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A .Part-Tim-e Group at Linville,
Louisiana. (See page 144)

—Calvin Coolidge.

house door. We have to keep it up thru life.”
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A. V. A, PAPERS

HE plan followed this year in reporti X
) ) ¢ i porting the address
Tand diseussions given in the agricultumliectimalal }I?Se:ﬁ
ings of the American Vocational Association held at Chicago
is to putbhsh summarized statements of the proceedings with
gx;ep(;irntgrc(i exceptions, in which cases the whole address will
Mzr. Edmund C. Magill, secretar i
. ¢ ill, y of the section h
a splendid assignment for having these paperslzméiizgg
?n};,(i'i‘gse %‘ﬁ glad 1tlobmgluded in this issue several of these sum-
. They will be found on pag i
e, Ty WLl be pages 131 to 135, Others will

PART-TIME SCHOOLS

LARGE part of thiz issue is devoted to contributi

- part-time work. This is one of the in'lport::Illi]:a 1}1)31;7&21%1;
now facing workers in voeational agriculture and we desire
thru the columng of the magazine o give every assistance
we can to the teachers of agriculture, We also urge cach
teacher out of his experience with part-time groups to use
the magazine in expressing his ideag which will be helpful to
the other 4,000 readers in promoting their part-time schools
to better serve these thousands of rural youth, The speeial
editor of the Part-Time Section will welcome your contri-

hutions, )
‘APPRECIATION

OUR servant, The fiditor, upon the completi
a » . . ? 0 f ‘Ji
work with thisissue, wishes to express a Eaass ?vgrc? ‘gf ‘:.lpf
preciation to all the workers in vocational agriculture for
their faithful service in making the mapgazine a suceess, Some
hav_e responded in an abundant measure; some have fulfilled
their share; some have contributed very little; and some
have had good intentions which did not materialize, but re-
gardless of d‘egree it is only thru your efferts that YOUR
-MAGAZINKE 15 able te continue. We hope that the good
%ﬁz%nifémnﬁf the fpa,s’c vear will materialize this year and
ames of man i 'S Wl r 1
fol%lfleoming es of y new contributors will appear in
e Editing-Managing Board have beon very 1
. ; ; helpf
the editor on many occasions and their suggejsrtiong glmtrg
been construetive and have produced an ingentive to work
harder in the limited time available for the editorial service
The staff of special edifors have carried on thry the
year even tho a few have desired to be relieved of their duties
f;i)rtgés%ﬁage reasons. This loyalty has boen greatly appre-
gr?mted.y e editor and in due time their requests will be
We Tecognize the fine co-o i i i
peration and continued inter

of the staff of the Meredith Publishing Comp;,(;yl?_nelcfjf
ma;igaﬁz/}ne. IC.EVB };11'3 Hespeciaily indebted to Mr, Hugh Curtis
an r. M. A, Hunnicutt for their
e ofol e 117 encouragement and
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. Professional

ORKIERS in vocational education, and i

( g d especially thoge

_inthesouthern region, have sustained a grgat losgr ii;hi(;)]fe

passing of two leaders durmg February, These men enteped.

tﬁ: ser\ugp 03;1 thg Trederal Roard soon after the passag?%%'
vocational education aet and have in high

esteem by fellow workers, ave beon held in high

DEAN H. H.

IRST, T want to state thab I very
siuchappreciatethehonor andrespon-
ibiliby which came to me with the invi-
icn to discuss this very important
ibject. Members of this organization
j¢:vesponsible for a very im portant
hase of the agricultural education pro-
ih in America, No one who has
rlced with Smith-Hughes teachers in
heir regutar high school courses and
vening schools for adults, or who has
i in state Future TFarmer
‘onferences and contests, or who has
been so extremely fortunate as to at-
oivd and receive inspiration from a Na-
“irial Future Farmer Congress with its
pick of Ameriea’s young manhood, can

Dr. H. O. Sargent

Dr. Sargent, a farm reared h '
ceived his early training in Alac;c)sgnfz_:
He became a Federal agent for agrien).
bural education in the fall of 1917 ang:
was placed in charge of the work for
Negroes. This program has made phe-:
nomenal progress and his untiring ef-
forts in its development have carved’

- an everlasting tribute to his name, In
addition to work in his particular feld
he rendered valuable servico to the. .
whole program by his sound judgment.

Robert D, Maltby

Securing Technical Information and
Assistance from the Extension Service

KILDEE, College of Agriculture, Ames, lowa

have used information, relative to the
subject under discussion, secured a year
ago from the deans of agriculture in-4l1
land-grant colleges and universities.
These deans had responded to a request
for information as o what was being
done to eorrelate the work of their col-
loges of agriculture with the Smith-
Hughes sehools in their states.

No attempt has been made to secure
detailed information regarding the prac-
tices in each state, The information re-
eeived indicates the relationship which
now exigts hetween the teachers of voca-
tional agriculture and the extension
workers as regards technical information
and personal service, and some sugges-
tions as to further steps which should be

Aft\er.his early education and lifs on
a farm in Michigan, Mr. Maltby had
teaching and adminisfrative experience
in New Jersey, Florida, and Georgia.
He was called to the Federal Board
from Georgis in 1920 to assume the
] duties of southern regional agent. He
wrote frequently for the magazine, set-
ting forth .ideas which contributed
much fo the rapid development of the
program in the South.

F, F. A. POSSIBILITIES

HE Fufure FYarmers of America i i o
] e I ATn s a national or
Tf{.lon reaching from Washington to Puerto Rico an%a?l}gar;
Maine to Hawaii, Numbered in its active membership are

more than 100,000 young men who are studying vocational - :

agricalture in the public sehools of the country, representing,
H

as they do, the pick of America’s farm boys, Its membership .

offers a reservoir of potential rural leadershi

pote ship that
be equaled. Tts organization offers the machingry t?z}r fggk?r?;
this leadership effective. Yet if the Future Farmers of Amer-
lea as an organization is to wield the influence it is capable

- of for improving American agriculture and for bettering

living eonditions in rural eommunities, i i
?ﬁtwe 05 s associate members a much ﬂigflerf;igczitﬁé; ﬁ
o eﬁogv'xvad c?:;es from courses in voeational agrieulture than
_Provision is now made whereby a stu i
his active membership for a perioglr of thrggl?:eﬁ: {Lf{’égi'ﬂg:)lr‘ﬁ
pleting his gystematic instruetion in vocational agriculture
and may then continue in the organization as an associate
member for an indefinite time. It s these young men who
are Just getting started in the business of farming who are
to be the rural leaders of fomorrow, yet our condact with
them too often ceases with their graduation from our classes.
Retamt\ng graduates of the vocational agricultural depart-
I-%ent as }{ F. A. members is largely a problem for the local
chapter. These young men ate not so much interested in the ‘
program of the national organization or of the state assoei-
ation as they are in the vocational, recreational, and social
opportunities offered by the loeal chapter, Their member-
shlp depends upon what the loeal chapter offers them, and
for this reason a considerable part of the chapter’s proigram
should be designed to appeal to this group of young men. If
eat&h local chapter would set as one of its goals for 1935-36
and for succceding years the retaining of all graduates as
active or associate members the future Farmer Organiza-
tion would be well on its way towards that position of

_e;_a,fd‘elghﬁ) in the fs?r_mmg industry it is capable of assuming.

puiestion my enthusiagtically apprecla-
iive attitude toward the preaé contribu-
4 which you are making to our
Ynerica of today as well as to our Amer-
5 of tomorrow.
T have been exceedingly fortunate for
& who has spent many years working
in a technical feld of agriculture in that
Tave had an opportunity to work with
any teachers of vocational agrieniture.
Thus T have come to know not only the
objectives, the plan and seope, and the
accomplishments, but T have come to
¥how also some of the difficulties under
whieh the work is, at times, conducted.
-+ 1 am, thervefore, keenly interested in
fhe subject assigned. I helieve that in
‘each state the college of agriculture in
all of its divisions should be very closely
tied in with the teachers of agriculture
i its high schools, This applies not only
“to the workers in the field of agricultural
‘extension but also to the gtaff members
“engaged in resident teaching and Te-
‘search. Bach group is deing an impor-
‘tant work, No one can rate the relative
‘importance and worth. We do know that
each group is handicapped in the con-
duct and effectiveness of its work unless
there be proper understanding, co-opera~
tion, and co-ordination of effort among
the staff members working in the several
“fields. ‘
Tt is the primary objective of this pa-
 per to consider the more effective work-
ing relationships between those engaged
in teaching vocational agriculture and
_ those cngaged in agricultural extension
work in our several states.

Sources of Information

‘The subject is too important to have
its discussion based upon the obscrva-
tions and experiences of one person or
the staff of one institution, Thercfore,
the information presented was secured
largely from replies to an inquiry ad-
dressed to state supervisorsof vocational
education, directors of agricultural ex-
tension, and teacher trainers. In addi-
tion to splendid response received from
representatives of these three groups, 1

taken.

Tn this paper I have included some

examples and suggestions which illus-

Dean H. H. Kildee

trate general prineiples, and will, T hope,
chimulate thought. Therefore, when
mention is made that in a certain state
a practice is followed, T do not imply
that this iz the only state in which this
is done. :

Phe General Sthuation

The letters received indicate that the
relationships between the two groups of
workers are harmonious and co-opera-
tive in approximately 65 percent of the
states, that there is little co-operation in
25 percent of the states and that the two
groups are rather antagonistic in the
Few other states, Nearly alt of the letters

" indicate 8 strong desire to bring about

more effective co-ordination. The state-
monts of several of the administrators

varied little from the statement of the
dean in a western state who wrote,
«Conditions are becoming increasingly
favorable in this state for correlating the
work of both agencies whenever 1t is
desirable.”

The situation reported by many is il-
lustrated by the following statement
made by a teacher fraiver in one of the
North Central States:

““There is hearty co-operation and a
splondid feeling of geod will. Howover,
we really need more technical, as well as
personal, extonsion serviees to teachers
of vocational agriculture.”

The situation in the same state was
referred to by the supervizor as follows,
“‘Fxtengion force is friendly and willing
ta co-operate, but heavy program in pro-
portion to staff members makes it im-
possible for teachers to get as much help
as is needed.” .

The supervisor in another state re-
ports, “There bas never been any frie-
tion. Objective for both groups is the
isame—hetter farm practice and better
farm life, The methods are different.
‘Systematic instruetion belongs to the

Smith-Hughes group, while general in-
formational work, demonstrations and
4T Clah work belong to Smith-Lever
group.” -

Approximately 25 percent reported as
did the director of extension in a south-
ern state, “Practically no co-operation
in personal service or preparation.” Or
as a supervisor in a New England state
reported, “Co-operation not as close as

it eould be.” It is very unfortunate that
the two greups seem to be antagonistic
to each other in a few of the states.

A teacher trainer wiites, ‘‘Relation-
ships between the two services, unfor-
tunately have been characterized by
not only lack of co-operation but by
jealousy and discord.”” A sapervisor in
another state reports, “There exists very
little co-operation. It has been the cus-
tom for the extonsion service to do the
co-ing and leave us to do the operaling.”
Tt ig, however, very encouraging to
note that progress is reported as being
made in nearly all of the states in that
the two groups of workers are becomning

more cooperative, Many expressed a

degire to learn of the ways and means

which have brought about improved
conditions in other states.

The representative of one institution
wrote, “Our limitation is because of lack
of knowing what to do rather than a
lack of desire to co-ordinate the two
fields of work.” :

In the remainder of the paper 1 shall
attempl to indicate the practices which
have heen reported from the several
states as contributing to more effective
co-ordination of the two services. An
indication of the interest and thought

fow being given fo furfhering the inte-




gration of the two lines of work can be
found in the many administrative de-
vices now being tried.

Appointment of I;zdividuals to Give Sne-
cial Services to Voecattonal Teachers -

Dr. J. W. Linke, Chief, Apricultural
Education Service, United States De-
partment of the Interior, has advised
me that the United States Department
of Apgriculture has recently employed
Dr. L. E. Jackson, Specialist in Infor-
nation, for the preparation of technical
information for teachers of vocational
agriculture. Dr. Jackson is working in
cloge co-operation with Mr, Ross of the
Agricultural Tducation Service,

In Nebragka s special college editor
has been appointed to make the publica-
tions of greater value to the teachers of
vocational agrieulture.

At Towa State College, Dr. H. M.
Hamlin now gives one-fourth of his time
to a program planning project for Smith-
Hughes teachers. His work econsists
mainly of the preparation of course of
study materials. He iz at present co-
operating with members of the extension
staff in agricultural economics and ag-
ricultural engineering in organizing
courses in land utilization and farm me-
chanicyg respectively for evening school
groups,

The Farm Management Department
at Purdue University has employed a
full-time man to work with teachers of
voeational agriculture, This service takes
the form of a graduate eourse for which
university credit iz granted. The plans
for this work were developed co-opera-
tively with the state director of voca-
tional education.

