. At an early age he
helpless, cooing or squealing (c
ing upon his mood and needs)
precious plastic living materi
visit with him at nine months:0
was quite revealing. Now he:
lively urchin, constantly on the
when awake exploring ever
within reach and testing the dur.
of most things within his reach:
iverse had expanded immensely 2t
had his activities and interests."

terest usually re-
you-minded” to-
many to be “you-
t.person.

- Other fellow is a key
while personal rela-
izes satisfaction as
ositively to associ-
riving incentive to
s about a greater as-
plishing one’s goals.
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Use Time Effectively

Someone has said that most indivi-
duals would be amazed if they were to
compare the things they are actually
doing with a list of what they shoqld be
doing. Priorities would be drastically
readjusted. From this there should be
derived a practical list of what one now
intends to do. Here one may be idealis-
tic but, nevertheless, realistic.

Many persons have felt a deep con-
cern for a lack of personal effectivenes‘s
in the area of human relations. This
may lead to a sense of frustration a!nd
defeat. Such an attitude of depresm.on
lessens the possibility of one making
positive contributions. One shpg]d not
continually focus upon liabilities but
rather utilize assets. Having deter-

minéd the areas where one is strong the
individual should concentrate tpon
these strengths. Time is too limited to
be fritted away just guarding against
one’s inadequacies.

Believe in the possibility of making
progress and then plan accordingly.
Energy should be expended upon a
positive approach to each situation.

Knowing facts and utilizing them
positively are two different things. To
be effective, one must use the keys that
unlock the doors to personal involve-
ment. Failure to lead often results in
one failing to maintain his leadership
role, Someone will replace him and a
personal opportunity is lost, often irre-
trievably. One should remember that a
leader should act like a leader!

EfféctiVe Teaching —
What's The Basis?

Effective results in any trade, obvi-
ously necessitate a high degree 9f com-
petence in it if the individual is to be
successful. The same is true with teach-
ing. However, just as important a}nd
not quite so obvious, is the application
of certain other ingredients that must
be utilized if the desired outcome is to
be reached. A sincere desire to perform
a job well, and a determined spirit to
succeed are basic tools of any trade,
and imperatives in the teaching-learn-
ing process. Encompassing these tgc_)ls
are an entire realm of other specifics
that form the core of effective instruc-
tion.

Self-Discipline

A teacher must have the self-disci-
pline needed to prepare himself or hf&r—
self in the subject matter areas being
taught. This begins with the teacher, if
effective teaching is to be accomplish-
ed. A teacher must have enough enthu-
siasm to stimulate and inspire studeqts
to learn. A good teacher is never satis-
fied with routine and constantly strives
to improve instructional techniques
and knowledge of the subject.

It is our responsibility as instructors
to teach and lead students and adjust to

By FroncerLr Reece
(Editor's Note: Mr.
Reece is Vocational
Agriculture Teacher at
Conroe High School,
Conroe, Texas,)}

the many changes that take place in an
up-to-date vocational agriculture pro-
gram. This requires discipline of sglf,
ambition, growth in professional im-
provement, and not being sat%sfxe_d
with mediocrity. There is no finality in
teaching. The ability to react to a_ll
teaching situations so that teaching is
most beneficial to students is a good
sign of maturity in teaching. It is the re-
sponsibility of each teacher to see t}.lat
students receive the proper training
needed in order to become productive
leaders in our society.

Student-Teacher Relationships
Good student-teacher relationship is
one of the first ingredients for effective
teaching. The student must feel com-

{Continued on Page 20)
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Effective Teaching —
What's The Basis?

(Continued from Page 19)

trolled by the teacher. On days when
the teacher is bursting with energy, the
pace is fast and much appears to have
been accomplished, What about the
students? They also experience changes
in energy levels. Teachers need to be
aware of how moods and energy levels
affect the tone and Pace of instruction,
Allowances in instructional strategy
should be made when the moods of
students change.

A good teacher knows about the
human need for attention. It is a basic
human need that must be met, and it

Keeping Abreag

A teacher must keep
knowledge of changes in th
tural industry. Effective tes
mands being up-to-clate, Tk
done in several ways, such zg
in university classes, atteng
service workshops and conf,
participating in professiona]
tions, reading current literagy
visiting specialized agribusin
doing these on a regular bagig
- able to keep abreast of the trerig

fortable in the program and under-
stand that the program exists for a rea-
son. To explain this to a student in
words is fine, but unless practical ap-
plication of this principle is carried out,
the teacher hasn't accomplished any-
thing worthwhile.