In Wisconsin Dr. James has made a
special study of the work in several
states in the matter of securing technical
information for Smith-Hughes teachers.

Integrating Comumittees and Councils

In many states integrating eommittees
and couneils have been set up to formu-
late constructive, comprehensive pro-
gramg of agricultural education; to co-
ordinate the activities of the Smith-
Hughes teachers, the county agents and
the other agencies involved, and to
make availlable and use most effectively
technieal information, and specialists’
services. Time permits but a few illus-
trations. '

In Ohio a committee composed of
Smith-Hughes teachers, county agents,
and supervisors of the Smith-Hughes
and agricultural extension work has
been in operation during the past two
years, This committee has meb two-or
three times each year to disecuss mutual
problems, many of which are concerned
with the use of specialists and the dis-
tribution of publications to Smith-
Hughes teachers. Director Ramsower
reports that this committee has been
helpful in arriving at a mutual under-
gtanding of the services which may be
expected from the extension staff.

In Indians, county agricultural edu-
cation couneils are being formed in
many counties where the number of
teachers of voecational agriculture s suf-
ficient to warrant the organization. The
council is usually composed of the
county superinténdent of schools, the
county agricultural agent and the teach-

ers of voeational agrieuiture.

A unifying council hag been set up in
Towa in an attempt to secure proper in-

tegration of the activities In extension
and vocational agriculture. This council
is made up of a central committes of
three: the agricultural teacher trainer,
the state supervisor of agricultura] edu-
cation and the state leader of county
agents, and three advisory groups. The
advigory groups are as follows:

8., A group of administrative officers:
the dean of agriculture, the director of
agrienltural extension, the state director
of voeational edncation, and the head of
the department of vocational education.

b. A group of three teachers chosen by
the state supervisor.

. A group of three county agents cho-
sen by the state leader of county agents.
. The central committee has been hold-
mg monthly meetings for more than two
years and has developed plans and ini-
tiated programs of action which have
helped materially in bringing about bet-
ter understanding and more effective
co-ordination.

Conferences

As 1 have reviewed the letters from
extenglon directors, supervisors of vo-
cational education, and teacher trainers,
I have come to the conclusion that there
is s definite correlation between the
holding of county, regional, and state
conferences of the workers and adminis-
trative heads of the two groups, and the
development of mutual understanding
and confidence, friendly co-operation,
and effective co-ordination of effort in
putting into operation the most con-
structive programs of agricultural edu-
cation, Needless to state, these confer-
ences have helped materially in making
the technical information and personal
service of the exfengion divisions avail-
able to the teachers.

After abstracting the lotters received,
I found that I had seven pages of ex-
cerpte descriptive of these eounty, re-
tional, and state conferences, It is ob-
vious that but a few can be quoted in
this paper. Therefore, I shall quote rep-
resentative ones scattered from the At-
lantic to the Pacific.

New¥ork— . . |, -all divectors and
teachers in the state meet for an out-
look ¢onference with county agents and
the exfension specialists, who prepare
outlook data and estimates. Thru the
state the agrieultural group is divided
into 21 sections ranging from 8 to 15
teachers per section. These men meet
onece a month for professional and tech-
nical improvement, Extension special-
igts meeb these groups.” .

New Jersey—"*We hold frequent joint
conferences.” _

Connecticut—"Groups meet together
aecasionally for conferences.”

M assachusetis—*Fine co-operation re-
sulting from frequent conferences.”

_ (feorgia—"Last January we held a
Joint two-day conference of extension
workers and  voeational agriculture
teachers. Methods of co-ordinating the
work were discussed. Had service re-
ports from eounty agents and Smith-
Hughes teachers telling how they had
co-ordinated their work in different
counties, These reports constituted the
highlight of the eonference and I feel
they pointed the way as to how all
county extension workers and voeation-
al teachers may most satisfactorily sup-
plement each other’s work.”

Ohio— “We make wide use of the ex-
tension workers in district conferences

A vt an s Thacmee T T T s mredol mnn

of Smith—Hughes teachers,”.

Hlinois—" Invitations are sent? to

teachers of vocational agriculture to at-
tend important county and regional ag
rigultural conferences sponsored by gof
lege and extension servige.”

Wisconsin—"In each county, confer.-

ences of county agents and vocations

teachers are held to discuss respective -

programs and agree as to division of ye.
sponsibility and methods of co-operation
to avoid duplication of effort and ex:
B e The sta il h '
owa—""The state council hag encoyy:
aged the holding of county meetin{;;uiln
which the workers in the two fields par-
ticipate,” -
Minnesote—'"Smith-Hughes teachers
are invited to distriet meetings of coun.
ty agents.”

South Dakota—"* Administrative heads'. |
attend annual conferences of workers in:

the other field.”

Montana— "Many specialists and:
county agents attend Smith-Fughes

conferences.”
Oldahoma—*The teachers of agrieyl-
ture and the county agents are meeting

together in distriets over the state and -

thru these meetings are setting up state-

wide programs of agrieultural education -

thru the schools.”
Texas—In Bell and Madison Coun-

ties the county agents and teachers of '
vocational agriculture meet regularty to
plan and carry out eounty agricultural

programs.”’

Oregon—"Organizing 24 county agri- -
cultural conferences.to be participated:.
in by county agents, and Smith-Hughes .
teachers as well as other leaders in the

field of agriculture.”

Californie—"Tn several counties there
are informal organizations of technical "

agriculturists which meet once each

month for discussion of mutual prob- :
lems. These are known ags ‘County Agri-

cultura] Round Tables’.”

Supervisors as Members of
College Staff

In several states the state supervisor -

of agrieultural education or one or more
assistant supervisors are members of the
faculties of the state agricultural eol-
leges. In six states the supervisors were

reported to have their headquarters at -

the college.

Memoranda of Agreements

In many states memoranda of agree-
ments are relied upon to bring about the
desired co-ordiration and co-operation
thru recognition of the responsibilities of
each group. It is evident that in several
states the administrative heads place a
great deal of emphasis upon memorands
of agreements which rather rigidly de-
fine both positively and negatively the
duties and regponsibilities of each group.
Many of the letters emphasized the
agreements relative to 4-H Club work.
On the other hand, the director of ex-
tension in a western state reports, “‘Have
memorandum of agreement in files but
doubt its potency as promoter for co-
operation and co-ordination, Ofher
methods are more effective.”

Services Rendered to Workers tn
Other Groups

a. By county agents
Workers in ten states reported that
county agents assist the teachers with

adult evening schools and from three

AF ... 1. 1500

h. School classes.
By specialisls .
{oxtension specialists belp with eve-
- school groups in many states. The
“int of help given varies from the
g of a few lectures to the situation
i eastern state \zhos'e dlrect:?i{isgi
s veports, (Extension speciali

e_x:gm;zfé cgnduct all of the evenmg
Tiools for adults.” . . ;'Vt

o eoveral states the specialists are
In;j::;:ing in the development: of the
" room work of vocational teachers
Fif the preparation of subject matter
“terial and the giving of some lectures.
“number of states the specialists as-
“iwith regional and state conferences.
-’ a southern state comes the report,
iprcialists are working to bring abous
sotive co-ordination between teachers
ational agriculbure and county
" Only a few states reporh that
o specialists do not render assistance
he teachers. However, it 1s the more
oral policy for Smith-Hughes teach-
to secure help of the specialists by
king application to the county agents,
4 avoiding duplication and confliet.
By teachers of vocaitonal agricultt‘w'c
4 many states the teachers asslst
stk 4-H Club work, frequently acting
Geal leaders. They also assist with
sminunity meetings, demonstrations,
i, etc, In a few cases it was reported
st the teachers give service %o the
oty agent’s office and even take over
‘e work when he is out of the county

‘o1 other work or on his vacation.

Joint Enterprises

A number of the states report that
‘Sinith-Hughes teachers and county
“agents have set up joint projects, such
“aggoill conservation, de_monstraj;mnal
lots, farm rvecord keeping, series of
meetings, educational programs in C,C.
camps, livestock shows, and judging
onbests. In many states matked prog-
s is reported in working out the long
stent conflict between Future Farmer
and 4-H Club activities. This is com-
tiendable because very valuable work s
being done by each of these great organ-
sations of farm youth. The value of the
Fiture Parmer and 4-H Club activities
‘¢an not be overestimated. We agree with
. Disrael’s statement, ‘The youth of a
fistion are the trustees of prosperity.
*At present it is impossible for the eom-
" bined efforts of the two groups to reach
‘' tiore than a small percent of the farm
youth, Therefore, it is only right and
proper that we have effective co-opera-
tion between the two groups. The letters
indicate real progress in a great many
states in attaining this objective. The
greatest progress is reported by those
states in which the leaders recogmze
that each activity can be made o sup-
“plement the others, s0 that as one ex-
i tension director reports, ‘‘County agents
and teschers co-operate in 4-H Club and
Future Farmer activities.”

In Towa the Smith-Hughes teachers
and the extension workers are eo-oper-
ating in the development of a program
for rural youth. Plans are developed by
& joint eommittes. The two groups have
also shared in an annual rural young
people’s assembly, held at the college
during Farm and Home Week.

(Clontinued on page 139)

A ernds  1O@0

3 Pa;é reports of‘ agsistance vi%ith Organlzing All/Day TeaChing Program

A Summary of the Proceedings of thg: Teacher-Trainers Sub-
Section of the American Vocational Association,

December

4, 1935.

H. M. HAMLIN, Department of Agricultural Education,

lowa State College, Ames, lowa

EACHER-
trainers assem-
bled at Chicago in
December pre-
sented an excellent
exhibition of their
ahility to do both
construetive and
critical thinking of
g high order in
their attack on the
problem of organ-
izing the high
gehool program of
vocational agriculture. . }
Programs of individualized instruec-
tion, built about the home practice ae-
tivities of the boys, which have been de-
veloping rapidly of late, particularly in
the south, were ably presented and ably
attacked: Out of the discussion, which
secmed at times to present wholly nrre-
concilable ideas, there emerged at the
end, a surpriging degree of agreement as
to the nature of a well balanced program.
Professor J. C. Floyd of Louisiana
State University opened the diseussion,
presenting for the most part ?;he thearet-
ical reasons for individualizing instrue-
tion. These were based very largely upon
the psychology of Thorndike. His gen-
era] conclusion was that ‘‘the nearer
the instruction iz individualized the
more successtul will the instructior be.”
Professor Floyd then outlined ten steps
in indneting boys into the vocational
course in agriculbure st the high school
level, as followed in Louisiana, where an
individualized program isin effect. These
steps are: : L
EI? Acquainting the student with the
department of voeational agriculture of
the high school.
2. Surveying the home farm.
3. Selecting the farming type.
4. Building the farmer training pro-
PAITL, )
£ 5. Enterprise budgeting and estimat-
ing, .
6. Financing the supervised farm
ractice program.
P 7. Ma.gingrthe final selection of en-
terprises and supplementary farm jobs
to he included in the supervised farm
ractice program. i
P 8. Pregarﬁlng s study calendar of jobs.
8, Planning farm jobs.
10. Supervised farm practice records.
-TLouisiana, he said, has shifted-def-
initely in the past three years from “‘the
stereotyped course of study made up
largely of informational subject material
o courses built on the idea of training
farmers for specific farming occupa-
tions.” Simultaneously comprehensive
farm practice programs have been de-
veloped, broad enough to be the basis of
nearly all of the classroom ingtruction.
A paper by Mr. T. V. Downing, & dis-
triet supervisor in Virginia, was pre-
sented by D. J: Howard, acting state
supervigor for Virginia. Mr. Downing
stated that Virginia too has abandoned
formal courses of study for clags groups

H. M. Hamlin
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and has gone over to individualized
coutses of study built by the boys with
the guidance of the teachers, .

Mzr. Downing described the conditions
which led up to this change in point of
view. In'1030 a study was begun of the
differences in farming efficiency of young
farmers with and without special train-
ing in vocational agriculture. While the
study showed that young farmers in
Virginia had benefited by their coursein -
agriculture and that they were making
a Jarger labor income than boys who had
not studied agriculture, the difference
was not as great as had been desived.

] visited both groups of young farm-
ers in my distriet,” Mr. Downing said,
“‘and the difference was so negligible that
I was ashamed and more than that—
afraid. I knew that the people of Virgin-
in would not eontinue supporting this
type of education if we eouldn’t make a
better showing than that.”

When the situation had been fully
diagnosed, it was decided that the main
trouble was a poor kind of s_uperwsed
practice program, and particularly a
lack of planning of farm practice. Chang-
es designed to improve farm practice led
to considerable individualizing of in-
y struction.

. Each boy is asked each year to plan a
"practice program for the current year
and for three years in advanee of the
current year. Group work is carried on
only to the extent to which it is justified
by common elements in the programs of
individual boys. A considerable amount
of group work appears to be justified on
this basis, particularly in F.F.A. work.

Mr. Downing listed the following ad-
vantages from the use of the revised pro-
gram in his district. -

1. There are no problems of disei-
pline. )

9. There is a different attitude on the
part of the boys. They are there for wer%
and are not satisfied with “getting by.

3, Greatly improved supervised farm-
ing programs are being carried by the
boys.

4, Practically all of the boys are car-
rying farm practice programs which
they control under a definite business
sgreement with their parents.

K. Greater co-operation is being se-
cured from the parents because the boys
are doing effective, business-like farm-
mng. ' .

6. The teacher of agricultyre does
more purposeful visiting and is better
acquainted with the boys’ situations at
home. He has to have the facts and his
supervision is now more important as
more iz at stake, )

7. The boys are making more money
on their farm practice programs, due to
closer supervision on the part of the
teacher and better planning in the
school by the boy. .

8. More boys are planning to be

farmers when they finish school because

they are actually farming when they
finigh.
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Dr, W. F. Stewart of Ohio State Uni.

versity began the diseussion of the pa- LeaderShip Training for FUture Farmel‘

pers by Floyd and Downing. Reasoning
from his conception of an ideally edu-
cated person, Dr. Stewart raised three

* questions regarding the procedures be-
ing initiated in Lonisiana and Virginia:

Firgt, he contrasted “individualized T
instruction”  with “solo instruetion,”
“Solo instruction,” he said, “cannot, pro-
vide for that learning which is derived
from group discussions of common prob-

Jems. The benefits from group instruec-
tion may include the give and take of
competitive reasoning, the sharpening
of judgments, the widening of experi-
ence in applying appropriate knowledge
and ultimately the increased mental
ability to appraise a situation more rap-
idly, to reason more logically, and to
reach eonclusions more cautiously.”
While conceding that some “‘solo instrue-
tion” is desirable, he urged the merits of
group discussion and warned against
“throwing the baby cut with the bath.”

Second, he charged that “solo instrue-
tios” does not provide the repetitive
experiences hecessary for the develop-
ment of managerial ability. He said,
“The. recognized procedure for the de-
velopment of managerial abilities in-
volves three distinet steps on the part of
the learner: (1) discovering the prinei-
ples which are basic to the ability; (2)
graded practice in the use of these prin-
ciples; and (3) a final test of the abiity

itself thru the learner’s reacting to a
normal life situation involving that
ahility. In the first step, technical infor-
mation is learned; in the second step,
skill in making managerial judgments is
developed. TFor the boy working alone
on his project only the first step is pro-
vided and that only in the limited sense
in which it is confronted in one situation,
To be a master of the prineiples, more
situations than a single project provides
are usually necessary. The second step is
omitted quite entirely. The failure to
provide the second step has been the
fault of much of our vocational teaching,
and, in my judgment, is hoth the eause
of ineffective teaching and the reason
why many of our students after leaving
departments havenot displayed a higher
degree of managerial ability. The pro-
cedure of individual instruction pre-
sented does not remedy this wealness.”
* Dr. Stewart held, in the third place,
that the procedure outlined “does not
provide for enriched learning involving
ideals, attitudes, appreciations, and to
a degree abiding interests. The proce-
dure of job analysis is valuable as a
means but not as an end. We got jobs
by analyzing enterprises, but when we
analyze boys and farmers we get ahili-
ties. The two are closely related but it
needs to be well understood that tesch-
ing the boy a job'may be quife removed
from developing in that boy the ability
to do that job, so that teaching based on
job analysis is not usually the equivalent
of teaching that strives to develop pupil
abilitios, Furthermore, by the method of
job analysis we never discover needed
ideals, attitudes, and appreciations
which, if a farm boy possesses, will male
him a better farmer, a more desirable
citizen, To leave them to the pick-up
method by the boy is to ignore the most
vital eauses of progress in society. . . .
Why not recognize the truth that in the
deficiency of many of our farmer-citizens
$oday we find so great a need for some
{Continued on pago 144)

HE future of the FPuture Farmers of
America depends on wise leadershi

both now and in the future. Chapter of-
ficers are picked for some qualities that
appeal to the members but in all cuses
these qualities will not fit them for the
type of leadership required of an officer
of a Future Tarmer Chapter. The boy.
who has been elected to an office, takes
the office with all the confidence of

ence that will help him make a success
of the job, e must be taught the aims
and chjectives of the Future Farmers,
he must be given a vision of the possi-
bilities of the organization and must be
shown ways and means of carrying out
the objectives,

The constitution of the Future Farm-
ers sefs up eleven purposes for which the
organization was formed, and unless
these are fully understood, are just so
many meaningless words to the average
farm boy. If the officrs are to carry out
these purposes, and make their chapter
a functioning organization, they should
have them well enough in mind to en.
able them to make them clear to the
chapter members. One of the first meet-
ings of a training conference should he
a group diseussion of the purpose of the
organization. A skilled conference leader
can develop these fuily, using the knowl-
edge already gained by the group, and
will have to supply but listle information
himself. In eases where the group is too
large for a conference, some person who
has a dlear vision of Future Farmer pos-
sihilities should explain them, using illus-
trations where possible.

Officers of Ioeal ehapters have not
been impressed with a need of & eom-
plete knowledge of the T'.F.A. constifu-
fion and by-laws and some time should
be given to the study of their provisions.
A good way to open a diseussion of the
provisions of the constitution is to hand

out a questionnaire for the bays to fill
out. The following one was used with
the Tdaho Leadership Training Confer-
ence—1935—

Instruction on State and National
Constitution and By-Laws

L. ‘Why is there such an organization
ag the F.F.A? ‘

2. When is a vocational student qual-
ified to beeome a (ireen Hand?

3. When can a Green Hand be made
to a Tuture Farmer?

4. How long can a Future IFarmer
maintain his active membership in the
FF.A?

5. What class of membership will he
hold after his time has elapsed for an
active member?

6. How does an individual become an
honorary member of the organization?

7. How many State Farmers can be
elected each year? '

8. What sort of a record must & bay
have made to be eligible for the State
Farmer degree?

9. What are the advantages of heing
a State Farmer?

10. What are the qualifications for the
Ameriean Farmer degree? .

11. How many Americanr Farmers
does (Idaho) have each year?

J. E. BORDER, Director of Vocational Education,

Bozeman, Montana

youth, but little in the way of experi- -

12, Who oan become an officer in th
State Association? s

13. How can a local chapter secute g

charter?

office?

15. What is the method of electing

state officers?

16. How is business of the State Ag.
sociation handied? R
17. How are proposals put before tha :

State Association?

18. Aceording to your somstitution
and by-laws, how are the following han:

dled?

(1) Change in constitution, . ‘|
(2) Funds expended during the

year. :
(3) Delegates selected for Nation:

al Convention, .
(4) State publicity for F.F.A, -
(5) How are bills paid? '

These papers should not be collected

but should be used as a check for the
boy himself, After some time has bees

given for the hoys to answer the ques-.

tions, each question should be taken up

and discussed at length by the group;.

Copies of the state constitution shoyld
be available for reference and study at
the time as each boy is more interested
in it then than he ever has been hefore.

An interesting diseussion in all leader-
ship training conferences is one on the:

essentials of a good F.F.A, chapter, Thig
can be introduced by asking the ques-

tion—Why is one Future Farmer chap-~

ter better than another? This usually

brings out some very frank discussions -

which are not too complimentary to

chapter members and officers, The dis-

cussion, however, should be confined to
the discussion of what makes outstand:
ing chapters rather than what makes
POOY Ones. :
The boys who attend the. leadership
training conferences are all chosen lead-

ers from their local chapters and possess. -

certain qualities of leadership. A discus-
sion of the gualities, in an individual,
that make him a leader, will bring the
same resulis from every group and the
boys enjoy such a discassion.

‘Where the conference is not too large
a model program of work should be
worked out with the greup, taking it up
under the nine heads suggested for the
national chapter contest. In some cases
where there are but few chapters repre-
sented in the conference, s meeting of
chapter oflicials to digcuss their own pro-
gram of work iz even more satisfactory.
Besides working out goals and ways of
meeting these goals an objective chart
should be set up where each chapter
member is given some definite job to do
and a time set when the job is to be
completed.

In these conferences it is advisable to
hold some split sessions where the
groups are made up of boys holding the
same offices in the local chapters. This
would mean special groups made up of
presidents, secretaries, and reporters,
and where each group could discuss the
duties of their respective offices.

The main feature of a training confer-.
ence should be a practice meeting I .

(Continued on page 138)

14, How long do state officers hola
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Nefional Research Program  Extracts from the Reports on the

“Vocational Agriculture

By - ;
B OF, Research Speecialist, Office o
:I'Aggllc—{;ttiou, Washington, I, C.

{igsion ¢on-

following

pointed out:

hetween stud-
(2) unnotes-
jck of objec-

F. W. Lathrop

mphasis was placed on the training

aearch workers., In this connection
ffsgapointed out that where _teacher
iners are located in universities hav-
‘colleges of education, they may ?a.ke
dvantage of training facilities for re-

sarch workers in edueation.

L VR istical pro-
Myaining in the use of statistica.
ites is needed, especially those re-

. to validity and reliability. A course
%raining in educabional statistics fol-
owed by special applieation to agricul-
il education was suggested as desir-

ble::

The use of Purnell and other Federal

unds in connection with studies in agri-
utbural education was discussed, No
ood: reason was advanced to explain
vhy: these funds have not been widely

¢d' In this way except that projects
";gr__é not been submitted to the direc-

ors of experiment stations, However, it

s.pointed out that such projeets or
tidies would require the use of trained
asearch workers which would preelude

many of our graduate students, at least
when they begin graduate work.

1 was pointed out that research in

pricultural education hag been done by
rofessional or trained research workers
nd untrained or partially trained work-
s, We cannot expect too high quality

n master’s theses which are done for the

1

st part by untrained or partially
ined workers.

A list of problems which have been
tppested ag in need of study was sub-
mitted to the andience, as follows:

Problems in Agriculiural Education
. Which Need Study

| TEACHERS

A, A long-time study of teacher load

-B. What teachers are asked to do, out-

side of their all-day pregram

i C. Oceupational study of men trained

to teach vocational agriculture
D. Relationship of the agrieultural
college to the state program of vo--
cational agriculture
TEACHING .
A, The setting up and attainment.of
specific objectives

" B. The development of desirable at-

titudes toward teaching

- C. Individual inetruction. Place, toch-

nigues ) .
- Imprevement of ingtruction _thra
developing supervision technigues

+ B, The amount of time required by

vocational students to reach cer-
tain specific objectives

{Continued on page 139)

Magazine

cans to Lducation,” and the new binder
for the magasine. ] .

From the editorial side the magaszine
has been well supported, Very few states
were not represented by contributions o
in ite columns during the past year. Ar- o
ticles raceived from teachers of agricul- ‘
ture equalled the fotal from state super-
visors and teacher trainers combined. It
was urged that each state contribute a
minimum of twenty pages of double-
spaced typewritten material, and by so o
doing sulficient copy would be avaiiable L
to print the magazine during the year. : L
It is hoped, however, that much more. :
copy will be available so as to improve :
the quality of the magazine. _

In what ways can you improve the
data given for your state?

*THE reports of progress of the maga-
—r zine “Ir)ere mage by the Business
Manager, Dr. W, F. Stewart, Ohio, and
Editor, Dr. Roy A. Olney, West Virgmia.,
The magazine had a most successful
year financially, making a total profit
of $1,116.79 for the year ending June 30,
1935, While the number of states having
over 100 percent subgeriptions has de-
ereased slightly there has been a steady
gain in the subseription list with an av-
erage monthly gain for the past year of
484, No month showed a loss over last
year. There is still need for a fow states
o increage their subscriptions based on
the number of teachers employed. The
state administrative staffs should con-
tinue to promote the sale of the booklet
“Clontributions of Ten Leading Ameri-
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I AM giad for this opportunity to ad-
dress you who- are interested in vo-
cational education. You are in intimate
touech with youth and the new life that
flows thru it. You are moulding and in-
fluencing the minds and ideals of the
men and women of tomorrow—those
who will control the destinies of this
nation and perhaps the world. What a
glorious ‘'work! What an opportunity
you have! What satisfaction you must
get out of your great public service.

This is an appropriate time to look at

conditions about us, to see where we are
and where we are going. Tt is true that
every generation has its problems, bus

not i my memory, at least, have we had
%fb critieal situations as we have today.
fut:;ﬁ- ‘13% not gravely concerned about the

Never were there 5o raany me
arms, never more devilish 1Xachi¥1;g;nadrf§
devices of destruction ready, never more
dynamite exposed to & spark that might
at any time blow the whole world into
pieces —yes, destroy civilization,

While thousands of our schools are
closed, while millions of our people are
literate, we who are supposed to bes im-
mune from attack, are to spend, in the
clfrrent year, a billion dollars on our
army and navy. Do yon realize how
much is a billion dollars? A dollar every
minute of the day and night from the
birth of Christ to the beginning of this
century would not be s hillion dolars!