It is important for a teacher to take

ones do to in-
the time to get acquainted with the stu-

nter: teaching

ricultural industry as well a5 tc pmfess-mnl?
dents, to see them as individuals, to  wili be met in negative ways if the posi-  structional programs of vocatis ational agn}fru X
observe them in the group, and to rec-  tive ig nonexistent, If a student is ig- riculture current. Through ¢ n, has t efi
ognize and appreciate individual differ- nored when he or she asks for attention observation, the teacher js bett vo-ag siu
ences. A teacher must realize that the

! in some way, anything is possible as an
alternate. That is why positive think-
ing is the healthiest road for a teacher
to take, remembering that our choice
to withhold a positive response sets up
a negative attraction,

approach with students must be as
varied as the personaljties in the class if
the desired results are to be obtained.
Conferences with students are valuable
and may result in better participation
as well as closer teacher-student rela-
tionship. Keeping in mind that the pri-
vacy of students should be protected, it
is important that classmates do not
know what has been said in private
conferences if the teacher is to maintain

the respect and confidence of the stu-
" dents,

to relate these changes 1o stude
we expect growth and devej;
from students, it is imperative ||
‘keep abreast of trends.

Learning is an evolving '
rather than a sudden event, [t;
going process that is like g
where one link hooks into

Organization

A well organized program of voca-
tional agriculture should contribute
toward the accomplishment of the
overall goals and objectives of the in- ' .
structional program. Good organiza- ture, we must see to it that stud
tion based on needs of the program is
very important, Without jt you have
no program to administer, Programs
should be adapted to meet the needs of
the local and surrounding communities
utilizing current and technical informa-
tion about the agricultural industries
that exist in these communities. In the
organization process, there should be _
student and parent involvement in all
facets of the program to the extent pos-
sible. This is an effective way of ob-

tional agriculture
leadership and
ries. They are Ken
“Pulaski), Richard
aupun), and Da.n
Highland). This is
consin history that
ho graduated from
ol have served as of-

The wise teacher welcomes sugges-
tions from students, responds to the
suggestions, and is firm and positive in
approach. Each student should know
that the contribution that he or she
makes, in whatever form, is important
to the teacher.

know that not everything trie
teaching will work even if we haw
proached it using extreme care.

was it known at
inspiration of this
ve a Jasting influence on
he three young men, as

Motivation
Motivation, like student-teacher re-
lationship, must be approached from
varied angles, and always with the in-

A Teacuer or Tracuers Wirn His
Teacuers — Howard Jon.es (second
from the right) is shown w1th~three of
the teachers who were in his vo-ag
classes. From the left, these are ]?an
Nankee, Ken Kolar, and Richard Aide.

well as many others from the I\{Iusc_oda
Community. This influence msptre:d
these three individuals to d(.exrelop in
their respective communities, _as
leaders and professional educators_, just
as their former teacher of vocational
agriculture had done in Muscoda,

Another interesting fact is that two
of the men taught each other during
their student teaching period under the

taining goals, objectives, and adminis-
tering the program with maximum
community involvement. Organize the
program to involve the students and
parents from the very beginning. A
thorough understanding of what the
teacher is attempting to do guarantees
cooperation of the parents, and why
the effective teacher cannot leave it up
to the students to develop parent
understanding is necessary.

Included in your organization
should be the evaluation of teaching
procedures and techniques. Considera.
tion should be given to alternative pro-
cedures and new ways of handling in-
struction. The program of activities
should provide an opportunity for
each student enrolled to participate

and excel in one or more areas of the
program,

dividual student in mind. No one likes
to feel manipulated. People don't like
to feel that they have no control over
the decisions in their lives. Students are
no different from adults. If students are
made to feel that they have no control
over their actions or destiny, then mo-
tivation is low and very little growth
will be taking place. Students should
and must be allowed to express them-
selves, help make decisions, and ex-
plore possible options,

Students should not be locked into
one method of studying. Rather, they
should be allowed to discover what
works best for them. Helping students
discover how they learn could ve
well be one of the most valuable les-
sons they learn.