The greatest question before the
world today 1s whether we shall have
peace or waz. Our greatest duty is to do
overything possible to prevent war and
o promote peace, good will among men

Let me hasten to say that I am not
an aiarml_st, but an inveterate optimist

I have faith in the future. I have hope:

that another great war may be avoided

but I am also a realist, I recognize that

Wwe can make no progress unless woe face

i?{()}:?d and %(_) }?urhpart to make this g

in whie i
world tolerated‘jv olesale slaughter will

LAST year I wenf, to Europe to study
political and economic conditions
there,_ s0 I might have a better under-
standing of the factors that make for
peace or war. L had the privilege of inter-
viewing nearly all the statesmen of the
leading governments—such as Stanley
Baldwin, Samuel Hoare, who has just re-
signed as SBeeretary of Foreign Affairg of
Britain; Schacht, Hess and Di L
the leaders of Germany; members of the
Soviet Executive Committee next to
Stalin; Mussolini himself; Premier La-
val, former Premier Flandin and many
others in government, finance, husiness
;gg newspa(]i)elr men. It was a’grea.t ex-
erience and has ma impr
B de a deep impres-
. As you know, Great Britain is enjoy-
ing great .prosperity, as are also the
sterting blo¢ countries—those countries
doing buslr}esls on the basis of the pound
sﬁterhnlg. Hliminating these countries, the
rest of Furope is a dismal, discouraéing
terrifying picture, presenting desperaté
problems because of the hatred and fear
that prevail in the governments. The
peoples of these countries themselves do
not differ from us. None of them want

eckhoff, Britain and America stand almost alone
as powerful defenders of democraay.

ple—and the German people ar

Germa ple are a -
derful race—is in dire straits. The Zgg—
ernmeflt 8 flnancps_ are almost exhausted
%t ((‘,ia.n t g{at lsuﬁ;llclent riw material, Tts
ood supply is short. It scems i ' im-
possible situation. B n an

position, and is short of raw materi

with a rapidly increasing popula;g?frllii
inadequate food supply. Germany cov-
etg the fortile fields of Austria, but the
Ausf_;r_lan government  1s op};{)sed to'
Nazi-ism and to Hitler. Italy, too, is de-

torm
;ﬁg;?il:.d that Germany shall not have

intense fear of Germany and does not

e . . )
fevd ! rvort 5a ot e o | et
e an as provid.
i;:}l::zh}]gﬁ;ala sttil;;po];-t for vocationa,], ﬂ;:.lcead—
. riacie beginning on thi i
:ﬁe text of an address delivered b; ailrgr:3 a:i
A;De::ril:;ai n]-x_lefsmg of the New York State
5 ion held recently, Th
of the article in this Jours o i rospamae
: ournal is in respo
]t-::azdw#a appeal on the part of thomf\:l::
heas llm spoak and those who read the
iy s releases to have the address published
n e readers of Agricaltural Education will
sh to preserve these stimulating and
prophetic statements.—A. K, Getman

war. They only wish to be lef :
ca1ty on their lives with their gailﬁﬁgé fg
their own way, undisturbed. But when
one locks at the governments that have
been set; up in these countries, he has an
entirely different picture because rulers
have mofives and ambitions and an eni
tively different cutlook upon the world
A FEW years ago we fought a war to
make a world safe for democracy
The war settled nothing. The Peace
Treaty merely bred more hatred and a
worse sibuation; within a few years, we
have seen democracy overthrown in

country after country, until today, Great with dynamite.

ing saerificed.

Frank E. Gannetf

{(Fermany, a nation of 65 million peo-
for defense,

Ifaly is alse in a desperate financial

France herself is in great distress, has

want to see Germany’

knowing for what

immediate peace plan.

So this whole world st iom 3 .
disturbing, As I said bseii%lf bion s mos

nIr

ttack by

T

3 power or resouf

Then there is Russia
attack on its western f{oétzarful of
gressive Germany,
wise fearful of an a
afraid of Communism, In th
Japan, like Germany and It
neepzi ;f raw materials and o
rapdly Inereasing populati
g further and fllgrtlflelr? inat;)f}l
Russia Tesenting its moves
ing ultimately for a war o
borders. With such a delic
prevailing between these
Ltaly starts a war of ager
opia, No one can predic
The League of Nations
tions, or penalties, again
talks of attacking Great
continues her interferene
plans, Premier Taval of I
his fear that another

e, it is fills

\A/ AT worries me is the f

two or three individuals ha?f%ta%)}éﬁ
lute power to start a great war and th,
peoples of these nations will have noth:
ing to say about it. Whenever the word
may he given, they will have to march
off to the great slaughter house without
purpose they are he-

My experience in Europe was terri-
fying. You who have not stla)en Ef(res lfggelr
dictators have no idea what it means to :
be 'deprn.red of the liberties we enjoy
Neither life nor property is safe in ,
cotljntmes ruled by dietators,

an you imagine what ha, i
Berlin & little more than a pyltjﬂ,zrrlegg:)n
when the party was “purged” by the
Naazi leaders? The records show that 243
persons, praminent in the life of Ger-
many, were talken out of their homes and.
shot down without even a chance to pro-
test, without even their families knowing
what had become of them. In Germany * }
there is constant fear, Spies are every-
where. No one dares utter & word against
~ the government, There is no such thing

as freedom of the press. The newspapers
carry only what will meet the approval
of Hitlor and his government. No one
knows how many people have been sent
to prison or summarily executed, wheth-
er Innocent or not, without, opportunity

Russia may be making progress with
her great social experimfn%) ingcollective ’
ownership and production, but at what
great saerifice! In Moscow 1 talked with -
newspaper men who had made a per-
sonal investigation of the Ukrain. They
tell me that between five and six million
peasant farmers—lkulaks—were left to
starve or freeze when the government,
three years ago, took away from them
all their food &nd supplies, in order to
foree upon them collectivism, The world -
has never known of such a frightful,
ghastly tragedy. It was when I was in’
Moseow, that Kirnov, the twelfth rank- |
ing member of the Soviet Committee,

Y P P B -~ I SO T

Y Vel

by an 4
and Chaminy
Russia ang
613 Far Bgxg:
a'YJjn Bre,
f food for|
on, is pus

ate situatis
great nation
ession in Eth
t- the Outc(}m
1NPOses sane
st Italy. Ttaly
Brﬂ;ain if she’
e with Ytalign
ranece disclogag
great Huropes;

these

without
ence.

when he
ows how

an- people

ntrols all

China, with aled and deceive
and preps; sving peopl
n it eastern, h off to war.

ever before

gs and
lightly. We

 them hope.
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& Mewspapers,

I Germany, ch
& being taught that
{ in life is to die
Ttaly, little tots,
iwalk, are tau
& a soldier. In
ifg taught that Communism must be
their religion and life,
affort and sacrifice.

I came back to America feeling as
life under dietators is

6 hands of a

t how precious

sgdééinated in Leningrad. T am told
hat not less than 1 ‘

“quite innocent, were summarily
a chance to protest thesr
The government wanted
her out of the way.
‘We have qu
hisgs metho

that

somiething too awful
thio state becomes everything, and the
individual nothing beyond a pawn in
the dictator, life is intolerable.
We: simply can’t appreciate what it
sans to be deprived of freedom of the
pres, freedom of speech, freedom of re-
Lipious worship, protection for our lives
and property. We have these great bless-
yet 1 fear we regard them
seldom think of their cost
they are; 1 repeat that,
wintil one has seen what it means ta be
eprived of liberty and freedom, he does
ot realize what they mean.

\A/HAT brought on these alarming
conditions In Europe? What made
“dictatorship possible? What caused the
overthrow of governmenis? What has
rought us to the verge of another anni-
ilating war? The answer is to be found
“in intolerable economic conditions. His-
ory has shown, again and again, that
“when people are deprived of food and
n opportunity to take care of those dear
o them, they will revolt, overturn their
“government and put in power almost
any demagogue who promises to better
“their lot, Tt was the terrible condition of
“the French people that caused the
‘Trench revolution. It was the unbear-
~able conditions in Russia that overthrew
“the Czar. It was unspeakable eonditions
i that brought Hitler to power and made
"It possible for Mussolini to march on
“Rome and become a dictator. When
people are hungry and in want and dis-
tress, they don't think of constitutions,
- of democracy or of any form of govern-
“ment. They turn to whatever affords

.. Onee you put a dictator in power, it is
 diffieuli—almost impossible—to unseat
“him, Give him the machine guns and
7 the sources of all information and com-
muhication and the people become help-
- less and lose all hope.

And let me interject here, and impress
upon you this fact—that these revolu-
_ tions are led by youth, by young men
. full of daring, determination and eour-
. age. Our own Revolution of 1776 was
carried 0 success by young men. Our
- own Declaration of Independence was
. the work of youth. How important it is,

o A

H

ite forgotten some
ds that Mussolini adopt-
Brst became dictator. No one
many innocent people were
cuted or sent into exile in order to
enich him in power.
do not know
war because
avenues of information—-all
the radic—and has
d these happy, peace-
e and inspired them %o

ildren from the cradle

almost as soon as they
ght that it is glorious

then, that youth have a hopeful attitude
toward life and toward government.
How important it is that they be given
a chance to develop their talents and to
Tealize their ambitions.

Turning from the distressing picture
of Burope, let us look at America. What
about our country? What of our condi-
tions and our future? Only a few years
ago we were enjoying the greatest pros-
perity in the history of the world. Every-
one was employed, all seemed happy and
poverty was almost a

000 persons, most of

of the

Today the Ital-
the truth about  we were told that
Mussolini  thing of the past.

Then something happened. A eollapse
of prices brought a crash and the worst
depression in our history. Taking every-
thing into consideration, this depression
was undoubtedly more eostly in lives,
wealth and misery than our participa-
the one great ob-  tion in the Great War, The depression
the battlefield, In  has been a horrible nightmare for all of
us. Unfortunately we have become cal-
loused to the plight and suffering of the
mitlions who were thrown out of work
and deprived of their savings and lsft;
unable to take care of themselves or
those dear to them.

on

Russia, its youth are

the goal of all

WE ARF emerpging from the worst of
the depression. Business conditions
undoubtedly are better, but the stern
fachremains that there arc still more than
11 miltions unempleyed. Gur velief costs
are at the highest point, The condition is
still most serious and should he the
cause of great anxiety.

Five million of our youth have never
had a job since leaving school or cellege.

to endure. When

life? More than 20 millions are on refief.

ditions?

economic machine.

cious institutions.

derstand it, we have resorted $o wil

would not operate efficiently.
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What must be their attitade toward
What must be their feeling about con-

Let, me ssy with emphasis that this
terrible depression was not an ach of
Clod. 1t was not due to any destruption
of resources. It was not the result:of a
famine or the crippling of our pridue-

The gréz.lt,depression which we have
ngf:rfgogf’;égﬁﬁénid;‘ i?ns::&?; gﬁ gold standard 18 months before we did
stupidity, failing to set up a workable

With a slight improvement in busi-
ness, we are already beginning to forget
what has happened. What alarms me
most s that we may come out of this
?epressmn without lea.rﬁmg A anyg}%]ng we were increasing the price of gold, we
rom our experience, without proiting . FRCOVET
from the terrific sacrifices and without made more progress loward recovery
making any preparation to prevent a
recurrence of this disaster. Another
great depression may be the last, for
with it might disappear all of our pre-

What amazes me is that our intelli-
gent people have not yeb learned what
caused the depression and failing to un-

sehemes and panaceas. Instead of find-
ing out what stalled the car, we have
heen adding gadgets o the instrument
hoard and wondered why the machine

With the government spending bil-
lions of dollars, we are sure to see more
business activity in many lines, but
there is no guestion in my mind that
conditions today are unhealthy and
such as to give us the deepest coneern.

What caused the depression? In my
opinion, which is confirmed by abundant
proof, the collapse in prices T have al-
ready referred to was a result of the in-

The depression was world-wide, affested
every country on & gold standard basis.
Countries on s silver basis did not suffer
as we did, I haven’t time here now to
discuss our monetary system, but I wand
to urge you to give it study. I might add
briefly that gold, while a measure of
value, is also a commodity and like
every other commodity is subject to the
law of supply and demand. The great
demand for gold in thelate’20'sincreased
its value, not price, and when we meas-
ured everything elze by grains of gold,
the price of everything also fell in terms
of gold. ‘The same number of grains of
gold bought more of everything else and
this made everything chesp in compari-
son to gold.

Gold, which thru the ages had been
relatively stable, turned traitor to mod-
ern civilization and crucified us. And
yet today some of our wisest men fail to
see thig plain fact—that a dollar of
changing purchaging power, & dishonest
dollar, brought on us woe and misery
and led us to the very brink of an abyss.

The situation reminds me that Aris-
totle propounded the theory that bodies
of different weight fell at different
speeds, This theory stood nnchallenged
for 2,000 years, until finally Galileo went
up in the Tower of Pisa and dropped two
objeets of different weights and found
they fell at the same speed. Galileo al-
most lost his life for daring to utter such
heresies. ‘ .

Tor 100 years, we have accepted gold
as o fxed standard of value without
guestion. Kven when scienfists gave con-
vincing proof that gold is like every
“other commodity, there are those who
iwill not accept it and sneer at those

s who, like Galileo, upset the beliefs that
they long have held, T

For a short time our President got a
glimpse of the cause of our depression
and we who had studied the monetary
system were filled with hope. Following
23 other nations, we tardily went off the
old standard. England had deserted the

and was already on the way to recovery
bhefore we took action, The price of gold
was raised 69 percent and the prices of
basie commodities rose 67 percent. Equi-
ties in property were partly restored and
we began to see daylight. During the first
gix months of the administration, while

than at any time since 1929, but the ad-
ministration came under some strange
influence — possibly of international
bankers—and returned to the fixed price
for gold, without completing the task
that the President had undertaken, At
the same time we adopted a program of
searcity and control of produetion, The
government, in ‘Washington hegan {0
manage everything and everybody, tell-
ing the farmer how many acres he could
plant and the worker in the factory how
many hours he could work, the employ-
ar how much he could produce.

THIS change in our fundamentals 18
the cause of great concern. Without
questioning the motives of those in pow-
ar, 1 fear we have set out on a road, per-
haps unconsciously, that leads to die-
tatorship, to the conditions that T saw
in Burope which frightened me. Instead
of having a government by law, we are
turning our government over to indi-
viduals, with discretionary powers, the




very LnE T ST Ol ahcestors fought, ety o
the very thing that brought about the = that they canmot attend school decently

founding of Amerjeal

America was built to its groat hei
by free enterprise, Miliionsg;:ra,me to gt}ﬁf;g
country from Burope to gef the oppor-’
tunities that a land of liberty afforded.
Our government offered protection for
life, freedom and property and there wag
even a chance for the pogrest boy, with
the greatest handicaps, to win suceess

and positions of leadership.

When we set up in Washington a gov-
ernment to control and Hmit our efforts

and our ambition t A ]
8, we se ou%v Oflieji r;gﬂ OF COURSE it is edueation. Teachers

that will lead to disaster,

start on a program of this sory, you are
carried further and further toward cen-
tratized control and management and

suppression of the individual.

Hitler, Stalin and Mussolini may try
zg ga,rrangel cvergr detail of the lives of
elr people and control them, but, in i ¢ i
my opinion, there s o one o oy s In turn, five people, “Who is Frances
to do such a job in Ameriea and surely

we will not let any one try it,

Jefferson, the Father of Demosracy
said that ‘‘a wise and frugal government!.
shall restrict men from injuring one an-
othef, tbu;uhita_ave-them otherwise free to
regulate their own pursuit of 1 i i
e el oW sfnd sha}lf ;(t)igutsatlrg body, rich and poor, great and small, Is
from the mouth of labor, the bread it

has earned.”

I cling to the belief that the job of our
government is to protect us, to keep men
from injuring one another, to defend ug
agamst an aggressor nation, or the un-
serupulous exploiter, guaramtes to ug
Justice and the fullest measure of free-
dom and liberty. I maintain that no man
I8 fit to rule another, that, we, the people
must create and control our govern-
ment, instead of having the government
control us. History has shown repeatedly
that when any rights or privileges of 5
people are surrendered to a government,

. it is difficult to regain them.

AS I said before, intolerable economie

conditions brought dietators to Fy-
rope. [f we are to be saved from Fascism
Nagi-ism and Communism in this coun..

try, we must put men back to work,

open an opportunity to our five million

youth who have never had a chance,

restore prosperity to the farmer, restore

equities in property, and make it pos-
sible to pay off our burdensome debts.
The remedy for this surely is not to de-
stroy the system of frec enferprise which

gave us such progress in technology, .

sueh wealth of production as no nation
has ever enjoyed. We should not, under-
mine the foundation that made this pos-
sible by resorting to regimented econo-
my. Instead, we must analyze the cause
of our trouble. It was not too much in-
vention, it was not that our factories
failed us, our workers did not refuse to
perform their labors; for five years they
have been pleading for a chance to work,
Our farms and mines produced so mueh
that we had the illusion that there was
overproduction. What failed us was the
money mechanism with which we dis-
faibute goods. Today we have the spec-
tacle of many willing to work and earn
80 thai} they may buy food and clothing
but with no chance to work, and idle
factories nearby, while in the ecotton
fields and the wheat fields, farmers pro-
duce cotton and wheat that idle work-
men need and are unable to buy.
Last week Chicago papers reported
“there were thousands of children in that

poorly supplied with clo thlng B

clad, yet, in the south, millions of bales
of cotton are being bought up by the
government because there is no market.

I burn with indignation that in this
land of plenty, with unlimited resources
and means of production, we should
have any want, hunger and idleness. It
makes me furicus that we should be so
stupid and so ignorant that we can’t
correct such conditions. What iz the
answer?

form of government,

everlasting peace,

Leadership Training for
Future Farmers
(Continued from page 134)

.~ can piay a greaf part in the long run
in solving our great problems.
amazed at the ignorance that prevails
after all we have spent for schools and
oducation in giving millions an opportu-
nity to learn. The other evening I heard
an Inquiring Reporter on the radio agk,

struction and lead

Perkins?”” and not one of the five could
identify her as the Secretary of Labor of
the President’s Cabinet! How much can
we hope from people who know so litile
about our government and our public
affairs? '

What we need on the part of every-

nish

more interest in government, more ap-
preciation of the privileges we enjoy, a
greater devotion to guarding, protect-
ing and preserving them.

In these trying times of peace, we
must be ready to give everything to our
country, make the same saerifices we
have made in times of war. And when
we say sacrifice, do we know what the
word means? :

Commander MeMitlan, returning from

an expedition to the Arctic, reports that
in the cold regions when their periodical
winter shortages of food oecur, the old
people shut themselves in separate snow
houses, with one day’s food, there to die
so that the children and the youth may
have the food and live, He asked one
mother in the spring, “How was the
winter?” She answered, “Very hard.
Our food ran out.” Then she extended
both her hands. The tips of her fingers
were covered with scars, every finger
had been slit open many times for her
children to suck her blood when they
could no longer digest the hides and
tough food that remained. That is the
way thesq suffering people of the far
north sacrifice for their youth and child-
hood. Today our society seems to be
sacrificing youth to the dead hand of the
past that males them vietims of an out
of date economic system, one that causes
starvation in the midst of plenty,

If America is to go forward on the
road laid out by our forefathers, we
must have more and better educsation of
old and young. We must discard false
worn-out theories of economics. We
must sel up the proper machinery for
exchanging goods and services. We must
make it possible for agriculture to pro-
duce abundantly and cheaply and for
industry to produce abundantly and
cheaply. We must make plenty of every-
thing available for all and when we do
this, there will be jobs for every one,
and free enterprise, with unlimited pos-
sibilities, will have full reign again.

What a glorious opportunity is open
to us! With great enthusiasm we should
approach this task, so that we may raise
- our standard of living, eliminate misery
and want, prove to the entire world that
democracy can function with efficiency

should be brought out.

cess or failure of a losal chapter.

Book Reviews

Llectricity in the Home and on the Farm,
by T, B. Wright. Published by John
Wiley & Sons, Ine. Pp. 320, excellent
print and binding, price $2.50 net, De-
signed to aid in teaching a praetical
knowledge of electricity and its applica~
tions in the home and on the farm, The
book is divided into two parts. The first
part consists of a series of practical iobs,
starting with very simple ones and pro-
ceeding step by step to the more difficult
ones. The second part consists of ten
chaptler_s of text on the fundamentals of
eleetricity and is intended as supplemen-
tary study in connection with the jobs
listed in Part One. This text should prove
helpful to Smith-Hughes teachers and
voeational agriculture students in their
Farm Mechanics work.—A. P, D,

Bural Electrification, by J. P, Schaen-
zer. Published by The Bruce Publishing
Company, Chicago. Pp. 266, cloth
bound, price $1.72. This book contains
twenty-five chapters dealing with the
elements of electricity and its applica-
tion to the farm and home. Good print,
profusely illustrated with material pre-
sented in feachable form, Each chapter
lesson ig divided into the following see-
tions: class discussion, equipment, dem-
ongtrations, practies and problems, in-
formation and suggested readings. Vo-
eational agriculbure students and teach-
ers should find this book especially help-
ful and interesting, —A. P, D,

Agrieultural Education March 1936

and justice and that democracy dos.
offer the greatest opportunities 3ch a?f;
, T am sure America will fulfill her gag.
tiny, set herself up as an example to :?i

the world, by promoting prosperi
i , rosperit;
happiness and so lead the wor%:jaltl;g

which instruction is given on conduyet:
& meeting and parblamentary pr;cct%l;-
I'am  Some one whe is well grounded in parlis.
mentary practice should give the ne.’
: the discussion ;
which all the peints that Woullésilg I1llse]3 :
in conducting a Future Farmer meetin
would be discussed. After this discus-
sion hold a practice meeting where aj
the officers present will have a chanee to
participate. This meeting should brin
out all the different procedures and thg .
motions should be made that would fur.
amusement for the whole group
Some of the motions made in these pra,c-.
tice meetings are: ““That the chapter agk
the sehoolboard for five days vacation
each week 8o the foothall team would
have time to practice” ; “That the chap-
ter buy an alarm elock so that some mem-
ber could get to school on time in the
morning.” Such motions furnish a lot of
fun and at. the same time, if handled
right, will illustrate any point  that

These leadership training conferences
have proved quite beneficial and are well
worth the effort it takes carrying them
out. There might be added 10 this con-
ference a section for local advisers as
they play an important part in the sue-

respond'er.a.ts: have pointed out the con- A National Research Program
tributions made by the adminigfration in Vocational Agrlculture
of this program to closer affiliation and
more effective co-operation between the (Continued from page 135)

F. The development of attitudes as

extension and vocational agriculture
groups. They have found from experl- they affeet success in farming and

urlﬁg Technical Informa-.
on and Assistance f.rorn '
the Extension Service ‘_

: (Continued from page 133)

: e : ence that much more effective work can :
ration and Dzstm(z"‘tttwn of Techmical be done when all work together in & sys- [y P%lf’aigéfe
Information ternatic manner. A. Occupational history of former
students

Cneouraging to note that there s -
'réiv?llllg tengengcy for the extension
d rosident staff members in our agri-
iltiral colleges to take a larger part in
orking oub course materlql and in fur-
sig bulletins and mimeographed
amphlets. nfortunately this practice
it followed in all states. T regreb that
jtuation in one of our states i such
-~ vesult in the following description,
Both county agents and state leaders
Lirelused o supply ayaxlable tech-
joal information to voeational teachers
\pont: the grounds that 1t would reduce
Vo comparative prestige of the members
¢ the extension staff, On the other hand,
astional teachers have failed to give
dit to 4-H Clab work where such
it was due.” . '
gontrast this situation with that in
&'many states in which the bulletins
ave furnished almost without limit for

slass use in departments of vocational

Bachange of Personnel B. The oducational needs and re-
sources of youth and adults in a
community

C. A study of the parents and homes
of students

IV GUIDANCE AND PLACEMENT

A. The function of the teacher of ag-
rienlture in vocational and educa-
tional guidance

B. Placement of young men on farms

in & community .

1. 8tudy of needs and characteris-
tics of young men available for
placement )

2. A study of farms to determine
what opportunities exist or will
exist for placement

C. The credit needs of young men
V¥V CURRICULUM )
A. Opinions of young men as to their
educational needs
B. Relationship and emphagis of ree-
reational activifies in part-time

The conduct of this agrieultural ad-
justment administration program has
resulted in drawing inte the extension
staffs many who have had training and
experience in vocaticnal agriculture.
Trom many states have come reports of
better understanding and more effective
co-operation as a result of this transfer
of workers from one field to the other,
even tho a few reports indicate that there
have been so many transfers as to tem-
porarily handicap the teaching program.