The pace in the classroom is con-

ould teach our students
ay to live life is to experience
nd learn by its events,

hers: we must be consistent
mber: that using imagination
destroy consistency. Actual-
n is the ingredient that
appetite for learning.
lout imagination is a flat
r both the one doing it
having to sit through it. Be-
ive and consistent in a sub-
y takes intelligence, skill,
nce, As vocational agricul-
15, it is a technique we must
nd use in order to be effec-
important to mean what we

The art of teaching is a combinat
of both personal experience -
gathered learning. We do most of:
teaching by placing students in the]
sition of learning by listening, see
hearing, and doing. So it is with’
adage that says, “Experience is the b
teacher.” Unfortunately, experjet
may prove to be either a positive:
negative teacher. Only when we und
stand the value of experience oursel?
can we help our students understand.
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T éching — What's The Basis?

what we mean. Cur words are impor-
tant and cannot be left to ch‘ance. We
need to make sure they clarify r.ather
than confuse and that thflzy paint a
vivid picture rather than distort. It kls
the responsibility of teachers to make
clear what they are saying to students.
This is a responsibility that we cannot
take lightly. )
Effective teaching — what is ;}!le
is? It is capitalizing on your weak-
ﬁ::gse‘i with a getermined effort t_o.ward
mastery. It is a desire and the ablhty to
work with students rather than against
them. The ability to relate to studer}ts
is one of the most desirable characteris-
tics of effective teaching.

By KenNETH KOLAR . .
(Editor's Note: Mr. Kolar is Vocational Agnc;:i—
ture Instructor at Pulaski High School, Pulaski,
Wisconsin.}

direction of Jones at Muscoc!a Public
High School. Kolar taught Aides, and
Aide taught Nankee. N

Presently, Jones is a Farm Tralnlr}g
‘Instructor with Southwest Wisconsin
Technical Institute, a position he: has
held for nine years. He was vocatlortal
agriculture instructor at Cobb, Wis-
consin, from 1949-1952, and at Mus-
coda, Wisconsin from 1952-1970. He
served four years with the U.S. Marine
Corps, 1943-46,

Jones has devoted thirty years to the
WAVAI and highlighted his career
when he was elected President o.f the
Wisconsin Association of Vocational
Agriculture Instructors in 1967. Qne of
the awards he cherishes most is the
Honorary Wisconsin Farmer Degree.h

Being a member of and officer in
community and religious organizations
in Muscoda, Jones is without c‘lo_ubt
known best as Muscoda's '.'Mumc:p‘al
Judge” for 25 years. In addithn to th1§,
he has been President and Director in
many of these organizatif)ns as V\{eil as
Commander of the American Legion in
Muscoda. He is a worshipable master
of the Masonic Lodge, and As.somate
Patron of the Eastern Stgrf. Being t}(lie

her of five children and four grand-
cf:itil;ren, Muscoda and the WAVAI
should be proud of a man with such
leadership, devotion to duty, and
esprit de corps.
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Silver Solder

Are broken bandsaw bl

ades a b-
lem? Most teachers find broken b?;ges
1annoymg. _Brol_cen blades also mean
ost work time, costly repair bills, and

mileage spent carrvi
g rying blades for re-

Perhaps you have one of t
machines to weld your own b?:d:?alg
your department owns one and it
:v.ox('iks, consider yourself lucky. I have
l'rle. one of these machines with very
imited success, and I have talked with

several other teachers
eve . who ha
similar difficulties. ve had

. I have found one method' i
ing bandsaw blades that reat}loylc w.lfoprzll::-
In fact, it works so well that | now by :
bandsaw blades in 100-foot rolls ang
make my own blades. If you do not
have a successfyl method of repairing
?J!our. own bandsaw blades, try silver
razing or silver soldering. I first sup-
r}'ut.ted this idea for the “Ideas Un-
limited” contest for NVATA members
and for the benefit of vocational agri-

culture teachers thr
cult oughout the Na-

Your Own Band Saw Bl

The steps to follow when welding
ll:lev(\; blades and/or repairing broken By Ross Smrru
ades are: l(Editor's Note: Mr, Smith is Vocatioy;
1. Cat the new blade to desired iness Teacher at Lauderdale Coumyn

¢ in Rogersville, Alab i

length :il)nd grind both ends square, or  his entry in the Idez?gniprffttgm ;

square both ends of a broken blade. f;’ red by the National V""“f"onf
hers A it

2. Rub the areas to be soldered O eeition)

with emery cloth or grind them to
remove rust and scale,

3. Loop the blade around and apply - solder - :
! piece of sheet metal having a st?aigf:: should flow through ?}?;C]]i?
edge. Position the back edge of the the heat of the base metal. (Ne
blade along the straight edge of the qnly a small amount of Sol(.:ler:
metal for proper alignment. Leave a V€ solder will make a knot
c]_earancF about the thickness of a thin ™4st be ground off.)
plece of paper between the ends. 8. If solder fai
Clamp the blade with c-clamps. blade to a higherlzz;zii’zz‘:z’r?h