Professional Opportuniites for Teachers
and County Agents

A few of the states report that definite
efforts are now being made to provide
better opportunities for professional im-
provement for teachers and county
agents while they are employed, many

riculture, of whom have taken no systematic p
Kansas State College and Towa Btate training since their college days. education - i -
(lollege provide sebs of bound bulletmfs I have referred to the provision made o gg%tailﬁz*jrg%a}a}i}(l)?laio;lgrii‘ﬁidﬁtrm
for each of the f.gl‘li‘ﬂt‘llm}rﬁg‘;észiﬁe: by Purdue University, In Towa in 1034, VI ADMINISTRATION
sred in the high schools. a one-weelt short course for teachers and A Vocational agricﬂlﬁure in the small

ting are the principal references in many
séhools. Mississippl, Nebraska and Ten-
gee report of the appointment of staff
pismbers to the responsibility of pre-
paring publications especially appropri-
ate for uge in high schools. In New York,
resident and extension staff members
hiave prepared a study manual com-
posed of data developed from the vari-
oug research activities in the field of
agriculture. This is revised once each
‘year and sold to the teachers of agricul-
fure by the teachers association.
“In Ohio a ‘“Handbook of Agronomy”
Thas been prepared for teachers. In Towa
Dr, Hamlin has co-operated with exten-
‘gion specinlists in agricultura) economies
“and agricultural engincering in the prep-
aration of course of study material.
* The letters from 22 other states report
that experiment station and extension
bulleting are available to vocational
teachers and their students,
Tn many states the supplies must be
“obtained thru the office of the county
“apent, However, the policy in several
“gtates is in agreement with the follow-
“ing statement from a direetor of exten-
sion, “It is not quite the function of a
-Smith-Hughes teacher to build up a
“supply of bulleting in his office which he
“may have for distribution to farm peo-
“ple in his distriet.”
Special releases to county agents are
sent to vocational teachers in many
" gtates. Outlook material, moving pic-
tures, and lantern slides are available to
teachers in several states.

agents was held; in 1935 this was ex-
panded into a ecountry life institute with
sn adequate budget and numerous
speakers of national reputation. During,
the summer of 1935 also there was held
for the first time a three-week graduate
gourse for agents and teachers. It is
planned to develop this project on a pér-
manent bagis with broadened offerings
and increased attendance. A standing
committee, whose membership 18 com-
prised of administrative heads, county
agents and Smith-Hughes teachers, has
been appointed to develop this project,

T have not discussed all of the ways
and means which are being used effec-
tively in different states to bring about
proper correlation of these two organ-
izations which are contributing so large-

to our American program of agrieul-
tural education, )

Lagt year the University of Minnesota
made a survey among the teachers to
determine the extent of its service to the
teachers of agriculture. About half of
the teachers replied and the following
facts indieate the contributions which
they received from the extension divi-
sion: 2,228 bulletins sent to teachers of
agriculture, 147 letters, and 156 inter-

high school ‘

B. The potential loeations of agricul-
tural departments in high schools

(. Adequate and economical records

" and reports .

'D. State and local financing of voea-
tional agriculture

T. Farm practice vecords

VII GENERAL . ]

A. State survey of voeational agricul-

ture

Program of the Research for 1936

The eompletion of the project on sum-
marizing studies in agricultural educa-
tion calls for a continuous follow-up of
new studies and for supplementing Bul-
letin 180 from time to time. However,
with the completion of the summaries
and the publication of Swmmaries of
Studies in Agricultural Education, Bul-
letin 180, U. 8. Office of Education, the
committee of the Agriculiural Section
has decided to embark on a new project.

For many years and in all parts of the
nation, workers in agricultural educa-
tion have made improvements in the
voeational eurriculum, In some vases the
improvement has aimed at better selec-

1 i i i i s in other cases at better
views were credited to the extension di-  tion of content; in othes : ter
vision. In addition, 15 teachers received teacher organization. Farm surve(;irsbn;.}
special teaching material, and 9 reported dicate one example of effort toward bet-
special teaching helps from the exten- ter content 'selectlon; cross section or-
sion division. ganization illustrates improvement of

Tf all the teachers had replied, no teaching organization.

i idhave b The ptoposal which wag accepted by
ggﬁgfe%ajCh of the Iherns wotic have beon the committee provides for a survey

ion. 1 wanb to commend of the various efforts to improve the
thglsle ?ggfggualé who are charged with  curriculum, a description of mf,n)t:_type?
the responsibility of organizin% ar}r'dﬁc?rdl— (‘;}f) effo;t il;d possibly an evaluafion o

ing these two very important fields ese types. ) E

SF ;gl‘Iilgulturai educatigrn fof thethought-  Itis p_ropesed to assign certaxél trend}s;
ful. constructive steps which are being m eurriculum 11'npr0x_femen’c].3 oteaﬁ
taken to bring shout proper understand- member of the commlttee_.u veﬂ} 1_‘uia:1 v
ing, real co-operation, and effective co- this project, 1t 1s hoped, will resu tg
ordination. Much progress has been publication which Wll%{‘brmg us up
made during the past few years. date in curriculum making.

Contribution of the Agricultural Adjust-
ment Administration Program to More
Effective Co-operation

One of the lasting benefits of the agyi-
cultural adjustment administration pro-
gram has been the teaching of practical
co-operation among farm people, It is
significant to note that many of my cor-
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PART TIME FaI‘ mer Classes EVEI’\IINC

1935|1956(1937|1938
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1936{198711038]1939{1¢

ppiéﬁ)entary f!gn_n.j abs
ad related activities

) Engliﬂh: .
Wirita b0 pxperiment
E jons, extension

INCE the out-of-school youth prob-
+J lem will cecupy our attention for
sometime to come, we should try to
remedy some of the conditions . which
are prevailing if we are to continue our
efforts in this type of eduecation and
make it worth while,

What hag been taught to part-time
pupils cannot be severely criticized ow-
ing to the fact that a start had to be
made; however, steps for a more definite
program sheuld be made in order to con-
tinue the interest which has been stimu-
lated. Various jobs have been taught in

‘these classes and no doubt they were
well presented. I do not believe that in
most cases these jobs have been taught
in the most effective manner to the
group. We must realize that considerable
thought must be given to the fact that a
large majority of the boys who have left
sehool did so for the renson that they conld
not see the practical application to some of
the courses ov subjects which were being
taught to them. If we should stop to con-
sider that we direct our activities along
the line which we sce a practical applica-
tion, we would more and more put our-
selves in these boys’ places.

Suggested Procedure tn Conducting
-+ Part-T'ime Classes

It is impossible for me to oulline a
definite conrse or procedure to follow
due to the fact that it deals more or less
with individusls. T will fry, however, to
give an idea which may be used and
adapted to your situation. In order to
have a concrete example on which to
work, T made a personal survey of Clyde
Savoy_in the Sunset Community. The
‘ollowing facts were mathered in the
interview with him and his parents.

1. Eighteen years of age.

92, Graduated from high school in the
spring of 1935.

3. Had four years of voecational agri-
culture.

4. Father owns 70 acres of land.

5. Yather is anxious for his son to re-
main home to help him since he is unable
to send him fo school. He does not want
his son to “job around” from one place
to another. :

6. Father is anxious for his son to be-
come satisfactorily established in farm-
ing—having him own his property.

7. The boy wants to farm but wants
to own his property. Ile does not want to
be engaged as share tenant on farms
other than his father’s.

cess to eight or ten acres of land to put
in erops of his choice and get the full pro-
eeeds of same.

6. The boy will be required to pur-
chase his own clothes and take care of

- Aiding Out-of-School Farm Boys to Esta
' - Themselves in Farming Thru

Part-Time Education
A. LARRIVIERE, Assistant Supervisor of Agriculture, Louisiana

8, F'ather iy willing to give his son ae- - ©

his own pocket change. He is also to con-
tinue meeting the premiums of a $1,000
iife insurance policy which his {ather
took out for him a few years back.

10. Boy is to have access to the plot
of land free of cost; that is, no rent to
pay, and no charges made for the use of
workstock and equipment.

11. Boy is interested in baskethall
boxing, swimming, and dancing. ,
pel%iz Boybhis had some managerial ex-

ence, but same co g
berience, but uld be developed

13. Boy bhas not recognized his civic
respongibilifies in connection with rural
corlt}lm%mty hfel.1
14, Boy is still at a formative peri
life when habits and ideas can ré)adii);l !gé

We have reason to believe
will establish himself in o
Sunset Community, therefore
of farming he will follow will
cality. Locking at the boy’s possibilities
the fine lines in the picture. One must
consider very seriously the whale philos-

of a long-time program which will gi
the individual the things ineiuded ingéﬁg
philosophy of such instruction. The very

time picture is looked upon as a one-year

formed, ?’Tipasﬁtion. .
15. Boy is interested in raisi n the following outline T have tried .
ctock, Yy 18 interested in raising work-  to organize a procedure which would

tend to contribute to the hoy's maj
goal—+that of land ownerkang I 11311:‘];;
also tried to integrate other activities
which would bring out civic and socio-
logical activities in an interesting man-
ner for the individual. Upen close ob-
servation one will see that for the most
part what is cutlined has bheen done in
such a manmer as to have some praetical
application,

18, The enterprises included on the
home farm are: sweet potatoes, cotton
corn, poultry, Irish potatoes, truck le:
gumes, swine, and dairying on a small
scale.

With the foregoing picture, lot us see
what kind of s Tong-fime program counld
be outlined for this bey which would
help him fo become satisfactorily estab-

A LONG-TIME SUPERVISED FAR
M I M-PRACTICT: PROGRA "HIT
TIL%IIJ‘I%IS{E%‘L%DE SAV()S'(, ELIGIBLE PART-TIME S%U%%%TOEI\?%EF‘ACTIVL
) OMMUNITY, ST, LANDRY PARISH, LOUISIANA

ENTERPLISES 1935-36 1936-37 1937-38 1938-39 J 193940
Seope Seope B
cops S
%\v&ct Potatoes.............,.. 8a 8a, 8 — l s
otton............ . by oy
]Igrmh&:obatoes 28 g z- g o e ; :
rood mare .........,......, i ) ' oy 3.
. 1 1 mar{i and | 1 mare and |2 ma,r:s and |2 muieg.aud
%;?:;n o colf 2J colts cholts 5 colts
i .l s a. . .
pulrying. ... 1 heifer Theiter | Cow & oalf uow,%’c‘;’wes
RPN P 1 sow 1
Corn and legases. ............ . z 2 Bl?xe:nd
. acreg on acres on
Bt
imated net profit. .. ........ $750.00 $920.00 $985.00 rgghgii()l %Iéd r%?tfgfyl?)gd
,010. 11851
Total § year estimated net profit including appreciation of ]ivés!boek. $4,850.00
Suppl i :
& ugg erﬂ?i?dryaﬁfﬂtigss li)gg 133(({ 133(71 13;38 1333 Suppéementary farm jobs|1935/1936|1637|193871039
1936(1937(1938{1939{ 1040 wid related notivities lag{;g I%'g‘; 1%%% 1?3153 lzéig
Orcharding:
i Propagnftion ......... . . Thrift................. x x x x x
2. Grafting, bodding, *
pruning. . .....,.... x | x Farm Law:
Poult,r3r_ 1. Liahility of farmers for
Pouliry: . atray animals, dogs,
I Feedin;g ____________ edeeed X box |l runaway horses, and
5 Coofine e x x x trespassing of animals.{....|[....{....] x x
i Cang X x| X ..., | 2 Liability of farmers for
5 Hovaing %, DL R LILE ) aeainase water, back
6. Diseases and parasites| x I X ;‘;’}al"‘éf& fog?: o and
orn: 3. Interpretation of li
1. Figld selection . ... ... x x x . mortgages, a,mitl] b:"z'rjfi
e N Tuptey. . ........ ..., x
1. Gral‘]ing X x Insurance:
B X e
2. I“ffcn and disease con- L, Interpret a life insur-
ol x x x x |o... ance poliey, ......... x
Becord keeping. . ... ... ] x x x x X - oP;y premiums on poli-
.................. X X X
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blish

fished on a farm of his own. Let il
- . i u :
of this case in terms of at least ﬁves ytél;?;{ .
that this bo;} :
t around the"
, thebtype :
sy r
be the one prevailing in his pr};sgn? ?g

on a one-year basis does not bring ous "

ophy of part-time edueation, and think

core of the sttuation is lost when the pari-

A depta., con
Heryice deptd., on-|
.';i;:;men, for bullg:bms
to establish home libra-

"rvbi,’nlté to various seed
ompanies to Bee
Lether T could inter-
. them in growing
othed plants to sup-
i1y their needs

rite to various
“hatoheries to see what
oinmissioi they would
low me should I be
Ble to place orders for

alf Bxpression:
“fixchange ideas ir: class
slate interesting ex-|
“periences

e ———

~Appear before‘suhoul
ppd and explain part-
ime education in vo-
ational agricutture. . .

nking:

Openg a checking ac-
ount..... e
Open a saving account|... .
Organize and operate &
san agency for lending
noney o sll-day stu-
ents to Bnance their
S - IR PP EEEES BRI
Soientific farm oredib.|....|....f. ..

Farnt Shop:

“Clare and repair of farm

machiner,

- Tanning ‘e
Repajring hatness. . . .

Building & farm bridge

WM M
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TOMMM

Farm Managemenb:
Thinge to consider in
_ocating and buying

Civie and Sociological:
Work out a plan of rec-
teation for people in
community during
sommunity fair, Di-
ook setivities
Qutline things I sould
do sround heme to i
prove the sanitary con-
: ditiona
Cutline things which
gould be done around
Bunaet to improve san-~
. {tary conditions
& Help oconduet com-
- younity fair; having va-
“'rious duties each year.|... .. ...
Parliamentary law
c:pracéioe during  class
meetings and at pub-
lie meetings
%, Bagia for taxation of
- farm property
7. How farm taxes arel
7 used
8. Organization of mu-
nicipalities and duties
of officers
9. Parish officers and du-

> boxing team

:11, Act as referee for bas-
. ketball games at high
- achool............. .-
12, Organize out-of-school
.. young men’s baskeét-
ball team

X X

:bring about the following:

1. Finances for the purchase of farm.
2, Young work stock for the young
man to have on his own farm.

3. Swine for home use.

4. Dairy cattle for home use,

i b, Experience sufficient o carry on
the operations of a 20- or 30-acre farmi
or more,

© B. Fruit trees for an orchard,

7. Leadership.

“Many n teacher and suthor writes
and argues in behalf of a cultural and hu-
mane education against the encroach-
ments of a specialized practical educa-
tion, without recognizing that his own

 been training for his own particular call-
- lng.’—John Dewey. -

- o - P, g 0=

The above program should tend to.

“education, which he calls liberal, has

‘Bachelor Cl.ub.Me.lA?nbers F‘éfm

Part-Time Group
SAN HITCHCOCIK, State Supervisor,
Cheyenne, Wyoming

HERE there

areloeal elubs
of young farmers
already organized
in communities
where voeational
agriculture is
taught, it should
be a very simple
matter to get a
good enrollment in
a part-time school.

While teaching
at Buffalo, Wyom-
ing, it was discov-
ered that such a club had been organized
hy a group of young farmers living in ons
seckion of the county close to the agricul-
ture department. The territory in which
they lived covered about twenty miles
along a creek. The purpose of the club
was of a social nature and about thirty
young men gathered together twice a
month for a meeting. ¥ was organizing a
part-time class at that time and was en-
deavoring to get members for the session.
I contacted several members of this club
and told them about the school and
what we were going to do. At their next
meoting, they brought the subject up
and nearly the whole group decided to
attend the part-time school.

The first meeting was devoted to find-
ing out what subjects the members were
interested in and the school was based
upon their desires. It was found that
farm mechanics work, as well as agricul-
tural subjects, were included in the list.
1t has been found that letting the mem-
bers take whatever subjects they are

Sam Hiicheock

most interested in forms the basis for a3 fo

very good school. It is nearly always true
that sieh subjects are practical and
really give the members information
that they can put right io use.

As an example of this, I would like to

cite one case. The part-time school of
which I speak was started in the fall of
the year. About that time, many of the
ranchers were selling their hay. Many of
them did not understand how te figure
amount of tonnage in a stack or did not
know what formula to uge. A part of one
ovening was therefore devoted fo prob-
lems on figuring out tomnage in stacks
of hay. The federal rule was given each
membper and each copied it down in a
notebook. Problems were then given
them until each one was able to use the
formula properly. This practical infor-
mation saved many of them from being
short<changed in the selling of their
hay.

Allowing the members to choose sub-
jeets which they want instead of setting
g definite course will keep up the interest
in the school. I have in mind one mem-
her of my class who lived twenty miles
from the agriculture department. He
rode horseback into town to attend the
clagses each night the sehool met, and
he did not miss a single meeting. This
mesant that he would not get back home
until three or four o’clock in the morn-
ing. Much of the time was below zero
weather and was not very pleasant for
horseback riding. ,

The schools were usually started at
7:30 in the evening. There would always
be someone waiting to get in when the
instructor arrived, The ustal eclosing

Ty T YTT. . 1t

time was about eleven or eleven-thirty.
Part-time schools have been run three
vears since the bachelors’ club was or-
ganized and members of the club have
attended all of them. It has been found
that members of local school boards are
many times interested in getting some
of the work, especially the shop work. 1
have had members of my local board at-
tend many -of my classes.

1t might be a good plan for voeational
agriculture teachers to find out, by
means of a survey, whether such a ciub
is in existence in their community. If
would solve many of the problems that
teachers have of getling members for
their part-time groups.

Co-operative Insurance Asso-

ciation for Projects
Q. M. HARDIFE, Teacher of Agriculture

WHEN 1 established a vocational ag-

riculture department at Moravia,
Tows, in July 1934, two major problems
confronted me. The first was the estab-
lishment of a local F.F.A. chapter, and
the second, the development of a strong
project program. The first was accom-
plished largely by developing interest in
an F.F.A, band and orchestra, The proj-
sct program wag more difficult to carry
out, due to the very severe drouth and
shortage of feed in southern Towa that
year. The boys finally agreed to a co-
operative potato project for the crop
projects and to a junjor breeders’ assoei-
ation in purebred sheep and cattle for
the balance of the Livestock projects.

One of the hreeders in the community
agrecd to furnish the boys with purebred
ewes.at $8.00 per head; another agreed
to funish purebred baby beeves, to be
gettled for when the calves were sold.
Another farmer agreed to furnish land
r the co-operative potato project.

b A meeting of all the boys was held to
% get a date for selecting the purebred
ewes and calves. At this meeting, one of
the hoys remarked, *‘1 ean get eight dol-
lars for one ewe, but what would I do if
ighe died?” And from that remark a eco-
operative insurance association devel-

oped. s

After the calves and ewes were select-
ed, another meeting was called at the
demand of the boys and there they fully
decided that they needed some type of
protection to cover possible loss of the
livestock by death, A committee was se-
lected and drew up a constitution and
by-laws. The boys discussed the various
by-laws and amendments proposed and
after some revision .adopted them, The
crop association then decided that they
should be protected against loss of seed
and fertilizer.in their projects and asked
to be included in the plan. The associa-
tion, thus, includes the thirty-seven
boys enrolled in voeational agriculture.

The asscciation does not carry a sink-
ing fund, but takes care of losses by as-
sessments. The actual loss is not paid;

8 coverage of three-fourths the value is

given. :

“During the cirrent year we have had

two losses, both being purebred ewes.
The total assessment for each of the 37
members has been 28 cents each.

The boys are completely “‘sold’” on the
insurance plan and those having losses
have replaced the ewes that died. We
helieve the association is functioning
very well. Its aim is to keep losses so low
that the boys can maintain & strong
project program at all times.




Future Farmers
of America

 What Is Your Part as a Member of
Organized Groups?

DR. DWIGHT SANDERSON, Department of Rural Social

‘Organization, College of Agriculture, Ithaca, New York

IN A recent article in ‘Agricultural Ed-

uecation’ the attention of members of
Future Farmer Chapters was directed
to the importance of -organizations in
rural community life. The point was
made that organizations are becoming

. more important as & means of obtaining
the satisfactions of country life.

This being the case, let us consider
just what part a member should take in
the various groups to which he belongs.
What must he do to obtain the most
value out of his membership in an or-
ganization?

There are four kinds of members in
any orpenization or group: the leaders,
the lieutenants, the rank-and-file, and
the hangers-on, The leaders are usually
the officers, and are chosen from thoge
members who have shown most deva-
tion to the interests of the organization
and in whom the majority of the mem-
bers have confidence for their ability to
guide them in achieving its objectives.
Home leaders shove themselves to the
front because they wish recognition,

_ while others are drafted into service be-
cause of their special knowledge or
ability. Not every member may be a
leader, but every loyal member should
be willing to assume any responsibilities
of leadership for which he may be chosen.

The second class, the lieutenants, are
sort; of assistant leaders. They are the
chairmen of standing and special com-
miftees; those who have shown partic-
ular interest in some line of work or ac-
tivity of the organization and the ability
to obtain the co-operation of other mem-
bers in it. They are in the process of be-
coming leaders,

The third clags, the rank-and-file
members, are those who attend the
meetings of the group with reasonabls
regularity and who may be eounted upon
to take part in its activities.

Finally, in cvery group there is a
fringe of members who are sort of hang-
ers-on, who come now and then, who
have to be urged to attend and to pay
their dues, and who are more or less
apathetic in their loyalty to the purposes
of the organization.

Any organization is strong aecording
fo the proportion of the first three classes
of members and weak if it hag a econgid-
able element; of inactive members who
cannot be depended upon to do their
share of its work. To which class do you

Tune in on F. F. A. Broadcast Over N. B. C. Farm and Home
Hour, Second Monday of Each Month |

Editor's Note: Dr., Sanderson’s article
was one in a series of radio discussions en.
titled “Preparing for o Changing Farm
World" given over the Cornell University
station for the Future Farmers of New
York State under the direction of Dr. R. M.
Stewart, Another paper, given by W. A.
Smith, will appear in a later jssue.

belong in each of the organizations in
which you are s member?

There are three duties of every mem-
ber of an organization which are essen-
tial not merely for its success, but be-
cause if they are neglected, membership
In the organization gives less satisfac-
tion to the individual member,

First ig attendance. Tt seems fairly
obvious that one cannot obtain much
value from an organization if he does
not atbend its mieetings with fair regu-
larity, and that ne organization ean sue-
ceed with irregular attendance of its
members. If you cannot attend with
reagonable regularity, is it worth while
to belong? :

Second is participation. Do you take
your part in the activities of the organ-
lzation? Are you willing to do your hest
in the job assigned to you? We may not
all be able to act as leaders or to assume
any star role, but any organization is
strong or weak to the extont that each
member is willing to do what he can do,
however humbie the job, and to the
extent that every member is given some
job to do.

The third duty is to be loyal and
helpful to the leaders chosen. They have
been chosen to conduet the affairs of the
organization, and their suceess will de-
pend upon the attitude of the members
toward them as to whether it is helpful
and tolerant of their shorteomings, or
eritical and antagonistic. One measuye
of civilization is the ability of people to
choose and follow leaders. Among the
most primitive tribes which anthropolo-
gists have studied, it is found that there
18 very little leadership and that the
tribes are weak because the individuals
are so distrustful of each other that they
are unwilling to recognizé the ability of
another and trust him as a leader. Con-
sider this attitude among the people you
know in various organizations and see
if it is not true that those who are leagt
willing to recognize the leadership of

_ others are the most backward individu-

als. The strength of an orga.nimtidn des
pends upon the loyalty and helpfizlnegg
of the members to their leaders, even
hy 1 T upon
manor points. When the rank ang fitg
eases to

tho they may disagree with the

cannot support the leader, he ¢
bealeader, anditis time to find a ney Ofi
Another factor in the success of eve

organization, for which each member i
more or less responsible, is the eliming:

tion of cliques and factions or socia] di

tinctions within itg membership, so thgf

ore may. : ality angd
sohdamty, 1n 8 unity of purpose. Cliques
and factions are more likely to develop
among the inactive membexs, the hape:

there may be a spirit of equ

ers-on. One of the duties of evory activ

member is to help arouse the interest ang
loyalty of these inactive members by
making them feel that they are wanted
in the organization, and that its success

depends upon their active and who)
hearted participation,

In last analysis the role of an individs!
ual member in any organisation or
group depends upon whether his atti
tude toward it is that he is belonging for;

what he can get out of it for himself o

whether he can best achieve his own

interests and desires by doing every
thing he can to promote the commoi
objectives and purposes for which it ex
ists. The res! satisfaction you get out o
belonging to any organtzation comes

from what you put into it rather than
from what others give you, and from:

the friendships of others which arise in
the feeling of achievement and accom-
plishment thru common effort,

If one is really to enjoy membership
in any group or organization he must at-
tend its meetings, take his part in its
work, support ity chosen leaders, and
do what he can to promote a spirit of
solidarity and loyalty to its purposes.

Future Farmers will be suceessful
members of their communities to the
extent that they ally themselves with
those organizations in which their peo-
ple are banded together o promote
thoge purposes—economie, educational,
religious, and social —which are essential
for the common welfare. The success of
these organizations depends upon the
degree to which each member will do his
part in the manner which has been de-

scribed. How to learn the role of being a

good member may well be one of the
objectives of every individual in a Fu-

ture Farmer Chapter, for if one learns :

?10W to be a good member in one organ-
ization he will probably take the same
role in others. You will enjoy your

membership in any organization to the -

extent that you make for yourself 2
place in it and feel that you are doing
your share for its suceess.