4. Apply a thin coatin ; 9. Allow the blad :
. g of silver R € blade to co
231dermg flux on the area to be solder- w;;sél l_tr;mth water. ;
. 10. The result is a flexible blag
5. Using a Victor O Type-4 weld- high tensile strength. ad
Ing tip or its equivalent, adjust the oxy- With a little practice in folf
acetylene torch to a neutral flame. eliminate th
e expense and red

6. Pre‘“heat ]Olnt un ll f 8]
ux 15 :
i l lnconvenlence f broken ba

these steps, you should soon be b

Books to be Reviewed

By Jerry CROWNOVER
(Editor's Note: Mr. Crownover is Graduate As-
sistant in the Department of Agricultural and Ex-
: tension Education, Mississippi State University,
o pro-  and former Vocational Agriculture Teacher at
and  Carthage, Missouri.)

leadership abilities is common to all
FFA programs,

The study and practice of parliamen-
tary procedure is another way that
leadership abilities can be developed.
The Carthage FFA Chapter in South-
west Missouri has started something
that may give rise to a new area of na-
‘nation- tional-level participation — an Invita-
: tional National Parliamentary Proce-
dure Contest.

Parliamentary procedure teams from
nine states were present, The quality of
the teams was excellent. The results of
this year’s contest are as follows:

peaking Con- First Gold — Colton, Washington

leveloping Second Gold — Mansfield, Missouri

ional FEA
or devel-

A Real Possibility

Third Gold — Waverly, Nebraska

The format of the contest is different
from other FFA events. Visiting team
members stay as guests in the homes of
Carthage FFA members and all partici-
pants are treated to an excellent ban-
quet and program courtesy of Midcon-
tinent Farmers Association, Members-
of the team take a 25 question exam on
parliamentary law and are scored up to
75 points on a 10 minute demonstra-
tion. All teams are presented an en-
graved plaque, with all participants be-
ing presented a certificate,

If your team was the state winner
.and you did not receive an invitation,
last year, check with your State Execu-
tive Secretary or Director of the FFA.
Information was sent out on the con-
test in July, with instructions to for-
ward it to the winning chapter. And
for those of you who win in 1980, don't
miss the opportunity to participate in
the next National contest.

~ SUBSCRIPTIONS

Subscription Renewal Form

m to renew your subscription to THE AGricuLTURAL EDUCATION MAGAZINE. If your sub-

arate from your professional dues package, you will need to subscribe early to avoid miss-
thagazine. Subscription prices are $7 per year. Foreign subscriptions are $10 (U.S. Cur-

fbr- surface mail and $20 (U.S. Currency for airmail) (except Canada).

The followi '
for review: ing books are available

PRACTICAL FARM
James S. Boyd. POILDINGS by

HOW TO WIN FFA LEA

DERSHIP
CONTESTS by Norman K. Quarles
and Thomas A, Quarles,

gggg%X%?OI;qu‘[\)CTICES IN SWINE
v Ja K.
and E.M. Juergenson. nes Baker

THE BLACK RURAL LAND

: OWNER -
IE:ll\_IDANGERED SPECIES: Social, Po-
itical, and Economic Implications,

Edit
50:3 E(:_ by Leo McGee and Robert

INSECT PESTS OF FARM

. GARDEN,
AND ORCHARD by Ralph H. David-
son and William F. Lyon,

EROFITABLE SOIL MANAGEMENT
y Leo L. Knuti, David L. Williams,

22

J.C. Hide, 3rd Edition.

THE SCIENCE OF ANIMAL HUS-
BANDRY by James Blakely and David
H. Bade.
AGRICULTURAL BUILDINGS
AND
STRUCTURES by James H. Whitaker.
MODERN F{ARM POWER, Third Edi-
tion by William j. Promersberger,
Donald W. Priebe, Frank E, Bishop,
BEEF PRODUCTION
AND
MANAGEMENT by G ini
and Danny G, Fox.y ary L. Minish
FEEDS AND FEEDING by Arthur E
Cullison. .
TREE GROWTH AND ENVIRON-

MENTAL STRESSES by Theodore T
Kozlowski. -

YEAR BOOK OF AGRICULTURA

L
CO-OPERATION 1978 by Plunkett
Foundation,

Chief,

APPROVED PRACTICE i
TIFYING THE HOME ROUN

Norman K. Hoover,

AQRICULTURE AND ENER
edited by Donald Marier.

If you are interested in reviewing
o.f these books, write to the Book
view Editor and indicate which it
of interest to you. The person to

tact is:

Richard M. Hylton

Book Review Editor

The Agricultural Education
Magazine

P.O. Drawer AV

Mississippi State, MS 39762
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