“ville, Alameda

1 F. A, Apple Packing Confesl. In
r;'iti'ally during the winter at Trenlon,

Growing With

HE ffty-two
Future Farm-
of America in
Washington
nion High School
iapter at Center-

gunty, Califor-
ia, are probably
oing more than
ny other agency.
the county to
evelop better ag-
iculture in the
ownship. o
: The major enterprises in the commu-

J. A. McPhee

tiiby are: dairying; market vegetables

uch as peas, corn, and cauliflower; and
eld erops, such as potatoes. The high
chool vocational agriculture students
re doing work in several different agri-
sultural enterprises. ]

Thru the co-operation of a major
airy company, the boys have an oppor-
tnity to learn calf-raising almost un-

. équalled anywhere. The company gives
 the boy five heifer calves, and furnishes

he feed. The boy raises the calves fo
approximately 100 days of age, k_eepmg
his choice from the five and turning the

:other four back to the company. Or, the

concern will buy back the fifth calf at
Prices which have averaged about §25.
" More than 200 calves have been thus
raised in the last #wo years, 132 of them

during the present year. Dried milk,
i ground and whole grain are furnished by

the company. Study of feeding values
and mixes 18 made in the elassroom.
Many of the boys have kept the calves
thus earned for foundation females,
while those who have sold the calves
have earned $382 this year.

~ The plan is thoroly educational. Tor
example, Edward Avila raised six calves
for his father, feeding three of them

Helping a Community Grow, and

a Community

ULiAN A. McPHEE, Supervisor of Agriculture, California

with the improved system introduced
by the large dairy company, and three
the way the father had always raised
them. While at the end of the period the
heifers raised on whole milk were sofhe-
what smoother and heavier, all calves
were thrifty and in good condition, and
those raised on dried millk and ealf meal
had cost onty half as much as the others.

"Recently at a community fair spon-

* gored by the Lions Club, 17 of the boys-

showed. 88 of the calves being raised in
co-operation with the company. Thou-
sands of visitors saw the animals, and
learned ahout the feeding practices.

In co-operation with the U. 8. De-
partment of Agriculture and a local
farmer, the chapter hag been working on
pea variety trials. Alameda County is
second in the value of market peas in
the mnation. Twenty-two boys have
worked on the project, trying heavier-
yielding varieties not grown in the com-
munity, and hybrid varieties which are
resistant to disease and heavy yielders.
The trials, already showing results, are
laid out for several years ahead.

‘Much of the market corn for the San
Francisco bay region is produced in this
community. Four boys are working on
projects to determine whether the com-
mon pracbice of “‘suckering” the corn
pays or not. Anthony Silva is yvorkm‘g in
go-operation with the University of Cali-
formia developing worm-resistant varie-
ties—the biggest single problem in the
district, Top-crossing inbred lines and

getting great hybrid vigor is reported.
The yield is checked against common
varieties in the distriet.

Fertilizer trials on a three-acre tract
of eaulifiower have been carried on ex-
tensively, using 18 test plots. Already,
the trials have shown that with manure
fertilizer, superphosphate is needed;
without manure, ammonium phosphate

is needed. Complete records on the cauli-
flower have been kept, including rate of
growth, yield and quality on each of the
18 plots using different fertilizer combi-
nations and amounts. This data was not
available to the community, which has
1,300 acres of eauliflower. Much mors
data will be tabulated as the trials pro-
press under ehapter management.
Within six miles of the school, pota-
toes are growing on some farm every
month of the year. Farmers have been
using Glarnets as the early variety, and
common Burbanks as the late varieby.
The Future Farmers two years ago 1n-
troduced Bliss Triumph seed from Mon-
tana. In six field trials on a commereial
seale the Trimmnph has outyielded the
(arnet. In the late varieties boys are
now trying out White Rose, Katahdin,
and Certified Burbank against the com-
mon Burbank. Farmers are interested,
and cannot pet a fraction of the im-

connection with the State Farm Producls Show held  proved seed stock they want.
the Siate F. F. A. slages an apple packing contest.

pelition is keen and the publicity value is well werth while

It is not too optimistic to assume that
these fifty-two boys, while learning agri-

culture, are definitely improving agri-

culture to the actual cash benefit of the
community many times the cost of their
education. In addition, they are going
to be betber community assets as they
graduate hetter farmers. They are surely
growing with the community, and help-
ng it to grow.

Statement of Judgés_ Concern-
ing Star American
Farmer Award

THE purpose of vocational agricul-
tural teaching is to train boys at
home for suceesstul farming and farm
life. Tt is one of the most important con-
structive factors in the development of
a finer rural citizenship and a higher
standard of farm life. ) .

This award is hot only a personal tri-
umph for the winner, but also a reeog-
nition of distinguished afchmvemern}h in
the basic industry of agriculture, T'o be
a sucecessful farmer requires the highest
type of business, scientific, mechanical,
and executive ability. It is a job big
enough to chalienge the imagination and
the enthusiasm of our ablest young men.
We believe that this award will be a
stimulus to higher achievement by
every student in vocational agriculture
in Americs, and will thus contribute to
the development of a more prosperous
agricutture and a more satisfying coun-
try life. ] )

After careful consideration, your
judges have decided that the award of
the Weekly Kansas City Star to the
most outstanding student in voeational
agriculture in 1935 should be made to
Paul Leck, of Kansas, The task of se-
lecting the winner has been a difficult
one, because of the high excellence of the
work of all of the young men whose
achievements entitlod them to consider-
ation. We wish to congratulate Paul
Leek on his cutstanding record a8 a
farmer and as a citizen, as well as on his
promige for continued progress in his
chosen field of work.

John H. Finley
P. W, Litehfield
W. L. Myers  (Chairman)
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The Out-of-School ‘Youthl
Problem

8. D. REECH, Teacher of Vocational Agricultare,
Linville, Touisiana

LIKE a large body of water flowing
thru the breadth of our land, the
hundreds of thousands of young people
between the age of fourteen to twenty-
five years who are out of school, and un-
. erployed, constitute a grave problem to
our Nation. Yet not unlike that large
body of flowing water if “‘harnessed”
the youths constitute a national poten-
tial Tesource.

To the end that these youths might
fit themselves for some particular place
in our national economic machinery, the
voeational-agricultural schools in Louisi-
ana have been teaching these young peo-
ple various subjects and trades during
such time as the vocational teacher is
not teaching regularly envolled pupils.
The clags i part-time work meets either
at school or at other central locations for
the purpose of being instructed in some
phase of education. The accompanying
picture is that of the part-time elags held
in the Linville High School. This par-
ticular class was visited by school of-
ficialg on the night they completed their
fifteenth ninety-minute class in agrieul-
tural arithmetic. Standing from left to
right are: 8. D, Reech, vocational-agri-
culture teacher; A. Larriviere, Assistant
Supervisor of Agrieultural Kducation;
P. L. Read, Superintendent of Schools
in Union Parish, in which this class was
held; Honorable 71, H. Harris, State
Superintendent of Education for Louis-
iana, and the remaining four young men
together with the entire front row are
members of the class.

Organizing All-Day Teaching
‘ Progtam
(Continued from page 134)

of these finer values of life that it almost
overshadows the ability needs for the
very important reason that ideals and
attitudes determine.the direction and
the quality of the ability?”

Dr. Stewart brought out the issues
clearly in his final statement:

“On the point of teaching jobs vs.
abilities I find some evidences in Pro-
fessor Iloyd’s paper that abilities are
recognized, as the term “ability” is used
twice and ‘‘understanding’ once in the
organization of subject matter which he
has submitted, but the fact that jobs are
used more than two dozen times makes
me feel that our points of view are still
far from agréement, and on the point of
enriched teaching I find no evidenee in-
dicating the recognition of desired val-
ues. 1 see no reason why we should ex-
pect our teachers to become proficient in
the techniques for the development of
ideals, interests, and attitudes when all
references to them in the organization of
subject matter is wrapped in smug com-
© placency, in tofal silence while farm jobs
constitute the sole framework for pupil
development,” o

Dr. A. M. Field of the University of
Minnesota concluded the discussion. He
held that the individualized programs
outlined ‘‘represent a long step m the
right direetion,”” in that:

1. They are designed to train yoling

Farmers for specific farming occupations.

2. They eliminate uniform courses.

3. Thaey relate to the entire farming
business, which gets away from the sin-
gle project idea.

4. They begin with the farm and boy
“ag is."”

5. They get away from purety mental
fraining,.

8. They recognize individual differ-
ences in boys and farms.

7. They place emphasis on present
and future needs of hoys,

8, They put emphasis on boy improve-
ment rather than farm imprevement.

9. 'They put emphasis on planning—

- long-time plarming,

10, The programs are designed to take
the boys into farming,

While stating that he was, in general,
in accord with the first two spealkers,
Dr. Field raised certain objections:

1. The programs assume that all the
boys in agriculture classes are to be
farmers. The pregram should provide
for thoge who plan to enter the commer-
cial or professional oecupations related
to farming. _ :

2, Course of study making cannot be
left largely to boys. The problem is even
too baffling for {eachers and adults.

3. There is danger of making farm
practice a miseellaneous mixture of
projects. - .

4. It is too much for a young hoy to
plan a four-year farm practice program
the first- month in high sehool. o

5. Occupational choice should pre-
cede occupational training, In the first
year the boys might study the oceupa-
tional opportunities in agrieulture; learn
the abilities, skills, and aptitudes neces-
sary in the agricultural oceupations;
learn their fitness for certain oceups-
tions; choose a field for specialization;
enter upon a program of study and prac-
tice designed to harmonizé with their
age, interests, experience, and opportu-
nity to practice. A grading ér range, of

_difficulty. and eomplexity should be

recognized in the material for each year,

“Dr. Field contended that,” as people
in industry do not usually learn a trade
by practicing it but as apprentices, the
fraining program for farm boys might -
well be, in part at least, a sort of appren-
ticaship to their fathers thru the long-
time farm practice program.

In the ensuing discussion which con-
tinued until the dinner hour, tho the
meeting was to have adjourned at five
o’clock, there appeared to be general
agreement that there is mueh mezit in
the innovations discussed but that there
are some who are perhaps over-enthusi-
astic about them. All agreed that more
attention needs to be given to individual
differences and needs but all were in-
clined to aveid narrowly specialized
farmer training programs at the high
school level which leave out of account
the advantages of group thinking and
group activity. No one denied the jus-
tice of the eriticisms of Dr. Stewart and
Dr. Field. All declared that they wished
to manage their “individualized’’. pro-
grams in such a way that the dangers
they pointed out could be avoided.

“Fducation is guided growth.” In
spite of diplomas and degrees, the best-
educated individual is the one who keeps
growing and makes wholesome adjust-
ments to worthy life situations,

The Value of a Local F. F.
Chapter

V. H. Wohlford, Calico Rock, Arkanpsag

THE organization, Future Farmery of

Ameriea, has a distinet rols to pla
in the activities of the boys who sty
vocational agriculture in the hig%rl
schools. The program set up for ap
chapter can be of such a nature that it
serves to motivate the farm practice ac-
tivities of the boys and to increase the
economie return from the study of agri-
culture,

The F.I.A. also serves a useful pur-
pese in furnishing a medium by whigh
social inclinations may be expressed
thru wholesome activities. There are ho
““forgotten boys” in communities where
active F.F.A, chapters are maintained,
Farm boys like other boys, enjoy the
opportunity of belonging to something,
They like to play and engage in recres.
tional activities that are worth whils,

Some Advantages to Pupil

1. It gives him a part to play in the
national propram. He has the satisfac.
bion of belonging to a national organ-
ization, yet it reaches him thru the local
chapter,

2. T4 offers to him a training in bugi-
ness which he can use in later life,

3. It gives him an opportunity to
study and practiee parlismentary pro-
cedure. o

4. It develops leadership by giving
him speecial responsibilities.

. 5. It develops hidden abilities which
are brought to light thru activitiesin the
organization, ‘

6. Tt develops his ability to speak be-
fore an audience and to lead a group
discussion, '

7. It promotes scholarship because
this is one of the requirements for ad-
vancement in the organization.

8. It presents to him a challenge for
achievement, .

9. It presenis an opportunity to put
into practice his ideals.

10. Tt teaches him to eo-operate,

11, It gives him an opportunity to
put into practice scientific methods of
carrying on agricultural oceupations,

12, 1% develops a love for the country
and country life,

13. Tt provides recreational and edu-
cational entertainment.

14, It promotes thrift.

15, Tt teaches him to forget self and
to work for the good of his community
and his fellow pupils.

“YOUR Future Farmer Organiza-

tion broadens  your opportunities
for training. You are taught to work
with others and responsibility is placed
upon you. One of the finest ways to
learn and develop is to accept your re-
sponsibilities seriously. To succeed, you
must be able and willing to adjust your-
sel{ in sueh a way that you can work in
harmony with other persons.”—=Sidney
B. Hall, State Superintendent of Schools,

Virginia.

NEW feature was mntroduced into

our ¥, F. A. paper. The Farmer-
scope, the name given the column, tells
the Life story of a Future Farmer each
week, resulting from interviews with
these boys.—Beaver Dam Chapter, Wis-
congin.
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